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This mockuie is one of a series ot 127 pe wacher

struction. The mockies are suitable 1or the preparacion of teachers
and other occupational trainers in all occupations’ areas.

mmmwmmmm
and appication; each cuimingied with crilerionreleranced as-

matirials are designed for Gee by
WMMQNQ&“MM
divaction and with the aseistance of teacher sxucaions or others
mnmmmmmumu\

the teacher competencies being deveioped and should be thor-
ouphly orented fo PETE cohcepts and procedures balore using
these materiaie.

The design of the matevials provides considerable flaxidiity for
planning ahd conducting performance-based fraining programs
for presarvica and inservice 1sachers, 26 weil as dusinoas-inkus-
try-iabor trainers, 10 meet a wide variety of individual neads and
intorests. The matarials ars intended for usyby universites and
coleges, stale departments of acucation, postsecondary institu-
tions, local ecucation zgencies, and others responsible for the
volessional development of vocational teachers »:d other ccow
pational trainers.

Developmant
individuals, institlutions, and agencies participat-

modules are basad and aleo diracted the cusriculum develdpment
effort from 1971 -~ 1972, Cuetis R. Finch provicied lsadership for
the program from 1972 ~ 15974. Over 40 teacher educsiors pro-
vided input in developmant of initisl versions of the modules; cver
2.mommm0mmhzommm¢-
lsges. and postsecondary institlutions used the matenals and
prowded fsedback to the Nationa! Center for revisions and
rafinacnent.

Early versions of the materials were cevaioped by the National
Canter in Cooperation with the vocationsl teachar sducation facul-
s at Oregon State Unvvarsity and st the University of Missour -

Columbia. Preliminary tasting of the malerials was conchictad at
ms&m Tmm and the University of

Mwﬂmm revision of all materials
parformet! by Nationsl Canter wit: mm«m‘:

ous consultants and visiting scholars from throughout the country.
Advanced taeting of the materials was camied out with Qanatance
of the vocational teachar educalons and students of Ceniral Wash-
mmwmmm Ferria Siate Cot-

Siate Universily; Nolland College, P.Ef.,
; Fulgers ,MJ‘F

The first published edition of the modules found widespread use
nationwide and in many other countries of the workl. User feed-

students with special/e:x spicnal needs, improving students’

"basic and personal skix, - - nplementing compelency-based
education. This adtion . - Ny acticuiation of content among
the ariginal modules andd ¢ FAw
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supervision of the module production process,
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INTRODUCTION

The importance of vocational student organiza-
ions has received increasing emphasis from both
vocatonal teachers and administrators. This em-
phasis has been generated by a growing recogni-
ton that vocational student orgamization activities are
a vital pan of the vocational curniculum

These activities are not extracurricular. like those
ot many other student orgamazations, but intra-
curncular They provide expenences that help stu-
dents deveiop the attitudes and values they need for
soci1al and occupational success.

Vocational student organizations serve another
important purpose They motivate and stimulate stu-
dent learning in the classroom. The activities of these

organizations add a spark of interest, encourage’

students to supplement classroom knowledge, and
provide a desirable atmosphere for learning. New
enthusiasm and zest for learning have been recog-
nized as a direct resuit of successtul and well-
crganized vocatonal student organization pro-
grams

However, successiul programs do not become so
by accident. They result from hard work and dedi-
cation and. more important, from the vocational
teacher's belief in their purpose—a belief that vo-
cational students need leadershin expernences and
that the vocational curriculum has a responsibility 1o
provide these experiences for students.

This module is designed to help you develop a
rationale for a vocational student organization and a
knowledge of how to use its activities to motivate
student learning. It is expected that you will begin to
understand that your attitude toward the activities
will influence the way that your students participate
in the organization and the benetits thev receive from
it.

A philosophy becomes meaningful only when it is
put into practice. Thus, the final experience of this
module requires you to demonstrate your personal
philosophy concerning voca.ional student organiza-
tions as you work with an actual organization.
Therefare, it is strongly recommended that you
compiete this medule in conjunction with one or more
of the other modules in the H category.

DISTRIBUTIVE EDUCATION
(LUBS OF AMERICA




ABOUT THIS MODULE

Objectives

Tarminel Objective: Whie senving as & advisor in &n
actusl teaching situation, develop a personal phiiosophy
conceming vocational student organizations. Your per-
formance will e ceeesead Dy YOLF TeaOUICE PErsG,
Performance Assessment

the Teacher Fom, pp. 25-26
(Leaming Exparience Ifi).

Enabling Objectives:

1 After compieting the required reading, demonstrate

knowledge of the purposes. goals, and values of a vo-
catronal student organzation in your service area
(Learming Expenence I)

2 After compleling the required reading. prepare a writ-
ten philosophy for a vocational student organization in
your service area (Learning Experience 1l).

- oources

A list of the outside resourcus that suppiement those con-
tamed wifhin the module follows. Check with your re-
soufce person (1) 1o determine the availability and the lo-
cation of these resources, (2) to locate additional refarences
in your occupational specialty. and {3) to get assistance
in setting up activities with peers or observations of skilled
1eachers If necessary. Your resource person may aiso be
contacted f you have any difhcuity with directions or in
4556SSING your progress at any time.

Learning Experience |

Required
Reference The ofhuial handbook for the vocational
student organization N your sefvice area |

Uptional
A vocational student orgamzation advisor with whom
yOu can consult
voc atronal student orgamzation members whom you
can inlerview

Learning Experience Il
Optionai
A vocational student orgamgzation advisor and of
peers 10 review your written phiosophy for a voca-
nonat student orgamzation

Learning Experience il
Requirad

An actusgl teaching situation in which you can de-
velop a personal philosophy conceming vocational
student organizations.

A resource person 1o assess your compatency in de-
valoping a personal philosophy concerning voca-
tional student crganizations.

General information

For information about the general organization of each
performance-based teacher education (PBTE) module,
genera! procedures for its use, and terminology that is
common to all the modules, see About Using the National
Center's PBTE Modules on the inside back cover. For more
in-cepth information on how to use the modules in teacher’
trainer education programs, you may wish io refer to three
related documents:

The Student Guide to Using Performence-Based Teacher
Education Matenals is designed 10 help orient preservice and
inservice teachers and occupational trainers 10 PBT™ .1 gen-
gral and to the PBTE matenals.

The Resource Person Guide to Using Performance-Based
Teacher Education Materials can help prospective resource
persons to guide and assist preservice and inservice teachers
and occupational trainers in the development of professional
teaching compatencies through use of the PBTE modules. it
also includes hists of all the module compsetencies. as well as
a listing of the supplementary resources and the addresses
where they can bhe oblained.

The Guide fo the Implementation of Performance-Based
Teacher Education 1s designed to help those who will admin-
1ster the PBTE program. It contains answars to implementa:
tion ques‘ions. possibla solutions to problems, and afternative
courses of action.



Learning Experience |

OVERVIEW

Enabling
Objective

After compieting the required reading, demonstrate knowledge of the pur-
m.m.WMdammmmmwmwm

pp. 6~

' \buwmbemwngmbvammotmaomaa!handbmkformem"

tional student organization in your. service area.

You may wish to meet with an advisof of a vocational student organization in
your service area to discuss his/her philosophy for the organization.

You may wish fo interview students invoived in a vocational student organi-
zation conceming their views on its purposes and benefits.

You will be demonstrating knowiedge of the purposas, goals; and values of
& vocationsl student organization by compieting the Seif-Chack, pp. 13-14.

You will be svaluating your performance by comparing your compisted Seif-
Check with the Model Answers, p. 15.
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Pernaps you've thought of a vocational student organizat.on as just another

ACtivity

club to keep students busy and entertained after schoo!. its purpose is far

) more substantal than that. By reading the foliowing information sheet, you'li

1

iearn about why these organizations are needed. what their objectives and

purposes are. and how your students can benefit by being active partici-
pants This should help you in developing your own thinking about vocational

student organizations

3

VOCATIONAL STUDENT ORGANIZATIONS

Vocational student organizations are national or-
ganizations with focal (and often state and regional)
chapters Each orgamization 1s inked with an occu-
patona: area marketing and distributive education.,
nome economcs business office education, and so
on The linkage s not casual. These organizations
are intended 10 funchion as an integrated and essen-
ta pant of the educatonal program. They are in-
terded to suppiement ennch. and strengthen the
curncutum

The goal of vocational education 1s broader than
teaching students an occupation. Students need to
‘earn not oniy how 1o earn a hiving. but how to ive a
satistying. meaningtul ife. They need to develop de-
cisi00-making skifls. social skills, positive attitudes,
and stabie and productive values if they are 1o be
successfu! as employees and as citizens of their
commumity

For a vocational instructor. teachir g 1s more than
the act of instruction 1t cannot be reduced o some-
thing you 4o in the classroom of laboratory -—a tech-
Tque or a procedure - because 1t involves your 1o-
tal mivence on students hves Vocational-technical
education has a respons:bility to provide each stu-
dent with the kinds of experiences he or she needs
1o develop an :«dentity —as a worker, as an ingdivid-
i and as a membper of a family. a community, and
a socetly

Therefore, teaching is the kind of example that you
as a vocational teacher set—by your actions as well
as by your words’ Your interests, attitudes, appre-
ciations, ideals, biases, habits, and life-style have
an important sftect on the persona! development of
your students.

Objectives of the Organizations

Although specific goals and objectives vary from
one organization to another, in general all have sim-
ar overall purposes. Primary among these pur-
poses is to develop students’ Yeadership skille, In
addition, the development of the student as a citi-
zen—a responsible, contributing member of soci-
ety —is considered to be important.

The organizations provide students with an op-
portunity to ‘unction as junior members of the
profession—with chances for practical application of
the skills learned in class and for interaction with
others in the occupational area, both students and
professionals. Providing service, developing deci-
sion-making skills, building confidence, developing
a respect for the occupation and its code of ethics—
these goals and more are typically part of ail voca-
tional student organizations.

Structure of the Organizations

in each vocational student organization, the na-
tional organization helps provide a unified philoso-
phy and structure for each chapter. it also generally
produces written guides for advisors, student hand-
books. and promotional materials. The organization
may, in addition, sponcor leadership development
conferences andor contests or award programs.
Sample 1 lists some of the existing organizations
and describes their purposes and activitias.

The . srganizations are nonprofit; they are sup-
ported primarily by dues. which are paid by students
to the local chapter and forwarded to the state and
national associations. Payment of national dues en-
titles members 10 participate in sponsored activities
and to receive a subscription to the official student
magazine or newsletter.



SAMPLE 1

VOCATIONAL STUDENT ORGANIZATIONS

prapare them for antry into advanced and industrial
of tochnical aducation programs. activities include
(1) opportunities for students to meet with and work with
leaciers from industry, (2) state for state
and local officers, and (3) projects, and
awards.

FBLA is the national o/ganization o all high schoo! stu-
dents snvoliad in business and office PEL serves

. POgrame;
the same function for students at the postsecondary level,

Their goais sre {0 (1) develop businsss ieadership, (2)
mmmnmwmm M
eRolent Snanciai

tasks on the local, state, and national ieveis.

Future Farmers of America (FFA)
National FFA Canter

p.o.mmac
Alsxandria, VA 22306 -

~ (703) 360-3600

‘mmmmm fo all stu-
~ dents envolled in agriculturel education, mwynm :

secondary schaol level. Siated brislly, FFA goals inciude
MMM.M%
w&m mmmm leamn
participation how (o congitct and take part
mm‘? speak In public, and how to

their school and comnunity.
mmmammawm

- award programs are designed to chatienge mamders.

In 1879, ammmmwwm
Agricultural Student was formed 0 serve
students at that level. The national advisor for this group
is Byron Rawis, also national advisor for FFA. Information
is available by contacting him at the nativnal FFA ad-
dress.

piace major
m;f'm'm R
According 1o National Hcm

rather than toward a symbol
of recognition, award, or a status.




1601 Mittown Road, Sulte 7 ations), and social activites through the use of democratic ()
Wiimington, OF 18808 M(ﬁ)hmwm mﬁ:t:

(302) $95-6020 - sthics, and 800, relation”

HOSA is a nations! vocational for for mature citizenship; and (4) to deveic. be'ter relation-

municate more effectivaly with Glacover more  ventions and competitive events.
about heaith care issues and concemns &t the iocal, state,
and national ievels; (3) invoive themseives in community tnduatrial Clubs of America (VICA)

technical, and heaith education. VICA's list of gosls and
Office Education Associstion {CEA) purposes is long, inciuding such items as (1) to- provide
1120 Morse Road ( vties for service; (2) to teach democraiic pro-
Columbus, ON 43229 cesses; (3) to teach how {0 kve with others; (4) {0 deveiop
(814] 888-5776 7 lsadership; (5) to foster respect for the dignity of work;

and (6) to promote high in work sthics, crafts-
OFEA sarves students enrolied in sacondary and postsec- and safsty. Members pariicipate in

ondary business and office occupations. its purposss are mmmmmm workshops, confar-
(1) to develop dynamic, responsibie lcadership abliities mdmmmpmm“ and contasts at the local, state,
am .

OTHER ORGANIZATIONS WITH PO&TSEQONDARY STUDENT MEMBERSHIPS

American Criminal Justice Association- Administrative Management Society ®
Lambda Aiphs Epslion Maryisnd Road
P.O. Box 81047 Witlow Grove, PA 19090
Sacramento, CA 95860
(215) 859-4300
(916) 484-6553
: . National ization of Human Services
international Food Service P.O. Box 999, Loretto Station
Executive’s Association ~ Denver, CO 802368
111 Esst Wacker Drive, Suite 600
Chicago, il. 60801 (303) 3410158
(312) 644-6610 American Society of Medical Technologiats
, : 330 Meadowfern Drive
American Veterinary Medical Association Houston, TX 77087 &
930 North Meacham Roadt
Schaumburg, iL $0196 ~ (713) 893-7072
(312) 885-8070

¥ | | g




Additonal support comes from contributions from
toundations and from business and industry. For ex-
ampie. as part of the Future Farmers of America
{FFA) competitive program, more than 78,000 mem-
bers per year are recognized for outstanding
achievement i activities related to agricuitural ca-
reer and leadership development. Funds for FFA
awards are provided by the more than 700 busi-
nesses. organizations. and individuals that sponsor
FFA programs through the National FFA Founda-
non Inc The FFA Foundation provides nearly half a
mithon dollars 10 make incentive awards avaiable 1o
deserving FFA members.

A third potental source of funds is the federal
government Actvities of vocational student organi-
zations were identhed as ehigible for funding under
the Vocational Education Amendments of 1976.

The local chapters of these organizations are stu-
dent-run Student officers are elected, and they and
the membership determine the program or projects
and activities—consistent with national goals and
purposes—that the chapter will undentake—with
support and guidance from a faculty advisor. The
program of activities for the year determines tunds

needed and. on that basis, fund-raising activities are -

planned and carned out by the membership Each
chapter 1s seif-defining and selt-supporting—within
the.guideiines set by the national organization

These organizaticns are extremely vital, espe-
cially for students at area vocational-technical schools

(AVTSs). Frequently, these students are unable 1o

participate in any of the usual club and team activi-
ties at the home school because of their schedules
and time spent ai the AVTS. Opportunities for mem-
bership and leadership can thus be limited. Voca-
tional student organizations fill this void.

Al the postsecondary level, there are additional
concerns. For the most pant, vocational student or-
ganizations have not taken hold at this ievel the way
they have at the secondary level—ior a variety of
practical reasons. The student population at this ievel
is not as stable: students can enroll for a term and
then drop out—temporarily or permanently. in addi-
tion, many have families or jobs that require their
time. And finally, many of these students com-
mute—sometimes long distances,

For these reasons, participation in-an extra activ-
ity is not as easy. And maintaining a permanent or-
ganization with a transient membership is difficult, if
not impossible. For student organizations to flourish
at this level. the unique scheduling needs of these
students must be considered.

12




Student Neads

The objactives in sampie 2 ilustrale typical goals
of vocational student organizations. These objec-
tves are worthwhile i that they reflect many of the
personal qualities vaiued by our society. But they are
worthwhite in ancther way. They are designed to meet
the special needs that students have during adoles-
cence and young aduithood. This s typically a time
¢t tens:on. ¢nsis, and rapidly changing deveiop-
ment Itis characterized by a number of probiv ns,
ncluding the foliowing

Loss of identity. Adolescents and young adults
are mdway between chiidhood and mature adult-
hood They can no ionger accept the identity they
had as chiidren. but they have not yet found their
dantty as adults They tend to identify with close
friends or peer yroups. or with select heroes or su-
perstars

Feelings of low selt-esteem. This s also a time
when students begin 1o assume adult responsibil-
mes Parents. teachers, and other authonty higures
are no longer simply models they admire and re-
spect but people they rival for status and power. At
this age. students tend to compare thamselves 10
aduits and to expenence feelings of self-conscious
nadequacy Therr ixehings toward themselves are
mirrored in thewr crtical atitudes toward others

Studgents desperately need acceptance and ap-
provai from each other and from understanding, em-
pathetc adults dunng this period They may try 10
compensate for therr self-perceived inadequacies dy
exceling in one special area of interest.

Feelings of inadequacy in social skills. As stu-
gents begin 10 date and interact socially, they are
often unusuallv concermned about their appearanee
and attractiveness and insecure about their behav-
wr with others They need close relationships with
both male and femaile friends. but frequently they
teel seit-consc:ous and awkward in relating to oth-
ery

Ethical and noral confusion. Young people often
‘giect the vaiues of their parents and the traditional
mores of sociely. and adopt new vaiues andjideas.
if they are not given enough freedom or suppont, ther
ejection of estabished standards and behef sys-
tems can create considerable conflict at home and
at schoor They needd guidance in experimenting with
new valbes and standards, so that they will value
Approprate standards of brhavior and learn that there
are »ome necessany Wmid ons on their freedom

-

Feelings of powerlessness. Young peopie at
times feel victimized by rules and laws, particularly
when they have little or no control over thern. They
need practice in making decisions. They need to have
a voice in community, state, and national issues so
that, as mature citizens, they will be capable of man-
aging their own affairs and taking responsibility for
their own welfare.

Benefits of the Organizations

A teacher who is sympathetic and understanding
can help students just by listening to them and giv-
ing them encouragement. But sympathy and under-
standing are not equivalent fo experience. Only
through practice in real-life situations can students
develop interpersonal and leadership skills. Voca-
fional student organization activities benefit stu-
dents in a number of different ways. as follows:

e The organization provides a variety of activities
50 that every student can participate in a stim-
ulating. challenging endeavor that gives himher
a sense of accomplishment and pride.

s Participation in the organization gives students
practice in working together as @ leam. They
learn to develop a sense of pride in each other.
as well as in themselves. Students learn 10 praise
each other and to accept praise from their peers
as well.

I.s
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SAMPLE 2

VOCATIONAL STUDENT ORGANIZATION OBJECTIVES

Through the activities of the student vocational or-
ganization, sudents will hgve an opportunity to do
the following: '

o Improve and maintain their feelings of self-
esteem

o Better understand thelr own behavior and their
problems '

o Develop pride in their chosen occupation and in
vocational education

o Leam the value of education in terms of living a
mmmmg

e The advisor of the organization and other vo-
cational teachers get to know students on a
personal basis through chapter activities. The
extended relationship benefits students in two
ways: (1) students have an opportunity to relate
to teachers as friends and to find the accept-
ance and respect they need from adults; and
(2) students learn, from the advisor's example,
the values. Leliefs, and attitudes toward their
work in the orgamization that they will later ap-
ply to their work in an occupation.

e Through the organization, students meet others
that they can identify with or admire. In striving
to become like those they meet through the or-
ganization, students realize worthwhile per-
sonal objectives.

¢ The orgamzation provides recreational and so-
cial activilies that encourage students to de-
velop wholesome relationshios with others and
desirable social skills.

e Through the example of moral and vthical be-
havior that the advisor and other teachers in the
organization set, students develop their own
moral and ethical standards. As they begin to
take more and more pride in the organization,
they grow increasingly aware of the benefits of
other social organizations that have similar val-
ues

t
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o Appreciate the values of their poers, families,
and soclety

¢ Develop a feeling of eooperation, brotherhood,
and good'will toward others

) bmmmm%emmmd to the
ca :
American work force

o Accept the need to conrerve human and natu-

ral resources
o Develop leadership skills in put-iic speaking and
parliamentary procedure

e The organization is built on democratic prin-
ciples in that students have an important voice
in the organization. Conflicts that arise between
students and adults can be resolved in an or-
derly. democratic manner. The control that stu-
dents have over the organization minimizes their
feslings of rebellion against rules and authority.

o Students learn that the advisor, other teachers,
and school officials are eager to help them ac-
complish their objectives.

o Students learn that their ideas and plans are
important as they see them realized through the
organization,

o The activities of the organization offer numer-
ous opportunities for students with special/ex-
ceptional needs to experience success, take on
leadership roles, and gain the acceptance of their
peers,

As does any other teaching endeavor, vocational
student organizations have their limitations. Joining
an organization wili not automatically change a re-
luctant ieamer into a hard-working student, nor an
introvert info & dynamic leader. Some students may
devote so much time and energy to the organization
that their regular vocational study is badly affected.
Too much emphasis on the competitive aspects of
the organization's activities couid negate the goals
of cooperation ang teamwork. You must seek {o
maximize the values of the organization and be alert
to conditions that may distort its purposes.




An effective vocational student organization, with
well-planned activities. 1s invaluable in heiping stu-
dents to develop a strong sense of identity, a good
self-concept. healthy relationships with cthers, a firm
belief in moral and ethical values, and a mature sense
of independence and seif-control. As a vocational
instructor, you need to encourage students to partic-
ipate in the kind of activities that will help them attain
these objectives.

But, in the finai analysis, vocational student activ-
ies wiil only be successful to the extent that you
become personally involved in them and support the
organization through deed as well as word. The way
to carry out your responsibilities in the organiza-
tion—orienting students to the purposes and activi-
ties of the organization, preparing them for leader-
ship roles. assisting them in planning and carrying
out a worthwhile program of activities, and so on—
will demonstrate your philosophy toward the or-
ganization. Your personal beliefs, attitudes, and val-
ues will be made ciear through your work as an ad-
vISOT 10 a vocational student organization.

’ Obtain a copy of the official handbook for the vocational student organization
in your service area. Then, carefully read any sections that pertain to the

Activity purposes, goals, and values of the organization, and the responsibilities of .
the advisor. Skim the remainder of the handbook as necessary to get an
2 overview of the activities of the organization and an idea of what is involved

in being an advisor.

For . athand information about the advisor's role in a vocational student or-
ganization. you may wish to arrange through your resource person {0 talk to
an advisor of a vocational student organization ir your service area. During

e your discussion, you may want to ask the advisor 1o discuss his/her views
on the foliowing iss.es:
{ Optional e The role of the vocationa! student organization in the total education of
Activity vocational students
\ 3 o The objectives of the organization
~‘ e The bensfits that ha'she has received from being an advisor to the or-
ganization

e His her philosophy of what the organization should be doing and hovi it
should serve students

Since vocational student organizations are designed for and centered around

' students, you may want to arrange through your resource person 10 interview
I some students who are involved in organization activities to ask them about
Cipt*onal the following:
ctivit . .
\ iy e The benefits they receive from beionging 10 the organization

4
~' e The role of the advisor in their organization .

e Their role in th. prganization

12 1.3




The tollowing items check your comprehension of the material in the infor-
mation sheet, Vocational Student Organizations, pp. 6-12, and in the hand-
book of the vocational student organization in your service area. Each of the
5 six items requires a short essay-type response. Please respond fully, but
briefly.

Activity

PPy

SELF-CHECK

1 Whatis the purpose of a vocational student organization?

‘ . 2 What are the objectives of the vocational student organization in your service area’

3 What s the role of a vocational student organization in the total education of vocational students?

13 16




4 What is the relationship between the objectives of the vocational student organization and student
needs” .

5 How does having a strong sense of identity, a good self-concept, heaithy relationships with cthers, and
s0 ur. motivate student learning? .

6 Why shouid a vocational teacher become invoived in a vocational student organization?

14 1
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Compare your written responses {0 the self-check items with the mode! an-
swars given below. Your responses need not exactly duplicate the model
responses; however, you should have covered the same major points.

MODEL ANSWERS

1

The purpose of a vocational student organization
1s 10 provide learning expenences that enabie
students to develop the leadership and social skills
they need to be successful in their occupation
and in therr personal lives. These programs give
students an opportunity to propose, pian, and
conduct activities that develop their interests, at-
titudes, appreciations, values, and abilities.

ity and a poor self-concept. They can feel inad-
equate socially or be confused about their moral
and ethical values Because they are not yet ma-
ture aduits, they may not have an equal voice in
determining the rules and laws by which they live.

The activities of the vocational student organi-
zation are designed 10 offer vocational students
an opportunity {0 do something challenging, to
take pnde in their accomplishments. and to feel
worthwhile and valuable as members of the or-
ganization. The vocational student organization
encourages students {o develop wholesome re-
iationships with others and desirable social per-
sonalities

Through their associations with students, teach-
ers, and others involved in the organization, stu-
dents learn appropriate moral and ethical values.
Because the organization is studenti-centered,
students have an impontant voice in it, and they
learn how to achieve their goals through demo-
cratic meihods.

5. The social and academic benefits of the voca-

2 Refer to the ofticial handbook of the vocational tionai student organization cannot be separated,

student organization in your own service area. because a student who is unhappy in his/her per-

The or , e sonal life will have difficuity in functioning effec-

> fon s o megrat part of & vocational students  IVelY in the cassroom. As studens become mre

total education, in tisat vocational education in- mature and responsible in their personal lives,

volves much more than simply leaming occupa- they bacome increasingly committed to their oc-

nonal skifis. Vocational education has a respon- cupational goals and, therefore, more interested
sibiity 10 prepare students 1o live satisfying fives— in learning in the classroom or laboratory.

1o develop their full potentiai in citizenship, lead- . A vocational teacher who supports the voca-

ership. and character. , tional student organization in word only is not really

4 Young people often have a weak sense of iden- demonstrating involvement in the organization or

concern for students. Students learn what the
ieacher believes in and values by what the teacher
does.

By being actively involved in the organization, a
teacher demonstrates concern for students and
sets an example of real commitment and dedi-
cation to worthwhile goals. The exampie that the
teacher sets—more than what the teacher says—
has an influence on the attitudes students have
toward the organization. Students’ aftitudes to-
ward the organization carry over into their atti-
tudes toward their work and their personal value
systems.

Level of Performance: Your writien responses o0 the self-check tems should have covered the same
major points as the mode! answers. it you missed some points or have questions about any additional
points you made. review the material in the information shest, Vocational Student Organizations, pp. 612,
and or the handbook of the vocational student organization in your service area, or check with your re-
source person if necessary.
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Learning Experience |

OVERVIEW
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You will be writing a philosophy for a vocational student organization in your

“
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will be evaiuated by your resource parson, using the Philosophy Checikiist,
pp. 21-22.

21
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Activity
y

For information on what a philosophy is and what should be included in your
personal written philosophy for a vocational student organization, read the
i _foilowing information sheet.

WRITING A PHILOSOPHY FOR A VOCATIONAL STUDENT

' ORGANIZATION

Once you become actively invoived as an advisor
to a vocational student organization, you will acquire
impressions, beliets, and attitudes about the orga-
nization. Your feelings will, in turn, affect what you
do in the nization.

But you need 1o have a firmly established per-
sonai philosophy toward vocationa!l student orga-
nizations before you begin your advisory role, be-
cause the success of many of your initial activities
depends on your ability to communicate to others
what the organization is ail about.

For example, if you are establishing a new chap-
ter. you need to be able to clearly express the goals
of the organization in order to gain the support of the
schoo! administration. Your ability to orient prospec-
tive members to the goais and benefits of the orga-
nization also depends on your knowledge of and at-
titude toward these goals.

A written statement of your feelings and beliefs—
a philosophy—can help you clarify your thinking and,
thus. enable you to express your beliefs to others in
an organized, coherent fashion.

RATIONALFE

i
a
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Of course, others do not need a written statement
to know how you feel or what your beliefs are. People
can judge your feelings by your expressions, reac-
tions, and actions. But a written statement helps you
to analyze and organize your beliefs and gives you
a standard by which to judge your own behavior. That
i8, it helps you to judge whether your behavior is
consistent with what you profess.

A written philosophy should be a clear statement
of your view of vocational student organizations. it
shouid contain a statement of your overall beliefs
about (1) the purpose of the organization, (2) the
role and responsibilities of the advisor, and (3) the
roles and responsibilities of the student members.

No one can give you a philosophy, and you cannot
find it in a book. Of course, the official handbook of
every vocational student organization contains
statements of purposes, goals, vaiues, and benefits,
and it discusses the advisor's responsibilities. Offi-
cial statements will form one important source for
developing your personal philosophy. But these
statements are only words on paper until you make
them come alive for yourself and for others—until
you interpret them in a way that has meaning for you
as a person and as a vocationai educator.

Thus, to develop a philosophy, you need 1o (1) re-
call and evaluate your own experiences (e.g., as a
member of a vocationa! student crganization) and

- the reading you have done, and (2) talk o advisors,

students, teachers, and others who have had ex-
periences in or with such an organization. You need
to think through the meaning of the official philoso-
phy of the vocational student organization in your
service area, filter it through your experiences, and
derive your own, using it as a basis.

Q1



A phiiosophy 18 a statemant of a belief; the follow-
INg 1S an excerpt from such a statement.

!wmmtammmm&s
an integral part of the tota! ecucationa! program be-
cause it provides real-worid experiences through
which students can leam certain esssntials of living
that might otherwise be omitted from their instruc-
tional program. | beileve that the organizational goal
of seif-motivation is worthwhiie because | have known
many. many students who have improved their
scholarship through their involvement in a vacationa!
student organization. | balisve that the advisor is a
key parson in the . The advisor is re-
sponsidle for helping students plan activities that as-
sist them in into healthy, mature aduits
and leaders in their communily. As an advisor, | will
do averything possible to promote the organization.

Your philosophy should be specific tq your own
beliefs and experiences. It should include a sen-
tence or two describing your general beliefs about
the organization It should outline the goals of your
national orgamzation and your feelings about each
goal Most important. it should contain a personal

19

statement about your role as an advisor to a student
organization, including the following:

¢ Your commitment
e Your goals

e The kinds of actmtles you would help students
plan

» How you would use the organization to improve
student learning

e The kinds of actions you intend to take in sup-
port of your beliefs

Remember that your philosophy will change cver
time, just as you will change and grow as a person.
But your activities in a vocational student organiza-
tion should be consistent with your beliefs about the
organization. And what you profess as a teacher and
an advisor should be worthy for students to follow
as an example. No doubt, you have heard the say-
ing, "Attitudes are caught and not taught.” For your
sake, and your students’ sake. have a sound philos-
ophy and reasons to back it up—then conduct
yourself accordingly. .

22




Feedback
4

Through your own experiences with a vocational student organization, your
readings, 'or your discussions with others, you should have formed beliefs
about the purposes, goals, and vaiues of the organization and of the role of
the ‘advisor. Develop a written siatement outlining your views, including the
reasons you fee! as you do.

Also include a description of the actions you intend to take to implement your
stated philosophy. In other words, if you say you beliave that vocational stu-
dent organizations ought to attempt to develop the leadership potential of all
members, what will you do in support of this belief? How would a person
watching you in action as an advisor to a vocational student organization
know that you are committed to this particular goal?

You may wish to arrange through your resource person to show your written
philosophy to an experienced advisor (other than your resource person) and/
or o some peers. You could ask each parson to comment on the clarity of
your statement, the soundness of your beliefs, the appropriateness of the
actions you intend to take in support of them, and so on.

After you have developed your written philosophy, arrange to have your re-
source person review and evaluate your written statfément. Give him/hei the
Philosophy Checklist, pp. 21-22, to use in evaluating your wark.
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® PHlLOSOPHY CHECKLIST

Directions: Ptace an X in the NO, PARTIAL, or FULL box to indicate that ™™

each of the following performance components was not accomplished, e /-
partialiy accomplished, or fully accomplished. If, because of special cir- Oate

cumstances. a performance component was not applicable, or impossible

to execute. place an X in the N/A box. : Resource Pwson

LEVEL OF PERFORMANCE

.
E 3
\& 'y > A
S & ¢ 5
The teacher's written philosophy contained state:aents on the:
1 purposes and goals of a vocationai student organization .............. D

2 role of the vocational student organization in vocational education [: l_.

3 needs of students in relation to the purpose and goals of a vocational
SIUABNT OTGAMZAUON .\ttt ettt ettt e eer et

4 bhenetits that students receive from belonging to a vocational student |
OrganIZAtION . . ... __—_]

. 5 bene*ts that teachers recsive from participating in a vocational stu- D
dent organization .. . .. . PP

6 role of the advisor iy a vocational student organization .. .. ..........

7. relationship betdeen student deveiopmem and the advisor's at-
titudes and behefs P

8 reiationship between the objectives of the organization and the
teacher s occupational speciaity .. ... .. .. e o

-
OO O
[

9 relathonship between organizational activities and student motiva-
tontolearn . Lo .

]

10 teacher s personal commitment to a vocational sludent organiza-
tion , P -

The compieted written philosophy:
11 inciuded reasons for each belief or position stated . ........ .. ..

12 was specific 10 the teacher's own beliefs and experiences ... .. .. -

13 indicated how the teacher intended to implement his/her
philosophy (1 8.. the wctions he/she would take to support his/her D
stated behefs) . . . . . L. e

14 was well organized. clear, and readable . . ... ... . .. - : .
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Level of Performance: All items must receive FULL or NiA responses. If any item receives a NO or
PARTIAL response. review the material in the information sheet, Writing a Philosophy for a Vocationai
Student Organization, pp. 18~19, revise your philosophy accordingly, or check with your resource person
if necessary. N

~ .
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o Learning Experience |

FINAL EXPERIENCE

Term:t' wm serving as an advisor in an actual teaching situation,” deveiog a
Objective persona philosophy conceming vocational student organizations. ,

As an advisor (or assistant to an advisor) of & vocational student organiza-

tion, and demonstralo y ) the or-

actions and

NOTE: Due'io the nature of this experience, you wii need to have access 1o
.( an actual taaching situation over an extsnded period of time,

Because this experience requires you to implement your philosophy as you
fulfiil your duties in the organization, it is that you compiete this
experience in conjunction with the fina! in one or more of the
other modules in Catagury H: Vocationa!l Student Organization.

As you implement your philosophy, document your actios (in writing, on
tape, through a log) for assessment purposeés. -

M‘mmmmmrmoumpmmﬂmyoumﬁneﬁphm-
mwmmmwmmmmsmsmmm
you.are actively working with students in the organization. ‘

Your fotal competency will be assessed by your resource person, using the
Teacher Performance Assessment Form, pp. 25—26.

Based upon the criterta specified in this assessment instrument, your re- /,.-'/
mezwmmmmmmmpma -
. personal philosophy conceming vocational student brganizations.

oy g et o S 4t tear Ping sdudl.or se8 the Nside DACK Lover
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® TEACHER PERFORMANCE ASSESSMENT FORM

Develop a Personal Philosophy Concerning Vocational Student Organizations (H-1)

; e e e e e 4 e s s i e

Name

Directions: Indicate the leve! of the teacher's accomplishment by placing
an X 1n the approPriate box under the LEVEL OF PERFORMANCE heading.  vwe e
if. because of spec.al circumstances, a performance component was not

applicable. or impossible to execute, place an X in the N/A box. Resource Persen

LEVEL OF PERFORMANCE

Wy

&
& &
¢ &

y.)
Og ",
ka "

in devoioping thie philosophy, the teacher considered:
1 the purpose and goals of a vocational student organiza-
tion . . R

[

[ 2 the role of the vocational student crganization in vocational
education

3 the needs of students in relation 10 the purpose and goals
of a vocational student organization ... .....................

l

O O 04

L]

catonal student organization ...... .. ...

. 4 the bengfits that students receive from belonging to a vo-

5 the benetits that the teacher receives from participating in
a vocational student organization ... . ...

& the role of the advisor in a vocationai student organiza-
tion .

7 the relationship between student development and the
anvisor s athtudes and beliefs ... .. .. ... ..

8 the relationship between the objectives of the organiza-
tion and the teacher's occupational specialty .. .. ..

[
OO 0O U

[
L

9 the velationship between organizational activities and
student motivation to learn . . AU

b «

10 the teacher’s personal commitment to a vocational student
; OrgamiZation .. L

The completed written statement:
11 included reasons for each belef or position stated .

10 O O
L]
L]

12 was specific to the teacher's own beliets and experiences

; 13 indicated how the teacher intended to impiement his/ her
phitosophy (1 & . the actions he: she would take o Support
. s her stated behefs) S L .

EIn DDDDDDDEDDDD%
L]

' 14 was well organized. clear. and readable . ..
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The activities and behaviors of the teacher gave evidence

ef:
15
16

17

18.

enthusiasm for the vocational student organization . ... .. .

general acceptance of the stated goals of the organiza-
tion e

withngness to assume the role and responsibilities of the
adwvisor e

commitment to serving the needs of students in the voca-
tional student organization ................ ...

in implementing his/her philosophy, the teacher:

19

20

21

arov documented evidence that his/her behavior was
consistent with the stated philosephy ..................... ..

documented instances in which he/she was not able to
transiate his her philosophv into actions .. ..., ... ...

suggested adjustments for those areas in which he/she
had troubie transiating philosophy into actions . ......

[]

Level of Performance: All items must receive N'A, GOOD, or EXCELLENT responses. If any item re-
ceives a NONE, POOR »r FAIR response, the teacher and resouice person should meet to determine .
what additional activities the teacher needs to complete in order to reach competency ir the weak area(s).

24
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~ @ ABOUT USING THE NATIONAL CENTER’S

PBTE MODULES

Organization

Each module 1s designed to heilp you gain competency in a
particular skill area consiiered important to teaching suc-
cess. A module is made up of a series of leaming experi-
ences, Some providing background information, some pro-
viding practice experiences, and others combining these
two functions. Compieting these experiences shouid en-
adle you 10 achieve the terminal objective in the final
tearming expenence. The final expenence in each module
always requires you to demonstrate the skill in an actual
teaching stuation when you are an intem, a student teach-
ef, an nservice teacher, or occupational tramner.

Procedures

Modules are designed to aliow you to individuaiize your

teacher education program. You need to take only those
modules covenng skilis that you do not already possess.
Simitarly, you need not compiate any leaming expenence
within a module if you already have the skill needed to
compiete 1. Therstors, before taking any module, you
should carefully review {1) the mtroduction, (2) the objec-
tives histed on p. 4, (3) the overviews preceding each leam-
ing expernence, and (4) the final experience. After compar-
ing your present needs and competencies with the informa-
tion you have read in these sections, ynu shouid baready to
make one of the following decisions:

e That you do not have the competenctes indicated and
should compiste the entire modute

o That you are competent in one or more of the enabling
objectives leading to the final learming experience and,
thus, can omit those leaming experiences

e That you are already competent in this area and are
ready to compiete the final leaming expenence in
order to "testout”

o That the module is inappropnate 10 your needs at this
time

Wrer. you are ready to compiete the final learning experi-
ance and have access 10 an actual teaching situation,
make the necessary arrangements with your resource per-
son It you do not complete the final experience success-
fully, meet with your resource person and arrange 10 (1)
repeatl the expenence of (2) compliete (0F review) previous
sections of the module or other reiated activities suggested
by your resource person before attempting to repeat the
final expenence.

Options for recycling are aiso available in each of the
learning expenences praceding the final experience. Any
time you do not meet the minimum lavel of performance
required 10 maat an objective, you and your resoisrce per-
SOn may mmcommmmmmmmmp&
tency This could involve (1) compieting parts of the module
previously skipped, (2) repeating activities, (3) reading sup-
plementary resources or compistng additonal activities
suggested by the resource person, (4) designing your own
learning expenence, of (5) compieting some other activity
suggested Dy you Of your rescurce person.

Terminology

Actual Teaching Situstion: A situation in which you are
actuafly working with and responsible for teaching sec-
ondary or postsecondary vocational students or other oc-
cupational trainees. An intern, a studont teacher, an in-
service teacher, or other occupational trainer would be
functioning in an actual teaching situation. if you do not
have access to an actual teaching situation when you are
taking the module, you can complete the module up to the
final leamning experience. You would then compiete the
final leaming experience later (i.e., when you have access
to an actual teaching situation).
Alternate Activity or Feedback: An item that may substi-
tute for required items that, due to special circumstances,
you are unabie to compiete.

Occupational Specialty: A specific area of preparation
within a vocational service area {e.g., the service area
Trade and industrial Education includes occupational spe-
ciafties such as automobile mechanics, welding, and elec-
Optional Activity or Feedback: An item that is not re-
quired but that is designed to supplement and enrich the
required items in a leaming experience.

Resource Person: The person in charge of your educa-
tional program (e.g., the professor, instructor, administrator,
instructional supervisor, cooperating/supervising/class-
room teacher, or training supervisor who is guiding you in
completing this moduie).

Student: The person who is receiving occupationa! in-
struction in a secondary, postsecondary, or other training
program.

Vocationa! Service Area: A major vocational fieid: agri-
cultural education, business and office education, market-
ing and distributive education, health occupations educa-
tion, home economics education, industrial arts education,
technical education, or trade and industrial education.

You or the Teacher/Iinstructor: The person who is com-
pleting the module.

Levels of Performance for Final Assessment
N/A: The criterion was not met because it was not appli-
cable to the situation.

None: No attempt was made o meet the criterion, al-
though it was relevant,

Poor:; The teacher is unable to perform this skill or has only
vary iimited ability to perform it.

Fair: The teacher is unable to perform this skill in an ac-
ceptable manner but has some abllity to perform it.
Good: The teacher is able (o perform this skill in an aftec-
tive manner. _

Exceailent: The teacher is able to perform this skill in a very
effective manner.
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Develop the Traming Abdity of On-the- Jod Instructors

Coordinate On-the- Job nstruction .
Evaruate Co-Op Students On the-job Pertormance

Prapare o Studenis Relaiad instruction:

Supervise an Empioyer - Employee Approciaton Evertt

Category K: implemanting Competency-Based Education (CBE)
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Fropare Yowsalt tor CBE

rgarze the Content tor 3 CBE Rrogram
Qrganze Your Glass and Lad 1o Irstay CHE
Prowde Instructionat Matenass tor CBE
Maraga the Dady Routnes of Your CBE Program
Guxde Your Studants Through the CBE Program

Category L: Serving Students with Special/Exceptional Needs
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Prepare Yout sl 1o Serve Excephonat Students

igentty and Dhagnose Excapbondl Shudents

Pian nstruchon v £ xcapional Studants

Prowde Approprale ingtructonal Matenals tor E~ceptonal Students
Modgity the Laaming Environment tor Excephonal Students
Promota Peer Accaptance of Exceptional Students

Lise Instrachionat Technaques to Mee! the Needs of F xcephondl Students
improve Yout Communcaton Skifls

Assass the Progreas of £acepbongl Students

Counsel £ xceptional Students with Persanal Sucial Probiams
Assast £ acaptionat Stugents in Leveioping Career Planmng Skdis
Praparg E xcephonat Students for Empioyabaty

Promote Your vocatona! Program with Excepliona) Students

Category M: Assisting Students in improving Their Basic Skilla
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Assrst Students 0 Achwaving Basx Reading Skiits

Assist Stugents in Developing Techncal Reading Skitls
Ansst Stugdents 1 Improving Thew Witing Skifts

Assist Studants 0 improving Thes Oral Communsanon Sailts
Asssst Stugents i improving Thet Math Skiis

Assist Students n Improving Thes Survval Sklls
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