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In 1981 the Fund for the Improvement of Postsecondary Education
(FIPSE) sponsored a landmark National Invitational Meeting on Rura’
Postsecondary Education in Kansas City. Attended by 28 rural educa-
tors from 17 states, this meeting called for the cooperation and
collaboration among professionals, the institutions and organizations
they represent, and their professional organizations. This call was
received enthusiastically by rural educators throughout the country,
confirming the need for some form of national communication among the
diverse disciplines and institutions serving rural adult postsecondary
education needs.

An outgrowth of the Kansas City Conference, the Action Agenda Project
is a cooperative effort of three divisions of continuing education
(Kansas State liniversity, Eastern Oregon State College, and the
University of Minnesota at Morris) and WICHE (Western Interstate
Cormission for Higher Education). University for Man at Kansas State
University 1s the principal investigator and coordinating agent for
the project.

Funded in part by the Fund for the Improvement of Postsecondary
Education (FIPSE), this two-year project is designed to bring about
direct reform, innovation and improvement of educational opportunities
available to all rural adult postsecondary learners. Within the term
educational opportunities, we include those activities that enhance
recreational and non-traditfonal credit studies, as well as for-credit
institutional programs at the baccalaureate level and beyond. Our
agenda embraces the concerns expressed by divisions of continuing
education, extension agencies, small colleges in rural settings,
communi ty-based organizations, and non-traditional progo--ms at
universities, rural and small schools and a host of ef: - ts that defy
categorization.

This directory is one of a series of four publications prepared by the
Action Agenda Project. Serving the Rural Adult: Inventory of Model
Programs in Rural Adult Postsecondary Education presents descriptions
) ustrative programs across the entire range of educational
providers. Serving the Adult: A Demographic Portrait of Rural Adult
Learners merges data available from the National lenter for Educa-
tional Statistics (NCES) with a series of augmentation studies
conducted at five rural sites to provide us with a clearer picture of
the needs, characteristics, motivations and participation patterns of
rural adult learners. Serving the Rural Adult: Directory of
Consultants for Rural Adult Postsecondary Education 1s designed to
provide practitioners Tn new or isolated programs the access to
experienced professionals. Serving the Rural Adult: Private Funding
Resources for Rural Adult Postsecondary Education presents profiles of
private Toundations Tnvolved in rural postsecondary education. These
publfcations are available at cost from the Action Agenda Project.
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Preface

Work on this publication has been a journey from snowbound towns in
Maine to Oregon's eastern plains--through letters, surveys, and
telephone calls. Revicwing all of this materfal has been an en-
1ightening experience. The total {s an impressive story of many
dedicated professionals and enthusiastic students who are committed to
providing and partaking of quality adult education fn rural areas.

The challenge to do so is a continuing one, and after spending months
delving into the programs, I congratulate those professionals on
providing such valuable opportunities for their students.

My particular thanks must go to my assistant at the Western Interstate
Commission for Higher Education, Mary Sloan, for her untiring help in
sorting, writing, editing, and managing the mass: > volume of
information.

Karen A. Hone
Boulder, Colorado
October 1984
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introduction

Images of rural America are diverse and changing every year. The
idyllic, productive way of 1ife that represents rural 1iving to most
people has been changed by new technologies, economic fluctuations,
and population shifts. That stereotyped picture of a farm with
windmill and board fence now might include sophisticated, expensive
machinery and computer-assisted communicatfons. As tradftional
agricultural processes become more mechanized, the percentage of rural
population engaged in direct agricultural employment fs lessening. The
traditional definition of rural populations being 1inked to agricul-
ture is being redefined to include small communities, usually with
less than 15,000 residents who may or may not be employed in agricul-
ture but whose lifestyles and economies are directly related and
dependent upon land resources. This changing definition means that
often rural populations across the country are coming into contact
with continual charces in employment and services that used to occur
primarily in urban areas.

An expanded definition of rural populations is accompanied by a
demographfc shift, first documented in the 1980 census, into rura)
areas. The 1980 census showed that Americans had stopped moving nut
of rural areas; instead, the rural population increased more than the
metropolitan population. Who are these new rural residents? They
might be retirees, urban dwellers wanting to experience the slower
pace of a rural cormunity, or employees of industries seeking a
cheaper, cleaner environment in which to operate. The backgrounds of
the new rural residents are as different as the rural areas them-
selves, whether they 1ive in the remote Alaskan villages, the Midwest
farmlands, or the Appalachian hills.

Amid the change and the contrasts, one aspect has remained constant:
the desire for continuing education. As rural adults deal with the
impacts of technology, changing employment patterns and new residents,
their desire for access to expanded postsecondary and continuin
education opportunities is increasing. For rural adults, a definition
of postsecondary and adult education is multi-faceted, reflecting the
interdependent nature of the rural way of 1ife. Continuing aduit
education is sought for many reasons: attainment of academic degrees,
personal development and growth, professional training and certifica-
tion, Job training, basic education and 1{iteracy, and community
development.

Rural populations have traditionally been served educatfonally by such
entities as the land-grant college system or the agricultural exten-

. sion network. With the changes of the last decade, many different
institutions and agencies have taken up the task of providing adult
education, both credit and noncredit. The variety of programs
described in this report is just a sampling of the tremendous varia-
tion in content and operation of programs now serving rural learners.

Q 1
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For example, this diversity includes programs as different as a craft
schoo! that preserves traditional rural folk art and a master's
grogram beamed by satellite to rural sites. The range of learning

evels in rural areas goes from doctoral dissertations to basic
literacy. Each falls within the scope of this publication.

This is a story of many different programs and people. Behind each
description are rural adults who are motivated to learn, and educators
motivated to explore new ways to deliver services and education
despite the geographic, weather, and distance 1imitations. The common
thread of each description here is that the program {s innovative in
operation, content, or philosophy as it seeks to serve rural adults.
There is an array of program ideas, and each reader will note elements
that could be adapted for use in his or her particular area. From
these descriptions, rural educators and policy makers might extract
strategies for providing education to rural adults that have been
tried in other areas of the country.

Purpose of the Inventory

Compilation of this inventory has been part of a larger project to
provide current research and resource information to rural educators
and policy makers. The Action Agenda for Rural Adult Postsecondary
Education is a cooperative project between three divisions of continu-
ing education (University for Man at Kansas State University, Eastern
Oregon State College, and the University of Minnesota at Morris) and
the Western Interstate Commission for Higher Education. It was formed
to:

o develop statistical descriptions of the characteristics of
rural learners through an analysis of National Center for
Education Statistics data;

e produce publications on existing funding resources, profes-
sionals, and programs in rural postsecondary education;

o sponsor regional professional development workshops for rural
educators and policy makers;

® conduct networking and advocacy activities related to rural
postsecondary education {ssues.

Project efforts have been guided by a steering committee. The
two-year project was funded in part by a grant from the U.S. Depart-
ment of Education's Fund for the Improvement of Postsecondary
Education.

ERIC
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This inventory of model programs in rural postsecondary education was
meant to be {1lustrative, not a comprehensive or exhaustive collection
of rural programs. It {s designed to be interdisciplinary and
national in scope. Scanning the entries, one notes a diversity of
applications and resources in place to serve rural learners. It is
fmportant to recognize that for every program listed in the document,
there are many other quality programs in operation. Those included
here were simply considered to be pa:ticularly {llustrative examples.

There are manz ways that a program can be considered innovative, or in
sgae sense a “model.” Data collection for this effort sought examples
of:

® organization, structure, or governance (consideration of who
cooperates, sets policy, and how it is administered);

o content (diversity of curriculum materials adapted to meet
rural needs);

e delivery systems (methods used to counter distant learning
restrictions, e.g. geography, weather, 1imited public transpor-
tation, sparse population, inadequate communication systems).

Additional elements considered were (1) the extent and quality of
student services offered (counseling, financial aid, V1ibrary access),
(2) how the program was funded and the cost to the student, (3) types
of technology used, and {4) if the proaram was created to serve a
particular target population. Review of the programs was based on
materials submitted by program directors; no attempt was made to
evaluate or research their efforts beyond this materfal.

Information Gathering

A special mafling 1ist for this effort was compiled during the fall of
1983 by writing each national assocfation that dealt with higher
education, continuing educatfon, or rural advocacy. A list of
contacts made is included as Appendix 1. Each assocfation was asked
for its recommendation of constituents and model programs in rural
postsecondary education. In addition, the higher education executive
officer was contacted in each state to request contacts at the state
and institutional level. Over seventy-five foundations were also
contacted for suggestions of efforts they supported in rura) areas.
The 1nitial inquiries produced many suggestions of whom to contact.
These were compared, corrected, and refined as the process continued.

o 310
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The survey was designed by staff at the Western Interstate Commission
for Higher Educatfon and reviewed by the steering committee to
determine 1f it would produce the desired breadth of information about
each program. The survey is included as Appendix 2. In January

1984, 805 surveys were mafled. Of 251 responmses, sixty-eight were set
aside as not being applicable and 183 were considered for fnclusion in
the inventory. From these possibilities, fifty-four were selected
and are described in this publfcation. A total listing of all
respondents 1s included as Appendix 3.

Traditiona) factors such as the number of students served, years in
existence, or population of service area were considered as criteria
for inclusion in the publication. It soon became apparent, however,
that such yardsticks were too restrictive. Consequently, programs
were reviewed for these aspects:

e were they providing effective service, and how did they measure
that;

e did they represent an unusual cooperative arrangement or
structure;

e had they established scheduling, curriculum, or policies that
were nontraditional;

o what use was made of technology;

o could the program be replicated in different areas of the
country.

This analysis allowed the inclusion of programs with a wide range of
purposes, content, and number of participants--associate, under-
graduate, and graduate-level degrees; vocational training; community
education and personal development; professional training and certi-
fication; and economic development.

After programs were categorized for consideration, the 1ist was
reviewed Dy the steering committee for further suggestions. The
written program description of each final entry was sent back to the
original survey respondent for editing and review for acc_racy. Rura)l
practitioners were thus an integral part of the process.

Categorization of Material

Entries are categorized by program type: continuing education at a
four-year institution, community colleges, job training, professional
development, community education, adult basic education, rural-focused
curricula, or community development. Given the extreme diversity of
programs that serve rural learners, categorization in some cases was
arbitrary, since one program might fit in two or three djfferent
sections. Where this occurred, a program was cross-referenced in all
appropriate categories and 1isted at the end of that section.

ERIC 11



The categories are defined as follows:

e Continuing Education. This section includes continuing
education programs sponsored by four-year colleges or universi-
ties that offer undergraduate and graduate degrees. Many of
these programs have existed for years, known as the fnstitu-
tion's extension, outreach, or field-based efforts.

o Community Colleges. This section includes community college
programs that result in associate degrees. Often these are
coordinated with a nearby four-year institution. MNumerous
specialized programs operated by community colleges appear 1in

the other categories as well.

e Job Training. These programs, despite a wide varfety of
sponsoring agencies, concentrate on job trainirig, either at a
professional level or at an entry employment level. The common
focus is that these programs seek to upgrade and instill
vocational skills. .

® Professional Development. These programs are aimed at practi-
cing professionals 1n a variety of disciplines to upgrade thefr
skills and increase their state-of-the-art knowledge. This
section also includes programs that concentrate on preparing
professionals to work in rural areas.

o Community Education. These are noncredit courses, workshops,
and other efforts that focus on personal growth and development
through skills and education. They are offered at a great
variety of sites and are sponsored by many different agencies.

® Adult Basic Education. This section includes programs that
generally began during the 1970s to provide basic developmental
education in mathematics and reading. Some of these programs
lead to the General Equivalency Diploma certificate, and some
deal with basic 1iteracy skills.

e Rural-Focused Curricula. This section describes curricular
content that deais with rural topics, ranging from agriculture
to resource management to public administration. There are
Yoth credit and noncredit efforts. This section also describes
several examples of private industry assisting higher education
to support rural-related curriculum development.

o Community Development. These programs relate to the growth and
quality of rural communities~-their leadership, economic
development, and available services. The focus here is on the
commur *v °s a whole, rather than the individual learner.

ERIC
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In additfon, the section on Rural Education Resources 1ists a variety
of programs and organfzations that rural educators or policy makers
might want to be aware of. There fs o particular priority or
criteria for inclusfon in this section, other than these efforts are
either national or cegional in scope, or they are so broad that it was
impossible to categorize them into another section.

How to Use the Inventory
fach entry 1ists comparable information:

e goals and objectives,
e brief narrative description of how i operates and who 1t
* serves,
innovative aspects,
funding sources,
resources available to exchange or share with other rural
educators,
o whom to contact for more information.

One might wish to consider the informatfon as a whole and choose a
particular aspect, such as funding sources, to scan for each program.
Reviewing the material in this manner, for example, indicates the
1imited funding by private sources but also points up some particu-
larly low-cost or widely cooperative funding mechanisms. One might
choose instead to scan all the innovative aspects 1isted, 1ooking for
those elements most appropriate for a local service area. Analysis of
all the material can thus be made in several different ways--by
program type or by comparing parallel aspects of each entry.

Indexing of various aspects has been provided to assist the reader in
pinpointing other specific factors.

e Entries by Program Type: Index A, p. 145.
Entries are‘TTgfia'T%B%he order tﬁey appear in the document
with page numbers for reference.

o Fntries Alphabetical by State: Index B, p. 147.
Tor additional reference, entries are listed by state.

o Entries Categorized by Sponsoring Institutions/Agencies:
Tndex C, p. i%g.

Entries are indexed by the administering institution or
organization.

13
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consortfum of institutions,
four-year college or unfversity,
govermmental agency,

nonprofit association,

private school,

regional l{brary,

research institute,

state department of education,
student cooperative,

two-year college {commnity college),
vocational-technical institute.

e Target Population Served by Entries: Index D, p. 151.
Programs created to serve a particular minority or other
population are grouped together.

e Technology and Format Used by Entries: Index E, p. 153.

' Fro?raus are indexed by the Einas of technology and format they
employ in their delivery of adult educatfon. This will allow
readers interested in one particular use of technology or
organization to follow up with those who have had experience in

that area.

Delivery Systems: From Vans to Satellites

Defining "delivery system” is an imprecise task for educators. Rural
program directors' descriptions of delivery systems differed from
survey to survey. For this inventory, “delivery system” was defined
as a composite of three components: organizational structure, instruc-
tional format, and technology used. Analysis was made of how each
program was organized and administered to reach its students and what
format was used to actually present the material. This, then,
represents the "delivery system,” and the diversity is once again
apparent. Organizational structures and sponsors ranged from existing
networks such as the cooperative extension offices and agents to
universities, consortia, or nonprofit associations. Instructional
format components referred to the techniques for delivering content,
including traditional classrooms with the teacher and students face to
face, seminars or workshops, weekend sessions, or remote broadcasts.
Since technology in the rural educational setting has such great
potential to increase access, the specific types of technology used
:ered:nalyzed. and included everything from audio tapes to satellite
roadcasts.

To assist the reader in determining components of the delfvery system
that a particular pro?ran uses, there 1s a brief 11sting at the side
of each program description. These key phrases 1ist sponsoring
organization, technology used, instructional format, and target

popul ations served.
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sessful Proqrams: Common Characteristics

Taken as a whole, the programs in this document represent successful
efforts to serve rural adults. Despite the vast diversity in content,
organization, and purpose, there are a number of elements that seem to
be present consistently. It is thes: elements that could be consi-
dered some of the common derominators of success. From the volume of
information these aspects emerge repeatedly.

® A specific societal need is being met. Many of the programs
had not done a formal needs assessment before they were
established, yet each was indeed meeting a specific perceived
cosmunity or general educatfonal need. These programs were not
created in the abstract by a planning committee removed from
the participants; they were started in response to efther a
grassroots request or a clear educational need that emerged
over time. This close tie between the program’'s purpose and
its product seems to add to its successful acceptance. Such a
1ink {s perhaps f1lustrative of an Alaskan administrator's
description of successful rural education programs being
generally more applied than theoretical.

e Students' expectations are addressed. For the most part, rural
studen®s are near the age of thirty, and many have a specific
expectation for the knowledge or training they will receive
from any educational program. Program directors and adminis-
trators, vherefore, seem to stay responsive and attuned to the
rural studente' needs and expectations, perhaps slightly more
than for their urban counterparts. Curriculum is actively
shaped by employment possibilities, social or political issues
in an area, students’' prior experiences, and what they will
find useful. Rural students who are making an effort to
participate in education--who overcome transportation, weather,
or comunications pro. lems to come to class--expect an educa-
tion system that takes that into account. Flexible policies
(such as requiring registration during certain hours or
receiving fees by a certain date) seem to be required more
often in the rural learning setting than the urban setting. 1In
addition, the professional detachment that may exist between
professor and student on an urban campus seems to occur less
often in a rural learning situation; the professor, in many
cases, is a neighbor or colleague in the small rural
community.

e Cooperation is extensive. These programs represent many
aifgerenf cooperative arrangements: {nterinstitutional,
postsecondary and elementary-secondary, public and private
sector. In a rural area where educational resources may be
limited to begin with, new programs need to capitalize on all
the existing resources they can. Traditional rivalries or
sturf® issues have to be overcome to form a partnership with a
common goal: serving the rural student. T7hese programs often
have done just that. One program, for example, began with the

o 8
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cooperation of a state department of education's division of
corrections education, a local cable television company, and a
local newspaper. Several other programs illustrate ccoperation
between community colleges and school districts. Yet another
exemplifies a consort’ m of institutions among several counties
that have agreed to share resourcss.

e Descriptive materials are concise. The 1iterature describing
these programs {s refreshingly free of technical postsecondary
Jargon such as "matriculation,” "articulation,” or the like. A
reader might find {nstead: “When you decide that you would
1ike to transfer from this program to a degree program,” or “If
you think you wouldn't qualify, call us.” The jargon-free
appeal to a rural adult student, whose involvement with
postsecondary education may hLave been limited, is certainly
increased. Generally, program materials describe the purpose
and operation clearly and simply, 's¥viting questions and
participation.

Persistent Problems Encountered by Rural Programs

While there are characteristics of success that these programs have in
common, there also are patterns in the barriers and problems that the
programs have encountered. A program director in the Northeast
reports frustrations similar to those of a director in the Southwest.
Examples of these are described below.

e Lack of cooperative planning. The vast diversity of survey
responses exempliries a prcblem in the field of rural adult
education: often there is ‘imited knowledge of what resources
exist within one state for the rural learner. In some cases
there is no single source of program information within a
state, yet there might be an exemplary program underway. The
massive, federally funded programs that have impacted rura)
educatfon (e.g. vocational education, cooperative extension,
rural resource development efforts) have started well-
established programs to serve rural adults that now are
supplemented by university outreach, community education, or
economic development efforts. This vast collection of programs
rarely seems to be coordinated between sectors and educational
levels. While there may be excellent cooperation at insiitu-
tional or county levels, coordinated planning and knowledge at
the statewide or regional level seems to be the exception.

o Funding. Fiscal constraints are Tound nationwide. Pural
educators, 1ike their urban colleagues, face a continuing
struggle to keep programs funded and to develop new funding
sources for expansfon. In only a few instances were {nnovative

programs established with adequate funding for a definite
period of time. More commonly, programs’ continued existence 1s

on a year-to-year basis.
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® Acceptance into institutional mainstream. Numerous program
T rectors recount repeated erforts to become accepted as one of
the established programs of an institutfon or statewide system.
In some instances, a rural outreach program has grown rapidly
in response to student demand, without that central adminfstra-
tive encouragement and full-fledged place in the mission
statement of the institution. Directors of rural programs
report that they have to counter this lack of acceptance with
much more effort than they originally expected.

o Traditional limiting factors: raphy, isolation

transportation. There are certasn eTements that have affected
vural gaiia%%on for years. Geographic distances, severe
climate fluctuations, inadequate public transportation, sparse
populations, and 1imited public communications systems (televi-
sion, radio, telephone)--these factors have always plagued
rural educators. The advent of more sophisticated telecommuni-
cations technology and improved trensportation is lessening
their impact, but they continue to be a set of factors somewhat
unique to the delivery of rural education. Program directors
stil1 must take these into account in thes- planning.

e Maintaining cquity of services. A rural student paying the
same tuition as an urbe~ student necessarily has the same
expectations for 1ibrary access, quality faculty, and other
student services such as advising or financial afd. How to
provide services and rescurces of comparable quality for their
distant students is a continuing probiem for rural educators.
Many different solutions are described in this publicatfion.

Conclusion ;

Serving rural adult learners is a challenge. The sampling of
programs described here is {llustrative of the successes, the innova-
tions possible, and the problems that can be overcome. New technolo-
gies have tremendous potential for serving. rural learners. As the
cost lessens and more oducators become experienced with telecommuni-
cations oqeration, these new technologies could have greater impact on
this population of learners than perhags any other. Rising expecta-
tions for access on the part of rural learners and the proliferation
of programs to serve them might eventually stimulate more coordinated
mechanisms for joint planning at local, state, and even national
levels. Programs that are underway to train rura)l leadership and
stimulate economic development in rural areas could have long-term
{mplications for the future of rural America. The 1ink between
increased access to adult education and the impact this could have
upon economic development will be interesting to observe. Rural
educators and policy makers certainly have many successful examples
from which to draw ideas about effective ways to serve adult learners.
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The many partners in rural adult education--the state, the institu-
tions, the schools, the nonprofit associations, the private sector--
must keep communicating about their common goal: serving the rural

learner and the rural community. The obstacles are great, but so is

the promise of having a direct impact on a student's personal and
economic future.
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Continuing Education Programs:
Four-Year Institutions
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Cailfornia

SPONSORING INSTITUTION/AGENCY
® 4-year college or university

TECNNOLOQY UEED

* udio (ratio)

* sucho tefeconferencing
* video teleconferencing
e cable television

FORMAT

® classroom

* broadcast to remute sites
* weekend/evening classes

California State College, Stanisiaus
Regional Leaming Nstwork

GOALS AND OBJECTIVES

1. Provide academic degree course work and specialized
noncredit training to cemote sites w

2. Develop a consortial relationship with regional
higher education institutions to increase access to
area-wide education and training resources through a
rural learning network that uses a telecommunica-
tions delivery system

3. Facilitate regional educational needs assessment
through the rural learning network

DESCRIPTION

California State College, Stanislaus, serves six

counties covering approximately 10,000 square miles in
central California, The Regional Learning Network was
developed to serve remote learning sites in the Sierra
mountains and the San Joaquin Valley. Three sites are
presently served, with planned expansion to six sites.
The network is a two-channel, color broadcast of

regularly scheduled campus courses and special noncredit
training (a third channel will be operational early in

1985). The broadcasts are live and fully interactive
through a radio talk-back frequency.

Individuals at the remote sites are enrolled as regular
matriculated students earning academic credit. The
college provides an assistant at the remote site for
support services and for proctoring exams. Instruction
is broadcast from 8:00 AM unti} 10:00 PM. Approximately
thirty-five classes per semester are scheduled over the
current two-channel system.

Hardware and technical problems have been resolved since
the system began in 1981, Transfer of library dooks and
course materfials to and from the distant sites has been
resolved through a consortial arrangement that provides
a daily inter-library courier service.

The network has been a catalyst for the formation of a
consortium between Cal State and three community college
districts in its service area. This cooperative
arrangement has been formalized with a policy board, an
executive committee, and a faculty curriculum committee.
The objectives are: 1) conduct regional educational and
training needs assessments; 2) inventory the resources
of participating institutions (personnel, specialized
equipment or facilities, and curricular offerings);

3) provide the administrative vehicle to implement
programs; and 4) assist in the development of the
telecomnunications network.

" previous Fombered page
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A partnership between the university and the remote
communities has been developed to fund the network
expansion. Twi, small grants for equipment were received
fnitially but ‘urther development of the system into the
remote communities is being spearheaded by a citizens'
comnittee in each of the remote communities. Citizens
are involved in developing the reception centers for
local residents. Such a partnership has been very
effective in providing a means of local needs assess-
ment, creating interest in and awareness of the project,
and ensuring supervision of the remote facility.

INNOVATIVE ASPECTS

® Interactive broadcast of "live" courses

e Inclusion of broadcast courses into regular univer-
sity programming

o Devalopment of a broad curricular base through a
consortium 1inked by means of the telecommunications
network

o Development of partnership arrangements with local
communities for funding local reception sites

FUNDING

State funding of broadcast instruction. Local funding
for construction and furnishing community reception
sites.

RESOURCES AVAILABLE

Catalog available upon request.

CONTACT

Kenneth Shrable, Ph.D.

Regional Learning Network

California State College, Stanislaus
801 W. Monte Vista Avenue

Turlock, CA 95380

(209) 474-5400

*These tolevised courses allow
the disabled and eideriy a rare
opporiunity to get some of the
schooling they want.”
Teresa Thors
(Ro-entry student, age 51,
disabied from polio, resides
50 miles from campus in the
Sierra Mountains.)
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SPONSORING INSTITUTION/AGENCY
o 4-year college or university

TECHNOLOQY USED

® sudio

* toleconferencing

* satellite broadccas! television

® clased circuit/microwave
telovigion system

* classroom
* broRdcast 10 remote sites
* muitisite

California State , Chico
Instructional Television for Students

GOALS AND OBJECTIVES

1. Provide long distance education to remote sites in
northeastern California utilizing a closed circuit
broadcast system. Regular college credit courses,
degree programs, special short courses, and telecon-
ferencing are offered.

DESCRIPTION

California State University at Chico serves an area
roughly the size of Ohio (33,000 square miles) by
utilizing telecommunications technology in innovative
ways. Since 1975, the university has used its system,
Instructional Television Fixed Services (ITFS), to
provide a variety of learning opportunities to isolated
rural residents.

Sixteen "learning centers” located in community and cor-
porate sites (schools, libraries, community colleges,
hospitals, and even homes) are the core of this distance
learning delivery system. Classes normally offered as
part of the on-campus curriculum are selected as ITFS
courses and publicized to the remote areas by public
service announcements and university mailings. Students
enroll through normal university processes, with on-site
monitors taking enrollment at the sixteen remote sites.
These site monitors remain at the local sites for the
first two weeks of class to assist students in learning
to use the equipment. Teachers are oriented and trained
in use of the system, as well as their on-camera style.

The technological system is one-way video, two-way
audio, allowing students at each of the sites to
interact with and respond to the teacher. Each class is
a live teaching broadcast with 1ive student response.
CSU Chico also has a satellite earth station capable not
only of receiving programs or conferences from anywhere
in the country but of “uplinking,” or broadcasting its
own programs anywhere in the United States via satel-
lite. Courses can be offered in any rural area of the
country if enroliment procedures can be worked out.

In addition to the ongoing course offerings, which serve
an average of 530 students each year, the ITFS staff
have established an instructional media center to assist
faculty, students, and citizens in adapting media for
educational purposes.

Chico has been particularly successful over the past

years in developing a package of student services to
serve the rural learner. The on-site monitors can
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answer questions and familiarize students with both
technology and the university system. A further
fnnovation s the access to library service, with an
on-11ne computer based system for all materials in the
1ibrary. The learning centers have computer terminals
to access this system, which greatly increases the
access that isolated students have to the library
resources.

There 1S no extra cost to the student for enrolliment in
an ITFS course, nor does the program have a separate
budgat. Costs at the remote sites are shared with the
local agency or institution. Widespread support exists
among the campus programs for including the ITFS program
as an integral part of their educational services.

Faculty and administrators at CSU Chico have capitalized
on their {solation as a rationale for experimentation
with technology, and have had many successes. Their
experfience in initiating, funding, and implementing
technological delivery systems for the rural learner
would be of particular interest to many other rural
educators.

INNOVATIVE ASPECTS

o Extensive use of technology (satellite, broadcast,
computer) to serve rural students nationwide

o Equal access to student services (advising, 1ibrary,
enrollments) for the on-campus and off-campus
student

e Network of learning centers utilizing diverse
community and corporate resources and locations

o Contracts with industry to broadcast specific topics
and degree-oriented courses

FUNDING

Supported by state funding to university system, with
additional funds from corporate sources (Hewlett
Packard).

RESOURCES AVAILABLE
various program brochures, descriptive articles.
CONTACT

Louis Nevins

Coordinator for Instructional Development
Instructional Media Center

California State University, Chico

Chico, CA 95929

(916) 895-6112 or 895-5294

18

23



Charles Urbanowicz

Associate Dean of Continuing Education
O0ffice of Continuing Education
California State University, Chico
Chico, CA 95929

(916) 895-6105

24

19

ERIC BEST COPY AVAILABLE

Aruitoxt provided by Eic:



Montana

SPONSORING INSTITUTION/AGENCY
® 4-yeur COllege Of university

TECHNOLOQGY USED
* videolspes
* audio and video teleconferencing

FORMAY
® woeshand/ovening classes
& muitisite campus

SPECIAL POPULATIONS SERVED
* women

Coilege of Great Falls
CGF-Telecom

GOALS AND OBJECTIVES

1. Provide flexibly scheduled, higher education
opportunities for shiftworking urban and rurally
isolated adults

2. Provide low-cost, video production services for
other nonprofit educational, governmental, or
service agencies

DESCRIPTION

CGF-Telecom began in 1979 to provide postsecondary
education to police, fire, and military security
personnel who could not attend traditionally scheduled
campus classes. By 1980 the project expanded to serve
rurally isolated adults (primarily female) as well,
utilizing fourteen sites throughout Montana. Currently
it serves 200 students per semester at fourteen loca-
tions scattered across more than 70,000 square miles.
The program distributes over 150 tapes each week.
Associate degrees are offered in accounting, business
administration, criminal justice, fire science, human
services, and paralegal skills, and a master's degree is
offered in human services,

A1l courses are specially designed for videotape
delivery. Approximately 150 tapes are mailed each week
by UPS to the fourteen learning centers for self-
scheduled study by registered students. Students and
their instructors meet one hour per week per class in
audio teleconference sessions. The students and their
instructor interact through a dedicated four-wire system
equipped with Western Electric 50A Quorum convenors.
The audio teleconference for each class is repeated at a
different time and day weekly to allow students who
missed a session to stay current with the work. Audio
copies of each teleconference session are also provided
to students who request them. Sites within Great Falls
include the main fire station, the air national guard,
and military base. Rural sites are housed in a variety
of different locations such as schools, libraries, and
public offices. Each site is managed by a part-time
employee of the college who provides on-site logistics,
exam proctoring, and general monitoring of the local
operation. Prior to each term the director travels to
each site for advisement and registration.

The college's video production facilities and expertise
are used by other agencies on a contract basis.
Agencies such as the Internal Revenue Service, the
Montana Farmers Union, churches and other advocacy
organizations, have taken advantage of the college’s
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production capabilities and used the telephone network
for workshops.

INNOVATIVE ASPECTS

® On-site advisement and registration procedures by a
qualified academician

e Blend of videotape and audio teleconferencing to
offer courses

@ Methods used to distribute course materials

® Flexible scheduling of teleconference sessions

FURDING

Tuition supports 80-85 percent of total budget:
$120,000/year. College supplements with 15-20 percent
of budget.

RESOURCES AVAILABLE

Catalog avaflable upon request.

CONTACT

Ronald 0., Haverlandt, Director, or

Richard Gretch, Dean of Continuing Education
College of Great Falls

1301 20th Street South

Great Falls, MT 59405

(406) 452-8651
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Oregon

SPONBORING INSTITUTION/AQGENCY
o 4-yeur cotiege OF university

TECHNOLOGY USED
* audio
® videotinpes

FORMA

e classroom

o COrrespondence inde sngdent study
¢ weehkend/evening clasess

* muitisite

Eastern Oregon State College
Division of Continuing Education

GOALS AND OBJECTIVES

1. Provide access to college-degree study and adult
education for residents in the region at times and
locations convenient to the students

DESCRIPTION

Eastern Oregon State College (EUSC) serves students
throughout its rural region in many different ways. Four
regional learning centers and three additional locations
are staffed for student access tn classes and to student
services such as academic or adnissions advising,
financial atd counseling, and class srhedule information
and registration. A Bachelor's Degree in General
Studies is offered at all of the regional learning
centers. In addition, there are courses in continuing
education for various professionals, as well as diverse
adult education programs.

Major components of EOSC's regional program include:

1. Regional classes/workshops. Since 1978, classes and
workshops have been provided in their ten-county
rural area for students seeking a degree, profes-
sfonals desiring certification, and citizens
interested in adult education. More than 4,000
adults in the region have participated in the
various classes where only three of the ten counties
are served by a community college., Articulation
agreements between the community colleges and EOSC
allow students to pursue a coordinated sequence of
lower and upper division course work.

2. Weekend college. Funding from the Northwest Area
Foundation aliowed EOSC to develop and offer twelve
two-credit courses in a weekend format on a variety
of topics. Over the next two years, fourteen more
courses will be developed and offered thriughout the
regfon in an effort to serve students on a schedule
that accommodates their work and distance restric-
tions. *

3. Individualized study program, For students in
sparsely populated areas, about thirty courses have
been® packaged for delivery throughout the region
using video and audio tape instruction, texts,
workbooks, and handouts with coordinated ex:zms
proctored by learning center staff or other approved
individual. Students may create an individualfzed
study program that fits their educational needs.

In addition to the above methods of enrolling in EOSC, a
student can take advantage of these options:

22
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1. COOEgrative education., Cooperative education will
provide credit Tor new learning demonstrated in a
work setting, thus benefiting both the employer and
the student. Proposals for cooperative education
credit must be submitted and approved by learning
center staff.

2. Assessment of prior learning. This provides “older
than average" students with the opportunity to
document and transfer college-level learning

acquired outside of a classroom into a portfolio
which faculty then consider for academic credit.

INNOVATIVE ASPECTS

o Utilizes many different formats to serve students in
region

FUNDING

One-third from Stat. f Oregon, two-thirds from self-
supporting activitie..

RESOURCES AVAILABLE
Catalogs available upon request.
CONTACT

Doug Treadway

Eastern Oregon State College
Division of Continuing Education
8th and K Avenues

La Grande, OR 97850

(503) $63-.378
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Alaska

SPONSORING INSTITUTION/AGENCY
s 4-ysar collage or university

TECHNOLOGY USED

* audio

e videotapes

¢ audio teieconferencing

® vigeo teleconterancing

® microcomputers

* mainframe computers

& giectronic mailblackboard system
s sateliite broadcast television

® cable television

FORMAT

¢ classrgom

¢ correspondence/independent study
o broadcast 10 remote 8ites

* computer-assisted instruction

» weekend/svenng classes

o traveling instructor

o muftisite

o residential institute

SPECIAL POPULATIONS SERVED
o Native Alaskan

BEST COPY AVAILABLE

University of Alaska
Rural Education

GOALS AND OBJECTIVES

1. Provide access to the appropriate curriculum for
rural Alaskans

2. Utilize all available methuds of teaching, training,
and support for students ‘

3. Provide comprehensive student advising services for
the rural student

4. Utilize multimedia and multifacet=d delivery systems
to provide diverse learning resources to faculty and
students .

5. Provide staff development activities for faculty and
staff

6. Assure integrity, quality, and relevance of the
program by regular review and accreditation
processes

DESCRIPTION

Rural education became a formal part of the statewide
higher and adult education delivery system in 1975, 1t
was added in response to an initiative by the Alaska
Federation of Natives requesting educational services
for rural and Native Alaskans in their communities;
passage in 1971 of the Alaska Native Claims Sett lement
Act, creating corporate structures and allocating land
and funds to Native Alaskans, accentuated the need for
increased educational opportunities for rural residents.
After several organizational changes, Rural Education .
has yained increasing importance as @ mechanism for
serving rural Alaskans.

Rural Education is a unit within the Division of
Community Colleges, Rural Education and Extension. It
administers:

1. Statewide programs operated from central offices

s Ccrrespondence Study (distance Tnstruction)

e Materials Development Center {develops and pub-
lishes materials specific to needs of rural
Alaska)

e Alaska Native Language Center (research and
publications on Native languages, bilingual
training;

o Community Health Aide Program (training program
for local health aides)

e Health Careers (counseling and placement of rural
students in health career programs)

® Gerontology (advocacy, curriculum development,
information, and referral for seniors)

® Vocational/Technical Program

24
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2. Network of thirteen Rural Education Centers, exten-
ding university services to an area that covers
almost half the state of Alaska. Service areas of
these centers range from single locations to vast
regions comprising many villages.

tach Rural Education Center strives to meet the needs of
its particular clientele. Students come to the centers
to attend classes. Course offerings include job-related
sequences, continuing professional education, personal
development, and academic preparation. Associate
degrees are offered in numerous subject areas in con-
Junction with community colleges, while upper division
and graduate course work is only offered in cooperation
with University of Alaska main campuses. About 4,500
students from ninety-five different villages are served
each year by the program, and its enroliments are stead-
ily increasing.

The total program is administered under the guidance of
a statewide Policy Advisory Council, which is supplemen-
ted at each local site by a regional council whose
members represent the villages, school districts, agen-
cies, corporations, and Native associations of the
service area. Each Rural Education Center has one
professional staff member who is responsible for acade-
mic planning, program implementation, and student ser-
vices for that site. There is a rich diversity in
programming and clientele among the centers. Center
coordinators are encouraged to design programs and
services that meet the needs of their student
population,

The program as a whole operates with a distinct philo-
sophy: to provide student-centered curriculum and
services that meet student needs, yet still meet the
quality criteria of the university. Faculty and program
staff have had extensive experience in adariing curri-
culum and policies to fit the needs of Sstudents who

are jsolated or in very small population centers.

INNOVATIVE ASPECTS

o Specific, well-documented mission and goais for the
program

® Administrative models of how to communicate, imple-
ment, and organize noncampus outreach unit over

tremendous distances ,
o Development and use of culturally relevant curriculum

materials
® Ongoing evaluation to improve program and operation
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FUNDING

Receives state, federal, and tuition monies:
$3,120,000/year.

In addition, receives grants and contracts from Native
corporations, foundations (Robert Wood Johnson):
$130,000/year.

RESOURCES AVAILABLE

Reports, course catdlogs, and 1ists of center and
program personnel available upon request.

CONTACT

Dean Margery Walier
Rural Education
University of Alaska
3605 Arctic Blvd., #420
Anchorage, AK 99503
(907) 564-3380
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Minnesola University of Minnesota, Morris
Continuing Education and Regional Programs

SPONSORMG .aTiTuTiowaaency  GUALS AND OBJECTIVES
¢ 4-year colieys Or university

TECNNOLUGY USED

1. Represent the University of Minnesota in rural

» sudio western Minnesota, servicing nontraditional adult

* videotapes learners through a variety of educational programs

* video teleconivrencing

FORMAT DESCRIPTION

® ciassroom

3 comsspondenca/independent study As one of the outreach programs of the University of

" ravaing mstrocr Minnesota in a rural area of the state, the Morris
programs encompass a wide variety of areas and serve an

SPECIAL POPULATIONS SERVED extremely diverse student population. The program began

o siderty in 1973 as a cooperative venture between the University

of Minnesota, Morris and the Continuing Education and
Extension office on the Minneapolis UM campus in
response to the increasing number of adult learners in
the Morris area.

The program has the following organfizational units:

1. Extension classes - credit courses (undergraduate
and graduate) on and off-campus

2. Conferences and women's programs - noncredft
seminars ror the general pubiic, professionals and
special emphasis on programs for women in transi-
tion; Rural Women Mean Business project

3. Learning Center/University Without Walls - academic
advising/counseiing center and the University
Without Walls degree program _

4, %ggional programs - special projects, externally

unde”, to work on specfal areas, e.g. Project

ENLIST -focuses on cooperative arrangements between
institutions in that area to share information and
services to better serve adult learners

5. Summer session - administration of University of
Minnesota, Forris' summer program, including
Elderhostel.

Approximately ten sites are utilized each year to
deliver these programs, along with a variety of tech-
nologfes and teaching formats. Traditional classroom
delivery is diversified into correspondence courses,
evening/weekend classes using traveling instructors
and/or teleconferencing.

This broadbased program has some noteworthy successes.
First, its ability to attract students into its various
programs is demonstrated by the 260 percent increase in
attendees/students since 1974-75. Through {ts diverse
programs and the effort to make postsecondary education
appeal to the broadest constituency, the UMM staff have
{ncreased dramatically the number of adults taking

) b 27 0
32



“ERIC

advantage of their services in that region. The Morris
Learning Center is an advising and assessment center,
respondirg to adult learners' inquiries on educational
offerings, either credit or noncredit. It has had a
demonstrated success in serving adult learners in these
rural counties, using materials that are focused on how
students can benefit and how the staff will help tailor
a program to fit their néeds.

Second, the program staff have chosen some specific
target populations or institutional issues that need
work, and they have successfully sought outside funding
for such efforts. For example, Project ENLIST (Educa-
tional Network Limking Institutfons, Students, and
Technology) s a cooperative effort of the fifteen
institutions in a twenty-seven county area comprising
two postsecondary consortia. It seeks to {improve
cooperation between the institutions for the benefit of
the student--by establishing cooperative advising and
assessment services for adult learners, and sharing
course/counseling materials with students through a
tol1-free information service. The program’'s efforts
with special projects for women are described in

the target population section.

INNOYATIVE ASPECTS

o Diversity of programming to serve adult learners'
needs in their particular area

o Ability to attract outside funding for special
projects ,

o Focus on advising/assessment functions as the entry
point for adult learners into higher education
systems

FUNDING

Total budget: $450,000/year. Self-supporting through
tuition. Annual supplementary funds from University of
Minnesota. Special projects funded through foundations
or state and federal grants.

RESOURCES AVAILABLE

Course descriptive materials available on request.

CONTACT

Roger S. McCannon, Director

Continuing Education and Regional Programs
University of Minnesota, Morris

226 Community Services Building

Morris, MN 56267

(612) 589-2211
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Missouri

SPONSORING INSTITUTIONAGENCY
® 4-year college or univensity

TECNNCLOGY USED
® audio {toll-free telephone)
* videotapes

FORMAT
® correspondence/indspendent study

University of Missouri, Columbia
College-at-Home (Through Video)

GOALS AND OBJECTIVES

1. Provide college credit courses for Missourians who
cannot or would rather not attend a campus-based

program
DESCRIPTION

University of Missouri's College-at-Home (CAH) (Through
Video) program provides individuals with an alternative
to campus-based college courses through the use of
television, video-cassettes, audio-cassettes, textbooks,
study guides, and other printed materials.

About twenty courses are offered each quarter, and the
video courses have been, for the most part, developed by
outside services. Course lessons are aired weekly or
bi-weekly over local television and cable stations.
Tapes may also be viewed at one of the eight CAH
learning centers--places where all CAH students may go
to study, view tapes, and take exams--throughout the
state. An instructional kit accompanies each course
which includes textbooks, study guides, and/or other
study materials. Textbooks are chosen by the professors
teaching the courses. If fifteen or more individuals
register for a course together, a complete set of video
lessons and the playback equipment will be sent to them
for use in their community for one semester.

Students enrolled in courses for credit must write
papers and take exams; they may take exams whenever they
are ready. Exams are given at the learning centers or
at a library or University of Missouri extension center
by special arrangement for students who do not live near
a learning center. Course work must be completed
within one year from date of enroliment. Credit is
awarded for the semester in which the work is completed.
A1l courses offer credit, but their suitability to a
particular degree program is subject to the regulations
of the institution and department offering the degree.

The instructors, known as "mentors,” are University of
Missour{ professors, lecturers, or instructors. They
are avajlable by toll-fres telephone to students to
answer questions and discuss exams.

Tuition 1s presently $177 per three credit-hour course
for graduate credit, $138 for undergraduate credit, and
$69 for noncredit, plus a minimal charge for the
instructional kits. The program is primarily tuition-
supported. Approximately 600 students are enrolled in
the program each year. .
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INNOVATIVE ASPECTS

o Program designed for flexibility and convenience to
students '

e Avatlability of instructors by toll-free telephone

e Students' ability to enroll as a group and have
access to lessons and equipment in their own
community “

RESQURCES AVAILABLE

Catalog and course descriptive materials available upon
request.

FURDING

Grant and tuition-supported:
Approximately $220,000/year.

CONTACT

Lynn W. Martin or
Gaye Bohlmeyer

201 Lewis Hall
University of Missouri
Columbia, MO 65211

=} don't think | would have gone
back to school without College-
At-Home. it made all the
difference for me.”

Faye Edwards entered the College-At-Home program when she had two
young children at home and lived more than an hour away from the
closest campus. She eventually graduated and now teaches disabled
children. .
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Vermont Vermont State Colleges Office of External Programs
Assessment of Prior Leaming/Educational Brokering

SPONSORING iINsTITUTION/AGENCY  GOALS AND OBJECTIVES
® consortium

1. Provide assessment of prior experiential learning in
cooperatfon with all Vermont State Colleges and
other postsecondary institutions and conduct
evaluations of noncollegiate-sponsored instructional
programs for advanced standing

2. Broker the educational and training resources of
Yermont's secondary and postsecondary institutions
to Yermont employers

3. Assist the Vermont State Colleges in the development
of new educational programs and markets

4. Represent the VYermont State Colleges, specifically,
:nd higher education, generally, in governmenta)

orums -

DESCRIPTION

Vermont State Colleges' Office of External Programs
(OEP) operates two activities on an ongoing basis that
;eg;esent approximately 60 percent of its efforts, as
ollows:

[ J

1. Assessment activities: The OEP operates a statewide
program for the assessment of prior learning. In
collaboration with six institutions of higher educa-
tion, it conducts about twenty-five courses per year
in portfolio preparation. Faculty from the entire
higher education community of Vermont participate in
evaluation of portfolios and award advanced standing
credit for approximately 350 adults each year. The
credit awarded is then transferred to the institu-
tion of the adult learner's choosing.

The OEP also coordinates the evaluation of noncolle-
giate-sponsored instruction conducted fn Yermont.
These evaluations are conducted by teams of faculty
representing the full breadth of Vermont higher
education. Individuals completing a program which
has been evaluated are then awarded advanced
standing credit, whic ‘r-nsferred to the
ifnstitution of the adui¢ : chofce.

On a contract basis, the OEP also conduct. testing
services for various organizations.

2. Educational brokering service: A "brokering
service” was created to make Yermont's education
resources more readily available to Vermont employ-
ers and to promote increased institutional capacity
and innovation. The brokering service currently
represents twenty-one colleges, fourteen secondary

31 A

©

ERIC



vocational technical centers, and a number of
private consultants, ond is available to Vermont
employers at no charge. It matches employers’
training needs with the appropriate institution or
individual,

Other activities of the OEP are developmental in nature,
usually in collaboration with a member institution in
the Vermont State Colleges.

INNOVATIVE ASPECTS

e Statewide program for assessment and accreditation of
adults' prior lsarning experiences

e Coordinated system to match employers’' training needs
with institutional resources

FUNDING

State- and tuition-supported: $95,000/year.
RESOURCES AVAILABLE

Course descriptive materials available upon request.
CONTACT

Timothy S. Donovan

Vermont State Colleges
0ffice of External Programs
P.0. Box 34

Waterbury, VT 05676

(802) 241-3522
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Ksual Weekend College .
West Oahu College, University of Hawail

GOALS AND OBJECTIVES

1. Offer an upper division degree sequence in business
and public administration on an island that has a
state-supported community college but no baccalaure-
ate degree opportunities, either public or private

2. Enable nontraditional learners to pursue degree
sequences at times and places convenient to them

DESCRIPTION

The Kauai Weekend College program was established in
1981 after a survey of community college graduates on
Kauai showed their increasing desire for access to a
baccalaureate degree. This program was designed so
community college graduates could earn a B.A, degree in
business administration or public administration in

three years,

West Oahu faculty and lecturers travel by air from Oahu
to Kavaf, an island (population 40,000) 100 miles to the
west, on Friday afternoon to teach an intensive class on
Friday evening (6-10 PM) and Saturday al) day (8:30-3:30
PM). A typical three-credit course is completed in four
weekends. Faculty have prepared guided study course
books for a number of courses. These books guide the
learner through a series of lessons independently and
are used as supplements to the textbook.

A1l classes are held on the Kauai Community College
campus. Students can telephone faculty weekdays on Oahu
at no charge, Academic advising is accomplished by
sending a student services specialist to Kauai three to
four times a year. Library access is provided by
Tocating a small selection of program-related books in
the local public library for use by students.

State financial support for the program has provided
continuity of courses so students can graduate in a
timely manner. Class scheduling has not been affected
by fluctuating enroliments and subsequent course
cancellations. Tuition rates are-the same as those on
the main campus.

INNOVATIVE ASPECTS

® Intensive weekend format: three-credit course com-
pleted in four weekends

® Cost-effective method of providing access to bacca-
laureate degrees
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FUNDING

State-funded since 1981, approximately $30,000/year.
CONTACT

Frederick R. Mayer
West Oahu College
96-043 Ala lke Street
Pearl City, HI 96782
(808) 456-5921

*I've nevey known a college to try
80 hard to provide for its
students; this interest in the
individual, this caring, is exactly
what | read between the lines of
W.0.C.'s catalog.”
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West Virginia gm Virginia Wesleyan College

GOALS AND OBJECTIVES

¢ dymar cofiege or university 1. Deliver college courses to distance learners through

TECHNOLOGY USED self-contained audio packages at moderate cost.
& audio tapes
FORMAT DESCRIPTION

* correspondsnce/indspendent study i
Outreach provides audio-recorded college courses to
students who do not have access to postsecondary educa-
tion because of financial, geographic, or personal
reasons. Outreach 1s offered three times per year,
coordinating with Wesleyan's regular academic calendar;
currently twenty courses (two- and three-credit hour)
are available. No associate or baccalaureate degrees
are available now, but credit for the courses is entered
on a student's Wesleyan transcript and it is transfer-
able.

Students enroll and are billed by mail. They have
twelve weeks to work on their own, corresponding with
their instructor by mail and phone. Students purchase a
complete package including lectures on cassette tape,
text(s), student manual/syllabus, and ancillary mate-
rials (such as art prints or phonograph records). Flow
of written assignments and tests is tracked through
Outreach staff to ensure that students receive p t
and sufficient feedback. Thera are about 400 enropll-
ments per year in Outreach.

Courses are produced in-house, leased, bought, or used
on a cooperative/exchange basis. Faculty interest in
groducing and administering the audio-packaged courses

as been high. With favorable student response to the
price and quality, the program has been able to continue
on tuition support in a cost-effective manner.

INNOVATIVE ASPECTS

o Moderately priced, high quality audic courses
offering standard college credit

o Cooperative arrangements with other colleges or
publisher to obtain courses

FUNDING

Tuition-supported (tuition, books, and materials average
about $135 per course).

RESOURCES AVAILABLE

Catalog available upon request.

40
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CONTACT

Outreach

West Virginia Wesleyan College
P.0. Box 51

Buckhannon, WY 26201

(304) 473-8000, Ext. 8430

SEE ALSO:

o University of Missouri at Columbia; Nontraditional
Study Program in Agriculture

» University of Puerto Rico; La Montana College

41
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Vermont Community College of Vermont

sPONSORING INSTITUTION/AGENCY
® 2-ysar college (community coliege) GOALS AND OBJECTIVES

ffxzﬁzm“ 1. Bring low-cost, convenient college-level education
o weskend/evening clssses to rural resfdents
* multisite

DESCRIPTION

The Community College of Vermont does not have a main
campus, but instead utilizes ten offices around the
state to deliver college courses to rural Vermont
residents. Each office has one to two staff members who
assess educational needs of their community, publicize
course offerings, recruit local teachers, arrange for
space, order and sell texts, and keep records. A
central office provides business administration support:
registration, financial aid administration, and general
management.

Three thousand students are served each year through
this system, with courses in 1iberal arts, business,
computing, childhood development, secretarial sciences,
and human services. Assocfate degrees are offered, and
about 50 percent of the students go on to baccalaureate
work. Since its beginning in 1970, this comunity
college system has offered access to low-cost postsecon=-
dary education in rural areas on a schecdule that is
convenient to each community.

INNOVATIVE ASPECTS

e Organization as a community-based network that keeps
costs down and allows flexibility in programming to
meet each rural community's needs

FUNDING

State appropriations account for about 40 percent of
budget. The rest is received from tuition and federal
grants,

RESOURCES AVAILABLE

Catalog available upon request.
CONTACT

Ken Kalb, President
Community College of Vermont
P.0. Box 120

Waterbury, VT 05676

(802) 241-3535
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Maine

SPONSORING INSTITUTION/AGENCY
® d-yea: softege Of univarsity

FORMAT

¢ classroom

* weehsnd/evening classes
* traveling instructor

* muitisite

Mid-Coast Community College
Mid-Coast Aduilt Learmning Cooperative

GOALS AND OBJECTIVES

1. Provide access to academic degree-related courses
and appropriate student services

2. Serve as a clearinghouse for information on adult
learning resources through the Mid-Coast Learning
Cooperative

3. Meet the noncredit educational needs of the com-
munity

DESCRIPTION

Mid-Coast Community College, University of Maine at
Augusta - Off-campus courses and services of the
University of Maine at Augusta are administered by a
small coordinating staff at Mid-Coast Community COIIe?e.
The center director, assisted by a counselor, clerica
personnel, and work-study students, coordinates course
offerings, student support services, and facilities that
will allow students to work systemati.ally toward a
degree in academic programs. Associate degrees are
offered in seven programs at four to five sites in the
community. Courses are coordinated with academic
programs based at the main university campuses as well.
In addition, the program provides developmental

courses (reading, writing, mathematics) for individuals
wanting to imorove their basic skills as preparation for
further college-level work. Spzcial interest noncredit
courses are also offered regularly.

Faculty from the main campus commute to teach about 25
percent of the courses and qualified part-time faculty
from the conmunity are utilized for the remaining
courses. Career and academic counseling, financial aid
information, and library services are provided full time

. at the center. Steadily increasing enroliment and the

quality of instruction and student services indicate the
viability of this program; approximately 500 students
each year are gaining access to postsecondary education
previously denied them because of distance and transpor-
tation factors.

Mid-Coast Adult Learninc Cooperative - The Mid-Coast
Adult Learnfhg‘tboperaf?ﬁe {s a clearinghouse of
information for area adults about educational opportuni-
ties and activities. A tabloid newspaper supplement {s
printed twice yearly, 1isting most of the classes and
services available in the area. Educational providers
pay to be listed in the Learning Opportunities
Directory. Besides the printed material, residents can
call a central number to receive information about
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teaching or learning opportunities. This effort began
in 1978 as an outgrowth of a federal grant to determine
availability of educational opportunities.

INNOVATIVE ASPECTS

0ff-c s center
) ﬁia;ggy developmental courses allowing an ongoing

“open admissions® policy, thereby continually
increasing student population

o Use of qualified community members as part-time
faculty

® Access to quality student support services

e Delivery of postsecondary educational opportunities
to an area which previously had no access to same

Adult learning cooperative
o Low-cost method tn increase awareness of local educa-
tional opportunities and maintain close working

relationship with all providers of adult education

FUNDING

Off-campus center:
State- and tuition-supported: $300,000/year.

Adult learning cooperative:

Charges fee Tor lisging Tn directory.
Total budget: $3,000/year.
RESOURCES AVAILABLE

Both programs have information available on request
(cooperative can send copies of supplement).

CONTACT

Pamela MacBrayne, Director

Mid-Coast Community College
Mid-Coast Adult Learning Cooperative
456 Main Street

Rockland, ME 04841

(207) 594-8631 or 596-6979

ot ;“H-f,\ e Vi T
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Mountain Empire Community College
Community Developmeant Project

GOALS AND OBJECTIVES

1. Provide quality educa*ion for community residents
2. Provide avenues for community development

DESCRIPTION

This program began in 1979 as an off-campus program of
Mountain Empire Community College (MECC) offering a few
pasic courses in math, English, and reading to the
population of Dungannon. The original purpose was to
provide courses that would lead to attainment of a GED
certificate. In 1982, however, a group of community
leaders expressed a unified desire to have MECC offer a
program that was more directed and could in fact lead to
an associate degree. This request was met by estab-
1ishing two-year programs in businéss and health care
and offering sequential classes leading to a bacca-
laureate degree. Once established, the program has been
the catalyst for numerous community development acti-
vities as well as academic training.

Dungannon, with a population of 312, is Jocated in the
mountains of southwest Virginia. Organizers of this
program faced a population with low educational level,
high unemployment, and high poverty. A traditional
educational program relying on nrior educational success
and positive attitudes toward college weuld have failed.
Instead, leadership and staff for the program were drawn
from the commnity itself as a way to gain acceptance
for the idea of a community college offering courses in
the town. Materials publicizing the courses and coun-
seling were written very simply to attract students.
Classes were held in "The Depot,” a location that
consistently was seen as the educational center. Cost
to the student is currently $15.25/ credit hour;
financial aid assistance is provided. To date, over 200
different students have been served (average of twenty
FTE students each quarter) since 1979, and the first
g;r;ificate program students graduated in the spring of
83.

Community development activities stemming from the
education center include:

e FEstablishment of the Dungannon Education Coordina-
ting Committee. Serves as advisory committee to the
college in planning classes for the Dungannon
Center;

e establishment of a Clothing Manufacturing Coopera-
tive, owned and operated by the employees, many of
whom were participants in business and economics
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® founding of the Dungannon Historical Association to
seek funds to produce a visual history of
Dungannon;

e 1increased awareness of health care needs and how to
provide for them;

e planning by the Dungannon Development Cosmission to
sponsor a low income housing project;

® cogperative planning by many key community agencies;
an

e publication of the Dungannon Times, a monthly
community newspaper and class schedule.

Two problems have continually been apparent: lack of
adequate financial afd and counseling and balancing
necessary academic standards with community development
topics. Each of these problems has been addressed in
partnership by the college and the coordinating
committee.

INNOVATIVE ASPECTS
® Fostering of grassroots leadership to broaden
program's acceptance in the community

o Willingness of college to respond to needs assess-
ments and provide both educational and community

development impetus
e Coordinatfon between 1ocal associations and
agencies

FUNDING

Primarily state-supported; 20 percent generated through
tuition.

RESOURCES AVAILAQLE
Class schedule available on request.

CONTACT

George Edwards, Director

Dungannon Community Development Project
Mountain Empire Community College
Drawer 700

Big Stone Gap, YA 24219

(703) 523-2400 Ext. 204
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SPONSORING INS ITUTION/AGENCY
e 2-yoar College (community coltege)

TECHNOLOQGY USED
* audio
* videotepes

FORMAY

¢ classroom

* weskent/evening classes
* traveling instructor

SPECIAL POPULATIONS SERVED

Mountain Women’s Exchange
Roane State Community College
Rural Communities Educational Cooperative

GOALS AND OBJECTIVES

1. Provide affordable, accessible, and relevant college
education for rural women and men

2. Develop a curriculum in rural studies

3. Devise a mechanism for accrediting current and prior
learning experiences of rural adult learners

DESCRIPTION

The Rural Communities Educational Cooperative (RCEC)
offers low-income rural residents a chance to earn an
associate degree in general studies through Roane State
Community College. Many of the students, although active
in community development, have had limited formal educa-
tion or training. A recent survey, however, indicated
their strong interest in education leading to a college
degree.

Currently there are thirty-six students who are members
of the cooperative, taking from six to nine credit hours
each quarter. The cooperative is governed by a board of
students who have negotiated a contract with Roane State
Community College to provide instruction, supervision,
and a mechanism for accreditation of class work. Organi-
zation and management assistance has been provided by the
Mountain Women's Exchange staff. The cooperative is '
responsible for recruiting students and teachers, provi-
ding tutoring and support services to students, and
paying an established amount per course to Roane State.
Cost to students is $64 for a three-credit course, and a
scholarship fund has been established to assist students.

Initially, curriculum materials have been those utilized
at Roane State. A curriculum advisory committee, com-
posed of faculty, students, and other advisers, has been
formed to develop course outlines for a rural studies
program; these courses will be incorporated into the
elective options of the General Studies program.

INNOVATIVE ASPECTS

o Establishment of cooperative to administer degree
program to meet students' needs for further education

e Analysis and development of curriculum by student and
faculty team, with assistance from other advisers
(e.g. community leaders)

e Cooperation and responsiveness of community college
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FUNDING

Tuition-supported (supplemented by scholarships and
federal student aid); additional funding from Association
for Community-Based Education.

RESOURCES AVAILABLE
Contact director with specific inquirfes.
CONTACT

Sister Anne Hablas
Mountain Women's Exchange
P.0. Box 204

Jellico, TN 37762

These students are taking their first class through Rural Communities ~
Educational Cooperative.

This RCEC student is a thirty-seven year

old native Appalachian mother of four.

She has a disabled husband, and started
during the summer of 1963, -

ERIC “5 BEST COPY AVAILABLE




Colorado State Board tor Community Colleges and Occupational

Education/Otero Junior College
Colorado’s Career Van
SPONSORING INsTITUTIONAGENCY  GOALS AND OBJECTIVES
* 2-year coliege
TRCHNOLOGY UOED 1. Provide placement-oriented, vocational guidance and
* audio counseling services in rural communities
e videotapes
FORMAT DESCRIPTION

& mobile classroom
Since 1970 Colorado's Career Van has been traveling to

rura) communities, providing consul tative and career
choice services to junior and senior high school
students, out-of-school youth, and adults. A videotaped
minicourse presentation has been developed which
includes the following: 1) introduction of 20,000 job
titles, 2) exposure to five basic resource volumes for
expanding and exploring career options, 3) demonstration
of methods for ongoing career decision-making,

4) individualized on-van career counseling in a partici-
pant's top areas of emerging interest, and 5) encourage-
ment of personal career search follow-through with
school personnel and other community workers. The
program director is available to monitor questions,
comments, and interaction following the videotaped
presentation. Approximately 4,000 persons are served
through the program per year.

The program is done with the cooperation and support of
Otero Junior College {located in Ladunta, a town of
about 10,000 in southeastern Colorado) and the Four
Corners Regfonal Commission. Otero Junior College
actively recruits students through the career van
program. The van makes a regular circuit of towns
throughout the state, visiting each location once every
two years.

INNOVATIVE ASPECTS

o Mobile classroom offering career counseling service
and college recruitment to isolated rura)
communities

RESOURCES AVAILABLE

Contact director with specific requests for information.

FUNDING
Federal: $50,000/year.
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CONTACT

Dr. Jerry Pardue, Director
Colorado's Career Van

c/o 2700 S. Holly, #210
Denver, C0 80222

(303) 759-3476

SEE ALSO:

¢ Bay de Noc Community College; Contracting with
Business and Industry .

o Mid-Plains Community College; Mobile Metals Van

® United Tribes Educational-Technical Institute;
Project Discover

o University of Kentucky Community College System:;
Dental Hygiene Mobile Program

o West Oahu College/University of Hawaii; Kauai

Weekend College

ol
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Michigan

SPONSORING INSTITUTION/AGENCY
® 2-yssr coltege (communily coliege)

FORMAT

® cisasroom

® off-campus inStruction by
coopersting businsss

de Noc Community College
:::Ltnnethmu'uﬂnhnlhmshmuau:awndlvnﬂuuﬂry

GOALS AND OBJECTIVES

1. Broaden access for groups of individuals previously
excluded from participation in vocational education

2. Expand occupational offerings to students of all
ages without appreciably increasing overhead

3. Respond to specialized needs and changing technolo-
gies of local business and industry through develop-
ment of qualified and skilled workers

DESCRIPTION

Contracting with Business and Industry (CWB&I) is a
specialized career orientation, training, and personal
development program unique to the Bay de Noc Community
College. Through the program, begun in 1976, the
college contracts with a business or industry to provide
on-the-job training for students, which is supplemented
with appropriate course work at the college.

The local business or industry provides twelve hours of
instruction per week during the training period. The
length of the program varies according to the complexity
of the specific program; most last two sixteen-week
semesters. The college and the business agree upon
performance objectives for the students to ensure that
students will gain entry-level skills for their jobs by
completing the training program. Both the employer/
trainer and the college program coordinator monitor the
off-campus training and evaluate the students' perfor-
mance to determine the extent to which the objectives
have been met. The student receives eight credits per
semester for completing the training and is assessed the
normal tuition rates for those credits.

In addition to the off-campus training, the student
enrolls in a minimum of efght credit hours of on-campus
instruction in the specific vocational area. A course
on campus, required for all students, includes general -
job-related topics such as interviewing, resume prepara-
tion, positive attitude development, and the basics of
the American enterprise system.

State support and standard tuition fees support the
program entirely. The college pays the employer/trainer
a minimal hourly rate {presently $1.25 per student
contact hour) for instructional services. Students are
not pafd for their work while they are obtaining on-site
instruction,

CWB&] benefits all participants. Industry develops a
supply of skilled employees. Bay de Noc Community

5
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“The best feature of the training
was the opportunity to issrn from
a professional in the fieid by
working with and observing him.
| find the opportunity to study by
actually doing what | am
supposed to be lsaming is much
more stimulating than just
classroom lectures.”

College is able to offer instruction at minimal costs in
many occupational areas that it could not otherwise
afford to offer. Students can acquire job skills in
nontraditional areas such as meatcutting, radio announ-
cing, silk screening, upholstering, newswriting,
greenhouse operations, and dental assistant, and assess
their interests and capabilities in real work situations
while learning from business professionals. Placement
rates for those completing the program range from 85 to
90 percent. In many cases the program results in a job
for the trainee and a trained employee for the partici-
pating business.

INNOVATIVE ASPECTS

o Maximize use of college resources through collabora-
tion with business, industry, labor, and government

® Students rewarded in terms of training and marketable -
experience; employer/trainers rewarded in terms of
reduced training costs for skilled workers

o Enhanced community spirit through linkage of busi-
ness, industry, and higher education

FUNDING

State funding through credit hours generated and student
tuition,

RESOURCES AVAILABLE

Catalog or other course descriptive materials available
upon request.

CONTACT

Chuck Gold, Director

Contracting with Business and Industry
Bay de Noc Community College

Escanaba, M1 49829

(906) 786-5802, Ext. 121
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Montana

SPONBORING INBSTITUTION/AGENCY
o 4-yosr coliege Of university

FORMAY
e classroom
e finld experiences

Eastern Montana College
indian Bllingual Teacher Training Program

GOALS AND OBJECTIVES

1. Provide training that leads to a bachelor's degree
and teaching credentials for fourteen Montana Native
American bilingual students over a three-year
period

2. Develop new courses, appropriate field experiences,
and fnstitutional commitment to support the above
program

DESCRIPTION

This program was created in 1982 to train bilingual
Native American students interested in becoming teachers
in a multi-cultural, bilingual setting. Students are
actively recruited through local reservation projects
and agencies, and their selection is according to
criteria developed jointly with those agencies by an
advisory group.

Courses include standard elementary teacher education
courses, and newly developed courses in bilingual
education, foundations and methods, 1inguistics, and
Native American culture. Approximately two new courses
are offered each quarter along with other required
courses; some of the new .courses are offered a second
time because of student turnover. The majority of
course work occurs on the main campus, although field
sites for student teaching experience are arranged on
reservations within 100 miles of the campus.

The program provides extensive student support through
advising, tutoring, and assistance in obtaining addi-
tional financial aid. Financial support available to
each student includes books, tuition, and a stipend of
$800 per quarter. Finding additional funds for students
has been a persistent problem for the project.

Although there are not many students invoived in this
beginning program, they do seem to be successfully
engaged into pursuing a teaching degree. Previous
success of on-campus bilincial students was quite Jow,
and this intense bilingual training format is producing
a core of trained bilingual teachers. Two students have
already completed degrees and the majority will complete
their training before the funding year is over. Several
students not funded under the program have elected to
include the bilingual education specific concentration
in their teacher preparation programs.
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INNOVATIVE ASPECTS

o Development of new courses relevant to Native
American bilingual education

o Extent of student support services {academic,
personal, and financial) designed to keep students in
the program

FUNDING

Federal support from Title VII OBEMLA (Office of
Bilingual Education and Minority Language Affairs):
$100,000/year, 7/82-6/85.

RESOURCES AVAILABLE

Catalog available upon request.
CONTACT

Dean Benedict J. Surwill
School of Education
Eastern Montana College
1500 North 30th Street
Billings, MT 59101-0298
(406) 657-2285
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Nebraska

SPONSORING INSTITUTION/AGENCY
® 2.year colisge

FORMAYT
® mobiip classroom and aquipment

Mid-Plains Community Coliege
Moblie Metals Van

GOALS AND OBJECTIYES

1. Provide training in welding and machine shop to high
school students and adults in remote areas

DESCRIPTION

Mid-Plains Community College serves an area of approxi-
mately 37,500 square miles in which there are forty-four
small, widely separated schools. Both the community
college and individual high schools wanted to provide
vocational training in machine shop and welding, but
they lacked adequate funds for separate programs over
such a large area.

During the 1977-78 school year, the Mid-Plains Community
College began what became 2 five-year effort to build a
portable, self-contained, fully equipped machine shop
that could be transported from one location to another.
Students and instructors from various vocational
disciplines within the college pooled their expertise to
build the eight-foot high, twelve-foot wide. sixty-foot
long, twenty-one-ton, mobile shop unit equinped : ‘th
lathes, mills, grinders, drill presses, and arc and gas
welding units. Also included in the endeavor was
construction of a portable power trailer equipped with
transformers, electrical poles, and wiring that can be
adapted by local power company personnel at each site to
handle power requirements of the van's equipment.

Actual initial cost for construction and equipment was
about $15,000, although the completed unit has an
estimated value of $50,000 to $60,000. By using surplus
material and equipment and in-house labor, the college
was able to build what they envisioned at well below
actual cost.

The program runs on a four-year rotational basis so that
each high school student has the opportunity to be
exposed to machine shop and welding instruction between
his or her freshman and senior years. The van is
utilized by six high schools per year for a period of
six weeks at each location. The only costs to the high
scnools are for supplijes, utilities, and inventory. In
exchange for use of the van, the high school instructors
teach area adults, mostly farmers and ranchers, in night
school programs for the community college. In this case

the instructor becomes an employee of the college in its
regular part-time program and is paid by the college.

Response to the project has been overwhelmingly
positive. More area high schools were interested in
participation than was originally expected, and some
unusual problems were encountered., In some remote
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areas, the power capacity was insufficient to handle the
requirements of the van's equipment. In other larger
school districts, extra equipment was needed to supple-
ment existing machine shop and welding programs although
the entire portable unit was not required. In response
to these developments, the community college constructed
a second unit--a delivery truck-type van equipped with
a 1ift to deliver equipment to various high school
shops. This unit cost about $15,000 to build and is
valued at about $30,000 including materials and equip-
ment. It i. moved to four Schools per year for nine
weeks at each site, utilizing existing shop areas at the
individual high schools. Equipment has been made
“portable" by mounting on tables with wheels, etc., for
ease of handling.

The community college conducts a summer training program
each year for the high school instructors so they can
learn about the van, become proficient with the
machines, and set up programs for teaching high school
students and adults. The van has also been used during
the summer to offer on-site instruction for area
industries.

The 1983-84 school year was the second year of the
program's operation,

INNOVATIVE ASPECTS

® Mobility of portable, self-contained shop unit
enables vocational training in machine shop and
welding over large geographic area

e Cooperative arrangement between community college and
Jocal school districts serves both high school and
vocational continuing adult educational programs in
rural communities .

FUNDING |
Tuition, state, and federal funds: $35,600/year.

(Approximately $10,000/year for backup equipment and
costs for second unit: remainder for operational costs.)

RESOURCES AVAILABLE

Further information available from Mid-Plains Community
College. Contact Ken Aten, President, with specific
questions.

CONTACT

Ken Aten, President
Mid-Plains Community College
416 North Jeffers

North Platte, NE 69101
(308) 532-8740
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SPONSORING INSTITUTION/AGENCY
® yocstional technical institute

TECHNOLOQY USED
* audio
* videotapos

FORMAT

® classroom

® computer-assisted instruction
* muitiste

SPECIAL POPULATIONS SERVED
* migrant youth

Northern Maine Vocational Technical institute
Maine Migrant Summer Youth Employment Program

GOALS AND OBJECTIVES

1. Provide career and personal counseling and employ-
ment experience for migrant youth

DESCRIPTION

Since spring 1980, this program has provided vocational
education and counseling for 125 migrant students in
grades 9-12 each summer. Morthern Maine Vocational
Technical Institute (NMVTI), in cooperation with
Aroostook County Action Program and Maine Migrant
Education, runs the program for six weeks each summer at
six different sites within Maine's northermmost county.

Through 1ts staff of approximately thirteen { .structors,
NMVTI provides classroom {nstruction and work experience
fn each of the following areas: carpentry, canoe
building, sheet metal fabrication, quantity cooking,
auto body repair, energy conservation, electrical wiring
(computer control systems), computer technology,
drafting/surveying, and micro computer orientation. The
work is divided into six major projects plus several
additional minor projects, each incorporating aspects of
the particular fields of study. For instance, past
major projects have included construction of a second
level on the existing alternate energy classroom for
NMVTI, construction of two twenty-foot motoring canoes
for the State of Maine Forest Service, preparation of
noon meals for all migrant students and NMVTI sqte
staff, a completed topographic plan and mndel of the
NMVTI campus, complete renovation of a 1957 Mac fire
truck for the City of Presque Isle, and construction and
installation of a satellite receiving station for a
senfor citizen complex in the town of Easton. During
summer 1983 students were paid $3.35 per work hour for
their efforts and received noon meals and transportation
from centralized pickup points as well.

In additfon to the handc-on vocational training offered
through the program, students may be awarded one
Carnegfe unit towards a high school diploma by each
participating school district. Indfvidualized coun-
seling services providing career exploration and
financial management instruction help staff identify
specific personal or health-related problems a student
may be experiencing. In this instance, counselors act as
mediators between student, family, and health or social
service providers to remedy the problem.

t
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Program evaluatfons are conducted following each summer
sessfon.

INNOVATIVE ASPECTS

e Inftiation and completion of work projects that
relate specifically to various fields of interest

e "Hands-on® and academfc training to students that
results in valuable services to the community

FUNDING
Federally supported: $164,840 for FY1983.
CONTACT

Mr. Richard West

Northern laine Vocational Technical Instftute
33 Edgemont Drive

Presque Isle, ME 04769

(207) 769-2461

Mr. Seth W. Gilman

Dean of Adult Education

Northern Maine Vocational Technical Institute
33 tEdgement Drive

Presque Isle, ME 04769

Mr. James Patterson

Dsrector

Northern Maine Vocational Technical Institute
33 Edgemont Drive

Presque 1sle, ME 04769

Bruce Kenney

Director

Maine Migrant Education
1 Central Plaza
Augusta, ME 04330
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Wisconsin

SPONSORING INSTITUTION/AGENCY
® vocational-technicat schoo!

* sudio
* videotapes

FORMAY

e cisagroom

® traveling instructor
® mobite van

SPECIAL POPULATIONS SERVED
* women

Southwest Wisconsin Vocationsi-Technical Institute
Ponomo invoived In Vocational Orientation and Training
(PIVOT)

GOALS AND OBJECTIVES

1. Provide services to rural displaced homemakers that
will increase their employability and self-
confidence (e.g. training workshops, individual
counseling, job placement)

DESCRIPTION

Displaced homemakers (women who are divorced or widowed
and who have limited or obsolete skills) in rural areas
of.en lack information about employment due to their
isolation or limited knowledge of resources available,
Project PIVOT was started by Southwest Wisconsin
Vocational-Technical Institute in 1982 to reach out to
displaced homemakers in its rural service area with
training, counseling, and employment assistance.

A trainer/counselor (30 hours/week) and a secretary (25
hours/week) are responsible for: organizing training
classes in seven communities that include job skills and
tours of nearby employers; scheduling resource speakers
to talk with students; organizing and maintaining a "job
bank" of possible jobs available; and providing indivi-
dual counseling to participants., Registration fees are
$2.50 per participant and no one is denied access due to
their inability to pay; in some cases registration fees
are waived. The project has purchased a fifteen-
passenger van which is used to pick up participants and
then transport them to classes and other locations as
training requires. An advisory committee comprised of
employers, educators, and agency personnel assists in
seeking funds, making new contacts for the project, and
evaluating the program. After one year in the program
participants have increased their self-confidence,
indicated by the fact that they have gone on to either
continuing education or employment.

INNOVATIVE ASPECTS

® Use of fifteen-passenger van to combat transportation
problems that restrict participation

® Serving target population of rural displaced
homemakers

FUNDING
State supported. Funds for this program come from

increased marriage license fees and some divorce fees
collected by the state. Total budget: $43,829/year.

59 61



RESOURCES AVAILABLE

Descriptive brochure available upon request.
CONTACT

Jean Holzer, Trainer/Counselor

Project PIVOT

Southwest Nisconsin Vocational-Technical Institute
Route 1, Box 500

Fennimore, WI 53809

(608) B22-3262

J‘ RN
ST AT T L

f LPLIPIS L

Jean Molzer, PIVOT trainer and counselor, is ready to pick up some
students in the program'’s van.

BZST £5PY AVAILABLE
» 60 62




North Dakota United Tribes Educational Technical Center
Project Discover

sPonsomna msTiTUTION/AGENcY  GOALS AND OBJECTIVES
¢ consortium

* 2-yasr coliege 1. Provide occupational training in skills/areas that
CHNOL have high potential for employment

I‘m oay usko 2. Assist instructors to develop curriculum which is

* videotapes both appropriate to American Indian adults and which

* microcomputers will ensure that graduates have skills which are

FORMAT compatible with the current needs of business and

* classroom industry

* computer-assisted instruction 3. Link vocational education with economic development
¢ weskend/evening ciasses plans for the area

e AaeonTIONS SERVEC DESCRIPTION

A consortium of four North Dakota community colleges and
the United Tribes Educational Technical Center was
formed in 1979 to offer vocational training to students.
An unemployment survey and a needs assessment indicated
the receptiveness of the surrounding communities to such
an effort,

Project staff in each of the cooperating units work
together to determine what kinds of training local
employers would like their employees to have and then
organize curriculum along those lines. The purpose is
to help graduates of the training program find employ-
ment; of the 600 students served each year, over 93
percent were placed in jobs after completion of the
program. Training includes both classes at each of the
five cooperating sites, as well as some opportunity for
on-the-job experience. Costs per students are dependent
upon the individual schools and vary among the five
institutions.

INNOVATIVE ASPECTS

® Consortium of cooperating colleges to provide job
training directly related to local employment
opportunities

FUNDING

Funding was provided by a grant from the United States
Department of Education under One Percent Set-Aside for
Indian Vocational Education. The total operating budget
for the year September 1, 1983 to August 31, 1984 was
$968,939.

RESOURCES AVAILABLE

Catalog available upon request.
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CONTACT

Mrs. Laretta Hall, Coordinator

Project Discover

United Tribes Educational Technical Center
Bismarck, ND 58501

(201) 255-3285

o 62 6
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Alaska

SPONSORING INSTITUTION/AGENCY
® 4-year coilege Or university

TECHNOLOGY USED

® sudio

* videotapes

* audio and video teieconterencing

FORMAT

@ classroom

* correspondence/independent study
o computerassisted instruction

* waskend/evening ciasses

& iraveling instructor

* multisite

SPECIAL POPULATIONS SERVED
* Native American {Alaskan)

University of Alaska, Fairbanks, College of Human and
Rural Development
Cross-Cuitural Education Davelopment Program (X-CED)

GOALS AND OBJECTIVES

1. Improve the quality of education of Alaska's
mul ti-cultural population by assisting educators to
develop a cross-cultural understanding of educa-
tional {ssues

2. Provide a program of cross-cultural studies to
students on site in rural Alaskan communities

3. Prepare educators uniquely suited to 1ive and work
effectively in cross-cultural educational settings

4. Provide alternative approaches to educational
problem-solving and program development

DESCRIPTION

This program is a field-based, cross-cultural approach
to undergraduate education aimed at preparing personnel
for various educational development roles in rural
Alaska. The program began in 1970 as a federally funded
project focused on preparing Alaska Matives as teachers
through the on-site delivery of a teacher education
degree program to rural communities. It has gradually
evolved into an extensive off-campus delivery system for
the University's Department of Education and has spawned
a graduate program in cross-cultural education as well
as two additional off-campus undergraduate degree
programs in human services and rural development.

The program operates through eight regional field
centers, each of which is staffed by a full-time faculty
member and has a regfonal panel composed of community
members and students as the policy-making body for its
regfonal program. None of the field centers can be
reached by road, and each region is about the size of
IMNinois. A statewide consortium, composed of regional
panel and agency representatives, is the statewide
decision-making group. The statewide administrative
office and support facility is in Fajrbanks.

The courses are made available to students in their home
communities and are delivered by a distant learning
system involving structured independent activities that
are regularly monfitored and enhanced by field
instructors. Instructors travel by bush plane or, in
some cases, by snow machines to meet students in the
villages. The content of the courses is conveyed
through prepared written materials, textbooks, audio-
tapes, videotapes, and audfo/computer conferencing
developed by University of Alaska faculty. Communica-
tion between instructor and student is by maj) and radio
or computer system. Group instructional meetings are
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held throughout the academic year and Students are
required to be prepared for and attend these meetings.
Students are also encouraged to take some courses on
campus, particularly during the summer, {0 supplement
the courses avajlable in the field.

Admission to the program requires the students’' accep-
tance at both regional and university levels. The
program s 1imited to fifteen to twenty full-time
baccalaureate students per region. Costs for full time
students average approximately $350 per semester for
tuition and books.

This cross-cultural model for examining educational
{ssues and providing training has generated considerable
interest among educators serving minority populations
elsewhere in the United States and Canada. Issues
tackled and overcome by administrators in this program
would undoubtedly be of interest to other rural
educators.

INNOVATIVE ASPECTS

o Training rural educators to deal with Alaska's unique
educational setting that fncludes cross-cultural
{ssues, severe geographic isolation, varied climate,
and unpredictable communication systems

s Delivery system that combines field instruction,
independent study, and telecommunications

FUNDING

Funding through tuition, the University of Alaska, the
State of Alaska, and three agencies of the United States
Office of Education which provide grant funds:
$1,200,000 total.

RESOURCES AVAILABLE

Catalog and other course descriptive materials available
upon request.

CONTACT

Ray Barnhardt or Jerry Mohatt
University of Alaska, Fairbanks
College of Human and Rural Development
Fairbanks, AK 99701

(907) 479-7694
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Kentucky

SPONSORING INSTITUTION/AGENCY
e 2-year coilege (commiinity college)

FORMAT
* mobile classroom/iad

University of Kentucky Community College System
Dental Hygiene Mobile Program

GOALS AND OBJECTIVES

1. Provide accredited dental hygiene program that can
be moved from one site to another depending on where
dental hygienists are needed

DESCRIPTION

Studies conducted in the early 1970s demonstrated the
need for an associate degree program in dental hygiene
for some areas within the University of Kentucky
Community College System. Since the need did not
justify expenditures required for a permanent program in
each of the colleges, the system decided to implement a
mobile program which could be moved from one college to
another at minimal expense. The progrém was jnitiated
in 1975 at Ashland Community College, and has since been
offered at four additional community campus sites.

The portable clinic and laboratory contains dental
chairs, work stations, lights, air, plumbing, radiolo-
gical and darkroom equipment, and other facilities
necessary to teach students and treat patients. The
American Dental Association has been involved in the
planning process, since accreditation status must be
granted prior to enrollment of students. Each college
establishes an advisory committee of dentists, dental
hygienists, additional health agency personnel, and
interested citizens to advise and help implement and
evaluate the program. Tuition costs to the student at
present 3234 per semester.

The two-year program is designed to be offered at a
community college for three years or until there is no
longer a need for additional dental hygienists in the
area served. Twelwe students are enrolled in each
class, enabling a total of twenty-four students to
complete the program in three years.

Students are prepared to work as dental hygienists on a
dental auxiliary team under the supervision of a
dentist. They receive an associate in applied science
degree and are eligible to apply to take state licensing
examinations upon completion of the program. Job
placement for graduates has been good, and many gradu-
ates remain in the communities in which they studied.

INNOVATIVE ASPECTS

® Provides manpower to underserved areas, thereby
improving dental hygiene care to individuals residing
in such areas

BEST COPY AVAILABLE
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e Mobility and conseguent cost-effectiveness of a

job-training program
s Joint planning committee of institutional representa-
tives and practitioners to implement program when it

moves
FUNDING
State- and tuition-supported.
RESOURCES AVAILABLE

Course descriptive materials available upon request.
Program planning and development assistance {including
budget, facilities, space needed, etc.) available upon
request.

CONTACT

Marie L. Piekarski

University of Kemtucky Community College System
Room 213, Breckenridge Hall

Lexington, KY 40506

(606) 257-5900
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Professional Development Programs
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California

SPONSORING INSTITUTION/AGENCY
® 4.year college or universi'y

TECHNOLOQY USED
* audio
® videotapes

FORMAT

& traveling instructor
o multisite

o residential institute

* oft-campus praceptorship

California State University, Chico
Rural Clinical Nurse Placement Center

GOALS AND OBJECTIVES

1. Provide work experiences for student and registered
nurses that will enable them to make a decision about
Tiving and working in a rural community

2. Reljeve the maldistribution and shortage of nurses in
some rural areas.

DESCRIPTION

Over seventy sites in rural areas are available to the
students or registered nurses accepted into this program
for an off-campus preceptorship in nursing. These sites
encompass a wide variety of work settings, and the stu-
dents are placed in an agency that will accomplish the
behavioral objectives the student has outlined.

Placements begin with a group orientation on the CSU Chico
campus followed by residence and work in the assigned area
for two to ten weekS. Site visits from the core staff are
made within the first two weeks, and a group seminar is
held midway through the placement and at the end of the
experience. Credit for this program is given in various
ways: through a course in the student's program of nur-
sing, as extension credit through CSU, Chico, or as a
continuiny education credit through Chico State. Although
the program is primarily for in-state students, it has
started placing out-of-state students enrolling for credit
via the extension progranm.

This program resulted from a study of underserviced health
areas within the state and was funded first in 1975 under
a special nursing project grant. Now operated by three
staff members, it serves an average of sixty students per
year, and 33 percent of those students return to a rural
area to live and work. It is of particular interest that
56 percent of those returning to rural areas were raised
in urban areas.

INNOVATIVE ASPECTS

~® Professional training/internship program specifically

designed to give insight into work and life in a rural
community

FUNDING
State-funded.
RESOURCES AVAILABLE

Brochure and other descriptive materials available upon
request.
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“The tota! experience of town,
country, residents, hcme,
hospital, co-workers was a
definite guidepost to me to
prepare myself in the next one to
two years 10 return permanently.
| sense much more satisfaction
possible in a rural area, both
professionally and personaily.”

L.eslie Randoiph
May 2, 1983

» .1 have become enamored with
life outside urban areas. | would
now like 1o practice in a rural
area and | project myseif as a
midwife in a rurai area within the
next three years.”

Cheryl Jacques
October 4, 1982

CONTACT

sandra Stuart-Siddell, Director

Jean Haberlin

The Rural Clinical Nurse Placement Center
California State University, Chico

First Street and Normal Avenue

Chico, CA 95969

(916) 895-5797
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Oregon

SPONBORING INSTITUTION/AGENCY
® 4-year coilege Or umversity
* consortium

TECHNOLOQGY UBSED
* audio

o yideotapes

e teleconferencing

FORMAT

o classroom

e correspondence/independent study
o computer-assisted instruction -

* weskend/evening classss

e traveling instructor

® multisite

Eastern Oregon State College
Rural-Based Teacher Development Program

GOALS AND OBJECTIVES

1. Provide professional development opportunities to
rural educators

2. Serve as a resource and clearinghouse of information
for rural educators on exemplary teaching practices,
research, and curriculum materials

DESCRIPTION

Started in 1979, The Rural-Based Teacher Development
Program operates through a consortium of members from
Eastern Oregon counties. It is part of the Rural
Education Development Center, governed by a twenty-one
member consortium board representing teachers, education
service district administrators, college students in
teacher preparation, and college faculty.

The program is designed to contribute to the support and
retention of teachers in small and rural schools. It
offers these specific services to individual teachers:

e Provides workshops, lectures, course work and other
professional development opportunities requested by
rural educators; -

o Links teachers with other professionals to develop
curriculum and methods that enhance classroom and
student learning;

® Improves communication between Eastern Oregon State
faculty in teacher preparation programs with practi-
cing educators in the region;

e Promotes exemplary practices and {ideas for rural
schools through a clearinghouse service; and

e Shares information about rural education development
needs with national and local research activities

The program publishes a regional newsletter four times a
year. In addition, the program staff is currently
working on new state licensure regulations for teachers
to ensure the teacher preparation program s in
compliance.

INNOVATIVE ASPECTS

e Delivery of specific services to rural teachers
o Organization as a consortfum to share information and

resources
¢ Professional development focus



FUNDING

Northwest Area Foundation: $57,000/year {two different
projects funded for four years).

RESOURCES AVAILABLE

Contact director with specific questions. Limited
copies of newsletters available upon request.

CONTACT

Dr. R. Doyle Slater, Director
Rural-Based Teacher Development Program
Eastern Oregon State College

2307 Century Drive

La Grande, OR 97850

(503) 963-1594
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- Vermont

SPONSORMNG INSTITUTION/AGENCY
® 4-year college or university

FORMAY
® ciassroom

Middiebury College/Bread Loat School of English
Program in Writing

GOALS AND OBJECTIVES

i. Improve participants' capacity to teach writing,
enhance their knowledge of 1iterature, and introduce
techniques for emphasizing expository writing

2. Provide training and rescurces needed by teachers to
engage in writing research, reshape curricula,
propose presentations at workshops and conferences,
conduct in-service training for other teachers, and
submit papers for publication in professional
journals so they can disseminate their knowledge to
a wide audience

DESCRIPTION

The Bread Loaf School of English Program in Writing
addresses professional development needs of secondary
school teachers of Engl.sh and their students who,
because of their cultural and geographic isolation, have
inadequate educational resources to support them.

- Established in 1978, this program is especially tailored

to teachers of English in that it is offered during
summer months only. After one summer in the program at
Middlebury, teachers may attend a similar program at
Lincoln College, Oxford, England.

A1l students must take either one course or two mini-
courses in writing and one course in literature or
theatre arts each summer. A1l courses in writing are
graduate courses and are part of the M.A. degree program
at the Bread Loaf School of English. Participants may
enroll for only one summer or may elect to become
candidates for the M.A. degree program with expected
completion over a period of four or five summers.
Teachers who do not proceed for the M.A. degree wil)
receive a Certificate of Continuing Graduate Education
from Middlebury College.

With support from various foundations, the Bread Loaf
School of English offers rural and small town secondary
school teachers an opportunity to participate in the
Program in Writing by providing approximately fifty
full=tuition scholarships of $1,350 in the first summer
as well as additional support toward room and board on
campus {$700) if need is established. Grants from the
Fund for the Improvement of Postsecondary Education of
up to $1,500 are available to teachers who intend to
conduct inquiries into language and learning in their
own schocls. The coordinator of the Program in Writing
is available for consultation on these writing projects .
during the school year. Financial aid is available for
teachers continuing in the program in Vermont and at
Oxford,
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Because of the school's determination to attract rural
and small town secondary school teachers from a wide
variety of geographical backgrounds, teachers from the
Southeast, South, Midwest, and Far West are given
special consideration. Total enroliment at the Bread
Loaf School of English ranges from 230 to 250 students
per summer in Vermont and 80 at Oxford.

INNOVATIVE ASPECTS

e Availability of first-year, full-tuition scholarships
through corporate and foundation funding

e Cur-~iculum designed to sharpen skills and knowledge
as vell as support secondary school English teachers
after they return home

FUNDING

$367,900/year through tuition, Fund for the Improvement
of Postsecondary Education, International Paper Company,
the Lyndhurst Foundation, the Rockefeller Foundation,
and General Mills corporation.

RESOURCES AVAILABLE

1984 brochure available on request. 1985 brochure will
be published in February.

CONTACT

Paul M. Cubeta, Director
Bread Loaf School of English
Middlebury College
Middlebury, VT 05753

(802) 388-3711, Ext. 5418

Dixie Goswami, Coordinator of the Program in Writing at the Bread Loaf

[ l{lg ‘.3 T C 3? { A V A , L A BLE Schoot of ::g!!sh wo;?ng with rural English teachers.




SPONSORING INSTITUTION/AGENCY
® regional hbrary

TECHNOLOQGY USED
* yideoiapos

FORMAT

* classroom

* traveling instructor
* muitisite

Northwest lowa Regional Library
Continuing Education for Public Librarians and Trustees

GOALS AND OBJECTIVES

1. Teach library skills and knowledge to rural librar-
ians and trustees

2. Encourage professional development activities for
rural library staff

DESCRIPTION

The Iowa Regional Library System was organized in 1973,
with seven geographic units created to serve librarians
and trustees statewide, Each unit is governed by a lay
board that is elected during the general elections, and
each of the seven units operates autonomously to serve
professionals within its district. The Northwest Iowa
Regional Library is one of the seven units; it serves
110 communities of northwest lowa, 80 of which have
populations under 2,000. A continuing goal of the
regional staff is to provide access to a graduate
program in library science for rural professionals.
Only five of the 110 public libraries in the system's
service area are managed by a professionally trained
Tibrarian, and this has indicated an educational need in
that area of the state.

The regional staff, composed of three professional and
three secretarial/clerical persons, identify a local
library's educational needs, and then prepare a workshop
or course for library personnel on that particular
topic. Topics include library management, reference
materials, cataloging, or children's services, each
designed to upgrade librarians'and trustees' skills and
knowledge in that particular area. PRegional staff help
local libraries by finding instructors and materials and
scheduling classes. If the classes are scheduled in
cooperation with a community college, continuing
education units are available to the participants. Costs
are kept at a minimum to encourage wider participation.

A "Rural Library Service Newsletter” is published
quarterly by regional staff to share professional
information about national organization activities,
practices and innovations around the country, funding
sources, and new materials available,

INNOVATIVE ASPECTS

e Focus on upgrading skills of rural librarians and
trustees to improve service to rural residents

o Exploring role of rural library in delivering adult
education services
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FUNDING

State, federal, and tuitfion-supported,

RESOURCES AVAILABLE

Catalog and copy of newsletter available upon request.
CONTACY

John M. Houlahan

Northwest lowa Regional Library

6th and Jackson

Sfoux City, IA 51105
(712) 297-6186

Rural librarians enjoy a train:ng session in children’s services.
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Arizona

SPONSORING INSTITUTION/AGENCY
® 4-year coliege OF university
¢ research clesringhouse

TECHMNOLOQY USED
® audio
® vigeolapes

FORMAT

# classroom

* weshend/evening classes
* muftisite campus

& peer teachers

SPECIAL POPULATIONS SERVED
* women

® Mispanic

¢ Native Amencan

* youth

University of Arizona
Expanding Educational Opportunities in the Rural Southwest

GOALS AND OBJECTIVES

1. Expand the educational opportunities of rural young
people by training elementary and secondary teachers
to use a curriculum that presents new, less stereo-
typed attitudes and roles for boys and girls and add
materials about women, ethnic minorities, and
nontraditional careers

DESCRIPTION

Eignt rural school districts have participated (four in
Arizona, four in New Mexico) in this project. Thirteen
elementary-secondary teacher-trainers, trained at the
University of Arizona in workshop skills and curricular
ideas, have, since that training, conducted workshops
for about 150 rural teachers. The key to this program
has been teachers training their colleagues to use new
and different curriculum materials, developed by project
staff and district members as a team, that address
stereotyped attitudes often present in rural areas.

The first two years of this project have been spent
identifying and training the participants, and the third
year will include a continuation of the district
trainings and assessments of the impact of this effort,
Persistent problems facing this project were fluctuating
financial difficulties experienced by the districts and
lack of materials. The former was addressed by con-
tinuing communication and offering ways to cope, and the
latter by creation of a lending library to provide
access to materials that districts could not afford.

INNOVATIVE ASPECTS

® Training program (including materials) created by
teachers, not administrators or researchers

e Uses peer teachers

® Liaison between University and rural school dis-
tricts, sharing resources and expertise to meet
district needs

FUNDING

Supported by a three-year grant from the Fund for the
Improvement of Postsecondary Education: $201,200 total.

RESOURCES AVAILABLE

Contact project co-directors for information about
materials used.
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For additional resources contact:

Janice Monk, Executive Director

Southwest Institute for Research on Women
Women's Studies, University of Arizona
Tuscon, AZ 85721

CONTACT

Mary Lynn Hamilton
Project Co-director
Women's Studies, ML 269
Unfversity of Ar{zona
Tucson, AZ 85721

(602) 621-7338

Dr. Luiza Amodeo

Project Co-director

Dean, College of Education and Technology
Station 25

Eastern New Mexico University

Portales, NM 88130
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Maine

SPONSORING INSTITUTION/AGENCY
® 4-ysar COI'ege Of universily

TECHNOLOQY USED
* pudio
o videotnpes

FORMAT

® classroom

* correspondence’/indepsndsnt study
& compuler-assisied instruction

o waskend/evoning Classes

® traveling instructor

o muitisite campus

University of Maine
Moblle Graduate Program

GOALS AND OBJECTIVES

1. Provide short-term, temporary (five year) graduate
program to practicing professionals in an area of the
state that has limited access to graduate education

DESCRIPTION

This experimental program began in 1980 to address the
question of how to provide short-term access to graduate
education without coomitting long-term resources (i.e.
faculty, funds, and physical plant). The answer was the
Mobile Graduate Program. Once a need for graduate educa-
tion in a particular field was fulfilled, the coordinating
staff could move and serve a new area of the state. This
method of delivering graduate education could be particu-
larly effective in a system where only two of the seven
state campuses offered graduate programs.

The Mobile Graduate Program (MGP) is a master's degree
program of the University of Maine at Orono located at the
University of Maine at Machias campus. The MGP coordina-
tor reports both to the Machias president, the graduate
school dean at Orono, and directly to the university
system's vice chancellor for academic affairs. The coor-
dinator is responsible for budgeting, hiring, and
supervising all faculty and staff as well as ongoing
administration.

Students in the MGP have employment backgrounds in educa-
tion, human services, and health administration.
Curriculum has included three components: the education
core courses, a professional concentration, and a cluster
of courses in an academic area. Each student plans his or
her program in these areas in consultation with the MGP
coordinator, arriving at a degree sequence particularly
appropriate for individual needs and professional experi-
ence. The cost to the student has been the same as
tuition for any campus-based program. At the finish of
the project, about seventy-five students will have
obtained their master’s degree.

Since this program was developed as' an experimental
effort, extensive evaluations have been ongoing to analyze
problems encountered as well as particularly successful
aspects and outcomes. The program is scheduled to be
completed in May 1985, although a proposal for implemen-
ting the model in another rurally isolated area of the
state 1s being considered.
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INNOVATIVE ASPECTS

e Adeguate, stable funding for a defined time period
allowing a full-time director to concentrate on actual
program implementation

e Use of wide variety of instructors and consultants
(both local and national) to provide quality curriculum

e Experimentation with wide variety of instructional
formats

® Mechanism for higher education system to increase
access to graduate education for a limited time period,
then move the program to serve another area

FUNDING

Program received state and tuition support estimated at
$115,000 annually for five years.

RESOURCES AVAILABLE

Program descriptions available upon request.
CONTACT

Virginia Cheney
Coordinator

Mobile Graduate Program
University of Maine
Machias, ME 04654
(207) 255-3313

=5t

.,1
]

First gmdﬁating class of the Mobile Graduate Program, May 1983.
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North Carolina

SPONSORING INSTITUTION/AGENCY
® 4-ysar colloge or umiversity

TECHNOLOGY USED

® microcomputers
¢ mainframe computers
® efectronic mail/blackboard systam

FOTMAT
® computar-assisted instruction
* muitisite

Westorn Carolina University
Computer-Based instructional Outreach Program

GOALS AND OBJECTIVES

1. Provide a mechanism by which public school teachers
in rural areas can expand and update their knowledge
of science

2. Link public school teachers and university instruc-
tors in an educational support network

3. Facilijtate the exchange of ideas and information on
important science topics

DESCRIPTION

This program is designed to provide graduate-level pro-
fessional development courses via a computer-based
instructional program. It utilizes modern communica-
tions technology to strengthen science instruction in
the public schools through continuing professionail
education for high school science teachers, most of whom
could not have had access to such a program because of
time and travel conflicts.

Students in various parts of the region are linked via a
microcomputer network to WCU's VAX computer. They re-
ceive self-paced instructional materials (developed by
university faculty) that include reading lists and arti-
cles, course assignments, and examinations. Students
complete the assignments on their own time and then take
exams on-line with WCU's computer. The computer grades
each exam, informs the student of questions missed,
records the grade and questions missed for the instruc-
tor’'s review, and prepares a detailed analysis of the
incorrect answers that can be mailed to the student.
Students use the network's electronic mail system to
communicate with the instructor, take exams, communicate
with each other, and request articles from the library.

Beginning in spring 1983, the program has had ten stu-
dents per semester. earning three hours of graduate
credit for each course, Although a persistent problem
has been access to equipment, especially during peak
hours, the university has added WATs lines so three
students can access the VAX computer at once. Students
most often use equipment in their schools, although this
program could he implemented for home use as well.

Evaluations are being conducted but have not been sum-
marized yet.
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iNNOVATIVE ASPECTS

e lUse of technology to provide access to graduate
education/professional development for students who
would not previously have been able to participate

¢ Desigr of curriculum modules, adapteu to self-paced
study needs;

o Close cooperation between university and public
schools to share resources and provide professional

development experiences
FUNDING
Self-supporting through tuition: $1,350/cour.e.

RESOURCES AVAILABLE

Course descriptive materials available on request.

CONTACT

Dr. Roger H. Lumb
Department of Bioloqy
Western Carolina University
Cullowhee, NC 28723

(704) 227-7246

SEE ALS0:
e Virginia Polytechnic Institute and State University,

Cooperative Extension Service; Virginia Institute
fo, Economic Development

83
82

-



Community Education Programs

53 84




South Carolina

SPONSORING INSTITUTION/AGENCY
& nonprofit association

TECHNOLOQGY USED
® yvigeolapes

FORMAT
® classroom

SPECIAL POPULATIONS SERVED
® black women

Institute for Community Education and Training
Academic and Employment Upgrading

GOALS AND OBJECTIVES

1. Raise the education level, employment skills, and
standard of living of participants through training

DESCRIPTION

This program began in March 1983 in response to the
growing number of unemployed residents of Hilton Head
Island, South Carolina, mostly low-income black women
whose very limited educational background prevented them
from finding work.

Institute staff have developed a series of classes and
seminars on both basic educational topics (math,
reading, spelling, etc.) and job-related wvopics (job
search techniques, resume prep*ration, job attitudes and
performance, etc.). Forty women are accepted each year
into the institute's nine-month program. FEach partici-
pant’s particular needs and skills are assessed through
testing and interviews. After this, an Individual
Learning Plan and a Career Development Plan are
prepared, which outline specific academic and placenent
needs and goals. This gives participants a henchmark by
which to measure their progress. When participants
finish the training, institute staff will help in job
placement.

Private sector employers in the Hilton Head Jsland
community a:e very supportive of the program in several
ways: 1) they assist in identifying employees whose
basic educatinn and employment skills need improvement,
2) their staff will lead workshops from time to time,
and 3) they will assist in placing graduates of the
program,

INNCVATIVE ASPECTS

® Length and comprehensiveness of training available to
participants, tailored to each individual's needsc
e relaticnship with private sector

FUNDING

State, foundation (Windom Fund, Ms. Foundation), ard
private sources: $89,000/year.

RESOURCES AVAILABLE

Contact director with specific requests for information.
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CONTACT

Gardenia White, Director

Institute for Community Education and Training
P.0. Box 1937

Hilton Head Island, SC 29925

(803) 681-5095

Students in the program attend a training class.

BEST COPY AVAILEBLE s
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North Carolina John C Campbell Folk School
Experiential Education in Crafts, Dance, Music, and
Fou.-life Skills

SPONSORING INSTITUTION/AGENCY GOALS AND OBJECTIVES
¢ private school

FORMAT 1. Provide an educational experience modeled after the

e classroom Danish Folk School: a blend of residential community
® hands-on skill development individual growth with hands-on skill building in
¢ one-lo-one instruction crafts, dance, music, and folk-life skills

DESCRIPTION

The Folk School was founded in 1925 and has a rich
history of instruction in crafts, living skills, music,
art, and folk dancing. It was founded to meet the need
in rural Appalachia for an education that fosters pride
in rural living and motivates students toward improved
spiritual and economic status. By developing skill of
local craftspeople and emphasizing the cultural heritage
of Appalachia, the Folk School offers students a unigue
combination of skills and knowledge.

Courses range from one-day to weekend or two-week
workshops, and they are for students of all skill levels
and backgrounds; about 1,200 students per year are
enrolled. Topics include weaving and spinning, pottery,
ironworking, jewelry-making, quilting, woodcarving,
woodworking, English and American country dance, folk
and classical music, self-sufficiency skills (log cabin
building, gardening), and Appalachian studies. Besides
workshops, there are also three-month work/study
opportunities available through the Folk School. The
school is residential, so students live and study on the
campus. Costs range from $10 to $170 in tuition for the
various courses, plus room and board, lab fees, and
deposits, as applicable. A five-day residential high
school program in March and April gives younger students
a chance to participate in the Folk School program.

The school also hosts a community thestre program,
concert association, community choir, and regular weekly
dances. By developing cottage industries the school
helps talented local artisans market their products
rationwide. As a charter member of the Southern
Highland Handicraft Guild, the school is largely
responsible for the development of native crafts in
western North Carolina and portions of northern Georgia.

INNOVATIVE ASPECTS

. @ Established way to learn from and "keep alive" tradi-
tional crafts and cultural traditions of a rural
region
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FUNDING

Tuition-supported,
RESOURCES AVAILABLE

Calendar of events and brochures on special events
available upon request.

CONTACT

Laura Sprung, Registrar
John C. Campbell Folk Schoo!l
Route 1

Brasstown, NC 28902

(704) 837-2775
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SPONSORING INSTITUTION/AGENCY
® 4-year college or university
® governmental agsncy

FORMAT

* classroom

& washkend/evening ciasses

& peer teachers

® wide vaniety of saminars, courses,
and gclivities

GOALS AND OBJECTIVES

1, Establish a variety of community resource programs
that will foster economic develonment and adult
lzarning in Kansas communities

2. Provide start-up funds and technical assistance to
help communities begin community resource programs

DESCRIPTION

In 1979 the Kansas legislature authorized the Community
Resource Act, which provides grants-in-aid to communi ~
ties interested in initiating nontraditional community
education programs. Local organizations create and
operate the programs in response to the social, recrea-
tional, cultural, or educational interests of the
community. Programs can include courses, festivals, or
other activities that use local citizens who voluntarily
share their talents and skills, During the past year,
towns ranging in population from ninety-seven upward
have established a wide variety of programs including
farmers' markets, community theatres, beby-sitting
co-ops, community orchestras, and adult free univer-
sities.,

A total of thirty-six communities hava been funded with
small grants, which range from $125 to $3,000. In addi-
tion to the grants, the law provides for technical
assistaice to help individuals and organizations
develop, maintain, and evaluate the program. The
University for Man's Outreach Department (Kansas State
University) has contracted to provide the technical
assistance which includes: 1) application for CRA
monies; 2) staff training; 3) board development; 4)
program design; and 5) financial planning for stabilj-
zation.

1NNOVATIVE ASPECTS

e Passage and funding of legislation to assist communi-
ties with project development

o Technical assistance offered to community leaders in
establishing and maintaining .rograms

FUNDING

Annual state appropriation: $39,600
($19,600 for rechnical assistance,
$20,000 for grants-in-aid).
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RESGURCES AVAILABLE
Descriptive brochure available upon request,
CONTACT

Judy Snodgrass

Community Resource Program
Kansas State University
1221 Thurston Street
Manhattan, KS 66502
(913) 532-5866

\0

o
Yo
<&

ERIC

Aruitoxt provided by Eic:



New York

SPONSORING INSTITUTION/AGENCY
® rosearch institute

FORMAT

® Ciassroom

* multisite

* peer teachers

The Rensselaervilie Institute
Help Yourself to Heaith in the Hilitowns

GOALS AND OBJECTIVES

l. Deliver a variety of low-cost health education
programs to rural communities

DESCRIPTION

In 1982 Rensselaerville Institute staff conducted a
survey of 11,000 rural residents in a three-county area
to determine their health concerns and interest in
health education. The team interviewed consumers and
providers of health care to identify the most basic and
urgent health needs not being met through established
channels and to recommend preventive health promotion
programs that might meet'.these needs. Results showed
many specific areas that rural residents were interested
in.

Once a list of topics was determined, project staff
solicited instructors and existing programs from }ocal
residents and health and human service agencies. After
extensive searching and evaluating, forty programs were
selected in these major categories: food and nutrition,
families and parenting, children's health, mental
health, h2alth screening, and fitness. These were the
categories that the initial survey had identified as
high-interest topics. Most of the programs emphasized
self-help and preventive aspects nf health education.

A schedule of proyrams held at local churches, town
halls, and firehouses throughout the rural hill towns
was determined. Some programs ran once or twice a week
for six to eight weeks. Others were one-shot public
information efforts. About 75 percent were held on
weekday evenings, the rest during mornings with baby-
sitting availaple. An attractive flyer was typeset,
printed, and publicized programs though a direct bulk
mailing to 3,000 households. Additional publicity
consisted of requiar press releases and posters distri-
buted to coffee shops, pharmacies, laundromats, granges,
etc. fourteen programs were offered to the public free
of charge, and the rest charged a fee from $1 to $5
based on materials and instructors’ costs. In some
cases instructors’ time was paid for by their agency,
and in others the instructor only received the per
person fee. Instructors were extremely cooperative in
keeping fees as low as possible,

Response to the programs was overwhelmingly positive,
with 476 people enrolling for the first sessions.
Evaluations showed that rural residents welcomed these
Tow-cost programs on health topics and felt that this
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type of effort was contributing to their quality of
life. Staff have prepared some specific suggestions for
streamlining the scheduling, administration, and
publicity of the programs. Funding for the project came
from foundation and private sources, and the entire
effort was very low cost. Project staff are now
experimenting with creating health information centers
in rural libraries.

INNOVATIVE ASPECTS

e Emphasis on community involvement, awareness of
health activities, and affordable accessible
programs

o Process has been organized and described for easy
replication in other rural areas

FUNDING

Foundation and private sources.
Total budget: $6,688/year.

RESOURCES AVAILABLE

Summary of project process, implementation, and evalua-
tion available upon request,

CONTACT

pPatricia Hanson

RFural Health Projects Director
The Rensselaerville Institute
Rensselaerville, NY 12147
(518) 797-3783

2
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idaho

SPONSORING INSTITUTION/AGENCY
® 4-year coliege or university

TECHNOLOQY USED
e videotapes
® mucrocomputers

FORMAT

e Classroom

® computer-assisted instruction
* weekond/evening classes ’
o traveling instructor

* muitisite

¢ peer leachers

idaho Cooperative Extension Service
and the University of idaho
Rural Education Aduit Development in idaho (READ 1)

GOALS AND OBJECTIVES

1. Design, test, and evaluate a curriculum to teach
computer literacy to rural adults

2. Develop an appropriate and cost-effective delivery
system for teaching computer literacy courses in
rural communities

DESCRIPTION

These noncredit computer literacy classes are designed
for adults in rural areas who ordinarily would not come
into contact with computer technology: small business
owners, isolated farmers, underemployed workers, and
homemakers. The classes will consist of two eight-week
sessions (2-2 1/2 hours/session) offered in four
isolated counties that will serve as pilot locations.
Each class will accommodate a maximum of twenty stu-
dents, who will pay five to ten dollars per course. Two
peer teachers in each county will be trained to teach
the courses. Although classes will be offered at a
central location, there will be some demonstration of
the telecommunications potential of computers. School
district computer equipment will be used.

Extension staff and university faculty are designing
curriculum materials. Content will focus on computer
"readiness” skills {(basic math and communication skills
needed to use computers) and computer literacy (program-
ming, history of computer applications, software
applications). Staff will develop appropriate computer-
assisted instructional materials to accompany the
course.

The Idaho Cooperative Extension Service, which operates
the program, will use its delivery system to implement
READI. Local county agents will work with county
advisory committees to implement and tailor the program
to each county. A statewide advisory board of extension
staff, university faculty, rural adults, and industry
representatives will assist in coordinating project
activities with other institutions and organizations.

The first courses will be taught in fall 1984, Exten-
sive evaluations will be conducted over three years to
determine the effectiveness of READ! in teaching
computer literacy as well as the effectiveness of the
curriculum materials and delivery system,
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INNOVATIVE ASPECTS

® Use of peer teachers to broaden acceptance of
computer literacy

e Concept of "readiness” that teaches both basic
ski11s necessary to begin to use a computer, and the
exposure to computers and technologies affecting
society in general

e Development of special curriculum to teach computer
literacy

FUNDING

Federal-and state funds over a three-year period,
1983-86: $142,470/year. Combination of federal grant
(Fund for Improvement of Postsecondary Education) and
m:tg:igg grant from College of Agriculture, University
) aho.

RESOURCES AVAILABLE

Curriculum guides and program descriptions available
fall 1984,

CONTACT

Mary Eme:)

College u. Agriculture
University of Idaho
Moscow, 1D 83843
(208) 885-7984
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idaho/Washington

SPOA SORING INSTITUTION/AOENCY
* 4-year college Or university

FORMAY

¢ classroom

& weokend/evening classes
* poer (aacher

SPECIAL POPULATIONS SERVED
® women

University of idaho, Washington State University, and Lewis-
Clark State
New Dimensions Project

GOALS AND OBJECTIVES

1. Provide skill building classes for rural women

2. Develop a resource and information network about
services and educational opportunities

3. Encourdge community members to be advocates for
their own education

DESCRIPTION

The New Dimensions Project, which operated from 1980 to
1984, provided educational opportunities for rural women
by training peer teachers to conduct classes in math
skills, money management and financial planning, self
development, and writing, The target population for the
classes was rural women living in communities with fewer
than 15,000 residents. Most of the students had no
formal college education.

Project staff developed curricula in the four major
topic areas that were designed to teach techniques and
concepts in a nonthreatening manner. After establishing
advisory committees in nine communities, staff recruited
teachers locally through the committees and advertising
in local newspapers. Those selected were trained at
institutes on the Washington State University and
University of Idaho campuses to be class facilitators.
The goals of the institutes were to train leaders to
facilitate learning ~ather than become subject matter
specialisis, to inspire enthusiasm about the materials,
to develop leader confidence with group facilitation
skilis. and to develop a network of support with other
class leaders. Over a four-year period, forty-three
women were trained as teachers, and over 200 women
participated in the classes.

At the end of the project a conference was held for
rural students, university professionals in continuing
education, cooperative extension and vocational educa~
tion to plan future cooperation and partnerships. Many
of the students in the program felt that this type of
training opened up new opportunities for them in both
education and employment.

INNOVATIVE ASPECTS

® Curricula designed especially for rural women
® Training peer teachers to facilitate classes effec-
tively
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FUNDING

Federal funding, 1980-84 through Fund for the Improve-
ment of Postsecondary Education: $207,185 total;
$60,000/year.

RESOURCES AVAILABLE

Direct specific questions to contact persons, below.
CONTACT

Mary Emery, READI
Cooperative Extension
University of !daho
Moscow, ID 3384.
(208) 885 .7984

Corky Bush

Wonen's Center
University cf ldaho
Moscow, 1D 83843

Marcra Scheke)

0CusS

Washington State University
Pullman, WA 99164

Sue Armitage

Women's Studies

Washington State University
Pullman, WA 99164

SEE ALSO:

® Mid-Coast Community College; Mid-Coast Learning
Cooperative
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North Carolina

SPONSORING NSTITUTION/AGENCY
¢ 2-year coliege (technical coliege)
FORMAY

¢ weskend/svening classes

* multisite campus

o one-to0~one tutoring

Biue Ridge Technical College
Adult Reading Project

GOALS AND OBJECTIVES

1, Identify adult nonreaders in county and organize
reading centers in those locations

2. Train and organize a volunteer group to administer
the reading project

3. Create a developmental reading program as part of
the college curriculum

DESCRIPTION

This adult reading project began in 1979 after college
staff analyzed literacy levels of students coming into
the learning center on campus. Infitially, efforts were
made to reach those adults who were reading below a
third grade level. This was done by publicizing the
reading instructional pregram through radio, presenta-
tions, posters, flyers, handout calendars, displays at
shopping areas, and word of mouth. At the same time
tutors to teach reading skills were recruited. Once a
group of students was identified in a particular
location, volunteer tutors were trained and matched with
the students on a one-to-one basis. Meeting times
between student and tutor were held at least once a
week, and the eight sites eventually included churches
and public libraries, These sites became known as
“reading centers,” and were supplied with a 1ibrary of
materials for use by tutors and students.

Professional staff Initially included a reading coordi-
nator and a paraprofessional, who coordinated recruit-
ment of students and tutors, training of volunteers and
other professionals interested in literacy, establish-
ment of the reading centers, and eventual creation of a
1iteracy council to administer the program. Althouyh
the program was formed to continue operation of the
program with federal and state monies, this support
ended in 1981. A literacy council was formed to
continue operation of the program, which is now funded
by donations and staffed by volunteers. Students help
defer the cost of operation by paying for their own
books, when possible. In addition, a developmenta)
reading program has been implemented at the college to
assist students who have enrolled but who need con-

tinuing help with reading skills.

INNOVATIVE ASPECTS

® Continued operation of the program now handled by
volunteers and sponsors

® Basic educational need recognized by college person-
nel, who began a program to address it

The previous pumbered page i
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FUNDING

Federal grants (Appalachian Regional Commission):
1979-80: $45,000; 1980-81: $39,825,

State grants:

1979.80: $ 2,000; 1980-81: $ 1,200,

Present annual operating budget: $400-450/year.
RESOURCES AVAILABLE

Catalog and descriptive materials available upon
request.

CONTACT

Caren Kessler, Director -
Adult Reading Project

Blue Ridge Technical College
Route 2

Flat Rock, NC 28731

(704) 692-3572




SPONSORING INSTITUTION/AGENCY
* governmental agency

FORMAT
® fraveling instructor

® peer teachers

Kentucky State Department of Education/
Morshead State University
Paraprofessions’ Home Instruction for Adults

GOALS AND OBJECTIVES

1. Provide basic skills education and GED instruction
to adults whose access to traditional instruction
has been limited

2. Train paraprofessionals to implement one-on-one
instruction in the home

3. Improve societal achievements by upgrading educa-
tional levels of local residents

DESCRIPTION

Since 1972, the Kentucky State Department of Education,
through the Division of Adult Education, has been
engaged 1n a pioneering effort to use paraprofessionals
to provide instruction for adults who were unable, for a
variety of reasons, to complete public school. The
paraprofessionals actually go into the home, provide
instruction, and review materials with the adult
students who are unable to attend more traditiona)l
classes or learning centers because of transportation or
child care problems or lack of confidence. This service
is offered at no cost to the student; however, the
student must pay his or her own GED certification fee.
The program was initially developed at Morehead State
University and has expanded to Murray State University;
it now has over 130 paraprofessionals working to
increase educational levels among adults within the
state.

Funds are allocated to many local school systems and
paraprofessionals are paid locally. Paraprofessionals
generally have eighteen to twenty students each, and
work thirty hours per week. Each program runs for a
period of 1,000 to 1,100 working hours per paraprofes-
sional. Paraprofessionals receive training at either
Morehead State University or Murray State University to
teach adults on a one-to-one basis; recruit and enroll
students; administer diagnostic tests to determine the
level of their students; prescribe individualized
lear4ng programs; facilitate achievement of students’
personal learning goals; and, in general, promote
feelings of self-confidence, self-respect, and success
in their students.

Courses taught include reading, math, language, and GED
review. The paraprofessionals keep dafly and monthly
records, travel reports, and individualized student
files. Contact with students is about one hour per
week,
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“Whan the home instruction ald
came. . .four years ago, | was
unable to help my oldest child
{who was in the first grade at the
time) with his homework. it's a8
bad fesling to get notes from
school saying your child needs
help and you are unsabie to heip
him. Now, thanks to home
instruction, | am working
fractions in math and abie to read
some books. | love to read and
work hard to learn more. . ."

Georgla Williams
Mt. Sterling, Kentucky

*| am seventy years oid. . .when !
started home instruction, my goasl
was {0 read the Bible. Now | can

read soms in my Bible, write, and
do simple arithmetic. | am reatly

grateful to Adult Basic Education
and what it has done for me.”

Anna Rothwel!
Camargo, Kentucky

INNOVATIVE ASPECTS

e Use of paraprofessionals to implement statewide adult
basic education program

e One-on-one instruction in the home or other non-
threatening setting to counter problems of access and
insecurity

e Persondlized instruction programs geared to fit
diverse learning needs of students

FURDING

Federally funded: Approximately $5,000 per paraprofes-
:wnal) per program period (1,000 to 1,100 working
ours).

RESOURCES AVAILABLE

Paraprofessional handbook.

CONTACY

Sharon Jackson, Coordinator
ABE Tratining

Morehead State University
uPO 1353

Morehead, KY 40351

(606) 783-2509
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Pennsylvania

SPONSORING INSTITUTION/AGENCY
® governmental agency

TECHNOLOQY USED
e vidootapes

® cabie tefevision

® VCR equipment

FORMAT

e ciassroom

* correspondence/independant study
e broadoas! to sites

* weekend/svening classes

* muitisite

SPECIAL POPULATIONS SERVED
o inmates in correctional institution

Division of Corrections Educstion

Pennsyivania Department of Education
Grass Roots Alternative Dipioma Study (GRADS)

GOALS AND OBJECTIVES

1. Offer televised general equivalency diploma (GED)
preparation on cable television to county residents
and to inmates in the nearby state correctional
institution

2. Increase access to GED preparation by utilizing the
local newspaper to publish lessons and lending
materials to citizens who do not have cable hookups

3. Offer the GED examination at the end of the program,
through the local school district and the State
Correctional Institution in Huntingdon,
Pennsylvania.

DESCRIPTION

Countywide census figures revealed in 1983 that almost
40 percent of all county residents, plus more than 70
percent of the state and county prison inmates, lacked
efther a GED or a high school diploma. The twenty-five
week Grass Roots Alternative Diploma Study (GRADS)
program, which utilizes cable telavision, the local
newspaper, and loaned materials, was the respons2 to
that identified educational need.

Three difterent options for GED preparation are offered
through project GRADS in an effort to reach the widest
possihle audience. These are:

1. Cable TV home video lessons: Citizens who subscribe
to the Tocal cable television - »mpany have access to
regularly broadcast GED lesso. videotapes (the
project uses the Kentucky Educational Television GED
video lessons and videotexts)

2. Newspaper home study sessions: The local newspaper
pubiishes weekly home study lessons, offering free
lesson supplements as well to nonsubscribers

3. TJutoring and video lessons at contact sites: Eight
sites in the county show the lessons on equip~-
ment, and tutors are available at those sites to
provide free, one-on-one help to those needing
special assistance. The GED preparation is free to

students, although there is a $15 charge to take the
examination

Inmates in the state correctional institution have been
inCluded in the program in several ways, If an inmate
has a television set, he or she can then study the
cablecast lessons. For those without a television or
those needing special help, an adult learning center
offers group access to cable television, newspaper
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supplements, and tutoring as necessary.

The project has been widely publinized throughout the
country, and on average it is now serving 340 adults per
month. School districts and social service agencies
have helped publicize the program and have referred
students. At the end of the 1983-84 program, over 150
adults received their GED diplomas. This has indeed
been a countywide project, for over $30,000 of software,
equipment, and in-kind services have been donated to
make the project work.

INNOVATIVE ASPECTS

e Donation of in-kind services and equipment, as well
as interagency cooperation, to deliver widespread
adult education on a very low budget

e Provision of program, u5¥1111ng cablecast, to both
inmates and county residents

e Combination of print and broadcast media

FUNDING

State-supported: $5,537/year. In-kind donations *rom
local corporations and other state agencies.

RESOURCES AVAILABLE

Descriptive materials available upon request.
CONTACT

H. A. Kimmel

G. S. Lucas

SCIH Drawer "R™, Education Department

Huntingdon, PA 16652
(814) 643-2400

- L &
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GRADS program. .
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New York

¢ 4-year coliege or university

* correspondence’independent study
* computer-assisted instruction

® Sven.ng classes

® fraveling mnstructor

* muitisite

State University College at Oneonta
Adult Basic Education Programs

GOALS AND OBJECTIVES

1. Provide basic and high school equivalency teaching,
career development, and counseling activities for
program participants

2. Identify and develop support systems for program

. participants

3. Develop individualized learning program for each

student

DESCRIPTION

Thi's program was created in 1977 to serve basic educa-
tion needs of adult migrants, Since that time the
student population has broadened to rural, disadvantaged
adults. The program now serves about 200 students per
year.

Prospective students are yiven various tests to deter-
mine their particular educational needs. Then they are
placed in a small group that meets near their home,

Four teachers travel among ten sites, and the central
coordinating point is at the State University College at
Oneonta. Students stay in the program until they are
ready to take the basic competency or high school
equivalency exams which are offered by the State
Education Department, For adults with child care and/or
transportation problems, a home-study program is
available. A computer is available at one site for
instruction and job-training skills,

Because the program operates under the auspices of the
university, many in-kind services are available to
participants in the program, For example, a limited
number of "internships” are available with professors,
offering students a one-to-one instructional setting.

INWCYATIVE ASPECTS

® Individualized instruction and assessment
opportunities

FUNDING
State Education Department, 50 percent; Jobs Training
Partnership Act, 30 percent; private foundations, 20
percent,

RESOURCES AVAILABLE

Contact director with specific requests for information.
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CONTACT

Alda K. Peinkofer, Coordinator
Adult Basic Education Programs

~ Bugbee School
State University College at Oneonta

Oneonta, NY 13820
(607) 432-6537
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SPECIAL POPULATIONS SERVED
® tow-inCOme workens

West Virginia institute of Technology
Communication Project

GOALS AND OBJECTIVES
1. Upgrade literacy skills of adult workers
DESCRIPTICN

The Communication Project is a Yiteracy program that is
aimed at low-income working adults. Evening or weekend
classes are held at various sites, and the materfals and
topics utilized relate directly to concerns of the
workers. For example, classes might deal with labor
history, environmental {ssues, job skills, union
contracts, labor relations, or welfare rights--ecach a
topic designed to interest the working adult. Materials
come directly from students' work situations and might
include contracts, employment applicasions, re?istration
forms, or legal descriptions of black lung, welfare, or
labor laws. Instructors have developed skil)l-building
1iteracy exercises focused on materials and topics that
the workers are exposed to on a daily basis. This
unique focus seems to help students learn at a faster
pace.

One of the most persistent problems was the differing
levels of literacy among students. To counter this,
instrictors developed a "buddy" system, pairing students
to heip each other. The project is serving about 300
workers a year, and staff e to train some of the
narticipants to contfnue working with their groups after
formal instruction has ended. Project staff also plan
to write a handbook on implementing this type of
Yiteracy program with adult worker groups.

INNOVATIVE ASPECTS

o Curriculum topics and materials drawn from the
workplace to interest adult workers in upgrading
Jiteracy skills

FUNDING

Fund for the Improvement of Postsecondary Education:
$90,000/year.

RESOURCES AVAILABLE

C?ntact director with any specific reguests for informa-
tion.
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CONTACT

Dr. John David, Director
West Virginia Institute of Technology

Hom?wery. WY 25136
(304) 442-3157
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SPECIAL POPULATIONS SERVED

Federation of Southern Cocperatives
Ccaperative Education/Rural Development institute

GOALS AND UBJECTIVES

1. Meet educational needs of individuals and communi-
2ies that are starting or continuing cooperative
business ventures

2. Assist rural communities in the economic development
process

3. Offer training in skills that will enhance the
development of cooperatives and rural communities

DESCRIPTION

The institute began in 1971 after frequent requests for
training and educatfon about the principles of coopera-
tive business ventures made it clear that there was an
unmet educational need in the Southeast. Staff of the
institute conduct workshops and seminars on such topics
as appropriate energy technology, cooperative management
practices, cooperative housing, bookkeeping and accoun-
ting, credit unfon development and operation, and
cooperative principles and philosophy. Participants in
the workshops (about 200/year) are predominantly black,
low-fncome rural residents desiring training in organi-
zing a cooperative venture.

Institute staff work in close cooperation with other
agencies such as Legal Services, Southern Nejghborhood
Network or the Southern Rural Women's Network to share
information about their training services. Workshops
are conducted with a “hands-on" approach to community
develcpment efforts, so participants can return to their
comaunities and apply their knowledge immediately.

INNOVATIVE ASPECTS

o Training provided on establishing many different
cooperative ventures.

FUNDING

Tuition varies per participant. Institute solicits
co-sponsorship of training seminars to contain costs.

RESOURCES AVAILABLE

Materials available upon request.

The provious numbered page fa
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CONTACT

Alice Paris, Director

Cooperative Education/Rural Development Institute
P.0. Box 95

Epes, AL 35460

(205} 652-9676
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ilinols

SPONSORING INSTITUTION/AGENCY
© nonprofit associstion

TECHNOLOGY USED

* pudio

¢ yvideotapes

& video teleconferencing

FORMAT

® classroom

o multisite

® seminars

& 1ocal, national and imternationat trave!

BEST COPY AVAILABLE

iitinols Agriculiural Leadership Program
Hiinols Agricultural Leadership Foundation

GOALS AND OBJECTIVES

1. Expand experience in the areas of professional im-
pro.ement, communications, current issues, public
affairs, government, business, and industry

2. Provide educational experiences at local, state, and
national levels

3. Improve the awareness and understanding of issues
involving the rural and urban sectors in a changing
political, technological, and increasingly urbanized
domestic and international society

DESCRIPTION

This program is designed to develop leadership qualities
of promising young agriculturalists while alloving them
to continue to manage their farming and/or ousiness
operations. A combination of seminars and travel ex-
periences are offered to thirty outstanding production
agriculture and agribusiness men and women over a
two-yedr time span. Twelve seminars are held at five
leading 111inois university campuses and various
industry sites, requiring participants to be away from
home approximately twenty days per year. In addition, a
ten-day rational travel seminar is held in the first
year's schedule and a two-week international trave!l
seminar is planned for the second year.

The sessions are designed to increase the parcvicipants’
awareness and understanding of professional and personal
improvement, communication skills, cultural awareness,
econor ic agriculture and trade policy, governmental pro-
~esse' and procedures, commerce and itndustry, resource
utili .ation and development, and social and environmen-
tal {isues. Issues and topics are presented from a
state, national, and international perspective; differ-
ences between rural and urban concerns are also
highlightec,

Since its inception in 1982, this program has won the
accli: im of its participants for providing opportunities
that broaden horizons, convey an appreciation for the
complexities of the relationships of agriculture to
other parts of society, and estabdblish contacts and
interaction with agribusiness practitioners, key
agricultural leaders, and outside corporations and
organizations. Costs for group travel, accommodations,
and most on-site meals during seminars are met by the
I11inois Agricultural Leadership Foundation. Travel
costs to in-state seminars are the responsibility of the
individual participants. Evaluations are conducted at
regular intervals throughout the program.
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=} have never been given
information during my formsl
education to equal that offered us
in the lllinols Agricuitural
Leadership Program.”

Ned Rolston
Roiston Farms

=} can't say snough for the
potential of this program and the
impact it could have on lllinois
and U.S. agriculture.”

Larry Eckert
Eckert's Orchards

INNOVATIVE ASPECTS

o Curriculum designed to focus on developing leadership
qualities and perspectives specifically related to
rural issues

FUNDING

Contributions from W.K. Kellogg Foundation, Illinois
Department of Agriculture, individuals, and var.ous
businesses, farm organizations, and corporations.

CONTACT

Mrs. Joyce Watson

I1114nois Agricultural Leadership Foundation
215 E. Jackson Street :

P.0. Box 160

Macomb, IL 61455

(309) 837-7711
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Maryland

SPONSORING INSTITUTION/AQENCY
¢ governmental agency

TECHNOLOQGY USED
* autho (toH-free telsphone lino!

Migrant Branch, Maryland Depariment of Education
Migrant Educational Opportunities Program

GOALS AND QBJECTIVES

1. Increase number of migrant youth who resume secon-
dary or vocational education and/or pursue education
beyond the secondary level

DESCRIPTION

The Migrant Educational Opportunities Program (MEOP)
began in 1977 as a pilot project through donations from
the Fund for the Improvement cf Postsecondary Education
to the BOCES Geneseo Migrant Center in Geneseo, New
York. Faced with a 90 percent dropout rate and the
mobility of the migrant farmworker youth, it was
determined that special programs were needed to assist
this special population. MEOP has grown in sponsorship
to include the states of Delaware, Florida, Georgia,
Maryland, New York, -nd North Carolina, and serves as an
interstate and intraccate linkage system to identify and
serve migrant dropout youth. It is at present funded by
tha United States Education Department, Migrant Branch,
Migrant Education Interstate and Intrastate Coordination
Program (Section 143).

MEOP has three distinct components:

1. East coast system to identify and serve migrant
&rOpoquxouEE. EstabTishes cooperative agreements
with existing migrant identification and tracking
systems, migrant service agencies, and relevant
agencies on the eastern seaboard to identify migrant
dropout youth and assist them in receiving uninter-
rupted service and training. Also identifies
contacts along the east coast to provide counseling
and educational services to migrant dropout youth.
Four facilitators serve New York, Maryland/Delaware,
Seorgia/North Carolina, and Florida working directly
with youth and agencies, With this system in place
a youth dropping out of school in Florida, for
example, can call a toll-free hotline to find out
where a counselor or youth center is located in his
or her "home" state.

2, Network of role models. Identifies former migrants
to serve as advisors and resource people to motivate
youth in pursuing educational and vocational goals.

3. Clearinghouse on migrant dropout youth. Collects,
reviews, adapts, and disseminates vocational and
guidance information to migrant youth on the eastern
seaboard; publishes a monthly newsletter, "REAL
TALK," to be sent to youth and relevant service
agencies; disseminates information to migrant youth
on financial assistance available for resuming or
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continuing their education; keeps eastern stream
agencies advised of project activities; and main-
tains a toll-free hotline to assist dropout youth in
obtaining educational and support services.

The state of Maryland serves as fiscal agent and assumes
overall programmatic responsibilities for the program.
The Geneseo Migrant Center in New York provides program
coordination. An interstate coordinating committee
assures successful planning, implementation, and
evaluation of the project. Its members include the
sponsoring states’ directors of migrant education, the
regional program facilitators, and the projuct coordi-
nator,

INNOVATIVE ASPECTS

e Focuses on migrant dropout youth, a severely under-
served population

e Degree of cooperation between agencies and states is
exceptional

e Delivery methods that have adapted to the problem of
mobility '

FUNDING

United States Education Department, Migrant Branch,
Section 143: $156,384 1983-84; $213,714 1984-85.

RESOURCES AVAILABLE

Descriptive materials and copies of newsletter available
upon request.

CONTACY

Dr. Gloria Mattera, Director

Board of Cooperative Education Services (BOCES)
Geneseo Migrant Center

Holcomb Building, Room 211

Geneseo, NY 14454

(716) 245-5681

Mr. Ronn Friend

Migrant Branch

Maryland Department of Education
200 Baltimore Street

Baltimore, MD 21201

(301) 659-2413
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Alaska

SPONSORING INSTITUTION/AGENCY
® 4-year coillege of university

TECHNOLOGY USED

e audio

¢ vigdeotapas

* audio and vidso teleconferencing
* microcomputers

* mainframe computens

FORMAY

* classroom

* comrsspandence/ independent study
* computur-assisted instruction

* traveling instructor

Universily of Alaska, Cooperative Extension Service
Alaska Native Human Resource Development Program

GOALS AND OBJECTIVES

1. Develop and test curricula, materials, and programs
that teach skills necessary to cope with changes
resulting from the Alaska Native Claims Settlement
Act

2. Provide liaison between the University of Alaska and
the Native community

DESCRIPTION -

This human resource development program began in 1972 to
help Alaskan Natives understand and adjust to changes
resulting fiom the Alaska Native Claims Settlement Act.
Primary focus of the program has been to develop
workshops and materials on village management, including
planning, computer use, and land-resource management. In
addition the program seeks ways to develop leadership
skills and knowledge in Alaskan Natives, resulting in
the Alaska Native Leadership Program.

The program operates with six permanent staff members,
and it is administered through the Cooperative Extension
Service. Any additional staff needed are hired on a
contract basis for specific tasks. The project is
overseen by a six-member policy council representing
both the university and the Native community. This
program is designed to be a development and testing
unit, which then looks to other units or staff to
provide the actual program delivery.

The prooram has developed these specific components:

1. Alaska Native Leadership Project. This project was
begun with a subsidy from the Kellogg Foundation and
the State of Alaska as a program to foster the
growth of potential and emerging Alaska Native
leaders. Applications for the leadership project
are widely distributed throughout the villages. Once
selected, candidates attend four training sessions
in various locations throughout the state over a
twelve-month period, Topics covered in the training
sessions include how to lead and manage groups,
comparisons of traditional Native and contemporary
Teadership styles, varying cultural issues, village
management issues, and conflict resolution.
Participants can also arrange internships in their
own fields of interest as a way to gain further
training. Costs to participants vary from $100 to
$125 per session, but no participant is excluded
because of lack of funds.
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2. Morkshops, seaingrs, and materials on village
nanagggant. n resource development start have
produced written, video, and computer materials that
deal with primary land and resource management,
planning, business management, and computer use.
These are delivered to villages throughout Alaska in
conjunction with seminars or for use locally by
village leaders.

3. Computer camss. This program be?an during the
summer 0 for young people interested in
computers. Over thirty students from all over
Alaska meet with counselors to learn computer
applications, word processing, and computer
graphics. This program has been funded by the Fund
for the Improvement of Postsecondary Education, the
Cooperative Extension Service, and various local
schools and corporations.

4, Rural Educational Delive;x System Develggggnt. Human
resource staff have continuea to work with
university in developing the Rural Education
component that serves rural Alaska with a network of
learning centers. Currently they are researching
the increased use of electronic and telecommunica-
tions equipment to service rural learners.

INNOVATIVE ASPECTS

e Development of materials and format for rural
leadership program

e Continuing research in teleconmunications use for
rural learning

FURDING

state, federal, and foundation support. Total budget:
$520,000/year.

RESOURCES AVAILABLE
Brochures available upon request.
CONTACT

Don Peter

Alaska Native Human Resource Development Program
University of Alaska

429 D Street, Suite 210

Anchorage, AK 99501

{907) 278-3141
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* weskond/evening classes
® traveling instructor
* muitisite

SPECIAL POPULATIONS SERVED
* smalt business ownery

University of Nebraska at Omaha
Nebraska Business Development Center

GOALS A'D OBJECTIVES

1. Provide managerial and technical assistance to small
businesses throughout the state

2. Foster an effective working relationship between
business, government, and the university to serve
small businesses

DESCRIPTION

Training and consultative services are the heart of the
Nebraska Business Development Center (NBDC) program.
Started in 1977 as the pilot center for the U, S. Small
Business Administration's program to foster small
business at the state and local level, the center is now
an established unit of the University of Nebraska at
Omaha's College of Business Administration. From this
central coordinating site, the center utilizes univer-
sity graduate students and faculty advisors to offer
their comprehensive selection of training and management
services, The center offers consultation services at
four other university sites in the state and cooperates
with more than forty chambers of commerce and commercial
clubs to implement its workshops and seminars.

Annually, the center consults with over 1,000 people and
trains over 5,000 people.

Activities and services available to any small business
owner (at little or no cost) include:

® Individual management consultations. Nebraska
Dusiness owner-managers may obtain individual and
confidential consultations on problems or jssues
facing their particular business.

® New business consulting. Individuals desiring to
enter business or operate newly established busi-
nesses can obtain research data, current economic
profiles, or financial management consultations
through the center,

® Feasibility studies. NBDC conducts studies about the
worthiness of expanding or changing a business
operatior a new product, new potential market area,
or new advertising strategies.

® Workshops and seminars. Topics including financia)
management, credit and collections, marketing
strategies, merchandising, and effective supervision
are covered at programs sponsored by local chambers
of commerce and trade associations. There is a
nominal charge to cover course materials, publicity,
and instruction.
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o Marke. research assistance. NBDC provides market
research analyses, indicating expansion of market
potential and methods to use to obtain better
results.

o Nebraska Rural Communities program. The Nebraska
Rural Communities program 1S a recent innovation.
Each year a different community 1s chosen to receive
a concentrated schedule of consultations and work-
shops in an effort to aid rural small business
3533'3'29 Ma dvi letter pud

) eport. nagement advisory newsletter pub-

S and distributed to over 20,000 Nebraska
businessés.

Evaluations show that clients who implemented some or
all of the center's recommendations have perforwed
better in their businesses and have realized increases
in sales and profits. The program has received recog-
nition from numerous national agencies and organizations
for curricular innovations.

INNOVATIVE ASPECTS

e Small business sector receives direct assistance in
many areas from higher education

o Cooperation between education, government, and
pusiness in sharing new management techniques
synchronous with a changing economy to serve small
business owners

o Use of higher education's knowledge and resources to
help small business owners

e Choice of different rural community to focus on each
year

FUNDING

State and federal (one half each): Approximately
$850,000/year.

RESOURCES AVAILABLE

Five video tapes with workbook on surviving business
crisis (designed for women business ownersg. text on

Legal Aspects of Doing Business in Nebraska, descriptive
mager1a1s. and program outTines.
CONTACT

Robert E. Bernier

College of Business Administration
Room 405

University of Nebraska at Omaha
Omaha, NE 68182

(402) 554-2521
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District of Columbia

SPONSORING INSTITUTION/AQENCY

¢ governmental agency

TECHNOLOGY USED

* audio

¢ audio and video teleconferencing
® microcomputers

* gtectronic mai/biackboard system
* sateiiite broadcast

FORMAT

* cisssroom

® Drosdcast 1o remote sites

o computer-aasisted instruction
* mullisite

U.S. Agency for international

Academy for Educational Development
AID Rursl Sateliite Program

GOALS AND OBJECTIVES

1. Test the use of satellite communications in rural
development

DESCRIPTION

The purpose of this five-year program is to analyze the
effectiveness of satellite communications on economic
development and education in predominantly rural,
developing countries. Many applications of interactive
satellite communications--audio teleconferencing,
facsimile document transmission, electronic blackboards
-=are being tried and evaluated. Three two-year demon-
stration projects are under way in international sites:
Indonesia, Peru, and the Caribbean. Each site has
different local needs, and different aspects of the
technology are being tested.

For example, the Indonesian project focuses on using the
technology to enhance higher education in that country,
through a consortium of isolated universities that has
traditionally had problems with faculty shortages,
inadequately trained faculty, and poor research and
library facilities. The satellite system will be used
to: 1) conduct distance teaching, where a highly trained
faculty member at one site can teach fully interactive
classes to students at many other sites; 2) train
faculty through teleconferencing; 3) improve access to
1ibrary and course materials through document transmis-
sion. The Caribbean project has similar applications
for the campuses of the University of the West Indies.
The Peruvian project focuses on two very different
areas: 1) upgrading the skills of farmers and agricul-

“tural administrators and improving communication with

their markets and 2) supporting community workers
involved in a preschool education program.

Continuing and detailed evaluations of the effectiveness
of the technology in rural, remote, and underdeveloped
locations are ongoing. Evaluation staff will be
producing analyses that could be helpful to rural
educators considering technological applications.

INNOVATIVE ASPECTS

® Detailed analyses of how and when a particular
technology jis effective in rural development
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FUNDING
Federal: Approximately $1.2 million/year,

RESOURCES AVAILABLE
Direct specific questions to contact person, below,
CONTACT

Sandra Lauffer

Director of Information

Academy for Educational Development
1255 23rd Street, N.M.

Washington, DC 20037

(202) 862-1900
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® computer-assisted instruction

Vanderbili University
Center for Health Sciences

GOALS AND OBJECTIVES

1. Provide experiential opportunities for college
students that combine learning with community
service

2. Resgond to, and follow up, rural communities’' health
needs

3. Establish a strong network of concerned citizens and
health providers

DESCRIPTION

A varfety of topics and projects are a part of the
Center for Health Services, but the common focus 1s
serving community residents whose health c: ‘e needs are
not met by traditional providers and existing institu-
tions., Since 1971, the center has overseen student
interns and managed various projects in rural areas of
Tennessee, Kentucky, and West Yirginia. It has not
amassed a large staff or ongoing funding but has instead
existed with smaller, project-related grants focusing on
a specific topic. For example, a recent grant from
Apple Computer Corp. will establish a computer informa-
tion network among community groups, while at the same
time demonstrate computer capabilities to a rural
population. Utilizing college students as coordinators,
researchers, and service-providers, the center has been
able to bring information and services to rural communi-
ties that are isolated and underserved in health care.

Currently, the four main program components are:

e Maternal-infant health outreach worker project:
Community residents work with high-risk pregnant
women L0 promote prenatal care, child development
education, and breastfeeding.

0 Sggalachian Student health coalition: College stu-

ents Trom various disciplines go into rural areas
with health fairs to provide routine screenings and
health education to community residents.

@ Student environmental health project: College stu-

nts Trom various discipliines go to rural areas to
provide technical assistance and education on
environmental fssues.

o Community health training program: Provides intern-
ships in rural clinics for medical and nursing
students.

The project grew out of the interest that medical
students had in serving unmet health needs in this pre-
dominantly rural region. Current figures estimate that
the various programs now serve a total of 2,000 resi-
dents/year.
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“The most definitive influences
on my future goals came from
working and living in a rural area
.. .1 bacame scutely aware of my
enjoyment of heaith education
and how much effect it could
have in rural arcas.”

Cathy McCoy
Medical Examiner

INNOVATIVE ASPECTS

e Matching institutional expertise and resources with
rural community needs--a method of serving rural
residents without creating a large system

e Ability to secure a wide variety of private funding

e Provision of experiential, “service-learning” oppor-
tunities for students

FUNDING

Funded in varying amounts by foundations (national and
state), corporations, and individuals.

RESOURCES AVAILABLE
Annual report available upon request.
CQNTACT

Richard A. Couto/Syd Mayberry
Center for Health Services
Vanderbilt University

Station 17

Nashville, TN 37232

(615) 322-4773
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Virginia Polytechnic institute and State University,
Virginia Cooperative Extension Service
Virginia institute for Economic Development

GOALS AND OBJECTIVES

1. Train rural community leaders to become more
knowledgeable about economic practices and community
development

DESCRIPTION

This program was created in 1984 under the joint
sponsorship of Virginfa Polytechnic Institute and State
University, Cooperative Extension Service, Virginia
Department of Economic Development, and the Governor's
Division of Employment and Trairing. The Virginia
Institute for Economic Development resulted from
requests from rural chambers of commerce and other
governmental agencies indicating a need for training of
rural communfty leaders and elected officials.

The Institute 1s conducted in three days of intensive
study on the Virginia Tech campus, followed by ten weeks
of home study, and three concluding days back on the
campus, at a total cost of $115 per participant. The
home study portion consists of lessons based on five
books that are read by all the participants (approxi-
mately 40 each quarter). The training provides:

e Understanding of the problems involved in community
economic development efforts;

o Identification of educational ingredients necessary
in community economic programs;

e Evaluation of local opportunities for economic

growth; and

® Design of Jocal level implementation programs

An underlying focus of the program is that interagency
cooperation is needed on rural issues. The first
sessions had more applicants than could be accepted;
evaluations will be conducted to determine impact and

~ continuation of the institute concept.

INNOVATIVE ASPECTS

o Training for rural community leaders and elected
officials

FUNDING

State and tuition, approximately. one-half each:
$15,000/year. |
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RESOURCES AVAILABLE
Information available on request.
CONTACT

Dr. J. Douglas McAllister, Director

Virginia Cooperative Extension Service

233 Smyth Hall

Virginia Polytechnic Institute and State University
Blacksburg, VA 24061

{703) 961-6913

SEE ALSO:

e Mountain Empire Community College; Community
Development Project

e University of Puerto Rico; La Montana College
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Clarion University
Coat Institute

GOALS AND OBJECTIVES

1. Disseminate information and provide education to the
surface mining industry

DESCRIPTION

Clarion University formed the Coal Institute in 1979 to
present conferences and short courses to disseminate
research to persons involved in the surface mining of
coal. Corporations and individuals join the institute
(for $100 per year and $40 per year, respectively) and
then take advantage of sessions on topics such as
erosion-sediment control, acid mine drainage, reclama-
tion, or transportation. The director of the institute,
with the assistance of a steering committee and a
graduate assistant, plan and implement the conferences
and gourses, and publish a newsletter (eight §ssues per
year).

The creation of the Coal Institute 1s an example of
college staff using their expertise to keep private
industry aware of trends, technological changes, and
policy issues. It is a further example of a college
involving itself in the particular economic development
issues of its region.

INNOVATIVE ASPECTS

® Ongoing information exchanye between university and
private sector on the industry that affects economic
development of that region

FUNDING

Tuition obtained through memberships.
Total budget: $6,000/year.

RESOURCES AVAILABLE

Materials available upon request.
CONTACT

Dr. Frank Sessions, Dean
College of Continuing Education
Clarion University

Clarion, PA 16214

(814) 226-2227

Ihe:mamnutumﬂwnm page b
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Clemson University
F%ﬁﬂs»!lomﬂulsxcnkkumantn'fotuuxuaihmnﬂunn

GOALS AND OBJECTIVES

1. Increase technical qualificativas and encourage
professional development of county agents serving
tobacco industry

DESCRIPTION

The Excellence in Tobacco Program {is an example of
private industry assisting a university to upgrade the
skills and education of rural professionals in its
field. Philip Morris USA has provided funds 1) to
sponsor couvnty agents to attend regular graduate courses
taught off-campus, 2) to support two graduate resident
fellowships, and 3) to sponsor two tobacco-related high
technology seminars annually. Clemson provides faculty
and facilities and arranges the seminars. The courses
are open to eligible citizens.

Since the program started in 1981, about twenty students
have participated each year. It has provided a unique
opportunity for minority and other employees to continue
their education and develop skills for increased
administrative responsibilities.

INNOVATIVE ASPECTS

o Private sector funding for professional development
and training of rural employees

FUNDING

Corporate support, Philip Morris USA: $104,000 over
three years.

RESOURCES AVAILABLE

Catalog available upon request.
CONTACT

Dr. Stephen R. Chapman

Associate Dean and Director

Philip Morris Excellence in Tobacco Program
102 Barre Hall

Clemson University

Clemson, SC 29631

(803) 654-3013
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Moniana

SPON? ORING INSTITUTION/AGENCY
o 4-yesr cotlege Or university

TECHNOLOGY USED
o gudio

o nwleoclapes

® mict computers

o gimuiator panet

FORMAY

® COmputer-asgisted instrucic
o traveling instructor

o multisite

. . .the Watar Resources

Moniana Stiate University/Cooperative Extension Service
Pubiic Policy Education

GOALS ARD OBJECTIVES

1. Provide information to citizens on the consequences
of alternative solutions to public issues

2. Increase citizens' understanding of policymaking
processes and improve their ability to comnunicate
about 1ssues

DESCRIPTION

Workshops and seminars on water management and other
public policy issues such as land use, taxation, and
agricultural trade have been designed for presentation
to cooperative extension staff, state policymakers, and
interested citizens,

A particularly interesting aspect of the water manage-
ment curriculum is the use of a simulator that allows
students to try out different decisions about water
resource management and then see the impact of those
decisions on a lighted panel. This multimedia teaching
approach is computer-assisted and offers a "hands-on,”
active role in the learning process. Several water
resource simulators are located across the United States
and Canada. They are available for use by other groups.

INNOVATIVE ASPECTS

® Use of a simulator to allow practice decisions about
water resource management.

FUNDING

State and federal support: $15,000/year.

RESOURCES AVAILABLE

Management Simuiator. . .is the
most cost-effective teaching too}

we've found.”
Diane Noennig
U.S. Bureau of Reclamation
Billings, MT

Prochure available upon request.

CONTACT

Dr. John Amend
Department of Chemistry
Montana State University
Bozeman, MT 59717

(406) 994-5379

Dr. Verne W. House
Taylor Hall

Montana State Unjversity
Bozeman, MT 59717

(406) 994-3402
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SPONSORING INSTITUTION/AGENCY
® 4-yeur college or univarsity

TECHNOLOGY USED
® audio
* videotaped courses/material

o classroom

* correspondence/independent study
® computer-assisted ingtruction

o weehend/evening classes

* traveling instructor

* muitisite

University of Missouri-Columbia, College of Agricuiture
Nontraditionsl Study Program in Agriculture

GOALS AND OBJECTIVES

1. Provide access to baccalaureate degree in agricul-
ture to students who cannot return to the campus on
a full-time basis

DESCRIPTION

Students in the Nontraditional Study Program (NSP) are
generally engaged in agribusiness such as farming, rural

" banking, or government agricultural services, or in

private business such as feed and seed sales. The
program was started in 1974 to provide access to a B.S.
degree in agriculture for students who cannot pursue
on-campus studies, yet have a need and motivation for
the degree.

The program offers an individualized curriculum for each
student that includes credit for prior learning,
independent study courses, and courses at other colleges
and universities. Upon acceptance into the Nontradi-
tional Study Program, faculty plans a course sequence
for graduation with and for the student. Course
enroliments and fee payments are handled by mail; the
NSP student pays an annual registration fee beyond
normal course fees. Courses offered directly through
NSP have been designed and packaged for independent
study so students may, for the most part, study at home
and take supervised examinations at nearby university
extension centers, college campuses, or other appro-
priate locations. Sites for courses and exams vary each
year depending on the location of the students.

About 150 students per year are enrolled in the program,
and the average age is over thirty-five. Most of the
students have had previous college course work, and
their average grade point in the Nontraditional Study
Program is significantly higher than it was during their
college years.

INNOVATIVE ASPECTS

e Credit for prior learning offered in agricultural
field and in other areas

o Degree of flexibility in curriculum offered to each
student, focusing on their needs

123

132

3l



“Thanks to the opportunity your
institution has given me | am now

general manager of an
agribusiness firm. . »

“Last woek | received the end
resuit of sleven years of hard
work, my degree in agricuiture. . .
This dream wouid not have come
true if it had not been for great
peopie slong with a forward
looking institution such as the
University of Missourl.”

FUNDING

State funds, course fees and registration fee collec-
tion: Total budget varies from year to year depending
on number of credit hours generated. (Grants from W.K.
Kellogg Foundation were received during the first five
yelrss but since that time no outside funds have been
used.

RESOURCES AVAILABLE
Brochure available upon request.
CONTACY

John L. Mowrer, Director

Nontraditonal Study Program in Agriculture
College of Agriculture

University of Missouri-Columbia

103 Whitten Hall

Columbia, M0 65211

(314) 882-6287
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Puerto Rico

SPONSORING INSTITUTION/AGENCY
o 4-yoar cotlega Or university

FORMAY
o Classroom
« arm laboratory

University of Puerto Rico
La Moniana Regional College

GOALS AND OBJECTIVES

1. Offer two-year degree program in modern aygricultural
technology

?. Foster a positive image of agriculture and its
economic potential for the country

3. Provide continuing education and training opportuni-
ties in agricultural-related areas

DESCRIPTION

This program was established in 1979 after the Univer-
sity of Puerto Rico conducted studies of the economic,
social, and educational situation of the Central
Mountain Region of Puerto Rico. In an area where rural
residents are still using agricultural techniques of 100
years ago, the University decided to take on the
challenge of establishing a two-year college to prepare
agricultural technicians in the Jatest agricultural
knowledge and techniques. A long-term goal of this
effort is to revitalize agricultural productivity in
this region of Puerto Rico.

Course work includes a combination of classroom instruc-
tion and farm laboratory study in these areas:
agribusiness, farm management, horticulture,.pest
control, and food processing., Courses in secretarial
science and business administration are also offered.
The college is a regional college of the University of
Puerto Rico and is locally administered by a dean/
director. The college operates on a two-semester system
with one summer school session. About 500 students per
year are enrolled in this program, and about 90 percent
of them receive some financial aid in order to study.

Close cooperation exists between the college and the
food processing industry of Puerto Rico.

INNOVATIVE ASPECTS

o Establishment of program that is expected to directly
affect economic development of the surrounding area
e Support for program from private industry

FURDING

Federally supported: $1,833,306/year.
Grants fr?m USDOE have been received - Upward Bound and
itle 111,
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1 fesl that the College Is a great
gift that we have received here in
the mountain ragion of Puerto
Rico — an ares that lacked any
type of postsecondsry education,
that suffered a notable absence
of opportunities. Now we have it
and we must help it to grow.”

Edwin A. Colon
Ciass of 1981

RESOURCES AVAILASLE

Catalog and other materials available upon request.
CONTACT

Professor Mary F. Clarke

Director of Institutional Research
University of Pyerto Rico

P.0. Box 1449

Utuado, PR 00761

(809) 894-2828

g T T X :

SN Clin e L B
Carios Santaeila, a member of the first gradusting clgss in Horticulture
from the College, is working with the vines of the passion fruit. Carlos is

preparing to finish his Bachelor's degree and hopes to continue on fora
Master's degree.
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Rural Education Resources

These resources were identified either through survey responses or
recommendations from rural educators. In some cases they are well
established programs, in others they are beginning efforts to research
policy issues or specialized topics related to rural postsecondary
education. They are briefly described to give the reader a sense of
their product and operation. While this resource 1isting is by no
means comprehensive, some of these efforts represent medels of '
cooperation, resource sharing and technical assistance of interest to -
practitioners and policy makers.

Clearinghouse on Rural Education and Small Schools
ERIC/CRESS

Box 3AP

Las Cruces, NM 88003

(505) 646-2623

Contact: Everett Edington, Director

The Clearinghouse has a data base of information about rural education
and small schools that has been abstracted from journa) articles and
books, catalogs, and other sources.

Cooperative Extension Service

U.S. Department of Agriculture

14th and Independence Avenue, S.W.

Washington, D.C. 20250

{202) 447-3377

Contact: Constance McKenna (202) 447-7300
Mary Nell Greemwood, Administrator

Established in 1914 to improve agriculture and rural communities, the
Cooperative Extension Service is an important resource for rural
educators. The basic mission is to improve American agriculture and
strengthen rural family 1ife and communities through dissemination and
application of research knowledge and leadership techniques. This is
done through a partnership of federal, state, county, and local
agencies and employees who provide courses and seminars and do
research. Particular areas of expertise are agriculture, home
economics and nutrition, natural resource management, youth leadership
training, and community development. The extension service adapts to
emerging rural needs; for example, current efforts are underway to
utilize new technologies and train rural residents in their
application.

Some 15,000 staff in states and counties throughout the United States
and its territories are implementing more than 3,500 programs. In
addition, a centralized dats base on resources is available for
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access. Cooperative extension staff and their service network of
offices and adninistration are avaflable as resources for rural
educators at either local, state, or federal levels.

The Learning Channel

(formerly Appalachian Community Service Network)

1200 New Nampshire Avenue, N.W., Suite 240

Washington, D.C. 20036

(202) 331-8100

Contact: Judith K. Ballangee, Vice President, Public Affairs

This effort began in 1974 as an experiment of the Appalachian Regiona)
Commission using NASA satellites to deliver continuing education to
teachers in rural alachian towns. Today, the initial rural
education focus has broadened to a larger purpose: to provide high
?ua11ty Tifelong Yearning programs for a national audience of adult
earners.

The Learning Channel has now become an independent, nonprofit cable
television network serving over 4.5 million homes via satel1{ te-to-
cable delivery. Their programming commitment is to serve adult
Jearners with telecourses and programs acquired from outside producers
as well as developed in-house. ,

National Postsecondary Alliance

National Center for Research in Vocatfonal Education
The Ohio State University

1960 Kenny Road

Ccolumbus, OH 43210

Tol)-Free: 1-800-848-4815

Contact: James P. Long

Thirty-six institutions in twenty-two states collaborate to share
excmplary programs and to solve common problems in the National
Postsecondary Allfance. Members include community colleges, technical
institutes, area vocational-technical schools, unfversity schools of
vocational-technical educatfon, etc. A1) are 1inked to the Nationa)
Center through a formal consortium providing newsletters, conferences,
joint publications, common grants, workshops, and meetings that
address themes identified by Alliance members. For example, economic
development and high technology are amon? the current themes.
Consortium members pay dues for institutional memberships.

National Rura) Research and Personnel Preparation Project
U.S. Department of Education

1603 Hamilton Street

Murray State University

Murray, XY 42071

(502) 762-2096

Contact: Dr. Doris Helge, National Rural Project

| x 138
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The focus of this project s service delivery systems for rural
special educatfon. Staff {s developing, nationally field testing, and
disseminating curriculum modules designed to train and assist rural
educators responsible for special education. In addition, research
has been conducted on the skills needed to effectively teach and 1ive
in rural environments in an effort to enhance rural personnel recruit-
ment and retention.

Rural America Guidance Program

U.S. Department of Education

O0ffice of Yocational and Adult Education

National Center for Research in Vocational Education
The Ohio State Unfversity

1960 Xenny Road

Columbus, OH 43210

(614) 485-3655 or Toll-Free: 1-800-848-4815

Contact: Harry N. Drier, Associate Director

This was a comprehensive project to design, test, and implement a
career guidance program in rural and small schools. The center {ni-
tially produced, in cooperation with Wisconsin Vocational Studies
Center and Northern Michigan University, the Rural America Series a
set of sixteen handbooks that describe how to pYan, Implement, and
evaluate a career guidance program. From this, a project emerged to
field test the planning process and to develop training materials on
how to implement a guidance system.

Although the project has officially ended, it has materials available
for purchase, as well as staff who could provide background and answer
questions. 1In addition, the Nationa) Academy for Vocatfonal Education
p;ans :nnual conferences and workshops, some focusing on rura)l
education.

Western Curriculum Coordination Center

College of Education

University of Hawaii - Manoa

1776 University Avenue

Honolulu, HI 96822

(808) 948-7834

Contact: Barbara Luckner-Loveless
Lawrence F. H. zane, Director

This is one of six federally funded regional centers that comprise the
National Network for Currficulum Coordination in Vocational and

Technical Education {others Jocated in Olympia, Hashina::n'
Stillwater, Oklahoma; Springfield, I11inois; Trenton, Jersgy; Mis-
sissippi State, Mississippf). The network was formed in 1972 to share
curriculum resources and {nformatfon so educators could get informa-
tion about vocational-technical curriculum materials in their region.

Rural teachers in particular are able to access curriculum materials
and activities in their district or state at Jow cost and without
duplication.

139

135

L
L e



Other Resources

1f an organization has an active rural effort, i1t is noted; otherwise
they are 1isted only as general professional resources.

American Association for Adult and Continuing Education
1201 16th Street, N.W., Suite 301

Washington, D.C. 20036

(202) 822-7866

American Association of Community and Junfor Colleges
One Dupont Circle, N.W., Suite 410

Washington, D.C. 36

(202) 293-7050

o AACJC Commission on Small/Rural Community Colleges

American Association of School Administrators (AASA)
1801 North Moore Street

Ariington, VA 22209

(703) 528-0700

o Published The Sourcebook: A Directory of Resources for Small and Rura
School Districts, Sep r

American Association of State Colleges and Universities
One Dupont Circle, Suite 700 '

Washington, D.C. 20036

(202) 293-7070

American Council on Educatfon

One Dupont Circle
Washington, D.C. 20035 .
(202) 659-3130

e Commission on the Adult Learner

American Hospital Association
840 North Lakeshore Drive
Chicago, JL 60611

{312) 280-6000

American Library Association
50 East Huron Street
Chicago, I 60611

(312) 944-6780

o Committee on Rura) Library Service
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Association for Community-Based Education
1806 Vernon Street, N.W.

Washington, D.C. 20009

(202) 462-6333

National Associatfon of State Universities and Land Grant Colleges
One Dupont Circle, N.W., Sufte 710

Nashington, D.C. 20036

(202) 203-7120

Natfonal Community Education Assocfation
1201 16th Street, N.WN., Sufte 305
Washington, D.C. 20036

(202) 466-3530

National Rural Fellows
1776 Broadway

New York, NY 10019
(212) 541-5711

National University Continuing Education Association
One Dupont Circle, Sufte 420

Washington, D.C. 20036

(202) 659-3130

® NUCEA Committee on Rural Programs

The College Board
888 Seventh Avenue
New York, NY 10106
{212) 582-6210
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msu!urvme. Institute; Halp Yourself to Health {n the Militowns .......... caeeen henseesreseanans vieee. N
State Universicy College at Oneonta; ABE Programs ...............covverunonnnnnnnnee veeesssscasensasseess 109
NORTH CAROLINA

Siue Ri Technical College; Adult Reeding Project ..........cocccccnievoeencne. U ;.4
Jonn C. bell Folk School; Experiential Education in Crafts, Dance, Music, and Folk-1ife Skills ....... 87
western Carolina University; Computer-Based Instructional QULPrEACh .......c.oovcreovavrrarsoassosaseccions 81
NORTH DAKOTA

United Trides Educational Technical College: Project DISCOVEr ........cocacermernnenrroneoronrmnsnnennenes 6!
OREGON

fastern Oregon State College; Division of Continuing Education ........- Ciieesrences P < -
fastern Oregon State College; Rural-Based Teacher DEVETOPREAL +--vvrorrrarrannassssastnrsasnasnsssoosrccas n
PENNSYLYANIA

Clarion University, Conoge of Continuing Education; Coal Institute .......cooovveren lg
Pennsylvania Department of Education; Grass Roots Alternative Diploma Study [GRADS) -:---rvovererereoerees 1
PUERTO RICO

University of Pusrto Rico; La Montana Regional College «--.--- teessretsersnnene e ererasrennsrnernnannas 138
SOUTH CAROLINA

Clewson University; Philip Morris Excellence in Tobacco............ Cevartasseecnseraroseenarrannane veeenss 130
{nstitute for Community Education and Training; Academic and Employment Upgrading .....ocococneencns veee.. B85
TENNESSEE

Mountain Women's Exchange/Roane State Cosmunity College; Rursl Comunities Educational Cooperative ........ 8¢
vanderdilt University; Center for Mealth Services ...... Meeseessuesvecssanarecunatrronns teresveeensanraanas 123
YERMONT

COMMUNILY COT1EGE OFf VEIMONE ... ..oouecronsonionnossssonsenssassaesassnsanstorsonsaronssronsnsroneriniins 39
Middlebury Collo?o. Sread Loaf School of English; Program in Nriting ..............- Ceraeaenrenrarnatann .. 13
vermont State Colleges; hmqm,of Prior Learning/Educational Brokering ....c.ccocacccecnrraccnaronnnes N

YIRGINIA
Mountain Empire Community College; Community Development ProjECt ............coceeronoesroorersnneroraensss 42
Yirginia Polytachnic Institute and State University, Cooperative Extension Service; Virginia

Institute for ECONOMIC DEVETOPWENT .. ...c...cccurocssrrornerrrnessasoanastososaosoninsprrstoresrstssnens 125
WEST VIRGINIA

Nest Virginia Institute of Technology; COmmuUNiCation ProJect ...........occarrovoaroorarncrnncaneenooonss 107
West Virginia Wesleyan Col1ege: QULFEACN .. .. ......cvvrvronracnscasansocnnssrassonosassnrsonrpenonoranscss 35

NISCONSIN
Southwest Nisconsin Yocational Technical Institute; Project Pivot 59
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Index C: Entries Categorized by Sponsoring Institution/Agencies

CONSORTIUM OF INSTITUTIONS {Prime Sponsor Listed)

Eastern Oregon State Conege; Rural-Based Teacher Development Program
United Tribes Educational Technical College; Project Discover
vermont State Colleges; Assesssent of Prior Learning/Educational Srokering

FOUR-YEAR COLLEGE OR UNIVERSITY

California State College at Stanislaus; Regional Learning Network

California State University at Chico; Instructional Television for Students

California State University at Chico; Rural Clinical Nurse Placecent Center

Clarion Uaiversity, College of Continuing Educatfon; Coal Institute

Clemson miversitg. Philip Morris Excellence in Tobacco

College of Great Falls; CSF-Telecom

Eastern Montana College;: Indian B811inqual Teacher Training Program 2

Eastern Oregon State College; Division of Continuing Education

Mig-Coast Commnity College

Middlebury College, Bread Loaf School of English; Program in Hﬂtin?

Montana State University, Cooperative Extension Service; Public Policy Education

State Unfversity Coll at Onconta; ABE Programs

Univers ity of Alaska; Rural fducation

University of Alaska, College of Human and Rural Development; Cross-cultural Education Development Prograe (X-CED)

University of Alaska, Cooperative Extension Service; Alaska Native Human Resource Development Program

University of Alaska, Cooperative Extensfon Service; Alaska Mative Numan Resource Development Program

University of Arizona; Expanding EduCational Opportunities in the Rural Southwest

Universiry of Jdaho, Cooperative Extension Service; Rural Education Adult Development 1n Jdaho (READI)

University of Idano/Washington State University; New Dimensions

University of Maine; Mobdile Graduste Prograsm

University of Minnesota at Morris; Continuing Education and fonal Programs

University of Missouri at Columbia; College-at-Home {Through Yideo)

Unfversity of Missouri at Columdbia; Nontraditions] Study Program in Agriculture

University of Nebracka at Omaha; Nedraska Business Development Center

Unfversity of Purrt. Rico; LaMontana Regional College

Vanderbilt Universi:~; Center for Health Services

Virginia Polytechnic Institute and State University, Cooperative Extension Service; Yirginia Institute for
fronomic Development

western Carolina University; Computer-Based Instructional Outreach

Nest Oahu College/University of Hawaii; Kauai Meekend College

West Virginia Institute of Technology; Comswnication Project

West virginia Wesleyan College; Outreach

GOVERNMENTAL AGENCY

Xansas Department of Economic Developwent {in cooperstion with University for Man, Y nsas State University);
Comunity Resource Progras

Kentucky State Departaent of Education/Morehead State University; Parsprofessions] Home Instruction for Adults

Maryland Department of Education, Migrant Branch; Migrant Educational Opportunities Program

U.S. Agency for International Development/Acadesy for Educational Development; AJD Rural Satellite Program

NONPROF 17 ASSOCTATION
Federation of Southern Cooperatives; Rural Development Institute

111ino¥s Agricultural Leader-hip Foundation; 111inois Agricultural Leadership Program
institute for Community Education and Training; Academic and Employment Upgrading

PRIVATE SCHOOL
John C. Campbell Folk School; Experiential Education in Crafts, Dance, Music. and Folk-life Skills

REGIONAL LIBRARY
Northwest Jows Regional Library; Continuing Education for Public Librarians and Trustees

!’

RESEARCH INSTHTUTE' ' . ’ i
Rensselaerville Institule; Help Yourself to Health in the Hilltowns

STATE_DEPARTMENT OF EDUCATION
Pennsylvania State Departaent of Education; Grass Roots Alternative Diploma Study (SRADS)
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STUDENT CODMERATIVE

Mountain hina's Exchenge (in cooperation with Roane State Community College); Rura) Comsunities Educational
Cooperative ’

TWO-YEAR COLLEGE (COMMUNITY COLLEGE)

Bay de Noc Commsnity College; Contrecting with Business and Industry

Comaunity Ca)lege of Yersoat

Nid-Platas Community Coliege; Modile Metals Van

Mountain Empire Community College; Comaunity Deve! Project

State Board for Comunity Colleges/Otero Junfor College: Colorado's Career Van
University of Kentucky Community College System; Dental Mygiene Mobile Program

VOCATIONAL -TECHNICAL COLLEGE/ INSTITUTE

Blue Ridge Technica) College; Aduit Reading Project '
Northern Maine Yocational Techaical institute; Maine Wigrant Summer Youth Exployment Program
Southwest Nisconsin Yocational Techafcal Institute; Project Pivot

BEST COPY AVAILABLE -
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index D: Target Populations Served by Entries

BLACK

federation of Scuthern Cooperatives; Rura) Development Institute, Alabima
Institute for Community Education and Training; Academic and Employment Upgrading, Scuth Carolina

-

NI ANT YOUTH

Maryland Department of Education, Migrant Branch; Migrant Educational Opportunities Program
Northern Maine Yocational Technicel Institute; Maine Migrant Sumeer Youth Employment Program

NATIVE AMERICAN/INDIAN

Eastern Montana College; Indian Bilingual Teacher Training Progras

United Trides Educational Technical College; Project Discover

University of Alasks, College of Human and Rural Development; Cross~cultural Education Development Program
University of Alaska; Rura) Education

University of Arizona; Expanding Educations] Opportunities in the Rura) Southwest

NOMEN

College of Great Falls; CGF-Telecon

Institute for Community Education and Treining; Acadenic and Employment Upgrading

Mountain Women's Exchange/Roane State Comwunity College; Rural Communities fducations) Cooperative
Southwest Nisconsin Vocational Technical Institute; Project Pivot

University of Arizona; Expanding Educational Opportunities in the Rural Southwest

University of 1daho/Nashington State University; Mew Dimensions

University of Minnesota at Morris; Continuing Education and Regional Prograss, Rural Women Mean Business

OTHER

College of Great Falls; CGF-Telecom {shift-working adults)
Pennsylvanis Department of Education; GRADS (inmates in correctional institution)
west ¥irginia Institute of Technology; Communication Project {factory workers)

gest CorY N s
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Index E: Techn~‘ogy and Format Used by Entries

ALABAMA
Rural Development Instityte
federatyon of Southern Cooperatives
AL ASEA
Alaska Native Human Resource Development Proqram
thhiversaity of Alaska, Looperative Extension Service

tross-rultural fducation Development Progrem (X-CFD)
Hnversaty of Alawka, C(ollege of Human 8 Rurel Development

Rural Lducation
Hoower ooty of Alaske

AP1Ji0RA

[xpanding Fducational Opportunities in the Rural Southwest
iniversity of Arizong

CALIFORNJA

Instructional Telavision for Students
Calrfurnia State University at Chico

Prqional Learnirg Network
falifornia State College ot Stanislaus

Rural Clinical Rurse Placement (enter
(alifornta State University . © (hico
COLOPADN
Calnradn’s Career Van
State Roard for Cossunity (ni  es/Otero Junior College
DISTRICY OF COLIMBIA
AID Rural Satellite Program

U.5. Agency for internatiom! Development/Acadesy for
fducationa) Development

HAWALS

Kauai ¥eekend Colleye
West Qahu College/University of Nawe

AdUJ 1Ny

Iyny

A diul ]

E

feuBi vy

New Dimensinns
imiversity of [daho/Washington State Uniwersity

Rural fducation Adult Devrlopment in Idabhe {RFADI)
tniversity of 1dado, Conperative {xtensior Service

L2278 JUIWRIP
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TECHNOLOGY USED

FORMAT

A7

.Mote: "Other® formats uti)fred §

nclude weekend/evening classes, modite van,

off-canpus praceptorship or field experisnce, ose-to-one tutoring,
student travel, seminars and newsletters.
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3wt

LINaIs

TH inots Agricultural Leadership Program 9 ] ] ] (]
Hilsncis Agricultural Leadership Foundation

JowA gs

Coatinuing Education for Public Librarians & Trustees ) 9 9 e
Norerwest fows Regional L idrary o

KANSAY e

{omsunity Resource Program ] ) 9 e
Kansas Department of fconomic Development

KENTHOKY ey

Dental Hygqrene Mobile Program ]
injyersity of Kentucky Community College System

Paraprofessional Home [nstruction for Adults . ) )
Xentutky State Department of Educastion/Morehead
State University

M

Maine Migrant Sueser Youth Employment Program ® ] [ ] ¢ o
Northern Maine Yocational Technical Imstitute "

®id-Coast Comunity (nllege . )

Mohite Graduate Program
thrversity of Maine ’ L e ) IO ) ]

MARYLAND

Migrant fduratioma! Opportunities Program ) ®
Marylasg Department of fducation, Migrant Branch

RICHIGAN

Contracting with Businecs and Industry ] @
Bay de Noc Community (aollege )

MINNESOTA

Continuin: Education and Regional Programs [ ] ] L o o ]
University of Minnesoty at Morris

oSy

Tnllege-at-Home (Through Videa) o0 : °
University of Missouri at Columbia

fontraditional Study Program in Agriculture '
thhiversity of Missouri at (nlumbia g ] ' ] ] [}

te: *Other” formats utilized include weekend/evening classes, mobile van,
of f-campus preceptorship or field sxperience, one-to-one tutoring, 1 »-
1 i ] student trm!, sominars and newsietters. J 4:)




[ e

MONTANA

LOF -Telecom
Lol lege of Great Talls

Indian Bel.mqual Tracher Training Program
fastera Montana College

Public PoliLy tducation
Mintana State University, Cooperative Extension Service

NEBRASKA

Mohile Metals Van
M:d-Plains Community Colleye

Nebraska Bustness Development Center
University of Nedbrasks at Dmaha

NIl YORX

Adult Ra<ir {ducation Programs
State University (nllege at Oneonta

Help Yourself to Heallh im the Hilltowns
Rensselaerville Institute

NORTH CARDL INA

Adult Reading Project
Blue Ridge Technical College

Computer-Based [nstructions! Outreach
Western Camting Unfversity

Experiential Foucation tn Crafts, Dance, Music, snd
folk-tife Skille
John { Campbell folk Schonl

NORTH DAKDTA
Project Discover

7R united Trides Educational Technical College

~ry
= . Divisina of Coatiruing Education
Fastern Oregon State College
by D fural-Based Teacher Develogwent
“‘9 Eastern Oregon State College
~ge
—
'“.l” [4,]
o 7
Jrre '
srameg
| —
o)
cvialing
TERIC 151
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ta: "Other" formets utilired include weekend/evening classes, mobile van,

off-campus preceptorship or field experience, one-to-one tvtoring,
stusent travel, semimars and mewslietters.
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PERNSYLVANIA

Coal Institute
Clarfon University, College of Contimuing Education

tra.. Roots Alternative Diploms Study (GRADS)
meylvanu Depariment of Education

PULRTO RO

La Montana Regional College
University of Puerto Rico

SOUTH CAROL IMA

Academic and Eaployment Upgrading
Iastitute for Community Educatinn and Training

Philip Morris Excellence in Tobacco
flomson Unfversity

TENNESSEE

Center for Nealth “ervices
Vanderbilt University

Rura) (nesuynities Educational Cooperative
Mountain Women's Exchange/Roane State Cosw. Lol lege

VERMONT

Assessment of Prior Learning/Educational Brokering
Vermont State (olleges

Community College of Yermont

Progrem in Nriting
Middirbury Colleqe, Bredad loaf School of inglish

VIRGINGR

(owmunity Development Proiect
Mountain impive Commun’ v (ol lege

Virginia institute for Economic Development
Virninia Pofytechnic Institute and State University,
Cooperative [xtension Service

WEST VIRGINIA

Communication Profect
Weot ¥irginia Inctitute of Technology

Qutreach
West Virginia Wesleyan {ollene

WISCANSIN

Project Plent
Southwest Nisconoin Yaratinnal Technical lnstitute

| J]WIMV

TECHNOLOGY USED FORMAY

flots: "Ot)m-" formats utilized inciude weekend/evening classes, modile van,
off-campuss preceptorship or field experience, one-to-one tutoring,
student trave], semisars and newsletters,

154



A
ppendices

157




Appendix 1: Contacts Made to Compiie Malling List

National Associations and Organfzations

Academy for Educational Development

Adult Learning Association

Adult Performance Level Project

American Assocfation for Adult and Continuing Education

American Association of Community and Junifor Colleges

American Assocfation for Higher Education

American Association of State Colleges and Universities

American Counci) on Education

American Library Association

Assocfation for Continuing Higher Education

Coalftion of Adult Education Organizations

Council on the Continuing Education Unit

Council of State Governments

Federation of Southern Cooperatives

Institute of Lifetime Learning

National Adult Vocational Education Association

National Association of Adminfstrators of State and Federal
Education Programs

National Association of State Universities and Land Grant
Collec¢:s

Nationai Community Education Association

National Rural Fellows

National University Continuing Education Associfation

NTL Institute

Rural America, Inc.

Rural Coalition

Rural Education Association

Rural Sociological Society

Youth Poljcy Institute

Additional! Contacts

Citations from "Rural Programs that Work," Office of Vocationa)
and Adult Education, U.S. Department of Educatfon report.

Cooperative Extension Program Directors {60)

FIPSE Project Directors {1983-84)

Foundations (80)

State Higher Education Executive Officers (50 states)

156 The previous numbered page in
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Appendix 2: Survey instrument
inventory of Model Programs in Rural Postsecondary Education
. Survey

I. Program identification

Program VTitle:

Sponsoring Institution or Agency:

Director: Phone: { )
Address:

Street Tity State ~23p

Contact Person
For Inquiries:

Please check the most appropriate category for program sponsor:

2-year college social service agency
4-year college or university professional assocfation
consortium governmental agency
school other

library

Key Staff:
Availadle For

Name Area of Expertise Consulting?
{1y yes () no

. Program Description

S0ALS AND OBJECTIVES. Briefly describe the goals and odjectives of thé progran.

Tbe previous numbessq rase -
mwﬁgina! tecur, - )

157
161
Use additional sheets of paper {f necessary.




Page 2 of 4
PARTICIPANTS.

Is the program aimed 3t & specific population (e.p. Native American, migrant, women,
etc.)? ( ) yes { ) mo If so, please describde.

Average number of participants in program: /month /quarter /year

Other statistics about the participants that you have collected (e.g. % sale or female,
average age, employed or not, educational background, income level):

ACCREDITAYION.

Please 1ist the degrees or certificates that are offered:

What agency has accredited the program?

1f not accredited, please explain why:

covered by broader institutional accreditation

i } not relevant
other

NISTORY.
When did the program bdegin?

How was the need for this program determined?

. 1f 8 needs assessment was done, is a copy available? ( ) yes ) no

Hl. Operation and Defivery System

Descride the operation of the program:

153
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Use additiona) sheets of paper 1f necessary.



Page 3 of &
Please indicate what types of delivery methods are used:

audfio evening/waekend classes
video traveling instructor

classroom nuiti-site campus
computer-assisted instruction teleconferencing
correspondence study other

Now many sfites are used in the program?

Where are they located?

How is the program pudlicized?

What other agencies or institutions do you cooperate with?

V. Content and Curriculum

What topics/fields do your courses include?

Job-related training or advancement
continuing professional education
e

Are the courses focused primarily on: § i academic preparation
personal

velopment

What kinds of course materfals are used?

Who developed the materials?

Do you have a catalog or other course doscri;‘:sjgaateriais that you could share?

Q ( ) yes ( ) no 163
. | Use additiona) sheets of paper 1f necessary.




Page 4 of &
V. Funding (Optionsl)

Tota) Program budget? ' $ /year

Now long is the program funded?

Please indicate primary source of funds:

tuition
state
federal
corporate

[pTease 1ist corporate contridbutors)
{ ) foundation

[pTease 113t Toundation supporting progrem)
{( ) other

V1. Evaluation

Has a formal/informs) evaluation been conducted? ( ) yes {( ) no
1€ so, please include 8 copy.

What has been especially successful about the program?

Descride what you consider to be the outstanding features of the program:

Descridbe the most persistent problems you have encountered, and what yov have done to
counter them:

Does the program fulfill long or short-term needs? In what ways?

VHi. Additional Comments

Please attach s sheet Yisting any other people or programs that should be contacted, 8$
well 85 further comments about this effort or your program. Thank you for your help!

Please Retum Survey by February 1, 1984

YO: Ms. Karen Hone
western Interstate Commission for Higher Education (WICHE)
PO. Drawer P, Boulder, Colorado 80302

Ousstions? (303) 497-0247

q? additional sheets of paper 1 necessary.
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Appendix 3: Total Respondsnts to Survey (Alphabetical by State)

ALABANA

Alabame Center for Higher Education; The School/College Connection
Federation of Southern Cooperatives; Cooperative Education/Rural Development Institute

ALASKA

Adult Learning Programs of Alaska; Rural Services

Northwest Community College; Rewote (a/k/a Distanmt Leaming Program)

Prince William Sound Community College-Copper Basin; Home bconomics at Copper Basin

University of Alasks; Rural Education

University of Alaska; Galena Rural Education Center

University of Alaska; Nenana Valley Rural Education Center

University of Alaska; Unalaska Rural Education Center

university of Alaska, College of Humsn and Rura) Development; Cross-Cultural feucation Development Program (X-CED)
Untversity of Alaska, Cooperative Extension Service; Alaska Mative Human Resource Development Progras

AR! Z0HA

Morth Adams State College; Prograsm of Graduate and Continuing Education

Northern Arizona University; Field Based Degree Programs

No;:-tnhnd Pioneer (ollege;: Associate of General Studies Degree, Adult Education Projsct-General and Vocational
ducation

Southwest Institute for Research on Women; Expanding [ducational Opportunities in the Rural Soutiwast

university of Arizona, Cooperative Extension Serivce: ASriculture, 4-H, Home Economics and Rural Development Programs

varapai College; Yarapai Coilege Extension
ARKANSAS
North Arkansas Comunity (ollege/Arkansas State Department of Education; Adult Basic Education

CALIFORNIA

Bay Area Comunity College Televisfon Consortium; A Media-assisted College Degree Program '
California State College at Stanislaus; Regional Learning Network

California State University at Chico; mr:? Clinical Murse Placement Center

California State University at Chico; Instructions! Television for Students

Central Valley Opportunity Center; Employment and Training Programs

College of tne Redwoods; Aquaculture

Adams State College; Adums State (ollege txtension Division

Colorado Agricultural Leadership Council; Colorado Agricultural Leadership Program
Colorado State University; Division of Continuing Education

Colorado Mountain College: Comsunity fducation

Loretto Heights Collage; University Withoutl Walls

Mesa College; Office of Continuing Educating

State Board for Cosmunity Colleges/Otero Junior College; (olorado’s Career Van
university of Southern COlorado; Office of Continuing Education and Academic Extemsion

CONNECTICUT

Quinebaug valley Community College
University of Connecticut, Cooperstive Extension Service

DISTRICT OF COLUMBIA

Americar Assoctation of Retired Persons; Institute of Lifetime Learning
Learning Channgl {formerly Appalachian (ommnity Service Network)
U.S. Agency for International Development/Academy for Educational Development; ATD Rural Satellite Progran

U.S. Department of Agriculture/Land Grant Institutions; Cooperative Extension Service

FLORIDA
Lake City Community College; Arboriculture/Urban Forestry

GEORGIA

Georgia Department of Matural Resources, Environmenta) Protection Division/West Georgia College; Georgia Mater and

Wastewater Institute
Georgia Southern College, Depsrtment of Mursing; Femily Nurse Practitioner Program
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WANALL

University of Hawaii at Nilo, Center for Continuing Education end Community Service; Mawsii Community College West
University of Hawaii at Manoa, College of fducation; Western Curriculum Coordination Center

University of Mawaii, Community Colleges; Clerical Occupational Cluster

West Oahu College/University of Mawaii; Kauet Weekend College

10440

fdatho State Unfversity; Continuing Education and Sumner Sessfons

Lewis-Clark State Col e?ez forth [dahe Outreach

tniversity of ldaho, Coilege of Education; fural Schools Project

uUniversity of ldaho, Cooperative Extensfon Service; Rura) Education Adult Development in {deho (READI)
University of ldaho/Mashington State University; %ew Dimensions

1LLINOIS

I11inots Agr-icultural Leadership Foundation; 1114nots Agricultural Leadership Pro?ru
{11inots Deoartment of Adult, Vocational and Techntcal Education/Southesstern 1114nois College; Alternstive Energy

Technology Curriculus Development
Lake Land College; Adult Education Program
Olney Central College; Computer Literacy Program

Unmiversity of J114n0ois at Urbana-Champaign; Comsunity Information and Education Service
INDIANMA

Ball State University: Evening and Weekend plus 0ff-campus Classes and Instructional Prograss
Indiana Yocational Technical College, Extended Services Division; Credit Activity
vincennes University; vincennes University Jasper Center

10wA

Ares Education Agency (and four school districts); Two May Instructional Television

lowa Regents Universities; Bachelor of Liberal Studies External Degree Program

North Central Regfonal Library System; Educationa) Services

Northwest Tows Regional Library Systes; Continuing fducation for Public Librarians and Trustees

KANSAS
Xansas Departi.-nt uf Economic Development. Commnity Resource Program

Kan-as State university; Oft-campus Credit Progress
PRIDE {a countywide rultiservice organfzation); Nt. Sunflower University for Higher Education

Topeka Mousing Information (enter; Tenant-Landlord Counseling

KENTUCKY

Hardin County Board of Education; Hardin County Adult Learning Center

Kentucky State Department of Education/Morehead State University; Paraprofessional Home Instruction for Adults
Murray State University; Yolunteer Adult Reading Program

University of Kentucky, Cooperative Extension Service; Kentucky 4-N Program

University af Yentucky, Community Colleye System; Dental Hygiene Mobile Program
y.5. Department of Education; National Rural Research and Personne! Preparstion Project

LOUIS 1ANA

Centenar; College of Louisiana; Senior Adult Education

touisiana {ollege, Adult Fitness

Northwestern State Umiversity; Division of Continuing fducation and Community Services

MAINE

Mid-Coast Adult Learning Cooperative

Northern Maine Vocational Technical Institute; Maine Migrant Summer Youth Empioyment Progras
School Administration District ¢9; Franklin County Adult Basfic Education and Tutorial Program
University of Maine; Mobile Graduate Program

MARYLAND

Frostburg State College: Reclamation Program
Maryland Department of Education, Nigrant Branch; Migrant Educatfona) Opportunities Program

MASSACHUSETTS

Mount Nachusett Community College; College and Career Re-entry Program
MICHIGAN

Bay de Noc Community {ollege: tontracting with Business and Industry
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OKL AHOMA
Metropolitan Library of Oxlatoma; Learning in Choctaw {LINC)

Oklanoma State Department of Vocatfonal and Technical Education; Farm Business Management Program

Oxlanoma State University, Coopsrative Extensien Service; Rural Development Progran Ve,

Eastern Oregon State College; Division of Continuing Educstion
Eastern Oregon State College; Rural-Based Teacher Development
Oregon Health Sciencas University, School of Nursing

PENNSYL VANIA

Clarion University, College of Continuing Education; Coal Institute

Clearfinld County Vo-Tach School; Adult mu!ms:hol

Indiana University of Pesnsylvania; School of tinuing and Non-Resident fducation

Pennsylvania Department of Education; Grass Roots Alternative Diplome Sun{ {GRADS )

Pennsylvania Department of Education/Local School Districts; Pennsylvania Young and Adult Farmers
Pennsylvania State Univarsity, Cooperstive Extensfon Service

PUERTO RICO
University of Puerto Rico; La Montama Regional College
SOUTH_CAROLINA

Clemson University: Philip Morris Excellence in Tobacco Program
Clemson University, Cooperative Extension Service
Institute for Community Education and Training; Acacdemic and Employment Upgrading

SOUTH DAKOTA
South Dakots State University, Cooperative Extension Service
TENRESSEE

Middle Tennessee State University; Mistoric Preservation Program
Mountain Momen's Fachange/Roane State Cosmunity College; Rural Communities Educational Cooperative
vanderdiit University; Center for Health Services

TEXAS

M1 Junior College; Industrial Cluster Program

Hi11 Junior College; Nicro Electronics Cluster Program

Southwest Texas State University; Programs in Public Rdministration
Mest Texas State University; Altermative Energy Institute

UTAH

American Association of Retired Persons: Audio Visual Programs

Brigham Young University; Department of Independent Study

College of fastern Utah at San Juan; fducation/Training for Rurs] Native Anericans {Primarily Navsjos)
Southern Utah State College; Outreach am: Teacher Education

Utah State University; Education Centers in Rursl Utah

Utah Stste University: Southeast Utah Center for Lontinuing Education

Utah State University: Unitah Basin Education Center for Continuing Education

VERMONT

Community College of Versmont

Goddard Col!

niddlsbury Co !e?c. 8read Loaf School of English; Program in Writing

Vermont State Colleges Office of Externa) Programs; Assessment of Prior Learning/Educational Brokering

Ho:dhury Associates School of Legs) and Continuing Education; Paralegal, Counseling/Numan Relations, and Mediation
rogram

YIRGINIA
Caroline County Public Schools; Adwlt Education Program

Mountain Empire Community College; Community Development Project
Yirginia Polytechnic Institute and State Unfversity, Virginia Cooperative Extension Service; ¥irginis Institute for

fconomic Development
WASHINGYON

Community Colleges of Spskane; Extension Services: Noncredit {lasses
University of Mashington; Medex Physician Assistant Program
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MINESOTA

Minnesots Department of Public Welfars; The Parent-Provider Partnership: Competency Based Training and Assebsment
for Family Service Providers in Minnesota
University of Minnesots et Morris; Continuing Education and Regiona) Frograms

MISSOURI

Sowtheast Misscuri State University/Three Rivers Community College/University of Missouri-Extension; Sootheel
Educational Consortium

University of Missour{ at Columbia; College-at-tome (Through Video)

University of Missouri at Columbia; Missourd Agricultursl Leadership of Tomorrow

University of Missouri at Columbis; Nontraditiona) Study Progrsm in Agriculture

MONTANA

College of Great Falls; SGF-Telecom

fastern Montana College; Indian Bilingual Teacher Tuiaingul’m

Montans State Unfversity, Cooperstive Extension Service; Public Policy Education
University of Nontama; tinuing Education in forest Ecology am Siiviculturse

NEBRASKA

Center for Rural Affairs; Smal) Farm Resource Project

Mid-Plains Community College; Modbfle Metals Van

university of Nebrasks at Liacoln, Cooperative Extension Service
University of Nebraska at Omaha; Nebraska Business Development Center

WEW HAMPSHIRE
School for Lifelong Learning; North Country Region and Connecticut Yalley Region

NEW MEXICO
Luna Vocations, Technical Imstitute; Marketing - Distributive Education

NEW_YORK

Cooperative Extension Association of Albany County

Corne)) University: Local Govermeent Proyram

Rensselaerville Institute; Melp Yourself to Nealth in the Nil)towns
State University College st Omeonta; Adult Basic Education Programs

NORTH_CARDLINA

Appalachian State University; Appropriate Technology Program

Appalachian State University; Center for Appalachian Studies

Blue Ridge Technical College; Adult Reading Project

Eastern Carolina University; Rural Education Institute

John C. Campbell Folk School; Experiential Education in Crafts, Dance, Music, and Folk-1ife Skills
North Carolina State Umiversity: Division of Lontinuing Educaticn

North Carolina State Unfversity; Extension Education

Twin Streams Educationa) Center; Experiential Educational Efforts toward Locally Owned Businesses: Worker Ownership
University of North Carolina at Ash=:ille; Grest Decisions

University of Morth Carolina at Elizabeth City/E1izabeth City State University; ECSL Graduate Center
western Carcling University, Computer-Bssed instructional Outreach Program

western Carolina University; Division of Continuing Education

western Carolina University, Center for Improving Mountain Living; Economic Development Division

NORTH_DAKOTA

Little Hoop Community Lollege
United Tribes Educational Technicsl Ceater; Project Discover
Universily of North Dakots at Grand Foris; Lifelong Learning Center

owi0

Ohio State Department of Education, Vocational iome fconomics; Displaced Homomsker Pm?ran

Ohio State Department of Education, Vocations! Home Economics, Muskingum Arga JYSD; Ohio Family Life Education
Ohis State Department of Education, Yocational Nome Economics, Tri-County JVS; Ohio Family Life Education
Ohio State University, Department of Yocational Education; Farm Business Plamin? and Analysis

Ohio State University. Mationa) Center for Resesrch fin Yocatfona] fducation; National Postsecondary Alliance
Scioto Valley Local School District; Southern and Southeastern Ohio Adult Basic Education

Upper Yalley Joint Vocationsl Schoo); Second School Day - for Adults

U.$ Department of Education, Office of vocational and Adult Education; Rural America Guidance Prograx
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MEST VIRGINTA

Hampshire County Board of fducation, Mampshire County Career Training Center; Adult Basic Education - GED Preparstion
West Virginia Board of Regents

Mest Virginia Institute of Technology; Communication Project

West Virginia Nesleyan College; Outreach

WISCONS IN

Madison Area Technical College; Sheep Production Program

North Lareland Elementary School; North Lakeland Community £ducation Program

Southwest Wisconsin Vocattoml-Technical Institute; Progression Programs - Rursing

Southwest Wisconsin Vocational-Technical Institute; Project Pivot

Southwest Wisconsin Yocational-Technical Imititute; Full Time and Continuing Education in Child Care
Unity Schools, Board of Education; Unity Community Education Program

University of Wisconsin at Madison; VYocetiona]l St ifes Center

Haukesha County Technical Inititute; People to People

Nestern Nisconsin Yechnical Institute; Feed, Fertilirer and farm Supply Program

Wisconsin Yocations], Technical and Adult Education System; Emergency Medical Technician - Basic

NYOMING
University of Wyoming, Agricultural Extension Service
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