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\\ . " . PREFACE .

Part1c1patlon 1n Kansas . Noncredlt Adult Educat1on 'A,Survey of Seven .

Part1c1pant Groups is the flnal report on‘a. stud9'of the benef1ts and

v t
characteristict of Kansas n0ncred1t adult learners. The study represents the

Kansas portion of the L1felong Learning ProJect funded by the W. K. Kel1ogg
f

Foundat1on and'conducted through the research Pprogram of the Educatlcn .

("]

CQENISSIOD of the States Kansas was sé\ected as one of six pilot states to

| ¥

contrlbute survey data and prOJeﬁf information relative to the 1dent1f1cac1on

*

of an’ appropriate role for l1feiong 1€arn1ng —

“

The prelimlnary prOJect report t1tled The Benefits and Character1st1cs

of Adult Learn1ng in Kansas * A Survey of Particlpants‘ln Noncred1t learn1ng

-

Exper1ences was completed in. 1982 and was the fprerunnen.of this research

project. The current research report: represents the synthe51s of data and

cy - ~ <

‘findings fram an expanded survey population with'findings'of.greater'

significance and depth accruing to seven_participant groups.

- e v .
.
. .
. R .
.
. .
. .
. .
.
.
-
, . . .
- L]
L] -
3> . ﬁ . - : ) . '
L L . 5 .
.
. .

.



05 \

A

the. Learn1ng Experience

) SN TABLE OF CONTENTS, "
ACKNOWLEDGMENTS .. . . . . . .. ... .. S e i
PREFACE . « i v m o e e ( T
'TABLE\OF CONTENTS K A S 11
{LIST OF TABLES > . . . . .. P S L v
Metnodology . . . . . o e L tj... e 2
Andlysis of Data . .';@s.‘. ;’.° ...... el v 'R‘
Responses by Group and Sex/Mar.ital Status e C e .2
ResponSLs by Group and Age L .‘. .. .:. SR cen - 4 '
Resp‘pses by'Group and Emplovment Coe . t T 4
Responses by Group and Education e e e e e 7
Respon es by Group and Number of Adult Learn1ng Experiences ™ ° 7
tompleted in-the Last Two Years’ | .
Responses by Group and Enrollment Reason e e e e e ‘. A
Responses by Grdhp and Cost of -the Learn1ng Experience _:‘; . .11
Responses by Group® "and Length of the ‘Learning Experience . 13
Responses by Group and Recognition- Received for Successful’, . . 13
" Completion of the Learning Experience
| 'Resporses by Group and Perceived Overall Satisfaction of 13

Responses by Group for Perce1ved Strength of the Learning ... . 16
Experience . )
- Responses by Group for 0pportun1ty to Participate in the ‘o 4 . lé
AN fearning Exper1ence .

Responses by Group for.the Relevance of Benefits . .. *. . .

* Responses by Group for the Degree of Persona] Benefit . . . . .
. Received From the Learning Experience ,

Analysis of Significant Correlations- . . . . . .". . . S

Analysis of Slgn1f1cant Differences by Group on Perte1ved
Benefits in Noncredit Adult Education :

’ N

Perceived Value of Noncredit Adult Education and .v. . . . . .
Significant Differences on Selected Factors

1 .
-~ . R N »

iii



", Extent of Papt1c1pat1on in the Learning Experience and. . . . . 37
Significant Differences on Selected Factors A
S1gnif1can€’0iffer'**e' on Overal! Noneconomic and . . . . . . 41
Ecqnomlc Bene™ 3 - .

Summary and Recommendations . }4. e e e e SRR Co.o. 42
Adul{?Bas}c Education Group . . . . . . . . .. .. ..., 43
Shmmary : |

Recommendat1ons for Prov1ders of Adult 8a51c Eduratuon
Bu51ness Manager Grqup . . . . . .. ... e et e e . 44
Summary ° S ' '
Recommendations for Prov1ders of Business’ Manager \ ,
Training ,
Vocat1ondl Technlcal Group ..... e e e e e PR ¥
- Summary v ‘
- Recommendations for Prov1ders of VYocational-Technical
Education ‘
Comnunity College Group . . %' . . % . v v v v v v v i o 48
" Summary . :
ReéhmmenA;tlpns ‘for Prbv1ders of Community College .
' Education ‘ | g
Registered NUrses Group . . . . . . . . . o v v v vt 0. . 49
Summary ’
Recommendations for Providers of Educatlonal Programs ,
' / for Nurses .
Cooperative Extension. Service Pride Group . . . . . . . . . .. 51
Summary:

X

A .
\

Perceived Strengths and Weaknesses of Selacted Factors. . . . . 32

Having Significant Differences for Kansas Adult Learners

Perceived Satisfaction 4dnd Selected Factors Having Slqniflcant / 36
lefegences for Kansas Adult Learmers

' Recommendations- for Prov1ders of Cooperatlve Extension
Serv1ce Pride Programs

‘ COOpQratlve Extendion Service Non Pride ‘Group ."*. . . .\. Y

 Summary p
Recommendations for Cooperative Extension Serv1ce
Non Pride Programs

Discussion . . . . . . e e s, . . .. 53
Appendix A . . . L L L S e L .. 56
References . . . . . . . AR Y 11



" N )
o ’ ,
) ‘ ) '
- " Table e - = . Page
" 1 Responseéhby‘Group ahd Sex/Maripa tatls . . .. ... L .3
o Responses by Group and Age . ../ .. Co '.q.. e !(/ .5
T 3 Respohsés by Group-and. Employme _ 6
.¥~ 4 Responses by'Group aﬁd Education . . : .‘. C e .‘.“f é,
- 5 | Responses by Group and Number of Adult Learntng Coe e e .' q
Experiences Completed in the Last Two Years !
6 Responses by Group. and Enrolugﬁ,ﬂ Reason B ,,“3°,"; e 1o
“7h.Respon ses by Group and Cust of the Learnlng Experlence ... . \ila
, 8. Responses by Group and Length\of the Learning Experlence . ' 14'

9 Responses by Gwoup and Recognition Received for Success- o
ful Completion of the Learnlng Experignce

p—t
on

' 10 Responses by Group for Perceived 0verall Satlsfact1on .'... .17

. . of the teafnlng Experience , . , '
11 ReSpon es by Group for Perce1ved Stﬁbngnh of the Learnlng .. 18
S Experience - U
12 ‘RpSponses by Group for Opportunlty to Participate in the . . 20°°
Learning Experience . - R .o |
13 Responses by Group for the Rélevance of Benefits . . . . .. 22

14 Responses by Gﬁoup for the Degree of Personal Bénefit R 24
Rece1ved fﬁom the Learning Experlence . .

15 Currelat1on Matr1x for Benefits, Sailsfaction, Strengths, . . ~26
Opporturity to Participate, Recognition Received, Cost,
and "Hours of the Learning Experience

!

v ‘ .

(¥4

i
Ny

o~



/ - -
"
K /
1 * . / .
- / .
0y )
q
/ ‘. .
- . .‘. . . . t
’ . e ¢
'3 ~ // .

. ~
5

The study of part1c1patlon and beneflts of “noncredit adult educatlon 1n

* 4

Kansas was .a result of, involvement as a ptlot state in a Llfelong Learning
¢ ) ’

Project funded by-the W. K. Kellogg Foundatlon ,and admlnlstered by the

" Education Commission of the States. The project explored approprtate roles
o o ‘ -~ .
for the State of Kansas in delivering educational services for adults through

. : '
lifelong learning and npncredit 'educational programs.” o '

Ad

«.  There have been several research efforts dealing with-the Kansas adult
. J e v *
learner population which provided a variety of demographic informatl:z and .

' characteristlcs of adult learners. A suryey'of Kansas adults reveal' that

as many as one half ‘the adult kopulatlon (Ho» 1975) were lnvolved in a |
varlety of adult educatlon events. The 1977 kegents’ study (Board of
Regents, State of Kanses, 1977) determined tha\;&SO OOU Kansas_ aﬂults
,oo believed they would "1ikely" or "for sure} be involved in adult education 1n
the near future. More recent research suggests that some 690,000 adult .
St Kansans are interested ln continuing their learning, however, the data
revealed that only some 376,000 were actually engaged’ in learn1ng°ﬁF’grams

-

(Continuing Edueation, 1980) . Y,

Informaulon from the Nat1onal Center for Educatlonal Stattstlcs (1982)
conflrmed.the raptd growth of adult educatlon in the Unlted States today
o Noncredit aduit learn1ng is 'only one aspect of the total adult education
stene; however, according to Cross (1981) ore third of all adults enroll in

“noncredit learnlng experiences while only 6 percent enrol} in credit learning

experiences, | "
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Mefhodologj

" = The population included participants of noncredit EdUIg 1éarning
experiences from seven provider groups ircluding adult(basic education,

business managers, vocatioﬁal-tethnical°schools, community colJeges,,nUrses,

-

and Cooperat ive Extensioh‘Pﬁéde and Non Pride. A rendom sample of partici-

pants was selected from each. of the seven provider groups and a survey
\ ’

quest1onna1re (see Appendix A) was adm1n1stered The 1nstrument was de51gned
to determine demographlc data and characteristics of the adult learn1ng
experience. The main section of the questiohnaire was des1gned to determlne

the benefits derived from participation in noncredit adult education by

-~

responding ty a 19 item benefit scale. The scale was derived from Peterson’s

* typology of benefits (1979) that accrue to the individual and to society.

-
-

Analysis of the Data

2 N
_This section of the report contains frequency counts and percentages for_

.’l
-

the demograph1c data, ‘followed by analysis of the 1ndependent var1ableq

[ 4 (

Measures of significant dlfferences and te%ts of assoc1at1on for selected

- ‘ factors aré then presented. .
: Reepdnses by Grouﬁ”and Sex/Marital Status )
' g ) ]ab!e 1 re;eale'that 46.1 percent of the totql participants were married
‘females and 2315 percent were mirried males. Single females constituted 18.2
/. | \ percent of the fotal populétion and single males represented 11.9 percent.

« ¥

ar1at1ons from this total population 1n regard to sex/mar1tal status
were found 1nuthe adult basic education group where 40.4 percent were.single
“males, 1n_the_bus1ness group where 76.7 percent were married males, apd in
tee nurée's,group where 81.4 percent were mqrried fewdles.

-
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5 _ Table + .
’ ve h ‘ - ‘ -
. ' Responses by Group and Sex/Marital Status :
1] N . ' »
- Bl " \ 4 MR- AN B W IS 4 -~ I‘. ﬂ&m:.m.ﬂ
’ - . Cooperat ive Extension :
Adult . " Service .
. Basic _ Vocational - Community Y ' ‘ )
’ tducation’ Business Technical Collegci turses Pride Non Pride Total
” . ' ’ ) " . '
N ¥ N % N 1 N- 4 N % N % N % N S
* Sex/Marital Status, -~ ) ]
Single . - . e i ' . \
b
Male , 55 40.4 . . 37 L 17.60 30 22.2 19 9.2, 5 1.1 8 6.3 5 7.0 15.9 11.9
. Ve N ‘Q ¢ (( .l .
, " fFemale \ 42 30.9 5 2.4 30 22.2 45  21.9 73 16.4 - 26 2037 22 31.0 243 18.2.
- ) : o’ y ) ' ' !
Married \\ -
Male W 10.3  161° 767 46 3.1 - 40 19.4 5 1.1 37 28.9 13 18.3 318 23R
Female 25 18.4 ° 7 3.3 29 215 102 49,5, 363 81.4, 57 ‘6‘6_.5 n ‘63..3’ 614 '46.1
. ~ ' ) ¢
Total . 136 210 135 206 446 128 N 1332 100 -
. - . =/
’ Y
. (
-, Rl



- Responses by Group and Age

~

The total popuiation, as seen in Table 2, rev§a15 that the 25-34 age'
grohp representedftﬁe highest proportign ;ith 8.3 percent, while.those\.‘
peréon; 65.jéars of”@ge and older represented the lowest proportion with.4.é
percen . | ‘ |

The Cooperative Extension Pride and Non Pride éroups had a hjgher
representation of persons 65 yéars of ‘age and ‘older ghan did the total

“population for the study, with 16.9 and 14.0 percent respectively. Bﬁsine§s ‘
manager participanis ﬁéported the lowest percent with .5 of the participants
being 65 years of age and older.

Responses by Group and Employment

Over half of the total respondents, 56.7 percent, were employed full
- time while 18.4 percent were employed part time (Table 3). Those employed on

an irregular basis represented 6 B\BEFEént\ang\Epose not employed rebresénted
' 18.6 percent cf the 1334 samp]e returns. - $\\\\\\\\\\\\\
The adult basic education‘participants shawed “he highesf\Féte~of
uﬁembloyment, 47.1 percent, and the Towest rate of persons employed full
time, 35.3 pg{ceﬁt. The business group recorded the highe t, 97.1 percent,
full time employment for the seven provider groups. Vocational-te anical
respondenté reporied full time employment at 51.9 percent and 19.3 percent
were not employed. The community college respondents were employed full time
in 57.3 percent of Lhe cases while 19.4 percent were not employed. Over 30.
percent pf the nurses were empioyed part time and 43 percent indicated full'

time employment. Cooperative Extension Service Pride and Non Pride groups

reported full time - employment at 57.7 and 69 percent respectively.

13



“Jable 2

4 Respouses by Group and Age *
, L .
. “Cooperative Extension
Adult « ' Service
Basic * Vocational- Community
Education Business Technical Colleqge Nurses Pride Non P.-idi Jotal
. N " . * . ‘\ ¢
’ Age N % N % N % . N % N % N % N % N %
Und_er'ZS yrs. 65 48.1 42 20.1' 66 48.9 42 20.4 7 1.6 7 5.4 ‘6 8.5' 235 17.6
25-34 43 31.9 79 37.8 27 20.0 44 21.4 142 31.9 2 16.9 20 28.2 377 28.3
35-49 15 11.1 55 26.3 8 + 13.3 6t 29.6 154 34.5 45 - 34.6 22 31.0 ;370 27.8
50-64 10 7.4 32 15.3 23 17.0 52 25.2 1%5 28.0 34 26.2 13 18.3 289 21.7
65 & older 2 1.5 1 0.5 1 0.8 7 3.4 18 4.0 22 16.9 10 1.0 61 « 4.6
A\l “
\ N
N
Total 135 209 135 - 206 L6 130 n 1332 100
&
‘// A
<
B ey bt
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4 ' .
K ' ) Table 3’ .
/ ’ ' -
Responses by Group and Em;iloyment
- B ) ' - X Cooperat ive Extensinn’  °
~ Adult . . Service . , .
" Baslic Vocational- Compunity ,
: Education Business Technical College _ Nurses Pride Non Pride Total
. ' - - , -
Employment N % N s N M N X N % N % N % N, %
. «
— R
Employed Full time 48 " 35.3 204 97:1 70 51.9 118 7 57.3 192  43.0 75 57.7  49. 69.0 756 56.7
‘ : y -\ | . :
§
Enployed'Part tine 7 120 2 1.0 28 20.7 | 4 16.5 138 31,0 B 13.8 - 9 12.7 246 18.4
Enpl'oyed on an AN 5:1 3 1.4 n 8.1 1% 6.8 -~ 40 9.0 8 6.2 1 1.4 84 6.3
iry r basis
Not Employed 64 ‘ 47.1 1 0.5 26 19.3 40 19.4 76 17.0 29 2.3 12 16.9° 248 18.6
’ ’
— V4
Total 136 ) 210 135 206 446 13Q n 1334 100
: SO ’
1]
v
: ‘ ‘ 17
(R ¢
. L 4
. ¢
. “% -
N - . . . ' v
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Responses by Groyp and: Fducation “~ S RS

Respondent’s to the survey of noncredit adul't 12arning in Kansas,,?ahﬁe

4, revealed data indicating that 3.4 percent had an eighth grade or lower -

’ edycational level, 8.9 percent had completed grades 9-11, and 15.1 Bercent .
had completeq'post graduate studies The nemaining-pakticipants had a
minimum oﬁ'a high school education.

" The highest educatiodalglevéLs heré found in the community coﬁleges,

R4

nurses, and Coppe?%tive Extension_Sérvicé Pride groups. Each of these groups
had approximately 20 percent of the- respondents indicating the completion of

post graduate educational experiences. Vocational-technical data ind%cgted

that 26.7 percent of:the participants had completed 1-3 years of'colTege and g

[4

nurses had 57.6 percent in this educational category.

P
& n

Responses by Group and Number of Adult Learning Experiences Completed in“the

-, 4

Last.éwo years » . ¢ - . \

Of the thal population, those reporting that this was their first ‘
4 . ¢
noncredit adult learning experience and those reporting. that this was their
5 _

second or third learning gxporience.représented approximately 30 percent each

v

(see Table 5). Those completing fobr oé five adult learning .:xperiences

represented 16.6 percent of the total population while those reportind 6 dr

more adult learning expé(iences represented 21.4 percent. )

The groups having the mqst adult noncredit learning experiences, 6 o}
more, were thg/nurses with 46.3 percent. This was the first noncredit adult
learning expefience for 51.5 percent of the community college group and 71.3
percent of ‘the adult basic education group.

-

Responses by Group- and Enrollment Reason . E
- ~

Of the 1,355 responses (Table 6), 89.7 percent indicated that théy

voluntarily enrolled iu the noncredit adult learning experience. "Only 10.3

percent indicated that' their pﬁfticipation was required.

y \

1

yr 7 18 .
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. . .« — Table & . \
\ , . ‘
< / Responses by Q'oup(and Education -
p P N ' = Cooperat ive Extension T
\ -
Adult b . e Service .
. Basic Vdcational- Communi ty . . .
o Educat fon Business ~ - Technical Col lege Nurses Pride roh Pride  Total.
. . . , / . '....
Education . N % N % N 'Y N % N % N N % N % .
.. v ' . R -(’“
, ’ ‘ ) hd i ‘ . . )
" Grade 8 or less 25 18.5 5 . 2.4 3 22 2 1.0 0 0.0, 4,30 6 85 45 34
Grade 9-11 85  63.0 10 4.8 3 b.5 7 3.4 1 0.2 6 42 18 8.9
w | Grade 12 17 2.5 78 37.5 65  48.1 58  28.2 4 0.9 47 35.2 294 22.1
(”050 &"dmte)
' . . . ‘
| 1-3 Vears of College &  .3.0 50  24.0 3 267 1% 359 257 57.6 21 16.2 W 197 456 3.2
' . , *
\ B :
(- Bachelor's degree, . 2 1.5 49 23.6 13 9.6 25 12.1 9N 204 26 20,0 M 155 217 163 °
“College
, Post Craduate Study 1 2 1.5 16, " 1.7 12 8.9. 40 19.4 93 20.9 26 2.0 12 1%6.9- 200 151 - °
. — ‘ .: '
Total 135 ‘208 135 206 446 130 7 130 Too
v . | 4
o .20
. ' o
.19 T ‘
-~ - . ‘ . »
\ ‘ . °
i N
- - & - . @ L J & o a ¢ .
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) ’ * Table S ’ S
¢ . LN 2
'.;J - . : /
.Y Responses by Group and Number of Adult Learning Experiences t
. . Completed In Last Two Years ° S I3
. . . < ' '
- ' ' LN Cooperative Extension ,
*  Adult Coov . Service . ’
. ‘Basic Vocational- “Community , .
£ducation ¥ Business Technlcal College . Nurses Pride Non Pride Total
Adult Learning N X N - % N % N % N ow % N % N % N% .
* "Experiences . . . . i
) [} . £ ~
‘1 (This was the 87 71.3 v 48 22.2 83 62.0 105 51.5 30. ,6.8 31 240 25 35.2 406 311
first) o Cety " “
. ] rd . ’ -"
2or) - 27 22.41 116 57.1 41 30.6 65 31.9 80 18.0 51 39.5 23 T 32.4 403 30.9
horS 5 4.] 30 14.8 3 2.2 %6 7.8 128 28.9 25 fiIgs 1 15.5 218 .16.6 -
‘ ' - : 4 ’ ) . . . '
6 or more ' 3 2.5 12 5.9 7‘. 5.2 18 8.8 205 46.3 22 % 12 16.9 279 21.4
1} \ ‘
Total 122 « 203 13~ 204t 443 129 " ’ 1306 ) 100
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. L : . Table 6 ° Lo - L ¢

' ' T ) * Responses by croups.a‘nd Enrollment Reason o 0 .
‘ 45 . S SAMENIE B 3R R LR A . . . A} :tux: L LR ¥
* ‘ ' . , . " Cooperative Extension o
. v T Aduit : \ : Service , . ‘' . .
. Basic ' Vocatlonal - Community
' Education “Buslness Technical College* Nurses Pride Non Pride Tot 4l
Enrollment Reason N % N X "N % N N ‘N -( N M N X '
1) ) M . P
. 1 ‘ . & ’ -
. Requlred 1 8.0 40 19.0 20 wW.8 18 8.7 R 7.2 6 4.6 11 1557 138 L 10,3
. . . ¢ } . - L o L : \‘. -
‘. ! i . . LY
Voluntary 126 92,0 170 81.0 115 85.2 188 91.3 414 92.8 *124 \95.10 -60 ~84.5 1197 - 89.7
“ . M “!r . -~ [} ot _e ! \ i :
a0 w . _ ' . ¢
© Tqtals 13 210 135 206 446 130 - 7 1335 100 - .
' . ‘ ) . ) -
r, T : , .
*Voluntary Participation Reason : - IR .
H . 3 . * . -
@ Improve promotion (33) 12.6 (87) 19.6 (15) 7.1 (10) 3.6 (16) 2.7 (14) 7.2 (8) 7.0 (183) 8.7
chances -
. . '™ %
Overcome an educa’ (64), 26.3 (57} 12.8 (1) 6.6 (200 7.2 90) 15.0 . (15) 7%7 (7 6.2 (267) 12.7
tional weakness . . _ ! '
Learn more and ex- (59) 22.4  (141) 31,7 (75) 35.3 (111)  40.3 ° (417) 69.5 (73) 37.7 (42) 36.8 (918) 43.7
expand my mind : ' .
Pevelop a speclal® (42)  16.0 (66) 1.8  (72) 34 (109) 39.5 (53) 8.8 _ (29) 14.9 (23) 20.2 (394) - 18.7 .
5&111 ' ! . . . : *
. ° Improve my (42)  16.0  (46) 0.3  (29), 13.7 (1) 4.0 (1) 2.3 (16) 8.3 (1) 9.6 (169) 8.0
flnancl‘l status '
“ w y <4
. Increase my (23) 8.7 (48) 10.8 (7) 3.3 (19) 5.4 (10) 1.7 (47) 24.2 (23) 20.2 (173) 8.3 ‘
. . social contacts . ) \ . ) 5
va >
| *Note: Each' respondent was allowed to check afly of all of the voluntary enrollment reasons; therefore, the total number of voluntar;
. responses represented in the parenthesis may total more than the number listed after the voluntary row. R
. . L
Q *
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Over 40 percent of the‘participaqts‘enrol]ing voluntarily indicated the

. .reason for their voluntary enrollment was to, "learn more." The voluntary

category of "developing a special sgill“ represenped‘18,7_percent of, the

total and the Category of “overcoming an educational weakness" represents

12.7 percent. The »emaining participants reported other voluntary reasons of‘_

- "{ncreasing-their social contact,” "improving their chances for promotion,"
9 _ .

L4

and "ihproving their financial status" at less thét 10 percent each.
Business ‘group respondents reported their voluntary participatidn'for

"learning more" at 31.7 percent and the nurses reported 'this category at 69.5

ks

percent. . ‘ . ’

~

Respgnses by Group and 'Cost of the Learning Experience

Participants were surveyed as to the épprdxiﬁgte perignt they
. contributed,tow&?d the cost of their'nontredit adulﬁ 1earning'experience as
repO(ted in Table 7. Those respondents indicating-their‘cbntribations toward '
the cost of-the leaﬁning éxperience at 100 percent represented 35.6 percent |
of tﬁe total‘responﬁés; no cdhtribution, 33;1 percent; 1-24 pe?Eent of the -
cost at-11.3 percent; 25-49 percent of the cost at 5 percent; 50-7{ percent ’
of the cost at 8.3 pergént; and 75199 pércent of the cost at'6.f percent.
Basically, it was «an all1.or none 'situation for part{cipants contributjonato.
the cost of the learning experience. . ‘ .

Deviations from the all or nohe situation werg found in tﬁg agultibasic
education group and the business group. Adult baigc eduéa&?on éud{ehces
repBrted no cosi in'58:5 percent of the cases and Bnly.lLB percent indicated
a COntributiPn of 100 percent of the post. ‘Kans;s buS{né§§\manéger§‘pﬁovided
very little of their l?arnipg experience Fosts;'67,5'percént,jndic%ted hone, .+ °
while only 1.5 percent indicated the 100 pérceLt«codtnibution cateqpry.“‘

o~

' ) . ,
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, Table 7 v
Responses by Croup and Cost of the Learning Experle\ncés - .
: -Oooperat ive Extenslon

Aduit - . Service ‘ f

Basic Vocatlonal - Commun{ ty - \

Education .Business Technical College Nurses Prids Non Pride Total
Percent of Co:t N ] NS N X NS N % N N NOOX

None 72 58.5 139 67.5 20 15.9 45 ° 23.1 84 18.9 44 34.1 25 35.2 429 331
1-28 : 12, 9.8 29 14.1 24 19.0 1" 5.6 3 7.4 24 18.6 13 18.3 146 11.3
25 - 49% 7 5.7 9 4.3 8 6.3 ., 17 3.6 24 S.4 4 341 6 8.5 65 5.0
50 - 78% LY4 9.8 18 8.7 13 10.3 13 6.7 29 6.5 14 10.9 8 1.3 107 8.3
75 - 9N 1% 8.9 8 3.9 27 21.5 1% 7.2 15 3.4 9 7.0 3 4.2 87 = 6.7
¥ ! .
100% 9 7.3 3 1.5 B 27,0 105 . 53.8 260 58.4 34 26.3 16 22.5 4@1 35.6
. , ' .
f - X ’
l 4

Total 123 206 126 445 w2 - N 1295

100

R(
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Responses by Group and Length of the Learning Experience

Overell_responses to the length of the learning experience, as reported
in Table 8, resulted in 29.5 percent for the 1-9 hour category. The 10-19
hour category was represented by 15)( percent; the 20-29 hour category w . )
represented by 19.7 percent; the 30-39 hour category was represented by 15.5
percent; the 40-49 hour category was represented by 5.3 percent; and the 50
or more hour category was represented by 14.8 percent

The shortest learning experiences were reported by the community college

group with 53 percent of their responses being in the 1-9 hour category,

while the vocational-technical group reported the longest length with 53.6

percent in the 50 or more hour category.

Responses by Group and Recognition Received for Successful Completion or the

Learning Experience

Some type of ‘recognition received for successfulé/gmpdetlon of noncredit . T

adult learning is the standard-practice as reported by learning part1cipants K
in the sample population. According to data revealed in Tab]e'g, 39 percent
of the narticipants received continuing education‘unit credits, 31.8 received
a certificate; 4.1 percent indicated'an‘increased salary; and 1.1 percent
revealed a promotionally related aspect. Those indicating "no special n
recognition" represented 24 percent of the sample population.

" Exceptions to the trend of the overall population were found in the
Cooperative Extension groups where abproximrtely 60 percent indicated "no
special’recognition“ and in the nurse's group where 95.5 percent received

continuing education unit credits.

Responses by Group and Perceived Overall Satisfaction of the Learning
Experience o
1h section 111, part A, of the questionnaire (see Appendix A) the

respondents were to rate the .1evel of -satisfaction received from their

13

DN
Co



) -3
. ). \ )
- \ 4
! . .
' , s Table 8 .
3 ® \
= Responses by Group and Length of the Learning Experience ' e
‘ 4- . a3 ¥ 2 83 TACE
. 4 : - Cooperat ive Extension -
’ ) ’ Adult : ‘ ' ' Service ‘ ‘
' Basic ¢ Vocational- Communi ty ) :
.y. ¢ Education Business Technical College Nurses Pride Non Pride Total °
Hours - N % N N % N X N % N % N ¥ N (%
‘ .! .
1-9 , 14 1.9 20 9.8 R 13.6 106 5%.0 139 31.2 52 40.6- M 47.9 382 29.5'___
10-19 W 11.9 30 14.6 3 24 54 27.0 66 14.8 17 133 12 169 .196 15.2
20-29 -8 6.8 69 33.6 9 7.2 24 12.5 121 27.1 17 13.3 7 9.9 255 19.7
30-39 . 28 23.7 45 22.0° 24 19.2 10 50 8 17,5 . 11 8.6 5 7.0 201 15.5.
- , . , . .
&> |
40-49 \ 1 9.3 20 9.8 5 4.0 5 2.5 ?7 3.8, 8 6.2 2 2.8 68 5.3
50 or more , 43 36.4 21 10,2 67 53.6 1 0.5 25 5.6 23 18,0 1" 15.5 191 . 14.8
{
<, * . .
Total 118 205 177 S 200 446 - 128 " 1293 100
.I.
—_— /
¢ ¢ v o .
¥ 30
h‘ v o
<J : :
14 / L}
L}
N ' , -
, y .
\ . . BEST CGPY AvANARIE,
P . ) P . » ¢ . R
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_ Table 9 )
\ - N :
Responses by Group and Recognition Received for Successful Completion of the Learning Experience
i ' T Cooperative Extension
Adult s , Service ,
Baslc . Vocational- Community ’ . - .
) * Education Business Technical College Nurses . Pride "Non de Total
Ll N r
- Kkecognition 2 N % N % N N % N % N % N % N, ¥
” N
No special 30° 28.8 15 7.9 31 _ 25.0 9, 48.2 17 3.8 70 660 38  61.3 295 2u
recognition: ' :' )
CEV Credit - 2 1.9 1. 0.5 0 0.0 35 18 426 95.5 9 8.5 6 9.7 479 39
Increased Salary 11 10.6 6 3.1 18 14.5 2 1.0 0 0.0 3 57 7 11.3 50 4.1
aspect . , .
- A Certificate 60 SRT 166 8649 M 597 62 / 3.8 3 0.7 15 .1 10 16.1 390 31.8
Promot ional 1 1.0 3 1.6 1 0.8 é 1.0 0 0.0 ‘6 5.7 1 1.6 1% t.1
relate aspect ) ¢
Total’ 106 M 1224 194 446 106 ' 62 1228 100

32
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noncredit adult leorning experience Accorddng'to Table 10, Kansas partiCi} b

pants appear to be satisfied with their noncred1t learnIng experiences.,

-~F1fty percent of the total population indicated that they were "quite"
satisfied, 29.6 percent were "moderately" satisfied, 13.1 percent. were “very" »

_ satisfied, 5. 4 percent weére "s119htly" satisfied, and only 1.9 percent were

"not at al* satisfi with their noncred1t adult learhing experience.

‘Méan-“ scores for- the degree of shtiSfaction were calculated by assigning

: / .
al for "not at all" satisfied, a 2 for "slightly" satisfied, a 3 for .

“moderately" satisfied, a 4 to "quite™ satisfied, and a 5 to "very" y

"~ satisfied. Table 10 revealed an'overall satisfaction mean.score cf 3.67, out

of a possible 5 point high scale:jkThe mean satisfaction scores for the seven
provider groups ranged from a high of 3.99 .for the business group‘to e-low'of
3.41 for the Kansas nurses. - S .

Responsesgiforoup for Perceived Strength of the Learning Experience

,111 part B, of the questIonnaine (see Appendix A). Mean scores were

Participants indIcated the perce1ved st.'ength of their ioncredit adult

learning experience by responding to the seven strength features in section

cai'ulated from responses on a four point scale by assigning a 1 to a

A
“definite weakness," a 2 for "more a weakness than a strength,” a 3 for "more

‘a strength than weakness," anu a 4 to "definite strength." These mean scores

were then ranked for each of the seven prov1der groups and for the)total

population, | a !

g T

The results, as shown in Table 11, indicated an overall mean score of
3.56 out of a possible hIgh score of 4, The "erpertIse of leaders and/or
teachers" ranked first over the seven strength‘features with a mean of
3.58. The second ranked feature for the total population was the "ability of .
the 1eader and/or teacher to expTain or dan\nstrate,“ which received a mean

score of 3.54., The "learning materials supplied" (books, pamphlets, practice

33
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~ .~ )

Responses by Grdup for Perceived Overall Satisfaction of the Learning Experience

. é

-~

¢ ,  Cooperative Extension

-

Aduit . o Service
Basic . Vocational- ™~ Community . R :
' Education Business = - ylechnical = College = MNurses Pride Non Pride Tota}
Overall Satisfaction N % N % N % N % .'N. % - N % N, % N %
Q. . "
Not at all o 6" 5.0 0 0.0 2. 1.5 7 3.4 6 1.3 1 0.8 3 4.2 25 1.9
o Slightly / 6 5.0 3 1.5 . 12 8.9 9 4.4 35 7.9 1 0.8 &4 5.6 70 5.4
™ ‘ ' \
Moderately o %0 16.8 27 3.1 38 28 .4 55 26.8 187 #1.9 . 39 30.2 22 31.0 388 .29,
Quite Satisfied L 37.0. 146 70.8 59I 4.0 103 50.3 207 464 64 49.6 32 45.1 655 50.0
Véry Satisfied 63 36.2 30 . 1%.6 23 17.2 3 15.1 1 2.5 24 18.6 10 1%.a 172 13.1
\ ‘ . . '
. : )
, I - . '
Total , 119 206 134 205 446 129 n 1310 100
v ’ ’ -
[, - .
Mean Score 3.9 3.99 3.66 3.69 3 3.85 ‘3.59 . .67
AN




3.55 3.56 3.42 3.n 3.55

r &
' s . . RE
. Table 11 R / ‘
L) . ¢ -
Responses by Group for Percejved Strength of the Learning Experiences
. . . i Cooper:nlve Extension ) )
Adult : ! Service
Basic Vocational - Communi Ly A
' Education Business Technical fol lege Nurses Pride Non Pride Totai
Sfrength Mean Rank Mean Rank Mean Rank Mean Rank, Mean Rank Medn Rank Mean -Rank Hean Rank
. o S A — e \
- ‘Knowledge of Profestional
Expertise of Leaders 3.39 4 3.70 2 3.47 1 3.66 1-2 3.62 1 3.43 1 IL2 2 3.56 1
or Teachers ' ’ e :
Ablllty of Leaders or - 3,52 2 3.72 1 3.65 2. . 3,66 1-2 3.48 2 3.42 2 3.8 1 350 2
Teachers to. Explain or . ~ AN ‘
Demonstrate © * y
Equipment 2.99 7 3.3 4 3.36 4 2319 5 3,12 & 3.20 & 3.2 ) 3.19 4
Learning mterlal“s 3.48 3 3.60 3 3.39 3 3,28 3 3.33 3 3.26 3 3.09 &4 3.37 3
Supplied '
Having Enough Time 3.3 5 3.02 6 3.05 ' 7 2.94 7 3.01 5 3.09 6 ,3.03 6 3.06 6 / .
for Leafnl‘ng ' : - : ,
Availability of .3.53' 1 3.22 5 3.09 é 3.25 " 4 2.8 6 3.18 5 3.07 5 3.07 5
Individual Help
Homework Assignments 3.19 6 2.93 7 ©3.12 5 . 2.98 6 2.40 7 2.86 7 2.84 7 2.89 7
. . *
Strength Mean 3.58 3.48. 3.56

37



materials)'ranked third with a_mean'score°of 3.37 and the "equipment" ranked
fourth at 3.19.- The fifth‘rahted strength feature was for "availability of
individual help" at 3.07, fﬁllowed by "having enough time to learn" with a

°

mean score of 3.04, and the Seventh ranked strength feature was for "home-

_ work assignments“ with a rank of 2.86.

A1l of the seven particifant groups were similar to the total popula- o
tion in their ranking. of the seven strength features except for the adult
basic education part1c1pants who ranked their number one strength feature | s

as "the availability of individual help" with a mean score of 3.53.

Responses by Grnup‘?or Opportunity to Partic1pate in the Learning Experience-

In section 111, part C of the questionnaire (see Appendix- A) the

respnndents were to rate their‘gpportunity to partic1pate in setting the

goals and objectives, 1n sharing their. own experiences, and in evaluating
 their noncredit adult learning experience. Mean scores were computed for

their perceived opportunity to,participate by assigning a 1 to "not at all,".
. / ' . .

a 2 for "a small degree," a 3 for "a moderate degree," and a 4 to "a large

" degree." S

. .
According to data reported in Table 12 the overal! highest ranKed

variable was the opportunity to “share their own experiences," with a mean

score of 2.91. The second highest ranked opportunity to participate was for

"contributing to the process by which the learning experience was evaluated,"

with a mean score of 2.85. The lowest ranked opportunity to participate was

for "developing goals and ideas for the learning experience,"” with a mean

score of 2&73:

R2sponses o!LGroup for theJQelevance of Benefits
Nineteen possible Bgnefits were presented in section 11 of the ques-
tionnaire -(see Appendix A); Respondents were .o check the "yes" column if

the benefit was to have been provided by their particular adult learning

19 38 ~_ | l. ' )
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. " Table 12

: . _ o '
. Responses by Group for Opportunity to Participate in the Learning Experiences
, iE v ; *  Cooperative Extension B
' Adulr Segkice '
\ ', Basic _ Vocational- Communi{ ty '
. : Education Busingss Terinical College Nurses Pride Non Pride Total
.',‘;-‘ Opportmlty. to Mean Rank Mean Rank ‘ Mean  Rank Mean ,Rank . Mean Rank Mean Rank Mean Rank  Mean Rank
' " Participate : '

* Developing goals and  3.15 - 1 3.03 3 3.0 1 278 3 230 . 3 301 2 2.66 3 2.3 3,
‘ ideas for the learning ’ . .

« experience ' . : , , .‘
Share their osn: (27 ) 3.39 1 2.98° 2 2.98 ' 1 262 2 3.3 1 279 1 291 ° 1
experiences so others . " - X

N ¥
could learn from these
Coutrlbute‘to the 2.08 2 *3.20 2 2.7 3 ‘ 2.80 2 2.77 1 2.77 3 2.77 2 2.85 2
process by which the . .

* learning experience ‘
was evaluated °
Opportunity Mean’ 2.92 3.21 2.9 2.85 2.57 297 275 2.83

. ! o
t
. / , .
¢ A
L) .
f
7 ‘ s 4 \ ’ ‘
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—". experience. _The survey.popuTaty n‘had the oppertunity of indicating mulciple

benefits from the nineteén possible benefits, as outlined in Table 13.

The First 13'possible benefits were associated with noneconomic benefits

(NEB) and numbers 14 to 19 .eré associated with econemic benefits (EB). The

- five benefits receiving the most frequent yes (rélevance) responses were:

‘ " Benefit . ' © Type =+  Response

1. Becoming better informed about some ~ NEB - 1220

subjecf or area of knowledge.

2. Improving my interest and/or skill NEB 1047
.in learning. ' ; h' )
3. Gaining satisfaction® from being NEB 900

involved in se]f-improvement.

4. Learning about recent job knowledge EB 853 - ¢
affecting my work. ' h

5. Gaining qualifications enable EB 745
me to assupe a wider’varieﬁy‘of . .
responsibilities. *.

Care s o eve e avem et ms seiami oo

Three of the above most frequently mentioned benefit areas were for

noneconomic benefits and two of the five most relevant benefit areas were for

<

economic beqffits. ;

"Responses by Group for the Degree of Personal Benefit Received from the

Learning Experience |

As indjcated in the previous section, respondents checked the "yes"
column in section 11 of the questionnaire (see Appendibe) for those benefits
expectdd by their particular noncredit adult learning experience. The

respondents were then to indicate the degree of actual benefit received.

Mean scores were calculated for these actual benefits by assigning a 1

to "little or no" benefit, a 2 for "some" benefit, a 3 to a "definite" -



Toble 13

A\

.9
- --\asponses by Creup fer the fAcievance of Benefity

Cooperative Extension

M‘.t ) Service
Basic Vocational. Commurity R
plducation  Gusiness  Techaldpl  College wg\Murges Pride  kon Pride  Total
; . . . a
' *  Possible Benefits N N N N N N N .
. . . -
: ]
Non-econemic Berefits . . e L i . /
1. Impreve SKiil/Medding 111 e T . 1 63 » 2 . 14’
Weiting, Speaking —— - :
2. Learning te be an ) 13 » ) @ ' » % 366
\ Effective Consumer e ~ '
. [
3. Learning to be en 8 as " 2 8% 2 20 2%
Effective Parent ° . .
M. -Learning Effective 52 % " s “ @ 15 C e
Pelitics/Government © ‘ . . —
= 5. Better informed about 109 202 125 7 W s s 1,220 .
some Subject | /"D. \ : -
LY . .
. . 6. Improve Interest/ 104 e . 110 153 3 LY 53 1,007
Skil). in Learning g : p t
7. Developing Seif- 107 131 80 '} ] 208 9 3% 695 R
Rellance/Independence . * ’
B. ODsveloping Positive « 103 119 » -81 2 @ 3 710
¢ feelings/wreth ‘ .
. A e .
9. Osveloping Tolerance/ 8 " 7 " 203 € » > .
fespectful of Others” ) )
410, Developing Principles/ 78 ¢s ¢ 02 "w " 2 22
Oqlldo \
) TN TDeveloplng sxitt 1n 62 2 7. " a2 51 3wy T e
“~=Hobples
, 12. Incraase Appreclation - &6 10 B .- » » 2 21
of Art/Culture ' '-\
N\
13. Caln from Selt- 98 j 1) 100 123 293 M " 900
Improvement
’, 7 rd *
Economic Denefits
. Quallfy for Entry 76 ” ,1 Y Ny 18 21 359
Position ’ r
? ) 4
15. Prepare to Handle 87 RT3 " 8 224 %) 29 709
, Increased Jod Responsi- o '
. diiities/Job .
¢ b
* 16 Incresse Job Eernings/  8) 71 ™ a2 19 »., 2 518 :
'* Qualiifications Y
. o . 7
.t 47. Learning Mecent Job 60 182 n 6 m 51 29 853 ~ .
- Knowledge ' ‘
3 N
) 18, Qualifylng for New Job 93 - 97 n 02 63 3 a2 “7 -
19. Caln new Quallifications 63 170 [:}) 10 280 e - 3 745

v

GUIGRIGRILLGEY oy

BEST AVAILABLE GOPY 2.

Ny
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rrbenefit,~and~a~4—to—a "great"fbenefit. The'mean scores‘ﬁere then rankedrfor .
~ each of‘the seven-provsder\groups and for the total p /opulation .
According to Peterson s typology (1979), the first thirteen possible
benefits were considered to be noneconomic benefits and numbers 14 through 19
);ere considered~to be economic benefits. Data-reoorted in Table 14 indicates .
; that all .seven provider group participan*s received both noneconomic and -

economic benefits from their noncredit adult learning experiences. ~ Thetotav——

population mean benefit score was 2.77 for the conbined nineteenxbenefits,

2 77 for the noneconomic benefits, and 2.77 for the economic benefits. The

___~_""v_Jhignes;“ganked_hengfit for_the total gmpulation mms “becoming better informed

et reaa

e ———

l\..ai:-out some subject or areéa of knowledge" with a mean score “of 3. .0, the” second
o,

'nighest ranked benefit was “learning about recent knowledge affecting my
. woerk" witii a mean score for 2.92, the third highest_ranREd benefit was
. “gaining satisfaction from being involved in selffimprovement“ with a mean
seore of 2.91, the fourth highest ranked benefitinas "preparing to handle
| increased job responsibilities which will make my job more important® witl ;?<¢"
mean score of 2.90, and the fifth -highest ranked benefit was improving my- ‘
T -interest .and/or skill in learning nore® with a mean score of 2.86.

Analysis of Siﬂnificant Correlations w‘mwwm“wwnm'W“mwi"m“'"'mm“"””““’”*““m”““"“w"“?\”“"“

In addition to the analysis of the demographic data, tests‘of cor-
b " relations were completed by-applying the Pearson r test for significant_
relationships (Downie and Heath, 1974) . The data resulting in significant
levels of correlation intluded (1) noneconomic benefits, (2) economic
benefits, '(3) overall benefit value, (4) satisfaction with the learning
experience, (5) strength of zpe learning experience, (7) recognition received
. for successful completion of the learning experiences, (8) contribution to

the cost ‘of the learning experience, and (9) length of the learning

o |
experience as outlined in |able 15.

—————

£, ? T TTTT——— ‘




- © Teble 14
nupm}u by Group for the Degres of Mersonal Menaflit Mecelved from the Learning Experionce

44

- 4 Cooperative Extension
Aduit Service
Gaste . ‘Vocatlonal - Community
- v Educallon Businass Teohnlical Colloge Nurses Pride Non Prloe Total
Mean Rank Mean ' Rank Moon  Renk Mean  Rank Mean Rank Mean Rank Mean Rank Mean  Rank
Pessible Benefits : e '
toneconemic Renofits B . . - L ~.
ittt — .
1. hrmpllll 3.01 7 2.4 7 2.53 15 2.76  1)-96  2.2% 9 2.8 2.81  12-13 2.67 17-18
Reading, Writing, . : ) . : p .
Speaking ' ' . .
[} 3 R
2. Learalng te be ~” 2.55 1 2.59 1S 2.08 17 2.04 8.9 237 18 ¢ 2,65 19 2.63 1% 2.5 19
E"oct_lv: Consuser , ! .
J. Learning te be an ‘Z.OI 12-13 2.8 10-11 2.50 16 287 18 , 2.5 .15 2.68 __1$~ 2.78 16 2.68 15-16
© Effettive Perent ’ -
4. Llearning Effective 2,78 "16-17 2.2 18 2N 19 3.00 1 2.55 W.15 2.0 1 2.7 17 2.68 15.16 .
Politics/Coverrimint ———— — —
. Ss Batter Inforwed .29 9-%0 3,22 1 306 1 2.% 3 291 3.2 1 2 6 .00 1
: abeut some subject
f"“‘ . ’ ]
6. lsprove Intereat/ 3,12 2 2,92 5§ 2,90 5.6 2.82 10 2.1 L) 2,95 2 2.79 1w 2,86 S
Skill In Learalng - _ ]
7. Osvelopling Sel'-' ). 06 6 2.83 10-11 2.9 & 2.4 8.9 2.65 10 - 2.76 12 2.97 ) 2.82 7-8-9 .
Rellance/ Indepandpncs - P . . .
L . .
.o M.l"iu Rlltlv' ,u'. ' 2.’0 7" 2..1. , 2070 ‘7 2.“ 1-. -A.’ 10 Z.OS o", 2.03 ‘ ’
feslings/merthy °
. L}
9. Develeping N 2,85 1815 2.88 9 2,5 18 2.1 15 2.52 16-17 2.86 9 2.04 10 2.70 1%
. Tolegpance/Mespectful 2 »
R of Others R
10. Oeveleping 207 s 2.00 1) 265 1 287 € 2.5 12:13 292 a3 281 12:0) 278 1112 r\
* Principles/Bellefs , , ) . //
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A brief analysis of the correlations reveal that noheconomic benefits | ’

N
‘and economic benefits correlaxe at .3277. The overall benefit value

—~corre1ates ‘with-economic benefits and‘noneconomic benef1ts | In addition,

-.the overall bengfit value correlates with the satisfaction of the learning

experiente, strength of thé'learning experience, and opportunity to
participate in the learning experiences.

Satisfaction with the learning experience gorrefates with both -

.

in the learning experience, and the recognition received for successful »

prnngmic_beneiits—and—neneeenem*c—benef+%s———¥he—strength of -thelearning

. experience correlates with noneconomic benefits and with satisfaction of the

learning ‘experience.

- The 0ppo;tuﬁity to participateﬁin their noacredit adult learning
gxperiencés correlated with both noneconomic and econemic benefits as well as
sat{sfactiop of the learning experience and strength of the learning exper-
iences. |

. The type of recognition recéived from successfully completing the - |
learninb expk}ﬁences correlated with economic beﬁéfits, satigtaction of ] ’

the learning experienceg, and opportunity to participite in the ]e;rning--\

" experience.

‘The percent respondents contributed toward the cost of the learning
experience correlated positively with floneconomic benefits and with thg
overall benefit value. The percentage of cost areas showed negative

correlations with economic benefits, satisfaction, opportuntf}’to barticipate

’
.

completion of the learning experience.

The length of Ihs\lijB)Lg experience had a positive correlation with
(Ny 4 7

economic benefits, satisfaction, opportunity to.participate, and recognition

received. . The length of the learning experience and the strength showed a

negative correlation,




- ?'/ ’ o e ' . “ . |
T . Table 15 R

Correla.tlon *trix for Benefits, Slusfacuon, Strengths, Opportunity
’ to Pa\'uclpate. Recognition Received, Cost, and Hours
of the Learning Experience

_ 3
Non- Overall W’
Economic economic Benefit . Satis- tunity to Recog-
. ‘ " Benefit . Benefit Value * faction Strengths Participate nition
Economic SRS 3777¢ .
Benefit o © (N=1335) — K
economic
Benefit o
Overall AT ST T -3606* -1549* | .2055*
Bonerit (N=1335) (N=1335) . (N=1310)  (N=1257) (N=1258)
Value ‘ '
! R
Satisfaction- . .1754* .3593¢ ) %
' (R<1310) (H=1310)
I 4
Strengths ’ .1556* X .2659*
| : - (N=1257).. (N-1247)
. . \
Opportunity .1000* . J1962¢ .3208¢ .1050*
to. (N=1258) (N=1258) | (N=1203)  (N=1216)
Participate :
Recognition .2063* .2307* . .1903*
(N=1257) (N-1245) {N=1198)
Cost -.0740% L0790"* 083200 -.0870%* . -.0770% - 15340
(N=1295) (N=1295) (N=1295) (N=1279) ~ (N=1226) (N=1232)
Length © 1291 ,, 12090 -.0863%  1723% .2786°
' (N=1293) (N=1280)  (%:1232)  (N=1232) (N=1238)

.

Note: * < .001 | ) \_

** ¢ .05
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Analysis of SLqm;icant Differences by Group on Perceived Benefits in Non-
credit_Adult Education " ~

Fdifteen of i:he 19 possible benefits' showed significant dif»ferences when
tesi:gd with various demographic'data and learning' experience groups.
_ Spechlation' as to why some(broups differed S0 yidely relative to v_ariou_s
'bénefits has not been fested.l The differences do; how'ever‘, strengthen

awareness for %ucational development and point the way for further research

L efforts. Each of the henefits having ’signii"icant di_fferences with other

\ variables is reported in the following data,
Benefit 1: Improving skill in reading, writing, or speaking.

(a) There were significant differences (F = 6.17, d.f. = 5/340, p < .0000)
among three of the education groupings with group 4 (1-3 yrs. of
college, X = 2.40) scoring Tower gﬁan group 2 (grade 9-11,

X = 2.96)"and group 3 (grade 12, X =2.87). - ’

(b) There were significant differences (F = 6.44, d.f. = 4/295, p <
.0001) among recognition groups wi th group 2 (CEU credit, X =2.27)

- scoring lower Ehan group ™ (promotional related aspect, X = 3.29),

' group 3 (increased salary aspect, X = 2.91), group 1 (no special

, recognition, X = 2.72), and group ¥ (a certificate, X =2.70).

(c) There were significant differences (F = 9.87 d.f. = 6/342, p < .
.0000) among organizational groupin awith group 5 (nurses, X = 2.21)
scoring lower than group 1 (aaulg bagic education., X = 3.017 and
roup 6 (Cooperative Extension Service-Prige, X = 2.89); group 1 /
?adult basic ‘education, X = 3.01) scored higher than group 3
(vocational-technical, X "= 2.53), group 2 (b siness-managers, X =
2.43), and group 5 (nurses, X = 2.21). / ‘

Berefit 3: Learning how to be a more effective parent.) "

(a) There was a significant difference (F = 2.75, d.f. = 4/225, p < .0290)-
"between two of the gg% groupings with group.5 (65 years or older, X =
3.50) scoring higher than group 4 (50-64 yrs., X = 2.53).

Benefit 5: Becoming better informed about some subject or area.of knowledge., .

(a) There were significant differences (F = 3.77, d.f. = 4/1194, p <
.0047) among three of the age groupings with group 1 (under 25 yrs.,
R - 3.14) scoring higher than group 3 (35-49 yrs., X-=2.94) and group
. ' 7 (50-64_ yrs., X = 2.93). / .
5

-(b) There were significant differences (F = 7.17, d.f. = 4/1118. p<
- among recognition groups with group 4 (a certificate, X = 3,17)
v scoring higher tRan group 2 (CEU credit, X = 2.94) and group 1 (no
~ special recognition, X = 2.85).
47 .
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(c) There were significant differences (F = 4 91, d.f. = 6/1196, p <

.00

~—among 0 rganizational groupings with group 2 (bu51ness-manager , X =
3.22) scoring higher Eﬁan group 4 (community college, X = 2.94) and
group 5 (nurses, X =2.91).

Benefit 6: Improving my interest and/or skill in learning more. f -

(a) There were significant differences (F = 5,43, d.f, = 3/1023 p< *
‘ ~.001T) among three of the sex/marital groups with group. 1 (singTe

males, X = 3.02) and group 3 (married males, X = 2.94) scoring higher

than grcup 4 (married females, X = 2.78).

(b) .There were significant differences (F = 5122 d.f. = 4/1019, p <
.0004) among four of the age groupings with group l (under 25 yrs., X
= 3,06) scoring higher than group 2 i25 34 y¢s., X = 2 83 group 3
" (35-49 yrs., X = 2.82), and group 4 (50-64 yrs., X =

-

. (c) There
yas a significant difference {F = 3.99, d.f. = 3/1023, p <
.0077) between two of the employment Jroups with group 1 (fufg'fime “’““-'///
employed) X = 2.93) scoring higher than group 2 (part time employed,
X =2.75

__There was a significant difference (F =5.45, d.f. = 4/954, p < .0002)
Bet ween recognition groups with group 4 (a certificate,‘l = 72.96)
Bring higher than group 2 (CEU credit, X = 2.75). *

< (e) The . re significant differences (F = 3,70, d.f. = 5/100\\\2
.00 ang groups for length of the learning experience with group 1
~Na (1-, hou >, X = 2.71) scoring lower.than group or more hours, X

= 2.96) and ‘group 4 (30-39 hours X = 2.95).

(f) There were significant differences (F = 5.65, d.f. = 6/1021, p <
.0000) among orga nizational roups with group 1 (adult basic educa-
tion, X = 3.1 roup ¢ (business-managers, X = 2.99) scoring
higher than group 5 ?nurses X=2, 73)

Benefit 7: Developing a sense of self-reliance or independence

(a) There was a significant difference (F. = 2.97, d. f = 3/654, { 0312)
between two-of the groups on{;pmber ‘of noncredit adult TearnTng
experiences completed in the st two years with graup 1 (this wes the

Tirst Tearning experience, X. = 2.91) scoring higher than group 3 (4 or
5 learning experiences, X = 2. 63)

education ;, X = .0 ) scoring higher than group 5 (nurses, X = 2.65). ‘ s

_'Benefit 8: Developing pOSitivp feelings about myself and my worth as a v

r
o
(b) Théie wag a significant difference (F = 3.65, d. f.= 6/667,
' 00}4) between organizational ﬂ,°“95 , with group 1 (adylt basTc //”—-\\
1 |
person.

(a) Thepe was a significant difference (F=4.42, d.f. = 3/688, p < 0043)
between two of the sex/marital groups, with group 1 (single males, X =
3.05) scoring higher than group 4 (married females, X = 2.74).

¢ 4 J
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(b) There were significant differences (F = 4.62, d.f. = 3/688, p

g .0033) among three of the emp}ogment groups with group 4 (not
- employed; X)= 3.02) scoring higher than group 2 (part time

, : empl?yment X = 2.74), and group 3 (irregular employment, X =

*‘ A % 2.54 . he ‘

<

. (c) There were s ficant differences (F = 5.12, d.f. = 6/686, p <
- .0000) among organizational groupings with,group 1 (adult basic
education, X-= 3,18 ) scoring higher than group 4 (community
volleges, X'= 2,70) and group 5 (nurses, X = 2.68).

henefit 9: Becoming more tolerant’ and réspectful of others, even if they”
differ from me in their opinions or condict. :

(a) There was a significant difference (F = 3.96, d.f. = 3/604, p <
7 .0082) between twu of the sex/marital groups with group 4 (married
females, X = 2.58) scoring Tower than group 3 (married males, X = 2.82).

. (b) There was a significant difference (F = 4.58, d.f. = 6/604, p < .0001)
. between organizational groupings with group 2 (business-managers, X =
2.86) scoring higher than group 5 (nurses, X = 2.52).

k4

Benefit 10: ﬁévéloping a personal set of‘pfinciples and beliefs that
determine what is right and wrong for me,

(a) There was a significant difference (F = 4.83, d.f. = 3/407, p < .0026)
_ " between two of the sex/marital groups with group 1 (single males, X =
L 3.04) scoring higher than group 4 (married females, X = 2.64).

.0008) between ggaanizational roupings with group 1 (adult

\ education,’X = J.07] scoring higher than group 5 (nurses, X = 2.56).

(b) There was a significant difference (F = 3.91, d.f. = 6/404, pe
asic

.‘ - Benefit 12: Increasing appreciation of artistic or cultural expressions
(art, music, drama, dance, poetry, etc.). ~

. (a) There was a significant difference (F = 3.18, d.f. = 3/208, p < .0251)
_— between two of the sex/marital groups, with group 4 (married females,
. X = 2.80) scoring higher than group 3 (married males, X = 2.%}).
""" (b) There was a significant difference (F 4.27, d.f. = 1/202,‘¥ < .0401)
' between enrollment reasons and those who voluntarily enrolTed (X =

2.72) scored higher than those who were required to enroll (X =

2.24), '
(c) There was a significant difference'(g = 3.68, d.f. = 4/179, p <
. .0066) between recognition groups with group 1 (no special recogni-
;)bn;.l = 2.90) scoring higger than group.4 (a certificate, X =
* : 3l). '
'Y b

Benefit 13: Gaining satisfaction from being involved in self-improvement.

(a) There was a significant difference (F = 2.96, d.f. = 3/866,_% <
.0314) between two of the groups on number of noncredit adult Tearning
experiendes-completed in the last two years with group 4 (b or more

. .
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learning experiences, X.

3.03) scoring higher than group 3 (4 or 5
learning experiences, X 4

2.78).

~ -

Benefit 14: Becoming qualified for an entry-level Pustyjon.

(a)

s

There)was a significant difference (F x3.70, d.f. = 1(1/339, p <
.0057) between two of the age groupings with group 5 (65 yrs. or

. §lder, X = 3.63) scaring higher than group 4 (50-64 yrs:,
X =2.606). . . N .
(b) There ﬁere significant differences (F = 5.55, d.f."= 4/305, p ¢
’ .0003) among recognition groups with group 3 (increased salary aspect,
X = 3.09) and group ¥ {a certificate, X = 2.89) scoring higher than
group 2 (CEU credit, X = 2.47). ~
(c) There was a significant difference (F = 3.90, d.f. = 5/324, p <
- .0019) between groups for length of The learning experience with
group 6 (50 or more hours, X = 3.0Z) scoring higher than
group 1 (1-9 hours, X = 2.47).
Berefit 15: Preparing to handlé. increased responsibilities which will make
my job more important. _ . ‘
(a) There were significant differences (F = 7.90, d.f. = 3/693, p <-.0000)
among three of the sex/marital groups with group 3 (married males, X =
3.06) and group 1 (SingTe males; X = 3.01) scoring higker than group
4 (married females, X = 2.73).
(b) There was a significant difference (F = 5,61, d.f. = 3/693, p < .0008)
between two of the employment groups with group 1 (fuli time employed,
X = 2.98) scoring higher than group 2 (part time employed, X = 2.68).
(c) There were significant differences (F = 8,94, d.f. = 4/636, p <
.0000) -among recognition groups with group 3 (increased salary aspect,
¢ X =3.21) and group & [a certificate, X = 3.03) scoring higher than
group ? (CEY credit, X = 2.74) and group 1 (no special recognition, X
= 2,73).
(d) Trere was a significant difference (F = 3.65, d.f = 5/672, p <
.0029) between groups for length of The learning experience with group
5 (4())-49 hours, X = 3.20) scoring higher than group 1 (I-9 hours, X =
Y 2-75 . .
¢ (e) There were significant differences (F = 6.55, d.f. = 6/690, p < -
.0000) among organizational groups with group 1 (adult basic educa-
tion X = 3.08) and group ¢ %busTness-managers, X = 3.08) scoring
higher than group 5 (nurses, X = 2.68). .
\ Benefit 16: Increasing my job earnings by improving my qualifications.
\ . :
(a) There were significant differences (F = 5,99, d.f. = 3/501, p < .0005)

among all four of the sex/marital groups with group 1 (single males,
X = 2.96), group 2 (singTe female, X = 2.90), and group 3 (married
male;', X = 2.85) scoring higher than group 4 (inarried females, X =
2.56). ' :

0
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(b) There was a significant difference (F = 4.61, d.f. = 57453,_2 <- o
.0012) between recognition groups with group 5 (promotional reTated J’
aspect, X = 3.45) scoring higher than group 2 (CEU credit, X = 2.61).

Benefit 17: Learning aboqt recent knowledge affecting my work.

(a)A There was a significant difference (F = 4.11, d.f. = 3/840, p < .0065)

. between two of the sex/marital groups with group 3 (married males, X =
- - 3.05) scoring higher t@fﬂ,gtﬁhp ¥ (married females, X = 2.86).

(b) There was a éignifiéagt difference (F = 3.38, d.f. = 3/840, p <

1.0179) between two of the employment groups with group 1 (full"time . -
emplt))yed; X = 2.98) scoring Eigger than group 4 (not employed, X = >
2.75). . . :

— . .

(c) There)was a significant difference (% = 5.58, d(f..=-4/79§, <

o .0002) between recognition groups with group 3 (increased salary"
aspgct,5§ = 3.25) scoring higher than group 2 (CEU credit,

. X = 2.85). ' ] :

(d) There were significant differences (F = 4.69, d.f. = 6/837, p.< .0001)
among organizational groupings with group 2 (business-industry.5“=
3.17? scoring higher than group 5 (nurses, X = 2.87), group 3

, (voc;tional-technical, X = 2.80) and group ¥ (community colleges, X =

s - 2.77).

Benefit 19: “ Gaining qualifications which enable me to assume a wider variety
« of vésponsibilities.

(a) There was a significént difference (F = 7.37, d.f. = 3/732, p < .0001)
between two of the sex/marital groups with group 3 (married’maTes, X =
2.98) scoring higher than group & (married females, X = 2.46).

(b) There was a significant difference (F = 6.21, d.f. = ?/732, < .0004)
between two of the eamployment groupings with group 1 (full time
employed, X = 2.91) scor*ng higher than group 2 (part time employed,
X = 2.62). . . | “ | :

*(c) There were significant differences (F = 7.40, d.f. = 4/674, p <
. ,0000) among recognition groups with group 5 (promotional reTafed
- aspect, X = 3. and group increasé salary aspect, X = 3.20)
scoring higher than group 2 (CEU credit, X'= 2.67); group 3 (increased
salary aspect, X~= 3.20) scored higher than group 1 (no special

' xrecognition, X = 2.72). , et

(d) There was a significant difference (F = 3.82, d.f. = 6/730, p < .0009)
between organizationd] groupings with group 2 (business-managers X =

3.01) scoring higher than group 5 (nurse;, X =2.66).

. , [
. Perceived Value of Noncredit Adult Education and Significant Differences on

. - delected Factors :

Ve

Overall value of noncredit edacational\experiences differed among

several areas including education groups, n r of noncredit learning

(%4
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experiences, and enrol1men§’reason. *The analysis relative to perceived

overall value is presented in.the.folrowing data anaTy%is: ' .

3

(a) There were significant differences (F = 4.96, d.f. = 5/1325, p <
'"..0002) among the education groups with group 2 (grades 9-11,'%'5
2.44) scoring lower than group 3 (grade 12, X = 2.75), group 5 . .

(Bachelor's Degree, X = 2.74), group 6 (graduate study, X-=°2.73), and
group 4 (1-3 yrs. of college, X = 2.73) : v

D . 4.
I

(b) There was a significant difference (F = 5.49, d.f. = 3/1301, p < .
.0010) between two of the groups on number of noncredit adult learning
experiences completed in the past two years and group 4-(b or more
Tearning experiences, X = 2.81) scored hjgher than group 1 (this was.
the first Tearnigg experience, X = 2.59). ! “

&

s : 4
(c) ~There uas°avsigﬁiﬁicant difference (F = 7.17, d.f, = 1/1312, p ¢ t

.0075) fof enrollment reason and those who voluntarily enrolded " o
(X §’2.71) scored higher than those who were required to enroll (X'=

2.53) . : “ - R .

) . .
(d) There were significant differences (F - 5.90, d.f. = 6/1328.°p < RN
. .0000) among organizational groups with group 1 (adult basic educa-
tion, X = 2.407 scoring Tower than group 7 (Cooperative Extension
Service-Non Pride, X = 2.86), group 6 (Cooperative Extension-Pride
X = 2.82), griup 2 {business-managers, X = 2.78), group 4 (community =,
college, X = 2.74), and group 5 (nurses, X = 2.67).
Perceived Strengths and Weaknesses of Selected Factors Having Significant
Differences for Kansas Aduit Learners: v \ . ’

As reported in the study of four éroups of noacredit lgarnéés'(Oaklief,
1982) there was at least one significant difference for ‘each of the seven °
strength ratings. The strengths were tes;ed with groupjngs.on sex/marital
status, age, employment, %ggcation, number bf leérning eﬁperiegcés*comp1eted
in the last two yeaks, recognitiqn‘received upon successful completion,
?perceived satisfaction, percent of cost assumed by participqnt; length'of the
learning eprrience, and orQanizdtjondi groups. Respondents ratedteach of
the sevenfétrengths on a four point scale. ; |
The one-way analysis‘bf.variance'aISO'indicated a’'significant difference>
fdr the overall ratings on strength of the léarningfexperience and
. :

'grganizatjonal group of the respondents.‘_A 1isting of these significant

differences follows.’
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Strength 1:: The knowledge or professional expertise of leader(s) or
teacher(s). -

(a) There was a significant difference (F = 3.94, d.f. = 3/1239, p <
.0083) between two of the sex/marital groups, with g-oup 3

. , (married males, X = 3.66) scoring higher than group ¢ (single females,
- X ='3.28). S '
: (b) There were significaat differences (F < 7.54, d.f. = 3/1241,dg <
.0001) among the employment grouns with group 4 (not employed, X =
3.38) scoring lower than grolip part time employed, X = 3.66), group -
- -3 (Vrregular employed bacis, X =-3.64), and group 1 (full time ’
s employed,” X = 3.60). - o

. N o
(c) There were significant differences (F = 4.46, d.f. 4/1M5, p <
.0014) “among - recognition groups witih group 2 (CEU credit, X = 3.63)
and group 4 (a certificate, X = 3.62) scoring higher than group 1 (no
. special recognition, X = 3.43).- o |

(d) There was a significant difference'([‘=.5.19. d.f. = 6/1232, p <
.0000) between or anizationaI_g[ggg%ggé with group 2 (business-
industry, X = 3.73) scoring higher than group 1 {adult basic

education,”X = 3.39).

[ — e e o

. \J . -

Strengbh 2: ' The ability of the leaded(s) or teacher(s) to explain-or
. demonstrate. - | s .

(a) Tnere were significant differences (f =-5.8., d.f. = 6/1247, p <
.0000) among g;ganizctjonal ggggglggé with yroup 2 (business-managers,
———77 X # 3.72) scorind higher than graup /5 (nurses, X = 3.48), group 3
I Tvocational-technical, X = 3.45), and group 6 (Coopérative Fxtension
- Service Pride. X = 3.42]. - . . '

Strength 3: The equipment.

(a) There was a significant difference (F - .07, d.f. = 3/988,.$_g
.006S) between two of the sex/maritaV groups with.group 1 (single
- mates, X = 3.33) scoring higher than aroup & (married females X =
'3.11). ~ : - -
L} ) L .
Strength 4: The learning materials 'supplied (books, pamphlets, practice
materials). - s

| N _ . _ - oo
-~ -(a) There was a'significant difference (F = 3.94, d.f. = 3/1172, p <
. - .0082) between twc of the sex/marital groups with group 3 (married
o males, X-=-3.48} scoring higher than group 4 (married females, X =

3.30). IR
i, . (b) There were significant differences (F = 6.98, d.f. = 4/1099, p <
s ) " .0000) among recognition groups with group 4 (a certificate, X = 3.51)
T scoring higher than group U.credit, X = 3.35) and group T (no
- - special recognition, X = 3.20).

"(c). There were significant differences (F = 6.22, d.f. = 6/1171. p <
.0000) among organizationai groupings with group 2 {business-managers,
X.= 3.60) scoping higher than group 5 (nurses, X = 3.33), group 4

L]
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§community colleges, X = 3.28), group 6 (Cooperative Extension

ervice-Pride, X = 3.26), and group /- (Cooperative Extension Service-No»
Pride, X = 3.09], . L - -

Strength 5: Having.enough time to learn.

(a)

(b)

(a)

(b)

(c)

(d)

(e)

- (f)

“(g)

Thére was a significant difference (F = 2.45, d.f. = 5/1138. p <
.0323) between groups for length of the learning experience with group
6 (50 or. more, hours, X = 3. scoring higher than group 1T (1-9 hours,
i = 2.9‘4).: - T

There was 4 significant difference (F = 2.62,,d.f. = 6/1180, p <

.0158) between ggganiz;tional roupfﬁag with group 1 (adult basic
educatio?,_g = 3.33) scoring higher than group 4 (community college,
X =2.94). ’ ,

There Were significant differences (F = 10.71, d.f. =" 3/1049, p <

.0000) amorg all of the sex/marital groups with group 4 (married”
females, X = 2.90) scoring Vower than group 1 (single males, X = )
3.24), g;Bup 3 (married males, X = 3.20), and group 2 (single females,

X = 3.16). *

Tﬁere was a significant diffprence (F = 4.24, d.f. = 4/1047, <
.0021) between two of the.%gg roupings with group 1 (under_25 yrs.,
X = 3.23) scoring higher than group 3 (34-49 years, X = 2.98).

There were significant differences (F = 9.07, d.f. = 5/1045, p <
.0000) among education groups with group 4 (1-3 yrs. of college, X =
2.90) and group 6 (graduafe study, X = 2.95) scoring lower than.group
2 (grade 9-11, X = 3.38) and group 3 (grade .12, X = 3.26). .

There were significant differences (F = 10.92, d.f. = 3/1027, g .0000)
among groups on number of noncredit adult learning experience
earnin

completed in the last two years with group 3 (4 or

experiences, X = 2.80) scoring lower than groupsl (this was the first
learning experience, X = 3.21) and group 2 (2 or 3 learning
experiences, X = 3.117; group 4 (6 or more learning experiences, X =
2.90) scored Tower than group 1 (this was the first learning experi-
ence, X = 3.21).

There was a Significant/difference (F=3.77, d.7. = 5/1022, p <
.0022) hetween two groups on cost of the learning experience with
grou§ 1 (no cost, X = 3.18) scoring higher than group 6 (100%, X =
2.94). . ’

There were significant differences (F = 15.99, d.f. = 4/972, p <
.0000) among recognition groups with group 2 (CEU credit, X = 2.76)
scoring lower than group 3 [increased salary aspect, X = 3.39), group
4 (a)certificate,.i = 3.24) and group 1 (nospecial -recognition, X =
3.09). ‘

—

“There were significant differences (F = 19.05, d.f, = 6/1088, p <

.0000) among organizational groupings and group 5 (nurses, X = 2.68)
scored lower than group 1 (aault basic education, X = 3.53), group 4
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’ ) (community college, X = 3.25), group 2 (business-managers X = 3.22),
group 6 (Cooperative Extension Service-Pride, X = 3.18), and group 3
+ * (vocational-technical, X = 3.09); group 1 (aduTt basic education, X =
* 3.53) scored higher than group 3 (vocational-technical, X =.3.09)."

Strength 7: “Homework" assigmilents, projects.

.« - (a) There were significant differences (F = 5.03, d.f. = 3/633. p <
.0019) among three of the employment groups with group 2 (part Time
employed, X = 2.60) scoring Tower than group 4 (not employed, X = !
3.06), and group 1 (ful 1 time employed, X = 2.88). . ‘

- (b) There were significant differences (F = 5.61, d.f. = 5/627, ;;’5_\-.0000) ,

' among three of the education groups with group 4 (1-3 yrs. of college,
X =-2.62) scoring Tower than group 2 (grade 9-11, X = 3.06) and group
3 (grade 12, X = 3.06). * . e N ¢

——(c) There were significant differences (F = 4.82, d.f. = 3/619, p < .0025)
- among groups for number of nonCrédit-adutt-tearning experiences
completed in the last tgo years with group 4 (6 or more iearning T
experiences, X = 2.61) 'scoring lower than group 1 (this was the first -

learning experience, X = 2.96) and group 2 (2 or 3 learning experi-
ences, X = 2.94).

(d) There were significant difference?({f_ = 12.62, d.f. = 4/571, p <
.0000) among recognition groups with group 2 (CEU credit,.X = 2.49)

scoring lower Than group ncreased salary aspect, X = 3.24), group
4 (a)certificate, X = 3.06) and group 1 (no special recognition, X =
2.80). } ’ -

i

(e) There were significant differences (F = 6.59, d.f. = 5/6/}3, p < .0000)
among groups for length of the learnTng. experiénce with“group B (40-49
hours, X = 3.27) and greup & (50 or more hours, X = 3.08? scoring
higher)Than group 3 {20-29 hours, X = 2.68) and group 1 {1-9 hours, X
= Z2.61). ' ' ‘

(f) There) are significant differences (F = 11.04, d.{. = 6/630, p < )

.000C) among organization groupings with group 5 (nurses; X = 2.40
scoring lower than group 1 (adu asic education X = 3.19), group 3 C//
(vocational-technical, X = 3.12), group 4 (community college, X = ‘
2.98), group 2 (busine$s-managers, X = 2.93), and group 6 '

(Cooperative Extension Service-Pride, X = 2.89).

Strength - Overall Mean | .

(a) There were significant differences (F = 4.47, d.f. = 4/1248, p < -
.0014) among three of the age groupings with group 1 (under 25, X =
3.48) scoring lower than group yrs. and over, X = 3.76) and
group 4 (50-64 yrs., X = 3.65). .

. (b) There was a significant difference (F = 3.42, d.f. = 5/1227, p < -

.0045) between two groups on cost of the learning experience with
group 1 (no cost, X = 3.62) scoring higher than group 5 (75-99%, X = w

S

Ot




(c)

)

§

<

N\

[

There was a significant difference (F = 3.76, d.f. = 6/1250,
.0010) between organizational groupings with group 4 (communlfy
colleges, X =.3.71) scoring h1gher than group 3 (vocational- -technical,
= 3.42). . ’ . )

Perceived Satisfaction and Selected Factors Having Significant Drfferences

f‘r Kansas Adult Learners S

(a)

4

\b)

.
g -

. (c)

P

(d)

(e)

(f)

(9)

The participant's satisfaction di??ered,sign(ficantly on eight factors.

»

. -~ -

These differences are reported in the following data.

There were significant differences (F = 10.29, d.f. = 3/1303, p <
.0000) among all of the sex/marital aroups w1th group'4 (marrled-
females, X = 3.54) scoring Tower than group 3 (married males, X =

“”3 84) group- 1. (single males, X"=-3.77}, and-group 2 (single females

= 3.73).

.

There was a s1gnif1cant’difference (F = 3.99, d.f. 3/1305
.0077) bet«een two of the employment groups with group 1 (fuTT'f1me ’

3,74} scoring | hen_thanmgcoup_zg(pact_tlme employed,

X = 3.85)."

There were significant differences (F 7.29, d.f. =.5/1300, ' )
0000) among education groups with group 1 (grade 8 or less, X = 3 39)
scoring lower than group 2 Egrade 9-11, X = 3.90); group 4~fff§ yrs.

of college, X = 3.55) scored lower than ‘group 2 (grade 9-11, X =3.90;
and group 3 (grade 12, X = 3.84).

There was a significant difference (F = 2.91, d.f. = 3/1277, p <

0336) between two groups on number of noncredlt agult learn1n
experiences completed in the last two years with group 2 (2 or 3

Tearning experiences, X = 3.74) scoring higher than group
3 (4 or 5 learning experiences, X = 3.54).

There was a significant difference (F = 4.50, d.f. = 5/1273,

.0005) between two groups on cost of th learn1ng experience wlth '
group 1 (no cost X =-3.76) scoring h19§e:_tnan group 6 (100%, X = °

3.56). )

There were s1gn1f1cant differences (F =-19.86, d.f. = 4/1211,

.0000) among recognition groups with group 5 (promotlonal reldféd
aspect, X = 4, and group 4 (a centlficate X = 3.91) scoring higher
than group 1 (no special recognition, X = 3. 527 and group 2 (CEU
credit, X = 3.46).

There were significant differences (F = 6.37, d.f. = 5/1274,

.0000) amo7g groups for length of the learn1ng experience w1tﬁ group 1
(1-9 hours, X = 3.49) scoring lower than group 5 (IU 49 hours, X =
3.89), group ) 6 (50 or mgre hours, X = 3.80), group 2 (10-19 hours,‘l =
3.76), an¢ group 4 (30-39 hours, X'- 3.75).

There were significant differences {F = 16.27 , 6/1303

.0000) among organizational groupings with group 5 (nurses = 1)
scoring lower than group 2 (business-managers, X = 3.99), group 1
(adult basic education X = 3.94), group 6 (C00perat1ve Extension
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Service%Priqelz = 3,85), and group 4 (community college, X = 3.69),
group 2 (business-managers, X = 3.99) scored higher than group 4
(community colleges, X = 3.69) and group. 3 (vocation®-technical, X =

3.66). - y

Extent of Participation in 4he Learning txperience and Significant
Differences on Selecked Factors thanL—dlfr//////‘~
- (
Each participation opportunity area generated signi J#ferences o

~ over severa’ analysis groups. The opportunity to participate in developing

the goals and ideas for the learning experience génerated‘significant differ-
ences over nine areas. The opportunity to share experiences in the learning

éﬁ@i}bhment.éeherated eight significant differences. ‘j%e opbortunify to

contribute to the process by which the learning expeqiénce was evaluated

_contained four_areas of significant differences as indicd d;in.thé;following

information. .
Opportunity 1: Part%cipate in deveioping,tﬁé goals and ideas for the
" learning experieqce. N
(a) There were significant differences (F = 21.01, d.f. = 3/1274, p <
, --0000) among ‘the sex/marital groups with'group 4 (married femaTes, X =
. v 2.50) 'scoring lower than group I (single males, X = 3.06), group 3
‘ (married males, X = 3), and group 2 (single females, X = 2.74); group
- - 2 (single females, X = 2.74) gtored lower than group T (single |
" males, X = 3.06),and group 3:(married males, X = 3). '

(b) There)uere significant differences’ (F 10i70’ d.f. = 4/1270
.0000) among age groupings with group 1 (under 25 yrs., X.
3.07) scoring gﬁer Eﬁan group 4 (50-64 yrs., X = 2.78),
group 3 (35-49°yrs., X = 2.67), and group 2 (25-34 yrs., X =
2.52); group 4 (50-64 yrs., X = 2.78) scored lower than
§roup 2 (25-34 yrs., X = 2.82)... -

P

(c) There were significant differences (F = 8.51, d.f, = 3/1274, P < =
> .0000) among three of the employment groupings with group 2 (part time
employed, X = 2.46) scoring Tower than group I (full time employed, X
= 2.83), and group 4 (not employed, X = 2.76). -

(d) There were significant differences (F = 16.20, d.f. = 5/1269, p <

.0000) among education groups with group 5 (Bachelor's Degree,

X = 2.35) scoring lower than group 2 (grade 9-11, X = 3.14), group 3
\  Tgrade 12, X = 3.05), group 1 (grade 8 or less, X = 2.95) dand group 4

(1-3 yrs. of college, X = 2.65); group 6 (graduate study, X = 2.60) b.
and group 4 (i-3 yrs. of college, X = 2.65? scored Tower than group 2 .
(grade 9-11, X = 3.14) and group 3 (grade 12, X = 3.05).
@
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(e) There were significant differences (F = 17.25, dof. = 3/1248 , p <
.0000) among groups on number of nonCredit adult learning experiences
) completed in the last two years with group T (this was the first
1 ° learning experience, X = 2.90) and group 2 (2 or 3 Tearhing experi-
ences, X = 2.87) scoring higher than gtoup 3 (4 or 5 learning
exgeﬁt)ances, X =2.51) and group 4 (f or more learning experiences, X .
. = 2.42). ' ‘

SO

(f} ‘There was a.significant difference (F = 3.90, d.f. = 5/1245, p <
.0016) between two grodps dn cost. of the learning experience With

- 'groug 4 (50-74%, X = 3.01) scoring higher than group 6 (100%, X
T 2.87). - : R I

(g9) There were significant differences ( F = 28.31, d.f. = 4/1186,
. - < .0000) among recognition groups with group 2 (CEU credit, X = %.33)
scoring lower than group 5 (prdmotional related. aspect, X = 3.36), ‘
group 4 (a certificate, X = 3.01), group 3 (increased-salary aspect,
-~ X =2.98), and group 1 (no special recognition, X = 2.82),

(h) There were significant differences (F = 10.53, d.f. = 5/1250, p <
.0000) among groups for length of the learning experience with group 1
(1-9 hours, X = 2.47) scoring Yower than group 6 (50 or more hours, X
= 3.06), group 2 (10-19 hours, X = 2.86), ‘and group 4 (30-39 hours, X \
= 2.84); group 3 (20-29 hours, X = 2.63) scored lower than group 6 (50 ,
or more hours, X = 3.06). .

(i) There were significant differences (F = 23.49, d.f. = 6/1272, p < ‘
'7.0000) among orgapizational groupings with group 5 (Wurses, X = 7.30) |
R‘ scoring lower.EEan group I7('aduTt basic education, X = 3.15), group 8 -
- (vocptional-technical, X = 3.04), group 2 (business-managery, X =
3.03@, group 6 (Cooperative Extension Service-Pride, X = 3.01), and
group 4 (community colleges, X = 2.78).

} T

Opportunity 2: Share their own experiences so thklgthers could learn from
Lhese. : ' '

(a) - There were significant differences (F = 18.38, d.f. = 3/1269, p <

"-.0000) ‘among three of the sex/marital groups with group 3 (married

males, X = 3.22) scoring higher than group 4 (married females, X =
2.77) and group 2 (single females, X = 2.79).

" (b) There was a significant difference (F = #.73; d.f. = 3/1269, p <
.0028) between two of the employment groups with group 1 (fulT Time
empl())yed, X = 2.99) scoring higher than group 4 (not employed, X =
2.79). . - :

. : . ‘ N )

(c) There were significant differences (F ='5.16, d.f. = 3/1244, p <
.0015) among groups on number of noncredit adult learning experiences
completed in the past two years with group 2 (2 or 3 Tearning experi- .
ences, X = 3.04) «+ ing higher than group 4 (6 or more learning .
exper)‘ie'ﬁces, X = 0.60) and group 3 (4 or § learning experiences, X =
‘2.79). ' ‘ '

(d) There was a significant difference (F = 4.93, d.f. 5 1/1252, p <
.0266) for enrollment reason and those who were required to




- : enroll (X = 3.08) scored higher than those who voluntarily | -
I S enrol-led"(i 2.89). - _ —

. (e) There was a 51gn1f1cant'§1fferencé (F=23.77, d.f. = 5/1238,
.0022) between two group$ on cost of the 1earn1ng experience w1fh
groug 1 (no cost,X = 3. 03) scorlng higher than group 6 (100%, X =
. 2.78

(f) There were s1gn1ficant differences (F = 21.10, d.f. = 4/1183, [
< .0000) among recognition groups) with group 2 (CEU cy edlt X = 2.63)
© 'scoring lower thar group 5 (promotional related aspect, X r'§ 46) ,
Yroup 3 (increased salary aspect, X = 3.31) group 4 (a certlflcate,.l
. ‘ = 3.14) and group 1 (no special recognition, 2 95).
*(g) There were significant difference (F = 5.44, d.f. = 5/1245, p_% (0001) >
among groups for length of the learning experience with group 1-9
. hours, X = 2.72) scoring Jower than grou E (50 or more hours, X =
- 3.11) and group 4 (30-39 hours, X.=t3. Olg .

(n) There were significant differences (F ? 20.32, d. f( 6/1267, )
. .0000 among organizational groupings with group 5 (nurses, X = 2 62
scoring lo "%han group 2 iﬁﬂsgnessumanagers X = 3.39), group 6
.. (Cooperative Extension Service- Pgide, 3. 13), group 4 (community
. ) colleges, X = 2.98) and group 3 (vocat1onal technical, X = 2.98);
roup 2 (bu51ness-managers X = 3.39) scored higher than group 4
?community college, X = 2. 987, group 3 (vocational technical, X =
- ‘ 2.98), group 7 (Cooperatlve Extension Service Non-Pride, X = 2.79),
groug 1 (adult basic education, X = 2.78) and group 5 gnurses X =
2.62 ;

Opportunity 3: Contribute to the process by which the learning experlence
' was evaluated .

" (a) There were significant differences (F = 8.99, d.f. = 3/1260,
- 0000) among the sex/marital groups with group 3 (marrled deés, .
= 3.07) scoring higher than group 4 (married females, X =2.80) and,
group 2 (single females, X = 2.65). .

(b) There was a significant difference (F 5.35, d.f. 4/1174 P <
.0003) between recognition groups with group 4. (a cert1f1cate X =
2.97) scoring hfgher‘than group 1 (no special recognition, X =7. 68) .

(c) There were significant differences (F = 5.96, d.f. = 5/1238, ‘
o .0000) among groups fer length.of the learning experience wlfﬁ group 1
(1-9 hours, X = 2.63) scoring lower than group 4 536 39 .ours, X =
3.00), g;oup K (20 29 hours, X = 2.96), and group 6 (50 or more'ﬁburs,
X =2.95 . ,

’/

(d) There were ‘!gn1f1cant differences F = 5.93, d.f. = 6/1259, p < 0000)
- among organWzational groupings with group 2 (business -managers, X =
3.20) scoring higher gﬁan group 4 (community college, X = 2. 80),
roup 6 (Cooperative Extension Service-Pride, X = 2.777, group 5 -
?nurses,.l = 2.77) and group 3 (vocational-technical, X = 2.71).

°
l
{
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Opportunity Mean

=== a)*“There were-significant differences (F =.22.02, d.f. = 3/1249, p<
.0000) among sex/marital groupings with group 4 (married females, X =
2.69) and group Z (single Tema es, X = 2.72) scoring lower than group
3-(married males, X = 3.10). and group 1 (single males, X = 2.98).

» .
(b) There was a significant difference (F = 4.10, d.f. = 4/1245, p <

.0027) between two of the age groupings with group 1 (under 2% yrs.,
X = 2.99) scoring higher fﬁ%ﬁ group 2 (25-34 yrs., X =2.72).

(c) There was a significant difference (F = 5.11, d.f. = 3/1249, %~<
.0016) between two of the employment groups with group 1 (full —
time employed, X = 2.90) scoring higher than group 2\(part
time employed, X = 2.70).

TRV \/

(d) There were significant differences (F = 6.29, d.f. = 5/1244, p <
- .0000) among education groups with group 5 (Bachelor's Degree, X =
2.67) scoring Yower than group 2.(grade 9-11, % = 3.03) and group 3
(grade 12, X = 3.00); group 4 (13 yrs. of colTege, X =v2.76? scored
Joweg than group 3 (grade 12, X = 3.00). ‘ )

(e) There were significant differences (F = 6.46, d.f. = 3/1224, p <
.0002) among groups on number of noncredit adult learning experiences
completed in the last two years with group 2 (2 or 3 Tearning experi-
ences, X = 2,94) scoring higher than group 4 (6 or more learning
' expe;iéﬁces,_§ = 2.72) .and group 3 (4 or 5-learning experiences, X =
L3 .. 2.69). - '

*

(f) There were significant difference (F = 22.03, d.f, = d?{164, p <
.0000) among yecognition groups with group 1 (no special recognition,
X = 2.81) scoring Tower than group 4 (a certificate, X = 3.04); group 2
TCEU credit, X = 2.58) scored lower than group 5 (promotional related
aspect, X = 3.41), group 3 (increased salary aspect, X = 3.10), group
.4 (a)ceffificate,_§ = 3.04) and group 1 (no special ~ecognition, X =
2.81). .

(g) There were significant differences (F = 9.43, d.f, = 5/1226,‘2 <
.0000) among groups for length of the learning experience with —
roup 1 (1-9 hours, X = 2.6?5 scoring lower than group 6°
50 or morfe hours, X = 3.04), group 4 (30-39 hours, X =
2.94) group 2 (10-139 hours, X = 2.88) and group 3 (20-29
hours, X = 2.84). \ :

(h) There were significant differences (F = 18.72, d.f. = 6/1247, p <
.0000) among organizational ggpupings with group 5 (nurses, X = Z.57)

- scoring lower Egan group Z (business-managers, X = 3.21), group 6
“{Cooperative [Atension Serviqe-Pride, X = 2.97), group 1 (adult basic
education, X = 2.92), group 3*(vocational-technical, X = 2.91) and
group 4 (community college, X = 2.85); group 2 (business-industry, X =

" 3.21) scored higher than group 4 (community college, X = 2.85), group
7 (Cooperative Extension Service Non-Pride, X = 2.75), and group 5
(nurses, X = 2.57). , '

\. r
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Significant Differences on Overall Noneconomic and Economic Benefits -

' A
There were seven areas of overall significant differences on

economic and four areas on noneconomic/benefit areas. The analysis revealed

N ! ’

the following data.

Overall Economic Benefits

(a) There were significant differences (F = 7.09, d.f. = 4/1326, p <
.0000) among the age groupings with group 5 (65 yrs. and over; X =
1.57) scoring lower than group 2 (25-34 yr¥., * = 2.42), group T
(under 25 yrs., X = 2.24), and group 3 (35-49 yrs., X = 2.17);
group 4 (50-64 yrs., X = 2.10) scored lower than group 2 (25-34
Kyrs.s X = 2.42). ° :

d
5

(b) There were significant differences (F = 15.44, d... = 3/1330, p <
.0000) among three of the employment groupings with group 4 (not
employed, X = 1.73) scoring Tower than group I (full time employed,
X = 2.34) and group 2 (par: time employed, X = 2.32).

. (c) There were significant differences (F = 6.29, d.f. = 5/1325, p <
* .0000) among education groups with group 4 (1-3 yrs. of college, X =
. . 2.42) scoring higher than group 3 (grade 12, X = 1.97) and group T
. . . (grade 8 or less,‘%7= 1.§7?

! .
(d) There were signifi¢ant differences (F = 18.59, d.f. = 3/1301, p <
.0000) among groups on number of noncredit adult learning experiences
completed in the last two years with group T (this was the first
learning experience, X = 1.86) scoring lower than group 2 (2 or 3
learning experiences, X = 2.24), group 3 (4 or 5 learning experiences,
X = 2.40), and group 4 (6 or more more learning experiences, X =
2.55); group 2 (2 or 3 learning experiences, X = 2.24) scored lower
than group 4 (6 or more learning experiences, X = 2.55).

C .

(e) There were significant differences (F = 50.81, d.f. = 4/1251, p <
.0000) among recognitiohn groups with group 4 (a certificate, X = 2.37)
scoring lower than group'g(increased salary aspect, X = 2.99); group 1

\\\ (no special recognition, X = 1.33) scored lower than group 5

(promotional related aspect, X = 3.26), group 3 (increased salary
aspect, X = 2.99), group 2 (CEU credit, X = 2.55), and group 4 (a
certificate, X = 2.37). ‘ :

(f) There were significant differences (F =.7.65 d.f. = 5/1287, p
among groups for length of learning experYence with group 2 (10-19
hours, X = 1.92) ‘scoring Tower than group b (40-49 hours, X =
group 3 (20-29 hours, X = 2.44), group 4 (30-39 hours, X = 2.4
group 6 (50 or more hours, X = 2.39); group 1 (1-9 hours, X = 2.05)
scored lower than group 3 (20-29 hours, X = 2.44).

N .
(9) There were significaAt differences (F = 36.23, d.f. = 6/1328, p <

“y .0000) among organizational groupings with group 4 (community coT-
; leges, X = 1. scoring vower than group 2 (business-managers, X =
- 2.81), group 5 (nurses, X = 2.55), group 3 (vocational-technicaly, X = A
: 2.18) and group 1 (adult basic education, X = 2.09); group 2
. 41
'
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(business-managers, X = 2.81) and group 5 (nurses, X = 2.55) scored
higher than group 1 Tadult basic education, X = 2.09), group 7
v (Coopgrative Extension Service-Non Pride, ¥ = 1%81) and group 6 ’
¢ (cooperative extension service-Pride, X =T.77); group 2 (business-
?anage;s;‘X = 2.81) ‘scored higher than group 3 (vocational-technical,
= 2.18). ‘

Overall Noneconomic Benefits’// . ]

(a) There were significant differences (F = 5.44, d.f. = 5/1325, p <

' .0001) among education groups with group 2 (grade 9-11, X = 2747)
scoring lower than group .3 Egrude 12, X = 2.76), group 5 (Bachelor's
Degree, X = 2.75), group 6 (graduate study, X = 2.74) .and group 4 (1-3
yrs. of college, X = 2.71). . S

(b) There was a significant difference (F = 4.86, d.f. = 3/1301, p <
.0023) for two of the groups on number of noncredit adult o
learning experiences completed in the last Two years with group 4 (6
or more learning experiences, X =.2.81) scoring higher than group 1
(this was the first learning experience, X = 2.60).

(c) There was a significant difference (F = 7.06, d.f, = 1/1512,,3;5
.0080) between enrollment reasons and those who voluntarily enrolled
(X = =)2.71) scored higher than those who were required tq&enroll. (X
=2,53). - : -

(d) There were significant differences (F = 5.69, d.f. =6/132¢8, p <
.0000) among organizational g;oupind? with group 1 (adult basic
education, X = 2, scoring Tower than group 7 (Cooperative Extension
Service - Non Pride, X = 2.87) group 6 (Cooperative Extension Service
- Pride, X = 2.82), group 2 (business-managgrs,.z £ 2.77), group 4
(community colleges, X = 2.75), and group 5 nurses, X = 2.68).

Summary and Recommendations

Data analysis ané findings of the research project to determine benefi}s
and characteristics of noncredit adult education in.Kansas were based upon
the responses of 1,334 adults representing seven diffe;ent provider groups.
These provideb groups included adult basic education, business managers,

* -vocational-technjcal schools, community colleges, registered nurses, and
Cooperat ive Extension Service Pride and Ndh Pride. The populati?n responded ’
"fo a questionnaire (see Appendix A) designed to obtain demographic data,

learning experience data, and benefit and satisfaction leve)s of the non-

credit adult learning experience.
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“The findinys are summarized for each of the seven provider groups

)

followed by e#econlnendation statements.

Adult Basic Education Group

< v -— . . I3

Summar!f The 136 adult basic education.respbndents were, for the most

part, single males and females under 34 years of age possessing less than a-
B} 'high school‘ edni:iftion ‘and they Jere either unemployed or employea full time.
‘\.The data*revealed that this was.their first noncredjt adult learning exper- qu»
ienlé in 71.3 percent of the cases. Over 90 percent of the adult basic
. education group partieipated in the learning experience voluntarily Y order
to oveFCoMe an educational weakness and to learn more. The length of their

-

learning experiences, for 36.4 percent, was 50 or more hours and participants

. \ - i .

did not contribute to the cost of the learning experience in 58;5 percent of
Y ‘ ' 7 ’ » ’

‘the cases. A certificate for Successful completion of the learning exper-

' A ience was recnived by 57 7 percent and 23.8 percent reported no speCial

‘ recognition
In terms of their overall satisfaction of the noncredit adult learning
experience, 37 percent were “quite“ satisfied and 36.2 percent were "very"

satisfied. Strengths of the learning experience were considered to be the

re

/availability of individual help and the ability of .the teachers~to explain
‘“ and demonstrate. Their highest opportunity to participate in the noacredit
| adult learning experience was in helping to develop the goals and'ideas for
their ‘learning. |
Adult basic education survey participants indicated their most relevant‘
benefit to be that of improving skill in reading, writing, and speaking and
- their second most relevant benefit was to become better informed about ‘a
- subject or area of knowledge. 'Adult basic education respondents rated the
actuai penefit level of the noncredit adult learning experience at 2.79 from
a possible 4 point scale. Their highest actual benefit received was for

" ’ 6 3
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*developing a positive feeling about themselves and their work as a person"
followed closely by “improving their interest and skill in learning more,"
andﬁ“gaining satisfaction ﬁrbm'being involved in self-improvement." Adult .
baqic édpcation barticipants received both noieconomic and er.onomic benefits
from their leafning experiences. |

Recommendations for Providers of Adult Basic Education.

.1. Continue to provide noncredit adult learning experiences for
partic{pants since they did benefit fro@ these experiences and they indicatqgcf;//
satisfactipn with their learning experiences.

2. Continue to employ teachers with high expertisé who havé the ability
to‘explain and demonstrate. | J

3. Continue to provide for the participant’'s development of positive ‘
feelings‘and worth as a person. ’

4. Continue to emphaéize the development of selftreliance znd
independence among participants. _ | .

5. Continue to emphaiize progress toward'participant‘s oggrcomfng
educational weSk;essés, learning more, and expanding student's minds.

6. Encourage participation from married males and females over 35

,,.
years., <

7. Present a certificate for successful combletdon of the le&rning :
', experience: | ' )
8« Provide an opportunity for‘participants tohsﬁare persona]l
experiences and to contribute to the evaluation process.' |
9. Emphasize improvement in equipment and the lea(ning‘materials
supplied. 5

Business Managers Group ‘ ’ o .

Summary. There were 210 managers responding to the survey indicating

this group to be composed of 76.7 percent married males with 37.8 percent
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from the 25-34 age catébory, 26.3 percent from the 35-49 age category, and ‘
15 3 perceﬂt\from the 5C-64 age category. Approximately 97 percent were
\ employed full time and only .05 percent were unemployed. Business managers'
\“ having completed the twelfth grade represented‘37.5 percentd;; the
\ ~ population, those'cnmpleting 1-3 years of college represented 24 percent, and
| those with a bachelqr's degree represented 23.6 percent. Over the last two
years; 57.1‘percent of the business managers completed }wo or three noncredit |
*.adult learning experiences; however, 22.2 percent indicated that this was the
first noncredit adult learning experience completez in’ the last two years.
Over 80 percent of the respondents from the business manager group
" part.cipated vdluntarily. Reasons for their voluntary'enn6T1mggt included
"wanting to learn mnre and expanq’tﬁg;r/anﬁlt"‘}1.7 percent; "improving
§Athe$r chances for promotion,™ 19.6 percent; "develqping a special skiil,*.
ldtﬁNﬁercent; and "overcoming an egucational weakness " 12;8 percent..
Apnroximately 68‘percent éf the business managers made no financial contri-
bution 0 their learning exper1ence while—14.1 percent contrithed up to 24
percent of the total cost. The length of the learning experience reported by
33.6 percent of the business managers was in the 20-29 hour category, 22
percent in the 30- 39 hour category, and only 9.8 p!rcent in the 1-9 hour and
the 40 49 hour categor&

‘

Business managers received a certificate for successful completion of
the learning experience'tn 86.9 percent of the cases while 7.9 percent
received no special recognéﬁ?on. 'Tney were "very" sitisfied with their ,
learning experiences in 14.6 percent of the cases, 70.8 percent were "quite"

. satisfied, 13.1 percent were "npderately" satisfied, and 1.5 indicated
"slight" satisfaction. Not one business manager reported tha’ the were "not
at all satisfied." Out of a possible 5 point scale, a satisfaciion mean of

.
3.99 was recorded. ‘

J
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The ability of the leader or teaqﬁers to explain or demonsﬁrate was
ranked first as a~strengip of the nonc;edit adﬁlt learn{ng experience, while
homework assignments and having enough'time for learnidg were ranked sixth
aqd sgventh out of the seven features. The highest o;portunfty to partic- .

ipate was for sharing of personal experiences so others could learn from

these experiences. Business managers were highest in the ovewall opportunity

. to parb1c1pate when compared with the seven part1c1pant groups

»

The relevance of the 19 benefits was reported to be in both the
dconomic-and, noneconomic areas. “"Becoming better 1nformed about some subject

or area of knowledge" was the most rg}evant beneflt, while "preparing. to

handle increased responsibilities which would make their job more {mportant“

was the second most relevant benefit expected from*their learning experlence
In terms (114 actual benefits received from the learnlng experxence
1
respondents- from the business manager “group rated "becoming better <informed .

about some subject or area of knowledge“ as their highest actual benefit with

"a mean score of 3.22 out of the 4 point scale. The second highest actual

< .
benefit, with a mean of 3.17, was for "learning about -recent knowledge

affecting my'wqu.“ The economic benefit mean was 2.93, the noneconomic *-

‘benefit mean was 2.87, and the overall benefit mean was 2.88.

Recommendations for Providers of Business Manager Training

1. Contlnue to offer noncredit adult learnlng experlences because '

part1c1pants did recelve benefits and they were satisfied with their

i

experience,

2. Continue to utilize tedchers and instructors who possess the .
. | ) - “ . I
knowledge and professional expertise and. who-have the~ability to explain and
demonstrate. ' . Co

3. Emphasize the’hirihg and development of femalé managers., .

.’I
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4. Continue the process of providing businass managers with educational

- experiences which are based on strong subaect/knowledge benefit areas.

5. dob orienteu educatlon should be provided as a variable of the
economic bepef1ts ‘of fioncredit adult education for business managers.

Vocational-Technical Group

© @ Summary. Out of .the 135 vocational-technical respondents, 34.1 percent

were ‘married males. and the ciher three categories of single females, single

males, and married females represented approximately 20 percent each.

. Approximately half of the respondents. were under 25 years of age, possessed a

'high school ecucation, and were smployed full time. Those not employed

represented 13.3 percent and those emp‘oyed on an 1rregular basis represented
8.1 percent. o S .
“This was the first noncred1t adult learning experience completed 1nAthe

last tuo years for 62.9 percent and 85.2 percent voluntarily enrolled in the )

. learning experlence. Twenty-seven percent indicated that they paid 100
,percent"of the,cost'of*their learning experience and 53.6 percent reported

" the lengfh'of their experience to be 50 or more hours. A certificate was

-

_ -?repeived for‘suoce%sful completion of the learning experience .by 59.7 percent

- of the part1c1pants

’ Foﬁty-four percent were “quite" satlsf*ed with their learning exper-
jence and an. overall.satisfaction mean of 3.66,' from a possible 5 point
ecele;'waé recorded: Among the seven strength features of th ]earning
e;perience, the two highest'ranked'were the "expertise of the leader and
teacheré" and the "ability of the leaders and teachers to demonstrate.” The
lowest ranked strength was for "the availabilit} of individual help."

The top two_most relevant bf the i9 benefits for the vocational-
<technical group were "becoming better informed abuut some subject or area of

knowledge" and "improving interest and/or skill in learning more." The
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highe§t ranked actual benefits from the noncredit adglt learning experiences
were for "becoming better informeﬁ about some subject or area of knowledge,"
with a mean spore of 3.06 from the 4 point scale, and "increasing their job
earnings by improving their qualifications" and "preparing to handle
increased responsibilities which will make my job more important with mean
scores of 2.97. The overall mean score for the 19 benefits was 2.74.

Recommendations for Providers of Vocational-Technical Education.

1. Continue to provide noncredit ‘adult learning experiences for
pprticipants since they did benefit from these experiences and they were
satisfied with the experiences. | “
to explain and demonstrate.

3. Enccufage participants "to re-enroll in noncredit adult learning
experiences.

4. Encourage participation of thdse persons over 35 years of age,

5. Encourage teachers to give students individual help.

6. Enccurerge participation of those employed part time, those employed
on an irregular basis, and those not eqployed.

7. Award a certificate for successful completion of the learning

experience.

Community College Group

Summary. The communfty college participants were primarily married
females, 49.5 percent, and were under 65 years of age. Over half of the 206
respondents were employed full time and their educational level included some
previous college work., Within the last two years, this group completed thegr
first noncredit adult learning experience in 51.5 percent of the cases.

Those indicating Vb1untary enrollment represented 91.3 percent of the

respondents. Over half contributed 100 percent ‘of the cost for their
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for the first 13 benefits was 2.80 and the overall economic'meah for the last

learning experience and 48.2 percent received no special recognition for
successfully completing their learning experience.

Approximately 50 percent of the respondents were "quite" satisfied with
the noncredit adult learning experience and a mean score of 3.69, out of a §
point scale, was reported for the overall satisfaction rating. The strengths
of the learning experience were the "expertise of leaders and teaché;;" and
the "ability of leaders and teachers to explain and demonstrate." The
highest opportunity to participate §§%the ledarning experience was "sharing
their own experiences so others could learn from these."

Out of the 19 possible benefits,'the most relevant was for "becoming

better informed about some subject or area of knowledge." The overall

benefit mean was 2.80 from the 4 point scale while the overall noneconqmic mean

six benefit items was 2.73.. R

Recommendations for Providers of Community College Education.

1. Continue to provide noncrédit adult learning experiences for
participants since they did benefit from these experiences and they were
satisfied with the experiences.

2. Continue to employ teachers with high expertise who have the ability
to explain and demonstrate.

”“‘3.i‘Encourage“participation'from those -persons 65 yeors of-age and .
nlder.

4. Encourage participation of single males.

5. Encourage participation of those persons not employed full time.

6. Encourage re-enrollment of particjpants.

Registered Nurses Group

Sﬁnmarz. ‘Out of the 446 nurses surveyed, 81.4 percent were married

females, while approximately 30 percent of the participants were in each of
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the age groups including 25-34, 35-49, and 50-64. Only 1.6 percent of the
nurse participants were under 25 years of agg and over half of the
respondents ‘had completed 1-3 years of college. The majority of nurses were_i

~ employed full time orjgart time and 46.3 percent had completed six or more*
learning experiences within the last two yeafs.' Those nurses indicating a
vo]untary.enrollment'reason_represented 92.8 percent of the su}vey Féspon-
dents. Their contributiop tb the cost of the learning experience was 100

. - percent in 58.4 percent of the cases and those not contributing to the cost

 represented 189 percent of the respondenis. The length of the learning

‘experie;BF as reported by 31.2 percent was for the 1-9 hour category and
27.1 percent reportéd a length of 20-29 hours. Nurses.wefé'awarded a

| cqntinuing education unit, according to 95.5 percent of the Eespondents, as
recognition fof successful completion of the learning experience.

“Those “survey participants~rating>their<overall satisfaction of the
noncredit learning experience reported a "very" satisfied rating in only 2.5
percent of the cases, while 46.4 percent were "quite" satisfied,land 41.9
percent were "moderately" satisfied. An overall mean satisfaction score of
3.41, out of a 5 point scale, identified the nurée group as having the lowest
overall satisfaction rating df the seven provider groups. Strengths of the
learning experience were the "expertise of the instructor” and "the
instructor’s ability to explain and demonstrate." Nurses reported that their
highest opportunity to participate was through their contribution to the
process by which the learning experience was evaluated.

Out of\the 19 possible benefits, the most releQant was "becoming better
informed about some subject or are of knowledgé“ and this benefit was also
the highest ranked benefit actually received with a mean of 2.91 from the 4
point scale. The second highest benefit actually received was "learning

about r~cent knowledge affecting my work." The overall mean score for the
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benefits actually received was 2.67 and this resulted in nurses receiving
, i ‘ |

the lowesi actual overall benefit mean score among the seven respondent

, 3

groups.

Recommendations for Providers of Educationa)] Programs for Nurses.

1. Continue tc offer adult education learnirg experiences.

2. Emphasize involvement of the under 25 age group.

3. Involve participants in developing the goals and ideas for the
learning experience. > o ;7

4. 1Enhancé participant's satisfaction level and benefit level.

Cooperative Extension Service Pride Group

‘éﬁg@gﬁg. “There were 130 respondents in the Cooper: tive Extension
Service Pride group of which 44.5 bergent were married females, 28.9'percent
were married males, and 26.3 percent were sfngle females. The largest age !

category‘was the 35-49 age range constituting 34.6 rercent of the Pride
respondents. Over 50 precent of those surveyed were employed full time and
36.2 percent had completed a high school education. TRE data on the number
of adult learning experiences completed in the last two years revealed that
39.5 percent completed 2 or 3 experiences. A voluntary enrollment described
95.4 percent of the Extension Pride respondents. Within the seven voluntary
participation reasons, 37.7 percent enrolled to learn more. There was no
cost. for the learning experience as reported by 34.1 perdent while 26.3
percent indicated that they p;id all of the cost of the experience. The
length 'of the learning esperience ‘or 40.6 of the respondents was from 1-9
hours. No special recognition was received for successful completion of the
learning experience by 66 percent of the Extension Pride group.
*Approximately 50'percent of the participants were "quite" satisfied yith
o

their learning experience. Extensfion Pride participant's mean score for the

sati;faction level of their learning experience was 3.85 on ;he 5 point

»

P
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scale, Out of the se‘en provider groyps; Ektedsion Pride ranked second
“highest in satisfaction[“hﬁhe”teomhiohestwetreooth features of the learning

experience were "the expertise of leaders and teacher;" and "the leader's
ability to explain and demonstrate." Extension Pride respondent's oppor-
tunity to participate was highest fr "sharing their own experiences so that
other; learn from these." - _

The most relevant of the 19 benefits was "becoming bettef informed about
some suojeCt or area of knowledge." This benefit was aiso the highest ranked

actual benefit with a mean of 3.02 from the 4 point scale. The Extension

Prlde group’s overall benefit mean was 2.85.

Recommendat ions for Providers of Cooperative Extension Service Pride
1. Continue to provide noncredit adult learning experiences for
participants since they did benefit from these experiences and they were

satisfied with the experiences. | -

2. Continue to employ teachers with high expertise who haxe th° ab111ty
to explain and demonstrate. | »

3. Encourage participation of single males,

4. ‘Encourage~iﬁvolvement of adults under 25 years of age.

5. Encourage involvement of those adults with less than a high school
educatlon.

6. lee recognltlon for successful completion of the experience by
offering a certlflcate or another form of appropriate recognition,

7. Continue.participant sharing of experiences so others can learn from
these and eotourage'participation in‘setting the goals for “the learning

experiences and contributing to the evaluation process. I

——
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Cooperat1ve Exten51on Service Non Prlde Group

s _ \‘

L §gg@g£x The 71 Cooperatlve Exten51on Non Prlde survey participants
were composed of 43.7 percent married fenales, 31.0 percent single females,
and 18.3 percent married males. Over 50 percent were 25-49 years of age, 69
percent were employed full time, and 84.5‘percent;enrolléd voluntarily.
There was no cost for the learning experience reported for 35.2 percent of
the participants and 22.5 perceaf rgported paying {00 percent of thercost.
No spécial recognition was awarded for successful cowpletlon of the 1earn1ng

A\l

experience for 61.3 percent; however, a certificate was awarded tuv 16.1

| perc\ent.

Those non pride participants reporting a Yvery" satisfied rating for the
learning experience consisted of 14.1 percent while'45.1 percent were "quite"
satisfied. An overall mean satisfaction score of 3.59 was calculated from

the 5 point scale. The most relevant ‘benefit from the possible 19 benefits

was ”becoming better 1nformed about some subject or area of knowledge." The

“non pride respondents scored 86 out of a 4 point scale for the actual

benef1§§ received from the»learnlng experience.

Continue to offer noncredit adult learning experiences.

_\j:) \\\§§.‘Recommendat10ns for Cooperative Extension Serv1ce Non Pride Prograns

Enccurage participation gf single and married males.

3. Encourage participation of those persons under 25 years of age and

over 49 years of age.

4. Offer recognition for successful compietion of the learning

exper-¢nce by awarding a certificate.

/

Discussion

i~

Qaté analvsis and findings c¢f the research prcject to determine the

benefits and characteristics of noncreditjgdult learning in Kansas were based

" upon the responses of 1,334 adults representing seven participant groups.

' ' ¥
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; Kansas noncredit adult learners expected their learning experiences to
provide the specific benefits 6f "becoming better informed about some subject
or- area of knowledge" and “improving their interest and/or skill in learning
more." Three of the five most frequently expected henefit areas were from
noneconbmic areas; two were from economic areas.

Adult’ basic education participants. stressed expectations for noneconomic
areas such as "improved skil} in reading, writing, and speaking" in addition
to having high expectations for personal development and jmprovement of
learning skills. Business managers and vocational-technical school partici-
pants stressed specific subject areas with emphasis on "meeting, developing,
o and improving job performance skills." Vocatiggal-technical pafticipants
streésed "improving intérest and skill in learning more." Nurses, Coopfr-
ative Extension, and vocational-technical part}cipants were "subject
oriented" in their overall exbéctations.‘ In addition, nurses expected to
"gain qualifications for a .wide variety of responéibilities." Cooperative
? - Extension Service Priée and Non Pride participants and community college
participahts were more oriented to "self-improvemént" and "learning how to be

L
/ .
more effective in politics and government ."

Survey respondents reported their Iowest expectations for "increasing
appreciation of artistic or cultural expressions," "learning consumer
ski[ls,“ and "learning how to be a more effective pareﬁi.“

Survey.respondents also indicated their degree of:actual personne]
bénefit over nineteen benefiﬁ areas of noncredit adult education. Overall,
the seven respondent groups yielded data stressing both economic and non-

economic benefit areas. “Becoming better informed about some subject or, area

of knowledge" was the highest rated benefit across the participant groups. In

addition, the follhwing benefit areas were also rated high: "learning about

nA*

recent job knowledye," "preparing for increased responsibilities," and
gf . 54
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“benefits related to personal growth and development." Very limited benefits

were also perceived relative to “géining'new job qualifications" and
“appreciation of art and culture." Survey respondents reported definite

benefits over self-improvipent and development areas.

/

é
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. ' Learning Experlence ' 2

- \/
SURVEY OF PARTICIPANTS IN NON-CREDIT
. » LEARNING EXPERIENCES FOR ABULTS
- ' State of Kansas —
- ) _ Board of Regents Offlice -

You recently participated in the learning experience fdentifled at the top of this form. Thls survey
seeks to determine the ways in which that experience benefited or did not benefit you. It is part of a
nationwide 3tudy of aduit learning. By providing your honest reactions, you will help us to develop
recomendations which will improve the quality and type of learning opportunities for adulits.

To encourage frankness, we are nnt asking you to identify yourselif, VYour wliilngness to give your
considered oplnion on the questions we ask wiil be appreclated. Only 10-15 mlnutes are required.

1. Identlificatlion (check the one answer to each question which best describes you)

A. Sex/Maritai Status

Male, single (inciudes divorced and widow:d)
Female, single (includes divorced and widcszd)
Male, married

Female, marrled

B Ae
‘ Under 25 years old 35-49 » .65 or older
— 25-34 50-64 _— )
- ¢ )
- C. Employment

Empioyed full :}he

Empioyed part time

Empioyed on an irregular basis
Not empioyed

D. Edbcatlon (1ast grade completed) o %
Crade 8 or less ’ ' 1-3 years of cul{ege
Grade 9- L Bachelor's degree, coliege
. Crade 12§.S. graduate) - Post graduate study (graduate

schQ?l or professional school)

€. Adult Learning Experlences

During the past two years, in how many.”adult fearning experiences" simllar to the one
fdentified on the top of this form, have you participated?

1 (This was the first) bord
2or3 ) 6 or more ¢
F. Enroiiment Reason (/

2 Check the statement which best describes why you pa{;lclpated in this experience.

-
[

1t aas required by my employer.
I participated voluntarily because: (check ail that apply)

’ 1 wanted to Improve my chances for promotion. .
' 1 wanted to overcome an educational weakness. )
I wanted to learn more, expand my mind.
1 wanted to develop a special skill,
- 1 wanted to lmprove my financlal status
I wanted to Increase m soclal contacts (meet new people, etc.)
Others (speclfy)
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I1. Bbneflts . '
Each adult learning experience has its own purposes; as a result, different experliences have
different kinds of value or benefit to the participant. In this section, a number of possible
o benefits are described. For each, please check in Column 1 (Relevance) ‘whether or not the
benefit was something your learning experience was expected to provide.
’ fhen. for those benefits for which you checked "yes" in Column 1, use Column 2 to Indlcate your
Judgment of the degree to which you were personally beneflted. To do this, circle the
~~approperlate letter:
A
\/ N means that you experienced littie or no henefit )
S means that you experlenced some benefIt, but not a great deal
D means that you experienced defInite benefit
0 G means that you experlenced great benefit : ®
Column 1 Column 2 - Value
- ' Relevance (To be dnswered 1f
. "yes” was checked
Possible Benefits Yes . No in Column }
1.- laproving skill 1n reading, writlng, or speaklng N S D G
2. Learning how to be a more effective consumer ' N S D (N
3. Learning how to be a more effective parent N S D €
' &, Learning how to be a more effective participant in . |
polfitics or government N ) D C
. 5. Becoming better informed about some subject or area -
of knowledge N S V] G
6. lnprovlhg my Interest and/or. skill In learning more N S D G
7. Developing a sense of seif-rellance or independence N ) D G
8. Developlng positive feellngs about myself and my worth .
as a perion N S )] G
. 9. UOecomlng more tolerant and respectful of others, even
Lf they differ from me in thelr opinions or conduct N S 0 G
10. Developing a personal set of princlples and bellefs that
determine what Is right and wrong for me ' N ) 0 G
11. Developing skills and/or interests In hobbles or other ' .
free-time activities N S )] C
12. Increasing appreclation of artlstic or cultural ’
. expressions (art, music, drama, dance, poetry, etc.) N S ot G
13. Gaining-satisfac.lon from belng Involved In self-
Improvement N S ) G
14, Becoming qualified for an entry-level position N S 0
15. Preparing to handle Increased responsiblliities which
will make my job more lmportant ' N 5 D C
16. Increasing my job earnlings by Lmproving my quallficatlons N ) 0 ¢
17. Learnlng about recent knowledge affecting my work N S 0 G
I .
18.’ kcoalng qualified for a new and different job N S D G
19. -&lnlng qualifications which ‘enable me to assume a wider .
‘varlety of responsibliiities N S 0 G
° 20, Other (specify)
N S 0 G
BLST e
» U‘» s [] Ry
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_I11. The Learning Experlence . ' : g
! A'. Overall, how satlsflbd»were you wlth the learning experlence?
’
) S Not at all; I ns. qulte disappointed i . .
T . Slightly; I am not enthuslastic .

T MWoderately; it was worthwhlile * : :

Y Quite satisfied; I would encourage others to particlpate:
Very satlisfled; It was one of the best things that has happened to me this year

f B, Please rate the degree to which each of the foliowing features of the learning experlence was

a "strength" or "weakness" by clrcling the approprlate letters. .
- 4
: ' D¥ means "Deflinite weakness® - ‘ - , : »
- W medns "More a weakness than a strength® . .
* S means "More a strength than a weakness" _ .
DS means "Uefinite strength®
NR means "Not relevant; does not apply" e

T
[
a

Features .

\ 1. The knowledge or professional expertise of leader(s) or teachers(s) oW w S DS M

. 2. The ability of the leader(s) or teacher(s) to explain or demonstrate DW W S DS NR
3. The equipment ! Oy w S DS MR

&. The leirning mterlals supplied (books, panphlets, practice materials)’'OW W S DS MR

i 5. Having enough time to tearn -OW ¥ S'DS MR
. 6. Avallablllty .of Individual help : DW w S DS NR
7. “"Homework" assignments, projects < OW W S DS -NR

.

C. Indlcate to what extent you were glven an opportunlty to partlclpate ln the learning
experience. by clrcllng the appropriate letters. '

¢

LD means "Large deqree .
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. . ) M meany "Moderate degree”
SO means "Small degree” _
ND,means "Not at ali" ¢
,

To whiat extent were the partlclpants glven an opportunity to:

1) Particlpate in developing the geals and ldeas for the learnlng experience? LD D SD ND
2) Shere thelr omn experlences so that others could learn from these? | ,~Q D SO N
3) Contribute to the process by which the learnlng experience was evaluated? LO M5 SD ND

0. Indicate the approximate percent you cont.rlbuted toward the cost of the iearning experience.

<
[

None - 25-49% " 75-99%
, =~ - 1-24% ) 50-74% ) 100% R
€. Indicate the type of recognit lon or reward you recelved from attending the learning exper-
- fence.
No- speclal recognitlon or reward A certificate
. _ CEV credit Promotional related aspect
Increased salary aspect ‘ Other (specify)

F. Indlicate the total length of the learrilng experience in hours.

N 1-9 ~20-29 C 4049 , '
- : ____10-19° _ 30-39 ] 50 or more . ’
G. Please describe briefly ) S . : .

1. The most lnporta}\t things you got out of the learning experience:

2. The best thing about the experience:

A

—

3. The mrst)thlng sbout the experlence: ' /

A
4
® P — ——

Thank you for your assistance. Please return the completed survey In the enclosed selkaddreued.
postae free enveldpe,

sa -t Wt
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