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and expanded and made recommendations /relating to the role of the
community college. The report .includeS the survey instruments, a
budget summary, Life Skills Task Force position papers, data on
.facilitators, feedback workshop data, and suggested specific actions.
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_ A o INTRODUCPION '*-7 "' 2
. ’ ,. . R ‘ CJ:k ‘o ) o’, . \ ot

N R
\ 'y . ..
/ The need for vocational and personal attitude training for - A »/
incarcerated persons has begn recognized for mahy years; correction
as well as punishmeﬁt has .been a major focus in theastate of- Florida /.
In recent years, however, the need is crucial While in the 197&'
the state population increased 41%, the prison population 1ncreased
125%. The current prison population exceeds 20, 000. The Floridat.
Department of Corrections is keenly aware of 1ts Statutorysrespon51
~bilities to protect the publlc from those who' commit criminal acts,
, "and is also committed to. providing the Programs and experiences which
< will enable an,individual to restructure his or her ovn life and
7. return to the commhnity productive citizen, as’'is stated by
¢'i}‘ Mr.°T.P., Jones, Special A551btant for Policy Development of 'the
°f/ Department of Corrections, fﬁ the introduction (o the facilitator s
manual of the Life Skills,Ov rview Module

i ',‘ .

;o These concerns are shared by the citizens who m ke up the Flori %
./ . ,Governor's Adv1sory Committee,on CqTrections who in- 1981 have stated?
: N "The primary mission of the Florida Department: of

‘7 ) : S * Corrections is to protect: soclety by incarcerating .
oo T convicted offenders’and supervising offenders in.the
! , community on probation and parole supérvision. The °
‘ :Department's secondary mission is to offer every
- offender the edudation, trainingf work experienqe,

. relig Qus op ortunities, and counseling necessary
) o to end leoeach offender to return to society asa ,
: ' T productive and law-abiding citizen." . . R Dl

— . . /- Rt

nv'f

- T "All of Florida s citizens must uhite not only to. "
. . deal with the after effects of crime but ailso to
o utilize all of its resourges in new-ard bold- programs
~ ~ . to"help prevent crime that begins i your home and™’

", /e,
; in this community and throughOut the\stAte}' o

0.
i

development, the Department of Corrections has .supported ‘for many ,years”

severalﬂdifferent .programs that,focused on the self concept and persohal

growth of incarcerated. persons, In 1978 a Task - quce{composed ' v

. fointly of representatives of the Division of. Communi/ Y Colieges and,
*the Department of‘Corrections was'called into being, 'o develop one

unified program to address the need for skill and a titude raining of
i&y and* ocnﬂionally

A (i"J' In'keeping with the committment to each inqividual prisoncr s'

‘ ipmates that might 'lead to.their:being more person

A

.productive during incarceration and upon release: ] Taék Force noted
‘the different kinds of needs of the inmate in moving thrdugh the perdiod
(- of incarceration and identified 57 life skills necbssary for. more

. effective functioning and more responsihle e"erciSe of vocatiOnal/
. . //. .
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“'educational choices, ;A module of 1nstructi09 for delivery during” the
. f1rst six months of igparceratlon at the permanently assigned 1nstitu—

.

‘Santa Fe) partlcipated in a pilot project in. Fa
prison sites with both male and female inmates.

tion was-devélopéd, w th_ other modules’ ‘Planned for development in the
near futuren Such instruction was planned for delivery through 15 .
community colleges to the major correctional institutions’ throughout
‘the- state. ¥ An explanatory position paper from the Task Force and a
detailed chart of the’ total program concept appears as Append1x A on

.this report

A Y
'

Four community colleges‘(Manatee Ldke City, Miami Dade, ‘apd*
;{ term 1979 at EEL
No -s] ecial funds were

> ’ . .

+ .
- \ .

sought. The feedback from these pilots was incorporated into the final -

draft of the Life Skills Overview‘Module. In the Sécond phase of the

1

proJect fifteen’ community colleges sent 23 staff personnel to a “training

of trainers" workshop in June 1980 in’ which the .module was introduced.

.and tke staff were trained in dits faciltitation in the prison setting.

The first module in Life Skills 1nstruction is being taught at nearly
every major correctional institution in the state.

.

: -The current proposal covered phase three of this p\oject' The
evalu@@don of' the- experiences of the coumunity college staff in deliv~
ering® “11fe skills courses in Fall 1980, subsequent to their attendance
at ‘the training workshop, including limited evaluation of the instruc-

tional materials. Such evaluations are critical to the further development

of both materials and instructional/facilitative strategies fo the

rema%ging modules; as well as to the decisions to continue to include

life%skills courses in communit y college offerings ih the state\penal

institutions. - ) , } "
- . , )

. ¢

ot



. . OBJECTIVES = . = ¢
"‘ ‘I" - . ‘- . N
There wﬁre three objectives ﬁor this prOJect° e - .
. e '(1) To supervise, support and assist the staff Off15 ,community '

' ~colleges in theiyg use of the curriculum, materials, and suggested _
‘dnstructional/facilitative strategies for delivering vocational and’
attitudinal (life skills) training to’ 1ncarcerated persons during the
first year of operation of a major progect 1nvolv1ng nearly all of'
the penal institutions in Florida, . . . '

P

-

—~ (2) To evaluate the experience of the communlty college staff
in delivering the life skills overview module to 1nmates in Florida
” & forrectional instltutiz ns during fall 1980; and ’
- (3) To evaluate and revise the curriculum educational materials
and. %acilitative st7afeg1es based on feedback from the instructional
staff. .o ) >
. o N ..

These three objectives overlapped and will be reported on by
“giving detailed statements of the procedures followed by the staff
during the six months of the project's life, together with results and
.evaluations as ‘they were elicited. . The concluding section will focus

' upon findings and recommendations. . : . ,’,
/ ' N

I
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PRoc_EDURE #1: CONTACTS WITH INDIVIDUAL FACILITATORS

B

, In order to collect information from those community college.
- staff who seemed as life skills course facilitators in fall 1980,
a list of such persons was first compiled from records of the Life
Skikls Task Forces and from numérous telephome calls to’ community
colleges. The list includéd names and addresses of 21 facilitators
representing 13 community collégeq. A table listing the facilitators,
the major correctional institutiong served by each, together with an
information sheet-on edch facilitatyr may be found in Appendix B.

"Two coentacts were made with eacﬁ\facilitator, A letter was
‘sent in December 1980 to each person whose name had been secured,
acgompanied by an information sheet‘toﬁbe filhed out and returned
in an gnclosed scamped envelope. After\g follow-up in January, infor-
mation was secured from 96% of those facllitators contacted. Copies
of the letters and of the protocol may be: found in Appendix B.

O

. A gecond contact was made in January apd February 1961 through

a site visit made by & project staff member to .each community college
facilitator. During the personal interview the staff member discussed
the life skills course delivery in, general, s rving as a resource and
contact person from the Task Force. : An interview. protocol developed
by the project staff and the research consultant was used to cqllect
‘relévqn; specific -data regarding the facilitatog\and all dspects of
the facilitation process. The site visit proved ‘to be the most signif=-
icant component in Procedure #1, as well as in the securing of date
which will be reported in the next section, .

1
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PROCEDURE #2: FACILITATORS' WORKSHOP

~ Al

The second procedure for mecting the project objectives was to
schedule, design, lead and evaluate a Feedback Workshop for Facilita-
tors which was held in Orlando on March 26 and 27, 1981. !embers
of the Life Skills Task Force also attended this meeting., Several
visitors dpoth, from the Department of Corrections and the ébmmunicy
college erezérancad permission to attend; these were persons intending
to involve themselves as facilitators in the future and persons
interested in the life skills concept as a treatment for incarcerated
persons other than those in state institutions, A total of - ‘persons
were present, ) '

The staff members of this project were in charge of organizing
and carrying out the planned .agenda for the 1 1/2 day meeting.

There were several gomponents} (1) Extensive time for debriefing,

- that is, for feedback about the experience of facilitation; (2) Reports
on the past, present, and future of the Life Skills project; (3) A
‘swap shop for sharing activities and exerciges that were particularly-.
effective or ineffective; afid (4) A preliminary research report from
this project staff based on the data collected from the site visits.

A copy of the planned agenda appears in Appendix C.

All persons present were effectively and intensely involved in
all "aspects of the workshop. Date were collected on the experience
of the fad¢ilitators as related to the community college, the correctional
institution, the students, the materials, and the instructional strategics.
The summary of the problem arcas and issues from the workshop appear
on the following two. pages. The summary of action plans and a dis-
.cussion of these results may be found {n the concluding section of thin
report, :

. Summary mat¥erials compiled from three group sesnlons (Lifc.

- Skills materials - unit by unit; Problem arvas/lssues; and Actlon
plang) were disseminated to all facilitators and Task Force memburs
i April. The cover letter aund evaluation of materials appear in

ppendix C. Reactions to the workshop Ltselfl were uniformly poslitive:
Good nupport, excellent sharing, good Informatloun piven, very valuable
"experience, ‘ :
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Problem Areas/Issues Sumnary \

Fa¢ilitatorqi

-

[

L\

-

-

Appropriate style for such an environment?

Need to be role model '

lLow credibility with DOC system and inmqfev

feed skills in developing trurt and ,nfo atmosphero

Had too hidah expectations -~ not able to know what to Oxpcct

woll?:;\%?

itad to serve as public re%wtxonv salesman/administrator as
lnotrUCtor/fchLLtator
Need to cither do their own public relations for the pquran or call

-;> help to community college or DOC -

Extent of role of facilitator - additional activities may inclulde
meetings with colleqge presonnel/DOC staff, giving ferdback, recruiting
other facilitators, helping design new modules

)

nmatoy:

Low sclf~esteem plus high (clewted) concept about self-manipulative ,
style for survival !

Motxvation for attending claas

"O0ld handas" at this kind of ﬁ}oqrnm need incentivesn

Nead fmmediate reinforeement for these people behavior paograms who
Wire not oarly Ln(arrnrn(nd ‘

Program ar 1nd thc:i1l o N

cotlddune handoyta Jind takeshome materials "

Hood truediate relnforcementt  NHead advaboed modules now (HoW) too
WASE ~ of Tvaluing feelings

Mot ﬁ*ulnnnriunﬁ for rome exeorcizes

\
Heed strateaies for adagting to different population=
Noed come Plots gamey ™ exervitog

v

Damatd too much melf-disclosure and awareneds of leslings Ly atudents
“ '

¢

6



vroqram tilerial- (Contanued} : : _ ..

= hoed Kit o far oach facilitator
ohetter Gf cpoup mects mare than onee peor week - twice or gl ar One L
= caytime different from evening - ovenings contlict with ot ert je:

“hould not be sren as rehabilitation

'
= fome exercine demard intellectual ability above studeres® <lesve) - )
- dredit or non-credit courses
‘.
xaluation: - . - )
= Hard to use tno av,lyation torm \

= The 901/ cethal s difficult = subjective and ariiac sy
fneck it of participant out comesq inappropriat e .
- Get dnntructors to devise other methesds

= Need Simple, short-term evaluat ion by instructor=s and  long<term LY hnet BT Bon

D and In=titutions:

- Loqiatien for apace/time/atudents/materials /A couihment

= MNan-humane attitudes of quards, ote, \,
T okeeruatment Cactict s foep Bp publicity

= Interforene e ar Jw,nu’up! fons af o lase:,

= How fe «l«',\-nlup A confidential and =afa atmospbere fre pricon nwrt.mment

Yithomt reporcuszionz on the compound /
v

- Tran:fary of students are Jdisruptive

= o clarity atogt the pricoviy Jevel of Jifo =il An ®he brimbitat pong ] sohema
- o hees asm J 4t peaeds to bo o gold or o peaalsd '
, )

= Uelerted veraysg Mpreciated versus auypported and intedgpates inter progrars

. = Ntarr necd ta be involvad

-

Aath Mireg g Jife kil
- olavi e valuntary ot Wandatory

- Tee =shjrts fof {timates

Philosophical Rase:

. - ' y
- Life skills in an® agqregaive &RVironmant )
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o ", PROCEDURE #3: 'R'ES'EARCH e '»\.-j""—::;

. To facilitate an effective reseachECOmponent for this proJe t the
proJebt staff hired a researchnconsultant, Mr. David E. Gray, professor
.~ of sociolpgy-at Jacksonv1lle University, to assist in the design of the.

2 evaluation. study, development of the gece ary instrumentation, and data
 reduction. Since. there are no other, data on this very significant project,
~a thorough evalation’. was uridertaken intludgng qpllection of several kinds ) b

' Of data in ‘several different ways. . v , - BT

Areas investigated were facilitator character1stics (such as educa—
tional background -teaching experience, method of téyching, etc.); ° '
~degree of involvement and: _Support of the communfty college; degree of ‘
involvement and support of’ the correctional institution, student charact—

.eristics_(such as fotivation, enrollmerit " and completlon figures),
facilitators' evaluative report of the June. trainlng of facilitatogs,
and facilitators report of the. effectiveness of materlals

Project fall 1980 included the following: Apalachee Sorrectional Insti-
tution,. River Junction Correctional Institution, Baker Correctional _
Institution, Cross City Correctional Institution, Florida State Prison,.
Lancaster Correctional Institution, Lawty Correctional Institutionm, °

. Reception and Medical Center, Union Correctional Institution, Brevard = -
Correctional Institution,_Florida Correctional Institutigp, Lake Correc-
tional Institution, Marion Correctional Institution, Sumter Correctional
Institution, Broward Correctional Institution, Dade Correctional Institution,
Glades Correctional Institution, Indian River Correctional Institution, '
‘Avon Park Correctional Institution, DeSota Correctional, Hendry Correctional
Institution Hillsborough Correctional Institution, Zephyrhills Correctional
Institution, and Alachua. County Probation and Parole. :

'Florida'torrectionalsinstitutions participating ig\;he Life Skills

v Date were. collected from all participating 1nstitut10ns with the .
exception of Florida State Ptison,  Dade Correctional ‘Institution, and ‘
DeSota Correctional Institution. Facilitators at these institutions were
not available for interview. . Lancaster Correctional Institution had two
facilitators, ‘each teaching a Life Skills course; one of these two facili-
-tators was. not available ~for interview. Data from Glades Correctional
Institution was omitted from the analysis due to the fact that the Life-
Skills Overview Module delivered there was for staff and not for inmates.
Lantana Correctional Institution and Polk Correctional Instltution did
not participate in the fall 1980 L1fe Skills P:ggram. ’ :

AS explained earlier, data from facilitators were collected in two
ways; first, by mail and in person in site visits' second, in person at v
*a feedback workshop held in. Orlando on March 26 and 27, 1981, to which: all
facilitators ‘were 1nv1ted o

~
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'+ The. instruments Jtilized in the study .are the Life’ Skills Information
<”Sheet ‘the Life Skills Interview Guide,’ the Supplemental Information Sheet, -

" and tl the Behaviordl Data:Sheet.,  These instruments were deS&gned to collect
‘'data on the experiences/o( the facilitators in delivering the Life 'Skills
.Qverview Module ‘in Florida correctional institutions during fall 1980.

All instruments were d veloped by this -grant.staff fdr the purposes of
this study Copies of the’ instruments may be found in Appendix D..

-

-

o,

o The bife Skills Information Sheet was mailed W1th a cover. letter to
i all individuals who hid attended the Life Skills Facilitator Training in
.+ Orlando in June 1980.% The purpose of this mail-out was to identify the
. £acilitatdérs who had delivered the Overview Module in the fall, inform 2
them of the}existence and purpose of this evaluation grant, obtain some

preliminary ‘information, and formulate,an updated mailing: list

o

The Life Skills Interview Guide was used to conduct in-depth on-site °
"interviews with the facilitators. -The Interview Guide consisted of 52° ’
.questions coded for computer analysis.. . Additional comments were recorded
for general informa ﬁon. Interviews were eonducted on-site if possible,

' In a very few cases .data were colleéted by. telephone, Facilitators were
interviewed by one of the grant staff. members during late February or .

" early March. Interviews ranged in.dufation ffom 30 minutes to 3 hours,
depending on how'much available time, the . faci.itator had and how much “the
facilitator ‘¢hose to-elaborate on these experiences.. In many cases, the:
intervieW'was the first opportunity the facilitator had had to share the

I
successes- and problems of the course w1th an interested listener,

The Supplemental Information Sheet was mailed in April to the same
- facilitators who were personally interviewed. This instrument consisted
of only three quastions which were des1gned to obtain more specific date
on the following areas of facilitator experience: How much the facilitator
enjoyed teaching the Life Skills course; how vdluable the course was to g
. ‘the® facilitator in developlng new teaching skills; and what aspects of the B
learning experlence Xere most 1mportant to facilitators- - :

. A d

e Data from' the LifL Skills Interview Guide'and'the\Supplemental Infor~
‘mation Sheet were collected and coded for statistical analysis. Frequencies
were'computed on each variable using a subprogram of the Statistical . °7* .,

: Package for the Social:Sciences (SPSS) ' Frequency distributlons on. ' » -//

' averages were presented at the feedback worksho " These data appear on - /.

. the following seveh pages. Recommendations based on these data appear in 2//

the concluding section of this ‘report.

S /
The Behavioral Data Sheet was responded to by farilltators at the
Feedback Workshop in February 1981. Fourteen Life-Skills facilitators
.indicated how much qT their total class exhibited an 1ncrease in fifteeq/
behaviors-considered’ highly adaptable.  These data show marked 1ncrease/

. in desirable observable behavior.. A compilation of these flndings appears
on paggﬂg o ' R o : ' o
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: . ST~ /. : g

T e .,4 s ! ‘ ' FFGQUEHCy Dtstribut1ons or
P B uig" ’ Iﬁfe Skllls Interv1ew Guide AVerages
] . ) . “' . . ;’ . o : - ~
- ' e : Ch e . . - o T - R I

. /J v , \ ' . C q‘(' ) * - «:
First wWe wou&d like to ask you some questlons about’ your bdbkground and tralnlng

[ » ~ .‘
T )
2. Whav correctlonal instltutlon are you serving? ’
3. ‘at ‘community col ege do you work for (name)? v o o , .
) S .
4. L% at S voO off osition at t
i t (15) Iﬁ:m?]‘p at the community college (title)? Comm Educ Instr

! instr (4 ,‘qu'-time aculty (2); parttlme/adJunct

b}
'

What is your age? '41.0 P ' . - (
2 -~ . ) A .
What is your racé? ' 17 White o o f
T - . 2 - Black l ,
' . _ Hispanig
; ¢ ‘Other
Sex = 14. Male

! : N . 5 _ ?emale

pd a

;'__ 8. What is the highest academic degree you hold? . 3 BS or BA.~
11 MS or MA
2 : Ph.D.

\ ‘ 3 Other (Specify)

9, Have you taught courses in prison previously?

"6 Yes, human relations courses ;o
6 Yes, . academic courses
: 0 No ' )

10. Have you previausly taught/cburses that were prﬂmarily;experiential?.'

. ( \ . .

. \\ \} . ‘ N .
] 4 Yes - 5 \,»\' \ No : ’

11. What was the main reason you declded to teach this course° (Interv1ewer
.should check one of the ggllow1ng) - : o

Findncial reward
Gemeral interest . i
Institutional pressures
Novelty ) »
Job experiance . . L v ' ‘ &
other - (specify) . : ' .

H~Hﬁ~




12. How much dld you enjoy teaching this course? . ‘ o
) . N ‘/ .‘ ' N i » . "

]5 ' Very much‘ RS ‘ SR -5 . . , - .
g Somewhat ’ . ‘b _j';?-ﬂ..) CRAE . .
’ b A . . - .
0 Didn t enjoy it T . Lo v v
13. what did you enjoy most about the course? / n
14 Interacting with students
Use of new materlals
» 1 Bxperience teachlng in prisen -
2’ Experimental course format . =
2 Students progress in class
Additional income _
Rellef from other duties
. ' Other (Please specify) )
. ' E | ,

14. Did you attend the‘two-daygtraining session in Orlando?

v

12 . Yes o ix . No

15. :If yes, how would you'evaluate the Sverall usefulness of the training session?

\

n
.

© 6 JVerY ‘usefuld S l ft . ,
" {Mdg¥orewhat useful . i o

gsot useful
+ Does~not apply .

16. 'In terms of its length, would you say that the training session was:

A

1 Tooblong v
7 " About right
4 Too short

Does not apply'

N S
17. In terms of.its materlals and methods, would you say that tH&»tralnlng .
séssion was:,

6 ‘Exceptional o - S
5 . Adequate - o -
] - Inadequate _ o C :
o Does ‘not apply .

»

18. How would you evaluate the format of the training session?

8- - very good : . . L .
Fair ' B
Poor
.~ Does not apply

11




19.
o training session in“Orlando? - , y

20.

21.

22.°°

23.

24.

25.

. . - v .
‘- ve AN * . : ¢ [ 4 * ' [

Did you receive financial support from §our community collgge to attend tha

¢ ‘. . . f )
: -, ° . ’
. - . . .

\
i

No .~ ..
Partial - : - ‘ o
Does not apply ) B -

» . “ ! o : M
How would you evaluate your experience teaching the Life Skills course in
prison as a personal learning experience? -

- lz YeS , . . . 4 ”o ’ . "

———

[N

16 Very‘valuable : —_— s

73  sSomewhat valuable -

~ -Not valuable

4

How would you evaluate this course as a lkarning experience for the students?

“

15 Very valuable _ ‘ Lo : -
J  Somewhat valuable' e ' . AR
I Not valuable ‘ - : o )
' Don't know : ' ' ' ::>, : ' ;

In teaching Life Skills, what percent of each of the followxng methods did
you use? . :

16.8 Didactic
36.4 . Experiential
46.8 Discussion

100% - ' -
How were instructors from your community college recrulted for the. Llfe ﬂ >
‘Skills program’ . ; S _ E 4?
.18 . By the'aaministration_ ) _ . o v

| -~ Department heads - . . P
Community education L o ..
Other 1nstructors ' - . c (

Other (Please specify) L o .

ﬁho was. respon51ble for superv1s1ng the Life Skills progran'at your communi ty
college? ' - . :

13 .

Name

Position’

Department' P

what department at your community college ‘was - respons1ble for directing ‘the~

Life Skills program? ‘Vo-tech, adult ed 10

Department Community Ed - AQJ 2 !
T ’ Studentdevetopment—— >
_ Public, & industry
- services 1
! . -
¢ -
12 ' ‘



»26. Did your community collcgo accept work in tho Lifo Skills proqram as a credit
' course for the student /? (Ploaso indicate cQurse number) .

.

[
»
P :

.' 7 ' Yes, transfen cfedit (Courso # ) .
* Yes, institutional c;edit (Course # . )
No, non-credit = ' . -

27. Has your college shown any interest in teaching Life ékills on campus?

- , . ] Y '_ ’ . p

L 4 Yes ' ' o

b 5 No - C o ' . o R
|G Don't know . .. ‘

28. ?oy\yupportlve of the Life Skills program was your cqmmunlty college admin-
stration from your point of view? .

17 Very supportlve : . : _
o Somewhat supportive . - o _ a p
T Not- supportive - - ' ka '
v . Don't know ' - o

29, How many students Qefe initially enrolled lnbyour Life SkillS'Course?
“(Number) Td@tal: 351 “Av: 18.5 : ﬁﬁ};?ér
30. How nany students oompleted tne course? |
(vamber) Total: 238 Av: 1215 e

31. How many of"your students who enrolled in the course were in thelr flrst
-six months of their 1ncarceratlon9 '

)

9 Don't know '
32. How many of your students who enrolled in the course .had had some prev10us
' experlence in a motivational program? :

el — \
LN

(Number) Tota] 86 Av: 4.5

Don't know

-33. . How would You’rate the previous skill level of,?oufxstudents?

LY
4 w

2 Gooed ‘

b Fair ;//AY
L Poor :

Z Wide range - : o o .
—Z Don't ‘know ) . ' ' -

13
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s | ¢ . v - ' '/
’ . ‘ i
. -
. ; ) . V,

4. at: facro 9 accountf'zﬂ“s r most of ‘'your dropouts? -paranofa about Cgurse"(3);

wor eas¢ ; transfer ?2). Tack of 1Dtcrest ) bchavfbr problems (8);

conflicting 1nst1tut10nah assignments, (5) X e
4 : J A — v e

- . ! ‘ '
. . L)
. ! 2 . . N
- " T Tt

. _ . , . . [N L
i .35, How did you deal with non-literate students? ' S
. "~ ' .
- 3 .. No gpgcial method

N Z 'Used omly verbal exercises Ol ' ’ ' .

N "+Used symbolizing exerxcises ' '
" 5 © Individual attentibnﬁsy instructor - :
A [ Individual attention by other students . ,
' Excluded non~literate from exercises

5 Other (Please Specify) Ididn't have any l . P

 36. How many of the students enrolled in your course were: - ;f"{PiT<

white Total: 190 Av: 10 - ' " .
~ Black to;al: 131 Av: 6.9 - 3
Hispanic ; ‘
.7 Other ) total: 17 ‘ .
: Don't know - ' : S B . .
/

37, ‘How would you describe the motivational level of your class?

. o 8  ‘High ' ' e T,
AP 9 Moderate . : . -

Low
-3Bf Was ther@ a need for bilingual instruction in.your course? o,

v Yes ' .19 No : , A
.‘1—_— . . ) ;

39, Wouid_you,be interested in teaching this course again?

17 ves - 1 No don‘t know 1 ‘

40. 1f you d1d not attend the tralnlng session did you receive some other
L] kind of training? _ -

> 3 Yes
-5 No )
T Attended training
AN ’ . ‘
41, If yes, _wgat ®ind of training was it? DOC orientation 1

e v ‘ ' institutional orientation 2




4

42. Wad thin training adequate?
\ ’ ' '
., ' 3 - Yag .

No ey -
Does not apply

Ny

4

Vo . . LY
‘43, Waere you the only ins syruc or in yd%é‘coursc or did you hgve an assistant
. or co-inattuctor? //. S . .

44. .H :',ﬁg&c'thc Lpstruct{onal material for the course?

4 . 3 W -
. : : , N
i '“. - s {“ .
+45. hgr;als you used in" each category for each unit., - “
i rovided. | g Persohal
Essemzxal ", Suggested ] Your Own *
| Materials 75.5% Mgterlals 24 .5% Materials
- +: . + = 100%
+ . : + = 100%
+ , s = 100%
R + T + = 100%
+, C ) + = 1008
| + : + : = 100%
i + - + . = 100%
_ . 7, v o S '
46,w Did you use the assessment instrument that was provided?
' : ~ - - l .
18 Yes ' - , '
.1 No '
47. Did you have a graddaﬁion ceremony at the conclusion of your course?
- 15 Yes ) _
A 4 - No : . ' R
48. Had you taught a Life Skills flass previous to this one?
5 Yes . ' T
_TK'—' No o
15 '
LY .
O ‘ ) B ) . . | “.% ’ . (l
o ' o~ . o P . E/-;_ . .
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L] v
‘ . ) }
4 49. What'day and time did you teach the Life Skilla class last fall?
” 6119.‘:_.5,121‘.‘,&1.&.&&:' 15 . more than aonce per week: 4,
50. How long was each zesslon?
- 51, Did you u_so\t:i}c certificates for those who completed the course?
*1p_ Yaes v
_a No . -
52, wWhat should be the ‘future direction of the' Life Si}»lla program?
" A
. : } * f
* J
. -3
A ]
. . N
L) ' ) '
¢
N F\ )
L]
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COMPTLATION CF

BEMAVIORAL DATA_SHEET
. 1

»

' that nhised g ingrease i o%ch behavior:
« R
I8 /
p 2 Ry .
JN-_—_S” Cirooming
75 Ll'ye contact .

Self-disclosure

Active listen'an _ ' ‘

' Appropriate exprassion of faelings

__j:‘i~ Reports of appropriate goal settir'\q.
2 __7 '_,__ ' t’\trivir\"q. on time » . | en' . '
_[?_é___ | Showing interest in an additional‘élass ' i
(;l_b Wan.tinq t‘ol:livscus's Petsoryal issueslvwith iﬂscmc'—f’l‘ or Q‘fPUi’ momb:rs
_ CLQ Interaction with other than onlyAclosest. friends
33 class participation B ©
_,6>1_ Empathy |
50 Wanting to rr;aintain contact after course is over .‘

Creative self-expression through poetry, art work, music, letters.
B [ ] P

-

ES

Respondin§'with less hostility o

s . ,. -

~four Name: ' - - -

‘Correctional Institution Served:

[RIC ©~ S -2

Aruitoxt provided by Eic:

vl ofF Hhee Fol Yowing behaviors, indigate t'h(’!" pPOrTCentane of yoor tedl e

TOTAL

LI Lpes F THe STy

*
.

orne.



RESULTS OF THE RESEARCH STULY
4

The results of the reaearch study are suggestive but not cohn-
clusive. Two limitations must be noted, however. In tle first place,
the concluafona drawn from this study are suggesgive only due to the
small number of subjects (facilitators) parcicipating in the Life Skills
Program. The typical problem involved in most studigs auch as this {=
"the inability to generalisze to a larger population, That i not the
problem hare. The Life Skills Program {s an experimental program and,
thera{or;. there is no larger population from which our subjects ware
sampled. A second limitation in this study is the inability to control L
for the effecta of potentially intervening variables. Several factors
appeared to be related to the outcome variables and, gilven the small
number of subjects available for the atudy, it was not possible to inolate
the effects of the different factors,

Despite these limitations, several conclusions may be drawn. First,
there wvas a gengrally high level of satisfaction reported by instructors
participating in the Life Skills Program. Although-the participants came
from a'*variety of educational, personal and social backgrounds, there was
an almost unanimously high degree of satisfaction reported. This is a
finding of considerable significance, given the difficulties encountered
by individual barticipnnta who experienced varying degrees of {nstitutional
support, isolation 'from colleagues and the problems of teaching in a
correctional institutfonal environment. , s

’

Second, there were several individual factors related to the perceived
success of the Life Skills instructors. The first of these was previous
experience teaching in a prison. Almost all of the respondents who
‘reported exceptionally favorable experiences in connection with the
program had not taught in prisons prior to their experience in the Life
Skills Program. This outcome was something of a surprise to the authors
of the study. It.wasianticipated that previous teaching experience in a’
prison would be useful in anticipating and overcoming the inherent diff- '
iculties of prison teaching. It was also anticipated that instructors
without previous experiénce would have a harder time adjusting to the
prison environment -and be less resourceful in dealing with institutionsl
problems when they developed. The expectations certainly were not confirmed
"in the results of the study. ’ ‘ :

: . N 4

" There may be several reasons for this unanticipated outcome. First,
the new experience of teaching in a prison may have been an unusually
challenging experience for the instructors. The contact with uniquely
different student population may have stimulated new instructional
approaches and demanded more involvement than wofkgng with more traditional
student: populations. Secaqnd, f{nstructors without previous experience

18



"
tay have anticipated mors problesa in dealing wvith priconets and prisons
than they actually encougtered. This may lave also made the fnstructors’
experience more revarding than they anticipated,

it

'

A second vartable assoctated with positive outcomes pwas the sex
of the instructor, Female Instructors were dilsproportionately {cpteacﬂ(ﬁd
among the participancs who veported positive experiences in connectjon
with the Life Skills VProgram. There i8 no obvious explanation for this
putcome, although there are a vartety of possible reasons for this finding,
all highly apeculative, The moat {mporrant problem in explaining the
effecty of zex on the succeas of the indtructor {8 the amall nusbher of
participants in the study. Without a larger uusher of participants tt
i3 not posasible to control for extraneous factors that mighe confound the
relatfonship between sex of instructor and the auccess of the program,
This was a particularly troublesome problem with this study because the
sex of the Instructor was also related to the pravious experignce of the
{nntructor, In other wordsa, the female tnatruct8en in the atﬁd» vers o
much less likely than the male fnstructors to have had previous teaching
experience in a prison chlronme\t. Given the nmall nusber of parcicipants
in thp study, it was not possible to examine the indcpéhdcnt elffcctn of
sex and previous experience. .

A third factor associated with success of the program was the degree
of 1nat1tutional support available, Pa?tlcipnnta in the program who did
not report difficultiea with prison officials {reported more success with
the Lifp Skills Program than those 1nslructorsK{ho reported some kinds
of problems with prison officials. Unfortunately, thia factor was also
associated with the previous experience and the sex of the inatructor,
- Therefore, an analysis of the separate contribution of {nstftutfonal
support to the success of the program was not posaible. However, ,
there are obvious reasons to assume that institutionyl support may be a
critical factor in determining the success or failut# of this kind of
"program. Even given the rather tentative findings of this study, there
is reason to believe that the successful .coordi{niition of educational
personnel and prison offic¢ials should be a high Vriority in future programs.

i

The last variable that was associated with 3 sitive outcomes in the
study was the level of student motivation. Instryctors who felt that their
students were highly motivated also reported a higher level of positive
outcomes in the program. \

To recapitulate, the instructor-participants 1& this study of the
Life Skills Program reported very favorable experienéss with the program.
Four variables seemed to be particularly related to a\successful program:
Previous teaching experience in prison, sex of {nstructor, degrec of
institutional support, and level of student motivation., Given the small -
number of participants in the study, it is not possible\to analyze the
indepéndent contribution of any one of thesé variables t§ the success of
the Life Skills Program.
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CONCLULZTON & RECOMMENpATIGNS

.

Yeedback fros Instructors Was obfalned via three scthiods;
questionnalres, on-sight intervieuws and conferenve pafticiparion,
Included here 18 a4 sumsary of all the feedbaek coupled with actiun
ortented plans for further movesient of the progran,

All participants questiaoned, Tound the prograg o bo valuabis
to both the studenta and themaelves, Fach tnstrudyor vanted to find
waya (o {naure the continuation of the Life Skilla Program and cancept.
This in ttaelf {d an 1aar¢¢atve yesule.

(

Uaing thia result a3 a4 foundation, recoemendations vere =iade i,
the areas of {ssues relating to lumates, and action relating to Jargeg-
tional {natftutiond, 1In revieving these recumsendations, it ia
igportant to vemember that the viewpolat they ave offered from $a the

Ceommunity college inatructor entedring, the atate 2orrectional faciliey
to tnatrudt a clans of DOG inzates A copy of some auggeated aclions
based on statements made at the !ntili(atntﬁ varkshop {5 included tn
Appendix E.

Recommendat{ons Helating o' Community Collggeés and Thelr Hole
‘In the Life Skills Progras: '

1. That a tratining center, clearinghouge and ltason office he
provided for and housed {n a community college. The firat purpose of
thla office would be to serve as a training area for all instructors
teaching Life Skills. As carlier noted, the experience of teaching
in a prison sctting s a growthful one. Some special-orientation to
the unique’ aspects of this environment was supported. A training
office would orient instructors in delivering experiential sethodoleg
overvieving progranm objectives and effectivu ut!li.ation of naccrialw

provided by the DOC.

A sccond purpose,of the office would be to monitor on a-regular
basls how each community college is delivering the course, pansing
that information-along to others in need of it and coordinaling infor-
=ation to make the statewide cffort cohcsivc and szooth,

The third purpose of the office 4s to pass along Informaticn from
the DOC Tallahassee office to community college instructors and admin-
istrators. This office would assist i{n developing an alcessible,
funcrional communication channel fhat does not exist presently.

2. That a ngw oricntation progran be conductcd for all local
corrcftLonal staff Emphasis should be.given to creating lnstitutional

R ° v
-
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Aruitoxt provided by Eic:

owiiceahilyp ahd fespuiallillity fur the prageam,’ AU least fwi designated
st3ff ahould be teapunsible Tur jastitutivnal cootdlnative of fhe
Life Shille Frogran, Husl instredtars stiongly adwvuecale imedliaglc
‘oraff cvatadng'. This wvould be Life Skil)s classes for olaff
coverdng the same material as the inmate olasses, Faperlaeniation
that had been Jdouie in this alga was ket yvith Ffaverable ¢esulta,

3. Ihat the Deparimeit of Covredtions develup amd adopt a -
ciead policy statement vi the worth of L ife iXkilla pafticipalien as
1t telafe= o galw tine,

%, iat the Life ukills moduleas be gxpanded aa plane .cd,
Yach Afoa in the Uverview Mudule should be deve loped Inta a canpre-
hensive courae, Helnforcement af sev behaviongs  through fallev-up
coursea 1a aecil aa easenfal, All materlals shiould le feviang
seriodically (o Insure freshness, poal achievesent and fclatea
Ssuveeaafve aodulea shiogld tncotporzte mare handouts and wvothel?

iIn concluaton, these fecommendationa wote «,'c:rd with,
aupport -for Life Skilla Program by comsuntoy college fustrud
Life 5killa Taak Yorce mezhers and project ataff,
* 4



| o
. . . BUDGET SUMMARY
.:,-;‘\‘ . ‘
L "+ The budget of $13, 375 waq fund‘d‘fo deve P and carry out an
evaluatlon of the experience of commynity colllge staff who served
as ﬁacllitators of the Life Skills courses held in major Florida

*.  'state correctional institutions in Fall 1980. The subeategories,,
as approved originally, were .as follc WS o

. Personnel i'." ' $ 0 875 - -
‘ W " Travel C -8 2,000 R ' - .,
T L Other expenditures # 500 ' .

One ‘budget’ amendment was submﬁtted whlch transferred the $500
for Other Expenditures (prirnting) to Travel to cover additiomal -
.~ .trips the project stafi have made znd will make iA disseminating the
*  results of the project Printing /of the Final Report for dlssemina—
tion will be .Hone at ‘the - Departme%t of Vocational Education in
Tallahassee. v : . :

A general statement of the subcategory expenditures is as
C follows. o / , »
o " The Personnel budget covﬁred salaries for the project d1rector,
$1 ,000; the project manager, $5,000; the project assistant manager,,
$3, 375, research consultant, $500, and secretarlal serv1ces, 81, 000
/ ' .
- .The Travel budget was . spent in maklng site v1sits to thirteen
: commuﬁlty colleges, in the state, in travel to planning and evaluatlona
- meetings of the Life Skills Task Force, and to the Feedback:Workéﬁbp
. e v ) R
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7 Florida Department of Corrections
o Life Skills Program '

"

Considerable funds and resources are directed into efforts at institutions in
~the Florida.Depdrtment of Corrections to provide "human relations" training
_ for inmates. A joint Department of Corrections and Division of Community
Colleges Task Force was appointeh to assess problems and recommend solutions
to resolve problems of ‘widely varying, unarticulated human relations efforts. .
The Task.Force has identified problems related to these human relations

efforts:

' i‘There.iS'ng consistent Departmentwide hUmah_re1at{ons program.
o There ar no specific,guide]ineé“for'the development or opera- -,
~ tion of/fiuman relations programs. ‘ ’ o L

_e-There is no unifying philosophy or theory for existiﬁg human

* relations training efforts. ' .
. ’ - ’ . ) ‘ )

e Human re]ationsftraining.episodes come and go. Some institu- .

- tions have.a high level of such effort while others have '
~Tittle_or none. . o B

’ Q.Attempfs to empiriéa]]y evaluate-such programs have relied on.
. questionable dependent variables and have used questionable
- field research methods. L : '

o Contént is widely varied ranging from intensive encounter type
sessions to "great books" studies. '

_6°The funding base for such programs has been a shifting patch-
> work of declining general revenue funds, fee waivers, service N _
contract swaps, small grant funding, volunteer time, ghd soon. | -

To resolve these problems, the Task Forc adopte%‘the “life skills" approach
to human relations training. Based. on social learning theory, 1ife skills
'such as -goal.setting, listening, finding a job, problem solving, establishing .
‘supportive relationships, 'and many others, are jdentified and taught using
discovery and experiential methods. - _ ‘ i

" The Task Force identified eight principles to guide the development of the
"Life Skills Program." o : '

1. The program is based on the principles of social learning theory that
individuals can ald do interact with their environment to benefit both -
themselves and their communities. L v :

. PR




2. The program is u1t1mate1y intended to reduce rec1d1v1sm, but reduced
_substance abuse, improved social relationships, improved problem
solving ability, improved self-c oncept, and other such effects would
Just1fy the program. . ~

v

3.' The program is 1ntended for all 1ncarcerated 1nd1v1dua1s with the
exception of those who for secur1ty, d1sc1p11nary,-or psycho]og1ca1
reasons cannot part1c1pate : - -

4. The program has seven d1str1ct target groups W1th different needs
For example, the needs of an inmate entering a prison facility are -
very different from an inmate approaching release from a conmun1ty
correct10na1 center's work release program.

I3 1

.4

‘5. The program has seven integrated content ep1sodes, one for each of
* ~.-the seven target groups ; :

6. Communltx co]l_ge 1nstructors trained in the soc1a1 and behav1ora1
Lo sc1ences are providers of the Life Skills Program. °

7. The program is ideally offered as non-credit. co]]ege courses.

~ 8. Full implementation of the program will involve 20 000 inmates in 76
pr1son facilities and 28 community co]]eges .

The Task Force also set priorities. o ~ | : .

1. 'Fo first on the needs of" 1nmates in the maJoA prison facilities,
s art1ng with 1nmates who are in- the1r first six months of incarcer-’
ation. T ‘

2. Wr1te a standard1;ed content manual which includes obJect1Ves,
' con ent suggest1ons and options, and methods of evaluating 1earn1ng

3.. Field test the manual to determine’ the adaquacy of the content and
the ability of the inmates to learn the indicated 1ife skills.
Identify and resolve administrative problems and test the materials

~‘with youthfu] offenders, women offenders, and offenders in h1gher
security pr1sons in d1fferent Departmental’ reg1ons

-_The current status is that the first draft of a content manua] for the
"permanently assigned” target group has been fiTed tested. Four correc-
tional -institutions and the ccimunity co]]eges wh1ch serve them have
part1c1pated in the f1e1d test.

4

.'a/& _‘




e

Several resu]ts‘and benefits are considered 1mportant.

Determine how well the Program can adhere to the eight principles outlined
by the Task Force, Community colleges approach their dec1sion according

.to a number of influences, so some colleges have to offer the content for

college credit. The program is intended for all inmates, but some may
have- to be excluded for yet undefined-reasons. Whether or*not instructors

can effectively execute the experential and discovery methods indicated by

social learning principles is a]so important.

Determine if uniform Life Skills Pnggram content can be succesSfu] in four
different correctional institutions. The proposed content has uniform

~ -objectives. It is expected that instructors will be able to use the

material effect1ve1y and be able to agree on appropr1ate revisions.

Determine and resolve-administrative problems. Schedu11ng, funding, . _
inmate attendance, inmate absenteeism, classroom distractions due to noise,
heat qr other annoyances, public and political sentiment and other such
factors w111 be assessed ‘to determ1ne‘the administrative viability of the
program. . - .

Determ1ne if the content is applicable to d1fferent demograph1c groups of

. offenders. ‘The appropriateness of the objectives and content will be

assessed for youthfu] offenders, women offenders, -and o]der, medium r1sk
inmates. : . :

Determine if 1nmates can learn the 1nd1cated']1fe skills. Assessments w11]
be made for each Tife sk111 as well as the overall content obJect1ves

Orjent a core of 1nstrpctors in. the;pr1nc1ples and methods of Life Sk111s
Training. The field test instructors are expected to be important, in 7
training other instructors as more .components of the L1fe Sk111s Program

are implemented. _

Print a revised Content Manual. .The educators who devised the'manual
feel revisions are necessary. . A final version of the manual will be

. printed for widespread imp]ementation. 3
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. ' C o Life Skills Task Force
. | Meeting 1n Tampa, Fla,
May 22.23, 1980

‘o DIAGRAAS OF THE TOTAL LIFE sxms PROJECT - L

T e i e
REO First Six  Advanced Hodules-- 1 PreMrgl?ase -~ Hork ré}ease' Parole »
o Months  home communiturientat on odule Module \ Nodule \
‘Introduction / \ ; >
-¥° Life Skills \ Overview /A o |

Module 7 MoauTe Y\ - Advanéed Modules--
" : ‘life 25 year mandatory .

\

., * % *Phases of the Progran* * *

R I Cm W R

Probation VERVIEN ~ ADVANCED PRE-RELEASE NORK-RELEASE |
*Under supermwn flntroduch& | - (CC or adJustmEnt

&o—

| 2., short S b, Tlong  Prior to
“in community. or 1 wk-6 wks § & range: home% range | \release on i centers
“probation/restitution Jf Emphases: ° g ‘forientationSprison oriend parole, MCR‘/ Life Skills<list:
, center: 40,000 persons/ 1) survwal\ W\/ ’ }tation \or probation // Section ¥
Emphases / motivation\ L or expwatdon/ plus .,

t) second chance / adaptation\ Life Skills Liste- - \ of sentence
- 2) preventative to pmson\ /Sections 1,I1,111 in *

~3) community coping problem sol
S . ving g
SECTION TV 1n§ |
life skills. §

list - \
60(‘)sgersons/ §

o

K&\._

Work with family,

1depth; Section IV 1n \\  volunteer support
depth - Ltfe Skills groups, community-

Ltstu Sec- / agencies, churches,
/ 1‘ tion \( i probation 4 parole
(possib?y several officer '

‘ v mOdUIés,)‘\ \ /

Sy Sy S

i

S

‘/\
s T

s
=

=
= h_\\.

e
LT
.

/month 803 _
first commit- Q

// ments \
2 female units
1 adult male \

/ 1 youthful malé

Vi1, .

R MROLE \§
L %Same as probatwn \\\
|

6000 persons; average, 25mos AN 33




APPENDIX B

" DATA ON FACILITATORS

d
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ERIC

Aruitoxt provided by Eic:

Lige-of Lacilitacor:

KIGTOH T e O pGION YT (Continued)
Apalachoo (uxrothon\lxtuﬁtitution ’ Lawtey Corrvectional Tnugituginn,
Brenda dvang . Karen lLeathers
Chirola Community College Santa Fo Community Colleqe
College Avenue S P.O. Box 1530
Marianna, FL. 324406 - Gainesville, PL 33602
nralachuu Correctional Insti tutlon Reéception & Medical ‘
Ggrry Brunson : Al Dana
Rt 3, Box 103 . . Lake City Community Loxlc,g
Marianna, YL 32446 ‘ Lake Cxty, 'L 3"035
River Junction Correctional Inqtitutlon ’ Unlon CorrectLOﬂal Ins tLtu&Lon
Ed Baxter ' Bob Collins
Staff Dnglopmcnt *Lake City Communltv Gollaege
wlozxda State Hospital ’ Lake City, FL 32055
.0, Box 1000 P o
Chattahoochee, FL 32324; . o .
REGION II o RRGION III
. Baker Correctional Institution Brevard CorrLctlonal Instxtuglon
Glen Khachigan ‘Vernon Jansen
1044 Grandview Avenue . P.0. Box 2098
T.ake City, FL 32055 ‘ ~ Titlusville, FL 32780
Cross Citv Correctional Institution: - Florida Correctional Institution
Loonard Roberts ' o Roxanne Miller
1225 'SW 1lst Avenue, #323 1007 NE 17th Avcpue
Gainesville, FL 32601 . , Ocala, FL 32670
rlorida State Prison _ arion Correctional Institution
Eugene Folsom . ' *» Paul Yaugh |
383 W. Washington Street . .. 16 NE 39th Place
Starke, FL 32091 : : , Gainesville, FL | 32&C1
. } .
Lancaster Correctional Institution’“ﬁ? Sumter Correctional Ingtltutlon _
“iike Bedinger W. Mullen - ‘
4143 NW 12th Terrace . . Lake-Sumter Community College
Gainesville, FL 32601 . ;5900 ©7.S. 441; South

Leesburg, FL 32748
Lawtev Correct 1ona1 Instltutloﬂ ! )

Don Mott -+ - ) - Mike Sheets
Santa Fe Community College _ St. Rt. 1, Box 442
" P.0. Bex 1530 : Eustis, FL 32728

oaanSVLllc, FL 32602

Baker “Torvectional Institution ) _ : ’ .

Stobhen Anderson . » : :
P.C. Box 2174 : ‘ - ?
Lare City, FL 32055 ’ '
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REGION 1V,

Broward Corrvnliondl Tnﬂtitution
Nobble Jackson

Broward Community College

(South Campus) -

7200 llollywood Blvd., .
Fembroke Pines, FL 33024

Dade Corrcgtlondl Inatttution

porndt Noah

Miami-Dade Community College

South Campus/District Admin-
istration

11011 Sw 104th Street

Miami, FL 33176

Glades Correctional Institution
sandy Richmond T
1959 Stallion Drive .
Loxahatchee, FL 33470

Lloyd Spiro

Belle Glade Campus
1977 College Drive
Belle Glade, FL

Indian River Correctional InstitutiOn

Chuck Kitzmiller

Indian River Community 'College
3209 virginia Avenue ;

- Fort Pierce, FL 33450

David Thompson

Indian River Communxty Mental
'Health Center

800 Avenue H

Fort Pierce, FL 33450
REGION V
Avcn Park Correctional Institution

Gene Statler

South Florida Communxty College
600 West College Drive
Avon_Park, FL 33825

30

List of Facilitators (Continued)

[)
REGION V. (Continund)

Avon Park Correctic //1 JInatitution
John Wilkes *

South Hlorida Community Colluge

" 600 Wedt College Drive

Avon Pirk, FL

33825

-
Dv)oto Corrvectional Tnatitution
pill Tocka
1601 9th Avenue
Sebring, FL 33870

-

‘Joseph Clayton

530 Lime

Sebring, FI. 33870

Bondry Correctional Institution
Levada Baggett TroTTmmm e
Immokolee Middle School
Immokolee, FL 33934

Hlllsborougp Correctional Institution

Paul Cultrera

Manatee Junior College

P.O. Box 1849 :

Bradenton, FL | 33506 .

Jim Brown

" Manatee Junior College

P.O. Box 1849 .
Bradenton, FL 33506

Zephyrhills Correctional Institution
Mike Rom

Pasco Hernando

2401 State HYighway, 41 North

Dade Cityk\FL 33525 '

Probation and Parole
Saint Elmo Cherry
Santa Fe Communxty College

- P.0. Box 1530

Gainesville, FL 32602

\“‘;
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o i Bravard Community College

Vern Jahuen taught Life Skills in the fall at firevard Coarrertianal
Institution, Mis first clases consinted of 20 ynuthful ottendurs.»
Brevard community tollege offers the course throuqh’yhﬁlr Con;lnutqq
Fducation Department for non-credit. vern is currently teaching his
eighth course an a ) hours a day, ) times a week, 5 weeks schedule.

Broward Community Colleqe

>

Bobbie Jackson was the Life Skills facilitator in the fall at
Broward Correctional Institution. There were 26 women in her fall

class which met for one evening a week for 15 weeks. Bobbie is curre~ntly
teaching another Life Skills class at Broward Correctional Institution.
Life Skills is being offered for transferable credit through Student
Development.

Central Florida Community College

woxanne Miller has been teaching the Life Skills Program at.
Florida Correctional Institution. She has taught several sections
with enrollment averaging 30 women per section. She has offered the
class in a variety of time schedules - morning, afternoon and evening,
all twice a week for 9 weeks. ' .

. : . 2
paul -Waugh is delivering the program at Marion Correctional .
Institution. He is currently offering his'second~coursé:“"
o ! - | i ' A Y

o~ Ry ‘
Central Florida Community College offers Life Skillélthroggh.thexr‘
Community Services Uepartment for non-qredit. , . '
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Chipola Community College

~,

wrenda Evans had a class of 22 men during the (311 at Apalaches
Correctional Institution, The course is offered for transfer cvedit
through the Vocational Pducation Department at Cﬁlpula. The EGUI&S was
offer=d one evening a week for 15 weeks’ Brenda is currently teaching
A sccond coyrse., This time nghe 8 working with a Fﬁ;iﬁﬁtfuvfﬂfA ﬁérrv
trunson, and both find it working hctter.‘ A

Edison Community Colleqa

Lavada Baggett taught Life Skills in the fall to a clazss ot 1% in-
mates at Hendry Correctional Institution, The course was offered foOr
non-credit through the Community Education Department at Edison. tavada
tauqght the course one evening a week, The coursce {s currently not beinq

of fered at Hendry Correctional Institution. \\\

Indian River Community College

. :

David Thompson and Chuck Kitzmiller are teaching a combination Of
Life Skills and Employability Skills at Indian River<{ommunity Colleae.
They are currently teaching their fourth course to youthful offenders
on a 8:00 a.m. - 12:00 noon - 2 week schedule. Thic crecdit vourse b
being offered through the public and Industry Services DupartmEnt at

Indian River Community College.
32
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he Clry Comsunlity Callege

1)
Labe Cley Comwuni @) College has delivered the Life fhllls Frograns
ro several institutlons, ‘They offer the course for tnstirutional credie
through the Cateer Rducation DIVISION, A list af facilitators, scbhediles

apd 1astitutiona served followvsi

CLASE CORRECT fonial.
MANE Carze INSTITUTION
Mike Dedinger 16 fancaster CorfFec-

tiapal Institution,
flfﬁt affendars

/

el iotlling 0 Union Corpecs
tional Institution
e '
&) Dana 14 Reception &
Medical Centqr,
permanently
asslgned {(nmates
Glen Khachigan 14 Baker Correc-

, tional Institution
Cros§ City Correc-
tional Institution

leh Kabertsa R 14

' Lake Sumter Community College

Cace 4 wegh,
evenings
a1l claas
r'arrun' i AT

Twice a fein,

evetiign

Once A woek,
evenings

Twice a week,
eveninga

fince a week,
cvenings

Mike Sheets is delivering the Life Skills Pngtam in both Lake
Correctional and Sumter Correctional Institutions. He has delivered
several courses in various time schedules. Those schedwles run the gamut
from morning to evening, twice a week. Life Skills'is being taught as
a credit course through the Co-operative Education Department at LSCC.

o

«Q
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ERIC | | )

Aruitoxt provided by Eic:




A

Faul Cultrera dellwied the Life HK1lls Ppuejpam to 21 youthtyl.
affenders at Hillabarough Cogprectinnal Institution,. The dtugss wax
seheduled ws eveiiling a weck Fop [iftesi weeks, tife “widlzs was
uffered for transferabile eredit thiough the Co-operative Edulation
fiepartment .  The brogram s cutpently belfig affesed at Hillastorough
Carfectional by a vuswarker of Paul's,

A3

falsm Beach Junior Jollege
A

vandy Hlichmand taught Life skille to a class of 17 =taff meslers
at BDelle Glade Correctional in the fall, The courde was offered thraugh
the Tommunity Fducation Department and was a non-credit offecing.  The
course was offered two afternoons a week for 74 weeks. Sandy 18 currently
preparing to do a aimilar course for staf{ members at lantana. Lloyd
tplro began teaching Life Skilla Cverview to inmates at helle Glade
forrectional winter semester. ’

Santa Fe Community Colleqge

Zgint Nlmo Cherry taught Li!c skilla in the fa3l) to 3 co-ed aroun
Wl 14 probation amd patole students.  This credit cource was Lancht
vne ovening a week for 15 weeks.

'

Don Mott was the Life Skills facilitator during fall sepester for
fourteen inmates at Lawtey Correctiocnal Institution. The schedule was
one evening a week for fifteen weeks. Both courses were vaught for
rransfer credit through the Human Services Progqram at SFCC.

Currently Santa Fe is continuing to offer the cour.e at lawtey
Correctional Institution through the Community Ecucation: Department,
¥Yaren Leathers is the current facilitator. R
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’ : e ® v o

s

o : . South Florida Junidr College '
. . ] 7 ) —T .

Gene statler taught Life Skilis in. the fall at Avon Park Correctlonal‘,

Institution. The course was offered as credit through the Vocational,

a week for flfteen weeks. There- were seventeen class participants.

N . . s - T ’
. , 3 & . .
. . . . ! o . .

‘Tallahassee Community College®

Ed Baxter taught Tife skills. durlng fall semester to a class of
- 18 lnmates at River Junction Correctional Institution.’ The program
is belng offered non—credlt through the Commypity Education Department
at TCC.. -The course was offered one eveping A week for 15 weeks. Ed S
_1s currently facilitating a second ere ki ls class:!

o . ' ' ) : ’ ) .

“rrechhical, Adult Education. Department. Gene taught the course one evening B



SANTA FE COMMUNITY COLLEGE '
POST OF FICE BOX 1530
JOOONAV BISTREET

GAINESVILLE FLORIDA 32602

‘

OFFICE OF STUDENT. DEVELOPMENT .-~ "  APPLIED DEHAVIORAL SCIENCES
. . ' 904/377-5161 ‘Ext. 221
. Y . y
. ' R ¥ - ' ' o

December 15, 1980

» . ' o . ' .
r Dear Life Skills Facilitator: ’ -, :

P

e 'are writing to notify you that we here at Santa Fe’ Communlty
College have beern contracted through Vocat10nal Educatlon ‘funds to
evaluate the Life Skills training that community college instructors
-were given last June and to coordinaté the delivery of the courses you"
ate now fac111tating in Florida penal irfstitutions. We-want to know
how you are doing and to be of help if you need us. S v

: y _ A L
Our pldns are-to make a site visit'in anuary or February to each o
.community collége that is serwing an’institttion.. We will be avail-
_able,to.you for consultation and will also be collecting data from
' you on your ‘experience. Datg will be organized and incorporated into
~a written report.describing the experiences of working with incarcerated
persons. ' We exist as a support system and information: center for the
network of Life Skills facilitators throughout the ‘state. We will be v
" hosting a workshop, tentatlvely planned for late March, to provide a
time .and setting that facilitators can gather to share experiences
and review curriculum and materials. : ‘
We will be contacting you-early in the year to get up sitélyisi:s.
Enclosed is an information sheet that will inf8rm us as to ‘what is
currentiy taking place with Life Skills. Please return that-,to us
'no later thar January 3.  One of the things we hope to eventually do
is Enxget up a common course number for L1fe Skills dcross the sta:e.

" ‘College: : 904/37f/-5161, ext. 221. We look forward to our conginuipg

Any of the three of'us can be reached by’calling Santa Fe Community'
contact with you§

RN
e ”

Sincerely, ;_ : L L S o
L -
— Cterre- Coe | a

- v

Lu’ Ramey, Grant Dir tor : N % o ‘
K.)%;{¢' qéi:;jé"’ S | . - : I 2 ’ '-*J
¢ S EE .

‘Pat Korb, Grant Coordinator - S

o~ .
:

Karen Leathers, Grant Associate Director
' 3 . » : . ‘ *
.\‘.'..\~{ o T o )L-'-.f,_-\ [ . \
Q : . ‘. : . : . 36 :
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December 1980

" Life Skills Information’Sheet

‘Name ;o ' ' R

\ )

Communitnyollegé'

Maiiing Address

¢

»

WWhat pené} i?sﬁitution(s) are‘you serving?

K ra . . N .

During whét<tefm-(or time' period) have you facilitated a Life
Skills” course? : ‘ -

Was the course credit or.non-credit?

What was the course number and title? .

4

How many students enrolled?

How many Studenté finished.the course? .

What plans does.your college have for teaching Life Skills during winter
term? (Who will facilitate, where, under what course number, credit or
non-credit, etc.) What particular problems are you.experiencing in
delivering the course? - - 4 B '

d
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Please list any other Life Skills facilitators-at your college so that

taught Life Skills):

‘they can be added to our mailing 1list (name, address, and when he/she

~ .

T -
B -

In t pace below, please add any addltional informatlon you would like
to sfare with us., We want to hear your successes as well!

Please return by Jandaryv3fd to:

.-

L)

e

v
. K

Lu Ramey
Life SklllS\PrOJeCt Associate Director
Santa- Fe Communlty'CQllege

. Post Office Box 1530

3000 N.W. 83rd Street .
Qainesville,l?lprida 32602

o

s
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Life sSkills Facilitators Workshoj: - o
March 26, 27, 1981 y

‘Orlando, Florida o

: o
FPLANNED AGENDA

Thunsday, March 26

9:00 a.m.”’ Introdudtions and Announcements ‘
’ History and Perspectives .-
Division of Community Colleges: Dave Fhlert
Department of Corrections: T.P. Jones

10:00 a.m. - .;Debriefing: Session @H&K

10:50 a.m. Break - )

11:00 a.m. Reports from the Debriefing Session

Designating of Major Issugs -

Noon ) - Lunch . - ' ) '

1:36 p.m. ’ Scope of Llfe Skills Progcct Pat Korb, Santa Fe

e Community College, Task Force Member

2:00 p.m. . Critical Issues .Session I

3:00 p.m. " Break

3:10 p.m. - Critical Issues Session II

¢

After 4:15 p.m.. Free for Special Activities

-

Friday: March 27

w

9:00 a.m. Greeting: Paul Cultrera, Manatee Junlor Cclleqo, Task

. b Force Member =
' ;9:30.a.m. A ‘ Swap Shop Session
11:00 a.m; _ VBreak _
1115 a.m. . Research Report: Evaluatlon of Tralnlng - Pat Korb,
Lu Ramey, Karen Lgathers, Santa Fe Community r‘olwq“
Noon . ‘LV Lunch . ' - ) -
1:30 p.m. " Futures for Life Skills: Task- Force Mcmbgrs
Zgls'p.m. C}osing.Remérks: TlP. Jones and Davé Ehlert ‘l
2:45 p.m. ’ Ciosp - '
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SANTA FE COMMUNITY COLLEGE

POST OFFICE BOX 1530
Jooo MV, BASTREET

GAINESVILLE, FLORIDA 32602 .
' April 13, 1981
OFFiCE OF STUDENT DEVELOPMENT

" Dear Lige Skills Facilitators and Task Force Members:

Enclosed are sdmmary materials from three different group seSsions:
1) 'Life Skills materials (unit by unit); 2) Problem areas/issues; and
3)"Action plans:for problem areas/issues. ’ ‘

Much good sharing resulted from this conference. Not: only were
~'questions -formulated, but in many cases, answers and action plans were
formulated! Each of us will be, struggling with some‘of these questions
as we return to our local sites; however, we know, as a result of ‘this
conference, that efforts are being made to work out the problem areas.
The conference truly was a linking process, drawing on the knowledge and
. experience of many. ‘

‘We hope to see you all again in the not too distant future!

/ } Sinéerely;
/ .

éua:“. é?mx;;
Luellen Ramey, Grant D1rector
" ‘ %&-‘-{f’
Margaret P. Korb, Grant Coordlnator

Karen lLeathers, Grant Assistant Director

,

41

o ) -y’




Overview Module

- Unit by'Unit'Fcodbnck

Unit I - Understanding Life Skills

‘Exercise 1:

1. "Refiners Fire"

2. "Name Game"

3. "List Life Skills" -

\

4. "Introducing Life Skills"

5. "Group-Conversation: N

Discussion Starters"
I )

6. "Relating Personal
‘ Experiences"

7. "Ten Stages of Grief"

Unit II -~ Self Introductidn

Exercise: §4 !
N “ )
1. "Peter-Paul; Getting
' Acquainted" -

| &

>

- Needs some explanation to the class

= Classes get different interpretations from it

- Sometimes two viewings are needed

- Understood -better later in the course

- Facilitator preparation needed to guide
constructive discussion

- Generally good response

- A little too "upbeat" for some instructional
styles '

.

- 0 K.

- 'Used on an: overhead projector helps

- The word ihmate can be offensive '

- Some facilitators build their own list with
the class before showlng or referrlng to

_ this)list . - .

-~ Can be called a Survival List ‘ .

.~ Generally used as a handout

- Overhead pxojector

!

- Most facilitators dqn't_use this exeycise,
the one's that do find it generally good

- Favorable reactlon from the facxlltators
using this exercise: . Only about half had
~used’ it

- Questionable value, sequencing odd, just -
doesa't "fit for most instructors

=~ Many facilitators use this with good results

They do however use-it in Unit 1, oftentimes



Unit IT - Self Introduction (Continued)

20

11,

"Coat of Axms"

,"Coat ,of Arms"

"Rosebush Identification"

.

"Fantasy Journeys"

"Circles of privacy"

*

“Who Are All Those Others?
And What Are they Doing In
My Life" .

"My Declaration of Self

Esteem"

“People and Experiences
That Made Me Me"

. L
"It Takes -Courage to Grow"

"Fvery Person's Bill of -

%ughts"

I

very poaicivc, widely used

ery positive, widely used

When used these exercises are modified.

Some facilitators accompany them with music

" they bring in
- The verbage is changed to bring it more to

participants QQVel
of;en there is not room to’ fully relax
Some imagery and relaxation training seems '

‘ necessary before thege fantasies can be
‘really’ effective

Many students resistant to closing their

eyes, etc. »
Several fac111tators bypass these exercises

Those that use this do get good results
Variations of this exXercise are often developed

based on the group atmosphere

r

Generally an éXCe}lent exercise

oféen zeroxed, passed out, read and reacted
to with good results

Often used with positivé results
Some shift and use this in the Values
Clarification unit

Some feel this is inappropriate and don't
use it. Some use it with positive .results.
Most instructors don't use it

Generally used and produces controversy and
discussion among group members
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Urat III - Self hasessment

Lxereine:
R e

1. "A High Score: 1Two Dozen ) :
Things I Like to Do" - Widely used with good results

. | ' :
2. "values lLove List" . ~ Widely used with good resulta
"3, "Discoveries" - Several people don't use this ,
- Those that &lo may use it throughout the
k curriculum
4. "Incomplete Value Sentences” -~ Widely used with good results

[y

’ [ 3 .
5. "values Auction® 7/ Widely used with excellent results

6. "Is It Always Right to B : | | ,
Right" . - Generally used and generally liked
7. "wflls ‘and wWalls" - benerallﬁizsed and’qenerally liked
: -~ Needs explanation before and after

8. "Irrational Ideas/Rational . . .
Alternatives" - Highly dependent on group»attitude, needs L
. . alot of background information '
" - Takes skill to process so that the group

understands :
9. ""Decision Making Strategies" - Facilitator's manual needs more information
' ' and description of the model
_ ' - Generally used with good results
( ‘ - Suggested for a later unit

10. "short Term Goal Setting"” - Generally favorable reaction, Suggested
g 3 Y
) for a later unit

11. "R.I.P." ' - Moderately used but those that use it find
it good with interesting results :

12. "Zones of Awareness" =~ - Generally not used
' - Better alternatives suggested

2 13. "six Ways That I 3ee Myself" - Used with positive response
. = Suggested to limit exercise to three ways

* ' insteadng six

. : ’ /< )
14. "Basic Preferences" _ - Not used, doesn't-seem to fit. here

BN
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Uit 1

111 - Self-Aasessment

(Continhued)

e
&

“Epitaph”

1V - Communication Skills

10.

11.

12,

"Walls and Walls"

vCommunication Process Model"

"A Value Wradic Encoun;ér"

"Rumor Clinic: A Communi-
cations Experiment”

"The Roblery - Pass it On"
"Comhunications Successes

and Failures"” 'Y

"Conditions Which Hinder
Effective Communication"”

"Role and Reversal"

“Thinking and Feeling"

"Feeling Wwords"

"Collage of Feelings"

"Feeling and Content:
Dear Abbie"

“Parapﬁgaéing and Direct
Restatement”

= Saldom used but those that use it find it good

*

®

(

Generally used and genarally liked
Needs explanation before and afrer

"
(]

Good to excellent reaction among {nstructors
Needs alot of role modeling
Facilitator's manual nevds moxe
and. explanation

information

Those who have used it have experienced problems

Frequently usned with qgood results

Used frequentl

Stimulates good group discussion
Careful processing needed.” #

‘Often passed over, but when used it gets a

favorable reaction

Mixed reactions
Often used with alot of variation

Valuable information

Needs to be presented in a much more interesting
way T :

Mixed reactions from facilitators

Mixed reactions, from great to negative

Generally unused
Where used it has good results\and involves
the group well

Fair to good reactions from facilitators

Used often and students like it

/
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| Uﬁmmuucatlnns ukills (Lnntlnued)
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17.

18,

tnit

']"Statementw: 1t-You-We-1"

= Mixed reacrions
- Difficult for students

“Retlection of Feelipgs®

“Nonverbal Communication: A

collection of Activities -~ Excellent exercise and excellent

“Monverbal Communication:

A Collection™ : ~ When used this exercise 18 often modlfied,

resulty are good

"stratogies of Changing: A

Multiple Role Play” : - Seldom used, when used this exercise has

good resulty

- Modified by having atudents conduct the

axercise
"Not Listening: A Dvadic . '
Role pPlay” -~ Generally Snused
Vv
"Group-on-iroup: ‘A Feedback
Experienca" » - Often used with reactions varyxng from mxxed

to extremely positive '
LY

"Younq/Old Woman: A

Perception Experiment” - Reactions to this varied dra;tically
’ facilitators said its terrible and never usc
it and many thought it was an excellent &timulus

"One Wa9 - Two Way: A

Communications Experiment” .. - When used there are generally favorable reactions

"Broken Sqgriares: Nonverbal

Problem S~lving" - Varied reactions to this one:

many think it is

excellent, some think it's too hard for students .

} and some think it's too much preparatxon

instructors

"Changinq_ﬂuestions'to

I Statements”

"1 Have To - I won't
o -

"I Can't - I Won't

N 46
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Unit ¥ (cantinued) .

9, fcommupications Process
Madel®
19, "ta 1t Always Right to be
Right
11, “isolation®
. o
<. MAttributes of Stereotypes”
13 "Anonymaus Problems™
14, “Interper:onal Comnmunication
lnventory®
Unit Vi
1. "Decision Making Strategies"”
2. "Contral Values*
3. "Force Field Analysis of
Goal Bchavior”
4. "Teach a Life skill"™
5. ¥List Life §R1115“
6. "Bring AIqu,a Friend"
7. "“Guidelines for Setting
Long Term Goals"™
8. "The Refiner's Fire"
9. "Xurt Lewins,,ForcevField

Analysis™

=

Hee ;rlcvlnun it

Leb previous unit .
Used moderately with mixed reactions
Used often with excellent peactions

When ysed the facilivaturs find 1t beneficial
and helpful in giving insight to campound 1ife

Seldem used

See .pravious unit

'Sﬁldom used, repetitive

Manual needs clearer explanation

Hard for students to understand

Works wall {f the time in taken for thorouqh

ﬂhdcr%tandan . .
]

Difficult to use

Must push - -students

Worth the hard work

v

Sce previous unit

]

Suggested to move to Unit 7 »
Institutional support is critical

Used often with good results

See previous unit

Not used because the materials were presentudd
earlier
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10, “Brainstoiwming: A . _ '
Froblem Solving M:t,ivu_v'f - our of sesfuenie, brought s earlier '

Unie VI1
(

1, "The Giving Tree™ 7 HMixed reactions frum poor ta excellent

2. "Rrap=up" - . = Often used, qereralgy favorabile react jonn

"

1. MHix Ways That | See Mysolf - fes previous unit
4. “The Gitv of Happineas - -
Experiencing pPositive o '
Feadback” , -~ Jenerally not used but the facilitators tha
. gge it think it i3 a wanderfyl wrapeap

Jome Additional Excrcysesn, Techniques, rtc.

N}

films: . -“Now We Become Curselves” - {ntroducticn to
. personality development
~"Men's Lives® ~ how males are enculturated
> -“Communication Skills” - slidos '
' ~"Gestures, bxpressions & Body Language™ - slides
-"reacher Effectiveness”™ - Teaches listening -

l : skills
-"Prejudice & Perceiving” - €1lm with Ed Asncr
! .. =“Bill Cosby on Prejudice” - film

-"Eyo of the Bcholder" - film
-“What You Afe is Where You Were When" -~ T hourn

video
LXerc:ses: : ~ s ="Syrvival List® of skills needed for effective
' ' living : ‘

-"Animal Identification”™ - what kind of animal
and why they would be that animal
' -lragery Practive before fantasies -~-Pfcifer &
Jones 'Lemons Balloons & Books* .
-“Share Nonverbally How Your Lay Went”
-From magazines cut and past on a sack outward
pitturcs of yourself.' Inside the sack past
’ inward pictures of who you really are .
' -Life is a B-I-T-C-H
~"Relaxation Response™
-“Frroneous Zones" -[yer
<"The Tr:ial” = set up characters, write scrivt,
pick director and present to quests at the ond

.
Vo

48

o
[YEN

ERIC | -

Aruitoxt provided by Eic:



. " o ‘ " - : ‘ o ) . 0
> ldcas: ' . - R ‘Covered dish supper at the éﬁa\,\ . ¢

. : - ~ = Invite other classes from Communlty College ‘:
Yo . ST . in for the wrap-up - - S S
4 L . : v
e . o . FHave in Rotary- Speakers, communlty leaders, etc,
L P : ' ¢ =~ Présent life hlstorleq df anate qucceSb
. ‘ S w. ) o ° _ ’ stqr]_# o Ty . .
: i C ‘ C ' - Bring in music : s :
. N i . . = Big Mac's ‘at graduatlo §
; , N o ", ¢ = 'Have students present poems, songs, etc.
: . L _ _ ;
L : : ) at’ graduation v .
v ST ’ - Use certificate of completlon Community College
. C in addltlon fo reqgular Life Skills certifijcate
P S ~*. . = Invite your college administrator's to
. S o .. . graduation » : o
. 1 N & - ‘
. 3 I - . o . P . .
.2 -
- N R
. o, : , .
; RN '
e i + ’ .
. “ ]
. ) PRSI A o } : ’.
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v 5 J
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oo o Life Skills Thtterview Guide 

[y

- ' ’ .
!

@

~ ’

First we Wwould like to ask you some guestions‘ébqgt your background and trainiﬁg.

1. Name

2. What correctional institution are you serving?

3. . What community colleée do you work for (name)?

-

4. What is your official position at thé'commgnity college {(title)?

%

5. What is your age? v

6. What is your race? o . White
- E _ - Black A
' . , Hispanic -
© other ' «
v - oene .
7. sex _ - - ~ Male
' * Female
8. What is the highest academic degree you hold? . BS or BA
' ' ' - ~MS or MA
. _ ’ , Ph.D. - e
: . ' : v . Other (Specify)
9. Have you taugﬁf%Zoursqs in prison preyiously?.
. Yes, human relations courses:
' Yes, .academic courses _ :
No ‘ . ' ’ - if
10. Have you previausly taught;courses that were primarily experiential? W
P Yes ;__;-NQ o

11. what was the maln reason you dec1ded to teach this course? (Interviewer
- should check one of the follow1ng)

.

Financial reward - =~ ' -
General interest. . ° o, ' o
Institutional pressures : o
-~ nNovelty " L o '
’ - Job. experience
Other gspe01fy)




.“" y . .
"412. How much ‘did you enjoy teaching this course?
. ¢ . : R
very much ' T v ' I -
Somewhat L ' ' .
Didn't enjoy'it .

13. What d1d you enjoy most about ‘the course?‘

- Interacting with students ]' : : _ . . o .

. Use of new: materials , _ : ’ . '
Experience teaohlng»ln prison ' , ' (

. Experimental course format
Students progress in class’
Additional income
Relief from other duties
‘Other (Please ‘specify)

14. -Dbid youvattend the two-day tra1n1ng se551on in Orlando’

,

Yes - " No

S . 2 A
15." If yes,vhow would you evaluate the overall ugéfﬁ&ness of the tra}nlng se551on°‘

v Very useful R

' - Somewhat useful : , :
Not useful . ) ' . T o
Does: ﬁot apply o S ’

16, In terms of 1ts length would you say that the tralnlng session was:
~ Too lonq g .o
About: rlght - c - _ . -
Too short ' . ;
Does not apply.

i
w

17. In terms of its mater1als and methods, would ‘you say that the tra1n1ng
' ses51on was: - ST o !

Exceptional

. Adequate ,

- Inadequate - . o

] Does not apply a _ -3

’ l8.v How would you evaluate .the format of the tra1n1ng se551on°

. . Very good . R
P Fair : ‘. ‘.‘ N ’ PR ao
Poor L e \ : .
Does not apply : IR ST T _ .. ) .
Vg '
- .
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19. Did you receive financial support from your community college to attend the
' training session in Orlando? .

Yes » ]
No o . F
Pa'rtial"'.\3 ' : L

B

Does not apply e
Eooow
20. How would you evaluate your experlence teaching the Life SklllS course in
prison as ‘a personal learning experlence?
Very-Valuable
Somewhat valuable v . ~
Not valuable \R L ) . '

"21.- How would you evaluatehthis course as a learning experience for ‘the students?

A ’

Very;valuable.ﬂﬁ\fé

Somewhat ‘valuable ' L

Not valuable ) ’ S .

Donft'know ' ‘ '
N

22, In teachlng Llfe Skllls, what percent of each of the follow1ng methods did

: you use? . } _ o L e
Didactic .
‘Experiential . -

o - Discussion
100%

-

13;, How were lnstructors from your community college recruited for the ‘Life
; Skills program’ f . .
) . - . [
_By the administration R .
' Department heads ' \ T \ ..
Community education . o
Other instructors
Other (Please spec1fy)

24. Who was respon51ble for superv151ng the Llfe Skllls program. at your communlty
f _college? :

’

Name'
"Position i . ’ . ' o ?
"Department ' : . ' v S :

25.__What department at your communlty college was respon51o}e for. dlrecting the .
’ _ Life Skills program? -

s

Depatrtment

.
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26. Did your community college accept work in the Lifc Skills program as a credit
course for the students ? (Plcase indicate course number)

N

o Yes, transfer credit (Course # )
Yes, institutional credit (Course # 2 ) }
No, non—credit : . e : N

]

27 .%Has your collegelshcwn any interest in.téaching Life Skills on campus?

Yes o
N o . B ! f '
*Don't know

28. VﬁFw supportive of the Life Skills 'program was your community college admin-
dstration from your .point of view? . . . '

Very supportive o ' ‘ -
Somewhat supportive ' '

Not supportive

Don't know v

'29. How many students were initialfy enrolled in your Life Skills counse?'

(Number) ,: R _ . R
30. How many students completed the course?
(Number)

31." How many of your Qtudehts who enrolled in the course were in their first
six months of their incarceration? '

(Number) t
-Don't know

32, HoQ many of your students who enrolled in-the course had had some previous
cxperience in a, motivational program? T

- {Number)
Don't know

33. How would you rate the previous skill level of your'studcnts?”

Good ’, : : '
Fair : ;

Poor

Widey range

Don't know

’

A

<
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34, what factors acCountqd for most of your dropouts?

o

-~ T

35. How did you deal with non-literate studentS? \

. No special method
Used only verbal exercises
Used symbolizing exercises
Individual attention by instructor ' Pra
Individual attention by other students ’
Excluded non-literate from éxercises
Other (Please specify) ' ~

36. How many of the students enrolled in your course were:

White |\ , : >
Black / ' - ' |

v Hispanic . ,
Other ' : o,

Don't know
37. How would‘you descr%pe the motivational level of\{our'class?

High
Moderate _ . , _ . oo
Low o : : : .
N - ' v
38. Was there a need-for bilingual instruction in your course? ™
Yes ' ’ No

_— : !
39.. Wouid'you be intére;téd in téaching this course again?

Yes :‘ '..; ‘ .lNo
40. TIf you-did not attend fhé’traihing sessionldid you recéive some other-

kind of training? -

Yes : ’ ' \
No ' {
Attended training '

L

41. If yes, what kind of training was it?

55




\ . . ..

42. Was this training adequate? S BN

- Yes : N o v .
No ' DR
Does not apply, " ,.X o
P Y
43. Were you the only instructor in yout course or did you have an aqsistant
or co-instructor? .

N

A}
Oﬂly instructor ' ' -

Had assistant or co—instructor

"

44. Génerally, how would you evaluate the instructional material for the éourse?

Very good , ‘

Good | - , ' . .
Fair ; ' :
Poor

-

45. Estimate how much of the materials you used in each category for each unit.

Essential - Suggested Your Own
Materials . ', _Materials - Materials
Unit 1 ‘ | + + = 100%
Unit 2 : ‘ + . T ='100%
Unit 3 - ., % - + = 100%
Unit 4 + + = 100%
Unit 5 ' + + = 100% -
Unit 6 + - + = 100%
7 o+ 4+ = 100%

'Unit

46. Did you use the assessment instrument that was provided?

s
S ~

Yes K . ) : 1
No

47. Did you have a graduation ceremony at the conclusion of your course?

Yes A . -
No '

48. Had you taught a Life Skills-class previous to this one?

Yes L L
No '

.26
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Ll

what day and time did you teach the Life Skills C%pﬁﬂ last fall?
£ .

Ky

iow long was each session?

Did you use the cartificates for those who completed the course?

Yes
No - .

what should pe'the future direction of the Life Skills program?

-
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Supblenmntal Information Sheet )
. Life Skills Project . b

1. Your Name: i i

2. How much did you enjoy tecaching the Life Skills course?

1 2, 3 4 s 6 7 8 . 9 10
Not at all : : t s : : : : 1 i Very much
3. How valuable to you was the Life Skills‘coursé in directly developing naw
teaching skills? :
\ 1.2 3 4 . 5 6 7 8 9 10
" Not at all : S T : : : : : 3 : Very much
/

4. What aspects of the learning experience were ‘most important to you.. Please
rank 1, 2, 3 -~ 1 is the most important. :

¢ Working with non-traditional students
Personal ihsights'and-attitudes _
Teaching skills;'%ggariential ' S . . 4

Teachlng skills; class dlscussions

Understandings of prisoners, prison culture, and correctional
systems ‘

Impact on students' lives '

Response from students

Other (specify)

None of the above

Please return to: Lu Raméy
Life Skills Project, A-235
Santa Fe Community College
P.0. Box 1530 )
Gainesville, FL 32602

¢
.

Thank you for your immediate response.
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gﬁthIORAL DATA HHEET

bor each of the fFollowing behaviors, indicate the percentaae of your total oy
Lhat shisaod an inereage in ecach behavior: !

Grooming

Lye contact . , »;v

Sel f-disclosure | e

e Active listening | ”
Appropriate expression of feelings

Reports of appropriate goal setting o
Arriving on time
Showing interest in an’ additxonal class

) wanting to «(discuss pctsonal issucs with instructor or qgroujp mcmb

r

. Interaction with other than only closest friends . -*ééii )
e Class participation | ‘ -

Empathy

Wanting to maintain contact after course is over
Creative se}f-éxpression through poetry, art work, music, lotters, «*c.

Responding with less hostility f

Your Name: - . - e

Correctional Institution Served: ‘
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'APPENDIX E

SUGGESTED SPECIFIC ACTIONS,

FACILITATORS' WORKSHOP
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N A.ti-u an_ (rtt&pal fbauca Rula!iuq o Inﬁqgcﬂ

1

i. nmatus need to b s B fe Skl relates to Besc™ = b painon e
in life. . '
a. Consider additional intormation in books

b. Individual "testimony”
e, Group process b

Tl Inmates need Lo know what they get out of Life fSkilla, wWhat are the
"paysoffa"? ’ '

a. Colleqge credit
b. Gain timeg

« ¢. College certificate
d. Pousibility of co-factlitating
e. Privileqges , , .
f. Gradesn : . &
g. Individual progress form '

3., Inmates need to know what they have to do versu=s what they can choos
to do:. (What part of Life Skills is-voluntary?)

4. Attendance roquirements

b. Participation requirements

c. wWhat is the expectation in terms of mastery of skills?

d. Wwhat outside efforts are required? (Goal setting, teaching 3 skill, etc.)

4. Inmates nced to know what priority to give td Life Skills - i.e., is it
better than AA but less important than "qroup" or Jaycees?

s

S. Inmates need the benefit of the total image of the Life Skills Proaram.

€. Facilitators may need to address (or at least be aware of) the follow:ing
inmate concerns: '

4. Inmates are now in - they want out .
b. Sexual issues - Overview Module doesn't address
c. Racial issues : - '

6,
O
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Action oh Critical lssues Relatlayg to Commonity Colleyes

t oot £ put together funding needy thxnlﬂh Correctlons supes {nteadents
JuCRCNT tng the it requests for sofvices,
. . . 1.

"

- pur together lotbying effort for legislative fundinq}

-

- Increase communication with commapity colleqge admintstrations ghogt
Life Skills,

- Henpd trainify naeds ard iRmate reeds letter ta hlvi*iun of f:fﬁnn1ify
Collegeu trcwn Dofrartment of Corrections,

- should facilitators be only Community College instructors and not (rom
DAC?  1f d0 then an official statement necds to be made,

~ Common courHe number peeds to be obtained for rhose inst.tut ionsy
affering,life Skilla for credit. [Desiqgnate an instivution and qot
£t through,

a

- Somehow got Life Skills in front of Community Culh-vw'lm.‘\rdts of Truatecs
for information sharing. B

- Instructors nchan and not qetting rravel money should see 1f travel -
15 allotted.” I 80, they should become advocates for themse lves and
tresent their ¢ases to administration,

- strengthen the ‘exchange of .services, underatandingt, and offerings,

- oxrvcrxonal officers trarning should include Life Lkills,

ERIC

Aruitoxt provided by Eic:
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W . Summary.of Action Plans

PR o . ~e Y
S e . . T : R
~ : ' [y - . N PN . ) . " . ¢

LRt - o o .
gction on Critical Issges Rclatingpto COrrectional,Institutions
1. Regard1ng worth of‘Life Skllls program 1n relatlon to othnr 1nst1tut10na1
pzograpv‘s. . . . ( . . . . . uv

f‘v-'.- “
e

s = Recommend that the Department ‘adopt pollcy‘and/or issue clarlf&catlon
L f. statementq on the worth of L1fe Skllls partlcxpatlon partlcularly for -
Lo narnhng galn tlmo.. :

P . : ) DI
[ X Sp
M ) »

. me . . .
VZ.TgRegardlng'coordinat1on; R oew ol
e Recommend that in thh Lnstltutlon the "home bése“ for L1fe Skills be
'Tf'l clearly identified for correct10nal and college staff ‘and that at -
' 1east two staff be de51gnated as responSLble\for coordlnatlon

[
K

-
¢

B B.w Reghrdlng'orientatlon offcorrectionai-staff: ,' - N ; R }'f-f.
Recommend that ‘a ‘new_.or follow-up Life Skills orlentatlon program be .-
i&jconducted immediately. for ‘all staff. . Empha51s should be given to . P i
creat1ng lnstltutlonal ownership of the program thus e11m1nat1ng fee11ngs
of detachment,‘remoteness and 1ack of respon51b111ty for program "
; effnctlveness, N P r o R 'S

. .

4. Regarding training of correctional staff: E o Coe 'h T,

.R commend that the overv1ew module be used to 1mploment )nmcd1ape Y
-;'tralnlnq of corroctlonal staff )

. 5. Régardlng tra1n1ng of fac1k&tators A . ' L _ SR

: L Recommend a Tralnlhg Cé bl
the specific-purpose of or ,;_ ,comprehensave tra1n1ng for 1 L
L1fe Sk1;1§bfac111tators.~ éﬁch tralnlng should allow'inexperienced - .
IS “an opportunrty to experience thevcompléte course as ;
presented“to ;nmates »—Tra1n1ng should ‘also prov1de experlenced Fac11-
ah 1tators opportunltles to refresh and reflne SklllS

&
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