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s R . .PREFACE - T .
-, . Slnce the early years of the Chlld Development Assoq;ate:' .
,f_‘ (Cha) prograrm, Texas has been a leader in the training and-the . | ST

.. . .production of CDA's. "A brief historical overview may serve to :

. :eﬂplaln how thiis came about and lend., some oerspectlve to the
current CDA efforts w1th1n head Start in’ Texas.

: . 4 ° N s .
Head Start Suonlementarv Tralnung (HSST) was°the fore-
runner of CDA training for Head Start 4in Texas and the nation.
. In 1968, Wational Head ‘Start launched a.massive effort to pro-

, - vide training to. Héad Start staff. This training was. aiped - ~
primarily at orov1d1ng career opnortunltles within the Eead '
Start program itself. . desirable by-=product’ of this ﬁralnrng——

;- "“though a 'secondary aim the- tlme——was the upgradlng of staff
“emembers' oerforjance w1th chlldren in the classroom.

L r .,

Through a ontactor, the federal government brovided@ funds = «
for colleges and- universities tnroughout -the nation to offer college
courses at no cost to Head .Start staff or local’ grantees. The
‘programs accomodated thelr staff by glvznc release time to those

enrolIed : . : . : - 7 .

‘x' The first Texas institution to-receive HSST funds was Texas

Woman's University at Denton. Training was offered at various
locations taroughout the state- of Texas . lhlS arrangement
continued for several years until 1973 when ‘ES ST' funds vere
administered by the .Texas Devartment of Communlty Affairs (TDCA),

~ Office of Early Childhood Development. TDCA delegated funds to
lexasvSouthern, Pan American, Texa Tech, and Texas Woman's ‘ .
Universities.. S ; e -

: - In the meantimé in 1969, Head Start was transferred from
the Office-of Econémic Opportunity (OEO) in Washington, to the
Department of Health, Education, and Vlelfare (HEW) andgﬂ% the .
Office of Child-Deveilopgent (OCD), now called the Administration

3
e for CQ*jdni‘! Youth and Famllhes‘ACYF ' ¥ )
During that.‘same year, theg’Ch:le Development Assc;ilal_e cred-= ‘ i
ential was initiated by ACYF as a way to mee! the perc®iveu i:eed W ‘
for higher quallty ore-school education. MWie¢ CDA credential was

L meant to recoqgnize the individual who, through training and ex-
* perience,‘ ould demonstrate competence in working with ygt \
children. The emngasis of this new credentlal would fir be on

uompetence in the classroom, and. second on career opportunities
for credentialed personnel. This was a revised set of priorities
from the original HSST "goals. ' .

\

[
-
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- . - N
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: . .. . ‘f ‘;}'
While the CDA Copsortium, a private,'ndn—prbfit corpa#ation,
developing a/viable,systém for. assessing and credentialing,
Texds was already deep®y involved in training through HSST. , With
special funding, Texgs focused on the traiming that would lea
the attainment of the upcoming credential.

became one of .the original pilot sites  for testing the new system.

was

In 1975, the first year that the Credential was awarded, a group‘-'?
_of Texas Head Start staff members became ‘the first CDA's. , Pre-

sently; ?gxas—;eags\:?e nation in, the number of credentialed CDA;b}

~

4

d to',
For this reason, Texas
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ﬁ'Texas‘Tech'University is the

staff in the state of Texas.

"to refer to local Head Start Programs. ;

o ] T N\ i . : - ) -
- DEFINITIONS OF TERMS A
. .t .t [
The acronyms and terms deflned below will be used frequeqtly
throughout this- document. -t : e
- , /a T .- o S
UCrJﬁNIVERSITY CONSORTIUM: -An "Association of three state univer-

sitles, Texas Tech Un1vers1ty in Lubbock Texas'Southern Un1ver—"

University and Pan American niversity are subcontractors for
Texas Tech * . . .

. -

to deliVver Child Development Agsociate training to Head ‘Start

CDA--CHILD DEVELOPMENT ASSOCIATE: Theqkltle glven to a persdn
who ,has been.credentialed by the i evelopment Ass ciate.

National Credentialing Program.
tralnlng . ¢

-

TRAINEE OR INTERN: ¢ Both t are used interchangeably and
refer to a person who is in the process of being traan’for/the
Child Development Assocrate credentlal

-

CDA CANDIDATE: Refers to a person who is off1c1ally enrolled in
the Child Development Associate National Credéentialing Program
system and whose goal is to -attain the CpDA credent1al

s

' GRANTEE, PROGRAM, OR DELEGATE AGENCY: All three terms are used

i < .J‘_ ‘ * ] N
. ~
CDA COMPETENCY "AREAS: These consist of .six broad competency
categories of basic skills and knowledge which classroom staff
must’ demonstrate to ga1n the CDA credentlal . (see’ Illustration

5, p. 26.) _ . =

FIELD SUPERVISOR: The person who has the»responsibility for

‘tragning CDA trainees at their place of work (the field). This

perdon is appro¥ed by the college offering the training. ’
. _ : ..
N e

. . . . :
. B .
B
. . . '
f ‘\ﬂ
‘ .
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"_,UC FIELD COORDINATOR" The Univer§ity Consortium staff'pegson .
who has respon51bfflty for coordinating all aspects of the UC-CDA
Model and fulfllbung the contract requlrements[

&

- _QMPETENCY BASED - TRAINING: Refers to training with the behav1or—-
. al objective that the trainees will demonstrate a defined, set of
,Q competenc1es - Thls'type of tralnlng also emphasizes field-based
‘. experlence as cempared to §tr1ctly a%ademlc -training.

>

CDhA NATIONAL CREDENTIALING PROGRAﬁ OFFICE. The natlonal office
Ny respon51ble for assessing CDA candidates and awarding the CDA
credential. See Appendlx T for address ‘and phone number
o 2}
' T/TA—TRAINING’AND TECHNICAL ASSTISTANCE:  Services provided as
requested, to Head Start grantees in Texas that may be of a 3 -
technical and/or training nature. These ‘services are-prov1ded

under -a- contract held by the .University- Consortium Texas (UC) -
with Texas Teth University as. lead contractor. Tec 1cal a551st—_ «
. ance generally refers to such gdétivities as budget development,
- writing and editing, and other special expertlse or physigal . . Co
: a551stance the programs may need% ' -7

[ -
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CHAPTER 'I:

This document descrlbes
the University Consortium's "
- (uC) Child Development Assoc-
idte . (CDA) Resource Model. for
Head Start tralnlng in the
State of Texas. .All aspects:.
. of the mode)l design and its ’
impleméntation will be des-
cribed so that the model can
be replicated. Additionally,
this narrative should serve
as a guide to the total UC-
CDA modeling process for all
Head Start grantees and , -
assoc1ated 1nst1tutlons.'

The UC—CDA Resource Model

. was designed yto exist within
" the University Consortium

- structure. The Consortium
‘1s an arrangement among three
major state universities to
cooperate in training and

. technical assistance to all

HJead Start granteeées in Texas.

Texas Tech Univergity in
‘Lubbock as the lead contract-
or, and Texas Southern Univ-

. ersity (Houston) and Pan
American University (Edln—
burg)- as subcontractors lend -
their resources“to help meet
.grantees' or delegate agen-
‘cies’ needs for training and
technical assistance. This
system has successfully ful--
fll%ed its goals since 1976.
It is appropriate, therefore,
that a system to train staff
for the Child Development ,
Associate Credential should
be made available through thé
same UC structure to those ..

Head Start grantees or dele- e

gate agencies with whom the -
UC. has experienced years of
cooperation and rappo;/t"s g

[y

INTRODUCTION

*
[

The UC-CDA Resource Model
was conce1ved and "began ‘oper-

ating after funding was: grant—;.'
‘ed in August, 1978

by the v
Regional Admlnlstratlon for o
Chlldren, YOuth and Families -
(ACYF) Offlce 1ncDallas. But
before we describe the UC-CDA
Madel itself,. it is important
to expla;nmstructure and func-.
tion of the UnLver51ty Coﬁ— '
sortlum.‘ L 1

The University Consortium
ad Start Training and

ical Assistance is com-
of three state univer- °
:* the lead cpntractor,
ech ;zubbock), and two

subcontYactofs, Texas, S uthern

University (Hodston) and Pan

.American University " (Edlnburg).

Funded by the Region VI-Office
of the Department of Healt

and Human Services through the-
Administration for Children,
Youth &nd Families (ACYF),
each .UC member university- is .
responsible for the delivery
of *training and technical &
assistance services to the
Head Start grantees in

. regions which are referred "to

as Regional Training Office
(RTO) :areas. Texas is divided
into four (4) RTO areas (see
illustration 1, p. 3)
Ultimate responsiblility fo ‘
fylfillment of all contracE;
items rests with the lead n-
tractor, Texas/Tech University.
Texas Tech also serves Head
Start grantees in the West and
North Texas regions. -The two

~ ''subcontracting juniversities
" . .are respon51ble to Texas. Tech
University for fulfillment of

‘,"

N
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their contract items.

.The efforts of the three
universities are coordinat-

“ed by the .Univarsity Con-

UCC) which

sortivm C unc1l

“is composed of tNe direct- *°

ors of the three ional
Training Offices (RR®0). The
Consortium itself includes
the directors. and the UC
staff ¢f coordinators and
supervisors, Each director
is responsible for the oper-
"ation of CDA contracts in

/her area. and the delivery'

T/TA. Specifically the -

. directors identify ‘issues
"and sTrategies, and find
. methods .for fulfilling

technical "assistance. The
Councxl meets frequently
to” accompllsh its state-

.wWwide coordinating respons-

-

ibilities. Illustration
2, p: 4 denotes the cur-
‘rent UCC directors and,
staff and thelr functlons.

Additional guidance and
support is iv-n o 7 : UC
by the uC.Board (UCB) com-
posed of ‘the Vice Presi-

.dent for Research at Texas

Tech University, and the
Deans of the Colleges of
Education at Texas South-
ern and Pan American Univ-
ersities. ' Meeting. period-
ically with the UQ's Exe-
cutie Director and the

"other two area Project

Directors of the UC Coun-

" ¢cil, these individuals

offer the UC their admin-

" istrative services and

expertise.

 The State Policy Ad-

visory . Cdmmlﬁtee‘fof‘Head

-Start (SPAC) 'is another body
: whlch ‘Tends.., supnort and gui-

dancée to the 'UC. Its mem-
bership con51sts pf represen-.
tatives - from a ' wide range of
state agen01es and Head Start-
related organizations. Il- '
lustration.3, p.6 explains
the composition . and®specific
functlon of the SPAC.

(SN



ILLUSTHATION I11: Stafe Policy Advisory Comm

< -
itteoes ompns i tion, Functiog and Operation
1 .

«

cxas State A-génnuy liupn. ntatives Texas Head/ Start Programs Irexas itead Start Associations I
(one for cach ageney) (four/ from cacly ecateqgory) . i {President of cach Assoeclation) '

Yexas llealth Department ~Communify Action Drogram birector 1-Texas llead Start Parents Association 1

exas Education Agency -ltead art Program Directoyr - .-'l'cxns ltead Start Staff Association
-Texas Department of Community. -llead gtart - Limited Purpose Agency * 4-Texas llead Start Director's I_\saoclntlon'

A(fairs : Direftor : | -Texas Head Start Friends Association ]
—Texas bepartment of Human -llead fStart Parent ] R . '

Rhsources -lleadfStart Stafl’ : - t St
-Texas Mental Health/Mental ~lleadf Start Carcer Develspment '

Retardat ion . Corfmi ttee , ' o

<ol Start.local COA Trainer . ! 4 -
- ~llagd Start COA Trainee . o LI °
: e I S S LS S GO |
) o 1 ’
] l v ! (ex-officio)
o ~ — T
PO LIC, ADVISORY coMmni T
F O R 3T AT AND C DA N
. N, [ e ———— ‘ W
stion B l ] T ____SPAC operation ‘ C

Serve in an SEBO apacity bye Triannual) meetings are held for the purpose

sProvhling dnput to PPA amd CDA contractor/
subcontractors on delivery ot services.
~Asststing TTA contractor and subcontractors
development of State Plan for Head Start TTA
approve same, g

-Assecsswent of Contractor and Subcontractors.
~Assist OHDS in the evaluation of TIA and CDA
services N : :

ERIC

Aruitoxt provided by Eic:

of conducting funtions in accordance with

TA and CBA contract speclfications and SPAC
by-1aws. 7The contractor, Texas Tech University
is responsibie for facilitating SPAC triannual
meetings.  7Triannual group business meetings

re further supported by SPAC, subcommittee
neatings, as appropridte.
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CHAPTER II THE UNIVERSITY CONSORTIUM—CDA RESOURCE MODEL

IR
Objectlves and Rationale .

As mentloned prev1ously,

" the UC-CDA Resource Model

exists within an establish-
ed, efficiently- functlonlng
UC-T/TA delivery system.’
Specific goals guide the
,blmplementatlon of any model,
“which is impli¢itly an
.ideal design. And while
methods may vary, and minor
adjustments are made to
keep the systenm dynamic and
relevant, the original
goals of the model should
remain constant. The over-
all goals for the-~UC-CDA
Resourcg, Model “are:

I. To provide competency-

based training for
Head Start staff lead-
_.®ng to the CDA cre-
dential (regular and/or
bilingual CDA), and '
consequently to im-

) prove the quality of

: the educational exper-—:
ience Head Start child-

‘ren in Texas receive.

II. T& set up viable CDA

" training programs for

every Head Start’ grantee‘

p':Ln Texas.
» > '
IIT. To provide support to
trainees in the CDA
assessment and creden-—

tialing process.

"The following assumptions
were taken into account in
the creation of the Model .
~design:

e j v

. . N .

' l.‘ The need for training
' of Head Start staff is
on-going.
. 2" . : S
2. Every Head Start grantee‘
in Texas, regardless of .
size’or location, should
be served. . ’

3. Child Development Assoc-
iate training is an in-
.tegral part of the total
training plan of each
grantee.

a

4., Training for local \

* grantees is,best accom-
plished through the co-
operative, K effort of sev-
eral entities, ndmely,
local institutions of
higher learning,. the - ;
grantees, and the, Unlver—
sity Consortlum.,'

5. The training prbgram
established in each com-
munity shduld be one’that
best servds .each grantee
and should be of such a
nature that it will func-'
tion even. after the UC-CDA

- effort is over.

.

4

‘Working With Instltutlons Of

Higher Learnihg

In reference to numper 4, the
structure of the UC-CDA Resource
Model 1nvolves the contracting
universities, the Head Start
grantees or delegate agencies,
and local institutions of" higher
learning which are primarily com-
munity colieges. By 1nvolv1ng the
colleges and universjities in the
grantees' own or nearby communltles'

1
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cate programs,

,

the model encouragesg-them to
meet a real community need.
Before the UC-~CDA Model, .
some community colleges

and universities had provided
training for Head Start staff.
However, in numerous cases the
training did not address the
offiicial CDA competencies nor
provide adequate field super-
vision-- two requirements for
CDA .training mandated by the .
national <Head- Start-office.

Furthermore,
some communities did not. seem °
to be responsive to the ‘
grantees' training needs. The
reasons may have:been that a
training program did not co--

incide with the college's re-.

gular classes, or simply that
no preogram had existed and no
one had ever attempted to en=
courage the college or univ-
ersity in that direection.

Also before the model, in -
communities where no insti- '
tutions of higher learning
existed, little or no train-
ing was available to Head ( )
Start staff. Grantees had
difficulty in trying to .train

staff.

'Since August, 1978, then;

.the UC has not only served to

expand the availability of -
college-based CDA training,
but has also helped local
1nst1tutlons cus tomize their
training so*that they more

- expeditiously and logically -

guide trainees in attaining
the CDA credentail. With
many colleges and certifi-
training fits
into the two-year or one-year
college degree. The UC works

4 ;
£,

. . Y
institutions 1in-

< with the'oolleges and Head

Start programs to encourage

the articulation and fulfill-
ment of needs in CDA training.
Once- the programs have been
established,’ there is a like--
lihood they will contlnue even
after the UC- CDA effort is com-
pleted. These are the immediate
and long range results 'of the
uc! s approach to training.

The UC has assisted some
colleges that had no courses

-in early childhood education/

child . development in developing-
*them. Department heads, in-
structors, and othegf responsible
college personnel who have been
eager to have their institutions
involved with CDA training but
who have known little about it, -
have .requested help fro# UC
staff in course development.
The MC stafif has. informed col-

.le es,of their willingness to

' With the UC's help,
~syllabi-have been developed,

"entirely absent.

help with course development.
course

and recommendations made for
textbooks and other suitable -
CDA: instructional materials.
The clear advantage here has -
‘been the opportunity to design
from the onset courses which -
meet the CDA. tralnlng criteria.
(See CDPA Traiming Criteria ad-

In some colleges, early

" childhood education and deve-

lopment courses had ex1sted but
were largely academlc i

. emphasis and not competency-

based. The field supervision -
aspect of training was usually
In these
situations, close work with
the instructors and local Head
Start-supervisoryajtaff (e.g.\w;'

213

dressed in detail in Chapter III.)
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. Head Start Director or CDA ‘ Model is desi@ned_to help all
) : qugdlnator) resulted 1n 1m— ' of the grantees ln Texas
"o portant revisions.. . e achieve their CDA training
J ’ goals through college -based,

In the few cases where lo- non- college based tra1n1ng, or
qal 1nst1tutlons have not both.. ~ | ‘ '
béen responsive tovthe need : . o . N
for  CDA training, one or. - ' An important aspect of the -
both of the following solu- ~_ UC-CDA Model is.then the involve-
tions have been tried: an-, ' ment of local institutions of

" . other institution in a near-. higher education in providing

" by community has been con- . training to grantees. While"
tadted and involved in . - - there are pros and cons. to this )
training; or in a Mew- cases, ¢6‘ “arrangement, the ‘advantages of - °

.. the UC staff has helped to . the approach seem to far out-

* “provide training directly . . ' , weigh the disadvantages. Other
for the grantee. The latter, " alternatives which could have
‘however, -is non-college-based ~ been utiliged but may be seen
and therefore, does not as probably less effectlve in-
,offer the valid college cre- - cludé: (1) offerin tralnlng
dits required by CDA guide- . from a centralizedgplace to: all
lines. But in all cases, ‘grantees, or (2) allowing each
grantees have been served in . .grantee to individually con- ¢ ¥

~ accordance with the terms of ‘tract for training. But neither
P the cqntq@ct w1th either « - ' of these approaches are judged
college-based and/or non- likely to yield the return for
college based training. ' the training dollar that the ¥C
) ‘ ' ‘ Model -approach has yielded.
In the plan for implement- - g

o

ing Head Start's objectives, - Advantages of the UC ' “
each classroom is to have at ’

( - least éne CDA by §Octcher '1981 . . ) = _ - . T
and training must be made The advantages of the UC

- available to all desiring the ( approach are several. Stated
credential (See Draft Policy, ' briefly, the UC approach:
Appendix F).. I=& the past, _ .

c training opportunities were 1. Fosters a positive .apd

' made avgilable to only a few enduring relationship
granteZ; usually" the ones . between grantee and the *
located near,the few insti- o local college or univer-
tutions receiving Head Start- ' sity. . . .
Supplementary Training ’ : e
_'(HSST) monies. Other pro-".: 2. Makes training accessible
grams had to rely on non- . to all Head Start granteel
college-based training for ) ) and teaching staff

%-CDA preparation, training : .

that was primarily obtained - 37 Estabilshes a d1alogue .
through the Head Start T/TA p ., which may Iead the college
system. The UC-CDA Resource ' L to-become more responsive.

e 24
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to the community's needs.

4. Capltallzes on'exlstlng
local and state re-
sources. - ‘ ’

5. Yields a hlgh return
for ‘the tralnlng dollar.
sults’ ‘in quallty care
and .educational exper-
- iences for Head Start
children.

7. Demonstrates to the
greater child caré com-
munlty the value of Head
Start's comprehens1ve
programs for children.

© - The disddvantages may be

as follows:

1. The institution may be
unable to comply with all
or part of the CDA train-
ing criteria.

2.” Instructors hired by:in-
stitutions may not al-
ways be skilled in im-
plementing competency-
based training and field
supervision.
3. The.interface between
the entities involved in
the model design is wvul-
nerable to breaddowns in
communication.

s

¥ Each of these advantages
for trainee assessment will be
discussed below.

Advantages of the UC approach.
- .
1. fosters a positive and en-
" enduring relationship be-

*

- i\‘(\'

25 . S ~

~ Munity need.

.

tween grantee and the local
college or university.

This long-range result is
important because of the .cor-
.¢ tinued needs of Head Start and
of other.child care providers '

‘for training and because.of
the inevitable culmination of
-the UC-CDA' Model effort. It

4 will be .greatly.to-.Head ‘Start's

advantage to have in place~a
viable training program whi'ch

cdn be tapped for present ‘and '

future needs,
]

Furthermore, there are many
opportunltles for staff to
continue théir college careers
with this approach. CDA train-
1ng can serve as a good begln—
ing to a degree program in |, :
early childhood edudcation, child
developmentwor a, related field.
Famlllarlty with college and

- academic success will be assets:
to staff members who ultimately
want a.collegé®degree.

2. Makes training accessible to
all of Head Start grantees
and teaching staff. ‘

4

Colleges and universities are
located in or near almost every
major c1ty and many of the small-
er towns in Texas. In the case
of this model, a great number of
these institutions already had’
programs that would accommodate °
the CDA training, while others
did not. Where none existed,” -
the UC-CDA.staff successfully
negotiated for initiation of such
courses. /In almost every case,
the golleges seemed eager to

- respond to .this articulated com-
A few did nqt re-
for varfious reasons, an

[ ~

sgend,

4]
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'ing‘had to be'made.

¢
[ EES { \

other arrangements for train-
“USually
the resources- of another -

.nearby college were. tapped sa

_ Counseling of trainees who *:

. training received it.

. /c*q.

that all those deslrlng

K4

-'Establishes 'a dialogue.
.which may lead the 4
collgge - to become more

responsive to the com-.

‘,eunfty's needs.

In many’communitieslthe
Model has served to: initidte
a dialogue between'an ex1st—‘e,\
ing institution 6f higher -
learning and the. local,zHead~
Start grantee. Often,. ¥ %
collex %s particularly- o oty
- smaller communltles,<are,orfét~

‘aware of Head Start hrﬁfﬁ

nl‘hgu
needs.- Once’ 1nforv.0” 'bm
‘colleges were Ip TOEEE
that need. ”; e

Colle
aware of H
ing needs

-ad Starg s traln— :
py invol¥in P ks .
lege ifystfuctors’ and/ w ,%ﬁﬁ;ﬁ'
‘adminigtrators in Hezd: ﬂnﬁﬂt}
Career Development Commltteegt
{se, Head Start: admish-
1strators fhay ‘be’ asKed - to ¢
gbrve on early chlldhood ad- .
visory committees at colleges-”'
these commlttees ‘give adv1ce -
on program development._

'x
d’

want’ to work on a degree after
they have completed. their -
CDA training may be done ;aff'

\

-
8T

jointly by college and. H%a@w?" 'i'

Start personnel -Such*co-
_ operative endeavors ‘will be:

good for all concerned.
L

4. -Capitalizes on existing

local and state resources;”fr

E,numbers of .individuals.
- addition to #sing local«aol-

/dpproach

6

s

Colleges and .universities

‘are fine resources for. cdom-

munities across ‘the sthate.
Utilizing them to meet Head
Start s od’g01ng need
tralnlng results-is a "hand angd
glove operaPton. It'is ap- “
probrlate that grantees should
view ‘their local cdllege as
thelr.best resources= As’ they -
become accustomed to - his
arrangement, they ca continue
- to articulate their own needs
to ®he colleges through a.dia-
logue that has been established
by the UC- CQA Model. '

Xlelds a greater return for -
i theﬁtraIning dollarluf

Fo A strength of tne UC CDA e

Model is its efficient use of °
resourcgs in training large
In

leges and universities, the
Model can draw upon the re-
sources of the UC and of the
sRegion VI Head Start Leader-

sy
as
”gﬁshlp Development Program at
%{ Texas Southern University.

Contributions from these en-
tities are valuable,
in increasing
trained,

not only
the numbers.
but also in-providing

higher quality training through.

a comprehensrve, cooperatlve

Results 1n\quallty care and
educatignal experiences for
Head Start chlldren.

The ultlmate, most important
~outcome of the UC-CDA Model
Jendeavor 1sﬂg%allty care and
educatlon for. ad Start child-

;ren through’ tnalned and en-
“lightened staff

. The compe-

26¢. L
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theless, every effort 1s made
- to:implement. ‘the. model 1n the

“best: waylu;ﬁﬂ B :j

anteelng thlS putcomeq@
. .. the Model's Successy,
'+ the training ava&&ab
' ' large‘ umbers of&ﬁ%
helps

_Start-chlldren.—;, S e ;r Instltutlons may be unable QO'

N ”*-ﬂ o comply with all or part of ., . °
.. Demonstrates to. the : ;(;' “the. CDA training cr1ter1a.-:g
.. greater.child care. S e o
',fcommunity'the‘§hiue.of ... . ' While thlS is’ not a prevalent;ﬁ',

i ° .. . Head Start comprehemn- - ° - 3-probleﬁfl "'a’ few instances where
e - sive: programs.for chlld- S La ‘programm, has, already been-set
' _'ren. : o v .. -:i7f o up in the field of early child- _
L 7 ... hood educatlon .or €hild develop- - -
As College 1nstructors SR xment,‘lt may’ not be ‘competency-
~ become 1nvolved with Head ., based.: The college may wish to
- Start’ programs th ough the S coptinue their traditional: "
.'cha tra1n1ng--som " for the ' k-approach That ls, 1twmay not
first t1me-—they become :ac=:: ;;, - w1sh to. address'%he cpa compe-
e _-‘Ealnted with the Head Start” ~ ' tencies per se, or to provide
e P 1losqphy. They ‘learn. . -+ _. % JtHe reqplred faeld superv151onl_f.
-Jsa&‘»hgbgut the components of the . s T
. gI?;”;Head Start program, and how - . In such cases,~there are al-
', ™. .these components’ contribute ’ -~ . ternativegg that.may be’ pursued.
. .. to a comprehen51ve educa-' A -Often, a tradltlonal coqpse 1n
. -tional experience for child= -  thild development or early
L ?w.,ren. They can share their. -~ . ¢hildhood education may cover®
gjﬁ,ﬁf”feiperlences and knowledge," .- some of the competéncies -and
Y :

’?“'spreadlng good will- abéut.. -7 functional areas. For example, -

. HEad Start, and 1nfluenc-.{i”J' : -~ a course entitled "The Chlld,

.ing other programs and the’ s His Family, and Community" may -
communlty at large. addrdss the functlonal areas ‘

IR T I "Home-Center," "and: "Self=Con- B
Problem in. Implementatlon .+ o -cept" (See Appendlx c). The : f;
= : . content of the’course will be: .
_ ‘% model 1s an- abstract- " . analyzed and wlth the help o an
", ion.of an ideal. ]ktual T »31 ‘instructor;:or educational co- -
_ . implementation of a model * . ordinator trainees can decide °--
Y often is less than- ideal, . ' ‘courses to .enroll in according |,
'_but the model serwves as the " " to .the competenc1es they address.
standard for: implementation - e Furthermore, students may- need .
and achievement of the - c help extracting- content that o
‘stated goals and obgectlvesr spec1f1cally covers the funct- N
! kProblems implementing a - . . ional areas. Re lar ‘discus- '
.- -model often are due to S sions with- studen - whereé
¢ircumstances that are im- - ', theory’and pract1¢e are. recon-
- possible to - control. Never-" ., . . c1led,.w1ll then be necessary.'
‘ - o T e & — - ‘
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I the ctase where no
field supervigion 1is prov—:u
-ided by the college, it»is
‘necessary to. have the .
supervision of a suitable
Head Start person. The ;
Head ‘Start Director may be-

in the best position to,

refommend a qualified per- - y

"'s from: within his/her
staff to take on the .
rekponsibilities of field e
‘supervision. In order for
trainees to réceive credit
for this work, the super-
visor will need to meet.
quallflcatlons and to be
‘approved by’ the college "

* and the Texas Education
Agency. This is a re- :
latively simple procedure.
And, in every case, the

' cburse instructor and the
field superv1sor will have
.to work closely’ in order
to provide a meaningfdl

experience for tke trainees.

..

2. Instructors!hired by
* " Institutions may not
* always be gkilled in -
- “implementing .compe-
. tency-hased’ tralning
. an@" field supervision.

IG\

. ‘Ins'tructors for CDA, y

.« courses are hired by the
“college or unlver51ty.
Colleges that’ understand

: . the CDA concept of train-
ing may readily hire staff
who undérstand CDA, and ;
wHo will gear thelr teach-
~ing to.:that end. . Often,

. colleges will isk for °

:'?ﬁ guidance froh UC staff

> " ¢.about the quaf}ficatlons a

. .person should possess in

. order to be a Cha tralner o,

v B
o 0 X . v

‘and search for ,the best ‘quali=-
'fled person. In several cases, -

.the college has asked the UC

staff to recommend 1nstructors
for the courses._ ’
. In 51tuat10nstwhere an unt .
skilled person has been hired =
as ainer, the tralnlng re- .
ceid by students may be defi-
ci . A s1gan1cant effort .t
has te be made #o orient such . .
instructors to the CDA™ eoncept -
and, é‘nlosophy. They must be °
monitored and given support
‘until” the quallty of their:in-
structlon is cons1dered satls—
factory.

= o

'3. The 1nterface between the
" entities involved in the

model design is vulnerable

to breakdowns 1n communil-

cation. -

y

factor to sugtessful
UC-CbhA
ffective ~

ng all parties. -
fficulties can
frequen be/traced to a break=
down in &bmmunication. It be-
‘comes extremely 1mportant,

_therefore, ‘that. attention be
paid to-maifftaining dpen'com-
munication artlcularly at’

:critical p01nts in the training
process.

A ke
1mpleme tation of
Resource Model is
‘communication a
In fact, most

¥
Communication seems to be-
the most critical: (1), at the
counseling/recruifment phase,
(2) at the initial phase’ of
course development and/or se-
lection, (3) at registration C
time, (4) at the end of a. se=- - s

1

- mester, and- (5) - during the

entlre assessment procedure.,




When concerned patrties - . . . = _ _ A S
understand their roles and B P : o o
-~ responsibilities, it is. . - P - ' '
easier to execute the Model's e w
_ objectives. -Illustration 4 - :
. on page 18, may be useful in . :
helping the .grajtees, the UC¥ \
staff, and "~ dcademic ' B .
instituti mplish these. N N

-
PO F . .
. v E
* » . /}c W
. L4 . “a
V
A » o ’
P ? i
»
» =
.
) £
) »” I3 .
#s ¢ . -
1 . .
o
-
;-
s \
1 . . o
-
- .
\
.
- LY
.
B ,
?
. . C s
» o N s
X .
Al v .
- 3
-
v
. .




17
CHAPTER IIT-

'All CDA tralnlng spon--
sored by the UC-CDA Re-
source Model should fo#ow,
-as closely as p0551ble, the .
guidelines for tralnlng
which have been set forth
by the national Head Start
office. These guidelines
are listed and dlscussed
below.

l.. Training should add--
ress the thirteen (13)
Functional Areas of
the CDA competencies.

The competencies which
a CDA candidate.must possess
are organized into six (6)
different general areas (See
illustrations 5 and 6, and
Appendix C and R). “Those
-broad competency aréas are
in turn broken down into
thirteen (13) Functional
Areas.. The Functional

Areas merely denote specific

parts of the broad compe-
itencies which make, training,
and assessment more manage-
able. When the candidate

is assessed for the creden-- .

tial, he/she is judged on
the Functlonal Areas.
Thus it is logical that
most training be geared to
these Functional Areas.

In the event that
courses. are not organized
to address the thirteen
(13) Functional Areas,
other provisions can be
made for helping trainees
reconcile the content of a
course with the Functional
Areas. As has been men-

then

Y

THE CDA TRAINING GRITERIA

.

tioned previously, this can
be. done- through dlscu551ons
led by a person with 'more ex-
perience and training, such
as the-:college instructor, . |
the _.educational coordinator, -

- or ‘the director of the local

program. Ideally, the dis-
‘cussion leader will also
attend the CDA classes w1th
the trainees. These discus- -
sions would help trainees
-apply course ‘content to their
own situation and glve them
specific ideas for portfollo
development in each of the
Functional. Areas. ' (See .
Appendix H® for more about the
portfollo ) :

2. At least 50% of thé train-
ing’‘must be supervised
training in the trainee's
place of work and must
integrate well with the
academic work done in ‘the
college tlassroom.

Traditionally, training in
the early childhood,ffield, as
in most other academic fields,

‘has been largely lecture-type

instruction in an academic
setting. While this approach
provides students with much
theory, it may not be the best
way of producing competent
teachers who can perform well

‘with groups of children.

The CDA credential is based
on competence. While a theo-
retical understanding is wvital
to a CDA candidate, it is even
more crucial that she/he be.
‘able to translate that know- .
ledge lnto observable behaviors

31
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~ Development, Dellvery, and Areas of Respons1b111ty for College-Basgd CDA Tra1n1ng

TIMELINE

- GRANTEE'S ROLE

SUBCONTR:ACTOR'S _(RTo;cDAi ROLE

TNSTITUTION'S ROL&

STEP 1

May 1 t0
July 31

. |Development). .

June 1 to
December 1

August 1 or
December 1

| ing needs for course

ARRANGEMENTS FOR "TRAINI‘NG

ARRANGEMENTS EOR TRAINENG

Determine college/univer-
sity from which grantee
will request training °
(Director and Career

Select trainees accord-
ing to ACYF guidelines -
and local policy (Career
Development Committee).

Announce courses to pro-
Lspective tralnegs
fssess individual train-

assignment,

Communicate with colleges and
universitles regarding the intent

‘to contract for training.

Mhil?letter of, intent for CDA
training (College Course Agree-
ment)’ to institutions. Specify

course titles and numbers which

may be available,

Negotiate for courses with insti-

tutions according to needs

specified by grantee(s).

Consider: ,

1. Course title and number j

2. Amount of valid credit per
course

3, Arrangement of superv1sed
field work

L. TInput on hiring instructors

Determine possible course
offerings and 00mmun1cate ’
the to grantees and sub-
contractor,

.

Return letter of intenteto

subcontractor (RT0~CDA office.)

STEP II

May 1 to
August 15

COUNSELING PRIOR TO

ENROLLMENT

“{all prospective trainees

Provide systematic pre-
enrollment counseling to

(Educational Coordinator,
Training Counselor, and/
or Director).

— ———

COUNSELING PRIOR T0 ENROLLMENT

Secure tentative 1igts of incerns

names from grantees. Determine -
total number of slots needed
(tentative) for summer and/or

‘fall semesters.

office).

COUNSELING PRIOR T0 ENROLLMENT

Advise students in regard to
the battery of required to
tests, application, trans-
cripts, etc. (appropriate t:
department and/or registrar'sw

LB

\
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TIMELINE

GRANTEE'S ROLE

 SUBCONTRACTOR'S: (RTO-CDA) ROLE

INSTITUTION'S ROLE -

May 1 to
August 13
(continued)

Have trainees sign letter

of agreements (Directot}).

Meet with Head Start
trainees, and college

personnel, Possibly
advise on degree options,
degree plans and courses.

i

- sessions, arrangements will need

" grantees,

'should be sent to the institution,

I

If. any interns attend the summer

to be made with the appropriate
1nst1tut10ns and individual

A list of the trainees
names and social security numbers

as well as authorization letter
and a College Course Agreement
form before registration date for
the summer session.)

| Heet with Head Start trainees,

Bducation Coordinator or Head
Start Director, and possibly
subcontractor staff member to
advise on degree options,

~ degree plan and courses,

June-July Assist with securement of coilege p
- . “course instructors for fall
semester,
STEP 111 | PRE-ENROLLMENT | PRE-ENROLLMENT PREfﬁNROLLMENT ,
F . ' ' . . :
July 15 to| Submit to subcontractor| Secure final list of trainees for Sign College Course Agreement
August 30 | a complete final list of | fall semester, including ‘names form and zeturn to the sub-

fall semester (Director)

trainee names and social
security numbers for

1)

Announce registration
dates and procedure to
‘all trainees (Educatio-
al Coordinator or
Training Counselor).

- - e s

34 -

and soeial security numbers.

Submit final list ot 1ﬁstrtutlons,
as well as lettgr of apthori- |
zation and Coll®ke Course Agree-
ment form,

. — . ————— b Sl Te e B e g, g Sy O

contractor (RTO-CDA) office.
Meet with H S trainees, Ed.
Coordinator and UC staff for -

Advisement re:

degree options

~and plans. ‘
Notify grantee and subcon-
tractor of:
1. Course syllabus or outline
2, Title and cost of text(s)
tg be used
3. Dates, time, and procedure

" for course registration

3
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| IDELISE | CRANTEE'S ROLE . |- SUBCONTRACTOR'S (RTO-CDA) ROLE | = - INSTITUTION'S_&OLE d

e T R TR

STEP IV | ENROLLMENT PERIOD . ENROLLMENT PERIOD c ENROLLMENT PERIOD
August 15 | Assist with registration Asﬁist with enrollment, if needed.| Register trainees.
L to 't procedures (ﬂdqpational ' © | *(Sée advisement role above)

September | Coordinator of Training Verify with grantees 115t of Submit list of officially
30 ' Counselor). trainees who have actually engolled Students to sub~  “
| | emrolled. . | GOntracto¥ (RTO-CDA office).”
Verify trainees actually| o T
enrolled (Ditector) = | b g | Submit billing to RTO~CDA
' ' o office, including fees,
; ' tuition, books and travel,
STEP V AFTER ENROLLMENT = AFTER, ENROLLMENT AFTER ENROLLMENT ,
-September | Verify with RT0-CDA of- | Verify with grantee list of Notify grantee and subcon-
15 fice list of trainees trainees who persisted with ‘tractor of pre-registration
who actually enrolled training, Record drops. date for spring semester.

(Director).
Prepare and submit the after
Notify subcontractor enrollment report. ¢+
(RTO-CDA office) of ‘any

drops that occur in the |
‘| course of the semester, | n

November | Announce to trainees | ) )

- pre-registration date
for spring semester
(Educational Coordinator,
Director)

oz
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TDELINE: |  GRANTEE'S ROLE JUBCONTRACTOR'S (RTO-CDA) ROLE ,INS\{TIH‘ION'S RO
J ' \-— : . )
December '1Assist'with‘pre#regis- ¢
tration (Educational s ' e
* | Coordipator or Training g|-
, | Counselorl. Meet with
, | trainee and college
persomnel for degree , D
advisement., "
ON-GOING | Maintain communication | Maintdin communication with Maintain communication with ¢
THROUGHOUT | with institution, , institution personnel, Head | RT0-CDA subcontractor staff .
THE YEAR | CDA subcontractof staff |* Start grantee‘and CDA traindes, | Head Start grantee adminis-
' ‘and trainees (pfrector, ( trators for counseling sup-
Educational Staff). port. |
. . bl
STEP VI, | ENROLLMENT PERIOD ENROLLMENT PERIOD ENROLLMENT PERIOD
January | Assist with trainee Assist with trainee registration | Enroll students.
registration if needed. .
(Educational Coordinator
and/or Director).
February . Yerify trainees who Verify final list of trainees Submit billing and final .
| actually enrolled who actually enrolled. list of enrolled trainees to
(Director). . gubcontractor (RTO-CDA).

Mérch-Apfi]

Notify RTO-CDA office
of any drops during
semester. (Director).

Submit after-enrollment report to
Texas Tech University office.

§
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o QTI}EEINE 1" GRANTEE'S ROLE f'SUBCONIRACTOR'Sf(RTO-CDA) ROLE ' ~‘INSTITUTION’S ROLE

©STEP VI

May 1t

i ' June 15

g}

P ¥
o .
“
[ i
tl
¢
A
I
\ ‘
. 3
'
‘
¥
;
. '3
] I N .
i
I

| END OF SEMESTER
"+ | subcontractor (RTO~CDA). |

| dividual training plan,

.p.' . N

Sgcdre‘tnainee course
completion status from

date in trainee's in-

r

e

-

“END OF SEMESTEﬁ j‘

Record course completion | -

Submitbend of- semester report to

Texas Tech Ungeersity and ‘to
indlvidual\g;aptees, o

. ‘\.‘
v
b
]
/ " o -
2
&
. §
'*‘"f v
LA
b
.
y
) ’j'
“ . ‘"
‘B

e

| END‘OF'SEMESTER .

]

Submit-grade reports for' -

ypting-sémester to RT0- CDA
office by June l '
Determine;and‘announcezi .
coursgs-to be offered for

‘comfng semesters (fall and

surfmer) .

oy |

- zz
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in the classroom with
children.

- Most colleges -involved
with the UC-CDA Model are
.able to meet this require-
ment by offering one lec-
ture course, usually
,taught on the campus,fand
a second course in fleld—
supervised instruction.
Both courses address sev-
eral of the Functional:-
Areas and integrate .
theory with practice. For
the field-based course,
the: instructor visits the
trainee at his/her ‘center
during working hours and
conducts a variety of’
activities, These may
consist of individual ob-
servation with feedback
discussion following, act-
ual mod;ling and demonstra-
tion in .the trainee's class-
room, or small group dis-
cussions about topics re-.
~ levant to center and to
,classroom ‘work.

There are situatior
where the field- —-supervi ...
portion of the work is con-
ducted by the local program' s
educational coordinator, dir-

ector or another appropriate -

person. ‘'The field supervi-
sor, who is usually recom-
.mended by the Head Start
director, is approved by ‘the
college so that students may
receive credit for super-
vised work. 1In these
arrangements, the field
supervisor and the ¢ e
instruyctor must work clcsely
together in order to pro-
vide a meaningful a7d inte-

‘e

‘1. B

grated experience  for the
student. A good system of
communication must be estab-
lished. Verbal -feedback is,

of course;. important, but

written feedback in forms 1like
observation instruments which '
access progress performance
on a given task activigy .

an als@ be helpful. -Even in
héfes where the college in- . .
sttuctor does not do-the bulk :
of the field supervision,. it
is important that, at least
once" a month, he/she ,go to
the trainee's place of work,‘

“observe the trainee and give

feedback on, classroom perfor—.
mance.

e ~
v

This training crlterla has

- been difficult for many in-

stitutions to completely ful-
fill because of demands on
instructors and the large
amount of time involved in
doing field supervision. 1In
addition, colleges realize

- that field supervision is

costly because there is a = /2
small ratio of students and
instructor hours. The nec-
essary travel also escalates:
the cost. - So several creative
arrangements have"been deve- .
loped to- accomplish full field
supervision. Some are more
successful than others, but
each is unique to the local
situation. Further discussion
on this subject’ occurs :in
Chapter VI in the. sectlon
"Field Superv151on

Very recently, colleges
have been building laboratory
or "hands-on" experience into
most of their child develop-
ment/early childhood courses.:
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ILLUSTRATION 5

. ;
THE CIN1LD DEVELOPMENT ASSOCIATE CONSORFAIUM'S COMPETENCY STANDARDS
4 . .

>

) The Child Development Associate or CDA is . a person able to meet the )
DEFINILION specific needs of a group of children in a c¢hi)d-development setting by
OF Tl Coa nurturing children'’s physical, social, omotional and intellectnal growth, .
N by ootablishing and maintaining a proper child-care environment and by
v promoting good relations between pareuts and the child-development center
1 |_ — B 1
“lla I 1 . v— " — V- TV
Establishes and Advances physical Butlds posfttve Véamaten 'pmlh 8ringa about op- Carcles out sup-
malatalng a safe and Intellectual, sell-concept and tive functtoning timal coortina- plementacy ren~ "
IOMPETENCY and heal thy vompeleuce tndividual of chilldren and tton of home and pnnsibllitles rc
ARLEA learnlug cn- N atrength adults in g ceater child- Jated to chlld~
viroument : . pronp o~ rearlng practices reu's Programs
' < A N and expectntions
. I | 1 [ - L
UNCTIONAL 4. Safe— . __ ] 4. Physical ... | 8. Self- 10, Soctal 12. liome
AREA 2. lNealthy.___- 5. Cognitive_ | Concept —___1 11. Group . Center—_1 13. Staff 1.
KEY WORDS) 3. Environment.” .l 6. language—__] 9. 1ndividua) Management _| J
7. Creative___- Streagth . R
. SAFL--Candidate provides a safe’enviroument‘by taking 8. SELF-CONCEINT--Candidate helps each child tp know
necessary measures to-rcduce Or prevent accldents. ncu‘zpt and apprecliate herself/himse) £ as an )
. indiytdua), . .
. liEALTItY--Candidate provides an environment that is frea . ¥ . L
of factors which may contribute to or cause illness. 9. TNDIVIDUAL STRENGTUl--Candldate helps each child
. . develup a sense of i{ndependence and acquire the
. E RONMENT--Candidate selects materlals and equipment ability to express, understand and control her/ -
.an rranges the room to provide an environment con- » his fcelings. .
ducive tu learning and appiopriate to the developwen- - , . .
tal level of the children. . 10. SUCIAL--Candidate helps the childrenclearn to qet
. . , N along with others and encourages feelings of
. PUHYSICAL--Candicdate provides a variety of 'apprupriat.e mutual respect. among the children in the group.
eyulpment, activities and.opportupities to promote T .
the physical developmept of the children. 11.  GROUP MANAGEMENT--Candlidate provides a positive

." COGHITIVE--Candidate provides éctlvt;igs and cxpeviences

which encouraga questioning, probing and problem- |
solving skills appropriate to thd Aovelopwent
level ‘of each child. :

v

. . " * -
LANGUAGE--Candidate helps childrgn acquire ‘afid ™ .
use language as a mcans.of comnunicating their . . .
-thoughts and feelings ,and understanding others.

° : .

.—5'4/

; 7o . 13.
. CREATIVE--Candidate provides a varioty of experiences
and media that stimoulate children to explore and

express their creative abilities.

O
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routine and cstablishes simple rules with th ou
that are uhderstood and accgpted Ly ch ld_ugneugvs P

adults,

\ql()ME-cl-:NTiCR——Cand date cstablishes positive and:

productive relatiouships with parents and en-

- courages them to participate in the center's.

activities. -
STAFFP--Candidate wourks cot'Jperauvoly with other’

ataff members concerning plaus, activities,
policies and rules of the center.
. »

A5 \
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~

‘That is, within a three (3)
- unit course, trainees will

‘A

spend a portion of time in
actually using concepts

and techniques. The Texas
Education Agency is support-
ing this effort by allowing
colleges to have
classes and to low more
contact hours/Aithout: re- ,
ducing finan
ance. * .

3. vVvalid college credit
must be given for all
“ training.

-t

~ Students ‘must receive
appropriate college cre-
dit for all-college courses
taken and .for field super=-
vision. By and large, this
criteria is easily met by
colleges. While no prob-
lem concerning credit may

-exist with.the courses

ey

taught -on campus by the
colleyge instructor, ques-
tions may arise concerning
the field-supervised cre-
dits especially when the
supervisor is not on the
college faculty, such.as
-the, Héad Start educational
coordinator. 1In such a
situation, careful negotia-
tions must-be conducted
involving all concerned
parties (Head Start dir-
ector, college, UC staff,
and Texas Education Agency)
in order to ensure that the
arrangement - is a suitable
one and- that proper credit
will be granted to the
trainees.
. _

Credits earned may or

may not,be applicable to-

v

ward a college degree.’
Whenever possible, negotia-
tions should take place which
take into account the best
interest of the trainees. .
The UC-CDA Model encourages
colleges to offer courses
which will count toward a
degree plan.

3

Some institutiohs ‘do
allow CDA credits to count as
requirements - for a degree in
early childhood education or
child development, and others
merely count them as electiveg
in a degree plan. The trans-
fer of credits between insti-
tutions is highly individual-
ized..'Presently, several in-.
stitutions in Texas accept
‘most credits from other Texas
colleges. ThlS is espec1a11y
- true for- colleges who are mem-
bers of the Junior College
System of Texas. But there is
only one Texas university
where junior college.child
development credits are-ac-
cepted as required courses
rather than as electives. ' The
trainee should be made fully

L ee-AWaze*it the onget 6T HWer/his

training about the possibili-
ties-and limitations of trans-
ferrlng credits.

4. Tralnlng must be of vari

-+ 1intensity and duratio
accommodate individual
trainee needs.

1e

"This criterion is one that
is distinctive to the CDA cre-
dential. It means that the
trainee's beginning level of
skills and knawledge deter-
mines the amount of training

+ he/she will need to obtain and

-

46




ILLUSTRATION 6

DIAGRAM OF COHI'ETP.NCY_ STRUCTURE

T The BITInguaT/BIcultural ChiTd Development Associate Is a peroon able to meet the
: specitic needs of a group of-children in a bilingual-bicultural child development 3
DEFINI'FION sctting in which two languages and two cultures are acknowledyed and used to help
OF A promote the child's physical, social, emotional and intellectial growth, by est- -
BILINGUAL/ tablishing and maintaining productive relations botween parents and the child
BICULTURAL development conter. [n addition, through each step of the assessment gystem, the
ChA Bilingual/Bicul tural CPA competently demonstrates: (1) effective communication .
in both Spanish and English and (2} effective functioning in and use of two cul~ N
tures. Through these. two languages and cultures the Bilingual/Béeful tural CDA
. éommunigates effectively with children, parents and comminity. :
T — -
..... - e — : ¢
.
o Co | ] -] |
I . 1 qt 1t Iv v . VI
Estiablisties aud Advanes phystca Aullds posltive Fromotes |!nnl—- Brings ahout op-" Carrlea out sup-
nalntalus a safe ond intellectual aelf-concept and tive functlanlng timal coordina- plementary res-
and healthy competence Ladt viduat af chtldien aud tion of home and cpongiblliirles re-
kedening en- ° . streaglh, adulra ta a ‘center chitd- lated to ctlld-
, viconment gronp rearing practicen 'ren's programa
R . . and expectatfona
— : » i | |
] T R [ I ' [
T N [}
1. Safce we——{ 4. Physical_. 8. Sell- 10. Socfal___ [12. ‘tiome l . .
‘2. Hewlthy.— | 5. Coynitive - - Concept-=E._{ Ll. Group Center—— 13. Staff——7——
. ¢ 3, .Environment_|-6. Lanquage 9. Individual Management
’ HOE 7. Creative _ Strength . ~
’
5-
- s
| : BEST COPY AVAILABLE
? . .
. s - . )
'
» .
. 2 .
Vo %
. N
471
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how long the training will assessment steps or may never
be. Theoretically ‘complete them at all. With-
needs of each trainee will _ out imposed deadlines, the

be unique and eagh train- trainee may be distracted by.
ing program+will accommo- : jobs,.family problems, and’ r .
- date that uniqueness. That .other! preoccupations from

) is, depending on the pre- , -completing assessmendlpnd ob-

training assessment, some ~ taining the. credenti

~will need two full yedrs of -

" course and field work, g Most traqnees, however,
others may need only one _ can benefit from college work.
semester, and others may The maximum usually needed by
need only the field-super- any individual who has had the
vised training oq>only the approprlate amount of exper-'

. coursework. (See Appendix " ience 1is about two years for a
I for sample assessment . total of 24 credits, ‘the mo-
‘instruments.) In rare o del's contractual limit for
cases, there could be . each trainee. Some can be
trainees who may need.no - ready for assessment with as
coursework or fieldwork : few as six credits. Trainees

' and who will only complete ‘ who require more than the

¢ a portfolio and proceed . allowed 24 credits to reach
wi the assessment steps.. - competence (assuming they have
Such cases occur where been assessed by a local {

‘teaching experience has . Assessment Team and failed),
been extensive and skills . must have the Director of

) are excellent, These in- thgir program request an ex-
<¥. . dividuals would not need to terfsion from the UC office.

enroll in college, and
non-college guidance and .
support may be 'sufficient . ' RS o -
to help them chbtain the - o ' Co .
credential. ;‘ :

_ But even trainees who R
are verxy skilled and need ' ' z
#+ no formal college work, ‘may '
' _benefit from the structure
of an individual study
course -for credit under the - ‘ =
guidance of a qualified in- . v .
structor in.  order to help '
them complete their port=
folio and accomplish all.
the procedures necessary
for assessment., Experience
has shown that if there is
no course structure, trainees
take too long to comsaete the o
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‘Movement of trainees
through, the CDA Model in-
volves several stages. At
each stage, various important
roles.and responsibilities

" are carried out by the -

trainees themselves, as well
as -by other involved parties.
Illustration 7 presents this

.. process. v

Step I: . Trainee Selection

The responsibility for
selection of trainees rests

.with the Head Start grantee

and the potential trainee.
This step is important be-
cause it is at this point
that the commitment to
training is made by both
parties.” The trainee
makes ‘a personal decision
to undertake and complete
training that will ‘lead to

‘being credentialed while .

the program commits itself
to support and encourage the .
trainee throughout ‘the tiain-
ing and asseSsment process.

A tralnee is more likely
to complete training and
asseéssment if he/she re-

' ceives appropriate counsel-

ing and thorough informa-.
tion at selectlon Idealqr

.ly, a Head Sj program
Career’ Devel nt Commlttee',~

* or .a sub- commlttee should "’

counsel and give informa-

"tion. If no committee

exists, then the progra
Director and/or the CD
coordinator should carry

out this role. The UCYstaff
supports counselors by

U.q,"‘

CHAPTER .IV THE UC-CDA RESOURCE MODEL PROCRgGS

providinpg them wi¢h jinforma-

‘tion, ‘and oXpex gyiqance so

that thiS Q1€ cap bhe success- .
fully QaPyiNd ouk, The careful
selection 2hd counseling of

traineﬁs,at\the begipning dq~
ters attfition, -

To help RrajnQes make de-
cisions apo\t enkering CoA
training, ONulselors snould
have them OQnsler such things
as family 9ltuatlon personal -
career ¢9aly, anq beneflts a q
respon%lbllltles of a ¢Da
Credentjay. Pto&pegtlve
traine®s sPOulg aisg Qonslder
their’ abll}\les Ro handle the

demands ©f ol le e -trajining
and their ¢111y/9pess 6 per-—
sist untl] QeMGetence is

achieved-

OncQ tysineg Selection has
occurr®d Nt tIN,9yantee level,
tr ining §)}Ot8 abe requested

aﬁratlﬂ Ryoty Rpe yC office
on the offinal Dequest form.
(See* samPl¢ £Oxm: App@npdix S.)7

. Quotlﬂg %peelflcally from
the draft pS1lcy, priority
order" £oF 5balhlng slots is as
follow% ’

a. PexsOns preseptly part-
icipating in CDp train-
¢, 10y Wno yijl attain the
Py Qregential within
AN to three years.

b. , HExd Stﬁrt classroom
teqchers Who pave not .
Gl yét Qttﬁined elther the
Py’ Qregentiat or a
b2gpPQ10% 'S pr more ad-
van(eRd Qedyeq ip early



cba .
’ 2 « Training and , Credentialing
. _— . STEP I '
; ) . Trainee Selection
Parties Involved Role -

Trainee
Head Start Career Development

. Committee (Local. Grantee) .
UC Staff . . )

Self-decision about CDA training
Screening; counseling reqarding ,
strengths and weaknesses i
‘Support; guidance;
information regarding CDA
training and the CDA credential

i STEP II - o

Training Progam

Parties Involved

Trainee

College Instructor

UC Staff . ' .

-

> )

"STEP III -

Role .
" Commitment; persistence’in com-
pleting training
Training; guidance and counseling;
training in needed areas; Advise-
ment for possible advanced study
Support; guidance; training and

Assessment: & Credentialing

Al - A e

Parties Involved . -
‘ . A

‘Traipee

College Instructor " R

. “

Head Start Supervisory
Parent-Community Rep.

UC Staff ! \
LY

. - CDA-NCP Office i

assistance

Commitment; preparedness;
fo'llow-thrgugh with the
credentialing process:

Support; information; pPreparation
for possible participation in LAT

Support; preparation for:and pos-
sible participation in LAT

Preparation for and participation
in LAT

Information; liason w&th CDA~NCP
natignal office on behalf of
trainee

Role

. Information; assessment; -award of

Credential

STEP IV

o # Advanced

Study . N

4

Parties Involved
) : CDA (Pergon holding a credential)

. College Instructor
- Head Start Staff

4 \ . )
O
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Role : N

Self-Decision; commitment Eo further

study . .
Support; counseling; guidance
Suppdrt; guidance :

Illustration 7: Training, assessment and credentialing process
Y . . .

'
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S

' i R - : : -
childhood educa --Individual’'s compliance

tion. I - with CDA criteria as-
) _ , ' established by -the CDA N :
c. Head Start class- - National Office .o i)',i‘

room aides inter- N
ested in.CDA as away, - --Length of emplOyment with
’ of upgrading their ' Head Start
: skills in workfngee

with young children. --Trainee willingness and
; 7 - -  commitment -
, d. Home visitors, part- , . : :
' ¢ icularly thosé who : --Individual's career-goals
i ( spend some time work- Co , T o o
ing with children in --Job requirement, as spec- -
'a group setting. « _ ified in job desdgiption’
} or agency personnel po-. -
e. Head Start non-class- = . llcles - . .
© room staff who, inter- , ‘ L :
ested in becoming a ~—-Individual skills and
classroom staff mém- , abilities. .
ber, look toward CDA X
training as a method - If a program has a functionlng
for developing their  ° Career Development Committee,
skills in working with .the committee and the Head
young children. . - Start director would delineate
, ' the criteria for selection of
In summary, first priority trainees for CDA training.
shoulJ& go to those. persons "(See Appendix G.) Before mak- ’
~ who have been and are cur- ing definitive decisions about
‘ rently in training and are- a who ig to part1c1pate in train-
close to attaining the cre- ing, ihe edmmittee. should pro-
dential. Second in priority vide each potential trainee
are those persons who are in - w1th proper counsellng ’
charge of a group of children.
but who havle had no formal Step II: . Tralnlng Program_
child development or ‘early : - ; o
childhood training. Third in This step is theé crux of the -
priority wbuld452 teacher UC-CDA Resource Model. All
‘aides who indicdate desire and parties play vital roles in itsc
demonstrate potential to be- implementation. Because this
come Head Start teachers. step may be lengthy, the
* . Lastly, other Head Start non- trainee myst demonstrate a
teaghing personnel can be great de of commltment and
congidered. * ; - ~ persistence. .
, Other.optional selection , The college instructor's
criteria the field coordin-’ ‘ responsibility i& ‘to provide
ator can suggest grantees . traifing suited to the trainee's
. use are:, X“ needs. Throughout the training
o
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process the instructor can
guide; counsel, and encour-
age as needed. Through ob-

servation_and feedback, he/
she can hehp the trainee

.* continually assess developlng

~competencies.- The,.instruct-

~' or/trainee relationship is

vital .not pnly in training
but throughout actual as-
sessment, for, often

trainees wtll select their
_instructor as their advisor
‘on the Local Assessment -
Team (LAT). .

' The role of the Heads ,
Start superv1sor or CDA T
Coordlnator is also very '
1mportant in prov1d1ng i ,
~support, guldance, and very
often, actyal tralnlng

The local CDA.supervisor
and .the instructor -con-
stigute a team which can
lend invaluable suppbdrt.

The UC staff should stand
ready to a§s1st everyone to
carry out his/her’ 1nd1V1dual

[

respons1b%11t1es. C
Step III. Assessmeqt and
Cﬁeﬁentlallng ' -

This is the culminating
step in the UC-CDA Re- X
source Model process. It

~is begun when the- trainee
submits the enrollment

" form to the CDA National
Credentialing Program’,
Office .(See sample form,
Appendix H). The form can
be submitted at any-point
during the training phase.
Some submit .it early in. -
training; others wait until
a few months prior to com-
pletion of. their training.

i -
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Upon receipt of.the e goll—

NCP office,. the candldage s
quallflcatlons are reviewed in
order to determine ellglblllty
Iif elglble, the candidate will
receive an application packet.
Trainees are not officiallky
enrolied with the CDA National
Credentialing Program until
"a completed application ac-
companied,by a ten dollar ($10)
_fee,- is recelved reviewed, and

accepted at: the . natlonal office. -

The application “form requires
the names of three members_of
‘the LocalsAssessment Team: the
trainee,/ihe Advisory and the
Parent-Community - Representatlve.
The trf{inee selects’ a ‘qualified
person to serve as his/her Ad-
~visor. With the help of the
Head Start center Director, the
trainee also chooses,the Parent-
Communlty'Representa ive. When
the completeA‘applncatlon is
_recelved at” “the National office,

ge of materials to ‘be ‘used by

e LAT team members-to, collect
data to prepare for the Local -
Assessment Team,(LAT) meetlng
‘The trainee's prlﬁnry respons1—
bility during ithe data- gathering

\ﬁze trainee will be sent. a pack—
t

ment . fbrm by the natlonal\CDAE\\‘\

.

/

phase is to complete a portfollo.

in preparatlon for the meetlng
(Appendix H denotes some Qf ‘the
qualltles of the portfollo )

The trainee should be guided
by the LAT Guldellnes Handbook

which is cordtained in the pack- .

et of materials sent by thé
National office. The book con-:
tains clear, step-by-step pro-

. cedures to be followgd by all

LAT members. Also contained
in the book are helpful "to-do"
lists for each methber. ©

-
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When thd tralnee is ,ready - staff can be called Upon for
! - to be ‘assesseq (all data - . - . information, for assistance 1n3
' gathered,yportfollo flnlshed,,rt - communlcatlng w1th the: CDA-NCP", ot
‘and-all'necessary training ., . offfice, or.any other help ‘that, ~ ' 7
, *—completed), ‘he/she’ submits -~ ' may be needed for the asséss- - T
[+ .. the'readiness form. to: the _y_e-;_,ment.L» Le SRR S e
" @DA-NCP office, with,a’sug- -& v B IR A S o
: vgested ‘date fori the assess- _ step IV: Advanced.Studx . to
L+ ‘ment to take place.. If the . : . -
.. nationmal office .can thonor - o . After the‘attalnment of the e
- -the’, suggested date, it as-- . ‘coa’ credential, a significant’ A
-srgns ‘a representatlve of ,": :number of trainees decide to.jih7 Lo
_the :CDA-NCP -- who .becames » pursue an advanced college de-* .= -
‘the fourth member- of _the - - gree. This decision may come .- -
LAT <> to conduct the assess- - .akout at any time during the
“ment. (See’ sample Readi- ) . -training. .Trainees should be
. ness- form,"Appendlx H.) The - -counseled ‘regarding the possi-
' team members.cdomgmunicate by - bilities for advanced study. so .
telephone prlor o the meet- o that an; approprlate course of
1ng in Order ‘to confirm. ¢ . - .study or educat;onal plan .can -
. "readiness" and work out Lo be designed. The Head Start -y
i lOngtlcal details. ‘After - ... supervisor. and’ the college in- o
. the LAT meeting, all assess~ - .. ,°structor can consisteptly e
coe ment materlals are mailéd’ to... . 'counsel 1n thls rqgird. S
<4 ' .the.CDA-NCP office; along . . D
. w1th)the team's recommend- . ThlS 1ast step ‘is not w1th-_ﬂ
ation of whether.to.award or ~ -in the scope of the UC Model,
deny the credential. ' The : .and the UC's' role is minimd£I , .°
National office then re-. _.“¢w1th1n ‘the CDA contract. How- ,
_ views all assessment mater-- .. ever, this’last stage is a, = ¢
. lals to be sure. that all’ -~ positive and highly des1rable
B prooedures have. been follpwedn~ . - outcome of the trainee's. ex- i
o considers the LAT's recommend- - - perience, and the. uc. encourages Y
¢+ ation and decides to award . and, supports it.) . . e
or deny the credential, The . ’ . _ - o
candidate is notified w1th1n. S ' o e ) '

.two to s1X\weeks. o o T .

iDuring this step, the ° - ,
" trainee will need a great deal . : T .
of support and encouragement. ' " a .
The Head Start center Direct- .~~~ =~ -~ . “.
or, the local CDA superv1sor, o "
and theé college instructor o AR o
. can be sources of support. . = P ' R o
All LAT team members should - -~ : e o T o
encourage eachtothef.agﬂ thus - . B e T L
make the data collectidn A AT IR :
easier. At any time, the UC . %, : . .

~5 ».
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The CDA contract states - tory. It. has been nec‘
.that for'each RTO area ofxﬁ o “in ‘Some ardas-~ ' S
Texas there will be the "+ " ' ' “employ more HRAn™oW .
~ equivalent of one.adnd one “.z . to £ill the ohe. andg gy
.- half,-(1%) field coord}nator ® . (1%) field coordinatd o AT, L
- positions or;a‘total of six* .. . ‘tions.* That 1s,2somet1'é‘f' S
“coordlnators for the State. - - three ‘one=hailf (%) time  pe fg ;

PR S CHAPTER; -V STAFFING REQUIREMENTS X

-

-The model sped1f1es at least. ©.sons” travellng in different :
two people for each 'RTO:. one d1rect10ns can serve the’ y _ -
- full time field' coordinator .. grantees more eff1c1ent1y,_ N .
.and one half~time assistant.’ -~ This seems to Be a workable '
Because of the, dlstlnctlve _ stafflng alternatlve.j _ ‘
needs of each RTO area, how- T : SR
. ever, there is some flex-- : e Addltlonal;y/ by emPlOYlng ’
"ibility, as’ to how these - B several part-time persons,
- positions can be filled. = . - there is a greater opportufity
The Regional Training Office.. - to select staff with diverse
‘directors and their assist- ' backgrounds and working styles,
‘ants carry some of the res-— thus allowing a more appro- -
ponsibilities related to priate match with grantees.
the-implementation of 'the - " One staff person can also play
“model. ‘A percentage of " © -the 1mportant role of “anchgr
. their time is alloted to- : person" at the officeé. This-
,administration and" other ' - job. consists of beihg avail- . .
related tasks. o o able daily with-+the telephone,
: tracklng roster, and other
Parenthetlcally, an im- - . files -of information close at.
portant advantage of having hand to. recelvé and respond
the Regional Training Office - promptly to’ communlcatlons
directors involved with the .~from the field. The staff
" 'Model is that they hawve a '-member'mus ~have: a..thorough
firsthand knowledge of-each : knowledge'of CDA and the ﬂi—CDA
" grantee and can thus arrange_" Madel in order to act'on re-
quicker ‘and better service. quests without delay.; This
Because of the.rapport and . role seems crucial to6 maintain-
" the excellent working -re- - - 1ng good communlcatlon. -
lationship between the RTO ° B ]
directors-and their. grantees' , Where:there hasﬁbeen only’
which has developed over’ the . one person covering an area, .
'years, confidence is high. - '~ "the job can become overwhelming.
" This ¢ontributes gre&%ly to -Duties -include extensive travel,
the efficiency and strength ' and keeping close track’ of a s
.0of the Model.?' Lol - ,large,number of trainees, as
G . well as cdordinating the roles
SerV1c;ng every grantee S of the- colleges, grantees, and
in the entire State means : -~ the uC. In’ regard to monitdr- _
" geographically covering.a = ing - ‘trainee .progress, it is: :

‘ s1gn1f1cant amount of terri- best to keep a hlgh tralnee to,

2
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cand it is recommended that .~

>

) - H -

coordlnator ratlo."'In the - -
past, ratios have varied

. from L:45 to _1:80. Effect-
iveness is. greatly affected

- by the size of the ratio,

they be malntalned manage—
able ., PO e
Quallflcatlons for UC Fleld
-Coordinator .

'The effectiveness of the
‘Model is also dependent
on the effectiveness of the
Field Coordinator. Field
coordinators must have at-
least.a B. A. in child
development or early child-
~hood education and prefer—
ably have had experience,
with preschool children and
in training and supervising .
teachers. The person must
possess interpersonal skills
"such as the ‘ability to de-
velop and maintain effective

? working Felationships with .

LaEd )

1

‘Head Start staff, un1vers1ty
“ officials, and other pro-
fessionals, and the ability -
to communicdte with -and
relate to people of all
ethnic backgrounds. Other
quallflcatlons include
counseling and management. ’
skills, initiative, and the
ablllty to cooperate in :
carrylng out required duties:
It is also helpful if the.
individual ‘knows about Head
Start -and understands - the.
CDA concept. See Appendix
M for a sample job des-
cription. These descript-
ions specify most of the
qualifications listed above .
and encompass the respons-

» ibilities discussed below.

-

r@'

“are as follows.
of the UC and RTO staff #ill

£
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‘Responsibilities Qf‘Coordina—-

tor, UC and RTO Staff

— .,‘.

The uc field coordlnator s

- title is a basic descrlptlon
‘of the nature of the job.
_respons1b111t1es of the field

The -
coordinator as they were orlgli
nally delineated and as they

have developed over the years
Other members

also have certain duties associ-

ated w1th these respon51blllt1es.

1. Assist with recruitment
" "of CDA trainees at the
local :grantee level.

2. Assist with enrollﬁEnt
procedures of trainees
into the colleges and
universities.

3. "Negotiate with the col-
leges for suitable-
‘courses -to meet trainee

. needs. .

4, Assist colleges (if

: requested) in designing.
or modifying programs
to meet the.  CDA traln—'
ing crlterla.

-5, Monltor trainee progress

through the training

program. f

6. Monitor trainee progress

’ through the assessment
-and credentialing process.

7. 'Lend ass1stance and sup- .
o port to college instruct-
ors.

8; Plan and conduct

work— g
shops for tralneés, (eaé



*1. Assist with- recrili

e
x
by

_ 0 .
Start administrative, .
arnid/or. supervisory
personnel, and college
+ personnel, on various
_CDA-related topics. <

9. Maintain on—gOing com-
‘munication with grantees»
and institutions re-
garding-all relevant
aspects of the CDA

;contract. |

‘10.

 Asgist grantees in ob-
~talning -non-college.
based training from
other teaching staff
11. Accept grantees' re-
) quest for training )
slots and assign avail-
able slots considering
the overall needs of
all grantees as well as

the contract Jlimitations.

12. Work cooperatively with

other UC and RTO staff

to carry out effectively

‘and efficiently the re-
" quirements of the con-
tract.

trainees at theJ1
grantee level. - °

The field coordinator

- guides. and - supports the local

grantees in recruitment. This

‘task should be done with care,.

taking into consideration
several informal guidelines.

,Grantees are encouraged to se-

lect trainees in the~priority
order recommended by ACYF's
Proposed Policy for Incorpor—v
ation of CDA's into Head

- Start: Classrooms (see Appendix

F). ¢

*a list of trainees.

.This timeline requires,

‘Attrition is costly and in-
efficient, but, while it is . "

_impossible to eliminate it .

totally, it can be 'sabstanti-
ally minimized th gh’ proper
screening and counseling prior
to enrollment. A 'local pro- '
gram staff member or staff -
committee (perhaps a subcom- -
mittee of the Careekx. Develop- * .. -
ment Committee) in éach Head = 4.

.. Start program should have

counseling ;sKills. “This is an

"impottant area that tends to

be neglected by programs.

UC staff must impress upon
them the importance of this ‘L
procedure and be prepared to
provide training and assis-.
tance to help local program
staff -#ollow through. Coun-
seling with the trainees

‘The

should occur before training

begins and periodically

~throughout the training program.

.-Each semester, four to six
weeks prior to actual enroll-’
ment, the grantees submit to .
the UC office in each RTO area
Such a
list is needed so that names
can ‘be submitted to the colleges
in the letter of authorization
(See sample letter, Appendix K}
mailed prior to registration.-
then,
that counseling decisions be
made with ample time, by July 31,
for fall semester and by Decem=
ber 1, for the spring. ‘In
actual practice, UC field co-

~ordinators encourage grantees
‘'as well as colleges to begin ,

thinking about training slots
and courses as early in -the pre-.
ceding semester as poss1b1e.

o8
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.'Head Start programs must’
'be encouraged to make trainee
selection a thoughtful, de-
liberate process rather

a hasty,

than .-
arbltrary one t R
later results-in a high ' -

trainee ‘drop-out rate.- (See
Chapter IV for more on

Trainee selection.) .

Assist with the enrollment
procedures of trainees
into the colleges and
universities. -

=%

- 2.

Although enrollment us-
‘ually occurs smoothly, UC
staff including Field co-’
ordinators should:

Be aware of every in-
- stitution's pre-en—-
AR rollment policies and
actual enrollment
dates, times, and
places. Find out if
there are any special
registration arrange-
ments for the Head
Start ‘trainees. (Some
colleges enroll the
trainees as a. group at
a special time;  one
. college allows the
1nstructor to process
all enrollment cards

a.

_b.

trainees.) .
'Obtain information con-
cerning requirements
for enrollment such as -
transcripts,: dlplomas,
advisement, etc.
Compile a list of:
course titles and num-
bers,
for the up-coming semes-

-, C.

/

for out-of-town = - o

the days and times

) ‘ :procedures and policies

40

ter} and the names of the
lnstructors.'

Inquire as to how. billing.

#% is to take place and in-
k form colleges about UC

in that regard.

Find out names of con-

e.
tact persons at ‘education-
- al institutions to pass
‘. on to the local programs.
f. Insist that colleges and

grantees notify the UC
office of any last minute
changes in reglstratlon, '
particularly in the llSt
‘of enrollees. :

Consortium staff communi-
cates all the above 1nformat15n
to the grantees verbally and/or
in writing. The local program
CDA supervisor should call jfhe
contact person at the college
early enough to attend to all
relevant procedural details.

Only in very unusual cases:

" will UC staff need to be pre-

sent at actual registration at.
any college. Such a case

might be when Head Start staff =~
attends classes for the first '
time under }the UC-CDA contract.
But if a college administrator
so requests, a UC staff member
should be present. Otherw1se,;
staff should instead remain at
the office where they can co-

' ordinate the various college

registration dates and requlre-
ments for trainees.

At the time of registration,

‘the college administrator in

charge of registering the Head

«
*
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Start trainees: should have the
UC letter of authorization

‘in hand with the list.of -
trainees who are registering
and the courses they will’ take.
Any discrepansy must bé&
promptly communicated to and’

rectified by the UC-office. ’

An exact list of the .
trainees who enroll is comi--
pleted approximately thre ,
weeks after the course bedins
and is validated by the col-
The list is then sub-
mitted to the prime or sub-
contractor for payment of
tuition and fees.- s

3. Negotiate with the col—' _
leges for suitable courses
to meet trainee needs.

The majority‘of colleges

and universities have courses

suitable for CDA. A small
‘number of them, however, may
need to develop such courses.
Thus, negotiation with the
institution may consist of:
(1) request for creation of
new courses that meet CDA
training criteria, (2) rer

'quest for reorganization of

existing courses to the CDA
criteria, and/or, (3) re-
quest for courses to be
offered at places and times
convenient to trainees rather
than at more traditional
college locations and times.

In essence, UC staff

' negotiates in order to arti-

culate the training nfeds of
CDA trainees to the institu-
tion and insur® ‘its response

: a suitable instructor.

= #

4 Assxst colleges, 1f request-

. éd, in designing -and/or mod-
'1fy1nghpr4g;ams to meet -the

CDA cr1ter1a., : .

*. Often, GDA f1eld coordlna-
tors ‘may be asked by the col-
lege development heads, in- -

structors or other administra-

tors to help devé&€lop a course

" syllabus, recommend textbooks

and other teaching materials
(e.g., existing curricula,
films, etc.), and to help find
They -
may also help design new
courses or adapting existing
ones to address the CDA train-
ing criteria (see Chapter III).
During initial negotiations,
the UC staff should make the
college aware of their willing-
ness to assist! in this process.
Many colleges are very inter-

ested in teacher.-training whlch'

puts a greater emphasis or de-
monstrated competencles. The
cooperative relatlonshlo es-
tablished between the college
and UC staff help both. , Help--
ing the college and7implement-_

* ing the model at.the same time

are goaleé only qualified field '

coordinators and ucC staff can _

achieve, v

5. Monitor traineefprogress'
through the training program,

'A master list containing the

name of every trainee is kept
up-to-date in the office of the

UC staff. (Appendix E.)

.Social security number, -address,

and telephone number is. kept,"
along with the title of every
course taken and the dates-when

taken. This list is rev1ewed ands -
.updated frequently throughcut the

to those_needsJ
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training perlod in order to ¢  ¢. All members of the Locél ,
(1) onitor trainee movement - Assessment Team carinot be
through the training program, - secured (a. requirement
(2) check when trainees are- before assessment can
nearly finished and ready o _ proceed) .

for assessment, and (3) pre- - : ' -

vent repetition of eeourses, d. A Local Assessment Team
-which the contract does not . ‘ . Member drops out and must
allow. , B _ be’ réplaced.

6, Monitor trainee progress _ e. A tralnee 51mply procras-
~ ¢ through the assessment i tlnates. : :

and credentlallng process.

>

f. Local support'and'enk

“ Beglan with enrollment couragement for t .

. at the CDA Na‘tional Offidée,- ' ’ tralnee 1s 1nsuff 1ent.
the UC staff should know and _ ' o
support each step the _ - It is best that assessment;
trainee makes in the assess~‘{3. not be postponed because of the
menht process. UC -staff must inevitable loss of momentum and .
be prepared to serve as an enthusiasm. The longer it
advocate for the trainees ~ takes between completion of the

_at the CDA National Office. . training program and actual
Trainees often have cofmmuni- assessment, the more difficult
cation problems when con- : it becomes for the tralnees to
tacting the CDA National ° complete . assessment.

Office: Field coordinators
may step in to allow UC staff
to facilitate a response.

There will be instances During .the second -program.

when trainees will complete year of the University Consort-
their training program bug : ium contxact (79-80), CDA
for diverse .reasons will Mot ©  Consortitv in'Washington,\D C.
-undergo assesSment immediateé- . - (now the CDA National Creden--
ly following as is  -recommend- tialing Program .under Bank
ed. The reasons may include ' Street College of EBlucation) .
any of the follow1ng~ closed for almost a year and
a half, ar many trainees had
a. Natlonal Credentlallng to postpone their assessment y
Program office .in Wash- considerably past the end of
ington, D. C., is slow their training period. It
to or. does not respond. ° was difficult to remotivate -
¢ . those trainees to complete
b. ' Trainee fails to ade- assessment, a task which
'quaterzﬁcomplete early invariable fell upon the Ed-
required steps 1n the ucational or the CDA supervisor
. assessment procedures. ¢ at the local program level. "Local
> . supervisory staff with the sup-

| R S,
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port of the Career Develop- . portant resource for all in-.
ment Committee must en- ., ‘ structors is:the CDA Resource
courage and assist the. . .. Center- ét'the University of
tralnees in completlng ‘the * Illinois. Instructors names
assessmént steps. and in ob- ‘can be placed on the mailing
taining their credentials. - - ‘list to receive the CDA
’ ‘ . _ .. Bulletin, whigh is also a help-
If a Head Start program ' ful publication for CDA trainees.
has several trainees who o See Appendix J for a-draft B
‘delay their assessment, it -~ hibliography of resources avail-
may be de51rable to group- - - . able at the center. '
them and to schedule weekly - -
meetlngs in conjunction < uC staff may also be involved .
‘; "with their Supervisor. - 7 in analyzing the extent to which
Vo ° This strategy will assist ex1st1ng courses meet the CDA
in determining where the E training criteria. They may
trainee is, and steps can ' also need to present instruct-.
be taken - to help them to " ors with a clear description of
complete each step as needed. : these crlterla in order that .
The esprit de corps that the they may,use them in their teach-
group generates may serve to . 'ing. The expertise of the ‘UC
. encourage each individual to staff may be a valuable help to
'// ra greater degree than if . instructors. .In addition, 51nce
he/she were working alone. instructors .may serve-as adw

ors on LAT (Local Assessment .
. v Team) meeting for trainee assess-
7. Lend assistance and sup- : ments,; they will need.rsupport
port to college 1nstruct-‘ * and information about'the over-.
ors. .. all assessment procedure and »
particularly, the advisor's role.

As mentioned prev1ously,

"uc’staff may participate in" - 8. Plan and conduct workshops on
course development and re-. Co . various CDA-related topics
.commendation of possible , for trainees, Head Start ad-
.instructors for courses., - ministrative and/or super-
Onceﬁ a course is underway, visorv staff, and college
the UC staff should make at . persomnnel.

least one visit per semester,

and may make several, if Area-wide and state-wide
needed, to the college class. ,workshops held periodically

The instructor should be. . should help those involved to
made aware of the resources better carry out their respons-
" available to him/her from the ibilities through increasing

UC office as well as from the nderstanding of the CDA concept
Leadership Development Pro- ‘gnd through the - sharlng of skills .
"gram materials library (Head - and information. Workshops ‘
' Start LDP, Region VI, Texas - should be planned with the

. Southern University). An Im- . needs of the participants in
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‘mind.

The needs may be
assessed informally - . ;:>
through the site visits
determined more formally
through_written assessment
and participant input. In

© practice the entire UC staff -

including field-coordinators
hold one large statewide .
workshop-and one or more
area-wide and/or cluster
workshops (§ee Appendlﬁff
for sample programs and
agendas). Workshops
require careful planning.

UC staff cooperates to
plan and carry out the state-
wide workshops which ‘involve

" participants from all four
greas of the state.

Area-
wide workshops are the res-
ponsibility of the UC staff
in the particular area where
the workshops are being held. -

"Every grantee ‘'is given ample

opportunity through these
workshops and other means,

"to become informed about the

ChA credentlal and the CDA
tralnlng opportunltles that

- Maintain on-going com- .
munication with grantees
and institutions regard-.
ing all relevant aspects
of the CDA contract. )

On-going communication
with grantees and colleges
is essential in order to
carry out the work of the
model. Local Head Start
programs and calleges need -
to know current information
about the CDRA National Cre-
dentialing Program, the re-
quirements &f “the contract
at different stages, and news

“training.

. L 44
about future workshops, new -
materials- available, etc.

Ideally, the UC-staff should make
weekly contact with each program

. about the progress of trainees: and

any difficulties encountered.
Communlcatlon,'whether by phone,
‘writing, or in person, is cru-
-cial to successful model imple—

“mentation..

Another aspect of training
that is very important and
should be 1ncorporated‘1nto the
workshops is that of orienting
college’ personnel to the Head
Start program -- its goals,
philosophy, and structure. This
orientation may help to develop
better communication amd rapport
and a continuity of experience
for the CDA trainees.

10.  Assist grantees in ob-
talnlng non-college-based
training from other teachlng

staff.

Although the primary thrust
of' the Model is to provide
college-based training,
within the scope of- the Modgl
to assist grantees in obtalnlng
ngn-college-based in additjon
to or instead of college-based
There may be some
potential trainees who cannot
enroll in college classes be-
cause they do not have high .
school ‘diplomas. But, while
a diploma is required for col-
lege enrollment, it is not a
requirement for the CDA creden-—
‘tial. These staff members can
still receive training on a
non-credit basis. However,
most grantees encourage staff .
to'obtain their high school
diploma (GED) so that they can

t,

A

63



{2

L heat

45

attend college for.their
credited training. The
college route has proven,

" by and large, to be the .
most efficient way for - ¢
grantees to provide their
staffs with training.

ll Accept grantees. re-
quests for training
slots and assign
avallable slots,. taking

- into account the -overall
needs of all grantgges as
well as the contra
"limitations.

Each of the fiur RTO
.areas is allotted an equal
‘number of tralnlng slots,
based on the contract's

total allotment for the year.
Grantees in each area, after
assessing their needs for

CDA training, submit a re-—.
quest for the desired number
of slots. The UC staff is
then responsible for alloca-
ting slots to each grantee.
Every effort is made to

grant the requested number,
but whan the total requested
is greater than the . total
‘allotment, decisions are made
based on the following factors:

F— -V . -~
——-Number of CDA's already
on the local program's
staff in proportion to
the program's needs.

—-—Number of training

~ slots allotted to each
~local program in prece-
ding semesters as com-
pared to pther programs.

ccommodate addltlonal
‘tralnees.

—-Amount of funds avallable to

i

. For the three years that the
UC-CDA Model has been in oper-
ation, total grantee requests
have exceeded the number of

"slots allotted in the contract.

In the first year,. there were
30% more, trainees enrolled than

the minimum required spaces al-"
lotted because of the dropouts
thatjinevitab}y occur.

In the second contract year,
funds were reduced by 50%. But
the majority of trainees who
enrolled the first year had not
completed their training pro-
gram, ‘and were carried over
through the second year.. This
made for a 96% enrollment over

‘the contract minimum require-

ments. To follow through with
its commitment to }he trainees;

‘the UC accommodated the over- -

enrollment by shifting funds
out of other budget categories
to pay for tuition and fees.

-

By the third year, when the

- most trainees were exiting the

training, the contract funds
were brought back up to nearly
first year levels, and there
were only 12% more trainees en-
rolled. than the cont¥act re-
guired. The chart on the next
page shows enrollment trenls
over the three-year period.

w

while the practice of ex-
ceeding the numbers of trainees
required by the contract off-
sets any serious attrition that
occurs, it has its drawbacks as

well. Large numbers of trainees

seriously limit the amount of
personal contact the UC field
coordinator can have with in-
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are also great demands on
llege instructors if they
are to give adequate fi€ld
rvision. While the UC
field cootdinator may nee
to guide some programs
.more closely than others,
it haseen possible to
accommodate larger groups
of trainees when the UC
staff has worked closely.
with the local CDA super-'
visors. In this manner, a
reasonable amount of over-
enrollment (10-20%) can be
- handled successfully.
Smaller rural programs -
often do not have a suffi-
cient number of trainees
at one time to "make" a
class. A minimum of ten to
twelve persons is usually
required by colleges. to
justify a class. This has"
been resolved by. the fol-=
lowing:

: Two or more grantees
" combine their trainees
so 'there is a suffitient

A .
: : Fall 1978 through Sprlng,lQBl' _
S .- Enrollment F .Actual - Approximate
Semester ' Req;;red by contract Exrollment '§ Over -
— , . \ —X— _ - —
- Fali 1978 . 360 a3 7 -31%
Spring 1979 360 ‘470 . -
-Fall.1979 . - ° 180" i 262 T 963
Spring 1980 . . 180 284 ¥ . e
: ,v. .
Fall 1980 ' 340 350 12%
Spring 1981 ) 340 ,386 - '
: ‘ W/ 4
dividual trainees. There, . number. - ;"

Colleges advertise the class
‘to the child care community
(Title XX, private day care,
etc.) and Head Start staff
assist in recruiting stu-
dents. - - .

Cluster courses (seminars)
one oOor two weeks long are
developed so that grantees
can participate. . e
12. Work cooperatively with
.other UC and RTO staff to
carry out effectively the
requlrements of the contract

Successful 1mplementatlon of
all aspects of the Model re-
quires teamwork from all staff.
The field coordinator is re-
sponsible to the RTO director. °
Staff meets regularly (as
needed t, minimally, once a
month) with the project director
in order to plan, share infor-
matio, review tasks and time-
lines, coordinate schedules, and
write joint reports required by
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CHAPTER VI

The ultlmate success of the
UC~CDA effort in Texas will be

- reflected in a significant
increase in the total number
of CDA's in Head Start class-
rooms across.B the state.

" Therefore;, while training
remains the primary focus of
the UC-CDA Resource -Model, the
attainment of CDA Credentials
by trained individuals is the
best indica'tion of successful
tra1n1ng

A Summary of the CQA Assess-
ment Process

At a certain-*pojint during
g training program (to be
jermined by trainee and
'f‘al CDA coordinator or; the
‘anstructor), the trainee-will
. submit an enrollment form to
the CDA Natipnal Credentialing
‘Program office. (See Appendix
L for address and Appendix H
for copies of all appropriate
forms. Also see Chapter IV

for another discussion of this

process.) The Child Develop-
ment Associate-National Cre-
dentialing Program office will
respond by sending the candi-
date a ‘packet of materials 2
.which includes an application
from. The candidaté returns
the completed application to
the CDA-NCP office.as soon as"
all members of the Lecal
Assessment Team (LAT) have
been selected. 'A ten dollar-:
" ($10) fee must accdédmpany the
application. After this is
received, reviewféd, and '
accepted by Naticnal of-
fice, a 1AT packet of -materials
which. contains 1nstruct101s.-

"o

'meetrng

L -

ASSESSMENT OF CDA INTERNS ,;}

‘and materials for each of .the

LAT members, is sent to: the
candidate. [Each team member
reads hls/her materials |
thoroughly and begins the data—‘
collection needed for the team
When all -the infor-
mation has been gathered the

"candldate 'submits -a ‘readineéss.
- form suggesting a .date when the

CDA-NCP representative can visit
the candidate for assessment.-
After the actual - assessment
takes place, the Local Assess-
ment Team sends all the assess-
ment materials to the national
office and makes <its recommend-
ation to the CDA-NLP: When the
materials and recommendations
have been reV1ewed, the CDA-NCP

.decides to award or deny the
* ¢credential,
is notified within six weeks.

and the candidate

UC Staff Role

Consortium staff helps in
the assessment process in a
variety of ways.

Tracking Intern Progress
The progress of each candidate

- -"through the system will be re-

corded by UC staff on a chart
in the RTO office beginning -
with the enrollment step and
ending wdith the receipt of the
credential by the CDA, (for
sample tracking chart, see
Appendix E). This procedure
requires that UC staff ‘call
the .Head Start programs fre-
quently and inquire specifi-
cally about each trainee. His/
Her progress will ‘be recorded -
.

. N '.é.\ﬂ“ )
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* and 1nformatlon, are a few

> /;D
and the UC staff will help S member ‘can do,so under the ' h '

- when the trainee has .problems. followrng comdltlons._,' . :
calling the CDA National =, . . S e
Credentlallng Program Qffice - ., If workloads permlt the
on-behalf-of ,the.trainee; e staff member to ipvest the
“clarifying a step; helplng s f-_'tlme requlred'to dosthe

“him/her get. ne¢essary forms - B ]ob well.: :

vy

things that the - U “staff.can- o i If the staffvmember meets

" .do to help.. B quent com-. S the requirements prescrlbed
"\munlﬁatlon iitay - dlso* help to . by the CDA National ‘Cred- *
.prod’,and :to encourage tralnees entialing Program Office.

to pérsist with the process o . o
and obtain the credential. It may be more desirable to
Many seem to need that gentle encourage trainees to ask a
nudge. B qualified local person to serve
: as advisor because this advisor
would be readily available

The Local Assessment\¢eam while at the same time a de-

Meeting pendable source of support to .
The responsibility of the the intern throughout the train-

UC staff is to acquaint can- . ‘ing period. See Appendix H for

didates with the Local o further information about the

. Assessment Team (LAT) Meeting. + LAT meetlng .

Knowing in detail what tran-

-spires at a LAT meeting helps

to put the candidate, advi- Additional Assessment and
sor, and especially the : Training Issues
parent/community representa- UC Field Coordinators are
tives more at ease. These’ continually asked about LAT mem-
three individuals are all . . ’hers' roles, responsibilities,
members of the team. The ° ~ 'and qualifications, as well as
fourth and final member is . about field supervision itself.
thé CDA-NCP representative, ) Some of these issues are dis-
who participates only during , cussed in the following para-
the actual assessment. The * ' graphs. '
team may want to use two . :
companion films, Toward- ' 1. The Advisor on the Local
Quality Care I & II, produced Assessment Team <
by the University Research v . -
Corporation or they may : The advisor is one of the
role play & LAT meeting in ' four (4) members who sit on the
" order to ease anxieties about Local Assessment Team Meeting.
assessment. L , . . hls/her responsibilities and
: . . role are very important to the
In rare cases, the UC. entire assessment process. Be-
staff member may be asked by ) cause of the many questions v
the trainee to'serve as ad- = " ' that come up in the field about

§

"visor on the LAT. The staff ' advisors, this section will

-



attempt to clarify their
qualifications and respon—

51b111t1es.

According to the CDA

National Credentlallng Pro-

gram policy, the definition .
and qualifications for the
Advisor are as follows
(quoted with permission
from REP REPORT, October, -
1978)

The advisor is a profess-
ional in the field of Early
Childhood Education or

Child Development with

both formal academic pre- ~ .
paration and actual work
‘experience as a child

care worker in a child

care or child development ’
center.

Minimum professional
requirements are:
A. One (1) year of work

experience in child .

care/child development
center working direct—-
ly with a group of
children as their pri-
mary” caregiver.

B. A degree in either
Early Childhood Educa-
tion or Child Develop-
ment from an accredited
institution.

OR
. At least four (4) courses
in either field from an
 accredited institution.

The academic requirements
may be waived by two (2)
.addltlonal years of exper—
ience in a child care/ -
child development center
working directly with a
group of childfeﬁnas their

o

a-

primary caregiver, one (1)

 year of which supervised and

one (1) inswhich the person o

",served as supervisor of other

careg1v1ng staff,

The advisor must beffamiliar,'
with local requirements and
standafds of-child care cen-~

- ters serV1ng children aged

3:to 5 years. She/he mus t
be’ aware of the program at
the candidate's center ‘as

well as of the needs of the
community and its'phildren.

’ e
The advisof agrees to have

* developed a professional re-

lationship with the candidate
prior to the assessment.

This relationship should: be
of a minimum duratiom of
twelve (12) weeks of active
work with the candidate, «-
whether accumulated in the.; |
past or formally begun at the
time of the candidate's entry

into the system. The relation-

ship implies that the Advisor
has or gains knowledge of the
candidate's past experiences,
attitudes, and abilities as a
child care worker. Moreover,
the Consortium ‘(now the CDA
National Credepntialing Program)
expects the advisor to provide
individualized advice and

~guidance about her/his-work

with children to the candidate

‘while she/he prepares for the

assessment.

The advisor agrees to formally
observe the candidate at least
three (3) times durlng the
period of the profe331onal re-
latlonshlp and to complete the.
Advisor's Report Form summar-
izing her/his observations and

" describing the candidate's.

70



growth over: the period cov-
ered. )

°

The Advisor egrees:to'partl— S

cipate in the Local Assess—_ L

ment Team meeting when it. is. ¢
scheduled. - . j
The Advisor maintains her/his
impartiality'during the pro-~
fessional relationship. In
order to assure this, she/he
can assume all functions or

. roles in the center or com- BN
munity except the role of
;o—worker in the same room
with the candidate during
the assessment process. .

The advisor must not have a
child or other relative under
the direct supervision of

the candidate.

In addition to the quali-
fications and responsibili=-
ties delineated by the CDA-
NCP. . office, the UC staff
- recommends strongly that the
advisor possess the counsel-
ing skills necessary to gulde
. the candidate. Also, it is
" essential that the Advisor
have good observation skills,
for he/she will need to ob-
serve and record behavior of
the candidate. A good under-
standing of and sensitfvity
for the general Head Start
phllosophy and for the can--
didate's individual prdgram
are also valuable.

The CDA candidate selects
his/her Advisor.’ The choicer
must be made early -in the
.process and certainly no
later than the point at
which the candidate submits
"the official application to-

\

~application. The Advisor can

the National Office. The

Advisor's name must be on the.

be anyone who meets the above

fquallflcatlons ‘and can 1nVestﬁ.
. the time neceéessary to carry =

out the responsibilities.- It,,
is especially important that g
the Advisor develop and. maln-i'
tain a professional relation-
ship with the candidate. Oﬁ&en,
that relatlonshlp is the key to
the candidate's 'successful

assessment and credentialing.

There have been some problers
in finding qualified people to%
serve as Advisors especially in
rural areas, and more especial-"
ly Advisors for the bilingual/

* bicultural assessments. Trainees

will need assistance in securing’
an Advisor; the UC staff and the
CDA National Credentialing Pro-
gram Office may help, especially
in areas where choices are lim-
ited.

'2:" The Parent Communlty Repre-

sentative

The parent-community repre-
sentative is another member of
the Local Assessment Team (LAT) .
The person filling this role is .
from the community where the
center is located. The respon-
sibilities and qualifications
of this member are not as detailed
as those of the Advisor. Fewer
problems or questions arise in
the field regardlng this posi-
tion, and there is no need to
describe the role specifically, but
the reader may refer to Appendix
T for a list of the responsibi-
lities and requirements of the
parent-community representative.

3. Field Supetvision

* .
3
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" fering factors,

"has been possible,

An area of the_Model that

requires -continual attention
is fleld supervision. .’ Var-
ious’ factors have made this
aspect "6f training difficult. -
Whereas every institution
does provide some field-
supervised instruction /&l the
CDA ‘training criteria re-
quires, it has seldom been .
50% or more of the total in-
struction time, another cri--
teria requirement. Reasons
for this include (1) 1large
caseloads (often 20 to 30
students per instructor),

(2) ‘widely scattered and dis-

tant places of work that one
instructor must cover, (3)
“the field supervisor has
‘other responsibilities which
take priority, (4) travel
money is limited, and (5)°
field supervision has simply
not peen previously identi-
fied as a need

Because of these inter-
college in-
structors and program person-
nel have had to be creative

'in accomplishing the required

Where it
the col-
l=2ge instructor has done it
all. Where it hasn't}#
arrangements are usually
worked out between the col-
lege and the "local progrant
where the educational coor-
dinator or other qualified
person is approved by the
college to assist with the’
field supervision. College
approval is required so that
proper credit can be granted.
In such cdses, the class
instructor and the field sup-
ervisor .work very closely

field supervision.

€

together "in order to provide
coordinated and meaningfully
supervised experiences for

the trainee in- his/her place
of work, But in cases where
this arrangement exists’,  the .
instructor’is still required
to make a minimum of one visit
per. month tg each trainee's
center. The balance of the N
supervised experiences can be
done 'by the appreoved program
person. ~ ,

There may be cases where no
qualified person is availablé
locally to as8ist the instruc-
tor with field supervision.
Then, the collége is responsi-
ble for meeting:this criteria
bv hiring additional staff and/
or lightening the instructor's
load, to enable him/her to do
the field supervision. Through
careful, tactful negotiations,
often involving arrangements
for renumeration for travel
costs, adequate arrangements
can usualIy be made. Lty

Fleld superv1sed experlences

an be provided for trainees in
a variety of ways. The in--
structor does not have to be
bodily pnresent for all of the _
50% time required, though she/he
must be there a significant
amount of the required time.
Trainees may be given guided
assignments to carry out in
their classrooms which involve
other co-workers. For example,”
a trainee may be assigned to

‘read a story to a group .of
‘children and be observed by the-

director, educatignal coordina-
tor, or a fellow teacher who

-uées’' an observation scale (see

Appendix I). 1If possible, the .



~assignment with the 1nstruct—‘

>

—~

trainee should be given ver-
bal feedback about her/his
pérformance. The trainee
can later discuss the

or.-

Another pOSSlblllty can be
to m#eke a tape recording of a

certain assigned activity

‘carried out by the trainee to

be turned in to' the instruct-

or for evaluatien, Whenever
possible, VidEotZEe équip--
could also bd used.

t .
‘t certain '"fimes 1nstruct—

"ors can droup trainees toget-=

her at one center and:do de-
monstration ahd obsewvation

‘activities. with several

trainees in their ‘own or
another's classroom. Al’so,
it should be kept in mind ,
that even though all trainees
must be observed in their own
classrooms, .the amount of
time can conceivably vary
with each individual trainee
according to his/her assessed

level of skill. and competence

in'the classroom. This takes

into account the criterion of

individualizing the tralnlng

according to trainee strengths

and weaknesses.

ﬁm'For example,
that a trainee may perform.

very well in the classroom but

may lack the theory and know-
ledge necessary to- reinforce
that performance. While

competence in the' classroom is

determined by thorough obser-

vation by the ‘instructor, in

meeting the needs of this
trainee the instructor may
spend less time in field sup-
ervision and focus 1nstead on

it is possible

“and more time

. trainees.

54.
trainee acquire a
understanding of
is already doing.
It would be important to help
the trainee articulate his/her
knowledge since -this will be

helping the
theoretical
what he/she

‘required of him/her dyring the

official assessment. The visits
to: the classroom by the instruct-
or, may then be minimal (minimum
is 50% of total tra1n1ng time)
can be devoted to
understandlng theory.

. In other cases, the reverse
may be true. A trainee may
have adequate theoretical know-,
ledge and .irformation but may
lack the abilities to-.apply
them. Here the’ 1nstructor
would do well to provide many
practlce or performance activi-

ties with ample feedback to help

the tralnee gain competence.

By and large, the ‘trainees

- fall somewhere in the middle in
'regard to their skills and

knowledge. And generally, the
50% academic/50% field-based
training guideline is a sound
one for the majority of

; To- achieve this, most
colleges offer one course, for

'lecture/academlc experiences

and an accompanying field- -based
course for equal credit. Some.

- colleges offer academic courses

with 1ab/f1eld superv151on bUllt

coind L SRR
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¢ ;77 CHAPTER VII THE TEXAS

Head Start staff who are
involved in CDA training
have the oppeortunity to earn
the Texas UC Certifi€ate of
alnlng as well as the CDA
Credential. This Certifi-
cate is an additiofal recog-
nition of competency bestowed
by the Texas University Con-
sortium on trainees who meet
specified UC criteria.

. The nature of the certifi-
cate fits the high standards
and requirements already be-
ing demanded of the CDA in-
tern for the CDA Credential.:
‘Thus, little, if any, addi-
tional work or effort will
be required of the intern.
The acquisition of the certi-
"ficate will result in an even
stronger statement ‘concerning

the,training and demonstrated

competence of the trainee.’

A precedent for the Texas
UC Certificate of Training
was set in the summer of 1980
when, the UC presented special
certificates to those indivi-
duals, who had-completed UC
training ‘and would have been
assessed the spring and sum-
mer of that,yeax, if the CPA -
" Consortium had’ t’ closed" ’
-doyrn .because of ‘government
contract proklems. Although
no systematic criteria were
applied in selecting the
recipients of first-time .
certificates, they were to
have completed the college—
based training. provided by
the UC-CDA Resource Model
and wauld have proceeded to-
ward CDA assessment 1f,the e

UC CERTIFICATE OF TRAINING L

- CDA Consortium had been open.

Needless . to say, .the re-
cepients of the certificate
were elated about the recogni-
tion of their efforts at the
state-w1de Head Start pre-ser-
vice workshop in August, 1980.

»  In fact, .the certificate was

_~  so well received that a deci-
sion was .made to continue the
practice but. to strengthen the
certificate by requiring a
UC specified process of docu-
menting and confirming compe-
tency for the award. Other
factors affecting the decision
to award a UC Certificate were
such things as -the apparent
trend to decentralize activity
from national to local levels
and the need to make more -
efficient use of scarce re-
sources.

It bears mentaonlng,,how—
ever, that this process does
not currently differ. substan-
tially from what is already
required of the CDA trainees -
and is not meant to compete .
w1th or detract from the CDA
Credentlal in any way. The

"attainment of the UC certifi-
" cate does, however, require .
_validation by the University
nsortium through use of the
UC's own forms used in assess-
‘ment and documentatlon proce—
dures. :

The UC‘Certificate Assessmept
- Process '
cW

3

:»The UC Certificate assess-
, ment process,/includes awserles_
» .much like the CchAa assessment

ﬁs - E L
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. ' CDA ' Ce o
‘ Training " and Co Credentialing -
. ’9 . [ . ' . .
7 STEP I ’
Trainee Selection -
. "
Parties Involved Role .
- el . o . . ,
. Trainee . ' self-decision apout CDA training N .
Lo . . Head Start Career Development screening; counseling regarding '

E- 4 ! Committee (Local Grantee) strengths and weaknesses ,
) UcC staff Support; guidance:

information regarding CDA
. training and the CDA credential

STEP II - " o . ‘

Training Progam | 8
.
« Parties Involved Role .
Trainee < Commitment; persistence in com-
: : pleting training

College Instructor. * Training; guidance and counseling;

- training in needed areas; Advise-

R ment for possible advanced study

UC Staff Support; ‘guidance; training and

assistance

- STEP III

Assessment & Credentialing

Parties Involved

, Trainee

College Instructor
Head Star* Supervisor

- LA .
Parent-Community Rep.

.Role

Commitment; Preparedness:;
follow-through with the
credentieling process

Support; information; -Preparation
for -vossible participation in LAT-

Support; prevaration for and 'pos- .

"sible participation in LAT

Preparation for and participation

.-

s . in LAT’ . .
1UC, 'staff Information;"liason witi CDA-NCP
, ’ ! national office on behalf of ‘s o
/ trainee : '
. . / CDA-NCP Office- Information; assessmentﬁawa:d of :

i A T credential - ' ; '
"-fv."bf( 2 3 . he . - . ’ h -

' EE . . STEP IV o : Ct .

.Advanced StUdYAW

~Parties Involved

CDA (Person holding a credential)

Role . *

'Self-Decision{ commitmant to further

. : s tudy
! v College Instructor Support; .counseling; guidance ,
Head Start Staff - . Support; guidance - '
Illustration 7: Training, assessment and credentialing process
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. 58

process. The requirements ’ " 5. Must be able to conduct the
for some of the steps, how- % reguired observations. .
~ “ever, may be streamlined to ' o : .

increase efficiency and cost -The UC Representative:

‘effectiveness without com- ' .

promising quality and credi- ’ 1. Must be a member of t!

‘bility. See-illustration 8. - UC staff. A
i Qualifications for PeFsons - 2. Must be knowledgeable of the
' ‘Participating jn the Texas UC CDA. competencieg, functional
' . Local Assessment Process (LAP). areas, and behavior indica-

' ' ' tors. . :

Three parents:
. 3. fraining and experience in

1. Must currently have, or early childhood or child "~
have had a child in the development preferred. ’
Candidate's classroom for’ .
at least six months. ' © 4. Must possess observation

_ : and interview skills.
2. Must be willing to be '

available for an interview - Assessment Requireménté
‘by the UC Representative E
on assessment day. Official UC documents exist

for the following procedures:
3. Have beenﬁyolunteers in the '
S

Candidate's classroom a 1. Candidate application for
minimum of eight hours. _ . assessment and credentialing.
. Professional Person: - - 2. Interviews for parents, pro-
) . fessional person, Director,
- 1. Must have a degree in © ~ and the Candidate.. =
S early. childhood or child o » ,
: development, or have. 3. Reviewing for the Portfolio,
24 course units in early : : : 4 , .
childhood or chilg develop- 4. Observation of the candidate.
ment. ' '

: . » . '5. Recording the UC review )
2. Myst have two years exper- committee's final decision.
ience working with child- ' regarding the award.
ren in a child develop- . o '

"ment program, one. of the . V
two years as a te;pher. ’

3. Must be trained by UC in , .
the assessment process. ' _ : .

4. Must be available for in-’

terview on assessment A

day. : ) ) : i e
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COA CREDENTIAL
Steo:l = Pre—Ent;I

1. Candidate suktmits an enrollment
form.

2. Corallment form is screened Zor
elgibility.

. Cendidete mailed en epplication
. Packet cch:nininq an of2icial
application form, a Local Assess-
ment Team Guideline3 Mandbook,
and a Pcr:tckic workbook.

Step II . Application

l. Candidate submits COA=NCP appli-
cation with $20 fge.

2. LAT memters names are included
on the applicacion: the Advisor ‘ _
and the Parent-Cormunity Redre-
sentative, alsc the names of :je
Program Director, and a faellow
;c-wo:klr.

3. 9roof of training is submitted.

i

5tey III - Intake and Initial Assessment

TEXAS UC CERTIFICATT OF TRAINING ’ -

{This s<ep {s eliminated or combined
with the applicazion stez.) -

n § v

1. candidate submits LC applxc.:xcn L .
forn.

2. Names of five individuals other
than the candidate to be in-
volved in the Local Assessnent
-Process ace included in the ap-
plication., three parents who
volunteezed in the candidates
Classroom. one _rofc-nxcnnl oer-
302 #who meets the UC gualifica-
tione., and the Dlrac:cr.

ve

3. Proof of "sxnan 1c; necessasy;
record on file witn the iC.

Activity

‘Local assessmant Tean members
~ collect their informatio o be
ised az the LAT maee o taxe
place assesement da
“-Parent-Jarmunity lenresentatiy
4izerisuzas. collec=s and tabu-
lates th arent opiiicn gues-~
zionnsir rakes :gitten chbiar~
‘ration oz zandicace

-

==The Advisor rakes at least
three 2-n0ur wiitten observations
9f the zratnee work:ing 'vith the
childrer in 3 classroom.

-=-Tha Candidaza 7--pares =he
zortfol:a.

2., lat members beccre throughly
tlar with the Suidelines LAT
Eandbook during tle tine.

A3sessment

i. All LAT nmempers have cermplated
3ll 2ata-gathering 1s reguired
by the jurdelines and are avail-

2 2ay =2 jarsz-

Y Lsi7ate n tne LAT meating.

I

ZOA-NC? allanes ity recre-
sen:a-xva t3 Se tne fjurilh ren-.
Ser 2f LAT.

~

3. The CTA-ICP 2ep. observes :the

zarnd:idate £ 3 minaswum of 3
hours 1n tne classroom with  f,
shildren. The Re?. canducts
intefview wish the ~3nd -
te and = P
~he LAT —ea:qu with :na other

“hree rmembers.

n 4. <ZDA-:uCP assassment pracedures are
followed during the LAT neezing,
At the conclustion of the meeting.
all a3sassment nater:als, except
tha portfolio., are mailed o the
CDA-YCP office. .

i .
dtep 7 - Award i -
1. The Tda-!iCP ceviews ill assass-
nt nater:ils submitted by the
T and considers <he recom-
mendations of tne LAT.

2. [f all is in order, he Candi-~.
date 13 not:ified wizhin six
“eeks concern:ing che Credent:ial.

. - @“-:

sr!z,\-':m ke 3+
AT PROCESS.

2.. Individuals

A CCMPARISON 3ETWEEN THI $DA PROCESS AND T
.

1. The nexsons iavolved in the Local
Assessnant Process (LAP) nave
the ‘>llowing. resconsibilit:ss:
-~The professiocnal person aus:
do at least Zhree wr:t:ien ob-
servat:ions of the candidaze in
the classrcom. -
--The Candidaze Zeveloos and
completes the Portfsl:9 3s ra- : ¢
quired by COA. . .

. ’

in she LAP will be -
mailed a letter explainiag
cheir role and :zesgons:bil:-zies
during the A2,

1. All LAP partaczipants will e
awailable on assessment day.

2. The Texas UC will send i=s
juchorized representative o «
19ndust the issessment.

1. 7The Texas UZ Ren. will Latarviaw R
zhe } parenss vhose nenes wvera
sucmitted an e adol.icat:on.
He/she will interv.ew the prs-
fassional advisor and review the
wri:tten observacions., The UC '
Rep. will review =he portfol:o
using the appropriate form. The .

Pep. will observe the Candidacze

in the classroon and docunent -\,
ner/his oerfomance 11 writing., 4
Fe/3he will :inzerview :he Candi-

date after the Jbservation.
N .

‘ . B
L. The UC Reg. aubm;:s all docuinmen~ )
zation <O zhe .UC review cotmittea:

Ne/she Tnakes :ha recormendaticn

concerning the award.

2. The UC raview cSmittae Zecides

conceraing the award (based on

all =he dccumenszazion) and noci-

fies the Fand:dace witnin two .
' “eeks.
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CENTRAL TEXAS REGIONAL TRAINING OFFICE - . .

Full Year Head Start.: - . .

‘ . . N t }' ."’,?

"

GRANT NAME/NO/ACYF.CR GRANTEE' EXECUTIVE DIRECTOR . HEAD START DIRECTOR . «

SOUTH PARK ISD MR DANIEL CLARK MRS CLAIRE bOLLIER A o
‘. BCHI29 /» SOUTH PARK ISD. - . SOUTH PARK ISD’: L .
b ACYF CR: - | 1025 WOODRQW ' ® 1025 WOODROW ~* - e, '

JEANNIE DARNELL BEAUMONT TEXAS . 77705 BEAUMONT. TEXAS 77705

. : Y0,

. GALVESTON COUNTY MS JUNE ROSS o MS' LESLIE BARGSLEY ° : _
COMMUNITY ACTION  GALVESTON, COUNTY COMM ACT INC , GALVESTON COUNTY COMM ACT INC . s
GOUNCIL ING : P O BOX 3206 % _ P 0 BOX 3206 .en
H-5301 ACYF CR: GALVESTON TEXAS 77550 GALVESTON TEXAS 77550
JEANRIE DARNELL (713) 744~ 6348 _ (J13) 744- 6348 ‘

. . . \ g ¥ ¢ &4

* ALABAMA~COUSHATTA ‘MR ROLAND PONCHO MR TRUETT POWERS :

TRIBAL COUNCIL ' -\ .. ALABAMA-COUSHATTA COUNCIL ° - ALABAMA-COUSHATTA COUNCIL

H-5169 - - RT 3 BOX 640 .o "~ RT 3 BOX 640 :

: ~ ACYF CR: LIVINGSONT TEXAS 77351, LIVINGSTON' TEXAS 77351 .

. JEANNIFE DARNELL _(713) 563-4391 © . _(713)'563-4391 IR
GULF COAST COMMUNITY MR GEORGE-E FLANNIGAN (MRS RUTH. MARSHALL' ¥ .
'SERVICE ASSOCIATION GULF GOAST COMM'ASSOC GULF COAST COMM ASSOC - .
6C53 6300 BOWLING#GREEN ° 4902 SAN JANCINTO :

. ACYF CR: » HOUSTON TEXAS 71021 HOUSTON TEXAS 77004
JERRY STOVER (713) 748-4410 (7{3) 522-8200
ECONOMIC ACTION . MS MARILYN SIMS Pt MRS HELEN WRIGHT o
CONMIITEE OF THE GULF EAC OF .GULF COAST EAC OF -GULF COAST o

. COAST . H-5330 P Q BOX 389 L P ‘0 BOX 1685 .

ACYF CR: - BAY'CITY TEXAS, 77414 * - BAY CITY TEXAS 77414 s

ALFREDO HUERTA (713) 245-6901 : (713) 245-2551: . ..

COMMUNITY COUNCIL OF MR‘ELBERTO.SANCHEZ‘ ’ MRS MARJORIE CHAMBERS X

SOUTH CENTRAL TEXAS + COMM COUNCIL OF SO CT, TX COMM COUNCIL OF SO CT TX

H-6330- § 430 MILL STREET = 205 E WEINERT , . .

" ACYF CR: =~ ¢ NEW BRAUNFELS TEXAS 78130 °  SEGUIN TEXAS 78155 = - ° e,

JEANNIE DARNELL -~ (512) 625-7591 o , (512) 379-2663 £ R

L PARENT/CHILD .~ . MS BLANCHE. RUSS - . : MS ADELINA .FRITZ o

- 6Cl107 : © " LPARENT/CHILD INC » , " PARENT/CHILD INGC
ACYF CR: _ . P"0 BOX'9313. e : P 0 BOX 9313 o

' ALFREDO HUERTA . SAN- ANTONI¢ TEXAS ‘78204 : SAN ANTONIO ‘TEXAS 78204 . °*

- L ) (512) 226-62 (512) 226-6232 G .

. Lo .) : . e L2

L . . . . ’ s ; 3

I SRS : - 8uU Ll
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GRANTJNAME/NO/ACYF CR RANTEE;E%ECUTLVE _DIRECTOR HEAD\START DIRECTO& o
ECONOMIC OPPORTUNITY - MRS MARY BRANDESKY MRS MAKY“*BRANDESKY i
+ DEV+CORP- OF ATASCOSA, .EODC OF A, K AND W COUNTIES.  EODC.OF A, k AND W COUNTIES
_.KARNES AND.WILSON 7 10048 SECOND 8T. P O DR C . 100 S GECOND ST P O DR C
COUNTIES .. - ,.gg_;: 'KENEDY"TEXAS , 78119 'KENEDY TEXAS. 78119
H-5071 ACYF CR: . . ' (512) 5@3 2258 L (512) 583-2258 -+ A
ALFREDO HUERTA ; ; C L L. .
CCITY OF VICTORPAJDEFT MS PEGGY SCHAESER CACTING) MS JOYCE HYAK .
COMMUNTTY AFFA]'.P“ CITY 9F VICTORIA . CITY OF VICTORIA
6C7 . . // «P’'0 BOX- 2142 v P O BO¥42142 = N
ACYF CR: - 4+ VICTORIA TEXAS “7780k . . VICTORIA® TEXAS 77901 .
ALFBEDO HUER (512) 523«2401 EXT; 55 - «(512) 578-1508 .
<x' b S 1 N . . - . E )
. CHILD INC .7 =}':» -MR JAMES STRICRLAND - MR JAMES STRICKLAND ' P !
6¢3 ¢+ - -~ CHILD INC - CHILD INC , :
AGYF. © L. . ... 818 EAST 53RD STw . | 818 EAST SSRD ST L .
JLANNIE DARNELL " AUSTIN TEXAS 78751 R ) AUSTIN TEXAS 78751
fe o - (512) 451- 7361 N (512)" 451~ 7361
¢ » : ’ N
COMMUNITY ACTION INC Ms OjELIAJVASQﬁ '.MRS AURORA RODRIGUEZ .
> HAYS CALDWELL &, , - coMt ACT INC H\\ COMM ACT INC S :
BLANCO COUNTIES -7 P O BOX 644 -P 0 BOX 644 ; : = ~
H- 5185 _ SAN MARCOS TEXAS . 78666' '-SAN MARCOS TEXAS 78666 O
ACYF CR: .= ‘g (512) 392 6658 L 3_,;/} 7 (512) 392-1161 EXT- 42 ¢ -
JEANNIE DARNELL S ' - T
' tCOMBINED.CDMMUNITY- ’ﬁR*STﬁVE QUITTQ AR MR DAVID KERN,
SUACT. 00 L ‘ COMBINED,COMM ACT''™ ~ COMBINED GOMM ACT
H-5513 + - -~ P 0 BOX. 753 .+ P O BOX'753 s -
ACYF CR:™  ° . - SMITHVILLE TEXAS . 78957" ‘ SMITHVILLE TEXAS 78957 \N\; ¢
. JEANNIE DARNELL - (512) 237~ 3684 . : (512) 237-3684 -
S . : ' - , o, ) 4
;WILLLAMSON BURNETT MR! BAWLEiCH ELLIOTI MRS FLOGENE EBELING ’
- COUNTY OPBDR INC ' 'WILLEAMSON« BURN@TT INC -+ WILLIAMSON.BURNETT INC .
- H=5236, * P O BOX 740 P O BOX 740 -
e ACYF CR: oL ~ GEORGETOWN TEXAS 78626- GEORGETOWN TEXAS 78626
: JEANNEE DARNELL it (512) 863 2200 "L, (512) 863- 2200 or 527-4493
B IR ’ *, 4 ’ >
A& m CONSOLIDATED;_ DR H R BURNET L MS¥ PHYLLIS, PERKINS K .
L SCHooLs . e ;‘* A& M CONSOLIDATED" =~ -, A &M CONSOLIDATED : /
N H=-5550 _,f' Co . JERSEY--& ANDERSON. STREETS JERSEY & -ANDERSON STREETS
. ~ACYF GR: l-_'_ COLLEGE STATION TEXAS 77840 COLLEGE STATION TEXAS 77840
y JEKNNIE DARNELL - (713) 695- 8893. - . T (713) 696-8893, (Xcc to Ex. Pi)
’ /1 .« ;. o ’ ° ,".. o : (I . ' . ’ - .
o at oo ‘ ~ .
- . ” S A L o * ‘
" H * . Y f‘}o o ’ _ ,
o a¥ : : N :,, ‘, fki RS o [ ,k:éw{“, ‘ .
. . ~ ) " oo ‘ . - o )' .
- . - . . ¢ N - , PO
FECE oy 81 S
_v-f
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' GRANT NAME /§0/ACYF CR

-8

-,
e’

)

_GRANTEE ﬁkECUTIVE.DIREdIOR

HEAD START DIRECTOR

- #6024,
““ACYF CK:

~__'BRAZ‘E COUNTY
" COMMUNITY ACTION

COMMITTEE ‘. - .

JEANNIE DARNELL

MR DALE MARSICO
BRAZOS COUNTY COMM ACI

- N413 VARISCO BUILDENG

BRYAN TEXAS 77801.

€713) 799-7443

.. ‘MRS SUNI DANIELS HART ~ -
. BRAZOS 'COUNTY COMM ACT
413 VARISCO BUILDING
BRYAN TEXAS 77801
(713) 779-7403

ALFREDO HUERTA

WHARTON TEXAS 77488

(713) 532-5881 or 2922 .-

| WHARTON. TSD MR JOE URBANOVSEY. ° " MR JOE URBANOVSKY,
. H-5648 WHARTON ISD , WHARTON 1SD d
- ACYFCR: . P O BOX 1240 -~ P O BOX 1240

WHARTON TEXAS 77488

' (713) 532- 5881 or 5880 or 2922 .

- T
COMMUNITY PLANNING . MRS EVELYN MOORE, \Q MRS EVELYN MOORE
~ COUNCIL OF BRAZORIA ~ COMM PLANNING OF BRAZOqugﬂo . COMM.PLANNING OF BRAZORTA co
COUNTY "6C17 1103 SOUTH VELASCO -. , JVQ1103 SOUTH VELASCO .
ACYF. CR: : ANGLETON TEXAS 77515 ¢ - i&NGELTON TEXAS 77515 o
- ALFREPO HUERTA " (713) 849-1881 + (713) 849=1881
WEST ORANGE~COVE - MRS MYRTLE RICHARDSON MRS LUCILLE 1 -
CONSOLIDATED ISD . WEST ORANGE-COVE ISD WEST ORANGE- 1SD
H-5405 B P .0 BOX- 1107 P 0 BOX 1107 '™
ACYF CR: 3&»- ORANGE TEXAS. 77630 . ORANGE TEXAS - 776307
.~ JEANNIE DARNELL (713) 886-4462 '(713) 886-4462
A & M-CONSOLIDATED DR H'R ‘BURNET ., HEAD START DIRECTOR
'SCHOOLS '(SUMMER-  * A & M €ONSOLIDATED “SCHOOLS BRYAN ISD ‘ .
GRANTE : JERSEY & ANQBRSON STREETS - 2200 VILLA ROAD ‘ -
_H-5550 COLLEGE, ON. TEXAS 77840  BR¥AN TEXAS 77801
ACYF CR: (713) 696288934 (713) 822-4535 - N
JEANNIE DARNELL B ) . 823-5441 .. ., a
. - ' =< v o T .
LIBERTY ISDU(SUMMER MR M L LEONARD . - & MR E L COX AR
GRANTEE) * LIBERTY ISD < - ~ . LIBERTY 18D -
* H-5345 _ 2525. GRAND : & < v+ 2525 GRAND .
.- AGYF CR: = ¢, LIBERTY TEXAS 77575 'LIBEkTY TEXAS 77575 . <* .
. ALNREDO HUERTA (713) 336-3581 : © s (713) 336-3582 a
‘T . '-'..'%- . v -t 1 N ‘. . R . ‘ o . #
. . s s ‘- 3 , - - .Q
X : 3. B L3 .. ¢ . ¢
. ¢ - o . .
“y 4;, N . '|“_ ’
. "‘, \'.. <
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’ "- ° ‘ N B . . ' N K ‘L_\;"- - , = ‘. - '_ " -3 N S
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T .. . . ©  NORTH TEXAS REGIONAL TRAINING OFFICE. .
. :,'\ . ] o .. f. ._ . . — ‘: . N . ) - _.—" . .
. "‘ \ . o - = L .Q_‘ll Year Hea!j Stﬁi“t . ;. N
9:.- T - o p : > oy v '
% .- . . ) . - P . . . .
.cggNT NAME/NO/ACYF CR___ GRANTEE EXECUTIVE DIRECTOR -~ HEAD START DIRECTOR '
,.1 v - R B . T . .
EﬁNHAM INDEPENDENT MR BOB HILL MR Z W TROUT -~ .
QE(SCHOOL DISTRICT BONHAM ISD 2 BONHAM 'ISD™ . il .
H-6C4 3 P O BOX 490 S ‘P"0 BOX'490
- ACY#ER: BONHAM TEXAS 75418 , - BONHAM TEXAS 75418 ,
JOYCE PRICE (214) 583-5526 . (214) 583-5526 -
- : , ! ’ . D o ' .
 TRI-COUNTY COMMUNITY  MS MELBA RODGERS -
" . ACTION INC : TRI-COUNTY COMM ACT - TRI-COUNTY COMM ACT
H-5097 322. SHELBYVILLE ST . 115 ELLIOTT ST
ACYF CR: . T | CENTER TEXAS 75935 - GENTER "TEXAS. . 79535
JEANNIE DARNELL " (713) 598-2476 L (713) 598-5350 or 2470
- @ .
: ,-coNﬁUNITY SERVICES MR JEROME VACEK , . MRS RUTH PAUL-
. * INC . ~COMM SERVICES INC © coMM SERVICES INC .
s4a. H-5481 - P O BOX 612 ~ -~ . -, PO BOX6I2 <
%g‘h« ACYF CR:- _ CORSICANA TEXAS 75110. _CORSICANA TEXAS 75110
W *" ALFREDO HUERTA ____ (214) 874+5697 AN (2143‘8i2 2401 _ Ce
.9‘1; ] & R
. ECONOMIC OPP ADVAN - MR FELIX W TAYLOR - MBS GENELL, MATHERS
“'CORP OF COTTLE FOARD .EOAC OF C F H W COUNTIES™ - Eﬁ@F OF.C ‘F H W COUNTLES
' . ,HARDEMAN AND WILBAR- P O BOX 546 15 E CALIF BOX 546 15 E’CALLF
7 GER COUNTIES - CROWELL TEXAS 79227 . 'CROWELL TEXAS 79227 .
“? H-5238 ACYF CR: (817) *684-4511 y - .(817) 684-1571 P
JOYCE PRICE. '~ - .- VR e - -
oy DALLASx COUNTY .. . MR ARQ FLOYD '.vc MRS WANDA - SMITH
-y COMMUNITY ACTION . DALLA GUNTY COMM INC' 'DALIAS COUNTY 'COMM INC
COMMITTEE INc : . 2208 MAIN ST : 2208 MAIN STw$TH ‘FLOOR *7€
5081 DALLAS. TEXAS 75201 .« -  DALLAS TEXAY® 7520L .ﬁ Ex: 9
ACYF*CR .ay,y' : . (214) 742-2500 g .. .- (214) “742-7861 . -~ T
2 s EARL‘%@CEARDSON . e e, T, v LT
. . N . . . ! . L , .'n.'. . . ",_,: ) B K - ‘\ ~
" DALLAS PARENT CHILD IBID. - "~ % . ‘MR GLENN BAGLEY . - ~.
" CENTER =~ ¢ .7 S e _ - DALLAS PARENT CHILD . ¥
Ca ATl g T : PR v_f2850 SINGLETON . RO
R T PRI L , - DALLAS TEXAS» 75212
.- .’\" I"It , ' \ > i ~N ) )
+ e N . v } ) ‘._l "“. . . { ) .:‘
s ’ o L j : ".'. T " - o
. iR , S B
., . N e “ L X P LT 18R
5 . ) - . - :\' ‘. .:7" - . .;9
: .w..v . S ) . ‘1- /“‘>::;}83 : . -L i v
Tl : a - , '\. ~ _;. R A - ’. o o% o ) :
. . -‘ "‘ - ? ' ’ vz%'~ ’ . 15 4“: ‘ o
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. GRAME NAME/NO/ACYF CR .' GRANTEE EXECUTIVE DIRECTOR ' HEAD START DIRECTOR
- DETROIT ISD -ilhR COLEMAN' STANFIELD R S MRS{NANCY BRIGHT -
_ H-5170 o ““DETROIT 1ISD _ o '4?7'. DETROIT ISD - 'v, I
D ACYFCR: P OBOX219, . " N "Tp-0 BOX 219 ° R
- JOYCE PRICE "~ DETROIT TEXAS . 75436 .. DRTROIT Tgég 75436 '
- » (214) 674-2646 e - (214) 6748845 - .
- ( ——»- —
i DAY CARE ASSN OF FT MR JOHN WIDNER S gi MRS GWENDOLYN GRAGG -
' WORTH AND TARRANT ~ DAY CARE:OF FT WORTH AND DAY- CARE'OF FT WORTH.AND °
. COUNTY. . TARRANT' - . TARRANT - -
o H-6C21 ° .. 7 2807 RACE ST . , "1819 HEMPHILL st o
, ACYF CR: » FORT WORTH TEXAS 76111 - FORT QORTH TEXAS 76110"
» . JOYCE PRICE . (817) 831- -0374 . - (817). 921 3604
. " RUSK-CHEROKEE MR JAMES ELLIOTT = . MRS FAYE WARMSLEY .
©_ COMMUNITY ACTION RUSK-CHEROKEE -~ -  RUSK-CHEROKEE °~ . !
PROGRAM INC -~ -~ - BOX 1lio07 : .. - 7 P 0"BOX 1843
H-5533 - o -« "HENDERSON TEXAS 75652 . JACKSONVILLE TEXAS 75766
ACYF CR: (214) 657-6503 . - (214) 586-3577" . :
. ALFREDO HUERTO : : St . . , . ‘
»' B . ‘“
N ey : _ ) .
3 “COMMUNITY ACTION“OF MR GUY RUSHING . : MRS CHARLOTTE STOKES -
" NACOGDOCHES, 'INC COMM ACT OF NACOGDOCHES - COMM ACT OF NACOGDOCHES
“H-5239 . . P 0 BOX 925 - ) P O BOX 925 '
ACYF CR: ° -~ NACOGDOCHES.TEXAS - 75961 ~ NACOGDOCHBS TEXAS 75961.
' JEANNIE DARNELL : (713) 564-2%01 . (713) 564-1142 -
. C A USE ING * . "MR A R KAMPSCHAFER . -SUE KUYKENDALL -
. H-5503 o CAUSE .INC = . )  CAUSE INC
~ ACYF CR: ~ BOX 438 ©°  BOX 438 ' .
JOYCE PRICE ___HILLSBORO TEXAS 76645 - HILLSBORO TEXAS 76645 °
EAST TEXAS HUMAN °  MR|TOM MCCLURG JR .7 GAIL BEIL® -
DEVELOBMENT 'E' TX HUMAN DEV CORP =@ ' “E' TX HUMAN DEV GORP
- H-5295% % - P O BOX 1343 °, : .~ ‘P O.BOX 1343
. ACYF CR: ‘ . . MARSHALL ,TEXAS = 75670. . 'MARSHALL ‘TEXAS 75670
- ALFREDO HUERTO™ (214) 938-6600 ; ‘ " (214).938-6600 . -
PALO PINTO COMMUNITY MR JIM METGALF - , .~ MS PAT CRABTREE B
SERVICE EORP * PALO PINTO.COMM . *PALO" PINT® COMM .
H-5153 314 N W4TH ST © - . * RT. 3 BLDG 367 CL
* ACYF CR:" ) MINERAL WELLS TEXAS 76067 ° - MINERAL WELLS’ TEX&E 760 .
JOYCE. PRICE "% . (817) 3254694§g§£ . W . (817) 325- 7861 N i
._v L .,.u o ] T - ;".";"J; - ) . . ' \ .
T ‘ .
S | . ' ~ i .
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4 . ,"‘ X . S oo . .
GRANT NAME/NO/ACYF CR ~G§AN'FEE EXECUTIVE DIRECTOR ° . HEAD START DIRECTOR
TERRELL 1SD MR TRUMAN WELCH " . DR JOHN MCAFEE . .
H-5583 ". TERRELN ISP™, - . = . TERRELL ISD -. - N
- ACYF CR:" LT 2k wEeH 9 P O BOX 778 ~ .
"JOYCE PRICE - - - TERRELL TEXAS * 7516 . TERRELL TEXAS 75160 "

(2 ) 563—7504 > ’(214) 563-2746 .

.u~~.._ R A PR

° e

*" COMMUNITY ACTION . . MR OSLEY COOK;: P :-_-:"MR LINDELL HAWLEY o
RES URCE SERVICE INC  COMM ACT INC' ° . - COMM ACT: IN@ew ~ "
- H-5196 - . © S+ 1510 -PLUM 94 v 4“% 1510 PLUM ST~ . =~ S
: q_ACYF\ CR: . . TEXARKANA TEXAS 75501 " TEXARKANA TEXAS 745501_ e
* " JOYCE PRI@?:" A (214) 794-3386 ' (2;4) r794~—3356‘ RO S R _
f .ECONOMIC OPPORTUNITY MR- THURMAN DORSEY - 5 RUDY. LOPEZ . - . -
ADVANCEMENT.- CORP OF - EOAC “OF, 'PLANNING REGION g(I ~ EOAC OF PLANNING REGION XI
'PLANNING RECION XI 932 NORTH 9TH ST ", 932 NORTH 9TH ST .
'H-5059 ACYF CR: ° = WACO TEXAS  7¢J07%., '+ * WACO TEXAS - 76707 .: )
JEANNIE DARNELL - ol (817) 753- 033.1 ;, : (817) 753-5324 or 0331 ~
COMMUNITY"ACTION - ' MR ANGUS THOMPSON St MRS CLARISSA SUMMONS
. OF WICHITA FALLS ~ - COMMACT. OF WICHITA FALLS ‘cQMM ACT’OF WICHITA FALLS i
*AND NORTH TEXAS.- AND NO TX ™ "AND 'NO TX Lo
AREA < 602 BROAD ST . - ‘602 BROAD ST ' ° : A
. H-5321 ACYF CR: WICHITA FALLS TEXAS 76301 WICHITA FALLS'TEXAS 76301
“JOYCE: PRICE * (817) 723-8186 (817) 723-8186
. COMMUNITY COUNCIL OF MRS MYRTLE W FREEMAN MRS, WANDA DANCY ° ~ .,
“€ASS. MARION. AND *  COMM.COUNCIL OF C M M INC , COMM COUNCIL OF € M-M'INC . ° .
MORRIS COUNTIES INC P O BOX 427 ° T 106 MILLER ST  ° -
H-5356. ACYF CR: " LINDEN TEXAS 75563 <. ATLANTA TEXAS 75551 '
PAUL, MCSPADDEN (214) 756—5@6 (214) 796-4118
"PLANO_,IS . ER H . WAYNE HENDRICK SUPT | MRS MARE‘“EOSS’L'ER
 H-6042 7 [ \g ,__,*- PLANO' ISD ~ PRANQCISD im0 -
ACYF. CR: 1517 AVE H - ; 1517 A,VEE oot
-.LOYCEJ.RI»CE . PLANO TEXAS 75074 .PLANG TEXAS ‘\55074 R
. - (214) 424-5602 ... (214) 4&@—5602n T e
. ¥ e P “ .. ; : . : « . ,\.\' ..._;.»3 ,'. - R ) - [ "
TYLER ISD - DR BILL CARNES SUPT . MRS ELBA PHRRYL. ™ Lo
. H-5314 . © TYLER ISD . _ TYLER 18D T . - P
CYF CR: . BOX 2035 ., - " %7 vy, BOX 2035 - / R T A
WARL RICHARDSON - TYLER TEXAS 75701 , . '-,,-*: TYLER .TEX¥gS 757017 YL
Tt - (214) 595 3481 : " (214) 595= 1091 L °
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GRANT NAME/NO/.ACYFER _GRANTEE EXECUTIVE DIRECTOR ' HEAD START DIRECT_(;R\ -t
: TERRELL ISD qSUMMER ~ MR DAN DQUGLASS ' DR JOHN MCAFEE L

_ GRARTEE) >~ ) . MR TRUMAN WELCH - TERRELL ISD = . .

. H-5583 = ~ ", TERRELL ISD > P 0 BOX 778 - L
_ACYF CR: - P- 0 BOX 19Q - TR TERRELL TEXAS 75160 ,

' JO_YCE PRICE . - TERRELL TEXAS' 75160' (214) 563-2746 . . oy
- L ‘ * (214) 563-2161 ; , R

.~ 15,,, " e N -
e S NTON-TSD" (SUMMER .MR JOHN' GUYER .. _...%. VRS-MARILYN ROBERSON ,~ -
2. TEE) . o -~T - DENTON "I8D:" 4 - e T _“-DENTON‘LSD . L
, JH-5416  ~ © .- T .. 1205" UNfVERSI’fY DR WEST ARSI 11 UNIVERSB’I'Y DR WEST .
_= “ACYF CR: 5416 '~ DENTON TEXAS 76201 : o, CENTER LQCATION: g
R 7 . IO A _ L ;317.) 385' 6151 L -:_ E "_'.-""J‘EFFERSON DAVIS ELEM SCH -
b, T e 0 T 500N WOOD ST~ <
R SRS $ o ‘ -.. _~a:. s - T . DENTON TE
:ﬁ. - ;;_.;_ (81;7;)4,' 382 N
‘f NORTH TEXAS COMMUNITY_ MR E F CARSON *, 7 {hdy " MR JOE PASQUA?\ AND'DORTHEA .
ACTION COR? (SUMMER NO .TX ‘GOMM act,” JQ& "4 PAS . e
GRANTEE) "+ DRAWER L @ - -l s’ gbgu ACT;.. ' - .. C L
H-5609- . « *'- ¢ segm Jo. TJSXAS“ Ceen ,,D% I s e

« ACYF CR: . Voo e vt 4 - SATRM JO TEXAS 76265 :
JOYGE PRICE = ~ - . L R T - ’

. NORTH LAMAR -ISD (SUM- MR ROY (o} CHADWICK- , " MR ROY. C. CHADWICK o -
MER GRANTEE) ¢ | NORTH LAMAR ISB. NORTH LAMAR ISD . - . . *© & A
H-5340 . ° ' - P 0-BOX 68 = - - ' - P-0OBOX 68w v .0 WETL
ACYF CR:: ¢ 'POWDERLY TEXAS -, POWDERLY TEXAS - 754?’3‘ Do
Jovgr PRICE N (214) 785-5613, o (214)7785-5613,". . ' ¥ . -
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SOUTH TEXAS REGIONAL TRAINING OFFICE . ;
o . _ Full Year H#ad-Btart -
,"( . ” ST 8 3 . -
. . ,
. ‘» A < - " . .
W - : A : - - .
GRANT NAME/NO/ACYF CR GRANTEE EXECUTIVf DIRECTOR 2 giégéSIART DIRECTOR
SAN FELIPE DEL-RIO MR SAM EVINS.SUPT @ ., MR ELOY MUSQEZ . © .
CONSOLIDATED ISD DEL RIO ISD °° DEL RIO ISD . .+ *
H-6Q41 ~ 'DEL RIO TEXAS . 78840 EL RIO TEXAS .78840
AGYF CR: (512) 77579561 - ;Lzy: 4'& LTLSEXT 222 . -
ELDA TREVINO BRAD—- TR s G T
. SHAW.. . . ' O . fo : s “h;, ve e v
+ COMMUNTTY - AGTION, MR GONZALO CHAPA JR “MR L' V VILLAREA ey
&ORP OF SOUTH TEXAS . COMM ACT CORP OF SO TX . -COMM ACT CORP’ SO TX ~ »
_H-6079 8 - 306 E MAIN P O BOX 182q“ 306 E MAIN P O. BgX .1820" y
'AGYF CR: .~ ALICE" TEé& ' 78332. ‘@ ALICE TEXAS ,78332 '
ELDA TREVINO BRAD—-', (512) 664=0145 ' (512) 564~ 01&5 . .
) v,-squ > s _ - . . . ,
: . . — — % !
S .CAMERON AND WILLACY MR:bEDRo.cRIﬁALDo M5 MANUELA’ RENDON - ¢
& COUNTIES PRQJECTS ~" ~ CAMERON AND WILLACY CAMERON AND WILLACY
INC * - 940 WASHINGTON SUITE 204 . - =940 "WASHINGTON SUITE 204
: v LHZ516% BROWNSVILLE TEXAS 78520 - ° BROWNSVMEE TEXAS 78520 -,
JACYF CR: .. (512) 54 1637 - 0" (512) - #6-3163
; fEEgA TREVINO BRAD4~ - : S ) < . S -
SHAW_ B R , . , L -
.- ,c-\. ,.";J,"f; - L .«‘“ e . , . 'r' ‘ ,
NUECES COUVTY _ MR ROBERTO iILAR .S MR ROBERT AGUILAR- =~
G 1MUVIT¥ ACTIQN-  NUECES COUNT: OMy ACT | ss “NUECES COUNTY COMM ACT
Aﬂﬁng _ <3105 LEOPARD 'SUTTE 1° 7 3105 LEOPARD SUITE 1, °'
"Hrojég ,a . CORPUS. CHR‘STIaTEXAS "78408 .~ CORPUS CHRISTI TEXAS 78408
R ABYF CR Lo (512) 883r7201 ‘f . (512) 883-7201 ) .
_ALEREDO UERTA - D " g % . . ' '
’ T S, (:4. . ; ‘e N y-
o " COMMUNITY SER3§CES * MR -DAVID. 04 L . " MR KENE HERNANDEZ T
- Ac:agY OF FRIO- *COMM AGENCY. L by COUNTIES ' COMM AGENCY OF F.T" D COUNTIES |
PO BOX 488 ' -

"+ LSALLE AND DIMMITG

* COUNTIES
-H-5060 ACYF CR:
ELDA" TREVINO BRAD— ’

I by

P O BOX.488. ,
CARRIZ( SPRINGS TEXAS _
t512) -876-5219".
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CARRI ZO SPRINGS TEXAS

v

78834

8-
)
e

.’: > < 4 . ‘
L ’ P .gi?’ AL IR
T N T e . ' .
L R '.,:
OB - . *
" : P N
by \ .. A .
-y ‘b/ - .
-4 R Jhe
. ' .

. A
Soa - EE
L HA .
—— SHAW R [
. . h t .5 -
» R
. N
. - Cd o '
B P .
- N ks . ¢\ . .
. .

AR ] N B Fle N
TeE . ¥ S T
P 7 . ARSCTEN . ‘
P PRI e . .
I" . Yo




T s . . L

T L 3 3
- - T e - * .. . -
GRANT NAHE/NO/ACYF .CR GRANTEE EXECUTIVE DIRECTOR : HEAD START DIRECTOR , i
LAREDO- WEEB COUNTY ‘MR OSCAR CHAVEZ™ = -. * = - Ms SYLVIA MARTINEZ
. COMMUNITY ACTION LAREDO BB COMM ACT : ) LAREDD WEBB COMM ACT .
. ' COuNCIL . ° . P O BOX 2125.7% - a P 0 BOX 2125 -
. H-0929 __.uﬁlii‘ . LARED® TEXAS.- 78041 ' ; LAREDO TEXAS 78041

. ACYF CR: "~ " (512) #22-0021 . (512) 722-0021 T

'+ EBPA TREVINO BRAD- ~ 7 : o < . : -

' SHAW et L SR -ﬁii |
COMMUNITY ACTION - . ° MR FRANCISCO’G ZARATE él“ MS ADELA GUERRERO ,

COUNCIL OF SOUTH . ‘ “COMM ACT COUNCIL OF SO TX ~ COMM ACT COUNCIL: OF SO TX.

TEXAS . . R POBOX 14 . . ' . ~ PO BOX 14 = . _

H-5025° . CFy RIO GRANDE CITY TEXAS- 78582 RIO GRANDE CITY TEXAS 78582

“'ACYF CR:. " . (512) 487-2585& . (512) 487-2585" <

ELDA TREVINO BRAD— ) , - - j? : ' N IR

SHAW . ) . % ; ' CT L T s

SAN PATRICIO COUNT} "'MR PEDRO G RODRIQUEZ  « : ‘MR .DAVID VALDEZ e -
* “COMMITTEE ON YOUTH ®  SAN PATRICIO OPPOR SAN PATRICIO OPPOR , - N
. “EDUCATION: AND JOB .. 111 NORTH ODEM AVE _ 111 NORTH ODEM AVE > Rl

¢ OPPGR . i+ 'SINTON TEXA€ 78387 " 'SINTON TEXAS - 78387
H-0823 ACYF cR: L Ep12) 364-4800 o (512) 364~ 4290 _
ALFREDO MUERTA ~ .. o~ . TR, S e iV
yﬂ ¢ ‘ ..‘_ﬁ'-‘J , e,

X COMMUNITY CQUNCIL OF MR’ JOSUE GARZA ' ° MR JULIAN BERMEA o éa;.' -

sogIHWEST-TEXAs INC +SCOMM COUNCIL OF $O WI TX . ~  COMM COUNCIL_OF;SO‘W RN auk
H-5263 «, ... DRAWER 1709 . DRAWER 1709% SN " -
“ACYF CR: ° . ., UVALDE TEXAS® 78801 - '; . VUVALDE TEXAS 78801 -3 & -

." ELDA TREVINO ‘BRAD- ',' (512) 2?8~7502 e T(51R) 278<7502° .. T
SHAW : - . o Tea - SR
EAGLE‘E 1sn- T JAMES LEHMAN ‘ . MS EVANGELINA RIVERA o

. H=5691% . v, _EAGLE PASS #SD . EAGLE -PASS ISD . ) o, ~
' ACYF~CK# "P,0 BOX 1409 , @ PO BOX 1409 " - > o o
'ELD%fTREVINO BRAD- EAGLE PAS TEXAS - 738?2 ' EAQLE PASS TEXAS 78852 .. . v,

) iy m¥spel " T . - (s12) 773-5f81. -~ - = L

COLONIAS DEL VALLE . MR_AMANCLO CHAPA JR 1¢ . s MR RUDY ZAMORA -{ .- [ L
CINC -, L s \ COLONIASyDEL VALLE INC‘A ) - OLONI??—DEL VALLE  INC’ S

. .6CH124 o 7. 7107 WOSTH ST - 107 W 5TH ST : R

“ 'AGYF CR: .. e . SAN JUAN, TEXAS 78589 o SAN JUAN ‘TEXAS . 78589° ;p o -

v 1

"‘MIRE ARREDd&Do - (512) 383 0706, - . (512) 383-0706° ¥ A
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3 GRANT- NAME/NO/ACYF CR ~ GRANTEE EXECUTIVE DIRECTOR _HEAD. START DIRECTOR ! o
" BEE 'COUNTY C A‘A RAUE. MEDINA ° T JOE BENAVIDES - ' . e
200 SOUTH ST MARY 200 SOUTH ST MARY 200 SOUTH ST MARY -
BOX 1540 2 T BOX' 1540 v . . BOX 1540 : ‘
ACYF CR: 6CH128 - ﬂ@‘EVILLE TEXAS 778102 ) . .BEEVILLE TEXAS 778102 ’ -
ALFREDO HUERTA - g;lz) 358~ 5530 - * (512) 358 5530 )
ROCKSPRINGS ISD (SUM— MR JOE W CONNELL SUPT :* . { MR JOE W CONNELL 4 ,
1y MER GRANTEE) - ROCKSPRINGS ISD _ ROCKSPRINGS ISD. = ; E
"~ H-5463 - P OBOX 157 - ,. = 0 BOX 157 L A 3
A ACYF CR: , - ROCKSPRINGS TEXAS 78880 . RYCKSPRINGS TEXAS 178880 -
© - JEANNIE DARNELL ' _ (512) 683-4686 L 12) 683-4686 L ,, .
“ SAN DIECO ISD (BUM- MR MANUEL SOLIZ L, . m MELTN FRISENSHAN |
~+ MER GR& N‘TEE) ... SAN DIEGO ISD. ‘ . SAN DIEGO ISD - - . o
LT . ) ~ '609 LABBE AVE -t . 609 1ABBE AVE 18
-.4 ,.% 7. <, T . . ! SAN DIEGO TEXAS 78334 -  SAN DIEGO TEXAS 78334 '

0 (512) 279-3343 ..~ -~ " (512) 2,7“9“' Lo
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& . o WEST IEXAS KEGIONAL TRAINING OFFICE - -
D T nmr e R VY Do . . ¥
RS SRR _ o R
4 Lo Full Yeat‘ Head Start : T,
’ PR S 4 . ) / 4 “ B “ . . ) * 4 . - -~ .y

4. . L AT - : s . ’ . s P

_* GRANT NAME/NO/ACYF CR ~GRANTEE EXECUTIVE DIRECTOR - HEAD START DIRECTOR

S e . o o e o )

-_Ttﬁsg PANHANDLE ‘. MR ARGUS BURNETT v MR H'.G CONNALLY

NLTY AGENCY - TEXAS PANHANDLE CAA . ~°+ REGION XVI EDUCATION ;

v ‘H-5537" . P 0,BOX 32150 - ' ; P 0 BOX 30600 oo .

. ACYF CR: Lo AMARILLORIEXAS ~ 79102 ] © AMARILLO TEXAS 79102 ° S
ELDA TREVINO BRAD- . (806) 372531 o (806) 376-5521 o o L
SH.AW . . - . . M S . . o a‘ 2
TAXLOR:CQﬁﬁTY | MR KENNETH DECKARD MRS MONA'JONES = . ,

* COMMUNITY AGTION 'TAYLOR COMM ACT ~ = . TAYLOR 'COMM ACT - PRI
.H=5410 - - 720 PINE ST - - - ‘ 520'N, 9TH ST o T
... ACYF CR:  ° - _ABILENE TEXAS 79601 - ABILENE TEXAS - 79601

~___JOYCE PRICE (915) 673-5785 - - (915) 673-5748 a4 - R

, BIG SPRING ISD. . .: MR HAROLD BENTLEY . DR siEv%’MORGAN

", H-5206: _ .. - BIG SPRING TISD ‘ BIG SPRING ISD .

’ ACYF _CR: ., " 1107 N W 7TH ST° - .« 1107 N W 7TH ST . Lo
ELDA TREVINO BRAD-" . BIG SPRING TEXAS 79720 .., BIG SPRING 79720 ° -
SHAW - - _(915) 264-6721 © - (915) 267-6721.

.CENTRA‘L TEXAS OPPOR MR MIKE ZUNIGA - MS DEFIA DELA ROSA
TINCG e °, . CENTRAL' TEXAS OPPOR INC CENTRAL TEXAS OPPOR INC -
H-5047"" " L. BOX 820 . " BOX 820 - . -
, ACYF CR: = - - COLEMAN TEXAS 76834 ' COLEMAN TE3AS, 76834 S
JOYCE PRICE - ° (915) 625-4167 Ly (915) °625-4167 - C
B - = : '
.. . . q - . R ’Q B -
" “EL PASO COMMUNITY . MR IRVING .GRAY =~ . MS MARY SHELDON ACTING
K ACTION PROJECT BRAVO ~EL PASO COMM ACT . o - EL PASO COMM ACT
< INC . % 716 N-PIEDRAS ST , - - 716 N PIEDRAS ST . LT
H~5005 . " EL PASO TEXAS 79903 °  *  EL PASO TEXAS 779903 . R
ACYF €R: (915) 566- 6711 D (915) 566-6711"

. .. GLORIA LA FUENTE - , R . ul - _

N ) o s o : .: - i -,,ﬁ R T Rl ﬁ'"."""v;.

) FREDERICKSBURG CHILD = MS CONNIE ERICKSON. ©_ 'MS CONNTE ERICKSON G
DEVELOPMENT AGENCY - «.FRE RICKSBURG'CHI ‘DEV - “" FREDERICKSBURG CHILD DEV o

. H-5681" | .+ *7202°W TRAVIS, " T7¢ . 202 W TRAVIS ~ - o

.. .ACYF CR - : _ FREDERICKSBURG TEXAS :" 78624 ' FREDERTCRRBURG TEXAS 78624

s ALFREDO HUERTA . - (512) 997'5433 o . (512) 997—543@« -
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_ GRANT NAME/NO/ACYF ca ‘ GRAN‘I’EE EXECUTIVE DIRECTOR.. , HEAD START DIRECI‘OR" .
_MEST TEXAS OPPOR— HRS JANET EVERHEART, ot MRS VIOM MOJ'ICA T
-TUNITIESINC - . “PEXAS OPPOR INC " L WT TEXAS pppon INC-- . T o
~%H-5508 i BOX 96 S ’ C L BOK96 T e . e
CACYF CR® .- %L 2«7 * §AMESA TEXAS 79331 -© 7 ", LAMESA TEXAS 79331 B PR
LLORIAIA EUENTE - _(806). 872-3%06 . . . (806) B872-2352 : .
“SOUTH PLAINS™ MR HOWARD MADBERA | v war it rEED SR
“° COMMUNITY ACTEON. INC ., -SOUTH PLAINS COMM AGT' - .  SOUTH PLAINS COMM ACT T S
H-5487" R BOX 61D 411 AUSTIN BOX 610 4114KUSTIN &= - e
ACYF €R:- ., "~ LEVELLAND’'TEXAS .7 LEVELLAND TEXAS .7’ . e
" DELORES DRAYDEN - . -, -’-"(806) 894—'3649 - . +(806) 894-3649 ' '
. P 1Y g - > - N Ty
. g . voe s i . i [N
LUBBOCK ISD =~ MR WARNER SIMS : : . "7 MR ARLEE JACKSON :
6C9! . . 'LUBBOCK-ISD R .« LUBBQZK ISD . S
g ACYF CR: ﬁ ;1628 19TH ST  ~-° . - -. 1628 19TH ST ANNEX BLDG L
. CAROLYN HAKE' ‘LUBBOCK-TEXAS 79401: L " LUBBOCK TEXAS 79401° = e e
. . ' - . i Cx " . i . ) . :
7 MIDEAND ISD o ;’IANUEL CARRASCO : ‘ ., ' :MS BEVERLY IHINGER
, #6994~ B MIBLAND ISD N P MIDLAND ISP - - !
ACYF ¢R: - * ASSISTANT .SUPT, OF SCHOQLS * - 702 NORTH. "N" . : ST
ELDA TREVINO BRAD- 702 NORTH "N" . MIDLAND TEXAS 797Q1 o '_ Y.
SHAW g L MIDLAND TEXAS 29701 - ‘ (915) 68 -6],]‘_ ’;
GREATER OPPOR- . MRS BETTY CARTER ° .' . MRS BETTY CARTER o :

* TUNITIES OF THE , GREATER OPPOR OF PERMIAN : -GREATER OPPOR OF. PERMIAN ‘
PERMIAN BASINGINC ~ '~ BASIN L BASIN - .
H-5616 ACYF CR: P 0 BOX 3922 - P O BOX 3922 B R
EEDA’ TREVINO BRAD- . ODESSA TEXAS 79763 * 7= 4 ODESSA” TEXAS 79763 -
SHAW % ,(915) 338-3373  ~ . (915 "333-3373 .
/ . . B . : ..'.q’
HILL COUNTY cor»muma " 'MR'FRED WITTENBURG - - MS ALICE JANE ALLEN ‘ et
TY_ACTION AssochTIow HILL COUNTY COMM ACT "'« HILL COUNT¥-COMM ACT ® Ry 3

- H-0907 o7 4. . 908 W COMMERCE BOX 846 ;1908 W CO E' BOX 846 -
ACYE CK: -+ .7 SANSABA TEXAS ' 76877 - SAN SABA TEAAS 76877.
ALFREDO HUERTA’ (915) 372- 5167 : ) .(915) 372-5167 .
TOM GREEN COUNTY * MR JTM MOHLER <+ ©° " MR DAVIS EDWARDS - . . %
COMMUNITY ACTION. TOM GREEN COMM ACT - - TOM GRENN COMM ACT .. 7% . ;
AGENCY - - \ . P O BOX 2749 . © .~ 815 _N RANDOLPH -
H-5510 - . SAN ANGELO TEXAS 76903 . - SAN ANGELO TEXAS 769Q1 ..° = .
ACYF CR: - = - (91§ 653-2411 . : (95LY 655-~1871 " . _ v
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GRANT NAME/N(ﬁACYF QR 5 GRANTEE EXECUTIV.E DIRECTO.R HEAD s’rAR:r DIRE TQR.
» ; ._‘--.- . c- ', o ‘: . */ Vv ‘. 5. m G D HENRY 2 ‘!: T =
S T > _.__,;,smmcr:mxsn
et .o j - ,\ . 100 MAGDALEN ,
. 3‘ S A T . .. SAN ANGELO TEXAS 76901
e R \ —(9‘15) 655-5741 ~
] R . N R . R
.| COMMUNITY‘COUNCIL OF MRS SUSIE AGOSTA , MS ELVA ARREcuxk
+ ... REEVES.COUNTY - - COMM COUNCIL OF REEVE COMM COUNCIL OF REE\FES )
}575365 ' o COUNTY COUNTY, :
- ACYF CR:"  * BOX 2096 902 E 10TH ST BOX 2096 902 E 10TH ST
FLORIA F,UENTE PECOS TEXAS 79772 ..~ PECOS TEXAS 79772~
(91_5) 445- 3166 ) (915) 445-3166
ONEWALL HEAD ] PASTOR "‘ALLEN v1c . . S MARGARET MAENIUS
~START INC . 'STONEWALL HEAD, szRT INC - STONEWALL HEAD START INC
H-5673 T ..~ TRINITY LUTHERAN, CHURCH ~ TRINITY LUTHERAN CHURCH:
“ ACYF CR: . .. STONEWALL TEXAS 78671 STONEWALL TEXAS 78671
ALFREDO HUERTA ° T (512). 46442479 ., - (512) 644=2479 ) “
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a verlfled assessment. . .t

» AV
. > Ag’ a ¥ .
13 'Li_,‘
volved in some phaseﬁ:"« child qi
development. " In addﬂtro‘. \wu promal-ﬁ‘ :
are concerned w1th the! ﬂ aing oﬁﬂ% a*dren re reflent the
general publlc, d : . L
.. A 17-mémber Boat. ) £ X e3d - the ) Congorti
. and sets its poli Flagd| n e S ti ¥ of proféssionals
~ carries out thes pol ””'ﬂ o B 4 P V. ’ '
E
Slnce 1ts begint ; bee ,
—  funded’ by the U. S. ent
» (OCD) ; but.it is not tl is.gq.
prlvate organlzatro ot
’ of” profe551ons worky i care
for children in ¢hi} @n- %] '
N . in’ these centers arﬁb S X ern of the Céhnsortium,
’ ﬁﬁ' &;ﬂf&'_
. The Consortlum s Cr---;uﬂ :
) 2 g 447 o
~  The -procgess develo:- dﬁgﬂ ssesg—
' ing the competence "of child Crelien-

tial Award Syétem. There‘are four dlst"
this assessment gystem. It is a team -sse~“%
ance—based assessment, a judgment ref' Anced

; '};epts in
'ty iy akg form-

()

. . Pre
) - N .u.l:'

1. \\Team Assessment - The assessment is conducte& by
a team of persons, called the Local Assessment
Team (LAT). The; LA members are the Candidate,
the Trainer, the Parent- Communlty Representatlve

and the Consortlum Representatlve.

2 K

2 Performance—Based,Assessment - Each LAT membe
‘collects information on the Candidate’s perfg}mance
by observing the Candidate worklng with Chll ren,
staff and parents... - : .

3. Judgment-Referenced; Mssessment - The Consortium = -~
relies on the coordxnated human judgmént of the LAT
for its assessment of a Candldate s competence.

Q--'

4. Verlfled Assessment - To 1nsure the 1ntegr1ty and; the
\

~

167,

e

-y



. v
Competency Standards

. quality of assessments, the Gonsortlum 1ns1sts that
- every LAT adhere strlctly to Consortlum regulétlons.

had a - - -
: o . . .

R . . o i .'-. o ’ ) .

. This document contains the CDhAa Consortium s Competency
Standards. The overall, standard of competence 1s expressed ,
in the Consortium's definition .of a CDA (see Page®4).. Within -

- the scope of ‘this deflnltlon, child-development experts have

identified 4k general kinds of compebence that a person must
- . POsSsgss in der to work effectlvely with. yo ifig children.
For €he purpeoses of assessment, the six Comp ency Areas have

been further d1v1ded into Functlonal ‘Areas.
&__

Functlonal Mreas identify spec1f1c aspects of child-
development programs where competent performance by, a CDA is
essential. These Competency Standards give, after each Funct-
ional Area, a definition which is. ‘the standard:that describes
competent”perforgance in that area. (It is with these defini-

~tions in mind that phe LAT menbers collect -their 1nformatlon

and assess the Candidate.) ~
-Indlcators provided'by tbe’Consortium under each Functibn-

al Area are examples, of-the kinds of behavior which indicate

that a child-care ‘worker -is performing competently. The

-Indicators are not ‘meant' to be a complete list, but rather

- a sampling. These Indicators will change in accord w1th the

., situation in whlch the Candidate is worklng

~ but
- perceive individua®ty and make pos1t1ve use of individual

Us1ng,th4 Co;petenqxfstandards T R , A

to pepsons who not only perform cqmpetently 1nathese areas, .

iﬁhe Consortlum s 1ntentlon is to. award the CbA credentlal
o also are sgmsitive to children's feelings, able to

differences within the group, and comm1§ted to bulldlng on

" the strengths of the chlld and his fami

., Fo{/LAT members, the Competency Standards have two basic
uses: o . . .
l. Observation - The Competéhcy Standards serve to

organize each LAT. member's observations. Each member

of the team must. oollect information on the Candi-

. . date's performance in® each of the 13 Functlonal

' . Areas.

2. Judgmént - The Competency Standard$ are used by the
: team 1n reachlng its decision about the Candldate s

S



‘o

'in settings with handlcapped ‘¢hild¥en,. in settings wher

Indlcators will vary iﬁ, . + -

"appropriate to the’ developmental 1e¥elwof thls partlcular Lo v o

competence. The team,members study the"'ﬁdldafe‘s'
-performance and: evaluate it, both speci ycally -.as. < -
it compares to the standard (definitiorn)/dn each LT T
'of the 13 Functional Areas -rand geney ﬂ' . ’
'—compares to ‘thé déefinition of a. CDA.ﬂ Tofhelp gulde_
gthe team through this process, .the Consortlum has .
provlded sample Indlcators of competence. 7

At

VA

Inteépretlng the Competency Standards L

The ConSortlum's Competency Standards are natlonal
scope.:’ As such,. they have to -be Broad an& flex1ble enough
to allow for Ibcal adaptatlon., The‘mechanlsm for this adapt—
ation is’ the LAT,'itself. 'The LAT interprets the broad’ Com—"ﬁ
petency Startdards- by determlnlng ‘which Indicators are examples
of competént performance “in .a partlcu!ar situation.”. Fox PR
instance, .in sett;ngs with. blllngual and/or blcultural ch"' €n,

partlcular programy phllosophy is. follow- , etc., thes_

Fa i . : . . . -
. . "

. Considery forﬂbxampre, the thlrd Functional- Area, Learn-
ing Environment. ‘The LAT: members must first study the de-':
finition of this Functlonal/Area~ "Candldate seleCts. mater
and equigment and. arranges. the room to pnov1de an ‘environmen
conduclvg- arning .and. apprOpnlate ta the deveyopmental'.

level o the chlldred.“imwhen théy must decide what behav1ors‘ jffﬁj

in this particular s1tuatLon, would, indicate that the Candi- ‘7% R
date has selected materials and‘equlpmedt and arranged ‘the room O
so as to provide an envirenment cohducrye to learning and . - beo o

group of chlldren.

.

In different s1tuatlons, LATs dbuld make use of dr%{erent

indlcators. For 1nstance~ - L e . y ‘ v ‘“TJ{
Situation : o R "”Indicator S T

— 1 . O e e S

"Bilingual/bicultural children-- - - - - f‘j”Candidate’provides ;:1

. . : : .  material ‘that ey

) ) , R - Ilreflects +the child- .
' T ren's language and L .
\ R 5 « culture. oo

Y

Hanhicapped children (with : L
impaired vision) - - - - - = - - - -'- == Candidate prOV1des
S variety of mater- o
ilals that enable ' = \

S ' S ¢ v _ the children to 4

. .



experlence w1th S v
' genses other _g,iz/' e T
"’than s1ght.a)//// < 2 ‘

13 ] hy ,Candlaate prOV1des1,,
i - o . f; ’ LI | ‘programmed in= - =777
S v o P - . structional mat- -
' E : Lo ' erials conslstent

L]

b o :
2

The Competency Standards 'should be 1nterpreted w1th1n

the context. of local community eds.” The Competency Areas

and the Functlonal—Area definitions will not be’ alteredofor .
they are the standards.' It 1s'tne Indicators that w1ll differ
from situation to 'situatien. - The" 1nterpretat10n should not
be limited tq/a particulazr , Functional Area, but,should apply
19 all Funct;bnal Areas. For instance, in a ‘bicultural
situation, not only should Home-Center and- Self -Concept be
1nterpreted from a bicultural perspective; all 13 of the

LR ) Functlonal Areas should be’ 1nterpreted from thls perspectlve.

. .
n . <
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. s FUNCTIONAL AREA:

Definition:

/0 ‘

S T

’ ';w! SET UP AND MAINTAIN A SAFE AND HEALTHY ..

LEARNIN” ENVIRONMENT .

s 9 .. - e

)
. . - . .
E . -

"Safe B T T

[N - L8
Candldate provxdes-a safe enV1ronment by
taklng necessary measures to reduce and

-

preventtacc1dentsa - _ ot e

~ -

This- functlonal°area focuses on the physr
env1ronment and the measures taken to ins
the safety ot the children within the gro
Both #ndoor.and 6utdoor facilities should,
be free-of hazardous condjitions and unsaf
equlpment and materials. “Careful adult

supervision is also- necessary to insure .t

~safety of the chlldren.

~ IAdicators:

FUNCTIONAL AREA'

Def1n1t10n~

For example, the Cand1date~ ‘ v

- establlshes safety rules that are under=<
stood and practiced by’chlldren and adu

- has; avallable a plan for emergency exit
-from the building; children and adults
famlllar with this plan;

- checks equlpment regula!ly to insure th
it is in good condltlon. P
Healthz

Candldate prov1des an environment that is’
free 3f factors which may. contrlbutd!.o o
cause "illness. : ‘ : '

%

This functional area focuses on providing .

and malntagnlng a healthy environment for

.the children ip the group. Activities ah

opportunities for children to acquire ind

‘practice good health habits shonld bc

provided. Conditions involving a «hild's
illness should be recoynized and elfectiv
ly handled; the nutritional needs of the

" shildren should be met; and garbage, debr

. 0101
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etc., that are potentlally hazardous to
the health of the chlldren within the grcup * o
g o ' ) ; should be absent -

R Indicatbrs: For exampie, the Candidate:

L _'_\ ) -~ has adequate first-aid, tissue and seap _
supplies available; ‘ . -

- - plans nutritious snacks and meals for - ot
- children\(where appropriate);‘ B '

- plans agtivities that encourage good health
) ‘hablts. :

UNCTIONALQABEA: Learning Environment

. . Definition:- Candidate selects materials and equipment’

T o and arranges the.room to provide an environ- .
ment conducive to learning and’approprlate
to the developmental level of. the child#¥p;

A

'Thls_functlonal area focuses on making bes
use of available facilities to provide a
productive learning environment. Facilities

_ should be used with consideration for the ' :

' co physical, social, .emotional and intellectual .

, » - needs of ‘the chlldren wlthln the group.
‘ " Indicators: For example, thefgandidate: - : ' .

o , - selects and uses materials and equlpment
v , ’ that stimulate the children;

>

ST - maintains Q.well;afganged and orderly .
: o ’ environment; - | , .
- T - L
. : - #” - includes materials which refle thgv K
.3 ' children's culturegs). w g}
& : N -
C \ ‘
] : :
7
by ~ '
» '
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COMPETENCY 'AREA II*™
PR i : .

e ' S Ter T et
"~ . ADVANCE PHYSICALﬂAND-INTELLECTURL COMPETENCE
. A B .. ' IR
. ) . . 3 . - N - B
FUNCTIONAL AREA: Physical ‘ R - . *
. 1Y > . . - ) . l.
’f)——_\\5\\\Definition: candidate provides a variety %& appropriate
A R equipmentﬁ'activities and  opportunities to
~ L promoté the physical development' of the
- children. ‘ : , .
K This fuhcéional area'focﬁses on the Caﬁdi—' .
+ .. date's ability to determine the physical = -
needls (smallx.apd large-muscle development, .
coorfination, sensqry development, etc.) of
the child. Activitieés to meet these needs
" should he planned and implemented. There -
showld be, provision for the special needs of
° S handicapped children within the group.

Indicators: ForAexamble,Athe Candﬁdate:

' <; L f'— providesAmaterials.énd equipment.po ,
. develop large motor-skillggat appropriate
. ) . developmental level of thd®children; :
e - g - . . .
s eguipment and activities to promote
elopment of the fine -motor-skills at
appropriate level for .children; . ol ' ’
A N i
- makes necsssary adaptations in program to
. meet’ the needs of handicapped children.

!

L 4
-

FUNCTTONAL AREA: Cognitive

Definition:\.Candidate pfoﬁides Hétivities and experiences
which encourage questioning, probing and
problem-solving skills appropriate to the

. - development level:of the children.'

E

the children's thinking and problem-sofving
abilities by providing a variety of st mulat-
ing activities and experiences.

) ) . o
} . This functional area focuses oﬁ‘develg?}nge

Indicators: For example, the Candidate:

o S 103




v Definition:

- :
_FUNCTIONAL AREA:.

Definition:

= helps chlldren develop concepts related
"to space, time, -numbers, etc.,'

- proVides materials and. equipment'for ..,

- exploratlon and experimentatlon in SR

=
=

.>science act1v1t1es~
- -

stimulate curipsity and mot1vate the
children to le?rn. . T
P :

Language‘ » o

Candidate helps children acquire and use
language as a means of commpnicating their -
thoughts and feelings and of understanding
others.

This functional area focuses on developing:
the children's communicative skills; both
and non-verbal. In bilingual set-

, it 1ncludes ‘the ability to communicate
in, and to further the children's familiarlty
with, their dominant language.:

For example, the carfdate:

- uses his/her own speech as a model and A\
provides. the children with opportunities
for language:acquisition and use;

=

- helps children aSSOCiate word—meaning
Wlth experiences, - .

- encourages verbal and non-verbal expression.

~

Candidate provides a\variety of. experiences
and media that stimulate children te explore

~and express their creative abilities. ..

This functional area'focuses on provi@iﬁg

.opportunities for children to exercise .

their~creative abilities, explore and
experiment with a variety of media not
only\through art, music and dramatic
activities, but. in. all aspects of the
program. ) ' .

o~ L [}

* ¢ Ji"*1':)4 | ‘1)‘

- proi)ides challenging,experiences that * &

e

"Creat;ver”iiiiiiﬁazi,M_ﬂo e e
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Indicators: For example, the Candidate: .
_ T . > ;
- encourages creative expression of el-

ings and ideas;

L2 -

- provides activities; materials an§l equip-

ment that encourage creative ende rs
+ (art, music, dramatics, movement, etc.) .

. .
.
.
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"'BUIED POSITIVE SﬁLF-CONQEPT’AND INDIVIDUAL STRENGTH .

FUNCTIONAL AREA:

z

Definition: °

Indicatérs:

FUNCTIONAL AREA:

Definition:

\.
( Indicators:

- Y

] COMPETENCY AREA III

~-

Self-Concept

Y -

- candidate .helps each child to know, accept{
“4nd appreciate himself/herself as an in-
leldual .

-

This functional area focuses on helping
each child to develop a sense of awareness
esteem; to express his/her feelirngs and
accept those feelings; and to develop pride
as &n .individual and a member of a cultural/
ethnic group.-

For example, the Candidate:

. . _ e )

- hWelps each child to have success exper-
»iencesi

~ provides,a comfortable atmosphefé in
" which to discuss and share information
on cultural heritage;

- helps eacH’chlld to become aware of and
exerc1se control .over” hls/her own body

Individual Strength-

Candidate helps each child develop a sense
of independence dnd acquire the ability to-
express, understand and control .his/her’
feelings. : : :

-

This fun¢tional area focuses on helping .
the child develop a.sense of independence

and prdviding opportunities for child to
assume responsibility, both within the

group and for himself/herself. Each child
should be motivated to functlon to hls/her
maximum potentlal .

I~

For example, the\Candidate

- enéourages:children in development of

b - 106
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. self- help sklns! LT
proyldes,a -balance of success experlences and
' challenglng experlences, a
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COMPELENCY AREA IV S .

J

O\RGANEVE AND SUSTAIN ’I_;HE PO@ILIVE FUI{CTIO\IING OF ChILDREN AIID -
o ADULTS IN A GROUP IN A LFARNING ENVIROVDEN : ‘

FUNCTIONAL AREA

Deflnltlon.

Indicators:

&
.

FUNCTIONAL AREA:

o

Definition:'

1

- \Q ..,- .f. o

%-4

- thdicators:

Social' “
—_—

Candidate nelps the chi$§FEﬁ“to learn to get.
aleng with of¥hers and encourages. feellngs of
rmutual respect among the, ch;ldren: in the group.

This func+1onal area fOCLS S oh develoolng
social skills necessary.- fo% children to func-*
“tien as productive m glbers of the group. Child-

;. ren should be. encouraged to work and play co=—

operatlvely. Individual »hd group, rights
should be resoected bv children and’ adults in
Lhe groaos. S >

For examnle, tHe Candidate:

—prov1des an environment in which children can
work cooperatlvely in gropps as well as in-

-dividually; .

-—nelps children resyect the,property and rights/s
. i . PR . . N

of others;

-helps chleren resnecc the personal‘feel%ngsu
‘of otherg. . :

Group Management

Candldate prov1des the group with a pos1L1Ve
routine and with simple rules that are under-
- stood and accepted by ‘children and -adults.

~ This functlonal area focuses on. organlzlng and
1nplement1ng a p051t1ve and comfortable routine
within’the room by establishing realistic limits
for the children, by the effectlve use of tlne,
by providing for active ana’ quiet activities,
and by planning orderly. tran51tlons from one
activity-to another.!

For eyamole, the Caddldate y ~ T o
—allows for active culet nerlods,,

’—shares resoon51b111tv with other adults for
nlanning and 1nplement1ng act1v1t;es of. the |
group;

d—schedules activities in con51deratlon of the
needs of ‘the chlldren.

v

»
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‘ COMPETENCY AREA V : L

BRING ABOUT OPTIMAL COORDINATION @F HOME AND CENTER ¢
o R CHILD- ~REARING PRACTICES AND EXPECTATIONQ\

»

FUNCTIONAL AREA: Home-Centér

' Definition: Candidate establishes pos1t1ve and productive
‘ relationships with parents and. encourages theﬂ
to participate’in, the cent%f s activities._

.This functxpnal area. focuses on the ablllty “to
support, encouragg and prov1de opportunLtles .for.
¥ s : parents to gét involved- in center act1v1t;es, to
o - be sensitive to and knowledgeable about the .
‘ ' cuyltural/ethnic background of ‘the children and, ’
‘ ’ ", ‘theéir families; to ‘use this knowledge of cul-
' , tural differences in the plannlng of the
total program; and to prov1de opportunltles to

: ] - ., exchange information about, the-chlldren s \
progress and spec1al needs with their parents.
) e _ . . Lk Id ;\\
Indicators: For example. the Candldate: '

e
Fal : -~

= establlshes and*promotes productlve
relatlonshlos with oarents, so as .to increase
the center's ability to help parents meet )
thelrfchlld—rearlng respons1b111t1es,

- provides opgortunltles for parents to use
their- skilld .and talents in the group,

i~ encourages‘part1c1patlon in parent—adv1sory
groups at the center. '

- - .
- . . .
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o o COMPETENCY AREA VI L

R B
\_J ' CA'RRY‘OU\TEUPPLEMENTARY RESPO‘\ISIBILITIES RELATED :
: TO THE CHILDREN S PROGRAMS -,

" FUNCTIONAL AREA: Staff - .

1} Definition: Candidate works cooperatively with other'staff

~ " . members where the céenter's plans, activities,
' T pollc1es and rules are concerned et
- X -

Th}s funtional area focuses on those support
;activities that are necessary for the effect-
ive functioning of the center and its groups.
. ‘Records concerning the growth, behavior and

< ., progress of each child should be- maintained.

: \\ Activities of, the. group should be planned in
conjunction with the goals of the center..
Available ¢ommunity resources should be
‘utilized. Participation and general coopera-
tion with other center personnel should be-.
evidenced. : 8 : ’

.Indicators: For example, the candidate: 2
- plans act1v1t1es with other adults worklng

+  with the group;.: . i N :

- records pertlnent 1nformatlon about chlldren.
in the group;

- attends workshops, seminars, etcl, when
possible.’ ’

-
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art 1.

- To be completed by observer.
DATE/TIME

Note uunusual circumstamce. or condltions, If any, affecting scheduled activities

OBSERVATION SITE(S)

-

'.'\r‘

0

SCHEDULED ACTIVITIES; (Continue on back if neéded.)

o

Y

ART 11.

AREAS OF ASSESSMENT
¥

STRENGTHS (+)/NEEDS(-)

To be completed by ohserver and employec observed based

on mutual agrgement.

AGENCY/INDLVIDUAL
CONS LDERATIONS

(Continue on backside.)

TRAINENG

_PRIORITY/

TARGET

fe ] S

"RECOMMENDAT TONS
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wysical

gndtive
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reative
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A TRAINING WORKSHEET

VY
v
'
o
.
u
A
¢
. GRANTEE:
flead Start Director:

ty f tucal CDA Coardinator:

_ COLLEGE. PREFFRENCE
College Contact Persen

Addttional Infurmatiaa

Ry

TING COLLEGE BASED TRAINING 4

v

Sz gt
PERSONNEL <REQ1)

Preferred Du(es_ﬁhws fos classes

Acén: :ru]lld Needs

SUMMARY OF CLASS TOPIC NEEIS BASED ON CDA COMPETEHCY AREAS

v
Number of Trainges
Needing Toplc

Name .+ .

Ist Cholce~ 2ud Cholce
0 - T -

SAFE/NEALTHY :

PHYSTCALAL N1'EI.LHC1'JAI.:

Y

—— 3 g
SELFP-CONCEPT/ 1 NDEVIDUAL STRENGTI:

‘e

CULLD/ADOLT RELATIONSHIPS:

COORDINATION OF OME/CENTER:

SUPPLEMENTARY RESPONSIBILITIES:

£
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MEMORANDUM - DEPARTWENT OF HEALTH EDUCATION, AND WELFARE
' 1 ) OFFICE OF THE SECRETARY
FEB. 2, 1977
. ’
TO : Directors, .Office of Child Development ®
' HD/DHEW, ‘Regions I-X
FROM : Saul R. Rosoff ‘l ‘ n
B Acting Director . ) '
’je }- ,Ofche‘of Child Development .

SUBJECT: Long-Term Regulations for T:corpc atiun 6f CDA's into
’ Head Start t e Discussed at OCD Directors' Meeting,

February 11, '1977 i

Attached 'is an advance draft of the above regulations This drafn
is essent#ally final, but is subject. to t&phnical revision by
General Counsel and the Assistant Secretary for Human Development
and should be used for in-house review only.

’

e will shortly enter discussions with ASHC on these Regulationst
and expect to have them published in the Federal Register as a
) .".Notice of Proposed Rulemaking within the next few months. Reprints
ﬂj”::ﬂof the Federal Reglster'w1ll be forwarded for comment to Head
© " Start grantees, HSST institutions, Head Start Director's Associa-
. tions and other groups and individuals who have expressed an . *
interest'in the Regulations. -
! 4
If you have any questions regardlng this draft, please contact
Terry Lewis at (202) 755-7794. v /

a
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% SUMMARY STATEMENT
' DEPARTMENT OF HEALTH, EDUCATION, AND WELFARE -
, ¢
R Office of the Secretary

/ Office of Human Development

Office of Child Development
- . . “J

LONG-TERM REGULATIONS FOR THE INCORPORATION OF CHILD DEVELOPMENT .
ASSOCIATES (CDAs) INTO HEAD START - The Policy represents a o
. statement of training and qualifications réquired of Head Start
' classroom teachers. The regulations phase CDAs into Head Start
classrooms between the present and 1981  as part of a long-term
plan to imprdve the.overall quality of Head Start programs.
‘(As of 9/1/81 - no official action taken.)
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) -~ DEPARTMENT OF HEALTH, ~
™ o C | ., N ) . ' P
EDUCATION:,, AND WELFARE

s

. Office of Human Dévelopment
Office of Child Development
, .(Head Start Program)

. )
LONG-TERM REGULATIONS EOR THE
: iy

INCORPORATION OF CHILD DEVELOPMENT‘ASSOCIATES

INTO HEAD START

/ . NOTICE OF PROPOSEDIRuiEMAKING’
- 4 = . 5 -
. .

Notice is hereby givenm that the” Secretary of Health, Educ tion, & deelfare
proposes to issue regulatlons prescribing goals, objectives, and mplementaﬁ)on
. standatrds regarding tra1n1ng, qualifications and competen ies required of -

Head Start classroom staff.  The regulations are des1gned and 1ntended to
inform grantees and delegate agencies of requirements to enable them to

achieve and comply w1th the obJectlves and goals. .

N
co

Research has shown that the teacher, or anyiprlmary careglver, entrusted with
the day-to-day responsibility for the childy has more influence on the child's
growth and development: than any other factor apart from the child’ s parents..
. Organlzatlons representative of the early childhood education and child devel-
opment profression are taking steps through the Ch11d Development Associate _
*(CDA) effort to insure that primary caregivers in® Head Start, day care, and ,
other ‘child development programs be or become competent in working with pre-
school children. It is generally accepted that the-key to the overall quality
of child care programs rests with the Gharacterlstlcs, training and experience
of the teacher, -or, in other words, the competence of the teacher.
7
" These regulatlons are a result oi over 5 years experience with the Child
Development Associate Program, 'effort to train, assess apd credential
competent Head Start classroom staff.

These regulations are publlshed as a general notice of proposed rulemaking and
‘will be sent d1rectly to each Head Start grantee with a notification’ of a right
to submit comments and inquiries perta1n1ng thereto in writing nq later than

45 days following the date of this publication. <Lopies of .the proposed regula-
tion aER also %e;ng sent 'to Head Start Delegate agencies, Head Start Supple-

4

-
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mentary Training (HSST/CI}A) insityitions, State Head Start Directsr's ‘Asso_cia-
t+éns and other individuals who have expressed an interest. .
Written comgents and inquiries should be sent to the Director, Qffice of Child
Development, P.0. ox 1182, Washington, D.C. 20013 on or before

-

&

¢

.\_ .

(Catalogue of Federal Domestic Assistance Pro‘gféms Number 13, 600; Child
Development - Head Start) . 4 ' : : \
Dated: T ' o
) ' ‘ - ~
- ) ; Secretary \
; T : ¢
. ‘ /
. )
-, \
LR .
& e T
- / . * e
(y i

A Y
N
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. :
DEPARTMENT OF HEALTH,
i EDUCATION, AND WELFARE )
D T : - Office of Huméh.DeQélopment
' : o ' . Office of Child Development (
v . - - LONG-TERM REGULATIONS EOR THE
* o INCORPORATION OF CHILD DEVELOPMENT ASSOCIATES
/ . “ )
‘>V}/€P ‘ o ' INTO HEAD START
Subpart A - Gegneral ‘ . o !

Purpose and Apﬁlication:
4
These - regulations set out multi-year goals and obJectives related to Head
Start classroom staff qualificatlons and competencies. ‘These regulations
.o prescrlbe,the qualiflcatlons and competencies of the Head Start classroom
’ . teacher,x;he person who has the primary responsibility for the on-going
daily activities of a group of three-to five-year-old children in a Head
Start program. '

The purpose of these regulations is to institute a long-term plan to im-
prove the overall quality of Head Start programs by insuring the increased
competence of the primary caregiver, the teacher., Through incorporation
"of CDA's into Head Start classrooms, compliancewith these regulations is .
requlred'as a condition of ‘féederal Head Start fundlng. These regulations
apply to:

Il

‘(a) All full year Head Start grantees and delegate agencies which include
a centerx-based programs.

[y
N

(b) All full .year Head Start grantees and delegate'agencies which include
a cehter-based component, specifically: ‘The standard Head Start model;
A Variations in center attendance; Double sessions; and Home-based ~
’ models and Locally Designed Options that have a tcenter-based component.
(See Program Options for {rOJect Head Start, N-30-344-1-20, dated

. August 21, 1972).
(c) All CDA tréining sppnsored by‘the Office of Child Development.

Definitions:
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As used 1in this part : : , o

~(a) The term "OCD" means the Office of Child Development, Office of Human
Development in the U.S. Department of Health, Education and Welfare,
and includes appropriata regional office staff.

o+

(b) The term ~responsible HEW Officials” means the official who- is- author—
izeéd tb maKe the grant of assistance or contract for training in ques—

— . tion, or his designee. ¥ _ _ . - ‘ .
; : ' . '*ﬁ«
.+ (c) The term "D1rector means the Director of the Office of Child Develop-
- [ - M . B
ment.__ v . o N - & .

\ . ' . ! )
(d) 'The: term "g!ntee"' means the public or private non-profit agency which
has been granted assistance by OCD to carry on a Head Start program.

’

'(e) The term "delegate‘agency means a public or private nondprofit organ-

ization or agency to which a grantee has delegated the carrying on of
all or part of its Head Start programs.

(f) The term "Head Start classroom" normally regers to a group of .approxi-
mately 15 Head Start children, a Head Start teacher, a Head :Start afde
and a volunteer. Head Start pelicy requires. that "adult-child ratios
.comparable to this be maintaned in each classrgom

- »

(g) The term "Head Start classroom staff", when used in these régulations,
refers to the Head Start classroom staff who are jpaid employees of the
Head Start program, i.e., the  Head Start teacher and the Head Start '

aide. . . 5 ‘ ‘ vo ; .

+»(h) The ‘term "goal" means the ultimate purpose or interest toward which
total Head Start program.efforts are directed. s

(1) The term "objective' means the ultimate purpose or imterest toward

which Head Start component efforts are directed. ' s

$
~—

(j) The term '"Child evelopment Associate'" (CDA) is a person able to meet

the specific needs of a group of preschool children in a center—based'
child development setting by nurturing children's physical, social, .
emotional and intellectual growth, by establishing and maintaining a
proper child care environment, and by promoting good relations be-
tween parents and the child development center. ‘The individual has
been awarded the CDA credential.after satisfactorily demonstrating
competence in his or her performance with. children. In local Head
Start programs, the CDA performq;a professional role equivalent to
that of the Head Start teach o has the primary respons1b111ty for
the day-to-day activities in fhe classroom which foster childfen's
learning and devlopment.

- « -

(k) The term ''CDA competencies" is the operational definition of behaviors
I

«* : , » - " » 1&2() '. ; i
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' . staff shHould manifest in. of%er to foste children's grbwth and learn-
“ing.in a developmental, center—based child care program The CDA’ '
' competenc1es are based on widely accepted research .and assumptions about
children's deveiopmental Reeds and approﬁrlate patternf of activities
'by teachers or other caregivers. As such, the competencies Zte the
substantive foundation for the tvaining, assessment and cred ntialing

of Ch, pevelopment Associates. The CDA competencies have been adopt*é
“o ed b CDA Consortlum representirlg Qhe child‘care professlon
> . o CDA compe!encles are, as\follows o , oA

(l) Set up. "and maantaln a safe and healthy llarnlng env1ronment

~ A

(2) Build podltlve self -concept and &nd1v1dual strength in

: children,v
¥ ‘.-.‘ ) p bt *
: - (B)wég /pﬁq\ehlldren s 1nte11ectual and physical . competence,
‘ [}

;&4) Otggnlze and 'sustain the p051t1ve functlonlng of chlldren and
. ? %ad s.in a group learnlng énvirenment ;.

{ug B}r g ab0ut optimal coordlnatlon of home and center child—
N

‘zeat.lng expectQtlons and practlces, and

.. L ohy

:;';- T ‘é (6) Gg}ry out supplementary responslh;latles rélated to the

K RS .7 ghnldren s program. (e.g., planning with other staff, attend-
e ng“ﬂg idgeto management functlons such as scheduling staff time or

, . d&derlng supplies_and equipment, and so forth ) TFor a detailed
. w@ﬁ’ W %9 jst:!?:ement on the_EbA competencies, CDA tra1n1ng and the CDA
'Qrtlum Credential Award Systems, refer to: DHEW Publica- .

g)

L]

%%;1%337 éébp Number (OHD) 75-1065, The Child Development Associate; A
R ﬁ%‘gggﬁe fqr Training and the CDA Consortium Publication, The
, R 'Child Development Assoclate Credential and the Credential Award
T b . sttem

’;”'f.‘v L (l) Lhe term hCDA.Consortlum Inc." refers to a private, non-profit corpor-
LT ,atlon Gomposed of 39 national grganizations interested in the develop-

. . ment and educatlon of young children. The CDA Consortium has developed

A -;f7ﬁﬁand is* 1mplenent1ng a competency—based assessment and c¢redentialjng

' " system for’ preschool staff. ‘The CDA Consortium awards the CDA eden-

) tial toy thOSe staff persomns in Head Start, day care, nursery hools

e - QK oghet. preschool programs who have been assessed and found Competent

. "};%' §o<?§§v1de professional care for children. - The CDA Consortlum receives.
P L fundlng support from OCD.

“ (m) The term CqmpetenCy based performance based training" refer§'to
' . training for a defined set’ %é chpetencles "CDA competency- -based"
means tralnlng leading to a CDA oredentlal and conforming to OCD

«procedurésfand CDA training guldellnes. Competency -based tralnlng
: .t .

L3
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differs from other common forms of training'in the emphasis upon

behaviors the trainees are . able to master and demonstrate rather

\ han re1ying on the number or content ‘of courses taken or-characteris-
_ Lution. 0Cb encourages-colleges and uni-

._er$1t1es to grant valid -ed1ts (i e. credits leading toward a . f}

' &égree) for -training and g perv1sed -CDA work experiences which -

by comprise at least 50: percent o training._ However, the CDA credential

'1s awarded based on demonstrated competence in working with children

- . rather than solely on cdémpletion .of a prescrlbed c3urse~of study or.

e, G attalnment of credits. Jee . R

: . . . .
[} c. . :

£ ;;(q) The. term "Head Staft Supplementary Tra1n1ng (HSST) refers to train-.

3

¢+ creasing the skills of individuals. - Approximately 300 ¢colleges), unl-
p_nversities,:and other tra1n1ng 1nst1tut10ns nationwide prov1de HSST-
' tra1n1ng.“ L Tl o L a
¥« (o) The term'"HSST/CDA tra1n1ng" refers to’ tra1n1ng based onthe CDA
L o competencies which ds prov1ded to Head Start classroom staff to 1n— ,
“““ ’ ~crease their: competence as*careg1vers.» ~This training. is administered
s L through confracts or ‘grarnts to Head Start programs, two and four year-

:colleges ‘and unmvers1t1es, or: prlme_contractors._ CDA training for: Head

‘ Start classroomvstaff must 1nclude the follow1ng components..

D ‘l Tra1n1ng which relates to spec1f1c Chlld Development Associate
SO competencies. - The entire training program should. ult1mately lead

' ‘ ‘to the attainment of all.of thé CDA competencies. ‘

S 2. Valid cred1t offered by HSST or other training: 1nSt1tutlons for CDA
training if they are colleges: or.universities. Grantees that are

: w7 not colléges or universities should work with. nearby colleges and,
St ¢ “ypiversities to obtain credit for traipees.- By’ October 1, 1978,
R all HSST/CDA providers must.offer valid credit or arrange for Such
’ cre@ﬂt with a callaboratln? cpllege or university. o

. : . . LN - .

Teo e 3. Approxxmately 50 percent; or more. of the trz{nees_ tptal traihing i
. . " time. must be ‘spend 1n,superv1sed field wor : . .
e o ) L - "L" . P Q

»

tegrated . o T TR o
w 5. Tra1n1ng must be- indlvidualized accord1ng to each trainee' s
. ' . strengths and, weaknesses with, respect to the CDA comoetencies.
.+ - (e.g+, upon entYy, a trainee!s work with children is ‘appraised ‘and..

* | are 1ndiv1duallzed according tO’inlelduSl ‘tranee's previous exr .
perlence and expertise.. Interfﬁ appraisals are made as training
_,progresses, and. c0unseling is provided until both trainee ‘and
tralner dec1de that the trainee has acqulred the ‘CDA competencies

< N -
- . .
. . : . K .

. SR : Ty o T S . BN
, . & R AR .
. e . Y, 3 ’ : -~
.o T . - PR . - . ) )

ERIC

Aruitoxt provided by Eic:

: ing funded by oCD and grovided to Head,Start staff as a-means- of 1n-~°"rn

-‘i' 4 » Training must be organized so that academic and fleld work ‘are in- .

- a plan for training developed that has at least some components that

vy,



T o e and is- ready to apply to the CDA‘Consortium for assessment for the .
TR el -.-'.5“'CDA credential) o
6. Training must be flex1bly scheduled so -that length of training time
can vary and so that exit from the training program depends on each
w0 itrainee s acquis1tion of the CDA competencies.

» . . . . L=

-

“(p) The term "TDA Credeﬁtial" refaers to a national professionallcredential
awarded by the CDAjonsortium to individuals who, through an assess—
ment process, hayllldemonstrdted .competence in workingswith a- group of
three—:to five—year—old children*ih a .center-based child® care program
Persons “with a CDA credential have had a- minimum of one year's ex-
perience working w1ﬁb‘young childrén. . °

s

(q) The term "bachelor' s-degree in early childhood education refers to a
baccalaureate degree with a major in this field.and a minimum of
* twelve weeks supervised field -experience. Teacher training institu-
tions and departments of family studies. ar home economics (human
ecology) offer a major in early childhood education in one of, or a
. combination of, the following ways: oy
. , Preschool Education ' ‘ o : o

- Nursery School Education

. ..4 . . N ) -
.. . " Prekindergarten Educktion ' : .

v

1 ' - Elementary Education with a major in Early Childhood Education'

(r) The term "more advanced. degree refers to a master's degree or
: ' ‘ doctoral degree. , o T
(s) The term "appropriate supervised exnerience" refers to a minimum
of twelve weeks of supervisqd-vexperience working with three- to five-
year-oldfchildreén in a center-based preschool -program.
: - 3 . e : . . .. .
Goals. ~ - ° -
. ' ¥
.- " (a) The goals of these regulations.are to:.
) ) q.- - . ;,,‘ . .. . .
1. Upgrade the quality of the Head Start-'experience for children by

B
o

) ‘ T increasing ‘the competence of staff in the areas of Chlld develop—
o ' ment and early childhood education. . o : .

~ -
v
. td

T : 2. IfAstre that career development Opportunities for Head Start staff
a are expanded to include access to.compet Hcy-based training and the
'_opportunity to receive a professional CDA credential.

. P -

L, ' g (b) These goals are compatible with ahd. a continuation and strengthening
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of Head'Startipolicy,which:'

Cdzr

= 4 ] 1. Gives- priority in employment to parents apd res1dents of the
’ ; neighborhood or communzty to be served who are qualified or who
show potential for growth in working with chlldren. ;

et 2. Assures the rights career~status of current staff within the -
framework. of preexisting Head" Start policy and the persomnel '
procedures of the Head Start gramtee and delegate agency.
3. Continues to provide acce'ss to higher education leading to
Associate and Bachelorls degrees to Head’ Start staff under the
" HSST program subject to the availability of resources. - i

4. Amplifies obJectlves and Performance Standards for the Head Start
- Education Component that prescribes basic features in the provision
df‘ o - of classroom services. ‘

"Objectives of thesé regulations ‘ o . -

.The obJectlves of these regulations are to:

b
(a) Provide tra1n1ng to Head Start staff wh1ch will enable them to attain
the CDA competencies. i - T

> '

(®) Insure that Head Start classroom staff can demonstrate the CDA com-
petenc1es r are involved in training wh1ch will lead to the atta1n—4
" ment of the competencies as demonstrated by award of ,the CDA creden—_ .
_tial by the CDA Consortium: v o : ‘

/hegulations Plan Development " . ffj”f3f;'

(a) Each grantee and delegate agency whose program year begins on or after

. . October 1, 1977, shall develop a training plan for implementing the “1“§t>1
regulations prescr1bed in Subpart B below. The training plan shall ;Iogf ;
include:’ S -

1. bpportunlties for head;Start classroom staff to participate in
CDA training through cooperating HSST/CDA training institutions,
“through in-service and. preservice training, or through access to.

other forms of CDA training.

. 2. Efforts to insure that this training will provide Head Start class-
room staff with realistic prospects of attaining the CDA credential
‘or a degree in early chlldhood education with appnopriate exper1ence.
3. Opportunities for Head Start non-classroom staff. to part1cipate }n
CDA training.

~

N
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4. Priority_for‘traihing‘91ots“in the following order: = ) <

>

a. Persons presently participating in’CDA training whpxwill attain
the CDA credential within two to three years.
.o - ) .

b. Head Starticlassroom teachers wﬁo have net yet'attained

" either the CDA credent1a1 or a bachelor S Or more advaneed

7 . degree in early childhood educatlon. 7 o :
. ¢+ Head Start ‘classroom ?es interested in CDA as a way of up-

(’p "~ grading their working with young children.

d. HomeAvisitors,_particciarly those ‘Who spend some time wbrking.
- with children in a group -setting. ‘ ‘
' e. Head Start:non—classroom staff who,finferested"in becoming a
' : classroom staff member, look towar¢ CDA#raining as "a method
for developing their skills in working with young children.

- 5. Budget plans which include the payment of the $20 assessment fee
for those persons who apply to the CDA Consortium for assessment.
/
Thls training plan shall be in wrltlyé and .shall be prepared by the.
Head Start grantée with the participation of the delegate agency in-
cluding. the Career Development Committee and with assistance from
appropriate Head Start staff members and with advice and concurrence
of the policy%bouncll or policy commlttee. '

(1) The training plan must be ‘eviewed by grantee or delegate'agency
M ) staff at least annually and revised and updated ‘as necessary. * The
plan rust be submitted to the appropriate OCD Regional Office as a -
part of the annual prooosal for the Head Start grant.

* The respomsible HEW official in each Region shall develop a plan for
implementing these regulations which will become a part of thelr
annual Training and Technical Assistance Plan. This official 1is. -also
responsible for developing procedures for review and approval of -
grantee staff training plans and for HSST/CDA training contracts.

' . ~Regulations Implementation and Enforcement

. (a) Grantees and delegate agencies at the commencement of their
program year after October 1, 1977, must be in compliance with or
exceed the levels of effort prescribed in subpatt B which provides
long-term processes and goals and intermediate objectives in
upgrading the quality of Head Start staff.

(b) The responsible HEW official shall monitor Head Start grantees
. and delegate agencies to determine compliance with these regula-

\ . . °

.
I3

125 I .°




107 - T
- tions, v e | _ o

- (¢) The responsible'HEW official shall notify the grantee if the Hg
e - Start grantee or delegate agency,has not COmplled with these regu-
't lations under the time frame set forth in Section B below. o

(1) Grantees which have HSST/CDA training resources available
to them shall be notified that they are out of compliance

A B : and, at the discretion of the responsible HEW official,

‘a. Shall be notified of an éxtension to a maximum of one °
year of the time within which the grantée or delegate
agency shall be required to correct. deficiencies in im—' -
plementation of these regulations. '

b. Shall be notified of the.commencement of suspension or
termination proceedings or of the intention to deny fund-
ing. . . -

- (2) -Grantees which do not‘have HSST/CDA training resources

’ available to thém.(as certified by the grantee and the
) responsible HEW official) shall be notified that they are
— . out of compliance and, at the discretion of the responsible*
) HEW official,,

a. Shall be notified of an extension to a maximum of' two
years of the time within which the grantee or delegate
agency shall be required to correct deficiencies in im- -
plementation of these regulations, and

b. Shall WOrk closely with‘the responsible HEW official to;

(1) secure HSST/CDA training or other CDA training resources
. and, launch a CDA training program and/or,

" (ii) launch effective in-service and preservice training
~ .for Head Start classroom staff to provide training
. . based *on the CDA competencies and/or

(iii) secure CDA'tréining from nearby colleges and universi-
ties or other training institutions (for example,

many community colleges will organize a course of
study if as few as a dozen students request a program).

Subpart B

Implementation of Objectives
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(a) By October 1, 1978, all Full Year Head Start grantees and delegate
agencies must; for every four Head Start classrooms employ: , . <:'

1. One CDA as & classroom staff member, or

~.

2. One person as a-: classroom staff- member with a bachelor s degree ‘
in early childhood education and appropriate supervised experience -
or with a more advanced degree ‘in early childhood" education and
appropriate superv1sed experience, or

3. One classroom staff member participdting in DA training who w1ll
attain’ the CDA credential within two to three years.

(b) By'October 1, l979, all Full Year HeadlStart grantees»and delegate L
agencies must,ffor everystwo Head Start classrooms employ: ’

1..0ne CDA as aclassroom staff member, or

2. One person as a classroom staff member with a ,bachelor's degree .
in early childhood education .and appropriate supervised experience’
or with a more advanced degree in early childhood education and
appropriate supervised experience, or

* 3. One classroom staff membeq~participating in CDA training who will
_attain the CDA credential within two to three years.

(¢) By October 1, 1980, any person who has been employed in a Head Start
classroom for three years or longer and now has primary résponsibility
for directing the daily activities of the children (i.e., the Head . :
Start classroom teacher) must have: . ' :

1. A CbhA credential, or

2. A bachelor's degree in early childhood education and appropriate
supervised experience or with a more advanced degree in early
childhood education and appropriate supervised experience, or °

3. Be participating in.CDA training which.will lead to a CDA credential
within two .to three years.

(d) By October 1, 1981, all Full Year Head Start classrooms must have, as
the teacher having primary responsibility for directing the daily '
activities of the children, .

1. A CDA, or

2. A person with a bachelor's degree in early childhood education and
appropriate supervised experience or with a more advanced degiee»in
early childhood education and appropriate supervised experierfce, or

127 -
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' 3. A person part1cipat1ng in CDA tra1n1ng who will atta1n the CDA
S credential within two to three years.

Training

(a) All Full Year Head Start g;antees and delegate agencies whose
program year begins on or after October 1, 1977, must- modify their
career development and training plans to include a priority emphasis
_on‘Cge training for ¢lassroom staff through inservice or preservice
traim¥ng, through participation in HSST/CDA training, or through

' organlzlng or arranging training from other sources (Where avallable)

(b) All Head Start classroom staff should be encouraged to part#cipate in

' CDA training in accordance with the priorities set forth in these
regulations (Regulations Plan Development, (a), 4) and in Head Start
Grantee and Delegate Agency career development and training plans..

(c)_Any Head Start classroom staff person part1c1pat1ng in HSST/CDA
training, can be expected to take up to two yearssof this training to
attain’ competence. A third year of training may be needed depending
on the time the trainee is able to allocate to this effort. For
those trainees who are in CDA training longer than two years, the
training plan should indicate steps to insure that speéific : ireas are
identified in which the individual needs tra1ning and that uture train-
ing will specifically address the trainee's 1dent1fied neegs.

&

A5sessment ‘ ' I
(a) Assessment fees ($20) for Head Start classroom staff must be-paid by:

1. The HSST/CDA training institution if the 1nd1vidual is enrolled in
HSST/CDA training.

2. The Head Start grantee if the individual_fs-not en:"ied in HSST/
CDA training. )
2
(b) Under no circumstances will the HSST/CDA training institution or the
" Head Start grantee pay more than a total of two assessment fees ($40)
for any.one indlvidual Head Start staff member.

[

(c) Subsequent assessments, which may result if the individual does not .
receive the CDA credential as a result of the first and second assess~
ments, must be paid by the individual.

(d) Persons part1c1pat1ng in HSST/CDA training for two years or more must
apply for and complete the CDA Consortium.assessment process. (For
the purposes of these regulations, HSST/CDA training began in

' September, 1974). The assessment process leads either to granting the
CDA credential or an 1nd1cat10n that the candidate needs more tra1n1ng

;' | i ; ‘.. . | 1:2&3
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and/or supervised work experience (accompanled by speciflc re;
commendations to the candidate as to how to strengthen his or her

skll}s in working with- young children).

Shou persons complete the CDA Consortium assessment process and
not Weceive their CDA credential, they must reapply for assessment
within one year, provided they receive training related to their

. identified needs. ‘Under no circumstances should candidates not
‘receiving the credential on the first assessment attempt be penalized

in any way. -The results of the assessment to date are that most candi-
dates have found working with the Local Assessment Team a valuable asset
to the1r long term training and Career development.

Staff Recruitment and Persbnnel Policies; - - %

Grantees and delegate agencies shall reexamine their Personnel Policies to
insure compatibility with these regulations. "While these regulations set.
out goals related to Head Start classroom staff qua11f1cations and com-
petencies it also must be interpreted to : .

(a) Insure the career status of all pfé§€ﬁf‘Head_Start-classroom‘
employees, and :

(b) Insure the continued recruitment of parents and residents of the
neighborhood or community to be served who are qualified or- who
show potential for growth. -

~
A
[
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UNIVERSITY .CONSORTIUM - CDA RESOURCE MODEL
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APPENDIX G

EXCERPTS FROM CAREER DEVELOPMENT COMMITTEE -

(/ HANDBOOK

o | | DEVELOPES\EYV ]

CENTRAL TEXAS REGIONAL TRAINING OFFICE

4 1 L4
<0

HOUSTON, TEXAS

JEANNETTE RUMMEL, DIRECTOR

4 .- N
g L =
:4%;%7“ 2
C .

. /

'NOTE: Copies of the Handbook can be obtained on request from:

“

Central Texas Regional Training Office

Jeannette Rummel, Director

Texas Southern University, Box 273

3201 Wheeler Avenue '
Houston, Texas 77004 130

-



'THE HEAD START CAREER DEVELOPMENT COMMITTEE T . ' .o

Respon51b111t1es : ' ;

Each Head Start program}shuuld have a Career Development Committee made up of
full time professional and non—profe551ona1 ‘$taff of full year Head Start
programs. The function of the Committee is to advise'in t;e planning, opera-
tion and evaluation ‘of the Career Development Program. The Committee will:

1, Prepafe the Career Devélopment Plan and'éubmit it to the Head
Start program director for his/her consultation with the Policy
Council, ) - ' )

. - ’ ‘

2. Establish criteria for the selection éf trainees.

3. Make recommendations on relevant and appropriate training,
education courses, and pre/in-service curricula.

' The Committee is advisory to the Head Start Director. Major policy decisions
re made by the Policy Council or are contained in the Head Start Ferformance
gtandards ,

'~ Membershin ) . N
The Career Development Committee should be established at the grantee agency
level. , r ’

The number of members will vary from program to-afogram, but should in-
clude:
. Full time, full year staff
: Staff from all components .
Staff from all levels of employment
Fair representation from each center
. Fair representation from each delegate
50% or more non-professional Head Start staff
50% or less professional Head Start staff
Ad hoc members associated with CSA ag@ncie:r policy councils, any public-
. or private institutions of higher edutatior, training programs, and
other programs, concerned with the cevelopment of local manpower.




CALENDAR OF IMPLEMENTATION

CAREER DEVELOPMENT

Objectives and Action §teps

A

-~

Whose
" Responsibility

#  Planned Completion Time , -

Aug.

Sept.

Oct.

Nov,

Dec.

Jan.

Feb.

March

April

May

July

. Plan for jub development

- Recruitment of staff
- Job description
- Cuareer ladders

- Promotion and compensation
- Selection for staff training

. Long term T/TA plan

-« Appraisal counseling-evaluation sysiem

. Training resources

. Subtommittees Meet as Needed

Conduct three additional quarterly meetings

SPECIAL TRAINING OPPORTUNITIES

-
Establish c¢riteria for selection of CDA traine

Recruit and select trainecs for ACYF funded CDA

trainiag

A, Submit Recommendations to RTO-CDA Sub-

contractor

B. Maintain Communication with gollege, RTO-CDA

Subcontractor, and Trainecs

ERIC

Aruitoxt provided by Eic:

Career Developuent
Subcommittees

:\g‘—s‘u\Cmnm fttee

Ch Director and Head
Start. Director

Head Start Director

Head Start Director,
Ch Director and Edu-
cation Staff, Pro-
fessional and Non-
Professional Caordina
tors

132

'BEST COPY AVAILABLE
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. APPENDIX H
UNIVERSITY CONSORTIUM - CDA 'RESOURCE MODEL
A} \ )
7 .
"Welcome to CDA Training!"
' CDA TRAINEE BOOKLET
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"
.

Congratulations on becoming a member of a large group of interns who.
This booklet will help you as you
Read through the booklet f111

Dear CDA Intern

are working toward the CpA—Tredential,

begin the training and assessment process.

in all the informatien required at the appropriate time, and then, keep it
on hand and refer to it often as you move toward the attalnment of your

CDA credentlal.
Persons who.w111 be helpful and supportive of you: durlng this time

include your local CDA coordlnator

Name ~
. i
Address N S o
City - i Zip
_ _ “. Phone: Orfice Home
your college instructor(s) ' :
Name ‘ ) ’
‘ Address _ - | |
. City Zip - \ ’
.Phone: Office Home :
and, in some instances, the UC field coordinatpr ‘
Name ‘ |
) Addresst -
City Zip
Office Home
. fhere are plenty of people

Phone:
'So, don' t go around with questions unanswered.

ready and willing to help you!
| - 134

»
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s, ABOUT YOU . . .

Name \

116

‘Address’

Address -,

e
. '
@ s.s.#
& .
_ P ity ; ”# ‘ L o Zip
Place ,of work o ‘ ' .
. Phone

-

Zip

. ~:;“-_Clt:?' e

e '

Places of Training: ,
. 9 *®
N . &
Institution . .
w\c_a_tion ) ’
b ’ . N v
Y :,;, o
Institution
. {
Location :
’ '%at‘:e Truai%i'ng Began: . <4 :
. ] B R R T .
Projected Assessment Date: . -
™ :
- % f
2N } f
N .
135
O
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Aruitoxt provided by Eic:




In the Beglnning S ;. R ;jvh} :7 v’“. ,‘,- ' ’:‘ : Y

5.:,. ’ v St . . 5 Lo . -
You were chosen to part1c1pate 1n CDA tra1n1ng for any or all ‘of the
follow1ng reasons: . i . : TN

fii_l, You 1nd1cated an interest in and des1re for tra1n1ng and obtalnlng
. . the credential , S , o . .
o :. 'j . . . . » .
‘2. You have teacher nespons1b111t1es which requ1re the CDA tra1ning
’ and credential. P '?" o LT . U T,

[y

. 3. You possess potent1al for fulfilling the role of a teacher, and

4. . 'this potential has been recognized by* your program Director and/

" or Career Development Commlttee oo o
) * o T, ,“.

However it happened that you came to be in the CBA trainlng program, you
probably reallze that it is a%serious as wéll as’a highly reward1ng under-
taking. that w1ll enrich . .you and the chlldren w1th whom you work.
, . - But 1t may all seem scary to you; not being aware of all the "in's . and
°*  .out's" of.CDA may raise 'a lot of questlons 1n your mind. Again, th1s book-~
let will be of some help ‘and, also, the people llsted in the f1rst part of
‘ the bOOklEC. 4 N £

‘Don't forget CDA's in your own center who may- be 1nvaluable resources. . They -
\\ ~can be great at. putting you at ease by answering your quéstions’ about the
. portfolio, the LAT, and about how it felt to go through it all! Use them!
[ Most are glad to lend a hand!

. . [N . o
- . P » .
. -
. . . [ . . T .
- .

) HERE'S How IT 1S . . . ) " e e R ' -

r's

N

s
. . .

First, ‘you must obtain the tra1n1ng that you need to help you’gain. the conm-
petence needed for assessment. Hopefully, before- tra1n1ng begins; or soon’
after it begins, you will become theroughly familiar with the CDA Assessment
and Credential Award System ~- what {4t is, why it is 1nportant, and how one
hgoes about obta1n1ng'the credent1al 1tself :

’

- ‘s ¢
é' Presentatlons on the System may have been or will be made to your center's
staff. If not, ask your Director to request such a presentation from the RTO"
office. fInformatlon about the CDA credential can also be obtained from:

S g Lo " "Child Development Associate
o : . Natipnal Credentialing Program .
I . 1341°CG Street N.W,, Suite 802
‘ “ . . Washington, D.C, 20005 . S
Phone: (202) 638~ 6656 o o




;

R .8 z

-~
f N - ' " N \
» ‘ A
Y
: o -~ TOLL FREE: (800) 4244310 < . L
\ N - : : : A} . .
, , .. : o (The COllafree number is to be used by
. . . ' ? anyone in the field who,needs informa- - “
L oo tion or answers co questions. Please N
- ' use it!) . .
PR . ! : . - M ' .
' . - ¢ tc ‘,
- A} . )
. . . LR
, “ Asszsssﬁ:\xr PROCESS - ) .
' , P . \(

STEP I ~-- Pre—Encry Process’

At anycime during the crainlng, but preferably at the: beginnlng, vou will

need- to submit®an enrollment form to the CDA Nacional Credentialing Program
‘\.' Co _Office The form looks like this:

. : * ENROLLMENT FORM .
A

To be eligible for CDA assessment leading to the CDA.
Credential, you must be able to answer 'yes" to each
of the four,quescions; Please check one box after

: each question.

. . .

‘)
)

*

‘ - YES . NO
: . _ .
_ : .1 1. Are you 16 years . old or older?.

2.

Do you know of a State approved child development center
where you can be observed working with a group of
children three through five years old?.,.. veeesvesses

-

vere 24 N B
Have you had, within the last 5 years, at least 8 months
of full-time practicum and/or experience OR 16 months

of part~time (less than 3'days a week), or volunteer

)
experience working wicn.Fhildren three chrough five years
' ;> old and thelr parents in a group setting?..,

3.7

Have you_had EITHER some formal training (in a university ¢
or college, junior college or high school) OR some in- v |
formal training (workshops, seminars or in~service ’ )

programs) in early childhood education/child develop~

R R RN Metereigreens

' % PHONE ( )
First st Middle Initial . Area code
6. ADDRESS . :

. L
Street City

State ' ~ Zip ' v
I affirm that the answers given are
1 . true, to the best of my knowledge

Your signature Date

) ' - \  \
O

Vo e
ERIC

Aruitoxt provided by Eic:
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Obtain this form from your local CDA*coordinator Director, course in-
structor, or the RTO-CDA office, ' I
When the enrollment form is Treceived at the CDA-NCP national office, it is
checked for eligibility. Eligibility criteria are:

’

. re )
- 1. The applicant must be at least 16 years old. = L
2. The Applicant must obtain a signed statement guarantEeing to .
: her/his assessment team access ‘to an Approved (by state or
"local government) child—care center, : . e
9., . [T N ¥ T ¢

3. The app}icant must provide evidence of formal or informal
tra1n1ng in early childhood education/chlld development.
4
4., The applicant must have at least eight (8) consecutive months
of full-time or sixteen (16) months of part-time,experience
working with children, aged three to five, in a group set-

ting,
L
s . If you meet the criteria, The CDA—NCP office w1ll send you an application
package which conta1ns ) - » "o

--a letter to you
--an official application form

e " --a Local Assessment Team (LAT) Guidelines booklet
STEP 1I -- Intake and Initial Ase€ssment Activity

The LAT Gu1de11nes booklet contains all the .information that you will needa
to guide you- through the assessment procedure In it, you will find step

by steps your and your Local Assessment Team members’ responsibilities,

along with helpful checklists for checking of tasks as they are completed.
"Your Local Assessment Team will consist of four members, two of whom you
choose (Advisor and Parent- ~Community Representative), yourself, and a fourth
(CDA-NCP Representative) whom you will notﬂmeet until the day of your assess-
ment . 4 : :

In anticipation of receiving the appgication packet, you will need to begin
thinking of persons whom you will want to be members of your Local Assess-
merit Team’ (LAT) The names of the Parent- —Community Representative and )
vour Advisor will have to be on ‘the application that you return to the CDA-
NCP office JWhile your director can assist you by suggesting qualified
persons who might serve as members, the decision is ultimately yours. The
LAT Guidelines booklet lists the qualifiigdtions for these individuals.

<

V-
[y

Read the entire LAT book as soon as you receive it. Then,. complete and return
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the.applicatinn,'accompanied by a $10 fee (nonfrefnndable); to" the CDA-
NCP office. Once received, screened, and accepted, the application step -
marks your official entry into the assessment process.

»
N

STEP III < Candidate Readiness
After the application is accepted and” checked, the 'CDA- VCP ‘office sends you
a set of materials containint a packet for each LAT member, The packets
describe what each member must, do to prepare for the actual assessment. You. -
will be responsible for seeing that’ the members get their packets and under-
stand whag they are té do. You may need to check periodically to see how they
are progressing on their assignments. Your main responsibility in readying
'f for the assessment is to complete your portfolio. (Read more about the port-
' folio later ‘in this booklet.) When you and the other members have completed
<all assignments, you notify the CDA-NCP national office by sending the Readi-
ness form found in your packet (Candidate's Packet) of materlals, along with.
a $20 fee (non—refundable)

-

<4

© - »

STEP IV -- Team Assessment

On the date_ suggested by you on the Readiness "form and agreed upon by all .
LAT members, the assessment will take place. The CDA-NCP will send its
representative, the: fourth member of the team, to: (1) observe you in the
class-room with your children, ' (2) interview you, and 3). partic1pate~1n
the Local Assessnent Team (LAT) meeting, .

‘After the meeting, -all assessme:n. .aterials except the portfolio, are sent
to the. CDA-NCP national office. i widition, the .team's recommendation to
award or deny- the credentlal is sent | *

STEP V -~ Award _ . o
The CDA-NCP office reviews the materials and the LAT s recommendation. If
~everything, is in order and all procedures have been followed correctly, the

CDA-NCP, ratafles the LAT's recommendation and awards or denies the CDA

credentlal ' : '
(I .

(Keep track‘of;your STEPS; ‘use checklist on p. 11)

[ €

[

THE PORTFOLIO

. " Belew are a few points about the portfolio that you will want to keep in
. N " . : _' . N e . .a : . T "

B - ° ’ s [

:
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1. The portfolio is prepared totally by you, and you brlng
it as evidence of your competence to the LAT meetlng.

2. The portfolio is a collectlon of examples of your work .
with your children, organized according to specified
criteria, that the team members may or may not have
had an oppor nity to observe.- ’

“ -
ol

. 3. The portfolic should be organized according to the
guidelines found in the LAT Guidelines booklet,

4, The portfolio is'carefully reviewed at the LAT meet-
ing, and it is kept by you after the meeting is over, ) t
It is no longer mailed to ‘the CDA-NCP national office B
as in the past.

A nate of advice You will want to start youx, portfolio as soon as poss1ble
after you begin your tftaining so that you can develop it gradually, add-
ing meaningful. items to it until it is completed.

THE BILINGUAL/BICULTURAL CDA CREDENTIAL
" §§panish/Eng1ish)

2
/

Requireménts ,

The specific uirements for the Bilingual/Biculturai\Credential are;:
: ~ur Advisor, and your Parent- Communlty Representative must
hch a worklng knowledge of both<4panish and English

You must prov1de a Portfolio in both Spanish and English. No.
less than 25% and up to 50% must be written in any one language.
At ‘least two (2) of the following six (6) functional areas must

be entirely written in the non-dominant language. ‘For definitions
of the functional areas refer to LAT Guidelines booklet

1. Communication : 4, Home<Center ~
2, Social 5. Environment

3. Self-Concept 6. “‘Staff

ast be oboerved worklng with Illdren in a Spanish—English
1gual/B1cultura1 group setting as defined below:
In a Bilingual/Blcultural group setting,* both Spenish,and

/ English as used consistently and both cultures are integr%ted
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s into all daily activities. .
You must be bbserved'using'both Spghish and English in your s
daily activities with the children’ in your group. You must «

be interviewed in both languages by a CDA-NCP representative.

.AlLfassessmeﬁt-forms must be coppleted in English by you, your
Advisor, and your Parent-Community Representative, Only the
questionnaires completed by the parents may be in Spanish,

‘ , ol sk v .

The Local Assessment Teaﬁ_meetiﬁg'can be conducted in either

Spanish or English. Howevet, the Team must diséuss two of : .

. the six functiondl areas listed above in the non-dominant o Coe
' language., The areas discussed must not bé the same two

areas chosen as examples required in the Portfolio.

Instructions

Candidates for thé’Bilinguai/Bicultural CDA Credential will be required to
" proceed through all stages of the assessment process. That is:

w

"
Complete the application form;

‘ Cdmplete/all assessment matefial in:fhe Local Assessment
Team Packet (thes aterials are sent after the CDA-NCP
office has.receivedand approved the'gpplication form);

Be observed and interviewed by a Repre%entative of the CDA-
NCP office and complete the Local Assessment Team Meeting.

All necessary information and forms for each sfage are -provided by the CDA-

NCP office for all assessments, Bilingual/Bicultural CDA Candidates ude

a set of forms and materials called the Bilingual/Bicultuxral Packet. This

Packet contains: - o . ,gﬁ,;

.

e An instruction sheet for the Bilingual/Bicultural Credentialj’

- Three (g);sets of Bilingual/Bicultural Competency Standards ‘
for Team members; B - . o - | .

‘s

Twenty (2) Spanish—EnglisB Parent opinion questionnaires; . A

o N -

One (1) Spanish-English Master Parent opinionfquestionnaire;'
Threé (3) Bilingual]Big tural LAT Member Information Sheets; - |
A-Bilingual/Bicultufal Reﬁdiness Notification Form; . : ,

v 8

A consent form.

e
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For more information concerniﬁg the - B/B CDA Credential$ call the toll free
number at the CDA-NCP office and ask to speak to Margarita Perez.

(800) 424-4310 *

ASSESSMENT PROCESS CHECKLIST

-]

. Keep track of each step in your assessment process as it is completed
Enter dates and check off after you have notlfied your local CDA
Coordinator of each step's completion. ,

]

S S ¢ Notified
o : ) . CpA
- ’ - Date Coordinatoy
Enrollment Form to Nat'l ;
CDA Office ‘
! —~—

Received Application Packet

.
Submitted Application to . P
Nat 1 CDA Office '

Submltted Readiness Notifi- _ . . - _ _ v

"lcation to Nat'l CDA Office s
\,,‘Q :

y

Date of Assessment and LAT ' _ S e : RS

N T - S,
e Weetlng - ,Lrﬁlv’- e B EE g

N Received Notification of Award
from Nat'l CDA Office.
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*’ L& . ’ p . .
. » : . Offi f
—fé DEPARTMENT OF HEALTH & HUMAN SERVICES ' Hu::r\ooevtlopmanl Services

‘ - The Child Dévelopmal ,Ass‘o.ciate

M
- ‘7‘ “
o !

Local Assessment Team = Oftice Use Onty
, . , No.— . -
o ‘ a.__nNa
) Ot
- - Fes :
. ) APPLICATION FORM FOR THE - . - | Check &
. CHILD DEVELOPMENT ASS_OClATE . )
Plaase resd the mdoﬁd Local A wnt Team Guidelines before filling out this form. Pleae print or type di mswers.
' PART ONE (To be filled out by Applicant)
Section One: PERSONAL INFORMATION
NAME (Your name will appear as printad below on any credential inued by the Consortium.)
Gt Firn Wiade Y N Mo e
. : : LN LT Oy .
ADDRESS :
No. and Straet ’ City %50 2 a gﬂ" . Zip Code
N ! . EEE . lﬁg iu :
PHONE Home: ( ) /Office: ( ) ’ © [Sociat Security No. ) .
-Ares Code ) . Area Code » . . -

. L
PORMAL EDUCATION: If you have taken university, college or high school courses in urlfy ..
childhood educatlon/child development, please have an official tranacript of these courses
s,ggm one institution you.-attended fowarded to the Consortium. :

"INFORMAL EDUCATION: (The foliowing information is requirad oniy if no official tranicript of cougses in swiy childhood

" sducation/child devélopment will be returned with this application form.) Please st workshops, seminers, trining sessions in sarly.
childhood aducation/child development that you have sttended. Enclose & lettar from the supervisor or instrugtor of one of these,
werityirtg that you satisfactorily complated the session. : 1 '

Subject of Workshop ..« Dastes ' . Neme and Address of Sponsoring Agency

FXPERIENCE: Have you worked full-time with 3 to 5 year old children in & group
setting, and with their parents for a least 8 months within-the last S years?
OR Have you worked part-time (less than 3 days a week) with 3 to 5 year old ) .
children in a group setting, a_nd with their parents, for at least 16 montha "YESO NO O
vithin the last 5 _years? s

YESQO NOo O

Have you sver besn convictad of 8 crime involving child abuse? ) Yes O No O

! hereby testify 10 the truth of the amwers | have given to the questions above. (NOTE: An untrue or inaccurate statament oe.
retponse may be grounds for revocation of sny credentiai issued to you.) In sddition, | promise to keep in strictest confidencs all
Information that | may acquire during the assessment process. -

\ . Signature of Applicant . Oate : ]

)
.

. T " BEST COPY AVAILABLE
L qgg  STCRYAMLGLE

Y



O

ERIC

Aruitoxt provided by Eic:

PART TWO : .

—CENTER DIRECTOR'S SECTIOH —

-
(To be filled out by director of the center where you will be observed working with
children )

t

I have read the Cente€r Access Regulations, and as e of
.. ) ' © . 7 Ticle '
e I hereby grant permission for
e Name of Applicah:
to be qbserved in this center by the CDA Con ium assessment team. .
PR ‘
Signdature of Center Director v . Date
° C )

Name_(Please‘Princ), Phone (Area Code)

B there a requlrement in your state or locality that your_child.care center be

licensed, approved or registered? Yes__ No__
-1f there 1is such a requirement, does your center meet 1t?° Yes_  No__
-Have you 'given theé Applicant the names of 3 persons who meet the

qualifications for P~C Rep? . Yes__ No__ »

TRAINER'S SECTION

(To be £illed out by the trainer on your assessment team.)

*I have agreed to serve as trainer in the assessment of - ~
for the CDA assessmenc. Name of Applicant

‘I have met a11 the re guired qualifications for this role. (Please check each. )
. - Check here -
‘I am aware the professional growth of the applicant. ‘

*I have known the applicinc for a length of time. ¢

‘I am a professional in the field of Early Childhood Zducat:.a/
Child Development.

‘I am familar with the requlremencq governing ﬂre -school programs in

" the apolicant_ﬁ region.

‘I am not presently wotking in the same room with the = licant *ﬁrr
I intend to carry ou:t 11 esponsibi';ties of trainer. (Please check each.)
- . - Check here
-To. observe the applicant in his or her natural settlng while working
with children. . ' -

*To fill out the trainer's report on candidate form that will be
given to me.

‘To participate in the ussessments team meeting whén it {3 scheduled.

I promise to keep in strictest confidence all the above information about

the applicant that I will acquire during the assessmint process. I will v
share such information with no one othér than the applicant, the other two
members of the assessment team, or an authorized representac1Ve of the CDA
credentialing program.

B

Signature of : e ' Date )
. . X \ ( )
Name (Please Print) R : Phone (Area Code) .
. Jd
Street Number City R State ¢ 21p Code
y . K

o
.
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THE CHILD DEVELOPMENT ASSOCIATE

LOCAL ASSESSMENT TEAM ’
. . Center Closing Date
i ’ Fee Recelved:

"Readiness tuiilication Fogm

]

CANDIDATE'S NAME (Pleasg Print or Type)

ADDRESS ' ‘ ' ’

PHONE NUMBER - CANDIDATE WUMBER

CANDIDATE'S VERIFICATION (The iandidace must check each ‘step she/he has compleced

. } and? in the pr#er clace.)

"I am a Candidate for the CDA Cledential. I have completed the followxng work |
that¥ighe CDA Consortiam nas asked me to do. I"have:

() Been observed By my ad lsort
observed Ev
K

( ) rrepared a Porti:.lo of my work with the children in my room, in accordance
with the Local Assessmenc Team (LAT) Guidelines,

oommne 7 Aupr~wencacive;

( ) Completed a LAT Member Information Sheet, for collection at the LAT meeting;

I am now, ready for the visit of a Consortium Representative. . .

RS

SIGNATURE OF CAVDIDATE DATE
“ {

ADVISOR'S;VERLFICATfON (The Advisor must check each step she7he has compleced and
- aign "in the proper place.)
o
I'am serving as Advisor for the above Candidate for the CDA Credential. 1 have
/  completed the following work that the CDA has asked me to do. I Have:

() Visited the Candidate's rébm;

v ' -]

( ) Observed her/him working with children;

() JFilled out the Advisor's Report on Candidate Fornﬁ

() Completed a LAT Member Information Sheet, for collection at the LAT meeting.

. ied
I am now ready for the meeting of the Local Assessment Team.

a
-

SIGNATURE OF ADVISOR ’ DATE

2

PHONE

-

. . )~l‘4 E;V | ] : “ . \
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.

Section Two: PORTFOLIC — +
1 agree to provide the Local Assessment Team (LAZ) with a_Porcfolio'of materials.

which give an indication of wmy work with children, ~
in accordance.with the LAT Guidelines Yes () No ()
Section Three: TIME AND PLACE OF ASSESSMENT - iy

TIME:: Allowing at least 8 weeks for the necessary preliminary procedures, please
indicate the months when you would prefer to be assessed for the CDA credential,
To allow the Consortium some flexibility in scheduling assignments of its repre-
sentatives, list three choices:

First Choice: :Second Choice ' Third Choice

PLACE: Ddring the assessment, you muét be observed working with a group of at
least eight, 3-5 yeatr old children. Please indicate the name of the center where
youhave obcained pernission for the observations to take place.

. ( )
Name of Center - Phone (Area Code)
No. and Street City State Zip Code
Section Four: CHILDREN N APPLICANT'S'GROUP s
How many children dre there in your group? '
- * (No. of Children) . .
-Will you need any Parent Opinion Questionnaires in Spanish? ‘Yes () Yo ()
. . « .
If ves, how many? ) . ;

Would {; be helpful for you to have Parent Opinio‘ Questionnaires in a language
other than English or Spanish? Yes( ) No ( ) Identif¥ Language

(NOTE: At this time, the*Consortium has queStionnaires available only in Spanish
or English. Answers to this question will help the Consortium to plan for future
translations into other lanzuages

Ry

%

. : - m
’) - —Section Five:. LAT LANGUAGE (Optional) - L

LAT meetings are usually conducted in® ‘English. However, if you feel-that it would
.be easier for you and/o: your Trainer and Parent-Community Representatives to
participate in, the LAT meecing if it were conducted in.another language, you may
requesc the assignment of a Consortium Represencacive who speaks that language.

My LAT requesc ‘a Consqrcium Represencacive who speaks

in addition to English. } Name of Language ~—

b

El . <ection Six: STANDARD_OE CONDUCT-
Please read and sign the’following:
In consideration of ‘the granting to me of a credencial and the aCCendanc right to
use the title, Child Development Associate, and fts abbreviation CDA in conneccxon
with my name, 1 do hereby agree-to perform the duties of Child Development
Associate to the best of my abilicy, and to conduct myself in-a manner appropriate
to the dignity of my profession. hee

Signature of Applicant . Date

o

2 S -

o146
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FELLOW-WORKER S SECTION47

oWOrk Address (Street,

(To be filled out by a person who works or has worked with you at che Center ) s

I understand that

is applying to be assessed for g cpa
credential, ‘

(Name of Applicant) .
I reajize that this credential will be awarded onli to persons.judged competent to'
work with preschool children in a group setting. I have worked with the above-~
named person for years. I can truthfully state that she/he is a worthy candi-
date for this gredential, that she/he is genuinely interested in and concerned for
children, and has a good influence on them.

(Signature of Fellow Worker) (Date)

)

Name (Please Print) Phone (Area Code)

City, State and Zip Code)

-

PARENT-COMMUNITY REPRESENTATIVE'S SECTION

v

- (To-be filled out:by—the-Patent=Community Represemtative on~your-assessmédt tesm.) -

"4
I have agreed to serve as Parent-Community Representative in the assessment of
for the CDA Credential.

" Check
I q;ec all the required qualifications for'this role (Please cheak gzch.) Here:
am a parent or legal guardian of a-*child. )

have been directly involved, within the past two years, as a parent or
volunteer, with the center where the Applicant works.

‘I am not presenCly enployed by the center where the Applicant works.

‘1 do not prggizjiy have a child im the Appllcanc s room.

.,-1

I {mtend to. .car duc all the responsibilities of Parenc- Communicy Represen—
tative (Please check each.) . )

I
*To collecc information from parents of children in the Applicant's room.
;Io observe the Applicant's performance with children and fill out an
observaCLon form. —
*To serve as a spokesperson for the parencs and the- community.

when it {s scheduled.

[
I promise to keep in strictest confidence all che information about the Applicant
that T will acqufre during the assessment process. I will share such information
wich no one other than the Applicanc the other two members of the assessment .
team Or an authorized representative of the CDA Consortium.

N 'To'partic:.pate in t&e assessment team meeting,

Aignacure of Parent-~Community Representative R Date
L4 .
- C )
Name (Please Printg) - ¢ Phone (Area Code)
No. and Street City State

Zip Code

ERI

Aruitoxt provided by Eic:
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PARENT COMMUNITY REPRESENTATIVE'S VERIFICATION (The Parent- Community Representative
' ‘ : - must gheck each step she/he has com-

pleted and sign ih the proper place ) -

I am serving as the Parent-Community Representative for this Candidate (name on
other side) for the CDA Credential. I have completed the following work that the o

ChA ConsortIUthas asked me to do. !

( ) I have contacted at leas’t one. parent of each of the children in the Candidate s
room, to have them fill out a Parent Oplnlon Questlonnaire

() I have seen that the questionnaires have been completed, wherever possible.' )
. - U e

() I am prepared to give an explanation for any, Parent Op1nion Questionnaires
that- were not returned. K

() I have filled out the Master Parent Opinlon Questlonnaire summarizing the

individual questlonnaires !
. : ‘ o

( ) I have observed the Candidate working with the children in her/his groupi

\ . .
Toam ane [ P - B - - - - - ‘

() I have, filled out the Parent Community Representative s Observation Form, based
upon my, observation of the Candidate. ! .

for collection at the Lat meeting.

¢

( ) I have completed a LAT Member Information Sheet,

1 am now ready for the meeting of the Local Assessment Teanm.

{ - ’ . : - . .

: : . 7o ' . Sk
. : - - >

SIGNATURE OF PARENT~COMMUNITY REPRESENTATIVE ’ DATE

PHONE | S ;

NOTE TO CANDIDATE: When this form has been completed by you, your Advisor and your‘
L " Parent- Community Representative, send it, along with a $15 check
or money order for your assessment fee, to The. Child Development

Associate ~ , in the envelope provided. *: : f

After receiving these, the - will assign one of its S

. Representatives to join your assessment team. The Congortium /
' Representative will contact you And the other members of -your !
assessment team to make the necessary arrangements for the. f

completion of your assessment. :




| ' S | S 130

“
~+ ’ 1
) T ———ee
o : ) . . . ‘ ' -
’ . ) \ -
: : * . o
‘ 4
—_—
N = ’
. . - .
X . | ' ’.
- , a | |
. v D ———————EE— - /.
: -
) i
.
.
" .. R . . '
a‘ ' - ° . . . |
_
| v
. - \

.
. .
r <
¢ g , . . | ‘
’ v,
. oot ‘
. . 3
. . ) |
+
— <
3 . ,
R . ’
.
. * e A v .
2 - \
N — :
e N ‘ - ' |
' ‘ J vy
R i . ‘ |
| . ’ \ . . .
0
r "
« . | :
- a
‘ .
& ’
———
e . .
i x 1.
a . : .
) s . : ,
‘ : 4 N .
’ ) ‘ . ‘ i
.
. \ ) | |
' [ / o
S \ .
Y . J
3 ’ )
¥ . ‘
>
. . ; . . : |
- o
‘ . ’ . -
| \ \ ~ . S
.
| : = - B
5 .. i - ; ¥ ‘ n
. . ; : : "
. - |
. had . PN i
. - B |
“ ‘ N
‘ - : ‘: |3 i v I
e N ‘ | ’
Z - . |
| ™o
B
- T . C B |
R .- \ . |
. - A ) ‘
: ‘o
1
]
.
‘ < .
kS

-
o
&

O

ERIC

Aruitoxt provided by Eic:



i ‘ . - a.- . ’ ‘
. . R - .l . ) . .- , . ._- ) L . . N ) '..,) < @
A - "f'AP?ENDxx'Iilry? S
.: i 9‘ .(Q . L. : ] . . .
N UNIVERSITY CONSORTIUM-CDA' RESOURCE MOSEL.
. .‘ . v e - . 'v‘ . e . . . . .

o T o Sample Observatlon Forms
B o ' . and

. iki,& Pleld Superv151on ‘Discussion Sheeti
. . » v . o, “ ‘
) I (Observatlon Form. developg?‘by Texas Tech
: . Unlver51ty RTO-CDA office; Discussion Sheet
. . . developed by the_Texas §outhern Unlver51ty
- .~ . RTO-CDA-office.) - ‘ .
~ l;,’l ’ ‘ B
i e . |
w - ¢ - ) ,v
. e e .
, I3 . »" Y. - 3
AY A N 2 "
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: : Texas Southern UnlverSLty . e
- C e : Central Texas: Reglonal Tralnlng Offlce'd - .
OBSERVATION AHD FEEDBACK CONSULTATION' GUIDELINES AND RATIOVALE
RO .On 51te observatlon and feedback" consultatlon is the heart of the .
- . . 'CDA f1éld exﬁ%rlepée;‘ These, visits provide opportunities. for: Co
T mutual .learning, as:well as guldance and support for the trainee..
Becausé this ‘process is so critical to the growth and development
of the trainee, at a minimum, the TSU/CDA training contract 'is
needing,at least one observation and feedback session per trainee
o . per month. - Weekly and twice a month observations and feedback
R . -Sessions are encouraged and commended. ,Observatlons should{be—,_‘
S related to\the CDA functlonal areas. "

PRTTRE A feedback consulaglon focu51ng on the. observatlon and 1tspllnk
L to CDA should take -place -as soon as, p0551ble, preferable the -
same day as the observation. A group conference may be inte= ..
grated into the. feedback process, but may ‘not be held to the- .
exclu51on of 1nd1v1dual feedback consultatlons.'. . :

> . .
. i -

- ‘Field a551gnments play an 1mportant role in the tra1nees' growth
' and self- understandlng, as well as:being related to the local:
educatlon plan. .It is paranount that f1eld a551gnments' '

‘Be spec1fically designed for that partlcular tra1nee, and'
relate : hls/her’learnlng needs.' :

'Reflect he tralnees emerglng self—assessment skllls.
“Help the tra1nee develop understandlngs of the CDA com-
petenc1es and. functlonal .areas.

-~ "Be carefully recOrded to prov1de documentatlon of the
U . tra1neesf growth and learnlng. . _— DT
. ¢ o S
‘;fBe related to the tralnees own classroaom experlences and -
group of chlldren.‘ e -y
. 5 .

R o - ,
s . N ) T e
. : . . - L. w
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'(“"

What Is Fleld Superv15lod§n*f

the|field. .This process involve%-a field superyisor 'visiting
‘a t alnee ih her/his classroom and providing fefedback, stupport,
. tr ining, - and suggestlons to- develop skills in the competency
areas. The field superv1sor is most often the college instruct-

or or. Head Start Educatlon Coordlnator from the ‘same agency.as
.the tralnee. A Co e : _ - . .

N
.

a

The flela training strategles whlch,can be used in addltlon to -
the focused observatlon and feedback consultatlons are the fol-
1ow1ng. _ : :
e , )
Vldeotaplng classroons and certa1n classrooom v1gnettes
which- demonstrate or assess comnetence.

"Peer observations A'f?'
»'Writinézjoutnals; o ‘ | "
?Mcdeling.
'Workshbps,'

-

People Who Could helE¥Comolete Field Suoerv151on

'Head Start Educatlonal Coordlnators
- ‘
-'Graduate, SenlorvUﬂaergraduate Students'

- +Center Directors: < _ A S ' T P

-cpa'a T “&\ . 4 . .
, L. CL 4 . : ' B . . .

. jijﬂfﬁj | 152
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PR . .. - ) N

NCTIONAL AREA: SAFE - : :
. Positive safety rules are bergallzed and practiced.

. Playground and equipment are inspected daily hefore'
-children's use .

ER

. Practice fire & tornado drills are scheduled regularly.

v. Candidate can verbalize emergency procedures.
-
-
> . Adequate adult supervision is hrovlded.

s -
5..Children are released to authorized person only.

ro : . :
7.Foods & liquids are wiped up promptly.
O

8.Safety prnctxces are taught through pichreq,
books and &tories.

-

ERIC
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CDA CANDIDATE OBSERVATION

. % S
) '.. 3 T le
; J
Date .
% . v . N
YES. NO COMMENTS
. ) L, R
O
. °
* Y
. o >
4
—_ .- >
. o
A
- - \ :
' b
w
>
.o
]
' PR
. B .



UNCTLONAL AREA:* HEALTH
+ Children are encouraged to wash their hands. before
eating & after using restroom. - .

. Children are encouraged to brush their teeth.
. )

3. Discussion was encouraged at breakfast/lunch.

v
& . M

.. Daily health or nutritional- activities were tn
" schedule. - . T : ¥

.

> . Supervise/eat with the children.

.

. ‘Supervised routine bathroom brqpedu{g.

7. Candidate mudelsigood health practices.

8. Cooking expefirnces'were provided which were’
nutritious. ’
‘:J"

9. Obtains. health/nutritional information on children.

>

ERIC
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NO




).

. i .

YES, 1O

o
'\"f’\

Children were prepared, fo‘ys‘icals 'S : R

dental” appointments through stories, books, L.
& role playing. . ) '

s

1. Candidate exhibits an awareness of unusual behavior

FUNCTIONAL AREA: LEARNING  ENVIRONMENT

.

. Candidate makes good use of space available.

or symptoms,

-~

Lesson plané are orderly. -

N

Staff works with children in small groups.'

J
., .

Canaiddte can verbalize learning purpose of materials
in classroom.

Room is arranged in a neat and orderly manner.

Schedule alternates quiet and active activities.

Smooth transitions are provided.

J

N . - L.

o

b
9]
(W

ERIC
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"UNCTIONAL AREA: PHYSICAL

L,

7Coord1nate materials such as records, book,'and

puzzles with program theme.

A\balance between indoor and outdoof_play.

between group. activities, And individual activities

is provided. - .

. . v .

.
Staff ready with supplies, materials. and plans-
for day.

\

Activities which promote gross motor development

~ were in daily schedule.

Al

3.

Activities which promote fine motor development
were in daily scheduel.

3

Specify activities for handicapped children were'
provided.

"Activities: which promote body awareness were
provided. .

ERIC
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5. Teaches safe use of equipment to children while
they are using It.

o
6. .Teaches outside games.

3
4

7. Ildentifies conrdination problems and uses
appropriate activlties.

FU’NAL AREA: COGNITIVE ' . :
1. ®Brovides -activities which require children to think

.and to solve problems (classifying, secriating,
" comparing,s and contrasting).
)
2, Interacts with children in "1'? which allow and
¢ encourage them to think.

3. Adapts equipment, materials, 'and activities to
meet cognitlve developmental level of children. '

T e

4. Helps children develop concepts related to qpace.
time, numbers, shapes, etc. .

5. Uses open-ended questions.

6. Reads and discusses book with children.

ERIC

Aruitoxt provided by Eic:
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10.

Facilitates use of materials or equipemnt’ for
experimentation in science activities.

- . )

Activities Lo promote sensory awareness:

were scheduled. . .
- £a T

'

Children are spending fio more than 10%Z of their
day.in structured activities. /

{

Attention is given to the felationship of.
numbers to objects. ‘ ’ -

) . .

Calendar and weather chart are used daily.

FUNCTIONAL AREA: LANGUAGE

E

Discussion wasvencouragédAat brea&[ast/llwch.

Books were read to the children. -,
Quostioﬁs were asked aﬁd individual chiléren were
encouraged to speak during discussions of general

" topics.

Candidate spoke to children at eye level.

-~

Children were encourﬁged to.speak in complete

sentences. Py

O

RIC
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NO
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S -
: ‘i..
~ YES
. 6. Fingerplays wére: taught children. - :
7. Candidate used her own speech as a medel. = .
:8.. Encouraged verbal and non-verbal. expression. . o l :
9. Helped children become involved in dr;matic play. :
10. Staff accepted child's native language.
. .
l1. Provides activities which develop child listening ‘
~ skills, . .
‘e ,

'UNCTIONAL AREA: CREATIVE ;

- .Children were allowed time and space to create.

- Children appear to be comfortable and at ease /

in classroom. .
I
13
/ N
u
) Lo
* \
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-

3. child art is never jﬁqged, graded or critfcized

4. tandidate interacts with children in diffecent
centers.’ . .

£

FUNCTIONAL AREA: SELF-CONCEPT

1. Children were encouraged to express-their sincere
feelings. *

L4

2. Children appear to be comfortablé and at ease

~in classroom. B

3. Hany opportunities were provided for the use of
« the child's name.
-
4. Each child was greeted individually as he
entered the room.

s

5. Spoke to child on eye—&evel. .

6.. Child received verbal approval.
4 o

N 2
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K "‘,5 " i : :g &
’ % -
4 ? - .
- ' - I' s
. . P
. . YES NO COMMENTS
7. Many uppo"t,;unities for the childrem to expe’tiencé\ '
success.. . o ’ B ' - - . .
. = R ) s s
\ L . K . ..
o D - U : 2 ’ v
8. Staff accepts .differences in children. ‘-;4-" . 2 -
9. “¢hild fis Aot forced to coutribute to or - ‘ .. . ' .
participate im a group activity. . N .
s . ~ [}
10. Child is helped to become aware of and exercise R ' )
control over his/her body. - - . ;
L3
11. Body awareness activities were incluyded. - /
FUNCTIONAL AREA: lNDIVIDUfAL STRENGTH ~ Y
. . . :
I. Teacher utilitges helper and leader chart. . »
.
2. Children are encouraged to clean centers ‘before . » .
? going to-another. . -
. Co- ¥
3. Children empty their own lunch trays. .
) RN .
; - Y
:, -
4. Staff/encourapes children to accept responsibility .
for gelf. . » tt ' )
!
"l A
k; . —
- " ’ ) [ : .
LIRS .
/\
/ <
. .
/ : |
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’ PRI - Lox =
. - “ Sl _ : -
' ’ a . ‘g . . - .
- s Vo . e, ) - 7
-~ PS . - ‘.
_— . s S : ot .
. °
: - o .
. YES ~ NO < . " COMMENTS L e * © s
. _ & s . T T R g
- . ~ LY Y . ) - .
*  Children are encouraged to express feelings - - : . i ” N = L o ”‘ '
- . B B [N - - T O -
in acgeptable ways., . e - i - - P LT .
- - . . . ' - - ° - .“ : o PN R %
< . . .- .
s, z - '- ) i 1, N - A ¢ , ‘2
».. Children are allowed ta ¢ a;;_ci_v'ity i : . B o < S "t 2
. when ready. ! R A o =< N X . . ~ . .
¢ o < . N
> ‘- : @ o - . -
. : :‘_:'_ 0 % - . . ' — : e
7. Child is asked individually uhfc%;lefxrning center L ' L . . . R ‘
he wishes to go t§. : A . - . ‘ : . ” .' » -
- - : . < . i T . e g
& - . ' ] . - K .« 5 . . : ‘
’ R B LI . . - ‘ F “ .,
FUNCTIONAL AREA: - SOCLAL - ) v S _ o .. 1
| . : . ’ . . . . " . .
l. Helps chlldren respect the property and rightts of . ) v : : ! - 3
others. . - ’ - : Lo ’ ) . C
- . . R R — . .
E T . o R ) - . - Sl
2. Opportunitlies fof solitary and codgarative gjl:!y : . : . : 3 . '
are available. . . : _ . N o ¢ S e - >
. : - s -:’ . -~ -
3. Expectations are set for childrfen which are 3 e - 3
consistent with their individu 'T capabilities. B
.
! . - : . . -
B - . - - i . « -’
FUNGTLONAL AREA: GROUP MANAGEMENT o ' s . : - T s .
. X . . X Je N -
1. Provides and alterpates active and quiet activities. _ < - i .
KN : : - B - '
2. Plans and {mplements ordgrly transitions Prom one . E o , ‘ : ' °
activity to another. .. . ) . . — o .
i ~ . . . . - ’ . I
. J - . ‘ . .
A . . ) . L .
- N : Lo ~— i =
Y. - ..

O
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= : : # e -7
- . . - R .. . -
; - ) : - "5 ) - L] : K L
S v __ L. S T T .,
- . . - - N e r, ' S "y &
S *. . S e e , R N T ERC T U G S 7 SED R
C T e s . YES MO T . .. % TCOMMENT ¢ . (' * S |
: N : . ot Tt JURAERS
., o . . " . e % b N LA
‘3. Establishes a reaqonablg systdm of linut;c and ¢ - e AR - .o - i .: et
« + rules. : . » - s - N : : - * R P A I R T | .
,‘ _' L. R A')\ . . . v — - , - e - = - - —_— =, . ._.;-
L q- L - - - . . ] . L PR : B ," ) . . PR
. . ; i . . . - . . e . - P = N . . . . ’_:1 o ] ?
4. Staff is consistent with_ pusitive disvipline.: Y S . - i L4 S ~ . L
, K ) ; s o AL - - — — .
. - P Lo, . . 5oL - e L H
- . Y -
N . = 4 » . - 1. -
, ¢ ) - - . o - . 7 - ¢ ——_—
5. &erbally discusséd rules with children, » e ) ' j R . ]
4 Y B . oy (4
. - N . ‘ . - ’ - - - - h -’
' , . ‘ - . . - N N T - - - '
6. Schedule was flexible. - : o ;. . ’ .
; - 1 h
- . . . - -
- - B . . . H - ». - ‘
a . __ . . . . . _ ] . . . . . - .
7. Prepared children for clean—up time with T - e W .. —("'__- e )
t-ransitibrhl song. . . ERCEC - ¢t . - i
. - . Lo ’ » -
o T oL yo @ - . : < g
e ’ T, ) E L e et
o« ot . . ) ’ _ . Lt i h - LI
;‘Q. Good behavior was re;.:arded by extra :n:tention » . o -
rather than bad. . . ' : : B A N
- . ) . d LT L T : N
LA R o T, ; o .
E b L4 - M - - -
i .- : : . - . .- | « ’ + . ' .. ’ | ’
. FUNCTIQNAL AREA: HOME-CENIER | - - . s . . -t S, s ’ .
" -, . . o . 7 . s :
' .. . - . . : v - -
1., Establjshes and promotes. - wductive relationship . .. S LA ST ) : «
with parents. . ’ - j . . . C
Phah LA .. . .. N . . ’
* o0 : [ I ] : v S
: ) . ) . . . - N _
2. Provides opportunities for parents to use their . . PO B - - : _.'
_Akills and talents in the group. ) ) o R . “
. ," . . R :. . - . , 7 . -. ) r . . . V,‘ ' " \/? e
‘.- Lo T - L . . ~ . :
: 4 - > N . «* . : v o B y < F
. . i s ) S LI ? &
: o « . £
P 7 . . — -
M . L ' \ ! '
. . ‘ . [
B . , . ) - .
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& -, ’ ) ” a .
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. . . - X FARR s , o
[l » N - =
- - - - o o A.. ' ’ -
YES NO ) . COMMENTS, . .
. = - ’ - ¥ o R S . S . ) -,
3. Conducts wonthly parcent meetings. - o o N . i _ .
b . io" ’
. » @'e . .-v DL R
I . ‘ . : . s i . . ‘e ~’,  : B .o
4. Offérs home visits to all HZ W. parents. cL S L v i T T
oo - td . . . T . ! . e
. . i ..o . . .
R N . ) . . &
’ . . . . . . . . - 5 7y
. : o ‘ ' ST ™ P . : . N '
Orientation packets are delivered and explained - T PR . - - oo
to parents. ' ) ' oy : o
T R . TTT T “ o -
' ) : ) - LY L - L .
! R = REN ° " )
. . . . . S - .
6L Commmleates verbally and in writing with parents., . T, - '
: ‘ T Tt o ; - < . v
° . - . RY > o W
. : ’ . .
. N .0 ~ >, .
R N . v ' . . .
FUNCTIONAL AREA:  STAFIE ‘ "’3 s S o L
- : . . . ’ % > s, . . .
C e ~ . . . o v : ’ '
b TStalf adheres to a professional gode of efhics that e N .
avoids discussing information regarding students : . : , - T ‘o
and families, etve. : . -
. . —_— —_—
2 © 5 . .
. ° . . « . . .
Rup',ul;lrly‘ attends preschool child care workshops, " o R - o
v ; S .
. N - N
3. Awafe of community resources, available. . o
s : !
’ : ’ . - e
. ” ’ o -
Ao Staff is aware of community helpers available ) . -
to assist. ’ » . . . ..
s - .‘4 T - Ll
5. Staff ts atert to the various avenues to - T~ ) C
cualtural enrichment in comnunity. ' B ! L : . |
N 8
> 2 ' . _ b rl
- EY M 0
. o . .
4 . N
- : - -
V. . -
. ] S
-y “a
. - o )
° R . .
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. © ' .
N . B . . . B . S} .
. C . [ o PRI - o’ .
+. Fleld Observation/Advisor Appraisal’ - L e R S
Candidate's Name_ ., . . - Title ‘
B . . Ve
Observation .Time . Time " Observed L
Date ) Started . Ended - . By:- ] .
: ) ] = T ) N T
No. of Age of )
Children Children i Place of Observation
" ;
At what "time in the daily schedule?
) (Free Play, story time, ete.)
(If more space is needed for any of the questions below, please continue onépack )
Jhdc is your immediate reaction to this observauon7 )
v ‘a
.-"' ‘
L. what CDA Area(s) did this activity(s) cover?
I[I. Describe: ) * = .
A. TJAny evidence of advance planning for the acctivitv(s): N
. ¥
§ : T
3. The physical setting: i v
ER X T , N
C. he activitv(s)-~Responses of the thldren. : : -
> . .. [ ‘
D. Behavior of candidate: -
[I:. What were the most positive things that nappened? N
[V. What'were the areas of difficulty? ¢

V. Suggesﬁions for changes in this activity(s):

VI. Specific follew-up for candidates advancement: : ‘
Form deyeloped from materials by Univefsigy Research Cerp. e
\7 ' ' SPHC Form
s . # 003 o
: 6 .
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CDA ENVIRONMENT CHECKLIST

FUNCTIONAL AREA: SAFE

10.

11.

12.

e,

Play area is fencéd pr clear boundarles are establlshed
w1thln whlch the-chlldren play e

-

. for . - Do u . ce e o .
- - / . T . o -t T . .

'Statlonary equlayent is secure.

. ALL dangerous substances are kept in a locked cablnes

Equipment or furniture does not block doorways.
. L 4
Area rugs are secured to the floor. '

.

All emérgency exits dre marked.
Emergency phone numbers are posted.

9

Each area is clearly defined and materials are kept
in that area.

All electric outlets are protected. :
Indoor furniture is in safe condition.
Toys and materials are safe.

Fire extinguisher is available ‘in the center.

FUNCTIONAL AREA: HEALTH

1.

First aid kit available and restocked regularly..

Menus are posted.

Adequate soap and tissues are available.

Volunteers TB test results are on file.

N
)

‘ Height andfweight charts are -posted.

Posters on first aid, nutrition, health, etc. are posted.

Isolated area foe ill child is provided.

. Toys were cleah.

Toothbrushes were labeled witﬁ child's\name.

1€,

YES

" NO
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FUNCTIONAL AREA: LEARNING ENVIRONMENT

1. Provides clearly defined leafning areas fpr:
) ~~Blocks ! ’
~~Library ;§h~

~~Dramatic Play
f—Largé'Moﬁpx Activities
~-Art | .

~-Manipulatives s
~~Music ‘ ! ’
--Science/Math.
~-Sand-Water Play
~~Woodworking

~-Cooking

o

- and personalized.
3. Child=sized equipment is used.

4. Materials were well organized.

5. Each child has individual storage area, i.e. locker,

cubby hole, etc.

The emotional environment is pleasant,

LN

styles of the children are available.

7. Child's work is displayed at eye level.

8., All ethnic groups are reZZeséhted through pictures,
and language.

. posters, books, cooking periences,
’ . :

FUNCTIONAL AgEA: ‘PHYSICAL

supportive, *
4

.

&N

6. "Materials appropriate for developmental level and learning

l. Were materials provided to develop gross motor activities?

“

o b i
. 2. Were materials provided to develop fine moto

*

i ’ ."..‘. ‘.,._."“-.-: P
r activities?

<
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FUNCTIONAL/AREA! COGNITIVE . ! _ oo YES NO

1. Provides materials which require.children to think and to ’

solve problems. (classifying, seriating, comparing, and
.contraSting) o ‘

2. Books are readlly accessible and dlsplayed neatly
. D s ,

3. Block area contalns gno&%h blocks for several chlldren,
.arranged qn shelf; wooded figures to use. a$ accessories.

4, Manlpulatlve contains materlals of varylng levels of
‘ complexity: N . . , _
¥ .
P
5. Sc;ance area contains materials for sortlng/countlng,
yani als, plants, and approprlate books.

'6. Sand and water haVe different materials for experimenting. - .
P . S , - e T
7. Cooking activitles were scheduled. .v' ‘
s ] : ° . ¢«
' FUNCTIONAL AREA: LANGUAGE o o ,’4
1. Several age—appropriate books are available. .

. . - v

2. Language masters, .records, tapes, and flannel boards
are available. : ' . : ‘

3. ﬁahghage props such as telephones, tape recorders, ‘etc.
are availalbe. ’ :

\

FUNCTIONAL AREA: CREATIVE - '
1. Adequate materials are avallable (clay, finger palnts, glue, 4 _
paper, sc1ssors, etc.) . . e S -
& . .
2. Were there dramati6 activities—-puppets, musical instruments,
dress-up clothes, records, ethnic dolls, child size work

‘tools; blocks. _ g » ‘ I ‘ ”_l ﬁ;ﬂa L
3...Childfens'_work is displayéd.at;éye—leGel; . - ;3;%“ ;_;: o
4, Art supplies are on low shel;ss for chlld s use... ) T R
5. lNew klnds of art ast1v1t1es are 1ntroduced periodically. _;;;~ o

6. Patterns;and mimeographed work are -avoided.

« . - © - . : o

;7.”'Teather encourages child to talk about!art work. -

. Al o . Al
~ . - N 4
. . . t . : 6 P
) . . l :
. . ;
+ < (j




FUNCTIONAL AREA: SELF-CONCEPT _ ¢
1. Mirrors were in classroom. . o

N g : | - L
2. Pictures or posters were displayed, “reflecting all

ethnic groups

3. ObJectS present that reflected various ‘holiday customs
or cultures.

4. Children's self—portralts, paintings, and ‘art work was
displayed.

FUNCTIONAL AREA: TINDIVIDUAL STRENGTH
I. Room is set up in learning centers.

2. Cubbies or.lockers are labeled with child's name and
' possessions are kept there.

3. Leader-and helper chart are posted.
- L4

!

'FUNCTIONAL AREA: SOCIAL

" 1. Comfortable atmosphere in room.ﬁ,f}
. . SUC S S - )
2. Non-structured activities provided. " : - .
w .
"3. Materials and aéf1v1t1es are used whlch relate to

- 1nd1v1dual interests.

FUNCTIONAL AREA: GROUP MANAGEMENT

1, Learning centers defined and limited.
o )

2. Room arranged so as not to encourage running.

, c , I
FUNCTIONAL AREA:. HOME-CENTER o
1. A parent vol'unw was éctively’invb-lved in classroom.

2. Parent bulletin boafd located in classroom.

FUNCTIOWNAL AREA: HOME CENTER

.1. Room kept neat and orderly
:}. . ..'. "',E:"‘\" o .

)

.

YES

- NO
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. ) S : . ' DRAFT . .
_ . ) _ ,

Bibliography of CDA Training Materials

" AN annot'ated list of currently available
modules and other publications| prepared
by the CDA Resource Center

2

8
Arrangement: The publications in this bibliography are arranged by
date, beginning with the most recent items. - The
Table of Contents identifies institytions associ d with
each publication; a personal author is
institutional affiliation was not known. A:-lis
visuals on the CDA program and informationh o ofder-
ing publications through the ERIC system are
appended. '

f

. Availability: The publications included in the bibliography are not
: available from the CDA Resource Center. They should
. ’ be ordered from the publisher or source listed ‘in eacn
: “citation. Some of the items are available only through
< . ; N the ERIC system; for -information on ordering these
: : materials, see the last page of the bibliography.

Comments Requested: This bibliography is a draft and therefore incom-. -
} ‘plete. . If you know of materials. which should be-
. . o included or if you have further infgrmation on the
' ' materials listed, contact: .

“CDA Resource Center .

! N ' K ) ' ' College .of Education’ -
4 . ‘ University ' Ilincis ’
. ! . 1310 S. SixthF St. | B
o v oot : i ‘Champaign, ‘,Ig' 61820
v ‘ : - (217) 333-176% - ’ .
> T . ' :
More Information: Detailed information on some of the items in this bibliog-
! raphy is, available in Volumes | and Il of "A Descrig-
) . tive Guide of CDA Training Materials" by Univ%?y
: Research Corporation. Free copies of these voldmes
. e are available from tHe CDA Resource Center at the

address above.

2
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4/C‘ Resource Center, Pasadena FfL
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. , ‘ . : - Bibliography
v Modules for Training Caregivers of Yeung Children.” - School of

Education, University of Michigan, Ann. Arbor. 1980, 15 modules organ-
ized into 3 books. Order from:" University of Michigan, Attention: 'Eric
warden, 1111 School of Education Building, Ann Arbor, Mi 48109. Also
available through the ERIC. system in microfiche copy only; ED:numbers

are listed in the citations below. ’
A developmental curriculum desighed for a series of wo/rkshop presen-
(el tations that can be used in other training situations. Each of the three
. S " books in the curriculum inciudes a/number of modules which present train-
L . ing objectives, - descriptive and background information, suggestions for
Lo presenting the materials, resource articles and follow-up ideas. *A brief

e description of each book*is listed below.

‘ What do We Do Today? .Planning a Developmental Curriculum. * ; Carol
, " Carter Alexander and Ellen Kotlus, Eds. $10.00, ED 180 243, .320 p.
3 Contents of the 7 modules in this book focus on gross motor
developmegt, perceptual motor developMent, woodworking, preschool
- math " and " science, ‘cooking, rhythm and music and socio-dramatic
play. Included in each .of the sets of materials are definitions of
terms, forms, 'and handouts. Most of the modules also include a
development3l’ chart of age appropriate skills and a section on -home-

made materials. T ‘

Teacher, | Don't Feel Well: Meeting Children's Health Needs. Lynn
Collins Clarke, Ed., $5.00, ED 390 244, 138p. N
This book, provides 2 modules in the areas of first aid and
childhood illness as well as a description of a health policy model.
: . /
Feeling -Good: Helping Children Grow Emotionally And Socialiy. Mimi
Harris,  Ed., $6.00, ED 190 245, 166 p. ) ¢
. ; This book deals with areas of helping children grow emotionally
and socially. Contents.of the 8 modules focus on adult behavior and
chitdren's sélf-concept, feelings and--sexuality, activities for social
and emotional . growth, understanding children's behavior and dealing.
with aggressive and withdrawn behavior.

*

O
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' . v Contemporary Developments? Child Care Staff Competencids: Child and .
S Family Studies 4710 K. Lucy Biggs. 1980. $7.00, 183 p. Available - .
° from: University of Tennessee, Divison of Continuing Education, Center <
" for Extgensded Learning, 447 Communications and Extension Bld., Knoxville,
TN 37916. . . ’

» - A book to be.used by students in an independent study course in
conjunction with text books and other resources. The first ¢hapter ori-
ents the studeént to the CDA program, particularly the assessment process
and roles of the LAT .members. - '
Subsequent chapters are ‘organized around the 13 Functional Areas. .
Reading and writing assignments, instructor's commentary, definition of .
the Functional Area, sample organizers, and extensive charts retating to v
; competency are included in the chapters. The last chapter, which serves
- as the evaluation for the course, instructs the student to document his or
her-.competence on 13 note cards. A bibliography of references ends the
book.

s .

Portfoiio Development.Workbook. Gerry Ros_e Wellenm and Corliss Doxsey.
CDA internship Program, University of Cincirnati. 1980. $6.00, 100 p.

. * Order from:" sJniversity of Cincinnati, Division of Continuing Edugation,
. ’ Aftention: Jim Vondrell, Cincinnati, OH 45:;219. . . ] _,-.
‘- A book designed to help trainers work with trainees on. portriolio iterqs i
for Functional Apeas 1om7 (Safe, Healthy, Environment, Physical, Cogni- *
- tive, Language, and Creative). Included for each functional area are

. . Portfolio .Starters, Developing a Paortfolio Ifem, and Portfolio, Workshgets.
, "Portfolio Starters" are sudgestions and questions to stimulate the
trainees' thinking about portfolio itgms. In "Developing a Portfolio Itdm,"
more detailed questions and suggestions are presented for use, when
trainees require more structure and guidance. "Portfolio Worksheets"
identify tasks for trainees to work on in small groups as a focus for
discussion and sharing of ideas. . o
Also included in the book are definitions of the Functional Areas,
sample indicators, basic requirements for the portfolio, advisor require-

> \_'; ments, competency standards, and some samples of portfolio ftems.
- g : X E * ) : s .-
. o - \
lnstructional Modules for the CDA Competencies: Books 1-5. Faye E.
) "Moore, Ed. 1979. $15.00 plus postage for the set of 5 books. 178 pages
- .+ of,text, plus forms. Order -from: 4C Resource Center, 219 Pasadena
\ o ) _ s

" Pface, Orlando FL 32803.

. : L d A set of 5 books containing 29.godules, each of which stresses one
: aspect of skill development ‘and ®elafes to one of the 6 CDA. Competencies.
The modules are designed to be used. in independent study, with content
.coming. primarily- from the resources listed in each module: Outlined in
each module are a statement of purpose, objectives, Iearhinq activities,
* : and resources. Modules are accompanied by 2 forms, one for 'the trainee
and- one for‘the trainer, which are used to rate the trainee on clarity of
communication and expression, completion of Jearning activities apd:achieve-
ment of objective. Forms, particularly -observation formsléjn@j-‘(‘.’ﬁé‘&klists,
are provided for some of the learning activities. S

N ST . .

s
)
<&
.

. . . . . . A - 1 tay .. ..
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. X . ~ . P Y
. The Creative Cofriculum Series for Early Childhood. 1979. - 6 curricutum
. A N manuals, 4 trainer's guides, and- 1..annotlaled bibliography. Order‘frprn':"}, :

Creative Associates, 4419 39th St., NW; Washington, DC 20016. ¢, s
v : ; s

Curriculum manud¥s: Each describes -how to arrange a ;Sa‘r.ticular' area of '
® the classroom.and ‘uge the matetials in it to foster children's development,
CcCDA competencies involved in working in each &rea aré outlined. .
Nooe .

B
e
°

Art. 110 p., $6.95.

Blocks. 111 p., $6.95.° = - - . ' L ,
. House Corner. 60 p., $5.95. L :

Table Toys. 99 p., $5%957

. -
+

, Trainer's guides: . The  guides offer'§ suggestions, on presenting “each
“,..section’ of the curg’c'ulum manual in.a workshep setli% D . °

S Trainer's Guide to Art. 57 p., $3.95. N o
v N ", Trainer's Guideé te Blocks. 33 p., 33.95, - . o
s . Irainer's Guide to House Corner. 30 p., $3.95. N
Trainer's Guide lo Table Toys. 34 p., $3.95. , A
. N . IS Ly . ) .
Curriculum manuals for ispanic teachers: . These Spanish manuals cover

the same subject,aress as their Epglish counterparts ‘but are oriented to
‘the learning styles and special  interests of Spanish speaking children.

7

Arts: Un Programa Creativo Para Ninos'vPre-EsColares. "7‘1 p,
» T $85.95. ) ' e :
¢Bloques: Un Proarama Creativo-Para Ninos Pre-Escolares. 37° P

: $3.95. - - NS

v

Note: Room Arrangement as a Teaching Stratégy is an. audiowisual training
~package ‘(23 min. filmstrip, cassetle taped narration,. 40 p. illustrated:
booklet) which shows how the arrangement of furniture and materials in.
the preschool classroom affects children's behavior and learning. The
g filmstrip relatesedirectly to.the Creative Gurriculum, providing a practical
: .uénucture fdr implementing the curricufum in each. area of the classroom.
Order from: * Teaching Strategies, 3134 19th "gt. NWw, Washington, DC
20070.  $30.00 + $3.00 postage and handling. Audio .cassette available in .

¢ g - Spanish for $7.00. Orders must be prepaid. . _ R
' ’ " .1!1 vy oL ' . ) . - ’ . ) _’ ¢ .o r
S University of Idaho. CDA 'Medules..  Written by Marjorie. Green van.d ‘Barbara .
! : Murphey: Revised by Idaho STATO, Bruce Vixson, N Edé.zcation Traimiftg -
- ' o Officer.” 1979. $8.94, 193 p. Order.from: Bruce R® Wixson; Idaho .
. STATO, Box 6756, Boise ID 83700, . - , Ss T » v
- . i ) - Q

=A book+ containing. 13 modules 'prganized; around Ahe 13 functional

S o areas and designefl to he used with suppliemental resources in a seff_'paced‘
) L v program. A key feature of each module is a list titléd "what you will be -
) S ' 4 able to do." For each trainee behaviorson this list, there s a correspond-
) . - . ‘?‘;,' ing page with  qUestions and activities on "Checking vyourse#f olt" and..
- Ce “Pdssible criteria’ for checking 'yourself out." , ° P - ., .
- . o .. . . L EX M . )
. - - “‘ ’
. ' 1 @ N . .
i N - ‘; . ' - < R ; 7 -t
r : [ B "3 , .
J . . - " oo, lal?b . .
- y - A ‘. . AR,
* . 4 . < ‘: * ¢ »r - -
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L N - /‘)
. - ‘ “
. - . N ° N N ‘\
P N = 4
’ L >, . P ¢
t_,:‘. . o ”'. a o ° ) '
o | S N b .l ' S . A ‘
. 1 N . - " . - . . . .
' S VoL T (Mniversity of jdaho;CDA iodules, coptinued) . S
) . . . . . . . * N * Y . .
Wt . The ' modules: st Pre/Posl-Ass‘essmenL‘ Activities which “instruct the
’ trainee o ‘select; in order of priorily, behaviors in the "what you will be
) e able 1o do" list and to complete the corresponding activities. Each module
. ... 'so contains,a bricf introduction, reiuired readings, and a list ofipther
v L L..s(.Iul res ou ces" -’ . L Y . R .
“ ) Lo C L S
N o B [ * . St . ’ o ' ¥
S R L .
. ‘ Skills for Preschocl Teackers. Janice  J. Bealy. 1979, $8.85, 225 »p.
A ‘ Order from:” “Charles t. Merrill Publishing, 1300 Alune@reek Dr., .
. salumbus, Ohr 43216, < P2 - )
AR _'»‘m‘._h!usr"a_iuzd tewl designgd for use by studknls preparfng lo oo
, 4 w‘.«;r's in early childhqgod education which can also be wused ,in CDA
Pai . . ' aiming  programs. ¢ The malgrial is aresented in eighl mogules, covering
U b ta;)'i‘cs a5 geliing up the classroom, the role gf play, preschool- sci-.
r : ’ o /13- ldr'g’e:anc' small molor coordination. Each moduie consists of ",
st . (veq, lewls, learning aclivities, and question sheets. Some megiiles
: SaNtRn sempie \hc '.!'rtg, scheduies, and a suggested uwM “of bBooks L~
, i i preschect cnidren.  The appendices inciude suggestlons for assembly
Liothe Q,D;« porticihio and a des \.rIpLIOﬂ oi the 5Leps in L,LJM as;esxpe\t
. N ; .
,5 . lota: Lupplemental saund-fitmstrips:® are avarlable rrom Charﬂ\,
. Lorrit] Dubhsmmj for 1195, :Titles of the tHim strips are: Setlting Up the
Lias%rqc:; CManaging the Daty Program, Selt mage and Seil Centrel, The
: ; , f?.qx_é cf Play, ~ :oua ing ana Listening Skills, Preschcol BookﬂE\pe‘rie:‘wce,
S o, PresC ':-guww( o= g .perience, and Large ang Small fdotor Coorcination.
> . - ¢ S “ L4
~ » - N N -
ey . ' o A
. P {3ugy Suide fer Teaching Comrzetencies in Early \
ST e y Wary masindor:t 19,9, i9J p., 3:10.55 pius ‘,2”3 .
- Croef trom: Humantcs Press, P. O. Sox 7447
. ' - . AR ? = s
g T oA " 2
T - v . T & bdow®organifed accprding to the ggmpelency and .funclional areas
' o T T LISl ingisaes smor Cis cussidns  of each aread; checkli™Md cf teacner debav-
) > N - & 3 "ana activilies wnich would:indicate competency; lists
3 ana learning activities for, the lrainee. ‘
5 - 4
. i . £ 4 . ) R ’ . o - .
B - : . . >
i’ e < L4 S L S . C
N S - s 5 ] ment Asseciate Training Marnuai. o *Arkansas CDA Program.
‘ 2 ' ] is Jd 5. Ooraer frcm.  Ewa *Graves, Project Directer,
. . . arkansas State Universry-Beepe, Box H, Beebe, ,
. * ' . R
* R s D : . : toe 3
' . o - that 'presents an outtine of the.8-CDA -compe-
o . ».-"c 'éreas' an ; .unm.onai areas. Definitions, examples of compe=’
S o ’ - ncnes arm-H “Sisrtt Performance 3tandards are presented, fer each of
! . .-Tﬁ_ Lo un;‘uor‘,a ) NI Sect: on: an Lhe gasessmep' process gnd por[.olxo
B ! .-t breparation af_e; 31s ahncuoel
‘.' » I--‘ :, - , - ’
A ' _'.A ' o 0t ES - '
- ) - f '.j‘ t’ - + N _/
. - ~ . i X R )
. 5oL . ' - ‘ ( " - / < .
. .’ : . - ; . :
: . . . .
O
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" Bilingual/Bicultural Child Development Associate Pilot Froject. Our Lady

= . ) ool X . i

of the Lake University, San Antonio. 1378. These modules will be aviil-
able_in paper co from:. Intercultural Development Research Assocd’f.con .
Attens . éolanda Molina, 5835 Callaghan- Rd., San Antonio, 7822&_
(512) 684~ 8190. “Price. to be. determined at d’ later date. Avaulable in -
-micrafiche only through the ERIC system. Skills. Checklists for the mod-

ules (42 p.) .are available from: Dept. of Education, Our -Lady of the « .
" Lake Unlvérsnty, 411 SW 24th St., San Antomo, TX 78285. ¢3. 60

Slxteen mgdules contammg a large proportion- of explanatory text and'
disscussion- o ‘fhe module topic. Assignments and learning aclivities are
‘mt"’grated wits text,  although boxed off for readability. Onesor more
short! pre- and fo) -assessments a list of feferences and a gIossary are
-included ln each ?l ule . . ‘ ‘

Learmngv to @bser‘“vgm_‘?'oung Ch|ldren in a levncual Mul,tlculfural

Envircnment. “Mbdyle 1. Joyce H, Coleman, ED 171 382, 70 p. .
. N . A
. Getting to Know and' Like Myseif Better. Student's Guide. Module -~ -~ ®
. If. Yolanda R, ‘Molina,.ED 171 370, 90.p. - '
. Pianning Effectively for Young»Chil,dr@lailinqual-MulticuIturél , o
o EnvironmerAt . Module IIl.  Joyce H. Coleman, ED 177 371, 93 p.
Creating -a_Bilinqual-Bicultural Learning -Environmept for Young Chil-
.dren.. Module {V.,6 Emma Munquia, ED 171 372, 137 p.
+ g . N . . .
Helping Young. Children Develop Social Skills. in a Bilingual- . T .
Mult‘Eult—ural EnVironment. * Module V. .Joyce H. Coleman, ED 171 L .
48 p. : - S S .
‘. Helping Young Chlldrer‘Develoo Motor Skills in a 81I|ngual~' . T '
‘[‘Aultncultural Environmenta Module VI. , Joyce H. "Coleman, ED 171 . . -
374, 38 p. - . ’ ’ .
. LA P ST T o Sy -
- Helping Ygung Children Develop Langua¥e S~-ills.in 2 Bilinoual- . - -
:ﬂuimcultural gEnvironment. * Module-Vil. Joyce [H. Co\lleman,gED’ 171 e
- 375, 4§p : . . x 4 St
. . . . . 3 - @ ° B
Helplng Yomg Chlldren Deve’loo Cognmve Skills in a 8|l|ngua|- . ) o
Muiticultural Envxropmen-tr Module VIll.> Joyce H:“Coleman,j ED 170 : Ve
03§ :p. ] ] . ) L, ¢
. Helolj YoaniCh|Idren Develop_SeLf Help Sknls in a B|I|nqualx . : AN .
Muiticultural ‘:nvnronment Module 1X. ‘Joyce H. C_oleman,,. ED Lo
036 38 p. . . N e . -0 .
k] : ’. ¢ 2 - s e - . . .
¢ ‘Settulg the Stage for Effectxve Learmrgm a Bulmcual Multicuitural c .
§nv1ronmént Module X. Joyce H. Coleman,. ED 170, 037, 51 p. - S
Teachers Plannmg and Workmg w:tb Parents frcm -a Blhngual-' : o
Multicultural«Enviromment.  Module Yl. . Joyce H. ~ Coleman, ED 170 - - _" ' N
038, 3o p. = ., “ - - . S ) ER IR
. AT ] ) - 3 . e
: . . . . . ) =
) '.v,. ‘. s v > '_ e - v
¢ PN o R o F N
. éﬂ . - ‘..,‘ ! 9 . . v L") k ae " ?} A
X ALY LTSS k o . .
F 5 “ - 4 N -4 N . R e
. Rt ] ° ‘.Z.. . . .1 5?8 ' ‘l‘ :' ] L .
) v o -4 ~ R _ _} S ., Lo L. - o
C LY ! . oo ey . 4 R K
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' ' . . -
“ ~ (Bilincual/B%icultural Child De\)elopment Associate Pilot Project, continued)
Guia-XIT. (Games-Stories-Song -
Margar:ta de Cells,, ED - 170 039,

Juegos-Cuentos-Cantos-Y- leas
. And Rhymes. Guxde XH.).

3 - : Artesanias Mexico- Amer:canas Guia XIH.
Mexico and ftive Americas. _Gunde XI11.)
040,750 p/ '

(Arts and Crafts of.
Margarita de Cel:s,

ED 170

-

4
. : Teachlng Concepts to YoCm_cLChlldren Through Cultural Cooklng
E perlenqes Module XIV. . Teresa R. omith, ED 170 .041,

53 P.

..

- b‘ pplementarx Administrative Respon5|b|ht|es "of Staff Working in a-
. - Blllngual Multicultural Environment. Module XV.
- ' ED 170 042 106 p. . -

w

Helping Young Chlldren Develop a Posmve Self Concept
XV!. Joyce H. Coleman and Others, ED 170 043, 44 p.

v

Module

Bilingtiat* Bicultural Child Deve{opment Associate Training® Program: _oA Com+
pelency Based Training Program for Preschoal Chiid Care Givers. Texas
- A & t University. 1978 .. Avaj! able*(-b*gh the ERIC system; ED .numbers

are listed with the Utles below .

Wt

A currlculum dekigned to train care glvers. who work with- Spannsh

. P language-dominant migrant . -thildren. There are 18 modules organized

around the. CDA competencies. r@&ach modules mcludes perfogmance objec-

) ‘tives, pre- and post-assessme nstruments, threé- alternative cycles-of

s learnmg activities, 'a-narrative of *“information ‘about ‘the functional area,

o« - and the scripk for a fllmstrlp to be*used with the module. (Filmstrip is

-not . included.) y . . ,

.t . v <

“"(. Introduction.

4 'Book A: SettlngJ and Mamta»nlng a Safe and Healthy Learn:ng
SN Envnronment ED 167 284, 1297p

- .  —— . ‘
. L \"

s Book B: Advancing Physucal and InteI al Competence @ﬁ Qo
.o Ch|ldren ED 167 285 252 p.

U ~ © Book | .Bullduna PoSItIVE Self Concept and Indwudual Strength' in
C RN -, : , Youn ildren. ED 167 286, 53 P - . -
" & . B ' . w . "_

"Book -D.: 'Promotma Posmve Functlon!ng of Ch||dren and Adults,in a
Group Environment. ED 167 28/, 58 p.

ED 167 283 35 p

- “ . . _‘
. - s B

v P : Book E . Coordinating Home and Center Child Rear:ng Practlces and .

CEL o . . .Expectations.- ED 167 288 31 P. . . \(\\
o o * . Book F: Carrylng out SuopLementary RBSponSIbllltlES Relat‘@to he'
’ B3 , . A .

r LT © .€hildren’s Program. ED 16/ 283, 2&.p _
. ’ - % ' . e : '.[ 5 " ’ - Al
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P ) A _Modet Curriculum for Preparation ofginqual-ajcultu'ral Trainers for CHild "

* -, Developmen soCiales. Texas  Depl” of Comminity . Affairs. - THSE.

o Available throUgh the ERIC sysym; ED- numbers, are listed with the. titles

. S below. . =, oo R R W g . L . :
. . - : o S ’ '

o o S A three-part” curriculm c'on?ain’i.ng (1) a description of the deviopment
any, evaluation “of the model training curriculum;. (2) informagion on adminigy -

N - . lafflive concerns in replicating the -mofe!l, piu¥ 4 learning 'modules on chifd

vdgvelopment, languages, culture and “leadership; and-(3) a guide to super-
visory fieldwork and the diary of.a field supervisor.» - :

.. Part I: Development. ED 167 271, 112 p.
- -, "Part U: Academics. ED 167 272, 376 p. . ey
; . Part {ll: Field Supervisor Handbook. ED 167 273,154 p..
. ’ L ‘ 4 ' ) - » '

Arizona HSST/CDA Competency. Based Training Modules. Arizona/Nevada
Child Development Associates Traning Program,  Pinal County Community

- College District, Coolidge, Arizona, 1978. 37 medules.  Available from:
N Arizona/Nevada HSST/CDA, Gila -River Career Centér, P.O. * Box ™ 339,
‘ * ' Sacalon, AZ 85247. -30.33 per module. (29 of the 37 modules are -also

% available through the ERIC system; ED numbers are included in the cita-
"lions of these modules. ) . : T

]

v L e .
- : o Module booklets "designed for use in-a structured relationship betwe®h
. . &' CDA advisor and a single ‘trainee, rather tBan for uge in independent
& i L . * »" study. Each module includes a .form which lists .objectives, related sug- -
5 o gested activities, and.an assessment check with space fpor -datihg. and
> g o initialing by the trainer. A study guide briefly outlines content area, and
‘several resources - for furthE{_- study are included in-each module.
The Preécho,pl Child's Total Learning Environment: . Module #1. -
Susan Pintchovski and Stefanie Workman, ED 180 -516;¢ 33 p. -
B . Health _and Safety: - Module ¥2. Ann Migliaro, ED 180 617, 28 p.
. . - - ] . . . -~ .
) ) .+ Planned Arrangements and Schedules: Module 3.  Ann M'igliaro,_ ED-
: - 180,618, 25 p. B - -
. . . i . . . . . D 1 .. .
. Cooperative Planning: -Module #4. Barbara Emmons, ED 180 .621, 14
P. L L - L
. ’ ) a _/ ! ’ . ’ .
o . : " Guidance Principles. for Encouraaing Self-Disciolineg Module %5.
- e . Barbaca Em'nrgoqs, ED*180-622, 31 p.. oL o
Large and Small Group Activities:  Module 46 " -)inn.‘ iaré, ED 180 "
. B19, 15.pg . AT S
X ) S o Y. o Co Ty STy e o ;- T
* T o ,',{%Jggle\q,;()rganizing, and ‘Using ,,T.eaching‘ Aids: Module® #7. B
. RN o ! ™ Barbara gmmons, ED 180 620, 16 p' R v =

- L.
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: \Arlzor;a HSST/CDA Competency Based :r-ammg Modules continuied) < e
S < Techmques fOr Observmg Chlldre'\ " Module 3. ,.Pag_r@l'c_ia Graves, . . S
: ED' 180 623 325 . .- DA : : ‘
- - . . . . k B ) G [
' oo Ch:ld Tracklm System Modu'e ""s P e '
o ;«..4'- o i : *_"_-t‘stabhshlnLRelatlor:shxps wnth Rarents to Famlll'ate Commun\éatton .
o - Moduie 7107 Cheryl Foster, FED 180 824, -& p. - ‘ '
L D Moduie 7l . .

Understandlna Parents' —Values for" Their Chxldren, ahg™ Rec0@121ng

L : Y ' the Family as a Prune Educatg_r Module #71. Cheryl Fester, ED 180 - ot
e . . : ; 3
N 625, 16 p. : . . .
fan N ) . i - ’ - - -
Lo e e " The &rl/ Chlldhood Program and the Qommumty Modul&j s e .
SRR . Cheryl Foster, ED. 180.626, 13 p. 5 o,
t‘ i DR ] . J. . b . q, A . 1.
) Y, S e Fostermg ‘Communication and Language Slqlls in_the Early Chlldhood
. o : i Setung Module #13. Patrtsia G‘ravns,o..D 180 627, 34 p - :
. Les
Lo — Becinning Mathemaucal Concepts: Module nH . " . e
. & IR ) Nutrition in the Earlylchildhood' :ett;ng:' Module #15. . Ann Terreil, - T
N - ED 180 623, 57 p. . . .9 . : . -
. - : . : : ) A
' Stiencing @nd Discoverv: Mggule #18. Stefanie Workman.and. Sysan’ R *
i L ~ ®Pintcndvski, ED 180 629, 67 p. , - o )
‘Enhancing Questioning arEProblem-Solving Abilities: Module #17. ° _,;
Ann Migliaro,“ED’180 630 27 p. B B ¥ .-
,Blocks in’ the “éarlv Chxldhood Program g Module #18. __Cheryl Foster, Sk Ll
—001330 631, -24 p. . o Ty
e - + . Field Trlps. Module. $19. L R . °; T ' L
e N Pimw . R S o
R .o Enhancing a Positive Self-Coricent’. M"duie%Z‘O Barbara Emmons, . ;o
N-cq ot ED 180832, 23 p. _ R T S RN
S . R . ] .k \l‘*) . ~ e
’:- . Providing for Indxvndual leferences Mod-ule‘;’,#ZT.v- Margaret RoberQTS, e S
‘ ; ED 180 534, 46 P T ';.\_.;' DR dae . v Lo
., . . . B P & " . - ’.\aa(,'
“ o Ericouraging the Open Exores‘smn of - Fee[m Psroc{ufé £22. _Chery_l T e
Foster, ED "180 633, 29 p ) A \ a4 . . w ‘ Y s
Music and @reative M_gvement: Modu'fe.'%23.. "G4 yn érownr gg~ e _ ! ' //47
EQTB0 535, 245, 3 R ¥ z. A T i
. Dramatic Play Module #2'21“ o N S A .
: . . . . ) ‘ ’ e 5. s ) PR
e o . . : . Crggti"veMedia‘: ,Module #25,., Patrlcxa Graves and-*Ann Migliaro, “ED SCERE L
e . . 186 63}5.,‘ 2L p. T N .. . Lo ,Q- S e o
. § N R o R _" o ) ' . "\
Y o [ “ e . " . N
s * . ~o, . . :
o . . . . ; g™, . A N
. ;’7 "“\; . 3 o r . : ‘a‘)’(;j‘. : -3 T ’ : .‘

v i . e R 5 s oA
< — ~ j , : r " \ -'.. .._. .3 - ’r;s‘.‘ .'v. -
Ry e e Tl LT
Vo . . N s N a -;Q.Q/‘
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{ o , (Arizona HSST/CDA Competency Based Training’ Modules continued) : .
b ' ~ - . . Large Muscle Deve[opment Module #26.4 Chery! Foster, ED 180 637, ’ ST
A - ? 5 p‘ : . . . EASECH S N ' o . . i ] i ) .
SO, _' v Smau~Mus-cle%ev'elogment.&3/lodule n27 _— A : A . i
'.‘._ : AT _' l,».lncorporat,mg Ja{porlant Elements of -the Ghnldren s Culturb: «Module * ., . .- Y
L - t-28 e e o 4.
A - PP . . . : ‘
% . .PLannmg and Imp!ementlng- an. Effectlve Blf!mgual Program Modutle - 2
’ s * h B LM, .7 . B . . ' N
- s R . @ ’ RN
. . wirking Mod,ule'#30 Nma‘ Bran n; ..ED -186 '638 sp. T -
: - . - v <. Ann Mlgharo, ED '&0 637, 15 p " -l .
- . PO Nd ety %-Q‘ ) Ry - . )
. . crgm ’Vlodule 432 c_‘zaerw@ggeg ED 180 gao,ng P B e
. . - . 2 d . e .
t. a < . - e ‘. . - . T : L 2R hd ‘v i . .
N ) e ,‘Messy Module Modu(e #33. Mg \'-. ST v A
- . \ ﬁartnc‘noatmg in Program Evaluatlon Module #34. Ann_Eddowes.,. . R
" “To-be 0 EDTIBO0C 641,.1: p. - S - L -
- -, vManéfgement F'ungtrons for the Early g:hlldhood Classroom Teacher
# : S ’Mogul'e .,35\ "~ Ann Eddowes, ED 180 942, 5p. . " .
oL DN Understandlr‘g How Ch:ldren Learn: M&jul’e,ﬁ%*‘ Patrxcxa ~Graves, ",
T - EDTEO$A%, AT . . ' v. s .
\ » - '&k«‘ ' . -'. . \‘ .6‘-‘ J . ‘; )
- N, . HEP Lnt‘ratq.re for Prescha‘ol Chsldren"’ Modisle 5’37‘, C,arolyn Br‘ownrlgg, . , ’
v LT - ED 1§0%644, 24 p: e A | ) L " .

ERIC

Aruitoxt provided by Eic:



CDA ¥ _(Child Development sAssociate) Insiructional Materials. flima Spencer

and Carohne E4 Carroll, Eds., Texas, of Community Affairs. 1977.

3 Books 1-7 are $2.00 each 8bok 8 is. .. Set of _6" books, Books 1-§,

R . £12:00. ‘Order from.: Dlstrlbutlon . Texas Dept. of Community
R . tAffairs, Child a Youth Services “Division, ” O B'bx 13166 Capitol
o - Statloh -Austln 78711, . - s -

- ’-

.- . Set of° 6 books organxzed b CD/\ competenCY,,a book of tests, and a
R . . Quide“for the trainer. ach kwthe. 6. books. jswmlinvided into three to six
. modules.  The module¥toRt: n%»a”‘étézen?é e, several objectives,

. - a module preview, learnmg experlegéle P : nd»,a traipée guide.

te . . : The module prevnew. gives ekamples..of;; w’i‘tgs the trainee should-be
able to dd after completlng sthe moduje and is inteénded to he‘lp the .trainee

. ~and trainer choose tearning. experiences. The legrning - expemences are
SR oo presented as instructions or. assngnments for the t;?ee and.incfude brief

but clear discussions . of why each experlence i ortant, and ‘how - the
‘trainee and chlldren,\.feel and behave- |n the sntua on d;scussed in the
S o - learning experience.’ , . A IR
., ’ : . Book 7 contains-.a ser'Pes of tests that. correspond to the’ modules and
Tt . ’ aremeygned as posttests. Multiple chonce,essayq and demonstration type
e questions are included. ‘

. : o : Book B8 is designed to fammarnze &he {ramer with the- batkground-and
o " goais.of. the CDA progrm. Suggestans for worklng with trainees, evalua-
tion guides for the modules i Books 1- -6, scoring gu:dellnes for the rod-

. . s ‘ule” tests, and sample record keeplngsforms are included". Book g also
¢ : ’ cohtanns a "Self Assessment Check List fo;‘ Trannmg Cour;selmr\ " :
> - V4

i

Book 1: Competency A:l Setuno Up Malntannnng a Safe and
Health Y Environment., 75 pl - : S ) .

S

LoAnENT e - ., Bgok 2 Advancung Physical ang 1ntellectua| Competence in Yﬁunﬂ
‘. , ot e Children 99 p. . :
. . Lol . . >
FXEE o

. 5 R
Y e s % o+ _Bogk.3: Competency C Emlldmg oPosmve Self- Conceot and Individ-
o trength in Yougg Ch:ldren ~63 p -

“ -

fy e

\romotnng Posm\Le Functnonlng of Chlldren and- Adults in a
Grouo r.r'rvnronment\ 5 p. » - B R

“‘é'.. S, P "‘Soé‘ki Competency E ‘C'oordinatim.Home and Center Chi.ld-.
: “ * Réaring P flces and Expectations.- 47 p. - e :

> : S A, =

-2 .

o ﬁ K onetencxaF: "Carrying Out Supolemgntary Responsohllmes
g to-the Chlldren s Programs. 43 p. *-

T.\ e s . . : -
o

.o v ..B b Assessanq Qomoetencv Tests’ for CDA I‘nstructional Mate-.
- 7 FIEIS (Exper‘lmental Edmon) T4 p. 7 . C -

] »
"

- Book 8: Tralnlna Counseldr s- Guide for. COA Instruetional Materials .
W - wnth Answer 'Summ,en; .‘ 112 Pyl RN ’ :
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L e SHaiv University COA Training Guide. P. Hicks, C. Massengil, and F. - . e

*' " .L Williams. 1977, Price o be determined. 214 p. . Contact: Bernice : '
- e Loveless, CDA «Program, Shaw University, Raleigh, NC.‘§.<2]611-. (919) ,
<. 155-2904. - . - , . . ’ : B

L ay - .
- _— —_— Includes- 6.modules, one for each Comgetency -Area,- and -approximately
: . . . 40-pages of informatfon on the philosop “approach, management; plan- FoT
L . nng and itnplementatign, and curriculum devejopment -of the CDA project at
. - ' Shaw .University .’ . ) oy o S . .-
’ The modules are divided nto three leyels which represent the degree ) S
R - - of. competence of the trainee-as determined by' an initial appraisal. Within . -
. . the modules, . the competency areas .are subdivided into ‘the Functional
- Areas, for which ‘there are content readings, learning. activities, and, in
. - mostivstances, selected bibliographies. Questions  for initial assessment -
Cs 4 ' ) and ost - assessment are provided for. each? compelency area. . Numerous A . ,
: b?kground articles are also inc’ludgg’ in'the Guide. . . e , R T .

b e . B -

:
¥
- . : - .. . N 3 . -
- .

-"; e Child Development Associate Training Program.” J. .Moore-and V. _.P
‘ Mary Holmes College. . 1977/, $12.00, 41 4. Avaijeble '

.. Chiidhood ~ Educationr, CDA/CDE, . Mary Holmes ‘College, West @
Y - 36773, AR T . LT . : @ ;.

. . - . . -

2. . ) Booklet containing 6 modules. one for -eagch of&ﬂe Comqeaenc\ reas. ’ R

. : Each moduie follows thé same format of listing obje we;,l,sugge'ste.d'activi‘ L

S PR ties, and the course titles and 'number to which the Ydule raiatds. - ,The g
T e content of each modute focuses primarily on prévidi the traineé with

Lo e instructions for completing the' -assigned field, work ofearning dcpVitles. )
. Included at the end of each module is‘ & bibliogrpahy -bf isUpplemenial and | - e

. _ . - ' required reading. ° o0 c : T sl WL ;o ] P
. . - . . B N . : ‘ Loy N - . ie .

. et _ - ot PR N :
- . Curriculum Guide’ for (nstructors of the Child Cevelgpment Associate: B

) Introduction and Pre-Assessmegt. Karen' Colleran. 1977, $6.00, 102 P. .. 1Y R

# . . Order from: Ruth Benoliel, Washingfon STATO, 411 Hall Health C"TR,' . R o

: % GYS-15' University of Washingtgn, Seattle WA 98195. " o

* . . v . ‘ - . 4
. A curricuum duige for a 20 weék course intrdducing the CDA concept =
s : : to 'students. - #or Bath weekly session, the guide contains . list ofyin-  © .
- ' _""st#uqtof'obiectives, a list off’'materials geeded for the seésion, andRi
' © 7 master copy of, alk handouts 1o be distributed to students”'.Each week,
C. ] °  part of the Was’r)ing-ton ﬁre_—Assessment Form .is handed out .tg, help 's4l-.
. - - dents’ document‘:tbeir competence in the functignal area assignagi:for that
° ' v+ week.  The insy

' Fyctor objgctives focus on review of.thetfunctidual areas
] 1 and discussion ofeagh, stulfent's do*’mentationfcf his or. her gempgience in
- ' the adsigned fun‘ctfo;al.area. . ‘ o o

c . . . . . e
an D ;v v q ! DR T
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- N " From-Where | Sit. ¢ Dianne H. W;rner 1977, $4.00, 60 p. Contact:" - . ¢ - ;
. - Kitty White, HSST/CDA Program, Eastern Gonnectncut State Cotlege, 33 ! ‘, 7 .
windham St., Willimantic, CTy 06226: R

.

es on topics of interest ‘to- CDA, trainees. . co
Some topics- included are "ON_ Quality Child Care," -'0n .ntake," "On -~ | | - T
S&parat.uon Anxleﬂﬂ-,“ and “On Pr fessionalism. " . . : ’

74 _.‘ i ’ ’ - te - ST . t,
. ..+ Oregon CDA Training Program. Oregort State Technica] Assistance and . ;
T e - Training Office. 1976. Order froms Continuing Educatlon Publications, - -
. - 1833 SW Park Ave?!, P. 0. Bgx 1497, Portlard, 'OR 97207. (503) 229~
et 4843. No sh«ppmg or Handhng charges on’ prepaid orders. o ,{ R

) . T A tollectlon “of - 11 arti

[

- . g Orlentatlon and Prcu:edures Workbook 300 pw $8.75. A handbook for. B '
S0 - the traineg containing an overview  of- --theophilcsophy, goals, and A

AV,

. organteation of the Opegon CDA tramm'?“p‘?ﬁg#m«--‘ it includes de-" >y .
v . ’ _ . tails, directions, andﬂorms for the Oregop observatlon system .and ) o .-
. module program. - '} R s B ‘; B .
Observation/Assessment . Packet. $11. 25 Collect:on _fJ.'f consumable - $ 2 LR
. - " farms (observatlon-forms, responsé‘ sneets, wally’, forms, routing :
] Lt L torms, etc,) requured by the moduies.  The fo?-ms;are keyed tp the- .
’ _5"- 7 learning alternatwes in,each of the 13 module areas. . . ﬁ‘

. L., .Bo?ok of Attachments. 1498 np.. 539 75.  An extensive compilation of . o

.. o : " regrints of artxcles as weil as developed materials relating. to the CDA a4 L
- R . competency ar€as, Functional Areas, and Perdonal Capacities. These . S 1 s
- ' AN . materials ar signed to be used- wnth specxfled learning alternatlves ’ ' g
IR T in. the modutes. , - : :

& ) : Modules, . $7.50 for .set of 13. $1.50 for individual modues, Thir- * . &, .".
’ . K teen Uas:k{ets, |nclud|ng one for 12 of the 13 Functional Areéas (Indl-' . s .
. vidual Strength is mot included) and one. .on cugriculum desig. The "
T . . modules. are divided into brief sectjons. hich are each keyeds to one
0 PR ' of the follogmg components: knowledge kill, or outcome (Outcome
Y " v . refers to the aCtIVIUeS of. the children in w‘espohse to ‘the perrormance B
) \ - . of the trainee.) “Each section includes preassessment and post- g . .
P asfessment activitjes and learning alternatfves designed to provide for . ’
- P [, indivijdual dlffer‘ences ang various [eWlg of competence. The sections c LA .
: : .o o, refer to readmgs in’ thé Book, of Attac ments and to other resources. R N

T e e ) E ST Safety. 24 p
: IR © Healthy. 25 p. = -
y . Environméht. 24 p-

Physical! “ 11 p.
" Langquage. %15 p.~

5 goghitive 18 g.
s -Heatweﬁ 13 p. W

“SElF-Cn ge §3%p
Q - W Soefal/Cutfural.s, T p. -,

“Group Management.. 13 p.
- Home/C—EnteF’a 17_p
Sta *
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Program Planning. - ED, 186 133, ,
- ~Play rs EverytHing. ED 186 134, 74 p. - .
Social Sciehfce: Chvilgren in the Cosmos.” ED 186 135, 68 P. :
 Satety for Young Chiidren. ED 8 136, /2 P - . o )
‘Bicéntennial LanLage ED 188 1 169 p. : - )
. , Musiocology. ED 186 138, 63 p. : ' L oo

. New Dimensions in Art. ED 186 139, 82 P : : Toe
Nutrition for Young Children. ED. 186 140, 118 N

OK; Oklahoma C.D.A.

.vchapters for rat:onjle and list 9! objectives; definitipn of -terms - related to.

ame for all 18 modules. . .
g A substantial part of each moddie is chapters on various aspects of . y

jects, ®nd instructions fdr

Child -Development Associate

Advisofy Council; .and Eastern “Okighoma State
College, Wilburton,  OK. 976. Available through the *ERIC system; ED
numbers are listed wlth the,tltles below. C

Serles of 18 modules for tramees

Each module contams separate -

the 'module;’ and self.-evaluation. = The chapter on saf evaluatlon is" the

e module topic. Along with a brief rationale, chapters contain oumnes‘
of content mformatxon and suggestxons for teaching techmques or strate-.
gies.

Following - the chap s, andther- substantual part of each module is
lists of learning- actlvmes including questions, fiéld assigriments.or pro-.
r developing. e!ctl\hty cards, checklis{s, br.forms
The last chapter n’\ each module is a list of sUppIementary materlals

111 p. : . - -

Parent/Teacher Community Relations. ED 186 141 93 p L
From Atoms to Galaxies. ED 186 142, 82 p. = ‘_'1
Health for Young Children. ED 186 143, 87 -p. :

Conceptual Scierfce;,

Oscar Rose. Junior College, " -l‘ndwest Gity, -+ ...

Mathematics: Beyond Fingers and Toes.
Learning Centers. ED 1867145, &2 p. : ]
Adminjstration for Early- Child@ Programs. ED
Behavior and Guidance. ED 18b 147, 127 p. :

" . Body Skilis Development.- ED 186 148,,65 p.

ED 186 144,

72 p.
186 146,

.

o
]
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Child Growth and Dewelopment. ED 186 149, 157 p.

Children with Special Needs. ED 186 150,

74 p.




197 Packet ,of- 16 “modulés -and _training ,

ide are.available for $6:65;, .

I ) : .ox » L 3 ‘—‘,_ s :
- oo - : R
- - - . L .
. - .- e P fLo
- < » - . ’ - R
sl . 3 . e
: . : - .
. — : o . P
L ‘ - B . L8 ” B : S
S .. . “ . ° =~ ’ e LT
0 : . . . . D
: -2 L P ' o - IS S T
‘ ., - - » i . ‘.
-— o . et ™ [N - - B s - - s . . - > .
e V. . L . - . - c . e —
Bl : T L o
CDA Modules. Kathryn Neison, Vlrgnnna Klaus,” and Dorothea Pflug.

: mdlvldual modules may be pu: ~chased for $. ch. ‘Order from: Kathryn
N T Nelson, Chairperson,fChild Development Associate Pilot Project, St. Laquis
; Community Co[lege' t- Forest Park, 5600 Oak!arwi-Ave v §i Louus MO ,
~ » 63110 ‘
. » EI -
> .:"'7 A‘Set of 16' modu fqr mdependent study and a gunde for
. - T trainers. TheXmedules e‘d into. section3“that include approximately -
- A g equal parts of: ‘short discu ns' of the sectian topic, detailed assessmen
S procedures’, dndicators of compe!ent adult behavior, learnxng activities, and
W . : learning ‘resources., Much of the ‘modules’ content is in outline form'angd
T most of the modutes meclude a short elist of .children s responses td compe-- |
Y e tent behawior. TFhe Aearning activities generally +require thg .trainee -to
R _mterpret,- analyze, and evaluate what was Ieamed . - © .
. . &7 A Guide'ts zmtes 27 p. - . T ’
(l 4 ‘ held ) A ) - ’ —
- A Competéncy A* > Co - - P
. T Module 1: th5|cal Wealth and Safety. 24 p. - S S
N - . Mocu.e 2: Treaive Use of indoer-and Outdoor Spate . 21‘ Pa - . -
' L . Module 3 Schedyling -and . Rhythm inzthe Enyiron - F o
e e s e G
. - - Competem.y 8 : L . S ) N .
. e - “Module 3: Play. 15 p ’ .
s Mogule 2: The Teach:ng/Learnnng Process - Stnmulatlng Cogn-
: tive Devélopment. 18 p. .
. R Module 3: The Devglopment of Creative Self- Expressnon 12 p. s
» Mcdule 4: Language Development. 11 p. - R : ‘
: Module 5: Physical Aclivities for Young Children. 12 p. ¥ . ‘
. KA . 7 & - .
- Compefency C . ' ¢ et -
a?,";_»._ Module 1:- Bulldnng the Positjve. Self concepf of the Young Child. ey
. ¢f o . 15 p. .
. e Module 2: Observing, Recm'dxngl and Planning to Meet Indnvnd-
. ual Differences. 11 p. T 1Y - ‘
.7 < . Competency' O .- P . %;’, . » .
R - * PV Module 1: .Social Development of the You Chiid. 21 p.
) w0 Module 2: Teacher-Child Relauonsh:ps/CIassrbom Management s
o 15 p.
- 'Module.‘.3 Adult Relatlonshlps in the Child Care FacmLy 14' p. .
Y . - . -
. Competency E- s ) . . .
‘ Mocduie 1: Parent/Center Communication. 12 p. ™ :
. N Module 2: Cultural, Ethnic ancjacual Variety in the Child Care L
- Facility. 13 p. . . AR t‘
. . . : ‘_‘ - c. .
¥ Ccompetency F - o ‘ ) i . ' - .
- Module 1: Management. 14 p. "
- R v . ‘ 12 A
4 . Al R - °
.o . S : < ©
0 N Y. ]A( ' 2
PR Coa : to v .
Ca e 7' : rh - s ':_,‘ Lo 2 & -
Wt e e : :
- . e :
.6" Y rﬂé, k4 «. ' ..
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CDA Training Packet.” :Child. Development ‘Fraining- Program, fTowa Staté
University. 1976. ' Order from: Child Development Training pProgram, -
Dept. of Child Development, -lowa - State Uagr:;y, Ames, 1A 50011.

»

s A group of seif contained training p,aat'éts.gTﬁ.e trainee proce‘_éds-'.'

through the trlinee reader whiEh presents material in short, conversational
segments.. Th

trainee-workbgok among which are: short answer questions, charts, open
ended discuss"lon questions, and learning activities, A ’ g
- People, Places and.Things in the.Chiidren's Environment. Susan Van
«Auken, $3.45. Trainee's Reader, 40 p. and Trainee's Workbook, 14

s L.
p' - . .. i 4 . t

-&- 7, o . . 3
Intellectual Grgwth. Susan’ Van Auken, $3.45. Trainee's Reader, 77
p. end Trainee's Workbook, 53 p. v : T

Physical and Motor Development. Susan Van  Auken, $1.80°
Tramee's Reader, 28 p.; Traine®s- Workbook, 22°p.; General ‘Read-
ings,-39 p.; and®General -Outlin ~ . .

. Ficilitating Language Cnmpr"eh nsion and Usage. ’é'ar:‘- Culler and
Susan Van Auken, $4.70. Trainee's. Reader, 29 p. and Trainee's
Workbook, 72 p. J . o

o - .

Gommunicaling withh Parents. Carol CuMer, $3.20. Traipee's Reader,
>2 - e
%71 ., Trainee's Workbook, 10.p.; and duca’ Coordinator's Hand-

- . ) . . . .

of book, . 4: p.. , )
Supplementary Responsibilities of the Preschaol Teacher. Susan- Van
Auken, 354.30. Trainee's Reader, 35 p.ﬁarncg Trainee's Workbook, 24
p.- . - ) T .
Room Arrangement Training Packet. Susan Van. -Auken, $2.25.
Packet of 6 short pamphiets and two booklets on such topics as "€reat-
ing Functional Play Areas" and "Creating a Workable Traffic Pattern."
The booklets are a workbook fot the trainee and a handbook for the
a eddcational supervisor. A ’ . x
. : . > .o ~ - .
Geliting a. Head Start om Speech and Language Problems: - A Guide for
Preschool Teachers. $2.00. _ ~ v , e .
]
5 ‘ « S T B
. o b ) .
r ‘.L‘ M .
'. e , s .
¢ - .
e :
. [ S
o s . . -
. . r ¢ ; \:o ".)r -
» . 2 * X W ‘.‘sf
) A' ' ’ ' . ": . P
4 ) v s Tas . ‘- ] P
N N 7 X . ’« coL ”ml..8d
» v q, P o / A
. ' . ' . ‘_.“9'1 D' . e ) . 1 0 N

‘reader refers the trainee ta specific ‘exercises in the'

'

v
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9- ) 5 .p@ e . - ) ’ A R
" . ) . - N s A . .
- ' . S . - * . . - . 2.
- 2 . . - “ - 4 - et
. . . . L - - %
N ) * - . ~ .. . ) [~ . . i . . .'
o . Eompiling “a '}_tfolior. A""L'éarrii_g Experven‘te, A Self -Evaluating Proce.ss . . ' s
© .. . <Angela.5..King. 19767 $8.50, 66%Q. -Order frcm Angela ¢ ng, 27 - o STy
Manila Avenue, Woodbrndge, CT .06535." R S T
o N . = - - - B " .
co Desxghed ro help ®ahdigates complle a portf‘bho .The text mcludes a
. . - general information-on portfolic building, lists of. .general and specvbc npeas ]
- - for the 13 functional ‘areas. . Five- sample entries in different functional - i
- areas are appended. i ‘ ) . it i .. s L _
T Affectlve Trammg for _the Child DeveJment‘Assocnate'Cand|dﬁt ) A ) ' .- .
- ’ Manuat for CDA Trainers. Stfeven Dranpff 1976, $10.00,. 24 p Order | . B ) .
. . from” = Steven Dranoff, 575 Grove St. Togwn .House § -3, Cllfton, NJ . 'q S B o
007013, 7 ; R L e T g
i . A manual desagned to provnde the CDA trainer ‘a frameworR to help” ~ ,"
;e . - * CDA candidates explore their feelings and indirectly encourage their 'staff L L
. . . and‘children to do the same. ‘Developed for the “Understanding Yourseif" LR
- . compopnent of the New Jersey CDZtrammg modet, .the manudl lists 14 | - .
. activities and mcludes\ brief purp setting, material, procedure, and : .
, commépt for each activiity. - Some activities. .list a suggestxor?‘ﬂ'or the 5 :
. triiner'if the trainee has dlfflculty with the actlvzty A st question-, - .
. - naire forothe tramée to comp!ete after trammg is appended. ",’,f:’ ' N o
s i ° L. D - ¥ .
- 1 iy N M -
° ¢ g . a
. otk e .
v - . %. - - » . - T - %
‘ coa T Ta
. ' P - - . -
. . . ¢ . .
, v . & 2 '
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Child e:ocment As"socgg %ammc ’Prcgram Hawan Sta{e Head Start
, . - - Training -Office, University of Hawaif ~a1 Manoa.. - 197 $1.50/module.
: " .«w- Order from: . University of Hawaii a} Manoa, JCas{ﬁ Memorxél Halt, s Room.
. . 130, 1776 University Ave., Honoluly® 1~ 96822. The§e modules, erl be'- T
Lo , ) collected as a book and avaxlable from* P.sentlce Hall in the.,near future.sf,
5‘_ T e 4 TA s@ “of ‘28 tramee ‘wi ,kbooks and 2 trainer's. gmdes The 28
S Py modules inclfude the foHowhg sec : "Modules. O!S;ectlves " "The Measur-’r
S - ing Stick," "DosYou” Need, Thjs M%dule" " and *tet's Focus-On" (dxscuSsnon
s : ., of the module top:c) The Measuring Stick cohtains performance objéctives
¢ . and evudence and a ‘checklist for the tramer and traine'éﬂ.o sign, indicating
- . . - modthe completion? Trainees whad aIrea'dy feel competént in a particular
- e - module can demonstfate the evidence listed in the Measurrng Stick sect:on .
. . to "check out" that module. o S Y
v Coe - Follow:ng the abowasectlons are actlvmes; forms, and qugst:ons for ’ T ;' .
A each objective. Reférences "For Addmonal Informataon" =are hsted at- the " Lt
", . % end of each module. . . ¢ . S -~ . T L
. .o Trainer's’ Ma al, Part’i: '.The (fhild Development Associate PFbg"ram- ' TR
) . . D.. Flores.' .mi5 p., Fb;ov?as ® genesal overview of the national CDA = ° - i
RS ) progra’n and maunly gonsnsts of exce?pt and‘ ad.aptét:ons frqm var|ous s - .
Soowm - CCaA pubhcatxon§ S - : e~ .
- ." - e Prainer's Manual, ‘partI1: The S_"OLCDA Traxmng Model. = D. Flores. . LT
L o : -7 p. s A descrxptuon of the Ha\VoIl STO/CDA Trammg todel, T o
. . Focusmg on the’ trammg approach program optnons, ‘and develop-y I~ ... S
. '. mental\states of -CDA tranmng Cos ¥ R e ws
R * inifoduction to the Chlld De elopment Assocnateﬁgram J. friedsan_.;u s .o
: s . © 30 p. L % . -5 T R S . R
i 1 . . .« e . i . . . B o .
.. o A C:hxld Learaing and Developmeﬂt CkJsLer'- [ o R e -
‘. 2 ) Child Growth and’ "Devklopment. H. .Herman. 40 p." e : !
o . R " How Do.Children Learr(” H? ﬁerman 44 p. ..
4 : * How Chiidren Think. " H. Herman 67 p ] : R
A N . LY .
; . earnmg Enwronment Cluster: oo - - n
. ' e é|assr00m,Arrancement_, Hawaik State Zpg dfﬁlce $taff
- < mOutd&:or Enwironment. H. L. Bennett an McCarthy 56°D.
X - " Classroom Materiais. Hawat;'State Trammg Dfficé staff.” -43 p:
/ - Physcxal and Intellcctual Development Cluster.v. > . ‘
- - Mathematlcs M Greenberg 89 p,* R
. : 'CThiidren's Literature. S. Nunes and J Friedson., 97 p.
o 3 * Rhythmic_Mowement, to Mpsnc ‘M. Greenberg. 57 .p.
’ N Art. H. L. Bennett. "3 p. LR S
) CLLE o Lo Music. M. ~Gpenberg WS p. L7 -
T R o Music Hesdurck Guitle* M. Greenberg. 124 p.‘
N Yot " Creative Moveément. M. Magarick. 56
'..' . ’ } “ Self-Concepé and,JQdNudual Strength CI;)s
: -~ ' S A child's Self-Goncent.; 45, ‘Feeney 437
. v S * Social Studle,s ‘S. Feengy., 69 P. -
4 F . - M‘anagement Cluster! =~ o 1
'? " - Orgamz;no and. Magydi P ;‘f‘.ool Cla'ss

R 85}

e d
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a. 7‘@ el ot {(Chilg Devel’opment A.‘.@ocnate~Trgmmg ‘Program. Hawaii, continued)’ < .
S L I L .
ot : Ur\dersiartdmg Ha%an s Culture . "Introductory Materials on Hawau s. ~-* .
Ethnic "Groups-for"Parents and Teachers of Preschool Chudren ‘ : o -
oo Chmese - M. Young., 43 p. e e ) . K ) ) “
AT gma‘" J. Frledson arod S.. Ka:ser : 38-‘-p?: N ’
Hawaitian. ‘L. Manue] 57v p. . Lt e R . . . Lot
* J8panese. . C. S..Towata. 8_1 por- Y - ' [
- - "Korean’ J .Duncan and G. Dubuque 6 p. - o T .
S‘-Pplememal Respons:bmtnes Cluster : S L DR o
Assggsment .H Herman. 83 p. - ' . . 5 c ‘4
Chlldren «.w‘nth Sgecxal Needs Cl&Lstfr' L . R . e T \. -
Structurmg for Behavioral Suscess. &:° Ruttef- 5. Nunes, E CHun,
Tarld M."Kagan. 47p NN a“,ﬁv ) . -
'\'ask AQalel . .~Cr1un 64op, et e T ‘ TR E \ o
B I e . Sy s . oL . LT .
(Chaldreﬁ ‘with Specsal Needs Clusg.,e;; 7 e v : e, :
CLHow to Work With Paren& of‘ Handlcaopgg Chﬂdren " E.. Chun a,ng C. .- : -
:‘__ Nuruck = . 64 p. L . - -’ - . :
Langl!age ModuIe Clustec - *rL - s ‘e - e ¥ §
'Languaoe, C’ wmtaqund B wuhams N e Q oo o .
T o R PR L Tx T ' ' : E - ]
. ’..°5" oo - ’. TV .., R - - - - R e a.
. R ‘o : s * o ;__-Y% Coeat e, . Se- . -, -
e A : : .
DR N .- 'jy Cn«lghooqjCDA Eear‘m Modules. 'Jamce J. Beaty and A. 'Mmyard .o ‘ :
. . e =.  EHmira Cbtlege Ei;mra g NY- ,1_974; Avaﬂs‘?le through the ERIC system . . :
- ED, 167 Z,>3 150 9. T ) ) . -
8L W ot g : - :
S Oof.ufnent contasmng‘ ZL selt“ dlrected aqd Me] ased -modules.- " gach - oo S
R ‘modme establushes ‘gerieral énd spetific objectived MW iné. gramee “identifies | » _\‘ ol ,
related resource materjal, (f.m\, books, and mummedaa pac‘ka es)’ suggests o EAARED Lol " ,G«
‘lgarning - activities, provides’. guides for- trainee fgsses: . and.\ bffeﬂg’ g ot T W
questlon sheets based-on the s ésted- resou’rce materfal®. - T R W ‘. o
. ‘A "Checklist of tlasroom pmpetencxes" is ysed b.y. th‘e fge!d “tr“amer Do ST A
“* and student to gegermme the fxnltla-l'.traumﬁ plan.. ltems or the Checklns; . s

‘are cross referenced ,tmspec:fnc mod, and each module - is cross*r’efer-

-enced to on.e of more |tems Qn the Ch st to -facthtate ?planmng ‘a course
@f stﬂ.:dy TN : . .

',,I.-
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ar

HSST/CDA- %rainée Hafidbook. ~ N L. Quisenberry, M. Noe, G. Bowie,
and B. J. Milan, Southern lllingis University, Carbondale. . 1974. Avail-

able through the ERIC system, ED 110193, 169 p.

L. it e B . L .' . - - o L ‘ b ' . .
Handbpok developed ‘to profld,e‘a'rt understanding of the CDA program
by outlining- competencies,” competency expectations,, and assessment proce-

- dures. . Section 1 of the, handbdok is a copy of the "Entering Assessment
-Form," .a chart-like representation of - the competency statements which the

trainee uses to indicate the need for training, expérience or both.
"Section 2 briefly- describes the foliowing items for competency state-
ments -within -each .of the 6 competency areas: What the CDA Shouid Know,

.-What -the CDA- Should Be Able To Do, What the LAT May Look for in the.

Classroom, Examples of Spécific Mdterials- and Equipment that Shodid be

Found in each. Area of theClassroom, Helpful Resources, and Assessment
‘Procedures. - Section '3 provides copies of the assessment forms ‘used.
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‘and trainer. Eath module’ begints

" ment. ¥

gfraphic and audiovisual 'reference;s;"‘,;j' 7
L : L i

Child Develophent_Associatei(:urr"v' v d
7973.  Order from” _ CommunM{¥Lg
Bookslore, 3645 W. 11@1 Ave,, Wi

b

-

Seven traine& workbdoks, “witkAg
demonstrate a- CDA aompetengdy,” d
objectives, A pretest’ and test?
cluded. o

. The bulk of each modulézis:f
such as assignments and ‘Qu¥tw
forms or chart. -.,'I;he a‘&tivirxﬁés;"g

A : 4
@ies from 2
“fy.1s the samg

. Mok

- The fumber qf “activities in eacy,
is followed by an activity' evaluatig ,a
the modules. Some-sections in theg «*33»

.. Competency' A: Set UQ Snd MRt g

Envitonment: - s ks .
Part . Sherrie Kag
Part Il. - .Margarel 579§ AR
?ﬁ ‘Competency B: .Advance PH{#TA ‘
B Barbara Beer, 342 p., $9.00¢
g - N . . , v . . N e .
Competency C:  Build Positive -
Claire Elaine Brown, 294/b.;, $9.0Gs2
Competency D:‘ Organiz€ and Sugstain th*Pasifive Fundif
, / ~Children and_Adults _in ‘a Learning.Envirenment. . Judy”
- . 269 p., $9.00. . / VT N
. g . ' o _'. ) .‘ .
" CompetencyeE: "Bring Abgdut Optimal Coordination of Home :gffti-& :
Child-Rearing . Practices and Expeclations:. -Judy Addiogton¥ gg69, p.,. . '~ N .
3900, , - - : DI . o 3 !
- - . L . . - . - R f)":' g - K B o
Competency F: Carry Out Supplementary Responsibilities Related to o RO —
the Chilaren's Programs. - Bar‘,ba‘r_‘a?B’éer and Virginia vindaih, 300 p., L
$9.00. _ AL : B 2P ’
. . 4 . v . B )
' L - ’ . A 4 . ' : . ot
' - \% ) . : S - 'v »
~
‘ . O @ »
i ‘,\ o o , . .f .
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’ . - “r " .
p ' . ,
. . . = ’ :
. a R
’ ' . ,
) 3
The Flexible Ledrning System Units for
Adults in Early Childhood Education. Far West Laboratory for Educatlonal
. : Research and, Development, San. Frantisco, CA. -1973-75. . )
- Seventeen oks desxgned for the early chlldhood teacher or student B
.- The ‘books wvar L most coritain objectives, activities, forms, references. oy C
. for further reaMg, and a 5|gmf|cant amount of discussion of the topic. - '

.The followmg titles are available from: Order Dept., Far West Lab.

‘for Educational Research and Development 1855 Folsom St., San Francisco,

“ CcA

.94103. Prices are listed below, These titles are also available

" through the ERIC system; ED Numbers are listed in each cxta.tlon

-

. Introductlon to Early Chlth,ood Education; Analyzmg Models to =
Dévelop a Personal Program. Judith  Johns Hubner and Marlene
. Cresci, $4.95, ED 129 451, 106 p. . < : .

Arranging the Classroom Yor Children. _Ke‘ith -R.-, .Alward, 57.95,
ED 129 452, 227 p. oo

.

Managing the Preschool Classroom (Preschool - Third Grade). Judy

> ::'§' ’\ A
. + Brown, $4.95, EQ 129 453, 85 p. . ,"V g -
Problem Solving wnth Children. Joanne Yinder and. Ruth- Eckland,-‘
> $4.95, 'ED 129 454, 103 p.
Selecting Chlldren s Books with Black Perspectlve (Preschoo! - Third ’
Grade. Francxone N. Lewis, $7. 95, ED 129 457, 222 p. o -
Analyzing Children's Books from a Chicano Perspectxve Cscar‘Uribe,
Jr. and Joseph S. Martinez, $4.95, ED 129 458 105 p.. »
Enrlchmg Literature Experiences of Chuldren JoEliyn Taylor, $6.95 g
ED 129 459, 174 p. A ) - S
Teaching Children tolggrate Language E;(berienées (Preschool -
Third Grade). Margot Biestman,, $7.95, .ED 129 460, 190 p. 4
" Understanding Children's Play Throuch Observatlon Judy ‘ Brown,
54.95, ED 123 841, 74 p, o \ . 4
Using Toys #nd Games with ¥Childre‘n; - Glfen;. Nimhicht and Others,
$7.95." ED 129 462, 245 p. R _
. Exploring ‘Children's Thinking. Part 1:: The Develooment of Classifi-
cation-(Preschool - Third Grade). Keith R. Alward," $6.95, ED 129 - o
' 464, 177 p. R O : :
T . Exploring. Children's Thinking Part 2:° The Development of Order *
Relations; -Seriation (Preschool - Third Grade) ‘Keith R. - Alward,
$4.85, ED 129 465, 178 P . ] o _
. EJ)lorlng Chuldren s Thmklng Part 3: The De{/‘eaament of Quant|
B tative Relating; Conservation (Preschool - Third Ggade). Keith™ R. L o
A1ward and Geof‘ﬁ'ey B. Saxe, $4.95, ED 129 466, 4& ' '
e . =
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: (The Flexlble Lear.nmg System conpnued) w o .
2 - . M . PN
\Vorkmé w:th Chlld'ren 's Concepts (Preschool - Third -Grade). VKei,,t,'h' .

R. Alward 54 95 ED 129 467 133 p o 3 7.
The followmg ;.ltles in" the Flexnble Learnlng Syslem are - avallabPe onl
through the ERIC system. They may be ordered in paper or m'r'crofuche
copy. See the Iast page of lhlS blblrography for mformatuon ‘on how’x !

order. ‘ S ) ' -~,‘

Helping Chlidren Develop Healt'hy Self- Concepts { Prescheol -'Th,i

Grade) - Natividad DeAnda, ED 129 455 204 p- /_{/x( ;

Communfcabmg and Working with Parents : Ahgela/ B. “’Garma “and s
A~

.ﬂ R R

Others, "ED 129 456, 178 p. R ,-*’“, -

.Developlng Chlldren s Sense Perceptxon (PreSchoot - Thnrd Gzrade)
- Bethanie L. Gilbert and Witliam_ F. szer, ED 128 463, 103 P :
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T Ch|ld Develo menit Tralnln Pro ram Bemldj‘l 5tate Uanbrsut_y, aneSota
e Onder-from; - Child -Develogment Tr‘alnmg Program P.O. Box 13&Femldu

) State Unlversuty,,Bemldjl, MN. §6601 ~s'Checks" should accympa orders. ’
and should be’ payable td. BEmldjl State Umversnty '

.» < -

Twenty mne booklets for t,he tramees organ ed into 8 componenIS'
. The booklets vary but st inciude. olajectlves-' ri ard bost-assesSment
sactlons-, actuvitles, ‘and- rrsut;stantlal +aqount ,of> discussion- gr backgroun
v . .o readings, Miny of Jthe.booklets :are-to? be.used with textbooks, cassette
T, . . tapes, fllms, or -‘other supplémenta&y materlal listed " at - the front.of each..
Cn : "bodklet. - Some of . the tdssette - t'apes and fllmst lps may be purchased from
-Bemidji State. .. \1 < e .
Sy Actwmes |nclude readlngs in textbooks,
or viewing films. .Field Based assignments,
dlscussnon guestions are also Jnciuded.=
CLTA brochure brleflyf .describingsthe conterft of each booklet and other

dhort answer ex}rclses, and

} |nstructlonal materlals is avatlable from Bemldwstate Unlversny o
/ . ! . g -’" . ) ‘ , ) . .‘-- ’v
] ;’Socnal Service: omponept " ’

Information “Gatherin Skllls, 29 p 55 00.-
"The' Family System. 28 p.g.$5.0 )
~Mobilization of Human Reso rces. 18 p,, SS 00 T

- Parent.Involvemerfy.. 13 p. lllssie()o . ¥

A 'lnterventlon Sk!lls. 48 P., $5 00_/ RO .‘ L B
’ ' ' ,Psychologlcal Foundatlons Component i . o
Child® Deyelogment* Theory and #rlnclples . 1&25 *p., $5:00.

.34, p. + appen-

oo

i Learnmg Principies .and Learning Diabilities.
dices, 35 00. ¥ I
S - Measurement and Evaluatlon ij
. " a P . ‘ iy L ' ' IA.’
o , Sc1entes in Early Edu,catlon Compone -~ e
: . 7 What is~a Family> Developing an Awareness of Famlly lefer-
: K o ©r % ences. 25 p., .$2.50.
.. ) ! Gettxng Parents - Involvel: lnvc/lvmg Parents w:t.h Theu' Chul- r
R - ,'ﬁ, o ~-dren's ‘Education.” 33 p.-, [$2. :0 . ‘
i H 4 o ¢ -
A Chlldren W|th Speclal 'Needs., Gompo eqt
A , : ./ /Programming for/ Learning.
Cee IR Management of Behavior. 31 p., $5°00. ¢
B e . ‘Functional Index of Referral and Rehabilitation Resources
‘ o p.. $5. 00 “*Local resources:.

ot : . , ‘/,'/

,-$5.00.

‘

.

Human lnteractmn Component s . K :
Intrapersonal Relations. 67 p.,;$5.00. . . M
" intergroup Relations. 50 p., $5. 00. - o .
lndnan Culture F p , $5. GO P

in this component are also
- ED numbers are listed with the

63 p., $5.00.
ED 162 724, 35

Self Concept Component < The booklets
aviijable through the ERlC .system.
tltle‘! below.
L . An Introduction to Self &ncept" ED 0162 723,
o u&sxchology Development of the Young: Child.

‘_'u p P ' $STOOl i.- . ?i; s

N

Q
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'-'\ The Famrl Ep';'lSZ«?ZS'{ 714
| s*ermff t Development’

h B N ‘Nutmton in ACthﬂ/ln th
. Lo, ~'_ Fu‘st A|d 36 p i 88! QG I
, o Early Chuldhood Currié[.nlum‘ Cémp/‘onent
. P Art. in.‘the. Preschool’ 136°p $5.00,,”
i 4 « Music- forYoung- (;hlldrr n. /80 Py $5 00
- N o Motor Activities for Preschpo! Children.
. - “- z.." . Creative Oramatics for. Young Chrldren.
S CE CE L TS0 e v ' '

’ Chaldren s L:terature

ERIC
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: AUDIOVWSUALS ON THE CDA: PROGRAM : S SRR NTEE :
A <CBA:- An Earlx Chlldhood Re’ource. 16- mm, eolor fllm, A4 and Y minutgs;.
Ssi w00 U 19F87 Purchase prlce $175. " Rental 330, 510 fér each addltlonal day,- 350 .

for, ‘one week, shlaplng by* UPS $4.00. . Available, from; “Campus’  Film
oo S D}strlbu,tors Corp o 14 Madlson Ave . Valhalla NY-. '10595 (914) 946-4343

DA'P“Or'tfoIlo* | 60, slndes, cassette tape, progr-am scri t 1978 Prepared e T ( ; .
]by :Jancie - J. Beaty ~P rchase pr'lce 553 Avallabld rom 3 to 5 P O ' & - L.
qBox 3213/, Elmira, NY " 905 . Ten e B : ) : o
‘l ) - . . .

‘s a

:-Explasns step by- st > eVerythlng the CDnélcandxdate needs’ to know : ’ - -

P o r’j'- ~‘about the’ portfoll ; t date§, in: preparing tHeir ) ; .
L, ae aweoooio e portofotios and co ers ‘the varlety of acd’epfable ‘formats available to - ) - ) o
oo e the. cand:date A j‘lypothetlcal teacher aide explains the format she - s Loo®
, ;‘chDSe, provndes e les: of competency in each-area, and Enows how A '

,jn’each example is il ted in- her: fmal portfolno - ’ :

. - >
¢ oa . .
s

, . L. . . ‘. "
The Child- Develoomen ssociate Prog‘am :104" color 35 mm slld'es ,20‘ T
munute audiocassette, script.. . Prepared . by Trudy -Hamby Purchase pgice’ ) "

$57. ° Available: from {Medl roductions Box 10’;2 Columbla, MD 21044,,
(301) 465 116, R , _

¥
-

Al complete overview. of ‘the, CDA program lncludlng a descrxptmn ] L
the CDA corﬁpetencues, CDA Tralnnng, the\CDA Training Criteria, and - o
the . CDA Credential “Award. System! “in. addition tg. the essent"rﬁ'\

Lo . characteristics of. the ma;ar program compgn,ents it also, shows’ how'
- C- . theylare related < . o

D 1 . . i ‘ . ’

St &adly Learn ‘and Gladly Teach " Ten minute slides/tape presentation, o
B o : ‘. 1974. .| Purchase- pr;lce $28.  Available from: . Djstribution Center, Texas. .,
e oo 2 " Dept.: of Comnfunity Affairsg-Children and Youth Services Dlvxsxod P. O~
- . T . ‘Box 13166, Capltol Station, stln, TX 78711, . / Yo o

' w1 . ' )

el T e ‘ IlIustrates the competehcles reqwred af CDAs and personal qual?les

L o " . ./feeded to care for. ybung children. - The cassette tape is programfgd

A b s » to advance sides automatlcally wnth{ synchrpnlzed equipment, or it y

O T .Be used. manually wnth almost any slldeuprojector and cagsette play- -

. < . ; back unit: . v Lot Q‘ _
MLTEach a CDA. 109 color 55 mm élodes, 20 m:nute audlocassette,-
# * script. . Prepared -by". Trudy Hamby. Purchase price $57. Available
" fgom: °Media- Productlor)s, Box 105‘2 ’Columbla -MD 21044 [(301) 465- 1116‘

) A complete overwew of the1-CDA competencxes Prowg .an oy e
Y . tion to the Functlonal "Areas ‘assoriiter with each competency areas as
Y . "+ well as the concept of , the c6n\pelM'. standards and th indicators.

: a
i “ . . . v . v ¢ .
e ‘ . T » . Ly . .

O
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.

. . " " Skills for Preschaj Teachers. 8_ sound’ film..strips, 1979. - Prepared by oo : “
.- Jancie J. Beaty. Purchase price $195., The text !Skills for ,‘Preschool i . :
' “ Teacher"r is available 'separately for $8.95. Available from:  Chaniés :

= Merrill Publishing, 1300 Alum Creek Qr , Columbus‘, OH 43216, (800)
848 -6205. . : ¥

T ’ . Tltl‘es of the fllm 'strips: Settlng Up the Classroom, Managmg the
e Dally Program, Self image and Self~Control, The Role of - Play, Speak- ., .
c s e o ing "and Listening Skills, Preschoo! Book Experience, Preschool
. 5 . Science Experience, Large and Small Motor Coordisstiqn. . .
S . . ) N 4 . . -
Lo Toward Quality Care for Children, Program I. 30 minute color film; 1976.
T - Prepared by Trudy Hamby. Purchasé price $290. Available from: Media . :
‘Productions, Box 1052 Columbij, MO 21044, (307). 465-1116 : ) L
. ! :

. - The film shews a male teacher (Bob) working" with ya four- -year old' I SR
‘ - group enrotled in a day care program. The film features segmehts of = o
the daily schedule: indoor-outdoor transition, snacik, and free play -
period. Useful for the training of CDA trainers and jnterns in fogus- N
: ing on Functional Areas, practlcnng objective recording, analyzmg
competence, etc.

R 2
Kl

Toward @ahty Caré for Children, Program 41. 30 minute color film, 1976
Prepareg by Trudy Hamby. Purchase price $290. Available from: Media
‘Producations, Box 1052, Columbia, MD 21044, (301) 465-1116.

P ]

A simuiation of, the Local Assessment Team (LAT) meeting of
Credential Award System. The fllm‘shows the CDA “intern (f
Program ) and other membersgit. ; aking decisions about his
.competerice in the Functional ual Strength. Flashbacks to
the classroom setting in_Progra ] :nEluded

» . - ’ v

O
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- ~ ERIC: SEDUCATIGNAL RESOURCES INFORMATJION CENTER
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What is ERIC? *

’

. Institute of Education.. ERIC is designed.to make information on- ali

* - aspefts of education readily available. -ERIC covers such subjects as

. s _child development, classroom techniques, reading, science, social
: studies, counseling, ™ career education, adult education, - rural and

tional administration, and special education.
. . . 1

(Where is ERIC? . = » s '

.

- . . countries have the ERIC document collection on microfiche. Write to.
. The CDA Resource Center for a. list to ERIC collections in- your “state.

‘o
v

. How do. I.order ERIC Documents? - T %

-

. . You'can order ERIC.documents either in mic‘ro(iche (transparent film
: card which must be read on a nicrofiche reader) or paper copy
(photocopy of original). The price is based.on the number of pages
] < in the document. Use the price table below to calculate the price of

- the document you want to order. s
- Paper copy:- 1-25 pages, $2.00; 25-50 pages, $3.65; 51-75
PR pages, -$5.30; 76-100 pages, $6.95; each additional 25 pages

$1.65. c : .
ey

Microfiche: ~ 1-5 microfiche (98 pages- of ‘text per microfiche),

ERIC is a nationwide information $sysiem..funded By the Natignal

urban education,- teacher education, higher education, testing, educa--

. c ) More than 700 libraries and other institutions in thé_ .U.,S. and other -

$.91, 6 microfiche, $1.10; 7 microfiche, $1.23; 8 microfiche, -

- o S $1.48; each additional fiche, $.19.
. : o After calculating the price for each document you want to order,
/ add postage, using the price taBle beiow. .

. UPS’postage (for all paper copy orders and orders of 33

. . or more microfiche): $1.47 for 1 |b.: $1.84 for 2 Ibs.;
» o ‘ $2.22 for 3 Ibs.; $2.58 for 4 Ibs. Each pound -equals 75
: pages or 75 microfiche, " e

First class postage. (fo all microfiche orders up to 33

microfiche): §.18 for 1-3 microfiche; $.35 for 4-8 micro-
fiche; .52:for 8-14 microfiche.

-

Where do | order ERIC doéu]’nehts?

Send your order and check to: ERIC Document s Reproduction -

Service, P.O. Box 190, Arlington, VA 22210. Include the ED

number, title, price plus postage, your name, address, and zip

code. ‘Also indicale whether you are ordering documents-4n
paper or microfiche copy. : :

< 200

3
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ments have been \requested by the grantee'

~7
, Texas Tech Umversnty R
- - : . Insttute 6or Chyld and Family Studies )
August 26, 1980 - . o . B
- . - B »;q‘*' N - . »
. . . N N " . - - -
Dear . . r. o 3 . . . -
Texas Tech Universlty Child Development Associate Training Program is in .

the Drocess of coordinating CDA Traiping for West Texas Head Start Grantees.

. T‘e o Head Start Staff have requested college based training through

- . As discussed with you orev1ously the foﬁlowingﬂarraﬁée—

-

The Texas Tech University - CDA Training Program will pay for tuition, fees,

and books for each trdinees. All trainees must register for a minimum of R
six hours.of, Child Development or Early Child Education courses. Enclosed . /‘fé
is a CDA Colleége Course Agreement for Head Start personnel to be completed d

and _returned -to Texas Tech " Please review the agreement and have the

apprOpriate indlvigual s:.gn ic. -~ .- - . Y

_For‘proper paymept your institution must do the following:

. 2 -
1) Have the appropriate individual sign the enclosed payment

voucher (as indicated. (Do not fill in payment voucher. )
2) Attach to the payment voucher \

a) an invoice

b) college course agreement .

c) a list of all enrollees >how1ng narwe, social security fumber

and course number and name for each enrollee.

3N A second ayment voucher is enclosed, if needed,. for payﬁent of books.

=~ ' 4) Forward thd aboye to: Kathy Hurtado .
“ ] s ~ Special Projii;s Division
. : Box 4170 L4 .

: - * ' Texas Tech University’
Lubbock, TX 79409

»

< #, We welcome the opportunitv to work with your 1nstitution‘and art looking

fordard to a productive semester. Thank you very much for your assistance
"'and. cooperation. )

Sincerely, . @ . .

. » : B s - . N .
-Kathy Hurtado i : : ’ *

TTA/CDA Administrator for A : S

Special Projects Division . B i

e ] . :
ofl o B ’ ' . . . s
£ closure’w ‘H,:: - . i . o
~ ’ R . $o
e’ A - L s . « B
-‘/ . L ] s"g . - )

]
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v . CDA‘COLLEGE COURSE AGREEMENT FOR HEAD.STARlﬁﬁiRSONNEL
i ‘ ' The follow ng agreEhent is’ a legal and blndlng 1nstrument for the .

partlclpatlng unIvers1t1es,~colféges, and/or colleges names. This: form is

'1 in.keeping with the Texas'Head‘Start pontract for CDA - Contract No. -
' ‘funded by DHHS. - - . _ .
A » o LN h . ’ . M o .
. e Y - j : S ' .. v o
. " ° ‘ i i i . Wlll pay . - . - - y .
R Vame of Purchaslng Instltutlon E Name of Institution Offering CDA Course
- o . v ' 4
v 7 in the amount of : . . for.the - . < :
, _ Amounﬁ of Money - . Fall, Spring, Summer (1-2)
L ) £ Semester/year -
) The'1nstructor of the course will be R . .. _and
7 o . _ T )~ Name of Instructor ’
A B . L . - i » . 1 . A\ .
" the-field s‘uper‘v_isor_-will'i;e o . . . The Individual "
o Name of Field Sup€rvisor ‘ ;
_ studen;(ﬂf wlll.receive ' ,57 college hours upon.the success-
o B o Number of College hQurs ' : ‘ '

»

< 7, ful completlon af the classroom and field supervised course .
: College Catalogue '

Y ¢ . 4 PR
. R ' » © %, The monetary rate of tuition per_ébudent
- Vumber and Namﬁ of College Course - .- N -
: - L ! o - :
{ ' per thnee hours college cred1t 1s . . This arrangement does or 'does not
. o -5 H : . ) : ' ’ .
' include_field-sqperv151on. (c1rcle one) .- ' ////
w oo % | o o
) ¢ e - ~ P . R . X R - Lo
. ’ -((7 oo o oo - : : . (IR ' ] Coe
| ‘ /\ .‘; R PR Y . j ) ]
Official &f Purchasing IfStitution . Pefforming Institution '
o N - . . '»_
LN 5
- < Representative
) . . - 5 . 1 .
A Texas TechyUniversity . . ’
3 - ] " ' 4 R :_ «
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< UNIVERSITY CONSORTIUM - CDA RESOURCE MOBEL .
Coned, o  APPENDIX L A
LI o . - - . _ . : .
P@i‘.«-.‘h - .
Y f'.‘ v ' - .
- . ‘ AETI ' : . §
’ T oL } S
‘ IMPORTANT RESOURCES_ FOR CDA INTERNS
3 . AND TRAINING PERSONNEL . AR
v
| | ¢ i v
‘1. CDA Resource Center-
College of Education : _ : RN
. University of Tllinois =~ - = " ) e
71310 South Sixth Street’ | . |
: Champaign,; :Illinodiss 61820 ' L e
333—1000 ' : B ' '
Publlshes a newsletter, "The CDA Bulletln"
'Malled to anyone on their malling llst
i Catalogs allSCDA-related materlals.
- 2..CDA-Vational’Credentialing'Program

1341 G Street N.W., Suite 802
'Washlngton, D.C. 20005
'(202) 638 6656 / (800) 424-4310 (Toll- free)

Oontact this offlce for any information and materials on
the CDA assessment and award o

»

] 2 ‘34 5'
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UNIVERSITY CON?ORTI&M‘* CDA‘RESOURCE"MODEL

APPENDIX M

"JOB DESCRIPTION FOR UC.

CDA FIELD COORDINATOR POSITION
. (Sample Only) '

CENTRAL TEXAS REGIONAL TRAINING'OfFICE
TEXAS SOUTHERN UNIVERSITY

HOUSTON, TEXAS

205
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TEXAS SOUTHERN UNIVERSITY
CENTRAL TE)’(AS HEAD START REGIONAL $RAINING OFFICE

L T . L

I .
) . . Y B .
».JOB TITLE: CHILD DEVELOPMENT ASSOCIATE.(CDA) FIELD COORDINATOR

JOB DESCRIPTION: The purpose of this positIon is to maintain liaison with
" institutions of higher learning and local Head Start
grantees in recruiting, enrolling and training Head |,
Start staff for the Child Development Associate Creden-
tial. Approximately 50% - 70/ of time will be of- 51te
work and will requlre travel. o 7‘/'

-

1. DUTIES AND RESPONSIBILITIES -

A.'Responsible for the coordinationfof CDA sérvices which entail'-
- WOrklng w1th Regional Training Office (RTO), 1nst1tut10ns, Head

Start directors and the Administration for Children Youth . and
Families to set up CDA classes in local communltles. S

- Recruiting Head Start staff for CDA training in cooperation with{'
Head Start directors and.Career'Development committees,

- Arranging for the enrollment of Head Start staff into CDA courses

or other CDA tra1n1ng.

- Prov1d1ng technlcal assistance and'tralning for both college and
.. Head Start field supervisors as. appronrlate,

- B. Reports quarterly on CDA services and any other reporting as re-~
quired by the ‘subcontract.

C. Responsible for planning with-the Regional Tra1n1ng Officer cluster/
area workshops for local CDA coordinators and f1eld supérv1sors

D, Prov1des local programﬁ with 1nformat10n pertaining to the Chlld
" Development Associate;-

»

E. Identifies and.secures new resources and aides for CDA training,

F. Assists Regional Training Offlcer in writing and’ complllng mater1als
for publlcatlon : d

Represents RTO-in meetings as appropriate.

S 206
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L

H, Acts as advocate for local’ programs in the development of quality

Chlld development programs.'

-

/i
I Performs additional duties as ass1gned by Regional Training Officer.
CONTROES OVER WORK R T .
& ° ) o L
Reports to the RTO who makes 1nitial assignments and' furnishes general
gu1delines. Incumbent is . required to exercise ‘imitiative and ability’
to perform reqn}red dyties efficiently and effectively

oTHER SIGNIFICANT EACTS R .

/
A. Bachelors degree or higher in the field of Child Develoﬁment or Early .
Childhood Education. Must possess counseling and management skills
. and the ability to- develop and ma1nta1n afficient working relation-
sh1ps:w1th Head Start staff, university off1c1als and other profess1onals.j

B"Incumbent must possesg a cooperative’ att1tude, the ability to c:ommu-l '
nicate effectrVely and work well with people of all ethnic backa\
grounds. :

P
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,. a . . . . L :
) . .
,,45/ o !
d . : . ]
/ ‘ . . ‘ R . 5 . . . ,
e . L. “ ) ) B > i v
» ' ., HEAD,START SUPPLEMENTARY TRAINING/CHILD'DEVELOPMENT ASSOCIATE ,
! . S ) BEGINNING/END OF SESSION REPORT (Cross out one).
R v ' Part I . .- . .
- Date of Report ' for Session Period . | : '
- , ) - {Dates covered)
‘ . . -1, Contract Number ek v
=0,
- " 2. Name of Institution ) - ‘.
. R ; 3
- » 3. Address
.o 4. _Chief Officer of Institution__ Title .
5. Projec£ Manager. c o o . "L Pitle o S .
£ . ’ :
. 6. . Address Y v " - 'Telephone - ,
. - i . . ’
A : . R / cba Protected
7. Mumber of Trainees Contracted For: _ , ;
8. iiumber of Trainees Registered: < 3
. o ¢ B ] T .
: _ - . i o
9. Number of Trainees Completing Session;n
- © 10, Minimum Number Credits Available to S@udents . L
. . N b : i
' 11, Average Number Credits fo;'Which Students are Registered
12. Average Number Credits Completed by Students - y
12, Total Number Credits EFarned by ALL Students N - i .
> _ . - : : - P
14, Total Number CDAs Determined Competent and Existed This Session__ _ . o 8
; | -~ . R . —_— ., .
15. Courses bffered;this session (Use OMNLY at Beinning of Session): e ‘
- [y ‘l
- L]
® } # -
L . ' ° ) ' § .
H . r . ,
16. Summarv of Student Withdrawals, if applicable (use ONLY at END of R
Session): :
Date of- .
Yane of Student . Withdrawal Reason for Vithdrawal e
L4
o ' v P

ERIC
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' ‘ . HEAD START SUPPLESEHTARY TRATUTHG/CITLD DEVILOPYFOT ASSOC TATE PART 1T .
v BIGIHMIIGE/ENDTIOF SEESTON RFPORT (Cross out 6no) . :
Tnstitur jon .
contract unber © .
- ’ o ceT T ot o [ - -
E 7 s .
Proguam Manager 0t 7 _3; e hate .
: v
_ — — A
7 : . 11 e ‘
Corpeont lug Courpes Faroldhd T Exit Date :
l..-.% tion - + g (Bate Detormined Competent)
Al _Appligabl® . |Cit]e Hours g_end/ or_comme, | .
W . . N N r
ro T , . 5
. - . a
N : 2 L , , H
R [ . 2 . ¢ . .
[ A ¢ . ‘e
. o - . -
2 ) .
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UNIVERSITY CONSORTIUM - CDA RESOURCE MADEL ‘
APPENDIX O _ | .
.. W K '
R i |
- .
J S " * o
o
§ o 3
SAMPLE LETTER TO GRANTEES WHO DECIDE NOT TO .
- . 1] ‘- .
PARTICIPATE IN CDA TRAINING N o
L] | ) /
é,. {
f S
. )
. n _ <
[} 1 \ ) “_!_1
. : A \
v ~4
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Texas Tech Unlverglty

. ’ : Insulule tar Child and Family Studies ‘ L .

2 5 / : )

This letter is confirmation of ‘your Head Start program's decision.-not to
p&rticlpate in college based Child Development Associate training fog.the
! semester as available through the Institute for Child/Family Studies,
Texas Teoh University for Heag Start classroom personnel. It is fu~ther
our understanding local staff have indicated a nrnrorence for on-s:
training on the CDA process, Competencics an/! * o io Deve . cmene., a
office's inyolvement will be as follow : to provide on-size erlnipg on - ¥
4 . the above and to.assist with ti. development of a CDA plan :or

as requested, If this.is Jn keeping with your understanding or our previous

’ discuSSions, please sign and return the original of this letter to:

v

Kathy\Hurtado ) -
Texas Tech University

. Instfltute for Child and Family, Studies
. R Rox 4170 ‘ X
L. . Lubbock,,TY 79409
. Retain:thefenclosed copy for your grogram's files. *
. Siﬂcerely. . o _' ) -

Kathy Hurtado

TTA/CDA. Agminlstrator : }‘ =
Y : bl L .
S P ‘ , .
Enclosfire . )
ACKIIOWLFDGEMENT : S : A
- Ay » M N N
. )
| . Head Start Director's Signature . Dbate ,
* «Grantee Executive Director's . Date . .
Signature . ' ' ‘
L.
» - w
‘ .
- RS " Box 4170/ Lubbock. Texas 79409 (806) 742-3296 .

ERIC

Aruitoxt provided by Eic:
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"To wm It Ma

n

P

do hereby authorize

r

(college/lnstltutlon)
to release the ﬁbllow1nq information

£

to the Reglonal Tralnlng Offlce/Texas Tech Unlver51ty as verlflcatlon

of my enrollment for the Semeste: %f’ .
Y \ A = .‘. (year)
i h \
Signed - ’ Date o
. PR aE >
Information to be released: Lo . ‘
A R Comoleted
Course Name, . | Credit_Hours Yes No ' Grade
AN I . L
. ‘ .‘ . ".L .ﬁ:;. .
' ‘Information released by e
) (Sigpature) ’
"Title » .
:QrDate' . .
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'UNIVERSITY CONSORTIUM - CDA REJOURCE MODEL |
A APPENDIX O
1 . ‘ )
: - SAMPLING OF TYPES OF WORKSHOPS - . g .
© . R - . ¢ S : ‘ )
R /,  PLANNED AND LED BY UC STAFF
S . e . " A
8
v . 14
. . L
/\‘ . .

" The liéting of WOrkshops and sample agendasiin this

section show the topics that are generally dealt with by the

UC staff, in addition to the length of theiwo:kshgps and the
type of participants involved. ' : .

ar
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- : T/TA DAY: ”CDA...THE SECOND YEAR
- ) '
v . . Schobel' s Restaurant
S . " Columbus, Texas
.y AGEXDA .
\& ,l
s T ‘ Tuesday, September 25, 1979 . ° ) o v . s
" . . : ’ . . . ' T e e
a . 9:00 - 9:30 REGISTRATION.,........ tesiesieseessea2l.Stella Henley
. » ' PN . - o .
-~ 9:30 - 10:00 WELCOME...wsnerorencessvasnrssseasanssas.Jeanette Rummel
. > REPORTS OF HIGHLIGHTS OF CDA TRAINING...%Jeanette Rummel
. - . Local Grantees
. . R
How did CDA Training Progress Over
* the Past Year?
What Adjustments Were Made? ¢
, What Were Difficylties and Strengths? . .
. o How Many Credentialed? . L
. o “ : . . R
e 10:00 - 12:00 - UPDATE OF T/T®AND CDA..., evvevvenss. ? Jeagette Rummel
R
. %
Current Funding.......{....,........,.,..Jeanette Rummel ¢
7 T/TA Providers.........%... v..v.v.a... . Jeanette Rummel
: Criteria for Selection of Trainees.......Frances Schneider
Central Texas‘Area CDA System,....%...... Angela Winfrey
1 : 2N
g 12:00 - 1:00 LUNCH AND PERUSAL OF TRAINING ¥ LS, ....Individual Browsing
1:00 - 1:30 UPDATE OF T/TA AND CDA. e .? vesve.Jeanette Rummel
: , )
»Bilingual & Home-Based CDA........... ....Rebecca Hines
CDA ConsOTtiumMiee s ronevncrvrennnansnnnnns Rebeccd Hines
' 1:30 - 2:30 URC WORKSHOP REPORTS = : .
@ Training of Traineess......:vivvveeve....Rebecca Hines

2:30

(For’

O

ERIC

Aruitoxt provided by Eic:

CDA Curriculum Development............ ..Angela Winfrey

o Joyce Hyak
Pre/On-Going Appraisal a:d cbA Training )

Pladte.evueranennnaens “eiiineea.s.o /. Frances Schneider

1 3:00 CDA as Part of T/fa Plan and T/TA

RESOULCES e rsvrssstrnssrencsrssnssesesse.Jeanette Rummel
[ . =
Frances Schneider

- 4:000 DALLAS NEWS (PI. P.I,R, SAVI).......... ..Pam Overeynder

Head Start ﬁirétﬁors and Educational Coordinators)
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Thursday,.February 1, 1979 - . Lo R
: - L 8145 - 9:30 < Registration e i o e T,
. ot oo S Introductions i ’ ' ’ .
X ey T Workshop Objectives S, . .
*9:30.- 10:45, rview" W ' S M
e Start | - AR .
. ' ' ’ be oL
! . . S .
oo o P '
ssment 'l’rocess - . ‘ . < .
i‘j;)lp fation of Learning Star.ions S e L
*.'“'?;g lection of the‘Teamn ‘4embé'rs ) : .
N “ T }:folio Development . L .
: ¥ Bibinguiltpa @ . o s
' . mof “Gdpetencies: ) L : ) R
P Resource Lo ] l' IR T
g Al
I"r ,n’.tg Toward A'CDA’ ' . : , , .
AR e els;k, Optioéns ° - . . - '
5 - B
_ ” ﬁ(}_:esbcidn and Answer Period . .
’ 2y ] : College Courses Relevant to CDA
) I.ﬁ ~ -
PO ~’-‘- Proportion of Class Time-to Fill Field
. : .+ Supervision ' i
. R ‘éew Courseg h e
. . R "% Boyrses Already in Catalogs - .
* b w . s '=.lab (..ourses U .
_ e ° e T 2N S ~ .
oo, 300 = 3:15eN @BREAK °,. . o . DL
. A T - '*Imglementmg Co'llege Courses Ralevant to v
“ ot o C . ! CDA Triiping , = *; s
. : o . w‘-; Ishues for Small Group vDisc-ussion
o ;% = Fleld Supervision
. . ol © = Record Keeping : : o
N _»ﬁ‘fﬁ - Relevance of Content to Competencies
: P .
e A ; _° e . ’ .
o .
. ; .
r . :
. - ‘ ) -
N : . 'I. :
. N . i - .
. - s ’ i .
) 21 i: '
‘ - . ‘. - N \
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: Action (Abilene)

.Texas Panhandle CAA - o

;Lubbock.tsn

1‘Cluster Worksho,. -
- (Lubbock "ISD - e
. South Plains.CAA"Y’ -

Taylor Co. Comm

- b
Greater Opportunities
Of the Permian Basin

~ Greater Opportunitieé

Of ‘the Permian Basin,

Big Spring 1SD

West Texas Opportunities

Cluster WOrkshop .
"(Greater Opportunities
- Of the Permian, Basin

Midland ISD C
Big Spring ISD
CC of Rgeve; (o))

Cluster Workshop
(Tom Green CAA . .
Big Spring -ISD .
Taylor Co CAA.
Central: Texas Oppor—

tuni:%; -‘

El-Paso N

B Hili‘Céﬁqcry Community
. Action

Cluster WQrkshop
(Fredricksburg. CDA -

Stonewall Head Start)

e

1

CbA Ogiénﬁégion'J . & hay. “coa Trainees/ .
N . - ' staff
CDA Orientation i day .’ CDA Trainees/
S N . N -Coordinator
Self Concept/ . .. . % day CDA Trainees/ -
- Individual Strength s staff v -
.PofffoliO'Dévélopﬁénb s ddy © ‘cpa f;ainegs
" Portfolia ngelppﬁéﬁ;- ¥ 2% days CDA Trainees
o B » o . B
‘Pértfplio ngelobmenti . 3 day.  CDA Trainees °.
.Cbgnitiﬁennévelopmént.“ ) day’ CDa Trainees/
s ) A : . Staff
" Portfolio Developmen: % day ' | 'CDA Trainees'
‘Portfolio Dev“looment/ )5 day CDA Trainees/
GDA. Qr}entatio_n ST - Advisors
" Homé and Cenier'RelaqionQi day . 'CDA Trainees/
ships/Creative Activities Staff -
N a ! . ‘ A S -
‘el Concept/Ind Strength/l day " CDA Trainees/ °
Creative Activit1es ) ©.- -Staff
A
®
Establishing and Main- - 1 day = CDA Trainees/
taining the Classroom . . . Staff
Environment , :
CDA Orientacion/Porctolio 1 day - CDA Trainees
Development/LAT Preparac*on - Instryctors
. . ) ¢ Coordinators
Uﬁdate on CDA i % day DA Trainees/ -
o . . T Coordinators
Establishing and Main~ 1 day . CDA Trainees/ - -
taining the Classroom* ' Staff
Environmenc ot
,-Home ‘and” Center "3 day. CDA Trainees/
Relacionshlps R "~ Staff .’
- s .- - o
a ¢ B o ".
! T YO



CDA Instructors' Workshop EE e
'Tentative Agenda | . S e : : ' ' '

Page -2~ SR ?Fl', R R
B S T - S

4:30 - _5:00- ~ Total Group Sharing of Small Group Reports

(For ColiégéiIﬁStrdctors) 

Ea s - 'D .

S Friday, Febméfy 2;19'7’9 . i ' : ' , B
':‘_9:00_—_10:30 Implement ing '1é§e COurses Relevant R

to CDA .
. . ' Issues .for, Small Group Dlscu551on.'
. , - Ind1v1dualiiing Instruction
. ‘ - Portfolio Development ,
A - Adv1siqg and Counseling

10:45 . . BREAK. e -

©10:30-

10245 - 11:30 ~ Total, Group Sharlng of Small Group Renorts

11:30 - 1:00 - CHECK OUT AND BUFFET LUNCH

71:00 - 2:30 TSU Resource lerary '_/) :
: : Tour _ :
Wrap Up and Evaluation

&

. ‘ S . : YA
‘ e ¢
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| CDA COMPETENCIES AND THEIR EQUIVALENT HEAD START
PERFORMANCE STAJDARDS

pregared'by'

)

m

Texas Southeren University ead Start Reglonal
.. Training Office \ . .
v Houston, Texas R o VJ

R 220




”Thls statement was developed by the staff of the”Texas Southern Unlver51ty Head
Start Regional Training- OfflceNip Houston, Texas. It is includéd to ‘Show how
oné training program has conceptualized the relationship. between the Head Start:

»-performance standards and - the CDA competencies. = o B S
CDA COMPETENCIES ) _v T - . HEAD START PERFORMANCE STANDARDS f
_ A. SET UP AND MAINTAIN A  SAFE AND, HEALTHY T
LEARNING ENVIRONMENT =~~~ 7 gk : I .
: » ; V . { R ‘ ' ’ “
1. " Organize space into functlonal areas o5 2. - For center—based programs%?space shall be
recognizable by the children, e.g., . 7 organized into functional ‘areas which are
block building; library, dramatic play. . recognized by the chlldren (1304. 2-3,
- L g ‘ (a) page 13) . L : "
2, Maintain; a planned arrangement for » . The plan shall prOV1de for approprlate and .
- furniture, equipment and materials suf ficient" urnlture, equipment and materlals
and for large and small motor skills. ' to meéet the needs of the program, and for their
learning, and for play materials that arrangement in such a way as to facilitate learn~
is understandable to the children. L ing, assure a balanced program of spontaneous |

and structured activities, and encourage self -
reliance 1n the chlldren.. (1304 2 3, (b) page 15)

3. Oréanize the classroom so. that it is - ...encourage self- reliance in the chlldren

possible for the children to be 1304. 2-3, (b) page 15).
sappropriately responsible for care of _ .o . ;
. belongings and materials. " Stored in a safe and orderly fashion when not in
; ‘ _ _ “use. (1304. 2-3 (b) (5) page 15)
4. Arrange the setting to allow for active
‘movement as well as quiet engagement. o )
3, Take preventive measures agalnst hazards. : nd space, light, ventilation, heat, and other. -
to phy51cal safety . ' ' phys1ca1 arrangements must be consistent with the
~=+  health, safety and developmental deeds of the

children. (1304. 203 (a) page 13) -For twelve.
(12) specific details ‘refer to 1304.°2-3 (Z)f
(1-12) pages 13-14. ' St

(A4
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HEAD START PERFORMANCE STANDARDS, R

6.

Keep light, air and heat cond1tions at
best possible ‘levels. o L

Establish a planned sequence of active
and quiet periods, of balanced Indoor and
outdoor activities. :

.

2

Provide for flexibility of planned
arrangements for space and schedule to
adjust to spacial circumstances and needs
of a part1cular group of chlldren or make

- use of special educational opportunities. i

E N

Recognize *unusual behavior or symptoms -
which may indicate a need for health
care. ‘ - -

,>(l304 2-3, (a) (1) page* 13)

(1304, 2- 2 (b) (3;@(11) page 9) -

- practices.

¢ B
° .

There is a safe and effective heating system. _faf

'Emergency lighting shall be available in case

of power failure. (1304 2-3 (a) (4) page ‘13)” i I

Rooms are well‘lighted.

. ‘ N

(1304 2-3. (a) (9) page 14)

equipment and time for children to use large and
small muscles to increase the1r physical skill,
(1304, 2-2 (b) (3) (1) page 81/
c
Prov1des suff1c1ent time and appropriate guidance
while children are using equipment and materials
- in order to promote children's"physical growth. :

~

The education serviceés component of the p1an
shall provide fon a program which is individualized
to meet the specidl needs of jchildren from various -
populations. - (1304. 2-2 (c) page 9) T
' . !
Staff are taught, and parents are provided the
opportunity. to learn the principles of a preventive
health, emergency first-aid measures, and safety’
(1304. 3-6, a (3), page 32)

'Identification of the.special needs of hand1capped

v children, and for the program in general.

‘(Guidance, page 32)

Ident1f1cat10n of the’ spec1al needs of handicapped -_”
fihildren. (1304. 3-3, b .(10), page 25) .

...the Head Start staff and parents understand
’ the'implications of health findings for indivi-

dual children, and for the program in general. ‘ 'ii
(Guidance, page 32) ; k
094, RIS —
= v .
B ~ 9 * I
§ AS




CDA COMPETENCIES _HEAD START PERFORMARCE STANDARDS

£

»

B. ADVANCE PHYSICAL AND INTELEECTUAL COMPETENCE

1. Use the %ind of aterials, activitles and 'Encourages children to solve problems, in1tiate

experiences that’ encourage éxploring, ex- activities, explore, exper1ment question, and
perimentlng qu stioning, - that- help children 'gain mastery through learming by d01ng. (1304
fulflll curiosit¥® gain mastery, and progress (2) (1) page 7)
toward ‘higher levels of” ach1evement. . v

. e T _‘*_.“'. . .o The education component of ‘the plan must_provide

- for_a physical envirommert that isconducive-to-
learning and reflective of the different stages:

: : o T of development in the chlldren.\(l304 2 3 (a),
'_;2, Recognlze and provide for the young ch11d s ;‘Prov1d1ng adequate 1ndoor and outdoor space, '

"7 basic idfpulses to explore the physical . materials’ s equipment and time for children. to
environment, master the problems that requ1re use large and small muscles to increase their _ B
skillful body coordination. . physical skill. (1304. 202, (b) (3) (i), page 8) ;.7

3. Increase knowledge of things in their world . : ' , ‘ Lo :

. by stimulating observation and providing

\EOr manipulative constructive activities.

‘ ] . E . - . t

4. Use a yariety of techn1ques for advancing Promoting language understanding and use in an \

. language comprehension.and usage in an atmosphere that’encourages easy communlcation
atmosphere that encourages free verbal among children and between thildren and adults.
communication among children and between (1304, 2-2, 2. (ii), ‘page 8) R ; .
children and adults. . . . ' - . ‘

5. Work gradual{& toward recogn1tlon of the Working toward recognition of the symbols for
) symbols for des1gnat1ng words and numbers.. ¢ Words and numbers according to the individual
: . ‘ " developmental level of the children. (1304. g2,
B s _ * ‘ ‘2. (iii), page 8) . S i
) .. i e
6. Promote congnitiVe power By stimulating Encouraging children to organlze the}ﬁ\experience
children to organize their experience (as it ahd understand concepts. (1304 2-2,72.. (iv),_
occurs incidentally or pre-plarned for them)* page 8 - » ’ ' ) N &

in terms of relationships and conceptual

« dimensions: classes of objects; similarities
and differences, comparative size, amount, : -
degree orientation in time and space; growth  *
and decay; origins; family kinship, casuality.




coa COMPETENCIES AL HEAD START PERFOIMANCEJSTANDARDS B

. - ; A
_‘7. Prouide varied opporéunities fo; ch11dren s . Encouraging children to solVe problems, 1n1t1ate, :
" active participation, independent choices. explore, experiment, question; and gain mastery N
'experlmentatian and problem—SOIV1ng within ' - through learn1ng by doing (1304 2 2, 2 (i), o ",
the context of a structured, organized . page 7) ' n ot
setting and program, ! . L - '
8. Balance unstructured materials such’ as ' Prov1d1ng a balanced program “of staff d1rected
paint, clay, blecks with structured a ‘ and ch11d intiated activities. (1304 2-2, (2)
materxal; that require specific procedures (u). phge 8) also (1304 2- 3 (b) page 15) (7)

‘ and skilfs balance the- use of techniques e
that 1nvite exploration and independent
idscovery with techniques that demonstrate

and instruct. . ‘ B ( _' ) ’ ‘
~ ’ - » . L . oL . Y .
9, Stimulate Tocused activities: observing, Encouraging children to solve problems, init1ate
..attending, initiating, carrying through, Aactivities, explore, experiment, question, and '
raising questions, searching answers and gain mastery through learning by doing.
solutions for ‘the real probléms that are : (1304. 202, (2) (i), page 7)
encountered and rev1ew1ng the outcomé of . l L « )
experience. ) e o -
10. Support expressive activities by providing - Materials and equipment designed to'prguide a - <4
"+ a variety of creative art media, and allowing variety of learning experiences and to-encourage
. children freedom to symbollze in their owrr. experimentatlon and exploration. (1304 203 ¢
< terms without imposition of standards of “(b) (7), .page 15) :

realistic representation. .
11. Utilize, support and develop the play impulse Enhances cblldren s understanding ‘of themselves as
~ in its/various symbolic and, dramatic forms, individuals.and in relatiom to others by providing :
- as an essential component of the progrgm; .. ~. - for<individuals small group and--large-group-- e
+ giving time, space, necessary materials and activities. 61304 202, (l) (i), page 6). ‘
: guidance in accord withits importance for ¥
deepening andyclarifying thought and feeling .
in early childhood. 4 »

N 2
&

’: BN

-

.'12. Extend children S knowledge, through d1rect Development oﬁ intellectual skills, (q304 2-2 .
and vicarious experience, of how things. work, (b) (2) page 7)
of what animals and plants need to live, of .
basic work processes necessary for everyday \...gain m?stery through learning by doing.
living. S (1304 2-2 (b) (2) (i) page'?) . - p




CDA'COMPETENCIES S HEAD START PERFORMANCE STANDARDS .~ ~ B
. g - .
‘13. Acquaint children with' the people who keep Hav1ng a curriculum which is relevant and ‘

-things functioning ‘i

environment.

3
.

‘their immediate ﬂ?

reflective of the’

: ceds of the population
: (1394n 2- ’

(@ ) pase 9) \
M ‘ “- . .

Includlng parents in curriculum development

and having them serve as resource persons

(e.g. for blllnguaicultural activities) .

(13g4. 2-2, () (s page 9 .

served.

{; .

BUILD POSITIVE SELF-CONSEPT AND INDIVIDUAL
STRENGTH

Provide an environment of acceptance in which
the child can grow toward a sense of ‘positive
identity as a boy/girl, as a member of his

family and ethnic group, as a competent

individual w1th a place in the child
community. :

Give direct, realistic affirmation to the
child's advancing skills, growing initiative
and responsibility, increasing capac1ty for
adaptation, and emerging interest’ in coopera-

tion, in terms of the child's actual behavior.

Demonstrate acceptance to the child by
including his home language functionally. in

the group setting and helping him to use it
as a bridge to another language for the

sake of extending communication. -

g

Provides an envirénment of acceptance whlch helps
each ¢hild. build ethnic pride, :develop a positive
self-concept, enhance his individual .strengths- and
develop facility in social relatienships.

(1304, 2-2 (b) (1) (111), Page 7) NG

~
Y

Provide a supportive social/emotional‘climate.
(1304. 2-2 (b) (1) page 6)

Gives children many opportunities %or success
through program activities. (1304. 2-2 (b)"
(1) (ii), page 6) -

Provides an env1ronment of acceptance which L
helps each child build ethnic pride, develop

a positive self—concept, enhance his indiyidual
strengths -and- -develop—facility-in-soelal —
relationships (1304 2-2, (b) (11) (iii) page 7)

e 4
<

Including persons, who speak the primary language
of the childrep and are knowledgeable about ‘their
heritage, and, at a minimum, when a majority.of

. the children speak a language other than English,.

-at ledst one teacher or aide interacting regularly

with the children mustjspeak their language.
(13044 2-2 (c) {1) (i) page 9)

L3

Yazh

L

y

90z



o
ERIC

FullText Provided by ERIC

we’

N
1
'
®
R
¢
.



e

/ 3 r S ! : o

.

CDA COMPETENCIES

‘ HEAD START PERFORMANCE STANDARDS

Y

'4.

‘
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~ . .
L. X S v
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MY

Déal with 1nd1V13hp1 d1fferences in ch11d;en 5. .The educatlon services component of the plan shall

'style and pace of learning and in the social-
emot1onal aspects of their life situations by
the teacher-child relatlonsh1p to
. individual needs, by us1ng a variety of teach-
~ing methods and by mainta1n1ng flexible.

'progress1ve expectatlons S
S

Recogn1ze when behav1or reflects emqt1onsl
‘conflicts around trust,
rivalry, etc., and.adapt the program of {
experiences, teacher child and ¢hild-child

relationships

Be able to assess'spécial needs of indivi-
dual children and call in spec{al1st help
where necessary o _

1]

" . v

4
keep a balance for the’ ;nd1v1daul child

'. between tasks.and experiences from which he

can enjoy fee;1ngs of mastery and success
and those other tasks and exper1ences which
are su1table and 'stimulating challenge to

him yet pot 11kely to lead to dlScourag1ng .

fallure ¢

201

a

Mental Health:
possess1on, separatlon must provide for
" services component:

so‘as’ both to give support and
-~ to enlarge the- capacity to face these problems on his level.
_ real1st1cally . '

-Mental'Heakthﬁ
" plan shall provide that a mental health pro- a4

provide a program which is 1ndiv1duallzed to neet -
the»special needs of children. from various social. -
and ethnic- populat1ons (1304 =2 (c) page q)

"The’ education serV1ces component of the plan shall
provide procedures for' on=going obserVation,
recor91ng and evaluation of each child's growth

" and ‘development for ‘the purpose of planning acti-

vities to suit individual needs (1304 2 -2 (d)
Page 10) "

: Mental health progrgm activities
"geGrdination with- the education
o provide a program keyed to
individual devélopmental levels" so that ah edu-
cation program is des1gned for each ch11d based :

(1304, 3-8, (b) (3) page 36)

‘

N 24

The mental‘health‘part of the f

fessional shall be available, 'at least on a
consultat1on basis, to the Head Start program ..
and to.the ch1ldren (q304 " 3= 8 (a), page 33)
7
Staff ﬁra1n1ng in 1dent1f1cat1on of and handllng
children with' spec1a1 fieeds and work1ng with
the parents of such children, and, in coordinat1ng
relevant referral resources. (1304 2-2¢ (e) (6)
page. 26) ¢ - . .
Gives ch11dren many opportun1t1es for success
through program act1V1ties (1304 2- 2 (b) (1) -
(ii) page 6). . ..

Materials and equlpment des1gned to prov1de a
var1ety of learning experlences and to encourage
experimentation and- e;plorat1on (1304 2- 3 (b)
(7) page 15) S \

ot

: LOZ



'CDA COMPETENCIES | S  HEAD START PERFORMANCE STANDARDS

-t ¢
- A . . ~ .
' ‘ ~ Appropriate and sufficient furniture, equipment. *
o R g : ~ and materials to meet the needs of the’erogram, -
IS G - . S and for their’ arrangement in such a way as to.

facilitate learning, assure a’balanced program-.
~of spontaneous and’ structured activities, and ..

encourage self-reliance in the chlldren. ' '

(1304 2-3 (b) = .. '

- i

v

8.« Assess levels of'accomplishment for the : The plan . shall provide procedures for on—golng

individaul child-against the background " observation, recordlng, and evaluation of each’”
“of norms of attainment for a developmental individpal .child's growth and development for
stage, taking into careful consideration the putpose of planning activities to suit his
‘  his 1nd1v1dual strengths and weaknesses and individual needs. ‘(I3Q4. 2-2 (d) (5), page 10)
' con81der1ng opportunities he has or has not R - : ‘ ' . .
had for learning and development. : ~ Staff ‘apd parent training, under a program

3

i o , - g ~ jointly developed with 'all components of the

Eo : -Head Start ‘program, in child development and -
behavioral ~develgpmental problems of pre- -school

"~ children. (1304. 2-2 (e) (5),.page. 25)

)
T S

D. ORGANIZE AND SUSTAIN THE POFITIVE FUNCTIONING Enoourages children to organlzezexperlences and
. OF CHILDREN AND ADULTS IN A GROUP IN A LEARN- ~understand conqept“ (1304. 2- 2 (6) (2) (1v)

ING ENVIRONMENT _ ' page 8) '
. : ’ : ' { .

1. Plan the program of activities for the ~A supportive social and emotional ¢limate which
children to include opportunities for. ‘ “enhances children's understand%ng of themselves
.playing and worklng together and sharing - . as 1nd1v1duals, and in relation to others, by

experiences and ‘responsibilities with prob1d1ng for fndlvidual, small group,- and large
adults ‘in a spirit of enjoyment asvell ' group'activities. (}304 2-2 (b) (1) and (b)
as forthe sake of social’ development ‘-_‘ (1 (i), pége 7)
’ . ' , Coa The pian shall undertake to ensure that ‘the nu-
; B _ ' o trition services ceatribute to the development
: ' @ ) ’ and socialization of the children. - (1304, 3-10- (c)
' P - page ‘45) . n
. : o B . . ’
"2, Greate an atmosphere through example and - Provides an ‘environment of acceptance which .. -
‘attitude where it fs natural and aCCeptable helps each child build .ethnic pride, develop a-= °
to express. feellngs both positive and - positive self-doncept enbance his individual -8'
-» negative: love, sympathy, enthusiasm, .. ' strengths, and develop facility in social re- 2 1
~. pain,  frustration, loneliness or anger. latlonsh%ps_ (1304 2—2 “(b) (l) (1ii) page 7)

d o ', v E , U .. . ’ f‘,‘l.". .' “" '. .. .A- . . .&'
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" .CDA COMPETENCIES " HEAD START PERFORMANCE STANDAR}l@

A ’ .

3. Esf@lish a reasonable system of limits, ~ Same as above. Refer to Guidances on page‘7
- ~rules, and regulations to be understood, - ® ,
honored and protected by both children -~ ° *respect1ng and protecting individual right
_'and adults, appropriate to the stage of ‘ ana personal belonging.
development. o ' R
L : .o #help-the child’learn'to wait. e
. 4.~ TFoster acceptance and appreciation of " . The'education sakvices componeitt of the plan
cultural variety by children and adults shall'provide for a.program which is indivi-
as an enrichment of personal experience; . = dualized to meet the special%needs of children
develop projects that utilize cultural ) _£rom various racial and. ethnuc populations.

variation in the famjly population as S (1304, 2- 2 (c) page 9) .

resource for the educational program. o E '
o ' SR Having a curriculum which is Felevant and

- , . ~ . - ~reflective of the needs of the population
5 _ UL o served (1304 2- 2 (c) (l) page 9y

Hav1ng staff and program res urces reflective
) . o » ‘of the racial and ethnic popylation of the
v o o o g children in the program (1304, 2-2 (c) (2)

60z

Co : ) : page 9)y . , .
'\nb ’ ’ - Lk
A | . ] 7
#+ E.  BRING ABOUT OPTIMAL COORDINATION OF HOME AND - ' R /
"CENTER CHILD | REARING PRACTICES AND'EXPECTATIONS' . ' o i
w 4
1. Incorporate important elements’ of “the cultural Hav1ng a cunriculum which 1l relevant and:

" .backgrounds of the families being served, food,reflective of the, needs of |the population served,
language, music, I ~idays, ‘etc. » ‘into ‘the’ "'(Guidance - by using celebration of cultural
children's progran 1 order to offer them con- events and holidays, and dultutal foods, music,
tinuity be- hone and center settings at stories. and games in an qrganized set of ex~ '’
this early . ..ge of devglopment © . periences) .. (1304 2-2 (c).( 1) page 0.

S : ' /

n S " Including parents in curr1culum development
and having them serve as resource persons

. T (e.g. ,Jfor bilingual/bicultural activities).
oo - > S " (1304. 2-2 (e} (3) v

° X t

oo
o
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CDA COMPETENCIES - / :

HEAD START PERFORMANCE!QTANDARDS

; /

'2. : LstdQlish relationships with parénts ‘that
facilitate the free flow of information
about their children's lives' ingide and
outside the center. ‘

¢
3. ' Communicate and interact wit‘/
'+ toward the goal of understan

parents
ing and

considering the priorities of their
values for their -children.
/ R R
/
-t b . . /‘l
Ce . . / B
A . 4 / :
. -
h !
e ’
/ t
» j . o .
|
"4, Perceive each child asié member of his

20

~'particular family and wprk with his family
t& resolve d1sagreemenjs between the famlly S

life style with ghildren and the center s
~ handling of $hild- ‘beha ior anﬂ_g@agés of
© . -good- education. 'V/Lu .

-
(O
ol
———

Parent Involvement:
‘cational and ‘developmental activities for

'Parent Involvement:
" teachers and other, appropriate staff for

“Parent Involvement

Ways of - prbv1d1ng edu-

children in the home and community.
(1304 5-3 (c) page 59)

e ;o

'Participatlon in staff and staff—parent con-

ferences and the gaking of periodic home visits

-(no less than .two) by members of the eduoetion

staff

A

(1304. 2-2 (e) (4) page }2)

Meeting with the Head:Start
is- -
eussion and assessment of their children'fs indi-
vidual needs and progress

~ Lad
The plan shall prov1de for
two-way communicatdgn between staff and parents
carried out on a regular basis throughout the
program year which provides information about the
program and its services; program act1vit1es for
the children; the policy. groups, and resources

ithin the program and.the community. P

304. 5-4 (a) page. 61) - .

Active 1nv01vement of parents in plannlng and
implementing the individaul mental health needs
of! their children. (1304. 3-8 (b)AK8) page 37)

Parent training 1n~the obServatlon of growth
and development of their children the home .

‘env1ronment and identification of and handling
(1304 22~2 (e) 'fﬁw,

special developmental needsf'

&2 -(3) page  12)

(1304. 5-3 (g) page 60).

0tc
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.~ CDA COMPETENCIES - s ) " HEAD START PERFORMANCE.STANDARDS : .
1 > . C ) . Parent Involvement:. Involve parents in experiences:
e : . " and activities which lead to enhancing the develop- :j
’ ment of their #kills, self-confidence, and sense

of independentd 'in fostering arf env1ronmqnt in
whlch their children®can ‘develop to ‘their full )
potentlal (1304, 5+ 3 (a) page 59)

®

. » ﬂ )

~— Pare* training in éct1v1‘t1es that can be used
K ~in the home to reinforce the learning "and develop-
ment. of their children in, the center. ”(1304 2-2

- . . (e) (2) page 12) : o L4 ¢
5. Recognize jJand utilize the strengths_and( - Including parents in currlculum development and
talents of parents as.they may contricute to " having them serve as resource persong. (1304 2-2
“‘the.'development of their own children and ~ (g) (3) page 9) -

give parents every possible opportunity to ‘ . R .

participate and enrich the -group program. * Parent participatipn“in‘planning the education-:

- . . . v program, and in center, classroom and home

! E o T .+ program activities.. (1304. 2-2 (e) (1) page 12)
, ' . //4 _ ' ‘Involve parents in experiences in child growth
' ' ' Co "and development which will strengthen their role -

as the primary énfluence .ir their children' s
lives. (1304. 5-3 (b) e 9) ’

Information about familv eating habits and spec;al
dietary needs and feedi:ug problems, ebpecidlly of
handicappec r‘hilc’*'c-n* -304. 3-10 (a) (2) page 39)

N - , . Y]
F. CARRY OUT SUPPLEMENTARY RESPONSIBILITIES.

RELATED T0 THE CHILDREN'S PROGRAM - ¢ = . o e y o
I.  Make observatjons on the growth and develop— The education services component of the plan
ment of individaul children and changes in procedures for-ongoing observation, recording, ,
group behavior formally or 1nformally, and evaluation of. each individual child's growth o
verbally or in wrltlng, and . and development for the purpose of plannlng
* -

¥ ) B . : i . o * ’ C : ‘




CDA CQMPETENCIES

HEAD. START PERFORMANCE STANDARDS

mation With other staff involved in the
program.

3

2. Engage with other staff in cooperative"

. planning activities such as a schedule or
program changes’ indicated as necessary to
meet particular needs of a g1ven group. of
children or 1ncorpor3;1on of new knowledge
or techniques’ as they become available in
“the general field of early childhood ed-
ucation

. o B
3. Be aware of management functiens such as
ord%rlng of supplies and equipment,

schedullng of ‘staff time (helpers, wplunteers,

parent part1c1pants) monitoring food and

transportatlon services, safe-guarding health

and safety and transmit needs for efficient-

functioning to the responsible staff R

member or consultant.

"cofiponents into the daily education

Trainiié?in all components
part of Head Start.

‘ s T
activities to suit his individual needs.
(1304. 2-2 (d) page 10) plus Guidance, including

specific activities and respon51b111t1es of staff
. members (page 10 ‘ :

»

Participation in staff and staff-parent

conferences.
‘

(1304 2-2 (e) (&) page 12)
It shall pfov1de, also, for 1ntegrating the
educational aspects_of other Head Start
rvices

program. (1304. 2-2 (d) page 10)

‘The mental health plaﬁ shall proviae'reguler
group meetings ofparents and program staff.

(1304. 3-8 (b) (5) page 36)

is an integral

<4
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APPENDIX §
1980 FALL CDA TRAINING INTERNS

I

Srantee: .

a

dlead Start Director's
' »

.

Signatu:e:

el

Avenue - Box 273, Houston, Texas 77004, by July 11, 1980,

List minimum number of interns who will be definitely en%olled.in frainipg.

Continue, listing up to maximumn numbér.

‘fhere is,a possibility that these i

4 f

Date:

Return Mo Jéanette Rummel, -Regional Training Office},,Texas Southern University, 3201 Wheeler

above minimum up to maximum) ‘will be able to be enrolled, also.
. N .

y.
. ’ )
A
y . )
D °.
« o
5 ! ’ <
. .
. - }
Slots: . Maximum
: Minimum
L 4

L} \ R . )
nterns (over and |

i

, Telephone'| « Social New ' - Previously Eprolled
Intern's Name Home Addresg Number Security No.| Student in CDA Courses
: o ' o _ "1978-79 - | 1979280
{
. .
\ ’ - % “ v.
' ' . o .
. J
g -
..
K \ . . . . T
. - 3 3 ‘ 243 . ¢
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St "f_ L THE PARENT-QQMMUNITY REPRESENTATIVE

' The' Parent Communlty Representaffve\is a member of the ‘Local.

AsseQSment Team (LAT), br1ng1ng to it a voice for parents of
«  @he chlldnen and the copmunlty j‘_ o ‘ e

The quallflqatlons of the Parent-Communlty Representatlve are:
K Y
a. A parent or legal guardlan of aeyoung child. *

. b, * Directly involved, or have~been‘within the past two

- I years, as. a parent or volunteer, with the center where -
o the Candidatéuworks. o ' -
S . Not presently employed by the center where the Candi-
date work iy , : . ).

. r . N .
. f . °

"d. ' Does not presently have a chilgd 1n the Cand1date s room.'

A ¥
w

e. vW1111ng to collect 1nformat10n from parents of the
hlldren 1n "the Candldate s room.

v

£, ,Wllllngxto observe the Candidate's performance with
hthe chlldren and record ‘what'is seen._ -
g. Wllllng to serve as a- spokesberson for the parents and.
" .. the communlty ; ) _

M . ) ‘..'. .;' 5
‘The fOllOWlng is a 11st1ng ‘of the pr1nc1ple act1v1t1es of the

;Parent Communlty Representatlve.‘ - . .

¥

-9

-Agree to serve as Candldate s pP-C Representatlve. ' A
&- K
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. -Fill out: thé P-C Rep & sectlon of the Candldate s
v ' _catlon Form -

"3
-

“Receive the packet of the P C Rep 5 materlals from the
Candldate. T . ] .,

- \’*Read theSe Local, Assessment Team Guidelines carefully.
Coe I . X , , E .
-Make introductory contact w1th parents ' Co <

) ' N . ' . ! B N . .
-Fill out Master Parent Opinion-Questionnaire. -
‘ L @ *
. —Observe the Candldate and complete Observatlon of Candldate;
Form. oo N * , “
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o, <l . e, ) . . . .. . .

.

© * ! SN/
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