ED 237 490

“AUTHOR
TITLE

. SPONS. AGENCY'

A,tus DATE

" CONTRACT -

NOTE,
PUB TYPE

- EDRS PRICE
DESCRIPTORS.

i
L

"1

' ABSTRACT

AVan:e,

DQCUHEHT RESUME -

e SP .023 319
Victor S.. B : ©
Analysis of Entry to- Teashlng Utlllslng National,

Lang;tudlnai ‘Study Data. Preliminary Report.

"Choice; Faculty Mobility; Grade Point Average, Higher

Education:; Locus of Control; ‘Teacher Attitudes;.
*Teacher Characteristics;. Téacher Emplcyment'
*Teacher" Persistence; Teacher Recruitment; *Teachi g
(Occupation) . . - ’

El

This study describes the changés in demagraphls

characteristics of beginning teachers who entered the prnfess;an
.between 1956-57 and: 1976, Exlstlng literature on beginning. teachers
is examined to construct an image.of the changes-that have occurred *°
among those chocsing téaching careers. National and statewide samples

" are.reviewed; however, demographic factors such as age, sex, race,
and marital status are des:rlbed only in national terms. A review of -
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Hhe are the bEQinn1ng teeehere now? Hhet are the ehereeter1st1es ef :
4

ﬂew teeehere? In eemperieen with- these whe entered teaeh1ng in the past,

-‘

heve the eherecterlstiee of the greup new entering teaeh1ng fer the f1r5t . -
ﬁfme:eheﬁged? Hhat happene te these’ gew teaahers after they" enter? Queet1eﬁs S
! sueh aeqxheee “have been asked .by reeeerchers 1ntereeted in the oceupatiena1 -
' -preeessee of reefu1tment eeTeetien and retentien of sehoe1 teeehere. Des-
1'-er1p§¥fe enewere to these queetiene heve been feemu1eted eeeed on nat1nne1 -,
B eemp]ee (Maeen,rlgﬁl Sharp and H1rshfieﬂd 1975 Heever, 1978, 1979) as we11 ‘
eetetete eemp1ee (Ehartere, 1973 PaveTke 197D Mark and Anderson, 1578
SCh1eehty ‘and Venc:e, 1981). _', T

‘ B

In add1t1en, a number of nther etudiee examine tﬁe Eherecteriet{ce of
those pereens teach1ﬂg w1thnut eeperat1ng Dut beg1nn1ng teechere frem exper1-’

, enced teeehere or theee who, return te the e]aeereem (eeef fer exaﬁple, Graybee1
1974 Charters, 1953, 5uwmer12ee many of theee f1nd1nge on the- see1e1 eempe—

=eif1en of the teeeh1ng cceupet1en) 5tud1ee which. exem1ne the ehereeter1etice i

of e11 teachers a t d1errete pe1nte in time frequentiy repert ehareeter1st1ee

1n terme of meeeuree ef central tendeney euch as. the meen end mede,J Cemmente.”i)?
71ng en epproeehee sueh as these, Chertere (1953) stetee?

o w The mede1 deeer1pt3en is baeed upon the oecupet1ene1 _
. .. group as itedis, currently constituted and does not necessarily .

. represent the’ k1nde of peqp1e now beiﬁg reeru1ted 1ntn tEaEh-
.1n§ = e
, Such a- eherecter1zetion of the’ tezth1ng popu1at1en in o )
America, however, :is overdrawn. +Not only.does ‘it discount R
. . variations from the norm,- but in this case it h1dee ‘the ' RN
. ﬂla;systemat1e netUre of eueh ver1et1ene (p; 72e), o _ C. \%e g:f

[

Furthermore, the ect1an df demogreph1: fbvcee that- affeet the number ef

pereene te be served by educat1onai eeeupet1ene (eee Heaver 1978 1979)

:i as we11 as the eheng1ng emp1eyment petterr= ef hemeJ‘1n the 1arger eecupatiena]

. etrueture (eee Sweet and Jecebeen ne eate) EPe dest1ned to e1ter the eeeia1




" Egmpasitiﬂn of‘heginning teachersi Speaking ta the variab1e effects\efﬂd
sucia1 f@rtes._ﬂharters (1963) stakes. _ -

y Besidésﬁvar1at19ns amgng heaching s1tuatibns, maaar e,
. _“,,changes in social composition have occurrediover the. Lo o
o hyears, 9nssib1y at- different- rates in different teaching
. ‘situations. “Within recent years, “teaching has undergone -
. a transformation so. great as to render obsolete many: popu-
‘. Tar ‘conceptions of ‘the-occupation. ‘While the data are .
_ scanty, it is reasonably 'clear that the social. “forces - - .
.shaping occupational composition have never’ been .constant '
. for any extended periad 4n our. history....= Conceivably, .
the very act of summarizing data on changes. over the °
‘years in teacher characteristics in't the various teaching :
. . .situations would illuminate the nature’ .of forces operating "
¢ . ©on the social campgs1t1un of the teach1ng ascupat1nnn(p 723).

H1th th1s same sp1r1t nf 1ntent1nn, th1s study was beguﬁ.r HGNEVEF,ﬂ
;sthe scope cf th1s study is 11m1ted te deszr1bing the changés jn demggraph1c
character1st1ts DF beg1nn1ngl;eachEFs whg entered bet;gen 19§§ -57 ané 1976.
‘As a part1a1svers1an QF the final report,ith1s paper w111 exam1ne the
;‘_ Ex15t1ng %1terature an beg1nn1ng teaﬂhers in arder to- canstrutt an -image
'fuf the ﬁhanges that have Gaaurred amcng thase recru1ted-tn tea%hing This :
prc11m1nary repqrt w111 revaew both ﬁatfaﬁa? and StatEWTdE samp1es, hawever,i

_demagraph1c factars su;h as age, sex, race and mar1ta1 status W111 be\descr1b— :;'
= \ B B ¥
ed un1y 1n natiana1 terms because af regianal variaticns., The stud1es %~

- F

Eased on statew:desamp?esare cited to augment our undEr;tand1ﬂg of retent1an

- “and attr1t1ﬂn patterns, part1cu1ar1y as these re1ate tD azademic ab111ty.

LA

Fb11cw1ng the 11terature rev1ew, a’list af tabies and character1st1§s of

; "xbeg1nn1ng teachers derivéd Fram the Nat%cna1 Longitud1na1 Study Df thégﬂlﬂﬁ 4}

‘\Schaai Ciass Df 1972 w111 be presented . - - -

, A S e a  §

‘ L1terature REV?EW e, : T

ToAge L e

their careers in 1056-57 . < )
s Yo -
.‘fnund the median age ta be 23 7yearsvﬁth 64 persent uﬁder 25 years n1a?=

Masnn (iﬁgl),Arep rt1ng on teachers who begaﬂi

‘L;teen.per:ent HEFE 36 nr n1der and 4 perceatxuere 40 or D?dEr




e

N = »' T I‘ _‘3~ . N . = . ) ) ) v ] . .- . ) » _( . | »} |
Hen were fbund nn the average to, be 3 1 years DTder thén Hnmen w1th e

the, median age 25.9. and 22 g respective]y; Hamen were narrnwly distributed

fwith 36 percent being EE years n]d and 70 per:ent between zlaand 24 yearsx

,,o1d In cantrast, an]y 13, PEFCEnt of the malEs were 22 and an1y 39 percent

fE11 betueen the ages. of 31 and 24’ years. - In QEneraT males were, more widely, Sy

B ~d15tr1buted frum 22 to 34 years of age: than were fema1es aithnugh 13 percent

of beginn1ng femaTe teachers were qver’ 30 ~Ear5 qf agéi Th1s age d1stribut1an, L
espez1a11y of maTes and to a 1esser extent femaTes, refiects what Lartie f19?5)

has termed “the wide dec15ion rang&” aﬁd the pattern nf “eased entry - In

£
"

~other wards, peoPTE Eaﬂ éecide -to become teachers at any QF*a number cf p01nts

,,‘with re!at1ve1y few ba“riers to entry

« - o

It shqu1d be pointed out that 11tt1e variit10ﬁ in age is expected to be

ﬁ ’g.;

!Faund among beg1nn1ng teachers 1nﬁthe NLS data set because it is cnmpr1sed

=

=1n$t1311y pf 1972 h1gh SthﬂD1 graduates, a papu1at1ﬁn*w1ﬂh a very ﬁarraw age .

* range. Sharp and H1F5hf1e1d d1d nat repnrﬁ .age’ distr1but1nns bEEause . .y

Rt

—the1r nr1gin31 sampTE EDﬁS1StEd af a narraw age range to bégin w1th - 1967 ,f\

‘Race o ; o e :'_’\%;. S

'percent were BTa:k* less than 5 persent were c1assed as “uther.“ Sharp and

a'H1r5hf1e1ﬂ's 1971 BEQ1nn1ﬂ§ teachers were, 92 .3 percent Hhite and 4 percent

bEginﬁ1ng tEachers, 79 1 percent were fema1e and 20. 9 percent we,,

-

-';p]1gge freshmen.. "}v;;?-' o ;%“uqif L Efjt “5

» =

Sex

'
- P
A

Df tﬁe beg1nn1ng teachers 1n 1956-57 94 percent were Nh1te and 5

- B

B1ack anﬂ 3,; percent gther m1nur1t1es.i .
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Marital. Sta%w. - S SRS

! Hesem 11951\ eeerteﬁfthet EB percent dF the males and 42 percent of
;'vthe femaeee e e . rried, ‘As te be expected the pencent married increased
B uith oYdeT .ge Uo7 WS, eawever, Masor rEpDrts* femaTes had a higher prc- ;=7'
pertiﬁn of e;euwee,ed*ecrced end 1ege11y separated Dete on the merite1 status _
cf_the %7 bﬁeinmiﬂe teechere were nct reperted in the Sherp and H1rehf1e1d -

E

studiy

guiert ‘nheritance o

‘Oecup
Ll

Mason astzed “Te whet extent dpes teech1ng run 1n fEmi11es?“ of the

¥

ébeg1nn1ng teechere in 1955 .57::15 percent df the wemen end 11 percent of the .
men ceme from fem111es in HhiCﬁ one or both perente weré teachere or cther

""educetprs. More women then men hed mothers whd were teechere. Qf ‘the
]

T‘ heg1nn1ng teechere in 1971, 11 8 percent of the men hed one or bcth pecents

~in an educet1cne1 cccupet1cn ccmpered tc 11.0 percent of the hdmen

- f
H

Cemmitmentﬂtd Ieach1ng as a Eereer it

The 'Future cccgpatmna'l pTens ©f teechers are an *in-:hcetmn e? the:r '

=

| degree of ccmmitment td teech1ng es a career. -Mason repented thet 51 peccent

- of the new teechers in 1955 57 sa1d they wcu]d def1n1te1x}cr prcbeb1y ]eewe .
Fh‘
. teech1ng w1th1n 5, yeers Twenty!e1x percent of thege vere: male, 55 percent

were Feme1e Dn1y 19 percent said that it was extremeTy un?ike1y they would

o L - e o5 )

] =

: percent cf the men and 16 percent ef the wemen expected to stey

in teech1ng"uﬁt11 ret1rement F1fty one percent nf the men, cdmpered w1th : iz ;3
n1y 9 pe;cent cf the wcmen w1shed te etay in educet1cn 9n a npn—teechang jeb '

| _ "By 197;, 6. 9 percent cf the men end 3 1 percent cf the wcmen ent1cipeted"::n
stay1ng 1n ?eeching 1ess than twe yeere. 13.7 percent end EE percentf reepeca

tiveTy, expected “to stey betweeh twc end five yeere. Thdse eht1c1peting a




E

£areer more than five yeaﬁ§ in IEngth but 1ess than their warking 11 fe,

aceaunted for 25 1 perzent

newly hired fEma1es.\

: 5? thE fEma1és 1ntended to teach most af the1r wnrking 11fe. .o S ; :; o

ig alism and Locus of

of the new1y hired ma1es and 39 1 percent of the

54 4 percent ufvthe maies campared with 31 9 percent

'
Control.

Masan examineﬂ th

e cccupat1nna1 va1ues of beg1nning teachers by asking

TF they fe1t';he %nd1cated value cé

the 115t were '“Eive me an appartun

_ aﬁd “E1ve me an cppertunﬁty tn be' helpful. ta chers Ninety—nlné perﬁent

‘ of all beg1nn1ng teachers agreed th

u1d be ath1eved-1n teaching. H1ghest ‘on

1ty to wnrk w1th penp1e rather than th1ﬁgs

ese statements were dESCripthE of teach— N

iﬁgi :In add1t1gn, 93 pErcent agreed teach1ng pravided a chance to_ exercise

1eadersh1p and an qppartun1ty ‘to use their. spec1al abi11t12593nd apt1tudeg .

as requ1r2ments for an

me to be creat1ve and

1deaﬁ jcb

ar1ginai " L;we%t én “the 11st of 1dea1 requﬁremEﬁts

pngv1ded by teaching was “prnv1de m

maney" with 15 percent

sharp and Hirshfield asked stilar questions of. the 1971 béginning-teachers. "’

sagree1ng

N1ngty-6ne percent said teach1ng perm1tted

e with a ehange to earn a ggad deal of o .

;\:,:

Ranked in nrder of agreement were- “Helping nthers who are ‘in d1ff1cu1ty“’ él ;“i;
(Bl 8 percent), “Hav1ng Dpportun1t1es to be nr1g1n§1 ‘and creative“ (81. E per-!, :lf
cent), “Hav1ng a stabTE segure futurﬂ“ (75 4.p2rcent) 44 E percen% sa1d 1
; that “avg1d1ng a h1gn pressure JDb" was very impartant or ESSEnt131 - . ;
Leeus af con%ra1 - a measure uf a persnn s pers;ha1 sense of. pnwer and ;53;
fEeifngs Bf be1ng subgect to fbrees beyond his znniro1 - can be 1nferred ' ;@lﬁ{;

f?nm the 1971 tea:hers

' gaTrpewsan;cam da 1itt1e ta—br1ng .about changes in @uriso;iety. 31 il percent i

“agreed.

resﬁnnse to

the statement “Rea11st1ca11y, an ind1v1d-




;Academie Abi]ity end Reeruifment into the Teech;_g_Qeeupat1un L -;, » :M:“;li
Pava]kn (197@9 surveyed a semp]e nf 4,621 feme1e H1eeensin high echQBT

- eeninre in 1957 and eeven yeare 1ater in 1964 . He HdS ab]e to. 1dent1fy

f five over]apping eereer eateger1ee based on eareer p]ene (1957) and career

= £

oo nutenmes ‘(1968): - if L o Lo 1,;
’1== Those wha p.anned to become teaehere.é | . .l, : Jé; J :
2, + Those who planned to become teachers but d1d net ’ S e
; 3. Those who planned to become teachers and. did. ';;_, - e

", ° A.. Those who did not plan to become teachers and did..
5. Theee.whn beeene teachers regerdTese of the1r eereer p1ane¥

Meeeured 1nte111gence was based on the Henmuh-Nelenn teet nf Mente1 Ab:11ty
(;942) and was te‘en by the samp1e in the Jun1ee high schea1 Peva?ka -‘;”;f:,

d1v1ded meesured 1nte111genee 1ntn three EatEgDF1ES = h1gh (IQ ebeve 116)

med1 um (I 1o5 116)- eﬂd Tow (10 below 1@5)7"

equal numbers’ of females. L ‘; ;«

v .'-:_ Fer recru1tment 1nte the Dceupet1en, he fnund thet wnmen ﬁanked 1n tgs;

*1ewer th1?d weee underrepresented (11%) wh11e thnee in. the h?ghest th1e¢

o

f%= uere'averreeresented (56 E%) In edd§:1nn, he fnund thettheeevMe did nnt ; ;ﬂfi_ff
; ) © .l
plan to beeame teaehere but d1d aere diepﬁﬁgprt1unate1y drawn frnm the

h1gher eb111ty 1eve1 (58&5%) V;Hev1n§ enewered “th is. reer&1ted inte teache

i,\ L F

7
1ng?“, Paﬁa1ke 1nuked at retent1nn in the teeeh1ng nceupet1en ‘by ab111ty

' 1eve1 72 9% of %he 1eweet ab111ey level remeined EE 7% af the m1éd1e ab11“,H

. T

. ity 1eve1 and 52‘%§,of the higheet ab1f1ty 1eve1 reme1ned.5 Peve1ke Fen-»

ﬂUdEd "A?tbﬂllgh tEaChEr‘s are fEﬁ:PuTtEd d’lSF’I‘EPD!‘t’IDnEtE]y frnm g1 ﬂe Gf S

L]

h1gher meeeured 1nte11igence, it is these ef 1ewer meeeured 1nte11igEﬁﬁE whn'

eunt1nue WDrk1ng“ {p. 352)

e i

Sharp and H1rehf1e1d“e study fbeueed on two pheses of eereer deve]opment,

!.}_ ‘ ;henge in eereer-p1ane dur1ng eo11eue end recruitment from en11EQe 1h'th%

;'ue;

.:.5 f1ret teach1ng an In 1§E7*end 1971 reepundente were\eeked to ee1ect their y

i_ ' L. ’ B ) L TR LY ) .




~

. as se1ecting an educat1nn career ConsequentTy, fbur categgrizat1nns
J

‘fv

:15 prabab1y the EfFEEt of, in caT]ege career changes on the tgt!ﬁ DDG] of

' on overa11 grade poiﬁt average S . .
- .

‘,academ1c 1ndex Chnus1ng gut of eﬂucatign duv1ng the caTTEge years was 'g;;:f;

' ca;ee§:§rh11 designating e1ementary schgn1 iea:her. secnndary schag] e :

teaeher, sghQQT CQUﬁse1Dr, schng1 prine1p31\ar supe?intendent weré v1ewed -

_were’ derived'% é o !%‘ ‘ 1’;:: . 1 l’ I . L SR
Eéi- 'NEVER EDUCATIFN EAREER thnse who had nnt se1ected an educatiar o
. - T . career d: 1667 or 1971, (60% of the 1971 graduates). C . IR

SfABLES “those who had selected. edugatign both in 1957 and 1971 ®
= (20% of 1971 graduates)_ - oL
RECRUiTa- those selecting education careers in 1971 | 11% of -~ .\

1971 graduates). -
DEFECTDRS , those seiecting edﬂcation CaFEETS in 1961 anTy (E%

45127Ehgraduates) w e
Agknow edging that the key-quest1en accupy1ng Educatiﬁna1 p011cy-makers

i
students 5e1egt1ng education as thé1r £1rst Jjob, Sharp and H1r5ﬁfie1d fnund .
that defectnrs had the thhest*grade pg1nt,averag25 amnng men and wnmen“ang

the pgghest prgpnrtinn af grade pgint avegages of B+ gr better Stab1e

fgmajes were. found tg be 1gmest on. bath measures, stab1e-fema1ez were 1uwest

‘on tbe prapartian gf ?gﬂse with B+ or. bet}er re:ru1ts Wspzfile 1gwest graup :
Lo do Ty s

=

”:‘* An academ1c 1ndex‘ wh1ch cnmb1ned 1n5titut1gnal se1ect1v1ty and persgna1 -
éhe pa1nt average gr1g1na¥iy deve1nped by James A Dav15 at the Nat1ona1 )

Dg1n1nn Researcﬁ Center, was appiaed tu/the categer125*; qtables were fbund }

ta be the 1&353 Tlié’y to score high and the m@st 11ke1y;t# score’ ‘Tow. - Dée 1

.feﬁtgrs-scgred h1gher thaa stab1es and fema1e recruits L Male recru1ts had

oh

:ébﬁigh er prgpnrt1an af h1gh and Jow scorers than defectgps,

l
Ey 1971, career cha1ce changes had a1tered the gvéra11 3b11?%ij21§tEd

—

;factnrs assaciated ‘Wwith the teacher pao1 in the fo11gw1ng Hays. deféctgrs

=

: *measure of EB11E§E se1ectiv1ty was h1gher than. recruits as was theﬁr grader.;'f

’pg1nt EVEﬁage and cnnsequent1y, they ware 1east 11ke1y ‘to scgré iow in the Bt

LS




"feﬁnd te result. 1n a- 1953 of h1gh ech1ev1ng etudents who attendedsque11ty o

pr. yate inst1tutions. The net effe:t ef iﬁsee11ege cereer ehoite eut ef ': EF .

,education is best summarized by Sharp end H1rehfie1d (1975) e
. “To the ‘extent that such. studente (h1gh‘athievere R
- : from highly 'selective institutions) were initially L
“ " . . ‘interested in education .careers, they more- than others D
3 defected from them during the college yeare as other . . -~ ‘-
‘ epportun1t1es opened to.them. The data’ suggest -that :
. in_the early 1970!s, more than: in the early - 1960's, - .
. T .eb1e male students gxem modest beekgreupds raised . - - 7 c et
- .. their. sights-and gaVve up- teeehing for more prestigious . EITPR
2 . ‘and lucrative.careers. . They 'also’show that.women of- high S
e ability and in eﬂmferteb1e financial- tireumstaneee , o
' sought alternatives 'to - teaching careers. and 'selected career - -
jobs which required advanced trein1ng, such ‘as te11ege .7 o
teeth1ng and the profeee1ons (p 10). T

- Sherp end H1rehfie1d:ereeted two edd1t1ene1 eeteguriee from the 1971 _ ' '_‘;ﬁf@

_ greduates these who rete1ved a eentreet to teeeﬁb1n the fall of 1971 ut

' ?whe hed already. begun to teach were e1aseed as h!PEdS. These whn had éié; o

.

epp11ed for a teeth1ng pne1t1en but did not reee1ve a eantrect were E]aSsEd L

", as nen hir eds. Seventeen pereent nf theee 1ntend1ng ‘to teeeh did nnt
f_epp1y Dut of theee who - epp11ed 25% were h1PEd Eeeu1te ehoweé thet:nan-'; -
. hireds hiad ettendee mere ee1eet1ve 1net1tut1nne then h1red5 a1theugh ‘the 7x'§‘f-

‘s

median ee1ect1v1ty for the ent1re greduet1ng eehert ‘was eene1dereb1y h1gher i

- o

then e1ther the h1rede or the non hirede "The. greatest d1fferenee between -

o

’ =h1reds end non- h1reds was. grede peint everege end prepcrt1en nF theee w1th e

B+ or better everege RegardTees of eex, reee reg1on, 1net1tut1une1 se1eca S
CAL e

Zt1v1ty, cereer gea1 in edueat1un or nut end 1ength of entit1peted cereer -"’;‘

=
"h1rede hed a h1gher mean grede pe1nt everege end a- greeter propert1nn ﬁ%ﬁ;:f%“ij
'nr better everegee then non h1reds. Ehe?p ené H1rshf1e1d “also fbund thet R
_e greaterkprepert1en ef nen hirede stered 1ew. B R

L 7: For me1es, the grede po1nt everage Df hirede wes s11ght1y be1aw a11

e1e greduetee 1n the eohnrt.- Nomen whe were h1red hed slight1y better gfade
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' poimt aver'aglizéa= than all of tfe' wamen graduates.aa Far' bnth ‘men and wr;smeini ’ Hg’

those not h*\—e-mﬂ had- cgnsideramy 1awer gr‘adEs- than the tota1 graduatmg

Eo'l’?iege Se’léct':_i v1ty, Er‘ade Pmnt Averag and Career Commtment '_

Upg:g this Sﬁ pcnnt,; Sherp and Hirshﬁﬂd dea‘lt ent‘%rew wi’eh se‘lectmn o

K4 nf -aeducatmnall careers and recrmtment 1ntn teas:h'mg Bec.’ause thew stud_y

dii ot £011 Oy the 1967 freshman c’las‘s beyond ‘their first teachmg Jab, .

- 2

the=y were un:g’le ta speak to the retentwn gf teachers 1n the occupatmn. v

H@ﬁever, =the_y ' chd ask hired teachers “Huw 1ang a teat:hmg c;aréer do _ynu T
aﬁ’E’lCiPatE? = tess‘_than two years - twn to five. years - more than f1ve <
S5

. yEETS but not. = the rest® rrF my wnr‘kmg ’I1f‘e - most D‘F my wm‘kmg ’I1fe. v

_,whﬁ'le this ° t:::em’ - eng h of ‘éxﬁecte! teach g career Q'F teachers whﬂ ubtaﬁned .

L

% o
ea=r1 x,,’§b§ is by no means a sub§t1tute far direct measure of nccupat1nna1

re—teptmn, = dDEé QWE usa. 911mpse ‘of camlmtment to education.as a carger o

F

‘fDET between—gmup campamsans by measures re'lated to académ‘n: ab111ty - suc,h

. i

o= -1n9t1tut1r;ma1 se1ect1 v1ty and ach1evement‘ Easures

L e ’
oy They foa.md that;teat:hers with 1Dnger—term commtments .came =fram s:hﬂa'ls ’

o 1ower medj j'a’_ : eiéc i\nty - and mgre mad’est persona1 ;ircumstances,, Langers

-

t%rm teacher-—s xbad h gher‘ mean grade pDT“lt averages hnwever‘, the prapm‘twn

Gaf men’_,aﬁd mgmen w1th B+ or better grade pmnt ave'ages with the EhE‘TtESt

e c-;;{wm%t'mént Waanda. S neaﬂ_y the same: for those w1th 1ife _Af,me ?;amm‘itment - 25.8% - )

Fe=

En wha 1ntended ta maEE eduzatmh a 11feet1\ne .

aa‘nd 2. 3%, »P—espectw 1‘y H

Eareer had‘“% h1 gher mean rade pmnt average (3 DE) than men w-nth the’ same’:- -

Leve1 Df c.oﬁﬁmtment (2 88)-. : In bnth ca the grade pmnt average pf‘ 11=Fer-

] ) Iw =

1::lme ccmm’it t Dr'lented teachers was greater than- the grade pcint average ;;;L

N «:rFthnse cd“-inmitted tu ’Iess ﬂ;han twa _years. Th év he1d up farﬂhﬁé an d E'| ck"'

L ‘I;eaéﬁers ’. :

”
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Hhen the ecademic 1ndex whieh ad;uets gr-ade paint averaEs for 1net'ie -

?tutmnaT ee'lectwity was eﬁpﬁed to’ 'le_gj:h aF ahticigatad ees::hmgcar‘eer

f‘er h1red tee.ehere. the prepnrtienq‘;t tht\se highEet tm e av:aeemic 1ndgg . '

e . Wasg’ greater fer me’lee r;ammitted to, 1eee then twe years than %r eH othE\*‘ ,’s' I

ir1eve’ie ef cuﬁﬁtitme'ht Fm- women, theee h1 gheet on the academc 1ndex shewﬁg-

ed the same- percentage fer 1ess then twco yeere eﬂd 'Ftﬂ‘ nnre t;hen five ,yéer‘—e
= 3 .o -
- but not rest eF warkmg ?1 fe. Fer me1es and fema'lee e@mbineé those wgth R

:'the ehurteet cerrmtment te teachmg as a cereer had the f\ighgst ﬁropoht1am=l 8

* £

~on the eeederme mdex. For cembmed males entl fema] es o S:s:red high on - . ”

e the aeedemic index, the Targest pertentage eceurred aman tht‘:’iSE with ’lese

_:then twa yea.rs ent1t1peted service in teechmg I N )

P ' . -

M. Tunnthy Heaver (1979), wr1t1ng ‘Frﬁm a demgrapmc pé—‘epecﬁve on

he effecte rrF a deﬂ me in undergreduate enre‘i'lments; asked how this eatﬁe’l i g

farce mi ght a‘Ff‘eet the ee'lectmn preceee wh'ich attemptg to p“i eee ta]erited V :

member-e nt _each new age cehert eventua’l'l_y in r‘a’lee,ef classrq;ztxm teachers, "e-_ ‘

*. adm1n1etret1en and educetwna’l research. Heaver- eregents da'ta on suth gts cEp-:
| ted meeeuree af eeedemmfebﬂ'ity as the Sche1eet1e AptitU,de “‘l‘eet}(SAT)r 14 = he. .

Arner-ic;an ‘College Testmg Progrem (ACT), Erede pmr’\t eveMgEi (GPA)#‘ and S«=AT

":*fstnr‘ee of greduetmg ca'i'legé Semm‘srﬂess pF 1976 f\—om thes: Nat10na1 Len sgi- o

- s . ;g
tud1ne1 Stud_y (NLS) - as,eweﬂ as- NLS' cwn vetabmar,;:, reatﬁl’i;g and math tésgete
_ -2

In edditmnl;Gra uate Reeerd Exem'inet’lg,n (ERE) end Nationﬂ ‘Teacher‘ Exarn‘i iﬁat'iﬁﬂ v
-

'(NTEﬁeeFe dete are preeented to ehaw the ef?eet t\n the quz*ht,y of teaehﬁere K
- LR ?1,

by three c:und'itmne (13 a dechne in tﬁe jeb market 1n-teat:h1ng, (2) a sshift e 3‘.

f

' ‘1n etudent preferentes eway Frtnrn the' field ef‘ edugat’ien and (3j asharp t;:ie-f;f '

&

o t’Hne in’ teet ‘scores of enﬁege bound etudente and eﬂﬂned frEshmen wha"* R

' ihtepd to etud_v' in edutatinn and Y pesesthreugh of . thg Seura dejyne—tﬁtgrad!'
'- uetmg eemarea end te thase who ﬁnd te h1ng pus-lt-ipﬁs. i f N

.-/. x!‘ '-» " ) »7' :i‘; \‘\% ;.-e , v!F v*!-%‘» xix
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Héaver presents data that raise crucial quest1uns about the ébi1ity '
'nf the educat1an profession to recru1t and se1eat students of high aca-
dem1c qu311ty. Camparing 1976 co11ege—$gund h1gh school SEﬁTDrS who inten-
" ded to ﬁ%jor 1n education w1th a11 co11§ge-bound seniors, he found the pro-
-spect1ve educat1on magors to be 34 points beTow thE mean on verbaT ECBres!
and 43 po1nt§ be1aw on math scores US1ng 1ong1tud1na1 ACT test data, Weaver
found stat1st1ca11y s1gn1fﬁcant dEéTjnés in English and" espec1a11y ‘math
test scores since 1970 for.high school sen1ors 1ntend;ng to major in edu;agion
when ;Qmpared to all college-bound high sahog1f5eﬁ1ors. He examined the |
'rank1ng of 1ntended majofs.gy academic ab111ty and fﬁund educat1cn ranked
~‘lcmer than bus1ne55 admin1strat1on, biological sciences, engineering, hea1th
and medical ¥1e1d5, phys1caT 5c1ences and sat1a1 sciences.

Enro1led:cu1129e reshmen, 1975-76 1nd1cat1ng an educat1aﬁ major, were

‘*ranked geveﬁieenth on math scores and fourteenth on Engi15h scores out

of n1neteen pos '1 fieids of;stuig in the ACT data. In additian;‘these

scores have decllned 51gn1f1cantly whEﬁ ccmgaﬁed with the 1970- 71 group.

‘s,,

-' Co11&ge sen1crs who magored in educat1on, accgrd1ﬁ§gto NLS data reported-

by Heaver, ranked fourteenth out of 51xteen f1e]ds on SAT verba1£;;ores Only
=sen1ors 5tudy1ng in nff1ce—cier1ca1 and votat1ana1 teahﬁ1ca1 f1e1ds SEOFEd"
- 1cw3r on. SAT verba1 Fcr the - ‘AT math scores, graduat1ng educat1an magors o

ranked . f1fteenth nut gf s1xteen f1e1ds, 1th th31r s:nrés be1ng 57 po1nts

L be1ow the ‘mean of a11 graduat1ng senicrsij The grade po1nt averagé of educatTDn

,.majars WES'E 72 compared with 2.37 far a11 graduat1ng sen1ors and was’ ranked
we1fth out of the sixteen majors. Exam1n1ng the s:nres made on the NLS
tests For‘vn:abuiary, read1ng and math, Heaver fnund senior educat1an majors
be1ow the nvera11 pnpu1at1gn mea;% "The an1y grﬂup of ma;ors whom sen1ors

/
‘m§30r1ng in edu;at1un ranked. above on a11 %hree tests were c15r1ca1 off1ce :

L B = iy -

_majors. .
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Graduate Eecoré Eﬁamiﬁation (GRE) scores for education majors have
shown statistically significant declines since 1970. Compared with Dthérg
professional fields in 1975-76, these scores were repo?ted by Weaver as -
being substantiéi1y Tower than those of dther;majo?sé The GRE scores of
| educat1an majors have also dec11ned at a faster rate s1nce 1970 than the .

total pnpu1at1gn tak1ng the ERE

Examining the ﬁationa1 Teacher Exam1nat1on (NTE; scores for. educat1gn

ma;ars, Weaver found a net score- dec11ne of 20 points during the F1ve years

from 1969- ?D ha 1974 75 dec11ne réportéd as 51gn1f1§aﬁt well beyand
i chance Sch1echty and Vance (1981) found in an Exam1nat10n of e1ghf cohorts
of beg1nﬁ1ng White female teachers in North Carolina, a. can515tent Bec11ne
71n NTE Eﬂmmcn scores FrannSlS to 593 from 1973 to 1980
Weaver examined the next step in the pﬁbcess of selection inté the teach-
iﬁé occupation - appiying for and finding a teaching‘pggit’ : He Fuund -
'among.tﬁé NLS data that fhose who had majored in educat1nn and d1d not
:f1nd teaching JObS - for whatever reason - had higher test scores than thnse
who were teach1ng except 1n math (55.90 vs. 55.80). A]thﬁugh the di fference
gn test scores between the two groups is small and, accarding to Weaver, on1y
'approachés statistical s1gn1f1cance on- the SAT - V and SAT\- M scores, he
,can:Iudgs that the importance of these score compa?1sans is "... thatxtﬁe
pracess of teacher selection and p1asement does nnt rEsu1t in more académ1aa11y
: _competekt teachers being selected" (p. 46). Enns1st3nt with the findings
of Sharpxand Hirshfield (1975) Weaver fuund slightly higher grade point |
- averages‘among teacher cand1dates who were h1red (2.86) ‘than those not h1red

J ,
- (2. 79) which led him to suggést that emp1ayers perhaps use grades in determin-

;1ng which teachers to h1re.

Heaver offers ‘a gEhEra1 prnposition that he says goverﬁs the allocation

. .
{

A.

§
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of taignt_tﬂ different fields of study: "As a marEét démandrfgr~néw _
.- graduates in-aﬁjzﬁiyén field declines, n ot only w111 thé quant1ty of x
patentia1 students dec11qe but also the qua11ty af the app11cant pag1
prepared to Entéf that field of study" (p 32) Féwer students, accor-

. ﬂ1ng to Haaver (1979), are major1ng 1n educat1oﬁ and, among tha§§ who R

do, test stnres are 51gn1f1cant1y 1awer. The better students ire mi-

grat1ng to grnwth f1e1ds : ‘ oL ';“ §_ AT g
) o T 3 ~ ) s - vv,.”i 1

= e = - = =

Attr1t1cnrAma_gL_eachersySe1ected into_the ﬁééupat%éﬁ )

It has been thaught that once teachers are Emp1oyed, they are more

’ 11ké1y to réma1n in the educat1ana1 work Force than they were in the past
Accgrding to th1s reasoning, inErEESTng 1avels of unemployment among other
occupations are thnught to make teach1ng, an_@ccupatinn that apgears to have
105t prestige, ‘more attra:t1ve matér1a11y than it was duririg periods of

' re1at1v31y Tow unemp1oyment For the 1nd1v1dua1 ‘the desire for 5Db security -
&
is thnught to take pTECEdEnt over desires for azcupat1gna1 prest1ge and up—

 ward mgb111ty, thereby retaan1ng an 1ncreas1ngTy 1arger perﬁentage af Entrantg;
This'cné Tine of thought undérT1ES many specu1at1ans of. a cont1nued '
aversuppTy gf teachers The -data repntted by SchTechty ané Vance (1981)
and Van;e (1881) do not supﬁgrt th15 reasan1ng, t 1east for 21ght “annual *j==

EDhDFtS{Df entrants into. the teach1ng ocsupat1on in Nnrth Ca?011na from 1973

.Gs‘

40 1980. © - .- . o e«

Hh1te females 1eft teach1ng after the f1rst year at theﬁhighest rate of fi
17 37% (1973 cahart) and the Tdwest rate of- 14 52% (1978 cnhort) Thi§ rép—;!
’ resents a var1at1on of E 85%. Between 1974 and 1980, thE¢range in the percent Aza
f White. fEma1es 1eaving after une year var1ed an1y by - 42% and stab111zed

arDUnd an attr1t1nn rate DF c1ase to 15% for “first year Hhite fEma1e teachers.‘g

K

Hh11e the. rate GF unemp1ayment 1ncreased fram 4.5% in 1974 to. 6.6% in. 198D,

the teathing ﬁﬁcupatian shuwed no - apprec1ab1e dec11ne in the rate of’ attr1t1an

S

3

i - ‘ -




of first year Hhite teachers. In other words, first ;eer teeehers con-
tinued to leave their gebs at the same rate regardless of. ehenges in the
- gconomy_ that might make the seeur1ty ef pub11e schee1 pos1t1en.re1et1ve1y
ettreetive, ) |
Among all cohorts, the 1973 cohort had ‘the highest mean NTE Common
score. It isAof'edditionei_interest‘ﬂ:nptethat this %ame eohere hed:
~ the highest rate of ettritien‘fer the first, second, th1rd fourth,- f1fth
end sixth years when compared to the other six cohorts. Consequently, g
fer Hh1te,feme1es who make up between 63% end 69% of eeeh of the e1ght
eohorts stedied it appeers that the cohort w1th the h1ghest mean’ ‘NTE
Common score also hes the h1ghest attr1t1on rate over time.
| By the beg1nn1ng of the th1rd yeer, the h1gheet cumu1et1ve percentege :
of wh1te feme1es te drop Gut was -26.53% of the 1973 cohert 7 _ The Towest
attr1t1en rate- efter two years ef exper1enee was 20. SB% ef the 1976 eehert

Ey the beginn1ng of the feurth year, & h1gh of 31.97% ef the Nh1te S

;fEmeles 1n the 1973 eohort had 1eft as opposed to 25 75% of the~1975 cohort.
For the four tohorts w1th four yeers of esperienee, 38. 83% of the 1973
ehert d1d not return fer a f1fth yeer 1n edueet1on The eehert w1th the- |

1ergest number of White feme1e returnees wes the 1976 cohort with 31. 38%.

By the beg1nn1ng of the:s,xfﬁ uear, 42-,40% ef the 1973 Hh1te:feme1es had
_A1eft education wh11e 39 33% of the 1975 Hh1te feme1es reme1ned |
- By “the beg1nn1ng 6f -the seventh year, 45. 64% of, the 1973 White fema1es
and 40.41% of the 1974 Hh1te feme1es had drepped out. At the beg1nn1ng of
the e1ghth yeer nﬁ1y 52.93% of the er1g1ne1 1973 Nh1te feme]es remain.
Assuming that these petterns fer white females heid up ever time, it seemsvf

;reesenabTe to pre;eet, based on the experience ef the 1973 group thet“ﬁeer1y

-“50% af these whe enter teaeh1ng in North Eere11na in a given year W111 no-

- [
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longer be emp1eyed in public schools dn this state by the beginning of .
the eighth year. It is not known what proporiton of those who 1eeve eéus
;\ =

:et1en in Rorth Carn11ne are employed in edueet1en—re1eted pee1tions 1n

ethef states. - . - . : -

Academic Ab111ty and Attrition of Teeehers f giEducetinnaT ﬂccupetione

But&ihet happens to the most ‘academically able- end the least ecedem1=

ee11y able efter they enter feaching? Seh1eehty and Vanee (1?81) end

'7:n_reie5 of eight annual eoherte e? perspne

‘_Wr‘ewefleel) exemlned thezett:i

' eeter1ng teaching in Nortﬁ Eero11ne frem 1973 to 1980 te answer this quest1en,
The most 5tr1k1ng pattern ebeerved 1ﬂ their date has .to. de with the
~ fact that those who score highest on “the we1ghted common eect1en of the
National Teacher Exem1nat1en are the most 11ke1y to 1eeve edueet1eﬁ:eerjy
. and in the‘iergeet RUMDErs regerd1eee of race, sex or, entranee“yeaf, Con-
veree1y, ‘those whe scere 1oweet are more . Tikely te stay e?gerdleee oF race,

. seX or entranee -year. Th1e pattern::en:’ed1ets the W1de1y held be11ef that ~

"eduee 1on, in eplte ef its 1nab111ty to rete1n the bri’htest entrente, recru1te

the 1ergesteproport10n ef eeeupat1en311y stab1e Emp1eyee5 from the madd1e L
ebi1ity renge_ This data demgnetretee that theee mest ]1ke1y te etey, once
heviné achieved a ﬁiﬁimumgSEDre on the NTE, come fram the least aeedem1cei1y

® ':_x' -

ebie; - i ' -

Thefe1eefeetzev1denee of this pettern ex1ste fee Hhite fema1ee and%yh1t§
ime%eee For example. - using the 1973 cghqgiief Hh1te fema1ee - aftee ee!en -
iyeere DF teech1ng, the 1ergeet percentage o enter1ng teaehers, 62, 54, td -
..remain in educat1on ae of 1980 were from the lowest scer1ng renk Eenveree1y,

the ema11eet pereentEQe, 37. 3% of any renk of enterﬁng teaehere te return to:

~-education 1n IQSD were from the highest ecor1ng renk ~In no eese is. the

;umu1et1ve percentage ef the h1gheet scer1ng teaehers rete1ned ever 1erger

::ixﬁlt?f'nktiif_.;
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&
than the Towest scnr1ng reta1ned for all of the Hh1te cohorts, 1973—
1979 when exam1ned 1n the last year, 1980. - What can be said, abgut com- .
par1snns.nf the cumu1at1ve retent1gﬁ rate among h1gﬁest and lewest scoring
Eranks 1n years other than’-19807 The same statement can .be made regard-
less of the year one Ehuases ta compare cumu1at1ve retention rates between
the twc scur1ng extremes. In sum, ‘the h1ghest sceﬂ1nﬂ enter1ng Hh1te
teachers, in all cases,vreaa?d1ess of entrance year GT 5uccess1ve years -

a1way5 leave eduaat1on at rates greater than the 1awest scnr1ﬁg ,

Hhat can be said about B1ack fémaies and B]ack ma1es dur1ng the same
'per1od? F1r5t it should be po1ntéd out’ that the ynusualiy small retent1an
rate for both Black females and ‘Black ma1e5 scaring in the- IGHEst rank is

éxp1a1néd by :-failure to meet m1n1mum NTE score. requ1rements under prov151ana1

* cert1f1ﬁat1gn-= Hog@ver, far E1ack fem§1es, in terms of absoTute numbers,

,ev1derce of- the same pattern for Hh1te ‘females and maTes can be fbund that

is, the academlca11y able. tend to leave educat1on 1n numbers greatev Lhan4,<’

=jthgse who srore ﬂawer on the NTE Ccmmnn, except fbrﬁ*hose who fail to. meet

’ minimnm scare requ1r5ments However, th15 pattern is ngt near1y as clear _
- A - o Y _ -

o

The fiore atad2m1ca11y ab1e B1ack femaxea, repr sented by ranks 1 2 and

3 returned ta eduﬁat1on at raies greater than the 1&55 ac dem1ca11y ab1e E1ack

975 1977 and 1978

'fema1e; in_the 1973, 1974 and 1979 cohorts. In the 1975,
E1ack femaie cahurts, the less academ1caiTy ab1a returned tg educat1on at ,

| rates greater than the more: atadem1s311y able. . In other wards Exam1n1ng

i

'33¢h of seven cahnrts at the quinn1ng of the1r secnndeyear, the rEtentiﬂn,v_ ;fﬁf_

'Zrake fbr the less academ1c311y ab1e _was h1gher in fbur out . n¥ seven cases

=

than the rate fbr the,mare able. A1thaugh th1s pattern is similar far . h

Hhite f2m31es, it is‘nataas clear,_ Huwever, if we examine the ;umu13t1ve
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retentinnérete in the 1aet year that we heve data for each eghnrt the

same pattern takes on a bolder relief. Fbr exampTe the less aeedem1eel1y

-

able E ack fEmeﬁee cumuTat1ve retent:en rate is greater then the more
academically ab1e f1ve cases aut af-seven. Furthermﬂref the age ef the
'cnhnrt mey be re}eted to retent1on patterne because it is in the youngest
two cehnrts, 1978 and. 3979 thet _the mere ecedem1ca1]y able are rete1ned

in 1erger numbers thea the 1ess etadem1¢e?1y ehie- ﬂvere11 Black females
. show generai]y the same trend in which the more eeadem1ea11y ab1e 1eeve in
larger numbereﬁ} However, the reverseT of th1s patteen 1n the 1978 and 1979
Black female Fﬁﬁgfe mey reflect a change in empieymEnt patterne of Black
females. Is it the case that more Black females are leaving the classroom
for. eﬂueetien—re!ete& jobs?’ '

» " What can be se1é about Black males' retention paiterne and academic
alb11ty? By s1m11arﬂy CQ113P51H§ ranks 1 2 and 3 and. ranke 7 '8 and 9,

it 1s'peee1b1e to get a somewhat better p1eture of wha etays and uha leaves
edueet1on among Eieek me1ee Beceuse only 40 Black me?ee reported an NTE
Cﬁmmen score in 1977 ranks 1, 2, 3, 4 and 5 ‘and renke 6, 7,°8, 9 and 10
were combined to 1ncreaee the number af B1eek males Far that yeeri Conses

;quent1y, fbr 1977 thase SED?IHQ abeve 593 59 . represented the mere»ecedem1—>

_caiiy abie end thaee SEQFIHQ be1ei epresent the 1ees ecedem1ce11y ebTe.

_Exem1n1ng aTi,eeven coharts at the beg1nn1ng of the1r secaﬂd yeer, the ;i
;are aEaﬂEmaﬁ%11y ebie ere rete1ned at ratés’ greater than the less acedemi-yi?:
"~ cally able. f1ve Qut QF séven times in the 1974 1975, 1977 1978 -and 1979
cnhnets In 1973 and 1975 the Tess aeadem1e311y eb?e steyed in educat1nn§
at ratee gréeter “than the1? more aeadem1ca11y able ceunterperts‘ Th1s'

repreeents a trend in cppcs1t19n to that taken by- Hhite fEmaIES‘ Specu- ..

,3Jet1ve1y, expianetiane hav1ng to do with ﬁﬁvement frnm the ETaeercnm tﬂ




admi .15trat1ve or superv1sary pns1t1an5 may haye some r%]evanze.haré,

Add1t1ana11y, Black males may view a career Tﬁ educat1oﬁ more favorably

and may be supparted in th]S view by their fam111§; and Egmmun1ties to a
‘groater eijént than’ the1r White counterparts. " Furthermore, teaching, a

'tradﬁt1aﬂ31 avenue nF mﬂb111ty fbr those from meager backgrounds, may

offer more cf an absa1ute gain in prest1gé ﬂame, security and 1eiSUfe
for Black males than white males. Hor53ﬂ1ng conditions 1n the TErger econemy

‘may also put c1assruam teaching and Educatiﬂn in a betié 1ightg

L -

Does this tendency fﬂ;feduca ion to ha1d the more académ1ca11y able
Black males shift as the :nhart gets o1der? By looking at the d1str1butlons

in 1980, four of the cohorts - 1974, 1976, 1978 and 1979 - retained more

of_the less academically able. Again, since the numbers of Black ma1es

are small to begin with and in v1ew of the lzck of an uvefwhe1ming sense

: f ﬂ1rezt1nn in these patterns, one must view these generaliza;1ans with
extremé caut1gﬁ. anwewer, with regard to academic ab111ty and the ho1d1ng
pawer cf educat1an for Bia:ks as ccmpafed ta Whites, it is possible to state

that once Blacks enter teach1ng, “the tendency is to thd prepart1aﬂat21y

more Blacks than Whites.
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af the National Lanf1tud1ﬂa1 Stud
be Examined in_ the Final

*
o

In éfder to make=deseristivagstatistics more mean1ng5u1 it’is neces-

sary to have other tamparat%ve samples that d1ffer on ﬁharaEtEr15t1€5 that
are assuped to make a difference. For th15 reaS§n, the F1na1 report will
be basedguﬁén EgmﬁafiSOﬁs‘amaﬁg five sub-samp1es of the Hat1gna1 Lang1tud1n31

Study;daté set. Initia11y, a sub file W1T1 be created of 311 persuns wha

*f13~fespanded:tn the NLS 5urvey dur1ng the base yéari tifst, setgnd, th1rdi

anﬁgfourth faligwgupi This sub file w111 be divided into the following .-

h
groups: ' - I

-

- 1. Nbﬁ—Educatign C§1139§'Graduates This grnup w111 be - ﬁﬂmpbséd of all

2011298 graduates other thar educat1an maznrs who are teath1ng, or have .
e
_taught— or are seek1ng teachzﬁg jobs or 1nd1cate they intend to teach at

&

& : - =

age th1rty - "_» S -,

3;' Educat1una1 Deféttars. A1l co 11?92 graduates!who 1ndicate their major

_,was in ed%tat;nn but never- taught, and have not saught a teaching Jab;and dg:

not 1ntend tn tEaEh "at age 30.

-;3 Unsuc sfu1 Cand1dates- A1l college qraduates whn snught{agteaching i

. pos1t1nn but have nnt successfu1¥g Dbta1ned a teaching Jcb . f;f -

: 4i Recru1t5*s A11 perscns ‘who have taught or are now teaghing,5

5. ‘Weférred Eand1dates. A11 persons’ whn ﬁaye not taaght and' have nat scught

teach1ng JDb but intend tg' ach at age thirty.s, 'a;? 7 g

“In add1t1un, two nther sub groups will be created frnm Rearu1ts.

»‘43; Eareer Teaghers- Thnse.whn have taught and 1ntend tc teach at age th1rty

“ap...

.

DrafﬁDuts Thase whg have: taught, are no 1gnger teach1ng and ‘do ﬂnt

.'f1ntend to teaeh at age th1rty

IR L -
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. Tables to be Included n_ the Final Report.

o The following-series of tables will be ised to describe-and compare
A--‘ = 7 . ;‘ ¢ bl L : - - -
* each of the above groups..

Jable 1. .Sex and Race Distribution = ~ 7 ) ot
Table 2. -Size of Community of Origim - : g
Table 3. SeYectivity of the College Entered
Table 4. selectivity of the College Graduated From
Table 5. Socio-Economic Status o . .
Table 6. College Grade Point Averageé . : -
Table 7. Locus of Control at Entry to .College and in_Fourth Follow-Up -
Table 8. Self Concept at Entry to College and in Fourth Follow-Up '
. Table 97 Life values ’ : S o T
Table 10. Work,Values - :
. -.Table 11. Measured Vertal Ability . ' : ,
- Table 12,:Hathemati§a1133359ning Ability ' .
Table 13}*Parentaikﬂccupationa1instDry ' ’1

E
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