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PORTLAND PUBLIC6CHOOLS

INTERNAL ALTERNATIVE.SCHOOCS

Carolyn roilanen, Evaluation Department
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,:. -:

the purpose of this report is to provide a current review or-tha. eight
N

altexnative 'programs internal to the Portland PubliC .Schdol District..

Principals, and program c6oidinators' proVided responses to

Ouestionflairesurvey which was prepared for a March,

' A 1983, update. of responses from each prograM,

a comprehensive

1982 evaluation re0ort.

('
along 'with supporting

docume6tation is presented- in an appendix.: Site visitations, program
.

v-ipbservatibn4 and ilgiviews with students,

host principals-wete conducted'in order, to

general and .specific prograth goals,
4.

reTnsi ilities, . and the nature

alternative prOgrams.

Thet

of

teaciOers, program directors -' and

gathervinformation regarding the

curriculum dfferings, Staffing

th,O. steldeot populations served by

/ -)
:.-

,

internal' alternative programs reviewed in this repdrt

Metropolitan Learning Center (MLC)

Vocational Village

The' Night School at Grant

Cleveland Option

(Madison F'OCUS

frranklin Alternative

.drioodmere Alternative

Catch II /

are:

AT-
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Each provides, a unique educational program fOr students whoA academic and.

social needs may not be effectively met-in more`- traditional' schools. Each

program is based upon a staff-desi.gned instructional' system and conducted in

an environment -which reflects the Staff per eptions of their students' needs.

'tick single brOad dig'scriPtion of the Pori, and Public Schools coliectio\ of

alternaLive,programs is as elusive as an easy definition of the ,students who

1

participate in alternative education. The strength and success of these

\_

'programs may lie in the particularized and personalized nature of each one. ,

.

Metropolitan Learning Center

NItropolitan Learning 'Center (Mk) is sign4fica4.11/different' from t other

.

programs reviewed in .this
(

report. It is a K-12 option (including

, .

specialized -high school progral0 available to' all district students, providing D.

..,

ani 'open structure and an ,instructional design aimed at. aligning the

/ . .

educational program with student I learning style. Students are *survoyed for

areas of interest ,and curriculum development proceeds based,On a.CoMbination,

of academic, requirements and student interests. Parents are encouraged to
*0 )

participate in the selection of their children's course of study.

Considerable staff effort goes toward development of enriching learning
t.

experiences outside the school in an urban community setting. While MLC d8es

pfoyide an alternative environment for learning, participaticn is a- result'of

intentional parental choice for their children's education.

MLC serves .360' students K-12, and has awaiting list of-20.

Program . Total Elem/Mid/High
7 Enrollment

Gen. Fund Enrollment 82-83 Pupil-Waiting
FTE . FTE Program Costs List

ft Costs

MLC 360 117/102/121 20.5 19 '667,049. 1775. 20

+20 K
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4 Students Served by Alterna:tive'Prodcams.
, .

Participation in the -remaining seven alternative programs is usually a

\ k

'consequence of inability to succeed both academically anjisocially in a

regular school prog401.4'Services are therefore de.sighed to-meet the needs of ,

(

the student Who is classified as '6potential dropout," or "early
,

%

school. leave." Alternative programs attempt to prgvide an equivaleiit
,...

,

education01 program for these , students who have a history of some kind .of . 4
,-;

1

failure' in the legular school manifested '15y poor attendance,_ significant
) . - . i

behavior and discipline problems, low 6chievement,,overall disaffection with
,

; A
school, and frequently, b.- limited, or unstable home eniironMent, .(See ft

0
-

. -
I. ,

.,.

responses to Questi 3 in the APpendix.)'
Ao

"

While an alternative student is Usually one who doe's not
/11
meet .quaTifications

for various special services provided by other disti.ict edUCdti6 progams,

Special,Educatidn as well as'some Talented and Gifted studentsOarticipate in
. ,

0 the aitefnative vograds: And though students, frequently have\some histo4: of

poor achievNient, many are able to perform satisfactorily in th alternative.

-

V
Setting; theyimanaue.to remain in,` school and gain the knowled eand skills

whiCh :lead to ac diploma and' 7Fcreased oproFtunity for future productive

employment.

Students who .attend Night. School at Grant have :already ,dropped ou of one

regula( high, sdhoo4 program. Siudents in the other alternati)ks -are

considered potential ,drbpous and are referred by staff, representatives of

community agencies, ormoaents. (S-6 .responses to Question ? in the Appendix.).

0
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Excluding MLC, 894 students are served by. the internalalternatpe programs,

Woodmere Altetnat-ive has a waiting list of 20, 4eveland Option has'a waiting

list of 12, Madison FOCUS has 8 and Franklin Aiternativ9,has 10.

Program Total Elem/Mid?High Gen. Fuld -Enrollment: 82783 Pcipill Wait;
Enrollment "' FTE FTE' Program Costs' List

Costs
Y .10

1.

V.\illabe 260 I. 260 - 28.5 9 1,005,673..3868.
T r

---Grant 132 12°,°: 4.5 29 181;815: 1337.
, \ Y,

r

Woodmere 65 . 10/ 20/ 35 6.05 , 8 171,168 2633. 20

Cleveland- 30 '306. 1.5_ 20 .4 6,701 1557. 12

*Madison :70 70 4.5 16. 117,099 1673. 8

c

a*Frnklin 286 28.6: 5.6 ,.
1m

121,772 , :10'.
%,.1 A A

L

Catch
(.

51.
. .tea

491 2 2 * 26. - . 76,860 1507.
. .

,'

, ___.----- 0,

* .These two ftograms are the only alternatives funded totallylby the 'host high
school. Because of the part-time nature of Franklin Alternative, Enrollment

41
- FTE and pupil posts are not di ctly comparable. :

Programs and Objectives

r . .

The chief' goal of the alternatives is to provide varying kin ds of positive and

. .

supportive environmentsy'or learning, 'so that potential drOp9)Its will in fact

be able :to remain in ,an -educational' setting with a .greater, probability of

success for 'high- nool graduation and preparation for acceptance ci the

responsibilities of adult life and empldyment. (See responses to QueStions9,

10, in the Appendin) Two provide instruction On a part time basis and five

.on a full time basis
1

1
,

The Frankli: ` Alternative and Catch II provide part time supplem entary

ly educational "service approximately 300 high ichool students are served by
. ,

4.

5.

4,

?
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the Franklin Alternative, and approximately 50 middle school and high school

students participate in Catbh II. °Both of these programs operate as

incentives to -influence students to remain in ,the, ;4ularoschool; Catch- by

providing -;-a once-a-week outdoor work experience away from the, regular school,
. 4

t

and the -Franklin
0

Alternative by providing personalized instructional

assistance to ` students who are in danger of failing their high school classes,

,

injull time Viftm,Students in Madison's FOCUS and Oleveland Option participate
.

hpuse'' programs whiph.tperate schedules concurrent w4b., the regular high-,

school. FOCUS, tbe.Optior? andtthe Franklin' Alternative arefall.supportive df-

t.

;4

a return to regular school when students appe r to have.an improved chance for

success, Eachof these programs is sensitive to studqpt ties to the larger

/ school culture, and each atterpts,to reflect the positive aspects by providing,
c, r

potential- dropouts a'4reasonable opportunity to succeed within their r dlar
.4, f

high sthoolt)but in a,smaller and more secutl:setting. 4

\_ . -.

' Full pfle'comprehensiye high'schoul educat.on ins a separate physical setting,
k I

r ' -

of a different time frame from the regular-school, is provided at Vocational

;'; (
Village, Wooreie Aiternative or Night School at Grant. Woodmere also

,

provides an alternative program for elementary and middle school studeht..
- .. . .

ea

t.A .
Vocational V.11age and.Night Schrl. at Grant also offer GEva preparation.

.
.

. ,

. . .

. 4

'
14

- ," '

schools ;are generally \available and-

'

.

t

administrative and taff support for the internal alternatives is oositivel ,

r p

Use of support resources may-bp limited by scheduling, time constraints, or by
)

Facilities' and Tesou4rcas _of-the host

a perceived need for mor4 specialized kinds of se±vicesi
j

Questions 4, 8 in the.Appendix

-NN 6 0

(See responses 4to

f'

rt



Only three programs provide for vbcational
/

e -
Village, Madison,00CUS, and Catch' II.

Or work' experience:

.
,.-

\ .,

While MLC is an alternative program by choice \,the seven others provide a
c, \

continuum ofAservices onfa referral )basis:
... 4 s.

V''''V''''

,.
. V

4' \ r ,

. Vocational

A I

. "Time: 1 day/wk 12. periods I fug'timel 'full'Lme 'full time Null time
1

i I per day days dayS , days/ :nights;: 4
i

- r---s it: ' nights 'per week.
..

s;-4 .. ., t5

Relation' -. .
A I i '

'.''

4
to regular suppleMen supplement c

in house : Replaceregulat>schopl program
school

M

.\
. ./ ,

,J. program: .

-4

,,

CLEVELAND OCOMERE \VOC. . NIGHT, SCHOOL
% .

. OPTION VI,CLAGE AT GRANT .-
, f CATCH , - 'FRANKLIN '

1 ALTERNATIVE.
.-

/
,

MADISON' ,
.

! l
1

FOCUS

fflidd1q4 ':t .

Age of. high sch. 'iligh,sch. high soh. elem/mid/ high sch. high 'ch.:
students; ,- elem.. by . .high sch. '

/ ,..

special ,

,/,

arrangement;-
I

Work, , t At Madison,
vocational:iutdoor ' .:community.....,-.._____

!'Work
,

/ : '"----, ..cl H----CorV exp.

, 7

1,ntvuctionand StAff

experience

vocational /
Liaining

0 t"

.
Each altdrnative program:allowS foP a ly -like instructioridY

C
.

,

setting. CoUfse -,goalslearning objedtives, and student performance
1

expectations are clearly stated. Consistent adherence to' school rules and

regulations is required.. (See responses to Questions 12, 13, 1'4 in the

,7 Appendix.) .

.7
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\

Instruct .on
/ .

may 'be flexible and less-structur but stil il ncj.udes large
A

small-group work, a well as carefully individualized basic skills
r , .*

.

, , N a

curriculum. Whatever ,methods are 'employed, consistent, continuous,
y , ....

personalized nurture: and support for student learning is integral too the

educationaI.deli\iery. (See responses to Qutstion 5 in the Apperidi*.)
,

and

?

Staff

.

highlytypically are. g colnpetent teachers and skilled curriculum

4
developers, .as wel=1 as seeming to be pexsonally,interestedl and catfhg for,)

tIr

their students. They appear to be skillful counselor's anti' several hale had-A
-/
/.

training- or experience in working With 'emotionally handicapped or' di$g)led
0 a .

learner:N. The staff.' teaches; participates in orb-gram administration;
.4,

maintains various kinds of communication'with parOnts, qoMmunity welfarepa6d.

V,

law enforcement agencies6 and '14 w' llirng to work with students ,and. small 't

1! -
groups -for counseling or 'tutorial assistance outside the regular programII

See responses, to Question 6,in the Appendix.)
.

, N .
. , -)

Although each alternatrveschgol may appear somewhat limited in its less thiil

optimal physical setting and material:resoarcfs for support .and enrichMent,
.- e -:.

non is lacking in the high energysandi,expectations of the instructional staff.
, , ) r

N; The nature of staff commitment is exemplified y a ll'enerpl reluctance to allow

the alternative
1

students. . Staff

attention

,

Situation to. become a' "dumping ground", for /tfrerant

' to---
expects,.,that) their significant investment in time, personal

and program development will be matched by increaSinglygrespbnsib,le
c

student;behavior
-
related to academic and social growth. These expectations-

are reflected
r

monitoring of

responses

a'

forin the required streenihg p.zocess proOam int*, regular

i Aattendance, program paiticipation; and ategemic growth. (See

to Question 18.in the Appendix.)k

8. 'e



Achievements
4 f,

(i

i. 4
1 e.

In interviewswith students, many credi&d "their alfernatime placement as%

.

,

beingLthe
,

chief reason they remain irk school. A1.1 cbmmented on the'amount and
,

kind'of help they received ?roM the-staff, and"seemeeconvinced that becaue
. , . . ' _.

dr their teachers' interest and assistance they would be able to remain in
., (7

,
.,

school-and. continue their learning, and griduate. Frequent responses
,

described the lack of social .pressures and the welcome opportunity to really,
1 ./ i

J

.Copla,to know their teachers and fellow students in the smaller setting of the

-alternative program.. 1
o

(

Ding various observations of classes in progress, students were involved inv 8

traditbnal kinds of classrooM learAing activities, afid their behAyior

performance appeared satisfactory, fn each setting,-a' spirit of cooperation
0

'seemed to inform both the instruction and the learning.
/1

c

. -
oe a 1

The aveiage'dailyattendance in the seven alternatives .is 75%; MLC maintains
,

a 92% attendance average.

,

Students typically remainin the part time. Franklin Alternative or Catch I
,

programs from one semester 6 a year. Over half the students in the other

programs 'remain for one to two years or longer.. Because of its K-12 prpgram,

MLC'stubents typically remain for much of,their school career,
4

I\

8.



Ninety students gradgated, n 1982.- Twenty-five of 'these vier from, MLC.

One hundred twenty-:one(ae prPje4ed for'gradJation in 1983, including 25 from
v . -c---, . -- \-

MLC.. These figures and, projectioris do not include\ graduates? who have

.

. participated In the supplemental alternatives o:f Catch II and the. Franklin

A
.

. Alternative. ('

1

A

,
4

.

3

,
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a
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APPENDIX

INTERNAL ALTERNATIVE PROGRAM S

AUDITED RESPONSES TO QUESTIONNAIRE
.

SURVEY

I

4

/ S 7



LkJe ions to be answered \in evaluating Distriet*k Internal Alternkive
Pro ams4 (Sources of information will include School Principals, Prdgfam
Lead Site Visits with Teachers,,Support Staff-and'Students, District and
*Program Files, Data'basespd Pastj?rogram,ReportS.) .

i

Carolyn Moilanen,,Eviluation Department,

Program:, IA - Metropolitan Learning_Center

ll.a Grace levels and/o age- fevels'of studentS served K-1-12

1.A Number ofstuoents enrolled 380 b' . Number contracted
1.cNNumber of students enrolled by grade approximately 30 per grade

What are fequireMents,for. admisSion? Is there a.waitiw list?

. ,).

-,Application proce s.: .Need fOt .involvement in education. There is a

waiting list of a broximately 20 students across all grade -levels. ,

What. are some of the common'characteristics of students aomitted?,

A variety of learning styles. A .desite to learn:busing their learning
style

, *

4. Description of facilities-- How IOng have you° cldcupied\them?
Uo-you uge any oth lb/facilities* a .scheduled or.reg9larThaSis,

Agreemen with businesses?

Ali are used by community School in evening each dayi.besides our using
theM:all day.

I

5. What are the main features of the curriculum? What are the unique
features? (Levels of .materials,, grouping of students,- required/aective
subjects) ° 4'.-

\s,

A balance of structure and Treed
sp all leainers can participate.

'

Use of a variety of teachihg styles

6. Staffing: 'Positions FTE.--Years at school Deofee/certifiction

17 teachers 15.5 f jgtn 14 - 1 \ MS Tenure, ')

4 aides 1.75 from 14 - 1 4.

1 aomission '' 1 from 9 M Ed
1 principal 1 from 5 MS
1 asst. prin. 1 from C.> M Ed

a) Any, problems in maintaining staff?
1

e. No
r t
II'

7. How are staff evaluated?
e. .

by the principal%



8. What support services do you rely on, three schools sharing family-

counselor?

Sharing Special education, Social Worker, Hearing,' Speech Testing.

/

9. What are the expected' (realistic) Outcomes for the students, e.g.,

reenter public schools,,GED?
-

To .graduate fromhigh_school.

a) Have students made.satisfactory progress toward this.outcome?
o ,f

Yes. Graduation class has been between and 30+ each year since 1975.

A It

10. How oo students spend their:time at th school (scheduleo/allocated,time
and time actually on task)?

Scheouleo time.

11. ,Are students satsfieo with the school?

Yes. How many spools in Portland have waiting lists at all times?

12. Uoes stuoent behavitir change at the school? Isit improved?

Yes. Parents, aclaim marked 'improvement in their child's e husiasm,

interest and behavior; furthermore,they support the school them elves.

13.. Do students show more personal responsibility (e.g., Wkk with ,less
coaxing, meet commitments)?

Yes, definitely. The staff strives to teach students to accept

responsibility, for their educatiori,p0 to become lifelong learners.

14. What is the average daily attenoance? Do attendance patterns of students

change during the time they are enrolled?

Average daily attendance is 350 or 92%.

'Yes, attendance often improves.

What is.the average duration, of stay /enrollment?

1 - 13 years.

-15. How oo you determine when a s bent has made sufficient progress and is
ready to.leave the school?

We co not determine.

16. Do students who, leave meet your ,criteria fOr leaving? That are their

phances.of success at the-next step`?

.

Those who graduate have been remarkably successful in their chosen

fields. we've never had a graouate in prison., They have all been

contributing members of society.
12.
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17., :follow up of students --,How is it done?' Vihat happens to them?

Would Iike to do mote -- no funds.. Each year from 100 - 200 graduates
return to celebrate the graouation of the present class. Feedback is
receiveo in many ways.

i..

\

--

I
. ,

lb. What kind of information oo you collec routinely on the student?
' Wiiit oo.you do with it?

a) Achievement - the levels tests

Interest surveys of classes and about school' structure help the school
better meet students' needs.

//

19. Do you have-a way ofdeter- mining the effect of the school on:
(a) students, (b) other public'Schdols,(c) staff?

Observation plus levels testing.
/'

20. 'To what extent are Area and School Advisory Committees aware of the

school?
Have they visited? i

(

SAC very aware. Parents visit andparticipate..

21. What is the .budget for the schooit'.What are the sources of funds?
How much from each? r,

82-83 $667,049 District General Fund

22. what is theicost per pupil?

$1,755 per pupil which is probably lowest in the District.
(7

23. If the Program's support had to be reduced by 5O%.what changes would you
.recommeno?

Close school ano send to other schools where costs would prob bly
increase.

2 4. If the Program's support had to be reouced by 20% what change!; would you
recommeno? \,

Reduce staff and number of kids served.

J

25. If the Program were t receive a 10% increase in support what changes
would you recommeno?_) / (

/

Add arts and foreign language plus improve physical facilities so that we'
could teach science effectively. Get two 1Srger classes.

_,5087E
2-17-83

14
13.
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,40felines al made clear to students and parents
5 enroll me I. We realize that MLC may not be the
orate alternative for everyone. To be successful,
-its must be able to handle the freedom and
isibility demanded by the program.

DISCOVER IvilLe
.e arrangements to visit the friendly campus and
eprogram first-hand. To arrange a visit or to gain
nformation, please call the school office.
837.

Id Public Schools offers magnet programs in several
;hoots. For more inforination about magnet programs,
call 249-3304.

re information about Metropolitan Learning Center's
m, contact:

Principal
Metropolitan Learning Center (MLC)
2033 N.W. Glisan St.
Portland, Oregon 97209
(503) 227-6837
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Metropolitan Learning Center (MLC) is dn alternative
12 school within the Portland Public Schools. MLC

emphasizes positiVe,l'ndividualized education in an
open, caring environment. Students learn
independenceQnd responsible decision-making in a
supportive educational setting.

,The MLC program permits students to progress at
their own pace. according to their individual learning
styles. Emphasis at MLC is on the individual learning in
his/her own way, without thwarting curiosity or'
narrowing horizons. .

ORGANIZATION
MLC is organized:into priMary, middle school and 6,

high school programs. Units-Of students representing a
cross- section of all the grades meetinia base station
for 30,minutes each daP or attendan.qe,
announcements and interpersonal skill-biJilding in a .

family -like manner.

ELEMENTARY PROGRAM
Unique aspects of the elementary program are

ungraded groupings in basic skills classes,
allowing students to progress at their own
pace:and
a strong emphasis on reading, mash and
language arts skills.

Elementary students spend one-half day each day
learning basic skills. The balance of the day is spent in
exploratory and elective courses. ,

16

.T.--

HIGH SCHOOL PROGRAM
,,iThe high school program offers student the

opportunity to build a,program to meet their own ne7ds,
abilities, interests and learning styles.

Off-campus learning experiences are emphasized.
These include co-uping with local colleges, special
inte ?est placements in clas6es such as OMSI, pacific
Northwest Col1ege of Art, Northwest Film Study.Center .

and vOlunteei placement in community service
organizations.

Students may alSo elect to carry out independent
study programs which can include travel or part-time
employment.

High school students, under theguidance of their,
h gh school counselors, develop a course of study to

sure necessary credits for graduation. Students are
quired to meet the school dIstrict:s credit and
mpetency requirements for a standard high schbol

,liploma. .
/ r

1

STUDENT LIFE
MLCbelievAothat good character deielopment

stems from values of responsibility and trust, and that
excellence is an outcome of personal commitment.

In support of this belief, the school requires that
every student's rights are respected'and that an
individual's rights do not infringe on theAghts of others.

MLC students are encouraged to make commitments
to the community, to theiE peers and lottlemselves.
Effort is made to prtovide students with a wide range of
choice and to encourage them to keep these
commitments, once.made. Making no choices for
productive use of time is not an option at MLC.

ADMISSION
Enroll moat at MI,C is by applicatiopand interview.

MLC accepts students from kinder ten age through+

4
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Questions to be answered in evaluating District
,

Internal Alternative
Programs. (Sources of infOrmation will include School Principals, Program
Leaders, Site ,Visits with Teachers,. Support Staff and Students,-.-'District and
Program Files, Data Bases and Past Program/eports.)-,/ ,.

'Carolyn Moilanen, Evaluation Department

Program: IB - Vocatiohal Village High School

1.a Grade levels and/or age. levels of students served Grades 9 - 12,
1.-bIlumber of.students'enrolled 260, Number contracted
I.cfNumber of students enrolled by grade

2.

1

9th - 40 Almost 2/3 of students registe are male and
10th - 69 't:'^- about 1/3 female.

'11th - 50 )

%12tp - 46

What are reEluirements for admission? Is there a waiting list?

,,Students are all .disadvantaged or handicapped in some respect and

typically near failure in community high schoOls. 5% are from PPS;
outsiders on space available basis.

°

.

, .
,

3. What are some of the common characteristics of students admitte'd?
r- ,. \

Poor attendance patterns, low motivation,- disciplinary problems, low

academic achievement, especially in.Vath, Reading and Language. Lack of
self-esteem. Many from broker homes or disruptive homes.

4. Description(of facilities How long have you occupied them?
Do Ygp use any other facilities on a scheduled or-regular basis, e.g.,
gym; shop, agreement with businesses?

,

Present lodat on 10 years. Formerly a small manufacturing:plant. We use

-

an elementar school gym, parks, -swimming pools, bowling alleys -and
roller rinks, or P.E.

-5. What are the, main featups of the curriculum? What' are the unique
features? (Levels cri materials, grouping
subjects)

of students, required/elective

The main differet is that our learning -is self-paced and
individualized.. Mos claiSes have material at .two or three levelS,

prganized and/orydeveloped by the staff,, which facilitates delivery of
Carefully indiVi ualized instruction. Credit is earned by completion. of
Job Sheets and Competency Tests.

6.
.

Staffing: Positions FTE Years at school Degree/certification
1 ./

.(See atta ed)

a) Any problems in marainiQO staff?/

Nile so-far. 17 16.
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7. How are staff evaluated?

Staff is evaluated on State'and.District forms, using the
,as other Portland schools. ('

8. Wrier suppprt-services co you rely on, e.g., three schools
counselor?

Area and Central Support, used in

vocational programs.

9. What care the expected ,(realistic)
reenter publi,p schools,GEG2,

UOr goals are to giye th students the academic and vocationaloskills
needea for entry level jo s. Thirty to forty pet year will graduate witfirV
a, diploma or GED. ,

a) Have students made satisfact4ry progress toward thiS outcome?

Students that stay in the program for one or two years make, satisfactory
progress. Othqrsiorop out after a few weeks orb months. We cannot help
them if they are not here.

How do students spend their time at the splool (scheduled /allocated time
and time Ctually on task)?'

counseling, testing,

.

same procedure --

sharing family

curriculum and

.outcomes for the students, ,e.g.,

)

Students spend two periods:on a vocational area and four periods in
academic classes.

11. Are students satisfied with the school?

Yes. Most haY.e stated they would not want to return to
schools.

12. Does stuoent.behtvior change at the school? -1s it improveo?

their fOrmer

, Yes. We notice a marked improvement in attituoe and achievement after
they have been in'the program for a few' months.

13. Do students show mar personal responsibility, (e.g., work with less

coaxing, meet commitments)?

Yes. When) they realize we are
productivity increases.

hdnestly trying to help them, their
$

Do attendance patterns of-students14. What is the average daily attendake?
change during the time they are enrolled?

h.%

Attendance- averages 80%. Most start well. After a few weeks. the

attenoance of stuoents 18 years and older drops aff.

18

t's

17.,



\a) What is the average (41.1r.atitin 'of stay/enrollment?

Attendance Of. female st dents is .much better.than mge'students. 60% of

-all students complete the school year. Of these,' about '50% stay 1-2

years or longer. b. /

15. How do you oetermine when a, student/has made sufficient pfrogress'and.is

ready to leave the,scbool?

(

12. When vocational andyd6ademic skills and attitude improve to the

point whereThe/she can obtain and hold a job.
2. When student earns ,a dip. ma.

3. When student passes GED exam.

16. 0o students who leave meet your criteria for leaving? What are t0eir
chances of success at the next step?

(1) Not/all. 'some'leave before they are ready. (2) Students and former
students are having difficulties atthis time finding employment. This

is an economic and social problem. Students who Shave completed the

program are in much better shape for employment than tOose who have not
completed their training. r

17. Follow up of students -- How is it' done? What happens to'tem?

Follow-up of students is lone through an exit interview/whei-1,they leave,

and through a survey each Spring. Questionnaires are-mailed to former

stuoents. A few gb on for further' training, some in'themilitary, some
working, some looking for work.

18. What kind of information, do you .collect routinely on the students?

What do you do with-it?

a) Achievement
b) Teaching/staU
c) Support, equipment, etc.

Students are testec at the. time of enrollment, using the Portland levels
tests in Reading, Math and Language. Usage. This information is given to
the, teachers so they may select job sheets, texts and units of suitable

difficulty for the student. Students must meet Graduation Standards to

graduate.

19. Do.you have a way of determini g the effect of the S6hOO1 on:

.

.(a).students, (b) other public chools, .(c) staff?

(a) stuoents benefit rfrom the ohool as oescribed above.

(b) Other nigh schools favof our existence.
-(6) Staff members for the most part like it here! Many have said they

mould not want to return to a conventional school.

18.

19,
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20. To what eXtent are Area and School Advisory Committees aware of -the.
school?
Have they visited?

Area II CAC met here last December. In previous years I have explained
our program to Area II CAC. We have our own CAC,

.N.

What is the budget for the school?, What are the sources of funds?
How Ouch from each?

1982-1983

basic budget $. 905,673 (MCESU provides appro4:*-ately.
.358,000 of this.)

State Funds - D&H 100,000 (includes Summer School funds)

TOTAL FUNDS $1,005,673

4 2

22. What is the cost per pupil?

All funds: $3,868 per year, including SuMmer School.
q District Funds: $3,483 per year including Summer School.

'23.. If the Program's support had to be reduced by 50% what cha
iri

ges would you
.

.

recommenda.,

50% reduction would be a'disaster.
1. Eliminate the Evening School program. -
.2. Eliminate two Vdcational areas, reduce aides, reduce one reading

teacher, eliminate Home Ec., release social worker, reduce'
secretarial staff andtEeduce student body to about 100.

rf . N It

24. If the Program's support had to be reduced by 20% what changes would you
recommend? .. , 4

1. Eliminate the Evening School program.
.., ,

25. If the Program were to receive a 10% increase in support what changes
,!, would you recommend? -

1. ,..Add a child care.progrhm provided we have more room.
,a

2:* Increase the number of-aides.
3: IncreaSe budget for tools, equipment Snd'supplies.

5087E
2-1783

o

19.
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EMIC CLASSES.

ununicatioos cow se provides experlencess

101130100i Illsiening, speaking, leading,

will erfable the student to communicate

al seax-pression, employment, or tur

iaslied in the curriculum are reading ina
mechanics of written languag'e2struc.
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Wed course In Speech looses on Ike

communication. Including bile? speech

hug. and ion intexview simulations.

slate competency inatis (computational

mations, measuring skills, ordering arid

esenlation and explanation of numer

de algebra. Odic geometry, calculator
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1, "am rd milli courses may be taken

E /ECONOMICS

nr grarlintinir rhircled to the everyday

end are advrilising, consumer rights
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Noel% Mir'shsets, filmstrips and a

game,
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aid, and CPU are componenta of the

niece unit' on available community old.
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VillageVocationa
PIIMICAL EDUCATION

She P E. program at the Village 13 unique because daily

travel Is Involved. Using school vans, students and loll:icier

travel to Ice and roller strafing rink's, swimming pools, bowling

alleyslkIng areas, and parks. Oncea week, a gymnasium Is

used fo9 variety of other Indoor spoils. Occasional lullday

are needed-tooil d-to complete the Activity portion 01 the

held provide oppoiluntiles for extra credit. One hundred

thirty h

COMO. earned at the rale al Iwo hours or points. per day lot

lull participation. A lotobeel unit lutillis academic require,

ments jot credit

READING

Intense Individual work with students In the Heading

classes 11Inf to develop necessbry skills In decoding, ample.

honslon, .adsocabulary building and also to stimulate an In,

retest In reading far pleasure, Careful diagnosis Is maga of a

student's reading level and ability prior to entry Into the

program, with further Instruction based on that Information,

SCIENCE

the Science program consists of tvallety of units In meet

the stale competency requirements for a high school science

icientilic milhod, matter, atoms and molecules,

energy. Microscope, genetics, general biology, machines,

earth sclence.resource shortages and ecology. Tab export

nuts are Included as a pad at the course. Oilier 011113 are

available Inc elective credit.

SOCIAL STUDIES

Social Studios students mayearn 3 credits towards gradu

, odor), I he ono crediCcourst, entitled U.S History, includes

units related to our nation's hIstay as well as historical back. y

ground presented through cassette tapes, films and navels.

Ilia Global Studies case 13 a one credit course concerning

geography, environment, and exploration al dlilerenl cut.

tures, The 1/2 credilGovernment couripconcerns the student's

aglifiand responilbililles as chitena. Thee, credit Economics

course 13 designed to enable students to !unclip,e adequately

iychology can betaken an anwithin the economic syste

elective credit by students

standing and sell esteem,

0

desire to Increase sell under-

I ,
I, .

I Vill4get,Vocationall .FooDscrivic19 OilAPIIC COMMUNICATIONS r
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0ELECTIVES&

r '''-

ARTS APP CRAFTS t zo
1 i IA

.
This Is an elective class, altering thirty diger ant choices to

u i
the Studenttram Iree.hand drawing and sketching lo stained to a. ,.11 ' 1

c
' 0

glans and mauarne, Diner possibilities Include decclupage, ' , . i.1 't
I t i '.:-.-r

. 73

us

casting, enameling, and Tshlrl painting rthls course Is Ideal a,
string art, leather, Wood burning, candle making, plaster

1,4

i

a known cral):. , .. . ' ,tti !.. ) ' 7
, . . X

for those wishing to leak a new Interest on expand / d
.....:!) -

pirilt..;
.-$1k )..
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NOME ECONOMICS ' .
w

I tome Economics oilers much to both men and women a

an elective. She choice and opportunities vary with 1111

and knowledge. From a beginning basic class to somelbh,g

nkere advanced and specialized. Geneial areas of study are In

foods and nutrition, clothing and textiles, brolly living and In-

dividual development. the a lounl of credit issued Is depend.

/nt upnn the student's Allen ante, particIpationond acquired 2
competencies I 1

7'

through the cooperatiON al otherPortland high schools,

M 4 rz

I.

students. the Academic requirement of 30 classroom horns Is Lt's

the complete Driver Ed program is available to et/01e

taught here at the school tar ''A elective credit the students

completing this course may Men choose Ili go toanolher - e
Portland high school and do the bahind.thewheel training o
Completing the entire course will help make them better 1.<7,,,k`,,"".

xn

'NIVEA' EDUCATION
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drivers and hopefully lower their insurance rates. a . M.
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THE

"VILLAGE"

fi igh School Is an alternative schOol ser

ough 21. oiSChool District 11, Portland,
t

ding Vocational Village areilsadaan

aped In some manner For mast of the

ast chance to overcome a series of fail:

ithin the public school system,

(go stall Is committed to helping disad-

lned students in the Portland nietrool

'ndividualized, personalized, academic

on. '

le stioal Is to provide training In eight

related academic studies so that they

and altitudes necessary to obtain and

nit Ilve job In the community.

tarn a regular high school diploma by

standards and earning the necessary

Y the Oregon Slate Department of

its, for personal reasons, elect 4 study

examination.

lion contact Mr. Richard 08C/15101m,

-2346001.

tvening Schoors.chier Medan is to

its who are working, seeking employ.

Ind day school. Whi lo acquiring and

Its, cur program allows students to

root credits for graduation. We also

and post review preparation. Voca-

during I ho evernqg are: Electronics.

hops, and Welding/Sheet Metal.

Evening Supervisor, for ligtherinfor-

worker operates with school stall,

inimunityresource personnel In those

0: which Interfere with the students'

educational adjustment within the

nil

o.

ional VillageVocational VillageVocational kfillageVocatOn
JOB PLACEMENT.

. Every student at thVillage,has an opportunity to seek

employment by contacting the Job Placement. ollice. II

possible, students ari' Placed on a jab related to their voca

Banal cIustur. In this way, they receive additional experience

IA their stational area and are also equipped to enter the job

market with a maximum number al marketable skills.Students

working on lobs (training stations) may earn valuable credit

toward graduation, and in some cases they may be released

ear lylrom school th meet emplayinent reqtlrements.

Iu

5040 5.E. Milwaukie Avenue
' Portland, Oregon 97202

234.6604

VO&ATIONAL CLASSES

'ELECTRICITY /ELECTRONICS

This program Is designed IkprovIde a well-rounded baste

khoi'vledge of electricity and eecylcal tircults, to test equip-

. ment, and to experience bauWesheoling several pieces. of

sample equipment. Training In Electronic Assembly will be

emphastred to include symbology, calor code, companenl

identification, circuit board layout, saving, d soldering.

schematic interpretalind diagnostic tioubleshao ing on

pi projekts.Additiona I training is availabl tam.

vide Ind futiantenials necessary la' analyze and ,erred y.the

detects dvacuum tube ar transistor units;

P000 SERVICES
"' -

- The Food Services cluster Is designed To alter students

entry-level skills leading to 'ohs in destattrarq.and other

looddelated areas, I he camper cybased littler! stresses,
Inventory piecedures, kitchen rna. sa sanitation

ordering and receiving, grandly load preparation,. and

comparable subject matter,

Food Service students prepare the school lunch daily, and

their services are ellen In demand attuncheons and banquets

in the metrolkillan area.

fa

GRAPHIC: COMMUNICATIONS

The Graphic Communicahrs Nam provide's hands-on

"lab exfierience leading toward entry level job skills-In the ra-

pidly expanding graphics Industry. Areas al programt

concentration consist of Introduktion. to Graphics, Process

. Camera, PasteUp and Layout. Commercial Art. Typesetting,

Platomaking, 011set Press, Press Repair and MaintenAce,

Screen' Printing, Cost Estimating, Copylitting, Drallit4 Fun:

damentals, and Photogflphy.-

Sluderits also participate In the schoo(VICA1VocatIonal

Industrial Clubs of America) and compete In the VICA Spon-

sored Skills Olympics In Graphic Arts and Commercial Arts on

local, slate and national levels. .1

..1) '
f

HEALTH OCCUPATIONS

The Health Occupations program Is a possible 4-credA

course in which students have the opportunity to explore

careers 2vailabla In the medical field. Thesh include, but are

not limited lo. pursing aides, ward clerks, pysical therapists,.

and Home nursing alde(a Red Cross specialt ). .

Students who complete their chosen course can almost

always lied openings in the jolamarkel when they graduate or

gel their G.E.D. They aro ollen placed in health leciliries tor

training while still In school.

INOUSTAIAL MECHANICS . )

The industrial Mechanics program provides extensive

handsl'ori classroom experience insfruchun leading 'award

'entry level job skills in the various fields of nieuhanics. like

ether Vocational Village programs, It Is opeh entry, open exil,

and individualized load students.

Competencybased units provide Instruction in such areas

as small engines, brake safely, tunpup, DEO testing,

cranking motors, charging circuits, lire repair, ['taunting and

Mance, and minor and rrialoroengine repair. Students learn to

wribland close repair orders. Audio visual aids, lectures and

group Instruction lurther help sludinis secure and maintain

employment

MARKETING

, The Markelingclass oilersnatio instruction to students for

entry-level jobs in retailing and distribmion Students earn

competencies in cashiering:, .basic Salesmanship. human

relations, ordering, buyingt'Shd scaling merchandise .Fer

practical experience In ihese competencies, the ad:anted

marketing studints manage a2d °Ida!! a d'elnatessen Some

jobs available to students Oer. .ccuRpleteing the markt:011v

class are these: cashier. salescletk,'slorkseltrk, rarenuuS0

person, receiving clerk, desk clerk, teller. and delivery dr Nur.

OFFICE OCCUPATIONS.

Ottice Oecupariunk owes ,..011 ;Inman 1, ILI), )..1 1.1...1.11. I

ern' e Ppordring vat addnq aria , il. or 0, ,i1 p

Me Might:dor and carne, urivl 1,1

levels 31in have a wo ;d irroftstrii in", uJsa et,

typing skills. Odlci courses 611trtd are P,,alue,

°Nice Machines I and II, Fihniii RoLutaLepoiu, [(I

and II.

Pie usetif job S4Lots and inatlict kits 3110..4111r sindsol to

0011, and progress J"Isis 000 gape, the oniphr,x, Wont on

compteling the task sucressially Neatness. bp:1aq and

accuracy are stressed as Well cis da :ohipitioid of human rn a-

liens skills. This errst'ininis 'alas the studenyu akcumulate

knowledge valuable not only 111001C0 :%3 in oilier

v0[311(114 and in everyday lire

.

SHEET METAL
.

In preparation lot Ohs m tic G,erin.g pill sir .:1 mrtat ,

IradrT.INs'cowsee irininviLitsd irp.o 11,0

use at simple 114101 tool, I::

t,t,dorials and arolt.ii v 1111.0) )1 tr..,)))).4.1 1,111 )))))).), IUI

inemods ale I isn't lid 1,1 1.1;pil

and radial tine tame I .11.h...is 1, , , Opt .1 al
10.10111e plbC0VAS, OINcu:C1112,1 a, al 1,,i rl

WEI 01;4

the course welduri dr., -gips skill,. ruiltreir:ril. rd 3111

lades riennt. In Arai hulittmg II al 116es

shidents.la expellent,: siitcti,k lush, vO,L.,11011 ui Mule

Me ta Is.(elated 16hs or en aIrdi nap.; pi in inttosii y .

Components of Ilse course amp nalyly, Shull Ionia'

mentalsolweldnik, nietalliiruy.Wmpini}le,dorri led Inn voi-

der, and yielding theory,



AREA II- STAFF UTILIZATION RECORO

(7;

PERSONNEL)

-E3
L.:. SCHOOL Vocational Village

ASSIGNMENT F.T.EI
2

\nastasiou,yasilios
3arnes, Elkzabeth
3e11, Frank
3ennett, Charles
darling, Lynda
)ai'yis, Eleanor

Xxeristoforo, ,Richard
)caning, Pris'i11a
)uncan, James-
4giman, Linda
lrickson, Paul'

'tuner, Evelyn
Ridley, "Mary Lou
tames, Daniel

Francene
lartiold, Gloria

ealsen, Harold
larin, Kathleen
!splay, Toni
eyer, Barbara
bil.tague, Patricia-
'alner, Jerry

ayers, Warren
:chwehr, Leona
bandy,.Donald
meet, Ellin
!urtpson, Donald
ranch, Colleen
anelli, George
oeber,,Lester,

Na6cy
lilliams, David
boclson, William

Penn. Adrfna

'

1

14.

Metals
Office Occ.
Metals
Graphic Corm.
Reading

. ,

Job Pl*:ement Sec.
Social Worker
Hare
Math/Science
Science/Phys. Ed.
Principal
Office Occ.
Reading
custodial
Social Studies
Secretary
Graphic Cann.
Inst. .Aide
SpeciallEd.
Math.
Food.SerNice
Marketing
Clerk
Custodial
'Clerk

Electrbnics
English
Industrial Mech.
Health
Eng./Soc. Stu.
Job Placement/Eve.
Supervisor ,

Secretary
Unit. Leader A
Counselor
Aide.

SCHOOL

1.0
.5

.5,

1.0
1.0-
. 5

1.0.

1.0.

5

1.0.

1.0

1.0
. 5

1.0'

1.0-

1.0'

. 5

.5

1.0

1.0
1.0
.5

DIST/
AREA'

TITLE STATE
I ADVAN.'

OTHER OTHER

.8

1.0

1.0

1.0

STAFF TOTAL
35

IOTA

1
Personnel: Teachers, Administrators, Secretaries, Clerks, Aides, others.

2
F.T.E.: 1.0 for certified.staff and .5 for secretaries and aides.

The "School" column is for the FTE allocated to the school's budget,
other columns for budgets as indicated.

L FTE 28.4
z.

23.0 1.6 2.3 1.5

25 / 22.



Questions- to be .answered in evaluating ' District : Internal AlternatiVe

Programs. (Sources-of information W1'1 include Schbol Principals,. Prragram
Leaurs, Site Visit with TeaChers, Support Staff. and Student District and..

Program Files, uata Bases and Past Program Reports.) .

.

Carolyn Mdilanen, EValuation Department
. .

Program: 'IC - Night Schbol at Grant
%

1.a Grade levels and/or age.levels.of students served Ageil4 - 21
1.b-Number of students enrolled 132(150 maximum). Number contracted

Number of students enrolled by grade Varies, fluctuates

2. What are requirements for adMissfOn? 18 there a waiting list?
SJ

Out of regular-school. Res' de .within botinaaries of PPS. Employeg
seeking employment during regular school hours. Mostly from the former
Adams and Washington/Monrde sieas and from the curr4 Grant, Franklin,
Jefferson and Cievelenu areas. special Ed. must have IEP.

3. What are some of the common characteristics of students admitted?

Lower 'indome background. Disaffection with regulars school: Streetwise

sensetof hopelessness. Need to work.

-4. Description of facilities -- Howjong'have you occupied them? - ,
Do you use any other faci Ides on a scheduled or regular'-basis,'
gym, shop, agreementwithbu 'nesses?

''One former classroom used full time a8 an office. Five other classrooms

used on a shared basis with' the Grant day school. No agreement with

business; working- relationships with certain business administratirs --

3.g., M.,Goranson, Bank of California.

5. What are tne main features of the curriculum? What are the' unique

features? (Levels of materials, grouping of students, required/elective
subjects)

Comprehensive'offerings'leading to graduation, job placement, or return
'to, regular school. Among our unique features are the following: ability

to serve students in each class, from grades 9-12; with varying levels of
achievement, with varying abirty levels and erratic attendance records.
We help students secure work apprentice experience.

6. Staffing: Positions FTE Years at school

Director/Teacher
Curr/Teacher
Teacher
Teacher
Secretary/Security

(14 -time secretary works
nights.)

(3-\

1 11 .

1 8

1 -2

1 2

1/2 / 1/2 1/New
in the mornings and

26

Degree/certification

Master/Standard
Master/Standard
Master/Standard
Master/Standard

,

a 1/2-time security porson works

23.



a) Any problems in maintaining staff?

No. ,

7. How are stet evaluated?

Above, plus student evaluation, ano teachers evaluating each other.

8. What support services do you rely on, e.g., three schools. sharing family

counselor?

Educational Media: District Progtam, Grant High School's administrative
team of Principal ano Vice-Principal.

9. What are the expected (realistic) outcomes for the students, e.g.,

reenter public schbols, GED?

Students learn to adopt,.adult behavior as well as work to achieve job

placement, graouatiOndG.E.D. or a return to regular school.

a) Have students made satisfactory progress toward this outcome?

Our bias say that we are successful at what we purport to do.

10. How do students spend their time at the school (scheduled/allocated time

and time actually on task)?-

The staff maintains a four-class schedule for students that approximate

the-oesqred course scheoule of day school (see attached samplepschedule).

11. Are students satisfiedgwih the school?

Most. students say that they would quit school rather than return to .a day

program.

12. Does' student behavior change at the school? Is it-improved?

Yes, because the student must accept responsibility for his success or
failure at demonstrating adult actions.. 'Changes in behaviorare dramatic

throuyh the year.

13. Do szidents show more 'personal responsibility '(e.g., work with less,

coaxing, meet commitments)?

Yes, because the classes are designed with the student in mind, and the

student is responsible for making out his own program.

14. Whit is the average o,aily attendance? Do attendance .patterns of students

change curing the time they are,enrolled?'

Improved in some cases; ,students who take on heavy work loads, outside of'

school suffer from Tatigue.

24.
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a) What is the average duration of stay/enrollment?

One to two years.

lb. How do you determine when a student has made sufficient progress and is
ready to leave the school?

Stuaents are the ones who make that petermination by returning to the
( \regular school, getting a GED or applying for graduation when they feel

they are ready.

16. Do students who leave meet your criteria for leaving? What are their
chances of success at the next step?

Yes and no. We experience some dropouts. However, we_ have had success
stories as well -- GED, completion and graduates. The real criteria for
success is that the student is able to support himself ano care for
himself.

17. Follow up of students -- How is it. done? What happens to them?

Done very informally. Students return and share their experiences with
staff members, or it aoesn't happen.

16. What kino of information do you Collect routinely on the students?-
What do you do with it?

a) Achievement ,,.

0) Teaching/staff
c) SupRort, equipment, ,etc.

A daily record is made of the class attendance and performance for each
stuoent in,the program. From this information credit is given toward
completion.

19. Do you have a way of determining the effect of the school on:
(a) students, (b) other public schools, -(c) staff?

(a) Yes, students seek us out. --(b) Other school administratorS refer
students to us.

2U. To what extent are Area and School Advisory Committees aware of the
.school?
Have they visited?

They are aware; no visit.

21. what is the budget for the school? What are the sources of funds?
How much from each?

82-83 - $181,815 District General Fund.

22. What is the cost per pupil?

$1,377 23
25.
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.

23. Irthe Program's support had tobe reduced by 50% what changes would you
recommend? /

C
---._

Close-it down knowing that most of the students would drop out-of school__
while.tne remainder wbultp return to a day school program where the cost --
per pupil is much greater;

24.. If the Program's support had to be reduced by 20% what changes would you
recommend? .

See No: 23.

25. If the PrograM were to rec ive a 10% increase in support what changes
would you recommend?

We would use the Money to hire additional day school teachers on a

per-hour basis to expand our curriculum.

5067E.

2-17-83
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SAMPLE SCHEDULE

NIGHT SCHOOL AT GRANT r.

: 1 -9:15.

I

DRAWING
TYPING .FREEHANO

II TYPING ENGLISH:
6:40r7- :25 c. WRITING

ANALYSIS

III MATH WOMEN'S
7:35-8:20 MONEY . STUDIES

/ MANAGEMENT'

CALLIGRAPHY BEGINNING /
READING

,TI AND
GE PREPARA NEWS,

GOVERNMENT
BASIC SKILLS & POLITICS

INTRODUCTION STOCKS, BONDS
TO COMPUTERS INVESTMENT

COMPUTER SCIENCE
WORK -- MEDICINE

Val

LAW iSASIC,STUOIES
TUTORING IN
MATH, READING.
ENGLISH

3 0
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GRANT

NIGHT' SCHOOL

1. WHAT IS IT? We are a night school for working students who want to earn
credits that lead to either a regular Portland High SchooT.Diploma or a
General Education Diploma. Four classes (and four credits) are offered
each night from Monday through Thursday. Every class you atUnd_goes_taward
earning course credits needed-for-9radatidh:--Up to two more credits can be
earned foroff campus learning experience. It is thus possible to earn up
to six credits each school year.

2. ANY REDUIREMENTS? You must have or find work for at least 20 hours per week,
live within the boundaries of the school district, and control your life
like a responSible adult.-

3. 'HOW DOES'NIGHT SCHOOL'WORK? Just as most jobs pay for hours worked, night-
scnool 11pays" in CLASs'CREDITS, There are several classes offered each
period; pick'the one yoTTiiaand theh attend. You'll earn one class credit
.for every class you work in successfully. That-means; get there on time,
do the work expected, and meet your obligations to other stuats and staff.
At the end of each school night, the staff will record all of t e class
credits you earned on a master list.

4. HOW ABOUT CREDITS FOR GRADUATION? At the end of each grading period, the
staff will assign up to four quarter'COURSE CREDITS for going to school.
These are based upon the number pf class credits earn. You get class
-credits that apply to'coUrse'creditt whenever you attend. There are

class credits need4F-777iTEFECTUrse*credit on your report card.

5.' HOW ABOUT OUT ,OF SCHOOL LEARNING CREDIT? It is possible to earn up to two
credits each school year based upon reports from you that were arranged
by a staff member.

6. IF NOT WORKING? Make an appointment to meet with a staff Member between
'9:00 A.M. and noon. Keep track of your efforts by writing down the DATE,
TIME, PLACE,--and PEOPLE you talked to about employment.

7. WHAT ABOUT BEING ABSENT? There are two acceptable excuses for being absent:
la) you were held over for work by your employer; or (b) you were sick
enough to be treated by a doctor. The class credit requirements needed for
'course credit is adjusted to'ailow for other reasonable absence;.therefore,
no excused absence will be allowed for reasons other, than the two stated
aoove. To get credit for an excused absence, it is'yourresponsibility to
WRITE .a note explaining and asking for excused credit.

t.
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8. WHAT DOES ALL THIS 'TALK ABOUT ADULT BEHAVIOR MEAN? Every student has the
right to learn and every staff member has the right to teach. No one----
staff or students----may interfere with those rights. Night school studentg:
traditionally conduct themsOves in wayS(,that allow everybody to work and
learn in aplace that is free from tension, abuse, or fear: An-occasional.
"child" comes along with bad habits; every staff member will always deal
with immature and hostile behavior as afirst priority duty. Any student
who uses'Verbal'Assault (threat) will .beaWd__tol__ni_t_the__rOad._

punch)-will be expelled. Any.student or
staff member has the right to present a charge against any other student
or staff member before a panel of students.swho will have the full. authority
of.theSchool Director to.rdake a decision- about the case.

9. IS NIGHT 'SCHOOL FOR ME? Don't sign. up for any program until you've looked
into it thoroughly. We suggest.that you: (a) meet' with.a staff member
who will be available every morning from 9:00 A.M. to, 12 :00 noon and make
an'appointment to talk about how the school might help you; (b) talk to
students who are currently enrolled or who have graduated (their impressions
are important); or.(c) make arrangements to visit classes fora day or. twO.
Keep in mind that working during the 'day and going to school four nights a
week will be the'hardest job you will ever:have. It is a tredit to our
graduates who have taken on his difficult way to go on with their lives.
If you decide to come alon welcome to the family.

32
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Questions to be answered> in evaluatipg District Internal Alternative

Programs. (Sources of information will include School Principals, Program

Leaders, Site Visits with, Teachers, Support Staff and.Students, District and

Program Files, Data Bases. and Past Progrdm Reports.)

Carolyn Moilanen, Evaluation Department

Program: THE CLEVELAND OPTION FUR EDUCATION (COPE)

1.a Grade levels and/or age levels of students served 9, 10, 11, 12

1.b Number of students enrolled 1982 24-30 Number-contracted

1.c Number of students enrolled by grade

9th 8

10th 8'

11th 7

12th' 2

2. What are re irements for admission? Is there a waiting list?

1. Referredby counselor or administrator or (outside.social agency)

self-referral. 1

2. Application followed by interview by staff, 'input from previous

teachers, and a week visiting the program.
3. Placement on a waiting list if-need by (waiting list varied from

zero to 12). ,

3. what ar9 some of the common charactetristics of students -admitted?

1. History of poor attendance
2. Distressed family situation
3. History of inability to adapt-to traditional classroomsituations

4. Inexperience in study/learning skills
5. Negative self-image
6. Poverty
7. Lack of discipline

4. Description of facilities -- How long have you occupied them?

Do you use any other facilities on a scheduled or regular basis, e.g..,

gym, shop, agreement with businesses?

Large classroom with varied learning materials. Utilize library and

counseling staff. Experimental learning was used more than now, mostly

because all transp.ortation funds have been cut. Us'e community services

and resources, with weekly guest speakers.

5. What are the main features 'of the curriculum? What are the unique

features? (Levels of materials, grouping of students, required/elective
subjects)

All required courses are/will, be offered for. student graduatiorvevept
Art, Music and Lab Science, which are taken in the regular curriculum:

OptiOn Offerings: English, Sociology, Health, Writing, Global Studies,

math, U.S. History, CESA and PE.
30.
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6. Staffing: Positions FTE Years at school Degree/certification ,

Teacher 1.0 1 BA + Basic -Secondary

Teacher .5 ?1 BA + Basic Secondary i

a) Any problems in- maintaining staff?

Began year with\full-time aide, but found:(6aching ability needed. Was
lucky to find teacher Who had been with program a full year willing.to
work part-time. .

7. How are staff evaluated?

Above, plus student evaluation, and teachers evaluating each other.

8._,W1ibt support services do you rely on, e.g., three .schools sharing .family
counselor?

Community resource, mainly in form of gueSt speakers. Also,- school
support staff, especially counselors (one held a'weekly counseling group
for Option girls).

9. What are_ the eXpected (realistic) outcomes 'foi the stuoents,
reenter public schools, GED?

a) Have students made satisfactory progress toward this outcome?

Re-:enter regular program in public schools (part di full time)(
Meet graduation requirements while in the Option program.

Two students-are seniors also going td night school whb will graduate in
June; all 134 Seven take at least one class. in Cleveland's- regular
program; several will return to Cleveland's regular program next year.

10. How do students spend their time at the school (scheduled/allocated time
and time actually on task)?

Period 1 Math
Period 2 Writing/US History
Period 3 OlobalStudies/Engli8h

A; Period 4 English/CSA
Period 6 Sdciology/Health
Perido 7 Health /PE

11. Are students satisfied with the school?

As satisfied as they'd be with any school.

12. Does student behavior change at the school? Is it,improved?

Most chanye markedly for the better, espebially in attendance, classwork;
"socially acceptable" _jbehayior and speech,. study habits, relationships
with other students.

34.
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13. Do students. show more personal responsibility- e.g., work with less
/.

coaxing, meet commitments)?

Littke by little 7- it increases as the year goes on.

14. What is the average oaily attendance? Do attendance' patterns of students

change during the time they are enrolled?

About 5-75% attend in any one' day. When one considers that all were
hardly attending classes at all before they entered the program, this
attendance is encouraging.

a) What is -the average duration of stay/enrollment?

Varies greatly. We processed 35 students September 1982 - January 1983.
Three ()rapped out of school but will return to the Option second

semester, 2 moved, 1 is going to PCC for,GEO, 1 to service, I- to regular
program, 1 to work, 1 to Vocationa,1 Village.

How oo you oetermine when a student has made, sufficient progress and is

real* to leave the school?-

Sihce students can meet most graduation requirements in the program.

Leaving the school 'isn't necessary; in some cases leaving is

undesirable. We ao encourage students ,lot to be isolated from regular
school community and activities. We view the Option as a part of CHS; it

is the indivdualization in a self-contained classroom, as well as

teaching methodS to meet needs of the students we have that set it apart
from the regular program.

16. Do students. who leave meet your criteria for leaving? What are their
Chances of success at the next step?

Students who leave the program and continue in the regular ClevelAnd
:program do well. Many students who leave do not continue their schooling.

17.. Follow up of Students -- How is it done? What happens to them?

Staff feedback if in the regular curriculum and informal chats in
/
the

halls with the students. There is no formal follow-up.

, 18: What kind of information do, you collect routinely on the students?
What oo you do with it?

Information from their regular t achers before they get in the program
and while they are in the program. Information from their counselors and

often their parents. Occasionally; indepth counseling which the

screening committee and counselors handle.'-'We use the information to
better deal withIand teach the student.

T35
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19. Do you have a way of-determining
r

the effectof the school on:
(a) students, (b) other public schools, (c) staff?.

Academic and attendance records, personal/individual counselingisessions,
group meetings, remarks frpm staff and administration, comments from
parents, and studentsittelf-evaluations..

20. To- what extent are Area and School Advisory Committees aware of the
school?
Have th visited?

I

Not to my knowledge.

%

Whatis the budget for the sch60-1? What_are the sources of funds?
How much from each?

Total budget: -$46,701
,\

22. What is the cost per pupil?

Approximately $1,560 per pupil.

S

23. If the Program's support had to be reduced by 50% what changes would you
recommend?

I Tit envision any further guts./ We've 1.5 FTE and that is all.

24. If the Program's support had to be reduced'by 20% what changes would you
recommend?
- -,--, 4 ''. 12 z

i

I can't envision any further cuts. We've 1.5 FTE and that is all.

25. If6. the Program were to receive .a.-0%-increase in support what changes
would you recommend?

All 10% into transportation and field trip funds. It is Important to get
the students learning in the community, because they learn better there
and need to learn about-'its resources, eta. This seems tote the biggest
lack in. the program..

.,5087E

2-17-83
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Questions to be answered in e'Valuating District Internal Alternative
Programs. (Sources of. information will include School Orincipals, Program
Leaoers, Site Visits with Teachers,, Support Staff and Students, District and
Prpyram Files, Data Bases and Past Program Reports.)

A Carolyn Moilanen, Evaluation Department

Program: 111b 7 Madison FOCUS

1.a Graoe levels and/or age levels of students served 9 - 12
1.b Number of stuoehts enrolled 7D Number contracted
1.c Number of stuoents enrolled by grade

--Freshmen 11

Sophomores 19

Juniors 21

Seniors 19

2. What are requirements f'OT admission? Is.there a waiting-list?

Referral 'by counselor, parent or administrator. 8 students on waiting
list now.

3. *What are some of the common characteristics of students admitted?

Dur students have been oropped from regular Madison, have dropped- out
. themselves, or are doing so poorly that they are flunking. most students
come from unstable family backgrounds and seem to thrive on a smaller,
more personal prdgram. They are for the most part not low-ability
students, only low in motivation.

4. uescription of facilities -- How long have you occOied them?
.Do you use any other facilities on a scheduled or regular baSis, e.g.,
gym, shop, agreement-with businessesi;,

We have three classrooms in the. Madison building, one large enough to
hold staff desks, book shelves and files, plus,>'be used as a classroom.
We can use other Madison classrooms if nee06d (such as Art, Computer

qviath)4.on an availability basis. Most of our PE is taught out of times

school building. Our stuoents are free-to take a- regular Madison class
although, in general, interest is low.

5. what are the main features, of the.curriculum? What are the unique
'features? (Levels of rrtaterials, grouping of students, required /elective
subject)

Besioes pasfC ,skills. cla s and numerous special interest classes, we

;47
have included a Self -Stud) program and the PACE. Program (Practical
Application for Career EXploration). PACE allows students to receive
high school credit for doing volunteer work in the community at local
businesses. Self-study credits can be Obtained by doing, individualized
,Self-contained packets in all subject areas. The staff organizes and
develops varied levels of materials to meet student needs (see
attachments).

37 34.



6. Staffing: Positions FTE Years at school Degree/certification

Atl' present time we have 3 full-tiMe teaChersf 1/2 time teacher -1/2 time
director, 1 full-time aicie for an FTE of 4.5 provided from the regular-
Madison program.

'Name Years in FOCUS

Carrie. Jones
Kathleen Nolf
Leon Lincoln.
Michael Bontemps
Janet Hoerauf

7
e

3

11

(1

Certification

Science/Math
English
PE/Art
Social Studies
Aide

a) Any probleas-irrifiaintaining staff?

. 7 \

This program is a difficult, challenging and only sometimes rewarding
place to teach. but the staff is enthusiastic and good-humored and works
well tog ther. People rarely want to leave before the burn-out period
_If(6-6 ye s). 4--

4.5 teachers for 70 students is indeed an excelleflt student-teacher

ratio. PrOvidin this- FTE from the re ular ro ram has been a critical
_problem for the Madison administration. We are given no consideration
whatsoever as far as-EIE is concerned in relation to the alternative
program. The Madisorr administration hopes that the district will make
some apjustMent, perhaps by backing up 50% of the FTE for, the 1983-84
school year, as it is difficult to work under this present system.

P

7. mow are staff evaluated?

The staff/teachers, aioe and oirector are evaluated by Maoison's

aoministrators.

8. What support services do you rely on, e.g., three schools sharing family
counselor?

They only support-services we have are those of the school social worker
and public programs. We sometimes suggest students contact the uter

,,'East Youth Service Center, but mostly we refer people to the sc of

social worker. We could use more direct' help in this area Othe

in-house support services provided regular Madison students are available.

9. What the expected (realistic) outcomes for the tudents, e.g.,

reenter public schools, GED?,

a) Have students made satisfactory progress toward this outcome?

6
We do not expect students to necessarily reenter the traditional

program. Last year three students chose that route. Most students join
FOCUS either their' sophomore or junior year and remain until graduation
or leaving public schools.
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The Tealistic expected outcome for FOCUS students is that they graduate
from the program. It is a highly-structured program and attendance is
mandatory. Unfortunately, not all students graduate from the FOCUS
program. There are ten or twelve students that are expected to graduate
this year.

10. How do students spend:their time at the school (scheduled/allocated time
and time,actually on task)?

Students are dn classes from 8:20 to 1:30, a 'five credit program. The
time allocation is the same as the rest of Madison, although our division
of time is different and a course cycle lasts four weeks.\ Approximately
30 PACE students are at their job during two hour periods of 'the school
,pay

11. Are students satisfied with the school?

Since the inception of our PACE Program and Self-Study Programs we have
heard fewer.complaints and more positive remarks than in the past. Our
waiting, list includes numerous stuoents who would like -to join FOCUS
mainly because of these new additions.

12'. 'Does student behavior change at the school? Is it improved?

Student behavior has shown-steady improvement for those students entering
the program. Smoking on school property still. remains a major problem
for the administration. However, the administration is certain that if
this1program dig not exist, these same students, or approximately 80% of
them, would not be attending any form of educational pursuits. FOCUS
works hard to build up the trust level; we deal with many, authority
types. 90% of the students that have been sent out to a'FACE job have
gotten excellent references (see attachment).

13. Do stuoknts show more personal responsibility (e.g., work with less
coaxing, meet commitments)?.

We stress personal responsibility. Students are held accountable. for
their actions, this is a straight-forward policy -- all coaxing ride.
We will counsel students, and try to encourage their attendanc and
participation, but we make it 'clear that it is their decision. This
approach seems to -work and students respect it. Even when they are
dropped or choose to go elsewhere, they know that it was because of
choices they ,made and aC-ficThey took. 'I feel this is a very
successful aspect of our program - it helps the student gain control
over himself/herself .ano their envirohment anO, therefore, gain a better'
self concept.

14. What is the average oaily attendance? Do attendance patterns of students
change during the time, they are enrelleo?

Attendance has impro ed considerably. We feel that it's because cf the
PACE and Self-Stuoy rograms. They cannot be in either program unless

Q



they are attending regularly. (Each day our aide calls home and checks
on absences so that we know who is legitimately out. Those who do not
have reason for being absent are given cuts in classes. These must be
made up in order for a student to receive credit. We put great effort
into attendance. Students must always do make-up for absences.)

a) What is the average duration of stay/enrollment?

There is no evidence as to how long a FOCUS student will remain in the
program. borne leave after one_ year, some' after two. There has been
approximately a 37% turnover. This figure' has improved, this year. So

far, only about 16 have been dropped, or have dropped out.

15. How do you determine when a student has made sufficient progress and is
ready to'leave the school?

When we see that a ,student has the .ability to make an intelligent

decision or they earn-a degree. At mid-year and the ehd of the year, we
nave extensive meetings with students, to 'discuss their progress and make

plans for the future. We are not set up.to divert students back into the
traditional setting. If it seems appropriate or a student wisheS, we

support such a move. While we encourage students to enter traditional
Madison program, the decision remains with the'stuuent.

16. Do ,stuaents who leave meet your criteria for leavin . What are their
chances of success at the net step?

Usually those who leave FOCUS have made a decision we support, whether it
is to take a job, transfer to another, program or move into the

traditional program. Because the move is by student choice, there is a
better chance he/she will be successful, but'each choice is so individual
it isn't possible to always predict chances for success. PACE

Program enables students to leave with some practical job skills.

17. Follow up of students -- How'is it done? What happens to them?

We contact parents and let them, know we are available for help in the

future.. We have worked this year on trying to give students whom we drop
due to non-attendance better counseling. We want them to at least leave
understanding what their next choices are.

18. What kind of information do you collect routinely on th h students?

What do you do with it?
,--

a) Achievement .

We test students upon entering the program in math reading and writing. ;

That allows us to place.students in basic skills classes. We do monthly
evaluation of student work.

b) Teaching/staff

UOr staff meets regularly to discuss problemg,.. policy decisions and

stuoeht performance. We try to-share'information on students so that-we-

4 0
37.



can oe consistent with their particular'needs. Each month at the end of
the cycle we have a student review_ and go, over their progress, sharing
ideas-of intervenrIont that might, be successful.

-/

c) Support, equipment, etc.

We coordinate efforts with school attendance workers daily. We also get
input fromcounselors on students before they enter FOCUS.

19. Do you have a way of deter ning the effect of the school on:
(a) students, (b) other pub is schools; (c) staff? ,

(a)'We generally go by t e feel in this area. Many of our students will
tell us FuCUS has helped them and:many continue to have negative
attitudes about school. Our Nest ihoication of our. effect is probably
the willingness of the student to stay actively involved-in our program.

,(c) we .are on different schedules from regular Madison program and our
students arevery visible. There have been occasional strained relations

- but basic understanding has improved tremendously in the last few years.

20. To what'extent are Area and School Advisory Committees aware of the

school?
Have they visited?

In the last year we have appeared before the Area Advisory Committee
twice to explain our program. The School Advisory Committee is aware and
the FUOUS program hopes to meet with both groups to explain new elements
of the program in the near future.

21. what is the budget for the school? What are the sources of funds?
How much from each?

School Budget - -$117,009.

a
22. what is the cost per pupil?

.$117,009 divided by "70 = approximately $1,671.00 per 0°11

. If the Program's lIpport had to be reduced by 50% what changes would you
-3

recommend?

It is impossible to run our prd ram with less than what we have.

2.Ifthe'Program'ssupporthadbe reduced by 20% what changes #ould.you
.

to\

recommend?

We would have to discontinue an aide whblso serves as secretary.

25. If the Program were- to receive a 10% increase in support what changes
would you retomMeno?

41
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If we had an increase, we would. want to add another teacher. We would
also continue ana expand the volunteer job placement program PACE with a
full -time coordinator and more -money for-transportation. . It would be
helpful to'have funds to use also for field trips that we try to "Jan
integral palt.of our program.

v.

5U87E
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PORTLAND PUBLIC SCHOOLS (f....1

FOCUS ALTEP.NATIVE PROGRAM
MADISON HIGH SCHOOL / 2735 N.E.821.1,d AVE / PORTLAND, OREGON 97220 /PHONE:(5031 255-6810

ti

ANNOUNCING
A BRAND NEW

FEATURING
PRACTICAL APPLICATION OF CAREER

EDUCATION - P.A.C.E. SELF-STUDY

P.A.C.q.. offers students a unique SELF-STUDY is designed to en-.opportunity to receive on-the-job able students to learn at theirtraining during school hours. own pace, either at home. or r-:..tFor this volunteer work, the-stu- school Each Self-Study packetdent receives high school credit (unit) is worth the-equivalentin appropriate areas. of 10 hours of school work,Forty jobs are available rmiging completion of sixteen units,
,*from working With an oral surgeon, (160 hours).is equal to one cre-

floristi-Multnomah-County Shariff, "dit..That's more than the State/.Portland Police, dayeare.teacher requirement to ensure the timeto volunteer wort; ,at Providence is evaluated correctly.
Hospital, the Department of Trans- `Self -Study units include all cur=-portationand the Donald E. Long riculum areas including science.Home.

(biology to genetics)to languageStudents are closely evaluated atts (mythologyto vocabulary).(once a week)by suporvizsing teacher. We -offer sixteen different units.
I .

FOCUS also continues to offer six more "traditional" classes: dailyin all .areas of curriculum.

We now can offer' students three ways to complete their high school .education. All pLograms work handy in band. For example, a Student
may take three more traditional classes in the morningthen work inP.A.C.E in the afternoon. Or a student may work in P...h.C.E in themorning and work at Self-Study packets in the aftt-crnoon.

Students and teachers alike'are excited about the new FOCUS.
If you would likato come visit, give us a-call.

S.ipocrely,

is Joiies, director

Kahtleen Nolf

43
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JANUARY, 1983 SELF-STUDY PACKETS

ART

Callivraphy
Watercolor I
Watercolor From Life

ENGLISH

Journal Writing 'I
Journal Writing II
Spelling I
Spelling II
Spelling IIE
Vocabulary:I
Vocabulary II
Read a Book
Books by S.E. Hinton

HEALTH

A Child Is 'Born
Below the Belt (Sex Ed)
Health Problems (Drugs)
Investigating Your Health
Physi:cal Fitness
This is Your. Body

MATH

Ratios and Metrics
Personal Finance
Personal Finance IT

SCIENCE

Atoms and Molecules
Earth Science I
Earth Science II
Energy
General Biology
Human Biology
Heat
Genetics
Zoology

OTHER

,Driver's Education

/

SOCIAL STUDIES

U.S. Constetution

44.
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FOCUS ALTERNATIVE PROGRAM

PORTLAND PUBLIC SCHOOLS

CARRIE JONES, DIRECTOR
MADISON HIGH SCHOOL / 2735 N.E. 82nd AVE / PORTLAND,OREGON 97220 / PHONE:15031 255-6810

P.A.C.E. (Practical Application for Career Exploration)

PROGRAM.
. THE PORTLAND PUBLIC SCHOOLS OFFERS AN ALTERNATE PROGRAM FOR STUDENTS

WHO WANT AN EDUCATIONAL EXPERIENCE OUTSIDE OF.THE REGULAR HIGU SCHOOL
SETTING COMBINING TRADITIONAL CLASSES WITH VOLUNTEER WORK IN THE
COMMUNITY,

SCHEDULE
STUDENTS WILL ATTEND REGULAR CLASSES IN THE MORNING WITH THE FOCUS
STAFF WHICH WILL PREPARE THEM FOR SUCCESSFUL INTEGRATION INTO THE
LABOR MARKET. STUDENTS WILL BE AVAILABLE FOR VOLUNTEER WORK FROM
11:30 A.M. TO 1:50 P.M,

ST DENT
THIS PROGRAM IS,DESIGNED FOR BOTH MALES AND FEMALES CF HIGH :SCHOOL
AGE. IT wHE PROVIDE OPPORTUNITY FORSTUDENTS TO DISCOVER THEIR
PROFESSIa LAND VOCATIONAL INTERESTS AND APTITUDES BY ON-THE-JOB
TRAINING.

EMPLOYER
i) PROVIDE ADEQUATE SUPERVISION AND ASSIST STUDENT WITH aN-THE-JOB

LEARNING

2) ASSIST IN EVALUATION OF THE STUDENTS' PROGRESS TOWARDS CREDITS

3) VALIDATE THE JOB PERFORMANCE AND HOURS WORKED

BY PARTICIPATION IN THIS PROGRAM THE EMPLOYERS AVAIL THEMSELVES
OF AN UNTAPPED RESOURCE OF ABLE AND HIGHLY MOTIVATED WORKERS

FOR FURTHER INFORMATION CALL MADISON HIGH scHont 7T-FR1 n PYT
42.



'1P, SHERATON HOTEL

18 BANFIELD VETERINARY CLINIC

is DONALD E. LONG

3 MULTNOMAH COUNTY. SHERIFF

18 PORTLAND POLICE - CENTRAL

P . A. C .E PII1TTOTPINTS

:8 PORTLAND POLICE - EAST PRECINCT

c; DR . NAUGHTON DENTIST

13 DR. TED SMITH - DENTIST

DR. ROHLFING ORAL SURGEON

.15 DR. NAKATA - DENTIST 4'

,OF.EGON HUMANE SOCIETY!

'21 HALSEY AUTOMOTIVE - BODY SHOP

HALSEY AUTOMOTIVE - ENGINE REPAIR

FL

_

IGHTCRAFT

If: ST. ROSE SCH,D3L

TYPE OF CREDIT EARNED

618 OFFICE PRACTICIJM

619 OTJILD DEVELOP P:ACTICU

621 INDUSTRIAL TECH EXPLORA.TION

618 PROVIDENCE- HOSPITAL

618 HAIR VENTURES

, 7

619 RICE SCHOOL - PROGRAM

619 VESTAL SCHOOL - H.O.S.T.

618 _ PARK-FOREST-1CARE -CENTER

618 BAPTIST MANOR NURSING HOME

619 DAVID DOUGLAS. DAY CARE CENTER

619 CENTRAL DAY CARE CENTER

618 Jr & J Ra1ODELING

618 MOTOR VEHICLES - COI,HDLAINTS

621 HIGHWAY DIVISION - DEPT OF TRANSPORTATION.

621 EVERIST BROTHERS - AUTO SHOP

618 , MENLO PARK FLORIST

618 ILAIREM EAST

46
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rinaVERISTro
ROS. INC.

50 YEARS SERVING YOU SINCE 1926

Hs Carrie Jones ,

Madison High -School
Portland, Oregon

AUTO REPAIR SPE1/2'1...ISTS
7305 N. E. FREMONT STREET
PORTLAND, OR, 97213 (503) 282-3241

October 28, 1982

Dear Ms Jones, ,

Today Wayne Herron, Madison High Senior Student, has completed his
4 week period,of observati8n at Everist Bros. He has spent approximately
32 hours in our transmission, brake, tune up and Sun Computer II centers.

We found Wayne to be cour _ous, alert, and intelligent. Wayne always
arrived,before his sch uled 9 a.m. starting time and he called the office
when there was to be a change in his plans--something his future employer
will highly regard.

This'is Everist Bros., first experience taking part in a student training
program--Wayne made it easy' for us.

M. S. EVERIST

47
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VICTOR AMEN
ammo,'

Department of Transportation
MOTOR VEHICLES DIVISION
1905 LANA AVENUE N.E., SALEM, OREGON 97314

October 28, 1982

TO WHOM IT MAY CONCERN:

Candy Thorson worked in the Compliance Section
of the Mdtor Vehicles Division for apprqximately
40 hours from October 4, 1982; through October 27, 1982,
'under the PACE Program sponsored by Madison High
School. .

/While involved with this. office, Candy was given
various duties, such as openifig files for our cases
involving delaler complaints. This required typing
index cards, xeroxing complaints, and a good deal
of filing our records. She did some work with various
manuals, i.e. adding and deleting informational materials
within the manuals. Some receptionist-and telephone
answering was involved as well as arranging the office
supply dabinet.

Candy proved to be a quick learner. Sfie, was energetic
and displayed a cheerful attitude.

Sincerely,

arry E: arne
Chie In estigator
Motor Vehicles Division

HLB:df
I
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SAMPLE SCHEDULE

FCCUSIALW.FOR-CYCLE 7

B-38 B-39 C-34

CD

Cf;

C
P1

ao

H/SS

Psychology Percents/
Algebra

Focus
Blotter

Reading '

Tab

Magazine

Ereativei:Writing)

SS

Around the
World

(Geography)

SS

Living on
Your Own

Any-

Independent
Study/

ersonal Finance

Basic
. Math.

Health
Personality

. LUNCH

Writing
Skills
Lab

Criminal
'Justice

11:08 - 11i40

SS

e

.1
c

cn:',
,-4

1/1

r--I

"
r--1

PE

Bowling

FE,'H, Art

:Modeling
. t

-- 13- Art

qayworks

,,.

c.,
cn

,-;

i
cZi
,--i

A
.Cfafts (Patdh-
work, Embroidery,
Macrame, Cro-
chet)

i

Playreading

__-,

E

-

B-18 Art

11,-Shirt.

Art

tr,
0.1
..

C4

1-4

SS

World News

S

Solution of
the Animal
World

E/SS

: Interpretive'
Poetry "

5

/4

cn

r--1

A
-,.:

r-1

Water Color

,

Art,. SS, E

Video Fitness.

/

.

6th Y C-34

Period
cogpletes'2



Questions to be answered in evaluating District Internal Alternative
Programs. (Sour es of information will include 'School Principals, Program
'Leaders, Site Visits with Teachers, Support Staff. and Students, District and
Program Files, Data Bases am Past Program.Reports.)

Carolyn Moil en, Evaluation Department\Program: iIIA - Franklin Alternati e School

l.a Grace levels and/or age levels of students served Grades 9-12
1.b Number of students enrolled 286 Number contracted
1.c Number of students enrolled by grade

9th 95

. 10th 79
11th 43
12th 69

2. what are requirements for aamission? Is there a waiting list?

Referral by students, parents, counseling staff or teachers. Some UP
referrals are made. There are approximately 10 students on a waiting

,list.

3. What are some of the common characteristics of students admitted?

a) Poor reading ability

c) Attendance3problems
d). Alienated

e) Need individualized attention and curriculum

4. Description of facilities 7- How long have y occupied them?
Do you use any other facIlities on a'sche led or regular basis, e.g.,

gym, shop,', agreement with businesses?

The alternative program has existed for 8 years. We use three classrooms
-and office space full time, other classrooms, 8 class periods per day.

5. What are the main features: of the curriculum? What are the unique

features?. (Levels of materials, grouping of students, required/elective
subjects)

lndiVidualized' curriculum for speech, E4glish, social studies, math,

science and,-health; peer tutoring program in reading; informal classroom
setting with personalized attention from staff.

6. Staffing: Positions FTE Years at school Degree/certification

1 teacher 1.0

1 secretary' .5

1 aide .5

1 teacher/

coordinator 1.2

50
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'Mn' additional 2.4 FTE-Nfrom the regular staff assigned to the

Alternative School at all times. Specific.teacher ssignmerps vaTy' per

program needs. Therefore a total of approximately 5.6 FTE' is alloted
from Franklin's ouaget to serve the Alternative School-.

a) Any problen4 in maintaining staff?

7. How are staff evaluated?

by Franklin High,School auminitration.

8. What support services",do you rely on, e.g., three' schools sharing family
counselor?

in- school support only, which teinforces the notion that alternative

students are part of Franklin.

9. ,what are the. expected (realistic) outcomes for the students, e.g.,

reenter puolic schools, GED?

Graduation from Franklin High School.
GED preparation for some.

a) Have students mace satisfactory progress toward this outcome?

Yes.

10. How co students spend their time at the school (scheduled/allocated time
and time actually on task)?

Stuaents are enrolled one to o periods in- alternative education arid

schedulea in Franklin's reg lar offerings for the remainder of the day.

11. Are students satisfied with

I guess so -- we're full.

e school?

12. Does student oehavior`thange at the school?, Is it improved?

Yes. we have very fea diltipline problems. Attendance is monitored and
must meet certain standards for students to remain inthe program.

13. Do students show more personal responsibility (e.g., work with less
coaxing, meet commitments)?

Yes. Students w rV on individual assignments and must be responsible for
their behavior.

14. What is the aveY.age.daily attendance? Do attendance pattern of students

change during the time they are enrolled?

a) what is, the average ouration of stay/enrollment?

Varies from one semester to,,all year. t

51
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15. How do you determine when a student has maae sufficient progress and is
ready to ledve the school?

Staff evaluation -.- consultation with counselor.

16. Do students who' leave meet your criteria for leaving? What are their
chances of success at the next step?

Not all. Some drop out of school -- many of these will return the next
semester or school year.

17. Follow up of students -- How is it done? What happens to them?

We ao not monitor students after they leave the program.

18. What kind of information ao you collect routinely on the stuaents?
What do you ao with it?

a) Achievement
b) Teaching/staff, .

c) Support, equipment, etc.

Reading and Math placement by levels tests and others.

19. Do you havea way of determining the effect of the school on:
(a) stuaents, (b) other public schools, (c) staff?

No formal method.

20. To what extent are Area and School Advisory Committees aware of the
school?
Have they visited?

21. what is the budget for the school? What are the sources of funds?
How much from each?

$181,815 School Budget

22. What is the cost per pupi
4
$181,815 aivided by 28" = $635. approximately per pupil

23. I \the Program's support had to be reduced by 50% what changes would you
recommend?

Closj.ng the program. we are Understaffed now.

24. If the Program's support had to be reduced by 20% what changes would you
recommend?

Reducing the certified FTE in the area of mathematics,'

0
.73
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25. If the Program were to receive a 10% increase in support what changes
would you recommend?

Add additional programs in English and Social Studies.

'

----\

5087E
2-17-83
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The Franklin High School Alternative Education Program

The Franklin High School Alternative Education Program is s'pecifi

cally designed to assist Franklin High,School students to achieve

their basic skills, have personally rewarding academic and social
experiences at school, and make progress toward graduation. Usin
only resources fi.om the regular staff and budgets of Franklin Hig
School, the program uses small group instruction and'personalized
tutoring by adults from the F. H. S. staff and specially chosen
students, and individualized instructional material to assist
students in Speech, English, Social Studies, Mathematics, S.cience
and Health Education. Ten staff membes (5.2 fte) serve upwards
of 300 students during a typical school.year.

Program staff members regularly attempt to pay particular atten-
tion to the non-school factors which might, be influencing the
student's school performances, to make special efforts to show
personal interest in the students as human beings as.well as.
students, and to support the students in their school related
extra-curricular activities by attending the many 'athletic
contests, etc., in which the students participate.

The program serves as a support to the 7regular" schCol'program
at Franklin High School ,and.attempts to upgrade the student"
skills and knowledge in any given .subject matter so that the
students can return to that "regular" program as soon as possible
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Questions to be 'answered in evaluating District' internal Alternative.

Programs. (Socrces of,' information will include School Principals,- Program
Leaders, Site Visits with Teachers, Support Staff and Students, District and

Program Files, Data Bases and Past Program Reports.)

Carolyn Moilanen,'Evaluation Department

Program: IIB - WOODMERE ALTERNATIVE SCHOOL

1.a Grade levels and /or age levels of students served grades 4-12
1..b Number of students enrolled 65 -- +/-' 2 (this number fluctuates) ,Number

contracted
1.c Number of students enrolled by grade

Grade 4 1 -* Grade 8 12

Gracie 5 7 Grade 9 10_

Grade :6 5 Grade 10 12

Grade '7 3 Grade 11 7

Grade 12 6

2. What are requirements for admiss Is there ewaiting list?

%Please see the attached procedures for admission criteria. There is a
waiting list; 20 students have been waiting since October to enter out

-----\\\

program. This ooes not include referrals for the 1982-83 year.

3. What are some of the common characteristics of students admitted?

Please refer again to attachment.

4. Description of facilities -- How long have you occupied their'?
Do you use any other facilities on a scheduled or regular basis, e.g.,

gym, shop, agreement with businesses?

The Woodmere, Alternative School is the product of 'a -merger of two

distinct alternative programs in southeast Portland. Dr. Gaynor

Petrequin established the high school program at Marshall High School in
1973. The elementary program began in the fall of 1976 and served 4-6

grade students only. The elementary program was assigned one classroom

in the east wing of the Woodmere School building. The high school

program merged with the elementary school program in the fall of 1977.
The high school program was essentially "thrown out" of the, Marshall

building. At this time the elementary school program expanded to include
7-8 grades.

The current, alternative school program occupies five (5) classrooms in
the east wing of Woodmere School. One classrodm serves a double purpose

as a high school lounge during breaks and stuoy hall. The 4-6.grade
homeroom doubles as the school Office. The library is our major resource
and is available:to us on a daily basis although library FTE is entirely
funded from"the regular primary school program. The gym is available to
the ,program (without a gym teacher) for two, forty (40)-minute periods:

52.
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per oay. Vocal music is provided once a week for 30 minutes (FTE from
the regular program). Slots are reserved in the ERC for Alt A tive

School students.

5. What are the main features of the curriculum? What are the u que
features? (Levels of materials, grouping of stuoents, required/elec ive
subjects)

The curriculum provides basic, skill, survival skills, edial labs,
talented and gifted courses. Special Education student- are incorporated
into the program as space and handicapping conditi al:Lows. Special
Education students are generally those with learni g dis.ahilities and

accompanying inappropriate,social behavior. These s uaents and.students
with mild emotional disorders are often children i transition from the
courts, group homes or other residential-p-rxigzams:_,//

Our instructional delivery system allows for the individual needs of each
student to be met. Students and staff develop long- and short-range
goals for academic and behavioral progress. A wide variety of teaching
techniques, and materials are used to effectively meet the needs of a
broad population of students. The staff is a well-rounded staff in terms
of knowledge of many subject areas. Considerable materials currently
being used are teacher made.

Students are grouped in terms of age and ability whenever appropriate.
All 4-6 students are grouped into a homeroom for their basic skills
courses. The same is true for the 7-8 grades. High school students are
placeo into home rooms for Math, Literature, and Independent Studies on
the basis. of skill level and credit accumulation. Students requiring
placement in our TAG program and/or remedial lab receive additional

instruction later in the day.

6. staffing: Positions FTE Years at school Degree/certification

Section 1: Grades 4-6 FTE 1.0. Six years with the program - Ethel
(Eddy) Schuldman. B.A./M.S. Elementary Education, Extreme
Learning Problems Cert., and Handicapped tearner
Certificate. Pre-Kg.-H.S. serves as Head Teacher and
extended responsibility, also

Section 2: Grades 7-8 FTE 1.0. One year with the program - Jeannette
Pasternak B.A./M.S. Urbah Education - Elementry Certification
Pre-KG.-8.

Section 3: Grades 9-12' FTE 1.0. Seven years with the program. B.S.

Secondary Education. Social Studies Certification grades
5-12. Working on M.S. currently.

Section 4: Graces 9-12 FTE 1.0. Three years-with the program - B.S.
Secondary Education. French and Social Studies

Certification., Grades 5-12 and Elementary Education

certificate. Currently working on M.S. and T.A.G.

certification.
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°Section 5: Graces 9-12 FTE .5. First year in program. B.S. Secondary
Education. Social Studies - Kim Davis.

Teacher Aides FTE 1.25

Penny Harold:- 2 years with the program. Holds current Elementary
Education certificate. Experienced in mufti- cultural education. Serves
as half-..time.secretary/nalf-time aide.

Jeff Eomundson: 2 years with the program. Currently working toward
Elementary Education certification. B.A. . Political Science, and
Psychology 1.A. Developmental Psychology. Serves as full-time aide.

Kathy Frison: 3 years with the progrp. High school diploma.
Experience in child care, nursing home care./ Strong backgrounu/knowledge
in the health sciences".

a) Any problems in maintaining staff?

No, we, tend to remain with the program for a minimum, of two years. - In.
general, the largest, staff turnover occurs among instructional aides.

7. How-are staff evaluated?

The Principal has the responsibility for evaluation. The Principal
delegates the Head'Teacher to observe ancLprovide input'in addition to
Principal's classroom visitations. Head Tacher and teaching staff are
asked for input toward evaluation of aides.

3. What support services do you rely on, e.g., three schools shaming family
counselor?

Very few support services are supplied.' More assistance is needed.
Currently, service§, received include: 1) School Mental Health MSW (8

hours weekly - shared with the regular program); 2) Special Education MSW
(1 oay per week); and 3) Attendance Aide shared among five schools.

9. What are the expected (realistic) outcomes for the students, e.g.,
reenter public schools, GED?

Realistic-outcomes are specified on an individualized basis. The geneial
goal for each Student is 4o keep him in school long enough to fulfill
short- and long-term goals (i.e., increased academic skills to grade
level, graduation from 8th to 12th grade, transition to regular program,
and/or maintain current Alternate Program placement).

High School students may earn a standard high school diploma, modified
diploma (special education), or certificate of attendance, in accordance
with current PPS criteria. We do not offer a GED program.- Curriculum is
based on the curriculum offered by \p'PS but is modified to meet the
instructional, rather than age level, of the student.

a) Have students made satisfactory progress(toward this outcome?

Yes:
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10. How do stuoents spend their time at the school (scheduled/allocated time
and time actually on task)?

See attached sample of Master Course Directory for one six-week cycle.

11. Are students satisfied with the school?

Apparently, yes. Students made a verbal contract with the school as they
enter the program. Only students wishing to participatein the program
attend. They usually refe their friends to the program as well.

12. Uoes stuoent behavior change at the school? Is it improved?

Yes, most students display inappropriate behaviors upon entry. Behavior
management is an integral part of the program. Improved behaviors in
school are apparently generalizing to improved public/community behaviors
as well. Many students transition from court programs to our school.
Few are referred back to the courts.

13. Do stuoents show more personal responsibility' (e.g., work with less

coaxing, meet commitments)?

Yes. Students earn responsibility privileges based on improved attitudes
and school progress. Examples of this are student involvement in: Big

Brother/Sister Program,' student secretaries, peer tutoring programs,
library aides, child care for PTA, A-V service, kitchen duty, outdoor

school counseling (high school students only).

14. What is the average daily attendance? Do attendance patterns of students
change during the time they are enrolled?

Daily attendance figures average 50-55 students per day. Many students

improve their attendance records.

a) 'What is the average duration of stay/enrollment?

Elementary grade students average two years in the program if they remain
in the same home. A few students are presently An their 4-5th year of
attendance: High school students also tend to remain in the program
about two years, although many have attended the complete four-year

program.

15. How oo you determine when a student has maoe sufficient progress and is
ready to leave the school?

Saecific criteria is listed detailing academic ana behavibral performance
necessary for such a transition. Criteria is individually prescribed and
applied. Students demonstrating appropriate social, emotional, and

acadeMic behaviors may elect to remain in the program. The program is
viewed as a viable alternative to the' traditional classroom. Generally,

successful.'students are those who have eliminated 90% or more of their
negative entry level behaviors and are near appropriate academic levels..
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.16. Oo students who leave meet your criteria for leaving? What are their
chances of success at the next step?

Students who are recommended for transition to a regular classroom.have
been-quite successful in their new placement. Stuoents who withdraw and
transfer without our recommendations are not making successful
transitions. Some students (3-5 at the high school level) drop t for
personal reasons and generally do not re-enroll elsewhere.

17. Follow up of students -- How is it done? What happens to them?

FTE is not sufficient to have a formal means of follow-up. To date,
follow-up has been subjective. The program is currently developing a
system for follow-up that would provide us with detailed information with
`minimal staff work. Contact personnel in local buildings provide us"with
\Lnformatin. Graduates tend to keep in touch with us on a personal
level. Most graduates are employed currently -- few are college-bound.

18. What kind of information do you collect routinely on the students?
What do you do with it?

a) Achievement
b) Teaching/staff
c) Support, equipment, etc.

A behavior management system monitors student behavior and performance
six times per oay. Students requiring more intensive monitoring are
placed on travel cards, etc.° Achievement is tracked by several means as
is deemed appropriate for each individual student. Criterion referenced
testing is the main feature of our academic testing program. It is

supplemented by Structures of Intellect (SOI), Key Math, Woodcock,
Gilmore Oral Heading, Individualized Math and Reading Skills Inventory,
and PPS Achievement and Competency Exams (PALT). The Hill Walker and \>

other behavior inventories are used as needed.

Individual long /short goals are revised as indicated by performance on
any given inventory or management system. taffings occur at least two
times per year on each student. Information from the affective domain is
informally collected by teachers from individual students. Each staff
member serves as a guidance counselor to a group of students. Students
select,the staff member they wish as counselor.

Field trips are an integral part of our behavior management system.
Stuoents are expected to earn such community excursiOns on a weekly

basis. Field trips serve several purposes: 1) motivation/incentive; 2)
practice social SkillS in a community environment; 3). development of
community awareness; 4) career education; and 5) development and practice
of survival skills.

19. uo you have a way of determining the effect of the school on:
(a) students, (b) other public schools, (c) staff?

Yes, anecootal and management records are maintained. Referring schools
continue to sena us new, referrals which indicates we are able to assist
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them with difficult students. Contact with referring principals and

teacherS- assures us that we are definitely relieving them of serious

disruptors and are returning good students to them. High-risk students
require teaChers with special training -- our staff has demonstrated the

required skills for working with these students.

2U. To what extent are Area and School Advisory Committees aware of the

school?
Have they visited?

mCAP and the local school adyisory committee receive a monthly report
from Eddy Shulman, Head Teacher. A student representative serves on the

advisory committee. The Area II Advisory Board has devoted two meetings

to alternate schools. Members have been invited to visit. Members of

the PTA and Woodmere Advisory Council have visited.

21. What is the budget for the school? What are the sources of funds?

How much'from each?

Total budget is $171,168. The program is funded by the school district.

22. What is the cost per pupil? $171,168 - 65 = approx. $2633. per pupil.

.23. If the Program's support had to be reduced by 50% what changes would you

recommend?

The program could not function with half of our budget removed. We would

have to recommend program elimination.

24. If the. Program's support had to be reduced by 20% what changes would you

re(:ummeno?

The staff is currently extended beyond reasonable expectations at

present. High school graduation requirements could not be met.

Competencies and achievement expectations by PPS could not be met. We

would recommend elimination of the program.

25. If the Program were to receive a 10% increase iR-isupport what changes

would you recommend?

A 10% increase would be approximately $17,117 - Increase .5 teacher to

1.0 and am .5 aide or lease van for program.

5U87E
2-17-83
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Criteria for 1-1.51rnal and selection include students :;ho arT.:

i.

Elc1,1-In-:n,r0

Gifted

0.14

4. Truancn Problems

** S. Misplaced Special Education.S5Lents

6. Any conceivable combination:of the above.

With approved change of placement from the Area Special Education Office.

All referrals are made through the school principal v,a the BSC,committee-

All students rust live in the Marshall High School f edar area. '(Special exceptions
may be referred to the Area TI office). The refe_ral procedui-e. has been simplifiedto avoid unnecessary bureaucracy.

Students not prosently enrolled in school may be referred through a social: support
azency such as CSD, Youth Service Center, and the Courts.

Special Education student's must be screened for a.reView of placement

A re'erral for is sent to our office

We contact the student and parent or. guardian to arrange faran

1/4.5taff/Student/Parent interview. takes place

The student visits the program for one day

Pending available space, appropriate students are accepted =n,o the program for. a threeweek probation period and are placed on a behavioral 'contract

. ,
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WUUDMERE ALTERNATIVE SCHOOL
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Questions to be answered in evaluating District Internal AlternativePrograms. (Sources of information will include School Principals, ProgramLeaders, Site Visits with Teachers, Support Staff and Students, District andProgram Files, Data Based and Past Program Reports.)

Carolyn Moilanen, Evaluation Department

Program: ID CATCH II

1.a Grade levels and/or age levels of
years

1.b Number of students enrolled
participants once a week; 32
classes. Number contracted: 51

6

9

66
Number of students ,enrolled by grade,

Kindergarten --12

1.c

students served Grades 6-12/10-18

- Presently, 19 scheduled as
in special groups
present
transitional
screened

Age 10 - 0 Age 14 11
Age 11 4 Age 15 3
Age 12 8 Age 16 - 1
Age 13 5 Age 17+- 7

through special

(

individual
education

2. What are requirements for admission? Is there a waiting list?

Enrollment in Portland Public Schools. Referm; .)), staff or request by
parent or outside agency. Program screening.

3. that are some of the common characteristics of students admitted?

Interest in outdoor work experience, poor social skills, disinterest in
traditional school program, low academic skills, potential dropout,difficulty with authority figures, attendance problems, disruptivebehavior, physical or emotional handicaps. Students with leadership
potential receive training in Catch.

4 Description of facilities -- How long have you occupied them?
Do you use any other facilities on a scheduled or regular basis, e.g.,
gym, shop, agreement with businesses?

Office space, Adams High School 6th year.

Program work sites: Larch Mt. 13 years
Kelley Pt. Park -.13 years

62.
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5. What are the main features of the curriculum? What are the unique

features? (Levels of materials, grouping of students, required/elective

subjects)

- Alternative educational setting

- Outdoor work experience credit

- Small group/task-oriented activities .4

- Integrated. grouping of age, sex, race, handicapping, academic levels

- Opportunity for field trips for district classes

- Supplemental to regular school programs

6. Staffing: Positions FTE Years at school Degree/certification

Program Dirt 1 15 years MA/Speech Correction
4 Admin. Credential

Teacher 1 3 years (fed. cont.)
3 years (dist. cont.) MA/Elementary

MA/Secondary

a) Any problems in maintaining staff?

Loss due to budget cuts.

7. How are staff evaluated?'

By Maralyn Helzer, Assistant Superintendent, Special Programs

8. What support services do you rely on, e.g.; three schools sharing family

counselor?

No response.

9. What are the expected (realistic) outcomes for the students, e.g.,

reenter public schools, GED?

Successful participation in regular school program.

a) Have students made satisfactory progress toward this outcome?

Yes.

10. How do students spend their time at the school (scheduled/allocated time

and time actually on task)?

One clay per week at outdoor program worksite -- trail maintenance,

environmental ed., field trip guide training, related excursions of other

facilities (e.g., OmSI, Forestry Center, Bonneville, etc.).

11. Are students satisfied with the school?

Generally extremely satisfied.

12. Does student behavior change at the school? Is it improved?

Yes, often drastically.
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13. Uo stuoents show more personal responsibility (e.g., work with less
coaxing, meet commitments)? .

Yes.

14. What is the average daily attenoance? Uo attendance patterns of stuoents
change during-the time-they are enrolled?

Attenaance with program generally very good -- regular school attendance
usually improves.

.a) What is the average ouration of stay/enrollment?

IN- 2 semesters (Referral population tends to have high transfer rate and
'motility due to family situations.)

15. How do you determine when a student has made sufficient progress and is
ready to leave the school?

Joint decision of regular school, program staff'and student.

16. Do students who leave meet your criteria for leaving?. What are their
chances of success at the next step?

Improved.

17. Follow up of students -- How is it done? What happrls to them?

High level of communication. with regular- school staff, outside agencieS
and parents.

lb. What kind of information oo you collect routinely on the students?
What ao you do with it?

a) Achievement
b) Teaching/staff
c) Support, equipment, etc.

We stay -in/ touch with teachers regarding regular school behavior,

attendance, academic progress (mOnitor effect of program on in- school
behavior.)

Contact with outside agencies - i.e., court, CSD (awareness of students'
status, expedite services to student,, liaison for information between
agencies).

19. uo you have a way of determining the effect of the school on:
(a) students, (b) other public schools, (c) staff?

observation; discussion; communication with staff

20. To what extent are Area and School Advisory Committees aware of the
school?
Have they visited? (AO

Presentations, conferenCes, information .presentee. : Probably limited'

Numerous invitations extended - response limited.
64.



21. What is the budget for the school? What are the
How much from each?

sources

Total Budget: 82-83..,_$71,249 (District programs budget)

Staff: 2 FTE plus
Vehicle rental $2,164 Supplies 942
GaS, maint. 1,298 Phone 386
Utica' mileage $1,947
insurance 649

22. What is the cost per pupil?

approximately $1,400 per pupil.

23. if the Program's support had to be reduced by 50%
recommeno?

Reduce student services, plus #24

24. If the Proyram's support had to be reduced by
recommend?

Reduce operating expenses other than vehicle
Program Director change from 220 to 210 day co

of funds?

what changes would you

20% what changes would you

rental,
ntract.

insurance, phone.

25. If the Program were receive a 10% increase in support what changes
would you recommend?

Increased funoing would be useful if it wassufficient to allow for an
additional staff member and /or a second vehicle.

5087E
2-17-83

0 r)
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CATCH H PROGRAM

A Unique Educational Experience

CATCH II is part of the Portland PublicSchools' Prescriptive Education Program and is used to
help individualize students' educational plans. In conjunction with their regular school schedule,

CATCH II works to meet the needs of those students who require a learnipg environment other than

that available in the traditional school setting.
Activities of the progra m Center around a240.acre site on Larch Mt. east of Portland, Oregon, in

the Cascade Mountain Range. Students in grades 5-12 have developed the site into an environmental

education center. The property is interlaced with over 7 miles of trails, bridges, shelters, and nature
14

study areas.
The CATCH II s7aff-vizrks with teachers to develop continuity between CATCH II activities and

the regular school program,'Iltroligh active involvement in maintainingthe site, students a re expmed

to an enjoyable, rewarding, and non-threatening opportunity to develop the necessary skills for a

successful school and future work experience. By encouraging the students toparticipatc more fully in

school activities.and providing them with opportunities for practicalapplicalion of skills, the stiidents'

employability is increased.
.While the program uses outdoor work as a vehicle for these experiences, the emphasis is not on

specific jub skills, hut, rather those general skills required, in any job. Often thas young people who

experience difficulty on a job are able to perform the specific tasks involved but lack the social work

skills that promote getting along with supervisors and co-workers,responsible attendance patterns,

and those qualities which produce reliable and responsible workers.

During each school year the program averages direct contact with over one hundred students. An

additional 500.700 students, teachers, and parents visit !flesh on gukled tours directed by the student

staff. In addititin to the school year program, CATC1111 has, since 1971, operated afull summer youth

employment program. Each skimmer, in conjunction with the City of Portland, Youth Career Training

r, :Program, over 150 young people are hired to work at Larch Mt. and Kelley Pt. sites.

1:
The CATCH II PrOgram has been cavil-ended by the Iltircau of and Management as "one of

the best in the nation." It is considered by participating city agencies and Portland Public Schools to be

a unique and highly rewarding experience for their youth.

:, fi.J. 1me:
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PORTLAND PUBLIC SCHOOLS
CATCH 11 PI2OGRAN1
5700 N.E. 39th Avenue . Portland. Oregon 97211
Phone: (503) 281-8 57

CATCH II - Student List (as of 2/7/83)

I.- Active participants:

NM

Allen, Rashid

Smith, Milee

Bopp, Sheryl

Bowen', Gene

Olson, Lisa.

Canter, Gary.

'Christenson, Kevin

EFS gleS David

Fergusen, Curt

Crain, Jim

Hertl, John

Shaw, David

Robertson', Sarah'

., Willoughby, Sue

Taft, Cheri

ti

PARENT CHOOL GRADE

bckley Green
. 6

Ockley Green 6

Vestal 8

Vestal 7

Vestal Age 14/SLC-A

Lent 7

Lee 7

Lee 7

Lee
7

Gregory Hts. 8

Gregory Hts. .Age 11/SLC-B

Gregory Hts. 8

Rose City Park 8

'firnA%11

Director

. Et. Tr:bor

73.
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PORTLAND PUBLIC SCHOOLS
CATCH II PROGRAM
5700 N.E. 39th Avenue ! Portland. Oregon 97211

Phone: (5b3) 281-8557
Tim Ash

Director

II. Classes Partaci-oatinE:

TEACHER SCHOOL CLASS

Bill Blalock Ockley Green SLC-B

Carrie Rohn Jefferson H.S. SLC-A

Karen Fabos , Lent SLC-B

Jan Soble-Long Kelly - Develop. Kdg.

Joan Marguis Sellwood- Social Worker 6th
ti

III: Students already transitioned:
SEUDEVT SCHOOL GRADE

Carinio, Ron Ockley Green 8

Leverette, Preston Ockley Green . 8

Daughtery, Cynthia . Madison-Focus 12

Davis, Sean Madison-Focus 11

Kay, Allen Columbia/Whit. 8

Morgan, Gena Vestal I 7

Taylor, Thad Lee 7
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SCHOOLS PRESENTLY SERVED Y CATCH II:

Individual referralE:

Glenhaven

Gregory Hts.

Lee

Madison-Focus Program

Mt Tabor

Ockley Green

Rose City Park

Vestal

Special Class Scheduling:

Grant-Night School

Gregory Hts.-SLC B

Jefferson H.S. SLC-A

Kelly Disabled Kdg.

Lent

Ockley Green SLC-B

Sellwood

Woodmere Alternative

0

75

OUTSIDE AGEUCIES:

c- B.L.M.

Juvenile Court

Multnomah County C.S.D.

Parks Bureau

P.C.C.
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