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FOREWORD FROM METROPOLITAN

F irstrate public education is the foundation of a
dynamic society.

Without qublity public school instruction, the
United States risks its future in science, technology,
finance and other fast-changing fields.

For some 2.7 million young people now in
elementary and secondary schools in New York
State, the quality of their education is critical to
their future, and to ours as well

A key to better public education is the teacher.
Teachers are at the center of !he educational
experience Despite enormous daily pressures,
they are expected to transmit the accumulated
knowledge of decades to children of differing
backgrounds, abilities and needs--a tall order

If we as New porkers truly want quality public
education, we must pay more attention to the
needs and concerns of teachers. They must be
an integral part of any effort to attain a higher
level of educational excellence.

Ihis penetrating study dispels some long-standing
myths about leachers It also confirms our respect
foi teachei s as responsible and concerned
professionals Moreover, this is one of the only
studies in recent years that actually seeks the
views and insights of working teachers throughout
New York

Some of the findings are unexpected-. and, w.
might add, very promising The results should

()vide a sound basis for the thoughtful
consideration of everyone interested in better
teaching and better public education

Metropolitan comm,,sioned this study-as a
':7ompanion ieport to tne national survey released
in June 1984

We are particularly pleased to be associated with
Louis Harris and his distinguished organization. As
expected. they have produced a valuable and
much needed look at our public school teachers.
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I.

INTRODUCTION

This study of teacher attitudes toward public
education in New.York State is a companion
report to the Metropolitan Life Survey of the
American Teacher, conducted for Metropolitan
Life by Louis Harris and Associates.

Recent reports remind us that there are many
opinions about how to improve the quality of
education and teaching in the United States.
And altilesugh teachers have been the focus of
much attentionindeed, often sharp criticismit
seems odd that there has been no more than
passing interest in how teachers feel. While the
educational leadership of this country has
participated In the public dialogue on education,
teachers themselves have not been asked what
they believe is necessary to impro*Vie system. It
is not an overstatement to claim that ahout the
contribution of teachers, neither the dialogue nor
the ieform that might occur in Oubliceducation
can be viewed as complete.

It is within this framework that the Metropolitan Life
Survey of the American Teacher was conceived.
The opinions of New York State teachers are the
subject of this report.

New York spent over $11.8 billion on elementary
and secondary public education for almost 2.7
million enrolled youngsters in fiscal 1983. The
system is diverse in the size of its schools, as well
as in the revenue-raising ability and expenditures
of its school districts. The state is constitutionally
responsible for financing education, but
encourages school districts to exercise local
control over budget, personnel, curriculum,
and other matters. it allocates about 40 percent
annually of ifs school districts' education revenues;
which in 1984-85 amounted to over $5.3 billion.

The teachers of New York state have provided a
wealth of information on the problems in their
schools and what reforms they think will work best.
Teachers are generally united in their support for
reforms that will improve teaching and equality of
education. However, they are not so united in their
perceptions of the seriousness of the problems
facing their schools.
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Niaw York, like many other states, is in a period
of transition. For a number of years, the state
has sought the opinions of both the public and
professionals on educational issues. While the
opini9ns of New York teachers have often been
polled, never has such a comprehensive,
statistically rigorous sample been drawn. This
survey affords the opportunity to see whether
and in what ways New York State teachers differ
from teachers nationwide. Ultimately, it is these
professionals who will shoulder the responsibility
of implementing reforms. Their thoughtful
consideration of a number of reforms can only
advance the current education debate.

METHODOLOGY The national Metropolitan Life Survey of the
American Teacher, conducted by Louis Harris and
Associates for Metropolitan Life Insurance
Company, is based on 1,981 interviews.
conducted by telephone among public school
teachers on the elementary and secondary
school levels, throughout the continental United
States. Of these interviews. 500 were conducted
among teachers in New York, The interviewing
was conducted between March 21 and April 15.
1984,

Completeinformation about the national survey
data (including detailed information about the
survey methodology) has been produced in a
separate volume, available from Metropolitan
Life.

NOTES ON READING
THE TABLES

An asterisk (') on a table signifies a value of less
than one-half percent (0.5%), Percentages may
not always add to 100% because of computer
rounding, multiple answers from respondents,
or the elmination of "no answers"

PUBLIC RELEASE All Louis Harris and Associates surveys are design-
OF THE ed to adhere to the Code of Standards for Survey

SURVEY FINDINGS Research of the Council of American Survey
Research OrganizationsiCASRO) and the code of
the National Council of Public Polls. Because data

1Q
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from this survey will be released to the public, any
release must stipulate that the complete report is
also available, rather than simply an excerpt from
the survey findings. .

ACKNOWLEDGEMENTS The information presented in this report was
assembled for Metropolitan Life by Program
Planners, Inc. from various sources.

The survey data on the New York State teachers
was collected by Louis Harris and Associates, Inc.
as part of the Metropolitan Life Survey of the
American Teacher, June 1984.

The information and statistics on education and
teachers in New York State were prepared by
Program Planners, Inc.

Ii



H.

Emphasis on
basic skills

SUMMARY OF FINDINGS

Teachers in New York, like teachers throughout
the nation, are wide open to change In
reforming the public schools, including those
changes that will undoubtedly require sacrifices
and extra effort from the teachers themselves.

When asked how the quality of education could be
improved, a majority (97-3%) see positive effects
from emphasis on basic skills such as reading,
writing and math. By 92-8%, New York teachers view
broadening the curriculum to include areas such as
computer literacy and foreign languages as also
having a positive effect.

School discipline By 96-3%, New York teachers believe educational
and safety a high quality would be enhanced by placing a higher

priority priority on school discipline and safety. 88-11%
see positive effects in tightening graduation
requirements to include more academically
stringent subjects. By 92-7%, New York teachers
react more favorably to establishing minimum
competency tests for students at predetermined
grade levels than do teachers nationwide (87-12%).
By 71.25%, New York teachers are amenable to
increasing the amount of i,ornework required of
students at every level.

Extension of school By contrast. a greater majority of New York teachers
day or year is (83-16%) than teachers throughout the U.S, (77-21%)

unpopular do not view positively extending the length of the
school day, and a comparable (79.22%) majority in
New York (versus 71-26% nationwide) do not look
with favor on extending the length of the school
year.

New York teachers am overwhelmingly receptive
to measures that will improve the quality of
teaching.

Serve By 92-8% teachers see positive effect from special
apprenticeship incentives to encourage outstanding students to go

into teaching. By 89-9%, New York teachers want
new graduates to serve apprenticeships before
certification. Furthermore, 48% of teachers in New
York believe that those who teach science and math
and other subjects in which Mere are current
shortages should receive higher salaries.

5
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Certified Teachers oppose (by tglf" 36%) school districts' hiring
teachers only talented people not certified to teach.

Career ladders
preferred over

periodic retesting

Willing to have
performance

monitored using
many apprctaches

An objective
standard for merit

pay needed

Opposed to
vouchers and

tuition tax credits

New York teachers advocate increasing their
accountability.

An 88-8% majority favor the concept of career
ladders to provide greater opportunities, more
responsibility, and more pay as a way to attract and
keep better teachers. By 84-15%, they also support
changes that would make it easier for incompetent
teachers to be removed. Though supportive of
periodic retesting of teachers in their own subject
areas, fewer favor it, (59-39%).

New York teachers by an 88.12% margin are willing
to have their performance measured periodically
by their current administrators. A smaller majority
(70-28%) are willing to have their performance
evaluated by a committee of teachers in their own
school. By 66.34%, New York teachers favor the use
of standardized tests to measure the improvement
of students in their classes, but are less enthusiastic
about this proposal than are teachers nationwide
(70.30%) A 60-40% majority would support the use
of standardized tests to measure the improvement
of all the students in their school compared to
students in other schools. By 61-39%, New York
teachers are willing to have their performance
evaluated by standardized tests that measure
teachers' skills

Teachers have reservations about merit pay, but a
74-26% majority believe such a system could work
if there was an objective standard by which a
teacher's individual merit could be judged.
Nationally, teachers hold a similar view (71-28%).

New York teachers are opposed to both cuts in .

federal funding and participation In education.

More so than teachers nationwide, a clear majority
of New York teachers want increased federal
funding. 65% (55% nationally), A 75-25% majority of
teachers in New York are opposed to giving tuition
tax credits to families of children who do not attend
public schools: And a 69.29% majority oppose a
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No respect

Hard to earn
a decent salary

Administratively. overburdened
and financially

underfunded

Lack of parental
and community

support

"voucher system," in which each family would
receive a fixed amount for their children's education,
irrespective of the type of school attended by their
children.

Despite their willingness to see major changes in
the educational system that affect their own
professional lives, New York teachers feel
beleaguered by lack of respect and lack of
financial support.

4116

Slightly more than six out of 10 (61%) of New York
teachers feel they are not respected in today's
society. By comparison, a smaller margin of
teachers nationwide hold this view (52-47%). A
greater proportion of New York teachers , 59% (53%
nationally) would not advise a young person to
pursue a teaching career.

One of the serious reservations that New York
teachers have about their_professional role centers
on financial concerns. A 52.48% maj rity do not
believe that their jobs allow them to rn a decent
salary. Few: New York teachers feel th way than
do teachers nationwide (62.37%).

Compounding their troubles is the fact that by 68-
32 %, New York teachers feel they have to spend
too much time on administrative tasks. A 59-40%
majority of New York teachers are convinced that
the funds available for use by their own school are
inadequate.

New York teachers feel nere is not full parental or
community support for education. No more than
48% of New York teachers (lower than the 54% of
teachers nationwide) say their backing can be
rated at least "good." That figure drops to 43%
among New York high school teachers. This feeling
of a lack of support.for education contributes to the
teachers' view that they are isolated from the larger
community in facing problems in the schools.

f
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New York teachers feel strongly about the
Naofessional problems they feel beset them.

Student apathy A substantial 67.33% majority feel that lack of
student interest in their classes is a serious problem,
and 45% feel that their classes are overcrowded.
While a 57-41% majority say drugs are not a serious
problem in their school, the number worried about
drugs increases to a 57% majority in the junior high
schools and 62% in the high schools. The drug
problem is believed tc be more serious in New York
than nationwide. (Only 46% of teachers in the United
States say drugs are a serious problem in junior high
schobi, and 57% say drugs are a problem in high
school.) On the issue of drinking, a 68-31% majority
of New York teachers feel it is not serious where they
teach, but a 57-43% majority of high school
teachers say it is.

Enoucgh qualified
teachers and
discipline not

serious problems

Schools are
good but
not great

Although a 55-44% majority of New York teachers
are convinced that their school does not have a
serious problem getting enough qualified teachers,
this is lower than the figure for teachers nationwide
(68-31%) A 53-47% majority of New York teachers
say that lack of discipline is not a problem, but the
number worried about discipline increases to 58%P,
in city schools

.!ew York teachers' evaluations of their own
schools are more complex. On the surface,
teachers give their own schools positive ratings
in nearly every area.

Whereas an 89-11% majority of New York teachers
give a positive rating to the quality of teachers in
their school, only 35% rate their colleagues
excellent. Although a 77-21% majority rate the
curriculum ire their school positively, only 21% rate it
excellent. Compared with a 75-25% majority who
feel positive about the academic standards in their
school, no more than 25% say they are excellent. A
71-29% majority feel positive about the policy in
their school regarding students with special needs,
but no more than 31% say this policy is excellent.

Materials, While a 60-40% majority of New York teachers are
supplies and positive about the administrative support in their
facilities are school for teachers, this is lower than the figure for

adequate teachers nationwide (68-31%), and only 21% of
teachers in New York rate this support as excellent

3-
81
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Generally. teachers
are satisfied with

their jobs

(compared to 31% nationwide.) Again. a 55.45%
majority of New York teachers give passing marks to the
disciplinary Oolicy in their school, but only 16% say this
policy is excellent. While by 57-43%. a majority feel
positive about the availability of teaching materials
and supplies in their school, only 23% rate this
excellent. A 64-36% majority of New York teachers give
positive marks to their school's physical facilities, but
only 24% say those facilities are excellent.

There is a gap between teachers' overall
assessment of their own schools and their own
job satisfaction.

While a high 87-12% majority give a positive ruting
to their own school, only 37% sciy it is excellent (lower.
thc.lthe 42% for teachers nationwide). The
breakdown in rating according to school level is as
follows: 40% of New York teachers in elementary
schools rate their own school positively, 36% in junior
high schools do so, as do 33% in high schools. When
asked how satisfied they are with their own jobs, by
77-23% (lower than the 61-18% fnr teachers
nationwide), New York teachers say they are
satisfied, but only 36% say they are very satisfied.

9
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NEW YORK TEA:I:HERS RATE THEIR
SCHOOLS

New York Teachers like their schools. When Louis
Harris and Associates, Inc., asked how they would
rate the quality of education, almost half, 49%,
rated it "good" and another 37% rated it
"excellent." While generally viewing their schools
favorably, teachers in different ports of the state
cite different problems with their schools. City
teachers are less positive about their schools than
either suburban or rural teachers, as is evidenced
by the proportion of teachers who believe that
city schools are excellent, one out of four. City
teachers are troubled by the lack of support they
receive from administrators and by academic
standards, discipline and school funding. In
suburban areas, teachers are most concerned
about student apathy. Rural school teachers are
troubled by a different problemlack of patental
support.

The differences of opinion regarding the qk ality
of edt, cation reflect the diversity within the
educational system. in New York there are 3,964
public schools, of ., ,ich the majority, 2,429, are
elementary schools. They are a part of 730 school
districts, which range in size from fewer than 200
pupil:; to uver 921,001.) pupils (New York City).
Average Class Size, shows that the number of
students pe- classroom ranges from 14.7 in rural
Lake George to 17.5 in New Yrilrl.<City (See Chart
1, page 12)

In addition to size, there are great differences in
income and property wealth, and hence the
amount of revenue available for education
among school districts (see Appendix 6-7). While
there may be no direct or absolute linkage
between revenue availability and eclucationol

the amount of revenue districts can spend
determines teachers' salaries, curriculum and
educational resources. In New York, the
differences in district revenue are as great as the
differences in size, For example, in 1982-83,
Nassau County, a suburban county, generated an

tit e.,..iassfo,.)h, size ;7' New ecrk CIty was the same size as in Luke George, New York City would have 10,000 more
teachers that., it nos currently ($43.0 Appendix ladle 3



Chart I
SCHOOL DISTRICTS AND PUPILS BY SIZE

NEW YORK STATE 1983-84
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average of $5,800 per pupil in contrast to the
$3,460 per pupil in rural Ontario County. New York
City, the largest school district with 35% of all
students, generated S3,715 per pupil on average.
Statewide, districts raiseclabout S4,500 per pupil.

New York teachers believe that the most serious
problems facing their schools are students' lack
of interest in their classes and inadequate
financial support. Nationally, teachers share
this view, but feel the lack of financial support Is
a somewhat more serious problem. This is not
surprising, given that (lbw York State spends
more per pupil than that spent nationwide. The
average education expenditure for the nation as
a whole was $3,000 per student, as compared to
$4.378 per student in New York.

Nearly two-thirds of teachers in New York State--
65% (nationally, the figure is 66%)say that students'
lack of interest in their classes is a serious problem, A
slightly larger. percentage of teachers in rural New
York find student apathy to be a serious problem
(70%). City teachers, too (by a 67-29% margin)
are troubled by stucent apathy, While suburban
teachers are more optimistic about educational
problems in general, they are most concerned
about student apathy (63%).

A smaller proportion of New York teachers feel that
financial support is a problem, 56% compared to
63% nationally. City teachers feel the seriousness of
inadequate financial support by a 67-29% majority.,...
Suburban and rural teachers are equally divided on
the question of financials ipport' 51% of suburban
and 50% of rural teacheribefieVe it to be a problem.
(See Chart 2, page -teir

When teachers across the country were askeeLlf
overcrowded classrooms is a problem, by 53-
46 %, the majority believe it is not. Nationally, only
city schools teachers believe it is a somewhat
serious problem. In New York, city school teachers
view overcrowded classes with considerable
seriousness.



Chart 2
CHARACTERISTICS OF PUBLIC ELEMENTARY AND

SECONDARY SCHOOLS,
NEW YORK AND THE UNITED STATES, 1983.84

Number of Students
Elementary
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Number of Students
per Class

Total Revenue (000)
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Federcii
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(ADM)°
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This opinion is substantiated by the differences in
the number ofstudents per classroom in New York
State. All cities have an average class size of 17,
while the average for the state is lower, 15,8,

City teachers feel me seriousness of overcrowded
classrooms by a 71-29% majority only one-third of
suburban teachers, 32-68% n d 40-60% of rural
teachers hold a similar ,.v.

Generally speaking, New York teachers, as
teachers nationwide, do not believe that either
dr ugs or drinking is a serious problem, except
at th sigh school level. High school teachers,
r- .icularly in the rural areas of New York, view

inking and drugs with seriousness.

Rural high school teachers, by 60-40%, believe
drugs to be a serious problem, in contrast to a 33-
66% minority for city high school teachers and a 41
-)`/`', 4',11noriiy for suburban teachers. Rural teachers
also see ri set i()iis problem with drinking, 50-50%,
while their city and suburban counterparts do not,
17.79% and 32-66% respectively. (See Chart 3,
page 16)

For the most part New York teachers are more
critical of their schools than teachers elsewhere
in the United States. Nevertheless, New York
teachers hold their schools in high regard
irrespective of their experience, education or
location in the state.

Proportionately fewer New York teachers rate their
schools "excellent" than teachers nationally,
especially in the areas of administrative support
for teachers, disciplinary policies and curriculum;

While 31% of teachers in the nation believe they
have excellent administrative support only 21% of
New York teachers hold that view.

While one out of four teachers nationwide rate their
school's curriculum as "excellent," slightly more than
one out of five teachers in New York State do.

:1
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Chart 3
PUPIL/TEACHER RATIOS

FOR SELECTED NEW YORK CITIES, 1983-84

Selected Utica
Cities
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Teacher Ratios
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Source The State Eduedrion Department. PublIc School Enrollment and Staff, 1463-1984 Information Center on

Ech4cotton AIOunv N Y
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New York city school teachers are the most critical"
, of their schools; those teaching in suburban and

rural areas are more complimentary. In particular:

Only 25% of teachers in cities say their schools
are excellently funded. while twice as many
rural teachers. 50% and 44% of the teachers
ford-thesubufbaaschools excellently funded.

With respect to class size, 62% of city teachers Judge
their schools fair or poor; while 70% of rural teachers
hold an opposite view and rate their schools good to ,

excellent on this measure. Again, this is borne out by
statewide statistics, which indicate th, )t class size in
cities is substantially greater than in suburban and
rural counties.

In rating their schools, city teachers also feel the lack
of teaching materials and supplies, especially in
comparison to rural and suburban teachers. While
only 38% of city teachers feel their schools rank
good or excellent on the availability of teaching
material, 66% of suburban teachers and 80% of
rural teachers would rate their schools good or
excellent.
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'Table
TEACHERS' OVERALL RATINGS OF THEIR SCHOOLS

NO. OF RESPONDENTS

EXCELLENT

GOOD

FAIR

POOR

NEW YORKSTATE

ktal Suburb Rural

1,981 500 159 69

42- 37

49 49

7 8

4, 1

25

50

47

4

44

46

10

we

30

60

10

O 0

SOUrar f Motropt oft, ito Survey r t the Arrencon Teacher. conducted by Lours Hams and
Asscxioles 11;,c S984

00.

24
BEST COY AVAILABLE
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Ta ble 2
NEW YORK STATE TEACHERS'

OVERALL RATINGS OF THEIR SCHOOLS

Type of School:

Elementary

.4kinior

High

Experience:

less Th Af

9 YE)Cir,

10 Years or More

Education:

4 Year Colle,ge;L ess

Moss rs1 More

P E RC E NTAG
EXCELLENT GOOD FAIR

40
36
33

33
39

New York State 37

43
50
57

67
50
50

64

46

49

43

6
12

I

r\.rt c)f Me rrericc.-In reacN4r. Conducted by Louis Horns and
,r, 1'464

3

2

earOh Neal 25

3



Table 3
TEACHERS' VIEWS ON THE SERIOUSNESS OF F ROBLEMS

IN THEIR OWN SCHOOLS

Inadequate Financial
Support

Students' Lock of Interest
in Classes

Overcrowded Classes

Lack of Discipline

Difficulties in Getting
Enough Qualified Teachers

Drugs'

Elementary

Jr High

High School

Drinking.

Elementary

Jr High

High School

Teachers Lack of interest
in Their Work -

ZaCE ViofroOofrorte Survey of the Arnencon Teach
Asscciate5 tnc 1984

12

7

7

16

28

29

51

14

5

conducted by Outs Harris cthCI

-r--- 20 tja titir AV
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Table-4 *:
NEW YORK STATE TEACHERS' VIEWS ON THE SERIOUSNESS

OF PROBLEMS IN THEIR OWN SCHOOLS

Inadequate
I- incincial Suf.)port

shiciint,,- I (irk
intere,,t HI (:los,v,.,

.

( )vorcrowgdesci C.:losses

.

i ock (...,f r.,,,,,...,..1,,l,r,E.,

HtilrUitleS In Getting
Encemgh Qualified Teachers

r),,,q,

Drinking

Teachers' Lack
' of interest in Their Work

PER CEN 1-..A GE
SERIOUS NOT SEROUS

CITY SUBURB RURAL CITY soon 1 Rum

67

67

71

58

63'

33

47

.

42

.......,

51

63

.

32
...

44-

34

'41

32

32
...

i

50

:. 70r

40
It

40

4fi

60 .

..

,

,
_.,_

29-

29

29

42
..

38
.

,

63.,

.

.._

..,,

,
...

. _:.

.

49,

37.

.

68
.

.56

63

59-

...,

,
.

,:..

50

30'.

-60

'60..
.

eo

40

,

....

.. ..,
s .

-

.....

sou liCt MOT r0 poi' ran I (fa Survey at the Arriericon Feacher conducted by Louis Harris curd
t'ksc<ates Inc 1484

21 247



Table 5
NEW YORK STATE TEACHERS' RATINGS

OF THEIR SCHOOLS ON SPECIFIC EDUCATION ISSUES

The Quality of Teachers
in Your School

Policy Rego ding Students
With Special Needs

Stipp )rt of Administration
`or Teachers

Academ `.;tonciards

Curriculum

School s Physical f ocoles

Availability of Teaching
Material:,'Suppiies

Disciplinclry Policy

Number of Students
in Your Classes

Parental and
Carrimunity Support

Funds Available

31 35 53 55 9 11

34 31 41 40 21 21 7 8

34 24 37 37 22 28 9 12

26255351 18 0 3 5
25 21 56 57 47 20.2 3

24 24 39 40 26 21 11 15

22 23 42 35 27 27 15

22 16 45 39 23 31.9 15

49 19 40 24 16

46 15 17

10 9 39 20

SOURCE hletroputOun Life Survey of the American roc:chef, canducteet by Louis :iarris and
Assocutos Inc 1984
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Table 6
PERCENT OF NEW YORK STATE TEACHERS

WHO RATE THEIR SCHOOL EXCELLENT OR GOOD

the .,)tiallty of Teachers
In Yot.jr Sch( )0j

Pollcv Regarding Students
With Spec ical Needs

,,,,,;.),),...totAdr,iinistration
for Tf!cicrier,

A(.(1(1c,1r,:( :;tondOrdS

is

.i!rtc',;Hf,

,:,,,),- Pf"VSICal !' amities

A.,..,,, It nitty ,t "i2(1ching
m()tericlt5/Supphes

,F ,,,,.iiv pc,,,,:,

c.), Stuaerlls
in Your Closes

F7,.,,,1t(71 t Y Id,
(7,0r. Irritinlly (.;upport

I i..inc.ls Avc.111oL,lo

PERCENTA___P E
MOM MEM ISM

LESS

THAN 5 5-9

ION
fira

4 YEAR

=III MASTER'S CITY SWORD MAL

67.89

6775

67

67

33

33

33

67

33:75.58

33

.63
, . 1

75

75

'.63

63:58.

38.56

.

89

70

61.-

77

80

66

94

72

72

83

83

67

61

61

67

44

44

86

70

56

72

77

61

56

53

56

49-46

39

83

73

58'

63

74_78

50

38

50

38

25

90

73

59.

80

71

66

59

68.70

51,40

.44

.

90

80

70

90

90

70

80

60

50'
...,

.)x.-., ..,,,,ff.,,,, .q, run tr,re Sury ©y or rho American Teakcher, conducted by Louis Harris and
,A,,irx;,,.11es trIr 1U8A

Oat COPY AVAILABLE-6-23 29



NEW YORK STATE TEACHERS
RATE THEIR JOBS

New York teachers love to teach and derive
a good deal of satisfaction from their jobs
regardless of the problems they feel beset them.

By and large, teachers think that they must spend
too much time on administrative tasks, and feel
they are not afforded the opportunity to earn a
decent salary. Also, as professionals they do not
feel respected in society today.

Nationally, the average salary for teachers is
S22,000 as of the 1983-84 school year. In New York
State the average is S26,750, ranking New York
second to Michigan, where teachers earn an
average of $28,877. Relative to per capita
income, New York teachers are also better-off
than the national average. On a per capita
basis, New York ranks third, S11,000 relative to a
$9,940 per capita for the United States. (See Chart
4. page 26)

The vast majority of American teachers are
satisfied with their job. So, too, are New York
teachers, although to a slightly lesser degree.

There are only minor differences in the levels of
satisfaction that teachers in New York derive from
their job. Teachers in city schools are less satisfied
with their jobs overall than are teachers in
suburban or rural schools. On the other hand,
teachers with less experience are also more
satisfied with their work.

That teachers are generally satisfied with their
career choice is reflected in the fact that a
resounding 94 percent agree: ith the statement
"I love to teach." Many suggest, however, that
perhaps those who have been in the teacher
corps for a number of years would be less
enthusiastic. In New York, this is simply not true; 95
percent of all teachers with 10 years or more
experience "love to teach."

City and suburban New York teachers are more
inclined to feel that their job allows them the
ability to earn a decent salary. Rural teachers are
less inclined to agree. In 1983-84, the median
salary for classroom teachers in New York State

25
30
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Chart 4
RANK OF STATES ON AVERAGE SALARIES OF

CLASSROOM TEACHERS, 1983-84

Michigan

New York

Californ:J

$ 9,748 8

$10,968_11

[
$11,305_12

828,877-1 I

;261750 12

$W4514
_$40,742 14

New Jersey

Pennsylvania

Ohio
L.

Texas

Florida

North Carolina

U.S. AVERAGE

State

3

$23,044 15

$ 904 19

$40,020 Ittf

$10,077 5

$ 8.271J10

$22,800 ]6

42417

$2.1406_18

$490-141-

$111,01-4-110

$ 9,942 1

sacij
atelagesoiceolgekmastageri
Pef Ca* incoMe Rank

.
_

'47 u Asscx:R.Ition L s to-flutes of 54.7hcx)1 Stotts,,k's, 1Q83 84
of Corrmerce Survey of Current AusaleSS Apo' 1984

31



. .

was S27,317. Median salaries are highest in
suburban Nassau-Suffolk, $32,000, and in New
York City, $30,706. The lowest salaries are paid to
teachers in the "Southern Tier" of New York. (See
Chart 5, page 28 & 29)

By a 50-50% margin, city teachers believe their job
affords them the opportunity to earn a decent
salary, as do 52-49% of suburban teachers. This is in
contrast to 36.63% of rural teachers, who ari) much
less inclined to agree.

-'rs in the urban and suburban metropolitan
areas of New York terd to have higher levels of
education, but ironically, they are less likely to
believe that current education and training are
adequate preparation for them. This view is
especially held by teachers in urban schools. In
New York City, for example, 48.1% of all classroom
teachers have been educated beyond a
master's degree in contrast to 29.5% for the entire
state (See Chart 6, page 30)

Only one out of four city teachers agree that training
and preparation for teaching does a good job of
preparing them for the classroom. In suburban
areas, 41% of teachers agree and in rural areas,
50% agree.

On most other aspects of job satisfaction,
teachers, regardless atiocation, education and
experience, are in agreement.

Most behove they are recognized for good'
performance, bi ' believe they must spend too
much time on administrative tasks.

leachers do not advise a career in teaching, but
nevertheless "love to teach."

27



Chart 5
MEDIAN INCOME OF PUBLIC SCHOOL TEACHERS

BY GEOGRAPHIC REGION; NEW YORK STATE, 1983-84

GENESEE/
FINGER LAKES

WESTERN

BLACK RIVER/
St LAWRENCE

UPPER MOHAWK VALLEY

SOUTHERN TIER-
WEST

SOUTHERN TIER-
CENTRAL

NEW YORK STATE TOTAL $27,319

"ounties incii5cied In each geograrncal region ore shown on Table

souRcE the State Faucatron Department, PubrC Schooi Professional Personnel Pepozr 19193.84
oformarion Confot on fraucat(on Albany N V

28 33 .
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Chart 6
EDUCATION LEVELS OF CLASSROOM TEACHERS

IN NEW YORK STATE BY REGION, 198344

Degree Status by Geographic Region

NEW YORK CITY

UPPER HUDSON

UPPER
MOHAWK VALLEY

SOUTHERN TIER-
EAST

NASSAU/SUFFOLK

LAKE CHAMPLAIN/
LAKE GEORGE

CENTRAL

SOUTHERN TIER
CENTRAL.

NEW YORK STATE

MHUDSON

BLACK RIVER/
ST. LAWRENCE

GENESEE/
FINGER LAKES

SOUTHERN TIER-
WEST

D4Pgree Status -

by Percent
SOURCE The State Education Depaitrnent, Public School ProfeSslOna Personnel Report, 1983.84.

;ntorrnation center on Education, Albany. It,



Table 7
TEACHERS' OVERALL JOB SATISFACTION

NO. OF RESPONDENTS

VERY SATISFIED

NM YORK STATE

1,981

Total

500

City

159

Suburb

272

Rural

69

SOMEWHAT SATISFIED

SOMEWHAT
DISSATISFIED

VERY DISSATISFIED

NOT SURE

ess thon f:1°,0

'40

41

16

2

36

43

20

3

29

46

21

4

37

44

17

2

. . .

`;(,.)U1K: F Alftr+, 4 ,1,!,2,) 'to Survey of the Arnencan Ter.7cher conducted F,y IOLA. HOwS and
,c: 1984

40

40

20



Table 8
TEACHERS' ATTITUDES TOWARD SPECIFIC ASPECTS

OF JOB SATISFACTION

I love to tegich

I have to spend
too much time on
administrative tasks

I am usually recognized for
good performance

I would advise a young
person to pursue a career
in teaching

As a teacher, I feel
respected in today's
society

The training and prepara-
tion teachers receive to-
day does a good job pre-
paring them for classroom

Allows me the opportunity
to earn a decent salary

P E R C E N T A G E

AWE
SOMEWHAT

DISAGREE

SWAM
DISAGREE

STROM

IL NIS. IL NIS.

78

3.8

33

42

10

a

8

73

33

32

8

7

7

SOURCE Merro,00liton i.ife Survey of the American
Associates, Inc 1984,

48 21

34 35

37 33

33 33

37 33

34

39

3

49

19

29

31

4

23

49

28

35

10 9

10 15

24 34

21 27

1

Teacher. conducted by Louis Horns and

27
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Table 9
NEW YORK STATE TEACHERS' ATTITUDES TOWARD

SPECIFIC ASPECTS OF JOB SATISFACTION

love to teach

%II 1,1 q1(-1

tt),)n),,ILt)tirlif. c;z1
acirnintstrative Tasks

ArTi t15tjalty recognized
for quoi I ; )( f mance

'Would advise a career
teactuno

As a teachQr, QM
resp ected in today S
society

Training and preparation
teachers receive does a
good lob preparing them
to; the Clas5r0Orn

Allows me the opportunity
to earn a decent salary

P R CENTA GE
AC DISAGREE

CITY SUBURBS RURAL

92 95,100

33 41 50

67 63 60

IS 41 40

33 41 50

25 41 50

50 51 -36

SOURCE Mt.' r,,p-vrtcrni.,fe Survey of rho Arrtencon raceme?, COnCluCIVKI Dy i.Ou15 Hams anci
A )C AYS !TN- ic,-44



Table 10
NEW YORK STATES TEACHERS' ATTITUDES

TOWARD SPECIFIC ASPECTS OF JOB SATISFACTION

I love to teach

Must spend too much time
on administrative tasks

Am usually recognized for
good performance

;Would advise a career in
teaching

As a teacher I feel
respected in toclays
society

Training and preparation
teachers receive does a
good job preparation

Allows me the opportunity
to earn a decent salary

ESSL THAN

5 ARS

PER C
AGREE

N TAG
DISAGREE

51U 10 YEARS

9 YEARS r OR MORE

95 .o 5

67 37 25: 33

64 33 25 34

39 50 60 59

38

36.

.4

rSOLJRCE Metropo- trfC3n bre Survey at tP4a,American Teocher conducted by Louts Harris and
Associates Inc 19$4

"s-
r



V.

NEW YORK TEACHERS' ATTITUDES .

ABOUT EDUCATION REFORM

The importance of public elementary and
secondary education to New Yorkers is nowhere
more profoundly felt than among the teachers
themselves. As the third largest state in the nation,
New York had almost 247 million youngsters
enrolled in its public elementary and secondary
schools in 1983-84. The teaching force consisted
of almost 169,000 public school teachers and
29,700 supervisors, principals and other
professionals. (See Appendix Table 2.)

New York State teachers are hardworking
professionals. According to the Metropolitan Life
Survey of The American Teacher, they work 46.9
median hours a week and, earn an average
salary of S26,750. Teachers in New York are
experienced and well-educated. At least two
out of three teachers have a master's degree or
better, and all have been working a median
of 13 years.

Teachers in New York f0Yel-theKieir profession
and the quality of education should and will be
upgraded. They are supportive of many of the
current reforms being debated nationally and in
the state. (See Chart 7, page 36 and Chart 8,
page 37)

While New York teachers' attitudes are not
significantly different from those of teachers
nationally, they do differ slightly. They are
generally more positive about the effectiveness
of all teacher-related reforms.

When New York teachers were surveyed about
the effectiveness of a number of teacher-related
reforms,they regarded career ladders as the
most effective way to improve the quality of
teaching.;

59% of teachers in New York are very positively
disposed toward carer ladders as a method of
improving the quality of teachers. Nationally, 50%
share a similar view.

40
:-7-7:011-114 35 a.
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Chart.?
CHARACTERISTICS OF PUBLIC ELEMENTARY AND

SECONDARY EDUCATION TEACHERS,
NEW YORK AND THE UNITED STATES

Number of
Classroom

Teachers

% emale

Median Age

Percentage with
Master's Degree

and More

Median Years"
Experience

Average
Salary

168,944

2,435 544

62.4%

68.4%1
4

40

67.1%

13

$26,750

$22,019

. _ _ .

souizcf. me State Education Department, Public School Professdnat Per3urnef Report, New tbrk State 1983-84.
AtOry, N
National Education -AssoC E sfrrnofos of Schofoi 4totistics. 1983-84



Chart 8
DISTRIBUTION OF TEACHERS BY

HOURS WORKED, NEW YORK STATE

NO. OF RESFONDEK5

LESS THAN 30 HOURS

31 TO 40 HOURS

41 TO 45 HOURS

46 TO 55 HOURS

MORE THAN 55
HOURS

MEDIAN HOURS
WORKED

1.981

NM YORK SINE

Total

500

City

159
ab

4 4

if 46'-

47 16

28 24

.8

29

17

25

21

Suburb

272

Rural

69

2

47

22

31

24

49.3 46.9

or

10

3,0

30

20

44.8 47.5'147.3
A .; re, V t The Arner/C0 Teacher. conducted by t PUS HaffIS and

;MST COPY AvAitABLE i.37 42-



New York teachers aretmore enthusiastic about
teacher apprenticeship programs than teachers
nationwide, 57% versus 53%, respectively. o

New York teachers were more inclined toward prior
certification competency tests than teachers
nationwide, 48% statewide compared to 42%
nationally

Teachers throughout the country, and particularly
in New York State, view emphasis on basic skills as
the most positive way of improving the quality of
education. In New York, slightly more than three
out of four teachers feel strongly that emphasis
on basic skills would enhance the quality of
education. Nationally teachers hold a similar
view.

Other reform efforts vieved strongly positively by
New York State teachers are. emphasis on school
safety and discipline, 68% versus 60% nationally,
establish minimum competency tests, 49% in New
York State versus 42% nationally.

on the other hand, nearly one out of twoteachers
polled were negative about extending either the
school day or the school year. Moreover, teachers
were lukewarm toward increased homework as
having a strongly felt impact on educational quality
with 53% vo'cing a moderately positive inclination
toward it

Popular wisdom suggests that the amount of
expefier Ice a teacher has had can affect attitudes
toward educational reforms In New York, the less
experienced teachers were less enthusiastic about
any reform, with the exception of extension of the
school year

For the most part, teachers in New York are less'
willing to be judged by the currently popular
reform measures for evaluating teacher
performance than teachers nationally,
NeVertheless, the majority of New York teachers
do strongly suppgrst various types of performance
evaluations.

38 43



New York teachers prefer evaluation by their
administrator; 88% are "willing," of which 49% are
"very willing," to accept this kind of review, However,
they are less willing to be e1aluated by either
standardized tests that measure improvement in
student skills on a school to school basis, (60% are
"willing") or standardized tests that measure
teachers' skills (62% are "willing").

On the issue of merit pay, a majority of New York
teachers, 74%, are in agreement that it could
work if an objective standard could be
developed on which to judge merit. New York
teachers hold this view regardless of experience
or whether they teach in a city, suburban or rural
school. However, New York teachers are
disinclined to believe that merit pay is the solution
to making teachers' salaries more conlparable
with those of other professions, by 51-47%.
Moreover, by a 57-42% margin they do not see
merit pay as a vehicle for attracting or retaining
,4ualified personnel,

New York State teachers believe that the Federal
government should be spending more on
education Nationally, the Federal government, in
1983-84, provided 6.4% of the revenues for
education. In Now York, 3.8% of educational
revenues are derived from the Federal
government. Of tree 10 largest states, New York
receives proportionately less Federal assistance
than most of the others. (See Chart 9, page 40)

Regardless of their experience, education. location
or teaching assignmont,he preponderance of
teachers, 65%, favor incre,:lsed Federal education
aid.

However, two types of Federal assistance are
strongly opposed by New York teachers
vouchers and tuition tax credits.

75% of New York teachers oppose tuition tax credits.
This increases to 80% in the rural areas of the state.

Similarly, New York teachers oppose a voucher
system, by a 69.29% majority.



Chart 9
EDUCATION FINANCE,

STATES WITH LARGEST ENROLLMENTS, 1983-84

State/Total Revenue PERCENT OF REVENUE BY
millions)

. California
S12,839

2. New York
S11,794

3. Texas
$8,800

4. Pennsylvan'a
$6,524

$6,423

6. Michigan
$6,270

7. Ohio
$5,790

8. New Jersey
$5,373

9. Honda
$4,973

10. North Carolina
$2,654

U.S. TOTAL
$127,598

26.1 6.9

tUl

544 I Z6

604

57.0

52
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Table 11
NEW YORK STATE TEACHERS' ATTITUDES

TOWARD EDUCATION REFORMS

ifrrThastze Bos!c

ir..,(71pline cinci Safety

Tighten (;roduatIon
Regt.prornents

f3rooden Inc! C,,,IrrIculum

Competency Tests

increase Homework

Lxterul School Doy

Extend SctIpol Year

P E R C E N T A GE.
STRONGLY SOMEW&M

POSITIVE POSITIVE

SOMEWHAT STRONGLY

NEGNIVE NEGATIVE

U, N.YS. U

74

603

5o

49

142

'18

NIS.

76 23

68 35

47 44

47 43

49 45

17;'

4 3

4

:",UURCI Mor:opoiiran re Survey of trio ArT
ASSOCIC)te5 !nc 49 &4

22

21 2 1

28 3 3

44 7 8 4 3

45 6 5 1 3

43 9 5 3 11

53 20 23

47

49 47

fluun TOE:Chef. conducted by 10-UiS Harris ond
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Table 12
THE PERCENTAGE OF NEW YORK STATE TEACHERS

WHO BELIEVE THAT EDUCATION REFORMS
WILL HAVE A POSITIVE EFFECT

4.41.41=

PERC E NTAGE
EXPEMENCE LOCATION

LESS THAN 10 TEARS

5 YEARS 5-9 OR MORE CITY SUBURB RURAL

Emphasize Basic Skills 67 100 97 400 95

E mphosIre School
Discipline and safety 67 100 .97 .96 95

.Tighten Groduation
Requiremet .67 88 92 92 90

Broaden Curriculum 67 '.100 92 5.2 90
E stablish MitlIrTILifT1

CoMPetenCy Tests
for Students 67 '.1013: 89 83 9C)

Incrudse hiorpowork

Extend School Year

Extend Sch(x)l Day

70 75 68

13 n
43 17

100

100

100

90

90

70

30

20

SOURCE MorroPa'iron life Swvey a the American Teacher. conducted by Louts Horns and
Associates, Inc t984
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Table 13
NEW YORK STATE TEACHERS' ATTITUDES

ABOUT TEACHING REFORMS

Require New Graduates to
Serve Apprenticeships

Make It Easier for
Incompetent Teachers
to Be Removed

Provide Special Incentives
to Encourage Outstanding
Students to Teach

Establish Career I adders

Require Teachers to Take
Competency Tests Before
Certification

Higher Salaries for Teachers
in Shortage Areas

P E RCENTAGE
STRONGLY SINEW SOMEWHAT STRONGLY

POSITIVE POSITIVE !BMW NEGATIVE

xts. / hIS. IL Ams.

53

52

51

50

42,

Require Periodic Retesting 45.
in Subject Matter ')

Allow School Districts
to Hire Talented People
Who Are Not Certified 9

57

52

54

59

48

21

I

If
SOURCE MerroA.orron Lrfe Survey of The Afrwark

As5ocacrtes. r)c 19E14

37 326.

32 33 40

43 44 5

37 298

40 37 44

.29
,---__

,

27 26

24

,1,11,;_ft

5 3 4

1144
511
74k.

8
.._

2323

Teacher, conducted by louts Harris and

I

5

27

47

37

BEST an HAW- 43 48



Table 14
NEW YORK STATE TEACHERS' ATTITUDES

TOWARD VARIOUS MEASURES OF THEIR PERFORMANCE

Eva Alton of
Performance by
Administration

PER CE NTAG
NOT VERY

WIWNG

ILS.

E

NOT

WIWNG

N.Y.S.

Evaluation of Performance
by Committee of Teachers 14 46

Standardized Tests of
Students in Your Classes 49

Standardized Tests That
Measure Impro /ement in
Skills of Students in
School to Other Schools

Standardized Tests hat
Measure Teachers' Skill 20

SOURCi: Metroc-o0 tun lrfekllvey o
Ass000tes tnc 1q8.4

he American TOOCher, COnduCteitby LOUIS F401`TiS and



Table 15
TEACHERS ATTITUDES TOWARD MERIT PAY

Merit Pa/ Could Work If a
Teacher Merit Can Be
Judged Objectively

Merit fray Wotiki Help Make
teachers' Sabres More
ComparaHe
with Salarie,, nher
Professions

Mern Pay Is all Effective
Via y cif Atfractinc) and
Retair»nd Good Teachers

PER CE
AGREE

SOMEWHAT

N.Y.S.

AGREE

STRONG1Y

111

34 35 37 39

48 19 34 28

14

N T A G
DISAGREE

STRUNDri

RS. N.YS.

E

DISAGREE

SOMEWHAT

ILL N.tS.

19 25 23.

12 9

20 20

21 20

ritna t Te,)(1 c1r conclucatElk-)y l ouls can

46

30

17

31

38 37

Associates

BEST COPY AV 45 -50

'



Table 17
NEW YORK STATE TEACHERS'

EVALUATION OF TUITION PAYMENT APPROACHES

VOUCHER SYSTEM

FAIN AROSE

New York Total 29% 69%

Type of School:

Elementary

Junior High

Senior High

Experience:

Less Than 5 Year

5-9 Years

10 Years or More

Education:

3'1 63.
29 74

24 74

33 67
38 75
28 70

4 Years of College or LeY-,

Master's ()ogee or More

Location:

City

Suburb

Rural

67
70

74

74

70

SOURCE A.letwx.Nitan (rte Skovey J. fhe AM61 ;can 7Chfir. conducted by Louis Hon s and
Associates, Inc 14134,

tt



Tabre 16
THE PERCENTAGE OF NEW YORK STATE TEACHERS WHO
FAVOR INCREASING FEDERAL SPENDING FOR EDUCATION

1117".T"-

INCREASED FEDERAL FUNDING

New York Total

Type of School:

Elementary

Junior High

Senior High

Experience:
Less Than 5 Years

9 Years

10 Ye ors or More

Education:

4 Years of College or Less

M(15tf s I )egree or More

Location:
City

Suburb

Rural

:4

KU.

65%

66
57
67

67
88
63

61

67

67
63
7o

klef,:,1-4.11, for I lift? Stave). of the Amerrcan Teacher, conducted by Louis Hams and
A5socic.)16-$. inc 1984

BEST COPY AVAI 47 52



APPENDIX..

FA,CTS ABOU'T EDUCATION
IN KEW YORK STATE



AP PEN_) IX_JAB,LE 4
FALL ENROLLMENT BY EGIONS
OF NEW YORK STATE,

0

NEW YORK STATE

1963

BROUMENT

/SCENT CHANGE

FALL 112-M11 13

2,661,041 (406.0%) ,

.

NEW YORK CITY

NASSAU/SUFFOLK

MID- HUDSON

UPPER HUDSON

LAKE CHAMPLAIN /LAKE GEORGE

BLACK RIVER /ST. LAWRENCE

UPPER MOHAWK VALLEY

CENTRAL

SOUTHERN TIER-EAST

SOUTHERN TIER-CENTRAL

SOUTHERN TIER -WEST

GENESEE/FINGER LAKEZ

WESTERN

921,131 (34 8%)

446,747 (1,6.8%)

300,024 (11.3%)

451,959 (5.7%)

42,062 (1.6%

51,035 (1.9%),

53,633 (2.1%) \

133,710 (5.0%)

85,390 (3.2%)

37,776 (1.4%)

52,660 (2.0%)

177,856 (6.7%)

185,921 (7.0%)

-1.64%

SOURCE' The State Education Deportment, Public School Protessionol Personnel Report. 1983-54.
Information Center on EcluccMon, Albany, N.Y.

54

.69%

-3,50

-2.80

-2.74

-2.75

-2.35

-2.64

- 4.53

-2.34

-2.02

-1.91

-2.83

-3.40



...:0.101.10

APPENDIX TABLE 2
NUMBER OF PROFESSIONAL PERSONNEL AND

CLASSROOM TEACHERS, NEW YORK STATE, 4983-84 .

CtASSROOM
TEACHERS PCPBSCIALS TOTAL

NEW YORK STATE 168,944 27,693 196,637

NEW YORK CITY

NASSAU /SUFFOLK

MID- HUDSON

UPPER HUDSON

LAKE GEORGE/LAKE CHAMPLAIN

BLACK RIVER/ST. LAWRENCE

UPPER MOHAWK VALLEY

CENTRAL

SOUTHERN TIER-EAST

SOUTHERN TIER-CENTRAL

SOUTHERN TIER-WEST

GENESEE/FINGER LAKES

\ WESTERN

52,604

29,637

20,140

9,456

2,815

3,189

3,340

8,391

5,607

2,320

3,343

11,162

11,660

10,379

4,802

2,973

1,282

325

371

431

1,491

695

995

383

1,652

1,480

62,983

34,439

23,419

40,738

3,440

3,560

3,771

9,451

6,302

2,620

3,726

12,814'x'

13,104

SOURCE The :;tats Education De;x1rtrnerr., Public School Enrollment and Staff, 1983-84.
information Center on Education, Albany. N.Y

t)

BEST COPY AVAILABLE,- 51 v 55



APPENDIX TABLE 3
131Wil TO TEACHER RATIOS, BY REGION,

NEW YORK STATE, 1983-84

NEW YORK STATE

INTO PIIPIL TO TOTAL

CLASSROOM TEACHER PROFESSIONAL STAFF

RATIO RATIO

15.8 13.p

NEW YORK CITY 17.5 14.6

NASSAU/SUFFOLK 15.1 13.0

MID-HUDSON 14.9 130

UPPER HUDSON 16.1 14.2

' LAKE GEORGE/LAKE CHAMPLAIN 14.9 13.4

BLACK RIVER /ST. LAWRENCE 16.0 14.3

UPPER MOHAWK 16.1 14.2

CENTRAL 15.9 14.1

SOUTHERN TIER -EAST 15.2 13.5

SOUTHERN TIER - CENTRAL 16.3 14.4

SOUTHERN TIER -WEST 15.8 14.1

GENESF1FINGER LAKES 15.9 13.9

WESTERN 15.9 14.2

c.

SOURCE The State Deportment of Education, Public School Entailment and Staff. 1983-84.
information Conte/ on f aucdtion. Moony, N Y

BEST COPY AVARABLE--- 52
56



-APPENDIX TABLE 4
CHARACTERISTICS OF PUBUC SCHOOL TEACHERS BY

GEOGRAPHIC REGION, NEW YORK STATE, 198344

GEOGRAPH1C RIGA MEDIAN WM

NEW YORK STATE TOTAL $279319

NEW YORK CITY

NASSAU/SUFFOLK

MID HUDSON

UPPER HUDSON

LAKE GEORGE/LAKE CHAMPLAIN

BLACK RIVER/ST. LAWRENCE

UPPER MOHAWK VALLEY

CENTRAL

SOUTHERN TIER-EAST

SOUTHERN TIER- CENTRAL

SOUTHERN TIER-WEST

GENESEE /FINGER LAKES

WESTERN

Counties included in eacn geographical region are shown on Table

$ 309706

32,000

28,883

22,798

22,072

21,384

21,734

21 ,200

20,617

20,770

21,293

25,002

, 25,016

)ufff'l the SiCeR icitiCCIthOn Department, Publ,c School Professional Personnel Report .1483 -84
intorrtiotiori Center on Education, Albany. N Y

57-
BEST COPY AVAILABLii----.



APPENDIX TABLE 5
EDUCATION LEVELS OF CLASSROOM TEACHERS

IN NEW YORK STATE BY REAON, 198344

DEGREE STATUS

GEOGRAPHIC REGION LOS THAN MASTER'S DEGREE

MASTER'S DEGREE OR MORE

NEW YORK STATE 70.4% 29.5%

NEW YORK CITY

NASSAU/SUFFOLK

MID-HUDSON

UPPER HUDSON

LAKE CHAMPLAIN/LAKE GEORGE

BLACK RIVER /ST. LAWRENCE

UPPER MOHAWK VALLEY

CENTRAL

SOUTHERN TIER-EAST

SOUTHERN TIER- CENTRAL

SOUTHERN TIER-WEST

GENESEE/FiNGER LAKES

WESTERN

51.8% 48.1%

63.1 36.9

73.1 27.0

87.6 12.6

89.7 10.3

90.8 9.2

88.3 11.7

86.8 13.1

89.6 10.3

85.5 14.4

89:8 10.2

87.3 12.7

81.9 18.1

SOUkCE The slc,te E duootion Deportryient, Pubric Schooi Professional POTSC7flf101 Wept:1g, 1983.84

cntorrhation Center on EduCat;orl Albany. N

BEST COPY AVA1LAOlE
5 a

54



APPENDIX TABLE 6
DISTRIBUTION OF NEW YORK SCHOOL DISTRICT REVENUE

AND STATE AID BY COUNTY, 198243

COUNTY

TOTAL

RWEPNE PR STATE EDUCATION
ENROLLED SNOW AID t,

NEW YORK STATE AVERAGE $4,462 $1,733 38.9%

URBAN

ALBANY

BROOME

CHAUTAUQN

DUTCHESS

ERIE

MONROE

NASSAU

NIAGARA

ONEIDA

ONONDAGA

ORANGE

RENSSELAER

ROCKLAND

SARATOGA

SCHENECTADY

SUFFOLK

ULSTER

WESTCHESTER

NEW YORK CITY

$4,105 $1,378 53.6%
3,987 1,976 49.6
3,900 1,916 51.8
4,111 1,758 42.8
4,050 1,886 46.6
4,542 1,628 35.9

$5,798 $1,436 24.8%

3,737 1,915 51.2
3,483 4,999 57.3

4,049 1,947 48.1

4,058 2,016 49.7

3,928 2,121 54.0

$5,365 $1,530 28.5%

3,556 1,884 53.0
3,966 1,658 41.8

5,134 2,029 39.5
4,292 1,751 40.8

6,130 1,345 21.9

$3,515 $1,546 44.0%

BEST COPY AVAILABLE-- 55 -19



APPENDIX TABLE 6 (continued)
DISTRIBUTION OF NEW YORK SCHOOL DISTRICT REVENUE

AND STATE AID BY COUNTY, 198243

COUNTY

TOTAL

REVENUE PER

ENROLLED STUDENT

STATE EDUCATKTN

AID PER PUPIL

RURAL

ALLEGHANY $3,562 $2,271 63.8%

CATTARAUGUS 3,730 2,270 60.9

CAYUGA 3,726 2,265 60.9

atEMUNG 3,954 4,974 49.9

CHENANGO 3,934 2,379 60.5

CLINTON $3,794 $2,159 56.9%

COLUMBIA 3,942 1,734 44.0

CORTLAND 3,822 1,734 57.3

DELAWARE 3,818 1,774 46.5

ESSEX 4,085 1,674 41.0

FRANKLIN . $4,266 $2,495 58.5%

FULTON 3,440 2,001 58.2

GENESEE 3,739 1,965 52.6

GREENE 3,800 1,489 39.2

HAMILTON 5,925 879 14.8

HERKIMER $3,578 $2,228 62.3%

JEFFERSON 3,779 2,207 58.4

LEWIS 3,696 2,300 62.2

LIVINGSTON 3,852 2,071 53.8

MADISON 3,599 2,135 59.3

BEST COPY AVAILABLE

60



APPENDIX TABLE 6 (continued)

DISTRIBUTION OF NEW YORK SCHOOL DISTRICT REVENUE
AND STATE AID BY COUNTY, 198243

TOTAL

REVENUE PER

MOUS) STUDENT
STATE EDUCATION

MIER PUPIL

MONTGOMERY $3,593 Si,888 52.5%
ONTARIO 3,463 41,706 49.3
ORLEANS 3,635 2,171 59.7
OSWEGO 3,662 1,981 514
OTSEGO 3,743 1,00 5I.6

PUTNAM $5,444 $1,917 35.2%
ST LAWRENCE 3,974 2,390 60.1
SCHOHARIE 3,715 1,965 52.9
SCHUYLER 3,967 2,352 59.3
SENECi 3,651 1,929 , 52.9

STEUBEN $3,722 $2,066 55.5%
SULLIVAN 4,384 1,343 -30.6
TOGA 3,644 2,354 64.6
TOMPKINS 4,085 1,695 41.5
WARREN 3,737 1,617 43.3

WASHINGTON $3,658 $2,216 60.6%
WAYNE 4,031 2,117 52.5
WYOMING 3,514 2,066 58.8
YATES 3,738 1,635 43.7

NO TT 'New VOrkalciuues the five boroughs of Brooklyn, Bronx, Queens, fsiforAattan and Staten Island.

SOURCE State Of New York, Office of Stale Comptroller. Financial Data for School Districts, June 1983.

1

, BEST COPY AVAILABLE 6:1
67



APPENDIX TABLE T
FACTORS INFLUENCING SCHOOL DISTRICT FINANCES

BY COUNTY, 198243

COUNTY

ASSESSED AIL AWE ,

PER ENROLLED PURL

PEt CAPITA
PERSONAL INCOME

M932)

NEW YORK STATE AVERAGE $100,405. $, 12,389

URBAN

ALBANY $124,621 $12,425

BROOME 89,960 11,112

CHAUTAUQUA 84,343 9,416

DUTCHESS 98,095 12,362

ERIE 92,342 11,160

MONROE 106,275 13,437

NASSAU $140,568 $17,858

NIAGARA 84,078 10,401

NEW YORK' 96,864 12,240

ONEIDA 68,699 9,914

ONONDAGA 87,470 11,357

ORANGE 76,856 10,792
A

RENSSELAER
_ $ 64,343 $ 9,948

ROCKLAND 120,346 v 14,717

SCHENECTADY 97,528 12,891

SUFFOLK .99,373 12,850

ULSTER 112,113 10,513.

WESTCHESTER 165,217 17,658

BattOPY AVAILABLE-

1



APPENDIX TABLE 7 (continued)
FACTORS INFLUENCING SCHOOL DISTRICT FINANCES

BY COUNTY, 1982-83

PER cu
ASSESSED RILL VALUE PERSONAL INCOIA

COUNTY. PER ENROLLED PUPIL (1911Z

RURAL

ALLEGANY , $ 69,907 $ 7,521
CATTARAUGUS 68,928 8,180
CAYUGA 68,593 9,067
CHEMUNG 80,047 9,887
CHENANGO 62,899 8,432
CLINTON 67,167 7,821

.COLUMBIA $ 98,944 $ 8,943
CORTLAND 75,325 8,493
DELAWARE = 110,277 8,402
ESSEX 144,734 8,402
FRANKLIN 78,544 7,534
FULTON 69,174 8,800

GENESEE $ 78,977 $ 9,519
GREENE 134,352 8,919
HAMILTON 462,972 8,413
HERKIMER 78,801 9,139
.JEFFERSON 72,309 9,020
LEWIS 70,914 7,471

LIVINGSTON $ 81,436 $ 9,248
-MADISON 67,253 8,651
MONTGOMERY 74,672 9,654
ONTARIO 88,087 10,244

t. 63
BEST COPY AVAILABLE 59



APPENDIX TABLE 7 (continued)
FACTORS INFLUENCING SCHOOL DISTRICT FINANCES

- BY COUNTY, 198243

POICAPITA
ASSINEO FULL VALUE PERSONAL INCOME

COUNTY PER MOM PUPIL 09112

ORLEANS $ 62,830 $ 9,909
OSWEGO 111,581 9,909
OTSEGO 88,773 8,621
PUTNAM 110,774 11,550
ST. LAWRENCE 66,140 7,786
SARATOGA 71,976 9,863

SCHOHARIE $ 92,578 $ 7,303
SCHUYLER 65,696 8,057
'SENECA 77,266 9,940
STEUBEN 71,731 9,485
SULLIVAN 147,147 9,834
TIOGA 61,056 9,611

TOMPKINS $ 98,491 $ 9,132
WARREN 114,036 9,947
WASHINGTON 62,656 8,296
WAYNE 71,964 10,064
WYOMING 76,781 8,367
YATES .. 113,408 8 690

'New Yory includes the five 1)0rOughs of Brooklyn, Bronx Queens. Manhattan and fe Island

SOUCK:E Store 01 New York. Office of State Comptroller FrnancraiOaf:Yr-or School Distracts, June 1463

64
BESTCOPY AVAILABLE
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