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INTRODUCTION ,
NTRODUC

“It has long been the poliey of the United States Govern-

ment to provide equal opportunity in’ Federal employiment

on the basis of merit and fitness and withont diserimination

becanse of race, color, religion, sex. national origin, handicap
1

or age.” .

Title VII of the Civil Rights Act of 1964 adopted a basic anti-

diserimination policy to protect private sector employees, In 1972, the,
cqnal EKmploviment Opportunity et was |ms.~m‘ by Congress. add-

tng Section 717 to Title VI to extend the antidiserimination cover-
age to federal employees (42 US.C, 20006 16). Congress reaflivnied
this public policy by adepting the Civil Service Reformr Act of 1978
(Public Law 95 154). Section 310 of that Aet, often referred to as
the Garcin Amendment or the Federal Equal Opportunity Recrait-
ment. Program (FEORP), mandates Federal ageney affinative
recrtitient of underrepresented minorities and wonten. Agencies are
required to undertake such reeruitment whenever underrepresentation
is found mn specifie occupations or grade levels, Ineveased representsi-
tion of winorities aud women in applicant pools eventually will result
in moge represeutative hiring. producing a Federal work foree refleetive
of the cduntry’s diverse population, :

Federal civilian employment reached a peak™sf 3.4 million individ-
unls during World War I, Since 1967, the nuniber has fluctunted at
around 2.8 million workers, The 1983 survey of selected Federal agen-
cies veflected 235 pereent minority participation and 47 percent female
utilization. compared to the national civilian labor foree participation
rates of 13 pereent and 43 percent respeetivelv, Clearly, the representa-
tion of minorities and women in the ssmple Federal workforce ex-
ceeded their representation in the eivilian labor foree,

The Sulvommittee on Emplovinent Opportunities, which has juris-
dictign over n atters relating to equal employment opportunity and
affimative action, has documented in two previous staff reports that
government-wide statisties showed n concentration of minorities and
wasnen in the lower salary grade ranges, Mingrities have made limited
progress, vis-a-vis gnining employment with the Federal Government
at all grade levels. However, this progress has been slight, and has
not significantly changed the distribution of minorities in the Federal
workforce, In addition. the representation of women in the apper and
lower grade ranges did not mirror their repre=sentation in the work-
foree as a whole.?

tEsecutive Order 1147 slpned Augnst R, 1060,

SRtuf Report Copparing Flgures for Minarlty and Female Emplosment In the Fleral
Government, 1975 snd 1977, and In Forty Four Sclectnd Agencies (Mass 1978 0 and
Compunrison of Employ ment Trends for Women am] Minorities in Forty.Five Selected
Federal Agencies (Juiy 1980).
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This current report, prepared by the satl of the Subcommittee on
Emplovinent Opportunities, surveys femployment trends within 43
selected Federal aggneies in an attempt to compare the utilization of
minorities and wonen within the Fedoral Government, In addition,
the datn will provide a convenient benehmark for assessing the Fed-
eral Government's commitment to Section 310 of the Civil Serviee
Reform Aet of 1975, which mandates affirmative reernitment of mder-
represented minoritios and women, Responsibility for development of
the vegulations and enforcement of Section 310 provizions 1s jointly
shaved by the Office of Personnel Management and the Equal Employ-
ment Opportunity Commission, ” o
" As one of the lnrgest employers in the United States and the one

charged with enforeing the body of civil rights laws, the Federal Gov-

ernment professes to be an equal emplgyment opportunity (EEQ)
employer. This policy of nondigerimination has hm{ bipartisan support
over the vears, and ageney heads have been directed to adopt measures
to make this policy a reality. This staff report measures the Federal
Government's progress toward reaching that goal,

GENERAL FINDINGS

AMter tl?v Rengun Administration took office, the Federal workforce

declined in 1951 and 1982, Federal employment rose by 1 pereent from
1952 1953, This was the first inerease sinee 1980, slightly exceeding the
total when President Reagan took office despite Administration pro-
nouncements to pediuce government employment. The largest employ-
ment inereases ocenrred in agencies dealing with national defense and
international relations,? ,

In an attempt to eut the rate of growth of the Federal workforee, the
Administeation has instituted reductions-in-force (RIFs) affecting
thousands of government workers throngh downgrades, Tateral reas-
sigmments. or forced retirements or separations. A 1983 survey indi-

“ented that RIFs had an impact on 6,170 federal emplovees. Minorities
and women suffered disproportionately from these RIFs of those
workers, 2214 or 35.9 percent were women and 2386 or 38.7 percent
were punorities .

Apgviteies which reported participation vates for minerities and
women oqual to ar higher than the Federal government-wide averages
and reported progress for these groups in 1983, tend to reflect greater
distribution of minorities and women in the mid-level bridge positions
and ‘or upper grades is well The Federal agencies which offered bet-
ter emplovment and advancement ofportunities for women and
minorjties included :

ACTION:;
Commission on Civil Rights:
e Department of Edueation:

«  Department of IHeslth & Human Services;

Department of Housing & Uyban Development ; .

St the 45 relocted Federal agenclen survesed, 13 agencies reported Increases In total
GN employment: T (oF S4% 1 ont of the 13 agenecfes reporting «an lncmw«! warkforee

« had misaionn relnting to natlousl defense or international reistions.

*Report on Flaen) 1883 Reduction in Force by the Federal Government Service Task
Foree (February 1984).
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fEqugl Employment Opportanity Commission ;
Federal Labor Relations Authority ;
Merit Systems Protection Board ;
National Science Foundation ; and
U.S, Information Agency .
Other agencies with employment increases but showed no significant
progress for minorities and/or women; others with cutbmeks in their
work foree, w,'th coerresponding entbaeks in the representation of mi-
norities and or women; or those which continue to reflect a poor
affirmative aetiom record included ; -
Defense Logistics Agency’
Department of Agriculture;
Department of the Air Force;
Department of the Anny;
Department of Commerce;
Depfrtment of Energy:
Department of Interior;
Departiment of the Navy;
Department of Transportation; and
Nuclear Regulatory Commission

Minorities

Based npon the agencies surveved, there has been very slow prog-
ress for minorities at all grade levels in Federal employment since
1980, With a few exceptions, the traditional concentration of minori-
ties in the low-level, low-status occupations and the underutilization
of minorities in the upper-level, higher-paying positions persisted
throughout most of the Federal workforee during the period 1980--
10K,

Compared to the 1979 data on the Federal agencies surveyed, the
gains for minorities have been minimal at the mid to upper grades—
from 14 percent to 17 pereent in grades 9-12; from 9 percent to 10 per-
cent in grades 13-15; and there was no change from 1979 to 1983 in
grades 16-18. where the percentage of minorities remained at 5§ per-
cent. .o

. Generally. the proportion of minorities is inverse to the level of,
rank : the higher the rapk, the smaller the |Im)pnrtion of minorities and”
viee verss, Despite affirmative action goals and legislative mandates,
the minority stutus in the Feders wormrce in 1983 is little improved
over 1979, v -
Womén -

While women constituted nearly half of the total Federal GS work-
force, they continued to be clustered in the lower salary grades, with
women representing nearly 75 percent of all employees in grades 1-8.
Overall. himited progress in gaining employment at the nud to upper
salary levels was made by women—from 25 percent in 1980 to 28 per-
cent in 1983 for grades 9-12: and from 8 percent to 10 pervent for
grades 13-15. There was no sighificant advancement for women in the
highest paying jobs, -

Twenty of the 45 agencies surveyed reported having more females
thau males in their employment in 1983. These agencies generally suc-
ceeded in hiring and advancing females in the mid-professional ranks

)
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(GS 9 12), as well as iproving their status in the npper-paying posi-
tions. ’

Overall, data from the individual agencies gen@ally reflected the
upward gains for fomales in the mid-lével positions (GS 9-12), but-
continned to show the inequities in the upperoand thos higher-paying,

. jobs which are stiil primarily the realm of white males.

: SPECIFIC AGENCY FINDINGS
ACTION .

Like most Federal agencies, ACTION sullered a veduction in its
total work forve from 1980 to 1983, Specifically, its GS workforce was
cut 59 percent during those years, due to a reduction-in-foree and the
subsequent separation of the Peace Corps from the Agency. Despite
the ensuing dislocation eaused by the R1E and the apparent diflicul-
ties encountered in Yestrueturing the reduced workforee, the ageney
maintained its commitinent to equal employment opportunity., The em-
ployient and promotional opportunities for minorities and women far
exceed those in the Federnl govermment as a whole, and particularly
in the mid-to-upper grade levels,

For those employees aflfected by the RIT. the ageney established a
svatem enrly i 1983 wherein minorities and women were given an.
opportunity to register with the Federal Equal Opportunity Recruit-
ment Program (FEORP) operated by the Departinent of the Navy.
This approach to RTFs i a ereative and worthwhile alternative which
other Federnl agencies should emylate. While jobs are shrinking in
certain Federal agencies, employment and promotional nmmriuin(ios
should be explored in other expanding governmental agencies.

Cindl Aeronautics Board
<The Civil Aeronautics Board (CAB) has been under an unusual

employment ‘situation for the last several yenrs, Under the Airline

Deregulation Aet of 1978, the CAB has gradually been reducing its

. regulatory role. Certain functions wjll be transfersed to other Federal

- agencies af the end of 1984,

The agency has been under a continuing hiving freeze sinee 1981

Botween the venrs 1950 and 1983, CAB experienced a 39 pereent redue-

tion in its GS workforee, The greatest losses were at the lower grade

levels—(GS-1 through GS -8, Since minorities constituted 54 pervent

. land women represented 86 percent of the total employees in these

tvpically lower-paying occupntions nt CAI in 1980, thexe groups suf-

fered disproportionately from these losses, Likewise, the severe cut-
backs vurtnillwl implementation of an upwurd mobility program.

Althongh the ageney reported some progress in the advaneement

of minorities and women in the nid-level positions (GS 9-12), affirma-

tive actiont efforts have been severely limited in the upper grades. In

fact. nt the GS 16-1% professional pesitions, there were no women in

1980—in 1983, fhose positions were =il 100 pereent male-dominated.

{

Commixsion on ('ieil [lightx

The role of the Commission on Civil Kights is to enconrage con-
structive steps toward equal opportunity for minority /gronps and -
women. The Commission’s own workforee clearly refieets this com-
witment to EEO principles.

-~
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Despite g 20 jereent veduction inits GS workforee from 1980 i
ENG ahe Connnission established nmmerieal goals to addmvss the unde
representation of winorities and women at =pecific grade levgds, parti-
culaely at the upper grade levels, Neatly half of the emplovees m the
GN B L grades were either minorities or females, Tn the senior execu-
tive levels in J9N3, 38 percent were minoritics mgl 50 pereent weee
females,

A~ demonsteated by this agenev, aflivmative action goals can be
achieved tf the istitation develops veasonable goals and tinmetables
and strives to achieve those goals within a reasonable perind of time.
12 Panne Logisties Vgcney .

This ageney’s GS workforee inereased 3.7 pereent from 1950 ta 1983,
Diespite this inesease, examination of the distribution of minorities
and females employed thereim revealed the fnet that these groveps still
di=proportionately concentrated  in grades GR:5 and below, The
agepey veported a 2o percent incrense i npward mobility truinees
from 150 to 1983, The npward mobility progron tns vesulted in ome
Progress for these target gronps im the mid-levels, GS 912, However,
the opportmaties for minorities and women in the ypper grades were
not as promising. ‘Fheir participation rates in grades GS 13 and above
were limited  for example, only one minority and one female held a
{msiiiml ont of the 22 nvailable slots in 1953 at the senior executive
crels, Theve is room for improvement of the undervepresentation of
these gronps within thi= ageney, pacticnlarly sincethe Federal govern-
MeRt 15 ipvesting more resources i defense-related activitios,

.

In an ageney vesponsible for oversecing programs related to the
food suppiy of our nation, with a GS workforee of approximately
SO cmployees and with o 20 pereent inerease in its workforee from
1o pans, the Department of  Agricalture’s eldployient  profile
~howed predonnuantly nop-minorities and males. Of the 11,853 winori-
ties cmploved in ,l!k*l. ¢ pervent were concentiated in the lower
levels -GS s and belbw, The bigher the pay aud the higher the grades,
their nmpbers decrensed deamatically. For femmles, who occupied
nearly one ut of every three jobs wt the Department in 1983, they ’wld
only 4 pereent of the SES positions; 6.8 percent of the upper manage-
ment jobs (GN 13 18) 2 1389 peveent of the mid-level positions ; and 57~
pereent of the lowest jobm.

The Department of Agriculture subnnisted an aflismntive netion
program for winorities and women for 47 1982- 1986, a~ required by
the EEOC, Departent officials were reluctant at first to implenent
its affirmative netion plan® However, aecording to ofticiuls of the
EEOC, the Department lins deen more cooperative pecently with the
EEOC in salmitting yearly veports updating its afliomative action
plan as mandated by Management Directive 07 {a).

Compared to the 1977 employment profiles, the Departient of Agri-
cultare has made no sigmificant improvement in inecreasing the repre-
sentation of minorities nnd women in the professional ranks and, jn

—

* Testitnon® of Ciuretce Thomas, Ohalrman of the U8, Equal Emplayment Opporton
Complnsivn befure the Nubcommittee on Clvil Norvice, Committer on Post Ofice-8 Civd
Service, U.8. Houwe of Repreventatives (March 10, 1883). :

RIC . p g .
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fact, their participation rates in 1983 were far below the government-
wide averages. _ , '
Department of the Air Force v
A survey of Federal employees during the period 1975-1977 revealed
a pattern of severe underutilization of minorities and women in- the
agencies aflibidted withthe Armed: Services, Nearly u decade Iater,
the pattern of undefutiliion of these groups remained the sume. In
1983, 66 pervent of all minorities employwd by the Air Foree Depart-
ment. were concentrated in the lower-paying grades and 80 pereent of
all fenmles eiuployed occupied the lowent positions. ‘Fhere were no

”~

minotities and no feales m the GS 16-18 levels for either 1980 or-
1983, . . - ¢ .

. , . - .

The ageney reported an upward mobility program geared to nmin-
streum fower grade employees in dead-end positions into othis posi-
tions offering better opportunities. I will tuke years o realize che
results of this and simi‘ur afirmative actim efforts, In addition to
this program., there have to be serious and consistent efforts by the
sgreney’to continue to hire and promote qualified miorities wd women
in order to reverse the clisprglmnimmh- underutilization of these
grroups.

- '
Dopartment of the Army /
- With s large civilinn GS workforee of over 28100 prersons and
merense of LSS employees from 1950 1983, the Army Departinent

~did not offer any significant upward movement or pait icipntion in the

uppergrade levels for minorities and women, Although the ageney
maintained o steady growth rate in the employment and advaneement
of these underutilized groups during these years, the participation
rates of these groups genetlly were far below the government-wide
labor foree partieipation rates and continue to reflect severe under-
representation in the upper grades, Of the 36,202 minorities enmployed
in 1983, only 3 pereent were graded GS-18 or above, Although females
comprised about lialf the ageney™s work foree in 183, they constitute
only 6 percent of the upper level employees but fill 72 pereent of the
lowest paying pesitions. within the ageney, There has been some
progress for these underrepresented gronps in the (S 912 mid-levels
during this three-year period (for minorities, an incrense from 12 per-

cent {o 1 pereent for wanen, from 22 percent to 2 pereent ). "nw-.

overt, these mutes wee Jower thun the govercae:,c-wide participation
rates for minorities snd women in these mid-level jobs,

“Department of Comumeree

This ageney’s GN ('l_ll])'n.\"lll('lli profiles for the years T980 qind TO83
displayed limited progress for minorities and women and, in fact,

reveuded an actunl deerense in the employment of females: by the -

ageney, There was no improvement for minorities in the GS 13-15
grades, no minarities were reported in the (i8S 16-1% grades in 1983,
and 95 percent of the SES eniplogees in 1983 were non-minorities,
In addition. minority envplovinent deerensed in the SES levels, Nearly

70 percent of all females were lower-grade emplovees, with only 10

percent in the upper grade positions (GS-13 and shove).
Tmproved reeruitment efforts. as well as traming programs such as

.

upward mobility and professional carcef training opportunities, will

10 -
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help sreverse the underutilization of minorities and women in the

agency’s professioriu] ranks.
Department of Fducation

The total G5 workforve for this agency decreased by approximately
13 percent during this sulyey period due to reorganization, reductions-
in-foree and hiring freezes, However, this was one of the few agencies
where females contiued tooutnumber males in total employment (55
*- pereent vs, ddpervent respectively) and fa the GS 9-12 geades (55
percent vs. 4§ percent respectively), The agency reported several train-
g and- employee enhancement programs. The result df these pro-
gruns can be seen in-the good to exceflent participation rates for min-
orities and women in the GS 9-12, GS 13-15 and.SES levels within
the agency, compared to government-wide avdrages for these higher-
paying positions. However, although this progress is exemplary com-
pired to most of the other’agencies surveyer, it should be noted that
the actual numbers of minorities and wolen in the SES grades de-

. creased from 1980 to 1983.-

Department of [:'ng*gy .
Over the three-year survey period, the agency’s workfowl::sed
by 3041 employees or 17 percent. Underutilization still‘ogne iled
within the agency despite some efforts toward upward mobility for
target groups. In the carcer-ladder, higher paying professional posi--
-+ tions (GS-9 and above), only 11 percent were minorities and only 19
percent were females in 1983, far below their representation in the fed-
eral workforce, In the senior executive levels, about 95 percent were
non-minorities and about 95 percent were males. No special efforts
were undertaken to correct the severe underrepresentation, particu-
lurly in the upper grades.

Department of Health & Human Serviced

. The Department lost 10,000 employees between 1979 and 1983 due
to mluvm{ levels of hiring and the closings of some public hospitals
and clinics. Despite these losses, the agency maintained modest in-
creases in the participation rates for minorities and women over the
last few vears, With a total GS employment of over 121,000 dndivid-
uals, about 65 percent were females an-i 35 percent were minorities, In
this agency where females outnumberea males by shout 8 to 1, the
majority of female employees were still relegated to the lower-payvin
ranks. [Towever, females outnumbered males in the mid-professiona
}msitiuns (65 pereent vs, 35 percent respectively ). Minorities did not
e as well as women in overall gains within the agency. In the senior
— executive levels, the ageney reported good participatin rates for min-
orities (25 percent) and females (43 percent) due to the*fact that the
ageney wis committed to an SES candidate development program
© with special emphasis in sclecting qualified minorities and women for
participation in the program.

Department of IHousing & Urban Development

Muny Department of Housing and Urban Development programs
impnct on minorities and women, The Department’s workforce re-
flected a higher percentage of minoritics and women than the 1°.S.
government-wide totals. Although the total GS employment has de-
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clined by over 82400 positions during the 3-year survey period, the
aetual percentage of minority emplovees has inereased by approxi-
mately 3 pereent and the percentage of female employees has remamed .
}'immlly unchanged, at approximately ) percent of the total work-

oree,

It should be noted that this agency has made some progress in the

. utilization of minorities and women in the mid-level positions (GS
9 .12), with their representation in these grndes execeding the govern-
ment-wide avernges, The patticipation rates for minorities in the
upper grades (GS 13 and above) exceeded the government -wide per-
centages for these grades as well. : q
Department of Interior

This nggeney lost 7.537 or 14 percent of the GS emplovees from 1980
to 1983, Tt is significant to point out that the percentage of minorit y
cmplovees decreased from 26 pereent in 1980 to 21 percent in 1983,
Likewise, there was a significant deerease in the pereentage of mi-
norities at every grade level gronpings throughouts he agreney over this <
period of time.

Women fared no better than minorities. Although women repre-
sented about 40 percent of all employees, 78 pereent of all women still >
ocenpied the lower-paying positions (GS 1-8) and they continue to
Iw severely underrepresented in the upper grades- only 2 out of 56

) employees in grades 1618 and anly 13 out of 258 employees in the
SES were females in 1983, ’

Department of Justice

This agency. which is responsible for upholding our nation’s laws™
on justice and equality, has not demonstrated & strong commitment
to sfirmative action for minorities and women® Absent this com-
mitinent, the underutilization of minorities and women at the profes-
sional and higher-paving ranks within the Department continued to
exist, In fact, approximately 80 percent of all emplovees in grades
(iS-9 and above were either non-ininorities or males. Conversely. the
lower the grades, the higher the likelihood of employees being minor-
ities or females, -

_ Although some gains were made by minorities and women at grades
9-12, 1315 and 16-18 sinee 1977, the utilization of females at grades
9-12 for 1983 (20.9 pereent) and the minority representation at grades
16-18 (4.6 pervent) were below the government-wide mtes of 28,1
percent and 5.6 percent, respectively. :

Qh';mrhmnf of Labor

The Department of Lalor fosters, promotes and develops policies
relating to the welfare of wage earners in the United States, and

.Y

H

*in fact. during testimony before the ‘Subvommittee on Civil Nervice, Commitiee on
vt Offer and Civil KRervice, U8 House of llo‘?nu-l!utlwn (Mareh 10, 193y, EFost
Chalrimany Clurenee Thomas indieated that the Department of Justler wan one of sla
agenclex, ont of a totel of 115 federal neies wired to sphmit malti verr s@rmastive
srtlon programs for FY 1982 to FY 1988, which did not cvtuply . Mafagement IMrective
a7 ent tmplementlog Sectlon 717 of Title V1§ of the Chvil Rightn Act of 1964, an atnendend,
requires the sabmibodun of these regrrte to the Kqoal Employment  Opportenity Com
minnion. the legd clvil righte sgeacy. BEOC continges to report that the Justice Iepart.
ment ix et not 0 complianes with Recetien 717 requiremente

Acvarding to textimony by EEOC ¢hatrman Clarence Thomas hefore the Subeommitfos
o Government Aetivitien & Tramportation. Committee on Government pueeritlens, X
Houre of Reprewentativen (Jaly 2. 188§}, two ofther ageticlen (Le, the Natlogal Endow.
ment for (e Hamanlties, and the Federsl Trade Commissbing have jolned the Jostlee T
partment in sefuslug to make determinations of under representation by race aud sex, te

wet hiring guals, and to repert these goals to the EEOC,
12 '
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warks to improve thete working conditions and to advanee their op-
postunitics i employment, ‘Fhe Dep oments Office of Federal Con-
tract. Compliance Programs ensnres nendiserimination by Federal
contractors,

From 1950 to 1983, the Depagtment suffered a reduction-in-foree
of npproxinmtely 3,508 employees or 20 pereent, These massive ut-
Aucks have resulted in job losses for 952 minorities and LT85 wonsen-
Lew TF percent of the employees affected by the REF were eithor mi-
nority or fwmale emplovees,

The ageney reported an administrative, clervieal and teehnieal em-

ploc evelopment program with about 2000 employees participat-
rosta an 198G Despite this training: program and the
few | comnnntted to npward mobihity slots i 1983, approxi-

nately s percent of all employees in the lower levels were females
and 46 peent were minorities. No significnnt improvement for these
groups wi reported for grades 9 12 and I3 1 Generally, minorities
wnd female were underrepresented i the higher-paying positions.
Cindy 8.5 pereent of the GS 16-18 cimployees were minorities, and
only 7 pereent were females, In the SES levels, there was a 7 per-
cent drop in the participation rate for minarities from 1980 to 1983,
Departinent of the Nary

This ageney had n 10 peresot inerease i it= civilian emplovment
over the three-year period. <o oximately 40 percent of the ageney’s
GN emvloy o~ were femule - ol 20 pereent minorities, Althongh

there were some gains for these underrepresented gemips in the nnd-

levels, GS 952 (from 10 percent to 14 pereent for minorities, and
fron: 16 1o 2. pereent for women . their representntion in these grndes
fell below the Fovermment-wide rates. In addition, minorities and
woreen continae to be severely underutilized in the apper ranks—
9 pereent non-minority and 94 percont male employees, Comparing
the 1977 dote to the 1983 data respectively: minority representation
for grades 1515 (4.5 pereent vs. 7.0 percent) and for grades 16 and
shove (20 pervent o< L0 percenty o and womnen’s Ym'?iviputiun in
grades 1315 (L0 jereent ve, 50 peraent) and fof grades 16 and above
(L3 peccent vs, LY percent)--1t was clear that minimal progress
wns uade in fmproving he ,xmplo‘\ ment and advancement oppor-
tutietios for these targrot groups despite inereases in total employment
reported by the agency. ’
I guartin 1t of Neate

The majoriy of State Depastinent eisployees was not retlected in
this survey as thoy ave put of the Foreigu Serviee ruther than tie 68
s¥steni, The cvgd serviee branch at thie State Departinent generally
provide support funetions for the agenev, This feanel is <taffed pre-
dosninuntiy by temmles - 6 percent, This compares with the Foreign
Nervice, waanlly considered the more prestigion- branch, which s
statled overwhehuingly v male < T general, the higher the GS grdes,
the cntiler the propostion of wonsen and viee versa, However, it shonld
Ie noted that githongh women's participarion i geades @ ared nbove
exceedindd the gos enmnent . wide averages, ther representation i geades
16 and above Las dechined from 1980 to TONS,

Minoritic- constitnte 3% pereent of the (I8 workfores, Althongrh
their purticipmtior rates in the mid-levels were exvellont as welt (34
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percent ve, 17 percent government-wide), minorities represented only
Lv percent of the upper-grade employees. U
Department of 1'ransportation

At this agency, women made up about 2U pereent of the workforee
and minorities constituted about 15 percent of the workforee in 1983,
T'he puttern of underutilization of these groups in the higher grades,
and thus higher-paying positions, persisted within this agency respon-
vible for our nation’s overull transportation policies. About 91 percent
of the employees in the upper levels (GS-13 and above) were non-
minorities and 95 percent were males, \

The Secretary of ‘Transportation has initiated a management de-
velopment training program to imiprove the advancement opportuni-
ties for women within the agency. Other internal truining progrums
for minovities and women, as well as outreach and recruitment efforts, .
are needed to rectify the continued underrepresentat ion of these
groups.

Departinent of Treasury : _

The agency responsible for our nation’s fiscul policies had a work-
force in 1953 representing about 50 percent females and 20 percent
minorities, although these grqups were underutilized in the profes-
sionnl ranks, For example, in the GS 13--10 category, only 8 percent
were minorities and only 10 pereent were fenles.

‘Fhie various bureaus of the Department were required to esteblish
gonls and timetubles, for the hiring of minorities and women, Career
development training programs for women were also made available.
In the GS 9-12 grade levels where the results of these efforts would
have made the most significant immediate impact, the participation of
minorities inereased from 15 percent in 1980 to nearly 20 percent mn
19%:3: for women, their gains increased from 26 percent in 1980 to
33 percent in 1953, These compare with 11 percent participation rate
for minorities and 20 pereent participation rate for women in these
bridge positions in 1977,

Eneironmental Protection Agency

This ageney experienced an 18 percent dee'ine in its workforce from
19580 to 1983, The underutilization of minorities and women persisted
throughout the higher grades— for example, only 8 pereent were
minorities aml only 17 percént were women in grrades 13-15, and only 3
pereent of SES employees in 19583 were minorities. Upward mobility
progrums, intern programs, and cooperative education programs were
under review as the ageney began to seek long-range }ﬂans to improve
‘the employment and advancement opportunities for these tayget
“groups. _ g
Equal Employment Opportunity Cothgission )

Thix was otie of the few Federal ageneies surveyed where minorities
outnumbered non-minorities (65 percent vs. 35 percent) and women
outanmbered men (57 percent vs, 43 percent), This was also one of the
few institutions where these traditionally umlorn-rws«-ntml groups
had excellent employment opportunities in the mid to upper ranks.
For example, in the GS 9-12 mid levels, 54 percent were females and
68 percent were minorities; in the GS 13-15 levels, 38 percent were
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females and 53 percent were minorities; in the SES levels, 33 percent
were fernales and 62 percent were minorities,

Although  govermment-wide or ageney-imposed  hiring  freezes
ereated few opportunities for outside recruitment or hiving, the EEQO(C
looked internall¥’ to enhance maximum opportunities for employee
advancement,

Federal Depoxit nsurance Corporation

Generally, the employment and advancement of minorities and
women at this agency was fur below the average government-wide,.
and their overadl status was virtually unchanged from 1980 to 1983,
In the upper grades (GS-13 and above), only 4.5 percent were minori-
ties and 8.6 pereent were women in 1983, compared to 1.9 pereent
minorities and 3.8 pereent women in 1977, Very little progress was
made in the advancement of these groups in the mid levels, N 8-12,
A more vigorous affirmative action effort must' be taken by this agency
in order to improve this situation. '

Federal Home Loan Bank Board

With a stable workforce from 1980 to 1983, about 20 percent of the
'l_;gl'll('.\"s workforee surveyed were minorities and 40 percent fenmles,

he majority of these groups were chistered in the lower grades and
were severely underrepresented in the npper grades, In fact, no mi-
norities were reported for 1980 and 1983 1n grades GS 16-18 and in
the SES for 1983, Similarly, there were no females in grades GS
1618 for both 19580 and 1983, and their participation rates for the
senior executive service declined from 12 percent in 1980 to 7 percent
in 1983,

This agency reported no exemplary training programs or recruit-
ment efforts to improve the status of minorities and women within its
employ.

Federal Labor Relations Authority

This is a relatively small sgency, compared to the others surveyed.,
which showed considerable progress for minorities and women. Its
workforce was comprised in 1983 of more females than males. Like-
wise, females held more than the majority.gf the jobs in the mid levels,
GS 9-12 (69 percent vs. 31 percent males), and were well represented
imthe GS 13- 15 grades (3.8 percent).

For minori ies within the agegey, the most significant progress has
been in the mi t-professions (GS 9-12)—their percentage nearly doun-
bled from IR pereent in 1980 to 33 percent in 1983,

Federd Trade Commission
Half of the FT(s workforce were females in 1983, vet 68 percent of
the professional positions ((38-9 and above) were held by males. The
ageney reported that approximatély half of all training opportunities
went to female emplovees, Females outnumbered males in the mid-
levels in 1983 cosnpured to 1980, Also, fennales had good participation
Jates in the GS 1315 grades (20 percent in 1983), and their numbers
tripled from 1980 to 1983 in the SES levels.

Goneral Arcounting Office
There has been little change in the overall status of minoritics and
wormen in this agency over the 3-year period, with minorities still

<
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holding 57 pereent of the Jower-paying jobs and women 8 percent of
those jobs, Some gnins were reported for these gronps in the nid-
Jevel professions, more particulurly for fermles than minovities
However., the upper management grades were still the domain of non-
minorities and males at this ageney. The ageney reported no significant
efforts to improve the status of these groups at these levels.

one ral Sereices Administrotian

This ageney was staffed by about 63 percent non-minorities and 54
percent males in 1983, with more than the majority of the total females
and minorities ocenpying the lowest grades. Women and minorities
have made some gans in the mid-professions (GS 9-12). bt con-
tinie to be severely underutilized in the upper level positions. No fe-
males were employed in the GS 1618 ranks in 1983, a decline from 11
pereent in 1950, There was no improvement for minorities in grades
GS 16-18 from 1950 to 1983, and their numbers actually declined in
1953 for the senior executive levels, Overall, there was very little
progress for minorities and women, and in some instances, their status
has actually deteriorated.

Government Printing Office .

In an ageney with about hadf minorities and half females, 76 pereent
of the jobs in the professional levels (GS 9 and above) were hield by
males amd 74 percent by non-minorities in 1983, In the highest grrades
(GS 12 and above), 94 percent were males and 84 percent were non-
minovities. The ageney did not veport any special efforts to improve
the emplovment or advancement of minorities and women, psgrtien
farly in the professional ranks.

Interstate Commerce Comniission

In 1953, about 70 percent of the agency’s workforee were concen-
trated in the lower levels and there were no minorities in the GS 16-18
lovels for either 1950 or 1953, The employment profiles for female em-

ployees reflected 61 pereent concentration in the lower grades and 39

percent in the mid-to-higher-paying professionals levels. No females
were reported in the GN 16 18 grades for TIOR3,

1CC officials reported that they erented a separate EEO office in
josz2 i that they revised their upward mobility program in 1985,
However, these steps have not vet had a significant impaet on lmprov:
ingr the status of women and minorities in the career-lndder, higher-
paving positions within the ageney. -

Mevit Systems Protection Board

Femmles ontmunberad by 61 percent ta 39 percent at this ageney in
joss. and their participation rates in the higher grades were worth
noting, At the GS 9 12 levels, 78 percent were females compared to 22
percent malex -almost 5 to 1 mtio. More than 35 percent of the GS 13-
15 employees were females and more than 20 pereent of the SES em-
ployees were females.

For minorities, their participation sate in the mid-level positions
was equal to their overall cmploynient rate--ahout 38 rercent—and
their representation in grades 13--15 was gomd. In the. SES levels, their
nemhers inereased from 0 percent in 1980 to 23 pereent in 1983,

MSPB experienced a 15 percent increase in its GS work force from
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1950 to 19855, and the participation rates for minorities and women in
grades - 12 and 13- 10 were sigaificant as well,
Nationdl Labor Relations Board

This ageney was staffed in 1983 by about 53 percent females and 28
pereent minorities. Both minorities and females were fairly well repre-
sented in grndes 9-12 and 13-15 (alove the government-wide averages),
but were outpnmbered by males 95 percent to 5 percent in the super
grades (GS 16 and above), and in purticular, their numbers have de-
creased over the 3-vear period in these grades. The higher the ranks,’
however, the smaller the proportion «;f minorities and women.
Netional Science Foundation

The record indieates continning aflivmative setion progress, particu-
larly for women who constituted more than half of the ageney s work-
force. About 78 percent of GN 9 12 emplovees at NSK were females
in LTINS, compared to 28 percent government-wide in these grades. For
minorities their representation in the middle grades (GS 9-12) ex-
ceeded their overall employment rate of 28 percent. Minority participa-
tion in grades 1315 inereased from 6 percent in 1977 to 10 percent in
1983, However, despite these gains, improvement is needed in the high-
est grades where 98 percent of all employees in the SES were non-
minorities and 93 pereent were males,
Nuclear Be gulatary Cammission

The NRC licenses and regulates the uses of nuelear energy to protect
the public health and safety and the environment, Despite the fact that
the ageney has had a 6.5 pereent increase in GS employees over the 3-
year period, the status of minorities and ‘wemen has remained rela-
tively unchanged except for some gains forr women in the mid-level
positions, GN 9-12, About % percent of the upper-level employees
were non-minerities and 92 pereent were males. :
ffice of Management and Budget

In 1983, this agency had a GS workforce of about half females and ©

23 pereent minorvities, similar to government-wide averages, However,
almost all of the lowest-paying positions (GS-8 and below) were oc-
enpied by females, Their participation rate in the bridge positions (GS
9 12) declined from 1980 to 1983, althongh their overall representation
in; these grades was better than the national average for federal em-
rovment,

! Abont 58 percent of minority employees held lower-paying jobs at
OMB in 1983, and their utilization rates have declined for grades 9-12,
amd 13 15, The ageney reported no efforts to improve the minority
representation in the SES levels during this 3-yvear period. In light.
of the 1953 rate of 11 percent and 1977 rate of 11 percent for grades
1315, as well as the fact that minority participation in grades 16 and
above declined from 1205 pervent iy 1977 to 5.7 percent in 1983, em-
plovient opportunities for minorities at OMB has actually deterior-
ated.

Offce of Personnel Management

In the ageney responsible for the oversight of the federal workforee,
there has been a 13 percent decrease in overall employment, as well as

37-425 O - 84 - 2 17
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a decrease in minority employment during the years 1980-1983, Re-
flecting a general trend in the federal workforcee, some progress was
made for minorities in gra ies 9-12; however. nd progress was made
;n g-]rades 13-15 and the utilization of minorities declined in the SES
evels,

Affirmative action for females, who constituted 60 percent of the
work force in 1983, was mose encouraging than for minorities, Mid-
level positions offered good opportunities for females. (45 percent par-
ticipation rates for grades 9-12). In grades 13-15, females constituted
24 pereent in 1983 compared tao 10 percent government -wide in 1983 and
17 percent in 1977, However, no progress was made for females in the
senior grades where males still ocenpied 90 percent of the jobs.
Pension Benefit Guaranty Corporation

The ageney’s workforee was comprised of over 50 percent females
and over 40 percent minorities in 1983, but the minority of these groups
were clustered in grades (GS-8 and below, Minority pa-ticipation n
the mid-level positions more than doubled from 1980 to 1983, and the
ntilization of females in those grades increased significantly frown 37
percent to 47 pereent respectively. In grades 13-15, 13 percent were
minorities and 28 percent were females. The jobs in grades 16-18 for
both 1950 and 19583 were monopelized 100 percent by males and 100
percent by non-minority employees,

Postal Service

© Some gains were made by minorities and women from 1980 (o 1983
ge’i'n the mid-levels (grades 12-21). However. females continue o be
“Zeverely underrepresented in the upper ranks (grades 22 and above).,
The Poxtal Serviee continies to be predominantly staffed by non-mi-
norities and males,
Railroad Retirement Board

The Board administers benefit progrums for the nation’s railroad
workers and their families, About 63 percent of the workforee were
femmles in 1983, OFf the total female employees, 64 pereent held lower-
paving jobes and 36 percent held jobs above the (5-9 level. The em-
plovinent opportunities for females in the mid-levels (GS 9 12) were
excollent abont half were females, However, only about one out of
every, five jobs in grades 13-15 were held by ferales, and there were
no females at the senior executive levels for either 1980 or 1983,

Generallv. gains were wade hy minorities throughout every grade
level groupings within the ageney.

Securition and FErehange Commission

About half the ageney's workforee were females in 1983 and of those
females, abont 56 pereent were concentrated in grades 1-8. Some prog-
“ress was made in improving their utilization in grades 912 and 13-15.
There were no fomales in grades 16 18, However, affirmative action
for females in the SES levels has improved dramatically from 2 per-
cent in 1980 to 15 percent in 1983,

Some progress enn be seen for minorities in the mid-level positions
(S 9-12). but they were still severely underutilized in the upper
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grades in 1953, In particular, about 98 percent of the SES employees
are non-nunorities and only 2 percent are minorities,
Nelcctive Sercice System

From 1950 to 1983, this relatively small agencey had an increase.of
136 employees, representing a 163 percent inereise in its workforee, In
1953, the ageney was statfed by about 288 percent minorities and 71.6
pereent females. Females had a relatively high participation rate in
the mid-levels 58 percent €542 pereent males—and in greades 13 15
(30 pereent ain 1953 compared to zero pereent in 1977). Progress was
alxo made by minorities during 1980-1983. a5 well as noted improve-
ments since the 1997 survey- ~from 9 percent to 235 percent for grades
9 12 and from 3 pereent to 9 pereent in grades 1315, With an in.
creased workforee, this ageney reflected inereased opportunities for
both women and minorities. .

Small Busivess Administration

The main purpose of SBA is to aid. ¢counsel, assist, and protect. the
mterest of small businesses, many of which are owned by minorit ies
and women. The ageney was staffed by about 98 percent minorities
and 47 percent females in 1983—similar to averages government-wide.
Modest. improvements for minorities and women were evident in
grudes 9 12, Their utilization in grades 13-15 was not sigmificantly
changed. In the SES levels, there was a 7 pereent decline in minority
participation from 1980 to 1983,

Nvithsonian Lnstitution

The overall esuployment opportunities for minorities and women at
thix ageney over the 3-year survey period has remainded relatively
stuble. Females fared better than minorities in grades 9-12 and 13-15.
In the super grades ((iS 16-18). minorities made up abont 10 percent
and females 3 percent of all employees. Improvement for these under-
represented groups is needed in the higher grade levels of the ageney.
UN Auformation Ageney ‘

This ageney, which inereased its workforee by 22 percent from 1980
to 1983, has responsibility for the conduct of overseas information and -
enltural programs to promote greater understanding of the United
States, its government, its people. its customs and traditions, and its
policies. both foreign and domestic.

Females outnumbered males by 57 percent to 43 percent respeetively,
with femmles oceupying about half of the GS 9-12 mid-level positions
at this ageney in 1983, Overall, minority representation-exceeded the
govermpent-wide avernges for grade groupings GS 912, GS 1315,
and GS 1618, However, in the SES levels, there has been a decline
for both minorities amd women from 1980 to 1983,

Veterns' Administration

With a GS warkforee of over 127000 individusls in 1983, this
agency nduwnnisters a complex system of henefits for veterans and their
dependents. Over half the workforce were females and about one in
three were minorities, Twice as many females were likely to be em-
ployed in the mid-level professions as compared to minorities, The
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agency invested $7.1 million to train 820 employees in fiscal year 1983
in the upward mobility program.

'The agency reported an executive development training program
aimed at correcting the underutilization of mmnorities and wonen in
the upper grades. However, this inequity continues to exist within
this agency, In the GS 13-1) categories, only 9.8 percent were minori-
ties and only 13.7 percent were females. In the senior grades (GS-16
and above), only 9 percent were minorities and only 4 percent were
females in 1983, Compared to the 1977 survey, only negligible gains
were made by both minorities and women, i.e., on the average, a 3.9
percent increase for minorities and a 2.4 percent increase for wonien
were reported for the highest-paying jobs within this fairly large gov-
ernment agency. .

CONCLUSIONS

The reductions-in-force in effect in the Federal Government during
the period 1950-1983 had a negative impact on the employment and
advancement opportunities for minorities and women. The overall
gins for these traditionally underrepresented groups were severely
limited and very little overall progress was reported—from 20 per-
cent’ participation rate in 1979 to 23 percent in 1983 for minorities;
and from 46 percent to 47 percent for females, respectively.

The ageneies which reported utilizienf realistic gon. and timetables
for recruiting and advancing qualified minorities and women, those
agencies which operuted upward mobility or management training
programs for these target groups, and those agencies which were com-
.itted to equal employment opportunity proved more successful in
implementing an affirniative action program than those which did not
nmke any special efforts to address the problem of underutilization,

The easing of affirmative action requirements of employers by the
corrent Administation has resulted in slowing down the commitment
of hiring and promoting qualified minorities and women. Continuation
of current policies which are detrimental to the affirmative action gains
of minorities and women over the past two decades is viewed by these
‘undlerrepresented groups as snother signal that their emploviment
opportunities, both in government as well as the private sector. are
severely limited. -

In light of the prospects for continued decline in the Feders! work-
force. limited external hiring opportunities. and decreasing budget
and staff resources, failure to take afirmative, creative and realistic
steps to improve the status of minorities and women in the Federal
workforce will mean. as this current report indicates, continued slow
progress in improving the employment and advancement opportuni-
ties for these traditionally underrepresented groups. A strong and
cerious commitment to affirmative action principles will bring us
clocer to the reality of having a workforce that reflects the diversity of
our nation's population. ‘
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SUBTOTAL : 123509 503 : "7 763 : 296 27 | 128 26 | [T 6 | 1423 830 | 1091 220% |
- i i | | |
5-13 ] 1287 us{ 79 % | is [N} 15 @i s 114 1ie do | 1i/3 99 |
G-1e § (11 20 26 2 z ol s oI [ ] ol 1] 21 50% 26 1
88-15 : 229 11" : L} -] : @ [} 1 ] : [ [ I ] ] [ 220 11 10
| | R | |
SUBTOTAL : s e : 108 26 : 4] 1 : 19 ] : 5 114 154 28 | 1£98 136 |
‘ : { { |
as-16 | [ ] el ] el [ ] el [ ] el ] ol 0 ol [ ] al
as-17 | ] [ ] ] el ] [ Q ol ] o) [} o [ el
as-18 { [ ] [+] : ] (-] : ] -] : [ ] (] : ] el [} el [ el
| | | {
SUBTOTAL | 0 ot [ [ ] [ ] ] : ] ] : 4] [ ] ] o1 ] of
| | I - | I |
SES ] 1o 11 1 o1 ] el ] [N ] o ol 1 [ 15 11
TOTAL § fesf1  t1e850 | 2288y a7t | art 249 208 181 ¢ ‘8 66 1 955 &810 | 15850 12040 |

ERIC

Aruitoxt provided by Eic:
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Defense togistics Agency
11583 EMPLOYMENT PROFILE )

Pay Yotal Asian Americens  Asericen Indian Taotal Yotal

Systen Employees Black Hispanic Pacitic Islander /Alaskan Native Ninority Nove: Micori ty
- | tale Femsla | HMela femsle | Male fewnla | fale fewnla | Male female | Fale Fowale | Male fewala |
| | le | | I | |
es-1 { 15 a3 | . 1z 1 e al 0 0 a ol 6 12 1 [ 51

as-2 | 109 306 | 43 128 | 3 1| 1 L N | 0 2 “«7 Tt | 62 162

65-~% | %98 08 | 178 €00 | ts 87 1 o 22 | 2 " 199 €90 | 299 1918
GS-9 | 768 3702 | n 1011 | % 128 | 11 %0 | ] 21 | 329 1195 | 139 2507 |
| i | | | t | |
MeToTAL | 1386 5759 | 498 1751 | 0 191 | 1a 65 | s e | Set 208t | as sri8 |
| I | | | | | |
[~ 2. | 1018 4100 | 298 991 | 5 17 | 16 &0 | L 23 | 348 1191 | (734 2909 |
S-6 | 326 1277 | 108 $21 | 13 s7 1 9 26 | 1 13 W] 131 sv7 | 195 8 |
e5-7 ] 1188 1905 | 1344 632 | o “Z | 18 18 | 10 20 | $46 612 | 82 1575 |
€S-8 [ 89 216 | . o6 | 3 11 1 2z [ I 11 52 7 | 67 146 |
| | | | | i | I
SLBTOYAL | 2028 %76 | T08 1910 | 9% {97 1| o 106 | te .Y | as7 2270 | 171 5%0e |
| | i | | . { i | |
e5-9 I o213 1908 | A% 635 | 182 [T 66 271 % 23 18 | ToS 22 | 3448 15¢6 |
es-10 | ] 50 | 2 151 ] [ ] ] 01 1 01l 22 13 | 56 171
e5-11 [} 5010 1618 | 46 11 | 151 28 | o0 20 | L3} 19 | &0 a8 | 4350 1156 |
o5-12 [ ¥, 1] €22 : 293 e | o3 L 52 8 i 30 [ | 388 321 31558 490 |
I f f | | | i
SIBTOTAL | 13022 258 | 1206 1875 | 576 ™| t78 of | L 74 af | 1055 1251 1 11167 3007 |
! | | | ! ! 1 |
6s-15 | 1327 217§ 81 a2 | 19 21 19 14 8 o 127 a5 | 1200 172 |
es-14 | 631 sy | 29 s | L] [ | “ [} L) ol of 51 490 281
85-15 I 213 17 : 8 114 . el 2 o 0 0 16 1 197 te |
| ! | | | | ) |
SUBTOTAL | o7 267 | t1e a8 | 29 21 25 14 12 e 184 st | feaz 216 §
| | ~ 1 i | | |
as~-1é ] ] al ] L] Q i el ] e [\ (-] [ ol o Q|
e5-17 ] ] o [} ol ] ol ] 91 1] [ ] -] o o [ ]
es-18 | p 7 ol ° el ] L ] el 0 ol [ o1 ° of
! | I | . i | | )
SWwToTAL | 0 o | [} [} -] gl 0 [} ] el [4] [ | Q [ ]
| | | - | { | | |
SES | 2t 11 1 ol (] el [ ] ] e 1 e 7] ti
TOTAL | 19128 17861 | 2524 78 | 5yeo 464 { 246 238 | 150 137 | 34568 5613 | 15670 12248 |

s
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twant of Agriculture
11980 EMPLOYMENT PROFILE )

Pay Total Asian American/  Amarican Indian Total Total
System Employees Black Hispanic Racitic Sslander /Aleashan Native Hinority thon -Hinori ty
- 1 MHele fewsle | Male femslo ! Male Femnlo | Mele Fessle | ml&-.*‘rﬂdlﬂ I  Male Femala [ fale tivale |

I I f | t i | §
&s-1 § 5} 127 | 2 as | 1 a8t (] 1 1 s | 23 30 20 as |
8s-2 I 79 259 | 26 0 | 12 27 | 2 4 Y L] 4z ‘go | 37 159 |
£5-% [} [vy] t110 | e oz | 3¢ [+ 0 a8l 15 25 | 173 88 | 208 822 |
5% | oser 3852 | 2¢8 625 | 109 142 | te 39 | 3t L 19 838 | %3 3014 |
] 4 ! i ) i | 1
SUBTOTAL § 15 £348 | Q27 Mz | 161 230 | 18 52 | 51 711 57 1265 | 1288 «083 |
! | ! i | | | !
&5-5 { 2 6608 | 579 08 | 1a3 127 | 17 38 | a7 % | 626 926 | 2338 8726 |
cs-¢ f 1938 ez | 119 450 | 58 6% | 3 19 | b3 ta | 203 S% | 1732 20726 |
as-7 1 esas sase | (1] setl | s 70 | 38 35 | a8 t 3] 776 6o | Tet2 3186 |
5-8 1 1290 s7e | 4 60 | 52 3| ] 3| 4 t 129 e8! 1119 308 |
I ! i ] | i ] I
SUBTOTAL | 18718 13440 | 1038 175 | 6T% 258 | 60 95 | 162 9% | 1934 2197 1 12780 $1263 |
1 | § f ] I ! !
e5-9 § 1166t faze | 718 297 . 1% 37 | (43 32 | 76 "M 1170 327 | 10476 1997 |
Gs-1o i 258 2! 16 & | 3 [ 1 [ N 3 01l 2x e | 3 ¥4 171
cs-11 1 z070 1121 § 454 182 | 209 27 | 85 29 | 78 2 826 260 | 1294 881 |
Gs-12 | s720 77 303 12¢ | 128 1 § 118 17 4 46 34 595 158 | 8128 19 |
I i ! I i | ! !
SUBTOTAL | 22691 sres | 1687 §67 ) 654 78 | 2n 78 | 23 e 1 2014 729 | 20077 301e |
) | | { I i ] 1
es-i3 1 saz 208 | k) a8 | 74 “ ! 67 1r 29 2| 27 711 5499 337 |
es-1¢ 1 a7y7 126 | [ 9] 18 14 26 2| o ol 122 12§ 2598 116 |
65-15 | 1278 e | 31 4 | 7 ¢! 12 0} 2 o | 52 « 1 1218 %0 |
] ! I [ i i { }
SUBTOTAL | va13 878 | 269 ) : 8z L 105 1o | .3 z i 501 87 1 932 @91 |
! | ! | i i |
os-18 t 1e 11 [} e | [} al 1 [ ] 0 1 LN 16 (]
eS-17 I o 1 0 ol 0 ol o 0} e ot Q ¢l 4 11
€518 i 1 0. o [ () o} [} 0! 0 o [} [ 3] 1 a1
f | | ! | ! | |
SIBTOTAL | 2 2 a o: '] ol 1 0l 0 ol U of 20 t |
l | ! i | | ]
SES | S0 sl s 3| 1 ot 1 01 3 ol 135 2t 37 16 |
TOTAL I «9500 2312% | 3229 3288 { 1872 566 | 455 244 | o0 1821 8120 200 | 43784 1880 |

O

ERIC
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41



Department of Agriculture
11983 EMPLOYIMENT PROFILE)

Pay j Tota) rAsian Americmy/  Asorican Xndiasn Total Total
Systen Explovees Slack Hispanic Pacific Islander /Alaskan Native Hirority Non-tinority
i HMele femala | Male Femala | Mele Fomala'| Male Fomala | Male Female | Male Fomle : Male Femnle |
] [} | I f [ |
6S-1 f 5 s | 2 [ ] 0 o1l [} [ [ o ? ol 3 3|
6s-2 | 79 16t | 16 18 | & e | [ 11 13 10 § 3 29 | 89 132 |
G5-3 | a7 173 9% 261 | 25 &9 | L) 14 1§ 17 Q9 | 142 363 | 285 1373 |
eS-4 i 1222 5078 | 223 723 | 64 196 | 7 se | F4. 108 | 319 1068 | 903 4920 |
| i | I | | | I
S\BTOTAL | 173% €978 | 338 78 | ” 259 | 1" &1 0 55 16z | L1, t450 | 1239 55268 :
I ] | | } | |
as-5 i 977y 752¢ | 320 813 | 163 216 | 31 o3 | 80 77 1 57% 1167 | 2903 6157 |
S-6 | 2041 2986 | 132 534 | a7 82 | 5 2% | A3 32 | 267 672 | 1rr7e 2816 |
e5-7 I 8283 9195 | 12 5% | 378 »% | a6 3 | 139 s3 | 978 786 | 7508 3609 |
[~%8 ! 1603 68 | o8 9| 56 L | L] 310 15 71 1e3 1o i 1940 a5 |
| I | 1 } | i §
SUBTOTAL | 1490% 15069 | %2 705 | [ 399 | 86 158 | 277 169 | 1979 2736 | 12925 12334 |
i | f | ] i i {
GS-9 I 12808 2912 |} 779 29 | 990 o | 128 (Y0 \r 17 4 1557 37 1 11248 %78 |
510 | 525 26 | 13 38} ] ol 1 11 5 [ I 27 e ! 29 20 |
6511 1 12510 1636 | 679 232 | 241 50 | 110 36 | 120 10 | 850 328 | 11560 1308 |
e5-12 I 8698 991 | 333 166 | 136 16 | 1% s2 | 62 LY | h£4) 219 | 1977 772 |
| I ' I I { I §
SUBTOTAL | 34338 §5e5 | 1604 % | ars 1% | 429 1% | 347 30 | 3285 990 | 31063 o878 |
I I I i f | | I
~55-13 | &7%6 @rs | 218 of | &8 11 103 18 | 39 z i “2% 92 1 5311 383 |
oGS-14 | 79 185} 80 1 18 31 P4 @ | 13 34 13 26 | 2043 157 |
65-15 I 1198 [T | 27 14 10 2| 13 Q| 3 ol 53 31 1142 43 |
§ i | I | I i ]
sSuaToTaL | 8610 704 | 322 | % 16 ¢ 141 22 55 s | [30% 129 | 299% sa8x |
{ § t [ I | i |
eS-1& { 20 11 [} el -] [N} 1 o 0 o 1 ] 19 14
GS-17 1 Q@ 01i 0 0| 0 ot 1] [ 0 0} 0 [} “ ol
es-18 t 0 11 0 ol 0 ol 0 ol 0 o\ o v 0 14
§ | | { | | f |
SUBTOTAL | 24 21 Q el Q o ] el [+ [} 1 o 3 zi
t t | | I | i I
SES i 301 131 10 24 1 11 ¢ ol [} g | 11 L 3 ) 29 to |
o184 | 60910 20331 | 3228 3788 | 1729 81t | €68 336 | 754 36 | 635« 5299 | Se55L 25032 |

» for sgencies with 6 serias, these values

ERIC

Aruitoxt provided by Eic:

are added into the GS series
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Departwent of Air Force
( 1980 EMPLOVIENT PROFXLE)

184

Pey Total} Asian Aeerican/  Amoricasn Indias Tots} Total
Sysiem Employces Black Hispanic Pacific Islander /sAluskan tiative fiinor i ty - Nen-Nitority
I tMoele female | Mule Female | tMale fewnle | Hale Female | Hale Female | Mede Femsle | Male Fesale |
i | i | i § f {
GS-1 | [ 239 | 23 e8| 3 18 | [ 51 9 11 ot %2 | 18 142 |
65-2 | 229 11e1 | 3 19% | ¥% Te | 2 14 1 10 80 291 | 169 aso |
GS-3 I 1348 7566 | 214 982 | 253 640 | 13 . | 9 37 4 ofe 1757 1 859 %07 |
65-4¢ I 2350 14897 | 320 1969 | 250 1002 } 28 168 | 13 83 | 619 2r1e | 1/31 12178 |
I I $ | f i i ]
SUBTOTAL | 3948 23836 | 608 27s | 540 1734 | a3 28z | 23 1zt 1211 “«6H9 | 277y 18977 |
| I i § I I i i
[~ 3 | 5020 16537 | 614 1506 | 6315 1087 | 31 182 | a0 87 | 1308 2872 | 3720 13665 |
GS-6 | 1932 5099 | 209 az77 | 208 2 | 16 «9 | 7 20 | aad 824 | 1492 w75 |
&5-7 I 5764 o308 | 7 893 | 708 349 | 39 60 | 17 2s | 1236 tez7 | 4525 8281 |
e5-8 I 14589 829 | 124 67 | 9% LI | 9 sl 8 ] 233 110 1 122¢ 719 |
[ i | I 1 } I ]
SUBTOTAL | 18172 29373 | 1416 2605 1 1646 1745 | 95 299 | 52 16 | 3209 S82% | 10963 24540 |
I | | | | I H t
65-9 I 118618 S119 | 629 %49 | 1066 2% | 93 86 | 58 313 1 18% 79 | 9089 325 |
65-10 | 784 159 | 55 8l 53 4| ] 3 3 [ 92 15 | 692 194 |
65-11 i 13523 2540 | 578 59 | 07 97 1 157 49 4 62 20 | 1401 425 | 12122 2515 |
S-12 1 13787 1565 | 976 157 | 421 4 1 158 10 | 53 19 1 11086 227 | V1zee? 1316 |
| | | { I { } i
SUBTOTAL | 39589 9763 | 748 ars | 2197 403 | 866 118 § 176 67 1| 49%s 1461 | 3514 8302 |
I I | I M I | |
95-13 t 77872 351 | F-£4] 2% | 165 714 a7 71 30 FA 503 a5 | 7069 306 |
C5-14 I 2872 7% | 7 6| 35 [ | 22 21 10 ol 138 el L 22 8 |
S-156 ] %7 25 ; 18 L 3 | 1" 11 5 [ ] 2 f 0. 36 . s I 931 181
1 | I 1 | I |
SUBTOTAL | 11611 950 | 310 38 | 214 8l 116 9 [ T4 31 677 58 | 107% 3o2 |
| | { | | | { {
6s-16 I L] ol [ 0| (] ol (] | (] 0| 0 ol 5 e |
65-47 I 1 el (] o1 o al [ o [ ol Q ol 1 o1
&S-18 ] o ol a [N ] el Q el [} [ ] ] [ ] [} o
{ I ] I f { 1 i
SuBYOTAL | ® o 0 [ I (-] ol (] [ [ el ° [\ ] ) 01
{ | | | | | | i
SES { 185 e | 4 [} 1 [ 2 el f [ I 8 01 177 e
TOTAL | 9549 63426 | 4050 6269 | NS4S 3890 | 660 708 | F 1) 399 | 9549 11217 | S9860 s2215 |

ERIC 15

r
FulToxt Provided by ERIC * ’ ‘



Departmant of Alr Force
11983 EMPLOYIENT PROFILE)

Asimn American/ American lndh;‘

Pay Yotal Total Total

Syntem Esployees slack Hispanic pacitic Islander /Aleskan Netive Hinority MNon- Minaci ty
| nele Femnla | Male Femala | rele fomnle | rMale femla | Male fomnla | Male fomnla |  pale fimala |
| I ) | | { | |
as-1 | 37 17 1 13 &t | 7 21 | 1 ol 0 3| 21 o5 | 1e 52 |
e5-2 | 1ot ofe | 26 107 | 20 so | 1] %1 [ L] &1 t70 | f1o e |
6s-3 I 1228 6099 | 2585 teot | 19 628 | 16 152 ¢ é &% | 471 1825 | 754 274 |
as-4 i 26608 1e78S | 429 1868 | 328 1217 | % 290 | 1 [ 159 | 819 3488 | 1849 11297 |
| | | | | I i |
SUBTOTAL | 9091  2tef7 | 72% 5017 : A9 1916 : 8 386 | 22 230 : 1362 8548 | 2729 16069 |
| | | | I
S-S I stey 178 | &89 1as2 | 588 t2e2 | 9 26% | 39 168 | 1378 5572 | 3769 18173 |
GS-6 I 2001 6438 | %6 se% | 218 38 | 17 92 | 1s 39 | 82 1152 | 1519 53¢3 |
&5-7 | 5635 7110 | 560 e70 | 686 511§ 7 92 | 20 5t | 1364 152« | o7t 5806 |
[ | 1132 st | k. 70 | 75 30 | 13 13 | 9 31 193 120 | 93e 7ot |
| I 1 | I I I 1
SUBTOTAL | (3818  S22%1 | 1554 368 | 1554 2278 | 207 0 | fo2 258 | 317 6168 | 10398 26085 |
' I | | | i | |
5-9 | t1z07 efez | 788 554 {1148 344 | 151 8s | > 821 2177 1035 I %30 5127 |
s-10 | 729 177 1§ ) 18 | 55 s | ] 4 | . ] fo1 2% | 628 158 |
Qs-11 | 12962 3990 § 590 369 | 90e 212 | 179 49 | > 47 | 1769 677 | 11198 3315 |
6S-12 : 14600 23587 | 498 z09 | 538 9 1 299 330 %8 to | 1378 330 | 13222 027 |
I | | | f | |
SUBTUYAL : 3NN 12686 : 1901 1187 | 2647 630 : 587 177¢ | 290 178 | 525 2066 | 34073 10620 |
| | I { |
“Qs-13% I 7729 560 | 208 as | 200 19 | 102 16 | L 1) [ | 556 7% | "nrs 0% |
nGS-14 I 3092 fot | [ ¢l S0 t 39 z 1 9 L | fed to | 2876 " |
~<S-1§ I 991 5 : 2 2 fe f : 8 ol 4 [ L L et 2z |
I | I I I I
SUSTOTAL : 11762 o8 | 297 58 | 269 te | 149 18 | 57 11 Te7 88 | fo9vs 598 |
I | | I I I I
as-t6 [} 2 [ ] 0 el [ ] el ] ol [} el Q [ 2 ot
aSs-17 | 0 e | 0 0| Q e | [ o | 0 | -] al ] 9|
es-18 ] 1 [ ] o1 [ ] o 0 L] [} el ] ol 1 0|
! I | | | I 1 I
SIBTOTAL | 3 Q| [ oti 0 ] : Q o : ] o | [ el 3 ¢
| | I { i I
SES | 200 101 3 el 2 LI} 3 (] 1 [} 9 L] 191 LN
TOTAL I 69369 67230 | aATS 737z | 5016 4838 | tofe tose { 472 07 § t10%0 13851 { 53389 53379 |

O

# for sgencies mith S series, these values

ERIC

Aruitoxt provided by Eic:

are added into the 0S series
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]
a - L4
/
Saparteant of Arwy w1
(1980 EMPLOYMENT PROFILE / ~
N
Poy Yots) Asian Ampricany  Axurican Ind':an' o TOotal Totel
Sys tem Eap loyeas Black Hispanic Pacific Islander /Alasken Notive * Minority Nor-flinos § ty
| tale femsla | Mele Femnla | Mule fomala | Moim female : Male Femele | Male fenvala | Male jteeale |
i | i [ | ! ) .
&5-1 ' 8 571 | s 136 | 7 2 | 0 * 0 ol o1 1”7 %8 196 | ™
6S5-2 I 5% 2532 | 193 538 | 50 7| 5 22 1 1 2| 249 635 °| 347 1697 |
85-3 I 3102 16524 | 819 2691 | 290 526 |7 36 181 | 6 9 1 1151 3227 § 1951 11297 |
054 I 6026 2370 | 1128 3006 | §72 858 | ) 250 | 15 e | 1780 et | asnse 10928 |
| i ! I | i ] |
SUBTUTAL | toz1t Q0909 | 179 487 | 19 1468 | 106 a50 | z2 f s : 3224 asal : 69%0 32%20 |
| | | I I I
es-5 | 8200 23143 | 1147 5359 | 3 73 -ra7 | 120 251 | 30 'L' 82 | 1831 @399 | 6373 ~4@74e |
GS~6 I 39 a7 | a07 1371 | 196 297 | 42 109 | 11 3| 76 1768 | 277% 7429 |
65-7 I esro 978y | as0 19558 | a7e 291 | 155 159 | .38 31 9 1866 | 7871 7885 |
GS-8 [} 1689 1361 | 198 238 | 70 56 | 22 19 | 7 I | 29% z86 | 1595 1068 |
I | i I I f I |
SUBTOTAL | 22783 a3432 | 2439 e 1278 1230 | 3359 513 | 86 149 : 4340 8309 | 18413 35123 |
! i e | . I I { !
s -9 | t3083 7818 | 818 1019 | [ 1. 10 | 259 152 | (1 bo | 1638 1377 | 11398 64%e | a
65-10 I 1297 s20 | ” % | 35 I & 13 10 ¢ [3 11 149 . 52 | 1148 268 |
65-11 | 18834 €969 | 903 7185 | 567 9% | oS 66 | 4 19 | 1952 8% | w8z ©073 |
es-12 | 22180 2656 | 773 368 | 432 27 | 456 27 | o5 Y1 1728 431 | 20024 2228 |
v | I | I I I { 1
SUMYOYAL 1 BE316 15758 | 2684 2830 | 1sso S16 | 1143 255 | 203 4 | 62 2756 | o%852 13002 |
I I , I | I ] o t
65-13 | 12¢28 - 707 | 577 . ae | 185 71 160 LN 27 1 769 7 | 1159 eio |
cS-16 I s389 167 | 128 121 o8 2| 76 71 0] 14 282 22 1 stQ7 145 |
es-18 1 1890 37 | 29 z 14 [ ] fe & | 7 ol ) & | taze !
[ [ I I | I I i
SUBTOTAL | te707 911 | 534 ”* : 267 LN 270 20 | Y 201 1, 125 | 18%92 786 |
i f . I | ¢ | i
es-16 f 36 3] 1 [} ] el e e -] o el } 3 L ]
65-17 i % ol (] ol 0 [ [ o 0 01 o o | 3 ot
6s-18 1 1 ol (/] 0| ] ol (] o} ] o ] ol L e |
| | ] | ] I | I
SUBTOTAL | «0 3| 1 o Q Q| (1] ol a [ 1 ] 39 L
i t § I i i I {
SES § 26 s | 8 {8 ] (] [ ] 2 [ ] 1 [N | 13 14 250 4
TOTAL | 108286 101010 | THZ 18218 ] 3992 3021 | 1860 1238 | 350 295 1 1at5u 19772 | w136 81228 1
¢

ERIC , .
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. Dapartasnt of Arsy
(1983 ENPLOYMENT PROFILE)

— T D R W G TR W e S ap S G GDe AR W Aee Y GG EAm W e GED SRR D G e G i S8 Smn S e

Pay Totel Asian Americayv  American Indian Total Totel
Systen Eaplovees Bleck Mispanic P-clﬂi!‘lll.ndu- /AJaskany Nutive Minority Non-Ninord ty
T tola fewnla | Mole Femole | Male Femsla | MHale femala | Male femdle | Male fesale | Male Femulw
i § | i} i I ]
&s-1 | 179 848 | 51 217 | 8 s 4 0 15 4 2 e | 65 251 1 14 §97
85-2 ] axg 2288 | 219 48S § ) g | ] 28 % | 10 28 | 308 6% | 524 159)
aS-3 I 3990 foels | 1061 3850 | 362 78 | n 390 | “4 fae | 1533 sie | LT 1149)
€s-¢ | 7788 260213 | 1490 er20 | o562 tess | 100 18 | 74 192 §  23te 63.% | S48¢ 19850
i | | I i | i
SUBTOTAL | 12790 4aSS8St | 21 272 | 1073 1860 | zoz "7z | 126 578 | 222 12622 | 8568 31529
I | 1 [ I i i
&5-% | 9330 20268 | (59 Q156 | 630 %S | 166 590 | 59 17 1 2638 5705 | 6892 20565
oS¢ I srat  t08%8 | 539 1639 | 239 30t | 87 159 | o o8 | 878 e | 2485 844t
as-7 i 971t 1183 | 1009 t7zs | 4958 LTV 2 | te8 192 | 72 71 1704 2324 | 7547 L 1Y
(L ] § {&Se 159 | 192 60 | as a2 | 1) 15 1 10 101 316 a7 | 1340 1251
I ! i i i i I
SUBTOTAL § 29458 50298 | 5336 7792 | 1907 1608 | o1 708 | 182 392 | 557¢ 10580 | 19064 39716
| [ . I ] i i |
€S-9 | 14488 10798 | 1198 1822 | 32 Me | 525 281 | 125 59 | 2277 2158 | t2181 aas?
£5-10 | 12229 302 | 96 39 | 18 74 9 1o { 13 51 167 ot | 107 04
os-11 | 0489 T8O | 1176 1044 | 769 208 | 51e 128 | 135 ot | 25% 1818 | 17870 5941
€S-12 | 28756 <187 | 1073 o) : 588 ss | % 59 | 125 18 | 2482 778 | 232N Juie
i I | I i |
SUBTOTAL | &1919 22798 | 5634 26 | 2029 563 | 1546 450 | 398 128 | 7%00 ~10 | 54619 1asos
| i I | | | I
“gs-13 | 13029 1ese | Q9 152 | 247 91 255 15 | &6 1 *?7 157 | 12082 [:1.
oGS - 16 | $§991 302 | 160 ! as 3| 11e 1z e (N ] 389 39 | 5892 tes
Qs-15 ] 2260 54 | <« 43 LN | 16 f 1 22 F | 7 o1 88 6 { 2172 48
| i 1 | I i I
SBYOTAL | 21270 1908 | 690 158 | 194 13 | 39 2¢ | a7 21 167¢ 202 | 1979 1206
| I [ | = i i
(-3 1] i 32 31 2 el ) el 0 ol [ 0} b 4 ol 50 3
cs-17 ] 2 el [} 0l 9 [} e ol ] 01 0 [\ ] 2 ]
a@s-18 | 2 e o ol o el o o : e ol ) 0! H °
i I I i | I
SIBTOTAL | 56 s 4 [} [ e} [] [ : ] [ 3] 2 o 34 3
- § I ! i I
SIS i 330 111 12 L} 1 [} f [} 1 o1 15 11 315 10
TOTAL | 126803 120381 | 10343 20489 | LY 1] atoe | < 2% 2152 | 80¢ A9 | 18587 27615 | 10276 2706
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Dapertinent of Commerce
(1960 ENPLOYMENT PROFILE )

Pay Yote) Astan Americary Amecican Indian Tots) Total

System Employwes B8lack Nispanic Pacitic Islander /Alashan Native Hinority o Minority
T male famsla | tMole famwle | Male Ffassle | Male Fomalea | Mela fomale | tele Femele | Mole Fewale |
| [ | : | | | ' i
es-t ' 109 205 | 17 28 | 6 191 ] 21Y e el 9 o | " 201 §
as-2 ] 58 8% | *w ses | [ 12 1 [ 114 1 [ ] 108 59¢ | 155 500 |
5-3 ] 78 sots | 168 0% | 17 9 7 15 | 2 Lo 19§ 69 | 527 23«6 |
[-4 ] 97 2330 | 160 701 | 4] Q8§ 13 19 1 5 8l 199 7700 498 1549 |
| | | | § | | |
« SUBTOTAL : 1782 406 : 487 1711 : 0 122 § 6 L UM} [] 12 1 s 1880 | 1271 aste |
[ BN | | | |
S-8 1 798 28e | 173 mwae | 27 87 4 ] 4| 1 ai 207 84s | 563 1745 |
85-6 ] 350 1635 | 107 998 | 1 29 | 1 1% 0 1 2| 120 sz | 230 1005 |
«S-7 [} "9 1578 | 166 89 | 33 Q| 1" 151 2 31 210 5408 | 709 1030 |
0s-8 | 88 408 | 70 160 | 4 6| 4 4 | 1 z 19 t7z | 269 236 |
| { | | ) | | §
SUBTOTAL L, 2M47 o109 : se 1927 14 ™ 13% | 22 3 § ) 11 (31 2107 | 1751 Q102 §
| ! | | | | |
aSs-e § 1548 1028 | 210 98 | 51 o2l 13} 150 [ 2} 297 353 | 1264 &7z |
es-10 [} Lt [ T ] [ ) 27 | 5 11 " 11 L) [ % 29 | as2 sy |
s-11 | zozn 780 | 195 18¢ | & 21 36 171 iz 61 Mo 20l | 2513 8567 |
aSs-12 : 299 " : 208 199 1§ <9 16 | 7 171 [ t1 307 163 | o6l 528 |
| | [} | | |
SUBTOTAL : stoz 2606 | 454 e : < 199 "I 20 50 | r LA | 1006 806 | 090 1808 |
[ |} | | | |
@Ss-13 | 130 482 | 181 9 | 59 [ ) [ 11 3 ol b $4. 135 | 2805 369 |
[ 23 1) i £582 220 | 111 5 | 27 8| 56 e } [ ] 197 @ | 2325 186 |
gs-18 ] 1628 % | [1] [ ) : 16 11 26 % : L) [ ] 106 10014 1520 as |
| i | | ] |
KBTOTAL | 12 244 80s : 153 140 | 1oz 1} 168 16 | 12 el 627 167 | 650 €38 |
t ) § | | | !
os-16 | 17 11 (] el [ ] e ) e '] [ ) o 17 11
as-17 ! 1 ol [ ] el (] o1 [ ] el 8 61 (] ef 1 ol
es-18 ] 2 ol 1 0} ] [} Q [ ] ] [ ] 1 [ ] ] ol
) ! | | | | | |
SUBTOTAL | 20 l: $ [ ¢ .: o [N [} [ ] 1 [ ] 19 11
{ | | f | |
SFS 1 408 27 0 1% f ] 1 [ ] 4 [ ] 8 ol 4 2 LY 1) 2s
TOTAL | t99s 16139 | 198 Ml | 27 87 | 359 137 1 82 st 2788 a9t | 17150 1z §
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Oeparteent of Education
(1980 EMPLOYMENT PROFILE)

Pay Total Asian Americav  American Indien Totel Total
System Employees Black Nispanic Pacific Islander /Alasksn Nitive Mrority Noo-Mimnoei by
{ Male fewale | Male fomela |  Male Fewale | Male Female |  Male female | PMale female | Mele female |
| I | I | { I I
Gs-1 | e el [ ol [ ol [} o [} o [ el [ o |
65-2 ! L} a7 | 1 26 | o 0| [} oI 0 Q4 1 24 | [ FE N
-3 } 3 197 | 20 a8 | 1 L 3| 0 (] o al 21 @ | 18 55 |
65-4 I 40 257 | 20 155 | [ 91 0 L 3| [ 21 20 169 1 20 b8 |
{ | 1 § f i I i
SUBTOTAL | 88 a1 | 1 207 | ! 12 | 0 e | 0 21 &2 285 § a6 fee |
| i 1 1 i | { 1
0S-5 | 59 s | 1] 234 | F 1 0 s | 0 ol X3 252 | 2¢ 151
€S-6 { 30 341 1] o0 | 1 < | ' 21 0 o 20 184 | 10 127 |
&s-7 I as 383 | 31 168 | H LN 1 s | 0 21 34 187 | (3] toe |
oS-8 { 10 o5 | 2 58 | [+ 14 0 1 [ [ Fd 60 i 8 35 |
| | | | | | | |
SUBTOTAL | 184 1162 | 82 &0 | 5 25 | 2 16 | 0 21 a9 088 | 95 w79 |
| § { | | | | I
€5-9 I 188 371 | 33 150 | 7 [ 3] 6 o 1 14 a7 160 | 138 211 |
Gs-10 { [ 10 1 ' o | 1 (] [} 6| 0 6| F4 ol o e |
&s-11 I 202 32 | 49 127 | 1 91 y & ' ol 5 141 | 137 17 |
GS-12 I %6S 393 | 89 151 | 20 17 [ ] s | 4 2| 121 173 | LT 220 |
| i I | { i | i
SIBTOTAL | 858 1086 | 172 982 | 39 3| 11 1z 6 3 35 78 | 623 08 |
| | | | f | | l
os-1% | 08 b | 86 80 | 4] 14 | L 4 | 0 ot 1ie %8 | 392 183 |
&5-1e | sle 12 | sa 235 | 11 s 1 0| ' 0 63 26 | 351 3 |
&S-18 { 307 st | ) 1" | 15 1 F o [ 11 56 15 1 <51 38 |
I [ | | | I | J
SUBYTOTAL | 1229 ose | 177 e | &5 0 | 12 L | 1 (N 238 189 | 9% s17 |
| 1 | | I { | I
6s-16 { 3 ] [} ol 0 o 0 0| 0 o [} el 5 oI
GS-17 1 t ] [ ] [ o ol 0 o (] o | 0 o | 1 e |
ss5-18 I 0 ei [ 0| e ol 0 0 0 e | 0 o | 0 ol
| I | | | { f |
SUBTOTAL | 4 e 0 [N [ 0| [ [ I ] e 0! 0 0 « ol
i ! | | f { § {
SES | % 121 7 21 2 al 0 11 ' of 10 5 % 9
TOTAL { 207 3167 | ar9 1455 | [73 a8 | 52 FY ] [} 8 ot 1588 | 179 rye
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Dapartment of Edcation

11983 EMPLOYMENT PROFILE )
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Department of Energy
(1980 EMPLOYMENT PROFILE)

Pay Totel Asfan Awericery  Amocican Indian Total Total
System Employees Black Hispanic Pacific Islander /Alaskan Native Minority Non-ttinori ty
| Male Fesale | Nn:}-l. I Male female | Hale fesale | mMale femala | Male Famala | Male fomale |
| | } | I i i {
GH-1 ] ] 189 51 0 T [ [} o [} 1 % | Q 11
€5-2 i 12 55 | L) 20 | Q L | Q ol 0 el 9 23 | [ ] 321
&5-3 | 80 278 | 23 o5 | 7 t1 | 0 11 ] t 1 3 s | 49 200 |
as-o | 163 61® | 34 144 | 29 27 | ] s | 13 s | o5 10t | % 38 |
| i I | i I ] I
SUBTOYAL | 256 %7 | &2 232 |} 31 o2 | z 6| & & | fo1 286 | 158 6t |
] | | | | I ] |
S-S I 275 1022 | 55 208 | s2 47 | ] 1”7t 7 31 %5 272 | 180 0 |
CS-¢ ) 2% 979 | 28 259 | 101 o | 1 mni 7 11 1 134 122 | 182 457 |
&5-7 [ 544 1001 | (] e | 39 19 | 14 17 10 10 § ) Ty 206 | “2% 7¥5 |
GS5-8 [ i3 308 | 11 12 3 | ] 6 | z 51 1 0 a2 a8z | 17z 223 |
| I I I | I i I
SUBYOTAL | 1256 3307 | 31 s | 200 1"s | 18 4 | 25 18 | 374 %2 | 882 2345 |
| | I | [ | i |
6S5-9 ] 707 551 | 87 100 | 23 1" 7 15 § 3 14 0 131 | &7 @2¢ |
eS-10 i 80 19 | 3 71 3 11 Q 01 [} [} [] a8l T~ 311
es-1t I 1oas «8s | 63 Te | 29 91 18 70 13 51 123 87 | 962 389 |
es-12 I 1903 45t | a8y [T3N a8 19| 52 9| 10 21 197 rr i 1706 374 |
H i [ I { { I |
SUBTOTAL | 3775 1527 | 212 239 | 1010 35 | 7 3| 26 8| Q16 313 | 3359 1214 |
| { | | | | i |
a5-1% { 2533 Asz | 79 48 | 66 s i 40 [} T [ 212 et | a1zt 291 |
&S-14 I 1982 188 | o0 13 | 20 1 38 v | L (I} 1:2 151  tose 173 |
eS-15 | 1697 9 | a3 10 | 15 11 18 2|\ 2 o} 78 tz | 1877 79 1
| | | | | I 1 1
SUBTOTAL | 6982 o372 | 182 | A1) 74 108 19 13 LI | 04 89 | 5628 543 |
{ § | | | | | [
6S-16 ] [ 01 ] 01l 1] ol 0 (| ] ol 0 [N} [} 0
6Ss-17 | ] ol [\ ol [ [ Qo el e ot [} o1 o ot
GS-18 | (] [ ] [ [} [ [ ] ) ol Q ] ] ot ] el
| | | i i | | {
SUBTOTAL | ] 01 0 ] : 4] 2] : [\ [ ] [ [} 1] at [ [ ¥
| | i | i §
SES i 531 19 | 13 LI | 3 [ ] [ 2 [ ] 2 o1 &4 L3 | 509 16 |
TOTAL 1 11780 0452 | 600 1328 | 436 197 | 209 %% | Hd 33 | 1317 {653 | 10433 4792
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Depar tmemt of Energy

(1983 EMPLOVMENT PROFELE

Pay Total Asian Americanv  Amsricin Indian 1otal Yotal

Systor €aployses Black Hiwpanic Pacific Islander /Aloskan Native Hivrity Mo -Miexoré ty
T Fele femala | Hale Femsle | fale femafe | tele Fewale | rele Fsie 1 Hole fesele | Mslc fessle |
[ 1 [} . f { i i
651 ”‘s 0 9| [ 11 (-] al [ ] o o [ o 114 Q@ [ |
65-2 § 15 27 | . s | 1 ol [ 1 o 0 5 71 10 20 |
&s-3 i 36 168 | L 35 | ¢ » | ] | 1 'Y 17 YA 19 121 1
59 | 87 499 | 26 o | 15 30 4 o 6 | [ 8l w1 1% | “s 369 |
| | ] | | | 1 {
SUBTOTAL | 138 708 | 59 126 1 22 3 | 1 1" i ] 12 | 63 185 | % 515 |
| 1 [} I | 1 [ i
S5-% N ] 240 953 | 50 159 | 57 5 | [ 20 i 14 s 108 3a | 135 ALY
&5-4 § 118 a%0 | 17 206 | z Y 0 10 } 3 L] 41 300 | 77 She |
es-7 | 396 LIPS 3¢ 2% | 18 32 | [} ¢} 3 91 88 202 | 308 630 |
GS-8 I % 250 ® 3 4 6| 1 2 ! 3 11 1o 72 1 80 178 |
| [ | | | ] i |
‘\qwnu. it 88 3005 | 92 et | 170 139 | 13 s | 23 20| 2.8 8% 1 600 2107 |
i | | i | | i |
es-~9 i 482 “22 | 37 8 | 28 2% | 6 1" 8 [ 79 151 1 0% 291 |}
65-10 { 62 19 | ] 30 3 o1l 1 ol 1 o1 6 3 S 16}
eS-11 ! 826 479 | 58 e | 29 14 | 16 17 1 8 31 f10 103 ! e 376 |
6s-12 I tete %680 | 90 [T Q9 LEAN 52 8! 10 1 z01 7v . 1815 381
! | | ] ! | | |
SUBTOTAL | 2988 1380 | 186 219 | 109 “9 7% 36 | 27 1z 4 396 LS B Y F 10066 |
I } § I | ! [ i
&S-13 { 208% 33¢ | 77 Y | 3] 7 (Y4 13 | [ ot 210 6r 1 1874 269 |
es-16 i tezr 189 | 57 12 . F4 t &7 24 s - o 117 ! 1610 169 |
6518 I 1263 1111 34 114 1% i 1 1 1 01 0 T 1203 98 |
{ | | | § i | |
SUBTOTAL | 4974 626 | 168 65 | 100 LN 105 16 | 16 o1 567 9% | a%87 536 |
| | | | i { | |
&s~18 | Q 0| [ el 0 ol 0 (N 0 [ 0 o 0 0|
es-17 i 0 o} o ai [\] e | [ i 0 ol [} ol ] o
c5-18 | ] et Q ql o [ 0 o o of [ o i e o
I § | ! | | { i
SUBTOTAL |} Q (] ° u% 0 o 0 ol Q ol Q o [ o1
| § { 1 | { {
SES | 468 st | 1" L 5 el . ol 2 o 22 L 3 ied 28 |
TOTAL T wte 57451 &% 116 § 1386 231 | 197 ot | Y] e 1 11ts te92 | 8z08 a5 |
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Departimant of Health § NMumen Services
(1980 EMPLOYMENT PROFILE)

Pay Taotal Asisn Americany  gSmerican Indisn Totel Total

System faployees 8leck Nispanic Pacific Islander /Alashen Notive { Minuri ty Non Minority
| Mele female | MNele Femsle | Meole femsle | Male Female | Male fumsiw | hale Fawalo | Male fewale
1 ! ) ) ] ' I

es-1 | b ] 226 | ¥ 78 | 7 2% | 2 [ ] 1 8 | w? 120 | 7% 1de

65-2 | 2687 186 | 188 % | 19 72 | < 8l [ ] L) 186 6o | 101 L2

S-% | S0 1L W 568 18552 | T o | 1% 6z | L 24 o7 | 559 30%¢ | 10 2158

&5-9 { 2383  153e0 | 922 ns | 154 oes | «0 138 | 104 1077 | 1297 7327 | i1ee 8039
I | ) I I [ |

SIBTOTAL | $708 21992 | 197¢ 787y | 254 1210 | &0 210 | 207 156 | 1995 11167 § 1771% o7y
I I | { I I |

8S-§ | 26413 121359 4 102 Q@015 | 150 «25 | 33 17 4 148 974 | 1083 5551 1380 6508

(3] [} 1061 «%° | 395 098 | 4% 278 | n a0 | 77 260 | 518 2081 | L23 4% 8

&S-7 1 2781 2048 | 00 2638 | 180 S$18 | 45 191 § 127 272 | 952 3ola | 1779 8.7

s ] 1264 5236 | 244 1922 | 23 57 | 1 28 | 20 w7 0 b 1133 12% | a8 20Uz
I ! ! | i | I

SUBYOTAL | 7009 39009 = 1961 @890 | 199 1228 | f1e ele | 572 1538 | 2826 15062 | 4623 21347
| ) I I i I

oS- 1 5260 7289 | [ 34 ] fo70 | 124 195 | Q2 170 ¢ 129 280 | 77« 2118 24.80 5126

GS-19 | 6014 8r%6 | 512 187¢ | 328 “97 | 73 148 | 27 9 | 7587 2312 4 6277 S56e

6S-11 ] 5198 8387 | SA8 1270 | "z 16 | al 102 1 12¢ 175 ) S67 1892 | “231 3898

S-12 ] 6962 3888 | 670 s | b24] %% | %6 66 | *a as | 100% 1105 | 867 2722
i § § | i i I

SIBTOTAL | Rlei8 2777 | 2009 82y | 882 931 | 292 e8| 360 629 | 3568 7280 | 17/ %8 176497
| i | I i i i

e5-13 | 6585 2186 | s0e 598 | 156 ™| 150 s7 |0 82 21 1 874 650 | 5711 1630

&5-1e I 3795 848 | 78 138 § 19 15 | ™ 26 | @ 8| 77 181 | 3318 [T

as-1% ] 270l 39 | 184 60 | 5 16 | 55 HE- | <0 21 313 1oo | Jiete 9 %
| i t § I | I

SUBTOTAL | 13162 1827 | %8 59 | a9 108 | 260 105 | 1e53 VL1 oo asl | 11478 25%
{ i i i ) | |

65-1¢ ! 11 [} o o (] () (] ol 0 g | ] ol 1" 0

&5-17 1 2 [ ] (4] ali [ ol [ L] [} 0| [+ o | 2 Q

as-18 i 2 (-} 0 el K] ol [} el 4] (] [ -] [} 2 ]
1 [ ! ) | i |

SARTOTAL | 15 [ ] [\ D: a [ 8] (] ol Q [ ] a o1 1s []
) I i I 1 |

SES | (193] 78 | 29 11 ¢ 8 1 o [ ] 2 ol 3¢ 18 | L2k &0

TOTAL «e183  Guo3ds | 21 2529 | 18%e 3670 | 72¢ 1223 | 110« ) t 10087 32558 | 560% 5.29%

ERIC
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tment of Health 8 Human Services
(1983 ENPLOYMENT PROFILE}

Pay Total ‘ Asian Americav  Asaricen Indijsn Total Total

System Eepliyaes 8lack Hispanic Pacific 1slendar /Alackan wative Mirar ity Noc-Minority
1 #ale Femsle | tmle Ffemale | Male Fomalu | Male female | Male femdle | Male Fawale | Make ufmle_‘l
| ] | | | i | |
#S-1 I 15 8 | 8 33 | f 114 ] ol [} t 9 =5 1 4 fo |
cs-¢ ! 154 78 | &7 160 | 13 29§ 5 94 4 ot | 1 289 § o5 239 |
as-3 | arr Q02T | 317 1179 | T2 <93 | 1" %8 | 78 671 | Y8 2391 | %9 1636 §
[>~30 ] [ 1953 13672 | 751 s260 | 27 78 0 8 122 | 9% 1181 : 9458 7264 | 935 6328 |
| I 1 | I : | |
SUBTOTAL | momrT 1828 | 1123 o612 | 215 1264 | L) 179 § 7% 18650 | 15564 2909 | 1368 arte i
! i | i i i [ §
eS-5 | 1862 f007S | 562 3686 | 133 981 | 26 106 | 122 1078 | 863 5206 | 999 4809 |
oS- § 903 6299 | 12 2237 | 1% 221 0 s 56 | 72 363 | 6% 2877 | X680 %422 |
© eS-7 I 75680 12838 | (3L} s126 | 166 587 | 29 19e | 127 316 | 954 w17z | 147% 816 |
S-8 ] 1100 1301 | 228 1248 | 28 [ 10 ] 18 21 22 51§ 29% 1181 | 807 2020 |
i | | ] i | § . |
SWToTAL | (3.2 T I 183¢ f0z67 | 358 1320 | 98 325 | o3 1784 = 2635 13696 § 10 18416 |
K 1 f | | f i }
6s-9 ] 2263 5919 | 063 13599 | 112 18 ¢ s 12% | 106 354 | 715 2057 § 1548 e8¢ |
&Ss-10 i ST 919z | 353 1904 | 363 e32 | 56 139 } p17] 68 | [. 114 273 | 4592 449 |
@S -11 ] 4955 5599 | 509 133¢ | 22 176 | 67 120 | 136 238 | 9352 1864 | 4C23 3738 |
as-12 ] eRO8 I | 668 1%7 1 54 N ju8 | 9% 79 1 118 112 | 1110 fa1s | 5058 2v78 |
H { | ’ | | S | | : i
SUBYOTA. | 19820 25108 | 199 &ms | 931 1100 | 259 883 | ' 304 rr2 | 3859 8080 | 16261 17024 |
| | | ! I { 1 §
-1% [} 6380 2307 | 508 et | 75 e | 156 73 75 28 | a% 30 | 54006 le77 |
-14 t 303 99 260 189 | 77 0| 1ot s | “8 12 ¢ «06 221 | 37 6% |
aS-18 ] 26%6 $r2 : 156 st ¢ 5 10 | A1 20 | 4 2 275 &8s | 2361 289 |
| | | | | | |
SUBYOTAL | 12619 $598 | 924 651 § 8 18 | are 128 | 148 oz ! 1655 934 | 10866 2000 |
{ | : I | ] | i |
G3-16 1 T ol ] ol ] ol [} o 4] [ ] -} et 7 [ ]
es-17 I 2 [ 18 ] 1 o1 0 [ ] [ 01 0 [} ] 04 1 [ ]
[- %] ] ] 1] [ ] ] [} ] [N} ] [ [ ol 0 [N} 0 ot
| I i | i i . f |
SWBTOTAL | 9 01 ' ol 0 0 ] o1 0 o ' ‘o4 s ol
| Y | f i | | t I
SES I ase & 78 25 121 Y e ¢ 21 1 ol s8 1s{ efs 63 |
TOTAL { 420¢6 79018 | 509 2see7 | 1814 l?’S.I [ ] 1092 | 1067 ')“62 i 942 32634 | 3264 %8306 |

’ v, -
* "\ | 2

ERIC

Aruitoxt provided by Eic: L
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Pay Total

Employees

Dapsrtment of Housing 8 Urban Development
( 1980 EMPLOYMENT PROFILE)

Black

Hispanic

Asian Asericen/  Americon Indisn
Pacific Islandar /Alaskan Native

Total
Minority

Total
Non-Minort ty

Male Fesale

Mole Femsle

Male Female

Male female

Mate  Female

Male female

Male Fumale

i { l i ] i 1 i

] { | I i ] | |

o5~ i q ot 0 [ ] 1] [ 0 [ ] 0 o (4] (] [} ol
cs-2 ! 4 “ | 1 71 (1] & | [1] ol [4 0 1 [ 3 22 1
95-3 | Lod 50 | 19 10 | 2 37 1 [ ] 0 [ ] 18 141 | | 26 209 |
5~ | (£33 1220 | LY 357 | 20 84 | z 13 { “ 121 (Y 466 | 8 e
| ] | i I I I |

sLavoraL | 201 fe3e | 5a a8 | 22 126 | 2 13 4 . 1z | a6 19 | 115 1015 |
i I { { i | | |

6S-5 | 170 1417 | 55 429 | 24 8o | [ IO | [\] 51 85 538 | 8% 8ue |
S5-6 | 56 8ts | 23 367 | 2 28 | ) 16 | 1 34 50 3% § 20 2t |
65-7 | 228 a97 | o6 398 | 13 | 7 18 | [ 2| 86 w4l | 142 abe |
‘ es-8 | 20 169 | ] 107 | ] s | Q 21 [} 11 9 115 | 11 e |
| | I | i t ] |

SUBTOTAL | a7e 3298 | 152 1276 | 40 138 | 17 o0 | 1 11 210 1485 | 204 18135 §
| i f | | I | i

05-9 | 7 56 | 8¢ 238 | &5 30 | 10 15 ¢ 3 L | 154 286 | 293 370 |
£5-10 § 9 2% 1 & 15 | [\] [ 1] 04 [t} [} 4 15 | 5 9|
&s-11 [ Y] 722 | 210 286 | a9 34 12 13 10 8! 321 281 | 1307 ahf |
es-12 I 221s o48 | 286 215 | 129 59 | s1 10 | 12 (] 478 205 1 1737 383 |
{ | | | | I { |

SUBTITAL | 6299 2050 | 586 6% | s 103 | 73 36 | 25 1o | 957 84T | 33e2 1205 |
I I | | { } | §

eS-13 I 1418 334 | 183 a7 | 58 LN P4 5 | 11 $ 278 102 1 1142 2352 |
GS-14 ] 799 150 | 192 &0 | 20 11 9 114 3 (] 136 @2 | 65 114 |
es-18 | 551 b | 67 16 | 12 2 2 ol ® [ a5 17 | Sob 5 |
| | { ¢ ! i I |

SUBTOTAL | 2768 get | 552 142 | L] 1z | 3% e | 18 14 % Tol | 227% “00 |
| | i | | | i |

es-16 ! Fd 24 [} 0| 0 ol [} ot [} o o [ ] 2 2
6s-17 § 1 [ 1 o 0 0| [ of ¢ 0| 1 0| (] ol
es-18 i o ol 0 ol 0 [ ] o al 0 0| o oI 0 el
i ! | ] I i { |

SUBTOTAL | 3 21 ] [} [ ] 0l (] 0 0 ol 1 ol z 21
| I { ] i f | '

SES | 118 19 | 1] LN 3 1 (] | (] 0! 21 10 | L3 L
TOTAL { 7860 7560 | 1167 2589 | w28 380 | 126 15 § 4“8 38| 1769 (1R 6091 ekl |}

O

ERIC

Aruitoxt provided by Eic:



Depertmont of Homing § Urban Developeent
(19893 EMPLOYMENT PROSILE)

Pay Total Asian Americenys  Americon Indian Tatal Total
System Employeas Black Hispanic Pacific Islander /Alesken Native Minor ity tiovy- Minor ity
| fele Female | ftiele Femele | Mele femtle | Male fomale | Hale Femsle | Hale Femsie | Hale Fewale |
! { I | I | | |
eS-1 § Q 0} 0 0N} 0 et (] o! (] ol 0 ol [1] 0
Qs-2 [} 1 7 i (] 11 [} [} ¢ o (] ot [} L | 1 L]
€s-3 | 16 59 | 4 20 | 3 3| [ F N ] [ 1t 7 26 | L] 13 ¢
eS5-9 § 147 544 | 31 173 1 1o a7 | 2 8 | 3 5 | 50 233 | 67 315 |
i) § f { | f i I
SUBTOTAL | 134 612 | 35 196 | 17 50 | 2 10 | 3 6 | 57 260 | 77 562 |
| i | i i i I |
as-§ I 120 1071 | L1 s7s | te LY 3 12 | [} al ) “s9 | [ 02 |
- = [ 5 T7e |\ 19 333 | [ 59 | 2 5| (] 6 26 391 29 pl |
S-7 | * 699 | 0 o5 | 8 19 1 2 19 | 0 z | 50 420 | 49 279 |
os-8 { 24 173 12 1s | o % | 1] 11 ¢ 0| 12 t1e | 12 55 §
f | i ] I [ i i
SeTOTAL | 298 2718 | 116 1206 1 27 131 § L a5 | 0 te | 152 1390 | 146 1317
| | | { i i | |
os-9 | tio @19 | (1] 1% i 19 12 | 7 8| (1] LN ] 72 218 138 201 |
6s-10 [} 29 4z | 9 19 ) ? 2 0 o ! 0 o 1t 21 18 21 |
6S-1% I 111e 810 § 160 z78 | a1 39 i 1% 12 | 10 6 264 330 | 852 480 |
es-12 f 1998 rer 289 23 | 120 % | _7 17 1 18 71 2 31 | 1513 416 |
f | i | | | i |
SUBTOTAL | 3350 1998 | 509 729 | 228 97 | 67 37 1 28 17 4 az9 880 | 2s52% 1164 |
§ | { | | | i 1
&5-13 I 1174 337 | 171 116 | 53 i34 is [ 3 ¢ i 285 f50 | iy zus |
5-19 [ 691 13¢ | % 15 | 17 e 7 z | “ [ 124 37 § 567 % |
es-18 1 78 69 | L 13 16 | 7 21 2 o1l 3 [} s7 18 | “z1 5% |
| [ | f i | § i
SUBTOTAL | 23548 537 | 512 165 | 77 17 1 27 74 20 [ “3e 189 | 1907 348 |
- i { ! ] { i 1
&5-16 1 0 ol (] [N (] o\ [ [ [|] a | ] a i (1] 0
€S-t7 f [\] 0 Q 0| /] (] (] [ [\] 0| (] (] [ o1
8S-18 | (] ot -] L] 0 e} a ol o 0| ] o 0 o i
| | | f | I I I
SUSTOTAL | 1] e 1] ([} 0 [/ ] 1] [ ] 1] e | 0 [N ] 0 [ |
| i [ { f | f |
SES f 109 14 29 L3R} 1 of 1 ol 0 o} 26 L 3 83 % |
TOTAL f  e234 5879 | 2 2297 § 37 295 | 106 [TH] 51 91 1500 2730 | 4734 3109 |
4
VRN

ERIC

Aruitoxt provided by Eic:
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Depar tmaenrt of Interior

aNn (1980 EMPLOYMENT PROFILE)

Pey Totel Asian Americanv  American Indian

Sy tom Employees Black Hispanic Pacitic Islander /Ala<han tiative
| Male Femsle | Hale Femele | Meole fewale | Hale Female | Heole Female
1 I f | t

&s-1 f S 18 1 3 5 | b4 s 1 0 11 to 21

65-2 I 358 o8 | 11 37 | 2% W@ i 2z 31 129 14%

[~ T8 1 I tore 21%¢ | [T4 8 | 42 a5 | L 10 | w76 927

CS-o I 2«s W85 | L1 187 | 73 17z 17 251 115y 2059
I 1 ] I f

GAUBOTAL | 39%6 7030 | 199 297 | 146 231 | 23 371 170 3152
i 1 | 1 |

€5-5 [} 2656 5523 | e 198 | 97 146 | 9 29 | 7% 621

85-6 [ tiae 189 | &0 187 “8 109 | 6 25 | 224 227

&S-7 I 2018 toer | t10 218 | % 72 22 321 69 239

es-8 { 639 2are | 2 %8 | 34 7 2 1} 72 22
] | 1 | |

SUBTOTAL | 7097 7638 | 310 a8 | 278 332 | 39 85 1 1w0x 1109
i | ] | |

6S-9 t 8375 2096 | 190 148 1| 139 51 %0 2% | 89y 539

65-10 1 376 58 q 31 [ 1 5 ol 30 3

6S-11 1 e727 1129 | 13% 7e | 138 2o | 63 19 | %0 16

*S5-12 I 6138 €15 1 121 %9 | 139 13 9 a8l “’s o8
{ ] I i |

SUBTOTAL | 168613 878 | °53 279 | 2« e | 177 51 | 2002 774
i I i I |

GS-13 1 «092 2687 | az 31 1 5% 5 1 46 21! 22/ 27

gs-14 I 219 106 | a2 L 21 2| 20 11 11y 7

as-~1% f 123 s5¢ | z5 2 [} 11 Is o 7 5
I | | i i

SUBTOTAL | 741 449 | 149 @2 | az 8l 80 3| 375 39
{ f ] ] |

oS-16 I 30 1} 0 01 1] 0| 0 04 0 ]

cs-17 i [} of /] ol 0 ol 0 [N} ¢ 1]

QB-t8 { 30 L] 0 [} [\] of a 01 0 a
| ! i | |

SUBTOTAL | (Y] z 0 [ ] 0 ol [ o | ] ]
[ i ! t {

SES { 224 16 | L4 3 3 0} 2 01 1% [}

TOTAL I 373«1 19013 | 1068 1269 | 930 662 321 176 | 5583

O

ERIC

Aruitoxt provided by Eic:

1t

J

- . - -

Total

Mirwr iy
“Male temale
8 L 74
fos 20w
Sk 1100
130 Si%0
Zar78 3717
897 997
A8 Hao
&1z 558
130 78
027 2474
1268 Tel
¥4 7
G984 204
%z 138
3056 1195
“«03 65
v2 19
T o
L2 b4
[} g
Q [
Q 0
a )]
7 3

8are 1 8727 Fig

]
|
f
|
i
[
]
i
|
|
l
i
|
i
I
t
f
i
I
i
{
f
{
|
!
§
|
1
I
i
{
{
[
i
!
i

I 7969 11632

Total

Nuo Minori gy

Male female

e
19,
515

1128

1858
1759
9%
2006
509
5070
4107
52¢

5743
5383

¢Q

147

o
a9
1ote
1999

331%

cLet
1348
1359

196

5904

18724
E]
91
“77

2e87%
F49

87
5

-

2

13

69



Departeent of Interior
t 1983 EMPLOYMENT PROFXLE )

Pay Total Asian Americasy  Amarican Indian Total ‘ Total
Systee Employves 8leck Hispanic Pacific Islander /Alaskan Native Minority Non-Nirority -
| HNele female | Mole Femsle | Mple Femnle | HMole Femsle | Male Femaje | Maje Fesale | nale feuale |
I i ) | | | | i |
&s-1 | [ ) a8 | s o8 | 13 x5 | a 01 [ 1z ) 26 115 | ~0 36 |
a%-2 | 177 341 ) 20 (20 | 23 a5 | 2 s | 28 “«% | 14} 153 | 1o0e 108 |
&S-3 ! 589 1782 | 51 159 | 51 132 4 L] 17 4 15¢ “38 | 262 746 | ige 10%6 |
S-4 { 1182 3478 | 105 29% | 61 103 | 12 3 | 200 % | 3/8 1189 | Sle 2264 |
| ] i | . | { I I
SUBTOTAL | 2021 5847 | 1a4 [SL 148 375 | 18 60 | s 119 | 738 2203 | 1286 3604 |
] | | i | | { |
S-S I 2087 4556 | 152 "y | 106 228 | \L] s2 | 27e e80 | 528 1268 | 1509 3288 |
CS-6 ] 118s 2560 | 53 235 | 85 109 | “8 | 200 02 | 373 o34 | 812 1732 |
as-7 | 2060 2128 | 99 FLY 95 az | 2 27 | 274 156 | %93 548 | 1567 1575 |
S -8 I &38 330 | 21 5% | 27 e | “ 114 72 22 | 124 90 |} 14 240 |
| | | D | | | | I
SUBYOTAL | 5920 375 | 308 82 | 281 @28 | 50 128 882 1192 | 1518 2540 | &a02 o835 |
| | | | [ | | |
eS5-9 ] 396 173% | 115 131 | 17 7% | 37 23} 352 192 | 655 22 | 3691 1381 ¢
S-106 | a1 o8 | 1o 5 | 13 21 L [} 20 21 51 LN 170 34 |
&s-11 I 6518 1676 | 123 8s | 187 “6 | 76 28 | 406 187 ! 762 344 | 5756 13z I
65-12 ] 6287 970 | 133 al i 187 17 | 78 15 | 2% 91 | 1% 20% | 5599 7608 |
| I | | | | I |
SIRTOTAL | 17heé €222 | 585 30@ | 4% 191 | 195 66 | 1052 472 | 2150 979 | 1416 3248 |
| [ f | ¢ | | }
as-13 f 1695 276 | 43 33 | 27 L ] L) 51 9 1« | 163 57 1 1782 219 |
e5-1% } 760 78 | 12 @ | & [ 3] 19 11 13 LI | 50 e 710 67 |
es-18 [} 355 15 | 5 114 3 ol 10 [ I8 ] 2 11 20 21 336 1"
| i i . | | | | |
SUBTDTAL | 5010 362 | 60 38| 36 [ ] 143 [} (2] 16 | 233 s | 2777 29 |
| | } | | ! [} |
cS-16 I 27 114 ] [ ] a [} ] 0 o (<] 0 [ [} 27 11
cs-17 | a [ ] ] ol ) [} 4] [+ ] [ [} [ ] [ 3N o (N ]
&S-18 | 27 | Q e | [+] el 1] 01 ] [} ] [ ] k24 11
| | I | | | | |
SUBTOTAL |, 54 2| 0 ol o o o o1 o o o 0| L] z |
| [ | I | i i |
SES ] 245 13 | a8 L | (4] ol Q [ 14 [} az 31 NS 1ol
TaTAL | 287% 19021 | 939 1767 | %3 29 | 3316 260 | 24900 282« | 4638 5790 | 24158 10031 |

ERIC

Aruitoxt provided by Eic:
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O

Bepartment of Justice

11960 EMPLOYMENT PROFILE)

Pay Total Asfan Americorv  American Lidian Total Tote)

Sys tew faploywes Black Hispenic Pecific Islander /Alsskars Native Miowrs ty Non-Minor i ty
I  tale femsle | Na}o Femnle | Male famsle | Male famale | Male female | HMale famala | Hale Female
i i I i i I I

cs-t | ] ol (1] 0| o ol ] ol 1] [N [+] [} ] a

e5-2 | 20 58 | 15 | P | 2] z2 | 4] cl [4] (13 ] 15 Ie | s 26

G6s-3% | Zis 521 | 101 255 | 53 LY ] 4 ¢ . 6| 140 305 | ™ e

S5-9 | 07 1290 | 111 LI a0 128 | 1 tI ] 9 19 | a7 Se2 | 120 728
| | | I I I 1

SUBTOTAL | 524 1869 | 227 703 | re 169 | 3 6| 13 25 | 322 0! | 199 68
1 o [ I | I [

65-5 | 116% 2207 | 178 55% | 220 167 | s | 9 | 14 29 | 12 752 § 7581 1455

65-¢& 1 1264 s | 250 511 | 213 128 | 3 6 9 26 | 475 ob6 | 789 1684

es-7 ] 1905 1962 | 3% £S1 | 170 107 | 7 8| 25 3 | 5% 0% | 1309 1248

&5-8 i 1138 [ L] 198 164 | %8 t6 | 7 21 z el 302 1% | a8t 326
| I | i I | f

SUBTOTAL | 5465 681y | 101% 1779 | T0¢ o138 | 0 s | S0 9 | 1788 2509 | 3680 4509
I I i i i | i

eSs-9 | [33]) 1098 | 380 191 | 581 73 | t4 11 22 21 97 288 | 356 755

G5-10 ] a5 55 | 9 6| 6 L 3 1 ol 1 [ ] 17 L ] [ 26

es-11 I 2922 se8 | 199 140 | 199 3z 1 8| try 10 | L3 lvt% 249 404

eSs-12 I 2582 @8 | 19 a3 | 1ot 1| 11 t 3 | 29 71 422 1os 2132 312
| [ | I I I J

SUBTOTAL | %870 2001 | 807 426 | ~7 e | 57 Tt &9 &0 | 1860 592 | 8010 1499
I I | I f | I

685-1% | 1887 215 | 118 az | 8e 8| 10 [ ] 7 21 229 52 | 1658 263

65-1e | 1535 180 | 82 23 G4 [} @ [ ] & 114 1358 29 | 1399 151

6S5-18 | 10e1 78 | a3 6| e 11 3 el [ 11 7% 8l %7 70
f ¥ { | I t |

SUBTOTAL | 463 578 | 243 i 152 e ¢ 17 ai 7 1 439 ay | 4024 S84
i 1 | i i f |

6s-1é i 13 [ 1 [ ] 1 [ [} 0| 1 (-} L) 4] 20 Q

gs-17 | ’ o 0 0! o 0! ] ol ) 01 ' ol\ s 0

es-18 i z o1l [} L] o o [} 0! 0 a | [} 01, 2 [}
1 [ { | | i I

susToTAL | 14 ol 1 0 t [ 1 0} 1 al & o LY] [}
i I i i I I |

SES i 200 15 | 9 114 1 [ ] [ [ 1 o 11 1 193 12

.fu L | 20587 11389 | 2381 2900 } 1881 7is 70 30| fet 162 | 021 ¥0r | 1613 ¢ 2472 i

ERIC

Aruitoxt provided by Eic:
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ERIC

Aruitoxt provided by Eic:

%

‘ocpnrhlnt af hustice
(1993 EMPLOYMENT PROFILE S

Pay Total Anion Americens/  Americac Lidisn Total Total
System Employees Black Hispanic Pacitic Inlander /Alaskan Native Minoe ity Nor-Minori ty
I tole Ffewsle | rele famele 1 male femala | Mele Female | Male Femala | Male fFamsle | tale fu;,h [}
I I § I I | | |
51 | 0 et [} 0 -} o 0 0| ° ol ° Qi o el
GS-2 i 1" 3¢ 3 s | 1 4 0 ol 0 [ ] “ 18 14 15l
€sS-3 ] 152 451 | 69 195 |} 26 ot | 0 t | 2 s} s 82 | [ 199 |
oS54 | 294 1204 | % 386 | 1 150 | 2 s | 17 23 | 154 542 | 142 o7 |}
1 § i ] ' | [ i |
SUBTOTAL | 459 1686 ) 157 595 | 68 me195 | z 5 i 19 37 | 260 83z | . 213 8% |
| { i i | i { {
<S8 { 87 207¢ | 146 628 | 212 199 | s 91 18 26 | 519 75% | 550 1312 }
cS-8 f 1188 2137 | 267 568 | 217 136 | 10 6| 14 31 508 738 | 677 1399 |
6%-7 1 2220 2178 ) L1k} 78 | 268 126 | 1% 81 19 2 ) 187 are | 153 1300 |
[~ ] s 589 | 229 196 | 108 16 | 1" s | & 71 152 222 ) o se7 i
i i ! | | i | {
SIBTOTAL | 6517 0975 | 1058 z00e | 798 arr | a0 26 | 55 86 § 196 2593 ) 3STY 4382 |
{ i i | | i 1 |
e5-9 | 3920 1108 | 370 208 | 024 a9 | 15 2 29 101 1038 366 | 289% 750 |
es-10 I 70 o0 | 8 2 | a8 4 | ] al ? Fa | 18 18 | 52 &2 |
GS-11 | 2979 770 | 239 180 | z70 61 | 13 s i 12 9 539 256 | 2440 518 |
5-1 t 2277 s18 175 11 | 169 21 ) 17 2 17 3§ 378 190 | 1899 376 |
| (. | | ! ! | |
SUBTOTAL | _ 9254 2049 | 792 g5y § tort ~ 17 | 45 9} ob 2 | 1973 759 | 1A 1690 |
T ! § | I { { I
€S 15 §  tir z27 | % %8 | Y el 7 0 3 % 0 V- | £)4 ] 179 |
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Pay Totel Asian Awmoricen/ Asericas Indian Tatal Tot«l
Systew imployees Black Nispanic pacific Islarder /Alaskar Lative Hinority Hov- Minor i ty
{ Male Female | Male Femsle | tale Femalu | Male Female | tale ftewale | Hale female | Male fommle
§ i I I i I 1
651 | 3 15 i 1 71 2 L N} [} 0 0 (ON} 3 10 | v 5
¢ 8S-2 | 18 % | 1" o | 1 21 | [} Y (] o i 12 e8 [ 6 7
85-3% [ 146 T34 ? 59 258 | 7 82 ! t L) (] 2\ 7 318 | ] 11
cS-« [ 283 1292 102 a0 |§ 19 76 | 3 8| (] 11 124 545 | 99 Cys
i | 1 I i f I
HB\TOoTAL | 39 2126 | 173 768 1 ze 152 : 4 13 1 0 3 206 936 | 18« i19u
! i ! I 1 -
S-5 | e 1995 | i) e | 26 ™ | 9 21 | 1 6 144 ase | 230 ti%e
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* H i i I ] | I
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€s-12 { azr3 897 | 399 270 223 N 28 Yo i 31 ot 481 33§ | 3892 566
i 1 1 i { f !
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| | | | { | {
SUBTOTAL | 571 3509 | 167 1505 | zr 152 | 12 51 1 1 9 i 207 1697 |
| | | | | i }
cs-9 1 302 s8¢ | 4 152 | 16 1"t s 8l [\ 11 6% 172 1
&S-10 I 7 19 1 -] 12 1 ] 11 4] [} Q [ 9 1
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Department of Nevy
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rtment of Nevy
(1983 EMPLOYMENT PROFILED

Pay total Asian Amvricay  Americas Indian Tuial Tatal
System tmployees Black Hispanic pacific Islender sAlavka: Hative Mirority Tost Mvewr 1ty
| tale femsie ' Hale Ffemsle | Male Temsle | Male Female | Male Fumale | Hala female T hele Fesalo |
| | | I 1 f I i
GS-1 i 53 97 | 1] 26 | 4 & 1 3 81 0 1t 18 38 | 35 59 |
GS-2 | «27 )5 | 124 201 | 18 37§ 39 s | “ 8 i 184 26l ) 242 03 !
Gu-% i 230e a%8s | 565 2004 | 92 540 | 156 wht | 2t o8 | L 2927 1 V1ale [LLY |
G5 I &tos  taso? | %3 25% | 298 LY €29 7% | N &1 1730 3082 | §37% 10428
] i { i ] | I i
SUBTOTAL | 7895 2447 ) feo3 a%6s | Y2 ge8 | 2% 1235 | (1) tot | v769 7409 | 5106 1770%
i ] i i i i i i
S-S {  @&ter 17070 1 1267 280t | 31 «53 | 610 879 | it ™o 2042 @rots | wa3h  tlPe, |
CS-4 I 212 758 | ete 1333 ) 67 12 | 206 530 | 10 3y | e 1856 | 1895 bevs |
£5-7 | esas 7861 | €60 1202 | 222 167 !} «e? 358 | @3 220 Tebe 1759 | Stat etuc |
GS-8 [ 1348 1485 | fe2 2rs | 33 1% | [ @8 | & e | 2%« T | 10% 1140 |
{ § i i i | I i
SUBTOTAL | 18692 33967 | 2488 5671 13 798 | 1340 1618 | 16t 16 | “6s9 8230 § te0:y 24737 1
{ | | i i { I i
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65-10 | {1708 215 | 13% 56 | “9 2 4 “8 10§ 9 21 e @ | 1+ % feo |
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§ i | i | 1 { I
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| i | { ! i { ]
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o 14 LAY ] 197 | 122 15 ) 38 t 1 17 2 L ¢ | 286 18 1 %032 7 |
"G5-15 i FARIY 5% | 31 8| 7 t %0 [ ] 8 o} To 9| Zust CYAN
| ! i i | f { I
SUBTOTAL | 168% 99t | a5 o | 140 L] 493 20 | “? 21 11594 129 1 15708 Sec |
1 [ i | { § ] 1
GS-16 | 0 o} 0 o [ o | Y] gl 0 0| [ 0 ] of
Gs-17 ! [ [ ] 0 0 i 0 0| 0 o G [ 0 0| 0 ol
e5- 18 { [\ [ 3R] [¢] [N} 1] [ I} [ [ ) ot [\ (] [} (]
| ] I i i ] | {
SUBTOTAL | 9 ot 0 [ (/] 01 0 0! 0 [ Q ot 0 [
! | l | § ] | {
SES i 7 8 04 3 o | 3 (] b4 (] fo [ 3] x77 7
YoTaL 198906 73749 4 7571 1267a 1 2503 1958 |  S88 Sz T wee T EL7 1 16008 $B4ws | 82898  SLSOT |
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tment of State
(1980 fMPLOYMENT PROFILE !

Pey Total Asian Amacicarvy  Americen Indian Tatal Total
Systew Employves Black Hispanic Pacific Islander /Alaskan Native Minority Mo -Mirority
I Fale femsle | Mele Femsle | Ffale Fomaie | Hale female | Hale Femala | Maic femsle | Male femala |
| | | | | | | {
Gs 1 [} 1 2% | 1] 11 [\] [ ] Q | 0 [ ] (] 11 4 1 13 |{
e5-2 I 20 o5 | ¢ 2z ) -] Tt Q a i a el [ 3 ) 1% &2 1
GS-3 i L3 135 | 10 4% | (] [ ] ] F A | ] of 10 Q0 | F4) a9 |
oS-« [ 97 368 | 25 109 | 1 4 | ? e | 0 14 28 118 | 69 245 |
] | | I | ] i f
SUBTQTAL | 149 %87 | af 188 | 1 [ ] 2 6 | ) 11 “o 198 | 104 389 |
I | i i 1 i | i
[ 3 1 103 159 | L] 182 | 2 21 ] 2| g [ “8 teo | 55 fo3 §
S | (17 292 | L 2] teZ | 1 4 | ] 4§ [} [} 45 1ro | 29 122 1
es-7 | 106 401 | a1 10z | 1 e | [ 21 [ (N 2 149 | o4 252 |}
65-8 § 31 190 | 23 & | ] L3S [\ [} 0 314 23 91 | ] 99 1
i | i i i | | {
SUBTOTAL | 305 1zaz | 154 550 | L] te |} o [} Q & | 158 &76 | a7 ebe |
{ f i | | | i ]
¢s-9 { 100 250 | 4 as | 1 . 3 z 1 1 ol “8 8o | L34 161 |
&S-10 I 14 39 | 8 10 J 1 [\ ] ] (] [} (: B 9 10 | S 29 |
65-11 ] 161 121 90 5% | 1 Z | o [ ] o ol at 56 |} 100 65 |
es-12 ] 97 % | 19 21 | Q 21 2 31 8 ot 2 26 | 76 68 |
i § | I ] I I {
SUBTOTAL | 162 . 504 | 11 169 | 3 71 “ s | 1 ol 119 181 | 233 323 |
I | f | i I | |
G5-18 [} 100 59 | 7 12 | 2 ol Q LI [ [ ] L] 15 | 9" a ]
e5-19 ] % 21 1 ) el 2 ol ] ol (4] a i 7 -4 | -] te |
QS-15 [} 95 16 | 9 {1 ¢ Q1 1 ol ] [ ] 10 114 85 1¢ |
§ I | | i I i |
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I | I { i § I \
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es-17 { ] el o [ ] @ [ ] o o 0 ot ] 0 [ o
es-1a | e ol ] (] (] el (] e [} [ ] 0 [ [} 0!
! I | | 1 { i i
SUBTOTAL | 3 14 (1] o1 (4] ol o 0! o [ ] ] of 3 11
, { I [ i { I ) ! §
SES 1 8 LN [ ] LU} 2 ol a e i o oi 2 L | %6 3
TOTAL { 1147 1658 | 127 2o | 14 27 | 7 20 | 1 s | 349 7z | 7% 1468
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Department of Tramsportation
€ 1980 FMPLOYMENT PROFILE ¢ -
fay Total Asian Americary  Amer jcan Lodian Tatal Tatel
Systew taploywes Black Nispanic Pacific Islander /Alasksn Native Mori ty Noer: M3 ewoe § Ly
T I Hale fewsla T Male Fessle | Male Female | Male Fomale | Hale tewale | Male fewsle | Mile fewale
{ ! f i 1 i i
6S-1 ] 2 3| (] [N 0 0| 0 ol 1 0t t - ol 1 |3
Gs-2 ! 7 32 1t ) ] (] ’zl ) 61! () t 1 ] 11 7 2
GS-3 I s 258 |t 19 70 - 18 | 0 21 ., [ 3] 17 " | 57 163
€5-4 I 224 1247 4 79 296 13 50 | 2 T F FCI 6 561 | 48 8uo
{ | [} [ § [
SUBTOTAL | 287 1540 | %0 37% l-\ 17 70 | ¢ 9} s L 11 87 1 173 1053
1 I i ! | I 1
&3-5 | 599 263 | 190 ° 57 1\ 8 71 1 s 21 s 4 | i37 708 | 362 1931
GS-& 1 200 1503 | 50 37e | L 50 | X 201 . to | o8 4“0 | 172 1643
65-7 I o110 1679 ] 200 %29 | 6% “Z | 14 20 | 7 15§ 280 S0 | 904 1173
6s-8 | 18% 270 | 33 73 8 2| [\ ti 1 11 “2 7| 128 193
| I I I I - I |
SUBTOTAL | 2198 6086 | Q73 1483 | 120 165 | 22 7| 18 75 633 1796 | 1565 4260
. i i ] i i i f i
€s-9 | 2188 11ea | 227 208 | 110 18 1 22 13 | 19 1" 378 250 | 2407 ‘914
65-10 I 19%0 289 | 7e a4 | &7 [ 8 51 [ 2| 150 57 | 1800 282
Gs-11 i 798 ,ulo | 565 28 | 287 18 | Al fo | 83 N 1000+ 269 | 69«2 Teel
65-12 i 11415 a9 | 0L 129 |} 336 12 4 129 71 ™~ 70 11598 167 | 10256 562
] | i - ] | i
SUBTOTAL | 24098 721 187 601 | 790 54 | 2% 39 202 29 | 2693 728 | 21405 2449
! | 1 | 1 | 1
Gs-13 - I et afr } ETY ) 7e i Tus i tis 11 ey (N 250 vo | 663 sty
&S-19 I 16556 239 | 401 29 | 16z . 4 | 50 21 57 31 €20 38 1 ve% . 201
cS-15 | 2882 56} 100 51 34 21 18 11 2z ol 170 sl zmz 48
T [ N ! . [ 1 i
SUBTOTAL | 22809 Tz | 864 113 1 401 13 j,./ 177 1% | 128 4§ 1570 44 | 21239 568
{ I | : } | |
Yes-te | 5 ol o - ol ) o ) ol ) o 0 o1 s o
= F B 1 0| 1 ot 0 Q| Q oI 0 [ 1 M L) ]
Gs-18 | 1 ot o [ (] 0: ¢ - e [ e | ] ol ] [
§ | i i | ’ 1
SUBTOTAL | 7 [ 1 el 0 [ 0 ol 0 01 1 [ ] [ [
| | i | i § I
SES & ! 278 1y 22 [ 2 e 4 af{ 1 [ ] 29 ol . 248 11
TOTAL I % 11821 | 2921 282t | 1530 o2 1 K35 138 | 354 142 | 5080 300 | e 82t |
.() .
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‘ Oapsrtment of Transportation
(1983 ENPLOYIENY PROFILE) _
Pay total Asian Amsericans Amdricen Indisn Total Yotwl
Systea Cwployves Sleck Hispanic pacific Islander /Alasken Native Mimor ity Non-Minor ity
T T Hala Fowsie | Hale Femele | Hale Femsle | fale Fomsle |  Male tessle T tale teoala | Mele Fawele |
A ! { i [ | { | i
65 -1 | ] L 3 [ ol [ 3 [} 0| o 01 0 3| o o |
©5-2 [ 12 % | L3 m’ [ LI | T o ol 0 e 3 1s | 7 1o |
e5-3 I " 20% | 8 [ 1 2 26 | 2 2| ] el 53 %% | &6 ‘a7 |
65-4 ! 107 ase | 102 231 | 39 (Y| ? 17 | 2 16 | 150 E3 0] 157 %8
: { | i | t § ; f
SUBTOTAL | 418 1ogs | i35 505 | o1 | 9 19 | 3 221 #vs @48 | 210 o4eb |
! ' ~ ! | § P B ! |
o5-8 | g9 20080 | 1%1 818 | 57 10t | 10 82 | 5 ze | )ﬂ\ 5% | 30 1492 |
as-6 f 212 1591 | “8 391 14 a2 | s 1 5 21 & oz a9 | 150 12|
65-7 I 2009 1716 | LN | ) | TN | 48 521 19 2z | 323 556 | V726 1se |
es-8 I 148 299 | 22 L L} . e L f2 2! L 1 sa 7 | 108 202 |
i 1 t | { i | 1
siroTa | 292% 5690 | 503 1392 | 127 zot | 6% ~ 11} 1) 72 | 60 1726 | 2319 3964 |
[ A I t | ! i i
65-9 I 2928 1207 § 1ro 213 | 86 zs | 50 FAN| 19 1z | 325 269 | 2604 938 |
6510 I 1s0& 276 1. o8 «8 | 56 LN 12 st .10 tA | 122 o0 | t1e8a gle |
6S5-11 { 8048 1185 | il 267 | 290 FL A 141 Pl 77 L) 1017, s08 | 7081 1077 §
q-_}'z | 9e8q, 80! 553 153 % 318 20 | 31 15 4 a5 ] 1187 191 | 6293 629 |
I - | | § [ i
SUBTOVAL | 22082 se88 | 1288 o8t | o 738 7 . 434 ez | 191 !y 26m 828 1 1911 20800 |1
| { | s s I | ! |
nES- 13 I 7609 80 | e 102 1| 159 . 9’! 168 e | “t 24 «80 , V194 e%29 LY X4
«GS- 1 {7276 z80 1 518 ze | 11y ' 59 [ et 4 542 “0 | o7 240 1|
“Gs-1 I 27178 ot | 100 o o o2 t5 o} 20 o 185 11 2Re9 s |
f i { ci- i A 1 ] {
SUBTOTAL | 17859 azy | 734 r 1 822 te | 239 1" 112 6| 1407 170 | /&I 5y |
i } i | | i I 1
S5-te ( 5 1 o ] 0 ol 0 o1 o 0| o ol & & '
es-17 } 1 ol 1 ol 0 ol 0 o1 o [ 1 6 o ol
6S-1a i 1 o | Q ol 0 el ] ] 0 o1 [} o} 1 a |
! | i 1 | { | {
SUBTOTAL | 7 1 1 ol Q ol [ 91 o o t ol & 14
_ | ! P i R i | !
- SES I. 532 16 | 5 1 1 ol L3 [ 2 ol 131 i e 15 i
TOTAL T a3a0T 11306 | 2566 2944 | 1349 ses { , 7150 20% | 339 128 1 von T ies 1 $8e97  Wi3e ¢
# for ageniies with G series, thews wslues are to the &S series i
(’ 4 -
- D ) [} ‘* [
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Departeent of Treasury
(1980 EMPLOYMENT PROFILE )

Pay Total , Asian Asarican/ American Irdian Total Yotal
Syntem. Eaployees Alack Hispanic pacific Islender /Alasksn Native Minority s pitor § by
1 Male Femsla | Male Ffemalec | Male Fearle i Male female | Hale temala | Male Female | Male Female |
{ | I I | I | I
€5-1 f 21 37 | 8 13 3 e 0 1 0 t i 1 26 | 10 13 4
[ ] 169 610 | (1 264 | 20 a1 | z 1 L3 Y] 353 | 81 257 }
6s-3 i L0 3924 | Ta1 1910 | 72 193 | 7 3¢ 1 8 4o 1641 | 483 228% |
oS- {1620 1080 | ey 2902 | 178 51 | 31 97 4 Z8 | 82 35688 | 958 6952 |
| f { | § ! I I
SUBTATAL | 275« 1% i L} asne | s b | ©0 133 | N ) | 1222 se06 | 1832 9508 |
] | f I i | I i
65-5 t z.03 8640 | 26 2304 | 207 367 | 67 98 | 7 17 | 907 273 | te%e 5854 |
65-6 {144 6695 | 63 1547 | 138 208 | 30 o3 | -] 12 | w26 1830 1 1016 «815 |
es-7 I 3326 #7062 | @51 1640% | %9 208 | z 97 | a8 1e | 760 1863 | 2566 2899 |
es-8 { 553 990 | 4] zos | 19 z0 | 7 11 [ 11 97 235 | 456 755 |
{ f I | I { I t
SUBTOTAL | 7788 25037 | 1a0 5590 | 608 803 | 156 269 | ts o | 2190 6716 | 5536 106323 |
| | ] i | { i |
£S-9 1 7608 5008 | 622 1034 | 503 156 | 120 9 8 1221 1273 1293 1 633% 3712 |
6S-10 f 268 345 | 5 72 ¢ 17 8 8 3 1 5| 87 86 | 231 259 |
sS-11 I o838 3056 | Sle %9 | 36 ™| 93 “e | 17 71 L %4 e | 7876 2887 |
65-12 i 11260 1645 | 49 308 | 251 37 161 39 ¢ ¥4 L 9] w07 387 | 10333 1263 |
! § ] ! i | | [
SABTOTAL | 2797e ogs.l 4 tee2 1978 1107 275 | ¥2 1az | 8 25 1 399 2660 | 20775 759 |
{ ] | { § I §
gs-13 | 9580 - 836} 351 123 | 166 13 | 114 12 | 15 [N tle tad | B934 680 |
&5-16 I 3468 238 | 142 26 | %2 ol 29 2 b4 (] 220 28 1 3248 207 {4
£S-15 I 1399 70 | 40 10 | 22 11 4 o o o | [ 14 1333 59 §
| ' | i i i | |
SUBTOTAL | 1o/ f1es | 533 159 | 230 16 | 197 Yo | b4 [ o2 187 | 1351% 956 |
{ { i I i § { {
oS-16 ! 4 ol [} 0| 0 [ 3] ] [ o o a ot “ [
cS-17 L 1 ol 0 o | 0 (] 1] 0| [\ [} 4] [N ] 1 (I}
65-18 ] 0 21 0 11 0 0 (1] 0| 0 ol o 14 [ 1
{ I 1 § | { | I
SUBTOYAL | & 24 e 11 (] L] 0 0§ o 9| 0 11 [ 11
] ' i ] ] | i f
SES ! 491 1e |{ 23 a | [ [} 3 0} 1 at 3 et 40 16 |
TovaL [ 83395 9360 | sz 123251 2222 1956 | 798 596 | 112 163 T Fhre 14908 1 AH8Z1 36392 |
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Oepartuent of Treasury
(1983 ENPLOYMENT PROFILE!

Pay Totel Asian Americanv  Asericen Indian Total Total
Systes Employses 8lack Hispanic Pacitic Islander /Alaskan Native Mingrity ron-Minority
T Nalea famale | Male Femsis | Hale fomala |  Male Fomalc | Male Fesale | Male Fumale | Hale f.male |
I ] ) I ] I I {
&S-1 | te [T} 10 19 i L) FE N} 0 (I | [ 14 1% «3 | [ 17 4
6S5-2 i 182 587 | 62 218 | 15 o9 | 10 15 1 1 1 a8 298 | [ 289 |
GS-% ) 1102 9788 | %07 1869 1{ 103 bS] 18 57 | L] 2% | (341 2500 | 569 2068 |
GS-9 I 185« o230 | 607 3299 | 192 603 | L ¥4 116 § 10 w? | B4l “12¢ § 1013 ofae |
I i f | ] I i |
SUBTOTAL | 3167 15605 | 1086 501 | 3te 1126 «0 186 | 16 72 4 Mule 0705 | 1881 8830 |
I | I | I i [ I
cS-§ I 2747 9014 § (YY) 2861 | 272 516 | 101 11 |} 14 36 | 105 IS73 | lew Skt |
656 | 102 «310 | 264 1761 | 118 257 1 3% 59 | 1 22 1 @18 2099 | Terky @11
5-7 I w0e 7166 | 512 1888 1 3x8 380 | 85 122 1 $7 15 | 952 21y | 2282 4789 1
GS-8 I “13 97 i 71 262 19 29 | 5 2 H 14 9% 304 | 317 663 |
] - I I i ] i H ]
SIBYOTAL | 7526 23455 | 151% 6r72 | ™7 1181 | 226 3% |} 33 74 | 2819 8381 | 5007 1M0s |
i i i } } I { {
S-9 [ 1 ¥4 ] s7117 | (1.1} 1287 | 578 56 | 167 118 | 33 38 |7 taet 1692 | 8110 402% |
es-10 } a3 520 | 19 73 | LY 51 1 FaR 1 11 25 a1 i 58 239 |
es-11 i 7909 4132 | 642 84t | 438 145 | 148 125 1 27 19 1 12%% 1130 | 665 ez |
eS-12 | toess 25e% | sal 626 | 361 ] 152 o1 | e P B R 1Y too | 9a39 1697 |
} i i 1 i [ I {
SUBTOYAL | 25518 12732 | 1928 z72s | 138¢ a0 | 668 306 | 3] €8 | xueT 3569 | Plant fes |
§ t | i i { { ]
es-13% i 10811 1911 | 390 238 1| 212 so | 179 3 | 26 e 1 [ 1% 310 | 9604 1101 |
CS-1a I 3883 380 | 170 LY | 66 [ | 29 6 | ] 14 24 &C | 3540 330 |
es-15 I 1437 118 | 87 10 20 o L 2 1 2 [ a1 12 | 1349 106 |
- | ! { i [ I t ] i
SUTOTAL | %1 1909 | 7 288 | 298 so | 217 s | 7Y FL tien 372 | Vepenl 1557 |
| i ] t ] i f |
as-16 i s ali 0 o [ ] [} (L] o [ [\ o 3 (]
6517 ! 1 ol o o | 4] [ ] 1] 0| 0 [ 1 [} f ]
6S-18 { 0 z | 0 o 0 1 0 ] 0 0} 0 1 0 14
I | i i i I i 1
SUBTOTAL | ® 214 [ o [\] 11 0 o} 0 o 0 11 ¢ 11
i 1 L} 1 i I f |
SES 1 483 27 ! 3 3¢ . ol 1 ol a 0| 39 54 453 |
YoTAL T 52301 53790 | Siea 15188 | 2746 27% | 972 8% | 1e8 Z11 | 9050 15081 | 3251 34709 |
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Ervirormental Protection Agency
11988 EMFLOYMNENT PROFILE)

. Pay Total £ Asian American/ Asecican lndian fotal ¢ Total

Syuten Employews Black Hispanic Pacific ‘Islander /Alawkin Native Hinority Moo - Minor § ty
T  naie femele | Male  fFewmale | Male fomale | Male fewalu | Male “Femnle | ele Fenale I-—-Eirml«"l
i [} | | | { f [}
es-t | [ ol ° ol [} ol ° oI [ 0o 0 o} (4] e
as-2 i 1 9| ] 314 0 t i 1 ] 1] ol 1 L 1] L}
[ 233 i 19 56 | 6 26 | [ 11 ! [ 0 [ 7 27 | 12 79 ¢
S i .87 226 | 19 1190 | 1 11 1 3| 1 0! 22 124 15 102 |
! | | { f i [ {
SKBTOTAL | 87 291 | s 139 | 1 151 3 L 3 1 o LT 145 | 27 1% |
| . { | i | { ! 1
eS-5 § 76 81 | 27 208 | s 12 | ! 2 0 21 31 2% 5 257 |
cS-& i 18 59 | L 178 | 1 1| 2 T 0 0 12 196 | 26 268 |
6s5-7 ! 127 526 | z5 200 | 2 7T R ol [ 1 3% 222 | 9 306 |
65~8 : &1 151 | 7 60 | 0 1| 0 11 [} [ 7 62 1 34 89 |
! { § [} i i }
SUBTOTAL | 782 1617 | 8 oS4 | 6 31 | 7 16 1 0 L L) 700 | 201 913 |
| I | | { | i i
65-9 | 240 519 | 23 o9 | 3 2y , 8 1 o 04 3s 8? | 205 37 |
- 6S-10 | a5 91 [ 9 0 ol - o o1 0 (] 5 9| %0 10
es-11 [ 560 3849 | % 69 | [ e | 19 12 1 1 P 9 89 | 59 95 |
gs-t2 : 1573 450 | ) 5 | 29 10 | 51 15 4 2 z 1 162 %0 | 1611 360 |
| i i { } i i
SUBTOTAL : 7800 1972 1% e | 58 18t 78 wi 3 L za% zrvo | NS 02 1
| i | 1 I ! I
£S-1% 1 tose 236 | a% 27 | 10 11 26 a 1 0! 83 3z 1 95 20¢ |
cs-10 { 3684 S6 | 7 L 3] 2 (N} 16 z 4 0 0! 28 64 Tl [T ]
as-18 § §2 10 ( 1 L [ o 2 01 [ Qi 3 114 L1 T
i .| i I | ] i i
SURTOTAL | 1474 oz | L LTI | 12 21 «2 'y 1 ¢l 109 391 1365 263 |
[} I [} i { | [} {
83-1e i 9 (N (] 0| [ ot (/] ] o at (] (] 9 1}
. es-17 | 0 o | 0 ot 0 o | /] o1 -] of ] ot /] '
es-18 | o o 0 o 0 0| 0 el 0 o 0 ot 0 [
| I { i | i I i
SURTOTAL | L] 1 ] [ ] 0 01 [} [ ] Q 01 '] [ 9 [}
I i | { { | { |
;s i 183 2t | $ 0| [ ] o 2 o1l [ ot 7 ol 176 2t
TOTAL KR 3404 | s06 1036 § 4 6% | 132 o | s 71 520 1168 1 3893 2236 |
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Equal Employment Opportiunity Commission

(1990 EMPLOYMENY PROFILE)
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