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e ‘ PRE- TEST: GOALI \

S KNOW THE MAJOR GOALSI URPOSES OF ALL
T VOCATIONAL STUDENT RGANIZAT]ONS
\ ’ AN : '
| Wt DIRECTIONS: If you wish to anempt the module .
: o . assessment, complete the questions ~
£ ST v . for the pre-test. If you do not wish
' . . .to take the pre-test, turn to page 3
x . to begin the 'Iearning actuvnties.
1.. Name the eight offlcually recognized vocat:onal Ctudent orga@izations whrch are an
mtegral part of vocational educatlon programs. L RS . e
. el ‘o , . ' ) I ..- ,: .‘ ' ] ‘;': .-
a. . 0 o e - N N T :
. b. ' ) L ' . L . ",,v." : ﬁ oo ‘ ¢ ‘
. c. . “ } : 3:“. ‘ '
d.. , ?T ’ - ¥
lé. ‘.: ‘ s - . . L M .
g. T ~ ~ L
2. What are five go&ls/purposes whlch the above etght -student orgamzations hold" .
- .in common? « . ; S AR
a.
> ' o .
c’ ‘ ; - ..
. e. T C T
3. Describe four alternatlve structures forf"a local work experlence student organ-.
_ ization. . : S S
N |
- . ’ ‘\ 0
r~ . -
& o ) hﬁ / \_ K i‘;\r a
/ ' \"

plea'se turn, to page 23 a

v _ . ' pare your answers with t

: : . B - test Key. IT you missed an
' questlons, read the mater /al

a4 ‘ - pages 3-6. , . .

- .
‘ . 1
. .
' . . N
. . : : 1. *
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e LEARNING ACTIVITIES

. . oo X
¥ . " GOAL 1: KNOW THE MAJOR GODALS/PURPOSES
. - OF ALL,STUD,ENT_ORGANIZATIONS

: DIRECTIONS: Read pages 3-6 and then complete
. . the Self—C%ck <,

}ODUC.TIGN ’ ;
merican life and Amerlcan educat|on has

long been identified.with voluntary associ- v

ations, clubs, and organlzatlons.- The

_reason for the origin and grow»th of most . -

youth organizations has been to better pre—
pare students for l|fe and adulthood. '

S|nce the primary ob;ectlve of vocatlonal
education programs is occupatjonal. prepara-
tion, vocational student organizations play
a1~ important role in achieving that goal.
The objectlves of the various organizations
include: : social, educational, vocational,
and character development leadetship -
training; ‘and the development of a sense
of responsibility. In addition to those’
broad objectives, each vocational student
organlzatlon has specific goals and objec-
‘tives whnch are unique to the dlsc;pllne

it serves

The Umted States Department of Educatlon
offncnally recognuzed eight vocational stu-
dent organizations in its September, 1977 .
policy statement. It noted that these L/
organizations must: 1) .cooperate with and S ~
support in strengthening the respegtive
programs of vocatiopal ‘and technical
educatioh, 2) continue to demonstrate by 4
performance and in the future that its . » -
activities are compatible with the overall ' .
purposes and objectives of education, and
3).be an' integral part of the vocational
education system of training. The eight organnzatlons offncnally recognized by the

D.0. E are;

-

AIASA (Amerlcan Industrial Arts Student Assocnatlon)
DECA {Distributive Educatlon Clubs of America) -

,FFA (Future Farmers of- Amed‘lé;)\
\,FHA /HERO (Future Homemakers of Amerlca]Home Economics Related Occupatlons)

,FBLA/PBL (Future Busin Leaders of America/Phi Beta- Lambda)
HOsSA (Health Occupations Students of America) . . =~ ' -
OEA (Office Education Association) '

VICA (Vocational Industrial Clubs of America)

s\
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The D.O.E. pollcy statement ad\ded that. each of these vocatlonal student orgamzatlons
must: 1) improve the. quallty and relevance of instruction, 2) develop student-leader-
ship, 3) enhance citizenship responsibilities, 4) overcome sex and race discrimination ‘
and stereotyping, and 5) serve students with special needs. The policy statement
further noted that Federal and State grant funds for vocational education may be used
to give leadership and support to the vocational student organlzatlons

The |mportance of vocatlonal student organlzatlons has rece|ved continual emphasls
from vocational education teacher-coordinators,- administrators,; psychologists, guidance -
personnel, ‘'sociologists, and the entire education community. This emphasis has been
generated by a growing recognition that the activities of the vocational student organi-
#ations are a vital part of the curriculum. $o0 much so."in fact, that the activities
.are co-curricular‘or intra-curricular in nature and not extracurricular like those of
many other student organizations (Chess-club, photography club, Junior Achievement,
etc.). The activities of each of these eight vocational §tudent organizations should
help students develop the attitudes, knowledge, skills, and tvalues they need for
social, and occupatlona.l success. .

A‘s each of'gangzqﬁbn was founded it was built upon the following goals
\ “q . .‘: R .

R "A ¥ I.headershig Development (personal and group leadershlp)

g Social lnte]llgence (individual's role and place'in society asjwell as helplng
in the development of needed socml skdls) S . .

C. SeIf—Improvement (|nd|V|duals reallzmg the|r potentlal and sett1ng persdnal z

.- goals) ) L e
D. Vocational Understandmg (selection of realistic vocations, career planning,
and career preparation) : e . {

E.  Civic Consciousness (civic responsibilities and me!:hanics of in'telligent.
functioning in civic and social organlzatlons)

-

Specnflcally, through the activities of any vocatlonal student organization, students
should have an opportunlty fo :

* .improve and maintain the|r feellngs of self—esteem

" * better understand the|r own behavnor and thelr needs. - ‘f;l

# develop pride in the|r chosen occupatlon and in’ vocatlonal educatnon
* learn the -value of education in terms of. I|V|ng a_healthy, productlve llfe
* appreciate the values of their peers, parents, and society. '

o develop a feeling of cooperatjor and goodwill toward others.

f-understand the role and |mportance of America’ s workers and take pride in
belonging to the American work force. . . Lt

* accept the need to conserve human and natural resources. T ' ' i 3

- * developjadecshlpiand group partlc1pat|on skllls o . .

An mdepth analysis of one or, two vocational student organnzatlon s phllosophy, goals, |
objectives, rlearning activities) competitive events, and means_of. recognition is highly

. recontmended to those teachers who are considering maklng an organizatidn an integral,
co-curricular component of their existing work experience program. The Department of‘
Public Instructiori can provide further lnformatlon on any of the eight vocational student

6 - )
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organizations.- Careful planning of,and use 6f the organizations with your studerits
can greatly motivate and stimulate student learning in arid outside of the classroom.
/l . . - ) . ) - Lo

Dév’elopigg a‘Student Organization

Each work experiénce_teacher%arefully v oo
consider using a vocational student organiza-~ . ’ '
tion as a method of accomplishing the goals:. - -
of the program. In determining the value -
of a student group the following questions

should be answered: -

- 1. ‘Do the students in the program have
3 well developed personal, social and
leadership skills? ’

2. Do the students have ‘significant

~,opportunities to interact with

‘ other students and professionals

in_the work world? ‘

3. Do ‘the students have adequate ' *
opportunities to study career
choices and test ‘the levels of ,
their occupational skills? S

4. Do the students currently actively
participate in other clubs and -
student organizations?

. Are.the students currently in-

5
~- volved in any co-curricular
- . activities which provides the .
‘ opportunity to plan and implement . o
a program of work? ' ’ L .

A gareful evaluation of these questions will indicate whether there is a need-for a stu-
dent organization to support the work experience program. A negative response to-
any of the questions should result in consideration of the development of a vocational
“student organization or the involvement of work experience students in worganization's
that currently exist in your schooli » - . ‘ S .

There a’re‘sever'al alternative strategies available to the work experiehce teacher in

providing student organization experiences for the students in the program. As' with'
most alternatives, there are advantages j:d disadvantages of each one. The primary

> 1]

alternatives to consider are: s . 8 |
1) The students from the work experience program participate in one

VoL
-

¢ organizations that are currently operating in the Jocal“school. -+ &

2) Formasepar-\aé;a local chapter of one of the national student organ- |
izations for~the work experience students only.
§ B .

3) Organize a local work exbériem’:e club. It is not affiliat'e('i wi.th any
" of the national organizations and provides for local participation only.

* ' or more of the local ¢hapters of the recognized student vocational

P
f
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_‘4) Develop a combination of the alternatives with a club for work o L
4 experience students with optigns for each’ student to participate . -
A in other student vocational organization activities, as’ appropriate.: = - . ‘

* .
i . . . e

The Coordinator as a Co-Advisor - . e - o

If the decision is made to involve work experience studentsinan organization that.
alteady exists in the schgol, a unique advising relationship' could. be developed.
The ,work experience coordinator can serve in the role of* assistant or co-advisor -

. with/another vocational education teacher.- In this way, sgthe current advisor
would. have additional assistance ‘with the organization which may be very impor-
tant due to an.increased number of club members. Also tifa ¥ork éxperience =
teacher would have direct input into chapter activities- and would be able to help
the work experience students select appropriate activities for participatior:\
Finally, when the work experience téacher is- directly involved in the club 7 o
activities; ‘it will be much .easier to integrate the vocational organization with i

classrqom' instruction- and “on;the-job, training. T . : o

BN .

‘When structuring the work.experience student orgahization, theteacher coordinator
_shpuld[attempt to balance. two factors: 1) create an organization that allews for the
active participation and development of all students, and 2) provide a sjructure that.
allows for the integration of ‘the activities of work experience. students /éi'th, those

of other vocational education students when . appropriate. n\Achieving ‘these’ goals- will
require that the work ekperience teacher coordinator wor closely with other. vocation7l -
education teachers in the school to develop an effective student organizatior\;‘ '
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. | . . DIRECTIONS: For further information on the
e . . L . vocational stydent organizations,
you should rtiew “the handbooks
i

‘ | oo r ax “and view the ¥ilms ksted 4in the
‘ - Additional Resources section o

'this;module. o




SELF-CHECK - - s © _
. . : v ' - - ¢ %,
1. Describe the value -of student organlzatlon partlclpatnon for. -~ KN ‘
work experijence students. ) . L . '
' - o : : v .- . ' /' ‘ "~ -
/.. > . .: e ) d . - . N
e . . ’ —\ . K
- ; Py / S .
~ .
‘ 27 L . e ’ .
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‘v" .
2. Deseribe the bengefits. of afflllatmg wnth one of the'existing vocational student
orgamzatlons when developmg a local organization for your students. .

: ) |
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~ - - - DIRECTIONS: -When finished compafe your answers
. - ' with the information given on pages.
A . T 3 - 6. If you would like additional
. . - information, please turn to the -
- o , Additional ‘Resources lusted~on page
. : S , 27_ »
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) PRE-TEST: com_ 2, i ‘ |
o : KNOW THE ROLE OF THE TEACHER COORDINATOR &
_ E ' -+ AS A LOCAL CHAPTER ADVISOR . L~
. _ t e S
. DIRECTIOI\S TIf you" wnsh to attempt/the moc{ule
s o S assessment— compjete the' questions - _
¢ ) ’ _ N for the pretest. If not, turn to,

-

‘ _bage 9 to begm the learnmg actnvntles

1. Name the five primary roles of a teacher- coordinator in servmg as ‘the, local . .
chapter advisor for a vocatnonal student organizatj\n. .3 : :

' a.' - / ’ . ) .
' b. | . 0 ) * . Y !
. C. ’ . - ."_ ' - ‘ '\ m -~
d.. A - i i
'e. ' f/‘— . N VRN
2. Briefly descrnbe what the teacher-coordmator must do to accomplnsh the five
~ roles noted above. . . _ : ' «
a. . - v . . .y oo » . ) ' v . ] " . : v_o . . ‘
——'. 2 ‘ . ° N ’
b. ) A '
. - 4
c ’ - L4 N » '.. ) .' .
. \ N
ot . _ , yos
o d. . o .
. , ' . t . R ~‘
s . B S I S T
R N ; ‘, e
. Col " d
i
C . : ‘ ._,' o » - 3 T ‘
n N ) A . - . ) . . . . .' - .
_ R DIRECTIONS:) When finishedywith the pretest, turn
a R _to page 24 and/compare your answers
. : o I . with the pretest key. If you missed
. ER A either of the questigns, - complete the
) Iearnmg actlwties T a. S
. . [ ] - Lo .
O : '1 O " ) ’ . . i !/ »
~ . e : ' . TR a*




© - " 7~ .| LEARNING ACTIVITIES ~ © . .

* . GOAL 2: KNOW THE ROLE OF THE TEACHER- - Lo
' -+,  COORDINATOR AS A LOCAL CHAPTER ADVISOR L
. r . ) » N

.

INTRODUCTYON: | ,

—_— ~

The degree to which the members of a voca- . oLl

tional student organjzatjon are able‘to meet - R N
eir personaltgoals ang attain the goals of e

organization is dependent, to a great é
.extynt, upon the effectiveness of the local T .
chaptgr adivsor. As the advisor, you are -

- the ondultimately responsible for difecting '
the learning activities -of -the organizatibn.

It will be an important part of your total
.effort as a ‘teacher-coordinator of a work

' experience program. R

A ‘motivated, weH-organized advisor who is
able to lead and-guide students is a prer-
N reduisige to a successful; vocational student.
organization. The advisor, needs-to be
capable of directing,” leading, and super- -
vising all chapter activities to their -
-completion. ’ - 3

a

-

Specifically, the successful advisor must+ -
' be able to: . 1) develop the abilities of ' £\
chapter members to appropriately conduct
“chaptey -meetings and activities, 2) see .
that meaningful publicity brings attention ~°
‘'to the chapter's activities, 3)-assist )
students in evaluating chapter activities
and 4) gives-appropriate emphasis to

each student's.participation in broad o . S
lotal, state, and national” activities. ~ . = . L e

) .‘ L. ) _“‘ C - B . ‘ " PR
‘Essential to the{successful operatian of arty )

vocational student organization is an informed E o
.advisor, To bdcome informed, you should ' : B R
read the official, handbook for the vocational : . ~ - S

student orglanigation with which you affiliate - : .

very care . _ This handbook should be reviewed every year gnd kept current as
changes i les, regulations, policies, etc.aré made. The handbook will include the"
history of. your vocational studentorganization, “its goals, objectives, and activities

structure, and will devote considerable attention to the specific' responsibilities of the . .
loca} advisor. . e e ' Co :
e A ' Y 5 i :
F,urther,thore,l a well-informed advisor will know the sghool"policies covering the super- ,
visionl of any. sponsored organization. Some schools-limit the types and numbers of an
organization's. activities. Your school -may also refuire that all activities must be
“apptoved by the school administration and there may be special regulations governing
“after-school activities, trips, etc. .Most schools havé these guidelines. prir’ted ‘to assist

‘you'in your advisory role. If not, you shouid- meet ‘with-the school administration tp":

_clearly and specifically ‘define and outline' your super\_l,isor_y' responsibilities: . - T

(S Y ’ . . ot e ) . IS ol . L e .
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FIVE'FUNCTIONS/ROLES OF A LOCAL CHAPTER ADVISOR |~ « " " ...

>
o

-~

. There are fizve basic functigns of a local chapter advisor. ' The five roles you will at. ‘
~ Ohe time or another perform.are: 1) Administrator, .2) Program-of-Work Facilitator, -
3). Evaluator of Program-of Work Activities, 4). Conference and Competitive Events
Facilitator, and :5) Public Relations Coordiridtor, These duties are-spelled out specifi-
cally in the official-handbogk of the vocational ‘student organijzation you will be affiliated
with; therefore, t:?/ will only be reyiewed in this module. ‘Again, it must be stressed
\that you SPould redd: the official handbook before. assuming the role-..} chapter advisor."
o . c S ) ‘.‘ o : , L. N e . o .

ADMINISTRATOR ' < - #% = 7 707 A o
A . K ' _ : _ L :

El

inNion: being responsible to th!_'scbool admiristration of the school district for... .- -
i2ing,: conducting,..and reporting all, vocational student organization activities. -

o
- B

~ The admifstrative role_is one which takes a ‘great deal of the advisor's ‘time. Some of .
- the more shecific activities withip this role consist of maintaining a file including: -~
publications \ official handbook, constitutjon, calendar of .events o? program of work, -
“annual report§, chapter.evaluation, budgdet and financial reports, secretary's book, -

‘historian's recdrds, officer nominations, "election, and installation records, membership:-:
reports for statg and national headquarters, stationery, stamps, supplies,'leadership ’
resource materialy, Robert's Rules of ‘Order, state and 'national advisor reports/materials,
-.scrapbook,' arid cdrrespondence.. . - e R B T
A complete file can Ye invaluable in Selecting activities for the chapter to accomplish,
arriving “at probable costs and needed facilities; and-for obtaining dgta needed by local,

state, and national personnei. The chapter's sgc}retary"shpuldta_ke‘_resp‘onsibility._’for,_'~' .
_maintaining ‘the filel . , S e T T R '

- ’ . I

v
\

Most chapters are responsible for completing and submitting reposts to a local ‘school
_ offigjal, :state advisor, -and national advisor on membership. status, chapter activities,
‘candidates’ for office,. competitors in competitive évents,:etc. You -will find-that - °

~ effective organizajion will reduce the amount. of ,'.admjpistrative-time regquired. P

PROGRAM OF WORK FACILITATOR .- S

Definition: being réspon'sible' for guiding and assisting ‘the studénts in developing the A
yearly program of work, obtaining administrative approval of the program of .work,:and- .

‘providing adult supervision for all educatig‘ha_l, social, and civic activities. '

This ‘role is specifitally described .in this module within Goal 3. 'Briefly, a program of-
work is a written outline ofthe activities a local vocational student organization plans_ ‘.

to accomplish during”the year. Your-role’is to see that the program of work™is care-
‘fully planned and js well-balanced in the type of activities. The activities should - - '
involve the members in a-variety of experiences designed to meet their needs and the . .

needs of the orgarfization, S‘Fh*-" I,"and community. . - A S e

R Do et et

‘Once a_~plan4qffwor}5 vié,;:‘cc'imple'ted, ‘a .sytl"dcturé is neces'sa,ry'.tqi msure‘thataét’l'\/ltnesare
actually -accomplished. *As a facilitator, it is your.role to. encourage patticipation, “assist
in éxetution, and supervise the act_.ivi,tit_as_",':;,‘l-t;'is rnot your role to direct and dominate

each activity. . L e . ) . : 4
- _ . . . it ¢ . -~ So




_EVALUATOR OF PROGRAM OF WORK Acnvrrnss R

7 ’ o, T et - e

-

‘ Definition: be|ng responsnble f'or preparmg .an‘annual report on the effectweness and
odtcomes of each .program-—of-—work actnvnty and submitting the report to the school
admlmstratnon for them review, e : . ,

Evaluatlon is the key to lmpr0vement in any A S PN
,vocatlonal student organization. Specifically, . -~ . . . v e e
evaluation of.a chapter's program-of-work B S Ly
sHould be:continuous and should focus on -~ — L
the procedures and outcomes. of each = B o 1AT. ' o
activity.. -Evaluating the progress and, RN ‘WHAT To EVAI-“ATE
growth of the chapter in terms of the, - , - = - . ) IR A
.chapter goal$ and each member's per- . o - o '
—sonal._goals:will. pay4d|V|dends to-both— -
~ the chapter and to each member. >

—

The students can start the evalxgtion
|

proce551 ‘when developing a yearly pro- -
~gram of work by evaluating last(year's"
"activities ‘and deciding which should be
retained, modified; or eliminated. If ' Co
- purposes of the program of work are - ' | DProcedures
- not-being met,’ the program should 'Be - "'\Bro,cedure.s‘v
* modified so ‘that previous errors will . = - . PP
~not.be made again..; -All evaluations, .
should. be filed an 4used. in plann|ng
future years' actlvntles. S e

At the end of the year you and,the
-students should prepare an annual re-

- port® summarlznng the. effectiveness _and,
“outcome of each program- of—work actlv-lty e
.As a -public- relations tool, it is, recommended

" that this-report should be submi to R
- the- admlnnjratlon for their evaluajon, -
JPeview,-and‘recommendations. Several ' $
adwsors ‘have found it useful _to send" S o ,
the’, report to the 'students in ‘the chapter, e A T ) '
.their parents, andtheir training ‘sponsors.. . S A
"A summary. of the actw:tles ‘could be pre-.., - A oo '

pared for 'the local news media as well: "~ . L T .

4 Personal
~Goals

@NFERENCE AND COMPETITIVE E,VENTS FAClLlTATOR Lo C a

Def|n|t|on bemg responsn'ble for planmng, managlng, mot|vat|ng, and prov:dlng
-guidance and counsel to students ‘who. partlcnpate in local, state, and natlonal confer—

-
.

ences and competltlve events. arid other related Iearmng activities. = L

":'"v\.

- £

Encouraglng members in the vocational student organlzatlon to part|c|pate in conferences
competatlve events and related Jearning activities will. take planning,. management skill,
plus- your enthusrasm and abxllty to motivate. Each advisor should' pay' particular attention.
‘to the various compet|t|ve events and varied activities which are offered. to allow students
to partnclpate beyond ‘the local level ‘Many .vocational: student orgamzatlons ‘offer |°
compefency-based competitive events.which: .correlate to the student’s career objective.
These ‘events are designed to -tést- the ‘student's knowledge skllls and at’tltudes that

have been developed whnle enrolled in your program. SRR | o L

) \9,- o a'- Lo - - ) -~_ ST - R
. L4 - - - L LT : o 3 ) i L N LY > : » - - .- y . :
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The official state arid national. handbook fdf the vocationa)' studerit organizition: you are -
.affiliated ‘with will have a listing and- detailed- explanati n . of ‘the, competitive eviihts arid °
‘ether’ learning activiti€s available to your members.. P‘S(!ha'ring-'members. for these -
activities should not become the- major-j urpose of your program or should it take a-. .-
‘majority of your.instructional time. :As_an ‘advisor, identify conipefitive "events /learning

actjvities that students may wish tp-par_’tic':iﬁ‘,a_‘tg in.".. Then allocdte sufficient_time for .
feach student to become thoroughly -familiar with tHe rules, -regulations,. specifications,.
‘and components of the event. Learning’t 2" skills, “knowledges;, attitfdes needed- for °
‘competjtion can easily be incorporated witk n.ybur regular class’activities and may '
‘servesas.a motivational tool for. somg studdnts. .. - R SN

If .there lis a state conference held' in‘another cntt\} Be .certain. school .policy’ is reviewed

and discussed with school authorities; the ‘studerit involved, and parents’ of the students
_Because_the_.conference will take _the:student. away- from:the school,. pay particular .
-attention to the legal responsibility”of the school,  chaperofies, ‘and" advisor. - If the = .
students- fully understand- their’ responsibjlities ‘before going.to the donference. the . °
_dignity, and ‘prestige -of your ofganization ¢an be incfeased. ! . * L - .

[ o o N
.

Out-of-town. conferences will require. that, .you make -arrangements ‘for ,transportation,’

“housing, re {stration,-and meal expenditurées and neans of paying for these expenses..
“All :potential dxpenses should be noted-at thé.beginning of the year so that students- -
‘cah- incorporat ‘tbéhcﬁv_ity and related experiditures -in"their program of work. .-~

ey

'_l'h‘l_e'jnteraMbﬁ-r"stude’nts will Rave with other students and chapters at canferences
can often genera e enthusiasm_ for continued preparation and excellence of performarice. -
‘Participatipn in” competitive ‘events also allows chapter*members ta.gain visibility and, ~

Sie;s-qg;e,and is d -valuable tooel to measure’what they have learned in the classroom . and-

‘through on-the-job training,. ':" "1, . LT ERU
PUBLIC RELATIONS COORDINATOR - ., { -« - L

Definitioni: " being rsponsible for assistin members in- publicizihg their organization 1o
gain comfunity support for. chapter activities, recognition of members' achievement,. .~
cooperation of parents.and others; and the interest' of prospective members.. I
Since vocational student organizations are an intefral co-curricular, compoenent of . .
the-bv/q,ca}%nal education program, ‘activities are of concern and interest to community .
members. Also, becatise many of your program. of work<activities will depend on public -
support, a dood public relations program is important to the success of the chapter.

Familiarity with various public media and procedures for utilizing ‘the media is required.
Sample public. relations ideas-are 'provided in the official handbook -of the vocational
student organizations along ‘'with many .public relations techniques. The first step in -
jmplemenﬁhg a public relations program is to find out what media are avdilable’in the
community for your use [{€.g. newspapkrs, radio, television,;{hibjt or display ‘areas,
community groups, billboards, etc). T oo

oo > -
"".IR(’

in-most chapters, the rép;orter"and/or-public relations °¢ori|mittee' i_s_(‘es\;"ion_siblé for
chapter publi¢ity, but you should review all material that will -be published: " This will

help insure that appropriate. images or messages are portrayed to the community. = .-
b . : . . ) . . 0 A

r LI
A\

It"i$ strongly recorimended that you meget with the various media: personnel in your
community, explain_your. vocational- student organization's purpose, goals, and activities
for the year, and solicit help from them in publicizing the. group's efforts.. The media
personnel can provide standard formats for Submitting news releases and they ‘can note
procedures to be followed in writing releases ‘and_ getting them. printed -or._on"'the air:

v P -
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A ma;orlty of schools have policjes regardmgfnews releases for - any school- sponsored
.agtivity,  You- should be thoroughly familiar with those policies. It ispa good internal -
,.qullc relations concept 'to bring all news releases and- public relations efforts to the

' atteptlon of school authorltles before releasmg them to the commun|ty LIS

= o . PPN : N )
Besldes the: occasnop_al media news reIeases, it is also .important to explore other methods
of publlclzmg club “activities and events, to give the chapter contmuo vnsablhty o

Such attivities might include business and/or school displays, school h Ilway bulletm
boards, exhibits ‘at. fairs, brochures on your, programwand chapter available in the .
counselor s off|ce, and student speakers at local servnce and communlty 9rgan|zat|ons

A fefi of- the items you should cons|der publlclzmg to the. communlty and’ schbql mclude ',
membBership “statistics, local officers, committees and committee members, business" meetmgs,
~'social -activities, -community projects, state and ‘national officers;" programs presented to T
service- clubs, "talks or .demonstrations, alumni member achievements, competitive event .-
_participants and winners, .eutstanding ,actiwtles undertaken, photos of individual members

&artlclpatmg, in. prograni(of work activities, and employer- employee functlonslactlvmes. -
ost vocatnonal orgamz ion handbooks glve suggestlons for preparing 'these items: .

)

.The role of publlc relations coordinator for the chapter becomes an- mcreasmgly |mportant
function and is needed to continually keep the Students, school administration and N
teachers,” parents,. and community mformed about the program and the beneflts,students '

‘are dernvnng from partncnpatlon : T LT

'MANAGING THE ADVI-SORY ROLE R R e

The. fxve basic functions of a Iocal chapter e R
advisor are seldom performed mdependently ‘
of- each other. Due to the nature of the
activities of an orgamzatlon the advisor*’

will find thit it is necessary to effec-
tively - |mplement selected -elements of
each function sumultaneously The key
to effeCtive implementation is to insure ’
that a proper balance between advrsor
involvement and student control is
»malntamed o~
If the students perceive the club ,
orgamzatlon as a student function, it
will help jinsure that they accept the
respons|b|I|ty to complete.the selected =
activities. The program of work pro-«
vides the base from which this
balance operates. People support . . -
‘what they create, and if the students COEE . e
have -a major role in designing the A o . .
activities, they are llkely to complete e ) e o
the requirements. - - oo L Lo

Once thé club act|V|t|es are |dent|f|ed the advnsor may find it necessary to selectlvely
increase and decrease involvement in order.to provide the incentives necessary for’
students to complete a task. While there are no, set rules and procedures to follow in
maintaining this balance, it is a matter of- dir. tmg appropriate amounts of pressure,
in’ various forms, without jeopardizing the cdncept of student choice. The ultimate
goal of the advisor is to establish a personal comm|tment ‘on. the part of each” student

fnward ‘completlon of the club activities. - A CL e

ERIC ... - 5w o= X5 o oA
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SELF CHECK T T T
_ : e . ] . " R . - /

For each oft’the followmg advnsor roles, llst 3-5 activities. that you would complete "_'
lf you were advnsmg Q work experlence student orgamzatlon., Lo .
[ 4 n SR : - ' . \ > . ' . a ' .
_'Adyisor Role,-,. SR T ,Activities**'. S
' L fe . ‘ ) ~ i R e st . ‘ ' ' L . "‘ A 4
.~ Administrator . j T w [ P .
. ’ - ’ N 2.' ’
! o il + 3-‘ 1
] "" . N
- R - $ ! uo .
. - 7 ) T CTToTm T “‘5‘.”" T e T
A \ .
- Program of Work Facilitator 1. ‘
C 2;
EY - - .“‘."' ) i - 3.‘
. ) ' SRR, : » :
.- ‘ . a 'V;_:". ~ : : . R i ‘u. ? ”» N
L N—m T N . R °
Ry , L s
_Evaluator - _ : 1. p
KR - - "
- ‘ 3. .
L § g, . .
“ 5. o o
" Conference .ahd"-,'Competitive L
Events Facilitator’ 2: “ :
: 3.
T ~ i .u' \
- 5.. o A
Publi¢ Relations Coordinator 1, B :
AN 2.
- L - ; - ‘ . ) ,\3. . .
. ¢ L] » . -~
‘-"" A , : - ‘_\’ 5.,. . ¥- N
P . DIRECTJGNS’-: When you ‘are’ ﬁmshed compare
R . oL your linswers. with the information
R ' ‘ " .. on_pages 9-13. If you would like
- o , * . .. - more information, please turn to
ST * ;’,‘ . the Adtjtional Resources listed
s T, ¢6 . - on page 27., ~ -




7'.;3 " PRE-TEST: GOAL 3. )
<7 kow, THE PURPOSES OF AND PROCEDYRES-FOR DEVELOPING A = . \
S LOCAL VOCATIONAL .STUDENT ORGANIZATION _— \\
I PROGRAM OF WORK R o
, L ! b‘IREC-TI-ONS: If you wish to attempt the module
N P , assessment,, complete the following
" L ‘ , ' C ’-questlons‘ If not, turh to page 16
) ‘ ' ) ‘ - . " and begin the learning activities,
What is the__ purpose of a__vocatg'pnal student o_rg‘anizatioh"program of work? '
T -» . B 3 P -
N .
’ . - A
. ' BRI
‘ . ‘
PO - B . i ’ ". . ’

i
-

deveiop a program of' work" : , ;

f ']
c. ‘s i
. @ - .. X
2.
d. - - g
e- , e
- iJ

Develop an outline that could be used ‘to prepare a program of work for a hypothetlcal-
chapter. ' The outline should include all of the types of information .that would be

needed to’ effectlvely lmplement the actlvxtles

DIRECTIONS. Check: you answers with the pretest
: . key on page 25, - If you missed
1 7 ©+ any itéms; complete the Learnlng

Activities on pages 16=21.




e LEARNlNG ‘ACTIVITIES  ©

Co LT com. 3: KNOW THE PURPOSES OF AND 'PROCEDURES FOR oot
' . +—s - DEVELOPRING A LOCAIl, VOCATIONAL STUDENT )
o e ORGANlZATlON ROGRAM OF WORK . - _
J‘?': R . ) . '-‘t‘vi‘ ] . - - , o "-, . . :. q‘ .

Cy n..
~ . . . . B . .

A p]cogram of work must - be developed to guide chapter actlvmes/lf the studqnt vocatnonal”
organlzatlon is to be an integral, co-curricular component of the vocational educational
program. - The activities should reflect a. systematlc‘approach to. mak‘lng the organlzatlon
truly: educatlonal- and meamngful to- the members "'(as compared to a sacial “or* recreatlonal
cluby. Loglcally, it canbe seen that developing' and ‘implementing a program of work
helps. to ensute that the chapter operates as- an integral :part of the ‘program and not

as an extra-cu;r‘lcular group vf th no purpose or educatlonal goal..

ey e e g

/ -
o Gr’aphlcally, e deve.lopment of a program of work can be plctured as:
—\ ’ . " . l ]
- “ T T T ’ P 3
. AL By ;
. i ‘;. s b = &
- 1. . R - - .
* : GOALS OBJECTIVES AND RESOURCES OF
- P THE VOCATIONAL EDUCATlON PROGRAM
N Classroom . ' _/) TN .foh' The Job - “'Student
.I'nstruc_tion 1 o . cTraining R e 1 ‘Organ'izati.on.
) N ‘ . , » “ .‘, . - . ‘ N
- _*\ -
’ , ‘tdeas and Decisions- ‘ . 1 3 " ’ ,
T e of Students and Teacher Coordinator - _ S
. . . | o * ..).' . , l- “ . v. .‘ . . .:“ ' .. - ‘. ‘
: ' N\ : "
T ST ) . Program’ ' .
, % . , . . | . . . ‘ ) .' "' | B . | . 6f . i. . . . 1 N l.: . | . l \v
Q S S #’ ' Work - , - 48 -




o S\J - ) . ' _

By def|n|t|on a program of - WOrk is a detalled written outline of the activities’a Iocal
vocational student organlza‘tlon plans to accomplish for"the year. A’ form for plannmg

‘a program of work iis shown below. ‘ L. o ) ' ‘

i
‘A

4
,-‘ .. . ) . : . ) : . p .

»

e

’

Pngt‘Jm,_-of Work' Pianning"Form.". o .;' ‘.

\ . Scheel Yar ... .

What is ‘the objective or why is o S v AR L
"an activj y eeded? - T '
What ac“'tivitly is' planned?

Who'is responsible for each : ) . S - '
part of the activity? : o o ™ B
\, ' .

'Wha"t_,r-"_e_sources ($), materials, - : ' v ' ‘
supplies, equipment are needed? | . ‘ . o : .

. Who will é\’(aluato the activity? , - : T

Time'Fra'lh'é? \ o S .
- | . : R - . . - . . " ’N

A carefully planned and wellx-balanced program of work .should |nvolve the\emembers in a
varle.ty of experlences designed to ‘meet their needs, the goals and ObjeCtIV s of the voca-
‘tional student organization, and the needs of the scHool and community. Ideas for program
of work activities are noted in your state and national handbook. - B

It should be stressed that the program of work ‘must be- defen5|b1e in terms’ of student
growth and achievement of the organization's goals. - This is where your role as advisor
is extremely important. If you can work with the students in developmg the program- “of
work, continually stress the need to-stay on the organization's target goals-and not allow
.them to suggest or recommend goals" which are purely social or recreational in nature, you
- Wil succeed. At.some time it may be required for you to assume a moreé.direct role and
at other times you w|II allow students to do most ‘of the plannlng _ i




i.vi{y is planihed? ,.' ¥

— M Y 3. L]
T

Conduct a v catibﬁ_al education development ,'workshdp'
L B L L

T . L

esponsible for each, - .. ¥
he activity? i '

o, . 2 L

(3

- Advisors-contact ‘speakers,’ vicé-president directs

A - the workshop, PR committee-publicizes the workshgp,
T B A Education committee-plans the content -~ . = -
L. . . ‘. AN T ’ e : _-. T ) . L ‘. Y

v

durces ($), materiald
equipme'r}t are needed? o

\

. Administrative approval, counselors, :guest speakérs "
. from 10‘-{Qt‘:cqpat‘ionalf_'areas;“auditorium, signs, "+
‘media releases, $75.00 for travel.and meal_expens_es

- . .b,,u [N ) RO : o
evaluate the activity? - ¢ "+ Principal; counselor, Education Committee, adyjsory
N ' ‘committee,” guest speakers . f R P i
. ]

t
.

' March, 10 8:00~11:00 a.m.

UL

ne objective or why is
Y needed? -- -

. _”1 . \" ' 3 . - y ' ‘.
RN .. 1) Fupther our career awareness, exploration and

“preparation, 2) Further sophomores' awargness of - -

: S " . -career opportunities, 3) public relations/service
. “ activities ~ .~ '
Y . ' '
e ¢ ' :
_ K
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: ‘There are five steps or: procedures an adv:sor should’ follow in- help|ng students develop
‘a program ‘qf work. First, explain to your studepts what a program or work is, why it
.is important. for any “successful organization to have one, and how t ey will be mvolveel
in planmng,{developlng, ‘and. implementing the program of work. S est that,any .

. activity -to bé included must meet. school policie$ which . affect schoolﬂz'gganlzatlon S

- activities and more |mportantly, activities'must relate to the goals and objectives of
the- orgamzatlon Stress. that the chapter is an intergral and. co-curricular aspect: of
the program and that.it is-more than just a social or recreational club. You should
give the students the goals and objectives of the organization and explain what they
mean. Suggest that they try to accomplish at least one activity for each goal listed.
it may be’ helpful to show: them the format which will’ be used and an example of a

-programofwork L ‘ : o o .,

”'Second rev:ew past chapter activities wlth the members~ polntmg out tlle reasons for

~'successful activities and reasons for the unsuccessful -activities. - Review with- the ..
.jmembers suggested program ~of work activities that are listed in the state and national
*handbook. Discussion of the past, activities and suggested state/national handbook -
activities might be time consuming but it will be extremely worthwhile: Students'
|deas are often dlrectgd. by your comments and the suggestlons in the handbook

ATh|rd a comm|ttee should be apponnted to-work w1th you in suggestlng actnvntles and
~‘tentatively..planning the program of work. It'is easier to work with a few of the
- students who’ represent the club's members rather than working with the entire class -
to develop, the program of work. Worklng with a smaller group will save time in -
“planning and discussion. Remember that you should carefully- review recommended
“activities to be included in the program of work. When the committee has completed '

the detailed 'wrltten outline you. are ready for step four..,

--Fourth the commlttee should duplicate the detalled wr|tten outlme, d|str|bute cop|es ‘
to the chapter members, and discuss each activity. - Questions regarding suggested '
- activities should be handied by the committee members, but-you may need to add’
comments to ensure closure of debate. Any changes in the format should be ‘made at
this time and upon observed ‘consensus of the group the yearly program of work should

i.be approved o :

" The fifth and f|nal step is to prmt and publlsh the program of work, dLstrlbute |t to
ts, school off|c|als and parents, and start |mplementmg the actlvmes noted

' |nal suggestlons‘,should be offered regard|ng the developmel\t of‘a program. of ..

* Be ceytain that the students follow the format are realistic In their plans,
.and |dent|fy people respon5|ble for ‘managing. each activity. :

' ',/‘"* Encourage a well balanced program of work! .Too many recreational actuvntles ﬂ
_ the expense of educatlonal or leadership activities, will -do little: for stuqent S
personal growth and career development. Also a balanced program allows every

student a chance to: partncnpate. :
’_ ..‘*"- It is better to have a few,. well planned actwntLes that - can be acco‘mpl"shed
successfully than‘to - -have too many activities.  Consider all of the demands on

students' t|me as the program of work is developed

* A student- centered program, developed prnmardy by students \mth your super—‘ .

13

.. “.vision, will encourage mémber ‘participation and, chapter growth Remember « v
C people support what they create'!' : PR

o
‘c,"'!. - —'Il A
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“#*The activities should be sngnlflcant to- me_mt cqmmunlty, sch - cHapter, and_
student recognition. The activities should challenge and en Ourage every member - .

~-to be a’ part of ‘that activity . . .,do not lgnore any student who want to - .
participate .in an activity. o . . . ST T

*‘_ACIthltles should encourage personal growth occupatlonangrowth a d recognltlon ,
for achievemént so that the students will become better employees, “better studentsy {
and._better citi . Be sure that most of the activities relate’ in some way to
the educatlonal jectives of, the vocational student organlzatlon. IR

* Avoid plgnning actnv:tles beyond cj[:e financial capabnhty of your program.' '
Providing methods of securing and/or raisirig money to pay the costs of your .
program-of work takes good plannmg Costs for some chapters may be as high

" as $1,500 and $2,000. However, it is possible to have a successful active o
chapter with a very small budget. . ldeas related to fundralsmg are outlined in™*
several of the National Student organization handbooks. Review local district :

pO'ICles on fundralslng befor’E proce?ym. with any pro;ects.

A o

* Placlng the actnv:tles in a monthly calendar provides a"eady reference for both o

the chapter members and y rself.\ .Secure approval to conduct the actlvntles .
and place the activities on e OfflC l school calendar. IR oo L e
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- SELF CHECK«- S L ) : ‘ R .

"Ou,tlme a sample program of work ‘for your- .chapter. Include three a tiv:tles that »
-meet three dlfferent educatlonal ‘goals of your program. ’ %. N .

- - ! . . . .
S ) } 5 - . ¢
. [ ‘e .
T C . . . . . . . .
S s e ) i . . : R . . « a
. . . . -
.

v

\‘4".' . ) . AR . . '

.

., .. .. . DIRECTIONS: _Check your outlme usmg the
e T - information- in ‘the- -Learning.
. T e e ~ Activities. If yourwould like -
R O O additjonal mformatlon turn to
s E . S ) IRV S the Additwnai Res jources' section..
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| | POST TEST L i
- e / . . ' ’ d
1. .What'ﬁare thd cqlﬂmqn' pyrposés of most vocational !tu’dent orgénizationg,'." -

. , ' : . o ., K - "_ . i e ; - . . ’?.
roles of a student drganization advisor.

L [
»
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3. Outlir_ie a sample program of ‘work for a vocatﬁopal 's,tydqnt brééhiiéfiﬁﬁl LI
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1. Eight recogmzed vocatnonal student orgamza;nons

AIASA (Amerlcan lndustrlal Arts Student A omation)

c . FFA (Future Farmers of Amerlca) ot
L FHA/HERO (Future Homemakers of Amerlca/Home Economics’Related OccupatlonsJ
e".. FBLA/PBL [Future Busmess Leadérs of Amerlca/Phl Beta Lambda) '
f.-.. HOSA (Health Occupatmns Students of Amerlca) -
"‘““”‘g“'.’"“OEA (Office_Educa“tlon A‘ssocnatlon) ’
h. VICA &Vocatlonal lndustnal Clubs of Amerlca)
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2. Common goals/purposes of the elght student vocatlon"
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organlzatlons

V(ai/ Improve the quallty and relevance of classroom mstructlon.- .
b, Leadershlp Development - Develop personal and group leadershlp characterlstlcs.

c¢. Civic Conscnousness = Enhance student democratlc, leadershlp, and cntlzenshlp
l"esponslbllltles. ‘ :

R - M Vocational Understandmg Competency career\/eJVelopment in occUpatlons/career
- clusters related to the students career objective. :

""": | Self—lmprovement ok Character development in_moral, personal ,and ethlcal ‘Values.-

- f ' Social Intelhgence - Socnal mtegratlon wlth peéi""and adult groups of sumlar
i mterests. ot e N SRR

The four alternatlve structures for a local work experience student org&a'rﬁatlon are:’

SIS a,- The *student from the work . experlehce program partncnpate in one or more’ of
' : the local chapters of the recogmzed‘ student: vocatlonal organizations that are.

) currently operating in the local school ‘_ la S . :
. b ‘From a separate local chapter of ene’of the natlonal student qrganlzatlons | ;
for the work experlence student{:nly. : G . T

s

Orgamze a local work experlence club. lt Is notmafflllated with: any of the
natlonal orgamzatlons and prov:des for local partpcnpation only Cai

7

Dévelop a combmatlon of the alt atnves wnth a club for work" experlence.
" students. with’ optlohs for” each student to participate m other student .
. vocatlonal orgamzatlon actlvitles as appropriate. oo T R
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_;FIVE ROLES OF J.OCAL CHAPTER .,AD\[ISOR : R ) f
a. Admlnlstrator e e Hi.f.f-':"," . R s S P
b. Program of Work. Facuntator RN

" c. Evaluator of Program-of-Work Actl\ntles o el

Conference and- Competitive - Event Facultator - .
Public Relatlons Coordlnator L R - “' R

FlVE FUNCTIONS OF LOCAL CHAPTER ADVISOR

- organlzatlon activatles. Sl L L

b.

a-

Adm|n|strator—-b‘e responslble to the school admmlstratlon of the. school
district for organizing, conductlng, and r eportmg, all *voeatlonal student

é'v 1 T
Program-of-Work Facilitator--be : respdnslble for mdln --and agslstlng the

~ “students in developirig the yearly ‘program of work, obtalnlng admlmstratlve

i

educatlonal sbc:al and CI\llC actlvmes.f
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F.valuatlon of. Program of—Work Aetwntles--be responslble for preparlng an
<~annual report’pon the: effectiveness and outcome of ‘each program of work

_ ;"

approval of the.: ;program of work; .and g(&wdmg adulf.. super\nsmn for aII

=actwaty -and submitting’ the report to the admlnlstrator for evaluatlon, rewew,A

and recommendatlons. ‘?; STemT T __,_».v‘ Ve

- .,‘_

» e |

Conference and’ Competltlve Event Facnlltator--be reSponslble for plannlng,
. managing, motlvatlng, and prowdmg guidance and. counsel “t6 students who
_participate-in local, state, or\ national conferences; competltnt events, and

learmng actnvmes. B PR s

¥

1

Pubhc Relatlons Coordlnator--be responslble for ass|st|ng members |n_ B
>ublicizing - their orgamzatlon "to. gain ‘community support for-chapter,k _°
act|vnt|es, recognition’of. members' achievement, cooperatlon -of parents :

.6 )

and others, and the mterest of prospective members.( S ‘. i .

Y
* 3. . - -
1) we . e
. .
~ a
. - :
‘Y N N - a -
s t
r . -
- - LN -
\ « -
\ - ~ had .
3 -
.. ~ . ) :
w ! - . .
“ N v
- . . 4
.. - t
‘,\. -2 .
- s - : R Y
- *
~ \ v .
) ~ - - -
e .
" - -
ot .
t ¥e. - 9
- - - - -y
. . . .
° . . ey w
R . 0 -
\
~ - - -
6 e v 3
v s ~ 4
4 -
. W = -
- v
3. . B
w AN
o Vo ’() O &
b ‘ot ; . [
. T ’



v e “ s h . N . ) . ’ - - ) . 25
,' . PREdTEST KEY GOAL R

1. DEFINlTION OF A PROGRAM OF WORK
o A program of work is a detalled wr|tten outllne ‘of the act|V|t|es a local -
« vocational student organization. plans to accompllsh for the year. The
detailed written outline of the activities explalns, 1) what activity is to -
*—"be done, 2) who isTresponsible for accomplishing the activity, 3) what
. resources, ‘matérials, supplies, equipment, etc. are needed,.4) who will
",  evaluate the completed activity, 5) when is the actlv:ty to occur, and ’ .

. 6) why is the actlwty needed -

./’ s

2 FIVE STEPS OR PROCEDURES TO FOLLOW IN DEVELOPING A PROGRAM OF WORK '

A. " Explain what a program of work is, why it is |mportant and how you wnll
be involved in the development of the program- of work : :

—

*.B: Review past chapter program of work actnvntles with chapter members notlng
. successful “and unsuccessful activities "and reasons for fallure or success

b.-

" C.’" Assign ‘a. committee to develop a tentative program ‘of work with your asslstance
- and report back to the chapter on the recommended yearly" actnvntles :
D_'._. Have the committee make its yéarly program of work recommendatlons to the :
-chapter, mediate or negotlate changes (you have final authorlty), and’ approve

. revnsed activities. . : _ . ;

Ca-
~

E. Print publlsh af%d 1mplement the program of work

’ \ . ) Iy
v

3. EXAMPLE PROGRAM OF WORK S ’

1. Your outI|ne includes’ all components fisted and should be based on, the
spec:f' ic goals of the organlzatlon and needs “of the student.

1

2, The components' of/a program of wor;l_( are; | . L o
! - . - .'" . 1

. A. What activity is planned A
: B. Who is- respons:ble for each part ‘of- the actlwty

- C. What . resources, supplies,: materials, and equlpment are ‘needed

- D. Who will- evaluate the act:vnty g _
3 "Ex’ Time Frame Cl e T

F. '_-.What is, the ob;ectlon or/.why |s lt needed
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‘1. What are the common: purposes of most vocatmnal studént organuatlons" ‘
a. lmprove the quallty and relevance of classroom lnstructlon
b. Leadership Development - develop personal and group leadershlp characterlstlcs :
c. Civic Consciousness - enhance student . democrat f leadershlp and cltlzenshlp
o= rresponsibilities
d. Vocational Understanding - competency career development in occupatlons/career
: clusters related to the students career objectlve
e. Self—lmprovement - character ‘development in moral, per50nal and ethical values )
f. Soclal Intelligence - social mtegratuoil with’ peer:_and adult groups of s|m|lar

|nterests cr

Te
¢

2. Descrlbe the flve major) roles of a student organlzatlon adv:sor. S R

- a., dc mmlstrator - responslble to the school adm|n|strat|on of the school dlstrlct
for organizing, conductlng, and reportmg all vocatlonal student organliatlon
activities. SRR '
b. program of work facilitator - responslble for gu:dlng and asslstlng the students
|n ‘developing the yearly program of work, obtaining admlnlstrative»rapproval
" of the: program of work, -and prov1d|ng adult superVIslon ’for all educatlonal
.. . social, and civic act:vutles. »
C. . evaluation of program of work: activities = responslble for preparlng an annual
- report on.the effectivenéss and outcome of each progiram of ‘work act:vnty and .
' ~’submitting. the report to the adm|n|strator for evaluatlon, review, and fecommen—‘
- .dations.. . -
" d. - conference and competltlve events facllltator - responslble for planmng, managlnc
. motivating, -and providing guidance and counsel to students who participate in =
"local, state, or natibndl:conferences, competitive events,. and learning activities. -
e. public relations coordinator--. responsible for assisting members in pu licizing
their organlzatlon to galn community 5upport for chapter actl\ntles_, r ognltlon
of members! achievement,: cooperation of parents and o”thers, and the interest -

- of prospective members. . . . _ R e «

. N

3. Outllne a sample program of work for a’ vocatlonal student organlzatlon.

Your outline includes all components llsted and should be based on the_
'spec1f|c goals’ of the organlzatlon and needs of the. student. '

)
. R . S ‘-¢

¢+ a., what act|v1ty is planned R TR P

" b, ' who is responsible for each part of the activlty .

_ c. - what resources, supplles, materlals, and equtpment are needed
.~ d.  who will evaluate the acthIty E ;,‘ , :
_e. time frame . - R I
f. ‘what is. the objectlon, or why |s it needed SO A e




,Additional -Re'sources‘ - ) .

Meyerkwarren G. Lucy C. Crawford and Mary K. Klaurens.;'; ‘
. Coordination in-Cooperative Vocational Education. Columbus: -4
: ubhshlng ﬁompany, 1975. :

- Halnes.\ Cooperatwe Occupational

Education and Work Experie in' the Curriculum. Danville, . - -

l“lnol's. '|'F|e Interstate Printers-and Publishers, Inc., 1981, .

3. Category H Student Vocatlonal Orqanlz jon (H-1 to H-6)

.. Performance Based Teacher Education Mc S, Amerlcan s
Assocnatlon for ocati/al nstructiona ials

2. -'M_asori; Ralph E. and Peter o

Athens, GA
1978 R

4. Student handbooks from each of the National Vocational stude
v organlzatlon's, o .
5. - For |nformat|on on each of the vocatlonal'student organlza,tlons |
. listed contact. . .Career Educatlon Division".. « - v « '
A Department of Public Instruction S
. - . - Grimes_State Office Bu1|ding L b
§ y o . Des Monnes, IA 50319, o -
) . i
2 PR ,
. oo, ".5 £ T ,
\\ .- o ' ". ‘l .
\ .' \. _'. ) . , . T
_ 3 U ~ ‘ /’ﬂf .~



DEPT. OF HEW
NAT’L INSTITUTE OF EDUCATION

ERIC

DATE FILMED




