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'ABSTRACT

A study delineated patterns of degree study and
subsequent career development of master's degree recipients in
education from the University of Michigan. Preliminary answers were
sought on: (1)} students' decisions to pursue a master's degree in
education; (2) work and study patterns students followed since
receiving the master's degree; (3) career patterns students have
pursued since receiving the master's degree; (¢) students’
perceptions of the impact of the master’'s degree on their career
progress; and (5) differences in patterns of study, career progress,
reasons for pursuing the degree, or extent of perceived degree impact
when graduates are grouped by sex, decade of graduatiop, or pursuit
of career inside or outside of education. Survey respondents (N=1,669
students) are described in detail. After reporting demographics and
characteristics of the sample, results obtained from the study
participarts are reported in part 1. In part 1], participants
responding to the survey are compared by gender._!n-part ItI,
comparisons are made of respondents by decade of graduation, and in
part IV by type of career (education or non- educatxon) pursued
subsequent to the master’s degree. (Jp) ) ~
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Reclpients of Masters Degrees in Education

at the University of Michigan: & Caveer Foliow-up' Study

"~

\

During spring 1982 researchers. at the Univeréity of Michigan School of
Education conducted a survey of graduates who had obtained master'é’degrees in

1965, 1970 or in 1976 thrcugh 1981. The purpose of the study was to léarn

LY

more about patterns of degree study and subsequent career development of

master's degree recipients' inm education.

Specifically the survey sought preliminary answers to such questions as:

1. why digd sthdents decide to pursue a master's degree in education?
<
2. What patierys of ‘work and study did students follow during their

-

_master's program?

3. What types of career patterns have students pursued since receiving
-9 . -t

-

the master's degree?

‘ . L
+ 4. What perceptions have students of the impact of the master's degree
on their carser progresu? ' :
5.  Are there differences in patterns of study, career pragress, reasors

| for pnrsuing the degree or extert of perCeiéed degree’%mpact when graduates
are grouped by: a) ;ex. b) decade of éraduétion;.?r ¢) pursuit ¢f careers

"inside or;thsidu of edqéafion? , ‘ |
In this summary report of resuits.\we desqﬁ;bé the survey respondents in ,

some detall. ~fter reporting demographic characteristics of the sample, we

report other results trom the entire set of respondents in Part I. \
. v

Thereafter, in Part II, weggompare respbndents to the survey by gender, in

Y
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Part 11T by decade of graduation (late 1960s or late: 19703) and in Part IV by
type of career pursued subsequent to the master's degree (education or

non“educatipn)

The Survey Sample
. The popu}ation-for the survey'included all those students who received
master's degrees in education in 1969 or 1970 and from 1976 through.1981
{inclusive (N=3524).. The last two years of the sixties'decade-rémained a
period of high«demand for individuals® seeking educational careers. ' owever;
by 1976 deciining opportunities were J¥11 publicized. Although seedents

wrt )

enrclled in .educatiocn programs were still completing the programs they had

begun, new enrollments in schools of education had declined rapidly.

v

»

Collecting data froq‘the two tine periods mentioned allowed us toiquery
respondents from both the "high" period and the "low" period in recent
educaxionﬁenrollmen:s:

» This report is based on 1669 completed surveys received in time for
analysis or 47.4%.of the .population surveyed. A substantial number‘of
surveys, particularly from graduate students residing-dn foreign countries,
were returned from six months to a year later and could'not be included in the

~

study results.
Table 1 describes-thc sample of master's ;ssduates by year of graduétion.
while no other specific information is available to assess the -
representeziveness of.the responEE. the distribution by year‘of graduation and
s;} does correctly reflect the patfern of master's degrees granred at this
‘university. Table 2 shows the distribution of respondents by sex. It should

be noted 'that the percentage of women master s graduates at this univezsity

was higher than was the case nationally. National figures show that the
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percentage o¢f master's degrées in edﬁcation granted to women was about 50% 1n§a$

1369-10 and, although increasing. women's share had not quite reached 75% in

\

1981-82. ' . | \\\\ | \

4

Table 1. Distribution of sample oE'maéier's graduates respopding by year of

'graduation.
:  Percent
N of Sample of Sample
Late Sixties - : L
1969 T 223 , : 13.4
1970 -+ - ’ - .232 : 14.0
' Late:Seventies )
: 1976 249 15.0
1977 - ' 214 . v 12.9
' 1978 ) , 196 | 11.8 -
© 1979 . : - 192 11.6
1980 - " - Bt 162 - 9.8
1581 . o - 190 _ . 11.5
1658 100.0
Missing B
. . ]
’ ) ¢
Table 2. . Sex of mastef's degree respondents. ~™«
L W ‘ % ¢f respon‘es
Female ' - 1234 ‘ 74.5
Maie ' . 403 24.3
1637 ' 98. 8

Missing . | 32

e e e A e



%)

-Iq.. .
As is typical of master‘é,grad;ates in'eduéation. even at a reséarch
oriented uniﬁgrsity. most of :the graduates (72%) remained in Michigan after
coﬁpleting their degrees. A éistribution of current residence, as identified

<7 .
by 2ip codgs of respondents, is given in Table 3., We do not know the extent

rxl

to which these individuals were Michigan resident: before enrollment but

t -
. general knowledge leads us to believe most of them were. .

-

Table 3. sState of current residence determined from §ib codes of slrvey

raspondents. . ‘ .
N H
¢
Michigan - ’ 1192 ' Iowa .5
.California N 49 Oregon 4
New York : 34 Hawaii 4
Texas 28 New Mexico ¢
Illinois ‘ .27 Kansas 4
Ohio 22 Tennessee 4
. Massachusetts 20 ~ N, Carolina 4
Florida - 20 S. Carolina 4
Pennsylvania . 20 connectigut 4
Wisconsin 19 . West Virgiala .+ 3
Colorado y 19 New Hampghire - [ 2
Virginia 17 - Pelaware z.
Maryland 16 Alabama 2
Washington 13 . S. Lakota 2
Indiana - 13 Montana 2
New Jersey ‘ ° 11 ' Leuisiana” 2
Arizona 1o Nevada 1
Missouri . 7 Utah 1
Kentucky T ’ Idaho 1
' Georgia 7 wyoming 1
Minnesota 6 A Ok lahoma 1
Maine . *s Nebraska 1
District of Columbia 5 Mississippi 1
Vermont ) 1
~ Rhode Island 1
~_. . 4

Outside U.s. . o 25

Total Kinown : 1653

t
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Table 4 gives the self—feported age of responde..ts at the time they
received their master's .deqrees. The majority of students received the degree-

s "

before the age of 30.

¢’ ’ .

Table 4. Age.of graduates at_réceipt of master's degree.

. ‘ , N _ % of responses
L ae S - - '
Less than 30 years : © 1019 - 61.944
. 31 to, 40 years 394 23.5%
41 to 50 years : : 185 - - 11.2
51 or more years ' o 49 3.0
1647 ' 108.0
Missing i . / 22

R
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Survey Results

. .
Pu}goses.of Mas 8 Stud

Graduhteswwere asked to rate the importance .to them of several potential
[ . . "

~

»

,reasons for their decisiqqpto enter master's study.. The percentage

~distribution of these respox)sehs in given in Tabie I-1 and the Weans and

. -

standard deviatioﬁbiftom the 5;polnt inferval—apéeagfﬁg scale are shown in .
rable‘I-z. In respdnse to an ltem asking Fhem tgfséec;fy and rate reasons £o€
study other than those given) 91% of the ;gspondeqts checked "not applicable,

This 1ndic§fes thd{ the réasons suppiiédlln the survey do constiFute the -

primary reasons for pursing master's study.
—

The _ﬁb mgSt ;mportant reasons for pursuing a master's §egre§ were to
eimpséve p;ofesqional skills or knowledge and to obtain personal éat1§faction.
Least important as reasons were to'apply téward a degree crpdits already . Xe
eagned and to obtain an advanéed degree 1n order.té'maintainibne's job or ) "

certificate. Since most of the degree récipients were under 30 years Of age

¢

when the master's degree was completed, and applying credits already earned
. - [ 4

~

was not an applicable reason for 55% of the graduates, we assume that most
: stud}agﬁlpursued'the gggree as an\initial postgraduate étudy. It should be -

noted that work beyond the bachel%k's degree i3 required tq maintain teaching j&g )

¢

\ certification in Michigan but continuing certificates are granted by the state

-~

on the basis of 18 or 30 cradits of a planned program of study; a master's
» .
degree- i{s not essential.
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Table -I~1 Reasons for pursing master's degre? study

Extremely Very °

T e i e e et L A AT MRS

Somewhat Not Not
impor- {mpor - por - impor-  appll~ Miss-
tant tant ant tant cable ing
Y
Improve professional N 894 520 133 14 77 31
skills and knowledge % 54.6 31.7 8.1 .9 4.7
Enhance opportunities
for advancement in N €17 343 285 i31 271 22
position R 37.5 '20.8 17.3 8.0 16.5
) . %
Move into a new N 408 223 237 229 -« 533 *19
professional field % 24.7 13.5 15.6 13.9 32.3
Apply credits already N 136 165 200 240 906 22
earned to a degree % 8.3 10.0 12.1 14.6 55.0
Earn a higher salary N 463 320 371 » 148 344 23
at my job % 28.1 19.4 22.5 9.0 20.9
An advanced degree was .
required to maintain
my position or N 267 147 181 214 838 22
certificate % 16.2 8.9 11.0 13.90 5.9 &
Personal satsifaction N 685 546 247 1 134 20 ”
% 41.5 33.1 15.0 2.2 . 8.1 . -
1

DIt AN e saE gl Pt e bt i
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Table 12 Means, sfandard deviations and rank order of reasens for muster's
degren study. N .
-

(3 B / . A v
4

o+

wrEe

s ) - . ] :\ ) .
- . . Mean . %p, Rank Order
« +  Improve professional . T '

: skills and knowledge . 1.69 - 99 1
Enhance opportunities Eor g - B
advancemant in position <« 2.4% Sl 3
Move into a new : o ‘ )
professional fleld ‘- . 3.l16 A\ 1.5% . 9

 apply credits already . ' . i
earndd to a degree - . L 3.98 1.35 ?
Earn a higher salary at my ijob 2.75 i.48 3
N ° An advanced degree was
required to maimtain my .
position or certificate - 3.73 1.%4 6 .
?é§%onal satisfaction * 2.02 : 1.78 2

“ 'xg ’ ’ ) R °
' Note: l=extremely important; 4=not at-all important; S~does not apply
' i o - : B,

£

Reasons clagd hy'tkg'maéter‘s graduates, for pﬁréﬁrhg the.deqree were not
independent as shown by.tﬁe'cotrelagiong in fable 1«3.‘;Per30nal satisfcction,
LY ! .
opportuﬁities for advancement in the current positi§n. Jmpoveﬁent of
professional skills, applyinq’ctedits already earned to e degree, and earning

o

a higher salary appear to be related reasons. A moderate negative correlation
between moving to a new professional fleld and earning a higher salary may

indicate that graduates desiring to change careers anticipate an initial

pericd of 'iow salary.

~.
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Table I~3 Cortelations among reasons Eor masters study
.. . ~ N~1633° . i
: - Reasons
Reasons . ' ' 1 < 3 4 5 6
l.- Improve professional skills .
&nd knowledge . . --
2.; Enhance opportunities for '
advancement in position. '3%* -
3. BMove into a new professional - R . .
fielq . . 07+ 03 - ..
4. Apply credits already earned .
’ to a degree‘ : . . 05+« 09¢ . ~02 -
5. Earn a higher salavy at my job 11 35¢ '~1§‘ " 3f* -
6. An addanced deq ee was required .
to maihtain‘my.job 04 17 -06* 17+ 23 -
> \ d =
7. Persongl satisfaction | 39 20+ ug* 10t 154 -02

55ample reduced by listwise deletion of respondenta with missing data.

t p< .05

Al v
Study Patterns

lable I*é*gives the degree specializations within education that students
pursued. Thelbercent distribution across these areas approximates the pattern
of degrees actually granted during the period studied. while these
speclalizations may be seen as a ;eflection of ‘student interest and career
intent, they aiso reflect faculty availability and varying adﬁissions poficies
among programs Qup;:; the time period. FPinally., enrollment in some

specilalties, for example, special education. was enhanced by availability of

external training funds.

1L
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Table I-4. Area of sp&cializatioﬁ of master’'s gravliates, S " \ ; _ﬁ
. o — ~ _ . ‘ E
Program ‘ Kumbeg , Fercent . 7
Bducational Administration L ii8 - 1.1 ;
Adult eBducation ‘ ' . 48 2.9 5
Curriculum and Instruction . 519 3t.2 o
Barly Childhood Education . 54 ‘3.2 e
Bducation and Community Devalopmmnt - 26 1.6 PR
Educational Psychology - 89 5.3 e
Guidance and Counseling- 326 19.6 i
Higher Education : - 33 2.0 i
" Occupat ional Education . : 174 10.5 g
Physical Bducation , 8% 5.2 - 3
Social Foundations of Educetion . ' 16 1.0 . 5
Special Educstion : -t 337 8.2 4
Gther ) ' | . 38 2.2 .k
s * ¢ LOSYIET N G sk e el v -, '
1665 L 100,

A Missing ) ‘ 4

Students pursued varled patterns of gmpfoyment and study during thels
master's study. Bécausg_thqfscheql also enrolled a lasge number of doctoral
students during this perloed, ; very. limited number of uniQersit§mﬁp@nsared
gyraduate ab&iszantshipb wereoopen to mastﬁra btudent making it necessary for
most to have theix 5 ) resources. The patterns of work and‘study teported by

"graduates ate shown Ln Table 1-5. Over half of the studentsy pursued theis

study part time while continuing with requiar employment. .
I . ’ I s 1
- %
-
¥
%
|
. S
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Tabie I-3. Palterns of eaployment and Einanclal support during Cout sework.

! N Percent of sample
RO, 7 A a
Full tize student/no esployment ' ¢ 243 14.8
Full time student/graduate sssistantship . 86 5.8
Full tize ctudent with part time work - '
other than grsduate assistant 325 18.8
Part time student’with no employment 5 3.5
Fart time student with graduate : .
. assistantship* ) - 13 : .8
Part time student with employment :
other than graduate assistantship . T Gil ' 5%.4 e
1645 - ~100.1
Missing : . 24

*techiically not pesmitted by university

Grajuates who reported & combination € work ané study during fhe master's
deyrew (a5 opposed to full Limg studyl :ﬁ~asked te rate the imyu}%ance of
gaveval po a{%ie reagons £or pursuling their particular full or part tima_:
&m&Z@ymeéa patte}n. The 303 graduates whes dndicated they held no position at

t .
vy time duping study ate axcluded from the percentagecdistributions shown in.
Tabzg 1°6G. 'Rmmﬁg those who tego;ted that cheg combined work and study, Eh&
®ust isporiant reason was that Q@rk wWas neeessa?} for fami%y G personal
support, Sifghtiy less importantly, siudents worked to pay educational
expenses. For 37.4% of the respondents, wOrk -experience was considered to be

of vury steong protessions value. ' -

£l s




~ Table 1-6. Impdftancé of ressons Eo:rpﬁtsuing pattern of work and’ study,

- Extremely Very . Pairly ' s&ightly ' Not
. Important Important Import.cm Important Imp.ott.ant.

*

Work was necessary to / ' R P
support self and/or N. ,847 ° 214 104 - . 59 142
family % - 62.0 *15.7 7.6 4.3 10.4
Work necessary to pay N 600  * 285 165 113 . - 202 ,
educational expenses % 44.0 20.9 124 8.3 14.8
Work provided profes-— ' ) ' ,
sional experisnce-. N 511 340 N - 79 249
useful in career X 37.4 24.9 13.8 < 5.8 18.2
Other reasons "N 61 " 40, 4 4 1251
* 4.9 2.9 0.3 0.3 91.0
No work during f ~
 masters study . N B . ‘ . 303 -

]

Gtaduates wete asked to report the tttle and “duration of the pasition they o
held during master 8 degree study and the organization in which the position .
'was held. This informati¢n was supplied by 1170 respondents. For’' at. least
303 respondents the question was not applicable. §t111. 186 additional
individuals dld not resmond and it appears the question regarding job duration
was ambiguous, pariicularly to those respond?nts who had contihued in their
regular empioyment. CQnseguéntly, we will'qeport in a later section a less
ambiguous distribdution of the number of yesrs graduates remained in the jobs
they held before and after the maéter's degree. We have, Hawever. reported in
Table .I-7 the types of organizations in which students reported employment

N .
during master’s study. Note that 19.5% reported that these organizations were

-]

~, - . N e
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in higher education. To some extent. this reflects the .reporting of graduate -
R . - ’ N 4 . .

-'assistaﬁtshibs gseérrahle I-9 forialqompafison of regular employment patterns).

.Table 1~1, Organizational sectors 1n which graduates held positions during

graduate study. .

N N
. . N " » % of responses
Elementary/secondary ' , - . " 137 - . 63.0
. Higher education y ot e 228 _ 19.5
Community or service organization 34 2.9
Government agency _ . LR - 46 3.9 -
Business or industry . S 49 4.2
.Other T “« ° -t 76 6.5
. . 5 I ) ) ___.p ——-
. . i170 . 100.0 -
No position during study 339 : _
Missing s ' ) 186 ,

a N i

Two hundred eighty of the graduates said they had held an additional
‘f; %

second job at Ypme time during masters, stuqy. This indlicates that there was

-sonie shifting in work patterns as study progressed. Many, however.'éppéa:edk

" to have held the'original job: throughout masters study.

<

caceers Before and After the ,gasxer's Degree . o0 ‘

<

In response to a question about their work before beginning the masters
degree, 1277 of the graduates reported that they were working full time, 146

&

were working(?art time, 200 wére not working and 46 did not answer. Several
OE‘EE:se 46 app&rent%y did work..however. since tg; figures in Table I-8
indicate that 1438 identified a work éétting prior to the degree.

At the time of the survey, 1291 were working full time, 183 were working
part time, and 195 hid not answe;. Again, ‘related data 1nd1c;te that some of

those not answering were, perhaps, working. : (ﬂd

a ."’
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Table -8 summarizes the seitings in which master's graduates worged

befcre and after receiving the degree and Table I-9 wescribes the job titles

reported by graduates before and after the degree.

The majority of gradudteé worked in elementary/secondaty education

: \
settings both befo:e and atter the haster's degree.

Although the job title of

classroom teacher Jpredominated at both times, master' s recipients clearly

moved !nto other more specialized rchas in the achool setting after the

degree. The variety of posts held was substantial.

Since only 8 7% of the

grqduatés reported student status prior to the master's degree, we may’

¢ !

speculate that few individuals had pursued a master s deg;ee directly after

undetgtaduate work. * >

Y

.

Table I-8. Types of séttings in which masters degree reciplentg}worke&r

Before Degree

After Degree

N % N - %
Elemehtafy/Secondary " 987 (68.6) : £42 (56.9)
Higher Rduasatlon . _ 138 (9.6) 205 (13.8)«
Community Service ' 54 (3.8) 76 (5.1)
_Government | 67 (4.7) 88 (5.9)
Business : 82 (5.7) 123 (8.7)
Other 110 (7.6) 141 (9.5)
1438 1481
Missing (unemployed, homemaker, .
retired, missing) 231 - 188

16
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. Table I-9. Jobs held by mésters_degree rgcipients before. and after study.

_a

" -
.
¢, <

. . .  Before degree After’ degree
Position - . , S (in percent)

- : ) L} -
HIGHEST LEVEL . . S
- 001 Presldent/chancellor of college .o :

0.0

002 Vice president/p:ovoq;/dean of college - 0.1
010 Superiitendent of schools ' S 0.0
0.0

0.8

-

011 Asst/assoc superintendent of schools
022 Executive office: - business/agency

~oo0odo
[ ] [ ] [ ]
-

L0 = e ) b

L AN
CLETER MRS

il e

HIGH LEVEL o T " | "
003 Director of unit - college S

004 Asst/assoc adminis of unit-college

005 prof, assoc prof; assist professor .

012 pistrict supervisor/director - school
013 Principal of School 2

023. Manager - business or agency

029 Research - non-college setting

039 Bducation director - non-college setting

[ ] [ ]
[ ] L ]
o PR

O =B N WD)
COU I e e O 1=
[} - L] L) . [ I

Ul O W W U & e

OCOMNOHOOO

-,
’

MODEST LEVEL A , N
020 Middle administrator - college’ , ) .
019 Asst ‘to administrative unit head - college

y 006 Faculty rank below assist professor
007 Psychologist/counselor/admissions i
014 Class principal/asst or assoc principal
015 Teacher - .school 5 -
\016 School consultant or specialist
017 Student services - school
018 Librarian - school
025 Consultant - cqommunity agency/business

. 026 Specialist - community ageucy/business

\ * 027 Private practitioner/counseting
028 Private consultant
030 Employee in higher’education gov't agency

w .
L] [} [ ] ] L] [ ]

W
WONOOWNGBO & O M

OO OCOOCOOBLODONMNDOO
L]

oMo u~oama~0oON0®

e o o o e 3 e e
T 4 & e o L
OO OO OO NLO

LOW LEVBL

008 Graduate or research assistant
009 Other higher education professicnal

038 Media in non-school setting

040 Health practice - non-school

021 Substitute teacher

031 Clergy

034 Military

WO U O N

OCOoOWWOoOoOoOo
L]

OO OO0

SOWNOae O

. 17
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LOWEST LEVEL * )
024 ‘First line worker - non-education
032 Secretary
033 Student ‘ :
- 035 Homemaker .. . o
S 036 Unemployed '
B . 041 Retired :+ .
. 042 other non-education
043 Intern
045 Volunteer work (edqcetion releted)
046 Houxly worker

e ¢ o @
&
.o e e

L L] L] L) L]

s
COONFHWLHO N .
T = O N O d Ovda b

L8 e [ ] * [ ] L] ..

COOWONHDN
= =Nt -2-100

’

= o Note: 'The classification of johkievels from highest to'lowest/is-explainéd in
reference to Table 1-12 ' : . : < oo

" .

'In order to pro&i e en idee of the job t:ansitions inﬁo;ved with .
\,completion of degree work, graduates were asked to report. the number of yeers
they held. the job in-which they were employed immedietely before mester s ";_fe_':
3 \ntudy ani the number of years tney had’ been employed in tneir current job. ." :;_;
| Tables I-loﬁend I-11 Summerize this information. since meny individuels
v ‘apparently did not chenge positions at ell end some ohenged Jobs for reasons B
_unreleted to the mester s degree, this question may heve %een interpneted
difEerently by different respondents. Thus, the percent of the re:pondents |
reporting each number of yeers has been rounded to the nearest ‘percent to "

epproximete the accuracy of the dete. Comparisons of the same data for

different groups are more useful as will be apparent in_Parte LI, III and IV

of this report. - ' o | -
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.Table I1-10."' Langth of ;ime graduates held ;he Job . in which they were employed
'immediately betoreqthe master’ s-degre ' _ N
v ) A

3.

Years o 172 3 456789 101 ';2 13-32

A

| Neatest'Percent.of Sample M 2 13 8 6 43 21 1 °'2 1 3

 Missing = 320 - ‘ o oo
" Range: ' 1-32 years' Heanws 3 years; SD=3.5 years '
) Pl
s ' T ' L _ _ ' g .. . .)

Table 1~11% . Number of years master's recipients'have ﬁerd their surrent jobs.

—~

K

' Years I 1 2 3-3 567 89 10 11 12, 13-32

4

Nearest Percent of Sample 23 11 12 6 8 4 4 5 5.5 4 3 12
Missing = 216 .

Range: 1-40 years; Mean=5.9 yearsL SD=5.2 years S . .

We,calculqted an index of occupational change by rating each Job title
shown in Table I-9 along a five-point cantinuum depending upon its prestige.

level of responsibility. and relation to typical empioyment 'goals of education

»

students. . Each masger’s student was assigned occupational indices appropriate

n

to the positions\held before and after masters study, Table 1-12 provides the

distribution of occupational levels before the degree and at the time of the

- survey as well .ag- the mean change in this index.

- In terms of progress along what might be thought of as a typical career
ladder. master s students have made relatively little upward movemént as
result of the-deg;ee. In considering the group as a whple. this lack of
'mpvement may be attribdted.;in part, to the number of women who became

N . . . . .

m~

-

.
w

Te
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primarily homemexers efter the master's degree. when we recelculeted the

"‘.

change.in index after omitting those who classified theﬁ‘elves as homemakers,

volunteer workers .or retired either hefore or after the degree. the number of

LN

individuals in the "lowest" oqcupetionel index. level was reduted from 347 o

319 before'the degree end'ftom 297 to 194 afier the degreel On this besie the

mean occupetionel index change rises from .16 to .26 while the stendard

deviation remains the same. Ancther possible explanation is 1nepp:opr1eteness

lof our 1ndex for those who pursued cereers in non-educetionel settings. These

concerns abdut the 1ndex will be 111ustreted more cleerly in Perts II and Iv

of this report which compere respondents by sex end type oﬁ,oereer. As ,

\7

’Previously mentioned. notetions 1n Teble-I-Q show the nccupetionel titi:i;;het.

were classified ftom lowest to highest on this occupetionel index.. ,
A

* Table i-lé. Occupationel level 1ndices before and eftep degree study.

R

Lowest Low Modest. + High - HigheStdf
Level before degree N 347 140 . 1037 82 15
(Missing=52) % 214 8.6 .64.0 5.1 .9
Level a: time of survéy N 297 132 985 " 195 38

(Missing=22) . v 18.0 8.0 59.8 T 11.8 2.3

Difference in levels: Renge = -4 to +4 Heen--'.16 s.D. 1.2

Note: Homemakers, retired individuals and unemployed persons are included.

Graduates' gercegtiogg of career ;mgect

Yoo
Graduates were asked to rate various aspects of career development

Ie

according to whether they felt teceipt of the mester's degree had resulted in

-
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change. A seven-point scale from "considerablylless" to “considerably

- increased” was used. Result$ are shown in Tables I-13 end I-I4. . j%
Graduates vlewed the acquisition of professional skills and professional i

knowledge as th) most important impacts of receiving the master’'s degree. On F

the average, they rated these as "somewhat increased" as a result of study.

b

Job security and the Aattainment oE administrative or supervisory .

responsibility were giewed as the career impacts of least importance and Jere
rated. oniihe average. as only slightly increased. Among the small percenta;e }'.
who viewed receipt of the master's degree as detrimental to their careers. o
” less salary was cited.by ll 0% and less job security by 9.4%. ‘From commentse°
made by the respondents. we surmise that such responses were made primarily by
those individuals who left a position to.study Eor a master's degree and, with
a changing Job market, were unable to find a new job equivalent to that from
which they had resigned. )
A large number of individuals (4<.1%) did not perceive that their job
status.was'changed by obtaining the master's dearee. Possibly this is because

-the master's is viewed in many aspects of education as a general expectation

within the first few years of employment. ) -

2]
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Table I-13. Self-rat;ng of career impact of master's degree.t . : _ ;ﬁ
" ‘ ' Cthiderably No Change Considerably -;
- ' Less . S S Increased i
e . 1 2 .3 - 4 5 6 7 o
;Salary (Miss=91) N 47 . 55° 2 117 - 219 427 295 .
. R % 4.0 4.6 . 2.4 9.8 18.4 35.9 24.8
S ' Status or Rank No14 20 - 17 522 .° 183 246 . 181
+ ..~ Professional Skills” N 11 15 11 8 169 . 491 381 3
(Miss=101) 09 1.3 0.9, 7.6 .14.3° .41.7 33.3 e
Professional Knowledge N 13 = 14 ° 1§ 5¢ 142 459  4m1 | s
, ~ (Miss=103) "% 1.1 1.4 1.3 4.6 121 39.0  40.6
 Job Security N ‘45 2 29 37 574 145 207 143
(Missing=99) % 3.8 2.5 3.1 .48.6 12.3 17.5 - 12.1

. Administrative or.
- Supervisory Respon- o . . .
S sibility _ N 28 21 12 620 129 . 145 213
. YMiSSiﬂQ’llO) . % 2.4 1.8 1.2 °53.0 . 11.0 12.4 18.2

N
%
v
'-'l
Y

Y

*This question was posed only to graduates who held a full-time job both
before and after the mastets degree. The question was not. answered by 390.
respondents who presumably did not meet this specification. The missing data
indicated for each item specifies additional individuals who did not answer .
the question. "
i \ o

s
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Table I-14. Means, standard déviétions and’ rank of ratings graduates. gave to " ;
~ =career ?hpact. - T

Mean SD .- Rank, 5

Salary (Missingsgl)+ 3 ' 5.41 1.56 . 3 DL
status or R&nk (Missing=96) 4.95 1.29 - 4 ‘%
Professional Skills (Missing=101) . 5.9] 1.3 2
Professional Knowledge (Missing=103)  ° -  6.05 1.15 ° .1
Job Security (Missing=99) - 4.64 1.41- 6 / T
Administrative or Supervisory Responsibility 4.79 ° 1.39 5 / ° 'fg
(Missing=1.0) : ' . . -.// L
. L n,

*This question was posed only to graduateg who held.a full time job both ﬁ
 before and after the master's degree. Thé question was not answered by 390 E
respondents who presumably did not meet this specification. The missing data s
indicated for each item specifies additional individuals who did not answer o
the question. Response ranged from l=considerably less to Tsconsiderably E
increased. e ' : '
As shown in Table I-15, positive career impact of receivin?ﬂﬁpa/ﬁéster's f%
degree on one aspect of the career tended to be associated with positive 'é
impact on other aspects. Ail perceptions of career impact are nmoderately A
correlated. Interestingly, the correlation between increase in salary and "
increase in administrative responsiblility was the least strong association §i
identified. 'f

v =
e R ]
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Table I-15. Correlation of careor impact perceptiois. = a e
é * ol . * .
‘" : e T ;o Impact
. . : 1 . 2 3 4 S
. [y . = .
A 2. Status or Rank .7 33 --
3. Professional skills .03 T 46 o
. 4. Professional Knowledge ) 3 T 4r .86 0 == : .
"7 "y S5i- Job Security - /26 34 27 27 -
: ~ . 6. Adm;nistrative Responsibility 15 .56 . .35 - 35 27
all correlations are significant; p < .05, T )

- .
. - . N

Additiogal Educatgong; Qctggit;es'gfteg the hastet's Deg}ée-.

Graduates were asked if they had obtained any other degrees since eatningo
their master's degree at the School of sducation.' Since the time elapsed

'since completion of the masters was a maximum of six years Eor the majority of
f

respondencs who had graduated betueen 1976 and 1981, 1t was not surprising to -

" £ind that few had done so. .Fourteen graduetes reported receiving an

additional B.A., 43 an additional masters-degree, 33 a doctorate, 28 enother

professional degree and 88 some other dégree. C Y )
v Continuing Contact with the School of Education
| About 57% of the graduates said.they maintained no further contact with

the 3chooleo£ Education affer }ece;ving thelr master’'s degree. Bighteen"/ ;
percent (308 individuals) reported‘a contact less frequently than once a year '

. and q?ne reported more contact thampnte a year. 400 individuais (24%) gave
o answer . .

1

Graduates were asked to name faculty members with whom they keep in

contact occasionally. 132 different faculty members were named, some of whom

Ve ' &
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were not in education. Some faculty members were named frequently:

! ' L) . : .
‘members we n;ghd more than 20 times, 7 were named between 10™and 20 times

and‘ZD weré named 5 so 10 tiges.

Graduates .lso were not particuiarly anxious to.increase tﬁbir contacts
with the School o£ Rducation.. When asked 1£ they "haqrggen involved“ or “were

’
willing to be involved" in various activities. the petcentages of Lhe 1669

4

answering yes for each type of activity suggested is shown in Table 1-16

most Erequent preference for 1nvolvement seemed to be Eor {formal activlties

such as taking or teaching courses. -

¥

p faéulty

Table I-16. Graduates preferences for continued involvement with Schooi of

Bducation activities. .

Have bean involved

(in percent of sample)

wilting to be involved

Take additional courses 4.6 20.0
Teach courses or workshops T 5.8 19,7
Recruit graduate students 3.9 8.5 .
Placement’ of graduates 2.2 6.3
Alumni Club activities ' © 5.4 9.8
Attending conferences _ - 16.1 2.5
™~
- .2
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Part X7,

Compazigon of Masters Student by Gender .

This sectién éowparek d&ta'from men an# womon reciplents éf éastar‘s
degrees on the.same v&riabi;ﬁ,présentéd £6t all graduates 1@ part I, Rﬁ shown
in Tableg I1~1 and 1I-2, qpmea\;:aduatea pre&qﬁinat&d &fid éend@d to be
Siightly Slder when they recsived their dégrées& _Theip:cgartians'ot wen and

wbggn responding werewsimilar-for the graduation years axamined.

\, -
Table II-1. Distribution of male and female graduates by year of degree. ~ -
Waten Man
\‘of'sampla A of sanple
5 a
- Late Sixties ) :
1969 . 73.8 . . 26.1
1970 - 78.3 | " 21,7
-Late Seventics . , .
1976 . ° * : 73 » 9 26 » l
1977 : 74.4 25.6
1978 . 17,9 , 22.1
1979 11.4 ' 28,6
1980 73.0 22.0
1981 76.2 23.8
. e ' 7
X%=4.67, dEs?, p=.05
s ?»
A
1
2t
- ' 7 * A 4
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Table 1. 2. Age of students at receipt of masters dagree.

' Women '
. - {in percent) T e

€
CC R WL AL AT ST NN G

Less thar 30 years 62.5 61.5
3] o 40 vears 22.1 29.0
4! to 50 years , - 12.8 6.5
%1 ot more . 2.9 3.0

Missing 14 6

-

X2515,66, df<3, pe.00

The éatterns'of speyializatian reported in Table II-3 appear quite
traditionsl. Women more frequuently stu&ied in curticulum‘and instruction.
eariy chiidhovd education and special education while men &ore often pursued
programs in édua&tienal adminlstration, occupationsi educacion and physical

education., .

.
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Table II-3. Area of specialization of master’s students.

Program - = _ women Men _ '_é
——e v {in percent) .
”w / L] * v:
Bducational Administration 3.2 ' 18.9 i
Adult Bducation 3.0. 2.0 g
Curriculum and Instructien 35.1 18.7 g
Early Childhood Education - 4.1 0.7 i
Fducation and Comminity Development 1.3 2.0 o
Bducational Psychology 5.7 4.0 -
Guidance and Counseling 19.2 21.4 g
Higher Bducation 1.7 3.0 k!
occupational Education - 8.8 - 16.2 e o
Physical Bducation ) . 4.5 7.7 5o i
Social Foundations of aducation 0.9, 1.2 ol
Speclal Bducation 5.9 3.0 S
- _ ‘ ‘ — —_——
-100.1 . 100.1 i
T . %2193.00, df=12, p=.00 k
Purposes of Master's Study . :; ‘. - , .
Based‘on a comparison of means for the two groups, men and women gradua;és
ranked the reasons they pursued master's study in the same’ order of
importance. The two genders differed significantly, however, in the degree'oq
importance they attacbed to certain purposes. Men were;significantly‘ﬁgre )
interested in advangem;n: opportunities than women. In rating their purposes
women were more likely to emphasize requiéements for maintenance of their ‘ S
current positibns and the'pg;spnqLJsatisfaction of siudyiﬁévfbf-fhéqaég;ee:_“-”ww—“-
The means, varlances &and Student's t tests botween the geddgrs are given in
. . \ \ °
Table 1II-4. The differences indicated are also reflected in the table of
correlations amony the purposes which are given separately by gender#in oL .

Table II-5. The coirelations for men differed from .hose for women for
: LK

£
_ n, 25
sl \ .
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the association between importance of saiary and professional skills, for the

[}

relationship between advancement opportuﬁﬁties in the current Job and _ L

- N

maintenance of the job, and for the association between earning a higher

salary and personal satxsfaction. Hhile for women these relationships were

P
i
"
fed
7
%

t

.'_significant. for men they-were not.

<

L k4 ' . . . x

B 4

Table I1-4. Comparison of male and female graduates on reasons for pursuing .

master's.study. ' _ : , oy
Women - " _Men o - o
‘X . Var j&,- vVar 't . df\ S
A" Improve professional ' o o ' %
knowledde and skills 1.66 97 1.7 1.00 - -1.87 1605

Enhance opportunities for ¥
Ugdyancement in position 2.51 2.23 2.26 1.86 - 2.97¢ 1613

Move into a new - R ‘ ‘
‘ " professional, field 2.19 2.58  3.04  2.33" 1.72 ‘1616

t R

Apply credits already . 7 :
earned to a degree 3.98 1.92 'L 3.99 " 1.52 .14 1614
) L]
Earn a higher salary . ‘ . . ‘ ; 1
at my - job _ 2.76 2.19 2.74 2.21 .12 1613 .

L

An advanced degree was
required to maintain my
position or certificate 3.67 2.45 3.89 2.10 -2.44* 1614

[

- Personal satisPaction 1.93  1.33 - 2.23  1.36 - -4.43%* 1616
Note: laextremély important; 4=not a;_nll_impo:£$nt;_52dogs_not_a99ly-

*» < .05
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'‘Table I1-5. Comparison of male and female graduates on correlaticns among R
reasons for “masters 'study. « . | .. R
. N-1214 women; (N=388 men) B
. Reason . ig
Reason 1 2 3 4 5 6 7 i
- ~.l. Improve professional - 32% 08* 04 14% 05" 40* . ¥
. . .8kills and knowledge o (29)*  (07)  (05) (02) (-03) (33)* .
2. Enhance opportunities 0 ﬂ R
. for, advancement in . -- 02 09+ 6% ° 21+ 3% ¢ R
position - - : (03) . (06) * (31)x  (05)  (23)* ¥
‘3. Move into a new - -- =04 " ~15% ~05 08* §§
proEessiona;_Eield. (06) (-16)* (-07). (10)* %
4. Apply credits already . - 32* 16% 10% §
earned toward a degree (26)* (21)* (10)* P
5. Earn a higher salary at - 21% ¥ 20% é
- my job : z (29)%  (01) ;!
6. An advanced degree was ' ' :
required to maintain -- =02 B
my job. : (-07) g
7. Personal satisfaction :
*n < .05 , o
P , y | )
siudx-Patterns'
Patterns of work and study while pursuing the master s degree are shown
S —— _sepa:ately —Eor—men—aaéwemea—ia—'rab%e—u 6.——Homen—ware~1aefe—}ikeiy—to be- =
| full-time students and less likely tc be employed than men. As indicated in
"Table II-7, men ‘more often cited the need to support ‘themselves and their -
families as an important reason for the patiern of work gnd’sthdy they chose. “'
\J *
\
" U



1‘ -
. s
L d
t -~
. LR
» ‘e -
% .
. L)
. 0
42

[

Trble 11-6.. Paéte;nq of-qmplogwaﬁi:and financiEl_spppbrt dufing coufsqwbrkh-

N ..

P T e T e o %of sample = - % ‘of sample
Full time student/no employment - A5.4 N 11.9 -
Full time student/gradudte assistantship 5.3 . 7.8
Full time student with employment other ,

than graduate assistant . . . 20.6 16.7.
Part time student with no employment» - 4.3 -7 0.8
Part time student with graduate : : ) T

assistantship* B B P B L, 1.0
Part time student with employment o . o

other than graduate assistantship = - $3.6 , ~ 61.9.
Missing. _ - ‘ B .15 . 7

a

. ' . 4 :x2=23o16. d£=5. p'.OO
*technically not permitted by the university > '

» .

A e L T A

) -

Table II-7. Importance of re&sons Ebr‘p&rsuiﬁg-pbite;ns of work and-study. -

- W Women . Men ..
. . o - . ‘:-’ _‘,"‘. K .r'“ Ty et o 1 K . . .
. SN X hivarl - X var ot df”
Work was necessary to e “o '
support self and/or family 2.03 2.02 1.36 17 8.3% 1344
Work necessary to pay : | ' ' ~
edhcational'expenses .7 2.34 2.18 2.15 2.00 2.07 1344

-

Hbrk provided ptofessional

v

- experience useful in career 2.42 2.22 -~.43 °2.17 .06 1347

&

o < .05

A )

laextre;:)y 1mgortant; 4=not at all important; 5=not applicable ,

¢
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fy;-i ' The distributions of the type of organization setting in which men and

?f’n}' , women held positions during greduate study (Table II—&) did not differN\;
- . significantiy for those who were: emgioyed.“ The percentage of womendwho“ﬁid
s _. . ,aa‘)' \..., .

not rqport a position (379 or'ao 7&) was oqu slightly greater then,the number -

.
- i3

> ' oE men’ (107 or 26. 6%}, In addition, 16% of the women and 20% of the en-.”

reporteq,heving held a second position at some time during their graduate

‘e -
p.-

#* study. . . .‘.. L | _ -

)

9

Table II-8. Organizational sectors in which graduetes held position during

e . ¢ ~

R graduate study | T e
) - Women . Men
(in_percoent)

Elementary/Secondery education - *. 64,0  60.5

Higher education ‘ N 19.5° - 19.6

. Community or service organization 2.8 - 3.0

4 Government agéncy - _ -3.3 ' o 59

Business or industry 3.7 5.1

Other. _ 6.7 §.1

. “ - T

| Missing ' ' : - 3719 S 107
; . | . X2=4.96, df=5, p=,47... . .
- \' » \ o PR . S oo A et

Careers Before and After the Master's Degree | R
‘The sectors in which men and women worked before and after the masters

degree differed significantly (Table II-9). Women more frequently worked'in . R
I . , . _ .

—_— elementary/secondary‘éﬁﬂé&tion‘6?“Eoﬁﬁﬁﬁtty*§ervibe agenéles. “Men also were

employed in these settings but were more likely than women to work in

- : . T, R N .
government 5USiness or higher education. hlthbugh the dist ibutions remained

-

different. the proportions of women in higher education after the degree more

.closely ipproximeted that of men and the.proportions of both genders uorking

&
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s reauced- A more detailed comparisou of

: Job- titles reported byvmen and women béfore master s s\udy 1s reported 1n :

Lo *JTabler 1—9

'Sértings;{ggyhich grqﬁuqtéé}woi@iﬂﬁﬁefdré;aﬁd‘hfier;ﬁggtéré Lt

-Before pégree,

" Women " Men

.(in percent)

After Degree

Women
(in percent).

Elementary/Secondary education
Higher‘sducation

Community Service Agency
Government Agency

Business

Missing

7.3 . . 6l.4
13.2° 14.7
6.0 . 2.6
5.4 1.3
7.9 11.0
9.6 10.0
161 22

 %2=29.39, dfrS5, p=.00
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X2=12.6, df=5, p=.03
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..,  Table II-10.. Positions held before masters study. . ' o K
e .-Position DU i SR Women .  Men
2L wa AT ) *(in percent) )
001 President/chanCellor of college . 0.0 0.0 o
, - 002" Vice“president/provost/dean of cullege 0.1 0.3 ;
.- 010 Superintendent of schools 0.0 0.0 o
. 011 Asst/assoc superintendent of schools 0.0 0.0 g
022 Executive officer - business/agency 0.5 1.8 k!
003 Director of unit - college 0.0 1.0 . o &
004 Asst/assoc adminis of unit - college 0.1 0.0 i
005 Prof, assoc prof, assist professor 0.0 . 1.3 e
. 012 pistrict supervisor/director - school 0.9 2.0 : 3
- 013 Principal of school 0.3 0.5 " T
- 023 ager - business or agency 1.8 3.5 . R
~029 Research - non-college setting 0.1 0.3 A
039 Education director - -non-education _ ' "
setting . ¥ 0.6 , 0.0 E
\ . N ~ , _ E
~ . 020 Middle administrator - college 0.8 1.0 g
019 Asst to administrative unit head - college 0.2 0.3 e
) 006 Faculty rank below assist professor . 2.8 2.3 i
i 007 Psychologist/counselor/admissions - 0.5 0.5 :
014 Class principal/asst or asscc principal 0.0 0.3
015 Teacher =~ school . 54.8 . 52.7
016 School consultant or specialist - - 0.9 0.5
017 Student services - school 0.4 0.5
018 Librarian - school ‘ _ _ 0.5 0.5
025 Consultant - community agency/business: . 0.1 0.0
026 Specialist - community agency/business 0.8 0.8
027 Private practitione./counseling W 0.0 0.0
028 Private consultant 2.2 3.8
030 Employee in higher education govt agency ' 0.0 0.0 .
008 Graduate or research assistant 0.3 0.0
009 other higher education professional 1.0 0.8. .
038 Media in non-school setting 0.1 0.0
04C Health practice - non-school 4,2 1.5
021 Substitute teacher 3.8 1.3
031 Clergy 0.2 1.8
034 Hilitary 0.0 1.3
R 024 First line worker - non-education 2.1 4.3 .
032 secretary . 2.1 1.0 -
. 033 Student : . 9.4 7.3 é
v 035 Homemaker ' 2.2 0.3 |
\ 34
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036 Unemployed

2.5 3.9 .
041 Retired 0.0 1.2 &
042 Other non-education 3.2 2.0 LR
043 Intern \ 0.1 0.1 a
044 Fellowship - ' 0.0 0.1 g
045 Volunteer work (education related) 0.1 0.4 3
046 Hourly worker, 0.0 1.0 .
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Table II-11. Positions held after masters study.

Position o Women . Men
- (in percent)

001 President/chancellor of college

002 Vice president/provost/dean of college"
010 Superintendent of schools

011 Asstsassoc superintendent of schools
022 Executive officer - business/agency ‘

0000
L ] *® e ®
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003 Director o£ unit - college

004 Asst/assoc adminis of unit - college
. 005 Prof, assoc prof, assist professor

012 pDistrict supervisor/director school
- 013 Principal of school ‘

023 Manager - business or agency

029 Research - non-coliege setting

039 Education director - non-education

setting :
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020 Middle administrator - ¢ollege .
019 Asst to -administrative unit head - college
006 Faculty rank below assist professor
007 Psychologist/counselor/admissions

- 014 Class principal/asst or assoc principal
015 Teacher - school

' 016 School consultant or specialist
017 Student services - school
018 Librarian - school _
025 Consultant - community agency/business
026 Specialist - community agency/business
027 Private practitioner/counseling
028 Private consultant
030 Employee in higher education govt agency

e o o
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008 Graduate or research assistant

009 Other higher educatios.professiocnal
. 038 Media in non-'school setting '

040 ‘Health practice - non-school

021 Substitute teacher

031 Clergy

034 Military

OO OO
o o o
OSOdNNIJUON

024 First line worker - non-education
032 secretary :
033 student

035 Homemaker

coow
L] L]
RRUR- - )

3t

. N B £ e LY L e eat AT
T e e BT s gTet et IPRX FN -




AN

- 35 - \, | :

036 Unemployed 4.5 2.0
"~ 041 Retired 1.1 1.5
042 Other nom—education 2.1 2.0 '
043 Intern 0.2 \ 0.0
044 Fellowship 0.1 0.0
045 Volunteer work (education related) 0.4 0.0
046 Hourly worker ' 0.0— 0.5

Tables II-12 and II-13 show the number of years men end women gtaduetes
repo:t d they held positions immediately before the mester s degree and at the
time of \the survey. .These distributions of years did not differ
significently.”1nd1cetinq that stability of employment for those who‘uorked
‘did not dif ef by gender. ‘However, a hiqher percentage of wqmen.xhan men did

not repert holding a position at either of these times.' R

7

o

Talfle II-12. Length of time greduates held position in which they wege-
employed immediately before the mester s degee. .

14

Years 1 2 3 4 S 6 7 .8 .9 10 11 12 13-32:

Women _ : | _ ' :
Nearest Percent 37 24 12 7 6 4 3 1 1 2 1 1 "2
Missing=21% : . ' .

Men | : - _ \ '
Nearest Percent 28 22 14 11 T 4 2 .2 1 2 1. 1l 4

Missing=12% N
X2219.73, df=12, p=.07
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Table II-13. Length of time current. position has been held.

Years: 1l 2 3.4 5 6 7 8 9 10 11 12 13-32
o 'g‘ . : . .
Women . . . | - .
Nearest Percent 23 il 13 7 8 5 4 5 5§ 4 3 2 11
Missing=15% ° :

Men . . N . ,#/‘
 Nearest Percent 22 9 10 6. 9 3 4 5 4 T & 4 4
. Missing=6% St . : :

< : S L X2=18.68, df=12, p=.10

Table II-14 gives-the'oecupatiénal ievel indices for both men and wg?en
- before and after the‘haster's degree and the méan_change.in.occugaéional level

j\- “  1index, a created variable we described in Part I. The distributions.are

siﬁhificantly different for men and women. Moré women occupied the- lowest

@

- position levels and fewer occupied the high and highest position levels both

-
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before and after master's study. All individuals uho reported a position

NI R T
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before and after the degree are included, thus the number of women who are

homemakers tends to concentrate women in the lowest rank. chpensating for - . 'Q

P

5
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1
R
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b
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| this, and 9revious;y men;ioned; is the fact ‘that our index 6ay not correctly -
respect occqpational level Eor non~education positions. Since men more often :
than women roported Jobs 1n govetnment and business. the distribution may
inco:rectly place more men in lower occupational levels as well. : - .;
Recalculating after omitting homémakers, retired persons and volunteers
reducesnwe £ind 20.1% of the working women and 19.8% of the working men in the
lowest rank befor;‘the degree 2and 12.4% of.each gsex who are working in the

lowest rank -after the degree.  The mean occupational change was .25 for women

and .31 for men, an insignificant difference. Based on this comparison and

€
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recognizing its gimitatiohs. men appear to have made sljghtly more career

..progress than women but the difference is not statiscicaily significant;

Table 1I1-14,

indices before and after master's degree.

Comparison of male and Eamale graduates on occupational level

de Modest ’ High

Lowest " Highest
(in percent) .
- LS

- Level Before Degree é .
women (Missing=40) 21.9 9.5 64,1 3.9 0.6

Men (Missing=8) 20.0 6.3 -  63.0 ' Q.G 2.0

%2=23,93, df=4, p=.00
Level After Degree g ,

Women (Missing=21) 19.3 8.9 60.8 9.3 1.7

13.9 9.4 4.2

. Men (Missing=4)

Difference in levels
Women :
Men

Note:

5.5 57.1 1
X2219.78, df=4, p=.00

Mean = .13; Varihnce = 1.46
- Mean = ,27; Variance = 1.47
te-1.81" df=1571 p=.06

Homemakers and retired persons are included.

Graduates' Perceptions of Career Impact

Based on the means reported lnéfable I1-15, men and women graduates

assigned the same rank order to the impact of receiving the master's'&égree on

various career asgpects.

responsibility and job security wera perceived as increosed after the degzee

was about the same for both genders.

The extent to which salary, status, administrative

e e e

Woen, howeyer. tended to feel that

professional skills and professional knowledge had increased to a

significantly gteater extent than men.

perceptions of career impact are similar for both genders as shown in

The p&tterns of correlations among the

~——
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o Table 1116 although men percelved & stronger relationship betwesn the impacts
;_ of salary and suggtviﬁcf? cesponsibility. ,ff
, — _

Table XII-15. Perceptions of degree impact on ca: <r.
iy Women Men -
i' | X var X Var t dg
3 SAlary s.ho 5.40

Ny o

status or ragk, - 4.91

Professional SRkkl 5.95
Professlonal Kpiow

&ﬁge 6.08
Job Security

2.49
1.72
1.30
i.31

4.9
5,76
© 5,93
4.98

t

.01
<94

2.53*

1,99¢
.98

1162,
1158
1153
1151

1155

\\ 4.65 1.99
e Supervisory or N -
5. . ndministrative N

Responsibility 42 1.92° | 4.8 1.86  -1.87 1145

NQtﬁz; 1rconsidatably less te 7-coasidexably incrsaaed, 4=no change.

o < .05 318 wonen &qd 66 ‘men-had no basis £ér before and after couparison.

L 4
‘-‘. LY
»
1 ¥
«©
Y
A,
Q. F
ERIC .
i SETV, VI 1 D ~‘ . Q. . ot " A




- 39 - . , »4
Table I1~-16. Correlations of career impeét perceptions ‘ i
R=8C8 wismen; (N=322 wen} v
N Iapact ig
b
impact 1 i gL 4 ‘5 6 -
1. Salary A e e 34 40 41 28 12. ki
. (34) (31; (32) (23) (24) ke
2. Status or rank . - 48 43 34 56
% : (43). (38)  (36)  (55) .Y
3. professional skill - 89 26 . 35
‘ R {81) {28) (35) :
§. Professional knowledge : - 27 35
% _ | _(24) (35) \
9. Job secusriyy | . ‘ - 29 f
16.: Suprsvisor responsibility %
i corrdiations are significant &t p < .05,
N . - .
Additions! Educerional Activitibs after the Master's Degree
" Aithough the nusbers of individuals pursuing additional degrees after the -

moster & degree was very small and the time span since the master's degree was
shore for most respondents, men have pursued additional degrees more

froguentily than women (seg Table II-17).

-
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Table II-17. Additional degrees obtained after

che masters.

-

”

X2

- Women Men P
~. ’

" (in percent) :
Other B.A. 1.1 3 '2,32 ﬁ 13
Other masters 2.0 4.2 - 5.86° .02
Bducatlon doctorate 8 - 3.5 14.94 .00
- Other doctorate -4 .7 .12 " 40,
Professional degree 1.2 3.0 5.84 02
' 5.8 6.2 210 .75

‘Other degree

Continuing Contact with the School of Educatign .

ARlthough continued contact with the s:hool of Bducation was minimal. men
‘were significantly more likely to Keep in contact than women (X 810 36,
df=1, p=.00). Of the women 77.8% reported no contact and 22$ contact less

than once & year. For the men 68.5% repoited no contact und 31.5 less than

once a year.
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Part III

cOmperison;pf Master's Students by -Decade of Degree

~

This section compares students who teceiﬁed master's degrees in the late

1960s (1969 and 1970)_w1th'e subsample of ihcse received degrées in the late

1970s. (1979 and 1980). For. ease of. reference we ‘have termed the first

two-year period Decade 1 (N=455) and the second period Decade 2 (N=354).

shown in Table I11r-2, the age of students at receipt of the degree 4did not

differ signif;cantly Eor the two decades. The sex_;atio also remained similar

~ acfoss decades.
, P

\
\

&

As

Tab}e III-1. Distribution of graduetes by decade of degree.

'; Decade 2

Decade 1
19658-70 1979-80 -
Number of graduates " 455 354
Percent of sample . 56.2% 43.8%
Missing=11 ' *
¢
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Table III-2. Age of'studcnts at réceipt of masters degree.

L

{
Decade 1 - a Decade 2
. : " (in percent) |
' AN
Less than 30 years o . 64.6 "60.7 -
31 to 40. years _ 21.4 26.8
41 to 50 years - 11.1 10.3
* 51 or more 2 _ 2.9 2.3
Hissing E ' : 6 - - ' ' 3

)

%223.22, df=3, p=.06

Table III-3 gives the percent of s:udents in each deche pursuing vé;;ous
speclalization areas within education. _Thc pacterns'are somewhat different.
As preuiously mentioned, these qtfferencesﬁreflect prcgram availubility,
program admissions policies and job-uarket factors ashwéll és_student

interests. The increase-in'the proportion cf studencs specializing in adult
education and occupational education and decrease in the proportion studying
in curriculum and 1nstruction, guldance and counseling and educational
acmiqistration in Decade 2 compared to Decade 1 reflects program expansion to

accomuodate the non-school job market as employment opportuqipies in the

public school setting were declining.
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‘Table III-3. Area of specialization of-ﬁastersLStudents.

Edhcational Administration : ’
" Educational Psychology

- Guidance-and Céunseling

'Other

~ enhance opportunities for advancement and to improve professional skilis.. The

- . : ' . ..
. - ALY o . . .
. . ‘:\: ) . - 43 - . . ' - 2
¢ . . . \ . .

. .
- * )

-~

- , | Decade 1  pecad. 2
Program | o S ; (in percent) '

Adult Education

Curriculum and Instruction

Barly Childhood Education

Bducation and’ Community Development -

w
[ %

Owwum
L J L] [ ]

L] [ ]
A=~ OONPNOHLOODL I

WOONONOWY

A

Figher Education -
Occupational Education

Physical Education ‘

Social Poundations of Education - .
Special Education " : S 7

. * 'H .
NJOLWUN-IWE N
L ]

N0 WN -
VONWDLDUITNDODRVO -
Pt

-

X2079,22, df=12, p=.00 .

v

Purposes of Master's Study

Judgince from -the mean ratings graduates gave to various purposes of
master s study, as shown in Table III-4, these goals are rank ordered in the

same way by respondents of both decadas. In Decade 2. however. graduates more

3 6

frequently rated.as important the pursuit of a master's degree 1n order to
increased importance_attributéd to these’purposes in Decade 2~ﬁay reflect Job
reassignments in schoolsxdue to declining enrollment and resources and, in
part, the need to develob new credentials in preparation for such_reqssignﬁent.

The corrélation matrix among the ratings of study pdrposes (Table III-5)
shows qulte similar patterns for the two decades. For graduates .of Decade 2,
however, the relation betweap'pe¥sona1 satisfaction and such a pétentially :
imposed goal as obtaining an advanced degree to maintain one's current

position is more negaﬁivé. While for Decade 1 the xelationship is positive

4
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between personal satisfaction and the importance of applylng credits touerd a-

degree. es a reason for studying for the masters this reletionship is non.

significent and - negative Eor Decade 2. o i__ . @

Table III-4. cbmparisen of graduates Ey'decade on purpoéee of masrer{s-studx..

. . : I
g . - Decade 1 Decade' 2: . .
. X . var . X  var v df

7

< : .
Improve professional - : '
knowledge and skills 1.76 1.20 1.60 <84 ~2.27% 791
Enhance opportunities ) |
for advancement 1n _ ’ X
position _ ©2.54 - 2,33 227 1.85 - 2.59% 96,
Move into a new | ° = | ° . '
professional field - - 3.26 2.61 - 3.08  2.50 1.53 - 797
Apply credits already . J co ,
earned to a degree - 3.94 1.84. 4.02 1.64 -.86 795
Barn a higher salery ) e _
at my job : . 2.65 2,07 - 2.79  2.20 . -1.34 795
An advanced degree was ~ . |
required to maintain my -
position or certifidate  3.87 2.21  3.75  2.32.  1.09 796
Personel satisfaction . 2.09 1.52 1.94 1.17 1.7% 797 .

-Note: leextremely'important: 4=not at all impqrtant: S5=does not apply.

*p < .05 : f/ﬁ |
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e _ fTable III-5. Correlations among reasons for master's study. . Lol
A e * . N=445 Decade.l;- (N=347 Decade 2) . ; o 9

S
ke
L2
e
Ko
=
¥
B
W
L5
pAs
st
L
‘\\
iy
L
SO
By
B
H
¥

1 2 3 $ .5 6 1

1. 1Improve professional .. - 34+ 07 09 ;16* 06 37%

skills and knowledge (32)*-  (12)* {-00) (10)* (=0l) (43)*

v 2. Enhance opportunities for = -- 05  11* 38t 23t 20
RO advancement in position - ' - - (-02) (04) " (35)* (14)* . (24)*

3. Hove.into a new . : - -01 ' =-16* . 11#% 18% . 'i?
professional field _ - - (00) (-18)* (-02) (09)*

- 4. Apply credits already ) L e- - 28% ‘ 11% 18+* _. CoAE
' : ?,earned toward a degree . . - " (29)*  (24)* (-06) »

5. Earn a higher salary : ' - 26% 22% ‘ Uy
at my job - - ‘ - (208)*  (08)

6. 'An advanced degree was : | S
., required to maintain . - S -- - =04 L
my Job. .. L | - - (-15)* |

7. Personal satisfaction . T ‘ ; ; '- ¢

*p < .05

”

Patterns of Study e

_-’Patter@s of master's level study and employment for gkaduates of the two

. . s
decades are reported in Table III-6 and the reasons they p¥ovided for the

L

particular pattefn in Table III-7.° There appear to have been more full time

master's students without employment in Decade 1. Graduates from both decades ’
ranked the provision of support for oneself and one's family as the most
important reason for choosing the pattern of work'gnd study but §1gn1£1¢ant1y
.more students in Decade 2 1nd1ca%:d that paxment of educational expenses and
¢ <
N LA
47
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" Table III-6. Patterns of emplojment and finanqial suppért.du:ing coursework.

. ,; - o . .
. .o "~ a6 - ;_
gain%ng useful-proéeSsional ;xperiences also were impogtan;'reasons for their é
particular patterns. = ; - ' o . _ €

. Decade 1 =~ ' Decade 2 :
‘% of sample % of sample. E
Full time student/no employment - 18.9 ) 11.8 4
Full time student/graduate . : . 4
.assistantship . - 4.9 _ 6.6 3
Full time student with. employment : : e E
other than graduate assistantship - 15.3¢ 20.5 @
Part time student with no - -t E]
. employment ' ‘ - 3.6 3.7 i
‘Part time student with graduate * | i
< assistantship* : . . N0 - _ 0.6 E
Part time student with employment s oL ' S
other than graduate assistantship . 57.3 " . - 56.8 : g
- Missing e 5 s o 7
| | - X2=12.81, dfs5, p=.00 ‘

*Technically not permitted by the university ' ‘ - \

e
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Table III-7. Importance of reasons for pursuing pattern'of work and study.

Decade 1. ° Decade 2
X var- . x - var t - df
" Work .was necesssty to . ' o . .
support self and/or family 1.93 2.03 1.93 1.94 - -.04 651
Work necessary to pay .
educational expenses. ' . 2.50 2.29 2.21 2.09 2.49% 652

-

‘Work provided professional

experience useful in career 2.62 2.31 2.30 2.02 - 2.82*% 653

*p < .05

»

: Note: l=extremely dmportant; 4=not important; 5=not applicable

Aé shown in Table III-8, the organizational séctor in which'graduétes
reportedeorking during their courseup{k differed fOr the-two decadés. During
becaqe 2, fewer graduates were working in eiementafy/secondary education and
more weré working in other diverse agencles. Since many graduates tended. to

keep their regular jobs, these sectors ofF employment during study partially

reflect the somewhat different_employmént origing of master's students in

Decade 2. More data to support such a premise is given in Table IIE-Q below.

[ 4



the master's degree and at the time of the survey. The distribution,?attefns _

started from and returned to sectors other then elementary/secondary

-4 - " S

'Table II1I-8. o:ganizétional_secto: in ﬁhich graduates -held position during _ﬁ
graduate study. Co S : 2

) . Decade 1 . Decade 2 o

.(in percent) %

' Blementary/secondary education. yéﬁ.Q 51.1 _§
Higher ‘education 7 . , 9.4 22.0 R

Community or service organization ' 2.4 4.5 .o

Government agency 3.5 6.8 x

Business or industry 7.8 . 4.9 i

Missing - - 155 ¢ -~ . 3

, : ‘X250.78, dfs5, p=.00 %

Career Patterns Before and After Master's Study . . _ , °”;§

. Table III-9 glves the settings in which graduates reporte&_erking beforq’;'

were diffetent-both before and after the degree. More Dqude'g graduates
education, possibly because opportunities in these'sectﬁrs wefe not declini:; '
as rapidly as those 1n=pub1}c-§chools. Aithough fewer graduateé from Decade i .
(14.7%) did not report eﬁployment prior to the degree than for Decade 2

(23.7%), the percentage of graduates who did gpé report emp}oyment after the
master’'s in Decade 2 was lower (8.2%) than for Decade 1 (10.3%). This

difference éould reflect, of course, the number of women.from Decade 1 who

have left regular employment to raise families; The specific”job titles held

before and after master's degree receipt are_giéen in Tables III-10 and III-1l.
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Table III-9..

degree.

Settings in which graduates worked before and after master's

Before Degree

" After Degree

Decade 1
. (in percent) . .

Decade 2  Decade 1' Decade 2
(in percent)

" Elementary/Secondary
Higher Bducation _

. Community Service Agency
Government Agency
,Business

Other

Missing

4.3/ 56.0
5.9/ 12.7
1.2/ 5.2
2. 8.5
2.1 6.8
4.1 10.7

47

X2237.42, df=5, p=.00
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001 President/chancellor of college

.010 superintendent of schools -
. 011 Asst/assoc superintendent of schools

. 003 Director of unit - college

014 Class .principal/asst or assoc principal

-028 Private consultant

fable III-10. HPositions held before master's sfhdy.;'

-

Po§1tion _ , o ~ Decade 1

-~

Decade -2
(1n percent)

QOO0
*

002 vice president/provost/dean of college

022 Executive officer - business/agency

>

004 asst/assoc adminis of unit - college

005 Prof, assoc prof, assist professor

012 District supervisor/director school

013 Principal of ‘school

023 Manager - business or. agency

029 Research - non-college setting

039 Education director - non*education
getting -

>
L3

*
O-dNWIL20O0

»
N

020 Middle administrator - college

019 Agst to administrative unit head - colleqe
006 Faculty rank below assist professor

007 Psychologist/counselor/admissions

. . [ ] [ ] *
OU!ONOU’JNQMUIHM;O

*

015 Teacher - school .

016 School conﬁultant or speclalist

017 Student services - school

018 Librarian - school _ '

025 Consultant - community agency/business
026 specialist - community agency/business
027 Private practitioner/counseling

»

000000000
[ ]

030 Employee in higher education govt agency

008 Graauate or research assistant

009 other higher education professional
038 Media in non-school setting

040 Health prectice - non-school

021 Substitute teacher .

031 Clergy . :

034 Military

O r~OO0
O~ O0OND

024 First line worker - non—education 1
032 Secretary . 0.
033 Student 10
035 Homemaker 1
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636 Unemployed

041 Retired

042 Other non-education
043, Intern ™ , . .

" 044 Fellowship

045 volunteer work (education related)
046 Hourly worker -

a
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Table III-1l. Positicns held after master's study.
Position X Decade 1’ Deagd& e
) - - {in percent) i
001 Presldene/chancellor of college 0.0 0.1 :
602 Vice president/provost/dean of college 0.¢ 0.6 P
010 Superintendent of schools 0.2 6.0 E
011 Asst/assoc superintendent ‘of schools 0.2 0.0 . -
022 Bxecutive officer - business/agency 1.8 2.6 - e
003 Director of unit - college 0.9 1.4 i
004 Asst/assoc adminis of unit - college 0.5 - 0. o
005 Prof, assoc prof, assist professor 2.5 1.7 v
012 pistrict supervisor/director scnool -~ 2.9 1:1 o
013 Principal of school 2.7 0.3 3
© 023 Manager - business “or agency 4.1 5.7 i
039 Research - non-zollege setting ¢.0 0.0 .
039 Bducation director - nbnnaducation _ Rt
. setting 0.% 1.7 S
020 Middle administrator - ¢college  0.% 0.9 S
019 Asst to administr--ive unit head - college 0.2 ® 0.3 ‘
006 Faculty. rank belkas: asslst professor 0.9 . 5.1 B
007 Psychologist/counselor/admissions 0.7 0.9 s
014 Class principal/asst or assoc principal 1.2 1.8 N
. 015 Teacher ~ school - 38,3 34.8 :
016 School consultant or speclalist 3.2 2.8 -~ -
017 Student services ~ school ‘ ' 5.2 1.9 .
018 Librarian - school 0.7 0.3 :
025 Consultant ~ community agency/business 0.9 ' 1.1 3
026 speclalist - community agency/business 2.0 3.1
- 027 Private practitioner/counseling - 1.1 q9.0 .
028 Private consultant ¢.5 5.4° ’
030 Bmployee in higher educction govt agency 1.1 0.9

008 Graduate or research assistant 8.% 1.4
009 Other higher education professional 8.9 1.1
038 Medla in non-school setting 0.0 3.6
040 Health practice ~ non-school 0.7 6.3
021 Substitute tescher 2.0 N
G631 Clergy 0.9 0.3
034 Milfitary 0.0 ¢.0
024 First iine wotrker - non-education 1.8 3.8
032 Secretary 0.2 0,3
033 Student 0.5 G.9
035 Homemaker 8.1 2.8
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636 Unempioved 4.7 4.6 :
G4i Retipred 3.8 0.0
§47 Other non-education 2.3 2.3
043 Intern J 0.2 0.3
. g34% Fellowship 6.0 6.0
04% Volunteer work {educatlion related) 9.7 0.0
. 048 Hourly worker 0.0 0.3

Graduates of the two decades tended to have held their positions prior to
thie zaster's degres about the same length of time (Table I1I-12) but after the
degiee (Table IXI~13) there was, as expected. a longer employment tenure in

the sare pezition for graduates of Decade 1. Beyond the usual relation

bateeen age and enpioyment tenure, however, gome part of the difference might

o be gccoutited for by the qrester nunber of graduates in Decade 2 who have not E
Ea . . 3.
: begn exployed in public school positions, Thured school positions nay be N
less voistile or, eliternatively, non~schiool positiont may provide more
opportunity for upward promotion to new sng different types of work.
Taie 10X-17  Langth of -tine graduates heid positlion before the master's -
dugae . . ' Yoo -
Yooy s H g 3 4 5 6 7 8 9 ¢ 11 1Z  13-3z
Docada |} . . ‘
Raarast Peroent 37 g i3 9 4 2 P 5 G 2 H } 2
Hiusingeddd
Dl‘.’ f«‘lgi [ 2 .
Kegrest Pesdent 32 pac i3 7 3] 3 i 0 H 2 i i 2
isaldngo 3% .
Xe= 97, gf=i2, £~.79
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Table III-13. Length of time current position has been held. | -
Years " 1 2 3 4 5 6 7 8 9 10 11 12 13-32
Decade 1 J - . »
Nearest Percent 15 6 10 4 5 4 4 6¥ 4 B 5 4 27
Missing=20% .

- Decade 2 o
Nearest Percent 24 19 16 3 9 4 6 4 4 4 2 1 -3
Missing=11l% '

X22151.45, df=12, p=.00 -

fThe occupational level indices before and after the mastcr's degreé Eq;
respondents of both d?cades are.given in Table III-14. Surprisingly,
graduates.of Decade 2 appear.to have experienced more upwgrd career mobility,
aven thouéﬁ they'hhve gradua;éd more recently. On; gxﬁlanation is that women
graduatés of Decacd~ 1 #re more frequently hoﬁemakets. Upon recalculation

. .

change for-ngcade 1 is .30, exceeding that of becade 2 (Mean=.25) but not
s;gnificantly sé. Another explanation, already mentioned is that our index
does not'éully capiure the level of non-public school or non-céllege education
positions which many.Bf these fespondents held sefore the degree. Another
possibility is. that bachelor's degree reciplents in Deca&e 2, having faliled to

/
find employment, tended to return for further study.

PR R
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Table IIl-14. Occupational level index before and after master's degree.

Y

e ' - Lowest | Low. Modest f " High o Highest
Level Before Degree . . . —
Decade 1 (Missing=12) 17.8 5.2 73.6 2.9 + 0.5
7.'2‘ ) Io4

Decade 2 (Missing=37) 24.2 12.1 55.0 |
' %2=34.88, df=4., p=.00

. Level After Degree : . o

Decade 1 (Missing=11) 22.3 4.5 56.8 14.0 2.5
3.4

Decade 2 (Missing=22) 16.2 11.4 57.0 12.0
| } X2=17.20, df=4, p=.(0,

Difference in levels :
Decade 1 - Mean = ,06; Variance = 1.71¢
Decade 2 Mean = ,.24; variance = 1.23
t=-2.13% -df=776 p=.03

Perceptions of Career Impact of gaster’s_begree

- ;
Despite the fact that both the sectors of employment and purposes. rated as

most imporfant for .the master's degrée were slightly different for graduates

of the two decades, there were no differences in the extent to which they felt -

L]

their céreérs had beén'affected by the degree and only small differencés in
the patterns of correlations among the ratings of impact. (See Tables III-'5
and III-16.) Apparently, length of time since the degree is minimally related
to percelved career impact or, alternatively, perceived impact was lower for
Decade 1 graduates initlally and has changed over time. In the patterns of
correlation, however, Decade 2 graduates did perceive a stronger rélationship

between job security and-professional skill -and between job security and

salary than did Decade 1 graduates.
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Table III-15. Perceptioné of degree 1mpac§ on career.

Decade 1 wecade 2

bl

X  var . - ‘X var t df

3.01  1.73 586
1.78 0.68 584

"+ salary ' 5.45 2.24 3

1 g
8 1.1 0.62 . 582 S
9 i
1

]

5

status or rank 4.98 1.51 4

Professional skill 5.94 1.25 5
5 1.86 0.82 - 581
4

Professional Knowledge 6.07 ~ " 1.22 -
2.02 .10. - 481 . "% .

Job Security 4.62 1.91
Supervisory or I - o ] s
Administrative “ - i _ i
_Responsibility 4.77  1.84 4.65 2.11 1.00 576 ;

" *p < .05 (Note: 7 individuals in Decade 1 and 18 individuals in Decade 2 had . f§
no basis for before and after comparison.) Response scale: l=considerably
less to 7= considerably ircreased.

A
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Table III-16. COtrelations of perceptions of degree impect on career.

. N=327 Decade 1: (N=242 Decade 2)

Career"Impacf

4

- 6. -Supervisory responsibility

All correlations are significant at p‘< .05.

- Career -Impact. ' //1 2 3 - 8 6

1. Salary - 36 40 40 17 18
: . (32) (41) (45) (37) (21)

2. Status or rank _ L -~ - 41 36 33 55
SRR (53) (48) (40) (60)

3. Professional skill - 86 19 . 29

' - (91) (32) (38),

4. . Professional knowledge - 25 K|
. (31) (3N

5. . Job security - 26
_ - (31)

3

Additional Educational Activities

As could be expected, graduates of Decade 1, who received their master's

degree at an earlier date, have more frequently received additional degrees

(Table III-17). The more recent graduates of Decade 2 are somewhat more

likely to remaffiiin contact with the School of Education (x?s17.30, dfsl,
f 3

p=.00). Of the Decade 1 graduates 82.1% reported ..0 contact while 17.9% were

in contact less than once a year. For Decade 2, 67.9% reported no contact and

32.1% repdbrted contact less than once a year.

SR
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- Table III-17. Additional degrees obtained after the masters.

‘Other B.A. ¢ -

e Decade 1 _Decade 2
~ (in percent) ' '

1.16
' 10.90
o’ 6.48 '
4.69
’ 7.32
e - 2,29

Other masters
Education doctorate
Other doctorate .
Professional degree
Other degree

NW—WNO
W WY
O OQOO~—O

) [ ) [ )
DAO N =

.28
.0C
.01
.03

.01
.13 -
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\ " Part IV

Comparison of_uastet‘s Graduates by Current Occupation

Mastér's degree recipients were divided into three groups on the Basis of
the occupation they reported at the time of the survey. A gq§up we labgsled

"o work" (N=149) consisted Of those graduates who reported that they were

. homemakers, urieniployed 4r volunteers in educatiqn-related occupations. Women

constituted 93.8% of this group. Because of its uniqueness, we eliminated the
groub from this coﬁbarison based on chrent gcéupation. The Second group,
labeled “Noneducation workf-(n=399) was comprised of those individuals

reporting occupations that:clearly seemed hpt to be in education. ‘The

~ "Bducation" group (N=1052) was comprised of individuals who were work1n§ in

educébional positions variouély located in elementary/secondary education,
higher education, government and community agencigs or private practice. 1In.
all, 1600 inaividuals could be classified into these threé groups. The -

remaining small group of individuals (N=69) were not assigned to any group

elther because they did not'teport thelr current. occupation or because their

occupation was ambiguous (fellowship, intern, retired, student, clergy,

!

military)'and might or might ﬁot be concerned with education.

As shown in Table IV-l, currently employed men and women pursued careers

R

in or out of education in-appfoximately equal proportions.

e
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Table IV-1. 'Distribution of graduates by sex and current occupation. i ';§
A “.t‘;.%;g' iy, \,\%‘) - | - . . . Lo . . o i . . ,‘;l
i CEGn T L vomen . Men -
. -11‘ s O . N'zl-oss‘ N.372
. b . . % of sample 73.9 % of sample 26.1 Missing 5&

(in percent)

Noneducation work - - 74.2 ‘ . 25.8 q
Education work _ - 73.8 26.2 . 22

X2=,02, df=1, p=.88 °

chgafisod of the two—occupationa; groups of graduates by age at receipt
of degree revealfé/no differences beybnd-those expected by chance (See
Table IV-2). There is a trend, however, for those onking in education to
have received their ‘degrees when slightly older than those working in other
fields. Alterhative explanations might_he that l)ryounger recipients found

Jobs unavailable in education because poéitiqns were already occupied by older

- individuals, 2) persons receiving their degrees at a younger age tend to enter

non-education jobs, or 3) education workers delayed pursuing a master‘g d?gree

longer than others. (Although we have omitted them from the complete

analysis, it should be noted that women 15 the "no work" group received thelr

degrees at a much,yognger age than those curreniiy.emploﬁed“1nweithe:_£hem_mm,m~Mww__*___

1

- Table IV-3 compares the current occupations of those graduates who are
S
employed in education or non-education by decade of graduation. Jraduates of
the most recent yeArs have been more likely to enter non-education work than

'Qraduates of the late sixties.
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_Table IV-2. Age of.studegtd,atiY¥eceipt of masters degree.

' e . T, ot . [;osl"(‘ e, - .

L * % '~ {Noneducation . M Education
' 3T N=399, w ' N=1052
3 : - {in percent)

. Less than 30 years ' 65.1 ' 59.7
31 to 40 years 22.5 25.7
41 to 50 years 10.4 R 11,9
51 or more ) 2.0 2.6
Missing : : | 4 : ., 14

L4 /

X223,50, df=3, p=.32

.
- ' Lot : [
- ) ‘

L)

Table IV-3. Decade of graduation and current occupation.

Decade 1 ' Decade 2
N=448 . N=1188
(in percent)
Noneducation work 18.9 ’ - % 30.5
~ Bducation work ' 8l.1 _ , 69.5
Missing 7 | e 8-
| ‘.. x2s18.22, df=l, p=.00

Purposes of Masters Study

Graduates who now work outside of education were significantly more likely

to-indicate—thatmovement-into-a new-professicnal-field was an lmportant

purpose of masters study. Since many already held positions in honeducational

sectors and continue to do so, it 1s not clear whether they were hoping to
move into more traditipnal educational work or to gain a firmer footing in
non-school seétings. Those who now work in education were more likely to

express the reasons to be expected of students who intend'tO'stay in a fleld

. , b
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in which certification by advanced.degree is important and salary may also
depend upon graduate credits earned. That 1s, education workers were more
likely to say they studied to apply credits.already-qarned to a degree, to aim
for a higher salarf in their cuérent job and to meet requiréments for an |
adv;ncéh éegreé in order to maintain their positi&n or cériificate (See .

‘Table IV-4). .

Table IV-4. Purposes of master's study.

~ - Norieducation -g.Edeation .
N ; | X Var X , var t daf v
fmprove professional | ~ S
knowledge and skills 1.76 1.19 1.67 0.93 1.56 1425
Enhance opportgg}ties ;
. for advancement in . o _ h
position 2.44 2.35 2.41 2.01 0.37 1432
Move into a new- - ' L _ : '
professional field 2.90 2.44 3.26 2.52 -3.87¢ 1433
Apply credits already - | o
earned to a degree 4.21 1.26 3.84 1.96 * 5.45* 1432 .
3 \' ‘
Earn a higher salary .
at my job : 3.19 2.16 2.51 2.06 7.94* 1431
An advanced degree was
required to maintain my _ .
position or ,certificate 3.94 _ 2.25 3.65 2.39 3.25*' 1432 .
~Rersonal satisfaction 2.03 1.52 2.04 1.38 -0.19 1434

Note: 1=éxtreme1y important; 4=not at all important; 5=does not apply.

*p < .05

The correlations in Table IV-5 show stronger positive relationships

between earning a higher salary, copportunities for advancement in current
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position and acquisition of professiona} skills for those'not:employed in
edﬁcation. For those in education work a positive and significant
relationship emerged between enhancing opportunlties for advancement in one‘s.
pbsition and movement ihio.a dgw professional ﬁ;eld. while for non-educatorsl

this correlation was negative.

Table IV-5. Correlations ahong reasons for master's study._' | | '-4
N=445 Noneducation; {N=1178 Education) )

Reasons
Reasons - . 1 2 3 . 4 5 6 "7
; 11; Improve professional -- 38 07 0sS 20%* 00 44+*
skills and knowledge L (29)*  (13)*  (04) (06) (05) (40)*
2. Enhance opportunities for - -14 ~ 08 - 50% 15% | 26*
advancement in position (11)* (07)* (24)* (16)* (18)¢
3. Move into a new < - - 00 - =08* -12* 12+
professional field - (01)  (-18)* (-01) (08)*
4. DApply credits already o - 20* 16* 09
earned toward a degree _ . (32)* (16)* (12)*
“ 5. Earn a higher'salary X § - 15% 18*
at my job - | (29)* (14)*
| 6. An advanced degree was - :
required to maintain : ' _ , - -09
my job. (00)

7. Personal satisfaction

*p < .05

Study Patterns

Table IV-6, which gives the areas of program specialization, shows that
there were significant differences in the program choices of graduates now

pursulng noneducation and education work. Such diffijfgggs are to be expected
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given the academic specializations and the nature of the job market. For “ﬁ
example, during the period examined, opportunities for graduates of guidance LU ?é
and counseling improved in rehabifitationyareas.and a sub-program training f
specialty in that area received external funding. Conversely, the passage of é
. Public Law 94-142 created both study support opportunities and public school f
jobs for those pursuing a speclalization in special education. A\ .;
Table‘IVQG. Area of speclalization of masters students. %
W, ki
\ 5
. : . ~ Noneducation, Bducation
Program ¢ ' B : T (in percent)
Educational Administration 3.8 " 8.8
Adult Education 6.0 1.8
Curriculum and Instruction ~N 15.1 35.3 :
Barly -Childhood Education 2.5 4.0 5
Education and Community Development ™— . 2.5 1.4 X
Educational Psychology -+ 5.8 5.0 -
Guidance and Counseling 29.9. . 15.1
Higher Education' . 1.5 2.5
Occupational Education - ' 1446 9.9 ,
Physical Education 0.8 0.9 .
Social Foundations of Education ) I 5.5 5.0
special Education , 7.5 . 9.0
b : Other ’ ‘ \ .405 103
Missing 1 ’ 2

%22124.67, df=12, p=.00

- The patterns of work-and study differed significantly for graduates who_
now pursue careers in and out of education. The distribution of patterns that
gfaduates reported is shown in Tablg Iv-7. Those respondents now working out
of education were more likely to be full time students and less likely to
maintain some emyloyment while studying part time. It is possible this is due

to fellowship or traineeship support avaf%able duriné this pe~iod for students
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planning various careers outside of traditional education. Another
bossihility is that these gtudents had not cowmenced reqular careers with the
same frequency as those in education or declded to leave their jobs to pursue

a new specialty and thus were more flexible in attendiﬁg Fhe university on a

full time basis.

~ Table IV-7. Patterns of employment and £inancial support during coursework. : -f%

Noneducation Bducation E
% of sample ' % of sample “

Full time student/no employment : ©19.4 11.3 a
Full time student/graduate - ' - : :
assistantship -~ ' 6.8 - 5.6
Full time student with employment )

other than graduate assistantship 26.0 18.0
Part time student with no L.

employment 3.3 _ 2.7
Part time student with graduate -

assistantship* - 0.8 0.8
Part time student with employment '/

other than graduate assistantship 43.7 - 61.6
Missing , ' 3 _ B §-

| X2=40, df=5, p=.00
*Technically not permitted.

>y A

Still one more alternative explanation for the different patterns of work
and study is implied 15 Table IV-8. Although those pursuing careers in and
out of education who worked while studying for the master's did not differ in
the importance they reported for gecessary work to support family, or to pay
educational expenses, graduates now working in education were siggificantly. )

more likely to rate as an important reason the desiralilify of professional

work exper lence. /
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Table Iv-6. Importance of reasons for pursuing pattern of work and study.

"Bx Very Fairly Slight Not  Miss~
Imp Ihp - Imp Tap Imp - ing
(in percent) .

Work was necessary to support
self and/or family -

Neneducation 60.8 16.2° 5.8 4.2 12.9 90
Education . 65.0 14.7 7.8 4.1 8.4 145
X2=7.30, df=5, p=.12
Work necegsary to pay -
educational expenses . -
Nonheducation 42.% 20.5 12.3 6.8 17.9 3
Education 45,9 21.0 21.3 7.0 13.0 146
9 X?4.70, df=S, pe.32
Work provided professional
experience '
Noneducation . 3.5 26.0 14.3 6.2 23.1 91
4 Education 4.8 24.7 13.1 5.6 15.8 14%

X2213.79, dfvS, p=.01

- Since many students in both education and noneducation groups did-maintaip
their regular employment while studying part time, ihe types of organizationy
in thch master's students were employed during study may merely teflect the
different occupational backgrounds with which they began thelr degree
program. As shown in Table TVQQ. those who now pursue careers 4n
non-education settings were far more likely to.do 50 while they were qraduate

students as well than were those now working in education.
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Table 1¥-9. ‘Orqunizational seltor in which graduates hp;d position during f
gradgate stud V. . :
. Nuneducation Sducation
{in perceant}
N : vme s AT " P
‘wlezontar y/gecondaty education £1.% 71,7
Higher education ' : 26 .6 16.3
Caerunily of service organiaat ion 7.1 , 0.9
GOVETIEnE JFEnCY 12.9 1,4 Y
Bustnoess or indusity N ' . 8.9 2.3 2
Otheyt ) ' 3 * i, 9 3.8 -
Wiag ing ' 128 Loo284 .
* x‘5“215e4. di\ngn [?“.UU
Carmers bBefore sng ffrec Macter s Dedgroe
Tables V<10, 3v-1} and I1v~-ig g'“@ information about the positions held '
belore and alter Lhe master’s deqgiee. Hole that Pable IV-i8 date regarding
pusltions aftet the degroe and Taeble IV-12 simply refisct the.way the
e ison groups were def ined,
Gradudtos woi e working tn ¢ifferent settings before they pursued the
anted 'y dogree bul these ditferences were amplitied Jfa&t the degree as many
sndivwiduals formerly working in pubiic schools Gs higher oducetion found
pﬂsZFAﬁns sn COutJhi?} 8 gca gawc"r“ent, bugﬁaua& or 3£ﬁazﬁn e:tingd. In
3 sense. the master s degree svems to provide an oppocta-tty for individuals
educated primarlly fosr classroon teaching to pursue specializations that ajlow
s lopnoant Lo omore diverse settings.
°
?Q.;
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Téble"iv410. Segtings in which graduates worked before and after masters
degree, . : o _ ' .

-Before Deéree C 'After'negree" ]

ﬂpneducatibn ‘Bducation Noneducation 'Educatibn

(in percent). . (in percent) :
Elementary/Secondary aducation 37.2 79.8 3.0¢ 78.3
‘Higher Education 13.4 8.4 1.5¢ 18.2
Cotomunity Service Agency 9.1 2.1 17.0 0.5¢*
Government Agericy : 13.4 1.7 - 20.8 0.5%
Business = 11.0 3.7 30.1 0.6*
Other ' 15.9 4.3 27.6 2.0
Missing - 126 o 2
X2=237.66, df=5, p=.00 ~ Statictical tests not

applicable by definition.

*Small numbers af individuais in these categories represent elther
mis- rlassificdti¢n of current careers by the investigators or inaonsistengies
Ly respondents in reporting their occupational sector and job title.
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Table Ivlir?"'sgs%ZJQns held before master's study. _ : ;

A

Position .. Noneducation Education

- (in percent)
—

001 President/chancellor of college

002 vice president/provost/dean of college
010 Superintendent of schools

011 Asst/assoc superintendent of schools
022 Executlve officer - business/agency

~O0OO00O
OO OoOO

003 Director of unit ~ college:

004 Asst/assoc adminis of unit - college

005 prof, asscs prof, assist professor

012 District supervisocr/director school

013 Principal of school

023 Manager - business or agency

029 Research - non-college setting

‘039 Education director - non-education
setting

WODOMWOW

O ~JOrooo

o
W
o
oo

020 Middle administrator - college
019 Asst to administrative unit head - college
006 Faculty rank below assist professor
007 psychologist/counselor/admissions
o »014 Class principal/asst or assoc principal
F 015 Teacher - school _ ,
b 016 School consultant or specialist
. 017 student services - school
S 018 Librarian - schoo)
025 Consultant - community agency/business
026 Specialist - community agency/business

(]
(2))

1
!
}

ONOg+-O0OO0O0ORO o r

COdOPWOODO~OO®WO

=923 -Private pracritioner/counseling T
- 028 private consultant

030 Employee in higher education govt agency
008 Graduate or research assistant

009 .Other higher education professional

038 Media in non-school setting
040 Health practice - non-school
021 substitute teacher

031 Clergy

L 3

O~ OO0 00O UMMOOWOO
COOBLONOO-HOLOOY

L
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OWrHOOO

. *« e ®* e
- O O O
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024 First line worker - non-education,
032 secretary

033 student

035 Homemaker

036 uUnemployed

ot
[ SIS I R |
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N—- Jdr-0
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041 Retired

042 Other non-education

043 Intern: .

044 Fellowship

045 volunteér work (education related)
046 Hourly worker

cooonO
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Table IV-12. Positions held after masters .study.

" Position . S - Noneducation Education §
(in percent) o

L ] *
D) = O e

001 President/chancellor of college . -
002 Vice president/provost/dean of college

010 Superintendent of schools . S,
011 Asst/assoc’ superintendent of schools

022 Executive officer - business/agency 7.5

OO0 O0O

003 Director of unit - college .

004 Asst/assoc adminis of unit - college

005 Prof, assoc prof, assist professor

012 District supervisor/director school .

013 Principal of school '

023 Manager - business or agency . 20.6

029 Research - non-college setting -
039 Education disector - non-educavion '

. setting - : -

© O NONO -
o = O ) )

. 020 Middle administrator - college ‘
019 Asst to administrative unit head - college
006 Faculty rank below assist professor ‘
007 Psychologist/counselor/admissions
014 Class principal/asst’ or éssoc principal
015 Teacher = school - X
016 School consultant or specialist e e
017 Student services. - school ) e
025 Consultant - ‘community agency/business
026 Specialist - community agency/business
027 Priyvate practitioner/counseling _

et ae e e Ozeprivate COHSUItQﬂt‘" [V P L [ - l - -

030 Employee in higher education govt agericy o 1.0

DD OFHFHF DO -
W=+ OCOOON-JWN

o

MO W
T KT R

. “
L T ey

008 Graduate or research assistant . 1.0
009 Other higher education professional : 1.9
038 Media in non-school setting 1.5 '

. 040 Health practice - non-school ’ 1.5
021 Substitute teacher o . 2.3
031 Clergy , : excluded?
034 Military ' excluded

*
4

024 First line worker - non-education _ 17.0
032 Secretary . 1.8
033 student ' exgluded
035 Homemaker excluded
036 Une - oyed excluded
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041 Retired R L excluded
042 Other non-education L 8.3

043 Intern _ . excluded
044 Fellowship ) ' ' excluded
045 Volunteer work (education related) excluded
046 Hourly worger o 0.5

ATic¢les marked "excluded“ were included in the "no work“ category not
- analyzed. _ . . g
ﬁléhough graduates from both occupational groups held'tpeir jobs before -
the master's degree abeut the same length of time_fTable_IV-13). educatiqﬁf

' workers were far more likely to have held their current Jjobs for a lengthy
; period than were noneducatién workers (Table IV—14) This effect may be
| caused by entrance into a new professional role or by more chances for _
pfomotion or job”fedesign in other settings than in traditional public school
teaching. These figures are given in roundee percents because there was room
for some misinterpretation in the question if an individual neve{ changed jobs

after the master's degree. These should be viewed as tentative patterns.

Table IV-13. ﬁength of time graduates held position before the master's
degree. : : : '

Years , 1 2 3 4 S5 6 7 8 9 10 i1 12. 13-32

& .

Noneducation ' o
Nearest Percent 37 26 12 5 7 4 3 1 0 1 1 1 2
Missing=93

Education )

Nearest Percent 33 22 12 8 7 4 3 2 1 2 1 1 3
Missing=184 ' ' .

X229,71, df=12, p=.64

LIRS PR
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Table IV-14, Length of time current position has been held.
vears 1 2 3 4 5 6 1 8 9 10 11 12 13-32
Noneducation . : " . N
Nearest Perccat 37 19 14 9 8 3 3 3 1 1 1 1 2
Missing=l13 o ' B '
Education . _
Nearest Percent 17 8 11 6 8 5 4 6 6 6 4 .3 .15

Missing=184 :
. X2=189.5, df=12, p=.00

T

As discussed in previous sections, we calculated an occupational levell
index for. each survey respondent (Table IV-15). Recalling that one of our
criteria included the similarity to goals typically sodgqg,ﬁy education

graduates, it is not surprising that the education workers are found in the

A

higher occupatlonalilevels,. Another possibility to explain the highezf
occupational levels of education workers is that those who entered a new

-setting started at a level parallel to or lower than their former roles in

-education.
) ] X -
T e - -
ot 5\":-._ et R N
Ju” - ;._ 3
: Pn)
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1
>

Table Iv-15, Occupational 1eve1 ;nde;-before'and after;paster’s degree.

Lowest Low Modest High Highests
Level Before Degree . o : ' "
Noneducation (Missing=17) 33.5 13.6 40.3 10.7 1.8
. Education (HissingsZZ) 16.4 6.4 13.1 3.8 0.4

| . X2=134.5, df=4, p=.00 .
Level Afzgt Degree b ‘

' Noneducation (Hissing=27) 2

1.2 17.7 46.2 13.2 1.6
' Education (Missing=74) - 4.1 4.1 . 84.5 1.2 0.2
T * %22221.19, df=4, p=.00 ,
‘ A » 3 :

Difference in levels )
Noheducation Mean =-,28; Varlance = 2.13
Education Mean = .42; Varlance = 0.77
L : t=-2.16 df=1410 p=.03

Since homemakers were. by definition, omitted from these comparisons. no
further analysis was. undertaken. :

 Perceptions of Carger Impact of Master's Degree .
' There were differences among those graduates working 1n'and out of

education oh a’ number ofldimens;ogshof perceived'carser impact. Compared to

those not in education, those.wotking 1n education believed there had been
m_____”,___moLe.imQfff_onﬁthei:—.azoess—éa—the~afees—oE—sa%ary—*professtonai"ski1ls -and -

knowledge gained but less impact in terms of job-ptatus or supervisory

responsibility accrued ip their jobs. . Job secufgty was perceived to ha&e been

subject to minimal impact by both groups. (See Table IV-16.)
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Table IV-16. Perceptions of degree lmpact on tareer.

Noneducation® . Bducation . - I I
X Var X var - .t - df .y
t am—— - i!—' . |
Salary o . 5.04 .2.97 5,55 2.09 - 4.67* | 1063
Status or rank 5.16 - 1.99 - 4,87 1.49 3.21* = " 1060
Professional skill 5.79 . 1,59 5.96 1.13 ~-2.02* 1056
Professional Knowledge 5.90 1.76 6.10, . 1.10 =-2,51*" - 1056
Job Security . 4.65 = 2.12 4.61 - 1.91 0.39 1058
Supervisory or o . . ¢
% Administrative o -
Responsibility 5.00 2.54 4.72 1.69 2.87* 1047 -

. ! *‘ a
*p < .05: 4 of the noneducation group and 18 of the education group reported
- no basis for before and after comparison

.Note: l=considerably less; 4=no change;- 7=considerably increqséd.

N
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As shéwn'in Table IV-17, graduates ﬁorking in noned..cation areas perceived

stronger relationships between all ratings of impact than did the graduates

" who pursued work’in education. - : : .
,'_‘,"u‘- "a' ¢! ¢ \ T '
' e \: . .A

Lo

. Table IV-17. \Correlahions of perceptions of degree impact on career.
; N=248 Noneducation®: (N=818 Education)

| - Career Impact

v

| Career Impact v 1 2, .3 4 5 6 -
© 1. salary - -~ . 55 ' 38 38 38 21
| - (25).  (33)  (33) (22)  (10)
2. Status or rank .- 55 50 46 60
' ‘ : (43) _ (37) (29) (54)
3. Professional skill * - 87 % 39
' —. " e (85) (23) (33)
4. Professional knowledge - - 32° 40
o (24) (33)-
- 9. Job security E . ) | ) - 35
. (25)

6. Supervisor responsibility

-_giiAcorrelatiohs are significant at p < .05.

, <
Additional Educational Activities

Very few of the graduates had completed additional degrees after the

master's although, as pointed out earlier, the time for many since receiving
the mastér‘s degree had been short. Additional degree acquisition correlated
with lehgth of time since master's degree. No si?nificani differences were
found between the two occuéétional groups with‘regard to the percentage of

additional degrees completed.
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™,  Table IV-18. Additionai degrees obtained afterthe masters.

55

Noneducation Education

(in percent) X, - .p

Other B.A. 0.8 1.1 '0.26 .61
Other masters 3.5 2.3 1.72 .19
Education doctorate 1.0 .%{%. 1.19 .27
Other doctorate 0.3 " 0.6 0.61 .43
Professional degree 2.5 1.1 3.62 - 06 -
Other degree 6.4 6.3 0.01 ' .93

Continued Contact with School of Education i

Interestingly,.although~contact for ‘both groups was low, the education
workers were less likely to remain in touch with faculty at the School of |
‘Education than the noneducation workers (82-4.63. df=1, p=.03). Most
ngneducatiqh WOrkeré (69,.9%) had no contact with-thé School of Education while

I

30.1% had ‘contact less than once a year. The comparable percentages for ' Me!

.

education workers were 76:3% and 23.7%.

Summary of Results

The majority of master's degree recipients in education at the University

‘) .

of Michigar. over the periods examined were women, were less than 30 years of

age_and were classroom teachers in elementary/secondary education before.they

began master's study. Women tended to be slightly older tgan men when
receiving the degree. Sex and age distributions did not differ for graduates
55 two different.decadgs.

The two most important reasons selected for pursuing a master's degreg
were to improve professional skills or knowiedge and to obfain personal

satisfaction. Least important reasons were to apply toward a degree credits

Q . 73
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already earned and tb maintain the current Job or certificate. Slightly more

than a third of the graduates viewed movement into a new professional fieid as

an important goal and more than one-half of the graduates hoped that the

,degrée would enhance opportunities for advancement in their current position.

lightly less than half hoped to earn a higher salary in their job-as‘élresult

QQ£~the degree. Men were significantly more interested in advancement

opportunities while women tended to emphasize requirements for maintaining
their current positions and p;rsonaltsatisfaction as goals of their dfgree
study. Late seventies graduates tended to emphasize importance of improving
professional skills and ogggrtunities_to_advance in their positions a- degree

goals more than'did.graduates of thg late 1960s. Graduates who now continue

careers in education were more likely to state that they desired to apply

credits already earned ‘to a degree, to aim for a higher saiary in their

current job and to need the degree to maintain their position or certification
than vere graduates now working in non-education positions.

.OVer half of the graduates speciaiized_in 1) curriculum and instruction,

“'"fg);guidanCQ and counseling, and 3) occupatidnal education. The remaining

..~ graduates elected other~fields of specialization. _More often than women, men

graduates had studied in educational administration, occupational education

-

ahd physical education.
About 40% of the graduates’devoted full time to their studies.'incldding
those who held graduate assistantships and those who held'some other position
while categorizing themselves as full time students. More students studied
full time without any €mployment during the late_1960s, however, than in more
recent years. idditionally. those graduate§ who currently are not working in

non-education positions\were more likely to have been full time students than

5()

L4

D



- 79 -
those who currently work in‘education. Over 50% of gradua;es from both .
periods maintained some form of regdlar full time employment while studying
| for';he‘master‘s deéree. The most important reaﬁons given for maintaining
employment were family support and ‘payment of educationgl expenses. Over 50%
of the graduates (and a larger proéortion of those currently emplqyed in
education) felt, as well, that their work provided usefyl career experience.
“Homen were more likely to be Full-time students than men, while men cited more
\frequently the need t¢ support themselves and their families,

The majority of graduates-worked in elementary/secoqdhry educatiecn
settings both before and after the masterfsrdegree. Women were more likély to
be employed in public;school positions before the degree than were men. .
Recent graduates tended to be employed in a greater diversity oé.settings
prisr to degree study than did graduates of the 1960s. Following receipt-of . ;
the dé%ree. however, the proportion of graduates in both dacades Gorkiné in .
higher education, community service, government, business and other séttings
iricreased. Most recent graduates were more likely to be in tqeée fieléétboih
before and after the degree than graduates of begade l. ' ' ‘:

Following the degree, the distribution—of_wo:kmsettings—ﬁormwomen-ébre-- R s

closely approximated that of the men. Less than 1% of the graduateé held the

highest level executive positions in their respective work settings before the
degree and less than 3% after the degree; most graduates held and continued to
hold “middle-leQel“ positions. As a group, graduates experienced only modest
upward movement in job responsibility and prestige following the degree; men
experienced more upward career movement than wom;n and more upward:movemenﬁ‘
was reported by those who graduated later and those who continue working in‘

education. Far moré of the graduates now working in education had held their

51
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current positions for a pericd exceeding ten years than those now working out

. of education. ) . . .

. . : ’

Uheu asked to rate the impact of the mastsr s degree on various aspects of
their career, graduates viewed the acquisiticq of professional skills and
professional knowledge as scmewhat increased. As a group, they perceived only
modest changes in job Q;aius.‘salary or édminlstrative responsibiiity or job
security.  The sraduates of both decades ranked the varicus lmpacts of
receiving the degree, similarly, as dld men ang women on most items. “Women,
however, were more likely to feel that‘professional skills and professional
knowledge had 1ncreased than were men. The relationship between pezceived
increases in salary and in supervisor: responsibility Qas stronge§t for mgn‘
Compared to those not now working in education, those working in education
ﬁelieved there had béen more impact on their careefs'in‘the areas of salary‘ '
and professional skills and gnowledge gained but less impact in terms of job
status or supervisory respon§ib111£1es‘accruedg"

&

About three-quarters of the graduates reported either no contact of

‘contact less frequent than once a year with the School of Bducation after

receiving their degree. Men, most recent graduates and graduates now working

outside of education were slightly more likeiy to maintain cdontact than were

women, giAduatesjoﬁ;xhe_latewlﬂﬁﬂs_ucuthnse.continuinguzovuogk—&nngdugaaééhwn..nmx-m-u.u

Only about 20% expressed interest in continuing involvement with their alma

mater.

~
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- ..._;ms URIVERSITY, OF MICHIGAN.SCHOL osfsﬂucmo.\

SURVEY OF FﬁSTER'S BEGR£E GP.ABJA"ES

| £ you receivad & doctorate. | the Un ey ' ' - , check
© -} nere, £ill out your nsme and & ‘the gquestionnaire.” As a doctoral graduate |
you may have almsdg zeuived a ‘similax qcutiemmire. S B T B
. 2 . o
/ ~7 -
T — ; _ i B Cr e - R }
- & E p ¥ 'a.' rd ) ' . - ‘- . ) {"" .. ) Ld
‘:,”‘ C‘K,?RP‘-T !&IOGE Ig_&& %T‘n L ., ) -' . o L .l » . B .
T 3. name - : . . e . S (lil=4)
. ’ . P e . t : - 5 i ’ . T
<. Wéme Address:, Street: - ' — ; 1 (1:5) .
e " L. - Citg: i_'~ . - . : . . .- - . -
A b4 o - mre—— @ . 4 T : ’ - ) Tt ’ -
L. © States - 21ps - C S A136=-10)
3, Current Joh Title: ' 0 SR F S TR )
3 .Immmtgonﬂ&rqaniza'tfon: o i ' - ' ' ' . |
5. Busiposs Address: S v e —
S . ‘ 5 . N - N :,
wnvow ewapmgTRat e T bl v o s e anr-d kit N
6. Typd of ingstitution id-which employed: - (1:14)
© L1, elemsntary or uconda:y Mucation . _ _ _
2. higher education : . - oL
3., comaunity servide orgmizauon e ' . S : _— —
' 4. government agency ; . . o T e,
5. business - - F : " . oo
6. other (plaua spec:,fy}f _ : : . e LT
. - - — } - LS e, f | N
. 3 . M .. . . A
7. Your gpositing is: (1) full-time (2) partetime. . (._l lS) o
. 8. Number o: years you have %ees in your current position: - : ' (1: 16-17) i'_"}
“ MORK 31STORY RELATED TO MASTE ms'rs" DEGREE v . ) ‘ ;,
" . : ’ . :.c
!1 k. Posttion {mmediately .o J_.}'_@' StArtiny work on y&ur master's degrae: ¢ % :
B ‘< . ’ L4
i %, JoO Titie: N N . . , (1:116=20) S
19, " lastitutionsOrgan’zationt 8‘
y ¢ i, Type of ws'ucutmn. in which employed: . P v
. . : )
__1. wlemar.tary or secondary education _ (1:21) l'{-l? o
<. hiaher education ~ . S = R
3. cormunity gervice arqamzanon ‘ : - -
R qm{*cmmnt agancy . -
% burinesy ' Ly
T 5. wther (please epacafy}: - _ < S
% 1 e , i
1. Posirion was: {1} full-time (2) part-tipe (1:22)
13, Nusbar of years .n this pusition before -rarting master's degree: {1:23-24;
{ Siease return by tay S, 1982 to Dean Joan. Starix, School of Eduation, Unavhrsn; of .
; Riunigan, Ann Avoor, Michican, 48109, . .

L f\ * . )

” ‘h’ . *
. N . >




Position Mg 5-1: u!eor r"mplet.i.ng your 'muter's degres: .
14._:12 aftdr couploting ybur maltu:'s deqrue your primaty occupation continued (;szs;;ﬂ
-t ba gsggggg. plcaso chock h-re and akipfto queltion 20, . Y RN SRR

15-:_Job nuos TR :-_--” - “(1:26-28)

'if';'is._'Institueion/organizatipns
117, ‘Type of. 1nnt1tution in whigh enploycdx

T elcacnta:y or. lccondnry edncaeicn

.0 higher education -

-3 coniaunity ‘service’ oxgani.ntion
. government agency v
.busitess - . N :
oth-: (plcaaa spccity):

L.

s

Positions. wai; ° (l) £u11~time :_:i’ 12) -part-time .

.Numbez of: yaats in this poaition after cnmplating you: mast-:’s.
degree'

“INFO riON AnCT
SLod, 20 -wai'yéur dggiadé 'fl) M.A. ;:__(2) M.8. - - . (1:33)
ST Yourgdepa:tmeut .or progtam. o L B Y (1:34-35)

:Social Poundations . ’ ' i ' o )
Educationsl Administration and Supervision _ : - -
Bducational Psychology . _ AT L

- Currioculum and Instructicr. I ' T

' Qccupational Education ' ‘ " . : ’
Physical. Education - : )

.. Higher Education ' , N _ e
Adult and Continuing Education’ i ' )
" ‘Guidance ‘and Counseling e, Y ) T

|=|“|=r°|,,_1,,;|vnqu,.

. . Education and Community Development o
T e N Spacial Education - _ .
O S Speech and Hearing Sciencal . A . \
A . -other (please specify): . ‘

(1336)

l

S 22. Your age at co&pletionz ' s - ;
\ 1. 30 or under _2. 31-40 _3, 41-50 - _4. 51 or over

E

' 23, Duting most’ of the period in which you were taking couxse work, were you (1 37
' : . a student.... - 4

1. full-time with no employmentc : . _ - v
2. full-tin  with Graduate Assistantship
] —ad full-time with employmant othar than a Graduate Aosxstantahig
4. part-time with no employment " .. E /
5. part-time with Graduate Assistantship *
6. part-time with .employment uther than a Gzadua»e assi-tantshlp

i

:

o - 24. Using the scale given, please indicate he importance of each ¢f the reasons
: " iisted below in your decision to work either part-time or full-time while

‘ studying for the master’'s degree. TPleaie akip {his question «§ your answexr to

g Coen 73 was 1 {full- tire woth no empfoyment] and proceed to the next question. .

BECT COPY AVAILABL

Scale: [ Extremely important 4=-Slightly important
. . - 2-Very important ' S-Not at all ieportant
‘ 3-Pairly i{mporcant

. __ 1. .Work was neccssary to support myself and/or my family. {1:138)
’ 2. Hork wam necessary to pay my educational expenses. (1:39)

.__3. @4ork provided professional experience useful in my career. (1:40) .

Q N wher {(please specxfy) t31:41) '

XAt gt
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Pogition(s) whzle taking courses for master's degree (include work as a Graduate
Research Assistant or Teaching Assistant), If you held more than two positions
during this time. list the two most significant:

_25; No position. Financial- support through ‘other courses. .(16 you check hexe,
please go to question 36). _ ) . (1l:42°
26. Job Title: . : : . . (1:43-45)

27. Institution/Organization:

- 28, Typo‘ot institution in which employed: ) (1:46) .

1. elementary or secondary education
2. higher education
3. .community service organization _
4. government agency : .
5. business ' . o

. other (please specify):

*

29. Position was: (15 fuli-time l —(2) part-time (1:47), ..
§ Y
30. Number of:years in this position while working on your master's \ K. (1:48=-9)
degree: . . EE fF _ . .
0 ©
: > b . -
31. Job Title: ' (1:50-52)
'32. Institution/Organization: : —_ =
33. Type ofhinstitution,in which employed: : o ' (1_53)'

1. elementary or secondary education ).
2. higher education . _ .
3. community service organization .
4. government agency . : .
_5. business " ) ' R
__6. other (please specify): ) i

-
3 l I |

34, Position was: (1) full-timeg {2) part-time (1:54)
3%. Number of years in this position while working on your master's (1:55-56)
degree:

36. Using the scale given, please indicate the importance of each of the
reas.ns listed below in your decision to enter the master's program.

|
t
1

Scale: 1l-Extremely important 4-Not at all importamt . . _

2-Very important 5-Daes not apply /.f

3-Somewhat {mportant L

- . ‘ t
__1. To wmprove professional s“ills and knowledge. . . (1:57) .
__2. To enhance opportunities for advancement in my pos;t;on. - (1:58) .,
__3. To move into a new professional field. {(1:59) - )
__4&. To apply credits already earned to a degree. - . (1:60)
—_ 5. To earn a higher salary at my job. (1:61) _
__6. Because an advanced degree was required to maintain my posxt;o . o {(1:82) -

or cextificate. .

___7. For personal satisfaction, : (1:63)
8. Other (please specifyh: \ {(1:64)

. T

)
' g
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IMPACT os( DEGREE ON CAREER

Please answer this ‘question.only if you held a full-time job: both before
starting the master's degree “and after completing it. If you did.not hold
a full-time job both befgre and after. completing the degree, please check
here and skip-to questioa 43. 1:27‘ oLt oo
Please compare your job beforé the master's degree with you: first full-
time job after completing the degree. Using the scale provided, indicate

[4

how, if at qll, each of the items below changeq. .

P
% . ‘0&
- ¢S 8%, R i
' L &“* s W 1»‘&4& i «,.-“x- WOeed
| . T 0 © MY oo RN
37. salary '
38. Status or rank ’ . . .

39. Professional skills -

40. Professional knowledge

41. Jcb security

42. Administrative or ' ' 2
Supervisory Responsibility .

*.(1:68) -

LN

43.  Please make any other comments you would ‘ike concerning the impact.of the

master's degree on your professional life. . . .

) »

_ACTIVITIES SINCE EARNING THE MASBER'S DEGREE .

44, Sirce comp.eting'you{ master's degree at the School of Education, have
you earned any other degree(s)? If you have, please check all that
apply to your situation. { . :

. __l. B.A. .in another field (please specify):

-

.
v ¢

2. M.A. or M.S, in another field (please Speci?y):

AY

-

1, Ph.D. or Ed.D. in Education.

3 '

4. Doctorate in another field (please specify): .

&

‘5. professional Degree (please specify, i.e., J.D., M.D.):

6. Othgr (please specify): o .

56 -

.. - B

S anri,th . 2 er et €Dl B mal R

w .
(1:66}

(1:67)

(1:69) - -
(1:70)
(1:71)

~ @

(1:72) -
(L:73) °

(1:74)

(1:75)
(1:76)

(1:770)
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- 45. Please lilt any liqniticant profelsional activities in which you have been
e involved and any professional honors ‘you have received since earning your
master's degree. (For example, organizations and meetings, papers and pre=’
sentations, prizes and awardn. publications.) 1If you prefer, please attach’
your gu:rent vita. .

.
.

'
. " )

ACTIVITIES RELATED TO THE SCHOOL OF EDUCATION

46. We are incerested in the extent of your contact or communzcation with
faculty of the School of Education since completion of. your master's

1_degree. o _ . - (1:78)
_ 1, No contact. . K 4. Three to six times a year. .
__2; Less than once -a year. 3. Seven or more times.
o - ‘ _3. Once or twice a year. E ' . ot 2 E%é;“

47. Lf you are willing. please indicate vne name of the faculty member with
. whom you are most in contact: - (2:16-8)
In the first column below, please indicate those activities related to the
School of Zducation (not the University at large) in which you have been. in-
volved since compIeting your master's degree. In the second column, _please
check any additional armas in which you are willing to be iavolved.

0

.a

| School of Education - , ‘ -willingness .
Related Activities Have been involved to bé involved | :
Taking additional course work | t - 3 . . ' (2:9-10)
Teaching courses or workshops : . ) (2;11-12)
Recruiting’ graduate students . ‘ , © T (2;13-14)
Placement of graduates 1. | (2:15-16)
. [Alumni club activities ] ' (2:17-18)
Attending conferences/seminars : e ’, o : (2:19-20) -
.Qther (plé;se specify) : ' . B F %i:Zl-éZI-
S .

48. Although our,purpose is primarily to evaluate the impact of the mastéer's
degree on your professional life, we are also interested in your ideas
about the School. Pleage reflect on your experienct. is a graduate student
at The University cf Michigan and on your professional life since earning
your master’'s degree. What suggestions might you make to strengthen the
program of the School? (For example, changes in curriculum, counseliug, ' ,
student serviues; your specific praogram of study?) (Please wusy. teverse sdde.) *

LY . .

.

(2:23-24) -
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