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Training for the Skill Component, the written part of Skill Qualifi-

Vcation,tests, tends to vary widely from unit to unit. In addition; at the
time' this research was conducted (1981) it was on this component of Skiil
Qualification Tests that soldiers performed least successfuiiy. -

ﬂ PN

- - [N e

Tﬁis report describes a method for training soldiers schednied to

take written -Skill. Qnaiification Tests: - The method . empioys diagnostic

pretests which can be developed and administered by battalion level train-
ing p’erscsnnel- 'I‘he pretest method resulted in superior test performance.

preparation for a variety of written tests. - . a

.
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TRAINING FOR SKILL QUALIFICATION TESTING ‘ R

BRIEF : ' ) S I -
’ 7 ° . :

Requirement: . ' I
o R :

To determine the effects of administering a diagnostic pretest on
) - ]

" soldiers' SQT performance:

Procedire? o

A pretest entitled Skill Qualification Training Diagnostic was made
up from the L1Bl Infantryman Soldier's Manual and 1980 SQT Notice.
After fleld validation, locally developéd Scorable Units were intermixed
with Scorable lhits drawn from the 19806 Skill Component for enlisted
infantrymen. Within each 1980 Skill Component Scorable Unit, test
questions were scrambled and answe?’éﬁégééé for each question were = |, %
scrambled toprevent test compromise. articipants were not informed
that 1980 Skill Component material was_part of the Skill Qualification °

Training Diagnostic. The pretest was administered to infantry soldiers

at Ft: Myer and Fr. Bragg. They received immediate feedback about pretest

performance and their units received summaries of their troops' results.
Findings:

1.4 Scorable Units developed from the SQT Notice and Soldier's
Mangal closely resembled Scorable Units in the 1980 Skill Component.

5. Ssoidiers performed at about the samé level on locally-developed

material as on 1980 Skill Component material.

: o ) ) e o
" . 3. Pretesting permitted trainers to distinguish tasks that needed

concentrated *training from tasks on which soldiers were already proficient.

. 4. Pretested §6iaiéf§ performed better on the offtcial 1980 Skill
Component tham did naﬁaﬁfétéStéd soldiers. S .

o A S ‘ _ s ..
Utilization of Eindingéi

- - - 777777,,,,,(;,,,',,,,,_,_777; e 4
. Developing and adminiquring‘pretescs,tb troops scheduled to take

Skill Qualification Tests could save training time spent on’ tapks soldfers

already know, could supplant post SQT remedial training, and could
reduce ébldﬁers';test anxiety. , ’ .o
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TRAINING FOR SKILL QUALIFICATION TESTENG

INTRODUCTION ‘ ]
?’ The Skill Qualiriggtibn Test (SQT) program is a relatively new onc.
y It was introdyced in 1977 and is still undergoing development and revi- )
. sion. lts principal instrumcnts nre,PQtformance,based criterion referenced 3
tests of tasks critical to soldiers' duty positions--tasks detailed in

Soldier s Wnnuals ' Test results are intended to be used to diagnose

Sle arL typically broken'down into three components on- the job
tcsting called the Job Site’ Component, hands=~ on testing called the B
Hands-on Component; and written testing called the Skill Component. The
Job Site Component ineludes such tasks as marksmanship and phygical
fitnesa. Supervisors judge their soldiers' proficiency after Sbserving

performance during normal'practice sessions. The success rate for

5§§§§§a&ﬁéé on this éaggaﬁeﬁc has been remarkable, with scores of 1007

;,commonly found The Hands-on Component tests actual performance of

ot

oq a*protective mask Success on this component too has been. widespread
A Y

The written portIon of the test, the Skill Component, has achieved the

lowest success rate of (the thréé components. It is with the written'~

component of the 9QT that this research dealst
™

ThHe Skill Component (se) is made up of tasks that are impractic51;

and sometimes impossible, to test in a hands-on form. For example,

map reading is a legical candidaté for written testing and so 1s galcu-

lating the velocity of a stream. One way to account for the lower

success rate for the SC may be by &xamining the way many soldiers prepare

an éQT Wotice that informs them, im substantial detail, about the tasks

that w1ll be tested in all three, comporents; For the Hands -on Compo—

nent ;" SQT . Progect Officers dare responsible for setting up and equipping

ftest stations for each task listed. 'Spldiers who are to be tested

practice the tasks at the stations at Which they eventuaily will be

_tested; As they complete each task proctors tell them if the perform—

ance was successful; i.e.; if they scored GO or 'NO GO. When soldiers

< : f1nally take this comp;bént for record, they are performing familiar

tasks in a famlliar environment. - : . . .
N 3 : . E -

26 prepare for the SC, soldiers are encouraged to study their
Soldier,s Manuals. In some units they may also atténd lecturesiahout

material to be tesked or do hands-on practice‘for the SC: A betteriyav

however, to prepare soldiers te taRe the written.test may beito im;tate

the form of preparation for the Hands-gn-Component--to prepare to perform

famlliar tasks in a familiar ehgironmeng The suggestion here 1is that >

the way-"to prepare to Cake a written test is by taking a written test.

To explore thxs hvpothesxs, written pretests were administered to

basic ipfantry soldiers: They were provi®ed with immediate feedback . ;

about test performanCe and each participant was equipped with agrecord




" same | answer Sheets used for the off:cxai SQT, ‘were obtained from the

I3

-

"

of his’ bérférﬁnnéé; In addition, .édch unit Was provided with a summary,

.of their troops' regults. The pretest administercd ‘was called Skill:

Quatification Training Diagnostic. (SQTD) because it was intended to . .-
diagnose training nceds prior to formal Skill Qualification Testing

F -

'OBJECTIVES B

"The objectives of this research were to test the effects of:

1. diagnosing training needs prior to SQT adnintstration

shifting emphasis -from remedial traiping (post SQT) ko
pretrainlng (pre SQT) : , y o0

[SON

.

3. redﬁcing artifactual error in thé testing process
4. . dLVeIoplng test. 1tems from SQT Notices and Soidrer 5
Manuals. o ' : : N

X . K [

METHOD

buhlgcts S
More than 100@ llB noncommlssioned officers (VCOS) and’eni:sted men
stationed at Ft. Bragg and Ft U Myer participated im this' research. NCOs
part1c1pated in order to become familiar with testingﬁprocedures and to
learn in which areas their troops needed training:. The data analysis in
this report® includes only those enlisted personnel for whom official SQT

- .

SCOres were made gvailable
y’

«

Test Deveiopment . ‘ ' : ' -

-

Using :SQT Notice 11B 2180(AC)TR1/ N and Soldler's Manual #M, 7-11B1/2

dated 7 Juty 1978 test items were developed that covered all 12 tasks L T
‘to be included in the 1980 Skill Component for. llBl soldiers. Every ﬁ&:"”

eff ort was made to dnpiicate style, format, and #language  comfon to prior}?

vedrs' written SQTs for basic ;nfantry soldiers . Items developed .were

used durlng the validation phase of this research and after,minor

revision, during the main data gatherlng phase.

Field SOPs were develdped for both validatlon and - SQTD constructlon

phases of the research (see appendix). Answer sheets for validation

were locally devgloped (see appendix). Mark semse answer sheets, the

Armv Training Support Center for use during the data gatherlng phase

Test Valldation

Sixty—nlne soldlers ass1gned to the 11816 Hxixtarv Occupatlonal Spec1alty Y

(M0S)" participated in this effort. Test items were tvped individually

-

on 5 x B index cards. -In an interview format; the 1tems were: presented to

~
Ny

12

Y

3

.‘\

l\ |
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soldiers one at a time and each was asked to comment on the content of . -

the item and whether it tapped information critical to the 11B1 NOS. At

the end of the 1nterview, each soldier was presented with a record of

his performance (see appendix) that could be used to direct his traxning

for the SC. An item analysis was performed on thesé data and items were
modIfied in accordance with indicators that emerged SR

§QIDAQénstruction : :

The twelve Scorable Units (groups of questions under s1ngle task headings)
locally developed from the SQT Notice and Soldier' s Mandal were intermixed
with twelve Scorable Units taken from the 1980 Skill Component Desides
intermixing the task "groupings, 1980 Skill Component items under edch

-~ -

task heading were scrambled and the answer choices following each. item

were scrambled to prevent test compromise, Participants were not in-

- formed that that SC questions were 1ncluded in the - SQTD. Official SC

performance

The *24 Scorable Units (12 locally deVeloped and 12 official) were

$eparated- into 4 test booklets each of which included half of the tasks.
to be tested in the 1980 written SQT. Booklets 1 and 2, therefore,

covered exactly the same tasks,rbut, generally, 1ncluded different _

questions on those tasks (in some cdses, questions developed from the
Notice and Soldier's Manual turned out to be the same guestions 1ncluded
in the 1980 S€):. The same was triue of ‘booklets 3 and 4. The decision

., to use only half of the full number of tasks, for each session was based
on the desire to confine sessions to one hour each (15 min. introductiony
30 min: testing, 15 min. feedback). Eachibookletuwasfmade up in the
= Skill Component’ format. Each was headed by a cover sheet that.was
followed by a sheet providing instructions about the way to take the
test, sample questions, and a sample answer sheet ’ : ‘

The following tasks were included in tha 1980 SC for Track 1 = -
1nfantrvmen c - . ;
1- Perform mouth=-to-mouth resuscitation and external heart massage
. ]
2 - Apply Tirst=aid for_gég_ar:géiéhiﬁjuriés N
3 i Identify a chemical éééﬁt QSiﬁg;Aﬁc-Ms;aétéétﬁf Paper---- .

4 - Administer antidote to blood-agent casualty

N 5= Mové’as a member of a éiré.céam; |
6 - 9elect temporary battlefield positions ‘
7= use "‘iS“éiﬁgi.éﬁél{S':t‘;'ci"éé'riﬁfol moverient '(d1smounted)
; f _\é % Identify terrain features (naturai and ¢anmade5 bﬁ the map
§fiADetermine ‘the gridicoordinéteshof alpoint onra militarv e

map using the miiitary grid reference system ~

S




g kT . . — -
SR e e e R
3.In future sections, these‘tasks'wili*§? idéﬁ;}fied by number.

.

| T o , e
10 - Conduct a preoperational inspection of the Dragon tracker
and round ’ .

)

%Ef— Perform immediate action prbcedure§ for a Dragon misfire
12 - Neutralize enemy mines .

£ SO ' RESULTS

Pretest Development : %

¢ . -

‘Test questiohs.developed by using the SQT Notice and Soldier's Manual

proved to be a good match with questions in the 1980 Skill Cdmponent. -

In the case of tasks 3, 7, 8 and 9, description of material to be tested

which was offered in the SQT Notice was detailed enough to permit sboth
sets bf,qué§tigﬁs to be essentially identical. ‘Therefore, one-third of
a locally deVeloped pretest prepared without exposure to the 1980 SC

exactly matched the SC. Questions developed to pretest, tasks 1, 2. 4,
5. and 12'were similar to those in the SC. That is: they tended to tap

the same information needed to answer SC questions. Questions developed

for tasks 6, 10 and 11 were substantially different from questionS on

T EERTT Y o T m ST . L i ... 8 .
these tasks in the SC. It seems reasonable to assume; however, that if

soldiers were unable to answer questions on any part of a task, .a_thorough

review of the whole task would be needed before record testing. That

is; the assumption was made that gdod or poor performance on locally
developed Scorable Ufiits which differed fr9m7Ug§E§ in the SC would be a

valid indicator of preparaticn needs. Table 1 compares soldiers’' performance
on ARI-developed questions with those of the 1980 SC used in the SQTD.

S owl

«



"TASK©  ARI N

- » Table 1

‘

Percent of Soldiers Who Scored GO on Locally
Developed and SC Questions on the SQTD

: R . ' .

RI o N K. , -

GO

”)
O
NN Y

No. % Ga

_ 01d Guard. . N

66 (99) 51 (83) F2.05%
84 (56) 87  (114) -,

50 (114) 41 . (56) ¥1.09
4 (99) 6 (83) - _
10 (99) 22 €83)  -2:22% -
93 (83) 75 €99) ¥3.27% °
91 (56) 94  (r14):. - - .71 .
-~ (99) 43 (83) -1.69

48 “(114) 45 (s6) ¥ .37

25 (114) 34 €56) ~1.22-

47 (83) 38 (99) +1.23

(56) 20 (114) +1:.71

000 ON LY RS WD B,
=

w

H

[
)
W,
N

<

o >

5 (51) 62 (42) + 229

89 - (863) 75 . (68) +2.09%

38 (68) 40 (63) - .24

14 (42) 10 (51)  +:60 -

26 - (42) 18- (51) 4+ .94 7 g
v 80  (51) 88 -  (42L . -1.04 '
g o2 (63 81 (eB) |+ %

----- 48 - (42) 47 (51) + .10

44 (68) . 29 (63) +1.78

10 43 (68) 46 (63)  + .35

11 63 (51) 59 (42) - 40

12 6 (63) : 9 (68) - .65

(O
W

ORI ICY N B W IN T
N
[#))

X = 51 X = 47 .
5D = - 28

[%2]

&)

|

N
Mes) '
wn

o]
nou

£p .05 2 = 1.96 (2 tailed)

o |
94 ]
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The top half of Table 1 displaying perfprméﬁéé by O1d Guard soldiers )
shows no éigﬁifiééﬁt differences between locally developed and SC questions
for the majority of tasks (r = .94). The lower half of the Table showing
performance by 82d Airborne soldiers shows a similar correspondence o
between ARI and SE tasks (r = ;97).  However, scoring procedures for &RI- ¢

. developed questions were calibrated; on the basis of 0ld Guard data; so
that performance on both locally developed and official SC questions

would,correspond .- That s, scoring for 82d Airborne soldiers was relaxed

< for ARI questions that had been shown to be more difficult. tham SC_

questions and made more rigorous for ARI questions that were easier.-

Nonetheless, both halfs. of Table 1 show correlations close to the same
values. .The point here is that a pretest developed from information

gathered from a SQT Notice and Soldier's Manual can predict performance
on a Skill Component with a high degree of accuracy. T

Diagnostic Effects —

The SQTD was developed to diagnose training needs prior to féfﬁéiigéé§iﬁg,

i As Table 1 shows, perfofmaqééiﬁiiéélaiéfé on locally developed test
items closely resembles performance on the SC items. . Figure 1 displays

a ranking of ARI-developed scorable units from easiest to hardest for

~

The tasks tend to fall into 3 groups: The three tasks at the top of the ¢

figure are thosé on which both groups are proficient and to which little

- training time need be devoted. the sik tasks in the center of the graph

require an intermediate amount of training; and the three tasks at the
bottom of the graph require the greatest concentration of training

effort. The intermingling of subgroup percentdges stresses the similarity
of performance by both groups of coldiers with two exceptions. 82d .
Airborne soldiers performed better on tasks covering the medium antitank
assault weapon called Dragon than did 01¢ Guard soldiers. This outcome

is not surprising,; however, since 0ld Guard infantry soldiers_do not

work in their MOS. and are not equipped with Dragons. Tigure 1 also.

. shows ranges of-performance restricted enough so that subgroups pretested

(for example, platoon level groups) fall into a ranking close to that of
the mean performance values computed for the cumulated group. The B
indication here is that performance by small nombers of soldiers might

be used effectively to predict the performance of a larger group.

SQT Effects ’ —7 ~
_ - ra c o
1t was expected that a substantially greater number of soldiers whase

training needs were diagnosed by pretesting would perform better ‘on the
SC of the 1980 SQT than they had on SQID. Table 2 shows z values for
these ccrrgla;gg_gggé6fti6ﬁs,(théééftbmpg;acicns deal with changes from

N0 GO to GO corrected for changes from GO to NO GO).

Iﬁé éxpectationrwéé met by the gréétfmajbrity of the groups being analvzed.

In some cases; for example tasks 2; 6, and 7 no great improvement was
anticipated since most soldiers had already achieved GO on these tasks.

" 1n the case of tasks 3 and 8; a greater percentage.of soldiers changed

from NO GO to GO than from GO to NO GO but tﬁise percentages are not

statistically significant.
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Differences Between -Pretest and SQT Performance
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Anouher approach to measuring SQT effects is to compare the percent of

- pretested soldiers who scored GO on_ edch task with the percent of soldiers

who were not pretested but scored GO. Table 3 shows these comparisons.
These datla represent performance by 82d Airborne soldlers only, since

" the arringem‘nt to pretest 0ld Guard soldiers included an agreement to

completely pretest all infantry. enlisted soldiers and Neos. There is;

'then, no non—pretested 01d Guard comparison group. The notable point

aboiit these data is that the non—pretested groups consist of soldiers

a551gned ta the same battalions as the pretested groups. Insofar as the

: : SQTD drove training for all enlisted. infantrymen within each battalion,

any comparative. effects would be a function of SQTD experIence alone.

That is, they would resnlt from increased fam111arity with the SQT

X testlng mater1als and procedures {reductlion of artifactual error in the
. ©.'  testing process), and immediate feedback about performance. In the |

great: majority of cases more\pretested soldiers scored GO on the SC

$ S— - =

—-tasks that\dld non—pfetested soldiers,; and 1n elght instances these
differences dre slgniflcant. S i o

" The pnlnclpal focus of this research was to- det rmine whether dragno tic

,pretestlng would improve soldiers’ performance

- - Table 4 compares official s€ performance by SQTD pretested ild Guard

' soldiers with performance by the whole population of ernlisted infantrymenp

. Values for the Army populatlon are adjusted to exclude pretisted soldiers.

' ‘WIth one ; exceptlon more pretested soldiers scored GO on tbe SC tasksiii

than did the populatfon of infantry 'soldiers, and in. 16 instances these

= . differenges are statistically significant.: The single exception is a
task on which both groups of pretested soldiers were proficient pr‘pr to
SQT training on the task. ‘ A S

In summary, this research dempnstrated that dlégnostic pretests developed

by trainers cap predict soldiers traini g needs even if only a sample of
solIders scheduled ta take written SQTS are pretested. . Most importantly,a

it showed that pretestlng can promote better performance on written
SQTs.

P ‘@

- L - % ' CONCLUSIONS . .

-

The use of diagnostic pretests’zny be the most efficient and éfféttive_

wady to prepare soldiers 'to take written SQTs. First; they can allow

trainers to drstinguish tasks soldiers already know' from: those that need

) intensive ‘training and so avoid squandering limited training time.

Second, these pretests shift emphasis to: individual training before

: testlng rather than Eosttest remedial training,,which may. be difficulti
to’ schedule because of delays in recelving test resnlcs or interfererice
R resultlng from cycling to'collective field training . Finally, if the
Som pretest Is set up to mlmlcu he St env1ronment as ciosely as possible
"soldlers may acanre a greaier feeling of mastery of the test situation

: s:whlch fiight result in bette performance on the’ sc.”
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Table 3

Differences Between Pretested and Non-Pretested

Soldiers Who Scored GO on the SC,
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 .Differences Between Pretested 0ld Guard ‘Saldiers and
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‘review tasks less.
would be

reminded

‘training time agaxnst time invested in making up diagnostic pretests.

O
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frequently practlced in thelr units.f
of differences between local and- Soldler s Manual
procedures on some tasks.- In addltlon, trainers can trade off remedial
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BPENDIX O - e S . T _
. . o ' i S OPY ¥ ‘ ‘ » .

Displas cards on by—one and question participant while filling out Record Sheet- ;
: P Y Q‘ ;

W s W IR

| RECORD ANY RELEVANT COMMENTS

‘ Provxde or conflrm correct answer (back of aach card “lower right corner). Review

'iThanR partici a@E;

SQTD :(DEVELOPMENTAL) . .
: = N , T _ | - -
Introduce self ' eﬁ C ' S
. 7 ' 5o , , e,
Identify Organization 5 . '

Descrlbe purpose of Mini—SQT

) . | . R \ -

Describe task(s) to be performed . - . )
Emﬁhasiee "for restarch, not for record” _! _ ~
Fill out idéﬁtifiiﬁé &5&5 on Réaaia Shéét ~ 5 . )

. -
. .. ) - -
. . R g%
. .
. . . ;

Fill in task identiﬁication on participant s takg(away sheet? N

SAmi ..

I

"Would you please read the General Situation and try to answer the question printed on.

this card?" 'IWTERVIEWER‘ RﬁGGRﬁ ANSWER BY LETTER OR RECORﬁ 0 IF PARTICIPANT CAN'T ANSWER

,,,,,

"Is the General ‘Sityation clear/confusing7”f RECORD 'YES OR NO . a N

.7 "Is the question clear/confusing’" RECORD YES OR NO_, .
-. "Are the answers clear/confusing?' _RECORD YES OR NO - o g e
. IF PARTICIPANT 1S UNABLE TO ANSWER QUESTION ASK "why not’" DESCRIBE BRILFL%’ )
. . IF PARTICIPANT ANSWERED. QUESTION ASK "How sure are you that the answer )ou .
chose is the right one?" . g .
3. ‘ a. i'm completely sure that's. ‘the answer o
- 7 ' i "b: I'm pretty’sure . i
S c. I'm not really syre B o
- FEET - 8 I just\guessed R ;7;; L
_ - ' C ‘ RECORD PARTICIPANT S CHOICE .
6. "In youp-opinion, is the material that this question is based on CRITICAL to your_ ‘ +

M0S? That is, doéyou thinE i$'s a question that should be included in: your test?'
e T ' . ' RECORD YES OR NO-

~ o s . " 7 . N
N . .

- f
P

After 6 Scorqple Units are surveyed explain information in take—away sheet to

.participant. _ ‘ ) B : 5 o

. ' B e

) ] _ ¥ ‘ _ NN
. , .

hd . ) -
-
. g
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Third, also try not to skip any questlons. F111 1 in an: answer for each

question: as you come to it, For just about everyone taklng the test, there will.

' be more than enOugh time to review all of the questlons. ) . ; N il
. o R ) L .
Fourg‘, there is one and only one correct answer "for each question._ You'll .
know'you,made an error 1f you see that you filled in more than one eizcle in any.

'—DISPLAY RESUL’I'S SHEET ; s .

o

13

‘DISTRIBUTE ANSWER iHEETS ca 7 e

Finaliy, aii Qf,EhE quest%gné 4in the test booklet are: nqpbercd codsecutively, ;

. 80O that each queétion number exactiy correspoads te-the same number Pn the"

)7.

- A N . -

. After you have had 39 minutes to take tﬁls exercise, wet1l distribute

ReSults Sheets like this.. . < > - . -
i T . ;. f ‘ X . ’? t
. e e ’ '

*

on these sheets yOu can mark which questions you answered correctly or iucarrectiy.

Take the marked up &heet with you when.you leave_pere today ) i

N

DISTRIBUTE Brack PENCILS S i g
'y : B

(3

. ' ' o e
: Lodk at the,grout of ?Our.answer sheet. Ybu can see that it is arranged in

biocks wlthflarge ‘blue ‘nunbers, . - ) .

L

Dtspmy FRONT OF ANS ER S gsr--Potm' TO BLOCK. 1.

-~

b ¢ e : - ) ) )
.Look ‘along the top row of biock 1. Print the letters of your last name in the

.white squares along the top row starting all the way over to your left.

etter. For, exampr,,if the.giame. I had written in along the tpp row were

In~th% colum below each letter qf your las; name, blacken the. circte. containing

,that
‘SMITH, 1'd blacken the VS" circle in the first blue -column, the "M" circle in.
the whlte columntnext :o-i: the "I" circle in the .next blue column and s0

forth. If° you "have any. questions please signal k proctor: to help you to fill

4n the answer sheet. ; .

. -
! .
i o~

dAIT FOR LAST NAMES TO' BE ENCODED

~

‘ Look along ‘the top row of block 1 At ‘thé right end fiii in the ’two white

squares with your: first and middle initials. Then blacken the corresponding
circles in the calumns below.

; - _ . T 7
[ R . . " ‘.'




f
!

took at block 2; Write your social security nuzber in the top row éﬁapﬁié&kéﬁ the

correspond:ng nuzmber circles ufiderneath. 4 : , ;

AIT FOR SS NUMBERS.TO BE ENCUDED ’ e

top row and blacken the. cor;esponding circle underneath:

_?bf block number 3, £ill in test number in khe leftmost white square in the

WAIT FOR BLOCK 3 TO BE FILLED IN

Leave block 4 blank: 7§9r block 5; aibﬁg the top row fill in 80 for the year,
74f7747f6r the month and 3 for the day.

WAIT FOR DATE TO BE FILLED IN

Lééié block & blank. For blockh7, write your primary MOS beside the lettets PMOS;
foM®xarple,; 11E10.

’
Theniwrlte your duty MOS . beside the letters DMOS. Even if it is the same as your
prlnari>FOS writesit fno. : . .
At the bottom of block 7 in the space under the jetters P-R-0-M-0 write a nuﬁber
which represeats your total years of formal edacation; :
In block 8y blacken the circle beside AA.

‘.

"In block 9, write your pay grade in the whité blocks at the top and blacken the

correspondl 13-4 circles underneath* )
~

For block 10, fill.iﬁfybur Unit Identification €ode aigng the top row and blacken

the circles ia the columns below. ) .

. ¥
DISTRIBUTE TEST BOOKLETS

~

Turn to the bpokiet page with the heading "Skill Qualification Training Diagnosticl

for MOSC11B10 How to Take the Training DPiagnostic.” oo

This is a mulfiple~choice exercise similar to those you haVe seen bafore.

The booklet is divided into UNITS. There may be as many as 8 questions

in each UNIT. Most of the time there will be feWer than 8 questions in
a UNIT.

Only one alternntive s to be selected for each question in thxs exercise.

You are to select the best answer for each question and blacken the circle

on the answer sheet that matches your selection. . PLEASE ‘DO NOT MAKE ANY

MARKS 1IN THIS BOOKLET. Mark all answers on your answer sheet.
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Look at the sample questions and the sample auswer sheet at the botton of the.

_Situatisn: - Each set of questions
eaded by a General Situationm.

page. Just above the first question is.a Genera
covering a task in your Skill Component will be |

Sgmple question number 1 is followed by four anfwer chofces. As you can see. from’

e circle filled in on row 1 of the samplé ansbg

\

with because it is the way some questionms will be.set up in your Skill Compbment.

The instructions read "answer either "A" (TAKE) or.''8"

.

through 5." You remember taking’true/false tests_in school: Well this 1s Very -

tiuch the same thing except that the Army is acti®n oriented, so the choices .

involve actisgs you should take or not ‘takei, The sample answer sheet shows.that
question number 2's answer is B-NOT TAKE. -Answers to questions 3 and 4 are-also

about how to choose an answer for questions.setf up like 2 through 57 .

B NOT TAKE. and question number 5's anmswer is A-TAKE. Do you have any questions .

-

ANSWER ANY QUESTIONS R O T o

You'll have 30,minutes to work on this exercise. You”can: turn. your. answer sheet

over. to the &ide marked SC, ‘open your bbbklétvtb‘;hé_first'QUeétion and start nDow.

4 v . S ) R "\;Ef,‘,‘;:i42~

o,

| TIME FOR 30 MINUTES o S T TR

COLLECT BLACK PENCILS

DISTRIBUTE RED, PENCILS"

BISTRIBUTE RESULTS SHEETS o TIPS

Questions 2 through’5 are. set up in'a way chac-it;;§fimporfanc to become familiar .

Y

er sheet;, the correct answer is G. o

{NOT TAKE) to questions 2 .

Look at thé Results Sheet you've just Teceived. Notice that each task théi'&ﬁﬁéaféé

in the exercise just completed is listed on the results sheet: Beside each task

is a row of numbers. . Each nuitber stands for. a question on the exercise--you'll
notice that the numbers ard consecutive., 1'm going to read each question and then

tell you which answer.choice is correct. You'll cégpare the choicé you selected
for that question number with the one I tell you is correct: If they are.the

same, draw a cirgle around the question number on your Results Sheet: If they are
different, mark an X on the question number on your Results Shedt. When we finish,

you'll be .able to tell from the pattern of XJs and circles where you want to spend:

more training time. Ateé there any gquestions about marking the results sheet?

ANSWER AFTY QUESTIONS °

READ ALOUD: .~ o L N R
Tisk Title
Question Number
question

Correct answer and phonetic letter for that answer

"

Vi

7
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“ e

;ﬁark 1 with an X" . o

COLLECT BOOKLETS "

%/ COLLECT ANSWER SHEETS

COLLECT REB PENCIES
‘%Reep in mind that even if you ‘were very successful on this exercise, you can 't be
completely conﬁident that you'll be equally successful on the for-record Skill
'ff“"‘t“mponent,wwOaly half of the for-record Skill Component TASKS were tested here,
many of the questions are~not-exactly thedsame\ggestions you'll see in the real
test,; We want to encourage you to be sure to_get an SQT Notice and study the
leSéi&iéf'é,Haﬁﬁél tasks which.your SQT Notice indicates will be tested. Remember _
—-that the SQT tests the information in your Soldier's Manual. In any case in which
i the Soldier's ¥Manual information is different from the way you learned to perfprm -

a task in thefleld, answer SQT questions according to Soldier's Manual information.

Another thing your SQT Notice will tell you is how your Skill Component is scored.

Your i§core refiréserts the percent of Scorable Units you pé@sed--that is, on which
“you got GG:f Your Notice points out ‘that it isn*t always necessary to answer every-
Co questlon about a task correctly to score GO for that Unit. The rule is that, fbg

Scorpble Units composed on only 1— or 2; or 3 questions, all questions must be

'anshered correctly:; In the case of more'than three ;questions in a Scorable Unit

-however, - the rule is any 3 out of 4&; any 4 out of 5, any 5 out. of 6, any 5 out of

7 and any 6 cut of 8 questions in a Scorable tnit. mus* ‘be answere& correctly to be

_scored GO on 2 particular task* Any questions’

-~ - o

ANSWER ANY QUESTIONS * A ST ' | j
THANK PARTIC:PANTS - a :
: \ . jlh




_COMMENT Si,_;,

P TR —— o S
'SQID RECORD SHEET -
DATE INTERVIEWER
557 MOS._ UNIT TASX] ITE
1.(6GS)___2. (QUES)___3.(ANS).. " &. (WHY NOT)
6. (CRITICAL) COMMENTS o B
TASK? CITEME
1.¢68)___ 2. (qucs) 3, (ANS) k. (mw NGT) : o,
6: (CRITICAL)___ O}DIENTQ ,,,,, -
Y v : : k . o
© “ o TASKA ITENH
. T s i H
1: (68)—2. (QUES)___3, (ms) i (wm' NOT) o
6. (CRITICAL) COMMENTS__ Y
< - .
| | | TASKY 1TEN!
1. (6SY___2.¢QUES)___ 3. (ANS)___ &, (it \xe'f) % "- -
6 (CRITICAL). _ COMMENTS -
_' - TASKD e
U S T
1 (GS)*Z (QUES)f 3, (m\'S) n (wm' NOT) ' )
5.(CRITICAL) ., co.mLNTs o - _ R -
p ‘ . . ‘— N : o o
. | TASKA J e .
L (3). (quw) - 3, (msS _4.(umENoT) . -
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MINI SQT RESULTS :
L ' ‘

. The categories below indicate different degrees of training needs and suggest ways to continue your
T, L . \

ry tE1ls you: about your present level of preparation on some of the tasks which will bé tested in your

ciiphiis ize that success in the Mint ST docs not in any way-guarantee success in your for-record SQT. -
cise serves the purpose of alerting you to training shortfalls, We iirge you to study vigorously those
ch you [eel uncertaln, and thoroughly revtew those about which you feel confident. ; .
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JNSHBRED, INCORGECTLY | ANSHERED CORRRCTIY

SURE OF ANSWER | UNSURE OF ANSWER * | UNSURE OF ANSWER SURE.OF ANSWER
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SIS ' . DISTINGUISH STUDY/REHEARSE STUDY/REHEARSE TASK |STRENGTHEN KNOWLEDGE
o ) CORRECT FROM ~ |CORRECT TASK ENFORMATION OF TASK
ﬁ i~ |INCORRECT INFOR-|INFORMATION o :
' MATION--STUDY/ _ |~ : ]
' REHEARSE_CORRECT N A

TASK INFORMATION S R ORI




AT \ © RESULTS .

T sxm. qunmzcmon TRAINING nmenesrze 01 N

e brief exercise you have taken 13 intended to’ alert you to training shortfaﬁs. We wisﬁrto'emp sizi
in this gimulated SQT does not in any. vay guarlmtee success in your for-record SQT.”bje urgefyggigg

sly those tasks on which you check off a substantial number_of 1tems answered 1ncorrectiyi\iand thoroughiy ‘
those tasks on which you answered all or most it:emo cornectly. : : :
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TASK o omekTms . < ¢ ‘iﬁ'u :19 SN
01-331-1005  PERFORM HOUTH=TO=MOUTH REsuscrrmon WD EKTERVAL o
HEART MASSAGE _ 12 .3 b 5 Rt
081-831-1017 ~ ADMINISTER ANTIDOTE TO BLOOD-AGENT CASUALTY 8.9 1011 . Do
071-326-0513F  SELECT Tmomi Bnﬁi.ﬁiiﬁlﬁ POSITIONS 13 13 M 15 1% o o
071-329-1001 IDENTIFY TERRAIN FEATURES (NATURAL AND mmnn) L kR
' ON THE MAP 7 1813 20 2
071-317-3306 ~ PERFORM IMMEDIATE ACTION PROCEDURES FOR A Y
: . DRAGON MISFIRE 22 23 2% 25 26
071-326-0501  HOVE AS A MEMDER OF A FIRE TERM _ 27 28 .29 30
. ~ QO : \ | .
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