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INTRODUCTIONN \ .

The evaluatiOn of a novel demonTation'program,

such as Project CAST, is'needed for both operational aril(

dissemination purposes. .From an operational viewpointu

it -is important that'provam planners, administrators,

and line staff have access to information that inddxes
4

the extent' which an intervention is achieving anticipated

outcomes. The timing of the acquisition bf sucf infor-

mation can be critical to the success'4of a'Project. Of

course, certain outcomes require specific ti6jramies

over which they must be measured. Many student outcome j

objectives fall into this category. However, othei

program objectiyes. can be assessed without,s0ch temporal

restrictions. Enabling (or process) objectivessgener-'

ally. can be examined' at any time after the operations

relating to their accomplishment have been initiated.

A major thrust Of 'this dcument issrelated to the

iistinction made regarding outcome and process objectives.

3n evaluation that is geared exclusively to the evalua-
,

tion of outcome objectives is 'less useful Ethan one that

ritomNisses both outcomes and processes. This; is par-

ticularly true when an ortanization is attempting to

Implement a program which differs radically and signif-

icantly.from previous efforts with aparticular popula-
tion. In such cases, it ,is not appropriate to wait for

in extended period.of. time Kg., one, or two years)"to



collect data tIlit "relates only to outcomes. The danger

in such a strategy rests in the-fact that, ipadeqbate or

inappropriate operational procedures (i.e., enablers)

go undetected. Thus, 'it would be possible for a program

to operate for an extended period of'time only to.d15-

cover; after the fact that desired outcomes were not

achieved. Had the processes used to achieve outcomes

been assessed during their implementation, corrective

;actions could have been taken that would have enhanced

the probability of success, or if appropriate, outcome

Ts

objectives (based on natural, pra>atic and relevant

judgements) could have been rev ed.
y.

The major point being made is that the function

of evaluation is to optimize the probability of program
4

success. it behooves program imPlementorg to-provide-

for continuo.uj assessment of activities. Often it is

difficult for those intimately engaged in design,

development and implementation activities to view .

these efforts,in a detached, dispassionate manner;

therefore, it'may be keneficial for the program to

provide for comprehensive evaluation services that ai-e

external to the project. These service$ may come fro

within tide system if quality .resources are available

or be provided by organizations external to the cyst

This introductory discussion has focu ed'on

operational considerations. Evaluation tiv4ies are

also importaht 4or disssemination pur oses. Adopters'

10



.of a program should be provided information regarding

the conditions under which th4 intervention was made

in additloh to information related to witcomes. Such
,.,

"treatment conditon" informationjs aVailable

.

if process

as well as outcome-evaluation has occurred. The poten:-

tial adopter can be provided with documentation related

to potential problem areas and critical operational and

administrative issues.

The next section presents the conceptual approach

td evaluation that was used by Project CAST. It is not

offered as the only approach, merely one ,that was found,
useful in addressing both outcome and process evalua-

tion.

11



EVALUATION PLAN

The -valuation plan for this project derived-its

:onceptual sis from the works of both Michael Striven

ind Phillip Su. 'man, These taliyiduals articulated the

:Oncept)s of-fonlia ive versus-.S'ummative evaluation. J

[Mi.chael Scriven) and levels of evaluatiOn(Phillip

iUchman).
.\

. Formative eValuation,N1,1 generl, is concerned

,ith the processes that enabi'e the .achfeement.of pro-

;ram goals: The refinement'of Curriculum materials,

:he methods used to commumiCate .Program jritehy

)arents, and the plajining of. disseminatiOn/outtvach
\

:onferences are all examples of events that are e-, .., , ..

lated-formativelY:. Summativefevaluation, in genera

s concerne,d .with,assessing the.achievement (or extent ( .

If achievement) *4 program Oacomes or impact. StOdent

earning outcomes, parental and/or resource person, :-

ttitudes, and. the number of participants at,-outreach

onfcrences are examples of the types'of.pHenomeria

bat involve.summative evaluation.

'Formative evaluation -man be thought of as a ti

uidance.mechanism which allows for "in- course" _.

orrections. By providing a continuous examination;

escription, and assessment of On-goin.projet
.

ctiviiss,, information Cs made available to.dedision-

akers which allows them toinsure prOject success.



;,Within the.context of the f6rmative-summative model,'

Suchman's "levels of evaluation' concept applies. The

Cbncept cif °levels of evaluatiqoprovides program

planners a fi-ameWork within which they can examine and

assess program phases? both singularly "and inferactfvely.
.

Three (3) interdependent levels of e'61uation are Rro-
posed that will:provide data capable of satisfying both

-formatilve and sumuiattve objectives. The three-leMs'
are: (1) effori'evauatIon, (2) performance evaluation,,

and.(3) outcome evaluation.

EiFORTEVALUATION

The,objcts`of investigation here are
those which establish, activate, and maintain
a program, Effort evaluation has two major
goals., The first is to describe the-condi-
tions Under which various activities are
performed. Planning,' staff selection; pre-,

service training, selection of materials;
and,scheduling are example's of activities'
that must-be described. :The second goal
is to .assess theaguality of these activi-
ties using both historical and consequent
data To summarize briefly, effort
,oation attempts to spetify the mechanics
and nature ;of treatments.

PERFORMANCE iTT11g1011

Performanceevaluatjon is :concerned
`with the and measurement:of
instrumental Prograwforces. The objects.

jnii$tigatiOn carl:bedefind as Program
bebairiOr's.. In one sense, performanCe

-alOtioncan be thOught-ofas an

-.
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extension and refinement of effort
evaluation in that it represents-a
more _rigorous specification of treat-
ment conditions. Whereas effort eval-
uation attempts to-get at what was done
(and why), performance evaluation addresses
itself to the issues of how and
(i.e.;'how,much). 'WheneAer-possi le,
perfOrmance eialuation attempts 6,
quantify the independent variable
(treatment conditidns) of a program.,
The range of instructional procedures
employed, the distribution of material
usage, and teacher/student inter- \

actions are examples of factors perceiOd
_ to be relevaqtfor performance evji- \

uation. A ma or, goal of performadce
'evaluation isthe explication of a
range of potential causal factors that
can be related to outcomes. In additiog% \
ddta on these factors may provide "useful
insights for long-range program planning
independent of the.cause-and-effect
relationShipiS obtained.

OUTCOME EVALUATION

Outcome evaluation is concerned
with' the description and measurement of
specific objectives and target popula-
tion behaviors: The primary-concern
is the specifiEltion (quantitative
when possible) of the status of the

' relevant,depeddent variables. Student
gains and other student behavior are
examples-of outcome evaluation factors.

)4



SAMPLE EVALUATION STRATEGIES

This section discusses the specific procedureS,

that were used for Project CASTan8 can be used

to provide the necessary evaluative information

for other similar career education Programs.

Both formative and summative evaluation procedures

are/provided.

SUMMATIVE EVALUATION (OF STUDENT OUTCOMES)

The evaluation of Project CAST student'out-

Comes is t;aied-on six (6) major questions:

1. How well do handicapped students
deal with activities at experience
sites?

2. Do students acquire specific
knowledge and opinions/attitudes
about their career goals as a
function of. Project CAST exper-
iences?

3. Do students acquire life skills?

4. Will normative growth in ba4ic
skills (academics) be maintained?

5. What are student attitudes/opinions
regarding their participation in
Project CAST?

6. Do students aCquire salable skills?`

!$\

7.
: -

15.



The specific methodology' that has been used

by Project .CAST for obtaining the "answers, to these

questions follmk.

Student Site Functioninsi.

Five measures have been used to
. .

determine the extent to which students
were able to function at experience
sites: At the end of each site place-
ment the resource person, the learning
coordinator, and the.student complete
'evaluation forms which rate student
behavior and performance along a variety
of diMensions. A fourth docum4nted
measure is a resource person. ques-
tionnaire. This instrument ,Provides

(overall attitude and Opinio information
regarding Project CAST. Finally,
interviews were conducted with a

,sample of al.1 involved parties (i.e.,
resource person, learning coordinator,
'student) regarding experience site
activities.

Acquisition of Career Goal Knowledge,
Opinions and Attitudes

'-,..

Two means were used to acquire
information relating to this question.
A student questionnaire/interview
instrument was developed. This
instrument is designed so as to obtain
data relating too student perceptions
and motivations, `The second data source
pertaining to this issue is the Individ-
ual Education Plan. The career educa-
tion objectives found,therein were
examined in terms:of the extent to

816



which they were achieved by the students.

Acguisition of Life

:a As with the previous question, the
Individual Education Plan is a major data
source in assessing student outcomes. Life
skills objectives (particularly those deNvea
from the curriculum developed t/ Project CAST
staff) were reviewed in terms of extent of .-

achievement. A second data source is_the
Social and Prevocational Information ,

Battery (SPIB). This instrumentWas
administered on a pre-test - post-test
basis.

Basic Skill Achievement

Three data sources willv6 used to
collect information regarding basic skill
and academic achievement. The Woodcock-
Johnson Psychoeducatiohal Battery was

)administered on a pre-test - post-test
basis. Tills instrument'provides infor-
matio6 in reading, mathematics, written
language, knowledge, and skills. A
second data source is the student's
Individual Education Plan.. The,academic

-objectives-were examined in tents of
extent of achievement.

Student, Attitudes/Opinions Regarding
Project CAST

In order to determine student percep-
tions of the program, a questionnaire has
been developed. 'This questionnaire can be
administered in written or oral form. These
data were augmented with student interviews
which were conducted on a sample of student's.

9 17



POD !s Skills. by Phase IV .

'tc+detlts

Olajor.qdal for,Phase:.IV 'stodients
A15 to receive thelob training so that:

stocInt has.the.skills for entry level

in w6elf-selected occupation.
EV.1 )-'egdrdiug.attainment of this objective

,4uis gOred through interifie0s with
jh addition, sOcifit studePt.

AchieWmehts (e.g., 'job offers, techhical
e.hrollmepts, etc.) Ore collected

.5 data to report. The stu ent's Individ-
a ft-location Plan objectiv s which are
rvelatd to career training ere also.

il**1/14 EvALIJATION (Or OTHER PROGRAM ACTIVITIES)

edlition tes student outcomes, a second major

ii41.1%ple -ereo involves the impact the program( has on

bkcp::0300ity. This evaluation focuses on two sub-

/%1V." of the community: the experience sitei=n

?flW7\00n0e1 (resourc persons) and P,?yents.,,The ,

( 0
31)d attitudes of these groups re6arding

1(:A

°

Feotion ofCrsoject CAST and its value to

(,w6dents ohe the 1(3, issues. In order to deterMine

opirlions god attitudes, separate questionnaires

?nw'5\011*vv1pred and administered to the targeted

rf

( V4 .

1he'AValL6tiori questions are important as they

%' t key summative issues. That is, what

1018



effect has the program had on students in termsof

the'program objectives, and what effect his the

program had on the, community? In addition to the

summatjve iSsues, there are key formative issues

related to processes ji.e., effort and performance,
evqluation) that must be answered.

FORMATIVE EVALUATION OF THE PILOT SEMESTER_

The formative evaluatiOn procedures.to becarfied

out focus onhe process objectives identified by
\

the project.' The following strategies can be used'

to obtain the needed-information:

. 1.- Student -case studies,

2. Project - specific criterion - referenced
instruments

3. Sui-vey questionnaires

4. .0n-site visitations to project and
employer sites

. Structured interview sessions with
project staff, local school-staff,
employers, students, parents, and
representatives from the community

6. Analysis of project documentation

7. Review of key project products - such
as, student learning outcome objectives

8. Advisory Council review

11
19'



SAMPLE FORMATIVE EVALUATION.STRAAGIEt

The following are sample evaluation designs

for selected process objectives:.

Sample Strategy_11_1

PeocesS.
Objective

Evaluation
Purpose

Evaluation
Instrument

Data Source
and Time of
Administraiion

Adapt and modify
materials and tech-
niques for use'with
handicapped secondary
students

The evaluator pro-
vides formative
assistance by re-
viewing the key
project activities
for this objective
Student Learning
Outcome Objecthes,
Service Delivery
Techniques adapted
for use with handi-
capped,students, and
other student
activities.

Jointly developed
checklist .

Complete klists
as materials a d
techniques ar
adapted or modified



Criteria of
SUCcess

Reporting

Review the student
learner outcome
objectives and
adapted delivery
techniques for:

(1). comprehensive-.
Hess of curri-
culum areas

(2) relevance to
current working
conditions

(3) appropriateness
to the .target

population

( ) comprehensive-
ness of student
career develop=
vent needs

ability of
objectives to
be measured

(5)

The results will be
reported to the project
personnel with recom-
mendations for revision
or approval.

Sample Strategy II 2

Process Provide students with
Objective individualized tnstruc-

tional plans that



include career educa-
tion concepts infused
into their academic

.instructional objec-
tives.

Evaluation : The evaluator will
Purpose analyze the Indivi-

dual Instructional
plans that .include

career education
- concepts infused
into the.academic
instructional obj-
ectives.

Evaluation Jointly developed
InstrUments Revie'w Checkli'ts and

Content. Analysis Chart

Data Source
and Time of
Administration

11 Itudent

ual 'Education Plans
will be analyzed.

Criteria of Student's Individual
Success Education Plans should

illustrate:

(1) career education
concepts infused
with basic skills
development '

( ) work experience
related activities
infused with basic '
skills development-

14
22



Reporting

t.

good educational
planning

(4) EBCE delivery:
techhigues

The results of the
checklists-will be
reported, to project,
Personnel and indicate
if the existing strat-
egies will meet estab-
lished objectives of
the program.

Sample-Stra*y 3

Process Provide students with
Objective career explorations at'

work experience sites
and at least one indepth
career exploration in
an occupation of their
own choosing.

Evaluation The evaluator will
Purpose analyze student work

relating to work site
experiences - student
journals, student
assessments of the
experiences, employer
evaluations, student
attendance records,
etc. - to determine

15
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Evaluation
Inst uments

the kinds of activities
performed by students
and the.reactibn of
students to the.project.

-
Student Case studies,
interviews with students,
parents, and staff,
survey gueStionnaires;
analysis of,docuthenta-
tion. -

Data So rce Student interviews and
and Time of document review will be
Administ ation conducted throughout

the project year..
Parent interview's and
survey'lluesttonnaires
will be administered
near the end.of each
semester.

#

Criteria ,o Responses to the
Success student case studies

checklist and content
analysis charts should

OM variety of
activities
student Per-
formed in-school,

(2) variety of
activities
student per-
formed on site,

the infusion of
career educatiOn

( )



concepts with
basic skill
de mentrand

(4), rrelated-
individ-
instruc-

plan and
experience.

Re ses to survey
ques tionnaires and,
interviews should
indicate:

(1) positive attitudes
of students,
pa'rents, and

*project staff to
EBCE project,

(2) an understanding
by staff to the
value of work
experiences for
handicapped '

Students, and

(3) an understanding
by students of the
value of work
experience. $

The results, of, the
student case studies,

content analysis, and
survey questionnaires
will bgreported to the
project personnel'

These
results should indicate

1 .7

25



the effectiveness of
project t-actiVities as
Gritiqupd by staff,
employers,4ticrStudents.

Samele Strafeci # 4

Process, Provide lOcal employrs
ObjectiVe. with the exiierience of

workingin.a structured
work experience Or gram
with'handicapped
tfudepts.'.

Evaluation
Purpose

Evaluation
Purpose

Criteria of
Success

The evaluator Will
analyze employer
reaction to the progr6m.

Evaluator-developed
survey questionnaire

.Results from.the
survey questionnaires
should indicate that
employers:

(1) view the project
as beneficial to

-\ them,as employers,

(2) view the project
as a valuable
method for teach-
ing handicapped



stodents about
current work
situations; and

3) view the pro3dct-
s as a successful

way to brine, the.
world of4tork and
thd of,

education' together.

The results.from,the
survey twestionnaires
and emplOyee_evaluation
forMs will be reported
to prOeci personnel.'
These results should
ipdicate the reaction-
of employers to the'.

prpjact and the need
for alternative sty-at'-
ig4s for employes:
and students.

./



sample instruments



community

INTERVIEW PROTOCOL RESOURCE PERSON

Key, areas:

1. Apprehensions vis-a-vis
"handicapped"

Student site functioning:

a: .evidence.of
attitudes

b: evidence of
maturity,

c. evidence of
interest

Were there any students you
worked with.who you feel would
be unable to function at a site
on a permanent basis? (Probe
why, what characteristics, etc.)

4. Did you get enough information
about student prior to his/her
arrival? (Probe' more information,
different information)

Staff behavior



RESOURCE PERSON QUESTIONNAIRE

This questionnaire gives you a_chance to express

your feelings about the Project CAST.program. The

questionnaire consists of a series of questions.

There are no right or wrong answers. thobghts

and fqelinos are the important things in, this

questionnaire. The answers you give will help

determine how well the program is doing.' These

answers will also help improve the program in

future Years.

Thank you for taking the time to fill out this

questionnaire.



NAME OF RESOURCE PERSON

TITLE OF RESOURCE PERSON

NAME OF COMPANY

t
ADDRESS OF COMPANY

RESOURCE PERSON QUESTIONNAIRE

TELEPHONE NUMBER

The Project CAST program ha4 many types of activities in which a community member
can participate. Please ( ) check the activities in whict you have participated
during the 1980-1981 school year.

sponsored a field trip

presented as a guest speaker

sponsored a one day job shadowing

(a student span one day obierving my.job)

A?sponsored a tudent spending\four (4)

.weeks in obsving and trying out my job

'sponsored a student working ai\my

site for pay (for over 4 weeks and

up to one year,in duration) Il

\1. ( If\you were A guest speaker only, do not answer this question, proceed to
question 12.

When the student was at ypur site, approxiMately,how many hours did you spend with'
him/her?

Number of hours per day



t. Which of the following activities do ybu (or others in your organizat

for the CAST students?

a. do you talk about job opportunities

b.' do you talk\about the student's personal

problems
\\.

c. do you talk about'ctivities at your site

( If ou w re a guest speaker only. do not
comp e d) - (g).]

d. do you e uate individual :student's

porforma co our site

e., do you supervise stu in performing

spOcific job-related tasks at site ---

f. do you ever help the students.in academic

skills (e.g., arithmetic skills, reading,

measuring, etc.) related to the job

.g. do"you ever help the student to develOp

skills in dealing with people

yes

provide

no

[ If you were a guest speaker only, do not complete this questionlIvoceed to

question / 4.]

How do students spend their time at your site? Indicate the approximate time

Most appropriate.

great
deal . often seldom

a. observing site activities .

b.' actively performing site activities .5 4

c. talking with me j

d. talking with other site personnel

e. other (specify)



3. How do studentsspend their time at your site? Indicate the approximate

time most appropriate.

Observing site activities

Actively performing site activities

Talking with me

Talking with other site personnel

Other (specify)

4. How did you become involved with
the Project CAST program: Check

appropriate response(s).

. CAST personnel contacted me about the program.

A student talked to me about the program._ _ _

Great deal Often Seldom

f5

Another employer' talked to me about the program.m
_

Company-personnel-talked-tame about the program.

Other (specify)

Did the Project CAST
Program Coordinator provide you with enough

information to help you to direct student activities at your site?

Yea No

If you answered no, what information
would have been helpful?

A.



6. Did the CAST teacher provide you with enough information ,to help you

direct student activities at your site?

Yes Ho

If you answered no, what information would have been helpful?

7. Would you recommend to Another person (potential employer or resource

person) that he/ she allp become involved with Project CAST?

Yes No Why?

8. To what extent has the Project CAST program had an impact on the

following iteMs?

A. Quality of
work performed
by regular em-
ployees

N. Amount of
work performed
by regular em-
ployees

C. Company
training prac-
tices

D. List other
possible im-
pacts and in-
dicate extent
of impact

How Much Impact

No Some Much Don't
Impact Impact Impact Know

1



9. In general, do you think the Project CAST students you have worked with
4013

are really interested in your site? Circle the appropriate number from

1 (definitely no) to 5 (definitely yes).,

Definitely Definitely
No Yes

2 3 4 5

tp. How have employees at your site reacted to participation in the Project

CAST program? Check one.

Positive reaction

NegatiVe reaction

.Mixed reaction

No reactions,

Not applicable

Don't know

II. In what ways (if any) have the employees at your site benefited?

Check appropriate cesponse(s)..

They haven't benefited

Incre,v ved their awareness of handicapped youth.

MotivatQ the regular .maployees to further training.

Reduced their workload.

Increased interest in their own work. &

I d 't know

Oth7 (please specify)

12. Do you receive adequate feedback about) the effectiveness of your work with

the students?

Never Always

1 2 3 4 5

t
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13. Do yon belteve6at your communica on with Project CAST'staff during

the year has been adequate?

Yes No Expl in

14.. To what extent have you had to make ch ngerlin your normal work habits to

accommodate the students?

Seldom Often Always

1 2 4 5 I

Specify:

15. To .t extent does Working with, students i terfere in any way with

getting our job done?

Se dom \. Often Always

2 1, 3 4 SI

16. To what extent are yo willing t work with Rtu ents next year?

Not at All Mod7ately Complettely

3 4 5

L

17. Do y,r plan to continue participat g in the Proje t CAST program?

Yes No n't Know

Why?

4..
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18. What do,you think are the greatest,strengths of the Pioject CAST

program?

19. What do you think are the greatest weaknesses of the Proje,ct,CAST program?

20. What other comments or recommendations about the Project CAST program

would you like to makei



parent

PARENT OPINION URVEY

This survey gives you a cha

feelings about the. Project CAST

consists of a series of question

right or wrong answers. Your th

are the important things in this

you give will help determine-how

is, doing. These answers will al

program in future years..

ce to express your

rogram., The survey

. There are not

ughts and feelings

survey. The 'answers

well the program

o help improve the

Thank you for taking the ti

this survey.

38
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PARENT OPINION SURVEY

4

How well.does the Project CAST program compare
overall with the past school experiences:of your
daughter or son?

Much better

Somewhat better

About-the same:,

Somewhat worse

Much worse

If you had it to do over again, would you want you,
daughter or son to participate in the Project CAST
program?

Definitely yes

I don't know

Definitely no

How well-do you think your daughter or son likes
the Project CAST program compared with past sc,hoo1.4!

,

experiences?

Lakes it much better

Likes iba little more

'. !' : % 4-'''''+',T..,AVI:, .46:v.'', :',- , :: `"At'W4." ''

Di s 1 i k9s; it 'somewhat, iit .

DiSliket.:,i`e:4 lot zt' i'
,.... ,. .; ..-.' .- - -'.,.,!-,:" ,

.-, ,
Do you feel enough ihformationc:-P 4

about you rChilT S4rogres S in the Project CAST
Program,? ,..:.-,.,... .

Have-..rece enquO
infoimAt
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ve received informa-
tion but need more

Ve received' very
ittle informdtion

e received no
nformation

In comba ison with past school neriPtIcP4'.
how much opportunity did the Proect...:CASI
Program rovide your daughter or lson lor
learning bout occupatiOnS?-:

Much more.
,.

more
-

. .

About the same

A lit le less

Much ess

Do you Om 'the Project'CAST:Prog aM has helped
your child. o form job or Careervl ns?

Helped lot

Helped .omewhat

` know.

Mars:nOt helped at AllC

7., In.comparisOn with past experiences n.S6001,
hoW motivated is your daughter' or so '0, leirn
in the Projec CAST Program?

Much MO' motivated

Somewhat more
untivat d

About ttle same



So mewhat" less motivated

41U61.5s motivated

HoW.Ofterr-dOes your daughter4i15 n taikT-rovoU.
.4b,oUti What's going. `on in the.,:. Ject CAST:Prograrifi'

Almost daily

Often

Sometimes

i. AlmOstnever
.

Never

9. How often have you bad any contact with. your:,i
.child's teacher (or teachers) or other Project'
CAST staff members?

Very frOuently

Often

etimes-,

lmost Never

Never

10. What do you think of the job plans of your son
. or .daughter?

There aren't any firm
plans yet.

The piths 'should be
changed.

The plans seem to
te

,We.haVen't really had
.a 'chance to discuss

- the plaris':7;



What .416 you think your daughter or son will 1)e.
-.doing .a year after ;high school?

Working'

Attending job
training -program

Attending a community
col lege or college

Going, to a business
Or trade school

Mil itary

Other. (please speciflic

For the last five questions in this surveyyou
are being asked to write your answers rather
than to select from. a list of ptossible answers.
After reading a question, please write in your
answer in the space provided. If you need more
space, feel free to write on the back of this
paper. Thank you for your co6peration.

12.' How rid you first hear about .the Project 'CAST
Program?

. What changes for the better have ypu noticed
in .your daughter or son that mi9htbeie result
of participation in the Project OST.Program?

't°,+, _
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14. What changes for the,worse have you noticed
in your daughter'or son that might .be a
result of participation fn' the Project CAST
Program?

15. What do yqu think are the greatest strengths,
of the Priblect CAST Program?

16. What do you Oink are the greatest weaknesses
of the Rrojedt CAST Program?

Thank you agaitijlor your cooperation.
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student
INTERVIEW PPOTOCOL FOR. PHASE I,STUDENTS

GROUP ;INTERVIEW

Response's be obtained to questions that

get at the following issues:

1. Awareness of the many occupations

that exist within the community

2. Awareness of jobs that interested

the student

3: Awareness of jobs which did Qot

capture their interest

4. Aspects of jobs they liked. Specific
probes will be made to get at factors,

such asr'

a. people

b. nature of work

c. self perceptions-of'.MatuitY,

.responsibility
,

d. .knowledge' of job related Vtsks.

5. Student aspirationt that stemmed from

Phase I experiences

6. Attitudes toward CAST. Probes regarding:

a. comparison with previous

school experience

b. staff

c. worthiness/value 0.g.,

would you recommend CAST

'to a friend) ,.
44



PROJECT 'CAST

SAMPLE. OF STUDENT SURVEY.

PHASE I

During t9t school year you visited different

sites and heard various guest speakers froM the

community. Name five jobs available in your

community.

1.

x.

3.

4.

5.

Please'name two jobs that were of the most

interest to you, from the different sites you

visited or heard about.

1.

2.

For each of the jobs names above, please, a

task that someone performed.

1.

2.
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4.- Please name the two jobs that were of least

interest to you from the different sites you

visited'or heard about.

1

2.

. For each job named above please tell what you

did not like about the job.

1.

6. Name one job that you would like to shadow next

year.

1.

DATE
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BECAUSE OF PROJECT CAST:

1, The progrem has helped me feel like

going to school more than I used to. ,

2, The program showed me more about

the world of work than my other

school experiences did.

3, ,The program was worthwhile and

Worth the time involved,

$

4, Since I've been in the program, I

talrith myiparents about what kind

of jOb I would like more than I did

before,

5, I feel better about myself since

i've been in the program,

Not at all A little bit Pretty much Very ouch

drolmarmlor.

emNIMMI Imai lbw
IMI.11=1.

4111mEMI6
1101011

6. Project CAST was: ,

I

47

NAME
SCHOOL

0

Better than The same as Worte. than

my past school my past school my past school!

experiences experiences experiences

OATS



Al4TERVIEWPROTOCOL,FOR PHASE in STUDENTS

GROUP'INTERVIEW-'

'Responses wij1 be obtained to questions that
get at the f011oWingisSues:

1. identification of a job(s)
that interested the student.

Identification of a job(s)
which did not 'capture their
interest.

3. Aspects of jobs they liked.
Specific probes, will be made
to get at aspects such as:

people
nature of woPic
self-percepttons of
maturity{: responsibility
knowledge of what
the job entailed

.-
4. Student aspiration's-that stemmed

from Phase III experiences.

Attitudes toward CAST. Probes
regardi*re following:

ai.-1419mparison, with
i)revious school

Y 1 %xperience
b, staff

.

t:. itothtnessivalue
.g.., would you

. -

* ,' TIcommend CAST toN

: A 1 rien,0)

5.



PROJECT'CAST

SAMPLE OF STUDENT SURVEY

'PHASE. III

1. 'During this school year you spent time at

different sites learning about jobs. Which.: of

the jobs did you like best and which did you

like least ?.

Best liked job

Least liked job

2. Please ah wer the following questions about the

,job you Ilke&best.

a.: 14me two Job related'tasks.

(1).

(2)

b. What did you like best about the job?

\1/4

c. ,What did you like leasst about the job?

d. Do you think you 'Could learn to do thatjob?

Yes No
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e. Would you like to spend next year being-

. trained to do that job?

Yes No

If your answer is no, name another job

you are interested in being trained for.

f. .Wou d you akcy, like to do the 'job you l.

like best after you -complete high school?

Yes .No

3. If you could no receive training foh the job.

you liked best, i there another job you would

like to be trained o do?

Yes No

If your answer is yes, 'lease list the job below.

. Please answer the following questions about the

job you liked le-ast.

*a. Name'two job related tasks.

(1)



What did you like least about t e job?
r.
.Rr

4-

c. Was there anything about the job tha. you
4

Uid like?

Yes No

If you liked something about the job please

de'scribe it. I

Do you think you could learn to do that job?

Yes

4

41
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SCHOOL

DATE'
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BECAUSE OF PROJECT C

I I 'like going o school more

usedbt

4

)0

' H ..j!;'01.1 was ab to go to the
, sites t t I wanted:.

I',.know more about the world

of work' th I learnid before.

I sta id getting '
d use to,get a job,

ti

Notll A littlt bit'olleM11~0Pme .1.0~1411.4

rowsoi

1.1

.0111EMP
"0

5, I earned a lot about

king with other people.

I worked closer with

teacher.

1 I will have I better
chance of gettijIg

8. I talk with my prints
,

about what kind' of aoT

would like more than I did

before.

=IMMO r11111

4

rk or

Pretty much

OMMII010.

=IMMO 101 '

4r

milmikdo



Pretty much ;,Very Much

have a better idea about
what I want to do when I
graduate.

I . II feel- better about myself.

11.! The program was worth my
time.

I

12".. the people at the sites
/ took an interest inihelping

m. do and understand the

1°1'

1

. Project, CAST wain

T //,

Name

School

Date




