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Relationship of Occupational o o
Status and Familial Circumstances : . '

for WOrking Women
Work and family proride the greatest‘contributions to overall

},satisfactioh with 1life (Campbell, Cohverse, & Rodgers, 1976; Glen
| & Weaver, 1979), While each of these two 1mportant‘epheres of l1;e
has received a substantial amount of:?ttentlon rndependent of the
other, a large body of evidence has accumulated indicatihg thea

interdepehdence of the two (Gutek, Nakahura, & Nieoa, 1981; Pleck,

Staines, & Lang, 1980; Rice, Near, & Hunt, 1979).

This 1nterdepo ndence of home 11fe and work 11fe is experlehoed
by both men and women, but 1t is espe01ally salleht among women
workers as-a result of their greater famlly respon31b111t1es i“
(Pleck et al.g:1950); Women have tradltlonally had the pr1mary
respon31b111ty for housekeeplng and child care.f Research 1ndlcates

that household resoon51b111t1es do not d1m1nlsh ﬂ%r those women _i

employed outgide the home (Nleva & Gutek,‘1981).

<

N

Re sion ;a1b311t1es at ‘werk comblned Wlth those at home create

. j
. !
. | [

a potentlal for role overload and[o~~ role confllct for women r,bf"‘h L
A ,workers. Hall <1975> sussested that thie more toles a voman has-“‘

) ' ‘ “."4' . N »1‘{ .
S j such as wife, nother, employee, the greater the poss1b111ty thatiﬁ




has been proposed (Appelbaum, 1981 Gutek et a1., 19815;-
o The WOrk of Beckman (1979) lends support for the usefulness‘

: oﬁ th1s type of 1nqu1ry. Beckman concluded that profe551ona1 !

and nonprofe551ona1 women. dlffer in- the1r perceptlon of 1nterference'

from ch11dren on work, profess1ona1 women regarded the parenthood
role as more 1ncompat1b1e ‘with the employment role than d1d
nonprofessronal women;

The present study ekamined the-relationship-between occupationai
‘status and such fam111a1 c1rcumstances as marltal status and
number of-ch11dren for work1ng~women;, It was hypothesled that
women in dlfferent occupat10na1 categorles would d1ffer in
familla1—01rcumstances. upe01flca11y, it was predlcted that women
‘in professional-or managerlal,level.Jobs m1ght avO1d1p0531b1e ;:f'”
| role conf11ct and/or ‘overload by remalnﬂng unmarrled, or 1f

marrled, be ch11d1ess qr have few ch11dren.

v

‘ C "Q'fj Method =~
Sublec s L

The data used'were gathered in a representatlve telephone :xf7

)
survey ot worklng adults in Los Angeleo county._ There were 827

women and 405 men, for a total of 12“2 respondents 1n the frnal i
. . . i
N Chgil S 4

‘ sample w1th women oxersampled (see Gutek, 1981 for a descrlptlon

f the sampllng strategy and tr Jrstrument).‘pk'.1{i7;

Data Ana1y51s

Log 11near analysis,was used to determlne,the‘51gn1f1cant:
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" interactions of the variables occupation, marital status, number

of children andlage of-respOndent.k

considered;  Three way 1nteract10ns d1d not: make a s1gn1flcant e

B varlables, occupatlon and number of‘chlldren also was s1gn1flcant

a
N

, o g_».Results

It was found that the largest proportlon of women workers-

M

were marrled (49 9/), in the 26-35 year old/age group (29 4/),»

although the mean age was ‘41, 8 years, ‘and have no»chlldren (61 7/).

(See Flgurec 1-3).,,

The results of the log 11near analys1s 1nd1cated that f1ve

two way 1nteract10ns emerged as s1gn1f1cant when the contrlbut ons

s

of all the maln effects and other two’ way 1nteract10ns were

Sl
I3

?scontribution beyond the,tWo_way interactions.- he hest/m del,

.

then, 1ncluded the two way 1nteract10ns of occupatlon and mar1tal

h

‘”istatus, occupatlon and age mar1tal status and‘number of ch11dren,

marltal status and age and numbex of chlldren and age. (See

Tables 1-3). In add1t10nal analyses w1th fewer levels of the

(See Table 4).




‘managerlal workers are 1n the 36-45 year oldbage categoryithani. .
R in the other occupat10na1 categorles (32% compared w1th 22 3/ T'.j::‘:;é"
20A and 25/), and that th1s age group has the h1ghest proportlon

of marrled women of any of the age groups (65 2% compared w1th

36, 4/, 32 SA and 59 2/). ”hls f1ndrng mlght 1end support_to a if Y
role confllct or overload explanatlon 1n that for *hose w1th

career ambltlons typ1ca1 of managers, tonfllctlng demands from

.- ' 5 home and work mlght contrlbute to d1ssolutlon of marrlages.

The 1nteractlon of number of ch11dren and occupatlonal status

- _— PO -

; ‘ prov1des part1a1 support for the hypothesls._ A greater proportlon
of profess1ona1 and managerlal workers are ch11d1ess than seml, = 'v;
unsk111ed and serw%ce workers. However, c1er1ca1 angd- skllled

orkers, althouoh Slmllax to servlce workers 1n terms of both

-

age and mar1ta1 status comp051tlon, were more 31m113r to professlona1”~

nddmanagerlal workers w1th respect Lo number of ch11dren.

The f1nd1ng that the percentage of women workers w1thout

“spouses who are parents (41 5/) 1s slmllar to ;he percentage of

Q
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Widowéd,
divorced or:

separated .

 Married =~

- 53,8%
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JTable 1

&

Kelationship of Marital Status and Occupation for Women

 Married = Widowed R
; or .. Divorced - Never -1
"~ -Cohabiting = Separated Warried Total a

-

Professional

.Managgp;ai . o k 5 8- . g - : ' >'3:'1092
- Clerical and : . AR
_;Mﬂwn~15ﬁ111ed‘ : LT o v 264 1007

Unski.-llcd o i | 1 . ‘ 1‘00&"‘ .‘
Csace . mo o al a7 10w

- R (8,1=819) = 26

.5, p < .001

‘
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Marxied' . Widowed
o or -~ ‘Divorced
Cokabiting - Separated

25 ).’I‘Sl_ pr ‘
less

26-35 yrs. 555 238 1007 250

4 yrs.and . 59.2 386 2,2 (1002 228
older - - | N A -
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Relationship 'of Age and Occupation for Womer
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Table 4,
‘ " Relationship of Oc‘cupation and Mumber of Children for Working
. Women ' ’ v ‘ |
. B : ) : No ) lor 2 3 or rwre :
' - ‘Children Children- Children  tctal 1
professional - 65 - 27,2 7.8 100% 206 ..
Managerial o oe3d *30,8 6,2 © 1002 65
‘ Cietical and : S | ' :
" Semi and - e )y Ay =
- Unskitied 45 CoesT 1001002 60

X (8, N =820 =164 , p<L .04
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