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EXECUTIVE SUMMARY y

This report deals with high school seniors' sex
role attitudes, and with seniors' plans and preferences:
for education, work, and family roles. We examine each’
of these areas in some detail, we explore ways in which
they are interrelated, and we consider the extent to
which there have been changes across the five senior
classes from 1976 through 13980. - ' :

Our primary source of data is the Monitoring the

Future project, which conducts large and nationally

representative surveys of seniors on an annual basis. -
The Monitoring the Future sample each year totals more
than 16,000 seniors; however, much of the survey . '
i ig divided among five different guestionnaire

. _ forms. '"Thus, for mos indings_presented here,

the underlying numbers of cases are about 1,500 males
and 1,500 females for each of the graduating classes of
--1976 through 1980. These relatively large numbers of
cases, and the opportunity to replicate patterns and/or
observe trends over five cohorts, give us.a good deal
of confidence in the findings. An important additional
data source is a survey of about 1,000 seniors in 1978,
wvhich employed a much longer questionnaire permitting
an exploration of interrelationships among many of the
survey measures which appeared on different forms in
the Monitoring the Future surveys. {An extensive dis-
cussion of both data sources is presented in Chapter

2-)

Sex Role Attitudes and the Concept of Traditionality

We conceive of sex role attitudes as opinions and
beliefs about the ways that family and work roles do,
and should, differ by gender. We have found it useful

' to view such attitudes as ranging along a continuum
from traditional to non-traditional, where "non-
traditional" attitudes are those which do not urge dif-
ferences in roles or opportunities based on gernder.

The- onceptual'framework'which guided this

research assigns a key position to sex role attitudes
as representing the cumulative impact of a wide range
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of socialization factors, and as in turn impacting on
plans and preferences  for education, occupation, mar-
riage, and family. (See Chapter 1.) : :
_ We found it both necessary and desirable to

develop a number of separate measures of sex role at-
titudes. Most of them could be chara.i:rized as rang-

~ing from traditional to non-traditional, and several of

" them weré fairly strongly correlated. -Nevertheless, . . .

the research findings confirmed our expectations that

' sex role traditionality/non-traditionality does not

readily reduce to a_single scale. (Chapter 3 presents.

e R TP D

the analyses of the sex role attitude measures.)

Equal Opportunities for Women. Overwhelming
majorities of both male and female seniors believe in
~equal pay for equal work, and in equal educational op-

portunities for ‘both sexes. Large majorities also.

agree, or agree mostly, in the concepts of equal oppor--

“tunities for jobs,-and-for leadership roles as execu-
tives or politicians. There are important sex dif-
ferences, to be sure, with larger proportions of
females than males favoring complete equality of oppor-
tunities. Nevertheless, we are struck as much by the

similarities between sexes as by the differences. Al-

though responses to these items on egual opportunities

———————*for the sexes are correlated strongly with other sex

role attitudes, we considered it—important—for concep-

. tual reasons to treat these views as a separate dimen-
L sion in our analyses. .

—

"sex role stereotypes"--notions about husbands making
all the important decisions, wives caring for home and
children rather than working outside, and the like.
For these items, .as in the case of the egqual oppor- ,
tunities ones, there are more males than females at the
"traditional™ end of the continuum. There is, however,
a much wider range of opinion in this area than-in the
equal opportunity domain. Thus, for example, a
majority of males, and more than one third of the

females, agree or agree mostly that "it is usually bet-

" ter for everyone involved if the man is the achiever
outside the home and the woman _takes care of the home._

and family." But only about 30 percent of the males,
and half that many females, agree or agree mostly with

_ the notion that "the husband should make all the impor-

' tant decisions in the family." A total of 16 items
‘dealing with such sex role stereotypes were found to
intercorrelate substantially, and they also showed
generally similar .patterns of correlations with other
measures (e.g., strong religious commitments, political
conservativism). Accordingly, these items were com-

2
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~ An InBex of Sex Role Traditionality. —A fhumber of .. _
questionnaire items dealt with what might be termed




. “bined to form an index of sex role traditionality which
i figured prominently in our later analyses. o

S _ Views on Parenting, Conventional Marriage, and Ex-
}“' ~ tramarital Sex. We examineqg seniors' views along a

_ number of other dimensions which might be described as
. covering a range from traditional to non-traditional;
t however, the meaning of the term changes somewhat for -
- these dimensions, and so do the patterns of
' 7 T relationship. T ' B

- . For example, the importance of.parenthood--for
_ _both fathers and mothers--is endorséd- by large o
[ ' ‘majorities of both.male and female .seniors. The sex

~ differences are quite small, with slightly larger ,
T proportions of females giving strong endorsement to the
} ' -parenthood role (which might be considered the more
"traditional® position, at least where women's roles
are concerned). :

eeo .. Views about marriage and extramarital sex are
mostly "traditional™ among-male seniors, and somewhat
more so among females. Relatively few agree with the
| _statement that "having a close intimate relationship
with only one partner is too restrictive for the
[ average person;" and most are not willing to question
marriage "as a way of life." The sex differences are
largest in responses to the item, "It is usually a good
3 for a-.couple to live together before getting mar-
ried in order to findout-whether they really get

along." Male seniors are split just about evenly in

terms of agreement versus disagreement; whereas one

w-+———-=--—third of the females agree, and more than half dis-
agree. The sex difference noted above certainly fits
the stereotype of females resisting male suggestions
.for sexual relationships outside of marriage; thus what
may in one sense be viewed as greater "traditionality"
on the part of the females may in another sense be
viewed as resistance to sexual exploitation,

'As we said earlier, one could attempt to apply the |

notion of traditionality to the views on conventional
marriage and extramarital sex; but as we have just il-
‘lustrated, the term is somewhat distorted by such an
eifort. Our preference, therefore, has been not to.
conceptualize these views as sex role attitudes, even
though they involve some closely related matters.

. Recent Trends in Sex Role Traditionality.

Seniors' views about egual opportunities for women
. changed rather little during the late seventies--
o support remained consistently high. -Many of the other
- ' items also showed little in the way of trends. But
some of the items most central to our definition of sex




role attitudes--opinions about division of paid work

and housework, and about the effects of mother's work
on her children--have undergone some change in the non-

" traditional direction during the last five years.

These changes have occurred at about an equal pace for

both sexes, leaving the substantial sex differences on
these items largely unchanged.

One other trend may be worth noting here. While

‘female views have shown little change, male seniors

‘have shown a modest increase in support of conventional
marriage.. As a result, the gap bétween males and
females is only about half as large for the class of

. 1980 as it was for the class of 1976, Thus, during th
latter half of the seventies we do.not detect any -
evidence of erosion of young people's commitment to
marriage; and there may actually be some movement back
toward it on the part of young men,

B Correlates of Sex Role Traditionalitx.v As we
report in later sections of this summary, sex role

' traditionality is related to various plans and

preferences forwork;-marriage, and parenthood. We

note here the pattérns of correlation with a numberof ———

other dimensions. '
: The largest and most consistent differences in
“traditionality appear between males and females; as

noted at several points above, female seniors are in
most respects less traditional than males.

Sex role traditionality also occurs to—a—-lesser.
. than average degree among those seniors bound for col-
~lege, those with high grades, and those whose parents
were college educated. T e o L

Greater than average traditionality appears among
gseniors who report a strong commitment to religion,
those with conservative political views, and (to a
slight extent) those from more rural backgrounds. A
number of racial differences appeared, some of which
are too complicated--to. summarize here; in most respects
blacks are less traditional than whites. :

Preferences'foi Dividing Family Responsibilities
{or, “Who _Should Be Employed and Who Should .

Care for Home and Children?

“The guestionnaire items discussed in the previous
section deal largely with seniors' impressions about
sex roles for people in general, Now we consider a
series of items dealing with seniors' personal
preferences for sharing the responsibilities of mar-




riage and parenthood. Each question in<the‘series asks

the respondent to imagine being married, and to con-
sider the acceptability of several different arrange-
ments for sharing paid employment child care, and house
care. )(Chapter 4 presents the ‘analyses of these
items. : s v

- Working Wives OK, but Small Children Change |
Things. When thinking about being married with no

children, most seniors (both male and female) consider

it desirable or acceptable for the wife to work half-
time or. full-time outside the home. But if they
imagine having one or more pre-school children, their

preferences for outside work by the wife shift substan-

tially: the most frequently preferred alternative is
that the wife not work at all outside the home, with a
second choice being that she work only half-time.

About two thirds of the males, and nearly as many of
the females, reject as "not at all acceptable” the idea
of both husband and wife working full-time when pre-.

~ school children are part of the family.

Little Enthusiasm for Sex Role Reversal. One

' logical alternative to a wife reducing outside employ-

ment in order to care for children would be for the
husband to do so, or for both to reduce to half-time
employment. Such departures from the traditional pat-

. tern of a full-time employed husband receive little en-
dorsement from high school seniors. In particular, any

arrangement involving a husband working less than the
wife is overwhelmingly rejected by both males and
females. Furthermore, sex role reversal is no more

welcome-where child care_and housework are ‘concerned;
well over ha female seniors reject
as unacceptable any situation in which the husband-doe

~more than an equal share, and fewer than three ‘percent
rate any such situation. as desirable.

. Sex Differences in Primary Responsibilities.
There 1s considerable evidence in the responses of

seniors suggesting a preference for egalitarianism, -

First choices are often for equal sharing of child and

house care, even when the husband has a full-time job
and the wife does not.work outside the home. But the

- gecond choices, or next most acceptable alternatives,

most often move in the traditional direction. 1In other
words, while there seems to be a tendency toward shar-
ing of duties between marital partners, the final
responsibility still seems to rest with the one partner
who traditionally held that particular duty. Thus, a

husband's help in child care is very welcome even to a -

point of equal involvement with the wife; but the final
responsibility still appears to rest with the wife.
She is the one expected to reduce or give up outside
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'~ volved, the range of options is wide. More specifical-

narrowly constrained, however. Females overwhelmingly

‘acceptability, must remain a matter for speculation;

‘and female seniors about the husband's employment--both
prefer that he be employed full-time. As for the

no children, many males would accept-a variety of work-

to prefer arrangements in which the wife works full-

| arrangements in which the mother of young children is
‘not employed full-time outside the home, and for the

employment; and she would probably be blamed most if .
anyone judged child care to be inadequate. By the same
token, the involvement of the wife in paid work is

widely accepted; but it is still the husband who is ex-
pectéd to maintain full-time employment irrespective of

his family situation. He is the one Dikely to be held
accountable, and to feel the greatest ‘psychological

burden, if economic support for the family is not-ade-

guate. B ' ~.

- Greater Flexibility for Wives than for Husbands.\\\\
We have noted that a fairly considerable-range-of — .
latitude exists in preferences concerning outside
employment for wives. To be sure, there is con- ‘
siderable limitation for wives when they have childre
in the pre-school years. But when no children are in-

ly, only a small proportion of male seniors (16 per-
cent) reject as unacceptable a marriage in which the
wife holds no outside employment, and a similarly small
proportion (19 percent) rule out a full-time employed
wife. The employment options for males are much more

reject any arrangement in which the husband is not
employed, and large proportions (60 percent or more)
reject an arrangement in which the husband works half-
time while the wife works full-time. It should be
added that very few males indicate a preference for
such an arrangement either. Whether some male
preferences might change, given a climate of greater

although other attitudes have shifted.to some extent,
seniors' preferences regarding the husband's work role
have not changed during the late seventies. '

‘éex~B¥f£e¥ences_in Preference Patterns. As noted

above, there is.a high order ofvai?éement=be%ween_malg__*-___;___;d

wife's employment, particularly in the case involving
ing arrangements by the wife; however, the females tend " : : vﬁ

time or at least part-time. This difference, with the
females averaging somewhat more egalitarian than the
males, shows up to some extent along the other dimen-
sions for allocating family responsibilities. Never-
theless, the more dominant conclusion we draw from
these particular data is that males and females show
what may ‘be a surprising extent of agreement-.in their
views about sharing responsibilities, especially when
it comes to the widely shared preferences for family
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involvement of both parents in caring for their
children. : . '

Trends and. Correlates. The preferences for divi-
sion of family responsibilities have not changed sub-
stantially during the late seventies. Those trends
which have occurred, which involve employment of wives
or sharing of housework and child care, are in an
egalitarian direction. -

Preferences for egalitarian'arrangeménts are some-~
“what more likely among those high in academic ability,

"7 "planfiing to complete college, and politically liberal.

These findings are distinctly stronger for female
seniors than for males, perhaps in part because the
females' own working preferences or career plans affect
"their preferences for division of responsibilities to a

greater extent than is true for males.

’ One set of background factors shows strong

relationships with views about working mothers.,

Respondents who are black, as well as respondentg whose

own mothers’ spent much time working outside the me ,

- are much more likely than other seniors to consider it
desirable--or at least acceptable--for a wife with pre-

4. school children to be employed. Thus it appears that
those most exposed to the example of working mothers
have not reacted negatively to that experience; in-
stead, they show a greater than average willingness for
their own children to have the same experience. T

As expected, the index of sex role traditionality
described earlier (and detailed in Chapter 3) showed
fairly substantial correlations with the personal
preferences for division of family responsibilities.
Those seniors whose general sex role attitudes were
highly traditional were least likely to express
L preferences for egalitarian arrangements in their own

future marriagess——

o " Educational and Ocquational Plans

: . The educational plans of male and female high-

S - gchool seniors are not very different, on the average.
' A majority expect to finish a four-year college

program; and attendance at graduate or professional

ly increasing minority (36 percent of males and 31 per-
cent of females in the class of 1980).

Tﬁrning to occUpationai plans and attitudes, it
appears than young women take work as seriously as
young men do. It is mostly in items which introduce

o 20

school after college is rated as probable by a gradual-




family roles that differences appear between the sexes;
young women show a greater likelihood of attributing
very high importance to family and children, and a
~ greater willingness to modify work roles for the sake
‘ . of their family roles. Young women are also more like- °
' ly than young men to regard the occupational values of
altruism and other-orientation as important.

The largest differences between the sexes appear
in specific occupations that seniors expect to occupy
at age 30, and to a lesser extent in preferences for
different work settings. The sex differences in ,

. categories of occupational aspiration parallel the ex-.
i isting occupational-segregation-in the labor force.
While substantial proportions of both males and females
select the general category "professional without doc-
toral degree," we suspect that some of the specific oc-
cupations in this category such as registered nurse,
~librarian, and social worker attract mostly females,
while others such as engineer, architect, and tech-
nician attract mostly-males. The traditionally male
occupation of craftsman or skilled worker is chosen by
22 percent of male seniors but only one percent of
females: The picture is reversed for the occupation of
clerical or office worker (20 percent of females, two
percent of males). Females are far more likely than
males to rate working in a social service organization
as desirable, and they are also.more likely to give
positive ratings to working in a school or university.
PR By far the most popular working arrangement among both
' ' ' sexes would be self-employment, but this is especially
true for males. The least popular work setting for
both sexes is military service. Considering that this
is a traditionally male work setting, and that substan-
tially more males than females expect to serve in the
military, the sex differences in ratings of the '
 desirability of military work are surprisingly small,

One of the ways of quantifying the difference be-
. tween male and female occupational expectations is the
- _ index of segregation. For the class of 1976, about 50
O percent of the males (or females) 'would have had to
\\\\ : change plans in order for the two distributions-to be-
- ~ come identical. The level of sex segregation in oc-
, cupational plans, as measured by this index, has
\\\_ declined appreciably during the last five years, so
. that for the class of 1980 only about 36 percent of the
males (or females) would need to change plans to make
he two distributions identical. (Given the fact that
o] list of occupational preferences is quite general,
however, it is- likely that the sex segregation is
‘noticeably larger than the above percentages would sug-
gest. vertheless, we consider the trend data to be
indicative\of some genuine change in this area.). ' e




One other trend of considerable importance is the
steadily decreasing proportion of young women who ex-
pect to be full-time homemakers at age 30. Among those
expecting to complete college, the proportion has
remained consistently low (five percent in 1976, and
four percent in 1980); but among the non-college bound,
the drop has been substantial (from 22 percent in 1976
to 13 percent in 1980, and down to 9 percent for the
class of 1981). Since virtually no males expect to be
full-time homemakers at age 30, the declining numbers

. of females expecting to do so represents another kind

of convergence--another way in which occupational
aspirations are less sex segregated.

. Correlates of Educational and Occupational Plans.
Educational plans are affected by a number of well- :
known factors such-as abilities and parental education.
We noted earlier that those planning to complete col-
lege are also lower in sex role traditionality;
however, the traditionality measure (and other sex role
attitude measures) provide no additional prediction of
college plans once we take account of abilities and
parental characteristics. Thus, contrary to our expec-
tations, sex role attitudes seem to have rather little
direct bearing on the educational aspirations of young
women. S '

Our exploration of the correlates of occupational
plans replicated the usual findings with respect to the
prestige of aspired occupations; prestige is strongly
associated with academic ability and college plans, and
to a lesser degree with parental education. There is
also a clear tendency for those”with more traditional
sex role attitudes to report lower occupational aspira-
tions; however, we find again that this association
seems due almost entirely to the negative correlation
between traditionality and academic ability, etc.

, Among young women the measure of sex role
traditionality does show a substantial correlation with
plans for being a full-time homemaker at age 30; and
this relationship is not.at all diminished when con-
trols are introduced for ability and college plans. A
parallel finding is that females scoring Rhigh on the
traditionality scale score relatively low on a measure
of "job centrality” (indicating whether work, and doing
a good job, will be a very central part of one's life).
In other words, females' decisions about whether to be
employed at all, and their expectations about how -
central a role work will play, are .related to sex role
traditionality independent of ability and college
plans. ‘ . -
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In sum, although we had expected that sex role at-
titudes would play an important part in the educational
and occupational aspirations of young women, we find
rather little evidence in support of that hypothesis.
Sex role attitudes may play a part in the decision
about whether to be employed at all (at age 30) and
whether work will be a very central part of life. But
we could not find clear evidence that sex role at-
titudes make an independent contribution to the status
of women's occupational aspirations.

Marital and Family Plans

When it comes to plans or expectations about mar-

" riage and family, most seniors could fairly be charac-

terized as sguarely in the mainstream of conventional
values. 1In overwhelming proportions they expect to be
married, to stay married to the same person (though
many are not certain about this), and to have children
(two or three). Most of those who do not clearly ex-
pect to be married are not opposed to the idea; rather, .
they state that they "have no idea" about whether they
will marry--a sentiment somewhat more freqguent among ~
male seniors than among females. '

‘ Correlates of Marital and Family Plans. Young
blacks--especially young black women--are more skepti-

cal than whites about the possibility of getting mar-.
ried and about the stability of marriage. Respondents
with strong religious commitments, and those with con-
servative political views, are particularly likely to
expect stable marriages. Religious commitment is also
positively correlgted with the likelihood of having
children and the number of children preferred.

Among the several measures of sex role attitudes,
the most consistent predictor of marriage and family

‘plans is, not surprisingly, the measure of the impor-

tance of parenting. This is positively correlated with
both male and female seniors' expectations that they
will get.married, stay married to the same person, and
have children.—-While the measure of sex role

traditionality shows a very modest positive
“ ‘relationship with plans far having children, it shows

no clear association with likelihood of marriage. On
the other hand, there is a -strong tendency for females
who are low in traditionality to plan relatively late
marriages. This matches an even stronger tendency for
women planning to complete college also to plan rela-

_tively late marriages, but the link between

traditionality and early marriage plans remains even
when college plans are.controlled. :

®
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~other plans and attitudes, College plans, aspirations

One of the problems in searching for correlates of
marriage and femily plans is that such plans do not
show much variation at the very general level--the
overvhelming majority of seniors expect to marry and
have children, But the expected timing of marriage
does vary, and turns out to be related to a number of

for high prestige occupations, and the belief that work -
will be very central in one's life are all predictors

of plans for a relatively.long delay prior to marriage.
BEach of these relationships appears for male seniors,

but each is stronger among females. Another predictor

of expected marriage timing amcng females, but not

among males, is sex role traditionality. Those females

‘with more traditional views about sex roles in general

are likely to plan on relatively early marriages, a.
relationship which remains fairly strong even with <

" other factors such as college plans controlled. It

thus appears that among young men, and perhaps even ’
more so among young women, there is an effort to se-
quence role commitments according to priorities: if
education and work are to be important, and thus re-
guire extensive time and effort, then marriage is ex-
pected to be postponed. ‘ ’

Summing qp:- Key Findings and Conclusions

"The preceding pages reviewed our findings on'a
chapter-by-chapter basis. Now we highlight a few
themes which appear with some consistency throughout

this volume. \\ . .

: L \,
There are Important Differences--and

.Similarities--in the View of Males and Females. We

have noted a fairly consistent tendency for higher
proportions of females than males to show non-
traditional or egalitarian responses. But we have also
noted some exceptions, and we have noted that in many
respects the similarities in-the responses of males and
females are more impressive than the differences. Both
sexes tend mostly to favor eqgual opportunities for men
and women; but the proportions are somewhat larger

among the female respondents. Both sexes clearly

prefer a marriage in which the mother of young children
holds no outside employment, or in any case not more-
than a half-time job; but support for this traditional
view is just a shade stronger among the male respond-

k]

| | i
The data we report thys provide plenty of ammuni-|

tion for those who wish to stress differences, as well’

as for those who wish to focus on similarities. 1Is the
glass half empty or half full? Since we fully expected

1"
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to see substantial differences, our own reaction has
been to be a bit more impressed by the similarities.
Especially when it comes to preferences for sharing of
family responsibilities, we find a sufficient range of
overlap, and a sufficient’ degree of tolerance for a
range of alternative patterns, that we are fairly san-
guine about the prospects for harmony as these.seniors
marry and actually set about the business of sharing
the -burdens of marriage and parenthood. .

' Some Trends Away from Traditionality. Most pf the
measures reporte ere have not shifted very substan-°
tially during the late nineteen-seventies, and many
have not moved at all. But those changes which have
occurred are almost all in the less traditional direc-
tion. 1In some cases the trends for males and females
are parallel, so that what differences there are remain.
fairly constant. In other cases, there has been some
convergence. Importantly, there are no significant in-
 stances of any gap between the sexes growing wider
‘during the late seventies. -

Restrictions of Flexibility Remain--for both Males
and Females. One widely used survey item asks respond-
ents whether they agree or disagree that "It is usually
better for everyone involved if the man is the achiever
outside the home and the woman takes care of the home
and family." This item clearly states the traditional
restrictions on both males and females--the males .
should work full-time outside the home and the females:
should take care of the home. There are substantial’
sex differences in responses to this item, with males
tending more toward the traditional side. But for both

- sexes there is a very wide spread of opinion, ' which

stands in sharp contrast to many other items, such as
those dealing with equal educational or occupational
opportunities. Indeed, female seniors in 1976 were
.split just about evenly between those who agreed and
those who disagreed with the above statement; and by
1980 there was still a substantial minority of female
‘seniors agreeing with the statement.

our findings suggest that young people are in

large measure committed to the principle of egual 5p-
ortunity, but not to any principle of identical family
roles. . 1f wvomkn want higher education, they should be
given the same opportunities as men. 1f they do.the
same work as men, they should get the same pay:. And if
a woman wants to be an ‘executive or politician, she
should not be considered any less seriously because she
happens to be female. But for most people most of the
time, these seniors seem to be saying, there are dis-
tinct advantages in .the traditional family role arran-
gements. And when it comes to their own future mar-
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‘riages, the overvwhelming majority prefer to maintain

some traditional role distinctions, They want an ar-

/ rangement  in which the hushand consistently works full-

time outside the hume; any other alternative is ruled
out. When small children are part of the family, they
want a wife who is not spending large portions of her

' time working in outside employment. The degree of

agreement between male and female responses on these
two role restrictions is far more impressive than the
small differences that exist. Thus there remain impor- .
tant restrictions on the flexibility of both males and
females, and to a very large degree these restrictions
seem to be internalized and thus self-imposed by the
;imeiamyoung person reaches the end - of high school.

- How_Useful is the Concept of "Traditionality"?
- Given our heavy reliance on this concept, and our ex-

tensive use of a measure of traditionality, it seems

- appropriate that we try to assess its value in the

light of what we have learned in these analyses. We
should at the outset acknowledge a point which is bet-
ter made in Chapter 3 than in this brief summary:
traditionality is a rather complex dimension, and it
may be helpful to place some limitations on it--at

‘least when attempting to develop measures. Our own in-

dex of sex role traditionality is an effort to sum-

marize opinions and beliefs about the ways that familf
and work roles do, and should, differ by sex.

We have noted some limitations in the utirlity of -
this concept of sex role traditionality. In par- ‘
ticular, it does not seem to provide any additional" ;
prediction of educational and occupational aspirations,

- once we take account of what appears to be more fun-

damental factors (such as parental education, grades, :
etc.). But in other respects it has lived up to our

. expectations. It correlates with quite a number .of

background factors, attitudes, values, and plans, most-
ly in directions that were consistent with our concep-
tualizations. Thus we have found it to be a useful
concept, frém both theoretical and analytic
standpoints.

° .

= ~

Guide to Using this Volume

This executive summary has provided an overview oOf
our findings. The much more detailed presentation in
the chapters which follow has been designed to ac-
comodate those readers who wish to be selective as well

as those who prefer to cover &ll the material.

L Chapter Organization. The first chapter presents
& conceptual overview with an emphasis on sex role at-
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titudés. (Other chapters also ihclude corceptual back-
ground and literature review specific to the topics

" covered.) The second chapter provides a fairly com-

. are examined

plete description of the methods of data collectién,
sample characteristics, and a comparison between the
two sources of survey data used in this report. Chap-
ter 3 begins our substantive reporting with measures of
sex role attitudes., Then, in Chapter 4, we examine.
high school seniors' preferences for division of labor
between husband and wife when they imagine their own
 possible marriage. Chapter 5 deals with seniors'. ac-
tual plans and expectations for further education and:

- future employment, as well as a wide range of attitudes
‘about worki:—Chapter 6. focuses on seniors' plans and

expectations for marriage and parenthood. '

_ Analysis Format and Guide to Data Tables. A
standard analysis format i1s followed in Chapters 3

through 6. For each of the measurement areas within a
chapter,.vwe provide several standard tables of data.
The first such table in each case includes (a) the com-
plete wording of.the guestionnaire items, (b) the
‘response distributions for males -and females in the
senior class of 1980, (c) mean values for males and
females for the senior classes of 1976 through 1980,
and (d) correlation coefficients indicating ‘the

- "strength of sex differences and the strength of trends

from 1976 through 1980. The second standard table
presents the correlations between each guestionnaire .
item (or index) and a set of background '
(sociodemographic) factors, as well as the variance ac-
counted for by the entire .set of background factors,
using combined data from the senior classes of 1976
through 1980. B

. The two standard data tables described above make
use of data from the large and nationally representa-
tive Monitoring the Future project. The remaining
tables are based-on the special sutrvey, of about 1000 . -

,_f,senio:s;inﬁ1978;;designgdrtO'permitva'vide;-:ange~of5
" correlational analyses. The third type of standard.

‘table examines interrelationships involving the. items
and/or indexes which appear within a particular chap-

 ter, The fourth type of standard table, employed in .

Chapters 4 through 6, presents bivariate and multi-
variate relational analyses‘in which background fac-
tors, sex rolgoattitudes,'and other relevant measures,
I s predictors (or correlates) of the
various plans and attitudes concerning marriage,
parenthood; education, and occupation. -

_The standard tables described abové cover a wide

. .range of survey material, some of which is discussed

extensively in the text, and some of which is treated

[
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- much more briefly. Our selection of which topics to
treat in greater detail has been influenced by the
findings themselves, and also by our own biases. It is
partly with a view toward those readers with other
. biases and emphases that we have been fairly exhaustive
in our tabular presentation. As an aid to those who
wish to access the tables directly, we have prepared a
summary chart which appears on the inside front cover g
of this report. A glance at that chart may provide a ‘
‘useful review of the several types of tables outlined
above, as well as an overview of the topic areas
covered . in Chapters 3 through 6. We hope it proves to
be a helpful tool for those using this report as a
-reference volume. (Incidentzlily, all tables are ' .
grouped together at the end of each chapter to perm1t
reaszer access. ) ,




o : CBAPTER 1

concnp'ruu ovzﬁm:w- THE IMPOR-
TANCE OF SEX ROLE ATTITUDES

In today s soc1ety the work and family roles of
women reuwain qU1te different from those cf men. While
most men are in the labor force continuously throughout
their adult life, many women work on an intermittent

" and part-time bas1s.A Men's careers typically develop

upward, while women's work lives show less of an order-
ly advancement (Rosenfeld, 1978). 'On the other hand,

' women obv1ously devote a major part of their time and
.effort to raising their offspring and taking care of

domestic duties, and therefore have less energy to
devote to a career. It -has been argued that this divi- .
sion of labor ‘is based on the different biological
functions of the sexes: women bear children; men have
great physical strength_ to brihg to strenuous work.

' Today these biological arguments are only mildly con-

vincing, if at all. The decline in the number of

'ch1ldren 8 woman bears, in combination with the in-

crease in life expectancy, results in a rather small-
part of her 11fe being devoted to child rearing. With

‘regard tb men's greater physical strength, most occupa-
- tions now requ1re little if any physical labor. Of

course, this division of labor has ga1ned other sig-
nificance, It has been argued that keeping women from
the production of econpmic goods in a materialistically.
focused society has the effect of keeping them from ac-
cess to power, independence, :and the like, and thus

_results 1n a soc1a1 strat1f1cat1on by sex.

N Al
w

stratification by 8ex--are the two key elements of what

."is usually referred to by the concept of "sex roles"

(Scanzoni and Fox, 1980). The "traditional" or
"gexist" pole of the sex role attitude continuum refers

" to sex-segregated division of labor and unequal oppor-

tunities; the modern,"q"egal1tar1an," or "non-
traditional” pole refers to egalitarian d1v1s1on of

‘ labor and equal opportun1t1es.

Presently, sex- roles appear to be undergoing

.’ssubstantxal changes. One indication is the rapidly
«changzng public op1n1on towards these matters (Mason,

s -
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Labor, 1975a).

" +::in -the .development of ¢t

%

' Czajka, and Arber, 1976; Parelius, 1975; Thornton and

Freedman; .1979). Another indication is the increasing
participation of women in .the labor force who thereby
increasingly share the breadwinner role with men

(U.S. Bureau of the Census, 1976; U.S. Department of

: At the same time, other aspects of sex roles-
have changed curiously little. ~For exampie, although
women participate in larger numbers in the labor force,
they maintain conspicuously large differentials in pay
(Featherman and Hauser, 1976; .Treiman and Terrell, =
1975b) and authority (Wolf and Fligstein, 1979) com- -
pare” to men, and they continue to work.largely in a.
few heavily female-dominated occupations such as serv-
ice, clerical, and & few professional jobs (Blau and
Hendricks, 1979; Davis, 1980; Fuchs, 1971; Oppenheimer,

- 1968). Also, the participation of women in the bread-

vwinner role has not prompted substantially increased

. participation of men.in child care and housework; hus- . .
" bands of working wives spend just about the same amount -

of time in those activities as do husbands of non-

~working wives (Meissner, Humphreys, Meis, and Scheu,_

1975; Robinson, 1977).

In essence, many. substantial differences between

- the roles of the sexes persist, despite the lack of

biological justification. The mechanisms by which
these differerices are maintained must include social

~values and attitudes that are transmitted through fami-

. 1y, school, and peer group settings, and that guide

.. young men and women when they form their occupational
and family n»lans. (These same values probably also af-
- fect employers when they define positions and hire

employees for those positions, thereby resulting in

. Structural barriers to eguality.) Briefly, while”weqdo‘.
- not deny that some of the current differences in work

and family roles are explainable in terms of structural
factors, we believe that personal plans and preferences

during the transition to adulthood play a critical role
‘ ese differences, by mediating .
. the soc¢ialization influences of parental home, of C

school and of peer group on subséguent attainments.

A similar conceptualization of plans has been
successfully applied in the status attainment litera-
ture. Plans have been assigned a predominhant role
within the theoretical framework of the status attain-
ment model. Research in that tradition has quite con-
sistently demonstrated that educational and oc-

cupational plans are affected by characteristics of the

family--particularly°parental SES and educational
level-~-and by personal characteristic§--particularly

abilities (Alexanéer'and BEckland,. 1974; Bayer, 1969a,b;'
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Marini and Greenberger, 1978a,b; Sewell and Shah,
1968), and that those plans in turn exert a moderate
effect on early attainments (Featherman and Carter,
1976; Otto and Haller, 1979; Sewell and Hauser, 1975;
Sewell, -Hauser, and Wolf, 1980). - .

The stéths éttainmgnt‘model,hhowever, was .

- developed solely on young men, and has provided lesé
"insight into the attainment process of young women. As

suggested by some,-the attitudes and plans that are
particularly relevant to the female role in this -

~spciety should be included to make the model more .

- _relevant for young .women (Alexander and Eckland, 1979;

Sewell, 1971; Treiman and.Terrell, 1975b). Such at-

"_titudes -and plans might include marital and family -

plans and attitudes about the proper roles of the
sexes, - - - '

-While the attitudes women hold about the proper

 .roles of the sexes and the expectations they develop

- family and work roles are likely to interfere with each

. and often exclusively female samples. . Although not en-~
.tirely consistent; this research demonstrates a certain
. level. of -interrelatedness between the various plans. '
For example, some studies suggest that plansg for timing -

for_marriage-and family life are of obvious importance
in understanding women's planning of their education

-and their occupation, it is our contention that some

impact might even-be expected for young men's
educational; occupational, and family plans. For ex-
ample, some level of financial independence associated
with holding a job and having completed schooling is
important in planning marriage and starting a family.
Moreover, Pleck (1976) has argued that even among men

other. Therefore, young men might also anticipate a
certain amount of role conflict and plan their future
,roles accordingly. In sum, we would argue that sex
role attitudes, marital and family plans -should be in-
cluded into status attainment models certainly’ for
young: women, but preferrably also for young men.

The studies that have incorporated marital and
family plans, unlike the traditional literature on-
status attainment, tend to utilize small, specialized,:

of marriage are related to educational aspirations, for
~young women more so than for young men (Bayer, 1969,
b; Gaskell, 1977-78; Shea, Roderick, Zeller, and Kohen,
1971). Other studies indicate that fertility plans of
young women are related to their planned labor force
participation (Gustavus and Nam, 1970; Waite and Stol-
zenberg, 1976; Westoff and Potvin, 1967; Whelpton,
Campbell, and Patterson, 1966), their career commitment
(Falbo, Graham, and Gryskiewicz, 1978; Farley, 1970;
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McLaughlin, 1974), and the sex-typicality of their oc-
cupational plans (Aneshensel and Rosen, 1980).

~ Several alternative interpretations remain, of
course, after demonstrating such interrelationships.

First, the direction of causation remains undetermined, b
given that cross-sectionaldata—have been used by most

‘of the relevant studies. Secondly, the relationship
“could be altogether spurious, i.e., be caused entirely
by a common, causally prior predictor. This pos-
sibility can be investigated with cross-sectional data
(and in some studies has been), using multivariate
analysis technigues, provided that a measure of the
postulated common predictor is available in the data.

- Much of the evidence suggesting a relationship.
between general sex role attitudes and plans for adult:
roles is also based on small and often unrepresentative
samples and mostly bivariate analysis procedures. Ac-
cording to those studies, sex role attitudes are re-
lated to some of the marital and ferti'ity plans as
.well as to educational and occupational plans (Aneshen-
-sel and Rosen, 1980; Eagly and Anderson, 1974; Gaskell,
1977-78; McLaughlin, 1974). This is consistent with

- the view that plans are part of a more general
_ideological orientation and the interrelationships be-

" tween them reflect an effect of underlying ideology
rather than a recognition of the incongruence between
the specific roles, But such a notion needs to be
tested explicitly in a multivariate analysis framework.

- 1f the relationships between the various plans are

reduced or eliminated when sex role attitudes are con-
trolled, this suggests that their interrelationships
were in fact created by their simultaneous
relationships to sex role attitudes. More concretely,
women with non-traditional sex role attitudes tend to
respond along non-traditional lines to a number of dif-
‘ferent plans and preferences; and vice versa for women
who hold traditional attitudes. We need to take the
argument one step further. Since we conceptualize sex
role attitudes as well as various plans to be outcomes
of socialization, it is possible that they are all af-
fected by a powerful socialization:variable. For ex-

 .ample, religiosity:is likely to have an effect on sex

role attitudes, as well as on marital-and family plans
~and women's labor force participation plans. This pos-
sibility also needs to be tested in a multivariate
analysis framework. . ’
In sum, the research reported here has been
guided by the following conceptualization of the forma-
tion of plans. Adolescents' educational, occupational,
marital, and family plans, including plans about the
timing of those events, incorporate some of the cumula-

\ :




tive impacg of (a) previous socialization experiences
in family, 'school, and peer group, as well as (b) per-
sonal attitudes and characteristics. Moreover, such

plans are likely to impact on subseguent marriage and

W”childbearing patterns, since at this critical stage in
_their lives young people make decisions which set the

stage for much of their future lives (Otto, 1979; Spen-
ner and Featherman, 1978). While their impact on later
attainments documents the significance of plans in the
process of role attainment, this report focuses only on
the structure of those plans and on their formation.

Our research examines a variety of relevant’
socialization dimensions: mother's education, father's
education, whether the respondent lived with the father
while growing up, whether he or she lived with the
mother while growing up, whether the mother worked when
the respondent was growing up, and the degree of urban
density of the setting in which the respondent grew up.
The research also examines personal characteristics:
race, academic abilities, political orientation,
religious commitment, frequency of dating a person of

“the opposite sex. Sex role attitudes are viewed as a

major factor in the.formation of plans. They are con-
ceptualized as outcomes of socialization experiences
and personal characteristics, but at the same time we
hypothesize that they will contribute to the explana-
tion of plans for adult roles (i.e., -educational, oc--
cupational, marital, and family plans). On the other
hand, we postulate no single causal sequence between
the various plans. We believe that these plans develop
in close conjunction with each other, involving

- multiple reciprocal causation. - It is our firm conclu-

sion based on the analytical literature that such com-
plex causal patterns cannot be sorted out with the
cross-sectional data which are available to us, and
that such a task.would be very difficult even with
panel data. ' o

.Figure 1 lays out the conceptual framework that
guided our investigations. As the figure indicates, we
postulate sex role attitudes as a major intervening
factor between socialization/personal factors on one
hand and various plans on the other hand. Othervise,
we do not specify any causal sequences between the
plans and preferences shown on the right side of Figure
1. Although we are convinced that there is a complex
pattern of interrelationships among the various plans,
involving most likely reciprocal causation, we are
equally convinced that our data--and most other avail-
able data--are not suited to sort out such complex pat-
terns of interrelationships as we expect to exist be-
tween these plans. Thus, we limit our analyses to a
three-step causal sequence as indicated in Figure 1. -
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Given the prominent roie that sex role attitudes

- assume in this framework, they assume a focal position

in the report being introduced and discussed right -
‘after the introductory chapters. For reporting and or-
ganizatonal purpose only, we also impose an order on
the set of plans that we discuss in this report. We
start with plans for the division of labor in the fami-
ly, then proceed to djscuss educational and oc-
cupational plans, and conclude with the discussion of
marital and family plans.

Figrel
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CHAPTER 2

METHODS -

THE MONITORING THE FUTURE PROJECT

. Most of the data- for the present study are RCE
provided by a nationwide study of high school seniors,
called "Monztor1ng the Future, A Continuing Study of
the Lifestyles and Values of Youth," The study is .
being carried out by the Institute for Social Research,
operating under a series of grants from the National -
Institute on Drug Abuse. Although the survey coverage

"includes extensive measurement devoted to drug use and

directly related topics, a great many other topics are
included. Of particular importance-to the project
reported here are a variety of plans, expectations, and

~ attitudes about marriage, parenting, education, work,

and the management of fam11y respons1b111t1es._

Research Design'

.- The bas1c research des1gn ‘involves annual data'w
collections from high school seniors during the spring -
of each year, beginning with the class of 1975. Each

- data collection takes place in. approx1mately 125 public

and private high schools selected to proV1de an ac-
curate cross section of h1gh school seniors throughout
the United States. C : :

The present report focuses on the surveys of -
seniors in the five graduating classes of 1976 through

19806, (Although many of the. questionnaire items
. reported here were included in the 1975 survey, d1£-

ferences in:format and response rates ‘reduce . S

- comparability-=thus the dec1s1on to begin. with the

class of 1976. )

'A more extensive descrzpt1on of the research
deszgn may be found in Bachman and Johnston (1978) ..




- 1limits on the bias.

. Reagons for Focusing on High School Seniors. =
There are several reasons for c%oosing the senior year
of high school as an optimal point for monitoring the
.plans and attitudes of youth. "One is that the comple-
tion of high school represents the end of an. important
developmental stage in this society, since it -demar-
cates both the end of--universal public education and,
for many, thé end of living in the parental home. L
Therefore, it is a logical point at which to take stock.
of the éumulated influences of these two environments -
on American youth. : f - )
Further, the completion of high school represents
the jumping-off point. from which young- people "diverge
into widely differing social environments including
college, business firms, military .service, and- homemak-
ing. . But.these environmental transitions are not the
_only important changes which coincide with the end of\
high school. ' Most “young men and women' now reach. the
- formal age of adulthood shortly before or after gradua- .
tion; more significantly, they begin to assume adult
roles, ‘including financial self-support, marriage, and
_ parenthood. 1In other words, young people's careers
start taking a variety.of forms-after the completion of
high school; and plans play an important role din
directing these career lines. ’
. Finally, there are some important practical ad-
varitages to building a system of data collections
around samples of high school seniors. The last year
of high school constitutes the final point at which a
reasonably good national sample of an age-specific .
- cohort can be drawn and studied economically. The need
for systematically repeated, large-scale samples from -

_which to.make reliable estimates of change requires - -

that considerable stress be-laid on efficiency and
feasibility; the present design meets those require-
.ments, ' R - ‘

One limitation in the present design’is that it -
does not include in the target population’ those young
men- and women who drop out of high-school before-
graduation (or before the last few months of the senior
year to be more precise). This excludes a relatively
~ small proportion of\each. age cohort--between ‘15 and 20
" ‘percent (Golladay, 1 76, -1977). For the purposes -of =
estimating characteristics of the entire age -group,
_ omission of high school\ dropouts does introduce certain.
biases; however, their small proportion sets outer
For the purposes of éstimating
changes from one cohort to another, the omission of ;
ropouts represents a problem only if different cohorts
"have considerably different p oportions who drop out.
However, we have no reason to egpect dramatic changes
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in -those rates for the foreseeable future,.and recently
published government statistics indicate a great deal

~ of stability in dropout rates since 1967 (Golladay,
1976, p. 62; 1977, p. 81). o R

-

Sampiiﬁg.?récedures .

. The procedure for securing a nationwide sample of
"-high school seniors is a multi-stage one. Stage 1 is
the selection of particular geographic areas, Stage 2
is the selection of one or more high schools in each
area, and Stage 3 is the selection of seniors within
each high school. . C :

Stage 1: Geographic Areas. The geographic areas
used 1n this study are-the primary sampling units
(PSUs) developed by the Sampling Section of the Survey
Research Center for use in the Center's nationwide
interview studies. These consist of 74 primary -areas
throughout the coterminous United States. In addition
“to the .12 largest metropolitan areas, containing about
30 percent of the nation's population, 62 other primary
areas are included: 10 in the Northeast, 18 in the
North-Central area, 24 in the South, and 10 in the
West. Because these same PSUs are used for personal
interview studies by the Survey Research Center, local
field representatives can be assigned to administer the '
"~ "data  collections-in-practically all schools. ,

= ‘Stage 2: Schools. In the major metropolitan
areas more than one high school is -often included in
the sampling design; in most other sampling areas a
single high school is sampled.. In all cases, the
~selections of high schools are made such that the -
probability of drawing a school is proportionate to the
.size of its senior class. The larger the senior class
(according. to recent records), the higher the selectio
probability assigned to the high school. When a .
“sampled. school is unwilling“to participate, a.replace-
ment school as -similar to it as possible is selected
from the same geographic area. Schools remain in the
sample for two consecutive years, after which time a
new school is sampled. BEach year half of the sample

. schools are replaced. .

Stage 3: Students. ‘Within each selected school,
up to about 400 seniors may be included in the data
‘collection.- In schools with fewer than 400 seniors,
the usual procedure is to include all of them in the
- data collection. In larger schools, a subset of =~
seniors is selected either by randomly sampling
classrooms or by some other random method that is con-
_ venient for the school and judged to be unbiased.

o
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Sempleawexghts are’ ass1gned to each respondent SO as to
take account of variations in the sizes of samples from
~one school to another, as well as the (smaller) varia-
“tions in selection probabilities occurring at the ear-
lier stages of sampling.

' .The three-stage sampling procedure described above
y1elded the following numbers of- part1c1pat1ng schools
~and students:

4

. Class Class Class Class Class
of of . of of of .
1976 1977 1978 1979 1980

Number of »
“public ‘ )
schools 108 108 11 111 107
Number of . e
private . - ,
schools 15 16 20 .20 20

Total number . :
. of schools 123 124 131 131 127 -

Total number
of .students 16,678 18,436 18,924 16,662 16 524’

: . Student ,
- response \\\\\g%\\
"”“”“““““*“—--w‘m_xa;gmﬁNﬁﬂﬁhﬁm§ 77% “79% B3% 82 B2y ¢
v . —— ~ ' f
. \\T\%\_‘\' ) ) ) \\‘\: .
Quest1onna1se Adm1n1strat1on \\\\\\““\\\ N

The actual questionnaire adm1n1stratxon in each
‘'school is carried out by the local- Survey Research
Center representatives and their assistants, following
‘standardized procedures detailed in a project instruc-
tion manual. The questionnaires are administered in
classrooms during normal class periods whenever pos-
‘sible; however, circumstances in some schools require-
the use of larger group adm1n1stratxons.

ontent Areas and Quest1onna1re Desxg_

Drug use and related attitudes are the top;cs ,
which receive the most extensive coverage in the
Monxtorxng the Future surveys; however, the question-
naires also deal with a wide range of other subject
areas including attitudes about government, social in-~
stitutions, race relations, changing roles for women,

6 . .
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educational aspirations, occupational aims, marital and,

family. plans, as well as a variety of background and

- demogyraphic factors.. Given this breadth qf content,

the study is not presented to respondents as a "drug
use study,” ncr do they tend to view it as such.

uﬂngéauggwmgny,gyestioqs are rieeded to cover all of

these topic areas, much of the guestionnaire content is

divided into five different guestionnaire forms (which

> are distributed to participants 'in an ordered seguence

that insures five virtually identical subsamples).

About one-third of each guestionnaire form consists of
key or "core" variables whi' 1 age common to all forms.

All demographic variables, and nearly all of the drug

use variables are included in this "core" set-of
measures. This use of the full sample for drug and
demographic measures provideg a more accurate estima-
tion on these dimensions ‘an lso makes it possible to

'link these dimensions statistically to all of the other

measures which are included in a single form only.

Representativeness of the Sample

The samples for this study are intended to be rep-
resentative of high school seniors throughout the 48
coterminous states. We have already discussed the fact
that this definition of the sample excludes one impor-
tant portion of the age cohort: those who have dropped
out of high school before nearing the end of the senior
year. But given the aim of representing high school :
seniors, it will now be useful to consider the extent
to which the obtained samples of schools and students
are likely to be representative of all seniors.

.We can distinguish at least two ways in which sur-
vey data of this sort might fall short of being fully

-accurate: (1) some sarpled schools refuse to par-

ticipate, which ‘could introduce some bias; and (2) ‘the
failure to obtain queutionnaire data from 100 percent
of the students samplea in participating schools could

.also introduce bias.

|

"  School Participation. Depending on the year, from
. 66% to B0% of the schools initially invited to par-

ticipate agree to do so; for each school refusal, a

- gimilar school (in terms of size, geographic area, ur-

banicity, etc.) is recruited as a replacement. The
s2lection of replacement schools almost entirely

removes problems of bias in region, urbanicity, and the
.. like that might result from certain schools refusing to

participate. Other potential biases are more subtle,
however. If any single factor were dominant in most

. refusals, that also might suggest a source of serious

0}
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bias. 1In fact, the reasons for a school refusing to-
participate are varied and are often a function of hap-
penstance events; only a-small proportion specifically
object to the drug content of the survey. Thus we feel
fairly confident that school refusals have not serious-
ly biased the surveys. . ‘

Student ‘Participation. Completed guestionnaires
are obtained from about 80% of all sampled students in -
- participating schools. The Bingle most important )
reason that students are missed is that they are absent’ ~
from class at the time of data collection, and in most-
cases it is .not workable to schedule a special follow-
~up data ~vllection for such absent students. =

In-addition to absenteeism, student nonparticipa-
tion occurs because df schedule conflicts with school
trips and other activities which tend to be more fre-
quent than usual during the final months of ‘the senior .
year. Of course, some students refuse to complete or
to turn in the questionnaire. However, the SRC .
representati¥es in’the fiéld estimate this proportion
at below 3 percent, and perhaps as low as 1 percent.

r B

THE SPECIAL (LONG-PORM) DATA' COLLECTION

r
-~

Rationéle fdrkthe.Sgecial'Data Collection

Although the Monitoring the Future data provide
a rich resaqurce for descriptive and trend analyses,
they are less well suited for eéxtensive correlational
and multivariate analyses, because of’some of the .
design features of the Mpnitoring the future study.
Specifically, questions in the annual survey are lo-
cated in five different questionnaire forms. This
means that except for demographic and some drug use
questions, which are-includ€d in each of the five,
forms, guestions can only be related to questions, that
appear in the same guestiophaire fofm. - -

-~ - Tn order to-“deal with this problem, an ad---
ditional data collection was cenducted in the spring of
1978. This invodlved’a "Long Form" qguestionnaire which .

included nearly all- of the.guestions contained -in the - -
five Monitoring the Ruture questionnaire forms,.thereby

permitting a much wider range of correlational.

@

‘analyses. . _ . A AU
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Select1on of Schools for Part1crpat1on 1n

the Long Form Data Collection

Work1ng from the 115t1ng of schools wh1ch had par- -

'tic1paxed 'in previous Monitoring the. Future data col-~-

lections, we selected & set of nine schools which,

_ taken together, approximated the distribution of the -

1976 Monitoring the Future ‘sample with regard. to
region, urban density, and school size. Within this
stratification,. schools were selected not randomly, 'but
so as to exclude schools which (a) would be asked to

V" participate in & future Monitoring the Future sample,

(b) were currently part of a special sample designed to
test .the effects 'of marijuana law changes, or (c? had
proven to be particularly troublesomeé in prev1ous ques-
tionnaire' administrations. Of the nine .schools ini-
tially invited, three refused to participate and were

‘replaced with others conforming to the same general

specifications.. “In five of the' small and medium sized
schools, questionnaires were distributed to the entire:

- senior class; in one small ‘and three large schools,
‘students were randomly selected by classroom or home
room. The overall response rate was 75 percent.

Table 2-1 shows that the d1str1but1ons on region,

N urban density, and school size are very similar along
‘the stratification variables for the Long Form respond-
‘ents and the 1976 Monitoring the Future sample, which

was used as the basis for stratification, and more im-
portantly, the 1978 sample, which will freguently be
used in conjunction w1th the Longd Form respondents.

The Long Form;Quest1onna1re

The Long Form quest1onna1re comb1ned the mater1a1s
from the five Monitoring the Future forms, deleting
only duplicates of items that were repeated in several
or all of the forms. " In addition, a few variables re-
lated.to sex role and work attitudes that were not -
retained after the 1975 or 1976 surveys were included -
in the Long Form questionnaire. : .

Procedures of the Long Form Data Co11ect1on

- The selected schools and students were approached
in much the same way as in the Monitoring the Future
study. Three important differences should be noted:
schools were paid a $100 honorarium; students were paid
$5 for their participation; and,- of course, the ques-
tionnaires were much longer than those 1n the Monitor-
ing the Future surveys.

e



Polloiing the procedufes of the Monitoring the Fu-:
'ture study, the specific arrangements for questionnaire

" - administration were made by the local Survey Research

Center representatives. These include visiting the
schools before the scheduled administrations and hand-
ing out materials to teachers and students (the
materials were identical to those used-in the Monitor-
ing the Future study, but the pamphlet to teachers in-
cluded an extra page describing the specifics of this
data collection). . : .

: The administrations were conducted by the local
' Survey Research Center representatives and their assis-
tants. Unlike most of the Monitoring the Future ad-
ministrations, Long Form administrations were conducted
at the same time for all the eligible seniors from each
school. Such "mass" administrations were necessary
since~the§ imposed the least inconvenience on the part .
of the schools when scheduling three-hour administra-
tion periods for large numbers of seniors. The actual
administration time was approximately 2 1/2 hours.
: e ‘ e

. COMPARISON OF THE LONG FORM DATA WITH

' THE MONITORING THE FUTURE DATA

: The comparison of the two data sets follows two .
major lines of inguiry. First, the two data sets were"
compared on responses to a standard set of demographic,
sex role attitude, and drug .use va:iagges, since those .
areas represent the major~focus of either the Long Form
or the Monitoring the Future data collection. The com-
parisons were based on means of those variables as well °
as on correlations between them. Secondly, a specific
form of response set which appeared in the Long Form
data in long item sets towards the later parts of the
questionnaire, and which we termed "straight-line' -
response pattern, was investigated and its effects on
means and correlations were determined. .

A

.Comparison'bf‘the TVO'Daté sets on sténdard Variableé '

-~ Means and standard deviations for responses of
_ males and females who completed the Long Form or one of
tne Monitoring the Future questionnaires are presented
in Tables 2-2 and 2-3. In the case of variables which
are measured in all five standard Monitoring the Future
questionnaire forms, the means were calculated by pool- -
. ing the respondents from the five forms (in these ‘
- cases, the ranges of means and standard deviations are

.‘30“ |




_ provided in additional columns) No weights were used -
for calculating the means for the Long Form respond-
ents, while the Monitoring the Future data .were '
weighted in order to take account of variations in the

. - sizes of samples from one school to another as well as

the variations odcurring at the earlier stages of sam-
_ pling (see also. Bachman and Johnston, 1978). '

Differences between means for the Long Form
‘respondents and the Monitoring the Future sample were
-evaluated by t-test. A larger number of strong dif-
ferences between the two groups ‘appeared than would be
expected if both were simple random samples from the
same universe. The pattern of differences suggests
that the two groups of seniors are systematically dif-
. ferent, primarily along socio-economic, race and - -
academic lines. Specifically, the Long Form respand-
ents are somewhat more likely to be black, have less
educated fathers and mothers, and rate their own
academic abilities lower than those in the Monitoring
the Future sample. Male Long Form respondents, in ad-
dition, are less likely to plan on going to‘college.
On the other’ hand, only small differences exist for
.school grades, drug use variables, political orienta-
tion, and religious commitment. With regard-to
. specific sex role attitudes, the Long Form respondents

reacted more traditionally than the Monitoring the Fu-
ture sample. .

< 1t is possible to approximate the Monitoring the
Future sample when analyzing the data from the Long
‘Form data collection; this is done by using a weight
variable in order to scale down the proportion of
" seniors from black and lower ‘socioeconomic background
among the Long Form respondents to the proportion ob-
served in the Monitoring the Future sample. Such a
weight variable was developed in the following way:
Bivariate tables were calculated for race and parental
“education for both the Long Form and the Monitoring the
Future samples of 1977 through 1979, (The three annual
samples were used ih combination to smooth out any
small yearly fluctuations.) The weights were then
created for each combination of race and parental
education'by dividing the Monitoring the Future
sample's cell N by the Long Form's cell N, and ‘multi-
-plying this figure by the Long Form's total ‘N divided
by the Monitoring the Future sample's total N. This
procedure yields a weight for each cell ‘in the Long
Form data which adjusts the cell's proportion so as to
match the proportion in the national sample. The
weights range from .46 to 1.9; the average weight 1s
N .98. ' .
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When comparisons between the Long Form respond- P
ents and the Monitoring the Future respondents were
repeated using these weights (data not shown), the dif-
ferences were substantially reduced and all of them
fell short of statistical significance. This is of
course the case because the racial and socioeconomic
imbalances are related to differences in abilities,
aspirations, and attitudes. -

_ ‘ On a second level of comparison, correlations .

" between demographic characteristics and sex role.at- ,

titudinal items, as well as correlations among sex role , v
attitudinal items, were compared across samples. The ' R
overall distributions of the differences between cor-. '
- relations revealed somewhat larger differences than
would be expected-by pure chance.? .A more detailed
look at the direction of the largest differences sug-
gests little systematic distortion; i.e., in some in-
stances, the Monitoring the Future correlations are
larger; in ‘some instances the Long Form correlations

~ are larger; and in some instances they are of similar
strength but in opposite directions. (See also Herzog
and Bachman [1979) for a more detailed description. of
these comparisons.)

Investigationé of Response Set

. While the comparison of the two data sets revealed
rather little evidence of systematic differences across
- a variety of means and correlations, we did identify
one specific difference which appears to be related to
the length of the questionnaire used in the Long Form
data collection. This difference manifests itself as
an increased tendency, towards later parts of the Long
Form questionnaire, to use an identical response
category for moc* or all items in the same set. 1In
other words, respondents are increasingly more likely
to show some form of position bias in later parts of °
the questionnaire. ~

A more detailed account of the form of -the posi-
tion bias and its effects on means and correlations is
provided in Appendix A and by Herzog and Bachman T
(1981). Here, it must suffice to say that the position
bias consists of a tendency to respond with the same
response category to a number of items included in the
same set. This pattern of responding appears to be

_ 3These correlations were calculated before the
weights for the Long Form data were developed and -
therefore do not involve any weighting procedure for
the Long Form data. ce . :
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restricted to large item sets which are located towards

the end of a long quest1onna1re- and even among those -
sets of items, some show very little of this response
pattern. We suspect that the sets dea11ng with gues-
tions of a. very personal and/or interesting subject
matter are less susceptible to this response pattern
than ‘are the ones dealing with issues of little direct
relevance to the respondent's life.

The response pattern descr1bed above does have an
effect on mean scores: means are biased towards the
predom1nant position of the stereotypical response.
There is also an effect on correlations involving ques-
tions from the same set of items: due to the operation

—--of-the--response bias, pairs of guestions show positive
correlations that are higher, and/or negative.correla-

tions that are lower, than would be the case without
the influence of the tresponse bias. Correlations in-
volving one item from a set afflicted with substantial
_response set and another "non-afflicted” item show min-
“imal bias. : -

1

ANALYTICAL PROCEDURES AND PRESENTATION OF FINDINGS

- At the end of the previous chapter we outlined
the research objectives that are addressed in this

report and the*generat"strategy that is. used in anaiyz-

1ng the data, Wt
in somewhat more detail and descr1be the tabular.
presentat1on of the findings. ‘

As we described in the first chapter, ‘our inves-
"tigations begin with a presentation of sex role at-
titudes that seniors hold. We then examine the
preferences of division of labor between spouses that
‘they hold for their future marriage; their plans and
expectations for education and work; and their plans
and expectat1ons for marriage and family formation.

Tabular presentation of data. A standard format
for analyses and data presentation is followed in Chap-
ters 3 through 6. For each of the measurement areas
within a chapter, we provide several standard tables of
data. The first type of table in each case includes
(a) the complete wording of the guestionnaire items;
-(b) the response distributions for male and female
seniors in the class of 1980; (c) mean values for male
and female seniors for the classes of 1876 through
1980; and (d) correlation coefficients indicating the

strength of sex differences and the strengths of cohort
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trends from 1976 through 1980 by sex.' The second

' standard type of tables presents the correlations be-
tween each guestionnaire item (or index) and a set of
- standard background factors, as well as the variance

accounted for by the entire set of background factors,
using combined data from the senior classes of 1976
‘through 1980. (These background factors are descr1bed
in Table 2-4.)

The two standard data tables described above make
use of data from the large and nationally representa-
tive Monitoring the Future project. _The remaining
tables are based on the special survey of about 1000
gseniors in 1978, designed to permit a wider range of
correlational analyses. The third type: of standard

‘table~examlnes—sa%esselatzonshlpsl;nvolv1ng‘the_;gems .
and/or indexes which appear within a particular chaﬁ- '
ter. The fourth type of standard table, employed in
Chapters 4 through 6, presents bivariate and multi-

variate relational analyses in which background fac-

"tors, sex role attitudes, and other relevant measures,

are examined as predictors (or correlates) of the
various plans and attitudes concern1nq marr1age,
parenthood, education, and occupat1on.

Data anal1§1s procedures. The tables described
above contain statistics- resulting from various
analytical technigues which we will now discuss in
somewhat more detail. In the first set, of tables,
which show response distributions for 1980 and means
for 1976 through 1980 by sex, we quantified the sex

years (members of the class of 1976 are coded 1;

d1fferences and cohort trend differences—by-using cor-

relation coefficients. The coefficient for sex indi-
cates the strength of the overall sex difference; a
positive coefficient indicates higher values among
females (males are coded 1, females = 2), The coeffi-
cient for cohort trend 1nd1cates the strength of the
linear -trend 1976 through 1980 within each sex; a posi-
tive coefficient indicates higher values in more recent

1977=2; 1978=3; 1979=4; 1980=5).

The second set of tables shows how each specific
guestionnaire item is correlated with a standard set of
background factors. Since preliminary analyses’ had in-
dicated relat1vely few and inconsistent differences
when comparing correlations from different graduating
classes, the correlations in these tables are based on
data that are combined from the classes of 1976 through
1980. The amount of variance that can be expla1ned by
this entire set' of standard background variables is-
also included in the tables. ,




~. Tables of the third type are presented where

- interrelations between specific items are of interest.

Often such a presentation is used to clarify our deci-
sions about forming indexes from various sets of items.

The fourth set of tables focuses on results from
multiple regression analyses (although bivariate cor-
relations are also included). Specifically, standar-
dized regression coefficients .and the amount of ex-
plained variance are presented. ‘The number of regres-
sion analyses is determined by the number of independ-

ent factors that we chose to investigate; and this num-
"ber is generally higher in later chapters, because

relevant concepts introduced in earlier chapters are
incorporated. " :

In most'éhalyses of the Moniéoring~thefFuture'~

data we do not use any statistical significance tests;

rather, our interpretation relies exclusively on the

_strength or importance of the relationships. We chose

this strategy because the number of respondents in the
Monitoring the Future data is so large that even weak
effects are statistically significant, although not -
necessarily meaningful.’ On the other hand, the data

. from the Long Form data cellection are based on far

fewer respondents; thus measures of statistical sig-
nificance become more critical in guiding interpreta-

Statistical significance estimates for the Long
Form data are somevwhat hampered by our difficulties of
i _assumptions about design effects?,’

short of extensive and costly calculations. By ex~

’The‘design'effect'is a measure of the dif-
ference between data from a complex sample as described
above and data from a simple random sample. In this

complex sample clusters of students attending the same
"school are deliberately chosen (so as to: keep surveying ’

costs within bounds). Since students who attend the
same school tend to resemble one another more than two

" randomly selected students, less unigue information is-

learned from each individual student in a complex

‘sample design than in a simple random sample, in which

students would be chosen without regard to the school
they attend. This implies that observed values have
larger error margins in complex samples than in simple
random samples. Traditional tests of statistical sig-
nificance are based on the assumption of a simple ran-
dom sample; therefore, test statistics should be ad-
justed using a design effect estimate when complex
samples are being used. This is most -easily done by
reducing the number of respondents correspondingly.

/ i3]
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trapolation from the Monitoring the Future data, on v
vhich some design effect calculations had been per- N
formed, and by taking differences in cluster size and
weighting procedures into account, we can make at least
a "semi-educated" guess about the design effect for
most of the variables of interest in the Long Form
data. We believe that this design effect is no lower
than 2, possibly higher. Concretely, a design effect -
of 2 means that for the purpose of statistical sig-
.nificance calculations we assume that the actual number
of respondents of our complex sample is only as effec-
tive as a random sample of half that size. Therefore,
the significance levels indicated in most Long Form
tables assume samples half the size of the actual num-
ber of respondents. (This applies to tables where data
for males ahd females are analyzed separately; when

~ they are combined, a design effect of 2.5 is used.)
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Table 2-)

Distributions of Long Form Respondents and Monitoring the Future Samples
on Region, Urban Density, and Size of School

- Monitoring the Future Long Form Monitoring the Future

Region
North-East. -

North=-Cantral

. South

West

Urban Density

Self-Represanting

(12 Largest)

Standard Metropo!litan
. Statistica! Areass

Othar Standard
Metropolitan
‘Statistical Aress
Non-Standaro

.- Metropolitan 4
- Statistical Aresas

>

School Size
Less Than 150 Seniors
150-300 Scnlorg
Ovar 300 Saniors

National Sampie Raspondents Nations! Sample
1976 1978 _1978
23% 248 C
I | W
31 . 30. 33
15 13 1
25 Y 2
b i3 Ty
35 - 32" 30
2 26 22
3 R 29

b2 , 43 I 1 I



A . Tsble 2-2

Compar 1s0ns fletween the Long Form Respondents and the Manitoring the Future 1978 Sasple: :
for Males

Neans and Standard Deviations on Major Background, Drug Uss, snd Sex Role Attitudinal variasbles,
tong Form . MNeF Sample Range of Five MeF
Respondents : 1978 Questionnaire Forme
1978 : i
. ¥ ' s.D.
Verisble = N X $0. Jwta. N N S.D. ] t-metic | Low High | Low -  High

Bace (1°¥hita/2°Black) 400 1.22 0.4 } 8011 1.4 0.3 6.9 -1.09 1.4 0.29 0.32

Marstal Stetus (1eSingle, . ' ) .
2emarr fed, Engaged) 423 1.07 0.2% 6e0 1.06 0.24 0.%1 1.08 107 [0.22 0.29

Acedemic ADt) ity (Schoo! : ' o

1 abti1ty 8 tneetitgence: : . . P R S
feLow, 7eHiIgh 414 4 73 0.9 2197 4.92 1.07 -3.40 4.09 . 498 1.04 1.12 | -

# Cigarettes Smohed/Lest : - - ' ; o
30 days (1*Not et et} . . . ) |
72 or wmore pachs) 413 1.79 .33 8810 1.93 1.49 -1.90 |._so 1.8 1.40 1.%

# Orinks/Lest 30 deys .

( 1eNone, 7¢40 or more) k] ] 308 1.74 2217 3.09 1.67 -0.38 2.99 3.18 1.60 1.71 .

# Vimee Smohed Marijusns- ., : . .

Mashish/Lsst 30 desys . ’ N

({1sNone, 7+40 or more) 422 2.29 1.99° 8420 2.40 2.07 - -1.7% 2.42 2.9} 2.04 2.4 ) -
father‘s Education Leva! : ;

(1°Grade school or less. o .

' BeGrad or profssional : ’ 5 -
schoo!) : 386 3 13 1.44 [ A1 L) 3.919 1.44 -4.91 3.48 3.9 1.43 1.4% .

Sother ‘s tducation Leve!

(1=Grade schoo! or less.’

. 8eGrad or professionn .

school) a J08 1.96 2338 3.37 l.lq -4.09 3.32 - 3.3% 1.16 1.20
_Wnther Worked Wnila R was '

. Youny (1eNo, 4-ves./ ’

nearly 8l tha time) 429 2?2 22 1.02 ae2e 2.1 1.08 2.00 2.08 2.14 1.06 1.09
" g 0 .
‘ ou
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tabte 2-2 (Continued)

tong Form > MtF Sample Range of Five Mef
Respondents 1978 Questionnaire Forms
1978 :
X $.0.
. '
Veriadble N X 5.0, | wa. 8- ¥ $.0. | t-Ratio | Low High | Low High
Politica) Orientation
{ VsVery conservative, .
o~Radienl) 322 3.8 1.18 €383 - 1.18 1.10 -0.40 3.13 3.22 1.09 1.1
fmpor tance of Religion In
R's Life (VeNot Iimportant, )
4sVery important) 429 2.67 1.0 as7e 2.64 1,00 0.73 2.61 2.68 0.98 1.01
‘| mis High Schoo! Grades
{1°D, 9=A) 427 5,39 1.8 0417 8.42 1.92 -0.33 3.38 9.58¢ 1.91 1.98
Mours/vWeek Vorked During .
Schoo) Yesr (1eNone),
0+30% hours) : > 422 4.46 2.89 0239 4.34  2.44 -0.64 4.46 4.63 2.42 2.47
Dating Fréquency . ( i*Nevsr, . . g '
GeMore than Sl'mk)v 419 3.23 1.49 0103 3.3% *1.%82 -1.88 3.32 3.3 1.%0 l.!‘
Coliege Plans (i1s0efinitely
won't gradunte from -
4 yesr college - .
a*Def Initely witl) 413  2.3% 1.4 8097 2.% 1.19 -3.8¢ 2.%2 2.62} 1,18 - 129
. * Cd -
Jdd




Table 2-2 (Contirued)

e

veriable

Long Form

Respondents

1978

I

.I"‘ Sample

1978

$.0.

fange of Five Mtf
Qusstionnaire. Forms

$.0.

Low

High

Ltow  High

Sex_Role Varishies

Married Couple Without
Chitdren: o

Hustend works fuli-tise.

- wife does not heve job
( 1sNot ‘ncceptabie,
4*0Dsgirable) -

Hustend end wife work

fuli-time {IeNot eccept- '

sble, 4-Uesirsbie)

5

farried Couple ¥With
Pre-School Children:

Hushend works full-time.
wife does not . have job
(1-Not scceptsble,
4+*0esirable)

Musbend and wife both heve
fuli-time jobs (ieNot
Acceptabie, 4+Desirsble)

Husbend hes full-tise job,
wife dons not work:

¥ife doas @i chilid cene
(1eNot acceptable.
4+Onsirable)

Husband snd wife shara
child cere equelly
(¥*Not sccepiable,
4+Onsirania)

430

. 430

- 428

.97

0.92

0.94

1.03

0.94

1716

‘1709

1719

1709

1792

1706

2.43

3.1

0.8¢

1.02

0.83

‘o0.81

-0.959

0.47

-2.38




Tabla 2-2 (Continued)

tong form WeF Sample Range of Five MEF
Sespondents 1978 Ouestiommaira. Forng'
1970
X - s.0
varisbis N X $D. | ved N X SO. | t-Watio | Low  High | Low High
Men and women should he >
peid equaily for equant =
work (1*01sngree. : i
= Seagree) 427 4435 092} 1708 448 103| -0.% :
Sattar 171 men vork outaide
of home snd vomen take @
cars of home and famitly . :
(1-Disagres. S*Agras) 424 3.9 t. 17 1693 3.98 .37 -0.19 *
Chitd suffers with vorking
mother (1¢0iasgree, -
j-l.r..) 424 3.7 1.1a, 1693 g 1.3 -1.614
Work ing mother can have ss ' ’
warm s ralationship with ¢ -
family as non-working !
wother (1°01sagres, .
Seagree) . 4% 2.99 1.3 1703 2.87  1.93 1.%0
futiar tives for peopls. ’
who marry (t=0laagras, .
SeAgree) 382 3.3 t. 13 627 2.99 1.4 \ 4N .
Husband should meke atf ) .
impor tant decisions
(1-Digagres. S+Agree) 38 3.22 [ )] 19839 2.719 1,39, 9.68
2
1
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. . ‘ Teble 2-3
) } ‘ .
- Comparisons Setwsen the Long Form Baspondents and the Monitaoring the Futurs 1078 Semple:
Nesns end shndarauwlnlm on fsjor Background, Orug Usa, and Sex Rofla Attitudinal Varisbias, .for Females
v Long Fore NtF Semple Range of Five meF
\ ) . Respondents 1978 Questiornaire Forms
Y 1978 .
a \ N .
\ X s.0.
Verisble w T  sol]waw T so.|tmtioftow Hign]low Hign
* (! i -
Rece (1eWhite/2+Binck) S04 1.22 0.42 [ L] ] 1.14 0.4 5.20 1.3 1.18 0.7 0.3
J o .
' Merital Status (1e8ingle, ) - . ’ .
AeMarr 10d, engaged) 830 1.6 0.02 0180 1.3 0.33 1.710 1.2 1,14} 0.32 0.5%
Academic ADItIty (Schoo! e
AbI1ity 0 Intalligence: . ] ' . .
~ ,',"'°'° TeMign) N 819 4.7 1.00 0% 4.82 0.98 -2,94 4.80 4.9 0.99 1.02
“ # Cigarettes Smoked/Lent
20 Oays (te=Nat st at?,
7¢2 or more packs) ~ s20 1.94 1.40 9093 1.99 1.42 -0.17 1.93 1.98 1.40 1.48
# Orirka/Leat 30 Cays ,
{ 1eNone, 7°40 or ‘more) %00 2.83 1.97 [ [}/ ] 2.9 1.47 2.14 2.4% 2.%8 1.40 1.%2
: # Tinas Smoked Me: {jusna- i ¢ -t
[ : Heshigsh/Lest. 30 Oays P
(teNone, 740 ar more) s18 2.02 .72 933 1.3 1,67 ] 1.10 1.90 1,09 | +.€3 1. 74
Father‘s Education Leve! - ' ,
(1eGrade schoo! or 1ess, .
O+Grad or profassions! ' . . .
schoot) %04 2.%0 V.42 0802 3.35 1.48 -9.84 3.200 J.40f 1.4%9 1.40
Nother ‘s Education Leve! '
i (1sCradn schoo! or tess, . '
S 9Grad or profsssiona! )
. schuol) : 829 3,00 .18 ancs 3.2¢ 1+ 20 -4 .94 320 321 ] 1,90 1,24
Mother Worked Whils B Was '
Young (1eNo, 4-Yes,
negriy all the time 838 2.2% 1.12 9183 2.19 1 1y [ L] 2.7 222§ 109 193
§ 4 B :
. = -
J4
2
O ~ .
-.k
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Teble 2-23 (Continued)

. Long Form MtF Sample . Range of Five ,uir
* Respondants 1978 Questionnaire Forms
1978 : R ' |
s.0.
. Varisble N X $.Q wed. N X t-Ratio Low High.
Polittcal Orientation
(1*Vary conservative,: '
GsRadicet) * ass .29 0.9% €146 .20 -0.,04 0.92 0.96
inpor tence of Reiligion In ’ -
"~ R's Lifte (1+*Not important, ° : o
‘4evVery important) . 3238 2.99 0.9¢ 9136  2.%0 -0.22 0.92 ‘0.9‘
g - : -t
®’3 High Schoo! Grades ‘ + - ; /
(1*0, 9=4A) ) 334 €.n 1.06 a979 - 6.03 1.82 1.4 1,99
Mours/Week Worked During
Schoo! vear (i*None, :
8+304 hours) 827 23.% 2.%0 3.80 0.56 12.28 2.3
Dating Frequency (1sNever, i : :
S*NMore than 3/wesk) 334 3.67 1.67 28812 3.62 0.69 1.€2 1.70
Cotlege Piens H-oi!mn.w . .
won't gradiste from
. 4_yesr coiiege, . Co o
4*0ef 1Ritely wiltl) . 527 2.40 1.18 8738 2.40 ~1.40 1.19 1.23
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Table 2-3 (Continued)

MtF Sample
1974

®ange of Flva Mtf
Quesstionnalire Forms

' X $.0.

' Respondents

tov

High

. 1978

Var iable

2

t-Ratlo
bl

Low High

Sex_Role Variadbles

SNarrled Couple Without
Chitdren:

Hushend vorks full-time,
wife does not havs job
(1*MOt scceptadls, .

4+Deairatie)

Hushand and wife work -
futi-time (1*Not saccept-
sbte, 4cDesiravie)

Marrted Couple With
Pre-Schoo! Chitren:

Husband works fult-time
wife doea.not have job

(1=Not acceptadle,

4*0egiradle)

Huaband and wife both have
fulli-time jobs (1*Not

Acceptadble, 4-Destiradble)

.

Husband has full-time job
wife does nOt work:
Wife does alt child care
(1=Not accepiable,
4<Deairable)

Hustand and wife shars

$J4

&
1.8 0.99 1993
o

0.9

chitd cars equally
( Y*Not acceptadle,
4+*Desirsbie)

0.00

1983 z.’nsg 6.9-

2.

097

to

0.83

098

-0.83

. -0 8s
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Aruitoxt provided by Eic:

Table 2-3 {Continued)

Variable

Lang Form.
Respondents
1978

MtF Sample
1978

t-Ratto

Range of Five MtF
Questionnatire Forms

Men and women should be
patd equaltiy for equnat
work (.’O.SIQFQQ
S'lg".!,

Bettar 17 men work outside
. of home and women take
care of home and family
(1*Disngree. S-Agree)

Child suffers with working
mother H-msngrea :
SrAgree)

‘Morking mother can have as

warm 8 relationship with
family as non-work ing
mother (VeDisagree,
S-Agree)

Futter 1ives for people
who merry (hutanrae.
.S-Agree) .

.

Hisband should make al)
fmportant -decistons
{1-Disagree, S-Agrea)
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Aruitoxt provided by Eic:

Description of varisbt

table 2-4° .

a8 Wessuring Beckground Characteristics

. Comb inad ODsta_
1976 - 1980
Administrations
|8schground . ;
Cheracteristic Item or Osrivattve' Response Categories Mesn Standsrd
. . ' . Oevistion
. " F L 4
wace “How do you describe O+White . Y 14] .31 .an
yourseif?- . 1=Bisck ’
i 19+0ther (was coded as Misaing Onta for st \
, snalyses)
¢
Live with Mother “Which of the folfowing 1*Mother (or. female quardian) .92 .93 .27 .2¢
: people 1ive 1n the seme |[O«(Not Merked)
househald with you? (Mark
ALL that sppiy)*
Live with Fether *Which of the foltowing 1*Fether {or mals quardian) .83 .81 .38 .39
- lpeoplie five In the ssme O={Not Marked)
househoid with you? (Mark
ALL that sppiy)®
Mother Worked “01d your mother have & |1eNo . . 2.12 2.19|1.08 .92
. nnld job (hatf-time oOr 2rVes, somn of the time
wore) during the time you 3:Ygs, Ma%t Of the time
were growing up?® \l-ves. 81) of the time “
Father s Educetion Leve!] "Whet 1a the highest l-cowuud grud- school or loss 3.9 3.38]1.4% V.47
. feve! of schoo!ing your 2=Some high schoo!
father completed?” * Svcwlﬂod‘hlgh nchool
J4+*Some coltege
SrCompleted college
. €*Gradusts: or profesalona! schoo!
N .
Mother's Education Leve! | what s the highest 1*Completed grade schoo! or less 3 .27]1.19 1.22
‘ feve! of schooling your 2+Some high schon!
mother completed?” 3+Complated high schoo!
4+Some college
S=Compivted college
6*Graduste or professionn! schoo!
Urbenicity of Residence [A composite variabie 1:0n 8 form 3.7 3.7411.13 1.09
’ consiructed from sampting|2«in the country, not on s farm .
Informafion on where the |3+Non-Standesrd Met: opoliten Aren, Smel! town
resnondent 1ivas now and for city
his/her renort- on where 4=Non-se!f-represent ing Standard Metropo! i ten
he/shn grev up. Ares
S*Self-represent ing Standard la!ropollum
Aren
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Aruitoxt provided by Eic:

Table 2-4 (Contirued)

- -
Sackground
Cheracteristic

ttem or Derivetive'’

Response Catagor tes

Combined Dats . !
1976- 1980 _
Admintistrations

Mean Standard
. Oeviastion
] F ] 4

Academic AbI1 1ty

Grades

cdllm Plans

Politica! Ortentation

Retigious Commitment

Oating frequency

A mean of two questions
raferring to the
respondent‘s se!f-rated
schoo! ability and seif-
rated iInte!!igence.

“Which of the following
best describes your
aversge grade so fer In
high schoo!7*

“How 1ikaly 1a 1t that
you wil! do sach of the
following things after
nigh schoot. . . .
Gracuuste frowm co!lsge
(four-year program)?*

*How would you descr tbe
your politice! beliefs?*

A mesn of two questions
referring to how often
the respondent attends
retigious services and
the tmportance sttributed
to retfigion tn his/her
11fe,

“0On the sversge, how

of tan do you go out with
@ date (or your spouse,
tf you are married}?*

tefar Balow Avarage
7°Far Above Average

9+A (93-100) |
0-A- (90-92)
78+ (97-89).

1«0 (09 or below)

O*Probably or definitely won’t
1«Probably or drfinitely wity

isVery Consarvattive
2«Conservative
J=Moderate

4=t tbere!

SeVary )ibers!)
G*Radice!

10=No Comm!tment

‘[40=High Commitment

1=Never

2«0nce @ month or ftess
372 or 3 times a month
4*0nce & waek

52 or 3 times 8 week
CeOvar 3 times a week

4.9 4. 04|0.08 %

5.45 0.08[1.93 1.0%

.55 .54 .80 .%0

319 3.20{1.12 .es

27:12 29.70|9.07 8.69

2.3% 23.59{1.%3 1 g7

'FAr more information on thase variables, «e- schman, Johnston, and 0-Matliey, 19A¢,

.
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-stratification by gender: the issue is whether

CHAPTER 3 |
'SEX ROLE ATTITUDES

A rapidly growing literature reports on sex role
attitudes of various subgroups of the U.S. population)
on the formation of these attitides, and on their
change in recent years. Although the term "sex role
attitude” is often left undefined, a range of foci can
be distinguished. One focus is on norms about gender
differences in roles and behaviors:- most notably,
should operate in the public sphere where they hol
paid employment; women should remain in the privat
sphere, attending to home and children. Another fpcus

is on beliefs about personality differences by gender:. -

and emotional. A third focus 1s on beliefs about

,,%§ wards as men. In other words, some treatments/ of
x role attitudes focus on gender differences as such,
others on the consequences of such differences.| In-.

dividuals who subscribe to such differences and dif-

" ferential opportunities and rewards are described as

holding "traditional™ sex role views, although the term
"sexist" has also been used (e.g., Bayer, 1975;
Angrist, Mickelsen, -and Penna, 1877). The opposite end
of the continuum has been termed "egalitarian" (e.g.,
Mason and Bumpass, 1975; Mason et al., 1976; Thornton
and Freedman, 1979), "contemporary"”" (e.g., Lipman-
Blumen, 1972; Vanfossen, 1977), "modern" (e.g., Orcutt
and . Bayer, 1978), or "feminist" (e.g., Parelius, 1975;
Mason and Bumpass, 1975). Our own preference is to
refer to sex role attitudes as ranging on a continuum
from°traditional to non-traditional, where "non-
traditional” attitudes are those which do not urge dif-
ferences in roles or opportunities based on gender.

‘Research in which more than one of those concep-
tualizations of sex role attitudes was used shows that
the support for role differentiation constitutes a dif-
ferent dimension from the support for equal oppor-

‘tunities (e.g., Mason and Bumpass, 1975). There is

some evidence to suggest that recently these two dimen-
sions have become more highly interrelated (Mason,
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‘Czajka, and Arber, 1976), suggesting a growing tendency

toward ideological consistency in sex role attitudes.

_ ‘We can drawv a fairly clear theoretical distinc-
tion between sex role attitudes as general beliefs
about women's and men's roles, on one hand, and per-

sonal preferences for one's own family and work life,

on the other hand. Thus, for example, a woman might
strongly reject the notion that "women ought to stay
home and leave paid employment to men," but at the same
time her own personal preference might be the role of
full-time homemaker and mother. The two positions are
by no means incompatible, although we would éxpect

general attitudes to be positively associated with per- -

sonal preferences. In the present chapter we limit our

focus to sex role attitudes; later we will examine some

of the ways in which such’'attitudes impact on the
"traditionality" of personal plans and preferences.

Sex role attitudes are acquired by the in-
dividual during the socialization process. First and
foremost, the attitudes prevalent in the parental home
and the actual behaviors displayed by parents con-
stitute a critical set of influence factors on the .
child. - For example, paid employment by the mother has
been reported to foster non-traditional sex role at-
titudes (as well as higher than average career aspira-
tions and higher evaluation of female competence) in
daughters (Hoffman and Nye, 1974), although the process
by which the effect of mothers work gets transmitted is

“less well understood. The absence of the father has

been linked to problems with masculine identification
in boys. However, that research is fraught with
methodological shortcomings (see, e.g., Safilios-
Rothschild, 1979); the most critical one for our pur-
pose is that sex role attitudes are conceptualized in a
bipolar form as either masculine or feminine, and
intermediate or mixed forms of identification are ack-
nowledged as a failure of developing proper identifica-
tions. . ' . '

More global parameters of the parental home and
immediate environment also have been reported to be as-
sociated with sex role attitudes and behaviors. Among
them, socioeconomic status of the parental family shows
some relationships, although the evidence has not ac-
cumulated to a consistent pattern of findings. On!one
hand, support for non-traditional sex role attitudes
has always been concentrated among the higher ’
socioeconomic and particularly among the more highly
educated adults (Mason and Bumpass, 1975; Mason, Czaj-
ka, and Arber, 1976; Thornton and Freedman, 1979) and
awvareness about distinct sex roles is higher among

children from a working class background (Safilios-:
: I
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Rothschild, 1979). On the okherahand, husbands in
higher job echelons and higher income brackets are less
likely to have a working wife (Kreps, 1971); they ex-
perience more work demands that interfere with their
involvement in housework and ¢hild care.(Blood and
Wolfe, 1960); and they have more marital power to
resist such involvement {(Erick'sen, Yancey, and Erick-
sen, 1979)., These differences|suggest that parents in
higher socioeconomic strata_poS;ray more traditional
‘sex roles than parents from lo pr*socioeconomic strata
despite their higher endorsement of non-traditional sex
roles. \ ’

. Another global parameterl-which'is to some
degree related to social class--iis the racial and eth-
nic setting of the family.  Black women on the average
have never assumed as traditional a role as have white
women: they were always more likely to hold paid
employment (Bowen and Finegan,-1§
to maintain a strong position in the family (Ericksen,
et al., 1979; Scanzoni, 1971; Willie and Greenblatt,
1978). Therefore, they presumably portray more
egalitarian sex roles to their offsprings.

~ Other societal institutions are, of course, ex-
erting influence on the formation of sex role attitudes
in addition to parental influence.! For example, role
differentiation by sex is an integral part of Judeo-
Christian religions. Although there appears to be some
variation among specific religious denominations, most
of them.support the traditional family and its procrea-
tive function, and thereby indirectly discourage change
of the female role. Some research ip fact suggests a .
relationship between traditional sex:role attitudes and
religiosity (Bernard, 1975). ; '
By the same token, notions of male supremacy are
fundamental parts of a patriarchical social structure
(Lipman-Blumen and Tickamyer, 1975), while philosophies

on the left tend to view women's emancipation as a form

of class struggle and thus support their equality.
Liberal political views might therefore be expected to
be related positively to sharing of roles as a means of
achieving equality between the sexes (Hershey and Sul-
livan, 1977).

The learning of sex role attitudes begins’at,a

very young age through socialization mechanisms such as’

differential parental treatment and reinforcement of
the sexes, observational learning, and cognitive under-
standing of what it means "to be a man or a woman"
(Maccoby and Jacklin, 1974). Thus notions of what con-
stitutes sex-appropriate behaviors are already present
in guite young children, as demonstrated |\by Hartley

69; Sweet, 1973) and




(1959-1960, 1964). Since learning continues and cogni-
tive capabilities develop throughout childhood into
early adolescence, sex role attitudes are postulated to
become more established as a child grows older. There
is in fact some evidence to suggest that older children
are more sex-typed in thgir behaviors and plans than
younger ones (Kagan and Moss, 1962; Maccoby and Jack-
lin, 1974; Rosen and Aneshensel, 1978).

The cognitive-developmental approach to sex role
_ development (Kohlberg, 1966; Rebecca, Hefner, and
‘Oleshansky, 1976) suggests that such a consolidation of
sex-typed behaviors and attitudes only occurs up to a
certain developmental stage, i.e., till the conformis-
~ tic stage is reached. When the individual progresses
w0 beyond that stage, sex role attitudes become more dif-
- ferentiated and more flexible, overcoming conformistic
and stereotyped attitudes. Since cognitive development
" is closely related to intelligence, we would expect
non-traditional sex role-attitudes among adolescents to
be related to their intelligence and abilities.

_ Moreover, the socialization process continues:
throughout the life span, as Brim (1968) has convinc-
ingly argued. Thus, sex role attitudes may be modified
according to new experiences. Among adolescents, we °°
would expect that the dating experiences will have an
impact on sex role attitudes. Since frequent dating at -

' least among- young women probably reflects orientation

 towards traditional female roles, we would expect it to
be related with traditional sex role attitudes. Some
evidence is in fact available to support this notion
(Scanzoni and Fox, 1980). '

- In the wake of the women's liberation movement,
attitudes about the proper roles of the sexes have been
changing rather rapidly, resulting in a climate of in-
‘creasingly equal opportunities for women and men. '
There is now widespread support for eguality of women
in educational opportunities, equal pay for equal work,
and- equal access to political offices (Bayer, 1975; :
Ferree, 1974; Mason et al., 1976; Spitze and Huber,
1980; Thornton and Freedman, 1979). Attitudes have
also become more favorable towards paid work by married
women and even by mothers of young children (Mason et
.al.,, 1976; Parelius, 1975). -

The measures of sex role attitudes presented here
were largely taken from earlier studies, as indicated
below. The most common guestion format is a statement
of the way things "should"” be, with the respondent
asked to indicate extent of agreement or disagreement
(including a "neither" category for respondents who
have mixed views, are neutral, or simply do not have a
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"clear opinion). Each of these items clearly invite the
respondent to prescribe or endorse certain role arran-
.gements for women and/or men. Other items, which also
use the agree-disagree response format, are statements
of "the way things are" rather than the way they should
be. For some such items, it may not be entirely clear
vhether agreement represents endorsement; nevertheless,
- we have included them because they have appeared in

- other studies and because they do show relationships
similar to those for the "should" items. 1In any case,
however, these items refer to the general population,
as opposed to the respondent's own preferences.‘

' We have found it useful to grouo our measures of
sex role attitudes under the following topics:.

-- Equal opportunities for women in the pub11c
" sphere

- Preference for patriarchical family
-- Encouraging a daughter's independence-

-- Effects of a w1fe/mother working outside the
" home

-- Importance of the parent role for males and
females

-- . Conventional marriage, extramarital sex

In the follow1ng sections we explore each of these
topics in turn, looking at (1) overall levels of agree-
ment or disagreement, (2) differences between male and
female seniors, (3) any evidence of change (trends)
during the past five years, and (4) patterns of cor-
relations between sex role attitudes and various dimen-
‘sions of background and other characteristics.

EQUAL OPPORTUNITIES FOR WOMEN

The four items which are relevant to‘£h1s‘top1c
probe equal opportunities for both sexes in education,
occupat1on and pay. As a convenience to our discus-
sion, and also because it provides a means of reducing
the effects of response error and thus sharpening our.
findings, -we have computed an index of att1tudes about
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equal)opportunities (a mean of\;he four items in Table
3-1.1).! _ ' '

\

Descriptive Results and Trends

The large majority of high school seniors agree--
or at least agree mostly--that women. should have equal
opportunities, as shown on the left-hand side of Table
3-1,1., But within that overall pattern .0of agreement
there are a number of important differences, having to
do partly with what sort of eguality is being con-
‘sidered and partly with who is responding. The most
obvious and also the most important difference involves
gender; a majority of male seniors are in favor of
‘equality, but support for sexual equality is consis-
tently and substantially higher among female seniors.
The percentage distributions show the gender differen-

'ces very clearly for seniors in the class of 1980; and
the trends in means, shown in the right-hand:side of
the table, indicate that these attitudes have not been
changing very much during the past five years. For

s : each of the four items in the table, the mean ratings

' are practically identical for female seniors in the
classes of 1976 through 1980. Among male Seniors, on
the other hand, a very modest increase in egalitarian
views appeared from 1976 through 1980, suggesting a
slight narrowing of the gap. Nevertheless, there is
qQuite a long way to go before the gap is closed; at -
the rate of change suggested by these particular data,
it would not disappear until sometime in the next cen-
tury. :
. , ,

When we look at the four specific items shown in

Table 3-1.1, it is clear that some kinds of eqguality
are more generally acceptable than others. Practically
no one, male or female, disagrees with the idea that
educational opportunities should be equal between the
sexes; but even in that area some nine percent of
female seniors and 16 percent of male seniors fall
short of unqualified agreement. In the area of work,

the minorities expressing disagreement are larger, and .

so are the gender differences: Equal pay for equal work
is a proposition which receives full agreement from
about nine out of ten female seniors, contrasted with
seven of ten male seniors. The departures from agree-

'Other indexes are employed throughout this
report whenever several items (a) are clearly related
on conceptual grounds, (b) are intercorrelated and show
basically similar patterns of correlations with other
variables, and (c) happen to appear in the same ques-
tionnaire form. ' '
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ment are even greater in response to the statement that

"women should be considered as seriously as men for
jobs as executives or politicians"; less than half of

the males fully agree, compared with three guarters of |

the females. Finally, the statement that "a woman
should have exactly the same job opportunities as a :
man" receives the least ungualified agreement (40 per-: .
cent among male seniors, 58 percent among females). It
is of interest tg,note that male responses to this lat-
ter. item are not very different, on the average, from
their responses to the preced1ng item on egqual con-
sideration for executive or political jobs. Among
females, however, the differences are greater, pr1mar1-
‘ly reflecting a shift from "agree" to "mostly agree."

. We speculate that for some females, and also a few
males, the word "exactly" may represent a bit of a
stumbling block. Thus if one holds that even a tiny
handful of occupations--e.g., washroom attendaant or
coach of the women's basketball team--ought to be

" gender specific, then one might feel constrained to ex-
press less than full agreement with the item as stated.
(The parallel item on exactly equal educational oppor-
tun1t1es seems less problematic.)

Bacgground Characteristics

We discussed earlier a number of dimensions of so-
cial background and early experiences which might
predict an individual's sex role attitudes. Table
3-2,1 presents, separately for male and female seniors,
the ways in which thirteen such dimensions are corre-
lated with attitudes toward equal opportunities for
women. Note, however, that Table 3-2.1 does not in-
clude any data on trends in correlations, because our
preliminary examination of the data did not reveal any
clear trends. Given that finding, we judged it useful
to present the correlations using combined data from

"all five senior classes, 1976 through 1980. This
produces a fairly high degree of precision; specifical-
ly, we estimate .that the five percent (two-tailed) con-
fidence intervals for single correlations are smaller
than +.03 while those for differences between male and
female correlations are smaller than +.04. Thus, even
though some of the relationships reported here are

2 . .
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relatively small, we havé a good deal of confidence in
their accuracy.? ‘ .

Perhaps the most general point to be made about

- the correlations appearing in Table 3-2.1 is that there

are some fairly substantial differences between male
and female seniors in the extent to which their views
about eqgual opportunities are predictable from the
dimensions of background and experience shown in the
table. If.one considered only the gender differences
in response distributions, which indicate much more
-uniformity among females than among males in their en-

dorsement of egual opportunities, one might expect that,

female attitudes would be less "predictable” simply be-
cause they evidence less variability. 1In:fact,
however, the correlational data show that female views
about equal opportunities are more predictable than
those of males. .Indeed, about three times as much
variance in attitudes for females than for males is ex-
plainable in terms of the factors that were explored
here. . .

»
E

Among the most important predictors of support for
equal opportunity are those dimensions having to do
with academic accomplishment; grades, college plans,
and self-concept of -academic ability have product-
moment correlations of .15 to .18 for female seniors,
and .09 to .11 for males. Related to the seniors' own
academic interests and accomplishments are their '
parents' educational attainmenis; thus it is, not

- surprising to find these are also positively correlated

“with support for egual opportunities. Regression

analyses, not reported im detail here, support the
interpretation that the impact of parents' education
occurs indirectly via the senicrs' own ‘educational
-agpirations and accomplishments, ‘since regression coef-
ficients for parental education on attitudes toward
equal opportunities are virtually zero, once the
_seniors' academic plans and accomplishments are con-
trolled. e » T . e

‘  3The usual estimates of confidence intervals are
based on statistical procedures.designed for simple
random samples. Our complex samples thus had to be ad-
justed or "discounted]- according to design effects dis-
cussed and estimated elsewhere. Assuming a singler-form
design effect of 1.5, and given annual samples of abaut
1,500 males and females, the five tohorts (1976 through

1980) yield samples of about 7,500 males‘and 7,500 .

females per form, each with an "effective N" Sf about
5,000. K : ) R :

‘
1
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Several other relationships reguire only brief

‘mention at this point. There is a slight tendency,

among both male and female seniors, for those with more
urban backgrounds to show higher support for equal
treatment; put differently, it appears that seniors in
rural dreas are a bit more traditional than their

 counterparts living in the cities. Among females it

further appears that support for equal opportunity is
somewhat weaker among those with strong commitment to

. religion and with relatively conservative political

views; each of these relationships is much weaker among
males. Finally, black females show a bit less support
for equal treatment than do white females, while there
are no similar racial differences among males. This
particular racial difference is somewhat atypical. As
will be shown below, on many other sex role dimensions
blacks--both males and females--are somewhat less
traditional than whites.

PATRIARCHICAL FAMILY STRUCTURE .

Two items which have appeared in other studi@s of
sex role attitudes were included in the present study

~as examples of rather strong traditional sex role

stereotypes. Both-have to do with views about "ideal":

"family arrangements, and agreement with the items could

be characterized as support for a patriarchical type of
family. Specifically, they refer to the two major
dimensions of sex segregation: in the nuclear family:
division of labor and division of power. These items,
like those in the previous section, reveal substantial
differences between sex role attitudes of young men and
young women. ) : o

s 2 ’ :

Beginning with the more .extreme of the two items,
the statement that "The husband should make all the im-
portant decisions in the family," (an item which had
been included in previous surveys, for example the 1970
National Fertility Study) we find that there is more
disagreement than agreement among both male angd female
seniors (see Table 3-1.2, leftr-hand panel). All in
all, responses to this item reflect a fairly strong
rejection of male supremacy.

The other item is not stated in terms of how
things "should"” be, but rather makes an assertion about

 what is "usually better for everyone involved"--in this

case a male achievement role outside the home and a
female role limited to child rearing and homemaking.
The question thus has the difficulty of representing

. - bo
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»ﬁecgground Characteriétics

a

things as they "usually"” are rather than as. the.

- respondent thifks they ought to.be. In other words, it
~ confounds the respondent's percept1ons of the statisti-

cal norm with his or her personal attitudes. Moreover,
-the statement leaves out an important specification:
1t is phrased as comparison, but the alternative is not
defined (i.e., better than what?). 1In spite of these .
. technical difficulties, the item has some history of
use in surveys, and the responses (in Table 3-1.2,
left-hand side) help to indicate the reason for its
popularity. The gender differences again are substan-
tial, and this time we see that more males agree than
disagree, whereas the reverse is true for females. ' But
perhaps more interesting than this difference is the
fact that only about half of the females express dis-
agreement, and well over one third indicate agreement.
" This represents a considerable contrast with the very
high rates of female endorsement of the egual oppor-
tunity 1tems., Clearly 'there are some female sen1ors .
who favor equal opportunities but nevertheless view the
‘more traditional fam11y arrangement as "usually better
for everyone involved." Such views, of course, are not
‘really contradictory even though we describe one as
traditional and the other as ega11tar1an- the former
refers to equal opportunities in the public arena, as-
suming women wish to pursue equal goals as men, while
the latter refers to whether women should pursue equal
goals in the f1rst place.

Trehds

These att1tudes concern1ng the patr1arch1ca1 family
_structure have undergone some change dur1ng recent
years. There has been a gradual decline in the propor-
‘tion of seniors favoring the’ trad1t1ona1 male, achiever/ -
female homemaker model. Female seniors in the class of
1976, were sp11t just about evenly on the issue (a mean
of 3.05 on-a"scale of 1 to 5); but in the class of
&980, as noted above, d1sagreement outweighed agreement

a mean of 2.68). ' The shift for males was nearly as .
large (from-3. B85 :down to 3.51).  Also, there has been a

- very ‘slight.’decline in support for the idea that the:

,husband should make -all the 1mportant dec1s1ons in the
family. .

-

¢ _
The pattern of. correlét1ons with background fac-
tors shown in Table 3-2.2 is similar in several
respects to those 1nvoIV1ng the equal opportun1ty views
(see Table 3-2.1). Here again, the correlations tend
to be stronger for the femalestthan for the males, al-
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~ work best.when the woman stays home;
tion is a fairly obvious one, it i's perhaps surprising

though the differences are not as large.or /consistent
as before. Again, academic accomp11shments of seniors
(and their parents) are positively associdted with non-
traditional sex role attitudes, though all of the
relationships are quite modest in size. /Support for
patriarchical family arrangements is als slight1y4as-
sociated with political conservatism, religious commit-
ment, and a rural background. Additionally, seniors
whose mothers worked outside the home are a bit below
average in agreement with the statement that things
ince the connecr

that the relationship is not largers /| As has been
pointed out by others (Macke and Morgan, 1978), in
evaluating the impact of a mother's work on att1tudea
and preferences /of her children it may be critical to
know how the mother felt about her work.

* ENCOURAGING A DAUGHTER'S /INDEPENDENCE

i
{ R .
L ) . 13

. Since at| least a part of the existing differentia- -
tion of roles/ and rewards by sex /appears to be based on

" differential [socialization practice, a critical dimen-

sion of sex rlole attitudes deals with such practices.
One item that\asserts that "parents should encourage
just as much ndependence in their daughters as in.
their sons" (%n item from the 1970 National Fertility
Study) refers|to attitudes aboyt sex role socializa-
tion. As indicated in Table 3+1.3, the gender dif-
ferences are substantial. While among male seniors
slightly more than one third indicate agreement with
the statement apd another third "mostly agree,” among
females more than two thirds agree, another 20 percent
"mostly agree," \and only 5 percent disagree. Once
again there is the possibility of various interpreta-
tions of the guestion. One.might, in fact, hold the

view that walking\alone on a/dark street (wh1ch could

be viewed as a sort of "independence") is more :
dangerous for daughters than/ for sons, and that inde-
pendence therefore should not be fostered equally among
both sexes. .

Trends and Qackgro;Xd Characteristics

other background dimen ions. ,Among females the general

[N
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tendency for traditional sex role views to be as-
sociated with religious commitment and political con-
servatism is reflected here again, but.the effects are
not very strong. :

1

. .

EFFECTS OF A WIFE OR MOTHER WORKING OUTSIDE THE HOME

i

‘ As we will show in the next chapter, preferences
for paid employment by the wife are critically affected
by whether the wife is assumed to have children to care

‘for. This relationship suggest that beliefs about ef-

fects of a mother's work on her children are an impor-
tant aspect of sex role attitudes, in the sense that

these beliefs help sustain traditional attitudes about
the division of labor between the spouses. Table 3-1.4

‘presents two items dealing with this issue, one stated

in positive, one in negative terms. Both items were
included in the 1970 National Fertility Study. While
the responses show the now-familiar gender differences,
they also show some of the highest levels of female
support for traditional sex roles.

Trends in Beliefs about Effects on Children

Slightly more female seniors agree than disagree
with the statement that "a preschool child is likely to
suffer if the mother works." Among male seniors,
agreement exceeds disagreement by a factor of nearly
three to one. On the other hand, the assertion that "a
working mother can establish just as warm and secure a
relationship with her children as . a mother who does not
work" prompts three times as much agreement as dis-.
agreement among femaleés, whereas males divide about
equally. These responses,of seniors in the class of
1980, while reflecting a good deal of traditionality,
are nevertheless somewhat less traditional than respon-
ses from the class of 1976. As the table shows, there
has been a fajrly steady shift in a non-traditional
direction for both males and females.

Background Characteristics

. Since the above two items are correlated in

similar ways to background factors (although the signs
are opposite),and since they are appreciably intercor-
related (r = -.48 for males, -.51 for females), an in-
dex based on the two items will prove useful as a way

~of simplifying and sharpening the pattern to be

.

My oL
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described. These particular sex role views show no ap-
preciable correlation with seniors' (nor parents )
academic accomplishments, although there is a very
modest tendency for females planning on a college
education to be less traditional in their views about
working mothers (see Table 3-2.4). Political conser-
vatism apd religious commitment continue to correlate
with traditionality in these specific indicators of sex
role attitudes, and the links are s11ghtly stronger for
females than for males.

The strongest predictor of a senior's attitudes
-about work1ng mothers is his or her own expe:1ence
while growing up. The more extensively a senior's
mother was employed outside the home during that time,
the more likely the senior is to hold positive views
about working mothers. Thus it appears that most
seniors whose mothers worked did not conclude that they
"suffered" unduly, or were deprived of "warm and secure
relationships" with their mothers. ‘

Another rather strong predictor of views about
working mothers is race; blacks are less traditional
than whites, and the differences are somewhat larger
than the correlation coefficients might imply (because
correlations are constrained by the fact that there are
many more whites than blacks in our samples). Of
‘coyrse,” a majority of black seniors had experienced a
mother holding a paid job most or all of the time when
they were growing up, compared with only about half as
many whites. Accordingly, a part of the racial dif-
ference might be attributable directly to this personal
experience. But regression analyses (not displayed
here) indicate that most of the racial difference
remains after taking account of whether the respondent
had a working mother, and thus we must conclude that
" part of the effect of race is due to broader subcul-
tural differences related to sex role attitudes.

Trends in Beliefs about Effects on Marriage

Three more items dealing with different effects of
a wife's employment are displayed in Table 3-1.5.
Responses to these items indicate that a majority of
the seniors agree (or mostly agree) that "having a job
- gives a wife more of a chance to develop herself as a .
person®; that a majority disagree (or mostly disagree)
with the assertion that "hav1ng a job takes away from a
woman's relat1onsh1p with her husband"; and that these
majorities are larger among females than among males.
Neither of these two items has shown a clear pattern of
change during the late severties.
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. While the two items described above are stated in
terms of the way things "are", the third item in Table

. 3-1.5 is a statement of what "should"” be the case: "if

a wife works, her husband should take a greater part in
housework and child care." Thefe is a good deal of
support for that statement, but not without some reser-
vation on the part of females as well as males. Close
to one third of the females and somewhat more of the
males mostly agree with the statement; but the "dis-
agree” or "neither" categories are checked by just over

'~ one quarter of the males and just under one guarter of
‘the females among seniors in the class of 1980. There

has been some movement in seniors' responses to this
item during the late seventies; in fact, the mean score
for males in the class of 1980 just equals the mean
score that females had in the class of 1976 (suggesting
that along this dimension males are only four years
"behind" females). It may be worth noting that here
again we deal with an item that presents some wording
problems. The item makes a comparative statement ("a
greater part") but the base of the comparison is not
specified. " For example, many seniors prefer equal
sharing of childcare even if only the husband is

- employed, and such individuals might not fully endorse

a "greater" (i.e., more than equal) part in childcare
for the husband whose wife is also employed.

Background Characteristics
— .

The correlations with background factors displayed
in Table 3-2.5 show a number of weak relationships.
There is a slight tendency for the more academically
oriented females to be less traditional in their views
about working wives. Perhaps more interesting is the
fact that, unlike the previously discussed items, views
about a working wife's relationship.with her husband or
"development of herself as a person" are not correlated
witg race or with the experience of growing up while

one’\s mother was employed. We cannot help speculating
that' the lack of predictability may be due to the fact
that these particular items are somewhat less clear in
their meaning than most of the other items reflecting
sex role attitudes. '

“

IMPORTANCE OF THE PARENTING ROLE

This section, and especially'the next one, preseni
data which are of some relevance to our present discus-
sion, but which do not fall so clearly within our
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' definition of sex rqlé attitudes as the items discussed
before, since they do not explicitly refer to the divi-
~sion of labor between the sexes nor to differences in

influence and opportunities. 1In this section we ex-
amine the views of high school seniors about the impor-
tance, or value, of raising children, and about whether

"mothers and fathers should spend more time with their

children.  These items are located in two different
guestionnaire forms in order that seniors are not
tempted either to draw distinctions or to strive for
complete consistency in their fesponses concerning
motherhood and fatherhood. (One form contains an item
on the importance of fatherhood and an item about
whether mothers should spend more time with children.
The other form asks the parallel qguestions about
motherhood and about fathers, respectively. A two-item
index .was computed for each form.) '

The responses to the four items on parenting,
shown in Table 3-1.6, indicate that a majority of
seniors, both male and female, consider parenthood a
very fulfilling experience, and feel that most parents
should spend more time with their children. Looking
more closely at responses to the two items concerning
parenthood as a fulfilling experience, we find no dif-

ference in male and female seniors' views about the im-.

portance of fatherhood; furthermore, female seniors'
views about motherhood are essentially the same (on the
average) as the views about fatherhood. (Note however,
that nearly twice as many female seniors disagree here
than in the comparable item regarding fathers, although

.the percentages are still small). Among male seniors,

however, the responses about motherhood are noticeably
different; there is less agreement and a large propor-
tion indicating that they neither agree nor disagree.
This particular guestion about motherhood being a "most
fulfilling experience” may strike some seniors as being
sexist; if so, males may be especially cautious about
endorsing such an item. , :

, The items about whether mothers and fathers should
spend more time with their children show a consistent
gender difference: females are somewhat more likely

than males to agree. A different and somewhat larger

distinction appears when we contrast the seniors'
prescriptions for fathers and for mothers: the state-
ment.‘about fathers spending more time with their
children prompts greater agreement than the parallel
statement about mothers--and this differential holds

" equally among male and female seniors.. This latter

finding may well reflect the opposition to the uneven
involvement of both parents in child care, as it exists
in a large majority of families today.
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Trends

~ None of these items show a significant trend
change over the past five years.

Backgrouﬁd‘Cﬁaracteristics

‘The correlafionalldata in Tablé 3-2.6 indicate
that those seniors placing the highest emphasis on
parenthood are apt to be high in religious commitment

‘and politically conservative, On the other hand, em-

phasis on parenthood is not strongly correlated with
academic achievements of seniors or their parents, but
the small relationships that appear are negative. !
These findings, interpreted in the light of those -

reported in the earlier sections, would seem to indi-
cate that agreement with these parenthoocd items is re-

lated, at least somewhat, to the traditional end of the
sex-role attitude continuum. But the picture is com-
plicated by several observations which do not fit that
generalization. 1In particular, for three out of four
of the items we find that females show higher agree-

. ment, on the average, than do males--and these are the

first instances reported here in which female seniors
appear more "traditional™ than males. Additionally,
the correlations with race (blacks showing higher
agreement with the parenthood items than do whites) are
not consistent with the general pattern of blacks ap-
pearing less traditional than whites.

~ In sum, it appears that seniors generally place a
high value on parenthood. Although this is in some
respects a "traditional" point of wiew (e.g., linked to
strong religious commitment and political conser-
vatism), it is also a8 view which receives somewhat
higher endorsements from females than from males. This
more complicated 'pattern of findings for these items,
compared with items presented earlier, confirms our
view that the items do not fit altogether well within
our definition of sex role attitudes. Although they
are related to sex role attitudes in the sense that
they deal with one of the major roles which is usually
séx-segregated, the relationship is a complex one. ;

CONVENTIONAL MARRIAGE; EXTRAMARITAL SEX

The final set of items discussed in this chapter
fall rather clearly outside our definition of sex role
attitudes; moreover, special correlational analyses

Pey .

64 /[,




discussed later reveal that they show no appreciable
correlation with the sex role attitudes discussed
above. Why then should we include them here at all?
The reasons are briefly the following. First, these
items deal with marriage, and many of the sex role at-
titudes discussed earlier are conceptualized within the
context of marriage. Furthermore, it is sometimes sug-
gested that the "liberated"” female (and perhaps male
also) might be less disposed toward conventional mar-
riage. Thus our exploration of these items helps to
round out our understanding of high school seniors'
views about sex roles and marriage.

" Table 3-1.7 presents four items that invite
seniors' agreement or disagreement with statements

~about the viability of conventional marriage, and the

advisability of premarital and extramarital sex. The
first three items, which appear in the same form, have
further been combined to form an index. The first
item, which questions marriage as a way of life,
prompts disagreement by just over half of the seniors
and.agreement by about 30 percent, with no appreciable
difference between male and female responses. The next
item, an assertion that couples should live together
before getting married, produces the same levels of
disagreement on the part of female seniors, whereas
males agree and disagree in roughly equal numbers. The
highest proportions of disagreement occur in response
to the third item, a statement that "having a close in-
timate relationship with only one partner is too ‘
restrictive .for the average person." Here again, the
tendency to disagree is somewhat stronger among the
females than among the males. The final item asserts
that "most people will have fuller and happier
lives..." within the framework of conventional mar- ‘
riage. There are no gender differences in responses to
this item:; seniors divide just about equally into agree
and disagree categories, with one in four unwilling to
commit tc either side.

* fThe picture suggested by the above percentages is
that seniors today are not all convinced that conven-
tional marriage is the one best answer for most people
(although their own plans and expectations, reported in
a later chapter, show that most favor marriage for
themselves). Many seniors express at least some reser-
vations about marriage, but relatively few go as far as
to agree fully with the ststement that "...one gues-

"tions it as a way of life." Another part of this pic-

ture is the fact that higher proportions of female than
male seniors express resistance to the ideas that:a
couple should live together before marriage, and that
monogamy "...is too restrictive for the average per-
son." This certainly fits the stereotype of females
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resisting male suggestions for sexual relationships
outside of marriage; however, it must be noted that the
- differences are not as large as many of the ones
reported earlier in this chapter.

Trends

The trend data shown in Table 3-1.7, particularly
the index scores based on the first three items, show
some convergence of ‘male and female attitudes in this

area during the past few years. Interestingly, this

has not occurred because females have moved more toward
the "male"” position, On the contrary, female views on
these issues have changed very little since the class
of 1976, whereas male seniors have shown a modest in- -
crease in support of conventional marriage. As a
result, the gap between males and females is only about
half as large for the class of 1980 as it was for the
class of 1976 (see index mean scores in Table 3-1.7).
Thus, during the latter half of the seventies we do not
see any evidence of erosion of young people's commit-
ment -to marriage; and there may actually be some move-
ment back toward it on the part of young men.

Background Characteristics

The correlates of views on conventional marriage
(see Table 3-2.7) are interesting in several respects.
Not surprisingly, seniors from intact homes are a bit

‘more positive about conventional marriage than are

seniors not living with both parents. Additionally,
there is slightly less support for conventional mar-
riage among seniors whose mothers worked outside the
home. Religious commitment and political conservatism
are both also associated with support for traditional
marriage. - :

Each of the relationships listed above imply that
support for conventional marriage belongs toward the
traditionaw end of any sex role attitude continuum, but
the picture becomes more complicated when we consider
the following observations. Seniors.with high grade-
point averages and high reported academic ability, who
generally tend toward non-traditional sex role at-
titudes, also show greater than average enthusiasm for
conventional marriage. Scanzoni and Fox (1980) have
recently pointed to a closely related finding: among
teenage women, traditional sex role attitudes are re-
lated positively to having had sexual intercourse. As
we noted before, we conclude from these findings that

views on conventional marriage and extramarital sex
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should not be conceptualized as -sex role attitudes,
even though they involve some closely related issues.

INTERRELATIONSHIPS AMONG THE SEX ROLE'ATTITUDES

o

<

In each of the previous sections we examined the
relationships between sex role attitudes and various
dimensions of social origin and early experiences. We
noted repeatedly that males and--to a lesser extent--
seniors with strong religious commitments and those
with politically conservative views scored relatively
high on what we labelled the "traditional" end of the
attitude in question. Thegse findings alone would lead
one to expect some degree of interrelatedness among the
various sex role attitude dimensions we have considered

here. But there is a more important reason for expect-

ing some interrelatedness: the primary thrust.of con-
ceptualization in this area, as implied by such terms
as "traditional," or "sexist," or "egalitarian," or
"feminist,"” is that a broad underlying dimension is in-
volved which cuts across a variety of more specific at-
titudes. In this section we therefore explore the
degree of interrelatedness among our measures of sex
role attitudes in order to see whether there is ]
evidence for such an underlying dimension of sex role
traditionality. Additionally, we undertake the
development of a single index to serve as a general-
purpose measure of such a dimension. .

, Since the sex role attitude items appear in
several different guestionnaire forms in the annual
Monitoring the Future surveys, our exploration of
“interrelationships must rely on a different source of
data: responses of approximately 1,000 seniors to the
special Long Form Questionnaire administered in 1978.
The Long Form included all of the sex role items dis-
cussed above, plus a number of others. Thus we were
able to examine intercorrelations among all “‘of the
above items and indexes, and also to develop a new in-
. dex of sex role traditionality which combines items
from several of the different Monitoring the Future

)
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traditionality, but that two separate.indices should be ]

. inclusion in a general index of sex role

" tions between sex role attitudes and various background

Form data for correlational analyses.

”

‘guestionnaire forms (as well as some items not present-

ly included in the annual surveys).?

We have already noted that views about the impor-
tance of parenting, and about conventional marriage and
extramarital sex, do not seem to fit very well within
our definition of sex rble attitudes--i.e., attitudes
about whether and in what ways roles and opportunities
should be different, for males and females. According- -
ly, we decided that the items dealing with these topics
(shown in Tables 3-1.6, 3-1.7, 3-2.6 and 3-2.7) should
not- be included in a general index of sex role

formed.,  We also decided to exclude the items dealing
with equality of opportunities for males and females
(shown in Tables 3-1.1 and 3-2.1); but, in this case our.
reason for exclusion is that the concept of equal op-
portunity seems sufficiently important to treat it as a
separate dimension rather than lumping it together with
attitudes about sex role responsibilities,.etc. The-
remaining eight items shown in Tables 3-1.2 through
3-1.5 and 3-2.2 through 3-2.5 seemed appropriate for

traditionality. o

An examination of the intercorrelations among the
eight-items originally presented in Tables.3-1.2
through 3-1.5 (all items coded so that a high score in-
dicated a traditional response) revealed thirteen cor- .
relations in.the range of .05 to .19, nine correlations
in the range from .20 to .39, and six correlations of
.40 or higher. The above findings, based on the total
Long Form sample, were fairly closely replicated among
both the male and female subsamples.

We extended the above form of analysis to include
another eight items which were available in the Long
Form but which had not been repeated throughout all of
the annual Monitoring the Future data collections (and
thus were not included in the analysis presented ear-
lier in the chapter). These items, which are listed as
the last eight entries in Table 3-3, were judged to be
appropriate indicators of the general concept of sex
role traditionality. Intercorrelations among these

311t should be noted that the Long Form versions
of the intercorrelations among items, and the correla-

dimensions, were compared with those from the annual
Monitoring the Future samples whenever possible. No
important differences in relationships were evident,
thus adding to our confidence in employing the Long
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eight items (when coded so that high scores indicated
traditional views) were all pos1t1ve, with thirteen in
the range of .20 to .39 and the remaining fifteen lower
than .20. Again, analyses for male and female sub-

samples showed similar relatzonsh1ps. Furthermore, we

found that this set of items showed cons1stent1y posi-
tive correlations with the first set of eight items:
two correlations above .40, twenty-two in the range of

.20 to .39, th1rty-n1ne 1n the range of .00 to .19, and
one negat1ve (-.02).

We thus proceeded to compute three indices, one ,
for each set of eight items and one for the full set of
Sixteen items. The indices were formed as means of the
relevant items. The two eight-item indexes correlated
.60 for the total sample, .57 for the females, and .48
for the males. The tendency for males to show sl1ght1y
.lower correlations than females has been noted earlier
in this chapter (based on the annual Monitoring the Fu-
ture samples), and we will return to that issue a bit
later; for the present, however, the important finding
is that for both males and females it appears that the
two sets of eight items overlap considerably, and thus
may usefully be combined in a single 1ndex of sex role
traditionality.

The middle three columns of Table 3-3 display (for
males, females, and the total sample) the correlations
between the overall index of sex role trad1t1ona11ty
and all items and indexes described earlier in this
chapter. These columns thus include the correlations
between the overall index and each of its sixteen in-
gred1ent items. The two weakest item-index correla-
tions involve the item stating that "if a wife works,
her husband should take a greater part in housework and
childcare" (r=.20 for total sample), and the ifem stat-
ing that "parents should encourage just as much inde-
pendence in their daughters as in their sons" (r=.29
for the total sample). The remaining item-index cor-
relations range from .38 to .68, with most lying in a
range from .46 to .58. We consider this reasonably
good emp1r1ca1 Sﬁpport for our a priori decision to
develop the index based on these s1xteen 1tems.

Turning now to the remaining 1tems and indexes$ in
Table 3-3, as they relate to the overall index of sex
role traditionality, we find that there is a substan-
tial correlation with the items and index dealing’with
support for equal opportunities for women. As ex-
pected the more traditional individuals are less like-
ly to favor egual opportun1t1es for women, and this
shows up a bit more strongly for the total sample (r =

-.45) than for either sex. The picture is not as
straightforward for the items and index dealing with
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the importance of parenting. Little relationship ex-
ists between this index and overall sex role
traditionality for the total sample (r = .0B8) or for
males (r = ,08), whereas for females the two dim¢§sions
- + are positively associated (r = .23)., An examin
, the individual items indicates that neither ite
" to do with fatherhood shows much of a relationghip wi
sex role traditionality, but the two items about
motherhood do, especially among females. The/clearegt
illustration is the item which states that "most
mothers should spend more time with ‘their children than
they do.now;" among females this is strongly associated
with sex role traditionality (r = .40), but among males
the relationship is only moderate (r = .20). The index
‘dealing with support for traditional marriage actually
shows a slight negative relationship with sex role
traditionality (r = -,15 for the total sample), al-
though the single item (not part of the index) assert-
ing that marriage leads to fuller lives shows a slight"
positive relationship with overall sex role -
traditionality (r = .15 for the total sample).

The reémaining correlations in Table 3-3 involve
the two indexes showing (a) support for equal oppor-
tunities for women, and (b) the importance of parent-
ing. The two indexes show little correlation with each
other (r = .08 for the total sample), or with the index
of support for traditional marriage (total sample cor-
relations of .09 and .05).  In fact, the index of the
importance .of-parenting seems unrelated to practically
all of the items (other than its four ingredients); two
exceptions involve positive correlations with the
‘statement that most people have fuller lives if they
are married (r = .30 for the total sample), and with
the statement that husbands with working wives should
help more with housework and childcare (r = .32, total
sample, for agreement with that statement). But it is
certainly not surprising that an index reflecting the

_importance of parenting would correlate with the two
specific items noted above; the more important finding,
which dovetails with our earlier observations about the
items on parenting, is that this dimension seems quite
separate and distinct from the dimensions having to do
with traditionality or feminism or sexism or equal
rights.

A few comments are in order concerning the extent
to which patterns of correlation are similar for male
seniors and female seniors. The most important obser-

. vation is that the relationships are, on the whole,
quite similar. Although the mean scores are in many
cases distinctly different for males and females, the
patterns of interrelationship are not. To the extent
that there are differences in patterns of correlation,
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there is a tendency for female correlations to be
slightly stronger than those for males; and sometimes
this appears even when females show less variance .
{i.e., more uniformity or "solidarity" of viewpoint)

- than males do. Given the fact that there are appreci-

able gender differences in many o the mean scores, the
correlations based on the total sample (males plus
females) tend often to be slightly stronger than for
eithér gender alone, because the gender differences
usually show females as less traditional than males

(except for those items having to do with importance of

parenting .and support for traditional marriage). Each

. of the above observations can be checked in Table 3-3,
- but

it should be noted that they also hold true for.the
intér-itep correlations not shown in that table. Thus
we conclude that the interrelationships among sex role
attitudes do show a moderate degree of consistency
among ‘females; and the patterns of consistency are ,
similar and nearly as strong for males, although males
show. a greater overall tendency toward traditionality
in sex role attitudes. .

-

SUMMARY

' -
-
-

- For the purpose of this study, sex role at-
titudes are conceptualized as opinions and beliefs
about the ways that family and work roles do, and
should, differ by gender. A number of questions in the

. annual Monitoring the Future questionnaires refer to

these issues. Some of the questions probe the gender
or role difference directly, others assess attitudes
towards one particular role, such as parenting. Many .
of these guestions show reasonably high interrelations.
They also show similar patterns of relationship to
gender, academic accomplishments, religiosity, and
political orientation. Specifically. young men,
seniors with strong religious commitment, those with
politically conservative views, and those with rela-
tivelv low academic abilities tend to score relatively
high on what we labelled measures of traditional views
with regard to equal opportunities, patriarchical fami-
ly structure, socialization of independence in
daughters, and effects of wife's work on herself, her
children, and her marriage. Based on this evidence, an
index of "traditional sex role attitudes" was formed,
including all these items except the four items referr-

ing to eqguality of opportunities for the sexes. For
‘conceptual reasons, these latter items were included

into a separate index.
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, ‘Pour items referring to the parenting role and
“* four items referring to the toncept iof conveniional .
marriage and extramarital sex~shoq€dulitt§e~intefCOrn
relation with the remaining items, and showed different
patterns of relationships with the‘standard set of . Lo
background factors. Therefore, they were: formed into
two separate indices., T e

e

-~ 'The items-that are most-central to our defini- . .
. tion 'of sex role  attitudes--opinions about:division of
“paid work and housework -and the effects of motheris -
work on’ her children--have undergone some change ih the
non-traditional difectiof during the last five years. -
These changes haye occurred at about an equal pace.for . Lo ,
both sexes, leaving ‘the substantial gehder.differences - . - .

orf thesq items largely unchenged. . ~ .~ ¢ o T
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e Attitudes About Equal { tunities for Women:; Distributions snd Trends L s
- ] - -
— 3 . - -
198¢ iarcanllnqo on!rlb\nlov\s ﬁﬂ 1976- 1980 Trends and Sex Differances
_ ’1‘ . . R - A\ Zero-arder
\ . . | | Mostiy : . Means corretation
N : ' o : Jotw- ' dis- Most ity ' coefficients’
. T . - agree agree |[Nelther agree Agres i .
' o (3 (&) (5)\]| 1976 19777 1978 1979 1980 | Trend ' sex
v y t ]
o B J . W (Y
The next cuestic s ask L i : ’ *
your oninions sbnut a8 \
mumber of difficult "
topice. How much go
Y agree or dissgree .
7 with anch dtatement .
below? ) ‘
wen's women ‘should be / . ‘ .
paid the same " 4.1 2./1 3.3 209 .2 .54 4.3 4.48 4.354 4.49u -.02
. tf they do the same work F: 0.4 0]5 0.6 9.3 89.3 \ a9 4.96 4.86° 4.8¢ 4.877). -.00 .22
" : Y ' .
. ' vomen should be con- ’ P ' \
.. sidered as seriously ! . \ '
’ As men for jpbe ss , M) 98 G608 087 26.0 48.711 3 3.90 3.9 4.03 3.9 .04
. exgcut ives politicians F: 2.2 'lj.l 2.2 19.2 74,911 4 4.64 4.80° 4.63 4.83 .03 .30
a (- .
A women srould have [ ' . .
jangctiy the same job LEH .3 977 ‘l.:;i 2.7 40.2 3. 3.83 3.8 3.70 3.74 .04
! S jopportunities as s man . F- .2 §0.8 4.3 30.3 387.611 4. 4.2 4.30 4.30 4,24 .00 .28
i .
E A womsn shou!d heve ot l } °
_jonectiy the same . . ‘i ; ) ] R
. ~ e‘d.genuml oppor - LK .8 0.0 1.4 121 83.6 4. 4. 74 4.73 4.8 4.78 .ot
turitting a8 » man F: 23 ?.6 ‘0.7 8.0 90.%5}} 4. 408 4 8c 487 408 .00 .1
*gn_!_m?orgm"! Index W: ! ‘ a1 421 421 426 4.73 .03
. Ahave 4 §temsl v | 4. 467 466 ‘467 a6nm 02 .32
- . @ - / ,v‘ - -
‘For an ervplanation of these coeff 7cumu. ‘see Chapter 2.
« L . . ’ / . o ~
‘ / § ,
4 J i
.- \V‘t. v ! °
. 4 - !’/ 3 ‘r . 1
L . ' - - - .
. . -y ; ' 8
A ] { o 8
. ! |
K Qo i |
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Tabla 3-1.2

. Attitudes Atout Patriarcnics! Femity Structure: Oistributions and Trends

+

1980 Percentrge Distributions

1976~1980 Trands and Sex Diffarences

. Wosttly .
Ofs- dis- Mostty
agree agree Netther agree Agree
(R)] (2) . (3 (4} (s)

Isro-order
Means . corretlation
cosfficients'

197¢ 1977 1978 1979 1980 Trend Sex

overyone invoived §¢
the san s the schiever
outeide the home and

it 19 mlly-uQQ.f for

T

the women takes care m:i 3.7 10.8 19.6 29.4 29.4 3.3 3.72 3.99 3.99 % -.09

of the home and fastly F:] 3.3 9.9 14.0 2!.3 1.0 3.08 2.90 2.79 2.7¢ 2.60 -.08 -.28
\

he husbend should Coe .

jmake @1t the importent ":] 20.2 2¢.0 " 22.0 17.0 4.0 2.02 2.00 2.79 2.7% 2.%8 -.04

decistons in the famity 'i\ S52.4 20.9 ° 10.3 1.4 4.9 3 1.98 1.9 1.09 1,99 -.03 =.30

*for en explenstion of

S

these coefficiants, sse Chepter 2. .
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Table 3-1.3
Attitudns About Encoureging e Dsughter’s Independence: Distributions snd Trends )
1980 Parcentege Distributions 1976- 1980 Trends and Sex Cifferences
L Zero-order
© Mostly Heens correfation
Die- die- Mostiy fcoetticients!
N agree sgree Nelther sgree Agre=s ;
. ) ()] 2) ()] (a) (§.1] 197¢ 1977 1978 1979 1980 trand Sex
. 2 Sgrente should encourege
N S just s® much thdependance ’
- tn the!r daughters es n:lre 9.6 3.9 32,0 2377 3.72 3.e8 J3.76 3.74 3.3 .03
‘1tn thelr sons F:§ 0.7 3.2 3.9 9.6 74,6 4,50 4.44 4,49 4,.%0 4.58 .03 .32
. ‘For en ewplanation of’ these coefficients, sem Chepter 2,
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Tabls 3-t. 4 * - -

[ . “7 N
Attitudes About Effects of Working Mother on Children: Distributions and Trands

B ~ 1980 Percantage Oistr ibutions 1976-1980 Trends and Sex Oiffarences

» -

- i : Zsro-order

Mostly ’ co Means : corratation
Dia- . dis- Mostiy coaffictants'

sgree sgree Nwmither agrss Agres .
1) ) 3) {4) s) 197¢ 1977 1978 1979 1900 Trend Sex
. |& praschoot child ts ' . .

1ikaty to suffar 1# Nl 119 100 14.9 23.7 39.7 3.97 3’08 3.0 3.0 3.09 -.07 -
the mother worksg f:] 192 219 15.4 24 .4 20.9 3.30 3.20 3.14 3.16 3.0 | 05— 77

A working mother can -
entadt igh just as warm

and secure a

relationship with he

W 22.9 22,8  10.9. 21.0 23.2|]| 2.74
dous not work t:] ‘@4 ta.s 1.7 312 3sli)] also
Yorking mother index »- . 382 3.9 2347 348 2338 .07
Avove 2 ttewms)’ ¥ 2.90

2.70 2.87 2.88 2.9 .03

7
L 3.9% @7 3.74 3.70 .07 ¥
[

2.8% 2.74 2.7 2.66 -.07 -.20
‘For an sxplanation of these coeffictents, see Cheptar 2.

'The second (tem was reversed befora Inclusion 1n the Index.

tod
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Tebis J3-1.9

T e ttitudes About Effects of Working Wifs on Marriage: Distributions snd Trands’

e 4

s

1SR0 Parcentage Distributions 1976- 1980 Trends snd Sex Differences
. B IR lero-order . [
Mostly Means . .| corratattion
Ofe- dise- Mostly . T Jeost f i tants!
Rgres aQres Neither agree Agrase ——t
(2 B ) ] 3 {4) (3.2 1978 1977 1978 1979 1980 Trend Sex B
Having a job takss sway . .
from a woman’'s e §
ratationship with m{ 37.7 .0 14,3 1.8 6. 4]] 2.29 .27 2.20 2.29 2.19 -.02
her husband f 56.9 24 4 LN ] 7.0 2.0 1.67 t. 70 1 66 1.72 1.74 .02 -.23
Heving a job gives »
wifs mors of 8 chance
to develop hersatf as " s.0 L I} ".e M. 40.4 J. %0 3.9% 4.01 J. e 4.0 o4 \
& person . [ 2.9 2.9 L 2.7 6). ¢ 4.37 4.44 4.46 4. 44 4.45 02 22
s
t? & wifs works. her ‘ :
hustand should take : )
8 grantar pert In " 7.9 7.7 12.6 40.7 31.7]] 3 &8 370 3717 360 382 03
housewark & chiidcars ¥ 5.3 e 4 "s 0.5 43.1¢ 3 N2 3.9 3.97 4.02 4 02 o3 .09

for an explanation of thess coefficlents, see Chaplar 2

e
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Attitudes About faportence of the Parenting Role: Oistr ibutions end Trends

Tabte 3-1.0

1980 Percentege Oletr Ibut lons 1976- 1980 Yrends and Sex 0O1fferences
c Zero-order
¢ Moetty Heane correfstion
Ole- die- Moetly DN coeff iciente’
sgree agree Nelther agree Agree
t (N (L)) (L1 1976 1877 1970 1979 1980 | Trend Sex
Seing o tither 8 releing
chiidren one of the E B - - . -
®o8t fulfiiling experiences N:] 0.2 4.0 179 "33 9 -37.5]1 3.90 .00 369 397 392 .02
o |men can have . :] 4.2 4.0 20.¢ N0 3.3 J.08 J.e J.00 3.9 Je .04 -.0t
Heet weothers shoutd : .
spend more tine with
their children than | AN | 9.3 31 .4 29.7 3.0 J.40 3.00 J.00 J.00 3.0 -.02
they do now r:{ 3.0 0.0 % 19,4 30.9 n.9 3.8 3.08 J.92 3.90 3.9 .0f . 10
Setng o mother 8 refining
chitdren lo One of the
aget fulf it ing experiences " 4.3 9.0 J30.4 24.7 27.9 Jga .02 3.0 3.9 J.68 .0
o woman cen have F- 7o 0.0 14,7 an. 0 40.9 an 3.72 3.74 J.74 1.e0 Q3 .08
[Moet fethere shouid
Wpend more tine with
thair chitdren then n:lre 3¢ 190 3.0 44 20| 419 4.19 4.29 4.23 4,17 00
they do now r: 1.0 2.9 2.0 32.3 L1 4 38 4.40 4.32 4.33 4N - 03 .08

‘For an ewptanation Of these coefficiants,

ses Chapter 2.




Teble 2-1.7 .

Attitudes About Convantionast llrrlolq. and Extramarite! Sex: Distributicons end Trands -

1980 Percentage oulrlbungns 1976- 1980 Trands and Sax Oiffsrances

: lero-aorder

Mostiy MNeans corretation
Ole- di1s- Maostly cosfficients!
sgree sgrea Nelther sgree Agree
) t2) (3) te) (s) 1977 1978 freand  Sex

How such do you sgree
or disegree w)th ssch
stetement beinw?

One 8098 80 few good or
happy marrisges that

one questiong 1t ss

e way of 11ife

it 19 usually e good 1dee

for e couple to 1ive together
berore getting married

in order to find out

whather they rasily

get elong

Having e close iIntimste
reletionship with only
one pertner 18 too
reetrictive for the
aversge person

Mogt pecpie will have fulisr

9 heppier tives If they

chooss 19981 marrisge

rather than staying single.

or just 1IvIng with »:
s0mecne -F

regity 1 rrd ndex M
Firat 3 1tems sbove) - F:

'For an supisnstion of these coefficlients. nes Chapter 2.
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Tabis 3-2.9

Attitudes About Equatl Opportunities for Women: Effecta of Background Charasctaristics’

2ero0-Order Correlation Cosfficiants
Live * Live ' 1 mureipre
‘ . with with Mother father Mother Urbsni- Acad. col!. Polit. Reltitg. Osting|Correlation
|Race Mothar Father Worked Fauc. Educ., City Abi1Y. Gradea Plans Orisnt. Commit. frea |Coefiicients

Women shou!d be’ ¥

pald ssme . w00 .08 [+]] .03 .02 .03 .03 .08 .08 .08 .04 -.01 -.02 .09

do -,,,nrh ) f:]-.09 .03 .0% 00 .07 .0% .03 .07 o8 .08 .08 -.04 .0 .14

—""|voman shoutd be

congidered ss

seriousty for

onecut ive or »n] .02 .04 -.01 2. 04 .09 .09 03 os . .08 .08 [ 2] -.04 .14
’poHchn f-]1-.02 .03 .0 .04 .09 " os 14 1" .1 e -. 10 . 24

Yomen shou'd .

heve same job n-li-.09 .04 .0f .03 .08 .03 .08 .07 0 " .08 -.0% -~ .04 N8

opportunitise fF:1-.09 .02 .0 .02 .10 .10 0% " .10 Ml .19 - " -.02 .24

women shou'd have ) , ‘

same eucational N:-.04 - .08 .02 .00 04 .02 .08 .03 .0% .07 .03 .00 -.0f .09

opportuni tles F:1-.12 $.M .07 -.0 " .10 .02 k] 14 .13 .04 -.0? .0 .29

) | . :
untty ‘
ndex w | o0 .08 .01 .04 .08 .08 07. 09 10 " .07 -.08 -.08 | 7
Abave 4 |tame) fF-]-.09 .04 .03 .02 .13 A k] .08 1”7 L] .18 .14 - " -.0f .30
‘sor dmecription of background characteristica refsr to Teble 2-4. .

ERIC . . | | :
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Attttudes Ahout Patrisrchical Famtty Structure:

Tabte 13-2.2

Ffrects of Background Characteristics'

lero-Order Correlatinn Coefficients

Live Liva Muttipts
with with Mother father Mother Urbani- Acad. Col!. Potit. Relig. OstingjCorratstion.
Racs Mother Father Worked Educ Educ . city Abittty Grades Pians Orient. Commit. Freq. |Cosfficients
Botter (7 man '
works outside :
home and voman MN-1- 03 .00 .02 -. 10 -.07 -.09 -.08 -.10 -.09 L) -. 10 .04 .23
cares for home f- 00 - 02 .00 -.07 -.09 -.10 -. 1" -.12 -.09 .16 -. 16 .13 .06 .29 o
Wibl’mﬂ should
make jmportent
decigtons in »- .00 -.03 -.02 -.03 - 08 - 08 -.03 - 1" -.13 .12 -.10 .03 .03 .19
famity k-] .04 -.03 .00 ot -.0% - o7 - 03 -1 -.09 A ] -, 14 18 .03 .24
'for descr lp'lon' of background character!slics refer to Tabia 2-4. i
"
. -
7] .
’ g
J L
- ]
2 . L ]
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' Table 3-2.23
. ' Attitudes about Encouraging & lfnught!r‘! Indepandence: Effmctse of Rarkground Character istica’
2ero-Order Correlation ComfFicients
. . - Live Live 3 witiple
with with Mother Father Mother Urbani- Acad.

. Rece Mother Fether Worked Echi: Educ.

Cott, Potit.

Relig. Oating|Correfiation
city aAbtlity Grades Plens Orient, Commit Freq. |CosfFicients
Perents should . .
encourege es much . .
tndeperviance In v
daughter as in L2 ] .00 N1} .02 03 .03 -.02 0% .08 .03 .0% -.03 -.04 0
[ 1.4) F |-.08 ot .03 - 02 Roll .08 ot .03 .04 .08 .10 -.09 .0 .8

‘For description of background charecteristica refrr to Table 2-4.
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table 3-2.4
/

Attttudes About Effects of Working Mother on Children: Effects of Background Character tstics'

Zern-Order Correlation Comsfficiants

Live  Ltve 1 wmuteipre .
with vith Mothar Father Mother Urbant- Acad. Coli. Poitt. Relig. DstingiCorretlation
Race Mother Father Worked fduc. Educ. city Abiltity Grades Plans Ortent, Commit Freq. [Comffictenta

Preschoot chitd .
ttkoty to suffar : .02 .08 -.18 .03
t? mother works H & .03 .08 - 8 - Ot

Work ing woman as

warm retationship
#9 NON-work tng 1. - 08 .18 - 0t ot ot
mother el . -.02- .15 (1] .03 02
Working Mother ST Ty T

Indax ’ L, w]-.1 .03 09 -2 02 .02 - .02
(dbnve 2 tramel?  F:]-. 14 .02 .04 - ts - Ot 04 - 03

‘For description of background characteriatics refer to Table 2-4.

'The second ttam was revarsed bafore fnclusion In the index.

ERI
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Tabte 3-2.58

Attitudes About Effects of Working Wife on Merriage: Effects of.Background Characteristics!'

Zeru-Order Correlation Coeff icients

« Live ~ Live. ‘ muttipte
\ with with WMother Father Mother Urbsni- Acsd. =~ . Cot!. Potit. Retig. ODeting|Corretstion
i Mother Ffather Worked Educ. Educ. clty Abitity Gradea ©tans Orient. Commit. Freq, |Coefficients

g

Yife having job
interfers ¥ith
reiattonehip -.09
with hustand -. 09
wife having job
gives chance for
setf -deve lopment
H
17 wife wirks,
fusband shoutd
Feip with
housewvork:' and L A8 BN .00
¥

chi N'(:l".fL ' . .02

]
for description of background characteristics refar to YTable 2-4,
v
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‘ Tabte 3-2 &
v Attttudes Ab;ou! the lwoz_-!nnco of the Paranting Role: Effects of Background Characteristicy'
. . s
\ ‘ Zero-Order Corraelation Cnt(!lclnq(s.‘ 1
. T -
. Uy:' Live « Ml tipie
M wit with Mother Father Mother Urbani- Acen Cotl. Polit Relig OetinglCorretatinn
Race Mother: Fether Worked Fduc  Educ City  Ability Grades. flans Orlent. Commit Freq [Cooffic enis
- i ) -

: Seing fether end > - P .
ratsing chitdren T,
one of most ~ * : )
futfitiing ex- ’ "
perience man cen N | 03 [+ ] ~. 0t - Dt - 0D ~ 03 - 02 oy 00 oc  ~ 07 17 L] " . :
have f- o3 .00 o0 L - 0% -~ 0 - 06 o1 01 00 - 10 Li ot B 54 -
wost mothers . ’ o

. jshoutd spend’ N
more Lime - - 0, - 02 ~ 01 ot - 09 = 0% - 08 [e1.] o] - 07 ~ 10 14 02 n
-Hh‘chﬂaron F,l - - OB - 03 [+1] - 12 « 14 a9 - - 09 07 - 12 L T 19 02 0

s |setng motrer ana i ’
reteting chitdren . ‘
one of most N -
futfitting ex- .
per tence wvoman .-l 12 - 03 - 09 [+1} -~ on ~ 08 -~ 0% 0% o8 = 08 - 10 (1] o 2 ]
can heve ¥ 10 - 02 00 02 ~ - 09 -~ 0% ‘09 ] LA | = 14 21 o? 0
, . wy \
®ont fethers , ) -
should spend ' B . .
"Oore time LB 10 00 ~ 03 (23} - Ok «~ 0% - 0¢ 02 1) Lot = O 10 00 e LT
with chitdren F-1 10 - 0% - 09 02 - 07 ~ 08 = 08 ot 0 ¢ - 02 - 03 wm o0 (L]
‘ror description of bnckgrwr:d cherActertistice retsr to ?nb_l.o' 24 R
%
.
e - ) s, ~
- -
»
! R .
. (43 B
‘ L)
. .
) ’ o .
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Attitudee About Conventions! Merriage and Extramarital Sex:

Teble 3-2.7

Effects of Background Characteristics'

Zero-Order Correletion Comfficients’
’ Live Live : : » wultiple
° with _with Mother Fether Mother Urbani- Acad. Coll. Polit. Relig. Oating|Correlation
Reace Mother Fether Worked Educ. Educ. city Abitity Grades Plens Orient. Commit Freq. Coefficients
- ) ®

So few good B 9

marr {eges, one

questions it.as  M:] .45 . -.06 .10 .06 -.10 .09 Q}‘oz -.15 e -.13 .01 -.14 .04 .27
wey of 1ife : .4\9 -.0% L) 10 -.142 .12 .00 -.12 L) -.06 .10 -. 41 .04 .29

- ' .

Good idee to live

together before "1 .08 -.0% .08 .06 . .0f. .ol 12 -.08 .14 -.07 .16 -.37 .02 .42
getting married f:] .05 -.0% R .09 -.03 .04 1 -. 10 16 -.08 .23 -.40 .13 .46
Only one partner M:| .10 -.08 -.04 .07 -.06 .04 -.03 - A -.07 .07 -.09 .02 .18
too restrictive Fo| .1 -.02 .03 .04 -.04 .03 .0 - At .00 . 10 -.08 .08 .20
Have happiler tife .

1¢ choose

marriage over ) . . o

tiving together M:]-.03 .02 .06 .05 -.01  -.02 -4 0% * .08 .08" .20 .30 .02 .33
Jor ataying single F:]-.03 .00 .07 .05 .0l .00 -.09 .05 .09 .ol .18 .30 .03 .34
Treditional . . : .
{Merr iege Index " 1-.13 .08 A0 .09 .07 08 -.04 .13 A8 .12 .14 .29 .ol .38
(First 3 itams). fF:1-.17 .06 .14 A .09 .09 -.06 .. 18 .20 .07 .24 .29 .02 .42
above) ' ' : .

'For description of

background cherscteri{stics refer to Teble 2-4.
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tTable 3-3

N . Sex Role Attitudes: (Interralstionships betwveen Indices

and Single variables

-~

Ee

Equal Opportunities ‘

_Sex Role “tepor tance of
< High - tndex Traditionality Parenting
Tradf-
tionality .
Score! L] F Total L] F Yotal " -F Tots?
Nean " 4.22 4.62 4.43 3.0¢ 2.%0 2.73 5.‘2 - 3.08 3.74
Standard Qeviation s .79 .56 .72 .92 .63 .63 .70 R - ] .74
Product-Noment Correlations:’ \/ '
Wowen should be paid sswe < . _
1f do same work® Disagree -.72 -.62 -.70 19 .22 .26 .00 -.03 -.06
- Women should be considered ss . }
seriously for executive or politician’ O tsagree -.08 -.77 -.04 .36 .33 .40 -.0¢ .00 ° -.0%
Women should have same »
job oppartunities’ Disagree -.79 -. 0 -.81 .36 .37 .4 .00 .07 .0
Women should have same. ]
educational opportunities? Disagrae -.73 -.70 -.74 19 A e ~.02 -.07. -.07
- Egual Opportunity Index ]
(Above 4 ‘ttems) -.37 ~.42 -.45 2 -.08 - .08
Husband should make important ' .
dacisions ‘in family* Agres -. 17 -.34 -.29 .46 .65 .62 1 .20 13
Better f man nérlzs outside .
home 0 women cares for homm* Agras -.08 -.3 L1 I .%59. .70 .60 " .29 14
Parents should encburage a8 much . . .
tndependence in daughter as in son* Disagree ~.09 -. 13 -. 16 .20 .25 .29 ~.09 -. 17 -. 18
Preschool chitd 1ikely . ' ‘ ]
to suffer {f mother works® Agree .03 -.07 -.03 .48 .54 .51 N9 .20 .29
Work ing womsn. as close to . . :
child as non-work ing mather® Disagres -. 14, -.09 -. 18 .43 .46 .47 .12 .91 .08
Warking Mother Index (Above 2 1tems) -.07 -09 -] w6 sm o] r 2 "

90
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, 5 Table 3-3 (ront.)
: . |- Equel Opportunities Sex Rote ) tmpor tence of
. High Index Traditional ity Parsnting
’ tradi-
tional ity
) Score® ] f . Totel ] F ' Tote! ] ¥ Totatl
Wife having job interfares with ) . : . ' - ;,
reiationship with husband* . Agree -. 10 -.27- - -.2% - | ] .80 .92 .08 .09 .02 |
Wife having job. gives chance : ) . '
for se!f-devpiopment Dissgree -.12 -7 -.20 .2 .37 .38 | -7 -0 ~.22
19 wifte works, husbend should ' o : T :
help with housework 8 childcere! Disagree -. 1 -.12 -. 14 .19 19 “20 } ~-.34 -.30 ~.32
Seting fether 8 raising chiidran one of : , ) . |
most fulfitiing experience man can have® Agree . .10 .04 .09 -.03 -.03 -.07 .60 .G .69
Wost mothers should spend . ) .
more time with chitldren' Agree .of -.10 -.03 .20 .40 .27 .69 .70 .68
Being mother 8 raising chiidren one of ,
most fulfitling experience womsn can have® Agree .08 -.13 .02 .12 .23 .09 [ I L] .79
WMost fathers abduid spend . . ) )
mor® time with chitdren® . Agree L] -.00 .12 -.08 -.0! -. 1 .66 .69 .66
Tepor tance of Parenting .
(Above .4 items) ' .12 -.00. .08 .08 .23 .08 -- - t--
Have heppler 11fe 1?2 choosa marriage ) .
.aver 1iving together or staying single . Agree .00 -.08 -.04 .19 .18 .18 .33 .29 .30
. So few good merriages, one - ‘ -
aquestiony it as way of life Disagree .08 .07 .07 -. 18 -. 18 -.14 -.08 -.08 -.08
Good 1des to 1ive. together :
before getting marr led ’ Disagree -.0t -.08 .00 .04 .0¢ -.0f .15 - .0e .10
Dnly one partnor Qoﬁ rastrictive Disagree’ ..06 .10 .13 -.13 - 13 -gm‘ .03 .07 .08
, . Traditiona! Marrisge Index
N (Above 3 i1tems) : ' -— .08 .08 .09 ~-.10 -1, -8 .06 .02 .03
3 B j
Qe
o J
o 1

Aruitoxt provided by Eic: . s . . .
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Table 3-3 (Cont.}

n - Equetl Opportunities Sex Role a l(morunco of
. High . Index - Treditional ity Parenting
o Tradt- - oy = -

@. .\ tional ity . : N

> ¢ Score' ¢ " F " F Tote!l " F totetl
More importent for wife to help »
with husbend’s cereer® Agree -2 -.23 -.24 .53 .59 © .58 10 2w 17
If wife mekes more money than husband, ' ' )
marr iage headed for trouble’ Agree . -.18 -8 -. 19 .43 .50 .47 .08 Lk 09
Wos't women neppler If lioy et haome® Agree ~. 19’ -.22. ~-.29 .5 .58 .58 1] .ar 7
House husband not right* - 4 Agree -.08 -6 -. 12 .49 .;46 .48 93 .20 4
Perente should eflow boys to . ) - ,
cry es often @s giris* - Diseqree -2 -.22 -.26 .38 .38 .42 -.0f .04 -.02

) Perenta should not ellow boys ) - g g _

to fight more then giris* Disegree -.2% -.23 - -.27 .37 .34 .39 -.07 .10 -.0¢
If one pertrnar smerter, ’
better If 1t's husband’ v Agres -. 13, -.27 -.24 .59 .8 .61 .07 .10 .04
fethers main responsib!lity : , , X
to family s psycheck® Agree -.13 -.29 .24 .49 .58 .59 7 .9 12

.

‘1tem acor ing was reversed. when necessery, lo)(h.("ﬂm\ scores ere essigned to more "treditions!® viewve.
‘Besed on Long Form sample of 434 malee end 538 femele seniors surveyed In 1978.

"Thiag 1s one of the items melu"d.d n the Index of Support for Equel Opportunities for Women. Since there ere only four
Items in the index, there is @ strong pert-whole effect In the item-index correletions,

“This s one of the itema Included In the Index of Sex Rotle ‘h-o'leonoth. Since thers ere sixteen items In the index,
the part-whole effect on en item-index correletion s moderete. R ' .

‘This 1s one of the items ‘Included In the Index of Importence of Perenting. Since there erm only four items in the index,

there s @ strong pert-whole effect in the item-index correlations.
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CHAPTER 4

PERSONAL PREFERENCES FOR THE DIVI-
SION OF LABOR IN THE FAMILY

4

The term "sex role" is used to denote a wide range
of normative and behavioral differences between the
sexes. Among-the core differences are those involving
the-division of work and family responsibilities be-
tween husband and wife. Historically, this division of
‘responsibilities emerged during industrialization, when
production was moved out of the home and into'the fac-
tories. While women stayed home and attended to
children and housework, men followed the opportunities
for paid work and began to specialize more exclusively
in production. This pattern was described by Parsons
and Bales (1955) as the basic role structure of the
family, according to which the husband is the task-
oriented leader and the wife the emotional caretaker of
the family members. : ' ‘

_ Young and Willmott (1973) have argued that this
role structure is not inherent in the family per se but
rather reflects the effect of certain historical con--
stellations. These authors describe a more integrated
pattern of work between husband and wife for the prex -
industrialized society, in which both partners were in-
volved in productive as well as maintenance tasks. The
historical relativity of sex-segregated role structure
is further underscored by recent changes in sex roles.
~ Most notable ‘among these is the increasing number of
gainfully employed married women (Treiman and Terrell,
1975a; U.S. Bureau of the Census, 1976). During the
1950's and the 1960's this increase consisted primarily
of middle-aged women without children at home; in the
seventies the large part was accounted for by younger
women with preschool children {Bednarzik and Klein,
1977; Farkas, 1977). While much of the earlier
_research suggested that the wife's participation in, the
work force is associated with increased involvement of
the husband in housework and child care (Blood and
Hamblin, 1958; Blood and Wolfe, 1960; Holmstrom, 1972;
weil, 1961), more recent studies relying on the time '
budget method for assessing housework and child care
have called this conclusion into question (Meissner,
Humphreys, Meis, and Scheu, 1975; Robinson, 1977).

9 101




o

These studies tend to show that there is very little
difference between the involvement of husbands of work-
ing and non-working wives. Whatever the exact level of

"change in the husband's role may turn out to be, it is' =

” *

clear that it.is much less extensive than the change in
the wife's role. : : 3

'In discussing these various forms of division of
family responsibilities, it appears useful to view the

family as a unit faced with 'a set of tasks all of which
are relevant for maintaining the physical and '

psychological well-being of its members (Ericksen, Yan-
cey, and Ericksen, 1979; Pleck, 1977). Historically,
different solutions for- allocation of these tasks have
emerged, some of them more sex-segregated, some more
shared. At present, we seem to be witnessing a trend
towards sharing of duties between husband and wife, al-
though the trend is more adeguately described as
reflecting some involvement of each spouse in the.
other's sphere rather than equal sharing of major tasks

-(Young and Willmott, 1973). Furthermore, the degree of

sharing is more pronounced for the work role than for
the family roles. o

As mentioned before, these trends toward more
egalitarian division of labor appear to be paralleled
by attitudinal changes among the adult population
(Mason, Czajka, and Arber, 1976; Thornton and Freedman,
1979). But what are the attitudes of young people who
have not yet entered marital and parental roles? With
vhat expectations do they approach these roles? And-
how flexible are their expectations? This latter point .
is particularly critical in a time of change when
partners are more likely to bring different expecta- .
tions into their marriage, and flexibility may criti-
cally facilitate their negotiation process. The
evidence on all these questions is incomplete and in-
consistent; some investigators.have observed trends
towards egalitarian attitudes among college students
(Bayer,. 1975; Parelius, 1975), but others have reported.
considerable conservatism among high school students,
and in some instances also among college students
(Angrist, Mickelsen, and Penna, 1977; .Christensen,

1961; Dunn, 1960; Nelson and Goldman, 1969; Osmond and
Martin, 1975; Payne, 1956). Many of the latter
studies, however, suffer from methodological limita-
tions such as old and possibly obsolete data, use of
local samples of students, or question formats not
detailed enough to enable a careful analysis of the
range of possible attitudes.

Naturally, the attitudes of individuals are likely
to vary, apart from the aggregate changes over time.-
According to a socialization perspective, the social
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env1ronment encountered during childhood and adoles-
cence constitutes an 1mportant influence on subseguent

expectations and aspirations. As noted before, black o

women traditionally have been involved in the labor

force at higher percentages than have white women, and

. the presence of preschool children has not served as

much as a barrier. to their employment as it has in ‘the
white community. Also, black couples are reported as
more egalitarian in the division of housework (Erick-
sen, Yancey, and Ericksen, 1979; but for a contrasting
finding see Blood and Wolfe, 1960) and in decision%;
making (Scanzoni, 1971; Willie and Greenblatt, 1978)
Thus, we might predict black adolescents to be more
supportive of shared family responsibilities than
whites. : .

As suggested ear11er, middle- class adults-are
more likely to support non-traditional sex role at-
titudes than work1ng class adults, while at the same
time, displaying in their actual behaviors more
traditional sex roles. However, in a study of ap-

. proximately 250 couples, upper- and middle-class
" respondents reported considerable sharing of roles and

decision-making, while lower-class respondents
described more sex- segregated patterns (Rainwater,
1965). In sum, it is not entirely clear how a family
of higher socioeconomic level differs from the lower
level family regarding the sex role attitudes it is
most likely to foster. : .

The sex-role relevant climate of a family can be
specified better if direct measures of the hypothes1zed
mediators are available. One such example is the model
set by a working mother. As reviewed by Hoffman and.
Nye (1974), effects on daughters of having had a work-

u1ng mother include higher than average. career aspira- i

tions, non-traditional sex role concepts, greater ap-
proval of employment by mothers of young children, and
a higher evaluation of female competence. Although
some have suggested that the effect of a mother's work
may interact with her own orientations towards her work
and with the nature of her relationship with her off-

spring (Macke and Morgan, 1978; Safilios-Rothschild, -

1979), we have no measures ava11ab1e in the Monitoring
the Future data to test any interactions of that sort.

Of course, sex role attitudes are related to
factors other than family background. Thz adolescent's
own educational plans are likely to be important corre-
lates also. Since educational aspirations are corre-
lated with parental education (Alexander and Eckland,
1974; Hout and Morgan, 1975; Sewell and Shah, 1967),

their effects reflect to some degree the influence of
" parental education.on sex role attitudes; but they also

a
<
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' stand for the kind of peer subgroup an adolescent is
' likely to be involved with, the’ kind of educational ex-
periences he.or she is likely to be exposed to in high
" school, and the kind of future work and family roles he
or she envisages. Educational plans might thus be
predicted to be related to sex role attitudes and
preferences for the division of labor.

R . We might also expect -preferences for the divi-
sion of labor to be related to academic abilities, and
religious and political orientation by virtue of their .
relationship with sex role attitudes. .

, In this chapter we (a) describe in detail serniors'’
preferences for the division of labor betweefi husband

and wife, including the flexibility inherent in the

various alternatives, (b) assess changes in these

preferences over recent years, and (c) explore poten- .

tial correlates. We also (d) examine the inter-

relationships between the variables and form a limited 4
set of indices for use in subseguent analyses. We : ‘
.finally (e) investigate the impact of sex role at-

titudes on preferences for the division 'of labor. -

Question Content and Format
° 1n several respects, the items used in the
: Monitoring the Future study to measure preferences are
more detailed than the measures contained in most sur-
veys.- First, using a scale ranging from "not at all
acceptable"” to "desirable," seniors rate each of five
different ways a particular family task might be appor-
tioned between the spouses. *The apportionments range
from traditionally sex-segregated-to completely shared
to segregated in a sex-reversed sense. This_ format al- ‘ *
lows each respondent to express the latitude of his oFf - 2 )
her acceptance across the range of arrangements, in ad-
dition to indicating his or her preferred arrangement.
These ratings are furthermore made separately for each
of three major .tasks--paid employment, child care, and
housework. The three tasks cover the major respon-
sibilities of a couple towards its family of procrea-
tion, and the separate assessments of each of the tasks .
will enable examination of these various aspects of the
female and the male role. Finally, critical family
- circumstances, such as whether the wife holds paid
employment or the couple has young children, are
specified, i.e., .the respondent is asked to imagine
himself or herself in each’ of the specific family ,
‘situations. .This has the effect of making the measures
more specific and thereby more reliable, since
preferences are likely to be contingent upon the situa-
. tion that the respondents assume to exist. Of course,
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these contingencies are not. entirely independent of
each other; i.e., intended labor -force participation
affects intended family size (Waite and Stolzenberg,
1976). But scenarios as broadly defined as these will
.apply to large parts of the adult population at some
point during their life span (Glick, 1977). and thus may
justifiably be specified as general contingencies.

This question format results in a set of five or
. six items for each task and family situation, that are
rated on a four-point scale: "Not at .all-acceptable,”
"Somewhat acceptable," "Acceptable," and "Desirable.”
The full guestions are given in Tables 4-1.1 through
4'—1.5. ’ .‘ » i . .

Data Presentatibn

A graphic display was developed to summarize the
data in a quickly apprehendable form. These graphs are
based on data collected in 1979. The actual response
distributions of the 1980 data are given in Tables
4-1,1 through 4-1.5, as are trends between 1976 and
. 198Q, Since this kind of figure has not been intro- .
duced before and will be used throughout this entire
section, it will be useful to outline some of its key
features, using Figure 4-1 as an example. 4

7 1. Y7The different possible divisions of labor are
e arrayed as a rough continuum across the bottom of the
figure, ranging from a high degree of labor specializa-
tion of the traditional type (on the left), to an -
egalitarian sharing of labor, to a high degree of labo
specialization of a sex-reversed type (on the right).
(One other possible arrangement,; both partners working
half-time, did not fit neatly oh the continuum and is
not included in the figures.)’ , '
’ . 2. The bottom set of profile lines in Figure 4-1
shows the percentages of males (solid line) and females
(dashed line) who rated each arrangement as desirable.

3. The next set of lines shows the percentage who
rate each arrangement as at least acceptable--i.e., as
either desirable or acceptable.

4. The top set of lines indicates the percentage
who rate each arrangement as at least somewhat accepta-
ble. !

: 5. The distance between the top set of lines and
100 percent represents those who rate the alternative
as not at all acceptable. (This is the case because
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calculatiéhs.)

.° missing ‘data cases were excluded from the bercéntage - (
Ve . __— L0t
. DIVISION OF PAID WORK - 3 -
, It is clear from Figure 4-1 that the two most N J
widely accepted types of working arrangement for a . |

couple without children is for the husband to work . , l
full-time while the wife .is employed either -full-time o
a2 ~ or half-time. These two alternatives receive the
largest proportions of "desirable" and "acceptable"
ratings by both males and females. It is interesting
- to note that the least problematic alternative for both
_sexes--i.e. the one that only about 3 percent rate "not
at all aqpeptable"--involves the husband working full-
time and 'the wife working half-time. .While for many
this is not their first choice, this compromise between
s traditionality and egalitarianism presumably comes
close enough to be acceptable or at least somewhat ac-
ceptable to almost everyone. 1In contrast, the com-
pletely shared arrangement with both partners working
full-time is not universally acceptable; about 20 per- ..
cent of the males and 12 percent of the females rate it
as unacceptable.
. The most traditional arrangement, i.e., in which
the husband is employed Jull-time while the wife is not
employed, is considered desirable by only about 13 per-
cent of the Tales and ¢ percent of the females. The
sex differences are most striking in the proportions
who find this alternative not at all acceptable--39 _
percent of thé females feel they could not accept this ' .
arrangement compared with only 16 percent of the males. :

The right-hand portion of Figure 4-1 shows what

might be termed sex role reversal--wife employed full-

time with -husband employed only half-time or not at

all, It is very clear from the figure that this is not
....... . . . .a popular notion among high school seniors. Large !
majorities of both males and females rate these arran-
gements as unacceptable. It may not: be surprising that :
fully B3 percent of males rule out an arrangement-in e
which they would not be employed at all (with a full- -
time working wife); however, it is interesting to note
that just as many females (B85%) would be unwilling to
tolerate an unemployed husband. 1In other words, only
15 percent of the female seniors would consider it even
marginally acceptable to work full-time and "support" a
spouse with no job, whereas fully B4 percent of male
seniors would find it at least marginally acceptable to

©
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have a wife with no employment outside the hkme.
Clearly, when it comes to employment versus non-
employment, the sex role prescriptions for males are
much more narrowly constrained than those for females. .

Preferences for the woman's work arrangement are

‘most drdmatically affected by the existence of pre-

school children in 'the family,«as, the answers to a

second set of questipns' (Figure 4-2) illustrate. Among

the five alternatives for the division of raid work,
the arrangement which is clearly preferred above -all.
others is that the husband vork full-time and the wife
not hold a paid job.. Thirty-nine percent of the
seniors rate this arrangement as desirable and only 8
percent cengiﬂir it as not at all acceptable.

Any arrangement in which the wife would work full-

P

' time, on the other hand, finds little accgﬁiance;
. sixty-three percent or more judge each of

ese alter-
natives as~rot acceptable. ™Moreover, only 14D percent
think it desirable for the wife to work’ half-time if
the husband is- working. ‘Marge majority of them feel,
however, that they could at ldast accept this" latter
arrangement., This finding suggests that it is half-
time work by the mother of young children which is be-

coming the widely accepted non-traditional option.

~

‘Interestingly, the profile lines show that.the ac-
ceptability of a wife's working 'does not vary with the
extent to which her husband works, i.e., there appears
to be little weight given to the fact that a husband
who 'is not employed could take on some of the child
care responsibilities his working wife cannot manage.
The overriding consideration underlying these ratings.
appears t- be the rejection of a husband who does not

¢work. , :

.
11 '
- a * B
' : ' M ‘ .

Trends : . ot

- l

Tables 4-1.1 through 4~1.2 present mean values for

1976 through 1980 on the variables dealing with the
division of paid work between husband and wife. As
evidenced in these values,  preferences have been shift-
ing away from the working husband and towards a working
couple. Although thé trends are not at®all strong,
they are tonsistent in direction over what must be. con-
sidered a very short historical period in which to ob--
serve social change. ) -

At the same time, little systematic change has oc-
curred in preferences for sex-reversed arrangements.
The idea of a husband working less than full-time while
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his wife works full-time is almoséjas strongly rejected

- in 1980 as it was in 1976..

These trends in preferences for work outside the.
home are guite similar for the two sexes; thus, there
is no substantial closing or widening of the sex gap on
these issues. :

Background Characteristics

-Although Tables 4-2.1 and 4-2.2 do not reveal very

many strong relationships, clear effects of race on the
preference for employment of mothers of young children

.are noted. More specifically, blacks look more

favorably- upon such employment; about half of the black
seniors find a full-time working®“mother of young :
children at least somewhat acceptable, while only about
one guarter of the white seniors exoress the same
preferences. Another clear correlate of these X
preferences is reflected in the level of work involve-

‘ment by the respondent's mother:; respondents who were

raised by a working mother tend to feel more positive
about employment by a mother of young children. Based
on regression results not reported here, the two vari- -
ables, race and working mother, have largely independ-

+ ent effects on preferences for paid employment.

These two variables are much less clearly related
to-preferences for paid employment by a wife without
children, although blacks are again less likely to
favor none or half-time employment by such a wife than
are wlites. '

Self-reported ability, college plans} and politi*g
cal orientation show generally weaker effects on

.preferences for paid employment of wives than race and
working mother, but most of the relationships are in

the expected direction; i.e., respondents with higher
ability, college plans, -and a more liberdl political
orientation are a bit more likely to prefer employment
by a wife, whether with or without children. A curious

exception is observed for males' preferences concerning

paid employment of -mothers. In this case, males'
abilities and their educational aspirations are nega-
tively related to acceptance of employment.

, This latter observation points to an interesting
interaction of sex with ability and educctional plans.
Female seniors' preferences for the vife's employment
if no children are assumed to be present are positively

- related to abilities and educational plans--probably

reflecting effects of career aspirations--but less of a

relationship is found for the situation where children

~
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~are present. In other words, only when no children are
- present do higher career aspirations among young women
_translate into a p:eference for working. Among male -
.seniors, on the other hand, abilities and educational
plans are related only to preferences for paid employ-
ment of wives with children, while little relationship
is noticeable for employment of wives without children.
In this case, however, the. relat1onsh1p is actually
“negative. We 1nterpret this f1nd1ng as reflecting the
' more able males' greater sens1t1v1ty to the welfare of
“children;-a-concern which is not counterbalariced by
~ their higher tendency towards a “career, as-in the case
- of females. On ‘the contrary, by assuming a more
. traditional attitude they may be protecting their own
occupat1ona1 strivings from being curta11ed by child
cape duties. v

DIVISION OF CHILDCARE AND HOUSEWORK | | \
: Y ' ‘ . o .

L t{ons. Consider f1rst the preferences for child care .
S ‘arrangements for a couple in which only the husband is
o employed, as shown in Figure 4-3. 1In this part1cu1ar
: family situation, equal responsibility for child care .
& is the most often desired alternative (35%) and is .
o rejected by almost none (6%). The mother handling all
of the child care respons1b111t1es is judged-as
desirable by only a few (11%) and as unacceptable by a
goodly number (31%). These findings may seem somewhat
surprising in that they suggest that the husband should
share child care responsibilities equally with his
wife, in addition to having a full-time job.” However,
it may be that "child care" is -understood in less in-
clusive terms by many seniors than the entire range of
. chores of keeping children fed, dressed, changed, and
supervised. Respondents may be thinking primarily in
terms of time spent in active-interaction with children
or of the time when both parents can be home. If this
were the case, the equally shared involvement of ‘a -
- full-time employed husband and non-employed wife might
_ seem more understandable. Ex post facto, we can only
- suggest -that the dimension of child care as used in ' T
this set of.questions may be somewhat less precise in '
its meaning than the dimension of paid employment. ~Al-
together, however, it appears safe to conclude -from
these data that seniors do not believe that a father is
relieved of child care responsibilities by virtue of
being i¥He sole breadwinner in the family. ™ -

<
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Consider next the situatioh of the workihg couple,
- as shown in Figure 4-4. Since this situation deals

with the division of child care on evenings and on
weekends only, a substantial involvement of a working
parent is more feasible than where day-to-day child
care is concerned. The difference in the preferences

for equal division between this and the previous set of

guestions may thus partly reflect a difference in
feasibility rather than in actual preference;

~ therefore, u direct comparison between the two sets of

items is not -attempted. The preference for equal divi-

sion of child care is even more strong in this situa-
tion, probably reflecting the effect of an equity norm.
.1n_contrast, all the remaining alternatives defining an
unequal share 6f cthild-care are rated desirable by only.
a small minority that in no case exceeds 10 percent;——-

though more rate them as at least somewhat acceptable.
Note, however, that among the unegual arrangements,

“%“~“-;ﬁNMMWH_somgﬂhat higher percentages of seniors are tolerant of

;
i

a division in which the wife has—a-disproportionate-

husband does. T T e

- responsibility for the children than one in which the

In-con;rasé to division of child care, arrange- '

ments for the division of housework were rated only for -

a couple in which both partners are working full-
time.’ o .

The general pattern of views about a working

‘couple sharing housework is fairly similar to the pat-

tern of views about a working couple sharing child care
(Figure 4-5). .The equal division of housework is ,
clearly the preferred arrangement, and females favor it

more strongly than males. However, where housework is

concerned, there is not as strong a prefercnce for an
equal division as there is in the case of child care.
1t may be that seniors perceive the.equal contribution
of both partners as less critical for the outcome cof

housework than,for the outcome of ;hild care.

Ttends |
‘Rather little systematic change has occurred in
preferences for housework &nd child care (Tables 4-1.3

through—4-1.5), -although whatever trends there are
‘point again in an egalitarian direction: equal sharing

of housework and child care has become slightly more

'A set. of questions on housework for a couple in
which only the husband works was included in the Long
Form questionnaire and will be included in analysis
reported below. '

"
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- acceptable or desirable to seniors when they think

about their prospective marriages. ‘ '

Background Chafacteristics

The pattern of correlates for the preferences for
division of housework and child care (see Tables 4-2.3
through 4-2.5) can be summarized rather briefly. The
most consisiznt correlations of egual involvement are
grades, self-repcrted academic abilities, and college
plans. These relationships are moderate for females
and somewhat weaker for males. In addition, females
with a more liberal-radical political orientation or
with less religious commitment also tend to favor
shared division of duties. In sum, the pattern for
female respondents seems to parallel the correlations
observed for division of paid work between-a husbafid
and wife without children, while for males the
relationships—are-much-weaker. ‘

INTERRELATIONSHIPS BETWEEN
PREFERENCES: A SET OF INDICES

- In addiiion to.the analyses reported above we

have ‘conducted extensive investigations on the intrain-

dividual patterning of these ratings (Herzog, Bachman,
"and Johnston, "19%9). These investigations have con--
vinced us that the respondents are in fact using the
set of variables for each specific duty and family
situation in a systematic and logical fashion. The -
most typical respondent rates one arrangement as
desirable, and rates the next most similar arrangements
(those adjacent on'the continuum) as acceptable or

 somewhat acceptable. It thus appears that the set of
variables .is used more or less like a scale ranging
from an entirely sex-segregated over a somewhat shared
to an entirely egalitarian arrangement.

It seems, therefore, that a composite index
ranging from a sex-segregated to a shared arrangement

~-for each family duty and family situation might capture

the major information contained in these ratings.
Since the two sex-reversed arrangements are rated as
acceptable or desirable by extremely few seniors and
since they would complicate the unidimensionality of
the scale; they were not included in the indices to be
presented below. - :




The indices. are based upon the six sets of three
questions referring to division of paid work, child
care, and housework. In order to capture each respond-
ent's "central" tendency for each set of gquestions, the
three items in each set are assigned continuous values
starting with "1" for the most traditional or sex-
segregated arrangement and ending with "3" for the
shared or egalitarian arrangement. These values are
then multiplied by the degree of acceptability assigned
to each (i.e., not at all acceptable = 0, somewhat ac-
ceptable = 1, acceptable = 2, and desirable = 3). When
the sum of these multiplied values is divided by the
sum of the acceptability ratings (ranging from 0 to 9),
values ranging between 1 and 3 result, which represent
the respondent's location on the dimension from '
traditional to shared division of labor independent of
his/her general level of acceptability of all the ar-

‘rangements. Respondents who had either rated all of

the arrangements as "not at all acceptable" (i.e., sum -
of acceptability ratings = 0) or all of them as

"desirable” (i.e., sum of ratings = 9) were-deleted- -

from the index, since those respondents did not, in

fact, make a choice. (Only one to three percent of all

the respondents were excluded on this basis.)

Means for the six indices as well as item-index
correlations based on the Long Form data are given in
Table 4-3. They suggest that the indices reflect qQuite
closely the patterns of results observed by more
detailed analyses. In particular, they replicate the
findings reported earlier of (a) a shift toward more

.traditional attitudes on division of paid work when

preschool children are added to the family situation,

.and°(b) consistently more conservative attitudes of the

male.than the female seniors. » ~

, The six indices relate quite predictably to
their components (as this was built into their con-
struction). They are negatively correlated with the

.traditional/conservative items and positively with the

egalitarian items. Most interestingly, half-time work

by a wife relates negatively (in the case of female

respondents) or not at all (in the case of males)-to
the index on division of paid work when the questions o
deal with a .couple having no children, but positively—————-
when the questions concern parents of preschool ' -

—..children.. In other words, half-time work by the wife

is part of the liberal orientation when she has— - -
children but part of the conservative orientation when -

~ she doesn't,

As shokn'id-Téble'4—3, the six indices are also
related in a systematic fashion to each other. The two
indices on division of paid work are correlated at ap-

:
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‘proximately .35, but at lower levels to the four in-

3

dices of division of housework and child care, which "in
turn are highly related among each other. This finding
implies that despite the overall shifts in preferences
that occur according to the family situation that is
assumed, general orientations about the division of
labor among the couple persist within duties outside
the home and within duties inside the home. At the
same time, there is much less carry-over between duties
within and duties outside of the home.

In order to facilitate multivariate analyses in

‘later chapters, we have combined the two indices

referring to-division of paid work into one overall in-
dex and the four indices referring to division of .
housework and child care into another overall index.
These two indices--labeled as "Division of Paid Work"
and "Division of Home Duties"--are also included in the
table. o : ’

THE EFFECT OF SEX ROLE ATTITUDES ON  ~ ——— ~—

PREFERENCES FOR DIVISION OF LABOR

. As suggested by the previous sets of analyses,
the background factors do not provide much insight into
why young people prefer.different,arrangements for the.
division of labor in their own prospective families.
Most likely, these preferences are more influenced by
general attitudes about the roles of the sexes than by
the background characteristics examined before. We
therefore examine next the“effect of the sex role at-

titudes, described in the previous chapter, on

. preferences for the division of labor. The analysesS

reported in this section are based exclusively on-the-

Long Form data since they utilize variables which were
contained in different questionnaire forms in the
Monitoring the Future study.

B Among the sexwrole attitude indices, the index of
traditional Sex role attitudes is quite strongly re-

" lated to preferences for the- division of labor; the

ayeaagé‘correlations between the traditional sex role
index and the six division of labor indices is r = -.34

_ for females, r = -.27 for males. This relationship
was, of course, éxpected since the -index of traditional

sex role attitudes is composed of items dealing-largely
with the-definition of the roles of husband and wife.

Interestingly, the personal preferences regarding child
care and housework are. further related to. the attitudes

- about equal opportunities for women, although these -

- © - T . 03 197
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‘correlations are weaker than the previous ones (i.e.,
average correlation coeff1c1ent for females is r = .21,

- for males r = ,22). "In othef words, young men and
women who Ssupport egalitarian treatment of the sexes in’
the public arena appéar more likely to prefer
egalitarian arrangements for tak1ng care of their
duties at home.

__ Since the two sex role attitude 1nd1ces--
traditional sex role attitudes and equal
kopportun1t1es--are negat1ve1y related to each other, as

demonstrated in the previous chapter, it is likely that

their relationships with division of labor preferences

are somewhat overlapping. This poss1b111ty needs to be
- tested in a multivariate analysis in which both of
these attitudes are simultaneously used as predictors
of any division of labor preference. Moreover, the
re1at1onsh1ps may also be 1nf1uenced by one or more
prior causal factors that are shared

In order to explore these several possibilities, -
a number of multiple regression-analyses-were-performed. . __ .
““—pred1ct1ng—separa1e11_;gﬁeg§h index of preferences for
division of labor. A first set of regression-analyses
~ includes as predictors only the background factors that
were already discussed in this chapter. 1In fact, we
included only a subset of these background factors, the
ones that produced bivariate correlat1ons of .10 or
higher (for males and/or females) in the Mon1tor1ng the
Future analyses.? This set of regress1ons serves to
check effects of background factors in the Long Form
data and to incorporate them into a multivariate
framevwork.

——. .___\____‘

20ne other restriction in the use of .background
factors as predictors should be noted here. 1I1f we had
used any combination of the Academic Ability measure,
Grades, and College Plans as joint predictors; the
results could have been misleading. Since these three
variables are highly intercorrelated, the multiple
regression procedure might have "split up" their shared
predictive value with the result that thﬁee small ‘
separate "effects" would appear rather than one larger -
relationship. In order to deal with this problem, we
built a variable termed "Academic Ability Composite,”
which is a mean of Grades and Academic Ability (with
both variables standardized). Also, whenever the Col-
lege Plans variable was 1ncluded among the pred1ctors
it ‘was added as a.separate step so that the 1mpact of
the Academic Ability Composite could be examined in-
dependent of College Plans.

o
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A second set of regressions includes as predictors
the three sex role attitude indices,’in addition to the
background factors included in the previous regress1on
equat1ons. These latter regression analyses permit us
to examine the effects of each of the three sex role
attitude indices, after the effects of the background
factors and the other two sex role indices have bee
controlled. The standardized regression coefficients

from these analyses and the proportion of variance ex- \\\

plained®--along with bivariate coefficients--are.
presented.in Tables 4-4;1-thrpugh 4-4.5."

While traditional sex role attitudes retain a
strong and statistically significant® effect on
preferences for the division of labor after controls
have been implemented, this is not the case for the at-
titudes about equal opportunities for women. The coef-
ficients associated with the latter index are reduced

- substantially when controls are introduced. Thus at-

titudes about equality of opportunities expla1n little
if anything; more about preferences than is already ex-
___plained by the index of traditional sex role att1tudes
and relevant background factors.

work among young women, and positively to preferences
for equal shar1ng of child care. None of these
relationships is very strong, however.

In sum, the data from the Long Form suggest .that

.young men's and women's attitudes about” family and work

roles -and the ways that those roles should be divided
up between the sexes are directly and consistently re-

"lated to the preferences . that these young people -have

formed with respect to their own divisions of labor
when they are married.

P

3The proportion of variance explained by the

-predictors was corrected for degrees of freedom. -

‘Only five indices for division-of-labor
preferences were examined, since relevant Mon1tor1ng
the Future data were available for only those five in-
dices. :

‘The significance calculations are based on an
estimated design effect of 2. For rationale see Chap-
ter 2.

: - e_;higggggi‘ig%e attitude index--importance of
parenting--relates negatively-to-preferences for paid
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Several geheral themes seem to emerge'from the'
data as discussed above.

A Preference for Egalitaridnism Within Limits

The first three alternatives which respondents
rated for each family situation can be regarded as
spanning the range from traditionally sex-segregated to
shared arrangements. From this perspective high school
seniors appear quite open to sharing family respon-
sibilities between the partners. Specifically, most of
them would accept or even desire that a wife par-
ticipate full-time or half-time in paid employment if

, she has no children; and even assuming the presence of
young children, quite a few seniors rate half-time work
by the mother as at least acceptable. The seniors
react in an even more egalitarian fashion where child

o 7 care and household duties are concerned. This focus is
- ————-—particularly clear for the family situation where the

. 4 " evident for.child care when the mother has no outside
———————_employment. Moreover, these preferences reflect some
ma;;_ggg_gi%nifiEEﬁf“éﬁTfts:;pwards shared arrange-

ments since 1976.—For—paid work ‘in particular, the
largest shifts are in the dI;EE?TBEfBT“bUth*sp_
working full-time, where a couple without children-is
concerned, and in the direction of half-time work by,
the wife, where pré-school children are present.

Although we have identified considerable support.
for egalitarian arrangements, we must add that the data
by no means reflect a complete abandonment of .the sex-
segregated role distinctions. Most notably, the ac-
ceptable options for paid work of wives without
children include non-employment ard half-time employ-

"ment, as well as full-time employnent. In other words,
there are still many seniors who prefer a wife who
works half-time or not at all over one who holds a
full-time job. Moreover, if the couple is assumed to

 have pre-school children, the wife is very clearly the.
one who is expected to drop out of the labor force or
to change to part-time work in order to-attend to the ’
children. Although the preferences. for child care ex-
hibit a strong focus on the egalitarian alternative,
considerable numbers of seniors would still find it at
least somewhat acceptable if the wife were responsible
for all or most of the child care. = o
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Some apparent contracdictions in the data further
suggest that vhat appears to be a preference for

: egalitarianism may actually hide a more subtle form of
" traditionalism. Consider the following Juxtap051t1on
of findings: if the preferences of most seniors for an
equal division of child care is taken as a valid find-
1ng, not just a wording artifact, then it seems incon-
sistent.with the finding that most prefer the woman to
stay home with her young children. ‘If half of the
child care really were to be done by the husband, the
wife would be freed for paid work. It would then ap-
pear inconsistent that a husband should still have to,
work full-time, since the wife's economic contribution
could presumably 11ghten his obligation. Further,
having only a part-time job would free the husband to
do his share of the child care.

3

We offer the following interpretation of these ap-
parent contradistions: there is, on one hand, a tenden-
cy towards shar?&g of -duties between marital partners; .
on the other hand, however, the final responsibility is
still seen as rest1ng with the one partner who
trad1t1ona11y held that part1cu1ar duty. Thus, a hus-

. band's help in child care is very welcome even to a
point of equal_involvement with the wife; but the final
responsibility still rests with the wife, and it is the
wife who will be blamed if any insufficiencies with :

- regard to child care would develop (Kellerman and Katz,

"1978). By the same token, the involvemeht of a woman

( in paid work is widely accepted; but it is still the
—husband who is likely to be held accountable if

econom1c support for the family is not adequate.

Small Children Change Things--For the Wife

The presence of preschool ch11dren drastically af-
fects the preference pattern for women's work. For the
couple with no children, half-time or full-time work
for the wife seems: acceptable or even desirable tu a
considerable proportion of seniors.- On the other hand,
\\\\ when a couple has one or more pre-school children,

, w having the wife refrain from work1ng seems desirable to
\\\\ almost half of the seniors and is at least somewhat ac-
ceptable to virtually all of them.. In clear contrast
to the effect on women's work patterns, preferences for .
\\gen s work are very little affected by the presence of
ng children. 1n each case, less than full-time
em lgz:ant meets with little acceptance.

erall, the findings are impressive in.their
strength a}d quality; despite the observed tendencies
toward shared responsibilities (including more equal
sharing of ¢ xgd care), the arrival of children affects

R T A
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only the preference pattern for the wife's work.
Moreover, these views are shared by male and female
seniors, pointing to a general agreement about the dif-
ferential modifiability of work patterns with the ad-
vent of children. - ' . '

¢ .

_.More Flexibility -for-the Wife than-the Husband— - -

Viewed from a slightly different angle, preferen-
ces regarding:. the male and the female work roles differ
greatly in latitude or flexibility. We have noted
before that for childless wives, full-time, half-time,
or no employment are all rated at least somewhat ac-
ceptable by over 72 percent of the seniors. For wives
with young children the alternatives are more limited;
no employment or half-time employment are the only
widely accepted arrangements. However, a completely
different picture emerges: for the husband. In his
case, only full-time work is preferred, while accep-
tability (in terms of at least "somewhat acceptable"”)
infrequently exceeds 40 percent for all the part-time
alternatives. Overall, there is an impressive lack of
flexibility in the way the husband's employment respon- .
sibilities are viewed by both male and female seniors.
Also, and this is particularly remarkable in this age
of changing sex roles, no significant change in
preferences regarding the husband's role has been
registered during the last five years.

-

et e -

Little Interest in Sex Role ReversaIJ

In general, we have found few seniors who rate sex
role reversed arrangements as desirable or even .
acceptable--a pattern which-has—-not—-changed-appreciably------—--
from 1976 to 1980.__ Substantial majorities of the )
seniors would find it unacceptable for the husband of a
childless couple to work half-time (62%) or not work at
all' (B84%), even if his wife worked full-time and
thereby contributed considerably to their economic sup-
port. Similarly, for a couple with preschool children,

_the great majority reject the option of the husband

working less than the wife, even though it might
reasonably be argued that the children would benefit
from having their father spend more time at home. Fur-
thermore, sex role reversal is no more welcome where
child care and housework are concerned; over half of
both male and female seniors reject -as unacceptable any
situation in which the husband does more than-an egual
share under any of the circumstances covered in the

- questionnaire, and fewer -than 3 percent rate any such

situation as desirable. o

® ) ) . -
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Sex Differences in Preference Patterns

As gffown in the figures and quantitatively‘sum-

. marized in Tables 4-1.1 through 4-1.5, sex differences
that are notable afe guite cons1stent. Fewer female-
than male seniwrs are traditional in their preferences
concerning particular arrangements for allocating
various types of family responsibilities between them-
selves and their future husbands while more females

than males favor egalitarian arrangements.

The consistent tendency for males to be somewhat -
more conservative, on the average, confirms other
reports of more traditional sex role attitudes in males
.than in females: (Angr1st Mickelsen, and Penna, 1977;
Osmond and Martin, 1975). Nevertheless, it seems to us
that the level of sex differences observed in our data
are not pronounced enough to predict widespread and

"~ fundamental disagreement ba}ween the sexes about the
proper roles for husbands and wives, especially when we
consider that most respondents report that several dif-
ferent arrangements would be at” least somewhat accepta-
bleo : -

Otlier Correlates of Preference Patterns

Above average support for working wives as well as
equally shared child care and housework: is evident
among female respondents who report high academic
ab111ty, those with college plans, and those with
fberal'pol1t1cal~bel%efsr«.Although~the relationships .
are not strong, they are consistent with hypotheses -
formulated on the basis of prev1ous research. ' e

In contrast to the females, young men show some-
what less clear patterns of correlation. This suggests
that men's abilities, attitudes, and ideologies bear a
leéss uniform relationship to their preferences for the
- division of tasks between spouses. It appears indeed
quite plausible that sex role preferences would be less
well linked with men's attitudinal structure and with
their 'life styles, since var1at1on in sex role defini-
tion has less bearing on men's lives or, at least, such
bear1ng is less commonly recogn1zed by the seniors.

- Two un1que and reasonably strong pred1ctors are
observed where the division of paid work for a couple
with young children is concerned: respondents who are
black and respondents who have had a working mother
themselves are more likely to respond positively to the
employment of a mother with young children. Thus,
while personal ambitions and attitudes appear to in-
_fluence intentions for labor force participation among

CERIC 09 1g




young women, the presumed presence of preschool
children in their future family weakens the effect of
those very variables and equalizes intended labor force
participation. The only variables which noticeably in-
crease preferences for a working wife under the latter
circumstances deal with directly relevant experiences--

the examples of working mothers or otherwise self-
supporting women, which abound in the black community.
Interestingly, the example of the working mother has a
positive effect on the preferences of young men as well
as. young women. This f1nd1ng suggests that the effect
should be understood in‘a broad sense as displaying a
v1ab1e lifestyle or as a setting of norms rather than
in the more narrow sense .of providing a model for the
same- sexed ch11d.
. Y.

In add1t;on to background factors, preferences
are very clearly influenced by traditional sex role at-
titudes. Young men and women with traditional at-
titudes are more likely than those with non-traditional
views to prefer sex- segregated arrangements for their
own marr1ages. ~
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Table 4-1.

{
Preferred Otvision of Feid Work of e Couple without Children: Ofetributions end Trendy
i

1/éao Percentege Olstributions

1976-1980 Trends end Sex Differences

4
4 Not at Somewhet

/

2aro-order

o

P . — Maene correletion
o1V sc~ eaccept- Accept- Desir- coefficiente’
ceptable ndle able eble : ) T
) (B3} (2) (3) . (&) 1976 1977 1978 1979 1980 Trend Sex
imagine you ere married ond have
no children. How would you fee!
sbout sach of the rollowing )
work ing srrengesents? . :
[Mustsnd worke futl-tine n: 6.0 30.9 40.¢ 2.0 2.93 2.94 2.91¢ 2.49 2.%0 -.02
wire doesn’t work F: 30.6 34.0 22.3 4.1 1.98 1.96 1.92 .99 1.92 -.03 -. 3
Hustend worke full-time LH 2.9 9.2 €0.7 18.93 2.93 2.99 2.93 2.9¢ 2.93 .00
Wife works sbout haif-time F: 4.9 24.2 52.9 8.9 2.89 2.04 2.8%3 2.92 2.06 -.02 -.07
Both work full-time LH 19.4 2.9 40.9 6.9 2.39 2.43 2.43 2.%0 2.33 .08
F: ".e 6.9 JG..O 3.6 2.713 2.90 2.88 2.93 2.08 .08 .19
Both work sbout helf-time LH 47.1 21.9 7.4 7.3 .83 .9 1.78 .72 t.0% .00
F: 49.93 20.6 6.2 6.7 1.89 l.lQ\ 1.09 .78 1.8 -.03 .0t
worke sbout half-time LH 4.6 9.9 2.0 4.4 1.47 1.49 95 1.43 1.9¢ .02
wife wvorke full-time F: 59.93 23.9 3.3 1.6 1.92 1.97 .99 1.92 1.957 .0 .03
Husband doesn’t work LB 3.0 7.8 4.7 4.8 .27 1.29 1.30 1.23 1.3 .00
Wife worke full-time F: 84.6 9.9 3.9 "7 1.23 1.23 1.23 119 .23 -.01 -.04
noex: ", 1.5 198 198 1.99 2.00 .08
7irst 3 (tews adbove) F: 2.9 2.20 2.24 2.26 2.23 .09 .32
'for description of the iIndex formetion. sea text.
“/
'for en axplenation of these 'coefficients. Sea Chapter 2.
L4
/
4 O,




Aruitoxt provided by Eic:

Teble 4-1.2

Preferred Division of Peid Work of e Couple v1th Preschoo! Chitdren: Di-tripoutions end Trends

1960 Percentege Diolr utios

1976- 1980 Trends end Sex DIfferences

Not et Somevhet

o1! ec- nccept- Accept- Desir-

ceptable nadte able ehte
() (2) (§ )] (4)

Neene

70

Zero-order
corretetion
coefficiente?

Trond Sox

imegine you ere married end
have gne or more pre-schoo!
chitdren. How would you fee!
sbout esch of the

foltowing working errengenente?

Husband worke full-time
Wwife doasn’t work :

Husband worke full-time
Wife works sbout hatf-time

BSoth work full-time

Both work sbout hatf-time

.

Hustend worke sbout hatf-time
Wife worke full-time

tHusbend doesn’t work
¥ife works full-time

ndex '
1tira? 3 1tems above)

Se
»®

-
- -
s
L A J

- .-
~N - B -

N

ea e wa wo
NN B® WO MmN Al NG

Ne NN 38 &8s N

-

~

0

‘For description of the index formation. s=e text,

‘For an esplianation nf these coefficients, ses Chapter 2,

. &
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Aruitoxt provided by Eic:

" Table 4-1.3.

Preferred Division of Thild Care ¥hen the Husbard Works:

Otstributions and Tron&l_

' 1980 Percantage Of1stributions » 1976- 1980 Trends and Sex O1{f*erences
- ~ - B - ~ -
. ‘ . ‘Zero-order
-Not st Somewhat - . Means correlstion
811 sc- nccept- Accept- Oenir- coafficlents’
i ceptable able - able able s : -
. ( 1 2) (3) . {4) 197¢ 1977 1978 1979 1980 Trand Sex
Imegine you ere married snd have .
one or more pre-schoot! childran. S
Imagine also that the husband s
vorking full-time and the wifa
ldose not have a job cutside the LI
home. FHow would you fee! about : .
esch of these errangemants for
the dey-to-dsy care of \
the children? A . . .
) . L. - - ' - L : - . _' '
Wife does al) child cere .| -26.9 29.7 20.6 14.9 2.3% 2.37 2.27 2.32 2.3 ~-.02
= F: 3%.4 30.9 “2¢.8 s 1.2 2.13 208 2,10 -2.08 2.0% -.02 -.12
wite does most of It " 6.6 29.7 “asio 8.7 |} 2.7 2.7¢ 2.7 2.74- 2.78 -.01
s F: ‘9.8 30.0 _ll.‘ 15.9 :2.716 2.7 2.69 2.73 2.67 -.03 ~-.03
: T N ) . ..
Soth do 1t equelly - 6.9 22.4 408 3.0 || 236 . 2.92 2.94 294 2.9 .03 :
5 F: 8.2 13.8 37.2 39.1 3.0 .3.09 3.1 3.14 3.10 .02 .10
Husband does most of 1t " t. ¢ 36.4 9.3 2.7 1.98 1.9 1.88 1.99 1.63 .03 -
,; - F: 59.9 32.3 7.1 2.1 V.42 1.49 1.49 1.52 1.9%3 .05 -.06
[Musbena does a1t or 1t w:| se.s " 83 224 29 |le w2 a9 e va22 | o
- R F: 90.0 7.3 1,4 1.3 1.2 1.14 4,15 1.2 1.14 .01 -.06
Index’ .1 218 216 2.19 2.7 2.18 .02
(first 3 ttems abova) F: . 2.23  2.26 2.26 2.27 2.27 .04 K1
‘For deacription of the index formstion, sre text, ) )
*far an ewpisnation of tiess cosfficients. aee Chapter 2. a
¢ A
. 3
. ~J
. .
q




1980 Farcentage Distributions 19761980 Trends and Sax Oifferencas
T Zero—order
Not at Somewhat : Means correiastion
81) ac- sccept- Accept- Desir- coefficients’®
ceptable  able sble abie
tn - t2) (3) () 1976 1977 1970 1979 1900 Trond Sex
-limagine you. sre merried and . . _} - B .
have one Or more pre-school
chiidren and both you and your
spouse work full-time. Wow
would you fee! avout esch of
these arrsngements for the
day-to-day care of the f
chitdiren) eftear working hours
and on weekends?
Wife does el) chili care ° w:| 97.2 257 89 7.2 1.6 1.7 V.70 1.07 .01 .
. F: 70.7 18.0 9.4 1.9 1.42 0.‘1 1.3¢ 1.43 -.01 -. 18 -
‘Jwite doms most or 1t .7 a8y 213 6.9 204 2.09 203 2.07 .01 '
. C 32. ° _42.9 29.6 4.4 1.9 2.02 " 1.89 1.97 .00 -.08
Soth do $¢t equally " 4.0 17.2. 37.8 40.3 2.94 3.10 3.0 3.14 .08
- L 1.4 8.7 24 .1 6s.0 3.32 3.43 3.35% 3.%4 .08 .21
A [ L L e T .
[Musbend. does most of 1t _‘ LH %0.9 35.6 1.0 2.3 1.97 t.98 1.59 1.63 .04 1
. - F: 2.7 36.6 9.1 1.6 1.49 1.%3 " 1.% 1.60 .04 -.0%
|Hushand ‘does st of 1t LB 93.2 10.6 - a0 2.2 1.206 " 1.24 - 127 1.2%°] ~-.00 - - .
F: 8%.6 9.2 3.8 1.6 1.10 1.9 t.10 .21 .01 -.08
\ Index’ - LN v 2.43 2.47 2.47 2.40 .02
\ {first 3 1tems above). F: 2.6 2.%9 2.63 2.62 .02 .47
T—
v \\-\.
‘tjtemy rot tnciuded In 1976 survey Instrument. h -
'for description of index formation, ses f1axt.
‘For an explanation of these coefficients. sne Chapter 2. -
: : (5.3
o 124 .
. % -
-1

' Preferred Oivision of Child Care When Both Spouses Work:
4
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) Table 4-1.8
- Preferred Division of Housework When 8Soth Spouses Work: Oistributions and Trends
R : /i - .
= e — ~1980- Percentage q!str'buﬂons' 1976- 1980 Trends and Sex Differences
! . . : . Zero-order
Not at  Somewnat - = Mesns correlation
all sc- accept- Accept- Desir- coefficlents’
« jceptable abte sble sbile .
(R4 (-2 I 3) (41 a7 1977 1979 1979 1980 trend Sex -
Imagine both you snd your e ,
spouse are working fuli-time. - ’
How would you fee! sbout cach
of these srrargements for .
doing things |ike cooking. .
clesning snd 1sundry? o - - ) .
wite does all cooking u:] am.3 ioes 20.2 1.0 207 2.1 202 20| -0
cleaning snd 1sundry F:]1 se.s 23.4 18.0 4.0 o 173 178 170 1.6 -.03 -7
Wite does wost of 1t " 20.2 3r1.0 .:il.. 1".s «2.32 2.3¢ 2.2¢ 2.3% .00 .
ok F: 26.7 3.4 26.9 8.t 2.2 2.22 2.10 2.18 .00 -.09
. {Both do .1t equally LH 9.2 24.9 37.4 29. 6 2.73 2.99 2.86 2.89 .0S
: F: 4.0 1. 27.9 s6. 3.7 3.27 3.18 3.39 .06 .21
susband does most of 1t wl er2 29.0 7.8 2.0 1.4 1,48 178 1.8y 0.
F: 80.4 99/5 7.9 2.3 1.48 1.44 1.45 1.92 02 -0
Husband does sl of 1t " 0.1 2.9 - -3.8 1.7 1.23 1.20 1.24 1. 19 -.02
F: 6.7 8.3 - 2.8 2.2 1.7 1.17 1.19 .29 .02 -0.3
Index’ ": . 2.2% 2.28 2.32 2.129 .03
(tirget 3 1tems above) F: 2.43 2.44 2.43 2.49 0‘ .19
- < ‘ .
‘Items mot- - Included In 1976 survey Instrument. . ' 2 . - . N
'For description of index formstion, see text.
TFor an explanation nf these cosfficlents, see Chapter 2. ]
4y e .
L4
9 1 ~0 .
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Teble 4-2.0 . . o . S
_ Praterred Division of Pald Work of a Couple ¥ithout cn_ﬂdron: Efrects of Background Characteristics -

] . . ] : ) - 7ero-Drder Correlation Coefficlents J
Live  Live . ‘ - = | wuitipre |
with ~ with WMother Fu her Mother Urberit- Acad. " Colt. Polit, Ralig- Deting|Corretation | -

faca Mother FfFather Worked Ec'.c. Educ. city - Ability Grades Plans Orient Commit Freq. [Coefficients
> g - ” L0 . . . - oo
Married, rno child: . .
- . . : - 4 : . .- ¥
Husband work FY " l-.18 04 0% -0 -0t -.03 -.07 .03 .08 . -.03 -.07 .08 ' ,Of .2t -
wifs not F:1-.08 m .08 . -. 10 -.0% -.07 .-.08 -:07 -.04 - -0 -.10 .07 .0t .2
Jiusvang work £1 w:{-.1a o3 _._0¢ -0 .08 .0% 08 .13 o9 .08 -01 .00 - (00 A8
wife haif-time ¥ ;-8 .04 -07 -.09 . .02 .0 -.05 -.02 - .03 "-.08% -.08 .0% -~ .08 -2,
- Soth work f7 w ] .09 o2 «00 - .09 .08 - .08 .08 . 08 .07 10 .08 -.08 -.0! 'y
’ ‘ f:.]1-.07 02 01 .. .07 .07 .09 . .02 .19 .6 .14 . .07 --.06 -.01 .29
Jooex . w|] .13 00 -02. .42 .03 o8 .08 .0t .04 .10 .10 -.07 -.01 .24
J ftews gbove) F: os ol -.03 .12 . .08 .10 N L .16 i .10 N7 .2 -.08 -.03 .27
. 1 1",- ~y -
<0
@ B
a -
Q . . ' o : . ' y .
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. Teble 4-2.2

"7 "preferred Division of Paid Work of & Coupie with Preschoo! Children:

.

Efftacts of Background Charscteristics

- I-ro-o'v-gur Cor-rotﬂlon Coefficients )
- Live  Live : . , ‘ mitiple
- with with Mother Father -Mother Urbsni- Acad. . Coll. Potit. Retig. Osting|Correiation
Race Mother father Worked €duc. tduc. city Abtiity QGrades Plans Ortent Commit freq. |[Coefficients
 Imare. with pre- - . . B
- school.-chiild: . - i )
~ 7 |musbend work #1 w |- 27 .08 Ar_ -7 7 o o7 08 i e S -0d 7 Tos Tllon .33
- wite not F:f-=.29 .07 .CQ.‘.A .18 .08 04 -.03 .07 .10 =02 -.10 .09 .02 .24
' MHustend work FY n:l{ 04 .00 -.02 e '.02— os -.02 .02 .03 .04 .03 .04 .00 .18
Juife halfr-time f:]-.02 -.0f -.014 .09 -.01- (I8 -.04 .02 .02 .03 .02 -.04 .01 .12
ilom work FY w:| .19 " -08" -08 .17 -.06 -.08 -.10 -3 -.08 -.00 .02  -.03 .03 .27
. ! '; .22 -.08 -.08 A7 -.09 ~-.0% -.0% -.03 -.08 .00 .03 -.03 .00 .27
T ,m- - w| 23 07 -0s- .22 .06 09 -03 -3 -09 -.06 .04 -.06 .02 .33
. (3 Ttems sbove) r | .20 -.06 -1 .22 - -.07 0¢ -.02 -.02 -.0& .03 .07 -.07 -.0f .38
-
Ny i
. i lp ]
O
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. ’ o Teble 4-2.3

%mmﬂmmmmwwmﬂcMrnu”“ 1ce

2ero-Order Corrsistion Coefficienta

Live Live ' muitiple
. with with WMother Father Mother Urbani- Acsd. coll. Polit. Relig. DatingjCorreletion
, Rsce Mother Fether Worked fduc. Educ. city Abitity Grades Plans Orient Commit freq. [Coafficients

Husband work 1Y

l e wife not:
“107,. does @11 ‘w| .0t 00 =-02 -01 -03 -04a -02 -04 -0 -.08 .00 -.08 .0 .or
chitdesre ¢l o8 <03 -o03 -0t -0 -0 =-05 -08 -o08 -0 -08 .03 .02 18
wite does most w:]-.10 .08 .04 -.0¢ .07 .09 .01 A 07 .0 -.02 -.00 .00 .18
of 1t £:|-.13 .02 08 -.06 .08 .03 -.03 .10 ] .08 -.07 ..08 .04 .18
Soth do 1t equatty ®: |-.08 .03 02 .00 .05 .08 .03 .06 .08 01 .04 . .08 .00 .13
. #:]-.10 .03 04 .00 .03 .04 .02 .06 .08 .03 03 -.08 ~-.0 12
nden " {-.08 .09 .03 .01 .03 .07 .04 .08 . .08 .08 .02 .08 -.0f T
3 ttews sbove) f-|-.07 .02 .03 .00 .08 .0% 08 .07 .08 o8 .01 -.08 ~-.04 19
J".
¥ ‘v», . ) ]
0 Co “

O
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Table 4-2.4

Preferred Division of Child Care when Both Spouses Work: Effects of Background Characteristics

2ero-Order Correlation Coeffictents
o tive Live’ : ' ' _multiple
| with with Nother Father Nother Urbant- Acad. Coll. Polit. Relig. Dating|Correlation
‘ Race Mother Father Worked Educ. Educ. clity Abt) 1ty Grades Plane Orisnt Commit Freq. |Coeffictents
% ﬂ!om work FT: ‘ , ' - v
- lwire goes w:] .00 -.03 ‘0t ~01 -.08 -02 -.01 ~-.10 -, -.08 -.03 -.0¢ .-.0f .13
@1} childcere £:] .08 -.08 -.08 02 -.11 -.08 -.06 -.17 -.14  ~.14 -.08 .07 .02 .23
wite does wl-02 -.02 0 .-03 .0t .00 ~-.08 00 -.0f -.00 -.03 -.00 ~-.04 .08 '
most of 1t el 023 -03 -.00 .00 -.0% -.04 -.08 -.04 .00 -.07T .11 T .02 A7
Soth do 1t w:|-.08 .08 .04 .09 .07 .08 .08 .14 .13 910 .02 .02 .02 1)
equelly r:|-.08 .06 .03 -.0¢ RT) Rt .02 18 .12 A8 10 -.02 -.0f .23
1  1noex : u|-,00 .03 -.0¢ .02 .08 .04 .07 KT .10 .08 .04 .02 .03 .18
(7 Ttems sbove) ¢:|-.07 .08 .04 -.02 12 .10 .07 e 12 18 12 -.09 -.00 .26

‘Since this ftem set ves not melim.d in 1976 questionnaires, dats shown represent 1977-~1000 surveys.

oy
oJ
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Table 4-2.9

_“Prafarred Otvision of Housework When Both Spouses Vork: wrncuruilcs

T ———
! 2ero-Order Corretation Coeffictents o
Live Live . < ) wuttiple
‘ with  with Mother Father NMothar Urbani- Acad, Cet). Ppitf. Retlg. OstingiCorretation
. Race Wothar Father Worked Educ. €duc. city Anttity Grades Plans Orfant Comnit frea. Coeffictents
| rlom work #1:
7 lwire does ait nl-.09 .0t o4 -68 -04 -048 -08 -.10 -.10 -.07 -.03 -0 -.0Of NI R
 housework ¢.] 08 -0 ' -03 .03 -,18 - 13 -2 -8 -.18 -.22 -.14 .09 .08 .92
B wife doss w:|-.00 .02 os -08 .00 .00 -.00 .02 .00 -.02 -.03 .01 .o¢ .08
| most of 1t ¢:]-0r -.02 ot .ot -0 -.08 ~-.12 -.02 ‘ot -.10 -.18 .14 .07 .24
| lsoth @0 1t emumity w:|-.02 .02 .02 .03 0% 04 . ) .07 .08 or .08 -.02 .02 1
» #:| .00 03  -.0t 02 .10 oe .07 . .08 13 .1 -.07r -.07 .2t
w:l .0t .00 -.02 .08 .02 o4 .07 .09 o8 ° .08 .03 -.02 .ot .14
3 ftems sbove) ¢:]-.02 .04 .01 -.0¢ 1 12 12 7 12 ‘20 .17 -.12  -.08 ¥

18ince this ftem set was not included tn 1976 questionnaires, data shown reprassni 1977-1980 survays.

1 '.3 i
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. Index Index Index I ndex Index Index Index e
Div.psid Div.pstd Div.patd Div, - LDV, =D, Oiv. Home
: - Work Work wWork Chitdeare, "Chitdcare, Housework, Housework, Outtes
v no chitd. presch.ch. conb 1ned Husband wk. Couple wk. Husband wk., Couple wk. Comb tned
) .M. F ] ¥ L) F L_J F ., F ] F ] F ] F
- v =
Nean 1,92 2.2¢ 1.%3 1.62 1,73 1. % 2.19 2,26 2.29 2.%3 2.0t 2,0t 2.20 2.40 2.8 2.30
Stand. Deviation .38 .37 . 40 .43 .32 .33 .42 ., 38 -.43 .40 .42 .41 .43 .42 3t .30
N {Product -Noment .
N Corrstations:

Div.Paid Work 4

No chiftdren: ) . ) ’

— ___ _|®.utt wr.not -.69 -.77 -.27 -.1¢ -.%8 -.8%% -0% -.16 -.07 -.13 -.08 -.10 -.09 -.20 -.91 -.20
- M-full wl _hat? | .18 -.%% -.07 -.24 .“503 -.47 .08 -, 11t .03 -.06 .02 -.07 .03 -.13 .03 -.13
Both Putt . 10——-2%~—-.30___.65 .60 -.02 . 10 .09 .17 .0t .08 .03 14 .04 18

Index (3 1tems) .37 .33 82 T TETToN—46.. 93 .16 .03 .1y .07 .21 .10 .22

Presch. chttd: . T e e

M. Pultt w? not -.22 -.3%9 -.67 -.7% "-.37 -.66 -.04 -.08 .0 -c04 -1t -, 18 .02 -.10 =-,07 - 92} -

Ho fullt w? haet? .28 .09 .33 . %0 .29 -.03 -.'0 -.03 _ .00 .00 -.02 -.08 00 -.03 -.06

Both Fut?t .29 - 22 .82 .66 .67 -.09 -.02 -.10 -.0' -.04 12 -1 .02 ~-.12 .03

Index (3 ftems}| .37 .83 .84 -.06 -.02 -.02 ~-.07 .0t .1t ~-.09 .04 -.0% .02

Div.Chitdcare

HO works: : . - L ) :

W at! chitde. -.06 -.17 -0 -0t -0¢ -09 -.82 -.82 -.27 -.26 -.40 -.30 -.24 -.,23 -.%8 -.%4

W? . most 0% -.12 -, 90 <. 1t -.04 -_14 -.43 -, 48 -.12 - 18 -~.2¢ -.26 ~.07 -.18 -3t -.3¢

foth equatty -.04 .04 -.13 -,0% .-.12 -.02 .69 . G4 18, .19 .37 .39 .17 210 .46 .47

tndev (3 1teme)}| .01 .16 -, 06 -.02 -.04 .08 .29 L AR 46. .27 .32 .68 .69

Couple works: - T . .

Wr att chitde. -.071 -.13 .04 .00 -,02 -,07 -.26 -.30 -~-.82 -.87 -~-.28 -.23 -.%8 -.62 -.67 -.G8
| . Wi, most 1 -.07 -.9¢ -.02 -,04 -.06 -.12 -,.22 -.28 -.63 -,73 -,20 -.26 -.43 -.5%3 -,%2 -.60
1 8oth equattly .10 -3 0t -, 11 .06 ~.01 .18 .17 67 .G4 .23 .22 .40 .49 .82 .54
| tndex (3 tteme}} .13 .1¢ -.02 -.02 .07 .07 -.29 .Ja .34 .30 .64 .70 .77 .78
|
| Div.o? Housewk. :
| WO works : B .

i WY sttt housewk. -.10 -.94 -.03 -,13 -~.08 -,17 -, 4% -39 -,30 -.27 -.80 -.7¢ -.38 -.38 -.63 -.60

‘ Wi .most ~03 =-.9t -09 -, 17 -07 -, 18 -, 13 - 6 -.13 -, 13 -,33 -.34 ~-.17 -,20 ~.28 -.27

| Roth equatty .03 .09 .01} . .02 .09 .34 .36 .24 .13 .14 .79 .32 .22 .99 .51

| indey (3 ttems}] .03 . " .0t A .04 .13 .48 .46 .34 30 g .43 .39 .15 .72
‘, Couple works: ' . e -

| Wl a8ttt housewk, -.08 -.18 .07 +.,06 .00 -, 14 +-.26 -,2%3 -.48 - 60 -,33 -.29 -.82 -.88 -.6C .-.6%

Wi most -0t -, 18 -0t -, 00 -01 -, 1% -, 22 -,24 -,38 -.49 -.29 --.34 -.60 -.72 -.%4 -.61

Anth equatty o9 .13 - 03 -.0ORm .03 .02 .20 .22 .48 .52 .36 .3 LT .72 .60 G4

-.09 .04 -.0¢ .14 .27 .32 .64 .70. .43 .39 .79 .82

ERIC
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tngey (3 t1ems)

‘Ansed nn 4734
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males and 338 ’emates surveyed in 1978 as part of the Long form aampls.




Tabie 4-4.1 B

Sreferred Division of Paid Work of a Couple Vithout Chiidran:-Effects of Predictors

Bivariate - ' S
Cowfficiants' - Muitivariate Coefficiente!
wace S : - .09 ] Y
Working Mother
Mother's tducation
. Acsd. AD111ty Comp. 3 14 - N1 TR o 12
. F: .13e v 13 - .02 -
. e - |
Political Ortentstion " Rt _ .09 - .08 |
' [ X] .08 T - .08 .00 -
Trad. Sex Rote Att!tudes " IR T . . ST
. ‘ ¥ -.40° - -laze
tquat Opp. Attitudes " .12 . ! ’ . .08 B
PR . F: ’ 12 . C .,
- Parenting Attitudes |_H -. 13 - - - ¢ ~.13 )
. - E: -, 140 . -.07
- . ‘ . . T
. - L] . .
® (ad).) n: 2 : . 19 . .23 .
F: . . 10 - .39
%* (sd).) : " _ 02 . .08
' k: . .01 195 .
- Note: °p < .09 . ' ' -
‘Entries are raro-order correistion coefficients. | )
. Entriea Are standardized regression coefficients. o ) ) .
- - - -
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- . . Table 4-4.2 ’
. N C ot 2 T
T Preferred Division of Paid Work of e Couple With Puschool Children: Effecte of Predictore
- Bivariate - - -
Coefficients’ Multiveriste Coefficients’
ftece ’ " - .23¢ .190 .19¢
- - F: .30° .20 .30°
Live with Fether - " -.12 -.o2 . -0 ’
. ; ¥ : -.12 ~.04 -.03
< - L
~ Mother VYorked LB ,28° ,22¢ . _ B .20°
. E: . .are _ .24e. .20°
Aced. Ability Comp. .. iy I : -1 -.0% .07 -
] ] - E: -102 _-.0? -.08
- A ,
Tred. Sew Role Attitudes 1 -.18¢ . .23 :
- - . £o- -.22¢ -.29¢
€quat Opp. Attitudes LE .09 12
. :': - -‘oz - LA --og
Parenting Attitudes . »n:- -. 10 .07
N F: -, 19¢ -, 18
.o ; . e .-
- ® (sg) ) . " .30 - .37
A v - - .36 . .47
R (ad).) ) " .09 14 )
- ) . o . -~ .13 .22
. b )
Note: *p ¢ .08 T :
" 'Entriew ere tero-ordar correletion coeffitients. -
'intriee ere tuundo"rmud regragseion cosfficients. B
- .
- ] X : ‘:) =
- ] JJI
\)‘ ] N N - ‘\ » —' .
ERIC =~ - - L
. ! . N - " -



. : C : Toble 4-4.3

»

. .
Praferred Divigion of Chiid Care When the Husband Works: Effects of Predictors

. " Bivertets :
. Coeffictents' - Wuitivariate Coefficients’
Trag, Sex flote Attitudes . | ,  -.28% -.22¢
: ) : -.32¢ : -.32¢
T tauat opp. Attitudes ) " / .18 0
: , ¥ 43 .00 .
Parenting Attitudes . . A 01 .08
- - e _ -.09, -.02
R (ag).) [ LB .29 ¢ -
¥ .30
" (ed).) " .08
: ¥ .09
L <

Note: *p < .08
‘Entries lr!,zgro-ordor correiastion coefficients.

‘Entries are standardired regraasion coefficients.

A
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Tabte 4-4.4
Sraferred Division ef Chitd Cere Whan Both Spouses, Work: Effacte of Predictore
Biveriate S
Coefficlents’ ) Wuttiveriete Coefficiente’
& " [ -
" Father'e Education LB .12 . .07 - .07
: v .09 N 1] o1
e - Wother'e Educetion " .10 o1 .00 \
B F: ’ .12 .07 .o
Acad. Ab111ty Comp. LH .24¢ -7 .23 .15
F: - .23° .22° - A .
Potitica! Orfentetion " -.13 - 140 -.13
] F: .08, . - .10 . : .0%
Tred. Sex Role Attitudes " -.310 : ' -.28e
' - .80 -,38e
tque! Opp. Attitudes LB .24° ’ .09 :
e F: .26° .10
Perenting Attitudes o __H 14 2
F: .03 : k REL
" (ed}.) LB .23 .30
. F: .23 .43
" (edf.) »: .08 .14
F: , 0% .18
° /
Note: °p < .03 :
‘Entriee ere zero-ordsr corretetion coefficients, . 3;_
'Entries ere stenderdized regression cosfficients. ’
¢ : .
» . B
~ 1 ry o . « .
\). \) [} & —
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. .
. ° Table 4-4.3 "
1 . L E
Preferred Division of Housework When Both Spouses Work: Effects of Predictore
.
Btver fate .
Coefficients!’ wuitivarists Coefficients’
Fethere’ Educstion " .08 .03 .03
*: 172 .04 .04
Mother's Education " .08 -.02 -.03
N ’: 140 .o .02
Urbenicity " .08 .08 o7’
. F: -.09 -. % ~.08
Acsd. AD11 1ty Comp. ": 23¢ T Laae 18
¥: 24° 24° .42
Political Orientation " -1 .18 . -lvae
> *: . .09 C .08 -y .08
. < :
Re! igious Commitment o M .01 -.03 ~.01 .
[ 22 -.07 -.10 ~.08 ¢
Trad. Sex Rote Attitudes " «.39° . . ‘ ~-.20°
¥ -, 42° ~.34°
’ tqua! Opp. Attitudes " .28° . - % . .10
. F: .27 09
Parenting Attitudes " .09 .07
< F: -.09 .08 7
. ® (20).) " 22 .3
¥: .27 .43
. )
" (adf.) ": : 08 .15
[ .07 A9
Note: *p <« ,09 . !
‘Entries sre rero-order correlations coefficients. -
‘Entr ies lrw"vdnrd!rm regression coefficiants, . .
E 0 . [y . -
1 ‘) Rl
Ao
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" each arrangement as ‘desirable, the intermediate lines the cumulative

X ° e

" Figure. 4-1 _
" Preferred Division of Paid Work (No Children) S

v
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Hsi: W=0 Hsi:Ws S H,-!:wﬂ - HsS5:Ws HsO:Wst

DIVISION OF PAID WORK

~

Note: The bottom lines trace the percentages of mlés and females who rate

percentages who rate each arrangement as either desirable or acceptable,
the top 1ines the cumulative percentages who rate each arrangement as
either desirable, acceptable, or somewhat acceptable. 1979 data is displayed. ‘




Figure :4-2_
Preferred Divisjon of Paid Work (Preschool Children)

| )
00 Noo_ ot ait Amgoob,lc_ .
. - aw any . Jfl o
L o ot ™\ = Moles .
L L o) 'sm;u \ = Fgmoles

§ .

¢ 60

w

Desirable

0 ) B 1 1 o |
Het:Ws)  MHe{:Hs 5 Hef:Wsf  MHs.5: Wsi HeO:Wei
' . DIVISION OF PAID WORK

each arrangement as desirable, the intermediate lines the cumulative
percentages who rate each arrangement as either desirable or acceptable, the
top lines the cumulative percentages who rate each arrangement as either .
desirable, acceptable, or somewhat acceptable. 1979 data is displayed.

é ‘ Note: “The bottom 1ines trace the percentages of males and females who rate
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: S :\._w_,

)v - R ' ‘ , Figure 4-3 -
~ Preferred Division of Child Care. (Busbahd Works Full-Time)

1 ) 5
} 100 Nollol o!l Aaep'gb_h_ -
! ? e )
| ) - Moles
: 80} == Femuoles
B
o L
| ¥ 60 -
:' ’ g Acceptoble .
f = . '
= 40 = P
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. 2 N
| 3 /s N\
. / !
20 .
, " . -~ .
o 1 L ] e e
) W ALL W MOST W<+ H EQUALLY H MOST "M ALL

DIVISION OF CHILD CARE

Note: The bottom lines trace the percentages of males and females who rate
each arrangement as desirable, the intermediate lines the cumulative '
percentages who rate each arrangement as either desirable or acceptable, ‘the
top lines the cumulative percentages who rate each arrangement as either -
‘desirable, acceptable, or somewhat acceptable, 1979 data is displayed. .

B it




. . v Figure 4-4 ‘ ‘
: " Preferred Division of Child Care (Husband and Wife Work FuH-Time)
100 —— - —

o Not ot ofl A ~ )
. Accepiobie - .
so}-
[ VA
gw-
H
g"oo-
=
=
(%)
' 20}-
o

e T DIVISION . OF CHILD CARE

Note: The bottom 1ines trace the percentages of males and females who rate
each arrangement as desirable, the intermediate lines the cumulative
percentages who rate each arrangement as either desirable or acceptable, the
top lines the cumulative percentages who rate each arrangement as either
desirable, acceptable, or somewhat acceptable. 1979 data is displayed.
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| Figure 4-5
Preferred Division of Housework (Husband and Wife Work Full-Time)

: ',°° B Not of oll Acceplable
= Moles
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20}
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W ALL W MOST W+H EQUALLY H MOST HALL

DIVISION OF HOUSEWORK

Note: The bottom lines trace the percentages of males and females who rate
each arrangement as desirable, the intermediate lines the cumulative
.percentages who-rate each arrangement as either desirable or acceptable, the
"top lines the cumulative percentages who rate each arrangement as either
desirable, acceptable, or somewhat acceptable. 1979 data is displayed.
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CHAPTER 5
EDUCATIONAL AND OCCUPATIONAL PLANS

While recent trends show increasing support for
husband's and wives' sharing of family and work roles
and for sex eguality in education, occupation, and -
public office (Bayer, 1975; Ferree, 1974; Mason and '
Bumpass, 1975; Mason, Czajka, and Arber, 1976;
Parelius, 1975; Spitze and Huber, 1980; Thornton and
Freedman, 1979; Chapter 3 and 4 of this report), and
wvhile women have certainly established their place in
the-work—force—in-terms—of numbers (Smith, 1979), the
basic sex Qifferentiation persists. Women still hold
primary responsibility for child rearing and are ex-
pected toc modify their labor force participation ac-
cordingly, while men are chiefly responsible for .
economic support of the family and encounter widespread
disapproval when attempting to modify their full-time
_work involvement (Young and Willmott, 1973; Chapter 4). -
Also, once women are employed, they differ substantial-
ly from employed men in terms of earnings (Featherman
and Hauser, 1976; Treiman and Terrell, 1975b),
authority on the job (Wolf and Fligstein, 1979), and
specific occupational categories and industries that
they have entered (Blau and Hendricks, 1979; Davis,
1980; Fuchs, 1971; Oppenheimeér, 1968; Rosenfeld and
Sorenson, 1979; U.S.Department of Labor, 1975a). Al-
together, female workers are concentrated inrelatively
few occupations that employ mostly women (i.e., cleri-
cal, sales, service, and a few professional jobs such o
as elementary and secondary school teacher, nurse, so-
cial worker, or librarian), while this is less the case
for male workers. Such sex segregation in the labor
torcé“fs—recbgntzed—as—a—s%gn%f%eaﬁﬁ—iae%e;—in_;he con-=
tinuing wage differentials between the sexes (Blau and
Jusenius, 1976; Fuchs, 1971; Oaxaca, 1973). oo

Given the saliency of the roles of wife, mother,
and homemaker for young women, and given the establish-
ment of these basic role priorities as early as elemen-
tary school (Hartley, 1959-1960), they are likely to
have a profound impact on the development of oc- -
cupational aspirations among young women and thereby
contribute to the perpetuation of existing sex dif-
ferences in the labor force. Several hypotheses have

e =
£
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beenuépgcified.aboutwthgwparhi:ulgg&process,gbatfjs_;nfwﬁm

volved here. -

1t has been suggested that work plays a less pivo-
tal role in young women's thinking about their future:
Young vomen expect to spend_less time than men over
their entire lifetime in paid work and actually seem to
underestimate their lifetime work involvement (Jusenius
and Sandell, 1974, cited in U.S. Department of Labor,
1977). They also tend to pay less attention to various
gains from their future work since they will presumably
obtain important’ pay-offs such as economic support,
standard of living, and social prestige indirectly
through their husband's work activities (Lipman-Blumen,
1972; Turner, 1964). Thus young women as well as young
men tend to viev female employment as of more marginal
significance than male employment, as not being criti-
cal for the family's survival, even though it may af-
ford them some luxuries or prove helpful in case' of
economic hardship. -~ = v

Under these circumstances it would appear logir
cal that young women, on the average, plan their tuture
careers less carefully, get less~counseling on the
issue, get insufficient education, look for short-term
returns (Psathas, 1968), forego on-the-job training for °

somewhat higher starting salaries (Shapiro and Carr, .

1978), and frequently interrupt their early career for
family responsibilities. 1In the language of the -
economic model of human capital, women invest less in
human capital and/or lose their investment when they.
interrupt their career at an early point; and their
lesser investment presumably attenuates later returns
in form of prestige and income. C o

o

Although some data suggest that women are about
eqgually likely to graduate from high school and college
as young men (U. S. Department of Education, 1980),
they may fail to choose an appropriate type of educa-
tion and training. For example, girls seem to be less
likely to take courses in mathematics, and that

_prevents them later from enrolling in various scien-

< n_conne on. h the uncertainty at-

tached to marital and family roles, it has been sug-
gested that women tend to "hedge" their career prepara-
tions (Theodore, 1971) which is supposed to express it-
self in their choice of general educational curricula .
and in a reluctance to make educational and oc-
cupational commitments. In some sense, the career
hedging is likely to continue even after choosing a.

particular marital partner, since the husband's career

development almost always gets first attention and of-
ten introduces constraints in the form of geographical

i | 13¢ 14




- moves or rigid and demanding timeﬂscheduiesﬁtha£~re-
.quire increased flexibility on the part of the wife.

It has also been suggested that in making
specific occupational choices women seek to satisfy
typically female needs. For example, many of the jobs

predominantly held by women such as nursing, teaching,
clerical, and service work represent an extension of
the traditional female role, in that they involve help
to others and attendance to domestic duties, which are
also predominant features of the traditional female
role (Bernard, 1971; Oppenheimer, 1968). Related to
this argument is the notion of women's indirect
achievement strivings, i.e. women's expectation to
achieve economic well-being and status through their
husband's achievements rather than through their own
job, while regarding their own job exclusively for its
potential to exercise skills and abilities (Lipman-
Blumen, 1972; Turner, 1964). Such an orientation would
imply that women are less likely to emphasize the
economic function of a job and related characteristics
than men, while they are more attuned to characteris-
tics dealing with self-actualization. Finally, it has
been suggested that traditional. female occupations ap-
peal to women because of assumed flexibility in work

. schedules and occupational commitment which makes these
occupations appear more compatible with family respon-
sibilities (Kreps, 1971). '

Occupational choices are, of course, guided not
only by preferences and interests but also by what is
perceived as realistic opportunities for successful
competition and performance. With regard to women's
occupational choices, such an "expectancy-value” ap-
proach implies ‘that traditionally female occupations
' are chosen by a majority of women not only because they
are believed to satisfy some uniquely female needs and
values, but also because they are assumed--rightly or
wrongly--to provide opportunities for women and be com-
mensurate with women's abilities and personalities
(Laws, 1976).. Therefore, investigations of women's oc-
cupational aspirations need to include measures of
their perceptions of existing opportunities in various
fields and measures of self-perceived competence, along
with measures of octupational values.

Aside from. factors that refer to the difference

~ in perspectives between young men and women, there are

a number of general socialization factors and personal
characteristics that have been studied as part of the
research efforts focused on status attainment. 1In that
research tradition, parental education and
socioeconomic status of the family of origin have been
identified as critical predictors of educational and

o135 1A




" occupational plans of young people (Alexander and Eck- ‘
‘1land, 1974; Hout and Morgan, 1975; Marini and Green- .
berger, 1978a, b; Rosen and Aneshensel, 1978; Sewell
and Shah, 1968). Moreover, some studies have suggested
that the effect of same-sex parent may be stronger than

 the effect of the opposite-sex parent (e.g., Aneshensel
and Rosen, 1980). A more specific socialization factor
refers to having had the éxperience of a working
mother.  This experience appears to foster occupational

_plans in daughters (Rosen and Anéshensel, 1978; Tangri,
1972), although the mechanism by which this effect gets.
transmitted is not well-understood.

Young people's abilities represent another.major
factor in determining plans. Such abilities are often
conceptualized as partial mediators of parental educa-.
tion and socioeconomic status on offspring's plans, and
research has tended to support this view ?Alexander and ‘

_Eckland, 1974; Hout and Morgan, 1975; Marini.and Green- - . - —
berger, 1978a,b; Rosen and Aneshensel, 1978; Sewell and , .
Hauser, 1975; Sewell and Shah, 1968). Interestingly, - .
these rather limited models of the formation of plans
have not revealed any substantial differences in this
process for the two sexes, which is rather puzzling in
light of the substantial differences in the labor
force. As has been noted by some, a critical shortcom-
ing of the status attainment literature is the dis-
regard of sex role-related variables of the sort that
we have discussed above (Alexander and Eckland, 1974;

Marini, 1980; Sewell and Shah, 1967). For example,
young women who hold more traditional views about sex
roles may view paid work-as more marginal where their
plans for the future are concerned than young women who
hold less traditional views. The few studies that have
addressed this issue provide some suggestive evidence
that sex role attitudes do affect occupational plans
(Aneshensel and Rosen, 1980; Gaskell, 1977-78; McLaugh-
lin, 1974) as well as educational plans (Aneshensel and
Rosen, 1980; Gaskell, 1977-78). .

_ In the wake of the rather marked changes in at-
titudes towards women's work and family roles that have
- taken place recently, it is possible that occupational
plans also have changed. However, little specific
"knowledge is available. Among the relevant studies,
Garrison (1979) reports an increase in aspirations
towards higher level professional jobs between 1970 and
1976 among female high school seniors in the State of
virginia. No such increase was observed for male :
seniors, which'resulted in a net closing of the sex gap
on these aspirations. Lueptow (1980) reports on a num-
ber of occupational values among high school seniors in
Wisconsin over & ten-year span from 1964 to 1975. He
observed several trends: importance of money, interper-
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sonal contacts, leadership, adventure, and autonomy in-
creased; importance of security and being able to use ~ \
one's abilities declined. These trends vere similar

for both sexes, although there were some overall dif-

-ferences in level--males attributed higher importance
. to money, status, autonomy, and authority, #n.le

females attributed higher importance to interpersonal
contacts and altruistic concerns. : ‘

We turn now to reporting our own findings on high T
school seniors' plans for the future. We begin with
educational plans, which can be treated fairly briefly.

Views about future work are multidimensional. We have
found it useful to treat each of the following topics
separately: the role of paid work; occupational
values; perceptions about potential:\for success;
preferences for various work settind%g and specific oc-
cupational plans (type of job expected™at age 30).

‘\\\\\\\\<:y""‘ o ‘fﬁ‘WAA"".

. EDUCATIONAL PLANS RN

- s
\__,.__

Four types of after-high school education were
probed in the Monitoring the Future qguestionnaires as
to the likelihood with which the respondent expects to
pursue any of them. As.Table 5-1.1 shows, more than
half of the respondents expect that they "definitely"
or "probably”™ will attend a four-year college program.
This is by far the most popular choice among the
seniors. Furthermore, more than half of those .seniors

plan_on continuing with graduate or professional

'schools.

There is only a tiny difference in the propor-
tions of males and females planning to complete col-
lege. Young men are a bit more likely to plan on at-
tending graduate school than are young women, but the
difference is still small.

Less popular types of education show a slightly
stronger sex difference. Young men are more likely
than young women to plan on attending a vocational or
technical school (i.e., 29% of the males and 25% of the
females). On the other hand, young women are somewhat

‘more likely to plan on a two-year college education.

These sex differences are consistent with the notion of
career hedging; vocational and technical schools are
more specified and focused, while two-year college
programs provide a more general and more flexible cur-.
riculum. . -
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Trends'

College and graduate school plans have become
slightly more fregquent over the last five years.
Interestingly, while the plans of young women have
steadily changed over that period, the plans of ycung
men show a very substantial change only in the last -
year, with comparatively little change in the years
before. We certainly need to watch these trends over a
longer period of time in order to determine the
reliability of the sudden change in males' plans. A
possible interpretation of such a change, if found to
be reliable, is that it reflects a reaction to the
recent economic recession. The continuous trend among
females, on the other hand, more likely reflects long-
term changes in women's self-concepts and their outlook
on life. '

“

Backggpund Characteristics

. Educational plans are, of course, very strongly
influenced by abilities and by parents' .educational at-
3 tainments: Able seniors from educated backgrounds are
N ~ more likely than less able seniors from less educated
' backgrounds to plan for college and graduate school
(Table 5-2.1). The reverse holds for vocational and
N technical schools: More able seniors from better edu-
N . cated backgrounds are less likely to aspire to these
' - schools than less able seniors from less educated back-
grounds. Although not presented here, multivariate
.analyses show that the effect of parental education is
largely mediated through abilities. Also, while paren- .
tal-education-appears—-to—-affect—educationalplans—of
both sexes in similar ways, the effect of abilities is
~a trifle stronger on males' than on females' '
.educational plans. o

R Another predictor of seniors' educational plans
is the urban character of their residence. = Seniors who

live in more urban settings are more likely to plan on .
entering college and graduate school, and somewhat less
likely to plan on vocational or technical training.

. Race and dating frequency are related to
.educational plans for female but not for male seniors.
Young black women are more likely than white women to
aspire to. a college and graduate education. Also, .
women who report dating more frequently are less in-
clined towards college and graduate education.




Sex Roles and.Educaﬁional Plans

. As far.as the ‘background factors are concerned,
the findings from the Long Form data in most respects
replicate the findings from the Monitoring the Future

data that were just reported. (In the Monitoring the

‘Future data, the link between self-reported academic
ability and educational aspirations is slightly
stronger for males than for females. The Long Form
data exaggerate this sex differential, and thus must be
interpreted with some caution.) - . '

As for the central focus of this report, sig-
nificant bivariate effects of traditional sex role at-
titudes and preferences for the division of labor in
the family on educational plans. are present. However,
these effects are partly explainable in terms of their
relationships with.abilities, since the effects are

Fediuced—substantially in multiple regression analyses

(see Tables 5-3.1 and 5-3.2). . o

THE ROLE OF PAID WORK

-

Contrary to predictions based on the literature,
it is quite clear from the data that young women expect
work to play a major role in their l.ves, and in this
regard they appear not at all different from young men.
When asked about the "kind of work you will be doing
when you are 30 years old," an overvwhelming majority

_(about_92 percent in 1980) of young women mark a par-

‘ticular occupational category, rather than the category
"full-time homemaker or housewife" which was explicitly
included as response alternative (Table
5-1.6). Moreover, when asked to rate a set of general
life values, young women judge "success in work"
equally important as do young men (Table 5-1.2).
Finally, young women appear to plan on devoting similar
attention znd effort to their future work as do . young
men. They agree to a similar extent with the state-
ment: "I want to do the best in.my job, even if this
sometimes means working overtime,"” and they agree even

less than men with .the statement that "working is noth- -

ing more than making a living." Moreover, they are
equally likely to indicate that they would continue
working, even if they did not need to do so for finan-
cial reasons (Table 5-1.2). The latter items indicate
in more subjective terms the centrality that work as-
sumes within the projected life space of the seniors
and its significance beyond a simple economic neces-
sity. The lack of consistent sex differences suggest
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that the sexes do not differ critically in the role
they assign to paid work within their future lif@;)

On the other hand, weAnotice several -indications

that the centrality of the work role relative to mari-

tad and family roles must be lower for young women than
men. For example, women attribute higher importance to
the value of a good marriage and family life than young
men, and they think' more often about whether they would

_want to have any children of their own (Table 5-1.2).

This suggests that marital and parental roles have an
increased saliency and importance for young women. Put
in a different way, young women on the average attach
distinctly higher importance to family and marital
roles tham to work roles, whereas for young men there

. is little average difference in importance.. We

therefore suspect that the anticipation of and the
planning ‘for marital and family roles . are more likely
to conflict with preparation and plans for the work
role among young women than men. -

In fact, differences between the’ sexes in orien-
tation towards work do.appear when work is explicitly

‘pitted against. family responsibilities, i.e., when the

centrality of the work role is evaluated relative to
family roles. For example, a set of guestions dis-
cussed earlier (Chapter 4) includes seniors' preferen-—,
ces for their own and their prospective spouse's

-~ employment when they assume that they would have. pre-
- school children. Note that in these gomparisons sex

differences are revealed in the difference between

. projected roles for husband and wife. The datz suggest

that young women (as well as men) view women's work in-
volvement as somewhat more /ariable than men's, and
that the rearing of children is a mdjor factor in
modifying expectations for women's labor force par-
ticipation. But even when seniors are asked to imagine
marriage without children, full-time work is still less

-likely to be fully endorsed for the wife than for the -
"husband. : .

Trends

In the two previous 'chapters we have noted high
school seniors' increasing acceptance of paid work by a
vife and a mother. We have also noted their increas-
ingly positive personal’ preferences for a working wife
and even a working mother in their own prospective mar-
riage. However, the overall role of work described

here does not show any systematic change since 1976.

Specifically, little change has occurred for any of the

four items included in the centrality index, for the.

importance rating of steady work as life value, or for
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the willingness to continue working without economic
necessity. On the other hand, the percentage of female
seniors who choose full-time housewife as their occupa-
tion at age 30 has declined continuously. ~ Separate’
analyses for college-bound arid non-college-bound youth
(not reported here in detail) indicate that the latter
decline has occuyrred almost exclusively for the non-
‘college-bound--a shift from 22 percent in 1976 .to 13
percent in 1979 (Bachman and Johnston, 1979).°'. .

Background Characteristics

The centrality attributed to work is positively
. related to abilities and educational plans: seniors of ~
: both sexes with higher: abilities and more ambitious
s plans expect their work to be more central (see Table
’ 5-2.2). This relationship. shows up clearly only for
the two items in the index that measure centrality
negatively, i.e. by Gisagreement with work defined
solely in economic terms. This means that- more able
seniors are less likely to assign work a purely ‘
economic role within their life but--presumably--expect
! their work also to fulfill non-economic needs. Inter-
estingly, abilities and educational aspirations are at
least as critical in determining centrality of work
among young women as among young men. : -

similarly, the only predictors ot female expec-
tations to be working at the age of 30 that exceed cor-
relations of .10 are abilities (r = .11) and, more im-
portantly,.college plans (r =.21).

’ 4 : 4

Sex ﬁole Attitudes and the Role of Work

- in order to turn our attention to the effect of
sex role attitudes on the anticipated role of work, we
‘have to switch to 'Long Form data, upon which the fol-
lowing analyses and comments are based. We are par- -
ticularly interested in what these sex role attitudes
can explain above what is already explained by
abilities. Secondly, we are interested in what
specific preferences and educational plans can co.~
tribute above what is-already explained by sex role at-
titudes. To this end we conducted a series of multiple
‘regression analyses. In the first analysis only back-
ground fictors that showed a substantial effect (i.e.,
product-moment correlations of .10 or more) in the

‘For the class of 1981, the proportion of non-
college bound women:expec ing to be full-time '
homemakers at age 30 was only about 9 percent.
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Monitoring the Future analyses are included as predic-
tors of the expected centrality of work. In the second
analysis the thrée sex role attitude indices are in-
cluded along with the background factors. In the third
analysis indices of preferernces for division of labor
i the family are added to the previously included:
predictors. 1In the next analysis college plans are in-
cluded as predictors, but since we do not postulate a
causal direction‘between-ﬁiﬁgs and preferences (see
Chapter 1), college plans e included only in combina-
tion with relevant background characteristics and with
sex role attitudes, but not with division of labor in- .
dices. Finally, all predictors discussed thus far are
included simultaneously in a regression analysis
pred{cting the anticipated role of work. b

The simple distinction of whether a .young woman
plans to work at all when she is 30 years old is a
basic indicator of the role that she-expects work to ~
- play in her adult li§e. At the same time, this gues- /
tion is a very crude indicator, since it only
dichotomizes plans, while not providing for any finer
distinctions. ' This is particularly critical in this
case, since the distribution on that ‘question is very
skewed; less than 10 percent of the young women plan on
being full-time homemakers at that point in their
lives. This skewed dichotomized distribution ani the
implied restriction of the upper bounc on correlation
.and regression coefficients have to be kept in mind
when evaluating the following findings. (Note also
that this variable showed no variation among males and
thus was only analyzed for .females.) .

This indicator of the role of work is related
quite strongly to traditional sex role attitudes and,
more weakly, to the importance of parenting (see Table
. 5-3.3). Young women who. plan on being full-time
homemakers are more traditional in. their sex role at-
titudes and attribute higher importance to parenting
than their female classmates who plan on working. ‘
“Moreover, the future full-time homemakers are more
likely toc prefer that they as wives do most or all of
the housework'in their future marriage. (The
relationship for division of paid work is of course
tautological, and:is therefore not interpreted.)
Finally, they are less likely to aspire to a college
education, which replicates what was already noted in
" the Monitoring the Future analysis.

_ The effect of traditionél sex role attitudes
remains strong when the other sex role attitudes,

preferences-for division of labor, and college plans

. 2

are simultaneously included in the multiple regression
equation. This suggests that traditional sex role at-




titudes exert an effect that is largely independent’of
these other variables. - On the other hand, attitudes
towards parenting and preferences for the .division of
home duties achieve substantial bivariate relationships
- with plans to be a housewife only because they are re-
-lated to traditional sex role a%titudes, but do not
achieve an independent effect. : ’

The four-item index (Table 5-3.4) provides a

more differentiated assessment of the centrality that a
senior assigns to the work role within his or her fu-.

" ~ture life, as can be gathered from the more even dis-

tributions of the responses to the ingredient items.

As we concluded from the Monitoring-the Future
analyses, ability variables are critical predictors of
expected centrality ot work and do not seem to affect
work orientation any differently among women than among
men. This finding is replicated in.the Long Form data.

_ Traditional sex role attitudes (as reflected in
the index) and preferences for the division of' labdbr in
the family, however, relate in different ways to ‘
centrality of work for the two sexes. These variables
are substantially related to the anticipated centrality
of work among women, while little or no such effect is
apparent among young men. Since the sex role liberal
women are also the women who are aczdemically more com-
petent, as was noted before, it _is incumbent on us to -
examine the effect of the index%of traditional sex role
attitudes after controlling on this background factor.
As the relevant multivariate analysis shows, the large
part of the effect is in fact independent of abilities:
when the sex role attitude variables are included in a
multiple regression simultaneously with academic
abilities, the effects of traditional sex role index
.and academic ability are both reduced only modestly.

" When the division of labor preferences are also in- ‘
cluded in the multiple regression, the effect of the

traditional sex role index is further reduced, due to
the overlapping effects of the two sets of variables.

College plans relate gquite strongly to °the an-
ticipated centrality of the work role for ‘both males
and females. While this relationship seems largely.in-

. dependent of sex role attitudes and preferences for the

division of labor, part of the relatiionship is due to
the overlap with academic abilities; ' co'lege plans ap-
parently mediate some of the effect of academic
abilities. : ' Lo ;
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OCCUPATIONAL VALUES

N\

An important role in plans for specific occupa-
tions and eventual occupational attainments is played
by occupational values. The Monitoring the Future
guestionnaire contains an extensive set of 23 oc-
cupational values that were rated by the seniors on a
four-point Likert-type scale as to their importance for
‘their future work. The questions are based on items

used in the Quality of Work Surveys (Quinn and Staines,—
1979) and in the study "Youth and the Meaning of Work"
(Gottlieb, 1973); some of them were modified for the
inclusion into the Monitoring the Future instrument.
The questions are given in Table 5-1.3. For ease of
discussion the 23 items are organized into seven
groups, and seven indices are formed. The rationale of
this organization is discussed in the next section.

Interrelationships Among Occupational Values
~ and the Formation of a Set of Indices

The 23 items measuring occupational values tend
to be positively interrelated, although some of them at
very low strength. The positive interrelationship ,
reflects most likely a method artifact, since all vari-
ables used the same response scale. (This effect is
even stronger for the. Long Form data, as discussed in
Chapter 2 and in Appendix A.) Otherwise, the low or
non-existent relationship among some of the items sug-
gest that these ratings of occupational values capture
a multidimensional concept. In order to examine the
different dimensions more closely and, hopefully, ar-
rive at a small number of indices, we conducted ex-
ploratory factor analyses for males as well as for
females. ' ' :

Since the Kaiser criterion suggested that five
factors be extracted for males but six for females, we
extracted six factors for both sexes to facilitate com-
parison. The six factors accounted for 34 percent of
the variance 'in males' ratings and 35 percent in
females' ratings. The loadings of the separate items
‘on the orthogonally rotated factors were quite similar
for the two Sexes, suggesting essentially similar fac-
tors. o v ~

Based on these loadings as well as on conceptual
grounds seven groups of items were defined that may be
labeled as follows: :




-~

-- - Importance of materiai rewards and status (4
items) '

-- Impofténce of stability and security (2 items)
-- Importance of responsibility (2 items)

- rImporfance of ease of pace on and off the job
- (4 items) | g

-- Importance of stimulation and mastery (7
items) ' ' ,

-- . Importance of interpersonal contact (2 items)
-- Importance of altruistic concerns (2 items)

Not all of these groups include items that are equally
coherent. The group of items that refer to stimulation
and mastery ig-conceptually somewhat less coherent, a
fact which isialso reflected in the results of the fac-
tor analysis showing that these items load less highly
‘on the relevant factor and less consistently across the
sexes. : = :

In order to facilitate the following discussion
and further analysis, indices were formed as averages
across items in each of the groups listed above. The
groups of items are shown in Table 5-4.1; also
presented are correlations. of each item with each of
the seven indices. The correlations show, of course,
that the items load highly on their respective indices.
‘The correlations also show that the indices are not or-
thogonal; many of the items show some degree of cor-
relation with indices for which they are not in-
gredients. .

!

Descriptive Results

The importance that respondents attribute to the
sets of occupational values included in the Monitoring
the Future questionnaire clearly varies across items
and ‘indices (see Table 5-1.3). 1In general, values
referring to the tangible rewards of a job--income,
potential for advancement, and job security--and values
related to the dimension of stimulation and mastery--
interesting work, potential for learning, use of
skills, seeing results of one's work, and the value of
being able to be oneself--are rated as most important.
Much less importance is attributed to the easy pace on
and off the job, as represented by amount of vacation,
easy pace, and lack of supervision.

o
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‘While values referring to interpersonal contact

and altruism are rated by young women as at least as
- important as stimulation and tangible rewards, these
values are less important to young men. These sex dif-
ferences are the strongest in the entire set of values,
only approached by the sex difference on the values of
stimulation and mastery. Again, young women are at- .
tributing much higher importance to these latter oc-
cupational values. Both of these sex differences are
of course entirely consistent with the traditional
female role, according to which women fulfill a nur-
"~ turant and other-oriented function in the family and,
if employed, are more concerned than men about the
*self-actualizing potential of their work. ' .

‘Sex differences on other values, although less
pronounced, are also in accordance with the traditional
female role. Specifically, the lower importance at-
tributed by females to status and money received from a
job is consistent with the notion that a woman's
employment is not essential for the economic survival
of the family and for its representation in the social
world. In the same vein, young.women's lesser atten-
tion to the responsibility required by a job is probab-
ly best understood by their lesser career commitment.

On fhe'other'hand, resuits on the importance of

an easy pace on the job are inconsistent with our ex-.
pectations. <Young women do not attribute more impor-
tance to these factors than do young men. Rather,
young women attribute less importance to the amount of
vacation and leisure time, in spite of the fact that
full-time working wives are under the permanent pres-
sure of insufficient time (Meissner et al., 1975), and
the availability of additional tiime could presumably
ease the strain of combining work and family respon- .
sibilities. Of course, it is possible that women ac-
tually hold more dedicated and responsible attitudes

towards their work than men do, and that such attitudes

are expressed in the lesser importance that women at-
tach to the ease of pace both on and off the job. ~ An
.alternative explanation of this unexpected sex dif-
ference refers to women's higher propensity to answer
in "socially desirable" terms (Bush, Simmons, Hutchin-
~son, and Blyth, 1977-78). Perhaps women believe that
expressing a desire for lots of free time creates the
impression of a lack of social responsibility on their
part and their tendency to give the socially
desirable--i.e., the responsible answer--counteracts
their "real” preferences for more free time. Still
another alternative interpretation, more substantive
than methodological, should also be considered. It is
possible that young women still in high school, and
thus lacking most relevant experiences, are not suffi-
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ciently avare of the enormous and often confiicting
time demands incurred under the multiple roles of g
spousq,‘pareng,-housewife and worker. \

Trends . - \

Values referring to status .and money have in- )
creased in importance over the last few years, a trend
vhich probably reflects recent changes in economic out-
look. The effects are not strong; but considering the
short time period over -which they can be observed, they
are remarkably consistent. Aside from these cohort
trends, very little change in occupational values has
occurred over, the last five senior cohorts.

Background Characteristics

While altruistic and interpersonal values are
regarded as more important by female than male s niors,
these specific values do not vary much by background
characteristics within sex (Table 5-2.3). The only

‘characteristic that is related to altruistic ang--

albeit weakly--to interpersonal values is religiosity:
Both female and male seniors who consider themselves
religious attribute higher importance to altruistic and
interpersonal values in their future work. /

Emphasis on material rewards and status show

substantial differences by race, as well as some inter-

action between race and sex. 1In general, blacks score
substantially higher than whites in concerns about
making money, gaining status, and having the pos- '
sibility for advancement. Among blacks these concerns

do not differ appreciably by sex; however, among whites

‘the females consistently score somewhat lower than the
males. This may be related to the fact that black
women in recent decades have not experienced the same
sex role differentiation that white women have, but:
participated equally with black men in the pursuit of
paid work and thereby economic support of their

"families. Thus the role models may be somewhat dif-

ferent for black versus white females.

A slightly different pattern is shown by the item
“about having a job people can respect; black females

show the highest average score, followed by black
males, and then by white females and males. In other
words, the race differences remain intact for this
item, but the sex differences shift somewhat in the
direction of higher female concerns when the issue is
job respect. o '
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. Young people of lesser abilities and lesser col-
lege orientation are also more like.y to be concerned
about making money in a job than &re their more able
counterparts, although they are not different in their
concerns for status, respect, and possibilities for ad-

. vancement. Again, these differences are somevhat
gstronger for young women than men.

on the other hand, seniors of higher abilities
and with college plans are above average in stressing
the importance of the responsibilities that a job re-
quires, having difficult problems to solve, and being
‘involved in decision making.

: i
The ease of pace on the job--but not the amount
of free time off the job--is also related to abilities
and college plans among young women: Female seniors of
higher abilities and more ambitious educational plans
are less concerned than less able and less ambitious
seniors about having an easy time on their future job.

In sum, while occupational values appear not to
be extensively influenced by background variables,
abilities and educational aspirations as well as race
appear to account for some variation, among females
more so than among males. Specifically, female seniors
who report themselves as less able academically and

. less ambitious educationally have a quite different
orientation towards their future jobs than their more
able and ambitious classmates. The former are more
concerned about making money and about having an easy’
time on the job; and at the same time, they are less
concerned about the responsibility that is bestowed on
them in a particular. job. Black female seniors-differ
from white female seniors in that they are more con-
cerned about a number of status and money-related
characteristics of the job. While college plans/
abilities and race are to a certain extent related to
each other, their effects on occupational values are
largely independent, as shown by the results of
multiple regression analyses not reported here. The
overall higher relevance of these predictors .for
females is reflected in the generally somewhat higher
amount of variance accounted for in their occupatibnal
values. ' '

PERCEPTIONS ABOUT POTENTIAL FOR SUCCESS

As noted above, occupational plans are in-
fluenced not only by which work-values young people

v
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- deem 1mportant, but also by which:work they believe

they will be able to perform--their expectations for

success. Two major groups of factors must be distin-

- guished in the assessment of success expectations; one
refers to personal character1st1cs, the other to socie-

tal characteristics. Personal \characteristics refer to

& host of qualifications for any given type of work,
such as abilities, educational gredentials; experience,

and persona11ty characteristics, Part1cu1ar1y relevant

for women's occupational aspirations is the, notion that_

women tend to trust their skills and abilities less
than men and are.altogether somewhat less confident in.
their self-assessment. This sex\d1fference has been
linked to the sex role orientations and has in fact
been proposed as the mechanism by which sex role at-
titudes mediate sex differences 1n educational and oc-
cupational ambitions (Spenner and|Featherman, 1978):
When females step out of the trad1txona1 female role
definition and into the male role of work and competi-
tion they hold lower expectancies for success. - By the
same token, the more traditional women will be more
thoroughly affected by such sex role values than the
less traditional women,

Societal characteristics, on: the other hand
refer to perceived opportunities inithe labor market,
which of course vary according to economic cycles,
general developmental level of a given society, and the
like. Of particular 1mportance for understanding
women's occupational aspirations are, perceptions about
existing sex discrimination in var1oqs fields.

Unfortunately, the measures of' these concepts
that are available in the Monitoring the Future study
have their limitations. In keeping thh the multipur-
pose design of the study, the measures probe perceived
personal competence and perceived societal oppor-
tunities inrather global ways. Therefore, we cannot
always differentiate these perceptionsiwith respect to
a specific occupational field.

Turning to the data, we find rather little
evidence of sex differences in perceived competencies.

Although fewer than half of either sex rate themselves,ﬂ

as average or lower in academic ability or intel-
ligence; - the.proportxon of females rating themselves '
above average in 1nte111gence is sl1ght1,,(about 6%)
smaller than the proportion of males. (ﬁhis is-in !
uspxte of the fact that females report higher grade
point averages). Females also average a little bit
lower than males on one qguestion about their expecta- .
tions that they will be competent as workers; however,.

responses to a parallel guestion indicates that they
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feel equally well *prepared"” for being a worker as
young men (Table 5-1.4).

'Young women perceive considerable sex dis-
crimination existing in all the areas that were probed
in the Monitoring the Future questions, except in the
area of getting a college gpducation (see Table 5-1.4).
specifically, they perceive a lot of discrimination in
becoming elected to political office, in getting into

executive positions in business, and generally into

positions of leadership. Although these examples
reflect fairly extreme choices and may therefore not  be
representative of the large majority of jobs.women
might aspire to, young women also perceive a con-
siderable degree of sex discrimination in more average

choices such a getting top professional jobs, skilled

labor jobs, and equal pay for equal work. Between
twenty-five and forty percent of the young women
believe that "a good deal" or "a great deal"” of dis-

_crimination against women is practiced in these latter

settings. °‘As might be expected, male seniors are less
likely than females to perceive "a great deal" of dis-
crimination against women; nevertheless large
majorities of males acknowledge at least "some" dis-
crimination in most of the above areas.

1n conclusion, it seems not surprising that we
observe so much sex segregation in occupational plans,
since in addition to their different values discussed
before, young women also perceive external barriers to
their successful competition in many occupational,
educational and public service fields. ' Moreover, about
a quarter of young women agree with the statement that
their sex will prevent them "somevhat” from getting the

" work they would like to have (Table 5-1.4). .That the
_latter figure is not higher, considering the substan-

tial sex discrimination that is perceived in the labor
market, suggests that young women may have already ad-

~ justed their occupational plans to some extent. Plan-

ning largely for typically female occupations, they do

not expect sex to represent a hindrance.

Among both female and male respondents these
perceptions of sex discrimination in various areas are
highly interrelated. With one exception, all correla-
tions are higher than r = .24; and the average inter-
correlation is r = .42 for females and r = .41 for
males. This suggests that the various perceptions are
all part of one general underlying perception of sex
discrimination. Therefore one single index was formed
by averaging across the seven items; one item was al-
lowed to be missing. :
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Trends e o
On the bright side,.young women's (as well as
young men's) perceptions of existing sex discrimination
have changed by a small but systematic amount over the
last five years. The seniors in 1980 perceived sig-
nificantly less existing discrimination than the high
school senior cohort . of 1976. If we assume that such

'~ perceptions have some effect on the seniors' own plans,

then this is another indicaticn in support of the
prediction that the next decade will see some young
vomen moving away from the traditional female jobs and
moving increasingly into male-dominated fields.

Self-reported competencies in various roles also
show a slight but steady increase, which might indicate
that young people enter the work role with somewhat -
more confidence than they used to.

Background Characteristics

Perceptions about sex discrimination vary little
by background factors (see Table 5-2.4). Exceptions
are the sex differences noted above and a slightly
higher perception of sex discrimination voiced by the
women of a more liberal political orientation.

Confidence in future competence as a worker can-
not be explained much better by the factors at our dis-
position, except for academic abilities which leads to
higher confidence, especially among females (although
it should be noted that this is a positive correlation
between self-ratings).

Sex Role Attitudes and Success Expectations

‘ Overall, the predictors that were examined in
the -Long Form data also explain little about the per-
ceptions of discrimination among young men and women
(see Table 5-3.5). There is some hint in the data that

‘non-traditional or egalitarian attitudes and preferen-

ces are related to perceived discrimination, but the
coefficients are very weak.

PHEFERENCES FOR VARIQUS WORK SETTINGS

NS

Working in a large corporation, in a small busi-
ness, on one's Own, or with a small group of partners
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are all rated as acceptable by a majority of the
_seniors and are clearly preferred over work in the
military, in a police department, in a school, or in a
government agency, as shown in Table 5-1.5. Of course,
the widely accepted work settings are phrased in very
general terms and thus are unlikely to meet widespread
opposition. 1In other words, a large corporation, and
even more a small business, can encompass almost any
‘type of product or service, management- style, and
general philosophy; and thus they are not so likely to
be opposed on any of those grounds. Nevertheless, it
is interesting that self-employment also finds ‘
widespread acceptance. It would appear. that work on
pone's own would be rejected by many more, namely those
vho look for a stable, predictable, and secure work en-
vironment. : : o ‘ -

In addition, self-employment displays one of the
largest sex differences, and the only one (other than
military service) in which men show distinctly stronger
preferences than women. Women, on the other hand, are
‘more inclined towards school and social service set-
tings than men. These latter differences are, of
course, consistent with the traditional roles of the
sexes. : . :

Trends-;

over the last few years preferences for working
in large corporations have increased, while preferences
for social service, military, and police work have all
declined. Some of these trends are probably reflective
of trends towards traditional careers, as noted by
other scholars (e.g., Yankelovich, 1574).

_An additional trend occurs only for young women.
and is most readily interpreted as another indicator of
women slowly adopting traditionally male employment
preferences: young -women have become significantly more
accepting of self-employment since t976. As a result
the sex difference on self-employment prefeérence has
declined substantially. ‘

Background Characteristics

Abilities and educational aspirations are clear-
.1y related to preferences for certain work places (see -
Table 5-2.5). Most importantly, able and college-bound
~ seniors are much more likely to rate a scyool as a
' desirable work place than their less able and less am-
bitious classmates. They are also more inclined toward
a government agency and a small group of partners as an

o | - : 152 lbl




ideal work place. These settings are, of course, typi-
cal for professional jobs. The effects . of the three
indicators--self-rated abilities, grades, and college
plans--are overlapping, as shgﬁh in the results of the
ultiple regression analyses. By the same token, the
effect of parental education on the desire to -work with
a small group of partners-is partly mediated by '
respondents' abilities and college plans.

Religious commitment shows a slight positive
relationship with preferences for a school or a social
service agency as an ideal work setting. These are
settings that are designed to help and nurture others,
which in turn is an important mandate of many
religions. ‘ :

Finally, young blacks differ from young whites
in their preferences for several of the work settings.
-They are more likely to desire work in a large corpora-
tion, in a government agency, or in the military serv-
ice, but less likely to desire work in a small busi-
ness. Young black men are also more inclined towards
work in a school and a social service organization,
These race differences probably reflect the formation

‘of occupational plans according to the existing oc-
~cupational and opportunity structure.

/

OCCUPATIONAL PLANS

-3

Actual occupational plans were measured by the
question, "What kind of work do you think you will be
* doing when you are 30 years old?" A forced choice for-.
mat, the question provides 14 occupational categories
and a category of "full-time homemaker," each including
in addition a few concrete examples of occupations
~within that category. 1In response to this guestion
young women and men name very different occupations
(Table 5-1.6) which parallel the existing occupational
segregation in the labor force. The job categories
that are most frequently chosen by young women are:
"professional withgét-doctoral degree,” "clerical," and
"professional with/doctoral degree.” "Service worker"
or "manager/administrator"™ jobs are chosen less fre-
guently but still by approximately five percent of all
wvomen. Among young men the most popular choices are:
"professional” and "craftsman.” Less popular but still
chosen by at least five percent of the men are "opera-
tive or semiskilled worker," "owner of small business,”
and "manager/administrator.” In sum, while the
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popularity of proféssional,and managerial choices is
common to both sexes, remaining categories are not.

. A convenient summary measure of the overall
‘ ‘level of sex segregation is the index of segregation
(Duncan and Duncan, 1955). Defined as one-half of the
sum of the absolute differences between male and female
percentages across occupational categories, the index
can be interpreted as the percentage of men (or women)
who would have to change occupations in order to .
achieve equal occupational distributions for 'the two
sexes. This index of segregation indicates a con-
siderable degree of sex segregation in occupatignal’
aspirations; namely, about a third to half of the young
men would have to change their occupational categories
‘in order to achieve occupational distributions egual to
those of young women. %
, When the question on occupational aspirations
was developed, the categories had been specified such .
. _ that they could be used as a prestige measure on at
' least an ordinal level of scaling., To achieve this

goal the Census prestige ratings of the occupations in-e .

. cluded in the major categories were examined for
o . homogeneity (U.5. Bureau of the Census, 1971). Upon.
this exploration some categories were found too
heterogeneous and were therefore redefined. Specifi-
cally, the category of "professionals”.was divided into
"professionals without doctoral degree" and "profes-.
o sionals with doctoral degree;" "sales personnel” was
-divided into "sales.representatives” and "sales clerks
in a retail store."” In addition, a category "owner of °
small business” was added. (Of course, the category of
homemaker /housewife has to be deleted, when the gues-
_tion is used as a single continuum measuring prestige
of aspired occupation.) ~ '
When this prestige scale is used, the overall
prestige level of occupations aspired by young women
and young men are very similar. This similarity has
also been noted by others reporting on aspirations
(Gottfredson, 1978; Marini, 1978) and on the distribu-
tion of actual occupations in the adult labor force
(Featherman and Hauser, 1976; McClendon, 1976).: The
gimilarity in average occupational prestige of males
and females has usually been attributed to the fact
that women are more likely to aspire to or hold middle-
range jobs, while men are more likely to aspire to or
hold jobs that are either high or low in prestige .
(Marini, 1978). 1n other words, women's 'jobs vary less
in prestige than men's jobs. However, on the prestige
scale utilized here young women actually show a slight-
1y higher variance than young men. This is most likely
due to the -gross categories utilized .in the relevant

y
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question and the somewhat arbitrary decision to con-
.sid€r the intervals between the categories as egual.

. ‘ It should be noted, of colirse, that average
prestige level of seniors' aspired occupation is con-

siderably higher than the average prestige level of the

adult labor force, as can be shown when average pres-
tige levels are calculated for any national sample of
job. hoIders, using roughly the same occupational '

- categories. If we discount:the unlikely explanationw

that-the average prestige level of occupations will
dramatically rise during the next few decades, then

many of the- job choices stated by the"seniors represent
;era?pifations. (For a similar view see Marini,

*1978. e

St

.{I—
Trends

A slight increase in the prestige level of the
planned occupations is noticeable over the five years
from 1976 to 1980 (see Table 5-1.7). Interestingly,
the pattern of the trends closely resembles the pat-.
terns observed for educational plans; i.e., young women
display a  steady increase in prestige over the five
years, while young men show a guite substantial in- -
crease particularly since 1979. (We must note,

however, ‘that all of these shifts are quite subtle). f\

The index of sex segregation shows a deeline'
over these five years which signals a decline of sex

segregation in young people's occupational plans. ?_

13

' Background Characteristics

° The pgestige level of aspired occupations is “

very clearly related to self-rated academic abilities
and educational plans among both sexes, as well as”in
somewhat weaker form to parental education and to ur-
banicity (Table 5-2.6). In addition, the effect of

ability is stronger for male than female seniors, while

the effect of college plans is very similar for the two
sexes. - )

Since these predictors are interrelated, their
effects are overlapping, and therefore they need to be
examined in a multivariate analysis. In fact, theé ef-

fects of parental education and urbanicity seem largely

"mediated through self-reported academic abilities and,
more importantly, through college plans (based on
multiple regressioff results not regorted here in

detail). Regression analyses further indicate that the
entire set of predictors accounts for approximately 37




variance in occupational aspirations.

Interrelationships Between Occupational
Plans and Other Relevant Variables

percent of males',and 32 percent of the females' -

s

‘ As noted before, the literature on status at-
tainment confirms the effects of abilities and T
~socioeconomic status (operationalized either as paren-
tal education or parental occupation) on occupational -

" aspirations, and also suggests that socioeconomic

status is largely mediated through abilities (Hout and

Morgan, 1975; Marini and Greenberger, 1978b; Rosen and

Aneshensel, 1978; Sewell and Hauser, 1975; Sewell and

Shah, 1968). On the other hand, some of these studies

have suggested that occupational aspirations of females
cannot be explained as well as those of males by these

predictors. Our data, as noted above, suggest less of

agsef difference among high school seniors in the late

1970's. )

LY
1

, So far, we have discussed occupational plans,
occupational values, perceptions of opportunities, the =
significance of the work role, and how these charac-
teristics differ by sex. We have also examined how
they relate to a set of demographic and personal. o
characteristics, and whether they have been changing
through the most recent five years. One of our under-
lying assumptions is that the sex segregation in
specific occupational plans and preferences has to do
with sex differences in more general occupational
values, perceptions of opportunities, and overall
orientation towards work. We will now examine these -
"hypothesized relationships directly, using two dif-
ferent approaches. In this section we will examine

' respondents reporting different occupational plans and .
. see what we can learn abouyt how they differ in terms of

their sex role attitudes, their preferences, and their
college plans. These analyses are performed in
Bivariate form and.dc not assume linear relationships.

"The specific analytical technique is analysis of

“ variance. "In the next section, we will examine the
factors that affect occupational plans simultaneously,’
by using multivariate analysis techniqgues, in par-

ticular a Beries of regression analyses. In addition
,to the prestige of the planned occupation we will also
predict to a few major occupational categories that
were recoded into dummy variables for that purpose.

_ "In Table 5-4.3 the occupational aspirations are
displayed by category, and mean values on ratings of
occupational value indices, perceptions, and orienta-
tion towards the work role are shown for each category.
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-search due to one's sex. Since

‘nificance level: of .

| females separately using

In order to highlight the major ‘features Jé a‘table of

" this kind, those values that are substantively impor-

tant (i.e., they deviate more than one quarter of the
overall standard deviation from the overall mean) and
that are judged as statistically 51gn1f'cant at the one

- percent-level (i.e., they are significaptly different
. from the remainder®) were marked with

‘ n asterisk. In
addition, we report Eta values to indicate overall
strength of relat1onsh1p, with the full set of oc-
cupational categories, and r values t¢ indicate 11near
relationship with status of asplned yccupation,
: ; °.
Since occ pational categorieszére\sex-segregated

- and thus some categories contain very few respondents,

we will use only the Monitoring the/ Future data which

contain large enough numbers of respondents. This data

set, however, puts more severe resfrlctlons on the
variables that/may be analyzed. 'We are able to include
in these analyses all occupational value indices; a few
single sex role variables referriﬁg to the importance :
of parent1ng but not the entire index) and effect of a
wife's work (but not the full sex role index); two of

‘the six division-of-labor indices, referring to child

care and hougsework when both spouses are working; and
one variable|probing anticipated/ problems in the job

the sex role items show
very little variation across occupational categories,
they are not,included in Table 5-4.3.

As a perusal of the table reveals, only a few
significant and important deviations from the overall
mean are observed. A spec1f1qf1nstance of this general
lack of differentiation is presented by the following
observation. \Young women. aspiring to jobs which would
be considered as traditionally female, such as cleri-
cal, service worker, sales clerk, and professioral
without a doctoral degree, are in general not any more
likely than the\average young woman to attribute high
importance to altruistic and 1nterper50na1’occupat1ona1
values. There i§ a tendency among the women who aspire
to such trad1t1o ally male jobs as operative,
craftsman, and 1a§:rer to ‘be less concerned about

altruistic and interpersonal values than the average
female; however, none of th dev1at1ons attains statis-
. ‘\ . . .

tests/amount to repeated tests on
the same data, we -adopted the more stringent sig-

01. The effective N used for the
significance calcula ions‘was estimated at 2/3 of the
actual N in order to\take /account ¢of a design effect of

- about 1.5 (which we estimated to be appropriate for

these part1cu1ar analyses carried out for males and
onitoring the Future data).
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tical significance due to the small numbers of young

women with these aspirations, and caution in interpret-
ing these observations is indicated. oo :

A few deviations from the overall means are
noteworthy. Women planning for professional jobs--
particularly for professional jobs reguiring a doctoral
degree--are more concerned about their participation in
decision-making and the challenge of having hard ‘

. problems to solve than the average young woman, while

womer heading for service and sales jobs--and less
clearly for laborer and operative jobs--are less con-

. cerned about these aspects of -their preferred work.

This pattern is correlated with the prestige ordering
of the occupational aspirations, as reflected in the
almost %inear nature of the relationship (r=.19;
Eta=.23). = - ' '

Interestingly, women planning to be clericals
are more concerned with status and job stability than

 the average young woman; women planning to be farmers

are less concerned with status and money. These latter
women are also less concerned with interpersonal con-
tacts on the job. :

Some of these patterns are replicated for oc-
cupational aspirations among young men. For example,
those young men who aspire to be clericals are more
concerned about status, -income and job stability than
the average young man; those who aspire to become -
farmers are less concerned with these values; moreover,
the latter are less concerned with interpersonal
aspects of the job. Also, males' preferences for
responsibility in decision-making and problem-solving

tions (r=.16; Eta=.21).

' are related to the prestige of their aspired occupa-

_ 'The biggest difference between the sexes lies in
service, protective service, and sales jobs, which are"
related to increased impor'tance attributed to interper-
sonal values among young men, while little or no such.
relationship is found among women.

With respect to the perception that one's sex
might present a handicap in the job search, the young
vomen who plan on sex-atypical careers such as
craftsman, policeman, manager, or professional with a .

‘doctoral degree do indeed anticipate more problems than

the average woman. However, young men who -head for
more typically female occupations do not anticipate any
problems due to their sex.

Finally, female respondents' preferences for

" division of labor vary somewhat by their occupational




plans: g1rls head1ng for sales clerk and military jobs
are more traditional than the mean; girls heading for -
professional jobs that require a doctorate are less
traditional; but no such differentiation is apparent
among males. ,

. In sum, the data do not reveal strong
relationships between occupational plans, -and oc-

‘cupational values and perceptions. There are at least
' two explanations for this finding. First, it is pos-

sible that the occupational categories used here are
toc broad--1nclud1ng too lhieterogeneous a group of
occupations--to result in very sharp differentiations
in values and perceptions between the young people who
aspire to them. Secondly, it is conceivable that the
results are real and not Just an artifact of the type
of occupational categor1zat1on used here. 1If this lat-
ter alternative were true, it would imply that young
people who ‘plan on similar occupat1ons share few common
values.

The relationships with background factors that
were examined in Table 5-4.3 do not reveal any major
effects aside from the l1nearly 1n¢reas1ng ability and
college plans reported by seniors who asp1re to occupa-
tions of increasing prestige.

Sex Role Attitudes and Occupational Plans

In this section we will examine a wider range of
predictors and plans and explore their joint effects on
occupational plans. For that purpose we switch to the
Long Fori data. Our analytical approach is similar to
the one used prev1ously That is, in a first regression

analysis we will examine the impact of the background

characteristics that showed a substantial effect in the
Monitoring the Future analyses reported above. 1In a
next regression analysis we will in addition include
sex role attitudes to test their independent effect on
occupational plans. In the next set of regressions we
include background characteristics, sex role attitudes,
and either preferences for the division of labor,
educational plans, occupational values, or job
centrality and perceptions of opportunities. "Our major
criterion is the prestige of the aspired occupation,
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since‘many of the relatibnéhips we examined in the

' previous section appear more or less linear.?

The bivariate relationships shown in Table 5-3.6
demonstrate a close replicationof the findings from
the Monitoring the Future analyses. Strong effects are
exerted by academic abilities. Somewhat weaker but
still substantial are the effects of parental educa-
tion, a good part of which is mediated through

" abilities. And while the effects of parental education

are quite similar in strength for the two sexes in both

data sets, self-reported abilities have a stronger im-

pact on young men's than on young women's expected oc-
cupational prestige. - ‘

The bivariate relationships of occupational
values on occupational prestige from the Long Form data
can also be checked against the Monitoring the Future
data, which were presented in the previous section. As
we noted there, only the desired level of respon-
sibility on the job showed a substantial linear
relationship with occupational prestige. Therefore, we
have little confidence in the several substantial
bivariate correlations that we observe in the Lorg Form
data. We are further reminded that the occupational
value ratings show a particularly high response effect
due to the length of the questionnaire (Chapter 2 and

" Appendix .A). The relationships of the other oc-

cupational vwariables in the analysis cannot be compared
with Monitoring the Future findings since these vari-
ables were not included in the same Monitoring the Fu-
ture questionnaire form as the question on expected job
at 30. Among them, job centrality and personal com-
petence as worker show positive relationships to oc-
cupational prestige. ' v »

3In order not to entirely exclude the attention
to specific occupational categories and the pos-
sibilities that they could show different patterns than
general prestige effects, we also investigated a set of
dummy variables for the specific occupational
categories of clerical (for females only), craftsman
(for males only), professionals with a doctorate, and
all professionals. These categories represent the
largest categories and the more typical ones for the
two sexes. Unfortunately, we were not able to perform
similar analyses for the sex-atypical categories be-
cause of small number of respondents in those :
categories. Our findings for these dummy variable
regressions showed nothing more than a diluted version
of the findings for occupational prestige. According-
ly, we have not included the data here.
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Among the sex role-related attitudes and
preferences, traditional sex role attitudes (as
reflected in the index) are related negatively, and
preference for egalitarian division of home duties are
related positively, to the prestige of the expected oc-
cupation (using the Long Form data). The strength of
these relationships is very similar for the two sexes.
This similarity suggests that the effécts are caused by
a more general ideological orientation or an even more.
generalized difference in orientation between the more
able and the less able seniors (hence, the omnipresent-
relationship to abilities), rather than by the con-
scious attempts on the part of young women to reconcile
potentially conflicting roles.’ :

» This interpretation receives further support’
from the finding that the effects of the traditional
sex role attitudes and the preferences for the division
of labor are substantially reduced when they are in-
cluded in a multiple regression analysis along with the
background factors (Table 5-3.6). 1In other words,
traditional sex role attitudes and preferences for the
division of labor in the family do not explain much
beyond what is already explained by abilities. When

college plans are included in the regression along with

background characteristics and sex role attitudes, it
becomes clear that effects of abilities largely overlap
with effect of educational plans. .

. Job centrality retains a substantial independent
effect on occupational prestige among young men after

- all the other variables have been included into the

analysis, although its effect is considerably reduced.
As interesting as this effect among young men may be,
the lack of such a relationship among young women is
even more interesting, since it suggests that among
young women the centrality of the job has little to do.
with the prestige of the job they aspire to beyond
simple effects of ability and educational plans.

o

SUMMARY

Educational plans of male and female high school
seniors are not very different; college is the most
popular choice for both. While females are slightly

~less likely to plan on graduate school or vocational/

technical training, they are slightly more likely to
plan on entering a 2-year college program. - :

1%u
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‘ Educational plans are -affected by a number of
well-known factors, such as abilities and parental
education. While the effect of abilities is stronger
on the plans of males, sex role attitudes and preferen-
ces for the division of labor in the family provide as -
little additional explanation for females' as for ‘
males' .educational plans. In other words, sex role at-
titudes have little bearing on how women plan their
education, and therefore they do not provide the ex-
planatory power that we had expected.

When we turn to occupational plans, it appears
that women take work as seriously as men. It is only
in comparison to family roles that the difference be-
tween the sexes becomes apparent: Young women attribute
more importance to family and children than do young
men, and they are more likely to expect to modify the
work role for the sake of their family roles.

The difference between the sexes is further high-
lighted by an examination of the kinds of work that
women and men aspire to. For example, women attribute
more importance to altruistic and people-oriented
aspects of a job and to its stimulating and intrinsi-

- cally rewarding potential, but less to its economic
aspects and other external rewards such as the amount
of free time off the job. Little change since 1976 and
little systematic decline of sex differences is notice-

able. : :

Moreover, young women judge various work settings
very differently than young men do. Compared with the
males, the females find work in a social service or-
ganization and in a school or university much more
desirable, self-employment much les§ desirable. While
these preferences for work settings have undergone
geveral cohort changes since 1976, only self-employment
shows a decline of sex differences.

In terms of achieving their occupational goals,
young women expect their sex to present only a minor
hindrance and they judge themselves.only very slightly
less competent as .future workers than young men. Yet
they perceive considerable sex discrimination existing
in the labor market. Why this apparent contradiction?
We believe some of it may be attributable to women's
previous adjustments of their occupational plans which
led to the overwhelming sex differences observed in our
data. The many young women who expect to occupy
traditional female occupations are unlikely to view
their sex as hindrance in pursuing their chosen occupa-
tion, but may well agree that women who pursue less
traditional careers may face discrimination.

A -




Finally, when épécific occupational categories are
examined, young women also show very differerit plans

from young men. ‘As indicated by the index of segrega-

tion, about 50 percent of the males (or females) in
1976 would have had to change plans in order for the
two distributions to become identical. The level of
sex segregation in occupational plans, as measSured by
the index, has declined during the last five years, so
that for the class of 1980 only about 36 percent of
males (or females) would need to change plans in order
for the distributions to be identical. The clearest
convergence seems to have occurred in the categories of
clerical and protective service (see also Herzog,
1982). At the same time, no sex differences appear for
mean prestige of the planned occupations. This ap-
parent contradiction is, of course, consistent with
figures on the labor force, reviewed earlier, which in-

~ dicate a high sex-segregation but similar average pres-
~tige for both sexes’ . : :

One other trend of considerable importance is the
steadily decreasing proportion of young women who ex-
pect to be full-time homemakers at age 30. Among those
expecting to complete college, the proportion has
remained consistently low (five K percent in 1976, and
four percent in 1980); but among the non-college bound,
the drop has been substantial (from 22 percent in 1976
to 13 percent in 1979, and down to 9 percent for the
class of 1981). " Since virtually no males expect to be
full-time homemakers at age 30, the declining numbers
of females expecting to do so represents.another kind:
of convergence--another way in which occupational
aspirations are less sex segregated.

In light of the marked sex-segregation of actual
occupational categories plus the sex differences in oc-
cupational.values, we examined not only predictors of -
overall prestige but expended quite some effort to ex-
plore potential predictors of single occupational
categories (by analyses of variance for all categories
and by multiple regression analyses predicting to a
single category). Little was learned from those ex-
plorations. The few relationships which emerged seemed
to capture nothing more than prestige. The major
predictors of occupational prestige--already well-known
from the literature--are parental education, abilities,
and college plans. The sex role attitude variables,
which are at the core of this project, show rather
little independent effect on prestige of the aspired
occupation. Neither do preferences’ for the division of
labor. nor occupational values and perceptions show any

significant effects. Thus, sex role attitudes have

little bearing on the status and prestige that a woman
aspires to in her work. Sex role attitudes are only

El
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critical in .the decision to work at all and in how
cantral that work should be.
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' Table S-1. ¢ “
’ Cducational Plans: ODfstributions snd Trends
T
1980 Percentagr Distrtbuttons 1§76- 1900 Trends ang Sex D1fferences
N Zero-order
- Means corrsintion
Definitely Probably Probably Defintftely - . coefficlents!
. won' t won't witt wily: . . »
. : ()] (2) o 2) (4) - 1976 o 1977 1978 1979 1980 Trend Sex
How 1iketly ts 1t ¢
that you wtll do B o
anch of the following R
things arter high -
school? . . . |
© Attend a technical LB 41. 8 29.7 19.3 9.4 2.04 2.0 2.06 2 03 1.97 -«.02
i or vocationa! schoo!t F: 46.4 .8 15.9 9.3 .07 ! 87 t.88 1.082 t.88 00 -.08
Graduate from a two- L] 39.0 2.6 19.¢ 10.3 1,92 1.94 1.93 1.97 2.00 .0t
year collegs program F 1.7 295.6 21.0 14.9 2.0 2.04 2.03 2.06 2.14 .02 os
Graduste from cotlege M: 23.4 19.8 228 5.5 2.49 2.9 2.92 2.%2 2.70 ‘0%
) (four-yesr program) F: 27.3 18.0 ‘22.9 | 32.2 2.37 2.42 2.%¢ 2.60 2.60 .07 -.02
v " |attend gradunte or »
professiona! school LJ 30.7 32.9 25.4 1.0 1.99 2.00 2.0¢ 2.02 2.17 o4
v [after collegs 3s.0 33.0 21.4 1 30 1.99 1.96 2.0 2.09 - .05 -.04] -
‘for an evpianation of thease coefficlients, see Chapter 2.
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The Role of Petd Work:

Distributions and Trends

/ ¢
- e =
1980 Percentage Distributions 1978- 1980-Trands end Sex Differences b
| At - S
a e X - lero-order
——r—" -
Mostly Meeons Corretstion
Dte _ Dis- - Mostiy Coefficients’
. ——-jagrue agree Neither egree Agree -
T (1 () (3) (e) (s) 1976 1977 1978 1979 1360 | Trend Sex
In the fotliowing 1tlet
you will find gome .
Stetements about
teisure time and
work. Pilgese show .
whether you agree or
disegree with eech -
stetement
I Vike the kind of
work you cen forget ' . .
ebout efter the work "1 16.3 14.1 2.4 22.3 35.0 3.29" .47 3. 47 3.0 3.48 .03
dey 19 over F:1 13.¢ 13.0 13.3 29.7 30.4 3.49 3.49 3.43 3.%¢ ;!.50' .02 .02
To me, work fe .
nothing more than m: 1| 37,7 27, 9.2 12.7 12.9 2.34 2.41¢ 2.33 2.38 2.36 .00
makitng s 1tving F:| 47.¢t 271.9 7.6 10.0 7.9 2.00 2.13 2.08 2.09 2.04 .00 -. 10
1 expect my work to -
he e /ery centrel! pert ": ¢.0 6.9 1.6 33.0 40.% 4.00 4.03 3.98 4.00 3.97 -.0t
of my Vife F: 4.7 8.5 13.0 3.7 3. 3.91 3.e8 3.92 3.8¢ 3.92 .00 -.04
1 went to do my best
fn my job even If .
this somntimas means LH 2.2 .2 s.7 30.2 $9.6 4. .40 4.44 4. 48 4.44 4.42 .0!
working over?time F: t.0 1.3 3.4 32.9 &1.6 4.4 4.47 4.91 4.47 4.%3 .03 .03
Centretlity of work' " 3.70 3.¢8 3.¢¢ J.¢3 3.63 -.02
Index (above 4 ftems) F: 3.73 23.68 3.73 3.67 23.713 .00 .03
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The Rote of Patd Work: ODistributions snd Trends ~

i
= \
1980 P-rccntng;; Dtistributtons 1976- 1980 Trends and Sex Diffarences |
[N v \
] 2sro-order |
~ Wou'ld Would not Mesns Correlatton |
want to want to Coefficiants' ‘
. work work
(1) , (2} 1976 1977 1978 1&'2'"9 1980 Trend Sex i
E
17 you were to get ‘ ! l
anough money to !ive .
as comfortably as you'd
tike for the rust . ‘
of your 1ife, woutd LH 8.7 20.9 t.20 1,20 .18 1.20 1.20 .00
you want to work? F: 82.7 17.3 .19 1,18 1.19 1.6 1.7 -.02 -.02
+ 1980 Parcentage Distributions 1976-19R0 Trands and Sex D!ffarencss
\ .
R 7 : ) 2sro-order
1've thought [’'ve thcught t haven't Means Corretation
sbout ¢t sbout 1f thought sbout . Coeffictents
: s 1ot s 11ttle 1t et 8N
1 3 (2) ) 1976 1977 1978 1979 1980 Trand Sex
i - -
'x .
. {Heva you thought at ,
1 jar1 about whether '
" Jyou-ad ti1ke to have : ‘.
children or ow LB 28.7 86.0 17.0 2.14 2.08 2.4 2.10 2. -.0t
\nnny you'd ?tks to have F: %0.9 45.0 4.1 2,.%0 2.53 2.52 2.50 2.47 -.02 .3
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The NGie of Pe!d Work: - Dietributions and Trends
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1980 Rercentage Ontrw\:uon! 1976- 1980 Trends and Sex Offferences
. 3 Zero-order
. Not  Somewhet Quite Means Corretlation
tmpor- impor- tmpor- Extremely Coefficienta’
tant tant tent Important
(X} ] (2} (3) (4) 1976 1977 1976 1979 1980 Trend Sex
- Mow important te each
of the following ' ~
to you 'n your Vi1fe? -
Heving @ Qood marriege N:| 4.3 ‘9 2 16.9 0.7 J7.44 3.48 3.5 3.57 2I.%2 .03
ond famity tife F: 2.7 3.9 1.0 [ 100 4 3 e 3.6¢3 3.70 n 3.72 .03 .2
Seing successful inmy N 2.2 LN ] 32.6 35, 1 3.7 3.3 3.46 3.48 3.0 .04
d 11ne of work ¥ 0.3 10.6 33.4 5%.4 3.39 3.39 3.42 3.43 J.44 .03 .00
Being sdble to find " 1.8 4.3 23.68 e7.8 3.97 337 1.3 " 3.0 3.80 .02
etendy work F: 0.8 6.7 Jo.s ér.n 3.8 J.48 3.9 3.%3 3.34 .03 -.09
"17wo 1tens ware reversed for inclusion in the index. )
'for an evplanation of thase coefficlents. see Chepter 2,
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Occupationat! Vatues: Ofistributtons end Trends ~
<
B 1860 Percentage Distributions 1976- 1300 Trencs and Sex 0ifferencas
4 ’ @ Zaro-order
Not Pretty Very Means Corratlation
fmpor- A tittte tmpor- impor- Coefricients!
tent important tant tant '
(3] (2) k) (a) 197¢ 1977 1970 1979 1580 | Trend Sex
LDC"."CR' peopte may took for
different things tn thetr ,
work. Getow 18 8 ttet of <
some of these things. Pleave
+ 9ad oach one. theri indicate
how tmportant this thing
19 for you. ) . -
A job thet has high LN [} 23.0 400 2.7 2.69 2.77 2.Mm 2.01 2.8 .08
status snd prestige L 0.0 79.4 36.7 23.9 2 98 2.6% 2.€7 2.71 2.71% .06 ~.06
A Job that provides you )
with a good chance to earn LN 1.4 70 33.0 57.9 J 40 .43 3.4% 3.49 J.48 .04
@ good des! of money L 1.6 9.0 38.0 ls.ﬂﬁ‘ 3.2 3.29 J.20 3.33 3. .07 -1
A job where the chances -
for sdvancesant sand N 1.t €0 27.8 .09 .t 3.47 J.% 3.97 J3.99 3.37 .04 .
promot ton are good f: 0.N 7.0 3.0 61.3 J.40 J.4% J3.47 J3.53 J3.%2 .06 -.0%
A job that most peopte " €.0 20.7 37.% 3%.0 2.93 299 3.00 2.98 3.00 .03 -
foock up to and respect f: 4.7 .8 30.2 J8.6 J3.08 3.02 3.0 3.07 3.1 .03 .04
. '
Status 8 Money LH J.12 3.1 319  3.2¢ 3.2) .08
Index {above 4 (tems) [ J.08 J3.10 3.13 3.6 3.19 on .- 0%
A Job that offers s ressonably M 1.9 L 29.0 6€3.9 3.9 3.3 3.%0 J s6 3.54 .00
predictable. secure fulurs fF-ly 0.7 S.1 3,7 63.4 .33 J.%4 3784 J3.%56 J.89 109 .00
A Job which atiows you -
to estabtish roots In g :
community and not to have LE 10 0 16.3 3.0 40.0 3.02 3.0t 3 07 3 .06 J.04 .0t
to move from place to place fF:1 110 19.4 3t.0 kL] 3.03 3.00 2.9 2 83 2% -.03 -.03
_ Stabitity 8 Security LB 327 3.2% 332 3.31 329 .01
Index tahnve 2 11ems) £ J.28 3.2% J.2% J.24 3.2 - 0Of ~.02
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i - Occupations! ¥atues: Olatributtons snd Trends
. . _ ; .
1990 _Percentage Distributions | ' 1876-1980 Trends end Sex Diffsrences
. . Zero-order ’ e
Net Pratty Very Baans i Correlation ETRREEN
. K tmpor- Aifttle fimspor- fmpor- ¥ 0 : Coeffictents’ ’
. tant  ieportant  tant tant . . - R -
. ¥ (R3] #2) , (3)  (4) || 1976 1877" 1978, 1975 180 | Trend Sax
s 106 wrere you get » o ' ‘
. chwnce’ to perticipete B - 0.7 43.9 0.4 2.92 2.92 2 n \3 o1 3.00 04 .
in dectsion making lt,; 5.0 24.0 42,9 29.% 286 2.08 N 98 2.4 .04 . -.0¢
A Job vhare most problews ere ] 1m0 " Mo a9 1427} 2435 244 2.9 z.m.K 2.%0 .02
uite qifficutt end challenging F:| 1€.9 a3 383 118 |) 231 234 237 240 2.4 04 -.06
, ggq_fg_cuu T wl ’ . 268 2.68 2.7% 2,73 2.9% 04 . SO
o index (#DOVE 7 1tews) - 3 ‘ 288 2.60 2.3 '2.67 2.68 0% -.06f ) '
" - — . - e - - nl‘ - . . N
A foo where you héve smore w:| 7.4 3.3 272 24.2]] 29 260 .2.49 2.58 .29 .09 U !
then twe vests yecation r:l23e 0o 28 03|29 220 248 224 2.24 02 -.17
12 jo0 nicn seaves o L : : ) :
1ot of tims for othar wil ¢ 2.9 423 a4 8]l 222 323 329 329 329 .03 -
mlnq- n your tife® core] 9.2 96 4290 3%5.1]|| 305 209 309 308 2309 ot  -.12
nn “ith an eevy pece HE R w3 201 11.3(l2,93 2.9 2,19 2799 2.8 . )
the tets you.work siowly el 2.3 280 228 7ro0lf212 2,47 2,14 208 2.14) -0V -.02
. N ]
a 5. Jou Wnich lesves you -t 2 ‘ ‘ : : - : ' e
maet by fres of supervistion n:l 7.7 271 0.6 29.6 2.92 2.9% 2,04 292 2.92 .02 : ’
by othars <+ - vl 99 2.3 30 228 ||26: 270 275 273 2719 .08 -1t
. ' _ St . ' : | '
) W » * . 126 216 272 7274 273 o2
Irdex (stave 4 tlews) f: e 2,49 2 5% 2.94 2,93 298 02 -,18
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Occupetiional Velues:\ Digtributions and Yrends

i 1Y
1980 darecnug; Dlﬂv\'ibuuons 1976- 1980 trends and Sex Differences

Not Prett Very | e Means . correfettion
tmpoc- A 1tttie (Impor: impor- " ) coefficients’

tant| toportent tant tant .- - -
(R)] (2) (3} (a) 1876 1979 1980 | Yrend

X tero-order

2.99 .0 2.96 .09

3. 3.06 .00

A job where you have the .1 .. 38,2 \3
chance to be creative i 8. 3s. 3

13. J.6% . 3.82 .01

J.%0 .02

.3
.0
.9
.6

A job which 18 Interesting
to do

A job where you do not
ha 2 to pretend to be a

) : 3.49 .49 . .04
type of psrson that you ere not F:

3.7% . . .09

3,27 3. . .03

A job where you cen fearn . " }
: 3.39 . . .00

nevw things. Leern naw skiile

A job where you can see the

3.%0 . .01
resuits of whet you do . .

.02

A joh which uses your
skills end ghtitties & fets
you do the things you

do best )

A job where the skifile
you earn wiid not Qo
out of dete '

Stimuietion end Nestery
Index tabove 7 ttems} "
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Tabls 8-1.3 (cont.).

Distributions and 7rends

1980 Percentage Distributions 1976~ 1980 Trends snd’ Sex Oiffarences
. . . - 2sro-order
Not Pratty Very Heans Corratation
fmpor- A Vittlia ftmpor- {ispor- ’ Coefficients!
N tant important tant tant .
()] 2) - (3) (4) 197¢ 1977 1978 . 1979 1980 Trend Sax
A job that givas you . ° :
sn opportunity to be - " 4.4 19.0 43.2 33.4 3.1 3.09° 3.1 an 3.08 -.02
directly heipfutl to others f: 0.7 L 0.4 60.4 3.92 3.92 3.3 3.48 3.9 -.01 .29
. v
A job thet fa n: 3.0’ 93 40.3 36.2 3.1 3.9 3.0 3 12 3.08 -.0t
v_or"nm”. to soclety L U] 12.4 33.¢ %0.9 3.3% 3.7 3.34 3.3% 3.3 .00 .19
Attrut : " 3.2 2.2 3.0 2.0 307} -.02 }
index (above 2 1tems) f: - . " 3.44 3,44 3,43 3.4 3.4) -0t .24
A job thet glves you n:l-2 0.9 3.7 40.0 3.2 3.3 3.%0 3.34 3.3 .02
8 chencae t0 maka friends L (N 8(.. 30.7 7 %9.1¢ 3.%0 3.3 3.%0 3.9 4 -.0r Lk}
A job that permits ‘ ’
contect with s tot 1o - 273 3.0 2.7 2.7 2.7¢ 2.7% 2.7% 2.7¢ .0t
of people f: 8.7 8.0 3.6 40.4 3.3 3.3 3.2 3.4 3 n ~.0f .19
Contact with Qthers " . 3.00 3.03 304 2307 303]  .of :
index (above 2 |tews) f: 3.33 3.32° 3.3 332 23.29 -0 .19
}’ .v .
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1980 Percentage Distributions

1976- 1980 Trends and Sex Oifferences

Not so Felrly
Poor Good Good
M () (3) (4 ()

197¢

Maeans

1977 197¢

1979

2sro-order
correletion
coefficienta’

Trend  Sex

These next questions
ash you to guess
how weil! you might
do In different
situstions. How
good do you

think you would

o8 ‘@ husbend,

or @ wife?

As o
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As e worher
on a job?
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.
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‘Perceptions About Success Potentials:
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{cont.)

Distribut tons end Trends

T T 1980 Percentage Distributions 197¢- 1980 Trends and Sex Differances
i : Zero-order
® Meons correletion
. Not so Falirly Very coefficlents’
. Poorly wel! wall Well wel) -
’ . . (X)) 2y (N (ay 9 1976 1977 1970 19719 1960 Trend Sex
How well do you
. think your »
exper tences end
treining (et home.
schoo!, work, etc.)
heve prepared you .
v “ 110 be a good, . . . -
r .
| Husband LR 2.3 e.4 26 7 42.1 22 4 3.68 3.e3 3.6 3 74 3.7¢ .03
or wife? F: '8 49 8.3 40.6¢ 24.% 4.03 4.00 3.97 4.02 4.02 .00 .16
¢ v . ] 3.2, 10 26,3 w.824.2]] 3,65 367 367 3273 373 .03
Perant? F: 1.9 L I 203 39.% 3.9 3.98 3.96 -3.98 3.93 4,00 | .O¢ .14
t
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7 Zera-arder
Means corretetion
3 . coefficisnts’
[] A- 8+ B 8- cs C€ ¢c- DO . .
s (9) (@) (7) (&) (S) (&) (3 (2) (V) 1976 1977  1978° 1979 1980 | Trend  Sex
Which of the
foliowing best .
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sversge grade
so fer in M:1 7.0 7.6 14.2 21,0 168.4 14,7 10.4 5.2 2.3 L 5.42 8.9 $.33 .46 .04
high school? F:[10.4 14.9 19.6 23.6 12.6 11.0 6.9 3.0 0.7 6.29 €.09 €.02 €.02 €.13 -.02 M7 ‘
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Perceptions About Success Potentisis: Olstributions snd Trends
v 1980 Percentage Olstributions ’ i 1976-1980 Trends snd Sex Oifferences
. . ’ L ’ lero-order
Far Stightly : Stightly For ' Menns corretletion
below Below below sbove Above sbove . coefficients'
SVersge sversqe sversge Aversge eversge Bversge aversgs
‘. M (2) t3) (q) (9) (6) (7 1978 19717 1979 1979 1980 trend S'll‘
Compered with .
others your o«
aspe throughout ) g
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Tabtle 3-1.4 (cont.)
Perceptions About Succese Potentiets: Distributions end Trends
1980 Percentage Distributions 1978- 1980 Trends and Sex Differenc. 4
» . Zero-uvrder
. Meens corretstion
Not Very A Good A great Don‘t coefficiefts!
at ail tittie Some oms! desl - know .
(KR} 2) () (q) A3 1978 1977 1970 1979 1080 trend Sex "
-
These queet fons ere
about wvhether you
thir, women ere
discriminated egeinst
in each of the
following erees.
To whet extent
ere women dis-
criminsted egatnet. ..
In getting e col lege m: 1 94,4 27,3 7.3 2.1 1.3 7.6 1.74 1.49 1. .80 1.88 1.9 -.0%
education? _F:1-39.47"3a.0 13.9 2.5 .7 57 {.%0 1.84 t.84 1.09 1.84 -.0f tt
I 4
LIn-gaining posttions
of feadership over L] 0.5 17.2 37.% 2313 7.8 S.¢ 3.7 3.2 J.08 3.0 3.0 -.08
men and women? F 3.0 9.7 J34.6 29.1 is.? 5.9 3.60 3.92 J.49 2.958 3.40 -.03 .29
fn obteining )
: exgcutive positions " 10.4 17.4 31,7 24.0 7.0 7.7 3.2% 3. 18 3.13 3.04 3.02 ~-.07
i in business? F 5.0 4.8 31.8 2.0 14,9 e.9 3.93 J.49 .37 J.44 3.32 -.08 .13
fn obteining :
top jobs in .-l 120 22.0 29,0 20.8 7.2 1.9 3.04 2.9 2.93 2. 9% 2.86 -.04 v
the protessions? £:] ‘7.0 19.4 2351 240 14.3 5.3 3.3 3.20 J.24 3.32 3.19 -.03 .14
In getting skilied m-f 1.0 22'3 32.0 9.2 7.2 0.6]1 302 2.97 200 2.89 2.e% -.09
fabor jobs? F- as 17.¢ 31.9 21.0 8.9 10 6 3.23 3.19 3.7 3.14 3.06 -.04 o® '
in getting ’ - .
elected to " 7.0 19,3 26.0 24. ¢ 20.8 a.0 3. 49 3.20 3.3 3.29 3.36 ~.02
political office? F- 2. 04 in8 2 6 3.8 [ ] 3.9 J3.0% J.87 I n? 3. 94 -.01 .24
* In getting
eque! pay for M-l 24 2., 248 234 132 0.2 5.3 2 74 2.71% 2.7% 2.88 2.56 -. 0%
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Perceptions About Success Potentis!s:

Distributions snd Trends

1980 Percentage Distributions 1976-19R0 Trands and Sex Differences
. 1ero-order
Not Maens "1 corretation
ot . A Don‘t coefficients!
al? Sowmavhe t fot know .
1) Lird ] (3) 1976 1877 1978 !‘979 1980 Trend Sex
fo whet oxtent
do you think .
the things !tsted
below wil! prevent ¥
you from getting e o
the kind of
work you woutd .
V1tks to have?
Your sex w1 o9 7.6 2.9 1.7 1. .13 1,19 t. 13 1.4 -.02
F:] €8 .4 26.9 49 2.7 \ 1 1. .40 1.33 t.33 1.36 -.0t .20 |I°

o
‘For an awvplanation of these coefficients, see Chepter 2

o -

"us;




Table S-1.3

Preferred Work Settings: Distributions and Trends

1880 Percentege Dietr ibut tone

19761980 Trands end Sex Differences

Somevhat

lero-order

Not et Maens corretettion
> ell ec- accept- Accept- Desir- coefficlents'
ceptedbile nrble eble sble .
o) (2) (3) (q) 1978 1977 1978 1979 1980 Trend Sex
Apart from the particuter kind v
of work you went to do. how
would you rete ssch of the
following eettings as e plece
to work?
Yorking 'n e lerge corporetion LH S.0 6.1 ar.8 2.0 2.66¢ 2.70 2.78 2.84 2.88 .00 :
F: 8.5 26.7 47,7 19.0 2.6¢ 2.68 2.99 2.80 2.79 .08 -.09
Working tn A small businese " 4.8 23.2 s1.8 209 2.82 2.04 2.88 2.08 2.80 .03
f: 3.9 21.7 31.9 22.8 2.9 2.91¢ 2.89 2.9 2.9 .00 .04
Working In @ goverrment egency LH 22.0 32.4 3,0  1J s 2.47 2.4 2.32 2.7 2.7 -.00 -
f: 19.0 33.4 1.8 16 07 2.49 2.9 2.44 2.48 2.48 -.02 .03
Working in the milttary eervice WN: 44.8 308, 19.1 [ 383 2.10 1.98 1.84 1.87 1.08 «.07
f: %4.0 26.7 14.4 4.8 1.97 1.87 1.84 1.78 1.70 -.10 -.08
Working In @ school or w:| 2e.8 3.2 1.4 1.8l 2.22 2.2 208 2.3 2.1 -.02
unitvars ity f- 17.8 31.0 N ] 198 2.64_ 2.9% 2.48 2.3 2.49 - 04 .20
” .
Vorking 1n e police depsrteent M:| "33.0 4.0 22.8 s e 2:2% 2.1% 2.14 2.1 209 -.0% ‘
or poltce ‘sgency F:{-29.7 34.3 8.1 99 2.38 2.26 2.30 2.2% 2.16 - 06 .08
Yorking In e soclel service LE 3.0 41.8 21.8 LN 2.7 2.04 2.0¢ 1.90 2.02 -.08
organizetton ¥ 8.4 J30.0 3r.9 2 ¢ 2923 2.87 2.8¢% 2.80 2.1 -.06 .40
Working with @ smal) group " 877 26 8 44.8 20 2 2.74 2.69 2.74 2.74 2.7¢ .01t
Qf partrnere [ 22 .29 7 39.9 212 2.62 2.€) 2 68 2 6% 2.73 ¢ 04 -.08
. R -
Yorking on vour\ovn " 5.0 3.2 " 30.2 18 3 24 .28 328 3 3:1! .02
(selt-empioved) I’: " s 197 20 ?1 40 2 27m 271 2 8 2.9% 2.97 o8 ° -.20

tFar an arplanstion of these
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Toble 3-1.0

Occupstional Aspirations: Diatributions and Trends

—

. . 1976-1980 Trends ond Sex Diffarencas o
Parcentage
C 1970 1977 1978 1979 1980
what hind of work do you think you witl
be doing when you are 30 yasra old?
Mark the one that comes closest to what
you expect to ha doing.
(1) Leborer (car washer, sanitary . m: | 0.7 0.0 0.0 0.0 0.7
worker, farm tsborer) . R ¥ 0.0 00 0.3 0.1 N 0.1
) (2) Service worker (cook. walter. barber, "
janitor. gas station attendant, LB [« N ] 1.0 0.9 Q.0 oe
practical rurse, beauticten) . F: 9 .0 .8 3.0 8 .
i
(3) Operative or asmi-shiiled worker ,
(garsge worher, teéri-ceb, bus or truchk - T.0 1.7 3.4 6.4 .9
arivar, onnbly 1ine worker, weider) Fe 0.3 o.e 0.2 o.e 0.3 5
(4) Sgles clerk In ¢ rete!’ etore (shoe nasfes- . LK 0.9 0.0 0.8 0.e 0.9 )
. person, department store clerk,. drug store cl.rlu) ¥ 3.2 2.6 2.0 2.9 2.4 :
(9) Clerical or offive worker ('m reller, - ,
bookkeeper, secratary, typist, posta! " re 14 'e 1.9 ‘2.2
clark or carrier, tichet agent) s , Fe 23.93 2.0 F AN 19.2 190
(e} protective service (police o"!c.r. ‘I: 1.2 44 a1t L ] 20
fireman, dwtective) F: ] 1.9 L] 0.9 0.9
(7) Mititary sarvice " [] 80 2 3 33
2 ¥ to 1.0 0.7 to os
(8) Craftssen or akillied vorker (carpenter,
etectritian, brick iayer, eechenic, LN 220 217 229 220 ‘N
. machinist, 100} & die makar, telephone Instalter) ¥ 0.9 o o 1o '
= » ™ -
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Table 8-1.€ (cont.) v

1976- 1980 Trends snd Sex DIffarences |
{ - T T A
/ Parcentage :
4 ¢ . o9
v 1978 1977 1970 _ 1979 1900
(9) farm owner. farm manager " 3 4.0 4.0 4t 3.4
‘ F: 1.6 0.8 o.n 0.9 0.9
{10) Owner of small business ' . . 6.3 5.4 0. 7. 8.7
(restaursnt owner, shop owner) L 1.3 2.8 3.9 2.3 3.2
. (11} Sates reprasentative (insurancs sgent. " (N 1€ 2.6 2.1 2.2
ranl astete brokar, bond seiascer) F- o2 o€ 1.1 1.3 1.4
7 - a
(12) "Nensger or sdminiatrator (offica
manager, salqs mansger, schoo! »- s 3 .. 1.0 §.4 o.f
admintstrator, goverrent official) - e e e °° 56 51 13
(13) Protessional without doctoral degree
. {regisiered nurse, |ibrarisn, sngincer, . . . L
srchitect, socisl_worker —tgchnicisn, BT T B E Rt X | 24.2 “ 287 29.2 .
sccountant, scior,.artist, nictan) F- 3z 1 31.0 36.3 1.9 6.4
(14) Proressional with doctorsl degree or PR | ' i .
equivatent {lewyer, physician, . N 143 128 128 12.9 13.9
- dentist, scientist, college professor) N 1086 10.3 . 103 13.0 127
(18) Full-time homemaker ”" fo t oo 00 o 0.1 .
or Housew!fe f 32 1" 10.7 n.4e 7.9
Ingex of Segregetion . : 1 49 n a0 TR a0 36.3
(N0t Inctuding housedife) ’
- N e * :
. a‘ 1 ! -
L] v' ﬁ-
e ‘ . Lo g L
5 . o . .
B -
4 ) ~
. ¢ Kl 1
£ ¢ i bl & H
9 i , R .
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Table 35-1.7

Prestige of Aspired Occupation: Trends

! - 1976-19A0 Trends and Sex Differences .

. - Zero-order

' - . Mesns Corretetion

. Coefficients
1978 1977 1978 ‘1979 1980
Trend Sex
) . i
Occupetionstl LK 9.72 9.89 9.9¢ : 9 93 10.36 .08 i
" - Progstige F: 9.69 9.77 9.9% 0 09 10,12 . .04 -.0t
g
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. . . Ny . Table 3-2. ¢ e ‘ »
. - n_m:icmm Sisns  Effects 67 Meckground Charsctecistica B
© N ;
T Tero-Order Correlation Coafflcinnts R
L Live - Live N . " ‘ ’ . mittiote
with with Mother father Mother Urbani- Acad T Colt polit  Wetjg  OatirglCorreintion
. . ‘[mece mother Father worked tduc. Eouc city . Abllity Greows Plans Orient Cosmi® Freq |[Coafficlents
Vocatiora)/ M- os - 09 - 04 08 o=~ 177 -~ t4 - 12 ~ 23 ~ 70 « I8 [+]} - 04 o 40 s
technicel ¥F: os - 08 - o8 - 17 - 13 - 10 -~ 17 . 14 - 1% - Q2 00 O a7
k4 v . " ~
2-yoor -] o4 -.02 ~ 02, 0t . - 02 - 03 ot ~08 - ~01 ° 00, 03 - 03 02 o
college f: 03 - Ot - 03 .08 - 0% - 03 s 3] - on » 08 - {7 oy - o1 03 iq
4-yoar ] o ] .07 o3 ~ Od 33 2 b L] L} ] a°” L] - 01 iy - s LI
college ’ 10 oe o4 -0t 2% = H s 39 LT LH 03 1 - 1§ "
Graduete LB os 03 o ] ~ 02 32 .2€ 22 42 . L %] 02 o8 » Od "
school ’ 13 o8 .00 .00 26 24 i3 B 1 - 9 oS 0r s 14 [ 3]
’\ : ‘Entromely high vplues sre due to the inclusion of college plans 3 ‘br»dlc!'or al educatioral plany - -
¢ . . L ’ - . 1,' ) ‘0 » ; M
.. L
N »
» ' * -
N *
[ TN .
« 1 S ke
. K : % ©
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- * 4
Qo ‘ ‘ R ’
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_ Table $-2.2 a
- " The Mote Of Paid Work: Effects of Ssckground Characteristics
2ero-Order Corretetion Coefficients
Live Live K ' : C . ~ muttipte
with with WNother father Mother Urbent- Acad. Coll. Polit. Reltg. Dating{Correlstton
Race Mother Father Worked Educ. Educ. city AbIt ity Grades  Plans Ortent Commit. freq. [Coeffictents
- x
Housewtfe st 30 L& -- c == -- -- -- -= -- - -- -- -- .- -- .-
. t:]-0®m -07 -0t -09 -0% -.00 -.06 -1 -08 -.2¢ -.0¢. .08 .or.| = .28
le1ne work you w:] .02 .00 -.03 ~-.02 .08 .08 .0t T BT 12 -.02 .04  -.02 Y
can forget .| .o» -.0¢ -.02  -.02 .07 .08 02 . .18 .10 17 02 03  -.08 .22
Vork nothing than M:|-. 16 .06, .07  -.04 12 .to .00 1a . 20 .16 -.09 .08 .09 .27
making & living  F:|-.16 .02 .08 -.0% .13 12 .02 .20 .20 .20 .00. .07 -.04 .30
work centret w| .07 .00 00 .04 -02 -.02 -.04 .ot 02 .03 -.08 .08  -.0t 1"
pert of life w:] . 1e -.02 -.08 .03 -.04 . -.02 -.06 ©.09 .02 .06 -.0t .04 -.0 18
Sest job, even w| .os .00 00 .02 -.02 -.02 -.06 .03 .03  -.00 -.06 .06 .08 .12
1f overtime F:] .04 00 -.02 .04 -.0¢ 00 -.08 ° .07 .06 .03 -.09 .08 .00 10
work Cenmtratity  M:|-.02 .02 .02 -.00 .08 .08 -.03 .13 N1 13 -.08 .08 .0t .21
Index ‘ r|. .03 .00 -.01 ~-.0t .07 .08 -.02 19 18 .18 .0t .08 -.07 .28
{above 4 ttems) ) . ; : .
woutd otop work M:} .00 -.00 -03 .0t -.02 ~-.02 06 -02 -.06 -.00 .08 ~-.10 .00 12
1t erough money f-|-.03 -.0t .0t -.0t -.04 -.04 .0t .01 -0 -.12 -0 -.04 .07 .13
Thought sbout . m:| .07 -.01 -.03 .02 .00 -.0t .0t .08  .os 07 -.02 .1t .18 .24
naving chitdren  F-|-.02 -.02 .02 .0t -.0t -.0t .02 .06 .03 -.02 -.0t .04 .14 18
Good marrtage/ m-l-.02 .02 .03 -.03 .00 -.Ot .00 .08 .08 .08 -.14 .20 K1) .26
femity tmportent F:|-.06 .0t 0A -.04 -.02 -.05 .-.02 -.0t .01 .01 -.17 .18 18 .27
Success tn ‘m:f 03 ° .04 - 703 -.02 .05 .04 .01 13 .10 12 -06 .08 .06 .19
work important F:{ .10 .0t -.0t .04 .04 .03 .01 .13 KX .13 -.0¢ .08 -.0t 19
Stesdy work "l o8 .03 .00 .0t - 04 -.04 .00 -02 ~.03 -.02 -.08 .08 .08 .13
tmpor tant ] .10 .02 -.02 om -.05 ~-.08 .00  -.0t -.0! -.02 -.0¢ .01 .04 13
O ’
18
- O . . ) .




Occupetional Velues:

ngl. $-2.3

Eﬂtcu of Seckground Charscteristics V_ R

Zero-Order Corralstion Coefficisnts

Live  Live . . wuitiple
with with Mother Father Nother Urbeni- Aced. Coli. Polit, Nelig. Dating|Corrsistion
Race Mother Father Worked tduc. €duc, city Ability Grades Pigne Orient Commit Freq. |Coefficlients
Status n:| .19 -.02 -0 0% -.02 -.0 .02 .00 -.02 .04 - 08 .05 . .08 .18
Pl 2 -.04 -.07 .09 -.09 -.08 .02 -.06 BT -.04 .00 .01 . .08 .24
Income w:] .19 -03 -02 .08 -08 -08 -0t -.10 -4 -142 -03 -.06 .10 .22
F:] .20 -.0% -.08 .09 -.13  -.13 .02 -.18 -7 ~.1% -.02 -.08 T .31
-|Advencement wn:{ .o .01 .00 .08  -.01  -.0% ot .00 -.03 .00 -.04 .03 .10 .13
F:] 12 -.02  -.04 .05  -.06 =-.07 .08 -.04 -.08 -.07 -.03 -.04 .09 .19
<
Respect by w:[ .10 .00 -.04 .03 .00 .01 -.0f . .ot .00 .0% -.0% .10 .04 .14
‘Jotrers - F:l s -.08 -0%. .04 -04 -0% -.02 -.02 -.08 -.01 -.07 .08 .04 .19
Status 8 Mongy M:} .14 -.01 .09 .06 -.04 -.02 .00-  .-.03 -.06 .00 -.0% .04 .09 .19
Index F:l .23 -.0% -.08. .09 -4 -1 .02 , -.09 -.13 -.09 -.04 .00 .09 .29
Job Security w| .o .02 .00 .03 -.03 -.09 .00 -.02 .00 -.0a -.07 .07 .07 .12
F:| .09 .00, -.02 .08 -.10 -.09. -.02 -.07 -.02 .-.06 -.10 .08 .08 .18
No Transfer m:| .00 00 -.01 .03 -.08 ~.04 -.11 -.12 -.01 -.41 -.08 .11 .08 .22
F:| .07 -.02 -.01 .02 -.12 -9 -.09 -.10 -.07 -8 - 1 .10 .08 .28
. Stebtiiey 8 w] .02 .02 -.01 .04 -.08 -.0% -.08 -.08 -.0% -.10 -.09 .12 .10 .22
: Security Index F:| .10 -.09 -.01 .00 -.14  -.12 -.08 - -.07 -, 14 -.13 .10 .09 .27
Perticipsts w:| .07 .00 -.01 .01 .09 .08 .03 k) .08 .12 -.02 .07 .04 .49
in Oecisions el e .00 -.02 .03 .08 o7 .04 .10 .04 .14 0% .02 .02 .19
DIfftcult Proviems M. .02 -.01 ~.00 -.0 .09 .03 .06 18 .10 .12 .00 .03 .02 17
. £:] .06 .00 -.0t .02 .10 .08 .03 18 .09 A7 .06 .03 -.09 .20
Responstbiiity w:| .06 -.01 .01 .00 ' L1 .08 .06 X1 N .1% -0 .08 03| . .22
Ingex k] .10 .00 ., ~-.0f .03 .1 .08 .05 L] .09 .19 .07 .03 -.0f .24
)
194
.
O
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Tsble 8:2.3 (cont.) ——
a . i . 4
“ Occupstional Vatues: Effects of Background Charscteristics §
Zaro-Order ‘Correlation Confficients . R . .
Live Live : Wittipte
with with Mother father Mother Urbsni- Acad. Cott, Poltt, melig. Dating|Correiation
fece Mother Ffather Worked Educ. Educ. clity Abi11ty Grades Plans Ol‘!’n( Commit frag. [Coefficients
B T
Much Vacattion M| .04, -.04 .00 -.0% .02 .03 .04 -.01 -.06 .00 .02 .00 .00 .09
fF:] L1 -0 -.03 .0 .02 -.0f .03 -.02 -.06 .0t .02 .01 -.0t .12
Much Free Time ":l-.00 .00 - .Of .00 -.00 -.0¢ .00 .00 -.06 .0t .02 .0 04 .08
. f:} .0%  -.02 -.02 N1 -.0 -.0¢ -.0f -.03 ~-.04 -.04 .02 .1 oS .08
,|esay Pace w:| 08 -02 -02 .04 -08 -08 -02 -0 -08 -08 .02 .02 -.04 e
on Job f:| .06 -.03 -.03 .00 -.0m -.09 -.03 -. 1% -.t4 -.10 -.04 .00 .00 .10
No Supervision w:f-.00 "-03 -.00 00 .00 .01 .00 .0t -0  -02 .0a -.0%9 .05 .08
, f:] o7 -.00 -.04 .03 .00 .01 201 .00 -.0% -.00 .07 -.08 .02 E } ]
tesy Pace w]l oa -03 -0¢ .00 -02 -.0 0t -04 -09 -03 .04 -0 00| .o®
. Index L, Pl -.03~ -.08 .02 -03 ~-.04 .00 -.08 -.11. -.08 .03 -.02 .02 .14
B¢ Crestive w:] 03 -.02 " -.00 .00 .03 .04 .08 .09 .04 .04 .07 .03 .01 S.12
: fF:{ .03 -.0¢ -.02 .02 .03 .08 .04 ° .08 .02 .08 .10 .01 .01 .13
- Interesting :|-.08 .08 .08 -.01 .08 .02 .02 .10 .08 .01 .of .03 03 | .14
work f:]-.07 .04 .04 -.0f .04 .04 .00 .07 .07 .06 .02 .02 . .00 .
Be Yourselt ¢ " |-.00 .03 .02 .00 .0t .01 .02 .06 .04 .08 .03 .08 .03 N1
. f:1-.02 .02 .03 .00 .03 .04 .00 .07 .08 .03 .00 .04 -.0% .09
* Learn New "] .2 -.03 -.0% .03 -.08 -.07 -.02 -.10 -.09 ST TR " .02 A7
Things F:| .14 -.03 -.0% .05 -.06 -.06 .02 -.03 -.07 -.02 .of .08 .04 .18
See Resuits w.{ o .00r -.02 .02 -.00 .02 -.0f .02 .00 .00 -.00 .07 .04 .10
fF:] .oe -.02 -.00 .04 -0t -.Of -.00 . .0% .03 .06 .Of .06 .02 .10
Use Skilis w1 .03 .0t -.00 ~-.0% .01 .00 .01 .08 .04 .03 -.0¢ .08 .02 .09
E f:1-.0¢ .ot .ot .02 .03. .02 -.01 .08 .06 - .06 .00 ..0% -.Of .09
» Skitts Not m . 06 .00 -.01 .02 -.08 -.0% -.02 -.03 -.04. -.08 .03 .03 .06 12
Out-of -Date fF:1 .07 -.04 -.03 .04 -.0% -.07 ' .00 -.03 -.02 -.04 .00 .0 .04 .10
Stimutation 8 w:| .07 N1 -.00 .02 -.02 -.0% .0t - ,04 .00 -.0t .04 .09 .0% .13
» Mastery Index 4 o? -.0t - -.0 .08 ‘-0t -.04 .0t .06 .03 .0% .04 - 06 .02 .12
) .
& (4]
1 JJ
‘
s
o
o K ._ .
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Table $-2.3 (cont.)
chupnwn‘.[ Vatues: Effects of Sackground Charscteristics
oo 2ero-Order Corretation Coefficients
Live Live . C _ witiple
with with fNother Father Mother Urdbani- Acsd. . Coilt. Polit, Retig. Oating|Corretation
face Mother Father Worked Educ, Educ. city Abti11ty Grades Pians Orient Commit Freq. (Coefficients
Help People - I8 B} .00 -.04 .04 .00 .00 .00 .00 .0 .03 -.0f .18 .04 .21
f:} .07 .00 ~.02 .02 -.06 ~-.0% -.03 -.02 -.01 .03 .00 .14 .03 7
. B " R . . 8
Job Worthwhile .m:| .08 -.0t -.02 .00 .00 Joo -.02 .04 .08 .03 -.08 . .18 .02 17
' to Soclety CF:] .02 1) .00 .0V .03 .02 -.02 .06 .08 .10 -.0f .13 .00 e
Altruism m:l .0 -.00 -.04 .03 .00 -.00 -.0t .02 .04 .09 -.03 b.:o .03 .22
1ndex f:1 .08 .00 -.0f .0 -.02 -.02 -.03 .02 .08 .08 .00 .16 .0 .18
Make Friends w:{- .04, .08 .03 -.01 .02 .01 .00 .00 .0y .03 -.0% .1 .02 .12
fF:f-.12 .03 .04 -.0% .02 N1} -.03 .00 .04 -.0t -.00 09 ,01 .18
fieet Others 1 .08 -0 -.0f .02 .08 .08 .08 .02 .0 . 10 .02 .13 .03 7
f:]-.04 ,04 .02 .00 .04 .03 .02 .03 .02 .08 .02 N .02 .14
Contact with | .02 .02 .01 .01 .09 .04 .03 .01 .02 .08 .09 .14 .03 18
Others Index f:]-.0% . .04 .03 -.03 .03 .02 .00 .02 .03 .04 .00 1T 02 .16
> e .
. .
A
. s
v A,
150
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Parceptions About Success Potentiel:

v

Teble 3-2.4

Effects of Background Cherecteristics

. 2ero-Order Corralation Coefftictants
. Ltive  Live , . -1 muttiple
with with Mother Father WMother Urbent- Aced. Cotl, Polit. Relig. Osting Correlation
fince Mother Ffather Vorked €duc. tduc, city Abiltty Grades Plans Or lent, Commit, rreq. Coefficients

How good do

you think you

wou'ld !I' .

es o husbend w:l-.02 .04 .04 - -.00 " .0% .04 .06 L) 212 12 -.07 K12 .13 .28
. R or @ wifa? F:| .00 -.0t .04 -.03 .04 -.0t . .04 A .07 -.02 -.08 .12 .12 .23

as @ parent? m | .08 .01 .00 . .02 .03 .02 - .07 .13 .07 .10 -.0%8 .14 .10 .23

f: A -,01- -.03 .00 .ot -.04 .07 .0% .ot .0t -.07 .12 .06 .20

as 8 worker m:]-.09 . .04 .03 .01 .04 .02 ., .04 .12 .08 .04 -.08 .07 .10 17

‘on @ job7 fF:}] .09 .02 .02 .03 .05 [+ ] .06 .23 .18 1t -.02 .06 .02 .27

How wvell heave .

W.Omr'mou \

prepered you to

be @ good. . . °

' .

Wlb.Lnd' n] .o -.01 .00 .04 .02 .02 .04 .14 .1 .09 -.07 .18 .12 .26

or Wite? | ] .03 .00 .04 .04 -.0! .00 -.0f .10 .07 .00 -.08 .14 .09 .21
. Parent? m:| .14 « .00 -.0% .04 .00 .0f .03 .12 .08 .10 -.07 .18 .07 ' .28
! Fof LA -.0f .04 .03 -.02 .00 .02 .08 .02 .02 -.07 .16 .05 20

® : :
worker on m:] 09 .00 .00 .04 -.03 .00 -.0% .08 .09 .02 -.07 .09 .08 9
e job? £:]1. .06 02 .ot .08 .0t .ot 04 16 .12 .05 - .0n .02 .29
]
! L)
)
1 <t .
»
]
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3 N Tabias 5-2.4 (coht.) 4 .
parcept ions About Success Potentisl: Effacts of Background Characteristics.
=
. Zero-Order Correlatton Comffictents
i Live Live . ’ Muteipte
with witn Mother Father Mother Urbani- Acasd. Coll. Poltt, Relig. Dating|Correiation
N Race Mother father VWorked fduc. €Educ. city Abil1ty Grades Plans Ortent Commit fFreq. Cosfficiants
= y r
% woman discrimt- ) - ’ *
nated agsinst. © :
. In getting n:| .09 -.08 -.09 .04 -.04 -.09 -.03 -.06 -03 " -.01 .0t -.08 -.0f 18
: colliegn educstion L o7 -.04 -.0%8 .0t .03 .0% .02 .06 .0t .0 .08 ~.04 -.06 .14
in geining teader- M:] .06 .00 *-.02 .04 .02 .00 .03 .01 .02 .03 .07 -0 -.0% .12
Ship postitions r:| .08 .00 -.04 .01 .02 .02 .05 .04 .00 .08 .12 -.08 -.02 1]
in obtatining exac. M .0t .03 .0t .00 .0% .04 .09 .08 .07 .07 .06 -.02 -.0% .12
posttions In bus, F .02 -.01¢ -.02 -.0¢ .0% .07 .03 .10 .06 Al .10 -.09 -.08 R & §
. ¢ - .
in obtain.top jobs M:| .03 -.02 -.02 .02 .02 .00 .02 .0t .02 .0t .07 -.04 -.04 .09
tn the profassions F:§ .06 -.02 -.03 ~.00 .04 .04 .02 .09 .01 .07 .09 -.04 -.0% .12
fn getting skilled M:| .04 -.02 -.0t .02 -.02 -.0f .02 -.01 .00 .0t ,00 -.02 -iOf .08
1abor’ jobs fF:] .03 - -.02 -.02 .00 .02 .03 ..04 .02 .01 .08 .07 ~-.06 ~-.02 1]
fn getting Biscted N .04 .00 - -.02 .02 -.0% -.04 .0 -.0¢ .0 .00 .08 -.03 -.02 .08
to potitical off. 14 .0! .01 -.01 .01 .02 .01 .04 .03 .02 .02 .07 -.08 401 .08
L
ingettigh emunt  m:| 09 -02 -08 03 -.03 -.02 o0 -.06 -0 -.0f .08 -.04 ~-.03 XY
pey for egust work F:| .06 -.0t -.0% .0t .00 .01 .02 -.02 -.04 .02 .06 -.08 -.04 .10
. .
1ndex_Perceived i ‘ ’ )
Sex Otscrimination MW:| .06 -.02 . -.03 . .03 -.0% -,02 .03 -,0¢ .01 .0t + .09 -.08 -.04 .12
Above 7 ftems) fF: 06 -.02 -.04 .00 .04 .0% .05 . 0% .0t .07 .12 ) -.07 -.0% A7
- .
To what extent
witl your sex ”
prevent you
from getting
the kind of .
job you woutd w:l .03 -.04 -.08 .0t -.02. -.04 -.0a _ -.08 -.06 -.06 -.03 -.02 ~-.0¢ £ .10
. 11bm to have? F:§] .00 -.0¢ 0 - 02 o7 .08 .05 0% .02 .10 0% -.07 - 05_ 14
) ¢
O
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‘Preferred Work Settings:

Table 3-2.9%

£¢fects of Beckground Charectertetice

i Zero-Order Correletion Coeffictents
T
Live Ltive Multiplte
. with with Mother Fether Mother Uruent- Aced. Cott., Potit. Metig. DetingjCorretetion
jRece Mother fFether Worked Educ,  Educ, clty Abtitty Gredes Pleng Orient, Commit. frea. Cosefficients
Lerge m:| .12 .03 .00 .08 -.0t ~-.0¢ .08 .07 .07 .09 ~-.08 .04 .04 .10
Corporet ton fF:] .10 .ot ~.01 .04 -.02 -.03 .08 .07 .08 .02 -.06 .03 .03 .18
Smai i » -0 .04 .08 -.08 .Co .04 -.03 .03 .08 .02, -.02 .02 -.0¢ k)
Bus inwee F:]-.t8 .02 .01 -.08 .04 .06 -,08 .0% .07, -.04 -.07 .04 .03 .29
Govermment wl s 00 -.0¢ .07 .00 .00 .08 .10 T 14 -.02 .01 -.02 .23
Agency F:1 .1t .04 ~-.0f .04 .0t .ot .08 L) . bt .00 .08 -.0t .2
LARREZ 14" ».] .12 -.02 -.08 .07 -.09 -.09 -.08 -.08 .Ce -.10 ~-.07" .02 -.0) N8
Service F:1 .18 -.02 -~ .08 .05 -. 10 -.09 -.0% -.04 .08 -.0% -.08 .08 -.07 .20
! |senoot or w. | .12 00 =-.03 .02 .0 .07 .08 .20 A9 .30 .04 .10 -.0% .34
v University F: os .01 .01 .00 .q8 .08 .0t .18 .18 .20, .00 .12 -.08 .30
v
Potice ":1-.08 .00 .01 .04 -.0% -.08 .03 -.04 .02 -0y -.0% .08 .03 .14
Depar tmant F:f-.00 .00’ .01 .00 -.04 -.04 .02 .0t .02 .02 -.02 .0? @.02 .09
societ Service ®:| .18 -.02 -.08 .03 -.0f -.01 .04 .03 .03 0 .08 L) -.01 .22
Organizet fon f:1 .0 .00 -.02 .00 .0t .02 .0t .04 .0% .09 .07 .09 .02 |. )]
AEY L3 : 4
Smatt Group "n:\l-.07 .03 .04 -.01 .12 .10 .0f R I ) .10 .10 .07 .04 -.00 A9
of Pertners F:]-.1 Nl .04 -.08 .10 . .00 A .10 .10 .0f .02 .00 .18
Self-emptoyed m:]-.08 .01 o1 -.02 .02 .03 -.0% .08 .02 -.03 .03 -.03 .08 .4
» ¥F: 00 -.02 -.02 -.0f .06 .08 -.02 .10 .08 .07 .06 ~.04 .04 .14
»O
- . NE
oS
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Prastige of Aspired Occupstion:

Table 5-2.6

Effects of Background Charscteristics

Zero-Order Correlation Coefficiants

.
Live Live witiple
& with with Mother Father Mother Urbani- Acad, Coltl. Polit., Ralig. DatingjCorralstion
Race Mother Father Worked Educ. Educ. city Ability Grades Plans Oriant, Commit, freq. [Coafficienta
flccupational M:|1 .00 .08 .08 -.04 .29 .23 .20 .43 .3 .96 .04 .09 -.03 .64
nrestige f:1-.03 .08 .02 .03 .28 .23 .42 34 .23 . .54 .08 - .04 -.10 .57
N 4
9 N . ,
|"~
“ 4
L
: 5]
- r
&
I

»

S

J ALY, )

/
i -

Q .
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Pians ‘for 4-yedr é:ol tege:

Tabie 3-3.1

Effectas of Predictors

Sivariate .
v Coefficients’ wuttivertate Coefficients’
Race " -.06 : .08 .01 .02
F: .06 " 120 are L2
- ~
Father's Education " .29 N .13 .13 13
! F: . .30° . AT 170 17¢
Mother’'s tducation ": ,28° .09 - .o .08
R F: L34 18 L47e 17¢
Urbanicity " .08 .07 . .07 .07
F: ) -,04 -.06 -.06 -.0%
Acad. ADY1ity Comp. ": .47 .39- .371e ar
¥F: 3re ' 28° 24 ,24°
- melig. Commitment ": .28 170 Lige ° LD
r: 18° 10 43¢ ,13¢
oat ing Frequency ": -.07 -.03 -.02 . .02
F: -4 -. 10 -.10 -. 10
trad. Sex Role Att, »: -8 -.10 13
¥: -.22° -.09 -.06
taust Opp. Attitudes TR 12 -.0 o
¥F: .10 .04 .02
Parent ing -Attltudes " N1} - “ -.03 .03
¥F: -.07 © -.08 -.07
Olv. Pald Work " -.08 .07
¥F: .12 .08
Oflv. Home Duties " .12 . .06
- ¥F: 18 ,03
" (ady.) »; - .82 .92 .92
F: - s .48 .49 .48
n' (ady.) " L1l .27 .27
. ¥F: | .23 .24 .24
- n
Note: p < 0%
fntries are 1.v‘-o-oroo.r carretation coefficlients.
1Entrice ar8 standardized reqression coefficeints, -
o
oy Lo tj‘j
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L ‘ B . Tebla $-3.2 . *
. X .
%} , A Plang for Graduate/Profassionatl Sch@: ¢ffacts of Predictors
-
Biverinte -
© s Comfficients' Multiverista Coefficianta'
' 4
®aca ) NE .04 L . 1. v 2
. s Fro .13 19¢ .21 .20°
. . -
Eather's Education " o .24e ° T KT T
. e Fo .29 .08 .08 .08
, .
Mother ‘s Education LB .26 .1 X1 12
L .30° . .2%¢ .24 .24°
Urbanicity LK .02 .02 .0 .01
! F: .02 -.01 -.02 -.01
A .
Acad. AbItity Comp.® . " 43¢ .38° .a7e .a7e
F: a8 .18 . 18 140
L] \ .
Osting Frequency < m -.06 -.02 -.02 -.02
F: -.08 - .06 . -0 -.08
. ) . o .
a Trad, Sax Rols Att, LN -. 18 . -.09 -.09
i F: -.22° -.12 -.08
fqual Opp. ‘Attitudes © " 12 -0 -.01 :
. . s F: .08 .00 -.00
Parenting Attitudes " . .00 / -.02 -.02
SF: < SR Y] . -1 -.10
Praf. Giv. Paid Work " .02 : -.04
F: AT - .07
' Praf. Olv. Home Dutiss " 14 .02
" F: .19¢ v .10
.
. ( . “
® (nd).) . : " . a8 .48 44
. F: .39 .4 . .42
el ) »
L)
n' (sd).) »: 21 .20 .20
. F: A1 ] .17 7
Nots: °*p < .08 4 2

- L]
‘Entrias are zrero-order corraistion coefficients.

'Entries sre standardized regresaion coefficients.
»

>
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Teble 3-3.3

o - ) .
“Pluns for Being e Housewife et 30: Effects of Predictors

) S
>

F
Biveriete
Coefficlients’ Wuitivariete Coefficlients’

Aced. AbI11ty Comp. " g

. . y Tv.08
_Trad. Sex Wole Ate. !
.34
taua) Opp. Attitudes
T

_Parenting Att)tudes

Pref. Div, Peld Work
. 1

Pref. Div. Home Dutles

o

College Plens

- -

" (ed).)

"' (ad).)

Note: °*p < .03

‘Entries ere® rero-order corr@letion coefficients,

'Entries er® stendardirzed regression coeafficients.

-
)
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. Tebis 8-3.4 ‘
: . '. i Job Centrality Index: €Eftects of Prediciors .
— L hd =
! . Blvartats
Coeffictianis' * Muitivariats Coefficienta’
- - .
- —- Aced. Ability Comp. L H ™ 3. - L R4 .29¢ .29 . .23¢ .23
| F: .27 .27 .22¢ .21 A7 . 18 e v
\ . ) . .
¢ Trad. Sax Role Att. ": -.08 . o .02 *.03 .04 * .08
F: ~.24¢ -. 10 -. " -, 18 -.09
e 3 e
tqua) Opp. Att!itudes . "’ 14 .08 .07 .09 .08 :
' F: .10 -.0¢ -.0t .00 .00
, I -
-
Parent ing Attttudes L] .07 .04 .03 .04 N
F: , 00 - .08 .08 .03 03
Praf. Div. Patd Work " -.03 . -.03 ~.02
F: -. 14 .09 ,07
Praft. Div, Home Duttes " L1 .04 .04
) F: 1 210 .10 L0
College Plans L H .23¢ .13 9
: [ .28 v .18 .18
R (0d).) " .30 .29 . .20 .30 29
el F: .27 ] 1] .33 *.33
' R’ (ady.) ": ' .09 ,08 .09 * .09 .09 : !
F: .07 .08 .09 " A
Nota: *p < .03 . ‘
1ENntriss sra zsro-order corrsistion coafficiants.
. “ )
tEntriss ars stendardized ragrassion coafficients, .
a v
. . . !.
. . .
PALE!
. .. . . .
*
t
. N
% . : '
O ¢ B P
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Yeble 8-3.9

O

Pnrﬁlvid Sex Discrimination Index: Effects of Predictors
. .

Bivariate

Multiveriste Coefficlants’

Coefficients’

“ERIC

tEntrles -r'. ‘sero-order correlation coefficlents.

‘Entries sre standardized regression coefficients.

14

Politice! Orientation " .03, ) .03 .04 .03 .03
. F: .00 .00 -.00 -.02
g
frad. Sex Role Att, " -.09 -. 13 -.16 -. 14
- 2 F: R ~.04 .00 .09
taue! Opp Attitudes n: | .-.00 -.0 _-.10 -.0
’ f: XY 2 T
Prent ing Attitudes " .07 10 .10 0
f: -.00 00 ‘.00
Praf. Div, Pald Work LB -.og -.04
- F: ; .08 .06
L4
Pref. Div. Home Duties LB -.0f -.08
- . I ¥ -9 .3
I .
Cotlega Plans . -.08 -.08
A o F: .10 .
K T e . .. R o
® (09).) T ‘ .00 00 To T 100 -
R . F: : .00 .00 : 04
N (eay.) "’ .00 00 .00 .00
- F: .00 .00 00
Note: *p <« .08. The Index s described In the text.




Tabtie 8-3.8

Occupstions! Prestige: {(ffecte af Predicters

Siveriete o 5
. Confficionts: Wuitiveriste Conffictents’ -
| -
; tatner e faucetien " .03 -.03 .02 -.03
¥: 47 .12 L7 17 R 1]
' Sether's faucalten " s | .2 .1 14 1
v .03 -.0 .0t .03 -.04
. Urbanteity LB B .07 .09 08
‘ f: -.02 . .00 -.02 -..02 .01
sced ADIVMty Come LB .40° 29¢ .38 34 .23
’: .30 .18 .29° 28 18 .
i @
K Onting Frequency LI -.07 -.08 -.10 - 07 -.07
! ) " -.03 .01 -.0? -.03 .02
' trac Ses %eie Att LB -.28° -.13 EUN L L . -.tt -3 -.00
[ -.22° -. 12 -.ta -.c -.09 -1t -.10
taust Opp @t ftudes " L2 .08 .06 -o® ,03 . .
’: .09 -.04 - .04 -.02 -.04 §--03 -.03
Paranting A1t!tuges " -.02 ~.03 -.0 -.03 -1 -.08 -
LEI -.02 .0t .01 .02 . -.02 .01 -.02
Brer Oiv Pald werk " -.08 ) -.00 -.04
: LK .00 -.08 -, 10
Prar Ofv Home Duties " 19 -.04 -.08
’: t7e - .02 . 03°
Coltlege Pleny - - . .93 .38 N L3
- L .80¢ .40° e
Occ vel: Statun ] 17 -.08 -.09
. ’: 09 .00 .04
— “occ_val: Stant) LB 13 -.0t 02
| B A e e .03 =03 -02
¥ Occ. ve! - Respon " 2% - ——or——{ ————{---02 A
v, . " 240 Lt .04 T
N Occ ve! tesvy Pace " 12 .08 N0
- o R ’ -.02 ) -.07 -.07
N Oce vet Stimu! [} .30° . 18 132
- L J2ve .09 .ot
©
Oce val Altruism " \22° .03 -.01
’ .28 .20° i
Occ vet Centact [ .2e0 o .03
’ 4 1t ..03 -.03
Jeb Centretity L] . AN 1.
T . ¥ .20° .09 -.02 .
Perc Sex Oiscrim LB ot . .08
] -.02 - -.03 -.07
Persens! Compet. " 19 .02 °
’. R -.0t -.02
f (e} ) LE .90 . .82 .8t K- 84 .84 .82
e K . .90 .53 .4t .39 .82
T TR " .28 .27 .ds ” .38 .30 .38
: r- .18 18 7] .28 L | ] . te a7
Mot *p < OS .

O
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Teblas 5-4.1

Occupations! Values:
Setween Indices and Single Variables

intarratatfonships

Q

ERIC

Aruitoxt provided by Eic:

2U7

Easy Pace Status & Altrutisw Stim:1ation AlContact with| Stabitity & Responsibitity -
Index Money tndex _Index Rastery indexiOthers Index|Security Index Index ' ’
L] [ L] . F L] [ " L3 L] 1 2 L] 1 2 L] [
Mean L 2.72 2.%3 j3.1% "3.13 |3. 0 J.4) J.42 3.9 3.04 3.2 3.3 3.27 2.73 2.63
Standard Devistion .63 .83 .39 .61 .73 .01 .42 .37 .:M .69 .67 .67 .72 .72 .
Product -Moment
Correlations:
Much Vacation .74 .73 .34 .34 .09 .08 .13 .13 \ 19 .13 .13 14 .18 .16
Wwuch: Free Time .09 .70 24 .24 071 .03 .19 7 L 14 .22 .22 " .08
Easy Pace .70 .07 .22 .20 .08 .06 .12 .13 .20 14 .10 .20 .10 .06 .
No Supervision .04 .87 .22 .24 .07 .06 .21 .20 - .13 .10 .19 A7 .23 .23
Casy Pace lndex . .37 .37 LAY 07 .23 .22 .29 .10 .26 .28 .23 N9
Status .24 .29 .78 .80 1 2 .18 AT .21 .10 A9 N9 .24 L
Incone .33 .3 .00 .73 .02 -.02 .13 .13 .09 .02 .26 .26 .09 .07
Advancement .20 .20 {- .03 .69 .18 .08 .26 .24 A7 7l09 .26 . .24 .10 7
Respect by Othecs .29 .30 |- .74 Al .20 .22 .26 .24 33 .26 .24 .23 1 23
Status 8 WMoney ' '
index P L B | .24 .14 .29 .26 .30 7 .32 1] .30 24
Help People .08 .03 X .10 .89 .02 .40 .33 .44 .41 .10 14 .37 .21
Job Worthwhile " .09 .20 4 .86 .05 .42 .37 .37 .3 .22 .10 3 & 29
Altruism Index ) .07 .24 14 .48 .42 .48 .43 .24 .19 .36 .30
Be Creative . .19 .18 .14 .10 .33 .28 .63 S4 1 .26 .23 .04 .02 .33 .. 32
Interesting Work .07 .00 .12 10 ] .19 A7 .43 .39 16 .19 e .08 193 .09
B8e Yourself. .08 .07 .07 .00 .22 .10 .93 .40 10 N7 .15 . .13 193 .on
tearn Things 13 .10 .23 .22 .33 29 .61 .59 .29 .29 .20 . A7 29 < ] ]
Sew Resuity 0% Dis 18——20 —29 20 — 86 %54 1 .18 .29 .14 13 .29 .24 N
Use Skitls .12 .12 17 .13 .33 .20 ..58 .97 .26 .23 .20 1% 24 i
SIERET N S ' . )
Out-of -Oate SN Sy s quey T EauES, 220 SUNNT Jon | B SN L ) .96 L L) .22 23 L) 13
Stimuliation 8 i . : : R S S [ )
“Mastery Lndex .2 .22 .28 .28 .48 .42 . .30 .37 .27 .24 .39 .30 e
. |¥ake Friends .21 .10 .22 12 .39 .32 .38 .33 .0 .8t .21 .13 23 .96
. [Meat Others .21 14 .20 A6 .40 .40 .27 .20 .87 .88 e .08 .36 <)
: Contact Index .29 10 .30 7 .48 .43 .30 . N . .21 .13 .36 .29 -
Secur ity .20 .18 .33 .37 .22 N7 <) ] .27 18 . .10 .70 .69 ) .10
No Transfer .22 23 .20 7 A0 .13 .16 .13 6 .0 .A8 .89 .08 .02
Stetitiity 8 . ) o
Security Index 200 .29 .32 ) .24 .18 .27 .24 .21 .13 A .06
Make Deaclatons 20 .26 .3 .20 .34 .28 .30 .40 .34 20 .14 A .79 . .80
Nirficult Problems 10 - .06 ] .6 L | 2% .20 ..20 .24 .23’ .20 .04 .00 .02 LK} M
Responstbitity index| 23 .49 ) .30 .24 % .30 .39 .on .36 .29 XY .06



Tablis 8-4.2

Parceptions of Discriminstion: Intarrsistionships Satwasn [tems

Collage . teader- Executiva Top Skitled Potiticel
Education ship Posttions Profass iovs Labor Office
' : : 4 I " 4 " F " R " F " r -

Lssdership .26, .32 ’ '

fxecutiva Position .28 a8 e .ca ' ‘ ' o o

Top Professions .30 R .58 .57 .e8 .12

skilled Labor ; .24 - .27 .43 .39 .46 .45 .52 .49 R

‘Political Offica . .14 3 ‘.48 .48 .48 .46 a5 .48 .44 .39 .

taqusl Pay - - .3¢ 20 .4 .42 .48 .44 .47 .47 .4 .39 .33 .38

. Lo ..
Nots: Entriss sra product-moment corralations. .
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: . Tlpl. 5-4.2
Occupations! Aspirations: Retetionships with Dccupattonal Vatues,
Preferences for the Otviston of Labor, snd Background Charactartatics ,
’ Occupat fons! Vslues
Parcentage
. of Status/ Stabti- Respon- Easy Stimul./ Altru- Contact
Totat Money 1ty sibitity Paca Master tam With Others
» F " F ] F ] F ] F ] F ] F [ ] F
Laborer 0.7 O.¢]2.98 2.96 3.20 3.39 2.63 2.3 3.0% 2.79 3.24 3.%3 2.78 3.‘%‘ 3.08 2.7
Service Worker 0.7 313.28 3.17 '3.33 3.41 2.69 2.4%° 2.88 2.5 '3.39 3.54 3.17 3.48 3.33 3.4%
Operetive er 6.3 0.5]3.14 2.12 23.28 3.22 2.49 2.4 2.73 2.3% 3.3% 3.38 2.99 3.04 2.9% 2.82
Senmi-askilied VWorker
Sl'.l.’ Clerk 0.7 2.913.12 3.14 J. 48 3.42 2.97 2.39 2,68 2.9 J.44 347 3,10 3.29°* 2.33 3.2
i Retatt Store ’ ;
13 .
. Clericel or 1.8 23.6}2.38° 3.28 3.48° 3.4%° 2,63 2.3t 2.63 2.9¢ 3.38 3.3 3.13 3.3% 3.12 3.0
Off ice Worker . .
®rotective Service 4.9 1.3(3.2% 2.98 J3.4' 3.2¢ 2.79 2.‘." 2.6 2.42 3.42 3.9%8 13.38° 3.87° 3.2% 3.%0
Wit itery Service 4.2 3.29 3.29 J2.08°* 3.1 2.4 2.69 2.68 2.8 J.47 . -3.9% 3.1 3.4% 3.0 2.3
Cref teman or 22.7 0.913.17 3.00 J.43 3.9¢ 2.%9 2.70 2.74 2.98 3.48 3.68 3.0!' I.18 2..9' 3.09
Sk 11 led Worker .
farm Owner, 3.9 1.113.02° 2.8%° 3.42 J.20 2.64 2.6 2.82 2.67 3.37 3.%4 3.03 3.3) 2.8)° 2.99° -
Ferm-Manager - . .
-~ Owner of si¢ 3.1]3.19 2.23 3.32 3.16 2.74 2.77 2.81 2.38 23.41 3.5 23.02 3.36 23.09 3.40
. Smalt Bustiness o B . : ‘
Sales Representattive 2.1 1.113.419°* 3,37 3.48 DI.29% 2.8¢ 2.7 2.1‘ 2.76 3.40 3.99 3.09 3.37 3.28° 3 .44
INeg or. S8 9.7{3.36° 3.2% 3.36 3.18 2.90" 2.8¢ 2.7% 2.47 3.42 3.92 3.1 3.60 3.20 3.3
Administrater R ' R
Professionatl without 295.8 40.8)3.13 3.02 3.27 3.19 2.77 2,70 2.67 5.48 3.46 3.%4 3.10 3.%0 3.02 3.3
Doctora! Degree - '
e JProfesstons! with 13.3 12.913.20 3.12 3.20 3.14 3.02° 3,01 2.89 2.4% 3.44 3.9 3.29 3.9 3.1 3.3
Ooctoral b“i‘ir*. T e e e o .
Overelt mean 3.19 3.13 3.30 3.2 2.7 2.68 2.70 2.51 3.43 3.84 3.1t 3.44 304 3.3 ) M
Standard Deviation .98 N1 .66 .67 R A BRI A | .63 .63 .41 L] .73 .60 .13 .60
- trn (8d).) .13 19 .16 .18 .21 .23 o, ] .08 .08 .08 .19 .19 .16 . 10
r 01 -.12 -.08 -.17 .18 .19 -.03 -.06 .08 .03 .08 .10 .04 .03
: . ‘ QUJ
e .

O
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Occupational Aspirations:

] Retationships with Occupationsl Vslues,
Prafarences for the Diviston of Labor, and Background Charactsristics

tabte 3-4.3 (cont.)

Index 1ndex Perceptions of
Otv. Div. Obstacles
Chitdcare, Housework,
coupte work coupts work Sax
P ’ £ » 2 " r
Laborer 2.30 2.60 2.13 2.48 1.49 1.99
Service Worker 2.39 2.9 2.29 2.38¢ 1.3 1. 14
Operstive or Sem!- 2.39¢ 2.94 2.19 2.98 1.1 1.73
Skttiasd Worker B .
Sstles Clerk 2.98 2.48° 2.33 . 2.29* .19 1.28
in Retat! Stors
Clerical of 2.%8 2.8 2.97 B 2.34° 1.10 1.23
affice Worker -
Protective Service 2.48 2.67 2.26 2.99 |.‘!G 1.87°
Mit1tary Service 2.9¢ 2.36* 2.3 2.3 ] l? t.33
)
Craf taman or 2.44 ’ 2.67 2.24 2.9 1.7 1.70°
Skitted Worker
Farm Owrer, 2. 2.64 - 2.7 2.7 1.16 1.9
fFarm Manager .
Owner of 2.43 2.63 2.20 2.94 12 1.29
Smalt Bustress .
Satey Representative 2.42 2.62 2.2¢ 2.43 1.0 Y 1.41
Wansger or - 2.46 2.67 2.2% 2.94 1.08 " 1.93¢
Admintstrator '
Professions! without 2.%2 2.66 2.3 2.93° 1.08 1.30
Doc'tors! deqree ’
Professionat with R 2710 2.34 2.82¢ (X1 1.94¢
Doctorat degree
Quaratt Mean . 248 2.63 2.29 2.48 1.2 1.33
Standard Deviation .44 .36 .46 .42 .40 .99
€ta 1ad).) : .12 .17 .12 .24 .1 .29
r .09 .16 .On .21 -.09 .

21y




table 9-4.3 (cont.)

Occupettonal Aepfiretions: Refetionenips with Occupettionel Velues, .

. preferences for the Division of Lebor. end Beckground Charecter iatics
s .
Sackground Characteristics
Live with Live with Mo ther fFether’s Mother'e ’ Urbent-
Qece T Mother Father Worked Educ, fduc. ctty
[} F " F L] ¥ L) F " F " ¥ .m F
Laborer .04 .41 .75 1.00 .77 .60 1.9% .77 2.82¢ 2.98 2,93 2.84 2.03° 3.38
* Service Worher . 10 .19 .78 . .92 A .82 2.18 2.28 2,97 2.78° 3.14 2.96° 3.99 3.29¢

Operetive or Semt- .08 .00°* .92 .99 .84 .79 2.18 2.6¢9 2.86° 2.48° 2.93° C"2.68 3.30° 2.64°

skilied Worker
Sales Clerk .13 7 .20 .89 .92 .83 .79 2.2¢ 2.27 2.94 2.69° 3.20 2.77* ° 3.88 3.99

in Retet! Store ’
Clerice! or .21 .18 .99 .93 .80 . .81¢ 2.1 2,29 3.40 2.92° 3.22 2.89° 3.80 3.08

Off ice Worker ’ -
Protective Service .08 .2 .93 .95 .80 .84 2.30 2.14 3.13° 3.49 3.19 3.0:‘!‘ 3.89 4.09 -
Mititery Service .29° .39° .9 .89 .79 .63 2,30 2.62 3.27 2.09° 3.18 2.68° 3.62 3.43
Creftsman or .09 .14 .81 .88 .82 R4 2.16 2.44 3.0%° 3.24 3.0%¢ 3.18 3.%3 h.12

Skilled Worker .

O

ferm Owrer, .03 .08 .80 .79 .88 .72 1.81° 2,22 3.07*  3.68 3.27 3.40 2.25°* 3.43

Ferm-Menager )
Ownar oi .09 .07 .91 .94 .83 .83 2,14 2.27 3.42 3.48 3.34 3.24 3.8¢ 3.90

Smatt Sueinese :

. o ! -

Satles lmroo.n(o_ﬂvo .03 .12 .90 .94 .84 .79 2.13 2.44 3.98° 3.97 3.68 3.79 - 3.%7 3.08
Mansger or . ) .14 .18 .93 .99 .29 .80 2.06 2.27 3.78 3.97 | 3.44 3.49 3.98 3.97

Aduinistretor A : .
Professionst without | .10 .12 .94 .99 .84 .82 2.08 2.19 . 3.77 3.84 3.99 3.48  3.94 3.78 2

Ooctore! Oegree : : : )
Professionat with .08 A7 84 8§ T TRETI#t——2:05— 2-23 4.33% _ 4.08 3.93° 3.79* 4.10° 4.02

Doctore! Degree . . - |

. . —
Overelt Meen . 10 .14 .92 .94 .83 .81 2.1 2.23 3.92 ! 3.43 3.38 3.32 «3.73 3.78
Stendard Devietion .30 .39 .28 .24 .38 .39 1.08 V.12 1.4% @ 1.49 1.18 1.22 V.12 t.07
ttn (ad).) 13 .09 .08 .08 . .08 .03 .07 o4 L3 .29 .29 .26 .34 .17 '
r .00 -.03 .05 . 0% .0% .02 -.01 -.03 .28 .28 .23 .29 .20 .12
JRN ————
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Table 5-4.3 {cont.) :
. ¥
Occupations! Aspiretions: Relaetionships with Dccupational velues,
. . Preferances for the Olvision of Lebor, and Beckground Charecteristics

; . ) ) Beckground Cherecteristics
, . ' Academic College ST nelig. " oeting
Abi1V ity Gradas Plens Orfent. Commit. freq.
L] F L] F L] 14 - L] F L] . F : L] F
Laborer 4.10° 2.00 4.40 - 3.3 ’ o1 .24 3.26 3.23 25.02 26.78 3.05 3. 44
- N .
Service Worker 4.42° 4.30° 4,38 5.21° .27 .14 2.87 3.10 2%.23 28.66 2.66°* 3.04
Operetive or 4.09° 4.40 4.24° 4.78°* .0%°* . 00* 3.19 2.90 12.9%° 27.09 3.%0 4.40
Semi-sk 11led Worker .
4 selea Clerk In ll.29' 4.37° 4.26° 5.08° .23° .12 3.3% 3.1% 20.23% 28.57 . 3,42 3.00
in Retat!l Store
Clerical or ’ .| s.08 4.6% 5.9 5.919 .59 .22° 2.81¢ 3.44 29.78° 29 .71 - 3. 3.82
off tce Worker .
Protective Service 4.%3° 4.73 4.01° 5. .40° .46 .5t 3. " 3.2% 27.18 27.64 3.86 3.40
* ¢ ‘ . ,
. Mititery Service ’ 4.70 4.37°¢ 5.20 5.07' .36° L340 3.2 3.29 28.98 29. 8¢ “3.00 3.3%
.Cref tsman or . 4. .49 4.63 4.86° 5 .60 .16° .38 3.22 3.29 26.00 24.47‘ 3.57 3.18
Skilled Worker
cFarm Owner, . 4.68 4.0 5.33 5.36 i< A R4 41 2.89° 3.26, 20.87 26.23° 3.17 ° 3.71%.
Ferm-Manager .
. ~
Ouwner of 4.74 4.7 5.02° 5.74¢ .48 .4 3.23 3.16 27.76 20.17 3.47 3.04
Smatt Business N
Seles Representetive 4.98 4.73 5,21 5.40°* ,74" .56 3.28 3.39 27.,70 . 27.32 3.77 4,00
Mgneger or . e 5.09 5.13 4.74 6.54 1T .74" 3,04 3.24 20,27 29.74 3.5 3.57
Admintistretor . ‘
Professional without 5.33* 35,08 - 6.09° c.47 - 81 .74° 3.2% - 3.22 27.%6 30.24' 3. 3.49
Ooctoret Oegres . : N
Professional with 5.81¢ 5. 47 6.9 6.%59¢ .95° .9"' 3.27 3.30 27.86 29.60 3.20 3.30 A
Ooctoret Oegree b Co R o . '
-Qverall-Mesn_____ | 4.96 4.92 5.8 6. .29 .54 86 3 20 3.2¢ 27.04 29.63 3.30 3.%9 -
Stendard Osvietion yo8 ——=95—1.95___ 1 80 .50 .50 1.9 .95 9.74 8.73 1.2 - 1.68
Eta (ad).) .47 34 4 79 .64 5% os.___ ..0% 12 .09 NI 12
r .43 L3 .36 .23 .56 .54 .04 . 05<'h“‘~“?09*~—-—w04_~L:_1_0%
Note: Entries tn matn body of table ere mmans. For explanation of asterisk, refer to text.
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CHAPTER 6
MARITAL AND FAMILY PLANS

Dramatic changes have occurred in recent decades
in the nature of major family roles. For example, over
the last twenty-five years age at first marriage has
increased by one and one-half years; and since this in-
crease has been more substantial for women, the
traditional sex gap in age at first marriage has been
partially closed (Glick and Norton, 1977). The birth

" rate has declined to reach the widely prevalent number
Aw of two children per couple, while the divorce rate has
been climbing (Glick, 1979). A combination of the in-
creasing number of divorces and the higher age at mar-
‘riage is presumably responsible for the recent explo-
sion of one-adult households, both with and'without
children. '

Although these changes are expected to slow down
_over_the next decades (Glick, 1979), the traditional.
form of the family has undergone significant changes,
some of which are part of the changes that have oc-
curred in women's roles; i.e., as women's participation
in the work force increases, the extent of their family
——————roles--seem to decrease. Specifically, lower fertility

(smith-Lovin and Tickamyer, 1978; Waite and Stolzen-
berg, 1976), and marital timing to educational attain-
ment (Marini, 1978b), indicating certain modifications
of roles presumably to increase compatibility between

" them. '

' Chandes in family characteristics are most often_
examined from a population perspective and explained by
~objecti contingencies, i.e., fertility as a function
of socioecaQPmic level, employment, -income,. or family.
size; marital _timing as a function of level of educa-
tion, socioeco Q:ic status; and the like. But we know
much less about e marital and family plans that
precede actual engagement in those roles; about how

never correspond perfectly to eventual behaviors, and
data on plans have often been discounted for that very
reason; hevertheless, as mentioned in the introduction,
in the related research area of status attainment,
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has repeatedly been found to be related to_employment |

they are formed and how they have been changing. Plans -




plans and aspirations have been assigned a prominent
position and have generally been found to exert a
moderately important effect on early attainments
(Featherman and Carter, 1976; Otto and Haller,. 1979;
Sewell and Hauser, 1975). 1Indeed, it has been argued
that it is probably at the end of high school more than
at any other point in‘-the life span that plans have: a
significant bearing on later outcomes (Otto, 1979;
Spenner and Featherman, 1978). At this critical stage
in their lives young people make decisions--based to
some degree on plans--which set the stage for much of
their future lives; later they are increasingly locked
in by contingencies resulting from earlier decisions.
We therefore believe that the concepts of marital and
fgmily plans deserve more attention than presently
given.

. Of course, given the complex interdependence of
family and occupational roles, it is necessary to in-
vestigate family and marital plans in conjunction with
work and educational plans. It seems likely that most
young women are aware of the potential conflict between
these-roles and thus make some effort to coordinate
their future role inyolvements and-the sequencing of
those roles. We do not mean to imply that these
processes are entirely rational or carefully thought
out, but we do expect them to result in a certain level
of interrelatedness. . ‘

Contingencies set by educational andﬁqg;upagiqgg;wMwﬂwwwnwlm4k

roles may be less obvious for young men. But even for
tPem, some level of financial independence associated
with holding a job and hav@ng completed schooling is

important in planning marriage and in starting a: fami-
ly. E

Although not entirely consistent, existing

research supports the interdependence of roles. For
example, some studies suggest that plans for timing of
marriage are related to educational aspirations, for
young women more so than for young men (Bayer, 196%a,b;
. Gaskell, 1977-1978; Shea et al., 1971).  Other studies
indicate that fertility plans of young women are re-
lated to their planned labor force participation (Gus-
tavus and Nam, 1970; Waite and Stolzenberg, 1976; Wes-
toff and Potvin, 1967; Whelpton et al., 1966) and their
career .commitment (Falbo et al., 1978; Farley, 1970).
These relationships are, of course, consistent with
‘relationships observed between actual behaviors within
the adult population, as noted above. What is inter-
" esting about the consistency is the implication that
the relationships are to some degree based on plans
rather than just on the situations that exist when
‘women actually take jobs and have babies. - '




%

°

Several alternative interpretations remain open
after demonstrating such interrelationships. First,
the direction of causation remains undetermined. ,
Recent attempts at disentangling the predominant direc-
tion of causation underlying the well-established
relationship between women's fertility and labor force
participation, utilizing non-recursive path models,
have led to inconsistent findings (Smith<Lovin and
Tickamyer, 1978; Waite and Stolzenberg, 1976). These
inconsistencies may be due fo methodological problems
such as multicollinearity or misspecification, as
Cramer (1980) has pointed out. 1In additibn, empirical
relationships between plans do not necessarily imply

‘direct causation, since the relationship may be at- -
tributable to one or more prior causal factors that are

shared.

What then are some of the correlates of marital
and family plans? Although not entirely consistent,

sex role attitudes appear to be related to.some of the

marital and ferfility plans as well as the educational
and occupational plans (Eagly and Anderson, 1974; Gas-
kell, 1977-1978; .Scanzoni, 1976). This is consistent
with the view that plans are part of a more general
ideological orientation, and thus their inter-
relationships are effects of a general ideology rather
than the result of the recognition that the specific
roles are incongruent. Smith-Lovin and Tickamyer
(1978) have followed up that hypothesis by controlling
sex role attitudes when examining the relationship be-
tween labor force parficipation and fertility; they
found the strength of the relationship to be only

slightly affected by such controls.

, Political orientation and religious commitment
are two other ideological dimensions which we might ex-
pect to relate to family and marital plans. Religion,
in fact, emerges as one of the more pervasive predic-
tors; Catholic adolescents desire earlier marriages,
earlier family formation, and larger families (Brack-
bill and Howell, 1974; Paterson, 1972; Westoff and Pot-
vin, 1987). : ’

Ability differences‘Qrb another source of dif-
ferential plans. Characteristics such as high academic
ability, high self-esteem, a sense of control over

one's life, high achievement motivation, independence,

‘and self-concepts which are not sex-stereotyped, are

all thought to be associated with less traditional
choices of occupational roles--e.g., a female's choice
of full-time employment over part-time employment or
home-making, or her chcice of a typically male over a
typically female occupation.. One could argue by im-
plication that these same abilities and personality

[+
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factors are likely to be associated also with less
traditional marital and family plans. 1In fact, among
female college students a non-sex stereotypical self-
concept does appear to.bhe related to the desire for
fewer children (Allgeier, 1975; Vogel, Rosenkrantz,
Broverman, Broverman, end Clarkson, 1975). The under-
lying argument is that the choice of non-traditional
roles requires higher abilities, more self-confidence,
and lesser concern abnut the approval of others.
Several correlates tap the impact of socializa- .
tion on marital and fertility plans; among them, number
of siblings and parental socioeconomic status emerge
repeatedly as predictors of fertility (Gustavus, 1973;
Gustavus and Nam;- 1970; Paterson, 1972; Simmons and
Turner, 1976). Presumably, young people form many of
their attitudes, expectations, and ideals after their

.parents; the family size that their parents chose would

therefore become a direct model for their own fertility "
plans. Socioeconomic status probably does not affect
plans directly, but exerts its influence indirectly
through its effects on education, life style, and
economic well-being, all. of which tend to delay mar-
riage and decrease fertility. "

Finally, indicators of demographic variation--
race and sex--show many and substantial relationships

- with fertility, age at marriage, wife's labor force
participation, and division of labor in the family -

(Chapter 4; Kuvlesky and Obordo, 1972). Of course, as

. mentioned above, their effects are possibly mediated by

personality, ability, and attitudinal variables.

'MARITAL PLANS

According to ‘the Monitoring the Future data,
about B2 percent of female seniors and 74 percent of
male seniors expect to get married "in the long run."

This sex difference does not occur primarily because

more young men are opposed to getting married; instead,
it reflects the fact that higher proportions of males
than females indicate that they "have no idea" about
whether they will choose to marry (Table 6-1.1).  Most
of the seniors expect to stay married to the same per-
son throughout their adult life; about 60 percent judge

'this as very likely, another 20 percent as fairly like-

ly (Table 6-1.2). Again, female seniors are more like-
ly to believe that they would stay married than male
seniors, and the sex difference is due to young men
being somewhat more uncertain than women, but not more

r
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negative. Sex differences arc .even stronger with
respect to the expected timing of marriage; females
plan‘ on getting married sooner after leaving high .
school than males do-(Table 6-1.3).'

These sex differences should not, however, over-
shadow the fact that a large majority of seniors of
both sexes are expecting to get married and stay mar-
ried. 1n fact, these marital plans and expectations
are impressive in their uniformity, and vary substan-
tially only in the expected timing of marriage.

-

Trends

The marital pizns measured in the Monitoring the
Future study have changed little over the last five
high schooul cohorts, except for a faint trend towards
plans for later marriage, which is consistent with an
increase in actual age at first marriage observed in
the last few years (Glick, 1979). '

~y

Background Characteristics

The pogg;giiéi{ of getting married and the

stability of marriage‘is judged more skeptically by
young,blacks--in particular young black women--than by
whites (Table 6-2.1). Heightened skepticism is also
apparent among less religious and among moré political-
ly liberal seniors. These three variables plus
academic abilities explain about 12 and 10 percent of
variance in females' and males’' expected marital
stability, respectively, and about 8 percent of
variance in their plans to wed. -

o The variation‘in plans for the actual timing of
marriage is explained to a considerably greater extent,
by the standard set of predictors included in these
analyses, as one might expect based on its larger
variance. About 30 percent of the variance in females'
plans, and 16 percent of the variance in males' plans,
can be explained. The critical predictors are a set of
ability and aspiration factors. Young people who judge
themselves as more able, who have higher educat.ional
-aspirations, and whose parents are more highly educated
plan, on the average, on later marriages. Since
educational aspirations are related to abilities and
both of them to socio-economic background, all these. '
variables capture to some degree the same variance if

]
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‘'Early analyses of follow-up dafa indicate that

. these expectations are correct.’ ) _r
4
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included simulthheousiy in a regression analysis. . More
- gpecifically, parental education and abilities esxert

their influence in large measure through college plans,
as demonstrated by regression results that are not
reported here in' detail. On the other hand,
urbanicity--youngsters from urban settings planning on
later marriages--seems to function only partly through
college.plans. Finally, dating frequency operates al-
most completely independently of college plans. As-
suggested by the multiple correlatisn coefficients,
these predictors have a somewhat stronger effect on the
planned marital timing of young womi:n than young. men.-
This is particularly true for the two major
predictors--college plans and dating frequency.

FAMILY PLANS .

e

About 80 percent of the seniors want to have

. children (Table 6-1.4). The actual number of children

that are desired is reported as two by almost half of

" the seniors, and as three by another fifth, while very

few seniors desire only one child, or four children (5
and 12 percent, respectively). While the sexes do not :
differ in their hope t¢ become parents, young women on
the average desire slightly higher numbers of children

““than men (Table 6-71.5). .

With respect to the timing of the first birth, &
majority of the seniors would wait one or two years
after marriage (Table 6-1.6). Interestingly, young
women--who are inélined to.get married sooner after

"high -school than men, as shown above--are more likely

to prefer longer delays of the first child after mar-
riage. In the Monitoring the Future guestionnaire the
timing of the first birth is asked in terms of desired
delay after marriage. Therefore, the desired age at
first birth must be estimated by combining the desired
age at marriage with the desired délay of first birth
after marriage. If this were done, the sex differences
no doubt would be weaker, since to a certain extent
they cancel each other out. (These remarks point to a
potential weakness of the  Monitoring the Future measure
of expected timing of birth. The delay of the first
birth after marriage may not capture the most sig-
nificant aspect of bitth timing; more critical in terms |
of its social significance would probably be the ex-
pected age at first birth.,) - ‘ L

~ In sum, family plans--much like marital plans--
shov impressively little 'variation. Most of today's
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'; . general family orientation. Fér example, female and
. maleséniars who wait to get married are also more

q

&

young people want children,'want‘two of them, and want
them one or two years after getting married. :

?requ o

- b

, No overall changes in the‘ébove~parentai plans
‘have occurred over the last five high school cohorts.

e

ﬁickgrouna Characteristics

- The plans for having children at all, as well as
the actual: number preferred, are affected by the
religiosity of the respondents: young men and women who
are more religious are more likely to plan on a-family
and want larger families than the less religious ,
seniors. . None of the other standard background vari-
ables shows any sizeable effect (Table 6-2). In .
evaluating this lack of predictors, we need to remember
the uniformity of these plans; such a lack of variation
limitg the strengths of relationships that may be.ob-
served. : ST

IS .

’ INTERRELATIPNSHIPS ~BE'I‘WEEh! MARI TAL AND FAMILY PLANS

- - i ' “
. &
¢ T

, Table 6-3 reveals an overall level of poéitivé'
“interrelationships. which suggest the existence of a

' ‘ikely-to-equct.tp,stay'marr1gd and to have children-
.and desirfe somewhat larger numbers of children. 1In
other words, commitment to.a stable marriage and. to -

- childcten-go. hand in _.hand: ' o ' ‘

. » ._‘- o . & " . o .o

" Moreover, the desired timing of these plans is -

related to the commitment to them, although the

. . relationships are' somewhat weaker than .the ones between
marital and family plans .reported in the previous: -
paragraph. Bar}iér marriages are anticipated by those -

seniors who definitely want to get married and expect a

stable marriage than those who are less sure about

their marital intentions and the stability of a - ;
prospective marriage. This negative relationship be-
tween marital timing plans. and marital stability expec-
tations is in direct contradiction to.the positive :
relationship cobserved for age at -marriage and marital
"stability (Otto, 1979):  however, it should be noted

that such a negative relationship is usually obtained ..
~for the entire age_range,uyhile.pur findings are based .
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" on high school.seniors only. Our data-thus exclude many
of the married seventeen year-olds, because many of
them presumably dropped out before graduation, and
these "very" early marriages may be the ones which are
most_endanggredt - '

Likewise, the seniors who are most certain that
oo they want to have children and who want larger numbers
: . of them also want to start child bearing sooner after
. getting-married than less child-oriented seniors.
Interestingly, there is no relationship between plans
- for timing.of marriage and plans for timing of child
.  bearing after marriage. In other words, seniors who
hope on getting married early are noc more--and no
less--likely to plan on immediate child bearing than
seniors who plan on later marriages. -

SEX ROLE ATTITUDES AND MARITAL AND FAMILY PLANS

-

Marital Plans

o

We will first examine young women's expectations
- “about whether they will-be getting married "in the long.
run® (Table 6-4.1), 1t should be recalled that respon-
ses to this question vary mostly between plans to get
married and uncertainty about such plans. Young women .
who are white, religiously committed, and date fre-
‘quently are more likely to expect to get married than
.those who are black, less religicus, and date less fre-
: quentlly. These effects, were observed in the Monitoring I
S the Future analyses, are replitated here, and hold up -
| ‘in multivariate analyses.. On the other hand, the
- bivariate relationships with political beliefs and =
| ’ living with the father, observed in .the Monitcring the
Future analyses and replicated here, are considerably
reduced when other background factors are controlled.
These reductions are most likely due to the
L . relationships between political beliefs and religious o
R ' . commitment, and betwveen living with father and race. . = -

| . “'Now-let us turn to sex role, educational, and

| occupational variables, -and examine how they affect

| young women's marital expectations. The importance

| . - that young women attribute to parenting, as captured by
L : . our index, relates clearly to their expectations of

} getting married: Young women who place a high value on

| parenting are more likely to expect to get married than
are young women who value parenting less highly. The
importance of parenting contributes to marital plans,
independently of background factors, as shown by the
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increase in the explained variance when sex role vari-
ables are included in the regression equations, and by
the significant regression coefficient of the impor-
tance of parenting in those regressions. Preferences
for egalitarian division of labor show a slight tenden-
cy for negative relationships with marital plans; the
more sex-segregated the preferences, the higher the

—certainty of getting married. However, this effect

does not contribute independently to the explanation of
marital plans among young women, which is most likely

due to the conceptual similarity and empirical inter-

relationship between the two division of labor indices

--that ~was noted -in Chapter 4.

Among young men, the patterns of relationship
between importance of parenting, background charac-
teristics and marriage expectations are mostly similar
to those of females, although generally weaker. The.
few exceptions are academic ability and--more central
to this report--the value of occupational stability,
both of which are somewhat stronger predictors among
males and contribute independently to- the explanation
of marital plans. With regard to the latter predictor,
it appears that young men who are looking for a stable
and secure job are also more likely to look for
stability in. the relationship between the sexes by
planning to get married. ' g

Expectations to stay married to the same person
are related to similar predictors as are expectations
to get married in the first place, although in this
case the background factors impact at least as strongly
on young men's as On young women's expectations (Table
6-4.2). Race, political orientation, religious commit-
ment, and--among young men--academic abilities con-
tribute clearly to the expectation of marital

 stability. These effects tend to replicate the find-

ings for the Monitoring the Future data, reported
above, and retain their strength when included in a

multiple regression.?

Among the variables of central interest.in this:

." ‘report, ‘several show a modest relationship with ex-

pected marital stability: importance of pareriting,
preferences for the division of labor, college plans,.

. occupational value of job stability, and expected com-

petence as worker. But in the multivariate analyses

- all of ‘these variables tend to be of marginal impor-

o

. *The stronger feiationships involving males’
academic. abilities: (and also their college plans) are
not, however, a replication;  they may, in fact, be

idiosyncratic in the_LoQg Form sample. '
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" men. While more:-
' expect .early marriages than their less traditional

tance,ias reflected by their marginal statistical sig-
nificance and by the small or non-existent increase in
explained variance after they have been -added to the - -

‘background factors -in the regression egquation. In

other words, they add little to what can be explained
by the background factors alone. L . -

__As noted in the Monitoring the Futhre'analyses,=

" most. variation in marital plans occurs in the expected -
timing of this event; and the expected timing of mar-

riage can be explained to a considerable extent by

background factors. The most important findings from

the .analysis of- the Monitoring the Future data are o
replicated in the analyses of the Long Form data; '

' academic abilities and freguency of dating emerge. again !

as the major independent predictors among the back-

ground characteristics (Table 6-4.3). Parental.

education--particularly mother's education--also exerts
a positive influence on marital timing, although part

- of . that effect is indirect through academic achieve=

ments.

. -. Some sex role attitudes are also related to-
timing of marriage and contribute 'to its explanation in
addition to background factors. Interestingly, the
specific attitudes are not the same for young women. and
"traditional women are more likely to.

femal~ classmates, traditional sex role attitudes show
no such effects for young men. Among young men it 1is
more clearly the importance attributed to parenting
that prompts some -of them to desire early marriages.
This difference in predictors implies that young women
plan marriage in accordance with the priorities they
assign to various adult -roles. I1f they view women's
roles in a traditional way--and thereby marriage and -

child rearing as -first-order priorities--they also plan

on entering the marital role sooner than if they view
women's lives as consisting of a multitude of roles in-

cluding the work role. Young men, on the other hand,
plan the timing of marriage in accordance with their

.J‘Qaffinity.to.the~parentalfrqle,:'htja second look,. the

tvo mechanisms may not be as divergent as. they first .
appear. In both cases, plans for early marriage appear
related to the importance attributed to family roles,
parenting in particular among males, more general mari-
tal and family roles among females. '

College plans represe:t another major factor in
determining plans for the timing of marriage among
young men and women. The effect is somewhat stronger
among young women--presumably because educational ac-
tivities are more likely to interfere with women's
family roles than with men's. Among both sexes college
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plans mediate a good part of the effect of academic
abilities, as shown by the decrease in strength of -the
ability coefficients when college plans are entered
-into the regression eqguation.” At the Same time, very
little of.the effect of sex role attitudes is mediated
by college plans. 1In other words, able young women and
men desire on the average later marriages partly be- -
cause they expect to attend college, while less '~

traditional young women and less child-oriented youhg

men are not planning to postpone marriage to accom-
modate a college education but presumably because of a
certain lack of interest in these roles.
Some occupational plans and attitudes are also
related ‘to the expected timing of marriage, but more
strongly among young women than among young men. Par-

- ticularly the centrality of the work role and the pres--
- tige of the planned occupation show clear positive

relationships with marital timing, which are independ-
ent of the effects of background factors and sex role
variables. The interpretation of these occupational
effects are, of course, entirely consistent with the
previously reported effects of sex role attitudes: the
more central and demanding a work role they expect, the
more-likely young women are to plan on delaying mar-
riage. However, these two variables do not retain in-
dependent significant effects when all other variables
are controlled. This indicates that the prestige of
the aspired occupation and the centrality of the work
role are related to marital timing only by virtue of
their association with other variables in the final
regression equation (e.g., college plans) and/or with
each other. . v

Family Plans —

As we noted in a previous section, family plans
display little variance, since most of the seniors want
to have children and plan on two of them, and such a
1imitation in variance places restrictions on the pos-

' sible size of correlations. This should be born in

mind when interpreting the results of the multivariate
analyses to be reported below.

Still, there is some variation by background
factors (Table 6-4.4). Religious commitment is posi-
tively related to the desire to have children, a
relationship which replicates the findings from the
Monitoring the Future analyses. More important, some
sex role attitudes and preferences also display a sig-
nificant impact on the desire for children. The impor-
tance of parenting is the more obvious one: young
people of both sexes who attribute high importance to
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. ﬁarenting are more'likeiy*to want children of their S
own. It is somewhat less obvious that sex role

traditionality and preference for sex-segregated divi-

sion of home duties contribute to the desire for

children.  The effect of traditional sex role attitudes
is reduced to a non-significant level when -preferences

for the division of labor are included in the regres-

sion eguation, indicating that preferences mediate a

- good part of the effect of sex role attitudes on desire

for children. 1In turn, sex role attitudes and impor-

tance of parenting appear to mediate a small part of

the effect of religious commitment as shown by the

- decrease in its coefficients when sex role variables

. are included along with the background factors in the

regression eguation.

N Among occupational variables, the value of job -
stability and security exerts a weak influence on
desire for children, an effect which is partly in-

dependent of sex role and background variables.

When we turn to the actual number ¢l children
that seniors would like to have (Table 6-4.5), we find
that the most prominent background predictor for young
women is their religious commitment, and the one _for

young men is‘race. The effect of religious commitment

replicates the finding from the Monitoring the Future
analyses, except that in those analyses it was impor-
tant for both sexes. This inconsistency cautions us
against overemphasizing the sex difference in the ef-
fect of religious commitment observed in the analysis
of the Long Form data. The differential effect of
race, on the other hand, was also noticeable in the
Monitoring the Future analyses, although at a much
weaker level, and inspires somewhat more confidence.
Therefore, we conclude that black young men desire
somewhat more children than white young men, while no
such race difference exists for young women.

"Asiae'ftom-théngeffects, the importance of.

!‘parenting emerges as a predictor in the .planning of thé‘

number of children. Young men and women who assign
higher importance to parenting are more likely to want
children, as shown before, and also to want slightly
larger .numbers of them. Among females, sex role
traditionality is also positively associated with

- desired number of children. -

. Also, the job-value of stability affects males'
(and, to a slight extent, females') desired number of

" children.  This job value, .in combination with the

values of contact with others, being able to help
others, and easy pace, explains an additional amount of
variance in males' desired number of children, above




the variance that is explained by sex role attitudes
and background factors. Again, then, it appears that
young men who desire a stable and secure occupational

"situation are-more family-oriented.’

The measure of-preferred timing of first child
showed no significant relationships with occupational
variables. Only one of the other predictors showed a
significant relationship: young men who prefer a work-
ing wife also prefer a greater-than-average delay in
birth of first child. This modest relationship 1r =
.15) remains significant after controlling on other

“variables. (The usual table of multivariate

&

relationships is not presented because of the lack of
other significant findings, and also because some of
the multivariate coefficients are unstable and poten-
tially misleading due to a high degree of multicol-

linearity among some of the job attitude dimensions.)

The rather dramatic changes in major family roles
that have occurred in recent decades have prompted many
to gquestion the survival of the American family. The
responses of young women and men who are about to as-
sume major adult roles provide little indication for
such a conclusion. Most of these young people expect
to marry and hope for a stable marriage. Moreover,
most of them want two or more children. Thus, the
overall commitment to the institutions of marriage and
family appears to be alive and well, and has shown no
deterioration during the last five years. The enduring
commitment to marriage does not imply, however, that
the roles of the spouses have remained unchanged. As

© we have ‘shown before, major changes. toward more. -
_egalitarian or less-sex-segregated roles are taking

place: Young women and men increasingly believe that
women should participate in some form in the breadwin-
ner role and that men should be involved in child care
and housework. ' o

The major purpose of the multivariate analyses

‘reported here is to investigate the ways in which high

school seniors' specific plans for marriage and
parenthood are related to their more general sex role
attitudes, their personal preferences for division of

sClearly, there is no single causal direction im-
plied. ‘ _
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labor in the family, and their occupational aspira-
tions. The marital and family plans that are measured
in the Monitoring the Future study--plans to get and
stay married, plans to have children, the number of
children expected, and thegexpected timing of marriage
and first birth--are not critically affected by the oc-
cupational varigbles investigated here. Two exceptions
to this generalization must be mentioned. First, young
men who highly value a stable and secure :job are some-
wvhat more likely to plan on getting married and 'start-
ing a family than men who are less concerned about
stability and security. Second, young women wvho plan
on attending college and who expect work to play &

major role in their life prefer to delay marriage a'bit'

longer than other young women do. “This finding sug-
gests that young women attempt to seguence roles ac-
cording to their priorities: if education-and work are
to be important, and thus presumably require more time
and effort devoted to them, marriage is expected to be
postponed. :

A similar interpretation can account for several
of the sex role-related findings. Women who express
less traditional sex role attitudes, which for them
translate into higher relative importance of work, are

planning on postponing marriage; young men who value

parenting highly expect to get married early; young men

and wvomen who value parenting highly are more likely to.

want to get married, to have children and to have
larger numbers of them.

These effects of family and work priorities on
the choice. and sequencing of roles are not mere
spurious relationships due to common antecedents such
as religiosity or college plans, since any potential
antecedents among the background factors were con- '

trolled in the multivariate analyses. (Because the

background measures served primarily as controls in the

. multivariate analyses, and -because- the Monitoring the

Future findings discussed above provide much more reli-
able estimates, we do not dwell on the effects of the

- background characteristics except to say that in most

respects they replicate the Monitoring the Future find-

ings reasonably well and ‘thus inspire confidence in the

muitivariate findings reported here.)
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APPENDIX A

STRAIGHT-LINE RESPONDING

This appendix describes in more detail than was
possible in Chapter 2 one specific difference that we
observed between data from the Long Form data collec-
tion end data from the Monitoring the Future survey.
The difference manifests itself as an increased tenden-
cy, towards later parts of the Long Form guestionnaire,
to use an identical response category for most or all
items in the same set. In other words, respondents are
increasingly more likely to show some form of position
bias in later parts of the guestionnaire.

/_ In Table A sets of 10 or more items which ap-
peared in sequence and used a common response scale
(e.g., agree-disagree) are listed in the order of their
occurrence in the long questionnaire. In columns A
through C the exact numbers of items per set are indi-
cated, as well as the location in the long gquestion-
naire and the location in the short questionnaire.
Column D shows the percentages of Long Form respondents
vho answered each item in the set using a single
response category (e.g., response of "mostly disagree”
to all items in a set?.' The table shows guite clear-
ly that while few respondents adopted such a "straight-
line" stereotypical response strategy at the outset of -
the questionnaire, increasing numbers showed the.
straight-line pattern in the second half of the ques-
tionnaire. ‘ '

‘Although the content of the guestion set seems to
influence its "susceptibility" to the straight-line

response pattern, the data in Table A clearly indicate
that question content is not the sole cause of the pat-

tern. .The same gquestion sets appear in the long form

and in the five different short forms, but show guite

‘Thirteen sets of items for which some form of
entirely identical responding appeared reasonable were
omitted from Table A; most of those item sets dealt
with use of various types of drugs, and many respond-
ents indicated "no use" of any drug.




‘different proportions of straight-line responders. The
factor which determines these diff~rences, in large
measure, is questionnaire length. Even within the

~ short guestionnaires the degree of straight-line
responding varies somewhat. Of particular interest to
the present argument--and in agreement with it--is the
tendency towards an increase in straight-line respond-
ing that shows up within three of the five forms.?

All in all, data from the long form in combination with
data from the. short forms suggest guite strongly that
straight-line responding increases gradually as the
time spent in responding grows longer.

A more detailed examination of the responses to
the item sets listed in Table A revealed that the par- -
ticular response categories chosen by the straight-line
responders reflect neither random choice nor'a simple
and consistent position bias (data not shown). Rather,
it appears that straight-line responses tend toward
vhatever .is the modal response category for the general-
sample of respondents, provided that the same one or
two response categories turn out to be modal for all
items 'in a particular set. For example, in the set of
12 items dealing with competence of various institu-
tions, just under half of the straight-line responders
gave all institutions "fair" ratings and most of the
rest gave them all "good" ratings; and these same
ratings were the modal categories employed by the full -
sample in their (non-straight-line) ratings of each of
the institutions. A different pattern emerged,
however, when we examined item sets which used agree-
disagree response scales (and also showed considerable
variation in modal patterns across the various items in
the set). For such agree-disagree item sets, the large
majority of all straight-line responders (about B0 per-
cent) employed the middle category consisting of a non-
committal "neither," even though that category was in-
frequently chosen by the other respondents. In sum,
the particular response category chosen for the great
majority of stereotypical responding appears to be that
which is most "middle-of-the-road"--either in terms of
sticking with the most common (i.e., modal) category or .
in terms of the non-committal category. These patterns
suggest that respondents did not stop reading al-

3The most striking instance is the set of ques-
tions about honesty of institutions, which produced 2.6
percent straight-line responders in the short form
(when it appeared in the tenth of 12 pages and followed
a lot of demographic items), compared with 1.4 percent
straight-line responders in the long form version
(vher§ it appeared on page nine of a 36-page guestion-

naire). o




, ‘together; rather, when they found a long set oﬁ\rela--
' ' tively less interesting items they tended to slip-into
, a comfortable "groove" that allowed them, in effect, to
' skip on to the next questions. ' !
. \
Given the above observations, it should'com§ as no
surprise that the tendency- toward stereotypical | : : :
responding is not limited to & totally straight-line '
pattern; it also reveals itself in a more subtle way as
a general tendency toward nearly uniform patterns;of
responding, which we can refer to as an "almost~- |
- straight line" pattern. Table B presents a clear |il-
lustration of this phenomenon: 4.0 percent of Long Form
respondents, versus only 0.7 percent of short form
respondents, - produced a straight-line pattern of \
response to all 23 items in the question set; more  im-
portantly, the all-but-one identical responses pattern
appeared more often among Long Form respondents, aS\'
vell as the all-but-two, all-but-three, and all-but-
four patterns. Other item sets that ve have examined
show similar patterns. " .

Effects of Bias on Substantive Results. Given the .
increased tendency towards stereotypical responding for
long sets of items that is suggested by these data, the
critical issue then becomes the potential bias of sub-
stantive results based on the data collected by such a

long Questionnaire. We will explore that issue for
both means and correlations, in each case comparing
Long Form items with the corresponding items from the:
short forms. 1n order to limit the size of the task,
and also to focus attention where the problems are
likely to be most severe, our comparisons made use of !
the last four items in each of the long item sets. ‘

1

In order to assess the differences in means, each
difference between a mean of the short form and a mean '
" of the long form was divided by the standard deviation .
for the short form to provide a "standardized"” measure
of the difference. The absolute values of these dif-
ferences were then averaged across items within each
‘set. Averaged standardized differences in means from
large item sets are displayed in Table A Column G.
These results are quite clear; among long item sets the |~
average absolute differences grow larger in later parts
of the Long Form qguestionnaire, reflecting most likely
the increasingly substantial impact of the response
bias. While at the beginning of the questionnaire all
average differences remained less than a tenth of a
standard deviation, in later parts many of them ex-
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- ceeded that level, and a fbv reached as much as ﬁwo
tenths of a standard deviation.? ~

) Since these overall differences could be caused by
any form of inaccurate reporting that increasingly oc-
. curs towards the end of a lengthy guestionnaire rather
than specifically by straight-line respondypg, it is
useful to consider some additional evidence. When we
examined means of randomly selected items that were not
part of large item sets, and thus by definition could.
not be affected by straight-line responding, we found
only small differences between long.form and short form .
data, and no trend towards increasing differences in
- later parts of the long questionnaire (data not shown).

. For assessing the effect of straight-line respond-
'ing on correlations, we examined long form versus short
form differences in three types of averaged correla-
tions: (a) all pair-wise correlations involving the
last four items within each large item set, (b) cor-
relations pairing each of the last four items in one
large item set with each of the last four items in
another large item set, and (c) correlations pairing
each of the last four items of large sets with eich of
several (usually four) single items. «

We expect.the ptoblems generated by straight-line
responding to be most severe in the case of correla-
tions between two items within the same larger set.
This is the case because straight-line responding in-
volves positively correlated measurement errors, which
have the effect of biasing correlations in a positive
direction. Thus, to the extent that straight-line
responding occurs in a set of items, we would expect

'While we recognize the desirability for es-
timates of statistical significance levels for these
differences, any such estimate is afflicted by the dif-
ficulty of making reasonable assumptions about design
effects in the data collected with the Long Form, short
of extensive and costly computations. While we es-
timate the design effect for’ these kinds of analyses of
the Monitoring the Future data.to be approximately 1.5
(see Bachman, Johnston, and O'Malley, 1981, for design
effect estimates), for the Long Form data it may range
from 2 up to 7, depending on how much a particular item
is related to school and regional characteristics,
since the Long Form respondents were highly clustered
on those dimensions. 1f we assume a Long Form design
effect of 2.5 for these data based on males and females
combined, a difference of .11 of a standard deviation
would reach statistical significance (p < .05, two-
tailed). ‘ '




the long form correlations to be morévpositive (or less

negative) than the corresponding short form correla-
tions. Expectations are less clear for correlations
pairing items across sets, or pairing one item from a
set with a single item. ' :

Findings concerning correlations between items
from the same set match our expectations quite well
(Table A, Column J). In the beginning of the long
questionnaire, where little if any straight-line
responding was taking place, differences between
averaged signed correlations per set from the long form
and short form are small and inconsistent in their
direction (i.e., in the first quarter of the guestion-
naire no single difference exceeded .05).* After the

. first quarter of the long guestionnaire the differences

start to become larger and consistent in their direc-
tion. The correlations among items in the long ques-
tionnaire are consistently more positive than the com-

‘parable correlations in the short forms, the differen-

ces ranging from .04 to .20.

With regard to correlations across large item sets
we were again interested in the size of the differences
as well as in their direction. As it turned out, we
found generally small and unsystematic differences. 1In
fact, their distribution approximates ‘a random dis-
tribution, assuming a design effect of 2.5 for the data
collected with the Long Form (data not shown). For
those correlations which paired a single item with an
item from a long set, the general thrust of the fing-
ings is similar; we found no evidence for anything-ex-
cept gandom differences between correlations (data not
shown). -

In conclusion, the reported data suggest that’
due to what we assume is a decline in motivation,
people respond in somewhat more stereotypical ways in
later p=rts of the long guestionnaire used in the Long
Form data collection, as reflected in straight-line or
almost-straight-line responding. However, the effect
is less pervasive than might be anticipated. First,
the straight-line responding occurs by no means with
certainty, since even at the very latest part of the
two-hour-plus questionnaire some item sets show very
little straight-line responding. Second, although

sgimilar considerations concerning design effect
estimates as noted in footnote 3 also apply to the es-
timation of statistical significance of differences in
correlations. A difference of .11 would just about
reach statistical significance (p < .05, two-tailed)
given a Long Form design effect of 2.5.
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means appear biased according to the level of straight-
- line responding, correlations are much less affected.
Specifically, only correlations between items from the
same set appear to be substantially altered, while cor-
relations between items belonging to different sets ap-
pear much less altered. A

Of course, expanding the capability for cor- .
relational analyses was the main rationale for collect-
ing data with the Long Form in the first place: Because.
questions are contained in five different Monitoring ‘
the Future guestionnaire forms and therefore cannot be
correlated with questions in other forms, data were
needed from respondents who answered all five question-
naires. On the other hand, estimates of means and
standard-deviations are available from the full
Monitoring the Future sample. And given the potential
bias in means of items from the Long Form question-
_naire, only Monitoring the Future data should be used
for those estimates.




Tabtle A
Compar fson of Long snd Monttoring the future Questionnaires:
Straight-Line Responding. Weans, and Within-Set Corretattions

-

Location of Set]X Stratght-tine Responders Average Within-set
Corretattons

Long "eE Long ner Long  MtF
form form form form form fForm Dif?,
(n) (c) n) (e) (H) (1) (K

Satisfaction with Fi:
various sress of tife 9-22 9-22

tmportance of - F1:
1ife vatues 23-38 23-3%

Mingd set of agree- ’ Fi:
disagree {tems ‘ 40-49 40-49

frequgncy of F2:
various sctivities 50-69 2-17

Honesty of var tous F2:
inatitutions 205-216 197-208

Competence of F3:
various Institutions 301-312 48-39

impor tance of ’ f3:
var fous possessions 496-507 74%-2%6

Mixed set of Fa:
agrea-disagree ftoms 328-538 6-18

impor tance of various Fa:
job characleristics $40-3627 10-40
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A (cont.)

|Locetion of Set

%'Stretght-1ine Responders

Averege ¥ithin-set
Correfations’

charactétistics

No. .of i Averege
1tems Long 114 Long neF o1ee. Iin Long 114 .
‘n set| Form form form Form o1ef.| Meens' Form Form OIfF,
(a) (8) (c) by . (6 )| @ M) (1) (D)
Pewer of ver ious Fe:
fnatitutions 10 500-397 88-77 €.7 1.9 S.2 14 .51 .42
2
Agresmsent w!th parents =T -
- jon verfous fssues 19 €57-671 214-220 2.4 N 1.0 .06 .40 .43 .08
fFrequency of worrying sbout FS: . e
ver fous socle! ftasues " 703-713 3-13 6.5 0.67 5.0 13 .42 .22 .20
Mixed set of agree- FS:
dissgree |tems 14 T44-787 43-30 s.3 0.2 8.3 S .14 .06 .08
Mined set of personatity rs; . . .
! 22 007-820 184-20% 1.0 0.3 LN ] 5 .08 -.03 .08

Only sets of ten or more items were iIncluded.

*For sech of the test four fitems 1" 8 gliven set, the di't terence between the tong form end the short

form meen ves divided by the short form atendard devietion.
differences were then svereged scroas the four fitems.

*Eech, entry In columns

combinations of the feat four items In the (tem set,

The absotute velues for these stendardized

Hend 1 ta the mean of the six product-moment correlations for et! peir-wine

The signs of the correletions (plus or minus) were
retatrmd In.the computetions of these evereges (seé text for retionale).
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Tabie B

Percentages of Respondents Answering with
identical or Nearly identical Response Categories to en
Entire Set of Items in the Long Form and the Monitoring tha Future Questionnaires

[

R < Long Form : . . Short form

Al idantical v '

response catagories 4.0% 0.7¥
All-put-one identica! '

responss category o 2.9% 0.6%
All-but-two identical o . '

responss categories 2.6% 0.8%
All-but-three identical

responss catagories 3.1% - ©1.0%
All-but-four identical ;

responsa categories : . L.08 1.1%

NOTE: Tha enalyses utilized the spacial weights discussed in the text. The set
consists of 23 items on the importance of various job charactaristics.
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