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CAREER ORIENTED CURRICULUM OF THE
DISTRICT OF COLUMBIA SCHOOL SYSTEM

WEDNESDAY. MAY 11. 1983

U.S. SENATE.
SUBCOMMITTEE ON GovERNMENTAL EFFICIENCY
AND THE DisrricT oF COLUMEIA,
COMMITTEE oN GOVERNMENTAL AFFAIRS,
Washington, D.C.

The subcommittee met. pursuant 1o notice, at 10:10 a.mn., in room
SD-124. Dirksen Senate Office Building, Senator Charles McC. Ma-
thias, Jr. (chairman of the subcommittee) presiding.

Staff present: Sandi Muschette, chief clerk; and William C. Leon-
ard. staff director.

OPENING STATEMENT OF SENATOR MATHIAS

Senator MatHias. The committee will come to order,

This morning: the Subcommittee on Governmental Efficiency
and the District of Columbia will hear testimony on various aspects
of }::hel career oriented curriculum of the District of Columbia public
schools.

I might say that this hearing has both a godfather and a god-
mother. The godmother is my wife who has been very much inter-
ested in the school system in the District of Columbia and who has
had a concern that there be adequate support for the system and
who called my aitention to an article written by the godfather, who
happens to be Jack Javits, former Senator Jacob K. Javits of New
York. He wrote a column for the Washington Post which appeared
or Monday, February 14, 1983 and which mentions what he called
a notable example of the District of Columbia public school system
in establishing a program which provides for the participation of
business firms in innovative programs of education and training.

So, the godfather is Jack Jawvits, and the godmother is my wife,
Ann Mathias. . _

Of course, the focus of the hearing is on the fact that the Ne-
tion's Capitol, like many other parts of the country, has been
plagued in recent years by higher than average levels of unemploy-
ment. This problem, while faced by diverse segments of our popula-
tion, 1s particularly tragic among young people.

Part of the problem of youth unemployment, certainly not all of
it but a major part of it, can be contributed to a lack of preparation
for the job and career opportunities that actually exist in the econ-
omy but which they can’t take advantage of.
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So. the question really is what to do about it. The District of Co-
lumbia public school system has, in cooperation with several corpo-
rations, established a school turriculum which provides students an
opportunity {or exposure to specific career training. as well as ori-
entation to the workplace at which they may later find themselves.

This hearing is an opportunity to explore the framework of this
school within a school as well as the public-private partnership
that i1s crucial to making the program a success.

The recently issued report ol the National Commission on Excel-
lence in Education called the voluntary elforts of business and
others to cooperate and strengthen educational programs one of
the essential raw materials needed to reform the educational
system.

This morning we will hear about one local effort to refine the
raw materials into a potentially valuable finished product.

I think it is only fair to take note of the fact that it is still in its
infancy and it hasn't been around very long. So it is still somewhat
experimental. However. the career oriented curriculum developed
by the D.C. public schools may well hold a lesson for the whole
Nation.

" As an introduction to the hearing, I am going to make a part of
the tl'gcord Senator Javits' article in the Washington Post on Febru-
ary 14,

[Senator Javits' article follows:]

{From the Washington Post, Feb 14, 1983]
Jobs: Waat We Cax Do

iBy Jacob K. Javits)

1 heard a preacher on televison the other day say that he was frustrated and an-
gered by the fact that we have 12 million unemploved—and that this was not only
uneconomic but immoral. I agree. and there are very definite measures that can be
taken and should be taken now, so that education and training may supplant idle
ness.

Unemployment compensation is the first consideration. Today it covers less than
half of the nuinber of unemployed. The remainder have used up their unemg!oy-
ment beneflts or are not eligible for unemployment compensation. In the decade of
the '70s. 1 handled the unemplovyment compensation bills on the floor of the U.S.
Senate as a senator from New York and the ranking Republican member of the
Senate Labor Committee.

I; was a fundamental tenet of the legislation at that time that we should keep
geople off the welfare rolls as a matter of morale and dignity for the individual.

his is the way it should continue to be, and the 63week limit which we then estab-
lished should continue today. This would require an extension of the federal aspect
of unemployment compensation accordingly. N

But the problem of idleness is the other side of this coin. For I remember the deep
poignancy and the regret I felt in handling these unemployment compensation bills
iwhich penerally had a‘rrice tag of 320 billion per annum) and realized that they
were going to pay lor idleness while seeking "suitable employment” that was rot
there to be found, rather than to consolidate and upgrade the education and skills
of the unem Iﬂ'eé worker who was unemploved because of econorni¢ conditions and
thraugh no fault of his own.

It is hard to realize in the United States of 1983 that 20 percent of Americans are
unable to read. write or calculate at a high enough level 1o get and hold a job in the
contemporary market and are. in effect, functionally lliterate.

It is hard 1o realize that some 50 million American adults have not had an educa-
tion beyond the primary school level and have neither a high school diploma nor
the eqnivalent of three years of high school edugation. ) X

Similarly, it is hard to realize the extent of worker displacement in autos and
steel, where the United States has fallen behind in the world competition. Hundreds
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of thousiands of warkers wip o pever be pmplaved aggin in these critica) smoke-
stack industries must be retrigsned oe have there skl upgeaded. 1t is estimated that
even when ¢vopomic reCoviery comes an strein, at least ~ sallion people will remiin
out of work later in this degade of the >, half of whom could find work with mod-
ernized skilis.

I believee, therefore, Thia o top prioeity effart for the unemploved g the govern.
eicnt level should be in amendment 1a the Unemployment Compensation Law re-
quiring the worker ot anly tn seck “suitable emplovment™ hut also to seck “suit-
uble wpirading of education and of «kills ™ In vrder to enable such o requirement to
be practical, it will be essentiad treser Lhat eilities o adull education and training
are wvailable, The adminsgratmm belisvis this can emne from the private enterprise
sestem adone, but 1 believe that 1o b effective, o juint ¢ffort with government is
viral.

Fron: the private sector, the pattern & already established through the Privite
Industry Couneils 1111 established in 197 and throuech the implementation of the
Juby Training Partoership Act of 1452 But in the governmentald sector. mueh ree-
mnuins 10 be done. One of The most promusing avenues is the finkage between private
husines at the leca! leved and the public and secondary school svstems tincluding
the proper participation of privote and religisus sebools on o sectarian basise,

Here there is an available pattern that needs to be appropristely used. The pat-
tern is Jound in the Comprehensive Emplovment and Training Act of the “Tts
1ICETAY which included the Javits-llumphrey 22 percent education.work set.aside.
This feifwre, which was repealed in the block grant of the dob Training Parinership
Aet, provided Marels 10 be used to support joint private industry=chool agency educu-
tion trning progrims. These programy could fund. for example, cooperation in
plants and offices to provide practica) experience in both educution and skill up-
grading. With rare exceptions. the schools of today do not invite the active partici-
pation of jecu] businesses, but the colluboration of private business with education
would represent i tremendous opportunity for both,

Indeed. this hax been tried very successfully in some parts of the country. A pota-
ble example is in the District of Columbia public ~choo! system where Superintend-
ent Fioretta Mck »nzie hax sought and obtained the participation of business {irms
in the establishment of innovative programs, She bay recopnized that empiovers are
& vital part of the locat commueity responsible for ¢duecation. Her example could be
a model for the whole country. and the federal government snould act 1o encourage
it. And let u¥ remember that we are not talking about additional monex. They nec-
essiary money could be set aside from funds appropriated for implementntion of the
role of Private Industey Councils under the Job Training Partnership Act.

Recent legislotive proposals to permit a portion of unemployment compensation
proceeds to be used for o job training voucher should be extended to include educa-
tion.

Finallx, I beheve n component of public service jobs is also a necessary aspect of
governmental action 1o meet the critical unemplovment problem. The pattern of the
Emerrency Emplcvment Act of 14971 and of the Public Service Emplovment Pro-
gram of the late “/fis under which we provided funds for 725,000 jobs in 1977 com-
mend themselves strongly ax an element of meeting the present crisis. Public serv.
ice emplovyment gives at least an hpportunity for on-thejob trainiig for unemployed
people who have already undertaken some training. It is also a program which it is
estimated could emplov thousands within 3t days. the machinery having been so
well established during the "59s It is a fact. too. that the compensation involved is
roughly equivalent to unemplovment compensation and makes the {inancial aspect
self-<cancelling.

Congress should have a jobs bill thar deals intelligenty with these aspects of the
tragedy of enemplayment. !t is & time for courage and resolution in Congress, and 1
beliete from my own xrurs of experience in the House and Senate that these quali-
ties are there 1o be calied upon.

Senator MaTHias. Our first witness will be Mrs. Floretta D.

McKenzie, the superintendent of schools of the District of Colum-
bia.
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TESTIMONY OF FLORETTA D, McKENZIE, SUPERINTENDENT OF

SCHOOULS, CHHEF STATE SCNObl. OFFICER, DISTRICT OF CO-
LUMBIA PUBLIC SCIHOOES

Ma MeResze, Mre. Chairman, {irst Jet me thank yvou and Mrs,
Mathias for your continued interest and support of the D.C. public
schools over the years. We are very pleased that Mrs. Mathias con-
tinues her very active work with our suceessful volunteer program.
Operation Rescue,

Today | would like to share with vou what we believe is a rela-
tively new venture and one with tremendous potential for improv-
ing public education: that is. our purtnerships with national and
ol corporations. trude associations. and foundations who are
working with us to improve the guality of education for the young
people of the District of Columbiz.

I have prepured @ statement, but T am poing 1o highlight some of
the sulient points in the testimony and subtoit the complete state-
ment for the record.

Senator Marhias, Without objection, a copy of your entire pre-
pared -tatement will be entered in the record.

Ma MeKeszie, We have been tremendously impressed by the ex-
tensive commitment of time, personnel. and resources that the pri-
ville stetor ~eems 1o be willing to invest in our students. We believe
that it is virtuuldly anprecedented.

We believe that these companies are muaking the investments be-
eause they believe first of all in the school system’s ability to pro-
duce results, und they ualso belicve that the returns will be more
than the original invesiments themselves,

Gur cfforts are directed not only to developing quality high
school graduities who are prepared (0 £o into post-secondary educa-
tlon, but also to preparing students who are able to go into the
workplace,

We huve hud the normal array of vocational education programs
that otuer school districts have. In fact we have. I think. very ex-
cellent cureer development programs. but we felt that there was a

. need 10 bring 1ogether the real world in a more effective way with

Aruitoxt provided by Eic:

uur training programs. For that reason. we sought support in de-
veloping career programs that spoke to areas of need within the
eCanen Yy,

We sought gut corporations and foundations who were willing to
enter into these ventures with us. Many of these private sector
purtners have pledged long-term support. National corporations
that are involved and have plaved key roles in these partnerships
include General Morors. the IBM Corp.. Control Data. Blue Cross-
Biue Shicld. Among our local businesses are Goldberg/Marchesano
and Associates.. George Washington University Medical Center,
D Bankers' Association. the Hotel Association of Washington,
and muny more.

This is one time that 1 really hate to call the names of companies
because there are so many involved.

Also we have gotten the support of the Greater Washington
Board of Trade. the Federal City Council. and D.C.'s Private indus-
iry Council in a number of our efforts. The Ford Foundation re-
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cently gave us o grant that provided {financisl support to coordi-
nate these elforts and enabled us to move at an even fuster rate.

The assistance from the corporations has taken the form of sup-
plies, equipment, loans of personnel, and even monevs Ly develop
particular programs. The Mobil Oil contribution of over onchaull
million dollars over a Hwvear period to enrich our arts prouram
indecd s a significant contribution also.

As we have assessed what has happency sinee September 1,
we find that a conservative estimution of this assistance reaches
the sum of approximately $2.5 million. This figure does not include
a lot of in.kind services. Last September also we took o very hold
step to develep within the high schools school within scheo! peo
grams that were directed toward growth areas in the ¢conomy.

In some instances we not onlyv had the progrum within ihe com-
prehensive high school. but we paired the comprehensive high
school with a particular career development center that already
had a beginning program,

We got the partners to help us with the designing and sponsoring
of these programs. Therefore. we were able, with their help, to
build on our own experience in our career high scheoks such as the
Fine Arts School at Ellington. the Aerospace and Marine Science
program that we already had at Dunbar. and a Mathematics and
Science program that we were running at Bailou High School

The programs stress basic skills proficiency. We refined ihe cur-
ricula offerings to address potential cmplovers’ needs. In some in-
stances, we provide emplovability training. The courses or the pro-
grams that are addressed to post-secondary education have a very
rigorous academic component.

The areas of growth in the economy as we see them—and we
think that these are national, but we know that they are wrue for
our metropolitan area—are in the engineering profus=orns=. health.
communications. business. and finance. and paruictilarly for our
area hotel management and culinary arts,

Our school svstem. not unlike other schoo} systems in other paris
of the country. has limited {inancial and other resources that we
can apply to solving the problems of our school district. We know
from industry representatives that theyv are faced with problems
getting competent emplovees. They indicate that sonwe of their em-
ployees do indeed have defirits in the basic skills areas. Therefore.
they are spending substantiali amounts of money to provide train-
ing in these basic skills areas which theyv believe the school system
should be providing.

Seme people talk about a2 shadow education svstem that operales
in the business world. While we do not expect in the very near
future that that shadow education syvstem will disappear. we do be-
lieve that if we can do a more effective job within the D.C. public
schools, our employers. particularly in this metropolitan area, will
not find the need to do the basic skills training, which :-.-» indeed the
job of elementary-secondary education.

We also hope that with our training students in employability
skills, training costs for companies can be reduced. We can also
help them reduce their turnover rate. Also they indeed will have
more productive employvees.

26-082 0 - 84 - 2
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Theretore., we see our programs of mutual benefit. not only to
the school system and its ¢lients, the students, but also to the part-
ners.

We do not seek [linancial contributions for the purpose of just
getting more money. In fact. financinl contributions rank sixth in a
list of ways that we call upon our partners to support our »fforts.
and therefore provide support for their own efforts.

We ask for. first. assistunce in curriculum design. Some of our
courses might be outdated. might not be directly related 1o the
kinds of responsibilities thot students witl have tn the work world.

Second. we ask {or service as a linison with other businesses in
the sume field in order to spread the responsibility so that we are
not leaning too heavily on one partner.

Third. we seck poaid emplovment opportunities for current. or re-
cently graduuted. students. Fourth., we seck technical sapport in
terms of school facilities. design of cquipment. maintenance. and
classroom equipment.

We believe very strongly that we are in “svoc” with many of the
findings of the Commission on Excellence. that students need a
longer day. Our students who are involved tn our career oriented
programs are in school generally from & a.m. to 4 p.m.. while our
usui! school program for students is from Y a.m. to 3 p.m.

We nut only do this in our recently created programs but our
career development centers effective next yvear will be running an
X a.m. to 4 p.m. schedule,

The D.C. public schools” commitment and interest in private
partnerships does not end with the estublishment of career orient-
ed programs. We have. in cooperation with IBM. joined with the
John Henry Martin Corp. in a national validation study of an ap-
proach 10 teaching of reading and writing that is indeed revolution-
arv,

For 15 classes of kindergzartners and first graders. we use the
computer. the tape record. and efectric tyvpewriter teaching these
voungsters 10 read by first teaching them to write. The 1.500 stu-
dents involved in this program. as we are just about to compiete
our first vear. have shown remarkable gains. Most of the Kinder-
gartners and first graders. between 70 to R percent of them. are
able 1o read and write sentences. write stortes. and also type their
stories.

We also seek the support of businesses as we are moving to im-
prove the management side of education. Education is our business.
Schooling is our business. However. we do have to look at our busi-
ness side in a more businesslike way.

We have taken our senior staff on a 3-dav computer training
course sponsored by Digital Corp. General Motors sends to us man-
agement training experts who work with us in team building annu-
ally. We also have received from IBM an executive on loan for 1
vear, and we are expecting to receive another one this year.

We are encouraged by our initial work in this area. We believe it
is a direction that school districts must take to make our instruc-
tional programs more realitv-based. In addition. we must become
more outcome-based and result-oriented.

i0
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I do want to think you. Mr. Chairman. for the opportunity to
publicly share our work in this area. I will be pleased to answer
any questions that yveu have.

nator MaTHias. | think one of the questions that | would like
to start with is just 10 establish. the dimensions of this program and
the dimensions of the problem. What is the current enrollment in
eity high schools?

Ms. McKenzie. Our current enrollement, grades 10 through 12,
is 18,724 students.

Senator MaTiias. How muny currently are in the career orient-
ed curriculum?

Ms. McKENZIE. In our career programs. we have about 3,260 stu-
dents. In our newly developed programs, we have 160, und we will
be probably doubling that number next year. However, it does indi-
cate that not enough students in our secondary program. cur high
s~hool program. are involving themselves in skill training in order
to be prepared for the world of work.

Senator MaTHias. It is really less than a sixth.

Ms. McKexzie. Exactly. So. with these programs within our com-
prehensive high schools, we hope to break down the barrier be-
tween some students who might think that those who are seeking
vocutiona) type training are not as respected as those who are pur-
suing a so-called academic course. We must blur those lines.

Senator MaTHIAS. By curriculum. when are you going to have
vour first graduating class?

Ms., McKEnziE. We are pleased to announce that we have al-
ready had a graduating class.

Senator MaTHias. That’s wonderful.

Ms. McKexzie. Our first graduating class was the culinary arts
class. It is a 26-week program. and as I indicated, it is sponsored by
the Hotel Association Private Industry Council in cooperation with
D.C. public schools. Those students have graduated and now are
emploved.

Senator MaTH1aS. How large was that first class?

Ms. McKenzie. The first one was rather small. It had 10 stu-
dents. but we have 20 students in the second cycle.

Senator MaTaias. How many will ultimately graduate in this
career field? Hopefully the whole enrolled group?

Ms. McKenzie. Rig%t. and we hope to continue this program in-
definitely. So. every 26 weeks we expect to turn out a new class.

Senator MaTHias. Now, when do vou first introduce a student to
the career oriented program? At what grade?

Ms. McKexzie. Well. we have started with career orientation
now in our junior high schools. We did a career fair for the seventh
and eighth graders at the National Guard Armory. So, we are
trving 10 provide career information early on. but their first in-
volvement comes mostly at grade 9 and some in—I meant to say
mostly in grade 10 and a few in grade 9.

Senator MaTHias. How do you decide the career areas to be em-
phasized? That is a very sensitive question for me because ! re-
member years ago during the administration of President Kennedy
there was a serious recession, a lot of people were out of work, and
we were trving to provide job fraining for as many people as we
could.
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Up in Cumherland, Md., we set up a sewing factory. Particularly
the women who lived in the mountain areas around Curmnberland
came in. and we got the National Guard Armory and we got rows
of typewriters set up and severa! hundred wornen signed up for the
training program.

Aflter they had gotten started. somebedy decided, looked around.
and realized that there wasn't an industrial sewing job within 200
miles of Cumberland.

‘ S;). how do you decide whut is the right career program to shoot,
or’

Ms. McKenug. We apre very much concerned about the possibil-
ity of training students for nonexistent jobs. So we work with the
D.C. Employment Security Office. the D.C. Oc¢ccupational Informa-
tion Center, as well as with the Board of Trade, the Private Indus-
try Council, the Federal City Council. Also we come upon and de-
velop a concensus on the growth areas in the metropolitan area
and nationally.

For exarnple, we are limiting our courses in barbering and things
like thut because we know that there is not a large demand. We
work with the folks who are constantly assessing the job market,
and that’s how we determine what programs we need to sponsor.

For example, in health careers 50 percent of those employed as
nurses, | think, were from the Philippines. We know that there is a
market here for health professionals. We know that the hospitals
are sending their transcription work outside of the city. So. we are
training medical transeribers.

We took at those instances and tailor our programs to where we
know the jobs are going to be.

Senator MaTHIAS. What about vour own staff? There must be
some difficulty in organizing your staff to interface with these
career areas. How do you do that?

Ms. McKewnzie. The reason I smile is because the staff for the
most part has been tremendously enthusiastic about the involve-
ment of the private sector. and you will hear from one of our teach-
ers later on.

However. we are now in the process of arranging summer oppor-
tunities for our teachers to go out and work in businesses and cor-
porations so that they will have a better sense of the demands in
the work world that will be pilaced on the students and. therefore,
will be able to be more effective as teachers.

We also send our administrators out. We had one administrator
working with the Potomac Electric Power Co., and we also had
teachers visiting and working in the hotels in the city.

So, we have received. I think. tremendous cooperation and enthu-
siasm from our teaching force because they. too. are convinced that
we must deliver the kind of programs our students can use to
parlay into real job opportunities.

Senator MaTHIas. Vocational education has been arcund a long
time. 1 have been a great supporter of vocational education. Howev-
er, we still have these very large unemployment rates in the youth-
ful categories, age levels. What do you think is different about your
program from the traditional vocational educational programs that
Congress has been supporting all these years?
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Ms. McKenzie. ] believe that our programs are somewhat altke
and somewhat different. They are alike in that students will devel-
op some job skills, but in addition they will understand whoia
career areas. It is estimated that a person will change jobs on the
average of five times during a lifetime. So, when you look at voca-
tional training preparing you for a particular job. and you lock at
career training with respect to whole job fields rather than one
particular job skills area, vocational education in some school dis-
tr*~ts has been isolated from the regular program.

While we have requirements for students entering vocational
areas that are sometimes more rigorous than those for students
going into the general curriculum, some people have not looked
upon these programs as favorable.

We hope that integrating career-oriented-type programs in our
comprehensive high schools, changing attitudes about work, and
showing the relationship—career relaticnship—betw~en what a kid
learns in school and what he will do after he leaves school will
help us in lowering drop-cut rates, Hopefully students will be more
goal oriented, Then in spite of the 50-percent uremployment
among black teenagers, maybe we can make some dramatic reduc-
tion in that figure and show students that if you work hard and
prepare yourself there are still opportunities available.

Senator MaTHIAS. You menticned drop-out rates. Do you see a
significant difference in drop-out rates between your career orient-
ed program and your regular academic program?

Ms. McKenzie. There is a difference. The drop-out rate in the
career high schools, although I don’t have the exact figure: is lower
than in our comprehensive high schools.

Senator MaTHias. So it does something to motivation to have this
kind of an outlet,

Ms. McKenzie. Yes, once they make that commitment.

Senator MaTH1as. How do you integrate with the academic sub-
jects? How do you work out the program so that the students con-
tlnge to advance academically while they are getting career train-
ing?

Ms. McKenNzie. We have given a lot of thought to that. We do
not want our students to lose out on their options because they
have chosen to explore in depth a career field.

So, therefore, the students are required to take the same number
of academic ecurses that they will need in order to go into college,
If you will note, I have indicated that they have a longer day. and
in that longer day they take specific courses that are geared to
their career interest. So, we are trying to protect their options.

We also de this: In our banking program there are certain ter-
minologies that go along with a bank that you don’t find in other
career fields. So the English teachers of those students who are in
banking of course work into the curriculum things that have to do
with banking.

For our other programs, such as engineering, Enghsh teachers
work with engineering terminology and other things. So, we inte-
grate it right into the regular curriculum.

And then there is an additional time requirement for those stu-
dents who are following this course of study.
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I should add that, in addition, the students have internships and
mentors, and they go onsite o businesses and corporations who
have the job opportunities that they are interested in.

Senator MATHIAs. What about the business community’s ap-
proach to this? Has this been a—you referred to it as a partner-
ship. 1s it an open partnership? Is it 1 voluntary partnership. or do
vou find that in dealing with the f /ate sector you have to cope
with the strings that people want to attach to their participation?

Ms. McKenze. That is @ very good question. and st is one that
we gave a lot of considerat’on to as we decided to go in this direc-
tion. We determined that we niust be equal partners and whatever
we 0 must be in the best interests of our students. We find that
businesses do treat us as equal partners. that their interest is in
good emplovees, and thev also support the school system of this
community.

I am sure that Mr. Kleisner can give you his point of view on
this matter. but we have found it to be two partnerships rather
than one where one gartner is somewhat less equal than the other.

Senator MaTHias. S0, you don't find the business community lays
spectal conditiens on you that are difficult for the school system to
meet.

Ms. Mckexnzie. No. In fact, if conditions are laid that we find are
not in the best interests of the students we say directly that we
don’'t want to. for example. isolate the students and some other
things. We have not had any difficulty with that,

Senator MATHIAS. Are the students paid when they are in tratn-
ing status?

Ms. McKexzie. When they are on a worksite they are paid if
they are working. The Private Industry Council, as i indicated, for
example provides the money to pay the culinary art students when
thev are in their practicum, working in hotels and restaurants in
the city.

Senator MATH1AS. But not when they are in the school.

Ms. McKENZIE. No,

Senator MaTHIAS. Even though they are taking some schoolwork
in that subject or tn that area.

Ms. McKenzie. Right. They are not paid when they are in the
school. Some students will be in hospitals this summer, and they
will be a part of the city’s Summer Youth program. They will be
lear]r:ing. Eut when they are working they will be paid for their
WOrKk.

Senator MaTHIAS. However, in order to complete the program
th2y have to do some on-the-job training?

Ms. McKENzZIE. Yes.

Senator MaTHias. You can’t do it all in school; you have to do
some out in the field. Is that right?

Ms. McKenziE. Well, we do expect them to have some experi-
ences out in the field onsite, and some of these are not paid. When
they go to visit with. for example, an engineer and shadow that en-
gineer all day long. that is not a paid kind of thing.

Businesses also send people in to team teach with our teachers.
So. they do have 10 have the field experience. but we believe that
when they are working and contributing to the organization then
they are paid. However. for certain experiences they are not paid.

14
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Senator MaTiias, Has the school system or the cooperating busi-
nesses been able to determine the specific number of jobs that are
required from which students in euch of these five career programs
}r}nigll’t find employment? What kind of totals are we looking at

ere?

Ms. McKexzir. We have not come up with specific totals, but as
we listen to the people in the culinary arts area they say that be-
tween 80,000 and %0.000 persons with those skills will be needed
cach year within this country.

Senator MaTHiAS. Nationwide.

Ms. McKenzie, Nationwide, and they are having difficulty get-
ting trained personnel. So those are the kinds of things that we
look at. For example. we look at the demand for computer science
personnel. We find that some of our students who are trained in
programing almost before they can graduate from high school are
being pursued by employers.

So, while we have not come up with hard. fast numbers, we do
see and know that there are career opportunities here that are
somewhat different from those in other places.

We are, however, putting into place a centralized placement
office to help us place not only students from these programs but
our high school seniors in general. So we are developing job banks
and opportunities for students. We will be working to help place

zduating senjors who do not choose to go on to college.

Senator MaTHIAS. Now, you mentioned the health professions.
What kinds of jobs do you see there?

Ms. McKexziE. Very definitely the nursing, We have a very
strong practical nursing program.

Senator MATHIAS. Male and female?

Ms. McKenzie. Male and female. very active. We also have medi-
cal stenography. We are starting 2 new program in medical tran-
scribing. We have dental hygienist work. So we run the range of
the eniry level programs in the health careers. Our students have
been placed and are being placed very effectively in those pro-
grams.

Senator MatHias. Could you guess how many jobs are involved
here? If you don’t want to guess right off the cuff, you could supply
a figure later.

Ms. McKenzie. I would prefer to supply a2 figure [ater.

Senator MaTHias. Without objection, the record will be held open
at this point to receive that information,

[The information follows:]

In the Washington. D.C.. metropolitan area. nursing represents the second largest
emplovment area. [t is projected that between 1976-1985 there will be over 300 new
nursing jobs each vear. For nurses aides and orderlies there will be 230 new jobs
each year. Nationally. health services represents the fastest growing job occupation.
with an annual growth rate of 41.% percent. By 1990 the United States will need

161,004} health technologists and health technicians and 1.490.000 health service
workers (nurses aides and orderlies),

Ms. McKenuie. However, for example, in our health program we
are going to be graduating 102 students, and we expect all of them
to be employed. Qur job is:to encourage others to come into these
fields even if they want to become registered nurses later, but
there are definitely opportunities available there.
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mertor Mattiay Whit about the commanications field? What
sart of work s forecast there?

Ms MeKexzie, In communications we huve radio. television,
Journalism, graphic arts. and printing. For this area. the high
Piedia communicutions area, there are job opportunities available
seemingly for the near furore.

I additica. C&P Telephone Co. has indicated that it will join
with us 11 September to develop an institete to train young people
to repair telephone cquipment, and they will vse it as one of their
training sites from which they will secure emplovees.

Se communications in this metropolitan area 1s o hig area.

Senator Marimas, How much voluntary choice is allowed to the
~tud-nts” Do vou assign them to their career area in accordance
with some judgment of their aptitude, or do they have. free choice
tn that?

M MeRexzne The students have free choice to apply. There are
certain u.'quiromcnts as 10 what kind of background thev need in
order to be successful. If they choose not to continue that is their
option. However all students are {ree to zeek placement in these
progl ams e fact, we actively recruit students using other students
and tey thers 1o recruit students into the career oriented program.

Semaor Marnias, What about adults? You don't have any adults
in the progrian now, do vou?

Ms Moehexzik. We do have aduolts. We have adults in the culi-
nary aris prodram. That is o program for senior students and for
uduits, those who have perhaps aslrcady graduated {rom high school
and are cither vnempioved or under emploved.

ba cur healih career program, adults attend during the day as
well a8 evening, In factl. in most of our career centers. development
centers, we have adults going zll day long with the students. and
we tind that it works very well.

Senator MaTiinas, One of Senator Javils' suggestions is that the
Unemplovment Compensation Law be amended to require the
worker not only tu seck. a3 it now does, suitable emplovment,
~omething which is commensurate with his or her training and ex-
perience, but ulso 0 seek =zuitable upgrading of education and
~kilis. If thut kind of an amendment to the law were to be adopted,
it could mean that vou would have a tremendously increased appli-
cation from adelts.

i vou were asked what more could the business community do
thun they are now doing. what would your answer be? What is
vour wish list from the private sector?

Ms. McKenzix | almest hate to say this, but at this point we are
working on reftning and improving the programs that we have on-
going. We are net 0 much zeeking an involvement. although we
will never turn down a good offer. Very recently. the Xerox COrp.
offered a training site at one of our schools for word processing and
computer science. An oifer like that we could not turn down—a
hatf million dollars werth of equipment. also assistance in design of
the curriculum.

While we want t0 handle our partnerships very well so that we
fotlow through, that we look at the employment trends. that we up-
grade the quality of our teaching and interactions, we don’t want
1o get so overwhelmed until we don’t do a good job. So we are
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moviny very carefully now because we have, I think, many, many
programs going. We did not touch on all of them.

For example. we have at one of our high schools a program spon-
sored by IBM teaching youngsters who have managed to get to the
high school level and are still not reading, called functional illiter-
ates. We are teaching them to read by using the typewriter and
some prescribed materials as a validation program.

So, we could go on and on. That is what makes me hesitate about
indicating that we will be as actively recruiting new partners as we
have done in the past.

Senator MaTHias. What about the Congress? Do you have any
wish list for the Congress? What can we do?

Ms. McKenzie. My major item on a wish list from the Congress
would be a strong math-science legislation that will provide us with
some development-demonstration funds to upgrade the quality of
our mathematics and science instruction.

We realize that for so many of the fields in which students will
find jobs in the future they require strong mathematics and science
backgrounds. We need to provide retraining and other opportuni-
ties for teachers. We need improved materials. We need improved
science Jabs. and we need the Congress to say to us in a very defini-
tive way that mathematics and science are important and public
education is important in this country,

Senator MatHias. Well, 1 hope the Congress will say that. 1 hope
the Congress will go a little further than that. To the extent that 1
can make it happen I will. I think we also need to help you in the
fields of the humanities. The ability to express ideas iIn simple,
understandable. accurate English is a component, and 1 hope we
keep that in balance.

Any program that you adopt is bound to depend to some degree
on how much support the students get at home. What do you find
the parent response to the new career programs is? Do you get an
enthusiastic support?

‘Ms. McKenzie. We have gotten tremendously enthusiastic sup--
port from parents and the adults in the community. Many say that
if such programs were available when they were coming through
that they would probably be much farther shead in their chosen
career fields.

We find that the community does want us to have a broad in-
structional program that includes the humanities where kids have
analytical skills as well as the career training. In some of our pro-
grams parents are required to come in for an interview to indicate
their support for the youngster going into a particular career ori-
ented field.

Senator MatHias. Both in your testimony and in the report of
the National Commission. there is mention of the need for longer
schooldays—I can hear the groans from the students—and longer
school years. There are resource problems, There are budgets that
are affected by the length of the schoolday and the school year.

What do you think the likelihood of achieving more schooltime,
more actual worktime in schools is? )

Ms. McKenzie. 1 am pleased to say that in our last negotiations
with our teachers’ union we did achieve a longer schoolday, from 6
hours to 6% hours. We also added 4 days to the school year,

26~082 0 - B4 _ 3
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You are correct, Senator. IL is a resource problem. Finances will
be needed to support o longer day, a longer year. 1 did have the
good fortune to visit Jupan under the auspices of the Council of
Chief State School Qfficers. I recognize that while we applaud their
success in education that they have strong national support for
public education by way of direction and finance. They have a H%-
day school week.

enator MaTHias. There i1s no argument about Federal control
there.

Ms, McKenziz. No. not at all. They have a Hte-day school weck
with students generally going about ¥ hours und teachers a mini-
mum of 8 hours. As | understand it. teachers voluntarily are there
at most of their schools for 10 hours.

While I am not saving that we should or need to replicate everv-
thing that Japan has done. especially inasmuch as it says it is rep-
licating our school system there, we do indeed need more time on
task, and we can do it by adding actual time. However, we also
need to give aitention to the way the time is spent during the
schoolday that we already have.

So. it ix o two-pronged. 1 think. approach that we will have to
give to this. fooking at the way the schoolday is spent presently to
try to cull out some of those things that do indeed shorten the in-
structional time and then look realistically at the extension of the
schoolday and school vear.

Senator MaTHias. | have one final question. Do vou have any
conflicts between vour educational personnel and the noneduca-
tional personnel involved in the career program? Do they integrate
fairly well. or is there some competition?

Ms. McKexzie. We believe that they integrate very well. and we
consider them all educational personnel.

Senator MaTHras. But do thev consider it?

Ms. McKenzie. | think more and more. as we are developing
career programs, both in our comprehensive high schools and next
vear for our career development centers. all of our students will be
assigned to comprehensive high schools and spend a half day in the
career development center. those barriers will be broken down.

So, we have not gotten any information about anyx conflict, and
we believe that we will continue to have success and cooperation
among our teaching personnel.

Senator MaTHiAs. Thank you very much.

(Ms. McKenzie's prepared statement follows:]

StateEMENT OF FLORETTA Dukes MCKENZIE. SUPERINTEXDENT OF SCHooLS. CHIEF
State ScrHooL OrrFicex. DistrICT oF Cotumsia PugLic ScHooLs

Mr. Chairman and members of the Committee. I am pleased to join you teday to
offer some information about a relatively new venture which is veaping benefits for
education and the business community alike.

Since September. 1981, the D.C. Public Scheol System has forged numerous new
partnerships with national and local corporations. trade associations and founda-
tions to assist us in improving the instructional programs in our scheols. The exten.
sive commitment of time, personnel. and money on the part of the private sector in
the education of today’s students—and tomorrow's workers—is virtnally unprec-
edented. Local and national business leaders are making this investment because
they believe in the ability of the school system to produce results—results that will
return more than the initial investments themselves. They alse recognize that it is
in their own best interest to act early, to help create academic and career-priented
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programs that produce motivied, able groduates who are better prepared to meet
the needs of un evolving workploce, As o result, corporate leuders Emve participated
actively in the designs, development, implementation, and provision of technical
support—as well as direct financial and in-kind assistance-—of prowrams in four
main areas: high school career programs. educational technology, staff development.,
and the ars. In addition. other corporations and foundations have provided consid-
vrable general support which serves as a catalyst to extend to our youngsters the
benefits from these and other programs,

These private sector partners, mony of whom have pledged a long-term collabora-
tion in our efforts, represents a cross-section of leading American corporations and
locui businesses. National corporutions that have played key roles in our public/pri-
vate partnerships venture include General Motors, IBM. Control Data. and Blue
Cross/Blue Shield. Leaders amonk local businesses and associations include Gold-
berg/Marchesano and Associates. George Washington University Medical Centers.
D.C. Bankers” Association. the Hotel Association of Washington, D.C.. the Washing-
ton Board of Trade. the Federal City Council, and the D.C, Private Industry Council.
In addition. the Ford Foundation recently awarded us a major grant for partial sup-
port af the new high school career programs co-sponsored by private industry.

Private sector assistance has taken many forms: direct cash contributions. dona-
tions of supplies and equipment. loans of personnel and equipment. and the less
easily quantifiable areas of advice and support in a range of activities from currice-
lum design and technical assistance to the recruitment of additional business in-
volvement. A conservative estimate of the private sector's financial and in-kind in-
vestment in our schools since September. 1981 exceeds $2.51 million. In addition to
grants and [ozns directly to the school system. this figure includes corporate and
foundation contributians to nonprofit organizations to enable them to provide serv-
ices for our students,

The five new high school career programs begun last September have provided
the principal focus for private sector involvement, Our private partners have patici-
pated actively in sponsoring, designing. and launching these career programs which
represent major fields with projected growth and furure employmen: opportunities
for the youth in our city. These high school career programs build on our prior ex-
perience with the existing career high schools of fine arts, aerospace and marine
science, and mathematics and science. With the help of the private sector, we are
designing school-within-a-school programs to produce competitive graduates for
today’s employment marker. as well as students prepared 10 enter post-secondary
1nS1tutions.

The programs stress basic skills proficiency. refinement of curricular offering to
address potential employers’ needs, employability training. and rigorous academic

reparation, Students are recrujted city-wide on a program-by-program basis. The
ive programs are:

Career programs and sites

Pre-engineering. Dunbar Senior High School. .

Health Professions Program. Eastern Senior High School/M.M. Washington
Career Developmen: Center.

Communications Program, McKinley Senior High School/Penn Career Develop-
ment Center.

Business and Finance Pr m, Woodson Senior High School.

Hotel Management and Culinary Arts Program. Roosevelt Senior High School/
Burdick Career Development Center.

The 1D.C. public schools system. like most urban systems. has limited financial and
other resources to use in solving problems. But we know we're not the only one with
difficulties: Industary representatives tell us they are faced with hiring employes
who are seriously deficient in basic skills-reading. writing. speaking. listening. rea-
soning, and performing mathematical computations. U.S. businesses. in fact, spend
as estimated $60 billion 2nnually on training employes. and a large percentage of
that amount is spent to u e employes’ basic skills.

American Telephone and Telegraph. for example, spends an estimated $6 million
a year to tedach 14.000 emplo basic writing and arithmetic during office hours.
Metropolitan Life Insurance devotes more than 40 percent of its training and devel-
opment dollars to teaching English usage and general mathematics. Most entry-
level training programs in corporations are not cost-effective. executives teli us, be-
cause too few employes keep their jobs longer than it takes to reach the break-even
point of the training costs.

Thus, a “shadow” education system is operating in the business world. Corporate
resources are being poured into remedial education an unnecessary expenditure if
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sehools were providing betterdarained individuals, In the D.C. public schools, we
arue that corporutions aught ta replace their remedial education costs with invest.
ments in busic education. Ity suppoarting improvements in schools, we contend, cor-
porations can expect 10 profit from an improved labor force. lower training costs,
reduced turnover rates, and more productive emploves,

In our approach 10 the corporate world, we started with the commonsense proposi-
tion that people form partnerships to reduse costs and 10 reap mutual Kains, not to
subsidice one another. We knew. therefore, what we didn't want from the business
commun.ty: # hundout, Many schools” expectitions of charity, in fuct. ure what give
“public/privite partnerships” o much-malitned image these days. Often the “part-
nership”™ in truth s philanthropy. volunteerism, or mere window dressing, Corpo-
rate invelvement must ot be a one-way street with schools on the receiving end of
corporate benevolence. Thit kind of partnershi, is doomed 10 failure. Productive re-
lationships seldom e¢ndure without a quid pro quo.

Providing project leadership and other forms of support is the more valued and
less expensive role for maojor emplovers. It ix not as Quick or ax tungible as a finan-
cial contribution, but it implies accountability for these new programs and. we be-
licve, helps to easure the staying power of our endeavar.

Financial contributions rank sixth in our list of six ways we cull upon private
sector partners le participate in our Prodrams. More important e us is the help
businesses provide with (1) eurriculum design, (2 service s o lisison with other
businesses 1n the same field, 1) paid employment opportunitics for current or re-
cently Kraduated students. 1) techmcal support (in terms of school facilities design
orF tquipmen! mainterance), and (5 classroom instructioh.

The recently relensed report by the Commission on Excellence in Education offers
several recommendations for improving schooling in this country. The career pro-
prams already are addressing some of the commission’s sugpestions. For instance.
the schoot day of o student 1invalved in o cureer program generally is longer than
the regular schoul dav. Ninth pgrade preengineeniel students. for example, attend
classes from ¥ a.m. to 4 pm. Far many of our career-program students. the schoo)
year will Fup aimost 12 months, becnuse students also will participawe in work expe-
rienoes. 1Some students in the enmmunieations program Kot a jump on their school-
i_n;.}dlast summer when Xerox Corp. funded 66 temporary jobs in communication

telds.1

The D.C. schools” commitment and interest in public/private partherships does
not end with the establishment of career programs. We already have joined with
IBM and the John FHenry Martin Corp. in a national validation study of an ap-
prouch to teaching reading and writing to kindergariners and first draders using a
state-ol-the-ort computer laboratory. We also are negotinting the establishmen: of a
computer technicians’ institute with an industry leader and are making plans with
unother firm to provide staff training 1o teachers by way of an interactive satellite
communications network.

In addition. the school svstem has soupght-und received-assistance from the private
sector in revitalizing the management side of education. We told corporations, “Be-
cause education is our business. ii's time 10 educate in a businesslike wav.,” As a
result. the Digital Equipment Corp. desigred o three-day training course in comput-
¢r technology for top administrators. Generul Motors sen1 a management-iraining
expert to conduct a teum-building workshop for kev school personnel, and 1BM lent
us one of ity executives for o full vear 1o help us mold and luuech our high school
carver prorams.

The D.C. schools are very encouraged by our initial work with the business com-
munity. Moreover. we are gratiflted and verv proud of our private partners’ commit-
ment ¢ the children of the ¢itx.

I want 1o thank the subcommittee for this opportunity to publicly share our work
in this areu and | will be happy 10 answer any guestions vou may have.

Senator MaTHIAS. Qur next witness will be Mr. Frederick J.
Kleisner, who is the general manager of the Capital Hilton Hotel
and who represents one of the participating corporations. Mr.
Kleisner. it 13 a pleasure to have you here.

TESTIMONY OF FREDERICK J. KLEISNER. GENERAL MANAGER,
CAPITAL HILTON HOTEL

Mr. Kreisner. Thank vou., Senator. Similar to Dr. McKenzie, I
will simply highlight the testimony I have submitted.
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Senator Marminias, Without objection. n copy of your entire pre-
pared statement will be included in the record.

Mr. Kuetsneg. | am involved in the program that our superin-
tendent has just outlined. not just from a social responsibility but
also from onc recognized clear industry need in the hospitality area
in the hotel industry. We do have recognized needs for skilled pro-
fessionals, skilled employees from the Greater Washington area.

Unfortunately. | have also recognized one other thing. that is
that there has been a perception in the seven communities [ have
found mysell in cperating the Hilton hotels that our industry is
one that has a position path for individuals who enter our business
that offcrs mostly opportunities at low salary levels, even through
middle management areas: provides really dead-end tvpe employ-
ment. carrying dishes. clearing tables. making beds, sweeping
fioors and so on,

Senator MaTHias. That can get old very fast.

Me. KLEISNER. It sure can. | am committed to change in some
way that perception and frankly focus on the fact that, if we as an
industry recognize clear needs for skilled. trained professionals, we
can say to a candidate who is willing to learn, show some initiative
and. franklv, work hard. that we can create a career path that
begins with an entry level position that substantially exceeds the
D.C.-and Federal minimum wage; and. second. that that career
path is going to take that individual toward and focused on a head
of household salary. For the high achiever, it will take them far
bevond that level, ,

We can also. if we recognize that need as being true, say to the
employers in our own industry that. No. 1. we will develop a pro-
gram that won't ask you to compromise your hiring standards, and
that. No. 2, cur program is going to answer our mutual needs.

The focus we have made 1n the context of my involvement in the
hospitality management program in the D.C. public schools has
been really twofold—one, a recognized craft need; two, a manage-
ment need.

In the area of craft need. I think it is fair to recognize this isn’t
just the emplovers who have said that they need trained culinary
arts workers. The perception of our customers who are extremely
value conscious. the relationship between price and value is very
present in our industry. After ail. we are selling a service, some-
thing that is consumed immediately and gualified immediately.

The consciousness of our customers has brought about a return
to the classic culinary arts. particularly since the mid-1970's. That
consciousness has caused a substantial decrease. and in many cases
has totally eliminated the need or requirement for preprocessed or
convenience foods.

Classic examples are kitchens that were closed down or substan-
tiallv modified to accept convenience foods in the late 1960’s. those
kitchens are all being redone and put back to the classic culinary
arts fashion. separating into various parts of the kitchen.

The unfortunate thing is. lit. many other cities. the fact that if
we Tave these needs we also have a contrasting factor, and that is
a level of unemployment, structurally unemployed people who are
willing to work but lack those skills.
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In the management area. each hotel is set up as a self-containad
profit center. We departmentalize, therefore. the way a small cor-
poration would. Qur need for trained department heads is perhaps
higher than most businesses because of that fact.

The need for a career program. both in the high schools that
would be gaged toward students who wish not to proceed toward
higher education. either can’t or are not interested. and those who
wish to enter colleges and universities, study our profession or a
general business management profession, is clearly there, and we
do have needs.

If I take those two pomts combine them with one recog‘mzed
faci—that our industry is not one that suffers from a flood of inex-
pensive, foreign-made alternatives to the service that American
hotels give—we can look on it as a vibrant, expanding industry. In
our Nation's Capital, as long as the rights of American citizens to
lobby Congress continue, there is going to be a need for hotels.
Combining that with the involvement of the Nation’s Capital as a
showplace for the world, as a tourist attraction and as a conven-
tioning capital, shows that our needs will continue.

Qur business does happen to be a cyclical business. We don’t look
at cyclical downswings as being lineal, unending. We are just
coming out of a cyclical downswing that is very positive for our
continued involvement in this program.

The partnership that we have combined. that we have been in-
volved in, has brought the Hotel Association of Washington togeth-
er with the facility that has been developed and educational sup-
Bort that has been developed by the D.C. public schools, with the

rivate Industry Council which is the private sector initiative pro-
gram, and that 1group was put together through one of our business
organizations. The first formal conversations we had started with
the Washington Board of Trade, putting together the D.C. Public
Schools, the Private Industry Council and the Hotel Association.

The program that we’ve just completed our first flight in—a 26-
week program—involves a half and half. It involves classroom
training that also involves work readiness. It involves a unique
factor——

Senator MatHIAs. Let me interrupt you. Actually half and half
in time?

Mr. Kieisner. Yes. That's correct. The classroom training com-
bines the educational and teacher support of the D.C. public
schools in the facility with the contracted teaching support from
the Cullnar{jlnstitut.e of America. probably the classic chef school
here in the United States.

The chef instructors. contracted from the Culinary Institute are
providing the same curriculum base they are provxdmg in Hyde
Park. N.Y. For those who are employers in this industry we are
looking to the Culinary Institute and have been for many years for
them to substantially provide our needs for chefs departe and ex-
ecutive chefs.

In this program we have a commitment to support not just cur-
riculum input, facility design input, but also in employment. We
intend tc see these youngsters who successfully complete that
-. whole course have continued employment and know that their cwn
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initiative. their own interest and invoivement and attitude toward
their job is what is going to curry them forward.

I wouid emphasize again the substantial focus on the entry level
wage. The entry level average wage of a culinary worker in & hotel
kitchen today is about 15 to 30 percent. and in my hote! it is % -
percent. That is higher than the D.C. minimum wage. That is «
substantial incontive for someone t0 learn.

Apropos your own comment concerning whether or not students
are being paid while they learn in the classroom. The incentive it
there to almost double the income they would have by simply going
out and looking for a job. | think that is a very substantial commit-
ment.

In the management areas. we see the hospitality program for
hotel management in D.C. public schools ar a major provider for
our f{ront office positions. accounting positions. general manage-
ment positions, housekeeping, and engineering its we departmentals
ize our operations. We are very pleased to be involved.

If you have any questions. I will be pleased to answer thenm.

Senator Mariias. Well. the first thing that I detect from your
testimony is that you don't view this as a charitable effort. This
isn’'t doing your good deed for the day. that you see this as a hard-
headed business need that needs to be met,

Now, it may be doing good at the same time, but that really isn’t
the focus here. that there is a need for trained people. and you see
this as a source for filling that need.

Mr. KLeisnEr. That's exactly right. We do have an obligation w0
enfranchise our hotels as citizens of our cities, and we recognize
that need. However. I really think that to charge forward only on
that basis would not be in any way a productive effort.

Senator MaTHIas. Why haven't the programs that we tried in the
past worked? What do you see as different about this that shows
you some promise of success. both in filling the business need and
in improving the general social ¢climate in the community?

Mr. Kueisner. The programs in the past—and [ speak simply as
a businessman; I've talked about a perception of my own busi-
ness——the perception of vocational education has not been a posi-
tive one in the business community. There has been a stigma at-
tached to vocational educational students that I see changed in this
program.

This combines professional input that says early on, not after ev-
erything is all set up, deal with us on curriculum. on facilities, on
layout and on how we attack the employability. First and foremost
it says is this the right profession to be training people? Is this the
right angle to approach? Does this fulfill the needs?

Also. stepping out of the educational process. from a federally
funded employment and training program. until 1978, majorally
and I think with few exceptions, most federally funded training
programs were gaged at public sector employment.

If they were gaged at private sector employment. the private
sector wasn't asked to get involved. Since 1978 when the private in-
dustry councils were first set up under title VII of CETA, there has
been a mandate to have at least 51 percent business presence in
those councils.
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Onee the Federal Goverrnment said, Come on business. 1f vou
are sitting bock criticizng. g1 involved yourself, We will give vou
funding support to do s | think that is the big difference,

The percoption of voeational cducation has changed, and the Fed-
erid Government his funded education and training programs that
are goged at private sector emplovinent. which |think is very ap-
propriate. If Vov not mistaken, five out of every six nonfarming

Job= in the United States i,

Senator Matiiias, Dut vou vhink the private induestey council is
an integreal jrart ol this?

Mr. Kikmsxew. Absolutely, The eouncils that have been set up
since HIES, having chaired one in New York and involved as an ex-
coutive conunittee member of the DO Private Industey Counetl,
have yaken awny the identification. frankly, that CETA wax a four-
letter word.

As Jong ns the Couneil foliowed it mandide in any cornmunity
and followed the provess of creating training opportunities for
people who wore structually unemploved in the private sector by
talking in advanee to the people who are leaders in the business
vommunity as to what their needs are and providing an answer 1o
their needs, | see that involvement doubling now under the Job
Training Partnership Act.

This is beeause, attached to the involvement that title VII of
CETA gave, is now o level of assured aceountability, a mandate
thut 70 percent of ali funds must be spent on training,

The businessman who picks up the newspaper for 6 months
straight and sces articles talking about abuses in the CETA system.
that was gaoged at public sector employment. when that business-
man was asked in S w0 get involved in something that was
under CETA, his first reaction was one of repugnance, that 1 don't
want 1o have my company or my name attached to something that
hasn't worked well. that has been abuged. Once that person was al-
lowed to sec what assurances were there—and now under the Job
Training Partnership Act. those have been doubled and redou-
bled-—business weleomes it with open arms.

Senator MatHtas. I made some personal investigations of how
CETA operated in the city of Baltimwore. and I was really very
pleasantiv surprised by business reactions that I got because that
wae a well run program. and it did integrate decisions with busi-
ny'ss.

As o result. we took a poll. and we got xomething like 90 percent
favorable response from the private sector participants. private
sector emplovers.

So. | think 1 would draw the vame conclusion that you do. that-
that i the direction we shoutd go as long as it is caretully integrat-
od. that vou develop training for jobs that actually exist and not
training for imaginary jobs.

Ms. Mchenzie noted that education and training is a big expense
for business. Do »you see that programs such as the one we have
heen discussing might be an economy for business ultimately by
lowering that particular cost?

Mr. KLEIsNER. Absolutely. I would encourage all members of this
committee to visit the Burdick Training Center and see the facility
that has been established for the culinary arts training program.
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1 would not hiavee the budget support, and if 1 did it would be
used o= u working kitchen, not s o teining kitchen, to develop
such u feility,

To bring in the chef instructors of the Cuiinary Institute to de-
velop a true progriem that didn’t really trust o chel to simply train
and not use prople to do the regular work they would normally be
doiny is u very comifprtable sitution for us,

However. the investment in plans, the investient in teaching
support and chel instructor support is something that totally
changes our vwn concern. for bow do we train people. We hud
trained herctofore by interviewing graduates from the Culinary In
stitute of America, bringing them in on internship programs to our
hotels and restaurant= and ctubs for that matter. too.

That changes now. We don’t have to =imply proceed through on-
thegjob training, We ke condidates that are interviewed from a
pradunting cluss= far removed from our own conimunity. 1 see that
having a substantial impact budgetary-wise on our training needs,

Senator Mariias. Is there any down=ide to this? Does it create
any problems? What about problems in terms of the usual entry
level of vour employees?

Mr. Kerssg. 1 don't think =o. The way that the program in the
culinary arts has been established ix thot through various an-
nouncements, the press. parent-teacher organizations. in communi-
1y based organizations. neighborhood councils, individuals who are
interested are made aware of their potential candidacy for such a
program.

1 don't think that anvone who has a total interest in becoming
involved in something that is skilled be denied wccess to such a pro-
gram. | really don't see any downside in the area of entry level
people from other areas.

Senutor Matrias. Has the Industry Counctl. or have vou as one
industry. considered that there may be a need some day to put the
brakes on this program? You know. Mae West said that too much
of a good thing is wonderful. So. Americans tend to go all out when
we think we are on to a good thing.

However. training too many students for a limited number of
jobs may not be wonderful. The Mae West dictum may not apply
there. Maybe you are too far from saturating the market yet, but
have vou given any thought 10 that possibility?

Mr. KLEIsNER. There is a {inite end to anry need. There has to be.
This particular first program. I don’t think it would be betrer if we
had mixed it up in a bowl. from a needs standpoint and a curricu-
lum standpoint and a salary standpoint.

The point [ mentioned on customers needs matching employers’
needs | think iz very important. The fact is in today’s business
world. in the hotel or restaurants. particularly the large ones. the
real controllable that I look at is productivity. both in food costs
and in labor cests. Utilizing my productivity starting from scratch
on all preparations. from using the classic culinary arts, trained
workers is what is going 1o give me the best controllable. and that
is the increased volume that [ need. That spells productivity.

I don’t see this eating itself out. I think that the attrition level in
our industry is going to continue to provide new opportunities. and
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the expansion of gur industry is going to continue to provide noew
apportunities w the culinary arts,

Senator MatHias, et me ask vou just one final guestion. Is
there anyvthing that the Congress con do or anything that you
think the Federal Government at farge can do that will encourage
this kind of career oriented progrum?

Mr. Kurissew, Number one, keep business involved. The Job
Traintng Partnership Ad is o great act that has come from Con-
gress, We cortainly support it

As lung as we are involved and there is an assurance of account-
ability in such programs. and lastly that there is not shoe laces tied
together thraugh too much paperwork. too much of a paper chase,
too much burcauceacy, we will have a continued successful pro-
gram in privale sector-public sector partnerships.

Senator Marntas. Thank vou very much for being with us, Mr.
Kleisner. 1t 15 u very interesting story that you tell and a very posi-
tive contribution that you and vour compuny are making in this
effort. T would like to thank you for that personally,

[Mr. Kleisner's prepared statement, wilth attachments. follow:]

PREPFAREO STATEMEST 0F FREDERICK -J. KLERSS £R

To e members of the sabeommittee: My nume is Fred Kleisnor, [ am General
Munaier o the Capitzd Hilton Howl hented in downtown Washington, D.C

A it volunteer, D serve s o mwember of the Executive Commiues of the D.C, Pri-
vate lidustry Counail; s A gee Chairman of the Human Development Bureau of the
Greater Washington Board of Trade: and as Chairnea of the Advisory Commitee 10
t!!w Fogntality Industey Curriculum of the DS Public Schools Career Development

Prigrram.

As o professional. [ have been involved in this carcer oriented curriculum, ffrst
revognizing that. after the Government, the industry in which | am emploved is the
Lireest emplover in the Disteict of Columbin.

Ititton Hotels Corporation, operator of the Capital Hition Hotel, like many other
hospituhity industey eniplovers, has o strong socin! commitment commensurate 1o its
tnves: ment i Wastiowton, D.C,

Revond our social respopsibilitv, we have recopnized clear industry needs for
skiflrd emplovable candidates from our arca. Unlortunately. the general perception
on emplovment opportunities in the hospitality industry has been, in most cases., a
viow that positions availuble buth at emtry level and up to mid- -management levels
affer appertunities at tow salary lovels with little or no skill requiremenss,

There iv und has been o perception that hotels and restaurants place individuals
in career paths which huave an in-built desd-end—carrving dishes, making beds.
~wieping fioors, screbbing pots, vt

Professionully and personally. | am committed to see that there is a change in
thit perveption Washington's second inrgest employment group offers interesting
and henopable career opportunities und places candidates. whe are willing to learn
and demenstrate initiative. on o career path that offers entry level wage which sub-
stantially exceeds the District of Columbiu and Federal minimum wage. and at the
same time offers u carecr ladder gpauged primarily at the head of household salaries
and upwurd mobility ax far as any cundidate’s initiative invalvement and attitude
Cun €arry, As an lndu-.:r\. all we ask of potential candidates. particularly in the
ared of culinary arts, iv the successful completion of an educational and rrainin
program which does nut ask prospective emplovers 10 compromise their high stan
ards

Our irvolvement in career oriented #chools have focused on two specific areas of
need in our industry: one need is a craft need and the other. a management need

i1+ The neced for qualified chefs and culinary arts workers here in the District of
Columbin and its envirens cannot be understated. The traveling public that lodges
and dines in our Nution's Cupital today has a high level of conscicusness with
rexard 1o the relationship between price and value,

As a reaction to this consciousness, the classic culinary arts have made an aggres-
sive return since the mid 70's. We have focused, in particular. on the fact that in
our kitchen. the irue contrallable factor with regard 10 food cost and labor cost is
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produclwlw comhined with clissic preparations. thereby, substantizlly decrensing
and. in many cases, climimating the use of convenience and prv—pmﬂ.«%d foods.
Like muny other =ities_thraughout the U5, this clear need Tor professionals in the
culinary arts is contrasted by an oversupply of unemploved individuals willing o
work but lacking those skills,

12 Most hotels i our industry are self contained profit centers. They have, there-
forc, departmentalized same as small corporations. The need for trained manage-
ment (.xecutlwh in our industry i extremely high. This need has heretofore not
beer met in our local aren through the luck of earcer vduentional upportunme;» in
the matrt stream of f.'ducuuort wimed at e mp]uvnu 0t as manmeerial lovels in our in-
dustry a2nd higher educntion in colleges and universities,

We can combine those two specific needs with one ahsolute fact: that is, ocur indus-
try is not one that syffees from o food of inexpensive foreigsy made alternatives
the service we sell and provide in American hotels. Throughout toe U8, and pars
ticularly in eur Nation’s Cupital. the hospitality industry and in particulzr the hotel
industry, is one of the most vibrant ew:p.mdm;‘ indystries and one which provides
great carcer opportunitics—opportunities that extend far into the future. We wel-
come the opportunity 1o have some hind in the carcer development schools of the
District of Columbi

The culmnry arts progeam which has been developed in 1b- District of Columbin
pubtic schools ix an interesting partnership. put wiether with the direet assistance
of the Greater Washington Board of Trude:

Thix & partnership made up of the District of Columbia Public Schools. the D.C
Private Industry Cauncil. 2nd the Hotel Association of Washington. D.C. The inter
est on the part of our 1300 private sector initiative progum in prov |dm;., training for
CETA eligible individuuls interested in the culinary arts mached interest of the
D.C. Public Schools in developing a similar program as well ag the industry’s needs.

The D.C. Public Scheols have developed the training center, curriculum and mate-
rizls as well us teaching support. The D.C. Private Industry Council. through the
private initative sector program. provided substantial fundmg for the various por-
tions of the program. including the on-the-job tr1|mn;.. portion work readiness and
various materials.

The Hotwe! Association of Washington accepted the responsibility to fund the cost
of the Chef Instructors contratted from the Culinzry Institute of America. Hyde
Park. New York—the classic chefs” triuining school of the United Suates,

‘The program in culinary arts combines 13 weeks of classroom training which in
cludes skills training and ‘work readiness training. as well av 13 weeks of on-the-job
training in hotels, restaurants and clubs in Washington. D.C. A synopsis of the
entire culinary arts training program is attached for your mf‘ormauon

We have just #graduated our first class of 12 candidates. It is our industry’s com-
mitment to see that all current and future students in the culinary arts program
who successfully complete the 26-week cerriculum are offered job opportunities in
our industry.

1 have attached 10 my testimony budgetary and media information regarding our
outstanding program in the culinary arts.

Additionally, the American Hotel & Motel Association Educational Institute re-
cently conducted a seminar for the D.C. Public Schools which focused on further de-
velopment of the hospitality program for 4-year high school students in the Distriec
of Columbia. 1t is anticiputed that this curriculem will be finalived prior to com-
mencement of the September 1093 school vear.

DistricT oF Corumeia PusLic ScHoows PrivaTe InpustrRy Councit CULINARY AKTS
TraiNinG ProGRAM

The hospitality industry is one of the fastest growing industries in the United
States. Today. this industry affords employment oppportunities for a significant
number of persons in a wide range of jobs. Of the number of avaitable jobs in the
industry, the greatest demand is for persons with cooking skills.

Within the Washington metropolitan area. the demand for gualified. experienced
cooks far exceeds the supply. With the rapid growth of fast food establishments and
proposed building of new hotels, major restaurants. recreational facilities, and the
expansion of institutional kitchens. i% iv likely that the need for cooks will become
even more critical.

While there is an urgent need for cooks. many employers are reluctant to hire
yousng persons with littie or no work experience. Thus. lacking the experience and

PAFulToxt Provided by ERIC




Q

ERIC

Aruitoxt provided by Eic:

24

coipetenwien neressary for entry devel emplovment. youth are caught in a cyele of
structural unemploveent e b, no experience; no expericncy, no job.

PHOGKAM GUAL

The intent of this program is 10 provide culinary =kills training to eligible candi-
dates with demonstraled aptitude and career motivation. [t is designed to cquip a
traioee with busie skills required for emplovment as an entry level cook in a hotel.
restiairant, corporiale himpital or other institution kitchen, Further. the training
shouid wive the participant the foundation for 2 continuing career as a professional
in the enlinary arts fu-ld

OITECTIVES

Tu prepure for wntey fevel opportunities in commercial kitchens

To iill the need for =killed cooks in the growing hotel and restaurant industries

Te uvquire bagic =kill~ in food preparation

To aeyuire s tharough understanding of work revponsibility in the operation of a
commercial kitvhen

COURSE STRUCTUn,

This i 1 26 week 17 hours: duy, 5 days/weck program that inciudes:

! ek of qualifying work readiness and industry expostre:

3 wechs of basie culinary ans training twght by tecal chels at Burdick Career
Center; sand

Hhoweeks of advanced classroom instrection at Burdick Career Center taught by
Culinary Institute of Amerien’s instructors,

b Cubinary skills ronging from stocks and soups, meat and fish preparation,
bahing and pasiry to specialized ¢hnic cuisine will be tawpght. The eurricutum in-
cludes:

Kitvhen familareization.

Breakfust cookery.

Preparation of stock, suips, thickesing agents,

Vewntahle preparation,

Nurition,

Creparation of sandwiches, appetizers, hors d° venvees.

Proporation of breids, desseris, postry,

Mean, fish and poultey preparation.

Micoawnve, panching preparation.

Fina! evaluation

2 weeks of motivationad training und work readiness.

i weeks onsthedgob training in a2 Washington hotel, restaurant, or institution
Kitohen,

QUALIFICATIONS

CETA eligible.

Wasnington, D.C. resident.

Age vigheen by complelion of program,
Gaod reading comprehension

Abslisy to fullow instructions.

A firm desire 10 be a professional cook.

EMPLOYER BENEFITS

Empiovers ure reimhursed for 50 percent of their emplovee’s wages during the on-
thaedob poriod.

Turgeted Job Tax Credit.

Fur employers who hire workers from selected population groups., The Internal
Ruvenue Service provides tax credits of up to 33,000 for wages paid during the first
vear and $1.560 for the second vear.

Muny PIC trainees gualify for this additional credit. Therefore, CETA staff review
etiphiiity of each trainew providing the necessary certification 1o the emplover.

it eligble, tax eredit follows. and is in addition to the 50 percent on-the-job reim-
bHursement, ;

Emplover has the oppertunity 1o hire carefully screened. trained people specifical- -
'y for this industry.
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EMPLOYER RESPONSIRILITIES

To provide supervision and guidance necessary 10 help the trainee become profi-
cient as a cook, assistant chef, or chef.

To hire satisfactory trainees after the on- the—_]ob period. il business conditions
permit.

PIC'S RESPONSIBILITIES

Teo monitor training program.
" To insure that training standards meet industry standards.
To provide counseling and follow-up services 10 both trainee and employers, as

To streamline or eliminate unnecessary paperwork.
To provide advisory groups and sponsors for each ¢lass,

DCPS RESPFONSIBILITIES

To develop level of selfsufficiency within two years.

To jointly with PIC and the hotel industry develop eriteria to recruit students.

To insure that &ll students conform 1o the attendance and performance standards
of the DCPS.

To evaluate aleng with other trainers the trainee’s progress on a regular basis.

HOW TO AFPLY

Complete an application and return it to

All applications must be filed by:

Appllimnta will be scheduled for an interview and preliminary testing with DCPS
counseior

If an applicant qualifies for this program. he/she will be invited back for a one
week qualifying work readiness program. Final selection of candidates for program
will be made at the conclusion of the readiness workshop.

CurinaRY ARTS TRAINING PROGRAM/TRAINEE CoMMITMENT AGREEMENT

It is the intent of the DCPS/ PIC/Hotel Industry Culinary Arts Training Program
to teach the basic skills for entry into the hospitality industry. I am entering this
program with the objective of training for employment as an entry level cook, As a
participant, 1 agree to:

(1) Properly care for the books, uniform, knives and other equipment jssued me
during the training period.

(2) Present a positive attitude toward the program.-

(3} Develop a willingness 10 learn good attendance, punctuality and good study
and work habits.

(4) Observe all regulations governing the classroom and 1o conduct myself in a
well disciplined manner.

(3) Werk diligently to complete successfully the ten weeks of on-the-job training
and the thirteen weeks of classroom training.

{6} Accept an on-the-job training assignment as designated.

Maryland Virginia
District of Columbia Other.

(7) Make every effort to cooperate with my instructors and classmates and 1o keep
the line of communication open by requesting assistance whenever needed of the
instructors, the counselors, or project manager.

(8) To heep the lines of communications open seeking assistance from my instruc-
1or if any difficulties or problems oceur.

(9 Maintain respect for myself. my associates, my instructors and other personnel
thgtl may encounter in the progression of the program.

igned

Nm—ln lieu of the D.C. Hospitality Industry’s current ability to absorb our pro-

posed graduates, we will schedule two classes/year as proposed.
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Dhatrirt of Columbin Schaol System Culinary Arts Program Budget
10 weeks full-time clasaroom training $2.935/student—30 studentst..........  $88.050

Detail budget:
Screening and readiness workshop 5,000
Training materials:

pre-program knife and book issue, $75/student—30 students.........
3d week knife and book issue, $40/student—30 students ...
Uniforms $120/student—30 students
Job readiness workshop (10 days)
OJT stipend: 8§ to 10 week on.job-training minimum wage $4/hour 30
students (42,000). Employvrs reimbursed for 30 percent of their
employee's wages during on-the-job period
2 teachers {CAD approximately
Food stuffs (13 weeks)
1 teacher/coordinator (DCPS)

Proposed funding:
D.C. public schools:
Screening and readiness workshop i5 days)
Food stuffs

Training materials:

Pre-program knife and book issue....

3rd week knife and book issue
Uniforms
Teacher/coordinator (DCPS)

Total....

Private Industry Council:
Instructors (CAI
Jab readiness workshop (10 days)

Total

Haozte! industry: Instructors «CAD ...
Grand total per class
Per student cost (30 students)

{Newy Relense, District of Columbis Career Schools]

CuLinary ArTs aND HoTeEL MaNAGEMENT CAREER PROGRAMS OPEN

Two new programs to give students intensive career training in culinary arts and
hotel management officially owned at a press conference on Monday. November 8,

1982, The career programs, jointly sponsored by the Private Industry Council. Hotel

)
.Association of Washington, D.C., and the D.C. Public Schools. are aimed at prepar

ing students for jobs in Washington's growing hospitality industry, a field which
projects, 3.000 local job vacancies by 1983,

chefs from the prestigious New York-based Culinary Institute of America
are serving as the program instructors in the newly created gourmet kitchen at the
Burdick Career Development Center (1500 Allison Street. N.W.). The 26-week culi-
nary curriculum includpes fifteen weeks of training at Burdick in professional cook-
ing skills and the preparation of American regional cuisine, buffet catering, and
continental pastries. The students then have & week of “'job shadowing™ professional
cooks in the city, followed by ten weeks of paid on-the-job training in the kitchens of
major local restaurants and hotels. . L

“Currently, most professional employees in culinary aris are being imported from
abroad,” saild McKenzie. “This progratn gives us an opportunity to introduce some
local talent into an area with a bright employ~ent future and opportunities for sub-
stantial career advancement.” .

The hote]l management career program, also a joint venture between the school
system and local industry leaders, will be launched with a class of ninth graders
who will receive comprehensive instruction in traditional academic courses as well
as t{raining in food and beverage management. tourism. and sales promotion. The
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hotel maniyement students will attend regular classes at Roosevelt High School
and receive their circer-focased instruction at nearby Burdick.

The press conference featured a likht menu prepared by the culinary arts sto-
dents. a tour of the gourmet kitchen as well as brief statements by Saperintendent
McKenzie and officials from the co-sponsoring hotels and aprencies.

[Edmorl, WHCTV 4, Now 36 and 17, 112}
SrupenT CHERS AND Furure Jous
1By Gayle Perkinst

When Floretta McKenzie took over as school superintendent she promised to eda-
cate the District’s public school students for {urther academics as well as for the
world of work.

We all know that hot evervone wants or heeds to go to ¢college to be self-support-
ing. Last week. District and hotel officials were shown the results of a creative 26-
week program in the public schools that trains D.C. public school students to
become chefs and cooks. From all reports the Food was good and the atmosphere
over the joint venture between the schools and hotel industry was ebullient.

The 16 high school students in the program fed 200 people and proved that the
private sector and public education can develop meaningfu) career development pro-
rams for our youni prople,

Onc think is Jor sure: when career development is stressed our young people wil
be better prepared to find jobs. We commend the hotel industry and encourage
other private industries to follow suit.

I'm Gayle Perkins.

|From the Washington Tunes}
StuoesTs Cook Up A CAREER

{By lsaiah J. Poolet

“That is our classroom.” Maurice Hackett said proudly yesterday.

Draped in a white uniform and a chef's cap. Hackett pointed to a large kitchen
where he and 13 other students were busy slicing vegetables, arranging a buffet
salad and pulling several quiches cut of large gleaming ovens.

It was exam duy at Burdick Career Development Center yesterday. and the exer-
cise was to please the palates of more than 100 guests invited by D.C. School Super-
intendent Floretta McKenzie to celebrate the opening of the public school's career
training program in culinary arts.

The menu was at once modest and ambitious: Quiche Lorraine. stir-fried vegeta-
bles in a lightly sweetened sauce. a tossed salad accompanied by a choice of four
homemadelgressing& a fruit cup and zabaglione. an Italian eustard.

More than 100 empty places later. an unofficial grade was offered by Al Natale. a
professional chef from the Culinary Arts [nstitute who is the program’s chief in-
structor. "'l grade them very high . . . A lot of people went back for seconds and
thirds. That's a compliment.”

Burdick. in conjunction with Roosevelt Senior High School. the Private Industry
Council and the lglotel Assoriation of Washington. is turning out students who may
well be the ecity's futare top chefs.

McKenzie said she was “very proud” 1o show off oue of five career development
centers that she has initiated with private-sector support. The Burdick center.
which began its first series of 26.week courses five weeks ago. is set up for vocation-
al training in hotel and restaurant management as well as food preparation and
service. Tre public-school svstem also has career development centers in the fields
of engineering. health, finance and communications.

The program is open without charge to economically disadvantaged District resi-
dents who are either 12th-prade students or high-school graduates. The program has
three phases: Students first have a week of “job shadowing.” or essentially looking
over the shoulders of professional cooks in the city. Then. students take classes and
practice cooking skills at Burdick and Roosevelt. which are across the street from .
each other at 13th and Allison streets NW. That is followed by 10 weeks of paid
apprenticeships.
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Each 26-week simmion cmlu s total of approximately 387,000, $34.000 of which is
paid by the public schools. $43.000 by the PIC and $10.000 from the Hotel Associ-
ation.

"We want well-rounded. very competent students to come out of this program,”
McKenzie said.

Maurice Hackett. 30, is one of the oldest students in the program. A Con
Heights resident, Hackett spent a year looking for a full-time job before he heard
about the program from his brother, a chef at a local restaurant.

"I like to cook. It runs in the family,” Hackett said when asked why he s deter
mined 1o £et a career in what the prwme seclor representatives supporting the pro-
gram call the “hospitality ind stry.”

But he said he finds the progrum “rough.” Sess:ons start at 10 each morning. and
could run as late as * * °, "It is a very intensive program. I think they are trying
to give us in six months the teachings of about a year and a half.”

Natale said. "The hardest thing to get them (the students) to adapt to” is that
hotel and restaurant cocking is different from the highly seasoned “'soul-food” cook-
mg that most of the students are accustomed 1o,

“One thing we tell the students,” Natale added. "If you make a mistake. you end
up eating it.

[From the Wushinkton Powt)
Srunent Crers SERVE DusTriCT. HoTeL OFFICIALS

(By LaBarbara Bowman)

District of Columbia school officials and managers from some of the city’s leading
hotels lunched vesterday on quithe Lorraine and stir-fried vegetables prepared by
D.C. school students training to become professional cooks and chefs.

The lunch. attended by more than 200 guests at the Burdick Vocational Schoal,
1300 Allison St. NW. officially Jaunched a new culinary arts program. a joint vem
ture between the city school system and th2 Jocal hotel industry to train students
for jobs in the city’s hotel industry.

Sixteen high school students have been enrclled in the program since September.
Yesterday's lunch was 1o publicize the course as part of one of the school system’s
initiatives to involve business groups in sponsoring a series of career development
programs. The courses are designed to groom students for specific careers, while
thev continue to study traditional academic subjects.

*Upon successful com letion of the 26-week program they are virtually guaran-
teed a job,” said school Superintendent Floretta D. McKenzie. “We have to be care-
ful that when we train that the opportunities are t.here and this is one program
where we feel strongly that the jobs will be there,” she said. McKenzie said later
that the pmate groups had not promised te hire the students %'r:duating from the
Frograrn but that she was nevertheless optimistic because of the business support

or the program.

The D.C. Private Industry Council, which is a local business group, and the local
hotel industry are paying nearly $53,000 of the $87,256 needed to operate the pro-
gram in its first year.

The class also includes 10 weeks of paid on-the-job training in kitchens of major
local restaurants and hotels.

|From the Washington Post, May 1, 1953)
Cooxs 8y DEGREE
(By Nancy M, Davis)

Mark A. McClinnaham ¢an make hollandaise sauce in three minutes flat.

In six months he's learned the chemical properties of egg whites and the delicaie
hanr:eléng necessary t0 make puff pastry puff. He can whip up quiche or creamy
pu soup.

McClmnaham. 20. learned to cook in the new Culinary Arts Training Progzam of
the District of Columbia Public Schools. Of 70 applicants. he was among 23 selected
for the first session. Of those, only 10 survived the rigerous six months of classreom
work and on-the-job training. _ _ i
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That's why the students’ rea-nt graduution ceremony April 14 was hailed so
proudly by program sponuors including public school personnel. the District's Pri-
vate Industry Council. the Hotel Associution of Washington. D.C.. and the Culinary
Institute of America. Hyde Park. N.Y.

Members of these groups created the training Program as a rare opportunity for
unemployed and unskilled workers. like MeClinnaham. to become professional
cooks. Someduy a few of these first students mayv even become chefs. says Afred
Natale, chefinstructor and one of several Culinary Institule staffers who supervise
training sessions held daily in the public school’s professional kitchen at Burdick
Career Development Center. 1300 Allison St. NW.

The food industry needs between 20.004) and HLOM workers a year. Natale points
out, and it's very expensive for cmployers to supply all the training. Therefore, the
Culinary Institute has joined with oca) businesses and schools—here. in Westchest.
er County. N.Y.. and in Cincinnati—to develop a series of lessons that teach high
school graduates the necessary skills. The institute’s blessing has also given stu-
dents special entry into Washington. D.C.. kitchens. for many of the city’s profes-
sionals were trained in Hyde Park,

McClinnoham. for example. has become a protégé of Capitol Hilton Executive
Chef Walter Sheib. a Culinary Institute graduate.

To provide students a realistic view of food service work. their second week of
training was spent in commercial kitchens. At the Hilton—one of 16 participating
hotels—MeClinnaham's “lessons™ often began at 6 a.m.

“This is not sissy work.” he said. There were 5(-pound sacks of onions to be hoist-
ed from floor to table, and hours of vegetable chopping. There were large pots to lift
onto hot stoves. It was hard work. even for a Southwest Washington youth whose
previcus kitchen duty included feeding six siblings, Elus military KP.

“Some people dropped out after that second week because they weren't prepared
for the physica) labor and ninehour shif*s." MeClinnaham said.

The “survivors” then beran 12 weeks of cooking school. They studied a currice
lum similar to that offered gn the Hyvde Park campus. Institute chefs came in to
teach certain lessons. and daily classes were supervised by Betty A. Sims, program
coordinator,

Mornings started with a lecture-demonsiration of a complete menu. Students then
assembled a lunch that was often seven courses long.

Then there's the homework: “What is the proper temperature of water to be
mixed with yeast? Quick.” McClinnaham asked with a smile. “What is the correct
order to combine ingredients for cake? There's very little time to fool around in a
commercial kitchen. and you're expected to know the basics.” i

By the time he completed formal training, this graduate of Ballou High was ready
to prove his skills during 10 weeks of on-the-ob training at the Hilton. where he
baked 20 quiches at a time. made huge pots of onion and mushroom soup daily and
car-ed large joints of meat. McClinnaharn was paid for his stint in the kitchen, with
extra pay for carving. which is considered an advanced skill.

This program—with its valuable on-the-job training—has worked so well that a
second session is under way. Twenty-three students were chosen from the many ap-
plicants who were tested and interviewed. The culirary arts project is just one of
several job training experiments being conducted by the public schools in coopera-
tion with local business, according to Frederick Kieisner of the Capital Hilton, a
member of the Private Industry Council. He is operating a job bank for culinary
arts students. On graduation day six were employed. including McClinnaham, who
has earnred a full.time position at the Hiiton. Three others had interviews lined up
an}::l lm'le. Lola McConnaughey. was enrolled in the Culinary Institute on a two-year
scholarship.

To illustrate their new-found talents, the students in McClinnaham's class pre-
pared a lavish luncheon for more than 100 guests at the graduation ¢eremeny. They
carved and assembled turnip flower centerpieces for each yellow-clothed table. The
meal began with an unusual! pairing of sEicy barbecued shrimp atop hot, dill-sauced
cucumber slices. The soup was gumbo Z'herbes, made of various spring greens sim-
mered in chicken broth, pureed and garnished with ham, veal, onion and scallions.

Chef Natale says the sauce for the entree, called “Chicken California,” is very
light. as it is thickened with rice flour. Only a small amount of sauce 15 necessary.
because the chef recommends plating it next to—not on top of—the chicken breast,
avocado, tomato and monterey jack cheese combination. This dish was served with
tiny zucchini baskets filled with finely sliced vegetables. A mixed green salad was
dressed with peanut vinaigrette. Dessert was apple pie, ice cream and whiskey
sauce.
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McClinnahom m’:rs foncy foods still aren't his favorites—but it's obvious his
career choice hox chonkitd n few vatiug habits. These days, he likes his vegetables
barely cooked and his ment medium-rare. He's gained I0 pounds along the way to
his uew profession. Where would he be were it not for such training?

Still out on the street. locking for a job, any job.

L L L3 L3

[From the washington Times, Apr. 20, 1943)
New Cuers GRADUATE CULINARY PROGRAM

(By Sue Mullin)

It's not the time to talk about the Scarsdale diet at Winnie Garrett's home in
Southeast Washington this week. Rather, it's time to eat, drink and be merry.

Garrett, 43, is being graduated from the District public school system's new culi-
naty arts program. In a few weeks, two of her children will be graduated from high
school—a daughter from Mary Washington and a son from Dunbar. Another son,
home from the Army. and a grown daughter who lives away from home will 2l50 be
on hand to offer congratulations and sample the new chef's skills.

Her home cooking was good, says Winnie, but it was never like this. Her brood
will think they're at the fanciest soiree at the Mayflower Hotel, she predicts. They'll
be treated to Mom's canapes. hors d'oeuvres. bearnaise and bechamel sauces—gour-
met fare from appetizers to dessert.

The Mayflower iz where Garrett has been working for the past 10 weeks as Ezt
of the school system’s new work-study (and in her case learn-to-cook) program. Em-
ployed in the bunquet department, she’s been getting daily hands-on experience gar-
nishing buffet displays with her pates, exotic salads, fruit trees and cheese extrava-
ganzas.

Called the brightest student in the graduating class of 10 by Chef Al Natale of
New York's distinguished Culinary Institute of America, Garrett stands an excel-
lent chance of being hired full-time by the hotel after graduation.

So as not to confuse Natale (who occasionally can be the l?Irow.-rbial testy chbef
with the famed upbeat “Galloping Gourtnet,” call him the “Flying Gourmet.” He
travels for the institute {(popularily referred to in the industry as the CIA), teaching
culinary skills in the District’s program and anotber in Cincinnati. He also instructs
airline and oceanliner food service workers whose firms contract with the Institute,

'iTjhe Mayflower is ane of mori tha;e? dozen hou;ls and molt.‘or i:éns in the metgvot-
politan area participating in the ¢ program. It's a work-study program tha
“works,” Natale insfsats. citing the burgeoning hospitality industry and its critical
shortage of skilled food personnel.

The other hotels which provide slots for the students are the Ritz-Carlton, Dupont
Plaza, Capital Hilton, Howard Inn, Hyatt Regency, Washington Hotel, Lowe's L'En-
fant Plaza. Best Western Mid-Town Motor Inn, One Washington Circle. Ramada
Renaissante. Sheraton Carlton, Sheraton Washington, Shoreham and Guest Serv-

ices.

Begun in September, the program—headquartered at the Burdick Career Develop-
ment Center at 1300 Allison St. NW—is a joint venture of the Hotel Association of
Washington, the D.C. Public Schools and the Private Industry Council. The latter is
a group formed under CETA (Comprehensive Employment and Training Act), bat
one which survived the dismantling of the federally funded program: Its track
record in training persons in marketable, privatesector skills such as food service
was that good. In the chef-training program, the PIC contributes more than half the
funds, the District school systern about one-third and the hotel industry, tbe bal-

ance.,

It's estimated that the food service industry nationwide will need 85000 chefs,
cooks and bakers every vear through 1990, officials say. Floretta Dukes McKenxzie,
superintendent of D.C. gchoo]s, appears then to have zerved in on a career skills
program with a delectably bright future, and succeeded in enlisting the hungry pri-
vate sector's assistance.

The classes, which give entry-priority to low-income persons, are 26 weeks long
and are under the direction of master chefs from the Institute. which is located at
Hyde Park. Their $300-a-week salaries are paid fromm the program monies. No

ckey Mouse course, the program is styled after the Culinary Institute’s two-year
associate degree program, and the Burdick School kitchen duplicates a modern com-
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mercial kitchen in equapmnent. Even for the classes ot the sehool, the students wear
erisp white cotton trousers, jickeds, iprons and biaper hats,

“I'vee worked in fuod service ot Jwepitals”” says another graduate, Michelie Alex-
ander, 22, who also lives in Southeust. “But | wanted to move up in the ficld. Before
I started these classes T thought they'd just be repeatingt thines 1 already knew how
10 do. the hasics. things I'd done at my former jobs or at home. But I've learned so
mych I can set oup buffiets. make flower desitns with o pastry bag, cook fancy
MU

Alexander has been tioning-en-the-job ot the Sheraton Carlton, She says that in
addition to purfecting miuny of her covking ~kills, she’s learned o lot from her co
workers ubott heeping o tood attitude.” The pac of u professionul kitchen & not
for slowpokes or grudgeholders, she says. Teatawork, pride and every member of the
stall pulling his or her own Joad are umone the moest important work skills learned
in the protessional kitchen. she suvs,

Not 'l the fledgling chefs are women. In fuct. most of the class ix male—not
unlike the profession atzelf. although that is slowly changing in Americu.

Cornelius Brown. 22, who lives on 10th Street N, is another of the Byrdick stur
dents, Each day hefore they head for the schools kitchen to cook. they choose “the
commanders”—u chel and o sous chel to take charte of “the wroops.” Like the
Army. Brown savs, their word “is law,”

Brown. who's completed a special portion of the training known as “job shadow-
g’ oF sbservation. at the Sheraton Washington. says he's Jearned from that expe-
rience that prepuring tasty. attractive. hot meals in o commercjal setting calls for
detniled 1iming and an offictent distribution of duties. Donning a bona fide chefs
toipu this day. he add~ that someone has to see that the trains run on time.

Ax the students go to the suppl\ rootn 10 pick up clean-up supp]tes a student in
charye of'nlum. urders refuses to Kive another student some Handi-wipes.

“Oh. vou.” sparls the student Jined up for her supplies. “You're acting like a
jerk.”

“You're pot cetting anvthing without flling out 2 requisition and having it signed
by the chell” retorts the ordesfiller. “I'm not a jerk. I'm doing my job.”

While the brouhuaha over the Handi-wipes vnsues. Betty Sims. a home economics
teacher for the District schools and coordinater of the chef's program shakes her
and head and sichs.

“They're foing 10 have to work this out” she says. "part of the training is to
follow instructions and carry out vour responsibilities.”

To prepare for coordinating the new program. Sims went to the Culinary Institute
of Americn for eight wevks last summer.

I studied beffet foods.” she savs. "and let me tell vou, it was hot during the
summer workmg in those kitchens eight hours a day. But I came away from it
knowing what it's like to be a student again. I know that this work akes talent.
devotion and cooperation just like any other professton.™

Busy this day doinf the pre-preparation for their own graduation banquet, such
as rolfing out shells for apple pie and mixing dry ingredients for rolls except for the
veast, which they've learned would “break down” and become ineffective if added
too soon. the graduates and undergraduates 20 about their tasks without complaint.

it max seem odd that the graduates. the honorees. are cooking their own gradua-
tion feast,” Sim» savs. It may seem even odder that after the dinner. they’ll have
Lo get back in the kitchen and =lean up. But the whole purpose of this program is to
replicate a professional kitchen situation.”

About the only way in which the graduation banquet resembles a busman’s hoh-
day for the graduates, she adds, is that the food will be served 10 graduates and
guests by the undergraduates.

“Thev're toink 10 be looking sharp. too.” adds Sims. “I'm trying to find identical
bow ties for ali those who'll be serving at the banquet.

In addition to Garrett, Alexander and Brown. the graduates are Phillip Dozier, 18;
Lola McConnaughey. 18: Joseph Kinard. 19: George Hankerson, 19: Mark McClinna-
ham, 20; Tanner Roboyva, 22 and Edwing Flores. 27.

The graduation menu, which the students devised with the help of Natale. whom
they always address as "Chef Natale.” reads:
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Barbecued Shrimp On Marinated Hot Cucumbers
Gunbo d'Herbes Soup
Mixed Green Salad Americaine With Peanut Dressing
Chicken California
Two-Potato Swirl
Agsorted Hot Breads. including Cornbread. Tea Biscuits, Zucchini Sticks

Fresh Apple Pie with Wild Turkey Bourbon Sauce

Senator MaTH1As. The subcommittee will take a 7-minute recess.

[Recess.]

Senator MaThiAs. The subcommittee will come to order.

The rmost important—with all due respect to Ms. McKenzie—the
most important cog in this wheel are the people who actually make
the wheels turn, and that is the teachers. Sc we are happy to wel-
come Judith Richardson, a teacher in the Dunbar Senior High
Schti-lol. who can describe the program from the perspective of the
teachers.

TESTIMONY OF JUDITH RICHARDSON. DIRECTOR OF ENGINEER-
ING. PREENGINEERING PROGRAM. DUNBAR SENIOR HIGH
SCHOOL

Ms. RicHarpsoN. Thank you, Mr. Chairman. I am a mathematics

and computer science teacher in the preengineering program at
Dunbar High School in Washington, D.g .

My career is as an educator, and I have studied toward a termi-
nal degree. I have written a math text as well as done computer
science curriculum. I have served as a teacher, trainer, and class-
room teacher on both the high school and college levels. I am cur-
rently servingbas a part-time university instructor and education

consultant to business firms.

At a time when public education is under such close scrutiny, it
is a pleasure as an educator to be involved in a program that pro-
motes and maintains high academic standards, one that requires 4
years of science and mathematics as well as English and history, a
program that is committed to producing competent and marketable
graduates.

The Dunbar Pre-Engineering High School, in alliance with IBM,
Pepco, and General Motors and local universities, has established a
strong educational environment that provides each student with
academic support, social role models, career education, work, and
university experience.

The Pre-Engineering High School at Dunbar was established to
familiarize and prepare high potential ninth graders for careers in
engineering, a fleld whose projected job openings will continue at
more than double the number of graduates.

Through an intensive course of study, a variety of experience,
high expectations and motivational exposure, the PEHS atms to de-
velop resourceful, self-activating, well-rounded graduates who can
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analyze new gituations, make appropriate decisions and communi-
cate their ideas effectively.

The Pre-Engineering High School was established to implement
the following objectives. No. 1 is to provide an intensive course of
sll;(qﬂy which emphasizes mathematics, science. and communication
skills.

No. 2 is to arrange correlated experiences and resources which
enhance student interest. No. 3 is to emphasize the analysis-synthe-
sis and application levels in problem solving.

No. 4 is to utilize some of the newer individualized instructional
techniques that have been demonstrated to be effective with high
ability students. No. 5 is to set specific goals for each student and
assist them in meeting these goals.

No. 6 is to require students to master certain competencies in
each subject area, thus allowing for a continuous program ap-
proach. No. 7 is to structure experiences which increase self-
esteem, self-discipline, and results-oriented practices. No. 8§ is to or-
ganize a daily schedule to accommodate tutorials, counseling, and
advisory sessions, both group and individually.

No. 9 is the plan for advanced placement and enrichment courses
for 11th and 12th grade students. No. 10 is to establish a standard-
ized testing program. No. 11 is to build in and regularly feature
workshops and seminars which will relate to, support, and extend
classroom instruction. .

Senator MaTHias, Will it disturb you if I interrupt you?

Ms. RicuarpsoN. No, it certainly won't.

Senator MaTHIas. I want to harp back on a theme I took up with
Ms. McKenzie. You emphasize mathematics, science, and communi-
cation skills. Are communications skills generally language, writ-
ing. use of English, and that sort of thing?

Ms. RicHarDsON. Speaking skills, written English, as well as,
after talking with industry and business, technical writing. They
were very concerned that our engineers—our potential engineers—
would be able to communicate their ideas effectively. So, we have a
strong component on creative writing and technical writing.

Senator MaTHias. Is that a perceived problem today?

Ms. RiCHARDSON. Communications skills?

Senator MaTH1as. Yes. ) )

Ms. RiCHARDSON. Yes. When we went to two universities, one of
the major complaints concerning their incoming students was that
they were very good in the math and science areas and very poor
in English.

Let me summarize and give you some idea of the structure of the
program, what it involves, and what a typical student goes
through.

The academic program has strong laboratory experiences and ef-
fective communication skills, A typical student day begins at 8
a.m., runs through algebra I, physical science, world history, either
physical ed or personal typing—one of those a semester—English 9,
engineering drawing, computer science or an elective. Those stu-
gents who take an elective take computer literacy from 3 p.m. until

p.m.

The 3 p.m. to 4 p.m. is a session that is set up with seminars,
speakers, resource people, community and business involvement.
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Another component of the program is adjunct classroom experi-
ence. Speakers ure provided by business, university, or career selec-
tions—study skills, test taking techniques. and training on atti-
tudes. Field trip experiences are also involved.

Senator MaTHiAs. Now, field trips are just simply to look at facil-
ities. or do they actually inwolve working in facilities?

Ms. Ricsannsos. Not during a {ield trip. What we have done
with cooperation from corporate sponsors is taken some field trips
that ¢nhance classroom activities. For instance, thev are in an en-
gineering drawing class. They have gone to the US. Navy Yard
where they have seen structural engineers, looked at some of the
blueprints, and gotten an idea of how their drawing is used in the
engineering field.

We have a computer science class. We have been on a field trip
sponsored by 1BM.

Senator Mathias. Enough to vhow the student that working in
this area really amounts to something and comes out or finally
emerges as a useful product.

Ms. RicHakpsox. That's right. The enrichment seminars that are
also involved in extra classroom experience have been sponsored by
engineering {irms. business community. NASA Space Center, math-
ematics professors from local universities. and also cornmunications
skills seminar on speaking.

The third conrponent of the program is the mentor program. The
mentor program is a volunteer effort that pairs engineers and pro-
fessional emplovees from Pepco, the U.S,_Navy Yard, Bowie State
College with ninth grade preengineering high school students. The
mentor is an adult role model who. in an informal setting. provides
much needed moral and academic support.

A fourth component is the university and corporate involvement.
These provide us with resource speakers, curriculum development,
stafl development, shared equipment and facilities. summer experi-
ences with staff and students.

A {ifth component is what we call the summer student experi-
ence, and this will be our first summer. We are working now on
several possible projects to involve our students with over the
summer,

One of them is a pilot program on career development which will
include a l-week paid work experience with one of the corporate
sponsors. A second one would be a computer camp that will be
done onsite at Dunbar with our students being paid computer aides
in additional summer camps.

Student oriertation for new as well as existing students will also
take place this summer.

The summer staff experiences are going to include curriculum
development for new and existing staff: General Motors Institute,
which is a summer orientation for new staff; and staff develop-
ment, a look at teaching techniques, individualization techniques
for the gifted and talented.

We at Dunbar High School are certainly very proud of the educa-
ticnal opportunities adherent in this public-private cooperative
educational effort.

I would like to thank the committee for listening, and I am cer-
tainly willing to answer any questions that you might have,
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Senator MaTHias. Lot nue ask you just one question because I
have been interrupting yvou with guestions as you went along. Is
there anything in t..» business response that you would like to see
different or improved?

Ms. RicHarpsoN. 1 think one of the verv positive things about
business is that thev have been very willing to provide things that
we perceive as needs. We have not had any corporate sponsors and
said that they think we ought to do it this way. They have worked
with us in developing programs, and they have been more than’
willing to provide the expertise and to go in the direction that we
together.thought they should go.

Senator MartHias. 1 am interested that vou say that because that
really reflects the business attitude as expressed by Mr. Kleisner
that there is a good communication between you. To get it from
both sides is un encouraging thing from my point of view,_ sitting
here in the middle.

Thank you verv much for vour testimony. Without objection. o
copvy of your entire prepared statement will be inserted in the
record at this point,

[The prepared statement of Ms. Richardson follows:)

PREPARED STATEMENT OF JupiTH RICHARDSON

Mz Chairnuin and members of the committee, my name is Judith Richardson.
and | am & mathematics and computer science teacher in the Pre-Engineering Pro-
gram it Dunbar High Schoal, Washington. D.C. In my career as an educator, [ have
studied toward an advanced degree, written a math text as well a2 math and com-
puter science curriculum. served as a weacher trainer and classroom teacher on hoth
the high school and college levels. [ am currently serving as a part time university
instructor and educational consultant to a business firm.

At a time when public education is under such close scrutiny, it is a pleasure as
an educator to be involved in a profram thai promotes and maintains high aca-
demic standards: one that requires four years of science and mathematics as well as
english and history. A program that is committed to producing competent and mar-
ketable graduates. The Dunbar Pre-Engineering High Scheol in alhance with busi-
ness and local universities has established a strong educational environment that
provides each student with an academic support system, social role models. career
education and work and university experiences.

The Pre-Engineering Hixh School (P.E.H.S.) at Dunbar was established to famil-
tarize and prepare high potential ninth graders for careers in engineering—a field
whose ,‘J_rojected job opemings will continue at more than double the number of grad-
uates. Through an intensive course of study, a varietv of experiences, high expecta-
tions and motivational exposure, the P.E.H.S. aims 10 develop resourceful. sel®acti-
vating, well-rounded groduates who can analyze new situations, make apprupriate
decisions and communicate their ideas effectively. The Pre-Engineering High School
was established to implement the following objectives: provide an intensive course of
study which emphasizes mathemadcs, science, and communication skills; arrange
correlated experiences and resources which enhance student interest: emphasize the
analvsis-synthesis and application levels in prablem solving: utilize some of the
newer individualized instructional iechniques that have been demonstrated to be ef-
fective with high ability students: set specific goals for each student and assist them
in meeting these goals; require students {0 master certain competencies in each sub-
ject area thus allowing for a continuous program approach: structure experience
which increase self-esteem. self-discipline. and rssulis-oriented practices: organize a
daily schedule to accommodate tutorials, counseling. and advisory sessions both
group and individual: plan for Advanced Placement and enrichment courses for
11th and 12th grade students: establish a standardized testing program; and build in
and regularly feature workshops and seminars which will relate to, support and
extend classroom instruction.

The Pre-Engineering High School Program was designed to produce competent
graduates who are able to comPete in major universities and in the work piace.
Toward this end, the faculty was especially selected and trained in a four week
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summer txperience at General Motors Institute in Flint, Michigan. Here program
teachers gained both acudemic enrichment and valuable insight into the cognitive
skills desired by universities and industry. _

Students also were especially selected from top eighth grade allap]icanm. who were
tested. interviewed and selected. New students attended a week long summer orien-
tation session. In September, these students became the only class of ninth grade
students at Dunbar Senior High School.

The organization of the Pre-Engineering High School can be broken down into six
integral parts.

t1) Intensive Academic ram.--The intensive academic program emphasizes
sc]?‘nltinuous progress. strong laboratory experiences snd effective communication

ills. ’

COURSE QF STUOY FOR GRADE 9

. W5 |, Uston, Scence Depariment.

.. Ms. j. Coftey, chairman, Social Studies.

. Mrs. £ Matthews, Phoysical Eduation (Degartmenl.
.. Mrs. A Wikinson, Business Department.

. Mes. L. Heare, English Department,
.. Mr. L Sims, Mathematics Department,
.. Ms. J, Richargson, coordinator.

" Secnars, tuiorial, Counseling activ.  Business and communily resource pecple and Dunbar
e (computer Lteracy MWF). taculty.

* Electrrs Frencn 7, Spansh |, Aerospace Science |, and Adr-Frame Mechames

(2) Adjunct Classroom Experience.—Speakers provided by business and university
or career selection. study skills, test taking techniques, positive attitudes. Field trips
to science installations and technical work environments. Enrichment seminar
series Eli'science. engineering. space. creative writing. mathematics and communica-
tions skills.

13y Mentor Program.~The P.EH.S. Mentor Program is a volunteer effort that

irs engineers and professional emplo from P.EP.C.P., US, Navy Yard and

ie State College with ninth grade P.E.H.S. students. The mentor s an adult role
model who in an informal setting provides much needed moral and academic sup-

rt. .

$) Corporate and University Involvemeni—Resource s ers; curriculum devel-
opment; staff development; shared equipment and facilities; and summer experi-
ences for staff and students.

(5) Summer Student Experience.~Pilot programn on career develoFment including
a one week work experience. Computer camp for students with employment as aides
in additional summer ¢camps. Student orientation for new and existing students.

(6} Summer Staff Experience —Curriculum development: Generzl Motors Institute
summer orientation: and staff development—-individuaiization techniques for gifted
and talented.

We at Dunbar High School are certainly very proud of the educational opportuni-
ties inherert in this public/private cooperative educational effort. I want to thank
the committee for listening and am certainly willing to answer any additional ques-
tions.,

Senator MaTHIAS. Perhaps we could move on to Ms. Nancy Hill
who is a student and who sees this as the ultimate consumer of the
prlc{[grsaﬁiﬁnd then come back with some additional questions.

. IL1LL.

TESTIMONY OF NANCY L. HILL. STUDENT OF ENGINEERING,
DUNBAR SENIOR HIGH SCHOOL

Ms. Hir. Good morning, Mr. Chairman. My name is Nancy L..
Hill, and I live in Southeast Washington, D.C. I currently attend
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Dunbar Senior High School., which is located in Northwest Wash-
ington, D.C. I am the president of the ninth grade preengineering
program which is housed in Dunbar High School. I am a member
of the student government at Dunbar and a member of the Metcon
Engineering Club.

My favorite subjects are science, algebra, English, computer liter-
acy, engineering drawing, and French. My interests include read-
ing, medicine, drama, and music. My career goa) is to be a medical
doctor or an engineer, whichever I find to be the most exciting.

The preengineering program at Dunbar Senior High School has
many advantages over regular school programs. The fact that each
of the students in the program takes eight classes per day indicates
the abundance of knowledge we receive.

Bemg in the preengmeenng program allows us to take many ex-
citing and enriching field trips. have access to many professionals
in the engineering field, and allows us to participate in other pro-
grams outside of Dunbar.

Although my career goal is to be a medical doctor, the program
exposes me to many other careers other than medJcme that 1
might take up in the future. The program also allows me to meet
professionals in engineering, business, and education.

The numerous field trips give us hands-on exposure to engineer-
ing. They allow us to venture into the wide world of opportunity.

Through our contact with mentors and engineers, we get first-
hand information from those who do the actual work. We are al-
lowed to call them at any time to talk about any problems that we
might have. .

I enjoy participating in the preengineering program at Dunbar. I
chose Dunbar’s program because it offered the best academic
courses, an excellent variety of extracurricular activities, and an
understandmg and supportive staff.

My courses include physical science, algebra, English, typing, his-
tory, engineering drawing, French I, and computer literacy. It took
me a while to adjust to &hour school days, but now I fully enjoy
each and every one of my ¢

Engineering drawing and oomputer literacy are my special
classes. My engineering drawing class enables me to learn architec-
tural and drafting skills. My computer literacy class teaches me to
use computers which are a very large part of our society today.

Cur preengineering program has connections with business and
colleges. These businesses include IBM, General Motors, and Pepco.
IBM has donated to us 10 personal computers. GM and Pepco, as
well as IBM, have sent us an abundance of information pertinent
to engineering. Each of our sponsors provide the mentors who are
standing by to help us in every way they can.

Howard University, the University of the District of Columbia,
and Bowie State University are all part of our learning alsc. They
allow us to borrow laboratory equipment, they have sent speakers
to talk with us about careers, and they also have offered to help us
vith our schoolwork. Many companies and universities like these
ire very interested in our unique program.

The fact that the preengineering program is housed in Dunbar
Senior High School gives the students a variety of academic
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courses as well us the opportunity to participate in extracurricular
activities.

Although I am with the program students for math, English, sci-
ence, history, et cetera, I can at the same time be with nonprogram
Dunbar students in my elective, sports events, student government,
and so many other things that are necessary to shape a2 well-round-
ed student.

Through my participation in the preengineering program. I have
participated in activities and outside programs which I would not
have without being a part of the program. Some of these include a
reception at the Vice President of the United States’ home in
which I was one of 10 students selected frem the entire District of
Columbia, and the heart research program in which I will be work-
ing in a hospital research laboratory this summer.

Dunbar’s ninth grade preengineering program has greatly bene-
fited me. It has exposed me to many new things which have given
me an entirely new outlock on life. The proegram has broadened my
path to the future.

Senator MAaTH1AS. | am extremely interested that you say that al-
though you live in Southeast you chose to go to Dunbar. I 2am won-
dering how the word gets around among the students that a
progam like Dunbar's is available. How did you hear about it? How
did you make the choice?

Ms. HiLL. Well, I received a brochure in the mail explaining the
preengineering pregram. its courses. and activities. Dunbar offered
courses of engineening and drawing labs that other programs did
not.

Senator MaTtHias., You got it through the mail?

Ms, HiLL. Yes.

Senator MaTHias. Let me ask Ms. McKenzie this. Does this go to
all high school students?

Ms. McKExziE. That information goes to students who seem to
have the ability to handle such a rigorous program. For example. a
principal or counselor can go into the tile for students who have
strong backgrounds. and then they recruit.

" Senator MaTHiAs. So, the talent scout looks at records.

Ms. McKEeNziE, Yes.

Senator MATHIAS. And your computer system is advanced enough
that you have that ability?

Ms. McKEenzie. Yes.

Senator MAaTHIAS. That is extremely interesting.

Let me ask Ms. Hill this question. How do you think your in-
volvement with businesses, on field trips, and otherwise, helped
you to understand engineering? .

Ms. Hivi. How has my involvement with businesses——

Senator MatHias. How has this program helped you in approach-
ing the study of engineering?

s. HiLi. My involvement with businesses and outside schools
enables me to obtain excess knowledge pertaiming to engineering
and allows me to get hands-on experience using materials donate
to our program.

Our corporate sponsor sponsors most of our field trips which
gives us an opportunity to observe the work of actual engineers
and makes us realize the importance of our preengineering courses,
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Senator MATias. You mentioned mentors. Ms. Richardson also
mentioned mentors. Let me ask Ms. Richardson this question, How
much time does the mentor have with the students?

Ms. RicHaRrDSON. Each mentor who has said that they are inter-
ested in working with a student establishes what time they have
available. They meet either informally with the students or
through telephone contacts. So. the students have their home
phone numbers as well as their work phone numbers. and they are
on call and can contact them at any iime during the day or during
the workday.

Senator MaThias. Does that work pretty well. Ms. Hill?

Ms. HirL. Yes. it does.

Senator MaTHiAS. Do vou like that system?

Ms. HuL. Yes.

Senator MaTHIAS. And it is a backup to your normal teaching ex-
perience?

Ms. HiLL. Yes. We get help with our homework. and I call my
mentor, Reggie Henry. and he helps me with my reports. He re-
turns my phone calls. and sometimes I just call him for advice.

Ms. McKenzik. For some students 10 make a commitment to en-
gineering is a very long-range goal and one that they are not used
to. Sometimes the parents don’t have a sense of it. We are very
pleased with the mentor program because these are pecple who are
in the field and have committed themselves to working with one
student. They have committed themselves also to stay with the stu-
dents through the 4 years of the program. So they develop, I think,
very good relationships.

Senator MATH1AS. gf) it becomes a personal insight into the stu-
dents;labilities and needs as well as just a purely professional ap-
proach.

Ms. McKEexnzie. Right.

Senator MaTH1as. Let me ask Ms. Richardson whether or not the
long days work out pretty well for both the students and the facul-
ty. Ms. McKenzie said that the new teachers contract looks to a
half hour extra per day. How do the teachers react to that?

Mr. RicHaRDSON. I think the teachers that are onsite at Dunbar
are committed to the program. What we have right now is volun-
teerism going on. It is a program that is being piloted. We have not
tried it before, and it is notin the union contract.

We come onsite early. We stay with the students all day long,
and then we leave after that last class at 4 p.m. So, to do this we
had to make an educational commitment to try to pick some sub-
jects that the students would be interested in, to invelve them all
day long. It became a commitment of the faculty as well as the stu-
dents.

Senator MaTHIas. I think this is really an extraordinary pro-
gram. If Nancy Hill is a representative student, and you get a gen-
eral student response that is as enthusiastic as hers, and if Ms.
Richardson is a representative teacher, it does reflect the commit-
ment to & new idea and a new program. If the business community
is as responsive as My. Kleisner indicated, I think maybe we have
got something here that is really worth everybody’s time and inter-
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I think [ can suy for the other members of this committee that
vou will get a high degree of support from us. and this record will
be available to the other members of the committee. and I think we
will make sure that enough Members of Cngress outside the com-
mittee see it. and you will continue to get the level of support that
you need. I certainly will try to make that possible.

I am very grateful to each of you for being here this morning. 1
appreciate 1t.

The subcommittee will stand in adjournment.

{Whereupon. at 12:10 p.m.. the subcommittee was adjourned. sub.
Ject to reconvene at the call of the Chair.)
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