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Introduction

Since the passage of federal and state mandates specifying that special
education services be provided to all exceptional students, there has been
a shortage of special =ducation personnel in Kansas. According to reports
of headcount vacancies prepared by the Kansas State Department of Education
(KSDE) on about October 1st of each year, there were 270 vacancies in 1980,
204 in 1981, and 117 in 1982. A vacancy is deemed to exist when a coopera-
tive has budgeted for a position, has submitted the position to the KSDE
for approval, but can find no one to fill the position.

Two of the reasons for the vacancy problem are presented in Table 1.
Table 1 shows the number of special education personnel erployed in Kansas
each school year from 1976-77 through 1982-83; the number of new programs,
obtained by subtracting the number of programs in the previous year; the
number of replacements for personnel who had quit the previous year; and
the number of personnel needed to equai the total employed for the year.
The data in Table 1 suggest that at least two factors have contributed to
the large number of vacancies. First, every year the local districts have
expanded the number of special education programs. Second, each fall a
number of ceachers have not returned to the position they held the previous
year, The universities have not bean able to prepare enough personnel for
the new programs developed by districts to meet the legal mandates, and at
the same time to fill vacancies cau.ed by the loss of previously trained
personnel.

The purposes of the study were to determine how many personnel were not
returning each year and why they were not returning. To answer the first
question, computer data tapes for 1976-1983 were analyzed to build attrition
tables for each school district and for the total state in order to determine
the number of special education personnel annually who did not return to

their position of employment.




Special Etducation Personnel Heeds

for Kansas

Table 1

Total New Replacerents leeded to
_Year Employed Programs Needed* Ejual Tota:
1976-77 ¢,460 - - -
1977-78 2,204 434 372 806
1978-79 3,272 378 479 856
1979-80 3,251 279 573 852
1980-81 3,955 404 573 977
1981-82 4,110 155 601 756
1982-83 4.215 105 458 563

Interpretation: In 1977-78, there were 2,894 certified srecial education
personnel employed. This was an increase of 434 from the previous year.

In addition, 372 personnel from the previous year did not return, and they
had to be replaced. Therefore, 806 new persons were needed to obtain 2,894,
the final number employed.

*This number, later referred to as "state attrition” is the numter of
personnel who were not erployed in the state the next year. There were
others who resigned but took positions in the state, and therefore did
not need to be replaced in the "state pool". These are ater referred
to as "local attrition".



The second question of why individuals did not return is more complica-
ted to answer. Very few persons quit for nne easily identifiable reason.
For example, when one ex-teacher was interviewed, she indicated that the
reason she gave her director for quitting was that she was pregnant, which

was true. However, she explained that she had reached the point in her

classroom where she "couldn't take it anymore." Therefore, she dedided to
have a child in order to have an "“acceptable" reason for leaving, Her
official reason for leaving was "pregnancy." However, the true reasons

were more complicated.

Even though defini<ive reasons may not be readily available to answer
why special education personnel do not return, even rudimentary data may
prove beneficial in any atterpt to decrease attrition* in special education.

Two approaches were used to determine why special education personrel
were terminating. Personnel employed during the 1981-82 year who did nct
return for the fall of 1982-33 year were the subjects of the study. First,
the directors of special education were asked to give their opinions of why
personnel did not return. Second, the personnel who had not returned were
contacted to give their opinions about why they had terminated.

There results are reported in three parts, Part 1 consists of the
attrition data for each special education cooperative and for the state.
Part 2 reports the results of the directors' opinions cf why personnel did
not return. Part 3 reports the results of a questiornnaire sent to the

personnel who did not return.

*Several terms could be used for "attrition": career change, teacher turn-
over, teacher migration, occupational mobility, occupational stress, teacher
recrui “ment, teacher termination, teacher transfer, teacher persistence, and
teacher attrition. Attrition was selected because it apneared to be the
more current term and the dictionary definition of attrition, "the process
or state of being gradually worn down" had an appeal to the author.



Local Education Agen y Attrition Data

Using computer data tapes provicad by the Hansas State Department of
Education, the number of spec.21 ~ducation personnel employed each year
was determined for each of the acacemic years from 1976-77 to 1982-83.

Using social security numbers, the computer data tapes for two consecutive
years were compared, and the personnel wno did not return for the second
year were identified. Using this data, an attrition table was developed

for each cooperative* showing the number of personnel employed, the number
and percent who did not return for each categorical area (referred to as
"lost" in the tables), and totals for each year. All counts are headcounts,
and not FTE. The attrition tables for each cooperative employinj special
education personnel are found in Appendix A. They are arranged in order by
USD numbers.

The attrition *ables in Appendix A report "local attrition.” There were
two different attrition rates addressed in this study, local attrition rates
and state attrition rates. "local attrition" refers to the turnover at the
cooperative level. It consists of all personnel employed for the cooperative
one year who did not return to that cooperative the next year. However, all
of these persons did not Teave the state. Some moved to other cooperatives
in the state to continue special education employment., '"State attrition"
refars to those who were employed in the state one year but were not employed
anywhere in the state the next year. Fc  example, a psychologist working for
Cooperative A who resigns anc takes a position with in-state Cooperative B
would be an example of local attrition, not state attrition.

The directors of special education might be more concerned with local

attrition because they need to find replacements for those individuals who

*Cooperative is used as the generic name to refer to all local education
agencies that provide special education services, including interlocals
and districts that do not belong to a cocperative.
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leave. The universities might he more concerned with state attrition
because it would indicate the number of individuals who need to be
prepared to fill vacancies in the state.

There will not be an attempt to list the cooperatives with the most
or lTeast attrition or to discuss the specific tables in Appendix A.

They were developed to give an indication of attrition rates and to
establish a data base to be used to determine if programs to decrease
attrition, such as the Kansas Regent Institutions Special Project, are
effective. It is possible that some of the cooperatives with hicher attri -
tion rates are doing a corvendable job of keepina attriticn rate: as low

as they are, considering variables such as isolation, travel requirements
of personnel, and the number of vives of miiitary officer< and graduate
students emnployed.

Table 2 displays total local attrition for the state. It is a summary
table of all tables in Appendix A. It shows the total number employed,
number lost, and percent lost fcr each special education category for
each year from 1976-77 to 1981-82.

Table 3 disjlays the total state attrition, showing the number employed
(this column would be 1dentifﬁ' to the similar colurn in Teble 2), the
number Tost, and the pe:-.ent lost. ihe number lost column would be less
than the similar column in Table 2 because it does not include those who
ha'e continued to be employed in special education but changed cooperatives.
An aralysis of both Tables 2 and 3 indicates that the attrition rates were
relatively constant for the five years from 1977 to 1982, with a drop in
1982. However, each year there tended to be an increase in the total
number of those who did not return accompanying the increase in the total

number of persons employed.
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Except for the drop in 1982, the total local attrition has been
about 20 percent. While the total rates have been consistent each
year, the rates for the different categorical areas have varied widely.

To determine average attrition rates for each special éducation catecory
for the six years of the study, the total lost for each year was added
together and divided by the total employed for the six years. The
results have been rank ordered, and they are reported in Tab]e 4 for
lTocal attrition and in Table 5 for state attrition. Table 6 shows a

rank order of attrition rates by category for 1982, the most recent year.

For the six years of the study, the category of "other" had the high-
est local attrition rate. "Other" incl'udes such occupations as music g
therapists, art therapists, work-study coordinators, and federal grant
employees. The high attrition rate is due in part to the temporary nature
¢f soft money grant positions.

One method to interpret the attrition rates of a particular cooperative
would be to refer to Table 7, which displays a frequency count of attrition
rates for each year. For example, in Table 7 for 1977, if a cooperative
had an attrition rate of 7 percent, it would fall in the next to the bottom
category of 5 - 9.9 percent attrition. The attrition rates for a particular
cooperative could be plotted year-by-year on Table 7, to determine the rela-

tive amount of attrition for each year.
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Local Attrition Rank Ordered

Table 4 Total for 1977-1982
Rank Category Employed Lost Percent
1 Other 528 152 29
2 SMH 455 128 28
3 Adaptive PE 58 16 28
4 Occupational Therapy 96 26 27
5 Physical Therapy 74 20 27
6 Early Childhood 118 31 26
7 Audiology B¢ 14 25
8 PSA 1871 427 23
9 Inter-related 1736 368 21
10 Gi fted 1186 232 20
11 Semi-Independent 3150 606 19
12 Speech/lLanguage 2186 420 19
13 Semi-Dependent 896 170 19
14 LD 4209 788 19
15 Social lork 451 83 13
16 Hearing Impaired 353 63 18
17 Psychology 1633 268 16
18 SEIMC 114 16 14
19 Vision 147 20 14
20 Nurse 156 20 13
21 Homebound 172 22 13
22 Special Education Admin, 462 51 11
23 Counselor 31 10
24 Physically Impaired 102 7
Interpretation: For the six years from 1977-1982, the category of "other"

(art therapy, music therapy, work study coordin

‘ » MU s ators, federal grant emplo
etc.) had the highest attrition rate. There was a total of 523 emp1o;2d vees
and 152 who did not return for a.29 percent attrition rate.




State Attrition Rank COrdered

Teble 5 Total for 1977-1982
Rank Category Employed Lost Percent
1 Adaptive P.E. 58 16 28
2 Other 528 138 26
3 Physical Therapy 74 18 24
4 Early Childhood 118 28 24
5 Audiology 56 12 21
6 SMH 455 96 : 21
7 Occurational Therapy 96 19 20
8 PSA 1771 330 19
9 Social York 451 76 17
10 Inter-relaed 1736 283 16
11 Semi-Independent 3150 491 16
12 Gifted 1186 178 15
13 Semi-Dependent 897 133 15
14 Hearing Impaired 353 51 14
15 Speech/Language 2136 310 14
1 LD 4199 587 14
17 Nurse 136 18 i3
18 Homebound 172 22 13
19 Vision 147 18 12
20 Psychology 1633 173 10
21 SEIMC 144 14 10
22 Counselors 31 3 10
23 Special Educi tion Admin. 462 35
24 Physically Impaired 103 5 5

Interpretation; For the six years from 1977 to 1982 the Adaptive P.E.
category had the highest state attrition rate. There were 58 employed
and 16 who did not return for a 28 percent attrition rate.

16
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Local Attrition Rank Ordered

Tacle 6 1982
Rank Category Employed Lost Percent
1 Other 56 19 34
2 Physical Therapy 36 10 28
3 Audiology 15 4 27
4 Occupational Therapy 46 12 26
5 Adaptive P.E. 22 5 23
6 Inter-related 461 81 18
7 PSA 399 63 16
8 SMH 104 16 15
N Hearing Impaired 69 10 14
10 Gifted 346 49 14
11 Semi-Dependent 151 21 14
12 SEIMC 22 3 14
13 Semi-Independent 449 61 14
14 Speech/Language 407 54 13
15 Social Work 99 13 3
16 Early Childhood 54 7 13
17 LD 824 105 13
18 Nurse 62 7 11
19 Psychology 322 34 11
20 Special Education Admin. 83 6 7
21 Counselor 17 1 6
22 Vision 28 1 4
23 Physically Impaired 16 0 0
24 Homebound 22 0 0

Interpretation: For 1982, the most recent year studied, :he category of
"other" (art therapy, music therapy, work-study coordinatirs, federal grant
employees, etc.) had the highest local attrition rate. There were 56 employed
and 19 did not return for a 34 percent attrition rate.

11




Attrition Rate Frequency Table for
the Individual Tables in Appendix A

Table 7
Number of Districts, by Year

Percent Attriticn 1977 1978 1979 1980 1981 1982
Above 50 3 1 3 2 0 1

45 - 49.9 0 0: 1 0 0 0

40 - 44.9 3 1 4 2 2 1

35 - 39.9 2 4 6 5 8 3

25 - 29.9 9 14 12 12 11 5

20 - 24.9 10 14 9 12 15 8

15 - 19.9 14 9 11 12 14 13

10 - 14.9 14 10 9 7 10 16

5 - 9.9 4 5 1 3 1 11

0- 4.9 6 6 4 5 2 2
65 65 65 65 65 65
Average Attrition Rate 19% 21% 22% 22% 19% 14%

Interpretation: In 1977, there were three cooperatives with attrition
rates above 50 percent.

15
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Problems in Analyzing the Data

There were six problems faced in attempiing to determine the attrition
rates for the special education cooperatives in Kansas. Each is explained
along with the solution taken to addresc the problem.

The first problem involved the crganizational system of special education
services in Kansas. There were 306 public school districts in 1982-83.

A11 of them are mandated to provide special education services. To meet

the mandate, districts have adopted five different systems to provide

special services. First, according to the 1982-83 State Educational Direc-
tory, there were 29 special education cooperatives. A cooperative

is two or more districts which have entered into an agreement to provide
special education services on a shared-cost pasis. One district is designa-
ted as the sponsoring district and the school board of the sponsoring district
is the legal body for the cooperative. |

Second, there were 15 interlocal agreements. An interlocal is a
group of districts who have signed a contract to join together tc provide
special education services, but it operates as a separate legal entity.

Third, there were 23 school districts that provided for their
special education needs without belonging to a cooperative. Some of these
districts provide comprehensive services, others provide for sone services,
such as EMR, LD, PSA, and school psychology, but contract with other educa-
tion agencies for services for the low incidence categories.

The fourth approach to providing services was for some individual
districts, which are members of interlocals or cooperatives, to hire person-
nel in addition to personnel provided by the contractual agreement. Since

1976, there have been 60 or more districts that have hired additional

personnel.

13 i85
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There might be a fifth delivery system. Interlocal 609 does not
provide comprehensive special education programs but instead provides
personnel for low incidence populations to their regional districts
and educational staff for some of the state institutions.

With the various systems of employment, it was a challenge to deter-
mine where to assign the attrition, particularly when personnel were
being prov{ded to a local district by more than one agency. In 2very
case, the attrition was assigned to the unit which was receiving the
categorical reimbursement.

A second conplicating problem in determining attrition rates was that
various school districts have not maintained the same organizaticnal
system of providing special education services during the time span of
this study. Some cooperatives have changed to interlccals. Some member
districts have changed cooperetives. Some districts have made more than
one change during the six years.

When a cooperative, or part of a cooperative, reorganizes, the personnel
who change are all given new district numbers on the computer data tapes.
During the analysis of the data, it would appear to the computer that these
individuals have terminated employment with one district and switched to
ancther. Since, in fact, many of these personnel continu~d with the exact
same position, only for a different district, to include them as part of
the attrition pool would not be appropriate. Therefore, for every district
that had changed cooperative organizations during the time of the study
(Fall 1976 - Fall, 1982), an analysis of the employment of their personnel
for the year or years in question was conducted, and those who had not
quit werenot counted. For example, the latest change in the state was when

Sumner County Special Education Coopereétive was formed. The computer indica-

R
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ted that eighteen persons terminated their employment with !lellington,
USD #353, the previous cooperative sponsor. Actually, nine persons
moved to the new interlocal,' and they were not counted in the attrition
otals. This was determined by hand-checking computer printouts to
determine where the eighteen were employed the next year. The same
approach was followed with every district in a similar situation for
each of the years.
A third problem was how to count personnel who continue to work for
the same cooperative, but who changed categorical areas. Many individuals
have been reclassified as inter-related teachers, making it appear statisti-
cally that there had been a loss of teachers in other categorical areas. It
did not seem appropriate to count these individuals in the attrition pool.
However, a question arose about the individuals who move to a school psycho-
logy position ¥rom one of the teaching categories, such as learning disabili-
ties? It was decided that if a cooperat:ve determines an employee iS more
useful to the cooperative in a different category, the change should not be
counted in the attriticn pool. This was consistent with the definition of
Tocal attrition which indicates that the individual had to change districts.
The fourth problem dealt with the accuracy of the data tapes. For the
amount of data they contain, they appear to be extremely accurate. However,
six instances were found where an individual's social security number was
different from one year to the next. These were all found accidentally
while examining computer printouts. Because the social security number is
the variable on which the personnel were sorted, if it changes from one
year to the next, it would make it erroneously appear that an individual
has terminated. There is no reasonable method to discover these errors

using the computer, and there are probably more that were not found. This
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type of error would make it appear in Appendix A that a cooperative lost
a person when they did not.

The fifth problem concerned a change in the state's cormputer coding
system, Currently the State Department of Education categorizes special
education personnel into twenty-three categorical areas of special educa-
tion and a twenty-fourth area of "other", During the first year addressed
by this study (1976-77) a slightly different assignment of codes was used.
Where necessary, the code numbers for 1976-77 were changed to be consistent
with the current system. For example, the category of "non-categorical"
was combined with "inter-related", and "audiology" was given the former ID
number of "non-categorical". When determining the attrition for 1976-77,
every person who was a member of a category that had a different computer
code in later years had their 1976-77 code changed on the data tapes, thus
the analysis could be consistent and accurate.

The sixth problem was whether to count personnel on the basis of head-
count or FTE. Headcount was selected because it appeared to more accurately
represent the personnel problems of a cooperative. For example, if a district
loses a .5 FTE speech clinician, it causes at least as much difficulty for
the director to replace this person as it does to recruit a 1.0 FTE speech

clinician.
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The Director's Responses of Why Personnel Did Not Return

Using the computer data tapes provided by the Kansas State Department
of Education, all personnel who were employed during the 1981-82 year,
but who did not return to the same district for the 1982-83 school year,
were identified. Table 8 shows the number of persons, listed by category,
who did not return to the same position for the fall of 1982, representing

local attrition.

Fall 1982 Local Attrition by Category

Table 8
Did not return to their

Categories Employed 1981-82 District %
Semi -Independent 449 62 14
Semi-Dependent 151 22 15
Early Childhood 54 7 13
Nurse 62 7 11
LD 824 105 13
Hearing Impaired 69 10 15
Physically Impaired 16 0 0
Gifted 346 48 14
PSA 399 63 16
Vision 28 1 4
SMH 104 16 15
Audiology 15 5 27
Inter-related 461 80 17
Adaptive PE 22 5 23
Psychology 322 34 11
Social Work 99 13 13
Speech/Language 407 54 13
SEIMC 22 3 14
Sp. Ed. Administration 83 6 7
Homebound 22 0 0
Other (Specify) 56 19 34
Counselors 17 1 6
Occupational Therapy 46 12 27
Physical Therapy 36 _10 28
Total 4,110 582 14
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Using the 1ist of names of those who did not return, the directors of
special education were contacted for several reasons. They helped to
verify the accuracy of the information on the data tapes, they identified
those who were deceased, and they made suggestions on how to contact
those personnel who had left employment. The directors also provided
their opinions of why each person left. It was realized that it would
be impossible to expact 100 percent of the personnel who had quit to
respond to the questionnaire sent to them. The directors, being a rore
captive audienze, were a more Tikely source for complete data.

Every director of special education was contacted by mail to explain
the research. They were informed that they would be telephoned in order
to verify the 1ists of names for their districts, to get opinions of why
each person quit, and to obtain from them some idea of where each employee
could be located, so that the former ermployee could be sent a questionnaire.
In a few cases, a different official, such as a superintendent (when the
district was not part of a cooperative) or an assistant director of special
education (if that individual dealt with personnel matters) was interviewed.
If there was a small number of names on the 1ist, the list was read by tele-
phone and the director gave his opinions of why each person left along with
information about the individual's current location and/or current employmert.
For those districts which had longer Tists, the director was called, the
project was discussed, and the 1ist wa: mailed to the director to be completed
and returned. The directors were asked to give a "free response" as to why
each person left, mainly because it was believed that free responses would
take less time over the telephone.

According to the 1982-83 Kansas Educational Directory, there are 65

special education units in Kansas, and all 65 (100 percent) responded.
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In addition, ten districts, which belonged to various special education
cooperatives, showed losses of personnel which those distiicts had hired
to supplement the personnel provided by the cooperative. In each case,
the director of the cooperative that contained the district also was
able to respond concerning those personnel.

The original computer list of those who did not return to the same
divtrict in 1982 contained .01 names. However, in interviewing the
directors, they indicated that due to clerical errors, either when they
submitted the data or perhaps when it was tabulated by KSDE, that 12
persons who were on the 1list had not quit and an additional nine, who were
shown as havin_ continued their employment had actually terminated. Also,
one cooperative had divided into two separate units, with the new unit
emf loying nine persons from the original cooperative.. While these nine
persons technically did not return to their previous 1981-82 district,
they were not counted in the attrition total. The final total, with the
above corrections, was 582 persons who did not return for the 1982-83 year.

It should be noted that, in contrast to the 1982-83 data, errors
more than likely do not exist on the tapes for previous years. This is
because during the course of a year, the director o7 special education is
sent printouts from the KSDE to verify. By the end of the year, the tapes
are correct., The 1982-83 tape was secured firom KSDE as soon as it had
been compiled, before the directors had submitted their corrections.

A set of 14 categories was developed in order to tabulate the
directors' responses of why personnel terminated. Two raters, one the
author, the other a graduate assistant, discussed the categories and then

both independently read and scored the respcnses. The two raters' lists



were compared to obtain inter-rater agreement. Agreement was said to
exist if both raters marked the same response. Of the 14 categories,
six had sub-categories. Fcr agreement to be obtained for those with

sub-categories, the same sub-category had to be marked.

Qut of 582 ratings, there were 544 agreements and 38 disagreements,
which equates to 93 percent agreement. Nineteen of the disagreements
resultss when one rater consistently marked "care of children" while the
other marked "maternity" to a response of "she had a baby" (the verb "had"
suggested to the rater that she was no longer pregnant, but caring for the
child). A more formal training perind would have perhaps yielced a higher
reliability. Other disagreements were discussed and reconciled. The

recults are displayed in Table 9.
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Reason Provided by Directors of Special Education
Concerning Why Personnel Quit in 1982

Tasle 9
N 2
1. FAMILY RELOCATION 151 26
A. Marriage 45 8
B. Spouse's job 91 16
C. Other 15 3
2. FAMILY RESPONSIBILITY 19 3
A. Care of children 7 1
B. Care of parent 1 -
C. Other 11 2
3. MATERNITY 41 7
4. CONTRACTED SERVICES DISCONTIMUED 19 3
A. Nurses re-assigned 7 1
B. Terminated (tenured) 5 1
C. Reduction in force 11 2
6. TOOK NOM-EDUCATION EMPLOYMENT 26 4
7. OTHER EDUCATIONAL POSITION 59 10
A. Regular education 29 5
B. Promotion 10 2
C. Higher education positicn 3 1
D. Special Education (different
district) 10 2
E. Other, not specified 7 1
8. PERSONAL REASONS AND CIRCUMSTAMCES 128 22
A. Divorce 3 1
B. Weather 1 -
C. Closer tc home 33 6
D. Salary 13 2
E. Traveling 2 -
F. Returned to school 30 5
G. General dissatisfaction 6 1
H. Burnout 8 1
I. Medical 3 1
J. Certification problems 4 1
K. Personal problems 11 2
L. Other 14 2
9. RESIGNED _ 37 6

21 R7




10. RETIRED 20 3
11. DECEASED 5 1
12. TEMPORARY APPOINTMENT 4 1
13.  NOT KNOWN 19 3
14. UNABLE TO CLASSIFY 20 3

Interpretation: For those who were employed in special education in 1981-82,
the directers of special education believe that 45, or 8 percent, quit to
get married.
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Discussion of Selected Categories

The largest category was Family Relocation (N=151), which also included
the largest single sub-category, Relocation Due to Spouse's Empioyment
(N=91). During the year covered by the survey, the economy was in a
recession, with nationwide unemployment above 10 percent. Many special
education teachers being women, they were forced to move as their husbands
attempted to locate employment. This sub-category also included personnel
whose husbands were in medical school, who left to start a practice or
complete a residency, and the wives of military officers who were trans-
ferred. There were 89 female and two male personnel who terminated because
of their spouse's employment.

Nineteen individuals left because of family responsibility. This
included the caring for young children, and in a few cases for aging par-
ents.

There were 12 individuals providing contracted sérvices who did not
return, including six physical therapists, three occupational therapists,
two SMH, and one speech clinician. A1l but one were employed on a part-time
basts, and the total FTE for the 12 was only 3.2. There were two typical
employment patterns. The cooperative would contract with a facility, such
as a hospital, for services, or the cooperative would contract directly with
the individual, who was employed by a hospital but did the special education
work during other hours. Often the individual was contracted to provide
services to a single student. When the student moved or no longer needed
the service, the contract was not renewed. Therefore, while the individual
appears on the list of those who left employment, it was under different

circumstances compared to other personnel, and in most cases they actually

continued employment with their main employer without interruption.
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Likewise, there were seven nurses, filling only a total of 2.5

FTE, who had been assigned on a part-time basis to special education.
The nurses all remained in regular education for the same district,
but they are reported as having left their 1981-82 position because

they no longer appeared on special education reimbursement lists.

There was a total of 23 persons who had their contracts non-renewed
(not tenured) or terminated (tenured). There were 11 persons who were
dismissed because the position was no longer needed (reduction in force).

The directors indicated that 37 persons had resigned. In conversa-
tions with the directors, it was clear that in several cases the resigna-
tions were requested or offered by the persons only after the directors
indicated that they were prepared to non-renew or terminate the person.

Twenty individuals retired from special education, having reached
retirement age.

Five persons were reported as being deceased. Four individuals did
not return because they had been on a temporary contract to replace indivi-
duals who were on leave. There were 19 individuals where the directors
had no idea why they left or where they went.

Finally, there were 19 responses which could not be categorized.

They were almost all the nature of "She moved to Kansas City" without
any additional explanation. Most of these responses were from reports
the directors mailed in, without the opportunity for questioning that

the telephone interviews provided.
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They ali had continued employment with their districts, but they were
no longer assigned to special education. There were twelve individuals
on contracted services (0.T., P.T., etc.), and most were employed for
less than .2 FTE. Their primary employer had been another agency, such
as a hospital. There were four persons wno had been hired on one-year
temporary contracts to replace other staff members on leave. Five of the
persons were deceased. Finally, no address could be determined for 47
of the persons. Table 10 summarizes the attempted contacts and the number
of responses.
Summary of Contacts and Responses

Table 10

Total Sample 582

Individuals Not Contacted

Nurses -7

Contracted Services 12

Temporary Contracts 4

Deceased 5

No Address 47

15

Sample Contacted 507
Responses

Telephone 102

Questionnaire 223
Total Responses : 325
Percent Response - Total Sample (325 out of 583) 56%

Contacted Sample (325 out of 507) 64%

In summary, there were 325 responses out of a total of 582 (56%). How-
ever, with the 75 individuals removed who were not contacted, there was a

total of 325 responses out of 507 (64%).* This included a total of 54

*At the time of the final typing, there had been 329 responses (65%). The
additional reperts were not included in the analysis.
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responses from 24 different states, and 271 responses from Kansas.

The three-page questionnaire was written by selecting and re-writing

items from previsus research,including Boland and Selby (1980), LaShier,
Heffley, and Ryoo (1982), Thorndike and Hagen (1960), and Smith (1980).
The first page contained some basic identification data such as name, age,
gender, and the number years taught in both regular and special education.
The second page determined the cur-ent employment or other a¢tivity, feel-
ings about returning to special education, and whether there was one over-
riding factor for not returning. The last page consisted of a list of 40
possible reasons (counting sub-parts) that influences the decision not to
return. A copy of the questionnaire is found in Appendix B.

The same questionnaire was used for the mail and telephone contacts.
The procedure for the telephone questionnaire was to cali, to explain the
project, to read the items from the questionnaire, and to mark responses.
For the mail questionnaire, each individual was sent a letter explaining
the project, a questionnaire, and a return envelope. All respondents were
promised a summary of the results.

The primary reason for telephone interviews was to Provide the opportunity
to question some of the responses, with emphasis on the two questions con-
cerning support from regular and special education administrators. In
LaShier (1982), a frequent reason given by Kansas regular educators for
leaving a teaching position was a "lack of support from administrators.”
However, it was hypothesized that the idea of "lack of support" would have
very different meanings for those¢ involved. Through telephone discussions,

- it was hoped that the persons who gave "lack of support" as a reason for
quitting would provide details and examples, so that a better understanding

could be gained about this issue.

33

27




A1l respondents were asked to provide their names and social security

numbers so that the data from the dire:tors of special education, the

KSDE data tapes, and the respondents could be compared. The respondents

were promised confidentiality, and of those interviewed on the telephone,

none appeared to be concerned. However, one person, who returned a

questionnaire by mail, omitted all identifying data, but answered all

of the other items. This questionnaire was not included in the results.
The data from the questionnaires were entered by terminal into an

IBM 4341 computer. The statistical operations involved the use of several

of the procedures from the Funstat statistical package.
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Results

This section describes the sample of 325 who participated and summarizes

their responses concerning why they did not return.

Gender
There were 58 males (18%) and 267 females (82%) who responded.
Age
Ages were available on 320 of the personnel who responded. The
mean age was 34.25 (S.D.=9.8). The median age was 31.37. A
frequency distribution of ages is presented in Table 11. The
mean age for 57 males was 34.65 (S.D.=7.11) and for the 263
females was 34.16 (S.D.=10.31). One male and four females did
not respond to this item,

Frequency Distribution of Ages

Table 11
Ages Frequency

65-69 9
60-64 5
55-59 5
50-54 12
45-49 12
40-44 23
35-39 45
30-34 85
25-29 104
20-24 20
Did not respond _5

325

Mean age = 34.25 (S.D.=9.8). Median age = 31.37.

Marital Status

Table 12 represents the marital status of the respondents. For
the total sample, 18 percent were single, 75 percent were married,

and 6 percent divorced. Separate resultsarealso presented for
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men and women. There were no significant differences in
marital status, based on gender,

Marital Status

Table 12

Men 2 Homen % Total %
Single 10 17 48 18 58 18
Married 45 78 198 74 243 ‘5
Divorced 3 5 18 7 21 6
Wi dowed 0 O 2 1 2 1
No Response 0o O 1 0 1 0
Total 58 100 267 100 325 100

Educational Preparation

The educational background of the respondents iS presented in
Table 13. For the total, 69 percent had training at the Master's
degree or higher.

Educational Preparation

Table 13

Males % Females % Total %
No Response 0 0 2 1 p -
Bachelors 14 24 87 33 101 31
Masters 34 57 170 64 20¢. 63
Specialist 5 9 7 3 12 4
Doctorate 5 G 1 0 6 2
Total 58 265 325 100

Level of Certification

In Kansas, for some categories of special education, it is possible

to obtain a provisional certificate, enabling the holder to teach
while the full certificate is being obtained. For the respondents,
264 were fully certified (81%), 57 were provisionally certified (187),
and four did not respond (1%).
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Years Employed in Special Educi tion

The respondents indicated the number of years that they had worked
in special education. The results are reported in Table 14. Frac-
tions of years were dropped from the analysis and are not reported
in the table. The mean years employed in special education was 5.3
(S.D.=3.9).

Years Employed in Special Education

Table 14

Years Frequency

25-29 1

20-24 4

15-19 8

10-14 28

5- 9 107

0- 4 166

No Response 11
325

Mean = 5.3 years (S.D.=3.9)

Current Occupation

Table 15 reports the current (1982-83) occupation of the respondents.
of those 107 teiching special education, 17 were employed out of the
state.
1982-83 Occupation
Table 15

Continued in Education

Employed in Special Education 107
Teaching Regular Education 59
Paraprofessional in Special Education 2

Temporarily Left Education

Maternity Leave 23
Care of Young Children 22
Returned tc College 3
Other 22
Unemployed, But Seeking an Educational Position 26
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lable 1b (continuea)

Permanently Left Education

Changed to Employment Other than Education 26
Not Employed and Not Seeliing a Position 2
Retired 12
Private Practice 12
Unemployed, and Seeking a Non-Educaticn Position 3
Other _6

325

Willingness to Return to Special Education

Table 16 summarizes the responses to a question concerning the
individual's feelings about returning to special education. Those
who had continued in specia) education, but for a different district,
and some clinicians who had entered into private practice, are not
included, since they had not left the field. The responses were
about evenly divided among the four ratings, ranging from "would

not return under any circumstances" to "definitely plan to resume
employment", for the total group. However, there was a difference

between males and females, with the females appearing more willing

to return.
Plans to Resume Employment
in Special Education
Table 16
Males Females Jotal
N % N % N %
Would not return under any
circumstances 15 40 28 17 43 21
Might return if conditions
would change 11 30 44 26 55 27
Would like to resum employ-
ment sometime 4 11 54 32 58 29
Definitely plan to resume
employment 5 14 38 22 43 21
No response 2 5 4 2 6
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Table 16 (continued)

Males Females Total
N % N % N %
Sub-Total 37 168 205
Currently employed in special
education, but for a dif-
ferent district or in
Private practice 21 99 120
TOTAL 58 267 325

One of the major reasons for contacting the persons who did not return
was to elicit from them the reasons why they terminated. Each respondent
was asked if there was one main reason why they quit or several. Those who
indicated that there was one reason were asked to indicate the reason. The
others were asked to respond to a 1ist of 40 items, and indicate all of the
reasons they quit.

There were two purposes for this two-part approach. The first was to
determine how many people quit for only one reason. Second, the intent of
the two questions was to determine why persons did not return, and nat to
get a Tist of all their irritations. For example, most special education
personnel get exasperated on occasion fromr all &f the time it takes to
write an IEP. However, few people will quit because of this factor. If
everyone would have been required to mark the 40 item list, some would have
disclosed not only their reasons for not returning, but also their annoyances.

There were 194 persons who indicated that there was only one reason why
they did not return. Their reasons were read and assigned to one item from
a set of categories, of which only ten resulted in a Trequency of four or

greater. The top ten responses are listed in Table 17.
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Responses From Those Who Indicated
Only One Reason for Not Returninq

Table 17

Reason Humber
1. Moved 41
2. Maternity 23
3. Marriage 20
4. Not offered a contract 16

5. Lack of support from the director of special education 12

6. Retired 11
7. Lack of regular education administrative support 9
8. Salary 8
9. Providing care for children 6
10. Health reasons (not pregnancy) 4
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Responses of Those Who Did Not
Return for Many Reasons

Table 18

Major Minor Tote1
i:. L&ck 6? gupbort from the director of i
special education ‘ 77 36 190
2. Lack of regular education administrative
support for special education 67 55 189
3. Paperwork and record keeping 59 51 169
4. Emotional exhaustion from the demands

and stresses of teaching 51 61 163
5. Inadequate salary 46 69 161
6. No chance for promotion 41 46 12¢
7. Too many meetings and conferences 34 42 110
8. Lack of intellectual stimulation 30 48 10¢
9. Amount of driving required (tie) 33 35 101
9. Lack of support from faculty colleagues (tie) 27 47 101

Interpretation: Lack of support from the director of special education was
the highest ranked reason why personnel quit. The 77 major factor responses
were multipled by a weight of 2 (77x2=154) and added to 36 minor factor
résponses for total 190. '
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Those respondents who replied that there were several reasons why they
did not return were asked to respond to 40 different items, using the quali-
fiers "Major Factor", "Mifor Factor", or "Not a Facior" to indicate the
extent the item influenced them to not return.

In order to determine what weight should be given to a résponse of
"Major Factor" versus "Minor Factor", two different weighting systems were
ccmputer simulated. On one, a major factor was given a weight of two and
a minor factor a weight of one. On tite :second simulation, a major factor
wa; given a weight of three, and a minor factor, one. The 40 items were
placed in order from 1 to 40, using both systems. For either, the first
tenitems were in identical order, and all of the other items were practically
in the same order. Since it appeared that the same relative results would
be obtained with either system, the procedure of weighting each major factor
by two was adopted, mainly because it had been used by Thorndike and Hagen
(1960).

Table 18 shows the ten items (with a tie at number 9) that the respon-
dents indicated most influenced them to terminate their 1981-82 positions.

In. comparing the responses of those who did not return for one reason
(Table 17) with those who did not return for many reasons (Table 18), for
Table 17 the reasons essentially are for reasons of their own choosing and
under their own control, such as moving, maternity, and marriage. These
would also be reasons that are not readily addressed by a program to decrease
personnel attrition. However, for those personnel who had more than one
reason, of the top ten all of the reasons could be targets for a program to

improve conditions and decrease attrition.
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APPENDIX A

Local Attrition Tables for Cooperatives
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District 231

Location _Ggrdner

SPECIAL EDUCATION ATTRITION BY HEADCCURT

Categories

Fy 1977

FY 1978

FY 1979

FY 1980

FY 1981

FY 1982

Employed jLost

Lost

Employed [Lost

Lost

Employed Los

Lost

Employed Lost

Lost

Employed] Lost

Lost

|

Employed; Lost

R

01 SEMI-INDEPENDENT

3

]

3

2

4

4

1

4

02 SEMI-DEPENDENT

03 EARLY CHILDHOOD

04 NURSE

05 LD

06 HEARING IMPAIRED

07 PHYSICALLY IMPAIRED

08 GIFTED

09 PSA

10 VISION

1] SMH

12 AUDIOLOGY

13 INTER-RELATED

14 ADAPTIVE PE

15 PSYCHOLOGY

16 SOCIAL WORK

17 SPEECH/ LANG

18 SEIMC

19 SP. ED. ADMIN,

20 HOMEBOUND

21 OTHER (SPECIFY)

22 COUNSELORS

23 OCCUPATIONAL THERAPY

24 PHYSICAL THERAPY

TOTAL

A7

33

.38

10 |2

10

.20

10
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Distriet 232
Location _Dedoto

SPECIAL EDUCATION ATTRITION BY HEADCCUNT

Categories

FY

917

FY

1978

FY 1979

FY

1980

FY 1981

FY

1982

Employed

Lost

Lost

Employed

Lost

Lost

Employ

o

1]
Lost| Lost

Employed

Lost|

Lost

Employed| Lost

Lost

Employed

Lost

Lost,

01 SEMI- INDEPENDENT

1

02 SEMI-DEPENDENT

03 EARLY CHILDHOOD

04 NURSE

05 LD

06 HEARING IMPAIRED

07 PHYSICALLY IMPAIRED

08 GIFTED

09 PSA

10 VISION

1] SMH

12 AUDIOLOG,

13 INTER-RELATED

14 ADAPTIVE PE

15 PSYCHOLOGY

16 SOCIAL WORK

17 SPEECH/LANG

18 SEIMC

19 SP. ED. ADMIN,

20 HOMEBOUND

2] OTHER (SPECIFY)

22 COUNSELORS

23 OCCUPATIONAL THERAPY

24 PHYSICAL THERAPY

TOTAL

20

l17
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District _ 232

Location Olathe Comprehensive Special

SPECIAL EDUCATION ATTRITION BY HEADCOUNT

~Services Looperative
.
FY 1977 FY 1978 FY 1979 FY 1980 FY 1981 FY 1982
Categories 7 7 5 3 z 3
Employed [Lost fLost | Employed |Lost jLost | Employed] Lost] Lost | Employed| Lost| Lost | Employed] Lost|Lost| Employed;Lost]|LosH
01 SEMI-INDEPENOENT 14 4 18 5 18 6 18 1 15 2 20 1
02 SEMI-DEPENDENT 3 3 ! 2 3 1 4 6
03 EARLY CHILDHOOD 1 2 2
04 NURSE
05 LD 22 4 29 3 31 4 34 3 38 7 43 4
06 HEARING IMPAIRED 3 3 5 2 4 5 5 1
D7 PHYSICALLY IMPAIRED
08 GIFTED 3 8 1 15 3 19 2 23 1
| 09 PSA 5 6 2 7 4 10 11 3 13
" 10 VISION 1 1 1 1 1 1
11 SMH 1 1 1 1 1 1 1 2
12 AUDIOLOGY
13 INTER-RELATED 7 1 6 7 7 12 15 2 )
14 ADAPTIVE PE 1 2 2
15 PSYCHOLOGY 7 10 1 10 1 13 5 13 11 16
16 SOCIAL WORK 1 1 2 2 2 3 1 5
17 SPEECH/LANG 8 13 3 15 3 14 2 17 2 18
18 SEIMC 1 1 1 2 2 2
19 SP. ED. ADMIN. 3 3 3 4 1 4 3
20 HOMEBOUND 2 1 1
21 OTHER (SPECIFY) 4 3 6 2 4 2 1 2 1
22 COUNSELORS
23 OCCUPATIONAL THERAPY 5 .
24 PHYSICAL THERAPY 1 1 1 1
TOTAL 77 10 |.13] 101 18 |.18 | 117 25 |.21 135 28 .21 | 156 21 |.14} 183 11 |06

ERIC

Aruitoxt provided by Eic:
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District 233

Location Qrathe SPECIAL EDUCATION ATTRITION BY HEADCOUNT
—— .
FY 19n FY 1978 FY 1979 FY 1980 FY 1981 FY 1982
Categories 7 i 7 7 7 7
Employed |Lost [Lost | Enployed lLost [Lost | Employed Lost] Lost | Employed| Losti Lost | Employed Lost]Lost| Employed]Lost|Lost
01 SEMI-INDEPENDENT 1 j4 15 i 15 |4 13 |1 1 16 |1
02 SEMI-DEPENDENT 3 3 1 2 i1 4 6
03 EARLY, CHILDHOOD ] 2 2
04 NURSE
05 LD 20 |3 2 ] % |3 A |2 ¥ {5 B |4
06 HEARING IMPAIRED 3 3 5 |2 4 5 5 |1
07 PHYSICALLY IMPAIRE?
08 GIFTED 3 8 |1 4 |3 18 (2 2 |l
09 PSA 5 b 2 1 14 10 11 {3 13
10 VISION 1 |1 1 |1 ! ]
11 W 1 1 1 1 |1 1 2 |1 2
12 AUDIOLOGY
13 INTER-RELATED 1 il b 1 ] 9 10 11 i
14 ADAPTIVE PE ] 1 1
15 PSYCHOLOGY b 9 9 |1 1 {3 1211 15
16 SOCIAL WORK ] 1 2 212 I |1 .5
17 SPEECH/LANG 8 13 [3 15 |3 ¥ |2 |2 18
18 SEIMC 1 | ] 2 2 2
19 5P, ED. ADMIN, 3 3 3 § |1 4 3
20 HOMEBOUND ] 1
21 OTHER (SPECIFY) 2 4 3 6 |2 4 2 |1 2|1
22 COUNSELORS
23 OCCUPATIONAL THERAPY ) 2 11 3
24 PHYSICAL THERAPY 1 ] 1 |1
TOTAL nofs (3| 95 s 7] 108 (2 {20 |10 Pe |03 ] M0 18 |.13] 16 (0 06

48



District 234

Location _Fort Scott

Categories

SPECIAL EDUCATION ATTRITION BY HEADCOUNT

1 TRy 1977

Fy

1978

Fy 1979

FY 1980

FY

1981

FY

1982

Employed

Lost

Lost

Employed

Lost

Lost

Employe:

Los

Lost | Employ

Lost

Lost

Employed

Lost

%
Lost

Employed

Lost

Lost

01

SEMI-INDEPENDENT~

3

1

4

1

3

]

2

3

4

2

02

SEMI-DEPENDENT

1

1

1

1

1

03

EARLY CHILDHOOD

04

NURSE

05

LD

06

HEARING IMPAIRED

07

PHYSICALLY IMPAIRED

08

GIFTED

09

PSA

10

VISION

11

SMH

12

AUDIOLOGY

13

INTER-RELATED

14

ADAPTIVE PE

15

PSYCHOLOGY

16

SOCIAL WORK

17

SPEECH/LANG

18

SEIMC

19

SP. ED. ADMIN.

20

HOMEBOUND

21

OTHER ({SPECIFY)

22

COUNSELORS

23

OCCUPATIONAL THERAPY

24

PHYSICAL THERAPY

TOTAL

11

.18

12

12

.17 17

.18

19

.11

23

.13

O

ERIC

Aruitoxt provided by Eic:

49



District _ 250
Location _ Pittsburg

SPECIAL EDUCATION ATTRITION BY HEADCCUNT

Categories r FY 1977 i FY 1978 i FY 1979 . FY 1980 % FY 1981 FY 1982
Employed |tost |Lost | Employed jLost jlost | Empioyed) Lost| Lost | Employed) Lostj Lost | Employed) Lost L:st Employed|Lost L:fsc

01 SEMI-INDEPENDENT 16 1 14 1 15 2 17 3 12 1 1 3

02 SEMI-DEPENDENT 3 1 z 2 3 3 I 3

03 EARLY CHILDHOOD 2 1 > >
| 04 NURSE

05 LD 17 6 17 2 24 1 27 4 27 3 24 1

06 HEARING IMPAIRED I i

07 PHYSICALLY IMPAIRCD

08 GIFTED 3 ] P

09 PSA 1 2 3 1 10 3 8 1

10 VISION

11 SMH 1 2 2 2 1 1 1

12 AUDIOLOGY

13 INTER-RELATEO a 1 5 2 5 2 S ) 5

14 ACAPTIVE PE .
15 PSYCHOLOGY 6 1 6 7 7 9 2 7 1

16 SOCIAL WORK

17 SPEECH/LANG 2 1 5 1 6 2 7 3 8 3 Py

18 SEIMC 1 1 1 1 1 1

19 SP. EO. ADMIN. 1 1 2 2 2 2

20 HOMEBOUNO

21 OTHER {SPECIFY) 2 2 1 2 1 2 2

22 COUNSELORS

23 OCCUPATIONAL THERAPY

24 PHYSICAL THERAPY

TOTAL 51 11 .22 56 6 1.11 69 8 |.12 8o 114 |.18 85 | 15 [.18 78 6 .08

O

ERIC

Aruitoxt provided by Eic:

t

b




District _ 273
Location _Emooria

—

SPECIAL EOUCATION ATTRITION BY HEADCOUNT

T fo FY 1978 FY 1979 FY 1980 FY 1981 Y 1982
Categories r ¥ i 7 7 7 7
Enployed [Lost [Lost | Employed Lost |Lost | Employed Lost Lost | Employed Lost Lost | Employed] Lost] Lost| Employed| Lost|Lost
01 SEMI- INDEPENDENT 9 |4 10 |5 10 |1 9 |2 7|1 ¢ |1
02 SEM1-DEPENDENT 3o 3 ]2 31 2 2 2
03 EARLY CHILDHOOD 1|1 L] 1 ]
04 NURSE ]
05 LD 17 |3 17 |2 N 1 12 |3 9 | 1] |
06 KEARING INPAIRED ! l 1|1 ! el
07 PHYSICALLY IMPAIRED S ]
08 GIFTED 1|1 2 |1 1]l 512 5 .
09 PSA 2 | 2 |1 32 2 2|2 !
10 VISION 1 1|1 1 |1 N
11 SHH 1 l 1 ! 1 1 ]
12 AUDIOLOGY
13 INTER-RELATED 1 1 7 12 |2 15 | 1 21 | 61 |
18 ADAPTIVE PE 1 !
15 PSYCHOLOGY 5 |1 5 6 |1 6 | 2 5 6 | 1
16 SOCIAL WORK
17 SPEECH/LANG 5 6 |2 713 6 |3 112 7
18 SEIMC
19 SP. ED. ADMIN. 2 2 2 2 2 2
20 HOMEBOUND
21 OTHER (SPECIFY) 2 2 |1 2 |2 2 |1 1
22 COUNSELORS
23 OCCUPATIONAL THERAPY
24 PHYSICAL THERAPY 1 |1
TOTAL 9l Lozl st i3 lael 89 1 [2g | 59 f1s 25| 63 |13, 62 1616




District 289

Location _Hichita SPECIAL EOUCATION ATTRITION BY HEADCOUNT
FY 1977 FY 1978 FY 1979 FY 1980 FY 1981 FY 1982

Categories ' 7 7 7 7 7 ;
j Employed [Lost [Lost | Employed Lost |Lost | Enployed LOSt Lost | Employed| Lost] Lost | Employed| Lost)Lost| Employed|Lost|Lost
01 SEMI- INDEPENDENT 3 8 n i n i 0 11 DR B |4

02 SEMI-DEPENDENT 2 5 23 5 w0 12 23 4 2 |3 2 15

03 EARLY CHILDHOOD

04 NURSE 3 /] % |4 2 16

05 LD 5 {10 63 |18 66 |15 80 | 15 101 {15 103 |14

06 HEARING IMPAIRED 10 11 4 9 9 2 19 l 10

07 PHYSICALLY [MPAIRED ! 3 § ] 2 3 3

08 GIFTED Rl 5 3 9 2 |6 M 10 a7 |10 12

09 PSA 2 5 9 4 2 110 45 9 81 |7 61 |10

10 VISION ] 3 3 ] § i1 4

11 ¥ b l 10 3 8 8 2 8 § |1

12 AUDIOLOGY ] 1 |

13 INTER-RELATED 1 | § 11 5 5 11 i |1

14 ADAPTIVE PE ? 5 |1 ! '
15 PSYCHOLOGY ki 5 3 8 B4 o3 3 |4 B 13

16 SOCIAL WORK l ] 13 17 |3 20 5 18 |2 2 |6

17 SPEECH/LANG 3 3 ¥, 4 |6 4] b 82 |1 & |3

18 SEIMC ] ] l l l ]

19 SP. ¢D. ADMIN. 8 )| ) 1 6 |1 5 2 3 I |1

20 HOMEBOUND 8 2} b 1 1 1 |2 5

21 OTHER (SPECIFY) b l 40 5 50 |13 13 4 5 |2 5

22 COUNSELORS

23 OCCUPAT[ONAL THERAPY i 1 3 |2 3 (2

24 PHYSICAL THERAPY R & |1

T0TAL o | |as| s {msla| ws (|| o ||| L (6 [13] 8 |89 |1




District 260

Location Derby SPECTAL EDUCATION ATTRITION BY HEADCOUNT
) T - - )

— ARl % FY I1978 % FY 1979 % FY 1980 % FY 181 w FY 19821 _
Employed {Lost |Lost | Employed [Lust {Lost | Employed; Lost Lost Employed Losti Lost | Employed| Lost L;st Employed|Lost L;st

01 SEMI- INOEPENDENT 7 8 0 13 0 |4 8 |1 8

02 SEMI-DEPENDENT 1 ] 1|1 i 111 ! |

03 EARLY CHILDHOOD

04 NURSE ! 312

05 LD 6 2 6 6 || 8 |3 b 5 |

06 HEARING IMPAIRED 1 1 | 1 1

07 PHYSICALLY IMPAIRED

08 GIFTED 2 2 } 5

09 PSA 4 5 |l 5 |2 5 |2 4 8 |1

10 VISTON l ! ! 1 i !

1] S ! 1 |1 1|1 1 |

12 AUDIOLOGY

13 INTCR-RELATED 2 |

14 ADAPTIVE PE 1

15 PSYCHOLOGY 2 2 'R 3 ' |1 4

16 SOCIAL WORK 1

17 SPEECH/LANG 2 2 3 301 3 |1 3

18 SEINC

19 SP. ED. ADMIN. 1 ! 1 ] ]

20 HOMEBOUND

2] OTHER (SPECIFY) 1 1 |1

22 COUNSELORS

23 OCCUPATIONAL THERAPY

24 PHYSICAL THERAPY ] ] 1|1

TOTAL i [ 3lunl s |2 l.or| % [8f|2| ¥ [B]B| w0 5|8 ¥ |30




District 261
Location Haysyille _ _ _

Categories

o

FY 1977

SPECIAL DUCATION ATTRITION BY HEADCCUNT

FY

1979

FY 1980

FY 1981

FY

1982

Employed

Lost

Lost | Employed jLos*

Lost

Employed]

Lost] Lost

Empqug& Lost| Lost

Employed| Lost

Lost

Employed

Lost

Los

0

—

SEMI-INDEPENDENT

7

7 2

7

1

7

3

3

1

4

1

02

SEMI-DEPENDENT

2

1

03

EARLY CHILDHOOD

1

04

NURSE

05

LD

HEARING IMPAIRED

07

PHYSICALLY IMPAIRED

08

GIFTED

~

09

PSA

10

VISICN

11

SMH

12

AUDIOLOGY

13

INTER-RELATED

14

ADAPTIVE PE

15

PSYCHOLOGY

16

SOCIAL WORK

17

SPEECH/LANG

18

SEIMC

SP. ED. ADMIN.

20

HOMEBOUND

21

OTHER (SPECIFY)

22

COUNSELORS

23

OCCUPATIONAL THERAPY

24

PHYSICAL THERAPY

TOTAL

17

.12

17 5

.29

19

20

24

.25

30

.20

O

ERIC

Aruitoxt provided by Eic:

54




District 263

Location Mulvane

SPECIAL EDUCATION ATTRITION BY HEADCCUNT

(ategories

]AWV FY 1977

FY

1978

FY 1979

FY

1980

FY

1981

FY

1982

Employed

Lost

Lost

Employed

Lost

1]
Lost

Employed Lost!

~
Lost

Employed

Lost!

Lost

Employed

Lost

Lost

Employed

Lost

Los

01 SEMI-INDEFENDENT

2

2

2

1

2

2

02 SEMI-DEPENOENT

1

1

!

]

1

1

P93 EARLY CHILDROOD
h94 NURSE

05 LD

:ogHEAnms IHPAIRED

hg]ﬁPHYSICALLY IMPAIRED

08 GIFTED

09 PSA

10 VISION

11 M

12 AUDIOLOGY

13 INTER-RELATED

14 ADAPTIVE Pt

15 PSYCHOLOGY

16 SOCIAL WORK

17 SPEECH/LANG

18 SEIMC

19 SP. ED. ADMIN.

20 HOMEBOUND

21 OTHER (SPECIFY)

22 COUNSELORS

23 OCCUPATIONAL THERAPY

24 PHYSICAL THERAPY

TOTAL

Y

A3

.38

10

20

12

.28

14




District 2713

Location Beloit SPECIAL EDUCATION ATTRITION BY HEADCCUNT
FY 1917 FY 1978 FY 1979 FY 1980 FY 1981 FY 1982
Categories — y 7 7 T 7 7]
Enployed [Lost [Lost | Employed lLost lLost | Employed Lost| Lost | Employed Lost Lost | Empioyed Lost] Lost) Employed Lost |Lost
01 SEM!-INDEPENDENT 4 ] b 1 5 5 l 4 2
02 SEMI-DEPENDENT ] l 1 ] 1 ] ]
03 EARLY CHILODHOOD
04 NURSE 1 ]
05 LD 4 2 3 4 4 ] 8
06 HEARING IMPAIRED 1 1 1
07 PHYSICALLY IMPAIRED
08 GIFTED
09 PSA 1 ! 12 2 10 2 13 3 12 2
10 VISION
11 M

12 AUDI0LOGY
13 INTER-RELATED ]
16 ADAPTIVE PE

15 PSYCHOLOGY 1 3 3 3 3 3
16 SOCIAL WORK .

17 SPEECH/LANG 4 ] 3 ] 3 2 4 3 3 2 1
18 SEIMC

19 §P. ED. ADMIN. ] ] ] ] 1 ] 1
20 HOMEBOUND ‘ ] ]

21 OTHER (SPECIFY) ] } 1
22 COUNSELORS ] 1 1

23 OCCUPATIONAL THERAPY
24 PHYSICAL THERAPY

ToTAL 6 lelsl w ol o sl n [slis| % [olu] B [8]




District 282

Location yest Elk

SPECIAL EDUCATION ATTRITION BY HEADCCUNT

Categories

FY

1977

FyY

1978

FY

1979

FY

1980

FY

1981

FY 1982

Employed

Lost

Lost

Employed

Lost

Lost

Employed

Lost Lost

Employed|

Lost

Lost

Employed

Lost

b
Lost

Employed| Lost

Los

01 SEMI- INDEPENDENT

3

1

3

3

3

02 SEMI-DEPENDENT

1

]

]

1

1

03 EARLY CHILDHOOD

04 NURSE

05 LD

t+

06 HEARING IMPAIRED

07 PHYSICALLY IMPAIRED

08 GIFTED

09 PSA

10 VISION

11 SMH

12 AUDIOLOGY

13 INTER-RELATED

14 ADAPTIVE PE

15 PSYCHOLOGY

16 SOCIAL WORK

17 SPEECH/LANG

18 SEIMC

1t .0, ED. ADMIN.

20 H -BOUND

21 OTHER (SPECIFY)

22 COUNSELORS

23 OCCUPATIONAL THERAPY

24 PHYSTCAL THERAPY

-+

TOTAL

.2

11

1

1l

09

.40

13

01




District 090

Location _OQttawd

SPECIAL EDUCATION ATTRITION BY HEADCCUNT

———

e

Categories

FY

1977

FY 1978

Fy

1579

fY 1980

FY

1981

FY 1982

Employed

Lost

Lost

Employed JLost

Lost

Employed

LosH

Lost

Employed] Lost

Lost

Employed

Lost

Employed| Lost

Lost

L -
01 SEMI-INDEPENDENT

5

|

3

4

3

4

2

2 !

02 SEMI-DEPENDENT

!

l

2

2

] l

1

1

03 EARLY CHILOKOOD

1

1

b s e

-

06 HEARING IMPAIRED

07 PHYSICALLY [MPAIRED

08 GIFTED

09 PSA

10 VISION

11 SHH

12 AUDIOLOGY

13 INTER-RELATED

1 2

14 ADAPTIVE PE

P}S PSYCHOLOGY
16 SOCIAL WORK

17 SPEECH/LANG

18 SEIMC

19 SP. ED. ADMIN.

20 HOMEBOUND

21 OTHER (SPECIFY)

22 (OUNSELORS

23 (CCUPATIONAL THERAPY

24 PHYSICAL THERAPY

T0TAL

15

20

18

39

19

32

2 §

23

25

20

25 5




District 300

Location _Comanche County

SPECIAL EDUCATION ATTRETION BY HEADCOUNT

Categories

FY 1977

FY 1978

FY 1979

FY

1980

FY

1981

FY 1982

A

Enployed

Lost

b
Lost

Employed jLost

Lost

Employed, Lost Lost

Enployed!

Lost,

Lost

Employed

Lost

Lost

Employedj Lost

Lost

01 SEM]- INDEPENDENT

2

{

2

2

2

2

02 SEMI-DEPENDENT

03 EARLY CHILDHOOD

04 NURSE

05 LD

06 HEARING IMPAIRED

07 PHYSICALLY IMPAIRED

08 GIFTED

09 PSA

10 VISION

11 S

12 AUDIOLOGY

13 INTER-RELATED

14 ADAPTIVE PE

15 PSYCHOLOGY

16 SOCIAL WORK

17 SPEECH/LANG

18 SEIMC

19 SP, ED, ADMIN.

20 HOMEBOUND

21 OTHER (SPECIFY)

22 COUNSELORS

23 OCCUPATIONAL THERAPY

24 PHYSICAL THERAPY

TOTAL

29

29

09



District 305
Location Salina

e L.

SPECIAL EDUCATION ATTRITION BY HEADCCURT

Fy 1977 7Y 1978 FY 1979 FY 1980 FY 1981 FY 1982
Categories g 7 T3 7 ¥ g
__|Employed |Lost jLost | Employed Lost Lost | Employed Lost| Lost | Employed| Lost{ Lost | Employed) Lost| Lost! Employed|Lost Lost
01 SEMI- INDEPENDENT 18 | 2 5 |5 131 ! 2 2
02 SEMI-DEPENDENT 4 5 6 1 b ! 5 1 4
03 EARLY CHILDHOOD 2
| 04 NURSE
05 0 15 2 |6 0 |2 3% |3 % |2 B |2
06 HEARING IMPAIRED 3 |1 3 3|2 1| 3 3
07 PHYSICALLY IMPAIRED | 1 1
08 GIFTED 2 51 g |2 711
09 PSA ] 2 4 {1 ¢ 11
10 VISION ! 1 ! 1 |1
11 SHH 1 11 1 4 11 3 |1
12 AUDI0LOGY ] 2 2 2 |1
13 IN.R-RELATED 8 111 4|3 % |2 2% | 6 28 |
14, ADAPT'VE PE 1 2 11 1 T
15 PSYCHILOGY 7 9 |5 g |2 § | 2 0 |1 n |1
16 SOCIAL WORK 2 2 |1 2 3 3 3
17 SPEECH/LANG 2 |1 12 12 1 14 6|1
18 SEINC 1 1
19 SP. ED. ADMIN. 1 3 3 3 |1 3 3|1
20 HOMEBOUND
21 OTHER (SPECIFY) } 5 |1 5 |1 3 2 11
22 COUNSELORS
23 OCCUPATIONAL THERAPY 1
24 PHYSICAL THERAPY i 2
TOTAL oo los] s | sl e s las [ w2 Jujaujw [w]nsl wm |90

60



District 308__

Location Hytchinson . . SPECIAL EDUCATION ATTRITION BY HEADCCUNT
s
Coteqories FY 1977 : FY 1978 % FY 1979 - FY 1980 % FY 1981 FY 1982
Employed [Lost {Lost | Employed JLost lLost | Employed] Losti Lost | Employed; Lost| Lost | Enployed| Lost L;’fst Employed| Lost Lz'st
01 SEMI- INDEPENDENT q 1,
02 SEMI-DEPENDENT e A N
03 EARLY CHILDHOOD -
04 NURSE
510 9 |3 9|3
06 HEARING IMPAIRED | . |
07 PHYSICALLY IMPAIRED
08 GIFTED e N
09 PSA 4 )
10 VISION | . |
11 SH L 11
12 AUDIOLOGY
13 INTER-RELATED L | R
14 ADAPTIVE PE T
15 PSYCHOLOGY ] ; -
16 SOCIAL WORK
7 SPEECH/LANG 5 |1 T
18 SEINC |
19 SP. ED. ADMIN. 1 |1 ] |
20 HOMEBOUND 1 |
21 OTHER (SPECIFY)
22 COUNSELORS
23 OCCUPATIONAL THERAPY :
24 PHYSICAL THERAPY :
A
T 52 {16 ].31] 4 (11 |.4

61



District 320

Location Mameqo SPECIAL EDUCATION ATTRITION BY HEADCOUNT
T FY 1977 FY 1978 FY 1979 FY 980 FY 1981 Fy 1982
Categories T 7 T T v 7
er@ployed Lost {Lost | Employed |Lost [Lost | Employed Lost| Lost | Employed| Lost| Lost | Employedi LostiLost| Employed|Lost{Lost
01 SEMI-INDEPENDENT 4 1 b ! 2 ] 4 1 4 3
02 SEMI-DEPENDENT
03 EARLY CHILDHOOD 1
CEL S
05 LD 4 ] 5 1 8 4 5 2 4 ] 4 2

06 HEARING IWPAIRED
07 PHYSICALLY INPAIRED
08 GIFTED 1|1
09 PSA 2 |1 1 L1
0VISIN
11 S

12 AUDLOLOGY 11
13 INTER-RELATED 1 1 111 |
14 ADAPTIVE PE
15 PSYCHOLOGY 3 3 |2 2|1 3 3 11 2
16 SOCIAL WORK
17 SPEECH/LANG 2 3|1 2 |1 2|1 2 2 |1
18 SEINC
19 §P. £D. ADMIN, 1 1 1 ] | 1
20 HOMEBOUND 2 2
21 OTHER (SPECIFY) ]
22 COUNSELORS

23 OCCUPATIONAL THERAPY
24 PHYSICAL THERAPY )

TOTAL W o2 Luu| 2 6 (.29 2 (ot 21 (g[8 | 20 (840 W 14

62



District 321

Location Kaw Valley (St, Marys) SPECTAL EDUCATION ATTRITION BY HEADCOUNT
‘ E FY 1977 FY 1978 FY 1979 FY 1980 FY 1981 FY 1982
Categories r 7 7 7 7 y 7
Employed |Lost {Lost | Employed [Lost {Lost | Employed Lost| Lost | Employed| Lost| Lost Employed| Lost|Lost| Employed|Lost|Lost
01 SEMI-INDEPENDENT 1
02 SEMI-DEPENDENT
| 03 EARLY CHILDHOOD 1 1 2 .11 2
04 NURSE
50 |

06 HEARING IMPAIRED
07 PHYSICALLY IMPAIRED

08 GIFTED 1

09 PSA 1 1

10 VISION

11 S

12 AUDIOLOGY 1|1 1 ! o
13 INTER-RELATED IR 2 E E R
14 ADAPTLVE PE

15 PSYCHOLOGY )

16 SOCTAL WORK |

17 SPEECH/LANG I |1 i 1 1

18 SEINC

19 SP. ED, ADMIN. | 1 1 A ! |

20 HOMEBOUND

21 OTHER (SPECIFY) RE 1

22 COUNSELORS 1

23 OCCUPATIONAL THERAPY
24 PHYSICAL THERAPY

TOTAL 5 |3 (60f 4 oo 5 [3f0o | 5 [al.o| 6 (1|0 15 {10

6




Distrirt 325
Location _phillipshurg

SPECIAL EDUCATION ATTRITION BY HEADCOUNT

Y191

FY

1978

FY

1979

FY 1980

FY 1981

FY 1982

(ategories

Employed |Lost

Lost

Emp oyed

Lost

Lost

Employed

-4

Lost Lost

Employed] Lost

Lost

Employed| Lost

1
Lost

Employed|Lost

Lost

01 SEMI-INDEPENDENT

13

5

14

3

11

2

10

3

5

2

b

02 SEMI-DEPENDENT

|

1

1

1

|

1

1

ﬂ EARLY CH 1LDHOOD

04 NURSE

et et — s

05 L0 |

10

10

12

06 HEARING IMPAIRED

07 PHYSICALLY [MPAIRED

08 GIFTED

09 PSA

10 VISION

11 SHH

— e SO

e Je— IO |

12 AUDICLOGY

13 INTER-RELATED

[~ 2]

14 ADAPTIVE PE

15 PSYCHOLOGY

~d

16 SOCIAL WORK

17 SPEECH/LANG

18 SEIMC

19 §P. ED. ADMIN.

20 HOMEBOUND

21 OTHER (SPECIFY)

22 COUNSELORS

23 OCCUPATIONAL THERAPY

24 PHYSICAL THERAPY

TOTAL

35

10

29

33

18

36

43

13

.30

46

15

33

45

09




District 33y
Location Vabaunsee East _ SPECIAL EOUCATION ATTRITION BY HEADCOUNT

e EE R e e

FY 1977 FY 1978 FY 1979 FY 1980 FY 1981 FY 1982
Categories = 7 ¥ 7 y

_|tmployed|iLost JLost | Employed [Lost Lost | Employed Lost| Lost | Employed Lost| Lost | Employed| Lost| Lost| Employed|Lost |Lost
01 SEMI-INDEPENDENT |

02 SEMI-DEPENDENT ! N L
03 EARLY CHILDHOOD

DANMRSE L
wo L

06 HEARING IMPAIRED

07 PHYSICALLY IMPAIRED
08 GIFTED B | 1
09 PSA

10 VISION

11 S

12 AUDIOLOGY
13 INTER-RELATED. | e ¢ |1 4|2 ¢ |2
16 ADAPTIVERE |
15 PSYCHOLOGY 1 1 |1 2 2 2 |2
16 SOCIAL WORK .
17 SPEECH/LANG 1|1 1
18 SEIMC

19 SP. ED. ADMIN.

20 HOMEBOUND

21 OTHER (SPECIFY)

22 COUNSELORS

23 OCCUPATIONAL THERAPY
24 PRYSICAL THERAPY

TOTAL 3 00 4 |4 [1.00 1 2 1. § 2 1.3 8 {4 |.50

69



District 333
Location _ Concordia SPECIAL EDUCATION ATTRITION BY HEADCCUNT

I e i TN N e

e m e e e o s —y

FY 1977 FY 1978 FY 1979 FY 1980 FY 1981 FY 19682
Categories [T 7 rl 7 = 7 7 7

”rE_mp_l_Qi_e_d_ Lost rL_qs.t Employed {Lost |Lost | Employed Lost Lost | Employed| Lost| Lost | Employed Lost|Lost| Employed|Lost|Losy
01 SEMI-INDEPENDEN? ] 2| 7 ! 1 2 b 6 2 5
02 SEMI-DEPENDENT l ] 1 1 1 1
03 EARLY CHILDHOOD ] 2
04 NURSE

[
[ o]
—
-
o
~
o
—
[e o)
o
L
o0
PN
oo
(g%}

07 PHYSICALLY IMPAIRED
08 GIFTED 1 2 3 2
PBE"bSA , 1 1 2 2
10 VISTON
11 SMH
12 AUDIOLOGY
( 13 INTER-RELATED 1 J
14 ADAPTIVE PE
15 PSYCHOLOGY / 2 3 3 3
16 SOCIAL WORK 1 1
17 SPEECH/LANG ] 3 3 3 2 3
18 SEIMC 1 1
1
1
1

19 7. ED. ADMIN, 1 1
20 HOMEBOUND 1 | 1
21 OTHER (SPECIFY)

22 COUNSELORS

23 OCCUPATIONAL THERAPY
24 PHYSICAL THERAPY

TOTAL g lelalwe J2|u| 2 | 2|0 s |6l n [0]2 B |50

66




District 33

Location _folton

Categories

.

—

197,

SPECIAL EDUCATION ATTRITION BY HEADCCUNT

_——

FY

1978

FY

1979

FY 1980

FY 1981

FY 1982

_{Employed

Lost Lost

tmployed

1

Lost

Lbst

Employed

LosY

Lost

Employed; Lost

Lost

Employed Lost

3
Lost

Employed} Lost

Lost

01 SEMI- INDEPENDENT

4

1

4

1

4

2

4

2

1

2

02 SEMI-DEPENDENT

1

1

1

]

1

1

]

1

03 EARLY CHILDHOOD

04 NURSE

05 LD

06 HEARING IMPAIRED

07 PHYSICALLY IMPAIRED

08 GIFTED

09 PSA

10 VISION

11 SHH

12 AUDIOLOGY

13 INTER-RELATED

14 ADAPTIVE PE

15 PSYCHOLOGY

16 SOCIAL WORK

17 SPEECH/LANG

18 SEIMC

19 SP. ED. ADMIN.

20 HOMEBOUND

21 OTHER (SPECIFY)

22 COUNSELORS

23 OCCUPATIONAL THERAPY

24 PHYSICAL THERAPY

TOTAL

10

20

10

30

14

29

20

.25

4] 8

.33




District 35

location _Siaman

(ategories

01 SEMI-INDEPENDENT

I‘ Fro19m7

SPECTAL EDUCATION ATTRITION BY HEADCOUNT

—

FY 1978

FY 1979

FY 1980

Fy

1981

“*(“* FY

1982

{
b oo Enployed

4

S
Lost fiost

fmployed [Lost

Lost

Employed Los

Lost

Employed) Lost

Lost

Employed

Lost

Lost

Employed

Lost

105t

1

4

4

2

-

4.

1

i

02 SEMI-DEPENDENT

04 NURSE
R

10

| 0B HEARING IMPAIRED

07 PHYSICALLY IMPAIRED

08 GIFTED

09 PSA

17 3

17

15 )

16

13

10 VISION

11 SMH

12 AUDIOLOGY

13 INTER-RELATED

14 ADAPTIVE PE

15 PSYCHOLOGY

16 SOCIAL WORK

17 SPEECH/LANG

18 SEIMC

19 5P, ED. ADMIN.

20 HOMEBOUND

21 OTHER (SPECIFY)

22 COUNSELORS

23 OCCUPATIONAL THERAPY

24 PHYSICAL THERAPY

TOTAL

20

31

a2

A0

35

10

29

3 !

.21

3

21

3




District 390

R

Location _St. John SPECIAL EDUCATION ATTRITIGN BY HEADCOUNT
T FY 1977 FY 1978 FY 1979 FY 1980 i FY 1981 FY 1982
Categories —— %—~+— 7 7 7 7 7
__|Employed Lost |Lost | Employed Lost Lost | Employed Lost Lost Employed Lost] Lost | Employed| Lost|Lost| Employed]Lost|Lost

01 SEMI-INPEPENDENT 2 _.1 l 2 ? 1

02 SEMIDEPENOENT | B T

03 EARLY CHILDHOOD
| 04 HURSE !
05 LD . 2 3 | 2 2 2

06 HEARIHG IHPAIRED
07 PHYSICALLY IMPAIRED
08 GIFTED ! 1 1
09 PSA

10 VISION

11 SHH

12 AUDI0LOGY
13 INTER-RELATED 2 2 |2 1 1 s |1 3
14 ADAPTIVE PE
15 PSYCHOLOGY ! ! 1 1 2 |1 2
16 SOCIAL WORK |
17 SPEECH/LANG 1 1 1 1 ! !
18 SEINC |
19 SP. ED. ADMIN. I 1 1 1 ! !
20 HOMEBOUND _ m I
21 OTHER (SPECIFY)
22 COUNSELORS

23 OCCUPATIONAL THERAPY a
24 PHYSICAL THERAPY

TOTAL 8 13l 9 3Ll o9 | 3B o [1lun | 1 (3]0 1u |ofo







District 34

Location Marysyille . SPECIAL EDUCATION ATTRITION BY HEADCCUNT
Fy 1977 FY 1978 FY 19719 FY 1980 FY 1981 FY 1982 i
Categories - ] 7 7 7 7 y
. _iEmployed Lost {Lost Employed |Lost [Lost | Employed Lost Lost | Employed) Lost| Lost | Employedi LostLost) EmployediLost Lost
01 SEMI- INDEPCNDENT 3 3 ] 1 2 2 2
02 SEMI-DEPENDENT ! 1 ] ] 1 ]
03 EARLY CHILDKOOD_
| 04 NURSE N
(051D 3 2 ] 2 ] 3 ] 3

06 HEARING IMPAIRED

07 PRYSICALLY [MPALRED
08 GIFTED

09 PSA !
10 VISION
11 S
12 AUDIOLOGY
13 INTER-RELATED ﬂ
14 ADNPTIVE PE |

15 PSYCHOLOGY 1|1 1|1 1 ! 1|1 !
16 SOCIAL WORK |
17 SPEECH/LANG 2 |1 1|1 I ! !
18 SEINC

19 5P. ED. ADMIN.

20 HOMEBOUND

| 21 OTHER (SPECIFY)

22 COUNSELORS

23 OCCUPATIONAL THERAPY
24 PHYSICAL THERAPY

T07AL o lalal 7 |2lml 7 la]a] 8 Jojo] & J1]a3 9 [0]0

(3



District 368
Location _Paola SPECTAL EOUCATION ATTRITION 5Y HEADCOUKT

o i Ty i TR e — S

I i e
1977 1 1

: coteqories . b ,fdm,._,_hmfr 1?78 : Fy 1979 : FY 1980 % FY 1981 FY 1982
R _W__u_”__TE_mp_lp‘ygg_ Lost [Lost | Employea lLost [Lost | Employed Lost Lost | Employed Lost] Lost | Employed; Lost| Lzst Employed| Lost L§5:
01 SEMI-INDEPENDENT R 5 1 5 1 5 1 6 | 6 3
02 SEMI-DEPENDENT 6 |2 § s ] 5 |2 syl 15 11
03 EARLY CHILDAOOD
ONRE B x !
051D ' 1 41 B |2 0|1 216 BUEREN B 11
06 HEARING IMPAIRED
07 PHYSICALLY IMPAIRED
08 GIFTED 1 8 4
09 PSA
10 VISION
11 SMH ] 1 ] 1 11 1 i1
12 AUDIOLOGY
13 INTER-RELATED \ 2 12 ] 1 1] ]
14 ADAPTIVE PE
15 PSYCHOLOGY 2 3 4 3 b 5
16 SOCIAL WORK 1 ] ] ] L ]
17 SPEECH/LANG ] | 8 1 9 2 g 14 1712 8 12
) 1 1 ] ]
] 1 1 ] ]

18 SEIMC 1
19 §P. £D, ADMIN. 1
20 HOMEBOUND
21 OTHER (SPECIFY) ' 3 ] 2 1
22 COUNSELORS
23 OCCUPATIONAL THERAPY ] ]
24 PHYSICAL THERAPY

T0TAL
0TAL % |5 (7] R s 16| a1 1 loael o [ {aa | 4 (14 {.30] 53 [13 4




District 312
location _ Silver Lake SPECIAL EDUCATION ATTRITION BY HEADCCUNT

e T e e T e e & e e e < e pen

e e i ey

l FY 1977 FY 1978 FY 1979 FY 1980 FY 198] FY 1982
{ategories — 7 T 7 7 ; T

. _|Employed iLost [Lost | Employed Lost [Lost | Employed| Lost Lost | Employed Lost{ Lost | Empioyed Lost| Lost| Employed|Lost|Lost
01 SEMI-INDEPERDENT l 1 ! '
02 SEMI-DEPENDENT
03 EARLY CHILDHOOD
04 NURSE

05 LD 1 1|l 1 2 |2 ¢ 2
06 HEARING IMPAIRED

07 PHYSICALLY [MPAIRED
08 GIFTED 1
09 PSA

10 VISION

11 SMd

12 AUDIOLOGY

13 INTER-RELATED
14 ADAPTIVE PE
15 PSYCHOLOGY 1 ] ] 1 1 1
16 SOCIAL WORK
17 SPEECH/LANG 1 ]1 1 1 1 ] 1 1 1
18 SEIMC

19 §P. ED. ADMIN,
20 HOMEBOUND
21 OTHER (SPECIFY)

22 COUNSELQRS

23 (CCUPATIONAL THERAPY
24 PHYSICAL THERAPY

TOTAL o 1ydlsol 3 11 L@ 4 |35 ¢ |aquoop 4 jojo] 5 |00

13




District _373

Location _hexton SPECIAL EDUCATION ATTRITION BY HEADCCUNT

| T FY 1978 Y 1979 P 1980 FY 1981 Y 1982

imeries . 3 i v g : g

loyed jLost jLost | Employed Rost [Lost | Employed Lost] Lost | Eaployed Lost| Lost Exployed Lost| Lost| Employed|Lost

01 SNl-INoEPEROENT | 7 IRE R R NE 3

2 SENL-DEPENDENT 3 TE 2 2 |2 1 !

03 EARLY HILOPOOD

04 RS

05w IRE L B {4 2 |1 E s |1

06 HEARING INPAIRED e ! ! !

|07 PYSICALLY DNPAIRED 1 ]

08 171D 1o 2 1 BRI 2 2

09 PS ] s RE 5 | 1] | 10 BE 9 |2

10 VISION v | M !

U o i I IR ] ]

12 AIOLOGY i 1 I !

13 INTER-AELATED NIRRT R E 3

14 ADAPTIVE PE I B

| 15 PSyCHOLOGY R IR ! ! 4

ISR ! |

U PEOYME | s 6 R NI ;

18 SEINC AN 1

{19 5. ). AMIN. ! 1 . BIIRERE | 7 |

2 HOEBD i ’ s ]

2 0meR (sctr) | 1 | ! NIRRT |

22 COMGELORS ’ ! P |

23 OCCATION. THERAPY ! ! N ]

Bt L | IR RN
ToTAL R ! R 1 C o]

1 (2 310j 0 Al o8 [wiag]ossoin ol Mo |niasg s |3




District 319

Location Clay Center SPECIAL EDUCATION ATTRITION BY HEADCOUNT
s T FY 1977 % FY 1978 % FY 1979 % FY 1980 % FY 1981 % FY 1982
b \Enployeditost Lost | Employed Lost Lost | Employed LosY Lost Employed| Lost| Lost | Employed| Lost| Lost| Employed|Lost L;’fst
01 SEHL-INOEPENDENT | 5 | 1 6 6 |2 1 1 1 11 R
02 SEMI-DEPENDENT 1 ] 1 1 1 { 1
03 EARLY CHILDHOOD
QA NORSE |
B 2 2 2 |1 g 11 g |7 0|5
06 HEARING IMPAIRED L1 | 1
07 PHYSICALLY IMPAIRED
08 GIFTED 3 \ 2 2
09k 2|2 1 3 12 2
10 VISION '
11 SH
12 AUDIOLOGY
13 INTER-RELATED 7 13 6 11 6
14 ADAPTIVE PE
15 PSYCHOLOGY 3|1 3 3 3 413 3
16 SOCIAL WORK
17 SPEECH/LANG 1|2 3 3 i 11 4 |1 4
18 SEIMC
19 5P ED. ADMIN. 1 1 1 |1 1
20 HOMEBOUND
21 OTHER (SPECIFY) l ]
22 COUNSELORS
23 OCCUPATIONAL THERAPY 1|1
24 PHYSICAL THERAPY
TOTAL W oJa ] 5 Jo o] 1 {s|lo8] 29 [7la| B (1l%] B |8#




District _ 303

Location _ Maphatdan. ... SPECTAL EDUCATION ATTRITION BY HEADCOUNT
T P 1977 FY 1978 Y 1979 FY 1980 FY 198] FY 1982

(ategories . 7 7 g 7 7 ]
wa_w”#_,_ﬂrgyglpygg_}gst Lost | Employed |Lost [Lost | Employed| Lost Lost | Employed Lost Lost | Employed} Lost| Lost] EmployediLost]Lost
0L SEMI- INDEPENDENT R ) al 3 3 i1l i
02 SEMI-DEPENDENT 2 |2 ] 2_| . 1 1 !
03 ALY CHILONOD -l
U4 NRSE
0510 R g 12 9 10 3 N
06 HEARING IMPAIRED 1 ! 1 1 ! ]
07 PHYSICALLY IMPAIRED
08 GIFTED 1 2 1| L 2 3 3
09 PSA ! 2 ] 3 4
10 VISION
11 S 1 |1
12 AUDIOLOGY
13 INTER-RELATED 1 ]
14 ADAPTIVE PE .
15 PSYCHOLOGY 3 3 3 3 11l 3 4 11
16 SOCIAL WORK 2 2 ] 2 12 2 11 2. 2
17 SPEECH/LANG 3 ]2 3 4 11 4 5 12 5
18 SEIC
19 5P ED. ADMIN. 1 ! 1 1 ] -
20 HOMEBOUND 1 ! ] 111
21 OTHER (SPECIFY) 1|1 ! ] 1 11
22 COUNSELORS
23 OCCUPATIONAL THERAPY 1 1
24 PHYSICAL THERAPY 1. 1.

T0TAL s s ol s w0 [3laelxn |3l ® [8jal o |30




District 309
Location _ Dureki SPECIAL EDUCATION ATTRITION BY HEADCOUNY

e tr o i s i e o e e i e Iy g " —

— o
| 1977 FY 1978 FY 1979 FY 1980 FY 1981 FY 1982
Categories i S o - T ; . :

e ~|Employed|Lost Lgst Employed [Lost L;st Employed Lost Lost | Employed| Lost] Lost | Employed) Lost|Lost] Employed|Lost|Lost
_(Jl SEM]- INDEPENDENT ] - ] ] )|
02 SEM1-DEPENDENT

03 LY CHILOHOOD
| 04 NURSE

,9.5_ LD 2 /i 2 2 2 2 |
_'QngEARING IMPA[RED
07 PHYSICALLY IMPAIRED
08 GIFTED s 1 1 ] 1
09 PSA

10 VISIoN

e

NP A S T T ey

i

15 P LOLOGY | 1D ] 1 1 1
16 SOCIAL MORK
17 SPEECH/LANG ! 1 l 1 1 !
18 S
FEXNG ! 1 1 |
20 HMEBOUAD
£l
21 OmHER (SPECIFY) 1 1 ] 1 1 1|y
20 COUNSELORS
h

23 OCCUPATIONAL THERAPY
24 PHYSICAL THERAPY

TOTAL vl s om0 [ o folo lu lafw] oy [0

o

11




District 405
Locatipn Lyons

; e
|
i Categories

01 SEMI- INDEPENDENT B
02 SEMI-DEPENDENT

Lost

| Employed| Lost] Lost

A O

# 5 LD
06 HEARING 1MPAIRED

|03 EARLY CHILDHOOD

04 NURS* mem gt maea b . i

SPECTAL EDUCATION ATTRITION BY HEADCCUNT

et et —— 1

FY 1980

fY 1981

Employed| Le

4

FY 1982

'
=]

] Lost

Employed

X4

Log

@ P

r..n
}._.

v e e et

T 07 PHYSICALLY IMPAIR[D

b s i e

08 GIFTED

VNSRS

09 PSA

b e et

10 VISION

11 SMH

12 AUDIOLOGY

13 INTER-RELAJL?

L AOAPTIVE P!
|15 PSYCHOLOGY
16 SOCIAL WORK

17 SPEECH/ LANG

18 SEINC

19 SP. ED. ADMIN.

20 HOMEBOUND

21 OTHER (SPECIFY)

22 COUNSELORS

23 OCCUPATIONAL THERAPY

24 PHYSICAL THERAPY

TOTAL

110

18 § {.2

17

.24

18

22




Distrct 467

Location Fussell Lounty SPECIAL EOUCATION ATTRITION BY HEADCOUNT
t 9 { FY 1978 FY 1979 FY 1980 FY 198] FY 1982
i Cateqories AR S B s s 7l AR M o 3 . — ]
~\Employed Lost lLost | Employed 'F%L Lost | Employed Lostl Lost | Employed; Lost] Lost | Employed| Lost|Lost] Employed)Lost]Lost
R L T O N MR
02 SEMI-DEPENDEN ! 1 ! ! ! I
(02 SEMI-DEPENDENT - 1 S Rt et e e e o

03 EARLY CHILDROD _
MRE [
5w -* L] ol A 4 !

!
' e B

06 HEARING NPAIRED

et bt e i b Sttt e

07 PHYSICALLY INPAIRED
cam | 1
09 Psh 1 | 2 |1
10 VISIoN

11 SMH

12 AUDIOLOGY
| 13 INTER-RELATED
14 ADAPTIVEPE |
15 PSY{LOGY 1 1 ! 1 ! 2|1}
| 16 SOCIAL WORK

17 SPEECH/LANG
18 S

IS
20 HO HOMEBOUh
21 OTHER (S E©IFY)
22 COSELORS
23 OCCUPATIONAL THERAPY
24 PHYSICAL THERAPY

TOTAL o fn ) e jaudnguw Jegs e vl |3s] 6 |3 [0

P e W e o s i

. r_ g o —— i W r- s

B A ] e G G e,

PR

B ]

~o
~a
>
~>
[ X ]
—
c>
—
[ &% ]




Distrct 409
ot s SPECIAL EDUCATION ATTRITION &Y HEADCOUNT

T L

S RIL L CRT TR PSR

o o [——

; Categories

Emﬂoyedh()% L(Jls_t__@pl‘oygg‘_ Lost [Lost | Empoyed Lost] Lost | Employed| Lost] Lost | Employed Lostilost| Employed|Lost |Lost

t\ |

.‘,_ _.‘__.._

" SE1- [XOEPENDET

et T . A s e e e

| 01 SEMI-DEPERDENT
[ 03 FARLY CHILOROG
| 4 MRSt

05 woo
o 06 HEARING IMPAIREL

P e LSRR

0 PHSILY 1ARED
08 GIFTED

09 PsA T ! ; ; 5 |1 1|
"o visiov
11 S
12 AUDIOLOGY
13 INTER-RELATED N T K "E 0 |4 ER
18 ADAPTIVE PE
15 PSYCHOLOGY | I e | 1 1
16 SOCIAL WORK
17 SPEECH/LANG | ] ] I ! E
"1 SEINC
19 7. £D. ADMIN. I ] I ! 1
20 HOMEBOUND
21 OTHER (SPECIFY) ! e
22 COUNSELORS I
23 0CCUPAT IONAL THERAPY

—2_; PHYSICAL THERAPY
ToTAL w Lilol s [olel a Jels o |aln| % (60 % [5][u

-

| 2 : : :

PO et s ST T A F‘-A'—ﬁ -

#
T

fH

i

T ' F‘-A‘T”'— -

TR S st




District 315
Location Yehlein SPECIAL EOUCATION ATTRIT'ON BY HEADCOUNT

ot B i = bt o g e e —— e e e e et i - oot i e = i« g R e T g - i

1 FY 1977 FY 1978 FY 1979 FY 1980 7Y 1981 FY 198

i 185 -
‘ Categor 7 7 - g ; -

€ L} k

ar““____f,__‘______,_,,.,____,_me,l_o;(_eg__tp_s}_,Lg_s_t_ Employed [Lost [Lost | Employed| Lost} Lost | Employed; Lost; Lost | EmpToyed] Lost Ldst Employed| Lost Lgst
01 SEMI- INDEPENDENT g } i I LR

— s R . --r-—
i 02 SEMI-DEPENDENT 1 1 N ? ? ? 2

0 G IO
wo 0]
06 HEARING INPAIRED
07 PHYSICALLY IMPAIRED
08 GIFTED 1 1 -
09 st 1 1 2 L3 3 |1 N
10 VISION
11 SMH 1
12 AUDIOLOGY
13 INTER-RELATED 2 | ] 1 C
14 ADAPTIVE PE
15 psyCHOLOGY : : : e ; ]
16 SOCIAL WORK
17 SPEECH/LANG R ¢ 1 4 6 6 6
18 SEIMC
19 5P, £D. ADMIN. : L] 1 | 1 1
yZO HOMEBOUND
21 OTHER (SPECIFY)
22 COUNSELORS
23 OCCUPATIONAL THERAPY

24 PRYSICAL THERAPY
TOTA o Lalpl o ol s [l s e (sl % [

~2

11 3 10 2 12 13 3 13 |

Qo
PQ"&




Distrct 4%

Location great gend . SPECIAL EDUCATION ATTRITION 6Y HEADCOUNT
licmgomes ,[ FYTml L iy o8 o FY 1979 ‘t Fi 1980 % FY 1981 0: Y 1982 i
S  |Employed Lost iLost | Empioged Lost lLost Employed Lost Lost | Employed Lost| Lost | Employed; Lost L$st Employed| Lost Lgst
101 SEML- INDEPENDENT __/_m_ iy RN N B ;
02 SEM-DEPENDENT : 13 B K : :
e | ||| h i N
L — fore .
»TU‘ LDM_____.W“__M_ J___-tjk 1t 1 15 4 16 6 14 4 13
|06 HEARING PATRED |

07 PHISICALLY INPAIRED |
0B GIFTED ] L 1 1
| 09 PSA | e 2 3o 3|1 3

10 VISION | | 1 ] ] ]

11 SMH 11 1|1 1 1 1 1

12 AUDIOLOGY

13 INTER-RELATED 11 1

14 ADPTIVE PE ]
15 PSYCHOLOGY 3o 3 ] 5 |2 2 2

16 SOCIAL WORK

17 SPEECH/LANG 4 3 3 |1 ; ; 5

18 SEINC 2 2 |2

19 5P, ED. ADMIN. 1ol 1 1 1 ! 1

20 HOMEBOUND

21 OTHER (SPECIFY) 2 1 1 1

22 COUNSELORS

23 OCCUPATIONAL THERAPY 1 |

24 PHYSICAL THERAPY ! |

TOTAL 8 {5 {0 3% 3100 41 j10{.2¢| s [12(.27) 4 |6fu| 41 J0oj0

Qo
[




District 43

Location _Santa fp Trail _

SPECIAL ECUCATION ATTRITION BY HEADCCUNY

e l FY 1977 % FY 1978 : FY 1979 % FY 1980 : FY 1981 FY 1982
__|Employed |Lost lLost | Employed lLost [Lost fmployed Lost{ Lost | Employed Lost| Lost | Employed Lost Lzst Employed| Lost Lgst
01 SEMI-INDEPENDENT 2 3 | 8 1 A1t b 2 5
02 SEMI-DEPENDENT 2 2 2 | 2 1 ?
03 EARLY CHILDHOOD
04 NURSE
05 LD l ] 2 11 4 L ] 4 11 15 3
06 HEARING IMPAIRED
07 PHYSICALLY IMPAIRED
08 GIFTED 3 2 4 L
09 PSA 3 4 5 1 5 12
10 VISION
11 SMH ] 1 1
12 AUDIOLOGY
13 INTER-RELATED
14 ADAPTIVE PE |
15 PSYCHOLOGY ! 5 2 4 ] 5 2 4
16 SOCIAL WORK
17 SPEECH/LANG 1 ] 5 3 2 ] 4 | 4 11
18 SEINC
19 SP. ED. ADMIN. 1 2 2 2 11
20 HOMEBOUND
21 OTHER (SPECIFY)
22 COUNSELORS
23 OCCUPATIONAL THERAPY 1 ]
24 PHYSICAL THERAPY
ToTAL e {vlas| 7 Ju ] s a0l s fwlw e o] s {88

83



District 43

Location Aubyrn-Waghburn

SPECIAL EDUCATION ATTRITION BY HEADCCUNT

Categories

it

01 SEMI-INDEPENDENT

-

FY

1977

FY

1978

FY 1979

FY 1980

FY

1981

FY

1982

Lost

Lost

tmployed

Lost

Lost

Employed Los

Lost

Employed] Lost

Lost

Employed

Lost

Lost

tmployed

Lost

LosH

Emoloyed

4

4

)

§ !

4 1

4

2

5

l

02 SEMI-DEPENDENT

03 EARLY CHILDHOOD

04 NURSE

051D

06 HEARING [MPAIRED

07 PHYSICALLY IMPAIRED

08 GIFTED

09 PSA

10 VISION

1] ¥

12 AUDIOLOGY

13 INTER-RELATED

14 ADAPTIVE PE

15 PSYCHOLOGY

16 SOCTAL WORK

17 SPEECH/LANG

18 SEIMC

19 $P. ED. ADMIN.

20 HOMEBOUND

21 OTHER (SPECIFY)

22 COUNSELORS

23 OCCUPATIONAL THERAPY

24 PHYSICAL YHERAPY

TOTAL

15

07

2l

10

.28 6

2l

2% 5

2

28

B4



District 442

Location _Nemaha Yalley ...

Categories

01 SEMI-INDEPENDENT

R e D oy

l

e e oy iRt i i St Al ©

Fy 191

SPECIAL [DUCATION ATTRITION BY HEADCCUNT

FY 1978

FY 1979

Fy 1980

FY 1981

FY 1982

IE

Employed |Lost jLost

fmployed [Lost

Lost

Employed Lost! Lost

Employed] Lost] Lost

Employed, Lost

Lost

Employed| Lost

LosY

¢

1

2

!

2

1

2

|

02 SEMI-DEPENDENT

]

!

]

]

1

|

03 EARLY. CHILONOOD

04 NURSE

05 LD

06 HEARING IMPAIRED

07 PHYSICALLY IMPAIRED

08 GIFTED

09 PSA

10 VISION

1] SMH

-

12 AUDIOLOGY

13 INTER-RELATED

14 ADAPTIVE PE

15 PSYCHOLOGY

16 SOCIAL WORK

17 SPEECH/LAXG

18 SEIMC

19 SP. ED. ADMIN.

20 HOMEBOUND

21 OTHER (SPECIFY)

22 COUNSELORS

23 OCCUPATIONAL THERAPY

24 PHYSICAL THERAPY

TOTAL

A1

10

10

14

15

16

1 |2

13




District 4%

Location _Shawnee ileights_ SPECIAL EDUCATION ATTRITION BY HEADCOUKT

P e i b iy S b rmemm o g -
- — —— — e o e g U
o i s g 22 TR iy e R ey

‘ FY 1977 FY 1978 FY 1979 FY 1980 FY l9él _ FY 1982 -
Categories P 7 ¥ y ¥ e
i 1

o .{lnpYoyed lost flost | Enployed jtost Lost | Enployed Lost Lost | Enplayed Lost Lost | Employed|Lost Lost| Enplayed|Lost|Los8
01 SEML-INOEPENDENT |3 || 3 3 3 R 3|1
02 SEM-DEPENENT
03 ALY CHILOROD
MR L
5 1| | s |
06 HEARING IWPATRED
07 PHYSICALLY IMPAIRED
08 GIFTED 2 2 2 4 4
109 PSA 3 2 3 3 5 ] 5 !
10 VISION
R
12 AUDIQLOGY
13 INTER-RELATED
14 ADAPTIVE PE
15 PSYCHOLOGY ] 2 2 |1 1 ) 2
16 SOCIAL WORK
17 SPEECH/LANG 2 2 ? 1 2 |2 o |1 ? |
18 SEINC '
19 5P, ED. ADMIN.
20 HOMEBOUND
21 OTHER (SPECIFY) 1 1 il
22 COUNSELORS
23 OCCUPAT IOHAL THERAPY j

20 PHYSICAL THERAPY
TOTAL o fololw lalam| w [ el {5l a (4]0 a |3]8

o
[ &% ]
—~
—
Lo

8b




District 4%

Location Leavenworth SPECIAL EDUCATION ATTRITION BY HEADCCUNT
T e -
AR FY 1978 FY 1979 FY 1980 FY 1981 FY 1982
(ategories A R 7 7 g g 7
e ___ |Employed jLost Lost | Employed Lost [LOSt Employed| Lost| Lost | Employed) Lost| Lost Employed; Lost| Lost] Employed|LostiLos
0 SEMI-INDEPENDENT | M4 1 T ] UK 3|1 b 15 |3 |3
| 02 SEMI-DEPENDENT 2 2 | 3L 3 3 4
03 EARLY CHILDAOCD
04 NURSE
wo Tl 5 |2 0 | s 21 |8 0 | ¢ 2|2
06 HEAING IWPAIRED | 1 11 | 1 11
07 PHYSICALLY [MPAIRED | 1 1|l 1
08 GIFTED R 3 i 13 ! 7 |2
09 PSA 2 SR R OO I 2 O I B I 2 |2 2 3
10 VISION .
11 SHH 1 |1 1 1 1
12 AUDIOLOGY
13 INTER-RELATED | |
14 ADAPTIVE PE
15 PSYCHOLOGY 5 p |2 0 |2 9 |3 g |2 8
16 SOCTAL WORK 111 1
17 SPEECH/LANG 5 |2 5 |2 6 |4 1 16 112 7|2
18 SEINC
19 5P, ED. ADMIN. 1 ] 1 2 11 1
20 HOMEBOUND
21 QTHER (SPECIFY) 1 |1 1 1 |1 !
22 COUNSELORS
23 OCCUPATIONAL THERAPY 2 2 |2
24 PHYSICAL THERAPY
ToTAL w o lal o |wle| e {ula| s jo|e] 6 (u]jao] &8k 18




District 1‘5,,

Location Winfiely SPECIAL EOUCATION ATTRITION BY HEAGCCUNT
e e e et e ot e i o e e 2 e - e e e e
FY 1977 FY 1978 FY 1979 FY 1980 FY 1981 FY 1982
Categories o ¥ 7 3 7 7 y
e {Enployed Lost Lost +Employed Lost Lost | Employed, Lost; Lost | Employed] LostiLost | Employed Lost)Losti Employed|Lost|Lost
01 SEMI-lNDEPENDENLMML_HL 9 2 0 |2 b 2 9 2 9 1
L@ SEM1-DEPENDENT 3 2 l N 2 3 2 2
|03 EARLY CHILDRORD _
wwesE |
U B 13 B 13 N |2 0|2
06 HEARING [WAIRED R . |
07 PHISICALLY DOAIRED |
08 GIFTD L 1 | 1 g i
09 PSA l 2 2 2 11 2 |1 4 8 L
10 VISION 1 1
11 SMH ! 1 ] ] ] 1 1.
12 AUDIOLOGY 1 1 ]
13 INTER-RELATED 11 1 4 § 13 B b 12
14 ADAPTIVE PE
15 PSYCHOLOGY } 4 1 4 |1 } 2 4 1 1
16 SOCIAL WORK
17 SPEECH/LANG Il 4 : 4 4 52 5 11
18 SEIMC
19 SP. ED. ADMIN. ] 4 2 |1 2 11 2 |1 2
20 HOMEBOUND
| 21 OTHER (SPECIFY) | 1 1 |1 3 1l
22 COUNSELORS
23 OCCUPATIONAL THERAPY A1l 111
24 PHYSICAL THERAPY ] 1
TOTAL 2 |4 [8] 3B st ¥ o[5S |.4 ) 4 W35 % (1221 6 1 .18

88




District 475

[T

Location Junction City SPECIAL EDUCATION ATTRITION BY HEADCOUNT
! IRt FY 1978 FY 1979 FY 1980 FY 1981 T
: (ategories R s I S NES T3 7 - n
oo . mplogediLost lLost | Enploged jLost Lost | Employed; Lost Lost | Enployed| Lostl Lot | Enplayed, Lost Lost Employed| Lost Los

Ol SEMI- momuozm B I e 9 2| |8 |3 7| g |2

02 SEM1-DEPENDENT R 2 2 |1 2 |1 31 2 |1
00 EALY CHILDHOD il T
oA NRSE
N U, N L B 4 713 0 |5 23 |9 % |9

06 HEARING [MPAIRED t tol
|07 PHYSICALLY IMPAIRED
08 GIFTED 1 3|1 311 5 |1 ay;

09 PSA 3| 2 |2 3 6 |3 5| 113

WVISIN 1

11 S

12 AUDIOLOGY

13 INTER-RELATED |

14 ADAPTIVE PE 4

15 PSYCHOLOGY ¢ |1 g 5|2 3 5|1 b

16 SOCIAL WORK 2 |1 1 |1 1 2

17 SPEECH/LANG 3 RE 5 |2 5 g |3 813

18 SEINC 1 1 1 1 1 !

19 5. £D. ADMIN. 1 1 1 1|1 1 1

20 HOMEBOUND

21 OTHER (SPECIFY)

22 COUNSELORS

23 OCCUPATIONAL THERAPY 1 L1

24 PHYSICAL THERAPY 1y 111

TOTAL 6 |10l s ho |3l 9 |wjae | 4 (1| .6t fm|3] 72 |8 |%




District 489

location Hags SPECIAL EDUCATION ATTRITION BY HEADCOUNT
| L FY 1978 FY 1979 FY 1980 FY 198} FY 1982
(ategories SR l v g —1 7 7 T 7
o |Enployed Lost lLost | Enployed Lost JLost | Enployed Lost Lost | Employed) Lost, Lost Employed] Lost|Lost| Employed|Lost|Lost
mSWLWMNWWLWthMM_EW“*h“ﬁ_ﬂ_ﬂwﬂ 512 5 11 6 |1 51
02 SEM1-DEPENDENT ; a ! _ 1 1 2 )
03 EARLY CHILOHOOD 1 ]
L B 1 1
05 10 4 ] b 1 4 5 5 6
| 06 HEARING IMPAIRED 111 ! ! !
|07 PHYSICALLY IWPAIRED |
08 GIFTED N 111 2
09 PSA l 2 |1 2 3 6 |2 D
10 VISION ! ! ! 1
11 SMH | 0
12 AUDIOLOGY
13 INTER-RELATED 6 |1 8 |3 0 |3 15 |4 1 1
14 ADAPTIVE PE |
15 PSYCHOLOGY 2 2 2 |1 2 'R }
16 SOCIAL WORK 1 11 |
17 SPEECH/LANG 6 1 71 7 8 9 |1 B
18 SEINC
19 SP. £0. ADMIN. 1 ! ! 1 1 |
20 HOMEBOUND
21 OTHER (SPECIFY) - 1|1 1 3
22 COUNSELORS
23 OCCUPATIONAL THERAPY
24 PHYSICAL THERAPY
TOTAL 5 G161 31 6 L19| ¥ (7. & [S|J2] 5 w0 .09] 4 (2 |.M

9u




District 4%

Location f] Dorado

SPECIAL EDUCATION ATTRITION BY HEADCOUKT

FY 1977

FY 1978

FY

1979 FY 1980 FY 1981 FY 1982

Categories o 7 7 7 7 y ;
i iEmployed _Lp_gnt__#ost Employed [Lost [Lost | Employed Lost Lost | Employed! Lost] Lost | Employed: Lost| Lost) Employed|Lost|Los
01 SEMi-INOfPENOENT | L | ] N2 2 | R 3]l YE
02 SEMI-DEPENDENT 2| . BE 3 2 |1 2
03 EARLY CHILDHOD ! HE » 1] ]
ONRSE
0510 REERE SE 6 |1 R 23 |1 u |2
06 HEARING IMPAIRED
07 PHYSICALLY IMPAIRED
08 GIFTED 1 BE BE )
09 PSA HE ] BE ] E ;
10 VISION I 1 1 1 1|1
11 W L ! 1 1 1
12 AUDIOLOGY
13 INTER-RELATED _
14 ADAPTIVE PE
[ 15 PSYCHOLOGY 3 3 ¢ | 5 |1 5 L
16 SOCIAL WORK
17 SPEECH/LANG 5 K 1 | 1 |2 9 9
18 SEINC ] 1 ! 1 1
19 §P. ED. AMIN, 1 1 1 1 ! 1
20 HOMEBOUKD
21 OTHER (SPECIFY) i
22 COUNSELORS
23 OCCUPATIONAL THERAPY ' 1
24 PHYSICAL THERAPY 1 !

oL g | o0 a0 [ofa| s [s|0] s [9]as| 68 [8]n) e 5|0

91



[

District 495

Location f3, Larned . .. SPECIAL EDUCATION ATTRITION Y HEADCOUNT
s L il Y 1978 | FY 1979 FY 1980 P T
S .. \mployed lLost [Lost | m loyed |Lost L” : : ‘ L
o | t)LP{ ”_H:P}*t_{ 0st Empgoyed Lcle Lost Emp;o)'ed L:st Lost Emp;oyed Lost| Lost Eﬂp;oyed L;st Lost
[_oz SEM1-DEPENDENT 1 1| !
03 G CHILDHOOD e
OhNRSE L
wo L T N R A A O R R A E R DR
06 HEARING IMPAIRED
07 PHYSICALLY IMPAIRED |
08 GIFTES 11 RE 2 it
09 PSA U 5|3 6 |4 5|6 7|4 K
10 VISION
11 SHH
12 AUDIOLOGY
13 INTER-RELATED 1! ] ] ! K
14 ADAPTIVE PE
| 15 PSYCHOLOGY 2 1 1 2 2 2 2 |2
16 SOCTAL WORK
17 SPEECH/LANG 3 2 |1 2 11 ! 3 3 |2
18 SEIMC
19 $P. ED. ADMIN, ! ! 2 2 2 2|1 2
20 HOMEBOUND
21 OTHER (SPECIFY) 1 3|0 2 1 1
22 COUNSELORS ) !
25 OCCUPATIONAL THERAPY
24 PHYSICAL THERAPY
TOTAL 1 lolael 3 {7 pal oy el ¥ (w43 [7]6] 40 |16].4

)
~




District 4%

location _(awrence SPLCIAL EDUCATION ATTRITION BY HEADCOUNT
)
FY 1977 FY 1978 FY 1979 FY 1980 FY 1981 12

Cateqories [T v 7 7 ¥ 7 y
e _rﬁnyloyed Lost [Lost | Employed JLost JLost | Employed| Lost Lost | Employed: LostiLost | Cmployed] Lost| Lost| Employed|LostLost
01 SEMI-INogpeNoeNT | 10 ] 3 T 7|1 7 1ol
02 SEM1-DEPENDENT vl 2 ! R 31 o]
03 EARLY CHILOHOOD | 2 |1 3|2 b 11
08 NURSE ! 1 1 .
wo D) HRE RE | RE E
06 HEARING. INPATRED 2 |1 : IR 2 |1 :
07 PHYSICALLY IMPAIRED |
warm | 4| TR RE RE R
09 PSA 2 |1 K 4 12 5 |3 5|1 5
10 VISION 1 | 1 1 l 1
11 SHH P! ! 2 |1 2 1 1
12 AUD10L0GY ol ! 1 |1
13 INTER-RELATED 013 R 1 14 R ol
14 ADAPTIVE P e |1 1
15 PSYCHOLOGY 4 511 b ! 1|2 ol 5 11
16 SOCIAL WORK 2 3] ¢ 1 § |2 4 A
L7 SPEECH/LANG 4 513 5 2 5 |3 4 6
18 SEIMC 2 2 2 2 2 2
19 §P. ED. ADMIN. l l l 1 ! 2
20 HOMEBOUND
21 OTHER (SPECIFY) 41 ] 3 13 5|2 2 1 ]!
22 COUNSELORS 2
23 GCCUPATONAL THERAPY 1 1|1 3
24 PHYSICAL THERAPY |_

TOTAL 8 ||| o sl 6 Julas| o (@] (vl s |02

93




District 500

Location fansas Lity SPECIAL EOUCATION ATTRITION BY HEADCCUNT
| R MgE | R0 FY 1980 Musl | rm |
| | FY 1982
(ategories S S A : ¥ 3 7 7
e r[_r_np_l_q.yp_d‘ }_0_5*. Lost | Employed iLost Lost | Employed, Lost] Lost | Employed| Lost| Lost | Employed, Lost) Lost| Employed|Lost|Lost
01 SEMI-INDEPENDENT i | 8 511 55 | 10 0 |7 | 8 |9 9 |4
| 02 SEMI-DEPENDENT o | 2] e 0 | 1 0 |2 TR N |3
|00 EARLY CHILONOD _ 1
e ] L] 3 )
05 LD | TR 5 | 12 B 7311 |
6 HEARING IMPAIRED 5 | 5| ) 5 ! ] 1|2
07 PHISICALLY INPAIRED | 2 K ? 2 2 3
08 GIFTED TR ] 2 6 THEE YE 9 |1 TE
09 S R 20| 6 18 | 3 B |6 TRE % |3
10 VISION K 2 2 2 2 3
11 SMH 5| 2 B B 2 2 7 .
12 AUDIOLOGY ! 1 ] 2
13 INTER-RELATED |
14 ADAPTIVE PE 1 1 2 |2
15 PSYCHOLOGY T TR | 3 TE 19 |2 TRE
16 SOCIAL WORK 0|2 0 14 1 7|3 2 |2 2 |1
17 SPEECH/LANG THE T x| % |5 K K
18 SEIMC 1 1 1| 1 1 1 !
19 $P. ED. ADMIN. ’ 2 2 2 2 K
20 HOMEBOUND TR no|1 TR 0 |4 9 B
21 OTHER (SPECIFY) b RIE 8 | 4 K K E
22 COUNSELORS - f
23 OCCUPATIONAL THIERAPY 3 4 4
{24 paIsica THERAPY
TOTAL ap |49 ) a8 dss|os| om0 [ 3).9 ) a6 | |9 m |81 |.B] @ @ |13




District %01

Location _Jopeka .

SPECIAL EDUCATION ATTRITION BY HEADCCUNT

FY 1977 FY 1978 FY 1979 FY 1980 FY 198 FY 198?”-1
(ategories ¥ n ; ¥ 7 7
r_____‘_w___‘___m__~____,”__E_n_1pio‘ygg Lost rLg;_;_ P_Emgloyed Lost {Lost | Employed Lost| Lost | Employed Lost! Lost | Employed| Lost|Lost| Employed|lost|Losy
0 SEMI-INOEPENDENT | %2 | 9} | 23 |7 ¥ (10 B |7 0 |5 !
02 SEMI-DEPENDENT B 12l |ou |l 13 |1 11 13 |2 n o
03 EARLY CH [L0HOOD 1 2 2 |1
MNORSE 1 2
W R R 39 110 110 “ |3 9 16
06 HEARING IMPAIRED 3 4 6 |1 4 4 |2 2
07 PHYSICALLY IMPAIRED | 6 8 |1 7 b 6 6
08 GIFTED 9 |1 1|2 15 |1 7 |2 B |1 20 |3
09 PSA 5 | 4 nos 65 |2 67 |9 13|16 7210
10 VISION 2 3 5 |1 6 |1 5 11 5
11 SMH 1|3 0 |3 1|7 |2 12 |5 8 |1
12 AUDIOLOGY 1 |1 ] 1
13 INTER-RELATED 1 ]
14 ADAPTIVE PE 342 R ?
15 PSYCHOLOGY B | 5 |3 15 |3 17 21 |2 24
16 SOCIAL NORK ]2 |3 15 |1 19 13 18 |3 R NE
17 SPEECH/LANG b | 1 9 |3 20 |6 19 17 2 |3 5 |4
18 SEIMC ] 1 L] i ! 1 |1
19 $p, ED. ADMIN. 7 7 |2 6 | 2 4 4 5
20 HOMEBOUND 6 6 |1 5 5 5 5
21 OTHER {SPECIFY) 0 |3 13 |3 13 | ¢ 5 |3 4 RE
22 COUNSELORS ]
23 OCCUPATIONAL THERAPY 2 |1 2 3
24 PHYSICAL THERAPY ] 1 |1 1
TOTA o |aolo! 2 |63 Lol o {72 | @9 |51 e o9 (65 6] 300 |3;|.13

i h



District ,5.1.2,_ I

Location Shawnee Mission SPECIAL EDUCATION ATTRITION BY HEAOCOUNT

e e et e = . - .
FY 1977 FY 1978 FY 1979 FY 1980 FY 1981 FY 1982

(ateqgories [ T [ 7 a— ; ; ;

e .. \tmployed FLP_SL_,L_q_sj_h_émp_lgygﬂh_tpﬁ,ﬂ._c:._tﬂ,@moyed Lost! Lost | Employed] Lost! Lost | Employed| Lost| Lost] Employed)Lost]Lost

01 SEMI-INDEPENDENT oo 0 15 RS 2 |3 13 14 0 |1

02 SEMI-DEPENDENT R ]2 Boje g Lun o 0 43 7 |1 ]

03 EARLY CHILDROID 1

wusE | B e s [

0510 2 11 3718 ¥ o0 3N |5 29 |3 % 12

06 HEARING IWPAIRED | 18 | 2 514 W[ ¢ TE 2 |1 1

0 PHISICALLY IPARD | 0| ) ! 3 || : 3 ;

08 GIFTED 1t 0 31 7 13 A |2 21 |6 % 11

09 PSA 0 |8 IRE 28 {10 n |7 Y v ol

10 VISION ! ! 1 1 ] !

11 MK ] / I 41 4 |1 4 § |2

12 AUDIOLOGY 2 11 2 1 1

13 INTER-RELATED |1 87 |22 % {18 108 (14 105 |15 10 }15

14 ADAPTIVE PE — ] R 5 |3

15 PSYCHOLOGY 13 l U 4 ] 1 15 {3 16 {1 18 1

16 SOCIAL WORK 12 4 12 12 {1 (16 |3 15 |6 12 11

17 SPEECH/LANG 2 /A ¥ {3 ¥ 5 W |06 I 16 33 16

18 SEIMC

19 SP. ED. ADMIN. ] 9 | 6 6 5 5

20 HOMEBOUND 3 § |1 4 |1 3 2 2

21 OTHER (SPECIFY) 5 4l 8 9 13 8 |1 5

22 COUNSELORS . 1

23 OCCUPATIONAL THERAPY | 2 11 2 11

24 PHYSICAL THERAPY 2 11 2
TOTAL a2 139 16| 287 156 .20 | 306 [e0 .20 | 37 |51 {.16 | 3% |62 |.19 I DBE




District ¥

Location 01Dy - horimwest nansas [CIAL EDUCATION ATT ‘ "
~ e EtomTSerTice Center o UCATION ATTRITION BY HEADCCUN

LR 7Y 1978 Y 1979 e e T

Categories ' TV ra @ v ‘ 3 T—

o _|Employed iLost Lost | tmployed lLost Lost | Employed] Lost] Lost | Employed) Lost| Lost | Employed] Lost) Lost Employed Lost‘LSS_t
01 SEMI- INDEPENCENT 2 ) | : :
T2 SEHI-DEPENDENT il 1 ! 4_j
| 03 EARLY CHILOKOOD __ 1 2 | 1
|04 NRSE - ! S 1 ﬂ
05 L0 R L L1 2 |1 1 ] |
06 HEARING IHPAIRED 1 | 1 ) | 1
07 PHYSICALLY THPAIRED ” A rd
08 GIFTED N NE s 1o | |8 5 11| |
19 F3A ol ] 5| z ;
10 VISION 1 Pl ] i
11 S BN | 1 1] ! 1
12 AUDIOLOGY 1 1 1
13 INTER-RELATED e L 6 |8 3|4 R LN
14 ADAPTIVE PE L
15 PSYCHOLOGY 3 4 4 5 11 6 13 5 ‘
16 SOCIAL HORK N
17 SPEECH/LANG 6 |2 Je 1 2 B 9 |3 g |2
1 SEIMC 1|l 1 | 1 2 2
19 5P. ED. ADMIN. 1 1|1 1 1 1 ]
20 HONEBOUND
21 OTHER (SPECIFY) 2 |2 2 B 1 ) 3|3
22 COUNSELORS 1|1
23 OCCUPATIONAL THERAPY 2 |1 1 1|l
24 PRYSICAL THERAPY 3 L |2
T g nlal w L lm e fulsle [p]s]oe jula] & B2

9



District _o{3__
Location _Allen founty

SPECIAL EDUCATION ATTRITION BY HEADCOQUNT

T FY 1977 FY 1978 FY 1979 FY 1980 | FY 1981 FY 1982 |
Categories 5 - 7 ———— e < SRS 5 — -
Employed jLost |[Lost | Employed |Lost [Lost | Employed) Lost) Lést Employed) Lost Lost imployed| Lost Lost Employed Lostjil.gls‘g
01 SEMI-INDEPENDENT 9 3 8 3 8 8 1 8 e e
02 SEMI-GEPENDENT 3 3 3 3 3 3 :
03 EARLY CHILDHOOD 2 2 3
04 NURSE
I T
05 LD 5 [ 3 8 1 11 2 12 |2 1 8 2
06 HEARING IMPAIRED '
07 PHYSICALLY IMPAIRED
08 GIFTED 1 1 6 1 7 3
09 PSA 1 1
10 VISION i
11 SMH 1 1 1 1 1
12 AUDIOLOGY ]
13 INTER-RELATED 1 1 4 1 9 1
14 ADAPTIVE PE
15 PSYCHOLOGY 2 3 3 1 4 1 4 2 5 ]
16 SOCIAL WORK
17 SPEECH/LANG 3 6 7 2 5 1 5 6 1
18 SEIMC 1
19 SP. ED. ADMIN. 1 1 1 1 1 1 1
20 HOMEBOUND |
21 OTHER (SPECIFY) 1 1 3 1 4 1
22 COUNSELORS
23 OCCUPATIONAL THERAPY B
24 PHYSICAL THERAPY 1 1 2
ToTAL 23 3 ].13 28 6 |21 30 5 | .7 37 8 |.22 51 10 |.20 59 n {19
95
O

ERIC

Aruitoxt provided by Eic:



District 605
tocation South Central Kansas Special SPCCIAL EDUCATION ATTRITION BY HEADCCUNT
Educaticn Cooperative

o frm Fi 1978 { FY 1979 fr19 | Froel | FY 1982

Categories r“‘*‘“"""“'ﬁ{"‘}""““'"”"'“r‘,;““"“"‘"‘”“1“""'1"’r.: 1 4~r:-f~ —r——f——l 7
e |irplogedlost oSt Emploged |Lost Lot | Enpioyed Lost Lost | Employed Lost Lost_,éwme_wozq_t_,qs_q_ Employed LostiLost
01 SEHI-INDEPENDENT | N Ll o S0 N SO S W
o SeMOEPeROENT | 1|2 NN 1|2 R I i
03 EARLY CHILDHOOD R — + - B
oanoRsE L L 4 e L R
T :T:zﬂ RRE HER RN 50 T 31. RIRUEAN
06 HEARING IHPAIRED Lo | 1 I ! L]
07 PHYSICALLY IMPAIRED
08 GIFTED L 21 )
09 PSA L 2 |2 ] 3 3
10 VISION
11 SHH ! 1! R ! ! ! ]
12 AUDIOLOGY 1 .
13 INTER-RELATED 17 5 17 4 18 9 19 5 20 2 2] 3 ]
14 ADAPTIVE PE ]
15 PSYCHOLOGY 3 4 g I 4 !
16 SOCIAL WORK
17 SPEECH/LANG 6 |2 6 |2 6 |4 4 5 |2 ¢ |1
18 SEINC ! ] 1|1 ]
19 SP, ED. ADMIN. 2 2 2 |1 2 1 1
20 HOMEBOUND
21 OTHER (SPECIFY) 1 !
22 COUNSELORS a
23 OCCUPATIONAL THERAPY 1 !
24 PHYSICAL THERAPY 1

TOTAL s o lwl % |9 || % j2 || 4 [0]® )]0 918 53 115 |28

9.




-

District 607
Location _Tri-Lounty Special

T I L

SPECTAL EDUCATION ATTRITION BY HEAOCOUNT
[ducation Cooperative (Ingependence)

P —

e e
FY 1979

Cm o 7 o T e i e

1

AR FY 1978 Freo 1% L
(ategorues [ I* I T v TR T - 7
I hhﬂ,,LEEEIQX§9uL9§} Lot | Employed iLost Lost | Employed Lost Lost tmployed) Lost Losgnigmplqyed*gqs;‘;p5ggng;qupyed Lost LSst
I SEMI-INOEPENDENT | 17 Tl 13 16 2 |k B o) RN 20|
}zﬂmwwwmmmijrma RN TR TS T v h
DU NRSE t Al e L
T S DU A AU L NS T 0 | 2 1l R RN
FBE“;{—EEEING*I??,AIREE E‘ "';‘” T "2"‘”""1“ 2 N A A E S A AR
07 PAYSICALLY I¥PALPED | ) R L] 1 N
08 GIFTED B S BE AR
09 PSA i 1 3 ) 211 2 |2 3
10 VISION | -
1] SMH 1 11 2 11 ! 1 |
12 AUDIOLOGY
13 INTER-RELATED o Sua 4
14 ADAPTIVE PE L 1
15 PSYCHOLOGY 4 17 b1l 113 111 B 15 I
16 SOCIAL HORK
17 SPEECH/LANG ' 6 13 11 611 7 13 4
18 SEIMC e
19 SP. ED. ADMIN. 1 |1 1 1 1 2 ?
20 HOMEBOUND
21 OTHER (SPECIFY) 1 ! ! 2 |1
22 COUNSELORS
23 OCCUPATIONAL THERAPY e ]
24 PHYSICAL THERAPY |
T0TAL % | 71.09) a4 113 ].30] 60 | 18].30 57 {14].25] 68 |19).28 no| o8
J



District 608 _

Location _Atchison-Jefferson Education

SPECIAL EDUCATION ATTRITION BY HEADCOUNT

Cooperative
L FY 1978 | FY 1979 FY 1980 ' FY 1981 FY 1982

Categories - g : 5 i —— 7 y
r______,.__ﬁ___,__-..-wm@E]_”)"?d Lost [Lost | Employed Lost JLost Employed] Lost! Lost | Employed; Losti Lost | Employed; Lost Lost,  EmployedjLost |Lost
01 SEMI-INDEPENDENT 714 9 |2 g |1 Lo ? 0 |2 g 12

02 SEML-DEPENDENT R 1 1 RE ik

| 03 EARLY CHILDKOOD a
WRE i

05 LD L 8 1] | I L [ |3 UK 5 |4, |1 3

06 HEARING IMPAIRED - l ) 11 ! 1

07 PHYSICALLY IMPAIRED .

08 GIFTED B ! ! ! 12 jc_s !

09 PSA A ]2 4 | § |3 5 l

10 VISION ! ] i

11 SMH 1 1 ! 1 1 T ! 1

12 AUDIOLOGY

13 INTER-RELATED 1 2 |2

14 ADAPTIVE PE 1

15 PSYCHOLOGY 2 2 3|1 3 1 3 3

16 SGCIAL WORK

17 SPEECH/LANG 42 4 |3 5 |3 311 3 |2 3

18 SEIMC ! ]

19 SP. ED. ADMIN. 1 1 ! 2 2 2|

20 HOMEBOUND

21 OTHER (SPECIFY) 4 12 3 |1 3 1 1 1

22 COUNSELORS

23 OCCUPATIONAL THERAPY 1 ]

24 PHYSICAL THERAPY | 1 1

TOTAL 2 ts s o |8 [s] 9 ]3| s (1636 54 [ io6] 49 (1 |2
101




District 609

Location _S‘Qu_must‘_ﬁafw Regjona]
Educationa) Service Center

SPECIAL EDUCATION ATTRITION BY HEADCCUNT

FY 1977 FY 1978 FY 1979 FY 1980 i FY 1981 L FY 1982 i
Categories  pe—— T T - Fate SR T :
- _,__ﬂ..-_ﬁ.-_,{fﬁn?_]_o!fﬁ.r@.ﬁ Lost | Employed JLost [Lost | Employed] Losti Lost | Fmoloved] Lost] Lost | Employed Lost Lost| Employed|Lost Los
01 SEMI~INDEPENDENT ) 3 ] 4 4 1 4 1.4 11
02 SEMI-DEPENOENT 1l § L 5 1 5 | f ] |
03 EARLY CHILDHOOD R e
04 NURSE ) N i !
05 LD R B N i N EER AU T
06 HEARING IMPAIRED b l l l 2 ] ] ! 4
07 PHYSICALLY IMPAIRED 4 l ! ] l
08 GIFTED ] 1 1 1
09 P3A | 2 | 1| 1
10 VISION - l l l L] 1
11 SHd 10 ] 14 3 19 4 29 5 53 §
12 AUDIOLOGY 1 1 j
13 INTER-RELATED i “”"1
14 ADAPTIVE PE ]
15 PSYCHOLOGY ﬁ
16 SOCIAL WORK
17 SPEECH/LANG
18 SEIMC 2 2 ] i
19 SP. ED, ADMIN. 1 ! ] 3
20 HOMEBOUND
2] OTHER (SPECIFY) ] 2 ] ] b 5 1
20 COUNSELORS
23 OCCUPATIONAL THERAPY 1 1 Z
24 PHYSICAL THERAPY .
T0TAL 23 6 126 | 3 6 (.18 | 3% 9 {.26 | 5 (14 j.25) 79 7 .09

10

[



District 610

Location Reno_Lounty Fducation

Cooperative

o it e e e o et

Categories

T
| FY

SPECIAL EDUCATION ATTRITION BY HEADCOUNT

N

19717

FY 1978

FY 1979

FY 1980

tmployed

Lost

Lost

Employed

Lost

o
.

Lost

Enployed

Los

Employed Lost

Lost

01 SEMI-INDEPENDENT

20

5

23

]

2

2

2

1l

g e

Employed; Lost

e i e T 2 et

Fy 1981

e L a5

FY 1982

Lost| Employed

Lost|Los

LY

1l

2

02 SEMI-DEPENDENT

4

]

4

4

]

SR

2

Lba EARLY CHILOHOOD

b

I

04 NURSE

05 LD

06 HEARING iMPAIRED

07 PHYSICALLY IMPAIRED

08 GIFTED

09 PSA

10 VISION

11 SMH

12 AUDIOLOGY

—_— o |— oo [

13 INTER-RELATED

14 ADAPTIVE PE

15 PSYCHOLOGY

16 SOCIAL WORK ..

17 SPEECH/LANG

11

18 SEIMC

19 §P. ED. ADMIN.

20 HOMEBOUND

21 OTHER (SPECIFY)

22 (OUNSELORS

23 OCCUPATIONAL THERAPY

24 PHYSICAL THERAPY

TOTAL

5

13

.23

58

09

10

1

16

82

13

16

b3

15

.24

62

13




District 611

Location _jigh [ ains Education SPECIAL CNUCATION ATTRITION BY HEADCOUNT
Cooperative
T T e
| 197} Fy 1978 ! FY 1979 rv 1980 FY 198) Fi 1982

Categories {*‘“‘*’ Ty SR A : . . % ?5h
L . _iimployed!ost rtj:_s* | Empiavad jLost Lost Employed Lot Lost | Employed; Lost; Lost | Employed Lost! Lost| Employed]Lost|Los
oswponet | o (50 | s ) [alsl e el [ s sp | oals
02 SEMI-DEPENDENT [_H ] 6 12| s 1] | s 6 R
|03 EARLY CHILDEOOD | S 6 |2 R E
04 NORSE_ S P -
05 LD B Bole | U A |7 w7 K 2% |
06 HEARING INPAIRED 1] [ h ! IR T |
| 07 PHYSICALLY IMPAIRED L B 1
08 GIFTED ; ] P o0 K N2
03 PSA l lj_ L1y 411 5 |5 1 !
10 VISION 1 2_”1_{1 1 2 2 |1 1
11 MK 1 1o | 3 |2 1 |1
12 AJDIOLOGY - ) 1 |1 3|2 2 2|2
13 INTER-RELATED 1 5 3 |1 9 |2 N B 6] |
14 ADAPTIVE PE 1 !
15 PSYCHOLOGY 6 |2 ! § |1 0 ]2 1|2 0|2
16 SOCIAL WORK _ |
17 SPEECH/LANG 19 |6 R 9 | 6 2|6 20 |2 2 |1
16 SEIMC B ]
19 5P, £D. ADMIN. ] 2 | 1 2 [ 2 | 1
20 HOMEBOUND
21 OTHER (SPECIFY) 1 ! !
22 COUNSELORS
23 OCUPATIONAL THERAP ] 2 3
24 PHYSTCAL THERAPY

TOTAL soqalaon oy el ows alas | [ L] 1y L] w0 (% |9

104



District 613

Location Southwest Kansas Area SPECIAL EDUCATION ATTRITION BY HEADCOUNT
Cooperative District

T U
| R FY 1978 FY 1979 FY 1980 FY 1981 FY 1982
(ategories 7 ; 7 7 7 ;
Employed jLost Lost | EmpToyed jLost |Lost | Employed] Lost Lost | Employed Lost| Lost | Employedi LostiLost; Employed|Lost Lost
01 SEMI-INDEPENDENT 11 8 8 g2 6 |1 ]|
02 SEMI-DEPENDENT 2 2|2 2 2 11 2 2 11
03 EARLY CHILDHOOD 2 2 11
04 NURSE |
05 L0 812 K 13 |2 e I O T T
06 HEARING IMPAIRED ] l 2
07 PHYSICALLY INPAIRED
08 GIFTED ! Z 2 |
09 PSA 2 3001 2 3o 3 4 |1
10 VISION ! 2 2 11 2 2 |1 2
11 SMH ! 1 11 1 |1 111
12 AUDIOLOGY
13 INTER-RELATED 1|1 5 |2 5 12 9 |1 15 |4 B Lol ]
14 ADAPTIVE PE
15 PSYCHOLOGY 5 1 5 1 5 11 5 6 12 'R
16 SOCIAL WORK
17 SPEECH/LANG § |1 0|3 1 ]2 § |2 0 |2 B2
18 SEIMC | 1 1 2 2 2
19 SP. ED. ADMIN. ! 2 2 2 2 2
20 HOMEBOUND
21 OTHER (SPECIFY) ) 3 1 3 2 2 12
22 LUUNSELURS
23 OCCUPATIONAL THERAFY
24 PHYSICAL THERAPY 1 11
TOTAL VR T D T A T T 7 T A N O O A YR B/ IS (IR O I D VA VA R I VAR R )

100



District 614
Location _ﬁggg_gggtral Kansas SPECIAL EDUCAT-IN ATTRIT;ON BY HEADCCUNT

Cooperative in fducation (Baldwin City)

e R 4 i e — e 4+
- e o e e kb T

| FY 19717‘ FY 1978 FY 1979 FY 1980 FY 1981 - FY 1982

Categories ——
3 4 % ' !

b

Employed [Lost [Lost | Employed Lost [Lost | Employed LosY Lost Employed] Lost! Lost | Employed; Lost|tost| Employed]iost|Los

b

01 SEMI-INDEPENDENT 3 ! 3 2 5 2 § 3 ]

e o

02 SEMI-DEPENDENT ' ]

103 EARLY CHILOHOOD B
04 NURSE

JS————_

05 LD l l b 4 7 4 1 / g

(%)
[

i st

_QG_HEARING IMPATRED
07 PHYSICALLY IMPAIRED

08 GIFTED , ] ! 2 Z

09 PSA 1 2 |2 : |2

etimrp st

ﬂVISION

1 SNH

iAUDIOLOGY
-RE!

__1}_1NTER RELATED ! ) ! 13 |

14 ADAPTIVE PE

15 PSYCHOLOGY 1 2k : 2 : 3
16 SOCIAL WORK 1 T
l

17 SPEECH/LANG | R R 7 |2 E 2

18 SEIC

19 SP. ED._AMIN T 1 1 1 1
20 HOMEBOUND
_2_1 OTHER {SPECIFY) 1 1 1

22 COUNSELORS

23 OCCUPATIONAL TRERAPY 1 1

24 PHYSICAL THERAPY

TOTAL ) |
T vy a,ow e e w9 |7 | A (6| B8] 8 [W]B) B {58

100




District 615

Location grown Cquaty Sausas SPECIAL EDUCATION ATTRITION BY HEADCCUNT
Special Education District

e e i AR g g e i i e e S T o ey

e e — T TSI et i S

{ FY 1977 FY 1978 FY 1979 FY 1980 FY 1981 FY 1982

e R I

B e S e K ——T

(ategories

Employed Los_t"rg§§t tmployed jLost [Lost | Employed; Losti Lost Employed, Lost Lost | Exiployed] Lost| Lost; Employed LostiLGS

——— et

01 SEM]- INDEPENDENT 1l f e b 2 5 2 N J
R S AR A O 1 : 2 1
0y i) LA __ , _

04 NURSE . i +
A - " .

e b s

ES___LL [ O O S I IR S I s |1 s 1]
0 HEARING IWPAIRED ¢
07 PHYSICALLY INPAIRED 3 N
08 GIFTED
09 PSA
10 VISION
1] SH ] ] | 1
12 AUDIOLOGY
13 INTER-RELATED 6 |1 6 6 'l
14 ADAPTIVE PE 1 1 1
15 PSYCHOLOGY 11 1 )
16 SOCIAL WORK
17 SPEECH/LANG 2 2 ] |1
18 SEIMC
19 SP. ED. ADMIN. 1 ] 1 1 ! 1
20 HONEBOUND e
21 OTHER (SPECIFY) 3 12 2 11 ]
24 COUNSELORS
23 0CCUPAT:ONAL THERAPY ] -
24 PHYSICAL THERAPY | |

TOTAL o |3lal e e f2)ow | efm] e 3]V Pl |0 2L

o

——




District 616

Location oniphan County fducation

Cooperative

Categories

|

e e o s

Y 1977

SPECIAL EDUCATION ATTRITION BY HEADCOUNT

rp— =

FY 1978

|

FY 1979

FY 1980

FY 1981

o A B S T e T 8 o e e Tt o i

FY 1982

Employed

01 SEMI-INOEPENDENT

4

Lost [Lost

2

¥
L1

Enployed jLost

Employed

LosY

v

Lost

Employed

Lost

Lost

Employed; Lost

Lost

Emglgigd

T

Lost|Los

T

4

l

4

|

3

1

2

N

e

02 SEM!I-DEPENDENT

-

i

03 EARLY CHILDOOD

E—

04 NURSE

n
il

!l
_I

05 0

06 HEARING IMPAIRED

__+._t.,

|

?

>

O

e

1

JE S

07 PHYSICALLY [MPAIRED

t

08 GIFTED

09 PSA

10 VISION

11 SHH

12 AUDIOLOGY

13 INTER-RELATED

i S

14 ADAPTIVE Pt

15 PSYCHOLOGY

16 SOCIAL WORK

4

17 SPEECH/ LANG

i

18 SEIMC

19 SP, ED. ADMIN,

20 HOMEBOUND

21 OTHER (SPECIFY)

22 COUNSELORS

23 OCCUPATIONAL THERAPY

¢4 PHYSICAL THERAPY

TOTAL

22

11

21

14

29

12

.25

16

25

14
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District g17 _ .
Location waricnCounty Special SPECIAL EDUCATION ATTRITION BY HEADCOUNT
[ducation Cooperative

E FY 1977 FY 1978 | FY 1979 FY 1980 _;; 98 FY 1982
{ategories r © - ) - @ y ™ 7 ¥
" L _|Employed;Lost Lot | Employed Lost [Lost | Employed, Lost Lést Employed] Lost Lﬂst tmployed] Lost| Lost| Employed|Lost Lgst
01 SEMI-INDEPENDENT ¢ 1 1
02 SEM[-DEPENDENT 1 1
| 03 EARLY CHILDHOOD
| 04 NURSE
05 LD 6 4 ]
06 HEARING IMPAIRED
o PHYSICALLY IMPAIRED
08 GIFTED 1 1 l
09 PSA 1
10 VISION
11 SKH
12 AUDIOLOGY
13 INTER-RELATED 3 b /4 4
14 ADAPTIVE PE
15 PSYCHOLOGY 1 1
| 16 SOCIAL WORK
17 SPEECH/LANG 2 2
18 SEIMC
19 SP. ED. ADMIN. 1 ] 1
20 HOMEBOUND
21 OTHER (SPECIFY)
22 COUNSELORS
23 OCCUPATIONAL THERAPY
24 PHYSICAL THERAPY 1 1
TOTAL 8 (oo | 18 |5].8




District 416

Location _ yalley Center

SPECTAL EDUCATION ATTRITION BY HEADCCUNT

L IRt 1 o FY 1979 I FY 1960 R T
(ategories r-~-‘--—-—-ﬁ-m-m-+--+~»——~"——-—w--:~~ Eabis SR T ~ - . - — :
e Enployed Lost [Loct | Employed jLost jtost Employed Lost Lost | Employed Lost) Lost Employed] Lost|Lost| Employed|Lost|Lost
01 SEMI-INOEPENDENT | 7 |1 | ] I . ; : sl
[ 2 7 R 2 2

03 EARLY CHILDHOOD | ]
OANRSE

05 10 R 0 ¢ u |5 5 |7 g el | u_ it

06 HEARING JHPAIRED

07 PRSICALY 1D | L

08 GIFTED R 1 2 3|2 2 |1 !

09 PSA 1 K 2 2 |2

10 VISION

11 SHH 2 2 |0 2|2 1 111

12 AUDIOLOGY

13 INTER-RELATED ! 2 |1 3 |3 ¢ 1) 4 j
14 ADAPTLVE PE

15 PSYCHOLOGY ¢ 5 6|1 6 6 113

16 SOCIAL HORK 1|1 1| !

17 SPEECH/LANG 5|2 6|1 6 6| 1 6 |1 6

18 SEIMC ! P! ! 1|1 !

19 §P. ED. ADMIN. 2 2 2 2 2 |1 |

20 HOMEBOUND

21 OTHER (SPECIFY) 1 |1 ! 6 |6 1 1 !

22 COUNSELORS 1|1

23 OCCUPATIONAL THERAPY 1 |1 ! 1

24 PHYSICAL THERAPY

T0TAL w ol s lelas| e (vlol e [B]y] % |w]n] ¥ |2 .18

11y



APPENDIX B

Questionnaire
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O

ERIC

Aruitoxt provided by Eic:

~}

9.

lo.

20,

N

(Tast) o T (first)
Social Security Number
1951-82 district numher
Location
Catcgory i e
A m. type _
1 vel N
C rrent Address

(street) (city) (state) (zip)

Telcphonce - (Ext. )

area code
Sex Male Female
1¢81-82 Teaching Assignment  (City School .
Age
Marital Status Single Married - Divorced ___

What is your highest level of cducational preparation?

Bachelors Masters Specialist o I 'ctorate

At which college(s) did you receive your preparation for your 1'8]1-82 special education
assignment?

What wa: the level of that preparation? Provisional certific: te Bachelors
Masters . Specialist _  Doctorate Fully vertifiec (but not a degree)
List the major source of funding for your education (self, scholarship, paren., other)

it.  Undergraduate degree

h. Special education training

llow many ycars have you taught in special education?

How many yecars have you taught in regular cducation?

What was your subject areca or grade level in regular education?

e e e

What was your spreial education certification at the time you left your 1981-82 special
cducation positi m?

Full ~___ Provisional __ Arca (L.D., P.S.AL, ctc.)

When you were growing up, what was the head of your household’s occupation?

Explain why you selected special education as an occupation.

112
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tComplote the tolloving to indicate your current o cupation.  Check the dtem (A K, 0, or b)
that applles and complete that {tem us completoly as possible.

[
[ 29

At tne present tim, indicate Lf you have:

A. Continued employment in education

‘ogition

{be specific: 9-1. LD teacher, st grade tea her, Jr. High Principul

Jistrict Location

R. Temporarily left employment in education

Indicate which best applies to why you have temporarily left:
1. Maternity leave

2. Care of young children

3. 1lllness (not pregnancy}

4. Leove of absence (to do:. )

5. Other family reasons

6. Other

C. Unemployed, hu: seeking a position in education (pesition d:sived: }

D. Permanently left education
Did you:

1. Change to employment outside of the field of educition.

Position:

(be specific: resl estate agent, meat citter ot IBP. etc.!
Why did you select the above position?

2. Retired (reached retirement age) Do you miss teaching special
education? Please explain.

3. "Retired" but hod not reached retirement age. (not employed and not
seeking employment) Why did you "retire"? (spouse wanted you to;
spouse retired and wants to travel; don't need the money, raising

a family, etc.)

4. Unemployed, but seeking a position.

S. Other

'3. If sou are not employed in special education this year:
a. How do you feel about returning to special education? (mark one)
1. 1 would not returmn under any circumstances

2. 1 sometimes think I might if the conditions would improve.

3. I would like to get back into special education teaching
sometime.

4. [ definitely plan to teach special educution again.

‘4. Was there one overriding, major factor that influenced you to terminate your 1581-82
special education position? Please explain. :

’

Microfiimed From

o Best Available Co | 5
ERIC Py 106 113

Aruitoxt provided by Eic:



O

ERIC

Aruitoxt provided by Eic:

24

Proase mark cuch Vtom to tndicute the estont thic AT
1R R2 spucbal educntion position.

0.

1 8.

19.

20,

53,

inudequate SalBTY . v o v e 0 0 0 0w e e e
{nadoyuate fringe henefits . . . . « . v v .
moved to n new logcution . . . . . . 0 e

lack of aiministrative support for spacial
QdUCATION + v v v e e e e e e e e e

hoslth IUAONS . . « & ¢ ¢ o + o o s« o o o o =

MATPIBRO  + v+ ¢ v e s e v e e e e s
luvx of mutoriala und esquipment . . . . . . ¢
poor faclllitien . o o o v 0w v v v e

student disvipline problems . . . . « v + « «

personality contlicts with collomgues . . . . .

rolutionship with principal « o . . o o o o v o

iack of support from my director of apecial
oducation « v ¢ v v e e e s e e e e e e s

too muny dutius other than teaching . . . . . .
u. paporwork and record keeping

bh. meotings and conforences . . . . « - « .
¢. grading papors, preparing lessons . . . .
d. extra duty (ballgames, evening ovents) . .
the size of the district (too big or too smull)
isolation of the school district . . . . . ..

too far from family or friends | . . . . .
amount ot driving roquived . . ., . . . .

roud conditions . . . . .. ... .

inadequate housing « . . o o o 00

luck of cultural activitios « o . . .

luck of soclal octivities . . . e e e e e e
no chance ftor promotion . . . . . . . . .
lack of intallectual stimutation . . . . . &
lack of support frum my faculty colleagues
did not cuve for teaching . .

discournged bocause of a lack o: student
PTOGTOSS & & & o ¢ & ¢ & 4 e e a e

availability of speciul education support .
services (psychological, medical, montal heulth)

glvon students outstde of my urcu of
Proparation . . . . . ¢ s ... .

insufficiont skills taught in coliege training

insufficiont skills from the districi's
inservice programs

. did not have tonfidence in my ability to
t0nCh v 4 e v e e s e e e e s e e e e e e

wis not ottered a vontruct
a. there was n reduction in force (cutback)

h. other reasons (please oxplain if you
desire) + o« ¢ ¢« v e 0 0 e e e e e s

emotional exhuustion from the demands und
strosses of toaching . . . « ¢ ¢« ¢ & o « « &

other .

tig luoneod you o tominale yout

Mu jor Ml e Nut
factor foc or tucte ¥
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