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INTRODUCTORY NOTE

First there was the Searchlight series,computer searches With abs tcicts. of .the ERIC
database on topics of major interest and iniportance to ERIC /CAPS users and helping
professionals in the field. Then came the Searchlight Plus' series, cdmputer searches of the
topics in most demand PLUSin-depth analyses of the documents in the search. The opening

I
narrative in each Searchlight* Plus highlights certain docutnents, .identifies major issues dnd
trends, describes the historical background and existing programs, and points out the
implications of thee information for the work of human services professionals.- For those who
need succinct,. Ttimely; and practical information but lack the time toi examine the total
colledtion of data, the Searchlight Plus is the "perfect package." For a complete list of current
topics, please contact the ERIC/CAPS Publications Department.
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CAREER RESOURCi CENTERSI'
# Susan Cortright Weiss, M.S.

Clary Ccll)ege, Ypsilanti,MiChigan

DEFINITION

Career Resource Centers (CRcs).are centralized locjtions where people can secure Current and relevant career,

educational, and occupational infi;rmation. CRCs may also supply counseling, Individual apprdisall, infoimation

concerning leisure activities; and placement services. Specific skills such as successfill interviewing,decision making,
and study techniques may also be taught. In addition, teachers and counselors may find instructional resources

concerning career information available in.Career Resource Centers,

fl )s; PURPOSE

, ..
1 " I

The Career Resource Center has emerged as a vital educational method of providing information and services in, ,

. . ,an integrated manner to people at various life stages to, promote their positive, self-development. More specifically,,
CRCs are designed tot

provide current occupational, educational; and personal-social information;
r , ,

help individuals use resources effectively;

prorngte thoughtful career planning and decision making;

- assist people in understanding their attitude's, values, interests, and aptitudes;
0

- provide a delivery system for career counseling services;



prepare individuals for life role transitions; and

provide a comfortable setting that encourages individuals to share their interests and concerns(ED 143 883),

4.14.k `HISTORY

o

Career Resource Centirs began in the 1970s, as an outgrowth, of developments in guidance and .counseling

programs in.public junior anesenior Sigh schools,' with the hope of curtailing the rising school dropout rate and

subsequent. increase in unemployment. Carger guidance_prograMs developed in schools,tationwide illtroduce.

occupational .information; to ,establish goal setting and problenrsOlying: skills; to develop, personal, OVifmess of

/individual abilities, aptitudesi interests,s :und values; and to dreate'pdsitive 'models and attitudes toward work and

continued learning (ED 141 524), Along with an emphasis on career guidance came the development of d'wealth of
,

career- 'related media, and thus the need for career media or'.resourcp centers. Career edUcation curricula" have ,

integrated classroom career activities with resources located in the centers,. and CRCs have remained the hub of

career activity because of their direct respons,e to student and other user needs.

, , The system of career resource centers is based solidly on vocational development theory. Research in this area

indicates that career development is a continuous process with a !Helot series of career decisions mule at various

transition points over tim6. Career development thus requires complementary services for' students and adults

offered on a continuing basis and calls for a structure such 'as a Career Resource renter. Not surprisingly then,.after

starting ,in high schools; Career Resource Centers have spread to elen-ientpry schools, colleges, community agencies,

employment and rehabilitation agencies, mental hospitals, correctional ettings, and business and industry. Havre*,

the basic purpose of Career Resource Centers remains the same in all settings.



CURRENT NEE6. 0 ;

Today, with the tight job market, high unemploim6nt, and changing workIlife patterns, coupleCI with ,-
\.

decreasingly available funds for education, the need for Career Resource Centers is especially acute. There is a need

in edpcational and service departments, a's. well as in business and industry, for 'after counselors and program

administrators to look to CRCs to provide, a simple, inexpensive, effective eganizational. structure, that will (I)

increase staff effectiveness; (2) provide for staff ,development; (3) stimulate- the use of differentiated staffing; (4)

enhance public relations with students,'stafk agd other student service workers; and (5) bring about ,administrative:

support for counseling progrps in terms of increased budget, staff, and`bperational space (ED-,167 940). CRCs, in

short, with their self- directed activities and minimal time demands on professional staff, can be viewed as a cost-
,

'effective delivery system to facilitate career-relbted progra:,,,S in ci variety of. institutions.
,

ESTABLISHING A CAREER RESOURCE CENTER

o

A number of mode\s for planning and implementing a Cai.eer Resource Center are readily available (ED 203 034,

ED 188 535, ED 182 667 ED 181 183, ED 177 295, ED*156,829, ED 15Q278, ED 142 822, ED 141 524, ED 140198,
LL

ED 134 842, ED 131 315, ED 129 994, ED.127'461, ED '120 389, ED 118 935, ED 109 91(,)). Filmstrips are also available
0 .

with step-by-step instructions for establishing centersin junior and senior high schools (Jacobson,. 1974).. The format
.

presented 4n "Careen Resource Centers" (ED 143 883) has been selected4for this review as a, representative model.

I ; e,

:I, 1
1 ..

The Adviory Committee
.

The idea for developing a Career Resource Center is usually generated by an interested individual; however, it

may be advantageous for
I

that individual first.to 'establish a Career Resource Center advisor.), committee. The initial
, 4

establisknent of such a 'committee for the Planning' process ensures repreSen6tatibh and eventual ownership of the



CRC by departments or organizations significant in career education in the schools, institution, o( community...

Selected members should be those who can assess the degree 0 which the Career Resource Center will meet the

needs 'of the, clients to be served. Staff memberi closely linked to the daily activities and to the head rtheir

organizations'are ideally suited serve on the advisory committee.. In a school, the committee might be made up of

students, teachers, PoOprofessionals, counseic-kadministrators, and business and industry representatives. Together,

they can help develop tile CRC's objectives, establish a liaison with business and industry, recommend equipment and
t

Material pure uses, act
1

as a political force to insure the, CRC's existence, advise on budgets, and assist in locating

funds and cofnmun itl rbsources for the Center.

The advisory committee has the potential to provide many ongoing services to the Career.Resource ,Center.

Since the primary purpose of a CRC is to expand an individual's knowledge of options in career fields, it is essential to
I

cwork cloSeiy with those providing employment. Such people can (I) provide advice not easilY.obtainable elsewhere; (2).

serve an important' role in public relations; (3) support and advise on policy from a layperson's viewpoint; (4) actively

aid placement efforts; (5) assist in keeping educational programs current; and (6) assist in sr'iool CRCs in bridging the

gap between school and the world of work. In foot, for.sfudents in school, advisory commiitee members can provide

'adult role models.,through speaking engagements and work-site shadowing experiences (ED 141 524).

Planning

Conducting a needs assessment is a critical step in beginning a Career Resource Center, Information about

,client needs can be gathered from a number 4f sources: L potential clients, such as students, staff and community ,

members; individuals who have existing career centers; or &review of the literature (ED 143 883). Existing resources

(i.e., people, programs; materials, space; funds) that might be used to establish a Career Resource Center should be
-,_,___

evaluated. Only after specific needs are clearly defined can goals beset, In conducting a needs assessment, the

following steps should take place:

(I) define the purpose--what will the information be used for?

(2) define contentwhat information is needed?

ti

12



(3) determine how, the information will be collected; 16

(4) collect information;

(5) analyze information;'

(6) 'set priorities.

Careful planningicannot be emphasized enough,- for-t e time spent setting goals and outlining implementation pays off

by giving the Center a logical, defensible basis fa its operations (ED 141 524).

In addition tothe needs assessment,' it is important to secure ,administrative and staff support, coordinate the

Career Resource Center with existing progiams, and explore various funding options. To determine funding options,

one should first look at reallocation .orexisting funds. Later it will be important to secure local funding' in order to

assure the Center's continuity. Ongoing evalu'ation' Will be necessary to prove that the Cente(s.services are needed

and that quality services and materials,are being effectively presented..

The final stage of planning is pr'paring a written propoil. The proposal must describe objectives, strategies,

and anticipated outcomes of the-planned Career Resource Cenler.

Physical Design

Career Resource Centers can be set up wide range of waysthe main consideration is that they be easily

accessible. It is best to make aCRC large enough to hold a class-size group, but this is not mandatory, A Career

Res e Centei may. be (1) simply a shelf collection in a library or teacher's room; (2) a larger.collection in a special

place un er the responsibility of 'a part-time person; or (3) a comprehensive collection in a separate location that is

the major Tsponsibility of a staff member. The.choice of physical space may be determined by the number of clients

-served, the budget for resources, and available siiace. Within financial and spatial constraints, it is important to dim

for an accessible location, an attractive setting, efficient space allocation,.and 'arrangements for clients to use the

Center 'independently.

Effective management of space is important in setting up a Career Resource Center. Examples of floor plans

v.

are availlable'forconsOltcition regarding space (ED 129 994, ED 112 213).

(r)
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Staffing

The staff in the Career Resource Center is crucial to its success in creating a warm, inviting, comfortable

atmosphere and in attracting CRC clients (ED 181 183), In addition, a highly competent staff is necessary for the .

development' of effective relationships with administrators and community members (ED 118 935). Staffing will

depend on needs and btidget. A high-budget Career Resource Center might have a director, counselor, 4nd secretary,
4

whereas a low-budget CRC ,might be totally staffed by yolunteers (ED 188 535). MoSt models. suggest employing a

coordinator and utilizing paraprofessionals, with an emphasis on teamwork, Professionals must knOW about. changing

,z1 .
career patterns, locally' and nationaliyon order to provide current, accurate and easily understood information .

(ED 120 596) and to assist with placement,' Paraprofessionals' may help students locate resources in the Center,,
rt.

(ED 181 383, ED.140,198, ED 123 499,'ED 118 935, ED101 263). It is alschuseful to have a clerical aide to assist in

catc!oging new materials, updating the community resource files, writing foi free materials and performing other

clerical duties (El/193'515), in schools it is usually the guidance department that operates the Career Resource

Center (ED 127 461, ED 109 313); however, administrators, teachers, librarians, students and other personnel should

also be involved, The school librarian can be an integral part of a CRC or, minimally,'a consultant' (EJ 238 127,

ED 193 515, ED 139 424),' A team approach should be taken in order to assurea client-oriented atmosphere and thus

promote further use'of the'CRC,

Staff working in the Career Resource Center would benefit from inservice training to beCome knOwledgedble

about the functioning of the CRC and the.role they play in it and to increase their own self-assurance, Such inservice

training should involve structured contact with' staff and .community members as well as visits to other career

resource center facilities.

Types,Selection and Organization of Resources

Before . materials are selected, it is crucial to assess what resources are already on-hand in the school

organization and relocate them to the CRC (ED 181 183), Materials should be Current,'accurate, visually attractive,

appropriate to client charaCteristics (age, reading. level, background, special need's) and to CRC goals: They should

.4



also meet legislative requirements and fit into the overall CRC budgets Inforlation is best presented in a'vciriety of

, modes in order to accommodate individual learning -styles--print, audiovisual, and human resources are all important

modalities to use.

Research indicates that printed ma rids are the type most used in CRCs. (ED 1721,01, ED 167 940) and,

fortunately, they, are not difficult to obtain. PA Plethora of commercial career-related books exist in paperback and

hardback today. Free brochures and pamphlets with conderfsed career information are printed by professional

c I

associations,'rations, educational institutions, business and industry, 'and governmental agencies. In addition, subScription
t i

services offer updated career information in an easy-to-read and interesting format' (ED 188.535). Several document's

offer bibliographies of printed materials as well as selection criteria checkliits (ED 219 712, ED 219 538,
Eby

203 9.76;

t

ED 188 535, ED 182 667, ED 182 555, ED 177 295, ED 171 978, ED.171 926, ED, 166 399, ED 164 957, ED. 148 883,

.ED 021300) f I e ,quarterly Career Education Resource Connection also provides a neWiletter model with current,

lists oftappropr ate and usef resources. A selection criteria checklist asks such queitions as (ED 143 883):

i
1

f(I) Is the content of the item appropriate o aid clients in meeting at least one CRC objective?
, .

/

(2) Is the item appropriate to use with the population the CRC is serving?population

(3) Is the item current?
(

(4) Is the item one that will not become outddted in a short time period?

(5) Does the item have user appeal?

(6) Is the information in the i gem accurate?

(7) Is the content comprehensive?
I

(8) Is the material free of sex stereotyping?

(9 )d Is the material free of racial stereotyping?

i-(10) Is the price of the item appropriate in relation to the budget?

. 0 A
Audiovisual materials such as filmloops andfilm' strips are a good motivator, particularly for clients with reading (

or learning problems. Filmstrips hate dramatic appeal and Present career informationlin a mode that is more',familiar

e.



than reading to most clients . Microfiche'is another medium commonly used in CRCs thatirovides excellent updated
,,,,

career anid educationajjnformation, as do recently developed computer systems.

These resources can be easily grouped in three broad categories: educational, occupational, and personal-social
...

information (ED l 0 535). Educational information provides data about schooling and 'training 'opportunities in

materials such as college catalogs;" adult education 'course catalogs, dictionariies of schools and training opportunities,

and financial lid reference 6oOks and brochures. Occupational information describeijob definitions, `duties, working,
\

,
%

--,
conditions; entry requirements, salary and benefijs, lifestyle,, opportunities" fa advancement, and employment

prqjections locally and nationally. Personal-social information is concerned with attitudes and values, life planning,
4

decision
P

making, and use Of leisure time (leisureED 181 386), ',This area reflects current career development theory

emphasizing th'e essential integration, of career/life planning as opposed to the isolation of career planning from the
,

rest of one's life goals. ,

)

,

CRC' materials should be filed to meet the needs of the clientele, considering factors such as accessibility,

adaptation) to local inpdf, ease of maintenance, and appearance (ED 181 183). Common methods of filing occupational
r

information are (I) by alphabetized job-titles,, (2) by D.O.T. codes, (3) by occupational clusters, and (4) by relationships

to 'school subjects (ED 203 976, ED 181 183). It might prove useful to consult a local librarian before deciding upon a

filing system and creating a card catalog,

Tests and Inventories

Appraisal instruments and inventories are often made available to clients using. Career Resource Centers. Such

instruments are useful in confirming self-observations (ED 156 829). The advantages. of 'using standardized

instruments over individual counseling sessions are numerous: (I) the questions and content areas are comprehensive; .

(2) the biases are more consistent than subjectivi interviews; (3) they are cost effective in collecting inforniation and' °

proyiding data to a large number of students; (4) they force the individual to discriminate among Interests, aptitudes,

and goals, an essential step in career planning and decision making; and (5) they provide a uniform way of comparing)

responses to an appropriate reference group.

4
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Prospective users of career assessment instruments nU4t review inventories carefully for reliability, validity,

nritsd9Inguage tallness, and ease of administration and nterpretaticin. Ka es and Mastie (1982) provide a useful

guide to selecting ,yoqatiorial instruments. Such instrume is need, to beselected, administered, and interpreted by

indiVidUars with adequate training and experpse, ParfirofessiOnals and teachers may assist in administering ,

instruments and locating related career information,, lvt trained counselors must be responsible fOr reading ,all

instrument Manuals carefully, ,:In. addition, it is important o remember that standardized instruments are .not meg rit

to be used alone oz aslinite measures,. However, when 'such instruments are used in combination with other,

information gpdi interpretecfrprOperly, they can bring ca eer guidance service, a dear sense of focus and more

°

e

comprehensive sampling:than is usually,p4ssible4through interviews and observations (ED 181 183).

I;

4 \ )

Computer-Assisted Programs

.4 Computer- assisted guidance systems have been in existence over a decade and have become an important

resource in many Ca'reer Resource. Centers. Computers are most frequOtly used in CRCs as a means of retrieving

aibbrateand current career information which can be used 1 part of the career counseling process. There is no other
.

tool that can so efficiently. store, sort, retrieve and compar I information for an individual's use. In addition, the ease

.'of updating 7d' revising stored information is a major benefi of computers. It is crucial to remember, however, that

the value aficomputers kn career counseling,still depends on h w well the counselor and the client use the informkion
)

it provides as a basis for dialOre (ED 181 183). At a minimum, the computer,will save the counselor !time in locating

.11

informatiOn so that time may be better spent utilizing professional counseling skills.

Eight states, (Alabama, Colorado, Massachusetts, Michigan, Minnesota, OhiOashington and Wisconsin) Were

recipients in the 1970s of Federal grant swards to develop statewide occupational information systems. The Mithigarp;',

.syst:4m (MOIS) will be presented here as an example, MOIS focuses on three major areas--information development,

inf6imation delivery, and user services, Information is collected and organized and can be disseminated' via
,

microfiche, computer,kfid papercopy. Th0 user services area is dedicated to developing and training school and

agency personnel to utilize MOIS data banks and delivery, subsystems throughregional workshops,
0'1

.1
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MOTS occupational file contains over 15Q0 occupational specialty titles in 392 MOISCRIPTS reflecting 95% of

the ernploymeht in Michigan, On each topic; information is given concerning: (I) nature of the job-,-job definition,

duties, occupational specialities,lachines, tools, equipment, work aids; (2) working conditions; (3) opportunities for

advancement; (4) worker requirements; (5) emploYment outlook, locally, statewide and, nationally; and (6) more

sources of information.

VIS post-secondary program tiles describe;: I91 post-secondary `eduCation programs available in Michigan.

Post-secondary school files ovide comparativi-O'n'Idekriptive data Or+ 351 Michigan ty(o-year and four-year

colleges, universities, and private vocational schools. MOIS apprenticeship file identifies 52 major apprenticeable

trades and describes basic program characteristic;, The military file presents 139 related military training
S's f

).°

opportunities for compatible MOIS occupations. The school subject °file identifies 99 subjects related to preparing for
,

, the MOIS occupations, NIOIS adult education program file includes 3 adult eduCation programs.

In addition to vocational information compute.systems, there are now software systems available that actudy

provide career guidance. In addition to information-retrieval and file-searching capabilities, these systems include,
.

teaching of. strategies for' decision making; attention to values GS a factor in vocational choices; storage of student

records and specific data sucids students' past uses of the system so that they can review their Icareer planning

process; and online administrdtion $d interpretation of instruments to assist in vocational planning. Such systems

have *nificantly increased costs over the more comrnon, .online vocational information systems, e.g., MOIS

(ED.I67 940). IA(
th,

There is no 'doubt that computers (I) are cost-effective; 0 motivate clients to think about their preferences and

relate them.to° the world of work; (3) increase userknoyfledge of occupational information;,(4).provide clients with

information to keep for future, reference; (5) save °counselors the time of researching information; (6) increase the
c I 0 . i

time a counselor spends counseling; (7) increase the possibility 'of counselors 'Using more reliable occupational

information; and (8) introduce more structure' to the career decision-making counseliria4.process (ED 1.81 183),
,A

Holw6er, coMputers must gain the support of counselors and become incorporated into a systematic guidance prograp
, rl

in order to become full effective tools. The Career. ResourCe Center provides one avenue
for.c0

oMputer-Ossisted'

guidance systems to r these goals.

2:4
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Publicity

A well- planned public relations effort 'is essential to the success of the Career ResourcKenter, as good

publicity promotes CRC use airiong a wide range of potential clients. Marketing goals are to obtain resources from

the community and sponsoring_institution to support the CRC, to establish links with these resources so that they can

assist CRC staff in reaching target populatioris, and to Mtract forget populations td use the Center (ED 188 535).

Basic marketing strategies include use of local medianewspaper, radio and televisionwhich the advisory committee

can be instrumental in handling. It is alio' important to have an effective, ongoing system of communications with

'mernbers in the school or organization, such as faculty, counselors, administrators and clients. Specific forms of CRC

publicity are newsletters, bulletin boards, career days, community resource directories, orientations; open houses,

CRC information booklets relating education subjects to occupations, "Department of the Month" programs, ,anci ,

, brown-bag lunches (ED 182 667).

Outreach centers to draw people into the CRC have also been set up in malls and other popular public places.

An'outreaoh. technique that has been used in states across the nation is a mobile Career Resource Center to help

publicize career education and to inform educators of CRC services.

information networks have developed (ED 146 446).

Out of these mobile units, statewide

Services and Activities

A Career Resource Center is more than ti library. It is an ideal setting for conducting group counseling related.

to spedial needs, e.g., teaching decision Making, administering and interpreting tests and inventories, providing

individual counseling, and conducting class-related actiVities (ED 167 940, ED 141 524). A CRC can also provide

computer-assisted guidance (ED 181 183), opportunities for visiting business and industry (ED 136 013) and establishing

internships (ED 181 796), and placement (ED 164 860).

Orientations to` the Career Resource Center are designed to familiarize clients with ,CRC resources and

procedures. Two types of orientations are useful: (1) large group situations, where the whole faculty or student body

are introduced to the concept of career development and an ovenrew of the goals and activities of the Career

rj
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Re-source Center;:and (2) small group meetings where part of a class; a faculty department, or a:group of Nrents or

community members familiarize themselves with the resources and potential services of the Career Resource Center.

Infusing career education into the classroom has been a fundamental god of career, education since its

inception. In line with this goal, the CRC ean.provide teachers with program planning materials, student careermaterials,

materials, and instructorroriented materials for planning and implementing° career units. within the classroom with
I

CRC auxiliary ,help (ED 177 295, ED 166 399; ED 142 782). By supplying class resources to instructors, the CRC,

reaches a larger number of students, with lhe effect of directly increasing its own staff (ED 182 667). \\
. .

, Counselors can qk benefit from a Career Resource Center, as its multiple services to students can reduce
i. , .. .

some of the.counselinq load. Examples of such services are assistance viith pre-grdduation decision making, financial

aid, and career expl , ution. A'CRC is also particularly suitable for fostering parental involvement hi career planning

and decision making.

Evaluation

An evaluation process for the Career Resource Center should be established,by the advisory committee at the

project's inception and should be aluilt-in Component of ongoing operation's. 14ould 6e,simple,Toutine;Inexpensive'

and regular (ED 188 535). For example, student or client °traffic is 'an accurate indication of how well the Center is

meeting client needs because most clients are self -referred (ED,167 940). Methods\for evaluation range from these

client usage statistics, to third-party .assessment reporis (ED,I72 101, ED 166 422, ED 132 169, ED 124 834,

ED 120 392). Evaluation helps improve C management and services and also provides accountability to justify

further finandial support.

A thorough' evaluation should consider facilities, personnel, material. and equipment in relation to progress in

. CRC objectiVes, success of individual programs and activities, and effectiveness of CRC operations. It is also

important to examine, impact data, learn ia.t effect the CRC has on its clients, and decide whether or not the CRC

is an effective means of providing needed`career guidance or career education activities;

12



School-Based Prograrps: Elementary.

MODEL CRC PROGRAMS

Career Resource Centers are 'still scarce at the elementary school level. Alfhowk, it is 'recognized that

ementary, school students need to develop healthy attitudes about work, and eftQrts '!7) infuse career education
, . .

concepts into the elementary classroom are widespread (ED 211951, ED 193 515, ED,150 218, ED 142 782), few

schools have utilized the Career Resource Center -corepi. The most common method of developing a Career
; \ ,

Resource Center at the elementary *level is through a she;f collection as part of the already established library or

media center.
,

In an evaluative report citing the' development of 17 Career Resource Centers in:Pennsylvania (ED 120 389), a

recommendation was made to testablish satellite. centers in elementary;sthools, in hallways, libraries, or a mobile,

van. 'A ,career education project of.the Central Savannah River Ared Cooperative Educational Services Agency, hired

an elementary specialist to assist teaChers in grades.K-7 (I) adapting Curriculum, (2) locating community resource

peopi (3) developing and implementing learning. activities, (4) locating and selecting teaching materials, and (5)

continuously evaluating and changing activities for the successful implementation of the career educatiOri project. In

,additfon,,,,an aide was hired to update the community resource file, locate appiopriate career materials, and assist

with general clerical duties (ED 193 515). .

School-Based Programs: Junior High.

An exemplary Career Resource Center, was established in White Bear Lakeindependent School District ,

(Minnesota) as part of an existing junior high school media center complex (ED 107 750. CR:cguideswere developed

to facilitate independent student use of the Center. 11% Center helps. students obtain information regarding self-

awareness, job opportunities, job titles, specific careers, and colleges and vocational training schools. Students also

have the opportunity to engage in self-analysis, career interest assessment, and the development of effective job-

hunting skills.

13



A more comprehensive and independent Career Resnource Center was established in Spring Mills, Pennsylvania in

order to properly utilize -and, ,disseminate career information to students in grades,6-9 (ED 118 935). A

paraprofessional trained by the school district served as a career resource specialist, working co9peratively with the

guidance staff in the school. In addition to standard CRC objectives, the .Center was designed to assist faculty in
Is

integrating career information into instructional actiVities, Wassist, parents in becoming active, concerned and

understanding in their children's career development, and to utilize community resources in encouraging a better

understanding of the relationship of education to work. This project IistS iletoiled'resources appropriate to the junior

high level and special resources for"minorities, potential dropouts, women, and exCeptional students, Other-Models

for CRCs at the, junior 'high level are'also available (ED 164:710, ED 163.195, ED 118 935).r:

.

School4kised Programs: Senior 'High.
\,

Models of Career Resource Centers at the senior high level (ED 127 461, ED 124 833, ED 124 796, ED
I 8881 ,,

ED 112 213, ED 110 803) include an exceptionally practical handbook based primarily on'the author's ex00ence in,

New Jersey (ED 112 213). This handbook describes. roles, physical facilities, staff, public relations, collection of

information, delivery systems, evaluation, and job placement. An extensive and detailed appendig includes materials

used in 'implementing CRCs in New Jersey, e.g., samples of a floor plan, letters, forms, icommunity resource file
, .

,cards, career-oriented class activities, careers related to subject areas, forms notifying teachers of available

f speakers f. Id

cards for placement, and rri ch more. The handbook strongly, visiting other CRCs and borrOina ideas, rother,

1resources, evaluation forms r spea ers and field trips, job placement registration cards, job interviewing tips, record'

,

,54

than trying to "reinvent the wheel," Many useful references to CRCs in other states al% also cited. job placement is/
viewed asa particularly important and integral CRC fUnction and is described at length.

School -Based Programs: Post-Secondary
'11

William ',lames Colle.iei (Michigan) develOped a Career Resource Center as part of a model to demonstrate the

infusion of; career education into liberal arts education (ED 183 796). Primarily, there were four areapf Octivity, in

14
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the Career Resource Center; (I) internships and experiential' educational opportunities in the local working
,

community; (2) simulation activities for career education; (3) establishmef of, a CRCCdvisory committee to

coordinate CRC 'functions with the Community Core41; Education Council and William James College Governance

Council; and (4) coordination of admisgons, placement, and counseling functions within the Coilege.

Internships were a central focus of the Career Resource Centbr. An internship 'request form was mailed to off-
,

=VA organizations which, in turn,'prOvided information on the ki,nds of supervised work experiences they hod open

,0 r, e , ,

to students. Internships were posted on bulletin board and sent to faculty advisors'. w.J.L...stuents..reportea

internships to belpe aspect of their education Most helpful in career preparatiok

Florida State University in Tallahassee has an innovative Curricular - Career Information Service 'located in a

residence hall (ED I71010), The basic purpose of this program is 'information dissemination.: Materials cover a wide

multimedia range, and are of a self -help nature. Student-to-itudent eontactis mc*imized, and there are no formal c

career counselors available, Efforts are mode to collabarly With other university tffices or departments oat

programming, publications, and special prajects. Internships and.Placement services in iollege work-study settings

are,alsoavailable.

Community college CRCs cal be, reviewed along 'with community agency programs:, as many of these agency

programs are run,trough community colleges (ED 179 214, ED 119 099).

o 0

For additional inforkiation on college Career ResOurte Centers, see p 261 045, ED 1.85 535, and ED 141'

School-Based Programs: Faculty and Staff Development

In some'respects, staff development is an even mere importahhervice of a Career Resource Center than that

of serving students individually. In reaching'staff the CRC is, in Pact,reaciiriig more students, and there is a direct

increase in the staff's career/life planning capability and also in the number of CRC users. During the past five years,

several 'models for CRC staff development have emerged tED 182 667, ED 181 386, ED 181 384, ED 181 383,

ED 181 382, ED 173 629, ED 163 195, ED 160 800, ED 128 656, ED 101 263, ED 134 816).
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assessment and identification of 'occupations in fields of study for further exploration; and (4) to provide opportunities

and resources fdr lebrning employability skills.

Career Resource Centers were established iwith unique, self-directed, multimedia career matereir- t !le, tir,

was paid to packaging module materials and arranging the` physical ,layout of the Career Resource Centers to

ifacilitate accessibility. A structured approach to career exploration, gecision making, self-assessment of intrt ,

values and skills, assessing occupational and educational information, and employability skill evelopment was

utilized. The need for clients to use resources outside the Center was also stressed, A secondary goal of the project

was 'to 'link community agencies and establish reciprocal referral systems in developing community bases for

continuing support,

Training and employment programs were provided: for selected disabled adults as career develtipment

technicians, These)technicians helped in the Center cand hcid disabilities including post-polio, cerebral palsy, spinal

cord injury, congenital limb delormity, `and scleraderma, Clients had diverse visual, hearing, and orthopedic

impairments, One Center adapted materials to serve clients with minor retardation,

This project concludes that, disabled persons can assume a more proactive role in their own career planning;' that

existing' career guidance programs will work to increase services to persons with disabilities, given effective materials

and technical assistance; that disabled persons can be trained as paraprofessional career guidance technicians and can

effectively assist others; and that unemployed persons with physical disabilities can acquire unsubsidized work

experience and'can then obtain meaningful work Positions,

y
Special Populations: Workthg Women

A handbook has been developed to encourage the establishment of ongoing programs to expand theeducational

and career development opportunities for working women (ED 219\545), Establishing a Career Resource Center is the

focal point of hese programs. It is suggested thet such a CRC be located in a familiar plce that is easy lo get to and
,

has room for small group meetings as well qs private counseling, the schedule must fit the needs of working people,

i.e., evenings; the noon hour, and Saturday. It. is also sudgeste that materials be categorized as follows: (I)

,
4.

38
17

\\ g



employment (job opportunities, job choice, job search, working conditions, placement, alternative work patterns); (2)

education and training; (3) labor unions; (4) women in the work force; (5) self-employment; (6) legal rights.; (7) local

supPort .services; and (8) periodicals. Samples of CRC ie-cor,dsare -given, as well (as suggeitions for funding

measures (see also ED 162 242).
. .

Special' Populations: Out-of-School Youths,

Career Resource Centers were first initiated due to ,growing 'numbers of out-of-school youths, and it' is

impcirtant to keep in mind that 'this population still demcinds.the services a CRC can offer, fOrthey have the greatest,

need for immediate career pianning.

Career Resource Centers for out -of- school youths are similar to other commmunity CRCs. In Minnesota,. a

Community 'Career Center. for school dropouts and other out-of-school_youths was created to offer information on

alternative educational plans and career decision-making assistance (ED 078 214). This Community Caper Center

proved to be a successful extension of the school district counseling program. School district counselors referred al(

dropouts to the Center, a process they was crucial to the success of the program. In fact, the Center was staffed by a

counselor from the school district,as well as a career research technician to aid with placement.

a

The Center was located in a community space away from the school in order'to make it more cornforfable for

school dropouts to attend. Priority was given to meetingxpressed client needs, which were, in order of priority, (I)

obtaining a job, (2) educational counselingli(3) personal counseling, and (4) career counselingl The staff kept the Q

Center open evenings and maintained frequent contact with clients by telephone or conference. In order to hdlp

clientS with employment, the staff established contact with emproyers and employment 'agencies, emphasizing job

development rother, tholi simply placement. It is recommended that school districts take more responsibility for out-

of-school youths and contribute toward funding community Career Resoury Centers that will give a priority to school

dropouts. In addition, as a good portion of the funds for the new federal Job Training Partnership Act (JTPA) is

targeted to out-of-school and other youths' aged 16-21, JTPA agencies can hejp with community CRCs that focus on

this population.

18
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Community Agency Programs

.a As the concept of career education has expanded to include life education, the notion of oppropriate clients for

Career. Resource Centers has expanded, from school students, to persons out of school, and then to adults out of

school. Thus, the community Career Resource Ce,ntg slowly evolved,

The career education' movement has grown to include adults and to demand. community involvement in adult

programs (ED 164 860). A community Career Education .Resource Center includes the following components: (I) an

occupational inforMation center; (2) an occupational simulation center with ser s of simulation games, exercises and

tasks; (3) a personal resource center with a variety of activities, such as co munity members talking with clients

about their ,:areers; and (4) a placement center.

The Oakland Community Career Education Resource Center put the above ideas into effect (ED 203 034). This

Center, designed to serve adults and out-of-school youths, was constructed as the hub of a network of over 300

existing service agencies, Consisting of a centrally located office with a hotline telephone system, the Center was

staffed by a project director, a community agency liaison responsible for overall operations, a hotline manager who

handled assessment and interviews of all Clients and service ,ggencies as well as updated the referral system and kept

files, and a newspaper editor 'who assembled local and national resources, Loaned personnel froin other agencies were

involved, and this reinforced,community agency commitment to the Career Resource Center.

2

Business and Industry

The idea of establishing a Career Rpsource Center in business and industry is still novel. One such center that

4

has attracted some attention is at the Lawrence Livermore National Laboratory, an applied research facility of the

University of California (EJ 238 182). , The Career Resource Center serves as a focal point for employees to seek

Infonidtion on additional educational opportunities, career development, reference material for on -site, training
le I

courses, and resources tio increase the effectiveness of supervisors and managers.

The Center is organized around a user self-help system. A professional career resourceespecialist previews and

approves the purchase of resource materials, conducts classes on' ifelong learning and usage of the Center, and

19
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publicizes the Center in newsletterS. The specialist also counsels employees regarding career development and assists

with resume writing and outpkicement.

The Center, organized much like a traditional. Career Resource Center in an. educational setting,, is well

respected by management and employers and is an integral part of the Employee Development Department. It is seen

as an inexpensive way. for management to visibly affirm its interest in maintaining dynamic employees and for

ployees to meet the high standards set by fnanagement,

REMINDERS FOR COUNSELORS AND CAREER SPECIALISTS

I. Recognize the value of CRCs. as a delivery system that can provide more services,and iore individUally
, .

. .:

i
,

ailored programs to students/clientS and that still place primary responsibility for career development with ,the

individual.

2. Use CRCs as outreach tools to bring home, school, agencies and community 'members together, to improve
ti

client services, and to prevent costly duplication of service.

3. Use a Systematic approach in developing Career Resource Centers/ Designing ,a CRC requires conducting a

needs assessment, establishing immediate, intermediate, and long-range goals, and building in an evaluation.

component to meet CRC goals and to p;rovide accountability.

4. Take the initiative in building cooperation arriong administrators, teachers, and other school/agency

personnel. An advisory committee can facilitate administrative and financial support of program planning.

Design a CRC to meet the unique needs of clients. Continuous assessment of client.need is essential to

'assure relevance of CRC program activities.

6. -Keep all CRC materials and services current and organized.

20



SUMMARY

The model program presented here (ED,143 883) provides a systemati and comprehensive structure for

developing a Career Resource Center, This model includes establishing an a visory committee, planning, physical

design, staffing, selection and organization of resources, publicity services and activities, and evaluation. The model

prograr1s presented here demonstrate the applicability of the, CRC to. a wide variety of educational levels, special

popultions, and community and business/industrial settings. The many reslources described and referenced here

provide a wealth of information foNcounselors or other professionals who wish to become instrumental? in developing a

Career Resource Center in their own setting.

46
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ADDITIONAL REFERENCES

Career education resource connection.. Quarterly neVisletter. (Available from Career Guidance Media, P.O.x.E3ox
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Jacobson, T. Career center filmstrips. An audiovisual aid for the junior high and high school counseling `practitioner

and counselor educator, 1974. (Ayailable from Thomas Jacobson, 5945 Highgate Court, LaMesa, CA 92041.)

Kapes, J,, & Mastie, M. A counselor's guide to vocational _g_uidance instruments. Falls Church, VA: American

Personnel.& Guidance Association, National Vocational Guidance Association,,1982.
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(Author/dB)

Deicriptors: *Career Education; _*Inservice Education;

InstitutIonal Cc.voeration: *Instructional Materials; *Resource

Centers; *Resource' Materials

Identifiers: Indiana

EJ108593' SP502995

Providing Career,Educztion through Teachers:. Three Related

Models

Nelson, Randolph J.

Peabody'Journal of Education, 52, 1, 14.7 Oct 1974

Language: ENGLISH

Descriptora;_*Career Education; *Career'Guidance; Career

Inservice Teacher Education; Institutes (Training

Programs);. *Models: Resource Centers; School Business

Relationship .
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EJ087523! EC060042
A Public School-Progra of Economic independence for Special

Education Students,
:Greenspan, Stanley; Ho vath, Richard

American Annals of the ,Deaf, .118, 5,%567-84 Oct 1973
Language: ENGLISH
Described is the vo atlonal education and Work experience

program for 1600 handlca ped students, 3 to 21 :years of age,
in the Mount. Diablo chooy District in California, and
emphasizwd is the cum onent, for '100 aUrall'y handicapped
students in preschool ';hough high school. (MC)
Descriptors: Education;_ Curriculum; Employment

Opportunities; Child Education; *Hearing
Impairments': Resource Centers; *School Districts; Special
Education Teachers; *Work Study-Programs

Identifiers: California - /

EJ061015 VT503746
Career Development in New Jersey
Gambino, Thomas W.
Res*arch Bullatin, 17, 2, 11-17 W 1972
Language: ENGLISH'
Describes the basic ideas underlying the Governor Cahill

Career Development Vocational Education Pilot Project.
(Editor)
Descriptors: *Career EduCation; Career Guidance; *Career

Planning; *Developmental Programs.; Educational Objectives;
Inservice Education; Job Pladement; . *Pilot Projects: *Program
Descriptions; Resource Centers

Identifiers: New Jersey
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Community College Vocational Education 1980's: Crucial

Varialiies and Faculty Growth,

Landis, dearne T.

25 Mar 1981 21p.: Paper, prepared o the Annual Community

College Research Conference (Monterey CA, March 25.17, 1981),
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After examining societal factors that shape the role of

education; this paper presents instructional

Author of Document;.---

Date Published

EDRS Price *

Abstract of Document
a delivery. and faculty development models designed to meet the

vocational' education needs of contemporary society. The report

DesCriptors (words which tell first identifies, as part of a model for educational

viability, three forCes, affecting vocational programming:
the contents of .the document)

society's demands For a trained workforce, the individual'S

demands for fulfilling employment and upward mobility, and tile

subject. matter taught in response to the demands of both,

interaction of these forces is then:examined in an historic)!

roview.of the development of.vocaticnalismin American higher

education. A discussion follows of forces currently affecting

vocational education, Including increasing fiscal'consbrwism

and the diverlity'of students fir4 their needs,snd'demands. The
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paper then'preents four modeis,for increpiing edupation01

effectiven: (1) a student achievement model, whIch,denicis

stUUent success as a fUnOloil of his/her ability to define and

work toward personal Oats: (2) n model for individu'alized

instruction, which gears the instructional' and adjunct

operations ofa college toward meeting the learning objectives*

of students; (3), a counseling 'model designed , to inereese

retention by helping the student to. set and achieVe realistic

Dais; and 14) a faculty ,growth. modeL which, provides

contives and support. Diegrams illtoitrate Ahe models.. (0)1

Descriptors: oficedemic Achievement; Access to Education:

College Faculty; 'Educational Cotinsoling; Educational H story:

Educational' Trends; 'Faculty DevelopmOnt;, alized

instruction; Models; Social Stratification:, So economic

Influences: Student Educational' Objectives; Two Year Colleges;

Two.Year'College Studonts;,*Vocational Education
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E0219112 ceolel*c /
for lechnical.Cirter Jobe, e Career IMAM
jaw, Doris, Jr.

1907- 9p.

EDAs price - 1001/PC01 Ply, Paine.

Lnnguogo:p101101

Document type: 13101100RAril, (1391 ?WM
DESCRIPTION (141)

Geographic Source: 03.1 Venolvlvenli

*urnel Announcement:

This paper, deecrIbeel,cereerresource.
center 1CDC) and Its

importance to IrlInIcel isreer,progreme.
the role. of the

profeestonei stAl In helping pludente mike crucial decieloni
Is described. a ;olio of ''!:111 Monitore le 'presented which
llets resourempend InlormeAon that may be helpful In seitin;
Op at/weer resource center. Data are reported Prom studios o
'college career. programs along' tillh recommendoilone for
developing career guidance centers. A description of tho CAC
at iler'cum 6.Juntor College (Penntylvenie) Is describer,'
including the guidance ecllvlties, full-time, part- tee end
'summer job placements, employer - college Mittens, the.cerear
library, the credenilallng process, met job recrulte:vielts.
(JAC) ,

Descriptors; 'Career Counseling; Collide Students!
*Employment ,5ervicest .Nigher Education; 'Job Plecemenit
literature Revlowst 60gram DascriptIonet Program Deeignt
Student Development: "Student Personnel Strvliee; Student
Personnel workers., +Technical Occupations

Ident1116:. !career Reeource Center,

102199e cf033230

Greeter Joeurcet end Opporlun14100 Vork(ng VOwit

Project IJppu iUnIty,

Fox, Shirley llobb01 And Others

'Coalition 0 tabor Union keen, Detroit, 1110.1
Inst. for Work andleernIng. Worthington, D.C.

1900, 12Ip. °

Sponsoring Agency: lomentelducallenill Aot.irogrem
(ED), Washington, DC.

. ; w

FOPS Price 7,14101 Pius Postege. PC Nol'Avillable'from tons:

tinguege::Endlish

Doctmient I type: 0101-CLAW111011 MATERIAL' (01111
DEScelPII04 (141, '

Geographic Source: U.S., Walriat of Columfold.

'ilournei Announcement: RIEJO,

Basle on Project Opportunity Ie coopetstive pr' Ject toIt
provide onion elfiiisied women with opportunities. for 'career
explorslion, job counseling, and conilnuincedueetionl, this
hanctoofr Is a guidelommourege.the estebilehmeOt of en-going

'progrome whose basic purpose Is to expend-the a:questions,' end

career development opporiunilles/tor working women. It it.

Intended for use by 0 variety of orgenitalioni whose
memberi mny or hey not belong/to unions. the hendboo0contalne
fi've chapters. Chapter' tAiroquces the book end provides an

overVlee,o1 Project OpporWty, 'while chapter 2 eiptolos'how
If.) conduct a heeds es sten! to determine lociol needs tor

. ,

'WA 0 program.. Chapter 3 then addresses the development of a

program designed to melt the needs Identilled through tho

iimidement Processt estotillehing a resource center .te the

Incif point of the In chapter 4'1-techniques which

peel edilnistrelore can use are presented, while the linel

chapter suggests weye, to get orgenitelloni to undertake end.
support an opportunities program, ,Including oUtreech,
orlintellon, end orgenixetion. .1he sppendisAontalns an
dr:notated bibliography; two me studies, from the prole6;
Stiesteriee of the training semitone, .resource egencles, and a
Hettbd of people who' participated In IN experiment. In)
Deecriptors: Adult's Csrepr Counseling; 'terser Development

Wier Education; 'Career Childlike% 'Continuing Education;
ducsllansl Needet Educational Desourceet- +Employed Women:
duidetIntel Needs Assesementt 'Program Development; Program

160foloofoffoot 'Resource Centers: Resource Mortals; Unions.
Identifiers: Project Opportunity

mkt
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' Adult Resource Center7A Community/UnlVersIty Project,

Vegso, Kathryn A.

M'ar 1982' 15p.; Paper presented at the American Personnel

and Guidance Association 1APGAY, Annual Meeting (DetrOlt, MI,

."March 17.20, 1982), .

EDRS MF01/PC01 Plus Postage. o .

Language: English

Document Type: CONFERENCE PAPER (150); PROJECT DESCRIPTION(14i),, .

Geographic Source: U.S.; Ohio
6

4ournal Announcement: RIEJAN83

Cooperative planning, based upon a decade of .reentry

programs for adults, culminated in the establishment of a

public,6ervice ;mown as the 'Adult Resource Center at the

UniVersity of Akron (Ohio), Located in a, renovated building

between the campus and the downtown Community, the .Adult

Resource Center serves as a liaison with social service

agencies, businesses,; and other educational ,units in a

10-county yea. The Center .provides guidance to adults in

,deciding if, when, or where they want to continue to learn.

the center serves. 700 persona per month, .providing individual

and .group' career/life planning services from learning

consultants- -peer counselors who have made changes in their

own lives and ricOgnize the value of continuing telearn.' The

Center also provides programs of career alternatives for

educators, faculty development for new learners, academic

adviseient, outplacement services, retirement planning, and

management development. Much of the success of the Center is

based on a .continuing evaluation process to,determine the

needs of adults and the effectiveness of the service, Future

directions of this human resource development service will,be

determined by many factors,':, such as educational budgets,

. changes. In the york place, increased needs for marketing

strategies of admissions personnel. in postsecondary

Institutions, improved lechnology which may make the'service

available in the home or work,place(,' and increased needs of

professionals and retired persons, (Author/KC)

Descriptors: Adult Education; *Adult Learning; *Adult

Students; *Cared. Counseling; , Career Development; .Career

',Guidance; '.*Career Planning; educational Innovation;

:Educational Needs;, Lifelong. Learning; *Peer' Counseling;

Postsecondary, Aducation; PrOgrimi Development; Program

Evaluation; .'Resource Centers 6. ,

Identifiers: UnIV6rsity-of.Akron OH

DocuMent Type: RESEARCH REPORT, (143); TEST, QUESTIONNAIRE

(160) .., '

, .

Giographiclource: U.S.; Michigan

Journal Announcement; RIESEP82 '

In 1980, a study,was conducted to determine the status of

guidance and counseling at Michigan's community colleges, The

,Dean of Occupational Education, Dean of.Student Services, and'/

a guidance staffimember fromeach of the 29'community colleges/

in the state were asked to provide detailed information on,the .

counseling and 'vocational guidance, services offered; job

placement office/ status and iNetivities; individuals with

counseling or advilsory responsibilities; sources of career

exploration /decision - making infqrmation for students;

professional development activities, of guidance 'personnel;

conduct of occ pational

lation agreements; promotional

skills needs assessments; career .

resource ,center : ,articu

Activities co ducted; needs .. for consultation/technical

. assistance; . ,status of featUres considered beneficial to

community colleges; exemplary'bodels, processes, or courses in

career guidahce;..,- and preferred' methods for disseminating

survey results'. The interviews revealed that: , (1) all 29

colleges .provided ,:.speclal services for the unemployed,'

displaced homemakers, and nontraditional ,occupations, and

careeriudlOration seminars; (2) 27 'schoofs had a formal job

placement office; (3) seven colleges provided reledse time for,

professienal development; , and (4) ''5. colleges conducted.

occupational .needs assessments.' The survey report outline

study punPoses, methodology, findings, and recommendations.

The questionnaire and original study report are'appended. "(Ki.)

Descriptors: ArticUlation (E' cation); Career Counseling;

00Career/Guidance; ,,Community leges'; *Counseling Services;.

Counselor Role;', Institutlop I 'Research' Bob Placement;

Questionnaires; Staff Developme . ate urveys; Two Year

Colleges
.

. .

Identifiers: *Michigan

E0215714 JC820132

Status! 'Survey of guidanco and. Counseling Services In

MIChigan Community Colleges.
.

. Instructional Development and Evaluation Associates,

Berkeley, MiCh
0 ,

Feb 1981, 127p.

Sponsoring Agency': Michigan State Dept. of Education.

Lansing. Community'Coll, Services Unit,

EORS, Price - MFOI/PC06 Plue Postage.

Language: English,

62

4

tf-



DIALOG Filei: ERIC - 136-83/Febiltem 5

ED215099 CE031718

Career Education Management Activity tilde,

Gould,. Catherine

Maine State Dept; 'of Educational and,Cultural Services,

Augusta. Office of Career Education.

1981 114p.

Sponsoring Agency: ,Maine State tmployMent and Training
Council, Augusta.

EDRS Price - MFOI/PC05 Plus Postage. .

Language: English

Document Type: NON-CLASSMOOM.MATERIAL (055)

f '147) User 1210 imar83

Geographic Source: U.S.; Maine

Journal Announcement: RIESEP82

Government: State

This 'booklet, written by practitioners in the field, la

designed to be a practical Mow-to" guide to help teachers and

administrators to set up a K-12 career education program, The
first section of the guide presents Arationaie for career
education, and general information on setting up a local plan

for comprehensive career education. The second section of'the

manual 'presents career education program activities for

administrators, staff, and studenfe, ActiVities proposed for

administrators include a needi assessment, a career education

plan, community action councils, a public relations p'rogram,

And advice on. working with Comprehensive' Employment and

Training Act (CETA) agencies. Staff activities suggested for

developing and,conchicting a career education program include

an inservice teacher education program, career,edUcation

planning matrix, career resource centers, using video In

career education, using media centers, using labor market

Information, and the Career, information'Delivery Systee (CIDS)

as a' counselor/teacher resource, ..Act(Vities which can be
conducted for and by students are a career fair, a career

awareness fair, 'mini-workaholic' job shadowing, community-based

. learning, resource site development ,for. community-based

,learning', independent study progra, and a job placement'

program. For each ,activitY,. ,grade levels, objectivei,

information on how to conductthe activity, needed forma, end

the name and address of a contact person is provided. A11 the

activities were developed by career education teachers and

administrators in Maine: (KC),
.

Descriptors: Administrator Guides; Advisory Committees;

Agency Cooperation;' Career Awareness; *Career Education;

*Educational Planning; Elementary Secondary Education;

Guidelines; Independent Study; Insarvice Teacher Education;(

Job Placement; Labor Needs; *Learning Activities; Learning

Resources Centers; Needs AssessMent; *program Development;

*Program ImplementatiOn;' Public Relations; .Resource Centers;

School: Community Relationship; Teaching Guides!, Video

Equipment

Identifiers: Career Information System; Maine

ED215098 CE031717

Preparing Maine's Youth for the World of Mork,

Gould,. Catherine; Thompson, Stephen'

North East'Educational Consortium,, ME, '

Oct 1981 25p,

Sponsoring Agency: Maine State Dept, of Educational and

Cultural Services, Augusta.;: Maine State 'Employment and

"Training Council, Augusta.

EDRS Price MFOI/PC01 Plus Nestle,

Language: English

Document type: PROJECT DESCRIPTION (141)

aeographic Source: U.S.; Maine.

Journal Amouncement; RIESEPB2

Government: State

A joint project in Maine was conducted tv Imprres
Comprehensive Employment and Training Act (CETA)/school

co)lration )n the delivery of career education services to

studwnts In grades 7.1L Following A needs assessment and
successful application for a funding grant, participating

agencies formed local CETA /career, education linkage teams.

which were responsible for program planning and

implementation. Each school .system carried'out the following
programs: (1) development and implementation of a
comprehensive career education curriculum For K-12; (2)

implementation of five experimental career education programs;
(3) establishment pf a career education resource center; and

(4) . deliVering career and' occupational information, In

'addition', state-level subcOntraCtswere let to contractors who

completed a series of career education conferences and

workshops throughout the state ;e perfcirmed a programmatic

assessment of career'education In Maine; published the Career

Education Management Activity Guide t' established a work
education resource center; and published Maine's

Work/EdUcation Quarterly. As a result of the project, eight

recommendations were made 'for increased funding for career

education and increased linkages between the schools' career'

education programs and CETA agencies, (KC)),

Descriptors: *Career ,Education; Cooperative Planning;

*Cooperative Programs; *Educational .Cooperation;. EduCation

Work Relationship; Federal Programs; *Information

.Dissemination; Institutional Cooperation; Job Training;

Occupational Information; 'Program Improvement; Resource

Centers; Secondary Education; Shared Services; *Statewide

Planning; 'Youth"

Identifiers: *Comprehensive_ Employment Wand Training Act;

*Linkage; Maine
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'A Massachus tts Guide: Promising Practices In Car er

Education.

Thayer, May M Ed.; Chase, Elizabeth C. R., Ed..

Massachusetts 4niv., Amherst. Inst. for Governments.

Services. ,

Dec 1981 94p.; For'a related document see CE 031 733,

Sponsoring Agency. Massachusetts State Dept. of Education,

Boston. Div. of Dcc pational Education.

EDRS Price.- MFO1/10C04 Plus Postage.

Language: English

Document Type: N N-CLASSROOM MATERIAL (055); 'PROJECT

'DESCRIPTION (141)

'Geographic Source: U S.; Massachusetts

Journal Announcement: RIEAUG82

This guide provides desariptions of 33 promising practices

In career education In Massachusetts, which represent a

cross-section of geograp iea, lochions, student populations,

and program components. t. Is Cosigned for use by school

administrators, guidance personnel, takers, and con unity

members who are looking for sug7ntIons on how te implement,

revise, or augment career education programs in their roots.

The programs described provide for curriculum infusion, ,staff

development, community cdpaboration, career guidance,

resource Centers, and services to special populations. ,The

guideis 'divided into four sections including an introduction.

Section 2 covers the specificlprogram descriptions which are

subdivided by these grade \evels: comprehensive c(K-12),

elementary, middle-junior hig , high school, and combined

junior-senior high. Each description contains this

information: objectives, '.program emphasis, description of

7 of 147) User 1210 imar83

In response to the failure of North Lake College's Career

Resource Center to meet its intended objectives, this report

-levIews the strengths and weaknesses of the 'original center

propcsal, assesses the present organization of the center, and

outlines steps for its reorganization. The paper begins by

providing background on the college and the center, which was

created to provide, students and community members with

resources and services for self-assessment, career

decision-making, occupational information, educational

planning, job-search skills, and career adjustment. The

present state of the center is then described, revealing that/

it is unstaffed, the materials, are dispersing, and few(

students are being served, Plans for the center's!

reorganization, 'which are based to a large extent 61 a review

of the literature, are presented with respect to: (1) securing

a larger, more sopropriate location; (2) creating an

ttractivo and aomfortable environment; (3) staffing

equtrements; (4) selecting resources in the areas of

o cupatlonal, educational, and social information; (5) the

b st filing system for the center's bound and unbound

Mtrials (the advantages and disadvantages of four filing

sy toms are considered); 0) computer-assisted guidance; (7)

multimedia technology; (8) budgeting; (9) program content and

del very systems; (10) publicizing the center; (II) ongoing

eval ation; yld (i2) options for the future. (AYC)

pe riptors: Administrativ Prnblems; Budgets; *Career

Guiclahce:, Computer Oriented Programs; Delivery Systems;

Educational Technology; Failure, Filing; *Guidance Centers;

Media election; *Occupational. Information; Personnel Needs;

*Progra Development; Program Evaiuntinn; Publicity; !Resource

Centers

Identifiers: North Lake College TX

activities, planning procedures,

and suggestions from project

available), and contact person.

staffing, training; advice

irectors, materials (when

Section 3, on planning and

Implementing career education progams, isoacbrief summary of

suggestions and advice solicited f oh program directors. Part

4, the geographical,index, is a g ide to locating programs

within specific geographical areas. 1YL13)

Descriptors: *Career Education; *t reer Guidance; Community

Cooperatiori; Demonstration Pr rams; ,Disabilities;

Disadvantaged;. Elementary: Second ry 'Education; *Fused

'Curriculum; Program` Descriptions; Program Development;

*Program Implementation; Program IMprovement; Resource Centers

School Community Relationship; *Staff Development

Identifiers: *Massachusetts; *Promising Practices

10203976 JC810461

Reorganizing; the Career Resource. Center in a Community

College.

Kelemen, Pau4,Thorpe, Diane

(1980 53p.

EDR6 Price - OFOI/PC03 Plus Postage.

Language: English

Document Type: PROJECT DESCRIPTION (141)

Geographic Source: U:S.; Texas

Journallhnouncemeht:'RIENOV8I
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Oakland Community Career Education Resource Cehter, Final

Report. ;
Industry-Education Cduncil of California, Burlingame.

[1979 314pr; Some page's will not reproduce well due to

light, broken 'type. For related documents see ED 163 226, ED

167 775, and EU 170 537.,

Sponsoring Ageraay: OffiCe of Career Education ',(ED),

Washingron, D.C.

Contract No.: 300-78-0516

EDRS Price - MF01/PC1311us Postage.

Language:' English

Document Type: PROJECT DESCRIPTION (141)

GeOgraphic Sourcellia.S.; California

Journal Announcement; RIENOV81
.

A Community career education resource center (CCERC),

designed to expand the.audience'of career education programs

'to -include, adults and out-of-school youth, was developed in

Oakland, California, The center was constructed as the hub of

a network of existing services. Included in the network of

over 300 agencies linked by the Oakland CCERC are the Oakland

Public Schools, the Employment Development.Department, the

National:Alliance of Business, the Dakland Youth. Employment

Service,: the,Community Careers Council,' Oakland Adult School,

and Peralta Colleges. Center 'services included simulation,

counseling, occupational' information, placement, teacher

training, and providing experiences in, the world of work.

Cxaminationi of the development and operation of.the Oakland.

CCERC Combined with a. national survey conducted by the project'

made possible the identification of some central principles

concerning the formation of a' CCERC. The Oakland CCERC.

. expanded the career education audience'andjilled service gaps

in the area of linking components; thus enabling existing

agencies to function cooperatively and better serve and refer

their .clients. Six, appendixes contain informatioh on

developing, implementingaand fundinga CCERC. (MN)

Descriptors: *Adults; Articulation, lEducation); Career

counseling; ,*Career Education;' Community Centers; Community

Programs; Community. Services; Coordination; Counseling,

,Services;' Educational Cooperation; Educational Facilities;

Educational iNeeds; Educational Resburces; Inservice Teacher

Education; Jcb PlaCement; Linking Agents; National Surveys;

Needs Assessment; Occupational Information; *Outof School

Youth; Program Descriptions; *Program Development; *Program

Effectiveness; ,Program Implementation; *Resource Centers;

Simulatfona Surveys; Work Experience.Programs

Identifiers: 'Educational Brokerage; Education Amendments

1974;.*Oakland.Commenity Career Educ Resource Center CA
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Aetting Ready for School Improvement in Career EdUcation,

Smey, Oarbara A. '

Research for Better'Schools, Inc.aPhiladelphia, Pa.

Jan 1981 52p.;ltaliciied print end colored pages will not

reproduCe well For related documents see CE 028 216-221.

Sponsoring Agency :' ,National Inst. 'of 'Educa4106- (ED),

Washington, D.C.

EDRS Price MF01/PC03 Plusiaostage.

Language: English

Document Type: INSlaUeflONAL MaTEPIAL (051); TEACHING GUIDE

(052)

Geographic SoUrce: U.S.; Pennsylvania

Journal Announcement: RIEAUG81

These' materials for a one-day workshop on reviewing topics

relevant to school improvement efforts in career education

consist of six activities. Topics covered in the activities

are an overview of the workshop, the initial meeting .laetween

linkers, diagnosing a'school's readiness for change, getting

school community people involved in planning fcy;, school

improvement in career education, r.mnagerial structure for a

career education program, and career education resource and

technical assistance centers. Each activity contains a

statement of purpose, its estimated time, an Explanation of

its format, and specific implementation suggestions. Twelve

activity handouts are provided. .These include a workshop

agenda; a role play scenario, role-profiles, an instrument for

desfgning a school's readiness ty change, lists of groups

comprising a school community and factors ancouraging and

discouraging . people from "serving in school communities,

suggested recruiting actions, a ,worksheet for designing a

career education program managerial structure, and a design of

and suggestions for such a structure. (Five other career

education workshops-covering career education concepts and

practices,' linking agents, program design, opinion surveys,

and school improvement processes are available separately

through ERIC--see note). (MN)

Descriptors: Behavioral Objectives; *Career Education;

Change Strategies; Community Involvement; Definitions;

Educational Change;
. Educational. Facilities.; Educational

Improvement; Educational Resources; *Inservice . Teacher

AcatIon; Instructional Materials; Learning Activities;

ainking Agents; Meetings; Planning; Program Administration;

*Program Development; *Program Improvement; Recruitment;

Resource Centers; Role Playing; School coatunity Relationship;

'School 'Districts; School Involvement; Weekahops
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Evaluation of Career Education Projects, 1979-80. Ileport

#8124.

Chern, Hermine C.; And Others

Philadelphia School District; Pa. Office of 4esearch and

Evaluation,

Dec 1980 287p.; For related documents see ED 132'169, ED

156 697, and ED 163.038.

EDRS Price - MF01/PC12 Plus Postage.

Language:.English.

Document Type: PROJECT DESCRIPTION (141); EVALUATIVE REPORT

(142)

Geographic Source: U.S.; Pennsylvania

Jourl Announcement: RIEJUL81

Th18 document contains evaluations' of the 11111

vocational/career education programs funded during the 1979-8

school year in the School District of Philadelphia: The first

section consists of a brief summary of the conclusions and

recommendations cprerning each program. The rpmeinder of the

document consie the complete evaluation reports for each

of the projer,s :. ;h evaluation follows a format providing

the following ee.ietion: category, project area', proposal.

number,. buo-st person responsible for project, and

Incation(s). airrative portions include (1) project

description, (2) project history, (3) project objectives as

stated in the prdposal, project implementation, (5)

evaluation plan: questions answered, (6) attainment of

objectives, and (7) conclusions and recommendations. (YLB)

Descriptors: Adult Vocational' Education; Basic Skills;

Bilingual Education; *Career Education; Daily Living Skills:

Disabilities *Disadvantaged; Employment Potential; Guidance

Programs; Heafth Qccupations; Home EconoMics; Individualized

Instruction; Job Skills; Mainstreaming; Objectives; Parenthood

Education; Program, Descriptions; *Program Effectiveness;

Program Evaluation; Program Implementation;' Remedial

Instruction; Resource Centers;, Secondary Education; Service

Occupations; *Staff Delopment; Student Organizations;

*Vocational Education; rk Experience Programs; Work Study

Programs

Identifiers: *Philadelphia School District PA
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CSPA CESA Project for Incremental Improvement i Career

EdwWon, Final Report, October 1; 1978, to Septe er 30,

1975.

Harper, Margaret T.

Central Savannah River Area Cooperative Educatiobal Services

Agency, Thomson, Ga.; ColOmbia County School System, 'Appling,

Ga.

1979, 161p.'; Some pages will not reproduce well 'due to

light and broken type. For related documents see CE 027 028,

CE 027 032-013:ED i63 226, and ED 167'775.

Sponsoring Agency: Office of ,Career Education (DHEW/DE),

Washington, D.C.

Bureau No.: 554AH80466

Contract No:: G0078C0015

EDRS,Price - MF01/PC07 Plus POStagg.

Language:.English

Document Type: POJECT DESCRIPTION (141); EVALUATIVE REPORT

(142)

Geographic Source: U.S.; Georgia

Journal Announcement: RIEMAR81

ThiS dOcumen contains the final and evaluation reports of a

Central Savannah River Area Cooperative Educational Services

Agency '(CSRA CESA) career education project to effect

incremental improvements in elementary, junior high, and

senior high schools in the Columbia County School System. The

final report. describes these major 'activities: infusion, of

career education into teaching of basic skills, establishment

of resource- centers and. a. teacher advisory system, and

development of implementationmaterials (guide for

implementation of the teacher advisory system and three

teacher_ guides): (Some.guides are available separately--see

note.) The evaluation report describes the' final evaluation to

determine student and teacher. advancement during the project

(19709). Following a discuSsion of program components,

goals, and objectives, results are given of the evaluati

which used four process instruments: Program of Explorati in

Career Education Knowledge Test (PECE), Self Obsery then

Scales, Senior High Assessment ofReading. Performance, and

Criterion Reference Testing on Career Development (CRT).. T ese

results. indicating program .success are reported: sco es

improved for the PECE and CRT and were often higher, than

Georgia norms, and responses to a Teacher Survey showed that

teachers felt good about career, education. 'Extensive tables of

results and scores and. statistical analysis are included.

(YLB)

Descriptors: Basic Skills; 'Career Development; *Career

Education; *Career Guidance; Demonstration Programs;

*Educational Improvement; Elementary Secondary Education;

,Fused Curriculum; Material 'Development; .Models; *Program

:ffectiveness; Program Impleraniation; Student Evaluation;

Eummative Evaluation; Teacher Attitudes; Teacher Evaluation;

*Teacher GUidance

Identifiers: *CSRA CESA Project GA; Education Amendments

i974;'Georgia (Columbia County)
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and Career Education: Ideas for Action. Handbook of
or Involving and Integrating Labor in Career EdUcation
g is, Nicholas J. 0

Public Schools,. Ohio..
.193p.

tiring Agency: Office of Education'DHEWL Washington,

act No.; 300-78-0275
ubio from: Superintendent of Deeuments, U.S. Government

Was!n?,nc;ton, DC 204W
PriCe MF01/?C011 PluS postage.
age:

ent'Type: NOii-CLASSROOM MATERIAL (055)
aphis Source: U.S.; Diiitrist of Columbia
al Announcement: RIEFEB81
nment: Federal

handbook provides specific examples of activities and
res of labor-education collaboration within the context
career education program. It is intended to help
ted communities day . ,p or rrxpand labor's active
ment in the educational process,'After anintroduCtion,
on lists a number of concerns shared by organized labor
cation. Other brief sections focus on career education
hide for establishing communication with labor, Ohio's
developMent program, and labor-caree education in
Three sections concerning, labor resources in education
the general structure and function of the various labor
found in the community and identify areas of*.expertise
erests. In the next section guidelines for Warming and
nting inservice labor- education programs for educators
ovided. Following a section providing direction for
ing integrated curriculum units on organized labor,'
ry.-leysJ_ labor-education instructional units with
lessons and objectives are provided. The net section
xamples of additional ways in which labor education can
orporated into other areas of the school curriculum. A

section provides direction for developing a

ducation multimedia resource center and describes the
materials which should.be available. A bibliography is

j. (yLs)

iptors: Career Development; *Career Education;'
slum Development; *Educational Cooperation; Education
lationship; Elementary Secondary Education; Guidelines;
ice Teacher Education; Integrated Curriculum; *Labor;
2m3nds; Labor Economics; Frogramaevelopment; Program
station; Rebourse Centers; School Business Relationship
of Community Relationship; Unions; Units of Study
ifiers: Ohio

CG014604
:t OPTION: Opening People to Increasing Opportunities-

, Maureen V.; And Others
seen Valley Regional Vocational- Technical .High School,
:a, Mass.

71

A 1919 195p.* - (

'isoring Agency: Massachusetts State Dept. of EdUcation,
Oc.oupational Education.

EOZePrice - 14F01/1).08 Plus Postage.
Language: English
Document Typo: PROJECT DESCRIPTION (141); GENERAL REPORT

(140)

Geographic Source: U.S.; Massachusetts
JoUrnarAnnouncement: RIEJANSi
This summary provides an overview of Project OPTION,

designed to reduce the influence-of six role, stereotyping on
student career choice; to increase student, parent, school,
and community awareness of the negative consequences of sex
bias; and to promote sex-fair and sex-affirmative teaching
strategies. The materials include: -(1) background information;
(2) surveys of student career plans and sex role attitudes;
(3) activities used with students, teachers, .administrators,
parents, employers, and-community members to reduce sex role
stereotyping and fricrease 'career option. awareness; (4)
instructions for establishing a careiF-resource center; (5)an
assessmentAfthe impact of Project OPTION: and (6) a list -of
planned follow=ilp'strategies. The appendices contain examples /
of the forms, questionnaires, resource lists, and reference
materials used in the project. Although geographically,
specific, this document provides a model program: for reducing
sex bias in student occupational choice that is'adaptable to '

other settings. (Author/HLM!
Descriptors: *Attitude Ciwille; *Career. Choice; Career

Development; Elementary Education; Elementary School Students;
*Learning Activities; Middle Schools; Models; Parent
Participation; Program Descriptions; *Resource Centers; -*Sex
Fairness; *Student School Relationship; Vocational Education
Identifiers: *Project OPTION

72
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, Adult Acce's to Education and New Careers; A Handbook for

Action. , .

Ailanian, Carol B.; Schmelter, Harvey B., Ed,
1

.college Entrance Examination Board, New York; N.Y. Future

'DirectioQs for a Learning Society. .

1980 149p.

Availabl from: College Board Publication Orders, 2815,

Princeton,'NJ 08541 ($9.75) .

EDRS Price - MF01 Plus Postage. PC Not Available from ERRS.

Language: Ehglish

Document Type: NON-CLASSROOM MATERIAL (055)

Geographic Source: U.S.; New Jersey

Journal Announcement: RIENOV80

In an effort to help' colleges' and universities meet the

needs of the growing portion of the adult American population

seeking postsecondary education; this handbook provides

guidelines for the establishment of adult career centers.

Although not prescribing a single model' or instructing in

counseling techniques, the handbook defines overall goals and

objectives, provides a framework for planning, generates

ideas, identifies choices, :indicates strategies and sequenchs

that have worked for,others, and suggests practical.solutions

to common problems.. Eight chapters address these areas: (1)

(111j

ectives; (2) services and methods for offering them; (3)

artr materials collection planning and accumulation;. (4)

facilities planning (including a floor' plan of an existing

enter); (5) planning and selection of 'staff; .(6) finance, and

he integration of budget and program planriing;',(7) marketing

oals and, methods; and (8) program' evaluation, Sample

checklists, reports, outlines, and budgets are included

throughout. (MS) .

Descriptors: Administrator Guides;. Adult Education; *Adtflts;

Budgeting; Career Change; *Career Education; *Career Planning;

CounSeling Objectives; *Counseling Services; Delivery SysteMs;

Facility Planning; *Guidance Centers; Higher Education;

Marketing; Organizational Objectives; *Postsecondary.EduLJtion

; Pr6gram Development; Program Evaluation; Resource Centers

ED1E17855 CE024709

CIS Implementation Handbook.

Steward, Naomi; Wiles, Jeff
.

Oregon Univ., Eugene, Career Information System..

Sep 1978 295p.; For related docdhents see CE 024 707-708

and ED 151 514.

Available from: Oregon Career Information System,' 247

Hendricks Hall, University ,of Oregon, Eugene, OR 97403

($1.1.00)

EDRS, Price - MF01/PC12 Plus Postage,

Language: English

Document Type: NON-CLASSROOM MATERIAL (055); BIBLIOGRAPHY.

(131);PROJECT DESCRIPTION (141)

I, Geographic Sotirce; Dregon

tqj Journal Announcement: RIENOV8O

This handbook. for school and agency staff presents

information on implementing a.Career information System (CIS).

(Section 1 describes the content, format; and use of CIS

information files..Each type of file is discussed individually

and sample printouts are included. Section 2 provides,

materials, on QUEST, the twenty-one question process by which

the user constructs an individual profile by expressin

Work/job preferences that are matched to an individualized

liSt of occupations, Section 3 Concerns these topics regarding, ,

site coordination: standards for CISUse, publicizing CIS,

involving faculty, CIS and the guidance process, utilizing

paraprofessionals and student aides,, career resource centers,

CIS statistical .package, And troubleshooting. Additional

resources provided in section. 4 jnclude a glossary and ,

resource lists compiled by Seattle Public Schools, including

student reference\ materials, reference books for students, P

professional reference, and'ils and sets:, The final section,

amounting to over one:half-pf the manual, consists of Learning

activities developed by users or, site coordinators for

implementing CIS in counseling centers ,and classrooms.

Activities are grouped into career guidance and the subject.

matter .:,reas of language arts, social studies; science,.

mathematics, physical education, art, personal finance,

business, Industrial arts, health, and food service:,, (yul.

DescTiptws: Career Counseling; *Career Er!ion; *Career

Explorition: *Career Guidance; *Computer Piiited Programs;

CoopeWive Programs; CoordinatiOn; Educatiuoal Technology;

Guidaro Centers; *Information Services; *Information Systems;

Learning Activities Occupational Information; Postsecondary

Education:, Program' Descriptiam; Program Implementation;'.

Resource Matnrialsl; secondary Education; Vocational Interests

Identifiers: Career Information System; Oregon; QUEST.

Process
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.

Career Education Training and Instructional Materials,

System. Annual Report, September 18, 1978 - September 15,. 1979.

Montana Univ., Missoula.. National Center for Career

Education.

1979 162p.; Not available.in paper Copy ,doe to poor print

'quality. For related documents see ED 163 226, EU 167 775, ED

170 468, and,ED 182 556. /

Sponsoring Agency: Office of 'careerlducation (DHEW/OE),

Washington, D.C.

Bureau No.: 554AH70344

Grant Nm: G007802032

EDRS Price - MF01 Plus Postage, PCNot Available from ELRS,

Language: English

Doc int.Type: PROJECT DESCRIPTION (141)

Geo ..phic Source: U.S.; Montana

Journal Announcement: RIEMT80

This annual report reviews progress for fifteen

scope-of-work items of the National Center for Career

Education's (NCCE)I Career Education Information Training and

Instructional Mbterials System (CEITAIMS) (September

1978-September 1979). These results to date are reported:'

acquisition of X8,687 items nationally; collection and

4' classification of 8,486 items; maintenance of a materials

system for national, access; provisionlor access to materials

through the Nationa). Lending Library, Pre-Packaged Starter

Libraries, Topic Catalogs;.and computer tie-ins'to NCCE's data

bases,: implementatiOn'of major revisions of existing materials

processing and infOmation segment; dissemination of bimonthly

newsletters to 8,200 individuals' and over 450 mini-libraries

to state coordinators of career education and practitioners in
I

thirt-four States nd territories; delivery of basic training

models and special ervices; refinement of needs assessment

instrumentation for use by local practitioners; maintenance of

staff to 'deliver staff development inservice nationally;

maintenance of di og with national, regional, and multi-state

agencies; mainteh nce and expansion of exchange of information

with other disiemination agencies; and partiCipation in

significant conferences.' Appendixes, amounting to over

one-half 'of the report, include The Career Educator's Guide to

Resources and ITechnical Assistance, available from NCCE, the

NCCE Mini Libraries Demonstration .Kit, and a third-party

evaluation. (YILB)

Deicriptors,Annual Reports; *Career Education; Data Bases;

Educational. esources; *Information Dissemination;' Information

Processing; InforMation Services; Information Sakes;
*Information Systems;'. Inservice Teacher Education;

Instructional Materials; Media.Selection; Metional. Programs;

*Resource Centers;' Resource Materials; *Staff Development:

*Technical Assistance
.

Identifiers: Education Amendments 1974; National Center for

Career. Education MT
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William James College, A Model for Integrating Liberal and

Career ,Education. Final Report: 75

Grand Valley State Colleges, Allendale, Mich. William James

Coll.

Sep 1979 72p.; For related documents see CE 024 339, ED

132 284, and ED 138 786.

Sponsoring Agency: Office of Career Education (DHEW/OE),

Washington, D.C..

Contract. No.:.300-77-0472

IRS Price MF01/PC03 Plus Postage.

Language: English

Document Type: PROJECT DESCRIPTION (141)

Geographic Source: U.S.;.Michigan

Journal Announcement: RIEAUG80

A project was conducted at William James College (Michigan)

to deve a model debigned to demonstrate the infusion, of

career (education into liberal arts education, The project

focused (mi. the following five types of activity: (1) ,

increasing faculty understanding Of, 'career education to

provide strategies for relating teaching to career choices;

(2) expanding community °involvement in allaapects of career

and liberal arts education offered at William Janes College

(WJC);' (3) establishing a career resources center to priiide

academic and career counseling; (4) evaluating contract

activities by an external evaluator; and (5) informing'other

liberal arts institutions of thb accomplishment;; of this

demonstration model.' Initially, the bulk of staff energy was

spent on faculty seminars, workshops, and systematic

development activities, Next, the project .focused on community

collaboration efforts, and then finally on the development of

a career resources center. External evaluators assessed the

general impact of the project on the college and measured

specifically to what extent the college accomplished the

learner-oriented objectives established early in the contract.

1Specific results of 'the ,external evaluation are available

separately--see Note.) At the end of the performance period, a,

national conference was held to inform participants from other

liberal arts colleges, and other interested educators; about

the results of the WJC project and to explore implications for

replicability.. (BM)

Descriptors :' *Career Education; Community Involvement;

*Demonitratioh Programs; *Faculty Development; *Fused

Curriculum; Information Dissemination; *Liberal Arts;

Postsecondary Education; *Program Development; , Program

Evaluation; Resource Centers

Identifiers: Education Amendments 1974; William James

) College MI /
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CommunicatIng'Career Education: Business, Industry, Labor

and Government Models. The Northwest 'Connection Occasional

Paper Series, Issue 3, March 1980.

Druian, Greg

Northwest Regional Educational Lab., Portland, Oreg.

Mar 1980 9p.; For related documents see CE 024 124-125.

Sponsoring Agency: Office of Career Education (DHEW/OE),

Washington, D.C.

EDRS Price - MF01/PC01 Plus Postage.

Language: Engfish

Document Type: NON-CLASSROOM MATERIAL 1055); PROJECT
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Geographic Source: U.S.; Oregon

Journal Announcement: RIEAUG80

This last in a series of three papers on models for

communicating and disseminating career education programs

highlights models used in four sectors, ie.,,businoss, labor,

industry, and government. , Focus is on four levels of

dissemination: spread, exchange, choice, and implementation.

First, the differences in the networks represented by each of

the four sectors are covered, Next, the aforementioned levels

of dissemination are covered consecutively and

examples of how business; industry, labor, and gCvernment are

using each level.,of dissemination to cover career education.

Finatly, the paper concludes with,suggestions 'regarding the

future of disseminating career education. (EM)

Descriptors: Business; Career Educatibn; Demonstration

Programs; Government (Administrative Body); Industry;

Information Centers; *Information Dissemination; Information,

Networks; *Informetion Services; *Information Sources; Labor;

*Models; Program Implementation; Resource Centers; Resource

Materials.

Identifiers: United States

s

and resource exchange centers, Next, 'choice mechanisms

utilized by some states are discussed. Finally, the,

implementation strategies used by several states t are

described, such as networks, training programs,' and peer

interaction. This paper includes a table,. listing thirteen

states and for each includes the names anQ addresses of the

project contact person and career education-dbordinator; and

the available dissemination services. (EM)

DescOptors: *Career Education; DemonsIration.Programs;

Guides; Information Centers;' *Information Dissemination;

Information Networks; *Information Services; *Information

Sources; *Models; Program Implementation; Resource Centers;

Resource Materials; State Programs

Identifiers: United States
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Communicating Career Education: State ModelS. The Northwest,

Connection Occasional Paper Series, Issue 2, November 1979.

Oruian, Greg

Northwest Regional Educational Lab., Portland, Oreg.

Nov 1979 9p.; For related documents see CE, 024 124-126.

Sponsoring Agency: Office of Career Education (DHEW/OE),

Washington, D.C.

EDRS Price MFOUPC01 Plus Postage.

Language :.English

Document Type: NON-CLASSROOM MATERIAL (055); PROJECT
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Geographic Source: U.S.; Oregon

Journal Announcement: RIEAUG80

pThis second in a series of. three papers on models for

communicating and disseminating career education programi

highlights selected state models. Focus is on four levels of

dissemination: spread, exchange, choice, and implementation.

First, several spread mechanisms utilized by states to

disseminate career education informtion are covered. Then

follows' a presentation of varied examples of state information

78
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Communicatql Career E cation: National and Regicli
Models, Tha Norfhwest. Connetion Occasional Paper Series,

Issue 1, Septeter 1979,

Druian, Greg

Northwest Regional Educational Lab Portland, Dreg.

Sep 1979 13p.; For related documents see CE 024 125-126.

Sponsoring Agency: Office of Career Education' '(DHEW/OE).

Washington, D.C.

EDRS Price - MF01/PC01 Plus Postage.

Language: English
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. This first in a series of three papers on °models JO

communicating and disseminating career education, programs

covers national and regional models. FoCUs Is on four levels

of dissemination: spread, ^xchange, choice, and

implementation. First, common mmchanIsms for spread are

described, such as newsletters, qvcchures and materials

packets, handbooks/guides, catalogs and sourcebooks, and

journal articles, Next, two types of exchange models are

described, including examples: (I) service agency-client model

and (2) a model involving a person in a linkage role. The

follows a discussion of choice in which a guide to regional

and national models for disseminating career education is

presented. This guide covers thirty-two organizations and for

eachincludes project name, contact persa and address, mode

of access, and communication service. Finally, the paper

discusses implementation strategies for career.education, 'such

as training; technical assistance, conferences and regional

meetings, and peer interaction strategies. (EN)'

Descriptors: *Career Education; Demonstration Programs;

Guides; Information Centers; *Information Dissemination;

'Information Networks; '*Information Services; *Information
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Evaluation of CSRA CESA Project for Incremental Improvement

in Cireer Education, 1976-1979.

Bartos, Robert B.; Smith, Lyle R.

Central, Savannah River Area CooperatNe Educational Services

Agency, Thomson, Ga.

[1979 44p.

Sponsoring Agency: Dffice of. Education (DHEW), Washington,

D.C.

Bureau No'.: 554AH80466

Grant No.: G0078C0015,
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Central Savannah River Area Cooperative Educational Services

79
1

1g

Apocy (CSRA CESA) implemented a career eduation project for)

Jades 1'2' in the Columbia County School System to develop a

replIcifiu model for incremental ,Improvements. The major

emphasis was the infusion of career education activities in

the teaching of basic %skills. Program activities involv.,

establishing career edUcation resource centers in the

libraries, providing professional materials for teacher use

developing a teacher advisor system for career guidance, and

implementing a minl'experience-based'career education program.

A ,draft salt of career education activity handbooks was also

developed for each grade or subject area. A longitudinal

evaluation used these materials: Program of Exploration 10

Career Education Knowledge Test (PECE). Self Observation

Scales (SOS), Senior High Assessment of Reading Performance.

(SHARP), Criterion Reference Testing on Career Development

(CRT), and teacher questionnaire. PEC and CRT scores showed

gradual improvement. SOS results were difficult to interpret

since an alternate form was administered in the second year.

Scores generally increased except for those for school

affiliattdri. SHARP was administered dnly in 1979 and only

interschool comparisons were made. Responses on the teacher

survey . which, were similar to previous responses showed

pesitive teacher attitudes toward cares' education. (YLB)
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Student Improvement; Teacher Attitudes ,
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Developing ,Career Center Resources for Faculty Use. Modulo

33.

Fredrickson, Marlene; Swan, Robert

AMerican Institutes for Research, In the Behavioral Sciences,

Palo Alto, Calif.

. May 1979 1231a,

7.eonSoring Agency; Office of EducatiOn (DHEW), ,Washineton,
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This staff development module le part of one of three groups

of career aguidance modules developed, field-tested, and

revised be a six-state consortium coordinated by the American

Instifutes for Research. This module is designed for guidance

personnel who are responsible for career resource centers In

secondary schools and community colleges, The poll of this

Module Is to help participants: '(1) ereanize _career resource

centers for faculty use; (2) become aware of resource

materials; and 13) learnabout_matertals_toecullect, evaluate,

and develop for clasartom use. The module format consists of

an overview, goals, objectives, outline, time schedule,

glossary, readings, skill development activities, . end

bibliography. A Coordinator's Guide is also Included with

detailed instructions for presenting the module in a workshop.

setting as well as the facilitator's roles and functions, and

tho criteria used in assessing the 'participant's achievement

of module objectives. (Author/HLMI
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Career Education Training and Instructional Materials

System. Final Report, 977-1973.

Montana Univ., Missoula. National Center for Career

Education.

1978 313p.; For related documents see ED 132 284, ED 138

786', and ED 170 468

Sponsoring Agency: Office of. Career. Education (DHEV/DE),

Washington, D.C.
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I

To deliver career education assistance to practitioners by

facilitating the flow of usable materials and resources on a

13

eaticnwide scale, -the Career Education Information, Training

and instructional Materials System project (I) undertook

operation of NCCE's (National Center for Career Education)

materials and education services at the University of Montana

and (2) participated In activItlee of "national

significancem--teg, acquiring career education materials from

all states and generating national "computes^ services. the

prototype Center established a't the university provided

training, identification af.j,eppropriata instructional

mateetals, ' and national. communication of career education

materials. Activities were directed toward maintenance of the

instructional materialsprocessing (identificatten, collecti-

on, classification of materials), quality control (e.g.,

continuous field testing evaluatian and revision), resource

center and, data bank, and dissemination. The main thrust was ,

local level curriculum development In career education through

inservice staff training and use of resource and specifically,

developed aaterials. A training (insert/ ) mode; developed in

1976-77 was field tested in various settings. Shorter'

orientation and clarification saselons in career education

were also carried an, and over 5,500 prospective users were,

informed about NCCE and tie work. (Appendixes, amounting to

over one-half of the ,,' aant, include an evaluation of and an

extensIvitoreportoon tr.:, 'AintainAell_PrOecl,__An.evalwilon._.

of another InserviCe traoing project, and comparing cerear

education information ano technical assistance systems.) (YLB)

Descriptors: *Career Education; Curriculum Development; Data

Bases; Educational Resources; . Information Dissemination;

Information Processing; *Information Systems; *Inservice

Teacher..EducatIon; *Instructional Materials; Media Selection;

Models; National Programa; Quality COntrol; Research and

Development Centers; *Resource Centers; Resource Materials;

Staff Development; *Techolcal Aesistance

'Identifiers: Education Amanomente 1974; Mountain Bell

Project MT; *National Center for Career Education



DIALOG File]: ERIC - 66-83/Feb (Item 25 of 147) User 1210 tmarr33

ED182555 CE024194

The Catalog, 1978-1979, Revised Edition.

Keene, Lois, Ed.

Career Education Resource Center, Englewood, Colo.

1973 198p.; Not available in paper copy due to small,

brown print; For related documents see ED 163 204 and ED- 164

957

Sponsoring Agency: Colorado State Board for Community

Colleges and Occupational Education, Denver.; Colorado State

Dept. of Education, Denver,; Office of Education (DHEW),

Washington, D.C.

EDRS Price MF01 Plus Postage. PC Not Available from EDRS.

Language: English

Document Type: BIBLIOGRAPHY (131); DIRECTORY (132)

Geographic Source: U.S.; Colorado

Journal Announce ent: RIEJUL80

This catalog pr vides an annotated list of the career

education meter als which may be borrowed for previewing frbm

the Career Educ ion Resource Center in Colorado, Covering

materiels of nterest to educators in kindergarten through

postsecondary programs, the catalog includes items produced by

classroom teachers, commercial publishers, .business and

industry, and state and federal projects. The major topics by

which the materials are categorized are as follow: classroom

subject areas such as mathematics, language, art, and home

economics; consumer education; guidance; reference, including

information onleaching strategies and historical background;

,career clusters, as defined by the U.S. Office of Education

(USOE); and business and industrial materials.' Thesection on

community resources contains the following information: (1) a

description of the State Community Resource Bank philosophy

and objectives; (2) a listing of program directors to contact

for local/community resource infermaton; (3) how to order

this information; i4) a list of fii.es, erganizations, schoolS',

and other community groups to contact for information; (5) a

list of fifteen USOE occupational c isters; ald (6) a list of

statewide museums with descripme. ark information on

location, hours, tours, fees, and grade level. The typeslof

materials include audiovisual aids,. lessen plans, student

materials,' bibliographies, dictionaires, learning activity

packets,. teacher guides, and textbooks. (LRA)

'Descriptors; Annotated Bibliographies; Business: Career

Awareness; *Career Education; *Community Resources; Consumer

Education; Guidance; Industry; *Instructional Materials; Job

Skills; Museums; Occupation]. Clusters; *Occupational

Information; Reference Materials; Resource Centers

Identifierse_Colerado
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Providing Leisure Information In the Career Resource Center.

Module 32.

Klein, Ron; Swan, Robert

American Institutes for Research in the Behevioral Sciences,

Palo Alto, Calif,; National Consce Aum on Competency-Based

Staff Development.,

May 1978 99p.'; Forirelateduments see CG 0i4 129-136.

4,4

Sponso!...e Agency: Office of Education (DHEW), Washington,

D.C.

Report No.: ISO-0-89785.629-5

Available Trott.: National Consortium Project, American

Institutes for Research, P.O. Box 1113, Palo Alto, CA 94032

($3.20)

EDRS Price - MF01 Plus Postage. PC Not Available from EDRS'.

Language: English .

Document Type: CLASSROOM MATERIAL (050)

Geographic Source: U.S.; California

Journal Announcement: RIEJUN80

This staff development module is part of one of three groups

of career guidance mOdules developed, field-tested, and

revised by a six - state, consortium coordinated by the American

Inititutes for Research.. This, module is designed for

paraprofessional and professional personnel In career resource

centers, grades 9-14. The goal of this module is to help users

provide resources and information on the use of time, Tr',

module format consists of an overview, goals, objectives,

outline, time schedule, glossary, readings, skill development

activities, and bibliography. A Coordinator's Guide is also

included with detailed instructidns for presenting the module

in a workshop settiog.as well as the facilitator's roles and

functions, and t criteria used in assessing the

participant's achievement of module objectives. (Author/HO)

Descriptors: 'Evaluation Criteria; Guidance Personnel;

',Information Souecea; Inservica Education; *Leisure Time;

'Library Material selection; Par,,erofessional Personnel;

Postsecondary iAicAtion; Professional Development; Resource

Centers; *Reieurce Materials; Secondary EduOation; 'Skill

Development
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Developitl Facility Maintenance ,Compenoles for Career

R4s0Oe Tecticiant, Module 21. Revised,

dohnison, CVirence'D.

American Institutes for Research' in' the Behavioral Sciences,

Palo Alto, Calif.; National ConsOrtlum on Competency-Band

Staff baGelopment.

Jul }MB 100p.; For related documents see CG 014 129-137,

SporiSoring Agency: Office of Education (NEW), Washington,

'D.C. i

'Repqrt No.: ISBN-0-89785.60,1-0

Available from: National Consortium Project, eAmerican

Institutes for Research, P.O. Box 1113, Palo Alto, CA 94302

(0,20)

ED,, Price MF01 Plus Postage. PC Not,Av ilable from EARS.

Language: English

OocUment Type: CLASSROOM MATERIAL (050)

Geggeaphic Source: U.S.; California

JeUrnal Announcement: RIEJUN80

This staff development module is pan of one of three groups

of cereer guidance modules. developed, field-tested, and

revised by a six -state consortium coordinated by the American

Institutes for Research; This module is designed for people

working' in career resource centers, specifically career

resource technicians and aides. The goal 4f this module is to

help users develop skills in selecting ..educational,

occupational, and leisure Information, selecting speakers,

constructing a Wender of events, and arranging materials for

student use. The module format consists of an overview, goals,

objectives, outline, time schedule,'gtossary, readings, skill

deeilceilent activities, and bibliography. A Coordinator's

Guide is 0'0 included with detdiled instructions, for

presentine thiS module in a workshop setting as well as the

facilitator's roles and functions, and the criteria used in

e0seessing the participants' achievement of module objectives.

(Author/HO)

Deecripters: *Equipment Maintenance; Guidance Personnel;

Information Sources; Inservice Education; *Library 'Material

Seleetion: *Occupational Information; Paraprofessional

Pertoemeii professional Development; *Resource Centers;

neeuurce Materials; Secondary Education; *SkiRDevelopment

Eeleieee CG014134

Developing People Relationship Competencies for Career

Resource Technicians, Moaile 20. Revised.

Padick, Doion, Dale

. American Institutes for Research in the Behavioral Sciences,

Palo Alto, Calif.; National Consortium on Competency-Based

Staff Development.

Jul 1978
I

101P.; For related documents see CG 014 129-137.

Sponsoring Agency: Office of Education (DREW), Washington,

D.C. ,

e Report.Noe: ISBN-019785-610.4

05: Available from: National, Consortium Project, American

ti Institutes for Research, P.O. Box1113, Palo Alto,, CA 94302

($3.20)

EDRS Price - MFOI Plus Postage, PC Not Available from ELMS,

Lenguage; English

Liacument Type: CLASSROOM MATERIAL (050)

Geographic Source; U.S,; Cailfornia

4ourna1 Announcement: PlEouNeo

This teaff develepeeri module is part of one. of 'three groups

of career gutdante 40tii@S developed, field-lested, and

revised by a six -eta:e consort;ee coordinated hy,the American

Institutes for Research. This me'-.1eile is designed for people

working in career resource centers, particuiariy technicians

and aides. The goal of this module le to help'users .gain an

understanding of their functioee end develep skills in

Interviewing, telephone procedures, end conducting

individual/group orientations, The peede.a ,:ormat consists of

an overview, goals, objectives, outline, time scheeiule,

glossary, readings; skill development activities, and

bibliography. A Coordinator's Guide is also included 'with

detailed instructions for presenting the modUle in a workshop

setting as well as the facilitator's roles and functions, and

the criteria used in assessing the participants' achievement

of module objectives. (Author /HLM)

Descriptors: *Communication Skills; Guidance Personnel;

Information Sources; Inservice Education; *Interviews;

*Orientation; Paraprofessional Personnel; ofessional

.Development; Resource Centers; *Resource Staff; Secondary,

Education; *Skill DevelopMent; Telephone Commuhications

Systems
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,Planning a Career Resource Center. Hodult M. Revised.
Klinge, CleilaI. And Other!
American InstItuus

for Research
In the Behavioral

Sciences,

Palo Altai, Calif. National Consortium on Competency-Based

Staff Development,

Jul 1978 94p;
For related documents see CG 014 129 -131.

Sponsoring Agehcy:
Office

of EducatioyOmEw), Nashingteil..

D.C.

Report No.: ISBN-01978541"

Available from;
National

Consortium Project, American
Institutes for Research, P.O. Box 1113

.

,
Paloalo Alto, CA 94302

($3.20)

EMS /Price'- MFOI Plus
Postage.

PC Not Available from EDO.
Language: English

Document Type: CLASSROOM MATERIAL (050)

Geographic Source:
U.S. California

Journal Announcement; eiEj080'

This staff development module is part of oo( of three

and

three groups
of career guidance mpiiios developed, f;.61d-

revised by a six.-state consortium coordinated by the American
Institutes for Research.

This
module is designed for guidance

personnel who work In counseling and guidance with students in

school settingS, grades 7-i4. The goal of this module is to

)help users review
the concept of a career resource center,

identify needs, Otterinine objectives,' establish priorities,

select programs,
and

implement plans. The module format
consists of an overview objectives, outline, time
schedule, glossary

readings'
skill development

activities,
and bask ography 2: Coordinator's Guide Is also included with

detailed instructions
for

presenting the module
In a workshop

setting as well as the faclli tators roles and fUnct ons and

the participant's
ach evementthe .criteria used in amasing

of module objectives;1,4th6PY1.4)

. Descriptors; Career, zzariaelif : *Career. Education;
luidance

P ensredts;

nters;

Personnel; Informel'
courc; ,Inservice Education;

Assessment; Postsktx'Al.1) EhOlifi°i7; Professional Devel
sprogram 9osign; .p,z,,Lll p,elopmen'(,

*Resource '. C

Resource. Materials! ,,,1,4.,r., ,duCation

v.,193 CE023091 ,

7.',:,scachusetts Career
Guidance

Handbook.
,

'iyisachusetts Univ.'," Amherst.
inst, for' Governmental'

i ices.

pr, 1979 464p. (,

Sponsoring Agency: MassachU setts. State Opp

,.iston. lily. of. Occupational education.

t. of Education,

EDP; Price 7 MFOI Phis postage. PC Not Available from ENS.,
Language: English

Document Type: NON - CLASSROOM MATERIAL (055)

Geographic Source;
U.S.; Massachusetts

Journal Announcement; 6'EjUNS°

Guidelines to aid
in formulating a workable

career guidance
program at %Oe local level are provided in a handbook fin

educatorS. An overview of theM7ssac"4"7 '.counselors and
the State Board

of EducatiOn
handbook arl '' ;position paper of

l

87

are presented,in chapter i. The next five chapters discuss (1)

program planning and d.welopment; (2) school an community

resources; (3)'laWs, regulations, and policies; (4) career

guidance techniques; and (5) work exploration and placement.

Chapter 2 contains an outline for planning and developing a
career guidance program: the planning process (an overview),

needs assessment, setting objectives, evaluation, and
follow-up. Chapter 3 provides methods and programs, for

organIting and using school and community resources, Including

developing a resource directory, career guidance resources,
career resource centers, and communicating with the public.

Chapter 4 deals with federal and state laws and regulations
related to youth employment and to equal educational

opportunity and affirmative action. Three areas of career

guidance techniques are addressed' in chapter. 5: group

activities,' assessment instruments, and computer.uses. Chapter

6 provides information to help students test out and acquire
actual job experiences and prepare for placement. Topics
include labor market overview, work experience,

apprenticeship, and job and, postsecondary school placement.

Descriptors: Affirmative Action; Career Counseling; Career
Education; *Career Exploration; *Career Guidance; Career
Planning; Community Resources; Equal Education; Federal
Legislation; *Guidance Programs; Job Placement; *Program
Development; Program Guides; Resource Centers; School

Community Relationship; School Districts; *Secondary Education

St 'e Iegisiation; Student Placement; Work Experience
Progrz Youth Employment

Ides .,fiers: Passechusetts

01'

0
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Exploring Careers,

Bureau of Labor Statistics (DOL), Washington, D.C.

1979 557p.; Photographs will not reproduce well

Report No.: BLS-Bull-2001

Available from: Superintendent of Documents, U.S. Government

Printing Office, Washington, D.C. 20402 ($10.00; for 100 or

More copies, 25% discount)

EARS Price MF02/PC23 Plus Postage.

Language; English

Document Type: INSTRUCTIONAL MATERIAL (051)

Geographic. SoUrce: U.S.; District of Columbia

Journal Announcement: RIEMAY80

Government: Federal

This document contains a career education resource guide for

junior high school students which is designed to build career

awareness by means of occupational narratives, evaluative

questions, 'activities, and career games. The information is

presented in the following fourteen occupational clusters;

industrial production occupations; office occupations; service

occupations; educatiol occupations;, sales occupations;

construction Iccupation5; transportation occupations;

scientific and tech,Vul occupations; mechanics and repairers;

health occupations; social scientists; social service

occupations; 'performing arts, design, and communications

occupations; and agriculture, forestry, and fishery

occupations. Based on interviews with actual workers, the

occupational narratives emphasize what people do on the Jcb,

,how they feel abbut it, and 'the importance of knowing oneself

when considering a career. This resource guide can be used in

middle schools, Junior high classrooms, career resource

centers, or youth programs run by community, religious, and

business organizations. (BM)

Descriptors: *Career Awareness; *Career Education;

Employment Qualifications; *Individual Characteristics; Job

Satisfaction; Junior High Schools; *Learning Activities;

*Dccupational Clusters; 'Occupational Information; Resource

Materials

ED179274 JC800024

Career Education in Community Colleges:'Sourcebook II.

American Association of Community and Junior Colleges,

Washington, D.C.
;

(1979 ,138p.; Octasional small print may not reproduce well

Sponsoring Agency: Office of Career Educa/tion (DHEW /OE),

Washington, D.C.

Available from: American Association of Community and Junior

Colleges, One Dupont Circle, NW, Suite 410,' Washington, DC

20036 ($8.00)

EDRS Price - MFOi Plus Postage. PC Not Available from EDRS,

Language: English

Document Type: DIRECTORY (132)

,Geographic Source: U.S.; District of Columbia

8

Journal Announcement: RIEAPR80

0) This two-part sourcebook presents an overvieW, of career

education services as revealed by a survey of member

institutions of the American Association of Community and

Junior 'Colleges and profiles the career education activities

of 80 institutions in 33 states. Part I outlines the survey

findings in relation to: (1) the availability of eight career

education program components (i.e., career resource center,

collaboration with community and feeder schools, career change

services., work experience opportunities, career infusion in

liberal arts, career education staff developmeht, and breaking

career stereotypes); (2) the availability of 16 specific

career services to students; (3) the types of populations

served and their needs; (4) the outside groups used by the

colleges in their career programs; (5) the career education.

programs available for college staff; and (6) the types of

outside assistance these colleges need to maintain their

programs. The program profiles presented in Part II provide

general college information, including location, enrollment,

and student characteristics; career program information, . such

as populations served, number of staff, date established, the

availability of program-developed materials and information

and assistance, and the names of contact persons; and a brief

narrative describing the program. (JP)

Descriptors: *Career Awareness; Career Change; *Career

Counseling; *Career Development; College School Cooperation;

Community Colleges; Cooperative Education; Experiential

Learning; Institutional Characteristics;, Job Placement;

National Surveys; Nontraditional Occupations; *Program

Descriptions; Program Guides; *Resource Centers; School

Community: Relationship; Staff Development; Student

Characteristics; Two Year Colleges
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The Career Resource Center: A Guide for Implementation.

Fine, Richard D.

Roanoke City Public Schools, Va. Dept. of Vocational and

Adult Education.

1978 59p.; Some pages in this document may not reproduce

well due to heavy type ; Prepared in cooperation with the Blue

Ridge ETV Association

EDRS Price - MF01/PC03 Plus Postage,

Language: English

Document Type: NON-CLASSROOM MATERIAL (055)

Geographic Source: U.S.; Vir, nia

Journal Announcement: RIEMAR80

Presenting information on how to implement a career resource

center In a school, this guide is divided into five sections.

The first section explains career development, the career

resource center, the rationale for implementation, and why

career information is important to career development. Section

2 lists seven objectives used in establishing a career

resource center. The planning and organization of a career

resource center is discussed In section 3. Included are five

models for selecting staff members, and teacher orientation

activity guidelines. The coordinating counsel, spatial

considerations, publicity, and evaluation and modification are

also discussed. The' fourth section explains how students,

teachers, counselors, administrators, business and labor, and

parents can use and benefit from a career resource center.

Section 5 suggests career resource material which could be

used in a career resource center. (LRA)

Descriptors: Administrator Role; *Career Development;

*Career Education; Community Resources; Counselor Role;

E0JcatIonal Resources; Facilities; Facility Planning; Guides;

Human Resources; , Information Centers; Information Sources;,

Models; Objectives; Occupational Information; Parent Role;

Planning; *Program Development; *Resource. Centers; *Resource

Material,s; *Resource Room Programs; Resourcs 'Achers; School

Community Relationship; Secondary Education; ..racial Programs:

Student Role; Teacher Orientation; Teacher hole; Teachers

ED173629 CE022230

Career Education Implementation Guide. (One Part of

Wisconsin's Inservice Training Packages)..

Wisconsin State Dept. of Public Instruction, Madison.

Lkin 1979 134p.; Parts, of this document may not l'riproduce

well due to small light type; For related documents see CE 022

226-200

Sponsoring Agency: Office of Education (DHEW), Ashington,

D.C.

Report No.: WSDPI-Bull-8546 Bureau No.: 554AH80570

Grant No.: G0078C0039

EDRS Price - MFOIJPCO6 Plus Postage.

Languago: English

Document Type: NON-CLASSRON MATERIAL (055);

DESCRIPTIUN (141)

Geographic Source: U.S,; Wisconsin

Journal AnnouncementAIEDEC7R

PROJECT

Government; State

As a part of the training project which was to demonstrate

the most effective methods and techniques for training school

staff in the infusion of'career education into the curriculum,

this guide provides procedures which will enable educators,

parents, community representatives, and students to

collaborate in developing comprehensive career education

programs for local education agencies.' Seven criteria were

used to select five school districts to receive technical

assistance and inservice training in career education.

Following a description of the project and the career

education implementation flow chart and model, the process of

implementation is presented in fourteen steps; (1) orientation

and organization, (2) needs assessment, (3) 'Organization of a

career education cadre, (4) development of ra community

collaborative network, (5) development of a local plan for

career education, (6) development of,an inservice program, (7)

development of a comprehensive career guidance program, (8)

definition of the local infusion process, (9) implementation

of a career education in kindergarten through adult education,

'(10) establishment of a career education resource center, (1i,

provision of career exploration opportunities, (12) evaluation

of the career education program, (13) report on the program

evaluation, and (14) refinement and repeating of the cycle.

Appendixes include a.list of project activities, aids to

implementation, guidelines for using community resources,

staff involvement survey, and an abstract of the Wisconsin

state plan for career education, (LRA)

'Descriptors: ' Activities; *Career Education; Career.

Exploration; Career Guidance; Community Resources; Educational

Resources; Guidelines; Guides; *Inservice Teacher Education;

Needs Assessment; Program Descriptions; *Program Development;

Program Evaluation; Resource Centers; School Community

Relationship; Staff. Orientation

Identifiers: *Wisconsin
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Implementing°Career Education. Resources Guide.

California State Dept. of Education, Sacramento,

1979 56p.; For a related document see CE 021 494

SpOnsorinq Agency: Office of Education (DREW), Washington,

D.C.

Grant No.: G007604178; G007700J83

Available from: Publications Sales, California State

Department of Education, P.O. Box 271, Sacramento, CA 95802

($0.85 each)

EDRS Price MF01 Plus Postage. PC Not Available from EDRS.

Language: English

Document Type: NON-CLASSROOM MATERIAL (055)

Geographic Source: U,S.; California

Journal Announcement. RIEDEC79

Government: State

part of, a series designed to assist California' school

districts -1th the implementatioh of care educatic,, in K-12,

this resu,,ne guide covers the wea'th of experience and

Information available from government resources at the local,

state, and federal levels and from resources in the community.

Sources are listed that offer access to materials and services

as well as to persons with expertise in career educatior and

who charge little or no fees. The lists of resources are

divided into the four following areas: (1) community resr,,

which include material and human resources, commr,11 wrveys

(sample forms are provided), coordination ard consuildation,

and exemplary practices; C.1 state and federal programs; (3)

clearinghouses such as tho Educational Resources Information

Center; and (4) publications such as journals, newsletters,

teacher guides and aids, and career education c ,ures, and

those of the State Department of Education," of Re,lonal Career

Guidance Centers, of the 'Federal Government, and of th,t

California Personndl and Guidance Association. The app-Indixes

contain lists of state directors of career education, of state

and national agencies and organizations, and of publishers.

(ELG)

Descriptors: *Career Education; .Clearinghouses; Community

Involvement;' Community Programs; Community Surveys;

Demonstration Programs; Elementary Secondary Education;

Federal PrograrTs; Guides; *Information Sources.,, Publications;

Resource Centers; *Resource Materials; *Resources; State

Programs

Identifiers: *California
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Indian Career Education: The Mississippi Choctaw Experience,

Boudreaux, Ernest.

BIA Education Research Bulletin, v7 n2 May 1979

May 1979 813,

Sponioring Agency: Bureau 'of Indian Affairs (Dent,

Interior), Washington, D.C.

EDRS Price mFol/Pcol Plus Postage.

Language: English / ,

Document .Type: JOURNAL ARTICLE. (080); PROJECT DESCRIPTION

(11'1) I

'Geographic Source; U.S.; Mississippi

Journal Announcement; RIENOV79

Government; Federal

The Ctioctaw Career Education Program, established In 1975 to

serve, grades K-12 in six BIA- operated Choctaw schools, is an

attempt to provido a long-term solution to the problem of

limited occupational and career ch9ices for Mississippi

Choctaw stualnts. The two-component program is supported by a

Career Resource Center. Thl K-B component develbps self- and

career awareness a( the aleiontary grades and explores various

career clusters at the junibr high level. Aided by two career

curriculum speciallSts, teachers have integrated career

education into nearly every elementary and junior high class.

Generally, teachers at that level have a positive view of

career education and of the program:The high school component

consists of career. counseling for students, especially

upperclassmen, several times per year. Counseling deals with

self-concept, values clarification, objective decision making,

and goal formulation. Despite many problems, the program is

accomplishing its aims. Noticeable impact is expected in the

next three to six years. However. the 'program cannot

compensate for poor academic preparation or lack of academic

skills. Therefore, Indian education should be culturally

pluralistic so that Indian student, can function in both

cultures. School curriculum should be measurable and learning

for the "real world" should be' essential in secondary

education. (SB)

Desc ptors:' *American Indian Education; American Indian

Reservations; *American Indians;; *career AwarenesL; Career

Choice; *Career Education; Career Opportunities; *Counseling;

Elementary Secondary Education; *High School student,, Program

Descriptions; Resource Centers; Role/Models; *Rural Education;

Tr tbes

Identifiers: Bureau of Indian Affairs; *Choctaw (Tribe);

Mississippi
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resources, conducting a community survey, coordinatiN and

ED172101 CG013543
.

? consolidating resources, and examining exemplary practices.

CCIS:.A Career Resource Center Caie Study. . Four exhibits are included: (1) individual career resources'

Human Conservation Associates, Inc., Tallahassee,
e

questionnaire, 12), general career education opportunities

10 Dec. 1978, 220p.; Not available, in paper copy; Parts survey., (3) survey of community resources for career education

mai'glnally Iegible due to colored' background ; Document and ',placement, and (4) 'military installation edOcation,

prepared in COOPeration with the Curriculum-Career InformatiA resources survey. The second section presents state, and

ServiceS, Florida State University, Tallahassee' ,federal .carber laducation programs in California. Section a

r_ Sponsoring Agency: (.] Florida State Dept. ' of Educatiori, Identifies' the sixteen ERIC Clearinghouses, the San Mateo

Tallahassee. Div. of Vocational Education. . ,' Educational Resources Center, and the .NatiOnal; Center for

Gant No.: 7-2F21

EDRS Price MFQ1 Plus Postage2PC Not Available

Language: English

Document Type: EVALUATIVE REPORT (142)

Geographic GetirCe: U.S.; Florida

Journal) Announcement: RIENOV79

A detailed case'study,of CUrricular-Career .Information

Service (CCIS) at Florida' State University is presented. The

information collected is expected to promote improvements in

service: pffered by CCIS; /provide guidelines for other

professionals contemplating the developmerft of simper career

centers; and provide tiapic "hard, datTnecessar9 for proOlem

planriing by state and federal career development and career

education administrators. The report is divided into'six major

sections: ('1) project description, detailing goals, activities

and outcomes;'.(2) evaluation methodology,' 'outlining same of

Itheless traditional methods used; (3) deicription of. CCIS

services, including in-house, outreach, indirect and training

services; (4) staffing: facilities and funding; ,(5) proCess

evaluation, containing seven short reports of Specific

projects; (6) impact evaluation, containing faCulty awareness

surveys and single -case studies; And (7) conclus$on's and

recommendations, Appendices list and present a variety of

additional Teiources. (Author/BP) t ,

tDescriptors: *Career° Development; Career Guidance;

Counseling Objectives; *DeliveryiSystems;!*Evaluation Methods;

Higher Education; *Program Effectiveness; grogram EvalUation;

*Resource Centers;. Resource Materials

Identifiers: *Florida State University

Career Education., The final section lists publications of

from tDPS. stable deputments of education,' regional 'career guidance

centers, the federal government, and the California Personnel

and Guidance Associption: Inc addition, the section lists

ED171978 CE021716

CE: Implementing Career Education.' Resources Guide.:

, California State Dept. of Education, Sacramento.

1979 56p.

Available from: Publications .Sales, Ca)ifornia State

Department of Education, P.O. Box 271, S$.,-;xamento, CA 95802

($0.85) "

EDRS Price MF01 Plus Postage, PC Not Available from EORS.

Language: English

Document Type: CLASSROOM MATERIAL (050): TEST, OUESTIONNAIRE

(160); RESEARCH REPORT (143)

Geographic,Source: U.S.; California

Journal AnnOuncement: RIENOV-79

Government: State

In this 'guide' four career education resource areas are

identified in four sections. In section 1 community resources

'',are discussed 1n terms of fingg material and human

establishlng_career,*centers, and-it-psts

','.career education journals and n4wsletters, teacher guides and
.

Aids, 'and measures.' 'Appendixes 'name state 'directors of

/eduCattorv,- .national agencies and organizations and

/ publishers. (dS§)

Descriptors: *Career, Education; 1Community Respurces;

*Federal Programs; Gbfdes; Hum'an Resoqrces; Program

Development; .*Publications; *Resource Canters; Resource'

Materials; *State 'Programs; Surveys

Identifiers: California; United States

.

4

t,

ri



DIALOG. Filei: ERIC..- 66-87A/Feb (Item 39 of 147) User 1210 1mar83

4

, )
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Idaho Career Education PrograM Developers' Guide to SeleCted

Resources,. ,

Northwest Regional EducationagLab., Portland, Oreg.

Jun 1978 210p.; Not available in hard copy due to small

and light type

Sponsoring Agency: Idaho State Dept. of Education,"ise.;

afficepf,Educhtion (DHEW), Washington, CI,C

EDRS Price - MF01 Plus Postage. PC Not Available from EDRS.

Language: English . 0

Document Type: NON-CLASSROOM M4TERIAL (055);,. BIBLIOGRAPHY

(131)', ,

Geographic Source: Idaho

Journal Announcement: RIENOV79

Government:,State

Intended to provide developers of career, education programs
with a listing and analysis of career education resources,

this guide is part of the 'state plan fprTareer education in

Idaho (see CE 020 441 forthe 1978-79 plan). The resources

hich were selected by literature searches, program anlyses,
and intlrviews are divided into six categories. The first,

instructional materials, describes resource -Centers for,

materials development and dissemination, catalogs and

directories of curriculum materials, and' selected

instructional materials. The second, career education

o
facilities, provides options fop facility development and

planning as we as descriptions of selected facilities. Next.,

personnel is\ covered, by annotations on planning,

implementation, and assessment guides focadministrative staff,

and'on staff, development programs. Programs and practices, the

fourth area! considers both, state and national career

education' programs for. K-12 'and then 4reviews,programs isp

Idaho. Fifth, business, labor, and other community resources,

are listed'in a '17irectory'of community resource learning sites

,following . information on how to develop and utilize community

resource sites. The last section, funding sources dis!usses

federal, state, and other sources of financial aid. Ead.of
the siX.sections concludes with an analYsii. :describing some
possible uses of the listed and some potential

benefits from their,use. (ELG)

Descriptors: Administrators; *Career Education; Community

Resources; '--Educational Facilities; Educational Finance;

-.Educational PrOgrems; *Educational Resources; llementary
Secondary Education; Evaluation;. Guides;. Instructional,

Materials; Program bayetopment; Resource renters; *Resource

Materials;.Staff,'OevelOpment; *Statewide Planning

Identifier: *Idaho
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ED170537 CE020652

A Catalogue of Possibilities: The Community Carier Education

Resource Center. 4.
McEver, Catherine'

Oakland Community Career Education Resource Center,'Calif.

Oct .197'8 86p. !

Sponsoring Agency: Office of Education (OHEW), Washington,

D.C.

A,

' COntilact,No.: 300-,78-0516

Available from: SUperintendent of Docupents,

Printing,Office, Washington, D.C. 20402

EDRS Price - MF01/PC04 Plus Postage.

Language: English

DOcument Type: NON-CLASSROOM, MATERIAL (055)

Geographic Source: U.S.; California

Journal Announcement: RIEOCT79

This catalog offers options, ideas, and experience from

existing community career education resource centers (CCERC)

which can contribute to:the development of more such centers.

The 'catalog's ,content, based on a national survey of well

known CCERCs, isidiv,ided.into several areas: (1) overview,

which explains the function of a CCERC, and includes a

discussion of linking agencies; (2) audiences,, w.ith(sectlons

on the different needs of students, adults, and youth out of

school; (3) services, including 'occupational information,

counseling, speaker bureaus, simulation": and evaluation; (4)

volunteers; (5) community involvement; (6) operations, with

short discussions'on staffing, housing, advisory committees,

and costs; (7) index; and (B) feedback/forum. , The index lists

those programs which responded to the need for information .

about existing activities and centers; references are

includadt A statement by Kenneth Hoyt, explainifg the CCERC

concept, is also included. (CT)

Descriptors; Administrator, Guides;g Advisory Committees;

*Career Education; Community Education; *Community Involvement

; Counselfng Services; Guidelines; Housing; Occupational

Information; Program Costs;' *Program Development; Program;

Evaluation; Program Guides; *Resource Centers; Simulation;

Staff Utilization; *Volunteers

Identifiers: *Community Career Education Resource

U.S. Government
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A Comparison of Career Education Information and Technical

Assistance. Systems. A Report' Prepared for the National

Advisory Council for Career Education.

Elliott, David L. .

Educational Produtts Information Exchange Init., Berkeley,

Calif.
.

.

20 Uul 1978 85p.; Sou; parts of this docUment may not

reproduce well due to faint print

Sponsoring Agency:. National. Advisory Councillor Career

Educatioh, Washington, D.C.; Office of Education (DHEW);

Washington, D.C. Div. of Grant and Procurement Management,

Contract No.: P00770624

EDRS Price - MF01/PC04 Plus Postage.

Language: English

Document 1Type: PROJECT! DESCRIPTION (141); EVALUATIVE REPORT

(142) , ti
, Geographic Source: U,S;; California

Journal Announcement: RIESERp9

A study was conducted (1) 'to describe the specific services

of seven, major career education Oformation and technical

assistance systems, including (but no limited to) content of

each system, services OfferedAlients.terved, procedures'for

use, cost for each service, ,servicq area (geographiC),

response formats, response time, and utility of'responses for

clients served; (2) to compare and contrast the various

systems in terms of the items in (1) above; and (3) to make

recommendations on issues to be resolved and steps to be taken

16 assure maximum coordination and minimum overlap among these

various systems. The syitems included in this study are the

National Center. for Career, Education (NCCE)1;. the ERIC

Clearinghouse for Career Education (ERIC/CE); the1Oesearch acid

Devel6pment Exchange (ROX); ' the National Network for

Curriculum Coordination in Vocational and,Technical Education

(NNCCVTE); the NatiOnal Center for Research; in Vocational'

Education (NCRVE) and Resourqes fn Vocational idUcation (RIVE!

or AIM/ARM); the National lAffusion Network (NON); ,and the

National Technical Information Servte (NTIS). pie analysis

and comparison of these systems were done from, the point. of

view of the consumer, the career education prabtitioner or

reSearcher. (This document contains' descriptions of each

system;, .coMpariscis of the systems by ,intended 'users;

intents/purposes, . and contents/methodology;!,and'a discussion

of issues, problems, 'and recommendations.) (BM)

Descriptors: *Career Education; Clearinghouses; 'Comparative

Analysis; , Information Centers; Information Networks;

*Information Services; *Information Sy,stems;1 *National

Pi'ograMs% Program Descriptions; Program Effectiveness; Program

Evaluation; *Program Imprbvement;'Resource,Centers,

Identifiers: ERIC Clearinghouse for Career Education;

National Center 'for Career Education; National Diffusion

Network; National Network for'Curr Coord in lick Jec Educ;

National Technical Information Service; Research and

Development Exchange; Resources in Vocational Education

EDJ67940 CG013403

New Imperatives for Guidance.

Walz, Garry R., Ed,; Benjamin, Libby, Ed.

ERIC Clearinghouse on Counseling and Personnel Services, Ann

Arbor, Mich. 0.

'1978' 503p.; Parts. are marginally legible due to print

quality

Sponsoring Agency: National Inst. of Education (DHEW);

. Washington, D.C. !

Grant No.:.400-78-0005

Available , fro6: ERIC/CAPS; 210e School of Education:, The

University of Michigan, Ann Arbor; MI. 48109, $8.50

ERRS Price - MF02 Plus Postage. jpc Not Ava.ilabl from EDRS.

Language :' Engliih ,

Document Type: COLLECTION (020);' CLASSAMMATERIAL (050);

REVIEW LITERATURE (070)

Geographic Source: U.S.; Michigan,

Journal Announcement: RIEAUG79

Many complex issues and imperatiyes face those individuals

responsible for theslevelOpment, 'maintenance and functioning

of. guidance, Counseling, and pupil/student. personnel services'.

in today's educational institutions. The role of the counselor

is critical' and deals with a variety of areas such as:, (t)

life/career'development concerns of students; (2) idevelopment

and evaluation of systematic.guidance programs both in ,urban

and rural settings;13) researchA guidance; (4)1 elementary

guidance and Parent education; (5) progrardt for minority

students; (6) career 'resource centers and the use 'of

.computer...assisted information' delivery, syStems;.,9 and (7)

sex-fair counseling programs and practices. (KM)
;

Descriptors: Career Development; *Counseling;1 Counseling

Arvices; *Counselor Role; 'Counselors; Educational Practices;

Elementary SeCoridaryiducation; *Guidance; .GuidanCe Programs;

Guides; Higher Education; *Pupi) Personnei.Servick State of

the Art Reviews; Student Personnel Services

Identifiers:. Iriformatioh AnklysisProducts
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ExperienCe-Based - Career EdUcation, High School Level ,

Demonstrathn Project. Interim Report). Second Year, (September

20, 1977 to September 30, 1978) .

Greenville County School Ois4ict,; Greenville, S.C.

Oct 1978 178p.; Not available in hard copy due to

reproducibility 'problems; For a related document see ED. 150'

283..
Sponsoring Agency: Office of°Education (OHEW),

Bureau No.: 502AH6005d

Grant No., G04-76-03004

EDRS Price - MF01 Plus Postage. PC Not Available from ERRS.

Language: English

Document Type:; PROJECT DESCRIPTION (141); EVALUATIVE REPORT

(142)

Washington,

Geographic Source) U:S.; South Carolina

Journal Annquncement: RIEAUG79

The Experience-Based Career Education (EBCE) Prog ram.at J.

L. Mann High School (Greenville, South Carolina) .was designed

to,;provide; enrolled students with dommunfly-based career

akperiences and to make the career resource room a fecal point

for career education for all students and teachers in the

school. An individualized curse of instruction was also

offered to BCE students along,, with their community

experiences.; The 1977.78 school year was the first full

operational year of the.program. Formal pre- and post-testing

was conducted in achievement, career concepts, and attitudes

for three of EBCE groups (N m B7). Comparison data was

gathered from non -EBCE students in the same 'high school and

from another thigh school. Survey and interview data were

gathered at various times thcoughout the year from students,

parents, and commulifty resource persons. Also, periodic

observations were made of EBCE activities. Some of the,

evaluation findings were as follow: (1)1 improvements were made

for the second year by expanding staff and facilities and

developingedditional job sites; (2) program dissemination was

ahead of,expectation; (3) English and"mathematics perfohance

standardized tests indicated that EBCE students were

performing as well as comparison students; (4), EBCE student('

showed. ;significant growth in writing skills as a result of a

focussed effort on writing ability: (5) the Career Maturity

Index showed total battery superiority of EBCE students to

compariSon students; (6) .thereiwas some evidence of

appropriate attitude development; and (7) a review of the

guidance component by an outside guidance' specialist yielded

high ratings for the entire guidance program. (BO

Descriptors: *Academic Achievement; *Career Education;

Employer; Attitudes; *Experiential Leaiming; Guidance Programs;

Individualized Instruction; Parent Attitudes,. Participant

;atisfation; Program Descriptions; "Program Effectiveness;

Program Evaluation; Resource Centers; Secondary Education;

*Studentl Attitudes; Surveys; Vocational Maturity

Identifiers: *Experience Based Career Education,. J L Mann

High School SC; South Carolina ,
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ED167735 0E019283 .

LaGuardia Community College: A Model for a Comprehensive

Career'Educational Approach to Higher Learning, Eyaivation

Report, (Volume III of Final Report). . .

La Guardia Comniunity Coll., Long Island,City, N.Y.

Sep 1977 82p';, Not available in hard°copy due to light

print; For related documents see CE 019 282, ED 132 284, and

ED 138 786

Sponsoring Agency: Office; of Career Education,(DHEW/OE),

Washington,

Contract No.: 300-76-0329

EDRS Price -.MFOi Plus Postage. PC Not'Available from EDRS.

Language: English

Document Type: EVALUATIVE. REPORT (142) .

Geographic SoUrce: U.S.; New York

Journal Announcement: RIEAUG79

:LaGuardia Community College (New York), with support from a

contract with the:U.5. .; Office of Career Education, has

developed and assessed a career education model for two -year

colleges. From duly 1, 1976, through September 30, 1977,

LaGuardia designed, or refined,, and pilot-tested career

educational components that included a career resource cen ,ter,

work .experiences, car r education infusion ihto curricula,

career simulation activit s, and career advisement. Following

are'some of'the findings' sed on the evaluation surveys: (1)

student ratings of the career resource center, career

advisement, and career simulation were consistently positive;

(2) stugents enrolled in a redesigned Data Processing

Isitrdductory course and work experience sequence viewed the

infusion attempt as a successful one, however time limitations

imposed on the'career education-infused Philosophy course made

that ,experience.less positive in the students' ratings," (3)

the work internship program was positively judged by both

interns and employers; and (4). the effective reality test in

the, workplace of-the-classroom-taught skills and concepts was

seen as a ;-prime outcome of LaGuardia's career education

,program. Twelve recommendations concerning ,.implementation of.

carliereducationyere also presented, based on the pilbt-test

data, (A companion document,. CE 019 282 contains a detailed

description of the project objectives and,actIVitiiis.) (BM)

Descriptors: Career Counseling; *Career Education; Career

Exploration; -Community Colleges; "*Cooperative Education;

Demography; Employer Attitudes; *Fused Curriculum; Internship

Programs; Leisure ° Time; .:Orarticipant Satiifaction,,

Postsecondary Education; *Program Effectiveness; Program

Evaluation; *Resource Centers; Simulation

Identifiers: Educational, Amendments 1974
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LaGiordi Coinunity College: A Model For a Comprehensive'

CareiT/E ucitional Approach to Higher Learning, Final Report.

a/Guaraia COMmunity Coll., Long Island'City, N.Y.

Sep 1977 100'ia:; For related documents see CE 019'283, ED

132 284, an ED 138,786
, .

Sponsoring Agency: office of Career Education(DNEW/OE),

Washingtop, D.C.

. 4ontradt No.: 1C0-76'-'0319

EDRS Price - MF01/PC04 Olus'Postage.

, Language: English

,Document Type: PROJECT DESCRIP (141)

Geographic Sourde: ;hie York

Journal Announcement: 'RIEAUG79

'Divided' into 'two 'parts, this 'document describes' the

cOmPrehensive,,Acaneer. education modelrat LaGuardia -Community

College (Npefork): Introductory material in part i includes a

geheralA U.S.Verview of the project, a descriptibn of 'the U.S

Office of Career Education contract which enabled LaGuardia to

,expand its Career education efforts,' and a description of the

setting and project objectives: Project activities prior' to

, the O.C.E. contract, the contract objectives, developments

during the contract period, and a summary and recommendations

are pretented for. the following activities: (1) implementing a

career resource center; (2) using cooperative educrtion as the

reality test,:of career education concepts and skills; (3)

involVing the teaching faculty.in career education infusion

(4) collaborating with the 6uSiness, labor, industrial, and

pudic sectors; and (57 facilitating the productive use of

leisure time. Finally, -.the agenda for a national conference

conducted to demonstrate the project results concludes. part 1.

Part- 2 outlines the tasks, activities, and time frames

corresponding to the attainment of the Contract objectives,

(CE 019 283 contains the,project evaluation report.). (BM)

Descriptors: -*Career Education; Career Exploration;,

Community Colleges; *Community Involvement; *Cooperative.

Education; Faculty Development:. *Fused Curriculum; ,Internship

Programs; Leisure Time; Objectives; Postsecondary Education;

PrograM Descriptions; *Program Development; *WesourCe Centers;

SkiLl DeVeloPment°

Identifiers :, Education Amendments 1974
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An Evaluation StUdy of the District of colunhia Experience

BASed Career Education Program. Final Report: t.

Creative Research Associates, Inc Silver Spring, Md.

Sep .1978 1/p.

Sponsoring Agency-. District of Columbia P4blic Schools,

Washington, D.C. Dept. of Career Development,; Office of

Edubation (DHEW);' 'Washington, D.C.

Contract Nb.: 0589-AA-NS-0.7-6A

EDRS*.Pride MFO1 /PC05 Plus Postage.

Language: English

Document'Type: EVALUATIVE REPORT (142i

'Geographic Source:'U.S.';Maryland:

Journal Announcemitnt: RIEJUL79 140.

) 110

. A' third-party evaluation of the Disict of' Columbia
Experience Based Carter Education Program (D.C. EBCE) Was

,,conducted'61 1978.' The program ' involved. tenth- and

eleventh-grade students in!an individualized program of, stddy,

that included academic ibstnuction. and career development

opportunities. Using the Context,' Input, Process, and Product

UIPPY design, theevatdation determined the'program's success

in meeting'itaf.gdals,-- which 'included-gaining support Of.

administration and parents: implementation, in terms of

management; ,ataff, and'effectiveness of the' resource site;

academic quality; career development; and sex, equity.

'Evaluation instruments 'included the Everyday Skills Test

(reading and mathematics), the Career Maturity Inventory, and

the Tennessee Self Concept. Scale, These werectadministered on a

pretest-posttest basis along with .,,a writing. skill ,test.

Interviews' and questionnaires were administeredto advidbry

council members, staff, idministrators,,parents, and students.

Additional inforMation was obtained.from records, documents,

and observations! The concldsions drawn from these findings

were as follow., (1) D:C. EBCE is reaching its goals and is

supported by school admthistration, the, community,. and

parents; (2) more'deVelopment of resource site's is recommended

fOr future years; (3) the D.C. -EBCP,e'ecademic program is

sound; (4) much'progress has occurred in the area of career

development; and (5) the Far, West LabOrapry model adapts well

in the Washington, D.C., environment, (Data tables, and sa'ple

questionnaires are included.) (CT)

Descriptors.: *Academic Education; Basic Skills; ,*Career

Development; *Career Education; EXperiential Learning;

*Individualized Programs; Program' Development; Program

Effectiveness; *program Evaluation; Resource ',Centers;

Secondary Education; Sex6Fairness

Identifiers: District of Columbia; 'Experience Based career

EduCation; Far West Laboratory for Educational R arid D.CA
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Roanoke City -Career E ucation Program. Selected Units of

Instruction in Career Educ ion.

Pitzer, C. Lewis; Gurtne , Mary

Roanoke City Public Scho ls, Va.

'30,Sep 1977 284p.; No available in hard copy due to thin

types For related document see ED 132 N4 and ED 138 786

Sponsoring Agency: . Office of Career Education (DHEW/DE),

.Washington, D.C. 4

EDRS Price - MF01 Plus Postage. PC Not Available from MS..

Language: English

Document Type: PROJECT DESCRIPTION (141)

Geographic Source: U.S.; Virginia

Journal Announcement::RIEJUL79

Government: Local

This report contains excerpts from career education units

which' were developed by Floanoke City (Virginia) teachers for

kindergarteh through adult education. Areas presented are,(1)

career awareness, for the Kindergarten; (2) a career model for

i

elementary education; (3) a plan for implementing career

education concepts in the elementary school; (4) career

awareness'in the elementay school; '.(5)

classroom; :(7)

development of a

s :

.career education program the junior high school level; ,(6)

career education in the pecial educatioll

survey of'career interestsleading students; (8) criminology

unit; 4(9) improving Hattitudes and skills in home

econoiics-related occupational classes; (10)1 survey of

clerical)orkers in the Roanoke Valley industries; (10 the

development of ,a career resource, employment counseling and

placement center; .( 12) career inalife-goal planning; and (.13)

in-service training filM ideas. A bibliography lists the

audiovisual -and reading materials in career education

available At the Patrick Henry High_School and at the'Roanoke

City Public Schools' Media Center. (CT) ,

Descriptors:, Adult. Education; Attitude Change; .Audiovisual

Aids; gareer.Awarenesst
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*Career Education; Career Guidance;

Career Pl'anning;liCleric 1 Workers; Crlminology; .Elementary
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Searchlight: Relevant Resources in High Interest Areas,

Career Resource Centers. ,

Mamarchev, Helen L.; Pritchett, Eeverly

ERIC. Clearinghouse on4Counseling and Personnel Services, Ann

Arbor Mich..

.1978 109p.

Spohsoring Agency: Natiocial Inst. of Education (DHEW)..

Washington, D.C.,

Grdht No,; 400-78-0005

U

)

,

Available from: ERIC/Cr, 2108 School of Education, The

UniVersity'of Michigan, Ann Arbor, MI,48109

EDRS Price MFOI/PC05 Plus Postage.

0 Language: English

DocumentoType: BIBLIOGRAPHY (131)

Geographic Source: U.S.; Michigan

Journal Announcement: RIEJUN79

Based upon a computer search of, the ERIC data base, this

bibliography and review focuses on. career resource center

(CRC) prograMs those at .the secondary sand

,college/university levels as well, as those, catering to special

populations. From 'the. 'citations presented,. information is

pulled relative to planning, staffing, and operating CRC's.

Brief guidelines are offered, for' Setting. up CRC's at all

educational levels and, in various community settings'. (LP)

Descriptors: Annotate() Bibliographiei; *Career Counseling;
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'The Career Education

1978-19/9.

Resource Center Annotated Catalog,'

Keene, Loit, Ed.
... -

Career Education Resburpe Ce5tir,,Eng1ewood,- Colo.

1979 194p.; Not available in hard copy due to small, light

print in the original docuMent; For a related document see CE

018 507

SponsoPtng Agency: Colorado Commission on Higher,EdUcation,

Denver.; Coloradp State -Board. for Community Colleges and

Occupational 'EdUtatior4 Denver.; Colorado State Dept% of,

Education, Denver.; Tice of Education (DHEW), Washington,

EDRS,Price - MF0111.1 Postage. PC Not Available from EDRS.

Language: English

,Document Type:,BIBLIOGRAPHY (.131)

Geographic SourteA.S1,: Colorado

Journal Announcement: RIEJUN79

This catalog provides an, annotated list of the career

education materials which, may be borrowed for previewing from

the Career Education Resource Center in Colorado. Covering

materials of interest to iducators in kindergarten through

spostsecondary'programs, the catalog includes items produced by

classroom teachers, commercial publiihers, business and

lOuitry, and state'and-federal projects. The major topics by

' which the materials are categorized are as follow: classroom

subject areas such as'mathematics, ' language, art and home

economics; contumer education; guidance; reference, including

information on teaching strategies and historical background;

career clusters, as defined by:the.U.S. Office of Education;

and business and industrial materials. The section on

CoMmun'ity Resources contains the following information: (0 a

destription of the State Community Resource Bank philosophy

andLobjectives;',(2) .a listing of program directors to contact

for local community 'resource information; (3) how to order

-

this information; (4) a list of firms, organizations, schools;

and other community groups to:Contact.for information; A5) a

list of 1511,S.O.E. occupational clusters.; and (E). a list of

statewide museums ,with descriptiOns and information "an

location, hours, tours, fees, and grade level. The types of

Materials include audiovisual aid-ST'--tesson plans,% student

'materials, bibliographies, dictionaries,7-leaf111Pb activity

packets, teacher guides, and textbOoks. (CT)

,,Descriptors: AcadeMic Education; *Annotated Bibliographies;

BuSIness; Career Awareness; *Career Education;. ::Community

Resources; Consumer Education; Guidance;, Industry;

*Instructional Materiels; Job Skills; . Museums; 'Occupational'

.Clusters;, *Occupational Information;'' Ref#rence Materials;

*Resource Centers

Identifiers: *Colorado Educ N'Gtwork for Resource Enrichment
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Refining the Careerdication Concept: Part .Ill. ,onographs

on Career Education,

Hoyt; Kenneth B. '107-
Office of Career Education (DHEW/OE),Washington;.C.

fl

1978 50p.; For related documents 'see ED 132 427.and ED 146

362 ;

Available from:'Superintendent'Of Documents, U.S. GoVernment

Printing Office, Washington, D.C. 2112' (Stock Number

017-080-01903-5)

EDRS Price '* MF01/PCO2 Plus Postage.

Language: English

Document Type: BOOK (010)

Geographic Source: ,U.S.; District of Columbia

Journal Announcement: RIEJUN79.

Government: Federal

This third in a.series of monographs on refining the career

eduCation concept contains six occasional papers: (1)

"Psychosclerosis.and Career Education" identifies the kinds of

attitudinal change career education seeki to accomplish toward

infusion, collaboration; education, and American youth;' (2)

"Youth, Work, and Schooling" specifies the major contributions

the education system can make to employability and discusses

possible strategies for -edaational change; (3) "Applying the

Concept of Collaboration to Education/Work PoNcy" discusses,

three key words (commitment, responsibility, and authority)

and the implications they have for collaboration 'in.

edOcation/work policy actions; (4) "Thoughts on EECE and

Career Education" presents a brief picture of the nature and 0

current status of career education and four alternatives for

consideration by those currently working in Experience-Based, ,

Career Education; (5.) "YEDPA: Obligations and OpportUnittes,:,

for American Education" specifies ,obligations of the formal`..'

education syitem found in the Youth Employment DemonstratiOn

Projects Act of,1977, provides alist of youth needs to be' met,

by the collaborative effortinvolving the education syitem',

and identifies a series of opportunities foribasic.education

change; and,(6) The Community Career, Education Resource,

Center Concept" discusses the rationale behind the concept,

the Center's nature and functions, and alternative approaches

to establishing and operating this Center. (BM)

Descriptors: *Agency Cooperation; *Attitude Change;,

Education;' Community Involvement; Educational ',Change;

Educational. Responsibility; Experiential Learning; Job

Training; Nontraditional Education; *Resource Centers: Student

Needs; Vocational Education;' *Youth Employment

Identifiers,: *Ekperience Based Career Education; *Youth

Employment Demonstration Projects Act
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.cmson, Md.; Dffice of Career Education IDHEW/OE), Washington,

.120 411 p.c.

EDRS'Price MF01/PCO2 Plus Postage,
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Geographic Source: U.S'.; Maryland
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.:.The major goal of the'Baltimore County (Maryland) 'career

education project (1975.76) was to strengthen the career

education ,programs in fifteen, schools, grouped into five

clusters; through leadership training programs and through the

develOpment of linkages within and among schools and between

the schools and the community. Eachof the five cluster's

included one senior high school, one of'Ots feeder junior high

schools, and a feeder elementary school., A corps, of leaders

(clusten°, council) in each of the'fifteen schools was created

to carry out the objectives of the project. The major product

of the one-year _effort was the' development: df an

implementation and linkage guide for school staffs. , In

assessing.project effectiveness, the evaluator concluded that

(1) the majority of.the fifteen 'participating schools had

created school leaders in career education; (?) institups

conducted, fbr school, stiffs by three industries were

considered very effective; (3) mini - resource centers of career

education. materials were established well throughout the

project schools; and (4) a well ,designed, comprehenCive guide

for infusing career education through clUstercouncils was

developed: The one objective not fully met was providing

oppgrtunities, for 'school staffs to articulate with their

feeder schools. Overall, the evaluator, concluded that the

project enhanced career education efforts throughout the

system: The fifteen cluster councils were tnvolved with 397

teachers who infused career education concepts and ideas to

more than'10,000 students. (MF)
4

Oeseriptors: *Articulation (Education); *Career Educatio'n;

ElementarySecondary Education; Evalyation Methods; *Faculty

Development; Inservice, Teacher 'Education; *Institutional

Cooperation; *Leadershiv-Training;' *Program Evaluation;

Program:Improvement; Resource Centers; School Business

elationship; School Community Relationship; Teacher 'Attitudes

. Identifiers: Education Amendments 1974; MarylandiBaltimore

County)

Report.

Roseville Area School District 6/3, Minn.

90p.; Not'available in hard copy due to thin type in

. original document; For related documents see E0-114 586 and ED

Sponsoring Agency: Office of Career Education,(OHEW/DE),

'Washington, D.C.

Bureau No.: 554AH50058

Grant No.: 6007503738 n

ERRS Price - MF01 Plus Postage, PC Not Available from EDRS.

Language: English ' .. /

Document Type :. PROJECT DESCRIPTION (141)

Geographic Source: U.S.; Minnesota
.

Journal Announcement: RIEJUN79 1

The Roseville, Area Schools' secondary career education

project, was based .ona bead definition of' careeneducation,

emphasizing career development as a lifelong process. About

.thirty .community members, studelts, and di Strict staff

participated On project advisory or task 'force 'committees,

About one-third of the professional certifted dIttriCtstaff

members participated in at least one of the staff: development

options which included college courses and. an .internship

'exchange program withrbusiness and community agencies. A major'

component of the project was to develoO.and field-test a grade

7-12 career education cariculum that would contribute to the

attainment, of five student outcome objectives. Sixty-four

staff membe's'were,,Involved in the development and/or field
,..,

testing, and a rbfel of 765 class lessons were developed that

covered all five studeht outcome areas at, both the junior and'

senior high levels, In general:- the students expressed the

perception that they had ' a.' better understanding of

'career-related concepts as a 'result of working on.r.iHe

curriculum units. Attainment of student outcomes also was

measured by testing the students before and after -the

curriculum units with an instrument Specifically developed for

each unit. Overall, the.results of 1111s nesting.. indicated

little difference" between pre and post test scores. , Teacher

reactions to,,the career education curriculum were favorable.

In addition, career learning centers were established in three

schools and efforts were made.to deal with problems of racial,

and sexual, stereotypingand mainstreaming of the, handicapped :.

(Authan/BM)

Descriptors: Career Awareness; *Career Education;' Career

Exploration; Career Planning; *Community InvolveMent;

*Curriculum Develogment; Decision Making Skills; *Faculty

Development; High Schools; Interpersorial Competence; Junior

High Schools; Mainstreaming; Program, Attitudes; *Program

Effectiveness; '""* Program Evaluation; Program Improvement;

: Resource Centers; Secondary Education; Self Condept;

Stereotypit16; Work Attitudes'
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1. Government': Local

The Systemwide Career acation Cluster-Based .Articulated

Model Program (SCECAMP)' was designed to build and expand,upOn

the successful career ,education projects and innovative

programs presxisting in the. New York C)ty school systeM. The

project encouraged participating schools to articulate fully

toward theend of providing studepti' with sequential learning

experiences and options,which Would in turn'lead to increased

student information, decision - making skills, and understanding'

of personal 'values. Six overall goals directed the project and:

included the following,elements: (1)' -staff development, (2)

curFiculum deVelopment, ,(3) counseling and support services,

(4) community.resourcesi (5) dissemination activities, and (6)'

evaluation. As a reiUlt, more.Ahan 1,000 school personnel

participated in career educatiOn Staff development programs,

and career resource centers were established'in model high-

schools; junior highs, and:elementary schools. In addition,

several significant products were developed, including career

,, infused lessons in all subject areas (1612); a career-infused

sample curriculum (K-6).i a seventh-grade, math curriculum'

dealing with careers which Involve use of percentage; a career

acti\1'ties manual (7.12); a Student career guidance manual for

secondary grades; a career education course of study (7.9); a

variety, of audio-visual presentations;: a handbook of

postsecondary educational opportunities in the New' ,York City.

Metropolitan area; and a twenty-hour staff development'

program, .ApOrOximately 30,000 students were exposed to career

education as a, result of this project, :(A replication manual,,

CE 018 454, accompanies this report.) (BM)

Descriptors: *Articulation (Education); Career Awareness;

*Career 'Education; -...CtiPeer Guidance; CommUnity,Resources;

*Curriculum Development; DecIsion.Making Skills; Elementary

Secondary .Education;, *Faculty Development; Fused Curricillum;
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Teacher ducation;',Program Development; Program Effectiveness:,

*Program Evaluationl-*Respurce Centers; Values

)'dent Piers : New York (New York)
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Occupitibnal Competence Access Proje0Appendices to Final
.

Report.
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'11

Hayes, Diane; And Others

Institute for Career Research, Hanover, Mass.

Jul 1978 629p.; 'Not available in hard copy due .to weak,

print in Original document. For a related docum9t see'CE 018

430

Sponsoring Agency:' Bureau of ,Occupational arld Adult
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.This document contains the appendixes:to the final report of,'

the Occupational COMpetence Accets Project (OCAP), a study,

conducted to' facilitate student, access to (1) occupational

'opportunities thrOugh,. the proVision of a guidance system .

Incorporating student capabilities; (2) Occupational

opportunities through the provision of industr,ially validated,

exploratory pr grams in occupational preparation; and (3)

occupational'edbloyment and training' opportunities through the

development of a comprehensive articulation between curriculUm

levels,'curriculum areas, . and the World of work. (CE 018 430

contains the final report.) The following materials are

included in these, appendiXes: listings of OCAP's Career

Information Center resources, a manual for deVeloping or

expanding a career information center;, a report.. of OCAP's

career interest'inventbry survey; descriptions of the student

file system', instructional and guidance activities, the

counselor's role, and 61aff, development 'activities and

Courses; .Project goals.and activities; a curriculum planning

notebook"; an excerpt from the cpmMunity planning notebook:

community resource listings; a needs assessment; 'project news,

releases;. and a matrix displaying careers related to School

subjects.IBM) o

'Descriptors; cess to Education; Articulation (Education)1

Career Awareness; *Career Education; Career Exploration;

*Career Guidance; ,Community Resources; Counselor Role;

Curriculum Development; fducational Objectives; ,*Faculty

Development; *GuidanceiPrOgrams; InformationtOrage; Intereit

InVentories; *Learning Activities; Occupational. InfOrmation;

Program: Content; PrograM Development; Publicize; *Resource

Centers: Resource Materials; Teacher Developed Materials;

VoCational Education

0
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pript in original document, For a related document seeCE 018
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' Sponsoring Agency: Bureau, of Occupational and, Adult
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EDRS Price - MF01 plus *Postage. PC Not Available from EDRS.
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The Occupational, 1Competence Accesi Project! (OCAP) was

conducted, to facili
It ate

student aacesi to i0) oCcupational

opportunities through the' provision of a guidance system

incorporating student capabilities; (2) occupational

opportunities through. the provision'of industrially 'validated

exploratory ',programs. in occupational preparation;, and (3)

ccupailool empilOyment aid training opportunities through the

development of a comprehealive articulation between curriculum

levelsi curriculum areas, ',and the world of work. Some of the

project's major accomplshments wereestablishment of career

information centers; development and implementation ot career

guidance philosophy and'policfes; ,development .of industrially

validated curriculum-in, vocatiOnal areas; establishment of

career, development coMponents, th several academic areas; and

the establishment of &community resource system. Summative

evaluation, ,data were collected through a prevosItest of all

students at both project sites ;, The impact the project had on

the schools was alsOi detirmtned through interviews and an

'examination of school policy forMation. The project was found

to have .positiyely ijefluenced the occupationalawarenessi-

:'career maturity, and decision'making abilities of the student

-population sand to haVe had a favorable influence on the

school's personnel and policy directions. In addition,

formatiye evaluation Inputs. were collected' orb, an ongoing

basis,.(Several appendixes containing curriculum products,

forms, and other related material's are included in a separate

document, CE 018 431.) (BM)
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Vocational Maturity
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Program K -12..

Final Report.'
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[1976. 235p.; Not available in hard copy ' due tOr

reproducibility problems'; For related documents 'see 'ED'11,1 586

and,ED 120 411

9,Sponsoring Agency:. Office of Career Education (DHEW/OE),
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The 0Shkosh (Wisconsin) career education project (02) was

conducted to.provid& students with an increased number of

career education learning expeHenOes which 'Capitalize on and

explolt,career implications of various subject areas and which

capitalize on available community, , business, labor, and

indUstryresources. The major activities of the project,

included an intensive inservice training program for teachers,

and counselors; publication of a,career edupation neWslietten;

formation of a 'Career education advisory committee;

compilation of & community resource directory; and deyelopment

of a Tentative Counselor Role Model;''' .with emphaOs being

placed 'on 'the counselors' role in career 'education. The

third-party evaluators administered pre- and pdsttests .t:.

students of dose teichers0who participated in the inservice

Workshops. Sixth graders were administered 'The' Career

Awareness Inventory,"
1 while the ninth ane, sleventh graders

were tested with the °Career' ,Maturity Inventory" and "Box

Score." The sixth graders made very significant increases on

the posttest scores ancicompared very favorably with rlatIonal

norms and other area students. "The ninth and eleventh 'graders

Compared favorably with national dorms and dither area

students. Also a Positive relationship Was fOund between

:inservicing of teachers and the use of career education

resources. In addition, results indicated that an inservice

leadbrship training. program for key people in (various

buildings is essential for keeping career education activities

developing and expanding. (Several project' public/ations are

appended.) (Author /BM)',

Descriptors: Advisory Committees; Career Awarness; *Career

Education; Career EXploration; Community ,Involvement;

*Community Resources; *Counselor Role; Elementar'y. Secondary

Education; Faculty Development; Information Disseminatibm
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,Development; *program Jffectiveness; *Program ,Evaluation;
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Identifiers: Box Score; Career Awareness Inventory; Career

Maturity Inventory; Education Amendments 1974
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This paper investigates the changing role of women,' the

decline of the "feminine mystique, ",the "empty nest" stage of

.marrlage!, sex role stereotypic counseling in secondary:and /

postsecondary edUcationil ipstitutioos, and other problems

resulting. frOM tRe increasing nimbers of 'women enrolled in.,'

%collegesland universities in, the United States. it describes a

review of the literature whIch,indlcates,that women who are

re-enterdng college frequently need a special set of services,

which, differ from:those of the traditional student. Selected.

school programs which have responded to women's expressed

needs are 'discussed. To serve the special needs of older women

today, and women of the future, a process ,model for developing

a community -based resource center, for women is presented.' The

proposedi centers utilize 'human service agencies and

educational resources of 'communities. The emphasis is on

augmenting and 'coordinating rather than duplicating services

foriwomen In.communItles throughout the nation. (Author);
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30 Jun t978 39p,; For related documents see CE Ott 212-223
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This description of career education activities in

Ontarioquitclalr School DIstrictl(Callfornla), was prepared

as part.of a study conducted to'Identtfy evaluated, exemplary 0

career education actIvItlitch represent the best of the:

4

current career education programs and practices referred toIn

Public Law 93180, (See CE 018.212 for the final report' of

this study.) This document describes one of the ten projects

that were selected from among 250 projects submitted. It

presents one locale's. way of successfully implementing a

career education activity, the results of which are

educationally significant. Each of the ten projects are

repOrted in a similar format, 'including the' following

descriptions: projectoverview; program development; Materials

and actIvItles;.parent and community involvement; staffing. and

management; costs; evidence of effectiveness; and conclusions.

In this report of the Match14,Attitudes and Talents to Career

Horizons (MATCH) project, thewkIlmate goal is -stated as!

follows: .to 'Infuse a career education component into the

regutar K-8 curriculum. (Goals were formulated in ten areas of

career education, including. career awareness, consumer

competencies; ,career planning, and decision making,) The

primary gsubjects are Identified as K-8 students from a

'heterogeneous community of whites, latinos,,add blacks and the

evaluation, design is de§cribed as a pre- and posttest on

intact treatment and control classes using Four

project-developed instruments. (BM)
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; Individual Instruction; Junior High Schools; Parent

Participation; Program Administration; Program Descriptions;

Program Development; . '*Program Effectiveness; Program

Evaluation; Resource Centers; Resource Materials; Self Concept

Simulation; *Teaching Methods

) Identifiers: California (Ontario); Education Amendments 1974

; Ontario Montclalr.School District CA
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The Career 'Life. Development Center (CLOC) deVelqqg at

Virginia Western Community 00118be Was designed td servo Both

enrolled students and non - student residents °fine lohlity;

The following eleven ,program components were 'implemented:

career counseling interviews; curriculum- based: counseling

strategies; diagnostic center; individual career information

profile;' career information center; cooperative education;

college work Study; college placement office; publp radio and

other outreach strategjes1 supplemental programming for,

professional staff development; and prOgram evaluation. The

study soOght to identify (1) selected personal ancidemographic

'.characteristics of CLDC titers; (2) CLOC services utilized; (3)

users' attitudes and opinion; toward specific'espects.of the

Center; and (4) any users' comments and/or opinions concerning

CLDC.. The ,study,population consisted of112 persons who had

used at least one of the" CLOC's services; A mailed

questionnaire' (appended) was used as the survey instrument.

Approximately , the Oppulation returned_ the

'questionnaire, The da identified sex, age, race, aducatfonal °

i status, and employment status of the respondents, Results'

,.indicated that the services most° Ofteni used were otesting

(40%), occupational ;information (25%), and career counseling

125%). Theattitudes and opinions of the users indicated

. positive support for 'all.'aspects. of the CLDC and overall

satisfaction with the sdrvices offered. '(NdMerous program

materials and correspondence are appended,),(Author/BM)
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The 'Greenwood '(Mississippi) Career Education Project,waI

conducted to meet the following objectives: (1) to employ' .a

career staff and establish the administrative structure of the

project; (2) to conduct inservice workshops with'faculty

members for the purpose of acquainting them, With 'project

objectives and their . responsibilities; (3), to' expand and

imprOve acareer-centered education program as an integral '

part of the curriculum for grades 1-8 using a central career

education resource center; (4) to develop and implement. a.

career centered'educational program as an integral part of the

curriculum for gades 9 -12;, (5) to'develop a career education

resource center for .grades 9-12; (6) to' develop career .

curriculum guide for grades 9-12; and (7)4 to provide

continuous evaluation of the project. These major objectik;es

were accomplished or developed to a satisfactory level.

Several process objectives were accomplished to a, lesser

degree, (1) reflecting still a lack of adequate planning fOr

inservice training programs; (2) lack of adequate emphasis 'on

job. Placement and job placement records for 'students

completing'school or dropping ;out of.school; and (3) lack of

an adequately structured program which included career

,decision-making skills, job- seeking skills, and job-retention

skills, for students at the high scheol level. A third-party -

evaluation team collecte0ata on students' attitudes .toward

careers and knowledge of careers. Additional 'data were

collected via opinion suroys of teachers, parents, and the/
, business and industrial, ommunity. (Author/BM)

Descriptors: 4Career Awareneis; *Career Education; 4Career'

Exploration; Career Planning; *Curriculum pDevelopment

Elementary Secondary Education; ,Employer Atlitudes;. Fusee'

Curriculum; *Inservice Teacher ,,Education; Job Placement;

Parent Attitudes; Program Administration; Program Descriptions

*Program, Evaluation ;. Program Improvement; *Resource Centers;

Student Attitudes v Surveys; Teacher Attitudes;. Work Attitudes

Identifiers: Education Amendments' 1974; Mississippi

,(Greenwood).
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May 1978 '40p.
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Language:
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A study was conducted to determine the extent 'to which

student needs for nonsexist career guidance and edudation are

met by existing and developing careee,education strategies 0

the secondary school level.and to propote areas for further

development. Through a' literatur6 search aA the examination
,of teachers, /counselors, and students; a spt of needs-was

identified and /organized into three categories; knowledge

about occupational sex-r9le stereotyping and career

.'dec'ision- making; non-sexist attitudes; and behavior or

activity' to: reduce .stereotyping and broaden career Fhoide,

from the °Wile information,avalTable on strategies ,asigned
to deal with this problem,, it was determined that most.

strategies concentrate on the knowledge, and attitude needs.

Factors that contribute_ to effective strategies were found to

include the IF-service training/or school staff; ,

use of,Tcontenf material based on the studOnts' experiences;

ear.4 intervention; and follow-up support for stAients. Since

areer education can play a vital part in redOng sex-role

,'stereotyping, this report recommends that 'it focus on the

above four factorrag well as on (1) activities that. increase

youngwomerr's----career---mblIMion and help them plan

realistically' for the future; (2) reource centers for school'

personnel for non-sexist career education and curricula
. materials; (3) evaluatton studies; and (4) community-based

,,programs and activities that aid students 'in increasing career

awareness. (Author/OM °

Descriptors: Attitude ,Change; *Career Choide; *Career

CoUnseling; *Career Education; Career Exploration; Career

Guidance; *Change Strategies;' CommUnity;Programs; Inservice

Teache'r Education; Instructional Materials; Liferature Reviews

; 'Needs Assessment; , Occupational Aspiration; Program,.

'Evaluation; Resource. Centers; Secondary' Education; Sex'

qifferences;,Seix'Discrimination; *Sex Role; 4Sex Stereotypes

Boston. Div. of Occupational Education.
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This guide is. Intended to serve as a basic information

source for those seeking to'establish a Career Resource Center

(CRC) On a school or other community agency, The content is

presented in eight Chapters. The' first one, an introduction,'

covers the role and benefits of,CRC'si while the focus of

chapter 2 is on the rationale for career,education'and CRC's.

The third chapter presents program criteria for a CRC within a

school setting and examines staffing, location, funding, and

working ,with teachers'. Chapter 4 discueses,materials for the

CRC, including criteria for the section of materials,

classification and filing ofi occupdtional information,,

organizing a filing system, and materials to place in the

Center, The use, of' tests and inventories as well as the

computer in the CRC are briefly discussed 'in chapters 5 and 6.

Chapter 7 focuses on how' the CRC works, with the community and

pincldtes Prier discussions of a speakers bank, field trips,.

the CRC as a resource 'for students seeking employment, and

adults in the community. A chapter on public relations

concludes' this booklet. Guidelines for .0eparing and

evaluating occupational a student interest survey

form, and a list of audiovisual equipment for the CRC are

appended, (EM)

Desciptors: Audiovisual Centers; *Career Education;

*Community Involvement; *Delivery Systems; Elementary

Secondary Education; Facility Requirements; Information

Stdrage;

*Program

Resource

Center's; Information Dissemination; Information

Occupational Information; Personnel Needs;

Devefopmeizt;' Program Guides: *Resource ,Centers;

EDi56829 CE015939 ,

Guide for the Deyelopment and Operation of Career Resource'

Centers, in Schools. , 3

Fredrickson, Ronald; And Others
I

Massachusetts Aniv., iMherst. Inst, for GovernMental

Services..
,'

. .

Nov 1977 : 54p..; Photographs in this document may not

creproduce well
. i
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'Student Outcomes- and Participant Opinions in

Experience-Based Career Education Schools: External

Evaluator's Final Report on ',the Experience-Based Career

Education Programs, Volume VI.
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Student outcomes > and participant opinions in fobr

experience-based career education (EBCE) programs were

compiled and compared. Difficulties were encountered .

.finding or, creating measures for the nine goals of the

program: (1) career development; (2) self knowledge; (3)

reading skills: (4) problem solving skills; (5) oral

communiCation;,(9)' writing skills; (7) interpersonal skills';

: (9) quantitative skills; and (9) maturation skills. Reading

and :quantitative skills were measured by a standardized test,

the Comprehensive'Tests of Basic Skills. Other outcomes were

evaluated by structured, free response, interviews. Findings

are presented, from five respondent groups: students, former

students, :parents,' resource teachers, and school staff.

Results indicated strong parental support for the program

,because of improved Student motivation; increased maturity,,

responsibilit9, and self confidence; and improved

interpersonal skills. Other groups indicated similar

judgments, No significant differences in reading or

mathematics achievement were found when EBCE-students Were

compared,to:control groups from the same school districts. The

EBCE program, in general, fulfilled its expectations.

dataandappended:program goals, interviews, questionnaires,

tables arcpresented in TM 006 525) ICTM)

Descriptors: Academic Achievement; *Career Education;

Evalu'ition Methods; High Schools; High School Students;

Instructor Coordinators; Interviews; Parent Attitudes;

*Participant Satisfaction; *Program Evaluation; Reading

Achievement; *Research Methodology; Resource Centers; ,

Secondary School Mathematics; Student Attitudes; *Student

Characteristics; Teacher Attitudes; VOcational Interests;

*Work Ekparience ProgramS

identiffers: *Experience Based Career Education
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Student Outcomes and Participant Opinions in

Experience -Based Career qducation Schools. ,External

Evaluatorlis Final Report on the Experience-Based Career

Education Programs, Volume VI. Appendices. '

Watkins, Richard W.; ,Corder,*Reginald

Eduational Testing Service, Berkeley, Calif,

Jun 1977 592p.; Fdr related documents, see TM 006 289-295.

and 927; Best copy available

Sponsoring' Agency: --National Inst. of 'Education (DHEW),

Washington, D.C.

Contract No.: NIE-C-74-0118

EDRS price - MF03/PC24 Plus Postage.

Language: ENGLISH

Document Type: RESEARCH REPORT (143)

Journal Announcement: RIEOCT78

The Fxr.arience=Based Career.' Education (EKE) program was

deslimA to provide on-site vocational experiences for high

school youth in order to promot6: (i) career development

skills and knowledge; (2) self-knowledgeinterests,

abilities, and values; (3) reading skills; (4) problem solving

skills; (5) oral communication; (6) writing skills; (7)

interpersonal skills; (8) basic quantitative skills; and (9) C-

maturation skills. The appendix for the report on Student

Outcomes and Participant Opinions in Expertence-Based career

Education (EBCE) Schools (TM 006 927) presents data on which

that report is based, plus copies of the questionnaire Ind

interview forms used. Test topies are not included, but test ,/

score distributions and analysis of covariance of readihg and

mathematics achievement test scores are presented:Chi-squared

tests are presented for other data comparisons when relevant.

Data are presented separately for each of the four EBCE

schools and for control schools. For each EBCE school, data

are presented separately for current students, parents, former

students, and resource teachers., (CTM)

Descriptors: Academic Achievement; *Career Education;

Educational Objectives; Evaluation Methods; High Schools; High

School Students; Instructor Coordinators; Interviews; Job

Skills; Parent Attitudes; *Participant Satisfaction; *Program

Evaluation;" *Questionnaires; Reading Achievement; Research

Methodology; Resource Centers; Secondary School Mathematics;

Student Attitudes; Student Characteristics; *Tables (Data);

T4a0cgtsAttitudes; Vocational Interests; *Work Experience

Iden/tifiers;'*Experience Based Career Education
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.
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$
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Jan 1976 105p.; Not available in hard copy due to marginal
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skills and knowledge; ,2) self- knowledge--interests,
Journal AnnounceMent: AlEgcT71 .

. ' abilities, and valves; (3).reading skills; (4) problem solving
Twenty students in 'an' Exoty,'Idnce-Based, Career Educition - skills; (5) oral communication; ,(6) writing. skills; (7)

program were randomly selected for two period's of observetfon. inteiversonal skills; (8) beak quantitative skills; and (9Y
(Fall and Spring) at two kinds of sites, (work-experince and maturation skills. The'ethnographic fpproach to' 'educational
school): Observations Were coded, inA nlthe compiled and evaluation' was dovibed as being' based on , participant 4

analyzed by computer. Results . 1ndicai d e surprising, obserVation. The tn:y;llity,Expiriences for Career EdutatiOn
similarity, between act Os of the resource program 'at' Tigard, OrAgerf, had'three major. categories)of

(work-experience) sites a 'Three types of ,outcoioes: life skills, Weer development (exploration),: and
behavibrals 'change were o

matter 'areas i which st

instructional.

textbooks, 'increases in

student invPhreme in

writing acti ity,

for students;

beba0or wh

on the Experience-Based Career Education Oftraels, VCiumel.

Durgin, Edward Charles

Educational Testing Service, Berkeley, Calif.'

Jan 1976, 159p.; for related documents,. see TM 006 289.295ii

525, and 927 appendices contain light print; Best copy;

available
1
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The Experience-Based Career Education (EBCE), program was

designed, to provide on-site vocational experiences for high
, . ', school youth in order to promote': (1). career development

at the

erved: (1) changes In the subject basic (academic) sh:i:P.;Social relationships between students

and staff, and among students were described. Activities at

employerlites were descrlbedeand, evaluated. A case study

Concerning one 'student was presented in detail, and the

transition Ham youth to adulthood was briefly "discuss1 ed.

teases in the assignment of new tasks (CTM) ,, ,

I

, most importantly, (3) changes in student Descriptorsr *Career, Education; Career Exploration; Case'
;ch were suggestive, of increasing student

maturation.. increases in acceptance of responsibility and in

1

displays of initiative. ,,.A list'of student outcome objectives, !

15 appended, 'as well as the lexicon of 'code words used 'ink,

recordings observations of student behavior. The obflptives

involve career.development...aelf-development, career decision

making and planning; basic skills--oral communications,

writing, reading, entl ° basic mathematics ;' and life

skillsinterpersonal, problem solving, decisiol making, and

inquiry. Elective life skills objectives include media skills,

physical fitness,' enciOcultural awareness, and political

awareness.-(Author/CTM), q

Descripton't: Behavior Change; *Career Education; Classroom

Observation Techniques; codification; Data. Procesting:

Educational Objectives; Evaluation Crfteria; High S66561s;

High School Students; Instructor Coordinators; *Jai °Skills;

*Learning .Activities; *Observation; *Program Evaluation;

Resource Centers; Student Behavior; Student Teacher
.

,

Relationship; 'Work Experience Programs

i. . Identifiers: *Experience Based Career Education; Far West

School'CA

dents engaged; (2) modifications in

including declines ,in the use of

he use of workbooks, increases in

Instructional' groups, flncreaaes in

E0155175 95 1M006292

An Ethoographio Account of (CE)2: Experience-Based Career

Elation in Tigard, Oreggn. Ex1321 Evaluator's Final. Report

Studies; Educational Anthropology; *Ethnography; Evaluation

Meth";, High Schools;'. High Schtol Students;
,

Programs; ;Instructor Coordinators;, . Job Skills;,' Learning

Activities; *Prograth Descriptions; ,*Program Evaluation;

Resource. Centers; Social' StructUre; Student Attitudes; Student

Characteristics; *Student Reaction; StOent Teacher

Relptionship: Teachers; Vocational Maturity; 'Work Experience

Programs .
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'Experience' Based Career Education; Oregon (Tigard)
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Evaluation. External Evaluator's 'Final. Report on the
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The Experience-Based Career Education (EBCE) program was

designed to provide on-site vocational experiences for

high-school youth in order to promote': (1) career developMent

skills and knowledge; . (2) self-knowledge -,- interests,

abilities, and values; (3) readingskills; 64) problem solving

skills; (5) oral communication; (6) writing skills; (7)

interpersonal skills;' (8). basic ouantititive ski 1 Is.,A and, (9).

maturation skills: This ethnographic evaluation of tithe EBCE

program ir,Olney High School, Philadelphia, Pennsylvania,.

describes what it is like 'to be a student in the program, what

chaiges occur in student behavior and self image, how' actual

outcomes compareigto the 'program plan, and what Constitutes,

success in the program. The major prOblems observed were the

inadequate coordination'between elements of the'program, the

tack of discernable grading Standards; and the tack of a

feeling, of community,or group membership. The program seemed

to work well for self directed and'self motivated students and

noeso well fTothers. The main successes of the program were

the students', increased self Icnowledge,,their knowledgeof the

"city, and to,some extent, .their knowledge about careers, 'The

program, staffing, physical'enVironment, and activities are

described, as well as the experiences and attitudes'of several

of its students. (CTM)
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*Student Reaction; Student Teacher RelatiOnship; *Work

Experience Programs
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Experience -based Career Education.in Oakland, California: An

Anthropologital'Perspective. External Evaluator's Final Report,

on the Experience-Based Career Education, Programs, Volume III.

Anderson, Shel; Drucker, Charles B. .

JdUcational Testing Service,'Berkeley', Calif.
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The Experience-Based Career EtioAtion (EBCE) ,program was .

designed to,, provide on-site vocational experiences for,high

school youth in order to 'promote; \ 11) career,' development

hills and knowledro; (2) Self-knowledgeinterests,

atlillties, and values; (3) reading Skill,s; (4) problem solving

skills; (5) oral communication; (6) ,skills; (7)

interpersonal skills; (8) basic quantitative skills; 'and (9)

maturation skills. Aimedprimarily toward program replicators,

this evaluation of the EBCE program at\the... Far 'West School,,

Oakland,. California, systeMaticsIfy describes fhe overt and

covert structures of the program,' and compares its actual

operationS with fts theoretical design. J An ethnographic

was used to study the behavior' of program,

perticipants:. students, staff, and others. Theinitial"

research effort began with the gonstruCtion of a model of the

social structure, ° and continued with efforts to get to' know

the students. As intimacy with a.group of students increased,

thd school's covert structure emerged. The final phase of the

research' included interviews with students and staff. Several

issues of Concern. to EBCE,replicatcrs are highlighted: the

students's attitude toward the program at the time of .entry;

the setting, the planned activities, and.the staff; and the

students' growth in career and perpnal maturity. Four case

studies illustrate students' learning experiences.

(Author/CTM) .
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Teacher Relationship; *Work Experience, Programs
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The Experience-Baied .Career Education (EBCE) Progam was

designed to provide on -stte vocational exper1ences for 0 high

'school-youth in order to promote career development skills and,

knowledge,' and knowledge.of one's own interests, 'abilities,

-and values.. The following sktlls were also emphasized :!

reading, -,.'problem solving.'. oral communication," writing,

interpersonal 'relationshIPS, . basic mathematiCi, and
maturation. Aimed primarily toward program replicators, this.

'evaluation ofthe EBCE program in Charleston, West, Virginia,

systematically describes the overt and covert structures of

the program, and compares.lts actual operation's with'..its

theoretical plesign'..An ethnographic approach was used to 'study

the behaVior of program participants: students, staff, and

'others. The research began'with Ihe construction of a model of

the social' structure, and'continued with efforts 'to get to

know, the. students." As 'intimacy with a group of student's',

Increased, the school's covert structure emerged. The fine)
phase of the research includeeinterviews "with students and

'staff. Several issues,of' concern' to EBCE replicators are

highlightedi ,the student's attitude toward the programcat thi

time of entry; the itudent-learhing coordinator relationship

and work experience plaCements. The experiencei of:three EBCE'

students are ,described. (BW)

'Oescri6tors: *Career Educatibn; Case Studies; Educational

Anthropolbgy;. *Ethnography; Evaluation Methods; High Schoolsi
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program 'Descriptions; ' *Program Evaluation;

Methodology; Resource Centers; Social Structure;' Sociocultural

Patterns; Student Attitudes; *StUdent Characteristics; Student

Placement; Student'. Reaction; Student Teacher Relationship:

"Work Experience Programs
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. Experienced' ased CareegEducation. Final Report; 'September

17, 197 to October 15, 027:

Rhode Island State Dept. of Edudition, Providence. Div. ..of

Vocational-Technical Education,

15 Oct 1977 64p,; For a retated document see PE 419P
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palliation was conducted of the first-year operations' of a

project conducted with the Cranston and Centrarfalls' Schdol

' Departments (RhOde,lsland) whiCh allowed eleventh and twelfth'

grade students to,l;ar,ttcipate irr experience -based career

education (EBCE) as an alternative to. the regular school.

program. Project objectives(and evaluation) focused on,

students, selected instructionarstaff of the two' "ending

vocational technical high schoolsY selected guidance

)counselors of the high schools, .and'the, economic .community.

Project procedures included the implementation of the

components of career development, career guidance, and basic

academics, and use of the Academic Resource Center (AC)-,to

' further expand the integration of English. and mathematice'

skills into a career 'education context, The1ARC.6sed an

instructional management system based on bertOrmance

objectives and available curriculum materials. It was

Concluded that the 'program. goals of' the first' year were

successfully completed. _Recommendations made included more

skill development, active involvement in eliminating sex bias

andLsex ,stereotyping, and active recruitment of vocational

students. (Appendixes contain a description of the EBCE

course, en.EBCE program development packet,, and t curriculum

skidence for guidance classes.' The third party. final

evaluatioh of the first year is available separately.) (TA)

Operibtors: Basic :Skills: Career Counseling; *Career

Development; .*Career Educat1On; Cace6 Guidance; Curriculum
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Implemen'tation activities tIllor a.one-year period are reported

for the East Shore Career Education Center (ESCEC), designed

to implement a continuous career educatiOn program for grades

K-12 in the communities of Branford, North .Branford, East

Haven, and Guilford (Connecticut). Goals and objectives of the

project included the following: to provide a career resources

center as the focal point/ 011 career actiVifies; to assist

elementary and middle-school. teachers in 1nfusing career

education 'concepts,' techniques, ant). activities into the

existing curriculums; r.to provide career awareness and

--exploratoOctivities for middle-school students; dtprovide

career' exploratory activities and eiperiences for high school

students; to Prbvide.rihared career preparation 'activities,

(vocational training) SuppleMental to, existing programs based.'

on sharing local facililles and resources; end :to 41an and

develop Kr.12 career education programS -and_services for'

special. heeds (handicapped) ,students. SpecifiC areas such as,

the development of shared vocational training courses and the

provision of student services took peloritysiver other goals

and objectives. Some of the conclusons/recomMendatiOns made

concerninglISCEC's first year were (.1) / meetingsimith local

school, principals and key coordinating ,personnel in local

school districts enabled,ESCEC,to provide several districts

with comprehensive inservice coverage of their staffS, (2)

efforts shOuld be made to follow in-schbol career information

programs with :sharect in-depth career information pograms on

specific areas' of students' interests, an (3) 'ESCEC is well

into the process of developing//a unique model for career

education for the state of Conrlecticuf. (TA)
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An Experience-Based Career Education Interii Report,
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Nov 1977 / 164p;;. Several pages of appendix, C (publicily
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Evaluation for a one-year period (1976-77). was conducted of

the St. Charleparish Schools (Louisiana) adaptation of, the

Experience Based Career Educatione(EBCE) prototype deveAped

by Research for Better Schools, Inc..The 1BCE program provided

Secondary ,school,'studeOts with cognitive skill's, 'career

experiences, andlperSonal perSpectlyes which aid in selection

and pursuit of adult' life goals.. Three components used to

achieve program goals, were career gUidance, career

development, and the academic .resource center. On

experimental and one control group.was randomly selected,

considering. demographic, , aspirational, and' achievement

charaCterlstics: Four instruments metre adminietered'on a pre-

posttest basis to measure studeiltwerformance in the areas of

career skills, 'life skills, and basic skills, Third-part,

evaluation results included the following: (1) In career

'maturity there was no evidence of ignificant develoOMent when

, thePerformance orthe-experimental and' control, groups was

compared. These results do not support program effectiveness

iythe career knowledge or Career maturity prbgram components.

12)1 l)ata'analysis.showed some° support Jar. development "In

apitudes toward learning environment andiln self-toncept. (3)

Rypotheses about growth within the experiniental group In the!

basic skills area:were proven,, (Appendixes contain: (OrOject

materials and the pird-pirty evaluation report..) (TA)..
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Mobile Career Education Resource Unit, 1976-1977. Final

Evaluation Report.
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Rhode Island Coll Providence. Center for Evaluation and

Research. 4

15 Jul 1977. 106p.

Sponsoring Agency: Office of Education (DHEW), Washington,
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A,.project to transport career education resources to

teachers. in Rhode Island's elementary and secondary schools
'

was evaluated on the basis of its seven objectives: 11) to

publicize information about career education and the materials

and services provided by the project, (2) to make available

career education materials, resources, and services to be used

in classroom instruction, (3) to demonstrate effective career

education materials to the educational community, (4) to

develop a state-wide information network about career

education, (5) to make available curricular materials that

classroom teachers can Wm to. inform young women about

nonconventional career possibilities, (6) to develop career

education materials for bilingual and/or non-English speaking

students, and (7) to make career education information

available to survey a random sample of state elementary,:

middle, and high school superintendents, Principals, teachers';''N

and counselors to determine their awareness of the services

and satisfaction with. and utilization of the materials. The

evaluator concluded that five 6 the seven objectives (all

except number 3 and number 6) were successfully accpmpliihed

aid that the projeCt has been remarkably successful in

advanding the concept of career education in' Rhode Iiland.

(JT)

Descriptors: Administrate!' Attitudes; Bilingual Education;

'Career Education;, Educational Resources; Elementary Secondary,

Education; 'Information Dissemination; Instructional Materials

; -*Mobile Educational' Services; !Program Effectiveness:.

Program Evaluation; 'Resource Centers; *State Programs; Stale

Surveys; Teacher Attitudes
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Collage. A Collection of Career Education Resources.

Jezierski, Kathleen, Comp:

Ohio State Univ., Columbus. Center for llocaiional, Education.

Sep-1977 93p.

Sponsoring, Agency: Illinois 'State Office., Of Edudation,

Springfield. Div, of Adult Vocational and Technical

Education.; Office .O'f Career Education (DREW /DE), Washington,

DiC,
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Grant No.: G007604183

'EDRS Price MF01/PC04 Plus Postage. 131

I: 1

A

Language: ENGLISH

Document Type: BIBLIOGRAPHY.01)

Journal AnnouncemeneRIEMA08

This catalog, consisting of three major sections,

intended primarily for teachers and administrators in Illinois

but is also designed to be applicable to educators in other

states. The first section (in narrative form) focuses on ideas

for using ommunity-based resources, offers guidelines for

selecting career education materials, and describes several

educational resources. The second and third)sections consist

' annotated bibliographies. The first of these provides "how

i" 'career education manuals and guides in the following

areas: establishing resource'centers, evaluating students aod

programs; 'teaching the handicapped and gifted, involving the

community in career education, dealing with sex bias,
providing inservice education, and career education. The

Gecond ibliography containing curriculum materials is divided

into elementary school, middle/junior high school; and senior

high schOol levels, and covers the subject areas of language

art, mathematics, science, social studies, art, music,

physical education, and 'group guidance, The senior high school

materials also include curricula for vocational education, All

of the curriculum materials presented were' chosen from the

ERIC system. (Author/SH)
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A Third-Party Evaluation of Six Career Education Projects.

Final Report.

Clark, Fredric A.

Success Research Consultants, Inc., Tinley Park, Ill.

,Apr 1975 129p.; Several charts and several pages in the

appendixes may not Teproduce well due to small, faint, and

I. broken type p
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The six. career education projects evaluated in this report

were'a computerized counsel or support system (Willow Brook

High School); a career educatibn model, grades 7-10 (Chicago

State University and School District 143 1/2); a .career

education resource laboratory (Eastern Illinois University);

'.career education K-12 (Eai't St.. Lodis); a career education

film (Southerm Illinois University); and an annotated

bibliography for career education (Southern Illinois

. University). Information gathered through interviews, on-site

visits, surveys,. and questionnaires is 'presented for each

project in the following format: organization and purpose,

process, problems, and outcomes. Each project is also

accompanied by an evaluation schema showing objectives,

activities, evaluative procedures, and findings. Conclusions

and recommendations are presented as well as a table comparing

benefits, costs, and. for all six projecO. A

fifty-nine page appendix contains a list of materials

developed for the projects, samples of survey forms,

evaluation instruments, correspondence, and guidelines for a

newsletter. (BL) 0 J('
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Career Resource Centers.
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Aug 1977 '125p.
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Developed as a guide for educational.. planners interested . in

expanding their.career guidance and career education !,o'

system; this haldbook suggests general plans, pr000dre,

staffing pattOns, activities, and resources in eight

chapters. Chapter i provides a broad perspective, on the

rationale for career resource centers. Chapter 2 covers

various tasks related to early planning efforts. General

gidelines for physical facilities, effective space

management, and display plans are presented in chapter 3.

Chapter 4-is devoted to staffing considerations. Chapter 5

provides procedures to assist in career information materials

acquisition and selection. Chapter 6 promttes the importance

of effective'public relast9ons. Chapter 7 'describes feasible

programs, services, and activities designed to promote career

resource center utilization. Chapter 8 presents the importance

of evaluation for the continued improvement of operating

career resources centers. and includes practical suggestions

for process and mitcomeevalUations. Appendixes' include the

.following: Overview ,of Federal legislation., proposal for

developing a career resource center,. selected sources of

career information, ERIC. clearinghouses, selected career

resources on a limi;ted budget, computer-assisted guidance, and

a bibliography.on designing career resource center.,. In

addition,, 37 exhibits are included throughout the handbook.

.(TA)
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This article presents typical high School counseling

problems= -lack of space, insufficient materials,. and lack of

access to existing materials, 'It then describes howone school

solved these problems by creating a modern counseling center.

Details for setting up such a center are provided, including

location 'and design, materials (self-awareness, career

awareness, alive and training programs, financial aid, test

preparatioh), programs and public relations. A sample floor

plan is presented, as well as many practical suggestions fo"r

program implementation. kn evaluative .survey administered

before and after this counseling ;center was. begun shows

satisfying increases in student awareness, participation, and

depth of counseling. (BP)
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How To Develova Resource'Center for a'Career Education

Program.

_Eversole, Opal

Kentucky Valley EducationalCooperative, Hazard.
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Intended .to guide local school systems in the development' of

a resource center for a,career education progtaM, this booklet

identifies 'three kinds, of resources which should be included;

---Auman-resoutcesr.commuhlty resources, and material resources.

Then'in.a'question/answer? forMaOhe guide explains the basic

iteps: in identifying all resources' (includes a brief

bibliography of books; guides, 'ancrperiodicals), organizing

the information, locating the center, equipping the center

and evaluating its usefulness. (This,guideis one_of. sevece

focusing on 'the 'development of different components of a

'career educaticin program.) (BM)
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Career, Education ResourCe Units: Grade: Special Programs,
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The 'units contained in this guide are intended primarily as

resource, materials to assist elementary school teachers in.

.`identifying units, Into which career awareness concepts can be

infused and also in identifying instructional activities' that

correlate basic skills and career education objectives.

Introductory information includes a definition of career

education and an. outline of goals for ,elementary career

awareness. ,The units are designed to be appropriate for

multigrade activities, from kindergarten throrIgh grade 5.

There are 21 units relating telihe fine arts (art, (music:

theater), 7 units relating to physical education, 4 units

relating to special education (listening and speaking skills,

personal health, self-awareness, and the resource clatstoom as

a laboratory in vocational training), and 9 units relating to

career centers. Each unit contains'the followlng: An overview,

content outline, unit objectives, and unit descriptlad, which

prgxides criterion referenced objectives, .learning activities, ,

aria 'a list of materials. Materials listed are teacher

references, children's books, study prints, kiA, films,

filmstrips,',, records and songs, and classrOom materials and

equipment used in the activities. , hdditional evaluation

,suggestions. are included for some units. A list of udit

authors and their schools concludes the guide.' (TA)
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Materials contained in the 16 volumes that make up the Rural

America Seriesluggest.practices.through which rural ichools

can meet local, community needs and realize their potent:al for

program , delivery. This desk reference handbook, one of five

volumes in subset C, is designed to help answer questioni

dealing with career guidance including how to infuse it into

the classroom, how' to get occupational and educational

information, how to select the information materials,. how to

organize the materials, and 'how to store them so they can

receive maximum use by both. educators and students. There are

nine sections: (1) :Career resource icen'lPs., .(2)

identification, 'evaluation ancr'selectton of C Impanel,

'placement, educational, and personal-social formation

resource materials, (3) reading the "01;, tonary of

Occupational Titles," (4) the ''"Occupatiorid Outlook Handbook,"

(5) filing systems for occupational and educational

information,'" (6). sample materials and activities' for

autobiographical and biographical inforniation, (7) sample,

materials and activities for career awareness, (8) simple

materials and activItieS'for decisjonmaking, and (9) SaMple

materials and activities for placement'. (TA)
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Materials tontained in this compendium synthesize the career

education actfvities and strategies developed in a projept

designed to facilitate career education 'in the schools through

a linkage approach invol ing Shippensburg, State. College and

three intermediate uni that include 26 school districts: The

program is describe in ,which P80 vocational edutators,

administrators, curriculum coordinators, counselors, and

classroOm 'teachers participated in a 3-day workshop and seven

subsequent seminars held in'each of the intermediate units.

Contents include the workshdp invitational letter,:

registration form, program, and list of participants, and

abstracts of workshop presentations on the following topics: '

"Career Education Three Years Later, Manpower Information:

Implications for Career Education," "Career Education: The

TIMES Project, Career Education in Pennsylvania: On-going

Projects,"' "Research in Career Education: What Meaning for

Us ?" Activities Funded by the Regearch Coordinating Unit: An

Overview," !Evaluation of Selected Career Resource Centers in

Pennsylvania," "Career Clusters in Career Education," "The.

Elementary and Middle.School COunselor's Role as a Consultant.

in Development Career Education Programs," and "Career'

Education: Where Do We Go from'Here.!! Seminar consultants are

listed and--participant responses to the career education

workshop evaluation are also included. (TA)

Descriptors: *Career'Education; *Change Strategies; College

School Cooperation; Educational AdMinistration; Educational

Objectives: Elementary Secondary 'education; Participation;

PrograM Descriptions; *Seminars; *State Colleges:, *Teacher

Workshops; Workshops

Identifiers: Pennsylvania

138



0

DIALOG Filei: ERIC - 66-83/Feb (Item 82 of 147) User 1210 1mar83

ED141524 CE011318
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The Career InformatioCenter (CIC) handbook is designed to

serve as a reference work or blueprint containing a rationale

and specific how-to suggestions. to support and guide the

user's development, of a CIC that fits local needs. The..format

of the handbook is intended to indicate major steps in the

planning, deVelopment, and operatio of aCIC,. indicate a

range of'options available at each stevand refer the user to

sections of the handbook containing'materials and 'procedures

implementing each of,the options., Three'models for a center

guided the organization of materials within the handbook, The

models .are.defined as (1) Level A--a shelf,colfection;\ in a

library or teacher's room,' which is available, to users; \(2)

level B--a larger collection, in a special place with 'room for.

ause, overseen as part-time-responsibility by someone who cari",

assist users as required; and (3) level C--comprehensive

collection,' in a separate' location, the full or major.

responsibility of a staff member with a 'system to encourage,

'monitor, and evaluate use, Handbook contents include the

following sections:. Rationale for CIC, needs assessment,

,responsibility, location for a CIC, advisory board, materials,

activities, public relations, and evaluation, References and

supplementary reading recommendations pre included. (TA),
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This module is directed toward working guidance personnel in

school settings, grades 7-14, including counselors,

administrators, and career specialists. The topic. is the

founding and /or improvekent of Career ReSource Centerp and the

module focuses 'on a systematic processof implementing this

objective. Participants w i l l review the concept of 'a Carper

Resource Center, how to identify needs And determine

objective's,, and learn hoW to' establish priorities, , select

programS and implement plans. The module is designed as a

six-hour-workshop to be run by a coordinitor. THe module gives

an overview of a systematic approach to the establishment of a

resource'center, 'then follows with a six-step plan: (1)

assessing needs; (2) writing objectives; (3) identifying

programs, activities, and services; (4) analyzing requirements

for implementation: (5) identifying implementation tasks; and

(6) assigning responsibility, ,Workshop actiVities to help

participants acquire each skill are presented in detail.

(Author/BP)
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Wood, Robert A.; And Others .
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Staff Development.
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This Coordinator's Guide accompanies a module workbook:

which -10irected toward working guidance personnel' in school

settings,'grades 7.14 including counselors, administrators and

P career specialists. The topic is the founding and improvement

of Career Resource Centers, and the Module focuses on a

systematic 'process'of implementing this objective. The Guide

outlines a six-hour workshop to be run by a coordinator.' It

defines the coordinator's role in four areas: setting the

tone, setting :the rhythm and pace,, facilitating group

interaction, and evaluating, Suggestions for preparing and

carrying, out the workShop activities are also.given, as well

as specific times and suggestions for each activity section in

the participants' workbook. Workshop activities include

assessing needs, writing objectives,' analyzing requirements,

and assigning responsibility.,(Adthor/BP)
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establisVhment of a resource center on career education. The

description Covers background, objectives, design, results

of they study. Another section deals with conclusions,`

implication's, and recommendations. Almost one-half of the

document,is devoted to Wthird party evaluator report, prepared

by'New Educational Directions, IncaInc. The bvoluatori report

includes an overview of the project, suggestiOns for other

funded programs, comments about the fulfillment of objective's

for the four components of the study, and evaivation,of the

procedur
6
s followed furingi the project., Appendixes0o the

evaluatOr report include 'newspaper clippings and

correspondence about the project, questionnaires, and the

,results of surveys of the community, principals.% staff, and

teaChersi.. Attachments make up another, large part 'of the

docuMentl and include a sample' curriculum litho entitled

"Reducing Sex-Role Stereotyping Through Career Education" and

other .dOcumentsj,and brochures related to the four components

of-the study. (LMS)
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Part of a series of beginning guides fa' pleme ting career

education in schools this guide is ;'.ended' for 'school

librarians. 'It outlines steps necessary for creat ng ,a Career

education resource cenier. tOncerh is given to the librarian's

:role in 1.integrating the library's' resources with ongoing

:career education activities in. the school. Guidelines and

suggestiohs are' 'given .fOr four responsibilities ih

i establishing 3 tareer education resource center (1) the

Collectio '- scope, acquisition and organization; (2) the

program; (3) the librarian's preparation'- background, role

definitio and checklist of activities; and. (4) goals and

I projectio s fbrihe'future. (Author/KP)

Descriptors: *Career 'Education; *Guides; 7 *Librarians;

*Library Role; Resource Centers; *School Libraries

This is a final report of'a 3-year project to modify the i

Curriculum. in.the Bristol, COnnecticut, school system by

1.41 , infusing career education concepts and practices into all

subjects .at: all' grade levels. The' report includes a

description of the four components of the project: Grades 1(-.8,

grades 9-.12, development of, job. placement .services,'., and
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This paper presents. a .brief overview of the. functioning of

the ERIC pearinghoUse on Languages And Linguistics: how

documents are acquired and processed, 'how the microfiche

collection At. formed, and what services are available to

language teachers. Two topics where ERIC has materials to

offer classroom language nstructors are discussed: career

educationand jobs for individuals with foreign. language

tkillt. Suggestions for'keeping abreqt of what is in ERIC are

also made. (Author/CLK)
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This handbook' is, designed to serve as a tool to assist

school and lgency staff in implementing the Career Information

SOteMACIS)1 a model, interagency, consortium designed 'to

provitle means: of direct access to current career and labor

markeOnformation, based in Oregon. TheJirstsection of the

hanilbOok discusses what is known about CIS and successful

strategies in: various educational arid') agency settings.

Included in this section are the following:P.Gackground of CIS,

overview of the tystem, system componenti (QUEST, Occupational

DescriptiontIDESC); Bibliography of Occupational Books,

VISIT0.CLUBS,' Preparation, Programs 6f,Educational Traini9g,

Schools, and Statistical 'Package), staff development, and

career centers at the secondary school and college levels. The

second section' consists of "recipes" from users for

'implementing. the system in counseling centers and, classrooms,

i natter index is provided that:breaks individual recipes into

appropriate tubject 'groupings. The 61 recipes appear, in order

!afer .each: subject. heading. Gidance, Language Arts, and

. , .

Social Studies are the three major groups of recipes collected

intolearning packages. These materials are followed by

shorter subject 'matter groupings: Science, mathematics,

,physical education, art, personal finance, and career

claters, Located in the career clusters section are recipes

pertaining to business, industrial arts, health, child care,

end food services. Appendixes. contain blank rebpe shee& a

, user agreement form, standards for use of CIS, localized

.information about . Oregon CISs, and a numerical list of CIS

occupations, (TA)
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copy due .toimarginal print quality ororiginal
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Vocational Education.and Rehabilitation,.Springfield. Research.
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The CIOEDC (Comprehensive' Illinois. Occupational Education

Demonstration Center) project, Site 8, in Toledo, Illinois

.(from February 15; 1976_16 June 30, 1976) Was conducted in

three phases--planning, 'implementation, anedemonetration,..

Specific, objectives for thin site were 'to (1) supplemeht

present programs of career awareness and exploration through

implementatioh of newly,developed activities in these areas,

(2) provide students with an opportunity to epter the world of

work with a saleable skill'and further their training upon

completion of a vocational program, (!) plan the demonstration

of vocational' education. programs-and ttivities,A4) evaluate

the Affectiveness and significance of vocational education

programs and their relevance to the world today,' (5)

disseminate Oformation regarding the implementation of

.occupational education actIvitiee'in a rural setting',. and (6)

demonstrate occupational education programs during- four

conferences conducted on site. The,following activities were

implemented to accomplish these objectives: OCCUPAC

(Occupational', Information Learning' PaCkage), ,ABLE Model

Program, VocaNnal Information Project,' WECEP (Work

Experience ancttareer Exploration Program), SIVE (System for

Individualizing, Vocational InstruCtion), CVIS (Computerized

VoCational Information System),` Consumer. and Homemaking

Education, IOCP (Illinois Occupational Curriculum Project),. a.

system for .followuriof vocational education graduates, three

phase system for evaluatlton,. and CERL (Career Education

Resource Laboratory). In this report, each of. the three phases

of the project are described along with results .and

,accomplishMents. Appendixes, make up two thirds of the document

and contain the following materials: CIDEOC.,disseMination and'

conference data, K-8 instructional program, 9-12 instructional

programs, samples of instructional units, program management

tbols . and objectives, occupational education resources,'

publicitY items. (TA)
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A secondary level career education program was implemented

which focused, on guidance, counseling, placement,'and followup

services for students within the Boise Independent School )

District, Idaho. Procedures followed in elieving project

goals and objectives were' (1) to develop° a career and

educational information center, (2) to use 4fle center by

'involving studentii, teachers, and counselors, (3) to develop

supplementary materials for the majority of school disciplines

which will tie the subject area with careen investigation, (4)

to develop a placement service component which can involve all ,

students in target schools, and (5) to develop a followup

component which will point up the needs in career education.

Following data analysis and evaluation, these recommendations

were made: Permanent centers should be established at each

high school. Each center ,should have a paraprofessional

manager.,'The center must be adequately funded. Followup and

pleasant activities should be` among, the functions of the

center, but the center should not havd the sole responsibility

of these functions. The center must be located in a .traffic

pattern and be adequate In size to house student groups.

Establishment-oPa student procaii7T5FUse-of the center is

necessary. Inservice for school personnel in necessary for

establish9ent., Appendixes contain materials and studies used

during the project. (TA)
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Planning, implementation, and demonstration/dissemination'

. ohases of the CIOEDd (Comprehensive Illinois Occupational

Education Demonstration Center) project, Site '4, Joliet,'

Illinois from February i5, i974 to June 30, 197, are included'

in this report. (The principle objectiVes:of the project were

to bridge the gap between the theoretical and develOpmental

findings of activities sponsored byt the, Illinois, State,

Diviiion of Vocational and Technical Education (DVTE), and.

actual 1mpleisentation of those findingi into two K-14 sites;

to implement into two sites in Illinois selected research,'

curriculum, developmental, special, and exemplary activities;

to provide an :opportunity for a variety,of,persens, i.e
counselors, : .adminiatrators,,. labor' and . business.

representatives, , to receive information and visit a

demonstration center designed to exemplify proven. learning

techniques in career and vocational education; to identify the

appropriate and practical courses of action that must be taken

to Ansurie successfUl implementation of future research,'

development, curriculum,, special, and exemplary activities,

and to evaluate the effectiveness and efficiency of the '.

'demonstration centers.) Major project results 'and.

accomplishments are summarized 'for each, of the 15 exemplary

activities implemented in 'Joliet. Other aspects of the project ,

discussed are the manpower/workforce survey, staff

deVelooment, disseMination and demonstration (17,pages), and

evaluation procedures, The conclusions indicate 'that interest,

enthusiasm, support, and involveMeni , for career and

occupational education have increased as documented by local

and the third - party' evaluations.. Appendixes contain t

manpower survey instrument, conterence materials, publicity

materials, and newsletters. (TA)
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This second volume of a three-volume final report presents

research and evalUation findings of a 3-year 'project to

design, develop, and implement a comprehensive del/very system '.

to meet the career-related information, guidance,/and referral

needs of homvbased adults, those 16 and older neither working

nor attending school on a full-time basis. Primary focus is on

home-based adults who used the" career counseling service,,

which' provided information; guidance, and referral by

telephoee,using,paraprofeisional counselors. Section 2 details

the demographic characteristics 2.979 home-based adults,
,.

who called the service (August 1973 to March 19751 and

examines the extent to which the nature,of the callers cheoged

over. time, Section 3 'describes 'characteristics of 1,157

homvbased cliOts who used the service from March 1974 40

March 1915 and explores clients, expectation from Counseling,

initial career objectives,. and zither factors. Sectiorl
4 .

presents 'data. related to the nature and extent of activities

engaged in by counselors and clients cliiring the process of

counseling. Section 5 examines the clients' career status at

teomination. Section t'descrtbes how clients reacted to and

evaluated the services they received from the project. Sectioh

7 deals with use :Of the resource center based on 268

noqinstitutional visitors who used it in 1974. The final

section of 'VoluMe presents labfination collected during .

Indepth interviews with 40 former. clients, (Volume 1 Of the
final report covers the natured context, ,and products of the

model. Volume 3.consists of appendixes to the project.) (TA)
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This volurtie Of a three- volume final report describes

the activities 0 a 31ear project to design, develop, and

ITPIMnf a compreNnsive delivery system to mee, the

career-related information, guidance, and rife'rral needs of

home 'based adults, those 16 anciolcjer neither working nor

attending school on a f411-tine basis, The volumo begins with

a brief ristOrY Of the model, Arracing the Project's evolution

through Oa yaHous sta6 of develOpoentfild-deiCribirig-nejOr

events related to.the PqCess of planning, operating, and

evaluating the program, The next section describes the major

activities and accortipliShments of each of the model's five

major cemOonents: (1) Outreach, which used mass media and

other approaches. tp attract clients, (2) counseling, which

provided information, guidance, and referral by

telephehe usi9 parziorOtessional counselors, (3) the resource

center, Which collected and 'disseminated career-related

materiali for,Projat staff, Clients, and the community, (4)

'the infOnmatjon unit, 'which developed special directories and

naterialy which supported the counseling process and could 'be

sent ,to clients, anti (5) research and evaluation, which

provided Project staff wltn ,feedback about the clients ana the

operation of the phegrkls A third section describes the

charactiiristics of the 1)1101.site in providence, Rhode Island,'

and ho- th,i project interacted with the community including __

its role in local atltation aftir the_ .research and

development phaSo. fhe final section discusses the project's

effortS ic. share its. ,experiences and findings with potential

atiaptons

i

of tho triode), and other Interested persons outside

}hodelslanzi. (Volkola 2. presents research and evaluation

filid,itigs with Priimrfl NOS hbme based adults who used the

career counSeling ei4rON, VOlUme 3 consists of =4PPendlices.)

. (TA) °
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The Voluntary Action Center and the Retired Senior Volunteer

Program, in cooperation with the Great Falls Public School

District's Career Education program, developed and put into

operation a Community Resource Center, Objectives Of the

center during the organizational phase were (1) selection of's

volunteer coorlinator.to direct,the project. (2) a survey of

teachers to determine the need for a community resource

center, (3) compiling existing files Of resource persons from'

such organizations as the YWCA, churches, service clubs, and

others. (4) establishing a filing system and operating

procedures, and (5) recruiting community resource persons to

fill "indicated needs for speakers. The specific objectives of

the center are to help educators insure that each student is

aware of the broad range Of career options open to him/her .in

the world of work, to provide information to help the student

make decisions concerning his further education and/or

training, and to assist in the ' development of positive

attitudes toward von career education concepts as personal

and .social significance
of Productive work, family life,

avocatlonal interests, citizenship, and economic

responsibility, Topics discussed ih this docuthent include

center personnel, inservice programs, facilities and funding,,

and Office procedures, Appendixes containgeneral

andPr°mcaet:114:51S Used in the resource center, (TA)
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Efforts of the Center for :areer Development (Mesa, Arizona)

to compare various streteRies 'for promoting available career

education materials Ond services 'iri the Mesa Public Schools

(to determine, which stregles are more effective in

increasing utiiizatio0 e career education resources) nre

described. After idenfifing the,career education resmrces/
available, the prejectls method for assessing resource

implementation and/or OSe is 'discussed under the headings

Target Population, R qeoure Personnel, and Sequences of Events

(Overview, Planning Phase, Operational, Phase, an

Modifications). projW efforts resdiko in the Career Service

Delivery System, Which is discussed in the section,

Utilizatilbn/ParticiPetl°0 program. This section covers Initial

'contact strategy, Staff development strategy, promotional,

resources strategy, and Contingency, management strategy, .The

final section discuses how data collected from the Project
will be recorded and analyzed. Appendixes contain the

following: Log of Career education events;

otilization/partidipation program strategies; initial, contact

methods: participant regansibiiities; types, recipients, and

freqUency.f communlatiens; and evaluation criteria and

school descriptors. (TA)

Descriptors: Career Education; contingency Management;

*Delivery Systems; ElesientarY Secondary education; Evaluation

Criteria; *Information Utilization; Inservice ,Education;

Program Descriptions; *Program Development; *Program

Efl'ectiveness; RescUroe Centers: staff Role; Teacher

Improvement

,Identifiers: *Arizone (Mesa)

ED133587 08 CEO09669,

Career_ Orierited Ealcot100 Project. Pinol Report,

Broderius, Bruce,W,,

Univ:xsity of ycrthern Colorado, GreeloY.

30 Sep 1976 128p,
4

Sponsoringlgency: Office of.Education (DHEW), Washington,
D.C.

A

Report No.: VT-1031P Bureau No.:. R02A850001A

Grant No,: DED3131.701104

EDRS Price MF0I/PC06Pcus Postage.

Language: ENGLISH ,

Document Type: PROJECT 010IPTION (141).
.

Journal AnnOunCement: 44,077,

The final, report of the exemplary project in vocational

education,,
. which ended tiune 30, i97D in the Greeley area of

Colorado,presents, reVlINt, and eValeepp4the efforts toward,

1

career edUc'ation implementation' in the curricula of Weld

County= School District Six, the University of Northern

Colorado (UNC) College Of tdkatiOn, and the UNC Labpratory

School, Among .the accoePlishments reported were 6
development of three Career education centers to increase

counseling services and provide careeroriented materials,

staff inservice programs, acquisition and development of

Instructional materials, use Of community resources, emphasis-

on career education tn ,trie ONC, and a Study of student job

Placement netds. The third arty evaluation results are also

presented. Major conclusions, were that there were no

significantly higher performance scores for the 'treatment

Students; Some attitude change was noted in teachers; and

university faculty awareness was somewhat increased, The

guidance newsletter appeared to have no impact on student

ItnOwledge., Although quantitative evaluation findings were not

Positive, . it was felt thet'the project did achieve improved

knowledge and attitudes toward career education., Some project

,materials are appended. (MF)
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*DemonstrationPrograms; Elementary Secondary Education;

*Inservice , Teacher Education: Instructional Materials:

*Integrated Curriculum; Jog Placement; laboratory Schools;

*Program Effectiveness; Program Evaluation,: Resource-Centers;

School Counseling; Schools of Education; Teacher Education

Identifiers: Colorado: colored° (GreeleY)
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A Proposal to Develop and Implement's Copprehensive Career

Education Program K14 in a Three-county Non-Urban Area .1n.

Missouri. Final Report.:

Navara, JameS,L:

State,Faikommunity Coil., Sedalia,-Mo,

Jun 1976/ 15Ip
.

For related documents see ED 102 325,
. ED

102 329.330, ED 112 073, ED 117 428430, ED 116 766, CE 009

'613, and CE 009 964 Pages 49.118/m0Y be marginally legible'

due to print quality of'original ,

'Sponsoring Agency: Office of Edti ation (DHEW);;; Washington,

D.C.

. Report No.: VT-.103-572 Bureau No,: 602050069

Grant No.: 0EG-0. 73-5311

EDRS Price Mf61 /PC07 Plus Postage,

Language: ENGLISH

Document Type: *ACT DESCRIPTION (141)

Journal Announcement: RIEJUN77

A comprehensive car*. education program (K-i4) was

developed and impleMented'in a three county non-urbah area of

Missouri, Curriculum 'guides were developed by teachers from

the 10 participating schools in career awareness (K6), career

exploration observation (779), secondary component (10-1),

and occupational cluster,curriculum'development, Over 2,400

junior high stedents.were liven an opportunity to 'Participate

in summer work explOration and observation activities. A

centralized job'develoPment. placement, and followup office'to

serve the 10 participating schools WO established a4 well is

resource. library of .career' education materials. All

iraduating seniors in 1974, and 1976 were followed up by

'*aphona. -survey. The ,,report briefly describes activities,

cAmmarizes restiltS and accomplishments, and presents

..,nclusions and recommendations. A .bibliography of books,

ompillets, articles, reports, speeches,: and project-developed

.,instructional materials' is Included, A major portion of the

report consists of a resource list of the audiovisual librar4

collection. Also included is a list.of the curriculum guides

and other project-developed materials 'with Order form and

availability information, (Author/NJ) ,

Descriptors: Audiovisual Aids; Bibliographies; *Career

Education; *Comprilientive'Programs; *curriculum Development;

*Demonstration Programt; Elementary Secondary Education;

*Instructional Materials;. *Job Placeient; Litirv'y Collections;

Material Development; 'Program Descriptions; 4otource Centers;

Rural'Areas.; *Rural Educatiop

Identifiers: Missouri,

ED112169 ,ITM005679

Evaluation of Career Education Projects, 475478, !import

No. 7715.

Chern, Hermine j:; And Others

Philadelphia School4istrict: Pa, Offica of Reseer,h, and

n'EvaluatiOn.

4 Sep 1976 , 153p.

Report No.: PS0-7715

EDRS Price MPO0007 Postage,

e

Language: ENGLISH

Document Type: RESEARCH REPORT (143)

1Journal Announcement: RIEAPR77

The 'evaluations of 26. career education programs which

'eper.ted irothe Philadelphia, Pennsylvania school distrtht

f1975 to dune 30, 1976 are contained in this

reporienerally.the projects achieved their objectives, with

Only a few exceptions. Indications are that the career

development programs Currentlyin progress in philapelphia are

well; adapted 'to the environment in which they are expected to

fUnctioo, and have been developed in accordance with the

.actual needs of the students they are intended to serve,. 00

the 26 projects evaluated, eleven of these.. were primarily

concerned with classroom or shop instruction, six with

curriculum development, and five with guidance activities: The

other four projects involved staff development, job placement,

and the development and refinement of a computer management

system for the skitls centers. Information is presented for

each program ,separately and includes budget, project

description, project history, objectives,. project

implementation, and project outcomes:, evaluation questions,

discussion, and conclusiOni and recommendations. (RC)

Descriptors: Adult Education; Adult Vocational Education;

Bilingual Education; *Career Education; Career planning;

Computer Oriented PrOgrams; 'Consumer Education; Counselor

Training; Distributive Education; Elementary Secondary

EducatiOn; Evaluation Methods; Guidance programs; Home

Economics; Home. 'Economics Education; Individualized

Instruction; Instructionalliterials; Job Placement; Medicine;,

Mild Mental Retard tion; Mobile Educatieal' Services;..

eparochial Schools; P egnant Students; Prqgram Development;

program Effectivene ; *Program,Evaluation; Public Schools;

Resource Centers; School District's; Special Education;

Vocational Education

'Identifiers: , Pennsylvania (Philadelphia); * Philadelphia

School District PA j .
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_....Implementatfon of a Program and Delivery System for

Comprehensive Career Edkation in a Rural Area. Interim

Report.

Rogers, Richard A',

.Western Wisconsin Technical Insti, La Crosse. '

30 Jun 1976 189p.

Sponsoring Agency: Office of Education.(DHEW),Washington,

D.C. .

Report,No,: VT-103-306 Bureau No.: F5007VW; V361185

Grant No,: OEG-0.73-5297

EDRS Price - MF01/0008 Plus Postage.

Language: ENGLISH

Document Type: PROJECT DESCRIPTION (141)

Journal Announcement: RIEAPR77

This Typorf details the accomplishments and'major activities

of a 1-year career education project serving more than166,000

indivIdUale Within the Western $1sconsin Vocational,

Technical, and Adult Education Oistrict. Basic to the project

design is the establishment' of five career centers 'which

provide a wide variety of careerdnformation and services. The

document contains a summary !report final and quarterly

reprts from each of the fiye area coordinators,'andthe third

party'evaluation, The data, analyses', and conclusions are

presented in a, determination of whether each of the ;11

objectives of the' project had been mete, The evaluators

concluded that the 'projct had a number of significant impacts

during the three yearsl'wes Operational, and had achieved

objectives in terms of establishing a comprehensive

learning system, expanding resources ana services, and making

career' education accessible to residents of ethe, distrIct.

Students showed progress in self. awareness, knowledge'ofwOrk,

and 'career deciSionmaRing; community awarenessOf available

programs and opportunities also increased. Appended' to the

evaluation report are the work statement for:the, evaluation,

and survey ristruments.,(RG)

Descriptors:, *Adult Education; *Career Education tamer,

Planning; *Delivery Systems; Developmental. Programs;

Eltmentary Secondary Education; Inservice Teacher Education;

Lifelong Learning; *Outreach Programs; Postsecondary Education

!Program Evaluation; Resource Centers; *Rural Schools;

*Schobl DisOots

Identifiers: Wisconsin

ED129994 CE007961,
.

Guidance Workshop Manual. Career. Infomation Centers,
Bitch, Roger W,

Project CAREER, Randolph,

Jan 1975, 30P,; ',For related,documents, see CE 007 962 and

CE 008 668.669 .

Sponsoring Agency:, Miseachusetts State Dept. of Education,

!Boston. Div, of Occupational Education.

. Report No. : VT-103-038

EDRS Price - MF01/R002 Mils Postage.

Language: ENGLISH 2

Document Type :, CLASSROOM MATERIAL (056) 1[55

Journal Announcement:,RIEMAR77

.Pirt, of the Project CAREER'guidance component, this manual

was develOped to provide a resource to educators interested in

establishing a center to 'house ICrTmative 'job and career

materials for students. I,' on',presented. InClude6

functions'of the career,resouri, ! minimum physical And:

personnel requirements, basic ini,P4,,,on materials, sugjested.

'activities, and proLiaures 'fob: acquiring, classifying,

storing, and retrieving the materials. All, purely occupational

'materials are classified .according to the 'Dictionary' of

Occupational Titles' (DOT) coding system. Sample catalog cards

and letters requesting materials are appended. (TA) .

Descriptors: !Career Education; .Guidelines;

*Information' Centers; "Library Technical' Processes;!

Occupational Information; "Program.. Development; !Resource,'

Centers; Resource Materials; Secondary Education

Identifiers: rassachusettsi, Project CAREER
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E0128657 CE008236'

doh Placement Coordinators. Manual .

Kenyon, Lawrence B.

Rutgers, The State Univ., New Brunswick,

Lab.

Jun1,1976 105p.

Sponsoring Agency: New Jersey State Dept. ' of EducatiOn,

Trenton. 01v. of Vocational Education.

`Available from: New Jersey Vocational-Technical Curriculum

Laboratory, Bldg. 4103-Kilmer CampOs, Rutgers UniveNity, New

Brunswick, N. U. ($2.50 plus' postage)

EDRS Price MFOI/PC05 Plus Postage,

Language: ENGLISH

Document Type: CLASSROOM MATERIAL (050)

Journal Announcement: RIEFEB77

The aim of this manual is to provide a useful tool for

school personnel engaged in placeMent work and related

activities in career education and guidance. Chapter 1' looks

at ,job placement services, including 'the career resource

centers and benefits to students, Chapter 2 outlines

preliminary steps and needs in initiating a Job placement

program. In two'parts, Chapter 3 covers: Tile major duties ,of

placement' coordinators, discussing their relationship to the

entire pfrogram,of career, education and guidance; and the

techniques of counseling, the theories of career development,

And such tools as testing and informatiorial services. Chapter

4 attempts to stiow the wide variety of activities carried on

by placement coordinator's in the field by presenting extensive

excerpts from two annual reports. Chapter 5 stresses the

'importance ofthe placement service as a source of evaluation

for'atleatt the career education compOnent of the curriculum,

and suggests that accountability should be a goal rather, than

a' concept why: controls all educational activities.

4ppendices contain,varim, sample forms and materials useful

to a placement coordinata.. (TA)

Descriptors: Accountability;, Career Education;' *Career

Guidar,ce; Cooperativn Programs; Coordination; *Coordinators;

Counselor. Role; Guidance Personnel;,0*Guidance Programs; Guides

; High Schools;' Job Analysis; '*Job Placement; 'Placement;

Program Administration; . *Program' Development; Program

Effectiveness; Program Guides; Resource Materials

ED128656', CE0082044

Integrating Career.. education into. Teacher Preparation.

Implementation Guide for College/Oniversity. Use,

Even; Brenda B.

Arizona Univ.,,Tucson.'

1976 130p.; 'Page 41contains a schematic.chart which will

not reproduce well due to'small type

'Sponsoring Agency: Office of Education (DHEC Washington,

D.C.

"

N.J. Curriculum
c

a

Available from:, Superthterident of Documents, U. S.

G,Jvermint Printing Office, WaShingtoh, D. C. 20402 ($1.95)

EDA;Price MF01/PC06 Plus Postage.

1 Language: ENGLISH, .

Ili I Document Type: CLSSROOM MATERIAL (050)

Journal Announcement: RIEFEB77

This implementation .guide was developed, from a project to

integrate career education into, existing preservice teacher

training courses and to prepare' students in these courses to

serve as career education catalysts in their schools.

Integration schematics for core courses in) the Secondary

Education Teacher Preparation Program' at the University of

Arizona are presented, and a- step-by-step process for

implementing a university-based career. information center 'is

outlined, including the necessary elemants: advisory committee,

'location:and space, equipment, materials, files, guidelines

for use, orientation, publid relations, workshops, vocational

assistance, staff, budget, and evaluation procedures, Initial

Andlong range training activities for implementing in-service'

.training of university perionnal are also included.

Approximately one-half of the report consists of the following

appendices: Sample Career Information Center Bibliography,

Sample Occupational Clustering Systems, 'Alternative ResOurce

Speaker Filing Systems, Orientation: The Career InforMation

Center, Suggested Topics for Career Information' Center

'Workshops, and Selected References. (MP) :

Descriptors: *Career Education;, Curriculum Development;

Curriculum Guides; EducationCourses; Higher Education;

*Information Centbrs; *Integrated'.Curriculum; Methods Courses;

MOdels; Occupational ' information;, *Preservice 'Teacher

Education; Resource Centers; Resource Materials; Schools of

Educitioh; *Secondary School Teachers; Teacher,Education;,

*Teachee Education Curriculum; Teacher Educator Education;

Universities

Identitters; Arizonc.Univensity of Arizona
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Career Awareness Resource Center. Final Report.

Beaverton School District 48, Oreg..,.

t Feb 1976 161p.; Not available in hard copydue.to

,marginal reproducibility of the original doCument

Sponsoring Agency:'' regon State Dept. of Education, Salem,

Career and-Vocational Education Section.

Report No.: VT-103:085 Bureau No.: E-A-97-74

Grant No.: SEA-34-048.031
.

MRS Price MF01 Plus Postage. PC Not Available from EDRS.

'Language.: ENGLISH

Document Type: AESEARCH REPORT (143)

Journal Announcement: RIEJAN77

, The process used to develop t cataloging and retrieval

systeM for career awareness materials is presented in this

project repdf!t. It is noted that the system would enable

teachers' to request materials from a resource center under, a

wide' variety., of clapsifications which complement many

different teaching epproaches. The procedures and outcome for

develdOing a cataloging "and retrieval systbm (whiCh include

developing a catalog of career materials, evaluating the

materials, and deVising a method for circulating materials for

teacher use) are outlined.. Appendices include: (1) personnel

involved in the. project, (2). guidelines for establishing a

resource center,. (3) materials.evaluition form, (4) systems

evaluation report, (5) Career Awareness Resource Materials

Catalog, which lists theinames and addrisses of'48 publishers

and includes' an annotated bibliography,- (6) report of

teachers' evaluation of a trial career resource catalog, (7)

sample interview questions about career resource catalog use,

and (8) teacher comments from the career awareness resource

catalog interviews. (SH)

Descriptori: *Career Awareness; Career Education; *Catalogs;

Evaluation Methods; Learning. Resources Centers; Research

Projects;' Reseurce Centers; *Resource Materials; Systems

°Approach.: Systems Development; Teacher Centers
,

ED127461' CE007643

Career ,Informatiop Center; Staff Roles,

Bornstein, Robert

Rutgers, The State Univ., New Brunswick, N.J. CurriCulum

Lab.

Oct 1975 79p. .

1

Sponsoring Agency: New Jersey State Dept. of Education,

Trenton:Div. of Vocational Education.

EDRS Price - MF01/PC04 Plus. Postage.

Language: ENGLISH

Document Type: CLASSROOM MATERIAL (050)

Journal Announcement: RIEJAN77

The purpose of this guide is to describe implementation

strategies for. the establishment of a career information

center in a large urban high school with particular attention

devoted to the administrative arrangements, and staff roles

involved in such a center. Developed out of the author's

experience in the New Brunswick, New Jersey career information

center, It is intended for use by educators planning similar

15-9

centers. Five chapters describe adMinistration, career

information center operations, and activities performed by the

school-Industry coordinator, multimedia cooedinator, and jobs

placement coordinator. Appendices include project staff job

descriptions, sample flyers for'students and, teachers, project

newsletters, teacher'i guide to the effective use of community

'speakers, a teacher's guide for field trips, examples of

requeSt and materials record forms, an occupation information

outline, and community survey'and community resources 'forms,

(TA)
,

Descriptors: Administrator Guides; Administrator Role;

Career Awareness; *Career Development; *Career. 'Education;

Career Planning; Coordinators; Educational Facilities Design;

High Schools; *Information Centers; Job Analysis;

"Occupational information; Resource Centers; *ResourceStaff;.4

School Atiministration; School Community Relationship; School

Personnel; Urban Schools

Identifiers: New Jersey

ED124833 CG010621 II t
The Career Information Centre: A Dmonstration Guidance

Project.

Huff, Elmer E.

North York Board of Education, Willewdale.(Ontario).

21 Oct 1974 7p.; For related documents, see CG 010 620.624

EDRS Price.- MF01/PC01 Plus Postage:

Language: ENGLISH

Document Type: PROJECT DESCRIPTION ,(141)

Journal Announcement: RIENOV76

This paper describes a career information center established

in a secondary school as a demonstration guidance project. The

center is managed by a'fvefl-time careers consultant and 'has

been 'Operational since' 1974. The demonstration project is

desigried as a-method of delivering career) information and

related services' to students. Goals include increasing

awareness of career possibilities; acting as1 a resource center

for career information; bridging community and school

resources; aiding in career or job prepare'tion; providing a

facility for field testing innovations in career education.

Some attempts to' evaluate fthe center's effectiveness are

currently underway (1976), and the hope is that the program

will be modified, to serve'as a model for other schools. (NG)

Descriptors: Career Choice; *Career Counseling; Career

Development; *Career Education; *Career: . Guidance;

*Demonstration Programs; Guidance Progrie,S; *Information

Centers; *Occupational Information; Program Descriptions;

Resource Centers; Secondary Education; Student Needs

Identifiers: *Canada
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Concordtareer Educat

1

'147).'llser 1210

on,Pro eci. Final/Report',

'Neti'HamOshlre Supervtsory Union 8, Concord, !

\
31 Dec 1976 50p. /; No available In hard copy due to

g p tyarinal reroducibiliI

'Sponsoring Agency: Mew Ham shire State Dept. Education,

C ncord, Vocation4qechnical Education Div.

Report No.:.. VT-109

EDRS.Price - MF01 PlUs;PostagS. PC Not tvailable from EORS.

Language: ENGLISH

/0ocument Type: RESEARCH REPORT-(143)

' Uournal Announcement: RIENOV76

report presents a summary and evaluation bf the ,two and

on' -half yearimplemeptation period of a career education

pr ject in the Concord Union School District, New Hampshire,

Th goals, aetivities, and accomplishments oilhe period are

br efly described, flielelaluition report is organized by the

fo r comprehensive!project goals which precede: ach cluster of

ma or performance 'objectives, The major goals were :. (1) to

pr vide an opportuOy for students to develop an awareness of

se f and careers; (2) te-assiselhe sChOoi district staff to

de slop skills in lintroducing career; education into the

cl ssroomGby initiating workshops, programs, and conferences;

(3 to disseminate nformat* about the. project;' and (4) to

de slop a procedurq fOr_effeaiveTevaluation..--ton.
as esses the extent to which tlie, project's goals and

ob ectives were accomplished, ;the feffeWvener,1 of the

processes and st"ategids, and the results of the,m0iyleations

in process and product, Major feaivreS.of the program were a

ca eer' education resource center and minigrants awarded to

le chers to enable them to develop;inMovative curriculum, If

wa generally concluded by the evaluator that the maidr goals

an, objectives of the prOject were suCcessful,trliCconplislied,

(N)
,

Descr,1ptOr: *Career ,Education; Elementary Secondary

EdOtion; *Program Descriptions; Program Evaluation;

Resource Centers

k.

E 124731# CE007346

Developing Career-Related Materials' for Up with and by

duns.

1mar83

4

information about) educational, training,' and supportive

resources for career- related materials for adults. Principal

focus is on materials created by the project's information'

unit to meet the ,particular needs of their clients and

counselors: three major directories (occupational projects,

education and training resources, and supportive services) and

four separate "packages" (career development series,swomen and

the world of work, liberal arts and sciences and the world of

work, And external degree study: la new route to careers), The

manual describes in detail hot to develop the directories and

hk,to gather and ,organizes'!the; data for their ; different

sections, Examples of the various forms and formats used and

the preparation of a cross-reference card system to cover the

information in the, directories are 'included, (MF)

Descriptors: '*Aduli Counseling; *Career Development; Data

Collection; Directories; *Information Processing; Informition

Sources; , Information, Storage; *Material' Development;

*Occupational Information; Reference' Oterials; Resource

Centers
1 ,

,.

Identifiers: *Home Community Be* Career Education Project

11.

Wilson, Barbara Lazarus; And' OthIers

Education Development Center, Inc., Newton, Mass.

1975 51p.
,

' Sponsoring Agency: Natidnal Inst. of -Education '(DHEW),

Washington, D.C.

Available from: . Caner Education ;Project, 1 Education

/Development Center, ' 55 Chapel Street, Newton, ,Massachusetts
....,, .

'02160 (No.price given) I

'Document Not Avallabld from EDRS.;;

Language: ENGLISH ''
I

document Type: CLASSROOM MATERIAL (050)
I

Journal Announcement: RIENOV76
' ,q,

I

' One of a series of manuals. developed by the Home and

CommUnity-Based Cereer Education Projecti, the dpublication

eeents the processes involved in;Tevfewing and unrolling

'/ ; r
17-7Iii I
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ED124730# CE007345
,

Estabilshirio :ehd Operating a Career Resource Center for

Adults,

Tobin, Nar6t; And 'Others

EduCation Development center, Inc., Newton, Pass.

1975 510,,

Sponsoring goncy: National,' Inst, of Education (DREW),

Washington, p',C.

Repqrt NO,: VT-102-850

AVallable, from; Career Education project, Education

Development- nter, 55 chPel Street, Newton, Massachusetts

02160 (No,Price 'given) .

Document Not Available frCM EDRS.

/ Language: ENGLISH

oocument,Type: CLASSROOM MATERIAL (050)

Journal Announcement; RIENOV76

One.'of a series of' manuals developed by the Home and

Community-Based Career' Education Project,. the publication

riescribes the' establishment of the project's resource 'center

or sPecialiZed library to collect ,occupational information

'Materials and make them accessible to staff members, clients,

and the pudliC SuchLa resource center involves selecting

suitable adult counseling and vocational materials and setting

up procedures for ordering materials and equipment, -staffing,'

recordkeepingi' and organizing. the information for use,

Included in the manual are planning the resource center,

'Center operatiing procedures, and methods of building a

collection .from a variety of sources, with supplemental

Information or seciflo types of materials, Appendixes provide

lists of sources 'for ,,free or inexPensive occupational

materials, . frequently, Used books, the resource center,s

. -subscriptions, and addNases Of material sources. (ME)

Descriptors; *Adult Counseling;'*Career Development; Career

Planning; OUidalines; Information Sources; *Library Planning;

Library 'Technical Processes; Occupational Information;

*Resource Centers; Resource' Materials; *Special Libraries

Identifiers; 'Nome Community Based career Education Project

E0123514 CG010546 .

The Career Otis

Education..

Degema, David N,

Ii975 '50.; paper Presented at the Annual Meeting of the

Michigan, 'Personnel
' and Guidance Association' (Detroit,

Michigan,- November 1915)

EDR5 price MF01 /pC01 plus postage,

Language: ENGLISH

Document type:,PROJECT DESCRIPTION (141)

Journal Ann0Uncement: PIE0476

A Career,center may be defined as an operational delivery

system des(gned to provide st4dents at the junior high, senior

high, .
and, adult levels :With exposure ..to octupational,,

vocational, college and financial aid information. The Career

Center` provides the Means ,to: ' disseminate career inforhation,

assess students' intereSta, and abilities. )ncorpPrate

inforhatIon from ' the r'world Of WOPV into classroom

-183

Tool for Implementing Career

Instruction, develop study skills, and provide instruction on

decision making, A sh,Ted delivery system is used to involve

the student and resoU: personnel in the acquisition and use

of occuPational infortion and m:Iterials. The Career Center

has beeh used for group test interpretation, student interest

and aptitude testing, career .exploration by classes,

individual college 6r career eXploration, military recruiting,

and the,CETA adult program,. Additional uses of the Career

Center Include mini-Courses offered through the counseling

department, cu-zo student use in investigating local indvItry,

additional classroom contact and use, and an adult Career

exploration Course Offered through the continuing t)ucation

Center concept is undergoing continuous'0department. 01 career

through formal and inforlal technioes. Formal

evaluation techniques include student surveys, student use

counts, and teacher surveys. (Author)

.Descriptors; Career Choice; *Career Guidance; *Delivery

Systems; Employment Opportunities; *Guidance Centers;

Information Dissemination; *Occupational Information;

*Resource Centers; Secondary Education

Identifiers: *Career Centers
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Bibliographies of CareerRelated Materials.

Banks, Jennifer; And Others

Education Development center, Inc., Nowton,la,c.

1975 177p.

Sponsoring Agency: National Inst. Of Education (DHOW),

Washington, D.C.

Report No.: NT-102-847

Project, Education

Newton, Massachusetts

Available from: Career Education

bevelopment Center, 55 Cnapel,Street,

02160 (No price given)

Document Not Available from EDRS.

Language: ENGLISH

Docuk Type: BIBLIOGRAPI1Y (131)

Journa; Announcement: RIE0C176

The publication presents both a Shelf collection list and a

series of annotated bibliographies on selected topics in the

collection. of the resource center of the Education Development

Center's home- ar.. ij:miunitYbased career educadon 'project

(one of the Nr', 11 InStitute of Education's four career

education modri;7. t,is intended as a guide for acoluiri;g

Some of the '../s and es a basis for selecting particular

types of careee,;,' :.:ited materials for home -based adults, those

16 and .over who are' neither working nor attending . school

full-time. Contents are arranged in two sections: materials in

the shelf collection lfst of, the resource center and annotated

bibliographies of some of these materials on seven mai.w.

topics. Four of these topic Categories contain materials of

Use to both counselors 'and clients; directories and

information on financial aid and educational and training

resources, occupational information, and the job search, The

other tnree--on counseling, career, education, and

women--include materials Primarily useful to counselors,

educators, and other prOfes5Ionals. The shelf collection list

is arranged by 65 subjett headings tagen from the "Thesaurus

Of ERIC Descriptors." Both . sections provide ordering

information for materials cited. (MF)

Descr iptors: *Adult Counseling; Annotated Bibliographies;

*Bibliographies; Career Counseling; 'Career Development;

Career Opportunities; *Career Planning; EduCational

Opportunities; Occupational Information; Resource Centers;

'Resource eaterialS

Identifiers: *Hone Comm unity Based Career Education Project

-------E0122t44--CE007087 -- -----7----------- -----

Caner Education Resource Laboratory (COIL) Project. Final

RePo"t. Phase III.
,

. Eastern Illinois Univ., Charleston, Center for Educational

Studies.

30 Apr 1976 37p.; Photographs Will not'reproduCe clea'rlY;

'For related documents, see ED tot 077 and,ko 110 663

Sponsoring Agency: Illinois State Office of Education,

SPHOOfield. Div. of Adult Vocational and Technical Education.

Bureau No.: V361068

Grant No.: RDD-DC-COI

EPS price - MF01/PCO2 Pius Postage.
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Phase 3 of the Career Education Resource Eatoratcry (CERL)

at Eastern IllinPis University consisted of three

...

major activity areas: demonstrations, disseminations, and

workshops. ERL's demonstrations of Computerized Vocational

Information System (CWIS) were conducted at Eastern Illinois

University and the Comprehensive Illinois Occupational

Education Demonstration Center at Toledo, Illinois, An

'Annotated Bibliography of CERL MaterliPs", a "Bibliography of

Free Mater1als" and 'Yellow Pages of Community Resources':

were compiled for distribution; materials were loaned to the

29-member school districts of _the Eastern Illinois School

Development Council (EISOC); and newsletter wn

distributed. Inservice workshops were conducted on-site within

EISDC member school districts as well as outside districts,

and numerous P reservice presentations were given to Eastern

Illinois University classes, other topics covered in the final

report include: problems, publicity activities, progress on

data collection and evaluation plans and procedures, and staff

development. Related material on Projec!: organization a

publicity and a copy Of the monthly newsletter are append

(EA)
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Including: Adult Elasiolducation, Career. Resource Centers,

ofstrldt Library Centers, Employment Security Offices, General

Wcation geveloOent: Rehabilitation Facilities,. Skill

.'.Wters.
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K;ntinko, Agnes

Pennsylvania State: Dept. of Educefidn, Harrisburg. Bureau of

InformatiT.; systems,

May 19,%i Sep,
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The concept of lifelong learning places new emphasis on

helping out'of-school adults make their educational and

e0Ployment choices. Educational institutions are beginning to

extend their counseling 'services to adults who need them.

However, other agenCies and various educational programs

designed to Meet. specific :tot needs, which: include.

educational and /or employment counseling, operate, throughout

the state of Pennsylvania, This report identifies the

and locations of the various counseling services wittliintlothe

state' on a regional 'basis, While this report focuses on

specific services in a single state, it offers guidelines to

others, relating to services which mignt be offerep as part of

.a total state service program to all adults in that state.

(Author /CJ),
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Exemplary Career Resource Center for Grades 8 throug 9'in

pennsylvania.

Scott, Harry, Jr.

Wyoming Valley West School District, Kingston, Pa..

Jul 187A 27p,; Appendixes A and B will noi, ,reproduce in

microfiche : ,

Sponsoring Agency: Pennsylvania Research Coordinating Unit
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The 'evaluation of An exemplary career resource center (CRC)

developed for the Wyoming Valley West School District,

Kingston, PennsYlvanik is presented, Questionnaires were Used

to assess the, CO in terms of information 'collection,

evaluation and storage, client usage, rand attitudinal factors

,and were\completed by approxiIately 1,000 seventh. and '000

grade students served by it. program objectives, evaluation

methods and :procedures, ',findings and their analysis by

objective, and l'ocommendetIcns are examined, Tables'laplement

the tekt.. APPended material, InClidphe'sttident evaluation'
if

vithl'esponse data a sample log sheet, and .a summary of

1,,iluipment and raterials evaluation, Results'indicatedthat

size CRC was SucceS6fdl, in organizing and maintaining

nedtAary hardware and doftware, Improvement needs to be

mule in Methods 07 permitting students to use the CRC because

of the great interest and too large of a student body for the

amount of:eduipment,rroom size, and available assistance. The

overall, attitudes of pupils. was promising. (Author/LH)

DescriptorS: *Career Education; career Exploration:

Educational Objectives; *Junior high. Schools;- Learning

Resources Centers; . Methods; *Program'EvaluateoN ,*Resource

Centers:. *student Reaction.

Identifiers: Pennsylvania (Kingston); 'Wyoming Valley West
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The report on Pennsylvania's 17 Career Resource Centers

(CRCS ) describes their background, the procedures followed irl

their development and administration, their ability to satisfy

the six CRC objectives (col lecting, evaluating, and

disseminating accurate and relevant career information;

providing assistance to the center's clientele in loca'ting,

evaluating,' and using career' information; Helping students

integrate self-knowledge with relevant 'career information;

assisting faculty dn integrating inforMatiorl into their

instructional activities to support.. their, students' care"
development;. helping parents become active, concerned, and

understanding participants in the career develoPment of their

children;
. and Uslng.community resources in fostering better

understanding of the relationship of education to worK),

conclusions and recommendations of the report, and related

information on CRCs, Ten appendixes, comprising nearlY

three,fourths of the document, include: en equipment and

material list, career research reporta,. student evaluation of

the CRC,
.
CRC curriculum materials; laculty,001UatiOn of the

CRC, a model for career, consultants, CRC evaluation

instruments, application for student advisory'coMmittee, CRC

floor plans, and news releases. (de)
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Career Resource Center Anyone? In a Community College?

Larson, Lila M.

4 Jun 1975 ,13p.; Paper presented at the Annual Meeting of

the Canadian GuidanCe and Counseling Association (Vancouver,

British Columbia, June 4-6, 1975); Slides oCoompanying the

presentation have not been included. Not available in hard

copy
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.1t4 This paper describes Ihe'Olanning and implementation of a

Career Resource Center. Although this, Model 45 designed

'specifically for one community college, It offeCs a good guide

A

to other groups interested in establishing sUth a center. This

PaPer. Was, presented at the C.G,C.A. Convention (Vancouver,

dline 1975) as part of a Slide presentatio11; however, tro

elides are not included in WS document' The Paper Ix5rolf:,

With the basic reasons why a career resdirce center w0

desirable and proceeds through the neceAarY phases including

collection and selection of reSoUrces, acquisition procedure,

processing and coding, personneineceSsary, and difficultios

encountered. (HMV) ,

Descriptors: *Career Counseling; *Career Exploration;
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Two Year colleges
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olloWihg a:disCussion of the need for the 'service the

presents a proposal for the esUblishment of a Career.

center in order to properly utilize and disseminate

information 'to students . in Grades 6-9 in selected

Pen pylvania schools, The career 'resource center will .be

involved with the \following activities: (1.) collection,

'synthesis-, and placement of career information resources

available 'from commercial and other sources; and (2)

institution of and organized system for the dissemination of

career information to students. The individual responsible for

the organization, administration, and implementation of'these
*services will be the career resource specialist who is a

Paraprofessional employed trained by the local .district.

The career resource s ecialist.will work cooperatively with

staff in the school. Other staff

or and supporting staff (community

do

re

ca

the professional guidanc

members include thccoun

volunteers and students). IFte Paraprofessional will also be

responsible for collecting data for the evaluation of project ,

objectives.' Necessary information for the 'planning of the

career resource center includes suggestions for the budget and

costs and amount, if particular.equipMent and materials. A

bibliography ,is incl ded. (Author/EC)
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Gustafson, Richard A.; And Others

New Hampshire Research Coordinating Unit for

Vocational-Technical Education, Concord.

1975 288p.
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The handbook is' designed to aid the educator-counselor in

formulating and implementing a workable secondary school

171

career guidance program. A brief introduction Presents

definitions, the philosphy of career development on which the

program Is based, and a glossary of terms, Information is

organized into 10, sectjons. Needs assessment, the first

section, explains the planning 'cycle, describes activities in

tlto Process, and contains 'a pool of items for constructing

netds assessment questionnaire. The second section, program

organization and management, addresses the sequence Of

activities needed in organizing a career guidance effort. An

extensive collection of student learning activities and other

materials for use by teachers and counselors are contained in

the third section, The tested activities were developed around

the three major components of the New Hampshire conceptual

model of career education: attitudes and values, decision

making, and world of work. The remaihineseven sections of

handbook detail the processes involved in incorporating career

information resource centers, community resources, counseling

services, placement services, ,program evaluation, and

follow.up services into the program, Planning steps and

models, sample materials, and reference,lists ana sources are

inclUded throughout these sections. (Author/ms)
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Content; *Program Development; Program Evaluation; Resource

Centers; Secondary Education
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on AdUlts 10 and Over. Interim Report,

NortwCet)tral Technical Inst., wausau, Wis.

15 dun 1975 331p.; For related document, see CE 005'859

Sponsorihg Agency: Office of Education (DHEW), Washington,
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Covering the time period of July 1974 to dune 1975, the

interim report describes the activities of a project designed

to 'provide career education to the adult population of a low

income rural area in north-centra1,WisConsin. SPecial emphasis,

was focusel on out-of-school persons in need of entry jobs or

those needing job upgrading or retraining, Programs

incorporating the concepts Of self-awareness, oareer

awareness, career development, and career exploration were

developed. Activities were designed to °provide career

education information to the parents of high school age youth

in the area, This included classes, small group' ,sessions,

counseling, Career material displays, tours, 9nd informational

meetings. In addition, the .materials resource center was

expanded, and materials were disseminated on a loan basis,

inservice was.conducted for all project personnel in the form

of meetinga, workshops, and classes. Publicity efforts;

through newspapers, newsletters, radio, and television,

increased the Public awareness of career education. ApPendikes

make up No-thirds Of the report and contain evaluation

instruments publicity samples, sample programs, a 51-page

bibliograPhy and'resource guide, and other project-related,.

materials. (AuthOONJ)

Descriptors: Adult Education; Bibliographies; *Career
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Disadvantaged:. Inservice Teacher Education: Program

DeacripticThs;ftesource "Centers; Resource Materiels: Retraining
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Identifiers: *Wisconsin

10115962 95 CE005857

Implementation of a Program and Delivery System for

Cetpreherishe 'Career Education in a. Rural Area. Interim

Report.

Pendletdh, J. Robert

Western Wisconsin'Teqhnical Inst., la Crosse.

20 Jun 075 3660,; Not available in hard copy( due,to

oaEgina1 legibility of original. document

Sponsorihg Agency: .Office of Education (CHEW), Washington,

D:C,

Repoli NO,: NT-102.357 oureau,No.; F5007VW; V361185
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. .

coveringthe period from duly 1. 1974 through dune 30, 1975,

describes the second year ofthe interim Progress report

career and continuing adult education programs in a rural ,

district serving mare than 186,000 persons of all ages in

western WisconsA, During this Period the project staff

'focused on developing programs and services to meet the needs

of, grades K-14 and of adult evening students. Use of the fiVe

resource centers, with testing programs and.6 broad acope'of

materials of all kinds, has increased, Staff inservice

programs Nye expanded and articulation among various levels

of education is continuing. Included in Ihe document Is the

third party evaluation report by the Center ..for Vocational,'

echnical, and Adult Education at the 'University ofT

Wisconsin-Stout. The evaluators concluded that the Project was

effective .in extending job presentation a. other educational

,opportunities, in establishing a career le ning system, and

in making area residents aware of change. Ma.ing up two-thirds

of the 'document, the appendixes contain: inervice teacher

education materiels, '. surveys of parents and students, idUlt

evening student questionnaires, varioussurveys,

instructional materials, and otherpublicity materials,

(MF) .

elssu,"segsp
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The module is one of a series of eight developed to provide

inservice training for administrators of career education

programs. It focuses the attention of the administrator on the

various resources of the informational servcces (occupational,

educational, and personal-social) which are available for use

in career educatipn resource centers and the integration of

career educatioh materials into the regular classroom

curriculum, The 'lesson topics include: using resources to

facilitate student awareness; 'classifylland disseminating
career information; assessing human and /'nonhuman resources;

and sources of occupational, educational, and personal-social

materials. Task sheets and handouts to accompany the lessons

are included, along with a list of supplementary readings.

(Author/NO -
0
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Education, Ohio State

Ohio 43210 (Order No.

, Order No. S05, $25,00

EDii3630' C3010132

Career Resource Center at. Nassau BOLES" Southwest Area Center

VEA project No, CO-74-Be-887.
.

BrusaSoo, Mariori

Nassau County' Board of Cooperative Educational Services,

Jericho, N,Y.

30 JO 1975 24p.: For, related documents, 'see CG 010

129-13i
1

sponsoring-Agency: office of ,Education (DHEW), Washington.

D.C.
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During 1973.74 school year, the Nassau N.Y.

175
Board of

IK

Cooperative' Educational Services experimented with a Career

,,,nnter at one, area neighborhood center. In 10 months

this Ca,,eer Resource Center served 3, 132 students and 1r7

professiunol staff, and developed anciexperimented with fors

model programs in career counseling and guidance. The central

project objective was to ihiegrate the earepr Resource Center

concept foto everyday pupil persbrinel services at one area

center, Other objectives Were: (1) to utilize a combination of

group orientation, group counseling, aptitude testing and

multimedia approaches to Oareer education; (2) to demonstrate

effective career counseling.techniques to school staffs;, and

'(3) to' provide service to junior and senior high students

including disadvantaged' handicapped and potential dropouts.

Model programs described include counsel ing, career

exploration, employability training, and 'decision making

skills. Audio-visual, career guidance, and psychological test

materials were available at this center for use' by students

and counselors, (GMr)

DescrIptqrst Audiovisual Aids; *career

Centers; ,counseling; #00oision Making;'

Descriptions; Psychological Testing;
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Identifiers: Career Centers
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California Career Centers are intchool

coffering a variety of information and guida

in,rormation centers

nce which can be

used efficiently and constructively 6y career guidance

persenmel as an'eckicational tool to facilitate the career

devel°13ltent of students. This study represents an effort to

assist guidance personnel to implement, mainWr, and-WPrOve

career Centens Data was col lected from a que:Itionnalre given

to career centers and students in participating schools, Each

of the essential parts of an operational career center are

diseased at length; li) staff (carftr counselor, work

experience coordinator, and Paraprofessial), considered -in

relatich to their background and training, job rigscription and

allocation of time, and student utilization of their services;

(2) Printed and audiovisual sources of career information; (3)

career Center programs and activities; W the effectiveness

of career centers on students; (5) financial aspects of

operating career centers; and (6) evaluation. Detailed

suggestions are offered on ways to implement, maintain, and

Imp rove a center, each chapter includes recommendations, and

refefenCes designed to furnish practice;
N_

guidelines for career

eduCeti vu personnel, and the document concludes With a general

summary of 'recommendations. A list of participating schools

and the instrument Used in the study are appended, (Author /EC)
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Cent% Resource center: A 'HendbOok for Implementation.
publication to, 0002,

SulilVan, Robert E.
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The handbook is designed to help educators who are

considering the establishment of a career resource center.

eased primarily on the Wrfter,s experience, the document is

Intended to provideprectical assistance in the organization

Of a high school career resource center. Tne . document is

organized around the eight chapter haadings of determination,

Of role, Physical facilities, staff, public, relations;

collection of information, delivery system, evaluation, and

Job placement. The appcldixes make up half of the document and

include material used in implementing weer resource centers

in New Jersey: career center floor plans, correspondence,

forro, careers related to subject areas, an explanatory flyer

for students, and evaluation instruments. (LJ)
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The report Presents an account, of the activities and

progress of the Indiana Career Resource Center in its Sixth

year as a sourer;sourer; of ideas and programs for educators

developing their own career education programs. It documents

the services offered: (1) ineervice and Preservice training of

classroom teachers, stildent .., teachers, counselOrs,

administrators, and school beard and community members in the

concepts and involvement of a career education Program: (2)

editing .anerp(90Ucing media to 'assist educators, including a

career education specialty training directory; (3) deVeleping

contacts in the local corkumity and becoming involved With

local projects as a means 0:' pilottng ideas that 'could be

'duplicated in other settings (women's Career center, career

guidance institute, life Planning, conference telephone use in

career education' an career development workshops for the

Comprehensive FelployMent and Training Act (CETA). An

evaluation and the Implications of. the effectiveness of these

services are given. - FouNifttis of the report consists of

appended material: a list of consultatIons, occupational

information class eveuatiOn, public relations brochure, film

'descriptions, career digests, CETA workshop materials,

material loan list, feedback form and r7omments, "People in

Careers" evaluation form, oonfere!,,A toephone evaluation

forms, career guidance institute questionnaire; letters, and

newspaper clippings (Author /E0
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Model Career RePurce Centers in Schools for the Systematic

Rurposeful'Use Of Career Information Supported by a State

Information PreParation Agency, Final Report.

Mountan, Norma M.
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is not reproducible in microfiche
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The Systern i;.,r delivering career development information to

the school personrel and 3,500 students in grades 9-12 in the

North Hills sch00% outside Pittsburgh is described.

Objectives of thl! career resource center were to make

available caper information, assist in its Utilization, and

provide Professional help to student's in their career

planning. An internal evaluation of the center is reported in

which the regular guidance program and the resource center

program are compared using a student survey and detailed

records of resource center Use, A listing of career resource

center equipment and materials, North Hills High School's

career development, objectives, and its related course

offerings are appended. (MU)
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Koontz, Ronald G.
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The introductory section of the paper expresses Its purpose:

to devise a classification schole for career education

resorca material, which 011 be used to develop the ME
Office of Career Education Resource Library and will be

disseminated to interested State departments of education and

local school districts to assist the 'ih classifyinD their own

career education resource materials. The second section of the

paper describes the clanificatio" of career education

resource material, revised after critiquing by 50 randomly

selected career education ,-practit toners. The third section

describes the classification s choe, defines the nine

cataloging terms used, and lista the 40 key descriptors

utilizedin the filing system. TheclestifiCation headings are

discossed,to eliminate confusion of terms. The fourth section

describes the use of the key descriptor, and card Catalog for

the purpose of searching and retrieving needed material, and

the stcrage problem is discussed, Section five ekplains how

the index card is designed forconvercien 'to co0P4ter card,

and t" main 'advantages of a computer totem of retrieval are

discu0. grief descriptions of disCiP1 ine and content areas,

of spec;11 groups, and of types of matetlalsaro appended;

well as a sample index card. (Author/Ad)
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To deliver career guidance service.5\ko the secondary school

,e^

students of the State College Area High School, a career

reuurce canter was establishea and a career counselor

provided for the school. Six general areas of activity are

described: (1) a 'llerary of resource materia!e. (2) an

attractive and appropriate space for counsel og or

meetings, (3) hUmln r8SOurc0 from outside the school, (4)

=unity programs, (1 an ireOted-curricull.4 of ragular

subject matter' with career iformatien, and (6) fadulty

expertise in selecting and using aPPropriate mateHats. An

evaluation of the services is made fough' studVlt surveys and
plans are pad() for continuing th center. inetruumts,

materials,. and a floor plan of the flity are appended. (MU)
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The document Is comprised of teacher developed. career

education curriculum materials for Oregon's exemplary Prager,

Project VIGOR, The document presents a'brief overview of the

project's goals, provides sample units for typical learning

activities," presents an inservice model for elementary

teachers and a junior high school career education project.

Sample units focus on: work in the woods (primary), then

"individualized field trip (primary), examples of eleMentary

level activities, career' education stuey .units for

eintermediate grades (careers in business, communications,

building trades, art, home economics and related careers,

careers in fishing, farming, and forestry), and a careers in

science, unit. Also presented are en.exploration program for

grades 7-8.and the course outline of the food service course,

for grades 11-12. A seven-page section presents an inservice

model'on careeeeawareness for elementary teachers and an

inservice project. on music and career awareness.. A detailed

step-by-step report of the development of.a resource center at

Gilbert Middle School discusses the program's philosophy and

seventh and eighth gradee:objectives, and presents general

recommendations regarding resource center.development. ( P)
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Units of Study
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The ewe ee, of Career Education Resource Laboratory,(CERL)

at Easter1 ...;linois University is to provide services to the

125' schools in the area and to the Division of VocOional and

° Technical Education at the University. During Phase 2 of . the

project the laboriatory has presented 20 in-service workshops

for area school districts; conducted indoctrination and

consultation sessions; ( developed a directory of resources and

services offered by industry, parents, and teachers in a

,10- county area of east-central Illinois; distributed a free

monthly newsletter; demonstrated the Computerized Vocational

Information 'System; and previewed and_evaluated commercial

educational. materials. Each of these accomplishments is

described. More than half of the booklet is made up of

appendixes which reproduce workshop handouts, CERL materials,

correspondence, and publicity. (PR)
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The primary purpose of this monograph is to describe how to

develop and 'implement a career resource center, from

conception 'to evaluation. Six brief vignettes are presented

which focus on bringing career education into different types

of schocis: The purpose, :goals, and functions of the career

resource center are identified. and related to the. career

development needs of students at different educational.levels.

The organization cf an' advisory committee, ' location and

physical development of a center, materials and equipment, and

an evaluation table by Career Resource Center Directors of

equipment and' materials are presented as' practical

considerations. Staffieei and specific 'staff member

responsibilities ere outlined. The appendixes include Career

Center, Evaluation Forms for teachers and students, various

floor plans roe a career center, and an equipment and price

list. (JS)
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The career guidance Avlsory committee reviewed both

national and State efforts in Ahe area of career guidance and

'attempted to define and develop the concept. The committee

examined concepts that were relevant to the needs of

Massachusetts and developed a rough framework on which 'to

build a comprehensive State plan. The report addressed itself

to the committee's concerns as to tdlrectIon of the final

planning effort. It includes 'a statement of .educational

philosophy, a diacussior of the broad goals and objectives of

career. guidince are in'.f.:gral part of an overall educational

program, and recommenpt1om. The report's recommendations

emphasize strong leadership and the appointment of a permanent

1 advisory committee. The report includes a.definition of terms.

The model career guidance system for Massachusetts'is designed

to encompass a number of Omit, including: the improvement of

the present system.; the promotion of career development and a

greater understanding of career alternatives; the

ostablishment of programs, career counseling services, and

training; and the development of career resource centers,

adequate staffing, and a design for evaluation and feedback.

References and a list of the advisory committee members are

given. (Awthor/JB)
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The career information centers described in the publication

were, developed for schools participating In the Iowa exemplary

project. It is the purpose of the document to suggest

solutions to three basic questions; (f) How will prospective

materials be identified and obtained? (2) How can available

materials best be displayed'In order to maximize usage? and

(3) What . is the nature of the tnvolvement of counselors,

administrators, teachers, and students so that the career

information center functions.optimally? To achieve solutions

the document looks In detail at three career information

centers: at Sheldon Community School, Humboldt Community

School, and Shenandoah Senior High School. Explained in detail

are such aspects of the centers as the cost, space, functions,

staffing. the major components of a career information center,

and program guidelines. The final one7third of the document

contains current mailing addresses of over 200 organizations

from which free career information materials can be obtained,

a list of postsecondary programs in Iowa area community

colleges and vocational schools, and ERIC system, materials

that are available. (BP)
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Developed as part of an exemplary career education program

for juniCr high school student', the guide describes a career

-guidance resource center designed to bring together all of a

particular school's career guidance materials into one

Q location where occupational, vocational, and educational

informntion is readily available for individual student use

durihg a designated time of each day. The guide contains: a

list of the center's objectives, a sample floor plan for the

center, brief suggestions regarding personnel involved in

planning the center, services available, student referral,

procedures to be used in establishing the center, some

projections for the future, and a job description, of the

resource center clerk. A three-page bibliography lists

filmstrips, and television and cassette tapes. (JR)
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Developed Materials
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The guide describes an exemplary project which consisted of

establishing and organizing a career education center as part

of an existing junior high school media ,center complex. It

provides guidelines to students for obtaining information from

the media tenter regarding self-awareness,, jobOpportunitios,

and job titles,. specific careers, colleges, and private and

vocational schools. Other materials covered t.r the guide

include: a self-analysis summary; student caret, interest

survey; tips on job hunting; and a career deVelopment

self-test. A six-page audiovisual bibliography and a six -pat; ''

book bibliOgraphy are included. (JR)
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Experience with five pilot career resource centers (CRC) in

Pennsylvania has provided the basis for these general

guidelines i.or the successful installation and operation of a

CRC. The purpose of a CRC (to provide career information to

students, faculty, parents, and the community) is reflected in

its objectives, whith must reflect -the concerns of its

particular clientele. General objectives are outlined and the

terms career development, career information, and career

counseling are defined. General procedures, to be adapted to

local needs, include surveying the clientele, collecting

informational resources, establishing an advisory committee,;,

integrating career information into the instructional program,

and publicity. Administrative concerns include investigating

funding, planning for and hiring personnel, including

volunteers, planning facilities, and obtaining materials and

equipment, An evaluation plan must be developed to determine

the effectiveness of the CRC. Appended materials include a, use

inventory; lists of recommended standard reference works,

sources of occupational information, audio-visual resources,

and equipment (including vendor and description); a career

unit outline; promotional materials from four CRC's; a budget

outline; suggested room layouts for a CRC; an address list of

materials and equipment suppliers; and several questionnaire's.,

inventories and rating forms. (SA)
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The study evaluated five career resource centers (CRC) in

Pennsylvaniar--7The centers were located in NJ% area

vocational-technical srhools and three senior high schools.

The results showed the ,'Z's to be successful in. organizing

and maintaining all trie necessary' hardware and software;

however, looping career software materials Jp to date' and

helping p 'its find desired materials, was.a prob,am. The

overall attitudes of pupils and teachers toward the CRC's were

significantly higher than similar control school

. training program which has proved successful and through a

description and directory 'of occupational resource centers

which serve as models for institutions implementing their, own

occupational resource center programs. (Authco)
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School administrators, teachers, parents, and students in.

schools belonging to the Eastern Illinois School,

Council 16e surveyed to determine the need for a, career

educat,A1 resource laboratory as a vehiclefer coordirating an ,

area .career education program, K-12... The opening summary

briefly describes' the objectives of the project. the

'procedures f011owed, andthe primary conclusion, based on an

average 81 percent positive response from the various groups

out 'of a 64.6 percent return.that a need and desire exist,for

such a center. Described in more detail in the body of the

report are: the problem ar a toward which the project was

directed (a system, for preparation and distribution of

relevant career information); the five goals of the project;

the general project design and procedures; and conclusions,

implications, Ind recommendations. A seven711em bibliography'

concludes the report. More than half of the document,consists

of appendixes devoted to a survey overview and separate

summaries of the survey's five areas) business and industry,'

fourth and eighth grade students, .eleventh,grade students;

school_staff, and parents. Data on responses to, the surveys

are tabulated and their implications discussed. The

questionnaires are also included, with samples of covering

letters. (NH),
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attitudes 'toward a regular guidance program. Exposure to the

en or a regular guidance program was not sufficient. to cause'

'significant changes in pupil's scores on the Pennsylvania

Occupational questionnaire or the VOcational Develonr'r. ,

iInventory, administered in November' 197" and 0" 1..1 ,513.

(Author)
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and Secondary

Curriculum and

Education, 182

This report is intended to serve as a basic information

On source for those wild seek to establish' en Occupatibnal

Resource center,,' - are seeking ". information concerning

paraprofessional ',training programs, or simply wish' to expand

theirawareness ertheprograms and materials available in.the

.career education field. This report is intended as a guideline

for interested individuals, through) a description of one

*Illinois
t
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The purpose of the media resources handbook is the

identification and description of diversified Instructional
aids, in the area'if career education that 'are available . to
teachers through the career resource center.al Fort Worth,
Texas. Many of the-resources are ,to be used directly, in the
occupations class-in the xiddle sehOol; however; ttio resources
can be of assistance to teachers in ,lesson'planning and
individUaliztng instruction tfirougn student referrals to the
career resource center. An annotated listing of over a'hundred;
filmStrips, and accompanying casSetts is included as well as

Afth annual report covers a variety oft activities of listings of kits .of cecUpatfonal. briefs, -career games,
uflane Career ,Resource Center, including goals of the compulearn system (electronic' programed .learning), career
(related to inservice training), staff presentations folios, slides, books, and pamphlets.' (EA) ,

ice and preservice training of. teachers, and media Descriptors: Audiovisual Aids;' .*Career.Awaeness;,.. *Career
; and production. Thy center's involvement, in career Education: Learning Resourcesitenters *Occupations; Programed
!ss for girls and Women and staff support functions also Instructional Materials; Resource Centers: *Rescurv::e Materials ,

!scribed. Appendixes contain :an4numeration of staff Idehtifierss:'Texas
:ies, evaluation summaries of .a career education
p. copies of the "Career' Digest" (the Cdnter's- '

alon), multimediadevelopments, a list of institutions
i /

!

ng materials, and other materials relatee to the' 'j ED0868q iCE000816
s 1973-74 activitlds.,(NH) ,

I,.
. . Indiana Career .ResoUrce Center.
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cok for Implementation of Career Education in the,
School,
Worth Public Schools, Tex. ,

972 ,27P.CFor related documents, see GE, 001 CE
8 . f
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cage:-.ENGLISH
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andbook helps orient teachers 'at the middle' school
o the expected outcomes Processes of a career education

TOPics coveredare: career education objectives and
s, classroom implenentation,.procedures folTidentifying
taming resource speakers, guidelines for 'use 'of
ty.resource center; and evaluation prOcedures.-1EA)
ipfors: Career Awareness; *Career Education; Community
es; *Middle Schools; Resource Centers; *Teaching Guided
ifiers: Texas

0 CE001135
Resources: Career Education.
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972 37p.; For related documents, see CE 001 134, C
-8
Price MF01/PCO2 Plus Postage.
age: ENoCISH

191

Annual Report. July 1,
,1972-tkine 301, 1973. /

IndiKna Univ., South Bend. Indiana Career Resource Center.
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Sponsbring Agency: Indiana State "Dept. of Public

InstrUcItion, Div. of Vocational Education.
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° / iAldhistorical overview is given ih.the fourAh annual report
'of he Indiana Career Resource Center: The. Center has /been
inyol/Yed in a variety of activities'throughout 4h4-1Slate,'
covering school activities, consultation programs; loaning of',./

?

instructional materials, school workshops; interactfon within
the/ community,' anc1pbblicatfona and productionS,, / These'
activities are .listed, with dates and other deta11.2S, The'',

appendix contains an evaluation of a group procedures workshop
fortpublic school educatorL (DS) /

.
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Oroject' strategies. Based upon meetings with the
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the quarterly/ reports the evaluation team concluded that

a project was well managed and. that staff were generally
niliar with and project goals: It was found
at,at, in practice, Care? ducation and environmental"
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tem for teachers of the new program. Part I of this final
ort offers a narrative overview Of the total project,
ressing itself specifically to the achievement of the
actives of the project as stated in the original proposal,
lecpart II presents an analysis of the data collected and a
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