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assigned to supervise student teachers as well as those who may have
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most part, these reguirements were included in the state standards
for the approval of teacher education programs. The most frequently
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seeking certification. Three states have state policies on
recognizing outstanding performance of teachers. One—fifth of the
states indicated pay supplements to teachers who are assigned to
supervise student teachers. No state had policies regarding extra
compensation for outstanding teachers. Fifteen states answered that
they do have state requirements as to training that must be completed
for a teacher to serve as a supervisor of a student teacher.
Responses to the survey are presented in tabular form (alphabetically
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included from states which expanded their comments. Specific
provisions relating to selection and requirements of supervising
teachers, as found in state standards for approval of teacher
education programs, are also quoted. (JD)
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STATE POLICIES ON MASTER TEACHERS “

The Survey on Master Teachers was sent by the Southern Regional Education
Board (SREB) to the departments of education of the 50 states. The survey
instrument is shown in Appendix A., and the responses to the first six items
are shown in the attached table.

Asterisked responses indicate the inclusion of explanatory materials.
These materials are presented in the "Notes" to the relevant items.

"Master Teachers" in this survey include those assigned to supervise
student teachers, as well as those who may have been chosen for outstanding

performance.

Fifteen states answered "yes"” on item 1, that they do have state policies
or regulations about how teachers who supervise student teachers are to be
chosen. The explanatory materials indicate that, for the most part, these
requirements are included in the state standards for the approval of teacher -
education programs, and that these standards do not contain specific criteria.
The most frequently mentioned requirement is that the supervising teacher
be properly endorsed in the subject or area in which the student teacher is
seeking certification.

Only three states answered affirmatively on item 2, that they have state
policies on recognizing outstanding performance of teachers.

One-fifth of the states indicate pay supplements to teachers who are
assigned to supervise student teachers (Item 3). Some of these supplements,
however, are paid by the universities and colleges in which student teachers
are enrolled. None of the supplements exceeds $250 per year. Not a single
state has policies regarding extra compensation for teachers who are
recognized for outstanding performance (Item 4).

Fifteen states answered that they do have state requirements as to
training that must be completed for a teacher to serve as a supervisor
of a student teacher (Item 5).

Specific provisions relating to selection and requirements of supervising
teachers, as found in state standards for approval of teacher education
programs, are quoted in Notes to Item 7.
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SURVEY ON '™ASTER" TEACHERS
(1) (2) 3) (4) (5 (6) ?
State Policies on State Policies on Extra Pay . -
‘ . Certification
. Selecting Supervising Recognition of For Supervising For Outstanding Requirements Inservice Training
Teachers Outstanding Teachers Teachers Performance for Supervising of Supervising
Teachers Teachers
Amount Amount
Yes No Yes No Yes Per No Yes, Per No Yes No Yes Yo
Alabama X X X X X X
Arizonal > X X (in progress) X $100 /new teacher X X (in progress)
Arkansas X X X ~ X X
California X X X X , X b
Colorado X X . X $75/quarter X X X
w ) ~p
Connecticut
Delaware -,
District of Columbia X X X Paid by universities x X X
Florida X X X X X X*
Georgia X* X X §70 per student X X* X*
fdaho X X X X X X
Illinois T X X X X X s
Indiana X X X X X X
Iowa X X X X X X
» hd .
Kansas X X X* X X X
» -~
: d
Q ' *
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©  SURVEY ON "MASTER" TEACHERS :
(6} (2) €)) (4) (5) 6)
State Policies-on N [ State Policies cn Extra Pay
, . B Certification *
Selecting Supervising Recognition of v For Supervising For Ohstanding Requirements Inservice Training
Teachers Outstanding Teachers Teachers Performance for Supervising of Supervising
s Teachers Teachers
Amount . Amount
Yes No Yes No Yes Per No Yes Per No Yes No Yes No “
Kentucky
.Louisiana X X - varies with all X X* Fall pilot X*
22 colleges prog. La. Tech
Maine X X X X X X
Maryland X X X X X RS
& Massachusetts X X (Teacher/Year Award) X X X X
Michigan X : X X X X X
Minnesota - X X X X X X"
i
Miss ssi?!gi
Missourd - X X X X X X
Montana X X X X X X 2
Nebrasks2 X X X X X x2
Nevada X b4 X X X X
New Hampshire X X* X X X X ‘
New Jersey X X X $50/student teaching X - X X ' |
period - ‘
4 .
New Mexico X X . X X X X |
|
\)4 el > '7 . E
ERIC b
. ° -
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SURVEY ON "MASTER" TEACHERS ‘ '
I3
- (1) (2) . ) (4) (5) ‘ (6) ,
State Policies on State Policies on Extra Pay . 7
Certification " 7
Selecting Supervisiag Recognition of For Supervising For Outstanding Requirements Inservice Trainirg
Teachers Outstanding Teachsars Teachers Performance for Supervising of Supervisiné
’ - ’ Teachers Teachers ~
' ; Amount Amount 7 ]
Yes No Yes No Yes Per No Yes Per No Yes No Yes No

New York X X X X X X

North Carolina will adopt X X - will adopt X X X* X
. in 82/83 in 82/83

North Dakota . X X X $16/quarter hour X X* %
Chio X* X X X X*

[, }
Oklahoma X* X X X X X
Oregon ’ X X X - X X X
Pennsylvania X* X X X X X

2
jhode Island X X X* X X* X
 South Carolina X X X $65/semestar X R X* X%

, \

- South Dakota X X X* X X X
Tenneasce 0 . X ~ < X X X X
Texas X* X X §200/year X X X
Utah X pd X X X X
Veraont X X X X X X
Virginia X X X b4 X X
Q 8 D
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- ’ SURVEY ON "MASTER" TEACHERS
n . (2) (3) (%) (5) {%)
¢ State Policies on State Policies on Extra Pav '
. Certification
Selecting Supervising Recognition of For Supervising For Outstanding Requiremen‘t’s.' Inservice Training
Teachers Outstanding Teachers Teachers . Performance for Supervising of Sumervising
Te€achers Teashers
Amount Amount
Yes No Yes No Yes ° Per No  Yes Per No Yes No Yes LY
Washingtorn X X f\ X X X X
?  West Virginia X X X* X I* %
Wiscoasin X i X X nx X
Wyoming X X X X X X
(=)
\
l. "Yes" answers rzfer to assessment of beginaing toachers.
= Cnllazes selsct master tea.hers.
- 1 _!
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NOTES ON ITEMS 1 AND -3

o
o

State Policies and/or Regulations concerning how local districts choose

[y -

a -
and compensate the teachers to whom "student teachers" are assigned.

Diséggct of: Columbia | L.

r * Yi hegl
There are established criteria for Ccoperating Teachers that are i

.

assessed by the principzls. Any teacég; who has taught in.the District of

Columbia system for at least one year, and has a minimum of two years of

successful teaching experience, is eligible to join the corps of cooperating

See Exhibit A for the criteria for cooperating teachers.

In a "Memor Sndum of Understanding for the District of Columbia Bublic

teacherq.

-

" the roles and duties of the

. Schoois and Teacher Training Institutions, .

*

As to pay, the amount the institution

’

*

cooperating teachers are spelled out.

-
;j > =

pays to the school district for each cooperating teacher will be negotiated

prior to’'signing of the agreement. If the institution pays more to cooperat-

ing teachers outside of the school distigct, then it ‘shall raise the amount

for District cooperating teachers to the same leve]. "The preparing

institution may provide additional forms of recognition for cooperating

teachers that it considers appropriate. Invitations to conferences, ‘workshops.

sponsoring attendance at meetings and conventions, and, jdentificalion. of

cooperating teachers in coliege or university pubf%cations have traditionally

I3

N\
"  The negotiated amounts

L

been acceptable forms of professional recognition.

for cooperating teachers as of January 1979 for the .various institutiops

~

using District -of Coiumbia schools are shown in Table 1.
e . .




3 EXHIBIT A
To Be Complete by Two Persons Familiar with
Clazstoom Performanre of Apoplicant

Daté

~ i Name

Position

CRITERIA FOR _COOPERATING TEACHER

In order to provide the best possible training for future teachers it 1s desirable that a cooperating teacher offer
. mMmore than simple satisfactory performance in at least a majority of the criteria listed.

FINAL OVER ALL RATING Excellent Poor

- Toeead

Good

Fair

Poor
Unacceotable

hLNo -

QUALIFICATIONS RELATED TO CLASSROOM TECHNIQUES

. L Demonstrates effective and democratic classroom cor;trél. D
2. D.als efficiently with routine anc:l classroom manaaer;ient. D
3. Creates a room setting xha:iconducive to learning. D . 5
4.  Understands children and sets reasonable standards of hehavior and oerformance. D

5. Demonstrates the ability to evaluate effertively the teaching-learning situation. D

[N

@ PERSONAL QUALIFICATIONS

1. Parcanal appearance, grooming, speech and manners ara apcropriate to the classroom environmen: D
2: Knows and accepts his awn strﬂngms and weaknesses. D

3. . likes and respects teaching. B
* G
¥
" 4, Demonstrates continual selt improvement, both orofpsslonal and personal. D

5. Is enthusiastic and enjovs wide ranging interests. [:.__]

6. Respocts and resoonds to differing oninions and wavs cf doing things, D

QUALIFICATIONS RELATED TG PROFESSIONAL RESPONSISILITIES

1. Has a reasonable z‘;wareness of trends in the community. D
2. Becomes involved in total schcol activities. D

3. Knows and uses sources of current educational thinking. D
4, Cooosrates with other members of the staff. D

-

OUALIFICATIONS RELATED TO INTERPERSONAL RESPONSIBILITIES

1. lsavailable for consultation an- support when needec. l _!

2. Has the ability 1o helo a student teacher formulate goals and plan to achieve them D

3. Offers constructive evaluation =without stifling student ininative, D

« EI{ILC ' | 13
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QUALIFICATIONS RELATEDR TQ INTERPERSONAL RESPONSIBILITIES Continued,
4, Leoks for and ercourages creative thinking on the part of others, []
5. s willing to consider new and different techniques in an openminded manner. D

6. Gxpects and supports the participation of all in professional and social activities. D

OTHER COMMENTS: .




Table 1

Student Teaching, and Internship Programs

ingtitutions ‘ Honoraria
American University 8-week experience: $ 60.00
16-week experience: $120.00
Bowie State College $100 -
Catholic University 3—credit graduate course--must be used

within academic year following student
teacher placement and at School of
Education . :

George Mason University $50.00 for educational supplies

Georgetown University $75.00 to be used for educational supplies

" of his/her choice

George Washington University $100.00

Howard Undversity Tuition (not including university fees)
for a three-hour course-——must be taken’
within the year following the placement

Trinity College No reply has been received to date

University of D. C. Pending completion of negotiations
8-week placement: $50.00 stipend,

16-week placement: $75.00 stipend, or

tuition waiver equal to the amount of
stipend

University of Maryland

10

Jand
<y
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Georgia -

Criteria for Selection of Supervising Teachers

Teachers selected to participate as supervising teachers must be chosen

on an individual basis. The necessary qualifications of supervising teachers

should be clearly defined by school and college staffs. In additiom, cliass-

ers should be willing to participate in special preparation for

I3

supervision of teacher education students.

room teach

z

The qualifications for initial selection must include:
a renewable or life teéching certificate
two years of successful teaching experience in the field of preparation

commitment to or completion of a Supervising Teacher Services program
(10 quarter hours or 10 staff development units)

willingness to work with teacher education students

desire to work with school and college officials in planning and
implementing the appropriate profgssional laboratory experiences

good working relationships with pupils, community, school and
college personnel ‘

demonstrated performance as a superior teacher

through continuous staff development the supervising teacher should be
abie to develop competencies for supervising professional laboratory

experiences

Criteria for Preparation of Supervising Teachers

The purpose of the Supervising Teacher Services preparation program is
) to provide the profession with teachers who have demonstrated understanding
of the skills and knowledge required for effective supervision of student

teaching and other professional laboratory experiences.

Supervising Teacher Compensation Policies

The Georgia Department of Education provides an honorarium as a

o meets the selection criteria and supervises

supplement to each teacher wh




a student teacher or graduate intern. Various levels of compensation are

- provided, depending upon the supervising teacher's completion of an approved

Supervising Teacher Services Program and approved data collection training.
Georgia honoraria are not paid to supervising teachers in out-of-state

schools, schools on military bases, private schools, or schools operated by

the state.

Kansas

The Kansas advisory boards have attempted several times to have standards

approved which would include requirements for cooperating teachers. About
10 years ago a proposal was submitted to the State Board of Education which

called for state legislation setting a reimbursement fee for each cooperitive

teacher. The State Board did not include the proposal in their state legislation

»

package. .

North Dakota .

$16 per quarter hours, paid througﬁ-Board of Higher Education and

I3

local colleges.

Ohio

~ Colleges and schools may optionally agree on the compensation for

cooperating teachers.

12 )
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Oklahoma

From Guidelines for Student Teaching

i

Criteria for Selection
1. Academic Preparation
a. A Bachelor's Degree is the minimum reduirement

b. Knowledge of the basic principles of supervision
is necessary

c. Special training for supervision throuih in-service
workshops and/or supervision course work is highly
recommerided

d. Standard certification for the area in which he is
teaching is recommended

v

2. Experience

a. A minimum of three years teachjng experience is
desirable with at least the most recent year in
the present teaching position s

b. Is teaching in the major area of preparation

E
v

c. 1Is an active member of professional and educational
organizations

d. Demonst 'ates that he can work as an effective team
member

e. Demonstrates academic competence and successful
teaching techniques .

Pénnszlvania .

We are considering regulations coficerning how local school districts T
choose the teachers to whom ''student teachers" are assigned, possibly requiring
each Master/Cooperating Teacher té hoid the Supervisory Certificate for the
curriculum area in which he/she would s'ipervise student teachers. )

Extra compensation for aooperating teachers or for outstanding performance

are matters delegated to local authority. Pennsylvania does not directly
14

reimburse teachers' salaries.

"13




-

Rhode Island

Compensation of the cooperating teacher is determined by the university

or college agssigning the teacher.

South Dakota

Institutions shall make arrangements with school systems which include

mutually agreed upon...(2) activities, services, and compensati.a...

Texas

Our policies require that local plans be developed for the selection

of supervisory teachers and for in-service training for supervisory teachers.
The requirements in the State Board of Education policies are a part of policies
relating .to local cooperative teacher education centers which are required by

state. These centers require cooperative arrangements between the coilege/

university and the local school district.

West Virginia

The State Board of Education may enter into an agreement with county

s
boards of education fotr the use of the public schools. Such agreement shall

include (1) the minimum qualificatioms for the employment of public school

teachers selected as supervising teachers; "(2) the remuneration to be paid

public school teachers by the state board, in addition to their contractual

salaries, for supervising student teachers; and (3) minimum standards...




NOTES ON ITEMS 2 AND -4

Recognition of Outstanding Teachers

New Hampshire

Mastér Educator Recognition

Recognition of the Master Educator may be given each year to a limited
number of outstanding New Hampshire educators. Such recognition will be made
by a jury designat?d by the Professional Standards Board and consisting of
peréons from organizations representing teachers, educators, scﬁogl board

¢

members, State Department of Education personnel, parents, and students, etc.

The purpose gf the Master Educator Recogniticndis to give recognition

for outstanding services in the field of education to teachers, administrators,

and other educational personnel at any level of the schools or colleges or other

L3

educational institutions in New Hampshire..

-




) NOTES ON ITEMS 5 AND 6

State Certification Requirements, and Programs Providing In-service

Education for Supervising Teachers. i

. florida
Florida's program to assess beginning teachers includes a reference to
"peer" teachers who serve on a three-person group to assess beginning teachers. T~
The local school district plan for Beginning Teachers must include the
%

“oriteria for eligibility of persons to serve as peer teachers which shall

include training in®observation skills, consulting skills, and instruction in

and knowledge of the competencies expected of beginning teachers.
Georgia . 3 R v

Procedures for Program Development

Planning a program for the professional preparation of supervising teachers
-gshould involve the cooperative efforts of the sponsoring teacher education
institution, the school personnel, and the Georgia Department of Education.

A teacher education institution, in establishing a program for the prepara-
tion of supetvising teachers, should develop clearly stated supervising teacher
competencies and outline specific procedures for developing and evaluating
these competencies. A program for the preparation of supervising teachers
should provide time for professional study that would satisfy the requirement
of a minimum ‘of 10 hours of college credit or 10 staff development units

(SDEs) conducted\by\sollege personnel through contractual arrangemegnts with

the college. .




Program Design

The program for the preparation of supervising teachers should include

professiopal experiences which will provide opportunity for the participants

to

%

¢larify their concepts of the roles of the varicus participants
in the student teaching program

develop knowledge of the problems involved in the successful
orientation of the student teacher to the student teaching

experience

acquire the supervisory skills necessary to help the student
teacher identify his or her strengths and weaknesses and to
evaluate personal progress

undetstand the importance of helping the student teacher recognize
that the application of the princiles of human growth and
development is basic to effective teaching

help the student understand the contributions that effective
school organizations can make to au instructional program

define ways and means for helping the student teacher see more
clearly the purpose of education in this society

define ways and means of helping théistudent teacher understand
the importance of technical and routine activities in an

instructional program * .

help the student téééher mature into a teacher with high standards
of professional ethics )

i

develop increased 'skills in conmunication and human relations

3
A 4

identify weaknesses. in their supervisory competencies and be
introduced to resources that could alleviate such weaknesses

become knowledgeable about the development of staff development plans
at the building and system levels

develop the expertise to collect data necessary for completion of
the student teacher's degree program

demonstrate supervisory competency in an internship

*




Louisiana
Supervisor of Student Teaching:

The applicant must hold a valid Louisiana certificate based upon a
baccalaureate college degree authorizing him to teach in the field
of his supervisory assignment

The applicant must hold a valid Type B Louisiana certificate

. The applicant must hold a master's degree from a regionally accredited
institution, and present three semester hours in the supervision of
student teaching

North Caroclina
Standards for supervisory teachers:

1. Hold or be qualified to hold the Graduate Teacher's Certificate

2. In addition to the requirements for the Graduate Teacher's
Certificate, graduate credit for six semester hours in
education emphasizing general supervision, methods and
techniques of supervising student teaching, student teacher
relationships to the college, local school administration
unit, cooperating schoo.., and community

-3, Recommendatf%n of the local administration (superintendent,
supervisor or principal) and the college supervisors

The above is an optional certificate not to be required of supervisors of

<

student teaching at the present time. In the meanwhile, the minimum academic

and professional qualifications for a supervisor of student teaching shall be

a Class "A" Teacher's Certificate, and at least two years of successful class-

room teaching experience.




<

North Dakota

A cooperating teacher shall have acquired a minimum of two semester
hours or three quarter hours, or the equivalent continuing education

unité, or in-service, in supervision of student teaching. “

The cooperating teacher shall have at least two years of teaching
experience. The cooperating teacher shdll have at least one year
of teaching experience in the school system in which the student
teacher is being supervised. -~
: Before being accepted and approvéd,as a cooperating teacher, the teacher
i
must be recommended by the administration 6f the school in which student

teaching is performed.

Ohio

In-service .training for cooperating teachers is a responsibility of the
colleges.

.

Rhode Island

Teacher must be certified as a cooperating teacher. This means having

three years of. teaching experience and a course in supervision of student

teachers.

§gpth Carolina

Act 187 requires that provisional teachers be evaluated three times by

-

a person who (1) has undergone a state training rogram for reliability and

(2) is using a state ins%rument for the three obsexvations/evaluations. This

process is being used for student teachers as welllas provisional teachers.




West Virginia

~

I. Two years of successful teaching, one of which is in area of
specialization and grade level for which Associate Professional
° Certificate is requested.

II, Master's degree, including 12 semester hours of graduate credit
relevant to supervision.

III. Master's degrees, including 19 semester hours of graduate
credit relevant to principles of supervisiom, a course in

the supervision of student teachers, and successful experience .
as supervising teacher for at least two student teachers.

Wisconsin ’

nisconsin \ .
Cooperating Teachers must meet the following criteria: -
A regular Wisconsin license, two years of teaching experience, with at

least one year of experience in the school system of current employment.

Completion of a ‘course or seminar in supervision of student teachers/interns

or successful service as a cooperating teacher. Successful service as a

cooperating teacher shall be determined by the recommendations cf an immediate |

Sy

supervisor, a college supervisor, and a former student teacher/intern who have

worked with the teacher in a student teaching/intern situation. .
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- NOTES ON ITEM 7 ~ :
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L . . g ~ .
" “provisions Included: in Standards for Approval of Teacher Education
Program Regarding Selection of Supervisory Teachers. =~ * T a
Alabama ) »
Cogperating teacher shall
a. be a highly competent teacher in the area of specialization of
the intern to be supervised as determined by criteria approved
by the State Board of Education . ) o .
,& b. have at least three years of successful teaching experience
l ‘ '
. . c. understand the program of each intern supervised and the levels
vy of achievement of each ‘

d. be competent to provide superior professional superﬁision;of
interns as determined by criteria applicable, to each institution
and approved by the State Board of Education ; \

Y -~

"We have not yet begun to issue speeial certificates for cooperating

teachers." .

Arizona . .
"This is handled by the universitiés and the local school districts.”

r

Arkansas

Uses National C%§SCil for Accreditation of Teacher Education

Colorado

- ~

Supervisory teacher must be a certificated teacher whose endorsement is
0

. y .
consistent with that sought by the studeng/teacher. %

|
'T
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Florida

Supervising teachers in public and non-public schools shall hold a valid
regular Florida teaching certificate, and shall be selected on the basis of

trEining, experience, leadership qualitieg, and position in the school.

* .

Illinois

Voluntarily cooperating teacher, legally certified and qualified to
teach in the area, and directly engaged in teaching subiect matter or conducting
learning activities in:the area of student teaching.

Superintendent and State Board of Education require institutions to "enter imto
written agreements with authorities in charge of climical sites.”" These agreements
must describé the roles and responsibilities of the candidate, the institution,
and the clinical site. Thus, they should cover such matters as protocols to
be honored hetween parties and arrangements for in-service training of cooperating

. .pergsommel by the teacher education institution....'Since cooperating personnel

&

ma§ or may not possess adequate supervisory skills and'may or may not be -

familiar with a specific institutions's clinical experience program, the .

institution should insure that adequate training and assistance are provided "

- .
N

.(Handbook on Clinical Ekperiences in Teacher Education Programs.)

> L]
2 .

.

- L
Indiana-

L 4

There shall be specific criteria in the selecting of schools, teaching

L

assignments, supervising teachers, and school climate for'student teaching

placements. .

The-Indiana Professional License qualifies the holder to serve as-a
¢

acher in all teaching areas designated on. the Professional License.

-

supervising te

The final selection of the supervising teacher shall be the joint responsibility

.8 .
of the teacher’ education institution and the superintendent of ghe cooperating

-

state commissioned school and with the approval of the supervising teacher.




,____.____________.______.___—__.—__________.___
DR
" + ,_.___________,_______________*‘WM
. B
: ~ N » *
B . . .
£ .
.

Towa

The cooperating teachers shall be selected by agreement of the cooperating
school, instructional professional staff, and the institutiog, on criteria
nmutually agreed upon. These criteria shall include, but not be limited to:
teachers be properly endorsed and approved in the area in which student teachers

are accepted and have teaching experience.

Kansas

An institution shall make arrangements with school systems which include

mutually agreed upon activities, services, and compensatiom. . 4

&

Louisiana

Whether or not the school in which the student teaching is done is
administered by the institution, the regular teacher under whose direction
the student teaching takes place shall be a representative of or approved‘by

the school of education or department of education of the institutionm, and
-

Fl

shall be certified as a supervisor of student teaching.

Massachusetts

~The cooperating pfactitioner must hold or be specifically exempted from

holding an appropriate certificate, and must be or have once been tenured.

o«

“

Minnesota

-

Student ‘teaching experiences are also supervised by practicing tegchers
who hold at, least a continuing license, as defined in 5 MCAR 3.001, and granted

by the Minnesota Board of Teaching, in the licensure field and at the

“

licen%:fe level for which they supervise.




%
Montana

Cooperating teachers shall be selected jointly by the school and
institutional personnel. In addition to being certificated and experienced
in the area of assignment, the cooperating teacher shall have a good performance

record, show continued professional growth, and have the temperament, desire, and

ability to work with student teachers.

Nevada

Nevada is currently in the process of developing an approved program

approach for teacher certification.

New Hampshire

“

The cooperating teachers shall be fully certified and have at least
three years experience in the subject area or level in which they accept
student teachers. Moreover they shall have an outstanding performan:é,reigrd,
show continued professional growth, and have the desire and ability to work
with student teachers. In order to facilitate a good working relationship,

the cooperating teacher shall receive full information about a student.teacher

-~ well in advance of the internship.gﬁ

North Carolina

Shall develop in cooperation with local administrative units...(b) criteria
for the selection of cooperating teachers who will provide a student with

high quality teacher preparation experience and guidance.

Ohio

Cooperating teachers in the student teaching experience shall possess the

appropriate standard certificate, and have a minimum of three years of classroom

- v

teaching experience including one year in the field for which theé service is

29 .

being provided. ' \ e L
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Oklahoma

A

Has a detailed set of Guidelines for Student Teaching that includes a

comprehensive explanation of how cooperating teachers are to be chosen, and

what their responsibilities are. This is widely distributed throughout the

state.

South Carolina

National Association of State Directors of Teacher Education and Certification

Standards

South Dakota

Negotiated agreements (both voluntary and compulsory) ﬂetween teacher
organizations and boards of education often include provisioﬁs for professional
service in directing'experiences for prospective teachers such as: (a) teacher
consent, (b)\pay for super%ision, (¢) number of student teachers, (d) qualifica-
tions of cooperating teachers, (e) in-service credit for student teacher

supervision, and (f) responsibilities of cooperating teachers....Student

teaching shall be dome in schools having...professionally educated staff members

with successful teaching experience.

Utah

No rules and regulations, but a set of guidelines on student teaching that

include the rdles of the cooperating teacher.

>
Vermont ‘ .
There must be evidence that cooperating teachers have sufficient

orientation and are involved in planning and evaluation of off-campus experience.

iy}
ol

25 i : .




Virginia
.The college or univer51§z_sball conduct training sessiong with cooperating

teachers for the purpose of familiarizing those involved with responsibilities

and assessment criteria.

Washington

Criteria for selecting sites and for selecting field personnel are
specified. The responsibilities and authority of college supervisors and field

personnel are specified in writing in relation to instruction, observation,

4

evaluation, and grading.

Field personnel serving as supervisors are nrientad to their responsibilities,
and training is provided to assist them in implementing and evaluating those

elements of the program for whichAtBeQ éHaréW}eéﬁﬂhéiﬁiilgies with the cnllege

or university supervisors.

Criteria exist and are used for selecting field personnel aud collese or

university personnel who will provide supervision; criteria include knowledge,

skill. and experience requirements.

Orientation and training are offered for all supervisory personnel including

college and university supervisors.




APPENDIX A

The Southern Governors' Association and the..Southern Regional Education Board
Legislative Advisory Council have expressed. conSiderable interest in strengthening
the role of "master teachers." It js for that purpose that we are assembling
information from the 50 State Departments of Education about existing policies

on "master teachers." I would appreciate your taking a few minutes to complete
the following questionnaire, and returning it to me by September 15.

A summary report will be prepared and forwarded to ydu:zhis fall.

1. Do you have any state policies, and/or regulations concerning how
local school districts choose the teachers to whom "student teachers" are

assigned. for the practicums? Yes* : No

=

2. Do you have any state policies and/or regulations conceﬁning how local
school- districts choose teachers who are recognized for outstanding performance?

Yes®* No

j. Do you have any state policy and/or reguylations regarding extra compensation
for teachers who serve as supervisors to "student teachers!?
Yes " Amount of supplement per $ " No

4, Do you have any state policy and/or regulation regarding extra compensation
for teachers who are recognized for outstanding performance?
Yes Amount of supplement per $ No

5. Do you have any state requirements as to training that must be completed,
as, for example, certification requirements, for a teacher to serve as

the supervisor of a student teacher? Yes* No

’




6. Do you have any state program providing inservice

of teacher education programs regarding the gselect
to whom student teachers will be assigned? Please
provisions.

teachers, or for rewarding outstanding performance

~

education t6 teachers

Who are to serve as supervisors of student teachers? Yes* No __

7. What specific provisions are included in‘ydhr standards for approval

jon of supervisory teachers
include a copy of such

8. Can you suggest any particular local school districts that have outstanding
programs concéraing the selection and use of supervisory teachers for -student

of teachers? If so,

please list the name and address of the superintendent of the local district.

#please enclose applicéble state policy and/or regulat

ion.

Thank yéu for your cooperation.

r Sincerely,

Eva C. Galambos
Staff Director

and the Schools

--ECG/be

Enclosure ®

Please return in-enclosed envelope.

7 Task Force on Higher Education
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