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LADIES AND GENTLEMEN, DISTINGUISHED MEMBERS ON THE DAIS,
HONORED GUESTS, IT IS A PLEASURE TO HAVE THIS OPPORTUNITY TO
PARTICIPATE IN WHAT 1S BECOMING AN ANNUAL MEETING ON APPREN-

TICESHIP.

I AM PARTICULARLY PLEASED ToO HAVE BEEN INVITED, BECAUSE IT
IS VITAL TO THIS NATION THAT WE WORK TOGETHER TO IMPROVE THE
QUALITY OF EDUCATION AND TRAINING OF A SKILLED WORKFORCE.

To THE DEGREE THAT WE ARE SUCCESSFUL WE WILL ENHANCE OUR
ABILITY TO COMPETE AND HAVE A GREATER SHARE OF THE WORLD'S

MARKET

WE MUST CONTINUE TO DEVELOP, REFINE AND MAINTAIN STRONG
LINKAGES: VOCATIONAL EDUCATION AND APPRENTICESHIP TRAINING
HAVE BEEN PARTNERS SINCE THE NATIONAL APPRENTICESHIP AcT
(F1TZGERALD ACT) WAS ENACTED IN 1937, ovER 47 YEARS AGO. |
AM HERE TODAY TO REAFFIRM THAT PARTNERSHIP AND SUGGEST THAT
WE FORGE AN EVEN STRONGER ALLIANCE BETWEEN THE TWO SYSTEMS

OF EDUCATION AND TRAINING.

| CONSIDER YOUR INVITATION TIMELY, BECAUSE 1T PROVIDES ME
THE OPPORTUNITY TO SHARE SOME ITE{S OF RELATED INTEREST, IN
ADDITION TO UPDATING YOU ON SOME AREAS OF MUTUAL CONCERN
REGARDING IMPROVING THE QUALITY OF VOCATIONAL EDUCATION AND

TRAINING.




IHE NATIONAL ACADEMY OF SCIENCES KESEARCH KEPORT, LDUCATION

FOR 1OMORROW'S JOBS, CLARIFIES THE ROLE VOCATIONAL EDUCATION

CAN PLAY IN ECONOMIC DEVELOPMENT. 1T STATES: “IN EcCONOMIC
TERMS, VOCATIONAL EDUCATION CAN BE VIEWED AS AN INVESTMENT

IN HUMAN CAPITAL .TO THE EXTENT THAT IT CONTRIBUTES TO .THE -

FUTURE EARNINGS (AND THEREBY INCREASING PRODUCTIVITY) OF ITS

GRADUATES WHO ARE EMPLOYED."” |HIS REPORT, AS YOU MAY KNOW,
WAS THE RESULT OF A PROJECT FUNDED BY THE U.S. UEPARTMENT OF
EbucaTioN. THE SUBJECT OF THIS REPORT WAS APPROVED BY THE
OOVERNING BOARD.OF THE NATIONAL RESEARCH COUNCIL, WHOSE
MEMBERS ARE DRAWN FROM ‘THE COUNCILS OF THE NAfloNAL ACADEMY
OF SCIENGCES, THE NATIONAL ACADEMY OF ENGINEERING, AND THE
INSTITUTE OF MEDICINE. THE MEMBERS OF THE LOMMITTEE RESPON-
siéLE FOR THE REPORT WERE CHOSEN FOR THEIR SPECIAL

I
COMPETENCIES AND WITH REGARD FOR APPROPRIATE BALANCE-.

i

!
THE MEMBERS OF THE COMMITTEE WERE:
CoLin C. BLAYDON (CHAIR), VicE PROVOST, DUKE UNIVERSITY

-~

WiLLIAM A. loRRILL (Vice CHAIR), MATHEMATICA PoLicy

RESEARCH, INC+, PRINCETON, NeW JEKSEY

CHAKLES S+ BENSON, UEPARTMENT OF EDUCATION, UNIVERSITY

OF LALIFORNIA, BERKELEY




CHARLES BRADFORD, INTERNATIONAL ASSOCIATION OF
MACHINISTS AND AEROSPACE WORKERS, WASHINGTON, D.C.

4

PAT CHoATE, TRW, INc., WAsSHINGTON, D.C.
PEDRO GARZA, SER-JoBS ForR PROGRESS, DALLAS, TEXAS
JAMES M. HoweLL, FIRST NATIONAL BANK oF BosToN

JANTCE. MADDEN, DEPARTMENT oF REGIONAL ScIENCE,

UNIVERSITY OF PENNSYLVANIA

PauL E. PETERSON, COMMITTEE oON PuBLIC PoL1cy StupiEs,

UNIVERSITY oF CHICAGO

GeorGce R. QUARLESJ OFF1ce oF OccuPATIONAL AND CAREER

EbucATioN, New York CITY BOARD oF EDUCATION

A

WiLsoN C. RiLEs, CALIFORNIA STATE DEPARTMENT OF

EDUCATION, SACRAMENTO

ISABEL V. SAwHILL, THE URBAN INSTITUTE, WASHINGTON,
DoCo

RicHARD F« SCHUBERT, BETHLEHEM STEEL, BETHLEHEM,

PENNSYLVANIA .




FRANCIS T+ TUTTLE, OKLAHOMA STATE DEPARTMENT OF

VOCATIONAL AND TECHNICAL EDUCATION, STILLWATER
O _ |

)

{

Davip A. Wise, Joun F. KENNEDY ScHoOL oF GOVERNMENT,

/

S HARVARD UNIVERSITY
SUSAN W. SHERMAN, STuDY DIRECTOR
BARBARA A. MALONE, ADMINISTRATIVE SECRETARY

THE STUDY MADE Two SIGNIFICANT RECOMMENDATIONS REGARDING

APPRENTICESHIP.

1. CoMPETENCY-BASED WORK-EXPERIENCE PROGRAMS

UN1oNS, EDUCATORS, AND EMPLOYERS SHOULD WORK TO CHANGE
THE REQUIREMENTS FOR THE COMPLETION OF COOPERATIVE EDU-
CATION AND APPRENTICESHIP PROGRAMS; THEY SHOULD BE BASED

ON COMPETENCE RATHER THAN TIME. .




Z+ APPRENTICESHIP PROGKAMS

THE UVAL SHOULD WORK WITH THE FEDEKAL COMMITTEE ON
| APPRENTICESHIP AND THE BUREAU OF APPRENTICESHIP |RAINING
‘IN THE U+S. DEPARTMENT OF LABOR TO REVISE THE CRITERIA
FOR COMPLETION OF APPRENTICESHIP PROGRAMS. (OMPLETION |
SHOULD BE BASED ON COMPETENCE RATHER THAN THE PERIOD OF

PARTICIPATION IN THE PROGRAMS.

IN ORDER FOR THE Two RECOMMENDATIONS TO BE CoNslnERED AND THUS
ACTED UPON, A STRONG COLLABORATIVE PARTNERSHIP DESIGNED FOR POSI-
TIVE CHANGE MUST EXIST. THIS PARTNERSHIP MUS7 BE BASED ON TRUST,
COMMITMENT To THE DEVELOPMENT OF A SKILLED WORKFORCE, AND TO SOME

EXTENT.A COMMONALITY OF CONCERNS AND RESPONSIBILITIES.

~VocaTioNAL EDUCATION IS AN ENTERPRISE INCLUDING MORE THAN 1Y,000

INSTITUTIONS, SUCH AS AREA VOCATIONAL TECHNICAL SCHOOLS, AREA
VOCATIONAL CENTERS, COMMUNITY COLLEGES, JUNIOR COLLEGES, TECH-
NICAL COMPREHENSIVE HIGH SCHOOLS AND FOUR-YEAR COLLEGES OFFERING
A GREAT VARIETY OF PROGRAMS. VOCATldNAL EDUCATION SERVES MORE
THAN 1/ MILLION OF THIS NATION'S YOUTH AND ADULTS--INCLUDING
186,000 REGISTERED APPRENTICES THKOUGH THEIR RELATED
INSTRUCTION-- AT A TOTAL ANNUAL COST OF APPROXIMATELY $8 BILLION,

LOCAL, STATE AND FEDERAL FUNDS COMBINED.




P
-

IHESE VOCATIONAL PROGRAMS RANGE FKOM INTRODUCTORY VOCATIONAL

GUHDANCE AND PRE-VOCATIONAL INDUSTRIAL ARTS AT THE MIDDLE-SCHOOL

~LEVEL TO HIGHLY SOPHISTICATED TECHNICIAN TRAINING IN TECHNICAL

lNSfiTUTES AND COMMUNITY COLLEGES. [MANY OF THESE PROGRAMS INVOLVE
CLOSE COLLABORATION WITH BUS!NESS, INDUSTRY, AND LABOR-. |IANY
DIFFERENT TYPES OF COOPERATIVE VOCATIONAL EDUCATION, APPRENTICE-
SHIP, AND "QUICK START” CUSTOMIZED TRAINING FOR NEW INDUSTRIES

CONTRIBUTE TO BOTH LOCAL AND STATE ECONOMIC DEVELOPMENT. | HAVE

- EMPHASIZED THE MANY PURPOSES AND OFFERINGS IN VOCATIONAL EDUCA-

TION, BECAUSE THE CHANGES THAT WE, AS A NATION, WILL ENCOUNTER

DURING THE LAST HALF OF THE 1980'S ARE OF SIMILAR BREADTH.

IHERE ARE THREE MAJOR CHANGES THAT WILL CONTINUE TO HAVE A

SIGNIFICANT IMPACT ON EDUCATION AND TRAINING IN THIS NATION:

EcoNomic CHANGE: WE HAVE THE PROBLEMS OF OVERALL LOW

PRODUCTIVITY (THOUGH IT HAS BEEN IMPROVING OVER THE LAST Z
YEAKS), A DETERIORATING COMPETITIVE POSITION IN SOME INDUS -

TRIES, AND AGING AND lNéFFlClENT PLANTS .




TECc4NOLOGICAL CHANGE: INDUSTRIES ARE CHANGING RAPIDLY AS

COMPLETELY NEW TECHNOLOGIES ARE BEING INTRODUCED. NEW
INVESTMENT IN INDUSTRIAL RESEARCH AND DEVELOPMENT WILL
ACCELERATE THE CHANGE. ADVANCES IN INFORMATION TECHNOLOGY
AND INCREASED USE OF AUTOMATED EQUIPMENT IS ALSO CREATING
MASSIVE CHANGE. SKILLS ARZ BECOMING OBSOLETE IN MANY
OCCUPATIONS. THERE 1S A CONTINUING NEED FOR TRAINING AND

RETRAINING.

DEMOGRAPHIC CHANGE: THE AMERICAN WORKFORCE IS AGING. A
DECREASE IN THE PERCENTAGE OF YOUTH IN THE WORKFORCE IS
PROJECTED, BUT WITH AN INCREASE OF MINORITY YOUTH AVAILABLE
FOR EMPLOYMENT. SKILLED WORKERS FROM THE “FROST BELT" ARE:
MIGRATING TO THE “SUN BELT-” THE WORKFORCE 1S GRADUALLY
MOVING TOWARD THE SERVICE SECTOR AND WHITE COLLAR OCCUPA-
TIONS AND AWAY FROM THE MANUFACTURING SECTOR AND BLUE COLLAR
OCCUPATIONS. ADULTS ARE 1ENDING TO REMAIN IN THE WORKFORCE
LONGER AND ARE OPTING FOR LATER RETIREMENT. THERE Is A
CONTINUED INFLUX OF WOMEN INTO THE WORKFORCE AND AN INCREASE
IN THE NUMBER OF SKILLED ADULTS WHOSE JOBS ARE BEING LOST
THROUGH STRUCTURAL ADJUSTMENTS IN THE NATIONAL AND INTERNA-
TIONAL MARKETS. THE WORKFORCE IS INCREASINGLY MOBILE, WHILE
THERE 1S A CONTINUING CdNCENTRATION OF POOR, UNSKILLED OR

LOW-SKILLED VORKERS IN DENSELY POPULATED URBAN CENTERS .




BECAUSE OF THESE CHANGES, THE AGENDA FOR THE DEVELOPMENT OF THE
SKILLED WORKFORCE FOR THE 1980's Is FAR MORE COMPLEX AND DEMAND-
ING THAN THAT OF THE 1960's AND EARLY 1970's. IT wiLL REQUIRE A
MORE COMPREHENSIVE AND COLLABORATIVE UTILIZATION AND SHARING OF
OUR SCARCE RESOURCES. THE PUBLIC AND PRIVATE SECTORS MUST
CONTINUE TO WORK TOGETHER TO BRING THIS WORKFORCE AGENDA FOR THE

1980'Ss TO FRUITION.

FOR CENTURIES APPRENTICESHIPS.HAVE BEEN, AND CONTINUE TO BE, AN

IMPORTANT METHOD OF TRAINING. THOUSANDS OF INDIVIDUALS HAVE  BEEN

TRAINED TO PERFORM EFFECTIVELY IN HIGHLY SKILLED AND TECHNICAL
OCCUPATIONS, TO THE ADVANTAGE OF BOTH THE INDIVIDUAL AND INDUS-
TRY. [MANY OF THESE INDIVIDUALS, AFTER COMPLETING THEIR
APPRENTICESHIPS AND ACHIEVIN@ EXCELLENCE IN THEIR RESPECTIVE
OCCUPATIONS, HAVE MOVED ON TO EXCEL IN OTHER AREAS OF OUR

SOCIETY.

APPRENTICESHIP TRAINING HAS BEEN THE CATALYST FOR MANY AMERICANS
TO CONTRIBUTE IN MANY DIFFERENT WAYS TO OUR NATION. OUR NATION
WAS BUILT ON A SOLID FOUNDATION OF SKIILLED CRAFTSMEN, MANY OF
WHOM SERVED APPRENTICESHIPS. BENJAMIN FRANKLIN BEGAN HIS LONG AND
DISTINGUISHED CAREER AS A PRINTER'S APPRENTICE. YOU MAY HAVE
READ ONE OF HIS MOST FAMOUS QUOTATIONS: “HE WHO HATH A TRADE

HATH AN ESTATE.”

PauL REVERE, WHO MADE HISTORY THROUGH HIS MIDNIGHT RIDE TO WARN

OF THE BRITISH ATTACK, SERVED AN APPRENTICESHIP AS A SILVERSMITH»




IHE IMPORTANCE OF OUR SKILLED TRADESMEN AND WOMEN WAS FURTHER
STRESSED BY PRESIDENT REAGAN AT THE 19TH ANNUAL NATIONAL VoCA-
TIONAL INDUSTRIAL CLUBS OF AMERIcA LEADERSHIP CONFERENCE AND THE
UNITED STATES SKILL ULYMPICS IN LOUISVILLE, KENTUCKY, WHEN HE

STATED:

"AMERICA'S TRADESMEN AND WOMEN ARE THE PISTONS THAT DRIVE
'THE ENGINE OF OUR ECONOMY. [HIS COUNTRY WAS BUILT WITH
THE SWEAT AND DETERMINATION OF HARD-WORKING MEN AND WOMEN
WHO, LIKE MANY OF YOU, LOVED TO WORK WITH THEIR HANDS Z:%N
WELL AS THEiR MINDS. YOUR FORE~RUNNERS WERE AMERICA'S
LINK BETWEEN OUR DREAMS AND REALITY. |HEY WERE THE PEOPLE
WHO TRANSFORMED THIS CONTINENT INTO ONE OF THE WONDERS OF
THE MODERN WORLD. WE ARE A NATION OF PEOPLE WHO BELIEVE
IT'S NOT ENOUGH TO BE 60OD, YOU'VE GOT TO BE GOOD AT SOME-

THING."

TOGETHER, THE VOCATIONAL EDUCATION AND APPRENTICESHIP CONFRA-
TERNITIES MUST MEET THE CHALLENGE OF INCREASING THE SKILLS AND
PRODUCTIVITY OF AMEKICA'S WORK FORCE. WE CAN BEGIN BY PROMOTING

AND SUPPORTING THE FOLLOWING:

=~ KRESEARCH AND UEVELOPMENT -- JOINTLY FUNDED PROJECTS THAT

WILL PROMOTE A COMPREHENSIVE KEFINEMENT AND DEVELOPMENT

OF THE PROGRAM.




-~ LEMONSTRATION PROJECTS AND ACTIVITIES -- PROJECTS AND

ACTIVITIES DESIGNED TO EXPAND APPRENTICESHIP OPPORTUNI-

TIES AND EQUAL ACCESS.

== CuRrRIcuLUM DEVELOPMENT AND RELATED INSTRUCTION, INCLUD-

ING PREZAPPRENTICESHIP CURRICULUM MATERIALS.

LY

=~ APPRENTICESHIP ScHoOL LINKAGE ACTIVITIES (ASL) --

PROMOTE THE EXPANSION OF ASL ACTIVITIES. THE ASL ProO-
GRAM GREW OUT OF THE NEED TO BRIDGE THE GAP BETWEEN
'SCHOOL AND THE WORLD OF WORK, AND TO EASE THE

'SCHOOL ~TO-WORK TRANSITION .OF OUR YOUTH.

I WILL PERSONALLY BE ENCOURAGING STATE EpucaTion AGENCIES (SEAS),
LocaL EpucaTion AGencies (LEAs), STATE DIRECTORS AND OTHER APPRO-
PRIATE ORGANIZATIONS AND ASSOCIATIONS IN THE VOCATIONAL EDUCATION

COMMUNITY TO PROMOTE AND SUPPORT THESE ACTIVITIES.

LAST YEAR, OUR FEDERAL ALLOCATION TO STATES FOR PROGRAM |MPROVE-
MENT AND SUPPORTIVE SERVICES (SUBPART A) WAS APPROXIMATELY $100
MILLION. A FEW OF THE PROGRAMS FUNDED AT THE NATIONAL AND STATE

LEVELS WITH PROGRAM IMPROVEMENT FUNDS ARE:




0

0

IMPROVEMENT OF RELATED INSTRUCTION IN APPRENTICESHIP

INSTRUCTLON

== |EN COMPENTENCY-BASED TEACHER EDUCATION MODULES
AND AN IMPLZMENTATION PLAN FOR THEIR USE WERE

DEVELOPED FOR TEACHERS OF RELATED INSTRUCTION.

== ALSO, TEN APPLIED KNOWLEDGE COMPETENCY MODULES
WERE DEVELOPED FOR USE OF APPRENTICES 'IN LEARN-

ING SKILLS RELATED TO THEIR CRAFT.

== FOUR REGIONAL DIFFUSION WORKSHOPS WERE CONDUCTED
FOR APPRENTICESHIP TRAINING PERSONNEL TO PROMOTE .
NATIONWIDE USE OF THE INSTRUCTOR AND APPRENTICE~- .

SHIP TRAINING MODULES-. .

IHE PaPAGO SkILLS CENTER, SELLS, ARIZONA

PRE-APPRENTICESHIP AND APPRENTICESHIP RELATED TRAINING.

AN ANALYSIS OF INSTRUCTIONAL APPRENTICESHIP SERVICES IN

PUBLIC SCHOOLS, Ki1o HONDO, CALIFORNIASs
A SURVEY OF PRACTICES FOR THE GRANTING OF ADVANCE STAND-

ING OR CREDIT FOR PREVIOUSLY ACQUIRED EXPERIENCE,

TRAINING, OR SKILLS IN APPRENTICESHIP.

iz 13
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THERE ARE TWO OTHER SIGNIFICANT PROJECTS THAT | THINK BEAR

MENTIONING:

o0 A Guibpe 1o LINKAGES BETWEEN VocATioNAL EDUCATION AND

ORGANiZED LABOR IN THE UNITED STATES. THE PURPOSES OF

THE STUDY ARE TO:
-- IDENTIFY AND DESCRIBE THE LINKAGES THAT
CURRENTLY EXIST BETWEEN DOMESTIC VOCATIONAL

EDUCATION AND ORGANIZED LABOR:

-- IDENTIFY AND DESCRIBE THE LINKAGES THAT

CURRENTLY EXIST BETWEEN VOCATIONAL EDUCATION AND

ORGANIZED LABOR IN OTHER COUNTRIES:.

-- DEVELOP A MULTI-YEAR PROGRAM WITH SPECIFIC
RECOMMENDATIONS AND ACTIVITIES THAT COULD BE
IMPLEMENTED TO IMPROVE VOCATIONAL EDUCATION BY

STRENGTHENING ITS LINKAGES WITH ORGANIZED LABOR-.

THIS PROJECT WAS A JOINT INITIATIVE BY THE OFFICE OF VoCA-
TIONAL AND ADULT EDUCATION, THE NATIONAL CENTER FOR RESEARCH

oN VocaTloNAL EpucaTioN AND THE AFL-CIO Free TRADE UNION

2

INSTITUTE.




0 THE "PRECISION MNETALWORKING SKILLS PROJECT” (FUNDED BY
UVAL Aﬁu CONDUCTED JOINTLY BY NATIONAL |ASK FORCE ON
SKILLED WORKFORCE SHORTAGES, THE NATIONAL CENTER FOR
RESEARCH ON VOCATIONAL EDUCATION AND UVAE). THE PURPOSE
OF THIS EFFORT 15 TO ENHANCE THE SKILLS AND QUALIFICA-
TIONS OF PEOPLE WHO ENTER THE SKILLED TRADES IN THE
PRECISION METALWORKING AREA. THE PROJECT 1S DESIGNED
To: (1) DETERMINE “STATE OF THE ART"” PERFORMANCE
REQUIREMENTS FOR THE PRECISION TOOL MACHINIST; (2)
DEVELOP STRATEGIES FOR SCHOOLS AND BUSINESSES TO USE IN
PORTRAYING A MORE ACCURATE IMAGE OF THE PRECISION METAL-
wGRKING OCCUPATIONAL AREA TO STUDENTS; AND (5) DISSEMI-
NATE THE RESULTS OF THE PROJECT THROUGH PRESENTATiONS AT
PRECISION METALWORKING INDUSTRY MEETINGS CONVENED |

ACROSS THE NATION.

THESE ARE JUST A FEW EXAMPLES OF THE MANY PROGRAMS AND PROJECTS
FUNDED UNDER THE VOCATIONAL EDUCATION AcT IN SUPPORT OF APPREN-

TICESHIP TRAINING.

VOCATIONAL EDUCATION AND APPRENTICESHIP HAVE A VARIETY OF
RELATIONSHIPS AND LINKAGES THAT VARIES FROM STATE TO STATEs SOME

OF THESE RELATIONSHIPS MAY INCLUDE:

le EVALUATION AND ASSESSMENT SERVICES == JOINT EVALUATION

AND ASSESSMENT OF THE APPRENTICES.




2+ AssoCIATE DEGREE PROGRAMS == GRANTING OF CREDIT FOR
SUCCESSFUL COMPLETION OF RELATED INSTRUCTION.

5. PRE-APPRENTICESHIP EXPERIENCE -- PROVIDED AT THE
SECONDARY SCHOOL LEVEL .

4. CurricuLuM DeVELOPMENT PROJECTS
5.. INSTRUCTOR TRAINING AND CERTIFICATION

6. PROVIDING THE REQUIRED 144 cLoCK HOURS OF RELATED
INSTRUCTION THROUGH VOCATIONAL SCHOOLS AND COMMUNITY

COLLEGES

7. ADVISORY AND PLANNING BOARDS -- PARTICIPATION AND
SERVING ON ADVISORY COUNCILS AND PLANNING BOARDS FOR

APPRENTICESHIP.

IN cLOSING, | WOULD LIKE TO REFER TO THE NEW FEDERAL VOCATIONAL
EDUCATION LEGISLATION, THE CARL D. PERKkINS VocATloNAL EpucaTion .
AcT oF 1984. THIs ACT HOLDS A TREMENDOUS AMOUNT OF PROMISE FOR
APPRENTICESHIP AND VOCATIONAL EDUCATION LINKAGES AND

COLLABORATION.

THERE ARE 13 STATUTORY PROVISIONS ON THE TOPIC OF APPRENTICESHIP
WITH SPECIFIC LANGUAGE ENCOURAGING SUCH COLLABORATION. THE

LEGISLATION PROVIDES FOR SUCH ACTIVITIES AS:




EXPENDITURE FOR PRE-APPRENTICESHIP AND RELATED

INSTRUCTION;
JoB TRAINING PARTNERSHIP'(JTPA) ACTIVITIES' AND LINKAGES;
COUNSELING AND GYIDANCE;

APPRENTICESHIP-SCHOOL LlNKAGES; AND

CURRICULUM DEVELOPMENT.

" THE MOST SIGNIFICANT ASPECT OF THE CARL D. PERKINS VOCATIONAL

EbtcATION ACT, HOWEVER, 1S THE REQUIREMENT THAT WITHIN ONE YEAR
AFTER PASSAGE OF THE ACT, THE DEPARTMENTS OF EDUCATION ANb LABOR
ARE REQUIRED TO DEVELOP AND IMPLEMENT AN INTER-AGENCY AGREEMENT
REGARDING COLLABORATION OF APPRENTICESHIP TRAINING AND VOCATIONAL

EDUCATION ACTIVITIES:.

“(E) NoT LATER THAN ONE YEAR AFTER THE DATE OF ENACTMENT
ofF THE CARL D. PERKINS VOCATIONAL'EDUCATION ACT, THE
SECRETARY 0F LABOR AND THE SECRETARY OF FDUCATION SHALL
DEVELOP AND IMPLEMENT A PLAN FOR GREATER COORDINATION
BETWEEN VOCATIONAL EDUCATION PROGRAMS AND APPRENTICESHIP
TRAINING PROGRAMS. LINKAGES BETWEEN SUCH PROGRAMS SHALL

BE ESTABLISHED RELATING TO APPRENTICE-SCHOOL PROGRAMS,



AND PREAPPRENTICESHIP PROGRAMS, AND PROGRAM.EVALUATION
AND PERFORMANCE STANDARDS (PARTICULARLY WITH RESPECT T
.APPRENTICESQIP TRAINING AND PROGRAMS OF RELATED INSTRUC-
TION). THE SECRETARIES SHALL ESTABLISH SUCH OTHER
COLLABORATIVE‘AND COOPERATIVE EFFORTS AS ARE CONSIDERED

: . FEASIBLE AND APPROPRIATE.”

1 FIRMLY ENDORSE THIS PROVISION, AND HAVE BEGUN PRELIMINARY
DISCUSSION WITH MY STAFF ON THIS MATTER.

TODAY THERE IS A BROAD NATIONAL CONSENSUS FOR A PUBLIC POLICY
THAT WOULD PROVIDE AN ADEQUATE NUMBER OF SKILLED CRAFTSMEN ACROSS
OCCUPATIONAL CATEGORIES. THIS IS THE GOAL TO WHICH WE ALL MUST

- STRIVE.

AGAIN, LET ME REAFFIRM OUR COMMITMENT -TO A STRONG PARTNERSHIP
TOGETHER, WE MUST EMBRACE THEfCONCEPT OF PARTNERSHIP BETWEEN.
VOCATIONAL EDUCATION AND APPRENTICESHIP TRAINING, WITH THE

EMPHASIS ON JOBS AND FULL EMPLOYMENT- TOGETHER; WE WILL MEET THE .
CHALLENGE OF INCREASfNG THE SKILLS AND PRODUCTIVITY OF AMERICA'S

WORKFORCE»




