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INTRODUCTION

It has long been the pulley of the United States Govern-
ment tit Inovide equal opportunity in' Federal employment
on the hasis of merit and fitness and without discrimination
lwause of race, rolor, religion. sex. (rational origin. handicap
or age." '

Title VII of the Civil Rights Ad of 1944 adopted a basic anti-
disimination policy to protect private sector employeey, In 1972. the.
Equal EniplormeneOpportimit At %VW+ passed by Congress. add-
ing- Section 717 to Title VII to extend the' antidiscrimination cover-
age to federal employees (4-2 .20410e DO. Congress reaffirmed
this publin policy by ail.pting the Civil Service Reform .test of 197s
Public Law Section 3141 of that Art. often ferred to as

the Garcia Amendment or the Federal Equal Opportunity Reruit-
ment. Program (FEORP), mandates Federal agency affirmative
ecriiitnicut of underrepresented minorities 81111 avonlen..lgencies are
miniml to undertake such reeuitnwnt whenever underreprvsentation
i. found In specific oupations or grade levels. Increased representa-
tion of minorities 211111 women in applirant tack eventually will result
in unto reilmsentat ire hiring. forts luring a Federal workforce reflective
of the cenint ry's I i verse population.

Federal civilian employment 'TWIN' a iwakNof 3.4 million individ-
uals during World War II. Since 1967. the number has fluctuatetkat
around ..Si million workers. Tin 19s3 stirrer of selected Federal agen-
ies reflected 'jai 'n9111'11t minority partieipat ion and 4.7 percent female
utilisation. compa red to the mit long! civilian labor force participation
rates of 13 percent and 43 percent respectively. Clearly. the representa-
tion of minorities and women in the smut& Federal workforce ex-
eeeded their representation in the civilian labor force.

The Sulommitte on Employment Opportunitie. which has juri,,-
clictign over n atters relating to equal employment opportunity smil
affirmative action. has documented in two previous staff reports that
government-wide statistics showed a onentration of minorities and
women in the lower salary grade ranges. 'Minorities have made limited
progress. vis-a-vis gainihg employment with the Federal Government
at all grade levels. However. thi, progress has beett. slight. and has
not significantly ehanged the diqribut ion of Minorities ill the' Federal
workforce. In addition. the representation of women in the upper and
lower grade ranges did not mirror their rept-esentation in the ork-
force as n whole.2

Eteentire Order 114714 signed At:aunt R. 1980.
Star lirIMPrt Comparing Figures for MinnrIty and Female Empin) mesa In the Federal

C.orwernment. 11175 and 1077. and In Fort Pour SeIeeted .tgenir. I :11n 1117%o : and
uu; or EmpIrensnt Trends for Women and Minorities 10 Fortrire Selected

Vederal Agencies (July 1980).
(1)
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current report, epaol by dr saff of the Subcommittee on
Employment Opporiunitipti. sarveys vemployment trends Giddied -t:
selected Federal inncies in an attempt to compare the utilization of
minorities and women within the Fedeml Government. In addition.
the data will provide a convenient benchmark for assessing the Fed-
eral Government's emmuittnent to :44.tin 31(1 Of the Civil Service
Reform Act of 17s. which mina hues atlimat ive recruitment of nin
represented minorities and women. Respon.:ibility for development of
the regulations and enforcement of Seel ion 310 provi.:ions is jointly
shared by the I Mice of Personnel and the Equal F.mploy-

e mem Opportunity ('ommi".sion.
As one of the largest employers in the United States and the one

charged wit 0. en forcing the body of civil rights laws, the Federal Gov-
ernment pr6fesses to he an equal emhament opportunity (EEO)
employer. This policy of nontli;.:crunimit ion has had bipartisan support
over the years, and agency heads have been directed to adopt measures
to make this policy a reality. This staff report measums the Federal
Government's progress toward reaching that goal.

GENERAL FINDINGS

After the Reagan Administration took office, the Federal Vorkform
declined in Ills I and 19,4. Federal employment l'Ost by I percent front
1S 111s3. This was the first ineras sine 19M0, slight iy exceeding the
total %Olen President Reagan took office despite Administration Itrei-
noirncemerlts to reduce government employment. The largest employ-
ment increas occurred in agencies dealing with national defense and
international mint ions.3

In an attempt to cut the rate of growth of the Federal workforce. the
Administration has instituted eductions-in-force' (HD's) affecting
thousands of government workers through downgrades. lateral reas-
signments. or forced retirements or separat ions. A 1ft survey indi-
cated that RIFs had an impact on 6.17(1 federal empftwees. Minorities
and women suffered disproportionately from these IIIFs -of those
workers. '2.21.1 or 81.9 percent were women and 2.386 or 38.7 percent
were neinorities.

Agtteies which reported participation rates for minorities and
women equal to nr higher thou the Federal government-wide averages
and reported progress for these groups in 194, tend to reflect greater
distribution of minorities and women in the mid-level bridge positions
and/or upper grades its well The Federal agencies which offered bet-
ter employment and advancement orepotunities for women and
minorities included:

ACTION;
Commission on Civil Rights;
Department of Eeluat ion ;
Department of Health & Ilmstan Service's;
Department of Ilousing& 1"ban Development ;

eK the 4: meleeted Federal apteneles Porvored. 13 aganeless reported Inereasea In total
MI employment ; 7 tor 54,4 t out or the 13 enemies+ rePortin.an Inereamed workroom
had miqatosia relating to national defense or international relations.

lteport on Flare! 11043 lieduetion in Force by the Federal Government Berrie.. Tat*
Force (ebruary 19$41..

6
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hyultl Employment Opportdnity Commission;
Federal Labor Held iow, Authority;
Merit Systems Protection Board;
National Science Foundation; and
U.S. Information Agency

lvt her agencies with employment it el but showed no significant
progress for minorities and/or women; other: with cutbacks m their
workforce. welt mrresponding cutbacks in the representat im of mi-
norities and/or women; or those which continue to reflect a 'toxi,r
affirmativ.. arti an record included;

De tense Logistic Agency
"Department of Agriculture;
Department of the Air Force;
Ihcpartment of the Army ;
I hartment of ( 'on one rev ;
I )eprrtnwnt of Energy ;
Department of Interior;
Department of the Navy;
Department of Transpitat ion ; and
Nuclear Regulatory Commission

Minorities
Based Nam the agencies surveyed, them has been very slow prog-

re,s for minorities at all grade levels in Federal employment since
1:040. With a few exceptions, the traditional concentration of minori-
ties in the low-level. low-status occultations and the underutilization
of minorities in the upper-level, higher-paying positions ersisted
throughout most of the Federal workforce during the period 1984)- -
19K3.

Compared to the 1979 data on the Federal agencies surveyed, the
gains for minorities have been minimal at the Mhi to upper grades--
from 14 percent to 17 percent in grades 9-12; from 9 percent to 10 per-
cent in grades 13--15; and there was no change from 1979 to 1983 in
grades 16-18, where the percentage of minorities remained at 5 per-
cent.

Generally. the proportion of minorities is invere to the level of
rank : the higher the rank, the izmattrr the proportion of minorities antlf
vice versa. Despite affirmative action Is and legislative mandates,
the minority status in the Federal woe force in 1983 is little improved
over 1979.
Wonthn

While women constituted nearly half of the total Federal GS work-
force, they continued to be clusiered in the lower salary grades, with
women representing nearly 75 percent of all employees in grades 1-8.
Overall. limited progress in gaining employment at the mid to upper
salary levels was made by womenfrom 25 liercent in 1980 to 28 per-
cent in 1983 for grades 9-12; and from 8 percent to 10 percent for
grades 13-15. There was no significant advancement for women in the
highest paying jobs.

Twenty of (he 45 agencies surveyed reported having more females
than males in their emplo'vment in 1983. These agencies generally suc-
ceeded in hiring and advancing females in the mid-professional ranks
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1(1S 9 12), as well as improving their status in the upper-paying po.4I-
t ions.

Overall. data from the individual agencies genet ally n.fleeted tlw
upward gains for females in the positions ((iS 9-1), but,
etnit imied to show the inequities in the upper, and thus higher-paying.
jobs which an still primarily the retain of white males.

SPECIFIC AGENCY' FINDINGS
(TWA'
Like most Federal agencies, M'TION mitered a reduction in its

total workforce from 1980 to 1983. Specifically, its GS workforce was
cut. 59 percent during those years. due to a reduction-in-force and the
'ubsequent separation of the Peace Corps from the 4,Yeney. Despite
the ensuing dislocatioi eauseu by the RIF and the apparent

encountered in ivstructuring the reduced workforce. the agency
;mint oinett its motnit mem to et vial employment 01 port 1111 y. Thr em-
ployment and promotional opportunities for minorities and women far
exceed those in the Federal government as a whole, and particularly
in the mid-to-upper grade levels.

For those employees affected by the RI1'. the agency established a
symem early in 1983 wherein minorities and women were given an.
opPort unity to register with the Federal Equal Opportunity necruit-
merit Program 1''E011P) operated by the Department of the Navy.
This approach to RIFs is a creative and worthwhile alternative which
other Fedend at.rencies slioulei emulate. While jobs are shrinking in
certain Federal agencies. employnient and promotional optiortuinties
should be explored in other expanding governmental agencies.
eVeg Aeronautics Board
41 rre Civil .4(4'0n:tidies 'Mimi (CAB) has been under an unusual
employment situation for the last several years Under the Airline
I)tiregulation Act of 1978. the CAB has gradually begn redwing its
reguhitory mle. Certain functions wel transferued to other Federal
geancies at the end of 1984.
The agency has been under a continuing hiring freeze since 1981.

Between the wars 1980 awl 1983, ('Al; i-xperienced it 39 I wreent refine-
' Linn in its GS workforce. The greatest losses were at the lower grade

levelsGS-1 through GS-S. Since minorities constituted 541wreent
and women represented 1,46 percent of the total employees m those
typically lower-pay0: occupations at CAB in 19814 these groups suf-
fered disproportionately from these losses. Likewise. the Riven. eut-
backs curtailed implementation of an npwani mobility program.

Although (lit' agent- reported some prox.rrst; in the advancement
of minorities and women in the mid-level positions ((S 9-12), affirma-
tive setionteffots have been severely limited in the upper grades. In
fact. at the GS 1--18 professional petsitions. there were no women in
1980in 1983, (hoR positions wen' still 100 pert .ent male.tiominated.
eon, m ;warn. on. fivghtN

The role of the Cmmksion on Civil Rivrlits is to encourage con-
structive steps toward era] oppotiuttity for minority igroups and
women. The Commission s own workforce clearly reflects this Nun-
mitment to EEO principles.

8
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fact, their participation nava in 19ti3 were far below the gumming-
w ide averages.
Pei NI-Indent of Mt Air Force

.1 purvey of Federal employees during t he-period 1975-1977 rveale'd
a pattern of severe underutilization of rniuuritit s and women in the
agencies afliLielted w it le die Arnie& Services. Nearly a decade later,
the pattern of undefut dation of these groups remained the same. In
14.4, 66 percent of all minorities employed by the Air Force Depat-
ment, wen. concentrated in the lower-paying grades anti SO percent cif

all females eiaproyeel occupied the loweet 'there were no
iniumitis and no females in tla. tti 16-1s lev,els for either 1980 or-
19s3. .

.
The ageney 111)01101 un upward mobility iirgram geared to main-.

stirum lower grade employees in deita-end positions nito °fla posi-
tions offering better opportunities. It, will tali% years in realize ehe
results of this and similar affirmative fedi an efforts. la addition to
this program. there have' to be serious and consistent efforts by the
agenylo emit Mile to hire and promote qualified niiiioritis and women-
in order to reverse the disprportinate unarntilization of these
groups.
J1 jatrn4 nt Of the .1 ris y /

W it a large civilian I ;IS Workforce ief over '410004, PVP-Ons and 11
ineeam of 31,.sss employees frn! 19sio 1958, the Army. Department
did ma offer any significant upward movement or part icipatum in the
uppergrade levels for minorities and women. Although the agency
maintained a steady growth not" in the employment and aelyillieeMent
of these underutilized groups (luring these years. the participation
rates of these groups gene:rally were far below the government-wide
labor forte parriciputton rates and eontinue to renew, severe under-
representat ion in the umwr grades. Of the 30.202 minorities PliiployPd
in 19s3. only 3 permit were graded tiff -1:t or above. AIt hough females
comprised about half the agency's work form in 19s3. they eonstitute
only 6 percent of the tipper level employees but fill 72 percent of the
lowest paying positions. within the agency. Their bus beet, SOrote
progress for these undern presented groups in the (- 9.12 Mid-levels
'luring this three -year period (for minorities. an increase front 12 per-
cent to 11 percent fur wiimen. from '2'2 percent to ..P.0 permit ). now-e
ever'; these noes we r lower !bun the grOVerftItord pnrticiitt ion
rates for minorities and women in tleme mien- level jobs.

peportowor of root /acme
This agency's GS employment profile's for the years 19S0 and 19s3

displayed limited terogrs.%; for minorities and women anti, in fact,
revealed an ;lethal decrease in the 'employment of females- by the
agny. There was no improvement for minorities in the 13-15
grades. no minorities were reported in the VS 10-1S grades in 1983.
and 93 percent of the 1,51.:S emplovees/in 19R3 were non-minorities.
In addition. minority employment &creased in the SFS levels. Nearly
70 percent of all females were lower-grade employees. with only 10
perellpt in the upper grade positions (fIR:13 and slime).

Improved recruitment efforts, as well as training programs Rich as
upward mobility and professional career training opportunities, will
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help ;reverse the ondrutilization of minorities and women in the
agency's pfesshafal ranks.
Department of Education

The total GS workforce for this agency decreased by approximately
15 percent during this su vey period due to reorganization, reductions-
in-force and hiring freeze Iloweve ,r this was one of the few agencies
where. feniales conthmedlo.outnumber males in total employment (55
perent vs. 45 percent respectively) and ills the US 9-12 tirades (55
perent vs. 41 percent respectively). The agency reported several tram-
lug and- employee enhancement programs. The result rtf these pro-
grams can be seen in-the good to excellent participation rates for min-
unities and women in the GS .9-12, GS 13-15 anti. SES levels within
the agency,' copipared to government-wideit4rages for these highar-
piping positions. I lowever, although this progress is exemplary corn:
pared to most of the otheeagencies surveyer, it should be note4 that
the actual numbrS of minorities and wdlliten in the SES grades de-
creased from 1980 to 1983.
Pepartment of EnPrgy

Over the thre-year survey period, the agency's workfo ecreased
by 3,011 employees or 17 percent. rnderutilization still pike iled
within -the agency despite some efforts toward upward nmbility for
target. groups. In the career-ladder, higher paying professional posi,
t ions (GS-9 and above), only 11 percent were minorities and. only 19
percent were' females in 198 far below their representation in the fed-
end workforce'. In the senior exeimtive levels, about 95 percent were
non-minorities and about 95 percent were males. No seecial efforts
were undertaken to correct the severe underrepresentation, partieu-

. larly in the upper grades.
Prportment of Health tf Hyman Servieek

The Department lost 10,000 employees between 1979 and 1983 due
to reduced levels of hiring and the closings of some public hospitals
and clinics. Despite these ims.vs, the agency maintained, modest in-
creases in the participation rates for minorities and women over the
last few years. With a, total GS emplo.yment of over 121,0001ndivid-
oats, about 65 percent were females air. 35 percent were minorities. In
this !Tetley where' females outnum!-...reu males by about 8 to 1, the
majority of female employees were still relegated to the lower-paying
ranks. however, females outnumbered males in the mid-professional
imsit ions (65 itrelit vs. 35 percent .respectively): Minorities did not
flew as well as women in overall gains within the agency. In the senior
executive levels, the agency reported good participatin rates for min-
orities (5 percent) and females (43 percent) clue to thefact that the
agency Wits committed to an SES candidate development program
with speeinl emphasis in .selecting qualified minorities and women for
part icipat ion in the program.
Pepartmeni of Howling (f. Urban. Prelopment

Many Department of Ifthising and rrban Development programs
impact on minorities and women. The Department's workforce re-
fhaed a higher percentage of minorities and women than the V.S.
government-wide totals. Although the,total GS employment has de-
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dined by over 3.341 positions during the 3-year survey period. the
actual per,utage of minority employees has increased li aproxi-
mately 3 per: ritt awl the liereentage of female employees has remained
virtually unchanged, at approximately 50 percent of the total work-
force.

It should be nted that this agency has made smile progress in the
utilization Of minorities anti women in the mid-level lift:Ruins ((:S
9 12), with their representation in these grades exceeding the govern-
ment-wide averagrs. The part inipation rates for minorities in the
upper grades ( t ;ti 13 /mi) :die) exceeded the government-wide per-
centages for these grwles as well.
I)rperrtment of Interior

This agency lost 7,737 or 1-1 percent of the GS employees from 1980
(0 1983. It is significant to !int out that the percentage of minority
employees dectrased from 26 perrent in 1980 to '411 ptvent in 1983.
Likewise, then. was a significant decrease in the pereem age of mi-
norit it's at every grade level groupings t Itrinighoutst agi'nt'v over this
period of time.

Women fared no better than minorities. Although women repre-
sented,abut -10 percent of all employees. 78 percent of ail women still
oecuied the lower-paying positions ((S 1 -8) and they continue to
Ili' severely underrepresented in the upper grades- -only 2 out of 56
employees in grades 16-18 and Only 13 out. of 25R employees in the
SEM were females in 11013.

Departrn.nt o f Justir
This agency. which is responsible for upholding our nation's lawsgr

on justice and e(luality, has not demonstrated a strong eommit went
to nffirmative action for minorities and women!' Absent this com-
mitment, the underutilization of 'minorities and women at the profes-
sional nod higher- payin ranks within the 1)epartment continued to
exist. In fact, approximately 90 percent of all employees in miles
S-9 and above were either rum-Minorities or males. Omversely. the
lower the grades. the higher the likelihood of employees being minor-
ities or females.

Although some gains were made by minorities and wrnnerl at grades
13-.15 awl 1f)-18 sine*, 1977. the utilization of females at grades

9--1t! for 1983 (20.9 percent ) and.the minority repres,ent at ion at grades
l6-18 (1.6 'fervent) were below the government-wide rates of 29.1
percent and 5.6 percent. respkt

lithnirtgient of Labor
The Department of Labor fosters, promotes ind develops policies

relating to the welfare of wage earners in the Uniteii States., and

In fact. during testimony before the'141theonstalttee on Civil Nervier. Committee 4114
Pumt ()Mee and Civil Service. CS. Ituuse of Retanmentatives (Morels 10, 195:6. 11:4,11'
Chairman Clarence Thomas indleated that the Itepartmenf of Justice word our Of 441
agencies. out of a total of 112 federal Warlsal required to submit multi year affirmative
action to-roar:aim for I01' 1944 to FY INNS, whit+ did not rotuoly Mntiattement Itireetive
707(a t Mtn( lementlog Section 717 of Title VII 44 the civil Rights Act of 110141. as totnelle41.
requires the pilthissloo4IMI of three relmarl" to OW 141"a":"1144,mllt OPportunitV taunt
Misminte. the lead rlrtl rights Honey. ICiette continues to report that the Jostler Pepart
ntent Is nt III mot In enmplianee With Seethe(' 717 requirements,

According to testimony by RFNIC Chairman Clarence Thomas before the ilubcommittee
on Government Activities & Transportation. Committee on Governmeof Operations.
Ilotte of Nepreseotothrea (July 2A. 19/441. ton other agencies (I.e., the National Endow
Omni fl.r the Humanities. am! the Petters) Trade Cemmilebutt have Joined tfo Justice 1t4.
harttneut In refusing to make determinations of under reinTsutatiun by rare and sex, to
tot blrittg goals. and to report tbese goals to the ICEOC.
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percent v. I7 percent goverimient-wide) minorities represented only
it, percent of the upper-grade employees.
Departtnent of Transportation

At this agency, women made up about LW pert amt of the workforce
and minorities constituted about 15 percent of the workforce in 1983.
The pattern of underutilization of these groups in the higher grades,
and thus; higher-paying positions,persisted within this agency respon-
sible for our nation's overall transportation policies. About 91 percent
of the employees ip the upper levels (US-13 awl above) were nun-
minorit ie.s and 95 percent were males.

The Secretary of Transportation Juts initiated a management de-
velopment training program to improve the advancement opportuni-
ties for women within the agency. Other internal training programs
for minorities and women, as well as outreach and recruitment efforts, .
are needed to rectify the continued underrepresentation of these
groups.
Pepartment of Treasury

The agency responsible for our nation's fiscal policies had a work-
-. force in 1953 representing about ;',0 percent females and ZI percent

minorities, although these groups were underutilized in the profes-
sional ranks. For example., in the GS 13-.15 category, only 8 percent
were minorities and only 10 liercent were' females.

The various bureaus of the Department were required to esti,lish
goals and timetaldes for the hiring of minorities and women. Career
development. training programs for were also made SVItilale.
In the GS 9-1j grade levels where the results of_thesv efforts would
have made the most significant immediate impact, the participation of
minorities inereased from 15 percent in 1980 to nearly i.!0 percent in
19:43; for women, their gains increased from 26 percent in 1981) to

33 percent in 19s3. These compare with 11 percent participation rate
for minorities and 20 percent participation rate for women in these
bridge posit ion; in 1977.

Enriron life Prof ect;on Agency
This agency experienced an IS percent der'ine in its workforce from

1980 to 1983. The underutilization of minorities and women persisted
throughout the higher grades- for example, only S percent *ere
minorities and only 17 perciint were women in grades 1315. and only 3
percent of SFS employees in 1983 were minorities. Upwanl mobility
programs, intern programs,. and cooperative edneat ion iimganis were
under review as the agency began to seek long-range plans to improve

'the employment and advancement opportunities for their ta get

groups.
Equal Employment Opportunity co .fission

This was one of the few Federal agencies surveyed where minorities
outnumbered non-minorities (65 isereent vs. 3,5 percent ) an4 women
outnumbered men (57 iiereent vs. 43 percent ). Tins was also one' of the
few institutions where these traditionally underrepresented groups
had excellent employment opportunities in the mid to wilier ranks.
For example, in the GS 9-12 mid levels. 54 percent were females and
6$ percent were minorities; in the GS 13-15 levels, 38 percent were
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females anti 3 t.rent were minorities; in the SES levels, 33 percent
were females and 6 pi.rcent were minorities.

Although government-wide or agency-imsed hiring freezes
(Tented few opportunities for outside recruit Diem or hiring, the EEO('
looked iffiest-mews',. to mime(' niaximuni opnunities for employee
advancement.
Federal Ile rndt Thwart:am Corporation

Generally, the employment and advantement of minoities and
women at this agency was fur below the average' government-wide,.
and their overall status was virtually unchanged from 1980 to 1983.
In t he tipper grades ((iS- 13 and above), only 4.t, percent wen' minori-
ties ami $.1 percent were women in 1983, compared to 1.9 percent
minorit ies and 3.8 percent women in 1977. Very little progress was
made in the advancement of these' groups in the mid levels. CIS 9-12.
A more vigorous officinal ive action effort must be taken by this agency
in order to improve this situation.
Federal Home Loan Bank Board

With a stable workforce from 1980 to 1983, ahout 2 percent of the
agency's workforce surveyed were' minorities and 40 percent females.
The majority of these' groups were clustered in the lower grades anti
were sevensly underrepresented in the upper grades. In fact, no mi-
norities were reported for 1980 anti 1983 rn grades GS 16-18 and in
the SES for 1983. Similarly, there were no females in grades GS

IN for hoth 1980 and 1983, and their participation rates for the
senior extseutive services de'c'lined from 12-percent in 1980 to 7 percent
in 1983.

This agency reported no exemplary training programs or recruit-
nwnt efforts to improve the status of minorities and women within its
employ.
Federal Labor Relations Authority

This is a relatively small agency, compared to the others surveyed.
which showed considerable progress far minorities and women. Its
workforce was comprised in 1983 of more females than males. Like-
wise, females held more than the majority-9f the jobs in the mid levels,
GS 9 -1t (69 percent vs. 31 percent males), and were well represented
in theGS 13- 15 grades (33.8 percent).

For minori ies within the agenn, the most significant progress has
Be'e'n in the mil-professions (GS-9-12)t heir percentage nearly dou-
bled from 18 percent in 1980 to 33 percent in 1983.
Federal Trade rornmission

Half of the FTC's workforce were ferrates in 1983, vet 68 percent of
the' professional positions ((IS--9 and above') were' Mei by males. The
agency reported that approximately half of all training opportunities
went to female employees. Females outnumbensti males in the mid-
levels in 1983 compared to 1980. Also, females had good participation
rutess in the GS 13- 15 grades (20 percent in 1983), and their numbers
tripled from 1980 to 1983 in the SES levels.
at.neral Arounting Office

There has been little change in the overall status of minorities and
women in this agency over the :3 -year period, with minorities still
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holding :7 im.rent of the lower-paying jobs and %%lawn 89 percent of
those jobs, Some gains were reported for tltese groups in tile mid-
level professions, mon part ieularly for fet.iales than minorities
!however. the upper management grades were still the domain of non-
m ittorit ies and males at this agene. The ageney reported no significant
efforts to improve, the status of these groups at these levels.

I;en4 Serrice x Adm-inixtration
This agency was staffed by about 65 percent non - minorities and 54

pereent males in 1983. wit 11 more t ban the majority of the total females
and minorities oceupying the lowest grades. Women and minorities
have made some gams in the mid-professions (GM 9-1). but con-
tinue to be severely underutilized in the' upper level positions. to fe-
males were employed in the GS It 18 ranks in 1983. tt decline from 11
forrerot in 19511. Then. was 00 improvement for minorities in grade:,
GS 16 IS from 1980 to 1983, and their numbers actually declined in
19s3 for the senior executive levels. Overall, then' was very litt
progress for !nitit ies and women. and in some instanees. their stet
has actually deteriorated.
Gforrrionicnt Printing 011Fre

In an agrneY with about Ilia( minorities and half females. 76 !Perent
of the !nips in the prrofessimml levels ((iS 9 and alstve) were held by
males and 74 percent by non-minorities in 1983. In the highest grades
(S 13 and I aline percent were nudes and 84 permit were' non-
minorit it's. The agency did riot nport any siPerial efforts t improve
the employment err advaneement of minorities and women. !milieu
lady in the professional ranks.
1 n t, rxtate rout were(' Commission

In 19s. about 70 !fervent of the agency's workforce were' concen-
trated ill Illy lower levels and there were no minorities in the GS 16-18
levels for either 1980 or 19s3. The employment profiles for female on-
ployees reflected 61 pereent concentration in the lower grades and 39
percent in the mid-to-higher-paying profescsionals levels. No females
were reported in the GS 1.6 18 grades for 1983.

1(1' officials reported that they et:eaged a separate EEO °flirt. in
1982 and that t her revised their upward mobility program in 1983.
I Iowever. these' Aer tin ve not yet had a signifieant !mined on improv=
Mg the status of women and minorities in the career-ladder, higher-
paying posit ions within the agency.
,111 zit 4:ystcpum Protct;on BOOTY,

Females outnumbered by 1 percent to 39 percent at this agency in
1983. and their participation rates in the higher grades were' worth
noting. At the GS 9 12 levels. i K perrent were females eompared to .22.
permit males- -almost 5 to I ratio. More than 3,5 percent of the GS 13-
1,7 employees we're females and more than .:1) percent of the SES em-
ploees were female's.

For minorities. their participation rate in the mid-level positions
was equal to their overall ,mployment rate--about 38 percentand
their representation in grade's 13-15 was good. In t he.SES ierels, their
members increased from tt peeent in 1980 to 22 percent in 191I

experienced a 15 percent increase in its GS workforce from

16



13

1981) to :983. and 7114 paticiat inn rates for minorities and women in
grades 9-12 and 13-15 were significant as well.
Not;onit/ Labor leclationx Board

This agency was staffed in 1983 by aboat 53 percent females apd
pervert( minorit ies. Both minorities and females were fairly well reply-
sented in grades 9-12 and 13-1 (above the government -witle averages),
hut were outnumbered by males 9 percent to 5 percent in the super
grades ((iS .1 and above), and in partietdar, their timbers have de-
e:eased over the 3-year pt.riod in these grades. The higher the ranks,'
in, wever. t smaller the proport ion of minorities and women.
.V1:1 ional ,elence Foundation

The vetoed indicates vont liming affirmative net ion rogress, part icu-
larly ftr women w ho eons( it acted more than half of t ire agency's work-
fume. About 78 pereent of GS 9. 1-2 employees at NSF were females
in 1983. eompared to 28 pecvnt government-wide in these grades. For
minorities their representation in the middle grades ((iS 9-12) ex-
(vet led t heir overall employment rate of -28 percent. Minority part icipa-
t ion in grades 13-.15 increased from percent in 1977 to 10 percent in
1983. However. despite thew gains, improvement is needed iii the high-
est grades when' 98 permit of all employees in the SES were non-
minorit ies and 93 j wreent were males.
Nut /ear fighttory Comininm;on.

The NU(' licenses and regulates the uses of nuclear energy to protect
tlw puldie health amlsafety and the environment. I h.spite the fart that
the ageney has had a 6.5 percent inerease in t ;5 employees over the 3-
year 'writs!. the status of minorities and .women has remained rela-
tively unchanged exeet for some gains for women in the mid-level
positions, GS 9-1. Ahout tttt percent of the upper-level employees
were non-minorit its and 9-2 percent were males.
ilfire of Management and Budget

In 1983, this agency had a GS workforce of about half females and
23 percent minorities. similar to government-wide averages. However,
almost all of the lowest-paying positions (GS- 8 and below) were oe-
ruied icy females. Their participation rate in the bridge positions (GS
9 12) (led inet1 front 1980 to 1983, alt hough their overall representation
in these grades was better titan the national average for federal em-
ployn tent.

About 58 ereent of minority employees held lower-paying jobs at
()NIB in 1983. and their utilization rates have declined for grades 9-12,
and 13 15. The agency reported no efforts to improve the minority
representation in the SES levels during this 3-yea period. In light.
of the 1953 rate of 11 percent and 1977 rate of 11 percent for grades
13-15, as well as the fart that minority participation in grades 16 and
above declined front 1.5 )ereent in 1977 to 5.7 percent in 1983. eat-
/10%1111'10 opportunities for minorities at OMB has actually deterior-
ated.
( /fflo Permonnul Management

In the agency responsible for the oversight of the federal workforce,
there has been a 15 percent decrease in overall employment, as well as
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a thkerense in minority employment during the years 1984)-1983. Re-
flecting a general trend in ti federal workfor . smite progress was
made for minorities in grilles 9-12; however. n progress was made
in grades 13-15 and the uti:ization of minorities eclined in the SES
levels,

Affirmative action for females, who constituted 60 percent of the
workforce in 1983, was more encouraging than for minorities. Mid-
level positions offered good opportunities for females. (4 percent par-
ticipation rates for grades 9-12). In grades 13-15, females constituted
24 percent in 198:1 compared to 10 !tempt government-wide in 1983 and
17 percent in 1977. However. no progress was made for females in the
senior grades where males still occupied 9(1 percent of the jobs.
Peuxion Benefit Guaranty Corporation

The agenry's workforce was comprised of over 50 percent females
and over 40 pen-ent minorities in 1983. but the minority of these group
were clustered in grades GS-8 and below. Minority participation in
the mid-level positions more than doubled from 1980 to 1983. and the
utilization of females in those grades increased significantly from 37
percent to 47 pe.reent respectively. In grades 13-15. 13 percent wore
minorities and 28 percent were females. The jobs in grades 16-18 for
both 1980 and 1983 were monopolized 100 percent by males and 100

' INIVIlt by non-Minority employees.
Postal Serire
... Some gains were made by minorities and women from 1980 io 1983

firkin the mid-levels (grades 12- 21). However. females continue :o be
everely underrepresented in the upper ranks (grades 22 and above).

The Postal Service ontimies to be predominantly staffed by non-mi-
!Milt ies and males.
Railroad Ilethruiput Board

The Board administers benefit programs for the nation's railroad
workers and their families. About 63 percent of the workforce were
females in 1983. Of the total female employees. 64 In-rent held lower-
paying jobs and 36 percent held jobs above' the GS- 9 level. The em-
ployment opportimities for females in the mid-levels (GS 9 12) were.
excellent about half were females. However. only about one out of
evevdive jobs in grades 1315 wen. held by female's. and there were
no females at the senior exerut ive levels for either 1980 or 1983.

Generally. gains were It liy minorities throughout every grade
level groupings within the ngem7.
See tellies atot E.rrhange rammilminn

About half the agency's workforce were females in 1983 and of.thow
females. about 56 percent were concentrated in grades 1- 8. Some prog-
ress was made in improving their utilization in grade*" 912 and 13-15.
There were no females in grades 16- 18. However, affirmative action
for females in the' SES levels has unproved dramatically from 2 per-
cent in 1980 to 15 percent in 1983.

Some progress can i.e' seen for minorities in the miel-level taisitions
(GS 9-12). but they were still severely underutilized in the ma',
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grails in 19s;. in partiula. idiom 9s lerent of the SES employees
nee mil- int flit ics II nd only 2 pCITt'llt 81'e 11111101'4 aes.

Sae elite Sere; Spftent
From 19s0 to 10i43, this relativity small won,. had an incrense,of

rt employees. represent ing a 16 ermilt it S wrkforee. In
1983, the agency was staffed hr about 2$.8 perc'e'nt minorities and ILO
percent females. Females bait u relatively high inirticiPat ion rate in
the. mid-levels :is itereent Vs. .2 ra.reent malesand in grades 13 r1
(30 irnt in 1958 comparpd to zero permit in 1977). Progress was
also made by minorities during 1980-1983. as we'll as noted improve-
ments since the 1977 survey-, --from 9 raiment to *2 percent for grades
9 1 and front 5 percent to 9 percent in grades 13-15. With an in-
creased workforce. this agency reflected increased opportunities for
both women and minorities.
Small Iht4lievs m ;nisi rot ; on

The main purpose of SBA is to aid. Counsel, assist, aild protect the
interest of sma II businesses, many of which are owned by minorities
and women. The agency was staffed by about 2S percent minorities
and 47 pvrent females in 198:1similar to averages government-wide.
Modest improvements for minorities and women were evident in
Amides 9 12. Their utilization in grades 13-15 was not signifeantly
changed. In the SFS levels, there was a 7 percent decline in minority
participation from 1980 to 1983.
.S'Inith.von;itli 111..40111;0n

The overall employment opportunities for minorities and women at
this agency over the 3-year survey period has remainded relatively
stable. Females fared better than minorities in grades 9-12 and 13-15.

In the super grades (OS 16-18). minorities made up about 10 percent
and females 3 parent of all employees. Improvement for these under-
epresrtitNI groups is needed in the higher grade levels of the agency.
1%S. Ire fnrimit;on Agency

This agency. which increased its workforet' by 22 percent front 1980
to 1983. has responsibility for the conduct of overseas information and
cultural programs to promote greater understanding of the United
States, its rovernment. its people. its customs and traditions, and its
to l icier:. lioe't It foreign and domestic.

Fen la les out n uml mired males by 57 percent to 43 percent respectively,
with females occupying about half of the GS 9-12 mid-level positions
at this agency in 1983. Overall, minority represrntation-exceeded the
government-wide averages for grade groupings GS 9-12, GS 13-15,
and GS 16-18. However. in the SES levels, there has been a decline
for both mitiorit ries and women from 1980 to 1983,
1.1tero .-idin;nixtrat;on

With a GS workforce of over 127.000 individuals in 1983, this
agency ndministers a ef mil Ilex system of lienefits for veterans and their
Ihpendents. Over half the work form were' females and about mur in
three were minorities. Twice as Malty females were likely to be em-
ployed in the mid-level professions as eompared to minorities. The
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agency invested $7.1 million to train 820 employees in fiscal year 1983
in the upward mobility program.

The agency reported an executive development training program
aimed at correcting the underutilization of minorities and women in
the upper grades. however, this inequity continues to exist within
this agency. In the GS 13-15 categories, only 9.8 percent were minori-
ties and only 13.7 percent were females. In the senior grades (GS-46
and above), only 9 percent were minorities and only 4 percent were
females in 1983. Compared to the 1977 survey, only negligible gains
were made by both minorities and women, i.e., on the average, a 3.9
percent increase for minorities and a 2.4 percent increase for women
were reported for the highest-paying jobs within this fairly large gov-
ernment agency.

CONCLUSIONS

The reductions-in-force in effect in the Federal Government during
the period 1980-1983 had a negative impact on the employment and
advancement opportunities for minorities and women. The overall
gains for these traditionally underrepresented groups were severely
limited and very little overall progress was reportedfrom 21) per-
cent' participation rate in 1979 to 23 percent in 1983 for minorities;
and from 46 percent to 47 percent for females, respectively.

The agencieff which reported utilizing realistic visa. and timetables
for recruiting and advancing qualified minorities and women, those
agencies which operged upward mobility or management training
programs for the target groups, and those agencies which were com-

,mitted to equal employment opportunity proved more successful in
implementing an athrmative action program than those which did not
make any special efforts to address the problem of underutilization.

The easing of affirmative action requirements of employers by the
current Admmistation has resulted in slowing clown the commitment
of hiring and promoting qualified minorities and women. Continuation
of current imlicies which are detrimental to the affirmative action gains
of minorities and women over the past two decades is viewed by these
'underrepresented groups as another signal that their emplOyment
opportunities, both in government as well as the private sector. are
severely limited.

In light of the prospects for continued decline in the Federal work -
force. limited external hiring opportunities. and decreasing budget
and staff resources, failure to take affirmative, creative and realistic
steps to improve the status of minorities and women in the Federal
workforce' will wan, as this current report indicates. continued slow
progress in improving the employment and advancement opportuni-
ties for these traditionally underrepresented groups. A strong and
serious commitment to affirmative action principles will bring us
closer to the reality of having a workforce that reflects the diversity of
our nation's population.
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Pay Total
Systre Erap1ay***

U.S Gowornment Totals **
11900 EMPLOYMENT PROFILE!

Asian American/ Awaricon lodisn

'Slack Hispanic Pacific Islander /Alaskan Native

male female Mal* :veal* 1101 female MAI. fem.). Mal.

GS-1 581 1644 104 484 59 133 4 27 23

GS-2 3239 10502 1104 3223 215 507 42 84. 153

05.5 16571 58120 5014 13168 1273 2687 702 622 bi4

GS-4 33844 126292 4437 24561 2223 4910 460 1214 1360

suarorst. 54255 196354 14 745 45442 3750 0257 716 1949 2170

G4. -5

GS-6
4959/
21313

134252
60495

10914
4210

28200
14211

3851
1350

4422
1857

651
264

114
652

1:11,

4S-7 51786 66726 62/9 15843 2964 2137 695 1000 7.5

GS-11 11724 125111 1589 3363 495 259 110 173 120

SUBTOTAL 134221 270164 21032 59617 7864 Bess 1718 5125 2503

01-9 86:65 48517 7051 8412 4255 14:3 1099 889 1365

GS-10 14711 10687 935 1965 432 535 159 185 46

GS-11 105447 351115 6812 6189 3541 808 1716 564 1246

GS-11 15:705 21657 6693 4127 3260 465 2080 322 990

SUBTOTAL 141040 113726 11511 20611 11644 3229 5454 1962 3687

*GS-13 90406 10591 4123 1774 1649 222 1316 204 562

*0S-14 50956 3091 2104 511 734 60 574 60 301

005-11 24465 1572 9412 201 515 37 218 34 105

SUBTOTAL 165427 15454 7219 1436 2736 319 2100 503 968

6S-16 493 30 1 5 0 5 1 1

OS-17
0S-18

79
64

6
5 2

1 8
a

4
0

2

1

o
0

a
0

SUBTOTAL 616 59 13 3 3 0 8 1 1

SAS 5437 390 146 57 68 2 34 7 33

TOTAL romos 596531 1 44784 128246 26495 20422 9658 7345 9164

for ponchos with CM series. those values are added into the OS series
** eacapt Postal Service

female,

39
01

2051
P,;13

5889

tr:

711
79

3329

94S
105
456
215

1739

47
21

11

99

0
0
0

0

o

11156

Total 16141
Minority Non-Minority

bale remala 1 Male ICON).
1 .

25C
1414

607
4076 1,

551
17: 4213

7127 105:0 14va 5934:
12490 *.8:15 21 5... etwir

21301 61517 52044 1146N1

15457 3.058 33761 94314

4261 17371 15050 451.4
10701 17691 41085 44035
2114 3.304 9410 8787

34915

13748

74904

11649

99307

72977

mut,

36620
1012 2784 13849 76O3

13115 8019 92552 26106
13023 5129 119642 16508

41418 27621 199110 8610!5

7690 2222 82716 1.9
5715 652 47243 5239
1624 785 22437 1249

15031 315? 151396 12697

17 2 476 28
s 1 74 s
3 1 61 Z

25 w 611 55

393 66 5444 o.s

111641 0167269 589322 426262



Pay
Systea

05-1
CS-2
CS-5
05.4

SUBTOTAL

SS-5
55-6
05-7
CS-8

5115110/41,

CS-9
05-10
CS-11
CS-I2

SUBTOTAL

aCS-15
aGS -14
e0S-15

SUBMT/41.

CS-16
GS-17
C5-18

SUBTOTAL

325

TOTAL

S.

U.S. Government Total* ail
11,85 EMPLOYMENT PROfILEI

Total Asian American/ American Indian Tutu Total

Esployees Black Nispanic Pacific Islander /Alaskan Native Minority Nan- Minority

Mel* female Mobs remala Male tamale M010 Femerle 8610 Tamale Mile Fossle Bele female

477 1632 139 470 39 109 10 24 10 73 198 634 274 094

760/ 6755 770 11140 165 360 94 180 60 204 1095 <T590 1516 4161

15421 53977 4700 11906 1187 51E1 550 1222 349 1540 6606 19/89 0815 14188

33292 121415 8807 50151 2363 6689 778 2015 645 2614 12501 40474 20791 80941

51794 105779 14420 06376 5754 9217 1251 5541 941 63410 20390 63491 31396 120280

4874) 154266 10971 30241 5111 5424 1258 2426 740 2540 16080 40479 32663 93607

20827 63376 4571 15002 1540 2212 650 988 409 928 6410 19750 14177 4564*

50566 72822 6415 15784 3118 773$ 1167 1296 815 876 11555 20694 58821 62128

11500 1402* 1675 70151 824 319 182 160 167 99 2026 4499 0874 9525

131226 284400 23350 68670 8115 10695 3837 4860 2211 4471 56691 85602 94536 190086

83729 53858 7570 9618 4750 1011 1806 1310 1021 798 16146 13451 68643 40407

14590 11696 998 2358 655 670 164 189 105 84 1918 5509 12481 8387

116148 42491 7496 7940 0666 1386 2751 997 1193 634 16995 10967 100153 31714

135564 28675 7267 5493 3044 682 3473 558 1019 298 16605 7011 119761 21644

349640 136920 23351 23$04 13862 4347 8193 5038 3336 1810 48462 34726 501178 102191

84958 12625 4155 2190 1815 306 1778 309 463 67 8209 2072 76249 9751

45446 4515 2000 573 690 85 763 90 211 10 5664 776 41782 3737

22405 1705 050 $88 306 59 255 So 91 4 11102 265 20901 1458

f

152007 18839 7003 190 I 21111 028 2796 435 765 101 13306 3915 459042 14916

441 25 17 8 1 0 1 0 27 1 454 24

62 7 1 1 0 0 0 0 8 3 1 69 4

54 6 0 0 0 0 0 1 1 53

107 35 20 2 5 0 1 0 31 / so* Sr

6545, 439 202 sz 57 6 40 3 31 0 370 41 1167 578

691789 624500 68346 140267 28342 24982 15511 11778 7336 10775 119535 127790 1172250 414702

a for sgenciee with Off series, kW** allues are added Into the 05 acmes

*é except Postal Service o

f.,
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ACT ION
1480 EMPLOY/GMT PAW ILE 1

Pay Total Asian Aarar Scion( Ayer i con Indian iota)
System imployaaa Slack Miapanic Pacific Islander /A1 as& an Native Miuvritv

10101
Nen-Minprity- -
Male /00411101 f ea* 1 Pia la rasa le Maly reapl Bala facia Is Ma 1 f yaw I Fiala I ;ma le

GS-1 0 0 0 0 0 0 0 0 0 0 0 0

G5 - 2 2 4 1 2 0 0 U 1 a 1

GS-3 5 12 a 1 O 0 0 0 6 1

GS-4 9 28 14 2 4 16 5 12

SUOTLITAL 16 44 21 3 0 0 0 0 24 7 70

125-5 20 134 6 32 1 0 7 5 13 75

GS-4 13 65 57 1 2 O 1 0 0 10 *0 3 25

GS- 7 74 145 1% 48 4 11 2 1 11 60 '55 83

GS -a 1 6 1 3 0 0 0 0 0 0 1 3 a 3

SUBTOTAL 108 348 2 140 6 17 0 0 37 16 71 186

GS- 38 *4 10 24 0 1 0 0 II 26 27 38

GS-10 0 4 0 4 0 0 o 0 0 0 4 0 0

cs-t 1 35 51 12 15 0 0 0 1 12 1 23 35

G5-12 114 77 25 1 O 0 5. 26 80 51

%BIOTA% 101 Iv* 68 9 2 0 1 57 72 1 Su 124

M-13 115 31 to 8 6 0 s zs 23

G5-14 *5 17 3 4 0 1 0 a 8 4 35. 15

=. - 15 26 10 2 5 2 0 0 0 4 5 22 5

fAISTOT AL . 184 21 17 11 0 2 0 3 0 37 17 147 41

GS-16 0 0 0 0 0 a a 0 8

GS-17 0 0 0 0 0 0 0 0

G5-18 0 0 a 0 0 0 0 0 0 0 0 0 0

SUBTOTAL 0 0 0 0 0 0 0 0 0 0 0 0 0 0

St S 7 2 1 a 0 3 2 O 3

TOTAL 504 651 107 zoat 27 22 6 6 143 277 161 37* I



Pay
System'

Total
Employees Slick

ACTION
1 1 903 1riPICW6INT PR01 I141

Asian Aparicani Aaar;coo Indian Ital Total

Milsoanic Pacific Iolanda,- fAlacran Cativo rliforiq ta..nrinneiTY

as-1
2

GS .s

SUBTOTAL

05.5
4Z-6
6S-7

SLOTOTi4.

GS-9
CS-10

GS-1Z

M1010141_

1/0"0-14
.GS -15

SUBTOTAL

410.16

65-17
GS-10

SUBTOTAL

315

TOTAL

halo Tonal* Male Fwaolo

O 0 0 0

1 u 1 0

a o o a

3 3

4 3

ar 51

3 34

S 29
0

IQ 123

5 17

O 3

10 14

70 50

65 Th4

73 21

17 10

26 7

II, $0

a 0

O 0
0., 0

O 0

3 I

210 249

3. 2

4 2

3 20
3 20
I 16

0 2

7 50

2 4
o 5

4 $
17 15

23 27

10 i

0 1

2 1

12 6

0 a
a 0
0 0

0 0

0 0

44 92

for armies 'with 06 'wrier', Uri** valuos

11411a

o
0
1

4.
I

6

7

4
i

0

5

0
o
0

o

1

ars

14

fagot* Male Tamale Mal, 11.66ollor Nils Itaalo I hale 1t.410

0 0 0 0 1 c a
0 0 0 0 1 0 1 u 0
0 o 0 0 0 0 i 0

0 0 4 3 2 C 1

0 0 0 0 4 2 0 1

z 0 2 0 0 5 24 1 77

2 0 1 0 0 3 23 0 11

o 0 0 0 2 17 1 1:

0 0 0 0 0 2 0 7

or 5 0 3 0 0 0 66 1 SY

1

0
1

0
1

0
0
0

1

0
3

0

7

3`

2

0
10
0

0 0 0 0 0 6 5 9 4

0 2 0 0 0 29 16 96 aS

1 3 1 0 1 13 30 52 34

0 0 0 3 0 17 3 to lo

0 1 0 0 0 I 1 d 15 9

0 0 0 0 0 2 t 24 6

0 1 0 3 0 21 5 95 53

0 0 0 0 0 0 0 0 0

0 0 0 0 a 0 0 0 %

0 0 0 0 0 0 0 0 0

0 11 0 0 o 0 0 A0 0

0 0 0 0 0 1 0 2 1

6 4 4 I 1 67 103 151 146
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Civil Aeronautics Board
11900 EMPLOMENT PROFILED

Pay Total Asian American/ newrican Indian Total

System EsFloyess Olact Hispani- Pacific Islander /A1*skan niturity

hesals

Total
.Mitoovi ty

MA. helm('Male Faisal, Male renal. Male Female Male Female Male Feral. Male

CS-1 0 0 0 0 0 0 0 0 0 O 0 0 0

0S-7 0 1 1 0 0 0 0 1 0 0

GS -5 1 5 1 5 0 0 0 0 I 5 0 0

05-4 2 25 1 20 0 0 0 0 o 1 20 1 S

SUBTOTAL 3 SI 2 26 0 0 a 0 0 26 1

CS-5 11 30 14 0 2 0 1 6 17 5 13

as- 4 29 3 IS 0 0 0 0 3 to 1 li

CS-7 9 54 5 25 0 o 0 0 5 23 * 31

CS-8 1 33 0 9 o a 0 0 0 10 I 23

SUBTOTAL 25 144 14 64 0 3 0 I 0 to 68 It 70

CS-9 0 24 2 14 0 0 0 2 15 1.

OS-10 0 I 0 1 o 0 0 0 0 1 0 1

CS-11 :6 32 4 8 1 0 5 8 21 2.

CS-12 4S 26 1 0 a 0 0 5 3 *3 t7.

SUPTOTA/. 79 OF 10 26 I 0 0 0 12 27 67 62

05-13 78 21 6 0 0 0 a 0 6 3 72 Id
0S-14 68 12 2 0 0 0 0 0 2 1 66 11

GS-15 62 13 1 0 o a 0 0 1 0 61 13

SUBTOTAL ZOO 46 9 4 0 0 0 0 0 0 9 4 199 42

05-16 7 0 0 0 0 0 1 0 0

CS-17 2 o 0 0 0 0 0 0 O 0 0 0 2 0

CS-10 0 0 0 0 o 0 o o o u

SUBTOTAL 9 0 0 0 1 a 0 0 1 0 8 0

SES S 0 a o 0 a 0

TOTAL 324 312 SS 120 2 4 1 1 0 0 so 125 286 187 I
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Civil Aoroneotica Board
1196$ ploLcomBNIT PROFILE,

Pay Total Asian American/ America.'

System Employees Slack Hispanic Pacific Islander /Alasdan
Ioaioo
Native

FO4ald,

4,t61

'We

lotAi
14.3n n.nurity

F.salo
Bala female Balm female Male Female Hale Female female Bala

GS-I 0 0 o a 0 0 0 0

65 -2 a 0 0 0 0 0 0 0 0

0S-$ 0 0 o. 0 0

GS-4 9 a 0 0 0 9

SUBTOTAL 9 0 9 0 0 0 9 a

Os-S 9 4 7 0 1 0 0 4 0

Cs-4 3 12 3 10 o a 3 11 1

cS.7 3 N8 22 0 0 2Z 16

G7.-8 1 c7 0 12 0 12 1 Is

SUBTOTAL 12 134 9 51 0 1 0 09 63 33

CS-9 5 17 2 10 0 0 2 10 3 7

65 -10 0 1 0 0 0 0 0 1

CS-11 10 25 2 7 0 0 1 3 7 7 1.

GS-12 23 10 5 1 0 0 4 2 19

SUBTOTAL 38 SI 7 19 1 9 19 24 32

CS-15 50 lb 4 2 0 0 a 46

CS-I4 54 10 5 0 0 3 0 5.6

CS-15 44 7 1 0 0 1 41 7

suBTOIAL IsS 6 2 0 0 0 0 O a 145 31

GS-16 4 o a 1 0 0 a 3 0

Gs-17 0 0 0 0 0 0 0

CS-I8 0 0 0 0 0 0 0 0 0 0

SUBTOTAL 4 0 a 1 0 a a

sts a 0 , a 0 0 0 0 0 0 o a

TOTAL o4 174 I 24 81 0 0 27 OS 181 96
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Commission on Civil Rights
11480 EMPLOYMENT PROFILE'

Pay Total Asian American/ American Indian Total Total

System Eaployeee 'black MispanIc Pacific Islander /Alaskan Native Minority NOntincori9V

femaleMale female Male Female Male Female Male Female Male female Male Female Halo

QS-1 0 0 0 0 0 0 0 0 0 0 0 0 0

125-2 0 0 0 0 0' 0 0 0 0 0 u 0

GS-5 0 0 0 0 0 0 0 0 0 0 0 0 0

G$-4 2 7 1 1 o 0 0 0 2 6 0 1

SUBTOTAL 2 7 1 0 0 0 0 2 6 0 1

GS-11 2 14 2 9 0 3 0 0 0 0 2 12 0 2

QS-6 2 16 2 15 0 1 0 0 0 2 16 0 0

05 -7 1 22 1 15 0 4 0 0 0 0 1 19 0 3

QS-0 1 5 1 4 0 0 0 0 0 0 1 4 0 I

SUBTOTAL 6 57 6 43 0 5 0 0 0 0 6 $1 0 6

05 -9 4 a 7 0 0 0 0 I 7 1 1

GS-10 0 1 0 1 0 0 0 0 0 0 0 1 0 o

QS-11 11 17 4 9 2 4 1 1 0 0 7 14 4 3

QS-12 21 23 9 12 1 1 0 0 0 17 1$ 4 10

SUBTOTAL 36 49 16 29 9 5 2 1 0 0 17 3; 9 14

001-13 10 32 4 12 0 1 2 3 0 0 6 16 II 16

05 -14 17 10 3 2 3 1 1 0 0 7 6 10 4

1121-15 14 4 5 0 3 1 o 0 0 1 8 2 6 2

SUBTOTAL 49 46 12 S. 6 5 3 4 1 21 24 28 22

05 -16 0 0 0 o a 0 0 0 a 0 0 0 0 0

88-17 0 0 0 0 o 0 0 0 0 0 0 0 0 0

45-111 0 0 0 0 0 0 0 a 0 a 0

SUBTOTAL 0 0 0 0 0 0 0 0 0 0 0 0

SAS 4 3 : I I 0 0 0 0 0 0 1 1 3 2

TOTAL 97 162 1 36 92 16 19 5 5 0 1 57 117 40
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Defense Logistics Aency
11980 EMPLOYMENT POOFILE1

Pay Total Asian American American Indian
System Eeployses Block MiepanIc Pacific Islander /Aloston Native

Miele Female Male female Male female Male ?oral male

05-1 IS 4t 5 14 1 0 1 1

06-2 123 577 53 205 3 17 0 4 0
1S-3 456 1006 141 MS RI 54 3 13 1

CS-4 836 5772 290 841 19 05 8 28 1

SUBTOTAL 1410 6275 489 1605 43 167 11 46 5

05-8 11111 4268 273 991 45 80 17 45 3
as .4 325 1184 7 275 21 20 7 13 I

0$ -7 1321 1764 271 529 46 28 20 to 4
06,0 125 163 32 42 1 1 1 3 0

SLOTOTAL 2949 7376 667 1857 111 129 45 Of 0

03-10 4028 1466 018 413 118 15 43 II la
03-1 so 29 14 11 0 a 0 Q 0
06-11 -4777 1071 359 244 90 9 44 10 2*
OS-12 3523 460 196 95 se 3 of 3 20

SUBTUTAL 12504 5054 907 763 246 27 120 24 62
,

86-15 1287 125 79 tb IS 1 15 6
11 -14 050 28 26 2 2 0 3 0 0
OS-15 E211 11 4 a 4 0 1 0 0

SUBTOTAL 2052 164 109 26
!I

1 19 0 5

05-16 0 0 0 0
03-17 0 0 0 0 0
0-18 0 a 0 0 0 0

SUBTOTAL 0 0 0 0 o 0 0 0

RS 16 1 1 0 0 0 0 0

TOTAL 10811 16050 *253 4271 421 324 203 151 78

Female

1

1

1

16

1s
4
9
0

31

6
0
8
2

16

1

0
0

1

o
0
0

0

0

64

Total *total

Minority Non-Minority

Male female Male tamale

IT 4 25
54 227 67 300

146 607 270 1277
318 1023 510 2749

546 1074 864 4401

35 1134 040 3131
IN+ 512 204 en
343 586 478 1110
54 46 91 117

'831 2078 2110 szle

597 445 1431 1021
14 11 42 10

517 271 4260 000
295 103 3228 366

1423 810 10961 220*

II% to 1t'3 99
31 2 505 26
9 0 220 11

IS4 28 1095 136

0 0 0
0 0 0 0

0 0 a

0 0 0 0

1 0 15 1

2155 481 16056 12040



00011151%-i

Wens* Logistics Agency
11961 EMPLOYMENT PROFILE1

Pty Total

Watson Employees 81ac*
Asian Osearicon, Asorican Indian Total Total

Hispanic Pacific Islander /61680n Native Minority Nun Moor i tv

Maio Female Mlle toast* Mai female 1t616 Piamalio Mahe female Pala female tela. Owe+ la I

05-1 15 43 6 12 0 0 0 0 a 6 It 31 1

05-2
GS-5

109
498

506
I me

43
178

128
600 13

11

37
1

6 27 2

2

11

47
199

144
090

62
299

162 J_
1010919

14S-4 764 3702 271 1011 74 123 11 40 3 21 1J9 1191 45.5 2501

SLOTOTAL 1366 6759 498 1751 40 191 10 85 5 34 541 7041 us 37111

0145 101$ 4100 296 991 52 117 16 40 23 340 667 2999
OS-6 326 1277 108 521 15 37 26 1 13 131

.1191

397 195 040
05.-7

GS-11

1188
99

1685
214

272
ts

652
66

46
5

42 10
1

18 10
0

20 546
32

612
70

042
67

1575
144

SUBTOTAL 2628 7576 703 1910 94 197 44 106 16 57 657 7270 1771 5906

CS-9
0S -10

4215
50

1906
SO

494
21

656
13

182
0

42
0

66
0

27 23
1

18

0
765
22

441
13

5448
36

1366
17

05 -11 5010 1616 446 411 151 28 60 76 45 19 ceo 4.4 4330 1134
CS-12 3741 822 245 116 65 4 62 so 4 388 152 5563 490

SUOTOTAL 13022 4256 1204 1875 176 74 176 I 1 1055 1251 11167 5007

GS-15 1527 217 01 42 19 2 19 1 8 0 127 45 1200 172
GS-14 651 53 29 5 4 4 0 4 41 6 490 28
OS -1$ 215 17 2 16 197 16

31A1TOTAL 7.071 267 118 491 29 2 to 12 6 104 St 11567 216

05-16 0 0 0 0 a 0 0 0 0 0
CS-17 0 0 0 0 O 0 0 0
G5-16 9 0 0 0 0 0 0 0

SUBTOTAL 0 0 0 0 0 0 0 O

SES 21 1 1 0 0 0 0 0 0 ad 1

TOTAL 19176 17661 2524 4784 339 444 260 253 130 132 3458 5613 15670 12240
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Dapsoliont of Agriculture
11480 EMPLOYMENT P004 ILE1

Pay Total Asian American/ American Indian Total Total

Systos Employees Slack Hiapanic Pacific Islander /Alaskan Native Minority NonNinority

CS-I
SS-2
GS-3
CS-4

SUBTOTAL

6S-6
0S-6
GS-7
GS-8

SUBTOTAL

CS-9
GS-10
CS-11
GS-I2

SUBTOTAL

126-13

CS-14
6S-15

SUBTOTAL

8S-14
GS-17
05 -18

SUBTOTAL

SES

Male

43
79

441
1382

1945

2951
1936
asao
1240

14714

11646
256
2070
8720

22691

6826
2711
1270

9813

16
4
1

21

320

female

127
259

1110
6852

6348

6640
2662
3854
376

13440

1824
21

1121
777

3743

406
176
44

6713

1

1

0

2

IS

Mal4

21

24

119
263

427

571
119
469
71

1038

714
16

454
303

1687

174
64
31

269

0

0
0

0

8

female

IS
60
202
625

912

706
450
641
60

1754

247
4

182
124

SST

48
9
4

61

0
0
0

0

2

Nola

12

39
109

161

183
68

381

62

674

314

209
128

654

57
18

82

0
0

0

1

Female

a
27
63
142

230

127
SS
70
3

253

37

27
14

78

4
1

0
0

0

0

Male

0
2

16

18

17
3

38
2

60

6*
1

65
118

270

67
Z6
tz

106

1

0
0

1

1

Fasolor

1

4
a
39

SZ

38
19
35
3

95

32
0

29
17

78

17
2

0

19

0
0
0

0

0

Male

1

4
18

SI

51

47
23
88
4

162

76

3

re
46

713

29
14
z

.5

0
0
0

0

3

froala

S
9

25
32

71

54
14
23
2

93

11

0
I

3

16

2

0
0

Z

0
0
0

0

0

Male

Z3
4Z
175
419

457

626
203
976
129

1934

1170
23
826
596

2614

327
122
52

601

1

0
0

I

13

Femala

39
'00
280
838

1265

924
636
669
68

2197

327
4

240
158

729

71

12
4

87

0
0
0

0

2

M414

20
37

248
963

1288

2126
1732
7412
1111

12780

10476
232

1244
8125

20077

5499
2595
1218

9312

15
4
1

20

307

r.wate

88
159
822
3014

4003

4.724

2026
5186
500

11243

1497
17

8111

619

3014

537
114
40

491

1

1

0

2

16

TOTOL 49504 23129 1 3229 3288 1872 666 455 244 464 182 5720 4280 43784 188411

41



Oeperteent of Agriculture
11983 EMPLOYMENT PROfILE1

Pay ) Total 'Asian leraricaisl American Indian Total Total

SVo tom Employee* Block hispanic Pacific Islander /Alaskan Native Minority Non-Minority

Male female Mode female Male female hale female mile female Male Female Male Fellede

GS-I 5 3 2 0 0 0 0 0 0 0 1 a 3 s
0S-2 74 161 14 14 4 4 0 1 is 10 31 Z9 48 13Z

05 -3 427 1736 96 241 25 59 4 14 17 49 142 363 285 1373

0S-4 1222 5078 223 723 44 116 7 36 25 103 319 1058 903 4020

SUBTOTAL 1733 978 335 978 93 254 11 51 85 162 444 1450 1239 5528

05 -5 2977 7324 320 813 145 214 31 63 80 77 574 1167 2403 6157

GS-6 2041 2986 132 534 87 82 5 24 43 32 267 672 1774 2314

GS-7 8281 4195 412 596 378 94 46 43 134 51 975 706 7308 3409

GS-8 1603 564 on 41 56 9 4 3 15 7 163 110 1440 454

SUBTOTAL 14904 15069 452 2034 664 349 84 133 t7,7 169 1474 2735 12425 12334

GS-, 12805 2912 779 241 490 68 128 61 160 17 1557 437 11248 2475

GS-10 325 26 13 5 8 0 1 1 5 0 27 6 290 20

GS-11 12510 1636 474 232 241 50 110 36 120 10 950 328 11560 1308

GS-12 8698 941 333 164 134 18 190 32 62 3 721 219 7977 772

SUBTOTAL 34338 5565 1604 694 875 136 429 130 347 30 3255 990 31001 4575

OS-11 5736 475 215 61 68 11 103 18 39 2 425 92 5311 383

80S-14 2674 16; 80 14 18 3 25 4 13 3 136 26 2!..43 157

GS-15 1195 46 27 1 10 2 13 0 3 0 53 3 1142 43

SUBTOTAL 4610 704 322 78 96 16 141 22 SS 5 614 121 8996 583

GS-16 20 1 0 0 0 0 1 0 0 0 1 a 19 1

GS-17 4 0 0 0 0 0 0 0 0 0 4 0

GS-18 0 1 0 0 0 0 0 0 0 0 0 0 0 1

SUBTOTAL 24 0 0 0 0 I 0 0 0 1 0 23 2

S25 301 13 10 1 1 0 0 0 0 11 3 290 10

TOT IL 60910 28531 3223 3786 1729 011 660 356 754 366 6354 5744 S4556 25032

for ogenciaa with ON eerie', these values era added into the GS aerie* klo
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Department of Air Force
11980 EMPLOYMENT PROFILE)

Pay Total Asian American/ American In41 a3 Total Total

Sysiem Employees 41arY Piapanic Pacific Islander /Alaskan native 711nority

Mal. Female Mal* Female Kale Female Male Female Mal* Female 144.1a fem:le Male fwale

6S-1 64 234 23 68 3 la o 5 0 1 :ct. 47 38 142

0S-2 224 1141 43 196 34 74 2 11 1 10 80 291 149 850

05-5 1345 7564 211 982 253 640 13 98 9 37 426 1757 859 5:07

65-4 2150 14897 328 1460 250 1002 28 168 IS 80 619 2114 1/51 12178

SUBTOTAL 3988 23036 605 2715 540 1734 43 ZSZ 25 128 1711 4889 7777 18477

05-5 5020 16517 614 1506 615 1087 31 182 20 97 1300 2872 3720 13865

05 -6 1932 5649 2119 477 208 278 16 49 7 20 444 814 1.492 4875

65-7
05-8

15761

1459
*308
829

472
121

593
67

700
95

349
31

39
9

60
0

17
8

25
4

1236
233

1C27
110

4525
1226

5281
719

SUBTOTAL 14172 29373 1416 2643 1646 1745 95 299 52 146 3209 48!3 10963 24540

GS-9 11515 5114 629 449 1066 256 93 56 58 33 1846 794 9669 4375

005-10 784 154 35 8 53 4 1 3 3 92 15 692 144

QS-11 15523 2940 575 259 607 97 157 49 62 20 1461 425 12122 2518

05-12 13767 1545 476 157 421 46 155 10 53 14 1105 227 12662 1118

SUBTOTAL 39589 9763 1715 873 2147 403 466 118 176 67 4444 1461 35148 8302

45-13 7572 351 221 29 165 7 87 7 30 2 505 45 7069 106

05-14 2872 76 71 6 35 0 22 2 10 0 130 8 2734 0
05-15 967 25 18 3 11 1 5 0 2 1 36 5 911 18

SUBTOTAL 11411 450 310 38 211 4 114 9 42 3 677 58 10734 3,2

GS-16
85-17
0S-18

3

1

0

0
0
0

0
0
0

0
o
0

0
0
0

0
o
0

0
a
0

0
o

0

0
0

0
0
0

0
0
0

0
0
0

3
1

0

is

0
0

SUBTOTAL 4 0 0 0 0 0 0 o 0 0 0 0 4 0

SFS 185 4 4 0 1 0 2 0 1 0 0 177 4

TOTAL 69349 65426 4050 6269 4545 3890 660 264 144 I 9549 11211 59800 62218

S.



Department of Air Force
11983 EMPLOIVENT PROFI1E1

Pay Total Aston American/ American India* Total Told
System Employees Olact Hispanic Pacific Wander /Alaskan hail's nincrity Non-Minority

Male Female Mole Female Melo Female Male Neel* hale femeSe hale feaala Hale ftealo

OS -1 37 117 13 41 7 21 1 0 0 3 21 65 16 52
OS-2 161 616 26 107 20 SO 5 9 0 0 51 170 110 446
86-3 1226 6094 255 1001 194 620 16 132 6 64 471 1026 754 4274
05-4 26611 14780 429 1868 320 1217 46 244 16 104 019 5400 1049 11297

SUBTOTAL 4091 21617 723 3017 549 1916 60 385 22 230 1362 1548 2729 16069

QS-15 0147 17740 660 1854 000 1292 99 265 39 165 1370 5572 3769 14173
GS-6 1001 6435 236 063 210 438 17 42 14 39 482 1152 1519 53(1
GS-7 5555 7170 560 670 686 611 70 92 40 SI 1364 1524 4171 1046
05-41 1132 SOS 98 70 73 54 13 13 9 3 193 120 959 761

SUBTOTAL 15815 3E231 11%4 5150 1864 2270 207 460 102 250 3417 6140 10390 26005

05-9 11207 6162 784 004 1148 344 151 SS 94 62 2177 1031 9030 5127
05 -10 724 177 34 15 05 0 4 4 0 101 24 620 153
00-11 12962 3990 590 369 906 212 179 49 94 47 1769 677 11195 3315
GS-It 14400 2557 493 209 030 69 249 33 90 19 1370 350 13222 2027

SUBTOTAL 311490 12606 1 901 1147 2647 630 087 171 290 1)21 5425 2066 34073 10620

080-15 7724 560 200 45 200 14 102 16 46 0 556 71 7173 405
may -14 3042 101 60 6 SO 39 2 9 1 166 10 2076 91

m05-15 991 IS 21 14 1 a o 2 0 45 3 946 tt

SUBTOTAL 11762 686 297 153 264 16 149 10 01 1 767 88 10995 598

OS-16 2 0 0 0 0 0 0 0 0 0 0 2 0
GS-17 0 0 0 0 o a o o 0 0 0 0
OS-18 0 0 o 0 0 0 0 0 1 0

SUBTOTAL 3 0 a 0 0 0 0 0 0 5 0

sEs 200 10 2 1 1 0 1 0 9 1 191 9

TOTAL 69364 67230 4478 7372 I 0016 4838 1014 1034 *72 607 10980 13051 58589 13379

* for agencies with GM series, these values are added into the OS eerie*

4
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AMAmrAOMMe of Army
1 1980 LtIPLOTRENT PROFILE/

Pay Total Asian assimicsal iftwrican Ind;an Total
Sysiso faiploysets 01ack Mitipanic Pacific Islander /Alaskan Matta 4"-" minority

GS-1
GS-2
05 -3

05-4

SUBTOTAL

GS-5
GS-6
GS-7
0S-8

SUBTOTAL

GS-9
GS-10
GS-11
GS-12

SUBTOTAL

85-13
GS-14
GS-15

SUBTOTAL

GS-16
GS-17
as -le

SUBTOTAL

SES

TOTAL

Mule female

84 371
59* 2532

3102 14524
6424 23478

10211 48901

8204 73143
3490 9187
9370 9751
1689 1351

22753 43432

15055 7815
1297 520

18034 4969
22154 2656

55)14 15755

12428 707
5389 167
1890 37

19707 911

36 3
1 0
1

3

261 5

Yale Final.

54 156
193 534
819 2491
1128 3406

2179 6571

1147 3359
467 1371
850 1453
195 255

2659 6416

015 1019
95 34

903 715
773 368

nee 2156

377 80
178 12

29 2

534 94

i 0

0

1

a

meld Female

7 re
50 73
290 526
572 838

919 1445

534 707
196 747
476 241
70 36

1276 1251

496 fee
35

567 96
432 27

1550 316

185 7

68 2

14

267 9

o 0
O 0
O 0

O 0

0

halm female

O 9
22

35 181
65 234

106 450

120 251
42 109
155 139
22 14

339 515

259 152
13 10

415 66
456 27

1143 255

180 9
76 7
14 4

270 20

O 8

O 0

O 0

Halo F41401. Male female

108286 101010 7942 15218 3992 3021 1860 1230

49

O 0
1

6 29
15 64

22

30
11

58
7

9S

82
51

33

86 149

65 20
6 1

67 19
65 9

203 49

27 1

tY 1

7 0

44

0
O 0
O 0

O 0

1 0

356 29S

41 173
249 635

1151 3227
1700 4.546

5221 8581

1831 4399
714 1 758

1499 1846
294P 286

4340 8309

1635 1377
149 . 52

1952 896
1726 43

5462 2 756

269 97
282 22
64 6

111s 125

1 0
O 0
O 0

1 0

11 1

total
Mon-minority

Male /weal*

48 148
547 1697

1951 11297
4644 10928

6990 32320

6373 -48.1.94

2774 7429
7871 7865
1195 1065

18413 35123

11398 6434
1148 268

11.082 4075
20424 2223

49852 15002

11659 610
5107 145
1826 31

1892 784

55
3
1 0

39

2511 4

8122814150 197 49136

11



a

. Ompartmant of Army
(1903 EMPtONAEMT MOTILE!

PaY Total
9 Wan American/ American Indian fetal Total

544140 employees black Misponle Pacifichalandor /Alaskan Native Minority Non-minority
'91g;

!pile female Mine rowels Male Female 1 Kale remota Mal* female Male Female Mole Fem)...

OS-1 174 848 51 217 a
_
lb t 4 15 2 4 65 251 114 547

05-1
05-3

032
5944

2205
16445

219
14161

4415

5850
SI
542 7:i

28
78

94
590

10
40

26
144

306
1533

694
9114

524
2441

154]

11691

05-4 7785 29213 1490 4720 652 1035 100 4111 74 192 2316 633 5461 141150

SUBTOTAL 12790 45451 2621 4272 1073 1860 202 917 176 375 4222 12422 8568 53579

05-5 9338 262641 1544 4155 630 443 155 590 54 217 2438 5:05 6092 70565

03 -6 5761 10598 554 1654 239 301 St 151 41 68 876 211,4 6085 4444

05-7 9711 11831 1009 1723 495 362 166 142 72 47 1744 1324 7967 4457

05-8 1656 1590 192 100 83 42 11 15 10 10 316 347 1340 1261

SUBTOTAL 24458 50795 3334 7792 1447 1648 411 748 182 392 5374 10580 19064 59715

05-4 14458 10745 1195 1922 551 516 325 261 125 54 1277 2150 12181 8637

OS-10 1221 362 40 34 35 7 4 10 13 5 147 61 1074 301

05-11 14484 7569 1176 1044 769 205 1514 128 135 41 2569 1418 17890 09f,1

OS-I2 25756 4187 1073 641 5841 SS 694 59 1z5 16 2482 775 23274 3%14

SUBTOTAL 61919 22715 1534 3246 2024 685 1544 458 598 173 7500 '410 54419 18305

000-11 15024 1051 424 132 247 9 255 15 66 1 447 167 12032 045

NOS 14 5401 302 160 23 03 3 114 12 24 1 504 34 4442 263

115-15 7260 54 A-- 43 3 16 1 22 2 7 0 88 6 2172 48

SUBTOTAL 21270 1400 640 158 346 13 391 29 97 I 1476 202 19796 1106

OS-I6 32 1 2 0 0 0 0 0 0 0 2 0 30 3

CS-17 2 I 0 0 0 0 0 0 0 0 0 0 2 0

03-141 2 0 0 0 0 0 0 0 9 0 0 0 2 0

SUBTOTAL 56 3 2 0 0 o 0 0 0 0 2 0 34 3

925 330 11 1t 1 1 0 I 0 1 0 15 1 515 10

TOTAL 120803 120381 18343 20449 4841 4104 2549 1152 804 640 low 27615 loaf* 42766 I

41 for aisncle4 with on sori.o. 0s6066 v61,610 61.6 6466.41 info the 00 *melee
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mpartoent of Commreo
119110 7/1109/17/11PROFILE I

7ey. Tote) Asian American/ American Indian Total Total

system Employees Bleck Mtepente Pacttfo Islander /Alaskan Native Minority Non Minority

Melo food. Mete feeele Nola female Sole female Male Female sa:e Female Mel. Female

OS-I 109 248 If 24 6 10 0 0 0 10 *$ 91 201

05-7 258 896 90 503 6 12 6 1 0 103 396 155 500

03-3 718 5015 165 601 17 49 13 4 191 4149 827 7346

09-4 697 2310 160 701 21 45 11 19 5 8 199 771 498 124.9

SUBTOTAL

OS-8

1702

790

6406

ISSO

427

173

1711

780

50

27

122

57
s,

16

6

13

4 1

12 $11

207

1880

845

1271

583

esoe

1741

05-6 550 1655 107 490 11 29 1 13 1 120 Sa2 210 1091

05-7 919 1578 164 489 13 41 11 18 2 210 548 709 1030

OS-8 2011 408 70 160 4 6 4 4 1 79 172 249 256

SUBTOTAL 34, 1547 6109 514 1927 75 155 14 11 616 1107 1731 4102

05-9 1565 1015 210 794 51 15 5 2 297 553 1266 671

05-40 942 02 44 27 31 1 11 1 4 0 90 29 052 SI
05-11 2628 788 195 186 68 32 55 17 17 6 310 241 2318 547
81-11 7969 711 11115 149 49 16 47 17 6 1 187 105 1662 528

SUBTOTAL 0101 2606 644 656 199 91 174 SO 2? 9 1004 806 7098 1800

0-15 1110 482 181 96 59 6 80 5 0 325 111 24103 369
03-14 2512 IN III 36 27 $6 4 1 0 197 44 7.12.6 186
OS-15 1615 95 61 8 16 1 24 4 0 185 10 IS.20

SUBTOTAL 7277 80$ 555 140 102 11 160 14 12 0 627 167 6630 4111

113-10
0 -17

17
1

1

0 0
0
8

0 0 8
0 0

17
1

05-18 2 0 1 0 6 O 0 0

SUBTOTAL 20 1 I 0 0 0 0 0 1 19 1

MS 404 27 16 t 7 0 0 0 24 2 381 23

TOTAL 11933 16134 1968 4456 427 157 1 539 117 52 52 EMS 4962 17180 11171 f

53



Oepartoorst of Comoros
11945 E1PLOY112111 POOEIL21

Pay Total
Axton 4waricon/ Aoarican Indian Total Total

System taploymo flack Nlapanic Pacific Islander /Alaskan Motive Minority Non - Minority

Mole finale Mole female Mile Emma. 941e Too614 Male itomils Kola 1400le Male female

3-1 14 IX 1 0 0 a 13 4 11

0S-2 90 158 RI 75 1 4 22 as 6 73

1G-5 272 1122 90 557 7 7 2 100 356 164 766

6-4 440 1427 119 550 It 15 5 15 3 97 501 303 946

SISTOTAL 416 27111 241 977 16 21 14 74 4 9 275 1035 541 1694

48-11 SOO 1901 120 705 16 SO 19 17 3 8 154 760 5100 1187

OS-6 256 1536 82 425 9 21 3 10 0 3 44 439 162 417

0S-7 803 1244 129 421 16 20 SO 22 1 4 176 467 627 029

88-8 216 547 40 155 7 7 0 2 SS 166 181 231

SUDIOTAL 1043 4904 171 1706 49 56 59 31 4 17 401 'bre 1560 3124

GS-9 1179 111 133 251 36 9 40 4 225 260 944 455

GS-10
OS-11

058
2388 T41

50
195

10
190

SO
54 El

14
50

1

16 12

1

0
98
309

24
212

740
7079

51

4T4

OS-it WM 895 219 206, 74 33 26 2 367 267 24166 6:13

susTIITM. 7270 esza 195 631 196 47 177 57 33 7 999 768 6279 1758

S -13 2914 477 154 OS 50 14 05 15 5 1 294 113 2610 364

05-14 2403 243 115 55 23 47 5 1 2U6 46 1197 197

OS-15 1472 92 46 17 SS 4 14.12 11 1370 SI

3110'0719. 6709 Olt 313 127 90 21 187 20 12 2 602 170 6157 642

00,16
05-17
0S-10

12

0

0
o
o

0
0
a

4 0 o
a

0 o a 0
o
0

0
0
0

12

1

5

1

1

8

=WOW 16 2
o 0 0 0 a 0 16 Z

I

SIS 381 26 9 1
1 0 18 1 362 ZS I

TOTAL 1 17123 11001 1529 1440 351 199 I 443 152 54 33 ZSZZ 1184 14%6 7147 1

54
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Department of Education
11980 EMPLOYMENT PROfILE1

Pay Total Asian American/ American Indian Total

System Elsoloyees Black Mi*panic Pacific Islander /Ala*keln 10.1i** Minority
Total

mon-Minority

M414Male Female Male Female Male Female Male female Male female Mole female female

GS-1 0 0 0 0 0 0 0 0 0 0 0 0 U 0

C...-2 9 47 1 24 O 0 0 0 0 0 1 24 a 23

GS-3 39 147 20 80 1 3 0 1 0 0 21 92 10 ss
OS-4 40 257 20 155 a 9 0 3 0 2 20 1*9 20 be

SUBTOTAL 68 461 41 267 1 17 0 4 0 2 42 zas 46 166

GS-$ 59 403 31 234 2 1: 0 s 0 0 33 252 26 151

65-6 30 311 18 180 1 4 1 2 0 0 20 184 10 127

GS-7 85 353 31 168 2 9 1 6 co 2 39 187 Sf 109

0S-8 10 45 58 0 1 0 1 0 0 2 60 8 35

SUBTOTAL 184 1162 82 640 25 2 16 0 2 09 685 95 479

7 6 1 138 211

C5-10 6 10 1 1 0 0 0 0 0 z 4 4 r

CS-11 202 312 49 127 11 9 4 5 1 0 65 141 137 171

GS-12 465 393 89 151 20 17 8 3 4 2 121 173 344 220

SUBTOTAL 858 1086 172 432 39 31 16 12 6 3 235 478 623 *08

GS-13 508 281 86 00 21 14 9 4 0 0 116 96 392 183

CS -14 414 124 50 23 11 5 1 0 1 0 63 28 351 96

GS-15 307 51 41 11 13 1 2 0 0 1 56 13 251 38

SUBTOTAL 1229 454 177 114 45 20 12 * 1 1 23S 139 994 517

GS-16 3 0 0 0 0 0 0 0 0 0 0 3 0
C0-17 1 0 0 0 0 0 0 a 0 0 1 0
OS-18 0 0 0 0 0 o 0 0 0 0 0 0 0 0

SUBTOTAL 4 0 0 0 0 0 0 0 0 0 0 4 0

SUS 44 12 7 2 2 0 0 1 1 0 10 3 34 9

TOTAL 2407 3167 479 1485 92 88 32 37 6 6 611 1588 1796 -'79



'Impartment of Education
1 1903 EMPLOYMENT PROFILE 1

Pay Total Asian American/ American Indian Total Total

Sir.tam Employ**. Bloc* MiSpanic Pacific Islander /Alaskan Native Minority Non-Minority

Male Femal 8.1* Female Mel* Forma* Mal* Foible Male Female Male female Male Fogel*

GS-1 0 0 0 0 0 0 0 0 0 0 0 0

CS-2 4 1 0 9 0 1 0 0 0 0 0 to 4 6

CS-3 32 99 14 62 1 0 0 2 Is 64 17 SS

GS-4 37 176 19 99 1 0 1 0 3 20 107 12 71

SUBTOTAL 68 295 33 170 1 1 1 0 5 55 181 33 114

C5-5 60 304 28 184 2 8 3 2 0 0 SS 194 27 110

6S-6 23 257 15 164 5 1 2 0 1 16 174 9 63

0S-7 7 215 SI 163 4 2 2 0 1 36 190 31 105

CS-8 3 83 2 53 0 0 0 0 0 0 2 53 1 30

SUBTOTAL 155 939 77 586 4 17 4 6 0 2 87 611 68 328

GS-9 88 1198 23 99 1 2 1 1 Z 107 60 81

GS-10 5 7 1 z 0 0 0 0 0 0 1 2 4 5

05-11 140 279 40 115 6 9 4 7 1 2 51 135 89 lab

65-12 522 469 106 184 22 14 12 4 3 0 143 202 379 267

SUBTOTAL 735 943 170 400 31 28 17 13 5 3 223 444 532 499

8S-13 476 260 68 81 21 13 11 7 3 0 103 101 575 139

QS-14 355 119 4S 20 7 5 1 1 0 58 24 447 95

05 -15 227 45 19 7 10 1 2 0 0 0 31 4 196 37

SUBTOTAL 1058 426 132 108 58 17 18 8 4 0 192 IS) 866 291

05-16 1 0 0 0 0 0 0 0 0 0 0 0 1 0

GS-17 0 0 0 0 0 0 0 0 0 C 0 s 0

85-10 0 0 0 0 0 0 0 0 0 0 0 0 0 0

SUBTOTAL 1 0 o 0 0 0 cs

&ES 41 8 3 2 0 0 1 0 6 2 35 6

TOTAL 1 2018 2609 41S 1246 76 67 42 20 10 10 643 1371 1535 1238

I
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Daportwent of Energy
(1900 CMPRONHENT PROFILE)

Pay Total Asioan American/ American Indian Total Total

System Employee* Black Hispanic Pacific Islander /ALaskan Native Minority Hen-Minority

Hale Female Male IiM.ale Hale royal* Hale Female Halo female Male Female Halo female

(76-1 1 13 3 0 0 0 1 4 0

GS-2
GS-3

12
80

SS
278

4
23

20
65 7 11

0
0

0
1

0

1

0
1

4
51

:3
78 49

32
200

0S-4 163 619 34 144 24 27 2 5 S 3 6S 181 434

SUBTOTAL 256 967 62 232 31 42 6 6 6 101 286 155 601

05-S 273 1022 sS 205 52 47 1 17 7 3 95 272 180 750

0S-6 296 979 25 259 101 41 1 11 7 11 134 322 162 657
GS-7 546 1001 *0 746 39 19 14 17 10 4 --179 206 423 715

0S-8 139 305 11 73 0 6 2 3 1 0 22 81 117 213

SUBTOTAL 1256 5507 131 703 200 113 48 25 18 574 962 882 2345

CS-9 707 551 67 104 23 11 7 Is 3 1 90 131 All 470
05 -10 80 3 7 3 1 0 0 0 0 6 8 74 31

GS-I1 1005 406 65 76 29 9 18 13 5 125 97 962 309

GS-12 1905 ISI 89 52 46 14 52 9 10 2 191 77 1706 374

SUBTOTAL 5775 1527 212 239 101 33 77 31 26 0 44 313 3359 1214

0S-13 2333 162 79 48 66 60 6 7 0 212 61 2121 291

GS-14 1952 188 60 13 20 1 58 4 1 122 IS 1050 1/5

OS-15 1647 92 43 10 IS 10 2 2 0 70 13 1377 79

SUBTOTAL 5932 652 182 71 101 7 108 10 13 1 404 89 5528 345

GS-16 0 0 0 0 0 0 0 0 0 0 0 0

GS- 17

GS-18
0
0

0
0

0
o

0
0

0 0
0 0

0

0

0
0

0
0

0
o

0

o
0
0

SUBTOTAL 0 0 0 0 0 0 0 0 0 0 0

SFS 551 19 13 3 3 0 4 0 2 0 22 s 509 16

TOTAL 11750 6452 600 1328 436 1117 209 95 12 33 1317 1653 10433 4/99

61



Pay
System

CS-1
CS-2
GS-3
CS-4

SUOTOTAL

GS-4
Gs-6
GS-7
GS-8

NI trout-

CS-9
GS-10
CS-I1
OS-12

SUBTOTAL

CS-13
625-14

CS-15

Seto T Al.

GS-16
CS-17
GS-18

SUBTOTAL

$25

TOTAL

A

Department of Energy
11983 EMPLOYMENT PROFILE 1

Total Asian American/ Amarichn Indian 10191

[employees Black Hispanic Pacific.Islander /Alasein Native Mimrity
1.11.4

Non-mircwity

Maio tamale halo female Male Female Maio Female Kola 1.4aalo Mule foo.410 Msic feoolo

0 9 0 0 0 o 0 0 0 0 0 0

15 27 4 6 1 0 0 1 o 0 7 10 SO

36 168 9 35 6 4 4 1 4 17 47 19 121

07 499 26 84 IS 30 0 6 0 $ 41 130 46 369

138 703 39 128 22 34 11 1 17 63 185 75 513

240 953 30 159 57 54 4 20 i4 5 105 135 7I

110 890 17 244 21 47 0 10 41 500 77 584

346 912 39 215 38 32 8 6 3 9 88 282 300 610

94 ZSO 63 1 2 3 14 72 80 178

898 3,10G 92 201 120 139 13 38 25 20 248 040 600 2107

482 422 37 89 20 23 6 11 a 8 79 151 401 291

62 19 1 3 3 0 1 1 0 6 3 So 16

828 479 S8 69 29 14 IS 17 8 3 110 103 710 374

1616 460 90 58 49 17 SZ 10 201 7. 1415 381

2988 1380 186 219 109 49 74 36 27 12 396 31 2597 1064

2084 331 77 42 61 67 13 5 0 210 6: 1874 249

1627 184 57 12 25 27 2 117 1510 149

1263 34 11 14 1 Ii 1 1 0 60 1203 ',8

4974 626 168 65 100 9 105 16 14 0 367 90 4587 51.4

0 0 0 0 0 0 0 0 0

0 0 0 0 0 0 0 0 0 0 0 0 0

a 0 0 0 0 0 0 0 0 0 0 0

0 0 0 0 0 0 0 0 0 0 0

468 31 11 3 5 0 4 0 2 0 22 3 664 28

4416 8745 444 1116 356 231 197 101 67 44 1116 1492 87.00 9253

,
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Deportaent of Health A *Amon Services
41980 EMPLOYMENT PROFILE 1

Pay Total Asian American/ American

System fmployesa Slack Hispanic Pacific Islander /41a06.4n

Indian Total
Nalove 1 Minority

female I Oslo Female

Total
Non Minority

hole FemaleMelo fooalo Male 'email* Mole Tillable Male female Male

0S-1 78 226 32 78 7 19 2 5 I 8 42 120 5b 106

98-2 107 1156 155 491 19 71 4 8 8 93 186 6.4
1 4191GS-3

GS-4
960

1383
5194
15366

5401

922
1552
5450

74
184

444
665

14

*0
62

155
97

101

478
1077

580
1217

3030
7327

410
1160

253
13059

SUBTOTAL 3708 21942 1474 7571 254 1210 60 210 207 2156 .1995 11147 1715 10741

98-5 2413 12139 702 4035 150 425 33 117 148 974 1033 5151 1380 6508

08-6 1061 4489 595 1015 46 24 20 SO 77 260 518 2661 523 4310

86-7 2731 12045 600 1650 180 515 45 141 127 272 952 1.16 1779 8474

85-43 1244 5236 244 1122 23 57 16 28 20 ,27 303 1234 941 2002

SUBTOTAL 7449 34409 1941 9890 1.49 1223 114 416 372 1533 2826 13062 4623 21347

05-9 3254 7249 1171 1470 174 193 42 170 129 260 774 211! 20.80 51;6

GS-10 6014 8256 312 1576 325 497 73 148 27 91 757 2312 57/7 554.

05-11 6190 5387 540 1270 212 145 81 102 126 175 1a92 4231 3695

GS-11 6952 5085 670 918 211 46 46 66 se 83 1:: 5667 1722

SUOTOTA4 21418 14777 2009 5234 887 931 292 486 650 629 3565 7280 17:6,5 17407

95-13 6585 1186 506 390 156 74 130 87 81 21 874 550 5711 1634

G5-14 3795 045 178 132 OS 15 75 26 41 a 477 181 3518 604

GS -1} 2701 396 184 611 64 16 55 22 20 2 311 108 2449 2',6

SUBTOTAL 15142 1427 968 590 193 IOS 780 105 143 31 1.64 831 11478 1516

GS-16 11 0 0 0 0 0 0 0 0 0 0 0 11 0

GS-17 2 8 0 0 0 0 0 0 0 0 0 o 2 0

06 -18 2 0 0 0 °a 0 0 0 0 0 0 0 2 0

SUBTOTAL IS 8 0 0 0 8 0 0 0 0 0 0 1% 0

ses 451 70 29 11 8 1 0 6 2 0 39 18 412 60

TOTAL 44105 84633 6421 25196 1836 3470 716 1223 110* 4549 10087 12338 36094 5:295 i

6



Department of 14**Ifh & Omen Service*
11905 EMPLOYMONT PROFILE/

Pay Total
3Y9i991 Emplfyoma

Avian American/ Aaarican Indian Total

elm* Hispanic Pacific Islimidar /Alaskan atira Olinoriiy

Total
16.14%.iglority

Kale Tema!, 0a14 female P100 female halo Food f6aale mei* Female MAIL TcoLali1

OS-1 IS St 53 1 0 0 0 1 9 35 4 1.

09 -2 154 478 47 140 13 29 9 4 61 *9 239 bs asy

05-5 817 4027 317 1179 72 495 11 48 78 671 478 t191 3%9 1636

05-4 1953 11572 751 5260 127 731 28 122 92 1131 98 7244 966 4320

SUBTOTAL, 7917 18128 1121 6612 213 1264 44 179 174 1864 1364 9909 1361 219

0S-5 1044 10075 582 5656 133 431 104 122 1075 863 5266 wre. 4809

CS-6 903 6299 412 2257 34 221 Se 72 363 525 2877 sod 3422

05-7 2580 12330 614 3126 166 587 49 144 127 115 954 4172 1474 014.!

05-8 1100 3401 228 1248 25 81 18 21 27 51 293 1101 807 2020

SUBTOTAL 61415 32110 f83& 10267 3511 1320 98 523 343 1784 2615 13696 3610 18414

CS-9 2263 5419 465 1594 112 184 35 126 105 354 715 2057 1348 3042

08 -10 5744 9191 sss 1904 563 632 se 139 36 68 802 2743 4992 *449

C5 -11 4955 5599 509 1330 222 176 67 120 134 238 932 1644 4823 37%5

OS-I2 6008 4396 665 1117 254 11011 96 79 118 112 1110 1416 5646 2470

SLBTOTA, 19520 25104 1990 5745 931 1100 234 463 384 172 3559 8080 16241. 17024

6380 2307 500 441 17S se 156 73 75 28 894 630 1486 1677

3603 919 264T 159 77 20 101 30 48 12 486 221 3117 698

OS -18 2416 312 156 51 56 10 41 20 ZZ 2 276 83 2361 289

SUBTOTAL 12419 1598 924 631 308 110 27 113 145 42 1655 934 10964 2664

CS-I6 7. 0 O o 0 a 0 0

as-17 2 1 0 o 0 0 0 0 0 1 0

05-10 0 o o 0 0 0 0 0 0 0

SUBTOTAL 9 1 0 0 0 0 a a

4S6 741 23 12 4 a 2 1 0 56 15 416 43

TOTAL 42064 79018 5099 tstor 181*. 5793. 682 1092 1047 t.4442 9442 32634 32624 46584
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06130e660ne eaf Hawing S Urban Development
1 1980 EMPLOYMENT PROFILE1

Pay Total Asian American/ American

System Employees 'Black Hispanic Pacific Islander /Alaskan
Indian
Native

female

Total
Minority

Male

Total
Non-Minority

Male Female Male Female Milo female Mal. footsie Mate Rule Malls fomale

GS-1 0 0 0 0 o 0 0 0 0 0 0 0 0

GS-2 4 44 7 o 5 o 0 0 0 1 12 5 52

GS-5 44 350 16 104 2 37 0 0 0 0 18 141 28 209

B5-4 155 1240 41 357 20 64 2 13 4 12 67 466 8s 774

SUBTOTAL 701 1634 50 468 22 126 2 13 4 12 06 419 113 1013

GS-5 170 1417 55 424 24 80 6 24 0 5 85 535 84 84,4

OS-6 56 815 23 347 2 28 4 16 1 3 50 394 20 WZI

6S-7 228 897 66 398 13 44 7 18 0 Z 86 443 142 4S4

OS-0 20 104 6 107 1 0 2 0 1 9 115 11 54

SUBTOTAL 474 3298 152 1276 40 138 17 60 1 11 210 1485 264 1813

6G-9 447 656 86 238 55 50 10 15 3 5 154 286 293 370

CS-10 9 24 4 15 0 0 0 0 0 0 4 IS 5 9

OS-II 1628 722 210 226 89 54 12 13 10 8 321 201 1507 441

CS-12 zzis 643 286 215 129 39 SI 10 12 1 478 265 1757 385

SUBTOTAL 4299 2050 506 494 275 103 73 36 25 14 957 847 3342 1205

GS-15 1418 334 183 87 58 9 23 5 11 1 275 102 1145 237

CS-14 799 156 fa: 40 20 1 9 1 3 0 134 42 a 5 114

OS -IS SSI 71 67 15 12 2 2 0 4 0 OS 17 466 S4

SUBTOTAL 2768 561 152 142 90 12 34 6 18 1 494 161 2274 400

05-16 2 2 0 0 0 0 0 0 0 0 0 0 2 2

GS-17 1 0 1 0 0 0 0 0 0 0 1 0 0 0

GS-18 0 0 0 0 0 0 0 o 0 0 0 0 8

SUBTOTAL 3 2 0 0 0 0 0 0 I 0 2 2

SAS fIS 19 18 9 3 0 0 0 0 21 10 94 9

TOTAL 7860 7564 1167 2939 428 360 126 115 48 30 1769 31; 6091 4442



Department of Hawing S Urban Ilayalopeont
11983 EMPLOYMENT PROFILE)

Pay Total liaison American/ krawrican Indian
System Employees Black Hispanic Pacific Islander /A/skan Native

Total
Minority

Mal. 'ample

Total
Flom Minority

Male FemaleHale female Halm female Haim female male Female Male
1

Fovea'.

GS-1 0 0 0 0 0 0 0 0 0 0 0
06-1 I 7 0 1 0 0 0 1 1 6
03-3 16 59 4 20 3 0 2 0 1 . 7 26 9 33
GS-4 117 546 SI 173 14 47 a 3 5 50 233 67 315

SUBTOTAL 134 612 35 194 17 50 2 10 1 6 57 760 77 35?

GS-5 120 1071 46 375 14 74 8 12 o a 44 449 54 602
Gt.-6 65 772 19 333 5 39 2 13 0 6 26 391 29 361
66-7 99 699 40 385 14 2 19 0 7 50 420 49 279
0S-8 24 173 12 113 0 4 0 1 0 0 12 118 12 55

sus/ma 298 2715 116 1206 27 131 45 0 16 162 1590 146 1317

0S-9 210 419 51 194 14 12 7 8 0 4 72 218 158 201
OS-10 29 42 9 19 2 2 0 0 o 0 11 il 18 21
GS-11 1116 810 160 273 81 39 13 12 10 6 264 350 852 480
aq-12 1995 727 789 243 120 44 47 17 18 7 487 311 1513 416

SUBTOTAL $560 1996 509 729 225 97 67 37 28 17 829 880 2521 1114

05 -13 1174 337 171 53 13 lb IS 0 255 1sa 91, 205
05 -14 691 131 96 33 17 2 7 4 0 124 37 667 94
G5-15 478 69 45 16 7 2 0 5 0 67 18 421 51

SUBTOTAL 2343 637 312 166 77 17 27 7 20 0 436 189 1907 348

GS-16 0 0 o 0 6 0 0 8 a 0 0
05 -17 0 0 0 0 0 o 0 0
05 -18 0 0 0 0 0 0 a 0 0 0 0 0 0

SUBTOTAL 0 0 0 0 0 0 0 0 0 0

SfS 109 17 24 3 1 0 0 0 26 3 35 14

TOTAL 6234 5879 996 2297 1 347 295 106 99 51 39 1500 2730 4734 3149
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Department of Interior

40% 11080 EMPLOYMENT

Pay Total
System Employaeo Slack Miapanic

PROTILE1

Asian America American Indian Total Total
Pacific Islander /Alaan Native Minur+ty Nontlinority

Male Tamil. Male Female Mal. female Mole female Male Trawl+. Mule female Male iee;1.;

CS-1 54 78 5 5 7 S 0 1 IA 21 ai 31 76 g.
C5 -2 558 658 11 37 24 24 2 5 129 15S los 209 19.' :49
CS-3 1079 2159 42 98 42 85 4 10 916 927 564 1120 515
CS *6 2445 4558 9$ 157 73 117 17 23 1137 2059 1320 2556 19091991

5.418/0TAL 3936 7030 149 297 146 251 23 37 1760 3152 2078 3717 1858 3313

C5-5
CS-6

2656
11 89

3523
1894

118
60

196
187

97
48

144
109

9

6
29
23

675
274

621
227 812% 9":

1759 2511
796 1358

C5-7 261 1097 110 215 96 72 22 32 504 259 612 558 2004 13,9
CS-8 639 274 22 48 34 7 2 1 77 22 130 76 500 194

SUBTOTAL 7097 7658 310 648 275 552 59 85 145 1109 2hi27 7174 5070 5,,1,4

CS-9 5575 2096 190 146 139 51 40 24 Sul 539 1265 7c:7 4107 1534
05-10 576 sa 9 3 8 1 5 0 So 3 52 7 314 41
05-11 6727 1129 133 79 138 20 63 19 050 l64 98.4 714i ShaS 941
2S-12 6135 615 121 49 159 13 69 6 WS 68 752 138 5583 477

SUBTOTAL 18615 3678 455 279 42* 91 177 51 2002 774 I 3056 1195 15557 Zt81

05-15 4092 207 62 31 55 5 46 2 77/ 27 409 65 !604 2T.1

05-14 2196 106 42 9 21 2 20 I 119 7 2V2 19 1995 82
05-15 1123 56 25 2 8 1 14 0 27 5 7v 0 10,9 58

SUBTOTAL 7511 449 149 42 82 a 80 3 373 39 oto, .,2 6127 357

05-16 30 1 0 0 0 0 0 0 0 u 0 0 30 1

CS-17 0 0 0 0 0 0 0 0 0 0 0 0 0 0
05-18 SP 1 0 0 0 0 0 0 0 0 0 0 ,,0 1

SUBTOTAL 40 2 0 0 0 0 0 0 0 0 0 0 40 2

SES 224 16 7 3 5 0 2 0 15 0 27 3 197 15

TOTAL 57351 19013 1068 1269 950 662 321 176 5553 5374 1872 7161 1 29444 flosi 1

78



Osparteent of Interior
11985 EMPLOYMENT PSOFILE1

Pay Total Asian Aeerican/ Aearican Indian Total Total

Sinst00 Employes, Bleck Hispanic Pacific Islander /Alaskan Native Minority Non-Minority

Male fatal* Male Fowls Solo Nasal* 11414 r001110 11.000 female Ha)e fatale Mole FeuAlo

95-1 64 251 5 68 13 35 0 0 6 12 24 116 40 134

05-2 177 341 20 54 23 46 2 5 26 49 71 153 106 106

OS-3 580 1782 51 169 SI 132 4 17 151, 438 267 746 326 1036

GS-4 1192 5473 105 293 61 165 12 38 200 .95 378 1189 814 2284

SUBTOTAL 2071 5847 181 574 148 375 18 60 188 1194 755 2203 1286 34014

95-5 2037 4556 132 313 104 223 16 52 276 680 528 1268 150, 3286

95-6 1105 2546 53 /35 SS 109 48 200 242 373 634 012 1732

05-7 2060 2125 99 Z41 95 82 2 27 774 1,...8 493 548 16:67 1575

95-8 638 330 21 55 27 .14 4 1 72 22 124 90 514 240

SUBTOTAL 5420 9375 305 842 201 428 50 128 882 1142 1510 2540 4402 6836

GS-9 4344 1733 115 131 171 76 37 23 332 192 655 422 3691 1311

025-10 421 43 14 5 13 7 4 0 10 2 SI 9 370 34

VS-11 6518 1476 123 85 157 46 76 28 406 187 762 344 5756 1132

95-12 624' 970 133 SI 157 17 78 15 294 91 662 204 5599 766

SUBTOTAL 17646 4222 385 500 498 141 195 66 1052 472 2130 979 16416 5245

95-I3 1845 276 43 33 27 5 44 s 49 14 163 57 1732 219

05-14 760 73 12 4 6 0 19 1 15 1 50 6 710 67

OS-15 355 15 5 1 3 0 10 0 2 1 20 2 338 11

SI$TOTAL 3010 362 60 38 36 5 73 6 64 16 233 65 2777 297

05-16 27 1 0 0 a 0 0 0 0 0 0 0 27 1

GS-17 0 0 0 0 0 0 0 0 0 a o 0 0 0

6S -18 27 1 0 0 0 0 0 0 a 0 0 0 27 1

SUBTOTAL 54 2 0 0 0 0 0 0 0 0 0 0 54 t

SIES ' 245 13 8 3 0 0 0 0 14 0 22 3 223 10

TOTAL 28796 19821 939 1757 963 949 336 260 2480 2824 4638 3710 24138 14031

4
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8epertes9t Of Justice
11980 EMPLOYMENT PROFILE!

Pay Total Asian American/ American Indian Total Total
System employees Slack Hispanic Pacific Islander /Alaskan Native Minor-1'1y Hon-Minority

Hale female Mee female Halo female Male Famela hale female Hale Female Male Female

05-1 0 0 0 0 0 0 0 0 0 0 0 0 0 0

GS-2 20 58 15 32 0 2 0 i 0 U IS !a S 24
GS-3 214 521 101 255 33 42 2 7 s 6 140 305 74 216
GS4 287 1290 414 46 125 1 2 9 19 167 562 120 728

SUBTOTAL 521 1869 217 705 79 169 3 4 13 25 522 901 199 968

GS-5 1163 2207 175 553 220 167 3 3 14 29 412 75! 751 1455
G5-6 1264 2150 250 611 215 125 3 6 9 26 475 666 789 1484
05-7 1905 1962 3114 551 170 107 7 a 25 30 596 896 1509 1246
GS-8 1133 514 195 164 98 16 7 2 2 8 302 190 811 324

SUBTOTAL 5465 6813 1014 1779 701 413 20 19 /-"50 93 1785 2306 3680 4509

GS-9 4311 1043 380 191 581 73 14 1 22 23 997 280 3514 753
G5 -10 85 35 9 6 6 3 1 0 I 0 17 9 68 26
05-11 7922 199 146 199 32 II 57 10 426 197 2494 406
CS-12 2552 615 219 83 161 It 11 2 29 7 42J 103 2132 312

SUBTOTAL 9870 2091 807 426 447 119 57 7 69 40 1840 592 8010 1499

GS-13 1887 515 I 118 42 84 8 10 0 17 2 229 52 1658 263
GS-14 1535 180 82 23 44 5 4 0 6 1 136 29 1349 151

GS-I5 1041 ns 43 a 24 1 3 0 4 1 74 a 9a7 70

SUBTOTAL 4443 573 743 71 152 14 17 0 21 4 439 89 4024 404

GS-16 25 0 1 1 0 0 0 1 0 3 20 0
05-17 9 0 0 0 0 1 0 0 0 I

.11"0\ a 0
GS-18 2 0 0 0 0 0 0 0 0 (I 0 0 ,, 2 0

worm.' 54 0 I 0 1 0 1 0 4 0 SO 0

US 204 15 9 1 1 0 0 0 1 0 11 1 193 12

T., L 20557 11359 7301 2980 1881 715 78 30 161 162 4421 3887 16116 ' 74,.32 71



Departemnt of Justice
11981 EMPLOYMENT PRIIIILti

Pay Total Asian American/ American Indian

System Employees Black Mispanle Pacific Islander /Alaskan Native
Total
Minority

Female

Total
Non-Minority

Mole res.alo
Male Jamdlo Mal. feral* 11410 female Mal. Female Male female ----Male

GS-1 0 0 0 0 0 0 0 0 0 o 0 0 0 0

GS -2 11 31 3 14 1 4 0 0 0 0 4 II 7 13

SS-3 152 451 60 145 26 41 0 2 14 BB 252 64 199

0S-4 296 1204 94 386 41 150 2 3 1/ 23 154 542 142 441

SUBTOTAL 454 1686 157 595 68 .195 19 37 246 832 . 213 854

GS-5 937 2071 146 525 212 199 9 18 26 379 759 568 1312

GS-6 1185 2137 267 568 217 136 10 14 31 508 738 677 1399

G4-7 1220 2170 411 718 261 126 la 19 22 787 874 1515 1304

GS-8 1175 589 229 114 108 16 11 3 4 7 152 222 823 367

SUBTOTAL 5517 6975 1053 2004 798 477 40 26 55 86 1946 2893 3571 4382

GS-9 3928 1104 370 245 624 81 15 29 10 1018 346 2890 750

05 -10 70 60 8 12 8 4 7 2 18 10 52 42

06-11 2979 770 219 180 270 61 13 5 1? 9 519 255 2440 515

G5 -12 2271 515 175 114 169 21 17 2 17 3 378 140 1091 378

SUBTOTAL 4254 2449 792 551 1071 175 45 9 65 24 1973 759 7281 '690

6513 '174 227 96 se 07 6 7 0 13 4 201 48 973 179

GS-14 486 145 26 11 18 s 1 0 3 1 48 17 438 120

GS-I5 553 107 Is 8 7 2 1 0 5 1 28 11 526 96

SUBTOTAL 221) 479 135 51 112 13 21 6 277 76 1936 403

05 -16

GS-17
14
12

0
0

4
0

0
0

1

0
0
0 0 0

1

0
0
0

6
0

0
0

28
12

0
a

GS-I8 3 1 0 0 0 0 0 0 a 0 0 3 1

SUBTOTAL 1 4 0 1 0 0 1 0 6 0 43 1

525 232 17 5 0 0 1 0 9 8 0 224 17

TOTAL 17224 11607 2146 5207 7052 840
. 1

s % 4 1.0 162 153 e616 60 152,,b 7447
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4.

tpaportmant of Labor
(1400 EMPLOYMENT PROFILE1

Pay Total Asian American/ howrica Indian total

Symtwo zpioyetim 0100 Mimponic Pacific Islander /Alaska. Native Minority
lot.1

Hon.Minorsty

Male F;m;laMale female Male Female Male female Male female Ma10 female Halo female

3 15 2 3 0 0 0 0 A 10 U

CS-2 18 95 11 46 1 21 0 o o 12 68 6 27

GS-5 144 724 59 2155 7 52 1 4 0 67 313 79 411

CS-4 211 1792 102 460 19 76 3 8 124 545 99 ;(47

SUBTOTAL 390 1176 173 768 29 152 15 0 3 706 156 184 1198

GS-6 374 1995 100 716 26 64 9 21 144 839 2,10

PS-6 80 1191 3* 466 2 42 1 17 0 2 37 527 43 664

GS-7 423 955 58 400 30 17 1 14 ea 434 333 521

=8 28 159 7 84 1 5 0 3 0 0 8 92 20 67

SUBTOTAL 905 4300 207 1666 59 158 11 55 2 13 279 1842 620 2408

CS-9 689 674 09 207 39 32 3 10 7 3 133 252 5%6 422

05-10 8 19 2 10 0 0 0 O O 2 10 6 9

GO-11 1664 810 192 259 66 21 16 10 0 279 770 tlas 540
CS-12 4273 897 399 270 225 4) zs 16 31 681 $31 3597 566

SUBTOTAL 6654 2400 682 7211) 328 94 47 36 38 7 1095 063 5539 1537

GS-13 2422 544 777 135 97 12 75 0 18 3 417 158 2005 586

05-14 1109 178 115 35 42 2 4 4 a 169 41 940 11/

05-15 685 86 69 13%. 19 3 2 0 O Vo 16 596 70

SUBTOTAL 4216 808 461 183 158 17 31 12 26 3 676 215 3540 5.3

GS-10 20 0 0 0 0 0 0 0 0 20

GS-17 4 1 0 0 O 0 0 0 4 0

C5-10 0 0 0 a 0 0 0 0 0 0

SUBTOTAL 24 0 0 0 0 0 0 0 24 1

SES 198 22 20 7 4 0 3 0 20 120 15

TOTAL 12317 4658 1543 3351 578 421 94 116 69 26 2284 3914 10033 6744 I



Department of tabor
11983 EMPLOYMENT MOTILE;

Pay Total Asian American/
System Employees Black Hispanic Pacific Islander

American lrwiian
/Alasim. mstivo

Balm Marais

total

Mir,rity

MuIa fes.1411

total
Mri 11 i errify

Matt. fefta16Male Female Mai. Female Male Female Male female

CS-I 1 1 2 0 0 0 0 0 0 1 7 0 6

OS-2 13 40 6 16 0 3 0 0 0 0 6 19 7 :1

CS-5 95 409 57 153 7 17 2 9 1 5 4, 104 4A n5
95-4 160 820 69 292 7 48 10 6 0 1 84 349 74 471

SLOTOTAL 269 1277 113 463 14 60 12 15 1 8 140 654 129 725

05-11 263 1567 95 654 12 *4 7 25 0 7 112 740 151 414

CS-6 69 1044 14 402 7 41 1 17 0 7 4.7 4.102 .7 rrbl

95-7 217 765 36 371 7 24 4 8 1 U 68 403 169 li.2

05-8 22 153 4 re 1 s 0 s 0 0 s a* 17 69

SUBTOTAL 571 3509 167 1505 27 152 12 51 1 9 207 1647 564 1012

95 -9 502 384 41 152 16 11 6 8 0 1 6% 172 23c 712
0S-10 7 19 0 12 0 1 0 0 0 0 0 13 7 6
OS-II 1414 954 145 301 69 59 15 25 2 4 r24 Sir'', ,105 um
GU-12 3856 900 355 277 209 40 23 15 25 :.: 610 63.. 3Z44$ 614

SUBTOTAL 5579 7265 537 742 294 91 44 108 17 7 9u2 680 4477 1v7

CS-15 2252 646 245 157 89 17 1 21 10 16 I 592 166 1835 381
95-14 478 186 97 57 30 2 8 3 5 I 14U 63 050 14$
05-11 577 66 06 7 20 2 2 I 1 0 79 10 491 56

SUBTOTAL 3782 790 418 181 139 21 37 14 22 2 616 218 5'66 500

OS-16 51 4 2 0 0 0 0 0 0 0 2 0 44 4
GS-17 2 0 0 0 0 0 0 0 0 0 o 0 2 0
CS-18 0 0 0 0 0 0 0 0 0 0 0 0 0 0

SUBTOTAL 53 4 7 0 o 0 a 0 0 0 2 0 51 4

SES 140 20 12 6 5 0 0 0 1 0 16 6 12.. 14

TOTAL 10394 ,71575 1249 2097 477 312 105 118 52 26 1883 1545 I 6511 410

e.

I L. :E

1



Deponent Of Labor
Minority - Nor-Minority ysent Profiles

1980 and 1913

80 83 80 83 80 83 80 83 10 83 80 13 80 83

Total GS 1-4 5-8 9-12 13-15 16-11 SES

Elifkron
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Non

Minority

Minority
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Department of Navy
11980 EMPLOYMMT P401ILE1

Pont 4 Total
System Teplowees Black

Asian American/ Amerir.et Iridi wi Total Tof,1
Nis-panic Pacific Islander /Ale,km, native floiority in niewnity

Kale female Male f emale
_

Male tisial.: 1 Male
-

Tvisale Male te4ole i flvle f ',ale 1 Male teale
I

041 21 64 8 21 2 6 1 I 2 0 0 1 11 29 I to 35OS-2 4% 1240 177 404 14 36 17 I/ t 4 11t 446 285 77SUS-5 2191 871, 560 169', 114 239 re 147 2 II 745 1094 1446 61.15US-4 4544 14691 806 2101 215 348 164 247 3 21 1188 2407 1581 11784

54. TOTAL 2772 24719 151 4415 357 629 241 405 6 50 2155 5495 5122 19119

GS-S 7197 15417 1051 2454 224 321 ZOO 242 14 21 1489 5040 5Y06 12571OS-6 2408 6449 342 1856 70 106 74 101 4 10 440 1275 1918 5176OS-2 6350 5437 595 884 177 131 165 106 12 is 447 1139 5514 4240GS8 1350 1112 148 192 25 13 14 20 0 2 187 2r7 1163 845

SLOTOTAL 17285 20415 2130 4686 496 571 451 469 SO 53 5115 5679 14172 22756

GS -9 V 938. 4711 822 629 526 111 716 115 18 6 1381 041 9557 3840OS-10 1921 187 9t 22 50 1 77 2 2 1 170 26 1751 t31CS .11 17307 3085 7s, 405 330 47 428 45 39 6 1650 499 15757 :5e6GS-12 21187 2051 *57 246 279 9 463 28 39 3 1458 786 19744 1765

SUBTOTAL 51555 100J4 2523 1300 40oi 168 1t33 188 90 19 4539 1672 46814 0532

GS-15 10065 473 282 35 83 2 183 8 4 0 557 45 4504 418CS 14 ' 4612 ISO 94 10 28 1 53 t 4 0 104 12 4428 118G5-15 1816 38 25 4 10 0 24 0 3 0 6. 4 1754 34

SUBTOTAL 16441 641 406 49 121 5 160 9 16 0 803 6t.i 15688 58J

GS-16 19 0 0 0 0 0 0 0 0 0 0 0 1 19 065.17 0 0 0 0 0 0 0 0 0 0 0 9 06S-18 1 0 o a o o 0 o 0 o 0 0 1 U

SUBTOTAL 21 0 o o 1 0 0 0 0 0 0 0 0 21 0

St S 507 4 7 0 1 3 0 0 0 0 0 10 0 197 4

TOTAL 92/34 63/78 6423 10358 i 1962 1371 2085 1071 I Iso 107 t06:0--i2ii-c:7 ---a2194---1:6071



Deportawnt of Navy
11983 EMPLOYMENT PROf1111

Pay Total

System Employees Black Hispanic

female

Asian A164rican/
Pacific Islander

Male Female

America. Indian
/Masks, Native

male Fcmaie

Iota'
rhoority

Male fwwale

1..tal

Min.:11.5A 1ty

n.la Ft.a.alc
Male feral ! Male Faisal Male

165-1 55 97 ti 24 4 5 3 8 1 18 38 59

GS-2 427 905 174 261 18 37 39 36 4 8 185 24: 0.1

2306 8985 S65 2064 92 540 154 455 60 i7977 14/4 6056

GS-4 5109 14407 465 25% 296 464 *29 736 44 84 1714 3082 S/75 10525

SUOTOTAL 7895 2447,4 166s 4465 417 048 6/.5. 1235 64 161 1"764 7109 Si:'. 11:6%

alto 1/070 1247 2061 311 453 610 679 44 IS 2:17 4?66 5915 1:To.

GS-6 2612 7511/ 416 1333 67 162 206 550 10 5% 714 1856 1841 5695

GS-7 6585 7861 660 1202 222 167 464 358 43 5? 1444 1759 5141 61u,

GS-8 1340 1485 142 275 13 16 5% 48 4 6 2S.4 345 1044 1140

SUBTOTAL 18642 55967 2485 5671 655 798 1340 1615 151 146 46i:9 8140 14041 2S71.7

GS-4 11458 6171 1043 856 376 158 619 315 48 14 2086 1345 4'.i2 4826

GS-10 1788 215 155 35 49 2 48 10 4 4" 1'Sk

GS-11 18647 4742 935 632 $02 105 1126 180 05 16 16:o 013

GS-12 23217 3182 848 421 368 41 1/34 74 65 11 751.5 547 2070? 20A

SUBTOTAL 55090 14310 :959 1943 1295 306 3027 S77 182 48 7465 2874 47627 114`.6

11GS 15
scz 19

4804
4416

743
197

303
177

72
IS

95
18

4 546
117

29
2

25 2 769
:86

10/
18

903!,

4652
691

174

1165-15 2114 56 31 8 7 1 30 0 8 70 9 ZUSP ftl

SUBTOTAL 16856 991 454 915 140 6 493 26 42 1151 129 15705

GS-16 0 0 0 0 0 0 0 0

GS-17 a
a 0

GS-18 o 0 0 o o 0 0

SUBTOTAL 0 0 0 0 0 0 0 0 0 0 0 0 0

SES 7 8 a 0 3 0 7 0 16. 3.17 7

TOTAL 48906 75749 I 7571 12679 2503 1958 5488 3455 446 5!..7 1 16008 1844: 1 81848 55307

for etlancies rich GM aeries, theism values are added into the CS aeries
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Deportment of Navy
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Department of State
11980 2MPLO2mEMT PROfILEI

Pay Total **fan American/ American Indian Total

System Employees Nock Hispanic Pacific Islander /Alaskan motive Minority
10ta1

Non-Minrity

Mole female Moil resod* Malt Female Male female Male Female Mole fee.). Mal. Female

GS I I 24 0 II 0 0 0 0 U 0 0 I I I 13

CS-2 20 45 6 22 0 I 0 0 0 0 6 23 14 42

GS-3 31 135 10 45 0 I 0 7 0 0 10 4o 21 84

GS-4 97 343 25 109 1 4 4 0 1 28 118 69 245

SUBTOTAL 149 587 41 185 1 6 2 6 0 1 4a 198 10.) 389

GS -B 103 359 46 162 2 2 0 2 0 0 48 166 55 193

OS-6 65 292 44 162 1 4 o 4 0 C 45 170 20 122

CS-7 106 401 41 142 1 4 0 2 0 1 42 149 64 252

8S-8 31 190 21 e4 0 4 0 0 0 3 23 91 8 99

SUBTOTAL 205 1242 154 560 4 14 0 4 158 576 147 666

QS-9 100 250 44 85 I 3 2 0 1 1 0 48 89 5? 141

GS-10 14 31 8 10 I 0 0 0 0 0 9 10 5 29

GS-11 141 121 40 53 1 2 0 0 0 41 56 100 65

a5 -i2 97 94 19 21 0 2 0 0 21 24 76 48

51$TOTAL 351 SO4 111 169 3 7 1 0 119 181 233 323

05-12 100 59 7 It 2 0 0 0 9 IS 91 46

BS-14 95 21 5 2 2 0 a 0 0 7 2 SO 19

05 -18 95 IS 9 1 0 0 o a 10 1 85 14

Sleurrat. 790 95 21 15 4 0 0 0 26 16 264 79

GS-16 3 1 0 0 0 0 0 0 0 0 0 0 3 1

0S-17 0 0 0 0 0 0 0 0 0 0 0 0 0 0

05-18 0 0 0 0 0 0 0 0 0 0 0 0

SUBTOTAL 3 1 0 0 0 0 0 0 0 0 0 0 3 1

SES 48 9 0 1 2 0 0 0 2 1 46 8

TOTAL 1147 2458 327 920 14 27 20 1 b 349 977 790 1466



@apartment 09 Stet*
11981 EMPLOYMENT P9OFILE1

Pay Total Asian American/ American Indian

System Employe,* Slack Hispanic Pacific Islander /Alaskan Motive
lotal

minority

I Male fee419

Total
min. minority

Mali f*maltHale Female Hale Female Hal* Female 41416 female Hale female

GS-1 0 1 0 0 0 0 0 1 0 0

GS-2 9 43 4 19 0 0 0 0 0 4 14 7'.

GS-3 67 210 31 93 it 3 0 35 107 27 105

05 -4 41 228 17 103 4 0 2 0 17 24 ill

SUBTOTAL 114 482 52 111/ 2 1 b 56 le 58 244

GS-11 102 24* 25 149 1 1 4 5 30 155 72 1441

OS-' 71 254 48 142 2 3 0 1 0 0 50 146 23

GS-7 90 371 38 165 1 7 O 2 39 178 SI 196

G5-8 33 232 25 110 1 2 0 0 24 113 119

SUBTOTAL 298 1153 134 566 5 13 4 15 0 2 143 5644 155

GS-9 130 168 45 88 4 3 4 o 1 52 191 78 170

33 51 IT 18 b IA 14 33

GS-1I 112 144 42 42 A 1 0 0 0 46 43 66 14.1.

GS-12 121 150 31 51 1 2 z 5 55 38 66 112

SUBTOTAL 396 618 135 179 9 8 7 152 147 244 4Z1

GS-11 141 107 .2z 17 4 1 3 2 1 0 20 20 121 a7

GS-14 149 313 1 4 0 2 1 0 0 IV 5 137 tiu

VS-I5 157 41 11 2 2 0 0 14 S 143 3.

SUBTOTAL 163 30 23 9 6 5 46 50 401 153

QS-16 4 1 0 0 0 0 0 0 4

GS-17 O 0 0 0 0 0 0

GS-18 0 0 0 0 0 0 0 0 0 0 0 0 o

SUBTOTAL 1 0 0 0 0 0 0 0 0 0 0 4

SAS 84 9 1 3 o 0 0 4 0 IA 9

TOTAL 1341 2446 I 354 909 26 38 1 20 27 3 5 I 463 1054 4441 1342





Percent

100

*Department of State
Male - Female Employment Profiles .
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Pay
Systao

Total
taploya44 Black

Male /coal* 11010

CS-1 2 3 0
05.2 7 32 I 0
GS-5 54 258 $ 11

CS-4 224 1247 79

SUBTOTAL 287 1540 90

CS -5 599 2634 190
GS-6 240 1505 50
GS-7 1144 1679 200
GS8 165 270 33

SUBTOTAL 2198 6006 473

C5-4 2765 1164 227

CS-10 1950 204 79

CS-11 7448 )010
CS-I2 11415 %709 60L

SUBTOTAL 24098 3172 1471

GS-I3 4561 412 36!
CS-14 10146 259 401

GS-IS 2882 56' 100

T

SUBTOTAL 22809 712 844

a5-16 5 0
AC5,17 , 1 0. 1

05 -10 . 1 a

SUBTOTAL 7 0

SES 275 15 22

TOTAL 1 49674 11521 2421

female I
I

0 1
8
70 lo,

246

374 i

le

557 %

374
429
75

1453

208
44
728
121

601

74

29
S

113

0
0

0

2521

Department of Transportation
i1480 p1401111NT PRCOILft

Asian American/
MlapaniC Pacific islavidir

American
/Alaskan Native

male impala

1°184
Minority

Male Fewele

Totol
Non MsOuTi1V

Mile taaallaKale female Male faaale

0 0 0 1 1 0
0 2 0 0 11 7 21

4 Lf18
2 17 95 37 163

15 50 2 7 20 "6 561 4/8

17 70 9 24 114 i87 175 1053

SO 71 5 52 4 41 .37 703 362 1431

4 SO 3 20 16 66 460 172 1645

"65 42 14 20 7 15 aft SOu 90d 1173
8 2 0 1 1 42 77 123 143

120 165 22 73 10 75 655 1746 1565 4540

110 10 22 13 19 11 378 750 2407 '414
57 6 8 5 6 150 57 1800 257
287 18 71 14 83 100. 269 4942 741

336 12 129 7 94 1159'0 147 10266 662

790 54 250 39 202 29 2691 723 11405 2444

tut, 115 11 44 1 rso vo h031 514
162 . 4 SO 2 57 3 670 38 9696 ,201
34 2 14 27 170 8 2712 46

401 131 1 177 14 125 4 1570 1444 21239 668

0 0 0 6 0 0 S 0
0 0 0 0 0 0 o 0 0
0 0 0 0 0 0

0 0 0 0 0 0 0 6 0

2 0 4 0 29 . 246 11

1330 302 435 135 354 142 5040 3100 44644 0421

EO



V

Oeportment of Transportation
11983 EMPLOYMENT PROTILEi

Pay Total Asian America/ American Indian Total

System Employe*, Black Hispanic Paciffc Wander /Alaskan Native Minority Non - Minority

Mal female, Male female 1 Male Formal* Male 'ample Male tamale Male Imola Mal female

GS-1 0 3 0 0 0 3 0 0 0 0 0 3 0 0

12 21 5 10 0 3 45 0 0 S II 7 10

G6-$ 9, 203 24 62 22 76 2 6 b3 96 46 !07

05-4 307 459 102 251 39 67 7 17 16 ISO 331 157 ftia

SUBTOTAL 41117 Irlf! 135 SOS *1 409 9 19 3 22 108
.

443 ZTO 645

015-5 519 2006 413 57 101 10 52 3 28 l6 il 594 5101 1492

OS-6 212 1591 48 391 7 42 25 5 21 Sr'- 62 479 150 1112

GS-1 2049 1714 141. 444 74 54 48 32 19 22 23 554 1726 1158

VS- 8 143 299 22 90 9 4 4 1 SO 97 105 202

1

SUBTOTAL 2925 5690 383 1342 127 201 65 r 111 51 it 60,4 1726 2519 3964

GS-4 2928 1207 170 213 46 ZS 50 21 I/ 12 325 269 2601 938

GS-10 1606 276 64 48 56 5 12 S 10 2 122 60 1444 216

GS-11 8048 1385, cut 247 290 141 ZS 77 9 1017 3,04 7031 1077

61:112 /41Mkv 820 55S 153 518 20 251 15 85 1187 191 0293 6/4

Subranu 22062 5688 1288 661 738 71 434 62 191 28 2651 828 14411 2060

el 6 4

.GS -13 7609 480 311k 102 154 9 t 165 6 46 2 680 119 6929 36110

acs-16 72 76 280 318 z6 11, 59 5 46 547 60 6/54 240

4,05-1S 2774 81 106 44 .''d 2 15 0 20 0 fas If 2541 60

SUBTOTAL 17654 821 734 137 52e 16 :39 112 6 1407 170
1111 1

41411,/ 65,

GS-16 0 0 0 0 0 0 4

GS-17 1 0 1 0 0 0 0 0 1 0 0 0

S-18 1 0 0 0 0 0 0 0 0 0 0

SUBTOTAL 7 1 0 0 0 0 0 0 a 1

.S2S 332 16 ZS 1
1 0 0 2 0 35 I 14" 15

TOTAL 43401 11504 2566 7444 1249 595 , 750 205 339 178 4404 164 90497 6136

for ageneism with ari series. these value* are addiagAnto the GS series

9 4

(X'

9.
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Pay Total
Systwa Egploy***

Deportment of Treasury
11980 EMPLOYMENT PROFILE 1

**Ian 4apricani American Indian Total Total

Biapanic Pacific Islander /Alaskan Native Minority men-minorify

Male Fool* Male Fiamic MAI* Penal. Bala female 1 Mal*
I

female Male fame)* Mal* female

OS -1 21 37 8 15 S 9 0 1 0 1 11 24 10 13

GS-2 1409 610 45 764 20 81 2 1 3 88 353 81 257

65 -5 944 3424 'el 1410 77 193 7 36 1 8 461 1641 403 2285

08-4 1620 10540 449 2902 178 561 31 97 4 WO 662 5588 150 6952

9. TOTAL 2754 14" 903 4581 775 844 40 133 6 40 1222 5606 1532 9505

65 -5 11.03 8640 626 2304 207 UT 67 96 7 17 907 2736 1494 5854

CS-6 1442 6645 263 1547 135 208 30 63 0 12 476 1830 1016 4815

GS-7 3326 4162 441 1544 249 208 52 97 8 14 760 1865 2566 4899

CS-8 553 990 71 203 19 20 7 11 o I 97 215 456 755

SUBTOTAL 7724 23037 1411 5598 608 803 156 269 is 44 2190 6714 3.554 16323

CS-9
CS-10

7608
280

5005
345

622
31

1034
72

503
17

156
a

120
8

91

5

28
1

12
3

1273
47

1293
86

6335
231

3712
269

Co
GO

GS-II 0838 3056 516 569 £36 74 95 44 17 7 962 699 7876 2367

CS-12 11240 1645 493 303 251 37 141 39 ZZ 3 907 387 10633 1266

SUBTOTAL 27974 1.05W1. 1662 1978 1107 273 562 187 68 ZS 3199 2460 24775 7511

05-13 9580 838 351 125 166 IS 114 12 15 0 646 140 8954 610

CS-I4 3468 235 142 26 42 0 29 2 7 0 720 28 3245 201

CS-I5 1399 70 40 10 22 1 4 0 0 0 66 11 1333 59

SUBTOTAL 14447 1143 533 159 230 1* 147 14 0 932 1117 13515 956

OS-16 4 0 0 0 0 0 0 0 0 0 0 0 4 0

CS-17 1 08 0 0 0 0 0 0 0 0 0 0 I 0

CS-18 0 2 0 I 0 0 0 0 0 0 0 I o 1

SUBTOTAL 5 7 1 JD I 0 0 o 0 0 0 0 1 5 1

SES 491 16 I 23 0 0 3 0 1 0 31 0 440 16

TOTAL 53395 4469360 1 4532 12325 2222 1936 7d8 598 112 109 1 1574 14960 60,011 54592
`It



Department of Treasury
11983 EMPLOYMENT PROPILE1

Pay 101.1 Asian America
System (=ploy*** Black Hispanic Pacific Islander

American Indian Tytal Idt4
/A1a4ken H4tive Minority NomMinarity

Mala female Female Maio Foamier N.J. fea614 Hale fassela Male f4071J* Maly

016-1 19 to 10 18 4 25 0 1 0 I 14 43 S 17

GS-I 102 587 62 215 IS 49 10 13 I I f18 298 94 289

05 -1 1102 4788 407 1069 103 371 IS 57 5 23 513 2370 569 ::468

0S-4 1854 10230 607 3299 192 661 32 Its 10 47 841 4124 1013 blob

SUBTOTAL 3157 15665 1084 5401 314 1126 60 186 14 74 1476 6785 1 661 8800

05-1 2747 9014 666 2861 272 51S 101 161 I4 36 1053 3573 1694 5441

05 -6 1162 6510 2b4 1761 118 257 35 S9 I 22 418 2094 744 4211

GS-7 3/04 7164 512 1888 358 350 85 122 17 IS 952 2375 2252 4789

GS-8 413 967 71 262 19 20 5 12 I 1 96 309 317 663

SUBTOTAL 7574 23455 1513 6772 747 1151 226 354 IS 74 2109 8351 5007 1510'.

05-9 6571 5717 605 1287 578 254 167 118 33 31 1461 1692 5110 4025
05-10 83 320 19 73 4 5 1 2 1 1 25 81 58 239

GS-11 7909 4132 642 841 438 145 140 125 27 19 1255 1130 6659 3CC2

GS-I2 10955 2543 581 524 361 1* 152 61 ? 1 1116 666 9039 1807

SUBTOTAL 25518 12732 1925 2725 1381 460 460 306 111 SA 6.7 1569 21661 916*

625-13 10311 1411 390 238 212 30 179 36 26 a eu., 310 9404 1101

GS-14 3843 380 170 37 66 6 29 6 8 1 2,, SG 3540 330

05-15
...

1437 118 57 10 20 0 9 2 2 0 p.,i 12 1349 106

SUBTOTAL 15611 1909 417 2115 298 Se 217 44 36 7 1104 372 14443 1537

655-16 5 0 0 0 0 0 0 0 0 0 0 0 S 0
GS-17 1 0 0 0 0 0 0 0 0 0 0 0 0
GS-I8 0 2 0 0 0 1 0 0 0 0 0 1 0 1

SUBTOTAL 6 2 0 0 0 1 0 0 0 u 0 1

SIS 483 27 73 3 6 0 0 a 0 39 3 453 24

TOTAL 52301 53790 5164 15166 2744 2794 972 690 160 211 9050 19081 43251 34709
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Roy Total

System faployeas

EneironmentAl Protection Agency
11980 EMPLOYMENT PROFILE;

Asian American I9dian
Black Hispanic Pacific slander /A1aelem440otik

Total
Minority

Total
Non-Minority

MAI. Feletde Nile Fees). Male Female Melo fecal. Mole Female Male 'meals Male teem).

GS-1 1 2 0 A 0 1 0 0 0 1 1 0 1

GS-2 3 11 0 o 0 0 0 0 2 9

05 -5 24 a4 10 41 i
ft 45 12 41

GS-4 so 551 25 151 0 17 0 1 26 175 52 176

SUBTOTAL 86 440 55 194 1 18 o 1 39 221 47 227

GS-5 100 647 29 258 5 11 39 260 69 437

GS-6 40 S07 11 167 1 14 0 It 184. 28 $21

05 -7 268 582 40 165 4 If 9 55 180 215 402

0S-8 47 141 6 45 0 0 0 4 45 0 41 96

SUBTOTAL 463 1927 615 10 so 16 22 a 112 671 55,1 1256

0S-9 516 425 47 85 15 8 I& 10 71 104 44.9 521

8S-10 48 12 2 0 0 1 S 2 45 10

GS-I1 769 568 53 62 10 4 17 12 83 79 6.36 2E9

GS-I2 1465 140 51 39 22 3 45 7 117 30 1348 298

SLeTOTAL 2798 1155 150 108 47 15 7M A4 776 235 24522 918

GS-15
9

1514 178 16 17 55 5 3 0 104 tz 1208 1S6

03-14 805 91 14 7 a 18 0 0 0 40 8 763 85
GS-15 61 6 0 2 0 0 0 0 0 0 0 61 4

SUBTOTAL 2180 275 65 25 25 2 53 5 3 146 52 2034 241

G5-16 II I 0 0 0 0 0 0 i1 1

GS-17 0 0 0 0 0 0 a a

SS-I8 0 0 0 0 0 0 0 0 0 0 0 0

SLOTOTAL 11 0 0 0 0 0 0 0 0 0 11

SES 192 29 0 0 0 1 0 a 184 78

TOTAL 5750 5855 541 1075 85 65 146 64 9 8 481 1160 5149 2673

4

3

4

cf



r
torirommental Protection Aganey

iI985 EMPLOYHENT PRCWILEI

Pay Total Asian Amer scan/ Awericyn

System timplayse. HispanicBlack Pacific 'Islander /Als.k4n
Indian
Native

female

Total
Minority

MI. Insole

Iota'
HonHinarily

fmale
Bale female Mile Seen!. Bola fossils Mile female Male

G5-1 a 0 0 a 0 0 0 0 0 0 o a

OS-2 0 3 0 0 0 5

G5-3 19 56 26 1 0 0 7 27 12 79

G5-4 .37 226 19 110 1 11 1 0 22 124 IS 102

SUBTOTAL 57 291 73 139 1 13 3 1 30 11.5 27 136

1:5-6

GS-4
74

sa
481
459

27
9

208
178 1

12
11

1

2 7

0 2 31
12

224
196

46
26

257
255

OS-7 127 526 25 208 2 7 .40 6 0 1 31 272 96 304

GS-8 41 151 7 60 0 1 0 1 0 0 7 62 34 09

SUBTOTAL 282 1617. 68 .54 6 31 7 16 81 709 201 913

85-9
OS -f0
OS -11

240
45

550

319
19

584

25

46

69

69

4
0

2
0
6

8
0

19

11
0
12

0
0

0
0

35

91

B?
9

09
40

459

237
10

05-12 1673 450 80 65 29 10 13 2 2 142 90 1411 560

SUOTOTAL 2400 1172 154 #14 58 18 78 So 4 293 270 2/11; 402

06-15 1058 236 46 27 10 26 4 1 83 32 955 204

GS-14
OB-15

584
52

56
10

7

1

3
1 0

1

0

14

2
2

0
0

o
0
0

23
3

6
1

361
49

50
9

SUBTOTAL 1474 sitz 31 12 2 42 6 109 39 1365 265

85-1$ 9 1 0 0 0 0 a 0 0 1

05-17 0 0 0 0 0 0 0

06-18 o 0 a 0 0 0 0 0 0 0 0 0 0

SUBTOTAL 0 0 0 0 0 0 0 9

S'S 185 21 0 0 2 0 0 a 7 0 178 21

TOTAL 4415 5404 306 1056 77 64 132 61 5 7 520 1168 5895 2236

104
f.



Percent

100

90

80

70

60

50

40

30

20

10

0
10 13

Total GS
Employees

Eavironseatal Protection Agent
Minority - Non Minority Eop lomat Profiles
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equal Employment Opportunity Commission
MOO EMPLCWOENT PROTILIP

Pay Total Asian American/

System Employees 01.c* MIspenic Pacific Islander
Armoric", Indian lots!
/Alaskan Wire minority

nalso teal. ni116 lomat.

Total
Man-niacrity

Palo I...).Male roost.. Mile Panels 1 Bale Female i Mays Female

OS-1 a 0 0 o 0 0 0 0 0 0 0 0

GS-2 2 0 7 0 0 o 0 0 0 0 2 0 0 0

GS-5 6 49 6 30 o s o 0 0 ' 6 SS 0 14

05-46 27 196 15 91 4 16 1 1 0 0 20 108 7 88

SUBTOTAL 15 245 23 121 4 21 1 1 20 143 7 ,L02

408-11 46 319 27 174 6 32 0 2 1 $4 211 12 108

0S-6 21 251 14 126 2 32 0 Z 0 3 16 163 b 68
03-7 1%2 211 69 114 24 27 0 4 2 1 95 040 47 6S
SS-8 12. 3 12 o o 0 0 0 1Z 1 0 2

SUBTOTAL 221 764 112 415 32 91 0 7 Is: 521 64 743

OS-9
0S-10

115 155 58 71 31
0

25
0

3

0

3
0

1

0
1

a-

85
1

100
0

50
1

5
0

415-11 736 256 104 IS 41 21 4 Nö 2 4 151 170 ,C6 86

05-12 276 221 124 105 18 17 I 1 3 1 165 12, 109 99

SUBTOTAL 447 654 287 115 100 4$ IP 10 6 6 402 394 245 240

05 -15 318 146 125 61 36 4 12 2 2 2 im 69 14$ 77

OS-14 134 48 58 15 14 5 4 0 : 0 78 20 56 28

05-15 ao 26 41 IS 8 1 0 0 0 0 49 14 31 12

SUBTOTAL 532 220 224 59 se IS 16 2 4 2 102 105 ZSO 117

00-14 1 8 1 0 0 0 0 0 0 0 i 0 0 0

021^17
SS-18

0
0

0
0

0
0

0
0 o

0
0

0
0

Q 0
0

0
0

0
o

0
0

0
0

0
0

-1

SUBTOTAL 41 8 0 0 0 0 0 0 1 0 0 0

SES 26 10 4 a 0 0 0 0 10 11 6

TOTAL 1462 1873 664 944 702 155 26 21 13 15 905 1165 557 700

1 5
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Famisral Communications Commission'
41900 EMPLOYMENT POOFI1.E1

Pay Total Asian America American Indimn Total Tots'.

System Employees SDK% Hispanic Pacific islander /Alaska Nati,* hinori y 1401-Mnority

I Male Female Male Female HMIs Female Male Female I Hale Feast* Hale Neale Hale foamier

0S -1 0 o 0 0 0 0 0 f 0 0 a a 0 o

OS-2 o 18 o 9 0 t 0 0 0 0 0 to 0 a

05-3 12 36 9 23 0 1 0 0 0 0 9 24 3 17

OS-.4 22 163 12 70 0 3 1 1 0 3 13 02 9 81

SUBTOTAL 34 217 21 110 0 5 1 1 0 0 22 116 12 101

OS-6 3% 160 1, 72 2 3 0 2 o 1 16 73 19 82

0S-6 39 170 07 5 1 1 3 0 0 18 41 21 87

OS-7 30 1- 0 3 8 4 0 1 10 ;9 28 66

0S-0 10 1 0 0 0 0 2 24 0 25
i

SUBTOTAL 122 532 37 3 8 0 I 9 0 2 44 212 76 260

16-14 0 60 11 ; 3 1 4 0 0 0 18 21 66 39

OS -10 ES 2 2 0 0 1 0 0 0 3 1 20 1

OS-11 84 ,o 8 2 I I I I 0 12 16 72 44

0S-12 155 12 a 1 3 5 0 , 0 0 18 9 137 44

SUOTOTAL 346 175 13 41 6 5 11 1 1 0 51 47 245 126

0S-13 222 41 17 12 1 1 4 0 3 0 25 13 1,,7 23

OS-14 180 25 19 4 2 o 5 1 0 0 24 S *64 16

OS-16 169 19 11 3 0 0 0 0 1 0 12 3 157 to

SUBTOTAL 679 03 47 19 3 1 7 1 4 0 61 21 516 62

CS-16 14 0 1 0 1 0 0 0 0 2 0 12 0

OS-17 2 1 0 0 0 0 0 0 0 0 0 2 1

2S-10 0 0 0 0 0 0 ... 0 0 0 o a a o

SUBTOTAL 16 1 1 0 1 0 0 0 '0 0 2 0 14 1

MS 34 1 2 0 1 0 0 o 0 3 0 31 1

TOTAL 1131 1009 141 623 19 19 20 12 5 7 104 456 944 553



'kJ

Fmameml Commsnications Commission
11983 EMPLOYMENT PROFELE1

Pay Total Wan Aeraficani American Indian Total Total
System Employees Black Hispanic Pacific Wander /Alaskan Native mirlority Non Minority

Male Female Male Tamale Male formal* Male f46.614 Male Tamale hale Female Male female

GS-1 0 0 a 0 0 o o 0 0 0 0
GS-2 2 8 0 0 0 0 0 0 1 3 1 7
GS-S 11 50 zz o 0 2 24 V 26
GS-4 12 64 8 55 0 0 0 0 8 58 4 26

SUBTOTAL 26 119 11 60 0 4 0 0 C 11 65 14 54

GS-5 2 100 10 46 2 3 1 a O 2 Is si 15 49
011-6 24 200 10 105 1 4 0 1 0 to 11 110 t 15 10
6S-2 33 115 8 68 0 1 3 0 0 14 71 19 44
GS-6 9 49 27 2 ,0 0 0 0 0 2 Z7 7 ZZ

SUBTOTAL 94 464 28 246 10 7 2 4 0 2 40 759 54 205

GS-9 91 43 10 37 4 4 1 1 0 17 42 74 51
GS-10 17 2 1 2 0 0 0 0 0 0 I 2 16 0
GS-11 SZ So 10 $1 2 0 1 I 0 1S st. 19 52
GS-12 122 4S 17 .3 4 1 2 0 0 23 14 114 St

SUBTOTAL 282 226 38 63 10 7 4 2 0 54 92 228 134

..15-13 141 42 13 9 3 2 0 18 10 125 32
66-14 129 20 10 1 o 3 2 0 0 I: a II? IS
6S-15 m 38 11 0 2 0 I 0 4 1 S4 10

SUBT8Tr. 310 73 23 11 1 4 7 1 3 0 34 16 276 57

Q5-16 14 0 1 0 0 0 0 2 0 iz 0
05 -17 3 0 0 a a 0 0 0 3 a
GS-16 0 0 O 0 o 0 0 0 0 0

SUBTOTAL 17 0 0 0 o 0 2 0 15 0

SRS 33 0 0 0 a 0 1 0 sz 2

TOTAL 761 864 102 400 22 22 13 5 2 142 432 619 452 1
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Vadar41 Ompoeit Inaurancei Corporation
11900 EMPLOYMENT INIOWILEI

pay Total Asian American American Indian Total Total

System Employee* elect Hispanic Pacific Islander /Alaskan Native Minority Non-Minority

hale Pamela Bale 20.01. Bale Female Male Pamela Male female Male Faisal Male Female

GS-1 0 0 0 0 0 0 0 0 0 0

GS-2 10 4 0 0 0 0 0 0 2 4 0 6

05-5 81 91 20 27 10 0 1 0 0 30 53 51 , 58

0S-4 73 175 14 47 7 8 2 s 0 0 23 60 50 11$

SUBTOTAL 156 276 15 78 17 13 2 6 0 0 55 97 101 179

CS-5
GS-6
GS-7
GS-8

126
10
ro
4

174
109
114
31

'9
7

6

63
29
18
11

6
0
Is

0

6
1

ill

0

0
o
0
0

3
1

3

0

0
0
0
0

0
0
1

0

25
7

11

1

72
31
25
11

101

3

67
3

102
711

89
20

NEURAL 210 428 33 121 11 10 o 7 0 1 44 139 174 289

05-9
OS-10

527 129 26
0

18
0

14

0
2
0

3
o

3
0

0
0

0
0

43
0

23
0

284 106

GS-11 189 58 17 4 4 2 1 z 1 25 10 164 48

05-12 609 81 17 0 11 1 4 0 1 0 33 076 72

SUBTOTAL 1126 269 60 30 29 9 4 3 1 101 42 1025 217

05-13 376 54 10 3 0 0 3 0 0 13 8 563 26

GS-14 264 11 4 0 3 1 0 1 0 9 0 257 11

GS-1S 92 2 2 0 1 0 0 0 0 3 89

SUBTOTAL 734 47 16 1 0 1 3 1 a IS 709 39

05-14
GS-17
GS-18

30
16
9

2

1

0

0

0

0
0
0

0
0
0

0
0
0

0
a
0

1

o
0

0
0
0

0
0
0

a
1

0

30
IS

9

1

0

SUBTOTAL 15 0 0 a 1 0 0 54 2

325 0 0 0 0 0 0 0 0 0 0 I 0

TOTAL 2289 1023 146 234 64 30 12 21 4 2I 226 287 2063 734 I



Federal Deposit if101001C0 C0f1XWOt ion
g 1963 EMPLOYMENT PROFILE

Pay
Sy. toe

Total
Employes Slack Hi .panic

Halo Famals 7 Halo Foos la

Asian Amor i4an/
Pacific IalaSeAr

Kale Tamale

Maar feign Didion
lAlaallan Native

Hale tamale

Total
Minor ty

1101 Tamale

Total
i nor i ty

7101. FemaleHale Female

05-1 0 0 0 0 0 0 0 0 0 0 0 0
05 -2 1 9 I 7 0 I 0 0 0 0 1 6 0 1

05 -3 6 20 4 10 1 0 0 0 0 5 10 10
QS-4 91 1 28 0 4 0 6 0 0 1 38 53

SESTOTAL II 120 6 45 1 S 0 6 0 0 7 S6 4 66

66-11 60 127 11 SO 2 2 0 3 0 13 55 47 72
05-6 7 103 3 33 1 2 0 3 0 0 4 38 3 65
0S -7 Zg 09 9 26 3 2 0 0 12 34 13 59
05-6 3 33 2 10 0 0 0 0 0 0 2 10 23

SIMMS& 9S 152 28 119 6 6 o o 31 133 64 219

05-9 198 112 71 R6 10 2 1 0 1 32 29 166 83
05 -10 0 3 0 1 0 0 0 0 0 0 0 1 0 2
OS- 1 f 123 59 15 1I 5 1 0 0 21 14 102 45
OS - 12 680 131 *0 10 17 6 1 2 0 65 18 615 113

StIOTOTAL 1001 305 76 Y3 32 9 9 4 1 1 1111 62 883 243

0S -13 403 SI 13 4 8 0 3 5 1 21 10 382 41
0S-14 245 24 4 0 2 0 0 0 0 0 0 209 24
0S-15 103 2 3 0 1 0 0 0 0 0 4 0 99

SUBTOTAL Mt 77 20 4 8 0 0 1 31 tO 770 67

0S-16 0 0 0 0 0 0 0 0 0 0 0 0
6S-17 0 0 0 0 0 0 0 0 0 0
05 -18 0 0 0 0 0 0 0 0 0 0 O 0 0

StiSTOTAA 0 0 0 0 0 0 0 0 0 0 0

SES lilt 58 4 2 0 0 0 0 0 0 0 2 0 56 4

TOTAL I 1966 858 129 214 47 20 11 1 2 169 741 1777 597

1
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Federal Trade' Commission
(1980 EMPLOYMENT MOTILE)

Pay Total As American/ American Indian Total Total
System Employees Weal NIapanic Pacific islander /Alaskan wetly, Minority flan - Minority

Male female Male passim 1 MaI Fewaie Mole female MaI Female Maim Female mai. feemie

OS-1 a 0 0 0 a a a 0 0 0 0 0 0 0
011-2 3 a a 6 0 1 0 4 0 7 3 1
as -3 12 15 8 9 0 0 a 8 9 4 411B-4 20 41 13 24 0 3 1 3 14 lo 6 It

SUBTOTAL SS 62 21 59 0 4 1 3 0 0 22 46 13 16

Seri 17 114 9 73 1 3 0 0 0 12 74 s 40
OS -6 19 154 13 los 0 0 13 se 6 56
OS-7 16 /13 3 62 0 2 0 0 3 64 13 49
110-8 a 32 It 0 0 0 0 5 13 3 19

SUBTOTAL 60 415 30 242 a 3 1 0 33 249 27 164

1125-9 to 56 21 1 1 0 0 3 24 15 32OS-10 I 1 2 0 0 0 0 1 2 0 4
OS-11 62 65 7 12 4 2 4 0 1 0 16 14 46 51OS-12 112 so 16 11 5 3 24 $6 88 43

SUBTOTAL 195 IBS 20 44 10 7 4 1 46 55 149 130

OS -13

OS-14
'VIP

141
60
ss

9
6

7
5 .o

4 o
o

0
0

13
7

7
1

116
134

33
548S-18 197 27 3 3 2 0 0 0 5 5 192 22

SUOTOTAL 467 142 113 10 7 1 0 0 25 15 442 129

OS-16 11 0 1 0 1 0 10 0O3-17 1 0 0 0 a 0 0 1 0OS-18 o 0 o 0 o 0 0 0 0 0

SUBTOTAL 12 0 o 0 o 0 1 0 0 1 0 11 0

SFS 37 3 2 0 0 0 0 0 0 0 2 0 35 I

TOTAL 1106 005 99 337 10 17 19 9 1 129 363 677 442
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General Accounting Office
11983 EMPLOYMENT PROFILE,

Pay Total Asian AwaricarV Aeorican Indian Total Total

*etas Employees Black Hispanic Pacific Islandar /Alaskan Native Minority NW-Minority

Male Poole Mal Tamale Hole Feaele Male Female Halo female I 11i1e Vowel Miele Formal.

00 -1 0 0 0 0 0 0 0 0 0

CS -2 5 0 5 0 0 0 0 0 5 o z

03-5 3 44 1 23 0 4 0 1 1 28 2 II

05-4 is I29 7 77 0 5 1 5 8 87 7 42

SUBTOTAL 10 190 103 0 7 1 6 0 2 9 118 9 62

05-5 12 165 102 1 1 1 a 103 4 62

05-6 13 258 7 157 0 6 0 7 1 7 171 6 07

OS-7 62 200 74 9 7 1 11 o 0 19 94 43 114

0S-O 5 55 4 Et 0 3 0 2 4 26 1 27

SUBTOTAL 92 604, to 556 10 17 2 ZS a 1 3 594 54 290

OS-9 AO 162 16 44 5 9 s 10 27 65 53 99

05-10 i 7 2 a 0 0 0 o 0 0 2 1 5

115-11 127 164 14 47 7 S S s 24 53 103 111

091-12 000 5644 90 90 51 6 25 13 145 110 05 06

SUBIOTAL 1000 699 121 183 43 1 29 26 2 1 196 22 12 471

44-15 856 176 46 53 15 2 7 5 2 0 72 40 77104 15
OS-I4 701 60 5 10 0 4 5 24 9 679 51

00-I5 367 25 0 S 0 s 1 o 0 14 1 553 24

SWUM 1916 261 44 so IS 2 16 9 2 1 110 50 1816 211

OS-16 0 0 0 s 0 0 0 4 0 0

OS-17 0 o o 0 o 0 0 *

s-lo 0 o 0 0 o 0 0 0

SUOTOTAL 0 0 o o o o o

ti2i1 is 8 3 2 o t 0 o 0 2 so 4

TOTAL 3144 1032 223 482 81 44 so 61 4 5 358 792 I 27112 1040
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General Services Adiniefreilon
11900 EMPLOYMENT POOFILRI

Pee 70441 Won American/ America, Indian total Total

System Employees Slack elepenic Pacific Wander /Alaskan Native Minority /47041 1 nor f 11/

Mote Female 861 Feast* Nate Female Melo Female Mole Female sole Feasts Mel. Female

GS-1 6 0 0 0 0 0 0 1 6 2

GS-2 IX 80 11 42 2 0 0 13 47 9 33

16-5 152 6211 46 196 15 27 2 0 111 230 21 596

GS-6 525 1554 160 615 27 52 5 18 1 12 199 59/ 326 937

suirom ma 2242 245 703 83 a 24 1 15 295 876 412 1567

GS-5 2509 2197 1066 709 as 32 27. 6 17 1119 831 1320 1596

CS-6 455 1074 144 800 20 30 10 4 9 174 437 261 6$7

GS-7 575 1020 eZe 344 28 22 11 37 2 3 271 406 492 61*

OS-8 154 132 44 52 3 1 4 1 1 0 11 54 102 78

SUBTOTAL 5771 4423 1482 1445 154 132 75 13 29 1684 1729 7015 269*

85 -9 766 755 189 207 24 16 17 21 4 2 254 246 532 509

06-10 SS 9 1 0 0 0 0 0 3 2 12

GS-11 1493 661 194 170 37 18 23 13 11 4 265 205 US 456

GS-12 1838 546 162 148 45 46 0 3 261 1St 11577 See

SUBTOTAL '4152 1971 544 517 106 16 ea 59 :3 9 763 611 3369 1560

605 -13 1447 126 169 25 7 tS 4 7 164 66 1203 211

*GS-14 747 94 59 14 12 1 9 0 3 0 63 15 79

00S-15 341 28 19 3 0 2 1 0 25 2 114 26

SLOTOTAL 1655 598 167 58 36 8 59 11 252 72 2285 516

OS-16 6 1 0 0 1 0

GS-17 0 0 0 0 0 0

GS-10 1 0 0 0 0 0 0

SUBTOTAL 0 0 0 0 0
7

1

SES 106 0 0 0 9 96

TOTAL 11255 904/ 1451 2832 522 259 *$3 145 48 54 3004 sae am 5164

a ter mesncies with CN aerie.. Obese volues are added into the OS series

1 3



General Services Administration te
1 1983 EMPLOOIENT PROFILE!

Pay Total Aefen American/ American Indian Total Total

System Euplosees Otact NispanAs Pacific Islander /Alinkan Native Minority Montfinority

Male Female Male Female Na). Female Male Female Miele Female Mal. Female Kale lamale

01-1
05-2

7

18 11 6 13
0
0

0
1

0
0

0
1

0
0

0
0

0
6

1

¶6
7

8
1

06
OS-3 89 316 50 109 6 14 2 6 o 2 38 131 51 105

05-4 122 978 III 1n0 16 50 4 ib 4 110 044 9 192 529

SASTOTAL 430 1127 146 103 22 65 6 22 0 174 594 751

011-S

08-4
1 730

312
1708
946

809
128

144
386

38
10

67
25

23 sa 5
2

17
9

887
145

704
474

843
167

1002
SZO

0S-7 540 882 118 360 22 28 12 17 2 7 254 OA' 286 470

OS-8 Ifs 157 se 61 1 0 3 2 0 0 42 63 73 94

SUBTOTAL 2697 1693 it's 1391 03 118 43 aS 4 31 1328 1607 1369 2086

573 602 170 714 19 14 12 24 2 20 254 170 348

OS-10 26 12 2 3 3 0 0 0 1 0 6 1 20 9

OS-II 1240 754 176 207 37 22 23 24 15 9 251 261 689 442

0S-11 1657 462 159 190 46 IS 44 8 7 3 256 216 1401 446

SUBTOTAL 3494 2010 507 614 185 SI 79 156 26 14 716 735 2780 12 95

003 11 1235 3011 106 65 12 24 6 4 156 74 1079 232

008 -14

005-15
677
341

91
41

38
11

IS
1

11
0

0
1

6 0 68
23

1*
6

*09
120

77

Is

SUBTOTAL 2255 441 161 04 38 7 36 7 12 247 98 2008 344

01-16
05-17 1

a
0

0
0 0 a

1

0

0 0 0

0
1

0
0
0 1

0

0

05-18 0 .0 o a 0 0 0 0 1 0

SUBTOTAL 9 0 0 0 a 1 1 0 a a

SeS 93 9 4 1 4 1 87 a

TOTAL 908 75801 2011 2193 248 141 167 150 I 46 53 2472 3037 4300 4444

for agencies with ON series, the's values are added Into the OS series
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Ocomarnment Printing Offios
11980 EMPLOYMENT POOTILE1

Pay Total Asian American/ American Indian lotbl Tots,'

System Employs*, Bloc/ Niopenic Pacific Islander /Alaskan Native Minority Nei- Minority

Nola female Mole Female Maio female Mal* roma* Male fema1e Male female Mal* female

05-1
8S-2

6
10

I
47

3
6

0
2S

0
0

0
2

0
0

0
0 0

5
6

0
27

1

20

CS-5
05-4

66
90

242
176

52
70

90
116

1

2

11

4
0
0

0
0 o 0

33
72

101
120

25
2a

141
56

SUBTOTAL 170 466 111 231 17 0 0 0 114 248 56 218

05-5 173 407 103 190 17 3 0 0 123 2414, 30 111

05-6 56 221 36 156 4 6 0 0 0 0 40 164 16 50

011-7

OS-8
71

77

154
41

44
15

7
29

2 2
1 0 0

46
15

78
30

25
1z

be
I I

SUBTOTAL 327 804 196 549 24 16 4 5 0 0 224 Lab 103 2 *a

05-9 34 1 0 1 0 1 21 40 75 SS

OS-10 11 11 3 4 0 0 0 0 0 5 4 7

OS-11 80 36 28 16 3 0 32 16 48 20

OS-12 277 19 57 it 6 0 1 0 0 43 13 234 16

SUBTOTAL 414 171 88 68 12 1 0 1 101 ;13 98

05-13 140 10 16 3 1 1 0 0 20 4 126

as-14
OS-15

60
37

1
1 3 0 1

0
0

2

0

0
0

0
0

0
0

7

4
0
0

73
33

1

1

SUBTOTAL 165 it 20 3 0 0 31 4 232 6

OS-16 10 2 a 0 0 10 2

OS-17 6 0 0 0 0 0 0 0 0 0 6 0

OS-18 3 0 0 0 0 0 0 0 0 0 0 3 0

SUBTOTA1. 19 2 O 0 0 0 0 0 0 0 0 19

SES 0 0 0 a 0 0 0 0 0 0 0 0

TOTAL 1193 1455 415 851 47 36 8 5 0 1 470 893 723 362



Government Printing Office
11905 EMPLOYMENT PROfILEI

Pay Total AximA American/ Amorican Indian Total total

System Employee, Slack Hispanic Pacific Islander /Alaskan Native minority Non-Minority

Kale female Fewelif Male f461616 Nate fecal* Mal. female Mole Fvasle Male female

CS-11 3 0 1 0 0 a 0 0 0 I 0 2 0

GS-2 6 10 0 1 0 0 0 0 5 5 1 5

05 -5 26 107 18 40 0 a 1 0 0 18 45 8 42

GS-4 56 128 45 101 2 3 0 1 0 0 *7 105 9 25

SUBTOTAL 91 245 69 145 2 8 8 2 0 0 71 115 20 90

08-5 147 344 100 262 5 2 0 0 1 109 268 34 46

GS-6 58 256 42 161 2 9 2 0 0 0 46 170 12 66

GS-7 61 147 59 93 1 1 1 0 0 0 41 94 28 53

GS-8 24 55 14 35 2 1 0 0 0 17 37 12 18

SUBTOTAL 303 802 196 521 12 17 6 0 0 1 213 569 90 233

GS-9 54 86 27 41 1 1 2 0 0 1 30 43 24 43

GS-10 12 10 2 0 0 0 0 0 7 9 5 9

05 -11 97 60 ts 22 4 1 0 2 U 0 29 25 68 55

05 -12 287 47 41 15 6 0 1 1 0 0 48 14 259 33

SUBTOTAL 450 tli 05 1I 3 5 0 1 114 91 336 120

GS-15 154 9 17 5 0 3 1 0 1 :5 6 129 3

GS-14 84 6 1 0 0 1 7 2 77 4

05 -15 36 1 0 0 0 1 0 0 0 1 1 35 0

IRASTOTAL 274 14 22 6 6 0 5 1 0 2 33 9 241 7

fIS-1 6 17 2 1 1 0 0 0 0 0 2 0 15 2

05- 17 6 1 0 0 1 0 0 0 0 0 1 0 5 1

GS-18 7 0 1 0 0 0 0 0 0 1 0 6 0

SUBTOTAL SO 3 2 0 2 0 0 0 0 0 4 0 24 3

XS 0 0 0 0 0 0 0 0 0 a 0 0 0 0

TOTAL 1148 1217 386 787 35 27 14 6 1 0 4 435 824 713 455

13b
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Gsversomd Prior CHfl
Minority Mon-Minorihy Employsoot Profit

1980 Ind 1913
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10 13
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Merit Systems Protection Board
11900 EMPLOTMENT PROFILE1

Pay Total Asian American/ Aa4rican Indian

*stow Employees led* Nfsperto Pacific Inlander /Alaskan Native
Total Total
Minority Non-Minority

Male Female Kele 'emelt, Male Female Male Fowl* Male Flood. Male Female Male /seals

1I5-1 1 0 1 0 0 0 1 0

115-1 0 0 2 0 0 2 o

09-5 1 5 1 I 0 1 1 0 4

0S-4 1 50 0 16 .0 0 0 IS 15

SUBTOTAL 5 57 2 10 0 0 0 o a 2 1 1 19

OS-5 I 16 2 14 o o o 0 16 0 10

05-5 1 19 0 9 0 1 0 0 10 1

0S-7 2 20 0 11 a 0 0 0 2 9

05-0 r It 0 0 0 0 0 0

SUSTOTAL 7 76 2 42 0 0 2 'as 31

05 -9 1 10 1 6 0 o o a 1 6 0 4 16

OS -10 0 1 o a
tit.

6.4

OS-11
O5 -11

5
14

9
10

0
2

4
5

0
0

1

0 0
0 0 o

2 11

4

SUBTOTAL '' 20 30 5 15 0 1 o a 5 16 17 14

02,15 45 29 d 0 0 1 0 0 8 9 57 ro

55-14 54 11 2 25 0 0 0 0 1 3 2

05 -16 50 9 7 1 4 0 It
.11

/6

SUBTOTAL 117 49 17 . 11 4 1 0 2 *. 25 11 94 37

0S-16 1 0 0 0 0 0 0 0, o 0

06-17 0 0 0 .0 o 0 0 0 o a 0

os-is o a o o 0 0 0 0 0

silOTOTAL 1 0 0 0 0 0 0

SES 2 3 0 0 0 0 0 0 o a 0 0 2 5

TOTAL 150 195 24 06 4 5 0 0 2 0 30 91 12 104

145

141



Merit System; Protection Board
11903 EMPtOTSAMT MIMI

I

Pay TOtol A**00, Americod0 American Indian Total Total

%mites Employees Slack Hispanic Pocitic Islander /Alaskan Native Minority Non-AinoritY

Mal. remade Male F...1. Melo Female Male Female Male Female hale Female Kale Formals

OS -1 0 0 0 0 4 0 0 0 0 0 0 0 0 0

es -2 0 2 0 2 0 0 0 0 0 0 0 2 0 0

OS -3 1 6 1 3 0 1 0 0 0 0 1 4 0 2

OS-4 2 17 1 10 0 1 0 0 0 9 1 11 I 6

SUBTOTAL 3 28 2 15 0 2 0 0 o 0 2 17 1 I

55 -5 3 30 1 14 0 1 0 1 0 1 1 17 2 13

05-6 2 35 1 17 0 1 1 0 0 0 2 14 0 17

OS -7 2 22 I 14 0 0 0 1 0 0 1 15 1 7

BS-S 1 II 0 0 0 0 0 0 0 0 0 8 1 3

SUBTOTAL I 90 3 53 0 2 1 2 0 1 4 sa 4 40

OS -9 3 14 1 5 0 1 0 I o 0 Il

05-10 0 5 0 3 0 0 a o 0 0 0 3 0 2

OS-11 3 20 0 10 0 0 0 0 0 0 0 10 3 10

OS-12 0 11 1 3 0 0 0 0 0 0 1 s 7 8

SUBTOTAL 14 GO 2 21 0 1 0 o o o 2 22 it 28

05-13 24 23 5 7 1 3 0 2 0 0 4 12 IS 11

05-14 SS 33 6 8 0 1 0 0 1 0 7 9 48 24

0S-15 So 11 5 2 2 0 0 0 0 0 5 2 31 9

SUBTOTAL 115 67 14 17 3 4 0 2 1 0 IS 23 97 44

Ali -16 2 0 0 0 0 0 0 0 0 0 0 0 2 0

09-17 0 0 0 0 0 0 0 0 0 0 0 0 11 II

05-101 0 0 0 0 0 0 0 11 0 0 0 0 0

SUBTOTAL 5 0 0 0 0 o 0 0 0 9 0 0 2 0

SAS 13 4 1 1 1 0 o o 1 8 3 1 10 I

TOTAL 155 244 12 107 4 9 1 4 2 1 29 121 126 123
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National Labor ilalationa Board
11900 ETCLOVVIENT PSOFILE I

Pay Total Asian kaarican/ American Indian Total Total
Sylitaa Eaployeme Slack Hispanic Pacific Islander /Alaakan Native !Snarl ty Nan-Minor{ ty

411%
Mal. Female Baia Pamela Bala Poole Bala Venal* T Hale Fatale Bela famal gala famai

S-1 0 2 0 x o 0 0 0 0 2 0 0

as-: 1 13 a 11 0 0 0 0 10 1 5

00-5 1 62 $ 29 I a a 0 7 2 33

03-4 10 149 4 61 2 11 1 0 1 6 r0 4 75

SUBTOTAL Is 226 100 5 15 1 1 a 1 13 115 1 111

es-s 21 541 a 105 1 16 I a a 1 11 ISO 10 211

03-6 11 114 4 04 11 1 5 0 1 7 101 4 113,
05-7 42 124 11 54 1 a o S a It *5 so 59
43-13 5 57 1 17 o t o a 1 19 2 10

SUBTOTAL 77 716 24 260 6 55 5 111 81 515 44 401

OS -4 117 1117 17 23 1 o 0 ZT 31 90 74

05 -10 Us 17 1 5 1 7 1 10

43-11 92 SS 15 10 7 z o 0 211 111 70 61
05 -12 124 00 19 16 10 5 29 22 95 62

SUBTOTAL 555 295 SO 69 26 16 79 74 256 215

03-15 552 126 29 21 15 7 49 SI 205 9S

OS-14 516 55 14 6 9 25 9 11$ 44
03-15 111 15 4 1 4 1 107 18

4111111OTAL 779 192 47 25 20 0 0 76 41 MS 151

05-16 101 2 1 0 o a 2 1 99 a

CIS-17 I 0 0 a a 1 o

03-10 a 0 o 0 a a o o

SUBTOTAL 10? 2 1 o 0 0 0 z I 100 II

3E5 51 2 4 a o 0 0 0 0 o 4 a 47 2

TOTAL 1162 1450 136 444 57 16 0 1 205 &so 1117 Bea f

149
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National Schram Foundation
1 1980 EMPLOYBENT POOFILE1

Pay Total Asian American/ American Indian Total Total

System Employee, black Hispanic Pacific Islander /Alaskan Mativo Minority Hon-minority

Male female Male Female Male female Maio Female Mal. Female Male Female hale Female

05 -1 0 0 0 0 0 0 0 0 0 0 0 0 0 0

05 t 0 2 0 1 0 0 0 0 0 0 0 1 0 1

GS-3 3 12 3 6 0 0 0 0 0 0 3 6 0 6

05-4 10 38 3 14 0 0 0 0 0 0 3 14 7 24

SUBTOTAL Is 52 6 21 0 0 0 0 0 0 6 21 7 31

GS-S 7 79 4 SS 0 2 0 1 0 0 4 38 3 41

05-6 9 131 3 57 0 2 0 Z 0 U 3 li 6 70

05 -7 7 95 5 42 0 1 0 1 u 0 3 44 4 Si

G5-8 1 54 1 17 0 0 0 0 o 0 1 17 0 37

SUBTOTAL 24 354 11 151 0 5 0 4 0 0 11 160 13 194

0S-9 12 61 4 22 1 0 0 0 0 0 5 2:: 7 39

G5 -10 0 9 0 0 0 0 0 0 0 0 0 u 0 9

GS-11 15 61 2 12 0 0 1 0 0 0 3 12 10 240

05-12 24 27 8 7 0 2 0 0 0 0 il 9 16 18

SU9TOTAL 49 138 14 41 1 2 1 0 0 0 16 43 33 45

GS-13 50 28 2 3 1 0 0 1 0 0 3 4 47 24

05-14 115 35 9 3 1 0 2 1 0 0 12 4 103 51

GS-15 216 12 a ,i 2 0 4 0 a 0 I,. 2 202 10

SUBTOTAL 381 75 19 8 4 0 6 2 0 0 29 10 332 65

05-16 0 0 0 0 0 0 0 0 0 0 0 0 0 0

GS-17 0 0 0 0 0 0 0 0 0 0 0 0 0 0

GS-10 0 0 0 0 0 0 0 0 0 0 a 0 0 0

SUBTOTAL 0 0 a 0 0 0 0 c 0 0 0 0 0 0

SES 116 8 2 0 0 0 2 0 0 0 4 0 112

TOTAL 503 632 52 221 5 7 9 6 0 0 66 234 5t7 398



National Science Foundation
1 1983 EMPLOYMENT PROfILEI

Play Total Asian Asaricati/ American Indian

Widow Eaployeas Bloc* Miopanic Pacific Islandar /Alaskan Native
Total Total
minority Nun -hitbority

mala Faspal. Mato foamier Ma14 fewal. Male Female Mala repel* Ma) team)* hale fc,ala I

85-1 0 0 0 0 0 a 0 0 0 0 0 0 0 U

05-2 1 2 1 i 0 0 0 0 0 a i 2 0 0

06-5 2 21 2 7 0 0 0 1 0 1 z a 1:

66-6 6 41 23 0 I 0 0 0 1 4 25 2 16

SUBTOTAL 9 64 7 SZ 0 1 0 1 0 2 T 3b 2 28

OS-5 7 45 5 19 0 0 0 0 I 0 5 19 2 26

05-6 4 127 1 64 0 1 0 1 0 0 1 66 3 61

516-7 0 100 2 S4 0 2 o t o o z 54 6 44

OS-8 1 55 1 to a o et o a a i is o 37

SUBTOTAL 20 327 9 151 0 3 0 3 0 0 9 157 11 170

OS-9 9 51 3 20 0 1 0 0 0 0 3 21 6 so
05 -10 0 7 0 0 0 0 0 0 0 0 0 0 0 7

08 -11 9 40 3 Is o a 1 0 0 0 4 13 6 27

08-12 20 SS 6 9 0 2 0 0 0 0 6 11 14 22

SUBTOTAL 38 151 12 42 0 3 1 0 0 0 15 45 25 86

04-15 43 25 2 1 0 2 0 o 0 5 4 SS 71

CS 16 92 38 8 3 0 0 2 a 0 0 is s 82 3S

05-15 202 17 8 2 1 0 8 0 1 0 18 2 184 15

SUBTOTAL 357 80 18 9 2 0 12 0 1 0 33 9 304 71

OS-16 0 0 0 0 0 0 0 0 0 0 0 0 0 0

OS-17 0 0 0 0 0 0 0 0 0 0 0 0 0 0
06-18 0 0 0 0 0 0 0 0 0 0 0 0 0 0

SUBTOTAL 0 0 0 0 0 0 0 0 0 0 0 0 0 0

SES 106 8 1 0 1 0 1 0 0 0 3 0 103 a

TOTAL 510 610 47 234 3 7 14 4 1 2 4S :47 445 365

5.t



Wool Science Fovodatioo
Alisority NN-AlloorNy Employment Profiles

1910 sod 1913

30 13 10 13 10 83 80 13 80 13 80 13 10 13

Total GS 1-4 5-8 9-12 13-15 16-11 SES

6,1411"'
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90

Office of liansgament t Bucloat
11965 EMPLOYMENT PROTILE /

Pay Total Asian American/ American

SY11$00 emp14owea flack Hippanic Pacific Islander /Alaukon
Indian Total
Native Minority

Total
Marl-Minority

Male Faeale Male female Male female Male feepla Male female Male Female Fiala Fcsole

OS-1 0 0 0 0 0 o o 0 0
08-2 a 0 o a o o a 0 0 0 0 0
OS-5
12S-4

2 o
o

a o
3 0

a
a 0 0

a 0 0 a

SIAIITOTAL 0 3 0 0 0 0

10S-11 0 7 0 7 0 0 0 0 7 0 0

am -6 1 IS O 12 1 0 0 0 0 1 tz 4 6
OS-7 1 34 0 25 0 2 2O 1

GS-0 1 54 0 26 0 0 0 1 27 27

SUBTOTAL 3 11 a 70 2 0 2 0 2 74 1 40

OS-9 11 32 1 13 2 0 0 0 13 19

GS-10 0 13 0 0 0 0 0 0 0 1 0 12

OB-11 10 is 1 4 0 0 0 a 0 1 9 15
OS-12 19 1, o 1 10 14

SUOTOTAL 40 77 2 la 2 0 a 19 3h 50

OS-15 20 3 0 0 a o 3 7 24

OS-1 43 Ea 0 4 to
6S-111 102 21 7 7 4 os 17

SURMA& 175 70 12 $0 0 0 14 13 144 47

6S-16 0 0 0 0
0S-17 a a a 0 0 0 0

06-10 0 0 a a a a 0 0 0 a

SUBTOTAL 0 0 0 0 0 0 0 0 0 a 0

555 75 12 1 0 a 0 0 1 71 11

TOTAL :91 :TS 17 102 a 5 2 a 25 116--266 i;21

1 k
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Office of Personnel Management
11980 EMPLOYMENT MULE,

Pay Total Asian American/ Arican Indian Total Total

System Employees Black Hispanic Pacific Window /Alaskan Native Minority Non-Minority

Mal. Female Mal* Female Male femala Malle Female I Male
1

female Male Fimale Male Female

I:S1 0 8 0 5 0 1 a 0 I 0 0 0 6 0 2

CS-2 20 81 14 51 0 0 3 1 0 0 14 63 6 18

CS-3 90 445 34 153 6 57 6 9 0 2 45 201 55 242

CS-4 115 731 *0 332 a ss 2 6 2 3 72 576 43 365

SUOTUTAL 233 1265 108 541 Is 02 8 18 2 5 131 646 102 617

CS-6 208 051 1 6; 369 9 35 0 13 0 0 76 417 142 414

616-6 46 295 14 121 1 8 0 0 1 Is 137 30 156

CS-7 160 360 43 155 8 4 2 1 1 64 16S 106 195

CS-8 11 42 4 21 0 0 1 0 0 0 s 21 6 21

suonsrAL 424 1526 128 666 18 47 25 1 2 150 740 774 786

CS-9 149 188 22 61 9 14 1 1 0 0 32 it, 117 112

CS-I0 4 3 2 7 0 0 0 0 0 a 2 2 2 1

OS-11 355 220 38 61 a a 3 5 1 1 50 75 283 143

CS-12 515 222 51 SO 23 7 3 0 80 62 43; 160

SUBTOTAL 994 633 113 174 40 29 11 4 1 164 215 855 418

05-13 614 170 42 30 17 4 4 4 2 0 60 46 464 124

CS-I4 297 82 27 9 7 2 1 0 0 36 12 256 70

CS-15 171 22 11 0 5 1 1 0 1 0 Is 1 153 11

SUBTOTAL 977 274 00 47 74 7 7 5 5 0 114 59 863 Z15

65 -I6 0 0 0 0 0 a 0 0 0 0 0 0

CS-17 0 0 0 P 0 0 0 0 0 0 0 0 o 0

c*-10 0 0 0 0 0 0 0 0 o 0 0 o a 0

SUBTOTAL 0 0 0 0 0 0 0 0 0 0 0 0 0 0

SES 66 7 8 1 3 0 0 12 1 54 6

TOTAL 2641 5705 437 1429 48 165 26 59 10 571 1661 2128 2042

6i



Office of Personnel lionagewerit
1198? ti1PLOY7ENT PROFILE I

Pay Total
system Employees Black

Asian American/ American Indion .
Total Total

16)0(kettle Pacific Is:tender /Aleekan Native Minority Mon-Minurity

Male Neel* Male Female tla0kekele Male Female Mel. female hale Female Wie female

GS-I 4 0 3 eeti 0 0 0 0 0 0 3 0 I

S5-2 18 84 6 37 0 1 a 0 0 0 6 38 12 46

GS-3 69 418 23 99 3 17 1 9 0 1 27 126 42 7101

GS-4 116 429 38 201 19 4 6 2 0 II 226 65 403

SUBTOTAL 203 1135 67 340 10 37 5 15 2 1 8* 393 119 742

GS-6 124 557 45 261 11 24 I 12 a 0 57 297 67 260

G5-6 35 250 17 129 3 0 3 0 0 20 137 10 121

OS-7 91 364 30 175 2 1 V I 34 182 57 tel

GS-8 12 33 6 16 a 0 0 0 0 6 16 6 17

SUBTOTAL 2/'. 1212 97 581 17 34 3 16 0 1 117 632 148 S80

GS-9 74 147 13 59 3 4 0 2 I 0 17 65 57 82

GS-I0 4 1 6 0 0 0 0 0 0 0 0 0 4 1

GS-II 508 304 40 103 11 14 2 2 0 0 53 III 255 16S

GS-12 412 190 40 46 20 2 5 7 2 1 67 56 345 134

SUBTOTAL 790 642 93 206 34 20 7 11 3 1 15T 240 661 402

opS-15 470 186 44 se 11 2 2 2 I 59 45 411 141

005-14 740 SZ 25 I 1 0 0 31 7 209 45

US-15 141 21 a C 0 0 0 10 1 111 20

SUBTOTAL 831 259 77 42 19 2 3 2 1 100 53 731 206

05-16 0 0 0 0 Q 0 1 0

US-17
OS-I8

0 0 0 0 a a
* a

0 0
0 0

0 0
0 0

0 0
0 0

SUBTOTAL a 0 0 o a 0 0 0 0 0 0 1 0

'SFS 55 6 6 0 3 0 1 0 0 0 10 0 45 6

TOTAL 2153 3254 340 1171 86 98 18 45 7. 4 440 1318 1705 1956

o for olion0f00 With 0M 0,r1sree these value% aria added into klie CS aeries I t,t)
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Pension Ilenafit Guaranty Corporation
11980 EMPLOYMENT PROFILED

Pay Total Asian AmwricanJ American Indian Total Total
System employm911 Black Hispanic Pacific Wander /AlswAan Native Minority Non-Minority

Mel. final* I Male Neal. Male P...1. Male fowls Male fusel* Mal* fecal.. Maio Fossil*

CS-I 1 1 I 1 1 0 0 0 0 I 1 0 0
US-2 0 3 I 0 1 o o 0 0 0 0 1 0 2

GS-3 3 32 i 5 19 0 0 0 0 3 19 0 13
05-4 4 28 1 4 111 0 0 4 la 0 10

SUBTOTAL 64 8 39 0 0 0 0 0 8 39 0 25

05.8 1 44 40 11 25 0 0 0 0 11 25 3 IS
OS-6 2 92 2 15 0 0 0 0 0 0 2 15 0 17
OS-7 13 30 3 16 1 0 8 0 0 3 17 10 13
138-6 0 6 0 3 0 0 0 0 a 3 0 S

SUBTOTAL 29 108 16 0 1 0 0 0 0 16 60 13 48

GS-9 15 15 2 7 0 0 2 7 13 8
C5 -10 0 0 0 0 o 0 0 0 0 0 0 0
CS-II 38 22 6 7 0 0 O 0 6 6 32 14
GS-12 40 18 5 3 0 a 0 0 0 S 3 35 15

SUBTOTAL 93 55 13 17 0 0 0 13 18 P 37

0I.-13 38 17 5 3 0 0 0 0 5 I 33 14
85-14 10 10 3 2 0 0 0 0 3 3 27 7
05-15 28 4 1 1 1 0 1 0 0 3 1 25 5

SUBTOTAL 96 31 9 1 0 0 11 7 OS 24

OS-16 1 0 0 0 0 0 0 0 0 7 0
CS-17 2 0 0 0 0 0 0 0 2 o
CS-18 0 0 0 0 0 0 0 0 0 o 0 o

SUBTOTAL 9 0 n a 0 0 0 a 0 0 9 0

SfS 0 0 C 0 0 0 0 0 0 0 0 0 0 0

TOTAL 215 258 46 121 I 1 1 ? 1 48 124 187 154

1 6



Pension Benefit Guaranty Corporation
11945 EMPLOYMENT PROFILE

Pay total Asian American/ American

System Employees Black Hispanic Pacific Islander /Alaskan
Indian
Native

Female

Total
Minority

Female

Total
Non Minority

Maly Fem;ii
Male Female Male /meal. Male Female Male Female Male Male

GS-1 0 0 0 0 0 0 0 0 o 0 0 0

GS-2 2 1 2 0 0 0 0 0 0 0 2 0 0 1

GS-I 0 8 0 7 0 0 0 0 0 0 7 0 1

GS-4 1 17 1 14 0 1 0 0 1 Is 0 z

SUBTOTAL 3 26 3 21 0 1 0 0 0 0 27 0

GS-5 5 35 4 26 0 0 0 0 0 0 4 ;Kt= 1 9

GS6 4 26 4 17 0 0 0 0 0 0 4 17 0 9

GS 7 8 30 4 20 0 1 1 2 0 0 5 23 3 7

GSA 0 10 0 4 0 1 0 0 0 0 0 5 0 5

SUBTOTAL 17 101 12 67 0 2 1 2 0 0 71 4 30

GS-9
I us-10

'STS -11

a
0
26

13
0

21

4

10

4

16

0

0 0 0 0

4
0
10

4
0

16

4
1 0

10

9

0
S

GS-12 32 24 S is 0 0 0 0 0 0 S 15 27 9

SUBTOTAL 66 58 19 35 0 0 0 0 0 0 19 35 47 23

65 -13 50 26 4 5 o 0 2 1 0 0 4 6 44 20

G5-14 3 13 3 1 0 0 0 1 0 0 3 2 29 11

65 -15 30 5 0 1 1 0 1 0 0 0 2 1 28 4

SUBTOTAL 117 44 7 7 1 0 3 2 0 0 11 9 101 35

GS-I6 5 0 0 0 0 0 0 0 0 0 5 0

05 -17 4 0 0 0 0 0 0 0 0 0 0 0 4 0

G5. 18 0 0 0 0 0 0 0 0 0 0 0 0 0 0

SUBTOTAL 9 0 0 0 0 0 0 0 0 0 0 0 9 0

SES 0 0 0 0 0 0 0 0 0 0 0 0 0 0

TOTAL 207 229 41 130 1 3 4 4 0 0 46 137 161 92



Pietism Ilenofit Guaranty Corporation
Minority - Non-/Aim- Ny Employment Profiles

Percent 1910 end 1913
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Penton l000fit Gooranty Corporation
Male - Foods Employment Profiles

1910 and E983
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r Pahl Servks
Mak Fait Ent Pripfden

1910 an 1913

0
80 13
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Railroad Retireeent Board
61480 EMPLOYMENT PROFILE,

Pay Total Arian Ampricafly American

System Employee, Black Nispoolc Pacific ',larder /Alaokan
Indian Total Total

Native Minority Non-Miaority

Malty feaale Male Fewala Mole Female Male Female Mal. Female Ws female Mali: Female

GS-1 -1 o 0 0 LI 0 0 0 o o 0

GS-2 14 16 o a 0 0 0 0 F 7 6 9

GS-3 35 99 13 40 O 2 0 o 0 0 13 42 21 57

G5-4 30 148 7 60 0 6 0 0 0 0 7 66 23 Of

SUBTOTAL. 79 263 28 107 0 0 28 115 51 198

GS-5 43 170 to 65 4 0 0 1 0 14 09 29 101

GS-6 6 *0 1 19 0 0 3 0 0 1 23 5 37

GS -7 68 158 46 O 2 0 1 o a a 41 60 109

GS-ti 34 102 6 79 1 2 0 2 I 0 a TO 26 74

SUBTOTAL 151 490 25 154 4 9 0 6 2 0 31 1.9 120 521

GS-9 58 79 5 24 2 1 0 0 0 8 25 SO 54

GS-10 105 105 8 16 0 0 u 1 9 20 98 85

GS-11 77 70 10 IS 1 0 0 1 0 . o 11 14 66 sb

GS-12 " 172 57 7 11 0 0 0 0 o 0 7 11 115 46

TOTAL SaZ 511 SO 64, 4 1 1 0 1 35 10 127 291

OS-13 49 16 1 0 0 0 5 7 44 14

CS. 14 52 1 7 0 0 0 o 0 o o z 0 30 1

US,15 29 2 z a 0 0 o a o 0 z o 71 g

SUBTOTAL 110 :1 6 2 0 0 1 0 0 0 4 2 101 19

GS-16 o 0 0 o 0 0 0 0 0 0 0

05 17 o 0 0 o 0 0 0 0 0 0 0

CS 18 0 0 0 0 0 0 0 0 8

SUBTOTAL "0 a 0 0 0 0 0 o o o 1 a o 0 a

SES

j

7 1 0 0 0 0 0 0 o 1 1 0 b 0

TOTAL
we

7G9 1085 579 a 19 2 1 2 1 I 109 3S6 *05 7.:9

17/



Railroad Retirement board
11983 EMPLOYMENT PROFILE,

Pay Total Asian American/ American

System Employees Black Hispanic Pacific Islander /Alanikan
Indian
Native

Female

Total
Minority

rawaly

16ta1
finco-fitrx,rity

MaluMale female Male Female Male Female 1 Male Female Male Male

GS-1 0 0 0 0 0 o 0 0 0 0 0 0 u o

OS-2 8 13 5 7 o z o 0 I 0 S 9 3 4

OS-3 21 79 13 o 4 0 0 0 1 13 52 0 e7

GS-4 22 136 9 0 2 1 0 I o to 214 12 S

suororm, si 22$ 2e 15* 0 8 1 0 0 1 28 146 23 05

OS-8 23 129 5 84 0 1 0 1 0 1 S LIT IS 4
GS-6 10 60 22 0 2 0 0 0 0 3 74 7 54

OS -7 40 96 10 42 4 1 0 2 0 0 14 43 :6 41
OS-4 24 10S 20 0 2 0 2 0 0 2 24 22 MI

SUBTOTAL 97 506 20 168 4 6 0 5 0 1 24 180 72: -00

OS-9 40 76 3 33 z 0 1 0 1 0 7 31 31 4:k

OS-10 93 113 8 25 i 1 0 f 1 1 io 24 es 0/

175 -I1 78 ba 10 16 1 0 0 1 0 C 11 17 6f 3

as-t: 102 66 13 0 0 0 1 0 U 5 1.4 i 97 Si

SUBTOTAL 313 323 26 BS 4 1 1 5 2 1 31 90 260 233

GS-15 46 18 1 0 0 0 0 co 0 5 1 4t 17

OS-14 27 4 2 o o 1 0 o 0 1 1 24 S

0S-13 24 1 0 o 0 0 0 0 0 2 0 27 1

SUBTOTAL 97 23 9 0 0 1 0 0 0 10 7 87 21

0S-16 0 0 0 0 0 0 0 0 0 0 0 0 0 0

GS-17 0 0 o 0 0 0 0 0 0 0 0 0 0 0
CS-18 0 0 0 0 0 0 0 0 e 0 0 0

SUBTOTAL 0 0 0 0 0 0 0 0 0 0 0 0 0 0

525 0 0 2 0 0 0 0 0 0 0 2 0 6 0

TOTAL S64 460 04 341 6 is 5 6 2 3 I 97 417 4614 6.5
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I 't

Railroad ktiresool board
Male Fuel* Employees, Profiles

1980 and 1983
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Securitimg A Exchange Commission
/1980 ENPLOTFILNT PROF ILL /

Pay Total Asian American/

System Employe.. Black Hispanic Pacific Isimoder

American Indian Total

/Alaskan Native Mimtritv

Mal. Female I Fwvaalle

Tata!

NunMinority

mole faMale
Nolo Tommie mole Tamale Male Tamales halo Tamale

CS-1 0 t 0 1 0 0 0 0 U 0 0

0S-2 S 11 4 6 0 0 0 0 0 0 6 5

CS-5 13 33 a 18 0 o a 0 0 0 a 18 5 15

CS-4 29 82 16 35 2 2 1 0 0 U 14 37 10 45

SUBTOTAL 41 127 28 60 2 2 1 0 0 0 31 62 la 66

C5-4 18 154 11 57 0 2 0 1 0 0 11 60 7 74

05-4 17 148 la ...a 1 0 1 1 0 0 1: 59 6 84

05-7 27 97 12 43 0 0 0 1 0 1 12 45 15 42

CS-8 6 27 3 16 0 0 1 0 0 0 4 lb 2 11

SUBTOTAL 6a 406 36 174 1 2 1 2 3 0 59 100 29 226

CS-9 46 62 11 3 0 1 1 0 0 0 0 11 24 35 55

CS-10 2 5 1 S 0 0 I 0 0 0 0 1 3 1 2

62 14 17 1 1 1 0 1 0 17 16 64 44

GS-12 189 65 14 10 2 0 4 0 U 0 20 10 109 55

SUBTOTAL 525 194 40 53 S 2 5 0 1 0 49 SS 274 139

005-13 308 40 17 9 5 0 1 2 0 0
0

25 11 20!,

05 -14 222 33 5 7 2 0 3 0 0 0 10 2 212 31

0515 134 14 7 0 0 0 1 0 0 0 0 126

SUBTOTAL 664 107 79 It 7 0 5 2 0 0 41 13 1,4

54-16 7 0 1 0 0 0 0 0 0 0 1 0 6

C ., -17 1 0 0 0 0 0 0 0 0 0 0 1 0

05-18 0 0 0 n 0 0 0 a o 0 0 0 0 0

SUBTOTAL 8 0 I 0 0 0 0 0 0 0 1 0 7 0

MS 39 1 1 0 0 0 0 0 0 U 0 SO 1

TOTAL 1149 835 135 248 13 6 13 5 1 162 510 407 525

S



Securitiws A Exchange Commisaion
*1983 EMPLOYMENT PROFILE)

Pay Total Asian Armaricon/ Aeeriian Dalian Total Iota'
System Employwes Slack Hispanic Pacific 'slender /Alaskan Native Minority Non Minority

finial*Melo Female Mole Female Male Perla Male Female I Mole Feeble Male Female Male

115-1 0 0 0 0 0 0 0 0 1 0 0 0 0 0 0
CS-2 1 1 1 0 0 0 o 1 0 0 0 1 t 0
0S-3 10 14 5 5 0 2 0 1 0 0 3 8 7 e
CS-4 17 64 40 1 a 2 0 0 t i2 47 E. 17

SUBTOTAL 79 It 46 1 8 2 1 0 1 15 56 13 RS

OS -S 16 121 10 71 o 2 o t o 0 10 74 b 47
OS-6 13 141 71 2 3 1 0 0 0 12 75 1 66
05 -7 12 97 9 52 0 0 0 0 0 0 9 57 3 4S
OS-8 3 25 0 0 0 0 0 0 0 0 14 3 11

SUBTOTAL 44 384 28 209 1 1 0 0 31 215 13 169

CS-9 26 61 10 10 0 1 2 2 0 0 12 21 14 30
05-18 1 7 0 o 0 0 0 0 1 3 o 4
06-11
as -iz

41

153
66
79

11

12
11

18
t

3
0
1

0
7

t

0
0
0

t

0
12

22
IS

19

49
131

43
40

SUBTOTAL tel 193 34 50 4 2 9 5 0 1 47 56 194 157

CS-13 762 93 18 11 5 0 3 2 0 0 26 13 236 60
0S-14
15S-1S

123
127

52
74

3
2

7

0
0
0

I

1

I

0
0
Q

0

0
11

6
4
2

112
121

48
22

SUBTOTAL 512 let 31 16 7 o 5 3 0 0 43 19 469 150

OS-14 6 0 o 0 0 0 0 0 0 0 5 0
CS-17 1 0 a 0 0 0 0 0 0 0 1 0
OS-18 0 0 0 0 o o 0 0 0 0 0 0 0 0

SUBTOTAL 6 0 0 o 0 0 0 0 0 0 0 0 a 0

WS 37 7 1 0 o o o 0 0 1 0 36 7

TOTAL 868 832 106 321 I 14 15 17 8 0 2 137 346 731 486
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Salectivm Service System
11980 EMPLOYMENT PROM('

Pay Total Asian American/

System Employe's Brack Hispanic Pacific Islander
American Indian
/Alaskan Native

Nell Tamale

rc1a1
minority

Na!, Female

Total
Nun Mimurity

Mal. female
Mal* Female Male Tamale Male Female Male tams).

GS-1 0 0 0 0 0 0 0 0 0 0 0 0 0 0

CS-2 0 0 0 0 0 0 0 0 0 0 0 0 0 0

GS-3 0 1 0 1 0 0 0 0 0 0 U 1 0 0

GS-4 0 9 0 2 0 0 0 0 0 o 0 e o 7

SUBTOTAL 0 10 0 3 0 0 0 0 0 0 0 3 0 7

GS-5 1 4 0 2 1 0 0 0 0 0 1 2 0 2

OS-41 0 10 0 3 0 0 0 0 0 0 0 3 0 7

OS -7 2 7 I 4 0 0 0 0 0 0 1 4 1 3

GS-8 0 0 0 0 0 0 0 0 0 0 0 0 0 0

SUBTOTAL 3 21 1 9 1 0 0 0 0 0 ,' 9 1 12

8S-9 1 4 I 1 0 0 0 0 0 0 1 1 0 1 0000

GS-10 0 1 o 0 0 o 0 0 0 0 0 0 0 1 t
65 -11 6 1 1 1 0 0 0 0 0 0 1 1 a 6

CS-12 4 4 1 0 0 0 0 0 0 0 1 0 5 4

SUBTOTAL 11 16 3 2 0 0 0 0 0 0 3 2 8 14

GS-13 8 2 0 0 0 0 u 0 0 0 0 0 r 2

G5.14 7 2 0 0 0 0 U 0 0 0 0 0 7 2

6S -15 0 1 0 1 0 0 0 0 0 0 0 1 6 L

SUBTOTAL 23 5 0 1 0 0 0 0 0 0 0 I 23 4

CS-16 0 0 0 0 0 0 0 0 a 0 0 0 0 0

GS-17 0 0 0 0 0 0 0 0 0 0 0 u u 0

05. 18 0 0 0 0 0 0 0 a a 0 0 0 0 o
e,

SUBTOTAL 0 0 0 0 1 0 0 0 0 0 0 U 0 0 0

SIS 5 0 1 0 1 0 0 0 0 0 0 1 0 4 0

TOTAL 42 S2 5 15 I 1 0 0 0 0 0 a 15 30 w ;

1 S



Selective Sm.-mice Sysfee
t1983 EMPLOYMENT PROFILFI

Pay Total Wan American/ American Indian Total Total

%mites) Employees Black Hispanic Pacific Islander !Alaskan Native Minority Awn-Minority

Na,. female Male feeble Male FeetaIe Male Female Male Tommie Male Female Male roma*

OS-1 0 0 0 a 0 o 0 0 0 0 0 0 0
(05-2 1 13 1 3 o 1 0 o 1 4 0 0
GS-3 2 27 1 o 0 1 12 1 13
GS4 8 28 3 o 0 3 a s to

SUBTOTAL t 10 o 0 S 0 0 5 24 6 44

0S-5 2 12 o 0 0 2 2 10
GS-6 o 2S o 11 1 a a a 0 12 0 1.1

45-7 24 1 5 o o o o 1 a c 16

cs- o 4 o 0 0 0 0 2 0 7

SUBTOTAL $ 65 23 a 0 0 0 0 1 24 2 41

GS-0 8 12 4 2 O 0 3 10

VS-10
GS-II tz

a
tz

0 o a 0
0

0

0
a 0
S 0

0
7 It

OS-12 4 9 1 0 0 2 0 2 9

SISTOTAL 24 33 to o a 1 4 0 12 2 12 31

GS-13 12 6 o o 1 0 0 o 2 I 10 5
GS-I4 1: 0 0 0 1 0' II 7

6S-15 7 0 0 0 U 0 0 0 T 0

SUBIC/1AL 31 13 2 0 a a 3 t to 12

CS -lb o 0 o' o a 0 0 0 0 0 0
OS17 o a o a a a o 0
OS-18 a 0 c o 0 0 0

SUBTOTAL a so
0 0 0 0 0 0 0 0 0 0

SE% 0 a 0 0 a a 0 a 0 0 2 0

TOTAL 71 179 17 45 3 1 0 21 31 so 124

)
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To

Smell Iluelnoa Administration
41980 EMPLOYMENT P00211.11

Pay Total Asian American/ American Indian Total Total

System Employams Black Hispanic Pacific Islands /Aleakon Native Minority Mon- Minority

Nolo female, Nile Female Nolo Female, Maio fms10 Nolo Female, Mole Female Melo Towels

OS-1 0 2 0 0 0 0 0 0 0 1 0 1

GS-2 2 10 1 0 0 0 0 0 0 5

G5-5 29 97 17 24 1 * 0 0 18 30 11 . 67

C5 -4 61 $7? 18 82 5 51 3 6 26 120 35 kb2

sioTOTAL 944 481 56 112 37 3 * a 45 156 47 325

05-5 57 409 7 77 6 24 i 9 0 3 14 113 43 2%

CS-6 24 289 10 69 2 15 0 5 0 1 12 90 12 199

C5-7 45 SZ4 10 70 4 19 3 10 0 0 f7 107 28 217

CS-8 3 50 2 20 0 5 0 0 2 25 25

SUBTOTAL 129 1772 29 244 12 63 4 24 0 4 45 335 84 7$7

CS-10 74 112 It $5 a 7 1 1 22 44 52 *8

CS-I0 3 3 1 0 0 0 0 0 0 1 0 4

G5-II 196 119 16 31 20 6 6 4 1 62 41 134 78

G5-12 906 176 44 53 72 5 5 3 0 177 61 729 115

SUBTOTAL 1179 144 120 100 18 12 8 264 147 915 265

M-13 540 57 48 10 22 4 8 3 3 0 81 17 459 48

235 ft 18 5 1 3 0 0 0 26 6 209 14

=-15 203 16 19 2 7 0 3 0 2 0 31 172 14

$0,18113TAL 978 92 85 16 54 5 14 3 138 24 840 68

CS-16 o 0 0 '1 0 0 0 0 0 0 0 0

GS-17 0 0 0 a' 0 0 0 0 0 0 0

GS-18 a 0 0 o 0 0 0 0 0 0 0

SUBTOTAL 0 a 0 0 o o a o. o a

SIS 36 4 0 0 0 0 0 10 26

TOTAL 2414 zoo: 7 300 492 166 123 33 41 13 6 602 642 1912 1400

.1S9 0



Small Business Administration
41983 AMPLOY1.0817 MOTILE,

Pay Total Asian American/

SYstem CoPloyses Mack Hispanic Pacific Islander
Awrrican Indian
/A1a*Aan Motive

hale festal*

0
0 0
0,6"

0 Is

0 2

0

0

0 4

1

7 3

0 0
-s 0

5 0

a

Total
Minority

nolo Female

0 0
1 7

12 19
25 88

114

15 k- 941

6 92

10 126
28

342

11 42
2

.30 47
*95 79

236 149

84 27
25

So

139 29

0 0

0

0

0

1

Total
Non-Minority

halo 1016:140

1

1

6
4 54
ZS 125

29 16t,

22 233
20 142
20 233
2 16

64 624

32 61
1

61 63
6:9 157

725 282

421 47
176 lb
155 13

OW

754 76

0 0
0 a

0. 0

56 s.

GS-1
GS 2
GS-3
GS4

SUBTOTAL

GS1Wk

GS-6
GS-7
GS-0

SUBTOTAL

GS-/
GS-10
GS-1I
GS-12 f

SUBTOTAL

GS 13
65.14
GS-15

SUBTOTAL

GU 16
GS-17

SUBTOTAL

sts

Hale

1

16
48

61

37
2.
30

47

3

822

959

511
201

18$

8.75

0
0
0

I 0

festal.

0

15
58

211

242

521
754
354
44

464

103
2

110

73.

451

44
20
16

105

0
a

0

Mal

0
11

70

--. 31

8
2

24

6
0

Z3
95

124

51
12
IS

78

0

0

3

Tams)*

0

17

43

85

65
74

24

255

52

33
59

125

17
5

23

0

0

0

Kai*

ko

N 4

5
1

1

0

7

3

2

5
84

94

74
11

8

43

a

o

o

Female

0

14

ZZ

78
4

-71

8
0

11

14

33

1

0

3

a

1

mAzo

0
1

0
1

1

0
1

0

2

2

0
2

11

9
2

4

0

Female

0
0
1

6

7

4

14

2

4

8

0

3

U

0

TOTAL 1 2062 1811 240 484 154 130 30 32 10 454 455 1606 /114 1
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Smiltimmnian Institution
11980 EMPLOYMENT PROCILII

Pas. Total Asian American/ American InJian Total

System 10ploy066 Slack Hispanic Pacific Islander /Alaskan Native minority
Total

Non - Minority

Mho Female Nile Female i Male female Male Female, Kale 'veal* Male Faisal' Male female

GS-1 0 0 0 0 1 0 0 0 0 0 0 0 0

GS-2 1 s 1 2 1 0 3 0 0 1 5 o 0

CS-5 55 17 22 11 I 9 2 0 0 0 St 13 4 4

GS 4 145 65 105 ' 9 2 0 0 0 114 Sit 29 SS

SUBTOTAL 179 £7 128 43 IA 7 0 0 0 146 50 33 32

GS-5 293 105 214 51 8 2 0 22S SS 10 100

GS-6 28 104 14 39 0 2 15 43 13 al

05 -7 151 128 78 24 1 4 o a 79 30 72 98

6S-8 21 41 9 II I I 0 0 0 10 12 11 29

SUBTOTAL 495 428 315 125 10 9 4 329 140 166 288

05-9 146 144 35 21 1 1 2 35 24 111

5 -10 4 11 0 2 0 0 0 0 0 0 0

GS-11 149 99 24 9 1 0 3 3 Is IWO 86

GS-12 132 59 14 9 4 1 2 0 0 0 2S 10 107 49

SUBTOTAL 431 313 76 41 6 2 6 5 1 09 49 342 264
.-- -

65-T; 128 44 6 2 1 1 0 0 7 3 121 yl

^5-14 92 19 1 0 0 I 0 0 0 0 1 1 91 18

GS-15 119 8 5 o z 0 O 0 0 0 7 0 112

SUBTOTAL 359 71 12 2 3 2 0 a 1S 4 324 67

GS-16 28 0 0 a o 0 1 0 0 1 0 24 0

GS-17 11 0 0 0 0 0 0 0 1 0 la 0

as-is 9 o r° 1 0 0 0 0 0 0 0 1 0 8 0

SUBTOTAL 45 0 I 0 0 0 2 0 0 0 3 0 42 0

SES a o o 0 o 0 0 0 a 0 0 0 0

TOTAL 1489 s99 532 211 37 20 12 10 1 582 243 907 606

193
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Smithsonian Institution
111405 EMPLOYMENT PROFILE!

P.S. Total Asian American/ American

Systm Employe** Slack Hispanic Pacific Islander /Alaskan
Indi.n
Native

Total
1'6,4)6'4

Total
ticin-minurity

Male Female Mole Female Mole Female Mole Female 1401, Fomals I Mai*
1

Female Male lassie

GS-1 0 0 0 0 0 0 (7 I 0 0 2 8

GS-2 9 7 1 6 0 0 0 o o I 7 5 r 2

GS-5 17 70 0 12 7 0 0 0 o I 1s 12 2 0

GS-4 100 76 78 42 4 3 0 0 0 0 I 82 45 18 31

SUBTOTAL 120 103 07 S9 17 3 0 0 0 I 104 62 24 41

GS-5 343 157 t42 SS 16 1 267 60 76 77

GS-4 37 88 17 1 20 46 17 42

GS-7 128 165 69 41 0 4 0 2 0 0 69 47 59 116

GS-8 22 45 14 lb 1 1 0 0 0 0 15 16 7 IV

SUBTOTAL 550 433 342 155 19 10 10 0 2 571 169 159 264

OS-4 163 144 47 21 2 2 1 3 0 SO 26 113 118

GS-10 3 3 0 0 0 1 0 0 0 0 0 1 3 2

GS-11 14,1 112 22 12 1 C 1 3 2 27 15 155 97

GS-I2 120 86 16 10 2 2 1 2 0 0 0 20 12 100 74

508101AL 456 345 44 5 4 47 S4 359 291

0S-13 170 50 9 4 0 0 0 IS 113 42

GS-14 101 19 0 1 1 tl 0 1 9,6 18

GS-15 127 17 1 1 1 0 0 0 0 1 125 16

SL TOTAL 144 12 2 3 0 z4 10 316 76

GS-16 V. 1
1 o 4 0 So 1

M-17 10 1
0 0 0 0 0 10 0

.OS -18 7 0
0 0 0 7 0

SUBTOTAL SI 2 3 0 0 1 0 0 1 47 1

OAS 0 0 0 0 0 0 0 0 0 0 0 0

TOTAL 1321 969 524 264 46 19 20 10 3 544 294 I 9.S. 673
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U.S. Information Agency
11980 EMPLOYMENT PROfILft

Pay Total Asian America American Indian

System Employ**, Bloc* Hispanic Pacific Lander /Alaskan Native
Total
Minority

101.1
ton-ifinurity

Milo 'meals Mole fozolo I Male hood. Mo1. oo lo Male female Male fwmaie 8.514. 1;4.041v

1

GS-1 1 IS 0 13 1 a 0 0 0 0 0 14 1 1

GS-2
GS-3 12

25
60

2

9

16
49

4,
0 1

0
a

0 2 14
50

4
3

9
10

GS-4 22 93 15 62 2 0 0 15 64 29

SUBTOTAL 41 193 24 140 a 4 0 0 0 0 24 14 17 49

GS-5, 44 109 28 61 a 1 0 0 20 42 1*. 47

GS-6 53 145 21 004 0 0 21 85 12 60

GS-7 28 ISO 13 87 o 0 16 91 It So

GS-8 9 51 7 26 0 o I 0 0 7 27 2 24
V

SUBTOTAL 114 455 69 258 1 4 2 3 0 0 77 265 42 190

GS-10

GS-10
45
65

102
7

14 54
2

1

0

4
0

1

0
3
0

0

0

0
0

16 41
2

29
63

61
11-4

CS-II 123 90 7 28 26 0 0 36 32 87 66 CO

as-17 160 97 11 18 5 2 10 2 2. 22 134 75

SUBTOTAL 395 304 54 82 9 7 37 0 0 80 97 313 207

GS-I5 128 51 4 3 6 3 4 1 ift 114 44

GS-14 44 12 4 0 0 2 0 0 0 1 58 11

GS-15 12 7 0 0 0 0 a 0 0 17 7

SUBTOTAL 704 70 8 4 6 3 6 1 0 0 20 184 62

GS-16 1 0 o 0 o a 0 0 0 0 0

88-17 1 0 0 0 0 0 0 0 0 0 0 0

GS-18 0 0 0 0 0 0 0 0 0 0 0 0

SLtTOTAL 2 0 0 0 0 0 0 0 0 2 V

SES 13 2 a 1 0 0 a a 12 2

TOTAL 1 767 1024 135 484 17 18 45 12 0 0 197 514 570 510

197

S

o,



U.S. Information Agency
11983 EMPLOY/1AM Mani,

Pay Total Asian American/ American Indian

System EapIceama Slack Biooanic ,., Pacific hien/Mr /Alaskan Hmtiae
total

tisouri 44'

Male faisa1a

1010
Nun Minority

male feediefele female We. female Mato female ( Kale felmo1a Bela female

GS-1 11 6 o 0 o 0 0 0 6 a 0 11

RS-2
GS-,
05-4

5
13
18

14
46
98

3

8
12

15

30
79

o
o

0
0

0 0
0

0
o o

a
a

12

15
su

;.5

2

4
6

to

.3

SPAITOTAL 42 182 29 127 1 0 0 0 0 29 128 11 54

GS-5 33 10' 26 79 0 2 1 0 0 27 81 6 :y
GS-6 36 179 25 133 0 4 0 0 0 0 25 137 11 42

GS7
GS -8

39
12

190
48

20
11

117
28 o 0 0 o

25
11

123

240

16

1

41
11

SUBTOTAL 120 524 02 5%7 12 2 1 0 0 131, 170 34 154

GS-9 30 122 7 47 3 1 a 11 51 19 71

GS-10 14 12 4 0 0 0 7

GS-11 162 125 15 31 3 2 76 6 44 39 110 86

GS-12 229 154 7 72 7 28 6 o 0 42 36 197 17.1

SUBTOTAL 4351 415 33 105 12 10 56 13 0 0 101 128 334 207

14-13 177 84 10 10 9 11 0 0 So 14 141 70

GS-14 95 so 8 0 1 0 6 89 29

G5-15 sz a 1 3 1 1 o 0 9 43 6

SLBTOTAL 324 122 20 12 12 13 2 0 0 17 279 105

SS-I6
GS-17
GS-11)

2
0
0

0
1

a
a

0
o

0
0
0

0
0
0

0 0
a 0 0

a
0 0

SUBTOTAL 2 0 1 0 0 0 0 0 0 0

SES ZS 3 0 0 0 1 0 0 0 0 ZS

TOTAL 948 1246 165 601 26 27 zt 0 262 644 686 602

19
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Veterans Administration
11980 EMPLOYMENT PKOFILE1

Pay Total Asian Amarican/ American Indian Total- Total

Spat.. Employees alma Hispanic 7=171c Islander fiklartan /dative Minority Non-Minority

Male Fusel Mal. Female Mal* femsti 1 061 96611 21016 aisle 1141* female 14614, 744614.

06-1 62 106 $0 44 1 1 0 0 1 52 47 30 50
06-2 445 626 190 259 2s pi 1 7 all 290 i:4 327
83-s 4151 5438 1690 1864 245 157 46 g0 Is 7 1996 2028 7136 3410

83-4 0564 21815 2986 6752 419 516 68 139 27 63 3109 7469 6016 14546

SUBTOTAL 15293 27985 4903 8909 708 607 105 177 Al 74 pus 'Mt ASS 41I141

-11
OS Ai 9920 20168 5512 61465 427 591 71 148 63 4036 6746 6806 13425

r. OS-6 4284 6381 1169 207' 190 126 41 53 14 16 1604 2224 2480 4157
83-7 6186 5386 831 912 206 124 66 121 16 1118 1168 5046 4216
06-11 1244 1044 215 100 49 It 17 2 3 201 205 4167 839

SUBTOTAL 19651 5E979 5915 9264 472 653 196 534 56 91 7059 10342 12697 22657

06-9 6645 4230 717 656 178 106 72 115 10 6 977 81 4666 5549
05-40 1110 465 158 45 59 2 9 12 201 60 1099 405
JS-11 5057 2719 410 456 147 54 7? 64 1e 4 692 sae 6146 2171

06-12 4358 965 285 155 79 It 57 24 16 415 192 5926 775

SUBTOTAL 17138 8389 1600 1192 442 174 215 215 46 12 2105 1691 14056 66,0

05-11 5605 664 166 67 60 9 45 6 3 266 90 5417 444
OS-14 1016 185 49 16 9 12 0 5 0 73 16 942 89
08-15 Cl! 56 25 3 2 2 53 6 585 50

SUBTOTAL

05-16

5116

6

696 137 Mr

0

61 11

a

65 17 "r

0

572

0

112

0

4744

6

685

' OS -II 1 1 0 0 0 0 0 0 0 0 0 0

OS -18 1 0 ,0 0 8 0 0 0 0 0 0 0 1 0

SUBTOTAL 6 1 0 0 A 0 0 8 0 0 a 1

RS 244 7 11 X t 0 0 0 16 225

TOTAL 55340 70054 '11667 19655 2085 1625 SOO 731 146 100 16490 21989 39042 48065 1

2.11



M

Per Total

System, 1677107999

CS-1
0S-2
OS-3
OS-4

SU8117TAL

175-5

17S-4

OS-7
0S-0

SUSTOTAL

CS-9
05-10
CS-11
OS-It

SUBTOTAL

CS.1$

CS-15

SUOT01104

0S-16
CS-17
CS-I8

SUBTOTAL

SES

Male Paolo

50 07
277 588
5545 4101
8403 10826

12095 25402

9895 22490
4111 6922
4156' 5812
1267 1166

19418 541140

5521 0055
1273 400
6284 55115

4466 1269

17544 10145

5015 671
1155 145
416 45

5404 061

4 8
2

1 0

131

a

Melo Peemil6

10 51
140 134

1346 1464
soar .6434

4691 0870

5484 7251
1344 2204
-864 1088
230 21/

5924 10755

729 778
141 52
052 562
290 192

1692 las*

189 80
61 25
71

272 104

0
0
O 0

a

7 1

Veteran Adeffsistration
11903 INPLOYNEMIT PROFILEI

Aaiun AwerIcami lawricao Didion

Mlapeoic Pacific I6166der /Alaskan Native Minority
...,

Male Poole Male female P414 female Mole female

1 5 r 0 i I 71 59

10 13 1 3 Z 42 155 192

187 110 48 3% So 23 1617 1670

400 550 75 157 65 113 5615 7789

Total total
Non Minority

640 740

451 505
217 151

750 139
66 Sii

965 827

185 174
18 6
189 02
108 21

518 750

10 10
16
6.
80 14

O 0
O 0
O C

O a

2 0

125 145

106 238
57 67

1510

24 11

761 45+6.

101 172
9 16

124 126

76 14

309 358

84 16
16 1

7 2

107 18

O 0

O 0

102 174

07 109
23 54

17 25

3 6

100 172

:9 10

21 8
17 5

cr- TOTAL 54404 72801 12406 21019 2215 1017 022 1003

0 ;.
t.../

73 21

9
4 1

2 0

15 3

O 0
O 8

5464 4490

4101 8101
1641 2456
1205 138a
325 763

7270 12108

1042 1089
194 74

866 778

490 240

2692 2181

548 107
98 70

36

474 14

O 0

O 0

O 9

O 0 0 0

1 a 12 I

241 375 16812 14224

esa la

24 40
124 116

1146 7414
4750 15037

6411 1S11w

5744 14309
2491 4466
2,29 4474
644 905

17TS8 24102

'4279 3964
1079 414
5418 "665
5976 1029

14752 7962

5475 564
1035 IlY

420 so

4950 717

9 0
2

7

1 1

50647 48578

1
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Veterans Adsialstrotion
Mole Fouls Employs's, Profiles
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