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ABSTRACT

This multivariate, longitudinal' study examined the
role of mothers' employment with respect to chxldren s cogn1t1ve anrd
social development, children's home environment,. and mothers'
attitudes toward employment. A total of 130 m1dd1e class children and
their mothers participated. Data on children's cognitive and social
development, the home environment, maternal employment status, and
family structure variables were collected from the children's first
to fifth year of age. When their children were 1 year old, 36 percent
of the mothers worked; vwhen children were 5 years old, 56 percent
were employed. At the child's fifth year, mothers were questioned
regarding their work patterns, attitudes toward work, and perceptions
of the influence of their employment on their children's development.
Multiple regressions indicated that maternal employment status did
not significantly predict children's development or home environment,
whereas family structure variables were. S1gn1f1cant predxctors.
Mothers' attitudes were favorable, with the major1ty reporting a
positive influence of employment on their child's development and
family relationships. These data, in conjunction with previous
long1tud1na1 findings on home environment, indicate that the
experiences to which children are exposed are important for
development, regardless of maternal employment status. Results thus
support a favorable view of maternal employment. Public policy
implications are suggested. (Author/RH)
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Maternal Employment and Young Children's Development:
A Longitudinal Investigation

- Abstract -
‘.This muitivariate, longitudinal ‘study examined the role of _
‘ mothers'. empioyment in children's cognitive and social- develognent;,' their home .
environment, and nothers' attitudes i:war'ds. employment. 130 middle-class
children were evaluated from 1 to 5 years. Data on'their ofognit\:ive ar/1d soc1al
development, home envirorment, matg"m;al'employment status, and fax\nil‘y st:'ructi.u:e—.
variables v;ere collected oontinucusly. At S-yéars,nbthers' ai;;itudes- were
assessed. Miltiple regressions i:ndicated that ‘maternal employme:\x‘t status did
not significantly predict children's development or home enviromment,. while
family structure variables were significant predictors.  Mothers' attitudes
were favorable, with the majority of mothers reporting a p;asitive‘ influénce of
enployr{\ent on their child's development; and fainﬂy relationships;. Thése data,
in oconjunction with our previ;ms longitudinal 'findings on home envir_:om\ent:,-
indicate that the experiences to which children are exposed are important for

Bevelophent reqardless of maternal employment status. A favorable view of

maternal employment is supported, and public policy implications are advanced.




-throughout the oourse of the in\}estigation with 86% returning at age 5.

.Children were comprehensively evaluated on cognitive and social measures from

Haternal Employment .an'd Young Chiléren's Development:
A Longitudinal Investigation | ' -
Over 50% of moth_er-s with childrep wnder age 6 are ‘employed. Wit’h this
large "proportion of wocmen workir;{j, questions regarding ‘t:he' relationship of
mother's employrient to chiidreg's development become incr.ea'singly.signifi,c;.ant,_

pérticularly for children in infancy and the ﬁreschool years, The role of

maternal employment in ‘»"early development continues £0 be an unresolved issue

with reported éfi::ects ranging from positive (e.g., for gender development) to
negative (é.gi » for separation anxiety). Prior research has tended to be
restricted to exa;nining the role of mothers' enployment_on single variables sat
one pért:i‘cular age. ) ';‘.'he present réseafch takes a longitudinal, mult;'j,variate.
approach to studying the role of mothers' employment in chﬂdrm"é cognitive
and social development, _aﬁd their home eﬁvirénme‘pt, allowing for the
examination of concurrent and prosp}zctive relationships lbetfween nateﬁrna:l ,
employment and multiple aspects of {cfhildr_en's de;relopnent. Maternal employment ' . Ny
was examined in' the.cpntext of fe.milﬁr l'structural variables .~t:c; Getermine its
relative oontributior;. e . . |

An ongoing longlitudin_al study is in progress' in} which an original sample of
130 children from middle~class families have participated from 12-mo. of age t:o’
the present (60-mo). Subjeéts are predominantly white, were full-temm, and
;free of reurological or other problems. At 12-mo., 36% of the mothers worked,

with a linear increase to 56% at 5 years. Sample attrition was minimal
/

12- to 60-mo., and theNqualit:y of their home enviromment was assessed. At each

assessment, data on the employment s'taths of mothers were oollected.

Additionally, at age 5, a questionnaire was, completed by the mothers regarding
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prospectively (e.g., employment status at 12-3—.10; with child develophent: \

their work patt:erns (‘e.g.,'job ‘le?ibility), attitudes towards work (e.g.,-

" ‘personal satisfa ctlon), and perceptlons of the influence of their employment on

their children's cevelopnent.

The cognitive measures 1ncluaed Ba.%ley Mental Development Index (12—,
18-, and 24-mo.); McCarthy Scales of Children's ﬁ)evelom!ent (30=, 36;-, and
42-70.), and the Kaufman Assessment Battery for Children (60-ro). The social
measures included: Preschool Interpersonal Problem Solving Scale (42-wo.);
Social édmpetence SCEies of the Child Behavior Checklist (48-mo) completed by

the mother; and the rohn social competence scale (60-wo.) completed by the

child's teacher. Children's home enviromments were difectly observed using the:

HOIE Inventory (15~ and 39~mo) .- Data on parental soc1al class were obt:amed dt B

each -assessment usmg the Hollingshead E‘our-—Factor Index, dat:a. on, ch:.ldren s

- birth order and gender, and mothers’ marlt:al stat:us, were also oollected

Hlerarchlcal rmlt:lple regress:.ons were oonductea. PredJ.ct.ors were:
miternal enploynent sf:at:us, SES, marlt:al status, bJ.rth order, ch:.ld's gender,
and the mteractlon between maternal emplovnent and gender (1n that order).
Criterion varlasles were the. cognitive and social devel‘opnent: measures, and
nome environment ({HOME) soor:es. Analyses lwere.conducted don,cur‘rently {€.9.,

enpldymént: status at 12-mo. with the 12-mo. child developméent measures), andy

\
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measures at each prospective age), to determirie immediate and cumulative
relationships between enployrent: status and chlldren s ‘developnent.
Results showed that for both oc>ncurrent: and prOspectlve analyses,

maternal employment. status was not a significant predictor of any child

development or home environment measure, indicating that whether or not a

mother works. does not relate to childrén's development or their home

environment. Significant predictors included family SES, and birth order.
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Significant multiple R's ranged from .32 to 1_.51'.

Regardlnc: maternal att:ltudes towards employ"\ent, the Marge majority of
enployed "xothers reportec that: (a) their a'\plomnnt had a fav rable m:luence
on their chllaren S develop“.ent as well as on the mother—c}nlc. relatlonshlp, "

(b) their childrenh were not upset when* their mothers go to work; (c) ey - found

little difficulty coordinating work and family responsibilities; (d)
employment did not make them feel stressed in their relationships with their
children; (e)they were working \for' both personal satisfac‘tion and i?amil:\ )
income; - (f)their husbands were favorable towards ,i:hej.r; employment; and (g)
their employment increased»their husbaﬁdé' inyo_lvement* with the child.

~ Correlational data revealed a pattern of significance in which mothers!
and fathers’ job fleYibilit';y, and mothérs' personal satisfaction with work were \'
p051t1vely related to their favorable perceptlons of the mfluence of mother s
“enploynent on children's development.  Further, wor_kmg for personal
satisfaction was positively and significantly related t;o\th'e perception t-;hat: »‘
the ck;ild is not upset when. rmother goes wc;rk, éatiséaction witl*— curpzent
emplcynent, ablllty to ooordinate job and famlly respons:.blllt:les, job
fle..lblllt‘_{, and father's molvanent with the child. Greater personal
satisfaction was negatively related td stress in ‘de;"aling with the child.
Working for family income was negatively and signiﬁicantly related to personai
satisfaction with employment and ability to cordinate family and job
responsibilities, and positively related to stress in dealing with the child
and prevention of spending as }zxuch time as poséible with the child. vhile
number of hours worked was positively related to worki,r;g for income, it was not
related to maternal attitudes. lagnitudes of significant correlations ranged
from .22 to .55. Maternal att:itudes and number of hours workem;were unrelated

to children's actual cognitive development at 5 years.
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On the whole, a favorable picture:anergedi from our data regarding the \
role of mat:emai employment in children's development. Maternal employment
status had no negative relation to ‘children's developn.eht: over 'a S—-year period.

Further, mothers' attitudes tended to be positive, with mothers reporting
higher - personal sati:sffaction and job flexibility having more favorable
_attitudes regardless of nmnbef of hours worked. These data, in conjunction
with our previous longitudinal findihgs on home envir;nment:, indicgt:e that it
is the experiences to wh:.ch chllaren aré exposed. that are important for their -
developnént* r_ege;'}:ale’ss of maternal employment status, Public policy_r\feeds to
move in the direction of more flexible w'orl; arrangements for mothers, towards
enhancing the quality of the environment .provided for children, towards
enhancing the personal satisfaction of careers for women, and"t-:owards_ promoting.

the view that maternal employment has no negative influence on children's

. de\}elopnent .




Table 1
-

Maternél Employmeht Aftitudes: Means and Standard beviations

Attitude l ) -

How has your employment influenced your. child's

"development in the following areas?
(Y is negative and 5 is positive influence)
IntE1IECtua1..-.....;.’.'...................'.....O.....

o - 3
Emopiongl..........................a.....;..nu.,..;.;
. Mother—child relationshipPe.ceesvsrearionrsrnscanoenas
What is your child's reaction when you g6 to work?
(scored from very uﬁset 1 to not at all-upset 5) vaees
How flexible is your work schedule?

D

(1 is minimal and 5 is bery £1eXib1e) e e e roennsonsns

'If married, how flexible is your husbarid's work schedule?

-

(lris minimal and 5 is very flexible).;..............
A majﬁr reasoh for my emplé&ment is famiiy income

(1 is strongly disagree{ S is strongly agree)eceeces.
A major reason for my employmeht is personal satisfactién

(1 is strongly disagree; 5 is strongly agreé).........
How happy are you'with your current employment?

(1 is very unhappy, 5 is VETY haPPY)eceeecessococconoes
I find it easy to coordinate m& work and family

Tespensibilies.

(1 is strongly disagree, 5 is strongly agree)........
My employment makes me feel stressed when dealing with

my child.

(1 is strongly disagree, 5 is STTOngly agree)..ee.:.

‘--—{;- |

M

3.8
3.9
3.6
3.8
4.8
2.9
2.4
3.7
3.7

3.7

4.1

3.9

2,1

.82
.96
1.10
.52
1.50
1.3
1.50
1.30

1.30

1.1

.96

1.07




Table 1--Continued

A

5

Attitude

-

My'employment has prevented me from spending as much

time with my cﬁild as I would like to. =« E

(1 is strongly disagree, 5 is strongly agree)eceesse.

If_married, how favorable is your husband of your

_ employment?

(1 is not favorable, 5 is very favorable)..eeesessess
\ > :

If married,. how do you believe your employment has
influenced your husbénd's involvement with your
¢hild?

(1 is little involvement, 5 is much involvement).....

‘Hours per week Workingeseseeseveesorrietssteecceesnnness

Note. N's ranged fzom 53 to 61,

‘l

4.5 .90

4.0 1:10

'31.66  11.55
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Table

Correlations among Employment Attitudes and Children's Cognitive Development

Attitude

Mother's flexibility

Father's flexibility

Happy with employment

Coordinate work and family

Stress with child 4

Prevented from spending time with child
Husbami favorable of employmenf
Father's involvement with child
Influence on intellectual development
Influence on socia‘1 éevelopment ’
In.fluenée on emqf:ionél development
Influence on‘hiét:her-child“;elationship
Chi]:d's reg.f:tion

Per\ésnal szxtisfaction -

Family income

Hours per week wc;rking

N~

Note, N's ranged from 53 to 61,

- 8aufman Assessment Battery for Children Mental Processing-:Scale

bKamfman Agsessment Battery for Children Achievement Scale

*p <, 05 *=pol """"'_E< 001

‘Personal - Family KABC.
Satisfaction Income MPS®
.25% ~ 43 -, 08
14 ~03 .09
byt -.20 14
o 407%% -22% .10

- G2t 328 _ o™
=, 55%%  45%%% .02
.21 -.06 .ot
A 02 4,
40 -.22% .14
02, -.01 .06
24 0L .07
|33t -.04  =.03
o377 .03, .16
.00 -¢30%% .02
- 305 1.00 -.08
-.95 ¢ 330 = ,1],

KABC

acu®

.08

.09

- 00

-,04
10
J21%

-420

-.21



