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REPORT TO CONGRESS
on the

CAREER EDUCATION INCENTIVE ACT
(P.Le 95-207)

Executive Summary

tiie Career Education Incentive Act (CEIA, P.L. 95-207) was

enacted in 1977 to offer incentive grants to State and local

education agencies (SEAs and LEAs) to develop and strehgthen

elementary apd secondary career education programs. The purpose

was to advance career education from its research and development

phase, sapported under P.L. 93-380, into national implementation.

'The Act was designed as catalytic sunset legislation pro-

viding for decreasing levels of federal support from fiscal year

1979 thr ugh 983, increasing State matching over the five year

period, and substantial State discretion in allocating funds-in

accordance with States' own objectives as sal forth in their

State plans for career education.

Aitotal ofS1g1:6 Million have beappropriated to the CEIA

program. If distributiVevenlyiamong the nation's elementary a._
0

secondary schools,, this would be equivalent to kt cents per pupil
,;

in FY 1979, 26 cents'in FY 1980, 18 cents in FY 19.81; and 17 cents

in TOY 1982.

Forty:seven States, fiVe insular areas, theIDAstrict of

Columbia, and Puerto Rico ha4e elected to participate in the

State allotment program.
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A review-of eight States' FY 1980 and FY 1981 annuap reports

supplemented by a study conduc d by the American Institutes for

Research in 1980-81 forms theta,is of the 4oilowing conclusions:

CEIA monies have been allotted and matched as prescribed by the

Act.

- 6.5 percent of the annual appropriatiOn has been reserved
at the federal level for model programs,,information
dissemination,.and evaluation. The remaining 93.5 percent
has been allotted to States and insular areas.

- The portion of State allotments passed on to LEAs hap been
more than the required 80 percent in FY 1979 and 85 percent
thereafter. One estimate of the LEA pass-through is 84
percentr-the othqimial over 90 percent. Both of these
estimates deal pr ily with FY 1979 funds.

- The States have spent more on leadership ,than on
administration.

7 State matching requirements ,have- been met. As early as
198d the average local match, was estimated at 122 percent
and the State'match at an additional 124 percent. Local
contributions were .so large that even a total withdrawal of
'State funds would not jeapordize States' ability.to comply
with the 100 percent matching requirements that went into
effect in FY 1981 for State administration and in FY 1982
for State leadership and LEA grants.

The DIvision of Careet Education has assumed a national

leadership role in career education as well as an administra-

tive one, in accordance with the Congressional intent.

- The Division's major emphases have been (1) ,to promote
collaboration with the business/labor/industry community and
with civic ahd community organitations and (2) to encourage
adoptions of and additicins to the 28 career education
programs already approved by the Joint Dissemination Review
Panel.

- .T Division of Career Education has maintained extensive
unications with the career education community and

collaborating organizations through career education mono-
graphs, speeches, memoranda, conferences, and technical
assistance services.

ii
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The Career Educition Incentive Act ha's strengthened the SEA

role of State leadership in career education.

7 CEIA funds have supported a variety of'St te efforts in
training, collaboration, evaluation, and materials
development and distribution.

- The promotion of educational equity in career education
programming has been a strength in Stateaeadership.

- Incorporating career eduCation into teacher training
institutions' ongoing preservice curricula is an area
where relatively little success has been achieved and
is sorely needed.

In distributing LEA grants, some States have opted for

intensity by concentrating resources in a small number of

LEAs while others have favored breadth.by awarding large

numbers of small grants.

- The number of LEAs served by the LEA portion of State,
allotments has varied from 2 percent to 100 percent.

- Some States have used the LEA portan to fund intermediate
education agencies to provide training, technical assistance,
and other support services to large numbers of LEAs. Other
States ha6 encouraged LEAs to form consortia, where CEIA
resources 4re pooled and efforts are coordinated, but the
governance of the CEIA grant is clearly in the hands.of
participating LEAs. In other States LEA grants have been
made to single school districts. States have also Oombined
these three types of grants in variqUA ways.

- One philosophy concerning the size of LEA grants is to keep
them small (usually in the $5,000 range) to prevent depend-
ency on_outside funding. Another is to make them large
enough (usually $30,000 or more) to assure an Lmpact. Which
approach is more effective in promoting innovation on a
Statewide basis has not been determined.

- All of the States reviewed promote a comprehensive approach
to career education programming and most of them have funded
all of the 13 LEA activities authorized by the Act. However,
CEIA funds rarely support all 13 activities in a given LEA.



The CEIA has created a widespread awareness of and involvement

ment in' career education within the elementary and secondary

education communitY.

- In most States the majority'of LEAs have been reached
through a combination of State leadership activities
and LEA grants. In some States all LEAs have been served.

- All of the eight States estimate that a majority of-schools
have made significantrprogress toward comprehensive career
education programming; in same States the estimate is over
90 percent.

- State Career Education ordinators report that the CE/A
program is one case wher "seed grants* have clearly
worked, with local effor s extending far beyond the
levels and duration of grant awards.

The CEIA has created widespread awareness of and involvement in

career eduCation among the business/labor/industry community and

Civic and community organizations.

- Sixteen organizations 'have formulated national action plans
for career education as a result of.the Division of Career
Education's leadership efforts. rokty-five States have in
turn made plans to coordinate with these organizations.

- Eight States reported collaborative efforts with a total of
86 different agencies and. organizations.'

The CEIA has strengthened States' capacities to promote career

education on an ongoing basis.

- In many States career education has been brought to
the attention of the public in general and policymakers
in particular through mechanisms sUch,as legislative study
committees, statewide assessment progeams, and demonstra-
tions of support fromlovernors and other senior officials.

- Career education has been established as State.educational
policy in some States through legilative actions and the ,

inclusion of career education in State goals for education, '

accreditation standards, school improvement initiatives, and
State-approved curricula and texts.
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- Working with other State agenciis and developing c.idres of
career iducatiod experts are among the other methods employed
by SEAs to expand career education's advocacy base and to
integrate career education throughout the education system
and into employment, training, and human services programs.

In spite of its relatively small size and short duration, it

appears that 'the Career Education Incentive Act has achieved its

purpose of advanckiw the career education movement from the

'research and development stage well into nationwide implementa-

tion. Furtheimore, the integration of career education into

States' policies and programs gives reason to believe that the

impact will ndure.

The CEIA proqiam's success in promoting career education at

the local, State, and national levels demonstrates the feasi-'

bility of combining fede,ral leadership and support for innovation

with recognition that education is ultimately a State and local

responsibility. Particular features of the Act which seem to have

contributed to its impact include: wide discretion in SEAs' and

LEAs' use of finds, minimum reporting requirements, declining

federal support combined withincreasing matching requirements,

and provision for leadership at both the State and national

levels.

Prepared for:
The U.S. Department of Education
Office of Elementary and"
Secondary Education
Division of Career Education

,
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INTRODUCTION

On December 13, 1977, Congress enacted the Career Education

Incentive Act (CEIA, P.L. 95-207). The purpose was to assist in

developing and strengthening career education programs by

authorizing incentive grants to State and local education

agencies (SEAs.and LEAs). Career education has iince been

consolidated with 27 other federal prograRs of elementary and

secondary education under Chapter 2 of the Education Consoli-

dation Improvement Act (Section 551, Subtitle D of P.L. 97-35,

the Omnibus Reconcili'ation Act). Categorical funding of most of

the 28 consolidated programs has been discontinued. However, the

Congress extended P.L. 95-207 through fiscal year 1982. Pursuant

to the Tydings Amendment, CEIA allotments will continue to be

available to the States through September 30, 1983.

Fol;bwing is a report of activities and accomplishments '

resulting from the Career Education Incentive Act. Chapter 1

provides an overview of the Act's key provisions and funding, the

history of career education,'and the d-a.-base for this report.

Chapter 2 addresses administration and leadership on the federal

level. Chapter 3 outlines the current status of career education

/in eight States, the uses they made of CEIA allotments, and the

accomplishments they attribute to the'program. Chapter 4

describes the,States' objectives and acti4ities with respect to

1
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various sections of the Act. Chapter 5 li"its strategies employed

by the States to achieve lasting Statewide impact of their

efforts in career eduCation. Major finaings and final con-

clusions are presented in Chapter S.

2
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Exhibit 1

The Career Education Concept' 4

De.finition

The totallAr of experiences, which are designed to be free of
bias and stereotyping . . . through whiCh.onelearns about, and
prepares to engage in, work as part of his or het way of living,
and through which he or she relates work values to other life
roles and choices (such as family life).

P.L. 95-207 Sec. 15(1)(A).

Goals for Educational Reform

(1) To change the education system through inserting i "careers"
emphasis throughout the currriculum, K-12 and beyond.

(2) To increase community/education system linkages in ways that
make career educationft community effort rather than an
effort of the educatict system alone.4

(3) To .provide persons with.the employability/adaptability/
promotability skills reguired.to change with change in
.the occuPational society:

- Basic academickills

- Good work habit

- Personally meaningful work values

- Understanding and appreciation of the private enterprise,
system .'

- Self-understanding of career interests and aptitudes

- Understanding of educational/occupational opportunities

- Career decision-making'skills_

- Job seeking/finding/getting/holding skills'

- Skills in making productive use of leisure time

- Skills in overcoming bias and stereotyping

- Skills in humanizing the'workplace for oneself

Hoyt, 1980

3
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'Ch. 1

BACKGROUND

,

Summary of P.L. 95-207

In enacting the Career Education Incentive Act the Con-

gress declared that:,

(1) a major purpose of educaiion is to prepare every
individual fof a career suitable to 'that individual's
preferences,

(2) career education should be an integral part of the
Nation's educational process which serves as preparation
for work,

(3) career education holds promise of improving the
quality of education and opening career opportunities for

all itudents by relating education to their life aspira-
tions, and

(4) educational agencies and institutions (including agen-
higher education, adult education, employment training and
retraining, and vocational education) should make every
effort to fulfill that purpose. (P.L. 95-207, Sec. 2)

It was a fundamental premise of the .Aot that funding and_

direction of career education is ultimately a State and local

responsibility. However, "there is a proper Aederal role for

.
providing:the initial fUnding for these activities,,for

coordinating the development of State and local planning, and

for evaluating and disseminating the results obtained" (Senate

,Committee on Human Resources, Report on Career Education

'Incentive Aci (S.13281, 1977, p.13).

)
4
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P.L. 95-207. wa therefore enactedAs catalytic sunset

legislation providing for:

CT-,

o Decreasing leveli of federal support from FY 1980
through FY 1983 (after. an increase in authorization
from FY 109 to rx 1980), with federal funding .
tailainating at the end of the five-year period.

o Increasing State matching over the five-year piriod.

o SubstantialState discretion and modest reeorting
requirements. States' arElcipation in the CEIA program
is optional. In formulating their State plans, States
are free to select from a large but finite list of
acceptable activities. Annual reports consist primarily
of an accounting of expenditures and progress toward the
objectives set forth in State plans. /n contrast to some
federal education programs, the Career Education Incentive
Act does not require States to report numbers of students
served, numbers of schools or teachers participating',

or standardized measures of program impact (such as
achievement test results).

o A federalProle of leadership and administration, limited
by a 6.5 percent ceiling on the portion of the annual
appropriation the Commissioner could reserv.e:

The Division of Career Education. (then the Office,of CaAer

Education) was designated as the administering agency within the

U.S. Department of Education (then the Office of Education). The
0

Division's responsibilities include'not only reviewing Sate

plans, applications, and annual reports, but also providing

technical assistance and orchestrating national Iladership.to

promote further career education imilementalion.

O'ther activities of national scope authorized by the Act are

making direct grants to model programs, disseminating career

information and information about career educationl-conducting

national evaluations, convening the National Advisory Council on

Career Education,sand arranging for poststcondary educational

1 -)t.)
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demonstratiOn projects. (The postsecondary program was,never

funded.)

The remainder of the annual appropriation (93.5 percent) is

distributed to the States and insular areas in proportion to their

populations aged fivf; to eighteen (except that a minimum of

$125,000 was placed on each State's allotment). State education

igencies (SEAs) are permitted to use the funds to employ

personnel, to review and revise the State, plan, and to perform

State leadership fun ons, either directly or through grants and

contracts. Authorized lea rship actiiities include inservice

training; materials collectiOlk dissemination, and evaluation,

Statewide needs assessments an2'evaIuations, and; collaboration

with representatives of business, iridustry, labor, government, and

other organizations who mi4ht contribute- to or hold an interest

in making career education a total community effort.

At least 85 percent of each State's allotment (SO percent in

FY 1979) is to be granted to local education agencies (LEAs)

making applications to the SEA. States were left considerable

flexipility in estal5iL4ng priorities and criteria,ior LEA

grants. Similarly, Itihe list of activities specified in,P.L. 95-207

as fundable through local incentive grants encompasses virtually

every reasonable cost of-Idndertaking a major curricdlar

innovation.

6



Career Education Prior to P.L. 95-207

While historical antecedents to career,education ektend tack

many years, the formal movement is generally considered to have

begun in 1971.
I

1 A public call for educational reform spawned its inception.

Serious concern about the nation's educational system w being

voiced by a variety of groups, including parents, stude

the businets/labor/industry community; many of the critic ms

ceTred around the failure of education,to relate to th world of

work and to prepare citizens to assume a productive role in

society.

Much of the early piloting and:demonstration of career

education was supported by the federal government 'through Parts C

and 16 of the Vocational Education Act and the National Institute

of Education. Secticin 406 of the 1974 Special Projects Act (P.L.

93-380) was the first specific'career education legislation

enacted by the Congress. Its major provisions were to:

(1) Establish an Office of Career Education in the U.S.
Office of Education.

(2) Establish a National Advisoiy Council for Career
,Education.

(3) Call for a national asseszment of the current status
-CI career education.

(4) Authorize grants to develop and demonstrate effective
methods and techniques of career education.

(5) Authorize grants to SEAs to develop state plans for
career education.

7,



'The tJaal appropriation for.the four years of P. 93-380'

beginning in FY 1925 and ending in FY 1978 was $40.4 million.

The ,national survey conducted in accordance with the Act

---auring school year 1974-75 revealed that interest in and

committment to career educaiion extended well beyond the

participants in specially-funded research and demonstra ion

projects. Sixty percent (about 9000) of the nation's school

districts were estimated to have begun career education

implementation efforts. -.No-thirds of the states had formally

endorsed career education as an educational policy and over half

had appointed (and were supporang fram'state funds) full-time

state coordinators of career education (McLaughlin, 1976).

Initially, the formulation of a specific federal de

of career education was avoided in favor of leaving local

educators wide discretion in evolving their own responses to the

call for educational reform. By 1975 there was reasonable

national consensus concerning a set of assumptions and objectives

that represented a rough operational definition of career

education (U.S. Office oi Education, 1975).

yi977 it was clear that:

o There was substantial evidence that the learner outcome
goals of career education were achievable - and had deen
achieved - in a wide range of elementary and secondary
settings.

(Exhibit 1 lists the learner outcome goals.4,Reviews
and syntheses of large numbers of evaluationi include:
Tuckman and Carducci, 1974; National Advisory Council for
Career Education, 1976; Enderlein, 1976; Datta, Arterburyi
Rapley, Spieth, Ruff, and High, 1976; Bhaerman, 1977;

Herr, 1977; Bonnet, 1977)

8



.o The career education-movement enjoYed wideipread
nationwide support among educators, students, parents,
state legislators, and the business commUnity.

(Hoyt, 1975, 1976; Development Associate's, 1975; Herr,
1975, 1977; McLaughlin, 1976; High, 1976; National,
Advisory Council for Career Education, 1976)

o Sufficien't knowledge, miterialsf and expertise had been
developed to support an efficient national diffusion of

the career.,education concept.

o' Many states and iChool districts lacked the resources
,for teacher training, materials acquisition, and other

costs of implementing'career education, and many others
had been able to implement career education only
partially, such as in a few schools or in a few grade

levels.

These factors led to th tment of the areer Education

Incentive Act (P.L. 95-207). The in thrust was to enable the
A

Implementation of the state plans develo ed under P.L. 93-380,

thereby moving career ecfucation beyond its research.and

/development stage into its national implementation stage.



Funding of P.L. 95-207

Every year, appropriations have been smaller and allotted to-

the States later than expected.

Authorizations NO appropriations for carrying out the

elementary and secondary portion of the Act have been as follows:

Year s Authorized Appropriated

FY 1979
FY 1980
FY 1981
FY 1982

$ 50 million
$100 million
$100 million
$ 50 million

$20.0 million
$15.0 million

, $10.0 million
$ 9.6 million

The total elementary and secondary appropriation for the four

years is $54.6 million, or 18.2 percent of the $300 million

authorized for this period. No funds were ever appropriated for

the postsecondaryi'monstration-portion of the Act.(Sec. 11),

which was authorized at a level of $15 Million per yeaf.-

Due to delays in the appropriation process followed by a

Presidential recision, FY 1979 funds were not released to the

Division of Career Education until May, 1979. It took an .

additional two months to allocate funds to the States, which

meant that most'grants from States to LEAs were made after the

1979-80 school.year was well underway. This dimished the impact

of the first year's funding and postponed the Act's potential'for

full impact at the local level until the 1980-81 school year.,It

also meant a two-year lag between the completion of State plans

developed under P.L. 93-380 and support for their implementation

under P.L. 95-207.

.
Similar patterns of delays in appropriations followed by:

recisions were repeated in the following years. The earliest

3
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release of funds to the States was in FY 1982, when the process

took place in May.

The Tydings AmendAent (Section 412(b) of the General

Education Provisions Act) allows the use of one year's appro-

priation through the end of the following fiscal year. Although

funding delays have impeded planning and disrupted progrmn'.

continuity, they have not forced hasty expenditures.

Exhibit 2 shows each year's total appropriation (including

the 6.5 percent reserved at the federal level) and the time

period during, which the State allotments have been available to

the States.

Exhibit 2

Funding of P.L. 95-207

Ca endar Year 78 9 0 8 82

Fiscal Year/
Quarter

78 79 80 81
1 2 3 4 1 2 3 4 1 2 3 4 1 2 3 4

82
'1 2 3 4

83
83

1 2 3 4

P.L. 95-207 enacted

P.L. 93-380 expires

FY 79 funds .($20.0 mil)
available to States
FY 79 reports due

FY 80 funds ($15.0 mii)
available to States
FY 80 reports due

FY 84. funds ($10.0 mil)
available to States
FY 81 reports due

FY 82 funds ($9.6 mil)
available ta-States_

> Carryover allowed by the Tydings Amendment

11
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State Participation in P.L. 95-207 L

Porty-seven Siates, the District of Columbia, and the

Commonwealth of Puerto Rico have elepted to participate in the

CEIA program., Two additional Sbatei (Nevada and South Dakota)

applied for and received 'FY 1979 allotments, but withdrew later

in the year. New Mexico,has never chosen toPparticipate.

State allotments have been distributed in proportion to the

States' populations aged five to eighteen (except that the mini-

mum is $125,000 per year), aq 'specified in the Act. The amounts

are listed in Appendix A.
.

The same basis has been used for awarding grantg to insular

areas from the one percent of the annual appropriation reserved

for this purpose. Guam, the Virgin Islands, the Trust Territory

of the Pacific Islands, American Samoa, and the-Northern Mariana

Islands have al/ partiCipated each year, with the exception of

the Trust Territory of the Pacific Islands in PY 1980.

noo.

1,2



Basis for this Report

This report was prepared pursuant to Section 14(c) of P.L.

95-207, which states:

The Commissioner shall conduct a cqmprehensive review of a
random sample of the State programs funded under this Act and
ihall submit a report on such review to the Committee on
Education and Labor of the House of Representatives and the

Committee on Euman Resources of the Senate by no later than
September 30, 1982.

The sample of States. The Division of Career Education

consulted with the National Center for Educational Statistics in

selecting a sample of eight States in such a way that each repre-

sents approximately the same number of children aged five to

eighteen (and thus approximately the same combined State allot-

ment under P.L. 95-207). The States were placed in descending

4
4 ,

order of size and grouped into eight strata so that the total
4

ailotment in each stratum was approximately equivalent. One State

was then selected to represent each stratum. California is one of'

only, two States in the first stratum (t other.is New York), but

Idaho serves as the representative of f rteen low population

States. The eight States are:

California -Virginia
Texas Connecticut
Pennsylvania Arizona

, Florida Idaho

The annual reports. These States' annual reports for

fiscal years 1980 and 1981 serve as the principle data base for

this report. Because'funds were received late in each fiscal year,

activities wete generally carried out in subsequent fiscal years

13



and any given year's annual 'reports-deal primarily witfi activi-

ties funded with the prior year's allotments. (This lag is

clarified by Exhibit 2, Page 11.) 'The FY 19801And 1981 reports

reviewed here deal mainly with FY 1979 and FY 1980 funds;

approximately $301 million had been expended under P.L. 95-207 at(

. the conclusion of FY 1981.
.

1

The annual reports submitted bY the States contain a great

deal of information regardinj the uses made of the CEIA funds.

However, wide variations among the States in both the types and

specificity of the information provided make it difficult to

aggregate, compare, or generalize from the data reported by

various States. This problem is greatest at the intermediate and

local levels, where variltions uI the form and content of States'

reports of activities and accomplishments
1
are especially

incomparable.

Many of the problems inherent in States' annual reports as a.

data base for a report of national scope stem from the fact that

the reports are organized, for the most part, around the States'

objectives set forth in their State plans. It was the intent of

.the Congress that State plans be unique, and so they are - not

only because States' circumstances and priorities differ, but

also because of the timing of their developMent. State planning_

supported under P.L. 93-380 began two years befOre P.L. 95-207
/

was enacted and nearly four years before the first,eunds becaMe

available. Thus, the States' objectives were formulated without

the guidance of the CEIA's conceptual,framework, resulting in

less correspondence between St tes' ajectives and specific

l'A
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provisions of the Act than one might otherwise expect. (loweVer,

compatability between objectives and allowable costs under the

Act has been achieved through reviews by the Division of Career
,

Education and a 1979 contract with the American Institutes for

Research whereby technical assistance was provided to the States

in refining their State plans.)

Furthermore, State plans were originally developed in the

absence of any sort of estimate of the federal funding which would

support their implementation. This largely pretluded defini-

tively guantative'objectives; objectives in the form of "to train'

teachers in career education methods" are far more prevalent_than

ones like *to provide at least 10 hours of training to at least

40 percent of the State's teachdrs by 1981". Similarly, reports

of the extent to which the'objectives have been achieved tend ta

follow the- first form more than the second.

What this all means is that the eight States'.annual reports

are useful for understanding the range, of uses made of P.L.

95-207 funds and the types of accomplishments resulting from

those activities, but only li{aited inferences can be made,on a

nationwide basis concerning the extent to which the States

engaged in various efforts, achieved various results, or

increased their' implementation of.tareer education as a result of

the Career Education Incentive Act program.

Other sources. Several supplementary sources of data were

available for use in this report. The most important ip a report

of findings from a rapid feedback evaluation of the'Career

0 Education Incentive Act program concluded by the American

15
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Institutes for Research (kra) in June 1981. This study entailed

analyses of the FY 1980 annual reports of 25 Ztates and one

insular area as well as visits to 9 SEAs, 7 IEAs, and 24 LEAs.

One oi the nine States also appears in the present sample

(Pennsylvania). Vie Division of Career Education's annual reports
/

of activities supported under P.L. 95-207, telephone interviews

with the State coordinatori of the eight States listed above, and

data supplied by the Division of Career Education concerning its

own activities are the other major data sources upon which this

report is 1.1sed.

16



Ch. 2

FEDERAL ADMIN/STRATION
AND LEADERSHIP

0
I.

The Career Education Incentive Act charges the Division 'of

Career Education with administering the State allOtment and

discretionary programs authorized by the Act, providing technical

assistance to the States, and assuming national leadership for

career education. The iltended federal r4e envisioned in the Act

was clearly one of support and facilitation/rather than regula-

tion. The CE/A identified two major functions for the Division

of Career Education: administration of the program, including

the provisidn of technical assistance to participants, and

national leadership. -,

Exhibit 3.shows funds obligated each year under each section

of the ACt.

4 Administration

The adminisration of the Career Education Incentive Act

program includes allocating funds.to the States and insular areas,

reviewing State plans, evaluating annual reports, providing

detailed recommendations to States concerning their annual

17
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Exhibit 3

P.L. 95-207
Appropriations and Allocations

!-

FY 1979 FY 1980 FY 1981 ry 1982 ,

Appropriation $20,000,000 $15,1000,000 $10,000,000 $ 9,600,000
_

State allotments
Sec. 5(a)(1) 181500,000 13,875,060 *9,250,000 8,880000

I.

Insular areag
Sec. 5(a)(2)(D) 200,000 150,000 100,000 961000

Model programs
Sec. 5(a)(2)(A) *11000,000 750,000 zoop000 4801000

CE information
Sec. 5(a)(2)(3) 200,000 1501000 100,000 96,000,

Evaluation
Sec. 5(a) (2)(C) 100,000 751000 50,000 48,000-

4
'....

* $5001,000 reprogrammed

,

reports, and providing technical assiatance through conferences

and other means aimed at helping States better meet the

requirements of the Act. pedback provided by the Division of
Ztc,

, Career Education on statq plans ancrannual reports has resulted

in refinements of all of the Stat14' plans, Mostly to comply with

Section 7 of the. Act, which calls for measurable objectives and

specifications of policies and procedures.

18,
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1

National LeadershitS

,
The Division of Career Education has perforted its national

leadership functiOn,by makifIg.8Peeches, issuing informational

memoranda to the carter iducation community, and publishing
1

mdnographs on career education, As well as through discretionary

gr6nts and contracts.

Fifty-seven monographs on career educaiion have been printed

and disseminated by the Division of Career Education: Topics

include summaries of career education evaluation findings, career

education and adult education, independent business, labor, staff

development, and reducing sex-role stereotyping. Some of tl)es-e-

C>monograpll have been translated ihto Spanish; all have 'been

placed in the ERIC ystem and are also available from the

vernment Pr ting Office.

Exhibit 4 rizes the discretionary, programs carried out

imrsuant to sectiOns 10, 12, and 5(2) (C) of the Act::They

represent two major emphases.of the, Division of Career Education.

C llaboration.. The first emphasis is the piSmotion of

collabor tive relationships with community organizations. Under

contract, the Divisidn of Career Eduoation.has conducted

appioximately 65 small group conensus conferences during the

period of this 1egislation, each aimed at involiing various

specific.portions of the population in refining and implementing

the career education concept.-.
.

Approximately two-thirdS of. these were conaucted with a

combination of representatives from national coimunity

V' 4.
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Recipient:
Amount:

. Authority:,

Exhibit 4

Discretionary Grants and Contracts
P.L. 95-207 .

FY1979

InterAmerica Research Associates
$496,368.
Section 10

.

Condacted a series ok-tini-conferences, four regional
conferences, and a national conference on the relationships of
community-based organizations to career education.

Recipient: National Occupational Information Coordinating
) Committee otIcc).

Amount: $83,000
Authority: Section 12(A)

Printed 6200 copies of NOICC-Related Activities: A Review of
Federal.Programs for distribution to the career education
community..

Recipient: Capla Associates, Inc.
Amount: $16,250
Authority: . Section 12(b)

Sutp1emente4 an existing contract 3ith the NatiOnal Di
Network to provide techniscal assifeance to states for
dissemination of inforiation abouE. 12 exemplary career
programs in the National Diffusion Network.

Recipient:
Amount:
Authority:

American Institutes*for Research
$100,000 :

Section 5(a)( (C)

ffusion
the
education

Funds-transferred to the Office of Evaluation and Dissemination
4 and combined with other funds to contract for,the conduct of
an'evaluability assessment'of the CEIA program.

20
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Exhibit 4, cont.

. FY 1900

Recipient: InterAmerica Research Associates
Amount: $211,789
Authority: 'Section 10

Conducted a series of mini-conferences with eeiresentatives from
cdmmunity-based organizations whose primary focus is on minority
concerns.

Recipient: National Occupational Information Coordinating
Committee

Amount: $69,999
Authority: Section 12(a)

Printed 21,500 copies of A Counselor's Guide to Occupational
Information: A Catalog of Federal Career Publications for
distrAlition within the career education community.

Recipient:
Amountr
Authority:

Capla Associates, Inc.
$38,740
Section 12(b)

Supplemented an existing contract with the National Diffusion
Network to disseminate information about exemplary career
education programs in the NDN.

Recipient: AmericaA Institutes for Research
Amount: $11,00
Authority: Section 5(a) (2)(C)

Funds transferred to the Office of Evaluation and Dissemination
and combined with other funds to contract for a rapid feedback
evaluation of the CEIA program.

N
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Exhibit 4, cont.

Recipient:
Amount:

IPY 1981

American4nstitutes for Research
$144,841

Recipient: School Board of Pinellas County (Florida)
. Amount: $141,543

Upper Arlington (Ohio) Board of EducationRecipient:
Amount: $149,502

Authority: Section 10

Phase 1 of three elementar/secondary demonstration projects
designed to evaluate student attainment of 9 learner outcomes in
settings where 54 career education treatment elements are in
place. (See Hoyt, 1977)

Recipien:

Amount:
Author its:

New York, State Occupational Information
Coordinatirig Committee
$100,000
Section 12(a)

Funds transferred to the National Occupational Information
Coordinating Committee and used for a grant to facilitate and
enhance the use of the U.S. Department of Labor's Occupational
Outlook Handbook.

Recipient:
Amount:

Recipient:
Amount:

Recipient:
Amount:
Authority:

FY1982

American Institutes for Research
$107,00-2

School Board Of Pinellas County
$103,227

Upper Arlington (Ohio) Boardof
$100,744
Section 10

Phase II of three projects described above.

3
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organizations and State CareertEducation Coorlinators. The

culminating event of this series of small group conferences was a

large national conference involving. State Career Education

Coordinators from 47,States and representatives of 16 national

community organizations: AFL-CIO, National Institute for Work and

Learning, National Alliance of Business, Association of Junior.

Leagues, 4-H, National Association for Industry-Education

Cooperation, U.S. Chamber of Commerce, Women's American ORT,

American Legion/Auxiliary, Girls Scouts of the USA, Junior

Achievement, Inc., Boy Scouts of America, Rotary International,

National School Volunteers'Program,'National Retired Teachers

Association/American Associatir of Retired Persons, and National

Center for Service Learning.

This effort resulted in national action plans for career

education on the part of all 16 organizations. Forty-five States

also developed action plans for involving these organizations in

their States' career 'edUcation efforts. Some indication of the

collaborative-activity which' was stimulated is found in the fact

that during the five-month period from February / to June 30,

1981, the State Coordinators of Career Education reported making

650 contacts with community organizations. During the same time

period, community organizations reported making 396 contacts with

State Career Education Coordinators. In additibn, 469 mutiAl

-contacts were established between the two groups. Further,

during FY 1981, 17 States conducted State cOnferences on the

topic of community partnerships for eer.education.

23



A second type of National consensus conference was conducted

late in this legislative period involving repasentatives thim a

wide variety of national community organizations representing one

of the four following tyies of minority pertons: (1) Black

'Americans; (2) Hispanic Americans; (3) Native American Indians;

and (4) Asian Pacific Americans. The funding far this

legislation expired prior to the time when representatives from

all of these kinds of organizations could he pulled together )417a

comprehensive national consensus building program with the State

Career Education Coordinators. .

A third type of national consensus conference was held with a.

combination of State Career Education Coordinators and

representatives from CETA programs operating at the State and

local levels. This effort culminated in a series of1 regional

conkerences involving State and local persons from bo formal

education and from CETA organizations.

National Diffusion Network. Th second emphasis of the

Division of Career Education is to work through the National

Diffusion Network to disseminate succe sful career education

programs. The three model programs Currently underway are .

intended in part as final, definitive tests of the effects on

students of fully implemented, comprehensive career education

programs. The other aim'isito add three more career educatiOn

programs to the 28 already approved by the Joint Dissemination

Review Panel (JaRp). The Division of Career Education's plans for

theibalance of 1982 include further efforts to locate potential

el
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submissions to the JDRP and to promote adoptions/adaptions of

JDRP-approved career education programs.

Cooperative arrangemerits withthe National Occupational

Information Coordinating Committee have served to *furnish

information to interested parties on Federal programs which

gather, analyze, and disseminate Occupational and career

information* as authorized in Section 12(a). The two-phase

evaluation contract with American Institutes for Researc ,

conducted in cooperation with the Office of Evaluati and

Dissemination, has served to clarify and refine the goals and

objectives of the Incentive ACt program, ai !dell as produce many

of the findings presented in ihis report.

The Nat onal Advisory Council for Career Education

ThóNaional Advisory Council for Career Education (NACCE)

was established under Section 406(g) of Title rti of the Education

Amendments of 1974 (P.L. 93-380). The Council was extended under

P.L. 95-207, and is charged with responsibility for advising the

Secretary of Education and the Assistant Secretary for Elementary

and Secondary Education on the implementation of career education

legiskation. The Council is also responible for carrying out

such other advisory functions as it deems appropriate, including

reviewing the operation of programs in the Department of

'Education pertaining to the...development and implementation of

career education, evaluating their effectiveness in meeting'ihe

.25



,needs of career education throughout the United States, and

determining the need for further legislative remedy in order that

all citizens may benefit from the purpose'of career education.

\The Council is comprised of nine nonvoting ex-officio

membeis and 15 public members. The public members are to be

broadly representative of the fields of education, guidance and

counseling, the arts, the hdmanities, the sciences, community

services, business and industry, and the general public.

The members are appointed by the Secretary of Education and

the Chairperson is selected from among the public members. The

members serve for terms of three years. The Deputy Director of

the Division of Career Education serves as the Education

Department's Delegate to the Council.

The first meeting of the Council was held on March 31 -

April 1, 1975 under the Chairmanship of Dr. Sidney P. Marland,

Jr. The purpose of this first meeting was to plan and schedule

the Council's activities for the future, as the Council moved

through its organizational phase. Four subsequent meetings were

held in 1975.

The Council's Subcommittee on Survey and Assessment was

involved in the designing and monitoring process of a contract

issued to the American Institute of Research4to conduct a

national survey and assessment of career eduOation. Ihe repOrt

(McLaughlin, 1976) was transmitted to Congress on May 27, 1976.

In addition to this report, the Council commissiOned a total of

fourteen papers and studies on issues relating to career

education.

26
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In 19761 Council met six times. The topics of discussion

included care r education legislation, the Commissioner's

NatiOnal Conf rence, the survey and assessment report,

commissioned papers, and the Council's objeOtives and future

activities. ".

The Council held Six meetings in 1977. They discussed career
4

education legislation, priorities of the Council, and recent

'activities and future directions of the Council.,

Three Council meetings were held in 1978. These meetings

dealt with the implementation of P.L. 95-207, adequate funding,

and policy issues affecting future implementation of career

education.

.
the NACCE renewed activity in 1980 (following an inactive

year in:1979 due to a lack of quorum) and met five times. the

following opics were discussed: career education for Adults,

career education at the postsecondary leveli-,and teacher

training. The Council heard speakers from various institution

and community organizations endorse career education.

The Council did not meet in 1981 and the final meeting of the

Council was held Apri119-21, 1982. At this meeting the main

topic of discussion was career education under the Block Grant

Program'.

The 1982 report of the Coun as submitted to the

Secretary,Of Education in August, 1982, for transmittal to the

Congress. Detailed reports of the Council's meetings Are

available from the Division of Career Education.

27
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Ch. 3

STATE OVERVIEWS

This chapter summarizes for each of the eight States included

in this review the current status of career education, uses made of

the CEIA allotments, and the resulting accomplishments. T#ese

data are based principally on telephone interviews with State

Coordinators of Career Education. 'Mori detailed findings of the

review of annual reports are presented in Chapters 4 and 5, by

topic rather than by State.

California

California has combined CEIA funds with other State and
federal resources to support a wide variety of leadership
activities, including a 1981 national conference on career
education. Grants to LEAs have been numerous and small to
prevent dependency on outside funding. Hiring of local career
education staff has been discouraged in favor of more permanent
(i.e., locally-assumable) measures to integrate career education
into ongoing academic and guidance curricula. Larger grants have
been reserved for IEAs to develop curriculum, distribute
materials, sponsor regional conferences, and conduct other
activities designed to serve large numbers of LEAs.

The State Coordinator describes the career education
moveient as "still very much alive",in California, with many LEAs
continuing t#eir programs on local funds. Bringing career
education to the attention of local decision-makers, convincing
them of the need to infuse career education into the curriculum,
and developing materials for local use, are among the State'i
aCcomplishments credited to the CEIA program.

No State legislation deals exclusively with career education.
However, career education is encouraged or required by several
special State programs in education, most notably the School
Improvement Program, 'which requires that career education be
included in school improvement plans. About 90 percent of
California's elementary schools and 20 percent of its high schools
have participated in this assessment and planning'program to date.
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Texas

A 1979 needs assessment estimated that 52 percent of Texas
schools had comprehensive career education programs addresiiii4
all five elements of the State's implementation model (student
needs assessment, staff development, career guidance, community
resourcei, and local plans). The extent of involvement is
believed tO have increased substantially since that time.
Career education is infused into all subjects and all grades
of the State-adopted curriculum, as well as many of the State-

approved texts.

Two attempts to obtain State funding for career education
failed in the Senate after passing in the House. State leadership
for career education has instead been assumed largely by business
and industry, most notably by the Governor's Council on Caieer
Education, composed of. several of the State's leading

industrialists. The CoUncil is currently organizing and
supporting career education alliances in ten =immunities. In
addition, at least seven of the major Chambers of Commerce have
hired full-time educational specialists who coordinate school and
community efforts in career education. These and other cases of
collaboration between the educational and busineds communities are
attributable in part to a 1981 Governof's Symposium on Career
Education, made possible by the Career Education Incentive Act

program.-

P.L. 95-207 funds have been granted to 19 of the State's 20

IEAs to provide training, technical assistance, and materials to

LEM. LEAs,have been encouraged to form cooperatives to apply for

direct grants, resulting in the participation of 229 of
the State's 1102 districts in 42 CEIA projects to implement one
or more of the State's five elements of career education.

41+
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Pennlylvania

Local autonomy in educational matters predominatesiin
Pennsylvania; the SEA's role is characterized more by service
than by authority. Neither the legislature nor the State board of
education has acted on career education. HOwever, the State's
_School Improvement Initiative, through which every district is
reassessing its programs over a period of five years, has led a
number of districts to identify career education as a priority.
Most of the concepts of career education are encompassed by the

_ State Board of ducation-approved Goals of Quality Education,
which form the bsis of the School Improvement Initiative and
other statewide e..ucational activities.

Due to the SEA's limited authority to collect data from
LEAs, no reliable estimates are available for the extent of LEA.
implementation of career education statewide, although the State
Coordinator expects most of the LEAs which have received CEIA
funding for two or more years to maintain their efforts on local
funds (75-100 !Mks of 504 in the State).

LEA grants under the CEIA program have been made on an open '

competitive basis. About half of the participating, districts
have received direct grants for program implementation; a number
of these programs now serve as models for.other LEAs in the
State. The remaining LEA recipients have formed consortia, with
IEAs serving as consortium leaders governed by the participating
LEAs. This arrangement has enabled bulk purchasing, joint
training, and other cost-effective measures while preserving
local control and involvement in the career education effort.

30
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1-The State of Florida appropriates approximately $20 million
per year to the Student Development Services Fund, which LEAs may
use for career education, elementary tounselors, ahd/or
occupational specialists (career counselors). Last year $1.1
million went to career education specifically, but the other two
uses of this fund also contribute to the career education effort.
The State recently committed to permanent funding of the
full-time State Coordinator's position. The State Advisory
Council for Career Education sponsors a career shadowing program '

for all high school juniors and progress is underway toward
establishing an emminent scholar, chair for career education in
one of the State's universities. Florida is now engaged in
developing its next five-year plan for career education, for
1984-1989.

Sponsorship of national careir edudation conferences is
among the State leadership activities supported in part by
P.L.95-207; the most recent was held in April 1982. The
University of West Florida has served as the fiscal agent for
State administration and leadership .for the CE/A program.
Florida's philosophy in the distribution of the LEA portion hai
been to award a grant to every LEA that applies; 41 of the 67
districts have done so.

The State Coordinator, attributes CEZA 'with providing ,the
means to maintain momentum and enhance enthusiasm for career
education throughout the State. All 67 counties are involved in
the movement to some degree, and participation continues to grow.
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Virsinia

Prom 1979 through 1981, the Virginia General Assembly
committed $275;000 per year for LEA grants to implement career
education. ,Even though that funding has been discontinued,
several recent breakthroughs have left the State Coordinator
optimistid about career education's future in Virginia.

Legislative actions,have included the addition of elementary
and secondary career education to the State's Standards of
Quality (a set of mandated curriculum standards) and the
formation of a legislative study committee on vocational,
technical, and career education. The State Board of Education ,

has expressed interest in the movement by approving a definition
for career education and giving career education first priority
in their Focus on Instruction, a program whereby local educators
present successful programs to the Board. The State Advisory
Committee for Career Education, representing 23 agencies and
organizations, has become very active in promoting career
education across the State.

CEIA grants to LEAs have been intended as seed. money;
$5,000 planning grants and $20,000 implementation and con-
tinuation grants have been awarded on a competitive basis. In
response to the reduction in fundiftg, this year's grants will be
for special emphases (e.g., infusion, collaboration) rather than
comprehensive programming as in prior years. Special priority-
will also be given lip districts that have not participated in
this or other career education grant programs in the past.

The State Coordinator believes_that the CEIA program has
been a strong impetus to initiating career education in,
the participating districts and ii pleased with districts'
continuation of their efforts after outside funding has expired.
Be estimates that about half of the State's 141 districts have
made substantial'progreis toward comprehensive career education
programming."

,14.!
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Connecticut

A 1980 Connecticut general statute requires that every school
,district have a "planned, systematic, and ongoing proisam of ,
career education, K-12*. Entorcbment begins this year.

Adult Basic Education programs also must include career
education components to rece4ve State funds and careAr education
is included in the Connectic Assessment of Educatidnal Progress
prograp (patterned after th National Assessment of Educational
Progress). Connecticut stu n scored 10-15 percentage points
above national averages ih las year's administration. Ongoing
statewide planning ahd evaloation is assured by biannual
submissions of a Master Plan for Career and Vocational Education
to the Connecticut,General Assembly.

Each school district has a philosophy statement on career
education, a local action plan, aqa a designated'career education
coordinator (generally a part.h.tim4 responsibility). These
accomplishments are the result of a State appropriation of"

$1.5 million for school years 1978-79 and 1979-80'(combined),
intended from the start as sunset legislation.

The State has also made.good progress in installing
preservice training in career education methods in its colleges, .

and univerdities.

The State Coordinator credits P.L. 95-207 with providing.

the impetus for Connecticut's committment,to career educationf

as well as the means for supporting the installation of LEAs-1

career education plans. Over 95-percent of the CEIA grant has

been used.to fund six IEAs to provide staff development,
technical assistance, and materials to all LEAs.
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Arizona

the State Legislature committed nearly $2 million to career
education in 1971, making Arizona the first State to launch a
statewide initiative in the emerging movement. Prom then,through
1981, State funding varying from $2 to $4 million annuAlly
supported a variety of State leadership activities and provided
incentives for the formation of codhty7wide consortia (IEAs) to
establish and support career cdreer education programs. As a
result, virtually every school in the State has participated in
the career education effort and the last annual report to the
legislature estimated that 60-70 percent of the State's teachers
were incorporating career education into their instruction.

Over 98 percent of Arizona's CEIA allotm4nt was passed on to
LEAs on a competitive grant basis; seven programs were funded in
FY 1980 and five in FY 1981.

After ten years of strong state leadership, the legislature
:--,considers it time for the responsibility for dhreer education to

be fully assumed at the local level. ptate funding of career
education is now limited to a provision In the school finance
formula for $7 per student in grades 6-8 intended for career
education. The State Coordinator reports that although career
education has bepn thoroughly diffused throughout the State, the
movement has plateaued and may decline as a result of staff
turnover with little preservice training or continued inservice
training to counteract its effects.

34:



Idaho

The IdahorState Legislature has never acted upon career
education. However, the State Board of Education has included
career education in the Standards and Recommendations for
Elementary Schools and a blue-xibbon Commission on Excellence
recently concluded with strong,recommendations to the State
Legislature and Board of Education in support of K-12 career
ediaelton infusion.

A portion of Idaho's CE/A,grant has been reserved for
*mini-grants*, limited to $300 each, made directly to individual
teachers with their superintendents' approval. This has resulted
in some highly creative projects which have generated enthusiasm
for zareer education far beyond the classrooms that have
participated. LEA grants have"also supported the implementation
of the Idaho Career Information System and a number of adoptions
of career education programs of proven effectiveness, including

several ZDRP-approved models. The State's plans for the coming
year include a focus on incorporating career education into
teacher training curricula of colleges and universities.

Although Idaho's allotment has been only $125,000 eaCh year,

the State Coordinator reports that career education in the
State has *come a long way" as a result of offering schools the
start-up money for career education. Even in districts that have
not received LEA grants,-she sees notable progress toward
incorporating career education, particularly in elementary and
vocational programs.
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Ch. 4

STATES' USE OF CE1A ALLOTMENTS

The States have used their allotments as the Congress

intended:

Exhibit 6 Summarizes distributions of expenditures for State

administration, State leadership, and LEA grants. The analysis of

FY 1980 reports from 25 States and one insular area conducted by

the American Institutes for Reiearch (AIR, 1981) showed thl 8

percent of the SEAs' grants were passed on to LEAs. The sampl

eight States used here reported an average of over.90 percen

pass-through in FY 1980 and 1981 combined. The Act requir that a'

minimum of 80 pe\rcent go to LEAs in FY 1979. and 85 percent in each
. s

year thereafter. Since FY lptio reports deal primarily with FY

1979 funds, then, the Congressional intent has been exceeded

substan- tially, with most States reserving less at the State

level than allowed by the Act.

Furthermore, over half of the SEA expenditures have been for

State leadership rather than administration, which was also the

intent of Congress. (Ten percent was allowed for leadership each

year. For administration, tin cercent was allowed in FY 1979 and

five percent in each year.thereafter.)

The remainder of this chapter examini the States'

objectives and4Ctivities more closely, then addresses States'

compliance with several spicial provisions of the Act.
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Exhibit 5

State Allotments
P.L. 95-207

ST FY 79 FY 80 FY 81 FY 82

,

TOTAL

CA $1,682,038 -;-1772372 738,282 $ 693,855 $4,351,307
TX 1,058,241 784,244 468,013 462,745 2,773,243
PA 906,038 654,224 150,420 354812 2,302,494
FL 599,028 443,912 7264/913 264,538 1,573,391
VA 408,695 299,822 178,925 164,888 1,052,330
CT 245,412 176,836 126,584 125,000 673,832
AZ 189,030 141,179 126,264 125,000 581,473
ID 125,513 128,472 125,482 125,000 504,467

Exhibit 6
States' Use of Allotments

(As percentages of total outlays in FY 1980 and FY 1981 combined)

CA TX PA FL VA CT AZ ID Avg. AIR

,

Total SEA 12.0 7.3-,14.3 19.0 12.1 4.7 1.5 7.0 9.7 16

Administration

9.1 2.9 4.5 8.1 4.0 . . .7 3.9

.

6.0
personnel
8(a)(1)

State planning
8(a) (4) .3 - .3 - .4 .1 .5

Total 9.4 2.9 4.5 8.4 4.0 .8 1.1 4.0 6.5

State Leader-
ship 8(a)(2) .

Training & TA - 2.2 5.3 6.4 .4 ,6 '- 2.5 2.2 3

lieeds/eval. .2 - 1.4 - .3 .2 1

CE materials .1 .5 2.6 .7 1.4 .1 - 1.2 .8 2

Other 2.4 1.4 1.8 2.0 6.3 3.3 .7 2.8 2.6 3

Total 2.5 4.4 9.8 10.6 8.1 4.0 .7 5.9 5.7 9

Total LEA A8.0 92.7 85.7 81.0 87.9 95..3 98.5

\

93.0 90.3 84-
AIR's data baeL on 26 FY 80 annual reports
Totals may not add up due to rounding
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States Objectives

It would have been reasonable for the States to set

objectives concerning any 'or all of the following:

(l) What the-SEA would do to promote caree education.

(2) What others would do to promote career education on
a statewide basis.

(3) What LEAs and communities,would do to instill
career education into local educational practices.

(4) What students would experience with regard to career
education.

(5) What benefits students would derive from those
experiences.

However, the majority of objectives contained in State plans

are of the first type. Relatively few of the second and third

types were found, and none of the fourth or fifth.

States' objectives consist largely of work plans for the

State career education staff and, to a leiser extent, for their

Aavisory COuncils and grantees. Most of the objectives are on

the modest side (though by no means trivial) and under the

direct control of the SEA. Even though most of the CEIA funds

go to the local level, most of the State p/an objectives focus

on the State level. Consequently, States' annual reports are

primarily concerned with State level activities.

Only four of the eight States have objectives addressing

local-levelaccomplishments and only one of them has specified

target numbers of ,LEAs that will achieve them. Nevertheless,

the intended effects of State-livel activities are easily

--
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discernible - that is, objectives of typei 2-5 above are clearly

implied if not announced as accoUntability standards. _Mo

encourage cooperative planning among [various groups] to

integrate career education goals into all instructional and

guidance programs" is a typical example.)

AS siown in Exhibit 7, six of the eight States included in

this ,review specify objectives for State administration and fll

eight have objectivel for State leadership. Training and

tichnical assistance is the most common leadership objective

(100%); efforts to incorporate career education ilto teacher

training institutions is the least (50%). AIR's analysis shows

similar patterns and also includes estimates of the proportion of

objectives which had been achieved. The rates are quite high,

particularly for objectives concerning State administration

(93%), career education materials (93%), and collaboration (930).

Only statewide needs assessment or evaluation objectives were

achieve d in less than 85 percent of the cases.

A comparison of_Exhibit 6 to Exhibit'7 demonstrates that

States occasionally expended funds in categories where they

stated no State plan objectives, and vice versa. Thus, the f

following sections, corresponding with provisions of the Act

specifying allowable costs, deal more with States' activities and

expenditures than with their objectives per se.
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Exhibit 7. '

States' Objectives and Achievment

% States with objectives Avg. A objectives
achieved

'(AIR study)
Present stu y

N=8
A r stu y

N=26

SEA administration 75% 69% 93%

Employing pers. 25% 23% 92%
Review/revise SP 38 46 91
Other 62 96

State leaaerihip 100% 92% 86%

Trakting & TA 100 88 89
Neeft/evaluation 62 69
CE materials 75 81 83
Collaboration *88 54 93
Preservice 50 na na
Other 38 65 86

LEA accomplishment 50% 77%. . 94%.

Note: AIR's categorization scheme is not aescribed in etail and
may differ from that used here, particularly at the lo al level.

k
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Employing SEA personnel: Sec. 8(a)(1) of P.L. 95-207

The three smallest States' expenditures in this category

were negligible, accounting for less thah one percent of their

allotments (see Exhibit 6). In the other five States it ranged

from 4.0 to 9.4 percent, or from less than one full time

equivalent to 2.5.

As of August, 1982 five of the eight SEAs still had at least

one person assigned to career education full time. In two States

these positions were supported entirely from State funds, whereas

Career Education Incentive Act funds continued to support a

portion of the others' salariei. Section 9(c)(1) limits that

portion to 50,percent beginning in PY 1981.

State CoOrdinators and their staffs typically perform a

variety of State leadership ,ind planning functions, as well as,

-adminiAter State and local.CEIA grants.

Reviewing and Revising the State Plan: Sec. 8(a) AL

Only three States reported State plan review or rkvision as

an objective; in all cases it was.achieved, One of the three

'States is currently developing its five4ear planAfor 1984-88.

4i
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State Leadership: Sec. 8(a)(2)

By authorizing a variety of leadership activities to promote

career education on a statewide basis, the Act.encourages States

to extend the CEIA program's impact beyond the LEAs receiving

direct grants; AIR found that all of the nine States they visited

tookradvantage of the opportunity; the same is true 'for /pl. eight

States studied here. One of them limited its CEIA-suppoited

leadership activities to the development of videotapes for use in

preservice training. The other seven engaged in a variety of

activities designed to create interest in career education and to

eXpand capacities to implement it.

Leadership activities fall into four categories: training

and technical assistance (authorized by paragraphs a, b, and e of

SectiOn 8(a)(2), statewide needs assessments and evaluations (d),

career education materials (c), collaboration (f), and incorpora-

tion into teacher training institutions (g).

Training and technical aasistance took the forms of

Anferences, workshops, and consulting on the State, regional,

and local levels. These activities varied from an hour Or less

to a week or more and involved from a few individuals to over

600. Rather than choose between the approaches of training local

representatives who would in turn conduct local training, or to

provide direct services to,the local level, most States seem to

have done both. Teachers and counselors are the most common

participants in training activities, but a number of efforts are

direcied to school boards, superintendents, parents, and the
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business/labor/industry community. SEA staff and local career

education practitioners are normally the presenters; some States

have made concerted efforts to develop cadres of local personnel

able to lend assistance to other LEAs. Popular topics include

career education infusion, curriculum deVelopment, community

partnerships, eliminating sex stereotyping, and proposal

development.

Needs assessodents and evaluations. In their review of 26

annual reports, AIR found that States' objectiVes in the

statewide needs assessment and evaluation category were the least

likely to be attained (69%). Evaluation plans appear to be among

the first disbanded when funding levels are less than expected.

Of the eight States reviewed here, three reported no-evalua-

tions or needs assessments in PY 1980 or'1981. Two States

conducted needs assessments - one to determine inservice ,training

needs and another to poll public opinions concerning the need for

career education. Two States measured students' career develop-

ment achievement, one of them through an ongoing statewide

assessment program that now includes a career and occupational

development component. Only one State attempted to measure

statewide LEA implementation of career education within the time

frame of this review.

, Still in use for planning and promotional 'Loses are'data.

from needs assessments conducted in conjunction with the State

planning that took place in the late 1970s. t is also common

practice to require evaluation components in 'programs funded 0

under CEIA. Two of the nine States visited by AIR and one of the
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eight reviewed here emphasize the identification of effective,

transportable programs as a major purpose of LEA +evaluations.

. Career education materials. Seven of the eight States

reported Statewide materials disseminatibn activities. Three

established career education resource centers offering

collections of materials for LEAs' use on a continuous basis;.in

one case a single center serves the entire State and in two

.others IRAs perform ttlis function. In one additional case CEIA

funds provide partial funding of the State's guidance service

center. Selected materials are also distributed by direct mail

(often to every LEA in the State), through.conferences and

workshops, and bY request to the SEA.-qate professional

journals, newsletters, and career education networks are also

used as mechanisms of statewide communication.

All eight States have developed career education materials

(of other than an administrative nature) as well as collected,

evaluated, and disseminated them. They include slide/tape

presentations, videotapes, computer information systems, and

printed materials, mainly of a l'how toNnature. Topics include

how to eliminate bias and stereotyping, how to fbri community

partnerships, how to institute a K-12 program, how to use

community resouces, develop an infusion cUrriculum, represent

your program to the,community, secure funding, locate

instructionS1 materials, and learn from the experiences of

others. At'least two States compiled teacher-developed materials

and'at least one produced informational pamphlets targeted to

State legislators and other policy makerS. One State placed.
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priority on collaborating with the State Occupational Information

Coordinating Committee.

Collaboration. All but one of the eight States reported

Stadte-level efforts to collabOrate,with other loublic entities and

with:business, labor, industry, profeisional, civic, and community

organizations. The results of collaboration include:. /

- Broad-based input into career education'plans, policies;
and practices.

- Joint programming and resource sharing.

- Student exposure to the world of work and career
opOortunities through field trips, exploratory work
experiences, guest speakers, and the like.

- Heightened awareness among educators of career
opportunities and the needs and concerns of
co-collaborators (particularly the private sector),
often through experiences similar to those provided to
students.

- The integration of career education concepts into,'

educational programs operated both within and apart from
the formal,educational system.

- Donations of materials, facilities, time; and money to the
career education effort. .

- Advocacy and visibility for career education:-
,

Each of these' outcomeS was reported by the seven States,

though the extent to which have been realited is difficult to'

quantify, eiiher on the basis of annual reports or, as AIR

discovered,.from visits to the States. However, the list of

organizationi and agencies engaged in State-level collaboration

with career education representatives in the seven States alone is

impressive. See Exhibit.8.
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-.Exhibit.8

Community Collaboration

Collaboration with the following gioups wai reported by at least
one of the eight States...

Business, Industry, LabOr

1 State Chambers of Commerce
Industry Education Councils
National Alliance of

Businessmen
Americans for Competitive
Enterprise System

Association of Engineers
National Federation of
Independent Businessmen

Home Builders.Association
Farm'Bureau
Medical associations
Public Accountants
Personnel associations
Hospitals
Bankers associtions
Bar associations
Boards of realtors
Dental societies ,

Newspapers
Television stations
Art museums
Manufacturers associations
State Labor.Councils
AFL-CIO'
-Local unions

Youth and 'Service
Organizations

Rotary
Girl Scouts

Lions-
,Big Brothers
Jaycees
Sertoma Club

Kiwanas
Boy Scouts
YMCA
Shriners
Big SistetS
Junior League
Urban League

American Legion
American Legion Auxiliary-
Junior Achievement
Sertoma Club
Heart Association
Catholic Social SerVices
Ministerial AsSociation
American Women's OR?

Public Agencies

Armed Forces CETA
City Councils. Mayors
SOICCs FBI

, U.S. Postal SerVice
U.S. Department of Labor .

Vocational Rehabilita4on
Office of the, Goveknor,.'
Employtentlecurity
Affirmative Action

, County Extension Agencies
,Health Departments .

Mental Health Centrs
Game & Fish,Asperves
Departments of Transportation,
County CommisSioners

, Lawlenforcement agencies

,Eduk:Stional,AgedCies 4
OrgainizationS --

i3rivate schools
National Diffusion Network
Instructional TV Council
Cohncil for Exceptional Children
National Academy for Voc. Ed.
National Art Education Assoc.
PTA

-

Aherican Council for Teachers of
Foreign Languages

Vocational education .

State officei of migrant educatio
Universities
State kextbook committees*:
Nationil School Volunteers;
Retired Public Sohool Employees,
School Administrators ASsociation
Community Education Work Councils
School Enrichment Resource
VOlinteers .1

VOlunteer Services Bureau
American Assoc. of Univ. Women
Citizens advisory committees
Council on EConomic,Education
AmeriCan Personnel and.Guidance-
Association
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Promoting preservice teacher training. 'AIR found two

States actively involved In encouraging colleges and universities

to include career cducation concepts and methods in their ongoing

It
curricula for prosPective teachers. This review uncovered iour

States that had initiated efforts in this area iv the end of 1981

and another three that intend to make it a priority in the coming

year. Only one of the eight States report's 1.gulificant'success

to date. In,that case several State Colleges and universities

offer career educatiom couises on a regular basis.
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Disbursements to. LEAs: Sec. 8(a) (2)

There is one commonality in States' approaches to

distributing the LEA portions of their CEIA allotments: all nine

, reviewed by AIR and all eight reviewed in the present study

required grant applications from LEAs and/or other eligible
...-,e agencies. In nearly all cases,- awards were made on a competitive

basis according to criteria established bli the State. Otherwise,

the eight States represent eight quite different strailegies for

maximizing the impact of LEA grants. Some of the differences are

evident in Exhibit 9.

Grantees. *LEA° grantees fall generally into three

categories: (1) single school districts (LEAs); (2) consortia

of LEAs who band together to apply for CEIA grants, and; (3)

intermedi:ate educational agencies (reks-). Direct grants to LEAs

are used to defray a variety of expenses 'of local program

installation or expansioni salaries for local career education
. _

coordinators (generally part-time), inservice training, and

materials are usually the major costs. IEA grants

LEar

for

Aproviding coordination and supportive services to . These

services inOlude training and technical assistance, materials

lending and distribution, curriculum development, and promotioh'

of community collaboration. IEAs serve in much the same leader-

ship capacities as SEAS, but on a regional level. Taking the IEA

approach enables States to serve large numbers of LEAs but with

less intensity and local discretion than the LEA approacil -4
affords. . Midway on the LEA-IEA continuum is the consorti;um,
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where resources are pooled Jarid efforts are coordinated, but the
(

governance of the CEZA graht program is clearly in the hands of

the participating LEAS.

In FY 1980 and 1981 three of'the eight States awarded all

of their LEA allotments directly to LEAs, one reserved the entire

LEA portion for one had a combination'of LEAs and

consortia, one had ination of LEAs, consortial and IEAs,

and one awarded grants to a combination of LEAs, consortia, Mist

and other agencies, including postsecondary instolitutions and

private not-for-profit agencies. See Exhibit 9.

Size of grants. There are two competing philosophies

concerning the size of LEA And consortium grants. Some States

opt for small grant awards on the theory that this not only allows

for large numbers of grants, but also prevents LEA dependency. on

utside funding 'and increases the likelihood of program continua-
. .a .

thon once grants expire. 'Other Sfates.concentrate eir
.,

res rces in-a relatively small number of districts, reasoning

that levels of assistance below a certain threshold are unlikely

to have significant impact, and/or that cultivating a few

exemplary programs will lead to adoptions.of the models in other

LEAs. /-

Only one of the eight Statesyvtetted here is firmly in the

°large grant° category, making annual awards
a.
in the $30,000

range. Two_States express firm "seed grant° convictions; most of

their LEA grants dre for less than $t,000 and both of ese

States also award *minigrants", limited to $300 in one State and

.$1,000 in the other. The 'other-four States' grants average less
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Exhibit 9

Summary of LEA Grants
P.L. 95-207

This table demonstrates variations in States' approaches to LEA
grant-making in terms of the types and numbers of grants and the
proportion of,LEAs served.-

CA TX PA FL VA CT AZ ID

Number of LEAs in state 1043 1102 505 69

449
.---296

141* 109 223 115

TotalAmount
of LEA grants
(in thousands- FY 80
of dollars) FY 81

1348
1032

951
724

781
556

364
25g

,226
164

,

172
137

112
124

Number of IEA
grants FY 80

FY 81

Number of LEA i
consortium FY 80
grants FY 81

States taking con- )

sortiut grants (

19
1!)

92
52

16
'19

42
36

x

.

-40
-40

x

-

.

41
35

46
35

6
6

6

5

.

23
13

\
% LEAs served 1Q17
IEA grants ' FY 80

'FY 81

% LEAs served by
LEA & consor- FY 80
tium grants FY 81

100
100

<9,
<5

-80
-95

21
39

,

.

15
15

62
52

33
24

106
100

'

3

2

20
29

denotes approximations

California also awarded grants to postsecondaky institutions and
private agencies (18 in FY 1980, 15 in FY 1981) and some, LEAs:
received more than one grant.

Texas and Pennsylvania made grants to both consortia and LEAS: //

Both States re,ported the number of' LEAs served by these grant*,
.but neither gave the number of grants of each type.

:3 3
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than $10,000 per LEA per year. In one of these States every

applicant is awarded a grant, with the amount dependent on need

and merit. In another, planning grants have been for $5,000 and

implementation grants for $20,000, regardless of the size of the

AIR's saFple of nine visited States was more in,4ned toward

the *large grant* theory. LEA grants were awarded t' an average

thof less an 10 thpercent of e LEAs- in those States Ls con-

trasted to about 25 percent in the present sample) inlamounts
;

averaging $44,004

The *agency type" and "grant 911-1Ssues bot evolve around

the questionIn allocating modest resources toward a goal of

instituting-,4isting -change on a Statewide basis, which Consider-
.

ation is'More important: intensity or breadth?" It is a question
,

4
yell wcirth answering, but is beyond,the scope of this report.

Other observations of ttle eight States' LEA grant-making

strategies are:

- Although all of.the.States encourage comprehensive

programming, some fund only specific implementation activities

(e.g., curriculum development) or program components (e.g., career

guidance, handicaPped students) in any given LEA. In some cases

these special emphases are in,the form of separate funding

categories In the competitive grant process; in others they

emerge from local needs assessments. .

- ProposalS review criteriS and point assignments refledt

,States' priorities and implementation models.- For example, one

State called far proposals to implement and"demonstrate all.



sixteen elements of its career ucation 'model.' Another called

for proposals in each of eleven categories corresponding to its

implementation model. Another State, whose long-range strategy

for promoting and supporting career education iS through

collaboration with business and industry, givei this factor the

greatest weight in evaluatinAproposals.

- Some States compensate for variations' in districts'

, grant-writing capacities by putting LEAs into competition only

with others of similar size.

- Most FY 1981 grants were c inuations of FY 1980 grants,

but some of the States intended to'limit P4 95-207 funding to'

two or three years.

- With one exception, the States' response to reduced funding

in FY 1981 was to reduce the number of grants from the number.

awarded in FY 1980. This appears in conflict with the philosophy

behind the Incentive Act. However, the number of grants was not

reduced proportionately in most cases-(that is, awards were also

reduced 'in size).

S
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LEAS' Erse of Funds: Sec. _(8) (a) (3)

5

All eight States promote comprehensive caçeer education

programming. Their definitions of comprehensiveness vary

somewhat, but share.the following key points: (1)--Career

education concepts should be infused thrOughout the K-12

instructional curriculum (i.e., offered to all students and not

solely through career education courses). (2) Guidance and

counseling programs should emphasiie career exploration and

planning. (3) Career education should be a collaborative effort

of the schools and the broader community. As discussed above,

howevere.States' strategies in allocating P,L. 95-207 funds in

pursuit of these goals vary:

In some States (typically the "large grant" ones), every

funded LEA is expected t6 implement all or most of the_thirteen

activities listed in the Act as comprising a comprehensive )

program, and to use P.L. 95-207 funds to do so. In other cases

funded programs are expected to be 'comprehensive", but not all

activities are supported with CEIA monies. In still other cases

LEAs are not expected to operate comprehensive.programs, even

though they are generally expected to aim toward that goal.

Thus, we find that nearly all States conduct nearly all of

the activities listed in Section 8(a)(3)(A through M) of the Act,

but that few LEAs -use .P.L. 95-207 funds to carry out the,entire

set of activities.

t As illustrated in Exhibit 10, AIR's study of nine,States and

the present study of eight both found 100 percent of the States



Exhibit. lo

Use of LEA Funds

Columns -1 and 2 show the- percentage of States using funds in at
least one LEA. Column 3 shows the percentage of LEAs using
funds for the purpose,specified.

Study Present AIR

LEA activity: Sect. 8(a)(3). . .

% States
N=8

%States
N=9

%LEAs
N=24

(A) Incorporating CE into instruction 100% 100% 87%

(B) Career guidance 100 100 61

(C) Collaborative relationships 100 67 61

(D) Work experience programs 88- 56 35

(E) Employing local CE coordinators na 56 57

(7) Training local.CE coordinators na 78 26

(G) Inservice training, 100 100 96

(H) Conducting community institutes na 33 43

(I) Purchasing materials,& supplies 100 100 91

(J) Community CE councils 100 56 39

(X) CE resource'centers 100 89 70

(L) Local-CE plans 100 78 48

(M) Needs assessments & evaluations 100 78 73

54



tunding the foll(owing activities at the local level:

- Incorporating career education cOhcepts into the
instructional program.

- Deviloping and implementing dOmprehensive career guidance
and counseling services.

- Providing inservice training for local personnel.

- Purchasing career education supplies and baterials.

All of the States reviewed here and the majority visited by AIR

also reported these LEA activities:

- Dewaeping collaborative relationships with business,
labor, industry, professional, and community
organizations.

- Establishing and operating community career education
councils.

- Establishing and operating career education resource
centers.

- Adopting, reviewing, and revising local plans for cabper
education.

- Conducting career education needs assessmentseand
evaluations. .

The remaining LEA activities authorized specifically by P.L.

95-207 could not be positively verified from annual report and

were found less common by AIR:

- Employing local career education coordinators.

- Training local career eduCation coordinators.

- Conducting institutes for community leaders and parents
regarding career education.

All eight States reviewed here had designated career

education coordinators at the local level, but it is not clear to

what extent their salarie are subsidized by P.L. 95-207 furids.

Some States have polio es prohibiting this. Training of local
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career education coordinators typically is silt:Ain as a State

leadership function, rather than'a local expense.( All States and

most LEAs have engaged in-crunity collaboration, whether or not

they, conduct institates toward this end.

Exhibit 11 shows LgA expenditures reported by the States.

Incorporating career education into instructional and girance

programs are by far the largest targets of Career Education

Incentive Act funds.

Exhibit Il
,LEAs' Use of Grants

P:Lr. 95-207

(As percentages of States' total outlays
in FY 1980 and FY 1981 combined)

CA TX PA FL VA. CT AZ ID Avg. AIR

Total LEA 88% 93% 86% 81% 81% 96% 98% 93% 90% 84%

Career Guidance 28 14 19 31 '' 38 18 41 21 26 20

Needs/e 8 5- 1 2 -%2 9 3 1 4 2

CB in inst uc. 20 51 32 35 19 37 28 54 35 50

Collabora on 16. 6 1 2 14 3 3 1 6 4

Private schools 14 - 1 7 1 28 - 6 1

Other 6 16 34 5 14 - 23 16 14 8

Total SEA 12 7 14 19 12 4 2 7 10 16

AIR's data based'on 26 FY 80 annual reports.
Totali may not add up due to rounding etror.

4
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Spscial Provisions of the Act'

SectiOn 8(c)(1) requires States to provide for equitable

participatOn of private.schools in the MIA program. References

to the Congressional intent to provide sex-fair and culture-fair

career education.appear throughout the Act. Section 6(10)

requires that at leaSt 15 percent of the States' allotments be

used to support cateer guidance activities'and section 6(3)

requires State matching of CEIA grants.

Private schools. AIR loCated no State objectives

concerning private schools in their review of 26 FY 1980 annual

reports. No objectives iere found for the eight States reviewed

beret but five reported some expenditures and efforts in this

category. Of those five States, four invited private schoOls to

participate in State leadership functions', two,encouraged

applications for LEA grants, and two eequired public LEA-gntees-
-

to offer services-to private schools in their districts.

It appears that States generally regard services to private

schools as a matter of compliance rather than a State priority.

Educational equity. The charge to overcome bias and

stereotyping in career choice (particularly with regard to sex)

has been taken more seriously. All eight Statei reported efforts

in this area; in all but one their approaches appear quite

comprehensive, involving a number of different strategies. They

have included: conducting workshops and conferences on the topic

(7 States), developing materials (3 States) and distributing

information (7 States) about counteracting bias and stereQtyping,

zi .
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requng LEA grant applications to iddress these issues ,(3

States), and screening materials for.bias and sterotyping (at

least 3 States; in two it is done by the vocational education sex

equity specialist).

Cireer Guidance. AIR found an average of 20 percent of 26

States' allotments committed to career gutdance; the eightl States

revie*Id here reported 26 percent of their expenditures in this

area. Both estimates are well above the 15 percedt required by

the Act. Most States require Or encourage all LEA grantees to

address career guidance, some reserve.career guidahce as a

special funding category, and atew do both.

State Match. For every $100 of P.L. 95-207 funds spent,

the required State contributions to activities addressin the

goals of the State plan are as follows:

FY 1979 FY 1980 FY 1981 FY 1982 FY 1983.

State administration -0- $ 33 $110 $100 $100,
-

State leadership s
LEA grants -0- -0- 1 33 $100 $300

The'matching reported in FY 1980 and 1981 suVantiilly

. exceeded these requirements, particularly considering that the

reviewed reports deal primarily with FY 1979'and 1980 funds, when

little was required, as detailed above.

The eight States reported a total match of nearly $45 ,

million in State funds over the' two years. However, one Btate

included the entire State appropriation foe a large program which

supports elementary guidance and occUpational specialists, as

Uti
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well as career education per se. Using a conservative estimate
411.

ofthe.portion of that program_spent specifically on career

education brings the total down to $11.3 million, or 124 percent

of the eight StateS' combined allotments of $9.1 million for FY

1979 and 1980.

Unfortunately, this $11.3 million consists primarily of a.

one=time large-scale assessment effort and four rather generous

programs of State funding, three of which have'expired. As of

August, 1982 only one of the eight States was designating its own

funds specifically for career education beyond the Costs of

supporting SEA personnel.

AIR found seven of nine States appropriating FY 1979 funds to

career education by name; the amounts ranged from $25,000 to $2.4

million.

Since wide variations are evident in the standards and

methods used in estimating local contributions reported in the

annual reports, an analysis of those data would not be
'-

meaningful. AIR estimated, on the basis of site visits to 24

LEAs receiving CEIA grants, that an average of only 38 percent of

the costs of local career education efforts were supported by

P.L. 95-207 funds, even though no matching requirements were yet

in effect. Thirty-seven percent of the costs,were.supported

local funds and .another 18percent by other nonfeaeral sources,

for a total matching rate of 122 percent. .

4

These findings indicate that, at least in the aggregate, the

100 percent matching requirements for FY 1982 were being met well

ahead of schedule. Furthermore, local contributions were so
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large tbit even a total withdrawal of State'funds would not

jeapordize States' ability to meet the requirements of the Adt-

through 1982.

Besides P.L. 95-207, federal programs used to support career

education.activities at both the State And local levels, have

included CBTA, Vocational Education, and EpEA Titles rv-c and V.

2;0
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Ch. 5

STATg LMPACT

Without exception, the pate Coordinators of Career Education

interviewed in the conduct of this review consider the Career

Education Incentive Act to have had substantial impact in their

States. Several who have,administeied other federal programs

expressed amazement at how much has been accomplished with so few

dollars, noting that this is one case where the *seed money*

theory has clearly worked, with local efforts extending far

.`. beyond the levels and duration of grant awards. Opportunities to

(

. conduct 'large scale staff development efforts, purchase essential

materials, and expand career education's advocacy base within and

beyond the educational community Were cited as major benefits of

the CEIA program.

With only one exception, the State Coordinators are not only

, proud of their States' accomplfshments in career education, but

optimistic,about its future, in spite of limited prospects for

special State or federal funding in the forseeable future. All

States estimate that a majority of schools ha;le made significant

progress toward cbmprehensive career education programming; in

.some St.46 the eatimates are much higher. Furthermore, most of

the States have achieved important acciomplishments.on the State

level to assurethe perpetration of the movement. These include:

.e
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o Bringing career education to the at ntion of the public
La general and policymakers in particular through
mechaisms such as:

- Influential State Commissioii and Advisopy Councils for
Career Education,1 whose activities include sponsorship and
financial support for career education efforts, as well as
advocacy.of the concept.

= Legislative study committees and hearings on cageer
education.

- Expressionsfof support from Governors and other senior
State offic als, including proclamations of career
education weeks, sponsorship of symposia, and appointments
of special councils.

- Ongoing state-wide assessment programs, including studeA:t
testing and public opinipn polling with regard to career
education.

- Periodic submissions of State status reports and plans
for career education to State legislatures.

o Integration of career educationinto State educational
policy through mechanisms ,such as:

- Mandates from State legislatures and departments of i
education to include career education in local curricdra.,

- Incorporation of career education into State goals for
education.

- Incorporation of career eduOation f.nto State
accreditation standards.

- Ihcorporation of career education into State-supported
school assessment and planning programs.

- Infusion of career education into State-approved K-12
instructional and guidance curricula.

- Establishment of infused career eddcation content as a
criterion for State textbook adoption.

- Cooperative arrangements with other State programs and
agencies for adult education, vocational education, migrant
education, and employment and training.

Incorporatin)g career education into the teacher preparation

curricula of collegesm.nd universities and developing cadres of

0ar-...
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Career education practitioners-to provide training and tecitnical

assistance are other measures taken bY States to strengthen their

capacities to maintain the career education effort. To a large

extent, State Coordinators attribute the formulation and execution

of these Strategies to State leadership functions and LEA

incentives made possible by the CE1A.

soft.
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SUMMARY CLUSIONS

CEIA monies have been allotted and mitched as prescribed in the

Act.

- 6.5 percent of the annual appropriation has been reserved
at the federal leyel for model programs, information
dissemination, and evaluation. The remaining 93.5 percent
lAs been allotted to States and insular areas.

- The portion ofState alZotments passed on to LEAs has loieen=-
more than the required 80 percent in PI 1979 and 85 percent
thereafter. Onf estimate of the LEA pass-through is 84'
percent; the other is Over 90 percent. Both ot these
estimates deal primarily with FY 1979 funds.

- The States have spent more on leadership than on
administration. ,

Staie Patching requirements have been met. As early as
1980 the average local match was estimated at 122 percent
and the State match at an additional 124 percent. Local
contributions were so large that even A total,Withdrawal of

State funds would not jeapordize States' ability to comply
with the 0 percent matching requirements that went into

effect in 1981 for State administration and in Fy 1982
for State 1 adership and LEA grants.

The Division of Career Education his assumed a national

leadership role in career education as Well as an administra-

tive one, in accordance with the Congressional intent.

- The Division's major emphases have been (1) to promdte
collaboration with the business/labor/industrycommuhity and

with civic and cOmmunity organizations Sand arto encdurage
adoptions.of and additions to the'28 career education
programs already approved by the Joint Dissemination Review
Panel.

t. .
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- The .pivision of Career Education has maintained extensive

communications with the career education community alqd
tollaborating organizations thrdugh career education mono-
graphs, speeches, memoranda, conferences, and technical
assistance services.

The Career-Education jtive Act has'strengthened the SEA

role of State leaderA1piri4areer education.

- CEIA funds have supported a variety of State efforts in
training, collaboration, evaluation, and materials
development and distribution.

- The promotion of educational equity in career e ucation
programming has been a strength in State leaders

- Incorporating career education into teacher training
institutions' ongoing preservice curricula is an area
where relatively little success has been achieved and
is sorely needed.

%tIn distributing LEA grants, some States have o ed tor

intensity by concentrating resources-in a small number of

LEAs while others have favored breadth by-as:tarding large

numbers of small`-grants.
-

- The number of LEAs served by the LEA portion of State
allotments has varied from 2 percent to 100 percent.

- Some States have used the LEA portion to fund intermediate
education agencies to provide training, technical assistance,
and other scipport services to large numbers of LEAs. Other
States liave-encouraged LEAs to,form consortia, where CEIA
resources are pooled and efforts are,coordinated, but the
vernance of the CEIA grant is clearly in the hands of

pat.bipating LEAs. /n other States LEA grants have been
made to single school districts. Statethave also combined
these three types of grants in various ways.

- One philosophy concerning the size of LEA grants is to keep,
them small (usually in the $5,000 range) to prevent depend-

ency on outside funding. Another is to make them large
enough (usually $30,000 or more) to assure an impact. Which
approach is more effective in promoting'innovation on a
Statewide basis has not been determined.
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- All of the S tes reviewid promote a coftprehensive approath
to career educ ion programming and most of them have funded
all of the 13 LEactivities authorized by the Act. However,
CEall funds rarely support all 13 activities in a given LEA.

'The CEIA has ciated a widespread awareness of and involvement
,

ment in career edutation within the elementary and secondary

education Oommunity.

- In most States the majority of LEAs have been reached
through a,combination of State leadership activities
and LEA grants. In some States all LEAs have been served.

- All of the eight States estimate that a majority'of schools
have made significant progress toward comprehensive career
education programming; in some States the estimate is over
90,percent.

- State Career Education Coordinators report that the CEIA
program is one case where *seed 'grants* have clearly
worked, with local efforts extending far beyond the
levels and duration of grant awards.

The CEIA has created widespread awareneis of and involvement in

career education among the business/labor/industry community and

Civic and community organizations.

- Sixteem organizations have formulated national action plans
for career education as a result of the Division of Career
Education's leadership efforts. Forty-five States have in
turn made plans to coordinate with these organizations.

- Eight States reported collabOrative efforts- with a total of
80 different Agencies and organizations.

The CEIA has strengthened States' capacities to promote career

education,on an ongoing basis.

- In many States career education has been brought to
the attention of the public in general.and policymakers
in particular through mechahisms such as legislative study
committees, s tewide assessment programs, and demonstra-
tions of suort from Governors and other senior officialsA
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- Career education hai been established as State educational
poli cy in some States throu4h legislative adtions and the
inclus on of career education in State goals for education,
accred tation stanidards, school improvement initiatives, and

- State-approved curricula and texts. '

.- Working. with other State agencies and developing cadres of
career e ucation experts are among the other methods employed
by SEAs p< expand career education's advocady base and to
integrate career education throughout the education system
and into employment, traVhing, and human services programs.

In spite of its relatively small size and shdrt duration, it

appears that the Career Education Incentive Act has achieved its

purpose of advancing the career education movement from the

research and development stage well into nationwide implementa-

tion. Furthermore, the integration of career education into

States' policies and programs gives reason to.believe that the

tmpact will,endure.

The CEIA program's success in promoti g career education at

the local, State, and national levels demonstrates the feasi-

bility of combining federal leadership and support for innovation

with recognition that education is ultimately a Sytte and local

responsibility. Particular features of the Act which seem to have

contributed to its impact include: wide discretion in SEAs' and

LEAs' use of funds, minimum reporting requirements, defining

federal stipport combined with increasing matching requirements,

and proviscon foi leadership at both the State and national

levels.
V
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91 STAt 1468 PUBLIC LAW 95-277DEC. 13. 1971'

lila to the concept of career education by instions of higher
education Iccated in the State;

(3) maki;ig payments to local educational agencies for wm-
prehensive programs including -

(A.) instilling career education concepts and approaches
the clissroom ;
(B) developing sad implementing comprehensive career
Agate, counseling, placement, and followup services ad-

counselors, teachers, parents, and community resource
personnel;

(C) developing snd implementing coilaborntive relation-
ship* with organizadons representing the handicapped.
minority groups. snd women and with ail other elements of
the community. including the me of personnel from such
orgsruzations and the community as resource persons in
schoolsand for student field trips into chat community;

(1)) 'developing and implementing work experiences .for

-r stadeliti whose primary is career explciration. if such
work experiences are related to existing or potential career
opportunities and do not displace ocher workers who perform
such work;

isc22doemloying
coordinatom of career educetion in local.

agencies or in cotabinations of such agencies (but
not the individual school building level) ;

(7) trainizu; of kali career education coordinators;
(G) proyiding inservice educstion for educational-perm:

nel. aspeciilly teachers, counselors, and school administratst.t,
designed to help mch personnel to understend career educa-
tion, to acquire competencies in the field of career educatinn
and to acquaint such personnel with the changing work pat-

. taros of men and women. ways of overcoming sex steno-
typing in career education, and ways of assisting women
and men to broaden their carter horizons;

(E) conducting institutes for members of bciatda of local
educational agencies. community leaders. and parent: con-
cerning the nature and goals of career education;

(I) purchasing instructitinal materials Ind stlpplies for
career education acirities;"

(.7) establishing and oparadng commonitY career educttion
,councils;

(I) establiihing and operating career educition resonrce
centers serving both students and the generil public:

(L) &dopting, reviewing, and revising local plans for coor .
dinating the implementation of the comprehensive program;
and

(11) conducting needs sisesements and evaluations; .and
(.4) renewing and revising &it State plan. , .

(b) t State shall make payments to local educationai agencies
for the purposes described in paragraph (3) of subsection (a) from
funds received under this Act upon applications approved by the
State educational agency. Such payments shall, to the extant prac-
ticable, be made on an equitable basis in accordsnce with criteria estab-
lished br the State educational agency, consistent with section 8(9),
having-ane regard for the special needs of local educational agencies



0

'd

PUBLIC-Et-7 9,5-2F:=DEC

sm.= rum
Ste 7. Erery Slue desi=fg to receire funds aatsroarlatedDr=t

to Mai= 4 shs.11 siabzois to Los Commissioner by: Zu 1y 1, 1.97#, a State
plan which shall

(I) se s out explicitly the obje=res the State will seek to achisre
bv the end of each at the Suet ye= for which funds ma made
shilaole tinder this Am imaiesseneng the goal of provid=5
career educidon for =dents in.dernentsry and seconds:7 =an:
within the Sum. th specal emphasis on or.erc.olieng. SILS biS.3
and stereotyping, and sit ora the methods bv waits efe zitste
uaic each year to schiere such objectires with all resources ami-
able;

2) etse-ibe 'dis methods by which the funds receired under
this Am will be used. in accords:ice with ft=o11 S. to iIIDI"elr
'us overall objeres ho tech of the fiscsl years for whica funds

2211 made arailable under this Am;
(3) set forth po/ithes &ad pro:edam which the State will fol-

low to more eqeal &ems of all =lents (514e3nrii77 c.e handi-
capped sad antaters of bath sexes) to =ter edassegn proves=
car-'ed out ander the stue Plan;

(4) provide ade.quate /3512t121411 thsz the rev:imam= of sec-
tion 6 will. be met m each fiscs1 yelr Cites. Beal year 1979; and

(5) provide prOpCaad Cdt*SIS to the Commissioner for the
eraluation of the extent to which the State will achieve the objec-
Ores set out la the Stue plan.

eta az rofte
Sze S. (a) Subiem to the provisions of se:doss-9(h) and 10. funds

remind ander this AM may he used only to pay the yeaszli share
of the total costs

(1) employing such additional State education:1 erns:cc:7 per.
0111. simnel la may be rihiz forth. administration &ad =reface=

. of programs ammid under ;his lot;
(2) providing State leadatship for career educadon. either

dtrectly or through :=stigetriesim with pnblio sigentha &ad p.n.
rate egiguthatiara .(mmiacung instientioas of inner ednosdon),

1(41.) =ducting hiss:rim institutes for education:I per
sonnel; "to-

(3) train* lcca caner educstioa coordinstors;
(C) -coilec=ag, eraluating, &nd disseasineting. carets Kin-

' caZIQn materisis on an intrestste and intezstats basx s. with
special ens h#s on or:coning sex bias end staler:ping;

(D) condneug stsuwide needi smiesst sad- *Talus-
don soldier: ,

(E) conducting statewide artier educadon leadership
conferences;

al ensuing M collaborsdre .seionships with other
nem= of State gore:mai= and with public Kazin &ad
primate orrsaisations repmentmg business, labor. indastri
and the professioas &ad organizations representing the heath-
capoed, oy groups. -woman, smit older ^=er,s; and

(G) promoting the sclaptation oetatchertrairdig

o.

91 STAT. 1.467

.5

Cann= '
23 (,.5C 2606.

Fsdersi akar,
*rams
20 IZC



PUBLIC UT 9S-207pEc 1977, 91 STAT. 1465

utairsich fuids art aPproprMud M- the year prior to the 2=1
year M which such funds 11 be oaligated..ind unless such :ands are
mods available for expenditure to du Scam. prior to the beginning of
such iscst year.

42:=CC

Sze. 3. (a) (1) From chit funds appropeated pursuant to secdan 4
for rs,ch sci1 year which are not merted ander paragraph (2) of
tius.tubsecrion. _the Carnaasioner !hall allot to etch Scate\ati amount
waich beers the same ratio co =a :ands as such States poptilsMan
aged 4re to eightten. inclusive. bears to the tomipopuluiaci. aged Si-%
to tig inteen. ncitture. of all ths St3tel. =itpt that ao State 333i,1 be
allotted from such funcie for nen fiscal yes: an amount tine than

(i) Fr= the rentainder of the ftuids appropriated pursuant :43 31C asiervIts..
don 4 for each fiscal year. the Coccunissiontr may reserte

(A) an :mount not to exceed 3 per cent= each year for.die
1th:insist:ration at this Ad and for making model programa grants
pursuant to =don 10.

(B) en amount net to exceed 1 per cent= each year bar the
purpose ca--csming oil* die information program pursuant to
3111=11112.of this-Us,

(c) en amount not to exceed ont-hall of one per cm= tea
rex for the purpose of carrying.ont national.mluation of the
erfeenrenese of ants= under this Act in cam-ying ant
the of Am and

(Mrs:mum evil co 1 per eta= for the purpose of ms4cing
to the rircco Islands. Guam. American :tunas. anu the

Trstl'irerritory of tne PaMtio Tlii in furtherance of the pur.
poem of this Act'

(b) (1) Any funds allotted to i State tinder Pszsgrsph (I) of rub. 3.esaoaseu.
ir) for which a State has not applied- or for wn,con a Stars

application has not bete approTed shall be reellomed be ratably
Lora:tong the allocations of each of the States which hare 'approvea
applications. . ,

(3) If the yams appropriated for anystatelaresitri not =Ed= to
=aka the allotments a dis minimum xpeciaed.in pararrrnab
(I) of sabeection (i), such minimum =mum shall be ratably reducid.
If additional sums become amiable during a focal year for which
such allotments were reduce:L=1a anomments shall be increased on the
same basisAs they were reduced.

(o) 2lotlyttliscanding env other ;4 of this dint. toss
which ricerres, na any bra year. the ñn 'allotment p
ander puss:mph (1) of 36:tioti does not
comply with the provisions of sestina 6( ) relaringthitaff employed
the *ate Iseel.

!tat* ag 3COM=

CSC Z604.

Aseitmlasatts

Ssc. & Ererr Sesta desiring to receive funds sppropript.d under
senemen 4 far &cal. yea 1979 shall submit to the Conarcusszouer in
application contaiimag asstarancts that

(1) tha State educational agency inilas tha agency responsible
for planning the use, and admonistmingthe expenditure. of fonds
reserred under this Acx, other than funds made amiable under
=dons 10, U. and 12;

0 .

Canoes.
1.2C UOS.

(
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(2) the State lesiislatnize sad the Gorer.zor hare been =tiled
of the Statils auplicadon .or such funds :

(3) GAO the tete will expend. from its own sources. for any
food year for which funds are reteiyed ander this lar., an =own
equal to or exceeding the amount which such State expended tsr
career educadon aurusg the fiscal Tux preceding the &cal year for
which the deternuion is made;

( 3) the State will pay tram non-Federel .ourres the non-Fed-
lam ease. cal :hare of the cuts of carrying out the State plan for iscal
peraser- *ter 1980 and for tech of the three succeeding dscril yeam;

(4) the State will =ice every possible erIort to interste.career
aducadon into the regular educacon programs odesen ...a Emmen- P\
tary sad secam.4ary se:tools in the State :

(5) (A.) the ;state educational agency reouire that programs
of cuter educadon assisted ander this .1.= will be schninistered
b. State and loal educational age.n=p ba such a =inner ss to
air= &LI instructional prove= e,..menrtry end secandari
Eincation. sad will not le edininistered soleiy p & part of the
-rocattional education pro-run;

(B) the Stu* educational egeuoy will require that prograuis
of career edited= will be coordinated br an inniriduzl haiing
prtor es:per:sacs in the &Id of career education ( who shell be

ss s State coordinator of career education) ;
(6) such agency will employ such nazi ss are necessary to pro-

re for the adizunismation of this Lot sad pragruas of career
education funded =Jar this Act, inch ding 1. perFon.ar persons
experienced with respect to problems of cOs=ininetion in the labor
=Oa and stareccyping si- career education. including bias
end stereotyping on lc= of race, sex.. age, economic sterns..or
Issnclicaa, and inthiciing et least ons professionel
Lace sna counseling wtio shell work joinsly in the o4e o the
principal cad pen responsible for so= inizaou and
coardinsdon and in the oda of the State educational agency

far gaidIas sad counseling, if env such odes emsts;
such agiskey wW continuously reriew. ihe plea. submitted
section T snd will submit sum arnendments thereto as may

be deemed spproprts in response to such agtticy:s experience
with the program;

(8) tbs State ed=ationel Kenny will -comply with the prori-
stone of section 9(b) with mesa to the dis=bution ot funds to
local educational agencies within the.S tate ;

(9) the State enucational agent7 will not ellocata parcel=
onder this lot among local educational agencies within .the Stara
on the buis of per =pita enrollment othrough matching of locil
expenditures on a unuform percentage basis. or deny l'und.s to ani
local oclocasumal ageacy: the applicale jurBdiction in which
is& agency. is located is :melting a reasonable tax errors solely
became stun agency is unable to pay the non-Federal share of th'e
costs of programs assisted under this Act;

(10) not lees than 15 per =tam of that portion of a State's
pint for any fiscal year which is not reserren Fitment to section
9 (b) will b used for programs descsibed in section 8( a) (3) (B) ;
end

(11) the f=ds receired =der this Acr will be' used at accord-
ance with the provisions of secdon 8.

Joe
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carer education coordinators and staff described in puagraph 33)
of section 8 (a) , the r ederaI sitars of the payments made under
Acz from a State's allotment shall beors than 100 ptr cent=
ór the fiscal year 1979, not more thallri per cenzuni for the fscsa

Tear 1980 and not more than 30 per cantrm tor the fiscal yen 1981,
1.982. and 1933.

_don- 3( a). the eral share of the pay-menu nude under this Act
born a State's eat shall he not =re thap 100 per cant= far

(2) For the described in paragraphs (2) and (3) of sec-

the fiscal years 1973 and 1980. not more then 73 par cenrum for the

and not mon than 13 per am= An. r year 1983.
bcal year 1981. not more then .50 for the iscal year 1982.

Twee. t (1) If *tate is prohibited by from proriding for the par-
ticipation in programs of children enrolled in prima nonprofit
elementary and wands:7 schools. u required by senor. 8(c) , the CAM*
miseioner may warn such rectum= and shell arrange for the

Lime.

ot serrines to mach aildren through arrangements which
be subject to the requirements ot that section.

( ) It the Commissioner detemaines that Onus or a local educe-
tional agent hits stibstantiellv Wied to iarovide for the participle-ion
on an eau:kaiak basis of child= enrolled in privet* nonprofit elemen-
tary and secondery schools as required by election 8(c), the C,,emtr,;...
sumer may waive such ruiremtnt and shall arrange for the provision
of =ries to such thildrtn through -arattgenents which shall be
"abject to the requirements ot that section.

=IOC. TICCILOCI

Grua.. Sac. 10. (a) From fonds reserved under section-3(a) (2) (..4.) of this
USC 2609. Act, the Consznissioner.is uthorized to malts gra= diremly to State

and local ednetional agencies, institutions of postsecondery educe-
don. and ocher nonprofit agendes end orgenizsmons to support proj-
ects. Mdn.g projects ot peen effectinneq. to dernansmare the =az
effectivi methods sad tecailiques in carer education and to develop
alizaplary carer education models parr:mil:4y projects deigned to
liminate bias and stereocyping on tam= ot race, sem age, economic
scants, or handicus.

(h) somrithstaiding eny ocher prarisice el law, no lands MST he
trade amiable nada the provisions of section 404( f) (1) ot the Zan-

20 ti3C 1363. cation .Imencirnennt et 1974 for grants or contra= with lcoal,educa-
tonal genies for any fiscal Ter in which funds ars appropriated
under this .3ct and reserved ins the purposes ot this section under

20 CSC 2510.

POITSZCONDArr =tre..1=131CIL IIZZLO2C1117.ATTOX non=

Ssc..11. (a) Tie Commissinner is authorized to arrange by way.of
'great. contract, or ocher Wringffiltria with institutions of higher edu-
cation, public agencies and manor= private organizations for the

of postsecondary educational career demonstrstlon projects

(1) may here aational sitni.ficencs or be at special retie Ili
promotlag the field of carer education in postsecondary
educational programs,

A.
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20 CSC 1363.

(2: The Oda. of Career Educotion sit111..upou provide
teminical suistanca to all participating State nencim and
to Goa= the 7n Ji, American Samoa, sad the T.rast Terri-
torr of the

On The National Advisory Councu on Carter Education =toted
pursuant to secdon 408 of the Ecinclidon Amendments of 1974 shell
perform the sum thaccions with respect to the progrems outhotized
under .his Act as the Council is authorMed to perform with respect to
the mar= authorized under that section.

(a) :iothinz in this Act shall be coax:rued to prohilnit the Nay:anal
Institute of Zducadon from continuing to carry out im fano:ions in
the deld of m.reer education. The .1..mismat Secretor? of Smith. Edu-
cation. insi Milan for EduciYan shall assure such cooper-ay:on as
the ..kssistent Stcetarr deems appropriate between the arms of Edu-
cation and :he Instituie to identity research and development priori-
ties and. tither dim:17 or through Frongements with public 3.geFy:es
and private organizer:ions (in tiding =canons of ,isP*,,,r mica-
tian), to disseminate the results of the research and nenlopment
undertaken by the Instbnita.

(.d) The Oiiice of Education shell provide the Office of Career tau-
nt= and the :fissional Adria:my Council on Career Ecbocadon with
sudden sad and resources required to canw out chain resaonsilili-
ties under this Act and under section 408 of the Edlicadoi Amend-
ments of 1974.

(a) Section 406(g) (1) (B) of the Education Amendments of 1974
it amended to read as follows .:

"(B) not less than fifteen public members broadly re
tin of the fields of education, guidancs. and counsering, te arts:
the homds& tha sciences, coos:nun= sarricei. business and
industry, and the general public,. including (i) members' of orya-
:antic= of hAnelif-Ipped per30=1,2ninpritT pours knowledgeable
with respect to dis=mination in emploimen: ind stereoryping
effecting career choices, and women wno are knowiednable with
respect to 3112 discrimination and stereorypiog, end sot less
than two members who shell be representative of labor and of
busbies& respecsinly.".

maims

Set. 14. (a) Unless the Commissioner finds the requirements of this
subsection unneceseary, not later than December 31 of each fiscal year
each State renty=sr funds under this Act shall submit to the Commis-
skater a report eveluating the programs assisted with hinds provided
under this Am for the preceding foal year. Seth report shill include

(1) an &nays= of the extent to which **objectives WC out in
the State plan salitnitted pursuant to section 8 hare been fulfilled
during that preceding fiscal year;

(2) a descziptinn of the extent to which the State and localer-
educational agencies within the State an tad= State end local
necturces to implement these objectives and & desciptioit of the
extant to which funds received under this Act hare been Used to
adders these objectives; &nd
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(3) a descrindon of the Lumpier? programs funded within
the State. incLndin an analysis of tie reasons for their success.
sad a cits=ipcon of the programs which were not successful
within the Stars. including an analysis of the ressoas for their
tenure.

(b) The Co=aissioner. through the Odes of Career Education, Analysis &ad

shall analyze each one of the Stara reporm submitted pursuant to sub- fre0112411**"*

saction ( a) and shall provide to the State ao later than three months O.
after the data of such subm*pci an a4lysis of the moors sad realm-
madam= for improvemeon and ado:unix:radon of
programs being provided by the Stir* with funds made available
under mu Act.

( c ) The Commissioner shall conduct a comprehensive review of a Ronal.: man to
random nes* of the State programs tended under this Act and "2212FeUga"
shall submit *report on Such review to the Committee on Education co=mixtesa
and Labor of the gOILSII of Itepreseatarives sad the Cabamittee au
Hum= &warm of the Senate by no later than' Sep:amber 30, 1082.

.."=ore
Sze. 13. For purposes of this Act the term 4111. 2 0 (Mg 2514.

(1) (.4.) "career education", for the purpcses of this Act, except
Alt paragraphs (2) and (3) of section 8(a), sad Med= 8(b),
8(e), 9. 10, sad U, ratans the totality of exper:ences. which ars
designed .to he free of bias and stereotyping (inclacling bias or

on account of race, sex, neitcanostisc status. orhandl-
.T11171-LPULIIggh, which ohe learns about, and prepares to engsge in,
woo as part Of his or her warof living, and through whic.h he or
she rs/ates work values to othar lifs roles and choices (such as

;.
(B "career education", for purposes of paragraphs (2) and

(3) ofsvrionS(s),andsaccns8(b),8(c),9,10,anàU,shaJ1b.
Ihmited to activities involving career ;wanness. exploration, deci-
sion:nth:Eng, sad planning, which iejcsivitias ars fru of or are
designed .to eliminate bias sad scareocyping (iimelyiriisfs bias or
scareccyping on SCGOEULL of nes, seit. age. economic status, or
handicap), Lad shall not include any activities carded out by such
agencies involving specific job skill. training;

(2) "Co.tunissionern ratans the Cotamisuoner of Education;
(3) ich,virilimpped" aleen.s mentally retarded, hard of hetrhig,

deaf., speech impaired, visually handicapped. seriousLy emotion-
ally disturbed. orthopedically =paired. or other he-alth impaired
persons, er persons with Redfic learning disabilities who by rea-
son thereof require speaa education cid related services;

by section 801(f) of the Elementary tad ... Educatioa
(4) "lois! educational winner has the meaning 'Ten such term

.3.cx of 1933; USC'SSL

(3) "State' means-the several States. the District of Columbia,
and the Cornmqnwealth of Purto Rim; and

(6) 'State educational has the meaning given such
term by se....ott 301(k) of the Elementary and Seem:Wary Edn-
cadon Act of 1965.
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23 I3C 302.

-
aaccrosazrr TO TI32 EDVCAITON .43a:fred:=T21 07 13 T

Szo. 16. Stodon 332 of the Education I:tuna:ma of 1976 is
amended

(1) in subsection (b) (2), by srtilg out 43 per otntute Ind
Msarting itt lieu thereof '1 per centurn", and by scriiing out 4tha
Commonwealth of Puerto Pam': and

(2) in subsecdon tb) (3) t B). Irc striling out "sad the Distriit
of Columbia." and inserting in act thereof 4 the Discricz ot
Columbia. and the Commonwealth of P11.1=0 BiCI;31.

Approved Decimber 13. 1977.
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