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ABSTRACT

Non-Public Schools Learning Resource Center

ESEA, Title I

$1,271,000.00

To establish and maintain.a diagnostic/
prescriptive learning program to recognize
and provide for students with extreme
learning difficulties.

Title I children in grades 1 through'12
in twenty-seven non-publigischoOls in
Detroit.

Approximately 1;453

Twenty-seven Non-Public schools in Detroit,
Michigan

Thirty-five

The Office Of Research, Planning and
Evaluation, R4earch and Evaluation
Department; Detroit Public;Schools

1971-72 1

The staff provilies diagnostic/prescriptive
treatment for 'Title 1 stbdents referred to

tbeen by the teachers-and/or the school
administration The students are diagnosed

and properly reated individually or in

small grou n their own schools. Perceptual

training riala, individualized reading
and math rials, and staff develoPed\
nateri ere used to meet the needs of

each staent.
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A Synopsis
of

THE_NON-PUBLIC SCHOOLS LEARNING RESOURCE CENTERS

Brief Destription of Project,

The Learning Resource Center was established as a method of resolving

the problem 6f working with Title I students who are underachieving in the

area of reading and Mathematics. These students' learning difficulties

and consequent lack of achievement have not been remediated in the normal

reading or mathematics laboratory situation.

Approximately fourteen hundred and fifty-three students fit into-thie

category alitilS it is expected they will benefit from center ;treatment'. A

concerted effort was made by the Learning Center not only in diagnosing

learning problems for target students, but in prescribing those methods

which facilitate or improve.the acquistion of skills which will ultimately

lead to raising their academic levels of achievement in reading and

mathematics.

The Learning Resource Center is a diagnostic/prescriptive learning

program designed to recognize and provide for students with extreme learning

difficulties in twenty-six Non-Public Schools. The staff consists of three

administrators, thirty-four:professionals and fifty-one school service

assistants.

The staff provides diagnostic/prescriptive treatment for students

referred to them. The students are treated individually or in small groups

in their own schools. Perceptual training materials, individualized

o reading and mathematies materials, and staff developed materials are uased

to meet the needs of each Student.



Evaluation Design and Results

Evaluation of the Learning Resource Center,program for the year-end

report relied on reaults of a pre- and posttest administration of.the

California Achievement Tests (Oradea R-12). The teachers also used the

Stanford Diagnostic Teat (Grades 1-12) to assess participating sutdents1

learning needs in reading and mathematics'skills.

The diagnostic/prescriptive treatment the otudent receive is geaied

toward helping the,students overcome their learning difficulties So that

the emphasis 'is placed-more on the learning process (teaching students how

to earn) during their treatment period than on achievement of specific'

subject matter.

Three questionnaires were constructed and administered to determine'

attitudes,toward and assessment of the Learning Resource Center program.

Ahother quqationnaire Was constructed and Administered to obtain an

appraisal of the effectiveness of the In-Service Training program.



EVALUATION DESIGN AND RESULTS

Evaluation of the Non-Public Schools laarninOosource Center program

for the yeareend report relied on results of a pre--and posttest

administration of,tite California Achievement Theta (CAT), and Stanford

Diagnostic Test. These test results are presented for the purpose of giving

as complete a test profile of the students as possible. -

The diagnostic/prescriptive teeatment'the students received was geared

toward helping the students overcome.their learning 'difficurtids ho that

the emphasis was placed more on the learning process (teaching students

how to learn) during their treatment period than on achievement of specific

subject matter.

Three questionnaires were constructed and administered to obtain

Learning'Resource Center teachers, parents, and staff aqitudes as well

as their assessmeat of the Non-Public Schools Learning Resource Center

program. Another questionnaire was constructed to assess the in-service

training of the Learning Resource Center Teachers.

EVALUATION AND ANALYSIS OP DATA

Appropriate screening and diagnostic instruments were administered and

students were selecied for prescriptive treatment. The average duration of'

treatmentjor participating students was six months.

All students accepted for the diagnostic/prescriptive services of the

Learning Resource Center are tested to assess their reading and mathematics

-4-



SUMilARY..OF FINDINGS

The following.is a sunnary of the highlights of theprejec4

'A. California Achievement Tests.(Beading)

1. Grade 1 gained five months,

2. Grade 2 gained Right months:

3. Grade 3 gained seven months.

4. Grade 4 gained ten months.

5. Grade 5 gained ten months.

6. Grade 6 gained eleven months.

7. Grade 7 gained twelve months.

8. Grade 8 gained thirteen months.

J*1
Grade 9 gained eight 'months.

10. Grade 10 gained eight months.

11. Grade ]] gained nine months.

12. Grade 12 gained ten months.

B. California Achievement Test (lathamatics)

1. Grade 1 gained seven months.

2. Grade 2 gained ten months.

3. Grade 3 gained eight months.

4. Grade 4 gained ten months.

5. Grade 5 gained ni.n?DonthB.

6. Grade 6 gained ten months.

7. Grade 7 gained fourteen months.

8. Grade 8 gained rwelve months.



B. California Achievement Teats (Mathematics) (Cont'd)

9. Grade 9 gained 4

10. Grade 10 gained
No data are available

11. Grade 11 gained

12. Grade 12 gained

C. Stanford Diagnostic Test (Reading)

1. Grade 1 gained six months.

2. Grade 2 gained seven months.

3. Grade 3 gainedsix months.

4. Grade 4 gained six months.

5. Grade 5 gained seven months.

6. Grade 6 gained six,,mollths.'

7. Grade 7 gained ten months.

8. Grade 8 gained eleven months.

(
9. Gr1.1.e 9 gained eleven months.

%

10: Grade 10 gained nine months.

11. Grade 11 gained eight mopths.

12. Grade 12 gained melve months.

D. Stanford Diagnostic Test Mathematics

1. Grade 1 gained seven months.

2. Grade 2 gained six months.

3. Grade 3 gained aix mo4ths.

4 Grade 4 gained nine months.

5. Grade 5 gained nine months.
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D. Stanford Diagnostic Test Mathematics Con't)

6. Grade 6 gained ten months'.
41.

7. Grade 7 gained nine months.

8. Grade 8 gained twelve months.

9. Grade 9 gained

10. 'Grade 10 gained

11. .Grade 11 gained No data are available

12. Grade.12 gained

roc

B. Staff Perceptions of the Non-Public Schools Learning Reaource Center

1. Ninety-nine percent (99%) of the respondents indicated that

the Learning.Resource Center's services were helpful to their

school.

2. Ninety-nine percent (99%) of the respondents indicated that

most teachers have a positive attitude toward the Learning

Resource Center.

3. Ninety-four percent (942) of the respondents indicated that

the Learning Resource Center has been successful in improving

reading and mathema4cs skills of participating pupils.

4. Ninety-five percent (p5%) of the respondents have indicated

that the participating pupils enjoyed going to the Learning

ource.Center.

5. Ninety-seven percept (97%) of the respondents indicated that

the consultant was very helpful,to them.

6. Ninety-five percent (952) of the respondents indicated that

the Learning Resource Center has been successful in improving

attitudes of participating pupils toward learning.

7. Ninety-eight percent (98%) of .the participants indicated that

the Learning ResOurce Center teachers were 'readily available

to them.

8. Ninety-nine percefit (992) of the participants indicated they

would refer another child who needed.help to the Learning

Resource Center.

1 0



F. Perceptions of tha Learning 'Resource Center Teachers

a. Need more parental involvement.

b. Need more staff involvement.

c. Leas paper work.

d. Nee4 more in-service training for pg teachers and aids

e. No need for the daily logs (Aide'e Logs).

f. Mbre'flexibility'in the structure of the Learning Resource

Center

g., More individualized materials for older child

Z6 Order materials to arrive on time.

G. Parents Perceptions of the Learning Resource Center

1. Ninety-three percent (93%) of the -parents indicated that
the Learning Resource Center staff have been successful
in improving.their children's attitude toward learning.

2. Ninety-four percent (94%) of the parents:indicated that
their children enjoyed going to the Learning Resource
Center*

3. "Ninety-seven percent (97%) of the parents indicated that

their children liked the teachers and aides of the Learning,

Resource Center.

4. Ninety-nine perdent (99%) of the parents indicated that the

the teachers and aides appeared to ht sincerely concerned

about their children's education.

H. Staff Perceptions of the In-Service Training Workshops

1. Ninety-two percent (92%) of die respondents indicated that
theAnalysis of the Workshop Design was very good.

ra
2. Ninety-four percent (94%) of the respondents indicated that

the Workshop Procedures were very good.

3. Ninety-seven percent (97%) of the respondents indicated"that
the Workshop Content was limy good.

-vi-



R. Staff Perceptions of the In-Service Training Workshops tConed)

4. Ninety-nine. perceat (99%) of the respondents indicated that
the consultant* were very good. '-

a
5. Ninety percent (gm of the respondents indicated that the

Workshop outcoMes were very good.

RECOMMENDATIONS

. On the basis,of the general conclusions drawn from the data of this

evaluation and the evaluator's observationA, the following ecommendations

regarding the Learning Resource Center are:

1. Efforts should be made to continue to offerlzin-service training

for'the school service assistants in "Developmental Approach to
Diagnostic/Prescriptive Teaching."

2. Efforts should be made to continue to offer in-service training
for the teachers in "Developmental Approach to Diagnostic/Pre-
scriptive Teaching."

3'. Efforts should be made to inform each school staff with guidelines

regarding the Learning Resotirce'Center and Title I Rules and

Regulations.

4. Efforts should be made to have a better communication with the
classroom teschgra'regarding their students in the Leardft

Resource Center.

5. Efforts should 105 made to offer in-service-training workshops in

mathematics and reading for the school service assistants.

6. Efforts should be made to offer in-service training workshops in
the different areas as indicated by the staff.

7. Efforts should be made to superUsp school service assistants
while they perform instructional duties in 'every'school.

80 Efforts should be made to inform the parents of the tarset students

about the Learning Resource Center and how they can be helpful to

'their children at home.

9. Efforts should be'made to offer in-service training workshops for

the parents at the Learning Resource-Center.

-vii-
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'CONCLUSION

On th4basis of the ii.ccedUres use&to evaluate ihe effectiveness (4

te...prolect.in terms Of the asseeemeht.by thi-participants of the va;iO.

ispecte:.0f their involvement, the:findings showed that the project we'.
_ .

effective in' implementing the activities end in achievieg the Oblectives.:

'The evaluator strongly recommends that the prograi should,be continued and

'attempts should be made*to follow through with the recommendations.



Rationale

In the Non-Public Schools the Learning.Resource Centersi Were established

as a method of resolving the problem of working with Title'l students who

NON7PUBLIC SCHOOLS -

LEARB1NG RESOURCE CENTERS

DESCRIPTION OF PROJECT

are underachieving luthey.,area of reading and mathematics These students'

-

learning difficulties and-tonSequent lack of achieveMent had pot been

remediated in the normal reading classroom Situation.

Approxiiately.one thciuSand four hundred and fifty-three students fit

-.into this dhOgory snd it was expected rheY:Oonid benefit from center treat-
,

,ment. A concerted effort was.Made by the Learning Resource Centers not

.only in diagnosing learning problems for target students, bUt in prescribing

.those methods'Which.Would facilitate,or improVe the acquisition of skills
-

whith inturn will ulitMately lead to raisingtheir academic levels of

athieVeMent-in reading and-mathematics.

The:Learning Resource tenter IS a diagnostic/preicriptive-learning

prograM designed torecognize and providejor Students with extreme

learning difficulties in twenty-eight Non-Public Title I Sthools. The

staff conSisted of three administrators fifty-four school service assistants

and thietp-fiva.teachers.

The staff provided.diagnOstic/prescriptive tr4eatient for students

referred to them. TheAnudents are.treated individually or in small grouis

in theii ownschoola. .Perceptual training materials, individualized reading

and mathematiiS materials, and staff developed materials were used to meet

-the needs of each student.
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Functions and Responsibilities

The functions and responibaitiesTa'the Learning Resource Centers were

1. Diagnose specific learning diffiCulties.

2. Write And implement prescriptive Measures for remediation of

handicaps...

. Develop a plan for cOmmunicating information About the Learning

Center to schools, coiMunity, parents of enrollees and others

affected personnel.

-4. C011est, organize, analyze, and
studeitprogress.

5. Develop and maintain a resource
teachers.

-

V

Operation of the Project
Ny,

As a means of adcompliating the functions and reeponsibilities as

report information regarding

material center for parents and

to:

specified abovethe following strategies were designed and carried out

during the 1980-81 school year and will also be continued by the Learnin(

Besource Center during 1981-82:

A. Eligibility Defined

The Learning Resource Center will be available to any student who

is eligible to.receive Title / services:

4
B. Referral Process

The process for student referral to the Learning'Resouree Center

will require the following procedures:

1. Each school will establish,a screening team comprised of

professional staff members and supportive service personnel

to determine,a student's need for Learning,Resource Center

ces.

0 rai)referral:must be initiated by the-local School

principal:

3. Referrala will be made to the Learning ReSource Center

teachers. /

-2-
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C. ,Disignostic/PrescriOtive Procedures

The following are the outlined procedures to be followed by

Learning Center staff: ,

, 1. Administrition Of diagnostic devices.

2. Staffing for evaluation Of findings and development of

preecription which may include supportive services.

Impl.ementation of prescription.

4. Feedl.lack to Patents and referring teachers.

5. Evaluation of prescription with revisions as needed.

6. Final evaluation.

7. Dissemination of results.

Monitoring and Doculéntaiton

Anecdotal and daily logs'are kept by ell Learning Reso ce Center

staff members.. Date relatia to students involved in the pr gram are

collected,.organired, Analyzed, and reportedregarding th r progress.

On-site visitations are conducted by the,center di ector to do the

a. Observe.and essAkt teachers in,the Learning Resource Center.

b. Observe selected Title l'students within the classroom setting

as a means of assieting classroom teachers in datertining a

strategy for working with students with severe learning problems.

Project.operation is continually reaspessed end adjusted on the.

basis of monitoring the program.

16
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skills. This testing provides the consultants with information On the

student's academic needs. All students accepted in this program have

demonstrated an inability to learnin the regular classroom despite the

best efforts of their teachers. Additional testing'is done to determine

the most effiCient way to teach the individull student before a prescription

-is developed for therapeutic tutoring. All Children in the Learning

Resource Center were tested with the California Achievement Tests..in grades

-5--
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MEM:HANCE OBjECTIVE EVALUATION

A. Product Oblective .#1

Z. Individuals - Approximately 1363 students, grades 1-12

Behavior - will show gains

3, Oblectiof Behavior 7 in reading

4. Time - SepteMbar, 1980 to June, 1981

5. Criterion for Success - At least fifty percent*of the,students°
in the program will gain one month in
reading skills for each month of program
participation (7 months),

B., Evaluatios Procedures

1. Typ - Pretest : Apr/1,1980'
Posttest:. -April, 1981

. Pa ticipants - These students wee selected by staff and principals

of each school. Approximately 1363 students, grades
1-12 were selected for the Learning Resource Center.

3. Am4unt of Time Involved It was estimated that projecrparticipants
received four periods of instruction in
the Learning Resource Center pir week.

4. Analysis TechnigUe - The number of participants who gain at
least,one month in reading achievement 'for

each month of program participation will be

tabulated.

5. Instrument - California Achievement Tests, Grade 1-12 (Reading).

6. Problems - There were a number of students who either togk only

the pretest or the posttest. These students were not

included in the final.data.

-,-7
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t. Zvaluat ion Results

1. Criterion -.At-least fifty percent of the students in the program
vill gain one month in reading skills for each month
of program participation.

2. Results Statement

CAT - Reading

a. Grade I gained five months.

'b. Grade 2 gained eight months.

c. -Gradp 3 gained seven months.

d. Grade 4 gained ten months.

e. Grade 5 gained ten months.

f. Grade 6 gained eleven months.

g. Grade 7 gained twelve months.

h. Grade 8 gained thirteen months.

i. Grade 9 gained eight months.

j. Grade 10 gained eight months.

k. Grade 11 gained nine months.

1. Grade 12 gained ten maaths.

There were five hundred.and forty-six or (55%) of the students who
gained more than one month in reading skills for each month of
program participation.

D. The objectiire was achieved.

E. Data
See Table 1



CALIFORNIA ACHIEVEMENT TESTS READING RESULTS

TABLE

,

Grade
Level

Total
Number of
Students
Taking
both the
Pretest 6
Posttest

Total
Student
Member-
ship

,

Average
Number of
Hours of.
Instruction

- per
Student
per week

,

Total
Hours of
Instruction

GEU
Pretest
Average

**

.

GEU
Posttest
Average

le*

'...._,

. GEU
Average
Gain
**

- 95 3.5 105 - 1.5 .5

123 l46 3.6 116

-

1.2 2.0 .8

131 177

-

3.4

-

111 1.8 2.5 .7

4 143 178 3.3 107 2.3 3.3' 1.0

.

5 144 167 3.2

,

107
J

3,0 4.0

123 155 3.3 108 3.6
\

4.7 1.1 .

7
91 122 3.1 101 4.0 5.2 1.2

8

.

67 90

i.

3.1 101 .
4.6

.

5.9 '41.3

95 140 6.7 ' 390 7.0 7.8 .8

10
46 55 6.7 0

390 -\ 7.2 8.0 .8

23 23 6.7 390 6.8

,

,

7.7 .9

8 15 6.7 390 7.8, 8.8 1.0

-
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F. Gum:alimentary Analysis

tio supplementary analysis was made for this objective

G. Conclusion

Although the objective was achieved only one half of the students achieved

it. Efforts should be made to work more closely with these students and

raise the number of students to achieve the objective.

3
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A. Product Objective #2

1. Individuals -'Approxiaiitely 620 students, grades 1-12

2. Behavior - will show gains

3. Object of Behavtoi - inautthematics

4. Time - September, 19db Ito June, 1981

5. Criterion for Success - At least fifty percent of the students
in the program will gain one month in

A; mathematics skills for each month of

program participation (6 months).

B. Evaluation Procedures

1. Type - Pretest : £p1, .1980
\ Posttest: April, 1981

2. Participants - These students were selected by the staff and

princitial of each school. Approximately 518

students grade 1-8 were selected for the
Learning Resource-Center.'

3. Amount of Time Involved - It was estimated that the .project

participants teceived four periods
of instruction in the Learning
Resourbe Center per week.

4. Analysis Technique - The number of participants who gain at

least one mOnthin matheMatics achieve-
ment for each month of program
participation will be tabulated. ,

5. Instrument - California Achievement Test - Grades 1-12
. (Mathematics)

6. Problems - There were a number of students who either.took

only pretest or posttest. These students were not

included in the final data.

22



0. Evaluation Ratata
A*

1. Criterion - At least fifty percent of ha studentin the program
will gain one month in nathematics skills for each
month of program participation.

2. Results Statement:

CAT - Mathematics

a. Grade 1 gained seven months.

b. Grade 2 gained ten months.

c. Grade 3 gained eight monthe.

d. Grade 4 gained ten months.

e. Grade 5 gained nine months.

f. Grade 6 gained ten months.

g. Grade 7 gained fourteen months.

h. Grade 8 gainedtwelve months.

i. Grade 9 gained

j. Grade 10 gained

k. Grade 11 gained

1. Grade 12 gained

No data are available.

There wexe two hundred and ninety-eight or (57%) of the students who
gained more than dm month in matheiatics skills for each month of
program participation.

D. The objective waa achieve!.

E. Data

See Table 2

401

Ot.
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CALIPoRNIA ACHIEVEMENT TESTS MATHEMATICS RESULTS

_TABLE 2

Grade
Level

Total
Number of
Students
Taking

both the
Pretest &
Posttest

Total
Student
Member-
ship

Average
Number of
Hours of
Instruction

per
Student
per week

Total
Hours-of
Instruction

_

GEU
Pretest
Average

**

GEU
Posttest
Average

**

GED
Average
Gain
**

. - 42 2.8 77 - 1.7 .7

2

.

49 65 2.9

,

96 1.3

.

2.3 3.0

.

3
,

, 63

,

83 3.4

,

104 2.0 2.8 .8

56 75 3.2 100
_

2.7 3.7

...,
,...,

1.0

5 45

-

49 3.1 96 3.4 4.3 .9

69
.

73 3.1 96 4.3 5.3
r

,

1.0

65 76 . . 102
,

4.4 5.8 1.4

49 55 2.8 85 5.3

.

6.5
,

1.2
,

,

10

11 )16

- - -
.

-
/

-

12
- -

,

- - _

.

-

-14-
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F. Suolmantary Analysis

No supplementary analysis was made for thiS objectiye
p

G. Conclusion

Although the objective Was achigved only.onehalf of the students

achieved it. Efforts shoU14 beimade to work more Closely with these

students and raise the numb* af etudeno to achieve the objective.

-

-15-



A. Product Objective #3 4

l Individuals - Apprexpately 1363 students, grades 1-12

2: Behavior - will shorgailla

3. Object of Behaifor.- in rencling

4. Time 7 September, 1980 to 4unth. 1981

5. Criterion fOr'SucceSa - At-ligat fifty percent of the studenta in
at
/

the &ogre° will show an average gain of,
one month in grade equivalent units in

reading for each month of program partici-
pation.

B. Evaluation Procedures

1. Type - Pretest : October, 1980
Posttest: May, 1981

er-Participants - Thesejstudents were selected by staff and principal
cef.each school. Approxiamtely 1363 etudents, grade
1-12 were selected for the Learning Resource Center

, for reading. .

34 Apduht of Time Involved - It was estimated that project participants
received four periods of instruction in
the Learning Resource Center per week.

4. Anailiiis TeChnique --The data will be tabulated and calculated by
grade. The data will indicate the mean of
grade-equivalent gain.

5. Instruments - Stanford Diagnos est (Reading)

6. Problems - There weie a number of students who'either took only
the pretast'or only the posttest. These students were
not included in the final data.

C. Evaluation Results

1. Criterion - At least seventy-five percent Clf the students in the

program will show an average increase of one nonth
in grade equivalent units in reading for each month

of program participation.

-16-
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Resnits Statement

Stanford .Diagnostic Tait Resnits (Reading)

a. 'Grade 1 gained six months.

b.- Grade 2 gained Seven 'Months..

c. Grade 3 geined..sit months.

d. Grade k" gained 'sit months.

e. Grade 5 gained semen monthrii

f Grade 6 gained six mOnths.

4. Grade 7 gained ten. months.

h. Grade 8, :,gained ele-Fen.months.

i. Grade .9104,1e4 eleven mbriths.

J. Grade 10 gapried nine months.

.Grade 1.14 . gained 'eigtit months. Pt
,

Grade 12 geined ,twelve months.

.

f.

There Were five hnndred- and seveniy-f e or- (59%)_ Of the stUdents

who gained more than one month in.rea ing skills for each month. , .
of program participation".

D. The objeciive web .achielrecl

. Data

See Table,3

a).
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STANFORD*AGNOSTIG TEST.READING RESULTS

'Grade

Level

Total Average
. w .. _".

Number of . ,Number of-
Students t Total Hours of Total , GEU
Taking ' :, Student. Instruction Hours of Pretest

. ,

bOth the Member-- per.,._ ....:., Instruction- : Average

A'retest & .shiP, Student **

Pottest ..- , ,,Per week

122

126

95

146

177

3.1

3.5

3.5

105

116

111

107

1.6

2.3

2.9

GEU
Posttest
Average

**

1.6

2.3

2.4

3.5

GM
Average
Gain
**

167

75

117

47

13

9

155

122

90

.140

55

3.4

3.1

3.1

6.7

A
108

.101

390

4.2

3.4

4.3

4;.9

4.0

5.3

6.0

,6.4

390 5.0

'15'

5.8

. 7.2



F. Supplementary Analysis

No supplementary analysis was made for this objective;

G. Conclusion

Although, the ot:jective,mas,actieved pnly One half of the students,
achieved it. ,Effoits should be made to work more closely with these
students and raise the number of students to achieve the.objective.



A. Product Objective #4

1. Individuals - Approt4mately.518tatudents,lrede 1-12'

2. Behavior will show gains

3. Object'of Behailor -/-14,Mathematics

4. Tile - S404100r, 1980J0,4,,Igni, 1981
(,

Oiterion'fai\Success --At least seventy-five percent of the
/ A, students in the prograis will show an.

f ,
/

average increase.,of One month in grade
, -,
/ equpralent units in mathematics for

\\

B. Evkluation ProCedures

I. Type - Pretest October, 1980

Posttest: May, 1981:.

2.. Participants These studenta were selected-by the staff and
principal of.each :school. A1proximateW518'
atudents, grades 1-12 were ,seledted fez' the
/learning Resource Center for Mathemitica..

3. Amount of Time Involved - It was estimated that the project
Participants received four periods
of instriction in.the Learning'
Resource Center per week.

each.Month.oflmogram participation..

4. Analysis TechniqUe - The data will be tabulated and calculated'

-by grade. The data will indicated the
mean of vade.eqtrivalent 1pin.

5. Instruments - Stanford Diagnostic Test (MWthematica)

6. Problems - There-vete a-nuMbet of students who either toOk

eilly the pretest or only the pOsttest. These

students'were not:included in the final data.

,



C. Evsltuktidd Readlta

1. Criterion - At least seventy-five percent of the students in
the program will show an average increase of one-
month in grade equivalent units in mathematics
for eachmonth of program participation.

2. Resulta Statement

Stanford Diagnostic Test Results CMathematics)

a.._Grade 1 gained seven months.

Grade 2 gatmg six months.

c. Grade 3 gained sii months.

d. Grade 4 gained nine months.

e. Grade 5 gained,nine months.

f. Grade 6 gained ten months,.

Grade 7 gained nine months,

h.' Grade,8.gained tT:relve MOnths:.

i. Grade 9 gained

j. Grade 10 gained
.No data are availablei

. k4 ..Grade 11 gained,

1 ,Grade 12gained'
-

l'herci.wereone hundred ahd ulnety-tao or (54%) of the studehts
whosained uore than one, month ih mathematics skills for each
moUth of program participation.

objektivit Was aChieVed.'



STANFORD DIAGNOSTICTEST MATHEMATICS REVOLTS.

TABLE

Huleher of

Students Total
Taking Student

,both the Member,
:Pretest &: ship
Posttest

42

Average-_

Numhet of
Hourt of
Instruction

per
Student
per week

2.8

Total
Hours oU
Instruction'

77

GEO
'13reteSt

Average
**

GET
Posttest
Average

**

1.7

GEO
Average
Gain
**

. 7

32 65 2.9 96 1.5 2.1 0

50 83 3.4 lob 2.0 2.6

( -7
53- 3.Z 100, 2,8 3.7

39 49

66 73

3.1

3.1

96

96

3.5

4.1

4.4

5.1

66 76 3.3 102 4.2 5.1

50 55 85 5.0 6.2

.9

1.0

.9

1.2

32

4s,
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F. Supplementary Analysis

No.supplementary analysis was made for thiaobjectiVe

G. 'Conclusion

Although the-objective was achieved only one half of the students

achieved it. Efforts= should be made to work more closely with these .

students and raise the aumber of students to aChieve the Objective..

-23 -
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A. Process Objective #1

1. litdividüals - Target school personnel, teachers, administrators,
and school service assistants

2. Behavior - will benefit
0

3. Object%of Behavior - from the Learning Resource Center s Teachers

4. 'Time - September, 1980 to June, 1981

5: Criterion for Success - Eighty percent of the respondents will
respond positively toward the Learning
Resource Center's services.

B. Evaluation Procedures

1. Type - Final Eyaluation, Bay, 1981

2. Participants - Two hundred and sixteen staff nembers participated.

3. Aaalysis Technique - The respondents were asked to indicate their
degree of agreement or disagreement on sixteen
statements. The responses were computed for

,the percent of agreement by the roapondens
and &led for the Mean a the accires of

statement. The number of percentage of
respondents who marked "strongly agree" or,
"agree" per item are preeented in Table 5.
Note that the percent is based on the number
responding pet, item. Those mho did not answer
were excluded in the computation. ,A scale
of one to four was used for the, mean of.scores.
The score of" 1 equals "strongly disagree"
and the score ok 4 equale "strongly agree."
The, reaUlts are displayed in Table 5.

Staff Perceptions of the Boa-Public Schools Learniag
Coker (See Appendix Al. ;Learningllesource Center_
Teachere PereeptiOns (APpendix B).

S. ProbleMs -,No major problems were identified by the staff.

4. Instruments

,

Or
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C. Realuation Results

1. Criterion - Eight percent of the respondents 'will respond
positively toward the Learning Resource Center
services.

Results Statement a. Ninetr.fivo...pereeet of the, r!espoudents 'reeponded

positivatrtorand the. Learning Resource Center.
servicen. The raeatt.ecore Was 3.5.

D. The objective-was achieved.

E. Data'

See Table 5

TABLE 5

Staff Perceptions of the Non-Public Schools
Learning Resource Center

Statements

1. , The Learning Resource -Center's
helpful, to my school.

2: 'Host teacher, have a positive
attitude toward the Learning
Resource Center. .

3. The Learning Resource Center has
been successful in.jiaproving
participating pupils' reading:

skills.

4. The-Learning Renource.Cente,r hes
been successful in improving
participating pupilsi'isath skills.

The' Liaoning Resource 'Center has

beau successful inialidirlatIng
:smarticipsittng prgs,ft ;unlit*

Number Percent
Kean of
the Scores

215/216 99% 3.6

213/216 99 3:5

.211/216 98 '3.4

H.

104/116 90 3.3

= difficUltiwit. 204/214 95 3.2

..

'Teachers' hava made .use of the LR.C*
.

teadhers, sirvices. 173/191 91 .3.3

7. The LearningitetOurcei ihinter's"
teacher is- readily .!vailable

..to 11144,'

;

, -*LRC Liarning.Resou eit Center
.r fkri
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TABLE 5 (Cont'd)

Staff Perceptions of,tps Non-Public Sehoole
Learning Sssouree Center

10
Statements

9. The sdhool administration has
explained the services of the
Learning Resource Center.

1 . The initial presentation of
the Learning Resource Center
was adequate to inform WI
of its services.

11. The Learning Resource Center
has bean successful in
improving attitudes.of paritic7
pitting pupils toward learning,

12. Participating pupils enjoy going
to the Learning Resource Center.

,13. The Learning Resource Center
consultant'hss provided me with
adequate informal:on about illy.

student's (students') individu-
alixed prescriptive trestsent.

14. The LRC teaher has been helpful
tO me.

15. I would refer another child who
needed help to.the Learning
Resource Center..

Number Pardent
Mean of

the8cores

192/209 922 3.4

2031216' 94 3.5

205/315 95 3.2

199/209 95 3.1

186/206 90 3.3

206/23,3 97 3.4

214/216 99 .3.7 '

Finally, the respandeate ware,asked to. indicate the-strengths,and/ormakeesses
Of the Learning Resource Center. Following is a summary of their comments:



Strengths

1. Individualized instruction (195)

22. Excellent and helPful teachers end aides (203)

3. Excellent rapport of LRC staff and their

itudents (129)

4. Excellent cooperation with LRC staff (112)

5. Well organized program (135)

6. Equipment and materials to help the

students (127)

7.. Positive reinforcesent -(185)

8. Small group size (173)

9.. Pleasant ateosphere (149)

Weaknesses

(195)1. Criteria for accepting students
,

2: Mete students need the service of pC (215)

Finally, the respondents were asked to indicate suggestions for

improving the Learning Reiource Center. The following are a few of their

commutate.:

"I think that the students should acknowledge that the Resource

Center's main objective is to help improve their weaknesses, so

that they may be able to read on their level or as close as

possible. Too sow students feel that the center is for students

who can't read and ar, claesified by peer grout) as being dumb."

have found our"LR teachers to .be of invaluable service to me,

a classroui teacher. I, cannot praise them highly enough. They

possess* kieninsight in the handling of.a child in case of a

discipline goblin - and definitely have an excellent program

designarto'mast etch of the studenet.needs. IThaVe received

good advice and suggestions on working with my LR students in my

owp.classrOom. ; ea kept abreast of sy Students' progresp, and

alto provided with many ideas on:reiedial treatment. The students

inlmy classroom.enjoy going to thp LE room - which says &Apt for

the iitereet generated by the LR teachers:"



"TO have more tetchers es Joan goslowsk4 Joan Fredricke andLouis
Gauldez 7-Who have been blessed with a pleasant coupled with a
Warm and acedemic concern for these children, who are in despereti

need of this attention, need and concern. As long at I have been

working With these three teachers they have neverjailed.to share.
-their knowledgw.and love with thechildren and faculty. I. think

you Most gratefally for this terrific prograaand these traffic

teachers.

"Helga.* Learaing-Resourdo Center's schedule coUld coincide

With clessroOn schedule. Anti helpful if students could leave the

.:. subject they need rdiediation in. If they, could lige classroom

reading end lath hooka:Once in awhile forriinforcement, it

:would help. Aetuallyi how cin you relediate a *object if You're

not doing the sane taterial of vocabulary:that the-students don't

know." '

-

"There could be more direct contect between the teacher of the
Learning Resource:Center and the regular classroom:teacher. What

each Child nworking Oh and the progress of the ehild-wouldle
belpfOl 01016. *1bn:refers also to tho'cOduct pf the child."

"my only complaint is that by. 'milling the students out of their .

regUlerly4chednled clessomethey missed the class diecussiong and

exP141410.14 that thets4aadmdf 1 don't know if there.is any other

nay around this though. \They definitely, have benefited from the'

LRC PrOgrn."

."The teachere have bein great. The'itudents have improved their
skills. The one unfortunate thing-is that a student who is very

weak and doe, not live in the correct.arta cannot be. serviced.

The servids shOuldle offered by_need not.bY addrest"
-

"Qualifications should-be changed So nore students can take

advantage OUthe center. There should be agora formal and
.regular conference tine between the elasproom teacher and the
resoOree center tenher - perhaps at least once each quarter out-

side of elagaroon tine.. A good way for teacher's to:iliac-one

acquainted with-the center would be ',meeting held ai.the.

beginning of the' year (after4tudents hive begun to use the center.)

Materials enateiching strategies used with child Could be

discussed." '

"I would like to keep it at this schooloand open it to all studenti.

We have students in dire need who were not able to receive services,

because of eligibility boundaries."

°Perhaps progress reports could be it:lauded in see% childs report

card to keep .paronts and teachers informed on i quarterly basis:"
4
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"Nora flexibi2ity. At times it would be profitable for the LRC

.
teach r.to work with a small group of-hor students within the
gul:7re classroom in conjunction 'with the homeroom teacher.

Better define line of supervision in regard,to

empl0yeas';4
t

"4 =sato each of the aides and a doien to.Sr. Claire for all

their 10,11mIlhalp.for each child."

"Sometimes the lab and I work thing, out and then they ars
,ehanged by an administrator of Title I who is NOT in'the'school.

I fool this tOutinued intorfarende is extremely detrisental to

,staff sorals (the 'lab's) and to the workingrolationship of the

staff with the school faculty. I'd like to discuss this further

with whosevier'can remedy the situation."

s in criteria_for acCeptance"je: residence, test results

aro A d indicator,- but sosetimes a good studefit who tests law

is acce ted while a student with serious problems who guesses on

a test turned down due to an.inaccurate test score."

."Hake the program available wall in need."

"/ would 2
clessroos, o
clesereos
learning cep
difficult d.
teaching."

to sea anactual delonstration, possibly in the

that some of the techniques can be carried on in the

benefit 'others. I also would like te visit the

er during ay dhildren's Attendance. This is

to tho fact that thetlaseroom teaCher is also

"Rs'Idency re reliant elimination -.. children should be taken

bade' s of t i need and not where they lift."
,

.

_

"Although / real zit how much red tape mustee dealthiwith to

quality, 1 wish sore of the kids who really-need indigidnal help

could have gone to the-LRC. I take 'spar,plame for the. point,

since:I:didn't go up to the center or make woolf more available

to the teacher. and Aide at times When 44 really could tal14. tut I

wish sy, stuente4*:Progrem in the LW could have been more closely
coordintir irths work., were-doing in clase. What he did up

in the work.heidid need; but there were other,needs that

saastists were more pressine"



Percentions of riling Center Teachers and School Service Assistance

There were sixty-seven inatruMents returned by LAC teachers:and school
A

serlice assistants who comments with\t4o keneral staiements dealing with the

Learning Resource Center, ,

1. Specific suggestions for the improvement of your Learning Rebource

Center:

a. Need more parental involvement.

b. Need more staff involvement.

c. Leas paper work.

d. Need more in-aVirvice training for LRC teachers and aides.
,

e. No need for the daily loge.

f. Mbre flexibility in the,strUcture of the,Leardiag Resource
,Center.

g. More individualizedimaterials for older, children.

K. Order materials to arrive on time.

"

2. Comments about the Learning Resource Center: \

"I,cunk the system with the unified preecription forms was
great. No natter what:school you went to, everyone's pre-.
scription was basicalli the dame. Also the CAT test ihroughodt.

the whole school system was another blessing. Nb matter where '

you go the Learning Resonrce Center staff is great. Everyone

is so friendly and kind. We're ond big happy.family!"

"The center is 4 vary necessary room in our achool. We have

many students whp are yery slow in reading andlmath, and they

definitely need the extra hilp and attention Oat our center .

provides thous. The prescription fbrm implebented this year
made our jobs much easier. By wilting the general prescription
esePoweek, along with materials to be used,my aide, know "exactly
wbat do do with each. student. This enabled me to spend uy ,time !

teaching rether tlian explaining directions for the 41des."

"The net4 oflyorkihop to assess studsntó and Materials for the
Learning Center., To.help Provide service for the studente.v
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°Title / has helped Childrewnti onlyln reading and math; but
in 029t100P1 04kPhYsical needa. And these factors 4oshinder

4004 teibilne in
,

:7/:.thinkthi44C-.104,-.'greatrhenefitIOr-.:-the.kida who:receive
eservice..that.otherWiSe youla le/we'

thesechildren in a .

"The LRC is werking very'well-ihis year, 8044 The/only
aspect that .might'lmprowe 18 the communiCation,betweenclase.;."

room teacher. and LRC: This,could be laprove&by ailowing one
.dayrA:menth for conferendes:about LRC students, :Thiiwoeld
enable- both teachers to better provide:for the instructional
,needsi-of the LRC.Itudent.."

"I viral their could-be a-pathphlet given ideach parent a

caw schools,. Mere tvonfrmItionceining,mhat*Leartang:-Resoutee
Ceotim is allabout.

71 believe &Learning Resourc&teecher'would.benefit by observing
:another LR teacher in action. 'An exchange orideds,- methods, of.,

,Management, anChandling of-behavior problems would be -soth

reasons for a visit. It would helva 'new' tedther and thake an

experience teadher feel good tO offer a helping hand. The

grading isn't phe'best, submitting:th&marks in Achievement,

EffOrt, and Conduct to the homeroom teacher then she or-he

.,iambine&ltwith.her.Marka.-,1&the.'claser0044.-thelqPiLl0:'1".
.functioning:at hip grade level; in theIRC,4he1 pupilmight,lie

working ono to rkree graAe leveis below. I ctonf,t, knoW the
butdo.not feel the presentoyetem ia.good."

"MY job..is exciting becOu0e.my..aideje energetic, enthusiaptic,_
congenialand cooperatives She follows my lead, is patient and

expecte no nonsense from students; If she has a Correction or

suggestion she,,does it in privateand. supports me:always in

front of the claim. Shi-makes each indilidnal.student feel .

worthy. andiimportant. She's flexible and able to-Change'quickly:.

if necessary. She is organized,and strictly honest aboUt putting
in her hours, and adds'a lot to the class apprectiOn OUnew

_materials Iqaresent."

"Our Learning Resource penter is bright and cheerful. Students

are In a happy mood when the come to us and cooPerate with Our

plan for. learning. : It's quite easy to read their signals when

wetrY to give them work beyond their capacity. Hy aide, is iery

creative,and generous in helping to develop the student's skills

'sin reading. She i6 also very good in helping and encouraging
the student who, On Occasidn, is in an-emotion* 150 mood and

needs more attention than usual."
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"I feel that the i)rOgraM would bedefit the students more if all

teachers and aides coming into the program were given a. more
detailed explanation of what is expected in the center. It takes

too much trial and error to arrive at a good workable center. I

feel that .each year. -our _center-has impoved but when I staited
the teadier,vias aisO new and we were very uneertain as to what

was expected. I feel very strongly that some type of orientation'

be given to all.new emp oyees with the program."

"I believe that t LRC Working *very 47,ell this year 1980-81.

It would be mostjhelpful, however, if LRC teachers and, classroom

teachers had a dpecifiéd time allotted to- have conferences abbut

each LRC' studeht. I also feel' that it would be a good idea to
allow students who need servieing, and are living outside the

Title I area,' to be able to attend the LR,C after Title I eligible

students have been given first consideration."
6 '

"I think the LRC is'a very good program.. The principal and
teachers,have a positive attitude towards the program.

Because of the small groups we are able to help improve
the student's"-reading skills and_ self-confidence. The child

has a sense of ,achievement.
The only, suggestionifor improvement here at St.

would be expanding it to include students that needed help, but

could not receive it because of the eligibility boundries.
The teacher at St. is an excellent, dedicated

and caring person. She has sT8reet, doi:Ccerl for.each and eYetY
student." .

7

. .

"My personal feelings are that I believe' the LRC works. I. feel

that it should be open more to children with the need for the

...aervice, al:1#not .depend so. much Tv where the chad,lives., There

are a lot of children who would benefit from the services in the
v..

LRC, buit Are not "eligtbra for the progrem.

, I have very much enjo'yed my work in the program.. I have
been very fortunate to work'wl.th a very dedicated and hird-working

,teacher who truly cares about each child. She 'has helped to make !-

this a very happy and productfire_year,for her students and aides
as well: looking forward ta next yea; in the LRC, too.'"

"I have had a very positive outlook on<the,,LRC_ room this year.
I have increased my knowledge on several skills and therefore

been able to reinforce skills to children. The teacher in the

LRC room has been' wonderful to work with."

"I would like more time to share with other teacheks and aides
- 'about methods and procedures that work."

."It need' to provide-mwre opportunitkes fOr teachers and pareOts '

to visit centex duiing school."-

-32-
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Prodess ObjeCtiire 02

Ilidiitidudia.*Iihrefirof participating students

2. BehaVipt:-
= .

wiUbezeft

3. Object.of Aehavior -Irom the infOrmation provided from'theUC

4. Time'- SepteMber, 1980.to June, 1981'

5. Criterion for Sicess 'Eighty percent Of the respondents will
respond positively toward the LRC.

. Evaluation Procedures

1. Type - Final evaluation qnestionnaires, May, 1981.

2. Participants =--,Three hnndred and fortr-eight parents of participating

students..

.
Nonparticipants -;No nonparticipants were involved in a c'omparison

group.

1!
Analyais Technique - A questionnaire, designed to determine

parents' attitude toward and-asseasment
of the Learning Resource Center program
ind serViceS vise Adminlstered.4nring die:
last weele of Mhy, 1981.

The data collected by the questionnaire
are presented in Table 6. , The data were

given the same statiatical treatment as,
.the teacher questionnaire.

There were three hundred and forty-eight in-
struments returned by parents of participating
students, who commented on the statements
dealing with. the program. The respondents
were asked to agree or disagree with the
statements. The number and percentage of
respondents who marked "yes" on each item
are presented in Table 6. Note that the

percent is based on the number responding
per item. Those Who did not answer were
excluded in the computation.

5. Instruments - Non-Public Schools Learning Resource Center-Parent

.(See Appendix C).

6. Problems - No'problems were identified with the parents. However',

mdte parents could have been involved.

-33--
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C. gvaluition Results

, -le Vrirerion.7 Eighty percent of the respondents will rate the
Learning.Center and the 1n-service Training

Workshops satisfactory.--

2. Results Statement -.The mean average of fifteen atatements
concerningeffectiveness of the-Learning
Center was 88Z. j

D. The orective was achieved.

E. Data

See Table 6.

TABLE 6

Parents Perceptions of the
Learning Resource Center

,

Statements Nulber Percent

-1: -The Learning-Resource.Cantees-staff
have beea-SUCCeasful-iiiiMpf0Ving my
Child's'attitude-toward.learning.---

2." Hy,child enjoys going to the Learning

, .JELOGOWCO.ce4tPT.

3. The Learning Resource Center's staff
have provided me with adequate infor-
mation about my child's achibvement. 278/345 81,

4. ,Hy child likes the teacher and aides
of ihe Learning Resource Center, 338/347 97,

_

. The teacOarand aides appear to be
sincerely concerned about my child's.

education. 323/327 99

301/323 93Z

326/348 94

6. ,I an pleased that my child is attend-

ing the Learning Resource Center. 349/355 .1.98.

7. I-would like to hive my child continue
,in,the Learning Resource Center if it

is at ali possible. 323/343 94

-34-
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'TAUB -0

Pareits'PerceptiOns of the
ImMutting'Resource Center

Statements .

8. I have seen'some improvementin my
child's reading skills'since he/she
has been.in thefl Learning Resource
Center.

I hive seen some improvement inmy
child's matheiatics skills since .

heishe has been in the-Learning
Resource Center.

10.' I would like to have more communt7
cation with the teacher and aides

," of the Learning Resource Center.

11. I would\like toknow More about the
Learning Resource Center.

12: woad like to attend workshotos-
for parents Inc-the Learning-Resource
Center.

l'have viaited-and obsetVed the
activities at the Learning Resource-

Center.

Number Percefit

- 330/335

. 222/241

289/334

315/341

194/30g

98%

92

86

92

_ _

-50

Finaily,'the parents were aaked to indicate any suggestions for improving

the Learning Resource Center. The following are some of their comments:

"Better communication between the Learning Resource Center and

- parents as to what parents can do at home to help their children.
Let parents knoW when they can visit the LRC to observe and know

better what their child is actually doing. Let parents know.at

the beginning of the school year what a child is being.helped in

and pinpoint more directly what-help a child is receiving in Math

or Reading. Periodic notes to inform parents of child's progress
and behavior so that.parents can work along with the LK in helping

their child. Would like for children to use their claseroom books /
and receive more direct help from their books in the LRC."

-35-

45



"II:601d like sole'cOntaqt With the learning center to know what

type of help I ean'proVide my-child at hozve We have tried
..4ifferentwaYs,-even4buying all Oita of work-booke,at lower levela

and haVe.ttlecilaInja4eUWI*Iontwt010,:nometywof-goidance
irwould helne:

.

-"I think there.should be more cooperation between ihe leeining'

center and the-school staff. Mar daughtgr felt more relaxed and

receiVed mai: attention in the center.. It seena she.dOes better

there than in the classroom."

."I feel the'resonrce center is,a very good learning tool to,help

-ay child. I see lots otimprovenent in my'childe reading when he

applies himself. I have:no real improvement euggestione, but they

do a.great job. I 'would like to visitthe resource center,but I

astworking during-the-day."

"I Am vety Pleieed that John:has the opportunity toilprove his
.reading skills. I have two suggestions: 1. )./ sometimes.can't

tell which homewOrk'comes ftom the LRC pt regular:clisswork.'

Could a-labellurused, 1.0., '97..R.C.'w 2. When Iliad my .

conference - Sr. shoved me exactly where John exCelledand lagged

.behind. Coutd we recelie_ad index card with hie beginning level
and his end of year.level? We eould see where John has improved.

I have noticed John is enjoying hie reading at.hoie.- I-eee him

reading for pleesure, choosing'books by himself, etc.$

..
.

"I was not asked if my son.coUld be pUt in ifie /earning centei.',' ";

After his first report car.talked:tO'hie teacher and she
infOreed se that Michael was'a iittle behind'hie clais and-the

learning.center was to h'iip reinforce-what he knows and help him

keep up.: thave.newer been contacted 'by the learning.center
teachers so I really don't haVe'any idea.,what they are didig
An0-1 don't know ik I will elfin: my eon in it next year.

111

"the only comment have is that I would,like More information
about the Learning Resource Center so that%I may help myeon
with sone of the projects and goali of the Center."

"It would be nice if the school first informed the parent:: Of the

student that he was being involved in a program which would pull .

him out of his normal academic clasees."

"I think it le a good,program. my niece ia a slow learning and

she can stand more improvement in'het attitude towards learning,-

but she has come a long way in comParison to when she wee in

public school. At that time, she couldn't'readle, and, he

end she. She's still slaw, hut nuch:inproved. 'I help her at
homeandvatake,sam, time, try to pro:mote a poiitive attitude

towards learning. Thia, too, is a slow process but nuch ,

improved."
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"The center is very helpful sa far asvy child. education. However,

'I'd like to see 4 bil.ter.r.ecOrd 0P1V ch$10.* achiemement. IVe
yet tO4eStryivforecOr4s4,:ot,.wcrik:doyin..,kfie4eedter. MY child

does .enjoy IACenCbis "improved the reeding skill as:,fir as .

tlistening te her read,aloud, ,Keep up the good work.

-"More information on chilem...progreshat I;-eould do to help
improveist.homai"

"More information regarding the center. 'Send regular student
eMaluations home monthly.-'Send Materials hosefor parenti to

reinforce facts learned. Open a summer program:4 times a week."

,"Workshops for parents, if at all possible, should'be held after
5:00p.m. to enable working mothers to be involved as,much as

possible."

"More ideas forhelpinOmy 0114 at home."

"More information on expectatiOns;,goals, objectiverrandlave home'
materialaproVided by the center so parente"can reinforce work

st home. 'I like the positive attitude my child has'towards the

center rather than.enegative inferior one she hatilithepublic

school last year. (See was in a learning.center also.)"

"The leirninalesoUrce Center haa proven,..tobe-nelmful.t0..tb.c-:.
childrenTheteachers.are-good but, I think the work should be
presented'to_tnefchildren in sucn,a Wity.tnit iesionld nake learning

seem to be fun, not a nerd teak. Sonatinas", I think they expect

too much from the'children at one time.. So making it seem to be

_fon, would,make it much.more_intereeting and the kids upuld lomé

to learn:" -

"The teacher and aides are doing.outstanding work. Thank you
1

'very much."

"To whomit may concern, my eon Jason has shown tremendous improve-

ment since he has beep attending the Learning Center."

"I would.like to be provided with:more information concerning
LearninuResource Center. I have just become iirare of its

exiatence and lam sure there is a lot of information I need to

familiarize myself with."

"We are very happy with the center and it sure did help our

- daughter a lot. We like to thank the teacher and.the aide' for

the very good job they are doing."
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_

Supaemantary Ana#ail

NO supplementary-amalysis.was Made for thiaobjective.

Concluoion

Efforts should be made po infOrm the target parents abont the Servicee

provided for thimrand Oleir.children.
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1-

-tc.--loroceis-Oblective #3

Individuals.- Learning ResOurce Center etaff

Behnelor'-e'will receive
-

a. objectiVe.ef BehaVier IireerviCe-training

4. Time - September, 1980 to Junev.1981

5. Measurement - In-service Training Instruments
40.

6. Criterion for Success - Eighty percent of the respondents will rate

in-service Training Workshop,satisfactory.

B. Evaluaaion-Design, Procedures

1. Type -Tinalevaluation questionnaires.

2. _Participants - Learning Resource Center staff.'

3. Amount of Time Involved - About three hours per workshop.

4. Analysis Technique - There were sixiy-six /Astronauts returned by
staff members whocommented on sixteen different

statements dealing with in-service training

workshops.. isr five point scale-was,used to
rate the in-service training. 'Low" was
indicated with number "rand "High" was ludic
indicated with number "57" Means of the

responses mere computed. The results are
displayed_in Table Z. _

5. Instruments -,In-service Evaluation Questionnaie (See Appendix D ).

C. Evaluation Results

1.. Criterion - Eighty percent of the respondents will rate the

In-service Training Workshops satisfactory.

2. Results Statement - a., The mean positive average
effectiveness of the In-se ice Training

was 88Z.

b. In a five point scale the mean of the

scores was*3.3.

D. The objective was achieved.

E. Data

See Table 7
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TABLE 7

Final Evaluation In-Service
Training,Instrument

Statements .

'Number Of
Respondents

ANALYSIS OF WORKSHOP DESIGN

I. There was sufficient time to
achisve the workshop's stated
objectives.

2. The' physical setting and
facilities ware suitable for

the workshop functions.

3. The day, time of day, ind/or
general timing of the Workshop
was appropriate for its purpose.

4. The workshop activities were
well structured and organized.
_ .

-Percent-of
POsitive
RespOnses

Mean Of
the Séores

63/66 951 3.2

54/66 82 3.0

59/66 89 3.2

60/80 100 3.1

WORKSHOP.PROCEDURES

1. 'The training procedures used in

the workshopiwere appropriate
. to- its soals. 36/36 100 3.5

2. The training format provided
ample opportunities for active
iovOlvement and personal inter-
actioi-with the consultants and

other participants. ,59/66 89 3.2

1

3. The size of the workshop trainfng

group wet about right for itp

purpose. 60/64 94 3.1
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TABLE 7-(Cont'd)

Final EVainatiOnlw-Sirvice ]

..Training Instrument_

Statesents

Percent of
Number of Mean of

PositiVe
Respondents

Re s pons es
the Scores

WORKSHOP CONTENT

1. The Workshop goals And
objectives were clearly
defined and preaaned.

2. Workshop discuss
Were centered oitopics
directly relat d to the
workshop goals.

CONSULTANT(S) SERVICES

1. The consultants were
knowledgeable and skill-

ful in their presentation ,

and program activities.

2. The consultants proceeded-
at a moderate enough pace
allaying for a clear undar-
standing by the participants.

3. The consultants.were genuinely
Concerned with the progress of

the participants.

4. The conaultants' program
activities were planned and
presented in agreement with
your perception of the work-

shop goals and objectives.

WORKSHOP OUTCOMES

1. There was considerable
agreement'between the work-
shop's stated objectives and
what I actually gained.

62/66'

.65/65

66/66,

65/66

66/66

64/66

60/66

94% 3.2

100 3.3

100 3.6

98 3.5

97 3.4

91 3.3
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TABLE

Final Evaluation-In-SerVice-
.6.-Tralming Instrument

Percent of
---Ndiber of Mean of

Stetement! 'Reel:ander:to.
Positive theS res.
Responses

45.

WORKSHOP OUTCOMES (Coned)

3. The presentations stimulated
further thought and. interest

in my daily working situation.

4. Most of the ideas-gained in
the Vorksho0(s) will be used

in my instruction.-

5. Mast of the ideas gained in
the-workshop(s) will be shared
with sy colleagues.

,40

59/65 91% 3.3

57/63 90 3.2

56/65 86 3.2

The respondents were also asked to comment on strengths, weaknesses, and

suggestions for improving future workshops. The results are as follows:

Strengths of the workshoo

Consultants (54)

Materials and/or Exercises (33)

Director (17)

Group Participants (22)

r

Goals and Objectives (27) )

Weaknesses.of the Workshop

There were no major weaknesses indicated by the respondents. However, sone

of the respondents made the following comments and suggestions:
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Summations for:Future Workshops:

"Dr.. Strong's workshop concerning teaching skills was exceptional.

,Another workshop pertaining't0 behavioral modification,would be an

excellent:follow throngh: How &you handle the problem stUdent- .

(donStabetalkers, stubborn..., outright defiance,motivation, etc.)?"

"The wOrkshop given by Dr. Strong was excellent.. Mbre workshops on

behavior and controlling children by the sides wOuld be appreciated."

"Divide workshops between practical teaching techniques and updates

on euth topics as - the cauges of Reading Dipability, etc."

"More workshops an controlling behavior, and helpful hints and information

for the aides Jiould be ustful."

"A workihop on behavior modification."

"How about a workshop where different kinds of math materials are.shown

*so thet we will be aware of newmaterials that are available."

"I would like to ice more workshops ft:4 I.H.A. Elementary and Junior

4 "I would like to see more in-service for new teachers. I thought

I was not really prepared to take over that center. Maybe I didn't

ask the right or enough questions."
. .

"There sould be 4 more,'basie: workshop or training session fOr,new

aides-so they:will know more what to expect and what is expected of

then. It could also familiarize them with sone of the materials and

the many different forms4 etc:4 that they Will.be using." .

"Better scheduling (beginning or end of year,only - otherwise .they

disrupt continuity).' Nicer work environment. Rele4ant topics

those of us who have had education classes haye already covered the

topics discussed. Why not ask for our_euggeetions, and base the

workshops on NEEDS???"

"If there is a combined workshop for leachers and'aides, the consultants

'should speak on a level that all of us,can understand. I appreciate all

the workshops but I was a little fusirated in one of them."

F. Suoolementary Analysis

No supplementary analysis wae made for this objective.

G. Conclusion

The workVhop.ratings were very pOsitive. However, it is very' ,

difficult to have workshops with the whole staff at the same time.

It is highly recOimended that efforts should be made to offer

inservice.training workshops forAnofessional and paraprofessional

staff.
V

4
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Detroit
PUblic
Schools:

gTAFF PERCEPTIONS OF THE NON-PbBLIC SCHOOLg

TITLE LEARNING RESOURCE CENTER

-Research And
Evaluation
Department

The basic purpose of the Learning,Resoltirce. Center is to provide meaningful

programs which will lead to improved performance by Title I target popUlation

pupils.

In seeking to achieve this goal, an evaluation of the Learning Resource Center
_

is conducted in order to gain information relative to its strengths and weak-

nesses. The ESEA,.Title I federal agency, which provides funds for the Center's

operation requires such an evaluation. 1

Therefore, your assistance is needed to provide information based on your per-

sonal aseessment of the efectiveness of the Learning Resource Center. This'

activity is intended to take approximately five to ten minutes.

Consider for a moment your own position and feelings regarding the Learning

Resource Center. Then please react to each of the following statements or

questions as they apply to you. Your frank reactions will provide us with
,usefUl infdimation Which can be used to imprOve the Learning Resource Center.

Thank you for year cooperatiOn.

Mike Syropoulos Ed.D.

,Evaluator I

Research and Evaluation Department

IRECTIONS: PLEASE CIRCLE ONE,RESPONSE FOR EACH STATEMENT.

SA - Strongly Agree: You strongly agree with the statement.

, A - Agree: rou agree more than you disagree.

D --Disagree: You disagree more than you agree.

-SD.- Strongly Disagree: You strongly disagree with the stateMent.

NA -'Not Applicable: Does not apply Or don't know. Circle when you
feel this statement does not ap1:4y or you simply
cannot answer the question.,t



1. The Learning Resource'Center's services
are' he my sch'ool. SA

toward the g Resource Center. ' SA

2. st teachers ha a positive attitude

The Learning Resource Center has been
successful in improving participating
pupils' reading skills. 0.1

The Learning Resource Center has been
sucdessful in improving participating
'pupils' math skills.

5. The Learning-Resource Center.has been
successful in minimizing participating
pupils' learning difficulties.

6. Teachers have made use of the Learning
Resource Center's teacher services.

The Learning Resource Center's teacher
is readily available to me.

8. The school administration has explained
the services of the Learning Resource
Center.

The initial presentation of the Learning
Resource Center was adequate to inform me
of its services.

10. The Learning Resource Center has been
successful in improving attitudes of
participating pupi s toward learning.

SA

SD NA

SD NA

SD NA

SA SD NA

SA

SA

SA

SD NA

SD NA

SD NA

A D . SD NA

SA A D SD NA

SA A D SD NA

11. Participating pup ls enjoy going to the
Learning Resourcd Center. . SA A D SD NA

12. The Learning Resource Center's teacher
has provided me with adequate informa-
tion about my student's individualized
piescriptive treatment.-

13. The Learning Resource Centees teaCher
has been helpful to me.

14. I would refer another child.who needed
help'to the Learning Resource Center.

-2-
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SA A D ' SD NA

SA A D SD; NA

SA A D S1:1 NA



15! How many times did, you Visit the Learning Resource Center during the

1980-81 school year?

-.16. Row many times did-you talk to the-teacher regarding your students

Hattending the Learning RepouEce Center?

17. WhatrWere the Orengths and/or weaknesses of the Learniii Resource Center?

/

Strengths:

Li.

Weaknesseei

1.

2.

3.

4.

18., Please make any suggestions for improving the Learning,Resource Center.

03s
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Detroit
Public
SchoOls

CONSULTANTS' PERCEPTIONS OP TA NON-PUBLIC.SCHOOLS
TITLE,I,LEARNING,RESOURCE CENTLO

:.

,
-

The basic purpose of the Learning Center is to.prOvide meaningful programs which
will lead to improAd performance by Title I target population pupils. '

- .

.,

. , . .

In seeking to achieve this goal.; an evaluation of the Learning Center is conduct-
ed in order to gain iniormation rilativWto its strengths and weaknesses. The
ESEA, Title I, federalhgency,which provides funds for the Center's operation

rr,

requires duch' an evaluation.
,

ResearChand=
Evaluap.on
Department

Therefore, your assistance is needed to ProVide information based on your
personal assessment-of theeffectiveness o-fthe Learning Center. :Phis activity
is intended to take approxithately fiVe to tan minutes.

1
.

Consider for a moment your oign position and feelinge,regaraing the Learning
Center. Then please react to each of the following statements or questions as
they'apply to you. Your frank reactions will provide hs 'wi'th useful information
which can be used to improve the'Learning Resource Center.

.Tbank you for your cooperation.

Mike Syropoulos,Ed.D.
Evaluator
Research and Evaluation Department

1. Please make specific suggestions for the improvemeneof your Learnihg Resource
Center.

\ I

1.
.

3.

4.

5.

6.

e
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Detroit
A Public

Schools

,4

NON-PUBLIC SCHOOLS LEARNING RESOURCE CENTER
PARENT QUEST/ONNAIRE

Research and
EValuation
Department

Dear Parent:

The purpose of this questionnaire is to Obtain your evaluation of the
services provided to you and your Child by the Learning Resource Center.

An evaluation of eaCh of the projects supported by funds frOm the

.

Elementary and Secondary Education Act, Title I is required under ierms
of the contract between the Detroit Board of Education and the Funcling

Agency,

I would be extremely grateful to you if you would take your time and

dffort to help with this important evaluation.

Thank you for your cooperation.

:Sincerely,

Mike Syropoulos, Ed.D.
Evaluator
Research and Evaluation Department

Name of school your child ib attending:

C3
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DIRECTIONS: PLEASE CIRCLE THE CORRECT RESSDNSE TO EACH STA
Yes - No or Don't Know (Doesn't apply)

Please indicate Ilow dharacteristic (or true) each statement is of the
teacher and/or aides of the Learning Resource Center:

21

1. The Learning Resource Center's staff
have been successful in improving my Don't

child's attitude.toward learning. Yes Nos Know

2. my dhild enjoys going to the Learning
Resource Center.

Don't
Yes No Know

3. The Learning Resource Center's staff
have provided me with adegpate
information about my child's achieve- Don't

ment. Yes No Know

4 1y child likes the teadher and aides
of the Learning Resource Center.

The teacher and aides appear to be
sincerely concerned about my child's
education.

6. I am pleased that my child is
attending the Learning Resburce
Center.

Don't
Yes NO Know

Yes

Yes

Don't
No Know111.11

Don't
No Know

7. I would like to have my child
continue in the Leaxning Resource
Anter if it is at all possible. Yes

Don't
No , Know

8. I have seen some improvement in my
child's reading skills since he/she
has been in the Learning Resource Don't

Center. Yes No Know

9. I have seen some improvement in my
child's mathematics skills since
he/she has been in the Learning Don't.

Resource Center. Yes No Know_



10, I would like to have more communication
with the teacher and aides of the
Learning Resource Center.

11. I would like toknow more about the
Learning Resource Center. .

12. I would like to attend workshops for
parents in ttildarning Resource
'Center

13. I have visited and obaerved the
totivities at the Learning Resource
Center.

Yes

Yes

YeS

Don't
No Know

No
Don t
'Know.11.0

Don't
No Know

Don ' t

Know

14. Please note any suggestions for ixrovthg the Learning Resource Center

services.

1.rui

2
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_Detroit
Public
Schools

FINAL EVALUATION INSERVICE TRAINING
WORKSHOPS

Research and
Evaluation
Department

One of the basic purpdses of this project is to provide meaningful insSrvice

programs for professional and paraprofessional staff members (and parents)
whidhwill lead to improved performance by Title I or Title IV-C target

population pupils.

In seeking'to achieve this goal, an evaluation of the Inservice Training

Workshops is conducted in order to gain information relative to its*

strengths and weaknesses. The ESEA, litle I, and Title IV-C federal agencies

which provide funds for,these projects require such an evaluation.

Therefore, your assistance is needed to provide information based on yOur

personal assessment of the effectiveness ofothe total Inservice Training

Wbrkshop you have attended during the 1980-81 school year.

Consider for a moment your own position and feelings regarding the Inservice

Training. Then pleage react to each of the following statements or questibns

as they apply to, you. Your frank reactions will provide us with useful

information which can be used to improve the Inservice TrainiAlg.

Thank ybu for your cooperation.

!like Syropoulos, Fd.D
Evaluatori Research and
Evaluation Departnent



DIRECTIONS: PLEASE CIRCLE CUE RESPONSE PCML EACH

SA - Strongly Agree: You strongly agree with statement.

A - Agree: Ycma acp.itee moans eon you disagree.

D - Disagree:. You disagree more than you agkee;

SD - Strongly Disagree: You strongly disagree with

NA Not Applicable, Does not apply or den't know.

'
this statement does not apply,

answer the qUestion..

AkALITIs or treKSHOP DESIGN-

1. There Ws sufficient.time to adhieve the
workshop's stated Objectives.

ical setting and facilities were
for the workshop functicm.

staterrent.

CircI whQ_ you feel
or yott sinpy =inset

SA A I). SD NA

SA A p SD- NA

3. .= day, time of-day, and/Or general timing ,/SA

of the workahop(s) WaS appropriate for this

purpose-

4. The workshop(s') activities were well SA

Structured and organized.

WORKSHOP PROCEDURES

SD NA

SD NA

1. The training procedures used in the SA A
workshop(s) were Appropriate.to its goals.

2. The training format provided ample . . SA A
opportunities for active involvement and
personal interaction with the consultants
and other participants.

3. The size of the workshop(s) training
group(s) was about right for its purpose.

TIOIRESHOP

1. The workshop(s) goals and objectives were
clearly defined and presented.

2. Niorkshop discussions were centered on
topics directly related to the workshop
goals.

O.

-1-

. CS

SD NrA

SD NA

SA A D SD

SA A

SA A

NA

D SD --NA

D SD NA



'amstumer*IpavicEs

The consUltants:.werakmoiledgeable
and skillful in their presentation
and implenentatioa.Otthe prograi
'activities.

The consultants promaded at almnderate
.enough pace allowing for a cIaar
unklerstandingby the participants.

The oonsUltants were genuinely concerned
-)with the progreds a the participants. SA A

The consultants,progran activities ware SA A SD NA
planned-and presented in agreenent with
your perce6tiOn -of the workshop goals
and objectives.

l)

WORKSHOP

. There was considerable agreement between
the workshop's Stated objectives arid
what actually gained. ,

2... The ideas presetted were appropriate'for
my backgrounds and needs.

3. The preSentation stimulated further
thought and intexpt in my daily working
situation.

4. Mbst of the ideas gainea in the workshop(s)
wil3lbe used in my plstruction.

. Mbst of the ideas gained in the workshop(s) r$A A, D
will be shared with my colleagues.

and/or conferences .

the 1980-81 school'

SA A SD NA

A D SD NA

'SA A D, SD iNA

6. lbw many worksh
dieyou attem4-
year?



7. Please'list some of the works and/or conferences you have attended.

a.

b.

d.

e.

STRENGTHS MD VEAKNESSES

What were the strengths of the workshops? Please check:

Consultants'

Materials and/or exercises

Audiovisual materials (if any) II
Eirector

Group participants

Goals and Objectives 1:=1

Other MIN (Please explain)

w4at were the weaknesses of the workshops? Please dhedk:

Consultants

Materials and/or exercises

AudiovisUal materials (if any) C:1

Director

Group participants ri
Goals and Objectives El

Other
f J (Please explain)

Please note any suggestions for improving future workshops.
(Use other side if necessary.)

1-
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Detroit
Public
Schools

STAFF PERCEPTIONS'OF THE ww,puBLIC SCHOOLS

TITLE I LEARNING RESOURCE CENTER

Aesearch and
/ Evaluation

Department

.

The, baSic purpose of the Learning Resource Center is to provide meanidgful

programs which will lead to'_improved,performance by Title Itarget population .

pupils.

In-aeeking to achieve this goal, an evaluation of the Learning Resource-Center

is conducted in order to gain-information relative to its .Atrengths and weak-'

nesses, The ESEA, Title I.federal agency whichprovides funds for the Center's

operation requires such an evaluation.

Therefore, your assistance is needed to provide information_based on your per-

sonal assessment of the effectiVeness of the Learning Resource Center. This

activity is intended to take approximately five to ten minutes.

Co4sider for a moment your own position and feelings regarding.the Learning

ResourceCenter. Then pleate react to each of the following statements or

questions as they apply to you. YOur frank reactions-will provide us with

useful infoimation which cap be used to improve the Learning Resource Center.

Thank'you for your cooperation.

Mike Syropouloa, Ed.D.
Evaluator
Research and Evaluation Department

DIR'ECTIONS: PLEASE CIRCLE ONE RESPONSE FOR EACH STATEMENT.

SA - Strongly Agree: Yciu strongly agree with the statement._

A -.Agree: You agree more than you disagree.

D - Disagree,: You disagree more than you agree.

SD - Strongly Disagree: You atrongly disagree with th\statement.

NA - Not Applicable: Does not.apply or don't know. 'Circle when you
feel this statement does hot apply or you simply
cannot answer the question.



. The Learning Resburce Center's services

are helpful to my school.

2. Most teachers have a positive attitude
toward the Learning Resource Center.

3. The Learning Resource Center has been
fsuccessful in improving participating
pupils' reading skills. .

4. The Learning Resource Center has been
,

successful in improving participating
pupilsk math skills.

. 0

5. The Learning Resourqe Center has been
successful in minimizing participating
pupils' learning difficulties.

6. Taachers haveimade use of the Lear4ing
Resource Center's; teacher services..

,

The Learning Resource Center's teacher
is readily available to me.

8. The school administration has explained
the services of the Learning Resource

Center.

9. The initial presentatiCh,ok the Learning
Resource Center:was adequatetO inform me
of its services.

10. The Learning Resource Center has been
succeSsful in improving attitudes of
participating pupils toward learning.

11. Participating-pupils enjoy going to the
Learning Resource Center.

12. The Learning Resource Center's teacher
has provided me with adequate informa-
tion about my student's individualized
prescriptive treatment.

13. The Learning:Resburce Center's teacher
has seen helpful to me.

14. I:would:refer another cliild who needed

help to the.Learning Resource Center.
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SA A SD NA

SA A D SD NA

SA. A D SD NA

SA A D SD NA .

SA

t

A D

,

SD NA

SA A D SD NA

SA A D . SD NA

SA A SD NA

SA SD NA

SA A D SD NA

S.I. A D /SD

it

NA

SA A L sL NA

SA , A D SD NA

SA A D :1 SD NA



15. How many times did you visit the Learning.Resource Center during the

1980-81 school year?

16. HoW many times did you talk to the teacher regarding Your students

attendingsthe Learning Resource Center?

17. What were the strengths and/or weaknesses of the Learning ResourCe Center?

Strengths

1:

2.

3.

4

Weaknesses:

1.

2.

3.

4.
1.

, 18. Please make any suggestions for improving the Learning Resource Center.
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Detroit CONSULTANTSIT
Public TITLE
Schools

THE'NON7PUBLIC SCHCOLS
OURCE CENTER

Research and
Evaluation
Department

The,basic purpose of the Learning Center is to, Provide meaningful programs which -

will lead to improved performance by Title I target population pupils.

In seeking to achieve this goal, an evaluation Of the Learning Center is conduct-
ed in order' to.gain,information relative to its'strengths and weaknesseb.' The
ESEA, Title I federal agency which provides funds for the Center's operation
requires such an evaluation. ;

Therefore, ,Your-assistance 'is needed to provide information based on your
personal aSsessment of the effectiveness of the Learning Center. This activity
is intended to take approximately five,to ten minutes.

Consider for a motent your Own position and feelings regarding the Learning
Center. Then please react to each of the lolloVing statedents or questions as
they apply to you. Your frank reactions will provide us with useful information
which can be used to improve the Learning Resource Center.

Thank.you for your cooperation.

Mike Syropoulos, Ed.D,
Evaluator
Research and Evaluation Department

1. Please make specific suggestions for the,improvement of your Learning Resource
Center.

1.

,2.

3.

6.

77



8.

2. Illease make any comments you wish about the Learning Resource Center.



PARENTS PER0i, IONS OF THE
'LEARNING RESOURCE CENTER

.1)



Detroit Researç and .

Public NON-PUTEIC SCHOOLS LEARNING RESOURCE CENTER Evaluation

Schools PARENT QUESTIONNAIRE Department
,

Dear Parentt
,

The purpose of this questionnaire is to obtain yOur evaluatiOn of the

services provided to you and your Child by the Learning Resource Center.

An evaluation of.each of the projects supported by funds from the

Elementary and Secondary Education Act, Title I is required under terms

of the contract between the Detroit Board of Education and the Funding\

Agency.

_I would be extremely grateful to you if you would take your time and

effort to help with this important evaluation.

Thank you for Your ooOperation.-

Sincerely,

Mike Syropoulos, Ed.D.
Evaluator
Research and Evaluation Department

\

/Name of school your child is attending:

so



DIRECTIONS: PLEASE CIRCLE THE C6REC1' RESPONSE TO EACH STATEMENT

Yes - NO or Don't Know (Doesn't apply)

Please indicate gm characteristic (or true) each statement is of the

teagber and/or aides of the Learning Resource Center:

1. The.Learnibg Resource Center s staff
have been successful in improving My Don't

child's attitude toward learning. Yes No Know

2. MV Child enjoys going to the Learning Don't

Resource Center. r Yes No Enow

3. The Learning Resource Center's staff
have' provided me with adequate
information about my Child's achieve- Don't

ment. YeS No Know

4. my child likes the teacher and aides Don't

of the Learning Resource Center: Yes No Mow

5. The teacher and aides appear to be
sincerely concerned about my child's

education. Yes
Don' t

No Know

6. I am pleased that my child is
attending the Learning Resource Don't

Center. Yes Nc). Know

7. I would.like to have my child
continue in the Learning Resource
Center,if,it is at,a11 possible. Yes No

8. I have'seen some improvement in my
child's readingkills since he/she
has been in the Learning Resource Don't

Center. Yes No Know

9.,,I have seen some improvement in my
child's mathematics Skills-since
he/she has been in the Learning Don't

Resource Center. Yes No Know

8 1



10. I would like to have more ccemunication
with the teacher and aides of the Don' t

Learning Resource Center. Yes No Know

11. I would like to know more About the

Learning Resource Center.

Don't
Yes No Knov

12. I would like to attend workshops for .

parents in the Learning Resource Don't.

Center Yes No Know ,

4

13. I have visited and observed the
activities at the Learning Resource Don't

, Center. Yes No Know

.14. Please note any suggestions for improving the Learning'Resource Center

services.

2

2





,
6,7

Detroit:
Pub no
Schools

EVALUATION INSERVICE TRAINING
WORKSHOPS

,Pesearch and
Evaluation
Department

*cm:"

I

Cne of the basic purposes.of this project is to proviAlemeaningful inservice,

programs for professional and paraprofessional staff meMbers (and parents)
which will lcçl to impammd.performance by Title I or Title IV-C target )

population pUpils.

p

In seeking to achieve this goal, an evaluation of the Inservioe Training

Workshops is conducted to gain information relative to its-
strengths ahd weaknesses... TheESEA, Title I, and Title IV-C federal 'agencies

which provide funds for these projects require such an evaluation.

'Therefore, your assistance is needed to provide infrmation based on your

Personal assessment of the effectiveness of the total Ins ce-Trainimg

Workshop you have attended.during thelb80-81 school year.
-0

Consider for a moment your own position and feelings regarding the Inservice

'training: Then'please react to each of the following'staIegents or questions

,as"they applY to you. Younfrank, reactions,will praVide us with useful
information which can be,used boimprove the Inservice Training.

0

-

Mike Syropoulos, Ed.D
Evaluator, Research and,
Evaluation Department

tt<



DIREdiONS: PLEA= CIRCLE Ott RESPONSE FOR EACH STATEMENT.
.

.
1 .

SA - Strongly Agree: You strongly agree With statement.
\-c

I Agree: VW agree more than you disagree.

D - Disagree: You" disagreenore than you agree.

SD,..,Strongly Disagree: You strongly disagree with

NA "Not Applicable: Does.pot apply or don't know.
this statement does not apply
.answer.the question.

: ANALYSIS OF UORKSHM DESIGN

statement.

Circle when you.feel
or.:you simply cannot

1. There waS sufficient time to achieye the SA, A
workshop's stated objectives.

2. The physical betting ana facilities were SA, A
suitable for the workshop functions.

.3. The dal", 'die of 'dayt and/or general timing 'SA A
of.the workshRp(s) was appropriate,for this

purpose.

The workShop s') activities were well
structured an rganized.

WORKSHOP P °,1$ Or.:411 4

14jThe training procedures used in the
workshop(s) were appropriate to its goals.

,Tbe training format provided ample'
opportunities for active involvement and
personal interaction with the consultants
and other participants.

The size of the, workshop(s) traihing
group(s) Was about right for its purpose.

WORKSHOP CONTENT
szt

sp NA

SD", NA

SD NA

SA A D SD NA .

SA A -SD nk

SA A D SD NA

SA A D SD .NA

1. The orkshop (s) goals and objedtives ware SA A D SD MA

clearly defined and presented.

2. Workshop discussions were centered on , SA A SD NA

topics directl to the workshop

goals.

r
8 5 s

r



(ONSULTANT(S) SERVICES

1. The consultants>were knowledgeable
and skillful in their presentation
and implementation of the program
activities.

The consultants proceeded.at a moderate
enough ,pace allowing for a clear
understanding by the participants.

3. The 6onsultants were genuinely concerned
with the progress of the participants.

4. The consultants program activities were
planned and presented in agreement with
your perception of the workshop goals
and objectives.

SA A . Di SD NA
4-

SA A D SD NA

SA ;IA

.SA -A

SD NA

SD NA

WORKSHOP OUTCCMES

1. There was considerable agr1eerrent betdeen 'SA A D SD NA
the wcrkshop's stated objectives and
what I actually gained. ,

. The ideas presented were appropriate for SA A D .SD NA

my backgrounds'and needs.

3. The, presentation stimaated further SA A D SD NA

thought and interest in my daily working
situation.

Most of the ideas gaihed in the workshop(s) SA A D SO NA
will be used in my instruction.

Most of the ideas gained in the workshop(s) SA Pc D SD NA
will be shared with my colleagues.

6,. Haw
i did

year.

Ahops and/Or conferences
ou attend during the 1980-81 school

Cl



7. Please list.soMe of the workshop and/or conferences. you have-attended,

a.

b.

d.

e.

=mails AND WEAkIESSES

What wer9 the strengths of the workshops? Please check:

Consultants 1 71 'rector-

Materials and/or exercises Group participapts F-1

Goals ,and ObjectivesAudiovisual materials (if any)

Other/Ill (Please Ocplain)

What were the weaknesses of the workshops? Please check:

DirectOr

Group participants El

Audiovisual materials (if any) Goals and Objectives

Other (Please explain)

Con;ultants

Materials and/or .xer cises

Please note any suggestions for improling future workshops.
el

(Use other side if necessary.)

ir

L


