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‘ . - RATIONALE . v
‘ e | o /

© Curriculum content o§ Coordination of Work and Family is not new to

Vocational Home Economics in Ohio. The dual-role emphasis of past,”
vocat1ona1 home econom1cs cyrr1cu1a included content that fostered the
canb1ned roles -of family member ‘hd wage earner. Though the dual-role
enpha51s was well received, changes within soc1ety-haye encouraged a
stronger focus upon the jnterrelating and coordinating ot the wor]ds'of
work and‘famiiy. .The impact of current economic and employment trends
and changes in the composition of the work force necéé;1tate changes in
curr1cu1um emphasas. Incredasing .numbers of families in which all

adu1ts are wage earners have a major impact onrthe fami]y members’as_well
as society as a whole. Unenployment - both long term and -that of the
newly job]ess - has a far reach1ng effect upon families.

Though these recent: issues ‘and trends highlight the need for work/ -
family coordination, interaction between the work world and the fam11y‘
world is time honored. :The perennial prob]en focus (dealing with
problems tnat recur in fami]ies oven.generations) of the new curriculum -
is appropriate to the work/family content. " \ |

Additiona1 factors encourage *a more-overt inc]usﬁon of the work/

fam11y’content The current. and long ‘term ph1losoph1es of home
N\

economics as‘well'as the under1y1ng intent of vocational educat1on

_ support the focus on work and the family. The work/fami]y curriculum’

fosters 1ncreased product1v1ty at home and at the work site. éuccess-"
fu] coord1nat1on of work life and family life is of benefit to S

individual, fami]y and society. .

Upon a thorough review oﬁ‘toth current and time-honored needs of
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* work and family const1tuted a separate perenn1a1 prob]em 'They

-area, a list of teacher resources is included for your use.

AS

need to high11qht 1ssues tha impact upon work/fam11y 1nterict1on,.to
[N A '
confront prob]e S ar1s1ng from these 1ssuesg and to- foster pqs1t1ve /.

1nteract1on bet en work and fam11y wor]ds The practical reasoning
. » -

process js highly app]\cab]e 'to these needs Ftudents can read11y

-+

'
. respond to onk/fam1ﬂy issues w1th thelr own fam111es Those students

who are employed as we]]as-thos?-who trans]ate "schoo]"“as‘their
workplace readily "gee" and "feel" the reality of this'cdrricolun
approach Future roles can'be easi]y visua]ized'and adolt responsj—
bility can become more rea11st1c w1th the work/fam11y content.

- Because of the newness o&<this content as a d1st1nct céfr1du1um‘

{] .
(
\
Bird, C., The Two—Pa&check Marriage. Rawson, Wade Publishers, Inca, .
New York, 19]9. [ . :

Better Homes and Gardens How Is Work Affect1ngﬁAmer1can Fam111es? -
Attitudes ‘and Opinions of 32,588 Respgndents. Meredith Corpd, 1981

IFree)

Cole, , Managing Fam11y and WOrk Cop1ng with Children and Careers.
W& uBT1cat1ons, P.0. Box 14025, Ra191gh NC 27620, 1983."

Greiff,;B. and Munter, D., Tradeoffs: Execution, Family, and
Organizational Life, New American-Library, New York, 1980. -

General Mills, 'Iitc. « Families At Work: Strengths and Strains - The

General Mills Amer1can Family Report 1980-81." (Conducted by Louis
Harris and Associates, Ing.) General Mills, Inc., 9200 Yayzata.
B]vd., ‘Minneapolis, Mﬁ' 55440, 1981. (free)

»

Kanter, R., Work and Family In The Unﬂted States: A Critical‘Review
and Agenda For Research and‘Po11cxf Russell Sage Foundation, 1977.

-

Porter J. Impactsgﬁ’work On The Family: A Literature Search.
M1nnesota Council on Far‘nnﬂy Relations, /1219 Un1vers1ty Avenue, S E.
M1nneapo]1s, MN . 55414
3

Porter, J. and Etkin, L., Work and Familys Friends or Foes. °
Minnesota Council on Family Retations, 1219 University Avenue, S.E.
M1nneapolis, MN 55414, 1978 »
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1978. ) : Y ' .

Work In America Institute, Inc. Productivity: Problems and Prospects.
Arden House, Harriman, NY, ]980. - ’

g

it



REGARD ING PROVISION OF >
AN ECONOMIC BASE :

7 {
o ‘ A -
N ’
L FY '
Te M
Yo —— INOT Ny \
' Coon & ’ .
WHAT SHOULD 1 DO : .

WHAT T0 DO REGARDING
CQORDINAT ING WORK

AND THE FAMILY

’ ’ « ! L . N
\ .t ( AN e ’
| ™
t,i o~ - s
' {
. ) :
- AT . 4
t
WHAT SHOULD T DO
REGARDING ACHIEVEMENT S

OF A BALANCE IN THE
FAMILY AND CAREER LIFE

.- e

W.F.1.0 , ‘ - STYLE ~ W.F.2.0 .
CONCE RNS REGARDING | [-CONCERNS REGARDING CONCERNS REGARDING CONCERNS REGARD ING CONCERNS REGARDING
{NCOME PROCUREMENT | | MANAGEMENT OF EFFECTS OF FANILY EFFECTS OF WORK ON INTERACTION
ECONOMIC RESDURCES ON NOKk FAMLLY ‘ BETWEEN FAMILY AND
. - : . WORK -
W.F. k. W.F.1.2 V2.1 ) W.F.2.2 - (w2t
. L] .
L ORI ‘ 1.21 2.1 2.21 ‘2.31
Work Ethic . *Flinanclal Planning Marltal {atus Structuring Llfe Opportunity Gpsts
' and . - . Style ?
1.12 Resporrsiblilities 2.12, . 2.32
~Embloy6ent vs. . Famlly Life Cycle 2.22 : ¥ Commitment'to Work
Unemployment 1.22 - ' Changes : OveNad and and Famlly
Multiple Income T l : Intert@rence with @ )
13 Famllles” - s2.13 Famlly 2.33 ]
The Economy , Personal/&amlly . Responsibliiities Scheduling Concerns
.23 Roles \s * - ' _ -
Lk Cost Factor of ' 2.23 < 2.34
Alternative , E€mployment 2.4 Parenting Famlly Values,
~Resources s ‘Vprk—Paréntlng Concerns / Goals, and |~ '
" Y.2h Concerns ) Briorities
1.18° ~ Use and Abuse . o .24,
Job om.'}m‘n of Credit . 2.15 Work Stress 2.35 o
' /,—/} - Famlly tbmpa}ltlon . Resoutces for :
1.16 ":5 d 4w 2 Ig 2'35 soatlonal - Management v
. .Needs and Wants . ccopationa
self F"'fmm'"t, ' Transferable Skills  Cholces @ . 2.36
117 1.26 « ' Nurtuging Famlly
" Realistl€. . balues and Goals .2.17 . 2.:6 ) Banaf kelatlonshlps |
’ Famlly/Stress ringe Benefits .
Expectatlons : . ’ Confl!ct ‘ 3 2.37
1.18 2.27 Support Systems
Soclal ) - Mob!llty :
Implicatlons ’ . . -
1.19 ‘ .
Independence vs. . )
Dependence ’ LY . @
. . » -
’ ’




.‘\ o . ./ ‘
. PN B ) ) \ / _- ‘ ..
: o 3 (S
~ 4 \4 “l' ,
~ " {\ - - ) ¢
. - - Lo A |
1 . . " ) “ WF 1.11
~ - . 1 . -
- iy M what To Do‘Rega.r ' inatin ) ORI A ’
« | PERENNIAL PROBLEM-’ | work and thévra J “ HOMEMAKIRG SKILLS | . .
. - . . What Should I Regarding PloV1d1ng - Assess personal work ethic
PRACTICAL PROBLEM - | %5 iolic Ba"‘kp o : ysess B Mo ,
] L ° Ll e BN " _ - A :
3\ "CONCERN/CONCEPT Income P curement/Wokk-Ethic ) ' ) : ;
- ’ .~ . - - :1-';: .- ) \ !
ROCESS - , ~ i VP .
N S - e - . N N \ .
AKILLs CONCEPTS STRATEG (S .
o Work ethic :}gq Define work ethic - an individual's or a society's'attitude or philosophy about work.
daily life _ Since. the early days of America there has been ap ethic or belief that all able-bodied

people should work Efficiency and product1v1ty are strong values withim the American
work ethic. '

. 4 . K ’ -
Investlgate the lives of p?ople who provide examples of the American work ethic. (Abe
Lincoln, former Congressperson Barbara Joxdan, former Ohio ‘Governor James Rhodeq, food/

restaurant bu51nessmen Bob Evans and David Qhomas ). : . -
_ . . H Characterlstlcs of the American work ethic include: hard work, perserverance, indus-
)/ T ' _ : triousness, starting over if one fails, starting from "sc%@tch " using "American
A\° Ql Lt . a ;ngenulty," ambition, self sufficiency and punc%uallty.
v . ! | Find stories wrltten in the late 1800s and-.early 1900s that personify the” American work
v ethic. Report these to class. Search current newspapers to flnd examples of the °’
. p P b .
American work ethic being .applied “today. (Young man growing tomato plants to sell in .
o . « his back yard and developing the business to a large scale; the day after a fire at
. her donut shop, Yman set up a.wheeled donut cart on the sidewalk.so she wouldn't.
! disappoint her stomers . _ . LI .
Factors influenc-~{. Discuss how famlly, environment and economic 51tuatlons can influence the work ethic.
ing work ethic ——Famlly,effects - role models that do not follow the American work ethic (parent
' refusgé to work when able and job is available). .
: : ° --Enviropment - surroundings, atmosphere that does not .set the stage for the worky
Q " : ethic to be applied. - ' : 9
-~ ) ‘ - - . )
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Factars influencH
ing work ethic
{continued)

10

) W1
--Economic situation - economy that does not permit opportunityr*to demonstrate work
ethic (no jpbs available, no allowable~capita1.t*' invest). - 3

Discuss if today's work ethic is different from Give evidence

that of 50 years ago.
to support your feelings. '

b

Interview two individuals representing ol8er generaﬁions'regarding the American work
ethic they were taught and how they have been influenced by situ~tional factors.
Analyze to see if there are any differences from your view/your family members and
draw ‘conclusions. How does the work ethic portrayed in each case affect the employer,

customer and other co-wéerkers? s
1
P

Read the case studies below and dec}de which case
work ethic.-
them at work?
work habits?

L ]

provides “an ‘example of the American
If you were an employer, whd would you hire’if you -had video tapes of

If you were Tom's employer, what would you 8iscusswith him about his
If you were an_employee, who would you prefer to work with and why?

.~~Sally, 16, works in a local restaurant.= She arrives at work 5-10 minutes early so S0
she will be on time. She greets her co-workeyrs pléasangly. Shé ‘'waits on customers
and does the regular tasks assigneG: When she is without'a customer ar assigned
task, Sally straightens areas, wipes out drawers, and shines. equipment. Many days

. she has not had tzijtQ do the §ssigned‘fasks sowshe.continues working after hours.

--Tom, 16, umps frbm/his car and . dashes in thelpoor to. punch the' timeclock 10 minutes
late. Seeing his boss approach he becomes_very busYy dusting shelve n the display
area. "Good job, Tom." The storé® -man ement gives a lS»miﬂhte coffee break’, but

boss always ledves during that time to go to
, the other store. Tom is friendiy qnd e ficieni.with the customers. He spends lots
of time visiting with the other employees in other departments. He alfays manages
to punch out on time turniyy the customer over to another clerk in the department.
Jane replaces Tom and i diateiy begins t&.return the boxes of shoes Tom let accum-
ulate during the day to Atheir places. ' : ' 4,

Tom often takes 20-25 minutes since th

Realizing that "school" gAan be interpreted as a student's "work" role, create charac-
teristics of student b?h vior, in and out of school,*that typify the American work
ethic.

' ’ - ' -/

.
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"l Factors influenc-

ing work ethic’
(continued) '

Y

Workaholics,

~lt

Jwork can be harmful to psychological and physical health.

[wtite a paper explaining your Personal work ethic.

Discuss the alternatives and.consequencéé when outcomes are in opposition to the
American work ethic, (Can't find a job, work hard but can't "get ahead,” start from
"scratch” but fail due to uncontrollable situations.) *Consider ways to cope with the
situation. » : . :

A workaholic. is a pérson with difficulty controlling his/her work level. Such a
person may exemplify the work ethic characﬁefistics‘to‘an.extreme.” Such éxcessive
Search for currenﬁ
articles on workaholics. Consider®if students can-be workaholics. What are some .
results of/this type of extreme work? ' "

Di?cuss how yoﬁr belief might
affect you, yodr family, your income procurement and society. .
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| PERENNIAL PROBLEM ' What To Do Regarding Coordinating = - ) R .
| ROBLE Work and the Family | HOMEMAKING"SKILLS |
PRACT!ICAL PROBLEM What Should-I Do Regarding Providing Con51der consequences of employment///
’ an Economic Base? . and unewployment
. ! -’
, . K t
CONCERN/CONCEPT Income Procurement/Employment e ' ‘/' ,
vs. Unemployment - 3 /
) ) . ' . I - oL s
i\ PROCESS : ‘ o S ' W~ - co
' SKILLS © CONTEPTS T , )# ) STRATEGIES . - .
~ N ' Use incomplete.sentences as an instrument to identify personal attitudes related to 5 )
-4 c work. . (Work is . . ,, Work makes me feel . . .» When\not working I feel S ,
—— * N : - -
: _ Brainstorm the beneflts of employment/unemployment (Economic, social and personal.) \
\ ] ¥ ) v . - "
v Opportunities of Read the situational statements and identlfy your values related to the vatious
| 7~ " | employment situations of employment.

- ‘==You are a college student who §an get room'énd board for ‘woxkking {ih a family's

) . . LN home. - )
‘ _ gs --You have beep offered a steady job with minimum wages. .
) -=-You have been offered a ]Ob by ur- father and he will Ppay you as he deems
reasonable, -, N
. -~-A job is offered to you. The pay ilﬁhow but the company name is good.
. )
Discuss the kinds of opportunities you are seeking in employment similar to those
listed below. . v , »

‘\,, .
--The opportunity. f& wbrk on your own/nithout supervision.
--The opportunity té serve others (secretary/boss, receptionist/dentist).
) --The opportunity to leﬁrn new things such as further training, inservice Z
meetings, reading. . o .
~LThe opportunity to ﬁgings Well and have a feeling of achievement.
: - ~==You are offered job A ich pays less than job B but job A allows you tolsi "
14 . ' work with people yoy know and like! _
T v Cn D P \ %ﬁ%
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(// , : -=-A volunteer position has opened at a nearby Hospital. There is no noney involved,
4 but you would enjoy helping others and it might lead to a paid position later.
. s f
Unemployment Discuss typéds pﬁ\pnemployed persons: retired, disabled, recentl unemployed, unemploy~ -
e able. (Unemployable are longer term unemployed persons who have few job skills and -
T ' 7 little or no Jo experxence ) )
Research recent unemployment statistics Read carefully to determine if the data
- ‘ reflect. both unemployable and recentlyfunemplo?ed .
N _ - ]
List similarities and differences among the types of unemployed people. Consider
R perceptions of the unemployed, expectatiohs of the unemployed,” level of interest : .
o _ 7| and activity of the unemployed. r. :
o Discuss Consequences-of the unembldyment for self, family and society., Consider the

level of impact for self, family and . society of an individual's unemployment when
(a) he/she is’ among many unemployed, (b) he/she is one of the few unemployed.

' Listen to speaker from Welfare Office to ‘explain programs available for public assis-
,tance and what requirements are necessary to qualify for asgsistance. In the following
situations, what are the persons' "alternatives? Might public assistance be included
in the alternatives? Why? Why not? .

. R - ‘
gm””ﬁuﬂ . -—Gigi wapts new furniture, but her husband's income dovers basic necessities for
. survival without any frills. Gigi wants to remain home with her, two and three-
! - year—oid chi%?reH.» -, <’ '

[*1e7 181

vALUES

FALJORS
S

--Denise has‘retprned to her parents' home with her fo r-year-cld child. She is a

g horse trainer, but work is not steady, g0 she does not have enough, money to

- survive on her own. Her mother, at 45, feels frustrated because she does not’
feel the government is fair sinceg she and her husband cannot claim Denise as a

dependent since she does make ovZ; $1,000. :

! % ~-Dustin has been blind since birth. He has graduated from high school. 'He does
' work part time, but in the large city it is becoming more and more a risk for

Dustin to travel to work.
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Values related to| Write Adf you agree with the statement and D 1f you disagree '
employment ang It\would be worse for a father to lose his _job than a mother.
unemployment ——
Wanting material goods is wrong. . ) : :
’ ™ A woman wanting to stay home with. the | ildren is wrong , ’ ' *ﬁ/j
: A man wanting. to stay home with thte children is wrdng. -
' K woman not staying home with the children and going to work could be '
. harmful to the famill.
: i A woman staying home with the children and not working could be harmful
i Discuss the replies t& the above with class analyzing how values, and situational ) _
. factors pay affect individual responses related to unemploymentqand employment _
V) . - x :
_ ° .
; After‘lﬂstening to a panel of selected adults, reflect their views on employment,
~ . vs. unemployment, discuss the various values presented, (Selected panel may
. includle employer(s), employee(s), service agency director(s), public assistance
g . personnel, organizational volunteer,) . '
..‘ ' oo s | organize a talk show with mothers and fathers on topic of employment vs. unemploy~
ment. Consider factors that affect this issue.
- - | i - L N ‘
. - . ’ ' l
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i 7] what sh mfx;\? rding Providi RN
PRACTIC ou o Regarding Providing .
¢ AL PROBLEM an Economic Base? Investigate thefeconomy in terms of

' ’ S work and family
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s -
o —\

: . & | +Discuss the deflnltlon of the eConomyh-the gystem of allocating (gaining) &darce
i ) . ¢ t%ggb , | resources for unlimited wants Resources apples, stereos, paper, houses-—are not
: unlimited. ' Human wants grow and change and the total. wan:?>of @’ society are unlimited.
Ao red

tl

ey ! ! - 14 - "
- L} h &,
’ DiSCu%F this definition related to employment Mgst of u wish allocate +(find,
' ga'in) a j (a_ scarce resource) ;* but our job- wante agd the ‘job wa ts' of society are |, ‘.
unlimited (more ﬁoney, more fr1nge benefits, bettethonditl s) . < )
~ \ N ’

Lo ' Diagram the economy of’ employmenta ‘(L1mlted jObfa unllmlted need/want of jabs. ) /)

[TLAN Y

‘

~—~~—~N
-

o Goods-and ‘,Cctegorlze goods and services we use each dﬁy ' Discuss e;ch related to lim1tatlon
il services - and qhat may cause the limitation. (Limited food crop dije_to weather’ or ta/iﬁmite ~
i '| desire to grow such a crop, limited nussing Serwggqs because of few trained persons,
’ limited sidewalk maintenance sérviced because p e find this an undesirable job.)
N 4 ‘ . . ! - .. Co- . ’ 4
: Brainstorm a 1 sf of jobggon the chalkboard. Determine if these jobs involve
- primarily goods or serviles. . . ‘ , i o -~

4 ~ - .
4 2

1)

L Supply}mnidpmand Discuss the level of supply of any good or. service and how it relates to demand. /

: _ Use an example such as thé&f following: - ) .
. [ [

/ An Ajax a tomatic pen is produced, as the.pen becomes mo ,Srlar (demand increases) -
o : . -1 ° the cost ‘increases. Other qompan s start making sifiiladr pen (supply increases),at ST
EMC 20 2 2 lower costs. . Deﬁ\and for Ajax pens de reasesgan the cost lowers.
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£

. _ ' . } What happens if .Ajax holds a secret fofmuia to maﬁe the pens and no one else*gan

produce them? What happens if it becomes a stathis symbol to haveian Ajax peri?,
What+is the role qf ¢competition in the economy? -~ .

v ; . -/
. Observe the curyrent market for supply and demand action. Collect news articles,
. advertisements that reflect these concepts. : .

¥

Using the job wanted ads of several large newspapers, determine supply and demand
related to jobs. Consult the state employment service to determine if jobs in greatest
supply and demand-can be seen. (Use qt%ge employment service data and assistance
. : ’ from vocational counselors.) < ' N v
) - _ ~ R .
- ’ Cirfﬁe all the statements on the front pa of a newspaper that relate to the state
of ‘the economy.’ Deétermine the relaiionshlp between the state®of the econopy and the
. family, Discuss newspaper statsments and their implications for you presently and in
/ ) ‘ the future. v ’ - ' '
~ ~ :

; | “ Using the library, find articles on the current ecsg%my and report to/eiagg the *

v T effects on today's family. . ' ’

A

~mat

L N . ' IEE - Do reports related to effects of the economy on families (Depression era, times
' ' N - - of crop failure in regions or in various countries).
' ' - N » : 7 ‘ v\

J Employment V) Using resources available, list the benefits of the following government services*
servicei.. ' social security, disability, Medicare, unemﬁﬁoyment 1nsurance,_workers ¢compensation
‘r . and public assistance.

/Q : : -
) IEE - Determine source of each benefit and means of g41ning this source (fggderal,
T state, local agenc1es) Trace the process by which &n dn ividual’ gets a pP8rticular

.| benefit. 1Include the\&gles of legislation, voting and taxytian.’ - - :
. » ST ) \l‘
1 . P
~ ' Qieate a  case study in which a family has difficulty accep{ing. a government benefit
: o

service. Using t ractical reasoning processralssist the family with this

sktuation, establish {the familyfs.Values—-goéls that might affect thi% decision. 4
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FHA/HERO - Using Impact Planning process, choose a product (popcorn) to- sell to

' consumers. When assessing the success of this activity consider supply and - .

. demand, and how it affected saled. Consider supply and demand related to’ the

job of sellihg the product. Was there a ready supply of workers? Did a reward

(prizes, points) create a demand for salespeople? .

- 7

-

Write a paragraph showing the relationship between the economy, supply and demand
1 © - o for workers and benefits of government to which your family has access.

X

-
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N PERENN'AL P’{OBLEM What To Do Regardlng Coordlnatlng
. N . i Work and the Famlly

HOMEMAKING SKILLS . \ o

Yo

PRACTI CAL FRBBLEM What should I Do Regarding S Identify altefnative resources
: Providing an Economic Base? _ 7 S ’

»

> ‘N\\‘ ! ~ ) N -7 ~ t

CONCERN/CONCEPT Income Prdsurement/Alternative Resources -

-

"PROCESS T id = N - i —

SKILLS  CONCEPTS : : STRATEGIES _

' .
b T "

G l // Money in kind Draw from the "Pot of Gold": a dollar bllfLocoupon with dollar off, 10% discount on .
C . ten dollars of merchandise, 100 pennles, a ney reéfund of one dollar when purchasing ’
4 a $10 item.” Discuss what each has in common identifying alternative resources. v
] * * - N
Read the following situation and u31ng the steps of practical reasoning decide what _
alternastve resources may. be available for® jncome procurement, : A

A ]

The boss has told Jim who is 22 that ‘he is out of .work, Jim lives alone .
® in an apartment. He has a car payment as well as a personal loan: = - '

) ) Read the following situation and dete;mine the-consequences of the alternatives
) -chosen. . . : SR ’ -

RIS )

Jana is hard-working but receives limited ‘income for the hoﬁrs Apent in cleaning

houses. = She séems to master_the bare necessities for her family of four children.
She' has-a habit of buying a weekly ‘Idttery ticket, She plays Bingd™each Moﬂday

night. Carlyle wante a new album to take to a party Saturday night. His mother .
‘was not able' to give fim the money., When the record store clerk was not looking, Lk
{ ' . Carlyle took the album and left .the store. What are consequences to Carlyle if - o
: He gets caught? Should we just be concerned with getting caught? What if -every- S
{ - : ‘ one chose the-$ame ‘alternative as Carlyle? What ‘action would.the store manager " LR

~ .

have to take if everyone did it?

GOALS
YALUES
FACTORS
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Investments

r

Personal gkills

planner.

for income procurement both inside and outside the home. ' -

Receive a telegram from the teacher which reads: "The King of the Land of Promise
is pleased to inform you that you are an heir to a fortune of fifty thousand dollarj."
However, you can spend only one thousand this year. Wwhat will you do with the rest .

*y

Talk with an investment officer or financial

o Ry
v .

Investigate ways to invest money,

L \
Summarize in journal the key points of theyvarious investment resources you have found.
Divides into small groups and list ways family members use their skills at home in
exchange for skills of other family members. .Discuss how these skills could be used

N 1

FHA/HERO-Write an ad selling 'yourself as.a worker for‘FHA/HERO Work Day,‘a spécialc
Saturdzy. Chapter members use Impact plannlng process to.work out details for Work
Day N ) L Lo !»:— . i ¢

: _ . 1 e
! ! )
Invest part of chaptexr money for finan ial gain and record gain on chart on FHA/HERO
bulletin board

Divide 1nto teams and select stock in which to invest. Record the ga;n br loss of
this stock seeing which has most "money" by a given date.

IEE - Invest some personal money, imaginary or play money inﬁféan investment program
after se1ect1ng the best choice of alternatives and follow the growth of investment
over a projected period of time. Use the Impact planning process to explain the

steps in writing. ) o ' : - . .

4
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"| what To Do Regarding Coordlnatlng : .
PERENNIAL PROBLEM Work and the Family HOMEMAKING SKILLS
™ , -
' PRACTICAL PROBLEM What Should 'I Do gegarding Analyze methods of obtaining employment
. Providing an JEconomic Base? - o
: : ' .(’ f

' CONCERN/CONCEPT ‘ Income Procurement/Job Obtainment K .

’
o -
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Awareness of jobs| Brainstorm ways to find jobs." . .

On map of county/city, place your name ), where you are employed and number of hours per
week .

‘

1. Find an ad in.a newspaper of a job whioh would interest you. List the characteristics
needed for the job, give your qualifications and reason you would like-the job. Share

, ‘'with class. ' ° ¢ ‘ :
- L . \\"‘- » C
) .- : . "

Listen to speaker from Employment Bureau discuss availability of jobs in area, steps S
| for application and purpose of Bureau. Following presentation, reflect with a partner
f, jobs that are available, stepé for applylng for a "job and identify purpose of the
Employment Bureau. ' @& _ .

-t Write an ad for "employment wanted" for local paper, listing your qualifications for a. '

. job N T
N | ob- .y -

-

' Ways employers Discuss ways employers get information about " applicants. (Application form, resume, :
get information | interview, pre-employment test, physical exam; reference, sample of work, school .
about applicants records.) ‘ . h : ;

l | . " - '} Imagine that you are a manager for the city recreation program/ As managgr, you are -lf
IC o responsible for hiring all personnel. k=variety -of jobs are available 7uch as swimming g

1 . - A
o KRR R PR P S PR “..,ﬁ) B T L Rl L PR L SRR PP P PP
. R A .X Cee R T T AN
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, : pool.instructor, craft teachers, baseball coaches. List ways you can get information
. about job applicants. - . : '

Circle the best -answer. For most jobs, you need an interview and some references, but
some kinds 6f information are more important than others for a certain job. The
following information is most, important for which of the three jObS listed?

--Physical exam: large machine operator " secretary newspaper reporter
' . . —~—Pre-employment test: ‘ secretafy housekeéeper teacher T
—--Sample of work: © " writer - 2 salesclerk getY¥dener
‘ --Application form: . horticultural worker car painter ' executive
Standard job . Read chart *Official” Papers You May Need. 1Identify the official papers you have by.
P | application placing a. v in the block. ' - - ' C
procedures o . S
Complete chart *Could I Get a Job?. CompilE‘your score and read the explanations given
. " for meaning. Iook at samples of forms: *Application for Employment (substitute
. . another), *Sample Follow-up Letter, *Resume Fill oug an application:form and write a
resume, to be presented for 1nterview ’ N '; T .
- * .| sign up for a job interview for one of the# following jobs: A
) . L --Position 1—The - CountyﬁYouth Agency is hiring summer counselors to
' administer programs for ,youth ages -22 ‘Responsible for plamning and adminis-
tering a vaxiety of educational and recreationalgactivities. Pays (insert . -

. . amount) per hour. Interested 1n .applicants with-a sports background. .

¢
_ —-Positioh 2—A local automobile manufacturer is hiring full-time summer employees
. . to fi3 in ‘during the summer vacation seaspn Would work a variety of.jobs-and
) shifts, wherever ndeded’in factory. Pay (ifnsert 3 x minimum) per ,hour.

- Position 3—A nationally known seed company is looking for distributors in Ohior.

‘ . > Job econsists of restocking garden seed displays in store of assigned territory .
’ Company vehicle furnished. Pay (insert dollar over minimum) guaranteed, plus. S
' . . 1 commission, up to $15 per hour. Set own hours. . <

) . . ~ A}
~ . . .
- B - -”‘»1‘.
. . o '
oAl " N . -
. Py ‘
. . N " PRk 3 S
. - v - )
' * : . S - R . Cab e e s egemsan B PO e s e e R T LTI T e N T ARSI .
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Assume ®you are competing with your classmates for the job. Be interviewed. (Job
Training Teachers, Guidance Counselors) Have an evaluation conference with ‘inter-

Very

. . o viewer as follow-up. *Interview Criteria may be shared with you. Write a follow-up
. ) . letter with the following components: ¢
N B _ !
- --thank the interviewer for talking with you about the job. M
LA ’ --tell the interviewer that yqQu are interested in the job.

--tell the interviewer that you thipl you are qualified for- the job
Appearance'for  Use teach8r provided illustrations (portraying unkempt hair, fashioh dress, chewing .
an interview f gum, unshaven logk, wrinkled othes, poor posture). Identify what should'b se

' corrected for g better personal pearance for an interview. }

61

Select appropriate dress from a catalog for a specific job you WOUIB like. Identify ,
_ job desired and place’ on,bulletin board. '
* o 5
Traininy/education| Select three /obs/careeérs you believe you are interested in ‘and flnd information about
' ' them in your school's career center. Answer the questions'

A

--What kind of tralnlng or education will you need for the job? . )
--What will be. the approximate cost for the training or education? / S

Rank in order of preference (1,2,3,4) what would be most important to you in a job.

~

.vl.ﬁ

The opportunity to work on your owh”initiative,.without supervision. .
The opportunity to be of service to people. ) : r//
c. The opportunity .to learn new things.

d. The opportunity to do things well and have a feeling of accomplishment.

a. Training that will help you to,get a job where people w1ll be responsible
to you. ' '
b. Training jthat: will help to prepare woy for a job with good prospects for security.
‘ _ c. Training for ajgob as a nurse, a counselor, a social worker or -similar job
where you could ®help people. - -
B d. Training for a job that will demand a great deal of effort such as, an artlst
a researcher, a musician.

gRIC 03¢ - gse .
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Reflect on the above rankings and see if they relate to the type of job/career you are
.plaws}ng for. How? If not, consider alternatives and conseqyences
| Responsibilikies Listen to panel "of employees/employers who represent job interests of class memhers, in
of an employe talk on responsibilities and "pet peeves" of employers/employees.
employee /
Describe sofeone you consider to be a good employer/employee Identify the qualities
that make them a good employer/employee.
Answer the following questions in your journal, '
—-~Do you think you do the best you can to fulfill your job as an employee (babysitter,
student, newspaper route)? .
: --What are your most valuable assets as an employee? S ) ,;\\~///,
f ~-What are your least valuable assets as an employee?
\ \ . . :
Use¢*The Promotion Puzzle activity. Discuss the good skills and work habits that will
lead to a promotion. ' .
In a small group, develop steps involved in plan!vng for promotion on‘the job.
Interyiew a member of yjur family to see if he/she can 1dent1fy ways to be promoted on
J his/her job. Report ‘firldings to class.,
'In your family, identify an employee/employer. Identify assets and limitations of the
member and tell how she/he might improve and ‘how you might help.
In small group, design a chart on "Rating an Employee." (Accuracy, alert@ess; attendance,
o quantity of work.) Rate yourself as an employee using chart, Compile rat s and post.*
In small group, develop a skit and present to class on one of the following:
-~-Do the present job to the best of your ability.
~--Upgrade your knowledge and add to your skills.
+®+ --Recommend changes for improving work conditions,
-y —-Develop good on-the-job relationships.

- --Be prepared for future opportunities, .

/

. ' ’ 3 ' ="
[ -
. . Y
' . . 4
. Ve e e e e e L TSP P - .- vy . - M
- Pt . . . " . s ~ s . 3
. . . - - ' ' .»
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After your presentation, write the purpose on the board under title, "Ways to Succeed E
on the-Job." _ . ’
&

Changing jobs Fill in reasons why one might remain on the job ahd why one might choose to change
Jobs. (Make' 1ist on board under each heading.) :

Discuss reasons why one should share with family members before making a decision to-

’ leave a job.

. !:j Illustrate, with drawings, the major reasons for resigning from a job (better job 7 v
elsewhere, the job changes, you change, dead-end job). Discuss alternatives and .
consequences of not re81e:zng for each reason given.

+

1z

. . e N 7 N
IEE—-Share'with a family mémber knowledde you have, learned in class and write in
journal what material yqu shared and how it Should benefit the family .member.

FHA/HERO - Arrange to have a "hands~-on experience" with an.- employee/employer in an
area of interest. v

FHAR/HERO~ Participate in fob application and interview skill events.

Yoz
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.o | . - COULD I GET A JOB? . o WF 1.15

& . by Ruth Harms " "*\“2\‘ . '

Jiim you eyer_haa a job? Have you e;ﬁr tried to get one? Have you ever wondered if yaqu could get a job? This -
chart is planned to help you get a pfcture of how employable you are. Different factors are listed which employers
consider when hiring their workers. In order to find dut how employable you are, read the instructions carefully

and then fill out the chart. 3 " . ' . <, .

. . A ’ A " N ‘
Instructions:: . ' ’ - .
On the left side of the chart, qugstionsdrelating‘tg empléYability are 1isted.' Following each questidn are. five
possible angwers. ' Read eachy question and the possible answers. Think abdut yourself in relation -to the question. 4

Circle the number in the space after the answer or answers true of you.

Some questions will be easier to answer Ehan others. For instance, you know your age so the question about -your
age will be easy to answer. To answer other questions, you will have to think about yourself and decide whether _ ;;
or not the statement is trye of you. Be as honest as you can, _(Don't over-rate yourself but do give yourself '
credit where you deserve it.) The score that will be most helpful to you is the one that most truly desdribesyou_ .

as you really are. : : L ‘ -

’ ’ ~ | ‘ i ) N i ¢
Questions 1, 2, 3 and 4 have only one possible correct answer. Questions ¥ and 6 have several possible answers,’
but you_Pnly need to mérk the highest level that is true of you or noq&\if none is true of yon. *For the remaining
quesFions you should mark each answer that is true of you—it could be"all five categories, or nonefif/themﬁﬁ P

_ . A

{ - - . - a
Sample item for Questions 1-6, ! SR ' £ S . »
- i ¢ ) . . T+ e subtotal.
: — T % g .
ffWhaﬁ;is ;gur grade I am in i I am in 5 ] T am in (:) I aw in 4 I am in » 5 ' 3 . ~,~
in %F%ool? - jgfge 8 . Grade 9 Grade 10 Grade 11 .Grade\12 . o
x F- ‘.v- - . " —— f if . . 1.-_’l '
If you are in Grade 10, circle the number in the space- after the statement as shown. .Of course, if you are im A\l
another gradé, markfin_thé space after that grade. If your grade is not given in'any of the statements,, do not - PO
mark any._ Write the number that“you circled (if any) ,n the space on the right side of the page under the peading e .
"Subtotal" as shown. - f - . - S R U f{
* . , . A o . 2 .
Work quickly, but carefully? Do not 'spend much time on any one statement. Be sure to read all the sta ements &  ~ o
after each question and then mark according-to directions.’ Have fun! : _ » - . S,

Co
. ~ . “
* . , . . \ . T , .
’ ~ = -

Source: 1Illinois Teaéher,:1973, Nov—Dec.,@pp. 93-97..

. ) . S
v . ’ . . R ! .- .
' . L IS .
. * i . i LU ' . T
A S I > v o
. . .o s - e . PR [ 7. ST e




Mark the one answer which best describes you for Questiong 1, 2,

-
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3 and 4 by circling the gumber in the box that

¥ follows the description. . Sublotal
1. HOW OLD AM I? .Under 16 16 or 17 21 18 or 19 20 to 24 A 25 and over 5
2. WHAT IS MY SI‘E:X? Non-white female Non-white male 5 White male/femalq . [Non-white female 4 Non-whitemale or 5
WHAT IS MY RACEqj under age 20. under age 20, under age 20. under age 20, white female or
f . white male all
\ over age 20,
3. AM I PLANNING |I ‘amin school I am in school and I am interested I am interested I am preparing
AND PREPARING {but I have not have completed in and am pre- in several kinds for several
FOR A CHANGING |completed my planning my high 9 paring for one of jobs and Iam 4 related occupa- 5
JOB MARKET? educational school course, kind of job. preparing so that tions or a:
. H'/ plans. but I have ndt I qualify-for "cluster" of
- ¥ kade any Bea- more than one,. occupations so
tional plaps. o that I will have
) ‘ T a wide choice.
S/—"L_ i
' 4. AM T WILLING |I want to, live I want to live I want to live I wonld bé will-| |1 would be will-
TO MOVE? and work in my and work in an 5 and work in my ing “to go to a; '4 ing to go to any 5
! hometown (or area where my. home state. nearby state to city, state or
county) . wife or husband N work. country to work.
. can also work. }
—
Mark thé_ one highest level you have reached for Questions 5 and 6,
‘ . ' . I had special
5. WHAT ATION|I finished . I had 2 or 3 5 I graduated from training beyond I graduated
10 Q INING DO|grade schogl. years qf high high school. high school-- frdm college. >
~—T1 I HAVE? . school. beauty school, jr. !
. ' . college, technical N {
i _ : school, other,
| Bz fotimceny wark |sfimoes conemas [, [lorre seacn-thel | nave had o sob | ¥ have raa + 300
HAVE 1 HAD?, . (rark wi thout e jo raining at and my fom.‘er 4 ela_ted to one I 5
R g ated to the school, mployer will ill seek and my
pay) ... - joh I will seek, ! ! ecommend me. former employer
s : . Jwill recommend me.

TOTAL

43 -

- e

Y
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WHICH OF THESE

FOODS, DO YOU LIKEH -
™

P

Oranée)‘ 1
’ -

N\

Milk

1

Cheese

Green Beans

Ice Cream 1

For this question you shoul

or none of them.

. don't like ahy of fthe foodsy; you should not mark any.

g”circle the Mimbers after the/@oods Mu like.
If you like cheese and ice cream and do not like the other foods, you should mark as shown.
Add the numbers that are circled

right side of the page in the space under the heading "Subtotal."

You might circle all of the possible choices
If you
and write this number at the

. £ . q
Mark each statement which i§ true of you for the #emaining questions \\ Sub-
ey ree C oot
7. WHAT ,ACTIVITIES| I am a member of I hade done - ) I havz/ﬁeen I have been a I have been actiw h
HAVE I TAKEN a club. committee work ljlactivé in student club officer. Iin music, theatenl [
PART IN? for some organ- government, jor sports. "
’ ~ ization. '
/ .
8. WHAT IS THE I am jiot My weight is near. I do not often I do not have a I have excellent-:
CONDITION OF pregégnt. average for my 1 catch colds and rhysical handicap health and feel 1
MY HEALTH? : age and height. other illnesses that would affect sure I could K
: ) » which keep me home. me on a job. pass a physical:}
9. WHAT. IS MY I am cleag}and My clothing is My hair is I am careful to I use makeup (if
APPEARANCE have no unpleasant neat and clean. ljtrimmed, clean dress in manner any) moderately |1
LIKE? body or breath and well-groomed.| |appropriate for and artfully. .
odor. the odcasion.
;S?WHAT SPECIAL I learn new I can express I can express I have special I canusually plan
ABILITIES OR tthings quickly. myself well 1 myself well in ability in at and organizew'ork1
" SKILLS DO I ) . when speaking. writing. least one area, and carry-‘it out
HAVE? ' ' on my own.
11. WHAT KIND op& I am willing to I do not lose my I wouldbe willing] |I feel that I I feel that I
ATTITUDES work at almost temper even if 1 to work for low should pe willing]. jwould be valuabhil ’
I HAVE? lanytime other someone is being pay and do less to do my very bes]” |to an employer.
than school hours| Junfair to me. |pleasant tasks to to please an
ain experience: employer.
Eﬁfi&a&mﬁﬁugg% P .

44

,l

TOTAL R

5 @
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} 1 . total
12. WHICH QF THESE |I am happy mest of| |I get along well] ]I can accept I like new situa-| |I often see
'SPECIAL TRAITS |[the time. withmost people| [criticism and tions and can worl |things to do _|.
DO I HAVE? 1l-my co-workers, |1 jlearn from it. . |lwell in them, ljand do them 1
e parents, school- ) frithout being
mates and -’ _ . told. |
- t - -
13. HQW pEPENDABLE I am nearly always I am nea(ly 1 can be trusted I am careful with I am strictly
AM I? on time. . 1 always present 1 to work when the 1 fequipment. | 1 jhonest in what 1
wherrI am . boss is not pre- - I say and do.
n supposed to be. sent. ,
. ’ v ¥
¥ ' R - # w !
14, WOULD I KNOW I know where to go I have filled I know someone who|] |I have had ajjob I know someone |, 7
¢ HOW TO GO ABOUT Jto look for work. |ljout a real job |1 |wSuld recommend |1 |interview, 1 jwho . would hire 1 '
GETTING A JOB? . { lapplication  Ime. Wme. _ , 7
: form. ) ST '
A / * -
e /
‘ e
15. DO I KNOW SOME- |My friend or a 1 A relative @dier}l\ teacher or . 1 A previous or pred, Parent. 1
ONE WHO CAN HELP| friend of my than parent, counselor. ' sent employer,
ME GET A JOB? parents. ) ) 1 B
" _ - I
: . ‘
16. WHAT IS M I have a good . I have had no I get along well | It know at least one | [If asked about
SCHOOL RECORD? lattendance record.|j [serious disci- |j|with most students]; |teacher or counse- |;[t¢s at leastone|,
pline troubles | land teachers. loxr who,would ounselor or
in school. - recomménd me as teacher would
, : trustworthy., . ay, "Yes I woul
) - 0 o, * | fhire this person -1
17. SPECIAL I have a way to - 1 I have a 1 I don drink or 1 I have lived in Oothngf my’ 1 "
get togwork. ) driver's license{™ Imisuse drugs. this community rents work.
' ' ' . \ ost of my life. Y @
b
% N
/ . ;
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Some Bonus Possibilities:
If you rate extra points, circle them, add at the bottom, and write the bonus total in the space at -the rréht of the

page Then you will be ready to add all points for your grand total! — .
l. IF'I have a job I can add . . . . . - C L 5 points. -
2. IF I plan to look for a job relatéﬁ to myﬁfuture career I can add . . 2 points. Page 1 Total
3. IF I am a veteran I can add . . . . G« « + « 4+ « v « « « 4+ < <« . 5 points,
. ' - 2
4. IF I am Eersigtent I can add extra points Page Total ____
a. 1IF, when I don't hear from an employer soon after _ Page 3 Total
. I apply, I will check back I can add. . . . . , w « v « v +« « . .1 point.
" t .
b. 1IF, when I don't get the first job I apply for, I _ . Bonns i —
will try for another one I canadd. ., . . . . : . . . . . . , . 1 point,
U TAL
c. IF I will keep trying Tcan. add.. . . . . . . . . ., . . . . . . . 1 point, GRAND TO ——
: i ' Bonus Tqtal ‘ _
Explanation of Your Score: _ ' ' 6]
40 or less - If you received a score in this range you would probably have some difficulty- gettlng a job ‘L8ok over

the chart. ' You might get ideas about some special problem areas in which you can make changes and
increase your score. Also, be sure to notice where you did‘fate well, You cay build upon)mnn:strengths!

41-47 You have some of the qualities that employers look for when ﬂiring, Jbut you mi
getting a job. Study the chart for clues to ways in which you & become mondl
Where can I make changes that will increase my employability? Bgssure to noticw:

Qeve ‘Some difficulty in
,oyable Ask yourself:
ere you rated well, too!

Rl -y

48-54 . Your rating is about average for your age group. .You might get a job, but if another person who rated
higher also applied he might get it instead. You are coming employable, Study the chart and pick out
some of your strengths and weaknesses. Perhaps you can plan to make some changes .which will increase

! your. employability rating! . .

-

55-61° . Your rating is good! You have a ‘good start at developing the qualities that employers look for when
" hiring. Studying the chart can suggest where you might plan to make changes and rate even higher. You
will also want to keep building in areas. ﬂ%ere}you rate well' ' @_ ‘ !

l'-

62 0or more - Keep up the good work. Your employability ratlng is high' You have many of the qualitles employers look 3

for. Study the chart for clues about your strengths and weaknesses. Don't stop working.

9

1
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. r4
Official Papers You May Need ]
YOU MAY NEED n Nestled 1 Got It huedby

Apply at your locs! Social

V.S Socia Sucurity Ad-

© Segurity office ministi stion (main office)
Birth cortifionse H roquired by empleyer Contact hesith deparsment |  Mesish depariment of the
worovespe | of ssunty where you were . |  eeunty where you were
* born or; . bern or your stawe’s vitsl
. . - Vital Seatistios recerds department
P.0. 8ox 210
, Jecksonvilie, FL 32204
Werk permit # youS under 18;if Go woprincipst's effice |- Siate of Fiorida throvgh
(ege sertifishte) . you're under 18, you need (| ond/ercounty schoot T PUBNic achools
) ’ "8 job otter first : T teerd office R
MNT #f your job mwhﬁ " you'r; 16or o‘vw. soply Florida Dokmmm of
-8 your locsl driver license Highway and Motor
. office {you mustbe 16) |  Vehicles, Driver License
Migh ssheol diplome .H required by smployer Piok Op acopy st the high |  High schoors
school from whichyou - 1
wraduated or ot the school -
board office in the county
o & where you graduswed
Goneral Squivaleney I required by smplover Cot your county sheo! High schools, vocations
Oiplerma (GED) . ) board eftice w0 tind out wehnicel schools, com-
' - Mb&oh_m munity colieges
Troining cortfissw. 1 required for the job Recsivewhenyeupase | Sponsor of training pro-
. Weining aciree (for ex prom (for exemple,
smple, training 10 b » veut school)
domtal snigtam) '
Ousupetions! Nesnse H required to practics When yeu meet the state The Heensing board for
: yout océupation (for requirements ter your: your sccupstion, ususily
axample, a6 ¢ barber Ssupstion hreugh your stew
of practicsl nurese) »
Unien sord Depehds on job; the sm- Recevewhenyeujein | Unien you jein
plover will wil yeu. W o uhlen '
_you're 8 member, yau mey
ool 1o thow presf that -
vou're & member or that N
vou've poid yeur dues, e .
. g B
Swdent identifiostion eord 11 required 10 prove e " Ask in the scheel oftise Your sshoo!
Gosudont D) vou e » tudent :

Source: Employability Skills Series, Plorida Departent OW
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an . N \
- APPLICATION FOR EMPLOYMENT . »\ ) ,
- . : ? _
[5 . > ’, ] . .
/ \
- ) Datq‘i . -
. Name ’ ' y - . '
Tast ~First r HIddTe
. . : \
Address C
Age Phone ) Job Desired
ot Years
Education Name of School _ Location Attended
Elementary "
Junior High P
) *® I " '
Pest Subjects i i '
ravorite Activities )
: . - | \
References: Give below the names of twolpeople, not relatives, whom you have known
; for one year, - .
‘ Name ' © ¢y Mddress 3 :
. i I Y - 4 ,
N .@P\? .
Work History: List any previous jobs which you ﬁave held, . . T .
\r!:nployer _ ] : Address ) Duties . %
’ ‘ L L
‘Why do you want this job?* -
why would you be good on this job?* )
4 RN ‘ . .
- — , :
L 3

Q
JEe
"AVM .,.‘ ._ . ..< .......- e
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SAMPLE FOLLOW-UP LETTER

A

o : 245]1 State Route 37 °
. i' - Browtown, Ohilo 43015
’ October 15, 1982

Mr. L. Robert Irvin o . ‘ .
Parker's Department Store )

4 North Sandusky Street . . )
Browtown, Ohio 43015 ' ' {/]

Dear Mr. Irvin: o

-

Thank you for taking time ‘to talk with me on Thursday. The
position that we discussed interested me greatly. I believe I ' g )
have the qualdfications to do the job well and hope that you will "
consider me for the positlon.

I look forward to hearing from you. Thank you again for your .
time and consideration. ' ) )

Sincerely,

Jim Longwell
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” .:5
N . RESUME {
- , ’-.--
M
PERSONAI, INFORMATION: ' :
Name:'”' James Longwell'  Date: Octobef,14, 1982 ° - ¥
Address: 325 South Sandusky Street Aqf;’,,l7 {
. - Browtown, Ohio 43015 . B
Phone : (614) 369-3272 " : ¢ S N
- - . J . N N ‘-‘, )
Social Security Number: 000-00-0000 - : o
. - " . ‘. ° . .
o poe -
. & . . = -
~EDUCATION AND TRAINING: . , e . .. /T . * :
Browtown High School, Browtown, Ohio - '
.~ (presently attending) o ' 'y i
| @ B - - o
WORK EXPERIENCE: . : AU l'
Shoe .salesclerk at The People's Store, 310 North Sandusky Street,
Browtown, Ohio - March, 1982 to October, 1982. . s
» bl
REFERENCES: | | ' ) T
Mr. L. Robert Black ) JMs. Sue Howdy ' ' _ QJ"é
2451 State Route 37 \‘,/7// 432 North Washington Street o f£
Delaware, Ohio .43015 ' ' Delaware, Ohio 43015 -
. / ) .
\ ! .
l ¥ &
&
a
~ ‘,‘b#'.
L]




INTERVIEW CRITERIA

WE 1.15

- | .. _ ) .
- _ . “ S
Applicant's Name - Interviewed by~
y . ‘ K
CRITERIA . : ) SCORE
‘ - ‘ o ] Fai neads v
, . ~ |excellen good __falr work poor |
. 5 4 3 2 1
PERSONAL CHARACTERISTICS | '
d ~-~-dress and grooming } - : l - ﬁ
. --manners ' : . ., . ]
SELF-FXPRESSTON - ] ’ - « -0
’ --responds appropriately
to questions - ' a , X
N N Lot . - 3
MATURITY ' ' 1 v CA
' --makes judgments and decisions ) . _ ' ,
& | PERSONALITY ’
--outgoing, warm, tactful d b
‘ - | EXPERIENCE . , : 4 ‘
) ’ --academic Yachievements )
-—extra-curricular activities
--work experience B .
[ L
ENTHUSIASM AND INTEREST ' . .
-~-interest in job f -
- | CAREER GOALS . T
' --how can this job ¢ontribute :
to them? ) 7 . -
N i N - ‘t
ji_ . R | . TOTAL .
Interviewéi"s\ comments: . -
’ s
‘ ’ : i
~ ’ v )
" - \ ' i
L 3 4
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o

Tﬁ_e Promotion Puzzle’ L "

You can mdke just as many wrong steps as right ones on
the path to promotion. The puzzle on the next page will
show you some of these gteps. Inv this' puzzle, each move :
depends on your showing good or bad work habits and ;
skills,.The good skills and work habits will lead you to a M‘“
prorn%tion. . ‘ . o

]

-

¥ X "

. To get started, find the arrow marked “START.” As you go
' through the puzzle, you" will be moving forward and
backward. Move the number of spaces each block tells you *
to. Use your fingertip to help you keep your place. Some
_ ~ spaces will ask you to place a letter in the blocks in'the up- -
AT ~ per right corner of the page. When you afe done, these: let-

- o ters will spell out what you may get on the job for having
good work habits and skills. The promotion-puzzie is on the - ...

N

next page.

4

i

L3 -+ v .

. . N . .

) ¢ . . .

. o « - e -

. . - . ;

) ,K % - o

1 . .

. LN : DA . oy
- » N i)

: . S : K

. i . SNy
L 4 [ 2

Source: Emplé;ya'b_ility'Skill_s Series, Florida -Department “of 'Edp,pﬁtioﬁ. .

Ad ’ ~ ‘ \ ;
r( Fl - -

. " 4




o
3

¥
~ You had a loud
You can't get sigument with a
: along with your CO'W;t.k:kt Go
co-workers.
back
| ‘ " You "borrowed” a

»  shist from the
sales rack and
didn't retum it.

_spaces.

You criticized the Go back
company to s _
friend. Shame on. 8
you! %back spaces.
6

spaces. You are taking a

correspondence
Yoursaleateamis | FNITANAW Y YNE e;\;r:; :n wzt::x
B o Move forward
+ because of your,
leadership. Move 2 .
Nt forward speces.

You've been
attending night
sthool to leam

You signed up for
the company -
training program.

Two people also
being considered

more about your [ forfthe promotion
jab. P:t an “IYW” in have found other mﬁ‘.w‘“ ';:‘;
' “blank #9 and jobs: Put an "0" in ove ‘Y;“w o -
s move forward Plank #3 and al =
: 4 - “move forward 4
spaces. lo »mc‘t You've been’
spaces. reading abdut.and
studying your
kind of work. Put
> an "M” inblank 7
. §4 and fnove
: | | 3 >

START:

” L]
3

YOUR FIRST S Yo sl e N
. IOB 3 : The boss can oﬁ_,;, ..l.:g:,‘,:n_ .
. sales \
Move 1 space) “plank §S:and
_ move forward
) | 9

spaces.




The competition
was too tough and
a better qualified
person got the
job. Go back

“You pay close
attention to the
boss’s instructions.
*  Move forward

bow to handle a

— Putean™0”in
" blank #8 and
move forward

You know.just -
. difficult customer.

You lost your
temper with a
difficult

Go btk
|

space.

education for the. -

| sttending school.
- Put a "T" in blank

2

You've been
with the company
loanger than
anyone now. Put
an "I" in blank §7
and move forward

job; so you are
#8 and move ,
&hlld
A
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’ what To Do Regarding Coordinating — - ' }
PERENNIAL PROBLEM Work and the Famlly L HOME”AK!NG SKILLS _“~x '
. what Should I Do Regarding Exploresalternatives for personal L
PRACTICAL PROBLEM . : : 1 £ . . '
« jroviding an Econom%c Base? developmen - ) _ ;Qﬁ
CONCERN/CONCEPT = * Income Procurement/Self Fulfillment : . .
- R o 1 . ' ’ - o " b ~&
A “ . » t . \ - - N
s 'CONCEPTS L STRATEG IES S >
“ Place yourself on a scale of 1-10 (1 1ow, 10 super) _as to how you feel about yourself
= Why do you feel that way? L, )
’ st ’ v . N
> Lqok at overhead transparency of Maslow's hierarchy of needs In journal, write how N
you feel about yourself related to ‘emotional heeds. ) ' :
, l . N A
o Complete statemenfs similar to: . . ' :
. v ? T4
—-The way a parent/qguardian feels about hls/her job influences.. .
. --The way a parent/guardian feels about His/her job may be reflected in the home by...
- : -~When I work I feel. ) - - . .
Rewards’ Discuss'the characteristic% of a job that would-help one feel fulfilled. T
E »
Brainstorm the rewards a worknr received at work, the rewards the family receives from
worker and the rewards the worker receives from hls/her family.
Develop réwards that could be used for family memberu in appreciation of employment W
¥ 5 . and o‘ work done at heme. Place on Jbulletin board, . .
. a . . . » R
' Discuss long and ‘short-tefm rewards-. .
. . P
, 4
Q 58 o '
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RROCESS

SKILLS

CONCEPTS

STRATEGIES ﬁ

-

Tradeoffs

!

Improvements

Use the practical reasoning process to &ecide'

—-for a teacher in Science to‘continue teaching &r, go in}ﬂ’bésiness. <'
--for ‘one to manage a restaurant or own one. ‘ w
—--for one to be a salesperson selling“paint at Sears oy be a travel&gg salesperson
for a paint company selling paint to factories in six states. .
Consider the consequences. Create a Swap Shop,- With item b;ggﬁﬁc as your assignment,
exchange for another item when the number is called that is taped to the back of your
chair. Ohe . may- get to trade several times fiependinq on number in'c.ljss. Discuss the \
consequences of the tradeoffs, {7
In large group discuss tradeoffs one family member cjﬁ,use for. income pro urement from
another member. : . ‘ ' S

. ) r )
Brainstorm examples of tasks one me gives-for an exchange of another task.
. -r’
Summarize in journal what it m - for you to be self fulfilleg at a.job and what »/)
characteristics identify self fulfillment Identify tradeoffs. How does yourj;glf to.
| 4

fu‘fillment influence your - family and your -community?

Answer the following quesﬁions:

--How could a family member be more fulfilled at work? . w &
--How could one be Wore fulfilled at home?
-~What choices does one have to improve self fulfillment?
AL . .
Involve family members in an effort to reward one another. Share examples in class
at -the end of six weeks. ’ _ _ —

&

Panel of six employers/empléyees share how they have” been fulfilled as workers.

™~ !

<

FHA/HERO Do Swap Shop acting at FHA/HERO meeting..
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PERENNIAL -PROBLEM
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what To ‘Reg&rding Coordinating
- Work an

v

.. ’ i . ...
‘ : : _ ‘ WF 1.17

.
the Family N HO&}(ING SKILLS

an Economic Base?

. ] '
. !E 4 What Should I Do Regarding Pré#¥iding - ' _
RACTICAL.PROBL.H “Betermine ﬁealistfc

] D i Viiikexpectations
. : ‘ » . R - ' g

CONCERN/CONCEPT ° Income -Procurement/Realistic Expectations ,) - f _
) / . : !h ' - ‘ . s
- % TPROCESS . 1 _ - -
SKILLS |- CONCEPTS <\] ' . 'STRATE,RIES -

Exploration of
job/career

" -<If you find that’ you need further training or educatidn\/are the

Close your eyes and vi‘%o rself at your first job after high school. How old are

yod? Where are you? what type of job do you dave? cCan\you vision your boss? Share j

thopqhts wi®h partner. Closépjour eyes and ¥ision yourself at a job ten years from

now. (Ask the above questions ) Share with partner.. ~ . /

Draw a plcture of yourse f on a job ten ysars from now. Under the picture answer the /
lowing or similar qJ% ions. _‘ﬁ,a j

o o

——Do you havé\ﬁzzlzkllls~and qualltles necessary for thlg job at the present t1me?
20, list :

identify those you need to.develop and list ways to gain quali

d——If you @ not have all the hecessary smills and)quallfiee at the iresent time,

e plans for the

financia g'help you will need in your personal or family budget? éii not, what

‘choices o you have? . . . ‘
' e A

Estimate the’ amount of pay one receives for the following year based on a year's income

for..ten of the following jobs or you may substitute other jobs, if you wish. Choose

(number depending on class size) to check for actual income. -

, 1. Fagtory:* worker at (1oca1 plant)._’ . ‘ v
S; 2. %g:ééor? worketr who has been there for 10 years. .

. Ctory worker who has been there for 20 years,

[}

Factory worker who has been there fc;ib (e

By Ve ek U
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“PROCESS — —7 T - ~ ' ’
SKILLS CONCEPTS . . | STRATEGIES _ _
- 3. Beginning apprentice with a plumber. —
L 4. A plumber who owns the business. . . a
5. A secretary in a community agency offlce ' _
6. A legal secretary., . ' . >
7. A loan officer with a bank, ) v ,
- 8. A teller at the bank, ) !
. 9. A beginning teacher in the system. - _ - \K
- ____10.-n teacher with a Master. s degree who has been te@i_ng 10 years,
a : i A teacher with a Master's degree who has been teaching 20 years,
‘ § ¥ A teacher with a Master's degree who has.been teaching 30 years ‘
‘ 7 * 11, A college professor who has been teaching for 10 years. prd
A college professor who has been teaching for 20 years, ’ “
w - A college, professor who has been teaching for 30 years,
o N 12 A coach who has first job coaching in high school,
: A coach who has 12 years of experience. '
s, ‘ , 13. A beginning gngineer. . N
14.- An engineer with the State Highway Department _
. 15. An" engineer :I.?th a private business. ' . 3
\ 16. A beginning waitress at first job, ’
17. A waitress with 10 years of experience. ™% ‘
e o A waitress with 20 years of experience.
. 18. A telephone operator. \
- - 19. A telephone supervisor, \ N ‘ '
>~ - " 20. A housekeeper at £ motel, - ' ' .
21. . A housekeeper supervisoy at a motel. _
Discuss the realities and expectations of eacW the above positions, ' .
. - A
N Self search .Use checklist on aptitudes and skills for a self search
Write an article titled "Investing in Yoyrself." LiI goals that you have for jobs-
or a career and id'entifzégkill's, aptitudes and gbilities you have that will reach the
goals.. Identify those u need to accomplish during school and tell what yon could
do to reach the goal. ‘ - : '
_ o

mc @ 64 e

H
1

:
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PROCESS o _ : ] ) ;
SKILLS CONCEE’TS STRATEGIES ‘ )

Ask guidance counselor for recommendations of resources to help you identify skills,
aptitudes and abilities. s Choose one to three skills to be developed over the term

™ 4 . _ ' ‘ and write a contract. Attainment to be reinforced by grade. . T
.. ' i ) ' ) x
~\\§\ : Answer the followiﬂb questions: How many years do you hope to be employed during your ‘
lifetime? How many years do you think you will be employed during your life? Based

on the above informatiom, how.old are you likely to.be wHen you retire? How many years
has your mother worked away from home?' Your father? - Ask your parents how many years
they thought they would be emo]oyed when éhey ‘'wered in high school? How realistic has
their goal been? Whatachanged the number of years worked? Compare your expectation
with your mother 's/father's and write ou'tcome in journaI
Join a female group if you are a girl and a male group mf a fellow. Separate group to
opposite sides of room or ad8joining rooms, if possible. Each group brainstorm for
five minutes to complete the following sentence related to job and career: "Because I
am a man, I must... (for the male group) or "Because I am a woman, I must... (for. the G
female group). Record your responses in large writing on a large sheet of paper. s
'Next, using a new piece of paper, brainstorm for five mingpes 4s follows: (For the .

Jnale group) "If I.were a goman, I could..." and (for the female group) "If I were a

man, I could.... In tot group, listen as one person reads tHe two "must" lists," then

the . ,two '"could" lists (four lists are posted). Reply to following questions: Are

N

6¢

V _ .tﬁ%fg,any surprises? What are similarities in two lists of musts/coulds? What are
ﬁ’ - differences in two lists of "musts" and "coulds"?_
—Rewards Number your paper from 1 to 10 down left margin as illustrated and céntinue copying the .

chart. (See drawing.) _ o R . .

Activities for Self-Awareness of Jobs/Careers .
1 2 3 a4 | s 1 s - R
kank Job | Proud |Influenced |Influenced ﬁewardﬂ -uznﬁ

I am a person who llkgs
1.

x , C 2. i |by family |by others 1
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PROCESS
SKILLS

"CONCEPTS - B

STRATEGIES T _ L
\ » & N Ll , -

oy

ok

- o ~
In gpace of left write ten things you ‘like to do which you co;sider applicable to a
job. In Column
. rank the order starting with your favorite activity as -1 and continue .
identify a job using' this skill,
. answer yes or no if yﬂh would be proud of this job
. check if you have -been’ inflienced by family member(s) . . ~
check if you have been irnfluenced by others. ]
list rewards you should receive from thi§ job- V ' . .o

~ L

P ~

O"\U'fnbw't\.)f-'

After completing the chartﬂ summarfte‘your findings by completing these statements,

.

. ‘ I have an interest to K : . ) , T, e
. 1. I realize that I could be. proud]gf : ) . -,
am aware that my family has influenced me C . .

know that others“have influenced me o - .o

recognize the rew%rde \

- - -
’- wlias. 2 T W

5 . 5

Brainstorm and list on blackboard rewards one expects to receive from employment
Categorize into patterns (personal or family economics) _ . . . T

[ : N

. Brainstorm and list "headaches"-one may receive from employment. How can we deal _
w1th each of these? . e, _ , .

'Y > " - . : ' , ' T , .
. IEE - Write an autdbiography addressing the followfhg points-z ' L ] f'

o

s 1 n --The yay.my past has influenced my’ choices for my future plans for employment . .
--The way my present circumstances are influencing,my future plans for employment. e

. . ——Mv future plans for -employment. ‘ _ . ' o o ﬁﬁf
o - . L M - : . .(-

FHA/HERO Listen to a motivational speaker discuss expectations and realities of
° income prOCurement. . ..

L4

Work with committee to make exhibit for school or community on expectations/realitiéi‘ 7 d;

»| Of -employment. ‘ ¢ ' o

<

Use Guess the Job/Career iotivity.. Answer yes.or no to questions the member asks

“ regarding tAgpicture taped on his/her badk Dikewiseﬂiyou ask others 'so you can
68 ' guess |your --1--,; areer. °y : : . _ : _

IO e raye et eeren e eatne PRI FE S T S
BN Ay gk e ntir R At 3
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What To Do Regarding Coordinating

wi 1.18

PERENNIAL.PROBLEM Work and the Family HOrEMAKING SKILLS ) T
e . - . j# )
PRACTICAL PROBLEM What Should I Do Refyarding - | ,Investigate social implications
Providing an Economic Base? o : of employment
{ ] o
CQNCERN{CONCEPT Income Procurément/Social Implidations- ‘
f . -.‘ o : 4
. :
PROCESS ' *
SKILLS CONCEPTS . STRATEGIES o T : ‘

Social status

- :ﬂ

93

-

Obgserve two items on your table (status symbdls to which your students could relate~~
alligator shirt, tee shirt). piscuss the meaning of status symbols. Are the items .
status symbols? In what way? What do we mean by social implications? Do they
reflect an economic level? I8 economic level the reason for the status symbol? Are
there other reasons?. . T .- ¢ e ’

3
I3 5y

Having done research, debate one of the following topics.

~--Status is in the eye of the beholder. :

--All students should be required to wear uniforms at school.

--stabus is a, reflection of work. , - L
--Status and income’ are synonymous. : s

~-Public assistance ve. taxpayer. i ¥
'Y :

Using plctures of'earlier periods, such as classrooms, -athletic teams, unifprms: for
school,” employee/employer, determine status symbols. How: are they designatad?
the same status symbols prksent today? If so, why? Is it difficult to detérmin
status symbols? Why? ’ _ . .

Discuss. with grandparents the following questlons Share with class,
! =~Did you have status symbols when you were my age?- g B

--Was this a goal peoplé worked toward? v . . 71
~--Why did it make a difference? - ' «
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PROCESS | T T . ,

SKILLS . CONCEPIS . . . . ‘ STRATEGIES R i‘ C

--Do you think status is as important in today's 5001ety?
* . 7 ) --Does it have L\gifferent meaning today?
Hfscuss: - u : ' o P
iy L --Does the type of work one does iné!uenqg Statusg for self and famxly?

—-Doés a woman/man gain status\gg§9633'ﬁg/she works, because he/she stays home and
" is ‘a community volﬂnteer Y ic servant such as president of the school board?

\\_/(/\\\; J . ' --Is your family affected bY the kind of wWork you do? Can you think of a job you
- ’ . , would not wadnt your or friends to know? Why? - T

1

. Find pictures in magazines that reflect status of wqork. Share how the picture
" . relates to status—cafeteria workar in uniform+ Place on bulletin board with caption
"Staxus- Does It Matter?"

N o Ideﬁf{fy status in the following situations: : : . \
P ’ --Mr. and Mrs, Alright were recently married. When introduced, Mrs. Alright was
N “spoken to kindly, but when introduced to Bob's wife, the response was more carih&'
' g and warmer. (Husband's job) .
-\, +
. ’ ' ~--In fhree’months Mrs. Alright became a vocational home economics teacher in an
' area school. She made home visits and partlcipated actively at the county fair.
"Now she is known as Mrs. Alright.. (Position-Teacher)” N
N e - --On a TV talk show, M¥s, I, Mrs: E. and Mrs. A share the. rewalds of beéing .full- t1me
Yo ' Q\ . homemakers. Mrs. I bq}leves herself to be a good mother for her two and four-year-
\ . . r y old childten. Mrs. E is a géga‘travellng companion to her husband "and Mrs. Ac -
v ' : received a 1,000-hour pin for being a volunteer at the hospital. (Position 'of 7 .
women) . LR : . . f o
el .
: --Jim washes ‘dishes at’a local restaurant. At school he tells his buddies he has .
. _ the. most important job in the place because he keeps everxone else "happy." )
.f“ 1 (Prlde in work) _ -

Ty ’ . = . ¢ v .; ) Sk N ’ —
. “ R 8
R ~ '# . . . . '
. 3 4\3“ Y . . . W
f ¥ ' . N ) . :
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a A

. | County #ommissioners and City Council members are recognized at many banquets by being

. introduced with their wives/husbands. You may have noticed on TV that the reporters

S stand when the President qf the United States enters the rodm: (Respect for the -
office) . :

N i ' . Read article on handout sheet Status Also’is in Beholder's Eye Write a similar story .
e | relating ‘statis  symbols with -jobs and careers in your community. May include personal

and environment&i factors . -

Rewards s;';-i&XHFQLall groups make a collage to show the social impllcations individuals or families
- | gain from income, ~Identify with short captions. 1In journal, tell specific things M”’

l‘\F' your family ﬂeriVes. If they are negative results, what cam the family do to deal
_ wn:h thesé fe&ings? L I

Eh
’

-

2 LoD :L&Bt»ten of pr.pa%Fnts' feiends. Mark those whose friendships began due to employ-
B PR I ) men elqti ships. * In the last year, how many times has your family been to a social
1 - <« - rh funefion ve ating to people they work with now? Why do people who work together often
_ IR F sqoialize tbgether? 1Is thisg, an advantage or disadvantage? Support your answers, with'
BN '.-’ ’_'i.;gyﬁ"- reasons. What are other social rewards received from workers' employment?
‘ . - 4 .7

ﬂbtc Befer t erennial problem: What to do regardlng nurturing human development

area déﬁllng q&th self concept if you need entry level 1nformaﬁ!on. R -~
wd < g .
“Have 'you been influenced by things people have said to you like "You will be‘a lawyer o
when yoy grow up bécause’ you like to argue, ?‘"Stop acting so childlsh Will yougevere«
grow up?", ™You'd forget your head if it wasnp"t attached"? Write downqks many -similar’
- kinds of responses you can remember people saying to you. Thesec may be .negative or
positive statements. With one of these statements in mind, get up and become a part )
of one of two circles, one going clockwise and onggoing in the opposite rection.

g

a

- When the t<acher say%:stop, say to<the person in other circle whom you‘are near,

P"Hi, I'm . : and T would lose-my head it weren't attached." The pewson = .
you have spoken to replies with, "Hi, I'm " . and I am going to be a lawyer ..  °
when I grow up because I like to argue." Continue fon five mingtes, sit down, and °* ¢§FF .-

respond in discussioen to: _ - - ' N .
v

.
. «
- .
- 3 a
. . . .
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«+ | ~-How did you feel when you did this experience? \
o ~~Did the people with positive statements act differently than those with negatiVe
Qgg' statements? ) / .
* --What non-verbal communication did you see? -

~--Are our self concepts affected by the things people say to us?

%

- -

' ' Choose one of the positive statements you have been told afid write a paragraph on poy
you can use it.to your benefit to continue to build your self concept in the world of
work. Choose one of the negative statements.and use the practical reasoning process

to deal with the problem. , . - T

’ :

_ List and critically examine the accuracy bf positive .and negative expectations of
+ : « : ycurself which others have expressed. ("I always thought you would be a teacher...")
Ansyer the ,following questions: Do I agree with the expectation? Why or why not?
8

In a small group compy, le a l{st of positive ways employees can build self concept at
work. Make a list otéalegative ways employees can lower self concept. Change negative
ways to positivé ways. - (A waitress already overburdened with work is told by the boss
! to hurrnyB‘there are people waiting. Change to "Maria, I see you are extremely busy
May I help you by...?") Share lists with ethers 1n class. .
If you are emp oyed, choose aapartner who 1s also employed. : If you are not employed,
‘] choose a partner who is not employed. If you are employed, prepare four slogans to
post at schoel, td” help employees have a good self congept. If you are unemployed,
prepare four slogans to put yp at home to hélp members who are emplovyed. the .
clpes has observed all of € slogans, choose representatives from the em Youps
l to talk with principal to hphfe approval to.post (teacher may need to discuss with

. = principal before experience)}) in gafeteria, custddian office and teacher lounge to-
. build &elf concept f empioyees%gnd report any reactions to class. If you are in

. unemployed group, put two up at home. Report back to class on reactions of family )
members.

. C l .
Reflect and write a paper or statement, "It has been said that some people are
unemployed because they have such a negative self image that they never- ask for o~
( ' a job." " ' s '

i

"
~ -
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IEE - Get family together or interview members one at a time and develop a list of
family strengths on the employee/employer relationships as reiated to your family.
You may use similar topics as listed below to direct your questions.

--Fun things we do togethef E . '
--What family members appreciate about the family /”
--What we are grateful for concerning our family R

--Strengths and good qualities of different family members

Post, in family room or in conspicuous spot, a fqmily banner reprgsenting each
family member's strengths to encourage family support.

FHA/HERO ~ Help to build someone's self concept at work by_rergniZing his/her need
for support. Turn in an account of what you have done in six.weeks.




The Lighter Side

* Status also isin

- beholder’s eye

By Dick West ‘

WASHINGTON (UPI) — Status, like
beauty, smog, pollen and cinders, is in

- the eye of the beholder.

Attributes that might incite-hero wor-
ship at, say, a truck stop wouldn’t
necessarily impress the crowd at, say,
a golo game. And vice versa. . .

.1 mention this by way'of cautioling
readers of Penthouse, whose July issue
features a list of Washington status
symbols. Penthouse sometimes con-
fuses status symbols.with mere per-
quisites, or what are known in labor-
marnagement quarters .as fringe
benefits.. Here is a representative

. sampling:

¥ “Having your phone bugged.”

2 ““Use of the presidential box at the
Kennedy Center.” ° -

o “Catching the president’s cold.”

«. “Exotic trees in your office, |

courtesy of the Natienal Arboretum."’
'+ “Having a baby animal at the Na-
tional Zoo narmed for you.”
U can see how these .goodies might
setve as prestige-8nhancers.in some

government circles. But let no Pen-
- thouse reader be misled into assuming

they would be recognized as status
" symbols throughout the capital,

For- status-seeking purposes, the
federal establishment may be loosely
divided into four segments: Civil Ser-
vants, Policy Makers, Heavy Hitters
and Eggheads. -

- Civil Servants are the bureaucrats
who actually do the work. -

_ Policy Makers, including lobbyists,
cOnsultants, whistle-blowers and other
fringe groups, spewd all their time try-
ing to get a point across. .

"~ Heavy! Hitters are congressional

‘}H

.. . 80

. »
.

committee chairmen and department
heads.
Eggheads are the token intellectuals

- who think things through.

Sheir status symbols are not
necessarily interchangeable. This point
is nicely illustrated by linch.

Civil Servants, as a class, eatlunchin
govérnment cafeterias; Policy Makers.
have ‘three-martini lunches in posh
restaurants; Heavy Hitters have
private dining rooms 4djacent to their
offices; Eggheads bring their lunch
from home in brown paper bags.

.The “perks” desired by parts of the

federal establishment leave other parts
entirely uncovetous, as we shall see if
we apply a couple of Penthouse’s status

-symbols to the four segments isolated
‘above. - .

A Policy Maker who wangled seats in
the presidentjal box at the Kennedy
Center would gain status only among
other Policy Makers, plus a few Civil -
Servants who stood in line to buy
tickets, . o

Heavy Hitters would not be interested
in watching a performance from the

presideftial box unless the president '

also was present.
" And Eggheads wauld prefer to drink
In culture from a blanket spread on the
lawn at Wolf Trap Farm. .~

As for “Having your phone(bugged,"
only Civil Servants could derive status
from that. . ,

Policy Makers would be:the gnes who
ordered the bugging. Heavy Hitters
would have security decoding devices
that scrambled their telephone conver-
sations. And Eggheads would use the
pay phone afthe end of the corridor. -

o8

¥
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. PERENNIAL PROBLEM wWhat To Do Regarc’img Coordinating Work ‘ ) :
) ' -+ | and the Family . HOMEMAKING SKIL( -
. ) _ N
- i'n ‘ e 3 _ __,-: ’: | o . R | h |
i PRACT I CAL PROBLEM * What Should I Do Regarding Prov1ding Identify pergonal levels of independ'e‘nce P -
- . an Eeonomic Base'f‘ R . ‘ o . ) . :
AN 13 - ,\‘-' E “. . ‘{ ) - *
CU,NCERN/CONCEPT Ingome Prosurement/Independence vs., Rependence 0 d
. S ST ) X . ' ( ’
'Y o . :
. ’ . ) ‘ N ‘ h < ‘ - ¢
: o i o - ' - - . " , » ~
2, <PROCESS T ,, —~— _— - : _ ‘
"~ SKILLS CONCEPTS, . J I “ STRATEGIES - L o

%

o

~

. - s 1S )
¢ Adulthood - e
- expectations
f ! - ~
KY
N -
» '- - . 0 »
R « N
A '
" . "i . h * . -
T, s " . J_' ) "“
. ~y g .

N N

e~ él Observe display of attractive material things.
. ‘ ' "&values andr ages

(Teacher ’prepa\res one aceording to
of class——-—current record album, recent troncert ticket stub, concert ’

.T-shirt, designer jeans, c1garettes, toy car.) Respond by making -a T¥#st of those

thi.ngs you'd 1ike to have. R ; W
T .
- O A L ‘ .
) Think about how you will obtain these "things." H&w, many of you immediately thought.

your parents would jpuy these? Are these things "must Jhaves" or "nice-to~haveE"? Are
they 1mme§iaaa or .permanent? Will . they ing happimess or pleasure? (Is there a
~ dif‘-'erence why?) =~ ° - - -, .y : ’

¢ . . : R

~Read each Qf‘these‘situations and categorize as adhlt"or youth statement’s.

1

——-The house 1’11; payment comes irst in our-iist of expenses.
~-There's a blpusel n sale whi I intend to buy as soon as I get paid! . )
--I have to -take Gail to the dentist. "

2l May I please have $30?
--I'11 call home and get a ride. that way. : :
“~Thé gas bill is too high! ' , Ce . -
~-I take three 30-minute showers a. ‘day in the summer: | / vt "w :
~=I'm going to the store. Please give me some money for a Ysnack., " : R
-~I'm Stopplng for ‘a beer on the way home from work, so I'll be a little T
later thah usual... . K : . . )3
-—I m going to get that sound system f.’o:rr my canr with ny income tax refund money
.. - . . L
o . o

QO
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What do these statements have to do with‘being an "adult" -or "youth"? Are there adults
) : X who are youths? Does being 25 mean you're an adult? why or why not? Wriﬂe younﬂfwn
N . _ definition of what being an adult means to you.

hBrainstorm other situations and/or ;y shoWs wlere adulthood. expectations are being __ .
. questioned by others in the drama hatseffect do they have on the others in the
+ ' 1 . - | sithation? ~
: A R - , a ) , . .
. Responsibilities Using resourceg (persénal if you work or parent/adult if you don't work) develop a 1ist~:/”
of heing inde- |+of responsibili ies you have_to assume in order to be independent. Do you.think of e
pendent - . independence as something yQu strive to attain? Do\ng'want to be independent? Why or
* _ P why not? Does it seem overwhelming wn ‘you? Are you tisfied being whatayowu. are? How
| T ' Yo S . long”do you think’ this satisfaction will last? Are you more understanding of what frus-
- ® ’ : - tratidns your parent(sh/guardiqn‘feel when ; they are confronted by the limits of. their
. . resources? Share your feelings with ‘the class..~ , . T

' - X 4 " \ P ' ( . -
N . \ ?. ’ Invi"t:e\persons at various stages_of being/becgming i‘g,dependent to fofm a panel. Develop
3 @ ' i | some questions;to ask these p le (Are you happy?" What do you plan to do? Are yom
" ’ . frustrated/unhappy with your &ircuﬁstances? Why?) . .

--Recent graduate 1iving at home, going to college full: time and working part time,

. . ) --Recent d}aduate living at’ home, working and buyrng a Gar. I M _
1 ——College student vaing~near campus whose parents are paying full expenses. ) >
. .. v Yoy ——Recently ‘divorced parent who has been home with the children and has no. employ—

- fw\ 'n’ able skills. ' t : ‘f

' -“Fmployed male/female (35- 40) with family. - A .

-~Employed male/female living alone (20-~25) . : o &4 oy ot

' ~~Unemploydd male/female 1ivfhg at home (20-25). * ' \\c
' ,—;Unespliyed male/female who has reoent}y.been laid off W&th no prospedt for future -

I N « \ ~ . . ¢ . N
B : ¢ ba - . . . ! ? ; . ah
r T oa ) - - N v . ) ' ( . . » -
hy . , . . . . "'K LI . ¢ v
- a . - . .

@

< by,
' Write\a summary of the presentation includigﬁ.some of the findings of the class. Who
N . CEEIN . seems. most depenﬂent? Who' seems happiest or mostusatisfied? Who §eems most’ indegen—
: ) . ) dent? GxVe reasbks for your conclusiOns i e b

.‘i,i . 7 . ’._t 1_,. g ’ . _ 84 .' |
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- o Respond to the statements made at the beginning_igtwhich you were asked to‘sepﬁrate
the adult from the youth?(independent from the: ndent) . Change each youth state-
ment to an- adult statement and include, if you want, thes alternative for leaving’ th;
statement stand as is. Then analyze the consequences involved for each statement. .
Consider how each decision will affect the adu;p, the youth, relatives, the community

2 [ Coans”
Lty
FACTORS

- . ‘e

.'Recognizahie List situations where peopIe are not independent (Handicapped, college student ,
' dependent states |. displaced homemaler. ) How do you feel aboyt thafse people? . Are -they a drain®n ¥
. ‘ﬁis sdbiety? How do they affect you,,.your feml‘y ared your community? g FA e

(
.} FHA/HERO ~ Using Impact plannlng pﬂpcess develop a serv1ce prosbct which would help .
those pcople in the recognizable dependant states. Also develop a netyorkeof "Where - '

& the Jobs Are" and share with those o; your mipbership who have expressed 2 desire or
. .need to work . : :
* - ";;;AJ. - * > .
.- "% ,‘Ji?qndividUally‘complete these sentences: - ‘Q , :
v - B --1I leaxned dhat young adults m&y experience these ‘kinds of problems when becoming -
independent
* * , -~When péople are dependent they feel....
, . -—When people are independent they feel.... = ~ ' ’ _ A
. : ’ en dependency is an accepted fact of life, T feel responsible . ' i '
¢ T think everyone who can,qahould ‘become independent ) ) )
- Consider positive effects on people’who are independent and are able to -
... ’ cope with responsibilities successfylly. Consider the megative effects on a hatal '
N W " soc1ety whiclr (who?) has too many people dependent upon the system for the responsi-
y ; bility they are not assuming. = .
[ e 1
L “ > ‘ L .
> ’ a , L]
‘ \R A N ' 4
A ‘-, -+ L *M ®




iy ° "-,;.l" ¥ v - _— :f‘
a4 “ . hal N 4 ‘
y
” s - . i WF_1.20
~ ~ ns
oy .
- L 2 .- . . .
What To Do Roqardlng Coordinatlnq ' . ' .
PERENNIAL PROBLEM - . L
" Work and the Family ' ‘HOMEMAKING SKILLS : -
( . ° ) i N . -
PRACTICAL PROBLEM What Should I Do Rogardlng Prov1d1ng Expldre home-bascd careers : -
P - an Economic Base? . e : .
, ) N _ . )
o &LCONCEhN/CONCEPT' Income Procurement/Home-Basad Careers

- =

PROCESS - - »
CSKILLS CONCEPTS \ - STRATEGIES Jy : \
. ) T— N . ~ ¥y ¥

Definitions Referring to bulletin board, collage, of collection of pictures .(teacher prepares) '

different types of home-based careers (farmer,

dentist, doctor, beawticidn,

S | brgnst y
’ . LnsuranniT architect, artist, cateresg,
v careers). Answer following questions:
' ' Which ones need training and/or a high level of equipment? Which- neéd fa moderate
1eve1 of tra1n1ng/equipmenr° What types need little or no tralnlng/equlpment .Select .
- a career which appeals to you. . Using Occupational Outlook Handbook, research what
b ! - types of training would be needed for that carecr,and for application to home~bascd
. career. . . .

consultant, seamstress, tailor, computer-based
Were you aware of the number ih existence?

-
.nlh

v . - N -

'Define words such as cottage industry, electYonic cottage, prosumer, computer hardware,

. 9.
.. qoftware, floppy ‘disks, technosphere, infosphexe, soclosphere, electronically- expanded
, t _ < family. . (Refer: Toffler, The Third Wave, pp. 210~ 242. ) *
sy Y ) N 7 L\ - e .
Present Intexview £i 'Or more people you knbw whe Bave home-based careers What do they feel
_ ’ expectations = | about their careers’ what did you observe ‘as you interviewed them? Were’gpey busy
‘ . . ’ _ "apd couldn't dtop? Were there 1nterrupt10ns7 What problems have they enc@untered?
\, // , ) ) ﬁ What kind- of home space would you'need?. Lqulpment? '
oL f ~ oy ‘4 ) - . . .
. ) ’k‘w © 7 |'Make a 1ist%f questions you wquld like to hear discussed by people-who have hd)me-based
: .. jobs/careeféa (How 18" your home life affected by the job ? What type of “

fringe benefits do you paVe? <= social- security, private,xetirements, health 1naurance?
Listen to a paﬂrl Qf meh/wdmen descrlbe 39-'r home—based careers.. ‘

88 .
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‘ Look owver ybur chosen career again, dg’you have the skills/talents/desires to do this?

- ' : If not, select another home-based carder which would realistically suit you. Give
reasons for your change of mind qnd wity you fetl this is a better choice for you.

P ' , , , -
Using referericeg and your newly—chosen occupation, make a list of advantages/
disadvantages of this career. Consider salary, time, equipment _space, expensge °

and hours you would/could work. , ) ’

4 ‘A - .y R

. - After your list is complete, (transfer in two columns~-advantages/d1sadvantages) know- -
““\\\ _ . . ' ledge about career onto large pieces of paper :and post aroind room--share findings with _
others (Advantages: lots of income tax, flexible hours; Disadvantages: privacy, no .

. benefits) .

v

N

N - - . . . -
\\\‘. Research by using media center librarian for help to find turistic ‘articles on

Cottage Industry, ‘Electronic Cottage or Homes/Family Life for the future. Report -

findings to class : . .
’

Future Assuming that by the year 2000 15% of work force is employed part' or full time in the
- expectations home, write your own situational story of a home~based carser family in 2000. You may
<;::;3 : ' want to address the followin concerns: How would working at home change the quality
... ) of our personal relationshiplor the meaning of love? How will family structure be?
. : How will relationships be formed? What would life be 1liké in the electronic cottage?
‘ What aracteristics will you look for when choosing a marriage partner? What relation-
shipﬂi?ll the family have in the communtty? _ oo

te

™
L . [

) . -] As a roving reporter, interview twd students and ,two adults on 1deas of what they think

; the future hom 111 like? Where will they work? Report back to class on ideas pf- /)/‘
* | the future. Are the ndividuals interviewed Taking any Rreparation for -changes?

v > T - . Co- ‘Answer‘the following questions: " : ' g

' ] --What types of home-based careers are there . ) i !

» S ~-What are three advantages and disadvantageé of .home=based careers? ’

. ——What qualities would a person need to be sucteasful .in a home~baspd career? wOuld

these qualities be the same or different from othei types of careers? How? Why?

-

1
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' What To Do Regarding Coordiﬁating
. . - ~ / "
5 - . .
. | . l . . fa 2 *
PRACTICAL PROBLEM - What Should I DS Regarding Develop a financial plan '
. | "~ .| Providin4 an Economic Base? ' ‘ .
\’CONCERN/CONCE#T ) Management of Economic Resources/Fiﬁancial Planning and Responsibilities \
! . . : >
¢ : _ : ' _ v
, | . | | | N\ (
‘PROCESS’ - 3 - . '
SKILLS CONCEPTS . . STRATEGIES . : - ’
o Identify one item you want badly enoughathat’yqu areé willing to make sacrifices in
order to obtain. Use the $100 bill (play money). given to you to help achieve this
1 spending-goal. List the way or ways.which you believe the $100 would be most useful
to you. v
- "Make a bhlletin board or poster using the caption “Where Does All the Money Go?”
' Display items which teenagers buy. . )
A A . ~ . i . . r ‘
.Complete worksheet supplement *The Winner. '
Reacﬁiﬁb'gqals '| Prepare a 'list of your short-temm ‘and long~-term goélé. _Underline those whi s
through financial| financial planning in order ‘to achieve. Place these.lists in your folder, for future
planning . reference.”’ J ‘ . : _ .. :
. - n - i 4 ~ ’
- . o Using resources, list characteristics of financial plannigg and be able to discuss%”
’ _ B how it helps achievelgoals‘. | i s . !‘ . ' ’
. B Read resources then divide into groups, List fami;;?neeés, wants and goals which pake *
‘ ' up th& cost of living. Decide which of thege can be accomplished by usipg human :
' capital to make monéy and which can be accomplished only by using debt. r
_ _ *»| list with thpse of the other groups~-be prcpared to debate' any classr differences.
‘ S b B ~ . o A
L‘l gi n. ) ) ’ - v ‘ ° ’)’ ' . : o s -
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. ﬁlanning and Read selected references on risk taking. Compare. the two case studies given in whigh ’

* risks . - .| two different types of risk are indicated. See *Risk Taking Case Studies. Analyze the

- : ‘case studies and be prepared to answer the following questions and support your ‘

' answers. Which situation involves the greater jindividual risk?- Which situation ¢
T “involves Fisk to the largest amount of people? Dd you value money ¥n the same way you -

., o] value 1life? Do you consider going into debt a risk? « How do”the wisks in\glved differ?

4} 1:i e - .| In terms of ‘your future, "can the risKs taken in Case Stqﬁy 2 be almOSt as Qevastating .
' .2 . . | as those_ in Case Studz“l? 1f yea, in what ways? If no; why not?. R
\ . ! ’ N LT * ’ Lo -t - R
I - Analyze_the fol ing statement, "No planning,involveswfgking risks daily'" Prepare a*
AR " J’cartoon, poem o yase study 1n which you relate this statement to financial planning.

.
o

Méking;financidl;' Use references to define terms. Include budget advertisement fixed expenses, flexible

wn I
Y _ dec¢isiorns - expenses, upkeep, credit “and investment
“ . . * \ ]
- B4 S e - : . . . ’-
T o o Develop a plan of spending uysing your current alléwance or income for one month. If °
y, ’ ] o . you have no income, ‘'see teacher for a realistic amount to use. List needs and vants,
- Y P : ) short~-rapge goals and at least one long~range financial goal, (Refer to goals listed
ST - earlier in folder.) When developing your plan you.must determine priorijfs and allow
T . . | for possible emergencies, « Keep records of actual expenditures throughggt the month.
’ ~'§ r- ) . ’_ “n s .
", - R Develop a plan for securing or budgeting for FHA/HERO dues. B ;?F e .

» ... . . . .
) _ -Us;ng the practical reasoning approach compare your plan for spending and your actual-~"
Y expenses Explain ypur alternative choices and the consequences of those choices.
Will.it help ycu ac%?eve your short- term goals? Financial plans? Long~texrm goals? ~ _
How will thls affect your family? BAnalyze the success of your monthly financial plan

accordingwto how ‘well you were able to stay with your plan.

-
-

-

' . . - ' ) -FHA/HERO Have a mini-poster conQeSt using the theme "Where Did All ‘The Moriey Go?"
’ -Each person or group will. illustrate resources, needs, wants afnd. goals and- depict
.+ . | on poster how these were niet.- Posters will be displayed in showcase with winners _
' g R receiving credit for successfully: completing a persbnal encounter project ~
! 'r - '\‘l .'. N N *
] . .l. -" ] - B '{- ‘_ I M. .“ ‘ -v "
e B N S ST 94 ®
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Long-range - Discuss the alternatives and consequences of saving for the future. , ’ )

Gons financial . : o . ‘ ! : . '

xamx responsibilities }' Using resources, 1ligt'the various methods of saving and deyelop ah eyaluative process

Y

for détermining a 1ong—rangé financial.plan best suited to yout situation. ‘
FHA/HE?O or IEE - Survey five families in your community to detemmine whether and how
they budget. Answ# these .questions: Do you have a plan for spending? Do all family
megmbers help with the plan? Are you a multiple income family? Who controls or is the ’
"watchdog" over the plan? If you have a budget, do you find it easy to stay within? -

If you don't have a budget do you think it is a good idea? Publish results in local .

. newspaper or ‘in school rfwspaper. , A\ . -
. . - ” .
‘ . ¢ . 2 ."'_ » . . o
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,THE WINNER . - . »
N A :
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+

SR '
Your ideas about how you-would-spend money give some indication of your
values. Your, choices may reflect your hobbies and interests, the needs

and desires of your family and friends, and your ideas about the causes

you feel deserVe support.! : ‘ ’

,

If you won $100, what would you do with the money? QExplain what you
would d% and tgll why. )

What I Would Do - ' Why

~
e !

] -
[N

What would you A6 if the amount you won was $lO 000? Eﬁrzszn-what you

would do and tell why! ’ i
s What I Would Do - - Why
-".', . | - . - — - — N
& ) ~— ' , : b - - S—
If {<:~amountwas $100,000 what”wﬁgld you do with the money?

o
3

What I Would Do Why

Now llst three ways you.spend'money in real life and give your reasSn;>for
spending your money agk you do,

ok -
Three. Ways I Spend Money \\\\\' .
o ( | N
>

T il .
. ' /
Reasons I Spend Money These Ways ‘.

+ .
. )
re . ~

+

~

What differences do'you see betWeen your plans for the -imaginary winning
ana the way you spend money in real *ife? . T )
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CASE sTUDY '1 -~ . ' ,7 -

The day had flﬁally ‘arrived--the (senior picnii,;nd T am a senlor. ‘Ft's
hard to believe that the geather is as perfe as my mood. @od musy be
smiling on us today. Badthas given me the car with tﬁi only condition
. that there be no drinking wigen driving. WHat does he %now, he: dr‘ink
‘v plenty at parties and drives home.. Oh well, nothing will ruin thlS day
for me. TI' l]‘pick Sue up around :00 and we can meet Russ- and Jane, Tom
. and Alice at the picnic. We've.béen buddies since first grade and today
: is a day.to celebrate, Russ brought a case of beer and Tom has a.fifth
of whiskey. WHAT A PERFECT DAY! Around 6:00 p,m. the perfect day ended
e abruptly. On the way home in the midst of the laughing and singing the
oncoming car was not séen! A PERFECT DAY FOR WHAT? )

r] - . .

‘ CASE STUDY 2

. Rita and Joe Were recently married,” Joe had completed two years of tech~'
() nical education and had an excellentljob with Firestone, Riéﬁ had worked
as a secretary for two years and had a small savings. With two incomes .
A they felt pretty secure and knew they would wait to start a family. Rita
and’ Joe hated. thé idea of throwing money away on rent so they decided to
’ ‘buy a house as soon as possible. They found a nice small house’ that only
o »required $5,000 down and they were sure they wvould swing the $350 a month
house payments, after all, combined they had a $1,200 take-home pay a -
fonth and only an installment loan of $175 a morith for their/;éw car,
However, Rita became pregnant much sooner ‘than planned.and had a very
difficult pregnancy. The doctor detanded she quit work and stay home when
she was only four months pregnant. This would make things a little more
« difficult but they would make it. The next blow was totally unexpected~-
Joe lost his 'job due to company cutbacks and, was unablé to find another’
one in his town. :

s

R

+

W
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| . ' 0 e What To Do Regardfng‘Coprdinating B s . , ' . ’
PE | B . . .
. . RENE,AL EROBLEM Work and the Family. [ThOMEﬂAKINQ SKILLS : v . \
. - ’ i - a \ ) R - ) ‘. " - B - » -
s » s N T '

.

* - . \ T : “~ ) . . .
" what Should I Do Rggarding Investilgate advantages  and disadvamtages

v - . ‘ . Y 1 /
. PRAQE'CAL PBOBL§M~. -Providing' an Economic Base? . ‘- .&\ - 9f multipglenincome families :
o - “\*. « ., 4 . . A Y
el Y . . Phe ‘ - [ ’ k . ‘:, 2T T . ' l
' Management of Economic Resources/ , : -
T\\_ CONCFRN{QONCEPT Multiple Income Fémilies _ .
4 . . Ay . ’ . . : .‘
PROCESS | i : N B ' . ; .
SKILLS . CQNCEPTS . STRATEGLES .
‘;;' " , v Ecofpmic - _ Role pl&?sthe following,situation—Aa youpg couple was recently married. They are _ E
N X - | resources in} Nrisiting friends and the topic of why they got married was bding discdussed.c In the R
- " | the, family course of the conversation it became apparentatﬁét the young woman, married simply for ~ -,
' V4 AN . financial support-—she didn't want' to’'work. The young man indigated he was looking
. ' 1 for someone~to do his laundry and take care of him. Rqut%ﬂb'thﬁs situation. Is it
, typical. of marriage role perceptions deay? C ?Q'M' Ce
_ . _ ., - S R

FHA/HERO or IEE - Plan a panel discuSsio; of Barried cOub%és' views on the source of -
economic resources in the family from various generations. Try to have a,newly . d
parried couple inftheir 20's or late teens,-qpqpreé in their late 3p's or 40's, .
Couples in their 50's or 60's and, a couple in their 70's or 80's. Ask them to express , .
their views: on multiple income families and whether or not they affect the marriagelﬁh R

GOALY
VALUES
FACTORS

. o’ relationship. What &re the alternatives and consequences of meetiﬁ§ the- economic °
? . ; resources of each couple? Are there generational -differences? , :
: ' : ’ ' . AR
-~ - . :

Advéntages and | Using.referehces, develop a fact éheé?}onmemployment prediéfions for. men and WOﬁen“to., -
disadvantages of the year 2000. BAlso, develop a fact sheet on cost of liwving predictions., BAnalyze the

the multiple _relatlonship of the two. ~ Prepare a graph which will demonstrate the, significance of
income family one to the other. (Women workjing outsidelthe home is the most impogpant social cltange
, ' of the 20th century.) - ( . , : . =
~ § ST N

Debate the- topic "The Multiple Income Family Is Able To Eﬁjoy 'The’ Good Life'," o

Q - | . N ' ., T ’ . 1 O 0 . . 3 ' .
. \ . - - o [ . e R R LT S SV NV
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. Interview a numper of two thpme families and ask the follewjng questlons-
- .
\ —-What type of employment dods each person have? '
. ) ) --pid the jobs require advanced education?
--Why are both working? .
. ~-Did both partners plan to work after marr1age°
--Did they plan for the wife to work aftef marriage, ‘after children?
. - --Have there been benefits to the family such as increased income and satfsfaction?
~~-Have there been sacrifices on_ 1ndividual members or on the famlly as a whole?
--Have the benefits outweighed the sacrifices?
‘ ~-What adjustments have to be made when husband and wife are working?
v -~Hag your family developed a workable plan for meeting* individual and family goals?
- _ _ ) . e
o . - , n
o Compile results of the interviews and present findings to the class.
- o
Choose one of the foilowing topics and write a paragraph explaln;ng yo r feelings on
the topic. -~ ‘ , ) . . |
Vi - _ !\
--"I Wish I Were In A Two-Income Family" y . o
. . ~--"1 Prefer To Be In/A Single~Income Family" % ' - /
Achievement of Read *Case Studx. Answer the questions at the end-ofgeach case stud
wants and goals , . : ¥
" ' Determine a personal long-range goal. Indicate how a two-~income f£amily would help you
, achieve this goal in much less time. Whht factors will be involved|in.,achieving this
. . goal? 1Is it possible“to achieve the goal just as fast with only o income? If vyes,
why? If not, why not? ) T, Ly ' : -~
‘ P . q .
Respond td one of the following statements.
. ' 1
. ’
. --"The More You Make The More You Spend" - " S :
: --"The More You Have The More You Want" Lo ' o ,
“
-0 4 ' EY N ’ *
> In other words, for some families it is never- p0551b1e to manage their money realisti-
. cally Prepare a skit deplcting either of these problems which afflict many families .
\)4 . . tOday. " '| . '~ " - N . o« .
RIC '@ 10 - T e 102 @ 0 .
‘ & Lo e el | O ‘




N

-

A Y !
‘X 4 1 : [ -~
) : - , . WF 1.22
“PROCESS I . — : . T '
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— : -
Aﬁélyze the irformation given'and through~£hé practical reasoning approach“determine
which investment'option seems’&nﬁ:fbx multiple income families. (You may wish to
structure this for a specific family.) BAlso, indicate why investments can be more
feasible for the multiple-~income family than the single-income family.

FHA/HERO - Prepare a showcase showing the impli®%ations of the multiple—fnbome family

. for the future. Refer to resources given throughout our study of multiple-inébme
families. - ¥ b _

»

v
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-.anle and Frank ‘are career people. Angle is an attorney and Frank is
 an'engineer. . Their. combined income is well above average and they. are
. . e to purohasc the basic thjngs they need and want. They havee: '
8 year-old son, Jason, and a 10-year3old daughter, Michelle. Both
children are-exceptionally bright and active youngsters. Aﬁgle and
) Frank encourage them to participate in as many activities as possible
. 7 ‘as they believe th1s will help them excel. As one might imagine, ..

‘ Angle and. Frank.ate extremely, bﬁsY and raroly at home.. _ N .
» o’ F * -
- . _ ' ) TN T
. Answer the following questions: = ., . : - 3

{ '_ < W N } R
1. ,What problems do you see arising.in this family? ' .
2. What are some alternatives and consequences to these problems?

. 3. What values and goals gan you find!n this case study?
! 4. What sacrifices do you believe Angie aqd Frank are making? Whet

’ tradeoffs? K ' ' :
) . NWhat sacrifices.do you believe Jason and Michelle are making? =~

[Wai

. * What tradeoffs? .
. \\\\ 6. 'What solutions might youy suggé!érfor.some'of their problems? : |
' 7. How have your values affected your solutions for this family? . ‘
) . *kkk , _ é y
. ! ~+\ . 4 ) _ - ,
' " pete and- Lucy ’ have been marrled 18 years and have a l6—yéar—old son, .
' Doug, and a 15-year—-old son, Greg. Pete manages the neighborhood ’

service station and Lucyg recently started working at McDonalds and

helps part time with bodks, etc., at the service station. Greg has
v a paper route and Doug works part time at the service station. Their

combined income is very good and they are able to Jlive comfortable. -

Answer the followin§ questions:

4 .
- ’

o

What problems do you see with four people in a family workinq?

What problems might- arise with Lucy starting another job?

Whatvare some alternatives and tonsequences tor their probféms’

What values and goals are obvious to you in this case study? p
What sacrifices and tradeoffs do you believe this family may be

- making? ! i
What solutions might you suggest for some of their problems?
What personal values haveraffected your decisions?

i
b W
. . . .

N

-
T

| 3 . AhHk 7 /
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PRACT | CAL PROBLEM What Should I Do Regarding

EEEN
. Assess costs of employmerit

Providing an Economic Base? ' : ..
, - ) . . . ] , N " A "_ - . ,
’ CONCERN/CONCEPT Management of Ecénomic Resources/Cqst.Factot of Employment L
. v . . " . ) ) y . * - (] ’
) . ) - ' ¥ . )
e / , . ’ {
PROCESS: . \} -
. SKILLs | . » CONCEPTS . STRATEG L ES-
. T AT : : ) - - . - .
o i ) 1 Role play the following situation. You are 16 and werel just héred by the local bakery. °
. | The bakery is five miles fyom your home and you must rely on an adult for transporta-.
OBLEM a : tion.- You have -just been told thére will be a‘charge of $5° a week for transportation. ,
- * . M&Ct' ) ™ " .
\.. »

costof emplo

Factors affectingy
nt

of employment.

)

—

!

L

-

y

_ ~ Iy
Divide into groups of three or four. Research the following factors in regard to cost

e

A}

) “\=—Transpdrtation costs for th average working person in you community'fbf one week.
| . «For example, ;ous fare if in a.bity, cost of automobile opération (gas,

GOALS

. - o . .

. cos insurance, -
ﬁ5 FACTONS ;,‘ L ’f purchase of chara upkeep f car), rapid transit or subway——if in 4 city, carpool '
; L. . * option. Chart all Eosts and prepare a cléss presentation (skit, role play, inter- H
v ' . 1 view, bulletin board, posters) - ;%

[N ~ r

~--Child- care costs and requirements meione week, Explore babysitting (family versus .
others) , day care centers, preschool. ¥hart all costs and prepare a class’ presenta— Y
tion of yOur findings. Refer to’traneyortation for possible types of presentations.

._.,-J
——Costs of- household help in your community for a week. Many times when both p&renté
" work, or in a“ single—parent family it becomes necessary to hire -help for household
_ tasks.' Explore the cost of cleaning persons, cleaning service. agencies, also! _
. . - include the personal cost to your family (£ you decide against hiringgany help.

Include lawn care. -Chart your findings and refer to transportation for possible
" types V_Qf_.».presentations. : : _ ST 07 _

e oL

-4

S
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SKI}LS CONCEPTS _ o B l STRATEGIES

--Costs of vlothing for the average working man or ‘woman igiyour community. ' Choose
four or five types of ]obs (nurse, teacherf secretary, beautician, mechanic).
Interview these people to discover types of clothing requrégd for their job.

. Check various stares to get a cost estimate. Chart your/findings and check

transportatlon for types of presentations.

' I

- ‘ /
--Cost of eating lunch in a restaurant for a week in your community. Check various

types of restaurants, such as, fast food, moderate’ priced, and high priced. Also
. get an estimdte if you decide to brown bag. Chart the costs and check transporta-

\ ' L. : " tion for possible typiélof presentation e - .

. , ‘ _ | ’ X . - _
Hidden cost Brainstorm all cost factors of employment which have not been researched®
factors '

PROCESS T ' T ™ \ R

v

LAY

79.

. Using resources, define income tax. and deductions. Use government: tax booklets to
. 0 determine approximate percentages withheld from pay. If working analyze ‘your own
-paynstub‘and'report to class percentage withheld from your check.

. . IEE - Examine withholdings from varlous companies in your community %ou might accom- ¢
K ' plish this through' examination of family or friends' pay stubs. Report findings to
’ class either verbally or with a poster. Be prepared to+answer questions in regard to

.

gt your findings

- Goal attainme Using the interview technique explore initial toney outlay for various jobs (carpenter,
in relation to plumber, farmer,” small business person). Compare this to money “outlay for teachers, -
cost fagtors nurses, doctors, pttorneys - and other profe951onals. Examine such aspects as:

~-How much money &as fequired to start this occdpation?
‘-~How long beforeiyou realized a profit (in other words, money for initial_outiay

had been returnqd)? oy » : -

T e --Are there jobs which require no initial money outlay? ) ' N
» ' --Does initial Fiona outlay involve more than the purchase of tools and equipment?

- : --Can you consider¢Qollege or trade school an initial money outlay? AN

—-Why do people pursue occupatiohs which may cost $20,000 to $300, OOO 1nitial money R

outlay? \ ST

i N
\ ) : -
[ N

4
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SKILLS CONCE _ hd . .
R --When selecting an occupation or a job are there more aspects to.consider than cost
factor of the employment? ‘
»~-If you wish to pursue an occupation which requires further education, have you -
) . ) considered the initial money outlay for this occupation? Would this consideration
. cause you to seek a different type of occupatjon? How do your values and goals
enter into your decision? o
é* Debate the issue "It is senseless to spend $40,000 on a job that pays $lS 000 to
$20,000 a year "

p s

Using the interview technigue, explore the expenses a salesperson or a brofessional
person may erfgpunter without immediate reimbursement. Examine such factors as:

--How are commissions paid? Who pays housing and food costs when traveling?
--How do you manage financially when job expenses are ‘great and reimbuirsement or
sales commiss1§ns will not be’ realized for several months? : .

o
AL

Cost factors may Examine the *Case Study. Using the practical reasoning approach, decide how you
| exceed income believe the family should deal with the situation and why .

‘ [}

FHA/HERO-Offer babysitting services for working parents in your community.with small
school-age' children for a semester, Make yourself available early in the mornings
‘and after school. Place posters in your neighborhood, advertising your services or
contact neighbors ‘and friends and offer youa services"

Analyze and compare all information given from class'research concerning transporta-
tion, chjld care, household help, clothing, and food costs. Select one type of employ-
ment andtuse the practical reasoning approach to see if it would be feasible for-you to
accept such a job. After comparing decisions with classmates, answer the following

o,

- questions: L _ _ . \
. | --Did values enter into your. decision? In what ways? | . ;
‘ %_ ~-Are your choices similar or different than the majority of your classmates? If L

' * diffefent, why? . ' e

. wm
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' LA p _ ) ,
--Do you believe a working adult would make the same decisions and for the sm\
reasons as you did? 7 | | : . \ '
--Is it plways profltable for-Both partnqirs td work? Why.or why not? \ ;
N -~-Are there reasons oth(?n bhan money that may make it pr%itable for both to \wm\k? ,
' . S i , _ o : ' ' '
o J . . . d \
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CASE STUDY

. 3

Sam gnd.Elaine have been married for eight years and have three

" children ages 2, 5 and 7. Sam is a teacher at the local high school °
and Elaine is a homemaker. Elaine was 18 when she married Sam and »
_aid not have. the opportynity to attend college. She really enjoys
“the many rewards of being a mother and wife; however, she believes .
her life-is not really very fulfilling. Financially they really
struggle on a teacher's salary; however, Elaine isn't trained for
any occupation. She had typing and shorthand in school but her
skills are rusty .and she really can t compete with today's highly
skilled secretary. :

She approached Sam concerning her lack pf fulfillment dndﬁsuggested
she look for-a job. . H# was very hesitant at first and CQEldn't

any woman. After dealing with some rather difficult teenagers in
high school, Sam believed the "job" of parenting was more important
than any job she,could find. However,.after mych consideration™am? —
gave in and said, "Okay, see mhat you can find." After about 'a month
of searching Elaine found a j4¥ as. 2 tlerk 'in a local gslothing st@re,
« She wjil receive a discount of 20 percenf on all clot‘jnq purchased.
She was to start work the following Monday and would_be paid mjn&mum
wage. ince Elaine is. the "new girl," she has odd hours and rotating’
shifts. Some weeks she will work 20 hours and some 40 hours.
: | r o
Review all the information'you have been given on cpét factorsﬂ‘@
emp}oyment and answer the following questions:.

. .
A} .

understand why her present occupation wasn't fulfilling, epough for /) ;> 4..;

1. What additional cost facZL s w111 Sam and Elaine encounter
because of Elaine's emplbyment?

N 4
.

2. What effects will her employment have on her family? Can these

L 3 effects be a cost factox-even though money may not be JnYO]

- ’
v

3. What effects will he¥%® Qmployment have on,Elain ? Can the§e
effects be a cost factor even th?ugh money may no be JnvoLJ!h°,
4. Is the)cost factor of Elaind®s e&ploxment almodt as much or
more than her earnlng power”.

o o | R

5. will the 20 percent discount on. clothing éau*e Elaine to cha;ge <

her values on clotning'an purchase more than, they &an really
afford? . :

. © ' - ¢

. - - . . . N
6. -Using the, practicqldr onjng approach, decide whether Elaine
should continue her em §*
- @ Elaipe and her . family as ‘well as cost factors involved.

< | .: ]_1}4_

ent. Be certain to consider benefits
/

IS

~
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PERENNIAL PROBLEM _What To Do Regarding Coordinating — ot
SR Work and the Family ‘ : _ HOMEMAK|NG_SK‘LLS ) o
PRACT|CAL'PROBLEM What Should I Do Regarding N i - * Investigate credit options
Providing an Economic Base? ' : -
"‘ . ) ' . . -
CONCERN/CONCEPT Management of Economic Resources/Use and Abuse of Credit . - A
) | . ‘ s . " E
* PROCESS CONCEPTS - ME ) h . \
' SKILbS _ . | STRATEGIES - ’
' ra L - — < -
l . ) Use clues provided by teacher to go on a scavgnger hunt. (A1)l clues should involve
- words which will be uped g.n §tudy of‘edit )" . / : :
’ ah - TN
\30

: ~
\_/

ri/ -\ 'P '. ‘
I R

J 1o
| " e A
\ -

Use of c¢rediy

FHA/HEROn’Take a folder from tdacher's desk anq give teacher 10¢ gor the use of her '“‘l
'folder. Clipped to the front of the folder will be ‘a stdtemer® of the terms of your . L
credit agreement, plus a contract‘whichﬁmust‘be signed by you and the' teacher. (Use
agreements fOr installment credit, revolving credit). At the end of your study of, - Ry
credit, calculat)stﬂg amount’ of credit charged for your 10¢ folder according to your e
(6tig1na1 credit agreement, Preparééa mini-poster stating the typekof credit involved,

credit agreement and total ‘Cost of tMe 10¢ fo)der. -Place youf poster on the bulletin : ;f
board and pay the teacher the remainder owed for the folder. This money will be used L
toward your FHA/HERO dues, _ "Ar 7 s _
- , A r P
S < . A _
Using'resources, write a definition SE/Eredit and deve a list of good reasons for pbﬁ
Borrowing. : _ : V- - “ . . T
: v, .. ' 4 : v Ve IR ’
. . s ’ * » ) .
Observe-role plays of the follgwing situations an? determine thﬁ alternatives and
consequenceg in each situation, “ L —_— !
~-John and Marsha had been married one year nd felt they couldn't afford hospitali} ,-._I_,:f;'-'

zation., Marsha required emergency ga l%ladder surgery and had no way to pay the




*  PROCESS : | . - _ _
skiLLs | -, CONCEPTS Ny STRATEGIES N .

@ R --Lamar always wanted a business of his own. He is- deebly in debt alﬂﬁady; however,

he has been offered an unbeatable deal on’ the corner donut shop.
--Shannon has always wanted to go to college. . She hasé a job But knows it won t put

her through college Her parents are divorced ago are not able to gizzjgp‘ any

‘help. It seems her only alternative is to borroWw money. '

--Ron knew he was going §o get a promotion an a raise., He felt he couM buy a new
car on time before the expected raise. However, the company developed fihancial
problems and had ﬂb‘put a freeze on raises

Using resources, éevelop a plan for borrowing w1sely and yardsticks fqr credit buying.
Share plan w1th class. :

Using references, research types of advertlsements and their relationship to the use
of credit. . ‘

-

~
o,

Collect advertisements which include the option of credit use or are advertisements
for credit. Identify the appeal or: "sales pitch" to pérsuade the consumer to use the
Yo , credit optiom or to take out a loan or use credit in some other way. Discuss the
follow1ng q’gstions ‘

--What does the advertisement emphaslze in relatlon to credit° What does it downplay?

i —-What type of credit is offered?
—-Is the choice of credit in-this situation a good use of credit or is it not

adVAntageous§$o the consumer?

‘ x Defend your-p051tlon. o,

-

Cost of.borrowing| Brainggerm why it costs to borrow monef. Select a secretary or FHA/HERO™class cHapter
" secretary to keep list of ideas. Compare lists to reasons given by guest speakers
later in unit. ' ' -

v

(‘.. ' ) ’ L ,
Complete exercises on .figuring interest rate.

|
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'h@ility to borrow| Listen to a resource person on how to establish credit and’ about’-the Fair Credit -
" Reporting Act. ‘ - :

-

/
- -. Cqmplete credit applicatioh form, Use this in your role play situation.‘ .
Role play the procedures involved in obtaining a loan. A member of the group should
act as interviewer for a loan company and another member as applicant for a loan.
_ v o Class disquss the decision .about granting-credit in each situation,
- ' - ‘ ) ——— . N T . " .
. o IEE - Interview a loan officer %t a Wank or savings and loan. Obtain informafion
- ) c0nceﬁning who Cap borrow, cost of borrowing; types of services. -

1L

Types of credit Using references, prepare a list*of, th¥ varioue types of credit and advantages and~ ‘ di

disadvantages o¥ each _ 1 _ . . ’

! - b 'S T ’ V . N |
Governfhent . | Using resources, list the regulations which the 'government has in regard to consumer

regulatlon | cregdir. _ _ % . : N

Research and debate the topic "The U.s. Government Has Too Many Restrictions on the

. | Free Enterprise System " : i : i _ S 3
: ; . S W : . S
1 . - : ~ A ‘ ' ' ' ' P

Role play minute dramas with a partner on credit purchase.. Decide whether credit _ N
should ‘be used for expenditure. Use‘the practical reasoning to defend your answer. :

N -

3§
Refer to FHR/HERO Activitz~at beginning of module. Determing the cost of credit on’
'your folder and complete assignment as given at the‘begﬁnninq oﬁhunit 1

4

s w . . .
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PERENNIAL'PROE[EH What To Do Regarding Coordinating . .7-,. ) o "E
vl , —! Work and the Family ' HOMEAKING SKILLS |- S :
‘ i -, . - ' 1 - . [ IS - . ; ‘ - . :‘ ’ ?1
PRACT ICAL PROBLEM' What Should.I Do Regarding ‘ Aseess needs and wants. . ' o “i}
_ Providing an Economic’ Bas? o S ' - ;
3 - | | : S R s o
: ) S I - - — ' _ R
CONCERN/CONGEPT .Management of Economic Resources/Needs and Wants ¢ : ' ) - . ey
- = , . o ® : o - I
) . \ . _ -
PROCESS. 1 ' S ' — —
SKILLS CONCEPTS “ | ' STRATEGIES | S
"] AN | S Draw a smali circle in the middle of a sheet of paper—write. word "heeds" in circle. i
. —_ . | Dmaw lines extending from circle—write a.need on each iine. .Select the one which
~ : ) seems the most important Repeat for wants, ' . " s
AN | N o

=

= "

Role play a neecf or a want asdigned to group. Evaluate and categorize agtions into
‘needs and wants. _ . J o - :

*

t -

K N Using ' -resources, define needs and wants end interpret how they will affect financial
. | management. e e
' Brainstorm needs which are common to all people. Summa{ize and try to grrange in
order ‘of importance. Test your ideas abou% universal needs against one or more of
the suggested readings. Lo v - S o SRR
Varying theories Jhnonymously write a sentence on an ndex card describing situatiog%‘that make you _
» | on human needs | happy. Pass cards to the front of tHe room., One ‘person will- readueach card and you
: will categorize according to Maslow's five basic needs. Détermine which needs. theory
. , - most accurately describes your position through prioritizihg needs and wants list

@

'Construct a two or three-dimensional model of M&slow s basic, needs hierarchy
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* Draw a diagram to illustrate thf relationship amonb the following elements: self, .
. goal, need, want, dnvironmen worth, motivation, resources, decisions, value§, .
_ \ behayior. Use references tg determine if thé relationship is linear, three-dimensional
. ' or other. What cause-and-¢ffect relationship is evident between or among any of the
compor®nts or do, the com nentzrsimply eXist together simultaneously?
’ Individuals Cut pictures of items from magazine ads anqd place on posters in front of room entitled
. differ ) "Needs amnd Wants." Discuss each with class and make a 1ist that can be both or either
needs and/or wants.
. Read eaah of these situations ané describe how some things can be .considered a need and }
, a want. i ‘ '
e~ " —-You choose an icée cream sundae over a giass of milk. ~
--You choose a stalk of celery over french fried potatoes. - ! ;
' --You choose a friend because of his/her popularity and connectlons. _ 5 )
L ’ . _ ‘==You choose a friend because he/she is fun and you have a lot 1n common. A

-

FHA/HERO - Conduct a survey in school and community to determine the following:

. ~-~Approximate percent of income uSed for needs. ‘ N

/ : . —-Approkimate perceht:g®f- income used. for wants, - i . ‘
v T . --Ts it a single.or mdltiple income family? ’ o A e R
-~If a'multiple-income family, is the family able to purchase more wants in ' ‘ Ll

proportion to needs? . , ) : o

‘n " : " , - ﬁf
) \ ' Write a summary of survey results and publish results in schoql or community paper ‘j?
¢ L\\ ‘or prepare showcase dispfhy. _ , Tow A

- - s
;

4

-~
" . .

~
»
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Relationship Respond to the.following situations indicating the alternatives and consequences in

L
GOALY
VALUES
FACTORY
N <,

between needs and
wants and finan--
cial management

¥ to travel and save for a yearly trip.

. each financial management situation. 1Include the alternative of taking no action.
Cnnsiderﬁhow each decisiecn foects all family members.

. —~Jeff is ‘A senior in high school and an excellent student. He wants to attend a
university which has a highly rated engineering school; however, it is quite
expensive. His parents want Him to attend the local university because it is

. much less expensive _Help Jeff solve his problem -

--Sue and Larry have been married for five years. They both work and make an
.adequate salary to take <care of their needs and buy some wants, They both like
They have reeently decided it is time to
start a family," How will this decision affect their‘present lifestyle? What
values and goals enter into their decision?~

List your wants and needs. -Prioritize top threehg

Use ‘the practical reasoni g process to exgmine altern&tives/co
should I do to obtain regburces to me%§ those three neéds?

.}@T'

FO ) 4

© .
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nsequences - What
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. PERENNIAL PROBLEM What To Do Regarding Coorflinating % . . . e
d I Work and the Family HOMEMAKING SKILLS
PRACTICAL PROBLEM What Should I Do Reg&rding p Analyze and evalhete;personal and ‘
. ‘ © Providing an Economic Base? . * famiYy financial values and goals
N _h; . -t g . g - , . '
CONCERN/C?NCEPT p ‘| Management of Economic Resources/Values and Goals ’
. . /
- . R . . \ . : N

T A ) | | N

PROCESS - . ¥ ) T ' : ~ - —

SKILLS CONCEPTS® R o STRATEGIES . ? ‘ Y
v i N

3 ’ _ ‘Build an object out of construction paper which reflects y%u 3° a person, your values )
+ | and goals. The shape of the object, the kind of object bullt, the color of the object E
) will all reflect aspérts of you. Explain to the class how your cofistruction reflects o
agpects pf you, your values and goals, Other members of the group may respond, ask N
questio or provide feedback concerning ways in which they perceive the other person. 3

yoney—A_velue. Observe how people relate to money. Is it extremely important to them? Would they

and a goal change their vlues in order to obtain more money? Do they indicate a need for status?

Security? - Power? Survival Needs? Is money as important to you as it is to some of
your friends? Read the following case study and determine how you would react.

GOoALS
‘VALULS
FACTORS

v You are shopping in a nearby mall and happen to look down at.your feet. T your C o
amazement there is a wallet. Looking quickly ar \nd, you realize that thére is N
no one nearby who could have dropped it. You find the owner's name as well as o
meveral dollar bills-—in fact, you realize'there is a total of $70 in the wallet.
From looking at the address you realize the owner lives about 15 miles from your
home, What would you do? ,Would~ different people advise you differently? ' Would
it make a g fference if you were in desperate need of money? How have your values
affeacted your de@.sion? Do you value money or honesty more? Why?

.
- . SN

FHA/HERO or IEE- of" ruct a: questionnaire which uses opposite terms about money (good
‘and bad). Interview a total of 50 people (some class members). Tally the results, ..
. On the basis of these data can you _ state any cénclusions about attitudes towardl ¢ money?

ERIC 127 T AR S L 128
— 3. ey e e e g " ; ;“-,-_“ s -{ i ' : % '_._'_ o ._~_='_s
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‘Cause-and-eXfect
relationship\of
values and go s’

Goal attainment

"decisions. .

| Do adultemttitudes differ from teenage attitudes? Prepare a display which reflects

the results oﬁ the survey.

v

' Indicate any generalizations which yqe were'able to develop.

Using r sources, diagram or prepare a model which depicts the valuing, proceﬁé Explain
the caudezand-effect relationship which values have onagoals Review the following
situation and determine if the goal stated follows through on the actual values dis-
played by the.person. : :

Stan wants a cgllege education and knows the only way he can attain this is to
work and save his money. He has decided to save $100 each month, All of his
friends have purchased cars recently and Stan reasons he will need a car for
college. He finds a good buy which will take $50 from his savings each month, ’
This means that he will only be able to-save $50 a month for college He may
need to wait an extra year before he can begin school. < '

v o

Make a list of personal goals. You- have $lOQ worth of insurance._ You are to allocate
this $100 to-reflect.the relative value that /ou place on each goal. Now .assume that
you just purchased An insurance policy, writ out what you want the. policy to insure
(wealth policy, job policy, success policy) : 1§

Write one financial goal eithenlshort-range or long—range. Explain how your values ,
have influenced this goal selection. In order to achieve financial goals it is
usually necessary to develop a plan for spending Now use the *Calendar Supplement
sheet and indicate everything you would do for one month' to™hkelp you achieve this goal.
Be certain to list your decisions at the bottom and the rationale for reaching these

L}

Using resources, analyze the financial risk sometimes taken when trying to achieye
goals. Complete *Calendar and *How Much Risk Would You Take,
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b -

.
Cause and erfect

of values and
goals

Reflection and
evaluation

Read *Case Studies and answer ‘the questions with each cpée'study. " Realize that‘goal
attainment may involve personal sacrifice. Also, be aware of the cause-and-effect

relationship of values and goals.

o /-";

- Do Free Choice activity in groups of four to six people; Choﬁse-a focué person and a

monitor,‘the rest are helpers.: As the focys pexrson, give a choice in your life which
involves a monetary decision. Questions will be asked by helpers to .help you reach a
decision. Use five steps in asking questions: 1, Understanding; 2.  Clarifying; 3.
Exploring Alternatives; 4. Exploring Consequences;_5..Exgloring Feelings and Choosing.
Answer these questions after you were the focus person. How do you feel about your
decision? Bid you make sacrifices in reaching your decision? Does your decision
reflect your values? Did your group help or hinder the dec1sion—mak1ng process?

. Prepare a case study, skit, short story or puppet.show in which you demonstrate-the'

cause-and-effect relationship of values and goals’. Use a $ituation which involves a
financial decision.’ . L : : ' \ ' '

B

In view of th fact that we have concentrated on individual financial goal attainment,
now relate 1s process to family financial géal attainment. Develop a case study in
which the family must decide on financial goals for the year. Did values affect the.

goal choices? How? Is. the same process used? Were risks taken and sacrifices made?
In what way? Is it more difficult for a family to make goal decieions than an indl-
'vidual? If yes, why? If no, why not? * . :

' 4 . “ );
- B o
. . ¥
’ .
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On the above calendar indicate everything yot would do in ore month to achieve
. the firancial goal you have stated, - " - S .o
: . : : . . s ¥ ) E]
List"you_r,‘,decisions_and the rationale for reaching these decisions
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. | - . HOW MUCH RISK WOULD YOU TAKE? ‘
. & R \ Y . R ', \
Are you a risk-taker? - ; - °Yes____No__ Which would you ¢hoose Bl___‘B2___’_ '

Do you-usually "play it safe? - Yes_ No_

Are you consistent in your risk—taking? Yes No Having hade .these two choices, ™ *

",analyze your decisions accord-
ing to risks;

o Suppose you are given the following choice ‘
. " of risk- . li Which choicewasnmme risky? = =
1-—1\ -100% ‘chance of winning $1 million 2. w‘i'l\'ich chgice was moxe rigky:i; S
or . .4 B, Bz N g v
"4 A_-A 10% chance of "'wipning $5 million . 3. Didyou Ci§ se the more risky § -
2 : : in A? n B? . % f
-Ah 89%.chance of winning $1 million oy - —_— ,
' 4. Were ydu consjstent?
- ~-A 1% chanc® of winning nothing ¢ | .
- . . ' i, ~ _ - Yes - No
, Which would you choose? Ay A2 2 3. Ff ot why not? .
’ * Suppo sk you are given the- following—‘—d .stcussxon QUESTIONS B
" ) v =
- choice of risk: .- Would most people choose Ar? N
. Bl—A 10% chance of winning $5 million » .
. : -A 90% chance of winning nothing Would per§onal wealth ipfluence ~.
A - . choi¢e?, . . A -
_)‘ b N\ or : - .. 1} t
' “B!-An 11% chance of winning $1 million’ ‘ ' ‘ it §Qod or bad tz be consis-'
‘ ' -An 89%~gha9ce of winning nothing -t ent in risk-tak ?
) . o~ ® L - .2 ' What factors determine your
‘ >, ' ' : willingness to take risks?

v

. . . ) : _'

: i ‘ ‘ ] -

g C . CASE STUDIES , ( ) g ™ .
~ ¢ o .- ' o

1. Day and Becky need $5, 000 down@{ayment for their new dream home. 'Dan has‘the

. - ' _ oppor tunity t&ggo to Las Vegas to try to win;t“}s amount gambling. He'tgkes. ff
o~ o their $2,500 saVings with him _ - >\>_ YO ¥ . " |
.'L . . 'ha/ .\ . ! / v . A . l : LT ii?
I 2. -Jerry has wanted to be a farmer since hé'wai a small child. His ;ather and ii §
- grandfather were h farmers, in addition he really énjoyed the ‘ag courses ¥
’ - taken In high ©ol. His father gives him 100 acres to start-and he borrows ,

. $20,000. to get started ' . S ST \ §

- R . \ . . .

- : 3.. Nancy 1is a teacher and really enjoys‘itw However, - she has always wanted to
. become a principal. Finally the .job of principal ispffared to her. he .- B
o 81 make approximately $5,000 more ‘and yill he\able #o achieve a life-long - =
~ . . go%l. The only problem is she will lose job abn ity and cotuld losg this - [
' . Job after one year. ' ! . Ty
4 ‘ — 1 - o W v . ' L
. Answer the follOW1ng questions: Lt . » “‘t B
e Is risk involved in all three examples? ot |

_ Which involves the greater financial risk? Tﬁi . ' o
P - How are they all alike, all digferent? ) . - e
‘ e Have values played'a part in these attempts'at geal attainmé%t? o
Ty

1
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-

Judy is a junior in high school. -She is a very bright young 1ady and an )

, “excellent athlete. In fact, she came in second in the 440 race at the. v

_ - state track meet last year. Judy has always wanted to become a doctor; R

i » however, her father is dead and her mother barely earns enough money to -

keep food on the table, Judy realizes the only way she can. attend L
college i3 to gety a job and help with the expenses. She has applied

at the corner drugstore for a summer job. On RApril 5th, Mr. Jones, owner ﬂ

of the drugstore calls to tell Judy he wants her to start work igmediately. .

Her hours would be 3:30 till 8100 weeknights and 8:00 till 5:00 on Satur- h

‘ _ ' days. This means no spring track. Judy decides to take the job.
» P-/ & - ’ hd ) .,‘.

ﬁ What choices does Judy have available?
: ; What goal or goals do you believe are most important to Judy? -
.,if{ g What values have .influenced her final decision? Lo
i T What sacrifices were necessary for Judy to make?

. - ‘ : * Do you agree with her decision? Why or why not? -

Comnie and Michael have been married for 25 years. They did not have
enough money for a honeymoon when they got married. Therefore, their
goal was a trip to Europe on their 25th wedding anniversary, Michael ‘ -
had a good job and Connie was a homemaker. They developed a budget
which.allowed for no vacations prior to the trip to Europe. Each year _ o
they watched friends and neighbors take vacations and felt a gertain st
amount of jealousy. However, their trip to Europe was the most impor-

tant goal .in their life. Therefore, on. their 25th anniversary they left N
for a month in Europe. ‘

Do you belleye the sacrifices were worth the final payoff?
C- ‘ Do you believe.they could have achieved this goal differently?
, v « I8 25 Years a long time to wait for a payoff? '
What if one person had developed a serious illness and they
‘couldn’ t take the trip? ‘Would it seem td you they wal ted

A,

e i - oo long for their go%&?
%ﬁ you believe you $hould live for today because yog hever
- know what tomorrow may bring? -
~Would you be willing to make such a sacrifice? Why or why not?
L
-]
) . W
. :{%
~ \:
- -4
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PERENNIAL_PROEtEM What To Do Regarding Coordinating .l ' AR N g 3
PRACTICAL PROBLEM" What Should I Do Regafding Achieving A Assess the impact of marital ' -f
___| Balance in the Family and Career Lifestyle? status on employment . . K
CONCERN/CONCEPT .Effects of Famiiy on‘Work/Marital Statue ' ) ' T E
PROCESS l S . - —
: — — . _ - — : : : —
SKILLS 3 _ CONCEPTS - E B . _ STRATEGIES _ T,
o o ‘ s Contributions vs.| Read resources on effects of harriage'on workers. (Working wives, househusbands ) v
W

interference
- _/Qiﬁén a cartoon drawing, write an appropriate caption reflecting effects of marrf’hezd

s ~ _ _ on work. Create bulletin board using cartoon.”’ . %
3 : . . _ g

In small groups, brainstorm effects of marital status on job. . 3hare ideas by listing -
them on blackboard. = - ' g .

1 .
»

Given a specific job, list advantages and disadvantages to this type of . Job f you

were married and if you were single. (Traveling salesperson, job involving ‘shift
work, a:home-based job such as insurance agent, a 9-to-5 banking job, job.where you
are on call ) Aqalyze alternative solutions for dealing with this disadvantage

GOALS
YALUES
FACTORS

Effects of ° . o Develop 3 ‘questionnaire to determine ir marriage af'ects work on the job. Interview '

} marital status | married workers who held the same job hefore marriage, determine if maryiage affects .
' on the job _productivity. Consider such questions as-‘ Since marriage has there been any ¢hange ‘

N in your attitude toward the job? Have you been as productive, more’ productive? Do
you, have more difficulty organizing ybur work time? Do you receive the same satis-
faction from _ymur job? = - : E :

*—Report results of interviews for. Fﬁh/HERO program B 59 ' S
——Analyze interview results and contrast with. home situations if both parents worky
if one parent has recently returned to:work after being unemployed - :

131




A.g;::a-.‘ .

S e oy

~a
AN , - ’ ’I‘ ~
‘ ;
. i
' . ) . " ‘WF 2'11
* PROCESS o N | ]
* ST . |
SKILLS CONCE?TS | RATEGIES ) . |
_ Prep&re questions for speaker from personhel department_of a local combany relating to
’ the effects of marital status on the job. TIListen to speaker presenta#ion. Compare - °

comments from speaker with responses from above interviews.

travels a great deal and spends nmuch leisure time thinking abo
related activities, In a one-page éxplanation, respond to your friend's question, -
"How will my marriage affect my job?" - |

ing approa%h to help this
t

i

Using the following case study, apply the practical reason

couple balance their famiiy and work lifestyle.
Carla and Tom plan to marry in two months. Carla has had a)ﬂob faor two years
She has recently bein promoted

ause of

in the sales departmeny of a city newspaper.
. to district sales manager. She is pleased with this promotion beg
increased responsibility and salary, Tom is in the lawn fertiliz#tion business
This year the

with his uncle. The company is small but growing rapidly.
les in two adjacent states with.Tom managin7 this ney

,

company will begin sa
territory.

’ . C .
You have a friend who erijoys and takes pride in his/her job. He/she ﬁprks long hours,
ut and/pr doing'jobm

A5Y

AN




PERENNIAL PROBLEM
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‘What To Do Regarding Goordlnging A HOMEMAKING SKILLS | -

™

Work and the Family . . ’ - ? ‘

_PRACTICAL PROBLEM

r

life cycle upon work 1life

-

*Balance in the Family and, Career Lifestyle?
- . vN )

- CONCERN/CONCEPT

+

Effects of Fa@ily on Work/Family Life Cycle Changes ~ )

. L . .. . P : \-.1
X S i . , )
7 + / , ' s
PROCESS 7 ~ - , —F— —
SKILLS . CONCEPTS o  STRATEGlEs S

S

Ay

A}
>

v Tegources
-Humaq

Contributive'

-Economics .
- 4

Eccnomic\demands

‘Responsibilities
to family members

V4

Y o

1 " 7 -
Using resources on family life qycles (readings, films, wldeotapes) find information _
regarding the following v . '
-=Definition of each stage in the family life cycle.

—-Economic neej; at each stage of |\the family life cycle.

—-Characterist s of the family at/ each stage’ (include family member responsibilities)

Interview or have a panel discussion of couples
1ifef?ycle\who are both working..

the Ana

2 e e

- ] . H A

birtha How 014 will you be? .Dascribe your family on this date (married-unmarried
11drén or no hildren; if children, their Jages, sex, activities; family ‘activities;

/»,fhur -Job and fate's job, if married; career - plans; family goais) Aﬁter you have ,com—

‘ pleted the above, consider these questiOns-__ N

Ve - a -

~==In what ways do yog\thfhk your attitude toward your career/job may have changed
at this stage of the family life cycle? ' . . - . T .
--What factors would be involved in the change? e S <

What Should I Do Regarding Achieving A _Assess the impact of the family .

at three different stages of the family
Have each couple discuss the effects of the family on
ze to see if effects differ during various stages o! the . family life .

Using a calendar for year 2012, find what day" of the week you will be eelebrating your
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, _ Given a job demand and a specific stage in the family life cyéle,.role play with a

' partner how you would respond to your boss when he/she confronted you with this
- | request. (You are offered a promotion but you must travel-—be away from home at
ROBLEM A " least three nights a week; you are asked to work more overtime—10-20 hours per week;.
will be paid a $2,000 bonus for performing a special job with a high degree of
’ ~ | risk; you have been assigned a job where you have to work closely with a member of '
' the opposite sex. )

of

Do _three role plays at different stages of the family life cycle. Analyze how
considerations differ at each stags and why. ) - ¥

following probl (The add-on technique requires each student to complete only one ‘ *f
: portion of the wor t *Effects of Work on the Family before passing it on- to a
5 fellow student who will complete only the next step.)

Using the uadd-gzzk:::inique, apply the practical reasoning process in'solving the

98

--New mate is jealous #& colleague you are working with on a’new company project.
--You are a police officer and have been assigned a member of the opposite sex as’
_your partner—your mate is not happy.
: --Your faithful babysjtter calls. He/she is ill and will not be ablefto keep your
‘ . child that day—you have an important obligation at work.
. - =-The school calls the father at work to tell him his son is ill. His boss considers,
. ' - 111 children the wife's responsibility.
--You encounter hostility from colleaques who look on the double paycheck as an
" unfair economic and political advantage.
‘ ' : --You have bean offered a raise of $6,000 a year—but it would mean moving out of
state. A daughter who is a senior in high school doesn't want to move. :
i -~Your company is closing down your plant. The company offers to transfer you to [
another plant 75 miles away. You have two years left until retirement. I
--You have worked for a business for 25 years, You ‘now have an opportunity to buy
. the business at a very ‘reagsonable price.

. Interview, as individual or group, employers to assess the effects family has on worR.
" : Analyze your findingsix>see how these effects maykf"rglated to the family life cycle.

A
. R . - .o
. . . . N

» v ) . . . ' B .

. .y . . - - . '

I
v " . f ’
i A B

Il Text Provid i
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Problem: ,
- j .
/ ;
' L - %
A. What more do you need to know about the problem? N
(Pass on to next student) L . _
-~ : - : °
B. Read the above." What choices do you really have in solving this
problem? . : : - _ @
, * /A g /. X
/ (Pass on to next student)/ _ - ’ _ iR
C.1 Relad the above. Select one of the choices listed in Quéstio'n B.
X4 11 the effects this choice could have on your work.
) ' . :
3 (Pass on to next student) i
. ) A . Y ) 1 a .
\SQ‘ C.2 Read the above. Select a choice not previously selg)cted and 1list . r
- ‘ all the effects it could have on your -work. o . R
\. | (Pass on to next student) . . - . %
’ ¢ ' . : : . . : ' .'
, C. -‘Read the above. Consider the effects listed on C.1 and C.2 and
' make a decision, - ' _
' . - o
Wecision would be: = . : _ _ K
(Pass on to next student) : o .
» .-“' v l(‘_,,/.,.__ .. .
: ) D. Read-the above. Evaluate the decision made. Do you think this _
. ' . ‘ was the.best decision? Why or why not? ' Would you make the’'same  « -
' decision? Why or why not? ' .
B P oo . I )
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PERENNIAL PROBLEM

What To Do Regardlng Coordinating

PRACT I CAL PROBLEM

CONCERN/CONCEPT

i

T WF 2,13 -
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What Should’ Iibo Regarding ‘Achieving A . Assess the impact of family roles'upon work ) i
Balaife in the Family and Career Lifestyle? <

Effects of Famlly on Work/Personal/Family Roles o

\

PROCESS

SKILLS CONCEPTS

STRATEGIES

Expectations

Cultural

infiuence‘
»

Make a collage of "people at work" using pictures cut from magazines. Wwhen completed,/
answer thése questions: How many depict what we consider "traditional" roles? ' (Women
doing women's work, men doing men's work.) How many depict what we would consider :
"non-traditional” roles? Of those in "non=-traditional roles," what does their appear—_ N
ance (facial expressions, body stature) tell about their acceptance of the role?

Using resources on personal/family roles (readings, £1 strips, v1deotapes) compile a
fact sheet on traditional and non—traditional roles and their effect on the job,

'Discuss in small groups how those choosing to follow nén—traditional personal/family _
roles could create conflicts on the job, Identify. at least five proﬁ/em areas. . Share .
with the class by writing them on the board. (Acceptgnee by colleagues, personal '
concern about- what,others think, striving too hard to please.) Using one of the ubove
problem areas, create a specific.situation and write ‘a "Dear Abby" letter.. Exchange
-1etters with a classmate. Write an answer on how to deal with the problem successfully

Write yOur friend for advice to this question, How can you avoid being controlled by
the roles you feel you are expected to play on the job?“ _
iy T
Role play how you would respond to ‘one of the :ollowing job situations., qntiN
values portrayed by each person in the situation. ‘What other alter"atives ere,
‘ ablo? What are prohable conaequenoes of each«action?- : o : i




PROCESS * | N\ e P
N SKILLS . CONCEPTS . STRATEG"E‘S_' _ e%t - » _ Lo
‘ --You are expected to make coffee each morning. k ) \

06

VALULS
FACTORS

: » | :
Play the role under different circumstances. ! -

‘Select a

%
:Interview a teacher$and/or parent to- find out how his/her role as a family member has

~-=Your female boss asks you to pick up her children at nurSEﬁg\school
--Your hoss asks you to rearrange the furniture in the office. ’
'—-You are "docked" in’ pay when you have to pick up your sick child at schqolh -
~-A colleague complains to the boss when you are late each moyxning for work. ] . A
You are late because you hawe to drop your. daughter off at pursery school, _ e
The school opens at 8 a.m. ard-you aregto be at work at 8 a.m. ' . -
--You. are passed,over for a promotion begause your colleaguc is married with a B
. family’ and needs the money associated with the promotion more than you. . 7
-—You find it hat*d to-concentrate on your job becauBe you had little sleep the _
night before. It was your turn to sit with lé-year-old hand1¢apped son who 4

has had an asthma attack. °~ " SRR
" ~=A colleague refuses to take his/her turn working oh Sunday because of family b
obligations . ! : l°§

--An’ ‘aging parent, who }ives with his/her child in51st§*on calling son/daughter .
several times a day. This is quite an annoyance to the son's/daughter's boss
§1nce he/she has to be called from a distance to the phdne

3 RN
. N

L]

-

Interview ten workers to see 1f their personal or family roles had to change to
achieve good job performance. If so, how? : _E

job of yqQur choice. Spend a day with a person on this job. Keep a log of
the activities performed by this worker.: Analyze your findings and identify any
direct or indirect effects of personal and/or family“roles on the job.

!

an effect on the job. Report findings to class and/or FHA/HERO Chapter. .

Interview a man/woman in a “non—traditional" Job to find if there are role conflicts,
and if so, how they influence their job performance. Report findings to class and/or
FHA/HERO Chapter

4

tired worker. Ask him/her questions on how roles——persdﬁﬁ!k
Yob. Share with class. . :

T

Tape<3n interview with ™
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PERENNIAL PROBLEM What To Do Regarding Coordinating - : .
., N '; © - . - | | | ‘
PRACTICAL PROBLEM | what should i po Regarding thieving A N lnvestigate concerns of worging;parents
. | .Balance in the Family and Career Lifestyle . ’ )
CONCERN/CONCEPT Effects of Family on Work/Work—Parenting Concerns

“

. a i 7 . .:-‘S_
.- PROCESS . -- | T, ' . S “ .
. skitLs | CONCEfTS STRATEGIES : -'f{
0 g _ Identlfy concernsb In small groups "brainstorm" to identify pafenting concerns of wogking parents. ?Write
- < L V% _ - on large sheets of paper. When completed, post\sheets ardbtnd the room. Discuss how
SV ' - theee concerns could affect work. - :
- >/ N ) Research and debate the topic "Mothers of Small Children Make Poor Workers " (Debate'
) - N can be videotaped for use as review~-or for use as FHA/HERO program.) In a one-page .
o ) ' report, cite what you feel were the most important pro.and con points made during the
LT y : :debate. (An alternate debate topic could be "Childless Couples Make Better’ Workers
. A ' ) : than Parents of Children ") :ﬂ\ . ‘
. '.ﬂ' - . ) 'u«, i * N, :‘ - ’
: : Parental responsihilities at tlmes'bonflict with job responsibilities Idé%%:fy some
- . ' L { of these “conflicts by ligting-them under the following headings: 3
F ‘ ‘ y

. , . _ ——Conflict which could oc¢cur-when you have .preschool ohildren,,
‘ ' ' ' —-Conflicts which gould occur‘when you have school-age children
P =——Conflicts which could occur when yoQu have teenagers . ..
As an employer, you want. to support strong family relationships amgng your workers.
- ' “You have found that employees who‘are happy at home are-the uctive on the
) job. Prepare for .this employer a poster which' he/she coul ~on the employee
’o : bulletin board to promQte this ooncept Suggestéd themes fo sters: "Happy at

Hcme; Happy at Work"; "Good Family Habits Support Good Joy H "; "Praise at Home

;arings Praise at Wbrk " Discuqs ! :
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26

Appropriate
child care

40'_

- findings.

_ e
FHA/HERO Listen to a panel»of parents who have used different types of child care
'discuss the pros and. cons of éach. in relation to their job respopsibilities.

-"tions-

Through use of a questionnaire and interview, investigate types and satisfactions of
child care being utilized by working paréents in your community. Compile and analyze
Rank types of child care found to be most satisfactory, found least satis-
factory and sppport your rankings by. your findings. A (Identify in investigation: types
pf child care available, qualification of personnel, costs, ages of children, most
important reason given by parents for, selecting a specific type child care} do they
worry about children while at work) ° -

Q

B S

2 -~

< ~y
Using a small tape recorder with\a hand microphone, ‘play the role of tqe/ﬁroving
reporter." 'Interview students and/or teachers, Ask them questiong related to appro-
priate child care. - (If you were (or are) a parent, and both .you and your mate worked,

at what age would you be willing to leave your children at home alone jafter school? ' _5{

Why? What factors are related tohyour ‘decision? If your communi ty provided- a day oo
care facility, would you use it? 'why or why not?) Share, tape with class. s :

-~ . "‘Q_

- Using a checkiéist of parent/child situations, indicate which situation would,keeP you

away from your job for a day: 1) without quesation, 2) sometimes, 3) never. (Situa-

child is ill, Chlld in hospital, child's graduation, parent-teacher conférence, o
child in school play, sports event in’ Which child is a t member, child is depressed ;o
and needs you to comfort him/her, teenage child is entertai ing friénds at your home-— 0
both sexes). Compile answers and discuss how values influenced choices: Discuss i
alternative ways of dealing with each situation. o e e

] ) )

T

s ﬁ.m -

Considering the needs of self, family,'employer'and society,

write a one-page paper
on what you feel is the most appropriate type child care for &o

rking parents.

PYRIEAR

RH L4
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PRACT I CAL #koeLEM

CONCERN/CONCEPT

*

What To Do Regarding Coordinating
Work and the Family o

HOMEMAKING SKILLS

. ' € h -
. s -

‘

- -

What Should I Do Regarding Achieving A . AsSess :?z ﬂﬁpactcbf tFmin‘ N »
Balanée in the Family and Career Lifestyle? . composi on upon work ' \;dzxg o
. . . . . ~

4 ’”

Effects of Family-on Work/Family Composition E

. - ,. ;:

. . . ' —“ s ) ' ‘ . r

PROCESS S X — — ; = '-_/4 . .

e SKILLS CONCEPTS N 'STRATEGES L .
RUE Number of family Prbvide examples of how sim 1e situations can bg;ime complex as the;ﬁﬁhher of persons i
members involved increases.- ‘ . ¢ ’ ' | 3

Qr-Lunch for two - Ldnch for five or six with each person having ’

* _ -various time schedules#\ \w) 5

--K family with both *J!’" > A family with Poth parents and three teenagers ﬁ

( . parents employed ’ employed. _ t. P

. -~Arranging a vacation ———')- Arranging a vacation for seven. 4

for three ’ o ' g

. Discuss the need for skills in management interpersonal relations and conflict S
‘resolution. _ . Igﬁg

GOALS
vALUMS
PACTIONS

‘Spacing of

b

children

1

Arrange a panel of emplaoyed parents to determine hovgppacing of children can affect
employment. Are the effects related to: type of. employment, extent of involvement in.
" employment, if and when one seeks employment?

Create the "ideal" pacing of‘children te coordinate with the "ideal" job for you.
. Discuss if and why some persons might find "no children" an alternative of family
cpmposition. _ . o .

N . .
. . - T S
,or N . . f . . -
A ——" ? . . . X !
RPN 4 - - ‘ I i 1
- uy T . Al ) ) s ’ ' .
L B . ‘ o . vy . . . \ .
1

]
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STRATEGIES
/, SKILLS CONC‘EPTS » y ‘
- Fertility Given that number and spacinq, of childien are important fact 1ated to work/family
choices oordi\tion, determine fertility choices available to assist in gained desired spacing.
3 . sing the following resources, consid amily planning methods most compatible with
‘ v / personal values: : ' :

»

v
7
14

‘ Ex t»ended fami ly

- ()

N ”

»

M Use a graph or pic’t/c}tia

. Define "extendeﬁ\Jfgmily? | . .

»

~-Planned Parenthood';peaker(s) \‘\k ‘ : o _
~-Textbook materials ) - ' :
--Medical personnel (nurses, doctors) ' - % . ; ¢
-~Medjcal resource books 1 -.»'

- --Adoption Foster Care Agency )peakers j . . '

’ -
Discliss the respbn;ibility for. both males - and femal s to consider fertility choices.
Usjng the practical’ reaqon;lng approach show how'a couple reaches a decision relating

to fertility choices and spacing ‘of children,

e

ecfmique to depgct your e tenaed family. Indicate those ]
family#members’ you -intefact with .most closely. Indicate those family members you ’
can rely upon when necessary. - . . . ~
if exteqded family members are "a help or
Ask for examples. : : ) /

rents to determi
the work wor

»

&
Interview working g ;
hindrance" related

pwcal reasoning process to detemine what .action to take.

.

Use the

--E/‘ Aunt Beulah ‘enjoys taking care of chi:ldren./'l‘hough she s busy and active
in the community and works at various freelavce job q’he'cpmes having Ed's
children in her home. : ' : -
~-Pauja's father had several heart attacks when he was in hig Jate 50's, He is on a
rigid diet and needs- periodic medical assistance Paula 1s’§s only child and.
Paula's motﬁer died several yeatrs-4go.

_—-Fred 1as moved,,from the South to live with his-older sister'and brother-in-law,

Jessie and Hank. 'He plans to finish high school in the next two years, Jessie
and Hank are pleased to see how their preschoolers and Fred get along together.

project create vignettes showing how any family composition can successfully

‘As a gro
-‘incdpn;§te work and family but that some compositions require more coping, organizmg
‘and pl .

ing than others.
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. ) - ‘ L . | . , WF 2.16 |
PERENNIAL.PROBLEM " What To Do Regarding Coérdinating | _ ) | ;
. ) H :
~ ' Work and the Family . EﬂFHAK'N K'FLS ;
PRACTICAL PROBLEM What Should I Do Regarding Achieving A Investigate transferable g skills a l
— Balance in the Family and CareerelLifestyle? \ ' - " ' f
. . V ' - \ . @ Il.
« -CONCERN/CONCEPT Effects of Family on Work/Transferable Skills , : f o . ' %
~ e ’ ‘ ’ I8
’ N .
PROCESS . S ‘ ' ' .
SKILLS cONcePTS | | STRATEGIES. | TN ¥ oo
gRv:) Home/family NJIn small groups brainstorm to identify home/family skills which can be appljeé)to work., Qg
b skills ‘applicable| (Preparing meals, acting as hostess, managing family resources, repairing leaky faucet, -
to work: caring for the yard, painting the house, changing t‘e .01l in the car, babysitting for R
' yotinger brothers ané sisters.) Write skills on a large piece of paper. 1In small e
groups, brainstorm to identify skills gained through volunteeér work which can be qfﬁ
applied to paid workl(leadership skills gainedr as an .officer of a group, as-a teacher ‘;g
\ in Sunday ‘school, caring for children in nursery7® coaching Little League team, assisting ?L
swimming instructor at YMCA, takihg responsibility of younger children as camp counselor). y&é

Volunteer skills
applicable to work

157

‘Write skills on a large piece of paper, Share .lists of skills identified in both brain-
-storming sessions by posting them- round the classroom. Discuss similarities, differ-
ences and how these. skills can affedt an employee s performance on the job )
Move around in a large group w&th the name of a specific ]Ob pinned to your back. By
talking to members in the group,” try to' 1 1fy the job.' The only question you may '
-ask is "What skills do I already have which could apply .to this job?“- , N -

In pairs or small groups, interview an employer of an assigned career area. Tape . g
interviews. RAsk employer what he/she looks for ¥n an employee at different job ‘entry
levels and ‘what specific skills he/she would 1ike his/her employees to have.f Listen -
to tapés. Identify transferable skills, Select one job and write a personal job
resume citing your transferable skills for this specific job.
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RN

R

Read ret rences\pn how to use transferable .8kills in flnding a_ job, ( commended

referenc What Color-Is Your Parachute? by Richard Bolles. Chapter Nfne is most
—
helpful.} Seek current periodical reference, write a two~page report on how this

*nformation can be helpful to you at present and in the future.

N
Prepare*a bulletin board display using one large round disc and six slightly smaller .
discs, On the large disc write six or ‘eight twansferable skills .common to you and
your friends. Place on the smaller discs jobs Qhere these skills could be used. To
show the relationship ‘of the skills tad the jobs, place the larger disc in the center

" and the smallef ones around the outside. Create an eye—cqtchinq title which depicts.
the relationship of transferable skills to jobs.

L1

FHA/HERO ‘Research your community to identify those educational programs which offer
assistance to "displaced" homemakers. Interview a teacher in one of the. programs to. .
identify ways they help homemakers identify transferable skills and some of the skills

hey find common to their homemakers. Prepare a written report of your findings.'g

"Discuys in a written report how use of transferable skills,an be a benef‘t to -
emplojee, employer and society. _ : _—




—--acute stress .
e - Brainstorm ‘for tﬁn minutes to identify various types Sf chronic stress which, could
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PERENNIAL PROBLEM . | What To QQ\RegaEding Coordinating 9 L T , :
- . Work and the Family - A HOMEMAKING SﬁiLLS o ¢ BT
- N . o s Lo . R T
PRACTICAL'PROBLEM What Should I Do Regarding Achieving A : i?vestigate management of job stress T
Qalance in thefFamily'ana*Sareer Lifestyle? . i : - o 5
' - - Coew o \ . i ‘ \.f
' CONCE%N/CONCEPT 'Effects of Family on Work/Family Stress/Conflict ot f ) » . CeL.s
i . ) . | . . z ' . X . oL 'V "'\‘ . ‘- . . ' £ B . - . 4 .'.‘
. g L E P _ R ' . .oon
PROCESS : . L T " - T PRNY
SKILLS ' . CONCEPTS, _ - & STRATEGIES o | e T
) : " “ \ : . r R "
w o Types of stress (See Concerns ReBarding Effects of wOrk on Family/work Stress-2,24, for entry level K
- ‘ --chronic stress| activities. ) 2 - g _ — Y
\'\ / ‘e . .. . M . . R . ]
*/ ~N - . _infldence your performance on- “the job. Bradnstorm another fivexminutes to identify ?ff%
' e ‘ various types of acute stress which could influence your job performance.» List on .t
: ' -board and discuss. E . : oL ) .ff?
N S Discuss: these questions reggrding stress and the effect of 'stress on work : <) -
b -l s--Ta which type of stress (acute or chronic) is the. employer more 1ikely to be - o ;
, S ' sympathetic? Why? How can she employer help you cope with this type stress? . “‘ s
’ < S '(Acute, give time off, advance pay.)) - _ ' ¥
. : . --To which typeé of stress are-fellow emponees most likely to be sympathetic? . e
< ' ' . - (Acute, take over part of your job,. trade work schedules.) Lo

(O
e, AL

--Situations of which type stress-.are most likely +to be coverea in work policy?

. (Acute, days off for personal illness, death'in family, maternity leave.) e
——What provisions are some employers @aking available to employees which’ would:help <
i in coping\with chronic stress?. (?hysical fitness centers, shorter- workweekfwﬂpore r-
. .7 ~ flexible schedules, inservice programs, upgrqﬁing in training ) o - _n

a - ) . . . ) . - * ) v T
nd debate, "Not all types of . stress ‘have a negative effect on job perfor-
ter deba?e, list on board positive-effﬁéts and negative effects.A .

o

......
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Resources'for : Investigate various copiﬁ@ strategie§ for dealing with stress by reading books and
coping with stress| articles, viewing filmstrips or conduct%ng short ihterviews with workers. Idehtify
-~ : . strategies and 'categorize according to age groups where they would be most beneficials
S . ) )
Define and research assertiveness. - Discuss ‘how assertiveness can help in coping with
stress. . - o . : "
\\; . ’. . .
S 3 4 Prepare and presgnt a skft, case study, TV talk show, to address one of .the following

~questions:

_ --How sensitive are you to another person's stress? ‘ ' : ﬁ
. - - ~—How gensitive are you to the stress encountered by pe&ple in‘roles of authority? ‘

——In what ways does stress help yéu to be a more productive worker?
--What are_some self-induced types of stress characteristic of workers?

86

--How can a, .personal handicap be a stress to®d worker? _ ' ' _\i§;¥f

- ] ' . . A oA

Select an item from a group of items found on a table,; (A ‘snack Xood, ca;d with .1‘"\

RN REPORT DUE in red letters, memo which sgys——cafﬁ\home immediately,\ notice of dentist ° :

appointmeént, football, car keys.) List™all the ways this item could cause stress.
Share your list with class. . :
- . _ , .

FHA/HERO - Suppose "stress" has just been declared the No. 1 woxrk problem in the United

. QBtatés,‘ Design a citizen's action program which could influenqeuerloyers to alter :
. work policies 'and benefits that would help in eliminating stress. [Réfer to The o
General Mills American Family Report 1980~81, "Family §§rengthstand Strains at Work," '
for listing of policies and benefits.,) (Sample action programs--informational pro-
. grams, workshops, newspaper articles,.visits to legislators.) ’ . " A

. . . ’
. . . . ~ .

EY o

‘ SZEign'é protest sign against stress. Display_sign§ on bulletin board or wle ideas
_ from signs for application to T-shirts. T-shirts ‘could be sold for moneyfmaking -
-— rO eCt. W - - - : _' - * ’ T IS

¢ | project. - .

, ‘. . ‘ Identify a stress experience you have had recently. Was it acute or chronic? What
' mental and physical-effects did it bave on you? Evaluate how you coped with this

" stress. Complete *Stress Evaluation WOrﬁsheetu .
A - o s '
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PROCESS- " CONCEPTS - s smmegn@‘ ‘ )

SKILLS : Lo , _ . o
k ' - L -
A ; : - | Prepare a leafilet giving ways to turn stress into positive energy M stribute to
. s q classmate before major exams. . R ., ‘
- ] )' : -, i r' ; .

.

' b : Wear a stress "tab" for several ~Reep &\ log of stressful situations. Prepare
a.list of the most effecti s in which you cope with stress, : . N
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STRESS EVALUATION - .

' WF 2.17

1. Dﬁscribe stress; - ' .

o . A

ressaffectyou mentally? Phykically? '

»

— _.,':;-‘3:-'_74.: How jﬁd i; stx:éﬁs affect you 1n perfqrming your . assigned tasks iy
) DI w,pmqé At school? ' . . ‘
' ’/',". i ‘ﬁ"". . . ‘» .
. ’ e Hé!ne e . . P e —_

. '. ) » " T . r " . 3’ -l]_‘_.:
sChOO.l - ., n : . . ]
-y . . ) ] i

5\ List. resources you used and methods you devised in coping wiv ‘
your ‘stress. Which dq you feel Were most effective?
4

- '

- - “ o | - : | ) | - '

« 6. If you were 4o enéounter gimilar stress in the future, would you .
. use the same or similar ¥ethods in coping with your problem? -

Why? Why not? . ; . / ‘




oo Les
o il

e i 1T‘§ﬂ,m,;w,.; \ . DT . ¢_w
Q ) - . . . M XU _‘ . :}
s o v
4 s - | ’
;ﬂ | . ¥4 2.21 &
v PERENNIAL PROBLEM What-To Do Regarding Coordinating HOMEMAKlNG. S - — ~* \
— Work ~and the. Family _ . - )
) ’ ‘* ’ . - i B
PRACTICAL PROBLEM ~ | What Should;I Do Regarding Achieving A . Investigate compatible work 4
- Balance in'the.fa@rly‘and Career Lifestyle? family lifesyyles s 'y
- . »-e"‘ “ 3\,‘ @ .‘ ” - ‘ "&l. - 0) . " ) . | , “
CONCERNﬁfoﬂtEET . , Méfects of Work on Family/Structuring_QiLifestyle 7 . o~ ' ' : oo
- - ¢ o * / A ) ':,'é':‘
PROCESS |~ - ..o >
SKILLS . CONCEPTS =
" g ~ - g\q
’ a Digplay pig' .&‘ s
. \ discubsion ‘
{
: Relate episodgs from TV shows which 1ndicate variqus lifestyles. ' - .vﬁ
A
\ LY
Analysis, choices, Invite a panel of parents (male and female) to share what the members would call their ! 'i
.1mplementat10n lifestyle’s “why drd they choose‘ or. how did they de01de upon this style? . L';;
" “ { » ——Tradib10nal breadw1nne§ !P' —spual career - . “ . | ' v - \\nﬁ
“ ~-¥ia1® empldygigt_ B . \x>-!nf/rmittent employment. -« - S
\ -—mwo-person ngle career ——Absentee‘father/moth7& o L : )
\ : i

. A
Changes in

" tradi\tional"

lffest 1es

Using student at'bhalkboard ‘have students exchange ideas which. they have lived with

and/or depict s they have observed moré women wogking and how this influences changes

in- litestyles (Role exchanges;‘ wer birth rates; household Options-—communal living S
with. grandparents; more aftluent ifestyle ). ‘ , B S
If both parents work, liststhe jobs you do in your family and the time they '"take away"
from‘y@uaa\ compared to students -whose parents do ‘not work. React to your feelings.
Will you 44 what your parents are doing? Why or why not? : ' B ”
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Reflection and
evaluation

”valueg led to your decision?

gpmily) relations and community.

-1

\ - »
PROCESS - B
: STRATE S
SKILLS CONCEPTS T G}E
! Respond to the pane} of parents and study sheet *Husband-Wife Employment Combinations
Goaus . Describe the situation ‘which most appeals to you and the situation which appeals to
Tatehs -~ you the 1éast. ' Analyze the consequences’ and/or rewards of the two situations. . What

What if everyone held this value?

-~

Consider how your decision will affect you, your family (spouse, children, extended

* .

Individually, tomplete these sentences:

arned that traditional lifestyles are changing in these ways... _ .
~--J cAn see problems in dualgworking households such as...
eel. the most helpful in¥ights/learnings into working parents are. ..

l a1 l -

N ) .
~-I i§7rned that dual career families...

. »
A/HERO -~ Develop a questionnaire and interview five neighbors to take a poll of _
those working and non-working (unemployed because of choice or circumstance) adults, N
Détermine the differencesai\\lifestyles from your questions and/or observations. :
Share with rest of class, . \ :

[y r
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employment and. traditional breadwinner/housewife.' There are some’
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Almost universally in Ameriocan society, the hquand is employed. 'Whgk
differentiates family employment patterns is whether of not the wife y

works and what occypation each spouse' has. " _
. : ¢ N

. “ o . ]
Generally speakihg, two major employment combinations exist-—dugl ’ ¢

less frequently seen alternativesz two—person single career and , _
dual "career families. . ¢ © B

- 4

a [N

Both husband and wife work at paying jobs outside the home .
_ . . |

THE TRADITIONAL BﬁEADWINNEﬁ/HOUSEWIFE PATTERN: - ’ .
N B : ‘ , V T - . ™ T
The husband is employed and the wife is a full-time homemaker.

£
* -
¥ -

' DUAL_EMPLOYMENT PATTERN: | Lo ey,

{

5.-.:.'_" UPRRER

1

TWO—PERSON SINGLE CAREER PATTERN : - .

-

"ment. AltRpugh similar to al employment, the career usually requires

Resembles the traditional husbahd as breadwinner, but 1nVOIVés’/;e S
woman with social and home-oriented responsibilities particularly T o
designed to foster the husband's career. (example:  Minister's wife; B
boss to dinner—out to dinner with husband while entertaining clients).

-
-

7

DUAL CAREER PATTERNi

i
_. | e -
B6th husband and wife have careers which de@&nd social and physical o g
involvements beyond work timg and both place high emphasis on advance-

more extensive education and/or preparation and ‘a-high commitment to
the. profession, not just the' employer. It necessitates staying . _
informed of new developments in the field. . ° o w ‘. '
INTERMITTEN’I\-EMPLOYMENT: ' - : ‘ . a

<~ level-<job in her late teens, marries, has 'a family and drops out of

Is characterizéd by a pattern in which the woman has a relatively low ',

the work force. he¢ children get older, she begins to work part

time and eventuail moves on to a more substantial or full—time job - i

as the children become independent. _ e N . g
o N .‘) N ,,\:

- . .
- . - :
’
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PERENNIAL PROBLEM

PRACTICAL PROBLEM

~

What To Do Regarding Coordinating
Work and the Family

¢ .

What Should I Do Regarding Achieving A
‘Balance in the Family and Career Lifestyle?

e

'Effecjéfof Work on Family/Overload and

M
i
g
-3

-

HOMEMAKING SKILLS

3

4

Identify/investigate work overload

S01

r

needs, duties
and roles‘e”

o oy

Balancing work,

_How does life chsnge for you \and family'when person working/comes back home?)

CONC?RN/CONCEPT Interf€rence with Family Responsibilities ' 7
. ’ & -

it < . L - - Fd .: ¢ !
PROCESS ' < - — T — —
SKILLS - CONCEPTS | ‘ STRATEGIES ‘v. ' . ~ . 72
Overload, Listen to current records (and/d; "classics" like "Cat's in thé‘Craé&e“FT’ AnalyZe o Cg
: messages of lyrics, BApply them to you as they fit. . - . e K
;! Using resources, deflne "overldad" and. interpret how that would interfere with fam%ly" {%
: responslbflities. Apply analogy of ‘overloaded electrical circuit. . g
2 N . .. " . . . -i
) Invite a panel of women or men whose spouses are in jobs typical of “overlbdﬂffj::;;: o

; ~drivers, traveling salespersons living out of state or on the road much of the time.

AR A e e S,

Sl iR

Have studefits prepare lists of five" questions ahead of time about concerns they feel 3
about these types of jobs. Panel members react to their own situations and explain T
how they cope. Students ‘can direct questions to them S coe e

—-Wbuld there be diﬂferent implicaticns for men Qr’women in these situations? S
--What role models did t y have in their families? Did this affect the ease or - ~i:
difficulty Qf their jo LI S e !l L, '
. . S .-'.' °
Survey students in youz»school -about thelr parents' work patterns. Tabulate the.
results and discuss. (Survey might include actual time blocks awey from home father
and/or mother usually®spends, How muchwyork does ‘Father and/or mother do at the? "

*
-2

. -

..‘.

Write and/or illustrate with your own talents or collage presentation how you feel\as
a student about being over1oaded witﬁ*work/expectations from parents,_teacherS‘and
your own choices (job social life). T
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‘PROC E"s‘s
SKILLS

CONCEPTS
)

L A

STRATEGIE}/ !

“

£

Role play simulated situatians for balaﬁéing work ‘needs, duties and roles.
practical reasoning approach arrive at solutions for each situation‘

--You are a l6—year—old hopon student..
needs to have you care for her three kid

You have a

>~You are the coach of your %on's softball league,
/_ .« that your boss is coming into town td audit your. insuranqb books and meet with the
> rest qf your staff (you're the office manager) .

~

Business -is “down and you know from

the%last meeting that if business figures were not'’ up, you would be laying off two

peopleyfrom your.office

‘n .

~-You aré a full-time homemaker who has been invited to go along én your husband g
Your three+year-old was exposed tq.chitkénpox and* is allergic to

business trip.

seweral medications

“

"8 and 6, aﬁe both in school.

where you once wonked

T a ful} ~timed
steadil

y. The extra money made -
¢ enjoying freedom you haven't fel

&

Ygu  tell your husband you ‘don't ,think you should "go with him

this time ‘and his requgse is a negative, "Well, I won't be asﬂing you again!"
—=Until recently, ybu've beer?-a full-time housewife and mother.
You have an. ogportunityllo go back to the beauty shop
;You decided to take it 6n a temporary basis, byt worked into
You enjoy your work and your.customer clientele is building
stmas eSpecially nice and financially you are'
nce the kids were born; '

Ydur children, .ages

~--0One day your six-year-old says, "Why cén't you be home when I get home fram school
like you used to? Remember the .cookies’ and milk you uysed to have waiting for us?"

Your h

and chimes in,‘"Yeah I can't, even remember, the last time I saw an ironedl

= shirt in my(closet or my’SOCks folded--all they dre is- thrown in the draber'" You

eight—year—old announces he'd like you to-see hin in the spring musical,

but wonders

if’ you ll be able-to come since it 11 be given on a Thursday night and that s your -

night to work.

4 ¥

of the Bhlance..

\y K Y

-

\J

W

Recognize differences whiéh exist via "Balance Scales "

) n . wed
'_ - <
9

) -
Add to the’ llStS on bgth sides

Using the -
‘ . s

Y ‘ . 7 :,_
Youx mother has received a call that your aunt
(agés 2,"4 and 6) from now until- midnight‘

chemistry test ‘tomorrow ahd hive a B average in-the class now. -

‘The playoffs are on the same night‘
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PROCESS ’ % == PN ' -+
SRILLS - CONCEPTS - . 6 o - STRATEGIES . “
' ) . - ) . ) * i N A - ! ) pa
. L . A : N \ NEEDS, DUTIES, ROLES OF . . - € (\ .
. WORK, AND ITS DEMANDS HOME, AND FAMILY - - .
. - N— - - o~ w ; T - " , .
i ‘ --Punctuality )) ' i{r;ome‘hanagen .- N ‘.
. . ’ - ~=A¢cauntability - ~~Parent - : .
P ' --Productivity ~--Spouse : i )
- . - ——Interaction with \\\ Social role- f
g .. ' /Xther workers ~-Canfidante . 0 .t
’ « =-Tgavel --Friend ' : RS ~~ ' ~
REECE . Zi. ¢ -*onalt}l ] . . " v . P ——

L)

1

© they recall routings from earlier periods in their life.:
students at your. schopl,

N e . " /. : Al ’

Makeout cards with york demandg and needs, roles,_dnties demandsr—give students cards.
as. they come into qoom Halvg, students plaCe cards on app priate side of ”Scale" and’ N
react to "Balancing"“possibiiities. Write your . refctiong-to statements concefning
balanciny york, needs, duties and family roles. .Define, list and elafforate what the .
‘/Statement now means to yo Form small ggoups qu q;change your §lists and definitions ~
Compare 1deas——synppsize ;ﬁg'gpare with the class, - v o . .
"oy . ) e

Do twq surveys to determine the’ importance of routine..
_asking‘ubout routines or! patterns (bedtime, “nack time, meals, ‘recreation, ngading)
Ask them how and. why this is important, would it be o.k. to quit the routine. Ask if
Do the same sutrvey with ® . =
"How do ghe responses compare? Have the routines qhangei;, ¢ S

‘H&s the inportance of the rohtines’changed?

Interview ehildren, age 7 to 12,

¢ " ‘\‘ ’_. . q

. L y
Form_a round-robin circle#s) and, ask “students to complete one_of‘the foliowing‘etdg\—:“ s
ments: . . < - _ B
S . D R

"‘!ﬁm ay I. will want to be a pareﬁt and quit my joh bi use. .o ' - S
;g--I will pever want to quit my- job buﬁ%: believE\I wa to be a parént because... . 3
«-I will be a married career person bu X S

never have‘a ¢hild becgause...
ver to marry because... ‘ . .

e § choose
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PROCESS - B ' T . ' ' - .7
SKILLS .~ CONCEPT C o . STRATEGIES o | _
2 A b N ’ . i % N
SNC _ : o |1 Using short sstories, case gtudies or listings of appropriate films or. television
: L. ' & o programs which focus *on families in diffg:rent situations, individuahly resp(_md to
' v the following\questions » : ’
- o . 4
. y . | - --What is.an indiv1dual or family problem which is interfering with the function N i
. Y < of this .family? How is it interfering?“ : _
: ... 1 - o --Suggest some changeg in the roles, responsibilities and/or behavior of one or
$ ' T more family members that -would help lesssn or solve the ‘pProblem for the family, _
*« | - self or others in the community. L v ‘
t e . : : . " x o " /5 o
) FHA/HERO Discuss at FHA mee%g concerns of students ir{ ?rms of "overload", in :
, ~ o their personal: lives. Share Meas and offer solutions wh re/when possuble. '
é ' . . 'y ‘ - . - 2 ,' . _ ”
‘ - = S T
* - “ e N - - = 0 N
. ‘e A * oy
. FEE . N . . ( A
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- +| What To Do ReZ}arding Coordinating Work B . "
-_ PERENNIAL PROBLEM | and the Family . . HOMEMAK ING SE(ILLS . :
- o : . 4 : 2 . . ’ . . - '
PRACTICAL PROBLEM -What Should I Do Regarding Achieving A = Investigate parenting concerns in
. Balance in the ‘Family and Career Lifest_yle?" relation to the work world
. ) . - . _ ' - . . N " k\
. . CONtERN/CONCEPT | Effects of Work on Family/Parenting Concerns : B . :

l . / :
. .
N » -
. P
’ » . -
N .

PROCESS — - ~ - \ — a

CONCEPTS | . STRATEGIES - SR 4
o, — e — B . S
= i . ' L, Observe your teacher today. (Note to teacher: Appear disheveled, harried and odt of
o i : #sorts!) Note any observable differences~—have student write obseryvations on ch&lk-
. . "boaﬁ. Discuss any reasons as tg why she/he may ‘not be in her/his usual "form." -
. Y Write "GRAFFITI" responses on a Large sheet of paper onto which h&d been put i ®
. g o PARENTING CONFLICTS. (Note tdjteacher: This can be on an empty bulletin board . or
: . mounted on your chalkboard. ) Discuss result% .
, Identify parent In small groups researoh various parenting concerps and/or conflicts which exist when ;
. concerns/confli:g parents work. (Use Reader 8 Guide for resource articles which pertaintd these common :
IS o 'concerns ) _ _ , . _ .
‘ 5 .| --Time with family. ~ . S E
6 L T . | ,~--Perceptions of the world around you. S .
- © 1 o X . --Rea,rr”&emeﬁt of resources and strengths. g
_ .o R -»-Changns which are. anticipated when mother goes to’ wo;k o
I ' S 3 ~~How jops.»aro' shared in your home if" your _parent(s) already work. - g .
—_— o . g 4| --Special problems associated witR the young-child (0=5 years)
/ , . . . P ) 1 --Special problems assocjated ‘with'the 6-12—year-old child _
" S ’--—Spec‘ problems. associate"d with the 13-}8-year-old child, ‘ ' o
N S ' NP --Dad' share in the hpusehold duties which traditionally belonged to women (washing
. N ) L L3 o dishes and” clotheS', shoppinq, cooking, cleaning) s « 3
: 8 e ’ --Bow,mighi %he fa}nily un‘it be a*ffeate negatively/positively?
\ Q ’ . . . - .
ERIC . - SRR R SRS T T
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PROCESS
SKELLS

CONCEPTS

_STRATEGIES o /

i

GOALS
VALUEY
tactony

&

Promotion of
well-being in .
fam{ly units of
the-emg;oyed

)

Conditions fo, ,
success in dealing
with parenting

concerns/conflictg

+ How wWould you change them?

N K

L ]

\ Record the information on large pfsters-and display in the classroom
.pictures students find to suitabl

good communication. .’

Fill in with
depict some of the concerns/conflicts a parent
might be faced with when shthe has a job and responsibility of children. : .l

.o"

Refer to original set of concerns/conflicts (poéters around the room) ., Examine alter-
native sources of help for each problem. Consider communication patterns, and parénting
styles apd how a change of patterns or styles might be necessary.to lessen the
conflict. Read *Communication and Parenting Styles.

Break into Buzz'Groups and discuss what is involved in communication. Have student
spokesperson for each group share ideas orally and/or on chalkboard. o
. ' . b}
Discuss why communication is important in parenting roles when perents both work and
have so little time for this function as compared to the non-working parent,

! ) - 3
- )

Choose phrtners and do_coQPunication activities. Discuss results and ‘importance of

b

Share thoughts regaring2parenting styles.' Identify your own.bérenfs' styles. Will
these same styles work f¢r you? Do you feel they are working effectively at present?

1 . I d
* ’

-

gﬂbad the following situations. and dgtermine whether it would be a positive or negative

dutcome for the child(ren) of working parents.

'——No one home to talk to. -;’ : .

~r—~Sees e
- ==Mom/D d i me to start dipner.- =~ . & 5
+-Use phone until parent(s) come home. " . :

~-You.must ‘'watch brothers/sisters until parent(s) gets home.
--Watch T.V. all afternoon. 2 '
--You have ’the responsibility of making dinner.
v-Dad/Mom isn’ 't home to check if you're home and "grounded "

Yonaig}eaning on Satuxday. X . . v - ’}/{
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%

Target areas for
alleviating stresd
as working parents

‘Reflection

Al

-~You turn up stereo and play you mu31c while perforqing the tasks which

parents/others expect of you.
-~You dec1de togéall yourself off from school and stay home

X

Brainsee™m other

-
all da&

negathe/positive situations which are pres int when approaching

the same issues from a parenﬁ?s point of view. .

' Decide what styles/situations are mQre comfortable to you

not you accept?
your society.

“ Break into.-small

Which situations could

Justify your decisions as they.w1ll apply to you, your famiMy and

N\

groups and work through *Discussion Questions,

. . - . b
R .

%, ' : .

- <

IEE - Research several child care possibilities for each of- the'age groups.

—-—Tour the facilities and get the~prices of child centers as options (good

friend)

Select the one you would choose and state.reasons why'

—-Check with neighbors who may care for your gradewschool child and list groblems

which may be encountered there.

Would you be satisfied  with these ‘alternatives?

--What alternatives aré there for the 12 to *18-year-olds who have working parents?

What are some negative aspects .of these alternatives? Which one would you choose -

‘oY not choose?

FHA/HERO As a chapter .or individual project, velunteer to care‘for thigé brothers

and sisters, niece Jr nephews or neighbor children -who need .to e watched until *

parents get home.

sexrvices into the community arid/or neighborhood. "

Find out who-those "latch~key" childiren are and extend your

s

.
;
:
E
iRl
&
3
\
p

-
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° . com&umcm:lon AND PARENTING STYLXTS ‘

-~

At

Altpoudh effective family communication is not THE answer to solving a
family 8 problems, it is a’ way to approach the family's goals. It .
isn't a cure~all for conflicts between work and family; -however, it is

a necessary foundation from which to approach the tensions and conflicts. A

Communication is related to parenting styles. Rudolf breiﬁursk a promi~ ° ‘ .

‘nent family. life educator, has_identified several parenting styles: o

autocratic, permissive and democratic. RAnother style, mentioned in ”

other literaturey is ¢talled hypocritical' e LT 20 \
L] e ! k '

B

These four parenting styles may overlap, although -in each ‘we can see ap ' _
identifiable- dominant pattern ofaparent-child interaction. .It is gommph v
for parents who basically use o ) style to occadionally resort to charac- - '
teristics of the other pattern§. Yoy might consider some situations
where .your paxents have used all four! s : o . -
1) The- Autocratic parent reliés upon punishmént or the:threat of it to

-enforce ‘his/her dominance. , Children are considered irresponsible

‘and' incapable of rational decisions without.parental presence. The

parent's behavior is usually authoritarian, demanding, uncompro~ -,
mising diracting "and moralizing, Children usually react as campliant,’
Jdependent, resistant ‘frustrated, angry and -rebellious. _ .

2) The Permis51ve parent is nearly the opposite of the ailtocratic.

. Thesenparents relinquish to other institutfons (schools, churches)
their parental responsibllities to guide their children s behavior,
Children are ¥orced to make their own decisions w1thout parental _
guidance. :The parernt's behavidr i3 usually non~interfering, ron- . 3
directive and non~demanding, The children usually react as confused'
uncertain, angry, frustrated and independent, . . .

3). The Hypoéritical parents have high. standardss®or their children, but _ .
’ which they themselves have not- adhered.to., Théy have a "Do what we e
say, not what we do" style. The parents' behavior is usually con-. )
flicting, confusing,’ inconsistent and indefinite. The childrew react
by being confused, angry-and cynical ' iE ’

v, . . - n. \

4) Democratic parents believe their_role is'hesed on personal involve-
~ ment 3nd two-Way communication. Emphasis is on understanding,

reagoning, and clarifieatlon of values and decisions, Their !.’ e
standards and gxpectations for the children's behawior change as the .- |
childrén grows? The parents' behavior is interaction, . verbal exchange,_._-jgz

Btee

adaptability, ‘supportive, understanding and rationalizing.” The. - oo
children's reactioqs areatrusting, satigﬁiggJ accepting, understandi,_iii.llm
ing," impatient S

. . @ - . . - - [P I .'_“-‘:kéi
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source- Hbrk and Faqily, Fr&ends or Foes by Joyce Portner and Larry Etkin
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‘ B DIScussION QUESTIONS: @ <. .
, “ . , ) | Lo
! 1. How much time do you spend with your parents each day? What @6 - ° o
you do during ‘that time? How-could you increase the amount. of Rt
time you spend with-your parents and improve ‘the quality .of the RPN
things- that you do during that tipe together? . LT “_a,ﬁ_g?

~-

. £ - .-

] 2. ﬂThink of yourself as having a half dozen people, each pulling e
* - ~ h at ydh from a d{fferent direction: ~Consider how uncomfortable NN
.- or miserable this'would make you feel. How might you feel Af . .
. - you were one of the pullers, able to .see everyone else’ pullinq o

S “ ’ ooat the same time?: Think of the pullers as . .yaur - §0§: your )

. - children, a. community or retigicdus function. How would these.’

P " . - . opposing forces tear at yon-as a parxent or Spouse? - What could/
ST ‘ " would you do to alleviate, remedy or  ameliorate the situation?

_"Q: Think about your parents and- their style of parenting, ° Do y ot
e _ feel they could nodify their style to make the- 31tuation have Y }
_ _ . less conflict? How? Discuss why you should or shouldn't ehqnge . .

. et your style once: it s been implemented ) _ - S
. s e o - - )
1 Lo
4. Have yoy ever hand'of or..used a "family council" approac¢h in . . '"'“'.-“'ﬂ
, Your family? °'If you have, hOW'dld you ‘do it? Did (do) you feel. A-ﬁ.,- '
> it is a successful technigue? ) ot -

.
. . . L o
. . : . . .o
- . : ‘ : LA .
N . . . - . .
- - - SRR
' . - - > - -
f . . - R - A f ‘ A
. .
R »
a2 ” .

o

s
. S - » % :
. — _ummary of discué%ion should include: . b L 4 ";’.‘Z
T o ) o . ' AU S A
LR R . . * . ) " . . K 1 ’ ﬁ’ sy L7 -;... :
fe -—Quality of time spent togethep ' : %% LA | :1Frlfi¥
‘ | _ ——Communicqxion opportunities and how to improve and clarify A e “l
i 7 --Structured family time/activitiés are.important ‘enough to _ L
' pregede all ¢ther priorities. y B e
. .+ =-Solve -problems as they arise and be careful to meet individual _*ﬁ O
» ' needs, based on individyal circumstances.’ . e AU .
-~ ~—Recognize and accept ;emily unit differences——middle alass - - .
) families have ‘differertt values and punishment and will differ K IR
from "working class" values and punishment. sf . . - o
~ ' . ——Goodd and c¢onsistent child care. : QIR 1
. . - . . L [ i v .
R . » - | C
. . , . } ) d ) £ : . o
‘“ ! ° .\" ’ K \ N ° > » 1, .
? - ’ ' ""F - . ) .‘@ -‘ ’
' ot < AR &
o L _. . . v - } . " .
L) t N ‘i B ¥ /: l‘.
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PERENNIAL PROBLEM

What To Do-Régarding Coqxdinating
Work and the. Family

~

 HOMEMAKING SKILLS

-

i ’ $ ‘ g . \

PRACTICAL PROBLEM

Assess work stress and its

-What‘bhould I Do Regarding Ach}ev1ng A
effect on families

Balance in the Family and Cqreer Lifestyle?

.

Lt

-~

Y _
CONCERN/CONCEPT Effects of Work on Family/Work Stress )
. v . \ - . -
. d .
b . - - o v
PRO " A : . ' v ! N g
CESS - v
SKILLS CONCERTS , \ STRATEGIES =
T ’ . -7 .
\ Determinants Whi. do all of these. people and situations have in common?u. .
/ of stress --17-year-old girl 1earns her boyfriend has been killed in an auto acc1dent..

GOALS
VALUES
tACTORS

!

\/‘\\s

R
\

! Symptoms of stress'

——Buginessgerson loses a §$10, %OO commission to thelr .competitor,

Y --15-year-old boy approaches & girl to asl@ her out fér the first time,
' --Athlete receives a first place award for efforts in'a track event.
--You are about to tike your test for your, driver's license. , "y
--You are going on &n interview for a job you really ant ' _ N

‘ —

1 situations which heset.
hat would you call stress

o

Are all 51tuat10ns unpleasant? 'Brainstorm other stressf
families. S stress- good (positive) or bad (negative)

that is Had? (Distress.) How is*stress gadd? ) 3;

S

React to, discuss source and list problems and “alternatives’ (including lifestyles)
‘which you may consider in handling these symptoms before they become disabling,
chronic disqrders.' . : TN

Using *Symptoms of Stress’ Checklist, relate sy@ptoms of stress to your own instance.

)

F——Employment alternatives
-rSchool/education alternatives

--Personalbappeérance
--Personal* influence

~--Health .

1!

?

P

y

--Friends’ - # -~Mood swings, h
--Family. ' i --Habits - ‘ N

T --Sex --Liv&ng enviroqments , .
--Energy ' levels --Leisure time aétivities"' 2

~4

L.
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PROCESS ‘ N N N ~ :_ . — - - ‘
SKILLS \‘CONCEPTS . . . . STRATEGIES . o . | |
] Understanding Re8ponding to list on chalkboard identify" the two types of stress. (Teacher makes
stress up list to include examples .of dach type of stress—acute example might be going into ;
a skid on an icy road, ¢hronic examples might be mlgraine headaches, stomach pains,
- : heartburn, high blood pressure.) , i : .
{ - : : .
. --Acute stress situatlons‘bccur when there is.an immediate ‘threat to-a person's life .
,or physical being and the pé!son has to respond immediately.. . : e
i --Chronic stress occurs,when a crises situation.is prQlonged without any rest, or
) recovery time for your body. Most of these s1tuat18ns would relate to work/
family role conflicts. o : S _
15? L ) Identify symptoms which you would feel in each stress situAtion:‘
i . --Racing heart (acute) _ o ) '
- --Headachks (chronic) : “
\ - —-Gastrointestinal problems (chronic) _ oo .
. -~Shakiness after the "initial episode (acute) ot
> .] --Cardiovascular problems (chronic) : ‘. ..
o -~Heartburn (chronic) - '
Tt ' ' | stages of stress Imagine yourself in the following situations. - Put ‘the situations in ‘the order in which :
‘.‘ they would probably happen by placing* 1, 2 and 3 before each episode while keeping in LT
. T 7 mind that our bodies produce a.definite series of reactions to st{ess——ALARM, RESIS- ' :
. / TANCE, EXHAUSTION ‘ : . : _ ,
- . --You are' on your way to an important. appointment at work after: having_a.nice breakw.- :j
fast with the family when the radio announcer states the time and it is one- hour _ »g
later than you think it is, "Is there anybody out there in radioland whor-forgot = = o
. to set their clocks ahead this weekend?“ the announcer asks. Darh, you reminded - . ﬁgf-mf

your spouse to do that!’ " .

--You push the pedal to' the metal-and when the high semi suddenly changes lanes to =(7k
be in front of you, you put on the brakes hard enough to swerve and narrowly miss R
the car(s) in the next lane. : ; :

»

—-You arrive at work to discover the meeting which was scheduled wastcanceled because
your client forgot to set his/her clock ahead and missed the pl&ne.- -

3
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' PROCESS : . . - S e ) " - ¢ . )
CONCEPTS : . STRATEGIES . | - _
KILL\S : S ‘ ; J J e ' : LI L1 L
o L:&tterns of .  'I',Read *Stress Pafterns. Using current resources, develop a‘list of stress patterns o fg
' ¢ tress (optimal, typical, hazardous,,dangerOUS) What do #hese pattérirs all have in common? k
\ hS ) i L Weat is the most important ‘pergbevtive to keep'in mind when dealjmg with stress
_ . \ o, patterns? 'What pattern(s) seem to. .prevail in your life? T .

@
.

L4 _Reactious to ‘How do you react when you re under stress? Imagine this predicament- You have loads B

) stress -of homework tonight! When you get " home which of these reactions describes ,how you . c
s . ’ . would react to this stressful gituation and possible consequences of your reaction? oA
Py T - | sITUATION ¢ y E R - ! ' ReacTION | :

oo e _ o, --You do it but it won't be up to your usual level. ' * Tolerance ) 2
5 T : % --You ‘eat or play a game ‘'with your brothers/sisters until, after o v '

\ ' dinner, then try to do the best you can and forfeit T.V. . Diversion K
' . M --Go to your room, tedgéphone your best friend,'complain.about _ .- L St
- ) : ' the assignments, then take a nap. Mot ) \ "/ sWithdrawal
' o  =*Get high and pretend you never heard all of tha assignn;erﬁ:sa\ ~_Denial - '
x . : . | --Dol something crazy-——run away or be ttuant. ke ;tf ¥ ' TGoing crazy 5
,_ . ' ' --Call in sick because .you really .are silk, \k' o Illness ' _,L
.- . ) - s - T ' -~ : ' . : : ‘
’ Meaning of ? The following statements are attitudinal statements~—they convey a feeling y¢u have o

. stress in work ° about a situation: This situation may or may not have ever existed for you, but you oy

| still feel something about it. Find out what your attitudes are. ’I'o begin to do T
) r this, number your paper from 1 to 10. As fhe statements are read, quic:kly react %

? : o .| without ‘thinking about whether yqu agree or disagree. Do not worry if some state-
' ' ments qontradigt bthers—-maybe your deeper feelings about work are cohtradictory.

3 --Work is a bore because it takes you aWay., from the things you. really want to do. o \
“’" ' —-~Work is a ghallepge—it means always being given chances to try new things. C L
' You learn new ;?}iings about yourself “too. R
--I don't know w at work is, bu_t for seme reason it concerns me. 1
. --Who cares. aboit work! ' You have toﬂag it, go you do it. "o : : e
v . ’ --I - like the idea of going (t(a/mrk It means being around people all the time . I

\ and sounids O.K. ' ' 194
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_ * ) ) --Work. means money and money means independence. IE%:nnot wait until I'm on my own.
v A ' : ——Whenwgou work you always hwve to do what you are told. Who needs that?

' --I know what I want to do for a living and I can't wait t6 start doing it.
-=I'm not sure what I'm going to do, but I look forward to doing it. Whatever
. it is, I will do my best. : :
A --I want toggo out and work. Work means success. I'll be something and people ?
: wilzrrespect me., : . ) ) '
- } - : ‘ .
Which one suits you -best? Which one suits you least? Do you know why? If so, why?
) What are some of your hahg-ups about work? “About having a husband/wife and children
. . : when you work? How would one job seem like stress and another job seem like play?
What is the co@qgn factor that separates "work" from "play%?

‘e
- ¢ . Al

, Functioning at - Brainstorm categories of jobs—working with ideas, working'with things,'working
your hest people. Identify characteristics of pecple in each catggory. Wha;c?éiitional factors
: should you consider before'Choosing a job? : ' s :

gl

5 . : 1 :
- _ Brainstorm fdbtors which permit/interfere with functioning in the job, therefore
: creating stress in the life of those around you, ﬂpu, and the society in which you ”

. live? How would you coﬂe with these?

~--Varying needs for fulfillment outside the home coupled with the traditional values
' most people have about women staying home and raising the kids. . :
_ ’ ) : o . --A "good" parent hasg time for- their spouse and children, therefore punctuality often o
. N .
: ' : is achieved at the expenge of the family. -
_ --No support networks 6 call on in case the babysitter or wife gets s}ck and cannot
¢ _ o fulfill expected roles for you. y , : s . -
o ) ' --Stress is more evident in women than in men over family/work conflicts (more
) : ) » flexible roles, less stereotyping). S ' .

] ‘ ) )

N L

'

_ After conSideflng these options, take ‘some time® -to ponder what you ‘usually do. Can
LR \ ; you see yourself doing the same thing several times? This may be a pattern which

you are developing, -

e



\Xo}

WF 2.24

RROCESS

_SKILLS

QONCEPTS'

. v STRAﬁEF]ES

v <

4

lk 1&

I3

1.. into these c1rcumstances

' - - - ——y o—

Keep a journal diary of stressful situations throughout a six-week pberiod. Identify
the”situation -and record how you handled it\ See if you can create a graph and record
the frequency factor (s) involved, Is ‘this “way-of handling stress going to be benefi-
cial or detrimental to you? What might you have to do to- change? (Consider options
mentioned at beginning of subconcept regarding alternatives.) ' -

| 3

Select one person (male or femige) to St nd alone in the middle of the room—this
person. is the worker. Another person of he opposite sex from the worker takes the .
"right hand of the worker (thAis-is the. spouse)‘ Another person (either sex) takes the o
left hand of the worker (tjis is the firstborn chil]q). The second born child grasps

the wotker araund the waist with both arms from.the fraont. Another person grasps the
worker with both arms frdm around rhe hack (widowed mother/father of worker). (If you

want to invz:ve mo¢er people, two more people can each grab a leg.) ’ . : : égb

S assembled*» ave everyone pull gently and slowly, but flrmly, toward

eels the pull...then FREEZE. The worker will begin to feel
stretched, uneasy, uncomfortable and miserable. He/she will even fear he/she will

lose balance %@he worker cannot stay in this position forever. Get responses from

‘the group (audience or those in the skit) as to how the worker can handle these . areas «
of stress/being‘sulled in all d1rections at. once ‘

After. group
- themselve's until everyone

——He/she can decide tp’ endur® until he/she gets 1ncreasing1y numb and no longer feels
anything,
-~The worker .can get out by using brute force and some family members might acciden-
tally get knocked down x

be experiencinq and feel gul]t/ and blame him /herself for not being"
what he/she wants . The blamn may be projected to the family for getting the woy Pker
Fﬁr]inq» may arise that the worker is mean, unloving and

" ‘deliberately hurtful - . ..
'—-Th.eworker"may collapse (bn cominq -;ir}' holpless, or die). ' o
~-The@worker may make deals nd bribes he/she can 't keep. Feelings of distrust and

beir® let down will develop .in the family group.
5'——The worker can yell for help~—br davelop relationshlps Outside the family,

Some of .the pulling .forces will conclude that the worker "no longer cares."h.ﬁg

~-The worker ‘can look at each member of the family and see the hurt/conflict each may L
le to do g )
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Assess yeur
N
stress level

~

this

bind’

p

-

problem.

'IEE Use the *Feel Wheel on a reg
g}aphs which would showkchanges a

Y

) *&

lar.basis every day for a six—week_period
E?tpg that - time.-

~

aorx

to what they actually did in class during that six-week

influenced what you did in class.

might be affécted.

©

\‘ L4

74

»

-

’

Use *Problem Locater Sheet to evaluate your ability to 1dent1fy and work throuwgh a

After working through a personal problem, try to identify a problem which

wouligbe (or_is) present in the home where both members of the family work and solve
roblem in the same .way.

If plme permits, the worker can role play all of these ways of gettlng out of his/her

Plot

how’ you felt and relate

ading period. .
and discuss  (or write) what caused you to feel positive and/or ne&gative and how this.

Relate these results to jobs and how performance

f

-FHA/HERO-Uée *Feel Wheel regarding meeting chapter projects/activities{

L ‘)"’ :

.

Observe

e 3
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: book’will bé very helgful for you. ' 1f you scored over 225 points, your

- an appoiptment for.a checkup with your physician.

- - SYMPTOMS OF STRESS CHECKLIST

N »

Score each symptom from 0-5,

0 QNever experienced -, ' _ R ~+
1 Experienced once ’ !

2 Experienced.more. than once in a 11fetime, but not monthly

3 Experience 1-3 times per month . - . ’ .
4° Experience 1-2 times per week' _ 7 A
5 Experience 3 or more tjmes per week

N ‘ s [ x
REACTION/SYM?TOM . Score REACTION/SYMPTOM e
Pounding heart . Troubled breathlng‘
Trembling/shaking / Tics
Teeth griwding - MStuffy! sinuses i
Inpsomnia (trouble falling asleep) ¢"Seratchy" gr sore throat

Frequent urination 7" rendency to stgrtle,easily o
Indigestion (upset stomach) ______ Irregular menstrual cycle
Stomach pain ¢ Anxiety . (feeling "upfight”)“'
Headache Increased desire to eat
Migraine headathe . ¥nability to respond sexually
Fatigue / Accident proneness T *
Constipation o Eczema} ’ " . v,
Itchijngglkin (dermatitis) ) . Hair loss .

Acne N ~ _______ Sore muscles *in limbs L e
Bln ' o ' ; Waking wp early and being

Loss ppet:bte :§ " . ' * unable to go back to sleep .
Nightﬂares o _ ﬁw; Waking up often at night
Recurrent dr'eams . ’ "« Biting finqernalle/lips

"Lump" in throat { .Cold sores = | ,

Sore or terse neck muscles ’ Mental. confuﬁign '

Dry mouth » Absentmindedfiésy .
Sweaty palms” ' ) Inabilitytx)concentratecnxa task
Excessive perspiration . ' Crying ' :

@old hands or feet o -Feeling "blue" (depressed)

back pafn .. T Lonsidering suicjde
;SZes N . \:) Atteémpting suicide

ght" or sore shoulders Increased alcohol use. ?

Diarrhea - : i Increased drug use
. Increased time spent sleeplng
—_— Y
: Other
WHAT THE STRESS: SYMPTOM GHECKLIST SHOWS N - : v o

+
-

1 -
The higher your é%ore on the Stress Symptan\thecklist, the greater the like—- '?
11hood you are.a yicthn of stress overload. Almost eVeryOne ‘has experienced
9evera1 of these Stress-related. symptoms-at some time’ during his or her life,HLE
so scores between O and 100 are normal. If you scored between 100 and 150,”}’ﬁ§
your body is telling you that you aré in a hiéh—stresscsituation, whether you
are aware of it or qot If you scored betweeén 150 and 225, you are most T
‘likely in a chronic stress situatlon, and the suggestions provided in this .

chronic stress. is very severe, -and it might be a good idea for you to make o
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PROBLEM LOCATOR SHEET

AN s
T3
l
1. Identify the problem which'seems most 1mportant to you at this

. time. : )
N N N .
. M
. 2. Does your problem statement include the person who is hurting or
feeling the "pinch"? If not, rewrite your problem statement to
include these persons. ' '
- g .
« . A s .r'
. L . ,5
3. ‘Does the roblem statement include your ﬁgolvement with the '}

problem? “"How are you feeling?" "How does the problem affect you?"

€

]

4. List who or what is causing the problem - (E.g., others, employer,

total group, family, parent.) Avoid the response that- everyone_is
causing the_problem—this ‘is seldom,hrue .Be specific! Maybe
there is s§§§thing in your own personality that is causing the .

problem. be it's the way you perceive the problem and there
really is 1 problem at all. - . N :
« -
4 . ¢ )
. K
. [ Y
. ) )
5. Identify the kind of problem it 1s¢ (E g., communication, time S

{or mismanagement of it), confliﬁt of values, inability to tolerate
certain kinds of behavior, lack oFf skllls, inadequate resources,.
Be specific! - - 7\ : - : . '

Now, state your problem again Tuclude all thg elements llsted Lo
above, .
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" . Rl E What To Do Regarding Coordinating bl '
RERENNIAL PROBLEM Work and the Family HOMEMAKING SRILLS
? what Should I Do Regarding Rchieving .} ‘ Investidate occupational choilces and
PRACTICAL PBOBLE% Balance in the Family and Career Lifestyle? select an occupational cluster
* CONCERN/CONCEPT -Effects of Work on Fam}ly/Occupationél Choices !
PROCESS ; ) ' ' - _ ; ~
CKILLS CONCEPTS : - STRATEGIES - . ,

r 1

7

299

Self identity

Pick an object out of ‘a large bag or off a di§play of objects on a table. (Teacher
collects various objects.) Compare the object you selected to an occupation. Tell
why you chose the %Fcupation you did to fit the object you thase, (sciBors might

represent_ a supervfsor(or personnel director who has to be the one to determine who

gets hired/fired) (cut) Would, this occupation fit the one you have thought of your-
self as having? If %0, ‘H’!\‘% s

£ not} why not?

Refer to bulletin board. (*Buylletin Board Idea) Discuss how such components fit

into Occupatjional Choices. What other consideratiogms would a spouse or child(ren)
necessitate? - - , = _ .o

)

2

Do *Personal Traits and *Self Inventory. Considering. your orjiginal combination of
abilities’ (skills, aptitudes, natural talents, interests and work preferences),
what changes in your life will occur when you get married or have children?

~-Are youl the same perscn you were when you took the job? (Are you still "good at"
‘what you wére "good at'; working more and enjoying it less?) .
--Do others think you are happy in your work? How would they know? (You couid ask

opinions as you perceive them to be— (Do they "bug" you? Do you feel you are
~doing your share of the work?)

Do you feel you are contributing both at work and at home?

‘v

, your fellow workers, or:if mature ‘enough, maybe you can "read" gpur co-workers'

--Is your. family understanding of your occupation? Do they appreciate what you do?

WIS DAL S T e U e e L e e e S
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Personal

information »

j - . 1
Obtairing occu-
pational

-infbrmation

AY
A}

e ¥

‘futures?

require training or experienc

Compose or do a Self-Inventory—a written description of your abilities, interests,
work preferences and present values. Add to your self inventory* the things others
know about you (paxents, spouse, children, teachers, friends, employers). Include

. bPast reporxt cards or list what your grades-have been, but remember that although

grades show you how well/poorly, you have dom?ijla course,etggy do nat always indi~
cate your capabilities. Condider that hard work, new and go ideas-and real

_interest %an make a major difference in whetheriyou will work well or just fair.
- Take some tests (*) Rating Your Abili ies, Charting Your Interests.

“+

~In writing, name four kinds of information about yourself that you should use in

choosing an occupation. (Remembqr to give yourself room to grow and change- through—
out life, -but these basic steps in choosing an occupation can and should be applied’
every time.you think about‘making an occupational chang eveh quitting your job all
together.) # List three ways to find out iwformation about yourself.-

.

Brainstorm ideas regarding types of information you want to know about various’
occupations. . ‘ ;_ ‘
\}

--Job requirements are those things you must have in.order to’'get a job. (Certain
,amounts of education or training, spe01al abilities, work experlence or special
licen31ﬁg )

—--Job descriptions tell you about the occupation itself duties, pay scales and
working conditions.

--Job futures include the employment outlodk for occupations and the chances fdr
advancement within the occupation.’ . -

)

.

i

What else might you want "to know about speciflc job requirements, descriptions. or
(College degree, high n cal ahility, driter's license}; your own equip-
ment, whether it is inGOOr or outdoor work, mé%sy or greasy, seasonal employmént.)

- v

Determine where the jobs will be during the next ten years by using the Occugation
Outlook Handboeok. In what arep(s) will there be the most jobs? D& these jobs

3@ Which job areas offer the most opportunities for
growth?* Which job(s) appeal to you the most? Why? The least? Why hot?

_::2(1231 ; ' -“I'

i



Jg

. i . ¢
- R .
-y
A . . .
. . .

. . . . WF 2.25

PROCESS
SKILLS &

CONCEPTS -

. . STRATEGIES ' :
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v
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N Changing occupa-
' ’ tions in yourx
lifetime

‘ ——Look over the occupations in the index\ ° . s ;> .

. fit into any other category. (R nursge would bﬁ different‘from a mechanic becausé of

did their ETEEtest work) . * )
) ' : '

Using as many -different resources as possible, collect data and list ways you cén find
out about an occupation, where those occupational openings exist and what experlence‘
is necessary;

—~Talkrto people in that occupation. ) _
~--Ask your counselor or employment agency for information. ' :
~-Observe workers on the job.

~-Think about your own work experience(s).

--Interview employers who hire workers in the occupatlon in wﬁich you are 1nterested
-—Read about occupations (Worklife and Occupational Quarterly publlcatlons)

——erte to professional groups for information about particular occupations. . ,
--Talk to members and officers of various trade unijons. . _ ' Ty s

h N ~ . _ v

Using the Occqpataon Outlook Hanabook flll out the *Exg}orlng Occupatioﬂs’Worksheet

)

3

--Sélect the occupation that interests’you the most. Y R

d ‘the artwcle, about tl;:;\\ o 1
occupation aand fill out the worksheet where %p applle .

' U T Y S N
List on a pié??’of paper all of the occupation§ ygu would Like’ to conglder Ih;your life- !
time. You may havg a long list or yo( s may be e tremely ort: If your llst,ls_long, .-i
put an "A" by those dccecupations. which.dre dlfferent yet very similar. (A mechanic (s k:
a mechanic and usually has the ability to take#apa and fix anything, so an aut
mechanic could easily become a computer répair person beriquse the skills, though §-

dif efént, are basically the same.) Put a "D" beside tpose occupations. which do

many reasons--not too much would be‘ similar in e occupations ) What general. stéze—
ments can you say about your chqices? In what general occupational areas do you have
interest? H w/mlght the job you do alte? in your 11fet1me yet be within ‘the same
general occ%Zational area? . . . . : '

+
v . - A

Do You Know activity (teacher writes on small pieces of paper or tagboard pertinent _
fhcts/triv1a about-occupations and/or famous‘ifﬁfonages who changed occupations ad& A
{ i | "(*

NN
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-

Considering
consequences on
family and possi-

ble alternatives .

~--Over 20,000 johs people can do for a liv1ng

-ZYou will ‘change jobs more than five times in youk llfetime~ »
-*Thomas Edison was told by his teachers that he .was too stupid to lear anything

--A newspaper editor fired Walt Disney because he had no good ideas. [

--Einstein was four years old before he could speak and seven hefore h¢ could read
~-Beethoven's music teacher once said of -him, "As a composer, he .is hopeless." o
-~You should. call the company you're interested in to get the name of the personnel . 1%f

manager or the person in charge of hiring and directly_conﬁaot him/her. '

-

Seleét an occupation and answer. then%&;lowing qgestions-_

-~How-will thls occupatlon affect $our life as a family member?

--What will this mean to you, your spouse, children/society? ) . _
--What sacrifices do you anticipate making? a .L
--What would this mean to your spouse and/or children? . ; S
--Does this fit in with your values and standards as a family member? If so, how?

If not, what may you have to modify or change? At whose expense? - . .
. ‘ . . J

-«
. [
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exm.'omﬂe OCCUPATIONS WORKSHEET.

. : - i 3
Student's Neme __ : — _ Date \
Tlﬂootoecuutloo loboo:plond — : J

. List the names of booh or other mt.ﬂlh uud of persons interviewed

A

" #3eh Requirements | : . \

What education and/or training is needed? - —_

2

List any specisl stilities nesded (verda), Wuw. mw. otc) _ —

2 L

Doyounesda ﬂcomo or special cmmcato to do this work? : | .
List any other n&olmn for this occupetion : : — '

“ . “ . [N -

What are the duties? . ' — i

Check (- the kinds. ot leﬂs that are related to this oecupatlon ¥his question may be omitted it the information
is not avallable.) _ oy

O ertistic O computationa! [ ltersry D outdoor 0O persuasive
O clerical © O mechanical O musical O scientific O soclal service
Check () any npocm working conditions usocmod with this oecupaﬂon.
O routine, unchanging work (@] \my little movement _~ O highpressure work
O work that changes a tot O, heavy physical work ) O much travel
O work under supsrvision 0’ dangerous work D sllinside work .
D work without supervision O night or weekend work O toud noise
O workmostly withothers - O extreme heatoroold : '
0O work mostly slone - O getdirtyorgreasy . .
Does tho occupation have any other specisl working conditions? Describe them.
wn:t is the pay or pay rangse for this occupation?
Job Future S | )
What arg the changes for advancement within this occupstion? ' !
. N
j - . ’ ‘ - . R ] > ]é
What are the chances for staying employed in "ymuon (employment outiooh)? o , .
. ‘ -
| ) _ — T
hfcurom ‘oo . : : .
wm srethe mnlot udvonwn of this occnomon? : ¥ _—
o | o - ¥
What arq the major dlmnn_tm::ﬂph occupation?
a - . ' . : ) A ~

)

Source: Employability Skills Series, Florida Débartment of Educa¥ion. -,

e B, .<.:5?_,:.,‘ — - l...\.::.|':2.9_ . -
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How to find out |
information about yourself

‘WF 2.25

[

How to find out
Information about occupations
. { ' ]
‘}\

Future

How o put these together

o .. - ’ . \ ./ v

_ Source; FEmployability Skills Series, Florida Department of Education. .
. ) . . . - ' _' ’, : . . . . AN . B . e
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¢

'PERSONAIL, TRAITS

In Column i;'list four kinds of informatiof about yourself you should
consider before choosing an occupatibn,

o

In Co®fumn II, describe ,each

3. (work preferences)

one. , . L
.‘x . 1 ' ) S 5 45 & >

k R . [} v
= . . ¢ . ot

- 1.%  (abilities) . . . . b
2. (interests) - . {i 1 4 o

. . ) A . B ‘ o
~ ) . ,.-f . g

! a ‘ '

- \
4. (values)

)

aead each statement apd assess whether it pertains go a-gerson'é - - ﬂg
interests (I), work preferences (Py, values (V) or abilities- (RA). :

Write the letter which you - “think appliks in the blank pretedlng each

~t
R " nA

statement (There are correct answers. ) o _ :
. ~ . \ - N J}'
1. I like to work alone, 2. . I think having Yots of frlends '
' ] A " is important., - - _ X
3. I.can type 60 WPM. - 4. I like to work w1th tools _ N
. . .. — ) \
- ‘ . b - - \:“5
5. I think having lots of 6. T like to play the piano._ T
"~ money is important R ' i

7.. ‘"I like to get good grades. 8. I like to write, ;
9. I would rather take - - 10. I am very good #ith numbers. B

orders from someone

else than make and be 12,

respongible for,de01-.
sions myself. -

11. I 1i@e'sports’

10, A 11.

J

I wouldrgather have a low-
paying secure job than a high~
paying insecure job.

A\ 4

v 6.I J7.A . 8.1 ’
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n : . : : . . -
~ SELF~ INVENTORY
~ ' ,. \ ‘
§ L4

" "RBILITIES: . . o

\ o List all of the ability areas in which you scored high~0t very high. .
, ) List your special skills and abilities. . -
| " *
! .

How much education do you plan to complete? Check (V) one. &

- ’ - ) v

&
high school B

vocational, technical, or on-the-job training -
two. years of college

-four years of college

.
- Y

oosoo

* more than four years of college o .
" a - P R ' » -’ -
INTERESTS : ' . \
Fl N ‘ ) ) p
List your three or four strong}est interest areas. : .
T W - ' <
’ VALUES: - -
List the three things you value most in an occupation. ' ) -
* - . . - A‘

WORK PREFERENCES :

oo Whiéh of. the ‘working situations desbribed thefe_ would yot like?

4

L, . o ) . . . ) g . P
- A : _ : —
.- . -.' - o . A N ) - > - . .
' Are there any working agonditions that you would dislike very much?

St

Source n\tployability 'S,k_j:l]_._s! Sqties, F"lbr‘i.dh\Depa_rtment o'lf_' Education.

*
s N

R
g "

2. @fwﬁ;@éw
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.RATING YOUR ABILITIE%

ot

\ ) . §
There are. numerous abilities! Mentioned below are a few important
ones when it comes to making choices for the job which best suits

. Yyou. Determine your level in eagh ability by ‘circling the most

'apprppriate number (1 = very high; 2 = high; 3 = .average; 4 = low;

5 = very.low). After COmpleting this exercise yourself, get input
from three others who know you well and have them circle the level

as they perceive you. (It might be quite different from your rating!)

» / ’ ° 4 N « A
.\. N ) . - \
Verbal .~ able to understand and use 1 2 o 4 5
) words and ideas in speak- | . . ,
N I ing and writing
Numerical able to work with numbers 1 2. -3 4 5
accurately and quickly '
. ) - -
Reasoning .  able to learn, understand S\ 2 3 4 5
* and solve problems o e - .
PR _ < ¢ ‘“
Perceptual - able to see differéncgs-or | , 3 .4 5 -

similarities in the things
* and world around you

Coordinatipn‘- BTeNto ude fegt, hands, r) 2 3 - 4 -5
: © and fi s easily and _

-~ _skillfully

What would be some skills and abilities not descriBed above? Think

about your hobbies and activities away from school. Given below are

-a few examples: - ' )

photography : ) -

organizing activities o ~ ]
good helper around thd house ) ) -
teaching ° o )
mechanical ability o '
high scorer on computer games '
work well with people . \
selling

2

.
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Occupations can bo grouped under one or more interest areas. Here are 10-baslc lw

F

) __.-Clulrﬂn'

.y

Your lntcmto
. _ Rate Your Interests

terest areas-used in the Kuder General interest Survey.* Try (o spol your major In- / , ' ) ‘53 WF 2.25
terests by rating them on thig page. If you have lakep an Interest test, you may use - . R . » ' .

the resulls in lilling out this form. If not, rate your Jnlerests on the basis ol whatyou - : 4 £ L -
know aboul yoursel{ and whal you've been toid by iriends, relativesseachers, and . - : o, %, ‘5_ * ,

counselors. Put & cigock (~~) in the box thal shows how you rate each interest.
. £

. . ) ~ &
.. Interest - R S Examples of Occypations 4 9 :
Area Do You Like 4 . That Share This Interest 2% 3
OUTDOOR" '\vou\ing outside most of the time? working with farmer, forester, ranger, lhlouc coach, ooﬂculluumd 000 .
. 4 - “animals and plants? R mlnlno englneer, construction worker - : _
MECHANICAL  working with machines, tools, engines? flxing thidgs?  suto mechanic, carpenter, machinisi, repaliperson, (3 [J OJ
: ' . - . . plumber ,
COMPUT‘MO'OMI. , working with numbers? accountant, cashler, payroll clerk, bu)lmupmon. 000 ’
{ math (eacher, stalisticlan, stock broker °, _ . .
SCIENTIFIC dlocovmng new ucu and Ideas, m.lyunomdlolvmo chemist, physiclan, physigist, 'onolr\odt. electronics :(\D 00 'ﬁl
problomo. Inventing jhings? uchnlclm. inventor . 5
“PERSUASIVE, ‘ dealifig with pcoplo. selling things md \deas, peisuad-  aclor, clergy, lawyer, pomlchn. sslesperson, teacher, 0o0o
.. Ing peoplo lo youv poini of vidw? adver{lising writer \ : . )
Almsnc doing evu"vo work with your hands, dulgnlng for eye  architect, hair stylist, artist, dancer, clothing designer, 0O D 0 \ -
appeal, wovulng with &olor or line? Immor decorator, lliusiretos, textlie designer . _ L
[ .‘k
LITERARY reading and writing? oy editor, hluorlln, mlm. librarian, news-veporter, . [J O O ’ E
o, . y luchﬂ S - .
MUSICAL ~ [listening .10 muolc. playing musical’ Instruinents, -cholr director, composer, conductor, musio teacher, ) 0 Dd _'
o singing? X padomm. bond member, munlc storecierk 7
SOCIAL SERVICE  helping Mﬁ,'? i : clergy, school counselor, nurss, onto\zoymonl counset (O OO e
v s or, soclal workor. ordetly, lnclm. paychiatrist - ¥ L
" CLERICAL ' knpfno lhlnos ln omn being precise and accurate?” booklmpu. file em. kmwmh operston,eacpiey, (O O O
wnoom«mtwoMno indoore? typist, ward clcfu. pcoomadu : . A
"0 Fraduric Huder. xmommmuumm Ferm £. (Chicago, Minols: mmd. Associates, 1984,9.8. ‘
Where do your 1nterests 11e accordlng“ to thls survey? ) ) "
* pid you know these. thlnqs about yourself? T . -
«® v . T ’ ’ ' . ' o .‘

a9

Seurce:

Employability Skills Serleq, Florida Department of Education

. I}EST copv AVAILABI.E L

Ty




~{ Identifying
| fringe benefits

IS

' - WF 2.26 "
PER ‘ What To Do Regarding Coordinating- : ' .
1 PERENNIAL PROBLEM Hotk and the Pomily I FHOMEMAKINQSKII_.LS
‘s PRACT!CAL'PROBLEM » What Should I Do Regarding Achieving A " JInvesEigate fringe benefits -
S : Balance in the Family and Career Lifestyle? ' N L
CONCERN/CONCEPT .%' Effects of Work on Family/Fringe Benefits
’ i . [} «
PROCESS x _ :
SKILLS CONCEPTS . STRATEGIES - .
] g - - ; 5
‘ Divide into two groups. One group will represent the company/oWner/ehployerf—the _
N v - other group will represent the worker/employee, Your task is to list benefits in -é
) B -addition to salany which you think you can give (if you are the employer) and those -
) ) .which you would like to receive (if you are the employee). These are commonly calleag e
\\ ¥ . . I * ’ '.

- "fringe" benefits. . : -

. * EMPLOYER ., ', - EMPLOYEE 5 . S
=—2 to 4.weeks paid vacation ’ - . . -~Paid vacation - S e -
--Hospitalizat¥on (full) ' --Paid sick leave - . vk
" --Dental iné@@ance (partial) -#Paid personal leave (5 days/year 'ﬁ;
~--Prescrjption ingsurance . . - -~Hospitalization : . S
-—Company car . i\*\ ' --Dental insurance (full) 3
<=-All expenses, mo-gaestions —--Prescription insurance | R
-expense account TZ . Lo : -~Picnic at Cedar Point Lo L ;jﬁ
——Bongs‘of”turkey at Thanksgiving : --Christmas party . L :ﬂ
9 : : )
Rank order each list of benefits. What would bé the most important for%yQu? Your -
family? What would be the least beneficial for you? For your family? ‘ 1 ) Sy

i Lok

v

Decide what other aspects of fringe benefits would/could be ,offered by helgmp%oyer?
Detide what other aspects of fringe benefits would be appreciated by tp“_employee.

v . ~ R

Y : . : SRR _ R
.o L R . . ) o
e . :
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PROCESS - ' L
{ SKILLS CONCEPTS . | . ‘ .STRATEGIES.‘ _ _ . ‘
- Cost to employer/ EMPLOYER EMPLOYEE | S
employee | what are the costs of the benefits? Can I take my -husband/wife along on my business
’ Can I Afford to offer them? . trips? .o
Can I ,afford not to offer them? Do I need the benefits or would I rather have i«
’ ‘Who gets what? (Paid vacation - the money? NI
. : length determined by _seniority " Xt I happy with what I'm doing and feel a high ot
or does everyone gég:?he same.) level of self ~satisfaction?
. . , g Do the benefits I gixg _make me ‘ Is the low salary and job security worth all :
' attractive to a certain age or of the "extras"? - R :
) sexual group? . Is there a pension plan and how good is it :
¥ Who gets a company car and who- compared with what I gan get somewhere else?
— - receives mileage costs?’ . ' Are babysitting services offered?
%: Do I give bonuses, incentive or re there phgsical fitness facilities offered N
merit raises, or profit sharing? ‘'within the’plant? o ' i
_ | Can I afford to offer some or all How do they feel abhout using theé company car 5
P : , of these? ' ‘ for personal use—or do I have to leave it B
o Do men and women receive the same at the gar&ﬁ all night? " !
' benefits? . If I work at a restaurant, can I eat anything :
.| Do I pay relocating/mbving costs? . - and all I want? 5
) ’ Relate the questions above to an overall situation, What are these benefits going to i
. do to the rest of tWe comminity? What "hidden" factors are involved? (The company '
. who offers babysitting services might have a larger number of female employf%s-—how
would I fit into this structure if I were the male?)
‘Call upon students of multiple working families to share their own thoughts regarding
_ | what "fringe benefits" they receive. (Time alone to be with self and do my jobs at °
’ I my rate without parent constantly overseeing. - An opportunity to become a more inde-~
, pendent person and a more actively participating family membe¥, More money So requests
' | are not usually refused.} Do you 1ike your 1ife more or ‘Wess since your parents boﬁh
are working? Why or why not? : . -

Taa
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Reflection and
avaluation.

Referring to *Case Studies; uee the practical reasoningmp;pdéss to determine which '
situation would be your choice. Questions will be given on the.caseiftudies for '

you to direct your thinking. »

", b

As an individual or club activit¥ interv1ew at least flve people ~

—-Youhger/but established berson ‘who'* is considered se@f—employed (doctor, lawyer, ,
minister, salesperson, meal estate, person, contractor/bullder, architects, r
farmer, any owner of any small buginess such as a beauti®ian, owner of the local
‘eatery) . :

~~Retired person who was self-employed but ‘has sold his/her business. . ‘”f

--Older person who should/could retire but likes to continue working and does.

--Person who worked for a company and was "automatically" retired at age 65. ' i

, ==School teacher. ’ﬁ '

——Personnel/hiring director or finance c‘ﬁsultant for a large company.- : : ¢
Interview questions should ifclude thoughts about those thlngs listed below and hope- fﬁ
fully yoy should be able to generate some of your own. - - _g ;ﬁ

“-What qoes each person have as tangible and intangible benefits? : P
--Are ey satisfied with: their personal choices—if so, why? If not, why not? K
--Who would or should be responsible for the offering of«fringe benefits? /
--Who can change or request more fringe benefits? é- ' . \g
--Do the frindge benefits remain the same after T retire? . o
-ZWould the fringe bénefits continue if someone else bought the compafy? /;fﬁ
--What benefits benefit the worker only and which benefit the entire family?. : uﬁ
--What do you do when fringe bengfits like hospitalization aren't offered? _ “
-~How many dollars taken out of each employee's wages are "uhgeen" dollars which

must be paid by the employer for all of the "fringes"?
--How -have these fringe benefits (or lack of them) affected this person's outlook

or attitude on life, his/her family, the society in which.we live? <




N

ha da U DRI AR s P A At A
P

WF 2.26

CASE STUDIES

»

#l _ Ben E. Fits took a job with the local school system 15 years
ago. Since he teaches Driver Educatlon, he gets a new car every year
which allows him to leave the family car for his wife and children.

. Although his salary of (whatever befits ypur system) isn't the greatest,

he sure was appreciative when his hospitalization paid all of the costs

“for his son's broken arm and the x-rays his wife had to have last year..

He also said a personal thanks,when he went to the drugstore to purchase
his ulcer medicline at $30 per lOO pills and flashed his prescription.

- card and paid just the 59 cent Service charge. Just last year, although

he only received a 3 percent salary increase, the school boaxrd voted to

approve a good dental and vision insurance plan...just in %1msﬂﬁﬁ2n the

children needed braces and his teeth were in need of some necessary

restoration .care he had let go because he didn't feel he could afford 1t.
. - - ()

A few years ago his wife, Havemore, was offered and took advaqrage of

the opportunity to work as a secrétary in the computer/science' depart-

ment. at the local unimersity. Although the‘pay was low and the_benefits

didn't compare with her husband's, any member of the family could

attend the university tuition-free and rece;ve a 25 percent: dlscount

at the university bookstore. ' L .

All in all, Ben is a happy worker and the family funccions)well They
have enjoyed a modest lifestyle and apprecia;e the roots they have in
the community and the proxtmity they are to friends and family.

#2 Ron E. Rural loves his dairy farm, He's hadit for 20 years.

He has enjoyed the four children and the opportunit%%s they've had to
grow an work together as a family. "It was a real bréak (the first.in

10 years) when-fie and his wife went to Hawaii for a month two years

ago. There was a real feeling of satisfaction to know his 19-year-old
son, with the help of the other children and hired hands, could carry .

on with the round-the-clock duties involved in mapaging.the farm. It

offered him peace of mind. They had their share of ‘good times and a
few bad, but it seemed like they always would have food to put on the
table. If the hospital bills piled up like they did a few years ago
when his dad was sick, he just parcelled off a few acrbs of land and
sold it. He hdd been ablg to buy that back and more since then because
times had really been good. His oldest children were now in college
and the money has been set aside for the younger ones. ' He always felt
his security was in the land and his.income was controkled by how hard
they all Wanted to work . : :

It éounded silly when his wife, Renee wanted to go to work last year

at the local grain/equipment company, but talk about a changed woman!"
She approaches her life with renewed enthusiasm and her family thinks
it's the greatest: thing that ever happened to he¥, - The 20 percent "
discount she iets by working there suré ccmes in handy and made quite -
a difference in expenses at planting tine, PR

ik
o4

o
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Hopefully, the children will settle close by and they can add to
and expand the operation as he did when his dad was just a young
man. He's seen the farm go from 30 acres and 10 head of cattle

to 350 acres and 150 head. Imagine the possibilities yet in store
if some or,all of the children decide to settle close, by!

WF 2.26

o

k& wk
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‘Looking closely at the two case studies, make a list as complete

as 35u can of all the fringe benefits you see in each study. They
will bk quite different because the situations are entirely differ-
ent. Look-for obvioud (tangibles) ones and the not-so-obvious
(intangible) ones. ‘

- THE FITS ’

. . A

\L By

THE RURALS

-

situation.would you rather be in and why? What specific factors
influenced your decision? Why? If neither of these|situations
appeal to you or apply to your value system, feel free to write your
own example. List the specific benefits and apply  the questions
listed above to, answer in your own way to your situation®
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PERENNIAL PROBLEM |

‘

what Should ‘
Balance in the

PRACTICAL PROBLEM

What To Do Regarding Coordinating
Work an@/the Family .

s

HOMEMAKING SKILLS

.. DO Regarding Achieving A
Family ang@l Career Lifestyle?

4

WF 2,2

Assess the impact of mobility

on the family

7

.
ki
i
e
;€
Y
b

1

£

- - — ‘ ‘ . f;
CONCERN/CONCEPT. 0 Effegts of Work on Fdmily/Mobility : : g

' — oy . -} X 4 iﬁ

i . A ) , ) . ‘. -vé
PROCESS ’ : — 3 9
SKILLS CONCEPTS : STRATEGIES | o
| . fh LY il

Mobility N o Use activity Where Wbuld I Go? ~Write occupations specific to different geographic 3

problems slocations on different cards. .Iocate place on large é.s map, Write your name on ﬁ%

: *a Paper pennant. Pin to map at locatton. where an ggcupation of your choic prev&i%.; Rt

- Identify other locations or occupations until everyone finds a spot. Discuss/ #%

’ observe reactions to location of work Why ngve you chosen this gite? 3- “ﬁ%

| 1 ey
-4!" \\‘\ N

" Those who move

-

Discuss facts of mobility.

'--Typical American;

--Forty million pe

move 14 times in’ their lives, "t
ple move every year, or 12 million families.

X
- -~

--This“is twice as much as the average Englishman.

‘ni‘

~-The factory worker

--The married woman
~-The .unemplo¥ed factory worker

~=The executive of

the factory

- ~-This is three times as much as the average Japanese.

- N
\

-~Mémbers of a minority.group (blacks, hispanics, etc )

——The single woman

_--The young college graduate’

E S

--The. co&ple with no children.;c hcme

",,--rhg tauily of six whoag_non/dau hter wiil-gtaduatnﬂ

(retired or chilﬁless by

. e

~3(ffz'.

cioi655 L
£rom high sehool s

{

'Identify the,foilowing situations and sele&t those who Lould be most likely ¥9490

("]

Ve- .
Ry




N S
¥ “
’ N /
A N | | ’ ) . ) ) ."'. E . - WF 2'2“7
PROCESS - _ . -
skiLLs | CONCEPTS STRATEGIES

e

\ L]

»

Impact of moving

g:::;s .
| l on families

« ¢ -
-

Who would be the least likely to ‘move and why? In which oetegdry would you, like to
be? wWhy? ; . . . - -

-

- Role play the skits on *Skit Sheet. TLook for attitudes, ohanQes of attitudes and

overall effeots on the_entire iaMilyﬂ

19

. . - o ’
-React to the two sets of situations. Which problems in each situation are similar?

Which problemg are different? How is each member bf each family-affected?_ How does
age make a dpfference? How does sex make a difference? In which situation would
you like to be the student? In which situation an adult? Give five reasons for
your answers based upon how you feel. ¥

»
» P
A

. Giving consideration to all family members and us g the practical reasoning process,
which family would seem happiest, most stablc, most adjustable and more able to cope
with the changes which moves bring? Be specific and substantiate your opiniops with
pertinent and relative information, -

o
N .

Describe why pecople move (when jobs are scarce and skills are difficult to sell, 5
stages in lifé”cycle and what spouse wants to do regarding job)

Who usually encounters the most problems in a move? Why did you choose this person?

A - .
\

What benefits do you see byﬁmoving? Are thex worth the move?

ﬁhA/HERO Be or formfh "Welcome Wagon" system in your FHA/HER@ Chapter. Avail your—
self to those new students who come in throughout the year. Be. prepared to inform
* thém about school policies, social opportunities, different styles of different .
teachers’ and all the things you See as important in making a transition from one f@
séhool to another easier. : -

¥




qQ - . SKIT SHEET

WE 2.27
?
'

] >
#1 Todd Travyelér has been promoted. His family will move from Akron to
Atlanta. Thislis the twelf h move in their 1B yearg, of marriage. The ) . "
oldest of the three childref!, Blake, hag alr<ady at?gnded eight different i
‘schools: The Travelers make $60,000 a year. (Teacher: Insert .upper
level income apbropriate to community.)
Mr. Traveler's views— -
- -moves are a way to get ahead :
. —almost afraid not to move with the way the economy is v— ;
"-he feels he'll get stagnant if he stays too long in ore place : .
-» =he's Looking forward to\e change in climate and to a new pffice s

His wife, Idawann s views—- Q\
- -feels overwhelmed by all the packing and unpaoking involved
—doesn't look forward to seekimy out new schools, doctors, notifying
everyone they've moved ' :
-likés her home in Akron because it's cloge to her sister and the ﬁ
schools are good
-doesn't feel tye eXCitgment other wives in the company seem to feel
-feels like a temporary resident and doesn't really want to get
involved in commUni;y activ1ties anymore because it's always so
tempora ry
-she fully expects to move again in two years . ' ' L
-she hasn't been able to find a job but‘would like to ' \
-she feels isolated, lethargic and lacks confldence
- -all she feels she has left are the children

Black's views-- | ) ' : 1,
-afrdid he won't f£find new friends .
-every time he gets into extracurricular ag#vities and is doing e
well, it seems they move. It seems as soon as this happens in
the next place they'll move again
-he keeps suggesting to his parents that he be allowed to live with
his aunt and uncle to give him a chance to stay in one place. e
Parents won't approve. : - . Wb
. . £ 8
Dick the 12-year-old is beginning to feel like his brothet. Ig'seems
‘1ike he spends more time looking for new friends than playing with them.

~

M1chael, the 7-year-old is excited! Moving, is such an adventure.

**********************************************************f****************

#2  The Stayawhiles have been married for 18 years 1They have moved foir
times, but have refhsed promotions on four® other occasions. ,Mr. Stayawhile s
makes $33,000 a year :and his working wife, Lisa, makes $16, 000 a year. . B
(Teacher- Insert ypper middle lever' income appropriate to communlty ) . >

Greg, the father, feelg--

-he has not advanced as far- as he might have but has been able to .. :wé
Y see his -family enjoy a comfortable Jdifestyle 8
-two Of the transfers he accepted were when the children were young -

- and hot yet in school

— : f'-‘/232

5 -
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~the bther transfer he adcepted came at a time when their
older son, Chris, was going'from elementary to junior high
school

~he turned down one move because it. didn t fit into a normal:.’®
transition period

'-he s always considered what is best for the family

?_his compantly values him enough to be understanding and still
gave him another promotion

v

.

Lisa, the wife--
+is a teacher and 1ikes her - job
-doesn't mind working to make up the differences }in ingome’
.posed by the move refusals
.~knows her teaching credentials ‘would not be valid in another
state and there probably wouldn't be a job opening .

-~

Chris, the 16Lyear-old san--—
-is doing very well on the varsity basketball team
-is an honor student and likes school
-wants to graduate from this school

Amy, the 12-year-old daughter--—
-is a good gymnast and is afraid a new school won't é&ven have
a symnast's club
-wouldn't mind a move because she's kinda afraid of the big
junior high school anyway {

A

——’

o
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PERENNIAL PROBLEM - | what To Do Regarding Coordinating . ] .
PRACTICAL PROBLEM" ‘|what Should I Do Régarding Providing ° Investigate opportunityﬂcosts in ) b f
- an Economic Base? the workplace -
. : - . . _ 1 .
T e uCONCERN/CONCEPT. Interaction Between Family and Work/Opportunity Costs ?
. . o T P ‘;
PROCESS X . B o - : — T R
SKILLS CONCEPTS - .. R STRATEGES o
> Human costs Read *Casé §tudies ~ Opportunity Costs and discuss what employment opportunity and ,@

what human opportunity (personal or family) was given up in each case. What are
the. possible "payo&fs" . in each case? What would determine whether or not these

n

> | payoffs were worthwhile?" . , ‘
- . , T . '
Discuss the deflnition of opportunity cost. Opportunlty'costs,are what you could

-~

.
& vy

Economic costs

e AR N
o R

Bl 3
S

R\ J

!

earn or gain doing something else. , ‘5%

_ . --What one could earn if they chose not'to have children. . 'ﬁ

7 _ o : ——What one could earn if they chose not to take particular courﬁcwork 5%
| Aapply the definition to earning and gaining material goods (dollars, the likelihood ?g

of gaining more dollars) in the case studies. Apply the term to earning and gain- - .« %

'ing personally (self fulflllment, meaningful situations for self and family). ~

; N
Using current career/occupational guides, establish the actual’ 26tt§5*yalu3 of oppor-
tunity costs for a specific ‘time period for a particular dccupa fbn/career.

v
Interview family mermbeyxs or faculty to iearn of opportunity costs they. hqye exper- _
‘ ' } ienced, BAsk if they would make the same decisions again. If ‘they wou 4. deqide
& otherwise, on what would. they bas their new dscision? ‘Could they Jjy ifyﬁtheig B
ly and society? Which of the threo took'prqphdence .

Y decision on the busis of self, f
in their .decision? L
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COALS
VALUES
TACTORS
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Using”the case studies (above) consider the decisions made by the individuals. List
the values and goals that were necessary for them to reach the decision. If ggou were
to make the same decisions, what values and goals would affect your decision? What
alternatives and consequences would you .consider in these situations? '

Using the case studies, determine when these individuals would be able to objectively
evaluate their decisions’or get the payoffs, Might some of the gains, both human and
economiec, be obvious only after many years? \\\,

i

Determmine an extracurricular activity, job or community education course in which you

plan to participate. Follow this activity through the year/semester keeping a log.
At the. end of the project determine the opportunity cost (human and economic) of this

activity. Evaluate the activity in terms of self, fap;lyiand society.

Create (via written example, tape recor.';_ging orslide/tq‘pg&esenqii:ion) an example of
a situation involving‘opporgunity costs. - §tat§ the oppor: Wy costs in terms of B
human costs and economic c%pts. Include gé s’and'valuesﬁld“ 1lved, Generate the
alternatives and consequenges to the actior§hat would involve alternative costs.
Consider how the decision {action) affécts thé individual, family and society.
Consider the "payoffs" (humapn and economic)_;é the person involved.

4

Intefview persons in your échool who aréiacfiﬁe;y involved in gports or other S
activities. Determine the opportunity costs.for given activities (football Player
who gives up after-school job and has costs for various aspects of the activity).

Determine the gains as well as costs (human and economic).

# e

. ..\
L
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CASE STUDIES - OPPORTUNITY.COSTS
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1. Ellen is a buyer of ¢hildren's clothes in a large department store, e
She \planning to have a baby in five months, She wants to spend 2

LN time w her child and therefore will take a~year from her job. C
Her boss has said she'll try to hold the job for Ellen but "can t S

\ make any guarantees." The year from the job will tost Ellen ‘a ) _ i
vear's salary. She also puts her job in jeopardy by leaving for . e
a year. If and when she returns to work she will have one less i
year of seniority. -She will also have,lost some experience deal-~ . o
ing with trends and fashions and beinggware of changes in personnel I’
and activities in the.year she was unemployed.

/‘

The.total of these costs is what Ellen could have earned if she hag, -
not‘iiayéd out of wofh for one year. ' ) 7 Co "

-

*
»

2. Greg has workgd in'a machine shop for three years. He likes the
work and people. . Greg does not have a machinist's certification.

He has come t0'rea1ize‘tn\t he needs this_cemtification if he hopes . ;;

., to progress at his jobh or' even maintain. Qis present position. Greg i

_has investigated a six~-mohth training program that is highly rated. s b

_ 4 Mr. Todd, Greg's boss, says he'll hold the job for him and encour- "
) . .. aged@ the course. Mr. Todd offered to loan Greg some tools

necessary for the course.
. Co N \ . : N
‘ The money Greg could earn in the six monthd, the tuition and supply- oy

cost at the school, and the travel to the school are-opportuni
costs for Greg. ¢ (They are what Greg would have if he had not gone
to the school.) Greg also had some human opportunity costs., In- _ :
order to pay for the tuition and earn living money for the six Lo
months, Greg's wife worked overtime at her beautician's job. Greg
saw less of his three-year-old son and five~year~old daughter ~ *
NS during these six months. He often had to study when he's have
o liked to spend time with his family. A These humgn-épportunity :
costs are what Greg and his famlly could have gained had he not \( Y X
taken the course. . _ _ R

4

3 . - . . *

PRt CANTS:, PR BUNTINDINN sy 20

‘ _§ _ 3. Marie and Santos have been married three years. Marie is a medical " P
- technician. She plans' to quit her joh to-have a baby. She does - /
' not plan to return to work until her children are in schoolV(EgetZ). s
_Since Marie d Santos hope -to have three children spaced about
or three years apart, it will be eleven or twelve years until Marie

R Lo e

BT
e

reenters the work forge. Y

. ’ . -, . .:;3;:}

_ The cost of Marie's earhings for the 11 or 12 years, (including ' iﬁ

likely pay inéreases) plus the kikely cqgifizzrﬁ—ﬁ§a9tiﬁg in her &

. . field when she reenters will be the opportumity t of Marie's i
AT removing herself from the wark force. T - f§

‘ i | R : ' : : ARRRRRARAR AR . : . '
- . X . . - . ‘ .- . . .
NOTE: When eva{G;?ing these cases, consider possible factors that would
affect the actual dollar opportunity cost " Etamples are decreased

. child. care or day care costs in 1 and 3; assisting with meal pre-
o . : b patation because of schedule change in 2, :
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_ PRACTICAL PROBLEM What Should I Do Regarding Achieving A . Assess personal commitment to -
{‘ N Balance’ in the Family and Career Lifestyles? work and family
/EONCEﬁN/CONCEéTV Interaction-BetWeen Family and Work/
: Commitment to Work and Family
> " " C 3 ‘ - .ﬂ
_ : ' - ' ;- - | |
PROCESS concerrs © | N - - |
. SKILLS ; - $TRATEGIES. : i [
vy Participate or observe minidramas in the "lg This Realistic?" soap in jgich family
members faeg situations-that appear to be igsues of commitment to work jor family. ’.
/ -—Child needs parental help on project, but job requires parent to be; ‘out of town.
~--Teen warts to be at track meet, but grandfather needs teen's help at family ‘store.
--Child is getting special 'award at community center. Parent is called into boss's
office for emergency budget session. ' \ . '

\/ =l
Situational

GOALY
VALVES
FACTONS

factors

(contektual)

¥

I'd

—-"I always choose my family before my- job " -y ' ' ’
——"Wbrk always comes first: I have no choice." %%

- Y

After the minidramas, discues questiqns similar to those listed below:

7

--1s this realistic? ' _ e ok o o K
--Why or why not? * . - S B noo .
-—WOuld you answer this way? - ¥ . : . _

¢ # : N ' AUy . * .

situation, rather than situations. 1n general), cpnsider what situational factors
* could atfect the minidramas . R

In each minidrama, structure a response that incorporates the following statement-

cESRES  n a SRRR e  E e a A

taf

VN
SR

 After discussing the meaning ot situational factors (factors particular to a given’

V
Cu
1,
]
\
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[ ]
Changing male-
female roles’

A

[~

Determine, in small groupg, how well the following statements are accepted today. : 3

, WF .2.32
L4 -~ ‘ /.
" PROLESS : N - | " a < ‘
SKILLS concepts ot TRATRRIE L L T e
- . First drama--out of town trip might be vital to keeping )9 (or not important).

-~Parent may'have low employability level and this job is therefore, very
important (or may have high employability level and therefore less desperate
to maintain this job).

--Child may not really need help (or be failing and desperately needing help), . -
parent may not be able to help chlld as well as other persons could (or may ‘ '
be the only one who can help).’ »§ Y -

“\
LY

Depending upon these situational factors, the family members will make work—family
decisiohs. What appears to be the person's commitment may be actually aspects of
situational factors.. Can anyone really say, "I'm so committed to work (family). ;
that I'll always choose it over my, family (work) life"? . Do situational factors R
usually play a part in choices between work and family?

[ A

PR INRE S

How well would they have been accepted in your grandparents day? ‘What factors -
have caused the change? -

~-Women are more committed to“work because they must earn the income. . : ~'d§
-~If a woman works outside the home, she has to be less committed to work . -

_ than her spouse because she has major family responsibility. : .
--Both men and women are committed first and foremost to the family; work: L
becomes-second. : ‘ R
--By being committed to work, you really are committed to family., After all,’ !

Az
B

- what are you working for if not to help your famiiy? ¥
Debate the following~ "The degree of commitment to work is basedgon sex." Make
an outline of points made by each side’ (pro and con) : _ i
" ? \ , - e : ' i . . ;
Discuss the term "work ethic“ and list on chalkboard”those factors that may have _.f

assisted in the development (or lack of development) of work ethic in individuals.
Determine class opinion on How a strong work ethic might affect the outcomes of
the situations in the initial strategy (above) . - -
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— - Temporary/ L After reading the following "Before and After" situations related to commitment, work

*

permanent aspects

%

in small groupg to make generalizations about the temporary/permanent nat

commitment.

BEFORE

During the first week of the job, Ed
gets to work early and stays until the

"job is complete.

Before Loils was married, she devoted
evening and weekend time to her job.

Before Paul was a father, he took lots

of work home to do in evenings., 3

When Peter and Janice were married‘
they. vowed they would always be
together on weekends. )

Befone Cheryl'got to know the kids in
her neighborhood, she spent: 1ots of .
time with her family. Sl \g

\ - ’

Generalizations may include’some of the following:

.

d§e of

L2 __/_// -
AFTER .

o

After three months, Ed arrives at work on
the dot or 10-15 minutes late. He is out
the door as soon as possible whether the
woxk is done or not. - s
. _ “ncs
Since Iois is married, she has cut out
extra work hours. v -

Since Paul s daughter was born, he does
not take work home.

X e

After several years of marriage, Peter '
and Janice no longer make a point to
reserve the Weekends for family'time.

After Gheryl got Yo know new friends, she

made.-1ittle effort. to spend time with her
family.

-~

--Commi tment* to work or family is related"to life cycle stage. ' ,

--Commitment is an idea which may be permanent, but various situatibnal faotors,
over time, may alter the carried-out commitment,

--Time is a situativnal factor of gommi tment . . . .

-—Certain points in our lives facilitate and necessitate '

' family.. R

° H »

to work or to

244
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Assume that the persons in the above situations are unhappy about the changes that
~have occurred. What are the alternatives available’ to them? What consequences may 4 .
¢ g| result? : . . ) : !

i RS M

GOALS
VALULS
FACTORS

FHA/HERO - Use "commitment" as a topic for a group meeting. Discuss (using student
s ¢ structures visuals) the member commitment to .-FHA/HERO. Discussion questions may
" include: What actions/behaviors” indicate commitment?., Why are some persons more =
, - committed than others? How can more commitment‘be generated? What.indications
' .. exist that show commitment to FHA/BERO that dre affected by stageés of the .indi- -
: vidual's development? . , = ‘ , . o
Interview three employed persons repxesenting different ages and occupations. Ask -, b
about their current commitment level: to their work' and their families. Ask ‘how the ;
commitment levels have ch;gged over time. Form some_generalizatiqns about your -
e ' findings Report to cla S. o~ . . ' '
- o Over a period of several -months, observe telev1sion/movies that depict levels of
o commitment to wogk and to family. Keep a written log of these shows to. determine
situational factors that affected the commitment. Determine if sex rdle expecta-
- ) .. | tions were involved in commi tment ‘in the dramatizations. Determine if these dramas’

A

Zsl .

[

‘ . : were realistic . . . - 3

. . . & : b4

Given a particular.case study (similar to those in the first .strategy), determine -‘ff

situatiopal factors that "affect the commitment to work/to family; consider if gex ~ * ' £

role expectations affected the~commitment level. . , . .
. : ) : :

: . Create a 51tuation that you might be currently faced with that involves your commit-
ment level to work and family. Indicate your alternatiVes and consequences, Indicate

¢ - o the situational factors that affect your commitment,’ determine what if any, sij/role'

expectations have affected, your commitment level.

-
»
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: PERENNIAL PROBLEM What To Do Regarding Coordinating . - —
. i 11 wWork and the Faniily e K ¢ MOE‘EMA_K'NE SK'l LLS S
: 4 . . . . . Voo '<( ! - . . \‘5:)
PRACTICAL PROBLEM .| What Shauld I Do Regarding Achieving A . Develop a/workable work\family schedule e
~—— ] Balance in the Family and Career Lifecycle? - - ) . J“ P
L - N . W | .
. . : d o . ot . . ’ o . g
CONCERN/CONCEPT ¥nteraction Between Family and Work/Scheduling Concerns N _ S
: . . \ ~ »
N . : : . . s
PROCESS . . .. . ‘ 3 - i
_ SKILLS CONCEPTS 3 3 : STRATEGIES
" - ’ Observe ahd react to several ¢ assmates performing skit that depict problems in i
w scheduling of work and family ac vities._ Skit could be pased on: _ f )
.——Parent at work site, young child n school play at same«time o E
: --Husband requesting wife's lp in’ entertaining business contact; wife has made \;},iﬁ
comnitment to job-related fheeting at same time. G : g
- ( i | --Teen is to work on school paper; he/she is the only family member who can take ;' 1@
‘ . , grandmother to medical apppintment. _ - .xfﬁ
. E
. Discuss why some people appear to have more than 24 hours in a day while others . SRS
. ' . "| appear to have much less. ) _ T e’{] ‘
. ) . ‘_ w:
Interview a faculty member-who has a family and is: highly involved in his/her job oA
Determine how he/she handles a busy work/family scheduls. Ask- about incidents that ;ajﬂ
" _ , ’ have been particularly difficult and how they were resolved : st
{ - o e iy
| Quality rime Discuss ggalitx vs, quantity of time spent’ with family members. - Determine how quality i
o and quantity time can apply to the work world as well as family ‘world,
. O
v , Develop time schedules for a father and,mother who are employed. Develop one schedule .,f :
. , to émphasize guality of time spent with spouses and children; ‘develop a second ‘schedule .
_ | to emphasize quantity of time spent”with children and spouse, Consider'which sthedule
o \ would be bettgr for ohildren/for parents. Determi'

fectors ‘that would/}ﬂklue @ ‘the

c choiee' ;
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Shared

.responsibility

249

students'

and wo

biscuss
work in

f

V.

L/' -

gcheduling ‘conflicts.
work; family leqye (for school conference), policy to coordina
~children's holiday school. .

lives.

gpo has the respo
tudents!, homes.

'doing all the scheduling.
_person-do to assist?%.

. wl

of trying to perform tasks.)

- (Teacher assign
best friend cannot get his/her parent to drive to play pr
“ in groups»t% apply flexibility to the: 91tuations

large project at short

*

e

« N ,\x;,.m -, ) 3 _.L/;““ f
r ! -
4 , b ! lf’ ‘Ag.
. F) ) " )
* ) '
’ . . ' r ’
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PROCESS —— .
. E ' - '
SKILLS. ~ CONCEPTS . ] e STRAXEGIES J '

Flexibility o Ob;erve a teacher 'demonstrati\:cm ex’p;f:ion of flexibility and rigid inflexibility.

* 4¥)' (Analpgy of soft rubber-—or nylon comb (fMexible)--and brittle plastic comb (rigid]f.

) > Flexible comb can bend t# perform negegsary task; plastic comb may break in process

ROBLEM N - _

Work in‘groups to devise written situatjons that’ Suse typiﬁzgischeduling concerris in

otice, parent becomes ill,

t1ce )

me 1life of members.

ERO ~ Using FHA/HERO developed—Program of Work-; devise possible scheduling
A\ conflicts between chapter activities and
music activity onfs&me da;&,as district eting.) Use exibility to reach solutions.

(Local sports and/or

é&bility to mandg& or organike gLe schedule of family and
o

nsider positive and negative aspects of one family member

;

If one member. takes major responsibility, what can each

ted family calendar:

Obsetve and shdre eé%ﬁbdes in the m
Consider wHQ:ii;:sponsibility ‘was not carried out {n these. episodes.

[

4

\"\J\

‘tools or devices to asgssist in smooth work/f
Clearly related work schedule fqg ach family member ):-

]

e pr
7

lywscheduling

I

: . f
eﬂg that depict family scheduling problems.. i

preatéﬂ.bur own humorous or. serious drama to‘depict poséible scheduling concerns.
Show responsibility ‘taken by family member(s) to previingn

//érainsto
éally 1

em.

v -

; Brainstotmftechniques and polYicies of work setting that could assist in preventing
What would be the effects on family of flex- time; society and
cT vacation with

Exchange situations

/

7

(A strategi-"

i

/
1
/

TR+
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IEE - Keep a long-term diary of work/family scheduling, determine charactwtics
and factors that appear to be causes of the scheduling problems. Devise 18 ‘and
techniques to overcome the causgs.

Given a particular work/family scheduling conflict, explain how you could use \

] flexibility, quality time, and shared respon51bllity to resolve and/or have . .

prevented the situation. \
. s ¥ o
i& * . - - g
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g
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" \ What to Do Re ardino Coordinating ﬁork o ; 1>-;~-, , - ' .
- PERENNIAL PROBLEM and the Familg | HOMEMAKING SKILLS !
T . s . p . :
g PRACTICAL hROBLEH What Should I%bo Regardind ichievemept Assess family values). goals and priorities A
~ : : ' ~of a Balance in the Family and Career Lifestyle? ' ' S r : .
. s - ‘ . . . ;
COﬁEghN/CONCEPT Interaction Between Famil and Work/Family Values, Goals and Priorities - _ oo
. ':” . - 9 ™ R ot
- € * - A ‘ . ) - 3
. . - i . . 14 ¢
Zﬁ?ffis CONCEPTS | 'STRATEGIES
g} ~ Become acquainted with the two families *Case Stuqﬁggif Family Values, Goals and . f-g

Priorities). Discuss how both families can be so diffetjzf——zEE/RPth are happy and - - 'gi
content. Discussion will include o

H

"--Value——the relative worth, usefulness, or importance of -something. ’ o ;fﬁ
--Goal—something you-hope to attain. . : o “‘E
=-Priority-—a preferred rating, indication for preference - - 'Qﬁ

v : . ‘ : F

Determine if the following statements reflect values, goals or, priOrities.. -T§

a 've always wanted to be a cheerleader ' ’ . 5f‘§
-—I ‘enjoy collecting stained glass, C. ' '

--He likes classical music, but he usually chooses jazz albums.

-—She took the temporary job with the 1ibrary\in order to afford the tuition -
.in nurses' training. o _ e

~-They both think gourmet cooking is exciting SR ' a - .

-=Our whole family wanted 2 new stereo, but the washing machine came first

N
- ~ .

Family styles . Consider theme (or basic shared direction and recurring emphasis) of varioqa familiea
and themes - | you know. Use photos of famif¥es in magazines to depict various families."what kinds;
, of recreation, work—leisure patteﬁn, or gegﬁral strivings do. these various: families

‘have? List some typical themq\. Diacuas hoy family values, goals gnd priorig}es\:_-,.i,
53 affect family themeg. Determine how wor); a titudes ares effe%%ed_bga ,
T S -_themea._? ‘ _ : . L
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PROCESS
SKILLS
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oo . STRATEGIESs B L

T,

Communication

monthly family meetings.) . S CPE - — o @; ;
‘e . A " . , - - N ’ _ ' - Q‘\

A i -

Design famjly theme‘T—shirt (short phrases. that could flt qn T-shirts: ‘"All for One:_ ST
One for All‘“ "To Each His/Her Own,' "Biking is our Bag,“ Do Your Own Thing " -

L~

Have a sit—downidiscu351ondhith our family. Ask members wha they see as family

goals and values/work goals ‘and values. A worksheet ‘can be created-by class to help ;{

gather the 1nformation Consider. how the goals and values of your family affect the
behaviors and actions of familemembers, .Discuss with family members how your:goals - ¢
and values are different from/simiﬂar to. the goals and values of your parents' and
grandparents families. -Role play situations in which family members have less
friction/conflict between work a family beoause they have communicated ‘their.gbals,
values and priorities . ﬁ .

-~

——Parents accépt t%eh's lateness to suppef beécause they realize ,his/her need to R

--Child(ren) give up Saturday peer activity to help with patio building because §
the patio has beép conSidered a family goal. - .

——Family members work to paper and paint extra bedroom because all'have placed . ' 35}
value on havlng grandmother move in w1th them. - ° S ' : F

\

FHA/HERO Using the goals/values/priorities model,\consideruthe FHA/HERO Chapter
activities that increase member interaction as "family activ1ties" cohsider the .
tasks, fund rai31ng, service projeqts as "work aagtivities,"- Determine if' the goals, oL
and values of the local organization are more "family" oriented or more "work"’ T '
oriented Decide if the organization is evenly balanced between "work" and family."
w%th the agreement of family members make a plan to have periodie family meetings .
to discuss how well family is striving for and achieving its goals‘ Divide goalS' C,
1nto long-term/short-term goals. DeteYmine agreed upon action by each member to -
reach goals or-a particular goal. (Suggested time is for a year's progect with bi-

have. extra help iﬂ,math in order to de well on college entrance exam. - o ifﬁf
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Compléte the following:

--A goal is...
-=-A value is...
~~Priorities are...

-—Congmunication is helpfullip‘achiéving family goals and values because...
--Fam{ly values, goals’ and priorities affect a family theme or style because...

FRL
W

STRATEGIES
>

~

e




-

- . e ]
> » @ " ~
v N v q : .
v, IR - . . . pl~ - . . .
] -;.\E*,u)' a . ' ki .
- ) K
€ tm' ' . . v B . -
; o - .

T G
1)

'CASE STUDIES: Family Values, Goals and Priorities
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The Latir family lives in a_suburban area where Mrs. Latir is a w o dé’
. Counselor. at the local childfen's home. The Latir!s have two children;y

Jeff, 15, and Carrie, 13. Mr. Latir is'a salesman for a large company
and is usually out, of town- during the week. When he returns home on . .

the wiek's activities. Often, famlly outings are a pgrt o#~ the weekend
plan, and camping plays a major part in these ou . The family has

. Friday afternoon, the family usually spends some tjnm!yG%Chiq%Tnp\SE

camped in 28 states/

i ~ .
| 3 . . " " h e
‘The outings and other family activities M include Sarah Latir,

Mr. Latir's daughter from a pYevious mqrrlage who lives with her ,
mother. : *

o

s

Next summer, the entire family, includlng the dog Jo Jo, plan to go on
aslarge camping trip through northern Canada. Though this -plan
invblves some concern about summer jobs for Jeff and Sarah, everyone
is orking toward this activity. . AR

~
-

— B

» ~ -

- \/ .

Thé Hansons own a restaurant. The family incIudes Mr. and Mrs. Hanson,
Jane, 18, Paula, 16,,Andy, 12 and Grandma Carson. Eﬁe;yone works in
the restaurant which,operates 6:30 a.m. 'to 8:00 p.m. §n the last two -
years, (the business has done so well that ‘Mr. Hanson has hired four new )
emplgﬁ/{’,/”fhe Hansons would like to open a god?ﬁétscaterlng service
to add fo- their restaurant. Mrs., Hanson and Jane have been working on
plans for this addition but everyone is exkited about 1it.sg Though the
whole family agrees there are some problemg with family life when
operating a restaurant, they like the togetherness of the work as well
as gummer weekenas withyﬂondays free.
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PERENNIALQPkdﬂt ‘. | -what To Do Regarding Coordination — - . ' R
. EM of Work and the Family HOMEMAKING SKILLS .
. o o . S ' _ : ‘ -~ '
PRACTICAL PROBLEM What Should I Do Regarding Achievement of - Establish persongl and.family ) 'i
o _a Balance in the Family and Career Lifestyle - resources for management ' :
- : - : . . . . N\ - - . [ “.. ' 1,
. : “CONCERﬂ/CONCEPT Interaction Between Family and Wprk/Resources for Management . T Yo
. : '-/ . o o ' - 2 C ~ !
—pp- J- bl " » . ) ‘-" oo )
PROCESS » ) "
SKILLS - CONCEPTS ' STRATEGIES
- J " L

™

Available

mahagement
) .| resources for
. * dual-worker
¢ /| family .
- - . Y
.(( {0
3
o ,
' -
260 ~
\‘l " I

<+ HUH_AN | o T MPATERIAL' | :

: Observe a skit written by spveral students.' Skdt is in form of melodrama. "Oh,
What Do I Do, What Do I Do?" and should depict (exaggerated fashion) the difficultTes
of managing in a work—fqmily gituation. The skit should also include a resource for
assisting in the management of work and family. _ >

Make a ligt of local agencies (public and private) that could serve as resources fot*«e »
the management of work and family e S

\\////f

Complete the folloﬁing regarding reﬁgdices for management

--Five material resources available to most families 1nclude..._

-~Five human‘®esources available to most families Anclude... .

--List two resources that are not available loca1{§ -but would be useful to most,
* families...

--List five ‘techniques to assist familles in the management of home and family, sqc”t
~as: : _ _ _ _ | "

- Neighbors - . ]

Bxtended family

County extension agent

Hired househgld/yard assistance

C- Inc:reaaed responsibility of all
mbe R

4 Updated filing and bookk
Time-saving household egndpmen%
‘Time saving

Select;ion of produt'!ts th.at require

1o
Y
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Management’ tech-

niqued .for dual- fa

wokker f ami'ly

© \
‘

)
» \
™~

Manhageme t for -
leisure T

o w %w A j

- Money management guides from bank;or
finance - company
C e e . - . 2 . r y [ 4
I ‘Brainstprm techniques fownproved management iif‘“the,)home., ’, :
- ™ ' ' J

- HUMAN
- 'Library personnel

--Prepare food in quantities and fr.eeze. . Ts . . .
-~Rotate 'laundry chores among members. ;o -y - E
-cPlan meals in advance te minimize the number of -shopping trips. o -
-~Ourdoor planting t® be low intenance. ) /

--Organize toys, work 1@9, ‘..; so tyey ‘can be located quickly N

Using these chﬂl’q’@, ‘udy tibn fiVe working famili-es to determine which techniques
are usdd. As 'out 'other’ :'gement' ‘techniques the families use. : ..

a LY

Listen to a panel of employed couples who have been employed for less than two- years.
Be prepared to®ask pjnel members questions. o - :

--How has your management changed since you have both been employed?

--What .change’s have occurred jindvork done at home? - P

-~Have yqu alter®d standards in hgme care since you were both employed?

'—-w;pat l;i'hds of househmld jobs ge!postponed? e o . N ;
e /“ ¥ . - T e : : Loy

vding resources; create a boo&let on management techniques (trl s) forg,the dual- .
worker family. qulicate and Fistribute at county fair, carniv ls, Jocal events, -:--.i
- \ +
Make a list of ocal agencies (public and private) ’that could serve as resources
for the management of work and faﬁ,ly . ) . L , S
’ . .

o

J .

Write on the board "MANAGEMENT FOR LEISURE:" Discuss‘ why it may be necessary to T )
.manag; for Ieisure Why might leisure be overlooked in the dual-earner family? w s

--As a group, determine a specific problem related to management of work and
family. State thg problém in question form. : .

-~-What can my mqumd and' I do,about organizing our procedures for banking and
spending bur money? - - _
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PROCESS '
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SKILLS ° COQCEPTS . |
) —-What can my family do ‘about child care from. tﬁe time the children are out of
. -~ _school until the parerts get home frém work?

FACTORY

LYd

-vote, llow proponents of the most commonly chosen solution to defend their choice iF.

‘resources not normally available in most'communities?

‘Consider if this solution to .the selected management problem would be best-for you g?

In small'groups, determine what other factors will need to be considered in the
selected problem. Discuss alternative choices and how goals and values will affect _ SN
the.solution. ) o : . . :
On a posterboard state the question. Below the question list the alternatives and
consequentes. Place the po§ter in a display case. Invite student interest with
statements such as, "Tune in next week for solutions."

-

De termi which alternatives eé‘h of you would choose to solve the problem. Take a

Voteffagain to gain the class solution.

Write on. the board the words SELF FAMILY - SOCIETY. -Discuss how the solntion for
the management problem woulg\hffect each. Would the solution be acceptable to most
of society, to your own family, to yourself .in real life? Does the solution require -

at-this time? WMight the solution be different five years, or fifteen years from now?- é b
ﬁhy? What values do you hold mnow and might -you hold in the future?, If you act on b
the values you have now, will it help you, achieve your goalsfiftyyears from now? ‘, S
Fifteen years from now?

List on large sheets of paper all the possible resources to help a family manage work
and’ family. Display the resources. WNote duplications. Categorize as human
resources and material resourcés. ' :

M A

~

sess the resource list to determine what resources are available in your work/family y
91tuation that you had not considered as a resource. :
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H Brainstoxrm to determi‘ne types of - uman?mater_ial resqurces that are needed but are
not typlcally available (after scMool d.ey care...). ;
4 ’ " '
- , : »
‘ . . “1EE - Generate -ideaq about how to gain the resourges not currently available on your
. . . ocommunity.. Consider ways of securing these needs. Pursue the above concern and
W generate community action toward obtaihing a-particular resource. This IEE could
involve several students and would need to be long term. : )
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'PERENNIAL PROBLEM | What To Do Regarding Coordinating ' 3 . , Do
. . : 6 Vork and the Fanily - | HOMEMAKING s LS | o |
T PRACT | CAL PROBLEM . What should 1 Do Regqrding Achieving A . Explore ways to nurture famrly rplations “o
T _ . _ ‘Balance -in the Family and, Career Lifestyle’_’ w1th1n work~family structure . :
- 5 , .\ 'ln . -' v. N . .‘_" )?\ . 4 v ) . * o . - Lo ) f
. . - . B .
- | CONCERN/CONCEPT _ k‘Interaction Between wOrk and Family/Nurturing Family Relatiohships L N IR
- _ i ‘ '.,7 v _° , " . . L - -t . ' ‘ « . w- )
. . s ' 2t w ) . : o ‘ N 00 B ! B - : - ’ T - ‘ - \ » - ‘
e ) . a ) o . 3 ’ . ; X ' N . - - . - ' L e . ’ ! “ x
) - X a - i o ~ . . . - . ! . - = h
o PROCESS ) CONéEPTS » ' %gz p o _ ; LT : N ’ T, , i
SKILLS" - v - - STRATEGIES . - - g L .
u{ﬁ View photos or maga21ne plC ures of two gardens. One'is colorful, interegting, - 'ﬂ'%
' ‘“healthy, and weed ‘free; the, Qfher is overgrown yet bate- in spots, “uolorlegf and -
@pas many weeds. -One is well nuktured; the other has had little nurtwranc (care S
. _ ‘and guidance e further development). Consider.family rei’tionships and how they .
.. : \ . heed nurturing to maintain health and life, What might represent the "weeds" within o
‘ Al ** | the famil relaﬁﬁ;nship? (Work time encroaching on family time; lack of udﬂerstand- i
. R I * . | dng ofy fallily meMbers,, taking family mbers for ‘granted.) . : - S e
h ‘. ’ | N V I ' é. ) . ¢ ' ® : S N / ) ) 1 - - o .'_. ot - -r‘yj;:
. - . | Shared knowledge- In pairs, explain ‘the employment of a parent or a close relative Determine why morée " il
¢ T of wirk activi~ | is not known about\the actual workplace by. persons’ close to you. Consider and list on: o
ST ties_ LT chalkboardg.pssible gains in ¥amily relationships when family members obtain knowledge_
e R L bf*sdese si‘lingg', chil?ren s work world L _ } !
™ o 7 . 7 . ) \ L '
. N : ';f BrainstOrm‘to consider ways in which family members can gain awareness of family B
o L SR N membexs work - (school) worl ", (Have kids' day at employment site, parent days at
N R S T ,"'school,«social eents where\co-workers family members oan/interact ) " ”,;; .
. ' S - d N\ S N e
e . _ . : [ AN
VT et | D _ _ Role play a family situation in‘which knowledge of the wbrk world in geheral and of ' %ﬁ
_ b T e e family members' jobs 4n particular.can aSsist in family nurturance. \Possible . /.
. s -‘ , _J__ ' 8 _"‘\ ¢ ' Situation' . . ’ . . e H. : :”?’ : A T s me v ’ "
) ~ \ ‘. St . . e .
P o A S T B Mother reburns from wo:k, kicks off, shqes. and mopes. Child asks ghat is
y IR - e D o . 4wron? and mpther says, “Euniee got a promotion. I know she's, been there h.,
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) ) t - . ) a : long?er than I have, but I work haxrder and do better work. I was sure

[N s

o ' B I'd get the promotion." -~ | _ ¢ ' -

STRATEGIES .

»Eant by empathy. How does it differ from thy, from understanding? Practice \ o
. using empathy in classroom with gthers. ) S '
Lo ) . . .o 3

a o ;n small groups create miniqskits that demict a sibling or parent—child interactiqn o _
S S & 1 involving wark-family interaction. Each giit should shbw nurturance of family T,
relatidnshipy by means of empathy.” (Son needs to get to job, father has golf - T

o ' y ) date, mothegakeeds to go out of town for job children ‘will need child care.) -

\ * ’ L )
» - ~ Y. ..
- Empathy .. Ieok up the word empathy n a dictionary,, ?(Sulq class resources determine what is

T ympa

—

\ - .
- »

> Write a "Dear Abby" letter reque 'ﬁg help pecause o one understands" you', they
_ Ty LR R . don t realize how diﬁflcult _‘]Ob is,’ they don't seem to see how hard. it’'is
> . ' “to dea.l with both woxk ‘and £ i Write i)y s regponse using an explanation Qf

991

I

. . : oL /‘ . empathy in your letter\ _ p .
- ) Réoc'&gni't'ion ‘ U’sﬁg several newspapers 1 w ar‘i‘d dlslplaycways people are recogn&Zed for outstand-
_ oo ' ing achleveq\ent in bhe wor]q worki , o _
-~ T List ways. ‘we recognize family members for "out',standing achievement." Create ways "
. .7 to give xﬂore recpgnition to family members W1th1n your- own fam11y, w1th~1n you

~ T . " com(urunity and thr@ghou‘t society _ o ' t o
o .. 1 ' : \ ‘ " . o
) T . e o Using the "Have You Hugged Your Kiat Today?" bumper sticker as a model, develoﬁ othe
-\ slogans to recognize and nurture families. ("My Dad's The World's Best Machinist " S,
. "My Sistef is A Great _Cook [Even if She‘is a Grouch] ") 2} S _ e

» ) X - A . -9 ’ wJ -~ . ! \’\
R ) _ FHA/HERO Plan an- FHA/HERO parent eveqt in which’ you focas on empathy' Have student- “ '
| , pawams demonstrate the use of empathy and practic:e fl(e skills together. -»

- "y

S ' - Us‘T}lg a Rodnéy Dangerfield record or a Ck&:}ie Brown ca’rtOon, dssgess why the characters
B . ol e | "get nd respe Expla’in why knowlédge .of ° the, ‘character's ‘work’ might help his Jfamily
o : . ' o give him res % What empathy or recognition do you squest to help the chqlracter s
e ’ T ) ‘ N :family members provide nurturance? N

e @ gmo Tl T @ N T e @

_ Jm‘

A
M
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. PERENNILAL PROBLEM What To Do Regarding Coordinating G_ - HO‘ — , ‘
- g AL e — WOrk and the F‘amily . ME&AKlNG SK-“'LS . b \
PQACT|CAL P ‘EEEH..Z\ wWhat Should 1 Do,Regardiﬁg Achieving A ) Develop personal and familyi;_
! Balance in the Family and Career Lifestyle? support systems ) » p v
'C(_)NCE_RN(CONOE\PT | Interaction Between Family and Work/Support gSy.s;tems e ) ' ¥
5 - - . ) ‘ - » i . . . ’ P ~ ‘ ' ’ -'i:
' . . Lo L . A o K
PROCESS : - — S
SKILLS CONCEPTS a STRATEGIGS L L
— R . w - o= e . . i : 2 a7 - .
o~ s ,Read Yhe’ following situation. . T " : - .
~I \ -~ o ‘ ] o . ’ »
- AN < , . You had pinned your hopes on a-winning soccer team. You were confident your. o
(e - ;o omee N _team would be*in the regional playoffs and perhags -win the state finals. You :
N - B u;i>x spent long hours practicindg your goalie position and you knéw you-were good. o )E:
N4 = . ) . In the ¥inal season game,” whith would decide who would get to the district, - £
' your t8am lost because of your mistake at the goql box . -
B . List the people (on chalkboard)‘th«would proVide help to you, encourage you,' , R
Yo v empathize with yau,’ dnd give you assistance in the above situation. These people

na

.Child care'
- support systems

\

form a support system fonqyou» Consider; if your support system might change if
the crisis sitwation were different. - Consider those who make up a "constant' support
system and who make up support eystems for only some areas of life. . -

IRV 1 AT

sg K .
;g\Ise the above situation to that of an employed pergbn facing the same defeat and
frustration in his/her job. onsidef Bupport systems available to this fictitious
pexrson. Realize that* families have support systems just as individuals :

”
L ]

Interview employed parents with young children to determlne child care alternatives -
ahby‘use. Ask Qbout substitute child care (if one cawe,givdr is unavailable) . The - BRI
child care support system of’ any family incfhdes”all those sourcges of regulq) and Ty
emergency child care. SOme of the care. givers may include- e . i
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RS CONCEPTS S e T . STRATEGIES | SRR R
- Pre-school or day care center .. ' ' N 0
b f - After-sthool babysitter - _ : .
- Regular daytime babysitfer - _ ' . _ .
- - Acquaintance who trades child care chores - .
- - ‘Emergency babysitter C » '
s v - Neighbor or friend '
7 - Grandparents and other relatives ] =
N - Evening high school babysitter o p
i Consider how c¢hild care needs change. as the life cycle’ prdgresses.: Create a bulletin i
board showing these changes. , "‘\, e
- (w s \ -
doass - ‘ Uging various: resources,- determine the "ideal"” child care for various dual worker ' )
aC tons " imilies and single parent workers. Determine the.values.and goals you have refldcted
. . ih yow cho:.ces. - “ - ~ o
L D v . ?‘
v Interv1ew personnel directors from several local businesses to determgine Chlld care ° “
o, services available in their comp‘nles. Learn why (or why not) these 'services have v '
been made available. . ! '
‘!:'S . . R ¢ ) . xn
) Additional" Obseérve: a film/filli\strib on ~sin‘gle, parenthood. ,Brainstorm why special support systems &
N -{-supports ~ . Jray be needed by single parents. List some .of these supports that enabler® single
- - . .| parent to manage 'both home/famlly life and a full—time job Some supports would 3
. N intlude: . o -~ )
B . ' = .Co-op shopping .. ) . - o Big Brother/Big Sister programs *
C N "~ Tra child care ' . - Mom's or Dad's "night ,out? sponsored b
" v- nss ance from fam11y members * ¢ by church or community groups i
f ’i 1 - Educati l/coping programs - - Parents Without Partnw _
‘ . - ~Useo public recreational and . - s .
e - educational facilities Lo . - ! '
“‘~w ' ' Use human hSOurces such as guidance ‘counselors, local employment counselors, and C
> N pei‘sennel ‘airectqrs o list public/governmental agencies that provides 'cooperatlve v oo

(Hental heal

nters -

support tlo he]f Eeople) carry out t eir’ vork and family roles.

-~
. ‘ ."...

i
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SKILLS -

L Y

schools ) :

counseling support, YWCA, classes t](assist in management and coping, and public

Investigate .and visit a company that provides child care services and learn- how the

employers/employees worked together to gain these services.

bring about suth services- in other companies.’
your findings could be submitted to a local newspaper. .

sents child care.

FHA/HERO-Research neefls and provide a support system~to\§ggi}ies in yonr community.

parent with two children age
you may have left behind.
“help you.

i

1

three and eight.

List action steps to

See if a brief article’ explalning

L

Create a mobile to depict various support systems that are available to families.
One "branch" of mobile can, represent the extended famlly! another "branch" repre-

‘'You have moved to a new community in order to dccept an ahvancement in your‘careen
Your job is taking excessive work time as you get acclimated. . You are a single

-

Détermine those gupport systems
C nsider how you can establish new support systems to

-
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~ WHAT KIND OF JOB_1S BEST FOR YOU? '
& o P 4 , ‘4 ®
~ A\ B ; . A :
: } R : L. , * et
) "Doctor, lawyer, merchant, chief?" Fortunately, we are not all suitqd
. to do the same thing. It wéuld be a sorry world if everyone wanted to o
be farmers or a truck-driver or a dentist. This quiz will give you some .
. hints about'@ourself and the kinds.of jobs for which yow have the'! e D
greatest aptitudes. Answer Yes or ‘No on the line which précedes each | AN
question. Then turn to the back of the page to find out where your ' .
greatest talents lie. |, o ' : .
< ‘ . 1. When you read a murder m&stery, do you o%ten know who the B
. o criminal is before thg author tells you? "
« ‘ - o .
2. Would you rather attend a concert than a -rock and roll session? - j’;.
3.. Has it alwéys been easy for you to épell éprrectly? - ~§
_4. . Are ng bothered if'gmpiétute on the wall is crooked? f . %
) 5. Do you prefer nonfiction to a novel?, e f
_ 6. Do .you usually remember facts you have réad or heard? 0
7. Would you say you tend to dQ\oﬁe thing very well rather than » o
_ i w 2 number of thihgs fairly well? . , . ) | o
( - e o, - "' . . X - , : .
8. .. Do you enjoy chess or bridge? . o .
L ; """"""""" : ¥ Do you conscientiously keep some sort of budget book? ’ y
__10. Do you enjoy learning what makes tﬂings, such as clock, switches, _?
. or motors work? . - . . ’ . &
-~ - _ . . . . - 0'_ . -,\\‘
' : © 11, ;Do you adapt to change easily and maintain flexible routineqj? )
o .12, in.your_leisufe time,-do you prefer t® participate in a sporf
- " rather than ad a book? .
13. Are-arithmetic and science difficult for you? i
————— ’ * - ; 'k - .‘
: * N H : : o Cow
14. Do you enjoy being-with aﬁople who are younger Ehﬁ? ou \are? i
15. cCan yéu I'ist five people whom you think of ‘as close frie s 7 )
N . .';“ _ 7 16. Do you enﬁoy parties? . . ‘
) T, S /.
o . - / 17. @Do you dislike small detail work? ' r :
- L . cw 4 - .
‘L 18. Do you read rapidly? _ y o ,
19. -Ro you think the old sSYing,;"Don’t put all your éggs in on?U'
. basket" is.good ‘advice? L e ,
7 ) . . v ’ " . ., to .Y I ,
. 20. Do you enjoy new people, places and things? . . »r
" Source:. Ber’son, Harrison J. Raté~¥6ur-8¥n Personality, ugrt.gsso-,~1979t"
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ANSWERS-~WHAT KIND OF JOB IS BEST FOR YO ' o
- . ’- (-A-J-'/-' .7 . .
¢ ’ - - . . ’ - ¢ )
There are no right or wrong'answers to this’quiz. Your answers -:@

merely show how you think. g . -

1. circle all your Yes answers.
2. Count the number of Yes. answers for the first 10 questiong, N ' T
' 3. Cgunt the number of Yes -answers for the last 10° questions "
4. ompare the two numbers. _ C _ .
. A ' B . N ﬁ -
\\ If you have a greas many-more-ies answers fofr the first 10 questions '

i

than for the second 10, you are an intellectual person.who will do

well with meticulous jobs requlringupatience, care, ‘and research.
. ' (Doctor, lawyer, scientist,- mechanic, repairperson, technician,

edrtor}\philosopher, eﬁglneer, skilled worker.)- -

) ¥ « . ’ [§ -
\\\ ) "I ou ﬂhve a gre t'many‘more Y&s answers, for the Last 10 quEEIBng-
tlan for the first\l10, you are A social person who greatest streng

~ will be in‘jobs dedling with people. You will have the ideas but
prefer to have someone .carry them - out for you. (Personnel director,
o consultant, recepqioni t,. sports director, cab driver, server, actor,
. : salesgérson, advertis:L executive are likely jobs for you. ) : :

’ .,.r.

1f your Yes answers are. fairly evenly divided, you will do well-with

jobs that require detail work' coupled with good humdn relamionships %_

. *  (Nurse, teacher, farmer, homemaker, secretary, business*executlve, .
artist, lecturer, librarian; politician.)
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