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PREFACE

« .

The Ado1escent Dec1s1ons program represents a cooperat1ve effort among

a group of teachers school counselors, adm1n15t~ators, students parents,

; and researchers, under the umbre11a of the Ado1escent Issues Proaect
(funded by the United States 0ff1ce of Educat1on Spec1a1 Educat1on Proaects
‘Grant\G008001910, and the Judge ‘Baker Gu1dance Center) ‘ ,

we are. 1ndebted to the" students, staff} and parents of the Manv111e |
Schoo1 ‘in the Judge Baker Gu1dance Center,’ 1n Boston, Massachusetts ‘- who B

' prov1ded the 1n1t1a1 1mpetus and support for the program We are a1so N
thankfu] for. the support, 1deas, and feedback prOV1ded by students anq;

. staff at 15 schoo1s thhave tested components of the program - espec1a11y
the Bay Cove Hi‘gh- Schoo1, Holden Schoo1, Manv111e School and R1ver Street
-M1n1-Schoo1, which all seryed as rep11cat1on s1tes dur1ng the 1982 83

f.schoo] year. ' ; '

He are thankful for the. support prov1ded by the. staff of the United
States Off1ce of Educat1on (Spec1a1 Educatlon Proaects), and the staff

—_— at_Program Deve1opment Ass1stance Systems espec1a11y Ms. Ju11e Beck1und
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The Dec1slons About Work currlculum 1s deslgned to help '

9 H

,,bclose the gap between adolescence and- adulthood by famlllarlzlng

students with the world or work and offerlng opportunltles for

-1ncreased respon51b111t1es and dec1s1on—mak1ng.~ Work experlences'

are one opportunlty to practlce the SklllS of adulthood. kTheﬁ

9

-Dec1slons About Work currlculum comblnes an 1nterest ih general

¥ Loz

_;Job and economlc awareness, W1th a focus on spec1f1c skllls.‘ The

—

currlculum takes 1nto account the spec1f1c developmental tasks

“ . / TR

'of adolescence and trles to address dlfflcult tochs ply and

"concretely. One general goal of our program is to help adolescents -

/.understand complex soc1al ohenomena -- like thelr own . value systems,

icommunltles

steps in procurlng.a jOb confllct resolutlon 1n,emplovment settlngs.ﬁ

We belleve that 1ncreased understandlng of these 1ssues can help O
A m . ) ,vx

adolescents make better dec1s1ons - for themselves and thelr

’ .

This currlculum also addresses _the problem of adolescents

“Who" have had few p051t1ve worker role models Chlldren who are .

exposed. to W1despread unemployment ‘often see. adults who are

‘4forced to choose between welfare and jObS ‘that are unfulfllllng

-and unaerpa1d.» Therefore, the second general goal of the

curriculum 1s to eXpOSe students to pos1t1ve job-related

exoerlences, and at .the same time to achleve hlgher levels of

. understandlng and self-confldence Wthh can help them thlnk about -

1seek1ng satlsfylng employment e



| The‘thlrd general.goal for the currlculum 1s to 1ntegrate
‘H;decrsron-maklng SklllS 1nto both classroom and f1eld—exper1ences —i
in: a sequentlal, concrete approach that can be used by students
w1th a w1de range of learnlng styles and educatlonal needs.
;“.;‘ -The dec151on—mak1ng component is an fsseptlal part of the
. , ) o _ S
currlculum.i Wlthout good dec151on—mak1ng Skllls, the restrlcted
job optlons for young people (stemmlng from hlgh unemployment
_and poor educatlonal serv1ces) often lead to drastlc conseauences—;
'.for example, acceptlng unemployment as a way of llfe, chronlc
patterns of qulttlng or belng flred, poor employment records,'
;vboredom, frustratlon, etc.“ Adolescents need ooportunltles to
increase thelr self—esteem, obtalnla better understandlng of the

’economlc system of whlch they are a oart,.ant1c1pate consequences‘

: of thelr decisions s(for themselves and others), and make more

o
a

. positive ch01ces.; S T ' ) . o

So*éalled problem—youth" often lose jObS because they lack

_/

,adequate SklllS for maklng 1nterpersonal dec151ons - for example,,_

ch0031ng an approprlate jOb completlng an 1nterv1ew, resolv1ng

confllcts Wlth emprovers and co—workers.” The Dec151ons About

Work currlculum addresses these needs as part of a comprehen51ve

:‘Job preparatlon and career awareness program.‘

-

THE CURRICULUM IN THE CONTEXT OF A COMPREHENSIVE
JOB PREPARATION/CABEER AWARENESS PROCRAM :

The Dec151ons About Work currlculum is 1ntended to prOV1de

a systematlc approach to several comoonents of’ a comprehen51ve jOb

preparatlon/career awareness program. It is not 1ntended to cover

. o A
-all relevant skills and content areas. . '




g aapproprlate to areas*not covered by the currlculum

t

The sequence descrlbedbelow is a samole of one way to

<

_g'address ]Ob preparatlon/career awareness needs - beglnnlng from,

exploratlon, and 1nc1ud1ng actual communlty job placements. Wev

have 1nd1ca+ed those areas that the Decisions About Work currlculqu‘

is de51gned/to emphasrze, as well as other resources that are

o .
o w

-
~

GOALS AND STRUCTURE OF THE’ CURRICULUM s

The Dec151on About Work ‘currlculum focuses on 2 spec1f1c
8o N

Sklll areas- (a) JOb‘FlHleﬂ»SklllS, and (b) Problem—Solv1ng

Skllls 1nvolved 1n gettlng and keeplng a jOb The structure of -

- the currlculum 1ncludes some act1v1t1es from other areas (e gy

. in thlS currlculum Supplemental resources. are prov1ded fon

jOb exploratlon), but focuses on dec151on-mak1ng and n;gotlatlon

,fskllls as they relate to flndlng, gettlng, and keeplng a Job

i

Supplemental Act1v1t1es o ’j : J' : d,“- ;»' , ' 1?

°

Many students need ‘mere rev1ew and prac 1ce than is prov1ded_f

. ~each un1t- addltlonal teacher—made act1v1t1es may be uecessary.

Structure‘ A Focus on Interpersonal Dec151ons.

Each unlt 1n the*%urrlculum 1nc1udes act1v1t1es that address .}

P s

: 1nterpersona1 dec151ons. For example, "The Worhiof Work" unlt

©

Lne%udes—an opportunrty to thlnk about the ledS‘Of"jUbS‘WthH

-are avallable in our soc1ety. However, units 4 ("Interests andf
Skllls"), and 7 ("Interpersonal SklllS") focus spec1flca11y on

1nterpersona1 dec151ons. Unlt 4 empha51zes reflectlng on- and

evaluatlng perosnal skills. and 1nterest - and’ making’ jOb related

dec151ons ‘that are personally approprla 7 orov1des




A MODEL COMPREHENSIVE
'JDB PREPARATION COURSE:

wor

CONTENT/SKILL RESOURCE
1. Job Awareness '_mAll jOb exploratlon materlals by '
. Janus- Bopk Publishers, 2501 Industrlal
Elementary Parkway/West, HaYWard, CA 94545
Middle - E e . '
- Junior High ' EBCET 640 Mllton Ave.,,Sal“ ua}:e xlty,’
High School - Utah 84105 8 :
Project BICEP - Career Educatlon_ E
N 'Resource Center, Barnstable High
N : -~ School, 744 West Main St. -
P ‘Hyannls, ‘MA - 02601 -
‘2. Awareness of How ' the Llfe On Paradlse Island W H. Wllson,v
Economy Works R.F."Warmke, Scott Foresman and Co.,
o .Glenv1ew, IL 60025 _— :
. Elementary : : 5
Middle . National Center for Economlc Education |’
* ~Junior High for. Children, Lesley College, Cambrldge B
‘ .. High School “MA- 02238 :

*Decisions About Work-Curriculuﬁ o

f”3."Job—Finding’SkillsM¥w"mﬂ“::'m*Dec1s10ns ‘About Work. Currlculum
Junior High L st1ng the Want Ads by. Wlng Jew, Janus fj
. High School ~~ " - ~ Book- Publlsherslisee above) A
vfGettl_g leed~ 13 Ways to Get a Job.
. Janus- Book Publlsher (see above)
4, P:oblem%SolvingESkills{;m‘ *Dec1s1ons About“WgLK#Cunnlculum
Getting and-Keeping a Job . e
‘Junior: High . « . -
High School _
'I _. ‘ . - - . - ‘ - - . :
5. Hands-on Vocational Skills McKinley High School - . =~ bg:
—im e - B 50 St. Mary's st»_:._w . e . SRR
" Middle ‘Boston, MA 02214
~Junior High. - : : v
ngh School

1.*rSee’Decisions.About”Work Curriculum for more extensive resource-list,

Q

s B e e




y ;
i R .CONTEFNT/SKILL L L o _RESOUR_CE
’. - . C . . . RN . . : l )
6. //School/Commun1~y Job Placement Division of Méntal Retardation, .160
.J Program - R S N. Washington St., - Boston, MA 02114 - _
. - - et 1 (617) 727 5656 , o .
‘Junior; ngh e . \kM'/ B e p
ngh School A R Klnley School (see prev1ous page)x '
- -,EBCET (see prev1ous page) | :
A ’ ) ) ) \.‘:..,.‘. .-.., . .' T " )
7. Choosing .a . Vocational Areas jw‘McKlnley Schooi (see prev1ous page)
: Spec1al Interests and Skllls ; - .
: , . S Dearborn Pre-vocatlonal Unltu 36
ngh SChool o o Concord Ave., Cambrldge, Ma \02138
'f— s o :_f_'?' S PrOJect CAST =-- Charles County
- : T Board of Education, LaPlata,
- ¥ | Maryland .20646 : -
¢
e ’ ~ ‘\‘
. Visual Aids for Each Area: K //(
1. Guldance Assoc1ates - Communlcatlons Park Publlshlng Group, e
o R it i e g T Mt KlscO, N.Y. 10549 . I S
.;2,; 8unburst Commun16§€fons - Room G 3535 39 Washingtoh Ave.,:>a
_ . PleasantV1lle, N.Y. 10570 "




complete a jOb 1nte1v1ew, and resolve confllcts on’ the jOb s1te.- V

Supplemental aet1v1tles should prbv1de addltlonal practlce and

» rev1ew 1n these cruc1al 1nterperSonal Skllls.t _j_ S

‘.‘~-,J B 3

S In addltlon, students are encouraged to make dec151ons about

the currlculum 1tself (for example, ch0051ng spec1f1c act1v1t1es,
ot
-speakers, etc ). In thlS way, 1nterpersonal dec1S1ons are” bUllt

~

;'1nto~the process as well as the content of the currlculum.

Job Flndlng Skllls.

“ Several unlts in the currlculum empha51ze jOb flndlng skllls., S
Unlt 2 1ntroduces the problems and challenges of flndlng a ]Ob

~1n a, hlgh unemployment economy, Unlt 5 descrlbes a sequence lor ‘
" e
flndlng ]ObS, Enlt 6 prov1des pract1ce 1n u51ng want- ads and -; A T

fllllng out appllcatlons, Unit 7 prov1des practice 1n 1nterv1ew
SklllS. L : S o - L St L

Unlts.p

Dec151ons About Work is made up of 7 unlts whlch stress the

follow1ng SklllS and knowledge.

;I;' Course Introductlon - encourages 1nterest in learnlng about

™. .

e e et

- work . and a. sense of belng a oart of 'a group;

'II. World of- Work -~ encourages exoloratlon of Jjob p0551b111t1es,

E

IIIi* Economlcs and;: Unemoloyment - offers 1nformatlon and ways

to begln thlnklng about unemployment and 1ts effects,

Iv. Interests and Skllls - encourages self explorafion about““Tf::

S =

i 1nterests and skllls, and how to expand them,

V. Job Huntlng St;ps - offers 1nformatlon about the jOb huntlng

e

process ‘and practice follOW1ng a serles of job-huntlng steps,'

- VI.. Personal Data and’ U51nq Want Ads - prov1des oractlce fllllng

: out appllcatlons and u51ng 1nformatlon from want ads,

e e e T Lo




' Face Sheets ’ dfvfg . L ',\.A' - N ﬂ-;zf”

Work is deslgned to prOVlde a framework of soc1al Sklllg o 'd L

'Please see the followrng section (p 8) for more 1nformatlon.
Tr—

P S

VII. \Interpersonal SklllS -_orov1des practlce w1th 1nter-

_ AN _ e o
Vlew1ng anﬁ\other workplace relatlonshlps v-i‘w oo e

. The currlculum has 25 lessons w1th related act1v1t1es, i

-+
-t

: sequenced so that skllls .can bufld upon each other Each lesson

»

‘1s planned to last from 45 mlnutes to one hour. Many of the

-~ o -

lessons can stand On thelr own as senarate actlv1t1es 1f the A
teacher wants to. use them in a s1ngle class or a\mlnl course.
Each lesson can be supplemented Wlth materlals and resources

llsted earller and throughout the currlculum ',1

. -

Each unlt 1s 1ntroduced with a face sheet whlch ldentlfles
: : K\ = . . _ N P
the follOW1ng- R e : - ‘ ;

Unit Name and Number . o :
°Goals of the Unit - f T
Lessons within the Unit- - oo
Preface Notes

4

Reso&rce Sheets i]\ '_' 8 A &.p ~ ,; o

£V
“‘4
.

Each unlt face sheet 1s followed w1th a resource sheet :

“

of related materlals. As we mentloned earller, Dec151ons About

AN . . 1

‘necessary for successful Job experlences.l The resources noted in

S

_each unlt ‘provide excellent follow-up oractlce and relnforcement -

of these skllls."-";_ o

,Assessments'

)

Each un1t (except for the 1ntrodUCtlon) has an- assessment

——

Lesson Plans S ' ~ . : S -

V- . . . . N . —_

Lesson Plans prov1de an outllne and seguence of act1v1t1es,

as well as necessary materlals. Each-lesson_provldes a teacher"

.1ntroduct;on to help put the lesson in the context of,an.overall

3 .



. AT DR -

EL T SO T s
work related educatlonal program . B ' " S

Notesﬁto the Teacher | ;;/ -__.;f; :7; 'jyl.;ifh“__q ﬁgfuiilﬁi:

o very often, lessons need/more explanatlon or beneflt from " u’?i

wvarlous$approaches or- suggestlons. These-lesson plans are i. ‘;;:f;sfe

—~followed by "Notes to the Teacher" We recommend ré}dlng these :f;;flg

.lnotes before attemptlng to teach the lesson,'to help ant1c1pate:' Lo
\ . .‘ B . ':._. ° . ‘

areas that mlght be problematlc or: need extra preparatlon.~

- student Worksheets : _f :» ‘_- S }fl ff’gb'”“
- Student workshops are all outllned w1th a box they follow .jwiif
lesson plans and teacher notes. \iefore each lessonr enough of‘; R ff
'these sheets should be copled for each student R
. o . . e ) ) ‘_ e
.Class \Evaluation , ' LT o . L
_ See.section on class evaluation, page 10. - Tl T

o e : ~ASSESSMENTS ~. *ﬁi;“v,

Throughout the- currlculum, we empha51ze the need to contlnually( ;“

N e DN

assgss students' 1nterests,'needs, ‘and SklllS’ and evaluate the wgy

essons are ddre“slng student needs. ‘In addltlon, teacher dec151onsﬂh

P . — ~ ECHS

'about the relatlve empha51s on spec1f1c unlts,(e g. tlme soent, ‘“‘”

‘supplemental act1v1t1es) shoul be made 1n response to assessments

and evaluatlon. In this way ., the cuquculum can provide a flex1ble o

. LTy
_structure; .°N - I L . o el

Each unlt contalns -an assessment Assessment are located
. - Y .
after the unlt Fabe sﬁ/et or are built }nxo the lessons themselves, .

b(assessments located w1th1n—lessons are’ noted on the unit face i*?:
> - .

asheet)., There!ls only one cogg of each}assessment ThlS copy.

N .

yshould be used for.the ore— “and post assessment before beg1nn1ng

e .




the unit and after’ (though not necessarily directly after):
- completing it. |
Goals o .

: : : ) :
Our two main.goals for assessments are to serve as:

1. Pre and»Post tests of content knowledce- -The pre and

post tests can help you learn somethlng about how well each
student was able to learn about various aspects of the course,

;how effectlve your teachlng methods‘are, and the course's relevance
» . : ' 4 ‘/-" \ N

| Lo } . ‘ ] A . N

N

"to7Stuaents.ﬂ
2. Learnlng and plannlng tools for 1nstructors- For\example,

The World of Work Assessment prov1des an ldea ‘of . the student s

/

knowledge of JOb pOSSlbllltlesgand PaYWSPaleS:*and»thelr'workerWW“'*““
rOle models: (Unlt I1). LT ,

' Understandlng Unemployment helps prioritize. spec1f1c aspects of

unemployment which need toyee clarlfled for the student (Unit’ III)

: What Areg‘y skllls° helps prov1de a measure of the students'

knowledge of and confldence 1n hls/her ‘own marketable SklllS (Unlt IV)

, The Interest Inventory helps both you and tne student develop

BN

connectlons between: student s 1nterests and related 1obs (Unlt IV)

»

’Ways to Get a Job assesses how broad the students understandlng of s,
. 7 :

4

the ~"Job Hunt"" ’ and howllnd1VLdual students deal with alternative ,
thlnklng (Unlt V).

- Fllllng Out Appllcatlons helps determlne how much practlce the

student needs a) to commlt essentlal personal data to memory, b)

e A>,,,_

f to 1mprove hand wrltlng, and- c) to 1ncrease speed (Unlt VI)

Interpersonal SklllS helps measure the range of strategles students

use to de&l with problematic situations’ (Unit VIE).

.t

e . s L e . K]
‘




10

. When to Administer Assessments

"Each:assessment is located at thepbeginning of the unit it

addresses. hYou have the option of administering all 7 assessments

<

_at the beginning of the course in order to”determine which units

3 are most presSing if you do not have time to” complete the whole"

3

curriculum or of giVing each assessment at the’ beginning of each

unit as you approachvit.
Make sure to administer each_unit's‘assessment’again;at the
end of.the unit, or.at the end'ofvthe course. ‘As post—tests, the

o

~assessment give you a reading of the content knowledge learned

7 CLASS EVALUATIO ““"v f”“‘ ' S

The last section of each class period should be used to

evaluate the lesson - Two areas of focus are-' (l) The content of
7 conctentc

[

/the lesson (whether the students found it interesting'> difficult'>

g/

2 (2) process of the class (how diduthe.students-get-along?' were-

boring? what did they learn'> How WOUid they like ‘to-change. it?); .

expectations fairé 'were.people sharing ideas? would you like to
.change the actiwities to'include (more role p:nl'.ay'> less role play? )
.Each student should have the opportunity to rate the class. }n
the past;‘we.haVe used'a five point scale, as follows: | __;w
| Excellent | : Good ;- Fair~' | : ?oor -
-Each teacher should deCide and communicate whether rating the class
is a mandatory part of the student s expectations; or whether,
h:instead; each,student will simply befencouraged.to participate..
< We stronglylurge use'of'this‘actiuity because it servesLthe following
'Purposesi | o | | |




(l) to proyide the'teacher(s) with soﬁe concrete evaluation --
| Class evaluations proVide'information'about how.the'students.
' responded, in the here—and—now, to each lesson._ Although students
Jfoften say things they may not ‘mean (e. g., "ThlS class stinks"), it
is pOSSlble to find patterns of response that can help the teacher
're-structure the program in response to the students' needs..'For
example, student evaluations led the first year team to changel
the lesson plans so as to’ include more and shorter exerCises ‘ ' '-j
(rather than 1 or 2 longer actiVities) It is also pOSSible to.

wo—an . 4

uanalyze changes in student evaluation over the course of the year

&

in terms of: 7_ o ) Lo - '- ’

r(aL,content~4whatmkinds—ofﬂactivitiesrdo—Students*like?
- dislike? etc.)

'(b):process (do they'like'role—plays°rdiscussions5'filmstripsd)yand

{c) partic1pation (do particular students always partiCipate°

never§ does thlS change ovér time°)

Yé)'tc encourage students to reflect .on their>OWn behavior.
— Onewmajor~goal—of—the—classroom;program—is—to~helo—students
'become more reflective and analytic about their own behaVior. Most
students have difficulty accomplishing this self—evaluative task'
they depend on others (teachers, parents, peers) to tell them their
Fown worth or they are unable to note their strengths or admit any
”areas where they need help. The»classroom evaluation procedure'is ‘
"""" a way to provide regular, time-limited,ﬁrelatively;neutral;and'safey
opportunities for self-evaluation and self-reflection. ‘With:support,
»;students'can méke halanceduevaluations of,their own”behaviorvnoting

: progress as Well as problems- and w1th help, other students can:

a

t

jprov1de peer-evaluation in terms of help needed as well- as skills

" shown.

. - ) “y o .
e e - , ! -




(3) to 1nclude the students in the formulatlon of program goals

and expectatlons. -

ThlS is very important, since it proVides-

(a) 1ncrtased morlvatlon to part1c1pate (1nstead of Slmpr

to complaln w1thdraw, or oppose the classroom process) :
(b) an opportunlty for students: to practlce us1ng dec151on—
“maklng SklllS by taklng concrete control over their school lives,

in a safe, limited but motlvatlng structure'

(c) an opoortunlty for the teacher to remlnd students, 1n a

pos1t1ve ‘manner, of thelr agreements (rules, expectatlons), and

~of student progress [(or oroblems) 1n llVlng up to these expectatlons'
4;‘“*““(d) —an opoortunlty for the teacher to have studentsAestabllsh o
-expectatlons so that when students mlsbehave, the problem can be-'
r.._v.used as.an opportunlty to practlce acceptlng ‘res-: ns1b111ty for b -'f:
'one s own behav1or - rather than 51mply rebelllng aga1nst teacher
'(adult) rules.‘ In other words the focus is on the students to be

.reallstlc about thelr 1nterest and expectatlons and to .commit them-

selves to a procesqll

(4) to;prov1de a concrete ending p01nt to the lesson.

’ThlS helps students get closure, and prov1des a- tran51tlon time -

- }

 to the follOW1ng classroom perlod, when students can Shlft out of'

i 3 - e

:thelr focus on what can be potentlally dlsruptlve concerns (e g. about

drugsuse, sexuallty, thelr own experlences Wlth Juvenlle courts,'etc ).

fIt prov1des the teacher an opportunlty to help students "Shlft gears"—'ﬂ

\

:fthereby reduc1ng the dlfflcultles of transltlon to a new class. Ty

e The class evaluatlon should last no longer: than 5= lO mlnutes. B

~This- w1ll be enough time to ask each student to’ rate the class and
;fglve one reason for thelr ratlng._,The:purpose~1s;to help“students:




' reflect on thelr .own behav1or and offer thoughtful ideas about

mchanglng the program.

CURRICULUM TIME\FRAME

The- currlculum is made up of 31 lessons and supplementary
act1V1t1es.i Each lesson plan is equlvalent to a 45 mlnute ‘to
one~hour se551on T _ “ ' - p s | )

| - Many of the lesson olan act1v1t1es 1nclude bralnstormlng,.J,v
5’dlscu551on, role playlng, etc.? Act1v1t1es such as these can last f
:{anywhere from 5~m1nutes to an hour (or more) dependlng upon an’

1nf1n1te number of varlables (e g. the tOplC, ‘the teachlng method,

e ! N

étheFgroup“cohes10n7“etc“)”W“We suggest“that"these acth1t1es be-—-"”
fempha51zed and prlorltlzed.ln ‘time plans.w -

| ! ‘If ‘your tlme frame allows for 1t, we suggest allow1ng as

‘ much tlme as p0551ble for these act1v1t1es, even lf it- meanst

R L T ‘,, e e

not completlng the entlre lesson.‘” .>> *

e '“‘DECISIONS‘“"ABOUT'"I.MPLEMENTATION'"“—'-"~~->----‘~

; -ye are well aware that flexibXe schedullng is _not. easy to

'come by. For those who have llmlted tlme, we have the followlng

‘psuggestlons.

l. Assess student needs - use the assessment at the beglnnlng
”of each unlt to determlne how much practlce students need for i

those skllls, t:]. .'5 o - | A5 U-D

“ :
4. v o

2;’ Get an overall sense of each student's . job—related

‘experlences - speak’ to the student, prev10us teachers, hls/her

¢ &

famlly, 1nvolved counselors,'orev1ous employers, etc.; in order IR




to learn about the students' jOb experlences, jOb readlness, worker

role models, etc.

»~3. Choose.appropriate curriculum areas
These choices should be based on:
a. The student S most urgent needs —‘1 e., whlch of

these areas do you thlnk Wlll most beneflt the student rlght ﬂow°
ki b. The student S job experlences - there are 1nstances
' q

when students who have not exoerlenced success in school have had

' 'successful ]Ob experlences. For example, a student may act out

- s \

durlng an 1nterv1ew role play, but act approorlately durlng a "real"’.

1nterv1ew. In thlS 1nstance, 1nterv1ew role plays are not s*crudial

e \ ,:;,...::.‘.l.,.'_.;, A

for the student as- real jOb opportun1t1es

4." Use other school the

Q. It is often p0851ble to use. other perlods for job—'

). - L _ ‘ _ _ _

o related act1v1t1es, for example:’ : e - : \y »
e ; .4 ’ T
l,_ Appllcatlons can be fllled out durlng Engllsh

‘or ertlng or durlng extra tlme 1n any of the Job Prep lessons.

2. ob-slte v151ts and speakers <can be scheduled’as_mywm

D s e e e [P

'“Part—of“regular scnool trips and spec1al actlvmtles. . T

-3, Job exploratlon*materlal can be. read during
.‘reading periods.'

? . . ' . . . LT T . T

ACTIVITIES REQUIRING PRIOR PLANNING

R

The Job Prep currlculum does not depend on fllms trips, etc.

4

but 1t 1s greatly enhanced by thelr use. A varlety of teachlng j“”"

—, 4

- See~ResourcemSheetswat the beglnnlng of each uni't” for fllmstrlps;"wJ““"

and Unlt II for lesson plans related to jOb site v151ts and guest




3
-

speakers.) IR | o o -

A. 'Student input

Students can help in the planningvof'activities; See,Unit I
Tlesson 1. ot
”'B.'?Filmsl

: Fllms can be bought or borrowed from varlous 1nst1tut10ns.

.,_‘ .

'kSee Resource L1ts at the beg1nn1ng ofmeach~un1t. These can. be used

f'Job 1nterv1ew act1v1t1es.";_ - . ‘f.‘ , ”\'\\\<\\i\; :
C. Job—51te v1s1ts o L . _ . Y
| These should be planned as early as posslble, slnce many o
places that allow tours are often booked. N L
S, Students can suggest s1tes and make necessary phoneff ;
'flcalls to plan the tr1ps.wﬂ;wh{h'_ f[ﬁ-: mwv;i.,lf’ sf' H;ﬁﬂﬁt: e
- ’.'2 '.See Un1t II Lesson I for suggested Preparatory and - ;
X Follow;up exerc1ses for each v1s1t. | | '-Yh
*“"lr~fm ) 3.W~Request appllcatlons from_the slte~for thevstudents"

to flll out in school.A "' ': : ST o ,'77”“]“f“

Speakers should be able to speak on e1ther a varlety of jOb
fpposslbllltles in their f1eld or- a var1ety of tasks of thelr Jobs.
ffThe jObS should be reallstlc DOSSlbllltles for the students.fﬂ'

-l. The soeaker should be llvely, w1th experlence talk1ng

:*to.students. )

fy;;Z,_ The talk can be made easler to follow by u51ng plctures

wh1ch refer to. each jOb (see Unlt II on 2). f:.-,. f' -

>

3“l_Reqﬁesﬁ_that the speaka» ;rlng along an- appllcatlon(s%~~

from h1s/her jOb s1te.' 1'; f_;_p"_ f‘A"i5V'- ]=f CT”“'
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The ba51c goals of the- Dec151ons About Work currlculum 1nclude

: process ‘and self evaluatlon skllls and exposure to. job- hunt related

: gettlng a job..

1nformatlon --~together 1ntended to focus on maklng decisions’ about

.rl‘ .
4,
[T

We are aware of how dlfflcult 1t is for teenagers to find ]ObS

.fdurlng thlS time- of economlc rECESSlOH.. However, w1thout educatlonal

1nterventlon and preparatlon for a job,-students Wlll graduate h1gh

~

'school w1th few jOb related SklllS and low self 1mages as workers..;

:One way to help adolescents and the communlty as well is to helo L

IN

adolescents develop SklllS and pos1t1ve _self 1mages .as. workers .Jiﬁf;

\\so\that they ‘can play actlve roles 1n changlng polltlcal and econom1c

- ©

condltlons rather than blamlng themselves. ' We encourage studentsi

'*to learn all ‘the jOb skills pos51ble, not only (or not necessarlly)

fto consc1ously compete w1th their peers for jObS, but to acqulre :

\
skills that w1ll help them become productlve and soc1ally respon51ble

‘e ,

fcommunlty members. o S L ' \\\\\\f\*“\

¢

'““Tne ba51C“thrust of -the- currlculum‘lé to- prov1de 1nformatlon

N

and_practlce_for;;ndlvldual_students,_to_develop classroom_group;:i:~—“

'fcoheslon, and to encourage students to thlnk for themselves about -

’3become more respon51ble as well as more autonomous. , o R

: get an overall v1ew of. the role of dec131on.mak1ng in- the whole

)‘_ .
some of the dlfflcult dec151ons that they Wlll face as adolescents.

It is our bellef that thlS klnd of approach will help adolescents'f

™ .

L

We h1ghly encourage 1nstructors to use the Program Manual

school As dlscussed earller, the Dec131ons About Work"cu[rlculum

lescentsmf:

LS_JUSﬁanemOf“a number_ofwlnterventlons that w1ll~help ad

b

E .’,: \.; : %' S .. .- e . . .
. \ . . . - .




dea

1 withftﬂe‘transition‘go adulthood. Combined with™a whole=-

”schoql approach to. student décisibn-making, this curriculum cap be

‘a powerful impetus towird more

;among adolescents.

. “
N
,
o
-~ o
s
.
.
»
.
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thoughtful -and responsible behavior
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Demswns /-\bout Work
umt Ihh-oduchon A c\ass About Work (:D

e . » - Lo e o ’ -. .
soals T To encourage 1nterest in the "Dec1s10ns About Work" -~

. cou Y‘SE

2. To share ideas ‘and suggest1ons for mak1ng th1s a
re]evant course .

= e N

To th1nk about some- of the purposes of work

oz

3
. 4. To 1earn that each student has -skills to offer the
[ ]

legsong c]ass, conmumty, society.

. 2. Stranded on an Is]and or Stranded 1n Some wheres v111e /_

1. Course Introduct1on 'f S sf —

3. Introduct1on to Job Interests and Job Exp]orat1on '
.*****************

n"
C o~

This .is the f1rst un1t of the Decisions About work curr1cu1um " The o
‘most - 1mportant goa] of th1s un1t is goal #1: to encouragc interest in the
curriculum. It is. 1mportant 'to choose initial act1v1t1es based on wh1ch
will beimost ‘enjoyable (f11ms, JOb site v1s1ts, d1scuSS1ons, JOb hunt pract1ce)

: We recommend start1ng with' Le?son 1-of th1s unit. Then read,Note to theij'
. Teacher for Lesson. 2 before go1ng on to teach it. . i s

Lesson 2 of'§h1s un1t actua]]y cons/fls of two 1ess0ns "Stranded on ,'3_"

fo]]ow up exerc1ses wh1ch serve the same purpose Xgu_mlght want to do- one

A —\ . P
- or both depend1ng upon -the 1nterests of’ your students ‘The ‘teacher 1esson~plan#;
~can be used for both stories. ‘ - - e b

i . -~ “ . e T e

Make sure to read Notes to the Teacher for Lesson 2 before. teach1ng 1t 7ﬂ:m
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, | . ~)" e,
o 4 To Jeam that each stud- [ 62,,57' .
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D‘ec\$lOV\S About WQYK \"Lesson 1 o | (

1 e SS OV\ . Coupse Introduct1ony“m,- R

_ 90015 'c‘ 2, To encourage 1nterest in: JOb exp]orat1on

" To think about what one cou]d get out of a Job Prep c1ass

11,

- DirecHons o Materials -
. IntroooEe'Ciaes. vASkf

'B,’ Why is this course 1mportant for ado]escents?

Llass Content - discussion

; A ‘E%p]ain- This.is~your c]aés'- ‘to help you learn about the .

‘[.C;',Wr1te One person wr1te suggest1ons on board one person

0. Explain: . IR AR

A. MWhy arr we offering.a Job-Preparation course? ~ '|program Manual

c. What does "ado]escence" mean’ o e

D. What”are some .of the d1fferences between ado]escenee and
1adu]thood? D1fferent act1v1t1es (schoo] vs. jobs)?
D1fferent re1at1onsh1ps? etc.

E. Has anyone ever had a\Job Prep ‘class before? What did you

r1earn about? ' < ¢

‘“world of work and how to get a JOb we_can design the

| '.course around your needs _h~ _° |

B.'.Agg:_ What would you ]1ke to Tearn aboutip What should a
' .Job—Preparat1on course be? What do” you need to know;to

]

he]p you. get a Job?
wr1te suggest1ons cn paper.’

1. We w111 try to 1nc1ude as many ‘of these 1deas as’ poss1b1e'

e

- 1n th1s course

J

N
)




T
£8s O\h * Course Introduction

; UnTt?L;cLeSSOn L

"\‘

.

— \recmons

Matertals

B ?.

f,,aho;t_aa;_1nterests, sk111s, f1111ng out app11cat1ons*‘ro]e—*—~t-

v~what's,My’Line.or‘Famit

B

These %re some of the p]ans we have for -this course: Tlearning

‘p]ay1ng\Job interviews, JOb s1te v1s1ts _
What\dowyou ‘think of those p]ans? Any other ideas?

. Why. do you think-we_have chosen those pTans?
\

5. What sk111 will each act1v1ty he]p you learn? What'aspect/of[
. . \\\ S A }

. ? I T
,gett1ng a’ 3ob | o v T ;. )

Feud - o e

A

.Ex91anatio }

The following 1is an exerc1se -to 11ven up the ciass '

and to encoutage shar1ng of Job exper1e1ces

The 1dea 1s for the..

-

c]ass to try to . guess the Job that a vo]unteer is’. th1nk1ng of,

\
e1ther by asking quest1ons or by watch1ng the vo]unteer "act“

- f’JOb (11ke charades) ' l - A o h ‘j: j
B.. 'D1rect1ons | \A
ﬁ-;;j 1. Ask: Have any c]ass members had a job? i

NB:
soon as poss1b1e
1procedure ’ -

2.7,Choose one. per on to te]] the teacher the1r JOb ?

‘ The rest of th \c]ass asks quest1ons of the vo]unteer \teacher
.. can he]p when necessany) 1n order to determ1ne the JOb
.4‘

. I c]ass is" stu k, vo]unteer or teacher can act ‘out tasks of

'5;~‘Do as many roun S as\class wou]d 1ike.

_the JOb

Students who ha e not had JObS can make up a 1ob for the

“"act1v1ty o
If no t1me, make sure’ 1t is dn & as
Teave 10 minutes for the eva]uat1on.__v

¢

‘If time, do the fo]\ow1ng

\
Make sure,

e

R

dy -

Kee" Notes to Teachex
" ffor instructions -

for-Family- Feud*w 7

'
\

o
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Course Introdution. - Unit 1, Lesson 1

Dlrechous o Materiats

IY;. Job S1te Visits

B ~A xp]a1 —MWe need student anut in. p]ann1ng JOb s1te v1s1ts‘,

- i

: 1.> Why do“you~think we'go on“job'site uisits7 0

2. what are some things we may ]earn from them - (some ideas:  to

learn about ‘jobs, how to get JObS there, how systems work to .
have fun, to meet workers, to do 1earn1ng outs1de of the a ;
c1assroom) | L _ I L
v ,f3;' what k1nds of p]aces wou]d you 11ke to v1s1t? Whatfjob(s);f :
might we learn about there: ;fi ”4 o ' B
R A-<“(feacher shou]d keep a record of these suggest1ons and exp]a1ﬁ
the poss1b1]1t1es of 1mp1ement1ng these suggest1ons and the .

apparent ]1m1tat1ons ) Nw"

i4;»}09t1ona] y —
; '~hal Ask for vo]unteers to be on a conm1tfee (w1th a teacher-
superV1sor) to help set up the JOb s1te v1s1ts -
b. Ask the c]ass to 1ist the steps in sett1ng up a JOb s1te

‘_v1s1t

R A Keep the ]1st of steps for use “in the student comn1ttee

V Exp1a1n the eva]uat1on procedure f,f.E' e o ff N
L A 0pt1ons | | » : : | | |
.?ﬁ1 »1,1-Nr1te exce]]ent / 900d / fa1r / poor (or var1at1ons) onithe .
n“f;board Check off student votes or .‘“? ' |

~_j;gg ﬁStudents may choose the1r own descr1ptors or

R i'3".:_“;-_Comb1nat1on of both Students have the opt1on of the set -

=,

rat1ngs, or the1r own
Each student is:




i Fam1]y Feud 1s a_game borrowed from é;eg;éi? game show of the same name to liven . . f

N } up ]earn1ng -~ . '-,' R B S

- -<The game can be'used3at'any time the group’is trying to.brainstorm ideas . It“L

s

— encourages-a -team- effort—~st1mu]ates thought, and is fun. to -play. The-- fo]]ow1ng,1s a- sa;pb

, A." Teacher preparat1on Write~ as many food serv1ce JObS as poss1b]e on cards.

R Keep them w1th you dur1ng game in a]phabet1ca] order for easy retr1eva1

- 1“L*B,,fPoss1b|e game ruTes (based on

‘s1tuat1on where c]ass s asked to bra1nstorm

‘JObS in food serv1ce)

1. Divide class into 2 teams 'The teams should stand in "a Tline", so it is ’

Tc]ear who' goes next 7;'7””J’ ‘. o "y;“ “15;;?',
2. . The*task for each-team is. to try to come up w1th the most JObS in food
i:.serV1ces Each team has 2 m1nutes to bra1nstorm among themse]ves

o 3;y'Each person 1s a]]owed 30 seconds to come up w1th a JOb If the personf.

!.f:'. ”'.guesses a job you had on your card, show the card and mark a po1nt on
| thhe board If you do-not have a’ card for a correct answer, the team scores ,,f*%
a po1nt anyway (record any new answers) | 5 g
4 - Whether or'nota person answers correct]y, the other team goes next
' 'WS; ,The game is. over when all 1deas are exhausted
'fCQBC'. th1ona] act1v1t1es i‘.:; , - ;' : L { e

-9

1. If. students have not guessed a]] 1deas on your cards. have the c1ass p1ay

o

';~‘charades or 20 quest1ons to generate more answers .
'h» ;Zt Appo1nt or ask for vo]unteers to p1ay ,A a]1 or parts of the ro]e of . the .
: teacher, e.g.," wr1t1ng up. cards, keep1ng track of t1me and po1nts, ho1d1ng ;'i'
:up card when 1t is guessed, etc. ( ' h - '
. 3. Wr1te a br1ef descr1pt1on of the JObS (w1th a p1cture perhaps) on the

7card to use for fo]]ow-up act1v1t1es 11ke Interv1ew Ro]e P]ays or’ a, game

.hwhere the c1ass has to guess the tasks of a spec1f1c Job
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D-ec.\stons About Worh Unit 1, Lesson 2

]:E,SSOV\' - Stranded on an Is]and ~
To th1nk about the role that work plays in our 11ves

goals'

. To 1earn that each student has a sk111 to offer the group

Dlrec:i"tons

Materials

I Introduce Lesson~ww~~

A

ExpTain “We are go1ng to. read a story in wh1ch you as a

class w111 play an 1mportant ro]e You will determ1ne»

_wjthefoutcome_"._

_Ii;lfRead eqther story | - "Stranded on an'island" oanStranded in N

»

_Some wheres ville"

f:tTAFf‘ASK for vo]unteers to read the story out 1oud, or 1nstructor'}
: ”;read the story a]oud ’Do what w1Thoeib students become )
more 1nvo1ved B . i
- B;‘;Throughout the story, 11st 1tems or 1deas on the board that

will he]p structure the exerc1se (e g. what food d1d they

o st11ﬂ have, what. d1d they f1nd on the- island).-

;[Follow -up Exerc1ses - OQAJOHS for var1ous ways to structure the

”fc¥;d15cuss1on _LW..W_ Ce

. Y

.

¢

Very Unstrucfured ; f : . cw.‘

1.

’1-1ssues ra1sed ' G1ve students t1me to determ1ne the1r
'9'd1rect1on for dea11ng w1th e1ther of the 2" bas1c tasks :
“:'.w1th wh1ch they are . faced ' |
Surv1va1, and -~ "if”ﬁijf;;ﬁfe;;‘ﬁ

.f'How ‘to. get homeiL

a"Stranded on an Island"

'After the story 1s read, 1et the c]ass th1nk about the l

. " . e
. — —
et )

Notes to the Teacher -?;f

® ST R RN

or "Stranded in Some~ .
wheres v111e" -

; Q;;X;‘“

PN




€ S50 StrandedonantIsland 0 ginge 1, Lesson 2

" B. "Veryhstructured

(If the c]ass needs more structure to dea] w1th these tasks “) 15 Step Dec1s1on-
. g Mak1ng Mode]
1. Pass out the 5 Step Dec1s1on -Making Mode] T

"fa;. Exp1a1n "We have @ dilemma here. Th1s dec1s1on mak1ng

e s el

o __Todel can: he1p us dea1_w1th—4t . ?—4*;"*‘"'~fff;7fiijiiﬂ_:A

2. wr1te each step on board w1th room to. write squest1ons next
S o

, 3. Encourageestudents to vo]unteer 1deas for the f1rst step
Ask “what 1s the d11emma here7 What is..one. of our. ma1n .

‘t:problems here?"

; 4L.‘Samp1e StructuréT .

a. -Labe] the d11emma - How are we go1ng to surv1ve7
b. ‘Poss1b1e so]ut1ons - d1v1de up chores, or, everyone fend N

for themse]ves ;f} . T:i 1 J;j o ,.:; : 3:*”":‘x57 B

€. 'Consequences - Everyth1ng w111 get done/Some won t sur- f,";;“ N
. v1ve/ Some won 't 11ke the1r Job/Some w111 surv1ve ‘“ ,_w' o 1\"*ff

’é,_ Try 1t out -«Once you come to th1s part you can use the'

Caens T T

mode] aga1n to he]p determ1ne how you w111 try 1t out R
. Once one magor task 1s dea1t w1th dea] w1th the other fn‘;
pth1s case -'"How W111 We Get Home7" Or o ]

'?e;VZLess Structured _afi?fg;'f o e o e

e 1. Fo]]ow the steps 1n the "5 Step Mode]" W1thout fo]]ow1ng 1tﬁ;i'wd"’
: , as c]osely %i‘ . .,,”.} .dt ._S; .:.t : ”’; ‘__ t

_";“é' Instructor prOV1des the d1rect1on of the mode] w1th verbal-‘

P ncues and quest1ons




eSS Oh- "Stranded onanIsland" CUnit Ty

Lesson 2

BN

‘Dwed’tons

Materials’

Jobs to Be Done

R Eventua]]y he]p students generate a 11st of JObS wh1ch need to

be done 1n order to aécomp11sh one (or both if you have t1me)
/

of the 2 maJor tasks/» o '_ ;;_'_, LN;;Msf,L;. “g;“;;hssMMWA [ —

B. Students determ1ne the method for how to ass1gn the JObS wh1]e

. 1nstructor fac111tates the process ° Eveny student shou]d be
[ /

assagned a pr e o - i' S v‘ L

1. If students have d1ff1cu}ty, suggest that they f1rst f1nd out}

t

—
L]

;j. f1sh1ng,,etc )= o »*-r,:i ;\i'
2. “A_s_k_:

: /
etc: -
/o

;ﬁ;J:.ct Pass out paper for each student to. wr1te down h1s/her Job..

L ': ) /‘ o ’ S —_—
R R e T T R .
RO o
Voo Pagers C

A; Co]]ectJthe story )
By Students ‘put. the- other papers in the1r NOtEbOOKS

5Vi Eva]uate the C]ass

e
o

‘I .

1

al

-each other S 1nterests and re]ated eXper1ences (e.g,,;camp1ng o

"Has anyone ever made a campf1re, cooked on 2 campf1re,




B A IR |o,
ﬁr T&:tcherg U"‘t L LP—.SS‘?"'Z _ LESSON: Stranded on an Isfand

R

I', The next ]essons requ1re a ot of group work They can serve as_a. too] to he]p*~¢~-~ﬂ——

*”_o]1d1fy the group or they can put a strain on a c]ass that has d1ff1cu]ty work1ng as »
fdf%*'“For sorie” groups we have seen the ]essons spark 1nterest and enthus1asm for 1earn1ng
%about jobs and for other groups, we have seen_ these d1scuss1on or1ented ]essons work

?better ]ater on in the curr' u]um We strong]y reconmmend that you th1nk about the

;¥w1m1ng of the ]esson before us1ng it. You may want to test out the. student response by

ﬂibeg1nn1ng the ]esson and make your dec1s1on as you go a]ong
ZfB,;/Thfs‘ﬁesson can last anywhere,from_144pses5j0ns i you have that f]exibility.m_
\.\"I\,

_ Rat1ona1e - There are’ many d1fferent ways to use the "Stranded on .an Is]and" theme

IQhe'z obJect1ves of th1s ]esson, to th1nk about the purposes of- work and to ]earn that

ach student has someth1ng\to offer the group, determ1ne how this ]esson shou]d be used
.Béfore high- techno]ogy, h1gh unemp]oyment, and the we]fare system, the reasons for
ork1ng were c]ear to peop]e Surv1va1 was a key reason. The connect1on between surv1va]

nd‘work does not ex1st 1n our country today due to many 1nvo]ved reasons, 1nc]ud1ng

igh unemp]oyment. R e '\\ L
1gh | ; . o , K

~. Thus 1t often is not c]ear to our students why they shou]d work or what they have T
0- offer Th1s ]esson is- an attempt to conceptua]]y he]p re connect the 1ssues of work

N
nd surv1va] 1n order to a1d the process Job read1ness
: B , , N

Mgny Issues to be Dea]t w1th (fa1rness, governance)

Dec1s1on Mak1ng - In th1s ]esson the ]earn1ng takes p]ace through d1scuss1ng w1th
peers the consequences of the group s dec1s1ons _ Th1s.p ocess-1s_more,1mportant‘

ffthan a part1cu]ar outcome B
. S

“”fﬁf But, 1t 1s essent1a] that each student be ass1gned a Job \T\\hhat does not

a- d1scus§1on_about“the_c]ass dec1s1ons 1ch made that




Votes fr Teathers _

- Unit I, Lesson 2 LESSON: ‘Stranded on an Island -

|

- goaltﬂmposs1b]e.. \

2..:Governance - t ‘some po1nt the/group w111-have t0- deC1de how it will make )

t

'deC1S1ons. Pssues of power, ]eadersh1p, and how a group creates a system
lWII] ar1se. These issues can: be dea]tw1th 1n depth if there 1s t1me.
3. Fa1rness - The Tssues of- fa1rness may arise from,the dec1s1on-mak1ng ‘process

»  and exerC1se IV B. Many quest1ons can arise from exerc1se IV B., such as,

)

"Can someone eat if they don t work? Is 1t fair to not a]]ow someone to
'work? Can you forb1d someone to work7 How can ve make sure’ that everyone .
.'works? Do pe have a 1ega] system to enforce our ru]es7 .What_do we do 1f

.more than one person wants the same Job7 etc.”

L.

«

':4,i'Peer”Support~- Encourage mutua] support. Empha51ze sk111s that can further'

co]]ect1V1ze the s1tuat1on., Ask quest1ons ]1ke,h"How can. John he1p you

i

- wh1]e you are do1ng that? You m1ght f1gure out how to trap that an1ma1 but

-fhwon t you need he]p carry1ng 1t?"

' -




. UnitI, Lesson 2

~5 sTeps ovare A DECISON

%D T(/\mk a‘oou’r +he comequemce: oF each Solu+wn i
- -(i>r~ qourseht cww( \COV‘ oJrher‘S | |




. | - STRANDED ON'AN ISLAND
' Swept Away,But Still Surv1v1ng

~ . ‘
It was a hot’Saturday-1n—August<m The sun_ was beat1ng down on the

e

‘f1sh1ng traw]er which carr1ed Danny, Ann Mar1e, MarTowe, James, Adr1anne,
’ /

-Joseph Troy, Kris, Kev1n, Kr1st1e, Mar1a and Dar1us It was a“‘summer
'reun1on for old Jefferson H1gh Students They had rented“a-boat and a ;

/
0sk1pper for a day on the ‘ocean off P1um Is]and The sk1pper, whose name was,

-

E .Bucco McT1mbers, was a rea]]y nice guy The k1ds kept te111ng him that they T

wanted to head'out'to-the."middTe of -
the ocean" , far enough out so that they
'fcou1dnmtmsee any 1and So Bucco f”""”’

;dec1ded to g1ve it a try

Before the captain and crew (the kids)

e knew ity 1t was pretty dark . But Just

- 'Jas the sun’ was sett1ng, a’ few of the j*

kids;shouted,_“Hey! No'1and5ahoy. We can't see ‘any 1and'”, on that note, the.
- skipper felt he had,no choice. He' shut of f the.engine and let everyone.

experfence'thefsilence and‘beauty_of.the,ocean. T T ’\\ "

After a wh11e, everybody got to ta1k1ng about some on scarey story o
r:they had heard about the sea, or about other 1nterest1ng adventures By th1s f'
rt1me, 1t was qu1te dark and Bucco was beg1nn1ng to get nervous He had a hard
t1me gett1ng h1s bear1ngs He started up the eng1ne and began Took1ng for

1 :some 1and But after trave111ng a few hours, no 1and was v1s1b1e

‘,—»,;.'




By this time the crew was gett1ng t1red, o ‘.-».'

hunéry, and co]d ?hey wrapped themse]ves up o | e

v

1n the1r b]ankets and f1n1shed the“rema1nder““““f‘~ﬁ¢ﬁatzsmgw_ 2 .0

of the1r Tunches. They st111 had a few p1eces )

'of fru1t among them, some water, and fruit } \;\‘
. \
\'. .

“juice. Everyone had a sweatbh1rt and a pa1r

of ]ong pants to put on.: - But it Was st111 a,

‘ 2

11tt1e ch111y

e - M
——g——

As the—n1ght hours passed Bucco became

a

: more and more nervous. “Try to get some rest,"

he to]d the k1ds, "and honefu]]y we 11 be back - ;7‘
, at o]' P]um Is]and when you wake up o L“\?l."'

N

b v .

We]i the morning came and as the crew woke up one by one, they rea]1zed

that they were awfu]]y 1ost ’"I m g]ad you re all up,“ Bucco sa1d as he turned

-

' to face them. "I have some d1shearten1ng news.i Guess what?“
' b . . -é.,; _\

. T
\ T : - . (AN
] . . . .
P

! ‘“We 're. 1ost " a11 the. k1ds ch1med 4n at once.’

14

| “Exact]y'" sa1d the capta1n, but worry you not' we‘ve,got a- 1|tt]e more -

v

_ gas 1eft I 1] get us over to some 1and before 1ong "
‘ "Have you tr1ed to rad1o the c0ast guard?" someone asked. . ¥
-"Yes the rad1o seems to be broken. Can't f1gure}out;why.“?‘

A

a

The 11tt1e f1sh1ng traw]er sa11ed southwest unt11 dusk of that day

F1na1]y the capta1n spotted some 1and ‘ He had no cho1ce but to dock because

e

he on]y had a ]1tt]e b1t of gas 1eft So they ]anded fw.'“ L ;;ﬁf;%ffffﬂ*




. A .
. ] ;
.- /
. . v .

-[.; ;‘T‘y The crew Teft the Boat tak1ng aTl of the1r beTong1ngs w1th them
Everybody Tooked ngpvoas 2hd SEemed unsure of what tg do next After a few

] m1nutes of s11ence and 100k1ng around§1n awe, one’of the k1ds suggested,.

> . e l

‘ v
"L1sten, we, can 't JUSt 'stand around and Took at each other Tike a bunch of
monkeys We ‘ve, got some dec1s1ons to make But before we dec1deganyth1ng,

Tet s f1nd out what we ve got w1th us " ";,' =9

o

e et SE— . N

So another member of the crew went around to each k1d and found out '

what thev had Th1s was the 11st;

- 7 blankets © > . .. ..° 5 ponchos . _
o 4 ~camping knives @ = . L 7 bologna. sandw1ches' -
"ﬁgﬁn ?1sh1ng p“»s _ﬂ_-‘ 07 010 towels . - f’, e L
. Josaw . L I --6- canteens of water L e
ff "7 ‘packs. of matches L L 5 ‘tuna sandwiches - - T
2 cook1ng pots Lote T rad1o with some probTems - '$

“1In. the meant1me the group sent out 2 scouts to exam1ne the 1s1and They

returned w1th th1s T1st '7 ,' f'

- b b ", o I A
ey iappTe and pear trees LR TS Yhe A e
" pond LT e D A
© i berry: bushes: - ?f__j T : AR . i
“lots of pTants S ‘ A ; . ,'= R '
rabbits and.other small %n1ma1s R ST S

_N0 people,’ but a person s*footpr1nts and an open book ‘gig‘ !
When the search W S over and the T1st
. made, Capta1n Bucc /caTTed the group |
% fftogether and sa1d; "o, K crew. we ve _

té;?fgot 2 b19 JObS aﬁead of us. The'f1rst

| wf}1s 0 set up 3, §&stem to help us surv1ve
N\ f
J,jhere for a wh;Te The second is to .

.‘j,f1gure out’ how to get us back home 0ne _}

ﬁ-;_,? w‘_fj, fidff'_ - ,kh __; ,': th1ng is for sure. If we work together,

o we 11 not. onTy ‘make 1t, e m1ght even enJoy ourseTVes i
oo W HAI DO" YOU- THINK THE GROUP FIGURED' 0UT??2? - ,f




Stranded i Sameurercs-vile.

ECTANEPI
B
~

S
&

Sprlng had flnally come to Boston and the alr was warm, It

had been a cold w1nter, way too cold for Jefferson ngh Scnool

s

students to go on an overnlght. But now the tlme had come and

’3the stuaents were olannlng an overn1ght.

"3_ The vote for a- place was: made

-

The student government representatlves had been worklng very

hard to get thelr classmatesato come up w1th 1deas for where to"

-

go ".Some’ people wanted to trywa new place. Some people wanted o

e

1to go. to Mt. Monadnock. ;therc wanted to go. some place w1th a

',4..

basketball court.zﬁethers wanted to just stay home and hang out.:f:

_1n a Communlty Meetlng. Each ISR B o - MEERN(: |
.frepresentatlve~rfad'out the | | bi ! .ﬁ;nv,b 517-§éy:3u7f
ch01ces of their classmates. Thénf..‘%_"gi";- x ; %

'the whole group voted on tuﬂ‘ - “ q ‘7{ g :
__ch01ce§f The dec1=1on was made 'i&ﬁ-%t

A place noaghe“hadfever“gonefto ffll;f;,’f:bfhf_?%' é§
.héf}re: 1Far‘away._ Where very fewlul | N7 p

people had ever dared to go. Thlrty mlles from any major roadfbﬁﬂ'

the place. was called/"Some-wheres—v1lle" “in Malne, One of thekli

-~

' students had gone to camp not too far from there and remembered 1f‘L

:1t belng talked abott. ;-" : ;'7ft '3'3

.




'}hoff the hlghway, onto a dlrt road., Gregory, the drlver of that

ﬁ:ﬁturn.; I don t want these klds to g1ve me grlef lf I get us lost‘"

No€™ much ‘was known about the place.. But the Jefferson ngh

students were ready to take the challenge. Now 1t was up to a

_commlttee of students and staff to flnd out 1f they could go

et

there, how to get there, and what to brlng.«4

f«'

In a few weezs,—all the plans wefe made and the day of the
trlp flnally arrlved. Two vans were packed and ready to. go.;“m";;
.Each van had: Wk'. ‘, ':f‘f" 'f“f__;/i | L |
w lf:lo sleeplng bags " T ’

warm, clothes for each person "; ,'-..fj.;.lj,»"-:-' —

F'-enough food for lO people for 3 days
matches . o e T

. o e e

j,kltchen utens ls

.

,'some rope_l ' ;T”'sgi”_\_:,'

‘V~The;two vans left together at 9 00 1n o
P

the mornlng.é They purposely started out

early because they had a seven hour rlde

\

' ahead of them. Some people slept, :%\J'

‘L_others talked, others lsstened to thelx-

‘W:radlo and fought over wh1ch statlon to

|
aps -'-~" Q‘ llsten to, and ‘some . even plaYed cards.

or:'

After about 6 hours of dr1v1ng one of the vans took an ex1t

u”_van,‘notlced that the other van was nowhere 1n s1ght.J He thought,‘

'"WeLl, I th1nk that thlS 1s the rlght turn., I HOPE 1t S the r1ght4




As the van started bumplng along the dlrt road all the kids'
I3 ‘ .
woke up from thelr sleepy act1v1t1es and asked, "Hey, what ] g01ng .
on? We didn't ask for no rollercoaster rlde'“j

~: "What do- you want me to do about it?" asked Greg, "get out

“and pave the road for-you’"

¢ Each- student became very 1nterested 1n the scenery as they

'suggested a student named Barbara.

) . : -
Tout/ /N
St ‘ : ., - . v"".’ \\ o
. "I hate to say this, but T . ,1lbk°%"f' ~
. ' .. , | A ‘ . “ .
~already tried that.% When, I ‘say. 93qn’~« N
A \ oy N\
i T

" we're lost, I mean LOST'"«”i‘

contlnued down the road All they could see was mlles and mlles :

-

_of forest, and nothlng else. A"-;; ' -
: R

i

After about 2 hours of maklng lots of turns on th1s road, some ;
of the students sald, "Hey, look. I don t mean to get ‘on your

case or anythlng, but do you know where you re g01ng7"'

! s K
i N\
e \

"Well,'er, uh, ahem °'.. of: course I know." Well, gulp,

don t really. know. Well, to tel] you the ~truth WE'RE Los'r:::" R

. . \\
( \

At_that point,”the whole-group laughed. _-j_\<‘ ﬂ,i ' “f“;a 1

| | \ ‘.”.\”": - | i - |
"Well, maybe we should try going back to thﬁ\maln road,"_, i

Agaln,'another outbreak of

laughlng, but thlS tlme 1t tralled

off slowly as each person started




TR . ’
. ) -4~ _
d "Ishave a Sﬁégestion;u_saidzﬁom, 'Letfs.drive’until we find ~'-i;

a place'wherefwegcan‘stop and’ sit .for awhile and’'try to figure out
" lwhat to do. Itﬁis-already-7,o'clockt_-It's_going to heidark soon;fqﬁ

’ Everyone‘thought that'that'was'a goodyidea.” s6 they all kept .3ff

he1r eYes open as Gregory drove, for a good place to Slt down for lf

- o '3. o,

awhlle.,

Well, I hate’ tO say lt: but after another 2 more. hours of dr1Vﬁéﬁ

TRTTE LT

1ng they flnally came to a,large open space. The space was.»
surrounded.by trees, bushes, flowers and a- small brook trlckled by.dfi
"Ahhh,_flnally,"vsald Ruby. ~"I really ‘need. to get out and stretch.?f;

-So'they allypiled outrﬁ Some walked around to stretch thelr

legs,,others lay r1ght down on the ground, and others took care of =

~.

~'some important- buslness. "I m hungry"'-sald Gene "I m'g01ng to

' check out the food sltuatlon ' When Gene lOOked 1n the food boxes
he saw. enough food for at]east 4 more mea]s. -

After'about 10 mlnutes of hanglng
\

around Gregory called the group together.': OK you guys,* herefﬁf

' we are.;,We thought we were g01ng to Some-wheres-v1lle. ;But,.‘

guess where,we turned up°‘ Xou got 1t' NO-WHERES—VILLE!!!?

. ‘:.LE"




R o AL
T B :

"Real funny," said Tanya.. "What are we going to do“about it?"
. . o .- 14 . " -
: ‘ R

e

'Q/Well,.we are-going to5have=to~figure"that out,"»said Gregoryrv

If you thlnk I got the answers, you got another thlng comlng to_

CO

you.' No one person has all the answers here.. The answers don t

already ex1st. We have to flgure them out."

' :Chapter_3:‘;The Solution _

; The group sat.aroundtfor'aifew hours disoussing thewsituationb

“and’ oomlng up w1th dec1slons.7 Everyone had’ somethlng to say and

f.everyone came out of the talk w1th an 1mportant jOb to do.~
: R = . : '

.. - R . - -

****

Thls 1s a dlfflcult s1tuatlon.. And maklng dec1slons as. a,jf

‘.group is not easy What do you thlnk should be done to deal w1th"

lthls s1tuatlon° A good way to start 1s to flgure out what the
S2 major problems of the group are.-\' e o \
~l:\ Name the 2 problems (*See the hlnt below) ".ﬁ;;
¢2f Now use - the 5 step dec1slon-mak1ng model | |
to flgure out what to. do. .
3.e:Work it out 'S0 - that everyone has
a jOb to. do. . i'¥”'

" *Hint: ‘I'hopefyoufmake:it back . . . . in good shape.

A GOOD LUCK!!!!;'V:,»
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E,-._.,.-,'D-ec_\510h$ About WQYK Un1t I, Lesson 3

’ 165500\. Introduct1on to Job Interests and “Job Exp]orat1on |

“’””QBC:K:il:SS t~—“~1 ~T0 ¢ exp]ore real JOb poss1b111t1es 1n relation to our exper1ence

_of being "stranded"

o

Matenals

Dtrec’nons L

ﬂ I. j1ntroouce Lesson R

A, Sum up whdt was accomp11shed or. dea]t w1th in the 1ast Tes-

;;_,;“m“*_son,QEStranded on an»Is]and' or~“Stranded in Some=wheres—'f'

v111e"

" B. Exp1a1n that now~we-w111 try to app]y what we 1earned>when o

we were stranded to the wor]d here and now

fii;' Is1and'Jobs'and Reai Possibilities - , v
’;f,f A. Ask each student to take out the p1ece of.pad paper on _
< r'wh1ch they 11sted the1r "Is]and" or "Some- wheres—v11]e" Job
_5;1“Ask each student to say what the1r JOb was. e
10 If a- student .did not rece1ve a job, ask h1m/her to
choose a,task_s/he wou]d have 11ked to do on an 1s1and;
'V‘ior'whiie campfng Wr1te these on’ the board with: the ,

student S name. (If a student does not th1nk of a Job

| ‘*\:would have been needed )
P : T e
= --C _VNow go around aga1n, ask1ng each student to th1nk of a’
', s1m11ar or re1ated JOb that s/he cou]d app]y for 1n a more

rea11st1c s1tuat1on

1. I e., gather1ng mater1a1s for she]ter - construct1on

| worker, carpenter, etc 3 f1sh1ng - f1sh1ng or work1ng

“.1n f1sh market, campf1re ~ furnace work, work1ng w1th

~for h1m/herse]f, ask the c]ass to vote on’a Job that 7‘ ot




Dure c-h ons

L : R
o (R

when student has d1ff1cu1ty com1nq up w1th one ask other '

e, .-'.—‘z—-

students to he1p

a7 "DL Each student wr1tes th1s JOb on the same sheet as the "Stranded"

e
s =

JOb and DUtS in fo'ldpr for_ 'FJtU ';'Sc - : I - T

-*Introduce Importance of Job Exp1orat1on e

4

A. xp1a1n that some peop1e grow up in towns_where_one—qndustry\\

“{If y0u or students have ever seen thu f11m “Break1ng Away" you

'*'m1ght ask 1f they remember what the town res1dents were ca11ed

.and why

;to work 1n stone quarr1es ) 5

Do we 11ve 1n that k1nd of s1tuat1on?

‘f"_gsg: Do we have- a- one= f""'"“
r1ndustry town? Do you have other pos51b111t1es for Jobs? Do yous
o know. them a117 f- s o "
""w:";C. Ask: -How can we 1earn more about the Jobs around us? (POSSibie'
| l."1deas Speakers 1n schoo1i-—v1nc1ud1ng former students JOb 51te

o 4

;mun1ty members, f11ms --1in ‘and out of schoo1

e

reports)

Job Exp1orat1on Opt1ons f N ‘:‘.'°}f~;:‘ .

NB Introduce these act1v1t1es as ways to 1earn more about JObS and
.‘expand our cho1ces ) S L

_./‘

Aruntoxt provia

ﬂfpr0V1des the maJor1ty of JObS, i.e. stee1, autos f1sh1ng, etc._,

They were ca11ed "cutters" because stone cutt1ng was the",

maJor 1ndustry and the peop1e in the town were expected eventua11yl;m,

'fv1s1ts, read1ng magaz1nes, books,_etc., ta1k1ng to fam11y and com--

TV movies, news.;

v","' f11mstr1p and
AR str1p proJectoi
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L
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sheet v

,:C Do the fo]]ow1ng for e1ther cho1ce # or #2 above

;;____J __Students—may—f111 1n~the—sheet wh11e watch1ng / read1ng or.

after they have f1n1shed

T.Zf”

Read mater1a] about JOb poss1b1]1t1es and do'"what s in a Job" -

Each student chooses wh1ch JOb they wou]d Tike to_aggjggj@g;__

———7‘“j'f"ijffﬁo—e presented were des1rab]e, they may:th1nk of an a]-_lh

ternative)

(e g., from 1 to 10 poor to exce]]ent, etc s or by which

Job had most 1tems 11sted in the co]umn' Good Th1ngs About
the job. .. : S '

r}Evaluate‘the'Class,fi

Th1s cho1ce can be based on the rat1ng sca]e =

See Un1t II Resouho
sheet for. mater1als
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Job Name Job Description or Tasks

. ﬂ'Good Things'ABoufif

K

*Bad Things Aoout 1t hating + -
Sne—— ——

e ff e - N
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,
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D ‘ |
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[
4
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‘,
I
‘ . Al
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Demswons About Wgrk ,
umt The WOV'd o@ Work (:u:) e

Oal_s 1. To-provide exposure to various types of work * S
B To assess and 1ncrease k“°W19dge of rea11st1c Job A o

poss1b111t1es, requ1rements, and pay sca]es .

S ,.'-'.' il ff' T Wor1d of WOrk -- Assessment .
\ 2. VSamp]e Job S1te Visit: Preparat1on and Fo]]ow-up

. B I Job,Exp1orat1on,Speaker: Preparation and F°11°w-uph ;;\\

_ . . . . . } N

!
i .
- : . . - : i . . T
: ) ) * % k k- k k- % *.\ L S B
[y . . - . . A B - . 7
o ) e ' ' | b =
. 1,13' N 'A Y . . . el Lol . : . . . . " v - -

_ Th1s curr1cu1um prov1des 1essons fortJob s1te v1s1ts and speakers ;n/order to Se
meet these obJect1ves.A ‘There are many exc1t1ng Jjob exp]orat1on mater1a1s a1ready'
R . L .
on’ the manket (some of wh1ch are referenced on the fo11ow1ng page

The Wor1d of Work Assessment is a part of Lesson 1
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 Decsing Ak kam '
skuu area lessov\ ‘ \resouvnes Cumments _f.';

a I asiess know]edge of ,.l | 13;;~' | ﬁ '..\f
7, rea]15t1c Job poss1b1]14q' . _‘:'7 ., i“..;f\ |

ties, pay scales and i" ) "; e i A

reqmrements .

4Toamwemb  fone MPM$m7,n ‘} .
Cpossibilities . f b hms%ﬂPWhmwa thMyanMdﬂlmewms‘ :
o o v | %900 Industrial Phy. |dob Exploration material. Sinple, |
Lo sty Hapard,. CA colorful, mmmﬂmyrﬂwwt e
%MS@chﬂﬂmm | i | :
LT A | *Job, Interyiew Kit | IR } “\gf;
ol eleorking Teday| - N
T | sl (ser1es) | I ,"H.‘ ,' |
V;ﬂ' c, mawb%xmd Gwdmﬁmﬂfw1Mmelmﬂmg »
A B c - 7 Horkbook == %mmhvaMl%mmg&wt%mwsmwm-i;f
S T O “-,-Vocat1ona] Resource | tions.” - o
| RURE A | Model-Fearon Pitman | . 7 7

- Publi MN,ML, o T
o 60 fswuBﬂmm _*;/ RS S

Ry V‘;.CA 94002 - | _@“", SRR %

“3TﬂwmmMmmnu «,‘}‘gd/m]wwmww 'M%ﬂmmmmemdmmgg‘
g M;G;i-'1//lmﬂmmtﬁBMLaMtMMMHMtﬂmmmw‘
Job possmhtle pay updaites the1r1nformat10n. B B

,"‘ j_,17-_.g.u,ée.“[)1c'cmna\ryofOccupa- S T R LT
swhsmdmwwmmmiﬂs ,,gaﬁf‘ .umﬂTnhssmm AT R C U Y BE

IR R Coetyc b Deptiaf Vocat1ona] e T
“”ifjf?x;wfﬁyag“ e and Technical s, B D R I Pt KR
o '“'é_'a\'i"”;,;i['ifa S ff*]38t1llwater, Oklahoma B |




Dec:uswns About Work umtt Worlcl of Wovk (:lr.)

<tll area;_f | Tessos« “resources | comments

I

(cont.) B S S . d. Exploring Careers and
R e : - Occupational Outlook --

. U.S. Dept. of Labor
‘Statistics, Washington,
D.C. (In Mass.:-
1603 JFK Federal Bldg.,
Government Center, | . .
Boston, MA 02203, - }: : ) o :
617~ 223 6761) N . ; - RN PR

S

- Je. Guidance Assoc1ates
= Filmstrips, Communica-
s tidns-Park Publishing

Group, Mt. K1sco NY

10549. :
- *Career Choice: A o
Lifelong Process .
- *People Who Help Otherd
' v - *People Who Make Thingd:
‘ _ - v .y -*People Who Organize
DU | Facts . : D
N o _-'*Peop]e Nho Nork with | . o . 3
AR IR I . *People Who hork 1n
o Sc1ence IS

——

, @ Adolescent IS es Pr‘pject‘, ‘ 19,82.,_7. '
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Dec\sxons About WorK
13550‘/\’

“Unitz, Lesson’

~

To assess students’

gcals 2

fam111ar1ty w1th JOb poss1b111t1es

oy

L
i

th1 L

2. To 1earn aboutcstudents exper1ences and role mode]s in the areakof
g ‘ o " wor
_ Direetions - Materrals
1. Introduce lesson . S - See Program- Manua]—-
A. Instructor exp]ains the importance of finding out what Assessments o
’ : Notes to Teacher -- ‘
g students knbw about d1fferent areas of work so- that the is just to get a sense|
! of student familiarity|
'1nstructor knows more about what to teach and what student‘A with the’ WOrld of Work::
are ready for. For other reasons, see Program Manua] on 4 - o
' Assessments. _ '
~B. -Explain that tnis is not*a test.

 1f they- have d1ff1cu1ty with some of the quest1ons

WOrld of WOrk Assessment

)1 |
S (ﬂg; You may want to d1v1de the assessment into 2 parts, to be
g1ven on two d1fferent days, if it seems too’ 1ong for your o
students)

Hand out. the as .essment

B. Ask students to put the1r name and the date on top
C. Instructor reads each question to the class | .
1,1 Explain d]rect1ons further.when necessary. /Trf\not
to give examples B l»//' I
) '{Ui Aliow each student to take as much twme as necessary to
"complete the assessment | \\
Nofeoooks » | SR A
.A. Hand out notebook, wh1te paper, and markers to those who
arc f1n1shed |
B.

Ask students to put the1r name and the name of the course:

Students shou]d not worry

i ¢! ring'notebooklw‘.

[
!

Student'WOrksheets e
"World of Work"
Assessments

|colored markers

b]ank White-oaper :

o on the cover

o




| .ess;on. »

Dtrechons —

,C; “If you" 11ke, students who f1n1sh ear]y can decorate the1r )

" .notebooks unt11 the. end of the class. _ ‘
'jﬁD,'_Exp1a1n that the notebooks w111 be usad each c]ass to store
worksheets The notebooks Will be the bas1c,"text" for the
“class.. | | |
L .Makemsure to allow time next session'(or'any other c]ass _
'\\”" ) time in near future) for those who spent most of the hour
\\ ’ . i
NG on the, assessment to des1gn the1r fo]ders It is mgortant
. that students do not feel pena11zed for spend1ng time on the
#.'hassessment = v o ) ‘; |
U Options for students who f1n1sh notebooks ear1y T (Opt1ona1)
A Do the. app11cat1on assessment in Lesson 9. . o Isee Lesson 9 orZ
/ : ' Printed Job relat
B. Look through dr1nted JOb re1ated mater1a1s T - {materials (books,:
- : _ ) magazines, news--
_V._.Co11ect A11 Asser uents S k papers, etc )/

F11e them and record scores as for a pre test ) It is he]pfu]
to use assessment to a1d eva]uat1ng the progress of students ,"‘ )

o dur1ng the c]ass

VI. Evaluate Class.

e v




‘Name

.1 Date

I.

Answer the quest1on

1.
1abe11ed "Job"

WORLD OF WORK ASSESSMENT

Don t4worry about_spe11]ng,

L1st some JObS (__x JObS) you can think'of

Then 11st how much money yo

whether you th1nk it 15 2 h1gh or Tow amount

. “ :

1L.JOB

PAY -

Put them in the cofumn

u th1nk the job pays and/or B

ok
.

o

0.

SR

" HIGH, MEDIUM, or LOW -




II." Match the Job'with its Requirement = -

v:.':_If the'jobrreqUires;;

JoB

—d

. +Maintenance "~
. Day Care g

. Veter1nar1an

..1Po]1ce 0ff1cer '
.apPosta] WOrker ‘
;-;Schoo] Teacher
.';Computer WOrk

. Sa]esperson‘.’

O v . NTe e W N

p—

. .Fire Fighter.,

a H1gh Schoo] degree, wr1te nextgto the’jbq{
a Co1]ege degree, wr1te nen o o

0n1y Tra1n1ng,,wr1te o

.. Restaurant WOrker«‘ S

(no- degreeeneeded) '

' Requirement - ..
~(letter)

':_III A;; Tony and Lee app]y for a ma1ntenance JOb Tony has had exper1ence'

3‘Iﬁw1th ma1ntenance work but d1dn t f1n1sh h1ah schoo] ' Lee has had exper1ence

e 2,

‘ and a h1gh schoo] degree

Who do you th1nk w1]1 get the Job’P




,(Assessment--cont ) -
nIII B. Beth and George are app]y1ng for a car mechan1cs ‘job. Beth has
»Va h1gh schoo1 degree and exper1ence work1ng w1th cars.. George has a co]]ege .

.‘___,\’.___.._

‘Adegree and has never worked w1th cars Who do_you_th1nk shou]d get the

JOb? L U Why?

Iv. Choose the sk111 that ‘goes W1th the Job5 (There nay'be‘m0re”than-onea):i
"_‘1: Secretary o - ‘i , , o )
h ~a.-TYP1ng b Painting R c. Reading ' d. Mak{ng_coffee‘
2. Bus driver” .

Ca. Readfng’ b. Car mechan1cs 'oﬁ Speak foreign‘ianguage-

:<!d Fo1d1ng c1othes neat]y

3. Bu11d1ng ma1ntenance

a. Measur1ng b F1x1ng computers‘ ‘o:fMakfng coffee “Jd.?Usfnd‘tools v

4, Water/waitress
~a. Carrying many'thinqs' b, WOrking_thhinumbers :

‘c. Using'a sewing machinei . d. Getting a1ong Withhpeop]e.,”.;-

5. Ch11d care worker - b ' »7:-' i ;“u : ;"l; : -f:; A
T a. Wash1ng w1ndows | b;<Gettih9valong=withfpeop1e. ﬁic. Reading-

',d.,Te1]1ng_t1me

~




(Assessment--cont.) . .
\ )

“ o A -
CVILLL L Jjobs. you could be hired for now:

z. Put an "X" next to the JObS 11sted above that you m1ght need more
i educat1on or exper1ence for. T

.\‘
Y

. v3,

a. How much money an hour do you th1nk you can make now7

b How much do you th1nk you cou1d make 1n a\who1e year7A
N aﬂ,

Name the Job(s) from Quest1on #3 that you wou]d 11ke to have r1ght now.

: ”fb;;DoAYouvqoalifyffoh;thatfjoofnom?f tfrE1e}"*ftﬁ

s




' (Assessment—-cont ) 'j"7ffgﬁﬂ; uy“ 1'-T“‘k"1J:f :\\1 *2‘ -

5. ‘ Name at ]east one JOb you wou]d ]1ke to have in the)future

e . . :.;‘\‘,‘.

e What level of educat1ondo,you need? ;hf'n_.-"‘~' ‘ A

. .c:&

L,?'Z“ R H1gh School.._.,.'. . ;-;“.YeS'f$\No-'
- }.;f Co]]ege . ;,.-. . .»;':".Yes A"No;*
| Gradyate Schoo] oo oo Yes T Non

b. Do you need more exper1ence or tra1n1ng7 Circ]é:”“Yés- . No- -
ples I8

.6;AIWhat.can“you do now to;work your‘w§y‘into this job? -
7. How often do you th1nk about gett1ng a Job7 -
R h P » -

falot. o sometimes - Teyeh-
/: R,
L No -

'8, WOuld you. 11ke to work. now7 C1rc]e o - Yes v

i

w

. fwhat ski]]é‘dQ ydﬁ'haVé now th&tiwbu]d:ﬁé]p you"get4a_job?

——1

R }  S ._ C . 'ui,”,ﬁ

]O,f‘HOW'mahy hours‘a;week-doﬂydU”thinkfmdstﬁpéOp1é5quk?f

- 1. How many:hpurs_aFWeek_de]djyoﬁ§1ike;to_work'nQW?u

.

] 12.- How much- is minimum wage? - - oo
B SRR T A e T — - : L :




: /. K - |
' ' IR .

(Assessment-<cont. )

.
- S\

15, Most jobs are easy/hard B

\K . '(Cfrc1e£one,orfadd'a dif#ekent\wbrd.)

| R B .
L e
6. When you get out of school ahvaegin worki

g :
ng full ‘time do"you think

Vo oyou will: o . N

~

. | / . . :' . ] .
L a. stick with .the same~jijfor~most/ofyour Tife. o

b. switch 2-3. times

R c. sWitch-mény.times}
\\' '- \ R .

s
~—~

LN L ' '.“ . FEEES B
. . . - PRI Lo
. . N 1o
Sl o P T P i
R U R R
: ) B THE
I

'_;—“t v

e




STUDENT HAND-OUT

i

i

: DIRECI‘IONS

Circle the 3 if youranswer .'LS o

4.'C:chle the 5 if youranswer is A
C"I'm not sure" 7

/h Playmg ln a band P Y 3

: RepaLrJ.ng rad.los a.nd 'IV sets ce el 035

N

) Read each act:.v:.ty Dec1de if you would
enjoy doing that act.:.v.Lty Then:  , -
1.

. "I thlnk so" o, ’ i ) /{ .

‘ CJ.f'cle the .10 :Lf your answer is" "yes'
/erte\ the number that you ‘circle
/ box at the ‘end of ,the row. For example,
1fyouc1rcle5forrowa,then ite =
5 in the box. Be sure to do th:.s o ,

N . / rI i [ } .
b,‘-‘\- ' Ch : -Cucle/»the?:.fyouranswerls . j ' J'
|

’mthe -

o,

Circle the 0 if your answer is no!

"I don't think so" /N

for every row. -

< . ’ 7

\ e . |Idon'{ I'm I
‘ / Y think | not

o think
Would you enjoy. Lo ie? so ' |sure

Np < Yes

. .0 3 s 7 10 .

3 s'{fk? 0/ 1.7

' Dust:mg, cleam.ng, pollshlng e e 0 3 SRR 10

(o]

'I‘yplng 1et1;ers. .. . .
",Sell:Lng thJ.ngs frcmdoor todoqr ..

. Mov:.ng furm.ture . . / .. '5’0‘ < 3 5 “ 7

', ,-J‘Drlvmg ataxJ. . ‘. e e e o0 3 5 o7

Fuu.ng broken toasters/ _.ﬁ A .0 Lo s T :

Helang nurses in a hospltal C e e e 0 3

) \ ) / ‘ e 4//,/ | . 4 " B N ’ ., .

Would you enjoy .. .
\

o

w
o

~

Addmg numbers w:Lt.h a machJ.r*;" v os e
\

e b

v_ ,Sellmg cloth.mg m a store B 3 5 7 " 2b. @
Takmg ca.re of people s pets . : 0~ - 3 5 7 “2c. _
Ioadmg and unload.mg trucksg.:'.' ci.00 3 s -2d T

' Drlvmg a dellvery van .. . - [ e 0 . 3 5 10

10

.10

Helplng a teacher A jfore 03 .5

Des:.g:mng and pamtmg SLgns e e 04 _.3' s

‘\\ L '/ ;t\ -\ - (/ - 5 .’ ‘:.- o
) _¢ _

- 10.-

l



's0 surel. so

a.':" Runm.ng a ocp)J.ng mach:.ne_:___: .. 0 ;3 5.7 1o . 3a.

e K o, . : '

ﬁ) : oL R I don gjI'm | I e
ks Would you enjoy. R NI o e ‘ thz.nk 'not .thiol#yre,s: ; ‘ n. S

bl Sellmg A 0 375 100 3b.] -

.
.

—
|

Ce Waltmg_ on tables; . S 0 e 3 e 5

7
o7
- Worki'ng"ona'éainn'. R 3 s | 7 10 o3&
. | )
7
7

\

e. -Dr:Lv:Lr*g a bulldozer .“. R 3 s R 2 3es

.'F:an.ng cars and trucks e et 0 w3 5 ©.10 3f.

® - oL o Co
_Work:mg ina chJ.ld care center .0 35 10 - 3g.f.

7o

‘ S:LngJ.ng or danc:.ng in'a show 0. _3*"? 5 7 1D " "3h.\

~ i . ) .
P e : . o o »

4. Would you enjoy -2 _ . .
_a. Opem.ngandsortmgma:.l R 0 3
PR - T \Sellmg products to stores . .-"’1 0 Z% 5

Y

10 '4a,'

. e’
wm

Waxmg floors or shampoomg rugs 0 ./3 5
o b U
. d Helplng to dr:Lll for \OJ.l ) T 0‘ D3 ‘5.

. 'Rumu.ng a: prmtl.ng press 1‘.‘. ‘0

Coeel

@ f._ " g - smks, d.ra.ms, and p:l.pes 0

q; Help:.ng poor.;people. .. :

NN N NN d N N
'—l
)
-]
“~
- .

o
»

N _h. Draw:mg p:l.ctures for books»

e ~ " ., Lod

e

‘”/5 Would you enjoy ” ' . ' -"‘

_ Y'. a, F:Ll.mg ‘letters and off:l.ce forms 0. o 3 5 \ 7 lp R0
‘bo Sellmg fru.l.t_s and vegetables 0 : 3 . .5 /;;'-7 lO . 5b. | Vi

‘c. 'Preparz.nobf ina resta,urant 0 3 5.

' d. - Install:.nc Stsel becxre J.nbullf.lmgso /5 :
T e Rmmng fac'toxy machmes-' SRS

2 f £ ‘Flk.mg typewr:.t:.rs

. ""_“:-Helpmg oeople fJ.nd what they nee.,_.o

oy "“:‘r

h Makl.ng rmgs and bracelets

.“ ' :" Ll



- _ } ._\\ S \ ,
R S ]z em'elrm . o
' .think | not ,think Co VT
No -so  |sured so 'ves A

él Answering telephones . c ... .0 3 5 7 . 10 6a.E:]‘f\\
| 5 710 eb[:j
5 7 10 sé,[:j '

5 7. 10 edf ]

6. Would you enjéy. $ P

b, Sell:Lng products over the phcne .0
. Ce Cutt.mg and styling peop_le s ha:.r 0
d. ' Installing.carpets . . . ... O

£. lez.ngbrokenwatches T e e

57 10 sf:] :

5 7 10  .6g.

]

3
3
_3
B
3
3

0
g. Talking with o1d pecple! . . . . %0
0

=

. Making pottery e e e

N
Ny

7 ' ~ _Would you enjoy. e 2 7 | N v

a. Greet::.ng v151tors. e e . O

3

‘b. 'Nbdellng clothes for buyers to see0 3 5. .7 .. 10 7b S
3
AN

. Carry:.ng pecple’s bags in a hotel 0 5 7 10 7c{:
d. Helpmg bricklayers. .. . . . . . 0 5 . 7 10 7—55 l'

e. "Drlv;ngatow-tmck.. c e e e O 5 7 10 Te.f

~q

7 f.. Tuning and fuu.ng planos .

3
3
305 7 107 IR
.
3

57 1w cif-"?;J-‘:?.

0
S g. Halpmg people with problans 0
0

' h. ..Designing new cloth.lng . K -
; _.\ ‘

\




Eaxmtmmnvnm<nmzm§m.mmﬂmmw o T '/= v

' S A

Vou thE been ‘busy CJ.rclJ.ng numbe.rs to .-each number Arn-the box that has the
show how you feel about certain work ‘same number’ -and letter as. the box you
activities. -Now it is time to 'see what " are copymg from. -

all this means. Here 1/5 what to do..” . 2. After you have filled all the‘boxes,
1.-- Look back at the numbers you wmte ¢ ~add the numbers-across. : Then wr:.te\
< in ‘the boxes on the J.nventory - ! the tota at th end of the row. For

: Copy them in“the boxes: below. Be exzmple, your f:.rst row might look

sure .to wrlte R _ S llJ}eothlS.‘

3| jal Lé'« 16 ] (7] ,_/

. o = o _' ) . ’————-. _ - o ' o . ” - e /__________;___‘_
¢ lapfr] .+ s [+~‘$= o+ Ly ;+’l'3/ + f10f + |10f%= [45|

a N - 1
. - N > .

.’;lU‘

1T 5 : 7]

s =2ir




. GRAPH YOUR : \
: 1
When you ccmplet the graph it w111 show G 2. Da.rken the bar fran 0 to the mark you
you the kinds of work':»at seem to J.nterest made. For example,. if your total for.
~ you the most. Here is 'what to do. © - ] row A were 45, bar A on- your: graph‘- T
1. The bars of the graph are lettered the i ~would be like th:!.s L : g

‘.%ameastherowsofboxesonp 4.
F.Lndbaernthegraph. Mark bar A so . A.

———that it shows the total you wrote at the . o ’ I
’ endofroonnp 4. 3._~Repeat stepslandzforeachbaron
: . 3 T " the graph. , » .
HOW I RATE SOME KINDS,OF WORK . ' S —
A Qerjeal - |y o4y ]
{ o : . 20 36 40 50 o ™
| B. Sales ' o ' —
... 1 G Service ‘ -

‘ 'D.,. Physic_al - '_‘l' l ,.‘_1: T L »l ;i
. , >

: _ 1o 2o ) 4o fo “ Co
Lo S — - : .z 1 )

i F.,_Mechanicaly/Repairing

[ R T R
R o v e i R
| \H.  Creative | o o 1 :

‘o e Do 30 . 4o S o 7o
: — e TOTALS ON- INVENTORY = .

Have you darkened all the bars on your ... -Look for your three longest bars
" graph so they show dme totals you had on on the graph.. Then list below the :
“the’ inventory?” If so, then you can now = kind of work that is printed before

"_“" - .tell sce. kJ.nds of work that- :Lnterest ~/ each of those bars.
- youut
_ There may be other kinds. of work that Iongest : _ o
“interest you-tco. - The 'inventory-checks - Second longest- - o~ oL
- your!interest in only eight kinds of work. - . o
\ ‘ these are kinds of work that may be open Thlrd Longest — S
to young men ‘and wamen when they leave - Of the elght kinds of work llsted

A hlgh}school. - . S * above, these three 'seem to J.nterest
L : you Lhe most o
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.a‘gatj(:il_fs P To inteﬁrate job site visits with. curriculum goals.

Dieetions -~ -~ - . | Materials
NB: This 1esson is probab]y best accomp11shed in 3 separate | Letter to Job'éites‘ o

sessions. . See lé&tter to JOb sites for initial p]ann1ng
See Lesson 1 for student 1nput in p]ann1ng for v1s1t

iIL | Preparat1on for a Job S1te Visit - B oo

A, Ask students to vo]unteer ideas about what is. the pur-'
‘..pose of the JOb s1te s
.B-h Ask students to th1nk of and list all the types of JObS

‘: they d expect to encounter on the1r tr1p
(It is he]pfu] to th1nk about the purpose of the
bus1ness ); , “

o C. Ask students to think of’questions théy might Tike to o N '_ e

-bask, To!stimu]ate questions, ask things 1ike:” How do | |
you suppose they keep the place clean? “Where do they-
get all their eoUipment and'how'does it'oet there?' Do

- Yyou- know what tra1n1ng you: need to ‘work there7 No?;; o -
Then, Tet's ask'- | _ . o
D. Students shou1d be prepared (w1th pens and pads 1f help- ) - o
ful) to try~to remember the job_ titles and tasks s/he

observes at the s1te (as many as poss1b1e)

I1. Job S1te Visit Ce 7
: Be sure to review any safety-related issues._ '

(@@ adolescent 1ssues Project 1987 U
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Un1t2 Lesson’L B

D\re c:hovxs

Pl AV rma S .y

dob Site Follow-lp - R
A )

Pass out Student worksheet, "what s in a Job7" v

| 1. F111 in the names of JObS that they observed

2. .Then.f111 out the other column as we]] as they can’ .

. Class Discussion / Sharing. |
1. -Ask.each student to name a job they remémber.

2, Copy these on the board..

Do the fo]]ow1ng exercise on]y if you fee] that more know]edge

- 3.. Come together as’ a c]ass ‘and share answers

In1t1ate d1scuss1on about the v1s1t

atl
1. What do students remember7 g
2. What did students Tearn? - o 'ﬁ, . R
3. what did they enJoy /[ not enjoy about the visit? Why?
4, What would they enJoy / not enjoy about work1ng there? B}
sl' Mou]d they recommend other students V1s1t Lh]S site? Why?

Instruct stud-

ents to

3. Encouraoe those who wrote .down information'during the trip

to use it now.

3. Ask for'VO1unteers.to.rate a fewfof.these'jobs and discuss

their reasons. '

can be ga1ned from 1t, or if you fee] the 5tudents need more

=,

practice.

1. Pass out-"MatChing Job Name and Task"

2."Read d1rect1cns out 1oud and a]]ow éach, student to work

1

p ateiy

4.1'Rate the jobs on_the other‘sheets,

' Task"

Materials

Student Worksheets-:

- ~|"What’s in & Job?

See samp]e Studént

worksheet--"Match-=

ing Job Ndme and




135509\' : Umt 2, Lesson 2" (cont )

‘Dw'e c:h ons

Materials

-

s1te - May be a form 1etter w1th the name and address of

Iv. 2 Eva]uat1ons
A.. Rate the visit.

8. _ LRate the class.

. E. 0pt1ona1 Each student write a thank-you 1etter to the

the site on. the front or an informal note ' I

.~
-~
-
-~
)
t
o

Y .




Dear . . o \\\ |

_“'We are wr1t1ng to 1et you know about our schoo] and our Job Preparat1on
,uprogram o ~ _

we have enc]Osed a - : S brochure and a descr1pt1on
of our Job Program. Job Preparat1on is an important part of our school
" program, wh1ch deals with various changes- experienced during the teen: :
“years. . .The program attempts to help: students understand these changes and L
learn how to make positive dec1s1ons o L aT

The Job Preparat1on program g1ves students pract1ce with Job 1nterv1ews,
\app11cat1ons, on-the-job conf11cts and hands-on. skills. We also attempt

to expose students to various’ JOb poss1b111t1es in order to open them up

to new JOb cho1ces SRy v . o T
\ R ' ‘ CE .
In the past, we have found 1t he]pfu] for speakers to address some, spec1f1c_
1nterests and. quest1ons The fo]]ow1ng is a summat1on of “topics which you o
- may want to. touch upoa ‘ :

‘1\\ £ntry JObS in your f1e1d espec1a11y JObS that an unsk111ed

‘ \ teenager m1ght be ab]e to get .

~ 2. Jobs that are ava11ab1e w1th more tra1n1ng

\

‘;:iri?* Spec1f1c skills and tra1n1ng for the JObS prev1ous]y ment1oned

o 4;T&The way in wh1ch a person. would app]y for a job in your. field.

© 7 If youwould like, you-. can share your exper1ence in gett1ng :
o the Job\you have now. o . .

5. Act1v1t1es\that may he]p an ado]escent prepare for a Job in
- your field. (e g.- volunteering, pract1c1ng sk111s at home - or -
“1n schoo], read1ng more, etc. ) o _ .




-.6,;;Prob1ems that nﬂ' may encounter .on a JOb and poss1b1e strateg1es
. for dealing with them. " If possible, related 'your own experiences .
'in dealing with emp]oyers/emp]oyee relations; employee/customer
relations; employee/employee relations; difficult job tasks, etc.”

It helps to ask students what they might ‘do. in a similar s1tuat1on
and re]ate the so]ut1ons that you might choose T

7. Range of wages/sa]ar1es‘1n~your f1elg.

If poss1b1e try to br1ng app11cat1ons from your JOb s1te and any V1sua1
- .-materials to Tiven up the talk.. Learning-disabled students often have
- ~difficulty concentrating for extended periods of time. The v1sua1 a1ds
-are another way to he]p expose them to new. poss1b111t1es ‘

. Aga1n, we: wou]d 11ke to express our warmest grat1tude for your contr1but1on
- to our Job- Preparat1on program. " Speakeis ‘have often had a great.impact -

- on our students. We are Tooking forward to your v1s1t and the - channelt

' .that you can open for -us a]].- Co N

Sincerely, I '.-""f"- LA




/\/ O‘fZS ‘ﬁr Teachers

’f‘f Samp1e Job S1te
LESSON L Visit

' ﬂg{ 'This 1s“a‘samp1e exeroise'that can be;adapted for any‘job site'visit.

Radio_Station Jobs

]
A3
&

°

'-'Directions: Draw a line for each position to its correct job description.

. POSITIONS

-—

}”_Receptionist

2. Accountant

" 3. Disc.Jockeyﬂ(D.J.)
4. Disc Jockey Intern
' 5. Engineer and Assistants - o

———

_/6. Sa1es Manager
i o _ o

w

7. "Secretary and tour guide

8. Maintenance

9. Program Manager D

. *Have you seen the movie "Nine to Five"?

. . studies and pract1ces be1ng a disc -
“jockey.  Helps the D. J that L

b. fsets up, cares for, and f1xes :
. equ1pment : o o ;-r
.. must ba1ance the. budget for-the/r%
-~ ‘station. He1ps make - dec1s1ons
:.;fanswers phones, takes messages sets
: _appo1ntments : o
.- coordinates advertising't1me w{th
:a1r t1me

. ‘may do any of the fo11ow1ng p1ay

'rJOB'DESCRIPTIONS

'he works w1th

about money

the compan1es that want to buv

and introduces music, reads ad- -
vert1sements announcements, o
weather’ and news. reports conducts;#@
1nterv1ews , il

. - makes maJor dec1s1ons about po11cz 5ﬁ
~and the ‘type of muS1c that is.

E fixes or- bu11ds parts of the

f.'-he1ps organ1ze the bus1ness, does

- the paperwork, -typing, filing,.
‘may conduct-a tour, but does not -
have to make peop1e coffee w0

p1ayed _ , _
keeps the off1ces neat and c1ean,i

bu11d1ng

“):Adolescent Issues Project”
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1. To learn- more about a f1e1d of work from a guest speaker e

gOClIS' 2 To meet and talk mthaworker | | : L R
Diweetions | Materials

'.~.Preparation for a Speaker

(Note: Ask speaker to br1mg job’ app11cat1ons from h1s/her '. See Teacher Guide-< -

. o \ .. .. - . "
work p]ace) . ..’.» - : : | P]ann1ng Act1v1t1es
A. - To make the ta]k more concrete, you can prov1de p1ctures

© of the var1ous JObS, or tasks of a Job, which can be
' referred to dur1ng the ta]k They can be photographs, b

) magaz1ne cutouts, draw1ngs, etc

- B. D1scuss these kinds of preparatory quest1ons v, - ,: 1Sample Student Worksheet-éﬁ
1. What k1nds of things do you. th1nk the °peaker does? Pictures of the var1ous
jobs spoken about by -
? >
.2: “What do you think is the purpose of - h1s/her JOb »speaker .(Hosp1ta] jobs)-

What other k1nds of JObS do you th1nk you 'd f1nd

-

where s/hevworks?

4, Do you have any quest1ons you m1ght 11ke to ask7

Encourage each student to th1nk_of,at_]east one—"’“*“*'*f_ffw‘

—~————~‘—————~

b Wr1te each down on a separate p1ece of paper Have
“ each stuéent ‘ask or read h1s/her quest1on to the.

| speaker | _ : B h d

5. Each student shou1d be prepared (w1th pen and paper if

| . preferred) to try to. remember at ]east 2 JObS or tasks _
spoken about . f,_} - e o S E - o \./

kib Don't forget to prepare ‘the speaker as we11 for any

spec1a1 quest1ons or needs that your students may have

. e




T L R N STIU T 2

A AR e R A
P ‘1 . o o o N
‘Dtre c:h ons A Materials
I. Speaker V1s1t _
RSN : ' L N
A Pass out p1ctures of re1ated JObS to be referred to dur1ng
L ta]k N N e | o
A(‘ Encourage 'students “to ask}questions; ) ‘
II;'jiSpeaker Fo11owggp “+.; z
- Aﬂ In1t1ate d1scus51on about. the guest speaker S H
Y _ o ]
o What do oy remember about the talk? - T
",_2. jWhat d1d you' 1ear?? i . |

C ChOos1ng a Job to App]v for - :: ‘ o

A}

'3;i Cou1d you understand the speaker? .

':,4" Did- you enaoy the v1s1t? .

B. Pass out a "Match1ng Job" Exerc1se re1evant to the speaker ~

s...ﬁ .

(see samp]e)

n"

'1 If necessary, go over key vocabu1ary words\before do1ng

the exerc1se o "‘E"'ZT

. .

2. Each- student work on sheet 1nd1v1dua11y‘ ' ‘ff"”

"3 ~Pass out p1ctures of the job, 1f you th1nk 1t will he1p

|Student Worksheet: -

'_See samp]e
ing Jobs,1n s
;f’HOspjtaT§"7ff;

"Match1ng Jobs" g
"Match:

" '4.' Go over exerc1se together as a c1ass JJ. ‘ e;mxéaffwaw ﬂi#vf—
-  [student. Worksheet: -
z '“ff'"Job P1ctures" R

1, Instruct students to choose one of the JObS on the i

exerc1se sheet to apply for If t1me, use the,"What S 1n

a Job" worksheet to he]p the process of choos1ng
S S R :
App11cat1on to the Jobs

il. Ask students to name the- JOb they p1cked and why. R
2., Wr1te these- JObS on the board and ask students wdat they

th1nk the requ1rements of each JOb are (e g ) h1gh schoo]

| Student Worksheet-:f

"What s 1n a Job"




ST e ’.‘iﬁ’ﬁﬁf7“75'”’f" N T e
! 1 ;\ SRR !\‘/ ' ,'\ \ P T L '28;_

De \sxons About Wot‘l'& \ ’
- %— I/ 1‘ —~- . . ./, .).t" . . | . “ O v‘ | I’l.'v
e \’\ ] Materials
o fhlwu 1.‘ \-f_\ o TR

ce, etc \) i e , B
App11cat1on to. the 'Jobs: (conth o ﬂg' \ _‘?.3‘ L LT

: Encourage‘d1scuss1on but also- correct mgscdnbept1ons;
I 3

. Pass out app11cat1on fﬂey',. Rt f'E T B]ank app11cat1ons on-
" s L 5
E“*h student shou]d il out an\app11cat1on as various ]EVE]S °f L
d1ff1cu]ty S '

e tra1n1ng, co]]ege exper1en

s

1f they are app]y1ng for the Jo%fs/he,chose S o o

- (Tny to g1ve each student an appﬂfcat on- wh1ch ;., R | N
matches the1r wr1t1ng ab1]1t1es ) : " . . R
: H Lo i

,.e'If a student does not have enougn time to ," . g
' . l . 1""
complete the app]1cat1on a]]ow time tL do so : ‘;;//{:'

j‘ Inext - sess1on (or dur1ng other é}ass t1me) '1/ ;o \‘ ;J

.f Prov1de student w1th feedback on Aow we]] L / 'fi‘ Y f i e

' \s/he did on the app]1cat1on a soon as R AR ._,_] ron A

pOSS1b1e Th1s w11: he1p stud nt ‘ee that b f’ o ;_ g e

//f' . the1r sk111s ‘can be 1mproved qy pract1ce

-; .. . v - _.: . \ ) ; . Ce e _/! ! i :‘ | ,‘ ( Y
) A EP \ . : /l 1
i C]ass Eva]uat1bn ,.v 7,”.‘fﬂ [ e

. S i Dovy
~ W . !

Eva]uate the sess1on w1th fhe speaker '

=~ ) i

\ Eva]uate th1s c1ass ' T‘f‘ j“'-' b

|
|
O
SR
. . i .
|
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“--Matching-- = - o R
. N T ~1/
'JOBS n f—lOSPITA‘LS ‘,.-
D1rect1ons Match the name of the JOb with the rorrect descr1pt1on of,
' __,w_ihat job. ! / :.
. _Naﬁe- of Job. f , ‘ Desct49t1on of” Thzngs co Do :
1# Transport People ; A. Draws’ blood for tests. o
- \ ) ] . - ‘\ . : .
2. Nurses B. Care for patients, examine, diagnose.
. i V | fl/” : . ‘
3. Central Supply Norkers/ c. Admlt pat1ent<, g1ve 1nformat1on to |
: - , ] A peop]e, fi15 zut forms, answer phcne
/ T~ ¢ i e e .
. ) -
4, Security Guards D. C]ean sheets and hosp1ta1 clothes of
ET : l; patients. - - P
5./ Receptionists 5 N E. Br1ng patients and equipment fr@n
o : . f ' place to p]ace . _
6._ Cafeteria Workers - - R Sterilize. and know where a1l the- |
' " gu19men is.
e e Lauhdry wofkers-f:-f d " G. Tend to. pat1ent s ‘everyday phys1ca1
' ' e needs,. wheel patients, talk 0 them,
i - help nurses-and doctors. '
_ 8. Orderlies .. — "~ ‘H. Hand]e spec1a] machinery such a°7ﬂ_ﬁﬂ7
1 o B 7 X- ray and heart beat. . ,
9. Technicians L L T Give d1rect1ons, keep watch over the
: - ‘ o —‘pFGperty and” personal safety of the
T T ' peop]e in the hosp1ta1 : .
. N ’ - ) o : ’ . . . \
-10.- Blood Drawer (phlebotomist) .. Prepare and serve food f“peop%e—ﬂn ~.
: C ’ , the hosp1ta1
J N E
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- Decisions About. Work
Umt E.E-conomi-cs and M_mmﬁo}/vwénf‘[l[f\i"'

-

2

- ’ N o . . - N . i " ’ i ) . . ' . o .—.-‘T
goals e 1. To 1ook at ways that econom1c organ1zat1on affects R

people's 11ves

-2." To take a look at some.of the causes of unemployment

What 1is Econom1cs'P

. 2. What is Unemp]oyment7 !

3. Understand1ng Unemp]oyment - T

' Th1s un1t attempts to deal with. a- range of econom1c 1ssues as they
- affect people's everyday 11ves Ve have chosen to focus pr1mar11y on the
‘1ssue of unemp]oyment s1nce the present jobless rate p]aces ado1escents
-in a part1cu1ar]y difficult position. . -
‘We -have found that the more one undenstands the po1ftfca1 and economic p
system 1n wh1ch one 11ves, the more lnformed one S dec1s1ons will be. Ne
:,1ntend to expand on the un1t and we1come any suggest1ons for .how to proceed;

-

The assessment for th1s un1t is d1ff1cu1t We suggest trying to get a

-sense of students verba] responses to this assessment s1nce answers #2 4-
hw111 be d1ff1cu1t to write. Mu1t1o1e cho1ce in th1s 1nstance is inadequate

: _s1nce the quest1ons 1nvo1ve ccmp]ex concepts

- a

@ Adolescent ISSueS Project 1982U 85



Decmons Aboon‘ Work umt Economcse(/lurmploymmrruo)

sklu ureo

tessom

YGSOWCOS

Cormments

1. To Took at ays that

yo-

| affects people's Tives.

L2, 70 Took same of the
| causes of unemployment

economic organtzatton. il

Jd

Y

N
M,
r

138 Union Square, Am. 14

Uhat's Happening to (ur

oobs?

- Poputar Economtc Press,
- |Dollars and Sense

Doltars and Sense magazrne

Sonerville, Mk (143

Eomervrlle MA 02143

,WMMWMMoN,

| Huch Moneu7 "

- (same as above)
_\4’*

* ILtfe on Paradase Is 1ard

- Wilson and Warmke, Scott
[Foresman and Co s G]envaew,e-‘
fIL 60025 |

The Nattona] Center of ‘
- |Economic Education for

= Chttdrer Lesley College,
o Cambrt

MA 02238

" |inflation; good illustrations,

A good resource for teachers and high

omic statistics and-issues.

Same as above for understanding ¥

—— s ‘
EMCD Adolescent Issut.s ProJe,t ‘982

1,

Poﬂ‘
y

Jschoo Tevel readers for current econ]

.MMWWmmmmmes.f
and high school students for a simple|. -
. [explanation of unemployment Good
- [Tustrations.
138 Union Square, R
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Unit IIT, Lesson T ° ;7;

__Introduct{on to.Uhderétanding_Uhemp]oyment o . ; .

Y

" ASSESSMENT

.\.,

. Unemp]oymenﬁ\mean;_thatjthere are: -

a. People whagdo'not want tq’work;i‘ﬁf | “
'b. Mot enough jcibs for everyone. More:peoplé waﬁtvjobs than

there are jobs available.’ o
é-} Too mahy jng-'-Nét ;nOUgh.peoplé'want them.  T”-- '

- . ) e

2. How does unemployment affect people?

3. What are some off%he-causes of qumployment?

4, How can a person learn more about unewployment? . -

.

o © Nttt it

,“ R T
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1635 Oho WHAT IS ECONOMICS"

32

Unit III, Lesson 1

1. To clarify the meaning-of "economics"

goals'

'

and “the economy".
‘To 1ook at ways that economic organ1zat1on affects peop]e s 1]ves

Dnrec:hOV\S

Matertals

I.. C]asd Introduct1on - what is econom1cs?

TN

'IWr1te “Econom1cs“ on’ the board and ask group the fo]]ow1ng
_que§;;;;;‘—;he-quest1ons aré noted with "q", and the L

-answers with “A" Write down the1r responses

or the economy?

. Q== Brainstorm —‘Nhat is. economics?
e ] - ‘ LT )

- 1. Go around the room and have each student.brainstorm -an
answer. In order'to'stimulate association with
vw\_.econom1cs and to get more in- depth answers, ask

. a.

‘Have you ever heard anyone, the news, T V shows,
" etc. ta1k1ng-about the economy? What did they
J say? |

.Vb. 'Econom1cs s ta]ked about a 1ot today Why is tha1

Nhat do peop]e mean - by "1t is hard to get by".
what could: that have to do with’ econom1cs?

_Put a L1rc1e around all of the students answers

“and tell-them that each answer is correct. "The
: economy 1mpacts on a]] d1fferent areas of. ourl |
'11ves and our act1v1t1es impact on the economy
Econom1cs ma1n]y’deals with ‘the ways 1n ‘which
. o - people prodyce,,d1str1bute, and consume_the goods

‘they need to live.’

see Notes,to Teacher”
(Q/A format and Defini-
tion/of Economi.cs.

See Program Manua]

: Bra1nstorm

3

see Notes to Teacher -
(definition of "“Econ-
om1cs") ‘




165809\' - What 'Is Economics? - Upit III, Lesson 1 -

Materials

. Directions

. ’
i - v
‘. —d

S E- I W :
Q. Why do you think. we. are ]earn1ng about econom1cs7

a. Why is 1t 1mportant For- adolescents to ]earn about
A econom1cs7 v
b. What w1]1 you be spend1ng most of your time do1ng 1n a.
few years7 (A. work1ng, support1ng yourself and/or |
fami]y). “How does econom1cs affect those act1v1t1es?

‘ S

M. Around My May .

Q. What is the economy 1like around- your way? Do'peop]e hava

JObS7 What kinds of Jobs7 Are there enough jobs for .
' adu]ts and teens?. - What are houses ]1ke7 streets, cars,

) eto,7 Rate the economy around your way Good Bad Why?

1. Surzdva] |
| Q. What do we need to have 1n order fo survive? For exampTe{~;
a. What do we need to get by every day7
b~ Where do we get our tnergv7- ’
c. Where do we s]eep’
"*. d. How do we keep warm in winteh?
A Food c]oth1ng, she]ter .‘ _
Q. ;How is surv1va1 re]ated to econom1cs in th1s country7
| 4'A, (poss1b]e answers JObS moaey, 1nf]atlon, unemployment
| welfare, etc Yo . | f_ |
Q{;’How do we get what we - need to surv1ve 1n our soc1ety7'
i _a. °How do we get food c]oth1ng, she]ter7
A. We exchange R 5 buy 1t “
Q.'ﬁHow do most ----- peopi f try get money7 |

A They work

see ‘Program Manual
and Notes to

Teacher (Around My
Way). - .-




1&380“' What Is Econom:.cs’ | : UmtIM, LESsph 1

i—‘,;

"Dlrec:l"tons - o o o . ; Mdterfalsr"'

! B

1V, ,The economy and our 11yes | _ ‘ |
o EXPla1n that now we. are go1ng to look at scme. ways that the
economy can affect the type of work we do. | S ) ] i - ;h.T B df

A Pictures of various types of economnc act1v1t1es : ,';. student worksheets=-

P pictures of d1fferer
/(You can usua11y f1nd good p1ctures in .the pub]1c ]1braryc economies. -Find -

, - _ _ : p1ctures PEPPESEHt-w

to xerox’ for this exercise). - . - ing different as-

' ' | pects of econpmics- .

Ho]d up p1ctures of d1fferent k1nds of economic- organ1za- .| see Notes to- %

""" " | Teachers (How Econ:i:

: t1ons of work For examp]e, an agr1cu1tura1 economy,- Affects_our,Lives)x5

slave economy, an 1ndustr1a1 economy (or contemporary U.S. “ﬁ\\§fl_ - ?\.y;
economy) G1ve the fo]]ow1ng exp]anat1on and then ask S
these quest1ons in re1at1on to- each p1cture Exp]a1n:: o

.1 'That each picture’ represents a k1nd-of economic

oroan1zat1on and tell the group what type it 1s.
ﬂ 2-_ Ir each of these p1ctures the economy is affect1ng”:
B peop]e s everyday lives. ‘We-can ]earn more about ﬁ

'the effects hy ask1ng ourse]ves these quest1ons

Q. -What do these peop:e do everyday? ,?~:;'f"
Q. How do chey wor"'.', . _ | .
Q. ‘How do they spend the1r se.sure fﬂme?' . S ._ ] B h !
K o.-ﬁCan You sum up, hoh the1r Tive é are affected hy_thetkind y B

of economy they ]1ve in?

—yEvaluate the c]ass _— B '-:h " o B R 1}?

Eha




Coroete Yy . : S ;o

Notes for/Teachers | |
: /S ' C i

/" K A S J;. :;‘ "I . l

/ Yy ) i |

: Lo / : : ‘

" QAest10n/Answer f0rmat Co ,I' | ‘ S ll \7/

| . R
The format for the econom1cs un17 is d1fferent than that f the _j

A

ther lessons The format is. based on the Col1ect1ve L%arn1nq appr?ach wh1ch 1s,

o : / ‘/‘ - \"\ - : ;

vwi1] he r - cr1bed more- fu]1v Lo f\/‘;* R f -/ /;
o ‘ e /

: i
'
v .
i '
i N

The i sons are d1v1ded up between exp]anatﬁons, quest1ons /act1v1-‘

/
t1es Use the quest1on format as you would any other lesson/ylan out]1ne They are

there to help Ju1de the 1nstructor\1n h1s/her attempt to relp students further 1.‘

/

the1r understand1ng of econom1cs ) It 1s 1mDortant to not fo]1ow these quest1onsv5p

/ ...' -
re]1g1ous1y, but to take the cues from the c1ass about how much they a]ready "know"

[

‘what’ they are 1nterested 1n, the}r own que5t1ons, etC/' fo R U
. /J \ / ' ! o b
Make Sure to cover the‘1ssues brought up 1n each quest1on but do sq 1n
I

- NEERY P L T v
_ the most appropr1ate way. for your c]ass L '/* N R

? ' A - . » ‘ N Do ! - \ ce

/ \ i il
It 1s ‘@1s0” as’ 1mportant ‘to st1ck to thé quest1on/answer fornat‘as opposed “g*

to 1ectur1ng or re]y1ng too much on the students to create the d1rect1on of thf -

d1scuss1on AN L '\ S A

2. Nhat‘is Econonics? - _?fp : \ o R / c¢4-fi“
T *rv1nq to teach econom1cs to Jun1or h1gh schoo] studentS, I COﬂfrOnted - -;L{

N mu]t conf11ct1ng def1n1t10ns of'économacs\ Because th1s 1s ~such an 1mportant e [A{

e

thoughts The follow1ng sect1on 1s an attempt to he]p other teachers accomp]1sh

th1s task before beg1nn1ng to teach the course ‘\_ ‘ S A A :
. Iz

~'-. ,;‘ o A
‘ ’ itk 1 . I A P e —v———“

\ . i ./ N

!

My 1ntent1on is not to 1mpart my own. vi W of econom1cs, as ”truth" Smy f,
/1ntent1on is. to przy1de a conceptual framewojt\Twnc1ud1nq some ouestions, gnd BRI

. a
: terms), that can h

i

Tp students sort out the confus1nq 1nformat1on and exper1ences o

they<@ave when they f1rst start to confront the mean1nq of ”econom1cs”_anthe+ETMMT55¥




AL B I LY. S AR SO Unit III, Lesson 1. . DS
:NO{ZS'&" Teac h?rs R A LE'SSON Wh t is EC°“°""°S’f
' ! [ N . ‘.’7 ' B ‘ : !

’ - . . “ "‘ . “ ) " /’,/ o . L “ / ’
., °Wn*IW£§ N AR

For ex;‘ple, the Tessons beq1n to deaT w1th the effect of econcn1c :
o / \ . FECRI vI

/

"f};;dec1s1ons (T]ke 1nterest rates, prof1t marg1ns, and qovernment spend1nq) on the1r o fﬂ

| ~

own T1ves and the dec1s1ons they must Take (T1ke_f1nd1ng ajob, \dea11nq with o I Tﬁ
T T}:.unempToyment and Tayoffs\'organ1z1ng to effect changes, atc.) 7 .‘7\ o 'HE
_.. A . I i i / \ . ' > | :
N f'uf In th1s sp1r1t the next sect1on deals’ w1th var1ous def1n1§1ons of‘econom1cs 7/;-fﬁ
IS N, S r ' ‘ S v'y

~aund in my research

ey ']Ba What 1s’”Econom1cs"7 o
T i : . / - " A 4

There are a myrjad of def1n1t1ons for ec0n0m1cs The QUbJECt 1s qu1te f ‘l ’

e

|
!
‘}k_‘-abstract,,even t! ounh 1t de=1ﬂ with  very reaT mater1aT phenomena ‘ :
1,
|

‘ ‘ | R I
s»rIn order 10 come»to terms w1th a def1n1t1on\for econom1cs, I pursued the TR

-8 . .. : ¢

ot . -

'fthe foTTowinq c%urse R

1 I a%ked peopTef(teensfandladuTts) what they thdugh the meaning of « -
e N | R 4 : R s
[ "\econom1cs was‘ v S

Y :1'.:.,' o ". \ . e "\.\:b - ; 4 . . ;‘ o O . ' . S R /
s, wrz, T Thoked through elementary, high schoo? and college econ?mycs texts -

-~

B . . . .
i U ; ‘ : ”
o

' and art1cTes g% e ,4 o . . \_,mz/- S
.. - i i ) ™ ) ’

3. ;I/Tooked for def1n1t1ons in daily news reports 1

0

L P ;.'.‘._:,,‘,,.f1 & | R
5 I'Tooked 1t up in the d1ct1onary S

e Th1s 1s what T founi: _ -// R T 7
7. PeopTe Economlcs' i Money S 7A$ ) “'_J'ffg:-' R

| |-
” i ' b

- {

J

|
e " s . : ’ ] / \ i /,‘/(L
e .'f'; ‘/' f 4 C /L How we buy and\seTT th1ngs ol
o S N The way we get the th1ngs we neFd

: : ,/ ‘. __,_,'_/_ / ‘ 1 _' | e .
T T The f1nanc1a1 cond1tron of peop]e ind.busjnes e

PR SO S—— L

- ﬂ\~ th]at1on
Pr0p051t1on7253T
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1\ 1 R ) .‘.‘ ‘- “‘.' -- 7 - . . M . ,' ;‘ . x 5(;: ‘ ~

ﬁ' /TedChe‘r S Umt ) L?‘J‘SS\P“‘ 100 LESsoN: What Ts Economics?y

~ ~ e . - \\ ' l'\ e:'.'S ¢ ® ?
! ‘- [ . ’ > e 3 / - '. 8 l. v K
nextbooks --None a§;ua11y def1nes "eco om1fs" But they do- wr1te h IR

a lot about econom1cs and def1ne part$cu1ar aspects of 1t Here'are L

 some def1n1t1ons I found"“‘~; ?:::f, | 'Ja! | N* ,qj . o .‘ hli'nj\f\
\' Macnoeconom1ts - a broad v1rw of the econ0m1c system and 1nc1ude, |
' % . \ guch areas as the measurement and‘deterp1nat1on of r nat1ona1 1ncome{d" o
) ;_; ?{ /the 1eve1 of. emsqdyment of 1a or and cab1tal the determ1nants and! -

9 o R
//I N

Econom1c:forcea . .ncludepa11 the 1abor that wozkErs do 'the tools

!
al reso rces, and

\
l

‘ - and mach1nerv uwth wh1ch they work use of natz

; use df‘: L technology Econom1c re]at1ons 7 e the\r 1at10ns amonq / j,i'

peop]e dﬁhyg econom1c act1 1ty - for exaqg}e,rthe~rela 1onsh1p between P_‘..
. . . 1‘
slave/and s]ave owner won ers and cap'ta11sts, debtors and cred1-.- :
: ,2;‘ . . e . e v ,’ \:'/ ,"l . ' - . - .'
i ; . A, T e

g; e '”The wor]d ng;o1ves around econom1cs ‘A co .try.andhitsfpeop]e;often'f...:ff

i AN l - S BN o ’ A

V <:act “in. ways/bes7/exp1a4ned by the1r ec?nomy
Lo

-t underst’nd the 3r1nc1p]es of econom1cs

e ]

It 1s v1ta] therefore,g

2

The study of N ;‘"-- : ”4”,

: |
‘.p011c1es hdsen'by“eleétedpgovernment 1eaders " (*

!

'h.econom1cs a]so he]ps people. understand{nat1ona1 dec1s1ons and /

Y L | | o g ,i f!"
d. "Econom1 S 1s scﬁence that affects everyday 11ves of us aﬂl 4 ;g; %i :
| 'ENone of us, as1de from the profess1ona ﬂ; j*
: / // : (L
_comfortab]e w1th thf sTbJect The fijtory that emp]oys one of our. a9
.'relat1ves or fr1en s Closes temoorar1y,, The 1nterest ratefon our f ih ﬂi;,g
SN / - x .:.‘.-I" T ;‘ SR
b e

i
.'.J’- " f
8
B




w at is Econom1cs?' :
LESSO . : :

. . E— -

" Unit III, Lesson 1

Lf3‘ '.‘} - 3. 'Dai]y news reports - Economics“is:
| ~ .Inflation © 7 _ ‘
Unemployment
Recession
z_a' Stadflatidn
'Graphsland curves
: Interestfrates' R
'danks “ o ”'.A - - I P .
4.:-Dictionary (Merriam Nebster-Pocket) - Economlcs is:
o "A branch of know1edge dea11ng with the product1on, d1str1but1on, and
consumpt1on of goods and serv1ces ". o

~C.A Nork1nq Definition "«

After synthes1z1ng that 1nformat1on w1th my exper1ences and knowledge from

study1ng econom1cs I formu]ated this def1n1t1on ’ ‘ ' B

| _'_' Economics 1is a sc1ence that was der1ved 1n the ]ate 1700 s 1n order to make

‘sense of a new and rap1d1y deve|op1ng organ1zat1on of product1on, d1str1but10n, B

-

~and" consumpt1on
The way in wh1ch we are econom1ca]1y organ1zed, i.e., the way in wh1ch we .
\
are orqan1zed to produce, d1str1bute, and consume our da11y necessities: affects

our everyday lives.

1

\

The ways in wh1ch we .Tive our everyday lives. affects the state of our
\ . :
' ;economy A

-~ But econow1cs is far d1fferent than a "boﬁy of know]edoe" Econom1cs is
yhat vie understand and have been taught to understand is the way in which we as a

vﬂ>oc1ety are organ1zed to produce d1str1bute, and consume our da11y necess1t1es

(:) ‘Adolescent Issues PrOJect 71982

e



Cag Sl

7 E RS
; LESSONWhat is Econom1cs 3 ~,f

-J3.‘ How doesfthe economv afFect our 11ves?

Poss1b]e answers for quest1ons about p1ctures

A.: How does the economy affect everyday 11ves of the peop]e in the.

. .pjctures How do they work’ Agr1cu]tura] economv peop]e work a lot outs1de,
\'\.
depend on the weather work for 1onc hours know the peop]e B they work with,

]1ves revo]ve around the home, etc

Slave: economy work ]1m1ted free t1me, no opt1on over what they do,
pun1shment for. not fo]]ow1ng ru]es, etc. - ;
Today or. 1ndustr1a] economy spend a ]ot of t1me 1ns1de, po]]uted air, b1q

T \ -
bu1]d1ngs, work 5 days, 2 days off poss1b111ty of trave] “television, etc. I

. ) o : . - ' ‘ . C - Ve -
A\
.

Agr1cu1tura1 Economy _They probably soc1a11ze with the\same peop]e P

- . B. How do the people spend their 1e1sure t1me?'

_ \ a :
g they work w1th and those who live near by, create the1r -own en\erta1nment etcy - s

S]ave economy not much ]e1sure t1me act1v1t1es are d1ctated, etc. ymﬂti

Industrial economy ' movies, TV, trave], etc, ;' o ~\-'

4. Around My Way'_ o a .' B B ;_* R
' Th?s act1v1ty w11] help nake the top1c of econom1cs more re]evant to the
.students.- Encouraqe ‘students’ to share the1r exper1ences and a]]ow as much t1me on

\
this activity as desired by the students. If they are Jnvo]ved in the act1v1ty,\
L .' - / - ) ..4 e ] \
note their responses (mentally and/or written) and be aware of them_Whj]e he]piné\

1
\

'+ them to learn about the economy. (See General Procedural Manual for Around:My wayfk"

. O .
. \

© . . -~

-

\; (:) Ado]escent Issues Proaect 1382




What 1s Econom1cs?

7.

2.

3.

4,

1%" TedCher Um‘t‘IIEI Less0n1 |LESSON:

L]

Macroeconom1cs Theory and Po]1cy, Anthonv Campagna, Houghton M1ff11n, fﬁlf L

Boston, 1974

e

Econom1cs An Introductian _to Trad1t1ona1 and Rad1ca1 V1ews, E. K Hunt and

Howard J. Sherman, Harper & Row Pub11shers, New York 1975.

How A Market Economy WOrks, Marc Qosenb]um Lerner Pub1|cat1ons, M1nneapéTTsj

. M1nnesot$ 1970

Understanding'Today's Economics;“RobertLﬁrane, ErankTin'Watts, NY, 1979,

W C l'_‘p,

¢, = A

@ Ado]escent Issues Pro,Ject 1982 el ' S




N"._'__"Dec_tsaons About WOH"\

16550&*\ What ‘is: Unemp1oyment?_ e V.Unit_ II'I; '-9_5.5',0_“ .,2;.;,’."

' g}(ﬁ(]:[fs {;_Tﬂ' To' explore where private sector jobs come from
“ 2. To.explore reasons- for unemp]oyment

Direchons. o - . | Materials

I Lesson 1ntroduct1on .

A. Last.class we tried-to answer the questlon "What is

econom1cs7" Today we are g01ng to 1ook -at what is

2

' 901ng on w1th economlcs today in our country (our

feconomy) Ne are partlcu1ar1y 901ng to Took at :
' nemg]oymen because unemp]oyment affects many -
'ado]escents | | '
B. Ask -- Have any:of you ever experienced unemployment?
In what way? _What‘do'you”think.were some. causes of 2l
the situation7 What was your response? .
C. F1rst 1et s.review what we learned 1ast class. about
| 'econom1cs g )
"1. What is economics?
" a. Go around room asking:each'student-tor‘an. 1 - J-.:.S;.;_
e apswer. | | _
2:" How is economics related to survival? |
‘a. same'method as #1. | . ‘
II. The Nature of Jobs 1n this Country :

A xg]aln--In order to understand unemp]oyment we have
to look at JObS (erte “Jobs“ on. the board Y -
B;- Rev1ew - Why do peop]e have JObS in th]S country7
“ T. There are many p0551b1e answers here Con51der

and d1scuss a11 answers, but make sure to 1nc1ude,

s

the reason of "surv1va1\\

\

'-\,(:)aAdolescent IssuesfProjéCt\lBSZ bq‘- g

.qgf?



,';E.-:SS‘OV\';@ L_ wnat«i‘si-'unamplqymen';, B R L P

‘[)lY13<3*1‘3V\S ” aféi,'ffu'}l i ;ﬁl ‘s;: ‘*amFi:vf;f‘z b?\txfj:t’féil&;

L fC; Quest1ons to encourage the use of what stLdents aTready _;i,t;.» RS

' know k , .
_'ng: Name a few types of JObS that peopTe m1ght have in th1s
o ~country (L1st aTT the JObS on the board Choose one

'..:of these JObS and foTTow the quest1ons based on th1s

LexamPTe -'z ~m4-~-»1ff;§'7: N

Joh in a car factory ];1 R yf’ - see Notes. to Teachef

,h Q:: What woqu a pegson need to do in order to start a __f'
»Pfactory’ 5:"' ' _ ' . ‘
AL They need to __y_macn1nery, raw mater1a1s and Tabor o .ﬁ;ﬁ

(people to work)

d:_ Where: woqu the money come from to get all those th1ngs7 R
i;ww;e,nﬁ,_.ﬂihh ~”rA...Auperson(_),has”earned/saved(tnher1ted_etc.mthemimwu_see‘Notes;to;IQdﬁﬁeg
: | lcv _money'aTready, - _ o ‘, N B J

. Q;f,What iS'thTs.person/s usuaTTyfoaTTed?_

. A The owner/s or the empToyer/s

N ’infWhy do you th1nk that an owner/empToyer woqu want E 2 S )
‘ ~L7spend a]11that-money?»,what'woqu they wantrto get out.,' ‘
cofidtz 'V’_: o r g | 1i'. T
A They want to make more money. | | qf B
Q:- What do they have to do in order}to makeymore money?i
.A:f.They have to se11 the'Produot. (In this case the
cars ).. | | “ | _; | . .
_;;_ o ;Qi;:But how do they actuaTTy come out with more money than | R

- they started out w1th7 PR ,ﬂ“ L B IR
’l;f~'5 _ i d A They have to se11 the car for more than it, cost them o S

to make it. For examp]e The Qr1ce must be greater :

’ than the cost of the mach1nery, raw mater1a1s, and




Dlre chcms

*_1abor Th1s d1fference makes up the prof1t ,

;_.How can the owner/emp]oyer try to make as much money as "
,..;: By’keep1ng the cost of the product as o’ as ﬁbss1b]e 'Fau
H How can "the owner keep the cost ]ow? j ‘f Co
"A.: Pay as 11tt]e as poss1b1e on- mach1nery, raw mater1a]s,
. andlabor. oo | |
IiI.‘ Labor and Unemo]oyment |
fe'dAg Exg]a1n | )
{"_:1; Now we  are 901ng to concentrate on the 1abor part of
4 this process. | ) ' _7~ T
:}Q: Why do you think we are go1nq‘to concentrate ma1n]y on ]abor -
7 Nho 1s']abor? What s 1abor? sﬁl;;;m“;mL;;yaﬂ;3;ra;aema;;.”
A. We are ]abor Peop]e do ]abor Labor 1s work
'2. By/]ook1ng at Tabor here, we w1]] better see how the -
o \ economy affects our 11ves | : |
o _:frfgéif Ro]e P]ay act1v1ty _.;_ _:‘fm;f T
l"-]f_‘Introduce the'act{vity'by:saying‘that?eachtoneiot:us“" .
s now' going to p]ay d1fferent ro]es 1n the economy 'By -
etry1ng to get 1nto our parts and th1nk1ng ]1ke the S
Y K5peop|e we are p]ay1ng, we'will be ab]e to f1gure out
_;: _ what is go1ng on. 1n the economy and where we f1t in.
‘}~-__~ L ?;;MThere are_many d1fferentmmays to organ1ze the ro]e p]ay
- . »act1v1ty P]ease see the Notes to Teacher for 0pt10ns -
:tf~;" '.fand 1nstruct1ons ’ ?'a -
;‘f“*._ -Lé;‘fPass out the ro]e p]ay cards ENJOY' ‘The 1nstructor
iw;eh[; ;;shou]dmfee] free to part1c1pate 1n the ro]e p]ays, e1the.L»
. .\) ' )

“tsee Notes to Teach :

NJ

Lp]ay cards. =

: ‘:éif.'-

-—Ro]e P]ay opt1on

any ava1]ab]e prop :g
and student role

[l',"

i w1th h1s/her own cards or w1th 1nput




leechov\s oo oo 0 Materials

‘4.[]D1scuss1on N

©

ﬁii-”ﬁ ‘IylVf. '_:~It is 1mportant that the ro]e p]ays he]p the students B
i; N Ny - nfurther understand the causes of unemo]oyment -This
.Ef‘j,; y’f-»';f ' unders;énd1ng can be he]ped by ask1ng some quest1ons :
iﬁf?.>: ; ngff‘vm after each ro]e p]ay _ ‘ ‘ |
A - -"How w111 th1s person 's dec1s1on affect the amount - | o
.of, JObS ava11ab1e for peop1e7".;f? ‘ : |

N\

b;;fAre there any other ways to dea] w1th the s1tuat1on

. s :
Se o %, i . -

, . so that as many peop]e as. poss1b1e can have Jobs?-fn' R
c.'THow does th1s ro]e p]ay re]ate to our economy7
.js.thther d1scuss1on poss1b1].t1es S " |see Notes to

- - ‘54. : N ‘ L Teacher: "Anti- ..
S Many top1cs of d1scuss1on can arise from ‘the ro]e * {cipate discussion'

-

p]ays.. It s he]pfu] to ant1c1pate some of the .
54".,"“MLL“'*'f”Poss1b111t1es so- that Yyou-can: dea] w1th ‘them " in-a way--~.:ff>“1;aﬂamf*"ff
'ythat further c]ar1f1es the concepts for the scudents.

-'«-See the Notes to Teacher for ‘some 1deas.-;.7 o A R L

) _Iv',;, Eva]uate the C]ass -
B :
S ( -

ey e LT




ROLE PLAY‘s'

B vI.! For six out. of the e1ght ro]e p1ay cards there are adV¢rsar1a1 ro1es, e. g
federa] government off1c1a1 and pub11c schoo1 teacher, p1zza store owner ard

/\
ceenager furniture store owner and worker There are 2 (the garment factory

owner and the baseba]] mit factory owner) w1thout adversar1a1 ro]e p1ay cards

Encourage students to “ad 11b" the ro]e of+ worker who m1ght be unemp]oyed due

. to the owner's dec1s1ons
‘.;'II._fOpt10ns: | - .
A. Pairs - The roiekp]ay cardS'can be kept ﬁn‘pairs:'each member of the rdie
© play poses a different v1ew of the same s1tuat1on Students can role p]ay in .
'pa1rs and debate the d1fferent po1nts of v1ew For examp]e, factory worker

factory owner, fuun1ture store owner vs. worker - :

The 2 students 1nvo]ved 1n the ro]e p]ay cang
',a. try to agree on a d1rect1on _ .

’ b dec1de that no comprom1se is acceptab]e or

ot

. » -f c. ‘get the he1p of the group in mak1ng a dec1s1on | ; _ |
o .f.B;_.élﬂﬂll -“Ro]e p1ay cards can be d1str1buted random]y and each case can be .
dea1t w1th separate]y :~ B - ;:‘- ép. ' ' | }f; “
“a. Aga1n the decisions can be made by the 1nd1v1dua] student or by-
" the group ' ' |
b:s With th1s opt1on 1t 1s very 1mportant -to discuss the ways in wh1ch
each of these case studies are connected f'_ .' B I

IIi. Fee] free to make up more ro]e play cards w1th other ro]es in the economy;

o

’;, e.qg., se]f emp]oyed worker art1st hosp1ta1 worker _etc.

(:) Adolescent Issues PrOJect : ]982 ' .>L S — = ff:\dﬁ
ERIG- =T Lo Prodees 1o R




- Unit IIT, Lesson 2. - LESSON:What 'is:Uiemployment,

.

IV I_g1cs of discussion wh1ch ‘may evo1ve from the ro]e p]av ' i o  -("
. / ) °

. The fo110w1ng are poss1b1e top1cs that may ar1se from the ro]e p]ay

- _There/éie~many op1n1ons as to the answers to these quest1ons The purpose here is .

to

'a1se poss1b1e quest1ons so that the 1nstructor is- ab]e to ant1c1pate and th1nk

o _.about them B “.; S _f» ' f "ij_xf\f#~»ak§\1 |
T . - . . ; : .
L ' .ja. Fa1rness - why do. some peop]e have JObS wh11e others don t; how much
ihoney.must an emp]oyer be mak1ng in order not to 1ay of f worhe;c? ls what the worker
llzar owner. ask1ng for fair? i N f :;- _&..’;. :_¢\\.’*‘?fft$‘) _»;'1_-5?5' i
( v’"“pg. Rea11tx - Is 1t poss1b1e for everyone. to be emp1oyed? What 1f an f‘ L
o ~3np1oyer d1dn t'care about prof1t? 3 ; 'f .7_i'v,h o o - f\\———'“f";;;ff
_:P . ':, ' c, Mot1vat1on - TIs 1t se1f1shness that determtnes the deé?s1ons ot\ o
;-Aworkers and bosses? Or 1s it the way’ that th1s economy works? How mugch- does a h;”;- k5

erson rea]]y néed to 11ve on?- vHow much does a bus1ness need to make in order to

surv1ve?' L c'~~' C— -~~ﬂ_é~“;;m ; “_waefi. - :
L . . *

o d. Fore1gn 1abor - why are wages S0 much 1ower 1n poor countr1es?

L Why do peop]e accept_such 1owbwages? Is it fa1r that compan1es move to: other

,

“countries?-

: (:) Ado]escent Issues Progect : 1982




Ro]e PIay @

= . e -

*Gera]d I've. seen him hang1ng around the street a. 10t At f1rst I sa1d

o

‘anymore Then: he sa1d '"WeII if . I have a Job I ‘won't be. hang1ng on the

:L street s0 much~ but robody w111 even g1ve me a chance el I can see\

h}that he. has a good po1nt So I said- that I don t have much money to h1re

i“I came up with: . ; ‘

I Just have a sma]I p1zza shop Somet1mes it gets reaI busy here andv

- | there s aIwayg,a Iot of c1ean1ng up to do, but I don t have enough money

| .;to h1re someone e]se I bare]y have enough to. pay the rent on the store |

2i<and support my’ fam1]y Then I thought why don t the b1g compan1es, the

"guys w1th a]] the money h1re more teenagers But they won t do it, cause
al] they care about is money Then I thought about what Gera]d sa1d to me.

, If nobody g1ves him or any k1ds JObS, they 11 Just hang around and fee]

.10usy and make troub1e So what shou]d I do? ! want to do what S best, o

) but it s so hard to get by nowadays

QUESTIONS -;". . L;;j;_: o
1. What shou]d Mr. Topper do? '

2. What w111 be the consequences of his dec1s1on?

PIZZA STORE MANAGER N ';_;,/fj,..,“_ R U NG
My name 15 Tonny Topper The other day th1s k1d came. into: ;ngEEBTé“fH f

Iook1ng fOP a Job WeII I JUSt d1dn t know what to do H1s name - is 1f»"'u

"Why shou]d I h1re you, a11 I ever see you do 1s~hang around on the street7";

'f‘But then 1 :saw the 100k on h1s face and saw that he d1dn t want to do that ;-"i

:anyone, but I wou]d th1nk about 1t So 1 thought about 1t and th1s 1s what

M

”;f11147;¥i,_1




. ROLE: PLAY. ""’“"’%

_._TEENAGER \ o o e T

My name 1§ GeraId Wash1ngton I m 16 years o]d and I want a JOb
' »Everybody 1s aIways'say1ng, ”Hey k1d why don t you get’ off theastreet and

fget a Job7"¥'

So I say "OK" I m gonna gét me a JOb I will be out of - fehoo] soon g

;_.and I m go1ng to want some money So I ]] do it. " "’;/b)ffs,i R
. WeII nobody ever to]d ‘me- how ‘hard it wou]d be to-EtT a’ JOb é&érysqay‘
:.‘_says . . L . : R
. :Sorry you need more exper1ence J on : | \\ - ;
' :Sorry, YOU have to be 18 - » : 8}_ —

\ Sorry, w1thva11 thefcutbacks; wé\have'nq m0ney1 .. ﬂy'._bﬂ

N\

o u S ~.‘“. . \¢~ _ .
".:_What am I supposed to do7 I don t even know 1f 1t is worth 1t or

: N
cwhat is go1ng .on. And 1 reaI]v want to do someth1ng w1th my ]1fe

.\\:‘ ) e .

K UESTION |
1. What shouId Gera]d do?

2+ MWhat will be the consequences of h1s dec1s1ons7

-

-




FURNIT%RE STORE NORKER\\-:\ e ‘ o, e T &
el = My name is. Joanne Emery I work 1n a furn1ture store Everyone here .,
'%tf '~gets pa1d m1n1nUm wage anoﬁno more R have to. support my fam1]y on what .
E ‘I make and I have 3. k1ds I cannot pay aII my. b111$ .on- onIy $3. 65/an hour
i;”_ -But I don t know what to do.t I can t qu1t because 1t is so hard to f1nd
- another JOb Some peopIe say that we: shouId form a un1on and teWI the boss .
fﬁ,'w that 1f he doesn t ra1se our pay that we will go on strlge I th1nk that ?U‘.
that—1s 2 good Ldea But I-heard the\boss say ‘that 1f he hears anyone IJ' 4
{;taJk1ng about un1ons, he w111 f1re them \I can t risk. that Q)I ve: got to ;"gv
.puf foud on’. the tcable  What shouId T do? . :
S :. : o _*_' )
QUESTIONSe L
:‘"7*7 | What does Ms.. Emerv want’ "i’i»-it{;E. - : oL Sy

-

-2, What shouId Ms Emery do? = (Use the 5 step decIsion making'mode].);'




N U e

RoIe-P]a‘y' ‘j. . o

FURNITURE STORE OWNER

My name.is Kathy Briﬁn I own a furn1ture store in Boston.. You
probany know by now that some workers in my store wanted to form a un1on
A_un1on Just th1nk of . it. We aII get anng weII ‘Why do they need a
i:ionioh7‘ Why can 't they Just: taIk to e about th1ngs the- way they used to. —
Oh 1 know, they want more money WeII, if I.could pay them more, I.

+ would. But 1f I d1d I wouId Iose profits on my saIes I wouldn' t be in

‘business if I d1d that : I am 1nsuIted that they want to form a un1on _Ifh.
/ . \

T hear taIk of 1t I w111 g1ve a warn1ng If 1 hear that person say 1t

again, I w111 f1re them.. Look “we owners have to. Iook out fbr ourseres

QUESTIONS
1. What do you think-Hs. Brinn should do?
.‘2: .Why does she waht'no “pion? .,A R P v
3. .What are a]ternat1ve ways toldeal w1th her workers? (Use the 5-step
. dec1s1on mak1ng mode] ) .o ' femr“d. -‘-l,d,“";_m o

TR
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’ Role P]ay(gg) o -

SCHOOL TEACHER

o

My name is Larry Simos. I teach read1ng 1n a schoo] 1n Boston .This

_year I have 35 studen*s in eaCn of my c]asses That means I see 175

‘students each day “Tt7is incredible. “This has been - happen1ng ever since — -

o

the government cut the schoo] budget W1th less money , the school had to

Jay off lots of teachers. *So, of course, I get some of the students that

the'other‘teachers had. It is very hard to teach now. It is unfair to the

students and the teachers But T don't know what to do about it. ‘Some:‘

“peop1e“say“that we“shbu1d"ngBn“strikewand'démandmthat;they'hfre‘back'aﬁifﬁv”

l

-/mand the kids will suffer.' How can we convince the peop?e and the govern-'

ment that educat1on is 1mportant

“QUESTIONS:

Use the 5 step'decision making model to figure out what Mr. Simon should

.;do.

the other teachers. But that means that we w111 ‘have to close the schools -

’**}:f”;ﬁn '15;dgﬁ;mfﬂﬁsgs 1sﬁ;})8f;




Role P]qy‘!}

FEDERAL GOVERNMENT OFFICIAL . *© . L

i ‘ My"name is Walter Harper. I think that it is'very,importaht to give
young'peop1e,job§ and an education. Our taxes pay-fof'a”1ot of public
' education already. . | _— _ “

But we have other needs for taxes as weli. Righi now we have to .

- build up our miTiigry strength. The Russians spend bﬁ]lioﬁs o%‘dd11;r§ on
”weégons. We haye'toﬁ1et them know that’we é}é:jﬁstsé§létnong! o -
Our defehsefékpekt; know a ]qtléboﬁt,what ﬁshéoing on in the world.
They 'say we neéd:moretmonéy fof,weabons./ fn$¥ means. that we héye 1ess:;
money for education and jobs. “ |

Listen, we can't pledse everyone.

'QUESTIONS .

' 1. What-does MFJ'Harper méah by{tr :‘.”';i~__
a; Taxes ;& ' : |
b. ‘Public eduéatfon‘ -
. c.;Milftafy;strengfh,h_tfum;:jfmﬁu;":,i_‘ R
.a,,.weapbns__”HMWTM._._u”:“.:_.‘vil_““wm “m -
j;l 5§%én$é o M_UM&‘M e
. 2,'1Nﬁét do'you think the government Shouid'sﬁénd taxes on?
3. What wou]dlthe conseqﬁencés be of @Hat décision?: '

- © Mdotescent Tssues Project Togz -

O




Role P—]ay E

OWNER OF A GARMENf FACTORY

My aame f"Hank'Armstrong I own and manage a garment“factory _As :
you know, there are many d1fferent cloth1ng producers around, .so I have a'
lot.of ¢ omget1t1on 1 had to start 1ower1ng the cost of groduct1o or }

else I was going to go out of bus1ness I pay my workers wells 53 60 :

égan hour. That's more_ than I started out w1th when 1 was work1nq\ ‘A, few |
- months ago I found out about ‘this great sew1ng machine ‘that dﬁd'the ‘work . %
of 10 workers. So I bought a few of them and laid off 50 workers . 'Now
f.I m making the k1nd of money I need to stay in bus1ness Look, 1f I d1dn t
, do that I would- probab]y go out of bus1ness and a]] the workers here wou]d

~1ose the1r jobs.

QUESTIONS =

1. Why d1d Mr. Armstrong buy ‘the mach1nes7

2. What wére the consequences of his dec1s1on? .

: 3,._What do you th1nk Mr. Armstrong shou]d do? Why? e

gl . et . : - o A b e e iy et




Role PIay‘l'k

' BASEBALL MIT FACTORY OWNER

| My name is Frank Green: I\oWn a basebaII mit factory I used to. se]]

a Iot of expens1ve m1ts But now that’ the economy is not so good onIyAthe{
“pros can afford expens1ve m1ts So I have to make Tess of them That"means
. p : . I

that I had to 1 y of f some workers
- Then I found out that workers on the 1s]and of Ha1t1 gotApa1d less. than;i;hg

‘ workers here ‘1 pa1d my workers - here at 1east m1n1mum wage about $4.00.
-an hour In Ha1t1, you can pay peop]e $3 00 for an ent1re day of work.__Sod
I moved by factory to Haiti. Now I am mak1ng a Iot more money because~

the cost of" Iabor s much 10wer

QUESTIONS -~ S
l..l' Why did:Mr' Greenﬂmovehis'factory to Haiti? |

‘-

~

. 2. What were the consequences of his. decision to move the factory? '

F
s

To h1mse1f? To others?

(:) Ado]escent*IssueS"PrOJect"1982'“““"”; "“;f‘”f”f”;t‘
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'Deci"‘sions .’Abou‘t Wong | Unit TIT, Lesson 3.

163509\ * How to Understand Unemp]oyment A Story-

. To fam111ar1ze students w1th various reasons: for unemp]oyment

" To enable students to ref]ect on the fee11ngs 1nv01ved in be1ng

: goals .
—_— ——uRemployed . .
T:BlY13<3*fiC’?\S'ﬁ;f." T IR bl\ctflﬂf‘tczT.s;

3. 1. Lesson Introduct1on Exp1a1n that we are go1ng to

cont1nue to learn more about what causes unemp]oyment

o

A 0pt1ona] . Review some of the causes of unemp]oyment )

Remind students to keep these 1deas in m1nd ‘and reca]]

them when needed for the story o i_ T ' -
1L The. Story o h\ ‘ S | \\ |
A. Pass out the story ~ A',‘ . - Student Handout The *-
o . Pob Hunt =
. B. Ask for vo]unteers to read the story a]oud v
'vg; Dea] with any quest1ons as they come -up. Asdetudentsr -;i o | \\"
to defﬁne the'undeh]ined.phrases?if you think;it would .
he helpful. ~ | | | , . |
D. As a c]as53 answer’the:questions atwthe end'of'eachdi | See Instructor Gu1de";

L. o S : Underlined phrases and
chapter. Ranember, the most*important activity here - Answer Key

e_1s the act1v1ty of th1nk1ng and 11sten1ng to one
another s 1deas, NOT gett1ng the r1ght answer

~E When Joe Newcomb is exper1enc1ng a def1cu]t s1tuqt¢dn,

/

ask the c]ass how they m1ght fee] in.the same s1tuat1on ‘_,~
: and how they m1ght deal with 1t
-AfIIg Evaluate the C1ass - : o | -

ER\(}————~(:)~Adolescent—Issue

S vt e e NN
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)

LCSSOV\.:Understanding Unemployment;.A‘Story

e

1., Underlined phrases in the story B

- Def1n1t1ons of under11ned phrases are prov1ded here for those that may pose‘
some d1ff1cu]ty for the teacher The others are more obv1ous and mayanot requ1re e
exp]anat1on .-Q"\¥«r\.: _ | N : |

“Ask students what they th1nk are the def1n1t1ons of the phrases Then ask :

- other students if they agree with- the def1n1t1on The 1nstructor should contr1bute”

his/her def1n1t1on on]y to c]ar1fy m1sconcept1ons or confus1on ) ;f>\\m\;\ - "'
A- Qnémélgymen: (Chapter 1, pg 2 ) , “f ,.'t’ o *”':fil
1. s chtlonary deflntlon- The state > of . belng_unemplOYed. »

'lenvoluntary 1dleness of workers _ _ '
| -2. It mlght be helpful to flrst dlscuss the meanlng of employ"

The dlctlonary deflnltlon of "employ"- To make use of, to occupy :

:”'tlme advantageously, to use or: engage ‘the serv1ces of o

'3. Thus, an unemployed person is’ not belng made ‘use of,'his/herl

@

tlme is not occupled advantageously, hls/her serv1ces are. not being

:_engaged

4. See What ] Happennlng to Our Jobs, Popular Economlcs Press

s

at the Offlce of Dollars and Sense; SOmerv1lle, Massachusettslp}.57

o

”Bwf-"You deserve a job"> (pg a ‘) - ThlS phrase 1s clearly f“

.an oplnlonthIt may._be. helpfullto asklstudents whether or not they—*m-
agree w1th thls oplnuon. why° Why not? In what case mlght b
someone not, deserve a Job° These questlons are to help clarlfy

student s present thought, not to change or correct them.g

. C. Competltlon (pg 4 ) - chtlohary deflntlon:'a contest

,,

between rlvals the effort.ofone ,mxce partle§ actlnc lndependently 40.

”lgsecure the bu51nesses of a thlrn\w3 ty by offerlng the most favorable‘ﬁ”

ﬁfetermsvzactlve“demand—by =2= or nof




NO{ZS‘ 'ﬁr TedChﬂ’S 'thit'i.I.I_I’,' Lesson3

LCSSOV\- Understandlnq Unemplovment A Story

da

’

Dt "Competltlon makes the economv go round" (p 4)'* It'would

- L -

be 1mp0551ble to clarlfy this 1ssue brlefly The phrase was 1ntro— '

.duced 1nto the - story in- order to 1ncrease consc1ousness of COmpe—r‘v:
tltlon" as an- 1ntegral part of. the Amerlcan economlc svstem, rather
than to explaln 1ts role.

J'It 1s more 1mportant for students to- thlnk,about the)ways 1n .

~

f?whlch competltlon plajs a role in the’ economy.. You can ask clarlfy-'
ing, questlons such as-' l,' What mlght you compete for in the

—_— Z,- o o economy° ' L

S \ff\\\\ S ,_f 2. How does comoetltlon between buslnesses o
. ",\\\f\g\l. helo consumers’> . -;“
J«;’,_,y_. . \\3_\\ng\does competltlon between bu51nesses

'AQ' How does c0mpet1tlon relate"torunemploy—'

- . - .

ment* ‘and lnflatlon, WnlCh are two 51gn1-"

flcant economlc problems.

Yf}* Bl "Wlthout jObS klds get 1nto trouble.,—'(p. 4),_ Agaln, thls 1s

<

an. oplnlon. Thls oplnlon 1s dealt rw1th ln "Thlngs to Thlnk About"'

"It may be helpful here to encourage experlence sharlng or "Around My -

"rWay"““laee Ge wa_l dural_Manualls__For;example+_you_can_askr_______

dfm}?h ‘Do klds get 1nto trouble around your way when they don__.t__w

‘have Jobs°

v

;LWould hav1ng a jOb help them not get 1nto jFouble’y,

3.7 Have you ever had a Job9. Do you or have you -ever had a

r,;paylng,Job?. Does hav1ng a@ob affect your behav10r°
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N_O{ZS;'%’ Teac;’ers o | Un1t IIIA, Lesson 3

L"‘

0 -

| Lgssop\p.Understanding Unemploymenti'A Story .. e
}‘ : \f; - - ‘
F. "Lay off some workers" (D 7 . - The dlctlonary deflnl_

" o

tlon here says "the act of laV1ng off a worker or an employee" (not ’
much help) Laylng off a. worker is dlfferent than flrlng a worker.i -

Lay offs are usually due to 1nsuff1c1ent funds, prlorlty changes,

automatlon, etc They are not clearlv connected to -the performance ;
‘ °f a sPec1f.1c employee. When people are flred from jobs thev get
a strlke agalnst them on. thelr employment record. When someone

‘ls lald off, s/he loses a job but does not galn a bad reputatlon..-

¢ G- "He can't afford to pay them." (P 7)— Thls statement CEen
1s also meant ‘as an oplnlon.. .o encourage the thought orocess about

the 1mpllcatlons of . thlS statement you mlght want to ask yourself

(and your students 1f you thlnk it would be helpful)

1.7 Why does an\emplOYer assume\that s/he ShOUld
| .recelve more moneY from the bUSlness than the - V-"?ff

f -
workers’_ What assumptlons go along w1th "ownlng a .

_ . A - ..bus1ness° A“; ' B ’@ o '"*’if« o 'if;
S~ . 2. 'Are standards of personal 1ncome dlfferent for 3
' \\\\ N employers -and employees°_‘ 1-. e f_‘ff“:»'f L
7§§\§ "3, How mlght those dlfferences 1mpact on the amount o'
: \x;e jObS made avallable by emplOyers‘>
_,;lm;yﬂ;le__~Unlon (1n\th1s case a_laborwunlonlw(pﬁ_BL___Thedectlonary-m

-4

' deflnltlon 1s an organl tlon of workers formed for the purpose of

“]advanc1ng its’ menbers"lnteres's in. respect to wages, beneflts, and

e workang condltlons
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Notes fir Teachers iy s

?

- LCSSOV1‘ Understandlng Unemployment A Story (cont\

- I. On Strlke (p. 8) - The dlctlonary deflnltlon of strlke-

o

a temporary stOppage of act1v1t1es in protest agalnst an act. or

condltlon.

L ament

- It might be helpful to ask students if they can remember any

strlkes Wthh dlrectly affected thelr llves, were reported in the

fnews, were talked qbout at home, ‘etc. What were the strlkes about’

\\_'What was the outcome?- See, "Thlngs to Thlnk About" for more questlons

e

A "Money to. Create More Jobs" (p. 8) - Companles often '

K

4
determlne a mlnlmum rate of prOflt Wthh they must reacﬁ before

,‘re-lnvestlng money 1nto thelr buSLness. “Jobs are a poSSLble by- ..

"product of thls re—lnvestment

":K.‘ Taxes (p. 8) - Make sure to c1ar1fy ‘the meanlng of taxes

before attemptlng to dlscuss thlS sectlon.

© .
-‘.’

Government Spendlng (D 9) - It may be helpful to dlscuss“ff

”‘_the follow1ng questlons to clarlfy thls sectlon.

-

:Jl.ﬂ”Where does the government budget come from’ o

Ve - ,...2{- Who makes the dec1slons about spendlng prlorltles°

Lo 4 What' are your prlorltles° Whv'> o '~\\j
. H - . . "' _— / - . -
5?*fWhat can YOU dO to get your prlorlrles met2 L

Cewr e e B AR R L

M. Invest (p.-lO) - Put back 1nto busrnessh(see'"J"»above)
5;;;;_,f;*. ~_ngglfare / ‘15) - Government sub51dy payments to those

h.__

people who cannot work for phy51cal and/or emotlonal reasons,

“cannot flnd work to support themselves and thelr famllles

?def1c1t, welfare is the f1rst to be cut, s1nce welfare rec1p1ents have'
'erY llttle polltlcal pu11-ﬁ:‘qw T e s
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- Chapter 1

:’,Joe Newcomb sat on the subway - He was going downtown to a gg y for a Job
~in a hotel, He had found the ad for the job in the paper the night before
It saids . '

He had never done this kind of work before ‘As a matter of fact he .never had

a job before, But he knew it was time for him to support himself His mother }
;;;7,kwas hav1ng a tough time getting by . ‘He wanted to be ab]e to he]p out, A Job K
’ seemed like the best thing And he knew that if he worked hard he cou]d do q
th1S Job well, ‘

' street '"We]] here ! go", he thought, His watch said 8 55, ""Great I']] be

check my tie and”hair “‘**“”*“Wf~~;¥f~f¢e;_;sfe

- Joe wa]ked quick]y to the corner where he- 'aw the s 1gn “Park51de Hote]“
As he got to the door he said to himse1f '“Perfect T1ming" ?;

"The Job Hunt"

A

IS .
LY

NANTED . ‘f

| HOTEL BELL-HOPS AND ROOM SERVICE . |
WAITERS AND NAITRESSES e

Apply in -persaon to Mr. Jones ",

between 9- 5 at the.Parkside Hote]

. 325 North. Main St

’)

Y'

Joe got off at this stop and wa]ked with the crowd up the stairs to the-

Joe looked at himse]f in a store window. and d1d ‘a little last minute brush- N

"Not bad, " he thought with a smi]e "I wou]d hire me for. sure'"

There was 2 sign on a desk in’ the lobby which said "INFORMATION"7=

So he went over to the desk c]erk and asked "Excuse me can you te]] meJ T )

the f1rst one there and show them how res onsib]e Iam, But first I'd better '_,»5[3
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_ — i

where I wou]d find Mr, Jones’“‘ , X _ ,
"Sure,"said the clerk, "just go down this ha11 and through the doors"'
Joe.said "Thank you", and took off down the ha]] But when he opened - f

the doors . he cou]d not be]ieve his- eyes’.- The room was packed with people.

Ten twenty, forty yes, - 1t looked 1ike fifty people, wa1t1ng on 11ne to see

Mr. Jones L p";\ s '» T "~, “

’ The last person on. 11ne cou]d see chat Joe .was confused She’ekplained

"I know Just what you are thinking.v It's grobab]y what 1 was thinking when 1

got here, ‘Nhat are an these peop]e doing here?" why you probab1y thought that] -

you were going to b& the first one here _ So did 1. we113 son,_thisﬁjs what;m_7~—;

happens when there is a lot of une@p1oxment - When one job opens. up, it seems

%?like the whale wor]d wants 1t 1 know, I've, been 1ooking,for a job for 5 months.
L

{
9

e -
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_THINGS TOTHINK ABOUT R

-

Nhy were so many peop1e waiting on Hne when Joe arrived at the hote]?

h
-—
.

. Was Joe Tate? Ty chlo

2
3. Wpat doés "looking for a job* mean? How does & person "ook for a Job?"
. ) P : ) 4
. |

. - What-is unemployment? . R ;'
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~Joe waS'st%11 very qonfused._ As*he_thoUth about the situation, more

-people'éame into the room with the.same ook of surphise'on'their'?aces

Joe decided to ask ‘the woman who spoke to him if she knew more about. what ‘: o
was go1ng on. . 1 AR .f ff""; - o - a : -
| "'"Exuuse me,". he said, "do you'knowfwhy'spumany peop]e'want.these»hptea'-
Jobsz, . e
— “It's not that the Jobs here are any better than others," she~;ep{t;d |

v ""1t 3 that there are so’ few Jobs to pick from' ard so many people who want_them -
B Many peop1e don't’have much of & choice They have ktgs ‘to feed, I'11 bet

X
you that most of the peop]e on this 11ne have kfds Look at all the kids here

-with the1r parents now And - I heard that there S on]y about 8 Jobs ogenings
here. Doesn t 1ook ‘good. ".‘.. ' | L |
."we11, maybe I shou]d go -Those peopl€ .need’ the job more thanei dq;ﬂv.. -

hé satd, i 'f.' - S RE oL e

. -
<
”>

B "No you should stay. You deserve a: job Just as much as. anyon Wherever

: Vyou go you'11 find th1s’ﬁind of . competition p It's what makes th1s 'ec0nomy ~¢’1f1

s 1go round Bes1des it s good to see a young guy like you 1ook1ng for a Job
. '
'~w1thout jbbs kids get 1nto troub]e "_' - ' :, o Q i -

. "Maybe you re right " Joe sighed "but I don t ‘think I'11 get 1t : w1th 1a11y
“this competition, they{y111 probab]y hire people ‘with e experience and 1 don t

have any l' - ".. . '-_ ha ) . »' . 'v ' . . ‘. . ‘ o B ‘ . N ) :

N "You never know Hey, my name 1s Bvenda e . L -
’j. ""Oh yeah I m Joe 1 gotta ask yof do you. know why there 1s so much fﬂ. B

N ol ol

) -n..‘ . .l' ' . ) | . - ) °‘A,'{‘r' . ) ,' . x.. . - _.. ', . ,' . v'

- e T e ' o ‘;li.

S e T e _;'__.'* I R o
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' say that workers are/asking for too much money.

;quest1ons,

ﬁJoe ﬂ

!5~

“That's a good quest1on.- Everyone wants -to know the answer to that

Some say 1t s the government, some say it~ is because of big. bus1ness. Some.‘e

It's probably all these '

things. The way to find out 1s to listen and read the news and keep ask1ng

That's the way to figure out what s going on. .we11, good Juck,

Y R S5 N U O

And thanks for your he1p "

,"You too, Brenda




THINGS TO THINK Aéour‘ ’

4

1. What d1d Brenda mean . by.“Everyone deserves a Job"? Do you agree?
?dWhy/why not? (paragraph #) | ‘J R
:'2;- Do you th1nk'that Joe deserved to get a. JOb at the Parks1de Hotel? _‘.
| Yes No . Why? ' o ”

- 3. What do you think'Brenda,meantfwhen‘she sais: “Kids get.into trouble

when they don't have jobs? Do you agree? wny?7QWhyLnot?;(paragraph'#S)

4, What do you th1nk Brenda meant when she sa1d that unemployment is caused
by the government (paragraph #9)/ or unemp1oyment is caused by b1g
..‘bus1ness? S e . ) |
5. If workers . ask for h1gher wages, -how can that cause more unemp1oyment or |
make fewer jobs? Can: you th1nk of an examp1e? - | B

6. What do you' think causes:unemp1oyment?} |

>

- h-—‘fv'/
. s

(:) Adolescent Issues ProJect 1982';5f:’”
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- Joe cou1d see that he” would be. stand1ng on 11ne for awh11e, so he
','p1cked up a: newspaper he saw on.a cha1r Lo and behold, right on the front'

'”j;page he' Siw this art1C1e

. ?“ oo
— ‘EfILY EXPRESS .

UNEMPLOYMENT: A—DEEPER L0OK

' latest government poll shows that unemp]oyment is up

to 7%.

Seven and a half n11110n peop1e are out of work

~

o

B anory about th1s

—_————

- 13. 6;\3T the non-white popu]at1on is unemployed

K

"The number.of non«white unemponed peop1e 1s much h1gher

o

Many ?abor organizatlons and commun1ty groups are very

s

“The pres1dent says that we must wait for the

'economy to get better

-We. 1n erv1ewed representatives from bus1ness, labor, and

ﬂthe governme't and a few unemp]oyed peop]e to f1nd out what they :
: think 1s ‘cau Cng\the lack of jobs | |

',The fol]owing are some of the reasons_they.gave.

1. A. bus1ness.execut1ve cites High Fue] Bills

-The Arab Aations keep ra1s1ng pr1ces of. 011 When
01l bLIIs 90 'up, everything else goes up (11ke

heat1 g costs and a]l the equ1pment e buy)

i_y off some workers ‘We can't afford -

we haje to

to- pay them Lnymore w f"ffh;
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-th1s big e1ectr1c Toom that can make tke same amount of

:out as much if they get a machine You on1y have to pay for

.a mach1ne once’, and then repa1r 1t once in a wh11e A"

4

2, An ex-worker from Genera1 E1ectr1c says that compan1esa

"move to other countr1es B used to work for GE. Our un1on

vwent on str1ke because we needed more noney co support our
lfam111es The company d1dn't want to. pay us more, f So after
we won the str? ke they: moved to & part of Asia where workers

-

have‘1ess power than us Those workers get pa1d 1ess and o
they cou1d make more money. .

3. An. ex-worker from a textile factohy'cites "Automation".

"A lot of us¢1ost Jobs because’macﬁines have taken our place.

A3

I used to ﬁork'a'seanu machine‘ Then the company bought :

fabric w1th much fewer workers They don t have to pay

person needs to be paid so that she can keep 11v1ng Iha' g

company fired hundreds OT us so they coqu make more mon;y M

4. A company owner says that they don't have eno;gh

‘moneyfto create more JObS "we can t be expected to keep

’ckputting out more money to make more JObS Nhy shou1d we fi

)

";put out money 1f we aTready don t make enoughﬁmoney’

y

-Do you know how much we have to pay 1n taxes7 If we

.>m°re JObS " 2

“ean't Tive very. we1T The company fired 800 workers, so that -

d1dn't have to give so much to the government 1n taxes,_‘__-

flmj»-then we. cou1d put more money back 1nto bus1ness and make f";h°
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]

squeezing the little quys out

5. An_ex-grocery store owner says that bjg companies -are

. "We just had a small grocery

vstore in the neighborhood where we 11ved

market moved 1n the neighborhood

Then a big super-?

They could sell th1ngs

- Imuch cheaper than we could because you can sell. things cheaper

: when you se11 more, They aTso cou1d afford to buy one of

those big money saving cash reg1sters Nith that cash reg1ster
| you don't need as many w0rkers, S0 they fired a Tot of their ‘
We cou]dn't“'

workers Now they can charge even Tower prices.

' charge Tower pr1ces ‘We were Just making enough to get by
Jas it.was. So we had to ¢lose the store and fire all our
heTp._ Now we are out of workltoo_for the first time in ;

25 years."

6. An ex-government worker c1tes government Apendinggas

}the probTem "I used to have a CETA Job That was a
: program where taxes went towards Jobs for peop]e who :
’-coqun't get other work Now the government says they

: don't have enough money to empToy me or any of the other.
‘people who had CETA jobs The pres1dent says they need
'Tmore money to make our armies stronger ‘The mayor is 4
K spending more money to bui]d another room for his office. |

.I even heard ‘that. the president s wife bought m1111ons of o

= doTTars worth of plates But they don't think that jobs

are 1mportant enough to. spend money on."
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7. A government representative says it is the fau1t of the last

presiden "The last president we had. spent a ]ot of money and
peop1e were pay1ng a 1ot of taxes we have to change-a11-that

Yes - 'we want there to be more Jobs but we are go1ng to have to

o have cut taxes, they will have more money. o

\

what are we going to do about 1t?

°

L

true, 'Sometimes the more you know the more confusing things seem,,
4

e

v

i

wa1t Business needs to have more money to invest. Now that welf”w"”'

These are some- of the reasons for unemp]oyment -The next: question 1s-

iﬁops'
It's a]most my turn to be 1nterv1ewed Better get my act together." I .

Joe=took a deep sigh “Ne]i " he thought I got a lot of 1nformation »

from that artic]e, but I fee] even fore confused Maybe what they say is ‘-'°
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THINGS TO THINK ABOUT - © - T

1.. Many d1fferent op1n1ons were wr1tten in the art1c1e Each of those
op1n1ons were g1ven by a d1fferent person ‘ Each of those peop1e is part of
a group See if you can match up the group w1th some “of the op1n1ons they
- - m1ght have (Each- group can have more. than one op1n1on) : Before you H
beg1n 1t w111 help to d1scuss the roles these peop]e p]ay in the wor]d of

work, Then £1gv . out. what they wou]d say are- the causes of unemp]oyment

4

- GROUP  © ’f- L ~__ OPINIONS about_causes of'unempjoyment o

. Smallbisiness owners -. ':'a;”'High“fUE1'5i11S 5
L S ~b. Companies moving to other countnies\,vi'
© 2.  Factory workers - - - o - o ’ , . :\

.'c;' Automation (chang1ng to us1ng mach1ne§\

* 3. Government representatives = - 1nstead of workers) T

e ; T ‘? ',q; JCompan1es don t have enough money to - \x
4. Big business owners ~ .. make more jobs (need h1gher pr1ces, '

v “;1ESS.taxes).~ o,
.5?»eEX'SOVernnentynohkers e. B1g.bus1nesses are.squeez1ng the 11tt1e.
- o :',‘j" - ones out o .

"f-'.-' 'G‘?:"_e';f-‘;’v":‘?’{tjtu‘tsz'mo‘ney"'fof. j;‘;.bs; S
e e st presteeny's e |

‘Issues .Proj

© Adolescent
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CHAPTER 4 o= THINGS TO THINK ABOUT e DR

1.

s,

i what w1lﬂ determ1ne whether or not Joe gets the JOb? .

why d1d Joe th1nk that it was- 1mportant to be conf1dent and po]1te

dur1ng the 1nterv1ew? Can you g1ve an examp]e of how a person m1ght act

K4

' conf1dent and po]1te7 Can you give an examp]e of .how a person m1ght -

e

' act who was not conf1dent or po]1te7 i .' '_" _ o R

. Why didh't:Joeﬁwant’hr.'Jones to ask'ff:hefhadianymexpenience?h

LY

.7 Why did Mr. Jones th1nk that 1t was 1mportant that Joe was a. good

’{]1stener? L e -

_/, : L N\

EE w111 1t/matter whether or not Mr Jones Tikes: Joe’ Why wou]d that matter ?

' fDo a]]/emp]oyers 11ke the same k1nds of peop1e9 Can anyone please f.
A I

‘ 511 emp]oyers7 ‘

I
|

“ Wil1 it be Joe's fault if he-doesn't get that job?

-
{ B
B

‘Nhatsoo{you think Joe could do now to keep 100kinglfor aujob?f

-re |

doTescent ISSUes Proaect

982"
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Eience'than Joe Oh we11 he wouid keep trying~~

‘wouldn t be ‘his fault for not getting the Job

ff*he couid do a ]ittie more Job hunting first and then take a break

o

‘-?inaiiy Joe got a chance to meetiwith Mr. Jones. The interyiew -

:.went well, in Joe's opinion. He was confident and Eoiite He Tet.

tMr Jones know that he was- a rea11y hard worker, “Mr. Jones seemed to iike

‘him.} But then he ‘asked the big question the one Joe knew was coming
ft“Do you have any experience?" Joe took a deep breath and 1ooked Mr. Jones
_right 1in the eye, and said; "weii I haven't had experience working in a ffi

\\thtE] but I can assure you that 1 1earn very quickly." E

ff\ Then Mr. Jones said,'"I do think that You wouid 1earn very quick1y

BN
because you are a very good 1istener You have to 1isten we]i to foiiow

instructions. I wiii be in touch with you Joe I can definiteiy see that '
\

'you wouid be a° good worker, but as you can see we have pienty of peopie

here to choose from Many of these peop]e do have . experience I never '

;expected S0 many peopie to show. I guess that there aren't many other

\

Jobs around But 1 wii] consider you because I 1ike you Give me a ca11
in a few days and I'11 iet you know where you stand But - keep 1ooking
forfother Jobs too Good 1uck " ' ' |

.‘\\ . PR > N
2 . NG w

| B ft_d Joefieft’the'hotei1feeiing very\mixed up. Mr Jones 11ked him That

VRN _ . 1
‘was important. . But what cou]d Mr Jones do®, 1f someone else. had more exper- -

At 1east he knew that it

But Mr. Jones was right He shou]d keep 1ook1ng for other- Jobs

‘ ~3~what he rea11y wanted to do was go home and get something to eat Maybe
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The day was st?]] young, so Joe dec1ded to do & b1t more. JOb
Ve .

hunt1ng before he went home. ,
He began by buy1ng a newspaper, S0 that he cou]d look at the want
§Q§= Then he strolyed up and dovy. 1 few streets to see if any stores had
"He]p Wanted" signs|in their w1ndow Joe 1ooked for an hour, w1th no 1uck
But he d1d not g1ve up. He dec1ded to go 1nto a store to ask if.
they had" any Een1ng . F1rst he went 1nto an. off1ce supp11es store J The:
peop]e 1ns1de seemed pretty busy He 1ooked around to see if he- cou]d spot
_the manaqer, but he could not So he asked one of the w0rkers 1f they
knew if there were any jobs ava11ab1e " '
Ry "I don t th1nk so,“ he sa1d " but maybe “the manager wou]d Knows, she
1s over there with a customer " o _ | : '
"Thank you," said. Joe He wa1ted until the manaqen was through w1th
the customer and: asked "Excuse me, do you have any JObS ava11ab1e7"' ;,'
"Have you f1n1shed h1gh schoo]’" asked the manager | |
}?"I .am a1most f1n1shed "’sa1d Joe | '
'"Why wou]d you want a JOb before you have f1n1shed schoo]’" .
T"Because I qeed some money and wou]d 11ke to qet some exper1ence " | ;.;;_,,
"We11, I on1y h1re peop1e who have f1n1shed h1gh schoo] - There aren t
enough JObS for everyone and h1qh school graduates are more qua11f1ed Majbe
you shou1d wa1t t111 you graduate, then .come back and we 11 see if- there are, )
any open1nss ! 779 - SR _,-'£¢";- '-75_ L f',+'* '
' "'"OK thank you," sa1d Joe R | .

Joe 1eft the store as qu1ck1y as he cou]d "I am bummedgoutff*_e -

thouaht "I don t know 1f th1s is W nth—ﬂ—.;,:
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- | Joe. took the subway home and watched all.the people oo1nq and coming

'frém work. ."How. did they get those Jobs7“ he wondered,"and where do the

ljobs come from? Nhat causes a]] th1s unemp]oyment7 .That newsoaper art1cIe

made‘sense' S have to think about that more.and ask more quest1ons. That s

what Brenda said I should do. “" o o . .
Uhen Joe got home h1s mother was busy cook1ng d1nner "Hi, Mom;" he

sa1d _ ; . RS ! _; _ .

"How d1d it govJoe? Did: you aet a Job’"‘“'f SR .

Joe didn't know what to say. Nhat could he te]] her? “No,.Hom,{I,"

didn t get the JOb -and I'n never get any Job, n No, he cou]dn t say that *He

had to qet a JOb H1s mothe: worked S0 hard her who]e 11fe Joe had 4 o]der ,;

brothers and s1sters A1 were out of the home and support1nq themse]ves,

"except for h1m

‘ H1s mother was on we]fare Ne]fare checks were gett1ng ] Iow that it was '

:gett1ng very hard“for~her-to support herse]f and Joe He felt so bad for her. f
He vav..d 'to he]p.ﬁ She was gett1ng too oId and t1red to take another JOb 4

.She Ce arved to rest

Joe S anqer made h1m dec1de what to tel] h1s mother "Mom," he La1d
"I have someth1nq to te]] you _ I didn' t get that JOb th1s morn1ng Too many
peop]e were: app1y1nq for 1t You know, it 1s very hard to get a Job nowadays
, Espec1a]1y 1f you are st111 1n'h1qh schoo] and haven t had any exper1ence There

1s a Tot,of unem? oyment The economy 's 't do1nq very weII But I m not gonna

_;/Ie’ that get me down, H0m I 11 get a JOb eventuaIIy And 1n the meant1me, I amf;

"/

go1ng to f1gure out what s go1ng on w1th th1s economy and f1nd out what I can . |
- Mo about it. /It 1s not fa1r Everyone deserves to have a JOb (Joe thought A
.. aqa1n about wﬁat Brenda sa1d) and you deserve to have/a rest “/1;
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"Where did I 1earn a]] that? wel.‘
But I did find a lot of know]edg_."t

-

‘{1 ' ALf%; . , yo——ny
P -16- i .
o Jeé s mother was sm1iiﬁg'atzhim He fe]t better now. i
"Did I say al] that’" ‘he thouaht
I may not have found a JOb today.
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THINGS TO THINK ABOUT O | -f!" L S
11 Name.2 reespns Whyfhevstere:maniqerfd1d nof;diveque ajob.”
. _ o ,;v e ' S e e L

2. Why do you th1nk thg store manaqer thoughttha\ it was’ 1mnortant for Joe

to comp]ete h1gh schoo]? _ _,Vf Sl Pjﬂmu

/.
x

3. When Joe got on the subwav, hel ked h1mse1f some qﬁest1ons '"How d1d al]l

.
. e - L

these peop]e get the1r jobs? . where do Jobs come from? What causes a]] th1s -

5
4

) /unemp]oyment7" | -f L S
You can he]p Joe answer these quest1ons by d1scuss1ng some of the
l .
information you read 1h_thevother5chap;ehsqof the_story. N
4. What is welfare? .. - ) |

.

- 5. what d1d Joe mean when he. sa1d "Ne1fare checks are gett1ng $0 low _How_

4do we]fare checks qet 1ow? Nhere do we1fare cheéks come from’ ‘Do you th1nk

: '1t 1s easy for eJder]y gnd sick peop1e to 11ye comfortab1y7 wny7 why not7-

vl. .."‘°

g
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Dem s1ons About Work

I S o T

U.T\lt W}\at are my m'%eras’cs and sk:(l <m)

_ and do not enJoy

.9..__.@15 -

2. To heTp students re]ate the act1v1t1es they enJoy to.
. - A"poss1b1e JObS ' ~ .

hork Interﬂst Inventory-—Assessmeﬂt

.- Job Choice and Job Inventory

. Job Interests and Exploration: Match1ng Exerc1se :
.vao You Know Your Skills?» Assessment and Exerc1ses
"SeTf Avayeness. and Conf1dence o

& Seuf—Awareness and Conf1dence .Xquh’ATbumlCoYer
*.****-'***7:_****""

v
3y

(= YIS W S R U

o -

-

assessment deals with persona] 1nte*ests and is a part of Tesson 1, "Thé‘WOrk
-;Interest Inventory", and 1s fo]]owed by a Tesson wh1ch connects 1nterests w1th :
'actual JObS y ] h : oo o :
The second assessment dea]s w1th be1ng aware of one s own sk111s Th1s
-.ssment is a part of Tesson 4 We have found it heTpfuT to fo]]ow up the.

]

To hnlp students become more awaré oﬂ act1v1t1es they do

This unit has two assessments, nd both are parts of lessons The f1rst".

*.sk 11s assessment with a more encourag1ng act1v1ty (see Notes to Teacher, Tesson 4- ;1$fﬁ;

for further exp]anat1on) L R

The Dec1s1ons About/Work ProceduraT Manua] has more 1deas -for how to jf'

1ntegrate 1earn1ng aoout 1nterests and - sk111s and the1r app]1cat1on to’ JObS




R “confident about one's |
| interests and skills

DecrsronsA orItWork uort Movs{soad thls (m)

' skrll oreo

fessorr

1. Practice; feeiing

P

,sc,o orments

| 1-; Nhat'are‘.ory skng? )

i

o What,are\my:interests'?. o

| 3 How dointérests ‘an‘d an
 skills affect job

- chofee? v

b oo t abPW.an Tnterest. .
| andfor skill toa job |

S~

' ‘re;sou_rc,os

-

N Dec'isrﬁonsu About Work,
- |Unit 1, Lesson 2

| areer Choice: A Lifelong
process, Guidance -
- |Associates filmstrip

_DeciSiono Aborrt"work_, o

Unit I‘,“Les'sons 2,3 |

Decr”-sr'ons A‘boutlwork, N
 [unit VI, Lessons 3, 4, 5.

See Introductory Umt Resource
Sheet,
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90(215 To 1ncrease awareness of one 's own 1nterests

= Dlrec'l}ons

I. Intrdduce']esson:

A5 Ex91a1n E . .
. ].f Se]f awareness and conf1dence are skills’ that you
. cont1nue to 1mprove throughout your Tife. Each day
we 1earn more about what we enJoy do1ng, what we are
1nterested 1n. - ' 4 * _
2. Today s exerc1se will hé]b'qu1earn nore.about-jobS'

' we m1ght be 1nterested 1n

-II. 7 Work Interest Inventggy

J»_A.' Pass out packets and 1ntroduce the name ‘Work Interest

Wt

Inventory
' B,'iﬁsgz 4
1. Do you know'what an "inventory"“' . Can you give,.~

o ,an examp]e of an 1nventory7 (An 1nventory is an

"exerc1se to he1p a- person f1nd out about someth1ng

'.;For example, stores do 1nventor1es to see what As inf

‘.\stock Schoo]s do 1nventor1es to see what books
» “they have) A '2 |
i‘;Z.; What w111 th1s 1nventory he]p you 1earn about
CJ Read d1rect1ons a1oud ) The d1rect1ons are exp11c1t but

. may need extra exp]anat1on and examp]es Read the

survey a]oud 1f some studbnts need he]p but a11ow others

to cont1nue at the1r own, pace.vhy:f‘,”

Materials .

By, e

Student Packet--work

‘Interest Inventory




Un1t IV Lesson 1 N SR

Matemals

Q.D.j After each student comp]etes page 5 ask h1m/her to wv1te

h1s/her 3 h1ghest 1nterests on a p1ece of paper,-;». co

"~ E.  When evenyone has completed page 5 share 1deas in.a. grqup hy -

hy ask1ng ‘each student _ ' S ‘
:_ 1.‘.What are the 3 k1nds of work that 1nterest you the most7 ?

i;A;fff,dL B 2. Do they seem to reflect what you thought to be’ your
_ o lnterests? ‘ L o . |
3. '(If answer. to #2 1sb"no") How do they dfffer° o f‘r.ij?fff7?¥éifﬁe;adv

| 'What are: your 1nterests?.ete. What d1d you 1earn about

,::4;'FCan you th1nk of a Job.you d 11ke to have in th1s area?

T 'Wr1te it on your 11st. : BRI ,“ﬂ_u,bwy"f:,~éﬂ"= S |

L. Evaluate C]ass - "e" “ A _ \
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b

”Amgls ro To thlnk about J‘ob lnterests and Job POSSlbllltles .47:__ g.
Dtrech ov\s ~ Materta'ls

d

I;“ ;f Introduce Lesson e o .
“A. Rem1nd students of what was learned from the work Inter-

L'~ﬂ‘est Inventory.

- Th1s 1esson w111 1ntroduce a few JOb poss1b111t1es and

fy”our un1t on how to app]y for JObS

_@hII; Job Exp]orat1on '

\ Pass out student packet

Explgln_that you are go1ng to use th1s packet to
i Learn about d1fferent areas of work |

:2.- Choose a JOb to pract1ce app11cat1on procedures

t " C. ~*Ask for vo]unteers to beg1n read1ng _
+ _tgp_readdng when you get to’ thel1ne "Some JObS in th1s

f1e1d are

D Before read1ng the samp]es of JObS at the end of each
work in- the "Work Interest Invent0ry" 1ast sess1on
“the 11st of JObS

i-2:_tWhen a student chooses one of the JObS, s/he shou]d

_7ﬁc1rc1e 1t and te]] 1t to the c1ass

B. xp1a1n that each of the1r 1nterests 1s re]ated to a JOb .

klnd of work ask the group 1f anyone chose th1s area of -

Notes to Teacher L

Student Worksheet Packet:-
"Learn More about K1nds

f'fof Work"

,'i;;{Ask each student who answers "yes" if they wou]d 11ke -

_vto do. any of the fo]]ow1ng JObS, and cont1nue read1nt o




,,lgess on:

}eIJOb;ChQﬁCéyand:5QB'Ianﬁ£°fyf:di'.

J_Iv;_Lesson-Z_'ﬁi

Dlrechons

Materials’

. IILL

lJoh Exp1oratlon (cont’L’?L"'

'%E. Ask students to f111 out page 5 of oerket on the1r own.
'App11cat1ons R ,':,_,
‘B, Ask students to f111,them out as 1f they were app1y1ng for the

A fEVa1uate5C1ass

Instructor c1rcu1ate ‘room for ass1stance.'

*

A. .Pass out app11cat1ons.

&

‘Applications

. 1nhAtho

11sted on_ 'a e. 5,

C. .Ifa student does not have pe, onal.datadmemorized,.tny'topi

'_'arrange more pract1ce.\




\

P

,';Thi's ]ésébn provides a very good: op_portuni"ty for ‘Iearm‘n'g abqut 'j,obs"'“'
| and.ﬂjobﬁ requirements. We recommend using pictures of _differen_t,jobs;_dUrinQ

the. lesson to Spark .more interest. ‘See Resource Sheet for r"é"commended,_'maltéria‘lls.-. L

toIssues ‘Project’




' JOB TNTEREST INVENTORY

_/_,._— - ) . . S P .

__;-_ IEARNMORE’ABOU’I‘ KINDS OF WORK - . RN

» The Work Interest Inventory checked you.r J.nterest J.n elght k:Lnds of work
| i Tl'*ese are descr:.bed below Each sectIon ends with a list of jobs Some )
- of the jobs . may be open to beglnners fresh out of hIgh school Others ’
reqm.re Spec1al schoolJ.ng or on—the—job training. ' | v |

| Read the sectlons that I.nterest you. Or read them all lf you would

-1J.ke to know a llttle more - about dJ.fferent klnds of work After you -read'

| each sectIon, ask. yourself these questions:

. 2 .

l. How mlght I feel about domg this kind of work flve uays a week,
'weekafterweek'> R _' . o - .'
WhJ.ch of the jobs lJ.sted in this sectlon mlght I 1J.ke‘> ',_.‘ T

EIGHI‘ KINDS cF V\DRK

P

-

: Clerlcal workers may fIle letters and forms, flll out forms, keep records, |

type answer telephones, greet v:letors, operate offloe machJ.nes, handle

money, or. take care of J.nocxm.ng—and-outgomg maJ.l

Except for' cashJ.ers,

. most clerlcal workers work J.n offlces.v

| "’_brkf. N

Scme jObS J.n th:Ls fleld are-

e

They must often do very deta.lled

BANK 'I'EILER, HDOKKEEPER,BUSINESS MZ-\CHINE

| VLOPERAIOR, CASHIER, MAIL CLERK, TYPIST, RECEPTIONIST, SECRE'I.'ARY, )

SHIPPING CLERK




g / 4 ' ‘ ‘ ' .
: _ The main task of people who work in- sales is to get \other people to buy- ,
| th:Lngs Most sales workers sell dlrectly to their custcmers. .But . same - -

_'people who work ;m sales may model clothes for- buyers ‘to see." dthers .
show buyers how products work. / - | “
| ‘ Sales workers should enjoy deallng w:.th people. They should aq.éa -

\ ‘i ';‘enjoy trylng lt:o get people to buy thlngs. " - | .

" Sae jobs in thJ.s fleld are: DOOR—'IO—DOOR SAIBSPERSON, GAS STATION' | | &

\ . A'I'JZENDANI‘ MODEIL, ROUTE SAIESPERSON, AD RE.TAIL STORE SALESPERSON. A B

SERVICE \ S S

Service wo}k J.ncludes many dlfferent kJ.nds of- jObS._._ But all serv1ce {
workers perform same kind Of ¢ service for the custaner - [
o For exanple;‘,\ a{ serv1oemm1%ker mJ.ght clean people s hanes or offlces,
“ ~---~prepare or~serve f\ood, protect people s property, clean or. 1aunder people s

i

‘ l_: b clothes, or take care of people s ch:l.ldren Serv1ce workers should enjoy
i \domg th:Lngs for other people.‘_”i_‘l B | ., | - |
\ - same JObS in thls f:l.eld are-: BARBER,__BEAUTICIAN, COOK, CUSTODIAN,
SN E B \‘DISI-MASHER, FOOD ooum'ER WORKER, GUARD,, PARKING ATI‘ENDANT 'I'ELEPHONE

B

OPERAC[OR, aD vaER Or WA:*?Ess. R




4 -

' ."Physmal work J.nvolves a: lot of mov:!.ng, bendJ.ng, lJ.ftJ.ng, and carry:!.ng.
;Ma.ny jobs in thlS fleld requ.lre a lot of streng'th and stanu.na Scme of

than also call for spec1al sk:l.lls.‘ People who do thJ.s klnd of work sh?uld

be in good phys:.cal shape and should not mmd domg heavy work. q.‘.- ' f
) A

Scme Jobs J.n tis fleld are ASSEMBIER, CARGO IOADER, CONSTKJCI‘ QN

_.‘_mRKER, Dmximm WORKER, FARM OR RANC‘H HAND, ]

' ":'PACKER, PAINTER AND WAREHOUSE WORKER.
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1. Drlvers and operators both run mach.mes. The dJ.fference 1s that drlvers

. run machJ.nes that carry people and goods from place to place. Operators

‘run mach:\.nes that do scme k:Lnd of work such as drlll or dlg holes, saw

’ logs, or llft heavy thlngs. Drlvers and operators should understand how
/
'machJ.nes work. They should also enjoy runm.ng than. :

Scme jObS J.n thJ.s fJ.eld are-_ BUS DRIVER, BULLDOZER OPERAIOR, FARM

,' EQUIPMENT GPERAEIOR, MACHINE 'I’a)L OPERATOR, TAXI DRIVER, AND THJCK DR'[VER

&

_”,.o———

: @bte.x Many places w111 not hJ.re anyone under the age of 25 to be a drlver)

\<

.

Most mecha.mcal and repalr work reun.res Sklll and traan.ng.. Beglnners SRR

_' usually start out as helpers. Workers use hand tools and measurlng tools &

- to ccmplete theJ.r tasks. They have to understand hcw thlngs mrk. ~ And

theyhave tobegoodw1th thelrhands ', _i R .Q

| ; ,. Scmet:mes the work calls for llft:l_ng and movmg heavy thlngs.. Scme—
L tlmes /the\mrk is dlrty.,; " ' 3 " L -\; e
Pe0p1e who do thJ.s kJ.nd of work should enjoy flndn.ng ﬂlt how scme—

; th.mg workls, ,why 1t isn t workmg properly, and what .can. be done to make’

4
]
|
|
|
i




et sosmistass s e et e e Ly .

AR ‘- ngs‘. AN K o B , : . |

. Sane jobs in th_ls fleld are. AIRCRAE‘I‘ MECHANIC, AIJTO 'MECHANIC, -
APPLIANCE REPAIR 'I\;E(I']NICIAN, EEECI'RICIAN, PIUMBER, AND RADIO AND TV

’ v .
SERVICE 'I'ECHNICIAN (Note: - All these jobs requlre extra schooln.ng or ¢

on-the-job traJ.mng.‘ Helpers ofte_n,_lga.m the job as they help skllled

f,..

workers. )
N & L
Iq ; -

-l &

Usually, people who do thls kJ.nd of work want to help other people. v They

’,- V-
1 may take care of people who are too young, too old too smk, or too poor ;
They may help people who are m t.rouble. . o;_-_

to take care of themselves.
/

S they may just help people fJ.nd how to get sometl‘u.ng they need




People who do thls kind of work should’ really lJ.ke people. They |

s

-1 shouldcareabout .athappenstopeople. 7, ; =\\:

‘Scme ]Obs in thls fJ.eld are: AMBULANCE ATIENDAN’I', BABY SI'I'I'ER, LIBRAmz 1 =
' ;ASSIS'I‘AN'I‘, NURSE' s AIDE OR ORDERLY, SOCIAL SERVICE AIDE, ’IEACHER s AIDE, ) |\

R

- To do creat:.ve work you must have talent as well as J.nterest. You have to

- keep ccm:Lng up w1th fresh J.deas 2nd you have to know how to express

_ those 1deas J.n eltner works, mus:.c, dance or same form of art such -as ‘

a— /

..

draw:.ng, paJ.ntJ.ng, or sculptuz;e People who do crea?/ work should

‘enJoyworkJ.ngonthelrcm L e .

- Sa're ]ObS N thJ.s fJ.eld are: AKI'IST, ACTO}Q/ ACI'RESS, DANCER, s -'_; ‘

: _ lDESIGNI}R, DE‘CORM‘OR, ILLUSTRA'IOR, MUSICIAN ’ SINGER 'AND WRI'IER

o @;Adolescent Issues Pro.]ect_ 1982
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: KINDS OF P\DRK Exerc:.se Sheet

Answer the followmg questlons

' Duectlons
1. What were your thrée top areas of work in the "Work Interest Inventoryd"

[

g F*Jck one’ .are.a' for th.chycuwould like to practice applying. _

wmch isit? - . . o S _ v o
o ’ . v VI' R . . ’ N - ' e N o

[ . ) S
' ! A
/

ERE . .
' ! . .0 . " : N
i . . : . ' 1
o |- ) . L L
J L.y . . .

4.

~
13 o

. . N
. ! : oL - .o ’ co B
1 4 ° M . ' ’ N . .
' !

N Choose one of th jobs that you wrote in #4. Pra'ctlce applying ‘~:f§_51__'

e s 35 aid)

]
e
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1655 Oh' Job Interests and Exp]orat1on Match1ng Exerc1se

. U 1t IV, Lesson 3

SN ”-l , - 1. To cont1nue process of exp]or1ng one s own 1nterests ‘ .
Oa N A .
ga-; SS.' 2. To Peg1n cons1der1ng how personaI preferences affects job cho1ce

[N
).

Directions .

Materials -

I.
//
’// A. See Notes ‘to Teachers for a framework for th1s lesson.

hdII.\ Review and Integrat1on of Prev1ous Lessons .

N \ S
/III,' Matching Persona11ty with Job .
-\
/.‘ _A. Introduce Match1ng Exerc1se by exp1a1n1ng that -as - thef’ (
| - pants What?"

o
i

o

i

Introduce Lesson

B. Ask:. '
1. Why is it 1mportant to know someth1ng about what you
enJoj before tak1ng a job? '
2. How' shou]d persona11tyiaffect"job choice? (Use
..comicaI,'obvioushanecdotes to Iiven up discussion,

e.g.,¢FNervous Ned"fnorking as. a nightﬁdesk Security

. - Guard )'

\ A. Ask students whether or not they had persona1 preference

v about the jobs v1ewed or read about 1n the Iast c1ass

o\ their job choice?

LN 20 Ask for spec1f1cs regardfng the content of the f11n

‘/’ oo stor1es

year goes on, we w111 be 1earn1ng a 10t about work.:

. ""\\

1n choos1ng a JOb
\

\ 1. How. would their persona11t1es or preferences affect\\

“This eierc1se is to he]p sharpen dec1s1on mak1ng sk1115'

See‘Notes to=Teachers s

q

Student Workshe t--"Who .




»ddﬁ'inféféstg and E%p1oration-Matching_Exercise

" 13350“

Un1t IV Lesson 3

. .
Dmec:hovxs Matena‘ts
j;;iiii'jMatch1ng,Persona11ty with Job (cont )
2T B. »Pass out worksheets and read 1nstruct1ons‘ -
C,' Students may work.on the sheet Tnd1V1dua11y‘ -
‘D;' After sheets are. comp1eted, share 1deas in c1ass‘ Try to \ .
play “dev11‘s advocate 1n order to get reasons for answers,
~_-_..."'.e 9.5 “Why can‘t Sharon work.as a tour gu1de°“
i_E;«.Agg" "Wh1ch, if any, of these jobs would you have taken°
S ST, LlSt the cholces on. the hoard 3 - B T
o A.'Z,' Ask what criteria. 1s used to: determlne cho1ces. ' |
KR What do you want to know about a JOb before choos1ng
it? | d,\ , |
b, AWhat is ﬁnportant tO‘you; (1 e., hours maney,.heavy
twork, weather, noise.). - '
Co If a student has d1ff1cu1ty‘answer1ng, he1p ~1tn
. quest1ons 11ke, "Wou1d you Tike: a ‘job chang1na
| -f d1apers7 de11ver1ng the mail in w1nter? etc ) o
IV, Cr1ter1a for Jok Cho1ce | i : | ' -
o 'A, -Ask: Based. on what 1is 1nmortant to you, what wou1d you 11ke
<'j to know about -joh. before taking 1t7 ' -
%-&: What wou1d you 11ke to ask an emp1oyer before accept1ng a Job7 -

1. Mahe a 11st of these quest1ons. In another\1esson a 11st

w111 be g1ven out ca11edkEWOrk Detai1s".“ Add students

ideas - to this 11st, 1f not a1ready 1nc1uded




e 1&5509\: -Job 'Interests and-Exploration—Matc|

-Unit IV, Lessonnﬁl.

. ‘--D'\res-“ff ons

When One.Can‘t lN‘hoose‘l

,.,M_atérials_‘j |

Q1a1n. There are t1mes when a person m1ght riot be able tov
| wait for a spec1f1c job. ar turn down jobs they don‘t 11ke, e
N 1.v“A§&: Name. some of the times when peop1e do not have the
Vmopportun1ty to “choose“ a job. '
2. Teachenﬁshou1d offer some examp1es as well,

: T
- Joh Interest Optlon T S T

jﬂ;;‘ If not used here, use it during another session.
If there 1s. extra time. before eva1uat1on. |

1. .Pass out p1cutres of. "Joh Re1ated Act1V1t1es". Ask students‘
7 -~ {Pictures of "Job .
- .to check.off those acth1t1es they do now or woqu enJoy

doing” and wr1te the name of a poss1b1e re]ated job next to

the.plcture,.

e, _Sbara ana d1scu§ Intereéts, and ne]ated Jobs,

“Eyaluate tha C]asg_

\\.

i}
w

see Notes to Teacher|:

Student Worksheet -
Re1ated Act1V1t1e5»




= 1.

T e 3 Job_ Interests and "
'6’ TC;dChCVS : Umt. 1Y, Lesson 3 LESSON: Exploration .

when can one "choose" a Job?

The not1onof "choos1ngll jobs is often not app11cab1e dur1ng times of h1gh

.:unemp1oyment and soc1a1 serv1ce cutbackst

';Qesoc1a11z1ng (baby«s1tt1ng, camp counse]or, sa]es c]erk) wh11e others require’

R more phys1ca] work (bu11d1ng maintenance, sh1pp1ng c1erk, paper de11ver)

-_students can, whenever poss1b]e, choose JObS in which they wou]d be most 11ke1y

' usua11y ava11ab]e to teens do have‘some bas1c var1at1ons ‘Some may requ1re more

We: 1ntroduce the concept of “match1ng“ persona]1ty with Jobs S0 that

”Ato succeed

It is 1mportant to intreduce this 1esson in a soc1a1 context. There are

-“many’ times when one.. m1ght not be abJe to “choose" a Job' t1mes of _high unemp]oy“
\\

: ment, when one. neéds money to surv1ve, when 1ndustry 1s becom1ng more mechan1zed

Most often, teens have very few jobs to choose from and have to compete w1th

' many others for the faw Jobs that are ava11ab1e A But the few JObS that are oo

we have founc hat students are ab]e t0‘make better dec1s1ons when they are

. given the chance to0 th1nk about and d1scuss these often contrad1ctory B

) before they are faced with, them, =

Ski]]s can'be'1earned It is 1mportant to rem1nd the students that a1though

‘one may not have. certa1n skills for a job now, ski]]s can be 1earned You nmy

want- to. talk about ways that a person can 1earn a spec1f1c skill: or even 1earn '

to change their preferences B




whoﬁwénts What? I

be a good choice.

Persona11ty e - Job Possibilities

1. Sharon is strong act1ve and enJoys - a{'cashiér

go1ng from p]ace to- p]acs o " b, mover's. helper
u “ .- c. secretary®s helper
. A | , .

N
~.

24 Ahﬁoid'enquS'readihg dnd-draWTng. -~ -a, sign maker trafneé -

He has a 1ot of pat1ence for s1tt1ng . b. mévérfs heipéh-- .

| and work1ng 1ong hours,, ' j'" o : cL»day,care aide -
3, Lester is_good.With;nQHMers. hﬂghis a, garbage collector.
yery organized and fesponsible, b cashier - s

a_hui1dihgf

'.4, Debra is Very outgo1ng. Shevfs T a. ‘envelope stuff1ng at home
fr1end1y, 11keab1e enjoys: ta1k1ng b, cashier

.anq meetlng new people,
- ‘ ' “ health clinic -- phone"

- ‘messages and receiving.

Directions: Draw a line from the persona11ty to the JOb < would-)

. c ma1ntenance he]per - c]ean1ng _

- c recept1on1st s he]per at a f

(:) Ado]escent Issues Proaect 1982 e

Land fixing th1ngs on_grounds of }

6/"'-‘ S



" Who Wants'what?,(bqnt.):

CPersomalitys Job'Possibi'lﬂ:y

fS. }Nanéy Tikes t0{work.a16ne;_}35e Lt ay day care aijde.
. . . . " ’ . = " ’ N ’ . . - . ‘ 9 ‘ v .
“enjoys doing physical and mechanical = - b. restaurant orker ___”;MM

work, IR .. o e ma1ntenance he1per -
o c1ean1ng and f1x1ng
‘things Qn the grpunds ef‘__
o a _bi_jijaihg.,_ | S
) | A
',_;.‘, Tony enjoys bu11dﬁng muscles, be1ng w1th a. nurse s a1de _\ v
v e cb11dren and p1ay1ng basketba11 '_?' o b messenger for an off1ce

c. gym coach }.f




. INTERESTS

T Go1ng to mov1e

 ' work1ng with cars |

o Do1ng th1ngs w1th youy hands

'.ADraw1ng '
'Swimming:"

Camping

. Writing" ; ; .

Danc1ng - _Go1ng to Schoo]

'”Read1ng o Sewing - |
_'SkatIng ’__~ o ' : 5*.T. L ‘_.f"P1ay1ng sports--wh1ch ones? .
'WéTK{hg' .11“” - ;-g';j T _/Be1ng a]one

'\*LISten1ng to Mus1c-- S L1ft1ng heavy ObJectS f~f
~ what- k1nd? - o : -

o Wquwgrk1ng

: Usiﬁg ybur]ihﬁgihation‘
V;Béfné Wfth,Othér'béop1e
 Ta1E1ng w1th other peop]e ]..

- ’_.Ta'lkmg to peop'le .

'V;*Watchlng T V‘--wh1ch shows? ﬁf.'f; ™

::_fS1ng1ng

- A

-

,ﬂ}'He1p1ng peop]e o

LA

~(© Mdolescent. Issies Project 1982 "
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Dec.\s‘ ONnS§ About Worl«‘. L me Les?‘?“/4
16550“ Do You Know Your Sk1l}11s? “1\: X - K /,""’ '

. [ T
. \ . o

.i ' : 1y

o4 ' ,/'

2. .To think about W y peop]e underest'mate themse]ves -/ :

1 .

TUIL.

o'u'r\e_cﬁéns N N R A Materials

Intro uce Lesson .. o W- | E‘ ;o A v\'-t\gs/'

. / A
" A. Ask c1ass if they know the mean1ng of‘"sk1]1s". ?]’ o . o

1. \For examp]e, to put it more concrete]y, “If you

were ta1k1ng with a job counse]or, s/he -might ask S B _.- o
¥ , .

"what sk111s do you have?" What does s/he/meah///

h»by\Csk111s"? S (I /
List'your'ski]]s (This pavt is the assessment. Remember to

R
o |

co]]ect pape;; and keep record for post-assessmen

[
¥
t4
s 1
i

s 1earn

A: Exp1a1n that th1s 1esson is des1gned to he1p

~ what our skills ahe, ' é
T PaSSfout b]ank paper.j ﬁo;aﬁk paper for each = |
‘ “.student o

C. Ask students tos .fz - ;;-\ /]

| 1;5'Put your name and(date on the\top.

[ TP

~L1st a11 of your skaJJST——Don t worry- aﬂout spe111ng Lo

R e A

. THINK' _ ‘_ : «-‘ - P ! } . N

-’\_ B . TRl [t

B W N

.Instructor cannot g1Ve any . h1nts - th1<

: l
\ 4

1sﬁtor'youﬁ3 .
. to" learn about you. 5' ' ﬂ,? ‘p ‘i,f"'

Notes tq Teacher
LN ! : 1 i .
5. If student has d1ff1cu1ty th1nk1ng of %Q11]S, reassurd

. h1m/her that, the second part wa]] he]p \\ ;-.;~L R T

6. fwhen 11st i's comp]eted,,count the sk1115\11sted and
- Y 1 |
put the number on the top of page Circ

'Zi;:Pass papers to 1nstructor s "i"77 SRS I ‘7a,_/f,‘ .;y\':
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/. Unit IV, Lesson 4 '[ © o

‘> IS . ; Lo '// = . : A | *L:'

‘[)1v1:<=t1¢:vxs S Y S bV1¢rtJB cfl I

- . ' ’L.. L 0 R ] .!/ . B ' ) : ' .
;QIQIIIT D1scuss1on break SRR ‘/g L t,--u[ j: . s
e -A.- Fncourage shar1ng around the. fo]]ow1ng quest1ons; ; fﬁ e jf
- Thf “How was that’ Easy? Hard? Wby?7/ b N “',v:a

o . R B

2. What d1d the exerclse ra13e for you? .- . , N qd

o ' . . . / N e ‘w :
- TV Sk111s Checkhst R A | I R
i I

. v »A,“Pass out worksheet “Do You Know Your~Sk111s“‘_« , 7“" R student worksheet.,
‘ I o Do You Know Your
. (We encourage teachers to type up other vers1ons of th1s sheet Sk111 (s

'-s_‘iﬁ | ,ff your students have. more or 1ess or. dlfferent sk111s than

:'those Hsted here. ) e ‘ "s-* '

\&ka f.Ba,'ExL1a1n that this is thesecond part of the lesson..';

| \\\f C. Te]] students. ‘Ag‘ _ /i,' _,Jfff,' 13 |
o ”.f:-;f‘ﬁ{°Put your name; -and the date on toP i'. '12".Q

‘ i;:Put a check next to each sk111 that you have/

»ﬁ

d'i(E1ther read the 11st out loud or c1rcu1ate the room

. to ayd in ‘the read1ng Y e L
y | / ,

Q;Add any sk111 you may have that i »sino

..icount each check (and your own add1t1ons) and‘ put'thef’;:'

/
number on the top of the page. C1rc1e 1t.

Sod .
[

oL, _V;i Se]f Ref]ecthon 55//1}4‘ : I ;" f{;f'l_' b . d‘ s o

PR A
iy /

"7’ffh, When aq1 students have “vmpleted part IV, pass. back the f1rst 1
: i”11st ‘to\ each'student (ise. the1r ownywr1tten 11st) ‘ |-
4;i D1scuss1on.;;5sk;l‘ 1:;.,‘L, .:,;?té. ,%;f‘ ,':t X ;}hbl g

D1d*an one have a d1fference between the1r f1rst c1rc1ed 7'1 -

number and’”he1r second?




k 1&3500\ 2 Do Yb‘g{jf'lgn_d‘w Your skil1s? . ¢l

-

o

——

. UniﬁjIV, LeSsoh'4 oy

~Directions .. . . | Materials

;;5??" ;7 L4, What makes people underestmmate themse]yas, 1‘e., th1nk .

B they ‘re not. as good as. they rea]ly are? o, PR
dvg,gd_” d'VS How can. we try to not underest1;ate:ourse1ves? | |

v How/whéh does 1t he1p to know and: apprec1ate youroown . A

’f'” sk11157 (Poss1b1e answers. to feeI)good about yourse]f,

ﬂ; o :'f a. Job 1nterv19w choos1ng a’ job that you—wou1d enJoy)
- ,.V(?_,Related Act1V1ty T ] i ool '

e A. Ask students to- p1ck one sk111 off the1r 11sts and th1nk of .
%h“d: L . ong. JOh tbat requ1res that sk111 o ,“ '.rﬁ-” ,-;= K _-:' |
E;ﬁfh W Wr1te each job and 1ts sk111 .on the board
VII-'M - _' P E

C A C011ect the or1g1na1 wr1tten@11sts to be usedlas assessments

i ‘and pre tests'

B . Pﬁt other papers 1h notebook

4

VIII Evaluate c1a S,

see"Program Manua]-

'"Assessments"/




lva{&ﬁr .-mchers- 'Unit'lv;Lés‘sdn g LESSON: \é-. 5'“”5’ . ‘

)Y

..’:.1. The first part of this 1esson (11st1ng your. sk11ls) is often on:te d1sturb1ng ~

R '\

to peop]e with.-low se]f 1mages

té;d We recommend conz;lt1ng th1s part of the ]esson desp1te the negat1ve react1ons _,.'.\<:

it might raise.'

\\

have found fhat teachers and students can. ]earn a 1ot ahout _ ,'\

them¢e1ves by d1scuss1ng the- 1ssues and react1ons that are ra1sed here

)
-

'3. -The moods often sw1ng dramat1ca11y dur1ng the second part (Check1ng Off Your ”h

: .Sk111s) s1nce the number or skills’ checked are so high. They m1ght be11ttTe some

-of the, sk111s on the 11st, say1ng, 0h anybody -can - do that " You can rep]y N ]'_~ ;\y

;that that is not true and it is nonetheless a skill that-can beIUSedfin a job. .

[ o . ~

-.h;AJ It is. 1mportant to rem1nd students that

La. se]f-conf1dence and h o B ?{ o Ll " >3;’f_
b being aware of all your sk111s _

" are also sk11]s wh1ch_can be.1earned with'éractice.

i
\

o @ Adolescent Issues PY‘OJECt e ]‘982,' s 163 R '
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,‘2?

L 19..

Drrect1ons

.’.T§1k»6n7a_tedgphbfes,;;f;'.
'Write’a.message frbn a phone call
vDe11ver a message ,h . '
. R1de a b1ke | _
.t:Put grocer1es 1n‘1 bagf

. Place obJects .on a she]f in’ th "

.*TMove heavy obgects-

,;Use a memer {”h&'1/

Use4ﬁ s&w | o
. CNaJ_pqh,screm_pleces of wood

SKILLS

Check the. th1ng$ that you can do

Then count the nu&ber of checks f

."'Put the number on the top

******'!*****"

o

_correct p]aces

8. Tell, t1me
I:Q.-rsuperv1se one or more s a]]
"« children /o
{10, Teach kidsatopp]aw s/sport |
11. Put a child te.ud |
AT
12. Change‘a diaper //\- -
JENSIBEEES —*“" ./ -
" 13. ‘Cook a mea] A e
S ‘ I./\' ' ’l'///
14 Mﬂke a salad/*‘ R
) |
‘ 15- —a tabae S ]
A 16. '»Jash d157es o \\' 3
'.17.-'L1ean ué a kitchen
18.




O

— 36—-Rake ]eaves

“37.
' 38.

1\

R

. Clean-y’

e _ 35:‘-

39,

40. )
Ao

hoyéé
Change a bicycTe tife

_File in aiphapetical order

;;_Use_a pocket E§1Culétbr'

Add

Subtract
Multiply
D1v1de<——

Follow d1PECt10nS
F111 out a t1me rard -

work on a 1adder :

,;;work as part of a team
. Type - .
. ‘Use a computer

. Use trains and buses to get around

P]ant a p1ant

Water a garden or .plants .

Shove1 snow L
paint rooms of a house
Use a gasoline pump

What else can_you do?

N i - ) B B
T > n " . \ .
< .o . . : f !

. -~ N T
. - S . //

.- Build ’béx' I o

'@\Admesce"_n_tgls_sQe; Project 1982




| UL e e e
Decxsmns About Wor& Unit 4, Lesso_n5_‘

|-
.

1653 C?h' Se'lf Awar‘eness & Se1f Conf1dence Skﬂls, interests

i - B ¢

1. To bh1nk about the 1mportance of self awareness and se1f\ 5f;£

goau[s.. -~ confidence - -~ . . S \

2. To\pract1ce 1nterV1ew skills.

__Directions | Materials

ug: Th1s Tesson. will probably take up ;-2 per1ods Remember

to evaluate class after each. per1od

- R
I. Introduce 1esson \ _
.~ - A. Pass out student packet. }" Student Worksheet '
: B P o : o Packet: Self Awareness
B. Instructor reads aloud the first page of the student . and Self Confidence
- e - .0 ] (3 parts: 1st .page -
~ © packet entitled "Self Awareness and Self Confidence. =~ |.intro., case study,

: . . o questions).
1. Use the questions as discussion starters to help '

students think " about why se1f-awareness is (or could
C be) 1mportant |
Riry Case Study R
- ~AL Instructor reads aloud the f1rst 2 paragraphs of the case
study (page 2). - ‘i',‘ o <
B. Ask for vo1unteers to read ‘the parts of Mrs Carton and
and Tyrone._‘ o
C. Ask for'feedback about-the casevstudy or go right.to the:

'questions (#1r4)‘0n_the next ‘page for more structure. -

.‘IIi._‘ What Are'My Ski]]s? : _ ‘
N :A Pass- out b1ank paper and read #1 under "Exerc1ses";= _blank paper"
-Te Th1s exerc1se is very s1m11ar to that of the or1g1na1 | |
‘ "Sk111s Assessment"
2. 'Encourage students to write their own 1ast.wfthout B
hints. ' i | ' -
' 3.; Remind'them_of their experienee‘with this exercfse

ear1ier infthe year, i.e., "Canuyou think‘of'moreT
iE) . ”‘IIQI'V : . . .

EMC - @ AdoJescent Issues Progect 1982 186 ., -




163809\ Se]f Awareness and Self Conﬁdence ~ Skills.'and Interests

, .77tﬁf

Unit IV, Lesson

g

D\re chOV\S

Materials

WAL

. (cont.) Tl' - R o - o | 4

of your sk111s now than you could then’"
'B..}‘sss out: the wr1tten list of skills if the student st111 fee]s
s/hetneeds help:
1. Read_a1oud the directions.

~f2. Encourage.ref1ection on issues surrOunding self confidence

iee. "You sure can do more than you think you can _Why is
© that? How can we work together to help you have more
,"conf1dence?" ].-f'

C. Dobexerc1se #2. Encourage chought by ask1ng leading and/or

direct questions,.e,g. "What do you,11ke'do1ng 1n school1? Out

 of school? . Do you 1fke:p1aying'basketba11?“
1.- Pass out written list of interests and/or pictures of

- activities for more ideas to add to their lists. =

“IV. Interv1ew Role P]ays

'VA..

Do #3~ Re- do “the 1nterv1ew as many t1mes as you can w1th as

many yo]unteers as poss1b1e 'Mrs. Carton' s~part may be
ad’ibbed a]ong with Tyrone 'S (names may be changedf
1; Teacher may want to p]ay Hrs oarton in order to ask
student more questions. \\ . .
2. Encourage . students to read fromvthe1r 11sts but ‘to a]so
‘go on to any other 1ssues perta1n1ng to an interview.
3. Have fun‘ ’ ;;'*L_: e RS

- B.: EnCﬂurcge class members to evaluate each other 's-interviews..

:yV} - Pagers._ '

Eva]uate C1ass

Put 311 worksheets and 11sts 1n notebooks

tudent worksheet" :
"Sk111s"

| student worksheet;wﬁ

"Interests" and/oraf
pictures of inter->.
ests from lesson: =/

Program Manual:
"Peer Group and
Construct1ve
JCriticism" - .




© SELF AWARENESS AND SELF CONFIDENCE

'“The next few Tessons 1n your WOrk1ng C]ass w1]1 focus on YOU An
=1mportant part of Job Educat1on 1s ]earn1ng more about your 1nterests and 3

_skills:

‘ So far we have ta]ked about: | : o'

R The mean1ng of work -- by do1ng the ]esson, “Stranded on. on Is]and"

2., Job Poss1b111t1es - by watch1ng f11mstr1ps, do1ng exerc1ses
3. our Interests and Sk111$ o ‘

4, How certa1n peop]e 11ke certa1n k1nds of JObS

°

Now it is t1me to 1earn ‘more about. ourse]ves -~ to ]earn more about our
interests- and sk1lls, and to ga1n more se1f-conf1dence Be1ng se1f—conf1dent

he]ps in gett1ng a job

a. Do you knoW‘WHTch‘actiVities you énjoy doing? Which you don't enaoy’
N ,Is it 1mportant to know about what' you Tike and don't. 11ke to do’ Why?
b, ‘Do you’ know what all your sk1115 are’ 'Can you. wr1te a 11st of a1]
your. sk111s7 Is it 1mportant to know about your sk11]s? Why7
C. Is 1t 1mportant to know about the th1ngs that you do t do well -bthe -
th1ngs you need he]p w1th7‘ Why7 : . ‘ o

‘é@_,Th1nk gf an examp]e of a JOb that would not be good for you, or for'
v somebody e]se that you know Everyone th1nk of one, and te]] c]ass

!
.

e, Think.of a‘job,that WOu]d be‘good for younor for someone else_you know.'

vf.l‘When’is.it’{ﬁportant to_know'aboutiyourse1f~and'to have_selﬁ.oonfidén¢§%~ﬁ

. Ry
a“ a;s

: @.‘Ado]esrent Issues ProJect 1982 - 168 vv

Now, read th1s story




\‘l

1 :ifivc;:_Do{ng.What?ﬁ'-"' \\

(:) Ado]escent Issues Proaect 11982 \\

- Self-Awareness and Cohfidence

gA_ss_sm

Tyrone is 15 and : years old. He lives 1n Boston and heard about some

"k1ds dur1ng the summer, but he didn' t enaoy 1t too much. He wanted to
“get a d1fferent job th1s time. - #\\;\

He went into the off1ce and 43S to]d to wait unt11 ‘Ms. Carton was‘
-‘ff1n1shed w1th her other interview. dh1]e he wa1ted he 100ked ‘throtigh the t

magaz1nes. Fifteen mxgutes_]ater he was ca11ed. Th1> is how the interview

‘went;
\\\\ B . ' g ) 3 . g o ' . - . ] " . ..
N ] ) _ L B ;
. _‘\\ . ) ' l . '
L TN T - o R LN
Ms. C: " Hello. Have a seat. What's your name? ~
_— ' N\ . ' ‘ "

'"~eu;_ Tyrone\Sm1th

C
T .

ukm*Ci eH1‘Tyrone{ I'm Ms Cahton- 'How can I}help-you?
I:AII-heard that you had some JObS I*d Tike td apply fohmbhe,_
C

; VGood Do you\know what k1nd of JOb you're 1ook1ng for7.

T;:‘We]], not rea]]y I'*11 take anyth1ng.

'-,{;ﬁ -~ C: Have you ever worked before? o o S T
"cr.w . . ’ . ) . \ . ot . . -
wo T Yes. = e N

A\

“ijobs avaﬂab]e at the ABCD office. He had a Job before, workmg w1th htt]e

\

_}JL(3£3:,:;



O

+ Not rea]]y.

; ;Why don t you f111 out th1s app]1cat1onamd come back tomorrow

y 2/

I took -care of the 11tt1e k1ds up at the ]1brary
How did you.do at that Job '

,0 ‘. - : _

would YGu Tike arother JOb 11ke that’

No, not really.

,.,‘

t. So- you don't rea]]y want a JOb in anyth1ng What would you Tike

do?
We11, I'm not sure. ST F. B

Have you, ever thought about’ 1t? o

:'_We]l what are you good at7 What do you ]1ke do1ng7

to

Um, I can (pause a few seconds) I'm pretty strong and good at - sports.

0 K R anyth1ng else?

I cant th1nk of anyth1nq r1ght now..

vthe meant1me, try to th1nk about what you ‘d Tike to doy - and what .

" skills"you have to offer

0k

“In’

(@ Adolescent Issues Project 1982 .. e




Questions for-Case Study -«
i, " How do you think Tyrone did on -the inteinew? Why? .

2. What do you think Ms. Carton thought of him?

' 3fe What could Tyrone have dene to prepare for the interview?- -

g, -

4. what cou]d he have done dur1ng the 15 m1nutes that he was wa1t1ng for' Eo R

Ms‘ Carton to 1ﬂmvove is 1nterV1nw ,

/ 1. Now, 1et‘s f1nd out your sk111s and 1nterests. Make a ]ast of your sk1]]s; .};f
. '(If YOU need. he]P, your teacher w1]1 pass out a 11st for you to. check--;-e

7,after you f1rst try 1t yourse]f Yy

21--Make a ]1st of your 1nterests--the th1ngs you ]1ke to do or know about

'(Aga1n-~you can have he]p 1f you need 1t--after you try 1t yourself)}g'“'

a’“35'“N°W we. W‘]] do the: ‘"terv1ew a9a1n, but th1s t1me we 0 do it betterlz we |

will add your 1nterests and sk1]]s Anyone can vo]unteer—

.-©® Adolescent Issiies Project 1982 =< ' "




- -15; Set a fab]e

8K L'L”S

=D1rect1ons

Y check the th1ogs that you can do

d'52 Then count the number of checks

3. Put the number on the toP

*;**_*.********

11, Ta]k on a te]ophone |

72 Wr1te a message from a Phone ca]]
3. Deliver a nessage [

f4 Ride a bike o - o
5.. Put groceriesiin-a!bag o

6.

P]ace obJects on a she1f 1n the
correct p]ates

7. Move heavy obJects

"jg;‘ Te]] time

R - Superv1se one- or more. sma]] e

' ch11dren _
j 10- Teach k1ds to p]ay a sport
| 11 Put_a ch11d to bed

b'; 12. Change a dtaper.4 _

14f Make a sa]ad '

B i16 ' Wash dqshes‘_
- 17 C]ean up a thcheneﬂj-_wa.‘;'~

hff 18 Use a hammer

i;i,zo." Na11 or screw p1ece» °f W°°d %_‘

Sty B

R

(@ Mdolescent Issues project 1982 |
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2
zzJ

|
24

és.‘
2.
|

23. T\Ghange a\b1cyc1e t1re S ///’ ; -

Add
'\ Subtract \ i,
- Multi pPIY™ \\ o

- Divide |
.X~Fo110w directioms
| Fill out a time card ﬂ o N\ ' ” 'l‘ -
.‘fWork on a 1adder

,,wOrk as’ part of a team ' -
.Use a computer

Use tra1ns and buses to get around

:,P1ant a p1ant z7 -r~f ol

‘TfShovel sSnow .

" Paint rooms of & house

What e]seﬁoan you do? -

!

Bui1d\a box o

L4

Clean up a house R

File 1n.a1phabet1ca1 order s v f o

Use a pocket calculatpr I~

\ ) .. - . o T
S N P f
. . . ' Lo e

-

\

Water a garden or p]ants

Rake 1eaves

Use a gaso11ne pump

/
el .
v
3
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o I T

A\ ‘ \ '
1x To create someth1ng wh1ch symrol1%es onese]f
\

|2.' To pract1ce whgt1ng bas1c personali1nformat1on

z S Witerials

1. Yhat was ]eahned\fh7the ]§st:ch§$s (Self |Awareness & oo T
—_— nf1dence) ﬂ, IR [‘,‘ ol ? \ - )

)

- 2. H w can-we. app]y what we“ve 1earned? Wheh m1ght 1t :

'.’k{ nd Sk]]]s7 . ‘,,.l. .:.;Wsﬂ1WW}i';_éﬂi;_\L“"J’i.: ’ : ?‘:

B? Exg1a1n. o L” I ;" '{> ‘ﬁ/ \ o 5;‘ L JyZn'
Y o ! ' C
_ AT Th1s ct1y1ty 1s a fun way to 1earn more h out your- Notes for Teachers f
B o\ R E Sanp]e A1bum CoversQ
‘V":’. . SE]f. \ | . R
[~ '. : o :, { .‘ ".

‘We are go1ng to try to make an a]buq cover
hs B about }urse]ves, or about how we'd Tike’ to/he, in - the o -);/7'
| same way that mus1t1ans do . " EIf ~ '_ "//%f; f[ ‘ . '~;

- Lol - S
I - il

- t A C : i ol . . - - c
I1.% Album Cover ,,v T - o ,_" L e "~/- FE
BN S ", ” . .‘ . g’:, ‘ ) ! __‘

\ - 'Stpdent worksheet ,
"Present1ng You i' Yo

h// Go OVer the 1nstruct1ons w1th the c]ass / It may\help ST

Aﬂ Pass out student worksheet, "Present1ng, You".

| b

\ 2 [ ; . s T A I
' ./ to wr1te them on the board o,d@_,'an- J-- .N. i N . o
I/ ‘ T N ‘ : ‘e I ' “

,‘C.f Students may ]ook at p1ctures of 1nterests in the1r o Colored construqt1on

' . [paper, co]ored markers,-
for 1deas . “|other draw1ng mater1als,
/magaz1nes for co11age,

’?notebooks from ohe of the prev1ous "es\uonsL

T |

- 1"J)2y'Teachers shou]d ﬁee] free to part1P1pate'1nLt e act1v1ty scvssors 1‘
4

-

\

CEgCIf poss1b]e, you may want . to 1am1nate finished pJoducﬁ, , v . f_ i i
e \ : R
SN for cover W1th c1ear plast1c WCaP T : ~"<% I

| R

:l'9 82 ' l1#4\ ;

: :,,v'-(, R

l
v il i . . w‘ . '
A U PR [ [ L
: \ CRLINE b P ro + 2 L
oo ah A N \ S

|

i
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Unit 1V, Lesson:6

p\léSSOh'\

5v

s .

)

‘D\re c:hons

‘.{

\

or the schoo], e. g‘ paste them to front\of ﬂBd 1escent Issues

notebooks, put them up on a bu]]et1n board pr1nt them ina
|

\

schoo] newspaper

'Eva1uate C]ass'\

F Try to tie thJs act1v1ty 1n wnth other facets of the program

P

Materials




LN \ ~ R S . Self Awareness and . el ¥
. N chers Unit IV, Lesson 5/ . LESSON Confidence: An A]bum
i . v . o

—— - —Laver'

,“ : ° ) . -‘. “ o . '.l‘ . / " “‘ ' . . ' @ . o
SR ‘ . _- ' / v ' ' Ve
\10 henp motivate students to use then' art1st1c/ sk111s, we r-ecomnend bm ng1ng

1n some a'lbum covers/and suggestmg that students bmng in’ album covers, they E

- S S - ' "
' paru'cu!aﬂy 11ke. / D1scjuss the album covers, "what d(’)es th1s aL,hu-x say to you?

what k1nd m mes..,qqe to dyou thmk the des1gner was r',ymg to g:ve'? ‘What do y.pu
kﬁow ahou% the performer based on the cover?™ Sl 'i- , /\” \‘“ ' "

; 4 ; '
Uy

What,would \;you',H‘ke an album coyer .to say about you?

"
] .’l A .
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. *PRESENTING....YOU! - B [
e J ) . . / i,
This lesson is to help you get to know yourse1f better and! to remember
the good th1ngs about yourse]f The better you know yourseif the better ,
you can do in an, 1nterv1ew and a JOb S ; :,,f.ib
o In this lesson. we are- go1ng to make someth1ng that stands for YOU"'
?:ﬁ‘bestgn'En album cover/about yourse]é' .
A. You can des1gn 1t any way you want but it must have these th1ngs--
1. Write or draw someth1ng about YOU -- your name, b1rthday, L
. zodiac 51gn, where you re from -
2. Wr1te or draw - 3 words ‘that best descr1be you -
= ) . ,.&’ . | . E | —
_. .3, Write or draw your favorite musician or music group, T.V.
show or Personﬁ]jtya,hobby~bnieport,-subjeqt,in school.
) 4, Wfite.orldraW”wbet ypb would Tike to do in’ the futubet
e - T “ ) : - - “‘I‘c,':
-ﬂ’_ ' 7-) »
© *adapted from: - Nitty, Gritty, How-to-Get-a-Job Book by Gwyn Brown -~
' o - ) '-';Q — et T Y v i I
., ®, . oo .
2 ) \_,._.\M\

[N
N
]
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o Decxswns Auout Work
umt J?jb [wunh N \0] S+eps C@

OQLS To become. famﬂiar/@th. the many different Ways to )
look for a job. S : A
. . \\ : .
\-.

2. To practice job hunting.

_,,’—

l SSOY\S . Wettzmg/ﬂ’ob '- | )
sk /2’ Practicing the Steps: Phone‘/caﬂ« role plays

The assessment for th1s unit is 1n 1esson 1, exerc1se 2 -- 11st

a]] the ways you can th1nk of to get a job. : o . A_- v

et
=2
1D

2 (©). Adolescent Issues Project 1982 .. -



DecmonsA o!f\f Work W\ Job Mmg S+ PS GD

. sklu areo

1essov\

YGSOU-TOBQ

cmments

‘1. What are the steps?”

—

: 2.'Practicing the steps,

i .

-:1 |

—mc’ag'a,’f

- Coplng Sk1lls Ser1es

- [Richard Turner Career
B Guidance Series, Follett
| IPub]iShing'Co' Chicago

o IndustriallPkwy lest,
Hayward, CAl 95

Drive, Belmont, CA'94002

b. Job Interviey Sills, |
Fo]]ett Coplng Skills Ser-|
‘,1es Follet qu11§h1ng.£o o

. nd1ng Nork Fol]ett

B _ant1ng A Job by .

Jans ook Publishers, |

¥ b Get Hired; 13 Nays to
~{Get A Job by Durlynn Anema,

. eumgA% WFMNmeﬂmmmw]wﬂemmnﬁ
- JRanda; Fearon Pifnan
Publ fshers, Inc.  § Davis |

N1cnty laid: out

This workbook has SOme good act1

vmes but can be bogged ﬁ?ﬂﬂ_ﬂuﬂ
detan?s‘Yé@é?ﬂiﬁéﬁﬁﬁ;aber" behav1or o

Good for 1nd1v1oual wr1ttqn prac-.
tica--not d1scus 1on- or‘cnted

‘ 'Good for 1nd.11dua1 c.assroom work, |
-vocabu]ary building, etc..

Intere:ting case studies, creative |

excrcises, good for. fnitiating
disussions and role plays. ~

RIC -~ @ Ddolescent Tsoues Project 1982 ©

i v /
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DﬁC\Sl”‘l’\S About WOYK | 'Un1tV Lesson'l

16550"\ . Steps In Getti ng a Job--Aqsessment and Pract1ce '

— s ™

gac:k:i],fs L, .Tolthink_about_agdfpragtige_concrete~step5~1ntgettiﬁg7af555TWfMMM1f

Dlrechons - | Materials
I, Introduce Lesson : .

Te11 students that get+1ng a f1rst job requ1res a few steps -

before- you ever get to the app]1cathﬁ‘ana 1nterV1ew : Gettlng_
~=—+—3—job~is-Tike other skills (baske_tbaH bike riding): it

requ1res practice and m1stakes Thigﬁﬁesson will he1p start
~ this pract1ce

.

1L “Assessment--Ways to Get a Job e S “ﬂ'"
‘A?fﬁAg"Pass out blank paper - A o : b]ank‘papers
‘B, Instruct students to Tist all the ways they can th1nk of
to go about trying to get a job. If more 1nstruct1ons o | _
.. aré necessary, ask students what they could do -if they - .
- Just-moved- to—a—new city and needed to f1nd,out all the ~
‘wWays to Took fon.work '
.C. Co]]ect papers .and- use them as assessments and pre- tests

LII.’“Experienqg-sharing"-DiScussion'
A. Ask: . :
1. hHas anyone ever had a job?
2. What was it? ' _ '
: 3. ﬁow diag you get ’“? e . _ _ - .
B, Wr1te answers to number 2 on the board. - o _"Z )
. Encourag students to Tisten c10se1y to each other s
'.exper1ences The exper1ences w111 he]p them with the
next part of the lew 0. :

D. Instructor can contribute. h1s/her own exper1ences 1f they
S will he1p with the next exercise.  Ask: "How do you th1nk" L ‘
1 got my Job?" . : SR I . '




16550!’\’ Steps in Gettmg a Job

.«
N

\

\,

“Unit v, Leésson 1

85» i

'Dtrec:%'%ons

N

N\

Matermls

VIV

Steps in Gett1ng a- Job--Exerc1se S

A,

N

Options:

(Cho1ce shou]o depend on what teacher ant1c1pates to be the\\

When most of the students have comp]eted the exercise, :

share the ideas as a. class.

1. Use the 5 Step Dec1s1on Making Model to he1p so]ve

the prob]em of gett1ng a, job.
2. Ercourage suggest1ons, cr1t1c1sm, eva]uat1ons as to
'_whether,br not the plans will work.

°

e most successful structure for that day.) - N
\\' 1. Each student work on theJr packets.separate1y. A \\ :
: ok S - o B A \\g -
2.- Break class up'into'péirs or groups of no more than 3. S
or , : o . . _.‘\ : .
3. Do the exercise as a class. .\\\\ '
.QB ~ ' . e" o . , B N
. 4. Let the class vote on the above 3 options. S \\\ .
oR . » | _ _ N
- 5. P1ay the Family Feud Game -- :  Unit 1 lesson 1y Family Feud eame?\g<
Notes for Teachers. | ' Unit 1, lesson 1,
. ‘ : : A Notes for Teachers{
8. Pass out student worksheet, "How to Get that Job". No  |Student Worksheet: °
' matter how the group- is: brekan up, each student shou]d "How to Get.Thét
#rite the steps on ‘his/her sheet. . f{dob" -
1. If the c1ass is in small groups, encourage them to ' '
‘choose a presenter ‘who can present their steps to the
rest of the class when they have comp]eted the -
o exerc1se. ' ' ' , .
- C. 5 Step.Decisione_

Making Mpde1




lnit \

1 ' : . e .
essah Steps 1n Gettm_g_agotL

| pssnn ]

Dwechons

'.‘IV.‘§tep§”(pontf); o -

. C.. 3. There are many possible plans,
' .. examples of. f1rst steps; .

. 'Meet with. a Job,counselor 1n a school oy emp]oyment
center,

." Look in the phone. book. and call all- the fast food

-The.f01ldwtng'are

4.

restaurantSV*
Look: through the. newspaper want ads
.i Walk.-around to restaurants if the c1ty/town 1s sma]]

enough. A : '

Try to. find out how your fr* nd got h1s/her 1nformat1o

~and fo]low 1t up‘ " :
. 'Contact your fr1ends who are work1ng in or haye

worked in restaurants,

e.

V. ,,fVa1uatenC1ass

-




How to Get That Job.

)

A friend h"as just told you that one. of"t‘bhg. Tocal fast food restaurants - |

'~.needs“part_-.tijme help. She is not sure. which ‘One.‘i;t is, A few fri:énds of

yours haye. worked i fé'é‘t/”f’6‘(_‘)afﬁ]wic'fé;_;r?c‘l""‘haiye said. that they were okay; = -

T S -

You really want that job. What should you do?
*#*ist the steps you must "gb through to _g'e.t‘ the, joby** |

o .“"@‘\";Ado]'e‘s‘cén; 'Igsu‘eé‘_ PrOJect ‘1982




. "»"1, I B Y 2
DeC\SlOV\S. Ab@ut WOY["\ Un1t Vs Lesson 2 o

1655 Oh. Pract1c1ng the Steps -~ Phone Ca]“l RoTe P]ays

1' To learn "helpful h1nts" for mak1ng Job Hunt Phone Ca11s

R
QBC:K:iI'SS 2. To pract1ce ‘Job Hunt Phone Ca]]s

e

*'Dlr\echovss e Matcrfals_

I. Introduce Lesson ” - f_____ﬁ___;__;l,__;fw—«———~-
Today—we w111 pract1ce sk111s that are d1fferent than the
others that we've practiced.. We are going to pract1ce B
mak1ng JOb hunt1ng phone ca11s

“II. - Phone Calls

A. Pass out Student WOrkshee. "Pabu]ous Phone Calls" and | Te]ephone_Props (as . «a
h | o ] realistic as possib1e¥-f
AP . }you can borrow phones "

from the Phone Company)

B. PnStructor-reads.the."Fabu1ousiPhoneVCa1]s" Sheet. - | Studerit Worksheets--- ifﬁ
: - : - - |'Fabulous Phone Ca]]s"and
"Work Deta11s" R

C. ‘Pass out "Phone Call Pract1ce" S e

- 1. Instructor fac111tates d1scuss1on of Introductory Student WOrksheetzz o

" questions. n "Phone Call Practice".
'}"2.- Exp1a1n that this exerc1se w111 he1p us pract1ce what
) to say ‘on’ the phone to an employer. | ,
3. Use phone prop if poss1b1e - ' &
Ask for volunteers to p1ay "You". R
Instructor read manager the first «few times.

5. Role play phone calis asrmany ‘times as the: group

» .desires. _ , . » _
6. Feel free to 1mprovase the'manager questions as ne11 I e
' and Tet. students take both parts when they have a 1 - e
sense of the ro1e | ﬂ : 1 A
jIII;,Interv1ew Role P1ays (if t1me) """ L e | . 3
Lo If time, ad-1ib intervies. role p1ays I T

f’IV.fPapers -- Putin ny o

V. Eva]uate C1ass




T -.Fabulous Phone Calls' ’ ' //

Introduct1on |
You can find out. a lot of 1nformat1on over the phone And the person

you .-are ta1k1ng to can f1nd out'a lot about you It helps:to pract1ce ’

phone ca]]s so that you_gan_feel more conf1dent,when you make—them

-

You have heard that there may be JOb open1ngs at your 1oca1 supermarket

You know wh1ch one 1t is, but you do not know the phone number there You .

want to ca]] there to find out if they rea]]y do have, open1ngs How sh_ 1d

: you go about th1s?_

) » . ) e

K

» Here are some 1deas

,]' It 1s 1mportant to pract1ce what it is you wou]d 11ke to say .It'he1psn

- to, p act1ce th1s w1th other peop]e

2. This'phone ca]] has 2 .purposes:
*To find out information.

- -*To-make \a -good impression.
: - s ;

) e U . : : -
4, Practice,answerfng'tho'auestions1n the "Phone call Practice" sheet
| It helps to have ‘someone read the part of the emp]oyer and make up.

R oo . )
‘answers., e L -

L

- 5. F1nd out the telephone number == how w1]] you do th1s?

f 6.“Try ‘to use a phone where 1t is not too no1sy! v r", _ - |

e e = .
e . :
e e Co : - .

(:) Ado]escent Issues Proaect"1982 L e LT '

. .-._‘ ' o ¢ ’ / . ) - . .. VR
3. Use the'"Work Detaiiﬂ%sheet to help.you figure out what you want to-ask. 7.

7;7,h.Make your ca11 o l'» ‘,« 5 I L,4L~—f*—'fjiwﬂf7



CONDITIONS

/o T WORK DETAILS T
4 * ; Vg . /
N /

5\  : SRR

\

;
' | ;
These are some qUest1ons you may want to ask an emp]gyerﬁ .
I

may he1p you dec1de whether or not }o take a JOb

1.

P

fp,

3.7 Do-you provide tra]nﬂns=for thIS'JOvaY“fOY‘OthEYS
K S oA o ) /

- .‘..e,,'__._.;‘_,—j‘- PSS B
‘

- ' ‘\:,,
1. How much is the wage?
| | |

i

oy

- X
-”1 Where are you 1ocated?

¢ :'/" / B ‘ L
' Address' . '_" S




A S

. |

Discuss: ™

.

Cod
i

“'PHONE_CALL PRACTICE

i
‘

What“can you find out about a person over the Rhohe?

el

!

4

\

./
g

Jpp—

\)‘

WhﬁtWO&1d ybu-like_an employer to thfnk of youi,on the phone?»

1 "‘ \ v 7", ) : . 7 . . N
What is a "good impression!?
i y /

PN T N

i

ftfsg“yourjidéas about what makes a good jmpression: -

1. < 3. o ' )
AN

| F&NDING OUT INFORMATION and MAKING.A GOOD IMPRESSION in: th1s

Pract1ce

1nterv1ew ,Here JS a samp]e scr1pt

‘0

_ - ' u “

You f111 it 1n . 3 '/f

[ ~

JAER
/ L

. . . X "’/‘ . R .
B ke Dingra 11ng az 11ng************ D1ng a411ng—a $1ng

g i

i

2

|

e
oy
v

Manager

ﬂeT]o.\‘S

i

.\“/ ‘
. :

.k'

. Q

A

majgwfggd Supgrmaﬁkef}'Ménager Speakiqﬁik‘/

(

o '
.. R

‘| ‘Manager: we:have,SOme

\

fwha; are qu~1g;ere§ted‘in?

)
P




/ \l ; :. i ,\ ' ‘ ",\ , N
[ ’ . . .
I/‘(. \ ! ' . u , \ R ‘ ‘\\ :
. ‘ \ v
i

:/“ - B
- How old are you? ..

) . L
.. "

! \ .
I A

———_

Have \you ever had a job before?

.. |/ Manager:.

f ! . i X

\ ‘ :
o -
\ '
4
. . ™
! . [
e,
! " J
\ u - v,
v ‘
B N

YOu: " o » o
' \

R

Y N S

) I - 1
[ AN I s ]

I ' /l" ‘.

o f%ManaQErﬁ If yes--what kindlbf jdb}diq\youﬂhav

"'. . ro
L | oy
A

g Pl
, j

.

, .

[

]

(3(‘\ ;J

eF a

“You: " .-
— T
/.

o

ot N iy
Manager: wy/ t vint of work did you do? N

4

N EE F T -
=] yeuy A Lo

& .

§
|

/ I - o Coe a o

/

i

FoL NS B SRR
ger: DTdyypu enjoy it? - /;‘“ﬁ'f, S
E . -\ . . KRR . 1;1 4;

v pa— p
e . Dol

v

f
v b il Nika ) ] / NI \
41} ; Manager:/ Wheq;can/youqunk?ﬂQWhatLQays.and'ho

IE
any
/

O

ERIC

Aruitoxt provided by Eic:




~ Manager: we113 if you have no more questions, why don't you.tome.by before
5:007today and fi11 oUt.an'app]ication.' |

You:

Manager:  1'11 see you later.

You:

‘1‘9_1 |




Y Oortforget )
what? s

i

| assessmeut/evaluaton |
- Whith follews eathunit! |

[ PLease ReMEMRER \ .
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’ecn swons Abou‘t Work

umt Pe's"“a' dcﬁﬂ and Wan+ ads 3: _l

N *.'

oy . v ; o : . B L B
_goal,So ~ 1. To help students be able to write upon request.
) R . ninformation re]evant to the‘job-hunt C
2. To he]p students retr1eve necessary 1nformat1on from

JOb want ads.
-2

ESSONS:. . ...

Persona] Data

2. Job Hunt1ng Vocabu]ary and Using Want Ads

* ok *‘***_*_*4'9{*******

The assessments for th1s un1t are 1n 1essons 1 and The exerc1ses

in.both lessons w111 tell you how much pract1ce the students need’ to master

- these skills. - The resources. refer to workbooks wh1ch address these sk111s




Demﬂons Aboa‘t Wcrk unlto ‘ VI--Persona] t)ata and Us1ng“ wvant

skﬂl aurea

7.essc>h

Y'GSOMV‘GGS

mmw\ents

F1111ng out persona] data .

forms

Finding out -information’
about jobs from want ads,
phonebcalls, and interf
views,

o Gett1ng a Job by F]orence

Randa]], Fearon Pttman
Publishers, Inc., 6 Dayis

| brive, Belmont, CA 94002

<
.

Getting”a Job (see above)
Reading Want ‘Ads by -
Benjamin Pitch, Mafex

Associatiates, Inc,, -
90 Cherry St., Johnstown,
PA -15907 |

- *Us1ng,the Want Ads by j
: 1w1_g JewyJanus Book:
»Pub11shers |

Job IntervieWs,»Foliett;
Coping Skills, .

Prov1des a range of samp]e app]
forms, pract1ce with want ads. &
re]ated vocabu]ary, -and descr1r
of a range of jops.

>P1ctures attempt to be non-sexi
but tend more’ often toward trac
al sex roles. o
'Very basic facts and pract1ce 1
students read1ng on lTower. e]eme
Tevels,.

'Th1s workbook offers’ pract1ce Al

ing and gett1ng relevant 1nform.

Yfrom’a job interview and mak1ng

impression Should be used for

e

@. -Addleé_cent Issues Pro_ject-:_ 1982. -

LITULy IIUI s ‘u—".\n A1 T'UT KWU’I\ 1



“Dec‘s“’“‘ Abw*— WQ*K Um‘t‘fV‘?i'"'LéS’_quf'f_‘., Lo

1\.,,.»5 0"\ . Persona] Data and Us1ng Want Ads

goals ' L re]evant to. JOb huntlng

To he]p students be ab]e to wr1te upon request 1nformat1on

B Dtred"ijé?\S

~
fl

.I. Persona] Data ';jf L

. A, Th1s is an. 1ntroduct1on to wr1t1ng out persona] 1nforma-i,f

_ t1on cards and/or app11cat1ons Look at this as. an
"‘assessment of. fam111ar1ty with' terms, know]edge in

" erea and how Tong 1 takes. for student to. complety it.
:1{ On 1ndex card 1nstruct stude ts to wr1te the1r
h name, address phone where t,ey can be. reached
schoo] name, address, phone n
o preV1ous emp]oyment
\<§ at least one, reference .
= at’ least 2 skillg -
at least 2 1nterests
2. Opt1ona1-—Use the "Pract1ce for Index Ca s" Sheet"

. for more structure

A

. 6.
&

'B. 'For"those who finish card: Introduct1on ﬁo App11cat1ons

1. Pass out s1mp1e app11cat1ons - ‘

2. Exp1a1n ‘that students should write ot the app11ca-
tions as.Jf they were app1y1ng for one of the . JObS
‘they listed in their folders, or for another JOb of ‘

1nterest to them

[II. ‘Co]]ett 511 cards and applications

A Keep the cards and app11cat1ons as a record for -—
o aSseSSment and pre- test ' '

o

JORPPRY . . i . ) e

ach’ .

‘findex cards

" | cards" - SRR
.7“S1mp1e App11cat1ons" f#@i

student worksheet

“Pract1ce for Index ¢
Core

| Program Manual--

Assessments - -

(:)'AdoléscentiIssuee'Project'1982
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' Persona’ Data and Us1ng want Ads -,- “n;t ur

lgssnn,]

Bwechons

Matemals

R Try to meet wltﬁ.tutors and teachers to exp]q1n areas -

_ .‘}, 1;thch students need to pract1ce. This Tesson’ prov1dﬂﬁ aome
ST 1mportant goals for wr1tten ]anguage deVE]QPme"t

o G g@ S . | S

E ~C;'3Encourage cont1nued pract1te andgmemor1zat10n Of Per5°“¢]
T data. : ' R J

S U Ey§'1uate'¢‘1a§$ S S

o
1, e T d . s . e g
3 I ) ; o

......

e e e g

Kb
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APPLICATION BLANK EOR EMPLOY

°

A

' \

DATL.r' V ..

NAME (please print)____ R
e " First

e

Middle

B S
ADDRESS__ _
w - AR i
CITY__

Street - . . -3
-__2IP'CODE. _

___TELEPHONE NO

- SEX:

O Male 'O Female AGE____ BIRTH DATE
HEIGHT, 0

RN .

NUMBER OF CHILD

—<In. WEIGHT—____iba. MARRIED?

. SOCIAL SECURITY NO

e
———

REN

: t -~ .
FATHER LIVING?___ _AGE_ . OCCUPATION
’ “ MOTHER LIVING?—__ CAGE_> . OCCUPATION :
"~ EDUCATIONAL HISTORY o R
o e e - ... -Years attended ) : Last grade
o Name of achool " - “lrom ., - to . . completed
4 - - : ; b
. Eloiné;\tary ;S;hoo_l'_ . fQ v
Y e ' £ ; ] T - : ;
. anior High School . oL o o T o\ -
High or Vdcatiopa! School <

oo o T wWoRK EXPERIENCE
h ~ Name and Address of Employer i Kind of work .~ Dates . Reason for leaving' - —
. . B . ", B . - -
E % - 3 -

: S " PERSONAL REFERENCES = .

: " Name M ‘Address ' Occupation =

K ) - . .

»' o e o A» -

3

S . o . - Signature of Applicant -

b h [ 4
- Y )
" v
. =
ws
-
= -
E - '
W
O - :
- . - .
. . ‘
\ - .
. »
* . . .
P Mo T rmn (RS L oy

§

P LR
. 1

Q &t . T ol
’  uteoveter: . N T hraniingn




’. . - fy

e APPLYING FOR A SOCIAL‘SECURITY NUMBER' el

, When you: apply for a. Socral Securlty number you have to. &ll out a white card. "Below is the informa \\
. tion you will be. asked to put on the card. Even if you already have your Social Security number ‘put the’
o mformatlon that is.asked for.in the empty. spaces. Print all the mformz’fhon except your srgnature. If you *
don ’t know the mformatlon that i is asked fori in any 1tem wrlte Unknown. R 8 .~

.v i ' . \ S : ! . . N . / o : S ._.G . l\“-
: - NG T i wm L
d X . \‘\ b : ; : N PR ] . . A . .
“Print FULL NAME - " JEirst Nome) {Middle Nome or Initial=if none, drow line__} . tlast Name) -
YOU WILLUSE IN WoRK 3\ e B R : S
OR BUSINESS - ° N o : e

~‘.
.

NN . -

3 . . BT ’ ) - . . s : - * . —

F_u__'nIFUlL . R - N A : R . 1. <.

NAME GIVEN A B e - - N oL

“YOU AT BIRTH - - ; /-\ Lo IR e Y A
- . - » : . -

PLACE LAy T County iF knguen) ., (Stare) T s

BIRTH T SR %

!

L[N

\
\
\\
\
\
R
r

a hd ! Py N
FATHER'S FULL NAME [Regordiess of whether living or dead) - . o s ) L

' : . . . X
al ., . . . | -

YOUR (Monthl (Doy} (Yeor} . - o A
DATE OF . . B B T y o o . , :
BIRTH - - . T Coas ’ ' SR . \

|

e f N o | o

YOUR PRESENT AGE
IAge on last birthdoy) o

YOURSEX . - . EEEE o - — = N RS
QAAI.E FEMALE - . . R o : . A

v@uxcoroaon RAGE D " - - G v :

«‘{[S]E_'-"NEGRO OTHER T A N N

. M HAVE YOU BVER BEFORE APPLIED ° CDON'T ., HHZYES™ Pring STATE in which you opolied ond DATE you opplied and SOCIAL SECURITY NUMBER if kaown)
: FOR OR 'HAD A\SOCIAL SECURITY, . " KNOW YES Q. - - B S o N R
S RAILIOAD ORr AX ACCOUNT NUMIER? E] D . o PR, - -~ . o ’ . .J

YOUR {Number.ond Strest, Apt. No., P.O. Box, or Rural Routel™ - {City) . IStote) . . (Zip Code) |

/

' o

]

o TODAY'S DATE — I — — —— —
. ’2 .. “l-‘_:' B -. o . - v ' s . ‘ R _“_ I . . B
; ’ N . "
) N
~ - ) . _ N
\>\<\\\\\, ; ¢
. ) -..\. ’ - . - ! \‘\
! | ./ ) - -~ (Y.
Lo ‘ '
. ‘ ) . s
~‘ . A ' -v . -\' ’ ° N
e ’ 0 o 2U1, A
Q N R : : - ‘ e » : ..« . N
EMC" i e L e TR AT -

Aruitoxt provided by Eic:



SRR APPLICATlON FOR EMPLOYMENT
oy _._.{r (Plese an) |

Date - 1~ j-_Job(é)"Apgued_‘for:' .

o - R R , . » o
: Nai“é P — _Telephone

- - . N - . : T - Y

Addre _ e " ] . . o
. Number o - Streét coon Oy ‘Stats. - .- UP

. Social Securit'y Number

. Education -

__Last School Attended

" Name: .. - V.- Address - E e 0
~Circ|e Last Year Completed' B 2345678910 11 1213 141516,

Specual Tmnnung/%\klllyanenses: SN

Exgnence e

d N

Lsst your employers. startmg with lhe Iast one f'rst.

Period Employed - | . . Name and Address > “Job " | satary.
, _Frem:". o _ . . : : ) S . ’ o
“To: : o - . ‘ - -
From: . o I L "
- Tot . o
-From:
— To: .

Do you have any physucal condmon that may I|m|t your ablllty to perform the lob 1or whlch you are

|f~you answered ' yes. explain_..w I S LR L

LR : v LS a -

- agplymg?

.. h Com . . .- . .. - . . . P -
v . i : N
X = 2

References

o De _rxb( st relatives or !orrﬁ:'e'r employers. - e RS

Name & . % . fr v Address  .® .| Occupatlon\ Years Known . .

. G R . L : . [
S %% AN : ; “ - .ot N
Vo . . - . . . .
.

‘Applicant’s Signature — _ .
. . | ': . Y S - ._4_,." . . I

) \ . _
Janus Job Imerview Kn Cnpynght ©1976 by Janus Bonk Pubhshers All ngms reserved. Lo
O ‘ . - o -\.'

PR T O 1| SR e




*",*******************

R APPLICATION FOR EMPLOYMENT

 FLEASE PRINT

_ Date

. Name._

" IAIDDLE

© LAST

o STREET

-oary

Socml Securlh/ No._

Phone‘ : —-Social Security No.___ :

Have you ever been employed by us be\‘c.re2 E] Yes L'_'I No (Check One)

Helghf

Mcle D or Femole [] (Check One) Age .

Date _of. Birfh

. Place of Birth

'_'.'STATE

quﬂ' Sta tus

Welghf

" Day Year, . c Cit_y . 'qufe .

;Work Permlt Number (lf under 18)

szena E] Yes D No (Check One)

ﬁ'}uqrrleda D Yes D No (Check One) . No. of Children

__’;C.)fﬁer"'bependents :

":‘qu_her-'s_ Name__

- [JYes [ No _.(Check One)

s he living?

he,liying_'i-’ Yes D No (Check One) -

~ Please complete reverse side of form-also.

~




— N

- 'Sample Job Application Form—Form 2 =~

PART ONE  PERSONAL INFORMATICN _ ,
1. NAMF‘ ‘ . - : . — 2. TELEPHONE ‘ ’
3. ADDRESS ___ e cITYy — ——_ STATE _ zIp
" . 4.SOCIAL SECURITY NUMBER - , - 5. DATE OF BIRTH '
* 6. MARITAL STATUS __-___ - 7. NUMBER OF CHILDREN 8.NUMBER OF DEPENDENTS
PART TWO  EDUCATION - , . . - '
oo . - R S .- DATES: DID YOU °
' NAME OF SCHOOL ADDRESS L e from to . GRADUATE?
ELEMENTARY - ' '
——JR-HIGH : _ o
HIGH SCHOOL
VOCATIONAL
BUSINESS OR . " R B - L
TRADE SCHOOL __ - P R a . ,
..COLLEGE : 2
. OTHER (Special
/' courses, military -
,//..., ——training, and-so on)—-—_— ———~ -~ e )
EXTRACURRICULAR ACTIVITIES . .
PART THREE  REFERENCES \ :
& NAME - ADDRESS R PHONE OCCUPATION
2. ' L ) . ‘ L .
,-/--PARfr.FOUR JoB EXPERIENCE' N a Co DATES SALARY
.= NAMEOFCOMPANY . -  ADDRESS -~ WORK YOU DID’ from - to
1 - ' s - ' R
2. :
3‘ I.I
4. . .
. B . . ' [
PART FIVE _ HOBBIES AND OTHER INTERESTS ‘
./, o 2011 : - ' ~( PR
o | '

ERIC

Aruitoxt provided by Eic:



"{PLEASE PRINT)
NAME —

ADDRESS

e ————

P

NAM

High Schoc! ... . -__..:.-._

Bus, or fnch.'Schonl ) e



il paa

Q‘

T 9«

NEAREST LIVING RELATIV

L
!

)

o NAE

- 1REFERENCE'S:'(T0 !whon'l‘mal



. SAMPLE WORKING PAPERS

p
Ca s B . . .
[ ’ B " ,
=W . ) FORM: pnowss OF EMPLOYMENT : ;
N : ~1 Numeer
N F:Jv; St A cmunsu 14 TO 16 YEARS OF AGE . :
e -s\wj f (G. L. (TER. ED.) C. 149, 5. 87. AS_AMENDED) ' it T
T NAME OF_CHILD . e e g T .
- - Dept.—of ; e \
Labor and Industries T~ . . ! ’
. EMPLOYER, FIRM NAME . =-._ " ..} -BUSINESS ADDRESS ; RN
B Pt .. -
<, " SPECIFIC NATURE OF EMPLOYMENT g : Tjﬁ_\\,\-\ N
NUMBER OF HOURS PER OAY CHILD IS TO BE. EMFLOYED. MUST NOT EXCEED 8 A DAY CR 48~A~—__ ‘
WEEK. ‘TIME SPENT IN CONTINUATION. SCHOOL MUST BE COUNTEO 'AS TIME ACTUALLY WORKED. ‘\\\\
THE UNOERSIGNED AGREES 10 EMPLOY THIS CHILD AS STATED ABOVE (ANO IN COMPLIANCE. WITH -
ms uw. SR SRR e ' .
- SiGNED L L . OATE : : _ -
- EMPLOYER . OR AUTHORIZEO - AGENT - .0 . - .. . ... - gr b oo oo 0

—_— s we- = e

M

REQUIRKD rom

SCHCOL .RECORD
' ILDREN_14-18_YEZARS OF AGE
-—B'——z:amnnc-ran—mvmr CERTIFIGATE:

. G le. THR. €D, C. 148, 8, 87 .

cznmcgn NU ..‘I

NAMEX oF CHMILO

OATE OF SIRTH

Y

 REBIDENCE OF CHILD

3.

‘

. SCHOOL NOW REGULARLY A‘I'I'I‘NDI_D

LOCATION oF sCHOQL

CITY OR TOWN

. tanni LAST

mom NMULD INA cpuruﬂon TNmO'. .

.m”l . .
S, S DU COMPLETXD ° .
L7 NUMBER OF WERKS IN ATTENDANCE DURING - 'NUMIIER OF ODAYS OF ATTENDANCE AFTER |. i
/THE TWELVE MONTHE ‘NEXY PRECEDING. THE BECOMING 13 YRARS OF AGK "~ A
- OATE OF APPLICATION FOR THIS RECORD | (AT LEAST 130 OAYS ARE REOUIRED BY Y LAWY [
DATE . OF APPLL. B mARE or muur. cnuow. cunouun nut ADULT FRIERD Lo
CATION nu T™IE ) [ }
RECORD . i o Set . <
THE FOREGOING mm\ ARZ IN AC:OIDANGI wrm 'm: PACTS A8 SHOWN ON THE AECORDE OF THIS SCHOOL :
o [ . o
. s ’ ’r 7 PRINCIPAL OR . ° . -
: ulauw) "> - T YRACHER m CMAAGE :
)
S (SRE ALSO G, L., TEA. £0.C. 145, 3. 88} b
THis SCHOOL RECORD MUST NOT BE (SSULD OR AcceATED unuu ™e cmtn NARQD HEnLON CAN nEQY 'nu “
‘ATQUIRERENTS FOR COMFLITIOR OF THE $TM GRAD, PUSLIC 3EHOOLS OF ﬂll CITY.OK . TOWN IN WHIEM - -
NE_OR SHE RESIOES G. L., TES. €D, C 76, $. 4o - o e OVER)
« .
it
5
- . .
)
B
- e e e e ». »,-' S . . . ) ¢ R
S .
o
. . -
ooV
- :“'

ERIC

Aruitoxt provided by Eic:
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D@ cisi ons Abou’c Work\

Un1t VI

W t d
16350“0 Job Hunt Vocabu]ary and Us1ng ant Ads

Lesson.2'

1. To praCt?ce using Hjob hunting Vocabu1ary"

A.

- Try want ads from newspapers w1th the "What s 1n a Want
- Ad": sheet

If they are too d1ff1cu1¢ create eas1er ones

QB‘:*:‘1~55 ‘ ‘2. To practice reading‘want ads’ - . |
Dire cﬁ' ons Materials
1. Introduce Lesson L : . hstudent.worKSheet:;"
. A, _Pass out student worksheet, "Good" Ideas for Gett1ng | "Good Ideas for |
~ - Jobs" _ o - + | Getting Jobs" .
B. x91a1 We are going to pract1ce some of these steps A
(You know what they say, "Practice makes perfect ")‘ W -
C -AsK for a vo]unteer( ) to ‘read the 1ist to c]ass.' .
—41 = Job—Hunt1ng*Vocabu]ary———'“ A — _ _ , _
| \Eass ~out’” the 4 sheets (2 of vocabu]ary and abbrev1at1ons: student worksheets--
-2 of exéFETse) “(Feel free to add more vocabu]ary words | "Job .Hunt G]ossaryﬁ
~or pract1ce éxercisest)~ \\\§\ ' L o "Abbrev1at1ons '
B. Read "G]ossary for Successfu] Job\Hunt1ng together as ;“Vocabulary Exerc1se
a c]ass Do the vocabu1ary exerc1se sheet 1nd1v1dua11y . ”Abbrev1at1ons Exerc1se
™) and correct as a group. : . \““*F~\\\\\\\\N\ "._ j‘é
C. Read. "Abbrev1at1ons for -Job Hunt1ng together as a c1ass ' : _\\‘f\f\;g
Do the abbrev1at1ons exerc1se 1nd1v1dua11y and correct ’ e
. as.agroup. o |
CIIL,. Want Ads - : _ : v o
' A. Pass.out Student WOrksheets "Want Ads, BU]]et1n Board" " student worksheets-~
o and 3 cop1es of "What's In A Want Ad" to each student. ' "wantTAds, Bulletin
B. Ask for a volunteer to- read the first Want Ad out 1oud Boards“, "What's in_ a
i o (De11very Person). °_- _ R A W_~__,,%;; Want- Ad7"~--~3 for each
G RS2~ Clas s go~ through “the quest1ons on "What's in a ifm”'student o
Want. Ad“ and answer ‘them based on the f1rst Want ‘Ad.
_ lD;' Do the same for the next- two want" adS“'”““"““”"“”' SR P ——
'{IV. Future Want Ad’ Pract1ce~s - B

emp]oyment want ads fron
newspapers

- used in the prev1ous exerc1se

'“ﬂIZjitilﬁJu_:fhmym-uwm'-:




‘kinds pf jobs.e

71.A’Meetlwithf

KEEE?TRyINr"

t
i

600D IDEAS FOR GETTING JOBS

<

. Thehe are many different ways td{get}a»jqb;ya

Othehs workibetﬁercf0r7other,jobs,V

to tr'_y many d1fferent ways to et a Job.

-Some-ways work-well™ for some

It'is.best to be able

Lo

. Here are a feﬁ ideas.

\\ldeas you can try, the better chance you have to get . a JOb

L

IS A _.\.__ S . i

joh counse1oh.ih‘séh001 or -in.an employment. a

Lon in

Efe phdne.boo'1f6r‘ihferestihgdb}aees;x

(Gdgdn,tqAneXtepagegg;f)"

»They'are not in any saecia]'drder:

! : e L

?Ca11 themu

it

. The moren' ;
GOOD LUCKYEY = 2

gency.

to see if




35 -took—through“the1newspaperfWant¥adsIT Call, go, or write to the |
i‘p1ates you are;ihterestedhin.ﬂ
' 4. Walk -around your neighborhhodj(town,”city) -- ask around for openings.
"5, fisk your friends; family, neighbors, teachers,dclassmates, old. |
e """"" ’ ikt """"'"'""'l I_" o * T ',"v T f’fj.”—:'.;_'i“-—iw T :% _v } . ] Lt K ) .

' emp1oyers'if-they'know of any 0penings¢ Fo11ow these up by ca11ing,,4
or going”to.the:p1aces”they suggest. ™

o 6,' Go to near-~by schoo1s'or'embioyment'agehcies..Ask if“the¥fﬁ§Ye‘”job‘f_,'”
“boards" with Tistings of job openings. L

9 el SR

Most of these 1deas w111 requ1re the fo11ow1ng steps,

Mak1ng phone ca11s P E \*\;’

R
- N
-

b,v F1111ng out app11cahonsand/or wr1t1ng down ersona1 1nformat1on;1

g name/ date of birth, address phone ‘number’ where you éan be R
*#reaghed, schoo1 name, schoo1 address, references (teachers, ]
B ; c00nse1ors, pr1nc1pa1s, past emp1oyers) your 1nterests, sk111s

- c,i'gnterviews;fl'wjthrajob'éounselor,ra manager,;an emp1oyeraé: :
_ f/ ' e SR AP IR \f‘ -
' d... Gett1ng p1aces on your own - us1ng pub11c transportat1on wa1k1ng, -
’ b1k1ng, etc,, ' ' ‘

*(© Adolescent Tssues Project




AbbreViations for o
~ Job Hunting-

Abbreviation -

Who1é Qord _
- 1betwqeh
"ggéigtant
7; ”hour(;)
'?i*“*iiégai§j“”“
-1_Wedhe§&ayl
-:’W:Thﬁﬁsday;
B Friday"
| sa,iﬁd}qay'. L

. Sunday -

male
A femate
¢ . e ‘ o,

[%

" -experience

. necéSsary |

) X

. fw”lmthrgughmiQW?~~m;

’ ")75,o‘c1oé£i;:1,;.. -

-

bet.

' assist., ass't.

hr., (hrs.)

e _. T£pn.€TM‘.“;“A:ww“w:.

< Wed., W

 Fris, F

Sat., Sa;

.Jmm;f ”.thru;“-m:; .T£'.

© Adolescent Issues Project”




Directions

: Fi11 in the blanks.

< ~Job Hunting Vbcabu]ary Exéwci§es E

4

- for help.

Which Word?
 Per |
7JfWage :
Sa]ahy N

‘Withih

In person‘

e L B R 4

Contact

: $3.00/hr,

s

> | mauire. - |-

_day

i | =TT e ﬁéﬁager

' ‘:4$25/wee5

R
.

' C]ean, neat, re11ab1e

Must be ab]e to cook nood]es 1

Use the 1ist_of-ybcabulapy—words«——~———f~ -




/

)
2
o
&
g
-5
'6A
I I

10.

}f | }"Mdtching;Exercfse -~ Job Hunt Abbreviations

Monday

._(bétweén

REA

experience

. fthrough

[ .

.;‘Néaneéday

. _?ema1e 

Thursdéy .

assistant

_Tuesaayx ‘

.ZI

ot

" _hours ‘,_.LT. - .<.n., s

R

Directions: ‘Draw a Tine to match the word with its abbreviation:

a. exp.

g bet. :
h. T




Dellvergr Person - to deliver NA o
‘ LV grocerles by bicycle ;2 50/hr 4 hours,
| - ‘__5 ' 4days.h Apply ln person to Ralph at ',-' N
h& TheGoodFoodsGrooer,lQOsborneSt,

~
{33

Do you l{.ke klds? Yes? Then you are

_ f ‘Are you rellable? Are you klnd? \ b & .

~

"‘ 7 _"our person. Babysltter, 3 hours, , . _
- N Mon.-Frl., $2. OO/hr Call Mohanmad - . o
)

. 877-—6592 a.fter 5:00 weekdays.. NS o ; ) '_;. S
XAl AN AL AN VN e
N u‘ L \)\\} | \j T CARE WASH ASSISTAN’I‘ oo

. R S a Must be fast and pollte’ R
K o R : | f N .. ' L—7 Apply betvveen 3-5p m. . \«'*’- '.'_ag, '-
N R S o | | .at Sh.lney Chrcmes T ) |

: ll Auto Ave., MotorVJ.lle RS » "

L R 5 Mo phone calls' ', L E




| ‘."_'4 “:OoA guﬁi\/

oo |o~n_ T-‘m [

" 3001 00pm e
! A/Z' ; A
‘\'-J'hvw»

(,qz dem Ev\cQ
P‘VPH w ?“W -

L’

K. .4Fu“-hw~e

ot
: Aﬂi\l .}Kmm

4 'Q;‘ch\M(V &numl...;g’. '

o ‘i-S

 aed, d.,\wm’_ L .'

5 ofb wé b
4’2 .:‘,:"..v Afe
" —poﬂ- '{wm morK A >

n. nar witgs q—ﬂ .

 Howa He\per

Nnjm clea.mij
C&\\ Nr *Simen u‘t oom

)oubv‘jkf
Healty?
We 37:4&- You SRy

hours *s; aa/hr —]
Gadl N«s Kone '177-1751




: —
. JOB SHEET
— - — -
| DAY_CARE WORKER | HOSPITAL WORKER - || PARK WORKER
* | | Like chitdren? Good] |  Hours: 4-10 pm Outdoor work 3 days
at games? Pos1t1on VSa]éry‘ $3. 50/h6Ur per week. T
{open with . ‘_ , } Call: Mr. Joseph Saco §a1;ry: $3.00/hour
- A - Mass. Gen. Hosp. No experience needed
Sunshine’NUrsery_ : : ' 254-1001 Call: Ms. Jeffers
Call: Mrs. Robbins | | -Qual: No experience 495-1000
207-0102 . - "~ needed: Call Monday morning
Mon-Fri.mornings | ° -
Pet store vv_m~-T-STOCK»CLERK~~:TT—4HEEPER‘4.?

h Like_anima];? B Stop N'Shop "Make‘-;ﬁ. :nCARgﬂASH
Afternoon,_afterA. if""Supgrmarket || -cabinets. | | g;;;;ag;;'Sunday
school job availabl¢ | in - |y 3-5M-F 1-6.p.m.

M-F, 3-5 pom. - B°St99; ' _$5;00[hr.- $3;50”per hour
Salary: $4 ca11 | | 238 Tremont St |- Experience} | y, experienéeﬁnéeded
| ro9seams -_ 4482976 || needed NI i1t we. selters
E Must enjoy working | |Mr. Rogers. I { with. - ' 456-7800
“Jwith animals and-be {. Grocery Clerk | | tools. o
‘Jresponsible Hours 6-9 487-4921 | o
—— every night | C0rTyrRY FOR DRUGSTORE
| o |except. Responsible, must have a b1ke

(R D [Sunday - work 3-5, Mon-Fri’

| - T salary = |} ) 9- 5 Saturday

e $3-5/hour . ~ Salary: '$3. 00/hour

T T eant M Lee 969-1212
Pick one job. . Fill out an application for-the job.
S

(:) Ado]escent Issues PrOJect 1982 ‘
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" WHAT'S IN A WANT AD?

Directions:

—

Look at a want ad and answer thesg‘questions;

What position is needed’ :

'

What are the requirements for this position?

2

Do you qualify Hor this positicna?’ :

¢

ey

" What must you'do do to ‘app'ly? (At what ti.nes?) -

[N

Who' is the perscn to contact?

Address:

. Telephohé Ntinbé.r_: ’.

o ——————— 4o —— ——— .

Tatest date to apply? B -

(@t'i_.onal)t Wégé»or Salary?.

0. (Optional) Hours? __ = '« L
1. Do.you want to apply for,v'tl:ﬁ.sﬁjob? _




‘iD @we smdem& Hne,

\ assessment/ evalwchm\ v
Wh,wh Fol\wos each um{-' e

T’f\anKS

r PLEASE 'REMEMBER

. : o
. '
. !
) (ST )
: - - e .
. -
° ) o c
. 7 .
: LR




| qs,

'ea s1ons Ab@u‘t Work

. e s

umt Ih‘rerpersona( %a{ES (ﬂf)

_— a ® o 1. To th1nk about what emp]oyers are 1ook1ng for
) o B when they h1re workers. . . . N

2. To,pract]ce interview sk111s -

.:.\ |

.

lessons:

. 3Emp1oyer Survey Fo11ow-up

.- The Interv1ew..AAn.IntroductToh

Y
AW N

£y

Expectat1ons

Work Expectat1ons: Part I

. Work Expectations: Part I :;_"

. The InteEView-:-Ro1e'p1ay'and‘EVa1uati9"¢ ;"




| LI

] ot b '
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O{& 'ﬁr TeaChfrs Un1t v11 o LESSON

.0

The assessment materlals for the - Lnterpersona] Sk1lls un1t cons1st
of quest1ons about emp]oyee and emp]oyer character1st1cs some match1ng L

exerc1ses, and a d11emma between a boss and a worker. Because the 1esson

: —addreSSes~soria1—ski11s it~ 1s not poss1b]e to conduct assessments of factua]

s

1nformat1on 1n—the same way that others may be conducted Instead the
“intent of A assessment for th1s sect1on is to a1d the teacher 1n d1scern1ng
: students ab1]1t1es to take the perspect1Ve of the emp]oyer and emp]oyee
and descrlbe sk1lls and attrlbutes of- 1dea1 emp]oyers and emp]oyees.3 For
- examp]e the final quéstion of the assessment requires the student to 11st -
~both the1r pos1t1ve ("sk1]]s") and negat1ve attr1butes (“th1ngs I need he]p n

[ ;¢ -

. w1th") Exam1nat1on of assessments w111 enab]e the teacher to ga1n a rough -

y:u 1mpress1on of changes 1n the students 1nterpersona1 know]edge as 1t re]ates'

_ . . ::“' . o N

: to_emp]oyment s1tuatjons.

[




' I John works after schoo] 1n a bakery He is on]y supposed to work 10 hours'

|/
-a week but h1s boss kEeps ask1ng him at the 1ast m1nute to work rea]]y late

' on Fr1days

~ Even though the. boss—pays—h1m for his’ extra tlmn John doesn t

11ke be1ng asked to work at the 1ast m1nute

A}

t : : -
" Why would that be a good way?lf"'"\f | ’
T -/
T "" - // o
. //' ' e . , .
11. A. What makes a good boss? P]ease 11st four th1ngs
/ : : R
. I I8
By v] ¢ L -
fh 2. : -

Y SR |
. What makes a good worker? Please ]ist;fduruthingsi

»

: lh\\S‘ii. * o
BN
(InterpersonaT Sk1lls Assessment) ) \x\
ASSESSMENT o

“How can John,dea] with his bQSs?. #




*(Inteyperson§1.Skf11s'Assessmght/2) | '

v3.AjMatbh the word to}the definition: - - R
g

e JAﬁ.Interv1ew—«~"'~¥f*“-a~“’Boss """ ta1ks With ) you “before h1r1ng you

2 Emp1oyee ﬂ :’ . - b. Needs to be f111ed out before»gett1ng
. - a JOb o

3. Application . . ”cﬁ'zThe boss
- 4,:‘EmquyerA:.'f'-f : d;\‘The worker _
5.. ReferraTA' B S Says th1ngs about you to he]p you get

4. Name.some things that you should NOT do during a-job interview: -

\\‘ " ! . ) ' ) . N . "
1. S S , Lot

AN . L N . . S PR Y

A w N
o

5... Name 3. questions ‘an Emp1qyer-might-ask during an interview:




] e

(Ihteroersonal'Ski11s Assessment/3) - | - e

|
[

6. MWhat thian will you be looking for'inkajoo'besidesfmohey?

7. What do you think? TRUE.or FALSE?
| |

a. -It is a1ways better not to ask the boss quest1ons

. TRUE  FALSE

P

eve when you are not sure what to do.

. - o ' : | 2 RN : S
b. - It doesn t matter how you dress 1n 1nterv1ews o L

:for'Jobs 11ke construct1on or outs1de work s1nce

K :hfff; ‘you don t dress up for those JObS anyway. . ﬂ‘::-_ .

I X ., —

<

o o L TR
c. Most emp]oyers don t expect you to know everyth1ng .//4»

,i,about a JOb before you app]y.

| }d.wsIt 1s not a good 1dea to ask quest1ons dur1ng _;y
. e. Good bosses te]] the1r workers what they are do1ng .'{;;g-' .

: »we11 and what they don t do we]] R 'f. ‘;”,‘T_‘ S
o R e T T
”{ S Mzi,~‘L‘ i s\; e
- 8} What W111 you be 11ke as‘a worker’ L1st some o__your skJJJs_and—whatfyo’
‘ need’h”]p W1tv R . o
Sk111s |
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1

“dhals: |

2.

To become more fam111ar w1th term1no]ogy of the interview process

To pract1ce tak1ng the perspect1ve of ahother person (i.e., the

!
!

. Directions -

"gmplayey' )

Materxals

| flkl Introduce Lesson \
| uA,;-Exgl‘ajn: o _
- whether or not a person;gets.a job is often;determined
?hy their interview. How a person does in anlinterview
) __often_depends’on what'the interviews_is Tooking for;
! -Welcanffearn how to~improve our,intervieus by thinking
k“ahout;whatfenp1oyers 1ook,fdrfdn:their Workers; Today.
\hue are. going to'iook'at'an'"Emo]oyer'Survey"jto‘1earn,
about Whatfsome eholoyerslare.1ooking for.
.IIZ.'InterViethocabu1ary

A, - Aski What is a survey7

ues or cond1t1ons It is eas1er to exp1a1n as the act

,-'of "1nterv1ew1ng many peop]e as to the1r 1deas, exper-
iences;'etc , or as. a-"po]]" to f1nd out op1n1ons )

B.. Xglain There are other words that we  will need. to

;__;;ﬂ_,#;_jfknow 1n—order—to—do—thTs—1esson

—

C/ Pass 6gt Student Worksheets, "The Interv1ew Worksheet"

(answer' anfexamination oT vals

Student worksheets

| "Interyiew Worksheets" ‘and;
N and "Interv1ew Vocabulary '"Interv1ew Vocabulary N
pi 1. [D1scuss the mean1ngs of the. uords at the top of the g~g : Lo
- ./ - sheet ent1t1ed "Lnterv1ew Vocabu]ary" . ;’ ; )
- . é' Try to he]p students ‘come* to the mean1ngs thewse]yeg*' ‘Ef )

.,:; by ref]ect1ng on' the1r own exper1ences w1th the uorq .




e T i T e e e ! Ly
13330“‘ Emp“]oyveir Survey ) Unit VII Lesson 1 qb*{
 Directions S Materials
11 Interwiew Vocabulary (cont. )» Tn L .’/ ‘{‘ \ o
fg- ?e:‘C; 3. If necessary. use a- d1ct1onary _‘;
| .J4Q~'Read the,d1rect]ons out loud. ‘The #i11-in exercise can ;Tf
' Abe’done'as'afc1asshOrfjndiyjdualjy. Go over answers as, /T'; ::g
) a class. ‘ e
: . . i
_J_ TTT. SeTf-RefTect1on . 5 i . ‘
A. - xg]a1n Now we w11] try to answér sone quest1ons that use;_; : K —
.',these words. " | . . | |
. Ogt1ons The quest1ons on the. "Interv1ew WOnksheet" shoqu X
;Abe used to st1mu1ate seTf—refTect1on and tak1ng someone eTse s ~‘—~%ff‘—
. perspect1ve They can be used in either. of the f0110w1ng ways N
S Vo]unteers read each qUest1on A few students g1ve the1r;
| .Aanswers for each quest1on Try to e11c1t the thoughts off .r
each c1ass member, or, | L ' ;,ﬁ
.w2;- Each student work on the sheet’separate1y by wr1t1ng downf ;
. answers ' The answers do not have to. be 1n sentence form ; :;
Ut111ze th1s mode onTy w1th studentszwhose thoughts w111 y; . E
not be- h1ndered by wr1t1ng ; ~*h" ';; A
—————IV‘“Emplgyer Survey e o ' N
Ea . A Introduce the survey by exp1a1n1ng that now ‘We can Tearn more ;4~?\‘5

f d1ffer from the1rs

fitPass out the sheet ent1t1ed "What EmpToyerSIWant" -

. about what some emp]oyers are Took1ng for and how,oUr 1deas ;: L

Kl

.£What Emp}oyers:

Student WOrksheet-




q7..

kNa‘la ’ﬁ" TeaChfrs " U"ni,t'vn’ Legs'on,1 “ LESSON: Emﬁoyer Survey

1.-

Additional,Aetivitieggf L

a.

Interv1ew emp1oyers . Lo o .

Interview Workers = -,

Students can 1earn a 1ot “about emp1oyers, JObS, and 1nterV1ew1ng sk111s :

.

by 1nterv1eW1n5 omp1oyers.r Tape recorders, cameras, video tape equ1pment,

etc. 1ncreases the 1nterest 1eve1 of the act1v1ty.

- u,

'w ' . i

!
[y

Pos§;b1e pﬁoducts‘of the‘aEtivity can be a booklet 6? scheo1 neWs1etteF o ,"_'

of emp1oyer p1ctures and 1nterv1ews, or a v1deotape. Parents can be

CH ¢

'1nvo1ved as we11 -- as potent1a1 1nterV1ewees and peop]e to rece1ve

or view the,f1n1shed product. 1 RN : . . ;;

See above for ideas. T e




" Interview Worksheet

2. What wou]d you want to accomp11sh at an 1nterv1ew (after you ‘have - -

- l';subm1tted an agp]1cat1on?) 3_‘;; ' 'ff' .'_]~ '{} . L _~4'

e -

o .- o : ' . 21

2. What k1nd of m9r9551on would .you 11ke to make on an mg]ozer7

What wou]d you 11ke s/he to th1nk of you after you 1eavm° <«

14 - : B —

«_ﬁ'i'v‘ 3.‘ What wou1d”ydu_1iké-a'reférenéé”bensan.tdfsaylabout'yau? .

o, | P

4. AWhat;kindéiof_imb?dvements do you need to make? What kinds of things

' in-yoirself do you think you need to work on? |

AiS.“ What gua11t1e wou]d JOU want someone who is work ng for you to. have?

‘Are those d1fferent qua11t1es than you wou1d wa7{ in a fr1end7

e - ’ . ’ el . {

. . N Ce . : »
% ol = S

: ) ' B
6. What k1nds of qua11t1es do you th1nk an em&]oyer wou]d 1ook for?

TWhat k1nd of person wou]d an emp]oxer 11ke to h1re? -

o

f:(:)“Ado1oscent Issues Progect'r




- interview . .+ ‘impression . ' improyements

submitted_ | ff\\\; employen ; qualities | oL

= Interviéw Vocabulary . = ‘
Sy . .-‘.\ Y . » L

application =~~~ reference - el

DIRECTIONS: Fill/in the blanks usinig the words listed aboye.

o

1.

A perSon wﬁo;rpns a business is.an-

4.

35 N #

I would 11ke to make a good R fV"_ : IR

on the new student 1n our c]ass. =

I am st?ong Th1s 1s one of my good L _;1'." ; 4:', tAj-‘

The'store owner"asked.me to"oot,myfnaﬁefandfaddrees on this.

e - 2 ot -

The atudents made some

sk1t, so that qt wou]d be perfect

e “?if?[.f7~7aﬁaf «33/. : B
s e et N
L m wa1t1ng’to hear about the Jo\\because I ;

my app11cat1on Tast week fti?jf:.?\. ;“‘Q : '5'51 _f;;f o

.-

Before you can be hlred the emp]oyer w111 u4pt to s1t down and ta]k




| ',thought made a good worker

'These are th1ngs that emp]oyers are look1ng for

« 4 What Employers Want

A qu years ago,‘a group'of'people went to many mg]oyer and asked

”them queStions They recorded all the answers they got and put them 1nto a

report Th1s is ca]]ed a urvey They asked the emp]oyers what they thought

: were the most 1mportant th1ngs a person shou]d have to be successfu] on a B

* job. After much thought the emp]oyers 11sted the fo]]ow1ng th1ngs they

o’

If you do not agree w1th some of these gua11t1es, ta]k about why

g - Persona]ity Q--Being honest;' esgectfu ahd ooncerned aboutfother people.

Be1ng ab]e to a ccegt comp11ments and cr1t1c1sm Listening to‘otherv

Deop]e s po1nts of v1ew R L
: R n . . -« ':;_ . . ) . . >\\ .
'2g§_Enjoymeh -~ Enjoying the work you do, looking forward to'ooming'toﬁwOrk:

Toed
1O
i

3,_ In1t1at1ve -- Want1ng to 1earn how to do someth1ng better or more qu1ck1y._'

AP Want1ng to do a JOb we]]

4. Awareness -4,Keeping'your'eyes;opeh to'what[s'going on around .you.""

N sl L R S
., 9+ " Judgement -- Using common sense. .Being-able -to make good decisions on -

PR

~_“your own.:

/-

L



. g :
Gett1ng a]ong w1th other peop]e -- Remember1ng that we ‘are a]] peop]e.

6.

7.

8.

L1sten1ng to d1rect1ons, not argu1ng on Job» o .

i
{ -

Good health --'Tahingicare of your body.

I

9.

Good apgeahance'and good manneré_-;-Dressing,neat]y; speaking politely. [=

e .
!

t

Amb1t1on -- Show1ng that you care about your future that you- want to

| get ahead

A

by

10.

Soc1a1 and commun1ty respons1b1]1ty --.Do1na th1ngs to he]p make your

ne1ghborhood and commun1ty a better p]ace to be.

' M :
\\.

R
A
| -
/
!
/ _ .
N 7

(:) Ado]escent Issues,PrOJect

1932f2?f13A
i




Dec\stons About Worh Unit VU’ lesson 2

165509\,' EmP]O.YEY‘ Survey Fo]]ow-up \

-

vf‘. 4

AA é}(:k:él.EB'; 1. .To understand what an emp]oyer is ]ook1ng for in an emp]oyee through
- - | d1scuss1on and role-play. .

‘ Direetions =~ — 'Materfals_.‘f°

1. .Introduce Lesson

" A. Explain‘that todaynwe'are'going to‘try to use-what wen
" learned from the emp]oyer survey that we read ]ast ’
.sess1on ' o bo T _i o '_._ ‘7' e
'_a_fB.;fBgvlgw_emp]oyer survey | . o
1. Ask students to take out the emp]oyer survey,_"What .

L ~Emp]oyers Want” from their notebooks
2. jﬂsk: What can you remember about what the survey |

| tells us7 What k1nd of "persona]1ty" are emp]oyers :

Tooking for7 What kind. of appearance wou]d they

_]1ke the1r workers to have etc 7,

/
!

vfIi: Emp]oyer Survey Act1v1t1es

9,

- A Introduce the act1v1ty sheet by exp]a1n1ng that many Student Worksheet --
S - ("Employer Survey Activit
B th1ngs can be ]earned from ‘the. emp]oyer survey In Sheet" :
order to make sure that what we have ]earned can really} | "‘ , =
";_he]p us, we are going to d1scuss our 1deas about the
:.Ssurvey and pract1ce some of the suggest1ons
:B.. Pass out the ”Emp]oyer Survey Act1v1ty Sheet”

- C.. Ask,for vo]unteers to read each quest1on

D. "Quest1ons 1, 2t Encourage as- much d1scuss1on as poss1- .

; jb]e for 1, 2 :




Empl;yer Survey Act1v1ty Sheet o //

ﬁ }/ D1d the emp]oyer survey te]] you what a]] emp]oyers th1nk? 4

2. “Compare'and discuss what you thought emp]o§ers'wanted with what the -

©

. .Surve‘y axs '_ ) S ' . . ,.""'. ; ; .‘

V'What -are the d1fferences and s1m11ar1t1es?

" Which parts do'yOu_agreenwith and which donﬁt.you’agree with?_;WHYé?’xifi" '

3.evBy yourse]f, put a check next to those gua11t1e on the survey sheet
| ‘fthat you th1nk you have o " i
7‘wa you checked at 1east f1ve, then you shou]d not have. troub]e on your JOb

) ***If you checked ]ess than f1ve, ]ook to see wh1ch th1ngs\you wou]d 11ke

to 1gprove

, Set some goa]s for

Ta]k to the JOb counse]or at schoo]

yourse]f———Pract1ce‘these goa]s

N
N -

N

.

\’ :_ |
\

‘\“, .

\\.

‘»'4Lf\Act out (ro]e p]ay) what someone wou]d be ]1ke if they were éood at ono -

of the- requ1rements

' Do the: same th1ng for someone who wasn 't good at. these th1ngs

5. Rolé Play. or Discuss -- What kjnds'ofith%ngshwouldhmakekan:emp]oyer_madzue 1

«é;t* rz th1s - If you. know someone who 1s an emp]oyer or a anager of

K workers, ask her/h1m what k1nds of th1ngs they look for 1n the1r mg]oxees




i

If you think you don't know any employers, here are some ideas;

. Ask someone in your school, or in a neighborhood store, to introduce

" you to'an“émplpyéf. Do you know anybody who has. a  job? As_them_if

}theyfhave an(employér;v'JfftHey do, maybe you-can.aék_her/him some

'

questions.

s L
N o
o -
o
X .
. .
— . »
&
~ .
g "
1
/ -
: .e - -
.
‘
e e e T T T ———
A
‘s
f
4
.
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fd
Dﬁc.\$l OU\S Abbut WQYK Un1t VII, Lesson 3 . e
1&3800\' The Int arviews An Introduct1on o o - e _
To determine the cr1ter1a for a good 1nterv1ew by eva]uat1ng
goals r T a ro'le play. . _ R
- 24, To_grggtlgg;_nterV1ew sk111s . - : : o L
Dlrechons e - DR .Materfals". N
ﬁ____,I.__IntroducewJesson——"' ::“%'"‘“f"i' I _;? | ‘ o -
.'Today we are go1ng to pract1ce "how " to act" dur1ng a JOb | i‘ ,.l o
’.1nterv1ew in order to better your chances of gett1ng a Job
We are go1ng to use some of the 1deas we- 1earned about | .
from the emp]oyer surtey' . . v"". - }—- } 'f_,'.;;- - u~' :;i
'_aIIf‘ Determ1ne the Cr1ter a (Eva]uat1ng an Interv1ew) - . ;
) 'n_ A} Instructor 1ntroduce th1s exercise. by te111ng students ;
to watch and Tisten carefu]]y to the fo11ow1ng ro]e ?
'“4.p1ay - try to p1ck out good and bad th1ngs about 1t . ;
. " B.- Ask for another 1nstructor or a student to p1ay an 1 %
¥;{~h ' emp]oyen ‘ ‘ | j
“C. _Teacher ro1e p1ay a “poor 1ntethew-' '
:',1.- Exaggerate poor behav1ors, e. g y chew1ng gum, -
Slurring 1anguage ta1k1ng too much not i
’7J1sten1ng, s1tt1ng s1ouched . )
D, Ask students the fo11OW1ng quest1ons and record )
| : answers on b1ackboard e |
"" i.;‘Was th1s a good 1nterv1ew? “Would I get the job?ku
2.'.Try to th1nk about each behav1or that cou1d have
“_been 1mproved What shou1dn £ I haVe done? Ljstr.
these- under the head1ng "Don t" D R T
'F:f*\“- ;;‘3. L1st-pos1t1ve feedback undep;"Do".-”s : \T,_




M Introduction =~

- “Unit VII, Lesson 3~

:’- .Di
g,

E.

I I"I?.f-

B

o1e P1ay ‘

1 }TC -—Students may ro1e p1ay "good" or “bad

" n 1nterv1ew, based on your comments

"vfbecause 1t he1ps teach about a1ternat1ves

Tﬂuso that more students have t1me to ro1e p]ay

.'"Students or teacher may p1ay the 1nterv1ewer

(cont ) - ?'
Try to e11c1t cr1ter1a by ask1ng
. a.

-Is 1t 1mpress1ve to chew gum7
| b'.

~was I 11sten1ng carefu11y7
Coe.

d..

D1d I care about my appearance’
Was I respectfu1? - '

.

xp1a1n. Now we are go1ng to make up a 11st of what TO DO 1nﬂ

Th1s is’ very 1mportant3

we w111 pr1nt your "cr1ter1a" on paper Jo that we can a1-¥

'.'ways refer to them BN

o

",var1at1on Try to change the "don ts" to "do's" (1f

;poss1b1e), e. g don t s10uch s1t stra1ght |
“It 1s not necessary to 11st a11 poss1b1e cr1ter1a

1essons w111 generate more

. .”‘v:‘:;‘,

e

) ]; ,?_," "kae the "Intr1gu1ng Interv1ews

worksheet

WJnterv1ews

L

3"{1; Record those who ro1e p1a¥ and

:for "bad"‘

Matertal

v Notes to the
: Teacher

_ Poster board
Lo flarge: construct1
\*,.3} paper and marker

J 1Labe1 the paper "Good Interv1ew Cr1ter1a" or'"Do's" or any’;fpjff;}ff
Future |
.If poss1b1e, sp11t the c1ass 1nto 2 groups w1th one adu1t each’;;flﬁi

] "Intr1gu1ng Inter

whether they chose "good";~: |

R

Student WOrksheet




‘;'nUnitlyII;

Lesson' 3°

A

**ol,re‘c.ﬁonsrilf

,kc;u

i."Iv-

"'Aa;cAfter each ro1e p]ay, refer to the 11st of cr1ter1a pr1nted5;

D. Students may choose wh1ch Job they are app1y1ng for.

- E. These 1nterv1ews are wonderfu] on: v1deotape, if equ1pment

Eva]uat1ons -- Peer Feedback e ";;‘fhi~f;fﬁigg.’;J',/f,f'

2. Make sure that every student has a chance

to ro]e p]ay
a’ "good" 1nterv1ew 1n another sess1on if. the t1me runsn

out.

1s ava11ab1e. :

v»°" the Paper to determ1ne the success of the 1nterv1ew.ffr
_.Read each cr1ter1a out 1oud and ask whether the student:~

»:ffu1f111ed 1t

. R : .;,“ R S 1'4, .
-~ 4 N

””nfbiTTMake sure- that there s poS1t1ve feedback for those whoif_;’i"'

'7attempt poS1t1ve ro]e p]ays. i

D. A]ways ask for poS1t1ve suggest1ons - what couﬂd you (ar:skhéQ:[-j*f‘z.

_fdo to 1mprove your ro]e play?‘“ '

U

v

“Evaluate Class

| Materials:

‘1;: S



NO{& ﬁr TedChfm Un1t VII Lesson 3 \. LESSON The IntErV}ﬁ\gmdﬁgtwn

;i o
N . .

' I. Determ1n1ng ‘the Cr1ter1a

K‘ o It s 1mportant that the students go through the process of determ1n1ng the

i

cr1ter1a for a. successfu] 1nterV1ew. The process w111 he1p them to understand

—-——~the rat1ona1e for. the cr1ter1a and to feel more 1nvested in- try1ng to meet : S
\2_ . A\ . : ) . . ) o

\ those criteria.

\'1f7 It 1s d1ff1cu]t to learn from a ]1st The exper1ence of creat1ng a 11st as TTT
' \a group will be more educat1ona1 in, the long run. . - \,\ _
AS . - e

It may be eas1er to generate the 11st by th1nk1ng of “what not to ~do" based

on the 1nstructor. presentat1on of a "poor“ ro]e p1ay Ask the students 1f 'f"-‘. ;”j
- hey can change the 11st of "don ts to do' s" Some of - them will be hard to change,
"Don t eat or chew gum - But pos1t1ve a1ternat1ves to "failure behav1ors" .;

or tant«towtaTk about and_pract1ce, even,though they a\e‘d1ff1cu]t_tq/1earnw .

K1

IT. Use. humor. to a11ev1ate anx1ety el T

)

Th1s Te\son may arouse anx1ety for students who 1ack conf1dence 1n the1r 1nterV1ew— /

ng sk111s we reconmend 11gh§en1ng up the 1essons w1th humor part1cu1ar1y by

1)

chance to. exaggerate the ------ poor" 1nterV1ew va~~"w~~"4-~f-ﬁ

|

]

»

i L,
p]ay1ng up the "po r" 1nterV1ew bihav1or Both students and teacher shou]d get

1

2

|

o

>1a;AI i Peer groups and construct1ve feedback'-- Eva]uat1ng Role- P]ay;_ _«é R ;”ﬂ;ff

.‘ 35; Many act1v1t1es 1n th1s curr1cu1um, espec1a11y role- p1ay, and the 1ve Steps,‘

oA i

f may be new to students ~Each f these act1v1t1es 1nvo]ves eva]uat1ng behav1or,..'\

| 1 -
o op1n1ons, va]ues and sk1115'-- one S own as we11 as others S In genera1, the

teacher s role is to fac111tate construct1ve feedback -- by estab11sh1ng safe 11m1ts, B

o mode11ng pos1t1ve cr1t1c1sm and support and he1p1ng students come to a successfu1

end of the sess1on ~ij“'fwf, 1‘-~1‘u;g jr‘. } m'y, R ,.‘_'; ./,“

w...

The ro]e-p]ay act1v1t1es prOV1de a usefu1 111ustrat1on for gu1de11nes to

fffac111tat1ng construct1ve;peer feedback iaﬂ ; : ;_,7 S b_i ",i ! /“4?.




e DR s
mChﬂ’S Unit vu Lesson 3 [LESSON: Interviewinggivoductio

- : o : : ‘ !

‘ﬁr |

e ‘/f-

Try to. 1nc1ude three components 1n peer eva1uat1on of role- p1ays.

\ . . P
g a. eva1uat1on (what was performed we117) /’ :5 o j;

b. -“ecommendat1ons (what wou1d you change next t1me7), and

i Py

L sunmarx. ) )
Prov1de a mode1 for construct1ve feedback Most students have'experienced'

/

;‘."feedback as equ1va1ent to grades, cr1t1c1sm as equ1va1ent to- b1ame or reJect1on._
..PoS1t1ve peer feedback changes the eva1ut1on process from -on€’ of rank1ng (where

some win - and some 1ose) to’ one of group 1earn1ng Th1s 13 a d1ff1cu1t change,

. and 1s fac111tated by a conv1nc1ng teacher mode1

t -

Fac111tate peer feedback by sett1ng 11m1ts and ant1c1pat1ng prob1ems.

Be aware of feedback that 1s 1rre1evant destruct1ve, or. 1ack1ng recommendat1ons

= f~for 1mprovement He1p students take respons1b111ty for the feedback theylg1ve

R \ ’
irto:others. Encourage pra1se rather than b1ame. e Vo
L ; e P S ST

: e e -_; - " ’..A N ) . g - ./. \'




“UE: Herlo.\ Have a seat. ‘WPt is your namg?
‘You: N\ N

E So youlre Y,hte}‘e"s"teld n a job here.. What are.you looking for?

°.” — ' 1,":'[L1f;V‘i 7

'l-'-

i Have you ever had a-job béfore? (If.jOU*h?Vé*haqla\job;.éhSWer'"”"

/e "-.‘.-.‘ 1 v .’ ',,‘,'. B SN . D
*I{_the fo11ow1ng ) f; ;. .‘@;~ ke SR

o P,

& what’Job/s have you had’ o T e T
:;Nhat d1d you do? A BN I




B

"You: - . R . .

4-E:

-You: ' o e

. E: Do you havefany'questions?

E: woqu you p1ease f111 th1s out w1th your name, address phone contact,:‘;‘;

»

-E:A'whaﬁ'days.and hours would youbTike to work? "

A

what kinds of sk111s do you have? o } -

E: How many hours per Week‘wou1d yod like to work?
o - A O : U
You: - = - ' \ -

-

.~
.

: . . . . . e Lo
R, . Y . N E c e N . i .o

~
o, N

N

schoo1 name address, and reference. Take your t1me and 1et me know

When you 're. done.”: 5 ,-,fo,;“ ST e e

-

Quest1ons to ask yourse1f '
How do you thinpk you d1d? , j)\). e" ““; - ?; B , ";-;7. » fov,‘
D1d the emp1oj%r th1nk you wou1d be a good worker7a. I A A
D1d you f1nd dut a11 the 1nformat1on you wanted to’ If'ho;iWhat morefjﬁ‘;{tﬂ
wou1d you 11ke to know? TR




Dpc\stcns About WOY‘K Umt vn\ Lesson 4—~ R

1353 on: i The Interv1ew ‘More Ro]e-P]ays ant\j\ Eval uat1ons--

S R 4A  ;_- : ' . ':-

90015'. - 1., To p'ract.ic'e and evaluate interv_ikew skills.

‘Materials

. Directions
. I.ﬁ Lesson Iniiroduction

The next 2 lessons are continuations of .the role play
process. If possible, use them both in this sequence

if'not, utilize that.nhich will bestfhe]p your students

'.to achieve good interview skills.. .~ . -

1. Continuation.of'ro]e-p]ayforocess from previous lesson.
A. uEachvstudent'ro]e-p1ays "good" or “bad" interviews,:but dv

each.student_shou]d.get—at.Teast one'chance'to play _ o

. a "Qood“ interuiew _ ' ‘ - //// o N.- - 7/' A
f_ B; 'It m1ght be he1pfu1 to specify the JOb for wh1cﬁ/the ;» Sampie Role-P1ay-Cardsu R
student 1s app]y1ng to make the act1v1ty more rea]1st1c ' '

,Ro1e p]ay cards can Be used to spec1fy the character

4 a

_(See sample).

/

- " C. See l\\Genera] Quest1ons for Job Interv1ew Ro]e-P]ay" for General Quest1ons for Job

\ Interview Role-Play’
S ;suggested quest1ons to be asked by the\{nterv1ewer . o ,z/
. D. See the Student WOrksheet ent1t]ed "Work\ Details" = . Student Worksheet
e A\ "~ {"Work Details"
to he]p 1nterv1ewees structure their qUESt\?"S for the (Un1t v, Lesson 2)
o ' o N .
g 1nterv1ewer e ceoL \gv_
’ ' Iy o 1 - . :
. E. ,Students eva]uate each otnrr accord1ng to sthe c]ass fList. of criteria from - .
oo 1 ,\ .~ . WUnit VII,.Lesson 3 Program
: criterma determ1ned in ”w1t VII; Lesson 3 /o ﬂManua] Introg/pézon--, ‘
RS e '/ . . |'Peer Group Cons truc- )
BEREEEN B 1. Remember to encourage pos1t1ve feedback o t1ve Criticism:

'd”2; Try to he]p students come up with ™ more cr1ter1a f\

as they eva]uate ro]e p]ays " Add these to the ]1st4,.j

@Ad°lntr s Project mz/ 245 N\




ST T

A STy Q- “_.\' A

i?leSSOR TMM&MQ;V Plays and Evi

More Role-Plays and Evaluation Unit .VII

!
,

Dw'e c-hons L

! .

- I1I.. F.. Students'may p]ay interviewerfi/;s/well as adding more
. characters to the role- p1ay, e.g. the secretary or ‘

/
recept1on1st who adm1ts the 1nterv1ewee
|

~~ . L E 3
. . / L, .
e . ' ' .

JII. Eviluate the Class =~ A




Sample Role-Play Card.

¢ TICKET TAKER'

| ;}}-h ’ﬂ' '

Job Descr1pt1on

Co]lects adm1ss1on tickets at mov1es and other events.
“and passes to make sure they are correct.
t1ckets or passes
d1rcct patrons to/the1r seat1ng areas
t1ckets and passes co]]ected
- required.

'1s g1ven ‘on the JOb

- Interview Situation

\

)f

'Examines tickets
Turns away peop]e w1thout correct
May tear t1ckets or passes, g1v1ng stubs to patrons

May count and ‘record the: number of
Good eyes1ght and we]] groomed appearance ;

May work even1ngs, weekends or an irregular schedu]e

May .‘;

Tra1n1ng

( You are the ;ss1stant Manager of’ Stad1um and Iheater Enterpr1ses You

ran an ad in yesteroay s paper for t1cket takers..

Thfs\Torn1ng there are.a
Few dozen app11cants outs1de your off1ce door at Memor al Stad;um - The JOb

pays $2 90" an hour T1cket takers put in anywhere from 20 to

You are ‘interviewin

—4

S\hours a week

in a box |




O

" II.

ITI.

Iv.

V.

VI.

—

General Questions -for Job Interview Role-Play

Personal Information - ..

A
" B.
c.

" How.old are you?

Where do you live? How can I contact you?

Do you have a Social Security Number? ;H‘,;

Work History

T o mMmoo o>

. Canl call for a reference? .
_D1d you have any prob]ems w1th -your emp]oyer? Co-workﬁ:;-

Which job are.you applying for?

. What made you interested in this job?
‘How many hOUrs'dd you want to work?

Have you ever had a job like this before?

~Have you ever worked before? -Where was that?

How did you ]1ke your previous. job? why d1d you Teave 1t7

Schoot Histong

A.

MmO O W

Are you in school now?

‘What grade are you iﬁ?

what is your favor1te subgect’

... How is your attendance7 Do you get to sch001 on t1me?.'

Anyone I can call-at schoo1 for a reference?

H
1
|

Personal Interests and. Wrap-up -

A.
B,

What do you like to do in yodffspare_time?

_Any questions' you want to ask me?
C. ~ When can you start working if I hire yeu?.
D. where can-I get in touch with you?

° Specific Job Questions - S

Do you have any quaétioné?f

w

ﬁ(:) Ado]eScaht}{ssueélﬁfojé¢ﬁﬁv}982_‘»ﬁ\~
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D{’,usxons About WOH“\ Unit v_Ii, Lesson 5 |

lebs OV\,' ExPectatwns )

To exp]ore one's expectat1ons and ‘the reasons for those” expectat101

- .
800115 . 2. To Took at the various ways in wh1ch expectat1ons can be both
' he1pfu1 and harmful. . e

Dlv‘echons L - o Mdterials

I. _Introduce Lesson

Th1s 1esson should be seen as a way to he]p students focus h _ o -
on expecfat1ons about work, by 1ntroduc1ng them to the |
econcept of expectat1ons. Fee] free to shorten the 1esson
by 1eav1ng out some of the case stud1es ;
A. _ xg1a1n Our expectat1ons (what we th1nk wt:] or w111

not.happen) can often 1nf1uence whether we will

succeed or fail at someth1ng Today we are go1ng to do
two things;- First-we'll look at some of our Persona]
Expectations,and then-we 11 try to find out whether

fmexpectatﬁons can be harmful or helpful or maybe éven
_both.: |

K (\' \ \ .
11 Persona1 Expectat1ons

A Discuss the mean1ng of the phrase persona] expectat1ons
| h ; Ask What does the word e xgectat1on mean7 (answer
: someth1ng expected or something that one th1nks is
11ke1yvto happen.‘ It is easier to exp1a1n by s1v1ng . -
spec{fic'examples. For~1nstance, when it is hot\out,
I'eXpect to perspire;'or when 1 telﬂuﬁugjﬁﬁénd'a secret

?. I expect her/htm not to tell anyone'eise).

FRIC (9 Adolescent Issues Project 1982 944




1e$soh' Expectat10ns . o o Unit VII, Lesson_*5‘ o Cl

B

g—

D“'e°+'°“5 - [Materials;

=

IfI Exp]or1ng the concept Persona] Expectat1ons

o -

‘-A. Exp1a1n.‘ we often have expectations. Let 5 take a few .
:minutes to find out what somefof.our expectat1ons are_for' :

_ fr1endsh1p, school and the future

" B. Handout worksheet Ind1cate to students that there are no ”Student worksheet
' - | "What are your
r1ght or wrong answers The1r answers w111 ref]ect the1r Personal Expec- .
N : tat1ons7"
AN _ unique persona11t1es "The choices presented here are- Just
examples If students expect something else or if they
don' t know what they expect, they can wr1te in. the1r answer
- under "other"
.C.. D1scuss1on S
'=./"‘1._ Pick one or two of - the first three quest1ons and ask -
'1students to share-the1r4answers (the1r expectat1ons) . Lo
- with the other students L - § R f”:

2. LWr1te a- summary of the1r answers on the board in a

“column ]abe]]ed "Expectat10ns" As a group, have :
students he1p each other f1gure out the reasons for
‘,d.the1r expectat1ons Wr1te the1r .reasons 1n a colunm.
‘:next to the1r expectat1ons 'ly
3. Pick out one of the ]ast 2 quest1ons and ask students
,hhow these" quest1ons are different. (Hunt. These L
.'th1ngs-have probab]y never,happened to theseistudents j:

.befbre')_.. : e o ) '7.\. - ,': \




- Ho

Lesson 5

» 16550“ Expectat1ons L - ; \ " dn1t V‘II‘.’f

Dlre chons o Materials -
: h?4. Ask: How can we have expectat1ons for thi®, R have f';'"
g L never happened to us before’ B | A R |
‘b‘Have students make another ]1st of reasons for this second
”'set of exoectat]ons. Th1s Tist will probab]y be based 1ess
; "on;students own eioer1ence and’ more.on what students have
Sl ~ heard and seen.” | | | o
N g

\

LM. \\How do our expectat1ons affect us?

A xE1a1n we have’ seen that we have expectat1ons for. th1ngs we

SRR have done before and even for th1ngs we: have never done Now

. we w111 1ook at whether our expectat1ons he]p us or get in our

o0 way. ‘i R S “’;_ LT

% TE,

- B.~}A§g: Do any of ‘these statements sound fam111ar to. students’

' ‘"I ve a]ways been bad at __"“ and I never expect to be
) any good e o o e e,

. W

' l'I ve a]ways been rea]]y good at . and:Ihglﬂaysﬁexpect a

tobe" -

;;; C. Hand out worksheet Div{de therc1ass7into groups o? 3 and‘ask

each group of students to read one of the s1tuat1ons and answer

3 quest1ons

S | _ (
ig]. Nhat does the person 1n the story expect? ‘What is her/h1s
vexpectat1on? | _ AH e ‘ |
. 2. .what is the reason for her/h1s expectat1on?
‘ 3. Were th1s person 's expectat1ons harmfu] or ne1pfu1?'
; 231

[Helpful?" -

i

Student Worksheet:
"Expectat1ons Are
They Harmful or RN




Expectat1ons

| -ﬁtlesson

Lesson 5 .

‘Dtrec:hons e it

D - D1scuss1on

*:_1; TPrepare by’ wr1t1ng 4 co]umn head1ngs on the board ent\tled

:"Expectatlons" "Reason(s) for Expectat1ons", "He]pfu]

Q"Expectat1ons" and "Harmfu] Expectat1ons..<__'_{ T:_. \

2. .Ask a- representat1ve(s) from each group to ‘read the1r \_

s1tuat1on to the c]ass (opt1ona1, depend1ng on students
" reading ab111t1es), and answer the 3 quest1ons wr1te‘
:students ‘answers . on the board '”7 ; ‘. o
3.. Continue unt11 a]] the groups have d1scussed their ,:“”
‘ : :s1tuat1on ' B ‘ o
L E."Around My Way DR 7 |
1. Ask students to:share exper1ences when they or someone
_v _;j,,; ~ else they knew had an expectat1on that turned out r1ght

or wrong.,

BN
1
P 1%

L p Summarize5 We a1l have persona] expettat1ons

OUr persona] expectat1ons can be he]pfu] and harmfu]

< .
U

Supp]ementary Act1v1ty '_ L o ”??wiu‘r,'

'Expla1n Let s 1ook at how expectat1ons can 1nf1uence a.

worker s behav1or and- perhaps even her/h1s JOb

-~

:B. 'Handout worksheet

.-C;g Refer to IV C and D for a descr1pt1on of procedure

@
1. Evaluate class =~ o IR

See "Notes for

1| Teachers" for.

We ve a1so seen how

Stud%nt worLsheet
|"Expectations: Do’}
‘{theylaffect’ these;i;

additional’ d1scusﬁf?
sion quest1ons B

|
1
\

‘Do’

workers?"'.‘f




MChCrS Un1t VII, Lesson 5 LESSON: EXPeCtations_ Lo

» _ D1scuss1on Gu1de for o '
. Egpectat1ons Are They Harmfu] or- He]pfu17

TONY: | R | SR
1. Does Tony S expectat1on make it harder or eas1er for h1m to go to
“the dant1st7 _ .

2.1'what wou]d happen 1f Tony changed h1s expectat1ons7 (Hint: ,i may not have
- a cav1ty because I ve been taking care of my teeth.) T - C

.MICHAEL

" 1. why is’ M1chae1 s expectat1on S0 he1pfu1 to h1m7

W

o 2 \Why\qs M1chae1 S0 se1f-conf1dent? o ’_' ' ;_,_;ﬂi,.:a,;h
’ 7RANDY | - e -

:',11;‘ Have you ever been "1et down“ by a fr1end7 Howﬁdid'you fee1?'
o what d1d you do? : -

é;?'If you were Sharon wou1d you th1nk Randy s react1on ‘was fa1r7
) 33.f”Does Randy S expectat1on he1p her w1th her fr1endshup7
‘“‘.dJUANITA o ' -
S ‘Nhy is Juan1ta confused7'

2. Have you ever thought you. cou1dn t do someth1ng and been ab1e to do 1t
. once. you tr1ed7 L

';7-"3.1 Have you ever not tr1ed someth1ng because you thought you cou1dn t
' ~do.it? o S

i

A\

o SUMMARY QUESTIONS o T 'ﬁﬂ_;“ D

.1; How do we f1nd out'if our expectat1ons are true? -(Answehi We check out<"
what rea]]y happens) : et 4 e 7

2. what are some ways- we can test out or expectat1ons7 (ﬁjnt:' trying’_'
someth1ng out ta1k1ng to otner peop1e, etc ) T .

T

TIssues: Project =~




“a.
b
" C.

; 5;"when I'mold enough to buy a car, I expect to

AT 'AR‘E YOUR.)PERSONAI;--EXPECTATIO.N»S? -
! _

|

1.. when I teII someone a secret, 1 expect that- person to
~only teil' the1r good fiiends '

not to teII\anyone .

to tell everyone. My fr1ends don 't
know how to keep secretsA : —
other C “'\ | ST

.-

\ . g . : ’ < - - o .

-'~.2. When I have an. easy\test -at- schooI, I expect to

a. qunk
b. get an "A" I-\
¢. do well | \
' d 'other e
.'.3.{iwhen I 11sten to ‘the’ rad1o, 1 expect to.}..'lii .
a. enjoy myself e 10ve music T r
b. be bored Mus1c puts me to. sIeep , L
"Vc;_ depends on my mood. Somet1mes I 11ke 11sten1ng ‘
. to mus1c and somet1mes I don t ) '
d;.'other C e -f\ ,
4. 'when 1 f1n1sh h1gh schooI, I expect to...;-
e hang around foira few years B
R O get a Gob R
.jzlc , 90 to school i
Ld ._other ' ]

o a. fbuy a brand new one ‘as soon as I have the money'45
. b. do noth1ng - I'don' t want a car T '
ch.‘ buy a used one - Just good enough to get around 1n
d;lvother L : S S

@ Ado]escent Issues Prmpm- 1_
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'ﬁyw1th another fr1end, SO . that she coqu go w1th Sharon But now her pTans

KRR R S RIS ) - “ EEC R
. R . N f : R . : : A
o A S

E*PECTATIONS: ARE THEY HARMFUL OR HELPFUL?

A

1 Tony: .
Tony has to go to the dent1st tomorrow and he doesn t\want to. Every time
" he goes he has a cav1ty “Every t1me 'he has a cav1ty the\dent1st has to put
in a f1111ng and every time the dent1st puts in a. f1111ng\he has to dr1TT s
-And dr1111ng means -pain:ii: - Tony gets S0 nervous~the n1ght before his appo1nt

" ment that he can't th1nk of anyth1ng else. Tony knows what’ to expect from -
the: dent1st' ' ' S

'ﬂichaeT:h*',

‘ M1chae1 has aTways been a good dancer and he st very seTf-conf1dent about i \
o his; ab111ty He pract1ces hard every day and has been 1mprov1ng a: Tot
' TateTy There S a dance compet1t1on next week and’. M1chae1 is- go1ng to be’
‘"infit . He's nervous and he doesn t know whether he' 11 w1n, but he expects
g”zto try his best. ' S

?

“”i;Randy:

Randy has been expect1ng to go to the mov1es w1th her fr1end Sharon a11
week.. They made pTans Tast Saturday Randy had even turned down some pTans

1are. aTT off Sharon can' t go When Sharon caTTed she exp1a1ned that her TT‘TTff
mother was s1ck and that she is: go1ng to have to heTp at home ton1ght, /As far o
";as Randy 1s concerned that s a poor excuse She § angry and d1sappo1nted

and" at - th1s po1nt, éons1ders her. fr1endsh1p w1th Sharon over You can t even
expect your fr1ends to ‘come: through'~“"ﬂ, . , .




SR e

' \_., she didn't have.

'¢\_ than anyone else.
‘expect!
p K

| Juanita:-

|
i

SR
a

b

Juan1ta has never done we11 in Math and Sc1ence and didn't be11eve she

wou]d ever do well..
try1ng when she a]ready

o|she never tr1ed
knew she cou1dn

i
She f1gured it wasn 't worth

RS TE R Do )
. i v . ‘,‘ N
; KU . . N Lo
. o e

EXPECTATIONS: ‘ARE T/HEY HARMEU(
\.\ . OR_HELPFUL? (dont, )

do 1t/

Therefore,/she never

spent more than a few mi
. c]asses and usual]y*d1dn
Just the oppos1te “‘Her

nutes study1ng for a- test in her Math and Science.

brothers have al ays done well 1in Math and

Sc1ence and Juan1ta alwa;

. Math and Sc1ence and tod
Juan1

But she isn t sure- anJmore

't do her homewoﬁk Juan1ta S brothers were

s thooght that hey/had some natura1 ta1ent that

ais c\onfused

\
\
o
l
S
. - ;
i.\ ‘.‘ cT
\ : o
I L

—_—

She thought she knew what to

ProﬁeCt

1982

;\~ B
Yesterday she: took tests in
Iy her | tea”her 01d her that she ‘had done better T




| Sharon doesn t expect to be fr1end1y w1th everyone at work buteshe does
expect to txy her best to get a]ong w1th everyone Sharon' beenfto1d
a thousand t1mes how 1mportant 1t 1s to get a]ong w1th the Z

o /
',_ work. jith: even when you don t 11ke them. ‘It was even ment oried when s‘l’

eop1e you

was 1nterv1ew1ng/for her- JOb as a bank te]]er. The superv1sor to1d Sharon

that peop]e had/been LERIER for not be1ng ab]e[to get a1on w1th the other

. workers. Sharon has nov * 'otten wha?.’ the superv1sor sa/1d However,
“ . I. y ,‘ . ‘.,.vc
\ ‘g Margaret, one of the other emp]oyees 1n the bank 1s rea?hy push1ng her. LR

\ 7 e

"; Margaret nsla pa1n 1n the neck She never 1Eaves Sharon a]one She 5

a1ways mak1+g fun of Sharon 1A front of the other worke's At f1rst,

Sharo. let hurt and then rea11y angry. But now she! s 'ec1ded not to 1et

S E

, ‘..Margaret, f the best of her/_ Every t1me Margaret tea es her, Sharon 1gnores
’ l

her and cont1nues work1ng. A]though Sharon rea11zes s}e 11 probab]y never

’ I
be fr1end1y w1th Margaret, Sharon expects to keep do1 g her bes{;to get

A
along w1th Margaret _ /

(O Adolescent Issues Project 1982
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Derri ck:

N

EXPECTATIONS: DO THEY AFFECT THESE WORKERS? (cont. )
.ll‘ . R . . | ;‘ . \ | ’ " '_ .", ‘ L .'., "

'

. . B . " _ L . , o8 5

Derr1ck has a]ways been very good at- repa1r1ng b1cyc1es. He's never

~had a. prob]em he cou]dn t figure out himself. In fact he‘s never had

to ask anyone for ‘help’ and he doesn t expect he 11 ever have to. Last

- week he started a new JOb at a b1cyc1e repa1r store and has been d01ng

“a great JOb That 1s, he was unt1i today He started rep]ac1ng the

brakes on a fancy 12= speed racer four houxs ago: and still hasn t been
Derr1ck is so frustrated and

'

There.must be._

ab]e to put the new brakes on r1ght

He 'S sure there must be a p1ece m1ss1ng Jt

angry
certa1n1y can t be h1s fau]t He s never gotten stuck before.
never had to ask anyone for help and he doesn.t want to start now.

Be51des, when 1t comes to repa1r1ng b1cyc1es, Derr1ck has a]ways khown

*what to expect

“y

.He's -df.,




D-emslohs About WOTK '.Unit_V_II Lesson 6 \

165309\' Understand1ng Work Expecitations: Part I

T To. expTore one®s expectations of work

gac:x:il.fs ' To examine some specific reasons for those expectat1ons and whether

they. are. harmful or helpful.’
3L, To practice takvnq the e;p]oyer s;perspect1ve

= |

\LDLrechons L T

~

'I.' 'Introduce Lesson .T - . . o

A. ExpTaln Yesterday we taTked about personaT expecta— |

tions. - Today we-are going to discuss our work expecta-t

t1ons and look at how work expectat1ons can be harmfu]
b or heTpfu] -~ or both -- to workers on the Jjob.

\
\

' _II.' Work Expectations E e ' '

A. Introduce Activity: We will have many new exper1ences

-at work. Let s look at what we expect ‘some of these
~experiences ti b T1ke : Let [ take a few minutes to .°
look cToseTy at our work expectatlons 1n four areas |
“the job, the boss, the other workers and f1na11y, Tet s
find out more about what we expect ourseTves to be 11ke
AR as workers -

B. Hand out ‘one of the four worksheets We suggest
start1ng w1th "The Job" worksheet -and end1ng this
act1v1ty w1th’"You as the Worker®, Aga1n, expTaln to

- students- not td”WOrry aboyt writing-the- rorreCt ansi

' . This exerc1s¥ may be easier for studints’ if you expis*n‘ .
1

that it's a ight-not.to have expectﬂt1ons for work..
If students don't havc expectat1ons ask them to draw
from their exoe ierices. See Notes for Teachers
C. vD1scuss1on Asi\each student to state her/h1s expecta—

tion and the reason for that expectation. ATso ask

" Students how the1r expectat1ons might be~ heTpfuT to

' them on a Job. "And ask them if there are any ways in

- which- the1r expectat1ons may not. be helpful and may

e : even get in their way at wcrk The last part of this

X.

~

| StudentTWOrksheets:

1., The Job
2. The Boss
.13, The Other. wprkers
4. You-as the ngker
Notes for Teacheirs

[ exercise may be d1ff1cu1t\for students Encourage theh
"""" - to be open and honest ATso encodrage other students
’ . ‘-% ) . : .., - N
ERIC . (D' Adolescent 1ssues Project 1952 . 255 /-
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L e < . o - e I'I‘I:"”f
— 13550“' Under:standmg Work Expectat1ons - Part I Umt VII, \Lesson.\S/
. . ' . VR, Yy Lo o - o
v‘-‘.\\.,D\rechons - /72— |Materials

. (II. cont.) | i -

ITI.

.

s A Exp]a1n s look at 2 kinds o expectat1ons at work
empToyer eXpectat10hs and worker expectat1ons‘_ ;
1. Ask; Do emp]oyers and-work rs h ve the. same work
: Vexpectat1ons? : -
2. “Hand out worksheet Exp] in bo h the emp]oyer 's and the
' worker's po1nt\of v1ew a7d d1scuss the 1mportance of
..understand1ng both. Un erstand1ng both what you want
" and- what your boss want can e1p you- be successfu] at
.. work. ' o R '
p _3,, Yocabulary: - Rey1ew e word I‘skﬂ]s” and have students
Tdent1fy some. of tHe. skills an emp]oyer is 1ook1ng for
’ D1scuss the meaning ot the word "needs" and kinds of,
_ needs a worker. has; . emot1oja], soc1a1, etc. /
(NB: "An explanatign.of word meln1ng can be 1ncorporated '
mtoA 2\ | // \\ / _,
: Tak1nr. 4,{mployer S Po1nt of View : -
A, Introduce act1V1ty. At work we have. to meet our emp]Lyer 'S

to be support1ve.of their;peer”s persona]'riskftaking;

WOrker and Emp1oy r Expectat1ons
N
Let'

expectat1ons ir urder to keep our \ob e also have to meet
. puUr own expectat1ons in order 2w (1) do a-good job, (2) ‘stay
: ( at the JOb (3) and bel“happy" (sattsf1ed; on the Job
beg’n by 1ook1ng more c]ose]y at what an eRp]oyer e&petts
- 7. Hafd out wo?ksreef' Go over the H1reocecns
hL @ Tittle coTp11cated Remind students that the emp]oyer
/has a definite po1nt of view. Exp§a1n that the ‘employer

knows what J he. is ]ook1ng for St dents may want to
- pefer to the student worksheet, "WOrk Expectat1ons Two
_Points of V1 w"; while doing this exercise. ' :
D1scuss1on The goal of this exercis
. understand both ‘what an emp]oyer expec s and 1dent1fy
;;hspec1f1c sk1]]s workers\have or need t
-~ to meet an em%]oy r's expectat1ons : \

They re—

deve]op 1n order

s to’he]p studenty ' -

Student worksheet:
"Work Expectations
Two Points of View

Let's]

s

' Student worksheet

‘As .an Employer,
What Do, You Th1nf

3 \ / ‘ 260 v \
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Direckions Materials
o) cont ) A . A

3. Write on board~ "Sk11ls WOrker Has" and "Skills WOrker
_Has to Learn"’(to meet employer"s expectat1ons)
(Optional' You'may want to keep this list for tomorrow's h
discussion). 3 e o
4. Ask students how they rated the worker If students gave}-
i -ba worker -an excel]ent rat1ng, ask them to 1dent1fy the
"ﬂnsk111s the worker has LIF students rated the worker
“either #2 or #3, ask them to 1dent1fy both the sk11ls the
' werker a]ready has and the sk11ls the worker needs to "
L : sdeyelop, T B oL % I
' 5., Hand out WOrksheetg Ask students to write their‘rattngs

vt

Student WOrksheet

IJW

_;;for each worker on a sunmary sheet., Collectithese;you’ ' “Summary Sheet:
- “will use them. tomorrow. T VL the Emp]qyer.'~ ,
X 6. ponc1us1ons, Today- we’ Tearned more about what an Rated Six WQrkens""
}_ L "empioyer expects_ Tomorrow we"*11 look at whgt;mgrkerso ' '
| expect, - . - . T
1 PR e ey
V.| Evaluate the class =~ L ) L B L '_',‘
T o o T e C . T
< A S - R
A - .
? b
\\\\ ‘ . \ , - B "
.\\ ! 5 o
_\,\., = - - - e e _ H —
261 .




N v_l.l'nderg‘i::'a‘ndi ng Work 121

Nof&ﬁr Teachers Unit VII _,"Les'son-ﬁ- " |rsson: Expectations:Part I
R T T — —— | :k

\ - .
3\ N . .
A : . o o
l’ | il -
[ .
oA

Answers: . How the 'emp;l'o‘ye'r rated six"wori{ers:

~

.-.Ra~movna__:."._ 3
’Marty:' C2
calyin: '. 1 | o ’

. Manuel: | 2

Ly, . . i . . - . ) .

9

Sarah: .3

9 (© Adolescent Issues Project . 1982 262




:, B S - | ’ S ~ Understanding WOrk'Zz
/\/O{&' ‘ﬁrTeﬂ&'hG’VS ‘Unit VII, Lesson 6 LESSON:; Expectations: Part I

Ifiyoup studerts ay@ naving difficulty stating their work expectatiohs,j

the_fo]Iowing'questions might give students_some jdeas’and get them going.

I suggest reading.them to students as they are doing each worksheet. - ) R S
t to re ¢ t .

1.. Dp you expect to work hard at your job? Or do you th1nk it w111 be easy? t :;7

2. Do you expect to. find a job you rea]]y 11ke7 S
;t“‘Do.you expect to be paid well at your job?

. THE BOSS - | |

| il; Do you expect your boss to be he]pfu] and ceach you new th1ngs? :p | _ ;t L

_2;.‘Do you expect your- boss to g1ve you orders all day long and ye]] at you _ o

when you make a mistake? ! ‘ .

3.. Do you expect your hoss to_]ike you? Do you expect to Tike your boss?

. THE QTHER WORKERS
. 1. Do you expect .the other workers to be: friendly and accept y0u7
-2, Do you expect the other workers to compete w1th you or to work w1th you?

3.’,Do you expect the. other workérs to be your age or o]der? .

3

Y0U AS THE WORKER R e
1. Do you expect to be responsible and hardworking?
2. Do you think you‘115tak§ an,interest_tn youy wopk-and enjoy it?
Or will your job. be a drag7 'A | .

_-3: :Do you expect to be a perfect worker or do you expect to ake -

m1stakes somet1mes? D C

L . . | . L | . o

Asso, share your own exper1ences with students. Do you remember any of your own S
. TR A

1n1t1a1 expectat1ons for work? T “r?‘Vij*“’ e

E4lC @ Hdolescent Issues PY‘OJect ,]_9_82; L _ | 263 -
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I_EXPECT. WORK TO BE...?!?!

"THE JOB

'Ybu are stakting a new job tomorrow. You're g1ad you got

“’M the Job but you are not sure what it is going to be 11ke -
[ V23 45¢T| o
&9 (0 I 121314- e
'S’QOﬁm‘fﬂ | l ?8

What\do you expect your 1ike-to be Tike?




,.j; 4 ﬂ ‘I .
I _EXPECT WORK TO BE...?'?!
THE BOSS .-
.: ~ You are start1ng your new job tomorrow. You are~happy you got
the ‘job., But you ‘re not sure what to expect and you don't know what -
your hoss w111 be. 11ke . g , _ N\
My boss will Abe
.ﬁ. . | ) l? .. . . ) dbf\«- '4
| | _.help'Fu adr ]
\ b “ yezlatme?- |
ossy /
| wd me? e
u'\d‘“"m /
f§~.' What do ydu th1nk7 what are your 1deas7
\ P1ck out soie words to descr1be what you expect Jour ‘boss to
. be 11ke OR think of your own. , o -
‘; \
Yo N
2\
AN
\ -
~ . \\_. ®
‘ N :
LN o
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1 EXPECT WORK TO BE...?!?!

THE OTHER'WORKERS

“You are startmg a new job tomorrow You. are glad you got the

-Job, but you aren't sure what the other workers will be like.

T

What do you expect the other workers to be hke7

MP’F“‘?

' \«a ‘0\ G(dér +hzm m.e?
L good workers7 —
L bmg? A

What do you thi,nk the otheh workers will be 1ike? what are. your

ideas? Pick out some wf'ds to descm be what you expect the peop]e you work

SN
v

.wi_’th; to be.‘]'i,_ke. , OR th1nk of your own . o '

P




L]

R © YOU_AS “THE WORKER )
CTHAT'S YOU!! What will yo# be Tike as a worker? .- - o Tl

a

4

What wi]]Abenhard fo wou as"anwbrker? whatfwj11-be_easy for,you.to\do?gl~'

Pigk out some. words to describe what you will be like as a worker. ’

-~

e
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" WORK EXPECTATIONS: THO POINTS OF VIEW

NI
o EWP]9¥§fS~ e mmam 2 mmmmme = WORK= == == mmmmm e mmm e Worker's -
o A G e+ e e R T ' o
‘MExpectatnons o : . Expectations
\

'_What is an employer 1ooking for?

What .is a. worker looking for? 5

| Emb]oyen's'Point of View:

" An emp]oyer eypects worlers to. have sk111s _
An emp]oyer asks 1. Does the worker have sk111s7 -

- 2;' Is the worker us1ng those sk111s'to_do' |

) a good JOb7

et
. S
PR T

Worker s Po1nt of V1ew
A worker expects the JOb to meet her or. h1s needsvs
© Aworker asks: 1. Is- th1s JOb meet1ng my needs?

2. Am 1 gett1ng what I need from my Job7

'f”. B T NEEDS777 WHAT “ARE THEY’

n Hint;} Ve have many needs We need money$$$ to buy food, c]oth1ng,

‘to nay rent, and a]T our other b111$ We a1so need to fee1.

‘ﬂ good about ourse]ves haVe good fr1ends, contr1bute to ?"
| soc1ety and I 2 o o




e

-,\.

', In'Your Opinion.;.

A ! o N

Pretend ou are an emp]oyer You- have 6 emp]oyees (workers) working at'
”“""\

your company As-a emp]oyer, you have 1earned what makes a good worker -

and what makes a ba' worker Can you te]] us?

¢

\
RATE YOUR EMPLOYEES ‘ranl to 3 and tell us how bad or qood your worker is:
. #1 -- g1be this rat1ng to an EXCELLENT worker, the "hoss’s- dream»4——-*¥f~_a~i

#2 - g1ve this rat1ng to an’ overage/O K. worker N

#3 o g1ve this rat1ng to a bad worker, the "boss headaohe"‘ﬁ |

TR A , | ‘
. Rﬁease read about your emp]oyees below. Remember, you are the boss “Te]1

a‘us what you th1nk about your workers , wrjte a 1 2,‘or 3 after each

'_worker s name. Remember you can decide!:: You are the boss"

- ; . e R .' b o ) : - . LT " .
R ! S ey

' TR k. x % ok ok Kk ok Kk % k. T e / B

N . . - : . ’ PR . - . /e ,,

v Ramona ‘ . S — - T /.

Ramona works as a conputer programmer for a 1arge bus1ness Her'job

'1sn t easy, bbt she tr1es her best and works hard all day 1ong whenrshe has, 1
. Q- problem w1th her work, she tries to f1gure 1t out on her own f1rst |

'Eventually, if she can~t do 1t herself, she asks for he]p Do1ng a—good JOb is

" yery 1mportant_to Ramona. :
| ‘Ramona's rating
e
! °
| i ’




o \\E : \ P o v
. \ , Il o S ;oo ¢ A
o E T N/ ) ,
' Mart \‘ e x_' —— , R - // ;‘- ‘ :.’f
.___Jﬂ N : - ‘ P .
' You ve not1ced thaﬂ Narty doesn t sezm to care very much about h1s
“joh he comes 1nto work 1ate every day a f a1ways has a reason for 1eav1no .
. ’ o )
ear]y Marty may not make 1t as a carpent ! s he]per He never seems .
o 1"
concerned about the gua11ty of the wonk he does. and he often doesn t get all .
h1s work done. Marty a1so th1nks 1t s\per\ect]y a1r1ght~to take too]ssfrom ,‘ y
work_,henever-he wants and*use them at home\ [f;_:'f » ;iv L | i
Lot PRI LA, /‘:v\ '-‘Manty's Rating _
| . \ : . e i -
f e
\ . i‘ ‘ \‘ | .‘;ff
ATh . . N
T o
\f S T
‘- ’.:o“’.“ _‘l ! . A‘_ 4’ N , (( L ‘» N
g ‘5/ v \ ‘ ) / e
31— - el
: 1 S /
\ L
Nk

v'

i
o

| 4%a1v1n 1s one of the: most dependaoaé WOrKFFS that you have t yourvgrocery"
'stone\ ’He comos in on t1me works hard and a]%ays 11stens/to your suggest1ons
* and cr1¢1c1sms 0vera11 he s a terr1f1c cash1er But/that s all he wants to
Aivdo "He\doesn t 11ke to try new th1ngs “You often have to exb1a1n toh1m that
‘;there‘anf other th1ngs to do as we11 ButNCa1y1n 11kes to cash1er even when |
;gettfng qther th1ngs done 1s more 1mpoFtan% v% ﬁ f
oo _ L 4 Ji |




: She sRan CK typ1st, bu‘

"does her work'perfect]y
-Sﬂer °uperv1sor comes over to chefk her
rlork Sarah gets very nervous
ﬂ“vtart shak1ng and she makes a thousand

‘ m1stakes

, /
R1ta is one of your nﬂvxst off1ce worhers

sas had a yery

d1ff1cu1t time. 1earn1ng how to use the word }'“

. _'.// / /
jon ‘the ward rea]]y 11ke h1m

. EEN
] doésn t work we11 W th the rest of the

staff; He a]ways wants to do th1ngs
‘ '.hTSIWay He never 11sténs to anyone

e1se 'S suggest1ons, Tnd as a resu]t, :

' he often gets 1nto argu_ents -

Most of the t1me, Qarah 1s a great _ e T :
, e]ectron1c assemo]er Everyone says th\ c . ‘f/ﬂ,-»ft c

But every time
Her hands

When her superv1sor 1eaves, “

Sarah is f1ne and does'hEr work aga1n

/ ,,v . “1 - __,,:Q .
L ., L

"But he‘"k“

N Manue 41 s Rat1nc P

processor Sne st111 makes qu1te a few 4
m1stakes “But she tr1es hard and rea]]y /' / i- ’h:
keeps at it unt11 she gets it. Sometjmes ;/ “ --‘f7 .
' she, eveh comes 1ﬁ ear]y | | < / }’j g !
[- - Rita s Rad1ng L ' T."/ .
: o : ! / . : :
:\t // | Manue] 1s/an exce11ent hosp1ta1 order]yx;
when he’ works by h1mse1f “The pat1ent<ﬂ
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DQC\S\OV\S Abou NOVK Unit- VII Lesson 7 |

[ 4
16&50“ bnderftandmg Work Expectatwns Part IT _
.1. To beccme familiar with one's expectat1ons as a worker

' C)(j{Lfs ' 2. To practice taking the perspective of both the worker and the -
ga ' ‘ emp]oyer in order to reso]ve problems and conf11ct on the JOD

D'lrec’rions_. | Materials

I. - Introduce Lesson:
A. Explain: Understand1ng your expectgf1ons as a worker as'

T~
well as your boss' expe tat1ons may help you to- be
successfu] at your JOb Yesterday we d1scovered th;tf\ _.' : .

‘éﬁBToyers ‘are 1ook1ng for worrers with sk111s ~ Today

we'll.find out what workers are 1ook1ng for.

II. WOrker Expectations - g ‘ o : -

A. Review: +orkers and emp]oyers have d1fferent work .
' ~expectations.’ .
As&: 1. -What"does an emp]oyer expect from hi s/her-
o workers?
. 2. What does a worker expect to get out of work?

B. Introduce act1V1t1 : : -
" Meeting our boss* expectat1ons is
. ’ B ‘But we can't .
forget ourse1ves as workers. It will also help us,‘as
. | workers, to know and. understand our own work expecta-
tions. Let 's spend_some time f1nd1ng out what workers -
'expect . o ' . y ’ S
- 1. Hand out worksneet:' Go over- the directions for bhisy Student WOrksneet:,-f
. : activity. Remind students .that this time they are  “As a worker; what -

taking the workér”s;perspective-and’not the employer'sJ do you th1nk?"" -

2. .Discussion‘ This time the purpose is to help student

i

dStudent WOnksheet

understand what workers expect and to de11neate "Work Expectat1ons

specific needs that can be met by two po1nts of view Two Points of View"
Students may want to refer to the studént worksheet, ' : o

';,/”'"wOrk Expectat1ons" while do1ng this exercise.

[]{U:‘ <:) AdoleSCent-ESSues ?roject'198257j~f'w - e S D




16350“ Understand1ng WOrk Expectat1ons Part 11" Unit VII, Lesson 7

Dtrec-hons, N :,. o '.Materxa'ls

- (II. B cont ) ) - :
' ® 3, Write on_board; "Worker*s Needs Met™ and I‘wcrker"s _
Needs not Met", or “Pos1t1ye“ and“Negat1ve“ ' o .
4, Discussion; Ask students how they rated the. emqﬂoyer, o
If students- gave an employer an excellent rating, ask -
them to identify the worker's needs the employer met
(e.g., giving praise for work that was we11'done), or
what’ they 1ike. about.them, If the students rated the
) . worker. e1ther #. or #3, ask them to 1dent1fy both the
. ' needs that were met by the emp]oyer (if any) and the -
' needs that were not met by the emp]oyer o ‘ , -
‘5. ~Hand out worksheet: ‘Ask" students to write their rat1ngs Student worksheet: .’
_for each boss/emp]oyer on. the1r sumnary sheet : "Summary Sheet How
' : . {the WOrkers Qated
Their Bos ses“

1IL, Qgtionai Integrat1ng WOrker and tmp]oyer Expectat1ons i , o i
~ N.B. B.: The following exercise may be difficult for soma, students o ",f
It can be simplified if desired. . . ' ' S
| A. Introduce act1v1ty, Let"s put emp]oyer and worker expecca-
- t1ons together and see‘what happens That 1s, let's see if
‘we. can figure out: 1. how employers might help workers get .
‘their needs met: and 2. how workers might deve]op the skills
emp]oyers want, Th1s 1s go1ng to requ1re us to do some
:prob1em solying. =~ — : '
o 1. Hawe students take out the1r emp]oyer and worker
r.;;‘»»" ‘summary sheets :

:Student WOrksheets:
"Summary Sheets: .
1. How the Emp]oyer<j

2. MWrite on board the name of an emp]oyer-worker pair {Rated $1x:WOrkersytg
(e.g., Ramona: - M1che1e) and their ratings, Have student~2: How the Workers ..
‘ - refer to their smnnary 'sheets. If students disagree - 'RatEd‘The{”;BOSSESTﬁf
.fiu’,.bs._ ~on the ratings; the: c]ass ‘can dec1de by voting. '
' ' 3. Rev1ew,\ Have students’ (or the 1nstructor) read both the

) . employer and’ worker ‘points. of view.

Student Wroksheets \f
'1 As- an Emp]oyer
2 As a Worker-.. .o




s

125

13330“7’ Understanding Work Ex_oectations: Fart I1° Unit VII, Lesson 7

‘Qweohows S I'Materials
I1I. A, (cont ) _ . A
a. What is Ramona"s rating as a worker? ' o
b, Do you. th1nk Ramona is a perfert worker?
c. How did Ramona ‘rate Michele? ..
d. Does Ramona think Michele is, the perfect boss? (or
good boss ). _ : - -
. e. Is there a prob]em between th1s worker .and emp]oyer? .
5. Hand out worksheet Exp1a1n to students that we w111 do _ -
“the worksheet as-a group. - © |student Worksheet: .
) 6. Discussion: Use the worksheet to gu1de the d1scuss1on “Is there a Problem:
~ See. Notes for Teachers. S e
-~ 7. > Continue. D1scuss1on of other worker- emp]oyer oa1rs.7 , o “";?él
~ 1y, Eyaluate class - o - A f“ s ?_'_f,
276 Q




Understand1ng WOrk o

NO‘J&'@V TeaChfrs Unit VIT, Lesson 7 - | LESSON.Expectauons Part. II

This exercise requ'ires'studehts: (1) to understand both an enib]oyer's and
a worker's points of view and (2) to'a}ppty that L.:’nderstahd_i’ng to specific
’work.situetions in order to resolve conflict and pr0b1ems-between workers and _'
’emp1oyers The goal is to help students to see both sides of a prob]em anda. T

o’ come up, with a solution, . I B ' e

It may be he’lpfu] to refer to.# "5 Step Deci.sion-Méki-ng‘Mode] "in

e .

Lesson Four. It has. been’ adapted for this, 1esson The worksheet "Is there"a "

Problem?" is 1ntended to be a step by step guide. for so]vmg the prob1ems batween

&

o

workers any emp]oyers You. may want to do several worker—emp]oyer pairs wi th
the whole c]ass first, Later perhaps, stuoents @an try working in smaH groups or
by themselves. =~ IR B I B |
| Ro1e p]aymgcan be an 1mportant part . of th1s Tesson. Let s+udents test
out the1r so]utwhs and see. how they work. The purpose is to’ exper1ment an’,

P

see what works and what doesn:t; you may have to '»gc first.

. - '- N . - ) - . . . ) L. .; . 4 ) ‘- ! ] \ .
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»

-of yours who "are work1ng. You aSk them what they th1nk of: their emp]oyers - This

AS AN- EMPLOYEE, .WHAT DO YOU THINK? - N\

In. Yodr Optnion... -

Pretend you are an mg]oxee (worker) v-You have‘beeﬁ\talking to 6. friends

\

is what theywte11'yoo. ~," : ' , - \\\'
. ) . \\\

-

: Rate.Your Emp]oxer from 1 to 3 and te11 us how bad or good your boss 1s
‘#1 - g1ve this rating to an exce11ent boss; "a worker s,dream“\\\
#2 - g1ve this - rac1ng to an average/O K. boss o AN

¢ >

. N
#3 -- give this r*t1ng to .a terr1b1e boss,."a worker 'S headache“ \\<\\\ 3
P1ease read about your fr1ends emp]oyers ‘below. Remember, you are the .
xgert Te]] us what you think about these enp]oyers Wr1te al, 2.or a3 at

the end of each worker s descr1pt1on of h1s/her bos; ‘You are the worker.

You can dec1dell

: Micheie .
Michele is RamohaJs-boss.' This’is what
';- Ramona héé to say aboot her.boss:
' ‘_.F"hfchele is a very reasonable boss. K
?he never makes me feel stupid when I aek; |
ther a question. She's always arouog when -
I need help, = . “

Your rating of Ramona's boss .

o

O

(:) Ado]escent Issues PrOJect 1982 i




' Fred is Marty's boss;T'Hakty vas glad to’téfkf o R - . B
) to vou about h%s boss.. Th1s is: what he said: ‘ \_M. ' ’ | ; - ;.. |
"Fred is a s]ave dr1ver “lork, work, work,..
it's the only- th1ng he can ta]k about. ~I'came’.

in a few m1nutes Tate and he was on my case

‘for hours And that's not a]] Everyth1ng

has to be perfect or e]se 'when I make a S e
n1stake, he gets so angry Ybu know-what he>'.; .
d1d last week, he accused me of stea11ng some

tools. I had on]y borrowed them. Fred 1s N L
the most d1ff1cu1t boss that I have ever

worked for.'

Your_raiing of Marty's boss .

Valerie -

Va]enie‘is Ca]Vin's boss. Hhen you ask
Ca1v1n whether he 11kes h1s boss, he_;l
thinks for a m1nute and then says I don t

know what to think of my boss Somet1mes

_Va]er1e 11kes how hard I work. She te]]s

B . me I am one of her most dependab]e and

‘“”hard-work1ng emp]oyees But somet1mes

. Ught!:i I can't stand her. I can't tell"
.you how'many times she ha§ asked meito do
soneth1ng new and then 1eft w1thout both-

‘h." ig to show me how to do it. /Last week

- for 1nstance, she asked me to c]ean the

@ Adolescent Issues P"‘OJeCt 1982 |




(Va]erie‘-; cont. ):
meat freezer and then 1eft me on ny own
ito figure out how to clean 1t Everyth1ng
went alright, but I hate it when she does
‘that. I 11ke be1ng a cashier and don t
u : p understand why she won't let me do it a]]
S .L’ _ L : g the t1met"__ T ‘- b
- o _ ﬁ- o .j‘_ | . Your rating'of'ca1vinfs boSS-,rv“ E _
- \gerrick . 7 2 ' | SRR
"I Derrick is Rita's boss. Rita-is happy A Coe 2k
i%oita;k—to—you about her‘boss, but *'..:l . ;J>

s e seems a 11tt1e shy as she says:

*///Most of the time. I thﬂnk Derr1ck is
‘a great boss he 'S rea11y helpful y
| when I'm having a hard t1me w1th the.
~_word processor Last Tuesday I

asked h1m if it wou'ld be a1r1ght 1f 1
wrote_down some of h15»ﬁnstruct1ons.
'It'he1ps me to remember what i'm-

_ supposed to do And I']] tell you,
;;_;___u_need_aJJ_xme_help-+—ean—ge%—mnfmr—Q

that word processor " You know, Derr1ck

on]y does one th1ng that upsets ne.

i

Somet1mes when 1 don t understand h1m,

he ra1ses h1s vo1ce and ta]ks to me as
though I'ma child. Al the other |
- workers can hear h1m Ul get 50 embar- E

rassed when he does that "

Your,rat1ng:ova1ta s\bosskffﬁf7ﬁhwmhmm
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_Wanda h

_— .. | S Wanda is ManUel“s'boss. Manue1 has mixed
féeiings‘about'hisbboss and says so: “nyf
on]y Uanda wou]d learn, she'd be terr1f1c
She.xells me I'm great w1th the pat1ents
and I apprec1ate'that. But she doesn't
‘help ne‘out when 1 needfher."I{don't;1ikeh
“working wtth.the:othen~workers They don't
-take'care of the pattents,~ They sit. around

“’talking and'chatting, when I work-with one..
_ofhthem, weaa1uaysiget into anfargument beJ;.

'hcause I'Want'themito work. So I ve asked
Hand o 1et me- work by myse1f I can 't

take care of all the pat1ents on the ward

‘but at Ieast I can take care of my pat1ents;
Sv1vester‘ L | '.'h’: o Your rating of Manuel's boss R
Sy]vester is’Sarah‘s boss.‘ Sarah -seems a.11tt1e nervous, but she. ao"ees -
to talk about her boss and says "Ioknow-Sylvester is tryjng to_be njce, but
it only makes th1ngs worse T know'I have”uery;jittle se]f}oonfjdence;:outﬂmh{_;
n.Sy]vester doesn*t have_to remino‘me all " f - -hf-j - _' 5.
‘the.tﬁme. Whenever he'comes to my worh. | |
stat1on, I get nervous My hands even |
shake,'but he tr1es to joke about 1t _
He‘says‘th1ngs 11ke,‘"I won 't b1te,", nd

" then ‘tries to be ' super- sweetI and .

~i-~«understand1ng——_F'get“SU_UPSEt_'_Iﬁ’°"'Y B

Sy]vester wou]d te]] me ‘what I do We11

Most of the ‘other workers te11 me I am ..
P ? e »'er, but Sy]vester never does. Your rat1ng of Sarah s boss;.' R |
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