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A PRE-LAW PROGRAM MODEL FOR A SMoALL Sw
HISTORICALLY BLACK COLLEGE - '

<

1NT§ODUCT10.N . . -

- - -

The 1ncreasmg importance of the hlstorlcal black college in educatlné pre-.
law students capable of successfully completlng law school is 1ncreasmg1y evident
’b.y the Bakke, Sears and Webber cases whleh found their way to the Supreme
Court 1n the last ten years. Indee&, the entire progrese of black people from
the Censtitutional description of "three fifths" a person tp.iaws ;ffecting fair |

‘ A
practices in property ownership, voting, housing, schooling and employment has

been possible because of a coahtlon of bIack and white liberal lawyers interested
in improving the social and economu; condition of this nation's largest minority.

. 7\ - . -
It has become increasingly clear that there exists a. need for more black lawyers

-. at every level and in every speci’aliy nationwide.

‘ The Pre-Law Program Model is. uniquely designed to inerease the pool of

qualified{ black applicants to law schools. The model follows participants from

the summer prior to their entrance to college through their legal training at o

their respective law schoolg.

' NEEDS STATEMENT b o

-

According to the Department of Labor 's statistics, there were 478,000 law-
yers actively practicing in the U.S. in 1979. Of this number, 2,5% are black
’ arid—"other racial mi_norities. It is safe to say the percentage of black lawyers.
‘ js substantially lower than *these“"minority‘ totals"f‘ sliggest. The National Bar

Association believes there are 11, 000 black lawyers nationwide. Indeed, the

Natmnal Law Journal in a recent survey, found only twelve blacks among more -

than 3, 700 partners 1nthe natlon s 50 biggest and most powerful law firms. Six
of the blacks work in Washmgton, D.C.. ‘Indeed, Was’hmgton is ciffed by the
article as having la;g'er numbers of blacks than other cities in the country. ‘

y
'
1
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Although the major law specialties include administrative ldw, antitrust

law, criminal law, family law, general practice, individual rights. and responsi-
¢ e 2 . t

. bilities, insurance, negligence and compensation law, interndtional law, labor
- N

‘ rela.tlons law, local _sf;government law, natural resources law, patent trademark .
.« . v . <q . S ™, - ]
and copyright law; public contract law, public utility law, real property pro-

Bate and trust daw, sciénce ahd technology; taxation, and urban state and local

_government law, to 'r_nention a few, blacks are totally excluded from most of the

¢ i v

N .
aforementioned specialties. J. Clay Smith, Jr., a commissioner with the kqual

‘

Employment Opportunity Commission has calc':_ulated approximately 15% of black
v - ~ ’ * 4
lawyers dre in private practice, 30% are in federal and state government jobs, -

20% work for corporatlons, and: Zfl%}e in nonlegal 3obs or unemployed. Four

.

percent are with public 1nterest firms and 2 percent teach in law schools. . o

.

The Law School Admissions Test is one of the ‘heavier criteria used to S ¢

assess potential law school performance. Most blacks'accepted tq law school

score 200-300 points lower than their white counterparts. Successful p'erformance

on the LSAT is vital for consideration by most law schools. Other criteria in- - %
clude the application, writing samples, grade.point average and the interview. '
’ ) - . i )
The Pre-Law Program Model will address’ the particular needs of the stu- X i

dents enrolled in the project. o .

PROGRAMMATIC GOALS = S

A
e

- To recruit minority high school seniors interested in careers in law. .
+ - \
- To provide an intensive eight Week summer program for mlnorlty Pre-
Law students.

kY

- To provide pfogram parrticipants with at cross—departmental curriculum
deslgned to enhance the actual law school experience.

- To provide intensive basic skllls workshops and writing labs throughout .
the foyr year undergradudte college experience.

4

’

- To expose minority Pre-Law students to various specialties within the
profession.
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“-' To provide the mlnonty pre-law student with experience ‘in law of£1ces. .

a

4 .
= To prov1de thb student with career related counsehng. ¢ .

- To assure 80% of the pre-law program partlcxpants admlssxon ta law
. school.

- - . Y
« ?

~

THE OBJECTIVES.

To solicit prospectfve .participants ftrom‘ predominantly-Black( high séﬁdogé.

B develop an:eight week pre-law summer experience.

To motivate high school séniors to eXplore careers in law.

To mobilize area law professxoaals to provide their adv1ce and experlence
to Pre'-Law Program participants, * .
To cond%ct workshops on completlng "the Law School Apphcatlon form R
1nterv1ew techmques and @tudy tlps for the LSAT.

o

-

To prov1de students w1th precept’ors ~(pract1c1ng Iawyers who serve as
"Big Brother5181sters") ) . s

To provide students with visits to the county, state, 'federal and Supreme ,°
courts. . g . . N ) .
Provide studerts w1thqcourses Specxfi'cally demgned to prepare them for
the LSAT (Kaplan) +” , . , ,

—_— - v

.

To expose students to pos1t1ve role models via lectures cn current legal
“topics. . -

~
-

To counsel students to reinforce the humanistic rewards of careers in law.

-
t

To emphaslze the need for effectxve study methods to handle large. vol-
umes of matenals. ..

- TQ ~emphasize the need for the develgpment of effective writing skills, -

#% To. provide students with additional courses in business and management
at the junior: and. senior years to develop techmques and strategies for
setting up a legal practice, . 3

- .To provide the student with kno.\;vledge‘-of state certification proc;edtf?res.’

5 N . * o, . . p
To explore compufer‘ based instruction for reinforcement purposes.

'To proyvide ‘students wzth a course in Latin to provide them with a broad~
er ‘base to build vocabulary.’ .

"To prov1de stude\nts with a stipend in the form of free tuition and/or.
{free housing. to eliminate the requlrement of outslde employment.’

PR




THE PROGRAM DESIGN ‘ S |
. The Pre—Law Model consists of three components and six phases. The Lo

~

_ componénts functioh throughgut' the six phases to msure student success.

-

The components are the copnseling/a(ivisement, computer-based tutorial .

hd ~

- and faculfy support. The first two components are funded. The third, faculty

support, functions throughont‘the program-in specific ways. . )
.The counseling/advisement cqmponents includes the program director, co-

P

ordinator and counselor who are responsijble ‘for pnroject'puh'licity, development,

v

recruitment, counseling and adx;isement. * . ? .. s
The computer-based tutorials are conducted in a laboratory setting;. A trained

’ tec}?an is responsible for setting up and 1mplement1n\g Iearnlng reinforcemént

., p/o rains on4 computer terminals.. - : ot . ®

[} L - A - ~

The faculty component monitors Qomputer Information, assuring 1ts relévance

w

to coursé work. In addltionv, the faculty w1ll cont_m,ually re-vamp existing cur-

/ . riculum to meet the needs of pre-law students.\ ) e \ ,

. Phase I is the commumty outreachlrecrultment stage whereby program per-

’ T - i

sonnel conduct seffiinars on tHe prdject at predommantly black hlgh schools, - .
black social~ clubs, fraternities and sororitleSa This effort will begln in late

September and‘ will last until the end of Janiiary. Program\apphcations and

~ - .

brochures w111 be glven out at these meétings. .Program personneI will secure

and process application forms until the\‘ end of February. At that time, an Ad- |

.’ .

B & - < - . »
missicns Committee will meet to select the fifty program participants who will be
notified by mail of their selection. The Admissions Committee will consist of .

» < - - <
professlonals from area colleges and umversltles and local school, d1str1cts. .
H

Each Admissions Committee member w111 be given one week to review apphcant

I'4

folders prior to the Admissions Committee meeting. _‘Members will each have one
. *

"

vote per applicant. Committee members will be given the following guidelines

=

for selection: . . . ! ' < 7

“




Eligibility reqliirements: ' ‘ o

¢

a. senior in"high-school.

; b. attending a’predominantlv- black high -school. R
¢+ have a‘Cumulative grade point average between a B and G, ) '

i N -

d. no law;yers in the immediaté”'family."_ ' A ‘ N

e. econom:cally, socially, educatlonally or culturally deprived.

- R

f, be a member of an underrepresented group.

A total of thlrty students will be selected for partlclpatlon. . .. \
4 \:\ T <o
Phase II is the summer program. Partxclpants w1ll go th‘rough eight weeks

-

of courses in legal writing, consumer advocacy prob'lems,, specialties in I‘aw,
» - -

-

. . . . ; - o - 3
taxation laws and business management. Three courses will\ be offered for each .
[ f - N v L

four week-period; legal writing, however, will run for 8 weeks. Partici;ants
will be paid a weekly stipend of $100 per week, to. compensate for monies not
- ) X ) / v
€ . A

l
. =

earned dufing the summer. - ~ g
|

{

4 L

-

k/ S e

Phase III is the first and seeond years of college durmg whlch prece? ]

volunteer experiences occur. Students will collectlvely partrc:pate in a prégram

o . - -

designed to meet.their needs. ) : S ? N

' b L N “
Students rpilst maintain a cutulative GPA of 2.@\5 by. the end of ‘the fir??- .

2 I
- N - » -

&

. ((‘ B
year and 3.0 by the end of the second yeacr. o ) - v Py

+ \.,

Part1c1pants will be prov1ded w1th a p\'ogram counselor/ad fsor to monitor

; ) . s

progress via test performance, attltudmal scales and performanq’e evaluation
N - . FS (r.',, - ..

L 4

LA Ld K
ratlngs throughout each semester. ‘ ‘3 ; ! - -0
R o o ~ -:

During the flrst year students w111 meet monthly w:th a legal preceptor
¢ \
("Blg Brother/81ster") to dlscuss course relevance and apphcatlons in the area

o

in whlch the preceptor is. workmg. Preceptors will provide valuable feedback
. on the nature of the dlalogue and student progre/ss to the program d:rector.

In the second year; participants will actua/lly:.work in 'th_e preceptor's

Q

5 R




office on a wolunteer basis. Student work asslgnments will include t1tle searches .

,4?’

and research assistant type tasks. Students w1ll have- tlle‘,ﬁpportumty to apply\u

those skills developed durmg the summer sesslons;

-

no

#
" Phase IV 1s the 8 week summer. session at the enil-of the sophomore. year: .

. 3

N LY

Phase v w1ll run s1multaneously with Phase II. Students wﬂl take 1ntroductory

levsel course_s in Criminology, Negotiation: Theory and Practlce, Stat tes and

S thei'r‘Interpretation, Double Issue Advocacy: A QUPStIOD o£ Ethlcs, Ant frust
k4 b e
Law, Taxatlon , Economlcs for Lawvers, Constitutional Law and Legal Research

»

These courses will be taught by visiting adJunct professors who are curtently

~ N o, - .

. . . e * w 3 . . / . e
practicing in these fields. No crédit is given for t/h/ése courses, ’ R
! : .

<

Ph_ase V are the _junior and senior jrears. Infenswe trammg for the LSAT

(3

will 1nclude workshops on test—takmg skills for the LSAT ‘the Kaplan course

L4 "

for the..LSAT, 1n’terv1ew techmques, apphcatlon procedures and field trlps to

local, state and federal court\s. Phase V terminates w1th admlsslon. to law séhool,

~ - .

PHase VI s the follow up. Students are followed through questlonnalres i 3

to the, stude‘nts' themselves and the Dean s Offlce of the law school. The follow
A’ A
up will ‘include ,a d1rectory of sorv1ces ava1lable~for students at each law school ' "’t

The d1rectory will include * names of contact persons in the minority affalrs sec- ,

ot 1% . L.

tions of the law schools., w - i - . o

» H - . ‘e v

4

METHODOLOGY = - L : ‘ -

. . ~

Phase I - Recrultment will begm in early October ‘with pro;]ect presentatlons oo

at assembhes at predominantly black hlé\h schools. Counselors and principals -

v \J

will also be asked td. »efer students for the summer program. Recruitment will

termxnate mth the apphcatlon d'eadlme of February 15, The Adm;ssmns Com-~

-

mxttee w1ll meet durmg the first week in Mar&h to select fifty program part1c1-

A - L \
.

a

. pants for Phase. II. \ i . ,

-t - 4

Phase II will begm the th1rd week in June and last untll mld August (8 weeks)




V]

Cours'es taught in /4/w/ee'k segments will include consumer advocacy problems,,

. P ‘3 u // . ' 3 «
spec1a1t1es in_ law’A taxation . and busmess management. Legal writing will be . '

5‘ /N 2 3 - > '\
taught for the entxre eight weeks., Outmde consultants (lawyers) in private S A
TR > )
practice. and/or at area.law schools will teach all summer courses.

~ $
The’ summér st1pend of $100 per week wlll compensate for monies not earned

. ’ ! ~

by part1cipants dunng the summer. "o 1 . . -

ve .

Fo expedite’ student's reg:.stratmn » participants will automatically be enrolled

. / .i‘

1n prescrlbed courses.\ This process wﬂl be facilitatedq ‘by program personnel
4 B 2 .-

_ Phase III 1nc1udes the academlc coursé work for the first two yehrs at the Host *

, -

college, tthe precepr‘orsh1p and volunteer exper.lence. During th1s time frame.,) >
- oo

‘ 3
> [
™ v

programmed learnuzlg for re1nforcement purposes will, be’ avallable through the

Systems Developme t Corpoyatlon. o
4

~

bl ‘ A -

The Pre-Law major courses are listed m the App’endlx. They represent a

.

¢ » - -
mult1disc1plme approach and will change subJect to approval of the department '

. PR

a chafxrperson based on’ recommendatmns by the -project dn:ector and faculty (ad-
juncts as well as full tlme) S k .. .

- . ,p .
Preneptors will be sought out by proJect staff to serve for one year penods :

i

-

of tlme. At the end of each year, preceptors w111 be asked to continue with the \

~same student, prov1ded the student has malntamed ,.program standards for per-

e - <
formance. The’ preceptor will be a valuable connection for the pré-law student.
. -7 . N -, Ve v -

From this contact, the volunteer expenjence may well deve10p. There willfhow- )
1]

ever, be additional volunteersites established “for students. These will include ‘
R S J . )

the Natxo‘hal Bar Association and other cites . e§tabhshed by the prOJect director,

LY o .

2 The proJect counselor Wll,l c]oselx mon1tor each stu,dent's progress on tests ',
- i . \
~?in courses as g;ven. In addlt;.orr, the counselor w111 do personaf counsehng to
.
asmst w1th problé ;. of .adjustment and.stress. The counselor will cor'J/duct‘group

- . . s -

workshOps on coping ,mechamsm;‘, alter\ ative behaviora]l models and. values .clari-
. - - . R ’ ¥ . .~ = -

fication. Some intergroup dynamic éxercises will be used to strengthen group

-~ . " N -

<.
- '~. - jO‘-? .; <




A, A ~
w'

Ph se IV is the secorﬁ‘elght week summer session wh1ch will run slmul-

taneously wuh .Phase II. The 1ntroductory law courses w111 be taught w1thout

credit by VlSltlng ad]unct professors who are currently practicing in “these flelds.

. o~

. 'I‘hese courses will be}’slmllar to the actyal content o}cours;s taught at most law v

’

schools. Th1s w1ll further asslst J:he stuﬂent in his clar1f1catlon of the nature’

>
of law school. The counseling/faculty components are critical to program suc-~
(‘ o, - R T ~ - e o " . .

\ cegs dtging the s'ummer. The pr'_oject ‘dir\ector', coordinator| cgunselor and faculty . ;,

> N jl”
« .

. B i

- will meet bl—weekly to discuss each student's progress.

- -

Phase V are the Junlor and ’ senior years.

3

closely by the counselor and faculty components{ Workshops will be conducted

Student progress will be monitored

Fi 1eldm}r1ps will betdetermlned by the project dxrector

’ by outside consultants

i

&
w1th the approval of the political sc1ence~cha1rperson. The LSAT prep course

+

“will be of’fered by Ka@lan ‘Center personnel' at thee collg in the fall of

¢ ‘U o

. the tudent's l)uuor y%ar. ) -
hase VI is yearly follow-up of part1

N

R

- P

-

pants “at the1r regpectxve law schools.

|

B

i Check*hst tlype quesfxonnnalres w1H be; devéloped, for the Dean's offlce to check
' /

:" off a’nd return—, In addltlon, questlonna1res will i)e sent to partlclpants askin J
y

~them to appralse the1r progreSs and that of the Pre-Law program in.relatidn to .
t . ~ f t

the1r course work performance L S Lk I N L

{ ) . e ' : B o
s R - i . Vo
EVALUATION ;- - —-,,rf i S ' “ :
T ) i ¥ QK E ' o / .
~ . EGaluatlon will be conductecj thro!u\g\hout alf'b phases and by ~all three
. -t~ < « \
G components. Eva}uatlon will con51st of pre-post téstifig in alllcodrses (teacher

i L4

¥

. made and standardlzed where apprbpnate), student/faculty questlonnaures. Nelson/

Denny readlng test sco’;'es, wntmg samples and mock LSAT pre—post bests. .

Evaluatlon of the computer ternﬁpal based 1nstruct16ﬂ i included ifi the

R

In addition, faculty and Control Data Corporatlon consultants will

program.




Y
re
~

\ NI R
monitgr program, content forf.e‘ffecti\“r*eness, ’ . ) p - :

< T » S t d

Evaluation pre- and posi-tests 'will be developed for each course during : L

‘ ., g \ \ . * -
the summer, prior to the student's enrollment in those co;urses&h These results .

'

will ‘be utihzed for program development and 1mprovement of curriculum. .
tlnual evaluation is v1tal for 1mprovement in part1c1par\t performance. Evaluation . ) &

-
-~

Conm

will be viewed by faculty and administration as positive and béneficial to the
" ! N -
student. In those courses requirmg upg‘rading, a curr;c;ulum review committee .,

o

/ h - S

~

. P
director \v1th the approval of the /pohtlxcal science chairperson is responsible L.

‘ . N I
»
. 4

" for 1mplement1ngmcourse rev1ew procedWres. : . .
) * “ ! ‘ ‘.\‘

w1ll off\er suggestions to faculty for 1mprovement of courses. T;he program ; .

N .
- /

b - o~
=

.
v B
Full Tt Provided by ERIC. N *
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I. The Director - P -

~

- o -

The Pre-Law Program Model Director is responsxble for total prqgram imple-

‘?;’ -

mentatxon. He/she wﬂl report to the cha1rperson of the Poiltlcal Science depart-

~

/
ment, He/she will supervise the coordinator, counselor, adjunct .faculty /and out-

~

side ‘consulta ts. The dlrector is responslble for locating funding sources.

. . / N
writing ptroposals and momtonng program ex_pend;tures. He/she is responsible
for ommunity outreach/recruitment prese_ntagon; area law school contacts for

advisory boards/panels/committees and committee appointments. He/she will

/chair all committee meetings included in the project. The position is full time,

40 hours per week on a 12 month contract. : '
\ L ” . ' \ - \

e
»

QﬁaliTiCations:“Juris Doctorate degree with an ability to ideniity with disadvant-
aged. black students. Three years of approprlate and progressively respons:ble

experience at a predominantly black college may be substituted for .the J.D.

4 - .
degree. Preference will be given to applicants with a Ph.D. degree in law,
. ) . 3 Y

political science or history. Recent graduates of an ABA approved law school

€
¢

are encouraged to apply.
- . ) . . ¢ N

Salary: , Negotiable

S , . -
II. Coordinator ‘ / ' .
The ¢oordinator wﬂi estabhsh and pa1r preceptors with students, secure

‘ rooms for summer session courses/ Workshops, establish a schédule of workshop

¢
presentations, pair students with volunfeer cite experlences and arrange stu-

dent appomtment.: with ad]unct faculty members. The§coord1nator will assist

-

the director in program development and ~1mplementation. /’ .

;7 - . 4
ot

Qualifications: Master's degree in a social science with progressively résponsible
- A ° . . o

experience at a predominantly black college. The coordinator must possess\:the




A4 ! * .

ability to identify with disadvar;taged— ‘black students. Coordination skills in a

similar typé‘ program would ‘be hefpful. i o

-~

Salary: ) f{ﬁo‘tiable ‘ . ' @

III. The Counselor

-

- ——— e e

The counselor is responsible for on-going personal and career counseling
of participants from the Phase II summer program through Phase V. Personal > //
a ] - . i - //"/
"7~ "_academic and career counseling/advisement will be provided for - the-twelve.
. L ‘ | N e - .
month period. The counselor is responsible-for administering, scoring (where
apprépriate) and interpretih‘g/g{andardizeq(,tests used for prog;'am evaluation

¥

purposes, - ' . ‘ i a L

N s

- The counselor reports directly to the project director. - \
i
i

‘ . )
i

Qualifications: M.A, in guidapce and counseling or related field. Three to” ,

-

four years of experience working with disadvantaged black yduth. Experience
A\ ' p?

"may not << substituted for education.

-«

+
. B

/ Salary: N.egotia;:le’

IV. Adjunct Faculty . v »

L 4

Adjunct facult%y must be active lawyers with established practices and/or
law school affiliations capable of teaching, the courses outlined. Adjunct faculty

! will be’ gensitive to the needs of disadvaht;géd black studenté.

- - . -
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) Qualifications: J.D. degree; law school affiliation and/or private practice;
demonstrated teaching ability. Applicants must be sensitive to the educational

:'

- - 4

) problems of disadvantaged black students. ;
. o - ]

!

|

'

|

T Salary: Negotiable °
. Va . | .

-

V. Secretary / . :

[ Zy, s

The secretary will work for the project director, coordinafor, .counselor

and adjunct faculty on any office type ass;gnment~~ relative to. the program.
. o ’ * R Y,
The secretary will maintain office files, type, answer the telephone and be cordial
t 4 - B ‘-\'\‘\‘\ Ii
at all” times. . -

et

‘ i
Qualifications: High school graduate with secretarial scthl courses or three

.years of experience in an office setting. Type a minimum of 75 words per

minute.

Salary: Negotiable,
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1.8 Budget “
« | ° _::
Salaries - . . .
i Director
~ Coordinator » : : ’
Counselor . . ’ \
o Adjunct - .
i Faculty (10) . - .
Secretary ‘
1 Subtotal A “ -
. * »

‘ ’Fiela: Trips ‘ ; o

Kaplan course . .

- ) Office Supplies - ”
. ',Of‘fice Equipment _ * ) . e

. Stipends . S

Subtotal -

. Grand Total // “
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. * - Appendix A ) - |
Pre-.'L;\w Major Requirements - 30 semestér hours ) -
I. Aaministrati\}e\ Writing (6 hr) , )
1503_‘,‘103-10-4 Technical and Report Writing \

" II.  Political S;iénce (21 'hrs.) ~ 12 hrs, total - 3 hrs. required for field work. |

. Select 9 hours Afrom the following: — | ) ’
2207.231 - U.S. National Government ”

. 2207.130' - Introduction to Political .Science. " -
5207».135 ~ Legal Rights and Remedi;a_s ! .
2207.140 - Black Politics in the U.S. o ,

2207.318 - U.S. Cons'titutional Law: Political an;iICivil Rights )
_2207.320 -i International Law ) - i E
REQUIRED: 2207.360 - Fieldwork in Politics, Law and Public Administration -
II. Ethics (3 hrs.) - Choose One ~ T '
© 1509.105 - Introduction to Ethics . - ,
‘1509..103 - Int;oduétion- to the Principles. qf If;;sor{ing'_ - . ,
I.V_.A Hisft’ory (3 hrs.) -~ Choose One . 1 \ » |
"2205.306 - American Business and Ufl;an _His;ory, 1877—1920 ) S
2205.440 - The Federal-Courts an‘duthe Afro-American ‘Since 1865 o
V. Bﬁsiness-~(5 hrs.) . . ) _
3 . .. v

0506.321 > Business Law I

-

0506.322 "~ Business Law II




