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PREFACE

The basic model plans which are presented in this dor~ument
were developed by a group of secondary school counselors in Michigan
who attended a two-day seminar or "Building the Model Program:
Achieving Sex Equity in Counseling and Guidance Programs." The
seminar, sponsored by the Michigan Department of Edication, Office
for Sex Equity, drew together 23 persons from Michigan schools for
the purpose of continuing to build their skills in planning local
activities to provide sex affirmative counseling programs and
services for students. Using a Management by Objective (MBO)
approach developed by the Office for Sex Equity (O/SEE), the
counselor participants were trained using an MBO method and process
for planning. Following this training, the counselors were given
the components of a counseling and guidance model program in which
they developed a series of objectives and activities which addressed
affirmatively the issue of sex equity. This basic work was then
finalized and edited by O/SEE Consultant, Karla Atkimnson, and is

presented here as A Sex Affirmative Model Program: Counseling

and Guidance.

Figure I offers an overview of the counseling model components.
As Figure I suggests, the goals of the model program are to develop
sex affirmative ol jectives in three service areas: provision of

career education information and assistance, support and counseling

related to students' personal development, and assistance with

students' academic preparation.




THdE SEX AFFIRMATIVE MODEL PROGRAM:

COUNSELING AND GUIDANCE

OUTLINE OF MODEL

GOAL: Sex Affirmative’ GOAL: Sex Affirmative GOAL: Sex Affirmative
Career Education for Academic Preparation Personal Development
Students ‘ of Students of Students
]
Okbjectives for: | Parents Parents Parents
Objectives for: ' Teachers Teachers l Teachers
Objectives for. Students Students ‘ Students
l
Objectives for: Community Community l Community
FIGURE I Ve »

o
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To assist with providing these three types of services, four
clientele were identified: students, parents, teachers and the
community. Sex affirmative objectives were developed for teachers,
parents, students and the community to complement the major thrust
of the counseling and guidance program which, in most secondary
schools, is aimed primarily at students. The model program des-
cribed in this document recognizes, however, that achieving sex
equity in counseling and guidance is not an isolated program
effort. Rather achieving sex equity in counseling and guidance
involves coordinated activities which counselors can orchestrate
among a number of clientele.

The educators who were responsible for developing the skeleton

of the Sex Affirmative Model Program: Counseling and Guidance have

been identified in the introductory sections of each of the model
components. The seminar activities of these counselors are za
tribute not only to their commitment to achieving sex equity at

the local level but to their skills in innovative program plarning.




STUDENTS

Program objectives for students were developed by the following
individuals:

Jan Fcster, Brighton Area Schools

Shelia Smith, Kellogg Community College
Nancy Komenaga, Walled Lake Schools

Chris Wheeler, Michigan State University
Charlene Eisenlohr, Ann Arbor Public Schools
Karen Rutkowski, Chippewa Valley Schools

GOAL I: To develop a student component of the counseling and
guidance program which provides students with an overview
of the world of work.




A SEX AFFIRMATIVE MODEL PROGRAM:

COUNSELING AND GUIDANCE n

STUDENTS: CAREER EDUCATION

I
OBJECTIVE: To offer a career fair night for all sophomores, juniors and seniors during the
winter semester.
_ TIME PERSON(S)
ACTIVITY REQUIRED RESPONSIBLE FVALUATION
[ T |
1. The head of the Counseling/Guidance (C/G) 1 week Dept. head A copy of the letter of
department will appoint a Career Planning ' ! appointment will be sent
Group (CPG). i to each CPG member.
i
2. A series of meeting/planning dates through- First meetiné Dept. head | Dates of the meeting will
out October will be established. ; | ' sent as a reminder memo-
3 ' randor to all CPG members.
!
3. A site and date for the career fair night Second meet- CPG ! Date, site, location, goals
will be selected. ing ' - and purpose of the Career
Fair night will be outlined

"in a memorandum to the
building principal.

1
|
4, Responsibilities for refreshments, clean-up |
and follow-up/thank you communications will

be assigned. i

[

5. The goal, objectives and purpose of the
career fair nizht, focusing on providing
students with nontraditional role models
at the career fair, will be identified.

10




A SEX AFFIRMATIVE MODEL PROGRAM:

COUNSELING AND GUIDANCE N

STUDENTS: CAREER EDUCATIOQ—]

OBJECTIVE: To offer a career fair night for all sophomore<, juniors and seniors during the
winter semester.

TIME - PERSON(S)
ACTIVITY REQUIRED RESPONSIBLE EVALUATION

Third meet- A copy of the survey instru-

|

6. A method and design for seeking student !
ing ‘ment will be sent to the

!

input on the content of the career fair will

;
be established. ‘ building principal.

i

a

!

| A copy of the evaluation

; instrument will be sent to
i the building principal and
i the printer.

7. A method for evaluating (forms, checklists,
conment sheets, opinrionaires, etc.) wild
be identified.

' i
- 8. Student input will be gathered and analyzed | 2 weeks CPG, in A summary of the student in-
| rrior to establishing a budget. b cooperation 'put will be filed with the

! with class- department head.
' room teach-
ers

Fourth meet- CPG i A copy of the budget and a

i , 1ist of suggested resources
| » will be sent to the building
| . principal.

9. A budget and strategies for securing re-
sources for the career fair, especially
persons in nontraditicnal fields of work,
will be identified.

ing

10. Resource people will be identified

11. A strategy to publicize the cereer fair




A SEX AFFIRMATIVE MODLL PROGRAM:

kd

COUNSELING AND GUIDANCE 2

STUDENTS: CAREER EDUCATION

Career Fair Night to provide students with
2 nonsexist view of the world of work.
Q

14 ? 15

OBJECTIVE: To offer a career fair night for all sophomores, juniors and seniors during ‘he:
winter semester.
TIME PERSON(S)
ACTIVITY REQUIRED RESPONSIBLE EVALUATION
12. Resource people will be invited to 2 weeks Dept. head %The letter of invite will
participate in the career fair night. i be filed in the Counseling/
! f Guidance office.
13. The final 1ist of resource people who have Dept. head | The names of the resources
[ agreed to participate will be drawn up. i will be printed in the
! | : Career Fair Night Program.
14, Publicity materials (brochures, flyers, PA ! 1 week E CPG ' The dept. head will main-
announcements, newspaper articles) will be } I tain a file of all printed
prepared and distributed to appropriate materials.
mediums of communication ‘ '
15. Career Fair Night materials (maps, program, ! ]
etc.) will be prepared. ! j
16. The Career Fair Night will be held. ' 1 day CPG ; Copies of evaluations from
g !
] ! i students, staff, and resource
| i  npeople will bc collected.
17. The evaluation forms will be assessed to ! Fifth meet- ! CPG ! A brief report will be sent
determine the efferctiveness of using the ! ing to the building principal.
i
!
{




A SEX AFFIRMATIVE MODEL PROGRAM:

COUNSELING AND GUIDANCE o

STUDENTS: CAREER EDUCATION

OBJECTIVE: To offer a career fair night for all sophomores, juniors and seniors during the
winter semester.

TIME . PERSON(S)
ACTIVITY REQUIRED RESPONSIBLE EVALUATION
| |
18. Personal follow-up notes of thanks will be 1 week Dept. head | A copy of the letter will

sent tc all resource people who participated. E be filed in the Counseling/

Guidance office.




l
STUDENTS |
|

GOAL II: To develop a student component of the counseling and
guidance program which encourages students to consider
aontraditional classes and courses.




A SEX AFFIRMATIVE MODEL PROGRAM:

COUNSELING AND GUIDANCE

( STUDENTS:

ACADEMIC PREPARATION

OBJECTIVE:

To develop a method of emphasizing '"'nontraditional” classes in the scheduling process.

ACTIVITY

TIME
REQUIRED

RESPCNSIBLE

PERSON(S)
EVALUATION

1. Counselors will meet to organize the
scheduling process for the year.

2. Nontraditional classes which will be
emphasized by all counselors will be
selected.

3. Support materials currently available which
highlight nontraditional classes will be
identified. (e.g. nonbiased videotapes,
brochures, program descriptions).

4. Support materials not currently available
which highlight nontraditional classes will
be identified. (e.g. statistics on math
and science).

5. Support materials which highlight these
classes will be prepared.

!First meet -~
ing

Y

3 weeks

i
Director of ;The written guidelines of

Guidance the scheduling process will
' be distributed to all
‘counselors.
Counseling ]A list of thosz selected
staff classes with few nontradi-
tional students will be
attached to the scheduling
guidelines.
A list of available mater-
ials will be kent on file.
A list of necessary mater-
ials will be circulated
v jto all counselors.
|
|
Selected | Copies of newly developed
. counseling imaterials will be circulated
staff, in | to all counseling staff.
cooperation | ¢
with teach- X ¢}

ers and/or AL N
librarians. ’




A 3EX AFFIRMAT TVE NMUDEL PROGRAM:

COUNSFLING AND GYUTDANCE

l STUDENTS: ACADEMIC PREPARATION

L

OBJECTIVE: To develop a method of emphasizing ''montraditional' classes in the scheduling process.
] TIME PERSON(S)
ACTIVITY REQUIRED - RESPONSIBLE EVALUATION
| )

6. All scheduling materials, including newly ! Counseling One <et of all scheduling
developed materials on nontraditional ! staff materials will be kept on
fields of study, will be assembled for | file in the C/G office.
student use.

7. In small group sessions (15-30 students) the 2 wecks A checklist of the date and
scheduling materials will be dist buted and type of small group sessions
explained to all students who are registering will be maintained by each
for classes. counselor.

8. Students will make class selections. Students, in}jA summary of projected class

cooperation [enrollments will Ye filed in
v with coun- the Counseling/Guidance
: selors. office.
9. Projected class enrollment data ir non- ! 1 day Director of {A copy of the course enroll-
traditional classes will be analyzed. [ Guidance ments in nontraditional
f classes will be circulated
i to all counseling staff.
I \
10. Projected class enrollmen® data in nontra- 1 week Director of 'A brief data comparison,

ERIC

ditional fields of study will be compared
to last year's enrollment in such classes.

21
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Guidance

jwith supporting narrative,
will be sent to all coun-
seling staff.




A SEX AFFIRMATIVE MODEL PROGRAM:

COUNSELING AND GU IDANCE

A
o
I
{ STUDENTS: ACADEMIC PREPARATION
OBJECTIVE: To develop a method of emphasizing '"nontraditional" classes in the scheduling process.
TIME PERSON(S)
ACTIVITY REQUIRED RESPONSIBLE EVALUATION
l
11. Projected class enrollment data in nontra- Ongoing Director of jData reports/comparisons
ditional fields of study will be used as an , Guidance. will be sent to all coun-
evaluative measure to compare course seling staff at the end of
enrollments in upcoming semesters, to each semester.

measure the effectiveness of using the
scheduling process as a method for achieving
more balanced enrollment.

<4




STUDENTS

guidance program which raises students' awareness of
how sex role stereotyping can affect their life

GOAL III: To develop a student componert of the counseling and
|
|
| choices.

i
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A SEX ATFTIRNATIVE MCoEL PROGRAM:

COUNSELING AND GUIDANCE

The purpcse, goals and objectives of the
presentation will be defined.

y .

|
-]
8
4‘ = |
STUDENTS: PERSONAT DEVIELOPMENT
OBJECTIVE: To present a program to sophomores to raise their awareness of students' rights {
under Title IX and the effects of sex 1role stereotyping. l |
|
— 1
TIME PERSON(S) ‘
ACTIVITY REQUIRDD RESPONSIBLE EVALUATION |
, , i |
1. A member of program formats will be One month Tenth grade ;An abstract, with program |
identified (e.g. discnssion, lecture, counselor ,outline and supporting |
small group activities). inarrative, will be sent to 1
{the building principal. ‘
2. A suitable program format will be sele ted
for preseniation to students in a ’
classroom. ; |
! \
|
|
|
|
|
|

!

!

|
Supportive materials to meet the goa. and ! Tenth grade | Support materials will be
objectives of the presentation will be | counselor lcircu]ated to all zcounseling
developed. ! lstaff for their r iew and

; ! information.

i
A pretest to measure students' cognitive ' IA copy of the pretest will
and affective skills in the area of sex ‘ ’be sent to the building
equity will be developed. l ' principal.
Staff who teach classes wherein the program 1 week Tenth grade | A checklist of teacher con-
could be vresented will be contacted and counselor, tacts will be maintained by
asked to participate by relcasing a class | in coopera- |the counselor; a list of v
periqd for the presentation (suggested: tion with teacher participants will be
‘)«81?§7301&SSGS)- ! teachers. fsent to,the building principal.

< ‘. *




A SiX AFFiRMATIVE NMOD™® PrOGRAM:

COUNSLELING AND GUIDANCE

A
1§
]
!
f STUDENTS: PERSONAL DEVELOPMENT '
! |
OBJECTIVE: To present a program to sophomores to raise their awareness of students' rights
under Title IX and the effects of sex role stereotyping.
TIVE PERSON(S)
ACTIVITY RRQUIRED RESPONSIBLE EVALUA' ION
| |
7. A presentaticn schedule‘will be drawn up. I The schedule will be sent
to each participating
. teacher.
8. Participating teachers will receive an 1 meeting ! A memorandum of the meeting
orientation on the classroom program. | date/place/time will be
Y sent to participating
; teachers.
i
| ‘
9. The scudents' pretests will be admin- 1 day Teachers, in |The data from the pretests
istered and returned to the counselor. cooperation |will be summarized in a
with the table and sent to partici-
counselor. pating teachers for their
!review and information.
10. The pretest results will be analyzed. 1 day Tenth grade
; counselor. i
11. The classroom presentation will be 1 week A final outline of the
modifi-d, if necessary, to develop those | presentation, with support
st. .cs' cognitive and affective skills ) l !materials, will be sent to
which are weuakest based on pretest results,; . the building principal.
! |
12. The presentation will be given in selected 1 week lPost test results will be
O .lasses. ! | summarized and compared
ERIC ; with pretests in table form:

28 i I 29..




A SEX AFFIRMATIVL MODEL, PRCGRAM:

COUNSELING AND GUIDANCL

STUDENTS: PERSONAj, DEVEI"PMENT

OBJECTIVE: To present a program to sophomores to raise their awareness of students' rights
under Title IX and the effects of sex role stereotyping.
TIME PERSON(S)
ACTIVITY REQUIRED RESPONSIBLE EVALUATION
, |
13. The post test will be administered and Teachers in
returned to the counselor. cooperation f
with the |
counselor. |
!
14. Post test results will be analyzed and 1 week Tenth grade ;
compared with pretest sccres. counselor. | v
| i
15. Test results will be used as one criterion 1 meeting :Counselor, ;A mem~rrandum of the date/time/
in a meeting of the counselor and partici- { in coopera- iplace/purpose of the meeting
pating teachers to evaluate the effective- tion with will be sent to each partici-
ness of the classroom presentations. participa- pating teacher.
ting teach-
: ers.
16. Follow-up classroom activities will be Ongoing A list of follow-up activities
identified. | will be maintained in the
| counselor's file, based on
teacher feedback.

JU

| 9




TEACHERS

Program objectives for teachers were developed bv the following
individuals:

Bette Ferneus, O.L. Mt. Carmel High School
Barbara Gunnings, Michigan State University
Donald Kurtz, Walled Lake Schools

Muriel Wittmer, Walled Lake Schools

Frances Belmonte-Waszkiewicz, Cabrini High School

GOAL I: To develop a teachers' component of the counseling and
guidance program which raises teachers' awareness of the
impact of sex role stereotyping on students' lives.

NOTE: This component for teachers was developed around an
Jucervice program which met goals in both personal
development and academic preparation. The third goal,
career education, was designed to follow the inservice.

b i S " .




A SEX AFFIRMATIVE MODIL PROGRAM:

COUNSELING AND GUIDANCE

TEACHLERS:

PERSONAL DEVELOPMENT

ORJECTIVE:

on sex role stereotyping and sex equity in education.

To offer/sponsor at each building a morning inservice program for all staff

TIME PERSON(S)
ACTIVITY REQUIRED RESPONSIBLE EVALUATION
The head of the counseling/guidance depct. 1 hour Head of A list of the committee
will appoint an inservice committee. Counseling/ {wil' be circulated to each
Guidance member of the Inservice
Dept. Committee.
Administrative approval to »nrovide che in- 1 week Chair of thejA letter of approval will
service program will be obtained. Inservice be filed with the head of
Committee. the Counseling/Guidance
Dept.
Fall irservice day for the 1982-83 school 1 hour Inservice The date will be sent to
year will be identified. Committee all counseling staff and
Member reserved on their calendars.
(appointed
to task).
The sperific intent of the inservice pro- 1 committee Inservice The goals and objectives of
gram will be discussed and agreed upon as meeting Committee the inservice will bc

‘it relates to career education and academic
preparation.

Sites will be confirmed for the inservice
programs at each building.

‘ 33

written and sent to building
principals.

Written confirmation of the
site will be received from
the building principals 1in
the Counseling/Guidance
Department.




A SEX AFFIRMATIVY MODLL PROGRAM:

COUNSELING AND GUIDANCE

TEACHERS: PFRSONAL DLVELOPMENT

OBJECTIVE: To offer/sponsor at each building z morning inservice program for all staff
in sex role stereotyping and sex equity in education.
TIME PERGON(S)
ACTIVIT LAEQUIRED RESPONSIBLE EVALUATION
i
6. A budget will be developed. 1 week Chair of the; The budget will be approved
Inservice in writing from the building
Committee. principal.
7. Outside resources, ircluding the Office 2-3 days Inservice A letter of request will be
for Sex Equity staff, will be identified. Committee sent to outside resources
! |Member(s) and kept on file in the
(appointed Counseling/Guidance dept.
! to task).
8. Final arrangements regarding inservice Written confirmation of the
program presentors will be made. i date, site, goals/objectives,
! and design of the inservice
I will be sent to the Chair of
| * the Inservice Committee.
9. Teachers will be notified of the date and 2 days Building A memorandum/letter of
agenda .or the inservice program. principals. | notification will be placed
in teachers' mailboxes.
i !
10. AV arrangements will be made. 1 day t Inservice AV equipment will be checked
Committee to see if it is in good
Members operating condition.
35 | (appointed
to task). 3 36




A SEX AFFIRBMATIVE MODEL PROGRAM:

COUNSEL 1w AND GU1DANCE

0
Ke)
i I
| TEACIERS : PERSONAL DEVELOPMENT !
L -
OBJECTIVE: To offer/sporsor at each building a morning inservice program for all staff
on sex role stereotyping and sex equity in education.
'IME PERSON(S) |
ACTIVITY REQUIRED RESPONSIBLE EVALUATION ‘
| |
11. Room arrangements and refreshments will be ; 2 days Refreshment needs and map
taken care of. ) l of room set-up will be
| . .
given to the custodian.
12. An evaluation form for the imorning activi- 1 day A copy of the evaluation
ties will be designed. jform will be sent to the
Y building principal.
13. The morning session will be conducted. 1/2 day Outside iEvaluation forms will be
resources/ returned to anpointed

presentors. | Inservice Committee members.

14. The evaluation forms for the morning Inservice Collected forms will be
activities will be distributed and Committee circulated among Inservice
collected before lunch. Members Committee members at lunch.

(appointed
to task).

37
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GOAL II:

TEACHERS

To develop a teachers' component of the counseling
and guidance program which assists teachers to

explore with students nontraditional academic
interests.

39
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A SEX AFFIRMATIVE MODEL PROGRAM: -

COUNSELING *ND GUIDANCE

TEACHERS: ACADEMIC PREPARATION—]

OBJECTIVE: To offer/sponsor at each building an afternoon i--2rvice nrogram for all staff
(continuation of Ubjective Teachers: Personal Development).

TIME PERS (S)
ACTIVITY REQUIRED RESPONLIBLE EVALUATION

1. A form to evaluate the entire day long 1 day Inservice A copy of the evaluation form
session will be designed. Committee will be sent to the building

Members principal.
(appointed
to task).

2. Following the lunch break, a portable 1,2 hour Outside A bibliography of the mater-
display of nonsexist information, books, consultant., | iails on display will be
materials and resources will be set-up. aveilable to interested

persons.

3. The afternoon session will conducted. 1/2 day Evaluation forms will bc

returned to the Inservice
Committee.

4. An overview of the follow-up departmental At the con- Inservice A description and timeline
meetings vill be presented at the close clusion of Committ-ze of the follow-up department
of the afternoon session. the inser- Members activities will be prepared

vice program] (appointed as a handout at the inser-
to task). vice.

5. The evaluation forms will be distributed All evaluation forms will be_
to all staff at the conclusion of the sent to the Chair of the

, inservice, and ccllected. Inservice Committee.
40 11 s




A SEX AFFIRMATIVE MODEL PROGRAM:

COUNSELING AND GUIDANCE

i
N
w
1
TEACHERS: ACADEMIC PREPARATION
OBJECTIVE: To offer/sponscr at each building an afternoon inservice program for all staff
(continuation of Objective Teachers: Personal Development).
TIME PERSON(S)
ACTIVITY REQUIRED RESPONSIBLE EVALUATION
6. Evaluations will be assessed to determine 1 week Inservice A brief table of evaluation
if additional program activities might be Committee results will be prepared
developed by counseling/guidance staff. and filed in the Counseling/

Guidance office and with
each building principal.

43




GOAL III:

TEACHERS

To develop a teachers' component of the counseling
and guidance program which provides teachers with
information on the world of work today.




A SEX AFTIRMATIVE MODEL PROGRAM:

COUNSELING AND GUIDANCE

Development ).

R
3
I
TEACHERS: CAREER EDUCATION
OBJECTIVE: To develop a library of materials for each department which highlights the world
of work today in a sex affirmative context.
TIME PERSON(S)
ACTIVITY REQUIRED RESPONSIBLE EVALUATION
1
1. Sources of sex affirmative career informa- 3 months Member of A checklist of contacts, by
tion will be icentified (e.g. Career Inservice ’ date and type of content,
Resource Center, 1.S.D., Office for Sex Commit tee | will be maintained by the
Equity, local businesses and industries) (see Objec- | Inservice Committee members.
and contacted to request samples of tive, ;
materials. Teachers: ,
Personal 1
|

2. Materials will be collected and sorted 1 month Inservice | A list of materials in each
according to department/program areas. Committee | departmental packet will
Members be made.

3. Following the inservice program for school One dept. Supporting materials in the

staff (see Objective Teachers: Personal meeting presentation will be Iiled
Development), a counselor will attend each 1 in the Counseling/Guidance
departmental meeting to present and dis- " office.

tribute the packet of materials to depart-
mental staff.

4. Each department will be requested to deve- . Counselor A form to note how, what
lop a use for some and/or all of the packet contact,in ' and when the materials will
materials in department classes. i cooperation | be used will be developed,

i with dept. , sent to dept. heads and

head. I returned to the counselor
. i contact for his/her files.

45




A SEX AFrIRMATIVE MODEL PROGRAM:

COUNSLELIN

G AND GUIDANCE

TEACHERS :

CAREER EDUCATION

OBJECTIVE: To develop a library of materials for each departmeat which highlights the world

of work today in a sex affirwative context.
TIME PERSON(S)
ACTIVITY REQUIRED RESPONSIBLE EVALUATION
5. Each department will develop a use for some !Completed by | Dept. head,

and/or all of the packet materials in the
classroom.

6. Individual classroom activities will take
place throughout the second semester.

7. Teachers will be contacted individually
to discuss the use, further development
or revision of packet materials in thei.
classrooms.

47

the end of
first semes-
ter.

Ongoing

| Ongoing (dur-
ing monthly
dept. meet-
ings).

in cooper- |
ation with |

dept. staff.]
!

Dept. teach-| An informal, periodic check

ing staff. | among selected teachers will
' be made by the counselor
:contavt.

Counselor jRecommendations based on

contact for . teacher input will be

each dept. \ written and forwarded to

| the Inservice Committee
. for its information and
possible action.
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PARENTS

Program objectives for parents were developed by the following
individuals:

Susan Carter, Chelsea Public Schools

Connie MacAlpine - Dwyer, Hanover-Horton Schools
John Myers, Flint Public Schools

Betty LaPlante, L'Anse Creuse Public Schools
Joan Cullinan, Michigan Dept. of Education

GOAL I: To develop a parental component of the ccunseling and
guidance program which provides narerts with an overview
of the world of work their children will face.




A SEX AFFIRMATIVE MODEL PROGRAM:

COUNSELING AND GUIDANCE

1

N

-0

|
PARENTS: CAREER EDUCATION
OBJECTIVE: To sponscr a career education night for parents (and students) which emphasizes
nontraditional careers.
TIME PERSON(S)
ACTIVITY REQUIRED RESPONSIBLE EVALUATION
1. A date for the career night will be selected 1 day Head of Logistics for the career
Counseling/ ' night will be sent to all
Guid. dept. !counseling/guidance staff
I % in a memorandum.
{

2. A budget for the career night will ‘be 1 week i

prepared. 3
i t

3. A site for the career night will be selected‘
and approved.

4, The goals and objectives of the career Head of EA brief overview/narrative
night as they relate to parents will be dept., in " of the purpose of the career
developed, as well as a design of parenis' 1 cooperation ' night will be circulated to
activities for the night. v with select— all counseling/guidance

ed staff. i st~ ff,
!

5. ‘A group of key people in the community will 2 days I Title IX i Names, addresses and phone

be identified and asked to serve on a { Coord. { numbers of key people will

be collected in a list and
- kept on file in the Title IX

. Coordina oﬁs office.
ol | 1

Recruitment Committee.

°




A SEX AFFIRMATIVE MODEL PROGRAM:

COUNSELING AND GUIDANCE *

PARENTS: C: REER EDUCATION

*OBJECTIVE: To sponsor a career education night for parents (and students) which emphasizes
nontraditional careers.

TIME PERSON(S)
ACTIVITY REQUIRED RESPONSIBLE EVALUATION
|

6. Maior responsibilities for publicity will 1 meeting Assigned duties will be
be assigned to the Recruitment Committee | listed and sent in
at their first meeting. , memorandum form to the

t members of the Recruitment
! ; Committee.

7. Resources (human) from the community will 1 month Recruitment ‘! Names, addresses and phone
be identified and invited to participate ‘ Committee . numbers rnf community workers
i the career night. i + in nontraditional jobs will

X be used as a checklist and
i " kept on file in the counsel-
' ing/guidance office.

8. All community resources who agree to Title IX ' The list of community
participate will be sent information on Coord. + participants will be given
the career night (including the purpose . to the Recruitment Committee
of the activity). ! members who are doing pub-

| . licity for the event.

9., A keynote speaker will be identified and ! , A letter of invite and
asked to present a 30 minute speech on ! confirmation from the
nontraditional work roles in today's labor ! ) . speaker-will be filed in
market (for parents only). | . the Title IX Coordinator's

| : v office.
92 : 53




A SEX AFFIRMATIVE MODEL PROGRAM:

COUNSELING AND GUIDANCE

{-PARENTS: CAREER EDUCATION J

OBJECTIVE: To sponsor a careed education night for parents (and students) which emphasizes
nontraditiona’ careers.
TIME PERSON(S)
ACTIV:TY RFQUIRED RESPONSIBLE EVALUATION

10. A work force quiz to test parents' knowledg« 1 week Counseling A copy of the nauiz will
will be designed. staff. be sent to each building

principal.

11. The work force guiz will bhe printed in each 2 weeks Building A copy of each building
building newsleiter prior .o the career principals. |newsletter will be kept
night, asking parents who plan to attend on file in the counseling/
the program to ctake tne test and bring it guidance dept.
with them to the career night.

12. The work force quizes will be collected Evening of Counseling A data breakout of pre test
prior to the presentation by the keynote program. staff. results wil. be prepared
speaker. and circulated to counsel-

ing staff and building
principals.

13. Tane Career Night will be held for parents. Staff in A list of parents who attend

14

The work fo.ce quiz will again be given
to all parents at the conclusion of the
career night.

RIC 54

IToxt Provided by ERI

cooperation
with speaker

Chunseling
staff.

will be kept at the door.

A data br.akout of post test
resutts w. 11l be¢ prepared .
and circulated to counsel-

g staff and building

p.ineipals.é;b. .




A SEX AFFIRMATIVE MODEL PROGRAM:

COUNSELING AND GUIDANCE

I
w
[
I
PARENTS: CAREER EDUCATION
OBJECTIVE: To sponsor a career education night for parents (and students) which emphasizes
nontraditional careers.
TIME PERSON(S)
ACTIVITY REQUIRED RESPONSIBLE EVALUATION
15. Results from the pre/post work force quizes 1 week Head of Comparative pre/post test
will be used as one measure of evaluation C/G dept. results, with a narrative,

will be sent to the
Recruitment Committee,
counseling staff and build-
ing principals.

for the career night for parents.
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PARENTS

GOAL II: To develop a parental component of the counseling and
guidance program which i1.ises parental awareness of
the needs of their children to explore/take academic
classes they might not have considered.
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A SEX ATTF. 00V NODWL PROGRAN:

COUNSELING

AND GUIDANCE

PARENTS: ACADEMIC PREPARATION

OBJECTIVE: To orient parents about the various courses of study,

for incoming ninth graders.*

including nontraditional classes,

ACTIVITY

TIME
REQUIRED

PERSON(S)
RESPONSIBLE

EVALUATION

1. A date for the parent orientation session
will be established, as' well as a date
for "second sign-up" for students.

2. A place/site for the parent orientation
cession will be selected and approved.

3. A Program Planning Committee (PPC) will be
appointed, including departmental repre-
sentatives, career resource center repre-
sentatives and a building administrator.

4, The goals, objectives, activities and
design of the parent orientation session
will be discussed and agreed upon.

* Students have previously received infor-
mation on courses of study and selected
classes for the next semester.

ERIC i

1 day

1 week

1 day

1 meeting

Director of
Guidance.

Building

adminis raton

PPC

Logistics for the parent
orientation session will
be sent to all counseling/
guidance staff in a memo.

4 1list of PPC members will
be sent to all counseling

o

sta’ .

An abstract of the session,
with written goals and
objectives, will be kept on
file with the Director of
Guidance.




A SEX AFFIRMATIVE JMOLEL PROGRAM:

COUNSELING aND GUIDANCE

i

i PARENTS: ACADEMIC PREPARATINM

T
l
!

after the pare - orientation session.

will be posted and announced *
over the PA system.

f
V) ;,) ]

OBJLCTIVE: To orient parents about the various courses of study, including nontraditional classes,
for incoming nirnth graders.
TINT PERSON(S)
ACTIVITY REQUIRED RESPONSIBLE EVALUATION
—_ ! . -
5. Materials to publicize the parent 3 days Selected ;Publicity materials will be
orientation session will be developed and { counseling | kept on file in the coun-
circulated to appropriate media. ! staff. |seling and guidance office.
1 t
: I
6. A presentation On courses ¢f study, de- : 3 days Director of ;| An outline of the program
partmental activities and the preparation : ! Guidance. "will be filed in the Director's
for entering the labor market will be ! : office.
prepared. | | :
I 1
7. A program outlining the orientation sessioni Selected A copy of the printed program
will be prepared and printed for parents. | counseling ' will be sent to all PPC
! ! staff. , members.
i |
8. The parent orientation session will be ‘ 1 meeting 5 PPC, in }
held. l cooperation |
; | with Dir. |
‘ i of Guid. and
! ! selected ;
i : counseling |
; l staff. i
9. "Second sign up'" day for students to sel- | 1-2 days | Counseling }A notice and explanation of
ect classes will be conducted shortly ! i staff. - second sign-up for students
!
I
i




A SEX AFFULLATTVe MOLAL BROGRAM:

COUNSLLaGC ARD GUIDANCE

|
W
0
— I
. i
| PARENTS: ACADEYIT TREPARATION é
OBJrCTIVE: To orient parents about the various courses of study, including nontraditional classes,
for incoming ninth graders.
TIME PERSON({S)
ACTIVITY REQUIRED RiSPONSIBLE EVALUATION
! f
10. First and second course‘selections among l 1 week | Director of :A brief report which
students will be compared, to evaluate Guidance. gidentifies changes in course

the effects, if any, of providing parents |
with new infermation about courses of
study.

!selections/enrollments will
Ibe sent to all PPC members
and counseling staff,

' +

o p
-




TEACHERS

GOAL III: To develop a parental component of the counseling
and guidance program which raises parental awareness
of the effects of sex role stereotyping on adolescents'
development.




A SEX AFFIPVNTIVE MODTI, PROGRAM:

COUNSELING

AND GUIDANCE

PARENTS:

PERSONAT, DEVET.OPMENT

OBJECTIVE: To sponsor an inservice program for parents at a PTO/PTA meeting to create an
awareness )J)f existing stereotypes and their effects on children.
TIME PERSON(S)
ACTIVITY REQUIRED RESPONSIBLE EVALUATION
i : i
The purpuse and content of the 1 day Dept. head, ;A brief description of

program wi"1l be discussed and agreed upon.

PTO/PTA meeting dates will be reviewed and
an appropriate meeting date will be
selected.

Outside consultants, including those in
the Office for Sex Equity, will be cuncac-
ted to present the progranm. !

Publicity materials for the PTO/PTA program
will be developed and circulated to
appropriate media.

(o
o

1 week

1 week

in coopera-
tion with
interested
counseling
staff.

Dept. head,
PTO presi-

| suggested points in the
! presentation will be sent
to outside consultants.

The date selected will be
confirmed in a memorandum

dent (build-|from the Dept. head to the

ing level).

Head of
Counseling
Dept.

PTO Presi-
dent, in

with PTO
members.

PTO President.

A list of outside consultants
will be kept on file in the
counseling and guidance
department.

Copies of parent newsletters,
!announcements will be sent

! cooperation i to the head of tle counseling/

guidance department.
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A STX AFFIRMATIVIL MODEL PROGRAM:

COUNSELING AND GUIDANCE

©
o0
[
PARENTS: TIFERSONAL DEVELOPMENT
OBJECTIVE: Te sponsor an inservice program for parents at a PTO/PTA meeting to create an
awareness of existing stereotypes and their effects on children.
TIME PERSON(S)
ACTIV.TY REQUIRED RESPONGIBLE EVALUATION
5. An evaluation form/surver will be designed. 1 day Assigned A py of the form will
Counselor be : ent to th~ PTO Pre-
sident.

6. Arrangements will be made to schedule a 1 week Dept. t~ad, |The schedule of bus runs
run of school buses to pick up/return in coopera- {will be printed in a parent
parents to the PTO/PTA meeting. . tion with newsletter and/or publicity

tb Dir. of |[materials for the event.
Transportat-
ion.
7. The presentation will be made at PTO/PTA. 1 meeting Outside Evaluation results wiil be
consultant(s)circulated to all counseling
I staff.

8. The evalnation forms will be distripbuted Appointed
and collv~ted from the participating parents) PTC/PTA

member(s).

9. kvaluation resu.ts will be assessed 1 week Dept. nead, /A brief report and sugges-
tc dete'wnine if additional follow-_.) in cooper- tions for added PTO -
ezfforts among parent groups can be ation with Counseling Dept. activities
developecd. . PTO officerslwill be sent %o the PTO

v o president.
b :
b(
I
)




COMMUNITY

Program objectives for the community were developed by the
following individuals:

Cyrns Webber, Wayne-%estland Schools

Mary Larned, Saline Middle School

Elizabeth Washburn, Saline High School

Beverly L. Roberts-Atwater, Michigan State Un.
Larry Maynor, Ypsilanti Public Schools

Marie Shaffer, Ypsilanti Public Schools

Mike Horton, Traverse Bay Area Vocational Center
Joanne Wolff, Michigan Department of Education

GOAL I. 4o develop a community component of the counseling and
guidance program which supports area job and career
placement and training for students in nontraditional
fields of work.




A SEX AFFIRMATIVE MODEL PROGRAM:

COUNSELING AND GUIDANCE

COLMUNITY- CAREER EDUCATION

OBJECTIVE: To develop a core group of community resource people to discuss and explore the
nontraditional job/ci.reer fields for students.

TIME PERSCN(S)
ACTIVITY REQUIRED RESPONSIBLE EVALUATION
1. A questionnaire designed to identify 1 week Selected }A cody of the questionnair:
community people who work in nontraditional counseling | will be sent to central
jobs/careers will be designed and i staff. . administration for their
reproduced. : l ! information.
2. A method of sampling and a potentidl pool " The sampling method and
of employers/employees who will be contacted ia 1list of the employers/
through the questionnaire will be identi- | ' employees to be contacted
fied as a sample. v | will be given to the
! . counseling dept. secretary.
3. The questionnaire will be mailed to all : 3-4 weeks Counseling A mailing list, with check-
businesses included in the sample. dept. , off column, will be used by
l secretary  the dept. secretary.
4. Responses from the survey will be collated. ''A 1ist of nontraditional
!workers (names, addresses,
' type of work, etc.) will be
Isent to the Dept. Head.
5. Nonresponders to the survey will be contact- ‘Selected , A 1list of nonresponders,
ed by telephone. counseling - with date of contact, will
v staff. | be sent to telephoners;
72 ¢ list will be returned to <
;Dept. secretary after calls.




A SEX ATFIRMATIVE MODEL PROGRAM:

COUNSELING AND GUIDANCE

COMIMUNITY: CAREER EDUCATION

" OBJECTIVE: To develop a core group for community resource peonle to discuss and exblore t.._
nontraditional job/career fields for students.

TIME PERSON(S)
ACTIVITY REQUIRED RESPONSIBLE EVALUATION
6. Information from telephone contacts will be Counseling !A complete 1. "t of comm-
folded into the data clready available Dept. ' unicy nontraditional wockers
(see Activity #4). Secretary. | will De sent to the Booster
i Club (see Objective
Community: Public Relations
7. The Booster Club (see Objective Community: 1 week Sex Equity ! A list of recommendations
Public Relations) will assess the results ! Booster . will be sent to the Head of
of the questionnal~—e survey and based ¢ Club. ; the Counseling Department.

these responses, develop a plan of act
to use these nontraditional community i
workers in sex equity district ac+tivities.




CCMMUNITY

GOAL 1II:

To develop a community component of the counseling and
guidance program which draws on community resources to

assist students explore nontraditional academic areas
of interest.

7O




A SEX AFFINMATIVE MODEL PROGRAM:

COUNSEL ING AND GUIDANCE

COMMUNITY :

ACADEMIC PRLEPARATION

OBJECTIVE:

To identify,

then use, community resources in nontraditional fields to provide
irformation to teachers on academic preparation for these career fields.

invited to attend the inservice.

. The inservice will be conducted.

76

1 meeting

TIME PERSON(S)
ACTIVITY REQUIRED . RESPONSIBLE EVALUATION
Using nontraditional community workers 1 day Secretary of{A list of community workers
already identified (see Objective Counseling/ |categorized by field, will
Community: Career Education), workers Guidance be circulated to all
will be sorted by job,/career field. Department. |[counseling staff.
The goals and objectives of an inservice 2 days Counseling A brief abstract of the
for teachers which "mixes'" teachers and staff. inservice, including the
community workers will be established. date and place, will be
sent to the building
principal.
The date of the inservice will be selected. !-
|
The site of the inservice will be 1
established.
An evaluation form for the inservice will A copy of the form will be
be designed. attachad to the inservice
v abstract/description.
. Nontraditional community workers will be 1 day Secretary of{A copy of the invitation

the Coun-
seling Dept.

Selected
Counseling
staff.

and filed in the 77
Counseling office.

will be filed in the
Counseling Office.

Results of the evaluat.ion
will be collapsed into a

table,




A SEX AFFIRMATTVL MODEIL, PROGRAM:
COUNSELING AND GUIDANCE |
Vs
Vs
i
COMMUNITY: ACADEMIC PREPARATION
OBJECTIVE: To identify, then useg community resources in nontraditional fields to provide
information to teachers on academic rreparation for these career fields.
TIME PERSON(S)
ACTIVITY REQUIRED RESFONSIBLE EVALUATION
| —
8. Evaluation forms will be distributed and '
collected from the teachers.
Results from the evaluation will be | 1 day Recommendations/comments
assessed to determine the effectiveaess } will be summarized in
of bringing teachers together with written form and sent to
nontraditional community workers. the building principal.
Personal contact with teachers to determine Ongoing Al]l Counsel-|A list of teachers and
if they have used community resources in ing staff. the community resources
their classrooms will be made. they have used will be
maintained in the coun-
seling and guidance office.
Personal contact with community resources Summary impressions of
who have gone into classrooms will be made, classroom visits will be
to gather their impressions of their visits. written briefly by the
- i v Y counseling staff and filed
7{5 i ;with the Department Head.
; 79
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GOAL III:

COMMUNITY

To develop a community component of the counseling
and guidance program which is designed to gather
support from the community for the school districts'
efforts in sex equity.

50




A OEX ASTIEMATIVE LMODEL PROGRAM:

COUNSFLIRG AN SUTDANCE

1
N
»
i
COMBMURNTITY:  2UBLIC HELATIONSE
| !
OLJICTIVE: To develop a Sex Xquity Booster Club.
i A, PERSON(S)
ACTIVITY PO ERED RESPONSIBLE EVALUATION
- - - - I 1
1. All counseling staff will meet to discuss 1 meeting ! Head of ' An abstract of the Club's
and design the structure and purpose of i Counseling f purpose:, first meeting
the Sex Equity Booster Club (SEBC;. | Dept. date, membership rules,

etc. wi.l he filed in the
“ coun.eling office.

[
!
i
l
i
!
!
|
'
{
i
!
|
!
|
!

2. A date for the first SEBC meeting will 1 week Counseling ' Ccpies of parent newsletters

be set. i staff. press releases and other
; ' notices will be kept on
| fil> in the counseling offic:

3. A site for the first GEBC meeting will Ge ; ;

selected. ‘ ‘
|

4, Publicitv to announce the creation of the } f Selected
SEBC wili be deveioped and sent to : I counseling
appropriate media. | + staff, in

: i cooperation
f | with dept.
' secretary. ‘

5. A fc.mal presentation to summarize distric " Head o. f An outline of the nresent-
activities ir sex eor**; will be pianned ! . Counseling ation, with a list of .
for the first SEBC meeting. f v l Dent!/ " activities, wiii be circu-

o ' i , lated to all counseling

‘ 81 " : 828taff for théir information!
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ASEY AR TRMATIT

COU NS

ING AYD GUIDANLE

ML PRGaT A

COIMUNTTY

o PUBLIC 2DLATIONS

To develop a Sex Equity Booster

Club.

ACSIVITY

6. The first meeting of the SEBC will be

held.

7. A logo,

motto and other '"propaganda' to

give visibility to the SEBC will be
designed.

8. Plans to increase memberships will be
outlined/discussed.

9. Areas wherein the SEBC can lend support
will be identified. (see objective
Parent:

Career Education).

TIUF PEESOGN(S)
RLQUIAED ReSPONSIBLE FVALUATION
|
1 meeting - Selzcted A 1list of peirsons who
; | representa- ' attended will be kept or
! tive from ' file in the counseling
i the Cou - office.

Ongoing

seling aept.

SEBC

SEBT” wil. maintain written
and personal contact with
the selected representative
from the Counseling dept.




