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I. Annotated Bibliography of Selected Studies

Related to Minority Aspirations




Baird, L. L. Careers and curricula. Princeton, NJ: Educational
Testing Service, 1974.

In 1971 a total of 21,000 college seniors responded to the College
Senior Survey sent out by éducational Testing Service. Of these 7,112
respoaded to a follow—up questionnaire, sent in 1972, that inquired about
their subsequent activities. A weighted figure was obtained to represent
the students and their activities, which showed that 3.5 percent of the
black students and 2.8 percent of the white students were engag?d in
professional study in business. The majority of the studgnts had already
entered the labor force, but, of the black students who were attending
graduate school the highest percentage (4.2) were enrolled in a social
science field. In contrast, 4.6 percent of the whites were in a hard
science area. Across race, 4.2 percent of the men and 0.7 percent of
the women were attending business school. The study goes on to explore
the extent to which students of different ethnic backgrounds fpllow
through with their career and educational plans.

Chapter 2 examines why students did not further their education.
Thirty-eight point two percent of the black students said they needed to
earn money and 31.2 percent said they could n;t afford it. The need of
practical experience was the reason given by 35;9‘percent of the blacks

.

for not attending graduate school. Of those blacks not attending,
48.2 percent intended to enter graduate school after working several
*
years. In fact 70 percent definitely intended to go to graduate school

as opposed to 46 percent of the whites. The students' career plans after

graduate school are examined in Chapter 4. Other chapters cover the

N2




students' feelings about their schools, faculty, administration, standard-
ized testing, etc. Chapter 9 deals with the differences between the
graduate experiences of black and white students. It suggested that

blacks feel mofe remote from their professors than whites.

Baird, L. L., Hartnett, R. T., & Clark, M. J. The graduatés. Princeton,
NJ: Educational Testing Service, 1973.

This report analyzes the responses ,of 21,000 students to the 1971
Colleée Senior Survey. It examines their undergraduate experiences,
their perceptions of careers and schools, their career decisions, the
differences between tbe plané of men and women, the differences between
blacks and whites, the correlation between grades and test scores, and
the correlations between caréer choices and financial ‘aid. The results
show fhat almost equal numbers of blacks (3.5%) and whites (3.7%) intend
to go to business school, while more men (5.5%) than women (1.0%) intend
to. The reasons given by large percentages of black students for their
choice of vocational fields are independence, service to others, security
(for students at predominantly bléck institutions), interest in working
with people rather than things, use of special talents and abilities, and
finally, an interest in the work acﬁivities. This study differs from ’
some others in that large percentages of the students did not chose the
high income ;eason. Other topics covered were parents' attitudes,
educational aspirations, plans for after graduation, reasons for both

furthering or not furthering their education, and experiences involved in

l
applying to graduate schools. Of particu¥ar interest were seniors'




perceptions of the career of business as 5 well paying, but relatively
insecure and high pressure career, which may have an overabundance

of qualified people. Seniors also percéived‘graduate schools of business
as competitive and demanding, with good teaching, but lacking in choice
of courses and opportunities for research. Also of interest were the
;easons given by students who did not plan to go on to advanced study the

next fall for not doing so. The'major reason for whites was that they

'were simply tired of being students; the major reason for blacks was that

they could not afford to go.

Blackwell, J. E. Access of black students to graduate and professional
schools. Atlanta, GA: Southern Education Foundation, 1975.

This paper discusses admission policies and practices, enrollment
trends, barriers to professional praétice, and various efforts to increase
the number of black students in graduate and professional schools. It

gives brief descriptions'of recruitment attempts by various professional

. groups, such as the Council of Legal Education Opportunity, American

Medical Associatioh, and the Carnegie Corporation.

Bowies, F., & De Costa, F. A. Between two worlds. Berkeley, CA:
The Carnegie Foundation for the Advancement of Teaching, 1971,

In this examination of black education, studies related to students'

aspiratidns are not given much space. The history and future of black




education receive the most attention. Chapters 10 and 11, "Negro

Students and Their Aspirations” and "Negro Education and thé Profgssicns,"
respectively, summarize thé results of several studies related to the
topic.

Pl

Brown, D. Students' vocational choices: A review and critique from
Guidance Monograph Series. Stone, S. C., and Shertzer, B. (Eds.).
New York: Houghton Mifflin Company, 1970.

Chapter three of this book reviews studies related to the vocational

chc’ces of college students. The studies were concerned with the vocational
decision-making process, personality factors, self-concept, women's
choices, parental occupation, etc. Relevant studies were selected from

the bibliography for review.

Cabrera, Y. A. Minorities in higher education: Chicanos and others.
Niwot, CO: Sierra Publications, 1978.

Cabrera presents general statements about minority education and
discusses some recommendations. Chicanos receive the most attention with
five chapters related ;o them; including United States Hispanics',
educational needs of Chicanos, Mexican~American higher education, aﬁd
recommendations‘for Chicano education. Two chapters are devoted to black

education and needs. American Indians, Asian Americans, and Puerto

Ricans are each giscussed in separate chapters. Sixty-four tables

present data including general enrollment, degrees granted, specific




degree and ma jor ‘information, and some census data. Specific fields
treated are law, medicine, dentistry, engineering, and pharmacology,
all of which underenroll minorities, especially Hispanics.

b

Centra, J. A. The graduaté degree aspirations of ethnic student groups
among GRE tést takers. Princeton, NJ: Educational Testing
Service, 1979.

By analyging the answers of 192,000 students who had registered
for and taken the 1976-77 GRE Aptitude test, completed at least oné
of the background questionnairer had indicated their ethnic idéntificatio
and had s;ated'their educational objective; Centra was able to examine’
the-differing aspirations of seven minority groups. Regression analysis
were performed on the d;ta to identify and compare the predictors of
aspirations for each of the.ethéic groups. Further analysis examined the

t

difference between the degree plans of minority and white students.

Crossland, F. E. Minority access to college. New York: Schocken
Books, 1971. '
Chapter One outlines the p?oblem and presents pertinent statistics. -
Blacn institutions are discussed in Chapter Two. Chapters Three and
Four presents the barriers to minority enrollment\and some attempts
to lessen these barriers. Specificélly discussed are how testing,

preparation, money, location, motivation, and race act as barriers.

1 .
The final chapter deals with conclusions and projections.

L
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Davis, J. A. Undergraduate career decisions. Chicago: Aldine
Publishing Company; 1965. :

-

In 1961, 33,982 seniors from 135 institutions of higher education

filled out a National Opinioﬁ Research Center questionnaire. The analyses
)

~

detailed~ih this book examined what happened to the students dug;ng~their
undergraduate years and‘how it wffected their career decisions. Topics
covered included freshman career aspirations, changes in career aspirations
by senior fear, and how various factors relate to the stability of or
changes in these espirations;\_zbére is some separate analysis for

Negmpes. Results show that business and education gain students while

,Mmedicine and engineering are among the "losers.” The rest of the book

goes into detailed examinationvof nine occupational groups. Some of the

conclusions about business are: (1) It is a masculine field; (2) People

*

* who choose it are more interested in mdney than being original or creative;

(3) Lower academic performance is associated with its choice; (4) Negroes

s

are less interested in it; (5) Catholics are more interested than Protest-nts
» ' : )

M *

or' Jews; (6) There is a net -increase in persons choosing business between
freshman and senfor years; and (7) Interest in people, SES, and hometown

are not highly related to choosing a business career.

Davis, J. A. Great aspirations. Chicago: Aldine Publishing
" Company, 1964,

Using a sample of -33,932 June graduates, the National Opinion

Research Center set out to examine these students' career plans. The

Jon
&




book begins by describing the characteristics of the sample. This was
followed by an overview of their plans for postgraduate study and the
students’ aspirations. Chapter Three examines various characteristics
of the students who are planning to 80 on to graduate school including:
motivation, academic performance, sex, race,.background characteristics,
and religion. Finally, Chapter Four looks at specific career fields

and their relatioﬁﬁhip to student characteristics, beliefs, and academic

\
I \\

plans. v \
\'.

Dreger, R. M., & Miller, K. S. Comparative‘psychological studies of
Negroes and Whites in the United States: l951-l965.\ Psychologichl
Bulletin Monograph Supplement 1968, 70.

4

A review of the liter;ture comparing Negroes and whites included . -
such topics as: physical and motor development, psychological functions,
1ntellectual functions, social perceptions and attitudes, and others.

In all, 10 major topics are covered.

Sixteen studies are reviewed concerning éducational and occupational
aspirations and expectations. Most of the studies found that Negroes
have the same or higher educational aspirations than whites. They also
place more emphasis on education, especially Negro girls. Negro girls
in most studies reject the role of housew1fe. Occupational aspirationr
were as high or higher than whites but plans and expectations were lower.
"The expressed goals are similar for the two races but Negroes plan

less and generally appear to be less achievement orientated."™ ".eothe

Negro female has consistently higher aspirations, more achievement
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motivation, and she is more likely than the male to make plansland follow
through wigh thém." J

One study felt that Negroes were more likely to desire and expect
blue collar or military jobs and be less interested in farming although
both groups sought white collar jobs.

~

Elliott, P. R. Enrollment of black students in professional and graduate
' study: A program to increase enrollment at the University of
Florida. Journal of the American Medical Associaton, 1969, 209,
1073-1076.

This arti¢1§ describes five projects designed to increase énrollment
of black students in general but specifically at the Univefsi;y of
Florida. One project involved high school visits by members of the
student American Medical Assoéiétion to encourage black students to think
about careers in the heal;h sciences. Another consisted of having black
medical students visit tfaditionally black colleges and talk with students
there. A third project initiated the Southeastern College Cbﬁnselors
Conferences. These conferences were designed to increase a'more initmate
contact between the University of Florida, particuarly the college of

<
‘medicine, and the counselors and colleges in the region. Another project

makes selected faculty from the College of Medicine available for campus
visits to participating cgffzées. The final project described was the -

‘Summer Fellowship Program for College Jumiors.
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Fichter, J. H. Career preparation and expectations of Negro college
seniors. Journal of Negro Education, 1966, 35, 322-335.

A
-

This paper represents a portibn of the data coliected from the
Class of 1964 by the &ational Opinion Research Center. It examines
various aspects of the career expectations of male and female black
college'seniors. Examining job characteristics we find that more women
than men feel that it is very important to have a job that offered
opportunities to be hglpful to others or useful to society, 90 percent

versus /9 percent. Men and women feel equally about the importance of

- creativity. and originality, 58 percent considered it very important.

a

Men felt more strongly about chances to exercise leadership (447% vs.
31%); and making'a lot of money (21% vs. 15%). This later finding is
interesting in that it agrees dith@the Baird (1973)lfindings but not with
several other studies which found that a much higher percentage of Negro
étudents felt that making avlot of money was a véry‘important job
characteristic. It is interesting to note that many féwer students
consider that they themselves lack the abilityAto become a business
executive than to become a physician (16% of the males and 34% of-the
females said they lacked the ability to be ,a business executive; the
figures were 46%Z and 57% for physician) because many student aspirations
include physician but not business executives. The paper goes on to
describe estimates of when and‘where Negrogs will have ﬁqual job
opportunities (10 years but not in the Southern states.« Also, what the

most important énticipated career activity will be (teaching 39% -




males, 647 females; administration or management 18% males, 16% females).
Most women expected to be working for an elementary or secondary school
system (61%), while men expected to work for elemengary or secondary
schdbls (297%), buysiness or industry (17%Z), or the federal government
(17%). When asked the reaséné for not entering business fields althougﬁ
they seriously considered it, the men;s téactions were split between the
feeling that Negroes can get nowhere (36%), they lost interest in the
subject matter (27%), and they had no financial resources to pursue study
(23%). Women either lost interest in the subject matter (55%) or felt’
Negroes would get nowhere in this field (26%). Of the 136 males who ‘
planned to go to graduate management schools, most felt that they wou;d
start in five years or 1ess; 69 percent of the womenvsaid this. Of the
214 students who intended to enter graduate management schools 54 percent -
said that they felt their opportunity to get postgraduate training was

equal to whites.

Fichter, J. H. Graduates of predominantly Negro colleges: Class of
1964. Washington, DC: U.S. Government Printing Office, Public
Health Service Publication No. 1571, 1967.

“Through tables, figures, and text the results of this‘ done

for NIH by the National Opinion Research Center focuses on the experiences
and plans of these Negro students. Chapters cover such topics as:
childhood experiences, getting ready for college, poverty and life
chances, talented Negro women, segregated colleges, plans for employment,

race and job opportunities, and plans for postgraduate training.




: Iable‘4.20 sﬁows that one-third of ‘the mﬁle graduates did not

| énger a business career, &hich they‘pre?erred, because they felt there
) | . was little chance for Negroes. Fifty-five percent ok the femalé‘graduates'
i ”Vlost interest. 'Studéhts selecting careers in business increased from

freshman to senior years, especially for males whose initial levels

were much higher. q

F;fteen percent of the male graduates and 44 percent Pf the female -

graduates felt that they did not have the ability to be a_business

executive while 26 and 49 percent, respectively, felt that they did not
- have the personality needed. Only two percent felt that they could not
make eno;gh money as a business executive and five or less percent felt
that they would h;ve to invest too much time and money into preparation
for that~carger. Students claéZed business careers as poor job opportuni-

ties. They felt that business careersg were opened mostly to exceptional

Negroes but that this was changing for the better.

i

Freeman, R. B. Black elite: The new market for highly educated black
Americans. New York: McGraw-Hill, 1976.

The Black Elite is a discussion about the improvement in the
e = /t““"""""‘*’ e e e e ¢ el e e e e e e e — e - o, P
economic and occupational opportunities available to blacks since the
1960s. Chapter One gives the statistics that describes this change.

It shows an increase in the percentage of non-white students compared to

white students who enter management positions after graduating from

college, a 13—-point difference in 1950 to a S-point differential in 1970.

-




The relative probabilities of employment showed the fiost gain in the

fields of accounting, engineering, management, and personnel and labor
relations. But these gains have not erased the unequal disgribution of
whites in the-most gesired p;sitions. ‘The increase "in employment opportu-
nities is accompanied by a similar increase in median income. Chapter
Two tells of the increase in black enrollment in higher eudcétion,
including a section on graduate tfaining. This section mentions some of
the programs developed to encourage minority admissiohs to graduate
schools including the Council for Opportunityxin Graduate Management
Education, Accelerated Business Leadership Edu&ation, and the Consortium
for Graduate Study in Management. It aiso mentions that small enrollment
pf black students_in graduate management progréms compared to other
fieclds. Chapter Three deals with the black stﬁdenh§' response to this
increase in educational occupational opportunity. bata showed that 7.3

percent of the black students in the Class of 1961° chose business careers

t compared to 20 percent of the Class of 1975. The increase in formerly

closed fields was accompanied by a decline in education majors. Similar

shifts in the occupational distribution of black college graduates were

~ also_shown. The "Black Elite"” survey also showed that black students

tended to underestimate the improvement in job opportunities for black

MBAs and tended to overestimate the limitations caused by discrimina-
tion against black MBA (p‘v83). Expected income has a zreater effect
on a black student's decision to enter a particular profession than it
has on a white student. 1In addition, £he stability of the income or

employment is more important to black than white studerts. Chapter Four

JT
Q)
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deals with the new patterns of social mobility that resulted in the

D]

changes in the labor market. Chapter Five asks if the changes in the

labor market are the result of antidiscriminatory activities by the

federal, state,.aﬁd local governments along with judicial decisions and

.,

the actions of private groups. Chapter Six states that public employef?

played a greater role hiring highly qualified blacks than did private
employers. Chapters Seven and Eight deal with black school teachers and
academicians, respectively. Chapter Nine summarizes the studies findings

.

and exmaines their implications.

Gurin, P., & Epps, E. Black consciousness, identity, and achievement.
New York: Wiley, 1975,

A

Between 1964 and 1970 the authors conducted a serieg of four cross-
sectional and longitudinal studies on which the information in the Book
iskbased. The data came from students attending ten historicélly black
colleges which wereschoéeh to represent gifferent types of predominantly
biack Folleges and universities. Three characteristics were included
in selection: (1) whether the schools were public or private institution,

- —€Z2) whether they were of the highest‘académic status or a somewhat lower
? status, (3) whether or not there was administrative constraint placed
on student activism. Using the data from these studies the qgthors

",

examine individual achievement among the students, *collective" ‘or group.

achievement, and finally, in the last of the three major subdivisions of

this book, the two types of achievement are combined and integrated.




-

Froﬁ questionnaires answeréd in both 1964 and 1970, it was disco@ered

that 80-90 percént desired to enter into a profession, especially teaching
and social service. Less than 10 percentvof the students aspired to
business related jobs, the authors remarking that studénts were “responding
realistically to closed doors in business and industry.” By 1970,
however, the freshmen meh were‘beginning to be more interested in business
careers. Whige 81-92 percent of the students wanted to go on for an
advanced degree, only 8-20 percent were certain they would be able to;
financiai considerations béing the biggest stumbling block. Also only
5~20 percent intended to go on to graduate school in business. It was
found that male students' aspirations and expectations were generally
higher than those of the females although black senior womens' aspirations
were higher than a saﬁple of senior women from 246 four—year institutions.
Also the women chose more "feminine" occupations.

4

Gurin, P., & Katz, D. Motivation and aspiration in the Negro college.
Ann Arbor, MI: Institutes for Social Research, University
of Michigan, 1966.

This report to the Office of Education examines the patterns of
students' occupational aspirations—-at 10 predomimantly Negro colleges. -
Approximately 4,000 students filled out questionnaires, 600 yere inter—
viewed, and 950 students participated in a special study to examine
students' opinions of different careers. In addition, the freshman
students filled out a second questionnaires at the end of their first

year.

v
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The study examined students' occdpational choices and how the
students' sex affects their choices. They also evaluated different
occupations. In addition they examined social class, family influences,
motivational factors, success expectancies, and realism of aspirations.
Finally, institutional differences were analyzed.

Specific findings reléted to business education were that few
students, 11 percent of the males and 12 percent of the females, were
interested in business careers. Most of those males expected to be
“accountants (7%) and the ma jority of those females (5%) expected to be
secretaries. The authors thought ghat students were not seriously
considering other business careers.. In addition, top—level business
careers were not rated as having as high a prestige ranking as doctors
or engineers, alfhough many were coﬁsidered desirable.

"The data indicate not only that few students in this population
aspire to jobs in business but also that many business occupations are
judged a; being both_relat;vely difficult for a Negro to obtain and
rather low in prestige. Not only do these students' views about
business opportunities for Negroes need to be altered, but there‘is also

e
a need to redress the effect of exclusion and unfamiliarity on the

prestiée they attach to performing many of these business roles.’

~
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Hamilton, I. B. Graduate school programs for minority/disadvantaged
students. Princeton, NJ: Educational Testing Service, 1973.

The stated purpose of this survey was fourfold: (1) to obtain a
current and detailed description of special programs in this area; (2) to
examine the administration, cost, level at which effective action takes
place, and the effectiveness of these programs; (3) to identify future
plans; and (4) to identify model programs. To obtain this information é
50-item questlbnnaire_was sent to 302 member institutions of the Council
for Graduate Schools in the United States, 195 useable questionnairesv
were returned. ‘information in the report covers enrollment (4.14 percent
of all nminorities were enrolled in busineés compared to 12.14 percent
nationally), recruitment, special entrance procedures, and financial aid.
Program self-evaluations were also examined. Institutions were asked to
describe their strengths and weaknesses. Finally; a list of character—
istics that seemed to describe the most effective institutions was |

developed.

Hartnett, R. T., & Payton, B. F. Minority admissions and performance in
graduate study. New York: Ford Foundation, 1977,

Alﬁhough related specifically to obtainiqg information that w;uldrrﬁ
be relevant to the Bakke case, some general 1nformatiqn is presented in
this report. One importaﬁt finding stressed by this report is that.
many successful minority Ph.D. candidates would never have been considered
for admission to graduate‘school if only test scores or undergraduate

. L
grades were used as the determinants of admission. In fact, half the

2R




students in the study would not have been accepted to graduate school if

a GRE-Verbal score of 500 or more was a requirement. If a combined
requirement of a 500 GRE-Verbal score and a GPA of at least 3.00 were

used, a third of the students would have been refused admission.

How to increase the supply of minority managers for United States
corpo-ations. Oak Park, IL: William M. Young and Associates,
1976-77. /,/ .

This paper describes.a study done for the Advisory Council of the
Graduate School of Management of Northwestern University. It had four
stated study topics: (1) businesseé minority recruitment practices, ‘
(2) educational programs needed by minority students pursuing degree
programs in schools of business, (3) methods for increasing the number of
minority managers, and (4) ways to upgrade currently employed minorities
into managerial positions. The major findings were: (1) young minority
members lack a basic understanding of the business world; (2) high school
age is the Qost impoftant time for vocational choice; (3) parents, high
school counselors, and teachers play a critical role in a youth's career
decisions; (4) high school counseling systems do uot provide accurate
information; (5) high school business curriculum is inadequate; (6) early
exposure of minority youth to business environment has a positive effect;
(7) need to increase minority applicant pool to graduate management
schools; (8) admission practices and results are being adverseiy affécted
by inadeduate quantitative preparation of minority group applicants, by

shortage of financial aid, and by inappropriate use of éonventiqpal

23




admission standards which are designed for whites; (9) need for more

minority faculty; (10) addition of course work which develdps social and

political.skills; and (11) examination of innovative curricula such as

-

work experience, independent study, and competency based education.
@
Additional findings suggest ways of upgrading existing minority employeées

and also specific short—term recommendations to the graduate school of

management at Northwestern.

Institute for the Study of Educational Policy. Equal education opportunity
for Blacks in U.S. higher education. Washington, DC: Howard
University Press, 1976. '

<

Chapgér One of this book discusses the problems with data on blacks
in colleges, including methodological coﬁsiderations, problems with
statistical techniques, incompatability of data across sources, and
missing data. Access, distribution, and persistence of blacks in qollege
is discussed in Chapter Two. Chapter Three "Bafriers to equal educational
opportunit§ for blacks” covers, along with categorical, educational,
and psychosociél barriers to education, _he concept of aspirations.

Data shows that black aspirations are higher than actual attainment.
Chapter Four discusses tﬁe‘impact of higher education on income, and

Chapter Five deals with the policies of the federal government.




%

Schneider, S. A. The availability of minorities and women for professional
and managerial positions 1970-1985. Philadelphia: The Wharton

School, University of Pennsylvania, 1977.

. N
This book discusses the outlook for minorities and women in seven

professions. Separate sections deal with‘engineering, accountancy, other
business and management, law, séience, and medicine and dentisgry. Some
oé‘the results of the American Assembly of Collegiate Sch061 of Business
Survey are discussed. The‘re5ulting projections indicate a ﬁodest

-

increase in the number of women and minorities entering business careers

L]

but not exceeding or even reaching their representation in the population.

o«




II. " Supplemental Bibliography

L2
i~
L




-25~

Abrahams, I., Vocational interest of selected Indian college students

as measured by the Kudef,Preference'Record. . Journal of American

Indian Education, 1962, 2(1), 20-24.

Allman, R. W. An’evaluqtion of the goals of higher education By 294

co%}ege seniors in'Alabaﬁa. Journal of Negro Education, 1960, 29,
198-203, <

An exp;pratogxfevaluétion of U.S. medical schools' efforts to achieve

equal representation of minority students Vol. II. Springfield,
“VA:' National Technical Information Service (order no. PB=262
127/4ST), November, 1976. -

R 1 . ‘
Antonovsky, A. Aspiration, class, and racial-ethnic membership. Journal.

of Negro Education, 1967, 25, 385-393.

Aronson, J. B. An analysis of supported projéct to test methods for

increasing the access of ethnic minority students to careers in

service and technology. Vol. II Technical Report. Springfield,

VA: National Technical Information Service (order no. PB-265
925/8ST), November, 1976. PR
Back, K. W., & Simpson, I. H, The dilemma of the Negro professional.

Journal- of Social Issues, 1964, 20, 60-70.

Bracey, J.’H. Jr. - The graduate schéol experience: A black student

*

viewpoint. The Graduate Journal, 1966, 8, 455-458.

Brazziel, W. F. Jr. Curriculum chdiée in the Negro college. Journal of .

Negro Education, 1960, 29,  207-209.

Brown, A. The Negro graduate, 1950-1960, Negro Educational Review, 1960,

11, 71-81,




Brown, ﬁ}, & Stent, M. D. Minorities in U.S. institutions of higher

education. New York: Praegef Publishers, 1977.

Calvert, R. Jr. Equal employment opportunity fdr minority group

w

/ 20llege graduates: Locating, recruiting, employing. Garrett Parks,

MD: The Garrett Park Press, 1972. o
Clarke, K. B. The Negro college student: some facts and some concerns.

‘Journal of the Association of College Admissions Counselors, 1964,

g

9(3), 11-14.
Clift, V. A. Higher educatibn of minority groups in the United States.

Journal of Negro Education, 1969, 38, 291-302,

Coleman, J. S., Blum, J. D., & Sorenson, A. B. Occupational status

changes for whites and blacks during the first ten years of occupa-

tional experience. Baltimore: The Johns Hopkins University for

Social Organizatyon of Schools, Report 6, October, 1971.

De Hoyos, A. Occupational and educational levels of aspiration of

Mexican-American youth. San Francisco: R & E. Research Associates,

1971,

Fernandes, J. P. Black manager in white corporations. Springfield, VA:

National Technical Information Service (order no. PB-231 51215),

March, 1974,

Ferrin, K. I., et al. Access to college for Mexican—Americans in the

southwest. Princeton, N. J.:  College Entrance Examination Board, 1972,

Fichter, J. H. Neglected talents: Background and prospects of Negro

college graduates. Chicago: Nationél Opinion Research Center

(Report #112), 1966.

o




-Fitzhugh, H,. N{'(ed.) Problems and opportunities in the field‘of;

business. Washington, DC: 7. S. Department of Commerce, 1962.
Foley, E. P. The Negro businessman: in search of a tradition. Daedalus,
1966, 95, 107-144,

Franklin, E. G. The Negro professional class. Glencoe, IL: Free

Press, 1959.
Garbin, A. P. Occupational choice and the multi-dimensional rankings

of occupations. Vocational Guidance Quarterly, 1965, 16, 17-25.

-

Glenn, N. D. Negro prestige criteria: A case study in the bases of

prestige. American Journal of Sociology, 1963, 68, 645-657.

Groves, T. D., Powers, J. F., & Michenér, B. P, Socio-cultural and

psychological factors in American Indian high school classroom

performance and post-graduate success: Theory and methodology, -

Boulder, CO: Institute of Behavioral Sciences, University of

Colorado, 1967.° "

Gribbons, W. D., & Lohnes, R. R. Emerging Careers, New York: Teachers
College Press, Columbia University, 1968.

Haber, S. E. On the racial compositiorn of workers available to an

organization. Springfield, VA: Natienal Technical Information

—

Service (érdef no. AD-A042 285/7ST), May, 1977.

Hamilton, K. 'Goal and plans of black women: A sociological study.

Hicksville, NY: Exposition Preés, 1975.

Harris, E. E. Some comparisons among Negro=white college students',

&

- social ambitions and éstimated social mobility. Journal of Negro

2

Education, 1968, 35, 351-368. .




-28-

Heller, C. S. New converts to the American dream? Mobility aspirations

' of young'Mexican Americans. New Haven, CT: Collegé and

" University Press.

\;\\ﬁl Kell, D., Lennon, F., & Plum::r, M. A study to document the effects of

altering traditional dental school recruitment and admissions

policies for minority students Vol. I - IV. Springfield, VA:

National Technical Information Service, Rgport Nos¢ BHME 72-15,

~

January, 1974.

0

Kohen, A. I., Grasso, J. T., Meyers, S, C., & Shields, P. M. Career

thresholds. Volume VI. Longitudinal studies of the educational and

Y

RN labor market experiences of young men. Springfield, VA: National

» Technical Inf?rmation Services (order no. PB-266 221/IST), March
1977.
Kuritz, N. The iéte;lectual-world of the Negro college student. Journal
of Soeial and Beﬁavioral Sciences, 1968, 8(3), 18-24,

b ~
‘Littig, L. W. Negro personality correlates of aspiration to traditionally

open and closed occupations. Journal of Negro Education, 1968,

37, 31-36. .

. -

Littig, L. W. A pilot study of personalify factors related to occupational

aspirations of Negro college students. 'Report to the U. S. Office

Lo

1

| of Education, 1966, | | ,

McN%mara, P. H. Some factors associated with differential grade perfofmance
\ - .

\of Mexican—-American and non-Mexican American college students. .

1

\Paper presented at annual meeting of the Southwesterﬁ Social Science

%ssociation,ADallas, Texas, March 1970.
\ .

39




“

-29-

' Ostlund, L. A. Occupational choice patterns of negro college women.

£

Journal of Negro Education, 1957, 26, 86-91.

Pierce, J. A. Negro business and business education. New York: Harper,

1974, .

Plaut, R. L. Prospects for the entrance and scholastic advancement of

Negroes in higher education institutions. Journal of Negro Education,
1967, 36, 230-287.
Plaut, R. L. Increasing the quantity and quality of Negro enrollment in

g%llege. Harvard Educational Review, 1960, 30, 270-279.

Preston, V. Improving programs in graduate education for Negroes.

Journal of Negro Education, 1967, 36, 238-248,

Risch, C., & Beymer, L. A framework for investigating career choice of

women. Vocational Guidance Quarterly, 1967, 16, 87-92,.

Rose; A. M. Graduate training for the culturally deprived. Sociology
of Education, 1966, 39, 201-208.

Schmiedfng, O. A., & Jensen, S. F. American Indian Students: Vocational

developmeht and vocational tenacity. Vocational Guidance Quarterly,
1968, 17, 120-123. ;
Selvin, H. C.  The impact of university experiences on occupational
s

plans. School Review, 1963, 71, 317-329,

SIGCum, W. L., & Bowles, R. T. :Attractiveness of occupations to high

school stddents. Personnel and Guidance Journal, 1968, 46, 754-761,
Smith, H. P., & Abramsen, M. Racial and family corralates of mobility

aspiration. Journal of Negro Education, 196?, 31, 117-124,




-30-

St. John, N.. The effects of segregation on the aspirations of Negro

youth. Harvard Education Review, 1966, 36, 284-294.

Strong, E. K.~ Amount of change in occupational choice of college

freshman. Educational and Psychological Measurement, 1952, 12

677-691 .

*
.

Turner, R. H. Some aspects of women's ambition. American Journal of -

’

Sociology, 1964, 70, 271-285. .

FWeinberg,-M. Minority students: A research appraisal. Washington,

L3

DC: Government Printing Office, 1977.
Weiner, M., & Murray, W, Another look at the culturally deprived

and their levels of aspirationé;° Journal of Educational Sociology,

1963, 36(7), 319-321.
v




III.

Bibliography for the Tabular Data




-33-

Altman, R. A. A summary of data collected from graduate record examina-

tions test-takers during 1976-77. Princeton, N. J.: Educational
Testing Service, 1977.

A national profile of blacks youth: Class of 1971. Minneapolis, MN:

Publications Division, Survey Research Services, National Computer

Systems, NSSFNS Research Reports, Vol. 1, No. 1, 1972,

Astin, A. W., King, M. R., & Richardson, G. T. The American freshman:

National norms for fall 1979. Los Angeles: Cooperative

Institutional Research Program, Graduate School of Education,

University of California, 1979,

Atelsek, F. J., & Gomberg, I. L. Bachelor's degrees awarded to minority

students, 1973-74. Washington, DC: American Council on Education,

Higher Education Panel Reports, No. 24, 1977.

Cabrera, Y. A.  Minorities in higher education: Chicanos and others.

Nirvot, CO: Sierra Publications, 1978,

Dearman, N. B., & Plieko, V. W. The condition of education: 1980,
Washingtqn,‘DCE Nationad Center for Educational Statistics,

1980. T

El-Khawas, E. H., & Kinger, J. L. Enrollment of minority graduate

students at Ph.D. granting institutions. Washington, DC: American

&

Council on Education, Higher Education Panel Repofts No. 19, 1974,

Freeman, R. B. Black Elite: The new market for highly educated black

Americans. New York: McGraw-Hill, 1976.

Harmon, L. R. A century of doctorates: Data énalyses of growth and e

change. Washington, DC: National Academy of Sciences, 1978,

9




-34=

Leslief L._L. Higher educatién opportuﬁity: A deéade of progress.
Waéhington, DC: The Ameriéan Asébciation for Higher Educati&n, '
ERIC/Higher Education Research Report No. 3, 1977.

Peng, S. S., Wisenbraker, J. M., Bailey, S. S., & Marnell, D. Tabular

suﬁmary of the third follow—up questionnaire data. Research Triangle

Park, NC: Research Triangle Institute, 1978.

U. S. Bureau of the Census, Current population reports, special studies

Series P-23, No. 80, The social and economic status of the black

population in the United States: An historical view, 1790-1978.

Washington, DC: U. S. Printing Office, 1979.

-~

U.S. Bureau of the Census, Current population reports, Series pP-20,

No. 350, Population profile of the United States: 1979. Washington,

DC: U. S. Government Printing Office, 1980.

Wild, C. L. A summary of data collected from graduate rec&rd examinations

test—takers during 1977-78. Princeton, NJ: Educational Test'ung

Service, 1979.

Wila, C. L. A suamary of data collected from graduate record examinations

test—takers during 1978-79. Princetoh, NJ: Educational Testing

Service, 1980.

W
Ci




LV. Selected Bibliographies Related to Black Issues




rBngelsdorf,.w. Ethnic studies in higher education: State of the

art and bibliography. Washington, DC: American Association of
State Colleges and Universities, 1972.

Chambers, F, Bléck higher education in the United States: a selected

bibliography on Negro higher education and historically black

colleges and wniversities. Westport, CT: Greenwood Press, 1978.

This book lists publications by and about blacks in six categories:
1) docéoral disser;ations, 2) Institutional histories, . Periodical
literature, 4) Master's theses, 5) Selected books and general references,
and 6) Miscellaneous. .‘Pthors are listed alphabetically within each
section. The selections are concerned primarily with "sources of informa-
tion on yarious phases of the literature and research on Negro higher

education and historically black Colleges and/or universities.”

Directory of National Sources of Data on Blacks in Higher Education.
Washington, DC: Institute for the Study of Educational Policy.
Howard University-Dunbartan Campus, 1976.

The pamphlet lists agencies and groups who publish or provide
information on minority students. 4Included among these sources are: The -
American Assembly.of Collegiate Schools of Business, American College
.Testing Program, American Céuncil on Education, Association of American
Colleges Project on the Status and Education of WOmen; EEOC, Institute
for Sefvices to Education, NAACP Ed/Voc. Profiles on who the Black

student is, National Board on Graduate Ed., and others who may be able to

provide material of interest.




-38-

Kenton, E. (ed.) Negroes in the U.S.:. Social, industrial, and behavioral
interactions. Vol. II. Springfield, VA: National Technical |
Information Service, November, 1977. : |

This annotated bibliography includes studies in racial~labor market
conditions, employment, etc. NTIS is a source for reports of #overnment-
sponsored research and development projects. ‘
' |
\

£

Link, A. D. Mexican—-American éducation: . A selected bibliography. Las
Cruces, NM: ERIC Clearinghouse on rural education and small
schools, May 1972, :

An ERIC publication which gives the entry and abstracts for articles

in the clearinghouse that are related to the title subject. Few entries

relate to higher education and almost none to the topic of interest.

-

Miller, E. W. The Negro in America: A bibliography. Cambridge, MA:

Harvard University Press, 1966. :

The table of contents sets out a defini?e outline for this bibliography.
Thirteen well defined categories, inciuding économic status and problems,
employment, and education, assist in the perusal of the entries. The
subcategories of guidance and occupational choice lists studies that Qeal |
primarily'with elementary and secondary school students. Annotations

help explain some of the less clear titles.



-39

Miller, W. R. with Vowell, F. N.;, Grist, G. K.; Diertrich, J. C.; Ev rsole,
F. W.; Fern, J. J.; Holte, J. C,; Miller, P. C.; Stemlér, M. L.; ~
Strom, S. J.; & Whitman, L. R. A comprehensive bibliography for the
study of American Minorities, Vol. 1 & II. New York: University
Press, 1976, ’ '

.

These volumes list publications for each of 41 minorities broken
down by headings such as " history, education, psychology, fiction, music
and dance, sociology, politics, health, religion, literature, economics,

biographies, and autobiographies, and various special topics.

—

~

Oaks, P. Minority Studies: A selective annotated bibliography.
Boston: G. K. Hall & Company, 1975.

This book deals separately with works related to Native, Spanish,
Afro, and Asian Americans. Bibliographies, periodicals, and books by
subcategories are given. The author's objective was to list easy to find

basic information books about the specific minorities.

.

*
v

Porter, D. B. The negro in the United States: A selected bibliography.
Washington, DC: The Library of Congress, 1970, :
Under sections titled economic conditions, business, employment and

education the compiler includes studies related td‘the topic. Also

included are sections on bibliographies, civil rights, biogrqpby, cooking,

histofy, literature, health and race relations.




