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INTRODUCTION - \ \

This study of what happens to school leavers fn‘country_areas arose
from a concern about educatiopal disadvantage in rural areas, This
concern has bgen expressed on a fumber of occasjons by ‘the Schools
“Commission,’ and led ultimately tq the stabfishment of the '
Disadvantaged Country Areas Program.designed to improve the quality
of education ih certain’country areas, -

In Tasmania, research activitigs undertaken by the Research Branch
oft the Education Department provided evidence of the nature and
level of educational disadvantage and suggested the need for more
investigations. The first of these was’the Schooling and Work
inveétigation‘of twenty~three year olds in Tasmanian urban and rural

* communities,2 commissioned by the Commission of Inquiry into Poverty
‘undertaken during 1974 and 1975. it demonstrated considerable rural ¢
disadvantage in both schooling and .access to vocationgl opportunities,3
and was fdllowed by the Huon Valley Study,4 a descriptive investigation
of education and the experiences of school leavers in the Hueap Valley
area of Southern Tasmania in 1977. The study .confirmed the-educational
disadvantage of these rural students and their limited access to

. employment opportunities. However, it found no evidence of a8 .Jack of
resource provision in the regionswith the exception of the absence of

* post Year 10 educational provision.5 It was suggested that commun i'ty
attitudes and the general decline of rural communities may be respensible
for the reduced attainment of country students. . R .

As a result of their research activity, the Tasmanian Education

Department asked the Schools fommissicn to fund a natjonal conference
son rural education. This took place in Launceston in June, 1977 and,

subsequently, anprqgram.fdr research into countcy education was

. .6 ,
published ‘ C i . L
. ~, {
. ) P e Y
1. Intérim Committee for the Australian Schools Commission,
Schools in Australia, , {AGPS, Canberra, 1973), ch. 9. . "
- ' d

Australian Schools Commission,
Report for the Triennium 1976-787 (AGPS, Canberra, 1975), pp. 73-81.

/

’
Y

. Australian Schools Commission, . . .
: Report: Rolling Triennium 1977-79, *(AGPS, Canberra, 1976), pp. 65-67.

2. Neville Behrens, . X - S .
Schooling and Work. (Education Department of,Tasménia, Hobart, 1975).

‘3. ibid pp. 197-198. ’ S -
4, N. Behrens, et 3al., . .
The Huon Valley Study’ (EducationsDepartment of Tasmania, Hobart, 1978).

v .

5:' ibid pp. 144-145, . '
6. Education Department of Tasmania, Hobart, 1977),
A Program for Research into Country Education in Australija. -
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The major recommendatjons of the conference were to investigate the °

outcomes and educational provisions in a cross seation of country
areas and an investigation of the nature of country communities with
reference to educational outcomes and a focus on the life chances !
and occupational opportunities of country children.?
s . -
As a result of the conference, the Schools Commission convened a small )
consultative group to examine the research proposals. This group met e o
in 1977 and recommended a study of school leavers be conducted as a
matter of urgency.8 The recommendation was accepted by the Commission ~
and a special project grant was made in December, 1977 to the Tasmanian’
Education Department, who agreed to co-ordinate the project. Finally,
the aim of the study and 'he basic methodology was decided at a meeting \
in Canberra in June, 1978 which was attended %research representatives L4
from the educational authdrities of New South Wales, Western Austfalia,
South Austra}ja; Queensland, Northern Territory and Tasmania.
L . . a 13
Several states subsequently did not joinrthe study, for various reasons.
In the end, Western Austrajlia, Queensland and Tasmania were the three
states that agreed to undertake. the invéstigation. ®
1 ’ a .
It yas envisted as being a study of school leavers in sefected rural
areas in the participating states. It was to be a longitudinal study
in that school Ieavers wete to be‘surveyed both in their final months
‘at school and again on their entry, into the workforce. The study was

planned to begin late in 1978 and to continue over a 12 month period ¢
leading to a final report in 1980. ‘The acfual |nvest|gat(9n largely

followed .this outline as shown in detail in the next section.

. ' . [} .

"OUTLINE OF THE STUDY e - .
° T aim_and methodology of this study were largely set at the Canberra

meeting menthped previously. The aim was not changed but minor details

of the methodology were modified as the study developed. This section

gives an outl|ne of the methodology as it finally evoived,

-
Aim of the Study . . ]

-

. -
The basic aim was to discover what hdppens to school leavers in country
areas and how their perceived options and actual opportunitiesscan be
enhanced. Optlons and opportunities were to be considered with regard
to the range of occupational choices percelved to be or acthally = >
axatlable -

Methodologx ) oLt . <:::;

Each state selected three regions to be studfed (two in Queensland) over

a 12 month period. The regions were chosen as fairly typical of rural

areas. The Tasmanian reg:ong and the reasons feor their choice are L J
discussed in datail in the*next chapter. Basic data on the regions,

educatlonal prov:snon and outeomes _of sqhooltng were colleéted®for each

reglon ', .
Y
The actual Seque@Ee of eveftts in the study is shown on page 3, | ot
’ o . . ’ - ’ .
* - ‘
iid p.8 . . e, .t
7. i ‘ . O, l;;
Schools Compission, Consultative Group Report, . .
(September,*1977), p~ 2. T a L . ®

' Y -
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2.2 Methodolog cont. ' VR
he’itudy 3reas in

Informatlon was collected from school' leavers in t
threk dlStlnCt stages. . \ 5

(a) A simple questlonnalré was filled out by all Year 9 3ﬁd 10
$tudents. in schools in the seIected.aFeas in ,November, 1978.
It was administered by classroom teachers. In the other states
grade 11 and 12 students also completed the questnonnasre» As
Tasmanjan schools in rural areas do not continue beyond Year 10,
senior secondafy students were not surveyed in this State, The
questionnaire (see Appendnx A) was developed and trialfed in
Tasmania then used in all theee States. It was designed to }
provide basic data on pobent:al/ﬁeavers and some measure of ;ﬂ;
aspirations for the“future and perceptions of post-school life.

» . -
A second questionnaire was sent to actual school leavers in Aprll/
May., 19789. Only those who had left full-time edycation-were
regarded as leavers. A preliminary list of Ieavérq was obtained
from informfftion provided by the schools a secondary colleges.
These were all sent questionnaires but seve¥al were found to be
still in full- -time education and were elimifhated from the study.
\

This questionnaire {Appendix 8) was also developed and tested
in Tasmania, and then used by all three States. It w3s designed
to provide information og the leavers employment sxtuatlons, the
job search and their attgtudes to work and unemployment.

. ' ’
The final stage*was to interview sub-samples of those replying to
the second questignnaire. The interviews were conducted in
August, 1975. The two Tasmanian interview iijfles were:

.
f (Y \

(i) the,unemployed; and .

(ii) females\whose school potential éﬁpeared greater than their
employment status. .

2.3 Selection of the Interview Samples ,
.

f v >

(a) The unemployed sample was a random sample of those who were /
unemployed at the time of the May 1979 questionnaire. .

(b) The female sample was selected from those girls who were rated

by their last school as above average students. It was further.

restricted to those with average or pelow average ,emplo t

status. The last restriction did not eliminate many girls who

worked in thelr home areas.

7
4

\

/. / ? ’
In practice ‘the twog/amples overlapped, and where thi€ occurred, the
information obtajne as used for both case studies. A total of 37
s;%ool leavers were interviewed, spread evenly through the three
country regions {the Huon, the Derwent Valley and North~East Tasmania).

4 g ]
Leavers were interviewed indjvidually except for one group of three

and a group of five. Group ¢dter3:ew5 proved djfficult to organise ard
conduct, so were d|§qont|nued

L2

/ Z.Qf Interviews -

ERIC

Aruitoxt provided by Eic:
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- : - taken during the interviews and written up soon aftérwards. These are
7 /;;7 !
2.5 :

A\

<
s

- T ;/’": iji' 'R

& s

* Interviews cont. e N

~ L ;

. A comprehensive list of tgpics where informd¢ion was required was dgawn  *
up but a structured interziew schedule -was avoided. ln'l:ervit'zws/werg'3 -~
allowed to flow fréely, and as the subjects ptoved very willing to talk,
this was entirely satisfactory. -

-

The one resedrch Sfficer conducteg all interviews. (Qetailed notes were

fe

given §n Appendix C. 4 /

Response Rates .

v
¥
A total of 1018 usable questionhaires was obtained from the initial
survey, which was virtually all the eligible students present at school
when it was administered. \
- & . » - AN
The schools and secondary collgges provided the information that:-

z .

(a) of the'520 Year 9 students, 21 Jhft school, and

(b) of the kﬁ8 other students, 83 went on to Higher School Certificate
(H.5.C.) studies and 6 returned to Year 10" leaving 409 probable
leaverd, » _ . - . ) . K

. -«

Questionnaires were sent to these kih-)eavers. Five were returned,

address~unknown. A ‘total of 364 completed questionnaires were returned

(84.6% of those sent). As Table 1 shows, a further 6 students returned

to school, 14 continued on to H.S.C. and 35 undertook technical courses.

This left 309 quegtionnaires returned from school leavers of which 7

were very incompilete (mainly from apprentices who completed the full-time

education section, but not the work section of the questionnaire), hence

there were 302 usable responses. ’ , -
. e ' .
Table 1. Completed questiodnaires -~ -
No.
Returned to school X 6 ~
H.5.C. studies, 14 -
. JTechnical courses 35 N
Leavers | 309 .
TOTAL S 36 .
rd . : P

Analysis ﬂ . .
The background information on the three study areas wag compared and
unusual features and differences between the regions are noted in
Chaptert 4, .

" The interview data revealed several important themes and these were
used for ordering the info;mation'collected ¥or the study.
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2.6" Analysis conds = - , . ‘.
1 The queStionngiFe date was computer encoded and processed using the
Statistical Package for Social Science (S.P.S.S.) system._The first
-questionnaire data was processed for all respondents and Psr the 302
usable second questionnaire respondents, data from both questionnaires
were processed together. The data was crass tabulated by sex, employ-
“ ment status, fathers' occupations.etc. Unless otherwise indicated in
the text, differences were regarded as sigpificant if the X¢ test
showed significance at the 13 level.
3. THE TASHANIM{ "STUDY AREAS d J

]

‘

. " 5 -
The threa/gieas chosen fég study in Tasmania were the Huon Valley, the
Derwent Valley and tha North-East. They weredefined in terms of the
appropriate‘local'government boundaries. The selection made emsured
the inclusion of both relatively depressed and reasonably affluent rural
areas, closer Settled and hore scattered reqidirs as well as areas with a .
diversity of rural industries. The Huon Valley was included\Pecause of

the additional information available from the previous study.
) \ . -~

3.1 Study Area | - The Huon Valley \\\ ’ ’
” . i

%

The Huon Valley is a distinct geographical region centred on the lower
basin of the Huon River system. It.is made up of three locabGovern-
ment areas of Huon, Esperance and Port Cygnet. Settlement im the Brea
is concentrated in the coastal area 2and rlver.valleys and the- easterg
part of the area. . .

The largest towns in the area are Habnville {pop. 1,340), Geeveston
(pop. 900) and Cygnet {pop. 720). There are only two other towns with .
more than 200\persons. The region is located close to Hobart, the

* “Parge$t centre being only 35 kiloq;tres,away, but is clearly separgted

-

froim the capital by an intervening zone of hills.: The area is shown
in Figures 1 and 2. N
i o ’? %7‘
)

v,

Physical Characteristics L .

-
-

The eastern, settled part of this region, is largely steep Hillsides
forming the river valleys with small areas of river flats. T4 ‘the

" north the Wefliogton Range is a barrier to road~transport. Westwards
lies the mountainous sQuth-west Tasmania which is largely a national
park with forestry areas on its eastern fringe. This temperature :zone
iiiwettesf in the west where it supports dense rain forest. While

r ;ﬁfall dropg 3‘f to the east, the whole area is one of regular rainiall. .

~

-

Features of the Local Economy

For generations of Tasmanians the Huon Valley has been synonomous with
the production of apples and pears, largely for eprrt to the United
Kingdom. The dramatic decline in this industry can be illustrated by
the followlng statistics:~ in 1961 there were 777 orchards carrying a
total of 1,537,000 trees. By 1975. the region supgorted 271 orchards
carrying 898,000 trees.? Although the feeling in the region is that
the ihdustry has stabilized in the last few years, the situation could
again change rapidly.’ -
L4 :} .

9. brant, J. McBain, Statistics of the Apple and Pear Industry,

No. 4, 1961 - 1976, {Hobart, 1976),

[ ’ 1.
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‘ "With the declide in apple produgtiofs has come a move to beef and dairy

cattle but the problems in these.iddustries have made this change
difficult.

Porestry has always been an impor®ant altivity’in the Huon. This is

® gbased on the native hardwood forests in the accessible edges of the
squth-west. Excé8sive logging ip the past jed belatedly to reafforesting’
wi'l?h hardwgods which will matur , in the 1990s.  There are no significant
softwood plantations in the region. . .

«

3

The fishing industry in the Huon is concentrated in thé area around
Dover in the south. Currently, there are about 50 registered fishing
® boats in the Huon, out of a State total of approximately 600. The
industry supports two processing factories although they largely
employ casual ‘tabour. '

-

Tourism in the only other significant industry in the Huon. The major X
attractions are the area's natural beauty, the south-west wilderness A
® - areas and limestone caves in the south with an historic narrow-gauge
railway in the same area -
. : /
Trends . -
N '
°® Although the decline in the apple industry appears 'to have stopped,
’ the industry remains depressed and is likelysto continue that-way over -
the next few years. With beef and dairy cattle as the main alternatives,
y, this has meant a very depressed level of rural activity over the last T

' few years. As a result, much land in the Huon has been idle and there - /
has been a net loss of population in each inter-censat peridd since ™
1954, In recent years there has been a tendency for city people to .
L byy the cheap rural land, particularly in the northern parts-of the a
' r&‘;ioe ere it is possible to commute to Hobart, Thus' there has been
a con ider;able increase im part-time and "hobby farming'' in the valley.

"J .

- The «timber industry has also been in decline in recent years. This has ]
been partly due to excessive logging in the past and partly due to a -~
decline in the building industry. In the two years, since the end of .

1976, the number ? timber industry egployees in the Huon has fallen _",
T from 393 to 255.1% The deciine is g:ipected to c'ontinue,(al'though at a .
' reduced rate, . A I K Co
4 » ) v

. ‘ ¥
With the extensfgn of the off-shore limits, there is a possibility of .a .
large expansion in fishing, There are several investigatgons under way
into the possibility of joint operations with othef count™es in deeper
water fishing., As yet, no definite plans -have been announced,
A Regardless of these, the industry is the Huon should expand with the
’ protected access to the new fishing grounds.
. The tourist industry is also expanding. The last few years have seen
‘ the estabrlishment of new camping facilities, the opening of the Ida
Bay Railway, a vineyard promoting public wine tasting+and a launch -
# giving scheduled cruises on the Huon Rjver. Unfortunately, the Huonfs
proximity to Hobart does not necessitate overnight stays so there_ have
been no new accommodation facilities.(with the exception of a host

farm). ~ {
. - .
, A, i

‘ 10. Statistics supplied by the Forestry Com‘nisslon, Geeveston.

Q ‘ ) R
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. Employment Opportunities

T AR
ThefHuoﬁ remains a depressed area with high levels of unemployment.
? The three Huon municipalities aré among the five municipalities with
the highest unemployment in Tasmania.ll There are no opportunities
. Teft in the agricultural and timber industries except for seasonall
4+ . fruit picking. Even with this, employers arf! now 3bie to ask for
' "experienced pickers'. 4 \\'
n The fishing industry does continue to offer emplogment but agai;\much
of this i% on a casual basis. There is the prospect of an expansion -
in this industry in a few years times . . o

Although expanding, the tourist industry offers little employment S

because of the lack of demand for accommodation. Where is some~~

employment created each.time a new venture gets going. As well, the ‘.
tourist trade helps support a range of cottage industries.

. In summary,. employment prospects, in the Huon are bleak and young people
R 4 will have to consider commyting to Hobart or leaving the area to get P
: work . : AT
‘\. t . . R . . 4//. -

-
-

¥ . 3.2, Study AFea 27 Ydorth-East Tasma;ia . T : ’
N dggij‘. Y ' " e

- The study area comprises hé_gorth-east#iprner of [asﬁggia as shown in-*
Figures 1 and 3. It istpade up of thé.fouk log; /bovernment areas of
Fingal, ortland, Ringarcega and Scottsdales v

v / )
\  The largest tows in the region is Scottsdale (pop. 1,815) while there
are seven other small «centres in the population range 200-800 persons.
The nearest city is Launceston which is 8041607kilometres frqp_g}her? .

centres in the region. .

-
" .

} .
b . )

Physical Characteristics ..
Lo

] N ¢

The study area comprises several distinct physical areas. To the south . ‘®
is the Fingal Vafley, arift yalley occupied by the South Esk River.
"There is a narrow coastal plain on the*east, ¢Rile in the, centre and
forming the western’bouddary is a mountainoud region. The northern
part of the region consists of rolling farm lands with‘;ﬁgh red basaltic
soils in the Scottsdale ‘and Ringargoma areas.

oW

o The 'region's <limate is driest in the south and east and
. mildest along the coast. This results in the east coastal strip being
b . an important holiday area. ‘ ,

Major Employers and Industries . .

The major economic activity is farming. There is considerable diversity
between the different parts of the region. The drier Fingal Valley is

ann important producer of fine merino wool. Cattle are found in most -
accessible parts of the area with dairying concentrateéd in the north
L around Ringarooma. The rich soils in the Scottsdale area are used for
TR a variety of crops such as hops, potatoes, peas, etc. y °®

¢ - L

11. Registered Unemployed,’January, 1979, C.E.S.
e~ T 1, :
ERIC ' # ' L x
Phrir o e ‘ . .



Hining' is very important to the region. Tasmania's only commercially

produced coal,is mined at the eastern end of the Fingal Vattey. North -

of the valley are mining areas for tin and wolfram. The major tin

areas are around Derby in the RiogarooTizgggjcipalifvt

Forestry is important throughout thé whole region. ‘This includes the - °,
native hardwoods for woodchipping and extensive sof wood plantations.

. ~ The latter plantatiogs—are the . most extensive of their kind in Tasmania.

Although,nofﬂg.major industry, fishing is important in the coastal
towns of St. Helens and Bridport. - . .

- ‘

. H ) .
- The east ‘coast area isfan important holiday and tourist centre.
e

N AS . ‘ )
% Trends ’ . B \ : ,
T+ The rural recessign of the past’ few yearS™hat not had;Zé mucg impact A

in the North-East, as in otS:r parts of Tasmanja. In rejfBRr they ¢
o X;ea around Sgottsdale whith concentrates on,gash 5aps ‘continues .t
N very buoyant. This area has recentlyﬁtaké’fon 2gy,crops such as
(_') }hops -arﬁj small fruits which are,d Itning in o,ther areas. -
» L/ - ﬁ’% / '
The dairying sections of the Northg have potsbeen as fo;tug‘{e.
ey_have shared the difficulties this/industry has experienced through-
,,Q}\out Australia. This situation seems to ha've sZabiIizea in the last 12
» v J J)Opths: H ’ ! .
) . " a R ob
v The sheep producing sections, <oncentratirig as they have on fine wool, ‘
have been stable ovér the last few years and recent increases in wool
pricss suggest their futgre will be brighter in the‘next few years. - - S

Coal mining is expected to expand considerably jn "the Fingal valtley.
e \The Tasmanian Govergment has committed itself to changing ovet the Bell
\* Bay' power station frém-oil to coal. There is also considerable support * o, -
for.the next major power development to be a coal station sited in the .
~ Fingal valley. Meanwhil exploration activity has been stepped up in
line wi@h cogpl's expe;ﬁéﬁﬁ?mportance as an energy source. Other mining
. activities Fluctuate €ith world mgtal.price’s and_no clear trends cah be
perceived' N i . ' - 'l ¢ +
. T - o RS
Although the |hardwood section of the forestry indusgry isein declipe, [+
this is more lthan compensated for in this region by the exphnsion in ’
softwood production. This is both in the development on pew plantations

and in harvesting and -utiliz#g existing ones.

The tqurist industry is expanding throughout Tasmania and the East Coast
is no exception. There has been a small increase in the number of ,
tourist accommodation establishments in the Portland Municipality and
several existing establishments have expanded in the fast'few years.
However, the tourist and holiday trade is very seasonal and hence much -
“of its employment is on a temporary basis. )

e

Employment Opporiunities

Opportunities for employment “in agricultural industries paraliel the

trends outlined ,in the previous section. That is, there are very few
opportunities in the Fingal, Portland and Ringarooma Municipalities -

but better, prospects around Scottsdale. Even here there has been a

trend to mechanisation which is limitlrg employment. Furthermore, much ,
of the employment in the expandin hops, vegetables and smally fruit .
growing is limited to the harvesting seasoh. Hence, job prospects of

a full-time nature are limited ‘throughout the region. .

P
J , L 1 :
rore oot enc) - B { < .. ’ . 2 s
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The projected eXpanslon in coal mining could bring 300,new jobs to '
the Fmgal Valley. This is three times the number of pedple currently o

* unemployed in the Srea. As yet, however, there has been no date sét

for any new coal-usnng project )and it Is likely to be several years |
before Flngal coal is actyalfy being used to generate power. ‘
The timber industry |s currently offerlng the best prospects for

employment in the regiog. This is partlcularly so in the Yarger soft- - ° ®
wood areas around Sgottsdale, Fingal and Ringarcoma. A mill owrer in

this latter area will reportedly employ any young local seeking a joh,

pbncluding giris. There is much less opportunlty in the timber industry

“in the, Portland Municipality. <k
P 'Y .
The few job opportunltp‘es in Portland are assoclated wnth the tourist e

industry. As mentloned before, mych of*this is confined to the“sumner
months “and provides only casual employment )
~ . . ’

Study Ai'.ea 3 - The Derwent Valley L 1

T ~

The region termed the Derwent Valley, in southern Tasmanja, comprises e
the iocal government areas /of,New Norfolk and Hamilton, as shown in «

Figures 1 and 4. It is centred on the Derwent River and consists ma|nlyj

of the draunage areas, of the river and its trnﬁutarles .

 NewNorfolk (pop 6839, is the only Jown in the Derwent Valley Iargely . L
. for topographtcal and historioal reasons. It was settled early (180 BN ®
by people transported from Norfolk-Isiand and stands orf the most o
extensively developed of the river terraces in’ the Middle Derwent Valley_
_.district. Although New N rfolk servesg as an industrial, institutiona] -
. and-regionat tentre, it #5 affected by its proximity ﬁo Hobart {37, °=
kilometres). The section l;‘elow New' Ngrfolk extends to’the metropol ithn
soutskirts of Hobart . .. . {-:; . ®

-

The upper tract of the ruv‘ér was the €ocus of early hydro-electrlc

development ~small settlements have remained after the completmn of

projects, the largest is Tarrdleah (pop. 524). Maydena (pop. 527) has

some hy o-e,lectrlc yorkers but est of. the residents are empioyed in

the utfilization of the timber resources of the Florentlne Valley. ' ®
Bothwel | (pop. 386) ig'the Jdargest of several small rural V|llages

1 . t

i

[
/ )

"'P‘l'ly'sical. Characteri®tics’
The Derwent has its sourge in the glacially formed- Lake St, Clair -
‘a national park area - and ‘flows 132 kilometres to Hobart. N @

4 - A

. ’
The Upper Derwent Valley dlStrIC , climaticglly cold and Wet, is studded \ .
with'lakes in the northern Blghland~sectpon There are also consider~
able areas of rain forest in the mountainous’ western region. ’
In the middle Derwent Valley portlon, in area the most extenslve ".
there is a zone of, pastoralism and-a zone of mixed farming with intensive
hortlcultural emphasis. The entire area on the porthern side of the
Derwent as-far downstream as Macquarie Plains is taken up by large
‘pastoral holdings. The landscape® is ohe of rolking dolerite capped hills
but the high rainfall variability and fréquent winter frosts are definite
climatic barriers to more intensive land use. Mixed farming is .
concentrated on the broad alluvial terraces of the Valley where there ®

is a marine temperate climate. \ ,
4 v

S
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Hajof® Egployers and Industries

P . <
" The Australian Newsprint Mills, Boyer, near Rew Norfolk, was established
in 1938 because of ‘the availability of power, water, raw materials and

river transporty It is still the ma jor, employer of the New Norfolk
and Maydepa areas and the workforce is almost entirely male. The
Royal Derwent Hospital, which is the centre for mental health and

* psychiatric services for the State, has a workforce (800) which is evenly
distributed between the male and ‘female sector., The Hydre~Electric
Commission has a small workforce (374) for maintenance work pn completed
projects. o L .

Rural activit\jes are an important economic feature of the Derwent Valley])

The extensiz?/pastqral'zone is a major producer of fine wool. On the
vhigher terréces of the valley there is some crop production such as oats
"cand livestock farming. Hop *growing is of prime importahce as this well

established area is the centre for Tasmanjan prfoduction, With .increlasing ~

mechanisation in this'industry, there has been a reductich in the number
of holgings and an increase in large hop growing estates especially in

the Gfenora-Bushy Park area.

Y

Trends- . . 1

c -

oy,

’ ' ' , PES
There has been no real populatién growth in this, area since the 19§l
census. The construction’of the Gordon Riwer power scheme caused 3
temporary increase at Strathgordon, peak 2,000 in- 1972, which has now
decreased to a population of 60, Mo such changes are envisaged for .
the future. . . , . i . '
The general trend of greater female participation in the workforce since
1961 has been shown by the change in the male/female ratios in employment
which has steadily increased from 15% in 1961 to 45% in 1978. Part of
this workforce tcimutes to Hobart and there is a, steady transition of
emgloyees working in the New Norfolk area to lLye in the outlying Hobart
suburbs. ‘ . . » . . to
. A . -t ~
It is expected that major employers in the ared, -A.N.M., ‘the Royal '
Derwent Hospital and the H.E.C. will maintain a stable workforce in
the next decade, thus the Derwent Valley is a non-growth area both in
- popula}ion and .industry, ., - * ,
: . . .
Theére has been a significant decline intemployment in primary industries
over the last decade and this'is expected.to continue although at a
reducet rate. The agricultural economy is firmly based with a
considerable diversification and there are prospects of future expansion
in specialist areds such gs:blackecurrant and peppermint.. The Derwent
Valley contains many areas of tourist interest-but at present these
provide little employment for school leavers, !

~

4. BACKGROUND INFORMATION ON THE STUDY AREAS . .

)

The'demographic infbrmatfon collected for’this section was taken from
1974 census data.12 v o

)

Py
[ . -

12, Australian Bureau of Statistics, 1976 Census, Nine Pages of
‘Collection District Summary vata, (A.&,S.,,Canberra, 19735. )

-

¢

Aruitoxt provided by Eic:




~

ERIC

Aruitoxt provided by Eic:

4,

i

L

14

~

1

. . - 12 - ' .
- . .

The data dn educational provision and educational outcomes was taken

from a variety of Education Department sources. Comparisons were

made between the thred regions and Tasmanlq as a whole and, generally,
only fesults that showed significant dufferences are dlscussed ln this

section, * ¢ - .

’ -
. .
. -

Social .Indicators

Between the 1966.and 1976 censuses the popylatnons of the three reglo‘

declined, as shown in Table 2. . — 5
‘s e . vy .
Table 2. "Populatidh Changes . N i N
n d 4 -’ 1. L1 . \x ‘
’ . g ’ Derwent . .
Population | North-East | ¢- Huon Tasmania’
< . U Valley L
;;D o e & M ¢. . ] P
» 4966 11676 11554 | The4hy 371435 L,
‘L1976 o543 _ -} 9859 .| 13594 402866 -
% Change LA ERIR A B # No+85 |
!- 1

¢ \

This decline is in cbntrast to the 8. B% growth in the Tasmanjan populat|on
as a whole.

£ i » ) . - -
The Huon Velley lost many more people than the other areas, declining by

nearly 15% in ten .years. This reflects the troubles with the apple
1.\nes._,

industry outlined im the previous thapter. The rural popuiation dec
presumably reflect the decreased gmployment opportunities in rural areas
with the depressed states of partegular rural industries and increased
mechanisation. The 1976 figures for the Derwent Valley may be slightly
inflated by the remnantg of the workforce brought in for the Gordon
hydro-e-lectric power development, R
, ) ; .
The maJor occupatnon groupings for the. three regions are glven in Tables
3 and 4.

.

Table 3. Major Male Occupations

s ' . ]
. e
. . *MNorth-East ngn‘ 3::7::t -
Professional v 154 131, . 298 . -
Admin. & Clerical " 230 201 | T A
. | Farming 655 | 652 443 ~ ‘

Mining . 180 10 20
Timber Workers 182 . 85 108
Transportation : 190 . 205 | - 232,
Production workers, 889 867 2004 . .
labourers etc: . p : |

. = - .

~ Total employed | 2840 2434 3757 o .
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’ Jable 4. Major Femdle Gccupations® " Co ‘
o . oo . -
: © : Derwent )
. ) North-East Huon b Valley
~ ' » - - v
) Professional v 222 174 ~304
A o 0| Admin. s Clericale, 4 210 237 - 2377 |”
LT Ll seles Y SITREN BT -
' £ ¢ | Farming > ' 212, 183 103 * - ‘
. , Production Workers 78 . 76 75
g * . |Service, domesticsy | ‘174 115 346
o - Total enployed 1297 1049 1446
. \1 . ~ * - .
® The male ocBlpations in the NorthsEast” and Huon clearly reflect the .
. rural nature of these afeas, Ibé.No;tHrggét is distinctive in having
. people employed in mining. ..Qe ggfwequﬁﬁley is very different.
—— , .Farming is a relatively minof empléyer' compared to production industries.
. . As mentioned in the prewioﬁ%’,ﬁha‘b{er, paper production and hydro-

[y

- electricity generation are the major industries in this area.

'Theg@ploymenroppor;unities for womert are ¥airly limited and concentrated
. »in traditional areas. The pgeserice of the large mental hospital in New
Norfolk resulis ‘in increased employment in professional and service

R " categories. ‘ W on L )
3 - W
® "The less restricted employment situation in.the Derwent Valley shows up
in the other aspects of the population. The Derwent Valley has nearly
o * * 18% of its population in the 15-2k years age range ag against less than -
- 15%-in the ofher twb-regions. The North-East and Hudn have 1.6% and .
) 1.8% of the popuiatiion who use a fopeign langudbe as compared to 3.1%
. -in the Derwent Valley. The male unemployment rate jn the Derwent-Valley
° is two-thitds of the rate in' the North-East and well less than half the
~ rate in the Huon. Female unemployment rates_are similar in the three

) regions. The Derwent Valley has fewer families with 3p annual income
4 below $7,000 but more families witn incomes over $18,000.

v .

The Derwent Valley community has received more schooling than the other '

two areas as shown in Table 5. ’ .
] . P
Table 5. Those ‘who left school at 14 or less.for the three country )
regions and Tasmania as a whole e L .
. - . .
- » v
' ‘ 9. Derwent ..
. , North-East Huoft | " valley Tasmania
Those who Ieff -
school at 14 .
or less 2786 L 2215 |, 2663 78469
I N -~ * s
- % of those - o A :
left school 41.07 - 37.5 33.1 31.7 O
\ K ’ TN . \ }
Q All three country areas have recejved”"less ‘education than the Tasmanian )
O FERIC population at large, particula¥ly the more rural North~East and«Huon areas.

s - * .

_ - ' s D, : . o,
R R O . B .
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e 4,2 Educational Provision .
- d . Py . rd .

. N ,
The names and types of schools ~m the three study areas are given in
Appendix D. “In Tasmania, the government school system is organised
into primary schools, high schools, district high schools and ‘ A
sqcondary colleges. The primary schools have kindergarten ctasses )
and conclude at Year 6 level. High schools cover secondary education. o
from Years 7 to 14 while district high schools provide %ducation from
kindergarten to Year 10. Following the report of gh Education
Department committee on primary/secondary schools,13 it has been. . . . o
decided to either phase,out the secondary components,of primary/secondary .
schools or upgrade them to district high schools. These latter schools
have provision for full secondary education to Year 10. : \

-~

YedAZ 11 and 12 aré¢ only offered by community (secondary) colleges.
These are located in major centres, students from the regions studied
here needing to move, or travel, to Hobart or Launcegton to ‘proceed

beyqnd Year 10. Technical education is also concentrated in the major
towns and’ is not available in the regions studied. -t %.
¥ . .
Although a preiiminary school certificate may be obtained af the end
- of Year 9, the great majority of students gomplete Year 10 and gain
. the School ‘Certificat® awarded by the Schools Board of Tasmania on the
. basisyof schogl assessment.- The certificate consists of subjects which
! ‘may be taken at Levels I, 11 and 'IH,. with Level 11l being the most ’ ‘
advanced. : ' .
A Higher School Cerfificate is awarded pgrtiy on the basis of external
examination at the secondary college level. The Certificate is required
+ » for university entrance.

in all three areas is similar in that

the major town, two or three district . )
hools., The compact nature of - ~
flected in the smalier number of N

£ .
THe pattern of education provision
*edch has one high s¢chool locatedge
high schools and several primaig
set€lement in the Wuon Valle
» schools. wi imary classes

There ar¢ rnment schools in the Hudn and Derwent Valieys but **

not in ti East. .
. - - . ’ . *

SEhool enrolments in 1971 and 1978 are given.in Table 6. ) . .
. . L4

Table 6. Government School Enrolments 1971 aAd 1978 T @
. . A S . ‘

Derwent

Tasmania
Valley

h ]
“North-East Huon
-% -
1971 1978 | 1971 1978 1971 1978 1271 1978

) . { X
Primary (K-6) 1583 1468 1378 1257 2063 1646 | 51307 | 20910 |
Secondary (7-12) 872 > 7135 | 117 653 1016 910, | 27807 | 28842 }
n = Y .
TOTAL  ° , 2455 | 2203 | 2095 |<1910 | 3079 | 2556 | 79114 | 79753

2

‘ 13 Edqcation Department of Tasmania, Hobart, 1978,
) l: lC The future of Djistrict Schools in Tasmania, . C, Py
» X <

-~ .

’ (5 2 .
i e R ™ .
o 4 . .
. <. . . , N 4 . . .
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< All thrée areas show comsiderable decline in schoo} enrolments as

)

-5 -

expected” from the population changes in Table 2. -However, .the

Derwent Valley has a' larger decline due to the loss of the Gordon I
hydro-elecfric devel|opmen.t workforce bétween 1971 and 1978. Al /}'
" three .areas face'similar pressures to "rational ise" school proyision.

The viability of sofle of the small é?:hool_s, particularly in the

Derwent Valley and North-East is under question and the re-organisat ion

of primary/secondary schools led.to the loss, of secondary education in
one°town and threatened a similar loss in angther. o

\ Pe . : - R
Secondary enrolments are predicted to, decline in atl three areas, and -

the State as a whole, durifg the next few years. and then “incréase -
after 1982. Primary eprolgents are expected to'decline steadily.

For the high and district high school’s in the study areas, more detailed
ifformation on ghe' provision of staff wis obtained. The student-teacher
ratios are givéd in Table 7. ’ -

. N
L4

. » ’ ' ‘ -
Table 7. Gross Student Teacher Ratios in the Study Areas (August 1978)
7

. . .’ . ST~
» ’ r . ' '
- M Derwent
. . ) North-Eas¥ Huon Valley
High Schools © 1344 13.5 13.5 o
District High Schools 17.4 7 20.1 16.3 -
All Tasmanmia: Secondary Classes 13.0 .
: Primary Classes 22.3- @ ,
1 . *
This table shows that the student-teacher ratios in high schools are
close to the state avgrage. <The figures for district high schools
¥ . .
are as expected for schools with both primary and secondary classes.
Thestuon figure is larger than the other two regions because of a
smaller number. of stydents in secondary parts of its digtrict high
schools. These résults are in accord with the-Huon Valley Study
which showed gimilar provision of .teaching s€aff in the Huon to the
whole of Tasmania.
o~
The numbers of beginning teachers .2pd_an indication of teacher
stability is given in Table 8. \ : . i
Table 8. Teacher Experience i . .
L= : ]

w '
: .
Beainnin | Teachers less 1 [ Teachers grester | . .
-.?9' : 9 than 2 years in ‘| than 5 vears in
eachers present schodl present sciinl
el
' No. % No. 4 No. 1% / )
Nor,th-East o 15.7 | 28 bo.o 18 - 25.7°
Huon 9 12.2 39 52.7 23 31.1
Derwent Valley 9 1.4 39 4a. ¥ a5 19,0

+ lnclud:ei’bueginning teachers . . va . .




. g « '? - ]6 - t c .
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\
* The nomber of beglnnlng teachers ranges from 11-16%. These are typical -~
of the range rleforted in the Huon Va ley Study in both urban and rural L
areas. | The Huon area is distinctivé in having greater proportuons of
both teachers with less than two years and more than 5 years expgrience.
This largely results from the unusual situation at Hugpvulle HI.E-—
v School where 40% of the staff had more than 5 years experience gas '
compared to ISZ and 26% in the other two high schools studied) and
almost nQ one in the 2-5 years range. , o

Teacher qualifications, based on the number”of years of completed
tertiary, study,'do not show any, §’gn|f|cant dnfferences betwe the

. . three regions: Nearly 502 of the teachers have more than thg e years
“training. This is similar to the situation in a varlety of Tasmanian .
. - regions (inciuding cut\areas) rep'orted in the Huon Valley Study. 15 o
» A
4.9 Educational Outcomes . .
. i , - o . . P
- Several measures ofieducational outcomes were obtaired for the three
areas.. These included the retention rates of students for Years 10 . ‘.'

and ll, school certificate results and student performance |n the

State lwteracy and numeracy testing programs
- .

State are given in Table 9.

’ RS

< Tabtle 9. Retentldﬁ Rates: Year 10 and 11 Enrolments as a percentage

The retention rates to Years 10 and 11 for the region and the whol’}/‘/

of Year 7 Enrolments .
o+
» : "
! ’ , North-East Huon SZ;Y:;t Tasmania
’-' Cd = (
' Year 10 (1976) 82% . 72% 80% 792
T | vear 1177Y977) 103 N I R

. . 3
The retention to Year 10 in the Huon is low compared to the other two
areas and the state as a whole. The Huon Valley Study showed .that
! this has been a problem over the past several years in this area. 16
The corresponding rates in the other two areas are close to the state
average. N

However, in all three regions, the retention to Year 11 is les? than
half the state average. Again, the Huon Valley Study confirms that in
all three study regions, this situation has been the normsl state of
affairs for several years.17 As will be discussed in detail-in oiher
sections of this report, the Tack of opportuhity to continud beyond
Year 10 in rural areas acts as a real barr|er £0 country students

_ considering Further education. . . v

-~

4 2

N
. TR .
“ 14. N, Behrens, et als, The Hyon Valley Study‘ ’ ‘
v (EducatlonXDepartment of Tasmania, Hobart, 1978) pp. 182-4, ~#¢
1$. ibid p. 182. . -

; 16. ibid p. 98, Table 6.3 A

17. ibid p. 98-100, Tables 6.2 t® 6.4
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School Certificate

Pesults

School certificate results were not cqllected
Iinsgead, the individual results
were obtained and these will be discussed §

study areas.

LRy .
or al} §Eﬁool§ in the
the school leavers
r sections of the

.

report. However, the Huon Valley Study has school certificate results
for twosof the regions,!8 the English and Mathematics resylts are
given in Table 10. e, .. .

Table 10. School Certificate resulés i

. x

n English and Mathematics.in

1976. Distribution of candidates between Levets 1, 11 -
.and 111* are expressed as a percentage of Grade.7 enrolments
1o Derwent o -,
N .- Huon .Valléyé Tasmania .
)I 2
¢ English Level | 91 . g © 8 ‘
*’ ) . Level 1} 36 45° 40-
T . Lgvel U1 20 | 34 .29 .
- e . ’ J : AY
4 Hatheﬁatics Level 1 - 20 22 a7
- ¢ « Level; 1l 27 42 36 5 ,
4" . Level 111 18 9 . 23 ] ’
4 K PN ,
w .

This tabﬁé’indicates, and the Huon Valley Study
the country regions have lower Sbrcen;ages.of L

‘shows in detail,, that

evel [11"(the highest

level)ﬁstudents than the state average. As that study’notes,

"whetfrer this is due to low abi

0

lity, low aspirations, or-poor qualtity

R%ad

Each year the Reseur
tests eithér the ba

teacﬁ is not known!',19
7

and numeracy tests

-

Tasmanian government schools.

reading test (14R) give cause f
[numeftacy skills of the students

“collated in Tables 11 and 12.

sic reading or numeracy of.
The 1978 ,numeraty test (14N
or concern about the readi

in the study areas.

P

* . i

» - f .
ch Branch of the Tasmanian Education Departpient

all 14 year olds in

nd
The results are

,

2, -

Table 11, Results of tes; 14N for three country areas compared
" with Tasmanian schools, 1978 ) .

~ . < . R 1
v ' A\, - »” .. "
S . 2 Derwent o .
; i {ﬁqrth‘East Huon Vallgy T?smanja ;
2 5 s e
. Number 173 , 13D » 195 5537
. Mean 24.6 2477 22.6 24.6
Standard Dev. i 7.2 , 6.8 7.2. 6.6
7 % “at risk" 42.8 « 46,2 56.9 46.5
3 ! !
. NS ) -

18. ibid p? 101,
‘ ~

L ]

Table 6.5:

d 1979

0, ' -
‘,‘ Y19, ibid p, 104. ' o . L
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Table‘12. Results of ‘test 14R for the three country areas compared
: wuth Tasmanian schools, 1979.. -

N
kY . y ~ \

North-East Huon Derwent Tasmania -
- Valley Y

’

..Number’ » 189 SERRT'T 181 5589
Mean 27.0 26.2 24,8 27.4 7 o

\ | standdrd vev. 5.4 5.9 6.1 5.6 X
=4, | % Mat Tiskh 33.3 40.0 48.6 -28.6 , *

>

T

< . i M ~ A |
«-’* The percentage "‘at risk'' given in these tables is the percentage of ’ .
students who did not score well enough to be classed a5 competent’ in )
. basic reading and numeracy.20 Table 11 shows that the Huon and . ®
North-East perform very close to the state average on the numeracy
, - test. However, the Derwent Valley is significantly below the state
2 average and has a much larger number of 'at risk'' students. On the !
reading test, both the Auon and the Derwent Valley students perform
4 significantly below average and both have larger numbers of at risk ) .
- students. The poor results in the Derwent Valley are common to all *~ ®
. * three schools in the area. The resu)jsts in the North-East, bemg very
T cldse to'state averages, suggest it is not eing rural "ger se'' thag
. . leads'-to poor educational performance. "As the retention rate to ,
' Year 11 is just as poor in the North-East (see Table 9) as in the
other areas, these retention rates cannot just be a result of poorer
student perforn‘\ance in country greas. Also thé North-East is not Py
particularly advantaged in terrr‘of famlly income or educational *7
provi'sion. . -There seems no obvious regson why one country area is
' bet\ter than the others, A B

F-3

.

- o0t l”mterestlng to note the changes in the levels of basic skills
‘from those reported in_the Huon V&l ley Study.2] These results are ®
reproduced in Table 13, whlc‘h shows .that both areas were well behlnd

the state average

. _ Table 13. Results of tests of basic skills reported in the Huon

S Valley Study ) . ’ .
» ~ 4 r
.« v °

o2

R (1975), | WAN 41975) :

J if : '
LT s Yo. Mean No. . Mean .
1 v =,
. - ) N N N v a/ - .
Huon - . 177 25.9 177 23.7 -
Derwent Valtfey | 217 26.7 217 <236 .
Tasmania " 5090 27.5 5080 | 25.8

.

20./L D. Blazely, Survejof Basic Skills of Reading and Numeracy

of 14 Year 0id Tasmafian Students. *
-~ TEducatlon Department of Tasmania, Hobart; 1976).

. Y «21. N. Behrens, et al., The Huon Valley Study

A}

E TCQ J(Education Department of Tasmania, Hobart, 1978)., p. 110, °
e |, o . ( . . , . ‘ '
, ) ‘ ) 2 ‘ |
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- . ! .
However, in numeracy the Huon has improved'consideraQIXryhen

compaited to the $tate as a whole and has moved ahead“a ‘Tittle in
reading.; This possibly reflects the provision of additional educqtionel
resources in the Huon as a designated disadvantaged couptsry area.

4.4 Summary : .

(a) three areas have suffered considerable population decline
between 1966 and 1976 unlike Tasmania as a whole,

(b) The Derwent Valley has a wider range of empfayment situations,
particularly in production work, than the other two, essentjally _ ..
farming areas. R B

L

(c) “The Derwent Valley has larger famjlyviﬁgémgizand'a more schézjed'
« Ppopulation than the other’ regions. ATl regions are less schooled
* than Tasmania as a whold.* *°

»

(d) The three areas have a full range of schools with thé"exception
of community (previously secondary) colleges for post-year 10"’
eduycation, . ’ i . ST

- *

(e) All areas have a declining school population. ° -
N ]
(f) The provision of teachers, their training and experience is
) ; g é P
similar to other Tasmanian regions, including urban areas.d

(g) Retention rates to.Year |1 are less than half the Tesmanian '/
average in all areas. - “

.  —
The Huon and Derwent Valley regions have smalier proportions
obtaining Levels |11 passes at Year 10 than Tasmania as a whole.

. , <

B . "
Derwent Valley 14 year olds had a significantly lower level of
attainment on tests of basic reading and numeracy than the
Tasmanian average. here are relatively large numbers..of

Yat risk" StUdenZi::;/,. .
t . .
~ .. . t -
-(j) -Huon 1k year old € average in numeracy bu{ _below average in

reading. Their results have improved since 5.

(k) Tbe'lh year olds in the North-East are close to the Tasmanian
average in both reading and numeracy. There is no obvious reason

why this region is better ‘than the other two.
IS

. Understanding of Jobs. - he , .

. PRI
PREPARAT-1ON-FGR POST-SCHﬂﬁEf[lFE
¢

In the Noveméer questionnaire, the Year 9 and 10 students were asked
to describe their fathers' and mothers) jobs &nd the job they expected
on leaving school, .

These were rated as to the degree of understanding demonstrated in .the
job descriptions. The one person madg the three differgnt ratifigs on
each questionnaire. The results are given in Table 14,° °

Note that 53% of the respondents do not have mothers jn paid employment.

*

SERIC. | | 2N

* T
L4
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Table 4. Understanding of Jobs {percentages, ¥ 5 1018}

I -~

Father's Job | Mother's Job | ™™ 5§gected

Very good understanding 16.3 . 9.4 +
Good understanding 32.6 . 20.5
Some understanding 26.7 . 36.5
Inadequate understanding . 5.1 .6 8.3
Don*t know {specified) 0.9 . 5.8
th applicable 6.6 . 10.9

. X
No response 11.8 . 9.6

TOTAL - 100.0° "l . 100, 100.0
4

[}

From these figures it is clear that the students. had much less of ‘an
understand:ng of the job they expected than they had of their pasents'
jobs?\ In particular, 48.9% had a good understanding, or better, of
their fathers' jobs whereq5 only 29.9% had a good, or better,
understand|ng of the JOb they expected for themselves. Given that
dquite a number of students would be expecting the same job as one of
their parents, these figures indicate that parents and schools could

\

. do more to inform students about the jobs they are expecting to

obtain. . -

Students were also asked who they had talked to %bout choosing a job

.and who“gave the most helpfut‘gdiiée. The results are given in Table: 15.

v .

Table 15..‘Job advice (first responses only)

- .
[

Who talked to Most helpful |

No. W % ) No. 4

] Teachers g 10.9
7}mployers/£mployees 1 b9

Parents/family

Friends . 2.0,
. « et

Guidance/Careers Teachers
C.E.S.

Other

Self/no one

No response Ve

TOTAL
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The overwhelming importance of the family in providing information
about jobs is clear from these.results. Careers teachers and other
school teachers.are much less consuited and valued. A discussion
of which of these advisors is most effective in practice will be .
left to a later section (see Chapter 9). ’

. b €
Al though thg,table indicates that nearly 10% had not talked to
anyone about choosing 2 job, the figure drops to 4.5% when the grade *
9 students are excluded. . *

Careers Teaching

All of those interviewed were asked what the school had done to
prepare them for work. Almost all mentioned a careers teacher who -

% arranged visitors to talk about specific careers, These were not
generally found to be helpful. A few students had practised job
interviegs and applications while at school. This was regarded as
useful. "Ore class had been on a "careers excursion’ to Hobart and
this was rated highly.

In the May questionnaire, leavers were asked if the advice given them
at school was useful whem looking for a job: The ,results are given
in Table 16. ) .

Table 16.' When you were’lggkinq for a _job, did you find that the
advice given to you at school ‘about careers and - jobs

W3S evvevcucinarian, ?
No. .2 ) ¢
. Very useful 90 |, 29.8 s = 3
Of some use 156 31.7 s
Of no use at all 4g 14.9
No answer 11 1.6 (
' TOTAL 302 100.0

This response "is perhaps best described as neutral and it comes as no.
surprise that the leavers would have iked more school preparation for ,
work as shown in Table 17. . . )

Table 17. Do you think that more t'ime should be spent at school ,ix“
: preparing students for work? . l
. ' "
! o No, 2 f ’
.« . ’ -
Yes ' 238 78.8
R No 1 | 18.2
No answer g 3.0 PR S
3 o ’ o
TOTAL ) 302 - {100.0 -
(e _ J
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The Year 9 leavers who were interviewed said that they had received
very little careers advice and were not offered work experience.

It seems that careers teaching needs to be tailored to ¥Yhe specific
interests of students. Efforts need to be made to help Year 9 o
leavers, though these are few in number. |
However, as indicated in section 5.1, teachers seem unlikely to even
compare with parents as a source of information about jobs (without

a radical re-orientation of the nature of schooling) and hence programs
to educate parents about career possibilities would seem to be of
greater potential than having more careers education in schools.

Work Experience ' :

Unfortunately, no questions about work é&perience were included in
either questionnaire. However, almosy all Year 10 leavers who were
interviewed, made some reference to it. The Year 9- leavers said tha
they had not been offered~ﬁg;k experience. :

Work experience was almq.t always-regarded as useful, if only in the
negative sense of eliminating a particular job from consideration.

For example, Dora helped with a grade 1| class in a local primary
school.. This convinced her that she didn't have the patience for
teaching infants. Pat worked with an electrical rq;?iler, found it
boring, and is R longér looking for that sort of work. :

In two cases, work experience led directly to employment. Botk'Donna
and Andreahad worked in local shops for experience and weré offered
full-time employment as a consequence. However, this may have deterred
Andrea from continuing with her education as she had planned.

2 e
The most”surprisipg aspect of the work experience programs was the
large number who had missed out on 'them. T

The main reason seems to be that it was offered Yuring the hol.idays
and they were away at the time. Others reported that they were 'not
picked" by the careers teacher. The impression given was that when
several students applied fdr work experience where few jobs were

" available, the mdst academically successful students were chosen.

Given the value of work experience, it seems that it should be

" incorporated into, the normal school program and become as compulsord

as any other activity. The experience should be offered to grade 9
students who are likely to leave school that year. .

School Assistance to the Leavers

Almost none of the leavers who were interviewed had had any contact
with the school after leaving. Trudy reported that the principal

asked her sister what had happened to her, but had no other contact.
Joan #as told about a gsssible job by a teacher who lived nearby. //

Apart from the work experience examples mentioned above, the schools
seemed to have made little.direct contribution to helping the leavers,
find jobs. Only 10 leavets (3.3%2f had obtaired their' jobs "through
the school'. Whether job placement is a responsibility of the

school is an important jssue. .

\¥
The schools apparently made no efforts to help the unemployed leavers.
,However, they had given them SQEE_Egvice on coping with unemployment,
as shown in Table 18. ' p ) "
4 o - 3. . .

. P
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. Table 18. Were you' given any useful advice at school on how to cope
with unemployment? (e.q.” what to expect, how to contact *
helpful organisations).

<

2

Yes uél.S

No 15.9

No answer 8 2.6

I4

I 4

Only one of those interviewed could recall any adyice on coping with
unemployment given at school. This w Denfse, who was advised to
take a voluntary job if she was unempified.

4 .
It would seem that the schools do not e it as their responsibility
to follow up leavers in a systematie w. Nor have “they taker any
initiatives to help the unempléyed whether by offering them spegial
courses, giving them voluntary jobs or arranging more work experience.
These are all within the capabilities of the education system. )
Perhaps if Year 11 facilities were available in rural areas, it would
be easigr to assist unemployed leavers. R -

tr
1

6. TRANSITION: LEAVING SCHOoL
AN

6.1 Leaving School ‘

Tasmanian country students are much more likely to leave school at
the end of Year 10 than those ir the study in Queensland or Western «

Austfalia‘ When asked their intention; in /November, “the Year 9 and
10 students responded as in Table 19. 'There is a very clear ;
difference between the intentions -of the Tasmanian students and

{ those iq the other states.

Table 19. When do you think you will leave school?,

Western

smania veensland .
Ta ‘ ! 0 Australia

flo. 3 No. Qo. b4

134
N
86
10

Not sure . . 60
At’leaving J9e 10
0a finding job 30 .
End of grade 9 22
| End of grade 10
End of grade ;l 24
“End of grade 12

No response

NN\J"J?\JN\DO\D
NN W NN O N

Not applicable
,. .’ /' H .
TOka

- .

-
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< For the Tasmanian grad; t0 students themselves, 773 planned to leave at

¢ the end of grade 10. The actual destinations pf the Year 10 leavers

’ are ‘given in Table 20. Given the prellmlnary process of ;dentufynng’*

. ‘(g;ir potential leavers described in section’ 2.2, the "unknown" leavers in )
- Table 20. are unlikely to have returned to school or gone on to Year 11. P

It is much more likely that they entered the workforce. Hedce, the s

percentage entering the workforce is an under-estimate whereas the '

percentage continuing to Year 11 i3 much more reliable.

L3

.
o
~>

Table 20. fiestination of 1978 Year 10 school students . ’ -@
‘ . : . . No. % of total
. Py - hd
N ' . i . .-
Returned to school (Year 10) 12 2.4 'Y
Continued to Year 11 (H.S.C.) q7 . 19.8
- Other full-time courses L
(technicatl) 35 . 7.1 .
Entered workforce 4 295 60. l ) ).
Unknown’ ’ 52 10. 6 '
. .. » L .
TOTAL 491 100.0 B
Obviously, by late in their g.rade 10 year, the students had quite made . .‘

up their minds about leaving school and largely did as they expected.
However, there is evidence that some intending leavers actually returned
to school. Jdn particular, 16.92 of the Year 10 students planned to .

leave in Year.11 or 12, whareas 19.8% of leavers actually continued to
Year 11. . B v ’
a@ o, .. . . } @
The percentage continuing to Year 11 should be compared with the 1978/79 .
2 Tagmanian retention raté (Year 10.to Year 11) of 35%. Very low retention

rates have been previously found for Tasmanian country areas.22 No city
* school (regardless of socio-economic status) has a retention rate of 7ess
than 202 (unpubl™hed study, Research .Branch, Education Department of

Tcsmama, 1979). . : ’ )

6.2 Reasoﬂ?’for Dnscont:nuung Education

With so many Year 10 f{eavers, it is simportant to find out why they are
leaving. While at school. the leavers were asked what they planned to

do when they left. Their{responses are in Table 21. ; . PY
Table 21. What do you-plagato do when ydu leave school? ~ ‘
¥
L : No. / s b i
v - R :2’ N I T2 - B A .
o i a Haven't decided * , ‘ 21 7.0 '
Apprenticeship/job training 119 39.4 ’ - f
) . ' ' LY
University or college 5 ‘ 1;7 . A
< Job as soon as possible 141 46.7 ‘ : o
" | other Y 14 4.6,
14
po— Ng response 2 0.7 . i
) A
El{fC‘ TOTAL : 302 100.0 o
A FuiText provided by Eric ’ e N o7 . “
Er— : 3y ,

o * 22, ibid p. 97.
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Over 86% wanted an apprenticeship, job training or 4 job 52 soon as

possible. When asked how definjte were their job plans, 65% said

that they, knews the job they wanted.
’ 4 -

The reasons for leaving educatjon given by the leavers in May are

presented in-Table 22. e

. L B :
Table 22. Why did you decide not to go on with full-time education?

s : d
’ No.

T

Didn't like school or studyihg > 61 't 20.2
Wanted to make money . 36.8
*Had “a "job lined up " ‘ 38.4
None of my friends were going on 2 ’ 0.7
P;rent's coulhn‘t'afford it 38 12.6
I didn't think | was good enough 64 21.2

Pareng; wanted me to leave 5 1.7

¢

*  Percentage of respondents ticking each category, N = 302

The two reasbns assdciated dfrectly with getting work are well ahead
of the other categories. Clearly the dgsire to gét.a job is a major
impetus for leaving school. ,Although only 38 leavers reported
financial limitat'ions, it should be noted that 71% of these were
girls. . ) . ‘
: 7. .
The interview data suppotts this and also indicates how this desire
can combine with a dislike of school and a lack of senior secondary
courses in country areas to form a powerful'incentive for discontinuing
education. - -
N -

Table 23 indicates that very few of the leavers think it at all likely
that they will return to education, S

. \ ’ . .
Table 23. Do you think that at some time in the future you might go
: back to full-time education? - .

“

/

No.

]

Very likely
Likelx

Not likely
Very untikely
Don't know

No answer

TOTAL
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However, 'the interviews give some evidence® that after a period of
unemployment, the leavers were expressing an interest in ?.S.C. and
technical courses. These would need to be provided locally.

; , . Whether this reflects a real interest or just dissatisfaction with
unemp loyment would need further invesfigation. °

4Unfortunatelx, the. 'pro-work" and '"anti-school' reasons for leaving
do not shed any Jight on the large exodus of Year 10 students in
Tasmanian country areas. In the South Australian study, metropolitan
pre-year 12 leavers {in which Year 10 leavers are a small minority}) -
gave very similar reasons for leaving school.23

i

It is possible that the award of a certificate in Year 10 plus the
. need to change schools in Tasmania, unlike South Australia, is the
underlying reason for the different retention rates.
. 2 ) . .
There“is some evidence to support the view that the need 'to change B

. schools, usually invelving a move to the city, is a barrier to )
continuing beyond Year 10 for Tasmanian country leavers. Table 22 ,
' shows that 12.6% of the leavers indicated that their parents could

not afford their continuation. In the South Australian-Stddy, only
6.3% rated this of ''some importance" or more important.. The
intervisrs also revealed several leavers who had initially planned
to contffue their education but had ‘Teferred to stay-in their home
areas and take low status jobs. '

-

s

7. TRANSITION: WORK AND UNEMPLOYMENT

7.1 Desire to Remain in Country Areas

©

One of the overwhelming impressions to.emerge from the interviews was
of young peopleswho very much wish to remain in their own areas but
who desperately want to work. '

-

For example, Sally, whose family provides one of the teams ahd the
court for the local badminton competition, was not prepared to move
to Laungeston to do H.S.C. studies, although her school results
suggest that she was more than chpable and she had relatives-with’
whom she would have beén able to board.

« Mary Similarly, had been planhing 'to move to Launceston to do H.S5.C.
However, her father had died and she felt she should stay with her
mother. She had lived in Launceston when younger but prefers the
country. She now works in a bakehouse in a job which will terminate
when she turns 18.

- ’

R
Cathy was an excellent student at school and planned to be a teacher.
However, she was sick of schoél and did not want to leave home as was
necessary to do H,S.C. She found work with a drycleaner in a town
, within copmuting distance from‘heg home and hence chose to,work rather
than continue her education. .

Danny remained unemployed in his area for three months to become
qualified under the S.Y.E.P.T. scheme for the government subsidy

to his employer, a’chain saw repair service. He says Hé,was not
interested in applying for yobs ig,ﬂobart as he likes country living
"because it's quieter here". 7

»

) . . 1y
[5 T(:‘ 23. Educat?on Departmert of South Australia, Adelgide, 1979, p. 17.-
. School Leavers Projegt. :3() -
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3 Sara had planned to be ‘a lawyer. She was well above average as 3
® student.and had en joyed her work experience in 4 lawyerls office.
However, shg would have had to move, to Hobart to do H.5.C. This
.would have separated her from her main interest; her horses.
Consequently, when she heard of a horse equipment shop opening ‘-
S locally, she asked for a job. She now runs the shop (but is not . hd
o paid extra.for this) and also, gets to womk with the owner''s horses. 7~
® . ' .She mu‘ch prefers thig set;,up’ to leaving home. . ':},,q.'f". P
N Pat had planned to move to Launceston to do her H.5.C.: However,
she was "sick‘of school' and when she found a.part-time job as a
Iy receptionist in a local hotel, she decided to take a year off school
to ‘think about her future. ;She.néW has’a full-time job, and having
® become used to the freedom and the money, does not pelieve she will
return to education. The fact that she did not want to move away
from her boyfriend contributed té her decisiﬁn.

!

r

R .
) “. « Although the interviews conceptrated on females who had accepted '
CrE low-status jobs rather than centinue wi}q their education and tvence
® leave home, the initial huestionnaire revealed that males were even
- more attached to country areas. Table 24 indicates where males and
females would ] ike to work when they settle down, i
Table 24. If you could ¢hoose, where would you most like to work
‘ when you settle down?

.. .
N ’ Male , ) fFemale
’ ! (N = 510) (N,= 508)
. - No. % No. %"
® N -
Near home | . 306 . 60.0 214 h2.1
Other country district ' 65 12:8 54 10.6
Large town or city . 51 .10.0 130 ) 25.6
e Interstate S 14.1 98 19.3

However, nearly 20% more males and 263 more femaltes expected to be
working in a large town or city as shown in Table 25. e

) Table 25. Where do you expect you will be working when you fiqjsh

your education?

, Male Female ' 3
. (N =510) (N = 508)
. . ﬁ Ne X Ne. %
Near home 235 b6.1 136 26.8
Other country district 54 . 10.6 50 7.9
.| Large town or city 149 29.2 , 264 52.0
. - 1
Interstate ‘ 54 10.6 53 . 10.4
\)‘ 3 ] .

o[RIC
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The May questionnaire revealed that the leavers (malnly Year 10 leavers

in this study) had largely remained. in their own areas.

of the 302 leavers had moved to get a job.
finding employment is given in Table 26.

The place of work of those

'

Table 26. Nhere is‘your place of work? \\///j
1 .
- Male Female
¢ (N =121) (N = 83)
’~No. % No. - 3
Near home 66 54.5 31 57.3
Nearby country aréﬁ 20 16.5 21 25.3
Other country arbé} 2 17 1 1.2
Lyrge town or city 32 26.5 29 34.9
Interstates 1 0.8 1 1.2

G

The fact that Year

finding a job reasonably close to home is a disincentive to contnnulng
to study when the lattér involves leaving home. '

As Table 27 shows, when asked in the initial questionndire what_they
liked about their home dlstrlcts, by far the largest group of

respondents Tisted envnronmental factors followed by social advantages,
D:sadvantages were larggly perceived to be social

family and friends.

(33.5%0f first responses) with 20.4% of respondenits reporting no
dislikes about their home districts.

What things do you like about your home town or district?

9 and 10 leavers have largely taken work in qp«ntry
areas also supports the interview study ‘data {e.g. Cathy and Sara) that

z

Only 32 (10.6%)

5

Table 27.

(first responses)

¢

£ .
‘ ) No. 2
—
Environmental factors 478 47.0
Location 13 1.3 b
Social factors . 155 15.2 , ,
. ]
Family/friends 110 10.8 !
A} o -
Economic factogs 2 0.2 ]
Everything ' ) 25 2.5 o
Nothing . 83 8.2 .
Amenities 68 6.7
No response ’ \ 64 6.3
, | Not applicable 20.. , 2.0 o
TOTAL 1018 100.0 ;
. N
. ] ' Q.
. Ju

.~
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In summary, the school teavers would prefer to stay in country areas.
Over haif the girls and nearly thee-quarters of the boys want to
work in the country. . They particularly like the environment and,

country Iﬁvingl If the education system forces them to choose petween
leaving the country and discontinufhg their education then significant

‘numbers are ‘going to choose the latter. Similar confljcts arise where N

there are Féw suitable jobs available in their areas., Leavers choose
low status or unsatisfactory jobs rather than move to the city.

" Desire to Work oo . . .

-

There is no. doubt from the interviews that the school leavers,

particularly those unemployed, desperately want work. Amanda, for

example, serves in a milK bar Qﬁthout pPay. To external appearances e
she has a regular job! “She doés this because she is ""terribly bored"

from having nothing to do. T

Apart from the few local jobs that become available, she has applied 4
for over 30 jobs in the city. She would be happy to travel the 120
kilometres return each day as she could get a regular Tift.

. y

Trudy works three days a week in a fruit shop, earning only $8.00 a
week’ more than she received from unemplayment benefits. She much
prefers this t§ being bored at home while unemp loyed. ,

Beth was an average student, very personable and seemed eminently
employable. She is."on call™ at Coles, guaranteed work on Friday
nights «end Saturday mornings only. She has written to 29 hairdressers
seeking employment next year. . i

Philip has managed to find a variety of casual labouring jobs in his

area but.neither an apprenticeship nor a steady job. He does not like

being unemployed and worked without .pay for a local service station. »
. - < !

Tammy has only managed to obtain two casual jobs since leaving school+ .

She was very well presented;'when interviewed. The two jobs she

obtained were both manual jobs. One’'was bagging potatoes, the other

splitting scallops. As dirty, smelly and low paid as these jobs were,

they were preferable to the boredom of being unemployed. Without them .

she would have ''gone up the wall'. Tammy admits that while at school -

she thought it would bé good to do nothing, but not anymore.

When interviewed, Jim seemed to be the least active work seeker in
the sample. He says this is because 'there had been nothing to apply * .
for locally in the last two months. He had applied for a variety of
apprenticeships at the start of the year and has already re-applied )
for next year. He has been for, two Jobs supplied.by.the G .ﬁ.ggufvr w o %
missed out. He had.'oné part-time -job in a spack bar Which 1isted -, . B
two months. Despite playing a lot of tefinis: Jim says he is often .ot
bored. He thinks he will do H.S.C. next year if.nothing 2lse comes
along. g

J
A few months after leaving school, Martha got a job in an orchard”and

' then went on to packing apples until the'end of ‘the sepson. Since

then, she has applied for a variety of jobs in her area ranging from
office jobs to the bakehouse' but with no success. Sheshas been and
asked most of the local employers. Martha says she is angry with
ﬁeopre who say that there are jaobs available if you look. '"If there
is a job', she says, ''there is a stampede for jt''.

hd -
‘ 4 ’
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. 0f the.302 respons&s to the May questionnaire, 91 (30.1%) were from
leavers who did not have a job. However, as the interviews indicate,
these do riot represent people who are shy of work. Only 22 leaver$

- (7.3%) did not have some sort of job in the five months since they
left school. Everyone of these indicated that they were looking for
work. Three of them were not on 'unemployment benefits. They averaged

* over 5 job applications sfnce theyfeft school, excluding the three -

! leavers who answered "lots' when asked for the number of applications.

> w
The interviews reveal that the unemployed leavers had largely found
work in seasonal industries such as fruit and vegetable picking,

: scallop splitting or in casual labouring jobs. They inevitably Lot
became unemployed at the énd of” the season. However, two of those
interviewed had left their jobs after a conflict with their employer.

13

The importance of casual and temporary jobs is indicated in Table 2§,A

.

which gives the number of leavers employed in various ways. »
Table 28. ‘Employment status &~
[ - * \ N
No. ‘ 2
¢ - B - . n -
Unemployt‘Zk o RTINS RN TN
i \ Employed = 2n 69.9 -
) Total ‘ , 302 100.0
. l hed - ‘f
Employed full-time i~ . 180 85.3 '
‘ . | Employed par;itime 28 ) 13.3 ‘
No resﬁ?nsé o, 3" 1.4
= ,
Permanedt ¢ \ 161 ©76.3 .
Not perfanent - LTI 21.8
Don't know 3 I
‘ No response 1 0.5 " ,
i, -
Co , . . a
] Either part-time or not permanent sl ./ 25.5
’ Full-time and permanent 1549 73.1
. / . Don't know'® - 3 . 1.4
2 ) i I 2 ,:
[ Total : e 211 100.0°,
’ 1 . - ' x 4 Y
;j . A total of 54 of the 211 employed leavers (25.53) are either part-time,
g not permanent or both. Only-51% of the leavers have full-tfme, permanent
jobs. . . 2
" s+ The clear evidence is that the country school leavers badly wanf ework .
and readily accept unplieasant,~casual, temporary 'and even voluntary
i jobs' where they can find them.
/ >
- . .
Q ’ / g J @ !

- o
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'i +73 Boredom Associated with Unemployment

»
& ~

’

- -

l | * The previous section also indicated the quedba associated with
: unemployment., This is a reason given by those interviewad for

wanting work, hawever unpleasant or casual. The only exceptions
were™those living on farms.. They seemed to have much more to do,
usually helping with the farm work. Boredom appeared to be worst
for females in country' towns in areas where there were very few
seasondl jobs, .
Seme idea of how the unemployed group spend their time comes from
their indication of how often they undertake the activities given
in Table 29. .

.

r

Table 29. How often do you do each of the fallowing (N = 9i)?

L - A P LI

Never” Occasionally | Once a Week Daily
How 0ften? . —4 —
’ - " No. b4 No. b No. No. g .

N

Go to C.E.S. 27 . 48 } 52,7

-6o to centres for - :
)unemployed people 54 ek | 26.4

Work around home T3 . 28 ]30.8

Work voluntarity’

in-the community | 52 j 25 127.5

Do odd jobs for * ) -
morney . 32 48, 52,7

- Hang around with_
friends * 27 . 36 [39.6

 J ¢
Go looking for -
- jobs 7 . 37 |40.7,
Watch T.v. . ) 2 - 44 k8.4l/
T Attend courses Qr ; .
~-| programmes to
" improve job A
chances 68 8 8.8 5.5,

e P

~

. *
This table is actually a guﬁde to what the leavers don't do jp, that
thg greatest numbers of responses are in .the Ynever™ and octasionally"
cqtegories. The only sigpificant daily' activities are working at
hohe apd watching T.V. Well behing these) comeé job sed hing, which
along with visiting the C.£.5.' is the largest 'once a*week! activity,

. [

- Attending courses, goihg to centres for the unemployed, working
voluntarily and doing odd jobs are all ‘fairly rare activities., It ijs
startling to discover that almost 30% said tZat they never '‘hang round
with friends” and nearly Loy only do so"eccasjonally. This question
was identical to that used in the South Austfalian School Leavers
Pgoject for urban leavers where the responses were 22% ''never' and
43%A”occasionéily”.2“ The important "'daily" activities reported in
that study were also working at home (552}, looking for jobs (43%) and
watching T.V. (36%). N \ .

o

24. ibid Table 5.36, p. 98,




-32..“ ¥ C - .

a

‘ " e . A
As in'the South Australian study, there are large sex differences as, - ®
shown in Table 30. ~, Q |
: N ’ - <
. ‘ Table 30. How .often males and females do the activities listed
: : (33 males and 58 females} =~ . )
; , A B i L )
) ) : \ ) v
o - T
i} - Never - Occasionally | Once a Week Daily .
How Often -
H , A .
] | F M F M F H F °
e B . .
- Go to G;E.§. | 31.2% |34.5% | 54,62} 51.73 1 15.2% 1 12.1% 0.02 0.02
Go to centres . " - “
for unemployed 51.5% |163.8%130.32] 28.2% | 3.0%{ 1.7%{ 0.0%| 8.6%
Work around home | 3.0% | 3.5% |48.53]20.72| 6.12| 12.13 ] 27.3% | 63.8% ‘e
o AV P
. . | Work“voluntarily | 60.6% |'55.23 |24.22|29.33 | 0.02\ B.63| 0.0%|-5.23 o
| Hang .around with v ’ ‘
friends o 112,13 139.72 39.42 1 39.7% 1 15.2% 6.9%121.2% 110.32
Go looking for . PY
| Jjobs o0-02 [ 12,13 |39.43 | 41.4% | 15.22 4-24.1% | 36.43 | 22.4%

PV B ~
v ’

Altho *the numbers answering the questions {particularly males) are

small,™it is clear that females work at home significantly more than

maLgs, whereas males spend much more time with friends. The isolation )
i’ of female school leavers® is dramatically illustrated by these figures.

Nearly 80% only occasionally or never spend time with their friends.

!t is quite apparent why they are so unhappy with unemployment and so

. . keen to find any sort' of work.

: A - ’ '@
8.  FEMALE LEAVERS . o ‘ :

8.1 Girls Leaving School

- A
The pr‘evnous sections have.wliready indicated that femafe school . Y
leavers have different problems from their male counterparts For
example, in sectioh 6.2, it was noted that females were 71% of those .
who stated that they‘Qld not continue with education because their
parents_could not afford it. * ,
s . Many differences artse Trom the _]Ob expectations: of males and ®
* females. The females indicated in November that they would prefer
# jobs as lower professionals (e.g.” nurses and teachers), personal .

and domestic workers {e.qg. 'hanrdressers) and as clerical workers.

Males preferred jobs as craftsmen and as upper professionals =

(e.g. lawyers and doctors) The actual jobs obtained by the school

. leaversj’;e given in Tabie 31. - . °®
. 4 _ ,
’ A b N ’
o \i v i . .
ERIC o

:
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Table 31. HMajor employment categories of those presently employed

' AN

1)

Male Female

5

No. b4
A3

Clerical ’ : 24 | 27.3 .
Craftsmen and Foremen ‘ . (1 0.0
Shop Assistants . 33 37.5
Operatives - . 14 15.9

Persona! and Domestics . 14.8

Farm Qorkers . 2:3
Lsbourers . 0.0
Other . 2.3

.

TOTAL 123 {100, 88 |100.0

These are Year 10 school leavers and hence cannot have obtained
professional- jobs.® However, the males largely achieved craftsmen's
. jobs as preferred although many ended up as farm workegs, operatives

and labourers against their preferences. -
- L)
0f the femaies, 38.6% ended up as shop assistants whereas only a
small percehtage indicated a preferen®® for this work originally.
The preferred jobs of those ending up as shop aSsistants are given
~ in Table 32. - ’
L]

’

Jable 32. Preferred jobs of female shop assistants

»

-

Upper professionalf 9.1
Lower professional 30.3
Clerical 12.1
"Shop Assistants 18.2
Personal/Domestics 24,2
Other 6.1

7

TOTAL . / 33 100.0 4

-

"This illystrates one of the major difficulties for girls leaving school
in the country. .There are very few desirable jobs available to them.
For clerical jobs they have to move to the city or large towns. The
only jobs they can get locally are as shop assistants, process and
service workers. Furthermore, the interviews revealed several girls
who had goo? school results but had accepted low-status jobs rather

h

than leave their home areas. -




i
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- "This suggests that girls who would have preferred jobs as shop
- . assistants and such like will find it hard T® get any sort of work.
This is confirmec by the fact that of the 2] female leavers who
indicated a preference to be a shop assistant, 10 (47.63) were
wunemployed in May.
The overall unemployment rate among female leavers is much highe;' -
than for the males., This is shown in Table 33. WNearly two thirds
of the unemployed are- females. )
¢ Table 33. Do you haue a job now?
" N 7/ Male ) Female
. No. 3 No. b4
: Yes 123 |.78.9 | -88 | 60.3 -
. No 33§ 2141 58 | 39.7
TOTAL 156 4106.0 146 [100:0

When the numbers engaged in full-time, permanent work are compared,
females do even worse as shown in Table 34.

-

Table 34.” Those with full-time, permanent work

N . “Male Female '
" ‘ No. |z No. g ‘ .
Yes 9t {60.2 | 60 |41.0
No < 60 | 38.5 85 | 58.3
Don'l.&gpﬁ 2 | 1.3 11 0.7
¥ P : a .
TOTAML 156 [10g.0 | 146 [100.0

Most of those employed in part-time and casual jobs are engaged in
fruit and vegetable picking and are almost certain to have become
awnemployed when the respective seasons ended (June or July in most
areas). Hence the figures in Table 34 are the best guide to the
numbers of school leaversvachieving lasting=employment.

The dismal prospects for girls leaving school takes on tragic
" proportions when their isolation in the home (see Section 7.3) is

,,(% taken into consideration. »

~

9.  CHARACTERJSTICS OF THE EMPLOYED AND UNEMPLOYED GROUPS

L 4 o .
in this section the resultis .from the two questionnatres and the',
interviews have been analysed by the employment status of the
school leavers in May. At the time 211 {69.9%) of the leavers

. ! were employed and 91 (30.1%) were unemployed. The numbers emp loyed
[:I{Iﬂ:( .. full-time, part-time and in permanent jobs are given in Table 36. .
oo R 44 '
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"9.1 Geographical Differences - ; 2

Table 35 shows that there are considerable differences between the
thrée country areas in employment rates.

Table 35. Employment status of leavers in the three regions studied

)
Employed Unemployeéd
(N = 211) ) (N =91) .
. No. b4 No. b4
Huon 84 : 81.6 19 18.4
Derwent Valley 55 54.5 46 45.5 i
North-East 72 73.5 26 26.5

Although the Huon figures seem to indicate reasonably low unemployment
in that area, the figures are distorted because of seasonal employment.
At the time of the questionnaire {April-May)’the apple season was at
. its height. This emplqys many school Jjeavers in the Huon, but only
for a few months. This is confirmed by the number of casual jobs; 24
, in the Huon, 13 in the Derwent Valley and 9 in the North-East. The ‘
interviews revealed that those employed in the apple industrytin May
were all unemployed by July {in particular Amanda, Denise, Pat and
Martha). These figures suggest that over 30% of the Huon leavers would
be unemployed by July. :

\d -

If we take those with full-time, permanent jobs as the ones who have
successfully entered the workforce, then the sjituatibn is as shown ,”e

o .

Table 36.
Table 36. Leavers with full-time, permanent jobs in the three regions
(N = 302 Jeavers) Y .
No. 2
- .
Huon 56 54.4
Perwent Vatley 39w 38.6 '
. North-East N 59  |-60.2 |
A
TOTAL 156 2| 51.0

The Derwent Valley figures reveal a significantly high rate of
unemployment. In the interviews, leavers from this area reported
that they could find very few jobs even to apply for.  There is very
little seaspnal work availgble and onfy a few major employers. This
high rate of unemployment is much the same both in New Norfolk and
further up the Valley in~the Glenora area.

-5

The similarity in full-time permanent employment opportunities in the
Huon and Novth-East is surprising. The former is a "disadvantaged"
* country area for Schools Commission funding, while the latter is
regarded as a relatively well-tosdo ruraliarea. The Derwent Valiey'
" a i's also not a "‘disadvantaged" area. It seems, at least with régards
.E TC to school to work transition, that the concept of “d_isadvantaged”_‘
country areas does not accord with the actual situation in Tasmania.

Aruitoxt provided by Eic:
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Although the questionnaire data does not distinguish directly between
those living in towns and those living further out, it would be useful
to be able to compare the unemployment rates of the two groups. The
only iAterview data on this subject Ts that leavers living in certain
towns {(New Norfolk in particular) find it very Rard to find employment.
Some indication of proximity to a town is given by the time taken to
get to school (from the November questionnaire) although this is
complicated by bussing from towns with district schools to high schoois.
However, those taking less than haif an hour to get to school obviously
live close to a town. Their unemployment rate of 32.6% is not very
different fr he 30.13 of the total group of leavers. A second
indication es) from comparing the group who live on Yarms with non-
farm dwellers. Of those who live on farms 2h.2% are unemployed compared
with 31.9%2 of those who do not. However, these differences are not

significant.

{

¥ I

Overall the study doeg'not show any differences in abilkty to fihd‘work
between those living in rural towns and those living further out.

Family Background

Although only small numbers are involved, therg is a significantly lower _
rate of unemployment among leavers with fathers who work full-time. The
results are given in Table 37.

.

Table 37. 1Is your father workfng at present?

—

Employed Leavers pnemployed Lteavers
Fathers' employment status (N =211) (N = 91)
No. ¥4 , . No. b4
’ ‘
Yes. Full-time 183 72.9 68 | 27.1
Other (part-times A -
unemployed etc.) 1, 26 54,2 22\1 45,8

4 -
There are also significantly higher levels of unemployment among” leavers
whose fathers have lower status jobs. .These results are shown in Table
3%, where the original 16 point scale has been collapsed to 4 major
categories (See Appendix E) to give reasonable numbers in each group.

Table 38. Employment status for different fathers' oécupations

.

Employed Unemployed
7 !
No. z - No. Z
White collar 28, 87.5 oy 12,5
Farmer 31 91.2 3 8.8
Semi-skilled ¢ 26 70.3 . 1 29.7
Unskilled 107 66.5 54 33.5 °©
A
- 4o )
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These two tables show five times the unemp |
‘whose fathers are not workin
farmers.

-~

Clearly, economic

- 37 -

and social

passed on from father to children.

However, emﬁ!oyment or otherwise of the leavers’
lead to significant differences in employment rates.
is little difference in emp loyment rates among leavers

¢

oyment rate among leavers
g as compared to those whose fathers are
status are being effectively .

*

mothers does not .
Similarly there .
whose mothers:/

have different status jobs except that those whose mothers are domestig
service workers have a significantly higher (at the 2% levél) rate of

or

unemployment.

Employment status fo

Some of these-results are given

in Table 39.

r differeit mothers' occupations

Table 39.

(5 major categories)

.

N -
- «

- Employed Unemp loyed
Mothers' employment status s
- | o 23 No.- 2 s

s N 1 — .{/v

Lower professioni,- 13 86.7 2 13.3

&7 ) . . ,
Shop assistants 12 . 85.7 2 <143
Factory workers' | o 1k 77.8 4 “22.2
. : v/ X
Domestics , 37 64.9 20 ¢ 35.1
Farm labourers ~ | | - t?k!6 T 2 7 15.4 .
¢ - R . ‘. . " 1 $

There were marked diff
actual job the leavers

-

T

ences in employmeAt rates dépending on the
xpecteg. The“results are’given in Table 40.

Table 40. Job expected by emplioyment, status -
(5 major categories). - '
C N
-, ‘ . Emplo§ed Unemployed
Job expected , { PR :
. ! No., %, . No. b4 N
a v - . . ,L ;
Professional ! - - . . - .
{upper and lower) - i1, 84.6 2 15.4 ° W
N ) . .
Clerical .t 35 79.5 ¢« 9 20.5
Craftsmen K 58 81.7 13 1823
Shop assistants ! 28 60.9 4 18 39.1
Domesd ici 21 58.3 . | 15 ez
Farm jgbourera 17 89.5 2 10.5
¢ / 4 4

A .
However, these differences do not
of the jobs but on the sex of the respond

jobs as shop assistadts and domestics iavailable
areas. .

depend on the socio-economic etatus
ents. 'There’are very few

to girls in country

The unemployed and embloyed groups did not have "eny significant differences
4

i the reasans for choosing their expected sjobs. . .

’ .

1
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The leavers were asked in the November questionnaire if the§ would
have a better chance -of obtaining their expected jobs if they lived

|n,the city.

There are Sanlflcant differences between the.responses

of the employed and unemployeg groups listed in Table 41.

Table 'i1. ‘Better chance of obtaining expected job in the city by
; employment status .
5 Employed Unemployed
NG. b4 1}, No. 2
Yes 6L 67.4 31.9 32.6
No 73 82.9 15 17.1
Wouldn't make, any
difference 74 63.3 L3 36.7
Y

%

Those who do not believe that they would have a better charice have a
much lower rate of unemployment.
a job that is available in their country area.

Preparation for Employment’

Presumably,

-

€

this group are expecting

There are significant differences in the School Certificate Tesults of

the employed and unemployed leavers.
Level 1 {lowest) and Level 3 (highest) passes obtained by the two gr0ups

in the four basic subjects.

Table 42 shows the number of

Tablé kz. School Gertificate results by employment status
' (percentages).
< *
Em;lqyed Unemployed
Number oz passes :
Level 1 | Level 3 | Mevel 1} Level 3
L 62.1 67.7 1.8 86.8
1 1427 10.0 15.4 8.8
L2 ‘ 1.9 - 9.5 22.0 0,0 -
3 . 3.3 5.7 ° 11.0 .4
L 8.1 7.1 93 0.0 ¢

k-

1]

As this table shows, the unemployed group have far fewer Level’ 3 passes
and more Level T passes. These results are not surprising as employers
often select on the basis of School Certificate results. It does
highlight the pressure orgstudents with good School Certificate results
who know they have a good chance of getting a ,job to leave school. At
lower levels of achievement there seems to be a cut-off for students,
with two or more Level 1 passes. For this group, 44% remained unemployed
six mo‘;hs after leaving school.

o)

b .
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Despite large differences in unemployment rates between, the th?ge
regions studied, there are no significant differences in the levels
of School Certificate passes’ in the three areds! This suggests,

that i:iis not poor school results leading to unemployable leavers,

@

but rasfier it is a pre-existing tight employment nMrket allowing
-employefs “to select those with the bast results.

As mentioned in section 5.1, leavers had a better understanding of
their parents' jobs than of the job they expected for themselves.

- However, when the employed and unemp loyed groups were compared on
this understanding, there were no significant differences.

° What is significant (at the 0.05 fevel) is th:a)undqrstanding of the
job they hoped to obtain for themselves. Thosd who had a good or
very good understanding of the job expected had a lower level of -

unemployment than the rest as shown in Table 43,
4

Table 43. Description of expected job by empioyment status
® . v
j i)

Z
.Employed Unqu&pyed

No. 2 No. b4

. ‘ A 4 - -
Very good or good 77 78.6 21 214
- Other categories 134 65.7 70 34.3

’

Those who leave school with a clear idea about the nature of the job
® that they are seeking are Jess *ikely to end up employed. It is of
concern that less than a third (32.5%) of the school leavers had such
an understanding in the November of their last year at school. .
Having definite job plans also seems to be important. Leavers
, responses to the gquestion, 'How definite are your. job plans?" (in the
® * November questionnaire) are ‘given. in Table 44,

[}
4

-

Table 44. Job plans by employment statgf:;/ ’

L4 F3
« ¥ Employed Unemployed
No. 2 No. b4
Know the job | wagt | 151 7.0 45 ) %é.o
Haven't thought ,much .5 55.6 . b Ly 4
Thought but no idea | 17 50.0 17 50.0
" { Trying to decide * 36 61.0 23 i 39.0

.

There is a significantly lower rate of unemployment a ong those who
already knew the job they wpnted before they left schpol. This may
. be due to a number of students having a job arranged bpefore they
actually leave schobl. However, it is apparent thatZstudents who
leave school without a clear jdea of the job they waht run a much .
“greater risk of gggmployment. ; '

]
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The leavers were asked in the November questionﬁaire who they had

. talked to and who gave the most helpful advice about choosing a job.
Only the latter question produced significant differences (at the

+ '0.02 level) between the employed and unemployed groups. Table 45

" shows- the differences. - p ' ’

Table 45. Who gave the most helpful advice to the employed and
unemployed groups

P * Employed Unemployed
No. b4 No. b4
.1J ) Pargnts and family . 74 72.6 28 27.4
. Yéachers "y 18 62.1 1 37.9 7
Employers/Emp loyees h v 93.3 1 6:7
Careers/Guidante Teacher$ 29 76.3 o 9 23.7
C.E.S. etc. | 36 % 73.5 13 26.5 .
Friends/Other T 12 75.0 4 25.0
© | no one/Mysel f ' 13 44.8 16 55.2
No response/N.A. 15 %f 250 [, 9 | 315
There is ver{y high unemp loyment among those who trusted in their own
advice {or received no other advice}. «Some leavers will ingvitably ar
not accept the advice that is available, but such leavers are likely

‘ to become unemployed. g )

The next highest level of unemploymeht is for those who Found their
teachers' advice most helpful. By contrast, those who valued the
advice of careers teachers had one of the lowest rates of unemp loyment.
But as mentioned in section 5.1, careers teachers are much less
consulted than family and friends. Just-dver a third of the leavers

iadicated that family and friends gave the most helpful advice and
4 this group had a fairly ays)age unemp lgyment rate
' ‘ ' [ )
- The 'implications for careers advice in schools is that relevant

information should»begggse available to all teachers and also to
parents and the commu at large. Careers teachers$ should see

their role as giving careers advice to the whole compunity. Only

in that way can they ensure”that the information is available to those

‘ *  who need it, . ] g
, ‘ .
Finally, Table 45 shows clearly that 'if yéu want a job, ask an
employer. This of course is the hard reality. All the advice in
3 the world can't ensure employment. Only an employer can actually
give you a job. . . B -
Students' own predictions of the likelihood of unefployment and their
' chances of success in the future are borne'out to a significant degree.
The breakdowns are given in Tables 46 and 47. -~
.«
P ]
14 ' \
’ - ”* ’(" q
Q ' o) .
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Table 46. Predicted likelihood of unemployment by employment status

Predicted likelihood Emp3oyed Unemployed .
. of unemployment No.. g . No. y -
Very likely 24 53.3 21 46.7
Likely 32 72.7 . 12 27.3
Possible 97 68.3 45 31.7
Unlikely 25 80.6 6 19.4
“Not at all likely 33 | 82.5 17.5

Table 47. Predicted chanc;s of success by employment status
Predicted chances Emp | oyed .Unemployed
of success ' No. g No. g

hd ]
Very éood 27 7%4 7 20.6
Good ¢ 8t 8}.8 18 18.2
Fair . 99 62.7 59 37.3
Not much good 2 25.0 6 75.0
Ho good at all , 1 50.0 1 Sb.O )

Leavers' who predicted that it was very likely that they would be .
unemptoyed have more thap twice the unemployment rate of those who
considered it to be unlikely. Significantly, those who felt their
chances of being successful in life were 'fair" or worse also have
moge than twice the unemployment rate of those who rate their
chances as ''good' or better. There were 168 leavers (55.63) who did
not consider they had a good chance of success in life, and nearly
40% of them remained unemployed in May. Clearly country students
see getting a job as one of the major indications of being successful
inlife. Even before they leave school many know that they are
failures.

The analysis of this section defines two groups. The first, smaller
group has a much jower chance of unemployment. By the time they
leave scHodf’they'have a €lear idea of the job they want, know what
.it entails arld may even haye it arranged through direct contact with
employers., s Y v

The second group is the "at risk' group for potential unemployment. -
About a third of the leavers fall into this category. They have no ..
clear idea of the job they hope to get and have difficulty describing
what it may involve. They kng;it is Tikely that they will end up
unemployed “and they see themselves as only having a "fair'" chance of
success in the future. '

The evNdence syggests that, even before they leave school, the life
chances of " thése Young people have been seriousiy curtailed. , (
+

‘ 5 .
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10, CONCLUSIONS

10.1 Retention in Full-Time Education ’ 2
The most striking finding of this stdy was the low retention rate
beyond Year 10 of the rural Tasmanian students,- compared with

schools in urbah areas and their very low retention rate (2 to 3 4
times™less) compared with the rural students in the other states
participating in the”study. . ‘ .

The low retention rates are -apparently not a consequence of poorer
academic results of rural students as they are also a feature of "
rural areas where students perform close to the state average.

The interviews revealed several factors contributing to the
Tdsmanian situation. The first and most important seems to be,the
termination of secondary schools at Year 10 and the fact that Year
11 and technlical classes are only available in urban areas.

Another factor was the desire to obtain employment. This was
responsible for several of the more able students discontinuing their
education. A third factor was leavers being 'fed-up" with school.

/ However, only the first factor is peculiar to Tasmania and thus can
be invoked to explain the interstate differences. .

10.2 The Employment Situation

The employment situation facing rural school leavers is grim. Six
months after leaving school, 30% of the )eavers were unemployed.

Only half of the leavers had full-time permanent jobs and the interviews
indicated that those employed casually (the majority in seasonal work)
could expect to be unemplioyed within two to three months.

10.3 Desire to Work

Rural school leavers most definitely want to work and they would
prefer to work locally. The interviews revealed leavers who had
taken temporary, part-time (with little more pay than unemployment
‘benefits) and even unpaid ‘work.

10.4 Special Problems of Female JLeavers

”
The situation of female school leavers in rural areas is particularly
bad. They made up nearly two-thirds of the unemployed.

The interviews showed that there are few local permanent jobs available
to them other than as shop assistants. Even these are likely to
terminate when' the leaver turns 18. Yet there is a trend for those

. with better school results to leave after Year 10 and take these jobs.
The others can only hope for seasonal work or else remain unemployed.

Vhen they are unemployed, the females (much more than the males) are
largely isolated. They have little coritact with their friends or
centres for the unemployed. Their major activity is doing hoTaework.

Not surprisingly, they desperately want to work and readily accept,
unpleasant, casual and even voluntary jobs when they can find them.

e
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There were virtually no females in the study employed outside the .t
typically "female' areas. There were no female apprentices apart

from hairdressers., The girts interviewed had a very sex-stereotyped
understanding of suitable employment. . There are few specifically

rural industries which appealed to the girls themselves and which

could lead to a career. Horse breeding and training is a possible . -
exception.

School Assistance to Leavers .

The study revebled very few examples of schools assisting their
students after they had left. Leavers had not consulted careers
or other teachers since the end of school . ’

Work Experiente:

Work experience proved valuable to leavers who had participated
in it. Although it was usually available in schools, a surprising
number of Jjeavers had missed out.

-

Careers Advice .
=2 SEFs Advice

Leavers.obtained their careers advice largely from parents and
family, careers teachers and other teachers were much less
consulted and valued. Nearly 80% of Jeavers believed that more
time should be spent at SChQPI preparing students for work.

-

Disadvantaged Rural Areas S

Within the limitations of this study, the designated ''disadvantaged"
rural area (the Huon) did not present more problems than the other
areas. The assumption that areas with low socio-economic status
will have students who are poorer in basic skills and who encounter
more difficulties on leaving school is not supported by this study.
All three areas face considerable disadvantage but the area most
affluent on the ibasis of census data (the Derwent Valley), appears

to present the most problems. R

The Likelihood of Employment and Unemp loyment -

.
e .
N M ‘ P’ N L

- ' *
Two sub-groups of leavers were characterised. The first and smaller
had a much lower chance of unemployment. By the end of their last
year® at school, they had a clear idea of the job they wanted, knew
what it entailed and may have even arranged it by direcg contact )
with potential employers, They were likely to have fathers who were ‘
farmers or in white collar occupations.

The second group was the "at rjsk" group for potential unempioyment.

About one third of the leavers fell into this category. They had no

clear idea of the job they hoped to get on ieaving school. Their '
fathers were likely to be semi-skilled or unskilled workers. While .
still at school, they knew it was probable that they would end up
unemployed and saw themselves as only having a 'fair" chance of

success in the future.

v
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. 11,

'

1.1 It is |mpera£|ve that the Educatlon Departméﬁt encourages country

. students to kontinue their, education beyond Year 10 by providing
facilities in local areas. This will require not only H.5.C.
courses but also pre-employment courses at Year 11 level and a .
range of technical and further education courses,

"

The pacticutar needs of rural areas, i.e. the lacks of public

transport between centres, seasonal work at certain times, etc.,
suggest that a decentralised, fiexible model of course provision
may be the mos t= appropriate. - .

11.2 (The Director of Further Education should ensure:

{a)

L]

4
that the present moves to extend further education to three
Tasmanian rural areas are given a higher priority;
that the different approaches to the extension of further
¢ education currently being adopted are closely monitored in .
order to determine the most appropriate methods of course
provision;

g

. >,

that the Derwent Valley is included ih the present extension
of further education and that other rural areas are included
in the near future; and

[

that particular attention is-given to the provision of courses
which are attractive to young females. »

T

11.3 The Countt’y Education Commi'ttee of the Education Depart.—cnt should: ‘e

. (a)

re-examine the concept of rural disadvantage. It may be
necessary to regard all Tasmanian rurai.areas‘as disadvantaged
and-to ensure that all get additional funding either -
;$dquentially or concurrently; and ‘ .
(b) prepare a tase to go {o the Directorate of the Ecucation -
Departrent, to the Schools Commission, and to other State and
Commonwealth funding bodies, which would document the need to:

(i)

tackle country disadvantage on a wider scale; _

- .9“)

(iii) undertake special programs for girls,
. (]
11, h The= Fg+1q;<5upport .Group in the Bducation Department should initiate
. an examination of.the Department's existing policies towards rural

areas., This should include an appraisal of the Department's role as
a maJor economic férce and employer in rural areas and should indicate
ways in‘which it can best help economic development, amprové‘amnﬂoyment

- prospects (particularly for girls) and tnclude considerations of the

welfare of local communities when making decisions. '

undertake initiatives.that are particularly designed .
to assist school leavers; and ;

4
,'

11.5 Rural SecondaixAScheols should develop a comprehensive transition
A programme and lt should be clear to staff, students and parents alike,
! ’ what the schoot ’is attempting in this area. As part of this programme

.

schools should: - ) .

.
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{a) "“follow-up'" their ex-students on a.regular basis. Not only will
. thia revkal opportunities where they can help leavers, but will
also provide necessary basic data for developing transition

’ . policies; .

-

(b) where practical, fake the initiative to see that careers teachers
and others are available to help unemployed leavers with careers

. information, help with job applicaqjons, etc.;

(¢) Eegard work experience as a normal part of schooling and as
compulksary as any other school activity of subjects

(d) make dramatic attempts to encourage girls to take a wider view
of their possible post-school roles. $chool practices that
discourage girls from taking Manual Arts or Level 1|1 Mathematics
should begdiscontinued. In this regard, successful, projects such
as the Pringes Hill - Equal Opportunity Project,25 should be ‘examined
by school staffs and appropriate methods adopted. Schools should
also examine ways of providing a wide rane_of non-traditional
employment models for their girl student For example, schools .
could bring females who are woiking in<%rade and craft areas to
work in the school over a period of several weeks; and

-

— 3]
(e) Careers (transition area) teachers sholld accept fhat students:
seem to recefve most of their advice about Jobs from their families
and so should dixect a considerable part’of their/efforts to
providing careers advice to the community at Jarge. -

The Director of Secondary Education, recognising that fa;f}ies are the
major source of careers advice, should investigate ways of providing
career’ information to parents as an altgrnative to_expanding the number
of teachers in the transition area. ¥ ‘

The Tasmanian Minister for Education shoulﬁ—:;keAto Cabinet a proposal
to establish a high-level working party to ‘examine and recommend on
ways of implementing a "Youth Guarantee"™ or some similar scheme ensuring
that atceptable post-schoo} roles (e.g. work, further study, work
experience, community service or some combination of these) are_
available to ali school Jeavers. The Commonwedlth Government shoild be
invited to be.represented on the working party. .

. ] - ’

Ofly thé implementation of a scheme such as this seems’ capable of
significantly alleviating the’plight of rural school leavers

(particularly girls). a‘—#'ﬂﬁﬁggu : . .

11.8, The Research Branch of the Education Department should further

invéstigate: . - : ,
. N ) ‘
(a) how;the nature of local areas (particularly in the coun{ y) affects
. the edticational and work aspirations of- students, including the
congequences of the restricted role models avajlable to country

students; and . ’

(b) the social and persenal consequences of extended unemployment for
irls j as. " -~ ’
girls 'P rural dreag o, (

. .Rdr v
[ .
#

X Q . "25. J. Beacham”and T. Thomsbn, Equal Oppor{unity. The Princes Hill
.EMC Project, (Princes Hill High S}hool, Melbourne, 1979) .1
B o / B .
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11.9 The State and Commonwealth Governments should

- - t [
(a) enfourage existing lndustrieqrto move to rural areas to utilise
the poo! of eager young workers avallable there; «
»

4. "
{b) support industries that employ numbers of..young females in rutal.
areas; ' .

(¢] require government departments to récognise their economic rofes
in rural areas and to have policies aimed at assisting local

econonfies; .

(d) consider financial measures such as tax incentives, destgned to
encourage married women to leave the workforce;

. 5 L4
(e) ensure that schemes and agencies whose function is to give advice
and support to school leavers,. do not negfect thie very real need

' demonstrated in rural aneas; and
{f} initiate job creation and job sharing schemes designed to’ make
7 more’ work avallable. . v
»
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APPENDIX A: NOVEMBER (1978) QUESTIONNAIRE

Please do not
write in this

arrlc T

- . column
INTERSTATE SURVEY OF POTENTIAL SCHOOL LEAVERS
. .. - . -
PLEASE ANSWER ALL QUESTIONS - ¢
Please write in 3LOCK CAPITALS
35e )
.
b, HAME {in full olease)
2. YOUR HOME ADURESS ,
[3 .
. 12 3
© State Post Lode
. ~ , \ L4 l‘
‘3. SCHOOL . )
. . ‘ 5 6 7
o o
~ ’ ,Ln 8.
- - K 224 J
{Please circle the nurber which~applies to you or write in the space
provided) .
N « A ol
4, Sex Maie . .
. . |
Female ‘ 2
v 10
§. How old are you? 13 years oreless
14 years - 2 od
—_—
15 years ) 3 ’ :
‘ 16 years . U] H v .
" 17 years or more 5 7
- " ' 4
6. Do you live away from your home during the »eek days of the - -
school~term? o
. Yes 1 ‘f 5
NO 2 12 g
* ——




-

A
Please do not
write in this

y column :
7. How do you usually get to school? *’J{ ’f"\
Sghool bus B 1 ,
Car P 2
Public transport 3
. 13
’ Bicycie/walk . 4
8. About how much time does it take you to get to school and
back home again each day?
(Please make sure that you give your total daily travelling
time)
* Less than half an hour 1
Half to one hour 2
i I'd
“Between one and two hours , 3
Between two and three hours 4 , 14 —
More than three hours S
9.. Please tell us (in ndmbers) how many brothzrs and sisters
- you have :
{ | have older brothers and older sisters. n
! have younger brothers and ' younger sisters .
’ 1516 17 18
. s
10. In Which country were you born? N
19
1. If you were not born in Australia, how many years have you l
lived in Australia? .
20 21

.

P
12. Do your parents always use English to talk to each other

at home? :
Yes x\

No 2 (what other language
do they use?
4

22

ERIC* ., - -

Aruitoxt provided by Eic:
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. ' - Please do not
! ' . ¢ write in this
. . - - column

13. Is your father {or step-father) working at present? 3
Yes. He works full-time .t i
° Yes. He works part-time . ) 3
No. He is unemployed 3 1
. No. He is retired or on a pension ! Lz z
+ | do not have a father {or 'step-fatner) 5% -
® * Go to question'l$
14, What is the name of nis ‘ob? {If he +# unemploved, tell us

the namé of his usual job) * v

® * 2 ;
. 25 26
i
® 15. Please gglll us, as carefully 25 you can; what he does in
?/‘this job® !
. e ,
- 27 S

16. Does your mother ({or step~mother) have a ?aid job?

Yes. She works full-time 1

Yes. She works sart-~time 2

She usually works but is not working at present 3
No. She does not have a paid joo
. ' - N ——

I do not have & Mother (or step-mother) g

* Go to Question 9.

Aruitoxt provided by Eic:




P
What is the name of her paid job?

(If she is not working at present, tell us the name of her
usual job). - s

.

)

<

7

Please do not
write in this
column

Please'tell us, as carefully}a§ yoy can, what she does.in
this job :

Do you live on a farm or station?
. A

!
. Yes L

No % (Go to Q. 24)

Lf

Does:your family own this farh or station?,
- *

> qul it belongs to my family ~

Y

No, my father is the manager

Il

No, my father works, on the farm or station

.
2

What kind of farm or station is it?

. ’
Fheat or sﬁéeg

Grazing pfoperty "

o

Fruit, vegetable, sugar-cane or poultry
Mixed farm )

»

Pairy farm

Other {please specify)

O

“ERIC
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, , - Please do not
i * write in this
) ‘ . . . column
22. When you finish your education, do you expect to work D
s full-time on this farm or statjon?
Yes . 1 -
® : No ) 2 ¢
. Not sure 3 * 35
' b
23, 1f.you answered 'no' to questiod_ZZ,-please tell us why 7
you don't expect to be working fuli-time on this
0. farm or station :
< y
36 37 38 39
. 4

£
2h, Which grade are you in at school?

Grad o ‘ P | .
) € 9 - \../
Grade 10 2 .
Grade 1} 3 ‘
Grade 12 7 ) Eo -
. ) Joe ‘
25. If you have been a student at any other secondary school(s) * ’
please tell us the name of the school and the town it is in:
/‘; [ d
> 4'(
“ k2
o
,”‘ - -
® . -
- s ‘ e

ORI

;
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Pleasp do not

. -lwrite in this
column
26.° When do you think you will leave school?  ° . i
I'm not sure ’ I
. ¢ ®
As soon 3s ! reach the leaving age 2 3
As soon as | find a job 3
At the end of Grade &§ - 4
At the end of Grade 10 A 5
At the end of Grade 11" . 6 .
At the end of Grade 12 - R 7’)
5’.
27. What do you plan to do when you leave school? 2
~ - - . . @
| haven't decided yet 1
Get an apprenticeship or do some job 4ﬂ§§
training course ‘ 2 !
Go to university of college '3 .
Get a job as soon as possi’blel 4 o
Other (please specify) 5
# I
B -
.. ¥ g
- ’[ k)
I n
, } S . .
? i J z
. 7 .
“ A
Please tell us more about your plans for further - .
study, for job training or an apprenticeship:
] -
’ [ _
' - ]
, )
. .
o .
- ‘?
) -~ 1
[ ' ,
o ’b
] 1
E.
. , ¢ — '
Q - . .
. ERIC °
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28. How definite are your job plans?

Please do not
write in this
‘column

- . 4
I know the job‘,l want 3 -
-~ o ‘
| haven't thought much about jobs yet 2 .
< 5 .
I've thought about jobs but*still have no
idea about the job | want 3
I'm trying to decide between different
kinds of jobs 4
.
” N
29. What kind of job do you expect to get when you finisH your L
education? . ¢
- .
A Y
~ - 46 Ly
LY » v
- . i) .
30. What kind of work dé you expect to be doing in this job?
. A
I ' |
48
. T
%
p
P4 4, "
1 ' * L'}
l\(
J
3 . ’
- Pd ‘ ‘ . - f :
Qo e . ’ ‘ {)u
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-

When you chose this kindjof Job how important were the

followung reasons?

. <
(For each reason put a tick in one box)

*{Please do not
4 4write in this

column

Very Important Not
Important Important ’
I. The job 15 well paid ;
. )
kg
2. My father and mother would like me .
to have this kind of job, 4 R
- 50
3+ st would be hard for me to get
any other sort of job near home. !
, 5
+ b My friends at'school will be
doing the same kind of job. f
7/ .
. 52
5. | am sure that | would like
doing this kind of job. |
‘ ) 53
6. It will be farrly easy for me to get
this kind of job. - 4
/ 5
7. Someone in my famnly has this
kind of job.
- ’ - LL :
’/‘ 55
8. | want the kind of job that . )
- helps other people. ‘
» 56
32. Which of these reasons do you think was the most
important for you? ﬁ .
Reasom No. ‘
i . 57
’ ' k o By Y. . /Z e
Q 5 J R i
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} B Please do not
) ' ' . 1 write in this
. \ column
h
33. Do you think you would have a better chance of getting
this kind of job if you lived in the city? -
Yes ] . ‘
., [
: | s O
Wouldn't make any difference 3 L
34. Please give us th! reasons for %r aAswer to question 3.3: y )
i 5
- g N
’ : v 59 60 61
. L
b 4
// N
3s. Wherg, do you expect that you wilﬂjbe working when you fianh:
your education? ;
Somewhere near hom;_),’i ‘ ” ‘ L |
In some other country district T 2
Y
In a large town or city in my state , . 3
- ' -
In another state b « 62 -
N
36. Do you think it is possible that you might b [ unemployed \.2
after yob have finished your education? ‘.
Very likely ] I :
Likely 2
Possible N 3 .
4 - »
Unlikely 4 63
Not at all Iiw 5 .
- ‘ R
o \
B " . -
g - ) . .
! (),J s ~ .
.7 \‘l ‘ . . M ‘
EMC ’_. ' ! e e . . - ,
, v . . L o
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Please do not

write in this L
. “€olumn ,
37. How long do you think you might be unemp loyed?
.t <Until Christmas 1
o
Until the end of February 2
For much of the year.after leaving school 3 .
I i—— 61‘ z
Indefinitel ' 4
’ o
* 38. How much would it worry you if you were unemployed? * )
-
It would worry me a lot 1
a . o
4}t wouldn't matter much 2 l
tt wouldn't worry me at atll 3 65
»
‘ o
{-+ 39. How good do you think your chances are of being “
successful in life?’ .
Very good . 1
Good : 2 o
1]
Fair 3 s
Not much good . ' 4
No good at all . (ﬁ . 5

vy

)

40. th2have you talked to about choosing a job?

o
r. i .67 68 69 70
o
4 ‘\. .
bV}
’ “\ﬂ *

) N

LS. - ‘@

ERIC .
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. Please do not
" ‘ write in this
column
1. who gave you the most helpfyl advice abou: choosing a job?
. . -
71 .72
- i o
0
> T )
J 2N
42, , 1f you could choose any kjnd of, job at ali, what job
would you most'luke tTNave ? ) ‘ ’
. )
; % : i
13
P - , 737
) L ' . 7
43, If you coulogj choose, where would You most like to wor \
when you s€ttle down? ; .-
] ooy ,
Somewhere near home 1
B .
In some other country district ' i - 2 |
In a la;\ge town lor city in my xie }" . 75 ;
In another state 4
. ‘\l
=
]
- [}
AY
s ' J )
. £ .
¢
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f ) . . = .
Ly, wWhat things do You iike about your homi town or district?

b

Please .do not @
write In this
column

ERI

Aruitoxt provided by Eic:

. _ - — : °
76 77 718
- > . »
®
) 5. What thyings do you dislike about your heme town or d¥strict? . .
. , .
®
- * 79 80 81
— v T
' 46, 'th\are the really important things you would like to do }n
the, next five years?
) { ]
[N b
* ¢ .
. = 82 83 84
. l;\ LY
. o
47. " If someboqy askcd you, Do you live in the country?'! Yhat *"
would youd,znswer be? . ®
— e 5
K
®
¥ ) 8
.: s’ ’
» - .
v o
v 2
Q . .
" L
1C °
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. APPENDIX B:_ APRIL (1379) QUEST I ONNAIRE R

» .

B

-School Leavers in Country Areas \

+

o ANATIONALSTUDY = ’

- - 13

» ’ et Please return to .

, X
. 3 -

’ , . < g Research Branch

. . . . . « il e
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, i o x v . ! < 4
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. ¢ INTERSTATE SURVEY OF SCHOOL LEAVERS.™
* ‘,: ’ - N . A * N ]

. ’ L . ‘
Please answer all questions that apply to you. Answer by putting a tick
-* . in the box that applies to you or by writing in the space provided. . ~ -
. Before starting the questionnaire p’iease write the date on whlctl_you filled N
1tin . .
¥ . ' ‘
Date ) 79 ) 2
. . ’ ) . Please do nat
.\ : - . write in this
‘ / .. - o <olumn
Y - * .
. . . o .
e ) : e
5 . . 1 2
4 * ’ . -
- L1
“ . -, 3 4
< . Rl ‘ < . . . .
- < .
s - * . -
. 1 »if your addrss 1s now different from the one above, » . “
please write yol new.address i the space below * - -
2. R . . 3
_,:‘ - : . R o .’ .
L8 [ ] - %
s 2 N :
- ve [od ¢ A » T
) ) - .00 (3
. T » 5
- ~ ‘' r “State Post ¢code -
. ’ ' . [ }
) ) .8
) ) 4 » 3 ~
Why have you changed your address? - N
: : , .
‘<, {
. . T b4 < *
. My fa',mny moved . {71 . . N . .,
To get a job [ 12 A P
. AR 9 .
To contine my education ) [ 13 i o
. Tdget a place of my own Y- S S
7 Sar, P b y"’"
f . a. 4 L . . ‘ oL ?i’ NN
2 Are you nbw married? . ! o . Ya
. .« . . ) , Y T
v Yes | ] 1 No { } 2 . [}
] - ~ Iq
‘ 4 M y ! -y
° }f yes and yoyr surname has changed please write your new name i
in the space below. s
’ o . VL
, v I
/ A *
Q /) ] , ‘
L) .
E MC . , £ 4/
. - . o ] .
. ~ . ‘ - . . .

"“;W-MW
L3 I

.




o

h ‘ . ) : ) 3 R

. : ’ . j
oS ]
¢ .t . / <
' - 61 = {‘ % . "
*Please do not
write in this
. . ‘. . 2 - column,
L B . 1 g
5 Ry
3 What is your racial origin? I
¢ s Please tlcl'< ONEbox only & -
Eurogean [.)1 Aborginal o | ] 2 3 7
! ]
Torres Strat Islander  { '} 3 Pacific Islander [ ] 4 [}
) . ) M : 12
d Other { 15
4 Are you at present doing any course of study?
Yes N No {12 ! { ]
| 13
!
IF NO PLEASE GO TO QUESTION 9 !
| .
- i L
i
5 *What is yaur course of study? l
i
’ ; {_ ,3
! 14
6 What s the full name of your educational institution? f
) | . : b
- : 4 o { )
. . . 15
- ]
7 + _When-do you expect to finish this course>
. ~1i
» i ]
i
a , -~ s <
» ;Y T A
8 Is this a full-time course?* ! . ) 0
@ « . ~ 1 . '
6 Yes' [-1.1° . No 7] 2 i {1 i
S ' | 16 -
] J ’ ,
1
} 3
3 #f youariswered YES fo question 8 this completes your part of the | ,
v questionnaire, Thankyou for your help. N i[ .
* If you answered NO to question 8, pease continue on o the next i
«‘question. N . ’ }
— é . ' B
N ’ R A,
& Ty
. > . ‘
§ \ ‘ - .
e . : , ‘ ’ \
- ‘ .
LA , v ~
Q ‘ " 2 o %
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Aruitoxt provided by Eic:

12.

Number of full.ume jobs [ ] ¢

Number of part-ime Jobs  { ]

- 1 -
- ¢ . - 62 - :
vy -
> - ) 9
- - ‘ . ’ b -
. . . , e -
‘g Why did you decide not to go on with fuli-time education?
(Tuckvarn the boxes which appﬁy to you} i
Didn’t like school of studying [}
. Wanted to make money - ) [ ] !
< Had ajob lned up | - — - SRR B |
: 1 ’ .
. + None of my #riends were going on { ;
Parents couldn’t afford & [T l
- - 1
- | didn’t think | was good enough . 0 ;
Parents wanted me-to leave - R
- ;
— .
10 Do you think that at some time in the future you m|éht .
go back to full-time education? i
‘ ’ |
- Mery likely {11 ~ ; ;
. . i3 ¢ - ~ i
LnkeWy’ N { ]2 PN i
Not likely, . {13 .t I
. Fd ’ .
Very Unfikely L1 )
. %
. [’ = 2 d
‘Don T gnow " - { 1.5 ) }
. » .
11. How mrany jobs have you'applied for since leaving school?
- s [ ) Iy v .
I’ \ M ’ = !
' ° . 4
5 +
L /. ) *
. 4 s . ’r /
How many jobs have you had since leaving school?

E. 4
-
L *
-
2 >
, P
&
MY
. -
.
o
-
L
O

N

Please do not
write in this
column

(117
{118
[ ] 19
[ 120
[ ] 21
{ )} 22
{123
T
24
NI
. 26 26
oY
z )
.27 28
(1)
29 30
~




I3 s = 63 - !
, !
i Please do not
‘ . - © . wnite in this
! cotumn.
13 When you were looking for a job, did you find that the advice ;
given to you at school about careers and jobs was, i
Very useful { 11
Ot some use vl 2 '
Ofnouseatall { ] 3 { ]
. . 31
. -
b}
14 Where you given any useful advice at school on how to cope
with unemployment? (e g, what to expect, how to contact help-
* fut organisations) :
, . (]
Yes [ No [ ]2 32 ,
15. Do you think- that ;more time should be spent at schoot pre- o ,
. paring students for tvork? ’
= :' by . - t { ] .
b . ; o ' 33
*Yes [ i1 - No T },2
s ’ . :;
. ! .
. -
16 Do you have a job now? ¥
- Yes | ] 1 * Now { ]2 . { 1]
. . oL 34
* ~ - x.
« H Y&S, please go to questions on the pink sheet - A
1f NO, please go to questions on the green sheet -
. v *‘.,:.._..-/c
. | .
i
~ -~ :;
. 4 1
L ~ 1 '
» i
g T ¥
b
. « ; )
l
+ i
f .
, - j
) 1Y)

< : :
| K | ,
= v
’ - - nw




»

3. ¢ .
#"if you have 3 job now, please answer all the questions on the
pink pages.

Please do not
write in this
} column,

17 Are you employed,

Fyli-time | ] 1

|
| { 12
Part.time | ] 2 : 35
P ! °
—
18 Are you, : .
Y . ’ ©
s apprentice ” { 11 !
. | °
On a Government Teaining Scheme i
{e.q. NEAT,SYETP ) [ ]2 5 [ ] .
,- 0 ("] 3 | %
. n a job training course )
d S ? ’
Doing none of these &« [ 14 [ -
o ! ®
t ~
- | B
~ ; :
18 What is the name of your job? !
‘ { 1
i 37 38 L4
f A 1’ ’ .
20: Isyour job permanent? .
Yes Jf 1 No [ ]2 { ]
* 39 R ®
1f NO-please explain why.
Vi
, * e ‘¢! r
. : — (] »
=2 40

21. Where 1s your place of work? {What town or district}

- —_—

ERIC

Aruitoxt provided by Eic:




Aruitoxt provided by Eic:

X
i

A

12

Do you.work’on your family farm or stauon?

Yes [ ] 1

v

- 65 -

23

»

How long have you been in your job?

Less than a month
1-2 months

2.3 months

34 months «

More than 4 months

(11
Cl2 o
(13
[ ] 4
(15

LY

24,

How did you get your job? Tick the bo'{( which best applies.

*
Through CES or other Government agency

Through an employment agency

4By responding to an advertisment in the paper

Through relatives or friends

By contacting ptace of employment myself

Thrgxgh the schoot

[

[
{

P

J 1
12
I3
14
15
] 6

e

Pleage "do not
write in this
column.

42

ey
——

43




: Rev s
: ’ T o
AR s
A Rt e
) - ’ *:‘1—’,(;‘&;;5 el aI
3 Y .
v"r = L
25 When you chose your job, how important were each of.the
following reasons? {for each reason put a tick irf one box) .
- . s Very ! Not - .
. Important . important Important
1. The job 1s well paid + [ { ) {1
2. My father and ‘mother wanted
me to haveythis kind of job  { ] [ {1
. 3 it was hargf for me to get any
other sorf of job near home | ] { ) (1]
4. My friends at school are doing iy
the same kind of job {1 [ 1 [ ]
. . .
5_ | like doing this kind of job  { {1 { ]
6. It was easy for me to get
this kind of job. { ] {1 P
7. Someone tn my family has
this kind of job {1 { 1
8 1| wanted the kind of job
thaghelos other people [ { 1] i
f’-‘
oo ’ 3
267 Which one of the reasons do you think was the most !
important fQr you? '{
~ 1 Meaéon No. . '
: ) |
s 4 N—
- I
. / .
27. How much do you like your job Very Much | ] 1 ’
. ., Quiteatot [ ] 2
o « Notmuch f{ ] 3
Not at all [ 1 4
. Teliys what you do like and \;vhat you don’t like about
/\ yourt job. .
,z N |
- ‘ . '!
‘. ¥
! :
. ] : ity !
Ty ,)'
o ,28- Do you think you will be in this job in 12 months time?

F

'- Yes [ 11 ’ No [ ]2

-

—— .

[DIFUISIIRINEYS 1 S T

Please do not
write'in this
column,
®
(1 e
45
{1
46
)
47 ®
[
48
{ ]
49
{ ] ¢
50
[ ]
51
[ ] L
52
®
{1
53
®
(54}
®
IR
56 56
P °®
57 .
NI
58 59
0
60 o
(1 - @
61




- 67 - : .
¢ ) . Please do not
| write in this
\ . column.”
298 How do you usually get to work?
Own car or motorcycte | ] 1 :
Public transport o412 N .
Bicycle or walk (13
1
Regular hift 14 . ’ ) vl
. ) 62
! work at home - [ 15 !
Other [ 16
" (.
—
!

.30 How long does 1t take you to get to work and back home

- ” each day? (Please make sure that you give your total daily . | o,
travelling time) , ) e, ‘ '
*"'0 i :‘
Less than haif an hour [} ‘
\ ’ 1
oo, Half to one hour ) ;
. - Between one and two hours {13 ; B
. 63
RN Betweeit two and three hours ] 4 !
el » L e |
-7 More than-thiree hours : {15 l .
h . T, j &
P A’; 5, r Th . J ”9}& -
S ~. . S ot oo 0 “.
¥ -t R v, . : S 3
T3 If you could choose any kind of job at all what job would ) ; K ’
you most like to have? - |
Q <
%
‘ |
e 2 (1
64 65
gt <
I
, | ‘
Tous s / ,"\}s, ~ f'"-". » e T .o Fae !
|

& w S 8T ok e, W A T e .
32. Wﬁab’(ﬁould you do tomfprove your chances of gettirg.

. this job? /) .

Ve W
"4 v i
P 4 |
|

L4
’ |
7 ] 4
- i 3

t
This completes your guestionnaire. Thank you for Ip. J’

. \ -
*LRIC |
. - ‘ I

. .
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. A
: , |
' 1f you are un‘employedat presem please answi:jl -the questicm e e e '
on the green gages R ;
- |
!
,33.  How longghave you been unemployed? f
" ki !
Under 2 weeks ) [ )1 l;
2rweekf1nd under 4 weeks {12 ,f
4 weeks and under 8 weeks { 13 ;
|
8 weeks and under 13 weeks { 14 f
13 weeks and under 26 weeks {168 :
. 26 weeks and over { 16 ;
N
1
34 Are you looking for a job right now? ;
Yes { | 1 No (.2 P f
5 g ‘
If yes, what sort of jobj are you loogjng for? .
. o
< ‘
. %
- B .
- / .
35 When did you last apply for 3 job? . “;
[ i s
Within the fast 2 weeks [ 1
2 weeks to 4 wedks ago {12 4
!
4 weeks to 8 wéeks ago [ 13 |-
. . }
. 8 weeks to 13 weeks ago - {14 -~ }
More than 13 bveeksagé {168 {
. i "' EA - :’ .
¥ !-
- |
, ' J " P
¢ " !
- "/,
- ‘ U
\ , &
” ] Pad

e

Please do not

write in this

column.

. 5

70
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.w‘f',‘v . - 69 - . ' '
Rl Please do not
. ! ‘\’ write in this 3
column.
g 36 i:low often do you do each of the following- |
(put a tickin one box on gach iige), . '
’ ]
) : T Once . -
. o - Never Occasionally aweek Daily !
L B Go to the Commonwealth .
. £mployment Service [} i 1y {1 { ] *
= . A . . . 7% -~
‘ Go to centres for unemployed‘ : !
people {1 L1 <Y 1) [ Q
’ . 76
® Work at home around house
s . or garden etc “ {1 (i O { 77]
Work voluntarily in the
community (e.g. iooking [ [ ] S I A [
after childrén, helping 78
pensioners etc.)
o -
Do odd jobs for money
{e.g. baby sitting, ) {1 A N S {1
gardening, house cleaning) 79
H7\g around with friends { ] {1 A N O [8 ] ’
0
® .
Go looking for jobs . [ ¢ O T [}
; . 81
Watch T.V (] [ S [ ]
a ' 82
o , .
Attend courses or programs .
5 . designed to imprqve yaur .~ [ ] i A R S R
changes of getting a job, . . ’ 83
) o )
. 37 How does your famiy feel about your situation? Pick out one of :
the foltowing which most closely.describes their attitude towards you ' N
Supportive/sympathetic [ 1 ‘
s Toferant (1,2 . |
et Critical { 13 X 4 ‘
' ’ ! ' ' (]
*  Anxious over money - {14 - I 84
~ Angry L [ 15 i
o . : )
: Bon’t care S - * ’ .
).
o ~ ‘
,

O

®ERIC ‘~ Ty . ,

Aruitoxt provided by Eic: ~
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. Please do not
- write in this
. column,
-7 38 Are you receiving unemployment benefits? . ' n
. - \,.:C\
T Yes (11 n
L No, but have applied for benefits { | 2 J c
¢ {1
No.and have not applied for [ } 3 ) ..«»# 85
“berrefits !‘
:,f i % o ‘ ; t\\
A
-#) I 39 How long do you think you might be unemployed? T
Fora fewlgonths { 11 . . ’:
‘ For much &f the year (12 { 1
\ 2 86 )
“ Indefinttely {13 L ’
t
- , 40 How much does being unemployed worry you? N . )
< it ylrries me a lot ’ [ )1 / ;
. !
It doesn’t matter much 1] 2 . : -]
: RN -7/
It doesn’t worry me at all { 43 . N\ !
3
. - !
41 What could you do to improve your chances of getting ! ‘
ajob? s . ‘ of ‘ .
- q — I *
. |
) %
: {30
88 89
) , ) (]
90
: 42 What should the government do to help unempioyed young
’ people whiie there are not enough jobs available?
. . (10 ]
. 91 92
CL (]
. 93
« vJ
s “- . hed
V This completes your questionnaire, Thank you for your help. ’
. * , »
Q oy 4.
ERIC e 0 I
* ‘ e . 1
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APPENDIX C: INTERVIEWS OF SCHOOL LEAVERS {AUGUST 1979) .
¢ ’ o

Unemployed Girl - Amanda
s * > ¢

Amanda left Huonville High School after repeating grade 10. She lives
in Geeveston. Her results were average in all subjects.

!

There was a careers teacher st school who arranged visitors to come and |

talk on a range of occupations. However, Amanda did not find these much

use. There was was work experience at her school but she missed out

because she was sick. The school has not contacted ‘her since she left.
A : . .

Soon after leaving school Amanda got g part-time job in a local shop. -~

After 2 months she was put off.. She was unemployed for about’ a month-

and then got a full-time job in a milk-bar, This lasted 3 months but,

she left because of "a conflict with the“boss'. She then worked at

packing apples for a month and has been unemployed since the season ended.

She says that it is very hard to get jobs locally. She has recently
applied for officq‘jobs at the school and with the Forestry Commission.
She has also applied for 32 jobs in Hobart. She would not mind travelling
to Hopart daily (120" km. return) as she could get a regular 1ift, C.E.S.
has advised her of a couple of jobs. ‘

v N Amanda's)opinion is that employers want '\17 year olds with years of
¢+, experience' so that they don't have to pay them much, but don't have to

‘train them either.. She also says that many employers prefer married
women, which she thinks is unfair. She says it is very hard trying to
get a job in Hobarﬁ while living in the country. It is a long way to go
for interviews and sometimes the job islgone before you can get there to

R aoply. Also some employers "wipe you out' as soon as they learn that you,

live in the country, . . kK

Amanda says shé is'terribly bored". When interviewed she was serving

in @ milk bar which she 5ays she often does (without pay). She helps

sround the house, goes to Hobart approximately onge a week (after jobs}, *

watches T.V. and visits friends. . . .

She says she would be interested in technical courses’ if they were

available locally. She says she was considering doing the typing course

in Huonville but was working when it started. She does not feel she

would be good enough to do H.S.C. ~

4 .
o

She plays several different sports and often ‘goes to the -football.
However, she feels that there is very little social activity for her
and her friends. She would like to see a drop-in-centre for the
unerployed in Geeveston and also more sporting activities,

Amarda feels whe was overconfident about getting a. job and that "they
can't let you know at school how hard it is': She thinks unemployed
Teavers should go back to the schools and 'tell them what it's really
like'. She feels this would encourage school students to work harder
to geF ?ood reﬁults, ] o - .

She says her parents are yery supportive. They take her to Hobart for
interviews, She pays them $10,-a week board out of her unemp loyment

benefits, . <o C:’ .

>

Amanda's only suggestion.for improving her situation would be to keep ©
married women, who don't heed the money, out of employment.

®LRIC 8.
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foploy 3 Girts ~ Andrea, Beth and Cathy

I3

“hese three girls work in New Norfolk and were 'interviewed {QLW{{; in
tneir. lunch hour.

Cathy attended Glenora District High School and achieved well above
average results. The others attended New Norfolk High School and were
slightly above average students. They all left school at the end of
‘Grade 10. Cathy lives 20 km away from New Norfolk while the others
live in the town. .

»

»

~ They had all received some careers advice at school but felt they could
have been better prepared. They all had work experience and found it

useful. For Andrea, the work experieace lead directly to her being
employed when she left school. -
They agreed that it was hard for school leavers to get jobs, in New

Norfolk. Beth had the most difficulty getting a job. Ap/school, she
“had wanted to be a nurse but after having work experienge in a hospital,
she changed her mind. She applied for a variety of jolfs in New Norfolk

and in Hobart but with no success. She says there g w shop jobs
and very few secretarial jobs and that you have to Yiyery very good"
to get orie of the latter in New Norfolk. She managed to get a part-time
job serving in Coles. C.E.S.?wanted her go try for' @ job in Bridgewater
wifith would have meant walkxng a'mile from the bus to work. She
refused, and with part~time work Feel's she doesn't have to rely on the
doke.. 3he says her mother 'is mad” with the C,E.S. re the above job and
)because ahey sent her a dole cheque of 95 ceénts. Beth says they reduced
her dole because she had over $100 in the bank.
Beth is ''on call' at Coles. She always works friday nights and Saturday
mornings and often during the week. .She Tikes the work, She feels she
will stay there until the end of the year. She has now decided that she
wants to a hairdresser. However, she claimed C.E.S. wouldn't 1&t her
apply for an\apprenticeship because she 'wasn't suitable'., She has now
"written to 29 hairdressers and has 9 possible employers for next year,

Andrea had little trouble getting a job because she arranged her present
work with the shop where she did work experience. She also says that
it's hard to get work locally. She says she had thought of going on to
H.S.C. but left because she had a job. She says she would do H.S.C. if
courses were available locally. !
Cathy found her job the week after leaving school. She, read about it in
the local paper and aq?Iied She works in-a dry cleahers shop. s

(%

-

At school she ‘had planned to go opf to H.S5.C. and eventually become a
teacher. She changed her mind because she wanted to earn money and didn't
want to jeave home. To do H.S.C. she would have to board in Hobart. Her
parents would not object. She thinks she will probably do K.5.C. in a
year or two. She says she would have certainly gone on to H.S.C. if she
could do it in New Norfolk.

‘. Cathy says if you can get a job it is best t ave sghoolland take it -
""the job situation may get worse''. She say doyers want people with

good school results and references and appeafdfice js also important. Sfie
says that ''everyone knows everyone'', but jf they didn't, an employer would
just ring up the school to find out about you.

The giris felt that Eofs had just as hard a time finding jobs although
they can take an examination for work with the newsprint mill.

v

. &

. ®
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V&iemployed boy {recently employed} - Andfew ~‘(,
: : S —3
Andrew wag a student *at St. Marys District High School. He attaiged
™ average resylts in the basic subjects but was above average in wqgodwork
and; metalwork. < . .
Hig father wor:i tor, and lives on, a large rural property in the Fingal
Valley. After he left schoo] Andrew was unemployed for about twp months.
He then had a' job’cutting timber for the woodchip industry which he found -
t8ring and left to work:on-a neighbouring farm. He only stayeq theré# a
month because hg "didn't get on with the boss''. He was then unemp | oyed
* -for two months. Within the last month the manager from the property
where he lived had found.him a job as a fitter with a-farm-machinery
manufacturer in Launceston. He now has an apprenticeship.
Andrew had not had much career advice at school. He did pot think this
matteredemuch in his case. He did nQt go on work experience but would
* have liked to. The school organised a "'careers trip" to Hobart to visit
a number of potential employers. Andrew thought this was useful rafthough’
too.rushed. » : -7 ‘.

- . -

B

Andrew,says that he was of ten bored when he was unemp loyed. . Hesdid odd

jobs at home andchad an occasional job on ‘the property, - He wo 1d spend,

time about the Kouse and dccasionally watch T.V. He did not apply for

unemp loyment benefits because he '"didn’t want to .b2 on the dole', and

lived on his savings.from previous jobs., .. L
o v, .

-~ . v 4 -

v 14 =

He says that his parents wanted hif to get a job, helped where they could
and were conf'ident that-he would get ohe. . o '\\\.

At school he had thought about continuing with his education., “if he had
been able to do technical §bbjecas~locally he thinks he would have {one
on. However, when hé‘got'his first job he dropped, the, idea. Howevet ¢ he,
will start ‘s technical cb( »£ next year as‘part of his apprenticeship.

Andrew says sfat*his present job is the sort 6f work” he would 1ike Mt;:t: -
It involves a large amount of welding and other fitting work. He was - :

‘making portable sheep yards’ ,‘e $3ys that the work-is not boring and is\
always varied., » , - P -

.

When applying for %?s present jbb Andrew was intervigwed. , He beFieves
that employers are after people with good sghgol resultg who are also hard

.

whrkers, . - . . .
:
- it ¢ A Y

. <y \ «
Andrew boarlis in Launceston. He obtained giis via an- advertisement in the
paper. He finds it satisfactory 3ithough wduld ratnfr g&t a flat of his
own. ' He hasn't a car but will get one.when‘he.is oid enough. Consequently
he says that he doksn't go eut much. However heshas madeﬁ;evéral new
‘friendg; mainly people he works with., 'He goes home, for weekenlds., |, .

.

-
L ‘

! . * . ', . - oL . 2 * . D

" Andrew-says tha t is harder to get a Jjob in the country than in town and
. that school "leavershave it hardest“of all. .He would like to see more . .
fjopsacreated'in country areas, particularly industrial Jjobs and apprentice~
ships. . . T

*
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Unemploye# Boy - Danqy . i .

Danny was a student at Geeveston District ngh School leaving at the
end of grade 9, “He lives a few miles out of the town. At schoal he
was an average Stadent, slightly above average in trede subjects.

" The 6ply careers assistance he remembers at school was a series’/ of
pampblets aboyt various jobs. Work experience was available but only

. for grade 10 students. * The school has not comtacted him since he left,
Danny Ieft school because he had an apprentuceshlp at the local bakery.
He arranged this himself by asking the manager. However, he.only lasted

there a coupte of weeks because he couldn't stand the heat. As a ¢child
he:fractured his skull and the heat gave him headaches. .

c” > . s
After a week.he had found an orchard job, firstly picking and then
packing ,apples. He finished at the end of the sgason and was unemployed
for four months. On the dé?\ﬁe was interviewéd, Danny*eéd. just 3tarted
a new job, This was with a- charnsaw servicing shop. He _saw this job
adveftnsed in fhe Youth Job Centre in Hobdrt three months ago. It ,
required someone who had been unemployed for four months t¢ qualnfy for’
the Government subsidy. The employer_had held the job- for him for the
three months. -He applled for no other jobs during this time becausehe
had the job line 2 - ’ Q‘S

\ . ., A
While he was unemployed, Dannyjnostly stayed at home. He would.do jobs
aroung the house, go shooting and watch T.V. He-would occasionally go
into ¥eevestoa and sit*in the milk bar. He has few friends who have
|eft school and are unenployed

, .

He bel;eves he will go on with further study at the Hobart
College. This will either be an apprenticeship in his preSent work or
3 part-time course on small engines. He would liké to€ee technical
courses locally; as it is hard to get to Hobart (1 m return). ¢ ,

He*was not interested in jobs in Hobart. He likes country living

4 ‘‘because its quieter here'. |f he took a job in’ Hobart he would have
to move andget a flat which he would not 1ike’

-

Danny believes the school sﬁaﬁTa‘EBECk -up on ex students to see if
they have managed to get jobs and to help them if possible.
beljeves that employers aré looking fo le With good results who
a/re hard workers. %
He feels, that the reason-that it i's hard to get ‘jobs is because s0
many. orchards’ have been removed. .He also’ thought married women take
jobsfaway from girls. He does not expeot to be unemplbyed aga;n and

. ‘é . .plans.to stick to his present job. .

O

Aruitoxt provided by Eic:
% .

-~

,/(' R = 14

N
-~
.

.. ] . R
v . . . »

’



« f .

Unemployed Girl’- penise

Denise attended Cygnet Distriét échool, leaving at. the end of grade 10.
She lives with her.grandmother, uncle and his family. - .

She was an average stugent except in Maths and Science which were below
average. penise has mixed feelings abgqut school r and .her teachers, but »

" overall was glad to jeave. . ! e
-

» »

Denise says there was a careers teacher at school who &ried to find them
jobs. Work experience was-provided but she was away the week it was on,-
so she missed out., The careers teacher suggested thot if thiz were

uriemployed they should take on a voluntary job. :She has appMoached the

- *°  'Health Centre" and, they are trying to arrange for her to help a *
pensioner. The school has not helped her since leaving as dfost of the

Yeache(s she knew have transferred to other schools.-* e .

~ N . : I

Penise has had tws jobs sidce leaving séhpol the first'workiﬁg_[ocally L
at apple processing-and the second making foam cushions at Kingstdn (for
3'weeks). The applé processing was seasonal work and she was retrerfched

from the: second job because ;E "!not enough work'. She has recently -
AN

. applied for a sécretary/rece jonist job in Hobart. - N
- %
- She. would prefer to work |bcale but, “there is’nothing round here'.

- Any jobs available go to.people with experience, ofteh older women.
There are few shop jobs, and you need-a good Maths pass for .them anyway.'
She says mbst of her friends from the local district school are stilt
“unemp loyed. ' . . Y,
W < °
She would be prepared to take any job, even a parﬁkﬁime jop that required
travelling to Hobart. ’ D

: - 7 s .
She was*thinking of going to technical college but dropped the jdea when .
. 3 . she got| e nd, it was too late in the year when she was retrenched.

This would mean™going to Hobart but as plenty of Cygnet people travel

daily she could get a }ift. Very few of her friends have moved to Hobart.

- None of ‘her class has gone od to H.S.C. or Technical College. She would

. {/* do a technical course if any were available' in Cygnet. ghe would ;

particularly 45ke a child~care course as she 1ikes children and often
baby2sits. Howe she knows that parents prfefer mature women for
regular child mindigg jobs. She would not be interested in craft . .
courses - ' don't ffave the patience’. She has also considered going: t¢o*
Technical Callege in Hobart4to repeat her School Certificate and get
better resultg with th;'ul;imate aim of doing a secretarial course.

- s vy

Denise hates being stuck at home and boredom has prompted her to try to
fihd an unpaid job. ‘ :
P .
. She bought aghorse with mohey* from her first job and rides that’reguwlarly,
She also knits but is not good, enough at it to produce things for safe. -
She says she“practises her typing and shorthand. She watches T.V, *'a
- fair bit". She ddes ‘not work much about the house "Nan getg up early and
does it 411", but does do the vacuum cleaning. . She often gdes to friends
‘pléces to talk or "walk round" -toggther. They have an 8 balN table in a
shed at home and friends often dcop® in to use jt. She- played tennjs with

.

¢!

. a club eari'ier in the year bat the courts are out df action at the
. moment. She plays Aetball and goes to watch football. "They won't let
e us have a ladies football team, because people got’ hurt before®, but she
plays football with, the Minj-League{(?): . « .
. 7 , - - l’l Y
. , .
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She ig not old enough to be aliowed imto Cabarets but goes to discos 'when
they gre on (very occasionally). She,goes to ''Béetle evenings' (a"dice
game) with her.Nan and "mainly ogpertid geoplie™,

. 3 ‘
She says that there is very ljttle for her unemployed friends to do.

Jostly they go to the milk bar which has pinball machines or come to her

place to play 8 ball. She would like,to see & drop-in-centres for the
unemployed in Cygnet. Denise has applied for unemployment benefits but
they have not come through yet. When praeviously on benefits she
received $72 a fortnlght of which she pays $10 a week board. She feels
that lack of money does make it harder to get a job, particularly when
the only jobs are in Hobart and the bus farebis $6nreturn.

A »
She believes that city school leayers find it easier to-get employment
because they get to the jobs first and can go to the Youth Job Centre
regularly She thinks that it is easier for boys td get jobs than girls

- in her farel because they <can get labouring jobs. She believes that

employers and the government are biased fowards older people because
"they think young kidsican't stand up to work!. She believes tfie young
should be given a-fair go. Even so, she-says there would still not be
many jobs available in Cygnet. , .
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Unemployed Girl - Dijane : Co

v. -

\
Diane 'was a student at New Norfolk Hfgh School, leaving at thé\enQ of
grade 10 with well below average results.. She lives at home i\ New ., °
Norfolk, . ; * \

.

A

There was a careers teacher at Diane's schogl who brought in people
to talk about various careers. None of these were useful to Diane.
She missed out on work experience because there were too many stu i:ts

wanti%it. o '

Diane says there are just no jobs in New Norfolk. She has asked in the
shops and yhile some took down her name, none had jobs. She went to
apply for a job at-the pizza parlour but it had already gone. She
‘tried for a job at the local hospital (a mental hospital) but was told

she was too young. She says about ''200 people? applied for this job! \
She hasn't tried for any jobs in Hebart because "I wouldn't knod my way
about'', :

. 4

Diane 'is bored sometimes. She stays at home most of the time. She
helps with the housework and watches T:V. " lot'. She goes shopping

. in New Norfolk once or twice a week'and very occasionally goes to

;. Hobart, She used to go to the Youth Supppwt Centre but doesn't anymore
3. ~because "it's mainly all boysywho just muck around'. She doesn't play, .
4 any sport but ogcgsqually watches the football.

s
Diane thinks. that if she doesn't manage to get a job she may-zventually .
have to.move to ‘Hobart. She feels she is too young to leavg home_}et, ’
likes living in New Norfolk and’doesn't want to leave her friends.

She had heard of the E.P.U.Y. course at. New Norfolk but would not want
to do the cqurses such as cooking and sewing. She says she had

.'had enough of school® and would not be interested in<any further stugy.
Diare is on unemploymen} bembfits and feels that it's not enough. She °

pays $25 board out of her $7 fortnight. Shy says her parents want .«

her to get a job and don't he much. ,

She feels that the only way te help her would be to "make more jobs''.
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Employed Girl - Donna

Donna left Huonville High School at the end of grade 10. She lives on
a farm a few kilometres from Huonville,

Donna achieved average results in her school subjects exceﬁt Typing s ’
which was above average and Maths which was below average.

At school she planned to get a job in an office. Tiere was a career®
teacher available to them but she did not find this partlcularly helpful.
She did a weeks work experience in her present job.

She had her job lined up before she deft school by virtue of her work
experience there and through her mother who also works in the same place.
She works in a hardware store, but “in the office doing secretarial and
general office work. She likes her job.

She feels that the subjects she did at school {including commercial
practice studies) were not much help for her”present job, except for
<yping. She never considered going on with her education, partly because
she was not interested, part[y because she did not think she could cope
with the work. She chose in grade 9 to drop '‘hard Maths" and Science
and take commercial subjects.

‘She believes that it is hard to get office work ip the country, but L

that shop jobs gre more readily available. Office jobs usually ean "’ ’

traveiling to- Hobar;/ There is also a wider range of office Jobc
.avdilable there. . She would not‘like to move to Hobart yet for fanzg

reasons, - but thnnks she may move in about 2 years time. She sees ‘this

as an opportunity '‘to¥branch out for herseif'. :

Donna, says that most of her friends:* have jobs, mainly in shops. A few

have moved to Hobart. She believes that girls haye enough career choice

open tothem and she is in faveyr of married [omen being free to work if

they wish to. ) . .

She finds enough local actlvataes to keep her occupied. She does feel

cut-off from Huonville, having to rely on lifts. She plans to get a

car as soon as she is old enough to get a licence, next year.
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.Employed Girl - Dora Co ] .

o

Dora left Winnaleash District High School at the end of grade 10. As a 4 -
student she was rated very highly by her school and has well above
average results. Sheesays-her best subject was Mathematics but that . .
the class was forced to sit it at a lower level because of a grade 9 .
teacher who held them back. Dora ljves with her family on a rough

looking farm. Her family are "religious''. .
® < .

At school Dora had planned to be a teacher of Maths and English. "She
felt she received adequate careers advice about this. She went to the
local primary school and helped with a Grade 1 class for work

s experience. This convinced her that she wanted to teach older students
® - because ''you need patience for the young-kids';,

.

When Dora left school she was not really Jooking for a job, however .
she loves working with horses and was offered casual jobs breaking in
~ horses. She decided that she: needed time to wdrk qut what she really
' wanted to do especially in relation to horses. sual jobs have kept .
" her busy for most of the year with only a few.#%rjods of unemp | oymen't. .
She was never on unemploymemt benefits. .
During the week she was interviewed, Dgra had just 'started a full.time
permanent job. This was on a local racé-horse training property. She
« would be looking after, breaking and training pacers. .Dora is very keen ¥
° : on her job and likes the owners.and the work. Dora plans to.ride to
work' and back (about 10 km each way). : . :
‘ Y Y - Y

c 3 M . .‘\ . .
HASZ Dore says that she is really more interested in showungégorSes than in

»

o rgce horses, She believes that it.could be possible brdeding and showing
horses’. She is considerjng thas for the future. She s 's that their
P farm is satisfactory f6F horses except for a lack oi flat land.
T~ N _— ’ 4 - -
oy Dora says that if there were H.S.C. subjefts available locally she *
- ' probably would have done that. She woild be able to travel to Scottsdale
5 o {35 km away), particularly when she got her driyer's licence jn a few
Sy - months time. She would also be interested in an art course aném' «
. agr keuTtural subjects if any were available locally. She says she had
® considered being a'vet, but not seriously. Dora says she may still do »
H,S.C. ands if she has to move to Launceston to do so would have people
she could board with, °

A ]

Dora says she was lonelyat school and has no friends or social .
activities. She says she doesn't need other kids' company and is happy
® . with reading and horses, ' K ‘

®LRIC. .
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‘Unemglgted Girl - Frie&é’\ )
. et : & -
Frieda lives in New Norfolk. She was a student at the high school there, o
, A leaving at Q:e end of grade 10 with well below average results.

.

The school gave her some brief detaiés-about various ‘jobs. She was’ .
hoping to go to the Royal Derwent HoSpital for womk experience but -
“missed out", Sl;‘e has.had no contact with the school since leaving. °
At school she thdught she might be a’secreti\yh ) .

o Afta leaving school Frieda tried for a few jobs locaily and then went
. to stay with her sister in Helboq{ne. She hoped {t might be easier to
¢ get a job there. JOver a two m period in Melbourne she applied for
‘'about 20" jobs, but with no s ss, She then gave up asd came back
home. . Since then she has tried for another 15 jobs, locally, and in ~ o

Hobq‘rt, and is stild trying. : y
Frieda says she is mainly interested in a shop job or in baby sitting.
' However, there is very little availabte locally and for what there is, L PR
employers prefer older people. She says employers usually ask to see .
your school results.and often give you a-test, ’ - . . :-"

.o She left school because she had "had enough' and wouldﬁt be .
. interested in any other study except, perhaps, a chlld care course, if
-4 jt was available focally, She is also interested in hairdressing but |
. says her results are not good enough. ) ;]‘

N Frieda says she is very bored. She stays home mogt of the‘time. She
wotks “5t home, watches T.V. and sleeps. When the interviewer arrived ' s
at 11 a.m. she was still insbed. \ y

She is on unemployment benefits and says the, ''dolespeople come to see k )
if I'm looking for jobs almest- every week. She doesn't pay-any board

and feels she gets enoullh money. Frieda had »nglrjd of SYEPT or

EPUY »schemes,, nor did she know about the CYSS pryjeck.in New Norfolk.

[

She says her parents are- helpful and make her get out ahd look for
jobs. She would be willing to take a part-time job if there were any
- around but ‘would not be interested in unpaid work. o
» . » . Pl N
* . Frieda says that employers should not take on married women but should
give & the young ones jobs,: !
¢ ;
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Helen was a student at Huonville High School leaving at the end of
grade 9, She lives in Huonville.
'

Unemgloyed Girl - Helen

She says the school didn't help her much in preparing‘agr work., There
Was a careers night but this was.no use to Helen. There was né work
experience for the grade 9 students. At schoo! Helen thought she might
be a nurse but the prospect of 4 more years of study put her off that
idea. She says she left school becausershe was sick of it. Helen's
school. results were well below average. She says the school has not
contacted her since she left and she beljeves they could have.doneg
more to help her get work.

L4

Within a month of leaving, school Hel€h got a part-time job in a mi lkbar.
She worked 1-2 days a week. After about a month they replaced her with\
someone working full-time. She was then unemplgyed for about 5 months,
-Just recently she got a full-time job with a service station cafe,.
However, this job may pot last long as the owners are selling out,

Helen says she was 'very sick of looking for jobs". She asked at most
of the shops in Huonville. She went to the C.E.S. office in Hobart a
few times (no uge) and they sent her telegrams for three jobs. For one
she was sick and missed out on applying. If her present job doesn't
last she thinks she may have to move to Hobart and try. There is a
daily bus but she thinks that it is too costly ($4 return), However,
she doesn't want 'to move because Tt'4 quieter in Huonville and her
friends live there. She obtained her present job because she was a friend
of the owner's'son and she often came and talked to the owners and would

'help out with the cafe. Occasionally they would pay her a small amount
¥or this work. )

-

While unemployed Helen\é)ys she was "really bored'. Apart from the
voluntary work she also ﬁelped with the housework at home. She sunbaked
in summegf, didn't watch’much T.V. and onl rarely went into Hobart, She
vias on nemplo&gent benefits and paid $10 a fiortnight board. This has
been dglubled now she is working. She says her parents' helped her job
seek attempts. . She says there should be a.centre for the young
unemployed to.go to. She had not heard of séhemes for government * .
~assistance for employing the unemp{z?}d (SYEPT) or of study courses |ike

EPUY. .~

»
.

Helen doesn't play and sport but datches the fogtball regularly.” She

a
says there are plenty of disc05";)a dances to go\to in Huonville.\.
»

in the country to
t school to stay
get a, job lined

She says there should be more shops and supermacket
“employ- school’ leavers’ She would advise those .still
. at school, "it's bettér than being unemployed', and to

Py
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Unemplioyed Girl - Joan . = N

Joan lives ip a small country town 20 km from New Norfolk. Shawattended

the local District High School and left after completing grade 10. Her

results were a little bglow average. .

At school they had a careers teacher who Joan thought was helpful. They
* also did a careers excursion to Hobart Tooking a{ a variety of jobs.

Joan worked in.a gepartment store for work experience. She enjoyed this

and would‘}nke similar work 'if she could find it. .

Soon after leaving school ghe got a job sorting chocolates with Cadburys
jn Hobart. - She had to show a reference, only, to get the job.
P P . [ -

»
.

.+ Because there is no dhily bus from her town to Hobart she, went to live
with relatives in New Norfolk.” After three months Cadbutys reduced their
wgrk force and she, adfd others, were retrenched. She has been unemployed

« "since. * * o ,
,She has. applied for several shop Jebs in New Norfolk, ‘work at 'the Royal

r. ‘Derwent Hospital and re-applied at Cadburys., She has also applied for
*jobs in Hobart. The school has been helpful since she left. Dne teacher
told her about a job in Hobart. “She reng from g a.m. to 11 a.m. before
getting through, and the Jjob was gone by then. She says if there are
.any jobs available locally you hear ‘of, them "mouth to'mouth™. But there
are very ?ew going and there are quite a few unemployed people in her
area. - )

. - ‘, - . Q . ‘
Joan's ?am?ly has a small service station and she helps with that, Sbe
also works about the house. She Only watches T.V, at night. She says’
she’ gets bored being at +home all the time and wouldn't mind an unpaid -
job. She plansfto4asK the school about the possibilities there. She
says she doesn't go intd New Norfolk or Hobart very often. She plans
to play tennis regularly . . .

Joan *has thought sbout going on to H.S. C but, asked ''you need level 3's
for, that, don't you?", She would’like to do a dress designing course

"#" but is not sure.how to go aboyt it. She wpuld‘be,partlcularly interested
in technical courses if any were available in New Norfolk. She did
* art instead of typing 9t school and now feels she should learn to ¢ype.
.+ " However’, she says there is no where to learn that in New Norfolk. She
~was wonderlngl|f they would let her join the typlng class back at school.
oo . .
Joan is oh unemployment, bengfits. She had one |nterV|ew with Soc:al i
Security. -She says she pays $20 a fortn|ght board but stjll has enough
money to get by. She would happily take a part-time job if she.could
get one. She has heard of the "NEAT' scheme where employers are
P subs;d:sed ,to employ young unemp!oyed. She knows that you need to be

,unemploygp “for fq;r month§ to %llglble but would.-1ike to know more
- about it., . 7
. . . L.
"She says “her* parents’fully appreciate the® duffnculties she has gettjng
a.job. Her mother‘has run her R for job Interviews and helped where
- s ble. 5 * .
Fg;.; o » ’
3 Joan' 5 only suggestion to hglp 1mproVe her work prd!B
.married women wonklng ‘because they keep the young gnrls
N . . LY o ) * ) ’ -
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Unemployed Boy - Jim

® 'Jim was a student at New Norfolk High School. He left at the end of
grade 10 with above average results in English and Social Studies and

average results in the rest of his subjects. He Lives with his family
in the town. .

Jim reports that they had several careers days at school. They would
] . have talks and see films about a variety of occupations. He found this

useful. o

'

Jim's only,employment sinde leaving school has been part-time %in a snack
bar for two months. . He applied for apprenticeships as a painter,

plumber and mechanic, but Was not successful. He has already applied

® again for apprenticeships F next year. He found one or two jobs to
apply for locally earlier\in the/ year but says there has been nothing at
all in the last two months\, He has approached the paper pulp mili but

they have no jobs. H; would be happy to take a job in Hobart ags he

could travel daily with a friend and has applied for jobs there but with
no success.

a C.E.S. has informed him of two jobs but there were lots of applicants
for them and he missed out. Me looks in the paper far jobs and rings
the C.E.S. '"Jobline”, but he says the latter has been of no assistance.
He has been for several Jjob interviews. He said the first was,

unpleasant but the rest were alright. He believes that employers are _ ‘{
® mainly after good personalities.
. ]

Jim says he gets bored. He helps around the house,,. plays a lot\:? tennis,
occasional ky watches T.V. goes in to New HNorfolk andt Hobart'and goes
t1ooking for jobs. He doesn't go to the C.Y.S.S. Centre in New Norfolk.

® Jim has thought about going on to H.5.C. He is confident qucould

handle the work. He is not put off by the prospect.of travelling to
Hobart so it would make no difference if H.S.C. wasiavailable in New
Norfolk, He thinks he will probably do H.5.C. next year if nothing else
comes along. He would have been interested in a jocal mechanics course,
(] Jim Ts Jﬁ_unemployment benefits and finds the money adequate. He pays

$10 a week—board. He says that his aprents wish he could get work and
ook out for jobs for him. #They 'realise how hatd it is to get a jog and
$re generally supportive.

—
&
He believes it is the Govermment's fault that there are few jobs hecause - .
they ‘are "always sacking péople' and bringing in machines to replace
people. He thinks thpy should employ more school leavers, .
~ " K ,\“ . e
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Unemployed Girl - Lucy

hyiy left Winnaleah District High School at the end of grade 10. She
as achieved above average results. She lives on a farming estate
abog%}S km from Winnaleah.

She says that they had a careers course at school which was helpful
because she could find out what subjects, at which levels, you needed
for a particular job. %she worked for the hairdresser at Scottsdale

for work expert and liked the work there. e ,

Since leaving school Lucy has not been able to get a full time job.
e has had four casual jobs, carting hay, picking hops, bagging
potatoes and picking\vegetables, $She says the work is hard but they
are the only jobs available locally. She has applied for two other
jobs and put her name down with the hairdresser in Scottsdale but has
not been successful. She would like a permanent farm job but sa§i there
are. none. .,
Lucy is still only 15. «Hence she is not eligible for unemployment
benefits. She says being 15 makes it harder to get employment because
many jobs, including shop jobs, require 16 year olds. Her parents had
wanted her to go back to school and repeat grade 10 but. she "'doesn't
think much' of the principal and couldn't arrange to do just the
subjects she wanted. She was interested in doing H.S.C. but didn't
think she was good enough. She would have to move to Launceston for

that.

Lucy is thinking of moving to Hobart to try for work. She has cousins
she can stay with. She spent a week there in January but couldn't find
& job. However, she enjoyed Hobart and would like to try again. She
will try to get a hairdressing apprenticeship or a job in a shop. She
is attracted to the variety of social life in Hobart which is almost
non-ex.istent where she lives.

She says it is harder fo girls than boys to get jobs. Most of the
jobs she sees in the paper are for mechanics or such like. She says
that married women get most of the jobs for females because they have
more experience.

Lucy blames the unions for the employment situation. She would like
to see a local drop-in centre for the unemployed.

R &
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Employed Girl ~ Mandy

She left at the .
-end of grade 10 with above average results. . .

Mandy was a student at Winnaleah District .High School.

Y

0 v

L -

She says that they had ‘careers advice at school and were provided: with
pamphlets about a range of occupations, She did two work experiences,
one in the office of @ local factory and the other in a hospital creche
im Launceston. At'school she had planned to be a mothercraft nurse but
thought her results weren't good enough, : .

. , -

Mandy found her pFesent'job while at school. She beard from friends
that there was a vacancy in the local shop and got the job. Although
her family only live'? km out of town, Mandy boards ih towr because of
lack of transport. She pays $10 a weeK boaxd. She*1ikes her job-, 1,
although it sometimes gets boring when there are very féw customers.

She says she is one of the few girls in her class who has a full-time -
job. She thinks she will probably stay in her present ﬂpb‘for a year

‘or two and then perhaps move to Launceston. DN .t

.

N 2 * P -

Mandy feels thad't: school did“not prepare her very well for'work. She”
believes they should have been shown how to fill in forms te.qg., income*
tax},  write cheques, etc. Except for English, sh€ thinks her school,
She says the only Maths,she uvses is about
grade 3 level. . o >
. R " Ly R 4 o~
Shedgays she considéred going on to HiS»C% but was sick of schoo! and °
wahted to earn money. She thinks she could copge with H.S'C. work and
would probably have gone om if-it was possible tocally? ASbé’wong also
bé, interested in-a child care course. . s, Cas -
s » o “ . 4
says she doesn't "l ike living inther area. There is very iittle to

““do. “She plays sport and occasignally goes to a dance. gghe(ﬁigg, she
’wa}ches T.V. . R : .

~ * - M
" - N ¥ . . 1]

LY
: Manay says that it is easier for boys to éét,e Job im her grea. Thep .
get work on their parents' farms or apprent’i€éship or sdwmilling jobs.
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"Margaret ‘reads on agricultural subjects and would like to run a

‘45 too hard>to get jobs and if you do go back you have missed part of o

Wy & -

Unemplqyed Glrl - Margaret ) / ° ’ 4

Margaret left New Norfolk High School at the end of grade 10. She

has-below average results e;cept in English and Art which were above .
average. She says her results were affected because she left schoot

at the end of grade 9 and then returned part of -the way through the

year, so she missed out on nearly half a ‘year's work. She lives with

her father on a small farm, 10 km from New Norfolk. )

Margaret. had a careers teacher at school but did not flnd thws very '
She worked at a primary school for work experience. At school .
She considers she

in further

she had wanted to be a nurse but changed her mind.
could have managed H.S.C. studies but was 'not interested"
schooling,
Since Margaret left school she has 5pplied for two jobs, but has
remained unemployed., She can only look for jobs in New Norfolk because
there is nolbus from her area to Hobart. She may move to Hobart
eventuvally,/but for the moment she must remain at home to look after e/
her father, who is not well, ) . )
- N t ‘ ' ) ' -

Margaret would mo$t like a job working with animals, but the only one
she noticed was in the pet shop and they needed someone experienced at’ o
clipping poodles. She says there are no jobs on farms in her area A
because their owners cannot afford wages. . ;
Margaret is never bored. She Iogks after the animals on their farm, o
does the housework and helps with other farm work. A&He also breeds
dogs for sale. Once a week she comes into New Norfolk on the school
bus to do some shopping and to ask the shop owners about jobs. She
has no other social activities or nearby friends. She doesn't go to
the Youth Centre in New Norfolk.
farm if this waﬁ*poss:ble. -She would be interested in studying t;;\-
cultural subJects ‘if any were ayaulable locally. .

It

She says that sfudents shouTdn't leave after grade 9 a§ she did.

grade 10 and .consequently get poorer results. .

-

;Margarex thihké‘;hat,o}dér women should stop working and give.younger

Ay
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Unemployed Girl - Martha

—~

work in higher grades. }

she didn*t' get on with the careers teacher.

which she would have 1ikéd to do.

by Work ip the pagKing shed for the apple season.
the end of May an

has not applied for }jobs in Hggart. She says that
travel (70 miles return) and
she could board with. She s9ys flatting

would not stop her if she wished: to.

. @ 3
Martha says she has trouble finding things to do.

a lot of time at home and helps around the house.
watching T.V. She doesn't play any sport but would
sporting activities available during the week.

but a friend told her it hadn't helped her much.
in technical courses held in her town
thinks there should be more part-time jobs avai

. She-says her mother fully realises how hard it

understand that some people™give up trying for jobs.

Ny

Work experiénce was availa%lé at her- schocl but she claims that
she asked about a particular job she was tgld that it was reserved for
someone in a higher stream. As a consequence she did not do work
experience. She says she had very little choice in her school subjects
and that girls were not allowed to do woodwork and technical drawing

She was thinking of doing some voluntary work for the library but
hasn't done anything about it. She thought she might have gone back to °
school this.year to get better results byt didn’t because she had the *
orthard job. She was interested in the secretarial course in Huonville
She would be interested

particularly a child care coyrse
because she likes children and does occasional baby sitting jobs. She

lable and would take one
even if it gave her no more money than being on the dole.
1y

.

Martha left Huonville High School at the end of grade 10. She lives
with her mother hha country town, 20 km, from{Huonville,

Her results were aver%ge in all subjects except Maths which was well’
below average. She liked school and felt Shf could have coped with

e

There was a careers teacher at her school who gave her aebooklet™on
Yocial work when she was considering that as a career.
still did not kdow the level of education required for this.

However, Jshe

o

~

en

Soon after the end of school Martha go) a job.in an orchard, followed

This finished at

sh% has been unemployed since then. She has applied

for many jobs infher region ranging from office jobs to the bakehouse.
7/ She has been to manygéﬁployers herself. She says you have to ''get a

whisper absut a job and rush in before anyone’ hears about it"., She

it is too far to

e doesn't have any friends’ or rélatives
is too expensive unless you
can get 2 or 3°to shareit and you neéd the money for a bond. She would
not like to move away from her family and friﬁnds although her mother

?

She hQs had one interview with C.E.S. in her-local town but little

other contact with them. They sent her the details of one job to apply
for. There is no permanent C.E.S. office in the Huon, -

One.afternoon each
.week she trains a pr¥mary netball team. She often helps out in the
p 2

supermarket (unpaid) and talks to friends in the miltk bar.

She spends

She doesn't like

like to see™more
- X2

#

is to get a job and gives
her confidence to keep on trying., She says she needs this support .
Because ''you feel Iike crying when you get knocked back'.

She says it was

her mother who profpted her to go after the orchard job initially. ,

She can easily

C

sayp ‘

L.




P .
She is on unemploymenx benefits and gets $32 a week. She pays her
mother $10 a week boafd. She says she pays medical benefits and
doesn't have very much left to gspend each week.

-

She believes it is harder to get jobs in the country than in the -
city. She says it is harder for gir]s to get jobs in her area than
boys because the boys can take a wide rangé of apprenticeships
whereas girls can ,only do hairdressind (she has askeds but no
vancancies) and shop jobs, v

. . N ‘ a
$he feels’ it is married women who get most of the availabfle jobs
because they have experience. ~She Says some have two part-tife
)6bs at once.__She and her friends have counted 13 married women ’
"'who don't need the money" aAd who have jobs in théir town. She .
is angry with people who say there are jobs around and all you have

to do is try for one. '"|f there is a ’job", she says, "there is g '
stampede for it", X

/




. Employea Gir - Mary

@ Mary was a_student at St. Marys District High School leaving'at the end
“ of' grade 10 with average results in all syubMcts except EngfMsh which
was above average. She ljves in St. Marys with her mother.

s . : ’

At school Mary had*''careers Fessons' and was provided with pdmphlets
about a_ variety of jobs. She says this meant nothing atthe time.

o . There was no work experidnce program, The class was taken on an
excursiod\to Hdbart where they saw a variety of occupations and visited .
the techniﬁgl‘college. She says the trip was worthwhile and lead directly
to one bay getting an apprenticeship 'in Hobart. She says the school has
not followed up on her since she left although she sees some of her former
téachers in town. She says her school subjects have generally been a

® "waste ofl time for her present life. ' .

Pal .

When she jeft ‘school, Mary was unemployed until the end of jénuarf. She

then "got a casual Job as a housemaid at a Scamander Motey. ‘She heard =

about the job from a friend who worked therel who arranged an interview. -

However, the job was unsatisfactory ‘for a variety of reasons, Firstly,

® the amourt of work and hence the pay would vary dramatically. One week
she earnt only $9. Also, she felt the job was poorly paid, only getting
about $60°for a full week plus weekend work. Finally she had ''about §

'bosses’ who would all tell her different things to do. She left the job
3fter three months although she had no other job to go to. '

.
'

] Soon after, she found her present job as a shopyassistant with the local,
bakery. She heard about it from a friend who was being put off from the
] job wher she turned eighteen. ’

>

't
‘Mary satd she finds her present job boring and that it is not really what
she wants. She would prefer an outdoors joB and has tried for work as a
) 'Jillaroo' on a farm but with no success. She looks for jobs in the paper
but says you have to go to Launceston to find out about vnost jobs and she
can rarely get there: She dees not Jike the prospect of being put off
herself when she is 'eighteen, but says ''‘at least its a job'.

g At school, Mary had been planning to do H.S.C. She would have to move
to Launceston to do this but this would be no probiem in itself as her .
sister already goes’;ngéchnical Coltege there add boards with relatives.
However, her father died and she felt she should stay with her mother.
She would have doné H.S.C. if it was available locally, or alternatively,
would have liked to do a technical course such as art, if that was
possible. ‘

2

-
f

Mary says that it is very hard to get jobs in her area. She knows of
-many unemployed girls and considers herself lucky to have'a job. She
. says that it is much harder for giris to get jobs because boys can get
. apprenticeships or work in the coal mining or logging industries. She
says that of her c]ass at school, only two girls have jobs in her town.
Mary, had lfved in L;bnceston when she was younger but prefers living
at St. Marys. She says therg are plenty of social .activities such as
cabarets and discos. She is a partner in a disco. She also plays a
variety of sports and often gQes horse riqigg. She has bought herself
. a car. However, she thiiWe shé will jprobably have to move to Launceston

1]

In 3 y€ar or so to get a job.

R , L L
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Unemp loyed Boy - Mick

Mick was a Student ak New Norfolk High School, leaving after two
years .in grade 10¢ Mick's school result's were well below average.
He lives in the town. .

M ¥
At Mick's school ‘there was 3 careers teacher who organised a series
of speakers to talk about different occupations. He found this
useful. There was work experience avwailable at the school, but
Mick ;ays that he, "'didn't get picked". o
Mick has not had a job s:nce leaving school and says that he has
not even found any to apply for. He didn't want to work at the
newsprint mill and there are no other opportunities. He has
considered Jooking for jobs in Hobart but would have to catch the
bus 1n gnd so couldn't work in a factory that had shift work.

-
e .

At the Cime interviewed Mick was doing an E.P.U.Y. course’in New
Norfolk. Its a full-time course and he does mathematics, english *
and gardening. He says the course is ‘'alright’ and he would 1ike
to do another after the present course finishes. While doing the
course he gets $12 per fortnight on top of his unemplioyment
benefits.  Mick says that as a result of‘this course he will have
an advantage when applying for jobs.
. A .4 N

Mick says that before he was on the E.P.U.Y, course he mostly
stayed at home. He would go to the Youth Support Centreo
occas:onallx to play 8 'ball. He hardly ever goes to Hobart.

He doesn't pay any board out of his unemployment benefits and
thlnks that he gets enough money.

.’ - t
. R

Y, ‘..'. . .

Mick is not, interested in comtinuing his education bnd couldn't
suggest any courses hg would be interested in even\if they were
available locally. N

'He cohsiders that the lack of Jobs, is "everyones fault'. He had
no suggestions for improving his own chances of getting a job.

ERI

i «




. ) ‘ . . C
. . - 91 - )
2 : ) , .
Employeg Girl - Pat - A .

Pat was a student at St. Marys District High School. She left after
grade 10 with well above average results. She lives in Sg. Marys.

-~ %he had careers help at school which she foynd useful. They also

", weAt on an excuFsion to Hobart to look at a variety of jobs. She"
did not do work exgerience/alth0ugb she had a part-time job with :
the TAB agency while still at school.

4 " .

Pat had plénned to_gd‘on to H.5.C. Level while still at school.
She would have been happy to move to Launceston (140 ke away) as .
this would have required. ,However, she was "sick of school" and
dectded to take.a year off to- think about it. She now feels she
will definitely not continue her education. Now she has a3 job and
is used to the freﬁdom and money, she would not go back.

Pat had no trouble finding work. Her First job Was a part-fime one
. with a St. Helens potel as a receptionist., She had a friend who
- was leaving the job so she went and applied*before it was actualiy
vacant. This job was not ideal in that it"involved night work on
Thursdays to Saturdays. A _month before the intarview she heard- that
her present job, as a receptiopist for, a real estate agent, was
vacant. She is on a sjx month trial, but believes that it ijs a -
permanent position. . ' ‘
| g
: She likes fier job. Shé answers sthe phone, types letters and lets
dut spare rooms in their office. She is often Jeft to look after
the officeson her own. She says it is sometimes boring but she
works out things to do. E£ven though she is settled in, her job she
says she still takes an interest tn what jobs are available, Her,
sister works in St. Helens so now that she works reguldr hours she

has a lift. In the previous job someone had to drive her down (75 -
. km refurn). she believes she i's lucky to have an office job rather
than a shop job. -

Pat 53ys she likes her life. She has a wide variety of social
activities, plays spart and has many friends. She says she doesn't
like the city and would not want to livethere permanently. « How~
ever, she has plans to travel widely Tn a few years, Y

Pat believes that it is easier for boys.to get works in Her area
They ‘can get a variety of manual jobses She says that students
should work out exactly the sort of job they want before they leave
school and try’to organise it,.

(/ . ) ~ » . -
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UnemployecJEOy - Pat . '#

Pat attended Huonville Highr, School yotil grade 10, His results were
close tb. ave';age 5 - / .

-~

about different \johs. Pat did a work experience at an elettrical
retailer in Hobart| for a week. He found: it boring and that sort of
job is now low down oh his list of prlorltles

/

There was a Jbr?jrs teacher at school who arranged a series of talks

When he [efg school Pat hoped to get an apprentlceship: He applied at
four different firms mainly in the electrical or engineering trades,
He also sat examinations for Telecom and the Public Service. He applied
for a ¢omputer operators job and a job fitting burglar alarms. He was
|ntervne~ed about two jobs but was not successful with any. All of
these jobs'were in Hobart and he is Quite prepared to travel to Hobart
daily (80 km return). Pat looks in the paper mainly on Wednesdays and
Saturdays for jobs. C.E.S. has"informed him of a couple of jobs. He
gogs into the Youth Job Centre, ''about once a month''. There i3 no C.E.S.
officef in Huonville but one visits oclasionally. OFf the jobs Pat has
applied for, about half did not reply or send back the photocopies ¢f his
school results and references. He gets these copies made by friénds still
at school at 5 cents.d page.

pag .

v
v -
.

Pat believes that employers are after well dressed and well mannered
people. However, he has never heard why he didn't get a particular job.
He does not believe that having personal contacts in particular
organisations madkes it any easier to get a ‘job. N
Bt-school Pat hag considered going on to H.S.C. but thought he was likely
to geb an apprentlceshnp He now wishes that he had gone on, He says he
knew it would be hard .to get a. job but never expected that it would take
$0 Iong L

‘
’

Pat says that he is often boréd. He went apple picking for a while. He
usually "lazes akound &t home'. He dogsn't have many friends in Huonville
so thereyish't mych point going out. He helps his mum around the house

and occasionally watches T.V. He is considering a correspondence accountancy
course. He would be interested in H.S5.C. or technical courses if they were

provided lgeally, particularly accountancy. He says “his parents don't
llke him belng unemployed yet they don't give hHim much help with trying to
get a JOb |

He 1s on unemplo{ment benefifs which he 5ays is enough for his needs,.
except that he doesn't get ﬁny extra assistance- for bus fares to Hobart
sbekang jobs ($h return). ‘He pays $10 a week, board.

Pat says that he doesn't take his fallure to get a JOb as a personal
failure and he will keep on trying.- He believes that "it's everyones
fault' {employers, governments, pnidns) that there gre not 2nough jobs

around for school -eavers. . N "
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Jnemployea Boy - Philip

-

«Philip attended Scottsdale High School IEavnng at the end of grade 1.

<

‘
r

He has average results. He'lives with his parents in Scottsdale.

\

At school he had careers Iessops. They invessigated the qualifications
required for a variety of jobs, were instructed in interview techniques®
and practised being intenviewgd. Philip missed out on works experience
becalse he was away at the time ). He does not remember receiving adyice
on coping with unemployment. :

When he left school, PRilip got a job with a timber mill. He also -
applied for a variety‘of apprenticeships as a motor mechanic, with the
H.E.C. etc. He left the mill after two months because he did not like
the work and considered it dangerous. Also, he*was only paid $70 o
week which he did not think was enough. He then had two- temporary farm
jobs and was unemployed: for a while. Next he was employed with’ the
Scottsdale Council for a few weeks under the “R.E.D. Scheme". He was
guttering and curbing and liked both the work, and the pay. He is
currently trying for a job with the council.at Burnie where his brother
lives. ' '

-

He was unemployed again until a month ago when he got & job cutting

poles for new hop fields. This job was, due to finish at the end of
the week. Philip also,felt that this job was underpaid for the work
it required. 3 -

Philip will keep on trying for an apprenticeship or something like the
council job. However, he says it will be very hard in his area. )
However, he is confident that he can gét another casual job when he « -
needs one. He believes that it is just a matter of luck if you get an
apprenticeship or see a suitable job jn the paper. He thinks he may -
movb/soon, possibly to Burnie if he doesn't find g local job, ° °

When unemployed, Philip retqjveq;ﬁ:;mployment benef it@T=But did not |ike
it. He spent most of his time working on cars.’ He Jlso worked for a
few days without pay for a local service station. Heé would have been
interested in doing a technjcal course if any were available locally.
Philip believes that you have a better chance of getting a job if you
continue your education to H.S.C. level, However, that is not what he
personally wants glthough he thinks he could handle the work, :
Philip believes that more industrial jobs are needed in“his area. He
thinks that the government and industries should greate these jobs.

o
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. for permanent farm work, but with no success. » -

not like that and says "you get very lazy''. He would much rather have

- a4 . " '

Unemployed Boy - Rick i \(\ . ’
’ . r
Rick was acstudent at Scotts 3gh Scho’ﬁ.rfj He left at ghe end,of

grade 9 with well below average results. wdde lives a few miles out of
Scottsdale. . 3y,
v ¢

. A ” hl
At school there was a careers,teachers who was no use,to Rick personally.
He went to a local farm for,ggrk experidnae which he liked.
. ] - Py )
. »
Since leaving school Rick has had several temporary farm jobs, mainly
associated with veggtable growing. He has enjoyed these and has tried

-

When interviewed Rick Was waiting to go fishing at Bridport. He was
staying there with his sister and wagl asked if he wouid like a job.

So far thgy,have been waiting two wekks for suitable weather but Rick s
was confident of going within the next 24 hours. His pay will be a
proportion of the catch. ° !

. e {

When unemployeda Rick spent most of his time at home. ﬁAe would help
around the house, watch T.V. and-similar activities. ‘fowever, he does

a job and generally enjoys hard work.

- i .
Rick ways that tf there were, technical tourses available locally he
would be interested in woodwork and metalwork. However, he was sick
of school and wantedsto get out and earn money.

Rick says that he has found it hard to get so%e soft of a job irf his

area. He says that he has earnt pI%pty of money ACring the year and

would have had enough to buy a car §f he had‘saved. He did not apply
for unemployment benefits the few tymes he was out of a job. ’

Rick would like to see more pgrmaner} farm jobs in 2:5 area.
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.ynemployes Boy - Robert '

. Robert was a Student at New Norfolk High School leaving at the end of

grade; 16. He was\an average student. Hé hives with his family in » v,
New#Nor folk.

0 ’ .
. - .

He said they had/a cafeer's course at school a In*this they were ‘old

about the requirfements for different careers, ineduding carpentry
.which he was interested in. Robert feels that, he was ca le of going

on wi'th school but left because he was sick of it. A

-

Since leaving ‘school Robert has only had ohe job, as a‘casual labourer.
his lasted two months until the job was finished. Early:on he, applied
r more than a dozen apprenticeships and a variety of jobg. He only
managed one (nterview. He szys there pave been hardly any jobs to even
“apply for in the lzst month. He recer®ly saw a job advegtised in a take~
awdy shop and has applied. He would be prepared to takg § job in Hobart
and travel each day if he could get one, He has enquired several times
at the focal paper mill but they have no work aVailablg.

Although Robert’ has found several activitigs, he still gets bored, yHe . ‘Lv
" goes regularly to the CYSS Centre in New Norfolk. He ,does wood tuphing

and plays 8~ball there. They have ar experienced wood turner to each
them. ‘He ljkes the people 3t the Centre and enjoys going. He &S/ going
to start an £,P.U.Y. Course ir two weeks. He expects to improve his
Maths and English and do more woodwork. He expects the course to give
mip an Bdvantage in getting a job. |

!

, , . ;

Robert occasionally catches the bys into the unempioyment office in
Glenorchy and asks g%put jobs. He alsg works at home, watches T.V. and :
occasionally goes in%o Hobart. \He is on unemp loyment benefits and finds *
it hard o manage buying ¢Tothes etc. He doesgn't paypany .board. ‘

Robert would like to see technical coursgs available Jocally. He would
be.particularly interestggrin carpentry and technical drawing.

‘Robert believes .that his main problem in getting work is not living in
Hobart. However, he would not be able to move there unless he had a
job, because gf the expense. He thinks that it 15 Jjust as hard for
girls as boys to get work. . ' -

Robert considers that it'is the Government's fault that there are not
enough. jobs. ' He thinks they should-make jobs, particularly more

dpprenticeships which he saws they promised put did pot do anything
about. .

-

. -
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sneTg i oyen Boxi(recentlyﬂe@ployed) - Ronald
v 7N

{ ,

Ronalq wgs @ studeno%&"Scottsdale High School leavung at the end of ¢
grade 10. He was an average student ° e !

- He said that they received careers advice st school but that he did
not find 1t helpful. He worked with a welder for work experience and
learnt how to weld which he found. both useful and interesting. |

¢ : N g
After lgaving school Ronald searched for a job that involved welding.
This search range& -from apprentnceshu s to being a farm hand but with
no siccess for eight months. Just two weeks before being interviewed.
ne had been advised by the C.E.S. of a tempd(ary farm job. His .
father knew hls present boss personally and rang up and $¥rranged the ) o
job. ' v . @
, ‘

The jo0b resulted from an atcident of the farm and Ronald expects i1t to

-last* two ok three months. 7/ .
Ronald says that 1t is very hard to get an apprenticeship. He says that
too many people with good school ‘restilts are after them. He believes o
that school results are the most important requirement in getting an
apprenticeship. . ( , .
Although Ronald's present job is 8¢ km from home he had no trouble
moving. , He has his own car and goes home for weekends. "He 1s provided .

with accommodation on the farm. - .
- *

While Ronald was unemployed he worked on his parents Farm ~He enjoyed —~

this and was not bored. He was reasonably free to work wher he 'wished

to and was paid accordingly. He did not apply for unemployment benefits. .

He had free time to ride his motor bike, go to Scottsdale and go-

bushwalking. Now he works strict hours but is very pleased to be °®

working and likes the job. He hopes he may be;able to continue permanently._

. However, he is also looking around for other farm jobs.
Ronald does not feel that 'school work wes very useful, except for wood L.
, and metd] work. He would like to have done more of these, If there had ' -
been courses in these subjects available in Scottsdale he says he would [ )
have done them when he left school. He says he has not heard from the
schoal since he left, .
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. Sally was a student at St. Heleh; District High Schoo] leaving at the
“end of grade 10. She has well above aveFage results even though she was .

” . N I
Although Sally: works a Iq:g day, 7,00 a.m. to€6.00 p.m. she doed get a

- would almost certainly Nave gone on. She would 3150 have been interes{ed

“ner family. o

with, . Sally simply likes. her own area and family life and does not want

Emolozec Sl - SaT4y ;’ ’ T . R
'S

not able to do subjects such as Maths and Science at the highest Jevels
dedause of insufficient numbers to form a class. Because of such
restricttons, most of the "brightest' St. Helens students-go by 'bus to
St. Marys. However, Sally *l Aves nearly 40 km from St. Helens in the
opposite direction to St. Rarys making daily travel to that centre
almost impossiblé.f In terms of access to a major centre, Sally was

the most isolated pérson interviewed. She lives on a dairy farm with

Saliy's school did not have a careers teacher. A limited amount of
careers information was available, mainly on the armed services. She
d1@ not think that careers advide would havd belped her personally,

« ‘b_ R * rS
wWhen she Teft, school, Sally started work immediately on the family's
dairy farm. Qver the past few years her father has been working as a
builder and someone was needed t3 help her elder brothegéand mother,

She takes her full share of the work, and although it is all physical,

she does not find it especially diffifult, There are other girls in the,
area who work on their family's farms. She is a partper in the farm
business along with the resg of the family. . . T

Sally was the only working girl in the interview sample who was not
working in a typically "female! occupation. _Ye;J)even ;e was not

making a career of farming, She was Just filliAg 'in for her younger
brother, who in two years would leave school and take over the farm work.
Sally's father will thenelp her set up a boutique, preferably in a '
nearby. town. . .

’

few hours off in between™This gives her time for a correspogdence

course in dressmaking gnd fashion/ design. This 'is a commercially

marketed course which she hopes will help her when she starts her boutique.
She js enjoying theé course although The current unit is causing a few
prablems. She says the materials are well itlystrated and if- you have
difficulties you'write in to get hetp. - .

While she was at school Sally wanked to be a teacher. * She had planned

to go-on to H.S.C. 3dnd was confidént that ‘she could cope with the work.
Howeyer, this would mean movin§ to Liunceston. ’She decided: that $he, did

not want to leave home evep though' she has relafives she couid ‘board .

to leave. She says that if she could have done H,S.C. at-St. Helens she

in dressmaking and fashion cqurses if any wete available locally. - . -

rl .

- * -
Sally's social activities revolve around her family, and sport, She plays
netball and badminton. The latter is also a family affair, They
provide all the members of 2 team ig their 1dcal competition' and have,
erected their owfi court on the farm, v '

4 ~
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, bought her<own car*but is’still one.month too young,to have 3 Iicqnce.“,

After ytwo months of looking in Hobart she started asking shops in her .~ o
nome zbwn and found a vacancy. She says there were quite a few, applicants
for the job but that ''i was the lucky one'. - .

She feels there are enough oppo‘rtunities‘for girls. She wa‘herself . @
once thinking of becoming a spray painter but never. followel® it Up.
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Impioyec Gumd - Sandra * : ) -
L] *, .

Sandra was a student’ at Huonville High School. ’She left after grade .10 o

with above average results in typing. She liked school and felt that .

she did well. She considered herself to hdve been good enough to go on ‘
to H.5.C. but left beckuse she wanted to earn money. She feels that i
the best students don't necessarily go on but often get banking™or, 1
secretarial jobs whereas some quite ofdinary stugents do continue with i .‘
schooling. She says she never gave mugch though to careers at schodl gnd 1
consuquently got little help. She worked with lifeliné for work .

experience and enjoyed it. co ‘ J

. .4 B

i
When she left school she tried to get an office job in Hobart. She
would have been hgppy to move because she could share a flat with her P
sister. She went up several times with her father after Jobs and by
stayed in town while -looking. She wrote letters to a varibty of firms !
asking if they had any jo%s ‘avdilable, Often there was no reply. For
sbme,’jobs she was asked to dof a test, for others they said, ''they put

her name on the file" and would let her know.
» "4

She did.feel, that her job was a bit of a comedown from what she’ wanted,
particularly asgshe would have liked to have moved to Hobart for work °
and social reasons. However, she is enjoying working. As well as
serving in the shop she does’ the banking. She can,get an occasional
day off to go to Hobart. :

s

B

Sandra believes tha%’i: i; much harder for country leavers to get jobs.
}f she had lived in Hobart she.wouid havé been able to '"jump on jobs
straight away' and she wpuld have been able to get more job interviews.
There are no secretarial jobs in her erea, a few bank jobs and shop jobs
do becgme available. She feels that the shops have taken on more school
sleavers than Gsual this year. However, several of her friends are .
unemp lqyed~and she feels that too many farried women have jobs. Some -

of'sher friends have gone on to H.S.C. but they have had to move to Lt
Hobart., ~ ) - ®
) - st N

. , .
She thinks that there are too few social activities in her area. She
plays sport, goes riding and to. cabarets about once a Week. She has

" -
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Empioyed &irl - Sara . -7 # . ]

»

s ’ -
¢ Sara was a $tudent at Huodville High School leaving 3t the end of’ grade-
10. She was a well above average student doing very well in English,
Advanced Maths and Typing;NJﬁhe tives 20 km south of. Huonvijie.
4 r .

. v
- [

" . -~
She felt schaol was not much help in making career decisions. There
were pamphlets about var fous,jobs avajlable and they had mock job C .
., interviews?* .She’ did work- experience bwma lawyers ‘of fice in Hobart.
+ - She liked this and while at’ school though she might be a Yawyer.
¢ . . ’

»

. #Fawards the end off her grade 10.yedt she heard that.a horse &qyipmant
shop was/lipening in Huonville.s She apparoached the owner, asked’for a
- job and got it. She started as sgon 3s she left school. She worke

*swith the{pénager for a month then'she was left on her own to look a€ter

the shop/ do allﬂthg ordering ahd book-keeping. She did not get apy
. extra yalary fqr this. o )
., -t « . : t4 * . . )
Sara likes her job. She says that it is often boring as not many people .

come*in. Doing the ordering, pricing, etc., ddes not keep her busy.
she normally stays in the shop right through the lunch hour although if
she needs tg go®out she tan just lock up. As weM as the shop work, in
summer she goes to help the owner with the breeding and training of
horses on his farm. In Sara's ®yes this adequately compensates for the
boring shop work. She hopes she might be more involved in this side of
{ the work in the future. She says she has -very few friends working

nearby.who can drop in. for a chat. . <

.t

'

Sara believés it is best “to leave school if .you can get a job. |If she
had cont¥nued with her plan to be a lawyer she wou'ld have had to move

to Hobart to do H.S.C. Her parents weyld not object to this. However,

.she would much prequ to stay, because “in Hobart she whuld not have been
able to,look after, her own horse, prepare.her for showing, or work with

 the shbp owner's horses. She woul¢¥%& o.miss her friends. Sara would
be particularly interested jf H.S.G.'%ﬁ%jects were available locally,’

espcially if they could be done out of -office mours. - -

s might be imagined, Sara’s ma jor activities and sports revolve around

horses. She goes opt>to a disco occasionally but says tHere is not

enotigh” night activities for peopie her’ age where shq~|ives. o
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\Unemplgégo Boy - Stan .

- S'tan was 3 student at New Norfolk High School{leav:ng at.the end of
grade 10.) He has slightly below average resilts. .
i .

At $chool they had,a variety of careers talks whi¢h Stan said were  »
“alright'. HOweve? he said some aof the speakers/told them that

rarticular occupations required very goods school results. This Stan
now thinks was not always true but’it put h.& off certain jobs.

] . .

After he left schoo! Stan picked fruit for two weeks but has had no
other employment. For the last -14 weeks he has.beep doing an E.P.U.Y.
Course in New Norfolk. He appliéd for apprenticeships as a meghanic

and fitter and turner but wag not successfulf\‘ﬂe has appli atd the
paper mill, but even fRvugh his father works there, has ng manaqu

to get a job.

’

He liked the E-P. UTY. Course. It covered Mathematics, English and

‘Gardening. He felt that the first two had hejped him brush up on his
school wark and he likes gardenang He, says that thé one disadvantage
was that?it “mucked up'' the unemploymenf benefits payments. While on
the E.P.U.YA Course you get paid in adv@ice but unemployment benefits

_are paid in arrears so it results in a nth between payments at the

end. He pays $15 board.

Before do:ng the course Stan would 9o to the C.Y.$5.S. Centre most days.
He would play 84baI|4‘do some woodwork and méet his friends. He
doesn't help at home very much nor watch T.V. during the day. He plays
football, .tennis and golf regularly. Stan has plen®y to do and

doesn't get~bored. -

Stan has considered returning to educataon He thinks that he will do
H.S.C. next year'if the misses out ‘oh an apprenticeship again. ,This
would be easier if H.§5.C. courses were available in New Norfolk. If
technical chasses were available in #odwork or technical drawing he
would have done those.

He says /his mother gets depressed because he is out of work. His -4
parents help:by looking out for jobs for him. He says that the C.E.S.

has not, helped him to get a job. Also if he goes in to the Gﬂenorchy
C.E.S. Centre on the bus, all the jobs have gone before he gets there.

.
.

Stan thinks that employers only take on those with the best school
results and prefer people with experience. This makes it very hard for
him to get a job. - ,

7 ]
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Unemployed Girl - Tammy < . . .,

¥ ! /
~ . .
Tammy was a student at Scottsdale Higp School, leaving at the end of ‘
' grade 10, She waspan average student. ' She lives in 8ridporf, 20km
from Scottsdale. ) . . . 4 - A

’ ’

She says they had several "Careers Evenings' at “school but these ‘\
were got very helpful. Although it was possible to do work experience

she never did any. She saf® that the teachers tried to tell them how
difficult it would be to get 2 job but she never, really believed ijt.
]
'l . ~ .
) Since she left school Tammy has been trying very hard to get a job. .
» All that she has managed was two casual jobs of abaut a month each.

The first was Bagging pofatoes near Sdbttsdale and the second was
splitting scallops. Both ended with their ‘respective seasons. She
says she '"hated'" working on the potatoes because it gave her a’" backache
and was %irty work. When Splihing scallops shey were paid by the
bucket” and she was only just getting the hang of it when the work

finished. It is smelly work. .

.
-4 .

Despite their disadvantages, Tammy says that if \t hadn't been for the
casual jobs she "would have gone up the wall". She says .she used to
. “think it would be good to nothing, byt not any more..

M

She says that there are almost no jobs ever available in her area. S

Occasionally a shop job is offered in Scottsdale but when there was a

vacancy qt the chemist's advertised. "about 50 people turned up". She
. ((Fhinks she qay have to move to Launceston to try to get a job there.

~ . .

While unehp}oyed Tommy says she spends most of her time at home. She
says it's yerribly boring. She helps around the house and watc¥es T.V.
most .days.  Very occasionally she goes into Scottsdale and visits some
friends there. She has only been to the Yodth Centre in Scottsdale a
couple of times because she doesn’t know:the people that go thera.

: ‘ L4

Tammy . is on unemp | oyment benefits afdg gef% enough money. She doesn't
’ pay board. She has had no contact with €.£.S. or Social Security except
sending forms through the post. P

-She says her parents are very sympathetic{and don't blame her for not

getting work. They look out for jobs, heflp her write job applications

and run her into Scottsdale to see ab jobs there. They encgurage her

to keep on trying. However, she says—ner mother does get $ick of having ts \
her around the house.

v ).

While at sghool Tammy- had planned to do a Receptionists' course at
Launceston Technical Coljege. She even had the forms but then'decided
she would rather get a job because she was sick of school. Now she says she
~would rather be doing any course of study, or back at school , just to
’  have something to do. If she could do’H.§.C. at Scottsddle she would do
“that. She is*also interested in doing @ ,Beautician course. R

Tammy says she ''really feels down....as if |'m hopeless'' when she doesn't

get a job she has tried for. She 'says it's hard not to take it persogatly
glthough it's not so bad knowing that a lot of othérs are also unemployed.
She says she wbuld often cry when knocked back and that it was particularly
hard because '"there was no one | coulds talk to about jt''. However, she is

determined not to give up agd will keep on trying for 4 job.
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Employed”Girl ~ Trudy

Trudyf;és a student. at St. James College, Cygnet, leaving at the
end of grade 1Q. She lives in Geeveston. Trudy's school results
were a'little above average.

- »
She 3ays that they had careers lessons at school but these were
not much help. The pamphlets oUtlining the jobs she was interested
in kere provided. She planned to be a nurses aide or do home
nursing. Since she left school they habe been interested in finding
out what has happed to her. She has a sister still at sechool and
the principal asks her. There was no work éxperience available at
school gwhich Trudy thinks should have been available. Trudy says
she "Wated school" and was sick of homework and studying.

Afyer leaving schob) Trudy was unempfoyed for about five monthg.

She says it was very hard to get a job. She contacted shops in Hobart
and gyonvilﬂe as well as locally.” She was interviewed for jobs in a
bank, the school, and the local hospital, but did not get the jobs.
Finally her mother heaszabout a shop job being ayailable, so Sfe went
for an interview and got the job. *

>

However the job is only,part-time. She works six .hours a day fer three
days a week. She is paid $40 a week which she says is only $8 a week
more than she was gefting on unemployment benefits. T

She says she would prefer full-time work to get ‘more m . But she
thinks this will be'extra difficult because if empfﬁ?éfzgﬁhow that
you have a part-time job they will prefer someone unemployed who they

_feel need the job more. . . .

She likes her joﬁ. her boss and serving customers. Even though it is
not always‘busy she doesn't get bored. -

-

« On the days she doesn't work Trudy stays at home. She doesp't watch
T.V. 'but she does help her fiother with the housework. She says it is
very boring and she would rather be working even if she is not earning
much more than uhemployment benefits. While she was unegployed she
did a home nursing course at night, and got a certificate, She thinks
"she would prefer to be a nurse's aide. She would ot like to do nurse
training because that would mean moving' to Hobart and more study. She

*says there is nothing to do on the weekends. She doesn't play sport
and is not old enough to be allowed inta,cabarets. She would like to
see ‘more dances in her town. ’

\\\ She believes that there should be more jobs for gir{s in country towns.

ERIC
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She thjnkg boys are better off because they can get labouring jobs in
the orcha#ds. ~
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tmployed Girls - group interview {Scotilgdale)
« A —
, A,group of § girls all emglo‘yiiin Scottsdale were interviewed together.
B Tﬁey had all attended Sco tsda High School and their school results

were in the average to above average range. They all worked as shop

assistants.
N S
The group had al(l received some careers advice at school and generally

found it useful. “But only two of them had been on work experience
because it was only avai le during the holidays.
*

The girls,had generally not had much trouble'getting their jobs with
only one taking more than a month, They either heard about the; jobs
from friends or saw them advertised in the Iogal paper.

.

. \
Most felt the main reason for their employment was their age.

/ year olds too much meney.

Employers think they have to pay eighteen
As a consequgnce, the majority of the group expected to be put -off
-when they turned eighteen. They reported that emplbyérs were not~X
particularly interested in their school results but wanted bright,
neat, clean girls. They beljeve that married women are not compéting

for their jobs‘because those that do have shop jobs only work part-
time for family reasons-

-

. They generally found their jobs to be boring, Only one of the girls
considered her job to have variety. Three of ‘the group did not 1ike
. their bosses.” They were generdlty loojing out for a better job dnd

did/ggg expect to stay in the current employment more than two or- three
years. v ’ -

Three of the group had been planning to continve to H.S.cC. while at /
school. Their reasons for leaving included being sick of school, not
\\ wanting to’move to Launceston {necessary to do H.$.C.) and wanting to

earn money. The three thought it quite possible that they would return
!to education_ jin a year or,two,

«

The group felt th3t their schooling had not been of use since they
left. The only skills they used were basic Mathematics, English.,and
Typing, They suggested they could have been better prepared in

filling out forms for income tax and medical benefits, and "how to
handle nast ladies who try to Blame the high prices on you",
f ‘,d .
' \ V-
J ‘ ¢ )

o RICe

Aruitoxt provided by Eic:




4 ) ’ N 1
‘ In addition there is also a small special school (12 students) at
, Huﬁvill’e*&rﬁilagh T
f ! 4 . .
. * Changed from a Eistr cy to a Primarz;School in 1979
3 ! LIRS ’ '
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Schools in Study, Area 2 - North-East .
. Voo g A D
GOVERNMENT SCHOOLS® - NON-Goyﬁkﬂ‘EyT SCHOOLS
v . * L1
PRIMARY PRIHARY/SECONQ&RY SECONDARY PRIPARY
o ’ -~
Gladstone St. Marys Dist,.High Scottodale High [{ .
Derby St. Helens Dist, High - o~ ‘ -
Branxholm = | Winnaleah Dist. High
Ringarooma )
L
Pyengana
Mathinna .
Fingal ' . .
Z al
Avoca
Rossarden |
"1 Myrtle Park .
. » .
Scottsdale ‘ ) it
Bridport "

- H ' .‘ ‘0?‘ - . N
v . S . .
APPENDIX D: EDUCATION PROVISION !N THE STUDY:AREAS * . *

¢

Schools in Study Area | - Huord Valley

' 2 :“?gv."h—'\\ .
' - ~
- GOVERNMENT SCHOOLS : ‘ NON-GOVERNMENT ‘SCHOOLS
! ] Py
PRIMARY(/ PRIMARY/SECONDARY SECONDARY \PngARY,
T LA "
Huonvil[é) Geevemton Dist. High Huonvilte High Sacred Heart -
Glen Huo% Dover Dist. High 1 Geeveston -
. . . . Seventh Day Adventist -
Franklin Cygnet Dist, ! ¢1en Huon .
‘ L 4
Judbury . st. JaaES . ~
Cygnet ' . ’
{Primayy/Secondary)
o -
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Schools in Study Area 3 - Derwent Valley
' s
.‘ Py
GOVERNMENT SCROOLS . NON-GOVERNMENT SCHOOLS
PR IMARY’ PRIMARY/SECONDARY ’ SECONDARY- PRIMARY
Maydena © ' | Glenora Dist. High, New Norfolk High] st. Brigids
New Norfolk | Ouse Dist. High ,
Ellendale . ,
Bronte Park o . ' )
,Tarraleah . - .
‘ r
Strathgordon 4 . \
9 ] “~ i 7/ G&S .
Wayatinah » . L. - o ‘[ ~ .
“amilton 7 . 8 ’i s )
Westerlay * - ¥ - - :
' KJ L v L .
N

v . > N
» oL < ! . R

: \ .
\~<$L In addition there is also a special ifhool (38 students) at the Royal
4.‘ Lo

Derwent Hospitga
3 ospity/ L A
2. Structure of the Schoo! System v , .~
&an S A
{a) Kinaergarten classes, whjch® in the no;maﬁ State pattern are fully "
. integrateq_into primary edycation, are included .in primary schools
and district schools. Y ’ : .
N . \ - « ¢
(b) Primary educatien concludes at Grade 6'Lavel. .

=

v+ (c) DAstrict scHools providg educat ion fggm kindergartenetd Grade 10,
bul secondary enrolment is concentrated in.the high schools in these
areps. Although a preliminary, school certificate may be obtalned,,
thel great majority of students compiete‘four years of secondary

. schooling{at Grade 10 and gain,the “School Certificdte, awarded by

- the Schools Board of Tasmania on the basis of school assessment. _
This certificate consists of subjeCts which may be taken at Levels
I, 11 and 11,

(d) Currently Grades 11 and 12 are offered in. the secondary colleges of )
the metropolitan area.

\
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APPENDIX E: OCCUPATIONAL SCALE .
. ‘ By 1] R N R
SIXTEEN POINT: . . FOUR POINT
OCCUPATION_GROUP . ' SCALE -
3. M :
' -
V4 » . .
. 1. , Upper professional’ » 7
N, ‘ / )
2. " Grazier B ., '
3. Lower professignal ' ‘ - 1i
L, -"Managerial . ' .
) Sy Self-employed (shop pfopri;tors) , ' i
6. Farmers . v 2,
7. Clerical and related workers . o] )
. ‘o ) ¢ .
', 8. Armed Services and Police Force . 3 N
- . A .
v 79, Craftsmén and foremen SR ¥
10. Shop assistants . . 4.
11.  Operatives and ppfcess workers s ‘ A -
14 . ., N ¢ Al
) 12.  Drivers r s L )
. (1 ' - ‘,’
13. 'Personal, domestic and other gervice workers
4,
14,  Miners . ) ;- .
-
. . » .
) 15.  ‘Fardf,and rur!l workers \ o «
> . * .
16.  .Labourers X T , 4 T
. e c NN . 7 .
i ‘ R : * . ’ ' - ' ’ s ‘
SOURCE: . o N
J . Leonard Broom and F. Lancaster Jongs, Opportunity and Attainment
p in Australig,,.((:anbgl'ra: Australian National University Press, 1976)’
! pp. 121-124 v N !
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