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] L » e Abstract =~ . LT " . S
3 ’ ' ! ’, .
_ . If, as.Toffler (1980)-predicts, America is chang1ng fr0m an industrial to a
B - . /
L . post- 1ndustr1u1 society, vocational educators must recogn1ze when trad1t1onal '

s and nontraditional skills and m;;;é of thinking exist ‘and *help their students be
11

prepared to meet new-work and f&

< - ‘ _ - - y,
. ~include recognizing”and 1nterpret1ng'soc1a1'and economic trends, recognizing .
. - ".

when to forecast and take risks, knowing haw to effect1ve1y use 1mag)nat1on in -’

.

y challenges. New .thinking skills may

futur1st1c plann]ng, and learning how to select from several d1fferent alter—v
e . natives in decision making. o

This research attempted to accomplish three objectives: 1) describe how .

¢

S Undergnaauate-home econom1ts'§tudents‘p1cture their work lives in the year 2,000

X gtcbrding to aée, race, gender, marital status and geographic region of. the_‘ . '\ A
cduntry.; 2) *make retommendations for vocational edatataon_curricufum and

- '1nst?uctioa to foster éffective'fhturistic thinking skills;- and 3) fdevelop»a_:'

methodoTogy'to be used t0'furthér_jnvestigate how individuals perceive the
future. ‘ : - '

The ybjectives were addressed through the use. of a valid, field tested $UC~

A /0 . ,vey instrument, developed specifically for this research project,' [t was adhﬁ-"
;. aistered to a total of 324.v0lunteeh undergraduate~home-economics.stuﬂents from

) five abcations: New Ya?k: Ohio, w1sconsiq:_Kansas, and Texas. Rasults Qére ana-p

‘ lyzed usjag factor agalysis, MANOVA and ANOVA and seeméd'to point oQt percepzl
: ’ ..

tions representing both traditgonal and nontraditional lifestyles. o .

¥

’

-
-

1




‘introduction' - -

Numerous researchers and scholars are forecasting that work life in the

TR

next decade will be radically different. These predictions range from optimistic,

" to pessimistic. Regardless of the nature of the prediction,-most.scholars -

agree that there will, '1ndeed be substantial changé.
- « 4 ¢ '
To help students dea] with this change educational programs must 1nc1ude

-

three emphases: technology and a chang1ng work env1ronment, adgustment to new

.

lnterpretations of work, and the realization that work skills will change

. ¢

throughout the life Span (Qui]]ing,'1982)' Quilling récommends.that those who -

. -\.

trends; (2) recogn1ze the need for psycho]ogical and/or monetary assistance

\

'during.perlods of retraining; and (3) accept the 1nev1tabf11ty of "change so they

can move in and oyt of public and private sectors with a minimum. of_ stress.
Units of instruction in-vocational education must 1nclude,concepts aimed at
reducing_individual mind ‘sets against change, - ' ' .

Futuristic thinkinglis essential in order to make wise deeisions about.pre:

sent uses of personal resgu*tes.-\Everyone must engage in futuristic.thinking, to

some-degree, in order to plan to achieve persona] and-professional .goals 1n'a

rapidly changing society How wiii prepared are present vocationa] education,

_and parttcular home economics, undergraduate students to forecast and plan for

"leadership in the predicted post - 1ndustr1al society7

The skillsg ecessaryféor SUcCcess as a professional futurist and analyst need

to be fostered, if to a lesser degree, in all educated individuals, The Qutch
sociologist,%nd futur1st, Polak, (1973) describes a futurist as_demonstrating

]
o

work with the young need to help, them to: (1) recognize and. interpret dconomic

{
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. ; - faith and visionary powens mixed with philosophic detachment, a rich~emotional ‘

11fe and creative fantasy. Nhile he acknowledges that to meet all of the eri-
, -
teria would require -a “superperson", Coat\ 1983) iists,ten.characteristics}of

- a’ futurist: 1) a sense of the;dominant key or Central élements of society;

”'2) a grasp of the trends in. soc1ety\from the point of view of their .con-

.

| tinuation or possible disruption, 3) a willidgness to forecast and také risks,

4) a ‘sense of more than one viable, Pplaustble and cOmplex alternative to a

‘

problem; 5) comfort:with complex issues; 6) a sense, of ‘the value of oneself and

others; -7) imagination; 8) an understanding of social change; 9) optimism,

L]

.and 10) a sense of history and w1llingness.tq utilize®both personal and formal

4
L]

. history to make decisions.
Since the. early 1970 S home economists have been predicting what life will
be -like atfthe_turn of the century. They have*been forecasting maJor shifts in "

societal patterns-andjchallenging,the profession to prepare its- members to deal ";u

with a period_ofirapid change on both.a personal and professional level.

v .,3 Compton- (1972) challenged’ horme. economists to cons1der if they were ready in “ R
their training and curricula to replace old mechanistic skills with creative f. , [1

,/: problem solvihg in order to prepare studént& to Make ch01ces in a new’enyiron~ {

= ment. She described the future of the pA?fession as directly related to -its

- ability to. adapt to social change. - ..« o o
. / . \ . ['S
Spitze- (1976) stated that home economists will be greatly needed in helping

1nd1viduals to accomodate social change, influencing the direction and Speed of
change, and helping to. make change less traumatic < She outlined the skills
needed by the home economist in the last third of ‘the twentieth century: Her
list parailels_that of current futurists,in stressing igher - order cognitive
processi%uch'aSr- 1l analyzing issues critically, 2),)

* A . .
~ problems; and 3) evaluating a number of viewpoints and alternatives simultaneously,

, .»’A ] ‘-

synthesizing soluttons tu

N ’
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' Now that almost 2 decade has passed sinte Spitze outlined these ‘cognitive skills

.

and society is a decade‘cioser to the turn-of the century, it is appropriate to.

L

assess how well undergraduate heme economics'students'are being prepared~to deal
with rapidiy approaohing social change. Are they able to perform these higher

order thought processes and apply - them in both their personal and ;nwﬁ?ssionai 11%es.,

«

After teachdng over 300 students in a iarge undergraduate course entitied '

Famiiy Ecasystems, half of which deais'With the future of the famiiy, the

-

researcher questioned the adequacy of the current educationai system to prepare ..

students for iife in a very different context. The skills, outiined ear]ier, of

-

identifying current socia] trends, using imagination, forecasting and taking s

. R |

risks induiging in heaithy cuiiosity, and considering viable alte rnatives

-

-seemed to be lacking in. current undergraduate students : The popuiar scenario

-

seemed to be;;hat the student WOuld live-a life not very different from the pre-

A Y

~sent Most students appeared to believe they wouid iive in a two- chiid maie- ..

centered nuciear family in 4 singie family dwelling. The microcomputer was th

»

only new eiectronic device they envisioned in this home. They did .not foresee
themse]ves invoived in divorce, singie parenthood or other aiternative famiiy
forms.- They were interested in iearning about, but are unaware of; other - .
. . posstie scenarios for their future. They did not seem to display the competen-
| cies described by Poiak Quilling and Coates. "This experience led the .

. '° researcher to question th& nature and extent of this 1imited perspective on the

'--futpre._ If such a perspective exists, is it particuiar‘to students from Texas-

K

or the Southwest7 [s it more prevaient in maie or ferade students? . Is it‘par-

- | ticular to singie, married or divorced/separated/Widowed students? ~Is it par—
o,

ticular to students of a specific raciai or: ethnic-background7 ,1;’.-5 E

In order to develop curriculum to foster futuristic thinking skiils, voca*

tional educators must first assess the needs of: their stx?ents ‘ this proiect

)

’, v y . A
. .
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.attempted ‘to assess the state of the art 1n the percept1ons of the future of

current undergraduate studentsv 3_ . ﬂ' - ', s

"

The obJectives of th1s prOJect ware 'to: KI) describe how a nationa] sample

of undergraduate home economics students perceive their work 11ves in the year
2,000 based on age gender, race, mar1ta1 status, and geographic location; (2)
develop ommendations for undergraduate vocatﬂ&uﬂ education curriculum and .
1nstruct1on to foster futuristic th1nk1ng and (3)” develop a‘methodo]ogy’for
1dent1fy1ng perCept1ons of future work/fam11y 11ves whigh- could be used by . voca-

- tional educators in alle program areas.,

<
. . -
Methods . ’

This research was carr1ed out 1n three- phases.' In Phase One the researchers,
developed and f1e1d tested a. survey deal1ng with the 11ke11hood of - the occurence o

of spec1f1c events in undergraduate stq‘ents' 1ives by the year 2, 000 Th1s 100

-

questlon survey was ¢1v1ded into four parts with speciflc questions about the
anticipated characterist1cs of the1r personal lives, work 11ves, phys1ca1 !

N

'_env1ronment and health 1n the year 2,000, Only the resu]ts of the section on 1T
‘work.l1fe ﬁll] be d1scussed herea A copy of the work 11f& portion of the survey~
ts inc]uded\in Fagu_ 1.~ Each question was written to reflect one or more of - -
the current themes.in the "futures" _literature.' Toffler (1980) describes'
"sedond.wave"-lifestyles,as‘involving working full time,. in a large industrial
organjzation, with few career changes. Quest;ons 6,8,12,14,16,L73 and 24 were °
inciuded to address this lifestyle. A "third'wave“ lifesty]e invokves alter-
nat1ve choites such as nonpaid work, entrepreneurship, 1n€ormat1on based work
)work1ng with robots and cdmputers and p]anning work hours and work environment.
Quest1ons 3,4,7, 9 11 13,15,22, 23 ind 25-27 were 1ncluded to address perceptions

L 2

of this lifestyl®.




‘- Thls survey was revlewed for content val1d1ty by memhers of ?he faculty o L_r: N

,, 1Y N W e ®
tUdTEsf’human -
.,

’ -

o 1n the erartment of Human Bevelopment and Consumer ScJences até&he Unlvers1ty

oﬁ Houston "The1r areas of expertTSe incfude famlﬂy and chlld

- \

hutrltlon and health, consumer sclence, and home economlcs edut&tlon. It was

-~ l.
. --:,.

fleld tested using 50 undergraduate students enrolled 1n a famlly theury courSe

e of admlnlstrat1on of the survey The survey mas revtsed“accor—

4

- ..1n the same\d:paitment They prov1ded data on the. content, readab1l1ty, organ1-

zation and

o ’ !

d]ng]y' v.. Lo | . ll‘. o ) “ S 5 ; \ . ' ,,l

In Ph‘as* the valld,ated 1'nstrument was 'admjnl'Stered.tb 324‘undergraduate
. « . N 1 _.‘

Home Economics” students in 1ntact classes at five maJor 1nst1tutlons Cornell
[ 4

_ Un1verslty, the Ohio State Unlverslty, the Unlvers1ty of wlsconsln Kansas State
Unlver31ty and the Un1vers1ty of Houston. Home Econom1cs educators at pach of
these 1nst1tutlons were contacted and agreed to part1c1pate in this study . by
administering the survey-to the1r-students.. The researchers admlnlstered the

survey at the Unlverslty of Ho sﬁon. These lnstltutlons were selected to allow

~for d1Yferences in responses that may be attrlbutable to geograph1c region, a

€

b / N

< variable ot,lnterest in this study Thg;gtudents were enrolled 1n-1ntroductory
classes w1th approx1mately equal represe

ationlfrom'allfareas of home econo-

\

mics 1nclud1ng" Educatlon Consumer Sc1ence Foods, Nutr1t1on and D1etet1cs

*
e and Child Development and Family Studles,’_ N . #, , .'
In Phase Three the researchers analyzed the data and attempted to.address |
B the research obJegt]Ves ident1f1ed earlier. The data were analyzed using - | ff
5 R factor analys1s, MAHOVH and ANOVA.__‘ S " ;': ’ G om
.. ' ‘ Results" .. | l o l -‘: ’ ’
" L v The First Step of the data analysls sought to ldentlfy the underlylng dlmen- J'

. slons for sthects percept1ons of work life in the year 2, 008 Accordlngly, the

»




B (1974) normallzatlon (2) appllcatlon of Cattell 's (1952) scree test aQ\/,, | !

&

. '27 work l1fe questions were factor analyzed lng prlnclpal axls factorlng

R

"7(Rummel 1970) The number of factors retalned for rotatlon was determined by

’ -’ p

f’several crlteria, (1) examlnation of eigenvalue magnitudes uslng Kalsar s

N .

="examlnatlon of the varjiance explalned‘by each factor. Factors were rotated -

w ¢ :
N ,..).' . . i 1
. . Sl N ) . .

uslng varlmax procedures (kaisery 1958).

Results ldentlf1ed ewght factors whlch were’ able ‘to explaln a’ substantlal

\

"portlon of the common varlance Sé) Factors were 1nterpreted by\cons1der1ng

7those questlons with: high loadlngs for that partfcular faqtor Factor scores were

computed by.averag1ng these questions. Scores were recoded S0 that a hlgh score

represented the perceptlon that the factor would be present in the year 2 000,

~

Examlnatlon of the sample’ means and standard devlatlons for the elght work

' l1fe factors revealed several 1nterest1ng percept1ons Factors,-means and stan-'

dard devlattons are presented 1n Table: 1. Students tended. to see themselves in

y econd wave llfestyles 1nvolv1ng worklng full-time (“ 3. 55), and hav1ng a

better job than thelr'paqents (3 75) However, thEy saw themselves: having '_ e
multiple careers (3. 44) ‘being self-employed (3.38), and hav1ng more than one .- |
wage earner 1n_the1r fam1ly (2. 02) - Students held ambivalent percepf1ons of

worklng for a *large organlzatlon (2. 99),,hold1ng an advanced degree (2 95), and

o

~ being engaged in nontradltlonal work. (3a02) f f.7‘ ~ L _ :,i

Tahlékl§about hére .
, ( o SO

i

Th1s research questloned ife perceptlons of work life in the year 2,000 would

L0

“be d1fferent for dlfferent demographlc grOups. To address thls question scores

for the eight work life factors were categorlzed aCcordlnq to subject qender, k
age, race, mar1tal status, and reglon. . Group dlfferences were tested'uslng o '

both multlvarlate (MANQyA)_and unrvarlate analysls of variance (ANOVA).




Genddr 0
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Table 2 presents the means for males. and females on the eight pgrception of

)

work life meaSures Examination of the data dresented in Tahle 2 revealed that

males wére more likely than females to. see themselves working for a Tgrge orga-u
. . 1
nization (3.24 and 2. 96 respectively), holding an advanced degree (3. 19 and 2. 93

. respecti ely), working full time (3.93 and 3.8Y respectively), and liVing in atli?ﬁ
family Wlth a single ‘wage earner (2. 70 and 1‘94 respectively) " Males also were -

inOre likely to see themselves as self eMﬁﬂdyed (3.60) than were females (3.36).

A

Table 2 about here _ o A

TMultivariate analysis of variance revealed-that'males and females differed
in their perceptions of work life in the year 2, ,000 (hilks' lambda-= 833 F‘§
7 30; p< 001) Table 3 presents the standardized discrimirant function coef,
ficients and structure coefficiehts for the eight perception of work life

\ measures., This table also presents the results of the univariate ANOVAs and :é

' estimaﬂt‘e?f explained variance,

©o . ’ Table 3-about here
Examination'of the standardized discriminant functian coefficients and

structure coeffiCients suggested a dimenSion repnesenting a single wage earner

in the family. This measure evidenced a strong p05itive correlation with the

* .

“function (.95). When group centrOids were plotted on a representatibn of the
function ‘males were positive and distant (. 74) from females ( 743, This o

SUggested that males were significantly m0re likely than females to see them- -

L 3

selves as liVing in ‘a family with a single wage earner by the year 2,000,
. . ¢ . v

L
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Univariate results strongly supported this conclusion.. In additiom, uni- . «
& oo S . . N ) . ) & R :

_variate ANOVAs: révealed-that males were sigdifftant]y;more_1ikg]; than females” =" . '™ '
-\ to see themselves working for a Jarge, technologically-oriented oréanization and. .

é;to see themselves wo King full-time. Males were npt.morej1jkely.tq:§ee'them_;

selves obtaining énnadvahch.deéree, T I / . i'__ R
, Age | I o | | ' | ‘

~ Table 2 presents the means for the eight wdck.life measures byftHe twoiage '

. . ' . : ) : T 4 ' Y
groups. Examination of these means revealed that students'who were under 21.

- L , R . o
were -less likely to {ee themselves having multiple careers (3.28) than were stu- . °

v

~dents 'who were 21 and older (3.54). Those under 21 were.less likely to see

-

themsélves’bejng Self-emp}oyed (3.15) than were ‘students 21 and over (3.45).

.Myltivarjate'analysis ofhvariancg revealed that dée groups_differed fh a
combination of their pgrﬁeptions aqu}.work in'the~year 2,000 (Wilks' lambda ‘= -

'.93;‘F é-2.69;;p’§ .01). $§3u1ts 6f this.analysis~are presented iﬁ Table 4. .w A
_Examination of the standardized discfiminanﬁ function coefficients aqg §tructure

coefficients suggestedfa dimension representing ™"multiple career changes” .and
\ . : - .

Fbeing self-emplbyed." Whgn group centroids were plotfed on this function, stu- -

& - dents who were- 21 and older were positive and distant £.33) from skudents under
. ‘ : ”» o ’ . L7 ’ . . ) 7 ) p
u 21 (-.33). They see themselves having multiple careers ‘and being self-employed at
. . 87‘} - N . ! f’ .
same time. Unfvariate tests substantiated this interpretation.’
. ) ., .':. - . ) L .

A

-

-

o . Tqble-4.about'here _ o

L)

Race

{ - » ' o .

In -order to identify racial diffefénces in the perception of work-1ife

/0

étudents were classified as "Anglo" éhd'"Non—Anglo.”I Means for -these two groups
are presented in .Table 2. ,;xaminatién of these means revgaled'that Non-Anglos

were more likely thqn Anglos to Eee-themﬁelves-obtairﬁgg an -advanced degréé'

h




h (3,211vérsu372.92)r;having a Single wage earner-in the"ﬁbm:ly {2.28 versus
_1599) having.a- bétter Job than their parents (3.94 wérsis 3. 73), «and be1ng
self- employed (3 69 versus 3. 33) . Non-Anglos ‘were less‘l1kely tﬁan‘Anglos to_see
themselves havlng multaple careers (3.39,versus'3.§§).s ",

' aMultivariate.analysis of.varlance revealed slgnlficant'radlal diﬂferences in
-students" perceptions'of work life (Wilks' Lambda = .93; F = 2.47; p < .08).
The results of th1s analysls are. presented 1n Table 5 below. Examinatlon of
th1s data Suggested a d1mens1on contrastlng'"multlple career changes" w1th all,
'otherlperceptlons When group centr01ds were plotted, results 1nd1cated that
Non-Ang]los were posltlve and distant (.38) from Anghos (-.38). This suggested _
s that Anglos were most l1kely to see themselves hav1ng mult1ple careers
,Conversely, Non Anglds were-more l1kely to emphas1ze hav1ng a single wage
earner in the fam1l£\and being self- employed To a lesser extent, they saw
themselves obtaintng an advanced degree and having a better JOb than the1r
parents., Unjva jate analySes confirmed this interpretatlon, with two excep«
tions.' First, g!!ffts for perceptlons of hav1ng a better JOb approached s1gn1- .

f1cance, ‘but were not stat1st1cally s1gn1f1cant ( F.o= 3.45; P < .10). Second,

percept]ons-regard1ng mult1ple career changes'were/no¥~significaptly di fferent.

M

C ) ﬂ * Table 5 about here [7

i

-
¢

Mar1tal Status . . .

[ 4

) Table 2 presents the means‘ﬁodvmar1tal status ~An exam1nat1on of thﬁymeans

revealed l1ttle difference in the perceptions of single and married stufgts.-

. ' S1ngle students were- somewh%t more likely to- see themselves work1ng futl- t1me. '
- [ ]
. '(3 58 versus ? 37) ‘than marr1ed students.‘ Marr1ed studénts were somewhat . nofe
‘o .
P R kely to see themselves as belng self- empldyed (3:51 versus 3.36).

W

~‘Mult1var1ate and un1var1ate analyses confirmed that'married_and single students' v

2

6 . : o ¢
] , . A '

g




* This table revéals'a number- of regional deteﬁbnces

. Students'

Wnot). Discriminant analysls revealed two significant functions.

. . ' : \:
were ‘not 51gnlfftantly dlfferent 1n any of thelr perceptlons of work llfe in the .

year 2 000 s : e P
‘- ’ L . o / L K .. v
. . [ ’ * A ot - . . ) s
3 Re 1o oy : ' N ‘ '

.A'lyki 2 presents the means for students perceptlons a\ work llfe classlfled\

'by reglon.. The cduntry was dlvlded lnto flve reglons (EaSt Mldwest Upper -

-~

Mldhest Plalns, Southwest) The data were coded. according 10 where the stu-

-

dents spent most of thelr llves not necesarlly where they were attendlng school.
The students‘were approximately equally djvlded across all flve reg1ons, "’ .

For example, students from

\N\' . Y

the plalns and from the east did not see themselves worklng ln a large organiza-

tion (2 48 and 2 62" reSpect1vely) Slmllarly, Students from these ‘regions’ dld

[

not fgel strongly that'they would have better JQbS than thelr parents (3.42 ahd/.
A - ' . : ' _ : . .
3.57 respectlvely)f} In contrast, students from the east were most likely Yo .see

themselves ‘obtaining.an advanced degree. Students from. the upper midwest were °/

~

more likefy to see themselves havlhg a single, wage earner in the family (2.16){

P
3

than were students from the plains (1,7§) and the midwest (1.92),
' Multivariate analysis of varlance found signlfitant regional differences in.
SErceptions of:work.ln the\future (Wllks' lamhda =;§l4; F=2,70; p <
' ons.” The First
The-second produced a

produced a w1lks criterion of .74 (F = 2.70; % < OQ})

Wilks' crlterlon of .89 (F = 1.62; p < 05) Table 6 presents the stAndardlzed

. .
dlscrlmlnant function coefflclents and structure coefflclentS'for the two func-

lt

tions, .

This table also presents the unlvarlate ANOVAs and estlmates of explalned
v , | e * B
variance.g o [ - - i

T " L

Table 6 about here

1
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Examination of the'resuitsipresented above suggested that the first func-‘
L ";5?" tion represented a dimension of perception emphaSiiing’Work fqr a large;ﬂ |
| technoiogicaiiy oriented industg¢ and having a better JOb than your parentsw.
This dimension de-émphasized pbtaining an advanced degree N'en group -¢entroids
' were~piotted‘on this function, students from the piainsland.the east were nega-

tive and distant'from'the other groups (- 63 and -'65frespectiveiy) ~ This -

suggested that studentspfrom the piains and east de- emphasized working for a . “ ) | ’

.. large, J‘technoiogy orientéd company and having a better job than their parents i
These students emphasized obtaining an advanced degreet This’ was especiaiiy
true for students from the east They saw themseives iiving in a famiiijith a

- single wage earner but. not having a better’ JOb than their parents ékactiy‘thev.Q, -

_ opposite pattern was observed for studéhts from the midwest. t

“V . M Y ' . \'
: L 4

¥ - ) P Regussion, S
. .. - ‘ . . v
. -o. . - .

The'data reveai a waivering between what Toffier (1980) calls the.second and -
cx  third wave mentaiity. Toffler identifies a third wave societyras indicative of
R a new interface between work and famiiy Phenomené,such as entrepreneurship, .
| self-help, voiuntary.simpiicity, cottage industry, and decentraiiaation of’power
are, increasingiy prevalent «dn a third wave'society. This research attempted to
assess the extent to which home economics students ferceived they wouid be
living in Toffier S secohd versus third wave society in thi‘year 2, 000.
| Overaii, as would be expected of career- minded coiiege students, they
. perceived they wouid be working full-time and have a fairly high level of ! v
i;satisfaction from their work. However, differences appeared.when the data were o :
broken.down by_age, race,,region; and ‘gender, - These students did Aot appear to be AL

‘a homogeneous gnoup. When broken Mowg by gender and race, males and Non-Anglos




SRS
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. income famiiy,’and working for a large, centralized organization:, On-thé'other

.o T ,‘ |

haod there s evidence of third wave expectations when maies, Non Anglos and

. students twenty-one and oider expressed the iikeiihoOd of being seif emﬂioyed
‘Along the same iine, maies were more ]ikeiy.than females to expect to work for a

'technoiogicaiiy-oriéhte¢,organization. - ' ‘ t \ '~;:

“In categorizing students according to region of the country there appeared

'to be differences in expectations of working for a large technoiogicaiiy-

-~

oriented organization, degree.of JOb satisfaction ,and importance of an advanced

degree. . Geographic proximity did not appear to accodht for simiiarities in

-expectatiOns. This is particuiariy true in the similarities between students .

frogm the plains region (primariiy ‘Kansas) and the east (primarily New York)

These two groups were simiiariy different from the Lother groups in that they

perceived working for a smaiier organization,‘haVing gn advanced degree’ ‘and not S
. bd

L 4

being more sétisfied than their garents were at, the same age Students from the®

upper midwest perceived they would live in a singie wage earner'famfiy and not
b o ST

be more-satisfied than their parents were at the same %ge.

'~c
Table 7 'summarizes the extent of second versus third wave perceptions 6&

Q
3

gender, region, age and race. Three’ factors were ‘selected which represent what A

- Toffler (19@0).cairs the se®ond versus third wave society. Working for a large,

-

as third wave.- [

‘technological organization; heing empioyed fuli-time,\and being in a single

wage-earnet family were grouped as second wave. ?Being inyb]veg_in non- .
traditional work, having mMultiple-careers, and being seiféempioyed were grouped
' ) " : 4 ! . R '. >

'

” : ' . S
[t appears that maiés,”students from the east, upper midwest and midwest and °
‘ ,

Non Anglos tend to-have perceptions of 1iving in a secohd wave iifestyie

>

Students twenty-one ‘years and older were more 1ikeiy to see themselyes in’a
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third wave lifestyle involving multiple careers and self-employment. 'Ma!es'were

more‘likely_to see themselves being se]f—emoloyed.
. ' ‘ .

- . ¢

. o : d | * Insert Table 7 Here
&
»
Implications For Curriculum Development f ‘
. : f , !
‘. P Undérgraduate vocational eduSation\students are_often mistakenly described as one °

homogeneous group by pqifram area. "This study revealed differences in work 11fe expec-
tations of home economics students based}on a nu' r of demographic v9r1ab1es a
:Generalizability of the f1nd1ngs basgp on the d‘ZZZraphic variables of age, .

/ marital status, gender and race shou]d be T1m1ted because the sample was - ori-..
marily under 29 years ald sing]e fema]e, and Anglo, although this accurately
reflects the home economics target, Popu]ation [t is 1mportant to briefly’
include the results of the entire 100 question survey including questions about o
.personal 11fe, environment and health in order to look at the 1nterre1at10nsh1p

between work ‘and family and. the 1mp11cat10ns for curr1cu1um development The =

data reveal perceptions of a mu]ti-dimen51ona1 1 fe 1nvolv1ng high career com—'

mitment, parenthood, stable marriage high job satisfagtion, extensive community

and neighborhood 1nteraction, and sign1f1cant ;ttention t% health related act1~ '

vities. Their work and family 1ife perceptions reveal elements of both segond

and third ane,bhenonena. For'example,‘signif1c2nt numbers of ma{es stated the}

L4

wou1d work for a large organization (2nd wave) and aLio be self-employed (3rd
( " wave).. Significant numbers of females stated they would work with people rather \'
.than.numoers and information (an.wave) and yet work at home and plan their work'
hours and ‘schedule (3rd.wave)r .One 1ssue appeaxed to create conﬂhsion on the ’
' oart of the fema]e students. Nhi]e'they expressed high, cgreer ahd*parenthood '
oxpectations, they were divided about whether to work while they had 1nfants and

small chi]dren g Of'28l females, 84 stated unlikely, 65 stated undecided “and 94

\

v."‘*
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st;%eﬁ 11ke]y to the quest1on of whether the{iwould work while they had 1nfants

>

7,~ and yeung chtldren, | o " S ' “' ' o e,

stress that may eventually esu1t from sugh a multi- dipensjonal ]1festy1e,

The tmplications for v0cat1'ﬂal education, and particularly home egonom1cs

gurriculum and 1nstruction are as follows: 1) curr1cu1um_needs to be,written to,
account for differences in perceptions due to age, gender, and region, within

program-areas; 2) curriculum needs to be' written to a1dtstgdents in sort1ng

. =Y .

through preferences for trad tional versus: emerglgg societal patterns and

va]ues 3) the changing. rele 1onsh1p between work and family expectat1ons needs

)
to be stressed and 4) stud ts need.to comprehend and learn to Panage the-

§1nc1ud1ng the management of time\and energy. Over 170 students (49%) stated

that 1t was ]1ke1y or extre ely likely .their 11ves would be more stressful than

their parents' were at xhe same age. Tﬂey need guidance in 1earn1ng to manage
this stress in order to ach1eve the satisfylng personal and work 11ves they

/
expect,

, s ’ ’ ' »
Finally, additional research needs to be carried out to determine if similar
perceptions of work and family roles exist in students in‘other vocational
areas, 'The methodology out]ined hefe may be'appropr1ate.for_use in other

program areas, particularly those that are male-dominated. ..

A




Underlying Students'

" Table 1.

> | | Y

' 'Féctors, Sample Means and Standard Deviations For

. \ .
Perceptions of Work Life An the Year 2,000

b ?
——k _;_,_ﬂ__!;'_.‘ . — _ » ’ —
Factor _ Mean SD _ Descriptfon_(Sufyey Question #)
N S - l . L] l ',; "
. Y \ ‘ .
[ 2.99 g1 Working for a large, technological]y oriented organization <)
oot ' 12, 14,17,24,25,26). - . /’,////
1 . 2.9Y .79 Obtaining an advanced educational degnee (1 2, 10)
111 3.55 .90 ‘Being employed full-time (6,22). , 4
v 3.02 .66 Eng&géd‘in non-traditional work (7,9,18,23). ' '
v 2.02 ® 59 Having a single wage earner in the family (5,21,27). .
.Vf "3.75 69" | Having a better job than your pdﬁents (16,19,20).
VI ---3*4? .80 * Having one or more career éhanges'(13,15).
VIII | 3,38 .80 Being self-employed (3,9).
e e e et e e e i . I

.

N
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‘ ' o Table 2 " -
L . . " Means for the-Perception of Work Life Measures.By Gender, - S .
'Age,“Raee_, Marital Sfatus-, gnd Region . L \_ : o
o . Gender - , Age © Race Ma.ri_t'al Status ' Region - L ‘
Measure Male, Female  -21 21+ Angle Non-Anglo Single Married, SW . Plains ~ UMW MW East

9 1 ¥ n - -

Large Organization ~ 3.28  2.96  3.06 + 2,97 2.96  3.13 g, 3.00 2,94 3.0 2.48  3.11 314 2.62

A ]
L

. Advanced Degree 3.19  2.93 281 297 S 292 L3210 2,94 3.04 3.06 2,95  2.79°  2.96.-3.42
Full-Time Work 3.93 © 3.50  3.47  3.57 - 3.52  3.78 ﬁa.ss 337 3.58 3.8 3‘64 3.51 ' 3,38

o ' S X ' . . v - K = : : ’ . '
_Non-Traditional Work. 2.97 - 3.03 - 2,99 - 3.03 - 2.:99 3.14 _3.017~ 3.09= 3.\1’3'_' 2.86 . 3.00 3.08 290

o

o _ : _ ‘ , o ° . .
Single Wage Earner - 2,70 »1.94 2,08 2.00 199 2.28 ~2.04 T 1.90.  2.07 L72 216 1.92, 2.08
y o “ ) S - . : 2 . .
TR - '» 3 _ it R o B : ' C ' ?
Better Work - 3.83 - 3767 . 373 376 373 394 37470 3.80 383 342 0 372 3.93 3.67
* Multiple Careers 3.60 . 3.47 © 3.28  3.54  3.58  3.39  3.48  3.50  3.46  3.35  3.48 " 3,60 3,33
Self-Employed - 3.60 3.36 3.1 © 3.45 ° 3.33 3.69 - 3.36 3.51 3.53 3.27 3,29 +. 3.42 3.44
. 1Y ‘ T . N o \ ’ ¥ ' . .
-‘ . ‘
: ._ . > oo : ' . oo
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S - " Table 3 W
v J '
‘ Multi_vaf‘iate’ and Univariate Results 'for Perceptions of -
) | Work Life by Gender
LI o ' |
. "-’l/r\*bischm Struct . . !
' Measure : Coeffic Coeffic § F eta?
N \ S - o : X
Ldrge Organization .06 S 4.42% 01
r Advanced Degree. | %08 / 23 3.13 .01
‘ Full-time Work, o as .33, 6.62%% .02
Non-traditional:Work o 1,22 .07 25 00
Siﬁgle Wage Earngr« _.91 95 53.70%wx . 161‘ "
‘Better Work- -2 BNV .00
| v il . .
o Multiple Careers B 1) .11 .69 .00
\ | Self-Employed . 17 .20 2.40 .01
*p < .05
** p < .01 S
7rxk p ¢ 2001 '
| / O N's T
I Males ./(37 :
Females = 287
4




; J : |
4 T , “' - - Table 4 o ¢ ‘s | co
Y] R - Vd . - '
ﬁultivqr1ate and Univariate Resu]ts‘%or«PefceptTonsfof
Work Life by Age Geoups | :S
"o Discrim Struct’ o - -
Mea;ure o - Coeffic: = Cogfde Y. F etal
_ N Labgg Orgdnizathn - Lo 89 . ‘  -.20 - //7 84 h',@ﬂ . 'f
' © Advanced Degre_é-. PR 7 A ' .20 //’ | .88 :oo‘ »
- Full-Time Work Y Cas ‘,'.'._18./'/., E .59_' ,.oo
'Non_-_traiditional Work = -.25. . . . .‘1}" 28 o ,,
© Simgle Wage Earner . S < I a0 | .89 - .00
setted Work . . .01 .06 .00 y
) Multiple‘Careeis . 70 : \, ‘Slév 6.68%
Self;Emp}oyéda | 7 80 .‘ .58 'f : 7.45ﬁf1 ‘.
Coebemo -
**k < L001 A . T .
N's =~ : : 'f‘_‘ '; ;“ ’ o,
‘under 21 ° = 96
21 and over = 228 R
328 ‘ "
; 5
Aa 3 -
: Re ,
T
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oS Tabless ‘ |
* Multivariate and Univariate Results for Perceptions of
, | | __Work“Life by Race - SR .
¢ . : _"(’A | —t- - 4

R .. . Discrim - ‘Struet ¥
Mefisure - . Coeffic . Coeffic F " etal

L \,___\ - ‘ > V ] g ' | R . o
 Large Organization ' .10 -.31 o497 0 0l S £

-~ Advanced Degree" \ 26 ".“.47‘ CAs 02

\ . y: 11-Time Work - S a3 | S .36 . 269 '.01.
D 'jr\l(;nr-’(r'aditiona]_ Work. . 08 - 29 - 1.’7.1 : | - .01 ‘ _'

| Sing]e_ Wage Earner' | L oeb2 : .64_ : o 8.3-2f.*.‘ .' ’ ".0;3_ 7.

. " Better Work-. | B A w41 0 T 345 02
\ Multiple Careers g - --:43 - -.23' . L03 - .00
. Sel.-f_-Emp]oy.ed-, R .38 o .60 | 7:20%%% .0;3 I

.Q
.

. > . t
{ | BT
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Table 6 : ‘

. . ! : . . . . )
. . :
. - .o .
. . . B - . L
: ' .. - . R Lty .
. S, . ‘ . o i
e e - - co
- . . - ' : A
' . - .. -

" - o _ Multi\)ariqte' and Univar‘.ia'f:e Results for Percvept'ions of .
N - Work Life by Regibn .
- \ I. . . . .
. - Distrim Céeffic Struct Coeffié

Meds“’f - I m- 1 - I TF eta?

"

LErge Organization .76 -.07 74 14 7.88e%x C 09

" Advanced Deyree TR Y A

-

27 -3 .30 3.3 - .0d

a

Full-Time Work 00 L35 BEINNT: 54 01
- 'NonLTr5d1$165a1 Work ~ .37 -2 0 21 -8 o126 .02
Single-Wage Earner - ‘.2 g1 T2 58 4.36%* .06 .

Better Work = . - .30 -,54 A2 253 T 4.06%%% 05

Multiple Careers: | 04 1919 w23 82 .01
. Self-Employed =19 - --.27 ©  .0l.  -.28 1.01 01
o p < .06
- **p L0l N
**k p ¢ ,001 - :
AN v N '
' 1 N's
E=29 - ,
UMW = 93
MW =94 R , L .
. Plains =37 . . . S
S =35 " .o ‘
788
| (4
% b4
] I‘. . |
. y ¢ -
s 24' )




Table 7 ,

/

'Summary_of Factors By Variables

6'_
A N % -
Factor . » v;$ﬁab1e .'1
v . . - lg
~ | Gender - Region . - Age/ / Race
2nd QaVe . | ;
! _ : MW, . L
' ‘Large organization . Male UMW . Nop-Anglo
Employed Fuli-Time - Male |
' . : . - - . . )
“Single Mage-Earfer Male E,UMW , Non-Anglo
N '. ) . v / .
3rd wave"_ . f ;o | /
" Non-Traditional wark ,  ¢
_Multiple Careers / 21+ Anglo
Eehf-Employed- Male" f 21+ . Non-Anglo
MW = midwest.
UMW = ugpen midwest
B o =edst -
Q
’
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R Imagine it is: yowr birthday in the yedr 2 000, “Extremely R ‘ | Extréﬁe]y -\..f . )
. 'R How MkeXy 15 it that you: '1”‘~: Syt ~ Unlikely Unlikely | .Undecided | Likely Likely - .

yflpi3 have education’ or tra1n1ng beygnd the . . _ . . :
0 lf‘asters degf’ee -ooqooodoooo. oooooo voo;..oolo o-o;odo_ oooooo ooooooooqoo'ooo..oooio..oboo'o‘ oooooo ve ,uoooq-ool‘o}‘c'»o. ’

' ' .- AR . . .;' A " _ : ) o . ' . N
2. have educdtion or tnaining beyond the E ' ‘ e 3
s dOCtOf‘d] degree .}.v.l....' ooooooo 200.0..00,0 -Q‘.o'odooo_coo. o'ooloo'oorou\f.;ool oooooooo aeef s eass o bo.ﬂoo.fo. ooooo

3‘.. p]dnyour OWfl WOY"(’hOU(’$ aﬂd SChedU]e AR EEEEE ; . o: oooooooooo ‘o » aq FEREREE ;o,_o . o‘ o‘. ooooo I EEEEREEER bvo . .
4. Werk Without pay Ooqoo;o.o.o ooooo do‘ ooooo 500‘; o. oooooooo "ooo R oo.oo.ooo'oooo ..’...lo... s 0 0 000 000 .o .
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10. have education or tra1n1ng weyond a ’ o | o R A e
bachelors dEYree  vvvvonsnssossssosncas N T N I T EEETE RP PR IE IR PRRREY EXEEERRRETRE '
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16.

17,

8.

19,

20,

21.

220
23,
" 24,

25.

- 260

27.

‘are married to working spouse

. ) .
earn more money than your parent(s)
‘diqgat the same age: tevevveeeasss

work in industry -....

© 0 0% 0.0 PO O S O e00 s t st

WOrk outdoors ...eevecessiiiiiriieeieion
enjoy your work more than your
parent(s) did at the same age

A

travel in your work oieeeieeenen.
t

work full time while you have infants
or small children

.......‘l......l.........

'work primarily with numbhers or

1nf0rmat10n ® 8 0 0 0 4 00 ¥ OO0 0 00 00O Oe OO s s
! [

LI Y )

work primarily with "things"‘or
with your hands ..

use computers th your work ...eeiiieiaaan

)

use -robots In your Work veeeeeceereenneens]

are married to a nonégmpl'oyed.house~ |
wife-or house husband I

z
e 0 0 0 00 0 0o 0o .
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Unlikely
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