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- Over the yeérs thé_fiéld of dance has provided a_mdltitpde of employment
opportunities. Chaﬁging=t1m&$xand‘Various conditions #ften bring a shifting 7

. i-‘la' -\\ . . ) . \.
emphasis on which careers are more”viable in‘the current marketplace.' This ,
L . ‘.‘F‘\ *

- A *

paper attempts to identify trends in today's job market in the field of dance; -

R

it also examines some important aspects-sucﬁ'as pefgonal qualifiéations, train- -
) : . , L . NS y
ing requireménts, income potential, and €mployment poigsibilities for the careers.

v

' . . . . ) r. : :
Employment opportunities . in the professional world, the field df'education, and
to examine all aspects’ of the many career poséibiiities in these areas, but hope-

L B

the corporate epvironment- are,all expiored. Obviously it swould be‘imposéible'. _ I'f?i

-

. fully some insight will be pfdvided:into apbrbaching employment in the selected
: - o ' . . _ .

careers. o ' : SRR ! _ X

PR, - , *
N Professional Dancer . -

-

N — ] <

In the area of_liVe-performances,'dandeys have several dance forms from .

- . \

which to selecﬁ. 'Such°forms pslgallet,gﬁodefn, jazz, musical coﬁédy;_eéhic,

) ;_ .and tap'ére all viab;e option§-ih.tﬁé pféfeSSiqnal field ofldapcefl A één&er .

" must excel din more thanﬁggg_dance form %p inéreasé_the potential fér T;;e | :f; . 'f‘.f
émployability. ce i_ : o _ - | | o ’0;, [ _' . j

N . . B - . -

The obvious career, yet the'mést difficult Lo obtain, is thgt of dancing
~in>a major dance company. A statistic in the Occupational Outlook Handbook
(1:214) illustrates this 561ﬁt;; Actording'toethat sourceé, ‘at:any time.in

¢ 1980, a“-éVérage.Of'only'6SOO pfdfegsibnél dancers. were émployeﬁ. It is

b : 3 o

assumed, however, that, since maﬁy.daﬁcérsnwere prﬁbably bétweeﬁ assignments,

°

- this figuge is low.  With sugh a_iod-number of éhployment opportdhitieé, com-

Coey




‘are not limited to the mgjor dance companies. Regional dance companies also : o

o
p—
)

petition for these jobs is extremely fierce. | i e

On a brighter note, one must remember that professional .dance careers - i

: \

are prbviding many - dancers avenues for working. The 1979 Dance World (2:146-82) i

lists almost 100 such United States and Canadian companies}' In addition,

-

numerous small ballet ‘ensembles, small modern dance companies, and jazz groups -
ar&4ﬁpnstantly springing up across the nation. (3:78) Other opportunities

offer. more limited seasons; these include, .summer musicals, dinner theaters,

theme ‘park shows, industfial’sbows, state féirs, cruise liners,‘?ndhnight clubs.

&

Futhermore, professional dancers have employment opportunities in areas other

than 1{ive performances. These careers will.be explored in:a later section of

this report.

In examining the training for an individual whé 1is serious about a career in
the professional dance world, it is geiterally agreed upon that intensive study,

practice, and concentﬁnﬁ?bn on dance must begin at an carly age. This is

' especially true if one expects to rise to stardem, or to attain any job as a

dancer in a major qompan;!! Loqking‘specifically at thé ballet dancer, early

L}
L

trpiniﬁg with top notch teachers is very important., 1In 1?76, David Sutherland

'(4:40~45) published the results of a survey which Qas conducted by Ronald
. ¥ .

Federico. Federico interviewed 146 dancers who beionged to twelve ballet
, . ) .

companies in the United States. 1In analyzing the data, it was revéaled the ‘89%

L . .
of the females interviewed began their training before age eleven. Only 1% of

: : / .
the females started $tudying dance after the age of seventeen. However, this
trend was not duplicated by the males; of the men, 46% did ¥hot begin their

dance training until aftex Leventeen. 'FEven s0, the age twelve seems to be the
g g . .

traditional beginning time for a career in dhnciﬁg. (1:214)

1 . !

-
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‘Early training can. be provided by several sources. rhe most evident of .

K v

‘ o these are private studios, regiqnal ballet achools, schools~of major ballet
~ companies, summer ttein_ng progra_me, and workshops.:’ It ie important to. be .
"taught properly the first Time rather than to'hawz/to correct ;mproper ) '\-;,fe _ ﬁ?
'technique at a 1ater'date; extreme care must be takep in selecting e-placej

of instruction eSpecially 1f classes.are in'a private: studio While the
" other institutions traditionally provide ieaéhers with impressive credential R
) small studios sometimes do not always_have qualified_personnel$ ’ | '
The_ayailabilit?,of-training.centers, howeyer; often.limits oﬁefs selection.j | f-;
A good'school is not{alwaysjuSt'around,the'eorner. If an individgal_is_trulyl..
' ' serious aBdut.studying to.be&ome a'professional'daneer, it is not uncommon” for con

il °

‘a family to move to anpthefulocation.in;order-for the.child to reeeive'the_,'__ R

neEessary instrSEZiod}.or for theﬁchild to 1ive1with "Aunt_Sallie"'so he.or she ;‘“‘

* can take 1eSSOns with{aihighlyaQUalified dance master; ' | .:f |
In addition to the early years; Spec1al i;aining can continueiinto college

-

ears.’ Some 214 colleges and univer31ties are listed'in the Dance Directory

L)

‘Programs of Professional Preparation in Americam Colle&es and Universities

= -7 :
~ o

) s
- ! . “-7_
o= \ '

(5:V5-as having bachelor's ,or higher degrees in dance. On these-campuses,

Y r

dance prdgrams are housed in varioua departments, such as physical education,

» v . -
- v .

music,‘theater,-and fine'arts._ An individual should match the purpose of his

. . - » :

or her'training with.the,seleetion of a particuler college qf_university.i o “l N %i
. This person should.compliment dance training'with stgdyinlsuch other fieldé
as_mnsie; literature, history, and pisual arts.; : ‘. .‘l- ' M

s
»

As for modern dance, - its training is usually less intense than ballet.,..” = ~ e

For many individoalSjwho Select modern dance, as a career of;dancinngtheirii'

. . . . . - ) , “ ’ R .
distovery of*this art form was often not until later in lifej for many of them,

K their first experience with this dance idiom was.in a college or university
. ‘ .' Lo , B v . - - R . ) - . ' ‘ . . . ) ‘ .

classw N ) - o . Lo L y
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Among the places for taking modern dancc classes are private studios,
(usually only in the larger cities),'schools of major modern dance companies
(particulérilv'inuNew_York‘City), Summer Lraining programs workshops and .

'colleges and universities.» ~ _ -

4

. L . )
Training for th;\bther forms—-tap, jﬂgz etc.--can be found in °

Al
s1miliar s1tuations as those for ballet.and,modern dance.

N

-

No matter which dance idiom a pérson'%elects as a career, certain know-~

ledges and skills are necessary. The perfOrmer must: (1) have technical
: _ i

skills in the chosen dance form, (2) have a working knowledge of‘additional

dance forms, (3) have exposure to performance and (4) have a wide. knowledge
of related art forms. This individual must also be in ‘excellent health and
be prepared mentally and physically for many ‘long, hafd hougsﬂof work and'
continued training. For examplé, aprofessionalballet dancer ma; take'ten

+

iy to twelve lessons per week for eleven or twelve months each year. This is

‘often in additiOn to the t1me spent on the jop rehearsing and performing

. x

(1:214)

+ -6‘\

- - ] : b .
An important aspect associated with any carcer has to do with income

i) o+

potential. How much.money can be made. as a professional dancer?. Several
_ o -
factors prevent -a pat answer ‘to this question One dominating factor is the

particular union to which a dancer belongs ‘Specific'unions control parti—

~ - a

cular ob assignments The salarles of prbfessional dancers in opera, -

cal ballet Or modern dance are control]cd/by the American Guild of
Musjcal Arti%ts (AGMA) lhis union sets the minimum wages to be earned for
its members under the 1983- 84 contract as fol]ows (l)'new dancerS'— $375.00
-weekly, (2) corps dancers - $43O 00 weekly, (3) solo dancers - §$500. 00

weekly, and (4) principal dancers - $550. OO weekly (3:78)

. <
- . 3
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In addition to the wageb danccrs are'paid $50.pcr day when they tour - 3f

~and have- full medical and pension inSurance They are guaranteed erLy

N -

Weeks of work yearly, aithough there are eomc cxceptions to this guarantee.

Some exampleSfoﬁ dange—companies which employ unionized dancers.are Alvin-

Ailey American Dance.Theatre, The Boston Ballet, Chicago Ballet, Meryée
Cunningnam Dance Company, Thc Martha Graham Dance Company;\and The San
Francisco @allet, '(3:783 S

Another union, the Americanycuild of Variety Artists (AGVA), has'a_
i ? ' ) - . _’ ’ v . - ) ’ .

membership of dancers who perform in state fairs, night clubs, dinner |,

« . . . . -
' )

"theatégs,~dndustrial shows, off-broadway or off*ldop theatres, and the
. . B "5 -. . -
like- - The current AGVA salary scale has a very diverse range of salaries. v

) L : o
and goes up to $806.77 for a seven day calendar week in an industrial show.: o
- L . T ] ) ’ ’ _ Che

-

It starts at $241 00 per week for performing 4n aépetite dinner theatre

L3

Theée dancers also reteive some per diem and are provided_mith some forms
of sick and relief funds.. (7:1-9)

Actors' ﬁhuiry is the union to which dancers in broadway shows and

it

musicalwcomedy‘belong. (8:121) .They earn $600 weekly plus per diem.
However, not all dancers are represented,by;union§.’JTneﬁmany small,
_ . , NI % ' . )

less established groups; for instance, which émploy hundreds of dancers
- RS [y . .

frequenrly have a season of-dance; these groups pay dancers either for

performances given or-for a epec1f1c period of time,
<t

receive any of the fringe benefits which are givenﬂby

»s .dancers -do not

e unions. .Unfor- -

' Lunately ghe ma}ority of performers fall into this category (13?f5)

Despite the enormous growth and’the vast audience'in dance it has yet to -

" . . : \

produce a large enough job market td accomodate -all teh dancers who aspire

to perform with a major company. 'Thaﬁ coupled w1th irregular employment oY

fggces dancéfs to seek suppleTental 1ncome Additi!nal means. of support are

’

Sought through the-following: V(l)ﬁdancers o9ten work with companies othér

se .
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A Y]

Y [ B

©,.costumes, staging;rsOnnd, and the like) have been totally excladed. A .-

.~ g e .. . - e . . . - . . - e

[ . : ?

a starting point. (20:74) . ) ' ' . ,

-
\

The managing director of a company must wear many hats; the asso-
. - . . PR Toee e e - - . ERIRY ] . .. . .

ciated duties actnmpanying this $db ofan fnclude audience development,

f;nnncigl manager, and bookkeeper, Again, .a good, general background in_ k "

. . N A 7 . . : .

-sound,business mgnagement would be helpful. Having the experierce offdanéingl

in a company would ais; pyove benefidial,'especiglly when_ninigferihg to the ' .
. 1 *

.

special needs of dance. (20:74)

) - i . ’ '_“ rjhl
g
endeavor. As 1ong as there are dance‘pdmpanles to manage, soUné?businesé
personnel will be needed. ‘Thé actual importante and demandrfor each position
, | s o _ _ )
may vary E}om time to time. Right now, for example, & strong development
N n ’ - - . . T - ‘ -
officer is essential for the survival of many dance companies; this. is also
o ) i L '( . . ’ ’ .
~true of the booking agent. Financial support from governmént grants is cur=

»

rently at a low period so sources of revenues in the form of patron contri- -

.

butions and in good audience support are mandatory. (20:74-5)

As for possible salaries, 'these too have ranges based upont the

actual re3ponsibilities for each job. Some suggested salary scales are given

_belgy, they are ,as: follows’ (1) artistic director——$10 %OO $20 000 anniilly,
2y development officer~—$12 000-$30, OOO annually, (3) managing director—-.

$10 OOO $3O OOO annually, (4) public relaL1ons agent-—$12 000~ $40,000 ‘annually, R

-

and (5) booking agent—~comm1331on of bookings ,(20:74—5) ' ﬂ-i'

' ’a- Conclusion '

“In concluding, oné 'Should be& teminded that this veport is not all’
inclusive of the many career opportunities in dance. Such related areas as -

»

those associated with the technical production ‘of dance programs (sets, lignts,

B “ ' ’ ’ M f > . ”




[

‘uséd to wofk with the dancing at either level,
. < . ) . . .

" dance in,seéond

- pany schools. ahd at dance conventions. These indjviduals -may also teach

) the'éighties{”'ﬁlthough some elémentary schools still utilize the classroom

,school districts across the nation, a nice demand

-

N - . . Lo . ) L-

ary sghoﬁls; chlegé% and universities, and private ‘studios.

o . < - -

(L1214) . In addition to -.those upéhings,.Leaching~positiohs.in dance were.... . . .o
also available in special edugation programs, aduﬁ& education programs, and . . 4
B . o ~ ; _ .

recreation programs. ' (6:1) , ‘

Private studios offer the largest number of positions for dance teachers.

.
Thus, the local dance ;éudio.is'one of the ﬁost 1oéical_p1aces fo% a dancer
to ;egin a'careér in teaching dance. , (10:76) * of Eours%; two options of _ o R
éépldyment are available for the person secking to téach ballet in a p}ivé;éj o ‘
studio. The)persoﬁ can eitﬁér oben his/her own-sthdio, or purchase an exist-
Ang one;'br work for someone else in their sﬁudié.’ ) ' e
’ Fpr the téécher,of mddern dance, oﬁhy'é 1imitéd number of .studio jobs. .

[ ~

‘are available. He or she can find additional teathing assignments in com-

o

- . N o -

. ’ K : . . . '
master classes for college and university classes and also at arts high
_ 7 i S

[
- -

)

_ , .
schools. Often these dancers are non-certified as far as educational admin-

istrators 'are concerned.

\ -

Dance in educé;}oﬁlhgsésqgn trgmendous growth duting the seventies and

x s

<

teacher ‘for physical endcation instruction, many now provide qualified physical

" .

education teashers. The secondary schools usually fair better; they most often .

. . - . ) . ) .' . . ) ' . - .
have certified physical education teachers. A dance specialist can also be
'rf‘ . - . ‘ - ) ; : -
Unfortunately, because of
N = . ' .. R

-
-

tre a dance specialist is often limited . "'f{ﬁ

economic reasons usually, the trend to h
to-the large school syst%?s. However, all things considered, with many large L

for dance teachers does . .

-

_ $ ' ‘ ' ‘ e
exist. y _ S ' . R

)

. _ . _
’ - N N " . . - e iy - N .- N i
e .S). . N .. L . L
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] . ! | R _‘\
- elallenge of the st&dents. P

‘

also perform a jazz routine.

Two rather_unique teachthg situatidéns, for dance in the public school
come to mind. First is the availability ol jubs at the épproxiﬁatefy
seventy -arts high schools in the United Stétes. (10:76) Here, as in.the

\- “\
.

wordd of professional dance, competILlon ior Lhe Jbbs is: extremely strong,

as well it shbuld_be The credentials 6f Che ;eaehers must exceed the

I
-

Alkhough some PQQP19 do not think of dtill'tefms in connection with

daﬁce, it 1is. For the past six or so years, an evolution in'the improved

I . ) N .
-

quality of dance has become evident. Texas has always had some outstanding ™

- . . ‘-

drill teams, but that‘ﬁumber is growing at a rapid pace. 1In competition,

'/

the teams are judged on E%elgfaditional high kick and prop roﬁtines, and .they

Alhost every high school; and wany-juniof highs, in Texas‘GAVe-a dkill

-
A

SR ¥y

team. Ehese glr]s work not only during [ootball geason, but v1rtgally[§ll

- . i

r

¢y . ) :
year round. After half~time shows, opportunlLics for gompetitlon,abound,

.-

both in-state and -out-of-state. 1In'late spring, floor shows are'usually

_held; this event, which is used as a fund raiser,’ is really a concert of

-

jazz dahces,"Sb'you see, Texas alone pfovides hundred of jobs for drill |

team instructors. ‘In some of the large school systems, this ‘person may

h Y . 0N

be involved with only the dr1l1 team, and pre-drill classes.. Although

this may not be dance/éor arts sake, it can still be good dance' N

B

Colleges and un1vers1ties provlde well into the hundreds of jobs

. ) - -
) ~.

for dance,aeachers. Whereas most Qf the teaching mentioned,above_in the

~
. -

elementary and secondary schgols pertained mostly to activity‘plassGSQ in

higher education a person can also teach lecture classés on theory, history,

%

‘ - ) * ‘ . : » . * : .
appreciation, aesthetics, and sovon. . Of course actual dance classes with

P




P

R

" under the direction of an established teacher. Studios often utilize their

o . X . y

varying levels'of technical difficulty are available.

. -
E L

Recreational programs often reqUire Lhe services of dance teaehers'

v
-

-

this specialist can find employment in a variety of places. The folk dance ’ t

\

teacher can onk at church s cials, barn dances, YMCA and YWCA classes, S

4

nationality centers,;and commrnity recréation centers, A social dance in- .

structor can teach at the "y, "\in community recreation centers, with contin— 3

uing education or "extension clakses, or in the private studio. The parti-’

ecular dance forms,taught by the

ocial dand teacher vwaries from traditional
_ ¥ :

dances to the current.fad-dancesl '(8:77) }
. . - ‘ . _t. - . <

One shonld be able to seslthat the JOb marge_l-or dance teachers

+ - o

abounds. A. variety of positions are available % What requireq‘training and .
S L o i

gkills must this person possess? The followingiis an examination of such-

features. : N ' S : & L S

.. ™

The studio teacher, as well as the recreational teacher, has several : S e

1y

I ' .

tremendous advantages over the educationaloteachers. First of all » Curr- .
ently no certifying body is in existence in the United States to regulate R R
private dance StuleS._ Ihis can also work against an individual thqugh g f_ S /:"

to be able to say that one is, certified strengthcns credentials. Some

- ot

Jcountries Great Britian for example have such a regulatory body Perhaps_
. _ X .. P
following such an example would upgrade ‘the status\of‘our private dance,

~

4gtudiose : B . ' . . . ‘e

s : . - R n . ¢

Where does one'receive training to become a studio teacher? Only a

-

limited number of sources are available which are specifieally de31gned for

» ' v R .!.

. this program. (11:64) On; can study in a professional studio, a university,
_ 3\ _ »y @ ur

a

or a conservatory In studio training, one usually works as an apprentice
[P - — ey ) . : a

- A -

“ - -~ * Ve T -
. . . &
. . » . B .. i - N
] L . - ¥ . .o
f




senior, or advanced, students to.instruct beginner classes. This type

-

opportunity can sometimes lead to the start of a career.

Another entrance to a career in studio teaching occurs when a

professional dancer retires Irbm performing and transfers from dancing

.. - professionally to- teaching da\cg; The obvious training one brings here is

many years of lessons and performances. However, being a good dancer does

not automatically qualify a pe¥son for being a gdod teacher.

-

‘Colleges and hnivérsities offer degree programs which prepare students

to beconie studio teachers.”™Many individuals seve the value of obtaining a
. . LA . . . n .

college educatiom;.it should enrich and improve one's credentials, as well

¢
-p, !

2

as 'give him/her more flexibility*when see_king'emp].oymenti‘

» . 2

Dance teachers in the public school systems are regﬁlated by state
ceftification."Altthgh most of the dance is included under physical

S o L o ‘
educatigp, an American Dance Guild survey lists the following s

%

approved dance cértif&cation:. California,.Naryland, Michigan,

Utah, and Wisconsin. (12:64) This 1% an incomﬁle;e list; Texas, as well

2

as other states, also has such certification.

To teach at the elehentary_and_secondary Tevels, one must hold a

L4

bachelor's degree from~an accrediated college or university, and usually

1

ucation degree with an emphasis in dance, to a dance degree. If one

¥

a

(/ﬂicular major can vary from a physical education degree, to a physical ed-

ates with

¥ssouri,

a valid teaching license from the state where one is employed.  The parfh

aspires to teach at the higher education level, then a master's degree is

necessary, with some institutions desiring & doctor's degree, especially.

if the teacher will -have assignments in a graduate program,
. _ A : < -

N

As is true with everything else, there-are exceptions to the rules.s

RO

\

4.

. Both- public sphoo}s and colleges andjuhiversifies_allow_pfofessiongl dancers

st
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to teach fmom time-to-time. Often they serve in the capaLity of art%sts— o o

e e 1_}in=résiden¢e.or.adjunotuteaching staff. . -These professionals usuallyfhave S f~-~w¥f~4
P - . . - . . - . - . - . - . . I . . . . ) T..__.,

extensive professional experience, but as mentioned®earlier, this is not

? o always equated with having.an educational orientation. - (11:64)
o : 4 : : '

-

In® addition to educational and special requirements, certain personal . s
‘qualifications are‘all but mandatory if oﬁe'hopes to-be'a good ddance teacher

>

in'a%y setting. The following i8 a list of such characteristics (l) en-_3, : Lo
. s T
thusiasm to assist others in 1ea{ping, (2) good physical ‘and mental health . 'ﬁ
a & . . . . 1

(3) insplring and convincing to others, (4) tolerance and persistence,,and

.
. 4"-)-

(5) indiﬁidual skill and continued desire for sélf improvemert. (6:1) As _ ' :f

L\
for requlred knowledges and skills, a teacher of dance must_have: "(1) a

Y - Y ) o _ : . . , IO

PR ' philosophical understanding of dance. and education, (2) ah.anatomicalwunderr ' ' J'f
standing ,of how the body works, (3) the ability to choreograph, (4) historical "i
knowledge_of dance a3 an art form, (5) knowledge of many dance forms, (6)-

ot

knowledge of music, lighting, and costuming, (7) related_course work, (8) the

¢ ability to, teach and relate to.

L

If a person-is a.studio teacher

eople, and (9) administrative'ability." (6:1)

especially an owner, he or she must also know

N

- --about studio’ organization how L

professional'ethics. (11: 64)

HOijpch money does a dance teacher make? The amoﬁnt'of income from

work with stage mothers;{Lnd how to handle

Y
~

P

usuch a career varies widely; it depends to a gxeat#degree upon the speciffc

-

nature df the'job. A studio teacher in a.small"tomn withﬂlimited enrollment

'often has a hard time making'ends meet., It 'is not uncommon for this person

. 5
.~ - - . . B . N

o to teach in several: small nei hboring towns. Summers are often especially

T
L

MR tight financially, decreased enrollment in the summer is usually due to the SN

[}

‘traditional_family vacatiohs. S e i." -
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. in the elementary and secondary levels. In addition to the base ﬁay, some of

- . | 12

. , _’ 9 A . A .
On the-other hanéﬁ.a'private studig can provide a very lucrative means
: _ . ,

-

S ) _ _
of -support. , Large studiosyith several hundred students provide a substan-

i
. -

M %

tial source of income for the owner, and also supports a staff as well.

.
°

In the arga of -education, salapjgs!usuafiy;[0119Wfa,state'sala;y_scale'A

-0
.

L] A .

v

“

the larger school districts, or those with some:.unusual circumstance, pay.an

+
¢

increased supplement. According to a surve®, the mean salary for public edu-

‘cation’ in:1978~79 was $19,267.. (12:v) Across the ﬁation..teachers in colleges

¢

-

and universities have variations also in salaries. State—-gupported instit- s

3 ' L. '
ution of higher education usually pay a smaller amour than private systems.

"

Advertisements for faculty positions for dance teacheréﬂysually\gost a
. ' : '

>

salary of $15,00 to $16,000 for a nine menth contract; however,_moét notices

- -
w

!

state that salary is commedsurate -with experience. _
. , : s

- The employment outlook is very bright in all categories for teaching

° o . n W h .
dance. A tremendous number of jobs are usually availabie,.but somet imes °*th

’

~
]

person must be willing to relocate.

The two general areas just covered., that of dancing professionally and

teaching dance, have provided th%(M6st'ovidentlpositioﬁs in the field of dance
as a career. In researc¢hing the next ateas of diScussién, orily & limited amount

of data was available relating to carcer opportunities., It was felt that however

A : :
limited these areas deserved to be included.

LV ¥

[ 4 . ’ . . 2

'-Opportunities for tﬁe choreographef are virtually unlimited. All areas

Choreographer”

of dance Eave-a need for talented choreographers. ‘

- How does one train for a careet in this field? As far as professional

training 'goés_,_ few'éptlefs for training are available. (13:149) Both studi@ M

3




LY
B " .
L4 e . . - \

| ‘and college classes are available in this arga on a ldmited basis, but these
It . n . ° .
courégd are usually in dance degree pragrams. Choreographers can also receive

S S M e R e e e, o [ N

training while they are acompanyunember.in a.performing dance group. As a T

; A .
.‘ LSRN a

. matter of fact, -this has~been a natural route for a number of choreographers———'
o R

[ - * TN

_" . . kY ! I i ' . . . '
dancer to creator. Although no edueational restraints are placed on this career,

1 ¢ 9 a -..
D . : | Ly ) ;

a broadfield education concentrating on the arts in general would be desirable.

‘e o

o ) ‘..'.
Soee special personal traits are required for people entering'this field,

. ‘ ©° .
I . First of. all . the individual must be imaginative Sin;e this person is involved‘ S

. Coh S

with others, communicﬂt&on skills are necessary& lhb physicaf’and mental health T

e . v - .
’ .

of this person must be in top Condftion He ofishe must also possess enthusiasm,
. \ . v
. . & e : - '
determination, dedication; self—discipline, andﬁpersistence.- The created works
must show polish style ‘and good taste (6_Ly p .~ ‘ _ :

.=,
R . . - Y

. -

'
S

, : The Society ofvStage Directors and Choreographers is . the main body con~ ¢ -
rd ‘ -
trolling monies paid to this group. Again as with: the dancers and the union, not .

all choreographers.belong to this society. No mgtter whethef or not one belongs ;

to this'organization;'there are only so many available methods for receiving =~ ¢ o ;ﬁ

Qo

: ' - - - | -
* money in this field; they can be paid: .°(1} as, royalties, (2) in a fee plus a

small percentage of the profits“for a Broadwaylshou:;<3)iinia flat fee, or (4)

. . .. in grant-or endowment3monies‘”-Onp§note“hére"thoughﬁi§”that if’a person has His' &
‘ _ Lo ) e po SNt . ] . . -- ) )

-

or her own company, and choreographs for it, that person does not usually re- ' S

ceive a fee; howeyer, if engaged by another company to set a piece,-then a
salary((usually_a set fee) would be earned.' (8:68)

As for the eﬁployment'outlook for this area, it should hold many openings, . °

N

1

“ ‘Lw et B s e T

ith quite a. diversity of pOSSlble as31gnments " For a dancer; it is'one of o - :f

Ce s ) v . ’ '
the available avenues for supplemental dncome. Only a few top notch choreog— 3
e - h \." . . s;f
aphers are able- to use this as a sole means of support'_the avgrage choreog—~ Y

L rapher has to have other means’ of finan61a1 support.
) . _ . < wy
..‘ T g o . T — .“ "*i

N . -
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. o Dance Therapist ) - - -~ .
r - ' o . ) A A .
\ - : I
¥ : In trying to help the physically handicapped, the mentally retarded, -
' and the emotionally disturbed, dance therapy has played a role for many years, "~ = . "7
> and will continue to do so into. the 80s and far beyond. (ll:65) It has ,a - -

health giving potential Several sources of employnent are open to persons
v - . . v . '
interested in thls~field- Public institutfons and priwvate hospitals hire such
J ] . * ) ’ -

~ o ¢ ) W Lo . T . ‘ ) - . . ¢ ‘
prof6351onals; some persons go intq private practices . They work in day care -
N O / B « e - ' . ’
Y Y ) . .

bl 4

B centers, family treatmenf centers., nursihg-homes, and in many other settings,
. ) - . ° . . N -y

-~

o © (147204) The Americen,Daneé Therapy Association: establishes gtandards and - pro- - _fﬁ%

<

cedures for certificatiofi. Both Undergraduate and graduate degrees have been . - -

" structured to meet the standards which arc set forth by the governing body.

Degrees can be earned with majors in psychology, education, and physicpl3eduf Y _

‘cation, with supplemental and intensive studies in related course ‘work. Resi-

. dence programs which provide on the job training are usually requirediafte{

college graduation and before final certifltation is granted. '(15:1—4)' _ o
ol : T

- —— —

o R The,following competencies are requjred of those persons enteringfthe
dance therapy field:: "(1) integretion of knowledge and skill generic to dance S lﬂ

’ | therapy theorf end practioe where emohasis is on utilizetion‘of dance novement s iiﬁ

aB the process.of interventi%ﬁ (2) knowledge of dance, (3) a systemati7ed

, 'approach.to mo;ewenteobservetion assessment ; and evaluatlon, (4) knowledge of LA

. l‘-individual and group psychodynamics and protess, (5) knowledge of thelhuman' ’ ' "

body and its functioning, (6) eXperience working with a variety'of patient/

" client populations, (7) research design and methodology, and (8) understanding
. Y
of one's professiOnal‘role and reSponsibility w%@hin various settings, .445:1)
: \ ._ . o N -5 :

i . © . Dance Medicine =~ - - . , S

’ ) . . . .,l> © ] ) . ) . . . ) ' ‘
This new and upgoming medical field has innumerable chances for career

»
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- development. To date, it is Rard L0<find quclalists who are eqpipped to e
. minister to the unique.needs of the danter The dancer's Special medical "
g . e ' - e e - . S e . C . R i PPN L e

requirements offer practically all-réalms of“the medical-world'obportunities

i
. —

for involvement. Orthopedics, osteopatic, chiropractic, surgery, nntritioﬂ,_ ‘

1 : : o . : g . b.
and general medicine alluhaﬁe a role which could be developed to give aide to-

the dancer. (11:6531,ProfessionalzandQStudent dancers should have access to %

~

r . v ) . ‘/d
the benefit of preventive medicine .and therapy which should be a natural out-

. X i N ~ - N R B 7 . .._'
. o oy . ” . . . . -
' growth of such medical treatment. e N : '\ - o :
Training for such technical medical fields would follow\the general.’ ..
format for other such medlcal specialists, but it would need to be supplemented T SPEAE

‘. with’ detalled knowledge of the dancer and his/her related problems. Infor-
) T . .
mation'regarding standards and procedures for certification'are now avallable

~ . - : - o e

o ‘from the American Dance Therapy Associations. (11:65) _ i'.-‘- | f
. Salary expectations should be in line with other cdmparable medical
associates'with equal specialties. Most salarics in the professional world of

medicine are very high. ' ': . : S

Dance Writer ,
T . o :

In this report, the term dance writer includes several separate and

difstinctly’different. careers, i.e., author of books, articles,'journals; and

tests; archivist/histOrianjrresearcher; cartoonist. A revived interest in

dance -has brought with it_reneWed_inquiry'into historical forms, old forms,
choreographic roots,fand dancers.of years.ghne'by, The pOpularity of danceltlwltwrwrj ;“;

-

h1story classes 1n colleges .and unive531t1es has increased signlflcantly | 55'92
People with varying interests both professional and lay, are the audiences. N

for new books and'journals. (16:230) . _ Lo
‘ _ .Although positiéns as'dance;critics are more npmerous'than ever, they

R . . . )

. K
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are stfll limited invscope.f The potentfal job ‘market, however, is more

; . . SN » . _ : -,

expanded, Dance tritics are now used more widely by newspapers, magazines, b

o o e T . - . e

o and even television,.but\sgre often than not, this person must have some ; . *

’ ¢ : . '

degree of versatjility in other arts. The critic must aften cover all of the . T

Y art-events.® (I1:65) =~ .. ° S . e - A

LY

Even though the, avenues .for careers in dance scholarship do exist, ,

there seems to be a shortage of candidates for the pdsitions. The public , o
e~ - - ) N ° ) . § ) - . . / o
does represent a varied regdership; all types of-materjals are needed to meet 7.*;1

- v v

- the diVersifiéd demands. 1:65) N _ | A

X o ) How does a perébh'tréin for the area of dance séhoiérship? It depénds_ .

upon the specific direction one's career parth takes. If a person has an

inclinatibnofor dance history, éeveral~n0tab1e colleges and universities offer

-

;' o graduate degrees in this fiedd. They arec: York University in Toroﬁfo, Cénada,

New York Uniﬁé}sity School of the Arts and School of Education; Ohio Univer- o
sity, San Diego State University, University of'Colérado,fUniversity of Southern
California, and University of Wisconéin. (16:230-33) o I o

An individual_seéking.professioﬁhl training programs dn dancg-criticiém

has tr6uble locating such programs; they are virtually nonexistent, - Dance crities

» ¢« .

“ _ need a background in both writing and dance. . Journalism classes therefore would . %

¥

be of value, as would some type of dance training. Conferences, seminars, and

1

"+ workshops are held which concentrate on dance criticism, The Dance Critics .

Y
*

Association,. The National Endowment on the Arts, and the American Dance Fes-

0

DI « * . Y
¥ S

"Eivdi—éfé’ihﬁbivéa“iﬁ\deférihéwEﬁé'development of dance critics. (16:235) ',
Dance collections are beginning to be established across the nation.

~»~The UCLA Dance Collection, the New York City Pdhlic Library Dance Collection,

, _ ~ and therniGerSity Qf'Texas Hoblizell Theater Arts Libray have extensive daqce : _f.g

s . . . . >

. . >




could expect little, or no, fee to 9e paid. "Authors of books often write for}a-*;l

the text will.be sold. They, too, would nced another consistent sourc

17 | | ,

T T T a e T Y C S
holdings-which must be catalogued, displayed, etc. (11:66) Other cities are

also establiéhing such colléctions, the Dallas Pubiic Iibrary for éxample I T ,

EY

- ‘e - T e -

lhe emplOyment outlook ib vurled ior 1hlb group. Although a need’exists -

to placé many individuals in the above mentioned ]obs, the actual marketplace

- ’ 1 "
i - / ) . "N R IR |

is limited. The salary which one might ewpeét to obtain would depend on the

+

sﬁecific.job. If an individual had a full- time job as a critie for a large city

\ - “ » -

new.paper or a pOSltiOﬂ as a television crith the Salary'should be adequate !
T TS

for complete financial SUppoft.' With sporadic assignments though, one woulgd:
S . L | o ‘ S

1 ’ \ A

¢

need an additional source -of mainténance.' As for writing general articles, one AR

i

consignment; they must sometimes guarantcée the publisher that so many copies of

to pro-

vide for their livelihood. A dance archivist, librarian, on fhe othef

hand, ... . PR
! .

. ¢ . . : : : :
should earn a living with the salary paid for services rendered.

& o o * Notator - !

PN SR,

[N

Dance and opera companies,  dance libraries, and colleges and univer- -

Sities ail hire danco'notators from.time to.tim&, (6:1) Notation Use\ a

S

) I Y
system of symbols to write the steps to a dance in order that it can .be re- - o

) : _ - L TIPS Y BT A
H h ¢ RS

vived at_another~time. -Although other forms exist, Labanotation and“Benesh

are the two_which are used by the majority. (17:194) S e
- T . . | !
In addition'tO'the notator, several SpecializationsAbranch~out from

the base; these are notation teacher,‘rdtonstructor, and autogfapher The ) .

—tneen e — e e - P U

notation'teacher is often able to feleCt between full-time and part-time

y -

employment. . Approximately 96 colleges and universities now hire this_spe—

cialist. In addition, jobxopportUnities can be found at some dance studios,_

-

ny g, " and_community'centérs,, (17;197)_._ ' _ ; s




B B} . T - m ) ) T A
. * ’ * : o J I
e . - L]
- i . _" . . . . 2 . - ’
- - v L " 18 - - -
: . t ;
S, .The reconstructor is another off-shoot so to speak. The responsibflity

of this person is,to restage a pitce, using a notated score. This type work -
. R \ ’- - - . : : . .
' requires being hired, for a particular job,. and traveling to the source of em- o

« Y

ployﬁent. -The length of stay can vary as much as from three days to more than S

1 - Y " . ~ e . N . .

i °  three weeks. -(17:197), . : . '_ R -
' ~, © 5 S o o ' : - .
) [ . C - .

o0 The third associated specialty is the autographer, the one who sets the ™—
Qihai copy for publication. ‘Since 1973, this person has had available an IBMi T
' s&l¥ctric/labanqqption éie&gﬁf_txpewriter. Currently a comguter—nbtatibns

system is being déxplopéd which will give further assistance to the autographer, '

| - . - T _ .

but it will not eliminate him/her. (17:197-98)

. Excellent sources of training are available for.a person who wishes to

bS

enter into this field. The -Dance Notatipon Burecau in New York is'qne of the

foremgst. .institutions in Aqepigan fOf;SUCh study. At the Bureau{’gae can
. A\ : ‘ ‘- o ) .
study: (1) all levels of labanotation, (2) ef fort/shape, (3) dlabanalysis, . N

(4) ballet direcéor's program, and (5) Benesh ngtatioJ. The most extensive . , a@

,
LM x\:_; 2

-7 study in Benesh is gh#ight only-at-the Tostitute in Sussex, England. Some more B

e

limited study in these, and other forms, can be taken at colleges and univer-
sitiéss'at major summertime?dance workshops, and at the School of Performing

Ry

' N . e SRR R E RS B Lo v o : ) T
=7 Artein Neleofkg- (17:198—95) ‘ R : . B / -

Individuals wishing to -enter into one of the abbve areas of notation
must possess certain'degﬁ;able characteristics. These are: '"(1) ability to 7'
. : ! ' ' . -

| T und-:s;and-and_analyze.thévmotiﬁation.of movemeﬁt, (2) ability.to désé(}be o : \
. : e _ . T ' E
.. . ...movement clearly and efficiently, (3) musical astuteness, *(4) curigsity about
all bod& pagts in-mgveﬁéﬁgrand how ﬁhe individual part; contnibutg*to the'whéle
, movement, and.kS)'thedretical'knowledge_gained from ;ears'of.dancé tréining;"

(6:1)’
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- Income for dance notators also varics according to the specific';

e - __ . B BRI ce . . : T e -
Vo T | S

ssignment Thos@#working at colleges anﬁ universities on ;he full time
S ) v -

baQis would earn salaries commensuratc with others at their schools who hold
o _ _ _
. the same” rank and.yearsnexperience:_ §ome'indiv1dualework‘0n5a specific coae )

[ .

piece and therefore are paid aCcordingly. For 1nd1v1dunls emplpyed by the

Dance Notation BureaU they havc an estlmnted starting salary in the 11 09?

-

to $13, 000 annual range. (18:0) l o ) ‘

N o Arts'ﬂanagemént: 7 R LT |
- n '
' This last broad category to be covered deals with the business 51de " ’
;of dance: The more speclfic titles {or such positions-would'include the g
following: marketing and advertising,‘deyelopment officer, dﬁnce company f
R _ 7 o

director, publicist, artistic director,ihooking agent,” college and university .

dance administrator, and grants officer. : : ,//

’

Colleges and-universities are beginning to recognize the validity of -
offering_training leading to graduate degrees in arts administration For
examp]e Yale, Southern Methodist University, sand Folden Gate’ College have

such programs. Short workshops are taught by the American Symphony Orchestra.

A

League, Harvard and the Performing Arts Management Institu;e. (12°65) o o :’

Y

Iacob s Pillow pffers intern/apprectice programs in which the participants . :

% _ .
are 1nvolved in adm1n1strat10n, develdpment, marketing; retailing, and box

office; (l9:1) . b _ R L . _ ' ._ . ?/fffj

S 4
. k

For some of the dbove jobs, no fovmal tralning programs exist. The

s -
1!\ . K . - .

- i e e e R e e

artistic director position is one such example This: person,éften Hearns by ¥y

trial and error. - Since it is often a dancer who decides to leave a current . :
company and start a new one, past'experience of dancing with a group provides .
X - . . K o . . - . . N , - il S

y I L - e
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< a starting point. (20:74) ' ,

v - ' The managing director of a company must wecar many hats; the asso-
. . - - T . e . P . P . .
ciated duties accompanying this jdb ofd&n include audience development,
. - . ) . N . l. ‘
financigl manager, and bookkeeper. Again, .a good, general background in '

A B

.

‘sound business mgnagement would be helpful. Having the experierice of dancing

- . .
' N : L

in a company would also pyove beneficial, especially when_miniéferihg to the .
. ’ ! - -

c.
»

special needs of dance. (20:74)

Employment opportunitles are certainly availaH&e forwg ‘§;ﬁleld of

Oy . e l - r‘,‘: I8 ;s*- -
- - . e S UL
o

endeavor. As lon as there are dance gdm anies to mana e, soﬁfwi
ong as ¢ dmp ag fing

. [ ) . Iy .
personnel will be needed. The actual importance and demand for each position
may vary %&om time to time.- Right now, for example, & strong development

S oa . ’ b . -
officer is essential for the survival of many dance companies; this is also

true of the booking agent. Financial support from governmént grants is cur=
rently at a low period so sources of revenues in the form of patron contri-

»

.butions and in good audience support are mandatofy. (20:74-5) .

Ne

‘As for possible salaries, 'these too have ranges based upont the
actual responsibilities for each job. Some suggested salary scales are given

_bele; they are ,as follows. (1) artistic director-—$10 000- $20 000 anni\lly,

0.0

(2) aevelopment off1cer——$12 000-$30,000 annually, (3) managing director——'

'$10,000—$30,000 annually, (4) phblic relations agent--$12,000-$40,000 annually, o

and (5) booking égent;~éommiséion of bookings. . (20:74-5) Vs

o Conclusion '

In concluding, oné should be Feminded that this fe@ottﬁiS‘nof”élldffi

SR |

inclusive of the many career opportunities in dance. Such related. areas as

those associated with the technical production ‘of dance programs (sets, lights,

v o-o ¢ c; cestumes, staging, sound, and the like) have been totally excluded. A .-

N A
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reldtively new field, that of television dance commercials, was also not
_ _ . - ; ) .

. _ ' -
covered. In connection with this area of television, careers in film

- -

o . - - .
photography, and video were also not presented. Music related prafessions
‘\' N . * + ‘

’
such as composer, conductor, and accompanist were ommitted. - The area:of law

even provides opportunities for danCe-related-careers; someone Haé to do all ,
f M .

of the legal work connected with performances--contracts, COpyrights, etc. : .
* ’ N - ’ . .
! \ . . ' - —
And the list continues. Hopefully, though, this report has provided at :
N » . - . v
least A 6hrtial'insight into many career opportunities from which one_has to o . “)
select in the field of dance. )
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