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Abstract of Thesis Presented to the Graduate Gounc11

of the University of Florida in Partial Fulfillilent of the '
) Requ:trements for the Degree of Master of Science

' FACFORS CONTRIBUTING TO NONREENROLU\ENT OF
4-H CLUB TviEVlBERS IN. SOUI'HEASTERN FL‘ORIDA

By
Daniel Freas Culbert
b August 1983

Chaitman: Carl E. Beewan '
Major Department: Agricultural and Extensmn Education - /;

The purpose of this study was to &etemﬂ:ne the d:wer/'su:y and degree |
of importance of 4-H nonreenrollment reasons, to detenn:{ne if reasons |
were associated with selected personal characteristics and programmatic
varlables and to propose recomendatlons based on the findings that
could encourage 4-H club reenrollment. To achleve this purpose; five
objectives were &eveloped o |

Data were collected through a questlonnalre mailed to 4-H dropouts
with followup telephone interviews of\ nionrespondents. A totai of 139
usable instruments were completed by 364 4-H dropouts randorly selected
" from the total dro‘pout population of 545 yeuth in Dade Broward and Palm -

,,,,,,,,,,,,,

Beach counties. Data were analyzed by usmg Irequency, nercent means ,
weighted mpertance ratings, part1c1pafi6ﬁ score; and Chi-square.

The major fi:ndmgs of this study were:

1 Most respondents jndicated thelr decision to leave 4-H was multi-
faceted in nature. The weighted importance of these reasons ranged be-

tween _somewhat important and niot important.




2 The most frequently given reasons for leavxng “4-H were': the club ——
| ,

3—;_ Respondents were generally older than 13, female, white, long

term residents, were from families with two or three siblings and married
. parents, had both parents working; and did not have Jobs
B 4, Older respondents were ‘more 11ke1y to d1511ke pro;ect books and

4-H meetings, viewed 4-H activities as repetxtxous or not fun, had jobs,

and had too much else to do. Nomwhite respondents were more likely to.

have problems with transporéﬁtion and paying for projects, were uﬁaware‘

of 4-H oppertunltles had JObS and felt they did mot receive respon311

bility. Respondents with nonmarrled parents were more likely to 1nd1cate
; transportatxon probiems a*d a lack gf support. Employed respondents were
more likely to dislike competition; rules, and the 4-H leader; they could, .
not express ihemselves, meet the other sex, or do what they wanted.:

5. Gespondents gemefally belonged to no more than one youth group,

'spent less than two years in 4-H, and had more than four frlends 1n 4-H.

- Few reported being absent from meetlngs or having parents as leaders The
respondents were rarely lnvolved in camp; pub11c presentatlons, 1ea&ersh1p
. positions; program planning, service projects; and extra-local activities.

é ﬁésponaents hoidiﬁg leadership iié'siti'o'ﬂs were more iikeiy to in-

from meetings were more likely to indicate a 1ack of act1v1t1es and in-

convenient meeting times.




N INTRODUCTION ;"
Commmity based. organizations are one ij'npori;anf 1ink in the chain of
educational ins:itutions that are available to teach children. Hill
(1981) siggests that the family setting of today does not provide youth
with éﬁf?i;iéﬁf‘aCtivitiég and opportunities for interaction with otlers.
ca\ﬁﬁii’ty youth organizations can assist families in teaching youth re-

spon315111ty

The 4-H Youth lﬁwelopment Prbgram is one of the most common voluntary'
\

.organlzatlons that supplement educatlonal aéfiiifiéé: The 4-H program is

\
a component of the Gooperative Exten51on Service, establlsﬁe& in 1914 by

the Smlth Lever Act Thxs 1eg151at10n spec1f1ed that._
Exten51on work sﬁg};kggnglst of the._ glvxng of instruction
and practical demonstrations in agriculture and home eco-

noriics to persons not attending [Land-Grant] colleges in
the several communntles, and imparting to_ such persons

information on said subjects through field' demonstrations, -
publications; and UtherW1se (USDA, 1937, p-7)

The rural soc1ety of 1914 that produced the Exten51on Service has changed

to the i&fB’aﬁ SéCiétY bf today Scott . (1965) views a shift m Extension

Development Program, and the 1964 CLVll nghts Act, has eniarged Coopera-

tive Extension program efforts and potential clientele concurrent with

bn-going.urbanlzutIOn; \



__While public funds support the 4-H aagfa; mich of the siuccess of -
its efforts depends upon ccmﬁuﬁiiytﬁéiuhfééfé;__Tﬁéy\éfé trained by
 Extension stgff to préseﬁt learning b;’)_péii;iiﬁ’if’iéé for youth that «éfé B
suited to local needs and interests. Privaté financial resources also
play a Aiii'aj’di' role by providing pr’;jgr'\aiﬂ;;@urces' and recognition programs:
Enrollment data for Florida 4-H Ybutﬁ Developmerit programs reveal
three conditions (University of Fiorida 1970-1981). First ,/m 1980, 6%
’0'3? the total Florida youth population of :4-H age became involved in the -
program. Second, while total éﬁfaiﬁﬁéﬁt has risen rapidly in recent years, -
- ;fmuch of th15 expansmn has been in tﬁe areas of 4-H speexal mterest
| groups and 4-H TV programs;. the tradltlonal orga:m;zed club enrollme t has
, Temained rélatlvely static. Third, 78% of F}orlda's 4-H members b tween
1980-1982 Were 12 or less years old (Fisher, 1982): | -~
Inspection of individual county enrollment cards reveal that Eléﬁy
- 4-H members leave the ﬁf’dgraﬁﬁ each year. Southeastern Florida is a
rapidly urbanizing area that exhibits high levels of nonreenrollment.
The 4-H clubs in Dade, Broward, and Palm Beach ounties each had approxi-
nately 225 members that left the program in 1980. This number of drop-
. outs reprééehié more than half of the total ’o’i-ga’ﬁiz’é'ci 4=H club enrollment
in those counties during that year: Martin (19\56) estimated that two- 7 g
fifths of the 4-H club members quit eaih year in‘the United States.

_'ﬁié county plans of work in the three urbanized counties of south-
eastern Florida indicate that Extension Staff in Dade, Broward, and Palm .
Beach ebmitiés are committed to increasing fi-ij enrollment (University of
Fiéi—'i” 1981). Increasing enrollment encompasses attracting new members
and Tetaining existing members. ‘It would seem that.an examination of
factors ééﬁffiﬁiifﬁg to 4-H club member attrition would be an im;sar’f;ﬁ%_
part of efforts to increase 4-H club enrollment. '




< " .Purpose and Objective ;"”S

The purpose of thlS study is to determme both the diver51ty a.nd

deg'ree of Jmportance of 4-H nonreenrol]ment reasons, to determme 1f the

reasons are assoc1ated with selected personal character:tst:tcs of former
! | 4-H mémbérs aﬁd/ﬁrcgrammatic variabiééj and to propose réééﬁﬁéﬁéaéiéﬁs
based of the findings that could encourage 4-H club reenrollment: The
-'gﬁééifié 6Bjécéi9és‘6£ this study are to: o

1. detenmne the Eh:vers:tty of 4-H nonreenrollment reasons,

4 ‘ 2. determine the rank or&er of nonreenrolhnent reasons 1nd1cated as

: important to former 4-H members ;

3. dei;ennijie if assoc1at10ns exist between nonreenrollment reasons
identified as ‘bemg important ta former ~4'-1;1 members’ and sel_ected
o . personal characteristics; ' '?i S
4. determine if associations exist Béfﬁééﬁfﬁaﬁfééﬁfaiiméﬁt reasons
identified as being impcrtant to former aH members and selected
~programmat1c var1ab1es in Wthh they were mvoived E B

| S. develop recommendatmn’S \based on the findings that could jficrease

4-H club reenrollment.

Need for the Study _ ‘

Behavioral scientists have fdﬁi;uiéteii several theories of group
dynamics that seek to explain the behavior of individuals in groups:
March and Simon (1958) predict that groups can influence member behavior
when need satisfaction /i?i’dw'; Méﬁﬂjérs 'wii'd-»-eire niot satisfied will search

* for alternatives 'to the group. The Teasons: .former 4-H members give for

leavmg the program can ‘indicate potential\program changes that may help

satisfy youth's needs and encourage 4-H reenrolm —

Rapid urbanlzatmn in southeastern Fior:tda will soon be duplﬁafed\




’ '”\\";‘wi X 4
in other parts of this state and nation. According to Yep (1981) and

Brown (1965b), efforts\to expand Extension programs in urban areas in-
volve iﬁbroVing the awareness of Extensxon efforts; developing links
with. urban résearei'i 'Céiitéi%; estabiigﬁiﬁg ﬁsiisiﬁty and credibiiity =

the urban env1ronment is different from its rural counterparts A 1978 //

7.

/

Gallup Survey/revealed that 70% of U.S. adults preferred contrnuance of
4—H clubs/SerV1ng both urban and rural youth (Flndlngs Relat1ve to 4-H,

1978)

Informatlon concernlng the contrIButIng factors to urban 4-H drop-

outs is needed if enrollment is to be 1ncreased in rapidly changing areas
such as southeastern Florida. The most recent. efforts to spec1f1cally A
expand the Florida 4- Hvﬁrogram were attempte& 1n.the middle 1960's because
of a decllne 1n enroilment a 1ack of leaders, and a poor 4-H 1mage EUn1~
. versity of Florida, 1967). Current enrollment data and county plans of
work indicate a continuation of these condltlons : '
State 4-H staff indicate there have been no formal studres of Florida
4-H dropouts in the past 21 years (Allen, 1981). .The most current study
of dropouts in Florlda 4-H clubs found in the 11terature was 36 years old
(Mertgn, 1947) Conditions that exxsted When prev1ous research and ex-
ﬁanéion efforts were undertaken have cﬁanged* Conclusions and reconmen
dations directed towards the soc1ety of 16 to 36 years ago may not be
aﬁﬁiioaﬁié to the conditions of today* Renewed expan51on efforts need a

to be successful

nii




personal chatacteristics are those qualities of a person or. their

environment that may indicate a behavioral norm in that environment. The

' _ | _ . - N . o L
personal éharéétériStiCS of 4-H members examined in this study include

_ demographftc variabies, fam11y characteristics, and part1c1pat10n 1evels

are those methods, techmques

and devices

found in the organlzatlonai envrronment w1th whrch a member interacts.

e —

Verneer (cited in Know1e§ 1970) &eeﬁglﬁegithese~functxonal elenients as

Methods are ways of org@iz;mg of establishing relation- __ .

ships between learners and the educatlonai institution. Most

4-H groups use a variety Uf group learning fprmats; such- as f

workshops, demonstrations, classes, action projects,

e

and tours.

L

Héiﬁiﬁifgé

Techniq jies are ways of managing the learning process.

Some techniques used by 4-H leaders would be miember involve-

ment in program planning, leadership roles held by members,

and the use of a practical, learn by doing ;approach;

Devices are cond1t10ns or materlals that supplement

- or reinforce the management (ie. technlques) of the program.

Some of the devices used by 4-H programs include awards,

parental participation, and group Size.

4-H Yout}:LDevelopmem‘_Pragram refers to the planned voluntary educa-

tional programs run by the Cooperatlve Extension Service the develop

A !

knowledge and skills, and provide opportumt:tes for the =social and

personal development of youth. ==

4-H member is a youth that has received at least six

learning experiences during the 4-H enrollment year, from

hours of planned -

September 1 to

Y



61_:

August 31; through the 4-H Youth Development-Program. While the official
age of 4-H members in Florida is 8 to 18, enrollment data indicate that
some youth outside’ this age range are active in the 4-H program.

Member at 1ér§érls a 4-H member not belonging to. an organized club

or 4-H special intergst group. These individual members particpate in

recognizéd 4-H proﬁecté-ﬁﬁder adult éﬁﬁervisoﬁ;

‘that was enrolled in the 4-H program at some time durrng the immediately

e / < * z - . e
preceeding enrollment year, but has not reenrolled for the present year.
(Thls study examines dropouts who were members durlng the 1986 1981
enroilment year, but who Ia:ied to reenroll durlng the 1981- 1982 enroll-

ment year.)

Volunteer leader is a person in the communlty that teaches or assrsts

in presentlng educatlonal programs to 4-H members within the constructs

of an organlzed 4-H club: They are not financially remunerated

or more volunteer ieaaers that participate in educational prograns or
groups that are not de51gned to ternunate at any partrcular time.

Spec1al,1nterest grogps are organlzed educatlonai programs for youth

; exist for

that examine a toprc of nnterest to its members: They ma
3 _ -
several weeks or months, but the group is. de51gned to te ’iﬁ%té after the
-
program is compieted; Leaders of spec1al interest grougs can be com-

~N

munity volunteers, profe551ona1 teachers or Exten51on staff

Total 4-H enrollment réf‘rs to the total number ?% youth rnvolved

in the 4-H Youth Development program in a part1cu1ar ‘county or state.-
It consists of those enrolled in organlzed 4-H clubs, members at large,

and special interest groups: It does fiot include youth that are



7
exclusively enrolled- in 4-H Expanded Food and Nutrition Education Programs
(4-H EFNEP PEP clubs) or in 4-H TV programs. f
| ES-327 1s a report 1ssued by county and state 4-H offices that
sunmarize enroiiment data fer a glven enrollment year.

P;axLoLwork is a“document prepared by county and state Extension

' Service units swmarizing program needs, priorities, goals,,ob; ectives,
‘and program efforts that w111 be ac:cemphshed in a glven flscal year.

Enrollment card (4 H 38) is a card that records 1nformat10n about

Y’o'iith involved in 4-H Youth Development programsf . THe '4-H menber complefég .

__:i:ﬁtéi‘éét's; Comparing ,enrollient cards of md1v1dua1 organIzed club mem-
bers and members at large will identify 4-H dropouts of the previous

enrollment year. .




|  CHAPTER 11
- REVIEW OF LITERKTURE

reasons why members leéve 4 H. The emerging field of group dynamics

\ pI‘OVIdeS several theoret1cal approaches to why people reave or join groups.’
These: tﬁeor:tes are based or: results from f1e1§1 experlﬁlents and laboratory,
\ tests. Child development- theory and research also prov1de some basis for
\\mderstandmg this problem Characteristics of the urban env1ronment may
efgect a person's dec151on ;o leave a group. Fmaliy, studies of .spec1f;¢c
4-H programs reveai réésaﬁé fa; nonreenroliment; tiié relative ijﬁp’o/rtéﬁ’céi |
personal characterlstlcs and programnatlc Varlables. A synopsis of these
coricepts and theories is presented in Tables 1 and 2 and the following
discussions. '
Group Dynamics '
Many approaches to tii’e’ study of groups have been advanced by the

field of group dyna:mics Ephdsis on many of the approaches center
around why peerle join groups rather than why they leave groups. The
Exchange theory, or:tgmaHy proposed by 'I'h1baut and Kelly (1959) » assumed
that groups are based upon the part1<:1pat10n and <atlsfact10n of the
| individuals in that group; mterdependent intéractions’ between members
and groups can be described mterms of rewards and costs. From the point
of view of the member, Excha:nge theory suggests dropouts may not Teéceive.
enough rewards from membershlp, or that what they must sacrifice for

8
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. Table 1

7 Ncnreeprciimeﬁf Reasons Derived from Theory and Research

\onTeentollient Reason \ . Sources

Not enough time to part icip‘até ' - Napier § Gersﬁéhfeid (1873)
‘negative evaluation of grcup by peers : Cralg (1980), Napler & Gershenfeld (1973)

membershlp prevents belongxng to other groups Napiér G Gershenfeld (l$73)

Individual and Social factors

other members d1d not like dropout ‘ ?Bonner (1959) Shaw (1981)
~ did not like other members ' : " Bomner ngSQ) S .
group is not for people/11ke dropout " Bonner fi§§§j
did not like leader - - " Napier § Gershenfeld '(1973)
did not +like to.belon / to groups Napier § Gershenfeld (1’9735
- dia not want 1earn /. N ' Brown (1965a) 7 _
“another group Was important ' Bormer (1959), March § Simon (1958), Napier |

Gershenfeld (1973) Thlbaut § Kelly (1959)




eenrollment Reason " Sources

ev——

ctural factors: | o

too mary other members | . gartwright § Zander (1968)

not aware of membership opportunities Bommer (1959)
did mot like or understand rules : Carturight § Zander (1968) , Cralg {i§§ﬁj

did ot feel inportant to growp " Browm (1965a) Craig (1980), March § Sinon (1958)

ot

made toedo somethmg dropout did not want to
do : - Napier § Gershenfeld (1573)

was miot given chance to be trusted . Craig (1980)

activities vere all the same  Craig (1980}

activities were too easy | * HARYOU, Weldon (both in Perkins, 1974) |

lost interest in growp _ . Havighurst § Neugarten (in Perkins, 1974), Shaw (1981)

group was not flexible o Perkins (1974)

<
-
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membership is too .great. While the process of determining ﬂiégé rewards -
and costs 1s a d1ff1cu1t one, Exchange theory proV1des a basis upon which .

research data can be organized.
" Cartwright and Zander (1968) proposed that a group may be an end in b i
~1tse1f or that it may be the means to an end: Shaw (i981) expan&e& on

this framewerk to propose a workable class1f1cat1on of need satisfaction

/ in groups. Needs sat1sf1e& from within the group 1tse1f 1nc1ude four
factors: (a) interpersonal attraction; (b) attractmn to the activities .
77;7777”7 o DR R L : ,‘\
of the group; (E) attraction to the' group goals; and- (d) the need to be- ’ \\
|

. long to a group. Needs outside the group sat1sf1ed by membershlp include /
[
prestige and attractmn to outs1de goals. ' ) o //

Sm1th (1974) -suggested the relative J.mportance placed upon such factors
affects the behavior of the group. Clubs emphas1z1ng 1nterpersonal attrac-
tion will be fr1end1y, and if too frlendly, will riot accomphsh anythmg,
else. Clubs directed towards goal achievement are concerned primarﬂ:y / _

- with' eff1c1ent task accomphshment. Extension programs attempt to balanee
efforts between these two extremes .in group behav1or. . | //

Group dynamlcs also has several theories explammg why peOpIe 1eave

gro@s. March and SJ:mon (1958) propose a framework drawn fro?ﬁ the I

théory called the Inducesent-Contribution Balance model: Included iﬁ Eﬁéir '
“theory is the expectation that members leave when they do mot inflence the
group, vhen substitute inducements are seen in other groups, and when the

possibility for satisfying needs in the group i8 small: A 4-H menber's

indiiceiient-contribution balance changes-if they are Frustrated By a lack

of encouragement, if excessive demands to compete are imposed, or if

other members constantly dominate the individuai: Y
: ' i .

St P
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Bonner (1959) suggests two factors in group distuption: (a) reducing
commmication destroys the group because common interests will mot be
cultivated;. and (b) internal group hostility, learned from differing
frames of reference causes group disruption unless uniearned by bekavior
replacement. It is ﬁéésibié that a menber leaves 4-H because the club .-
disbands: In some cases, member behavior may contribute to group break- |

down. Members may not stay informed. of chib activities or may treat other
members as unequal because they are different. . |

A summary of eight reasons far a loss of group effectiveness; based
upon an e§am1nat10n of numerous stques and experiments ini group dymam1cs;
by Napier’éna Gershenfeld (1973), is as follows: (a) disagreement on

SOlVlng a problem caused feelings of frustratlon, 1na&equacy, and 1mpo-

W

1nadequate in a group 51tuat10n, (c) dominating leadership was viewed by |
some members as undes1rable, @ groups w1th a high degree of self-
orlente& behavior had low f*ellngs of belong1ngness, (e) membershlp in

>

one group limited a member from out51de act1v1t1es because of confllcts in

ideology; (f) outsxde‘?drces negatively evaluated membershlp in a particular

group; (g) there was competition between groups for membership i1 desirable

 organizations; (h) persons left the group if another one could better’

,“T““*"-i—lﬂu‘_éa’tiéjy the needs of the members; éﬁé 1) a 1ijﬁtéé amount of time for

part1c1pat10n contrlbuted to a 1oss Of‘group~effect1veness. )

T

- 3 CHLLiJkﬂ&inmwnt 7 |
Ch11d development theory reveals that a'child's behaV1or is a func-‘

tibﬁidf:ége. Developmental dlfferencps are- expected in Teasons given for

leaving a group. Mlddle childhood, roughly between six ang twelve years

23




old, is characterized by a concern ;if:ﬁ rules\all rituals; and other con-
formity behaviors (Cfﬁié, 1980). Peer ééééﬁféﬁéé is important to this
group, and the peer group is often sexually segregated. 'I'he child needs
to be trusted, and patterns their behavior on —roie models. Behavioral
expectations are reinforced by parents, schooig and other institutions.

According to Craig; adolescence coincides with -tognitive improve-

| ment in awareness, imagination, judgment, and insight. This age group

experifients with behavior and compares themselves with both peer and
society role models: Culture contributes to behavior differences between
the sexes: Males seem to be more concerned with self-esteem and pleasure;
W}ule females tend to be preoccupled ‘with desirability ard affectlon |

Sexual development accompames a broadenmg of peer mteractlons. ‘The
-

behavioral expectations of adolescents revolve around developmg a self-
ijﬂ:?lge5 which is internally derived rather than externally impo posed. Ful-
fillment from work and other productive activities becomes more important

3
b

than parental approval. o | o
Surveys of youth part1c1pat10n in commmity and school activities

reveal age differences. Cloyd; Johnson; Bréﬁdijiif and Aléx (1978) found

youth parta;cipatmg 1n commnumn:i ty organizations d1ffered by age groups w1th
respect to preferred peer mt%racttons and the nature.of the activities

they were imvolved with. Andthér study found more differences than siwmi-

larities between age groups, Culbert (1981) found that personal ccn51dera~ :

~tions (e g Ieehngs of Be.’{ongmgness :tnterest level, ieader compat1b111ty) :

were more important w:th/middie school’ ch:ddren, while time and physn:al

|y

constralm:s (eg: JObS 3 avaﬂable t:me, too old for marﬂaershlp) were more
mportant to hitgh s;:hooi youth in the*r decicion to ar’op' out of voluntary

organizations and,"acttv:ttxes in the community and school.
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- Brown (1965b) summarlzed character:strcs of the urban env1ronment
that differentiate it from rural areas: Needs of urban people are satis-
fied more often by pub11c and prlvate agenc1es than by personal initia-
tive; this generates a perceptlon of a lack of controi éﬁd deﬁendéncy"

As urban reiatronships are niore superficial and functlonal the feeiing

of apathy is hergﬁtened Urban areas characterized by extreme heterogen-

e1ty!1n occupatlons, interests, values, and 50C1al positions encourage

~ people to see others as strangers. Except for the 1nner city, urban
persons are better educated tﬁé%jtherr rural counterparts. Finally, in- |
creased mobility and the presence,of more ’singié:parent families both are
_characterlstlc of the urban environment. ’ \‘\ .

In her study of 11terature dealing with urban youth programmlng,
Perkrns {1973) reports three reflectlons on why urban educatlon is fa11-
ing: (a) Weldon places the fa11ure on attempts to appiy standardized pro-
grams to unw1111ng or unable students; (b) Hav1ghurst and Neugarten see

programs that encourage motlvatlon as successful and program failures

resultlng from a declinie in interest; and (c) Harlem Youth Gpportunity

. Unlimited, Iﬁé; (HARYGH)&éiﬁlarns urban dropouts as a result of educatron: '

1 BRI
al 1nst1tut10ns expectrng oniy substandard performanceflevels. Perkins._-

‘observed ‘that two adgectrves assoc1ated with successful urban programs

"were relevant and flexibile:.

AAH;Nonreenrollment Reasons

‘While there ‘has been little current research on 4-H dropouts in
2 :
Florlda5 other-areas of the Unlted States have been Studled to determlne‘
| réasons'why members leave 4-H programs. In many stud;es a wide variety

of reasons_are given with no one single reason predoeminating. The large

N
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number of poesibie nonreenrollment reasons ‘necessitates a structure upon

I which to make a c1a551f1cat10n.
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Lewis, and Heinsohn (1974) Reasons were put 1nto four categor s aceord- :

the1r study. (Gottheb et al calied these progra.":f tic factors.. They

have been renamed here to avoid confusion w:tth th’ /term prograxmnat1c
varIabies used in this study.) - Thlrty percent oz the reSponses were due

to individual and social’ factors such as fallure to meet needs, could not

be with friends, or outgrew the program ; Fle teen percent of the responses Ry

were termed extemal factors competltlon /for tzme 1ack of resources or ,;'/'

tranSportatlon, and parental pressure. cher YEasons were put mte another
category ‘where no person or group could/ control them.

The Gottlleb et al. scheme was used in Tables 1 and 2 to class:tfy
reasons for 4-H nonreenroﬂ;ment Table 2 shows 4-H nonreenrollment re/asons
founid in the literature: Those reasons determmed to be prmcﬁnl or : .
particularly important reasons given in'a study, ie., identified by more
than 103 of the sample, were /indicated in Table 2 with the superscript
(a) by the source. Those reasons :tdentIfied as 1mportant in urban
programmmg were marked w1th the superscr:tpt (b)

PersonaLCharacterrsties

certain personal characteristics of 4- H members appear to be
assocrated with the youth's dec1510n to 1eave the program References

to varlables found in 4-H studles were grouped in Table 3 accordmg\\ to




Table 2
~ Nonreenrollment Reasons Found in 4-H Studies

Nonreenrollment Reason - Sources L

External factors: ; s

‘moving -away ' ' Crile (1935), Joy § Crile (1940), Sandstead (1952)

—

Gottlieb et al. (1974)%, Joy § Crile -(1940), .
Nefstead (1981) .

got a job Cloyd et al. (1978)%, Crile (1935), Fain (1980)%,

too busy (lack of tine) . Clojd et al. (1978)2, Crile (1035)%, Fain (1980)2
- : Gottlieb et al. (1974)ab, Merton (1947)a_
Sandstead (1952) ' ’

could not afford project © Crile (1935)
lacked transportation to mestings " Crile (1935), Cloydet al. (1978)2, Fain (1980),
Mintmier (1956), Sandstead (1952) .

parents riot interested or involved 1Bro} § Boyle (1964, Cloyd et al. (1978)%, Copp

, S - Clark (1956), Fain (1980)3, Jones (1947), Mertoy

- . | \ - (1947)d : ]
(parents did not like 4-H Fain (1980)2, Mintmier (1956)

“patents prevented participation - - _Fain {iéé()j,— Lyle (1958)

N ——

o 28

91l
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Table 2-continued
Nonreenrollient Reason ,, Sources
‘External factors:
friends did riot like.4-H club National 4-H Center (1977); Westover (1977)
friends could not or did not join | Esbeck (1960); Fain (1980)%, Gottlieb et al: (1974)""
Merwin (1971), Nefstead (1981)3 ; 2
Individual and social factors: |
youth of same age niot in club Merwin (1971) ~ ) }
brothers or sisters did not join Copp & Clark (1956), Esbeck (1960), Mintmier (1956)
could not ﬁééf opposite sex | . Gottlieb et al. (1974), Westover (1977) E
4-H is rot for people like droﬁéiif : Brown § Boyle (1@64)
fiot interested in agriculture or " Brown § Boyle (19641 Copp § Clark (1956) Jories
Fioiie economics _ (1947), Mintmier (1956)
could not do what dropout: wanted to do Bell (1977)%, Fletcher (1980)
did not want to learn N Kreitlow et al, (iéﬁéj
another group was more important " Brown § Boyle (1964] , Joy § 6riié (iézid)
dropout could riot express themself Bell (1977); Fletcher (1980);. Gottheb et al. (1974)%
. 30




rable 7-continiied

Nonreenrollment Rezson

Individual and social factors:.

" Gottlieb et al. (1974)@, Martin (1956) Merwin
(1971) ; Westover (1977)

bored or not interested - Crile {1935) , Cloyd et al (1978) Fain (1986) R

did riot feel part of the growp " Cloyd et al. (1978)%, Merwin (1971)

~ did not like the leader . Cloyd et al. uWQéGﬂﬂmbaal(mE)

; Joy § Erile (1940)%; Merwin (1971), Nefstead (1981)
dropout did niot. like project record books Gottlieb et al. £1974) , Merton (1047)2, Merwin (1971)
: - " Nefstead (1981)a : o \

~ felt 4-H 1is for kids | ~ Merwin (1971) Sandstead (1952), Westover (1977)

_ 4-H no 16i§éf met dropout's needs  Fletcher (1980), Gottlieb et al. (1974)%
Structural factors: B |
o longer eligible to be in 4-H. Crile (1935), Joy § Crile (1940)
too fiany other members in club * . " Cloyd et al. (1978) I
iﬁé'étings too far to go to - : Joy § Crile (1940)
was not aHo’Wed to participate : Lyle (1958)
" 32
31




Table 2-centinued

Nonreenrollmént Reason : Sources

Structural Factors: |
did not like meetings | Nefstead *(1981) -
did ot know when meeting was Fain (1980); Letlow (1961)
not enough activities Nefstead (1981)°
| activities were all the sae Westover (1977)

. leader did not kiow what to do Martin' (1956) : | w

leader was too bossy . 3 Gottlieh et al: (1974)%, Martin (1956), Westover (1877)

-
J

Jeader lacked control over chb © Merton (1947)
club lacked difé&iaﬁ; » Gottlieb et al: (1974)3, Kreitlow et al. (1959)2 .-

dropout did not like competition | Fain (1980) : ‘ ;
Jeader quit S Brown § Boyle (1964); Crile (1935)% |

/' club disbanded o Crile (1935}, Joy & Crile (1940), Sandstead (1952)

ot eriough cooperation Peltzer (1979)

was not ‘important to the group Westover (1977)




Nonreenroliment Reason : : Sotirces

Structural factors:

4+H ot important o dropout .+ Memwin (197)

dropout received no respect . Boggs (1976)

not given leadership responsibility Bell (1977), Gog th@bfgtfgl (1974) , Jones (1947); .

_ . Merwin (1971) , Westover (1977)
lack of parental support or encouragement Joy § Crile (1940), Nefstead (1981) Sandstead (1952),
S Youngstrom (1950) o

| did not get help from leader . Sandstead (1952) -

agent or leader did mot give erough ' Hamman (1951), Nartin (1956), Mintmier (1956);

awards aor recognition " Sandstead (1952), Westover (1977)

I

3%




Table 3

Personal Characteristics Associated with 4-H Dropouts

|

" Personal Characteristic

1

enicourages dropping out  has no effect

References Cited where the Personal Characteristic:

discourages dropping out

increased age of member
~ member is female

member is non-white

 county of residence is urban
tength of residence longer
larger faiily size

parents employed full time

enployment of member

31

Fletcher (1980), Grandy

(1950), Gottlieb et &l.
(1074) -

Crile (1935), Mintmier

(1956) , Nefstead (1981)

Gottlieh et al. (1974)
Esbeck (1960)

Nefstéad (1981)

Nefstead (1981)

Gottlieb et al. (1974),

Gottlieb et al. (1974);

———

>~

(1974)

L

" Gottlieb et al.
(1974

Gottlieb et al.

Y

Copp & Clark (1956),: Harman (1951)

Nefstead (1981)

1z



Table 3-continued:

References cited where the Personal Characteristic:

Personal Characteristic ~ encourages dropping out  has no effect discourages dropping out

membership in other groups Copp § Clark (1956),
' Fain (1980), Gottlieb
et al. (1974), Mint-
nier (1956); Young-
strom (1950)

larger size 4°H club Esbeck (1960), Harman _
: (1951), Youngstrom (1950)

Eriends not in 4-H Copp § Clark (1956) |
77 Esheck (1960), Fain (1980) ':
youmger age at Eirst T | Copp § Clark (1956),

enrollment - ' - Crile (1935); Fain

(1980), Jones (1947),
| o ) N Mintmier (1956); Young-

strom-(1950)

(=]
Ly

A4
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their reported effect on reenrollment.
Developnental d1fferences expected within a pOpulatlon of 4-H yeuth

:*would be-. eensmerable when examining a popuiatlon of youth ranging from 8 to

- “for. 4-H clubs :tndicate that there are fewer members in 4-H in the uppér
~ part of this age range. Gottlieb et al. (1974) found approximately 75%
— - of 4-H dropouts fail to reenroll at about the time they enter high school.
o Oonclusmns associated w1th sex of a 4- H member must be prefaced O
with enrol]ment figures mdtcatmg most 4-H méﬁiBéfE: are female. Florida
4-H enrollment data show 59% of the members were female (Fisher 1982).
There is mno clear consensus on how sex effects reenrollment; but individual

4-H studies pomt to sexual differences in the various reasons for non-

teeﬁib'lliﬁént and. in fnterest patterns among var1oi1§ 4-H ééti\?itiée.

not meet boys" as a reason for &mpp:mg out than boys: citing "couid net

meet girls". Differences in project mterests vary with sex as it was

»net effect of mcreasrngly concentratmg minority children in cities and
norFminority children concentrating outside cities: Marth and Marth (1980)
showed that the ﬁéfééﬁtagé of iiiiﬁe’rii:ies i_é,'gfééféf in urban areas than
1n rural areas of Flon&a Whﬂe blacks comprlse 15% of the total Florida
populatlon (1b1d ), the Florida 4 H‘populatlon was 25% black in the same

‘ yéar (USDA J:.981); While 7% of the total Flonda pOpulatlon vias Hispanic,
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the propoétion of persons with Spanish surnames varied from 22% in Dade

County to 3% in Broward County. Florida 4-H programs now reach a popula-

dropout rates were attributed to the agricultural emphasi
program: The 1980 census indicated that Palm Beach had more than 200
-persons per éﬁﬁéfé ﬁiié; while Broward and Dade had more than 500 persons
per square mile (Fernald, 1981). ;

Length of residence was found to enéburagé drbpping out of 4-H by
Esbeck (iééﬁ), while Nefstead (1981) suggested that the opposite trend
ap’pii’e’d; Brown- and Boyle (1964) found urban youth generally lived in the

‘'Dade County from 1970-1980 was due to natural increase; less than 1% of
the increase in Broward and Falm Beach Counties was due to birth in the
same periosd. | )

Data on United States families point to an increasing number of single-
_ parent families. In Dade; Broward; and Palm Beach Counties, three out of
every five marriages end in divorce or annulment (Varth and Marth, 1981).
Mintmier (1956) found closer family relationships are associated with
improved 4-H fééﬁfBiiﬁéﬁE rates. Nefstead (1981) found divorced or
§éﬁ§f§fé& parents were less likely to be involved in 4-H activities with
their children than weremarried parents. The level of parental employment -
effects the amount of.parental participation possible and indirectly will
effect a member's decision to leave 4-H. 'Nefstead (1981) foumd iore mothers

of dropouts were employed full time than mothers of continuing members
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and more mothers of continuing menbers were employed part-time than those
of dropouts. Gottlieb et al. (1974) observed that children of working
mothers are less likely to be involved in the 4-H program than ﬁéﬁ-ﬁéﬂéiﬁg‘
mothers. | |
Two recent studies revealed approximately half of the 4-H dropouts
were employed tébftiiéﬁ.éf,éi.; 1974; Nefstead;'iééij. Héﬁe%éf; Ehé
number of dropouts stating that having a job caused them to leave youth
programs was less than 50% in other studies. (Crile, 193S; Culbert, 1981;
Fain, 1980). | |
Prosraatic Vaisbles

 Programmatic variables have been examined in 4-H nonreenroliment

-

studies. Table 4 summarizes those methods; techniques, and devices that
“were found to influence 4-H«ﬁéﬁl3éi? attrition, A variable may have posi-
tive or negai:;;é effects on reenroliment depending upon location, metho-
ld’o’i’o’gy; and the date of the study. | | |
Nunerous 4-H studies conclude that competiticn from other groups
has little effect upon nonreenrollment (Copp and Clark, 1956; Fain, 1980).
Other studies conclude that 4-H dropouts are likely to leave other groups
and ‘that diﬁ_iééﬁrbiiééé,éré.iikéiy to be involved with oligds éctivifiéé
s (Esbeck, 1970; Gottlieb et al., 1974; Nefstead, i§éij. Estimates of the
nunber of youth not belonging to any voluntary group range upwards to 60%
of all youth (Cloyd et ai:, 1978; Culbert; 1981). ’
A youth joining 4-H at an early age is often able to complete more
projects, participate in more activities, and compete for more awards
1 than youth joining later. Copp and Clark (1956), €rile (1935), Fain
(1980), Jories' (1947) , Mintmier (1956); Sandstead (1952); and Youngstrom

- (1950) all agreed that the earlier a member joins 4-H, the longer they

43




Cited. :

-

" Programatic Variable Effect on Reer}_élhnent

| Sources:

Methods: o
attended 4-H camp / mconclusnre
.
y
JE ."/ - - o
gave public ﬁiﬁSéntati'on increases reenrollment

club had conmnuty ificreases reenrollment

~ service project

member participation inconctusive
in 4-H contests
o N e
attended county, district . increases reenroliment
or state 4-H activities

had a charice to travel mconcluswe

Brgwn,!i Boyle (1964), Gottheb et al.-

{1974) ; Harmam (1951), Jones (1947),
Martin {1956) A

9zZ..

Gleyd et al, (1978), Esbeck (1960),
Fletcher (1980), Jones_(1947), Kreitlow
et al. (1959), Lyle (1958), Martin

. (1956) ; Merwin (1971) -

Jones (1947), Lyle (1958),

martin (1956)

Copp_§ Clark (1956), Fam (1980,
Gottlieb et al. (1974) Harman (1951),
Letlow (1961) Lyle (1958) ' »

BI‘OWD § Boyle (1964) Gottheb ;
et al, (1974) . L

i

Y'Y
(3 |



Table 4-continued -

programatic Variable Effect on Reenrol Inent -~ Squrces

Techniques:

compieted a 4-H project generally increases - Hammen (1951); Jones (1947), Kreitlow
o . reenirollment et al. (1959); Letlow (1961); Sandstead
) - | (1952), Youngstrom {1950).
held club office or was increases reenrollment Esbeck (1960), Jones (1947); Letlow. .-
comnittee chairman . , (1961), Lyle (1958); Merwin {1971
: ' : " Mintmier (1956), Nefstead (1981)
Youngstrom (1950)
N

helped to plen progran ifcreases reemtollment Fain (1980), Jones (1947), Lyle (1958)
' o , Merwin (1971), Peltzer (1979) :

”

visited by leader or agent - increases reenrollment - Harman (1951); Jomes  (1947); Martin

-(1956),, Merwin (1971)
attendence reenrollment ; Letlow (1961), Esbeck (1960)

!

regular club meeting generally increases . Gottlieb et al, (1974), Harman (1951)




© Table 4-continued

Programmatic Variable

‘Effect on Reenrollment

Devices:

won a 4-H award

parent was a 4-H leader

age of &-H club incréaseii "

’ transportatlon

increases reenrollment

increases reenrollment

inconclusive

increases reenrollment

Crile (IQSSL farman (1951), Martm
(1956) , ‘Mintmi (1956) P’estover
(1977] :

Hatman (1951), Merwin E1971)

. Mintmier (1956)

- (1978), Merwin (1971;, Nefstead (1981)

82



will stay in the program:

Members of larger clubs % re more likely to drOp ‘out than those

belonging to smaller clubs (Esbe'k 1960; Harman, 1951; Youngstrom, 1950). '

Youth's friends effect 4-H reenrol ment. Copp and Clark (1956) and
Esbeck (1960) found that dropouts had fewsr friends in 4-H. Fain \(1980)
found that dropouts had iﬁﬁi‘é\ﬁ’di_i:?i:ﬁ friends. Friendship involvement and
peer evaluation of the progran played a significant role in 4:H reenroii-
ment | | | -

Members having brothers and sisters in the 4-H program were more-

likely to reenroll in some cases (Copp an& GJ;ark 1956; Mintmxer, 1956) ;""’*‘“‘*x .;,

while they were fiore 11ke1y to drop out in another (Esbeck, 1969) k

Nefstead (1981) found that 4-H dropouts ééﬁé £rom slightly larger families '

e than those_o?eontmumg members . / :
L Nonreenrol’lment Reasoprssoc:.éiiﬁﬁi

Thé th:ust of prev1ous 4-H dropout studies was the 1dent1f1cat10n of
associations be/tween those 1eav1ng the program and thelr characteristics
or nnpressmns about 4-H. Assoc1at10ns between nonreenrol:unent Teasons
and perscmzt1 rbaracterxstlcs of fomer 4-H members found in the 11terature
_were §ixmnar12e& in Table 5. Assoc:latlons between nonreenrollment reasons
and progmmat:tc var:tabies were summarlzed in Table 6. _

Several 4-H stud:tes' indicate 4- H dropouts differed w1th respea to

age in regsons given fo.; ;mnreenrolliiiéﬁt Cloyd-. et al. (1978) indicated
older 4-H dropouts were' more likely. than younger dropouts to cite the
~ following nonreenrolliient Teasons: havmg a job; ‘being too busy; and

' could not meet the other -sex: Conversely; this study indicated older .

’

r
<




| Table 5

- W\,@

Associations between Personal Characteristics and 4-H Nonreenrollment Reasons Cited in Literature

Personal Characteristic

" Nonreenrollment Reason

Association cited

Source , i

age of menber

- »
sex of member

C -

got a job

lacked transportation
'to meeting :

friends could not/- did
not join 4-H

could not meet members
. of bppbgité sex
bored or fiot intérééféd ;
dropoit felt 4-H was for kids
dropout outgrew 4-H

did not 1ike leader's sex
dropout was too busy

did not like-the other members

ot given leadership role

Cloyd et al. (1978)
Cloyd et al. (1978)

Merwin (1971)

og

Cloyd et al. (1978)

Cloyd et.al. (1978)

Merwin (1971)

Cloyd et al. (1978), Martin (1956)°

Cloyd et al..(1978) .

. Cloyd et at. (1978)
Cloyd et al. (1978)
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youth were 1ess 11ke1y to cite 4-H as bormgmdjaroblans with transpor-
 tation: Méfwiﬁ s 1971 study of4°H 3 youth showed that older members were
more 11kely than younger members to indicate the1r friends were not in
4-H and felt th'ei 6i4tgt_'éw the ?rééram. Crile (1935) found that those
indicating they were not interested in 4-H vere more likely to be 14 or
more years old. Older youth in the study conducted by Gottlieb et al.
(1974) often commented that 4- H was for little kids. -

Several tesearch reports concluded that sex itself does not effect

3-H reenrol]ment (Cloyd etsal ; 1978; Copp and Ciark 1956 Martm, 1‘!56)

However among reasons ngen for leavmg 4 H sexual &Ifferenees ex:tsted
Cloyd et al. (ié?é} found younger respondents ;preferrec. leaders of the
same sex. Especially among urban elementary school children; slightly
more than 'ﬁélf the boys preferred to Bé;iﬁ all male club, wﬁiié three-
_ fourths of the girls preferred a club with both §fei{é§; Older girls were
more iikéi\}\f to express an interest in assuming leadership roles than 56)'5 . |
Prograqmatic variables appeared to be associated with'specific _ e
'nonreenro'lln:e\nt reasons. It would seem that youth mvvlved iri. several |
" clubs, "organizatibns',rbr other groups would have less time and would be
apt to indicate they were too busy. However, Nefstead (1881) found 4-H 7
dropouts were less involved in school sports and clubs and monschool A
sports act1v1t1es than continuing 4-H members, the drop)uts in her study ‘\
spent proportlonally more time with their friends and employment. Gottheb

" et al. (1974) fo"u'n'd ybuth from suburban areas, where more activities are

busy with other act1v1t1es." Sandstead (1952) showed that 4-H dropouts
iii’di’ca’tiﬁg that th’éy Wéi'é‘.tbb busy were 1nv01ved with many school activities. \:>,

Copp and Clark (1956) found membershlp in other- groups was not assoc1ated

] -




Table 6

Associations between Prografiatic Variables and 4-H Nonreenrollment Reasons Cited in Literature

- - e

Programmatic Variable - ' Nopreenrollment Association C:ted Source

beloniged to another group dropout too busy (tack of time)  Copp § Clark (1956, Fain (1980,
Gottlieb et al. (1974), Nef- -

stead (1981), Sandstead (1952)

joined at an early age did not receive recognition Sandstead (1952)

gave public presentation lacked support or encouragement  Fain (1980)

Completed a 4-H project - did not like project record book  Gottlieb et al, (1974),
Martin (1956)

held club office or was not given leadership role er e
committee chairperson eriough responsibility Merwin {1971), Mintmier (1956)

wori a 4-H award did ot like competition Gottlieb et al. (1974)
visited by leader or agent lacked support or encouragement  Harman (1951)
helped to plan program bored or not ifterested Merwin (1971)

club had commmity e
service project did not feel part of the group Martin (1956) .

~.

28
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—
with nonreenrollment and no basis was found for the belief that 4-H loses
" members to other youth groups. Fain (1980) fournd no éignificant differ-
ences Betweeﬁ;cpntiﬁuing 4-H members and dropouts with respect to their

Visitation of 4-H members by their leadérs or 4-H agent encouraged
youth to remain in 4-H. Harman (1951) indicated members fiot visited by
the 4-H leader were more likely to leave 4-H. |

Participation in various 4-H activities seemed to be associated with
certain nonreenrollment reasons. Fain (1980) féﬁﬁd members not giving
public presentations were also likely to indicate a lack of support or
encouragement. Martin (1956) énﬂ Gottlieb et al. (1974) both found those
never completing a 4-H project were likely to be dissatisfied with 4-H
project record books required to complete a project. Merwin (1971) and -
Mintiier (1956) agreed that youth not hold1ng pqs1t1ons of 4-H 1eadersh1p
Martin (1956) feit clubs w1th\eommun1ty service projects were more' likely
to encourage a feellng of beiongIng to the group than 4-H clubs without
community service prOJects N ierwin (1971) fbund a maJorlty of the 4-H _
dropouts never had a chance to plan the 4-H program and suggested this
contributed to boredom or lack of interest in 4 H. Gottiieb et al. (1974)
proposed that-4-H youth not reeeeviﬁé recognltion for their effbrt in-
cluded individuals disliking compet1t1§é events. Sandstead (1952) fpun&

youth joining at older ages would be 1es§ 11kely to receive higher levels

of 4-H recognition. \.




CHAPTER 111
RESEARCH PROCEDURE
~ The specific research procedures utilized in this study are dis-

°

cussed in this chapter. The following discussion delineates the target
and sample populations, describes the procedures used in the development
and field testing of the survey instrument, estimates the validity and
' reliability of the instrument, féﬁafts_tiié data collection procedures,
and identifies the procedures used in the statistical analysis of the
data collected to complete the objectives of Eﬁié EEBB?;;
fﬁbpuiaticn and Sample '

| The target population consisted of former 4-H members living in
L | Dade, Broward, and Palm Beach Crunties enrolled as members of organized
4-H clubs or members at large for any length of time during the 4-H |

4-H member enrollment cards (4-H 38) for the 1980-1981 enrollment year
with cards returned to their 4-H offices by November 10, 1981. Those
irdividuals who did not have a card on file for the ﬁgﬁ enrollment year
were termed 4-H dropouts and included in the target population.

Using these procedures, 545 4-H dropouts were identified; 270 in

on enrollment figures for the 1980-1981 enrollment year, these numbers
represent between 77% and 45% of the organized 4-H club enrollment in
these counties(see Table 7).
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A ﬁféﬁéi‘ltiéﬁaii}? stratified random sampling procedure was used to
determine the sample. Sample sizes were calculated (Questionnaire
Design and Use, 1978, 8) based on a +5% degree of accuracy as follows:
91 dropouts from Palm Beach County, 107 dropouts from Broward County,
and 164 dropouts from Dade County. The resuit was a total Saiii'p’ié of
364 4-H dropouts. A table of random numbers was used (Rand, 1955, 1-3)
to select iﬁ&iﬁi&ﬁéi dropouts included in the sample in order that the
results could be generalized to the entire population of 4-H dropouts °
in the three counties inciuded in the study. Total dropout pcpuiaticn
and sample sizes are shown in Table 7.

& Table 7

Population and Sample Size

Total _ Organized club

Eounty dropout population dropout rate Sample size

Dade 270 77.4% . 164
Broward 153 51.3% | 107
Palm Beach oz 45.2% 91
Total 545 ces 364

Vlnsi:mnentaiﬁifﬁm "tibﬁ _

Because of the geographical distribution of the target population
and because of time and cost considerations, a closed-form questionnaire
with space for qpen—ended'céﬁﬁéﬁfé.ﬁié &éféiﬁiﬁé& to be the most appro-
priate method for collecting the data required to achieve the purpose of
this study. Items inciuded in the drafts of the iﬁStfﬁméht were derived
From the review of literature and suggestions from the following Sources:

a8
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faculty members and gradiste students in the Department of Agricultural
and Extension Education, faculty members in the Department of 4-H and
Other Extension'Youth Prograis; couity Extension 4-H Agents , volunteer
4-H leaders, and current and former 4-H members. |

Initial drafts of the instrunent included 129 reasons former 4-H
members ﬁiéﬁf give for leaving the prdgram. Reasons were subsequently
Eéﬁ&éﬁéé& into 47 ﬁbﬁreenrt\:_iimeni: reasons by graduate students and
faculty members and included in the final instrument. The synthesis

worksheet used for this process is found in Appendix A.

‘Fieid Testing

After review by graduate Students and faculty; a draft copy of the
instrument was field tested. Forty-one 4-H dropouts identified in Duval.
Courty, Florida were mailed the instrument; cover tetter éﬁé a stamped;
addressed envelope. After Four days a reminder card was _s;i-nt to all 41
dropouts. Those not responding within ten days were telephoned: A total
of 21 instruments were returned 5 iﬁéiﬁéiﬁé two returned as undeliverable,
producing a field test response rate of 43.6%. Results from the field -
test are found in Appendir B. o

Field testing procedures also involved two interviews ;::bﬁduéféd in
Alachua County, Florida to test for readability and complétion tife.
Minor wording changes in the instriment resulted from this effort.
Average completion time for this instrument was estimated to be 23

minutes.

Content and eriterion validity were judged by graduate students and
faculty in the identification of variables that would be appropriate in

achieving the purpose of this study. Construct validity was judged

=n
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through an observation -and interview pracéss with 4<H dropouts in Alachua
County. After completing the instrument without assistance, two dropouts
were asked to explain what each statement meant to them: Their responses

were compared with the intent of the statement by the interviewer. Sev-

tion was at variance with the intent of the statement.

Reliability was calculated through a test-retest procedure accom-
plished with data from the field test. The 19 dropouts that returned
the field test instrument were sent a second copy of the same instrument
three weeks after the first administration: Ten test-retest observations
were generated. Coded data from the ten responses wés»kéypuhchéd and
analyzed by the University of Florida Computer Center using the Statis-
tical Analysis System (Barr, Goodnight, Sall, and Helwig, 1976). -

Appendix C summarizes data for the ééﬁﬁiﬁé& mean test and retest
scores for the nonreenrolinent reasons; the paired difference t-ratios
and the significance level. The overall Teliability coefficient for the
instrument generated from the test-retest procedure was alpha = 0.92339.
The data generated from field testing indicates that a high degree of
reliability exists within the survey instrument. -

§§fﬁé&iiﬁ5trum§ﬁt

The survey instrument mailed to the.sample is shown-in Appendi>

C oy

The. instrument was divided into three sections. The first section was

designed to obtain data about_the personal characteristics of the 4-H

dropouts. Thé second section was designed to obtain data about the S

diversity and degree of importance of 4-H nonreenroilment reasons. The
third section was designed to obtain data about the programmatic vari-

sbies with which forier 4-H members were involved.
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tion Procedure

On December 2, 1981, 364 survey instruments, cover letters and
business reply envelopes were mailed to the sample: The initial cover
letter can be fcuﬁd in Appendix E: Each survey instrument was coded so
;hé researcher could identify those who had not returned their instru- |
ment. Participants were instriicted to return their completed instrument

_to the state 4-H oifice by Deceiber 11, 1981. Five days after the
‘initial mailing a reminder card was mailed to all 364 persons in the
sample: Fourteen days after the initial mailing a second cover letter
(Appendix G) and another survey. instrument and business reply enveiépé!.
were sent to afaﬁa;iig not responding by December 15, 1981. Dropouts were
instructed to return their Compieted instruments to the state 4-H office
by December 24, 1931 |

On Jamuaty S, 1982, 82 dropouts randoiily selected from a list of
nonirespondents were contacted by telephone: Nineteen additional instru-
fients were completed through telephone iﬁiéf%iéwg; 'Géﬁﬁéfiééﬁ of tele-

phorie interviews with mail returned instruments revealed only one vari-

instruments (Appendix H). Chi-square revealed that with the exception
of sex the nonrespondents were not significantly different from the re-
 spondents: It is felt that the results from this study are represent-
ative of the target population of 4-H dropouts in Dade, Broward, and
Palm Bedch Countigs. ‘

Of the 364 instruments mailed out, 46 were judged to be unusable:
7 Twenty-nine instruments were returned by tiié postal s'érvi'c?e as mdéiiii? ,
" erable. Seventeen returns were judged tmusable because the respondents
were either ciirrent 4-H members OT never were 4-H members. Thirteen

Ri



members were defined as .4-H dropouts because their enrollment cards were
returned to the county 4-H office after November 10, 1981: Unusable re-

§

turns are summarized in Appendix I. \
' A total of 139 instruments. were completed by the_sample 1nclud:mg

the 19 telephone 1nterv1ews. Based upon-an 1dent1f1ed sample of 318

L&.__.__i J—

4-H dropouts and usmg these research procedures a respbnse rate of

44% was achieved. }' \»\ ;o \

\

Statistical Analysis \

Data from completed survey instruments were transferred to, TRM
keypunch cards. Each card was then verified to detect and correct
any errors. ' . -/

Obj é’c:i;_i\"reii to determine the diversity of 4-H nonreenvollment
reasons; was achieved by reviewing the literature and iﬁféﬁ?iéﬁﬁé
current and former 4-H members and leaders to obtain possible moTTEen-
rolliient reasons. A neasure of the diversity of 4-H ronreentollment
reasons was calculated as the mean number of reasons indicated as im-
_portant to the respondents. | |

Objective 2, to detemmine the rank order of nonreentoliment reasons
indicated as important to former 4-H members, was achieved by the re-
spondents indicating the ‘relative importance of each nonreenrollmeit’
reason and identifying the most important reason why they left 4-H.
.Data for objective 2 were amatlyze&l for frequencies and percentages. A
rank order of 4-H nonreenrollment reasons was obtained by a551gn1ng
.pomt vaers to the various levels of Jmportance (very :;mportant 3
somewhat important = 2, not important = 1, no response = 1). Point

values were summarized and a mean importance value was calculated for

eait}i reason. In order that the variability be expressed more élééi‘ly;
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weighted importance Tatings were generated by subtracting one from the
mean importance value and multiplying the difference by 50 (Broschat,
1979). These standardized ratings resulted in values within a §§§§iﬁié

range of 0 to 100. )

Objectives 3 and 4, to determine if nonreenrolinent reasons are
associated with selected personal characteristics and programmatic var-
iables, was achieved by comparing data from the respondents for those
associations identified in the literature and by professional 4-H staff
that could influence 4-H reenroiiment: The aatéu@;é analyzed by Chi-
square and the results were displayed in tables. The .05 level of
significance was established as the critical standard.

The overall participation level of each individual was estimated by
calculating a participation score. Response categories for 4-H activi-
ties examined in questions 6-12 and question 15 of the instrument (Apyen-
dix D) were assigned ﬁBiﬁf'Géiﬁé§; A panel of judges rank-ordered re-
sponse categories for these activities ffBﬁ the highest to lowest partic-
ipaiibn indicated for each activity. Rankings were averaged éé produce

a rank 6rdér;6f réspthé catégbriég. The rank order of fééﬁéﬁéé cate-

assigned & p01nt value (Appendix J). These procedures resulted in a

possible range of 4- H member part1c1pat10n scores from 38 to 7:
ObJectlve 5 to develop recommendations based on the findings that
cpuld increase 4-H reenrocllment; was achieved by & critical exam1nat10n

" of the results of Objectives 1-4:. These recommendations are fbund in

Chapter V. ' )
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A 'stétisticai analyses were ccnciucted using the Statistical

Analysis System (Barr et al.; 1976) for the -ﬁﬁiVérsity of Florida

IEM installation in Gainesville and the computing center at the

Results from the analysis of data for é’b’j"e’étivgs 1-4 aré reported
|

in Chapter IV. ' 1



_ EHAPTER IV
PRESENEK?%@R:AND ANAbYSIS GF DATA

In this chapter, data are pféeeﬁfe& that describe the diversity and
rank order of importance of the reasons ;ziiréﬁ by 4-H TenbETs for leaving
the pf&é?éﬁ; in addition, data are presented that describe €,§5§6€ié\fi6ﬁ§
between nonreenroliment reasons by selected personal characteristics and
prbgiammatic variables. |

Objective 1

Objective 1 sought to determine the diversity of 4-H nonreenrollment
reasons: In the development of the instrument, 128 ﬁassiﬁié'réasons
former members might give for leaving the 4-H proﬁféiii were iéieﬁtifiéti
« (Appendix A). Duplications were eliminated and similarities were con-
densed by graduate students and faculty members into the 47 nonreenroll-
ment reasons inciuded in the final instrument (Appendlx D). :

Many respondents indicated there were several reasons why they 1eft
the 4-H program. The data in Table 8 show the nuiber of nonreenroliment .
reasons given by the respondents. More than one-fourth of the'rééééﬁdéﬁfé
:mdicated there was only one important reason wny they left the 4-H pi'c-
gram. The niean ‘number of reasons given in th:r< sa:mpie was 7,77 w1th a
range of 37 to 1.

5 . Sective 2

reasons indicated as Jmportant to former 4-H members. Each respondent

was asked to rate the relat1ve mportance of 47 nonreenrollment reasons

|
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Table 8
‘Number of Nonreenrollment Reasons Given by Respondents

N 39

Number of Frequency Nunber of Frequency
reasons rgasons
1 38 16 5.
‘:\ 2 20 17 4
3 5 18 1
4 4 i9 2
5 8 20 2
6 7 22 1
7 4 23 1
8 1 2 2
6 26 2
10 4 28 :
11 5 29 1
12 7 30 1
13 5 36 1
14 3 37 1

66
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in making their decision to leave the 4-H program. Three levels of im-

portance were established and assigned point values in order that the

data could be analyzed by calculating weighted importance ratings for

each nonreenrollment reason.

Mumerical values were assigned to the reasons as follows: 3 = very

important; 2 = somewhat important; 1 = not important or no response.
‘Values were used to produce a mean importance -for each nonreenrollment

Teason and resulted in values from 1.06 to 1.61 within a possible range

of 1:0 to 3.0 In vaf&éf that the variability be expressed more clearly,
weighted importance ratings were generated by suﬁ)tracéing one from the
mean importance value and multiplying the difference by 50 (Broschat,
1679). These standardized ratings resulted in values from 3 to 31
within ﬁ possible range of 0 to 100. ;

The frequency and percent of the levels of importance for each non-

reenirollient reason are recorded in Table 9. Those reasons are listed

in a rank order based on a weighted importance rating for each reason.
Respondents were also asked to idéﬁfif? one most important reason

for iéavi:ig the d-i{" program. T%ﬁrteér_;_ survey instruments were returned

without a most i/mportanf reason or with several most important reasons:

\

When the rank order‘computed by the frequency of most important reason

was compared with the rank order generated:by the mean importance rating,
rankings were fo’tﬁijci to differ §r§atiy. For example, the reason "I felt
£o0 o1d for 4-H" differed by 29 rank order positions between these two .
methods. Only three reasons were ranked the S by both ‘methods: '‘the
leader lacked training or experience;" ‘ot enough duties or responsi-
bilities were given to me;" and “t'iiér,l activities were too easy.' Because

o . ,,,‘,, o - 9- - - —= . - - ,’,J, - e ___
data for Objective 1 revealed most respondents based their decision on

| | 67
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several reasons, it was determined that a rank order basad on the. most

important reason would not be used for thir study. ' 1 -
. : , .

Table 2 inditéted those nénreenroiiment reasons cited in the

11terature that were identified by more than 10% of the sample 1n préi

vious studies. If the same criterion of 1mportance is used; 70,2% of the
nonreeirolliient reasons examined in this study may be termed particularly
importare!! reasons for leaving the 4-H program. )

Tatle 9 summarizes the data describing the rank order of nonreenroll-
ment reasons. In the fcllcw1ng discussion, the term important refers to
the percentage of respondents indicating that reason és either very
ifportant or soiiewhat important.

The nonreenrollment reason "the club disbanded or broke up' was in-
dicated as very important to 28.8% of the respondents. A total of 32.4%
of the respondents felt that this was important in their decision to leave
4-H. Two respondents indicated they left 4-H because everyone else stopped
attending, while another reported their club never got started:

The nonreenrollment reason ''the leader quit'' was iﬁﬁéfféﬁflfé 33;1%
cf the respondents. This reésbﬁ;wés very important to 25.2% of the re-

spondents. Commerits explaining why the leader left included: {1) the

leader moved, (2} ile leader Cidn't care enough about 4-H," (3) "the

leader-jbsr got tired of 1t g {45 the leader had a jéE;aéﬁd (5) the
teader got sick. Seven youth wouid have continued their membership if
the ieader had not cuit.

Th~ nonreenvcilment teason ‘4 had too mich else to do' was indicated
by 36::% of this sample as being mportant. This was the highest level

of agreenmcnt O any one reason as béiﬁg iﬁpéftaﬁt'iﬁ the decision to leave

4-H. There were 21.6% of the respondents viewing t Teason as very

. im,.ortant. Comments indicated respondents did not have time because of



Table 9

Rank Order of Nonreenrollment Reasons
N = 139 1

\
A

Rank Nonreenrollment Very Inportant  Somewhat Important  Weighted Most Important
Order Reason - frequency percent frequency percent Importance Rating frequency

e o - \ ) o
1 the club disbanded 40 28.8 5. 3.6 -3 17

“or broke up
29 22

—
[
~3
-
w

2 the leader quit 35 25.2
- 29 '

(3%}
L
ON
(%]
—
—
v
=

. 3 Ihad toomch 30 ¢ |
« else to do . ' . /
4 there was a lack of 29 20:9 12 8.6 25 | 1
cooperation in Do - '
the club
S 1didn't iike the 22 158 | 17 12.2 2 1
meetings ' / ‘

w

6  4-H was boring 19 13.7 19 13.7 ; a . ‘ 4

~3 |

the mestings were held 17 12.2 , - 21 15.1 20 "y
at the wrong times / : _ -

8, 4:Hwas not fn 13 9;4/ 2 1.8 17 R A

9 there was too little 12 8.6 20 144 16 0
to do in 4-H i : :

9y
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Rank  Nonreenroliment Very Important  Somewhat Important  _ Weighted  Most Important

Order Reason

frequency percent 'a,/ff” trequency percent Importance Rating? frequency

10 the leader lacked - o/ - B -
training or experience 15 10.8 ¢ 14 10.1 16 . 4

11 transportation was 14 10.1 14 10:1 715 .8
a problem | / T

12 I didn't feel part 14 10,1 —""15--—-10.8 15 5
of the group. = . |

13 4-H favored certain 15 10.8 11 7.9 15 5

~ members over others

14 Igotaijob 15 10.8 100 7.2 1 S

15 the activities were = 11 7.9 17 122 14 ' 1
always the same - 5 ;

¥ Ididn't like filling 11 . 7

7 122 TR 3
- out project books

PEEEN O}

17 .1 didn't get enough 13 9.4 12 8.6 o 18 1

' support or help : .
18 agriculture or home 13 9.4 1 7.9 13 0
economics was not
interesting to e

i ' o S m

12,



Table 9-continued

Rank Nonreenrollment _Very Important Somewhat Important | - Weighted  Most Important

Order

Reason Trequenc; percent frequency percent . Importance Rating? frequency

19 1Iwasn't avare of 12 8.6 12 8.6 13 2
what I could do Co
in 4-H _

™|

20 [ couldn't do what- 11 7.9 12 8:6 12 .
I wanted to do o

91 4-H didn't change with 10 7.2 14 1.4 12 0
me as I grew older o

&
>

22 not enough duties or 10 7.2 13 9.4 12 1
responsibilities were ' .
given to me

25 v feelings couldn't 8 5.8 17 12:2 12 0

be expressed

~3|
o

24 the competition was 11

mpe 10 7.2 - 12 » R ¢
not fair ' T

[ S0
.
w

25 1 moved dwy 14 101 4 12 | 9

1 2

(=]
(9]
(=
(2]
Ww |
-~

26 Ididn't like the =~ "9
other members »

~3 |
.
wy
—
[ =N
[g%]

27 Ididn't like the 9 6:5 11
4-H leadr




Rank Nonreenroliment ~ _Very Inportant _  Somewhat Inportant Weighted  _  Most Important

~ Order Reason . frequency percént frequency percent ° Importance Rating®  frequency

2 my frieads left 4-H 8 5.8 12 8.6 10 | 3
20 I didn't like the rules. 7 5.0 14 0.1 . 10 0
30 paying for projects or 8 5.8 12 8.6 AT 2

dues was a problem
31 the activities were 6 4.3 12 8.6 9 y
too easy o ' ’

32 there was too much - 4 29 - 14 104 8 0
competition

(#3]
-
—
-1
w0
[ -]
o

33 I was not given the 6 4.3
chance to help others '

34 another group was more § 5.8 5 3.6 .8 1
important to me - ,

35 1 couldn't meet members 7 5.0 8 5.8 g 0

_ of the opposite sex

%  Ididn'tgetemough 5 3:6 2 46
awards or recognition :

dn't get enough . 6 8:6 8 1

37 I was no lornger éiiéi- 10 7.2 0 0 , _ 7 ; 5
ble to belong to 4-H o

6



Table 9-continued

Rank  Nonrcenrollment ~ Very Important _
Order Reason frequency percentl  frequency percent

_ Weighted . Most Important
Importance Reting® ~  frequency

3.6 0 . 72 7 0

!

38 my friends didn't
like 4-4 |

3

~1/

3 4-H is for fam kids 5.0 6 3.3 7 -0

[ oS

40 the activities were 1.4 15 10.8 7 i
too much work '

41 I felt I was too g 6.5 1 0.7 7 3
old for 4-H - : . .

- 08!

(38N
o
o

42 my parents.. didn't 7 5.0 3 2.
like 4-H

I
(7, 2
o

.43 ‘the leader didn't like me 5 3.6 4 2.
44 . the other members 4 29 6 4,
didn't like me:

%y
LU
[

L7 it
ya
F

(=]

45  my brothers or sisters 2 1.4 6 4,
left 4-H :

(-]

46 I didn't want to 1 0.7 8 5 4 , S0
learn anything | o

47 Lvasn't alloved z w5 38 s -
to participate . o

Beighted inpertance rating = (nean inportance-1j x 50; possible Tange 100 to 0.

77 o o
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school activities or family responsibilities. Six respondents indice*::
they stiil thought that 4-A couild be a desirable or beueticial wsg <7
their time: One respondent stated "I had to devote fiost cof wy . tide to
school: [To stay in 4-H] I had to became less active which I probably
wouldn't like, since I had been éé@ﬂétéﬁéé to hard wprk and- responsibi-
lities in the club.” '

In this-sampls; 29.5% of the respondents agreed that the reason
“there was a lack of cooperation in the club" was important in their
decision to leave 4-H. There were 20.9% of the respondents indicating
this as a very impbfféﬁf'fééééﬁ; Comments indicated some respondents
were thwarted in their attempts to Cooperate with their club. "I never
tried to force others to paiiiéiﬁéfé; but they were just too lazy.. I
realized I was just wasting my time.” Another respondent reported that
5éVéf§6ﬁé kept bossing everybody else around.' . -

'Théjﬁéﬁiééhrdiiméﬁt reason "I didn‘t like the meetings;" was- impor-
tent to 28.0% of the respondents. There we-e 15.8% of the respondents
viewing it as very important. Comments as to what ,fééﬁaﬁaéﬁfs did not
like about the meetings were "the meetinglwas always loud and had mo
purpééé;"-éna “"the meetings were a bunch of little kids running around
and scting like idiots." Poor initial response to 4-H meetings encouraged
at least one respondent to leave the program ' |

There were 27.4% of the respondents 1n&1cat1ng “4 H was borlng" was -

-~

important in deciding to leave 4-H.
reason as important, 13.7% felt it was very iﬁﬁéfféﬁt and another 13.7%
felt it was somewhat i-portant, One respondent §éi&; "I've been to the
camps, competItlons, etc.,.and I dori't find it exc1t1ng

The nonreenrollment reason 'the meetings were held at the wrnﬂg
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times' was cited by 27. 3% ef the sampie as bemg mportant. There welre

2.2% of the respandents viewing this reason as very mportant \Pareglts

of an ea;ght year old girl felt meetings weretoo late for a school nlglht.

The nonreenrollment reason "4-H was not fun" was important to 25.2%

of the respondents. There were 9.4% of the respondents 1ndieat1:ng th\lﬁ

reason as very important. GCne respondent thought "4-H is no longer |
capable of being fun."

ﬁeiii:y:thi;ée ﬁéi" ent of the ”espondents mdlcate& ""there was too 11tt1e\ g

to do in 4-H,;" was mportan? in their aec:fslon to leave 4-H: This reason ™

n ' j

was very important to 8;6% of the respopdents: = ]
Seversl respondents believed the fleadsr's abilities left room for

ijiijjféi;eiﬁeﬁf as 20.9% Viéﬁéd "the 1437{er lacked tra:.nmg or e):penence" as

an important reason. Two respondents obsesr ved the lesder. lacked tram:mg

or expericace in disciplin:. Anocher respondent felt the leader lacked oo

self-control. 'IWo more re¢pondents were not pleased with the way pro;ect

W"cﬁi’d talk about wa; h"o’rses,— cows; and goats;f’ the other respondent wrote
"I fecl it is' the :esponsibiiity of the leader to help each person in-
 dividually, not just appoint project leaders." |

"Tiansportation was. a problen" was important o 20:2% of the respon-
dents. Parents with full time jobs may not be able <o provuié transpor-
tation: "my mom has no tnne to take me'and my sister over to take care of
our horses." | |

ﬁemﬁéﬁam&fﬁﬁﬁ"?aaﬁféiﬁﬁsfﬁéaﬁaﬁﬁﬁ
important to 20.9% of the respondents: There were 170;_1%' of the iﬁeépbndenlts;
viewing this reasor; as very important, |

R
Favcritism may be a reason for youth to disassociate from the 4-H
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program; 18.7% of this sample agreed that "4-H favored certain members
over others' was nnportant. ‘Two respondents indicated that children of
1eaders often’beneflted from Spec1al treatment. One respondent indicated
that "4-H wasn't for me. becauSe of the bad 1ea&ersh1p and spec1a1 favors
to certzin members:" Afiother respondent wrote 'my heart goes out for spme
of i:he kids that aren't as fortunate as I. I feel tﬁé’%é is psirtia’iit,g
shown (w1th kids that have better horses; etc.)."

/avmg a job was of importance to 18.0% of these respondents in d id-

”md at-

ing to 1eave the 4 H program " There were 10. 8% of the —respondent

. (4
/mg this reasons as very mportant " The percentage of Te ndents statgng

, IR |
:tes were always the same' was

/ that they had Jobs was 32 6%.

/

jmportant to 20 1% of the responde ts” . Thxs reason was very\mrportant v
, o
reason to 7.5% of the respondents. One respo'xdent suggestéd 4-H 'needs ;
: I

more activities. at meet:mgs and parties."

One 4-}. act:tvxty is co.. 1~ting project books It was found that 20. 1%

of the respondents félt tha. not 11k1ng th:ts activity was important in
their decision to leave the ! -H program ene commerit was "@ ‘think Eﬁere‘
is too much to fiii out in the project books." ?
"Not gettmg enough support or help" was important to 1 18.0% of the
respondents. 'I)lree comments were recelved concernmg the support or héiﬁ \
received by former members. One respondent said that 4-H shou d have -adglt\
| supervision. Ancther reported only twg o three other club memb =1:5/Were
willing to help." A 4-H graduate felt "the 1o'cal leader or agent left oo
mich to ‘the parents and children." | o
"Agr:tculture or home economics was not mterestmg to me' was clted\

¢ important to 17.3% of tﬁese respondents. There were 9. 4% of tl'ie
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respondents iﬁdicating this_was a very important reason.

D wagr;it’ aware of what I could do in 4-H' was important to 17.2% of
the respondents. Three respondents stressed the importance of opportunity
awareness: "I wasn't sure of what the club was doing. No oné ever ex-
plained it to me;" "agents and leaders should inform the members of all
activities and projects that are offered, and give ample time to plan
to attend these events;" and "I was never told about - -H camp until the
leader's son was telling everybody about how much fun he had: I never
knew about being eligible for Judging orcontestsumtll now." A §ﬁggééti6ﬁ.
given by a graduate of the 4-H program was 'membership would increase
greatly if 4-H was promoted better, since many people think 4-H is no
jonger existant or maybe don't know about it at all."

Youth stating that I couldn't do what I wanted to do" as being
1mportant comprised 16.5% of the respondents. Some 4-H.clubs Spéciéiizé
in a partlcuiar preject and one youth reported that ''the 4-H group I was
in was more for horses than stesrs. After I sold my steer I had o reason

for the 4-H."" Another respondent reported that "I didn't have the choice
of projects I would tike to do such as aircraft."

Those citing "4-H didn't change w1th me as I grew older' as important
coiprised 17.3% of the respondents. There was 7.2% of the respondents
giving this as a very ;ﬁ@éf%éﬁt ﬁéﬁrééﬁrdiimént reason.

There were 16.0% of the respondents agraeing that 'not enough duties
or respoisibilities were given to me'' was an important nonreenrollment
reason. One youth reported "the leader did almost all the work and kids
rarely got to learn any leadership.'" A féspdﬁdéﬁt‘thét graduated from
the piug _l "every member éﬁb&ia Bé urged to attend Stute

€oancil and Stute Legislature and part1c1patc in as many dctivities as

82
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possible to meet and learn about new people and things:"
| There were 18.0% of the resﬂ%ndenis agreeing that 'my feelings could
not be expressed'' was importént'in their decision to leave the 4-H program.
There were 5.8% of the respondents indicating this réésén was very impor-
tant:
Those agreeing that ''the competition was not fair" was an important
nonreenrcliment reason canprised 15:1% of the rééponaénts. One graduate

of the 4-H program stated "many times during my nine years in 4-H I felt

that the judging in certain competitions wa§ not fair. 1 feel that many
K 4-H fiembers were awarded ribbons that they( did not deserve.' Another ex-

ample of unfairness indicated by two respondents was that rules were some-

< . .

‘times not enforced for all meMbersr

Thirteen percent of the féSﬁdﬁééﬁts said "1 moved away" was important
in their decision to leave 4-H: There were 10.1% of the respondents
indicating this reason as very important; Among the respondents were
former members who had moved to other counties withir Florida and to ’
Washington, California, and Saskatchewan |

"] didn't .like the other members' was 1nd1cated as an\hmportanl reason

for - ﬁdhréénrb}lmént by 15.9% éf the respondents, Dne forqgr menser indi-
catéa "there were only tiree other pecple ily age...little kids that had
“just joined 4-M thought it was a playing around club." A persomality
¢ confilict was given Ly another reSpondent K thir: f5536ﬁiéﬁf stated "I/

the people 1nvoived in 4-H, or at least, they are not with ne,"
There was 14;4 cf the respondencs indicating “'1 didn't like the 4-H
leader was imporiant in their dezision to leave the 4-H program, There

- A L - e Aeie il :

N A —z gsy soas Sl i Tesdeile tmlimrd s

were three instances where r-spondents did_met like the lazader's hehavior;
v .

|

) . R3
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onc said "the leader yelled and swore too much' and another indicated
“the leaders d seem as nice as they could be o the kids:"
 There were 14:4% of the respondents reporting that "my friends
left 4-H" was an important. reason for leaving 4-H. Only 5.8% of the

respondents felt this was very important.

Another reason for leaving 4-H, “'Y didn't like the rules,' was in-
dicated as being inpoivant tc 15.1% of the respondents. A former 44
member said ''the leader was always changing thé tules to fit her family."

A parent of one respondent indici::d "different rile books are applied
at 4-H horse shows; and in one; an outdated rule book was used.'
"paying for projects or ues was z problem' was cited by 14.43 of
these respc-dents as being importait in their decision to leave 4-H. One
respondent observed that "I could not affort do buy and keep a steer near
iy home." |
| Importance of the reason ‘the activitier were too easy'' wes indicated
by 12.9% of the respondents. Only 4.3% of the respondencs felf: this was
a very important reason for leaving 4 H.
" Thirteen parcent of the respondents indicated that “iheve w3 too
“much competition was'aﬁ important. nonreenrollient reason. Only 2.9% of
the respcndents viewed this :eason as v-éry important. One boy that was |
part of a team demonstraticn said "we wcn first place at the county cci -

~.

test, but the district contest was very embarassing for me. We messed Jp
bad, anu a girl T 'ike saw me mess up too: I never Wwanted to Sliow my face
to aity of those peopie again.'

There was 12.2% of th: respondents indicating that "I was ot given
the chance to help others' was important in ti=ir decision to leavi: 4-H.
Only 4.2% of the respondents felt this was a very important reasca.

84
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Only 9.4% of the respondents felt that "another group was more tipor=
tant to me'" was an important reason for leaving the program. There was
only 10.8% of the sample indicating the importance of the nonreenrollment
reason "I cculdn't meet members of the opposite sex."

Among the Tespondents, 12.2% felt the reason "I didn't get enough
awards or recognition' was important. - Only 3.6% of the respondents felt
that this reason was very important. One respondent reported "I didn't |
gt eiotigh recognition for the time I put in."

Only 7.2% of the respondents indicatei that "I was no longer eligi-
ble to belong to 4-H" was important in their decision to l.ave the
program. One boy reported that 'my horse died wnd I wa .o 1T:1ger

eligible to belong to the club." Another boy 1notcated v} had tc quit

because therewas not a 4-H group in fiy age b‘racket;" Une girl said
"it's 00 bad you have tc d:op out whe:: vou gféc’liiz’:{:é;”
"My frlends didn't like 4 -H" was glven by 10.8% of the respundents

as an mportant nonreenrm-n;eﬁt Yeason. Only 3.6% of the respondents

feit that -this was a v J_mportant reason for leudving 4-H:

A trural image of 4-H contrxbuttng to 4-H attrltmn WAS ﬂnportz.nt to

' 9.3% of the popui'ati'o'n who cited "4-H is for farm kids." Fivs percert

of the respondents felt it was a very important reason: L

There was 12.2% of rhe respondents mdxcatmg "the aCtIVItIeS were

»

t'oo mich work" as 4n inportant néﬁfééﬁi‘éihnent reason. Only 1:4% of tifié

respondent f.1t it was a very important reason.

There ﬁéfé 7.2% of the respondents indicating "I felt [ was too o1d
for 4-=4'" as =i irportant reason for leaving the program; 6.5% of the
'résp'o'ndéﬁts indicated it was » very important reason: Commiieiits indicat-

ing how age differences ﬁigﬁt effect 4-H attrition were: "in our club
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T was the oldest icniber and all of the activities were geared ior the §
to 10 year olds," and "the leader of our club was a good leader after
being ir. 4-H for so many years; but she could not really relate to us

The six ¢. 22r ncnreenrollment reasons ¢xamined in th: . - ' and
the percentage of the respondents indicating their importance vere’ ''my

parents didn't like 4-H," 7.2%: "the 4-H leader didn't like me," 6:5%;

"the other members didn't like me, ' 7,2%; "my brothers or sisters left

~ .

4-H," 5.7%; "I didn't want to learn.anything," 6.5%; and "I wasn't J
. /]

allpwed to participate;" 5.0%. ]

reenrollment reasons identified as important to former 4-H mernbe:s and

salected persu.adl characteristics. Each youth was asked to respond to

ten items de. ribing selected personal characteristics »f the respondent:
/- )

_ o . _ _ ,, o / R R . _ |
age; race; county of residence; length of residence; number of siblings;
. o Z - ' _ B ,l B
iather's employment status; mother'- employment

parent's marital status;
status; and 4-H member's employment status: The data werc smw ized by
froaency and percent of Tesponses to each category of the , sona
acteristic indicated. Citegories of personal characteristics wers crl-
lapsed to redice responte categories and simplify data analysis. Poten-

» _nroliment reasons were suggested trom the literature and professional

4-11 staff. Gruu.> defined by cullcpsed levels of personal characteris-
| =
tics were then compared witii selected nonreenrcllment rea.«1:, analyzed

by Chi-squre; and «. played in tablés to show assi.iations.
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The mean age of the respondents was calculated to be 13.45 years
‘old. As Fisher (1982) indicated the mean age of Florida 4-H members en-
rolled in 198n-81 was 11 C7 years old, these respondents were older than
other 4-H menbers. Approximitely half of these respondents left the 4-H
prograi at the time they entered high scliool, estimated to pe 13 years
oid: Data were grouped into two categories; young meibers (13 or less
age of the responderits is fourii in Table 10. | ‘ ;
Table 10
Frequency and Percent of Respondents Relative to Age

N = 139

Age - Frequerncy Percent

9 or iess 5.8

6.5

O ool

10
uo . 15 10.8
12 22 | " 15.8
i3 - 15 . 10.9
14 . 12 - 5.6
15 S 23 6.5
16 19 3 13.7

17 or niore 16 11:5

© can be seen in Table 11 that one-third or 33.8% of the respon-
deiits were Taie end two-thirds or 66,2% were feriale, Fisher (1982) in-

dicated that the sex ratio For the 1980-1981 enrotiment year for 4-H mem-

bers in organized 4-t clubs were 41% male and 59% female. These figures
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concir with other 4-H enrollment data indicating that more 4-H menbers

L ' '

are female: ‘ R

' Table 11 .

s R N .

Frequency and Percent of Respondents Relative to Sex
N= 139

Sex - Frequency | Percent

male 47 ‘ . 33.8

feniale g2 ’ 66.2

1t can he seeii in Table 12 that 87:6% oi the re:pondents were white.
The racial composition of the 1980-81 Florida 4-K pepulation is included
for comparison (Fisher; 1982). Further awilysis of this variable was
made on the basis of white and nomwhite categories. |
Table 1?.
Frequency and Percent of Réépéﬁciént’s Relative to Race

N = 139 °

,,,,,,,, - - Percent ia Florida
Race Frequency Percent 4-H Pipulation

American Indian 1 0.7 0:3
black S 8.8 28.2
3.9

[
[SN]
.
N

Hispanic _
white 120 it - 67:0

other 1 ‘Hﬁj w>‘ 0.6

Table 13 shows tie respondents wit.. réspect to their count, of resi-
AN
denc-. Dade Count sidente comrrised the largest segment of both the

sampls and the respui.. .its, vith Bioward County residents beirg the

second 1d.gest r.ortion among both respondents axd the sample.
N
N\

RN

58 g



o1
Table 13 .
Frequency and Percent of Respondents Relative to Cow. v of Residence
- N = 139

County Frequency Percent Population Percent?

Dade o 58 41.7 19,5
Broward ' 43 31.7 28.1

Palm Beach 37 - 26.6 : 22:4

It can be determined’ from cata in Table 14 that 43.5% of the respon-
dents have lived in southeastern Florida for ten years or less with 18.9%
of ihe resp ndents living in this area for five or less years. The major-

ity of the respor iot recently migrated into this area, but had

lived here foi pec. .11 of their livss.
Table 14
Frequency aid Percent of Pespondents Relative
to Length of Residence
N = 138

Length of Residence Frequency _ Parcent

~
™.
o

less than one year

‘one year

[y (2 ]
N
N

two years

y)
[y
u

three years

iour ‘rears

N
[u—y
uy

tive vears

six to ten years 34

(%)
[« %0
v

more than ten years 78

. <

N

N
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TéBié 15

Frequeticy rnd Perrent of Respondents Relative to

“uiiber of S5iblings Living with Bropcut

‘N = 137

Numlier of Siblings e 4 -
Living with DBropout Frequency Percent
none 19 13.9
one brother or sister 56 | 40.9
two brothers or S siers 37 7 27.0
three brothers or sisters 9 6.6
four Liothers or sisteis i1 8.0

77777 5 3.6

five or more brothers or sisters

As indicated in Table 15, the mumber of respondents with only one
sibling living with the respondent. was 40.9% of ¢'7¢ zmwle. The mean
number cf siblings in this sample was caiculated to Li i.62 brothers or
sisters living with the respovdent. Less “lion oue-seventh of the respon-
dents or 13.9% were the only child at ‘hore:

- Inspection of Tible 16 reveals ihat those ii&iéétiﬁg their parents
were m-~ried comprised 70.3% of the respondents. Gf the remainder, 19.5%
indicated their parents were divorced, 5.1% werc widoweu, 2;9% were sin-
éié, and 7:2% were SHpaiatéd Further analysis of Eﬁié ﬁéfééﬁéi Ckéfac:

7

with tie 29.7% of the respondents 'that had nonmarried parents: //
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Table 16
Frequency and Percent of Respondents Relative to
Par7nt‘sﬂMarital Status
N = 138

Marital Status - Frequency o ~ Parcent

married 97

~ |
N O
W

seperated 3

divorced ? 27

Jwn
(o}
[l w N

widowed | | 7

'0 " uw"
A .
0.

singie ' ‘ 4

Table 17

Frequency and Percent of Respondents Relatfive
to Parent's Employment Status
N =139 . <

Father's Erploymeat  Motlier's Employment
frequency percent  frequency percent

Employrent Staztus

parent de:sn t work 9 6.5 43 30.9
parcnt works one part time job 3 2.2 26 18.7
parent works one full time job 100 71.9 60 43:2

parent werks ops full time job - o . } o
and one pari ~“me job 8 5.7 ;4 2.9

parert works two full ciine jobs 3 2.2 2 1.4

I don't know how much parent ,
WeFKS / 110 resgoise 16

’.-I
[
.
.
N
T

o —

i
-
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Data in Table i?.éﬁhw chav 82% of the fathers of respéﬁaéﬁfé were
enploved outcide the home; while 66:2% of the moti.srs were smplcyed out-
* side the home. Conversely, respcndents report=d thutl 30.9% of their
mothers were not)empioyed,‘@hiic only 6:5% fépéftéd that their fathers
were not employed. It i: .cteresting tonote that respondents < .e . re
knowiedgable about the employnent status of their mother than that of

-sir father:
Table 18

rrequﬁncv and Percent of Resprndents Relative
to Employment Level -

N = 138
Empioyment Level Frequency  Percent . Employed Percent
1 don't have a job . .93 . 67.4 -

I work Z hours or less per week 2 1.5 4.4
I wotrk 3- hours pe - week | g 5.8 7.8
T viork 6-10 hours p:i voek 5 3.6 11.1
I vork 1120 hoars DL WTER 8 ' 5:8 17.8
J work 21-45 hours pur weak b 4.3 13.3
1 work more than 4u hours per week 4 7.9 - é.é
The number,gfﬁhovrs I work. . T .

changes from week to week - 12 8.7 26.7

do not Work at a job ovcside the home. Of those 45 respondents ticat

/

%ere e \oyed, 26.7% are worktng varlable number of hours pex wesek

and another = .1% are employed less thﬁn 20 hicre per week = °9s
/ :

/
{

outside the home.

/ | 92



65
Table 19

Frequpncy and Percent of Resporidents Relative to
their 4-¥ Ci:b's Endurance

\I - . 120
Status of Club Frequerncy Percent
4-H club continued 62 | 51,3
4-H club disbanded ' 58 | 48.7

those 4-H clubs contxnuxng to functton durlng the 1981 1982 enrollment

year. Based on the identification number on the survey instrizient; it

was possible to determlne for most ré§ﬁ6ﬁ3éﬁts.;f their club continued
or disbanded. Data in Table 19 1nd1cated that 51.3% of the respondents
were known to belong to 4-H clubs that contlnued to ex1st after they

left the 4-H program, It swould be noted that 343 of the ~lubs disband-

ol

ed before the 193141982 enrolhment year began. - iiineteen respondents
were either meabers at large and did not belong to a club, or the-:
youth did n-+ indicate their &=l club on their enrollment card.

Assocxatlons be ‘ween Personal Characterlstlcs
and Nonreenrollment Reasons

Respondents were placed intc two age cateporics,; young (‘3 or 1iess

years old) and old (14 or more yearS/oid;; ﬂssoul1hlonsfwere made be- ..

tweei these age groups on their respouse to the imporiance of 17 select-
ed noiires..-v1inent reasons. Six assoriations were found to be signif-
icant at the .~ leval of §igﬁificénéé vsing a Chi-square tﬁSt; Four of

51g51f1ca6ce; pata for these sssociations are recorded in Tehle 20.
: 1

. 9=
&

! ;



Table 20

Associations between Age Groups and Importance of Selected Nonreenrollment Reasons

l N =139

; - -
RS - | PR . a
et L Gy
: ﬂnportance importance

I felt I was too old For 4-H- 6 0 14.3 1 L geed
I didn't like filli:g ocut project book 10:1 7 3033 21 8.52%+
I didn't like the rortings 174 15 386 31 7.72%
4-H was not fun | TR E 12 343 23 | 6.21**
I got a job \ 017 s9 2 5710
I had toc fiich else to do 27.5 an 457 38 Y 4.94* )
the activities were always the same 13.0 10 74 18 4.79%
4-4 was boring 0.3 15 34.3 26 3,43
T couldn't meet members \ o , o | o

of the opposite sex _ / \ 7.2 5 14.3 1 1.79
my friends didn't ike 4-H 8.7 5 12.9 9 . | 0.63
4-H didn't change with ne as T grew older |17.4 1 171 T | 0.61

99,



Table 20-continued

-

Nonreenrollnent

Reasan -  percait

weighted

fffffffffff ¢ percent .

| importance

(0 Weighted
1mportance

valiie

I favored ceptain nenbers over otfers 174
Fvasn't avre of et T could do in b 145
the leader lacked vti‘éﬁi'ﬁig' or experience  18.8
tfanspor&ation Was 2 plroblem . 18:8
the meetings were held at the wrong tines 21,5

I didi't Tike the-d- Jeader 15,8

30

12 12.9

16

R

15

4o 13

19

—

0.15
0:34

A

%foung dropouts vere 13 or less years old; old dropouts were 14 or nore years old;

|

b

“Weighted importance = (nean inportance-1) x 50; possible range of 100 to 0.

8 -sqare test adid:
o rpailS
U

*a, 01,

Percent of age group indicating this reason 4 very important or Sonevhat inportant.

9i

Chi-square -

L9
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Older respondents indicated that the following nonreenrollment reasons

were significantly more.important to them than did younger respondents

in their decision to leave 4-H:

As iioné of the younger respondents felt that "I felt I was too old
for 4-H" was important, it should be noted that the statistically
significant Chi-square value for this reason results in an invalid
test Of significance: -
Table 21 displays the results of ten associations that were made
on the basis of the sex of the respondent. None of these associations
were found to be statistically significant.
~ The data presented in Table 22 sunmarize selected associations of
tﬁéhréspdh&éﬁt;é race by the importancejof selected nonreenrollment
veasons. Five of the associations were found to be statistically sig-
ni ficant at the .05 level, with three of these associations also signif-
/ icant at the .01 level of significance, Nomwhite respondents indicated
that the following reasons were significantly fiore importaiit to. them
than white respondents in their decision to leave 4-H: 'paying for pro-
jects or dues was a problem;" "I got a job;" "I wasn't aware of what I
could do in 4-H;" "transportation was a problem;' and 'not enough duties

{
or responsibilities were given to me."
a The data presented in Table 23 sumarize six selected associations
] between the marital status of the respondent's parents and the importance
| of ﬁéﬁtééﬁtéiiﬁéﬁ;\té&édﬁs. Two of these associations were indicated |
""" . Respondejfts with parents that

. £;£;:




Table 21 _
Kssociations between Sex and Importance of Selected Nonreenro;lment Reasons
. N =139
e . ' percﬁ? d;ggﬁ::db peiz’::i: dr‘?’gggﬁiedb ““VZ%EZ‘“ |
- importance Jmporeance _
Louldn't doviet Dnted to o Bid 18 B0 P
L couldn't et meers U ¢ 80 S 2.8
of the opposite sex _ | x
H didn't change withme as I grew older 170 13 g E Y
7 felip GUE G Gpreel B U neou o
| ot enough duties or responsibilities 14:9 | 12 R 1 0. 14
Were given to me | . R | ; _
I didn't feel part of the group By u 2.7 16 &H//
ny brothers or sisters left - 2.1 / 7.6 i 1.72 g |
s to litletodo a0 13 %1 0 ; L
Ivasn't aware of what [could do’in 44 149 10 w5 15 . 0B |
I didn't get enough sipport or help | 28 . 10 FwT 16 1:31

®Petcert of sét graup tidicating this reason 45\ery important of Soneihat important.
" Dieighted jmportance = (nean irportance-1) x 50; possible range of 100 to 0.

Eﬁig % - ‘ ) w o ” ioo
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TéBle 2

Associations between Race and Inportance of Selected Nonreenitol Lieiit Reasos |

N = 130
A Nowhite dropouts - Vhite dropouts
Nonre;g;géjliment percent? egted po nta velgnted Ch1v;(ithgre
| ‘ P importarice pe importance
aying for projects or dues ies 2 probleE L2 - @ 10 7 10,99%
Igtage Wl w21 104
I wasn't awarc of what [ could @ in 4 44,2 TS R 7,54
transportation was a problen 1o % Us oI .
3
not enough duties or respens1b1htres - o
were given to me P I 42 10 3.7%6*
I didn't get enough support or help R IR s Vi T8
e offer nesbers O e 16 15 58 4 80
~~Tcouldn't do vhat I wanted to do 23.5 Al 15.8 1 - 0.63
I didn't feel part of the group 23.5 U 20,8 5 0,06
I didn't like filling out project books = 23.5 2 9.2 1 0.18
there Was too mich competition o 9.3 W2 g .50

Sercent of race group mdlcatmg this Teason as very mpertant
hWelgh'ced importance = (nean mpertance 1) x 50; possible range of 100 to 0.
*n<.05. |

el o 102
i 10l |




- Table 23

3
fssociations between Pavent's Marital Status and
Importance of Selected Nonreenrollnent Reasons

N = 139
-anreer}lfq_iiment..._. o Married parents - Normrame:L@;ent;\Chl -square
Reason " e’ et pera’ ﬁ;ﬁg}‘“w\m——
‘ T D — ‘\ ‘\ N\
traisportation was & problen 1.4 10 RN B X
I didn't get enough support ot help . 13.4 10 03 2 4,89
saying for projects of dues vas 2 problen 12,4 '.f 195 17 \‘ 1.19
{ did'E Feel part of e gEOp 85 oM %8 D "s\ ]
e G B
the4Hleaderd1dn't1ﬂ<eme o6 : EIE | 0

aPercent of mamal status group indicating tﬁxs reason as very mqaortant ot somevhat importm\t.

-bWelghted inportance =(nean importance-1) x 50; possible-range of 100 to 0
~ ! ]

05 o SRR

' p<o 01 [] . ) " ,4 I X ‘\,\
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N were not married were 51gnif1cant1y more 11ke1y than those w1th marrled
‘parents to cite the 1mportance of the reasons ""'transportation was a
problen'' and "I didn't get enough support or help:

Table 24 shows data concerning thirteen associations between the

empieyment status of the respondents and d selected nonreenrollment

—_—

Teasons. .Elght of these associations were statistically significant.

Those respondents that were employed placed 51gn1f1cant1y greater
importance than nunemployed respondents on the follow1ng nonreenrollment
reasons: '‘there was too much competltlon;" "I got a-job;" "I couldn't |
meet members of the opposite §éi;‘i hy didn't like the 4-H leader;".

"I didn't 11ke the rules;" "Ty feellngs couldn't be expressed;" ''the
_ ___.Mwe_attIVItTes_were_aiwaysﬁthe_frm“quiﬂK}Qfgﬂcguidn_t_dn,whaf 1_wanted —

to do."

Table 25 summarizes data for two statistically 51gn1f1cant associ-
ations between the continuation ofsthe 4-H club and selected nonreen- |
iéiimént reasons’ For the résponaénts for 'wiiicii ’fhé club's continpation

ten respondents that belonged to continUlng clubs alsu indicated that
thIS was an 1mportant Treason for their dec151on to leave 4-H. Apparenti?

there were some reépondents that believed their 4-H club disbanded when

in fact it did not:
Another -association that was examined was the importance of ''the
leader quit" by the continuance of the club; 53.4% of the respondents

whose club continuation status was known and who belonged to disbanding

clubs indicated that this was an important nonﬁeenrollment reason. It !

_ \
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Table 24

Assocmtlons between Employment and Importance of Selected Nonreenrotiment Reasons

N = 139

Nonreenrol tnent ﬁ'ropout ﬁot Enpioyed bepdiii Er?q'jlé'}?é& Chi- square |

there was too mich competition 6:5 i 2.7 16 10,93 |
CIptajp 108 I B.68+

T coulinit neet nenbers of e dpposite sex 5.4 ] 2.1 17 B.88™

T didn't Like the 4-H leader %5 6 B .

[t Tike the miles \, | 0 %1 W I
o feei@uidnit be expressed Coous 9 B it gt

the acthtiesm;:;\ﬁ?%miﬂh~—-~—3}'r1r‘:__,_23;_ 4:83* | B

I couldn't do what I vanted to do

STREE
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Table 24-continued
Nonreenrollment mlojed  Dropout Employed Chi-s@are |
~ Reason ! weighted .4 weignted value
/ o percent nnpo rtanceb perc ent mportanceb \
Hhere i & 1ack of coopetacion in the club 4.7 It ST L51
- the meetings vere held at th’é wong tiies 377 B3 B 15
"1 didn't change thhme % I grew dder 1.1 | .10 Suo 1 0:53
,Ihad too else i kT F IR/ N 002 )
5 B3 10 oS

L vasn't avare of what [ could do in ¢ 194

O

bWelghted unportan’ ¢ = (mean mportance 1) x 50; posstie range of 100 to 0

a?ercent of dropout amloynent group mdlca’cmg t}ns reasen as very mportant or somewhat mportant




- Table 25

Assoc1at10ns between Club Contmuance afd

b Inportance of Selected Nonreenrolinent Reasons - | 8
| ' N =139 | |
Nonreenrollnent ,\ | Continuing clubs stBardmg s Chii-square
Reason e a weighted , 2 weighted value
. . percent mportanceb percent imortance eb .
the club disbended or broke vp | 161 o0 & . 00
the leader quit nyoon s W RIL ‘
, ‘ — — —=
— g
— — 3

o

Bogrcent of club group mdlcatmg this reason as very important or somewhat nnportant

/

bWexghted mrportance = (mean inportance-1) X 50, p0551b1e range of 100 0. 0/

*p<.05.

iiﬁé;ﬁi;
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can also be seen that 12.9% of the respondents known to belong to con-
tinuing ciubs felt leader attrition was an important part of their.
decision to leave 4-H.

o
Objective 4 sought to determine if associations exist between
nenreenrollment reasons identified as important to former 4-H members

and selected programatic variables in which they were involved, Former

" members responded to fifteen questions that indicated their involvement

in certain 4-H activities: number of other groups the respondent
belonged to; age at initial 4-H enrollment; size of 4-H club; nuiber
of friends in 4-H club; Familiarity with 4-H leader; 4-H meeting
attendance; 4-H camp attendance; 4-H public presentation participation;

number of 4-H projects completed; . category of 4-H leadership held;

involvement in 4-H coipetitive events; category of 4-H recognition

received; 4-H leader and agent support; involvement in 4-H program
planning; traveling cutside of county to 4-H activities; and involve-
ment in Community Service projects:

" The data were sumarized by frequency and percent of responses to
each category of the programmatic variable. Gategories were collapsed
to reduce response categorles and slmp11fy data analysxs, compared with
selected nonreenrollment reasons, analyzed by Ch1 ~square, and displayed
1n tables to show associations between programmat1c variables and
selected nonreenrollment reasons. Categorles of programmatIc Véfiéﬁiés
were also a551gned p01nt values by.a panel of judges kapendxx J); and

these values were used to calculate 4-H membér participation scores:

i

i W
e
0
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It can be seen in Table 26 that 37. 6% of these respondents
beionged to no other clubs, organlzatlons, teams OT groups. Only
15.9% of the respondents were involved in three or more youth organi-

zations, with the mean nurber of memberships held calculated at 1.24.

‘Table 26

Frequency and Percent of Respondents Relative to

Number of Other Group Memberships
: N = 133

Number of Other Group Merrbershlps | Frequency Percent
S — — —
none SO 37.6
one oxt;e_r group membership \ 38 2'8'.'5\ e
o otiier grou menberships : 24 18.0 '
three other group. menberships | 13 9.7,
four other group memberships 5 3.8
five other group memberships 1 0.8
six other group memberships 1 0.8
seven other group memberships | 1 0.8
eight or more other groupwmembership’s 0 - 0

Ani examination data presented in Table 27 reveal that nearly
similar proportions of respondents first joined 4-H between the ages of
‘:é and 15. The mean age at first enrollment was calculated to be 11.45
years old. At this age, a 4-H member has pa{sséd appraxinately one-third

of their 4-H membership eligibility.
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By a comparison of the age of the former menber at initiéi enroll-
 ment with their age at the time the instrument was campleted, it is

~ possible to estimate the tenire of these 4-H dropouts;, The mean length
" of membership for the réspondents was calculated to be 1,93 years:
Table 28 smwnar_izes the frequency and percent of the intervals of
mémbéiship‘ténuréifound among these respondénié; _Because éﬁféiiﬁéﬁi
procedures caﬁsiéé"yduthithét belong to 4-H for any portion of a year
" to belong faf one fééf; this figure may tend to overestimate the tenure
of these 4-H dropouts. B

by

\:

Table 27 \\\\ |
Frequency and Percent of Respondents Relative to '
Initial Enrollment Age

! N = 132

Initial Enrollment/Age' . Frequericy * percent

7

3

less than 8 years//old 2 1.
8 years old | | 15 11.
9 years old o 18 |
old 14 - 10.
| V20 " 1.

10 ysars
11 years old

[ny
. w
AN NN R B G

12 years old o 14

13 years old : | 1 136

$

old , : 15 114
| 16 ! 12:1

14 years

15 years old
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Table 73
Frequency and Percent of Respondents Length of Membershlp

N =132 ' .
Years of Membershlp | Exrequency Percent
one o 74 | 56.0
two | 32 24.0
three B
four | 1 1.0
five \ 2 1.5
six 6 4.0
seven 2 1.5 ;
eight 1 1,0
nine 2 1.5
ten 2 1.5

The data in Table 29 reveals that the size of the 4-H club most
.Eéiiiii.éﬁiy encountered anong these resporidents was between five and eight
\ members ; with more than one-fifth of tiié'fé'spaﬁeiéﬂts ‘indicating this

| club size; The mean response for the size of the 4-H club falls within

khe 11 12 size categog,.//}tf-:;s noted that 12 respondents mdlcated

hey be:longed to 4-H Clubs with less than five mgnibers; the minimum size

4

required for a 4-H club. | /

Y
b
en
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Table 29
Frequency and Percent of Respondents Relative to

Size of «-H €lub
S N = 122

Size of 4-H Club S Frequency ~  Percent

no members ' 6 4.9

1 - 4 members o .6 4.9

5 - 8 members : | - 25 205

9 - 10 members . S5 10.7
11 - 12 members | 17 ©13.9

13 - 16 members o 22 18.0

17 - 20 members : © 18 . 14.8

21 - 30 members _ | 8 6.6

31 or more members 7 ’ 5.7

The mumber of the respondent's friends‘that were concurrently in
4-H is recorded in Table 30, which reveals that 11.5% of iﬁé respondents ...
felt they had no friends in 4-H. It should be noted that nearly one-
third of the respondents or 32.3% indicated that they had eight or more

' friends in 4-H. The mean number of 4-H friends was calculated to be

4.58.

b
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Table 30

Frequency and Percent of Respondents Relative to
Number of Friends in 4-H

N = 130

Nunber of 4-H Friends ' Frequency _ Percent
fione - o 15 s
one friend 14 ©10.7
two friends . 9 6.9
three friends 18 13.8
: four friends 8 6.2
five friends 8 6:2
six friends 8 6.2
seven friends 8 6.2
_eight or more friends 42 32.3

last. 4-H leader by 1nd1cat1ng onie of the responses listed 1n Tabl‘e 31.

. Only 5.3% of the responden*s 1nd1<~:ated their mothers were thelr 4-H
parents were their 4-H 1ea&ers. ﬁ&most half or 49:2% of respondents » /
indicated that their parents knew their 4-H leader. The youth;lndl gt-
ing their last 4-H leader was someone their parents did mot know com-

prised 45.5% of the respondents: S : |
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Table 31

Frequency and Percent of iiespondents Relative to

N = 132
Last 4-H Leader was: o Frequency Percent
mocher 7 5.3
father 0 0
both parents ] 6
an adult my parents knew | 65 - asz
i - «
60 45.5 o

someone else

Data in Table 32 1nd1cated that almost two- tlurds or 60.0%, of

the respondents 1nd1cated that they always attended the meetmgs with

U 23.5% of the respondents attending at least half the 4-H meetings. The

mean response for attendance is between "always attended the meetlngs"
_and "went to more than half of them". It is' clcar that respondents
‘report regular attendance prior to leaving 4-H. Data for this

variable was ééiiéﬁééd inté two giﬁﬁﬁS‘ sorme absenté (névér éttéﬁdéd

Tt

—————

never absent (always attended the meet:mgs) T e B

118
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Table 32 L
Frequency and Percent of Respondents Relative to
_ Attendance at 4-H Meetings '
N =132

Attendance level 3 Frequency Percent

) never attended méétings . | _ 6 2.5
! went to less than half | _ 15 . 11.3
went to more than haif of them 31 23.5

always attended the meetings . 80 - 60:6

| It can be seen in Table 33 that more than four-fifths or 81% of
the respondents never attended 4-H camp. Of the 25 respondents that
attended camp, two-thirds only went one time. It is clear that the

majority of these 4-H dropouts did not attend 4-H camp.

Table 33

Frequency and Percent of Respondents Reiative to
Attendance at_1-H €amp
N = 132 '

Attendance level - / Freqiisncy Percent

/. _

““hever went to 4-H camp A 107 - 81.0

went to 4-H camp one time 17 12.9

* . went to 4-H camp twice 5 3.8
/ - .

went to 4-H camp three or’ more tlmes‘ . 3 . 2.3
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Table 34

Frequency and Percent of . Respondents Relative to
4-H Public Presentatien Participation
= 126

\

- Participation level S Frequency Percent

gave one at district level o 8

‘gave one at state level 7

iiever gave one . 74 58.7 -
gave one to local elub .- .18 14.3
| 1

m\

gave one at éﬁﬁﬁt?.iéﬁéi : 19 .1
.3
;6

w O’\\

Data in Table 34 show that slightly less than two-thirds of the re-
spondents or 58.7%.never gave a demonstration or public présentation.
Those giving public presentations in 4-H at either club or county 1evels
comprised 29.4% of the _Tespondents ; white only 11.9% gave their demori-
strations at higher levels of competition: - R

* Table 35" ' |

Frequency and Percent of Respondents Relative to

Number of 4 -H Projects Completed
\ N =:131 L
b

Coipletion level S . Frequericv ~ Percent

never started a project 36 ' 27.5

started a 4-H project, R ‘21 - .0

‘but never finished it
started one or more projects; " 26 19.9
“but only finished one
started and finished more - a8

than ofie 4-H project -
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The data summarized in Table 35 indicate that more than one-third
or 36.6% of the respondents felt they completed more than one 4:H pro-
ject: Slightly more than half of the i:ééﬁdﬁdéﬁté or 56.5% indicated
| they completed at teast one 4-H project. It is noted that 43.5% of

these former members never completed a 4-H project.

— Table 36 - ; SR e
Frequency and Percent of Respondents Relat1ve tq
Levels of 4-H Leadership Held ¥
N = 130
Leadéership level - ' Frequency ~ Percent
: aver an officer or committee member 80 61.5
comnittee member of 16ééi club ' 14 ‘16;’} _ s
officer or committee chalrperscn 32 24:6
of 1oca1 club ) . . .
- officer or committee chairperson ' 2 1.6
of county 4-H group
officer 6r conmittee chairperson .= - 2 7 1.6 - o
of district or §t:§.té:4.:.H group - ’ P . #

Table 36 shows that almost two- th1rds or 61 5% of the reSptmdents

p051t10ns in the local 4 H club comprlsed more than one—thlrd or 35.3%
of the respondents; Data were collapsed into two categorles. ].gaders

E _ (ééiiﬁiiiftéé iiiéiiiﬁéi‘; committee cha1rperson, o;r officer of local club, -
county, district, or state 4-H group) a.nd nionleaders (never an officer -

-or comnittee member).

*
L
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, Table 37
- Frequency and Percent of Respondents }{g}gnve to
5 Involvement in 4-H Competitive Events
~ N =132
Participation level o Frequency — ~----Percent
. ne;;er in a 4-H contest or competlt;on 72 54.5 L
was in only one 4-H contest : 33 - 25:0
or -competition ' T~
was in more than one 4-H 27 20:5

contest or competition

}TG 1nd1cated in Table 37, more than half or 54.5% of the respond-
i ents were never involved w1th a 4-H 3udg1ng contest Or other 4-H compe-
titiqn; Shghtl) more than onie-fifth or 20.5% of the respondents
indicated they were involved in more than one 4-H competitive activity.
Table 38 N

Frequency and Percent of Respondents Relative to
4-H Recogmtmn Received S~

. N =131
Level of 4-H recognition Teceived ~ Frequericy Percent.
never received any 4-H recognition . s ) 93.3
received local 4-H recognition, 28 T 21:4 :
received county 4-H recognition 26 - 19:9
received district 4-H recognition 13 -  9;9
received state or national réCbEﬁitibn -7 ;‘ : 5.3

no awards or recognltlon for their 4 H part:tc:tpatxon ’ Shghtly more

than one-third or 35.1% of the respondents recelve& 4-H recognition at




,@?
or above the county Yevel. The mean level of 4-H recognition achieved
by the respbndeni:s was slightly higher than the club level: Data for
this variable was collapsed into two levels: no award and award re-
ceived (club, county, distriets'statei or national award).
Table 39

Frequency and Percent of Respondents Relative to
4-H Leader and 4-H Agent Support

N.= 139.
- Type of Support | 4 Leader - a-HAgent
frequency percent® -  frequency percent®
visited youth's home 44 '31:6 ; 17 12.1
took to 4-H activity 59 42.4 19 13.7
‘helped with 4-H project 75 53.9 31 22:3
nonie of the above 46 33.1 96 69.1

percent does not equal 160 due to multiple responses:

Table 39 shows the frequency and percent of the respondents indicat-
ing three different klnds of support that were provided by the 4-H leader
\o.r/4? -H agent. Youth could. respond to any or all of these three types of
assxstance. The type of support most often reported by the respondents
was }iéljai with their 4-H pro_'yects,—r named by 53.9% as coming from their. ,

_ 4-H leaders and 22.5% from the 4-H agents. Providing transportation.
to a county; district,; or state 4-H éctivitylwas given to 42.4% of the
respondents by 4-H leaders and 13.7% by agents. Home visitation of
respondents was, reported as coming from 31.6% of the leaders and 12.2%
of the agents. One -third of the respondents reported that 4-H leaders
did not prov1de any of these kinds of support and more than two thlrds

123
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or 69.1% of the respondents did not receive any of these kind;\'éf\

assistance from their 4-H agent.
Tabie 40

Frequency and Percent of Respondents Relative to

Plannlng, Trave11ng, and Service Activities
_ N =139

- Activity : . . .Frequency Percent®

helped plan 4-H club meeting or progranm 61 43.9
traveled to another county or state 41 - 29.5

got involved in a commmity service project 49 35.3

none of the above ".41. .29.,5.

ép‘ércén'i: does not equal 100 due to multiple 'i-ésp‘éii’sé’s;~

S _ Responidents were asked about E@Ei? involvement in three SpéCifici-
activities while they were a 4-H member. Table 40 reveals that 43.9%
of the i'é'sp’dijf;i’éﬁté helped to plan a 4-H éiﬁB;_'ﬁééE’iﬁg or program.
Stightly more than 6né:£our£ii or 29.5% of the former 4-H members
indicated they had traveled outside their county or state with a 4-H
éefi*ﬁfg More than one-third or 35.3% of the respondents got involved
in a'ﬁéﬁﬁﬁﬁiiilééfﬁiéé,ﬁfﬁjéét; There were 41 former members or 29.5%
that indicated they were not involved in any of these 4-H activities:

Responses for certain isiﬁgféiiiﬁéti’e'iiariaﬁég were combined to pro-

duce an overall participation score- for each respondent. Participation
scores could varyvbetween 7 and 33. Table 41 sumiarizes the f:équency

for the various participation score levels found in this study. The

mean participation score for the respondents was calculated to be16.5.
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By an examination of the frequencies for data presented in Tables 32-38
and Table 40, a profile of a typical 4-H dropout can be suggested as
follows: (a) respondents in this study were generally not involved in
4-H camp, public presentations; leadership responsibilities, 31H
competitions; receiving awards, traveling to other areas, and were not
involved in commmity service projects; (b) they generally were never

 absent from their regularly scheduled meetings; (c) these-4-H dropouts
generally completed only one 4-H project; and (d) they were imvolved
in planning the 4-H club progran. | | ' -

Table 41

L Frequency of Participation Score Levels .
X ‘ N =139 SN

Participation R Participation o
Score Frequency Score Frequency

7 5 19 7/ 11
20 '

‘co!

21
" 22

w
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Of 15 associations hetween meeting attendance of the 4-H dropout
by selected nonreenrollment reasons listed in Table 42, only two were

" demonstrated to be.statistically significant, Those respondents that

were held at the wrong times." |
A, carparison of the leadership positions held By.théée 4-H dropouts
with their perceived ii@'bftéﬁeé of selected nonreenrollment reasons, as
summarized in Table 43; reveals only one association was statistically
significant. 1t was determined that dropouts that held a leadership
;/ﬁé%ifiaﬁ were 5i§i&fiééﬁt1}i more likely to indicate "there was a lack
of cooperation in the 5195*' than those that held no leadership positions?
Table 44 summrizes associations ’o’:ﬁ awaid categories by twelve
 selected nonreenrollment reasons. Only one of these associations demon-
strated statistical significance; respondents that did not receive any
diiards were significantly more likely than award winners to cite the
importance of the reason 'paying for projects or dues was a prpbiéﬁgh'
T o o \I Objective 5
i S ,

Objective 5 was to develop recommendations based on the findings

-7

that could increase 4-H club reenrollment.. ‘This cbjective was achieved
by a critical examination of the results of Objectives 1 - 4, Recommen-

dations are found in Chapter V, Sumary; €onclusions, and Recommendations,

126 .




COCRVE | |
fssociations of Mesting A-tendenceand Inportance of Selected Nonreentollent Reasons
N=1%9

Norreenzol et | _Sonetimes dbsent Alvays Present  Chi-square
reason - a weighted, 2" vweighted  value
percent importanc eb percent” : b

* there was too little to do in & %5 0 63 A L
the neetings were held at the wrong tines  40.4 2 00 1§ by

Poidnt ke theneetins %S 8 B0 B 20

I

I got a job . S TR+ SRS 2,68
il vas Tt i Cus o a3 WL
hiomchesewd @3 W B 6 0.9 |
the activities vere aliays the sane 25.0 18 CBs 1 un
:éiaf}iéf oo vas mote important tone IS 10 8. 1 0:28
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Table 43
Associations of Leadership Positions Heldand Importance
" of Setected Nonreenrollment Reasons
- N=1%
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SHVMARY, (X)NCLUSIONS AND RECOMMENDATIONS 7
In this chapter the procedures and findings of this study are sun-
marized and conclusions concerning factors that contribite to fonreen-
rollment of 4-H club members in southeastern Florida are presented. In
addltmn, recommendations b’a.;’ed upon the findings of this study that

could encourage 4-H club reenrol]ment in seutheastern Florida are ma&e.

The purpose of this study was to determine both the diversity and ’
degree of :unpertance of 4-H nonreenmllment reasons, to determine if the

reasons are associated with selected personal characteristics of former

4-H members and to ﬁﬁg?érﬁéﬁé' ﬁ;iabiés; and to prbpbss reccmendai:ibns

mllment. To accompllsh thJ.S purppse, the followmg obgertwes were .
' implemented: ’ |
. 1. Detemine the diversity of 4-H nonreenroliment reasons.
2. Determlne the rank order of nonreenrollment reasons 1nd1cated
as being mq:brtant to former 4-H members. | /
3. Determine if associations exist between ﬁonreeniﬁiimeni: reasons
identified as being important to fommer 4-H members and selected

personal characteristics. -

. .96 ‘
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4. Determine if.associations exist between nonreenrol]yl'ent reasqns

identified as being J.mportant to former 4-H membe s and seleeted

progranmtic variables with wh:ch they were :mﬁolved

5. Develop reconmendat:toirs based on the fmihn”s of this study }‘tﬁét

could encourage 4-H club reenrollment:

In order to obtain the ﬁéé&é& mfomuon/for this study, a closed

/

fbrm questionnaire with room fbr open ended/ ccmments was deVelbped '
/ /

volunteer staff curre;it and former 4 H club members and by field

testmg of the mstlpnent. Usable responses were recéived from 139 of

the 364 randomly selected 4-H dropotits in Dade, Broward, and Palm Beach
Counties. These research procedures achieved a 44% response rate from
the identified sample. o '

Data relative to Objective 1 was achieved in developing the instru-
ment and by calculating the mean ﬁ&ﬁﬁéf of nonreenrollment reasons 'tiiat'

| the values to welghted imptirtance ratings, and using ratings to
61‘déi' the importance of. n’o’nreeﬁml_lment reasons. Objectives 3 ‘:nd 4 were
achieved by associatifig categories of personal characteristics and pro- .
gramiatic variables with selected reasons using a Chi-square test. Objec- .
tive 5 was achieved by a critical analysis of data for Objectives 1-4. .

. Responses from both mail returned instrunents and followup tele-

_phone interviews were transferred to keypunched IBM cards which were |
verified to detect and correct errors. The Statistical Analysis System
(Barr et al.; 1976) for the University of Florida IR installation in
Gainesville and the computing center of the Agricultural P;ééééféﬁ éﬁﬂ

13as




08
Edication Center in Fort Lauderdale were utilized in the data analysis.

L The findings from these analyses are summarized as follows:

1. There were 129 different 4-H nonreenrollment reasons identified

in the literature and by faculty, 4 -—H staff s graduate students,

B

‘and present and former 4-H members. They were combined into the

47 reasons utilized in the survey instrument.

N
.

The data indicate there were several reasons involved in an indi- -

vidual's decision to leave the 4-H program. The mean number of

reasons indicated as being important to respondents was 7:77:

3. The weighted importance values jcéf the nonreenroliment %é;a';c;aﬁg o
examined in this study ranged between somewhat inTpé?téﬁE and not
'iitf)éi‘féﬁf in the respondents &é&iéiéﬁ to leave the 4-H program.

4. The three most mportant nonreenmllment reasons exam:med in this

study as ranked by the respbnder\ts were "the club dlsbanded or

broke up;" ‘“'the 1ea\er quit;” and "I had too much else to do." ;

-

cated as bemg at 1east somewhat unportant

’I’hese reasons were

t6 30% bf tl‘ié Té§p6"'iéﬁt>§.

important to more than 20% of the respondents.( T]nrty-three of
the reasons. were indicated as being important to more than 108
of the respondemts: | -

6. The mean age of the respondents, 13.45 years old, was greater
than the mean age of enrolled Florida 4-H membérs. Slightly less
than one third of the respondents were male. The proportion of
ﬁaﬁwﬁté_ respondents, 12.4%, was less ‘than the proportior 'of
norwhites in theé Florida 4-H popuilation.

‘g
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The majority of respondents had lived in southeastern Florida
-~ ,;Bi;,,,, . "

10

12:

11.

for nearly all their lives; The mean number—o
families of the respondents was 262 youth; More than two-thirds
of the respondents had married parents.:

The majority of thé parents of respondents. were employed, with

more tﬁéﬁ‘tﬁéftﬁiiés of théir;ﬁbthérg employed outside the home.

More than two-thirds of the respondents were not employed.
While one-third of the 4-H clubs represented in this sample dis-

banded, slightly less than one-half of the respondents came from

- disbanding clubs.

reasons and the relative age of the respondents were: older re-

‘spondents disliked filling out project books and 4-H meetings;

they felt jobs contributed to their attrition and that they were

__too busy. to_remain-in 4-H; and older respondents viewed 4-Hac- . —

tivities as repetitious and not fun.

No statistically significant associations were found to exist

—

between the importance of nenreenrollment reasons and the re-

spondent's sex.

Significant associations found between important nonreenrollient
reasons and the race of the respondents were: nonwhite respond-
ents had problems paying for projects or dues; had jobs; were
unaware of 4-H cpportunities; had iréﬁégaffaﬁaﬁ problems; and

were not given enough responsibility.
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13. Those respondents with nonmarried parents weré significantly more

B

e e Irkelyrthan—thoseoWIth married parents to place importance on
/ transportatlon problems and a lack of support or encouragement
14, Employed respondents were s1gn1f1cantly more likely than those
o without JObS to place 1mportance on the following reasons: there
‘was too much competition; had a JOb unable to meet the opposite
sex; d1sl1ked the 4-H leader and rules; were unable to express
their feelings or do what they wished; and felt 4-H activities
were repetitious.
15. Respondents belonging to disbanding clubs iv’éié significantly more
' 11ke1y than those in cont1nu1ng clubs to place importance on the
1ea&er quitting and the club d1sband1ng. ' ‘

16. Nearly two- -thirds of the respondents belonged to one or less

- 17; Similar proport1ons of‘respondents 301ned “4=H a t-each age oetWeen
8 and 15. The mean age at first enrollment lor the respondents
" was calculated as 11:45 years o1d. The tenure of the respondents |
was estimated at 1:93 years.of 4-H membership.
" 18. The most common 4-H club-size for these respondents was between
eleven and twelve members. One-third of the respondents indi-
. cated they had eight or more friends in their 4-H club with the/
iean number of friends in 4-H being 4:58: g
19, OGnly 5% of the respondents had parents as 4-H leaders; and almost
half indicated rheir parents did not know their'4-H leader:

20. aimost two-thirds of the respondents reported they never were

-

absent fom the meetings of their 4-H club:

TR NN
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. Four-fifths of the respondents never went to 4-H camp. More

than half of the respondents never gave a public presentation;

did not complete at least one 4-H project while in 4-H, and were
never involved in any 4-H judging contest or other 4-H competi-
tion. Almost two-thirds of the respondents never held any 4-H
leadership position or were members of a 4-H commitise. More
Eﬁéﬁ two-fifths of the respondents never received any 4-H award
of recognition while they were 4-H members.

Respondents were more likely to receive assistance, from their
4-H leaders than 4-H agents. Assistance with 4-H ﬁrajéCts was
more likely to be given than providing transportationor visiting
réspbndéﬁis at their home. Two-fifths of the respondents helped
to plan a 4-H program, one-third were involved in eammﬂﬁiéy ser-

vice projects; and less than one-third left the county or state

- to attend a 4-H activity.

Respondents absent from some 4-H meetings were significantly more
likely than those reporting no absence to place importance on a

lack of activities available in 4-H and having inconvenient meet-

- ing times. | o,

24.

25.

ﬁespbndents holding ia;adérship positions were éigriificantiy more
likely than those not having leadership responsibilities to-
place importance on a lack of cocpera’ti’oniﬁ the club.
Respondents not receiving 4-H awards were significantly more
likely than award winners to p’u’f“ ii@brténée on problems with

paying for projects or aijés.
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‘ Conclusions
Th:\¥bllowin§ conclusions were drawn. from the findings of this study.
1. Objective 1 sought to determine the diversity of. 4-H nonreenroll-
fient reasons. The review of literature indicates that a wide
variety of reasons were given by former 4-H members; with no one.
'reason predeminatxng Data from this’ stu&y support thlb conclu-
sion as the mean number of nonreenrollment reasons 1nd1cated as
being important to ‘the respcndents was 7.77. It appears that 4-H
nonreenrollment decisions are multifaceted rather than based on
one particniarlréason.
N 2. Objective 2 sought to determine the rank order of nonreentollment
reasons indicated as being siportant to former 4-H members. The -
nast-eannaﬁij cited reasons iﬁ&iéétéifﬁéfvﬁéﬁy respondents did not
choose to leave 4-H; but that 4-H was no i6ﬁ§é?;6ffé§e8 in their
commmity. Seven respondents indicated they would continue in Eﬁé. :
4-H program if a club was made avaiiébie'té them. Other former - |
members chose to spend their time with. act1v1t1es other than 4-H.
The -H programs being offered do not: appear to ho;d the interest-
of e\\é fonner members. Activities are Seen as boring or not fun,
and repetl\lon within the program contrlbutes to 4-H member attri-
tion. F1na11 , mziy of the reasons 1dent1f1ed as being important
and the comments offered by the respondents indicate a critical
need fér the imprbiéméntlbf 4-H volunteer management skilis.

3. 6Bjéctive 3 §6ught to détérmine if associations exist between rion-

personal eharacteristics; The ﬁerscnal gharaeterlstlcs of these
respondents indicate that 4-H dropouts did nét appear to be any

an
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different from other 4-H youth with respect to their sex, family
size, parent‘s marital status;tfer family empieymeﬁt patterns. It
does appear that the resp*ondentsfwere somewhat older than other
populations of 4-H members. Gottlhfb et al. (1974) fbund the
critical age at which many 4-H youth: eave the program. is the time
at which they enter high school. Data‘fEQm this study supports‘\V
this conclusion as the majority of the reSpondents '

this age.
Esbeck (1960) found that 1ong-term res1dints left the program

more cften than recent residents. Most of the respondents 1n~th1s'

study indicated that they had lived in this location for more than
five years. While the data from this study aﬁpears to support
Esbeck's ccnciusicn, data oﬁ how the iength of residence effects
Older respondents tended to place more importance on the 4-H
program s failtire to capture or keep their interests or meet their.

)

needs than the younger respondents. This supports the conclusion

of Merwin (1971) who stated that older youth felt they outgrew 4-H.
While sexual &Ifferences were not s:gnificant male respondents
suggested that their reasons were Bésé& on their own individual
evaluation of the 4- H program, wh11e females 1mp11e& that reasons
relatlng to the actlons of others were more 1mportant in effecting
their decision to 1lzave i ﬁ Nonwhite respondents tended to give
reasons indicative of less financial, instructional, or informa-
tional support from 4-H than their white counterparts.

Respondents with parents that were not married tended to em-

phasize reasons relating to the support needed to remain in 4-H.

i
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their decision i:’q leave 4-H. 'As employed youth are usually older,
the reasons ‘that iste iimportant to employed respondents tended to
reflect the concerns of older youth: A final conclusion about .
associations between personal characteristics and nonr;eenrciimégii;
reasons is that respondents beionging fjd,tdisbiﬁﬂiﬁg clubs viewed
the disintegration of the club as a primary influence in their

decision to leave the 4-H program.

. Objective 4 sought to determine if associations exist-between

nonreenrollment reasons and programmatic variables. Respondents

indicated little of their time is spent with other clubs; organi-

other youth organizations. The data indicate these respondents’
spent slightly less than two years in the 4-H program, although
this estimate may tend to overestimate their tenure. With nearly
two-thirds of these clubs having between Five and §1xteen members ;
respondents appear to be o different from other 4-H populations . |
with respect to club size. Most ;?ééi’bﬁ'&éﬁté indicated at least.
four other 4-H club members could be considered their friends;
indicating that a lack |of friends in 4-H is mot characteristic of
the former 4-H members responding. As almost half the respondents
indicated their parents were not familiar with their 4-H leader;
little family involvement of the respondents would be expected:
This study reveals a profile of low involvement in 4<H activ-

ities based on the low participation scores for these respondents.:
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'I;he mean participation score indicates these r'6§p"o'iit?'eiifs generally
attended 4-H meetings and attempted to complete only onie 4-H project
while-few of these former 4-H merbers were involved in a wide variety
of 4-H ééfiﬁifiégvéf were éﬁﬁféﬁfiéféi? féiBéﬂiiéé for their achieve-
ments. ' | | |
| It would appéar that respondents that held 4<H leadership
positions were critical of the operations of the club or were
unable to utilize their responsibilities in an effective manner.
Club officers have a greater say in the group and wWould be fore
frustrated with a lack of cooperation than those ﬁSf having any

leadership responsibilities. -

Respondents ot receiving any awards or recognition were mors
likely to identify several r’eésoﬁé as being mporfani in their decision
to leave the program than those receiving 4-H recognition; In order
to bé recognized, a 4-H member will generally camplete a 4-H éfbje(:f:i
if finaﬁt;iai support féi_r_i;he project is not available the ﬁléiﬁ)é; may
find it difficult to éaripiété the p’rb’ﬁ’e’ct. ~ Other reasons gi;ien_ as
being impgrtaﬁt by réspbﬁdéﬁfs that did q6£ récéivé awards indicated
‘that iﬁé? were not aware of 4-H opportunities and dissatisfied with
dissatisfaction with completing record books, but completed this task’
in spite of their displeasure with record keeping, The competitive
aspects 6f the 4-H program were more often disliked by respondents
who were winners than those that had not rzceived awards.  This conclu-
sion is at variance with Cloyd et al. (1974) who proposed that those

not receiving awards would dislike the .competition. -
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Recommendatmns

following recommendations are deemed éﬁﬁ?of)ﬁéf:é;

1. The results of this study should be made available to profes-
sional and volunteer 4-H staff so that they may becone aware
of the characteristics of 4-H drbﬁduts and the importance of
fhé‘;éégbﬁs they give for ieaving the 4-H program.

2. The development of a iéai’ciéi"siiip team approach should be encouraged
in 4-H clubs so that the loss of oné volunteer will not result in
the termination of the club. Older 4-H youth, teen leaders, club -
officers; and parents should be incorporated as integtal parts of
the 4-H club’s 1éi&éf§ﬁif) Eééfn; | | |

3. Those 4-H club members belonging to clubs that disband should be
promptly contacted and ﬁﬁ?i&é& with alternatives to continue . |
their péf%iéiﬁ:«ifiéﬁ in 4-H programs. They Sﬁ&iii& be invited to

join i’o”cgi \'éiubs when avaiiabie; be asked to assist in'the recruit-

staff shouid explore the use of alternate schedulmg a}:proaches
and transportation arrangements to accomodate a maximam number

of youth, parents and volunteers.

5. Professmnal 4-H staff should develdjj and acﬁiréiy éﬁ’c’o’tirégé the
part1c1pat10n of volunteer 4-H leaders in trammg proarams that
deal ﬁith the fdiiéﬁiﬁg téﬁiééi motivational techniques for Yo’uth;_,

handting behavior problems; utilization and training of club
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10.

167
officers; use of 4-H recognition programs; invcivm(g' 4-H members -

in program planning; and improving parental participatiof.

. Professional and volunteerstaff should periodically review 4-H en-

rollment records to maintain an accurate accomnting of the youth
in the program, and should stress the importance of prompt returm
of 4-H enrollnent cards by both members and 4-H club volunteers.
An examination of the barriers thaf Séﬁé to iii{if parental partic-
ipation in 4-H club activities may provide data that would assist
in invelving more family participation and thp’s' 1mprove reenroll-
ment of 4-H club members. '

Efforts to encourage the reenrollment of nonwhite 4-H members

should emphasize jmproved awareness of 4-H opportunities; innovat-

ive methods to secure financial support and transportation; and
providing educational é)’cp’éi'i'éﬁ'cég that give more responsibility.
Research efforts should be directed towards'an examination of the
factors encouraging 4-H clubs to continue and influencing volun-
teers to remain involved in 4-H programs.

Additional research on 4-H nonreenrollment should be conducted in

* other locations in Florida. Further research could imvolve the

11.

perceptual comparisons of 4sH volunteers, professional 4-H:Stdff, or
parents of 4-H dropouts with those of fomer menbers: .

Efforts to combine 4-H nonreenrollment reasons into clusters or
factors may provide researchers with a conceptual scheme that
could assist in understanding the problem of 4-H nonreenrollment .

E
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13.

14.
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The association between the marital status of Former 4-H member's
parents and the level of support they provide to the dropout
should be carefully examined through further research,

A survey of former 4-H members should be initiatéd to detegmine
how these youth spend their time, Wy they are not involved with
organized ﬁroup‘égtivitiés, and why they indicate that they have
too much else ?,6 do fé remain in the 4vf";l program,

The reasons provided by former volunteers for leaving the 4-H

program should be determined so that professional Extension

staff may reduce 4-H nonreenrollment due to club and leader

attrition.
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Grouped nonreentolInent reason

Nofféeiiel et téasciis provided by iriterviews and Tesearch

4-H is boring

Ag ot home econonics are ot iriterestig

Activities are too easy

5 There was too Little to do

The activities were too much work
The activities vere alvays the &me
The activities were no fun

I couldn't do what I warited

I ¥ds not given a chance to help others

There vas a lack of coopezation in the clib

RIC

== 5

I lost interest in the project .
I vas riot interested i the activities

A s for fam kids

fctivities are not chaﬁengmg

‘The awards were too easy to- get

There were ot enough activities

We didn't do anything

I wanted to have fun without the work
It was al" work and mo play

4-H 15 riot practical ergiigh

I wasn't able to meet the group S expectations
I don't like to belong to groups

I was made to do something I didn't want to

!
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Appendix A-continued

Grouped nonreenollnent reason Norreenrollngit teasons provided by interviews and research

My feelings couldn't-be-eqpressed
[ didi't Like the rules

There was too mich competition

I didn't get enough competition
I didn't like the meetings

Filling out project books was too mich
work

The clib disbanded
The leader quit

I moved away

Transportation vas a problen

The meeting tines were inconvenient

Payinig for projects or dues was a problen

There were too many rules

The club was too formal or stuffy

I didn't like the cometition
The judges/leaders/agents were not fair
I was not allowed to compete

The meetings were too long

I didn't 1ike to keep records

The meetings were held too far away N

[ couldn't afford dues
I couldn't afford project materials
I couldn't make money on the project

I couldn't afford to pay for the activities

OIT/
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Grouped nonreenrollment reason

Nonreéni*biimént reason provided by interviews and research

Support or encouragement Was rot given

/

Hy patents didn't 1ike 48

I wasn't altoved to participate
I didn't like the leader
The leader didn't 1ike ne

Too little responsibility was given to me

The leader Was too bossy

" The leader lacked training or experiénce

154

I didn't get help fron my parents

I didi't get help fion the 4-H leader
Othiers didn't do what they said they would
Nobody wanted me to stay a member

I didn't get any respect

My parents would not let me participate ;

- The agent or leader wouldn't let me participate

The leader was not enthusiastic
The leader was too sarcastic

The leader didn't give ne responsibility |

I didn't have an active part
I was treated like a child -

The 4-H leader was not trained well enough
The leader didn't know what to do .

The 4-H leader was too weak

The 4-H leader didn't have control

The 4-H club didn't have any direction

5
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dopendix A-continued

Grouped nonreenrollment reason

Nonreenrollment reason prov1ded by mtenrlews and research

I didn't Iike the other nembers

Gter mebers didvt Tie
I didn't el part of the group

I s Tiot tod what 1 could do i 4-A

[ dida't vt to Leam anything
4-H didn't change with me as I grew older
I got 2 job

I had too mich else to do

Arother group Was more inportant to me

I didn't want to make 1w friends

The other menbers were hostile towards me
The other members avoided me

I was seen as widesirable
I didn't feel I belonged ,
[ wasn't important to the groip

The group didn't depend upon me
I was igniored

- Other members wouldn't share their feehngs w1th me

My ideas were not used

T vasn't told what 4-H was all abodt

-1 was not told sbout the meeting

I didn't know the meaning of 4-H

I was not aware of anything else I could do in 4-H
I couldn't remember where/when meetmgs were held
I didn't vant to grow

44 is not flexible

I was too busf |

I got nore fron another group than from 4-H

4-H 1s not important to me

Being in 4-H stopped me-from bemg 1n another group

ZTT
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Appendix A-continued

Grouped nonreenrollnent reason - Nonreenrollnent reason provided by interviews and research

I was too old for 4-H I felt I was too old for 4-H
| - 4Hisfor kids
4 is @ baby sitting grop |
Activities were not geared towards thmg mter/estmg tome .
I outgrew 4-H

There Was nothing else for me to do in 4 H

I was o longer eligible to join 4-H

4-H 15 a clique

€T

iy brothers o ssters vere ot i 6y brothers or sistrs 't Jon 44

My brothers or sisters dropped out of 4-H

My friends were nc: in 4-H My friends didn't join 4-H
. My friends dropped out of 4-H
No kids my age were in the club
My Eriends didn't Like 4-H L didn't vty friends to oow 1 vas & 8 e

4-H is not cool

4-H is not for my group of peoole
§-H is dub .

I couldn't neet menbers of She opposite sex
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APPENDIX B
RESEARCH RESULTS -- 1981 DUVAL COUNTY 4-H NONREENROLLEES
| Purpose - ' : -

The purpose of this study was to test a survey instrument that was
used in a 4-H research project. Additionally; the information obtained
from this effort may assist the 4-H Extension staff of Duval County,
Florida, in planning more effective educatiopal programs. The revised
instrument that resulted from this project was used for a master's
research project that examined Florida 4-H nonreenrollees in Dade,

Procedure

Questions included in this éiiﬁié? instrument came from a review of
literature that related to group dynamics, child development, and espe-
cially the research that has been conducted with 4-H nonreenrollees in
other areas of the United States. |

- The names of the Hofiresntoiisss i Duvai Courity were obtained by a .

comparison of 4-H enrollment cards returned for the 19811982 enrollment
members of five 4-H clubs that were centered in urban or suburban areas
of Jacksonville; and returned their enrollment cards earlier than most
other 4-H clubs. Because of these procedurés, the reader is cautionsd
against generalizing these Tesults to the entire population of Duval
'zi-H nonreenrollees. |
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A cover letter, .Survey instiient, and stamped addressed envelope

was mailed to 41 youth on October 16, 1981, A reminder card was sent to
all 41 youth on October 20, 1981 and they were asksd to return the
instrument as soon as possible: Those youth not Teturning the survey
were telephoned on October 26; 1981 and asked to respond as soon as
possible. A total of 21 instruments were retumed, including two letters
marked as undeliverable. The response rate for this effort was 46.3%:

Results =- Personal Characteristics

~Two blacks were sent the instrument, but did not return it. The
‘remainder of the sample was white. Alnost all of the nonreenrollees
responding had lived in Duval County for five or mere years. Three-
fourths of the respondents came from familics of 1ess than thres
brothers or sisters:

Almost all of the parents of the respondents were married. Re-
sponses also indicate that all the fathers were employed, while somewhat
less than half the mothers were employed: It.is noted that no fathers
were 4-H leaders while only a few of the mothers were 4-H leaders:

More than half of the respondents were either not employed or they
worked less than two hours per week. . Competition with employment

responisibilities does not appear to be a major contributing factor to

the 4-H attrition of these 4-H nonreenrollees. . ... ——-— — 7o

Programmatic Variables

number indicated they were now eleven or 1ess years old. Results indi-

cate that almost three-fourths of the respondents have spent less than
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_two years in 4-H with more than half being in 4-H for one year or less..
Three respondents could be described as graduates of the fJfBéféiﬁ; ~ Almost
two-thirds of these members reported club size to be Betﬁéeﬁ. 10 én& 20 |
members. While the tenii "friend' varies from one person to another in
its iiieéiimg; almost two-th1rds of these youth had between one and four
friends in 4-H; one-fifth reported thay had no friends in 4-H. |
Few of tie respondents indicated that then' parents were 4-H lead-

ers. One youth sa1d she tr1ed to quit 4-H severa1 tJ:mes but her parents

"' BTIOT & | my protest and pushed me right into the act." ThIS g1r1 was a C

T T TRCH graduate.  Iwo- fifths of the respondents mdlcated then- parents did

not know who their 4-H leader was:

More than half of the leaders had helped the respondents with their
4-H pro;ects Only one-third provided transportation to activiti®y out-
SI&e the local area, and the same amount reported home v151ts from 1ea&-' o

ers. More than two-fifths of the respondents reported 4-H agent assist-

ance With their projects. One-fourth.were Vvisited by the 4-H agent at

home. Less than one-fifth indicated the agent provided transportétmn

to extra-local 4-H &Cti:VItIeS
, 4 '

local 4-k meetings were generally well attéﬁtiéti by the respondents.

More than half had never been to 4 H camp, and w and were never mvolved in a —

— communlty service plO;‘]eCt Slightly less than ha,if never gave a pub11c
presentation, were never involved in 4-H competitions, and never received

o e
any 4-H awards or recognlti’o’n" One-third helped to plan the 4-H program.
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' Nonreenrollment Reasons

A wide variety of reasons for leaving 4-H were indicated as\ being
important to these respondents. Those nonreenrolliment reasons most often -

] :

indicated as being important dedlt with structural and time constraints

that prevented the respondents continuance in 4-H: Abc out two-thirds 6f;

————

S—

the respondents cited ’tranépéi'iéi:'i&‘i problems and &iﬁééﬁiiéﬁiéﬁf meeting
times as primary reasons for leaving 4-H, and one-fourth of the respond-
encts had too much else to do. -

TWo ccﬁiﬁéms pointed to '!pc)”or initial experiences as playing-a role
ir ths members nonreenrollment decision. One respondent felt new members
should be helped to understand what opportunities are available to them in
4-i tather than expecting them to already know and understand what 4-H
programs are all about: Another cautioned against favoritism and . feit
4-H should be equal. Others were comfortable with the people iff\i_aiiiéaf
in 4-H but w=re bored because there was nothing to do. A fiﬁéi ‘:Eaﬁéﬁt
came from one of the 4-H graduates who met 19 and 20 year old 4-H members

from other states and asked '"Why can't Florida's program include this
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; APPENDIX €
SIGNIFICANT t-TEST RATIOS FOR PAIRED DIFFERENCES BETWEEN TEST AND
RETEST ‘SCORES FOR 4-H NONREENROLIMENT REASONS

‘ N = 10

Nonreenrollment Mééﬁb Paired difference Significance
——————— a : t-ratio | level

-2 : S : B | -

0-.1804

1.30 ' 0.00 , | 1.0000
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1.40 -0.61 0.5544
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15 1.25 -0.36 0.7263
16 1.40 ' 0.00 1:0000
17 1.60 0.80 - ' 0.4433
18 1.55 7-0:36 0.7263
19 1.30 7 -0.80 0.4433
20 125 1.00 0. 3434
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Nonreenrollment Meand - Paired difference .  Significance
reasond t-ratio - o level

.00 0.3434

[y

21 1.05
22 - 1.85 - 1.00 0.3434
\ 23 - 1.80 6.00 | 1.0000 -

32 1.15 -0.56 '~ 0.5911
33 1.25 1.96 . 0.0811
3 ' 1.65 1.41 0.1934
I 1.55 -0.56 9.5911 -
36 . 1:10 | 1.50 0:1679 .
37 1.35 1.86 0.0957
38 . 1.10 1.50 . 0:1679
39 2.00 061 ' 0.5554
40 1.25  -0:43 0.6783
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Appendix C-continued

A

. - o o
Nonreenrollment b Paired difference //Signi ficance
reason " Mean t-ratio /7 . level

a1 | 1.10 1.50 ST 01679
42 1.60 1.81 0.1039
a3 1.20 0.80 0.2433
“ ©1.10 150/ 0.1679
T 1 o8 1.00”

Q|
(=]
°u<‘
\\

46 1.10

(e N1
(%2 |
o 0] |

47 | 1.15

4see Appendix D for description of nonreenrollment reasons:

" Prating scale: 3 = Very important; 2 = somewhat important;
not important. '
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A_SURVEY OF 1980-1981 4-H CLUB MEMBERS

**Please tell us about yourself - check the ome right answer to ezch questiom,**

1. How many ysars old are you"

. (1) 9 or less 4 12 years old (7) 15 years oid
€3] 10 years old (5) 13 years old  (8) _____ 16 years old
(3) ——— 11 years old ) 14 years old )] more than 17
2. What is your sex? [¢3) male (2) . female
3. How would you describe yourself? Ei’ ____ American Indian (2) black
: 3 _ Hispanic (4) ﬁﬁiié C(s) other
4. What cou.nty do you live in? “ .
1) - Dade ' ) Broward ©3) Palm Beach
5. How many };Ei?s bave you iived in the Eéﬁﬁty you checked above? :
(1) _ less than orie year ) (S) — fom years
{2} ——— one year . (6) five years
€3) ___ two years _ (7) —__ six to ten years __
{9 thrze years (8) T more tham ten years
6. How many brothers and sisters live with you’ o o
(1) ___ none 4 -~ 3 brothers or sisters
(2; —__one brother or sister (5) T 4 brothers or. sisters .
&3] two brothers or sisters (6) ~ § or more brothers or Sisters
7. What is your parents mantal status? o o
(1) married _ (3) . divorced . €9) single
{Z 3 sepurated | (4) — widowed
8. How much c:oes your father work at JObS cutside the home?
(1) ——— my :.ather doesn't work €43 ___- my father works one job full
o T time_and one_job_part tine
(2) my' fm.ner works one 5) - my_father works two
. part time job. . full time jobs
(3Y _-__. @y father works one” ' (6) -1 don't know how much he works

full time job
9. How much does your mother work_at jobs outside.the home’

(1) _____ my mother doesn't work 4) — oy mother works. one Job full
o time and one job part time

2) - ij&jidt{iét works one €5) my other works two

part time job. fulj time job

(3) ____ iny_mother works one (6) - _ I don't know How much she works

) T full time job _
1¢. Do you have a job_outside the home? How mich 36,966 usually work at your job?

(1) I don't_have a job . 5 I work 11-20 hours per week
(2) I work 2 hotirs per week (6) —— 1 work 21-40 hours per week
B)=——1 dork 3-5 hours per weok €7) = 1 work rore than 40 hours
. ] . per weey

3] 1 work 6-10 hours per wee': ) - “The mumber of hours I work

chiriges from week to week

ERIC
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Aruitoxt provided by Eic:
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VERY IMPORTANT = VI

I LEFT THE 4-H PROGRAM BECAUSE: _ Very Somewhat
Important Impo:tant Important
4-H ﬁég boring . . . . . ... 0 0000 0. Vi SI
: 5§§;&h1£ﬁ;& or home economics T .
was not interesting tome. . . . . . . . .. VI S1
3. d-His for farmkids . . . . . . . . . . . . . VI SI
4. the activities were too much work. . . . . . . VI SI
5. the activities were too easy . : . : : . .. . VI .sI
6. the activities were always the same. . . . . . Vi SI
7. there was tgo little todo in4-H. . . . . . . VI SI
;/‘HHwasnotfun.;;;;;;;;;;;;‘;;:;Ji sI
. I couldn't do what I wanted todo. . . . . . . VI SI
10: I was ot given the chance to hetp others: : . VI s1
11. there was a lack of cooperation in the club. . VI sI
12. my feelings couldn't be expressed. . . . . . . Vg SI
13. I didn't like the rules: . . : . :: . : ... VI’ sI
14, the qompetitxon was not fair . . . . . . . .. VI ) §
15. there was too muich competition . . . . . . .. VI SI
16: I didn't get erough awards or recognition. . . VI sI
17. I didn't like the meetings . . . . . . . .. Y § S1
18. I didn't like filling out prOJect books Y | SI
19. the club disbanded or broke Up .oLo. oo VI s:
20. the leader qu1t ........ e e e e e e VI SI
21. Imoved away « - . . s s s s i s VI sI
22. transportation was a problem e e e e e e e VI sI
23. the meetings were held at the wrong times. . . VI SI
24. 1 did not get endugh support or help R S | $i
2s. ﬁé&iﬁg for projects of dues was a problem . VI SI
26: 1 wasn't aliowed to participate. . . . . . . . VI SI
27. my parents didn't like 4-H : . =.. . : 1 ::: VI sI
28. not_enough dutic¢s or responsibilitié§ o .
were given tome . . . . . . . v e e e e e s VI 31

Below are 47 poss1b1e rensons why 4-H members may‘hayg,legt,ghg 4-H program.
ortant _that reason was
THE LETTERS thzt

best describe the importance of that reason in mak1ng your decision.
NOT IMPORTANT = NI

For each reason listed below; please tell us how i
to you in your decision to leave the 4-H program

SClﬂﬁﬂ{NT IMPORTANT = Si

Not

NI
NI
NI
NI
NI
NI
NI
NI
NI
NI
NI
NI
ﬁ-
NI .

NI

NI
NI
NI
NI
NI
NI
KI
NI
e
NI
NI
NI

NI~



R I LEFT THE 4-H PROGRAM BECAUSE: _ Very . Somewhat. __ Not __
~ Important Important Important
©29. I didn't like the 4-H leader. . : . : : . . . VI s1 NI
30. the 4-H leader didn't like me . . . . . L. .Vl sI NI
- 31. the leader lacked training or experience. . . VI [ NI
. o 32. 1 didn't like the other mefmbers . . . . . . . VI sI NI
33: the other members didn't like me. . . . . . . VI sI NI
34. I didn't feel pai‘t of the group I ' SI NI
35. 1 wasn't aware of what I could do in l H. .. VI 7 sI NI '
36. I didn't want to learn anythmg ....... A B NI
37. 4-H didn't change with me as I grew otder . : VI SI NI
3. Igotajob. ... v v oo S sI Nf
39 Ihad toomchelsetodo . . . . .. . ... VI SI NI
30. another group was more important to me. . : . VI 2L NI
41. I felt I was too old for 4-H. . . . . . . . . VI st N——
42. 1 was no longer eligible to belong to 4-H . . VI st NI
43. 4-H favored certain members over othsrs . . . VI st NI
4: my brothers or sisters 1eft 4-H . . . . . . P ¢ "SI NI
as. sy friends left 4-H : . = . . . . . 222 VI - 81 NI
46. my friends didn't like 4H. . . . . : . ... VI SI NI
47. 1 couldn't meet members of the opposite sex . VI SI NI
** Now look back over the reasons you checked as béi]ig important in your decision

1z4

to leave 4-H. Please tell us which was the MOST IMPORTANT reason why you
dééided to Ieave 4- H and put the number t.hat is.printed in front of that

reason in the blank below:

MOST IMPORTANT REASON WHY I LEFT 4-H

ERIC
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** Now tell us a tittle about ycor involvement in certiin 4-H adctivities:
Check the ONE right answer that best applies to your 4-H participation.

1. Besides 4-H; how many other clubs; organxzatxons teams; or g'mups do you belong to?

(1) none (4) —— three groups (7) Six groups
{2) —— one group (5) ——_ four groups €8) —____seven groups
- €3) __ WO groups €6) ____ five groups (9) _ ___eight or more groups
2. How many years old were you when you first J'o'n'i'g'd 3-H? '
1 - less than 8 4 10 years-old €7) ____ 13 years old
f2) —___ 8 years old (5) ___ 1 years old (8) 7 14 years old
(3) —___ 9 years old (6) _____ 12 j-ars old (9) = 1S or iore yeats o0ld
3. How many other members were there in your 4-H club when ‘you left it?
1) ___. nope - 3] _9-10 members. (%) 17-20 members
(2) 1-4 members (5) "~ 11-12 members (8) ———— 21-30 members
(3) —— 5-8 members (6) —— 13-16 ihén"ib?:ié (9) ____ 31 or more members
4. How many of your friends were in 4-H when you were a member? '
(1) —.. none (4) 3 friends i (7} —— 6 friends
(2) =~ - 1 friend (5) — " 4 friends (8) — 7 friends
. €3) — 2 friends €6) —__ 5 friends (9) _ 8 or more friends
5. Who was your last 4-H leader? >
) my mother 4 an adult my parents knew
(2) ___ my_ father (5) someone else

(3) _____ both miy parents were my4 -H leaders

~2
6. How ofter did you attend the meetings 63’ your local 4-H club? .
(1) _ never attended meetings =~ (3) ___ went to more than half of them
(2) - went to luss than half )= always dttended the meetings
7. Have you ever gone to 4- H camp? How many times have y‘ou attendeu m? -
(1 never went to 4-H camp_ 3) went to 4-H camp twicle
(2) ——_—__ went to 4-H camp one rime (4) —— went to 4-H camp 3 or more times
8. What is the highest level 4-H demonstratior or public presentation you have given?
(1) never gave one (l) ———— gave one at district level
(2) —— gave one tu local club (5) __ gave one at state level
3) _____ Bave orie at county level
9. How many 4-H proJects have. ycu worked on? How mny have you fmishéd?

(1) never started a 4-H project.

€2) started a 4-H project; but_never.finished It _

(3) started one or more projects, but finished only one
started and finished more than one 4-H project

ERIC

Aruitoxt provided by Eic:
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10; What IS the _highest level Ieadershxp posxtlon you hav> ieid in 4-H?
(1)/ " hever an off1cer or committee member

R 5] was a committee memver of a local club
e (3) was an officer or committee chairperson of local 4-H club
(4) was an officer or comitteg chairperson of ccliity 4-H gioup
(5) was an officer or comnxttee chairperson of district or state 4-H group
11: Were you ever involved with a 4-H judging contest or other 4-H competition?
(1) 1 was never in a_ 3- VH contest or other 4-H conp-*txtxon
(2) 71 was only in one 4-H contest or other 4-H competition
€3) —___ I was in more than one 4-H contest or other 4-H competitién

12. What is the hxghest award or recogutxon (p:l.ns ribbons, céttiﬁi:étéé,
trophies; tnps etc.) that you received in 4-H? -

(1 never received any 4-H award or reccg—ntion

(2) - - received local 4-H club award or recognition

(3} ——— received county 4-H award or recogm.tlon

4 received district 4-H award or recognition = _

(5) received state or national 4-H award or recognItIon

*« For the f5llowing three questions, CHECK AS MANY ANSWERS THAT APPLY to you. **
13. Did your 4-H leader ever:

(1) visit your home o .

{2) =— take you to a coirity, d1str1ct, or state 4-H activity

3) help you with .your 4-H pro;]ect
14; Did a 4-H sgent ever: \

(1) ——- visit your home

€2) ~ take you to a county; district; or state 4-H activity.
(3) help you with your.4-d project
15. A & 4-H iieiibei’, did you ever:
1) help o plan a_4-H club méeting or program
(2) travel to another county or state .
(3) — — get involved in a comminity service pro;ect

** Do_you have any other_commevts about why you left the 4-H program,
about. what you tiked or dic . .ked about 4-H, or _what could be done
to make it better? Use the back of this page for additional comments.

- \ .
“* please put ygur compJeted survey foim in the envelope provxded and mail to:

John A. Rutledge. Jr, __ _ ___
Extensior 4-H_ Ycath Specialist .
105 Rolfs Hall - University of Florida
Gainesville, Floridda 32611 .

THANK YOU VERY MUCH FOR HELPING THE FLORIDA 4-H PROGRAM'I

ERIC
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105 Rolfs Hall =
University of Florida_
Gainesville, FL 32611

Deceiiber 2; 1981

We have been told by the county .4-H office that you were a’'4-H club

member in 1980, but that you did not rejoin 4-H in 1581. About half of

ail 4-H club members leave the program each year. Daniel F. Culbert; a
graduate student. in the Department of Agricultural and Exicnsion Educa-
tion at the University of Florida, is concerned by this large membership

loss. He is conducting a survey: of members that have recently left 4-H.

______The results of this survey will be used to make changes in 4-H that
people like yourself suggest to us. The *%-H clubs need your honest _
opinions and suggestions so that we can give youth what they want and

so that we can understand why people leave 4-H. Your answers will be
grouped with other members that have left 4-H. While your survey form &

is numbered so that we can kegp track of how many are returned, no one

will be able to identify your ansiers to this survey.

Could you take about twenty minutes right now and complete this .
survey? We have provided a business reply envelopg to return the com-
pleted form. Please return your survey before Friflay, December 11.
Mr. Culbert would be glad to send the results to you if you would like
them. Thaik you for your part in improving the Florida 4-H Program!

Sincerely,

John A. Rutledge
Extension 4-H Youth Specialist
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REMINDER CARD
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BACK

December 7, 1981
By now you should have received a survey about why
you decided not to rejoin 4-H. If you have already _

returned your survey form, we. thank you for your :t'epl),'l

If you have not had the time to fill out the survey form,
we would urge you to do so right now. -Please send your
completed survey form to us befor&i?rlday .

71/31 OPINION IS IMPORTANT TO US!!

’

Sincerely Yours, ‘
// Daniel F. Culbert

/ , ~ Graduate Student -
a Department of Agrlcultural and_F

Daniel F. Culbert

Department of Ag. § Extension Ed.
305 Rolfs Hall - University of Florlda
Gainesville, Florida 32611
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105 Rolfs Hall
University of 'Florida
Gainesville; FL 32611

Decerber 16; 1081
TO:  Dropout Research Participants
FROM: John A. Rutledge, Extension 4-H Youth Specialist |

RE:  Daniel Culbert's Survey

”””777Yb ere recently sent a survey that is being conducted by
‘Daniel : Culbert about why you decided to leave the 4-H program.

Our records indicate that we have not received your completed survey

form. If by charice you have just returned it, we would like to thank

;. you for g1v1ng us your honest opinions about-your membership in 4-H.

If you have forgotten or have been too busy to f111 out the survey,
we would urge you to take about twenty minutes and do so today. We
have enclosed another copy of the survey form and a business reply
envelope for your use. Your honest opinions and suggestions will
be used to help improve the 4-H clubs in Florida. As your answers
will be grouped with those ¢f other youth; no one will be able to
identify your individual answers. -

Please *eturn your surVey before Thursday Becember 24th. Mr.
Culbert would be glad to sen the resuits to you if you would like
them. _ Your opinions and suggestions will help those that gq*@gifﬁe \\

. Florida 4-H program upderstan& why so many 4-H inembers leave tic
. program each year:

1!\

<2 ]
I
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APPENDIX H

COMPARISON OF MAIL RESPONSES WITH TELEPHONE RESPONSES -
N = 139

Variable

Degrees of

veedom

values

age
sex
race

county

(V2 B [0}

tength of residenc:

siber of siblings
g7 omt's marital status
father's . ~ployment status
mother's employmer:t status
- dropout's employment status
number of memberships lield
age at 1n1t1A1 enrollment

~

S~

0 O Mmoo N

o [e ]
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X

h I

3.76
5.70%
8.70
0.50

7.54
6.92
3.43

o

.25
.14
.62

-

.28

- 10.21

Vel
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Variable ‘ Degrees of Chi-square
Freedom value

o< N
.
~l

size of 4-H club

N
= 00
w

friends in 4-H club

(¥21 oo ool

familiarity with 4-H leader

4-H yeeting attendence

Py i

& &0 BN
o .
N 1
2 &

__4-H camping attendence | IR T

4-H prssentaticns given

&~ (52
ju—y
O
.

&

<

4-H projects completed

(921
#‘
<
~3.
[y

4-H ieadership positions held

4-H competition involvement

(92 ] W
SN
.
~l
(#7]

4-H awards received

4-} leader assistance received

N
—
| bt |
E-g
[t

4-H agent assistance

invo.vement in 4-H planning,’ .
travel, or service projects 7 8.36

*p< .05 - .
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\ | APPENDIX I

—

SUMMARY OF HNHSAB}:E RETURNS
N = 46

County of Residence: - Dade  Broward - Palm Beach  Total

<

respondent still a 4-H member 8 4 1 13
respondent néver a 4-H member 4 0

0o )
retumned as wileliverable 18 4 7" 29

total - all reasons 30 8 8 46
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APPENDIX J

POINT . VALUES ASSIGNED TO 4-H ACTIVITIES USED
TO GENERATE 4-H ©:RTICIPATION SCORE

6 How often aid you attend the mectings of your local 4-H club?

(1) Aglgg,never attended meerings™ (3) 3  went .to more than half
(2) 2 'went to '~ss than half (4)'_4  always attended them

7. Have you ever gone to 4-H camp?

(1)) 1 never went to camp (3) . 4 weit to camp twice
(2) T Z _ went to camp or-e (4) 5 went to camp 3+ times

8. What is the highest level 4-H demonstration you have given?

(1) 1  never gave one 3) d gave one at district
(2) gave one to club (5) _5__ gave one at state
(3) "4 4 psave one at couniv

3. How maﬁy projects have you worked on? How many have you finished?

(1) 1_ never )Léftéa z 4-H proisct.

(2) — 2 started ¢ 4-H prc;rct but never finished it

(3 Z  started orxe or more vrojzcts, but only finished one
Yy

(4) "4 ctarted and. finisiied .‘cre than one 4-H project

10. Vhat is the highrst level leadershiy position you have held in 4-ii?

() 1 _ never an officer or commnittee member

(2) —Z " was a comnittee membe1 of a local club

(3) 3 was csficer or chairperson of local 4-H group
.4) ” & was c.ticer or ichiirp:rson of county 4-H group

{5) —5__ was officer or chairpei son of district or state 4-H group

T
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Appendix J-continued i

11. Were you ever involved with a 4-H competition?
(1) 1 1 was never_ in a 4-h competition
(2) _3__ I was in only one 4-H competition.
(3) — 4 __ I was in more than ons 3-K competition
12, What is the highest level sward or recognition you received in 4-H?

1 never received any 4-li award cr reccgnition

(1)

(2) 7.3 received local 4-H club award or recognition

(3) —_4__ received county 4-H award or recogniticn

(4) —_4 _ received district 4-H award >r recognition
(5) _5  received state or national 4-4 award or rez.Znition

15. As a 4-H member, did you ever:

(1) _2- help to plan a 4-H cliub meeting or program

(2) "~ 2 travel to another county or state ]
(3) 2 get involved in a community service project

i1 score for no resprnse . questions 6-j2

2 scoic for no responsc to question 15
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