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ABSTRACT
Research concerning the status of college students

and college faculty at U.S. colleges and universities is summarized
in a large chart (17 by 22 inches). Patterns in the college
curriculum and instruction are also reviewed. The information
reflects many positive changes for women in postsecondary education.
It also shows that, more than a decade after the passage of Title IX
of the Education Amendments of 1972, sex bias still pervades college
and university life. Facts include the following: the typical rank
for a female faculty member is that of untenured instructor;
affirmative action policies have not significantly increased the
percentage of women on higher education faculties; the salary gap
between female and male faculty continues to widen; in the early
1950s, women make up the majority of the postsecondary student
population; women earn about half the bachelor's and master's degrees
awarded each year, one third of the doctoral degrees, and one quarter
of the professional degrees; many women attend college on a part-time
and reentry basis; and content analysis studies demonstrate that many
postsecondary texts continue to stereotype male and female roles and
exclude women from the narrative and content. (SW)
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Sax Bias in COQnges and Thriiversitim;

Faculty
The typical rank for a female faculty member is that of=tenured instructor. Thetypical rank for a male faculty member is that of tenured full paothesor (Sandier,1979; National Center for Educe Statistics, 1978-1951; Pink/amain, 1982 ).By the early 1980s, 74 percent of (*liege faculties were male and only percentwere female. Seventy percent of the men were tenured, but only half of the womenwere tenured (National Center fbr Education Statistics, 1981).The distribution ofwomen on college faculties resembles a pyramid. At the base, 50percent of all instructors are %male.But calks, 30 percent of assistantpraassors, 20percent of associate professors anda mere 10 percent &full professore are female( National Center for Education Statistics, 1978-81; Chrcatola of thew Rducatira 1982).Affirmative action policies have not stgnificantly increased the percentage ofwomen on higher education faculties. Since the passage of Title IX in 1972, thepercentage of female dill professors Ilea gone from 9 percent to 10 percent. In fact,the percentage of womenat every academic rank was higher in 1920 than in 1970(Carnegie Commission on Higher Bch:cation, 1973; Chronicleof Higbee Bluoation, 1982).The salary gap between female and male faculty continues to widen. On the average,women now make $8,374 less thanmen. In 1978, the salary gap was $3,800. The gapresults from two factor& inequities in salary among female and male faculty at thesame rank as well as the greater number of males at the higher ranks. Salarydiscrepancies range from an average of $ums for instructors to an average of$3,884 for professors (Report on Wootton Risaarob, 19E3; Rubin, 1084).

The retirement gap Is impreving due to a 19E 3 US. SupremeCourt decision banning
sex -based pension plans. This decision&Slating fatality women all across the coumrtry represents a first step toward ensuring that men and women receive the samelevel abenefits (School law Nem 1983).
There are currently 283 (nine percent) female chief executave officers in collegesand universities across the country. Fiftzfawo percent of thesewomen head ficur-yearprivate Institutions, and two-thircla heed coeducational institutions (American*naafi on x, 1983).
It is characteristlo of postmoondary faculty to work together as a network toeliminate sex inequittes in their institutions and professions. Similaractivities amnot common in elementary and secondary education (Klein and Bogart, 1984).Postsecondary administrators are more likely to facilitate changes for sex equitysuggested by faculty advocates than they are to initiate these changes themselves.Faculty who IAN/Omen saccessftil in achieving change for sexequity cite the supportof high level administrators as critical to success ( Klein and Bogart, 1984).
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The Mid-Atlantic Center for Sex Equity is one of ten regional e Isistanee centers funded by the United

States Department of Education to provide assistance to public school districts in meeting the

requirements of Title IX and achieving sex equity For further information or assistance please contact:

ANINIEGTAiiitlitiki
WASHINGTON. De

The Mid-Atlantic Center ibr Sex Equity
8010 Wisconsin Avenue, NM., Suite 308

Washington, D.C. 20016

The AmeriorAm University is an equal opportunity/affirmatIve action institution.
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An introductitm

This report card summarizes research and draws a profile
ofwhat is happening to women in colleges and universities. It
offers information on faculty, students, curriculpm and in-
struction.

The information reflects many positixe changes for women
in postsecondary education. It also shows that, more than a
decade after the passage of Title IX of the Education Amend-
ments of 1972, sex bias still pervades college and university
life. Faculty, staff, and administrators must be informed about
this bias in order to establish more equitable policy and prac-
tice in postsecondary- education.

The author wishes to thank the research assistance of
David Sadker, Joyce Kaser, Susan S. Klein and Susan Shaffer in
preparing this publication.
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