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, ' G1ven tha ag1ng 6f thé populat1on, the need for an

1ncgsisad number of persansftra1ned and educatad in girbntblégy is

xnstxtutxonai requirements and xntarasts, such as the guidelines

provxded by the Foundations Project (1980). To expand these

" guidelinesg,; the needs and .interests of the directors of 60 agencies

serving the 613&E1§ in Santa Clara County, California; were surveyed: ’

The results ; indicated that few persons working in local programs have

. getontology backgrounds, although directors realized the need for

' th1s education "and w 093
their staffs. Knowlec
and_solial work were

uld like persons ‘educated in gerontology on
ge in health and aging; psychology; ethnicity,
needs stressed by respondents: Essential skills
reness,; planning, needs assessment, and :
xing these findings with results of the
two of the three core requxrements for o
1dent1£1ed\1n the project (health and -~
psychology) also wer supported 34 ‘the present survey. The third
requirement, physiology of aging, was listed by a minority (48%) of
}thé Prégéﬁt;réspbﬁdeﬁts. In the area of specific §k1lls, planning,
counseling, and evaludtion were essent1a1 to a maaor1ty of. the ‘
present survey respondents, as ccmparea to a minority in the
ndations Project. These find1ngs suggest that gerontology :programs

eyg}patxon. In compa

- iFoundat1ons Project,
gerontology educatiors

Fo
. _shguid probe their own communities 1n the develbpment uf their

demic currzculum. ?BL) o
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~ hag been alluded to lany times.

persons skilled and Enowledgeable about the needs of this group.. To date, !

_gerontology curriculum have Beem based upon fnstitutional requirements and

i
ments in these curricula. ””””” S

\
R ‘;agencies serving the eldér]y in Santa €lara coun’

" guidelines by further specifying agency needs. and interestsl The results
o indicate that few persons quEing in local\programs have gerontplogy back-=

grounds although directors recognize the need for this eduha&ion lnowledge
T

in health and aging, psychology, ethnicity and social work are needs stressed
.by»respondentS’ Essential sEills includé’resource.awareness. planning, needs

' asséssment and evaluation. TﬁéSé findings are comoared and contrasted with
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The need for an increased S—— 6? persons 'tfiinéa" ana éeiuéatéd in giﬂsnioiogy'
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relevant to community needs.
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The need for qn increased numbe <of persons trained and educated in geron-

to f’y has been alluded ‘to many times. The‘?ging of the population will néces
, ] v
sifate persons skilled and nowledgeable about the needs of this group; it

.

;ls expected that this need W111 maintain itself into the next century. Iin

order to meet this demand-ge;ontology-programs "and deparhggnts have pro-

- *

lffErated across the country’since the 19
§

\

The curricula ‘of these’ progTams differ widely based upon individual in-

i 3

- stitutional needs and requirements. ’The Gerontology Program at San Jose

State ﬁniversit§alﬁé§ﬁﬁ 15'1977;.é§£a511§ﬁéa aiaaﬁa its own institutional

-demands offers a M1nor and a Certiflcate in Gerontolqu. ‘Tﬁe Froéraﬁ is

interdlsc1p11nary with courses being offered through several departments.

g4

trained and educated in a gerontologY7curricu1um. Moreover; the survey of_
- s . S ) . .
the needs and interests of agency diréctors and practitioners could assist
in the'developﬁent and upgrading of the present curricula ﬁaklné-it more
RS . .
>y o o : : L
Most students completing the 24 unit Gerontology Certificate at San Jose

State are prepared to work in entry-level positions in agencies. The results
. l .

of the survey would help to assure that the education of these students was

appropriate to the demands of these agencies. . . L . .
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The survey also intended to. expand. upon the findings of the FoundatiohA

Project {1980) which helped to identify a ccre carriculum in- gerontoIogy.

. N -

By including‘in the present study only directors and administrators of

community programs, the findings could be used to further specify tqpics

a

and skills to be included in this curricdlum; ' B .
L / : ' i
% ‘ 7 . . ° .
Methods . /
—_— -~ /

Data were cpiiected through the use of a telephong interview of the

’ >

directérs of 60 randomly selected agencies in the Santa Clara-Valley:. -
L ) ¢
These Programs were selected through the directory of the Hnited Way,

the local Area Agency on Aginq,%and the.SoczaI Services Department. All

o - o S
of the agencies claimed to have-older persons as a part. of their clientele

with some, such as the éeniar'éentef; serving only this 6ider'§66E6E bf

the population. Others, as in the case of the health- gare facilities and
7

hd -
i

-community programs such as'the Heart ﬁssociation and dﬁncer Society were f

- ‘__

not primardly for senibrs; ThE»programeparticipating in the survey in-

cluded the following:

0}

~

T Transportation Programs (3) S
i - Health Agehcies (13) ' -

" ’ Planning and Coordinating (4)
Housing (4) .. © . :
Employment and Volunteer” Agencies (6) 7

Communiity Service programs (7)

. Counseling (8) S | .

o

-

Legal Services (1) . R ¢ ’
Nutritién (1)= . ' : ' R
Educatton (1)

[

‘Méét of the directors were familiar iwith the Gerontology Program at San‘Jose

.« . - -
4

Senior cénters (12) ' A : -



T
N

e

-~

L

LY

\{_:_

i

State and were' interested fn providing information that could assist :I.n its

growth. ﬁany; 25%, had had field work iégaéﬁéa in qerontology’placed in

th f “agen ciei,. Lot D e lLlLIL LI oL . A LoLmon e

al
»

—77 su s -

The program ranged in sizc from a pai ataff of 3 to 200 at one of the .

’ 7

nursing jomes. Of the total. number of pr ’ams involved in the sﬁEGei;

fJ;n most cases this was limited to 1 or 2 people: Ihe prografs having the

.

largest overall proportion, with 75% of the staff having this education;
!

were the plannlng agencies. On the other hand,; only 12% of the emptoyees

I \ ~ .

'educated in gerontology. )
Respondents were also asked wﬁétﬁér or not EEE§ felt such an education
pu . ~ . - . . p i .

would be helpful to tﬁé @fagféﬁi. Tﬁé resﬁonse was- alm St ﬁnaniﬁoﬁsi§

positive: Ninety-four percent felt that thIS backngqnd would be an asset. .

The primary reasons ngen for its importance were an increased understandxng .

\ ‘r

of the1r l1mitatxoq§ and strengths, an@ a better abilxty on the part of the.

staff to assess individual sxtuations;

Respondents zlso listé& the skiils anﬁwsESEeEt matter in which-they felt
P . R T T o
staff should be knowledgeablei of importance to almost all programs; 80%, 7

was having staff who were knowledgeabie about cbmmunity resources. Second »
u . '

-

-
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‘ gerontology programs; Thé results of this survey have underscored this
H .

- . . o .

1 . . : i ' 3

skilled in program planning. counseling, evalu%sion, ana needs sesament

other hand, research, a topic itfééééd in much of the academic curriculum

was mentioned as important’ by only 33% of the fespondents. <
In considering the interest of épecific types of programs 1004 of both

the planning aancies “) and the counsei;ing programs (8) listed ’régau'teé

-
,,7.kL

awarenesﬁ. Needs assessments were ltsted by aii community gervices (7),
and ali volunteer-empioyment aiagiaag (6)% Pianning ‘8kills vere. essential
to all planning agencxes, éaaaaﬁiiy séryices; and volunteer programs. -

0

With regard to the sub]ects staff and students should be educatéd in,
health care wds rated as important bY'GSI“of the respondents, psychology

by 67%, rsocial work by 62%; and nutrition by 60%. . It is also interestihg
\

o _x

. s -
to note that‘ethnic and mInority concerns were con51dered essential by\

68% of the group. This interest reflects the heterogeneity of .the pop=

hd .

ulation of the Santa Clara Valley which is composed of many ethnic and

minority groups. Ethnicity is a key variable in se:yice deliverygandvplaﬁf
> - -
ning although its importance is just beginning te be récognizéd in the -

e -

-

- .
< V.

. -importance: : o ' o N
| : ‘ - \

The majority of agency directors. 70%, stated that in hiring they would

-

"give pre%erence to a person thh a gerontology background.; Those programs

7

\ most unceétaih about hiring this type of perSOn Were the community service

.Y

progitams such as the Cancer Society and He Assoc1ation which deal with

) N

- . J
- X ~,

‘problems afflicting the community af large. Directors of these-agencies felt

?
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Eﬁéi with their limited Btéff,thgy required persons who Wéié generalists

rather than géraﬁ£616§r§ts although a khag;éégé of aging. i8sues would be’
C\ &k advantage. T o - o ‘
. : The survey also inquired into starting salaries for potential geron-.

N ¢
“

7 / to];ogy graduates. As might be expected of human service agencies, these .
I Q
! salaries were low:. The meéxan salary Was $13*300 per year %ithin a range

e 4

X of St‘o ;000 ‘to $23 000, Moreover, at the time’of the survey, there were

~

very few vaq?ﬁcies. ‘Cutbacks %n fufiding have *made expansion very dif-

< - [ .
' ficult aithough the need for more staff does exist.

e -G ' -
bDiscussion . ) : .
- H ’

BEN .

education in tommanity piag"‘ﬁs.' ﬁoﬁevergxlnaiviaﬁal'aire¢t6r§@5ie awarar

. . of El‘g need for this Baéiiijroiji'}d and almos unanimously would Tike persons

\ éau’éaiéa in gerontology on their Staff. Health,.e’are, psy‘chology, ethnic:.ty,

and social work were listed as subjects in which i\.hese persons should be

.

- heaii:h; and.biology. Two of t,inese subjects, healttr:gnd psycho

mentiorf'ed by a%ajority in the piesent survey (67% and 78% re ectiveiyi" ai:_

x - - _
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‘This' may be particularly important for baccalaureate pr

-6~

K9

3" o . 7 :

theugh the prepbrtions were not as high as the 90% -in the Fbundation groaectn

the presept réspondents; Moreover, ethnicity listed a important by 68? of

in the Foundations irofect.j

- - ”

In the area of specific skills tho two surveys alsoTcontrast sharply.

Planning 1as esse ’tial to 72% i the present survey as ¢ompared to 27% in

the Fbundations Proaect, counseltﬂ?’was important to 70

[y

and evaluation to 68% verses 24%. The tﬁo survéyg hoth ranked research ap
‘ 3 ;

gundations Project.

low priority, 33% in the present study and 28% in the

These f%ndings indicate that gerontology programs and de partments should

-~

probe their own communities in the development of their acadenic curriculum.

.

jrams Whi’Cﬁ are

R - - - — L -, - 4 S -
P’riﬁi&’til? e"d'u'catin’g gérﬁhtélﬁgy stu’dénts for entry léiié]. ﬁdgitiﬁﬁgd Ac- i

cording to the findings of this survey, included .in thif education should '

elaerly; Iﬁ order for ger’*’tol’ogical educat on t6 bé Tﬁdgt valu’able 7h"d
on l~\ L] 7
(

applicable it must recognize and, 1ncorporate the needs and inrerests of the

_ : . iy :
p’bp’ul'a’ti'dh -'.it.‘ ihtéhas t6 serve; ‘ r : ) __f_'_,_-_ _ ) o !7

_-‘\ *



7 Table 1 ° . \‘
L » N o _ '
comparison of Importance of Subjects and -
 skills in Gerontology Education

N

Skills

- g

LA

ﬁﬁaéféf;éﬁaiﬁé of aging 96'
Resource awareriess 80"

pianning. - 'F S

Couriseling - 10
Evaluation . 68
Needs aiwessments .. s+ 67

Interviewing ; ~ 62

A

N (/ - — / \;7 )
S . Agency Supvey  Foundation Repprt
) ‘ : ‘ - ) i N'60 : N=87
’ 7 4 ¢ lfercent Percent
, =
J ,
Subjects ’
Health of aging _ 75 97
Psychiology of aging ' 67 98
physiology (biology) 48 e
Ethnicity ' . 68 \ is
sociology | 50 b 86
Nutrition ' e 60 63
] Social Work 62 ==

 Research = . 33 7 ; - 28
; . ;‘ b _ - ' ) i
. oo - .
' n 3 7 . .t
_7 - . N . R ‘ ) .
. £ “ !
V. a : ; - \
» \
- = \
. \‘
. . ; N\
N , : . ' - ) f X
* . - : R ,\ _ - >
,..' .:w . ,‘Wﬁ\ \ N .
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