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o : ‘To evaluate the studen: teaching ‘program in =,
agricultural education at The Ohio State University, university

\ supervi§ors, cooperating teachers, and student teachers were: asked

their perceptions regarding.the need for experiences and assignments
and the gxtent.to which they were accpmplished.,Coqpe:ating,tehché:s'J
and*student’teacherS‘a;so'ratﬁ% the performance of university.

_Suparvisors. in supervision of student’ teachers, and university

usuperviso:a‘and_student'teache:s-ratéd the _performance of cooperating. . -
teachers. Data were collected by mailed guestionnaires, face-to-face S
interviews, and telephonefintervieyé; All but two experiences | '

- expected during student teaching wﬁ&e considered essential, and the
student teachers..were ‘perceived to be- adequately prepared to teach.
All assignments were rated -desirable except’ two. that were rated - :
_essential. A majority of the assignments were rated as satisfactorily .~
- recomplished.. Generally rated as a ove average, university : I
supervisors needed more emphasis“6n prior evaluation of student v
,teachers"lesson-plans_aniesgrvice as a resource person for CoL

cooperating teachers. Cooperating tegchers needed greater. emphasis on. '
feedback on.lesson plans prier to teaching, evaluatRon of student
,teacher's performafice, and provision. for experience”in adult and/or -
continuing .education and supervised occupational experience visits./
 Better preparation of.cooperating teachers and changes in assignments. -
~ were recommended. (YLB) . I T - ' LT
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"VALUATION OF THE STUDENT TEACHING PROGRAM
G IN AGRICUL.TURAL EDUCAT!ON

li\.v |

o~ AT TH‘E OHIO STATE UNIVERSITY o

o .

o~ - 5 '
o " S .

ST - ~Jill Pfister and L. H. Newcomb

I ;Nmbuc‘rmNﬁ

Student teachlng has long been accepted as a V1tal component in
) - “teacher education-Programs. In fact, "student teaching is. the most:
ST 'un1Versally approved' educat’ion course, both by educatars and the
" ' general public--approved rather generally by ‘the severest critics of
. professional teacher education"” (Andrews; .1964). There is almost

nationwide agreement that 4the student teaching experlence is one of ‘
the most important, if not the most important phase in the preparation’: ..
of a teacher (Na‘lonal\Educatlon Assoc1atlon, 1966) ..

s

[ . . . \ . /. '
t:L\ By deflnltlon, student teachlng 1s a perlod of gulded teachlng
™\ _when a college student assumes increasing respon51b111ty for directing
- ! .«  the learning of a group or groups of learners over a perlod of consecu-
QS\" tive weeks (Andrews, 1964) As.a culmlnatlng experlence, it functlons
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as a maturing activity. . Student teachi..’ is the most important "learnin, by"
doing" portion of the preservice teacher =ducation program. Also, it provides -«
a setting in which the student teacher often functions in the role of self-
critic.n - B v ‘ o o .
" Thorpe. (1972) discussed student teaching by saying that the immediate
supervision of the student teaching experience is a result of a triadic rela-
tionship between the student teacher, cooperating teacher and university
 supervisor. The need for synergistic action in this triad is fundamental to
a well-integrated student teaching program. With such action, the total
‘effett of the student teaching program will be greater than the sum action of
the student teacher role, cooperating.teacher rule and university supervisor
role taken independently. - \ '

¢

Since student teaching is such an important part of the teacher education
" program, it is important that it be a high-quality experience. - To determine
if student teaching provides a high-quality experience, it is first necessary
to determine what experiences are expected of a student teacher and’ thew—
determine if these experiences are actually occurring. Next, the effective- -
ness of the student teaching program in accom: ag the experiences must be
measured. When relating determinatiod of que . > the student teacher/
cooperating teacher/university supervisor triag.. relationship, one must
evalua}e the performance of thercooperating teacher and university supergisor
in the’ supervision of the student teacher. The reason for evaluating’ their
performagnce is because their role is to help the student teacher have a pro-
fesStonhlly 'rewarding experience. It has.been sald that there is a need to
delimit and undérstand the interrelatigpships aimong participants within the

4

contdt of the total student teaching experieiice. (Zimpher, De Voss and Nott,
- 1980). The Need of evaluation of effort and outcomes is axiomatic if an
individual or group is really concerned with direction and growth. ' Merely to
“ continue without evaluating is' somewhat analogous to the marksman who continues
* shooting with no heed as to what is happening to the' target (Flesher, 1958).
. : : . : A _ S

PR R
- PURPOSE AND.-OBJECTIVES '

The purpose of this study was to evaluate the sfudent teaching'program '

~+ . - in Agricultural Education at The Ohio State University by answering the follow- .y
ing reséarch questitns: / I : "L
1. To what extent are the experiences and agsignments a student teacher

is expected”fo have in ¢ nicultural Education at The Chaio State University
needed in preparing a ,.Jspective.teacher for successful teaching in vocatidnal

. " agriculﬁpr? aS\Qerceivec by unfvefsity Supérvisors,'cooperating-ﬁeachers and
student teachers? o .o -

N

¥

A »Qf To what.extent are thase experiehpgs and assignments accomplished
by “thie student teaching progran as perceived by university. supervisors, '
-cooperating teachers and student teachers in Agricultural Education at-The
Ohio State.University? ' ‘ : C '

) N ’ A - .. \'. . '
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3. How do cooperating teachers and student teachers rate the perfor-

mance of 1 ,ity supervisors in their supervfk? . of student teachers in
Agricul: .ucation at.The Ohic State Laiv y? o

. . ! \\' .
4. How do university supervisors and student teachers rate the perfor~" <
mance of cooperating teachers in their supervision of student teachers in '
Agricultural Education at The Ohio State University? *

- 9. ‘What"suggestith'for changes can be made by the researchers to

improve the student teaching ‘program in Agricultural Education at The Ohio
State University as a result of_this study? ’ :

a N R
. . Lo

: . - METHODOLOGY
. Three population%,were involved in the study.. The populéajon,of :
university supervisors included all full-time .regular faculty members of the .
Departmerit of AgriculturagEducation at The Ohio State University who were
responsible for the supewvision of student teachers for the school years 1979,

A

- 1980 and- 1981 (n = 14). The second popubation consisted-of all cooperating

teachers with whom agricultural education student teachers were placed’ over
the same three-ye r.period (n = 88). The last population was comprised of

- undergraduates w' student taught in agricultural education. quring the school
. years 1979, 198C und 1981 (n = 141). o y o ‘

- v . R
. 'Data were collected by means. of three separate mailed questionnaires
followed by face-to-face interviews with a sample of university supervisors

“

rating teachers and a sample

and telephone interviews with a sample of coope

of student teachgrs. This triangulation approach enabled the researchers to

integrate both quantitative and qualitative methods of research. Such an
integration could counterbalance the weaknesses and capture the strengths of
both quantitative and qualitative research (Patton, 1980). Triangulation
moves from description to verification through the-uge of four basic types
of triangulation: data, investigative,. theoretical and methodological
(Denzin, 1978)" - Data and methodological triangulation were. incorporated
into this study. ' '

. .

Mailed Queétionnairqg o : R N

v ¢

- . « . . : w ' . -~

A different questionnaire was developed by the'researchers for each o
population. The first part of each of the three'questionnaires<was;a check-
list of tpe expériences and assignments for student teachers in Agricultural
Education at The Ohio State University. Respondents were asked to'rate the
extent to which each experienceiand’dssignmenf was needed in preparing-a
prospective teacher for successful teaching in vocational agriculture’ and v
then. indicate the estent to which each experience and assignment was accom-
plished during studeat ‘teaching. - '

The second part of the questiopndire included a rating of the performance
of the cooperating teacher or university supervisor or beth. University

i . » B -
. supervisors were asked to rate-the performance of cooperating teachers on

t : -
o /’
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30 items’ identified as nesponsiﬁilities of the cooperating teachér‘in Agri-
cultural Ecucation at The Ohio State University. Cooperating teachers were
askegd to rate the university supervisor's performance on twelve items. o,
Student teachers were asked to evaluate the performance of both.their
university supervisor and their cooperating teacher. There were eight
items pertainfng to the performance of the university suparvisor and 27
items pertaining to the performance of the ccoperating teacher on the student

AY

teacher questionnaire. Eleven fill»in~£he—blank questions were included in- .,

“ the student teachet questiqpnaire {o obtain quantitative data regarding .
Student teaching. . - Y ' e
. _ ; “ ‘
A panel of tweflve éxperts representing the three~populations critiqued
each instrument. Each item was examined for its relevance to student’ teach- |
. ing. The questionnaires were then field_tésted with three university super-
visors, six cooperating téachers and six student teachers. Cronbach's alpha
coefficients were computed for -all parts of.each of the instrumentsy and
reliabilities ranged from .79 to .96 for each of the parts. '
Qata'Were:collehted by mailed questionnairies followed by a postcard
reminder and then a second questionnairk te~fthe non-respondents. The response
was 100% of the university.supervisors, 90% of the cooperating teachers and
- 81% of the student teachers. Data from the nori-respondent. groups weré
obtained by .mail and telephone. Results showed no differences between the
responding and non-responding groups for both the cooperating teachers-and
student teachers. _ . B : IR . -

' .Data'ﬁére,analyzed by using the services of the Imstruction and Research -

' Computer Center at The Ohio-State University.

Interview Schedule ' ST ) o

ey

To probe deeper into the responses of the participants to‘find*dut why

. respondents answered the items the way they did and how they penceived why
others résponded the way they did, a randomly selected group of respondents-
.from each population participated in the interview. Due to ‘the time and’

_ eXpense.of interviewing, the samples were limited to six university super- .

visors who were interviewed face to face and eight cooperating teachers and -
nine student teachers who were imterviewed by phone. The preliminary analysis
of the mailed questionnaires assisted in formulating-the face-to-face and
telephone interview schedules. The reseachers were seeking qualitative data
to answer questions such as: - L ' . o

N ’

1. Why were there discrepancies between the requnées of each of the
three populations? . ' co :
: S : ‘
2. What examples could the respondfnts cite to explain why certain

‘experiences'aﬁd'assignments were identified as essential rand not satisfac-
“torily accomplished? ' -

3. What were some strengths and weakressas of the student teaching
\_program? ‘

\J

: | . R - | ’ " 55'.'
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. Y A summary of the data collected from the interviews was developed dis-
» cussing FFA, supervised occupational experience progra’ ‘~ngram of
activities, adult education, performance of- universd: ... oL, perfor-

mance of oordlnatlnﬁ tefchers dnd strengths and wea}nesses of the student
-teach;ng program. : , : . )

. FINDINGS.

. ]

The levels of heed for the experiences and ass1gnmenté the eXtent to
which the expériences andaa331gnments are accompllshed ‘the performance of |
the cooperatlng teacher and- the performance of the university superwisor
reported by’ the three groups of respondents were analyzed by’ computing, the

~ respective means - for each of the experlences, assignments and activities
completed during student teaching. ‘A scale was used to allow for mearingful
interpretation of the results of these mean -scores. The mean levels of

need were analyzed and dlSCussed us1ng the” values shown-.on the scale belqw.

2

. . - . . : N

~

Mot Needed - _Uﬁ%ional : ; Decirable Eccential - ,
I Rl e j=—tm jom—mm e e e i
— 1 1.579 . 2.5%9 . 3.599 9
° ) B . . . . .. - . ) N \\
- Similarly, all mean levels of: accompl i shment were .
interpre! i ..ing the values ;lfustrated beiow,_
Not Partially Maticfactarily Accomplished .
5 Accomplished, fAccomplished - Accomplished ’ Well ‘
e B e e EE L LIl B Sobelete e B

1 1.599 . . 2.599 o 3.599 . 4

The mean ratinge of performance were interpreted using

*

o ‘)the values an the scale belaow: , “ .
/- ) v . .. ._ ] — ' - ¢ ‘ ‘

¢ Poor. Below ﬁveragé _Average Above Average Superiar
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| / Rank Order of Mean Levels bf Need for Experiences
as Perceivcd by University Supervhou, cOopcming Teachexs, and Btudent 'mcheu

[

) ' ‘ . - — ( . L1

\ Experiences’ " .+ University Su rvis_? Cooperating Teachers Studeht mchers

' o I 4 S _K‘\M $D
- - Gy oy 8w, (u"%
jirects student'learning lctlvitm ' : 1 4,200 0.000 J, 3.882 0,335 3 3787 0.454
irites lesson plans ' C 23929 0260 5 3763 0.425 6 3.660 0.0207
[Gentifies and outlin's unit topm and develops e 5 2 : &
behavicral objectives for classes: taught 4 3,857 0,363 8 736 047 I 3604 0.5

appiies basic teaching procedures 4 2857 0363 , 2 %868 0397 1.5 3,806 0,420
valuotes the performance of students 4 3.857 0,363 ¢ 3813 0,425 '1.53.806 0.442

Peaches the students to use, sumnerize and analyze

‘the record books of supervised occupational - - : | -
" . exparience programs. 53,786 0,426 10 3.605 0.568 10 3.4%5 0.635

: , 1513
\dvises the FFA - S 1.5 3,786 0,426 11 2.513 0.619 "11 3.465 0.67%
Develops a procedure to insure students’ nfety ' ‘ « .
' 0.452 5 3.722 .0.561

5

5

. - 1.5
Can plan ané conduct 2 summer progrm of activitjes 1.5
0.5

0.5

end protection 5 3,786 0,426
13,786 - 0.426 0,658 15 3.368 0,758

Dmlopl a weekly schedule of teaching - - 10,5 3.704  0.469 7 0.381 + 4 3,729 0.506
Uses instructional medis and resources . ‘ S 10,5 3,704 0,468 “0.462 8 3,583 0.549
Davilops a plan for tzacher and/or employer supex- ) R T,

vision of occuplt onal experisnce programs 12 351 0.646 00,759 18 2.980 0.3
Plans and supervinel ong tine occupational expcrlenu C . , L

prograns ‘b M 3357 0497 17 3.053 0728 17 3.008 0.6
Coungels students - ' ' MU 3.357 0.M5 18 3.092.0.734 16 3.06% 0,780

can plan and develop a vocational agriculture progran ° 34 3.357 0.929 13 3.368 0.6%0 9 "3,565 0.631
Participates in teachers' meetinus md professional Co S

- conferences 4 16 3.286. 0.426 § 3.627 0.5M 12 2463 0.387 ‘
Prepares and conducts group natruction in advlt ‘ L o b
oducation . . 18 3.0Mm 0.730 - 2 2,733 0.622, 21 2.620 0.862
Conducts visits conceming 1ndividua1 problems of” ' Lo . . L
. adults ' .- L I 1) 0.130‘ 2 22,421 0.756 23 2.426 0.5 -
Conducts activities which aid in developing good Lo , . \ ' .
school and community relations : 18 3.07: 0,829 15 3,173 0,705 14 3243 0.642
Uses high school quidance prograx to obtain and inter- . e o
m/ pret background information concerning studests - 20 3,000 0,768 19 2,987 0.663 19 2.9%5 0.789.
{nisters and maintaifs physica) facidities - = 2152857 070  M¢ 3.200 0.678 13 3.3% 0.65%
Identifies appropriate topics for.an adult education . , : -
- - program _ _ 1.5 2.8587. 0,770 ¢ 20 2,959 0.611 20 2.7° 789
Mvim ﬂw FFA A ol Affdliste SN ) 2043 0.663 0 23 2,270 ness 2 240 Y
g , , ,
1 & npt ngeded e - : . ‘o
2 = optiona). - ‘ S ’
3 = desirsble ' ' Xendal) coel{icient of concordance = ¥ » /9] '
{ = essent ' ' , , B o _ . ‘ .

o R e 3[31 c;“;- UALIBLE
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Level of Need forxﬁyperlences o S . .
N ’ .. - . S
As Table 1 1nd1cates, unlverslty supervisors rated il of the 23 experl- ro
‘ences as essential, and one experlence was cons1dered optlonal Cooperatlng .

teachers rated ten experiences as essential and two experiences as optlona1
' Student teachers rated seven of the-experiences as essential and two- optlonall_
_All thr z2e groups rated adv1s1ng the FFA Alumnl Affiliate as optional.~ )

PR The pedagogical areas such as: evaluation of student performance, v
applies basic: teachlng‘procedUres, develops ‘a weekly schedule of teaching,
identifies and outllnes unit topics and develops behayioral objectlves,,
writes lesson plans and directs student, learning activities were rated as
essential experledces by all three populatlons. leferences\in rating. of
need between the three populations occurred in the follOW1ng experiences: -
opportun1t1es to advise the FFA, use of- record books, experiences involving
adult education and experiences 1nvolvlng ouperV1sed dccupatlonal experlence o

. programs.: . : » ;
, ) . N .

Table 1 shows the slmllarltles and dlfferences among the three groups in
how they ranked the 93 experiences. Though the three groups exhibited vari-
ations in’ ranklng, the value of the Kendall COfolClent of concordance ‘W .

‘was. .91 which'indicates a very strong agreement on the ranking of need for

the experiencé§. = : : : . .
_Level of Accomplishment for Experiences . c ° a
“. a3 . . © e

It ‘was yery apparent that the student teacherS\wero ade uatelv NS
to teach in the classroom. Table 2 rt Coots that o L cal lsted

1 the previdus section were ratcd as .ing at least satisfactorily accom-

. .ished on accomplished well. During the.interviews, the cooperatlng
N teachers emphas1zed that the student teachers. were prepared for classroom
teachlng upon entering the student teaching exper1ence.~. .

[

L ] . . f
Of the 11 experiences 1dent1f1ed as essentlal by the un1vers1ty super- ArAq-

. v1s T group, three experlences were not satisfactorily accomplished.. The 'k\
_three experiences were: (a}, advises the FFA; (b) teaches students to use,. . .-*™™%
- ¥

summarize and analy~e record. hooks, and (c) can plan and conduct a summer
program of-actlvltles. ) : , -
‘ .

All ten experlences Jdentlfled as essentlal by the sooperating teacher
~ group were satisfactorily accompllshed but 51x experlences rated as deglrable
- were partlallylaccompllshed., T ;. . _ /ju

¢’ ‘ ¢ /‘ ,;:

-The lowest three’ experlences‘?eported as partia ly accompllshed by “the:
student teachers wrre: (a) projpares and conducts grv 2 1nstructlon in adult
education; (b) cond.cts v1s1tt concerning individual "Oblems of adults, and

«{(c) advises the FFA . 1vmni Al .iate. 7 cseéﬁahe thuce experlences were
: rated lowest by cooperating’ teachers, and th iast two were rated lowest
by university supervisors:! All three groups rated experlence//in plannlng
and supervhulng occupatlonal experience programs as partially/a ccompllshed. by

L3 . .
. i ’




lunl Crder of Kemn Lmls of kcuplislmt for ixpcrmm L
" Pme!vea by mlvmuy supmlms. Cooperating ‘imbm and Student Teachers.

ml'c 2
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'E!pe_rimu D

lhlvmltﬁ l;?mhm _Coﬁ\%ting Tmbm Stndm ‘Iudam

e

Evajustes the performence of studemts N 1oL o.m ¢ L 0.6!4 . 2 -3, m Ml!
fo3 basic teaching proceduted ‘ A5 LOM.0M AT LA OM 1 NS 06N
Pirticpates dn vascher's meetings and profuslml Qfmnm. 2.5 3,00 0.8 . ) L30T 4 LI 0M2 ,;
Devalops o weally sehedule of taaching A4S 29 04 3 MY O 8 503 0.7
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lem the FFA \ i1 2500 0,240 0 AR 0T/ W 288 6550 |
Counsels studants Y 1209 056 12 2400 077 08 2 081
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© oceupstioRd) experience prograss | 224 04% 17 2.5 0801 1 2100 050
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Conducty activities which sid in dmlopiu“wsc} i T ey oo
comunity yelotions W24 0.6 13 2040 0T 15 2.9 0936
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Even though there were some differences, the Kendall coefficient of
concordance W yas .93. This goefficient indicates a very strong agreement
on the rankings of the accomplistment of the 23 experiences. : !

Levels of Need for Assignments

\\Asﬁshgwn in Table 3, all the assignments were rated desirable except
two which wére rated essential., University supervisors rated the statement
preparation of an objective self-evaluation with strengths and limitations
as a vocatlonal agriculture teacher by the student teacher as an essentlal

assignment for student teachers.- Cooperatlng teachers rated planning and -

"conductlng—a field trip as‘an_essential part.of student teaching. It was

the general feeling of the respondents of all three ‘samples interviewed that
the assignments were ifiportant and most were beneficial. Those interviewed
felt that the assignments should enhance the student teaching. experiences,.
and theéir purpose should be clearly understood by all members of theﬁstudentg
. teaching triad. ‘é&he Kendall coeff1c1ent of concordance W ethblth very
strong agreement (W = 80) ,

a
’

Level of AccompTishment for |Assignments’ : B .

A majority of “the assignments were rated as sat1sfactor11y accompllshed'
by all three populations (refer to Table 4). Those assighments that were
. rated as partially accomp11 hed by at least one populatlon were: v T

1. Prepare‘a'brief report after,interviewing suggested persons con-
cerning the continuing education program. ’

2. Participate in planniﬁg ahd conducting a meeting for adult students.

-

a

3.* Have. cooperating teacher evaluate each 1esson plan us1ng the
lesson plan’ check sheet. - T , . ,
i ’ . - ‘ .‘,
u, Determine’ the—grade/level of reading materials used in supervised.
study. ~ 0, E - .

. . * o ‘ B <y
N .

- 5. .-Review.With guidance personnel the reading levels of students.

o 6:7" Complete a survey'of'each'student's,geading-habits inaclasses ,
taught.', L e ' ’ : .

‘ . o ,__,,\} ; _ R . : e
. The reason the assignments &n adult education were partlally accompllshed '
was that approximately 67% of the student teachers \reported they experienced

no adult and/or continuing education instruction. When asked why the readang
ass1gnments were rated as partially accompllshed the’ c00perat1ng teachers
reported that the assignments were new and needed some moye- time to develop.

" The only g@ssignment rated as not accomplLshed was have the cooperating, L
‘teacher evaluate the student, teacher's lesson plan us1ng the 'lésson plan =~
check sheet prior to teachlng The university oUpEPVlSOPS Felt this assign- a:
ment was not herng accompllshed Whermsathe sample or coopevatlng teachers was
asked their’ ‘feelings, they responded that the unlverslty superv1sors were

-
1o

.° ) \
! S »



Teble 3

, “lmt Order of Nean Levels of teed for mimts :
' -f'"“ (1] Perceived by University Supervisors, Cooperating Tmhm and Studeat 'luchcrs

4

~ Assignments

University Suwervisors  Cooperating Toachers

B ax‘wx'ﬁ“) E N

-

Student Teachers (

RAK  WEM S0

Prepares, enlmlon of student teacher's strengths i huita-
~ tions as o teacher of vocational agriculture

Premares two brief reports describing satisfactory supervlsed
occupational experjence visits ,

Yantafns & notebook containing all lesson plans

Have coopersting teacher evaluate ‘each-lesson plm using

" the lesson plaa check sheet )

Plan and conduct & field trip .

Establish & notebook for teaching to be revieued by mimltml
- eddcation faculty y ,

Bave .cooperating teacher avalurte field trip !

Review chapter budget and discuss with cooperating tgadzr\ how

" finances sre handled with the school office

Prepare evaluation of tho cooperative training ceater vlth\

suggestions for ixproving the gtudent teaching \ o

~ “experience st that school
Evaluste the FFA nrogran of activities with the FFA ofﬁcers :
Participate in planning and canducting 2 peeting for
adult students ]
Madntain eilesge Teport g \
Prepare a brief ‘report after lnterviwinx suggested pexsons
- concerning edult and continuiu, education progras . \
|

Determine grade level of reading aaterial used in ;

supervised study in azrlculu}m classes.

Prepare an article for school or Jocal newepaper concerning ,
-student teacher ggvocuion lm:ulture depammt
Select student for case Study and prepare report - \

Revelw with guidsnce psrsonnel readiog levels of students
., in syriculture Clesses \

write a brief description of d‘upter noting strengths \

. snd weaknesses suggested by office{rs :
Hatnnin s dally diary of lctivltlls \
Complets & survey of each stulent's mdin; habits
~ 1n classes nuﬁn. S

i
« .
C ’ , ¥

R T
LM GA® 5 SAM 0.8
N 1
7§57 0646 6 3461 0.5%
¢ 350 070 3 L.566 0.818
S0 M 3237 0.6
4olsal 1 LT 0
25 343 066 9 LWD 0688
15 343 066 4 L% 0.5
TIeLAB 06 b LS 065
7.5 149 036 7 3400 0.615
10, 5.3 0663 10 3263 0.661
N - ,
i e 0 .17 2,800 0.699
1.5 LMY 0663 2 3519 0.617
2 ‘
15 LU 086 16 2800 0.770
5 300 0.7 - 19 .o 0.677
‘WS 300 0784 M [3.092 0831
16 2909 097 15 (2961 080
0 ne7 068 1802710 0.708
1B 2760402 . 13 LAY 0.6
105 2648 QM2 123197 0R2
05 2608 099 .20 | 2.653 0.797

B

16"

.

13-

20
R

B

-

i
18-

1,311
1,361

.51

3.383
3.575

3. 383
3.093

| 3472

3.406

L 3.2
2

2,764
3435

2,676

' 2.889

3

2,611

2.438
2.69

1,009
2,803

2.673

0.695

0.742

0.630

0.682
0.616

0.682

0.038
0.618

0714
0,601

0.750

o_.m

0.740

0.915

0,942
0791

0,743
1,006

0.898

0152

\

f"-l 209t needed |
- 2 » optional
- 3w desirable
A essential |

Q

/

ff- 11 .

T
|

. Fendall é_pcfﬁicient of anordpcc sys B0
* BEST COPY MALABIE,
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. Renk Order of Wean levels of Accc;m;lishmt for Assipnments

as Perceived by University Supervisors,

Cooperating Tuchlers and Student Teachers

4

)

Assignents

University Sggervi;ors Cbogmt!ng Teachers

NN VRS0 R W a0

Student Teachers

Waintain a uileage report |
<Plan and conduct u field trip . - _ :
Select & student for case study and prepare report
Kajntain a daily diery of srtivities :
Establish & notebook-for-teaching to be reviewed by

~ agricultyral education faculty - ’
Haintain a notebook containing all Jesson plans
Prepare two brief reperts describing satisfactory supervised

occupational expetience visits

Have cooperating teacher evaluste fleld urlp,

Prepare evaluation of studert teacher's strengths und linito-

tions as a teacer of vocstional sriculture

#rite a brief description of chapter noring strenpehs and

. . weakneeses sugested by officers
Review chapter budget and discuss uith comperating teacher
hox finances are handled with the schoo} office]

Prepare evaliation of cooperative training center vith: suggestions

for feproving the student teaching experlence infthat school 11 290/0.70° 1 3,086

Prepere an article for school or local nexspaper concerning
" studeng-teacher in vocational agriculture departaent
Review with guidance personne] Teading levels of students
in-agriculture classes

Evaluate the FFA prograz of activities with the FFA officers .

Complete a survey of each student's reading habits in

. tlesses tayght '

Deternine' the grade evel of reading materials used in
supervised study in agriculture classes

Prepare & brief report after intervieving suggested persons
concerning continuing education progran ,

' Participate in planning and conducting a meeting for adult
- Studmes s : o
Have coopérating teacher evaluate eaci Jesson plam using

the lesson plan check sheet

. ' L
1 -B.50 060 2 3.0 0.6857
25 3.3 0.6 1 NENSOEI8
A5 339 04 9 ST 068
sl 0ms b 323 0T
gL LI RS A5 0ls
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B LOM bE9 4 3400 0601
o o0 7 L 0m
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M2 G610 360 0,823+
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o ?54 0.663 13 3067 0.563 7
' ] ’ . .
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0 199045 N 330
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0.895
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3
4
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3.491
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3.0

3.566
3,509

1,393

0.931
0,759
0.699
0.867

0.600
06%

6,749

3.217/0.9%

3.0%

3.8

¢

3050
288
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2.1

12,683

0.863

i.o_n’

10197 090

0,954
113

0.954
1,013
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- probably correct. They sa1d the - evaluatlon probably only occurred ff the . -
i tudent teacher asked/for it because evaluation after teaching is much more

zmportant than evaluatlon prlor to teaching. The Kendall coefficient of |
concordance W, was calculated to compare the rankings of "accomplishment of
. the 20 ass1gnments. The value of the Kendall coeftlclent oF concordance W
~ was .90 indicating very-'strong zgreement.
SRR L e ; o 4 e

- Performance of University Supervisors

m«sfé 5 presents the results of. the ratlngs for ithe fg§¥orm ce of
v unlvers1ty supervisors. Cboperatlng teachers rated the performance of
‘university superv1sors ‘as superior in conductlng formal conferences. ‘For
.all other activitiesy the un1vers1ty superv1sor\group was rated above
average. The lowest rated activity was: the university superv1sor serves
"+ as a resource person for the cooperat1ng teacher. :
LR - i \ .
; ~ The otudent teacher group rated the un1vers1ty superv1sors above average
“on seven.of ‘the eﬂght activities. The one act1v1ty rated as average was:
. evaluates each lesson plan-before observ1ng the\student teacher teach 1n

varylng teach ng s1tuatlons. o _ ~ \ ' 11
) PerformanCeﬁof'Cooperatlng seachersv Vo
L Table 6 summarlzes the results of the ratlngg for the cooperatlng

teachers' performances. Unlx\rs1ty superv1sors rated the .performance of

» cooperat;ng teachers' as abdve aberage for 19 of the 30 act1v1t1es. Three
activities were ratéd 45, below average. ‘Student -teachets ‘rated ‘the cooperat-
'ing teachers above erage for 21 of. the 27 act1v1t&es.. The-*three’ dgctivities -

-,rated as below- average by the un1vers1ty supervisor \group were three of the_
four lowest.rated by the-student teacher group. The ‘three. activities were:
(a)” crlthues each lesson prepared by, ‘the student te cher,prlor to the lesson -
being taught; (b) has the:student teachep”plan-each unlt of instruction-at .
. least two weeks prlor to actual teachlng, and (c¢) glVES the student ‘teacher

' opportunlty to plan and conduct "an’ adult and/or contlnulng educatlon program.

. \. ey . e 1

Student teachers rated tH

, o f

fperformance of. cooperatlng teachers above
average for: -1dent1f1es the necessaryﬁprocedures to follew in- conductlng
superv1sed occupatlonal experlence v1s1ts,,and takes the student teacher on
many occupatlonal experience. € vigits durlng/the flrst ‘three" days of student .
_teaching. University superv1sors\rated cooperating teachers as average in «°
these two activities. ' Student teachers ‘also reported that the average ‘
number of visits where the cooperatlng “teacher taught the procedure to follow
when conductlng supervised occupatlonal experience visits was five. - Approx1—
mately 11% reported no’ such visits conducted, while 35% indicated two or

three Vl“ltS completed. Also, on the average, three v1s1t\\were completed
where the cooperatlng teacher supervised the student teacher S\ab;li:y to
conduct occupatlonal experience visits. Approximately’ 30% reported \such
v1$1ts were: completed and 23% experlenced one . such v1s1t.

-, ' Lo ’ . . o ../'.". . L. o : ‘
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//' - . Table § . , !

. /" Rank Order of Vean Levals of Pﬂ‘f"j""“ of University 5@‘”“‘!*5"" i
- / : as-Percedved by toopemlp;"mchm gd Studeat.'feqchers“ | | / . o
B mim{'gg/ . o " I . e,ratlr'a Teach’ers . -St"\/:;dent Teachers
S | o I 'WL_K'(M':%L_&_Y K m‘j L 5,5.;;
| Conduct confﬁrences uheﬁ:y'/thf student te@er v_expresscs concefﬁs.. ?{ LT

fetfes snd satlstactions; the university supervisor eliclts
“ideas for self-laprovenent fron the student teacher; and the l
/" university supervisor aszists the student teacher. in suggesting

+ -alternative sojutions to tesching probless e .
onfers with cooperating teacher during Visles regarding the student - '
. tescher's progress IR S
-+ / Visits thy cocperative tralning center early in the quayter * .
> | Conducts conferences with botk cooperating teacher and student teacher

1oagw 10 S 16 LI

7.96° 1051 e 4%
e e 1 AR L

Cat D

/ .~ to provide encoursgenent, constructive criticisa and recopnition . o , S R
Y[\ of success P | A T X TR ¥ A B 4+ - M [
| Works cooperatively-with school edalnistrationy cocperating teecher - ) ro g
I\ and student teacher to provide the bast possible student ‘ ‘ , o
/. % tedching experience . . o . 5 - 7805 1,069 - 3. 7,194 1795
(,  Prepares & written roconsendatio for the student teacher - 6 1M 1.0 - sy
visits the school at least thres times during the quarter and cbyerves - S

" ih& acudent teacher in varying teaching situations = . © 1 neM 156 & 7085 2.119°

' *Reviows” with cooperating teacher and student teacher the plan of . o
activities and responsibilities for the student teaching

experience eazly in the qurzer  ° | 8 e Lo T 693 LA

Explains the student tosching progran to local administration and o - ¥

" cooperating teacher and provides thes with necessaky materials | g 7206 1401 6 T.009 1.69:

Assists cocperaring teacher in planning. and cartying through a - DT

. program of evalustion of the student teacher o 10. T 1261 - et

" Evaliates each Sesson plan before observing the student teacher o Lo LT ‘ Lo

~ tesch in varying tesching situations = _ 1 6710 1,29 8 5.598 2.3

Serves as aresource person for the cooperating teacher . 12 6.697 143 . -t

L " .+ Grand Hesmg for Common Actlvities = 7510 Y R

‘ ' | Giand Means , ® 7.5 . 6,971 -

1.» poar , S _ - :
§saversge- ' fendall coefficient of rank correlation =-.64 ! N

9 = superior .. ' T L - : |

. . . L B ' .
. : - . . . . R
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'hble 6

"Rank Order/ of Hean Levels of Pcfam‘ncc for Cooperating Teachers
as Perceived by Unim'sity Suwwisors and Student Te:chm

s 9w superior
LI ] >

15

Activities = - oo ' University Supervisors Student Teachers -
- o K d#ﬂu Eﬁl . M\i o M” S0
Writes a nfemce letter for student teacher's plagesent file 1 1511 0514 e T RN ¢
Discusses and evalustes student teacher's performance with miversity B . s
P spervisor C, 4 1A 1an = “
. Involves student teacher as part of faculty 3 2.24°-0,83 3 . 1.51 .‘,n.mﬁ_
. Finds housing for student teacher ' ¢ - T 1406 13 6831 2,247
Provides student teacher opportunity to assume: full /mchlng . - o
responsibilicies near end of quarter ‘ 5. .o 1.0 1 8112 13
" Provides student teacher sccessibility to insmcttonal uterh ' : ' :
- s area for work and personsl: belongings, sudio-visual \ o e o
_equipment and other resource materials -6 6857 123 2 7.657 1.698
Does mot expect studeny teacher to teach exactly as coopcntin] veacker . .7 . N
( does and tries not let bisses show and influence, student tescher 7 6,643 1,557 - 4 T4l 1692—
Prepares class for arrjval of. student toacher ; , 2 6571 1,288 147 6,804 2.016 :
_ (Orients student teacher to school and- ‘commmity - : 9 %3.500 0 ] 6 1.1 1.842
) Provides ‘opportunities for various teaching experiences with som , .
' freedon to. uperllent with tesching strategies 16 429 /l 453 8 1...74 1.563
Provides student teacher vith mdmunding of the extent of teacker | T
. . authority and responsibilities-- 1n e 419 2 R 250/1’601 "_‘
Provldw ‘enthusiastic and promsional exarple. for studm mcher : i1 6. 429 1.399 1277000 2,175 :
- Becones. familar with backgrpumd oZ. student teacher : 13 - & 57 1398 10 7002 LM
" Able’ “to mhnp his oy her o smntths and mknosses TR e T I
. _cooperating teacher o 14 / .3 0 927 15 6.738 1756 -
o Provides frequent encouragement, constmctivo critlcisl nnd T Lo -
recognition of success . ", ... o ‘ _ls 6.214 1.1 1n 7.056 2,020
Reviews student and faculty handbooks with student teacher 7 6071 1.385 18 6407 2114
Reviews plan of activities snd responslbilities for student tnchln; ' S - E
, , ip agriculturs) education — 17 6.091 1,207 16 6.579 2.0
. Gives student teacher svery possible opportunity to serve u FFA adviser 17 6.071 1.639 19 6.262 2.279
‘ Keéps records and writes. evaluative reports about student teacher’s 1 ' o P
i progress and genersl pronise as a teacher 19  6.000 1.468 - I
, Demonstrates good teaching techniques 20 5.769 1,589 9  7.157 1957
Reviews PRIDE report with student teacher : ¢ 550 1422 25 5,157 2.673 .
Pncourages student teacher to observe teaching and ask quastions 22, 5.462 1.613 $ .23 1691
"+ “Conducts a formal evaluation at the end of ‘the third, sixth and R o ' ‘
tenth weeks of student teaching 3 5.357 1598 21 6,05 2.178
" Ydentifies the mecessary procedurey to follow in conducting - . '
-occupational experience visits 4 S22 1.6 20 6,231 2.116
Evaluates the student teachers progress and experiences md gives ' : _
" daily feedback % 5043 1916 17 6551 2,142
Takes student tucher on'my occupntional experience visits during : . ; IR S
the £irst three davs of student teaching 26 - 4,500 "2.410 23 5.693 ° 2.782
~i2s high school students occupational goals summarized for student S ‘ o
| ~ teacher and reviess then vith student teacher ro R 1% - R 2% 5.898 2.078
‘1 Cntiqucs ¢ach lesson prepared by student teacher prior to the. - ‘ ~
| lcuon being taught : 8 3.929 0,482 24 5.361 - 2.362,
‘Has student teacher plan each mit of lnstructlon at least two veeks e, ‘ :
prior to actual seaching . s - 5.857 1,791 L2 4943 21719
Gives/student teacher opportunity to plan and conduct an adult and/or ' , : S
// continuing education progran S : © 0 3571 1.869 7 4689 2.
o ‘ g ' Grand Yeans for Coomon Activities = - 5.815 6.602
e Gran ' 5.9 6.602 |
o l-poor o "N ' ' .
ERICS » average L /fendall coefficient- of ranl; correlation » .69 BEST COPY pgﬂum
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. . .

1. - All experlences expected durlng student teachlng in Aérlcultural
. Educatlon at The' Ohio State University shou]d be cont1nued ‘except two: :
experlences with FFA Alumni Afflllates, and experlences in conduct1ng V1s¢ts : Jf"

- concernlng lnd1V1dual problems of adults. ¢ : _ Lo

< 2. The current level of preparatlon of student teachers in the peda~
gogical areas such as methods of teaching, evaluatlon of students and : B

:f“'”“lesson planning should Bé contlnued , s o . >'}

",
»
M

3.+ -The Department of AgrlculturalJEducatlon at fbe Ohlo State Unlﬁw}
ver31ty should not continue to graduate students. with their current level of
competency In adult educatlon' superv1sed occupatlonal experlence programs,
% \»record books and FFA. K ' : L S e
T~ . PR '
‘4, - To be better prepared for student teachlng, students should have
.«"an increased amount of exper1ence and tralnlng in adult educatlon, superV1sed
» occupational experlence programs, record books and FFA. o

~
!

5. Asslgnments help add structure to student. teachlng.; To be most
' effectlve, each asslgnment should enhance °the, student teaching experlences.
+ The ass1gnments importance and purpcie should be ‘clearly defined ﬁpr the.
'»unlverslty superv1sors, .cdoperating teachers and student teachers.‘ More,
attention should be’ glven to the‘ass1gnments by faculty durlng and" follow1ng
student teaching. . ,
' : .B. Un1vers1ty‘superv1sors and cooperatlng teachers should clearly .
understand their role as a member of the student teaching triad. ’

]

4. For the un1vers1ty superv1sors, activities needlng greatest

L]

3 o pmph‘a31s were: -’

. 1 .
. L . . “
. 2 L

f i) Evaluatlng‘student teacher s lesson plan prlor to
observ1ng the student teacher teach"and i g

l - A.,—'.

ii)  Serving as a resource person for the coopefatlng teacher.

v . s

b. - For the cooperatlng teachers, actlvytles ne9d1ng greatest

' emphasis’ were: B | .
. » < | ) . - .. /
i) 'Eeedback-on lesson plans prior‘te teaching;
” S . ) S oo p .
- ii) Evaluating student ‘teacher's performance after teaching;
, iii) Allowing the student teacher opportunitylto conduct .an ’
L. : : adult and/or continuing education-program;-and '




h k R , . . 0 '» ] . . ‘. ..
- B L .
: - e I ool :
L LN -,Aiv)$' Demonstrating hbW~tG\makensupervi ed occupational
¥ . .. . experignce visits and being sur&’student teacher has
S coe the ability to make visits Ve IR .

_ 7. Most: areas of weakmess foq;the‘experiencéé during student teaching:
_were in areas_where ;student teachers'had little or no training prior to
student teadlring. ost areas of weakness in the pewformance of -the:cooperat- ;
ing teacher were I areas where the cooperating teacher was to.provide - '
¢ :.instruction of sche Typex One dould conclude that the Department of
;Agricuitural Education :and .the -cooperating teachers are:incongruent in 0
“heir expectations of student teaching. ~The Department sees student teach-

o ing as practice teaching and also a place to learn’ new. knowledge; while
‘cooperating’ teachers see,qtudeﬁt‘téaéhing'primari;y3as-practiée:teachigg.m"‘

. .

- RECOMMENDATIONS

VL 17" The Agricultural Educatica faculty pust decide if adult "ducation
.is a responsibility of the vocatfonal agriculture teacher. If it is, then
the Department should stand firm in making student teachers gain experiences
in adult education. If, it .is not.a ﬁegponsibilitj, then student teachers =~
should not be expected to gain experiences in adult, education. K

- . .
]
.

2.t Experiénges‘ 'FFA,'supervised occupatiomal experience programs,
record books and adulf}gducation ghould be'.made available to students both «
prior to:an@.during;student teaqping. This can be done through formal eourse
work, workshops, insisting.that students attend various FFA activities, '
studeft teacher seminars and the Agricultural Education Society. '

. - . - ’ . E ‘ . 4 . .
3.  Better'preparatiomn of cooperatlng'teachers is essential. Three
different epportunities should be-available for theim training?
’ e . o R . . ‘ o .
. o a. A required course for.all approved teachers interested in
' ﬁ\i>' ‘ , .,bein%fa"coopefating teacperi o '

/

. . W K . ] - .o
b. . A workshop at Tech Update each summer; and »

. _c. A one-day-&eminar at the beginning of the third week of the -
_quarter in which the cooperating teacher has a student:
~ teacher for the purpose of addressing the ‘immediate concerns’
of the cooperating teacher., ° 5 ot . oo ;
. . _ : : : ) /
4. .The Agriéu;tural_Bducation facu{%y must insist that those experi- / |
ences deemed essential for student teacﬁing be aécomplished dupiﬂg student .
‘ teaching. . . ; . S o

v o . : ‘ . o
o §.. . Obtain evaluations of the cooperating teachers based on their '/ }‘
;'responsibilities (similar to what Has;been done here) each quarter from

* university supervisors and, student teaghers., Consistent negative feedback

v . . - oo N . Co
) 5‘ : T . . . . R At
. . . ‘ . . . : : PR T
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’

.. from un1vers1ty superv1sors and’ student t\agéers is important"faﬁ assisting.

“in 1mprov1ng\the cooperating teacher or weedlng out those cooperatlng )
: teachers who. are. not as Pffectlve as they should be.‘_ e T

_ _‘u“ - N . o

g 6. ° Select a'sét of asslgnments‘whloh enhance the student. teachlng\ R “:

.experlences. 0f the current aSSLgnments, deélete: surVey of each student_s r

“”readlng hablts in classes taught, malntaln d1ary, prepare article about = .t
o student teacher for local -or oChOOl newspaper and adult’ educatlon asslgn—; "
. \ants 1f'adu;t educétlonels ccms1dered not 1mportant. Add the 5pllow1ng CL

s1gnments o .
{ ' oA Student teacher is. v1deotaped at least twice dur1n0 the
- ' quarter (thlrd week and n1nth week). Have the cooperatlng
\ o ‘teacher and student teacher eva1uate performance.

A » \/ . . . . L
\\ . b,  Student teacher must obséfge four instructional techniques - o
L ~ demonstrated by the cooperating teacher. Use a checklist
. to-éhdw assignment.w€s~c;ppleted; ' AR -
_C. Keep a calendar of act1v1t1es much the same as a vocatlonal L
agrlculture teachep woild. .Prepare student teacher before~ .
N - ¢ hand as tq what should be om calendar.>'o '
0 - i .
d. Include an ass1gnment that student teacher is to take o
, complete control of one FFA activity (Judging . team, commlttee
o ' event, picnic) and follow through on &t durlng student teach-,
- C lng- » o ]

\_g . L S | . , !
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Agricultural Ed\catlon Department. A Handbook for Student Teachers., .
Columhu~, 3110* The Ohlo State_Unlvers1ty, 1981,
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. SUMMARY OF RESEARCH SERIES

Agricultural -educatorsfhave believed in "earning by doing." Student

| ' teaching provides~the'opportunity for university students who are

.}, preparing as teachers [to practice theory and gain_in‘competence and

_ confidence. Is student teaching providing a good learning experience?
In what ways cen, the sgudent teaching program be improved? Student

/teaching at The Ohio Y¥ate University Has traditionally recejved high

.~ ratings by, graduates who Z e teaching. This study examines thé '

- program and provides recommendations foy improvement ‘in this important
component of preservite education. ‘ : L T

This-sumary is based on a Doctor of Philosophy dissertation by, Jill
Pfister under the direction of L, H. Newcomb. Dr. Pfister is an =

‘Academic Counselor*and Staff Assistant, Agricultural Administration,
" The Ohio State University. Dr. Newcomb is & Professor, Department: of
Agricultural Education,.The Ohio State University. Special apprecia-"
tion is. due” Douglas.Bishop, Professor, Departmént of Agritultural &

Industrial Edhcation,'Montana_State_University;“Dr. Floyd=L.'McKinney§

Senior Research.Specialist,-The National Center for Research in -*
Vocational Education, The Ohio State University; and Dr. Rodney
Tulloch, Professor, Department of Agricultural Fducation University
of Kentucky for their critical review of this manuscript prior to /
its plblication. =~ - . . ot B . ‘ /

iResearéh has been an imﬁortant funption ofvthe Deparﬁment ovagricﬁl-

by the Department has generally been in the form of graduate thes#s;
;_étaff.studiea and funded researph; THé*purpose'bf this series i$ to
make useful knowledge from such research available to practitioners
| in the prdfeésion. Individuals desiring-adait@bnallinformationﬁZn,
this topic should exsmine the references’ cited. S
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tural Education since it was esteklished in 1917. Research conducted -
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