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ABSTRACT
Since the population® of 17-to-2l1l-year-old males, the

traditional source for military recruitment, will decline sharply
during the 1980s, consideration is being given to recruiting males
aged 23-29., A national survey was conducted to assess the interest of
23-to-29-year-old men in joining the military under present
conditions and with monetary (bonuses, educational incentives,
lateral entry p;y) and nonmopetary (training, job, location,
guarantees, contract length options) incentives. A variation of

. random digit d1a11ng was used to locate males in the sample age droup-
not currently in the military; telephone numbers were drawn so that
listings for each state were proportional to state populat1on' and
1nqprv1ew1ng was terminated when approximately 4,000 interviews were
obtained. Results of the survey showed that 12.7 percent .of the
respondents indic¢ated they were definitely or probably plann1ng to
Jo1n the military, with the Air Force the most preferred service.
Persons planning to join the military most commonly listed trainimg,
gaining new skills/experience, patriotism, and economic- factors as
motivating factors. Persons not interested in joining the military
noted already having families and jobs as deterrents. The survey also

- showed that training and locational guarantees, educational benefits,
and lateral entry pay were powerful incentives. It was .concluded that
market1ng/advert1s1ng strateg1es need to be developed to recruit men.
of the 23-29 age group into the military service. (KC)
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- FOREWORD

-
-

The work described in this report was conducted within task area ZF63-521-001-010
(Manpower Management Decision Technology), work unit 03.16 (Accession Planning
. Models). The objective, of this work unit is to develop methods to analyze tradeoffs
"between enlisted manpower requirements, persqnnel policies, and' available enlisted
manhpower supply. Funding was ‘also provided by the Air’Force Recruiting Command.
This report describes the results of a national suri'ey of 23-29 year olds to assess
their intentions to join the armed services under current cenditions and alternative

A aN

+

incentive options. Results will be used to structure marketing/advertising strategies

‘(Navy and Air Force Recruiting Commands) and as an input to accessien estimation

techniques. The survey, was conducted under contract by Market Facts Incorporated,
Arlington, VA. \ 5 .

Appreciation is extended to the following:

e Former Deputy Assistant Secretary of the Navy for Manpower M. Snavely-Djxon
and members of her staff, particularly COL 3J. Cirie .and Mr. W. Lindahl, for their

continued support, assistance, and cooperation,in obtaining necessary clearances. *
"\ -

e Members of the Joint Advertising and Marketing Committee for their assistance
in designing the survey. They include Dr. S. Bridges and COL B. Varn of the Air Force;
CDR H. Levien, CDR P. Van Winkle, CDR'R. McCumber and Ms. Sarah Motley of the
Navy; COL J. Ruffini of the Marine Corps; MAJ G. Thompson of the Army; and Dr. G.
. Thomas Sicilia of the Office of the Secretary of Defense (MRA&L). ‘

e Mémbers of Market Faktts for their assistance in designing the survey.
N ' . &

The contracting office's technica preséative was Dr. Jules L Borack."

-

JAMES F. KELLY, JIR. JAMES w. TWEEDDALE
Commanding Officer - S Technical Director
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Problem .

) ' ¢ ) -,
é.- . / ) _SUMMARY . - _ N

‘
4

The ability of the individual services to atchieve projetcted qualitative and quantita-
tive accession goals during the mid 1980s and beyond is an issue- of increasing conc®rn.
During this time frame, the size of the military's principal p%ol of enlistees, males 17 to
21 years old, will decline sharply The magnitude of the population of 23-29 year old
males, however, will markedly increase during the first half of the 1980s and- rgmain
above 193€nlevels during the entire decade. This suggests that this-pool of somewhat

.

older men Ynay represent an economical source for augmenting traditional supply sources.
. \ N J
Objective ) - '
N a

The primary objective of this survey was to prov1de reasonable estimates of the
'overall number and composition of men 23 to 29 years old interested in joining the

military under current conditions and under various monetary and nonmonetary incentives.
. . {

.
L

Approach . . .
A nationgl telephone survey using a variation of random digit d1a11ng was used to’
locate males who were between 23 and 29 years of age, currently residing in a household,
and not currently in the military. Telephone numbers were drawn so that the number of
listings for each state was proportional to the state population. Interviewing was
terminated when approximately 4000 (actually 4003) completed interviews were obtained.
The total sample consisted of 3411 nonprior-service respondents and 592 prior-sérvice

respondents. .

Sample members were asked to indicate whether they were planning to join the
military under current conditions and whether they were more likely to join under
alternative scenarios involving monetary incentives (bonuses, lateral entry pay, educa-
tional benefits) and nonmonetary incentives (training/job guarantees, location guarantees,
various contract lengths). Data were also gathered relating to demographics, job

\
\charactenstlcs, prior mllltary(hlstory, branch preference, expectatxons, etc. .

3

Responses were weighted so that findings could be projected to the natiorial
population of 23-29‘year old males. Comparisons were made between demographic
-characteristics of currently interested and.uninterested ‘men and also between currently

»
uninterested men and those whose interest increased due to additional incentives.

N >

Results «
. - > . . .o

Ovérall, 12.7 percent of the respondents indicated they were definitely or probably
‘planning to join the military. (Similar surveys of younger men 16 to 21 years old have
elicited interest levels of approximately 30%.) The Air Force was rated as the most’
. preferred service,, with. the Army, Navy, Coast Guard, and Marine Corps being rated
s:gmflcantly lower. *Additiondlly, 23-29 year olds were found "to be more selectlve in

térms of service of choice than were 16-21 year olds. .

' Interest in* jolning the mllltary tended to be hlgh.er among prior-service respondents
than nonprior-service respondents; however, the two groups' interest in ]omlng the active
enlisted force tended to be fairly similar. Prior-service respondents exhibited a different
“branch preference proflle from that obtained for nonprior- -sérvice individuals, primarily
becayse of a decline in the Air Force's share of positive fesponses.

-
» -
Ied -

- i © :




~

* national survey of prior-service individuals should be initiated.

Individuals planning to pin the mlhtary most commonly fisted training/gaining new
skllls/expenence, patriotism, and economic factors as motivating factors. ,Those not
planning to join frequenfly mentioned already settled/have job/have family as deterrents. -
Additionally, it was found that individuals planning to join the military had demographic
characteristics much like those seen in surveys oI'younger men:

The survey indicated that incentives tend to increase both the quantity and quality (m [
terms of education, high school grades) of the pool of interested men. Training and job
guarantees appear to represent the most preferred incentives, with noncontributory
educational benefits also scoring highly.. Interest consistently increased with the dollar
amount of lateral entry pay incentives, whereas the magnitude of the bonuses did not
‘appear to affect interest significantly. Shorter enlisthent contract lengths tended to
increase interest. .

. . .

Conclusions
Lonclusions

1. Although enlistment intentions tend to decrease with agé, the decline is not
sufficient to warrant dismissal of the 23 29 Jyear old population as.a source of supply
during the 1980s and 1990s. -

2. Incentives such as tralmng/]ob guarantees, locational guarantees, educatiogal
benefits, and lateral entry pay all show promise as methods for, increasing the quality of
accessions from this age range. . < .

1] 1

3. Older individuals appear to exhibit interest in fewer services than do their.
younger counterparts. _ This finding suggests that marketing and.advertising strategies ,

should be undertaken by the services individually. An all-service advertising campaign

might not be effective. . Raall .

' ’
[

Recommendations

Marketing/advertising strategies should be reevaluated if a more intensive effort to
recruit 23-29.year olds is contemplated. Additionally,research should be commenced to
address the costs/benefits of sxgmﬁcanftly broadened recruitment from this age range.
Furthermore, some of the surprlsmg findings of this effort suggest that a large-scale

¢
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INTRODUCTION <.

Problem and Background

The future sustainability of the all-volunteer force issbeing debated by Congress and .
within the Department of Defense. One issue of increasing concern relates to the ability
of the individual services to achieve projected qualitative and quantitative accession goals
during a tim¢ frame that will witness a substantial decline in the United States' population
of young men. Figure 1 presents recent U.S. Bureau of the Census figures that detail the

magni of thi lati .
agnitude of this popu aitlo.n decrease N
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Figure 1. Estimates (in thousands) of U.S. male population agé,l
17-21, including Armed Forces overseas. ,

>

—— . ’ ‘

The importance of this drop is highlighted in Tables 1 and 2, which illustrate FY 198',1

nonprior-service enlisted accessions by age for each of ilbe military branches., The tables
indicate that an overwhelming percentage .of accessionw consist of individuals 17 to 2}

L] D

years of age. .
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" Table 1

,

Number and Percentage of NPS Accessions 23 Years of Age and Older

Total

Age Male Female
23+ ) 11,131 3,347 143478
% 23+)( (11.3) (15.8) ° (12.4)
. Total 98,578 18,121 , - 116,699
Navy: ’ >
23+ 7,726 -1,817 * 9,543
(% 23+) (9.7) (18.1) (10.6)
Total © 80,044 9,646 89,890
Air Force: :
23+ 6,550 1,435 7,958
(% 234) (9.9) (13.5) (10.4)
“Total 66,259 . 10,605 76,864
Marine Corps¢ . .
23+ - 1,791 234 2,025
(% 23+) . (4.8) {10.6) - (5.1)
Total 37,677 2,211 . 39,888
DoD: ~ : R
23+ 27,198 6,833 ~ 34,031
(% 234) (9.6) (16:8) (10..5)
. Total 282,558 40,583 323, 141

Fa 4
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NPS Accesuons to Active F:orces—Aaned Age ﬁy‘Servxce and Sex

Table 2 P

(October 1980-Sepsember 1981)

Age o * Male - Female Total
Army A
17 . ~ 11,709 - 1,%2 13,071
13 32,677 5,505 38,182
19 20,767 . 3,826 24,193
- 207 11,362 - 1,935 13,277
21 6,430 1,800 7,380
2 - 8,472 1,186 5,618
2 3,206 — 23] 4,037
n =< 2,262 536 2,88
254 5,663 1,930 7,593
Total 9,573 ) ~ 18,121 116,699
Median Age 19.28, 19.¢ 19.3
. =_J 'Navy
17 __ = 10,751 ‘ 623 11,375
13 = 27,006 2,601 29,607
19 < 16,94 1,916 12,260
20 s, 021 °* 1,208 10,229
21 5,1% 20 6,03
2 3,400 - 641 4,041
2 2,456 485 2,91
2 . 1,563 , 328 1,871
25+ 3,727 ’ 1,004 4,731
Total = 30,044 - 9,646 . 89,690
Median Age . 19.1 = 19.3 19.2
= R Air Force { .
17 X ot 709 5,547
13 221,177 3,123 25,300
19 - 15,732= 2,150 17,382
20 9,391 1,479 10,870
21 5,120 973 6,093
2 3,450 736 4,136
2 2,410 5ag 2,958
% 1,664 £311 1,995
25+ 2,476 ~ 556 3,032
Unknown 1 - -1
Total 66,259 10,605 76,864
Median Age 19.5 19.7 T 19,5
-, Marine Corps -
17 6,099 . 131 6,230
Is 15,669 825 16,494
19 7,824 427 8,251
20 3526 M 23 3,780
2 1,754 160 1,914
22 1,184 , 130 1,144
23 660 72 732
ne 451 54 505
25, - 630 108 733
Total 37,677 . 2,211 39,288
Medlan Age 13.3 19.2 15.3
DoD .
1”7 33,397° 2,875 3,272
13 9%,529 - = 12,054 108, 533
19 6,27 7,919 69,136
20 - 33,280 4,876 _38,156
21 # 13,550 = 3,373 21,923
2 12,13 2,653 14,989
23 \ 3,732 1,936 10,668
0} . 5,90 1,299 7,219
25+ _ = 12,546 3,598 16,184
Unknown 1 — 1
Total 282,358 < 40,583 323,141
Median Age 19.2 ~ 19.7 19.2

Note. Source: Defense Manpower Nata Center.
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The anticipated decline in the youth population p'ool compels consideration of
techniques for expanding the supply of enlisted accessions. As thg tables suggest, one

relatively untapped source is the population of males 23-29 years old. Figure 2 presents,

Census Bureau population projections showing that the magnitude of this population will
markedly increase during the first half of the-1980s and remain above 1980 levels during
the entire decade. This suggests that this age cohort may reptesent a fruitful source for
augmenting traditional*manpower supply during the 1980s and beyond. an <

L]
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v Figure 2. Estimates (ip thousands) of U.S. male populatio\gée 23~
29, including Armed Forces overseas.

As part of its research in the area of Enlisted Supply Forecasting, the Navy Personnel
Resear¢h and Development Center (NAVPERSRANDCEN) proposed that a national survey
be conducted of men in the 23-to-29 year age range to assess their interest in joining the
Navy under current conditions and under various options involving monetary and non-
monetary incentives. At the request of the other services, the survey was expanded to
include items of relevance to all services. The additional work was supported, in part, by
the Air Force Recruiting Command.
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Objective > <,

The primary objective of the survey was to to provide reasonable estimates of the
-overall number and composition of men 23 to 29 years old interested in joining the
military under current conditions and under various monetary and nonmonetary incentives.

]
» METHOD : .
Sample ‘ A . =

A national probability sample of 156,000 telephone numbers was generated for use as
a sample. Individuals eligible for inclusion in this sample were those who were (1) male,
(2) between 23 and 29 years of age, (3) curréntly residing in the household, and (4) not
currently in the military. Telephone numbers were drawn so that the number of listings
for each state was proportional to the state population. Every residential telephone
number in the U.S.'had an equal probability of being selected.’

The survey was conducted during the period August-October 1981. Interviewers made
up- to four attempts to reach each chosen phone number in order to establish eligibility.
When a telephone number was reached, the interviewer advised that a nationwide survey
was being conducted to assess people's attitudes toward various occupations. The
interviewer then conducted a "screening" interview, asking respondent's age, region of
country, current military service, etc. to establish eligibility. When an eligible respondent
was found, the interviewer made an appointment to call back to complete the interview.

Interviewers made up to nine additional attempts to complete an interview; that is,
to obtain all appropriate survey responses. Interviewing was terminated when approxi-
mately 4,000 interviews (actually 4,003) were completed. As shown in Table 3, this
represents an interview response rate of 60 percent.

Survey Questionnaire

The questionnaires employed were designed jointly by NAVPERSRANDCEN, repre-
sentatives of the Joint Marketing and Advertising Research Committee (which includes
participants from the Ait Force, Army, Marine Corps, Navy, and Coast Guard), and
Market Facts, Inc. A copy of the questionnaire is provided in the appendix.

-

The first part of the questionnaire (items 1-11) was designed to obtain information
related to current and previous employment, skills, and future plans. Then the
interviewer posed the following question (No. 12): '

There are a variety of different types of things you could be doing in
the next few years. One of them might involve the military service.
I'm going to read you a list of several things you might be doing in the
next few years. For each one, please tell me how likely it is that you
will be doing that. For instance, how likely is it that you would be
(INSERT STATEMENT)? Would you say "Definitely," "Probably,"
"Probably Not," or "Definitely Not?"

y"

1Details of the sampling procedure, weighting procedure, associated sampling error,

versioning techniques, and screening questionnaire are included in a technical appendix
available upon request from NAVPERSRANDCEN, Code 15.
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Table 3
Final Disposition of Telephone Dialmgs

12

Item ) S N « * 9% of Subgroups % of Total.

~

Ineligible Households: ,
Disconnected/business/no answer R 50,969 38.6 , 36.8

Refusals prior to screening = 19,750 - T 150 - 14,2
No qualified respondent ) 61,246 : 46.4 44.2 |

— eo———

Total 131,965 .100.0+ 95.2°

Eligible Households:

Qualified respondent not available 54
Refusal after screening ' 2,586
Completed interyiews 4,000

Total v 6,640

Grand Total 138,605

\

The statement to be inserted by the ipterviewer represented seven services/branches
and wese inserted in random order: ]

Serving in the National Guard.

Serving in the Reserves.

Serving in the Air Force, active duty.

Serving in the Army; active duty.

Serving in the Coast Guard, active duty.
. Serving in the Marine Corps, active duty.
. . Serving in the Navy, active duty.

~ Note that no information was provided to the respondents concerning the military;
that is, no data concerning type of military job, location, pay, or incentives was
presented. This was to ensure that responses obtained were based_solely upon current
perceptions or knowledge of military life. Responses were used as a baseline indicator to
profile the "market" and to measure changes in propensity based upon various incentive
options.

Later sections of the questionnaire presented questions (1) designed to determine why
respondents were or were not interested in military service, and (2) related to recruiting
and advertising practices. Also, the respondent was queried on issues related to previous
military service (previous branch, training, length of service (LOS), pay grade at
separation, reasons for leaving, etc.). o .
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Next, the survey presented responqents with various incentive packages designed to
increase interest in military service. Seven different types of incentives were considered:
-

\ . - . .

1. Enlistment Bonuses. . - ’
2. Increased Basic Monthly Pay (Lateral Entry). L L

" 3, Contributory Educational Benefits. T
4> Noncontrjbutory Educational Benefits. ~ -
5. Term of Active Duty. / .
6. Location Guarantees. .
7. Training Guarantees. - . - . . . .

\d -

! - . .
The survey included multiple_ versions of each’ type of benefit so that spécific

features such as monetary value, length of service, specific training incentive, etc., could

be systematically varied (see Table 4). (Nonprior-service respondents were offered

somewhat different benefit levels than were prior-service respondents.) Respondents .,
. were asked the following question, "If the military provided a (description of the nefit),

would you be more likely or not more likely to join the military?" If the respondent

answered "more likely," he was probed further to determine whether he was "much more

likely," "somewhat more likely," or "just a little more likely" to join. While this question

was designed mainly to evaluate the relative attractiveness of various types and versions

of enlistment incentives and service benefits, it was closely related to propensity

questions that ask about the absolute likelihood of a respondent serving in a specific

military service. In both instances, the attractiveness or appeal of a military service or i

an incentive/benefit was expressed in terms of a 4-point scale of how likely the

respondent is to join the military. - .

A split sampling technique was employed. Although there were a total of 40
incentive/benefit questions, each respondent answered only five. There were eight
versions of the questionnaire, each containing a unique set of questions covering five -
different incentive/benetit types. Respondents were randomly assigned to one of these
eight questionnaire versions. As a-consequence, only 1/8 of the sample saw and rated any
given incentive/benefit question, although some questions were repeated across question-
-naire versions. . '

a

Because a respondent saw only one version of any given incentive/benefit type, the .
comparijson between different levels of the same incentive/benefit (e.g., between differ-
ent amounts of money offered as an enlistment bonus) are based on comparisons between
different .groups of subjects. This constitutes a stringent test of the relative effective-

. ness of different incentive levels and features because respondents cannot easily make
comparisons between incentive levels as they rate the attractiveness of varying options.

Additionally, respondents with nonprior service were asked to assess how much money
it would take-to interest them in military service (Questiofi 51a). Only respondents who
indicated no amount of money would be sufficient were not asked to indicate which
service .they would enlist in (Question 51b). Unlike the preference question discussed
earlier in this section, respondents were ndt asked.to respond to each service. Therefore,
oonly the se%ce they would be most likely to join was obtained. :

A somewhat different procedure was followed for respondents who had prior-service =
experience. These respondents were asked to indicate into which branch of service they
would reenlist (Questian #7c). Respondents were asked to assume they were eligible to ,
reenlist.aﬁgj indicated how likely they would be to do so.

H A =

K}
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' Table 4 ) RO
- . . Surveyed Incentives
Category , Type
Enlistment-Bonuses $5,000 if serve 2 years .

' {

Reenlistment Bonuses

N .

Lateral Entry

.

.

Contributory Educational Benefits

Noncontributory Educational Benefits

Term of Active,Duty

Location Guarantees

Training Guarantees

*( combat/sea duty required)
$10,000 if serve 2 years
$3,000 if serve 4 years
(combat/sea duty required)
$5,000 if serve 4 years
$5,000 if serve U years
- (combat/sea duty required) °
$10,000 if serve % years '
$10,000 if serve 4 years
(combat/sea duty required) :

$10,000 if serve 6 years

$10,000 if serve 2 years
$15,000 if serve 2 years_
$10,000 if serve 4 years™
$15,000 if serve 4 years
$20,000 if serve 4 years
$10,000 if s€rve 6 years «
$15,000 if serve 6 years
$20,000 if serve 6 years

Basic Pay'/Additional Pay over E-1 -
$650/+5100 - '
$800/+5250
$950/+$400

$1100/+5550 °

$8,000—not tr nsferable
$8;000--transférable
$16,000--not transferable ,

. $16,000--transferable

$8,000 if serve 4 years--not transferable |
$8,000 if serve 4 years--transferable
$16,000 if serve 6 years--not '

transferable T——
$16,000 if serve 4 years—-not
transferable ¥

$16,000 if serve 4 years--transferable

$16,000 if serve 2 years--transferable

$24,000 if serve 6 years--not
transferable -

$24,000 if serve 4 years--transferable

2 years
4 years
6 years

24 months at one focation
24 months within U.S.A.

First choice of skill and related
job assignment

First choice of skill

One of top fMree choices

8
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- Fina\ily, respondents were asked to, prov-ide a‘dc'iitiona! demographic data (marital
status, dependents, high school grades, educational attainment, race).

Respondent interviews‘required apﬁroximatel); 30 minutes to complete.
- .
Analysis ’ *

- Responses were weighted so that the results could be projected to the national
population of 23-to-29 year old males (see footnote 1). They were compared to those
obtained from the Youth Attitude Tracking Survey (YATS), administefed by the Office of
the Secretary of Defense to approximately 500Q younger males (ages 16-21) on an annual
basis. Additionally, demographic and attitudinal characteristics of men intérested in
joining the military and those who were not interested were compated. Finally,
individdals initially interested in joining the military (Question 12) and those interested
only when varioys incentives were offered were compared. o

4

e

.

. N )
Unless otheérwise noted, statements of significance relate to tes
percent level. ' ’ :

'
<
i - »
.
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" RESULTS

" Interest in Joining the Military Under Current Conditions ,

Overall Interest

. Table 5,2 which presents the percentage of respondents interested in joining the
military under present conditions, shows that 12.7 percent had a positive propensity
towards joining the military, with only l.1 percent indicating they definitely planned to
join. Fully 87.3 percent exhibited little or no interest. The table also presents the
branch preference of positive propensity individuals. As is typical in surveys of this
type,3 the percenitage who expressed interest in the Air Force is significantly higher than
the percentage who expressed interest in any of the other.active services, while the
percentage interested in the Marine Corps is significantly lower. About the same
percentage expressed interest in the Army and Navy.

The last column of Table 5 compares the results of this survey with those of the Fall
1981 wave of YATS. As indicated, the percentage of 23-29 years olds expressing interest
in the military was about 42 percent of that for 16-21 year olds (12.7+30.1). Of perhaps
greater significance is the fact that their interest in joining the individual active services
is approximately one-fourth that of the younger group. (Note that the amount of interest
expressed in the Army and Navy is reversed for the younger group, but the difference
between the two remains statistically insignificant.) It is important to note that a
relatively higher level of propensity might have been observed in the older group if it had
been the target of military recruiting. Therefore, estimates of relative propensity might

be'viewed as conservative.

2Because™of the large number of tables and figures in this section relative to the
amount of text, they are placed at the end of the section, commencing on page 16.
)

For exampie, see Borack, J. Intentions,pf Women (18-25 Years Old) to Join the
Military: Results of a National Survey (NPROC TR 78-34). San Diego: :Navy Personnel
Research and Development Center, September 1978, (AD-A060 104)

91d
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- This observation assumes greater impartance in view of the data presented in
Figure 3> As shown, positive propensity as a function of age declines almost linearly
among the 16-21 year élds and levels off among the older individuals surveyed; in fact,
the graph now assumes the appearance of an exponential function.

-

+

[

Nonprior- vs. Prigr-service Compatrisons

Figure & compares the current propensity of respondents with no previous active duty
service (N = 3411) with that of those with some prior active duty service (N = 592). As
shown, 17.6. percent of the prior-service respondents exhibited positive prog?sity,'
compared to 11.8 percent of the nonptior-service respondents.: This differefice is
statistically significant and may be interpreted as reasonable since nonprior-service
respondents chose.not to join the military during the prime enlistment (and officer) age
range. Perhaps the mosf striking data found in Figure 4 are those conderned with enlisted

ropensity. As shown, the percentages of prior and nonprior service personnel interested
in entering_the service as an enlisted man rather than as a reservist or active officer are
very similar. -0 *

Table 6 supblements these findings by presenting the percentage of positive propen-
sity respondents who expressed an interest in an individual active service. As shown, the
Air Force.is' clearly the service most preferred by nonprior-service 23-29 year olds.
However, propensity towards the Air Force drops to third place qmong_prior-service 23-29

~ years ,olds,' When a correction factor {described in the technical appendix) was used o
a¢count for the unequal number of respondents from each service included in the sample,
the Air Forcefstill appears to rank well below the Navy in preference among prior-service
individuals. ‘

The most compelling observation concerning data for 16-21 year olds is the increased
magnitude of the percentages interested in the various services. On the average, these
*individuals expressed an interest in 2.22 of the active duty regular services, compared to
1.28 for the 23-29 year olds. This means that the older positive propensity individuals are
considerably more selective in terms of the services they are willing to consider. (As
noted earlier, their propensity towards the Air Force is statistically greater than that
towards any other service.) ' .

Reasons for Interest/Lack of Interest ' )

Individuals expressing a definite or probable interest in.entering one of the active
duty services were asked why they were likely to enlist. Those who indicated they .
definitely or probably would not enter the military were asked to give reasons why. The
questions were not prompted and multiple responses were accepted. Table 7, which lists

. the, reasons why respondents were or were not interested in the military, shows that job
training/learning new skills/gaining experience was the most commonly .invoked reason for
planning to join the military. Patriotism, excitement, economic factors, positive military
experiences, and other factors were also mentioned. Typical reasons for not planning to
join are already hgwve a job/career, already settled, inadequate pay, loss of freedom, etc.
Previous negativiexperiences (as opposed to previous positive experiences) was also
cited. Noteworthy in both sets of responses is the importance of training and jobs as
opposed to direct monetary payments. This theme is reiterated during the discussion of
incentives appearing on page 12. : -, .

.

« - v

“The prior-service respondents included 222 from the Army, 121 from the Navy, 108
from the Air Force, and 81 from the Marine Corps.

~
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Propensity by Selected Demographic Characteristics ‘ ) ,

Table 8, which compares demographic characteristics of respondents definit fpro- .
bably planning to join the active duty military under current conditions and those not ’
interested in joining, shows that the two groups differed significantly on every variable.

When a specific value of a demographic variable is greater for positive propensity
individuals thap for other individuals, the value is positively related to interest in the

! military, and vice versa. Differences are discussed below: ) L

» . ¥ % i

1. Region of country. A much higherper¢entage of men planning to join resid®in |
. the South Atlantic States as opposed to those not planning to join (23.7 vs. 14%). Hence,
. it appears that the men in this region are relatively more interested in military- service ’
than are those in other areas. , g * .

2. Age, Men planning to join the military tend to be younger (within the age range
surveyedl) than those who are not planning to join. A greater percentage of men 23 to 25
years old are planning to serve felative to those 26 to 29 years of age. - ’

3. Race/ethnicity. Blacks and Hisganics exhibited dispr,olpa@ionately high interest
in joining the military. (Although not cited in the table, only 7 percent of all whites
planned to join, compared to 21 ,and 16.5 percent for blacks and Hispanjcs, respectively.)

4. Educational attainment. Individuals planning to join the military were more
likely to be non-high-school graduates and less likely to be college graduates than were
those not planning to join. However, approximately 80-85 percent of all those planning to
join the military were at least high school graduates.

5. High school grades. One way to measure the quality of personne! is by tHeir high
Ychool grades. Individuals planning to join the military were more likely to report grades .
within the middle ranges (Bs-Cs or Cs-Ds) rather than at the extremes (As-Bs or below Ds) -

than were those not planning to join. . ,

6. Personal income. Although not noted in the table, individuals’ with low annual ' =
incomes displayed disproportionately high propensity. The percentages of personnel with
plans to join the military by income category are as follows:

a. Under.$6K--12.9 percent. v

b. $6-$10K--14.3 percent. ) ‘
c. $10-815K--9.0 percent. -

. d. $15-520K--7.1 percent. .
- e. $20-$27KR--3.3 percent. .
f. $27-$35K--3.5 percent.

2]

7. Employment status. Individuals planning to join were more likely to be unem-

) ployed than were their uninterested counterparts. Among those who were employed, 14

percent of respondents planning to join were part-time workers, compared to only 7.3 ¢
percent of those not planning to join. ‘

8. Job satisfaction. Individuals planning to jbin the military, not surprisingly,
exhibited greater dissatisfaction with their present job than diq those not planning to join.

9. Job classification. Interest in joining was disproportionally low among profes-
- sional/technical employees and relatively high among operatives, transportation opera-
tors, and laborers. T

>

~
~
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10. Marital status. Dlsproportlonately high interest was dlsplayed by unmarrled
respondents. Slxty-51x percent of all individuals contemplating active military service
were unmarrled compared to only 46.6 percent of those not planning to serve.

}

The positive propensity, 1nd1v1duals were segmented into the followmg positive

propen51ty subgroups of special interest to this effort:

. l.  Individuals deflmtely/probably planmng to join an active duty service and those -

"definitely/probably planninf to join the Reserves/Natlonal Guard.

. 2. Nonpnor-serwce individuals definitely/probably planmng to join an active duty
service and prior-service individuals definitely/probably planning’ to ]om an active duty
service. o . A

3. Individuals deﬂmtely/probably planning to ]om an’ active duty service as an
enlisted man and those definitely/probably plagning to join ah actlve dufy service as an
officer,

/

4. Individuals definitely planmng to join an active duty service and those probably
planmng to join an active duty service.

]

Table 9 lists the factors discriminating between those subgroups. Observations are
noted below:

1. From the variables that differentiate the active duty nonprior-service and prior-
service subgroups, it appears that the latter view the military primarily in terms of

perceived ecomonic a'antages.
~

2. Not surprisingly, the ‘officer subgrouf; tends uzo reflect individuals of higher
quality in terms of grades and education. Interestingly, the officer subgroup tended to be
younger. -

3.  The individuals definitely interested in joining the active duty forces appear to
be clearly defined in terms of relatively bleak economic circumstances. Individuals in this
group are more likely to be unemployed, unskilled, less satisfied with their jobs, of lower
income, etc., than their probable counterparts. It is questionnable whether this is the
type of individual that the military seeks to recruit.

Interest in Joining the Military Under Incentive Options

. In this section, the number of individuals definitely or probably planning to serve
under current conditions (as measured by Question 12) is compared to (1) those who were
not interested in enlisting under current conditions, and (2) those who were much more or
somewhat more likely to enlist under tbe specific incentive/benefit package under
discussion. Also, differences in the composition of these two populations are analyzed.
Incentives involving direct monetary payments are discussed, followed by thoge involving
nonmonetary benefits. .

Enlistment Bonuses ) : .

Prior and nonprior-service respondents were presented with a number of bonus
options involving a combination of cash payment, initial contract obligation, and the
notion of seryice in a combat/sea situation. Incentive combinations were structured so




that a variety of pairwise comparisons could be made. No ﬁ)dividual was presented with

more than one of these combinations. Table 10 presents the percentages of nonprior-

service and prior-service individuals who indicated they were "much more likely" to enlist”

» when offered these various bonus options. (Not all combiftations were tested in order to
achieve acceptable sample sizes. This design permitted™ he evaluation of the key two-
way comparisons. Additionally, those combinations not likely to he dffered were
omitted.) ’ ‘ : s

4

As Table 10 indicates, a large percentage' of respondents are much more likely to
enlist under these bonus programs. Interestingly, it'is not clear whether the magnitude of

. the bonus exerts an appreciable .impact upon enlistment propensity. It is possible

however, that enlistment contrac¢ts of only 2 years may be viewed as a positive benefit.
. Thus, the survey did not illustrate tHe expected positive relationship between amount of
bonyé and magnitude of increased interest in enlis_tment/reenlistmént. .

' To assess the impact of bonuses on the composition of the nonprior-service supply
pool, Table 1l compares the demographics characteristics of, individuals who were
originally definjtely or probably interested in enlistment to those who were originally not
interested but Who, with the bonus incentive, are now "much more likely" or "somewhat
more likely" to enlist. Differences are discussed below. .

I. Region of country. a\mUch higher percentage of men from the Pacific and West
North Central states are more likely to enlist with the bonus incentive than were
originally planning to enlist. Correspondingly, men from the South Atlantic and the West
South central states show relatively less interest in enlisting when the bonus is presented.

2, Age: ;\lthough a the difference in age was not signiﬁg:‘ént,\ it appears that older
ten (i.e., 27-29) are relatively more likely to enlist when offered a bonus.

" 3, Race/ethnidity. The enlistment bonus engendered disproportionately more
interest among. whites than either blacks or Hispanics.

4. Educational attainment. The quality' of men likely to enlist ' when an enlistment
bonus was offered increased dramatically, as reflected by the large gain in the relative
percentage of college graduates. '

0y

5. High school grades. With an enlistment honus, a disproportionate increase in the
- percentage of individuals with As and Bs was noticed. }

6. Personal income. Althoug}the difference is not significant, it appears that the
bonus exerts a disproportionate influence among men earning $15,000 or more.

. 7. Employment status. With a bonus, the compositton of interested individuals now
. includes relatively more full-time employed individuals.

8. Job satisfaction. Although a significant effect was not found, it appears that a
relatively higher percentage of men in the somewhat satisfied category wds obtained.

9. Job classification. The bonus incentive attracted a relatively higher percentage
of men in the professional/technical category. '

5A difference of approximately 3 pércent is required for significance at the .05 level.

- .
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10. Marital status. A relatively higher percentage of married men were attracted to
the military when & bonus was offered. ’

-

Lateral Entry Pay

Respondents were offered an enhanced entry-pay incentive providing $100, $250,
$400, or‘$5,50 per month over and above estimated starting basic E-1 pay ($550), assuming
that they. possessed the requisite training or skills. These variables are designated lateral
entry pay because the values were chosen at the higher levels, to be compatible with pay
scales being considered for lateral entry programs. Once again, each respondent was
presented with only one specific value of the incentive. Table 12 lists the percentage of
nonprior-service respondents w?o indicated they were "much more likely" to enlist under
these incentives. The table ificludes all such respondents, regardless of initial propensity.
Unlike the results-obtained with bonuses, lateral entry pay exhibited a logical pattern of
increaseg interest with increased compensation. This is especially noteworthy due to the
fact that each respondent was glven only one of these lateral entry incentives. This
finding provides evidence that the monetary differentials presented appear to be well
understood and elicit significantly increased interest--especially at the higher levels.

Table 13, which details the composition of the supply pool in a manner akin to that of
Table 11, shows that the impact of lateral pay upon the composition of the pool of
interested individuals is similar to that found for the bonus options. However, the
employment status and job satisfaction profiles did not yield significant differences

between the originally interested and incentive influenced groups. =
- ' :

Educational Incentives o

Two types of educational incentives were presented to respondents. A contributory
“educational savings incentive similar to the Veterans Educational Assistance Program
(VEAP) was offered in four versions that varied the absence/presence of an $8‘.OOO kicker
as well as a pass-along provision to wife or children. A noncontributory educational
incentive similar to a G.L bill was also offered in versions that varied the value of the
incentive (58,000, $16,000, or $24,000), required contract le?xgth (2, 4, or 6 years), and

. absence/presence of pass-along provision to wife or children.

Tables 14 and 15-present the percentages who are "much more likely" to join under
these incentives. Table 14 indicates that there is a significant increase in interest when
options involving the $8,000 kicker are presented; however, the family pass-along does not
appear to increase interest appreciably. Table 15, which illustrates findings when the
noncontributory incentives.are presented, shows that, in general, increased renumeration
is associated with increased interest. Especially noteworthy are the relatively high
interest levels achieved when $16K and $24K incentives are presented. The data also
‘suggests that a 6-year obligation may ‘be a disincentive for military service--although the
observed difference is not significant.

. The impact of the family entitlement provision of these incentives is unclear. 'It
would appear that higher monetary levels could enhance the importance ‘of the pass-
through option. However, this conclusion is tentative.

Tables 16 and 17 list the demographic composition of the enlarged supply .pools
associated with these incentives. The impact of education incentives upon the compo-
sition of interested individuals was very similar to that aobserved in the bonus option.
Geographically, however, relative gains were noted in the East North Central and West
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North Central regions. Relative’increase in extremely satisfied individuals' was also .,

noted. For these incentives, all observed differénces were significant.

) ~ Tour Length - ' "
A subsar;wple of respondents were asked whether or not they were more likely to join
the military if their active service obligation was 2, 4, or 6 years. As previously,

* individuals were offered only one of these scenarios. Analysis of the data revealed that

12.2, 5.2, and 4.4 percent of respondents were much more likely to join under 2, 4, and 6
year options respectively (27.5, 12.4, and 12.3% were much more or somewhat more likely
to join.y Since is significantly greater interest in joining under a 2-year option than in
joining under any of the other tour lengths, a 2-year contract appears to be a potent
motivator. v

The relatively small sample responding to these questions prohibits demographic
analyses. { ' . N .

‘

Training/Job Incentives < : , .

Three groups of 'respondents were offered.a.specific training/job incentive. One
group was offered training in its first choice of skills; the second, in one of its top three
skill choices; and the third, in its first skill choice plus the guarantee of a job in a related
field. As can bg see in Table 18, these incentives yield stunningly high results. Also note
that options promising training in first skill choice yield sigpificantly higher interest.than
the option only guaranteeing training in one of the top thfee choices. Furthermoré, the
guarantee of a job in a related field does not appear to increase interest beyond that
accorded to the training optiqn. . ‘

.

Table 19 presents the demographic composition of this expanded supply pool. With
the exception of nonsignificant differences obtained for region and age variables, the
impact of the training incentives was similar to that observed for the enlistment bonus.

Location Guarantees

4

Respondents were offered locational incentives involving either no change in station
for 24 months or guaranteed service within the U.S. for 24 months. The item involving
serving in the U.S. was not phrased in a "much more likely" format and therefore is not
directly comparable to other incentives addressed in this survey. (However, there is
evidence based upon a linear regression of responses to questions posed both in
definitely/probably format and in much more likely format' to conclude that the

magnitude of interest in both of these locational incentives is fairly similar.) If wasfound

that 15.1 percent of the surveyed respondents were much more likely to join when offered
the change of station for 24 months, and 6.0 percent would definitely plan to join if
offered 24 months in the U.S. The rather high magnitude of the responses to these
“geographic stability" incentives leads to the inference that this concept may serve as an
accession device as well as a tool for increasing retention. LE

¥ AN
The relatively small sample administered these questions does not permit demo-
graphic analysis. . . ' -

v
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Y S -, . ‘Percentage of ‘Responderits Interested’in IIommg L ‘) 2
’ LT the: Mxhtary Under Current: Condltmna o, e oA
£ . \x‘ y A i L ‘* ) : - - \‘L .7 ’ . Y . w vt
. o ot - .Current. Sample . Younger Sample, T
_ A S ., (23-29yearolds) ., - - %fl6-2l.year. olds)? , -
-, - .- (N=k003) _ . (N=5103) g
R .. Definite” .: Probable , - »  ° .
’ Interested in: ., Interest Ingqcest * Total |+ = Total ¥
7. ' None of the services , - . ©,87.3 (N=3495) ' 69.9 (N=3569) B
Mxhtary in general 1.1 ( N-lm) 1.6 (N_l+6l+) 12.7 (N=508)  30.1 (N=1534) SR
Air Force (Active) | 0.5 3.8~ 4.3 18,4 ’
. Army (Active) . 0.5 . 3.0 L 3.5 X 3.2
Navy (Active) - 0.3 2.8 7 3.0 »» 13,9
T Marines (Active) 0.2 1.9 2.1 11.0 :
- 1. Coast Guard(Actwe)’ 0.3 2.4 2.7 11.0
“Reserves . 0.5 . 5.7 ¢ 6,2 - ‘ . e
* - National Guard 0.5 . 4.7 5.2 - .
. aBa.sed on results of the Fau 1981 wave of the Youth Amtude Trackmg Survey. ) ' .
bThe totals, for rmhtary in general do not equal the total of those for individual services, .
, since'respondents often indicated mterest in more than one service. L
S ) ﬂ
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16521 YEAR OLDS (N=5103)

23-29 YEAR OLDS (N=4003)
16.5

PERCENT POSITIVE PROPENSITY

T U T R S .
16 17 18 19 20 21 22 23 24 25 26 27 28. 29

O

N=868 883 869 828 8u4 811 612 568 596 563 559 565 540
AGE

-

7
.

" No N available for 22 yeal€ olds because none were included in the two sur\veys.
Figure 3. Percent posifive propensity as function of age.
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TOTAL SAMPLE
e T T T T T N:'4003 \”’;'7‘* T T T T R
NONPRIOR-SERVICE PRIOR-SERVICE
zun (85.2) \ 592 (16.8) \ .
. posmva NEGATIVE Posmva NEGATIVE
aou (11.8; \ 3007 (33.2) xoq (17.6) \ 438 (82.4) o
i
ACTIVE Mlu'rARY RESERVE/NATIONAL GUARD ACTIVE MlLlTARY RESERVE/NATIONAL GUARD
282 (8.3) \ 122 (3.6) . . -67 (11.3) \ 37 (6.3)
. / /
OFFICER X ENLISTED OFFICER "N ENLISTED
100 (2.9) . 171 (5.0) ) / 25 (4.2) 38 (6.4)
., DEFINITE PROBABLY DEFINITE PROBABLY DEFINITE PROBABLY DEFINITE PROBABLY | *
16 (.5) 84 (2.5) 22 (.6) 149 (4.4, 4 (.7) 21 (3.6) . 4 (.7) 36 (5.

[y

Notes. 1. Numbers in parentheses refer fo Percentage‘of the total sample. .
- —, -
2. Fifteen respondents (11 nonprior-service and 4 prior-service) did not indicate whether they would enter the
active military as an enlisted map or ap officer. _
- . v e e et
. ¢ v T

Figure 4. Current interest gxpresse& by nonprior- and prior-service respondents.




) Table 8

Respondents Definitely /Probably Planning to Join Active Duty Military
_ and Those Not Interested 1n Joining by Demographic Characteristics

~ . ,

- Respondents Respondents Not
: Definitely/Probably . Interesfed 1n i ‘
Planning to Join Joining
item ) RN CO N . (%) x*
Region of country: -
New England 6.1 ) 5.0 =
- Middie Atlantic 12.6 15,9
. South Atlantic 23.7 15.0
East North Central 7.9 19.9 -
East South Central 7.4 5.7
West North Central 4.5 9.1
. West South Central 9.7 10.7
- Mountain 5.8 5.5
. Pacific 12.3 . 15.1 33,635%
Age:
23 19.9 15.8
24 - 19.7 13.7
25 ) i5.1 14.9
26 . oo 13.6 14,1
27 = 11.7 14.2
} 28 10.1 . 185 .
" 29 9.8 ' 13.8 22,972+
Race/ethnicity:
White 69.4 87.6
Black 19.7 7.1
Hispanic 11.0 5.3 92.053¢
Educational attainment:
Non-high-school graduate 15.5 8.3
High-school graduate 35.4 32.5 !
Business or trade school 4.7 . , 4.9
Some college 29.8 25.0
College graduate . 8.6 29.3 46.799+
High school grades:
As and Bs - 22,5 33.9 > .
Bs and Cs 61.9 53.2
Cs and Ds . 15.4 i1.9
Below Ds s ° 0.3 . 1.0 21.646%
Personal incomes .
gsn:.‘-ser K 16.770 10.0
v 10K 23, 12.4
v ' $10-815K 7“ 27.9 24.8
$15-520K 20.2 23.3
620-527K 7.0 . 18.4
$27-835K 3.0 . © 7.2 . .
- Over $35K : {9 ’ 3.9 66.003*
S . -~ - Employment statuss __° : ’ '
! Not employed T 225 s e 12041 ’
. Employed part time . 10.9 6.4 T T N e e e e e e e e
Employed full time 66.6 31.4 44,313+
Job satisfaction: . ’ b
. Extremely satisfied 23.8 . ' 39.3
Somewhat satistied 49.1 ! 45.5
Neither ¢ 8.2 6.8
. Somewhat dissatisfied 10.8 6.1
Extremely dissatistied & 3.5 ’ 2.2 17.32069*
Job classification:
rofessional or techdical” 9.9 13.9 .
Management or administutly 9.0 12.1
Clerical - 6.7 - 9.5 )
Sales 6.0 6.5
Craftsman 26,5 r 23.8
W atlie . ‘ 1.2 9.6. B
» 1o anapate tathius copn 3t L. $.0 .
Latxwer vy 5.7
Farmer . 2.5 . 2.7
Other / i0.8 . 6.1 35,177+ '
Marital status: N
Not married ’ 66.0 DU 46.6
Marrled 34.0 . 53.4 R 'y K 173 S
p < .01, . v *
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Table 9

N _ Factors Discriminating Between Positive Propensity Subgroups -
Factor ¢ Description
e Active f)uty and Reserves/National Guard Subgroups
- Active duty subgroup: ’ .
Marital status ' _Less likely to be married
Dependents Less likely to have dependents
Personal income - More.likely to have lower personal income -

Nonprior-service and Prior-service Subgroups
4

Prior-service subgroup:

Age , More likely’ be older.
Employment status - More likely to have a full-time job. ,
Occupation  _ ' More likely to be in unskilled blue collar
jobs, and less likely to be in clerical/sales
. 7 position. .
Jgb tenure More likely to have been on present job for
: - . a shorter period of time.
’ Job satisfaction . More likely to report higher job satisfaction..
Marital status . More likely to be separated or divorced and
’ ‘ less likely to be single. N
Dependents More likekl‘y to have dependents. ’
High school grades More likely to have lower high school
grades. ' '
Amount of education More likely to have at least some college.
‘  Personal income - - ' More likely to have some personal income,
. | - but personal income is’likely to be lower.
Other income . Less likely to have additional income from
' : parents/relatives or other sources.
Desired job characteristics < > More likely to place less value in working .
’ T with people they like to work with,
Reason for wanting to serve in " Less likely to invoke patriotism or trying
. the military something new as a reason. More likely
= r - to invoke positive prior experiences in the

- ' military. :

»




* Table 9 (Contifued) S

' !
o Factor - Description
Active Duty Officer and Enlisted Man Subgroups
Officer subgroup:

Age More likely to be younger.
High school grades . More likely to have better grades.
Amount of education ) More likely to have higher education.
Occupation Has relatively more professionals/managers

. and unskilled blue collar workers but less
.t skilled blue collar workers. !

Skills Reports having more skills overall, particu-
“ larly skills in accounting, clerical/filing,
computers/keypunching, foreign
languages, medic.ine and engineering.

Career plans ) Less likely to be staying at their present
job, and more likely to be going to school.

) —

Definite and Probable Subgroups

Definite subgroup:
Employment status More likely to be unemployed.

Occupation & - Less likely to be a professional/manager or
a skilled blue collar worker. More likely
to be an unskilled blue collar worker.

Job tenure ° More likely to have been on present job for
a shorter period of time.

Job satisfaction ) Less satisfied with present job.
Marital status . : Less likely to be married. More likely to be
single. | ,
Amount of education Less likely to have at least some college.
_Race < ‘ Less likely to be white. More likely to be
} _ black.
* Personal income (%) Fewer report having personal income.
Personal income ($) Lower personal income.
Outside income More likely to receive support from parents
s or relatives, -
Career plans ’ More likely to be working at a different job
- , or seeking a new job (if unemployed).
. Less likely to be working at same job.
o : Less likely to be going back to school.
Reasons for enlisting More likely to cite "good benefits" as
reason.

Jo




- Table 10

Percentage-"Much More Likely" to Enlist
Under Bonus Options

Nonprior-service Prior-service
Enlistment Bonus Reenlistment Bonus
Years $§3,000 $5,000 $10,000 Years $10,000 $15,000 $20,000

—_— 7.42 — 3 28.1 180 = -

/

9.0 ’ X
6.12 .42 16.7 21.8 —

— 23,7 15.3 16.9

dCombat/Sea duty required.
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> Table 11 =

Nonprior-service Respondents Originally Definitely/Probably Planning to B
Enlist in Active Duty Military and Those Much More/Somewhat More
W to Enlist With Bonuses by Demographic Characteristics

= 1

B Nonprior-service Nonprior-service ’
¥ = Respondent Originally Respondent Much |
Definitely/Probably _ More/Somewhat More |
Planning to Enlist ) Likely to Enlist |
Item %) (%) x? R T
|
. Region of country:” J
New England = 5.3 3.6 .
» Middle Atlantic 12.Y 12.4 |
South Atlantic 22.3 17.1 . = |
. East North Central 22.5 22.3 |
East South Central 7.7 7.9 |
' West North Central = 12,3 6.3 |
. West South Central 12.3 , 6.8 |
Mountaln 5.9 k.6 |
Pacific : 3.3 158.7 16,363+ 1
20.3 16.8 |
2% 17.3 14.4 - |
25 15.3 16,4 |
26 15.3 . ' 13.4 . |
27 , - 10,3 13.3 '
23 3.2 - 1.8 K
’ 29 wl.3 ) Coa7 o 6.897 '
Rwe[ethnicitxx =
White 71.5 36.7
Black 16.9 3.0
Hispanic 1.7 5.3 18.612%%
Educstional attainment:
- ~ Non-hi 21.0 7.3 . |
High-school graduate 43,1 33.9 .
Business or trade school 5.5 8.7 |
Some college . : 27.1 5.3 ' |
College graduate or beyond 3.4 28.7 53.421%% |
High school grades: |
As and Bs 15.6 #531.5 * |
Bsand Cs : 64.3 ) 55.4 |
Csand Ds 19.5 12.2 - , . |
Below Ds ' 0.6 . 0.9 . 15.473%+ |
Personal income: ,, |
Under %K ¢ 12.9 9.9 |
- $6-510K - 19.3 16.7 |
$10-515K 35.0 29.5 |
$15-520K S 19.0 .3
$20-527K 6.7 18.27 ' 1
$27-§35k ° 3.0 5.4
Over $35K 3.5 1.5 - 3.752°
Employment status: .
Not employed . 23,8 14.5 ’
Employed part-time e 10.3 7.3
Employed full-time = ' 65.4 78.2 9.869%+ . |
¢ Job satisfactlont: - ‘
. Extremely satisfied ’ A 28.9 28.8
. Somewhat satisfied ’ 50.2 54,5 P
Neither 7.3 7.3 =
Somewhat dissatisfied ) 9.5 7.3
- Extremely dissatlsYied 4.1 2.1 1.798%
Job classification: ’ |
. ~ Professional or technical 6.7 18.9 ’
' Management of administration 7.4 10.7
Clerical 6.6 10.1 =
Sales 5.7 6.9 .
Craftsman 34.3 23.3 ‘
Operative 11.6 15.0
Transportation operator 10.3 5.3 v |
Laborer 9.2 N 5.1 |
Farmer . 1.4 3.2 . * |
Other LT ©5.8 5.4 13.730+% |
o e, Marital statis ’ - |
' “onn NSt married . 66.2 50.6 . |
Married . 33.3 49.5 11,088+ |

35ame of the Valid cells have expected cell frequency less than 5.0. Data were combined to obtain valid chi-square vakses.

..—"‘ . *p < .05. *
\‘1 B} sep ¢ 01, ’ . - o . } ’

ERIC ' 25 g4 .
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Table 12

Nonprior=service Respondents "Much More Likely" -

to Join with Lateral Entry Pay Incentives .

)

Basic Pay ($Increase) Percentage Much More Likely,
$ 650 (+$100) 3.0
$ 800 (+5250) : 4.8 -
$ 950 (+3400) ‘ 10.3
$1100 " (48550) 13.5




Table 13

ERIC

: 27

,
. Nonprior-service Respondents Originally Definitely/Probably
Planning to Enlist in Active Duty Military and Those
Much More/Somewhat More Likely to Enlist With the N
. . Lateral Pay Incentive by Demographic Characteristics
)
’{ Nonprior-service _ Nonprior-service
Respondents Originall < Respondents Much
¢ Definitely/Probabl More/Somwhat More
N o Phnnin{ to Bnlist Likely to Enlist e
Item , (%) » (%) x?
Region of country:
. New England . 4.59 4.9
*  Middle Atlantic ¥ 10.5 13.8
South Atlantic ‘ . 22.0 19.1
East North Central 19.9 20.0
East South Central 10.2 3.0
West North Central 2.3 9.5
* West South Central 14.0 5.0
Méuntain 3.3 5.5
Pacific 7.9 14,1 21.989%*
Axgi . ]
23 19.9 15.6 *
- 24 19.0 13.6
25 14.7 15.9
26 15.8 11.7 )
27 11.2 13.4
. 28 3.1 15.3
29 12.4 18.4 3.005
’ Race/ethnicity:
White - 72.3 32.2
Black 18.5 10.2
Hispanic - = 3.7 7.0 6.859*
Educationa) attainment: B }
Non-high-school graduate 21.7 9.5 .
High-school graduate 4.7 33.0
Business or trade school, - 5.4 5.7
Some college . . - 25.0 28.6
College graduate or beyond - 3.2 23,3 36.440%*
’
ﬂimd_mél_mz
v As and Bs 15.2 28.3
© BsandCs . 65.0 57.6
Cs and Ds 19.8 12.6
Below Ds , 0.0 1.1 10.003%**
Persona] income: - !
Under 56K 13.2 1.5
-$10K r‘ 17.0 Jlt’».l
10K-$15K g~ 37.1 29.0
$§5K-520K 23,4 25.5
. $20K-$27K > 5.2 12,4
$27K-$35K 1.3 3.3
Over $35K 2.3 2.3 6.042%
< Employment status:
Not employed , 21.0 16.6
Employed part-time 10.3 6.4
. ,  Employed full-time . 63.3 77.0 3.815
Job satisfaction:
Extremely satisfied 24,6 34,0
Somewhat satisfied 52.3 51.2
Neither 8.7 5.3
. y Somewhat dissatisfied 10.3 ‘7.2 >
Extremely satisfied 8.0 2.3 5.174%
) Job classifications '
* Professional or technigal . 6.6 15.7
Management or administration 6.6 9.1
v Clerical . 7.2 9.7
Sales . 6.0 6.9
' Craftsman 35.3 7 24.9
* Operative . 10.8 . 13.7
.- Transportation operator 12.6 5.0
Laborer \ 7.9 5.0
Farmer .9 2.9
Other 6.7 7.1 8.079+%
v Marital status: *
Not married 64.3 48.4 -
Married . 35.7 S1.6 9.565%%
35ome of the valid calls have expected cell frequency less than 5.0. Data’were combined to obtain valid chi-square valugs.
*p < 05, ¢
Qo Y ##p < .0l .

&
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Table 14

Respondents "Much More Likely" to Join With - ey
Contributory Educational Incentives

®Includes family pass-along provision;

. Without With
. Kicker $8K Kicker
Incentive - . (%) . - (%) ;
Without family pass-along 11.3 ' | 12.3 - .
With family pass-along’ 9.9 14.0 '
,_ Table 15. s
- Respo'n‘dents "Much More Likely" to Join With Noncontributory
" Educational Incentives Percentage
- N\
Contract — ¢ Monetary Value
_ Length: 8K . . SleK . $24K .
(years) (%) < (%) ' (%)
2 - 18.3* —
4 11.0 11.7 S—
Dy , 10.12 ‘ 17.32 21.2%
6 —_ | 8.8 —_— B
J
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Table 16 - .
L) ..
Respondents Originally Definitely/Probably Planning to Join*Active
Duty Military and Those Much More/Somewhat More Likely
to Join With the Contributing Educational Saving o .
! Y Incentive by Demographic Characteristics .
Respondents Respondents
. Originally Much More/Somewhat
Detinitely/Probably More Likely to Join .
Planning to Join 3 With Incentive
Item + (%) (%) x?
Reglon of country: N .
. New England 7.0 4.6
Middle Atlantic 12.5 12,6
South Atlantic 24.7 15.9 .
East North Central 16.4 21.2 -
East South Central 6.7 7.4
West North Centra! 4.0 9.1
.t West South Centra! 10.1 9.2
Mountain 7.0 5.7
\ Pacific = 1.6 15,4 22.968%* |
3% - -
: 21.1 15.4
24 20.7 12,4 * |
25 , . 13.8 16.5 |
26 ) 14,1 1550, ‘
27 10.6 13.1
28 105 - 12.9
29 9.2 15.2 24 . 449w
Race/ethnicity:
White - . 69.3 37.2
Black 20.2 3.1
M Hispanic 10.} 4.3 b4, 429%*
Educational attainment:
Non-high-schoo! graduate 14.5 3.6
High-school graduate ~ 35.1 30.7 .
* Business o trade school 4, 5.0
Some college 31.2 25.2
College graduate 15.0 30.5 s 31, lu4ee
Hgﬁh school grade: ! ’ -
s and Bs 22,5 34,7 .
Bs and Cs 62,3 50.9 .
. Cs and Ds I I ! 13,5
Below Ds 0.3 0.8 15,5880 ¢
Personal income:
Under 36K , 18.2 12.7
$6K-510K ’ 22,3 13.0
$10K-515K - 28.2 24,1
$15K-520K 19.9 3.4 -t |
$2m<-§zn< 6.5 17.4 . |
: §27K-935Ka 6.1 ° 3.2 , |
Over 935K 1.3 3.3 34,882%¢
Employment status:
Not employed 21.6 9.4 \ |
Employed part-time 11.7 7.0 . |
. Employed full-time 66.3 30.0 . 20.579%* |
Job satisfaction: \ ' |
Extremely satistied 27.5 35.5 . ; |
. Somewhat satisfied - 50.5 49.4% . |
Neither 7.3 6.7
. Somewhat dissatistied 11,2 7.1 . ‘
. Extremely satistied 3.3 1.3 9.74y7¢% |
Job classification:” . (U .|
rofessional or technical 9.6 1.8 |
Management or administrative 8.4 1.7
Clerica! 5.9 3.3
Sales 6.1 7.3
Craftman , 27,2 23.2 . \ *
. Operative 11.3 i 11.3 .
Transportation operator 9,1 i 5.3 :
Laborer 9.9 5.1
Farmer 2.2 ' 1.9
Other 10.3 6.7 26,479
. Marital status:
t marrted ' 65.3 47.6
Married N 3.7 . 52,4 26.462%* |
' 35ome of the valid cells have expected cell frequency less than 5.0, Data were combined to obtain valid chi-square values.
*p < .05, . |
O **p < 01, |

ERIC ‘ - 38 s
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Table 17 ’ 3
¢ [ - - -
Respondents Originally Definutely/Probably Plahning to Join Active Duty N
Military and Those Much More Likely/Somewhat More Likely tq ! .
Join With Noncontributing Educational Incentive by .80 ’ o R
. Demographic Characteristics . . S
L4 ] - v o ; ‘Q N
Respondents Respandents T
Originally Much More Likely . - .0
> Definitely/Probably Somewhat More Likely to .
Planning to Join Join With Incentive -~ . “
Item (%) (%) O “x? . Lo
Reglon of country: . - -
New England 6.2 4.3 p R .
Middie Atlantic 13.0 2 13.3 N /
South Atlantic 24.2 15.1 & ¢
East North Central 17.3 20.5 . o
East South Central 6.9 7.7 /s ¥ >
West Northi Central 4.1 9.0 : M
. West South Central 9.0 - 11.0 R -
- Mountain - ! s 6.1 6.2 " - N
Pacific 12.3 12.7 T 19.623% .
» A% LY B - .
19.1 14.3 N ~
. 24 20.2 11.9
25 15.0 16.2
2 13.9 16.0 .
27 11,2 14.3
v 23 10.4 13.4 - *
29 10.1 15.5 19.75|a»
Race/ethnicity: .
White 71.3 35.5 ~ .
Black y 13.4 9.2 . N
Hispanic 9.7 5.3 25,917
4 Educational attainment:
‘ Non-high-school graduate 15.5 3.7 i
High~school graduate 33.0 31.1 "
Business or trade school 4.7 5.3 -
Some college . 31.3 25.4
College graduates 15.0 29.0 29.176%#
* . High school graduatess A
I AEs andBs . 22.0 31.9
Bs and Cs 63.0 54.8
Csand Ds 14.7 12.5 g
Below Ds 0.3 0.8 9.379%+2 ,
Personal income: .
Under %K 17.9 10.2 ’ .
$6K-$10K 24,3 13.3 -
§IOK-$I5K 27.3 24.8
15K-$20K 18.1 24.3 v
$20K-$27K 7.4 18.4 -
$27K.$35K 2.7 6.2
Over $35K 2.2 2.3 43,4540
Employment statuss
Not employed ; 21.% 13.1 ‘
Employed part time 11.2 5.4
Employed full time 67.% 81.5 / 25.54| % -
3ob Satisfactions ) . .
tremely satisfied 28.1 35.7
Somewhat satis{ied ' 49,2 43.6
* Neither 9.2 - 7.0
Somewhat dissatisfied 10.3 7.0
Extremely dissatisfied 3.2 1.7 » 7.956%*
Job classification: ¢
rofessional or technical | 10.4 19.0
T A Management or administration 9.4 12.3
Clerical . 6.2 3.0
. Sales 3.3 7.2
Craftsman 26.5 21,7
Operative £ 11.2 12,8 .
Transportation operator 9.1 5.9
Laborer , 9.7 5.0 i
Farmer ; 2.6 2.1
Other 11.1 6.0 29.430%* N
- ' Marital statusy .
Not married - 67.7 44,1 5
Married - 32.3 55.9 46.3820%
850me of the valid cells have expected cell frequency less than 5.0. Data were combined to get valid chi-square values. N
. *p <05, . N
Q . voh < 0, . '
-ERIC . / 30 » -
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I 4 . . . o .
.o Respondents "Much More Likely" to Join L 4 ]
, , with Training/Job Incentives M . L
. . . . , i 7 e
. - . n , .
. b .
- . N ‘ B ~ o~
. . Incentive -~ . g Percentage
. N i _ - < ~ T
roo- . . . ad . . . ' >
o Training in first choice of skills ’ ' 22,7 . |
( .
e Training in first skill choice/job guarantee . 20.3 ; '
> N L . * * T
[l « e et . . . -
- Training in one of top three skill choices : 14,5 Lt
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. 3. Research should be commenced to address the costs/benefits of significantly
broadened recruitment from this age range. This group will very likely represent “a _
greater proportion of incoming enlistees as the demographic composition of the U.S.
shifts during the 198Us. ' 3 .

4, Prior-service personnel. should be surveyed to address some of the unusual
findings (e.g., branch preference) associated with this survey. This effort should
specifically address incentiv?s tailored to this subpopulation. -

. v

-




P : CONCLUSIONS K

Based upon the data presented in the previow# section, it appears that individuals
fithin the 23-t0-29 year old age group possess approximately one fourth of the interest of
their younger counterparts in joining the active military services. Therefore, the supply
of potential accessions from this age group appears to be quite sizeable. The Air Force
represents the service most .preferred among nonprior-service personnel, while the Army
and Navy ranked somewhat lower. The Marine Corps appears to rank substantially below .
these services. This suggests that relative branch preference is quite similar to that of
the younger market:

In spite of the above &tement, the 23-29 year olds were ansiderably more selective
than younger men in their*branch preference. This suggests 4hat the impact of all-
services V3. individual service advertising/marketing strategies may be quite different
from that experienced with the younger market. Additionally, the data suggest that
branch preference is quite different for prior- vs. nonprior-service personnel. Thus,
advertising/marketing/recruitment strategies may result in highly differential results by
branch for prior and nonprior-service personnel.

In general, the pdpulation pool interested in joining under current conditions can best
be described as being comprised of .individuals generally dissatisfied with their current
career situation. These individuals"tend to possess less income and education, are more
likely to be unemployed or employed oqly part-time, and are more likely to have attained
lower high school grades than—tPHu'{ noniQterested counterparts..

The.incentives offered to respondents tended to not only increase the magnitude of
the supply pool but also to improve its quality. Educational attainment, grades, current
income, and employment status generally improved under most incentive packages.
Training and locational guarantees represented powerful accession incentives. Education-
al benefits, especially in a noncontributory framework, were also powerful motivators and
would almost certainly improve accession quality markedly if implemented in a fashjon
akin' to the scenarios described in the survey. Lateral entry pay also represented a
_ powerful incentive and was most note\\:?rthy for a consistent increase in observed interest

i

as pay was increased. o

3

Less valuable incentives include noncontributory educational benefits and enlistment
bonuses. In each of these instances, interest tended to be lower than that recorded for
other incentives. Additionally, interest in these incentiygs did not rise systematically as a
function of the value of the incentive.

RECOMMENDATIONS
\ ,
. Findings from this survey should be carefully studied by those interested.in
expanding the military supply pool beygnd the age range normally recruited.

: , .
2. Marketing/advertising strategies should be r luated if @ more intensive effort
to access individuals within of the 23-29 year old age §an§e is contemplated. Generally,
training, job security, and location appear to weigh more heavily than excitement as
motivators for joining the services. Additionally, since this older market is more
selective than its younger counterpart regarding specific service of choice, service-
specific advertising may take on added importance. - o

- o 3;12 .




)

*3. Research should be comgenced to address the costs/benefits of significantly
broadened recruitment from this ‘age range. This group will very likely represent a_~
greater proportion of incomling enlisteés as the demographic composition of. the uU.S.
shifts during the 1980s. . ) °

4., Prior-service personnel should be surveyed to address some of the unusual
findings (e.g., branch preference) associated with this -survey. This effort should
specifically addréss’incentives tailored to this subpopulation.

%

- - . - a

: oy




Aruitoxt provided by Eic:

*




- ERI

1

EMPLOYMENT ATTITUDES STUDY
- Screener - .

"3e

INTERVIEWER: : - | -

FIELO SERVICE: Nationa) Teleohcne Center - { 3, 1t of O

OATE: TIME BEGAN: AM/PM o TIME ENDEO: P

nello. My nan2 1s(Susan Lee/W1))1am Dean) of Market Facts, lncorporated. we dre condutting @ survey to find out

people’s atlitudes LOwdrG various occupations and would like to have your opinion. Your housenold has been
chosen Dy chante. Any information you give us will be kept confidential by our firm.

- (5-10 open)

1. Are tnere any young men currently living in your nousencld between the age of 23 and 29?7

o Yes ... 1 N vennnns —3{ TERMINATE 2% RECORD O CALL
RECORD SKEET. REUSE SCREENER.)

2. How many men Detween the ages of 23 and 29 are currently 1iving in your household?
) 1 2 38 More than & (WRITE IN)

how, ] would like to 2sk you a-couple of guestions about each young man in your housenold detween 23 and 29,
$arting with the olgest.

2. How 21d 15 ne? (RECORD UNDER quU. 3 SELGW)

(11)

(12)

t2. s ne currently in the silit2ry service, the Hationa) Guard or the Reserves? Please @ not nclude inyctive

- hationa] buaro or Reserves, (RECORD UNDER QU. ¢a BELOW)

¢b.  Hes he been accepted for service in a dranch of the military and is now waiting for a dite to_go 1n?
(TH1S QUES NUT INCLUUE ROTC. RECORD UNIER QU. 4b 8ELOW.) . . 3
QU. &
oy. 3 . & Accested For
hce Currently In Ailitsry Hihlarz Service
Z B & ©® =z B B3 Tes o Yes o

—_—

— e e
NN
W oW W W
w o own
r N Oh O
~N N~
— e ex s
[ A ]
— et s s
NN

. 4

PR LY S S N

Y

(13-15)
(16-18)
(13-21)
(z2-2¢Y

XA WOT CURRENTLY IN THE-MILITARY, THE w0 BOXED COLUMN. LIST AGES OF ALL QUALIFYING KALES SELO, 1F MORE
ThAN FOUR QUALIFIED MALES USE SCREENER VERSION ®13° TO SELECT RESPONOENT. USE THE AESPONDENT SELECTION BOX
10 DETERMINE WHICH QUALIFYING MALE SHOULD BE THE SELECTEL RESPONOENT. UNDER THE COLUMN HEADED °ZELECTED

RESPOLDENT CIRCLE THE WUMBER INDJTCATING THE MALE CHCSEN,

(QUALIFYING PERSOKS ARE THOSE MALES 23 T0 29 YEARS OLD =r0 mAVE NOT EZEN ACCEPTED FOR »JL:TARY Stavilet AhD knvU

25

koe of Qualifyino Males Selected Respondent Humder of Ouz)ified M2les 142 13 ; 1

Seiect xesponoent Aumder
and record. g2

(7]

{0lgest) 1.
(Next Oldest) 2.
{Kext Olcest) 3.
{Next Oldest) 4.

{ASX FUR FULL NAME OF SELECTED RESPONUENT. RECURD NAME AND TELEPHONE KU43ER BELOW.)

~ Wy e

26

(27)

’

- t

‘hm: 7e1e9:onekunber: rl l 171\ Lij—[ I l I ](28-37)

IF YOU CAN GET THE SELZCTED RESPONDEXT OW TAE PHONE 5O STRAIGKT 70 QU. S IN BOOKLET. IF NOT AT HOME MiKE
AN APPOINTHENT TO CALL BACK. MAXE UP T0 TEk CALLBACK APPCINTMENTS TO COMPLETE INTERVIEW WITH PERSON
St TED RECORO BATE, TIME AND RESULT OF LACH APPOINTMENT.

istaRpptt. Dete } ’Tme > Result... 1 2 4 6 7 &

ng App't: Dete - Time Result... 1 2 4 6 7 8

3rd App't: Date Time Result.., 1 2 4 &6 7 8

&n Aoprt: Date Time Result... 1 2 4 6 7 8

Stn App't: Date ) Time Result... 1 2 4 6 7 8

6tn Aop't:, Date - - Time Result...1 2 4 6 7 8 I

7th Appit: Date Time - ) Result...l 2 4 6§ 7 8

ath App't:  Date Time Result... 1 q\ 4 6 7 8

9th App't: Date Time o Result... 1} 2 & 6 7 8

10th App't:  Dete Time Result... 1 .2 4 6 7 8

CIRCLE NUMSER OF FINAL APPOINTHENT: | RECORD RESULT OF FINAL APPOINTHENT:
0 ) 1) No'Ansur B L LT LT TR TR reencennen IS |
1 [ Phone disconnected/out Of OFder ......ieieecesonrsnnsn teeeratanens 2
2 7 (48) l.ong-t;r-n unavailability/language barrier/handicappec/retarced.... 4
3 ] Refuss) after qualification determined .....oooveiieorrennnnnraen, 6
4 ] . Qualified respondent not available-make 10 attempts ........ceeo.. 7

4 .| Comieted intervien f45~‘ 2

(38)

(47)

41




Aruitoxt provided by Eic:

ERIC

RECORD RESPONDENT NAME: . .

INTERVIEWER: N

FIELD
VATE:

{1F TALKING WITH A NEW RESPUNDENT, REINTAUDUCE YOURSELF AND PURPOSE OF SURVEY.)
nello, 1'a {Susan Lee/william Uean) ol.&rket Facts, Incorporated. we are conducting a survey to find out people's

EMPLOYMENT Aﬂl‘UOES STUoY
~ Questionniire -

R 4 -
SERVICE: National Teiephone Center . r: 1

TINE BEGAN: AU/PM TIME ENOED:

attituges towaro various occupations and would 1ixe toshave your opinfon. Your household his been chosen by
cnance. Any information you give us will be kept confidential by our firm. (1F RESPONIENT DOES WOT WAVE TIME,

REGUEST SPECIFIC aPPUINTRENT ANOGRECORD O SCREENEF.)

S.

6a.

- '6bo

6c.

7a.

7.

7c.

9.

9b.

First of all, just to de sure | inger\yiuing the right person, what is your age pleisel
A )

UAGer 23 eevenns . ——nipd TERMIRATE) 25 e b 28 vevrvereaes T
23 veeeieerininnans 2 26 ceveegeens S 29 cieinenennn 8

L

{(s~10
open)

1y

- S B 27 ciieienen. b . 30 ad over ..——p{ TERMIKATE) . oo

are you working now?
Yes ..... 1 BO seeese 2

are you working full time or part time? 6d. Are you currently looking for a3 job?

Full time ......... 1 (13) Yes...... SKip TO QU. 9a)
Part time .....00.. 2 BO ceeoes 2
How long hive you worked at your present
place of employment? (V0 KOT READ
RESPUNSES)
Less than One YEIr .....covvvees P |
One yedr to less than two yedrs ....... 2 . ~
Two years to less than three yu(rs eee 3

Three years to less than four yedrs ... 4
FOUP YEArS OF MOPE .eceeurerocanccasncs O

at is your present occupation? (WRITE IN BELOW) . .

Could you briefly descrive your duties on your present job? (WRITE IN BELOW)

<

riow 10ng have you been doing this kind of work? (09 NOT READ RESPOMSES)

LeSS than ONE YEIr «.cccocossnsoovosess }
One year to less than two years ....... 2
Two years to less than three years .... 3
Three years to less than four years ... 4
FOUP YEars OF MOrE «.e.ecoveseacocccses S

K

Mow satisfied are you with your present jobl Are you... (READ RESPONSES)?

extremely Satisfied ...veeeriocranccnesl
somewnat SatisTied ceeeevenrronerocnses 8
atither satisfied nor dissatisfied .... 3
somewhat dissatisfied coeveiececocenses 4
extremely dissatisfied ...oe.ccanneccns 5

Vo you have the necessdry skills or experience to do the kind of work you would 1K® to do? For exunr'ne.

1f you winted to be a plumber, do you have the skills to do this kind of work?

Yes ... 1 —p{SKIP 70 QU. 10a) o ...r.. 2 ’
wnere 9o you plin to get the necessary skills and experience? (00 NOT REAO RESPONSES)

-

0n the JOB ..e.eeriuercsorvoosrocnscsnne 1
) ' In schoql (.'.2

Onmy onn ......°

In the MIlIRary ceceveveeecenncosocnees 4 46

[ don‘t have any plans .
to get the skills and experience ..‘....S -

(12)

{14) > |

{15) ~

~
~

13

(18)

.

{19)

(20) -

Other (PLEASE SPECIFY)
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~

A person ;ay nave training and/or experience in several areas which he has gainec on tne job,
1 a going to read you & list of several areas 1n which you may have training

would Jike you to tell me wnetner you have any triining or experience in the ired.

Uo you nave any training or experiencein (INSERT AREA). (RECORD UNDER QU.102 BELOW.)

lva,

ways.
1w, .

you nave 1n {INSEKT AREA )?
A

S

.

(KECORD UNUER luo BELOW.)

.(éMIRUE TO REPEAT QU. 102, 10b, AND 90c FOR EACH AREA LISTED BELOW)

(START AT *X°

SEE INSTRUCTIUNS)

P

(. ) Accounting ..eceeereccecnne
it

-~

—

11a.

(

) Clerical, sucn as typing
or filing .ceeeeceecncscce

) Computers, sucn
programing, keypunching
or operdting ..ooccennens

) Electricity/Electronics....

)} Foreign ungu’aqes

) Uperating neavy Equigment..

) uperating Hacainery .......

) medicine ...oiieiveiiienns

) mecnanics, such as-car
repair, TY repair or

micnine repair ..ooeeeees

) Engineering ..ccovenceainne

.

Ho

2

N 0NN NN

2
2

Have Training .
or Exoerience?

(FUR £nCrt AMEA KESPUHUERT ANSWERS YES® TO QU. 10a, ASK:) Where did you get your
v1d you get it "Un the job®, “la scnool®, "Un your own® or *In the military?" (RECORD UNDER 10c BELOW. )

Jo8 NO. 6407
PAGE 2

\

or experience,
The first area 1s

(FUR EACH “AKEA™ RESPUNOENT ANSWERS “YES® TO QU. 10a, ASK:) How many yeirs of training or experiensp g0

training or experieace.

in scheol, or in other
For each area 1

IHSERT AREA).

Now, let's talk apout your plans for the next few years.

’ 5 4‘
- éw;“
10s. > 10b. 10c. o "
How Many Years of Exoerience/Training Where oet Training/Experience 3
1to 2t , 3to 4 %0 . f
Less less less less less 5 or | On the ] On my In the
Yes Than 1| than 2 than 3 than 4 than 5 Hore job  School own Hilitary
]~ 1 2 .3 4 5 6| 1° 2 3 4« (23-25)
]!l ™ 2 3 4 5 6 1 2 3 4 (26-28)
1 —poml 2 3 ’ 5 6 T T e 3 ¢ (29-31)
Q) 2 3 4 5 6 1 2 3 4 (32.34) -
1 g | 2 .3 4 5 3 e ] 2 3 4 (35-37)
1;__."1 2 3 . 5 6 1 2 3 N (38-40)
legl. 2 3 ¢ s 6 1 2 3 4 (e1-43)
] g1 2 3 4 5 5 1 "2 3 4 (43-46)
| U B 2 4 5 6 1 4. (47-49)
| e 1 2 3 4 5 6 1 2 3- 4 (50-52)=
What do you think you might be doing? (DO NOT
READ RESPUNSES. PKUBE:) Anything erse? (PRUSE UNTIL UNPROOUCTIVE. CIRCLE AS MANY AS APPLY.)
Working at a different JOD ....ceveecrocencoos b - . . (53-60 open)
working (if now, unemployed) ...cvevvrencenenes 2
Working at the same JOb ....cccevvcvcceccecess 3 ) . .
N ~amed{ SKEP TO PAGE 3, QU. 12)
Going t0 SCROOT cvveereemcceccorscaceoccnecces & :
(61)
Joining the service ......ccceeceecencececcees 5 )
Other (PLEASE SPECIFY) ’ 62
)
63

11b. wnat typelof work do .you plan to be ooing at this different job? (WRITE IN BELOW)

&




! ’ . . . .

|
:
\
»

~ ERI

. . . 43
12, There are a variety of different types of things you could be doing in the next few years. One of them .
mignt involve the wilitary service. I'm goin% to read you & list of several things you might be doing in
the next few years. For each one, please tell ame how 1ikely it {s that you will be doing that. for |
. instince, how likely is it that you woutd be...(INSERT STATEMENT)? Would you say “Osfinitely®, -
'Prqglbly'. “Probably Hoté, or “Definitely Hot®?" (REUORD GELUM THEN REPEAT FOR EACH STATEMENT. )
' . Don*t LT
« (START AT -C? . Probably Definitely  Know/ :
SEE_INS JONS Definitely Probably Not Not Not Sure
* Statements . * '
() a. servings in the Natfonal Guard «..occeeeeee. 27 .3 4 7 {65)
3
Is that the ...
L .
. Air Nat. Guard..l....1
' or, Army Kat. Guard..2 (66)
(DON'T READ) —gow DOA't KAOW .eeeeneen.] '
(*) 0. serving in tne Reserves ,........coooeeeces 1__%' 2 7 3 4 7 (67)
- s that the ... .
: Air Force Reserve ...... 1 .
Ariy Reserve ..oe.oeees. 2 N
Coast Guard Reserve .... 3 (68)
: Karine Corps Reserve ... 4 ) "
o or, Navy Reserve........ 5
(OON'T READ) —gw DON°t KNOW vevevrvenense 7 \
. ( ) c. serving in the Air Force, active duty...... 1 2 3 7 (69)
{ ) d. serving in the Army, active duty.......e.e. 1 2 3 7
{ ) e. serving in the Coast Guard, active duty.... 1 2 3 7 .
. ()f. sev:ving in the Marine Corps, active duty... 1 2 .3 b
B
{1 ) g. serving in the Navy, active duty........... 1 P 3 7 (73)
PN - [y
N . )
: LUOK AT THE TWO SETS OF BOXES ABUVE. IF A CODE *3* OR *4¥ HAS BEEN CIRCLED FOR EACH OF THE ACTIVE DUTY %
SerVICES, 60 TO PAGE 4, Qu. 14. 1F COOE 7" HAS BEEN CIRCLED FOR EACH OF THE ACTTVE DUTY SERVICES QR ANY
COMBINATION OF CODES *3°, “4° AND °7°, GO TOPAGE 4, QU. 15A, N *
13a. wny would you be likely to enlist in one of the active duty -H'iury services? (DO NOT READ RESPONSES. .
s ' CIRCLE ALL THAT APPLY)
Qb training .peerecrecenviorrcnenses 1 (74-78 open)
{ 7 80
Patriotism, dding something CAR 3
. . - fOr COUNZTY ee.coooscrcrccacsccccnce Bup (1-10)
) & Only job available coeeeerereereeneind (11)
4
. Benefits aregood ...ceeeesncreineescs &
Exciting job/career .......iieiivee.n 5 .
Previous positive military
hd CXPErieACE ..vvecrresiororroccsennss B
‘- Try something new/need a change ... 7 12
-
. ., Other (PLEASE SPECIFY) —
S 13. when go you tnink you will join the military service? (READ RESPONSES) :
Within 6 MONLAS ceevesevcnconrerioees 1 .
) . _Betueev; 6 months and one year ....... 2
. More thin one year but less (13)
R than tWO YEArS cecvverecacecoccccses 3 .
TWO YEArS OF MOTE soveevccccscocssecs & .
’ (DON®T READ) —pmDON" KAOW «veueeenerersennnonnenses
13. Do you expect to enter the military service as an enlisted man or as an officer?
Enlisted MIN ..eovvecrrerennncacaenes 1 (14)
(12 2173 SO PRI ]
covens S‘&lP T0 QU. 152 5 :
o . 71 ~
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+ - PAGE 4
- .. L
14, why would you not be likely to enlist in one of the active duty silitary services? (00 HOT REAO .
. RESPONSES. CITCLE AS MANY AS APPLY.) .
) Do not want to serve in military; (UNSPECIFIED) - ovovovrevensess 1
. Have plans for Avilian JOD wocueocecucnenrerrsnererermegreteet 2 "
Sepant.'ion/beh;g APAFT .eocernraceraroasessssoneosrsrnnasrgnoes 3
Danger/fear of injury 4
: Loss of status of military vs. civilian career
(e.g., a person can & better than being 2 $01d1er) ceciisennes 5
Negative military exper iences by hther/ff‘iends vieeessescssssss B
° Lack of personal freedom C 7 (15-16)
_Living conditions Wevesecesinesssseesareesarassasensssr ey eies 8
Pay inadequate I AR 9 -
b Prefer to stay it nome .-1
Previous negative wilitary experience -2
) Health reasons (e.g., physical or mt‘lonn)....................-3
- . Other (PLEASE SPECIFY) - .
. . . © (17 open)
Don't know .,-7
1 3 .
~ 15a. What do you think the maximum age for joining the military service is now? (WRITE IN BELOW)
< Years 01 - (18-19)
4
1Sb. Do you think the military services offer financial support for schooling after you leave the service?
Yes ceveecens NO <eveemnoes 2 (20)
. . ,
_‘/\ 16, Now, 1'd like to read sevéral job characteristics. After 1 read each characteristic, please tell me how
important you feel it would be in choosing a jyob. (READ FIRST CHARACTERISTIC) Do you consider that
*Extremely Important®, “Very important”, *Fifrly Important” or “Not At A1l Important*? (RECORD BELOW THEN
REPEAT FOR EACH CHARACTERISTIC) , a .
(START AT *X* SEE INSTRUCTIONS) ,
) . Extremely Very fFairly Not at all Don't
Characteristics Important Important important Important Xnow .
() Low physfcal Fisk,ceieeemnaenees vl 7 T3 K} 7 {21) . )
() Retirement §nCOME ...oocecoveece 1 2 3 4 7
( ) Has other peaple you would :
T1ke to work withe.eeeoescecoeces 1 ' 2 . 3 4 7 ; .
() Teaches you 2 valuadble
trade or sKill.ageeecocrcrcrecnes 1 . 2 3 4 7 - ‘
() Provides an opportunity v
. for a good famsily 1ife..cooenenee 1 2 3 4 7 .
¥ ¥
() Job security that is 1ike -
» a steady job..........‘........:.v 1 2 ; 3 4 7 .
() G000 INCOME..coceergegeoneensess 2 . 4 7
i () Adventure and excitenent......... 1 - 2 ' 3 4 7 (28)
' 17. Now 1 would like to talk about receiving information about the military, Have you ever...(READ EACH
. STATEMENT. RECORD BELOM.)
~ (29-30 open)
(START AT *x*  SEE INSTRUCTIONS ) *
Statement ’ : Yes No
* . () recetved recruiting literature on the military 40 the mailo . ooeiiaeceenaeenenes 1 2 (31)
() aiscussed the possidbility of enlisting in the military. with friends already
in the service or wno have been in the SErviCE..eceresossasasrenonnonsoonnsorerors 1 2
() talked with your girifrieng or spouse about possible enlistment {n the military ... 1 . 2
* () talkeo with one or both parents sbout possible enlistment in the military.....o.o. 1 2

() taken an aptitude or career guidance test in high school
given by the armed serv‘lccs

() made a toll-free call for information about the MIVILAPY.ceceosoceoonassacensscecse
() asked for information about the military by Mafl.cocecosorenannoneeeomennonnnsonens
. () been physically or -mentally tegsed at 8 ailitary examining Station...coececanveonee

| Q : .
- ERIC o - 49 .

s B e

(38)
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A L
18. .Have you ever had any contact with any stlitary recruiter? ’ ¢
Yes ..... } N0 eeees 2 —pelSKIP TO PAGE 6, QU. 24) (29)
19. Wnat branch of the service.did tne recruiter you had coatact with represent? (RECORD BELOW. ’
PRUBE:) Any other branch? (PROSE URTIL UNPROQUCTIVE) . .
* . Coast Harine *
Alr Force Army Guard Corps Navy pon't Know
Recruiters Represented ....... .o 1 2 3 . . 4 5 7 (40)
(ASK . 20-23 FOR FIRST SRANCH) i
20. Uld the (NAME SERVICE) recrufter v - L (50 T0 PAGE 6
represent tne [READ RESPONSES) : . 24)
(41) (46) {51) 1= (56) (61)
, Air Arey : -
Ry National National
Guard... 1|Guard... ]
Ed PR e
Coast
Adr Force |Army Suard Marine Navy

Reserve..2 | Reserve..2 | Reserve..2 Reserve...2 | Reserve.. 2

2 Activy

A Active Atr [ Active Coast Active Active
Force... 3 | Army.....3 Guard....3 |Harine....3 | Navy .... 3 éﬁ;ﬁ

!
R (ooN'T Don 't Don‘t Pon't Don't Don't
- - REAV) P> inom.... 7| know.... 7 KnoW.....7 |know ... .7 [ know ... 7

21. U1d the (NAME SERVICE) recruiter

contact you first, or did you .
contact him? . (42) (47) (52) (57) (62) .
Recruiter conticted first ........ 1 1 1 1 1 ™
Respondent: contacted first ....... 2 2 2 - 2 2
* 1

.

22. In what year did you last have contact

with the (NAME SERYICE) recruiter? ) ‘
(00 NOT READ RESPOWSES) © (43) ‘ (48) |- (53) (s8) (63)
19;1 .......................... P § 1 1 1 1
1980 cogenresnonnnnneseere R 2 2 2 2 2
1979 ceccessososcssasssossncseaces 3 3 3 3 3
1978 ceveenncons TR ] 4 ] 4 A g
~ T 5 5 5 .« ° 5 s
L1976 or earlier eceecece cossees . 6 Gw 6 6 [
B DON'E KNOW ooveoruonosnnsnsesssss 7 7 7 7 7
23. Row were you inm contact with the ) ’ . t

(NAME SERVICE) recruiter? (PROSE:)
Anytning etse? (PROBE UATIL

UNPRODUCTIVE) (44) (49) (54) (59) (64)

. Went.to & recruith'\g st‘atim ..... ees 1 1 1 . 1 1

K Talked face-to-face at other
than recruiting statfon ...eccecences 2 2 2 - 2 2

R reard recruiter give talk .....o.eeee 3 3 3 3 3

Talked to local recruiter by phone .. 4 4 4 4 4
Called'lang distance number .....cees 5 5 5 5 5

p Other ) . {

' sy L1 (s0) (55) (60)

\
\

GUTBACK TO NEXT BRANCH, QU. 20, OR If NO UTHER BRANCH, G§ T0 PAGE 6.' QUESTION 24.

) " |
ERIC o 501

* . A-% }
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24. now'] would like to ask you a
one please tell me how often
, an average week how often do

OF PROGRAM) “Very Often®, “Fairly Often”, "Once i1n 2 while® or “llever”.

EACH TYPE OF PROGRAM.)

’

few questions about the types of television programs you watch.

2B 0. 6407
PAGE 6

For each

you usually watch that type of prograa in an average week., For 1nStance, in
you usually watch (INSERT FIRST TYPE OF PROGRAM)? Do you watch (INSERT TYPE

TRECORD BELOW THEN REPEAT FOR

. Don't
. Very ‘Fairly Ohce in . Xnow/iet
Yype of Program. 0f+en .Often a While Never Sure
"“Sports shows 1ixe wide World of
Sports or footdall games......ceeceraies 1 2 4 7 (66)
Drama shows like Lou 6rant, Jallas, ,
or Hi1) Street 3JU€S ..ceccccersscccnne 1. 2 3 4 7
liews Shows like the local or '
network news or 60 Minutes ............ 1 2 3 4 7 .
‘e
Comedies 1ike Archie Bunker's Place - v ’
Taxi. or House Callis.c.ueuecnciciocnnes 1 2 . 3 4 7
MOVI@S oeoeoroceoscrosssssccoscrsorsnsss 1 2 3 4 7 (70)
25. #nat tyve of radio station formar do you usually 1isten to? (DON'T READ LIST. RECORD ONE RESPONSE ONLY)
- & -
Country &¢ WeSTern ....cceeeencncrccenccsoss } -
Popular/Top 40/ROCK cveerrveececencacscanss ’ {71)
SOUT tueeenrrosccnsescssosssoscoccososseses 3 .
£1a5S91CaY cevevecrrcrscsiosonscosaogiosccee & ‘
T1 HOWS ovcevvevonoccsssscsnsossssncaaanse B
3 OtAer (PLEASE SPECIFY) 72
: . .L ’
26. ow ] would like you to fthink about any advertising for the military you mdy have seen or heard recently. - -
un what sedia do you usuplly see or near adyertising for the military? (DO NOT READ LIST. RECORD ALL
RESPUNSES) ‘
Telev]sfon cocvececrcentarsnccncogecscnnans 1 )
Bi1lboards (Poster/Bus/Train) ...ooieeenees 3 ) ’ ’ (73)
HAGAZINES cevocevcccrrsscscccovecosscncascs 4 ~
Other (PLEASE SPECIFY) ° o ) 7
) Don't remg?er seeing/hearing adveétising.. 7 e SKIP TO QU. 28a) .
4 €~ v [
. 27. wnat branch{es) of tne service do you remember be1ﬁ§ mentioned in the advertising? (D0 NOT REAO LIST.\,‘\
HECORD ALL RESPONSES) . - ~
\ . =&
! Afr FOPCE .cvecucrrcvsrccvononssscnsscncses | : (S '
AFTY vevevvreersesssassssssscssosarssssenss 2 i
- o, COaSt GUAPD «evvvmerecnnnnoroonoposscnscess 3 ¢ -
. Marine COrP eecececsvrocecocacocsscscsarces & ! o
NALIOR) BUAFD ooevvereenenneodinensenensde 5 ‘ (75-76)
] it ) -
. NAVY ©oveeensacosogesscscosssssesrsesrnsece d . .
P ' ’
° RESEPVE vovessrossoseasssonssosssnsoraonses ] ' ¢
Joint 'Sérvice (al) four active duty (
services tOQELNEr) ...eeeeeocrcesossirecss 8 .
, {77-78 open)
DON't KAOW evoeRoveccsrorossrsssrsossnsss =7 . . 80
R 1
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N ' w .
o
o1
) A"'7 >
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28s. Have you ever served on active duly {n any branch of the Armed Forces? * i "
’ Yes.... } NO. ... 2 _po{SKIP TO PAGES, QU. ) {13)
: 285, was that active duty servace principally as a mender of the reguler military or & {‘resgrvist or Nationa) Guerdl
. ’ Regular mlILary coneeremenees 1
a i Resarvist or Hetiona) Guard... 2—P={SKIP TO PAGE 8, QU.39) (12)
29. in wnicn dranch did you sarve on active duty? (READ “ESPONSES. CIRCLE ONLY ONE.)
. LT active Air Force.....o.-oe eee d ) )
i’ Act‘.ve.'\my..ﬁ................2 )
) Active Coast Guerd...... cevens 3 (13)
N Active Mering COPPS..oevrnsene 4 ; '
- ACLIVE FAVY..onrenens P 5 . .
30. mow long Gid you sctuilly serve on active outy? wWas 1t...(REAY RESPOISES)
- ]
\) Jess Lhan 0N YEEr.....oorrercenerosrroees 1 - .
two years to less thin three yedrS....... 4
tnree years to less then four yedrs....... 3 {14)
7 four years to less than five yedrsS........ 4
. ‘or, five yedrs Or more....... SO A ) .
31.  ~ere you orafted or 10 you volunteer?
) Urafied. Suvenrernnnnnnnnnrenie 1 (15)
Jolunteer. ....o.vnrrsnceennnss 2
32.  acr# you an enlisted wan Or an of ficer?
fnlisted Dan... ..e.curre e 1 (16)
- . L OffiCer . e 2
334. 2@ you rece:ve tecnnical training wnmile on active duty?
. Yes.... } KOuewo- 7 —pelSKIP TO QU. 343) (17}
33 In wnat are:z c10 you recgive your %ecnnica) training? (WRITE IN BELOW) 18
~N 3¢a. how long was your 1nitaal term of obligeted secvice for dctive duty? ’ (20 open)
¢ 2 yerrs..eieenenrins ‘1
) . - . 3 YeArS. . eenaaans 2 .
4 years.....eenereen 3 {21)
! S years..... e 4
6 years. ....ocereenns H
3¢5, 0sd you complete your 1nat1a] term of obligated service?
Yes... ) {ez)
. KO.... & -
e i .
% ‘n wnat vedr c10 yOu leeve active duty?
K 19811, nnns 1 157€. e &
1980...cvvnnes 2 1673.0cnvennns 9
* 4 (23-28)
w1879 3 1972..0cvnenns -1
- 1978 . eenens 4 197 ...eens -2
1677. veres S 1870, ......tn e 43
1976....... ... 6 19690 . evenres -4
: v 1975, . reneens 7 Y, .
363.. wnat «ds your pey grade it the time of separation? (RECORD OnLY OKE ANSWER)
...} €a... ¢ €7.4 7 01... <} 04... -4
£2... 2 £5... 5 €s... 8 02... ~2 05... -5 {25-25)
’ -
Qo 0...3 e b ... 9 03... =3 ;

-

. vhen e vy

Uon’t remenoer pay Grade . e nasesnns

o 92

A-8

-

\

I3
L)



o S
e ) . ¢« L : . ' ~ '\‘\ T & . - Ly LY T s
:,A, ; e — Wm,..—_.ﬁa.» - R s e . N I_‘ & . : T \( 3 S . =;.-‘1
¢ - < “ 2o
. 365. wnet was your silhvary spenny or skill v'm yw Yeft. active duty] (FRlie X oLlus} ‘g e e~ . .-f§
. 3 N * 3 * -
' - e * & PR f l ‘; ¢ o
/ . - R ‘. <, e |‘ l', e )
- N N o N &b U /:L
-~ < ) .o - . (29-30 open) A .
‘ 37.  «nst were your rein ressans for Yeaving aciive cuty gervicer (00 NGT READ RESPOWSES. FROSEY) Anyihimg elﬁn Ce
{7iUBE, UNTIL URPEBUCTIVE. RECURU ALL RE SPCSES.) T . o a
B . N . ) . ..
vien't Tike JOD/SUPErVASOr .o e cussnaenstee e openaamisanets 1 - " > ;
J3cn°t 1rke jod/work eavipoAnaat, f.¢. shipoaard Nfe = - T ¢ e "
p2ily rev.;-.a!mwns‘........;\..._,...............’.....,....L..L PR - K N
. zg E“ ~ " .
« Gicn't lice jod/location of tevmi litery B25€. .. uuraieemaed” - s ) =
. o
. - s T v < S
Setzer ozportunities dn civiliem Vil creneeneacmemmmenns & " -, (3% ;
. h ) s B N _— e
Fanily/wide prob\m.-\.......:....e.....,.'........-......,... 5 oL o ’ N E
A ¢ A
o - . L - . , ~.
- Jreact 19kE Fanily SEPIFRTIOR. Lo iieee T 5 - N P
. N [ )
- v P ¢ w ~
. oy S,
fr.acequese p:vlbeneﬁ{.s.,....:_s..........................'7-: ¢ - . .o . .
. . R e
dign't oet trzimnal;obloppcrtanhy thet had- - ¥ = . L
= been proxises to fo.‘S oo~ 1 P
- o . ' . . . . - s v ;
Otner (PLEASE >?t_UFY) [ . -~ o~ 4
. v N .. - i
. v . . . < .7
— - -
' Id v ~ ,, L * 2 A~ -t
- . Ly L . “‘;‘.
-..--..-.--.--.--.--—-o---------------—-—-------“5’.4’ ’J PAGE, 9 QY. ‘Ig)o-------‘-(.--------o-.oo-----------.--o----.-. -, . .
e . . oL Fs i
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35. “eve you ever served in the Reserves/Ketiope) Shird ‘d iny branch of the »med Forces’ ’ i wy 3
M \ . ~ ~ - "w
; Yes....l ‘. Ao z.,,...sm 10 PX5E 1, W-5p) v . e ) U
~ " ’ ° ot 2
14,  in wnich orench cia ywou serve in ine Rgserveslsztional svird? (READ ';.‘SPO'(S'S CirCLl oYy OnE. N A .
. b ¢ Lot . ¢ s D
. , A4r Force Reserve...i.....) ) o . * b
. . . ~ . - , R}
Army Resbrve ......q-pre:? - : . "
- : w Restrve SR s EINEE
. Uoast Guird Reserve....l..3 . - -9
: ; ce - <7,
. “parine Corps R€serve..... & ~ ‘ . *z:‘- ~
Havy Fes:rve...‘..........5~ .. _ ~_'-§9 g e
- 2ir nalione) Suerd... ieeeeennn b R oo - o l
- - . . M 4 h
. army Katonal Guerdi.....i...e.? T ' Yoo i o~
11 . N - N 3 ) - _ A g
40, row ony di¢ you sctually serve in the Rese;veslhu&onz\ Guard'z '-'zs t. . (REXD RESPORSTS), . e Tos .
’ - P Y a " ~
less thin one ynr" 1 o, v ;. ' ’
‘q tug, years to less inaathree years........ 2 . oy e St vy S
three years to less ihin four v;-t’r‘s’....... 3, . (49, b
‘ ‘ four years to less then Five YERFS..eieens & - " . pno R
R R
: or, five years or ore.......,..........\c. s - - . - . S
L 0y v ~ ’
T o : ~ LN j « v e « v _«(”’
31, were you in eniisied man or an of ficer? . R . I . -
. . ” S
. Eniisted BER. L. euennenaa st 1, .. o (e1)F ¢ . .
- 5 ' C U FICO et rntnasgammneannens £ . L T ’ ; .
) o i M - 3 -
422, u‘l‘d you recelve teennical training wnyle in ine zeserves/National Guere? - f’ ; P
" . . . " "/‘ I "
. ’ . 3 ~ )
R Yes.... 1 h:..... 2 el SKIP TO QU <e¢)‘ 0 v .
- . - AY v
St v 42 a2t trez ¢i¢ you receive your Aechricel iret tning? (H;Ti pL gELOW) 7 L
' * - Pl
L L 7
. ‘ ' “ T o
v . 4 -
&43a. Mow long wis your tnitiel term of obligatedseryice invine aeserves/iationa) Guard? . 7
. . Zyezrs.............,)' - “ . ,
! 7 5 ’ sy .
) - . A oyetrs.iaieieiens 7 . " L Ly
> v Al .
¢ years..t..........'S - ) B 05 I
5 years...ocnreneean b . . SRR L *
. . St
. 6 YEIrS. . emnnnanne 3 o ‘ .
. : - -
[ B N = :
43, 0Oi¢ yoo\comphu your initfal term of oo\igugd serlvice‘! ? ' O
v —
\.1 [y Y {5. ;o 4 v »
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< - 4 s « .
N 2 AL In \mt ;ur 8i¢ you l;ah the Reserves/lmiohn ‘Guar;ﬂ v A k . > .
"0 2 " T
[ e

»
Y ' T N A9 e 8 ' .o -

N ‘99--.. R I e 1 . ‘
S e A mo 27 - 9360 9 T Tl L ‘
LT - :;7 B . ‘v;) Ve « 0 .. - (4’~$0)
. NPT, e " 19790k 3 197200000 0uwes 1" . ‘
s YL Lt = 1973.......... O 197000 g eeee =2 ’ ‘
g -t : e s < Y . ,
I S SV ST L 19770 0atenin § - 1970, 5 aeeees -3° - -
a7 o ) . 4 B 7 -
e T T -, 1975-:,,,,_,.,. 6 ¢t 11969, 0. 00eeces A .
2 Tt ey ¢ e EMBleeveeneen 1 2T ' - .
L Coa € ; o . h ~
T, 452z nat’ was your paj-grade atithe time of sepantion? (REEORD UNLY ONE ANSHER) €5 © o,
R N Do > ¢ b
- - . N k‘\ ! ) . , _ -

s e LT SRS R TR PP 0., o O 4l N
/1 o ¥ ‘\_», - B “« ol . . < s . ,
N i °  sg2...2 5.5, B6... 3 02... +2' “05%.. <5 (51-52)

3 2 <
;- va _E‘ ., . vanr ot
- S, s - pon' t mm:r pay grcde.........,.. -7 0 3 RN « , o ;

’ x ~ ‘
LR (Sb. mat vas your nihtary speﬁnzy or skin when you left the Reserves/nn\oon Guard" (=RITE IN BELOW) 53 °

b
. . . ! 2 s ~ . . . & . ) ~ 2
- AN . . . - ) . . B
’ L. O . : ¥ (5536 ‘open)
s o " ahet"were your mdin reesoﬂs for leaving the seserves/Rational Guard? (DO HOT RERD RESPONSES. PROB&)'

: . 45 y
) 57 anvthing else? (PROSE 13 18 wpnoooc-ni: RECORMN AIL RESPONSES) . o

“,Q N -t ) _ nen't hke SOB/SUPEFVISOF .o rrneinensnnresnsrennerntes 1 - .
¥ o ' [ KS .
e T . “pidn't *ﬂm Jod/work environaent, i.e. shipboard life N
- - ~ ' n - petty reguhtims.............................,. ......... .2 ‘
A v RN . - Y. v . w RS .
" ‘s * 9idn 1" 15k# jpo/location of the pilitary basee.c.raeenias 3 .
~ < : . ,jsetter opportvnfties Adn-civilian er........‘.... ........ 4 {57)
A . . 3
T a - - rumly/mfe problm....,....'.........................\.,:‘.‘5
. R . . .
b ™~ s . Dion't Jike family SEparatyon...o.eeeeses O S . .
C ’ ' Inaoequau pay/benefits....’f.............{....:a.“.-....... 7. i o .
~t ~, - Didn’ t oet trnmng/_}ob/opporwmty that had € v L.
° oL ’ * ’peen promsed to [ Y A Eruesseeiennesesesnerereens 8 )
Sl (‘\: .' . [ -
C . 58

’ N U S R SO I R - T I L , '

SEE ¢ o Other, (PLELS{ spscm) “¢
' {55-62 open) .

" . ~
A ;'5 ‘ . R ’ ¢ : o
. . f 3. © When you left the military, service were you ehgwle to reen\isn < < ¢ <
. » .
f - - N S
o v K Yess . forenanomaeesioens 1 gl SKIP 10 W. mi o
O
‘s , ). o~ No..........‘...;.....:‘2 P C e e L (63)
o ° , .o . o ben’t know/not syre.... 7 e _", N
v . ’ ~ You r.ay be elfgibie_to, reeplist now evert: tbough you were not eligible, or you were not sure if you were ' '\
! eligibie, 2t the time you left .the military.~ ¥ Pluse answer the next few questions assumng you are 4
- N eligilbe to reénlist in the mi'linry e o
LA IS . o, - . —— I 2 )
PR 4'70. Hgw 1ikely would you be to reenlfist in thz mflitary in the next few ye‘rs? would you sdy you would ‘Oeﬁnite!y"(
, o *probadly”, 'Prouwly Kot or “Definitely Not® reenlist?, . - ., ¢ *
. .
: [d
. - ) < Definttely reendfst.To..e.o.d ‘ . v
Ty " . P Prodadly reenli.st............z o - TSN ‘
> > - N o Yo -
. ~ ' LR Probably not reenlist.. .3 - (SK1P TO QU. 47¢) ; (64)
- N 1 . ¢
t

o ’ aDefinitely"hot reenlist.o..

hael 2
Y 4
V. B
W -
W .
© -
v
4 . n
2 ’

-
“ CEN
'
.
rd
o-
e -
.
a s
3
(VR ‘-
v K
=
L4 -
s
. IS
P i
S @
- /
3
- ’
-
- ©
“
hd
.
.
<
L4
.
.
~
B
- v
v
N E
i
e f
. |
\
p
- ;
.
Wt
[%
¢
I
-G
. «
@
o s
23
> - R
4
N~ -
.
[
hd .
¢ s :
&
’
& . .
"
ci
.
<




PO

7
Ll

|

i 0

l ’ il.c"f

',_./' '
)

L »

Aruitoxt provided by Eic:

N

:
|
|
|

™

ERIC -

47c.

>

In wnat branch of the service would you reenlistl

9y ~»
Air Force hrmy Coast Guard Karine Coros Kavy
1 2 . 3 [‘ l5
‘ (12) ¢ (13) # (1) Y as Y e

Is thet the... #4ils that the...

JKir Kational

BUArd.cecccees
N}

-~

Air Force
Reserve....... 2

. Active

Ar Force..... 3

(OUN'T ——ppm DoR*T €10 e T

READ)

¢Jd. «mat would be your mejor reasons fo
RESPONSES. PROBEZ:) Anything else?

Pay.coosenons
Rednlistment bOAUS.cer.ooess:

- Location of choice.....convnee
Fansily benefits....ee..t
vissatisfaction with civilian life,.

* Training in new skfflo...ooiie.

47e.

L

.

How Yikely would ydu/be 1

&1,

o~

Arsy National
Guard....ooeee

Army Reserve.. 2

. m
Active Army,.. 3

don't know.... 7

Is that the...

1
Coast Guard

Reserve..%.... 2

-
-

Active
Coast Guard... 3

Don't know.... 7

r being lively to reenlist i
{PROBE UHTIL UKPRODUCTIYE.

Is that the...

Marine Corps .

Reserye....... 2

Active
Marine Corps.. 3

¥

Don't know.... 7

epessecccans

\
3

hl

Kavy Reserve.. 2.

Active Navy.,. 3

.

Don’t ‘know.... 7

n the wilitary? - (DO ROT READ

RECORD ALL RESPONSES)

2
3
¢
vevereeisees S
6
7

Educational benefits.c.o.oiirecvionnnne,

Other (PLEASE SPECIFY)

.

v ’

fiow 1ikeiy would you be to reenlisy
enter only at your oid military
*probanly Not® or “Definitely Ko

<

1, )

.

2
‘Propably not reenlist.iieeee. 3 -
Definitely not reenlist....... 4

,

in the military within the next few year§

specialty or ski117 Would you siy you »oulg
t* reenlist?

o reenlist in the mlitary in th
permi1tted 1o retrain nto 3 different midfary specralty
“prodaply", “Probadly wotfior

Definitely reenlisf o ccocoyes 1
. 7
Probadly reenlist...coecccece.

“Definitely Not® reenlist? .,
. . .
Definitely reenltisto.ioeiacodes 1 '
“Probably reenl¥st. . oiieeeies 2 l
. Probably not reenlist......... 3
Definitely ndk reenlisto...... 4. ¢

3

3f you could
“péfinitely”, "Probadly”,
3

[4

e next few years if you -:ere
or skill? _'-lou\d you S2y you would

“Defimtely”,

3
<
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| Qo
exd

. P .
Now, | would like to ask you 3 few questionas out what you thint thie military could do
-

people like yourself to reenlist, .
s .

If because of your military job training and experience you were able to recelve 2 startd pay of $650
3 sonth, which is $100 a month more than the basic pay, would you be sore likely or not Tikely to
reenlist? .

sore Tikely......... [J —p Woulc you be... . A

Not more likely..... 4 much more likely...ooononnenens ]
»
Don‘t :know/not sure, 7 somewhat more likely...........

R or, just a little more likely.. 3

-
- ’

4’5. Now, assuming that everthing about the military stays the same &5 it is now, 1if there wes 3 bonus of
$10.000 for reenlisting for four years or wore, would you be more, 1ikely or ‘not more likely to reenlist?

. , -
Hore lakely......... [[] ~—pe-ould you be... .
Hot more likely..... & aych more Tikedy.....co.uens
Do;\"l knov/not‘,sure. 7 somewhat more likely...........

or, just a littile more 1ikely. .

(SKIP TO PAGE 12, QU. 54)--- a———- -

now 1'¢ 1ike to ask you ‘a few questions zbout wnat you think the miiitery could do to interest people
lixe yoursel? in jovning. For your informetion, e&n enlisted man,in the military 3t the lowest pay grace

receives-5850-2 month. Wnen benefits are considered, the pay equals $850. ~ )

“

Please think 1n terms of your current annual sadacy or, if you re currgntly unemployed, wnat you would

expect to be making if vou were employed. If the ml1tary paid you the same salary 2s you are currently

making how 1ikely 15 1t thet you would enlist 3n the = 1itery? A -
Definitely ....... S Probably Hot

- —p-{SKTP TO

Probedly .oeeenen 2 QU. Slb) Definitely Not ....... &
R N 5, - e <

: . . . . pon’t know/not sure .. 7

. N . y .

51a. roproximately how much more than the besic pay of $530 per month would youthave to be paid to be

1n£5;esléd n,enlisting in'the military?
o ~ 1 - e -

<

N

N

A

. B S (sKIP T QU. S2)

- ) . - -
. S _e . pore per month N3 amount would interest me.. 936 .
< * ’ ;

. “ In which brangh of the service would you enlist?
b
Ar Ferce “ " ]‘e Co2st Guard ¢Raripe Corps |

" - Y
ll° 5 3 4 - . o
\ vy A
(33) (34) (35) (36) . 137)
Is that the... Is that the... Is that the... 15 that the.).. 1s that the...

-

‘ i
1
-

Avr Netiona) }\my National

) Pl
#1T Force Cozst Guard Karine Corps
Reserve Army Resgrve.. 2 [Reserve....... 2 |Reserve....... 2 xyy Reserve., 2°

Active ) Active . Active
ASr Force..... 3 |Active Army... 3|Coast Suard... 3 Farine Corps.. 3 jActive Nezy... 3

N »

(DON* T——ppe DOn’t know.... 7 [Don’t know.... 7 10on’t know.... 7 {Don’t kaow.... 7 {Don't know.... 7
READ) . -

“(28)

(2t}
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. . J08 M), 6407
PAGE 12 e
. 8 .
. 14
N N
. (52, If because of your job training ind experience or College, you were able to receive 3 starting pay of -
$650 a mwatn, wnich s S100 2 month more than b2sic pay, how lizeiy 15 1t that you would enlist in the
x‘n\iury? would you say *Definitelys, *Préoadly®, “Prooadly Kot® o “Definitely hot®? 3
. Definitely «ooooee Probidly Xot....... 3
% Q v (m)
Prodadly ...l 2 Definitely Mot .... &
N ToTTTTTTT— - - Oon't know/not sure 7
3 . 52
-4 £3.  Mhow, assuming everything 2bout the military stays the same 25 1t 15 now, If there was 2 bonus of 510,000
for enlisting for four years or more, would you be more likely or not more likely to )orn the militery?
v R)
- Hore likely...w..... [] —p Woulo you be...” 7~ (19)
Hot more likely..... 4 nuch more likely........ aeeeaes 1
Yon*t know/not sure. 7 somewhat more Nkely........... H .
R or, Just 3 iittle more hikely.. 3
54,  Still tninking 200ut the military o5 it 15 now, if your requirec term of active duty was two years,
{ncluoing tr2ining time, wuld you de more licely on not more likely to )oin the military?
- ~
: More Yikely......... [ ] —3= would you be... 2
{40)
not more likely..... & such more likely............... 1 .
Don't tnow/not sure. 7 somewhat aore lkely......... 3
N . Just 2 hule -ore likely.. 3
35.  Tne mylitary provides finencr2l support for scnooling. for those v\n.ro 10 save S50 to S100 a month 1
2n educdtion sivings dccount, the military will add 32 for every S1 sived o 2 ®exi1muUn of $5,000. 7This !
cenefit cin be used by your wife Or ¢nildren. Xnowing ihis, would you be wmore likely or not more Tikely -
to )oin the militery?
. . Moke likely......... [0 —= “ould you be... ,
(¢1
ot more lixely..... 3 auch more likely..... [ -1
Don‘t know/not sure. 7 = somewhat more Tikely.oovvinnnnn 2
or, just & little more likely.. 3
56. Tne military 2lso provides another type of education2] benefit related to the length of servace. 1f the
. military p2id you up to 35,000 for turtion and eavenses for your ecucation, provided you served four
years ictive duty, wovld you be more likely or not more hke\y to Join the military? -
N More likely......... [0 == Wovld you be... (2)
22
Not more likely..... 3 much more 1ikely...oovovvuennns 1
- = . Don’t know/not sure. 7 somewhat more likely........... 2
i 7 or, just & little more likely.. 3 * (43-44 open)
- .
. Y
’ o ' § .
.
- .
- ‘ '
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o - . » -
\\
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. . PAGE 12 -
({WESTIONS £7 - £8 HOT USED THIS YERSION) .
. . : . 3
iow, | rQgeva few questipns to nelp us wnGerstang how dafferent “groups of people feel about occupations. Pleste
rexnbderiyinit the information you give us is completely confidential,
’) 1,
£9.° Are you...(READ RESPONSES) , > N . ’
single, never mirried e o} divorced ... .oiiennnnn e & . R
N .
urried eveveavieseenvensenes & or, wibowed .oo..ieeeene S > (45) \w
2 5eParated ...e.enleeaanen eeene 3 |
- 3 |
§Ua. 00 you nave dny desendents? ~ Tnat is, do you provide more than helf of the financia) support’ for 2ay child |
or acult? P, . . - -~ |
- - 4
Yes ..x.. 1 NO v.ouor. 2 —pu{SKIP TO QU. 61) . (48) =
(D, “How xany aepende’nls oo yow havel 9
, 0 et 1 Mree iaeennn 30 . .
) -
Two ..enen veus 2 four or.more ... & (47) R
R - . a
ol. «nat were your dverage grades in high school? {READ RESPOXSES) ) , . /
-} -
= O S I 1 Toes NOt 3PPLY ...ennnns 5 (28) .
+ (DONT REAY, . .
s B And TS ceieniniens 2 Don't remecher ......... 7 hd -
> - ’
s 06 D'S ovrvnennens 3 . )
below D's ......civnnnns 4 -t ’ ’
: s
62. <nat 1s ine nignest education level you have completed? g . '
Less than high schoo) ...... . e ‘j . ;
. Kign $CNoOT Graduale .....icuereerrresmronnns —pa{SKIP TO Q. 653)
- ~ ~ \
L. " Business or Tréoe school .....vcvurvriiunens 3 s
' ! . (43)
$058 COTTEQE . uvrnnnennenrnennrenenennennns ¢ — 3 {SKIP TO QU. 683)° ‘ -
Coilege oraduate .....0%..... et eaarnaenes 5 - N 6 ° -
v - .
Some gradulte sork/gracuate degree .......... ‘6 ” -l .o
(‘ "‘ -
3. «nat was your major 1n college? (WRITE IN SELON) 2 -
. Y B
5 . < K g
¢ - A G
’ C < . ‘¢ . i i
-------- - ————-- . “SKIP T QU. 654 -- ————— Seemen - .
béa. hm\ny college credit nours or units do you have?
L < ¢ . i Hours | or ¢ Units
< - s (52-33] 15%-35) 5 )
¢ =
620, ~ere tney...(READ sESPUNSES)
» -
‘serester hourscor umits .......... 1 . . .
¢ trimester hourg o units ......... F - ' . (56)
P ) .
or querter hours or units ...... 2 3 N T
[ < ‘ ’ N
£50. Please 11 me wneiner you cescribe yourself 2s...(READ RESPONSES)
. i .
. wmte{...,..c ....................... R 1 -
Black ...... e e e 2 . v
fmerfcan Indian or Alaskan Hatiive ........ 3 (57) =,
¢ < ov, - \
t ss1dh or ?aciﬂ'(ls\ancer ................ 4 2 .
(DON'T READ) —ymeAETUSEE . rvnerunsnnsnamenssnanansssees .9 ~
~ N
650, Afe you of Hispanic orfgin? ~ ! €
{58)
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66a. How ! would lire to-ask you ddout your totel persone! mcggt from a1l sources before taxes in 19807 Did
you have any persosal income in ]980?’

N Yes ..... z " Ko ...... Lopa{SKIP TO QU. 67) ' (59)
660. <nich of tne following categories best describes wour totzl personal income for 1980. Please tell z=e to
stop wnen | redd the r2nge thit inCludes your total personal income. (READ RESPONSES)
*
) Less thad 36,000 ..o.veiniiinniianns 3 . -
$6,000 to less than 510,000 .......... 4
$10,000 0 Yess than S15,000 ..... etl3
N - -
_ . $15,000 to_less tnan 520,000 ......... 4 v 4 (60)
y ", 520,000 to less than 527,000 ......... 5
_ o * 527,000 16 less thin $35,000 ......... 6
- S"’S.UOO A0 OVEr treeiennnnnnnns 1 B
67. how | would lixe }ﬁu 10 tnink 1bout your entire housenole, that 1s, everyone currently living with you.
N =i «» 00ing 10 read & 1%t of possidle i1ncome sources and | would like you to tell me whicn ones
- contriduied to your totd) housenold income in 1SS0, The first one 1s ... (JNSIRT FIAST SOURCE). 0id this .
* source of income contrioute Lo your total nousencle income? (RECORD SELOW TRIN rEFZAT rUn tald, SOURCE. )
Jncome Sources - Yes No b,
Spause’s J0b .......... PR e L (61}
. Ferent/Relative. . coviveieiiinannnns 1 2
. ’ T TNVESLIOALS oo\ irrrenrnannnaannonsas 1 2 » 1
{ Alimony B e, 1 2
. ) CRI1E SUPPOTT wvreicennnnrnnnnnnnnns 1 2 (€3)
. .
Any otner source of income thzt ! have not meniioned, piease descride: N
) 166-68 open) -
: I 17 THE RESPORSENT KEWTIOKS "A0" TO ALL LISTID SOURCES AHD DOES KOT SPECIFY OTHIR INCOMZ
l KD GAVE A PERSOMAL INCOTIE IX QuU. 6Eb, SKIP 70 QU. 9. \ R
. 66, erichfof the foTlowing citegories dest descrides “your tci2! household income before tzxes in 19807 :
Aememder to 1ncluoe dny income from employment, pension, $OC12i security, etc. Plesse iell me o stop when
i reao the range that includes your housenold income. (READ RESPONSZS)
- Less than $6,000 L.i.iiiiiiiiiiieiiinans 1 . i
R 3 $6,000 20 lesssthan $18,000 ............. 2. '
¢
$10,000 to Yess tnan 515,000 ............ 3 (69)
, $15,000 to less then $20,000 ..... e 4
+$20,000 to less tnan $27,000 ............ 5 .
$27,000 to less than $35,000 ............ 6 ‘
“ 25,000 and Over ... .....iiiiiiiiiaiiaaan 7
. ( 09, next, ! would lixe to know your Social Security humder. G3Seciuse of & recently enacled law, | must tell you
/ Tnat Lhe 2uihority to reouest this informelion §s given in 10 USC 136. Frovicing this informition 1

. voiurtiry on your part ang there are no consequences if you choose not to do so. This informetion 1s
needed for our records. .

what s your Sociel Security wumder?

Ve
,70[ l ! ]/[ I ]/l l | l ]78 Kone Refused 79 [U1%] 80
t

vour 021niofs have been very nblpful and ] zppreciszie the time you took to partic:ipate in tnis survey.
Tnank you.
(2€ SURE TO RECU2D CUMPLETED INTIRVIIW ON SCREZNIR UNDIR "RESULT OF FINAL ATTEMPTS, ATTALH SCREENER TO
FAGKT OF QUESTIONNAIRE. QECORD TIHE INTERVIEW ENJED OM FRONT OF QUESTIOMNAIRE)

I ’ * )

El{fc“' , | 59
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43. now, I wouid lixe to asx you : few questions about what you think the military cou'd do to interest
o-aple Vike vourself to reenl <t, 251 2

B

Assuming that everything about the military stavs the same as 1t is now. 1 f theré was a hanus of

$10,000 for reenlisting for three years or more, wouid you de more likely or not more likely to reenlist? .
' More likely......... ;
i ore likely [0 —»Hould you be .
Not more likely..... & much more Tikely.....ovvvvennns 1 (26)
Jon't xnow/not sure. 7 somewnat more likely........... 2 )
k) ‘ '

or, just a little more likely.. 3‘
35, if pecause of your military job training and experience you were able to receive a starting pay of $800
2 month, wnich 1s $250 a montn more than the basic pay, would you be more lixely or not more likely to

reenlist? .
‘ More likely......... [0 — would you be... s
} Not more likely..... ] much more Yikely....eoveeivienn 1 (27)
- "Don't know/not sure. 7 somewhat more 1ikely.....oe.n.. 2 T

or, just a little more likely., 3

L PSP (SKIP TO PAGE 12, QU. 54)=-=m=-meemsosmococmmamommmanmeoao oo ooeae

. .

50. #ow ['ddlixe to ask you 3 few ques%wns about what you think the military could do tp interest people’
Tike yourself in joining. For your information, 2n enlisted man n the military at the lowest pay grade
recelves 3550 a month. When benefits are considered, the pay equals $850.

«

.Please tnink 1n terms of your current annual salary or, if you are currently unemployed, what you would

expect to be making 1f you were employed. If the military paid you the same salary as you are currently .
-making how likely 1s 1t that you would enlist in the military? yoyld you say....(READ RESPONSES)?
3 .
. Definitely ....... Probably Not ......... 3
. —(SKIP TO . (28)
. . Probably ......... 2 Qu. 51b) Definitely Not ....... 4

. (DON':f READ}——3 Don't know/not sure .. 7

51a. - approx-mately now much more than the basic pay of $350 per month would you have to be paid to be - S e
‘aterested :n enlisting 1n the military? .

S more per month No amount would interest me.. 996 7 (29-31)
(SKIP TO Qu. 52) -
L4 . +
51p. [n which branch of the service wouldyou enlist?
Air Force . Army Coast Guard | Marine Corps Navy
’ - 'l 2 3 . 4 5 = (32)
‘ (33) (34) (35) " (36) (37)
- is tnat the... Is that the... Is that the,..™ []s that the... Is that the...
Air National Army Naho;na\
Guard......... 1 {Guard......... 1 ¥
Alr force R Coast Guard Marine Corps
Reserve....... 2 | Army Reserve,. 2 | Reserve..... A. 2 | Reserve....... 2 | Navy Reserve.. 2
v vr
Active Actaive Active
Air Forge..... 3 | Active Army... 3 |Coast Guard... 3 |Marine Corps.. 3,1 Active Navy... 3
{OON*T—p» Don‘t know.... 7 [Don't kriow.... 710on't know.... 7 |Don't know.... 7 |Don't know.... 7
READ) h
) i
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52.

53.

54.

55.

L

.v * 1

If because of your job training and experience or college, you were able to receive & starting pay of
$800 a month, wnich is $250 a month more than basic pay, would you be more 1ikely or not xore likely to
join the military? -~ * ' ' .

More likely......... [ —»=Would you be...

Not more likely..... 4 much more likely........cceeene 1 .
Oon't know/not sure. 7_ somewhat more likely......... ne 2 . (38)
' or, just a little more likely.. 3 .
B \

Now, assuming everything about the military stays the same as it is now, if there was 3 bonus of $10,000
for enlisting for twoyears or more, now likely {5 it that you would enlicr in the flitary?  would you
say “Definitely*, “Probably", “Probably Kot", ot "ODefinitely Not"?

Definitely..coovee. 1 Probably not........ 3
Probably...ooveeenss 2 Definitely not...... 4 (39)

Don't know/not sure. 7

>

The military provides financial support for schooling. For those willing to save $50 to $100 a month in
and educaticn savings account, the military will add $2 for every S1 saved to 3 maximum of $8,000. Knowing
this, would you be more likely or not more likely to join the military? ¢

More Tikely......... ] —»-Would you be... !
‘ Not more likely..... 4 much more Jikely.....oeevinenns 1 -
- Uon't know/not sure. ¥ somewhat more likely........... 2 : (40)

or, just a little more likely.. 3

. N T N
The military also Provides another type of educational benefit related to the length of service. If the
military paid you up to $16,000 for tuition and expenses for your education, provided you served four years
active duty, would yow'be more likely or not more likely to join the military?

More likely...... oo+ [] —me-Would you be...
,. Not more likely..... 4 much more likely............... 1
Don't know/not sure. 7 somewhat more likely........... 2 (41)

or, just.a little more likely.. 3 a
St111 thinking about the military as it is now, if your required term of active duty was four year‘s;
inc luding training time, would you be more 1ikely or not more likely to join the military?

More likely......... [[] —»-Would you be... -
Not more likely..... 4 ‘much more 19kely....oovuuuernas 1
* Don't know/not sure., 7 somewnat’more l1ikely.oeeennnnns 2 (82)
or, just a littde more likely.. 3
) " g (43-24
open)
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. D' .
A8. tiow, ] would lixe to ask you & few questions about what you think the military could do to interest :
' 51 3 .

people ke yourself to reenlist.
~

If pecause of your miiitary job training ang experience you werd able to receive a starting pay of $950
2 month. wnicn 1S S400 a month wore then tne basic pay, would you be more likely or not more likely to

reenligt?

More Vik€ly....o.uo. [] —»=-Vould you be...

- ot more likely..... 4 much more er‘ly ............... 1 (26) .
Don't know/not sure. 7 somewhat more likely........ I, 2. .

- or, just a little more likely.. 3 .

stays the same as it 1s now, if there was a bonus of

49.  now, assumng that evertning aoout the military
would you be more likely or not more likely to reenlist?

510,000 for reenlisting for six years or more,

. More likely....eeee. ] —» Would you be...
' . (27)
Not more likely..... 4 much more likely....eevienrnnss 1 o
Uon't know/not sure. 7 somewhat more likely........... 2 ’

or, just a littie more likely.. 3

59. now 1'd like to ask you a few questions about wnat you think the military could do to interest people
l1ike yourself in Joining. For your information, an enlisted man in the mlitary at the lowest pay grade
receives $550 a month. Wnen benefits are considered, the pay equals $850.

or, if you are currently unemployed, what you would

2lease think 1n terms of your current annual salary
litary paid ypu the same salary as you are currently

expect to be making if you were employed. If the mi

making how likely is it that you would enlist in the mlitary? Would you say...... (READ RESPONSES)? .
4 pefinitely ....... 1 Probably Not ......... 35 ) .
SKIP T0 . . (28)
R Probably .ceeceees 2| Qu. Slb)- Definitely Not ....... 4
‘ . . (DON'T READy— - Oon 't know/not sure .. 7

Sla. Approximately now much more than the basic pay of $550 per month would you have to be paid to be

interested in enlisting in the military?

< Y 5 more per month No amount would interest me.. 9967 (29-31)
) | (SKIP TO QU. 52) .
v
5ib. In wnich branch of the service would you enlist? "
Air Force Army Coast Guard Marine Corps Navy
) -
. 1 2’ 3 4 5 (32)
# (33) ¢ (34) ¢ (35) ¢ (36) ¢ {37) (
. Is that the... Is that the... Is that the... Is that the... Is that the...
i
_Air National Army National
Guard,........ 1 jGuard......... 1
L3
Alr Force Coast Guard Marine Corps .
- Reserve....... 2 | Army Reserve.. 2 [ Reserve....... 2 | Reserve....... 2 { Navy Reserve.. 2
Active ! . Active Active
Air fForce..... 3 | Active Army... 3| Coast Guard... 3 ! Marine Corps.. 3 |Active Navy... 3
o]
{UON' T———3p Don 't know.... 7 10Oon‘t know.... 7 |Uon't know.... 7 | oon't know.... 7 |Don't knOw.... 7
-READ) : ‘

.
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52. If because ‘'of your job training and experience or college, you were able to receive a startiﬁg pay of |
' $950 2 month{ which is 5400 a month more than basic pay, would you be more likely or not more likely to . |

Join the military?
More likely......... [] —-Would you be... i
X N Not more 1ikely.:... 4 o much more 1ikely...‘ ............ 1 (38) ‘
°  Don't know/not sure. 7f, somewhat more likely........... 2

or, just a little more likely.. 3
53. Now, assuming everything gbout tne militar¥ stays the same as it is now, if there was a bonus of $10,000
for enlisting for six years or more, would vou be more 1ikely or not more likely to join the military? @
i !

. More likely.......... [J —3» would you be...
L 3
Not more likely...... 4 much more 1ikely......oeveeeens 1 '
von't know/not sure .7 somewhat more likely............ 2 "(39)

i or, just a little more likely...3

54.° The military provides a type of educational benefit related to the length of service. 17 tne |
military pald you up to 524,000 for tuition ano expenses for your education, provided you served six .
years active duty, how likely is it that you wouid enlist in the m1litary? Would you say npefinitely”,

*Propably”, “Probably Not", or “Detinitely Not"?
<

L]
: vetimitely......... 1 Probably not........ 3
Probably.e.ccecennns 2 Definitely not...... 4 (40)
Don't know/not sure. 7 N ‘ ‘

«

55.  St11] tninking about the military as 1t 1s now, 1f your required term of active duty was six years,
'ncluging training time, would you be more likely'or not more likely to Join the mlitary ?

’ More likely......... ] —» ¥ould you be...
S Not more likely..... 4 _ much more likely....... ... 1
Uon‘t know/not sure. 7 somewhat more likely........... 2 (41}
or, just a little more likely.. 3 .
56. vhe mlitary provides financial support for scnooling. For those willing to save $50 to $100 2 month .
in an education savings account, the military will add 52 for every $1 saved to a maximum of $8,000, Flus an ”
Tnis benefit could be used by your wite or children. Krowing tmis,

saditional educational bonus of $8,000.
would you be more 1ikely or not more likely to join the military?
§

More likely........ [[] — would you be...

Not more likely..... 4 much more likely............ec.. 1

Qon't know/not sure. 7 somewhat rnOre- likely........... 2 ¢ ¢ (42) )
\ or, just a little more likely.. 3 . 9

ERIC
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- . ¢
‘ 48. fow, i would like to ask you @ few questioas about wnat you tnink the mhitary could 2? to “nierest 225 [::]

people lixe yourself to reenhist,

Assuming: that evervthing about the militarv stavs the same as it is now, 1f there was 2 bonus o $15,000 for

reenlisting for three yedrs or more, would you be more likely or not more Tikely to reenlist? .
' . \ More likely......... [J —» would you be...
not more likely..... 4 mucn more hoke1y ............... 1
- Uo’n't know/not sure. 7 some;/hat more hkely.........f. 2 * ’ (26&
' or, just a little more likely.. 3 L. .
- 49, If pecause of ylour m litary job training and exper:ence you were able 10 rece‘ive a starting pav of $1,100
. 2 month, wnich 1S $350 a month more than the basic pay, would you be more likely or not more likely to
reenlist? 2
. More likely......... [] —»= WoOUld you be... .
. . Not more likely. ... 4 much more 1ikely........ ..eu.. 1
Oon't know/not sure. 7 somewnat more likelylc......... 2 ‘(27)
b or, Just a little more likely.. 3 ¢
L SRR e oceo(SKIP TO PAGE 12, QU. 58)-mmmmmmmmomomeccmocmecmommmammamoooeaoas

\ '
o0, wow ['d ke to ask you a few questions about what you think the mi11tary could do to interest people
- Tike yourself in joiming. For your information, an enlisted man in the military at the lowest.pay grade
receives $550 a month. Wnen benefits are considered, the pay equals 3850.

’
Please think in terms of your current annual salary or, 1f you are currently unemployed, what you would
expect to be making 1f you were employed. If the military paid you the same salary as you are currently

N

making how likely is it that you would enlist in the militaryZ Would you say...... (READ RESPONSES)?
Definitely ....... ‘ \/""’H,'obabL!y T+] SR 3
SKip T0 . * ’ .{28) .
Probably ......... 2 Qu. 51b) pefinitely Not ....... 4
5la. . (DON'T READ}——3m=0on't know/not sure .. 7

Approximately how much more than the basic pay of $550 per month would you have to be paid to be
interested n enlisting in the mlitary? )

s more per month No amount would interest me.. 9967 (29-31)
y (skip 10 qu. 522 T,

Sib. In which branch of thé service would you enlist?

. Air Force Army *Coast Guard ‘Marine Corps " Navy *
- 1 -2 3 v 4 5 (32)
Y Yo vy
: . (23) (34) (35) (36) (37) ¢
fs that tne.., Is that the... |Is™that the... |Is that the... |Is that the...
Air National | Army National -
Guard......... 1 fGuard......... 1
. Ar Force Coast Guard #arine Corps . 2 , '
Heserve....... 2 | Army Reserve.. 2 {Reserve....... 2 | Reserve....... 2 { Navy Reserve.. 2
Active Active s Active ’
Afr Force..... 3 |Active Army... 3|Coast Guard.’. 3 [Marine Corps.. 3 {Active Navy... 3
Q i
(Sg%;__.,. Don't know.... 7 | Don't know.... 7 {Don't know.... 7{Don't know.... 7 {Oon't know.... 7 ¥ /
. , : ..216
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T ’ . . . PAGE 11-4
. . -
48, ow, I would like to ask you & éew questions about what you think the military could do to *nterest 25 [::]

people lixe yourself to reenlist.

Assuming that everythina about the militafv stavs the same 3s it is now, 1f there was 2 bonus of SlS,OOO_for‘
reenlisting for three years or more, would you be more likely or not more J1kely to reenlist?

“More likely......... [] —»= Would you be...
~
not more likely..... 4 much more Yikely......ceeveenen 1
von't know/not sure. 7 somewhat more Tikely........... 2 (26)

or, just a lhttle more Ytikely.. 3

.

49, If oecause of your military job training and experience you were able 10 receive a starting pay of $1,100
2 montn, which 1$ $350 a month more tnan the basic pay, would you be gore likely or not more Ihkely to

reenlist?
‘ More likely......... [[J —» Would you be...
“ Not more likely. ... 4 much more Tikely.....ceve cvinn 1
Don‘t know/not sure. 7 somewhat more likely........... 2 ’ (27)
or, just a little more likely.. 3 LA
----------------------------------------- (SKIP TO PAGE 12, Qu. §4) e emmmmmmmeccommmmmmmeasssesssoaeeooco- .,
()

50. 0w ['G 11ke to ask you a few questions about what you think the military could do to interest people
. Vrge ycurself 1n joining. For your information, an enlisted man in the military at the lowest pay grade

receilves $550 a month, Wnen benefits are considered, the pay equals $850. . .

Dlease think 1n terms of your current annual salary or, if you are currently unemployed, what you would
expect to be making if you were employed. If the military paid you the same salary as you are currently

making now 1ikely is it that you would enlist in ‘the military? Would you say...... (READ RESPONSES)?
pefinitely ....... 1 Probably Not ......... 3
? ~—p{SKIP T0 (28)
Probably ......... 2 Qu. Sib) , Definitely Not ....... 4
51a. . (DON'T READ)}——3=Oon't xnow/not sure .. 7

ely now much more than the basic pay of $550 per month would you have to be paid to be

Approximat
1nterested 1n enlisting in the military?
s more per month No amount would interest me.. 9967 (29-31)
’ (SKIP TO QU. 52)
51b. 1In which branch of the service would you enlist? .
Air Force Army Coast Guard Marine Corps Navy
i | i . i | £ i (32)
(33) © T (34), (35) . (36) (3 .
15 that the... [s that the... Is that the,.. Is that the... Is that the...
V 4
Air National Army National
Guard......... 1 {Guard......... 1 . -
. . . .
Air Force v Coast Guard Maring Corps
Reserve....... 2 | Army’ Reserve.. 2 | Reserve.....,. 2 | Reserye....... 2 | Navy Reserve.. 2
) Active . Active Active

Afr Forg; ..... 3 | Active Army... 3| Coast Guard... 3 |Marine Corps.. 3 |Active Navy... 3 .
[l{fc""“"——»‘ bon’t know.... 7 | Don't know.... 7|0on't know.... 7 |Don’t know.... 7 |Don't know.... ]
B tEAD) ‘ B
Phrir o e E;Es
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52. If because of your job training and experience or college, yc;u were able to receive a starting pay of
$1,100 a month, which is $550 a month more than basic pay, would you be more likely or not more likely °

to join the military?

More likely......... [ ] —3sNould you be... .
Not. more likely..... 4 much more likely......ceevvnn.. 1 b (38)
* . Don't know/not sure. 7 somewhat more likely........... 2 i
. or, jl:St a fittle more likely.. 3 s
53, Now, assuming everything about the military stays the same as it is now, if there was a bonus of $S.006
for enlisting for four years or more, would you be more likely or not more likely to join the military? R

. More Vikelyi......... [J — woild you be...
Not more likely...... 4 much moré 1iKeye e iereeenoneans 1 ‘.(39)
Don‘t know/not sure .7 scmevthat more 1ikeiy...ooeoennes 2 .

or, just a little more likely...3

54. Still thinking about the military as it 1s now.\%f after completion of traiming, the next 24 months of active
duty were guaranteed to be at one location, would you be more likely or not more likely to join the military? =

- -

More likely......... [J —» woulg you be... o .
-Not more likely..... 4 much more 1ikely.....eovevennn. i~ . e
Don't know/not sure. 7 sf)mewhat more likely....... eee 27 ) (40)

(’ or, just a little more likely.. 3

. . 5
55. ihe military provides financial support for schooling. For thosg willing-to save 3550 to sioo a month
1n an education Savings account, the mililary w11l add 32 for every $1 saved to a maximum of 38,000, plus an
additrona) educational bonus of $8,300. Knowing this, how likely is it that you would enTist in the >
military? Would you say-"Definitely”, "Probably “Prébably Not™, or “Definitely Not" . - -
’ Definitely......... 1 Probably not.....e.. 3 : - ;o
? B -0 ~ .
PEobably..c..eeevenns 2 ., Definitely not...... 4 (41)
) , o . .
) L. Don't know/not sure. 7 = ° N
So0. The military also 'proviAdes another type of educational benefit related to the length of service. ]f the
military paid you up to $16,000 for tuition and expenses for your educ#tfon, provided you served six
years active duty, would you be more likely or not more likely to join the military? .,
€ » . ~
N More likely....... . C] ~—3=Hould you be... ' w\ ) ‘ D
Sy \
N * Not more likely..... 4 much more Vikely.ooooiearenenns 1 ,
. Don't know/not sure. 7 somewhat more likely........... 2 A (42)
' « or, just a little more likely.. 3 > o s
- \ B . > K ) 5
. . o @ {43-44
' < , ’ open)
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D ls that the...

]
Air National

h - Guard......... 1
Y
Air Force™
Reserve....... 2
w h ’ - b
S Active
Air Force...;. 3

” bl

{DON' T3 DO 't know.... 7
> READ)™ L -
o - .
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Army National °
Guard......... 1

Army’Reserve.. 2
A .

Active Army... 3

bon‘t know.... 7

’
v

L)

Coast Guard
Reserve....... 2

Active
Coast Guard... 3

bon't Know.... 7
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Marine Corps
Reserve........ 2

Active
Marine Corps.. 3

Dm\mwm.7

”

Navy Reserve.. 2

Active Navy... 3 ' .

¢

Don't know.... 7

. - 18 e PR
{#1 > 5 "*3* J. v e , i . N had . < & o~ i
/ : I . e = ,:\'_b{‘\- /'; ' E. - < _:b 33: o ¢ o e . R ) RS
sl 77 0y ¢ . JOB W0. 6407 53¢ st
.- Version 5 S Al L, . “ =w 7 pagE A5 7
\‘l\ oy - =Ny oo f . ’ v . rﬁx )
) g s, = : - 3 . o
4 s < > LIPS o, . JN
o - . P A . o p - i e
~ 48..., Now, | would 1ike to ask you a_few gquestions about what you think the military could do to interest BT e
_people like yourself to reenlist. P . - . » e 251 51+,
A - , - { il - . . i 'R - ¥
" If vecadse of -your military job training and experience you were able to réceive a starting pay of 3650 o~
a ponth, which is $100.4 montH more tnan the basic pay, would you be more likely or not more likely to " . ’
reenlist? - - . . : . R )
“ Morg‘ -}»jkely ...... T .~{:]-->\awould $ou be. .. . - o
' _— N . <L .
t . L Not‘hore likely..... 4 -, Muchumore likely..... fereeeanes 1.
: > Von ' teknow/not sure. 7 somewhat more likely........ vee 2 e (26)
A 2’ '
or, just a little more likely.. 3
%9, Now, "assuming that evertning about the military stays the same as 1t.is now, if there was a bonus of ’
-~ , 15,000 for reenlisting for four years or more, would you be more Yikely or rigt-more likely to rednlist? -
N . . .
N More likely....... *v [[] =3 Would you be... -
Not more likely..... 4 . much more likely........oevnee ~l > *
*pon't know/not sure. 7 somewhat more likely.......s... 2 ' (27)
3 N - - .
) . or, just a little more likely.. 3
ceem e leme R B (SKIP TU PAGE 12, QU3@54)---—--—----—---7—-; ----------------------- >
50~ nhow 1'd like to ask .you a few questions about what you think the militapy, could do to interest people
Tike yourself in joiming. For your information, an enlisted man 1n thé m{litary at the lowest pay grade ’
receives $550 a montn. When benefits are considered, the pay equals .$850.} s
¢ ) i Lo .
slease think in terms of your current annual salary or, if you are currently unemployed, what ,you would
' expect to be making if you were employed. If the military paid you the samé salary as you are currently -
making how likely is 1t* that you would enlist in the military? Would you say..... (READ RESPONSES)?
~ . © .:' \,A 1 -
. Definitely ....... I . Probably Not LALTD3 . ;
| —(SKIP TO s M ‘ (28) - -
» Probably ......... 2 Qu. 51b) | :Defini?ely Not/....... 4{—*-~<
N . v / P -
. o ’ (DON'T READ}——"—DW‘ t know/not. sure).. A - o
> > » . . - voew
51a.  Approximately how much more than the basic pay of §553 pex month would you have to be pafd to be hed
3 interested 1n enlisting 1n the military? : ’ 4
- . ) . o . :
. . R b ' more per month No amount would interest me.. 996 (29-31}
8 . -, ‘7 )
\ . .
~ Lyt (SKIP TO Qu. 52
. R R ) .
- 51b. 'In wnich branch of the service would you enlist? . ) ' ,
D - Air Force Army Coast Guard Marine Corps Navy . -
1 2 . 3 4 5 : (32)
- (33) : {34) . (35) (36) (37)
Is that the..’. ’ls, that the... Is that the... Is that the... .
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P , So . PEIETAN i 5. W, PAGE 125
. > . e ™ x [y 3
= S2e. If because of ,ydu\r JOD trarning and experience or college.,you were able tg receive & starnng pay. of
- $650 3 month, which 1s 5}9‘0 a month more than basw pay, would y0u be more. hke)' or not rore Hkﬂy to
-4 Jcin ‘the aildtary? ’ < > - ' c -~
o . Tv  Hore hkel‘y ...... h E}‘.{.»Ho'uld ypu bde... s, < L7 S el %
t . N .o £t
o \_ ©  Not dore hkeiy ..... 4 much iaore likely.......... P ) - T T
. o o . SRR ot -
L \ N Oon’t know/not. sure. ] somevhat more kaely ............ 27 . A - ¢{38)
. - - ' * i (//; < 2 . ’
] N . - C . or, just a lattle 'nore, likely.. 3’ <. ° )
e el B «n C - -
53.  how, asSumng everytmng aboyt the mhtary stays the same-as 1t 1S now, if ?here was a bonus of $10,0
. for enlisting for four years or more and volunteering, for combat duty or sea duty, would you be mor2 ‘. kgly
. © or not mare hkely to join the mijitary? .- ’ . C Ce 7
A = . -~ < . <- :
s “w @re Likely..ovuvnnnn O —-»Hould you bes. e : - - o o,
W ¢ th more 'erly....,.q ¢ mucn more hkely...‘ ......... T s “oL -
- AR 1 B - . )
Don t know/not sure - “somewhat more likely......... /2 ¢ o (39)
~ “ 1 g
L. . ‘ ) - o or, JuSt & htt}'e[more 1tkelyl. .3 .o >,
54,  “The milizary prov1des financxal gupoort for sc1oolmg For thase wllHno té save $50 to $100 a month u‘i an o
- - ¥n education savings account, the military will add 32 for every i1 saved to 2 maximum of 38,000.. .
» penefit can.be used by your wife or cmldren Knowtng this, would you be more likely om-not more fcely
< to join, the m'litag'y} p
¢ . HoreJ)lkdy ........ J_l —pm HOuld you be,, o '7)‘
R . ! . ' . — T ’
Not more likely.... 3 -xi’u’éh more erly e N Lt
- N . - ~ £
Con't Know/not sure.] " soméwhat more 1ikely..... ceren2 {40)
L v (2R ¢ R
- to. 2 or, justs Httle more likely..¥ *
\Lj\ - - * s - . . Py
55. The military also provides another type of educatlonal benef"rt related té the 1ength of .service. If the mlita
paig you up to $8,0Q0 for tuition and expensas for your educationwprovid:d u served four years active duty,
and this benefit can be used by your wife or cmldren, would you | be morg 11kely or not, more  likely to join the
military? . o
4
More 1ikely.,..... D——bvou‘ld you” be.. . . )
. [ .. . ’
. e ! <" Mot more 1fkely..... IS much more Hkﬁy ............... T ( . ,
- ) T 4 -
Don't know/n6t sure..7”  { somewhat more Tikely, .izuenn. .. z . (41) _.
L . . - >
v o'c, Jusf a little more hkely .3
’ 56. St11] thinking about the mligary as 'at -is now, if a’?er completion of : tra'm'mg the next 24 wmonths
of-active duty were guaranteed to be in the United~ States, how 1ikely i3 xt that 'you wouid enlist - <
ip the mihtary? Would-yoy sday ”Defimtely , "Probably", "Probably Notr, or “Definitely Not"2 )
¢ ’
Definitely... e..uy. 1 Probably Not............. iene 300 .
- . Propably......c.0p002 Definitely Not...... >aeeeenens 4. . -) /
. ~ ~ . e ”®
™ Bon‘t know/not sure....¢...i...7 ‘
. . . ’ R o Cet (4344
- > < ) 1
> ) . | ( . ope
3 i . N . ' ,ot ‘
* 3 LYy <
b3
- © T - 2 ¢ ) . 4
- . R ¢ /\ e ’
- N > / ~ ‘ J -
Y ‘ 5 !
- N - ,' ’1 ’ [ 2 <
- e ‘..s.« .o ~
"."‘ - N ¢ . » ¢
9\) | . ¢ > 83 > , B
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( v
- €+ Now, T woB}d lixe to
people'-l’ike yeurself to

e
"~

515,009 for

sk you a few questions 300
reeniist. ~

<

>  Assusiing_ that evergt'hinﬁ aboyt the military st
reenlisting for six years or more,
' ¢ B ,

\

- -

’ K *> -
uf. what: you think the military ¢ould do to interest
R )

ays _the same ag it

. >
B N N

25§ 6

by p]
’

Y

is now. if there was a bonus of .
would you be more likely ‘or not more likely to reenlist? a

- ot ’ More 1ikély........ < [] —9p= Would yoﬁgé s > ;

) — “ Not more likely..... & ' < .mych more H\fely.:,,...‘...:.:..h. 1 o - v A_
) ‘ Dog'f know;n'bt- sire; 7- spmewhat more likely........... 2 ! (26).
<: R k > : e ror,‘ Just T l‘i‘ttleﬁo}e:lﬂlel;.-. 3 ) ’ ,

bl

interested in enl¥sting.

<

-

in the mlitary?

~ <

~0 s

‘

51b. ,In-which pranch of ;h'é seryice woul;déy‘ou enlist? -

E T
Y ,

‘

Sy

oo
job training and éxperience

more per fonth

s

-

S~

you were able to receivé 2 star’ting pay aof” 5806

~ .

No amount would interest me..

(9

1f cecause of your military )
. amonth, whign 1s 4250 3 month more &nan: the basic pay, how likely 1s it that you woula enlist in -the
- filitary. ‘Yould'you say "Definitely*,-"Probably”, "Probably fot"; or "Definitely Hot".
R -~ 3y B - ~ ~
. T Definitely.v.oun.e S - prosab1¥ Not........ 3 , -
: ’ .. (27)
‘ Probably........-- 2 - Definitely Not.¥.... 4 '°
. , . , Don'*t krow/not sure.. 7~ ’
~ .
B it Moo e mmmmmmmim e SKIP'T0 PAGE 12, Qu. 54 rsmmclucocmemmmmmmracm—cssmmmmmme=mmm—mmmmnoen
50. Now 1°'¢ 1ike to ask,you a few.questidns about what you think the military could do to 1interest people”
. like. yourse}f irL,)oimng. ‘Fgr ~your _information, an enlisted man in the military et the lowest pay grade
‘receives $550 a month. )ﬂgen benefits,‘ are considered, the pay equals $850. . 7
o PleaseMthink i‘n terms of your current annual salary or, if you’ are current\y\,unemp*‘loyed, what you woyld
,expect to be making 1f ydu were employed. If the military paid you the same salary as-you are currently
making how, likely is ¥t tnat you would enlist if the miitary? Would ypu say....(READ RESPONSES)?
. ¥ - ~
> " , ; 'Definitebs ..... o ¢ B Probably Not .......... 3 ' e
S e .9 , g {SKIP TO - \ (28) "~
’ ™ 4 a A A °qu. ] ini e >
) ) ) . rob;b\;iy ; JNPPS 'QU SID?-‘.} , Def:mtely Not ‘4 - b
- > ) " : {DON!T REAQ}—-Don't i’cnw/not sure .. 7 osoe
- o o ‘. . . U - *
"534 Approximately how much. mork than the basic pay‘}pffsm ‘per_month would you have to be paid to,be o

996
52)‘ !

(SKIP TO Qu.

. . Air Force Army’ ' Coast Guard |  Marine Corps - Navy
. : e = N T . — - - - .
- ; 1 N P 3 s C 5 © (32
' | ‘¢ ‘ ’i ' :/r % ) ¢ J i
A , . ) . N
= (33) (38| " - sy - (36) : o -0
S fs that the... 4 1s that the... |Ls that the... |Is_ that the.T. .} 1Is that the...,
- t € * oy -, .
- . : . R
r: - ' X e 1. - ) <
- . Air Natfonal Army National : ‘ . o . -
¥ Guard.....q.. 1 JGuard......ee 1 N 1 o ;
. 3 , ) . LN ¢ . s \ ' \‘ -
¢ - -~ Lo}
. e ] ¢ . - . L, .
Kir Force < P Coast Guard Marine Corps- . ’ :

Reserve....... 2

* Active «
: Air Force..... 3
. 8

(DON* T——3p= DoR "t know. ;.
- BER) -

Army Reserve. ., ¢
hE

4y L

. I

Active A(ﬁy..f 3

Don't '2%.{7
! - .

!

Active

~

Reserve....... 2

v’

-

Coa‘st Guard.... 3

.Don't"know. el 7

Reserve..... s 2

\

Active -
Marine Gorps.. 3

v

~ ‘.

Don't know.... 7

1

o A

AV IR

Navy Reserve.. 2
) -

Active Navy... 3~

Don't know.... 7

<
L]

Ly 5
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. 52. If because of your Job training and’experience or college, you were able to receive 2 starting oay of
$800 a month, which is $250 a month more thén basic pay, would you be more likely or not rore likely to
P ;oin the military? - *
. More eriy..’ ....... [J —-vould you be...
§ ’ Mot more likely..... 4 much more likely..... perieeenes 1
5 2 - . ’ .
R i v ] Don't know/not sure. 1 somewhat more likely........... 2 ’ - (38)
, . g K 7 or, just a little more likely.. 3 A
§3. Now, assuming everything about the military stays the same as it °s aow, 1f there was & bonus of $5,000 for *
enlisting for four years or more and volunteering for combat duty or sea duty, would yoy oe more lixely or -,
3 not more likely to join the military? *
A - .
° ’ More likely.......... [0 —~-Would you be... S
Not more likely...... 4 - much.mo're 19Ke 1Y ereenneanennes 1,
- , Don't know/not sure .7 * ¢Bmewhat mdre likely...ovuenn.. -2 (39)
’ J - - .
M i . or, jJust a little more likely...3

)
' ¢
-

54, The military orovides-a type of educational benefit related to the ’fength of service. If the military
patd you uo to $16,000 for tuition and expenses for your education, provided yqu served four years active duty
and the benefit could be used by your wife or children, would you be more 1ikely or not more 1ikely to join the
military? - -

»

,More likely...A... [J—— Would you be...
v - . ) )
R Not more Tikely..... ¢ . _much more likely.........o.cn.n. 1
Don‘t know/not sure. 7 somewhat more Tikely............ 2 (40)

13

or, just a little more likely...3

$5. Still thinkina about the military as it js now, if you were quaranteed training in your first choice of

N sk111s, would.you be more likely or not more likely to join the mlitary?
- J ‘ ) .
““More likely........ [] =3 Hould you be........
o . . Not more Vikely..... 4 much more likely................ 1 L
’ l Don't know/not/sure. 7 somewhat more H‘kely ............ 2 : (41)

~

or, just @ 1ittle more likely...3

’ 56. Tne mlitary provides financial support fur schooling. For. those wi11ling to save $50 to $100 a month in an

. an education savings account, the mlitary will add $2 for-every $1 saved to 3 maximum of $8,000. .
. Knowing this, would you be more 1ikely or not more 1ikely to join the military? .
’ L . )
* More likely......... [[] —3= Would you be... R
] Not more likely..... 4 much more likely............... 1
- . Don't know/not sure. 7 °  somewhat more likely............ 2 {42) ’
. or, j'ust 2 1ittle more 1%ke1y...3 ¢ -
- . {43-44 ¢

e
.
~
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51b.

) JoB NO. 6407
I3 . PAGE 11'7

Version 7 - ..

. -

Now, 1 would like tp ask you 2 few questions about what you thlnk the military could do to interest -
people like Xourse\? to resplist. P M 250 7

< <

~ < e

If vecause of your military job training and experience you were able to receive 2 starting pay of + $990
a month, which 1s $400 a montn more than the basic pay, would you be more 11kely or not more likely to

reenlist? e ——— _ I

More likely.. ...coues [ —»-ould you be... . .
Not more lixely..... 4 - much more Hkely..... cesasenes .1 ¢
< -~ .
- Don't know/not sure. 7 * comewhat more likely..sieoeeees 2 (28) .

(4

or, just a little more likely.. 3

Now, assuming that everything atout the military stays the same as it is now, if there was a bonus of .
$§20.000 for reenlisting for four years or more.how likely is it that you would reenlist?
dould you say "vefimitely” ,Probably® ,"Probaoly Rot", or Defimtely Not"?

ot

pefipitely........ 1 Probably Hot...-.... 3 ,
Probably..eceeeess 2 ’ ‘ pefinitely Not...... 4 . (27)

. Don't know/not sure. 7

“ -

el eemmcmsessessemsosessomovase SaeecunmannaaaeSKIP TO PAGE 12, QU. 5A--cmemmmmwmssmmmsmmooommsomoosoom s s tommnnnTn
$50. Now l'c like to ask you a few questions about what you think the militar§ could do to 1interest people N

lixe yourself in joining., For your information, an enlisted fan in the military at the lowest pay grade
receives $550 a month. when benefits are considered, tne pay equals $850.

Please tnink in terms of your currént annual salary or, if you are currently unemployed, what you would .
2xpect to ‘be making if you were employed.:« If the.military paid you the same salary as you are currently
maxing how likely is it that you would enlist §n the military? Would you say....(RERD RESPONSES)? - ,

Definitely ...... T . . _Probably Not .....e-e. 3
—3-(3kIP TO .28y
Probably ..oceeees 2 Qu. 51b) pefinitely Not ...... . 4 ’

micnd

(DON' READ)y——=Don't kr‘\w/not. sure . 7

. e .
Approximately now much more than the basic pay of $550per month would you have to be paid to be
interested in enlisting in the military? - -

b more per month L amount would interest me.. 9‘96 (29-31)}
- (sx1p TO Qu. 52Y

In whicn branch of the service would you enlist?’

Air Force Carmy—-<c T ~ "Coast Guard Marine Corps |- Ravy

1 2 3 . 4 5 (32)

: * (33) # o] " ‘ (35) ¢ (38) ‘L (37) ‘

REAV)

-1s that the... Is that the... Is that the... Is that the... 1s that the... .

-
-

Air National Army Natio(il : s
Guard....ooene 1 | Guard..... ooee 1 . .

Air Force Coast Guard Marine Cor;;s .
Reserve....... 2. | Army Reserve.. 2 Reserve....... 2 | Reserve....... 2 | Navy Reserve.. 2

)
.

Active - Active ' Active
Adr Force..... 3 |Active Army... 3| Coast buard... 3 |Marine Corps..

w

Active Navy... 3

. .

(DON"T___) DB.n't. know.... 7 {Don't know.... 7l oon't know.... 7 Don't krow.... 7 |Don't Know.... 7

’
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PAGE,12-7
52.  If because of your Jodb training and eyperience or college, you were darble to receive a starting pay of o
) © 5950 a sonth, wnich 15 $400 a month more than basic pay, would you B8 more likely or not more likeély to
join the ailitary? . B
o More likely......... [J —3would you be...
o Not more likely..... 4 much @ore likely............ ... 1 B
Don't know/not sure, 7 somewhat fnore Hkely........... 2 ' - (?ﬂ
or, Jjust a little more likely.. 3 R T ..
. 53.  Now, ssuming everything about the military stays the same as tit is now, if there was a bonus of $3,000 '?ov
enligting for four years or more and volunteering for combat duty or Sea duty, would you be more likely
or not 7ore likely to join the nilitary? ! ¢ > P . )
More likely..,....... [J —>=would you be...
N
.. Hot more likely,..... 4 much more likely................ 1
- T Oon't know/not sure .7 Qomewhat more likely, . .......... 2 - (39)

or, just a little gore tikely.,.3

. N
54.  stin thinking about tne military as it is now, 1f you were guaranteed training in one of ‘your three top sx11l
choices, would you be more Tikely cr not moreslikely to Join the military?

.

. More likely......... [J —3» Would you be. ..
Not more likely..... 4 much more Vikely............... 1 .
Oon't know/not sure, 7 sdqewhat more likely............ 2 (40)

or, just a littie more Tikely...3

3 .

55.  The military provides financial support for <cho&ling. For those willing to saye SSQ- to $100 s month
in an edycation savings account, the military will add $2 for every $1 saved to a maximum of $8,000, plus an

additional educational bonus of 58,000. This benefit can be used by your wife or chiildren, Knowing this, 4
would you be more likely or not more likely to join the military? .
More 1ikely,....... J: -—3=Houid you be,,. — >
Not more Iikely .. 4 mych more Iikely................ 1 )
fon't know/nnt sure.:7 somewhat more 1ikely............ 2 (41)
' d ’ * or, just a little more likely...3

56. The military also Provides another type of edycational benefit rela{ed to the length of service. [f the

military pax you ug to 524,000 for tuition and expenses for your education, provided you served four
years activ i i

, More likely........ [J —=Hould you be. ..
Not more likely..... 4 much more likely............... 1\
B ) Oon't know/not sure, 7 somewhat more likely..,........ 2 (42)

or, just a little more likely., 3
- / (43-44

N ) A} . ‘
\)‘ ‘ ] 4 . (é\
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48.

Ndu, ] would 1ike to ask

S

seople 1ike yourseif to reenlist.

you a few questions about what you think

€

JOB KO 6407

PAGE.1
?

the military could do to interest

Assuning that everything about the miTitary stays the same as it ig how, if there was 2 bonug of

$20,000 for reeniisting for six years or more,

[[] —3»-Hould you be...

much more Jikely..o.oeeauaioans 1

/L

49.

g -

50.

(0ON' T———3p- Don‘t know.... 7

More likely.........

. Not more

likely..... 4

‘ Don't know/not Sure. 7.

. # W "'

;f because of your m
2’ month, which is 355

reenlist?

o

------------------------------------ (SKIP' TO PAGE 12,

More likely.........

Not more

litary job training and experience
0 2 month more than the basic pay,

likely..... 4

Don’t know/not sure, 7.

)

v

would you be

somewhat more likely........... 2

or, just & l:ttle more likely.. 3

you were &
would you be more likely or no

more

(] —» Would you be...

much more 11kely...eecencecnns B

somewhat more likely...........

or, just a Mittle more likely.. 3

;ﬂ: 54)

Now ['d like to ask you 2 few guestions about what you think the military could do to interest people
like yourself in joining.

receives $550 3 month.

Please thinx in terms of your ¢
expect to be making 1f
making how, ikely 15 1

Agproximately how much more than the basic pay

you

Definite

Probably

For your information,
““yWhen benefits are consid

were employed.

1y civeen 1

interested 1n enlisting 1n the m tary?

\
v

4

READ)

RIC

Aruitoxt provided by Eic:

S more per month 996
(Sxip TO Qu. 52)7
In which branch of the service would you enlist?
Air Force Army Coast Guard Marine Corps Navy
" -
1 2 3 4 5
# (33) i (34) l (35) (36) (37)
Is that the... ~ |Is that the... Is that the... Is that the... Is that the...
Air National Army National
Guard......... 1 |Guard.....c.... 1
f .
Air Force - » Coast Guard Marine Corps .
Reserve....... 2 | Army Reserve.. 2 |[Reserve....... 2 | Reserve....... 2 { Navy Reserve.. 2
Active Active Active
Air Force..... 3 fActive Army... 3| Coast Guard... 3 | Marine Corps.. 3 Active Navy... 3
Don't Know.... | Don't know.... 7| 0ot know.... 7l 0on't know.... 7
, %
7Y

urrent annual salary or,

an

1f
If the mlitary

SKIP TO
Qu. Slb)

you~3?t‘£1

pald you the same salar
t that you would enlist 1n the mlitary? Would you say...

Probably Not

Definitely Not

{DON'T READ}—3=DJon't know/not “sure .. 7

No amount would interest me..

of S350 per month would you have to be paid to be

A-30

)

56

28 [E;;] .
\‘

f1kely or not more likely to ,r‘genlfst?

(26)

ble to receive a starting pay of $1,1QV
t more 11kely to

(27}

enlisted man 1n the mlitary at the lowest pay grade
ered, the pay equals $850.

tently unemployed, wnat you would .
y as you are currently
.{READ RESPONSES)?

(28)

(29-31)
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- PAGE 12-8 *
52. If bacause of your;ﬁoi training and experience or college, you were able to receive a starting pay of '
— 31,100 a month, wiyich 1s $§SO 3 month more than biasic pay, how likely 15 1t that you would enlist in the
military? Vouldi¥00 sy "Definitely”, *Probably", "Probably ilot*, or "Definitely ilot"?

{ .
Definiteldy......... 1 Probably not........ 3 .

Probably............ 2 Definitelymot...... 4 .. (3¢

Don't know/not sure. 7

! 53. Now, assuming everything about the mlitary stays the same as 1t is now, 1f there was a bonus of $5,000
for enlisting for two years or more and volunteering for combat duty or sea duty, would you be more
lixely or not more likely to join the military? -

-

More likely......... {0 —»*ould you be...
. i
Not more likely:.... 4 much more Nikely............... 1
- Don't know/not sure. 7 somewhat more likely........... 2 (3%

or, just a little more likely., 3
54. The military provides financial support for schooling. For those willing to save $50 to $100 a month in
and education savings account, the military will add $2 for every $1 saved to a maximum of 58,000, plus an
additiona) educational bonus of $8,000. Knowing this, would you be more 1ikely or not more likely to join .
the military? -

More likely....... «. ] —3»+ould you be...
- Not more likeiy..... 4 much more likely............... 1
Don't know/not sure. 7 somewhat more livkely....,...... 2 (40}

1 .
or, just a little more likely.. 3

55. The mlitary also provides another type of educational benefit related to the length of service. If the
military paid you up te $16,000 for tuition and expenses for your education, provided you served two years .
active duty, and this benef1t could be used by your wife or children, would you be more likely or not more
likely to join the military?

R More likely........ . (0 —» Would you be... . -
Kot more likely..... 4 much more likely............... 1
; Don't know/not sure. 7 somewhat more likely........... 2 ’ _(a1)
or, just a little more 1ikely.. 3
56. Still thinking about the military as it is now, if you were guaranteed training in your first choice of skills
and being assigned to a related job, would you be more likely or not more likely to join the military? .
More likely......... [] ——3» Would you be'...
- v Not more likely..... 4 much more likely............... 1
}&f\ - Don't know/not sure.. 7~ somewhat more likely........... 2 (4

or, just a little more likely.. 3,
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