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"State Library in 1980 authorized the Library Research Center of the University

© regard to the frlnge benefits which they presently make avairable to their

in affecting the net actual hourly rate of pay, in providing insurance,

the employer and the employee. Insofar as the employer does pay the cost,

“done without increasing the‘employee's liability for income tax. =
.Over\the last fifty years and more, the'scope and value of fringe )

benefits accorded workers in American business anu industry have increased

steadily, until today they are\worth 377% of direct compensation'according .

to a study by the United States Chamber of Commerce (1). Fringe benefits t

they are always lilgely to total a measurably lesser Sercer;tage of. direct .

\
Section-l, Introduction and Methodology

The- Illinois State Library céllects data on many aspects of public
library resources, services and operations, but some topics likely to be of
interest to practitioners inevitably get overlooked. On the recommendation

of the ILA Public Library Section's étatistics Analysis Committee, the

of Illinois to conduct a survey of a sample of I1linocis public librarit > PR T

&b - N

T -

employees. This is the report of“that*surveyr»~ ot

e -

Fringe benefits consist of those aspects of the working conditions in

a. library which constitute indirect compensation to the employees, either

]
1

retirement and other benefits which will be drawn upon under appropriate/
circumstances in lieu of or in addition to direct salary, or in/ﬁnproying

the conditions of work by perquisites with a monetary value. Fringe benefits
are part of an employee's tatal compensation package; and-Can alter substan-
tially the comparative attractiveness of tuo differentilibraries to potential
employees. The employer usually pays/éhe cost of fringe benefits, but -

sometimes (as in the case of a retirement p1an)'the cost Is shared between s

fringe benefits have a double value to the employee; they provide him/her

-

with things he/she neéds, e.%., hospital and medical insurance, and this is . e

have undoubtedly increased in the same time period in libraries, though ;

+ -
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compensation than in private business; thus profit sharing by definition is

not found in the public sector.. In 1979/80 for 400 Illinois public libraries .

o

which supplied both pieces of data, it appears that the employer's Eost of
fringe benefits was about 10% of salaries (2). Head librarians and public *
library trustees would be well advised to review their library's total

package of fringe benefits from time to time, and insofar as possible to

improve and enrich that package as a desirablé-way of increasing total

compensation.
As far as is known, this is-the first state-wide survey of fringe:
benefits in Illinois public libraries. Two other survey reports were used

for comparative purposés, viz., the fringe benefits section of the 1979

LACONI Salary Survey (Library Administrators Conference of Northern Illinois),

i

and the I1llinois Municipal League's 1981 Municipal Compensatien Survey. .. ,:

L3

10,076 people each, and the latter covered 227 municipalities of over 5000

peopef each. Where appropriate, we shall use data from these two studies
3).
This present survey used a 12% sample of all 570 Illinois public

libraries in 1980/81, all except Chicago Public Library, 8 libraries which

contracted for service and 4 newly established ones (minus one which weént
out of existence). Chicago Public Library is mich bigger than any other

public library in Illinois; including it in the sample wphld distort the

2 ’ )
results, and excluding it would make invalid any projection of sample

resultsf;o all public libraries in the state. It was therefore decided not

.- ]

to include Chicago in the sample and toc project the sﬁrvey results to all

public libraries in the state other than Chicago. The sample consisted

initially of 72 puﬁlic libraries but two of these were found to be libraries

which received servicé by contract and had no employees of thEir own. ,Of'r'
the remaining 70, replies were received ffom 69 (99%). *

N

g o . Table 1 shows the distribution of these 69 respondents and of all 570

Vs S,
. . . \




‘Table 1

(3

Comparison of Survey Sample and All Illinois

Total average operating expenditures  $149,282

Public Libraries in 1980/81; on Selected: Measures ’ J
I - Sample State Total.
Measure . . (n=69) ;. (n=570%)
' Population size group
up to 5,000 . 31/45% 295/52%
© 5,000 to 9,999 14/20% 91/16%
- 10,000 ¢o 24,999 14/20% 111/19%
25,000 or more « 10/15% 73/13%
’ Tot?l 69/100% 570/100%
up to 9,999 . 45/66%  386/68%
10,000 or more 241345 . ) 184/32%
By geographical region
Chicago suburbs ' 25/36% 172/30%
Northern and Central Illinois 26/38% 236/41%
Southern Illinois 18/26% - 162/28%
Total ' o 69/100% 570/100%
Average population served = . 13,455 114498
$132,806

*omitting Chicago Public Library, 8 libraries which centracted for service
and” 4 newly established. \
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Iil;nois public libraries in 1980/81, by population size group, by geograph-
ical region of the state, and by average values on two key variables. When
we @se four population groups, the sample, is seen to‘dnderrepresent the

. smallest and overrepresent the next iargest. However the size of the

sample,‘and (as will be explaiﬁéd later)-the’néed to %eparate out those
libf;fies with no full-time eméloyeés,‘make it necessary to use only typﬂ
populatioq size groups - under and overi}o,opo populétion, and on this
basis thé,sample matches the state totai very well.

Similarly we had tqo few cases in the samplé fo.present any data by
individual library systém; so we have grouped’che 19 systems (other thaE
Chicago) into three ge;graphical regions. "Chicago Suburbs" includes Bﬁ¥ -
QOak, DuPage, North Suburban and Shburban Library Systems; ''Northern and
Central Illinois" has Corn Belt, Iilinois Valley, Lincoln frail, Northern-
Illinois, River Bend, Starved Rock, and Western Illinois Library Systems;
and "Southern Illinois" Cumber&and Trail, Great River, Kaskaskia, Lewis and
Clark, Rolling Prairie, and Shawnee. Table 1 shows that we have more
libraries from éhe Chicago subu}bs and fewér from the rest of Fhe state
th;n is true of ail Illinois public libraries, but the differences are no
more tﬁ;n might be expected by chance alone. The sample has libraries from
all but one of the 17 eligible systems;

When we compared‘ﬁhe average population served by the 69 surveytlibraries
with the average of all 570 libraries, the sample clearly consists of
libraries which a?e somewhat larger than the.average of all Illinois puﬁlic
libraries exéluding Chiéago; but the difference is such as might arise by

chance variations in selecting a sample. This was also true of the difference
-in regard to total operating expenditures in 1980/81. 1In short.thié is a
repreéentative saméle of Illinois public libraries - other than Chicago,

. :

and we can reasonably project the éopal average of the sample to the state

as a whole for all public libraries. other than Chicago. Whenever'appropf;gte

8§ .




we show in parentheses the number of libraries in’the sample which answered
a given question or provide a specified,benefit; when any such nuimber is‘
below 30, cantion should be used in assuming‘that;the survey results apply
to all libraries of that kini or size. . ™
_The first version of the survey instrument was pretested in three

libraries, -and copies of this draft were sént‘to the directors of all 18
‘library systems for their comnentsfx_As a result, substantial changes were
made including provision for separate data on full-time and part-time
employees; this necessitated a complicated:questionnaire, and a second
pretest in another six libraries was done by means of a telephone interview.
Screening questions could be readily applied, and the respondents were

-+

asked_only for their libraries Dolicies and practices in regard to matters
- N

of general interest. The six librarians in the second pretest all said
they preferred the telephone interview to a mail questionnaire. Fufthermore,
the 1nterviewer could readily explain any term not known to the respondent
and ask for clarification of answers not of the usual pattern. We are
satisfied that we got more, more nearly complete, and more accurate responses
as a result of using telephone interviews., .

Each library in the sample was sent a letter explaining the survey, a

list of the topics on which information would be.- asked during the interview,

and a stamped self-addressed postcard on which could be indiéated suggested

times for the telephone call. Copies of the first two of these forms appear

\ ha

in Appendix 1. Theﬁinterviews were all conducted in the summer of 1981,

y
'

and averaged about 20 minutes in length; they were all made by one

person, the senior author of this report. The interviewer had at hand

three. forms - a screening form to determine whether there were any full-
time employees and any part-tlme employees, a yellow Form A for full—tlme

employees, and a blue Form B for part—time employees. Copies of these

three forms constitute Appendix 2. Aftér the interviews were finished, the

A" appropriste forms were,coded, the responses were keyed into a computer




twice by two different people, a comparison program run, and the‘diffetences

- . Q< .
~were reconciled. The data were then analyzed, using SOUPAC and SPSS computer

p——— o

programs for statistical analysis. The computer file has been kept, in

L3
- s >
b

case further information is desired. -
Ofsthe 69 libraries, 44 (64%) had full-time employees, and all 69 had

part—-time employees - in all cases we excluded buil&ing maintenance employees.

~— -

e

When we identified those pari~time employees who.receive the mogt liberal
% % v

fringeabenefits, we found that they fell into two groups, viz., head
librarians who worked only part-time, 15\25_}ibraries (36% of 69).and all

in towns ¢ less than 10,000 population, and others all of whom worked in

-

the 44 libraries with full-time employees. This latter group includes B

PR

U

employees working over 20 hoﬁ%s a week, permanent paré—time employees, ) “
salaried employees,. etc. It should ge noted that inrlb libraries (26% of
* 69), all part-time employees wére reported as teceiving no fringe benefits
whatsoever, and this'incl;ded three librari s with part—time head‘librarians.
Because paft—time head librarians Qeré all.in towns of less than -,
10,000 population,-and'because one might reasonably expect that fringe
-~ benefits will Qary direcély wi;h the size of Fhe communi%y, we shal} present'
our-findings whenever possible under the following headiﬁgs:
. A. Libraries in- towns Pf under 10,000 population (45)
l. Libraries with full-time employees (20)

2, Libraries with part-time head librarians (25)
N

x

3. Libraries with other part-time employees (20)
B., Libraries in towns of over 10,000 population (24)

4., Libraries with full-time employees (24)

- A}

5. Libraries with other part-time empioyees (24)
C. The whole sample (69), and thereby also the estimated state-
wide average for all Illinois public libraries other than Chiéago!

The details of thg responses we secured are presented'iq é'serieé of .
. . ‘ ‘
. tables in Appendix 3, which are referred to as Table Al, A2, ‘ch. A

10

& - . 4
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summary of the findings are given in the text, in separate sections for

each of the nine main groups o%’fringe benefits. , A final section presents

e

the results of an arbitrary index of fringe benefit: for these 69 libraries.

) \ . :
o In many case$ we present averefes/ig/fé;Aways, the mean and, the median..
\ 1 .

The mean is the usual average, the result of summing all the values and

v

dividing»by the number of cases. The median is that value thén divioes a-
‘sefies of values in half, \l.e., half of all the cases are larger than the
median and half are qmaller. When the mean‘end median are the same or
almost the same, the distrihution,of cases 1is symmetricalr When the mean

is substantially larger than the median, most tases have smaller values but
| . Co

. a few have very large values (and these latter|pull the mean upward).

Section 2. Reimbursement for Evening, Weekend,
and Overtime Work ;U N

The average number of hours in a full-time Lork week in the 4% libraries

.

with full-time employees was 37*8 (median of 38; %ee Table Al); thls comp%res
with an average of 36.2 in 110 .LACONI libraries in 1981 (median of 37.5),!

0
in both cases considering only those reporting i work week of 35 or over[

For the 20 llbraries with full—time employees, in towns of under 10,000 ;
|

{
i

} libraries serving over 10 000 pepple each,. 37.9 (38) Table AlQ0 (line 19

population, the average was 37.8 hours (median of 39); and for the 24

shows a minimum amount of variation between libraries in the sample in uhe
|

three main geographic areas of the state. The average number of ' regular

work hours" for "administration“ employees in Illinois municipalities of
\

over SOQO persons has varied between 38.6 and 39.1 in the' years 1975-8l.

The typical work week for full-time employeés was 5 Q&ys and 2 evenings.

.~

Those who,worked in towns of under 10,000 population more often worked 6

_ days a week and more than 2 evenings, than was true of those in cities of
‘ , ‘ \
over 10,000 population;' those employed in southern Illinois\iorkeq more

[]z\ﬂ:evenings per week on the average than thése in northern and ¢ ntral Illinois,

ulText Provided by ERIC 1 -
'
- / . 11 . \
. : : . \

b

-
o




and those in nprthern and central Illinois more than those in'Chipagoﬂ

suburbs (Table Al0, line 2). If a-full-time employee were asked to work

" more than the stated hours per week, in half df the 44 libraries with full-

R

time employees. he/she was given compensatory time-off, in 25% no extra
M

1

compei.sation was given; 6 libraries paid straight time or time and a half
. f : :

for cne extra work, and 5 libraries had no policy on overtime pay. Typically'
the libraries serving under 10 000 people did not/pay for overtime, and
tvpically those of ovér 10,000 gave compensatory time offs | _

All the libraries with full-time employees were‘open on Saturdaya,'as
“were three-fourths of those with part-time head librarians, All but one of

i .
‘the 44 libraries with full-time employees were open on one or more evenings,

as were less than half of the 25‘;ith p%rt—time head libraﬁﬂans. Only 15,
227 of all 69 libraries, were open on Sunday; all but one/pere in the
Chicago suburbs, all 15 were of the 44 with full—time é/ployees, and 13 of
thesezis were in the larger population size group. (The 1980/81 Illinois
| Public Library Annual Reports to the State Library show that'557 were open' i
six days a week and 107 seven days.) None of the 44 libraries with full-
time employees gave any extra compensation for Saturday or evening work.
Half of those open on Sunday treated such assignments as part of the normal
work week for full-time employees, as did 80% for part~time employees\

? It appears that working in a‘public library in,lllinois\typically ’
involveswa-S-day week and less than a 40-hour week;ﬁbut it afso usually

involves evening work, Saturday work, and in some cases Sunday work -

and typically at no’extra pay.

Section 3, Paid Holidays.

-

Table A2 shows that the average number of paid holidays per year, for

employees of all 69- 1ibraries, Was 8 3~9, 2 for full-time employees in all

-

44 librariea, arid 6.6 for part—time head liVE?rians in 25 towns og,under




b
’éi
p
y

/

10,000. There is no substantial or consistent difference between the

thrée geographic regions (Table AlO, line 3). %art;time/employees (in
K ‘all 44 libraries with some full-time employees) had an average of 4.8
paid holidays a’year. In all casés,«ye counted a’half—day holiday
- (e.g., .the atternoon on the day before Christm?s) as a full;day; but

periods of)?hreeihours or less (e.g.;/New Year's eve) were not included

l

: in these, averagesl As far as can be determiné& from the published
data, the 128 1ib aries in Lhe 1979 LACONI Survey had an average of

§ s
[ i |
7.2 paiédhohidays per year. The annnal surveys of the Illinois Municipal

- —

League from 1975-1981 show an amerage of 9.4 holidays for Illinois
. municipal employees, most .of whom would presumably be employed full-

time.,

.‘f\

0f. 16 soeeifie holidays, not one was;observed as a paid holiday
by 31l 69 libraries, though all 4&.lihraries with® full-time empﬁoyees
observed 6 (New Year's Day, Memoriai‘Dayb July 4th, Labor Day, Thankggiving
and éhristmas). Only 3 other paid holidays\were givon by more tha?’

~, |
half the libraries of any group, viz., Lincoln's Birthday by the Zq
|

libraries with full—time employees and serving fewer than 10,000 \

~ \

persons each Christmao eve by the 1ibraries serving fewer than 10, 000

-

persons (for full-time employees, and for part—time head librarians)
, . \

and by the libraries serving over 10,000 people (for their full-

time employees), and a dozen other miscellaneous holidays (of which

b - L

‘ _ f.
New Year's eve was the one most often mentioned) by the libraries

. s»rving over 10 000 people each (for their full—time employees)/.
. 7o

. The range in uumber of paid holidays per year for full—time

-

employees is not great. Omitting 3 libraries which allowed‘n) paid

holidays, the range is from 4 to 14, an@ more than 80% of,the~othert6gx

libraries gave from 6 to 10 paid holidays a year. - / )

ERIC. 13
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& .'Section 4 Paid Vacation.
DTN

The daéa on vacation/ﬁlIbwange“are given in Table A3 in four

-

dlmensions, VlZ., (1 seParately for h\éd librarians, for other professional

i l

" staff, and for clerical/e?ployees; 2y in éach case separately for
/

g

those who are full-time and part-time; (3) as to whether they work in

-~

libraries which serve ‘fewer or more than 10,000 people each; and (4)

after 1, 3, 10, and’15'years of work. Typicgliy, the full-time head
librarians and other professional staff Srart with almost 3 weeks of
) :

’ K ) L
paid vacation a'}ear‘and go up te/aiﬁost 4 - a ldttle less if they ‘
f
i

are~in libraries serving fewbrthan 10,000 people each, and &« little

more if they are %n larger Adibraries. Full-time clerical employees start

A}
\

with two weeks but go up/almost to four in 15 years{
As might be expecqéd, part-time- employees get much less paid vacation;
from one-third (in large libraries) to two-thirds (in small libraries)‘get

no paid vacation at afl. Part-time head librarians never get much above a
. ]
i

week, other professionai and cleriéal{staff go from one week to two, with

much lower allowances in libraries of under 10,000 people than in those of
. _ |
over that number. : ' \

N

\“ - N
Table A10 (lines 4-6) shows the average number of days of paid vacation

after one year of service for head librarians, full-time other professional

staff, and full-time clerical employees - separately for each of three

[

geographic regions., The,differenceé in the case of the head librarians are

-~
influenced by the fact that more part-time head librarians are in central

-

' -~ -
and southern Illinois than/;n the Chicago suburbs, The differences in

regard to the 6the;/tﬁ6/élasses of employees are neither very large or

.

consiéteﬁt.
T / N . u
“ . The LACQNL,SusE} shows that the head librarians of 116 public libraries

goE an average of 19 3 days of paid vacation in 1979, full~time professional

staff in 91 librarids an average of 18.9, full-time clerical employees in

o

88 libraries an average. of 15.3, part~time rafessional staff in 53 libraries




[ . o i
}-ap average of 14.8, and part-time clerical employees in 61 libraries T

an average of 12.1. ‘ . : . |

:Kv Section 5. ‘Paid Sick Leave.

% [N

The average number of days of paid TiCR leave a year is 11 to 12
for full—time employees, but drops to only about 4 to 5 for part-

‘ f
time head librarians and other part-time employees, with not much

difference between the two size groups .of libraries (see Table A4).
These estimates ‘do not include a duarter of all 69 libraries which
have no established policy on the matter, but do in lude another 10%
Which give no paid sick leave.’ Even so, | the range is from 3 to 30

1

days_a year, and the median value for all 51 libraries with a stated

L
t

policy is 12. The average in: the LACONI Survey was 12.4 for full-time

. emoloyees in 115 libraries, and 11.8 for part—timers in 36 libraries. f{//rﬂl‘_ I
. ‘ i - - — !
Eart-time employees get no paid sick leave in halﬁ#ogrthe,ﬁ4:libfaries !

in the present study.
The average number of days of sick leave which could be accumulated
ﬁoria major illness was almost 60 for full-time employees in libraries 4
, serving over IO{OOO population (or 5 times t?e average annual allowaﬁce),

* 40 for full-time employees in smaller librarles (about 4 times the

annual alléwance), and only 10 for part-time head librarians (twice

,«tﬂeﬂaonual allowaﬁce); For other part-time employees, it was almost
, . Vi A )
18 days‘for those in the sma’{er libraries (over 4 times), and 30 days
for tﬁose in the larger liﬁraries (more than 5 times). For 78 libraries

’

) . /s g
1n the LACONI Survey, the average maximum accumulation was 79.1 day¥ "7
: ' ) \ /
{six times the annual allowanpe) or almost twice as much as the average s .
of 40.6 days for all 69 libraries in the present study (5 times the
/ - i

overall average énnual allowance).

The regiodpl differences in regard to arnual sick leave and

:\ maximum accumylation for full-time employees and part-time head librarians




are not consistent and are based on relatively few responses in the p)
_case of southern Illinois. The main difference seems to be tha; "

) . part-time head librarians ln northern and central Illinois have by far
\khe lowest sick leave allowances of all 9 classes (Table Al0, lines 7

and 8). There is wide variation in the multiple which accumulated

" sick leave is of annual leave ~ from zero/to nine.

Ve

Section 6. Other Types of Leave of Absence.

Besides sick leave, we asked about the allowance fqr ten other

fypes of leave; of these, leave for short fourses and library association

-

/geetiﬁésfis discussed in Section 7 next, and the d-ta on the other
/" . \

nine are shown in Table A5. For each of these nine types of leave, we

show the number of libraries (and the percent they are of all respondents.

» - .
N . 4 e,

of that group) which (a) charge that type of absence to sick leave,
(b) provide leave with pay, (c) or without pay, (d) allow the employee 1

to make up the time, (e) have _other arrangements, or (f) have no

i

l policy.' -

. The strongest pattern emerges with regard to the funeral of a

family member; from one-half to three-quarters of these libraries /_
provide leave with pay for this purpose (and an average of 3 days for /

.28 libraries). Almost two-thirds or more of tnese libraries (a higher . /
percentage in the Small?r population group, and\a smaller percentage i

in the larger one) have}no established policy on maternity leave or on RK\Q/
leave for military duty. Leavé for personal business is most eften / ’
givén with pay, withont pay, or By making up the time. Leave for /

\ /

medical appointments is most often charged to sick leave but in only a /

quarter of these libraries. Family illness is equally often charged ;

to sick leave or covered as leave with pay; the largest imbalance is

in the group of part-time head librarians where it is much more often




. ‘{’N kY ,
L ’ Ghe latter than the formér (which compensates in part for their low
) An
sick leave éilowanCe).
Abseqc? to attend the funeral of a relative or of a friend is

modt often leave without ‘pay. And absence for jury duty is more often
leave with pay than-any other arrangement in ali groups except other
part-time employees in libraries serving fewer than 10,000 people

i each. . y ‘,:1@ —;&;

In 1981, of 227 ’Lifﬁ%é?ﬁ;&%qgvép. cities of over 5000 people,
. P e LT

7 54

. about 90% PrOVideéhsi‘ﬁhxgéNe Qﬁ%ﬁéﬁéé paid leave for family illness
« . o e O'/ - ' R N .

or death, about 80% for

;
- /

funeral of a friend, and 40% for personal b;siness.

/ : Section 7. Support for Continuing Education’and;?féfessional S

L Association Activity.

~_ Most of the libraries in this study provided leave with pay for
T~ : . o ) -
short courses and library association meetings; three-~fourths of them
—

pald the réglstration or tuition fees and travel costs, and almost as

maﬂy for room and meals and for professional associatiph dues (Table

A6). The percentages were very much the same for full-time emﬁloyees
in both the smaller and larger libraries, followed by the percentages
for part-time employees, and then by the part-time head librafians. Of o

o

the 4 types of possible‘support, reimbursement was/provided by an .

>

FAd
Y

4

-

\ average of two-thirds of the 69 respondents.

Section 8. Group Insurance.

Group insurance has two great advantages — that of pooling risks
and thus getting a 16wer premium, and that of sharing the cos;?petween .

the employer and the employee. Of the fouf main types of insyramce

.‘C"

5 f hconsidere& in this study (éee Table A7), hospital—medical;sgrgical
i o o
insuranceé is probably the most important; over .half of all 69 libraries

rovided this - from 96% of the 24 larger libraries for their'fullf
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. o “time employees to only 5% of the 25 smaller libraries for their part-

time head librarians., The percentage of libraries with this fringe

; Lgenefit veried’fron'QZZ in the Chicago Subnfbs to 33% in southern
Illinois (see Table AlO, line 9). _Overall, the library paid abouf 80%
of the premium and the local government‘end the‘employees split the

oy

xest. For the employees' dependents, the insurance was much less

often- available, especially in the smaller libraries, and the employees

o

paid the major portion .. .he premium.

Major meo}cgf or catastrophic insufidnce is a desirable defense in
- \

today's world against enormous expenses from a long or serious illness.
- 1

o

Almost half theée lioraries provided it for their emplo&ees‘— much
more often for full-time empeoyees than for part-time employees and ‘
least oftan for part—tlme head 1ibrarians; and the libraries paid
Qbout 80% of the cost. Major medical‘insurance for employees’ dependents
was somewhat 1ess often available, especially ih the libraries serving
fewer than 10,000/peop1e, and the enployee paid the larger share of
the premfum.
Life insurance was next most often offered, twice as often in the
v larger libraries as in the smaller ones, wifh thevlibrary or_the locel i' P
government paying 85% of the cost; the employees paid 867% of the cost
; of 1life insurance for their dependents in the relatively few cases it
,was available. Dental insurance was found least often - and is indeed
newer than fhe other_ three types, and the premium for the employees
k was all paid'by the libra?ies. The part-time empioyees were covered O
P '\\\\ by these various insurance plans only about one-fourth of the time,
nd the part-tine head libyrarians almost not at all.

Of the 128 Iibrarieg in the 1979 LACONI Survey, 69% had health insurance

(vs: 58% of the present 69 libraries), 62% life insurances (vs. 35%), and

8% had dental insurance (vs. 12%); the biggest difference is in the availability
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A

League Survey of 1981, 962 had full or partial hospital -insurance for their
employees (vs. 581),’852 had -hospital insurance for employees' dependents
(vs. 43%),ﬂ922 had full or partial lifg insurance for employees (vs. 35%),

and 21% had life igsurance coverage for

»

employees' dependents (vs. 19%).

€
-

Secfion 9. %etirement Provision.

Perﬁaps the single most important\fringe benefit which an employer can
provide is adequate pzoyision for ret;:¥ment bgnéfits to itsvemplpyees when
they get too old to work. Table A8.sho%s that 87% of the responding libraries
have accepted coverage under Social Secur;tyl~ ranging from 95% for full-

time employees in all 44 libraries to about éwo-thirds of the libraries in

either population size group for all part-tim~ —loyees. In three-fourths

- )

of the cases the. library pays the employer's share of the cost and in one-

-~
<

" fourth tﬁe local gov%rnment pays.
Illinois Municipal Retirémeut Fund c¢overage ;s available only to those
libraries which also have Sociai Securi‘y; IMRF builds on top of Social
éecurity, aﬂd togeéher the provide googd retirement benefits. Less tﬁgn
two~thirds of the sample are under FMﬂé; and fhe\lowest co&erage is tha;
for part-time head librarians. Of the sample 1ibraries in the Chicago/
suburbs, 84Z(are under IMRFtvs.‘SGZ of those in southern Illinois and only
38% of those in northern,and)céntral Ilfinois; 75% of the libraries with
full—time‘empioyees and serving fewer-théh 10,000 3éoble have his coverage
vs-92% of those serving over 10,000 people, and only 16% of thoge with,ﬁ
_part-time head librarians’(Tablé AlO, line 10). The employer's'cost is

borne by the libraries and the local government in a ratio of 3 to 2; but

the libraries in the.smaller population centers actually pay less often

N -

than do their local governments, and those in the larger cities and towﬁE\

pay almost three times as bften’as the local government.
\

, - ‘
_ The 'LACONI Survey found that 88% of the 122 libraries were under

19
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Socidl Sécurity (vs. 90% of the present sample), 87% were under IMRF (vs.

B

62%), and 7% had some othér retirement prOvision (vs. 11% here).

Y
1

Section 10. Other Fringe Benefits.

There are three other friﬂge benefits on which data were gathered
(Table A9). gll libra;ies provide free parking, except forbpart—time employee§
in some of thg libraries serving over 10,000 .veople each. Less than three-
fourths allgw employees to buy books at the library discount. Only 11
libraries in this sample rgpo;t ayailability of a credit union. Of other

-

miscellanephs‘fringe benefits!reported, most Ygre reimbursement. for tuition
fbr formal glasses which are work-related; all of these occﬁr.iﬁ the libraries
of over 10,000 population.

By law all employers must'provideicompensétion for work-related accildents
and for.unempléyment of permanent employeesf . On- the other hand, there are
some fringe henefits found in private business and other governﬁent agencies
but not identigied in thié sample of Illinois pubiic libraries, e.g.,
disability insurance (reported by 38% of the LACONI libr;ries) and separation
;ay (reported by é?% of the 227 towns in the. Linois Municipal League

" Survey).
\

\

éection 11. An Index of Public Library Fringe Benefits.

In opdér o suymmarize the data presented'above, and to give indivldpal
libraries a met bd by which to compare themselves against a standard for

fringe benefits,\we suggest the following. Obviously some fringe benefits

i

are more important than others, and four such‘arqhﬁl) 20 days of paid //

.

vacation for profe%:ional librarians beginning with their first year of

work, (2) 12 days of\paid sick leave each year with a maximum accumulation

\

\ .
of at least 120 days, (3) hospital-medical-surgical insurance available for

the employee and with the premium all paid by the library or_the local

. V Al N .
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vis\-goveipment unit, and (4) retirément coverage with IMRF and Social

§écufi£y;'with’propoftionate vacation and‘sick‘lea;e for part-time
head 11b rarians. ' '
Table 2 shows the .results of 90unt1ng~how many libgéries in the
present)stga§ offered each of these beﬁeifts;(for full—tiée emplgyees
or fdr part-time head librariansj, and how many librarié; offered
none, 1, 2; 3, or all 4 of these penefits. IMRF—and—Sgcial Security

R /
was clearly most of;en provided of these four prime yénefits; hospital-

" medical-surgical insurance was next most often fouqé; 4 weeks' paid

vacation was a poor third; and 12 days of sick 1é#;e cumulative to_120
days was even less often available. These proportion; are ‘the same in
four bf the five cateéoriesf6¥ 11brarie&;‘for/those with part-time head
librarians, the vac;tion éllowance is first déd retirement'second.
The average number of these four fringé~benefits pffereﬁ by all

‘69 librafies in this sample was 1.4 (wit?/; raﬂge ﬁrom zéro=to 4).
Tﬁg larger libraries had an aver;geuof/i.B (1 FO'4); and the smaller

\ . . .

libraries 1.6 (zero to 3) for full-t%me employees; for part-time head

/
librarians the average was 0.4 (ze5§ to twd). It is clear that most

Illinois public libraries have a IGng way to go. to provide their

/
employees ﬁ&th all four of thes# prime fringe benefits. In particular,

many libraries have nospolicyfin regard to-various benefits, e.g.,
/ :

paid sick leave; this is eépécially true of those serving under.10,000

b

people. The absence of such a policy undohbtedly results in'inconsistent

‘ decisions on a éase—byﬁéase basis.

Library, 1981) p. 77.

/
/

P

(1) The Wall Street Journal 72 (December 29, 1981) p. 1.

(2) Studies of Illinois Public Libraries Using Data From 1978-79
and 1979-80 (Illinois Library Statistical Report No. 1; Il!*nois State

(3) See also Wisconsin Association of Public Libraries, Salary and
Fringe Benefit Survey of Wisconsin Public Libraries: 1979; Massachusetts
Board. of Library Commissioners, Public Library Personnel Report: Data for

Hﬁhgachusetts 1980 (1980, 157 p.); Judy Mucci, "Fringe Benefits in Large

Public Libraries of the United States - The Professional's Guide to 1980,"
'Public Libraries 20 (Summer 1981) p. 37-43; Association of Research Libraries,
Fringe Benefits (System and Procedures Exchange Center No. 50; 1979); dnd

Edward H. Friend, "Municipal Fringe Benefit Expenditures, "Urban Data Service




]

. -ERI!
S

'Y

- |
i

b

r.

g
Ta st
My

i3

Table 2

. Diatribution of Sample Libraries by Number of Fringe Benefits
! * Offered Full-Time Employeas and Part-Time Head Librarians

Under 10,000 Population Over 10,000
. Group 1 Group 2 Sub—total - Group 4 | Total
Part A. Fringe Benefit (20) (25) (45) (24) (69)
1. 20 or more days of paid vacation for head libratrians and other profeaaional "
staff, after one year of service (proportionaily for Group 2). .
5% (1) 247 (6) 162 (7)  42% (10)  25%(17)
2. 12 or more days of paid sick leave p~r year and 120 or more days maximum
accumulation allowed (proportionally- for Group 2).
102 (2) &% (1) 7% (3) 72 (3) . 9z (6)

3. Hospital-medical-surgical insu ance ior the employee and at no cost to the employee.

65% (13) - 292 (13) 71z (A7) | %43z (30)
4. Retirement cov ..+ with IMRF and Social Security. -
75% (15) - 16% (4) 422 (19) 927 (22) 592 (41)
* )
Part B. Number of These Four Fringe Benefits Offered
0. . 10% (2) 607 (15) sz (1) - 252 (17)
1. 5% (D) 362 (9) - 36% (16) 17% (4) 29X (20)
2, 45% (9) 4% (1) Z2% (10) 54% (13) 332 (23)
3. 102 (2) - 4% (2) 25% (6) 122 (8)
4, - — - 4z (1) 12 (1)
Total 100X (20) 100% (25) 100% (45) 1002 (24) 1002 (69)
Mean 1.6 0.4 0.9 1.8 1.4
Median 2 0 0 2 , 1
crouﬁ 1 = 20 libraries with full-time employees.
Group 2 = 25 libraries with part-time head librarians.
Group.-4 = 24 libraries with full-time employees. )
- -

“re




Appendix 1. Copies of Documents Sént Each Library.

Bd

’ OFFICE -OF THE SECRETARY OF STATE
: "SPRINGHIELD; ILLINOIS 62784

v - ILLINOIS STATE LIBRARY -

April 27, 1981

To the'ﬁead Librarian: ¥

At the request of the Statistics Committee of the ILA Public Library
Section, we have authorized this study of fringe benefits in I11inois puplic
libraries. The results are sure to be of interest and value to all librarians,
trustees, and others. A copy of the report of this study will be sent to you

. automatically as soon as it is available. ' .

' We have arranged for the Library Research Center of the University of
R I11inois to conduct this survey. They are using a random sample of only '
72 1libraries, so it is important that we get responses from all of .those polled.
The Library Research Center pretested this survey on several libraries by means
of a telephone interview; it took 15-20 minutes. on the average, and the librarians
in question. favored this method over answering by mail. So, the Library Research - =
Center will' conduct such an interview with ypu, after you have gathered the ° ~
. information you need. Indicate on the enclosed postcard when it will be
convenient for you to be called, and mail the card to the Research Center.
Ms. Judith Bessai of the Center staff will call you a week or more after

getting your card.

 _ _We_enclose a copy of the Jist of points on which we would 1ike to collect
information. Feel~free-to-call_your system headquarters if you have any

questions or problems with :this study. .1 wish-to--thank_you in advance for

your help and cooperation in this matter. { ) T

- Sincerely,
plhgont 3 O 2 i bl
' Kathryn J. Gestertfield, Uirector

I11inois State Library

KJ6/ sj’

Enc]ogure



Illinois State Library, Springfield, IL 62756

1981 Survey of Fringe Benefits
- of Public Library Staff Members -

The following items list the main topics which will be covered in the telephone
interview on fringe benefits in Illinois public libraries. During the interview,
current information on these topies will be requested for both full-time and
part-time professional and tlerical employees. .

-

1. Is the main library open at the following times, and, if so, at what
[ rate are employees paid for working at these times (e.g., regular rate,
time and a half)?

a. Saturdays
b. Sundays

c¢. Evenings

~ -

What paid holidays do employees';ecéive (e.g., New Year's day, Mart¥in
Luther King, Jr.'s birthday, Lincoln's birthday, Washington's birthday,
Good Friday, Memorial day, July 4, Labor day, Columbus day, Veterans'
day, Thanksgiving, day after Thanksgiving, day before Christmas,
Christmas day, employee's birthday)? . “ ,

-

How many vacation days are received by the following employees after
1, 5, 10, and 15 years of service?

a. Head librarian

b. Other professioﬁél staff

¢, Clerical staff

x £

-

l : - ’ _ e ——
T 47 &, How many days of paid 8ick leave are §X1owed each year?
/

b. What is the méximum number of days of sick leave that may be
accumulated? . /




ny a. Illinois Municipal.Recirement ‘Fund
\

o

|

" _5. What pay arrangements are made for each of the following situations . .

(e.g., charged to sick leave, leave wlth pay, leave, without pay, time made o
up)? 1If leave with pay is- granted, how many, days of paid leave are allowed? w

a. Personal business- e ‘ N .
‘ \

b. Medical appointménts-

c. Mateinity .

d. Family illness .. Lo : . . .
e. Funeral of member of immediate family

£. Funeral of ocher‘relaclye

g. Funeral of frien@ .

-
| 4 v

h. MiliCary duty | - ' o !

i - ~

‘ A

i. Jury duty

3. Library association meetings, conferences, shorc courses

6. For professional staff members who attend library associction.meetings,
conferences, or short courses, is reimbursement available for: e

*
N\

a. Registration/cuicion fees?
b.. Travel expenses?

c. Room and meal expenses?

7. Are che following types of group insurance available for employees and
their dependents, and, 1f so, what percéntage of the annual premiun’ls
paid by the library, the local govermment, sad the employee?

a. Hospital-medical-surgical insurance
. b. Major medical insurance :
c. Dental insurance
d. Life insurance ;
. \ ’ . N
8. Are the following retirement.plans avaifnble, and, 1f so, is the employer 8
premium paid by the’ library or the local government?ﬂ-f T '

“— b, Soqial Securicy (FICA) _
' \c. Other .

\ ) .
9, Are additional fringe benefits available (e.g., free parking, credit uniond,
payment of professional agsociation dues, discount on books)?

10. What topics would be of interest to you for future one-time surveys? . ,




as

3t

. Name of library
. Library~fﬁ‘ﬁumber E Cieecesananns e,
. Name' of system..

~System ID NUMDEr .. ..ceueeerenieieorsosesecsnesenannns .

. Telephone number -

. Date of interviéw. &

~

Appendix 2. Coples of Ihterview Schedules.

", Illinois State Library, Springfield, IL 62756

1981 Survey of‘Friﬁge Benefits o
of . Public Library Staff Members )

23

2

. Person completing form 4 '

H

. Length of interview , .-

1

Does the library have’ any full-time employees (other than mainten~
y oy

ance personnel)? : ‘

. 1f Yes, complete Form A.

Does the library have any part~time employees (other than mainten~
ance personnel)? -

-

. If Yes, do any of ;hese part—-time employees receive any fringe

benefits?

. If Yes, complete Form B

.
. T .
.
2 R

Yes.t.
No...

N =

Yes...1l
No...2

Yes...1l
No...2




24

' of service?

q

Years of Sexrvice

- - Form A - Full-Time Employees | ,
_ T ] ot , ,
4. What is .the number of hours in a full-time work week? ..;,....j:.. h
Is the main library open at the foIlowing times? J S
If Yes, .at what rate are-employees paid?
‘Regulhi Time o
Yes No rate & half" Other
5. a. Saturdays . wfirﬂfﬁorifﬂf b. 1 : 2
6. a. Sujxdays 1 2 b. 1 . 2
7. a. Evenings -1 2 b, 1 2
8. If open evenings, how.many evenings per Qeek'does a full-time
employee usu»ally Work? 0...!..0...00.0..0‘.;ooo“.‘boooc’éobooollvo
. 9. How many days per week does a fuli—;*me employee osually work?
10. How.are employees paid for over time ork? egular rete 1
. Time & half 2
Compensatory time off 3
No extra pay - 4
Other ’
11. What paid holidays do employees receive? '
. Yes No Yes No
- a. New Year's day . 1, 2 ' j. Veterans' day 1 2
, b. Martin Luther King, k. Thanksgiving 1 2
Jr.'s birthday 127 1. Day after Thanksgiving 1 2
c. Lincoln's birthday 1 2 m. Day before Christmas 1 2
d. Washington's birthday 1 2 n. Christmas day 1 2
e. Good Friday 1 2 o. Employee's birthday 1 2
f. Memorial day 1 2 p. Other 1 2
g. July & 1 2 ,
h. Labor day 1 2 '
i. Columbus day 1 2
., 12. How many paid holidays do employees receive annually’ m...,..[.......
How many vacation days do the following employees receive after the following periods ’ -

T s

10

13,
14.

15.

Head librarian’.

Other professional staff

Clericalls;afg . . ‘ .




X
A

16. a. How mgny days of paid sick leave are allowed each year? ..eeseees

b. What is the maximum number of days of sick leave that
’Amybe acc!lmulated.? .»..............’....'..................—......

What pay airangeménts are made for each of the following situations?

. If leave

> - Charged Leave Leave | with pay,
to sick with without Make up ‘ how many
leave pay pay time  Other days?

Personal business ) 3

Medigal appointments . 3

e
e

Maternity

. Family illness

_Funeral of member of
immediate family

Funeral of other
relative

Funeral of friend

Military duty
Jury duty
-Library association

meetings, conferences,
short courses

For professional staff members who attend library association meeting, confer-
. ences, or short courses; is reimbursement available for:

Yes No .Yes, with restrictions

a. Registration/tuition fees? 1

b, Travel éxpenses?

c..Room and meal expenses?

w0
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- ‘ | .
Are the following types of group insurance available?

1f Yes, what percentage of the annual
premium is paid: by the: . .
) Yes No b. Library c. Local d. . Employee

Hospital-medical-surgical insurance ~ government )

'28. a. For employees o . 1 2

29. a. For dependents 1 2

Major medical insurance )

30. a. For employees \ )

31. a. .For dependents a 1 2 ' ‘

Dental insurance ) *

32; Q. For employees o 1 2

33. a. For .dependents 1 2

Lifg\insurance

34, ;. For employees A . 1 2 - T

35. a. For dependents ‘ 1 2

Which of the following retirement plans are available°

z7

1f Yes, who pays the

What topics would be of interest to you for

¥

J employer's premium?
- Local
Yes No Library government
36. a. Illinois Municipal Retirement Funo~ 1 2 b, 1 2
37. a. Social:Security (FICA) 1 ) 2 b, 1 2 -
;8.‘a. Other ‘ 1 2 b. 1 — 2
39. Are any of the following additional fringe benefits available?
. Yes No Yes, with restrictions
a. Free parking'......,.l,.............(....7 l .2 I R .l
b,‘Credit~nnion'?.:.....;..f.....l..l;.:...;"l 2 3 A
“‘c. Payment of professional association dues 1° 2 "3 -
d. Discount on books ...........:.....;..... 1 2 3 . ] E _' ‘
- Other‘u - ‘ ' 1 2 3 ’ - , !

future one-time surveys?
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Form B — Part-Time Employees
Which part—time employees receive the most liberal fringe benefits?

Head librarian .......
Employees working over 20 hours per week

Other

~

b. Answer the following questions for this group of part-time employees only.

Is the main library open at_the following times”
1f Yes, at what rate are employees paid?
Regular Time

rate & half Other

a. Saturdays ] . 2

a. Sundays 2

a. Evenings G A

What paid holidays do employees receive?

- Yes

a. New Year's day 1 j. Veterans' day
b. Martin Luther King, ' k. Thanksgiving

Jr.'s birthday - 1. Day after Thanksgiving
c. Lincoln's birthday m. Day before Christmas
d. Washington's birthday n. Christmas day
e. Good Friday o. ‘Employee's birthday
f.. Memorial day p. Other
g. July 4
h. .Labor day
i. Columbus day

vIE

NNNNNNNI%"

Pt b et e bt et e s
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9. How many paid holidays do employees receive annually?
) .
How many vacation days do the followlng employees receive after the following periods

of service? ' - . L .
: s ‘ ‘ e o ‘- Yégrs of Senvice
' . ; . E . ©10-

N A +

t

' 10, ﬁead‘librarian o

'

, 11, Other professional staff

12. Clerical staff
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o 13 a. How many days of paid sick ledve are allowed each year? .........

b+ What is the maximim number of days of sick leave that
!nay be aCC\mlated? 00'00"!.00‘0".0'0';0.‘0000..,0..0! ...... e e 00 8 oo

What pay arrangements are made for each of the following situations?
. §

|

If leave
Charged Leave Leave with pay,
S to sick with- without Make up how many -
: , leave pay pay time Other days?
14. a. Personal business 12 3 4 . b. /yx
15. a. Medical appointments 1 2 3 4 b. /yx
16. ~ a. Maternity ) 1 2 3 4 b.
17. a. Family illness 1 2 3 4 b. /yx
i :
. 18, a. Funeral of member of 1 2 3 4 b.
T s~ immediate family ‘ : '
19. a. Funeral of other 1 2 3 4 b.
i relative s — i
20. a. Funeral of friend 1 2 3 4 : b.
o // e _ i :
21. ‘a. Militafy duty 1 2 3 4 |v. /yr
. i /' . ) N
.22, a. Jury duty - ._ . 1 2 3 4 . |b. /yx
23. a. Library agsociation =~ 1 2 3 4 b. /yx

meetings; conferences,

short courses ",
; , :

24. For. profgssiorial staff members who attend library.association meeting, confer—~ -
_ences,/or shott courses, is reimbursement available for: g

N
L]

/ LY o : L _Y_‘E. i No Yes, with r;sFr:L.ctions
".%/ /R.egix?t‘:rat.ion/ tu‘:Lt:ion‘. fees? . . ‘ ) 1 ’ 2 3 Lo ,
‘// b. Travel éxper'\ses? . oA 1 5 3 - —
// " ¢. Room and meal expenses? : R | 2 3
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Are the follbwing types of group insurance available?

*

29

If Yes, what percentage of the annual -
Premium is paid by the:

v

Yes No b. Library

Hospital-medical-surgical insurance

25. a. For employees ' 1 2

c. Local d. Employee
government . \\

26. a. For dependents 1 2
Major\dedical insurance

27. a. For employees 1 2

28. a.. For dependents 1 2

Dental insurance

29. a. For employees ' 1 2

30, a. For dependents 1 2

Life insurance

31l. a. For employees " 1 2
32. a. For dependents I )
Which of the following retirement plans are available? . v
’ If Yes, who pays the
employer's premium?
. ’ Local
Yes No Library government
33. a. Illinois Municipal ReEiremgnt Fund 1 2’ b, 1 2
. “ ' ) .Q
34. a. Social Security (FICA) . 12 b. | R -
35. a. Other B 1 Y2 b: 1 . 2
36. Are an§ of ‘the follbw1n§ additional fringe benefits available? '
: ' C . . Yes No Yes, with restrictions
a. Free parking ....cvvvviiiiiiiiiiniiiinnn, 1 2 .3
bo Crédit Uhion ’Qo.‘o‘,‘ﬁ".‘0‘;3‘0‘0“09“““. 1 2 "’3
N W o * .‘ "‘ . ', * . ;‘,\
' c. Payment of professional association dues 1 2 3 B .
. 1
do Discount on bOOkS 0000000000000 020000000 1 2 3
e. Other ) . ‘ 1 2 3 ;

37. - What topics would be of. interest to you for future one-time surveys?

£




3 - : . Appendix 3. Reference Tables.
. :g;
) ik,
5 ‘fu‘i\;A 1
(  Distribution of Semple Libraries by Rours of Work Per Week and ,
. ‘by Compensation £or Irregular- Schedules
Serving Pewer Than 10,000 People -Se Over_ 10;000 s~1c
Category 1200 _2029) - 3Q20) ST(43) gz&) 5(25) Total(69)
1. Wusber of hours. of wirk per wesk for full-tine employess (rounded ‘to whole hour) .
35 I5%(7).  * * (a) 173 (&) + 25111 -
, 36 .. 10%(2) . 4%(1) : 7% (3)
.38 .. 5%(1) 54%(13) 32%(14)
40 502(10) 25%(6) 36%(16)
‘Total 1003(20) = * * 1002 (24)- * 100%(44)
Mean 37.8 37.9 : 37.8
: Median 39 - s 3
P ‘ y
- 2. Weekly average number of days of work.
5 708Q14) 0 *- * (a) 96%(23) * 843(37)
6. 30%(6) 4%(1) 16%(7)
3. Weekly averaga number of evenings of work,
0 Cm@ o+, * (a - a 5%(2)
1” 20% (4) : T 33%(8) . 27%(12)
2 35%(7) 622(15) 50%(22)
3 - 5%¢1) -~ - 2%(1) .
4 152(3) Az 9% (4)
5 . 10%(2) -~ -5%(2)
. 6 5%(1) - (1)
3 . Total 100%(20) © % | * 100%(24) ‘100X (44 )
Mean - 2.4 1.8 2:1
Median: 2 2 2
an \\\
4, Overtime pay. /
COQm-tory . R
“time off 20%(4) * * (a) 751(18) * 50%(22)
No extra pay 50%(10) Ax(i) : 25%(11)
Time asd .
- a half 5%(1) 121(3) 9%(4)
Strajght time 10%(2) 5%(2)
¥o policy 152(3) 31(2)@ 11X(5)
~ Total, 100%(20) -, * * 100% (24), * 100% (44)
5. L:l.bnry open . ) . .
3 : Suurdayn “100%(20) 76X(19) * 87%(39)° 100%(24) A 91%(63)
' Eventngs  96%(19)  40%(10) 661(29) 100%(24) . 77%(53)
- *Sundays, 10%(2) - Lt « 4%(2) 54%(13) - . 22%(15)
» 6. Compensation for Sunday work. ] |
¥o extra pay. 100Z(2) - 50T(1) 100%(2)  46%(6) 85%(11)  53%(8) '
Time and . o
a half - - 50%(1) - - - 23%(3) 8x(1)’  '20%(3)
Other (time and a half in co-penutory time, and double time pay)
— - 31%(%) 8x(1)  27%()

-




~

v - " Table Al comt. ¢ - » '

- B
Column 1 = 20 libraries with full-time employees. . \
Column 2 = 25 libraries with part-time head librariams. N ;
Column 3 = the same 20 libraries in colm 1 for their part-time e-ployeu. :
. ST = Sub-total for the 45 libriries which served ‘fewer than 10,000 persons each, ’ .
- - with the.gum of the data from columns 1 and 2, -
Column & = 24 1iktiries with full-time émployees..
Column 5 = the same 24 libraries in column 4 for their part-time employees.
Suplc “Total = the sum of,data from colums 1, 2, and 4, for all 69 libraries.

*Ihi- group of aployec noi: considsred for this ca:e;oty.

(a) The same as for col 1. i
How to rend this nble. The first line of catagory 'l shows that full-time

enployees. worked 35 hours a wesk in 7 or 35% of the 20 libraries in this ssmple which

served fewer than 10,000 persons each and which had full-time employees, in 4 or 17%

of the 24.libraries which served over .10,000 people each, and im 11 or 25% of all

44 libraries in this sample with full~time employees. . .

Ty

PERA i Toxt Provided by ERIC . «
. . . .




’ Tablas A 2. '
pistribution of Ssmple Libraries by Number- of Paid Holidays

Serving Undér 10,000.Pecple . Over 10;000 B Sample.
1 .2 3 "Sub-T 4 _S ~ Total
(200 _(25) : __(20) (4s) _(28). _(4)  (69)
A. Specific lolic'hyl \ -
1. Wew Year's day  100%(20) 88%(22) SS5%(11) 93%(42) 1 * 463 -
) hn?‘umg riog. (22) Z(11) 2(42) 100%(24) = 46%(11) 96:(65)
Je.'s birthday sz(1) s%(1 -2 ]
3 Lietes ) () 72(1) AX(1) (62(1)‘ 3%(2)
birthdey 503(10)  28%(7 ot 3 .
4 Veshingora's ‘ ¢ (6) 39:(17? 33%(8) 172(4)  36%(25)
birthday 15%¢3)  8%(2)" 10%(2)  11X(5)  21%(S) 4%(1)  142(10)
5. Good Friday AOT(8)  24%(6) 15%(3)  312(14) 25%(6)  12%(3)  29%(20)
6. Memorial dey 1008(20) 68%(17)  55%(11)  82X(37) 100%(24). 46%(11) 88X(61)
7. July 4th 1002(20) 88%(22) SSX{11) 93X (42) 100X(24) 46%(11)  96X(66) "
8. Labor day 100%(20) 64X(16) SSX(11)  BOX(36) 100%(24) 46X(11) 87%(60)
9. Columbus day 20%(4) AX(ly  10%Z(2) 11X(5) 17%(4): 83(2)  13%(9)
10. Veterans day SOX(10)  40X(10) 20X(4)  44X(20) 38%(9) - 123(3)  42%(29)
11. Thanksgiving: 100%(20)  84%(21) 55%(11)  91%(41) 100%(24)  46%(11)  94%(65)
12. Day after ; . N N
" Thaokegiving 102(2) 42(1) - 72(3)  8%(2) - 7%(5)
v .13, Dly*bgtgre : .
Christmas 60%(12) 52%Z(13) 30%(6)  56%(25) '83%(20) 38%(9)  65%(45)
l4. Christmas day 1008(20) 88%(22) SSX(11)  93%(42) 100X(24) 46x(11) 96%(66)
15. Others, e.8., 8 . ’ .
. Elontin;( holiday 25%(5)  20%(S)  20%(4)  22%(10) 75%(18) 33%(8)  41%(28)
B. Number of ‘l’n J’lioli.dayl
] ‘ 0 - 122(3)  45%(9) 72(3) - 54%¢13)  4X(3)
4 - -4%(1) - 2x(1) - - 12(1)
5 -— 82(2). + - 4X(2) - - 3%(2)
6 SI(1)  20X(S) 5%(1) 13%(6) -— - 9%(6)
7 20%(4)  20X(S)  10%(2)  20%(9)  4X(1) &2(1)  -14%(10)
8 153(3) 12%(3)  15%(3) - 13%(6) ,20%(5) 8%(2) 16%(11)
9  152(3) 4%(1) 5%(1) 9X(4)  32%(8)  21%(5) " 17x(12)
10 25%(S) 8X(2)  10%(2)  16X(7) 32x(8) ‘-'1@5(3) 22%(15)
11 - 122(3) — 7%(3) . A1) - 6%(4)
12 15%(3) - 10%(2) 7%(3) ~ 4x(1) -~ 6%(4)
14 5%(1) -- - (1) - - 12(1)
Totsl 100%(20) 100¥(25). 100%(20) 100X (45) -100%(24) 100%(24) 100%(69)
Average 9.2 6.6 4.8 7.8 9.2 4.8 © 8.3
Medisn 9 7 6 ] 9 0 9

Column 1 »* 20 libraries with full-time smployees.

Column. 2 = 25 1ibraxies with part-time bead’ librarians.

Coluin 3 =_the same 20 librariss i colusn 1 for their part-
;Sub=Total « the 45 libraries in this simple vhick sarved fewqr than 10,000 persons

“¢ “with-the sum of data from colusns 1 sod 2, -
Columa 4 = 24 libraries with full-time employees.

" Colusn 5 = the same 24 libraries in colusn &
. Sssple Totsl = the sum of data from columns

time employess.

for thair part~time -mployeas:
1, 2, and 4, for all o9 libraries.

¥

each,

Bow to read this table: “Lise Al shows that New Year's day wes a paid holidsy for all 20
esployees (columa 1), for

1ibraries sarving fewer thea 10, )
22 or 88%.of the 23 libraries ia the same oise g
leas tham full-time (colwmm 2), amd for at lesst
$8% of .the 20 1ibrarise. in this size growp with f
t of all 45 1ibraries serving fewsr

"Sub-Total,” indicates tha

A2 ox

00C persons sach snd with full-tise
roup amd with-head librerisns who worked

some of the part~

allowed Nev Year's day as a paid beliday to st least sgse-of t

.employess in 11 or

ull-time staff (columm 3).
thap 10,000 perscna -aach,
heir employees: Ktc.

The next colusn,

PO



Diltribution of Sample Libraries by Average-Number .of Paid Vacation Days !

"Fable A 3.

AIlovod After Varying Periods of Service.

//

'Part A. For Pull-Time Employees
Sexving Lu; Than Servin; Over //
_10,000 People (?0) 10,000 People (24) Sample Total (44)
Service Head Other Clcrical Head Other Clerical ‘Head Other Cl /ricnl
in Years Libn  Prof Staff Libn Prof Staff Libn Prof tnff
¥
1 10(20) 10(8) 9(6) 18(24) 15(23) 10(20) 14(44) 14(31) // 10(26) '
5 15(20) 14(8) 11(6) 20(24) 18(23) 14(20) 18(44) 17(31)// 13(26)
10 17(15) 15¢5) 15(5) 20(23) 19(23) 17(20) -19(38) 18(28)/ 17(25)
15 18{15) 1‘6(5) 16(5) 20(23) 19(23) 18(20) 19(38) 19(28) 18(25).
Part B. For Part-Time-Employees Pnrt C. Supl/ Total
i Serving Less Than Serving Over }, >
10,000 People 10,000'?.921. /
. Head “Other ‘Clerical‘ Other Clerical Head’ Other Clerical
Libn  Prof Staff ¢  Prof Staff Libn Pro / Staff
(25)  (20) £20) (24) (24) (69) ~ (69 (69)
1 5(25/5) 1(11/9) 4(20/10) 8(21/9) 6(24/9) 11(69) 102/42) 7(46)
] 7(21/3) 3(11/9) 6(20/10) 10(21/8) 8(24/8) 14(65) 13 62) 10(46)
.10 7(17/3) 4(11/9) 6(18/10) 11(21/8) 10(24/8) 15(55) 14£39) 12(43)
15 7(16/3) .5(11/9) 7(18/10) 12{21/8) 11(2%/8) 16(54) 1;’(39) 13(43)

/
Full-time head librarians, in libraries urvin; fewer than
10,000 people each, got an average of 10 days of paid vacation after o:,c year of service, - . ,
based on responses froa all 20 libraries; other full-time prohuim staff also got an
average of 10 days' vacetion based on responses from 8 libraries; lnd//full—tiu clerical
enployees in this group of libraries g0t an average of 9 days, based/on responses from

6 libnriu, ete. /

How to read this table:-

In Part B, there has been added in the pnnnthues for the mnbor of libraries, fol—-
lowing the slash, the number of libraries which allowed no paid vacation. Thus in the first
row of pnrt B, of responses - -ftom 25 libraries serving fewer than 10,000 persons each
and with part-time hesad iibrarians, 5 allowed no paid vncntion lftet one year of service, !
and the average for 111 25 was 5 days. To find the average vscation allowed by the
20 libraries, aultipy 5 by 25 and dividc by 20; the answer is 6. 2.

7 The- diffenm:c bctvnen thc‘ nu-bcr of libnriu in the group aad thc number of responses
sists in most cases of libraries with no such class of uyloyoq, or withino policy on theé \ . .

ttet bocauu no employees of this class lun worlr.ed thil loag, " )
A .
i . . ¢ o . v,

A}

t

i



Table A 4

@

Distribution of Sampla Libraries by Allowanca for Paid Sick Leave.

Ss Pever Than 10,000 Pecple - . Over 10,000 . ‘Sample ;
—Sepriat Ie 2z 3 Sud-T" LR Total T w
(20 @29 __(20 _(45) - (24) __ (W) _(69) :

1. Avarsge number of daye of paid sick leava pér year.

0 - 24%(6) , SOZ(10) ~ 13%(6) 4X(1)  50%(12)  10%(7) - : -
, 3 - 2(2) - Q) - -~ (1) IR ]
" .4 - 4x(1) - 22(1) -~ - 12(1)
5 L102(2) 42(1) 52(1) 7(3) - 42(1) 42(3)
6 - - 5%(1) - - 4%(1) -
7 5x(1) - - 2z(1) (1) - 3%(2) -
8 - - 5%(1) - 42(1). - 1%(1)
io 15%(3) 42(1) - 9% (4) 175(4)-  &TQ1) 12%(8)
i2 30%(6) 8%(2)  15%(3).  18%(8) 58%(14) 29%(7):  32%(22)
14 sx(1) 4x(1) -~ 42(2) - “ 3%(2)
15 S%(1) - 5%(1) 2%(1)- 43(1) -~ *3%(2) : -
30 - - -— - &2(1)  4x(1) - 1x(1)
NP* 30%(6)  44x(11)  15%(3)  38X(17) 4x(1) - 263(18) -
. Total 1002(20) 100%(25) 100%(20) 100%(45) 100%(24) 1.00X(24) - 100%(69) ;
Mesn 10,6 , 4,4 4.1 1.5 1.7 5.5 X BN
Median o 3 2 10 12 2 Rt : 3

2. Maximum Number of days.of paid- sick leava that can be accusulated.

0 f20t(4)  40%(io) 601(1?) X4 12%3(3) w671(16) 25%(17) )
12 - - 5x(1 - - et T ;
20 - )y -- ORI 1 I T
21 S%(1) — - x(1) — - 12(1)
24 52(1) - - 7 22(1) - -~ - I%(1)
28 — - - - () - 1)
30 102(2) 8%(2) s%(1) 9% (4) 8172) - 9%(6)
40 - - - - A3(1) 431 12(1)
45 — - - - Y 5/16% — 12(1)
8 5% - -- - - 13(1)
60 5%(1) 4X(1) - WX(Q2). . 29%(7)  8%(2) 132(9)
72 Sx(1) - o (1) -— - 1X(1)
. 90 - - - — 122(3)  8%(2) 41(3)
105- - - - - 43(1) — 12(1} »
120° 102(2) - 10%(2) 42(2) 81(2)  81(2) 6%(4)
135 - - - — s, & 1 '
.. NP 35%(7)  A4X(11)  20%(4)  402(18) (1)) - 281(19) o
Total 100%(20) 100%(25) 100%(20) 100%(45)  100Z(24) 100%(24) , 100%(69) ' .
Mean &0 710 4 17.6. 2.6 59.3  29.8 40.6 . < ‘
Median 30 .0 ' I 0 « 60 0 . 30 Lo
- Column | = 20 1ibraries with full-tise employess. ' .
 Columa 2 = 25 libraries with part-time head librarians, . ‘

Column 3 # the same 20 libraries in coluin, 1 for their part-time employees.
| Sub-Total = the 45 librn:iu in this sample which sarved fewer than 10,000 persons
: each, with the swum of data fras columms 1 snd 2, .
( Column 4 = 24 1ibraries with -full-tine employses.
- Columm 5 = the-sasie 24 libraries ia colusm & for their part-time employess.
!; ) Sample Total = the sum of data from colums i, 2, and 4, for all 69 libraries
E .

\ L . R .
g - *» @0 policy; and these-sre uclnt{d from calculitioa of mssn awd . median.

ERIC b :
— ‘ ' 3
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. Table A 5
Distribution of Sample Libraries by Atrrangements for
* Various Types ¢f Leave of Absence -
L fa) (b) (c) (d) () (£ (x)
Part A, Libraries Serving Fewer Than 10,000 People Each (42%)
2
1. Full-Time Employess (20) .
Type of Leave
1. Persoual business 10%(2) 352(7) 5%(1) 20%(5) 15%(3) 10Z(2) 100%(20) .
2, Medical appoint- . .
agnts 30%(6) 302(6) 5%Z(1) 20%(4) 10%(2) 5%(1) 100X (20)
3. 'Maternitcy - 10%Z(2) 15%(3) - 102(2) 65%(13) 100%(20)
4. Family illness 35%(7) 15%(3) 10%(2) 20% (4) 10%(2) 10%(2) 100% (20)
Funetal of . . .
5. famiiy member 5%(1) 75%(15) - 10%(2) —~ 10%(2). 100%(20)
6. other relative 5%(1) - 25%(5) 20%(6) 30%(6) - 10X(2) 100%(20)
7. friend 5%(1) 20%2(4) 30%(6) 35%(7) -— 10Z(2) 100%(20)
8. Military duty -~ 5%(1) 5Z(1) - - 90%(18)  100%(20)
9. Jury duty -— 40%(8) 10%Z(2) = 20Z (4) 30%(6) 100%(20)
2., Part-Time Head Librarians (22%)
1. Personal business -~ 23%(5) 50%(11) 23z2(5) 5%(1) —— 100%(22)
2, Medical appoint-
nents 5%(1) 32%(7) - 36%(8) 18%(4) - 92(2) 1002(22)
3. Materuity - 5%(1) 9%(2). - —— 86X(19)  100%(22)
4. Yamily illness 5%(1) 412(9) 32%2(7), . 14%(3) — 9%(2) 160%(22)
Funeral of * '
5. family mamber - - 73%(16)  18%(4) 9%(2) - - 100%(22)
6. other relative - 322(7) . S0X{11) ' 18%(4) -— - 100%(22)
7. friend - 32%(7) S0%(11)  18%(4) -— - 100%{22)
8. Military duty - - 5%2(1) -— —_ 95Z(21)  100%(22)
9. Jury duty - 41%2(9) 14%(3) 5%(1) — 41%(9) 100%(22)
;3. Other Part-Time Employees (12) ,
1, Perasonal business 17%(2) . 17%(2) 172(2) 33%(4) 8z(1) 8%(1) 100%(12)
2, Medical appoint- : e . .
sents . 25%(3), 172(2) 17%(2) 33%(4). 8z(1) - 1002 (12)
-3. Maternity - 8z(1),  8x(l) .-« 172(2)  67%(8) . 100%(12)
*4,. Family illness’ 172(2) - 252(3). " 33A) . 17X(2) 8%(1), 100%(12)
Funeral of - . ' v . . .
5. ‘family member 8%(1) 58%(7) 8%(1) 17%(2) 8%(1) —-— 100%(12)
«6.' other relative ==, 1732} 42%(5)  33xh) 82(1) - 100%(12)
7. friend ' - - - 17%(2) 42%(5) 33%2(4) 8%(1) - -100%(12)
8. Milicary duty -— : 82(1) - . - 92%(11) 100%(12)
-— 42%(5) - }001(12)

9. Jury duty

2;;(%)

38

172(2)

17%(2)

- 35

*

~
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Table A 5 cont.

Psrt B. ‘For Librsries Serving Over 10,000 Psople Xach (24)

4. Pull-Time Employees (24)

1. Personal business 81(2) 332(8)

2. Medicsl appoint-

) asats i 42%(10) 42(1)
3. Maternity 8%2(2) 4Z(1).
4. Pamily illness 33x(8) 17%(4)
Funeral of

S. family member 4%(1) 83%(20)
6. other relstive 1223) 8%(2)
7. friend 12X(3) 4%(1)
8. Militsry duty - 8%(2)
9. Jury duty - 462(11)

S. Psrt-Time Imployees (17)

1. Personsl business — 246%(4)
2. Medical appoint-

‘ meats 290(5)  -- .
3. Maternity 6X(1) -

_ '4, Fumily illness 182(3) ©  18%(3)
Puneral of . v .
S. family:'member - e S3%(9),
6. pther relative - - 8%(1)
7. friead t - - '
84 Military duty - -

9. * Jury du:t‘y, - 29%(5)

[

-

82(2) 212(5)  25%(6)

8%(2) 123(3)  2%%¢6)
21%(5) w0 20%(7)
17%(4) - 29%(7)

- - 8%(2)
25%(6)  21%(5)  17%(4)
PI(ES  21x(5) "128(3)
122(3) - 81(2)

- - 421(10)

@

242 (4) 242(4)  29%(5)

24%(4) 18%(3)  24%(4)
29%(5) - 24%(4)
. 29%(5) 6X(1)  29%(5)

. .
' 182(3). -6X(1)  24X(4)

120y 12%(2)  35%(6)
53%(9) 1225(2)  29%(5)
29%(5) — et e

125(2) | =~

. 35%(6),

i b} {c) (d) (o) (€3] )

Sub-Total for Part A (42%)
Type of laave ’
1. Perscnal business 51(2) 292(12)  29%(12} 24%(19) 10%(4) 5%(2) 100X (42)
2. Medical sppoint- .

neats 172(7) (13 21%2(9) 19%(8) 5%(2) 72(3) 100X (42)
3. Materaity - . " 7%(3) 12X(3) - 3%2(2) 762(32) 100%(42)
‘4, Temily illness 192(8)  29%(12) 21%(9) 172(7) 52(2) 10%(4) 100X (42)
Funeral of . ’
5. family member - 22Q1) 74X(31)  10X(4) 10X(4) - 5%(2) 100%(42) -
6. other 7 “iative 2%(1) 29%(12)  40%(17) 24%(10) - 5%(2) 100X (42)
7. fciend 22(1) 263(11)  40%(17) 26%(11) -~ 5%(2) 100X(42)
§. Milicsry duty — (1) 5%2(2) - - 93%(39) 100%(42)
9. . Jury ducy - 40X(27) 12X(5) 2%(1)  10%(4) 36X(15)  100X(42)

4%(1)  100%(24)

8%(2) ~ 100%(24)
38%¢9) ‘'100%(24)
42(1)  100%(24)

42(1)  100%(24)
17%(4)  100%(24)
172(4)  1002(24)
71%(17) . 100%(24)
122(3)  1002(24)

- 1002(17)

62(1)  100%(17)
412(7) + 100%(17)
- 100%(17)

- 100%(17)
6X(1) 100%(17)
“6X(1) . 100X(17)
712(12) * 100%(17)
24%(4)  100%(17)

"
.

3

I}
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\\, / - - - bel Y. "
& . ’ o
R / \ Table A 5 cont. )

’ @\ _6) e @ (& 0. @ :
Part C. Sample Total (66%) \ . L
l.. Personal buainess 61\(10) \302(20)  21%(14) 232(15) 152(10) - 5%(3) 1001 (66)
2.. Medical appoint- : o

ments * 26%(17)  21%(14) ~ 177(11) 172(11) 12%(8) . . 82(5) 100%(66)
3. Materuity 32(2) 6%(4) 152(10) - 142(9)" s 62%(41) 100%(66)
4. TFaiily illness 24%(16)' 24%(16) 20%(13) 112(7)  14%(9) 82(5) . 100%(66) - N
Funeral of . . . y
J. family member 3%(2) 772(51) . 6%(4) 6%(4) x(2) 5%(3) 1002(66)
6. other relative 62 (4) 21%(14).  35%(23) R3IZ(15)  6%(4). 9%(6) 1002(66)
7. friend 6%(4) J18%(12)  382(25) . 24%(16) 5% (3) - 9x(6) 100%(66)
8. Military duty - 52(3) 8%(5) - 3%2(2) _ 852(56) 100%(66)
9. Jury duty - 42%(28) 8x(5) | 2%(1) - 21%(l4)-~  27%(18) 100%(66)

~

{
*Three part-time head 1librarians had no lsaves of any kind.

(a) Charged to sick leave

(b) Leave with pay .

(c) Leave without pay ’ - . -
(d) Make up the time" . , . .

(e) Other including combinativon of arrangements, charged to vacation time, etc. -

(£) No policy R
(z) Total - . . ,
- ¥
5 -
N
.
-
-
-
. i ::z ]
M 2
- . @
k]
5 »
. .
. \
. v . . -
’, .\ .
f
’ T ~ t M '
4
% . " . - 5
.
S T '
) % 1 Y *
.
B M . -
v - 4 *
. .
5
R .
.
- .-
» 3 B L
N
s
- B { 1
< *
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Table A 6.

Distribution of Sample Libraries by Support for-Continuing !ducntiou
and Professional Associstion Activity.

-

. T, ) Serving Over
Serving Yewer Than 10,000 Pecpls . 10,000 Pecple Sample .
< . "1 2 3 Sub-T 4 ‘ 5 Total N
of Support ' __(0) (25  (0) 5 (2)  _-(2) (69)
1. Leave for short courses and iilbt.nl‘-y association ‘meetingst f .
a. with-pay - 90Z(I® 68%(15) 50K(10) 73IK(33)  100K(2%) <62%(15)  3X(ST) T
b. without pay =~ 14%(3) -— 72(3) - - 8%{2) 4%(3) .
¢. other 5%(1) © S%(1) - . #X(2) - - - 3%(2) 1
d. (no policy)  5%(l) 142(3) 10X(2) 9% (4) - - 6%(4) ]
. Total 100%(20) 100%(22) 60%X(12) 931(52)’ . 100%(24) 71%(17) 96X (66) ‘.
2./ Reiwbursement fors. - -,
a. ragistration , : : ] !
or tuition 90%(18) 75%(15) SO0X(10) 73%(33) 92%(22)  54%(13)  80%(55)
b. ‘travel .
expenses 90%{18) 65%(13) S0X(i0) 69%(31) 83%7(20) S50%(12) 74%(51) o
¢. rooms and . . - o g
meals 75%(i5) 55%(11)  40X(8) 58%(26) 88%(21) 54%(13) 68%(47)
» d. (no policy) 11%(2) 23%(S) 5%(1) 162(7) 8%(2) 8%(2) 13%2(9)
- /
3. Paymant for professional association dues* )
é5%(13) ’ A42(11)  20%(4) 5‘31(24‘)’ 11%(17) 17X(4) 59%¢41)
Column 1 = libraries with full-tise employees. ' ’ R

Colusn 2 = libraries with part-time head librarians. . .
Coluan 3 = the same libraries in colusm 1 for their p-rt-the employess.
Sub-Total = the liburiu\in this sasmple which,urv -féwat than 10 000 persons each,

with the sum.of data from columns
, Column 4 = 1ibraries with e 55 employess.
Column 5 = the seme libraries in column 4 for their part-time employees.
Sesmple Total = the sum of data from ¢olusms 1, 2, and 4, for all libraries in the sample.

*Po-:ltive ‘Tesponses shown include- tbou vith rutrictiom of various kinds, e.g.. a .
dollar liwit on:per diem expenses. The responses not shown.are those which do not ‘provide

leave or reisbursement for expenss.’ .« -
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Table A 7 . ’
Distribution of Sample Libraries by Types of Group Insurance Available

Part A. For Libraries Serving Fewer Than 10,000 People Each -(45)

1. Full-Time Employses_ (20) 2. Part-Time Head Librarians (25)

X with Average I of Cost Pafd by X with Average 2 of Cost Paid by .

Type of This -+ Tocal This “Local
Insurance Type Library Govt Esployee Type Library . _ Govt Employee
1. Hospitsl-medical-surgical for ’ ‘
&. employees 30X(16). 75X 127 132 5%(1) - 50% 502
b. dependents 40X(8) 31X - 69% 5%2(1) —_ 50% 50%
2. Major ;edica; for . ~ .
- ) s. employess 60Z(12) 842 8z .74 52(1) - 502 50%
’ b. dependents 30Z(6) 427 | - 58% -— ~— ~— ——
3. Dental for -
a. \employees 152¢3) 992 . - 1Z, -— -— - -
b. dependents 10X(2) 502 - 50% - - -— -
4, Life for .
a. employeas Jox(6) 78X — 222 -— - - -
b. dependents 10%(2) - - 100% -~ - - -

3. Other Part-Time Employees (20) Sub-Total for Psrt A (45)
1. Hospital-medicsal-~surgical for

a.. employees  20%(4) 100% - —  -383(17) 70 152 152
b. dependents 15%(3) 122 - 832 20%(9) 282 6% 67%
- 2. Major medical for FR— o
" a. employses 20%(4) " 100% —-— - 292(13). 712 122 122
b. dependents 152(3) 172 ~~ 832 13%(6)- X 422 — 58%
3. Dental for
a, employees 5Z(1) 100Z L - 72(3)  99% - 1%
b. dependents 5%(1) .= — 100X 4%(2) 50% - 502
4. Life for -
a, employees 20%(4) 100% - - 13%(6) 782 — 22%
b. dependents  5I(1) -~ - 1002 42(2) -~ s o 1002
. . Part 3. Yor Libreries Scrvinj Over 10,000 People Each (24)
« - N - - /
P - 4. Full-Time Employees (24) - 5. Psrt-Time Employees (24)
| 1. Hospital-medical-surgical for’ ,
/ &. employeas 96X(23) 852 42 102 25%(6) 542 -— 462
! ' b. dspendents 88%(21) 372 P Y 4 592 25%(6) 21% -— 79% \
2. Major medical for -
. s. employees 882(21) 84x 52 11X 252(6) 54X . 46%
b. dependents 83%(20) 39X 4% 57% 25%2(6) 21X - 79%
3. Dental for
* a. employses 212(5) 100% -— - 42(1) -— - 100% .
b. dependents 212(5) 40X -— 602 4X(1) - Cee ., 100%
4, Life for
a. ewployees 75%(18) 82X 6% 122 25%(6) 542 — 462
b. dspendents 462(11) 162 - 842 17%(4) - - 100X

; Q ‘ . 42
k B [} .




’ Table A 7 cont.. . . _
Distribution of Sample Libraries by Types of Group Insurance Available

Part C. Sample Total (69) &/

LI

X with average 2.of Cost Paid by

. This Local
. ype __ Library -Govt  Maployee
1. Hospital-wadical-surgical for . .

a. employees SEI(40 79T 1 iz
b. depéndents 43%(30) 34X 5% 612 .
2.. Msjor wedical for
a. employses 49%(34) 812 X 112 L
¢ b. dependents 382(2,6) 402 3z - 512 /" .
. -
3. Dental for
a. employees 122(8) 100X - - .
b. dependents 10%(7) 432 -— 57% A v N
4. Life for ’ . ' g . -
a. employeas 335%(24) 81X 'Y 4 152 : "
b. dependents 19%(13) 14% -— 862
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) Table A 8 |
E Distribution of Sample Libraries by Type of Retirement Plan Provided

} .

3 . Sexrving Fewer Than 10,000 People Serving Over 10,006 Sample
: ; 1(20) 2(25) 3(20) ST(hS) 4(24) 5(28)/  Total (69)
” Type o < 4
Retirement Plan

-

1. IMRF* 75%(15) 16%(4) 70%(14) / 42%(19)
la. Employer's cost paid by

Library 40%(6) 50%(2) 29%( 42%(8) 73%(1
Local govt 47%(7) 50%(2) S0%¢7)
3)

4

92%(22) 2%(15)  59%(41)

73%2(11)  59%(24)

A77%(9) 27%(8) 27%(53 372(15)
Both 13%(2) - 21 11%(2) - - 5%(2)
Total 100%(15) 100% (&) l?ﬂﬁ(lé) 1002(19) 100%(22) 100%Z(15) 100%(41)

2. 0aST* 95%(19)  72%(18) 602(12) 821(37)//”962(23) 677%(16)  87%(60)

2a. ‘Employer’'s cost paid by

' /
Library 63%(12) 722(13) 58%(7) 68%(25) 87%(20) 88%(14) 75%(45)
Local govt 37%(7) 22%(4) 42%(5) 30%(11)

13%(3) 12%2(2) 22%(14)
Both - 6%(1) - A1) - - 2%(1) -
Total 1002(19) 100%(18) 100%(12) {902(37) 100%2¢23) 100%Z(16) 1€0%(60)
3. Other* 5%(L) 4%(1) - /// 4%(2) 212%(5) 12%(3) 10%(7)
- 3a. Employer's cost paid by // -
. - Library 100Z{1) 100%(L) - 100%(2) 20%(1) - 43%(3)

/ -
*IMRF = Illinois Municipal Retiremgﬂ% Fund; OASI = 0ld- Age and Survivors Insurance

(Social Security); Other = tax deferred investment plans (Keogh and IRA),
deferred compensation plans, etc.

Table A 9

Disrribution of’Sample Libraries by Miscellanecus Benefits.

1. Free parking .100%Z(20) 100%(25) 100Z(20) 100%(45) 100%(24)  68%(17) 1G0X(69)

: 2. Credit unfon 5%(13 - SZ({) 102(2) 42%¢10) 33%(8) 172(11)
3. Discount on ;/ ’
books /602(12) 70%(15) 32%(8) 63%(27) 88%(21) ., 62%(15) 70%(48)
/
4 Other // - - - - 33%(8) 33%(8) 12%(8)
/ -

/
/

/ -
Co}umn 1 = 20 libraries with full-time employees. - -
Column 2 = 25 libraries with part-time head librarians.
,Column 3 = the same 20 libraries in colummn 1 for their part-time employees.
/" ST =  Sub-Total for the 45 libraries in this gample which served fewer than-
‘ , 10,000 persons each, with .the sum of th~ data from columns 1 and 2.
Column 4 = the 24 libraries with full~time employees.
'Column 5 = the same 24 libraries in column 4 for their part-time employees.
. Sample Total = the sum of data from columns -1, 2, and 4, for all 69 libraries.

JAruitoxt provided by Eic:




TCble A 10

Distribution by Googrlphic Region of luponul
from Smlc 1ibraries for Selected Fringe Denefits

Geographic Region Subdivided by Populstics Served

’ Chicago Suburbs (&) Northern and Central Iumu (a)
Fringe - : \
Benafit 1(4) 2(2) 4(19) ST(25) 1(1) 2(12) 4(3) . S8T(26)

1. Average number of hours of work per week for full-time employees.
: 36.5- ,* 37.4 37.2% 38.0 * 39.3  ° 38.3*

2. Average number of evcninu sork.d per week by full-time ‘ewployeas.
1.5 k 1 6 1.6% 2.5 * 1.7 2.3%

3. Number of paid holidays per year.
9.2 3.0 9.2 8,7 8.9

3

6.4 9.7, 7.8

4. Average number of days of paid vacation for head librarians after one year of service.
9.0 L5 18.3 15.5 10.5 5.5 14.0 8.6

- 5§, Average number of days of paid vacation for full-time other profeuional staff after

one year of service. ‘ .
10.0- * i 14.9 14.0% 9.2 * 12.3 9.9%

6. Average number of days of paid vacation fon full-r.ilc clerical employees after one

year of service,
10.0 * 10.1  “°10. 1* 8 3 * 9.0 8.4%

7. Number of day- of paid sick leave per yeer. ¢
11.3(3) o(1) 11.8(18) 11.2(22 10.0(8) 2.9(8) 10.7(3) 7.1(19)

8. Maximum number of days of accumulated sick 1uv1

10.0(3) 0(1) ~- 54.2(18) 45.7(22), 38.1(7) 6.7(9) 54.3(3) 25.8(19)

T 9. Numbar of libraries which provide h ealth-ndiul—-urgicnl insurance for employeas.

4 0 19 23 o9 0 2 11
10, Number of libraries uhich are members of the Illinois &micipal Rgtirmt Fund.
= . 4 0 17 21 6 3 .10
- Southern Illinois (a) - Sample Total
] s . Fringe . '
'j/ - Benefit 1(5) 2(11) - &4(2) srua) 1(20) 2(25) &4(78) Total (69)
1. Average number of hours of work-per week for full-time e-ployee-.
38.1 * 37.5 37.9* 37.7 37.6 37.7%
2. Average number of evenings wvorked per week by full~time enployees.
3.2 * 3.0 3.1 . 2.5 1.7 2.1%
) 3. ‘Number of paid holidays per yesr,
10.0 7.5 9.5 8.4 9.2 6.6 9.3 8.3
- 4. Average number of days of paid vacation for head librarians after one year of service.
. 9.8 5.8 20.0 8.5 10.0 5.3 17.9 1.1
F . . ) ) ~
= Qo <0

: ’ .
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Table A 10 cont.
t /

J/ Southern Illinois (a) i Sagple Total
/ T

Fringe Ve
Benefit 1(5) 2(11) . 4(2Y  ST(18) 1(20) 2€25) . 4(24) Total (69)

5. Average numbcr of days of paid vacation for full-time other professional staff after
. one year of service. : -
12,0 * * 20.0 14,3*% 10.1 * 15.0 12.8%
1 \
6. Average number of days of paid vacation for full-time clerical enployees after ore
year of service. H
8.5 * | 10.0 8.9% 8.7 * 10.0 9.4*

,

7. Number of days of paid sick leave per year. .
11.3(3) 8.0(5) 112.0¢2)" 9.8(10) 10.6(14)  4.5(14) 11.7(23) 9.4(51)

8. Maximum number of days of accuLulated sick leave.
76.0(3) 20.0(4) 112 5(2) 59.2(9) 40.4(13) 10.0(l4) 59.3(23) 40.6(50)

9. Number of libraries which provide health-medical-surgical insurance for émployees.
’ 3 1 2 6 16 1 23 40
ers of the Illinois Hunicipal Retirement Fund.

b
2 10 15 4 22 41

10. Number of libraries which are %em
5 3 |
|

k&*Libraries with part-time head librarians are not relevant to this variable.

+* (a) Chicago Suburbs consist of Bur Osk, DuPage, North Suburban, and Suburban
Library Systems; Northern and Central T111nois of Corn Belt, Illinois Valley, Lincoln
Trail, Northern Illinois, River pend Starved Rock and Western Illinois Library
Systems; and Southern Illinois of Cumberland Trail, Great River, Kaskaskia, Lewis and
Clark, Rolling Prairie, and Shawnee Library Syatems.

Coluzn ! = the number of librariea with full-time employees and serving fewer than
10,000 people each.

Column 2 = the number of libr:riel with partatime head librarians and serving. fewer
than 10,000 people each.

Colunn 4 = the number of libraries with full-time employees and serving more than
10,000- people each. ]

ST = Sub-Total for all libraries in the sample which are located in this geographical

v region. ’
Total = all &9 libraries in :He sample.

How to rexd this table: Lin‘ 1 shows that 4 libraries with full-time employees,
serving fewer than 10,000 people each, and logated in the Chicago suburbs, had an
average work week of 36,5 hours; 19 libraries serving over 10,000 -people- each
had an average work week of 37.4 hours; and the combined total of 23 libraries
an average of 37.2 hours. Inllinel 7 and 8, the figure in parentheses is the number
of respondents; the differerce between this figure and that shown in parentheses at
the head of the column represents libraries with no policy in regard to this benefit.
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He;d‘hihrariansfin.Illinois‘?ubiic_Libraries:‘ 1979/80-1980/81

by Susan Bonzi and. Herbert Goldhor

N-

It is a truism that to have a good library you need a good
collection of materials, a. good building, and.a good staff. Of these

three, ‘the staff is undoubtedly the most important, because a good staff

will maximize the usefulness of the collection and of the building. And

the most importgnt—person:onsthe staff is the head librsrian, because he or
she selects ‘the othet stafftmembers, orgenizestandAcOOrdinates their work,
establishes the service policies, and motivatesuthe rest of the starf to
their highest potential.

From. the 1979/80 and 1980/81 Illinois Public. Library Annual

Reports to the State Librdry, we have extracted the following data on

f various characteristics of the head. 1ibrarians. There were 579 legally

estéblished public libraries in 1980, .and 582 in 1981; but data are mot
available for all of these on all points in question -~ some respondents
"failed to answer certain questions, someglibraries get service by contract,
and some libraries failed to file a report at all. As a result the total
number of cases differs in regard to various characteristics. In 1980, of
560 head librarians 12% were men and 88% women, in L981, of 554 head librarianms,
the percentage distribution by sex was exactly the same. In 1980, of 557
head librarians, 53% had formal education of less than a 4-year,college
~degree, 14% had a bachelor's degree (which might or might not include
courses in library science), and 34% held a’master s degree in library
science (and including a very few with a master;s degree in a subject

field). In 1981, of 553 head librarians, the comparable figures were 51%,

14%, and 35%. In 1980, 48% of 560 head librarians worked full-time (35

'hOurs per week or more) and 52%, pavt—time (less than 35 hours per week); in.

[:R\!: 1981, 51Z worked full-time (with 6 persons working over 40 hpw) “and 497

/ 47
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Table 1. Distribution of Head Librarians by Sex, Hours Per Week Worked, and Extent

. of Formal Education. - .
- Men ._Women Total
Hours Worked, and 1980 1981 1980 1981 1980 1981
Fofmal Fducation ' Wo./ % No.J X _ No./ X No./ L No.[X No./ZX - .
1. Full-time (35-48 hpw)
a. Less than
collsge degree 1/ 1% 1/ 12 63/13% 66/12% 64/11% 61/11%
b. Bachelor's. degree 3/ &% 1/ 1% 35/ 1% 34/ 1% 38/ 72 35/ 6%
c. Magter’s degree 63/90% 63/91% 106/22% 111/23% ° 169/30% 174/31%
Sub-total 67/36% 65/94%  204/42%  205/42% 271/49%  270/49%
2. Part-time (4-34 hpw) ke
a, Less than )
college degree 2/ 3% 2/ 3% 227/47%  217/45%  229/41%  219/40% .
b. Bachelor's degree - 1/ 1% 38/ 82 41/ 8% g/ 1x 42/ 8% . “
c. Master's degree 1/ 12 1/ 1% 18/ 4% 21/ &% 19/ 3% 22/ 4%
Sub~total 3/ 4 4] 6% 283/58% 279/58% 286/51%  283/51%
3. Total - - . ~ .
a. Less than
college degree 3/ 4&x 3/ 4% 290/ 60% 271/ 57% 293/ 532 280/ 512
b. Bachelor's degree 3/ 4&x 2/ 3% 73/ 15% 75/ 15% 76/ 14 77/ 14%
c. Master's degreé 64/ 92% 64/ 93% 124/ 25% 132/ 27% 118/ 342 196/ 35%

70/100%¢ 69/100% 487/100% 484/100% -557/100% 553/100%
| .

f;' / | - ‘48 R
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Table 2. Ditt/ribution of Male and Female Hea ﬁ;b_u:ia_m by Rach of Tfni‘n Measurea of the Size of Libraries.

Part A. Population Served.

I3

Under 5000 5000-9999. 10, 000-24, 999 25,000+ Total

’ 1980 1981 - 1980 1981 1580 1981° 1980 1981 . 1980 1981
- . Sex No./% No. /% No. /X Mo./X ¥o./X No. /2% No. /% ¥o./2 No. /X  No. /X
’,~=H¢n 6/ 2x &/ '-u 7/ -9%. 14/ 158 20/ 19% 16/ 158 37/ 47% 35/ so% 70/ 12% 69/ 12%
Women 290/ 98X 281/ 99% 72/ 91X 75/ 85X 87/ 81X 94/ 85% 41/ 53% 35/ 50% . 490/ 88X 485/ 88X
Totali 296/100& 285/100% 79/100X 93/100% 107/100% 110/100%X 7§/1001 l0/100% - 560/.100% \554/1001
Part B, Total Non-Maintenance _s:iaff' in Full-Time Bquivalent (Total columns are tiu c\-e aa for Part A)
N Up to 2.0 21-4.0  _ 4.1-90 . 9.1-35.0_ 35.14
Men 3/ 2 S/ 8/ 6X 6/ & ‘/'81 8/ 8% 31/ 39% 26/ 23% 20/ 59% 24/ 62%

.

-Women 4/ 98X 159/ 97X 130/ 94X 130/ 96X 95/ 92% 94/ 925 77/ 71X 87/ 71X 14/ 41X 15/ 38
Total 1 ‘ZQ:)Z 164/100 ' 138/100X 136/100T 103/100% 102/100% 108/100% 115/100% 34/100%  39/100%

Part C. ‘Per Ca 1ta' perating Ex itures (Total columns are the-same.as for Part A)
Up to\$lo.99 $5.00 - ‘.99 $7.00 - 8.99 $9.00 - 12.99 5’13.000-
- - ~ I( AR 3 -
Men . 2/ 1% \l K’ 4 13/ 10% 6/ 44X 11/ 11x 15/ 14X 22/ 21 19/°19% 22/ 25% 26/ 25%

Women 134/ 99% 104/97% 121/ 90% 131/ 96X 86/ 89% 92/ 86X 83/ 79% 81/ 81X 66/ 15X 71/ 5%
Total 136/100% 107/f091 134/100% 137/100%  97/100% - 107/100% 105/100% 100/100% 88/100% 103/100%

-~
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Sex

dale
Female
Total

Male
Female
Total

Male
Female
Total

Male
Female
Total

Male
Female
Total

’

N

Bur Oak Chicago’ Corn Belt c rland Trail
1980 1981 1980 © 1981 1980 _ 1981 198 1981
6/ 262 6/ 26% 1/1002  1/100% 2/ 8% 3/ 13% z? i1 2/ 112
17/ 142 17/ 74% — . e 22/ 92% 20/ 87% - 16/ 89%\ 16/ 89%
23/100% 23/100% 1/100%2 1/100% 24/100% 23/100% 18/100% \18/100%
DuPage Great River Illinois Valley Kaskaskia
1980 1981 1980 1981 1980 1981 1980 1981
6/ 23x 5/ 18% 2/ 9% 1/ 5% 4/ 122 3/ 9% 1/ 6x 1/ 6%
20/ 17% 23/ 82%. 20/ 91 21/ 952 30/ 88% 31/ 91X 17/ 94% 16/ 94%
26/100% 28/100% 22/100Z2 22/100% 34/1002 34/100% 18/100% 17/100%
Norch;rn
Lewis & Clark Lincoln Trail North Suburban Illinois
1980 1981 1980 1981 1980 1981 1980 1981
1/ 3z 1/ 3% 1/ 2z 1/ 2% 16/ 37% 18/ ,42% 4/ 8% 4/ 8%
30/ 97% 29/ 97% 45/ 98% 46/ 98% 27/ 63% 25/ 58% 49/ 92% 49/ 92%

31/100% 30/100%

146/100%  47/100%
=

\
Rolling. Prairie

43/100% 43/100%

53/100% 53/100%

River Bend Shavnee __Starved Rock

1980 1981 1980 71981 1980 1981 1980 1981
l

2/ 1z 2/ 112 3/ 8% S/ 92 2/ 6x 3/ 9% 2/ 12 3/ 11X
17/ 892 16/ 892 35/ 92z 32/ 912 32/ 94% 31/ 91% 26/ 93% 24/ 8§9%
19/100% 18/100% 38/100% 35/100% 34/100% 34/100% 28/100Z 27/100%

Suburban Western I{linois Totalk
1980 1981 1980 1981 1980 1981
13/ 182 10/ 14% 2/ 1% 2/ 12 70/ 122 69/ 12%
60/ 82X 63/ 86X 25/ 93% 25/ 93X 490/ 887 485/ 88%
73/100% 27/100% 27/100% 560/100% 554/100%

73/100%

* Includes one non-membef library headed by a woman.
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part-time (and haif of these latter worked from 4 to 20 hours a week).

Table 1 shows the distribution of the head librarians by sex, by
fqll—timé or part-~time stagus and by the exfent bf tﬁeir formal education, in \ :
1979/80 and in 1980/81. ‘There is very little change f‘room 1980 to 1981, Thougﬁ

.men were only 12% of all head librarians, they were 25% of thése who worked
full-time and 33% of those with master's degrees. Women werék99z of the group
who~worked only parb—;ime, 99% of those with less than full ;olleée education,

.~ 96% of those with bachelor's degrees, but only 672 of thos; with mast;r's degrees.

Only 42% of the women wofged:full—time, and»onl§ about 537 ¢f them had a master's
degree; for men, the comparable figures were 96% and 95%. Almost 807 of all
part—-time head librarians Ead Jess than a full college education, and only
4% had a master's aégree. . ‘

" The distribution of male and female head librarians by size of

"population served, by size of total library staff, and by amount of éepxcapita

'operating‘egpenditures is fairly predictable (see Table 2). The larger the

—
- )

—

population served, the larger the staff of the library; and the larger the
* per capita expenditure, tle greater the proportiog of male head librarians.
There are only minor variations between l?qgwand 1981 in this progression.
Obviously these three measures of size are highly correlated with each other. -
’ In 1980, of theihead librarians in communities of less than 10,000

people-each, 877% had a bachelor's degree or less and 13% a master's degree

;

. i
in librarianship or any other subject; of thosihin communities of 10,000 people

or more, the comparable percentages were 24% and 76%. In 1981, the comparable

percentages were 64% — 36% for communities of under 10,000, and.20% - 807% for

-~ ' .
A L3

with master's degrees increased.

those of over 10,000. “In both size groups the pe%centage of head librarians
> 1 . ' .

Table 3 shows the distribution of male and female head librarians in 1980 )
|
|
l

and in 1981 by their regional library systems. For the two years, men

. ERS | 51




wgré 247 of all heaq 1ibra¥1ans in the four systems‘af;und Chicago, viz.,

Bur Oak, buP;ge, North Suburban and Suburban; those systems had from 6 to

13 male head librarians (18Z‘to'37Z of all head 115rarians) in 1Q§0-and 5

to 18 (14% to AQZ)rin 1981, All the other 14 systems had at 1eist one male

head librarian, but none had mere than 4 in either ye;r (or more than 13%

bﬁ all head librarians). Three-quarters of all head librarians with master's

degrees were found in the four systems just outside. Chicago in 1980, compared

with almost two—thigds in 1981,

The average annual saléry of 547 head librarians in 1980, for whom

this inférmation,was available, was $9990, compared with $10,986 in 1981 ,

for SSd’head librarians. The increase is 10% or somewhat less than éhe

~ rate of inflation. For 269 head librarians in 1980 who worked full-time *
(35 hours pe} week or more), their average salary was 516;034; for 278 head
librarians who work.d less than 35 hours per week, thezfull—time equivalent
salary fo¥ a 40 hour week was calculated toise §7970. For 1981, the average
salary for 268 full—time'head librarians was $17;790, and fpr 281 part- i
time head librarians it was calculated to be $8540. The increase for full-

"time head librarians w;s $;756 or Il% and for part-time head 1ibrarians
$570 or 7%. Apparently part-time head librarians earne& less than haighas
much per hour as did all full-time head 1ibrarians, but about 90% as much
as full-time head librarians in towné of‘less than 5000 popuiation (see
Part B of Table 4) whicﬁ‘is Qhere most part-time head librarians work.

Salaries of full-time hegd ¥ibrarfans varied in direct proportion to

their level of formal education, the size of population served, and the ,

. size of the library staff (Table 4). The average annual salary of full~

e

time head librarians in librariaéystems in the Chicago suburbs was higher

than in the northern and central area, and tha; average salary was higher

than what was found in the"southern area.

TN T

' The average salary of 67 full-time male‘headf;EPrarian§ in 1979/80 was

N -
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Table &.

Part A, Extant of Formal Education

" Less than college degrae

‘Bachelor's degree
Master's dagree

1979/80 . 1930/81
$10,437 (64) . -$11,482 (61)
11,995 (37) 13,528 (35)
19,056 (168) 20,894 (172) L

$16, 034 .(269)

Total
N L4
4 Part B. Population:Served -
1979/80
: Under 5,000 $ 8,840 (43)
5,000 - 9,999 12,230 (54)
e 10,000 - 24,999 16,014 (36)
. 25,000 - 49,999 20,796 (54)

50,000 - 74,999
75,000 and Over
Total :

25,033~ (14)
32,745  (8)
$16,034 (269)

-~ -

\

The Average Annual Salary of Full-Time Head Librarians Distributed
by Each. of Four Other Variables, in 1979/80 and 1980/81.

¥

* 817,790 (268)

- \

A
\

]

1980/81
$9, (3 -
13,363 (60) ;
17,871 (101) .
22,939 (49) .
31,287 (13) ;
33,142 (8)
$17,790 (268)

N ‘\ Iy
Pext C. . Siza of Library Staff (pon-saintenance smployess only)

1979/80 - 1980/81 .
1- 2 $ 8,830 (18) $ 9,675 (14) \
3- 4 9,426 (45) 10, 585 - (45) !
. 5- 6 12,412 (26) . \\3,‘59: (25) - )
1/ i 7- 9 13,658 (43) “14,692 (3677
10 - 15 16,536 (49) 17,974 (53)
16 - 35 19,975 (34) 20,873 (56)
36 + 27,388 (34) 29,882 §39)
Total $16,034 (269) $17,790 (268) . ’ bl
X : \
\) | - \\ 3
.
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Table 4. continued -

Part D. Library System

1979/80 1980/81

Chicsgo Co $51,036 (1) $51,036 (1)
(Chicago Suburbs)
Bur Oak 15,653  (14) " 16,689 (14)
DuPage 17,961 (22) 19,911 (24) -
‘North Suburban ¢ 22,965 (43) 25,210 (43)
Suburban 16,436  {66) 18,113 (65)
]
Sub~total $18,527 (145) $20,362 (146)
(Northern.and Central Illiuofs)
Corn Belt ~ 15,298  (4) 17,145 (&) . =
Illinois Valley 14,050 (16) 16,409 (15)
Lewis & Clark 10,626  (14) 12,310 (12)
Lincoln Trail 13,952 (10) & 14,738 (13)
Northern Illinois 13,912 (21) "~ 15,999 (19)
; River Bend 14,308  (6) 16,017  (6)
Starved Rock 14,592 (5) 15,965  (5)
Subtotal’ $13,490 (76) $15,323 (74)
(Southern T1linois) ’
Cumberland Trail 11,259 (8) 12,108 (9)
Great River 12,589 (6) 12,657 (7)
Kaskaskia 10,229  (8) 13,455  (8)
Rolling Prairie 14,183 (10} 16,940 (8)
hawnee 10,258 (9) 10,662 (11) "
Western Iilinois 11,487 (6) 13,102 (6)
\ ) .
Subtotal $11,713  (47) $12,966 (47)

Total $16,034 (269) $17,790 (268)

TV Y -
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$21,237, and of 202 fyll-time .female head librarians $14,309; the former

was 487 more than the latter. In l9§0/81, 65 full-time male head librarians

—

earned an average of 423,88l vs. $15,839 for 203 full-time female head
librarians; ﬁhe difference was 51% of the Lﬁtter,, When we hold education
constant, 63 male head librarians with MLS .degrees earned an average of

$21,860 in 1980, vs. $17,548 for 100 female head librarians with MLS degrees -

-

a differspune which‘is 25% of the lafter figure. 1In 1981, 63 male head
librarians with the MLS got an average salary of$24,113, vs. $19,118 for
107 female head librarians with the MLS; the former is 26% more than the

latter. Men not only earn more than women but the disparity increased from

+

. 1980 to 1981. This difference in salary between male and female full-

\

time head librarians was true of every system and of all population size

groups, though in 1981 the difference in 13 cities of 50,000 to 75,000

population was less than 2%. : ’

-

In summary, male head librarians in Illinois public libraries -

more often than their female counterparts ~ tend to work -full-time, to work

in larger libraries, to work near Chicago, to hold a master's degrée in

librarianship, and to make mere money. Head librarians hear Chicago -
of éither sex — tend to earn larger salaries and to hold a master'sbdegrgg

in librafianship mére than those in the rest of the state. And full-

time head librarians make proportionately more money than do part-timers.

)
-

<
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- Interlibrary Toans of Illinois Pubiic Libraries, 1978-81
* . by Herbert Goldhor
One of the great virtues of regional library sy;tems (or of networking
and library cooperation in general) is resource sharfhg. Several factors
influénce the developﬂent of resourcé shéring, such as cooperative collection *

development and ready access to the catalogs of other libraries'’ holdings by~

microfiche or computer; but undoubtediy the most important influence is the avail-

ability\oi channels for prompt interlibrary loan. Interlibrary loan in turn is ~ J

most effective when it is based on two principles. One is that asc many

libraries a's possible be involved in the loan of books, so as to distribute

the burden as widely as possible and to reduce the distance and time needed for

the transport of the loans. The other is that intérlibrary loan be accepted as a

right,of‘tﬁe requesging library and‘not as a favor to be granted or withheld

by the lending library, and indeed as an obligation by all concerned for the sake

¢ of the reader. ' ‘

) OQer’the last 10 years, the regional library systéms and ILLINET have made
great strides in facilitating and increasing the number of interlibrary loan§ in
this Stater We present here in Table 1 a summary of reievant data from the
Iilinois Public Library Annual Reports for 1976/77, 1977/;8, and 1978/79, and

~from ghe Supplement?ry Annual Report for 1980/8l. The data for 1977-79 are for

" 523 public libraries and do'not include Chicago Public Library, libraries which
received service vy contract; librar;es which were founded in these years, and
libraries which in ény of these vears failed to submit an Annual Report to
the State Library. The daéa ﬁer 1981 came from a random sample of 133 libraries;
drawn from a total of 570 iibraries excluding Chicago, libraries served by

. . AL, .
sontract, and new libraries. Chicago Public Library is not included here because
AY . *

of its size; in 1978/79 it received 3275 and sent 8681 interlibrary loans.

The sample data for 1980/81 do not seem to matcir the universe data for 1977-79

/

>
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Table 1
N . ~ Interlibrary Loans of Illinois Public Libraries, 1977-81,
\\\\ Distributed by Population Size Groups
Part A. Interlibrary Loans-Received : . ’
Year and Group 1 Group 2 Group 3 " Group 4 State
Measure (up to 4999) (5000-9999)  (T0~24,999)  (25,000+) Total*

1. Number of libfarieé involved in 1977-79/% of state total
. 284/527 78/14% . 105/19% . 76/ 147 543/100%

g
2a. 1976/77 Average number of interlibrary loans received
.300 406 455 485 371
b. Total number of interlibrary loans received/% of total h
85,211/42% 3%,698/16% 47,766/24% 36,868/18% 201,543/100% >
c. , Number of libraries acfually gettiné interlibrary loans/% of line 1
268/94% 76/97% 99/947% 74/97% 517/95%
3a. -1977/178 Avgrage number of interlibrary loans received
295 422 492 532 385
b. 83,720/ 40% 32,942/167% 51,701/25% 40,459/19% 208,822/100%
c. 266/94%‘ 73/94% 98/93% 75/99% 512/94%
4a. 1978/79 Average number of interlibrary loans received i
346 460 ° 494 . 458 . 406 ,
b.A Total number of interlibrary loamns f:ée;yed/% of total .
98,165/44% 35,851/16% 51,818/237% 34}2?5/16%, 220,619/100% -
c. Number of libraries actually getting interlibfagy loans/% of line 1
277/98% 75/96% 97/92% - 75/99% . 524/97%
5. Number of libraries involved in 1981/% of state total o -
295/527% 91/16% 111/20% - \73/13% 570/100%
6a. 1980/81 Average number of interlibrary loans received\
322 603 1041 - 2113\\ 737
b. Total riumber of interlibrary loans received/% of ‘total
94,990/22% 54,873/13%  115,551/27% 154,249/37% 420,090/100% ..
. c. Estimated number of libraries actually getting interlibrary loans/% of
line 5 \ . .

254/86% 80/88% 111/100%  69/95%  \ 513/90%




Table 1 cont.
Interlibrary Loans of Illinois Public Libraries, 1977-81
Distributed by Population Size Groups

3

Part B. Interlibrary Loans Sent

~ Year and Group 1 Group 2 Group 3 Group 4 State
Measure (up to 4999) (5000-9999) (10-24,999) (25, 000+) Total*

2a. 1976/77 Average number of interlibrary loans sent
17 48 171 402 105

b. " Total number of interlibrary loans sent/% of total |
4794/ 8% 3759/77% 17,977/31% 30, D79/54Z 57,109/100%

" Number of libraries actually sending interlibrary loans/% of llne Al.
/, 167/59% 51/65%. 83/79% 69/91% 370/68%

3a. //1977/78 Average number of interlibrary loans sent
21 ) 99 143 336 . 93

b. Total number of interlibran§/loans sent /7% of total . ‘
5861/12% . 798/8%  15,037/30% 25,556/517% 50,252/100% f

c. Number of libraries a ually sending interlibrary loans/% of line Al. o
167/59% 51/657 83/79% T 68/89% 369/68%

L)

4a. 1978/79 Average nﬁmber of interlibrary loans sent

22 56 140 339 9%
b. Total number of interlibrary loans sent/% of total
6214/12% 4352/9% 14,655/29% 25,790/512 51,011/100%

¢. Number of librarics actually sending interlibrary loans/% of line Al.

. 148/527% - 51/65% 84/807% 68/89% 351/65%
‘ _ K
5a. 1980/81 Average number of interlibrary loaps sent '
22 188 , /23?_—“/////1:89 278
b. Total number of interlibrary loans sent/? of total .
6490/4% 17,108/11% 26,418/177 . 108,679/68%  158,460/100%

c. Estimated numper of libraries actually sendlng interlibrarv oans/% of
line & 5

156/531 63/697% 97/87% 62/85% 378/66%

6. Ratio of interlibrary loans sent to interlibrarv loans received

1976/77 1 to 17.8 I to

a. 8.4 P to 2.7 I to 1,2 1 to 3.5
b. 1977/78 14.3° 8.8 3.5 1.6 4,2
c. 1978/79 15.8 8.2 3.5 1.3 5.3
i. 1980/81 14.7 3.2 20.0 1.4 2.3

#Excluding Chicage and certain othér smaller libraries.

.




in regard to the totals for population groups 2-4. The respondents may have
. included informal loans to and receipts from ether iibraries in their communities;
total loans sent in 1980/81 are about three times the average of 1977-79, while
total loans received are twice the 197%—79 average. Anoteer possibility is l
’tﬂat the sample was not representative in this regard, though it was representative
on several other bases. Finally, theré is the possiblity thef interlibrary

loans did indeed double and triple between 1979 and 1981, but this seems

unlikely in vieY of the smali ah& inconsistent chenges‘between 1977 and 1979.

Looking at the big ﬁicture in‘Table 1, it yill be seen that for tﬁe State
~as a whe;e\loans received are about 3 to 4 times the number- of loans sene; this
fetio is much higher for the smallest libraries and somewhat lower for the

largest ones. And while oely about two-thirds of all libraries loaned books,

9SA or moﬂe borrowed them; the range of I‘Eders is from about 55% of the smallest
libraries! to almost 90% of the largest, while that of borrowees is between 93/
and 98%. !Finally, even within the three years of comparable data, the average
and total number of loans received went up, but the number and percentaée of
liBraries actually receiving interlibrary loans fluctuated within narrow limits;
_and on the lending side, .all these measures (the total number of loans sent, the
average per }ibrary, and the nuﬁber and percentage.of libraries making such
_loans) declined. If the 1980/81 data from a sample of libraries are indeed
accurate, then Illinois public libraries increased markedly the average and total
of interlibrary loans sent as well as of loans received.

In 1978/79, the total number of interlibrary loans (both sent and received)
eere 0.8% of the total circulation of the average public library in Illinois (not
including Chicago). For Group 1 libraries (the smallest), the cqmparable figure
was 2.5%; for Group 2, 1.2%; for Group 3, 0.7%; and for Group 4, 0.3%. . R

" In an effort to explain the variations in the number of interlibrary loans

sent and received, we correlated these two variables for all 543 public libraries

S9




in 1977-79 Qith (a) the total number of books held per capita in 1980, and

(b) the total circulation per cépita in 1980. The results are shown below. In
brief none of these four correlation coefficient; is high enough to be of

( substaﬁtive value. It would appear that there %s a tendency for libraries wish
higher per capita book stock to receive fewer interlibrary loans and to send more
which is logical. In the case of population groups 3 and 4, correlation

coefficients of .36 to .49 were found between both book stock per capita and

circulation pér capita, and the number of interlibrafy loans sent.

Interlibrary Loans

Received Sent in

in 1977-79 1977-79
Book Stock Per Capita in 1980 -.24 . .16

Circulation Per Capita in 1980 .05 .12
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