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INTRODYCTI NN

"

The evaluation of a nove] demonstration - program,
sych as Project CAST, iis needed for both operat1ona] antd’™
d1ssem1nat1on purposes. From an operational v1ewpo1nth
it -is 1mportant that " program p]anners, adm1n1strators,
and ]1ne staff have access to information that indeéxes
the extent which an‘1ntervent1on is ach1ev1ng anticipated
outcomes. The t1m1ng of the acquisition of suc! 1nfor—
mat1on can be critical to the success of a prOJect Of
course, certa1n outcomes requ1re spec1f1c thme frames
over which they must be measured Many student outcome
objectives fall into this category. However, other
program obJectgyes can be assessed without .sich tempora]
restr1ct1ons Enab]1ng (or process) obJect1ves gener-’
a]ly can be examlned at any t1me after the operat1ons
re]at1nglto their accomp]1shment have been 1nat1ated

A mador thrust of this dbcument is‘related to the
dist1nct1on made regard1ng outcome and process’ obJect1ves
Rn eva]uat1on that is. geared exc]us1ve]y to the evalua-
tion of ‘autcome obJect1ves is“less usefil }han one that
=ﬁcomﬁbsses both outcomes: and processes. This: is par-
.1cu1ar]y true when an or§anization is attemptlng to
imp]ement a program wh1ch dﬁffers radlcal]y and s1gn1f—
|cant]y from prev1ous efforts w1th a parblcu]ar popula-
.ion. In such cases, it is not appropr1ate to wait for
n. extended per1od of t1me (e.g., one or two years) to




’ ’ . . . ‘. . ‘

co]]ect data tnat re]ates only to outcomes. The danger
-in such a strategy rests in the fact that, 1nadequate or

" inappropriate operational procedures (i.e., enablers)

" go undetected. Thus, it would be possdb]e for a program
to operate for an extended period of time only to. dis-
cover\ after the fact that des1red outcomes were not
achieved. Had the processes used to ach1eve outcomes
been assessed dur1nq their 1mp]ementat1on, correct1ve
.act1ons could have been taken that would have enhanced
the probab1]1ty of success, or if dppropriate, outcome
objectives (based on natural, pragpatic and re]evant
~ judgements) could have héen revised.

The major pojnt being made is that the function
of evaluation is to optimize the probabi]it&_of program
success. It behooves program implementors to-provide

for continuoug assessment.of activities. ~ Often it is
difficult for those intimately engaged in design,
deve]opment and 1mp]ementat1on activities to view .
these efforts .in a detached dispdssionate manner;
therefore, it 'may be Qenef1c1a] for the program to
prov1de for .comprehensive evaluation serv1ces that are/
external to the project. These serv1ces may come fror
‘Within tbe system if qua]1ty resources are available
or be provided by organizations externa] to the syst

This introductory discussion'has focuged' on (
operational considerations. Evaluation t1v1;1es are
also 1mportant {pr d1¢sem1nat1on purpijes Adopterd

B o ..10' A\
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of.a _program should be provided 1nformat1on regard1ng

, the conditions under which" the intervention was made

. in additYon to information related to 0 tcomes “Such
"treatment conditon" 1nformat1on 1s aVa1]ab]e 1f process
as well as outcome™ eva]uat1on has occurred. The poten=
‘tial adopter can be provided with documentat1on related
- to potential prob]em areas and cr1t1ca] operat1ona] and

3

adm1n1strat1ve issues.

The next section presents the conceptua] approach .
té eva]uat1on that was used by Project CAST. It is not -
offered as the only approach, merely one that was founq-
useful in addressing-both outcome and process eva]ua-

!

tion.
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Ny " OEVALUATION PLAN . - o .

L4

The va]uat10n plan for this prOJect der1ved 1ts _
:onceptual ‘SIS from the works of both Michael Scr1ven ‘
ind Phillip Suchman. These fnﬁ1v1dua]s articulated the
oncepts of -forma 1ve versus summatﬁve evaluation . I

\M1chae] Scr1ven) andv]eve]s of evaluation™(Phillip
>uchman) . o

L 4 ’.-\ .

. Format1ve eva]uat1on,\1n genera], is concerned
1ith the. processes that enahTe the ach1eyement of pro— .
jram goals. The reflnement of eurr1cu1uh\mater1a1s,
;he methods used to communncate o\oqram intent ta:
)arents, and the p]ann1nq of d1ssem1nat1on/outreech»
onferences are all examples of events that are eval-
lated format1ve]y . Summative. eva]uat1on, in gene:\¥ _
S concerned with assess1nq the ach1evement (or exte;t\ Q_
/f aghievement) eof program outcomes or impact. Studentqi.g
earn1ng outcomes, parenta] and/or resource person '
ttJtudes, and the nimber of part1c1pants at. outreach :
onferences are examp]es of the types’ of. pHenomena

hat involve. summat1ve eva]uat1on . R

Formative eva]uatioﬁvtan be thbught of as a )
uidance-mechanism which allows for "in-course"
orrections. By providing a cont1nuous exam1nat10n;
escr1pt1on, and assessment o% on- go1ng prOJect
ctivities, 1nformat1on i's made ava1]ab]e to dec1510n—
‘akers which allows-them to 1nsure project success.

”~ A * s »
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Mithin the. context of'tne formative'summatiVe‘model,f
Suchman S "levels of eva]uat1on“ concept app]1es ~ The
cbncept oF “1eve1s of evaluation" provides program '
f p]anners a Framework within which <hey can examine and
aSSess program phase57both S1ngu1ar1y and 1hteract1ve]y
Three (3) 1nferdependent levels of\\Valuat1on are pyro-

, Posed that w111 prOV1de data capable of satlsfy1ng both
“formative and summat1ve obJect1ves The three-levels _
~are;l( ) effort’ evaluatiion, (2) performance evaluation,. .
and A(3) 0utcome evaluat1on o -

-“.: “"EFFORT EVALUATION

, W

nooc The objects ‘of 1nvest1gat1on here are
‘those which establish, activate, and maintain
a program,  Effort evaluation has two major .
- goals.. The first is fo. describe the- condi-
. “tions ynder which varidus activities are
.. _ performed. Planning, staff selection, pre-
. * -~ service training, selection of materials,
. and-scheduling are examp]es of activities®
~that must -be described. , The second goal
is tQ'assess the qua11ty of these activi- .
-+ ties using-both historical and consequent . -
.. . .data. ' To summarize briefly, effort evalsy "
- _uation attempts to specify the mechan1cs
and nature .of treatments R

vﬂiePERFORMANCE EVALUATIO j','i

R l': Performance evaluat1on is- concerned
3€15W1th £hé “description and measurement of.
- 1nstrumenta] program:forces. The obJects
] of 1nve5t1gat1on can-be defingd as program
behaviors.  In- One sense, performance s
evalwat1on can be th0ught of asan"’ .. e

..'!"-;_"- )
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_ -uation. Am

\

extension and ref1nement of effort )

-evaluation in that it répresents -a ' o

[ more rigorous specification of treat- '
.ment conditions. Whereas effort eval-

uation attempts to get at what was done

(and why), performance eva]uation addresses

itself to the issues of how and when

~ (i.e. s how much). Wheneyer -possible,

" performance evaluation attempts to'\

quant1fy ‘the 1ndependent var1ab]e

The range of 1nstruct1ona] procedures
emp]oyed the distribution of materia
' usdge, and teacher/student inter- \
actions are examples af factors perceived
. to be relevant_for performance eva} \
gf’r qoa] of performance \
-evaluation is' the explication of a \
‘range of potential causal factors that \
can be related to outcomes. In additiep, '
~ da'ta on these facters may provide useful

insights for long- range program planning

independent of the. cause-and-effect \ .
relationships obtained. - . S
OUTCOME EVALUATION - | "‘\
Outcome -evaluation is: concerned . \
" with™the description and measurement of X
specific objectives and tarbet popula- \
~ tion behaviors: The primary ‘concern N

s the specification (quantitatjve _
when possible) of the status of the . |

“ . relevant-dependent variables. Student

¥

gains and other student behavior are
examples of outcome eva]uatlon factors;



. _SAMPLE EVALUATION:STRATEGIES

' ‘This;section_df5cusses the specific procedures. LA

- that were used for Project CAST'anH can be used |
to prov1de the necessary evalyative 1nformat1on _

- for other similar career educat1on programs. )

Both formative and summative eva]uat1on procedures: h

1are prov1ded

[y

SUMMATIVE EVALUATION (OF STUDENT OUTCOMES)

The evaluation of Project CAST student’ out-
comes is based on six (6) major questions:
1.  How well do handicapped students

deal with act1v1t1es at exper1ence
s1tes7 :

2. Do students.acquire spec1f1c
knowledge and opinions/attitudes
-about their career goals as a.
function of. Proaect CAST exper- :
iences? R

3. Do students,acquixe life skills?

4. Wil normatﬁﬁe grthh in bagic
,skills (academics) be maintained?

5. What are student attitudes/opinions
regarding their participation 1n
Project CAST?

6. Do students acqiire salable skﬁ]]s?V

v

&\\



| The spec1f1c methodo]ogy that has been used

by PrOJect ‘CAST for obtaﬂn1ng the answerSvto these

quest1ons fn]]ows

»

" overall attitude and opinio

Student S1te Funct10n1ng

F1ve measures have been used to ,
~determine the extent to which students '
-were. ab]e to function at experience
sites.” At the end of" each site place-

- mént the resource person, . the ]earn1ng

coordinator, and the student complete . -
‘evaluation forms which rate student
“behavior and performance along a variety
of dimensions. A fourth documénted
measure ‘is a resource person. ques-
‘tionnaire.. This instrument provides ,
fpinformatibn
regarding Project CAST. Finally,
interviews were conducted with a
,samplé of all involved parties (i.e.,
resource person, ]earn1ng ‘coordinator,

. student) regarding experience site
-activities, _

Acqu1s1t1on of Career Goa] Know]edqe,
Qp1n1ons and Attitudes

Two means were used to acquire
information re]at1nq to this- question.
‘A student questlonna1re/1nterv1ew
instrument was ‘devetoped. " This T
.instrument is designed so as to obtain
data relating to. student perceptions
and motivations, “The second data source
pertaining to this -issue is the Individ-
-ual Education Plan..- The career educa- .
“tion objectives found.therein were
examined ‘in terms :0f the extent to



which they were achieved by the students.

Acqufsition‘of,tife SRills

™ ‘As with the previous question, the . -

~ Individual Education Plan is a major data o~
source in assessing student owtcomes. Life
skills objectives ?particu]ar]y those derived

" from the curriculum developed by Project CAST
staff) were reviewed in terms of extent of .-
achievement. A second data source is .the -
Social and Prevocational Information , .
Battery (SPIB). " This instrument was .
administered on a pre-test - post-test \
basis, . - ) ) '

Basic Skill Achievement - -

. Three data sources will”Be used to n ‘
collect information regarding basic skill - \
* and academic achievement. The Woodcock- . . ‘
Johnson Psyehoeducatiohal Battery was
“administered on a pre-test - post-test
basis. This instrument’provides infor-
mation in reading, mathematics, written
language, knowledge, and skilis. A - S
-~ second data source is the student's Lo
Individual Education Plan.. The_academic
-objectives ‘were examined in terms of . -
extent of achievement. '

-

Student Attitudes/Opinions Regarding ' - &
Project CAST . ' o o

In order to determine student percep-
tions of the program, a questionnaire has
been developed. * This questionnaire can be
administered in written or oral form. These
data were dugmented with student interviews
which were conducted on a sample of students.

> 1%




P u'mhbd.pf'_S_kj]_ls- by Phase IV .
RfdeNts - | i

| 2

A najor, qdal for Phase IV students
s 10 receive op the’ job training so that:

o Mpe Student has.the .skills ‘for entry level.
P 10yment in g self-selected occupation.
MyRa vegarding. attainment of this objective
w435 O03thepred through interviews with
- A 1%ers,. In -addition, spgeific student
Each1evements (e.q., ‘job offers, techhical

2Ache?l enrollments, etc.) wére collected:

As d?ta to report.  The student's Individ-
9] EQucation Plan objectives which are
rrol 2l8d to career tra1n1nq ere also
Aarined. 1

y

N

Iln aldition to student outcomes, a second major
ﬂuﬂ\QF“Q ‘a'a 1nvn]ves the lmpact the program has on

v
’ﬁbﬂR gmmﬂuﬂ\ty Th\s eVa1uat1on focuses on two sub-

(QDWhga 0 f the ‘comfunity: y the experience site )

'r\/h(r\e1 (resource persons) and parents , The
‘hpans ind att1tudes of these groups regardlng

1‘39(’Q fneration of Pro]ect CAST and 'its value to

‘KJA M5 dre the key 1ssues In order to determfnef

H59A§ of iMlons and attitudes, separate quest1onna1res

,r\./:\ Ay eldped and adn11n1stered to the targeted j <

=3
/ llpﬂhe evaluat1on questions are 1mportant as they
/ﬁ'¢\5:t e key summative issues. That is, what -

N ;_-? 1018




effect has the program had on students 1n terms of

the ” program obJect1ves, and what effect has the
program had on the commun1ty? 'In addition to the
summative 1ssues, there are key formative issues
related to processes (1 e s ef?ort’and pe\formance-
evaluation) that must be answered _ A
FORMATIVE EVALUAT ION Of THE PILOT SEMESTER.

The formative eva]uatibn procedures to be’carfied:
out focus on -the process objéctives identified by o
the project.” The following strateg1es can- be used
to obta1n the needed'1nformat1on

.“1.- Student ~case studies, - y !;P
2. Progect - specific cr1ter1on - referenced
instruments , R
3. Survey questlennaires wi B
4. ,0On-site v1sitat1ons to project and *
~ . employer sites-
s, Structured interview sessions with
project staff, local school- staff,
employers, students, parents, and
' representat1ves from the community
6. ' Analysis of project documentat1on .

7. Review of key project products - such
as, student ]earn1ng outcome obJect1ves

- .8. Advisory Counc1] review




SAMPLE FORMATIVE EVALUATION STRATEGIES

.

A

rd

. The fo1]ow1ng are sample eva]uat1on designs

'for se]ected process. object1ves

-

-5

Objective -

~ Evaluation
' Purpose

"Eva]uation
Instrument

Data Source
.and Time of
) Adm1n1stratlon

Process . A

Mdapt and modify . -
materials and tech-

niques for use’with

handicapped secondary
students . '

The evaluator pro-
vides. formative

_‘assistance by re-
~viewing the key.
~ project activities

for this objective -

.Student Learn1;g
ves,

Outcome Object

.  Service Delivery -
‘Techniques adapted

for use with handi-

'“’cappedfstudents, and

other student

©activities.

. "7Jo1nt]y deve]oped
f:.‘cheek]1st oo




Cr1ter1a of
Success y .o

Reperting

m.

(3

- (4)

“Review the student -
Tearner outcome

objectives and
adapted delivery
techniques for:

comprehensive-.
- ness of curri-
..culum areas

relévance to-
current working
conditions

(2)

appropriateness
to the target
- population

comprehensive-
‘ness of student .
-career develop-
ment needs
ability of
‘objectives to

be measured

-

’sThe resu]ts w1]1 be

reported to the projéct
personnel with recom-
mendations for revision | .,

.or approva]

Process ‘
ijective

- s > P oy WP = >y > n > e - - -—-—

. Provide students with |

individualized tnstruc-
t1ona] p]ans that

13

s

21




Evaluation
Purpose
4

j‘Eva]uétion_
;InstrUments

" Data S@urce -
and Time of
~,Adrjni,njstr*atiorijv‘

Criteria of
SucceSs;.

-instructional ob)ec-

"The_evéluator will

. . dual Instructional
~plans that .include

~congepts infused

“instructional obj-

-~ Review Checkli

/zf/ %tudent Indivi-
ua] Education Plans

~ Education Plans should
~illustrate:

: m

include career educa-
tion concepts infused:
into their academic

tives.
analyze the Indivi-

capeer education

into the.academic
ectives.

Jo1nt]y developed
s and’
Content Analysis Chart

will be analyzed.

Student's Individual

career education

concepts infused

with basic skills
*-development *

(2)3 work experience
related activities
“infused with basic *|

sk1]]s development-

14



T L '_--_-_;_-_
vl ' : (3) ‘good educat1ona1 !

planning ;\

".-(4) EBCE de]1véry( .

» - .. techniques ) -

Reporting o The resuglts of'the. '

checklists-will be- ,
co ) .reported- to: project . -
e _ personnel and indicate
S - if the ‘existing strat- |

egies will meet estab- | - -
- lished objectives of
the program .

4

Process ‘ Provide students with
Objective . career exp]orat1ons at
: ’ work experience sites
and at least one. 1ndepth
career exploration in
_an occupation of their

- own choosing .
Evaluation The evaluator will Y
Purpose o analyze student work ' )
v - re]at1ng to work site

.experiences - student
journals, student
assessments of the
.. experiences, employer
. evaluations, 'student
: : . attendance records,
) o etc. - to determine

T T T T T T e T P o T ™ o e = = 7 o o e e o v = 2 v > v o v T =~ -




Evaluation
Insttuments

‘Data Soyrce
‘and Time\ of

Criteria-of
- Success

Administ ation'-e

e s Gt T L LD O

- and. the. react10n of
students to the pro;ect

t1on .l

" Student 1nterv1ews ‘and -
_'document review will be
- -conducted throughout. .
“the . project year.,
~Parent interviews and‘
survey questionnaires -
-will be administered
. near the end: of each

checklist and content

._p(J) .var1ety of .. j.;"

the kinds of - act1v1t1es
performed by studentfs.

@

Student case stud1es,

interviews with students,i}.ff "
Parents, and staff, ’

survey quest10nna1res,
ana1yS1s of - documenta- ,

semester

. +
Responses ‘to the
student case studies

analysis charts shou]d‘f“
indicate: '

activities -
student per~- . .
‘formed. n-school,
variety of .= - :
,act1v1t1es

- student per-
- . formed on site,

the. infusion of_
career education




e . e c . —————-———

S3)

_ content analysis,

e N e e e e e R e e b - .-

i " concepts with
ba51c skill

rrelated-
individ-
~instruc~
ga! plan and
experiénce

questionnaires and
interviews shou]d
indicate: :

(]) positive att1tudes
- of students, < .
-~ parents, and .
aProject staff to -
EBCE project, '

an understanding
by staff to the -~
value of work
‘experiences for.
handicapped
students, and

(2)

an understand1ng
by students of the
. value of work '
K eumﬁeTe. ¢
The results,of the
studert. case studies,
and
survey questionnaires
will bgs reported to the
projec personneT
periodically. JThese
results should indicate

kel



B

" the effectiveness .of
‘project ‘activities as

* critiqued by staff, |
emp]oyers, and students

. M N
PERREA

—

'EVSJUation,
Purpose . .

.| - Success

_________________

Processt .
Objective’

-

—

\
R

quiuation .
Purpose
\>

Criteria of

o w1th‘hand1capped

\ = survey .questionnaire

- should indicate that |

-, _them as employers,

Q'J¢

Prov1de 1oca] emp]oyers
with the experience of
working.in.a structured
work experience program

. students

‘The eva]uator w11]
.analyze ‘employer " .
react1on to the progﬁ%m

»7Eva]uator-deve]oped '

_Results from.the - . =~
survey questionnaires

emp]oyers

(1) view the prOJect .
t as beneficial to

- (2) view the project
.-~ as a valuable
, ~ method for teach-

. ing handicapped "




o stadents about .
. : ST Y L curreht: ‘work -, ;; €
51tuations and

_ S LT (3) view the proaect PR
N RSP .4 i, . _as a successful’ f; S
S T Tway to bring; the -ﬁ;‘_t-'
Lo T world ofwork and: i | . .
= B RS . the.world of: = - :hj
1 : igf_u.., education together._f
[ -Reporting - ' The results from. the - v
T supvey questionnaires S
Tl L land ‘employer’ —evaluation | .-,
e R o+ forms will be- reported '
) D P X project personnel:
ke o 0L These results should: - . ;
SO0 s .0 dndicate the reaction. o
: S oo s of employers to the' ° /
} oo ., <. .project and the. need .. |
v B LS for alternative strat-ﬁ; oo
Lo _ egigs for employeks:. ' PR
A e and students._ EATEEE
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INTERVIEW PROTOCOL - RESOURCE PERSON

Key areas:

1. Apprehens1ons vis-a-vis .‘, 1
‘"handicapped"

2. Student site functlonlng

a. _evidence .of '
. attitudes
oo ~b. evidence of ,
maturity _ A
¢c. evidence of‘ -
- interest’.

3. VWere there any students you
- worked with who you feel would -
be unable to function at a site
on a permanent basis? (Probe
-why, what: characteristics etc.)

- -

4. Did you get enough rniormation
about student prior to his/her .
arrival? (Probe more information, /'’
.different intormation) ‘

§; Staff behavior’

\



" RESOURCE PERSON QUESTIONNAIRE

This questionhaire‘gives you a.chance to express b
your feelings about the Project CAST- program. - The
quest1onna1re consists of a ser1es of quest1ons
There .are no right or wrong answers. Your thoughts
and fee11nqs are the Jimportant things in.this
’quest1onna1re The answers you gl\e w111 help
determ1ne how well the program is doing. ’ These
answers will also help improve: the program in } ' _
future years o S o

' Thank you for taking the time to fill out th1s
questionnaire. : ‘




O

ERIC

Aruitoxt provided by Eic:

" TELEPHONE NUMBER

: RESOURCE PERSON QUESTIONNAIRE

NAME OF RESOURCE PERSON
TITLE OF RESOURCE PERSON . = - - d

" NAME OF COMPANY 4 %

ADDRESS OF COMPANY

The Project CASY program hﬁ many types of activities in which a community member

. can participate. - Please ( ) _check the activities in which you have participated

during the 1980-1981 school year. - , ".v‘ . -

1.

- him/her?

\ . H .

sponsored a field trip ' , .

~

prese'nted as a guest-speaiier

sponsored a one day job shadowing
(a student s/ one day observing my. job) ,
d

sponsored a £tudent spending four (4)
~weeks 1in obs}ving and trying out my job . .

‘sponsored a student working at, My

~ site for pay (for over 4 weeks' ﬁ

up to one year.in duration)
. | R

- \\ -

{ lf\ou were 3 guest speaker only, do not unsuer this question. proceed to

questionlz] I - %

When the student was at your site, approximate]y-\how many hours did yoo spend with

F

Numbér of hours per- day ' : ] |

2



. R . . -
. -l B ¢

v

Which of the following actfvlties do you (or others in your organizat{n) provide
. for the CAST students? .
, ) - yes no
-a. do you talk about job opportunities

-b.* do you tall\about the student‘s personal
problems e . v . -

3 ) —— —_—

do you talk about\ctivities at your site v :

[ 1f you were a guest speaker on_x. do not
complete {d) - (9) ]

e.~ ,do you supervise stu in perfonﬁing " : v
) , - -
spécific job-related tasks at T

f. do you ever help the students in academic
skills (e.g., arithmetic skills, reading,
measuring, etc.) related to the job

9. do“you ever help the student to develop *
“skills in deaHng with people

[1f you were a guest speaker only, do not complete this question,/‘proceed to
question # 4.] "

4 . .
.

How do students spend their time at your site? Indicate the approximate time

most appropriate. T oo
- : . great :
: : : deal , often seldom
a. observing site activities . o S e
. . : N ) . - Pl
b. actively performing site activities - f
c. talking with me J ' * ] : .

d. talking with othe_r-. site personnel
: .

e. other-(specify) : : .

ERIC

Aruitoxt provided by Eic:
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3. How do students ‘spend their time at yaur site? Indicate the appreximate .

Rl

time most appropriate.

Creat. deal Often Seldom -

Observing site activities

. -
Actively performing site activities . B

-
Talking with me

Talking with other site personnel R L e o

Other (specify)

“ ) !

4. How dit.] you become involved with the Project CAST program: Check
appropriate response(s).

" CAST personnel contacted me about the program.

~—. . A student talked to me aboy_t_the,progra_m:
Tr—— | T ’

Another eup_loyer' talked to me about the program. ) /

e -~ JUUURURSS . PS
\"‘Cmpany_persnnnel_ulkzd--to me about the program.

; Other (specify)

5. Did the Project CAST Program Coordinator provide you with enough
information to help you to direct student activities at your site?

13

Yes ’ l No -
' . AN .
If you answered no, what information would have been helpful?
-
e
. r
. »

ERIC

Aruitoxt provided by Eic:
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6.

Did the CAST teacher provide you with ‘enough information to help you,
. ; P

direct student activities at your site?

'
.

Yes Hv:a

If you answered no, what information would have been helpful? . ) -

.

‘of - impact

R } .
Would you recommend to another person (potential emp loyer or resource

person) that he/ she algp become involved with Prt;ject CAST?

Yes No Why? ) e .
' B
To vhat extent has the ﬁroject CAST program had ’an impact on the L
following {tems? b

How Much Impact

No Some Much "7 pon't

Impact Impact Impact Know

A. Quality of
work performed i

by regular em- . -7 '
ployees .

B., Amount of
work performed -
by regular em-
ployees

C. Company ' .. .

training prac- .
tices

D. List other

possible im- .
pacts and {n- . .
dicate extent




9. " In general, do you think the Project CAST students you have worked with
Job '
are really interested in yourssite? Circle the appropriate number from
1 (definitely no) to 5 (definitely yes) .

Definitely Definitely

No T Yes
1 2 3 S 5

.

10. How have employeés at your site rea.cfed to participation l.n the Project

CAST program? Check one.

L
. Positive reaction : No reaction,._
= e e Negative reaction ’ ] ﬁot.applicable
-Mixed reaction Don't know

11. In v\hat ways (i‘f any) have the eﬁployeea at your site bendited‘i
Check lppiopriate_.reaponse(s).. ) , .
- "l'hey haven't benefited
e lncre!q:zd their avareness of handicapped youth.
Hotiva& the regular employees to further training.

Reduced their workload.

Increased interest in their own work. , b

: 1 dz': know . T :
——-( . “

Other - (please specify)
; . 3 _ -
12. Do you receive .dequute feedback about) the effectiveness of your work with
.- . * 1.
the students? » . '
1
Never’ : ’ Always ’ "{
1 2 ' 3 4 *5
- o -
LY r °
L

ERIC

Aruitoxt provided by Eic:



13. Do you believe that your communicatdon with Project CAST staff during .

the year has been adequafe? E

Yes ’ No .Expl in

—_—— r——r

14. To uhat extent have you had to make ch nge‘n} in your normal work habits to
accommodate the students?
© -Scldom Always

1 2

Specify:

15. To t extent does borking \}ith, sfudenté interfere in any- ua-y with
getting
cAluays
« 5|V
+

16. To what extent are.yo willing t% work with sty ents next yecar?

Not at All
I
i

L.

H"o;!T—a‘tely Completely

"1 k] 4\ - ' 5

17. Do y&}: plan to continue participatiqg in the Projett CAST br_ogrim? - 7

Yés S . No

] .
Why? -
AN
N v
h 2N : -
s\ . :
\ ) R TIPR
M .
AN

ERIC

Aruitoxt provided by Eic:
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CAST

18. i_lhat do you think are the greatest,strengths of the Project

program?
. /

LS

19. What do you think -are the greatest weaknesses 'ot' the Projeft’CAST program?

-~

L]

20. What other comments or 'r’e(,:ounendations about the Project CAST progral;n

would you like to make?!

,
-
v . ‘
.
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" PARENT OPINION SURVEY

This survey gives you a chance to expngss your
feel1ngs about the Project CAST program.. :The survey
consists of a-series of question ,J=There are not
: right or wrong answers. Your thoughts and fée{ings >
are the important things in. this survey. The éhéwers
"you give will help determ1ne‘how well the program’
:ié doing. These answers w1]] a]ﬂo help imprdve the
'program in future years ' T

T

Thank you for tak1ng the time to fill outf ”ﬁ

this survey

« . -t
N b
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PARENT OPINION SURVEY
| ' S
How well does" the Project CAST‘program compare

overall with the past school experiences of your .
daughter or son? . - ' )

’Much}better

Somewhat better B ’
About-the same- . ' -
o o —_—, £, .
Somewhat worse - . e -
- : . —

Much worse .- e o

If you had-itltbldd over again, would you want youf,

daughter or son to participate in the Project CAST

program? - - ~ o _ S
Definitely yes

| donftvknow

.., Definitely no - | e

Howwwé]Tﬂdo you think your daughtér.d£g§bﬂ71ike$
the Project CAST program compared with past qupo]jzg\
experiences? o Coea
Likes it much better ' '
741,,Likes\ikaa little more
e
Dislikgs, it ‘somewhat. . -
bisTikes:ita Tt

Do you féélﬁ&bﬁfﬁév¢quzé§Ved enough i_nformati’dh';gwf__Q
about your- child"s’progress in the Project :CAST '
Program?’ .- . i L '
Have.-receiyed- enough, -
“informatlen

v’




. Have received informa- . -
‘ *.,ion but need more - Lot

‘ ~,_,’,,‘H‘.'v,ve rece1ved very _'5m Sl e

A S ooa Jittle 1nformat1on T

o 'Ha{e received no

Anformation A
'5;“ In compakison with past schoo] xper1ences'
how much fopportunity did the Project: CASI ",
" . Program provide your daughter or'son for T
L learn1ng kbout occupat1onsV \ N
‘*;;;alg?JMuch more . | e o f%5

o ,_f'j./‘\».]'it]..e' m'oreh -
i?iABoht the same o . .
A 1ittle. ]ess e RN ,;__f:“;‘]“
"}.Much 1ess Lo e .

6. Do you thﬁn

‘the PrOJect CAST Program has he1ped
‘your child _

to form job or career*p]ans?

Helped b 1ot

. ;‘ 'He]pea somewhat . if' '

N I don t know
Has not he]ped at all

. ."?;_ .,'- . : R

7.. In. compar1$on w1th past exper1ences Jn schoo]
how motivated| is your daughter or so to ]earn

CAST Program?

1n the PrOJec

‘.
.‘},

" S
AT AR




;'{,., -

e i

?‘How.offén does your dauqhter:br

- ’about'What s going.'on in tHer;
o7 ;o P 5 )f
;; Almost da11y -
| . Often < =
Somet1mes ) ‘

x A]most never
Never . '

9.~ How often have you had any contact with, your
\,.ch11d s teacher (or teachers) or other PrOJect
CAST staff members? °

Very frequently ' o {
W Often - . —_—
X ) etjmeSg ‘ -
Tmost Never = e _
Never o L VSR | ;

210 What do you think of the Job plans of your son
© 7 . or.daughter? . .

»

There aren't. any firm - e
L . p]ans _yet . ‘. . '.\ = N
L "' Lo . changed | - »
""eﬁThe plans- seem to , o _
.o ber good . o | ,
";xWe haven't’ reale had - . : :

‘@ chance to d1scuss
the plans.




Yo

1. What dd‘you th1nk your daughter or son w11] be
" ajdo1ng a year after h1gh schoo]7 S _

RS

work1ng

". Attending-a job
training program

.lfAttend1nq a.community
college or co]lege

1

'Go1ng to a business
~ Or trade schoo]
: Mj]]tary
Other.(p]ease Specif;&l .
f ' | ‘ '

For the last five. quest1ons in this survey you
are being asked to write your answers rather o
than to select from a list of doss1b]e answers,

- After read1ng a question, please write in your
. _answer in the space provided. If you need more
space, feel free to write on the back of this

:paper Thank you for your cooperat1on

,4
W' . -

120 How did you f1rst hear about ‘the Project €A$T
Program7

. K Y
i }L AL o hA
it - -

)

What changes for the better have you noticed
in ‘your daughter or son that might- be%a result
of part1c1pat1on in the PrOJect {AST Pr'ogr‘am7

,a“'s':

X :n” '-':'"f“:'"'

’ PR Y . N
' v&_’ ’ . ‘h‘lb‘ PRy
v . .




i4. What. changes for the wnrse have you not1ced

in your: daughter or ‘son that might be a:
result of part1c1pat1on n the

rOJect CAST
anam7“ o o ‘
_ A
15. What do yeu th1nk are the greatest strengths '. f
of the Progect CAST Program7 '
ot - ' ,
16. What do you t 1nk are the greatest weaknesses
of the Project CAST Program?
L ’ ,
‘Thank yau agafﬁifbr your cobberation.'
|




Teel

get

1.

2.

a

student . .

INTERVIEW PROTOCOL FOR. PHASE I STUDENTS

GROUP INTERVIEW
S . - i

.~ : P . . N ) y

Responses wlll be obtalned to questlons that

at the follow1ng 1ssueS°

Awareness of the many occupatlons

" that exist w1th1n the community

Awareness of jobs that 1nterested
the student
Awareness of jobs which did ot

7.

. capture their interest

' Aspects'of jobs they liked. 'Specific

.. probes will be made to get at factors,

such as:

a. people - Tu .

b. nature of work

c. self perceptlons of‘haturlty,_
‘respons1b111ty , < N

d. knowledge of job related ﬂbsks - -

Student asplratlons that stemmed from . -

Phase I experlences

fAttltudes toward CAST. Probes regard1ng

'a.  comparison with prev1ous

school experience

. b. staff -~ a

4

c. worthiness/value (e;gf,

would you recommend CAST
"to'a friend) " 44 '

-



PROJECT CAST =~ o
SAMPLE OF STUDENT SURVEY - . - |
| PHASE T o
'Dur1ng tye sch001 year you visited d1fferent .
sites and heard various guest speakers from the . \
community. Name f1ve JObS available in your - - A
community. ‘ - \\

i ' \

P]ease name two JObS that were of the most
interest to you, from the different sites you
visited or heard about. o N

1. '

2.

For éach of the jobs nemes above_piease,name a
task that someone performed. ‘
1.

2.

f‘i ]45;




-
¢

4. Please name the fw0'job$ that were of Jleast
~ interest to you from the different sites you

N visited-or heard about.
1. |
2.
._5. For each job named above please tel] what you - )
’ -~ did not 1ike about the job.w . .

A
2...

/
\ . ’ - ~

6. - Name' one job that you would 1ike ‘to shadow next

year: o .
. . ! s ".,-\'1" ‘ )
1. DS
:
..... . . | . . . ) ;:
i NAME : ’l‘i“:'fl Q - -y B
CilsolooL e |

©. DATE

KRN PO e



JELASE OF PRRECT AT,

lotatall ANl bt Prettymeh Yy e

1. The progran has helped me feel ike
K lgoing to schol more than 1 used to, B

2, The progran shoved ne pore abot

~ the world of work than ny Other
school experfences did, .

SR 'prpgram NS worthi e nd
yorth the tie fnvolved,

- & Stnce I've been n the progean, |
L talyithwlpmnts about what kind - L ,
Cof job Dwuld Ve more than T ol .
before, - |

5,1 el better abut ysel sinc
T've been fn the progran,

---------------------------------------------

o Betterthan  The same ag | Hor"‘éle."thah
Voot mypastscheol oy past sehool my past school:.
| experiences ewperiences  experiences .

6. Project 0T ws: ! 47

. I . ‘
] . ' '

" NAME | | SROL | \ WE
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TNTERVIEW PROTOCOL FOR PHASE IrI QTUDENTS
GROUP INTERVIEW

g

ﬁ&.Responses w111 ‘be obtained to questions that
get at the following issues

1. AIdentificatlon of a Job(s)
that interested the student.

'2. Identification of a job(s)
' which did not capture their
interest.

‘3. Aspects of jobs they liked
Specific probes  will be made
to’ get at aspects such as: .

‘a “people -
”4g;nature of’ wofﬁ
voo8elf~ ~perceptfons of .
;7 maturitys,: responsibility
:7d.” knowledge: of what

“the job entailed

4; Student asplratlons that stemmed
- from Phase III experlences

5. Attitudes toward CAST. Probes
regardlnﬁﬁ¢he following:

azi.cgmparison with
revious school
g 1‘experience ' ;
b& -staff °
el o;thineSSYValue e
i 3, - §pig.., would you




PROJECT'CAST -
- SAMPLE OF STUDENT SURVEY
PHASE T11 -

»
-

1. 'During this schoo] year you spent t1me at
different S1tes ]earn1ng about Jobs Which. of
| the JObS did you like best and wh1ch d1d you
like least?.

\\g ~ Best Tiked job Ty
N, : . . ‘ ) .‘
2. Please a wer the fo]]ow1ng questions about the ‘
_job you 1iked.best. S
a.’ Name two\ﬁob related tasks. A
m. \_
(25 - N
.o . o . \\ . ;l
-b. What did you like best about- thé job?
- ) o "'\\k \ ' N \ |
" ' . ‘\\ . .
c. , What did you Tike least aﬁnyt the job? . -
\\ R SLi
: \\ .I l
| P N
- d. Do you think you could learn to dg that 'job?
_ g | A .
Yes No 5 \\ -

l\‘




o e _Would you 11ke to spend next year being- -
;trained to do that Job?

:Yeé f o No.

'If your answer is no, name another JOb : }
1'you are 1nterested in be1ng tra1ned for.

y

1

.. f. Would you alse Tike to do the ‘job youg '
~, liked\best after you complete high school?

. No

-~

3. If you‘eould no receive training for the jdba
you liked best, i

l1ike to be trained to do?

there another job you would

No '

B

Yes

“If your answer is—yes,v '1ease.1ist the job below.

—

R N ’ ] .

~‘ o ‘ . T ‘. T ,&J

-

4}' P]ease answer the fo]]ow1ng quest1ons about the 4
- job you liked least. :

a, . Name two job re]ated'tasks. -
'(1). L v' - N




© e s ., B
g.‘ :' B . * M .

~b. What did you like leQSt‘about Ehs\fob?

r'.'s.»,

C. was there anything about the JOb tha you
did like? ’ : :

‘_.Yes'"_ o Y No _ 'ﬁ\\ |
If you lwked someth1ng about the JOb p]ease
descr1be it. § -

..

b

d. Do you think ydﬁ could learn to do that job?

. . N i

DATE \\\_j >
- 51 .
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.29 T have a better.ides about =
.~ . .what 1 want to do when ]
graduate. .

IC

: 10 /1 feel better about myéelf. '
. | . i

i
!

e AL
Lo S /
12, The people at the sites

| took an interest in’helping - T
/" m do and understand the ’

The progrhm was worth my
time.. :

L .
/ 7 i — 3 - — —

. et . - L
) . . o s

fol o seueé‘t'ha'nr'm L Thesmeas “Worse' émi:; :
; ‘. my.past schoo my past schoo - my-past school .
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