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explanat1on follows of the seven goals (self-awareness, educational °

begins with a matrix showing the goals of career education. an T i

awareness, career awareness, economic awareness, decision making,
skills and competencies, and attitudes and appreciations),

objectives, and expected outcomes. A discussion and check11st'

regarding the involvement of the business-labor-industry commuﬁ;ty in

career education are provided. The next section focuses on involving

the home and family structure, and contains a guide with practical, |
career-related activities for parents to use with their children. The
activities are grouped by the seven goals of career education and

indicate rsuggested age/grade levels. A reference: list is also

provided. The booklet ends with a checklist for the home and. family

to evaluate 1nvolvement in a ch11d S career development. (YLB)
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The activity which is the subject of this report was supported in wholé{
or in part, by the U. S. Office of Education, Department -of Health,
Education, and Welfare. However, the opinions expressed herein do not
necessarily reflect the position or palicy of the U. S. Office of Educa-
— tion, and no official endorsement by the U. S. Office of Education should
'beiinfetred. )

—

This material is published by the Alabama State Department of Education,
Montgomery, Alabama, financed by funds provided under P. L. 93-380
(Section 406 ~ Subpart C—State Plans—Part 160d, USOE Grant #554 AH .
©70214).
%

‘ It is the official policy of the Alabama State .Department of Educationm,
including postsecondary institufions under the control of the State Board
of Education, that no person in Alabama shall, on .the grounds of race,

Y color, handicap, sex, religion, creed, national origin, or age, be
excluded from participation in, be denied the benefits of, or be subjected
to discrimination under any program, activity, or employment.
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GOALS OF CAREER EDUCATION . )

K 6/7 9/10 12
' ) Awareness vy Exploration — Preparation .

<

SELF~AWARENESS . «eveveveccoooase( voeeveenss )=> SELF-IDENTITY

( ) R
EDUCATIONAL AWARENESS. ..+.cecve{ ooesoseass )=> EDUCATIONAL IDENTITY
. ( CAREER ) 0 - .
AWARENESS .. eevevevecaeal oneeeneeas )=> CAREER IDENTITY '-
( EDUCATION, )
ECONOMIC~AWARENESS « ovvevevee..(. HOME  )-> ECONOMIC UNDERSTANDING -
(vevennnnas) C
¢ ¢ A )

DECISION MAKING.+.e.esvessse...( COMMUNITY )-> CAREER DECISIONS
( ®eo0e 0000 00 )
_ ( LIFE )
SKILLS AND COMPETENCIES........( «v........ )=> EMPLOYMENT SKILLS AND PLACEMENT
: -« ) . !
ATTITUDES AND APPRECIATIONS....( «....vo... )=> SELF €> SOCIAL FULFILLMENT

This structure provides a comprehensive, sequential, and integrated
approach to career education designed to assist students to make career
decisions based on a broad understanding of career possibilities and-
requirements and an assessment of the studentS' own interests, aptitudes,

{ values, and goals. The structure provides fo} a conceptual change in the
existing curriculum rather than the addition of new courses. It meshes
the academic subject matter ("knowing" cognitive domain, skills and com-
petencies (''doing" psycho-motor domain), and self understanding and
decision-making ("feeling" affective domain). The structure identifies
career education goals in three stages or phases beginning in the early ~.
grades with career awareness, pr{gresses through exploration of career '
possibilities, and finally moves \into decision-making and planning for
preparation for further education\ employment, job proficiency, and career
{ advancement. An explangtion of tle goals, objectives, and expected out-
comes follows: - ’

Goal ' Expected Qutcomes

Objective

To help students
develop positive

SELF-AWARENESS SELF-IDENTITY

The student acquires a
knowledge of hims&lf/
herself, what he/she is,
and hopes to become.

EDUCATIONAL AWARENESS.

e need for specific

education for career
roles. /

F '
| .

feelings about them—
selves, and to
recognize and accept
their feelings, their
achievements, and
their interests.

To Ahelp students to

EThe student recognizes ‘| become acquainted with

the array of educa-
tional opportunities
which will become

ii

The student knows himself/

herself and has developed
a personal value system.

EDUCATIONAL IDENTITY
The student develops
ability to select. educa-
tional avenues for
pursuit of career goals.

”~
4

LY
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_ The student aeqpires
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.The; student: acquires: .-

.- .+ and develops skills and
~. competencies: widch are-.’
7 ylewed as the ways in
which man extends. hisf

* her behav:f.or' and S

develops gsocial and
connmm:l.cat:ions Bkilla
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Expected Oytcomes

Objecggve . -
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belp students become
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vatiety of occupations.
¥ kand ;inreem,,,the. various
'pe:snnaL meanings of
?gan(g patterns d:tf-—
% people follow _inr
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+ Tay
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develop 2 “"gense: of -
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IPREAEN: el
Té assist students in
‘the selection. of and -
entry into appropriate
educational programs .
-and to help them
evaluate continuously
‘thetr progress in
developing salable com—
petencies and skills.
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K nrgency ~——the confidence

S 'that: what they decide or

'~ & plan-can indeed have an
el effect upon. what happens

The Andividual has Rex

gelected a'role or
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world of worb
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The student can solves a’ﬁ
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{The student has devefope
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- JEMPLOYMENT - SKILLS AND
PLACEMENT

in performance of skills,
necessary for job place-
ment,' and/or further: "~
education,. and basic life-
roles. .
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Goal

. -

SKILLS AND COMPETENCIES
.appropriate to career
placement and
adjustment.

ATTITUDES AND
APPRECIATIONS

The student develops a
value system toward his/
her own career choice
and that of others, and
develops appropriate
.feelings toward oneself
and otherss

s

Objective

~

(Continued)

To assist students in
their career development
so that they are able to
anticipate changes in
themselves and!their
environment and will be
able .to continue to plan
and carry out personally
satisfying and produc-
tive pursuits throughout
their lives. )

. |Expected Outcomes

EMPLOYMENT SKILLY AND
PLACEMENT
(Continued)

SELF~SOCIAL FULFILLMENT
The stugdent has developed
an apprpgciation of his/her
own role and roles of
others.

~

-~

Any of the following career education publications may be obtained through
the Career ‘Education Office, Division of Instruction, State Department of
Education, Montgomery, Alabama. . '

IS

The Careef Education Addendum to the State Courses of Study-

The Career Guidance Handbook

Curriculum Model for Grades K—4

Career Education .
. Career Education Curriculum Model for Grades 5-8 ’
Career Education Curriculum Model for Grades 9«12
Career Education- Implementation Mode for Classroom Teachers
Career Education Implementation Mode for CoUngelors
Career Education Implementation Mode for Admihistrators

Career Education

Implementation Mode for

Postsecondary Institutions

Alabama Career Education State Plan

.
[ 4
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A second important community segment vital-to career education
collaborative effort consists of the wide variety of existing community
agencies and organizations foufid in almost every community. Examples of~
such agencies and organizations include: :

; .

4 . er of Commerce » ‘
. Local service clubs (Rotary, Lions, Kiwanis etc ) . ' "
. American Legion and Legion Auxiliary I
. Exploring Program, Secouting, USA ) o
. Girl-Scouts’ of America . o \

. Junior Achievement . .
. Local labor union councils .

. Local apprenticeship councids . .
. Local CETA operations . e :

. Local Council of Churches

. YWCA
. National Alliance of Businessmen . ™

. Women's American ORT

. Council of Business and Professional Women's Clubs

. Grange

. National Urban Coalition :

. National Association for the Advancement of Colored People

. National 'Organization for Women :

The above list is intended to be inclusive, not exclusive. Organizations
such as these have been engaged in career education activities.

The third important commun;ty segment required for an effective collabora-
tive «career education effort is the home/family structure. All phases of career

. education—career awareness, career exploration, developing good work habits and

personally meaningful sets of work values, reduction of stereotyping, or career
planning and decision making--should be considered responsibilities for parents.
Many youth continue to be hampered in their career development because of the
lack of career information and/or the negative impfessions of work and the occu-
pational society that they receive from their parenté. MAny pupils enter the
.elementary school already strongly biased in Qccupational stereotypes regarding
rgce, sex, and physical handicaps. .

. . } ( '
Collaboration plus cooperation is the answer for effective implementation ’
of career éducation.
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5. Which of the following broad areas of career education did your pgrsonal
’ contribution to career education address most d:i.':;'ectly'7

{ (15 Self awareness - helping person iscover their interests,
. aptitudes, needs, and values '
(2) Information about our economi& system and the world of work

. in’ general
. (3) Career awareness-- specific informatlon about careers §D your
/ particular group v ’
~ (4) Career decision-making

(5) Caréer planning

(6) Job placement

(7) Changing careers

(8) Not applicable - I did not make, any contributlons to career
education N

(9) Other: TYN

-

h ]

111

6. In your opinion what was t
to career educatipn? (I

effectiveness of your personal contribution
of your response to item #5)

(1) Effective to

(2) Very effective

(3) Moderately effective

(4) Of little effectiveness

(5) Not effective

(6) Not applicable - I did not mak@ any personal contributions to
career education

very high degree

DIRECTIONS: Circle the number of the response in the right hand column which
ifdicates you{ degree of agreement with the following statements about career
education. '

If you Strongly Disagree with a statement, circle 1.

If you Disapree with a statement, circle 2.

If you are Undecided about a statement, circle 3. ~
If you Agree with a statement, circle 4.

If you Strongly Agree with a statement, circle 3.

: ' SD D U A SA°
Opinions about Career Education 1 2 3 4 5
. Inour communiiy, career education:
7. helps individuals learn about our ) o ~
) economtc sSystem. 1 2 3 4 5
8. 'helps individuals develop inter-
personal gkills to get along with
others at home, School, and work.. 1 2 3 4 5
9. provides opportunities for indi— . .
viduals to become aware of ‘current
and future trends in the job
market, 1 2 3 4 5
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This. section was developed because of a. recognized need for a guide

containing practical, career—related. activities for parents ta use with i

. their children. The seven major. sub-topics considered important by cateerﬁ gt
educators are used 6 group the’information: : (1) career awareness, f '.A :

(2) attitudes and_ appreciations, €3) .self awaremess, (4) decision making,t_‘ poie

' (5) economic awareness, *{6) educational awdremess, and (7) skills and ) );:: i

d : i com;:etencies. _Within each. sectfon are statements on career education -

- followéd by .suggested activities for emhancing a child's career develop-».
ment. The statements: and guggested activities are representative of thos& ‘g .
contained in the. profeasional literature on carecer education and career * Fas's
development. Although each itewm is placed in only one of seven categories,
.most contribute to two or more of them. .The placement was arbitr
because of apace ‘ldmitations and ~to avoid repet;ition. .
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. to parents. They believe, as- do-many other professional educators, that
. . parents are -significant potential career education resources and teachers :
of their childréns [Furthermore, they share.the conviction that each parent -
,can become more effectLve An Iﬂslhez role. . Therefore, the.suggestions :
provided in this gutde are designed ‘to inform, stimulate thought, and
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One final] word--career education is a joint effort: home, school,
community-at-large. Parents inspired by this booklet are encouraged further
to talk with principals, counselors, teachers, and other school personnel
involved in career education to learn about other ways in which they can
join efforts and, thereby, make their own unique contributions to the career
education activities of the school. !




CAREER AWARENESS*

.- During the pretend or make believe stage of career exploration

(birth to age fourteen), a child sees himself/herself as various .

workers, believing that he/she can become whatever is desired.

The fantasy jobs are a means for increasing a child's awareness
"\ of a variety of occupations and related jobs.

I** ° a. Encourage your child to explore the enviromment by talking ~ °

with him/her abqut jobs .he/she shows interest in and those
actually done.

I b. "Aﬁswer your child's questions and arouse his/her curiosity.
If you don't know the amswer, say "let's find out."

PIM c. Encourage and guide your child in "job play."

2. Children possess a natural curiosity for learning about the jobs
of others.

I a. Encourage this curiosity by showing your child things you
make and ways in which yo6u Rake them. [Bring things -home
from your work for your child (drawings, .products, etc.)] )
e . Discuss how_ the things you make are' used by others on their
' jObo \ N v

(‘ ™ b. Take your child to work with you apd to other places where
things of interest to fhem are being manufactured, assembled,
fabricated, or distrfﬂﬂ%ed. - . ‘

3. People work for differenc(purposes: pay, service to others, and |
hobby or leisure-time acéhvities with career possibilities. :
Q{
v .IM a. Point out to your child the volunteer workers (hospital, school,
civic groups) you encounter; service persons (repair, mainte-
nance, etc.), public servants, and others who work for pay;
_and neighbors and relatives who grow vegetables or flowers or
s make items for pleasure (possibly for profit as well.)
' |
I b. Discuss each group of workers noted above and encourage your
child to talk with people working in these fields.

4. Many career fields previously closed to either men or women .are
now open or opening for both.

>

**Age /grade level suggested for edch activity was based on the
recommendation of participants of the parent workshop on career
education. Symbols,used are: P-Primery; I-Intermediate; M-Middle/

Junior High. ‘,



PIM

PI

de.

Identify and discuss new opportunities and changes in occupational
areas, such as women in management and male nurses. Compare with
the "old days," especially if a grandparent lives in the home or
nearby.

Discuss occupations of an unusual nature held by relativesi friends,
and neighbors, .e.g. men who sew (tailors) and cook (chefs) and
women as construction workers, ministers, lawyers, and politicians.

5. Play and work are complementary activities.

ae

Encourage your child to develop hobbies of interest, assisting him/
her when requested. Place your child in contact with others, particu-
larly relatives, neighbors, and close friends“who have hobbies. :
Other good sources for learning about hobbies are: girls' or boys'
clubs, and scouts. .

Look for natural opportunities to expose yodt child to ways in which
people turn interests and hobbies into profitable jobs. Discuss how
work can be "play" to those who are interested in and enjoy their
"work."

Let ¢hildren see you working with hobbies, such as art, ceramics,
or wood carvings, which can be sold or given as gifts. Relate these ’
activities to the work of other people. For example; if your play

. +is ceramics, take your child to a ceramics shop tq compare their
_yqu‘with yours. .

6. A child's knowledge of a wide number and variety of occupational and
seducational choices is important in facilitating growth toward his/her
career maturity. -

a.

1
Encourage your older child to worl/ as a volunteer, hold part-time
jobs,%g;\zzésterve other persons working as a means for gaining
knowledge ut careers. Volunteer and part-time community work
opportunities are numerous, including such jobs as school patrols,

.money-raising for school or club, candy stripers, yardwork, and
‘childcare.

Seek out information about and examples of hands-on* opportunities
for learning in areas of interest to your child. Encourdge and
reassure him/her at appropriate times. Let your child examine and
use tools of vartpug trades and professions. (Some schools have
kits with tools used in different occupations. Many tools can be
rented from businesses. Some libraries or other agencies have
tools which may be borrowed. )

Arrange for your child to meet with people working in areas of his/
her interest. Also expose him/her to other areas where interests
could develop in order to expand both awareness and interest.

- - - 4 s
*Hands~on. Involves touching, manipulating, utllizing, physical actionm,
doing with conciite objects.

10 ;
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PIM

7. There is a wealth of variety in the world of work.

a. Help your child see examples of and discuss with him/her the
fact that some jobs are primarily with people, others with
data, and, still others, with things. Emphasize the importance
of and dependence on all of these types of jobs. Assist him/
her by providing experiences with and information about jobs
in each of these categories. Seek the assistance of persons
such as occupational specialists and guidance counselors.

b. Through visits, readings, discussions, etc., assist ﬁbur
child in understanding that finding an occupation suited to
one's temperament is important for career satié%action. For
example, there are jobs with the following characteristics:
variety/change, individual work, team work, risk-taking,
requiring performance under stress, repetition. Since these
exist within nearly any occupational cluster of interest to
the child, they are important considerations in the career
development process, Point out these characteristics in dis-
cussiong of jobs with your-child,/ Encourage him/her to think
about these kinds of considerati¢ms. : >

f . . 4

H

“ -

2

1

» [

. ) ti
*Career Awareness (CA) refers to the understandimg of the characteristics
of the World of Work that determine ome's life career decisions.r

CA includes the following abilities:

—to understand the variety and complexity of careers in the World of ,
Work

—to identify qhe\éharacteristics of the preparatiomns for various
careerk

—to understand that "career" involves progressive stages of
preparation

—to understand the relationship of ome's career to one's lifestyle
N

The outcome of career awareness is ‘“areer identity.

11 -
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ATTITUDES AND APPRECIATIONS*

-

o L.
1. /&he home has a Eignificant influence on a child's occupational
attitudes and appreciations, including an awareness of the
necessity and importance of work as a productive contribution

both to individuals and society.

a.

C.

; ro’

Give your child work responsibilities at home as a means for °*
helping him/her to understand how these efforts contribute .
to the family's welfare. As your child successfully performs
in one task, he/she will be encouraged to find success in
others as well. Typical examples of home tasks are: making
beds; washing dishes; keeping own" room straightened; helping

with pets—feeding, health care, training; and complete lawn

care--ﬁowing, trimming, fertilizing, watering, etc.

Have family share times when each person has the opportunity
to discuss the homt d&s a workplace. Examples of appropriate
topics include: . -

(1) Are the family jobs distributed fairly, considering ¢
available' time, ability, and interests?

(2) What is_each person's best contribution-to the family
and in what ways could his/her.influence be even
" greater? l
3

(3) How can performance standards be raised in regard to
some (or all). of the jobs? (ﬁ .
If you serve as .a model for your child by volunteeging service
for organizations related to your child's world (school,
scouts, church, ball team, etc.), he/she can see how you are
finding satigfaction in making a productive contribution to
4

{ these.

.

By your'bwn actions, you teagg your child attitudes and behaviors
concerning achievement and task orientatidn. These actions can_
either help 65 hinder your child in his/her career development.

a. »Pdlk with your child aﬁoufwyour accomplishments Qg on-the-job

activities and/or hobbies or other leisure-time pursuits.
Discuss the-promotions received, as well as the times you
failed to aévance by not giving your best effort. Show him/
her how 'you personally contributed to the improvement of a
business product, process, or surroundings. Bring home
awards, or better, take him/her to.a banquet or other meeting
(busidéss, club, union or other organization) where you are
honored for your achievement. Discuss newspaper clippings in
your scrapbook or take your child to see the awards room or
area at work, club, or other organization.

12
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PIM b. Let the child see you making lists of things td be done during
: your leisure time at home and on the job. Work with him/her
to develop concern for knowing what should be done, e.g. school
" assignments, home chores, leisure activities, cultural pursuite,
and religious responsibilities of the day/week. However, real-
ize that each child is different. Also, avoid the trap of
i overplanning the child's "free time." T

Evaluate from time to time to assess programs, need for
improvement; give constructive criticisms and emphasize

o positive aspects of your child's behavior.

N

3. With wider career options now available to both men and wam:i,
particularly those members of minority groups, it, is important
that a child understand and appreciate the productive contributions
of all people, regardless of the job or previpus prejudiges held
toward certain groups of persons.
- ) s
M a. Discuss with your child the wirkers you see both holding
. traditional jobs, as well as newly opened ones. For
example, note the successful performance of women as school:
principals, doctors, and store managers; men as nurses and
. . " telephone operators; blacks and other minorities as retail
workers and-law officers.

& mxrch for articles, programs, and other means for éxpanding
-~xonr child's information about and appreciation for newly
. opeping occupations for both men and women.

N\

[ 2

v *Attitudes and Appreciations (AA) refers to one's feelings towards the
_social and economic environment in relation to one's life roles.

The outcome of attitudes and appreciations is self-social fulfillmeﬁt.

13
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SELF AWARENESS*

1. The self-concept of a child is formed by his/her interactions with
others and their responses to his/her actions. Eduéational achieve-
ment and occupational choice are strongly influenced by the child's

self-concept.

* ’

a. Because your child will usually act according to your expectattons,
you can affect his/her self-appraisal and subsequent behavior by
changing your own expectations.” For example, identify areas where
you know improvement is possible. Discuss these with your child.

\\(\:& By way of «illustration,linstead of the usual "I knew you would

leave a mess; you always do," change to "I am expecting you to
clean up after you finish (throw away, sweep, put away)." Think
of other ways in which ybu respond negatively to your child and
change your expectations as well as what you say.
i

b. Be sensitive to and accepting to the changing azA temporary nature
of both your child's self-image and his/her idefitification with a
future occupation. Take pride in his/her aspirations and perfor-
mance, however small. However, do not be hesitant to try to
iden%;fy gher goals if you believe them to be appropriate.

2. Since self-explression and self-understan ng are essential to career

development, ypur chfld should be permitted to discover and explore
his/her potentialities and emotional resources as a means for better
understanding o 1f.

a. ncourage your child to express human emotions toward other
family members and acquaintances——laugh, cry, show anger, grati-
tude, etc. ' However, if you feel a particular expression is.
inappropriate in a situation, say so tactfully, suggesting a
more suitable behavior. Also, talk with your child and/or

obsﬁyve him/her closely to understand "why" the behavior

occarred. Your own behavior may need to be changed if you

wish a change in that of your child's

b. Likewise, accept and be supportive if your child tends to be

) less demonstrative, more thinking, more introvertive. Remember
that he or ghe may be a reflection of you or your spouse. The
development of both types and combinations of each are'essential
for successful life and work. Discuss this with your child and
attempt to serve as an example yourself.

3. Acceptance of your child as unique is vital to the development of

self awareness and, ultimately, self-identity.

) ,)
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#f/::;t his/

I a. Tell your child, both in words agé by your action
her. interests, aptitudes, and wishes are respected but not T
always accepted, even though they may vary somewhat from your

own. , /(

™M b. Talk with your child often about how you were different from -
and similar to your parents, brothers and/or siszirs, and
other relatives. Encourage.self appraisal through asking
~questions such as: Do I like to do things alone more than
7 with other people? Do I like to work with ideas more than
with things? Think of and do other types of activities in
///fwhich your child can gain self-understanding. -

»
4. Finding satisfaction in both leisure-time and on-the-job activities
is very important to the c;feer develogy§nt of the child.

- JPIM - a. By being a model yoursglf, ell as using examples of
familiar people, teach child that people are most happy

ey

when doing thé things they both like and dre able to do best.
Whenever possible, encourage your child to talk with and
observk other persons outside the home as a means for discovery
of this principle. ‘

PIM b. Encourage satisfaction by rewarding with praise and in other
ways the completion of a.job well-done, however small. Show
pleasure in your child's taking pride in a job task. Also,

) express pleasure with your own success at home and on the job.

N

’ 5. A childﬂg image of his/her future role as a parent and/or homemaker
/ has important implications for his/her career developument.
M a. Talk.with'ﬁour child conceraing the type of parent he/she would

like to become, realizing that success in home roles is founda-
t#onal to successful occupational choice and performance. Help
him/her to refine and develop those characteristics and skills
necessary to successful parenting and/or homemaking. ¢

I b. Seek to become a good model yourself, including expressing
your own feelings; withholding judgment until all facts are
in; taking pride in your work both at home and away. Talk
positively about the things you do and the goals you have for
personal improvement. Discuss problems facing you as a parent/

., homemaker in the 1light of how they present challenges. Talk

- about problems you have overcome and about knowledge and skills

needed by persons who expect to be successful as parent/homemaker.

K

*Self-awareness (SA) refers to the knowl;dge of self that will enable
an individual to make career decisioms.

. . ‘ “15
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SA includes the following abilities: u

—to relate one's interests, aptitudes,-and achievement to the
realization of one's career aspirations
»

——to understand and accept uniqueness of self, and past and future
change ‘ ’

-—to understand the relation of self to values
——to understand the importance of self-goals based on self-knowledge

The outcome of self-awareness is’ self-identity.

16 r
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DECISION MAKING*

Decision-making ability, learmed in pért through having opportunities
for making deeisions, is essential to the career development of a
child. . . . &

a. Although you may be inclined to make decisions for your child,
provide many opportunities for him/her to choose a course of
action, given reasonable limits and “supervised liberty."

b. Take time on these odcasions—-the more the better--to point out
and teach him/her to identify various alternatives and possible/
probable consequences of each before making a decision. For
_example, if the topic is use of your child's allowance, three
possible questiomns to be considered‘are: ) .

(1) Should I spend it all now? .
(2) Should I spend some, save some? .
(3) Should I spend nothing now and shop around? '

After discussing alternatives such as these, let your child
make the decision. ! '
Since basic attitudes concerning earning and spending money are
formed in the home during the elementary years, this topic provides
many opportunities for learning about the decision-making process,

as well as economics. y

a. A family should involve its memgegs in making some decisionms,
particularly those affecting all or most members--trips, ‘major
purchases, voluatary moves, where to go for dipher, etc. YL
Members should looK at the importance of all alternative L,
choices supporting reasons and information as well as their

order of importance as they seek .to make a decision.

b. Discuss with your child and let him/her observe, whenever °
possible, the decision-making processes concerning money ‘and ‘
other matters in government, voluntary organizations, and at - -

-work, especially in those areas in which you.are personally
involved. ) -

There are many reasons behind any person's decisions--real or °
imagined liabilities or capabilities, values and views, informa- \\
tion (or lack of information), experiences, fears, likes or
dislikes. Understanding these will help a child in understanding
his/her own and other's decision-making actions.

a. Discuss with your child decisions, about to be made, as, well

as those already made to discover how they are/were influenced
by these factors. Some illustratioms of typical questions are:

w -




&
/ (1) Did you decide to join the team because you thought you
were strong enough or-because you knew we wanted you to

. - join 1it? ,

* - . :

(2) Did you choose not to go on the canoe trip because you
were afraid, because you were unable to row with your
sore arm, or because you dqn't enjoy canoeing?

L1 b. As occasions arise; note, and discuss the'consequences of
decisions made withoyt™the decision-makinggprocess, such as
on the basis-of fear or for other reasons. Analyze how the
result could have been much better had the decision been

. - made differently and on a more ‘sound basis. N
4. Simulated experiences, such as games, can also be helpful as . ’
“ motiYational and developmental tools for young people.

'%I A a. Purchase and use games such as ''Careers" as a means for helping
your child to look at career and educational options, consider
alternatives, and make decisions (even wrong ones) without suf-
fering loss of time, energy, and money, as would result from

.real(decisions made in error.

" PIM ~ b. Other games, such as checkers,. chess, and monopoly enaWle your
: child to develop habits of looking at alternatives and their
e N ‘.consequences as necessary to decision making. Play these and
t . other types of games with your child.

" *Decision Making (DM) refers to the skill of applying one's knowledge to
a ratiopal process of career choice.

DM includes the following abilities:

=

--to relate career goals to the process of:%aking career decisions
N -
—~to fidentify, gather, and apply information s

~~to identify and select alternativés, and to ugzxiyem in making
3 ?ecisions .

1 1

The outcome of decision making is career decisions.

‘ 18 o
o

~J




N

-, B, . ~  ECONOMIC AWARENESS*

-

1. A-child needs to develop an awareness that all the' goods and
services available to him/her are possiblé only through the
- cooperative efforts of many workers.
. PIM a. Use questions which arise naturally to explain the necg¢ssity
’ of work and the cooperation of many persons. Typical fuestions
include: Wh_gre do we get our bread? How does, the sgbre get
its vegetables and fruits? *"Assist your child in fidding the
information in books or by asking the right person(s). Also
try to st te thinking by answering questions with questions,
- such as: WhHat\do you think? How do you think. we could find
the answer? . .

P1 b. Increase your child's knowledge of marketing and distribution '
by (1) taking him/her 'to the grocery store (watch unloading of -
products, restocking, etc.); (2) using trips to play games,
such ‘as counting trucks of certain-types, locating particular
types of billboards, etc., and (3) discussing television adver-

. t:iaing

PIM c. As the moments of interest come, discuss with your child the
importance of the cooperative efforts of public servants and
. others to the operation of the home. For example, utilities
( ] workers, law officers, letter carriers, and others are all
i working for us. . .
. | ) ¥
PI d. As opportunities arise, -fol the interest of, or arouse
interest in, your child for viewing an entire process, such as .
. ) manufacturing (from raw materials to store) or farming (farm .
to table). Note the many roles people fill and the cooperation
necessary for these processes.

2. A child needs hands—on work experience with business and work
projects to aid in his/her career development. The home work
4 . place is an ideal environment for setting up small business enter-
( prises or creating work projects to develop needed or wanted items.

! ™ a. Small home-operated businesses can be effective in increasing
' a child's gwareness of tlie business world., Assist your child .
by supporting his/her interest in engaging in busingsses such
as: newspaper route, lawn cutting, ‘childcare, docj)n\o-door
z\ selling, lemonade stand, etc. K .

" M b. Family projects in which a child has a part (from planning
stage to finished product) ,are important activities toward
understanding apd appreciaging the final product. Follow up - .

on recent requests from your:child or be alert for others :
. - ' which will be made in order to provide.such experiences.
—
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3. An important part of economic awareness is the child's experience with
an understanding of the uses of money and related topics, such as com~
parison shopping, budgeting, checking and saving, credit,, and insurance.

a. Parents can aid tieir child b{openly discussing money as a medium
of exchange, providing allowances, and when possible and desirable,
enabling him/her to earn money by working extra at home and in the
neighborhood. Look for many opportumities for discussing these
topics and making application to your child's life.

b. A child's questions about why he/she can or cannot have money from
parents provide excellent opportunities for informing him/her about
the family budget and the many uses which are made of the money
earned by the parents. Consider converting your weekly income to
dollars (or other depominations) and, then, showing your child how
much goes for each expense (utilities, house, insurance, car, etc.).

4. Children need an awareness of the impact of occupational choice on
their personal economics and, hence, on their lifestyle. They need to
kngw lifestyle is limited by income limits.

- 3

a. Use car trips, visits, etc., to show your child how people with
varying types of jobs live~-both in economics of time and effort,
as well as money. He/she should be assisted in understanding that
many high paying jobs are extremely demanding in many factors such
as time, stress, and separation from friends and family. - On the
other hand, he/she should see that lower paying jobs may have some
of these features, but may be more or less desirable, depending on
the values held by the person.

~ 4 X
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XEconomic Awareness (EcA) refers to- the perception of the relationship
of the economic process in the environment to one's 1ife career
decisions.

EcA includes ‘the following abilities:

-~to relate one's career roles o one's "ife style and personal
economics )

.~ =-—to recognize- the social and economic benefits of careers

—to recognize non-occupational means of acquiring wealth

The outcome of economic awareness is economic understanding.
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Ve . EDUCATIONAL AWARENESS* ~

1. A major factor in assuring a child's desire to achieve is a clear
understanding that it is realistically possible to reach his/her
educational or vocational goal. '

M \Q a. Talk with your child about occupational areas of interest to
him/her. Discuss the opportunities at varying levels of
training, e.g. in the health field: doctor, physician assis-
tant, nurse, lab technician, teacher, medical secretary,
,orderly. Whenever possible, arrange for your child to work
in a job as volunteer and/or talk with ome or ‘more of them
to provide awareness of.the careers and their educational

- - requirements. : \v

™M b. If you or someone you know has. advanced by educatiﬁé/and/or
experience in a field of interest to your child, discuss this
with him/her as a means for showing how people reach their
occupational goals. Discuss other routes for reaching ome's
educational goal(s), e.g. continuous schooling via loans and
scholarships, night school, on-the-job training, and corre-
spondence courses.

M- c. Secure current literature from.your public library, school, or’

from professional organizations about areas of interest to youy-— —-—=---—=

( ' child. Discuss educational requirements as a means for making
him/her aware of the necessity of education for reaching an
occupational goal. This information should be related to your
child's own interests and successes in school. ’

2. During the tentative or exploration stage of career development
(age 15 and beyond) students become increasingly aware of occupa-
tions in greater detail, such as educational requirements and
opportunities for further learning and advancement.

™ a. If your child has expressed some interest in_ one or more .
. occupational areas or a specific career, assist him/her in
obtaining detailed information from school counBelors,
- ’ occupational spetialists, librarians, and from these’persons
known and, preferably, respected by your child. :

™ b. Begin a self—learning program by reading these and other
materials as a source of current information for sharing
with your child at appropriate times. Call o sit your
public library to locate lists bf prqgessional onganizations
offering free occupational information®




~

I ce If your child is uncertain of his/her interests for any number
of reasons, arrange to meet with the school counselor or occu~
pational specialist to discuss interest inventories and aptitude
tests available (also, the appropriate time when a child should .
" take each--this is very important). Be awarefthat interests
2, often change with time. Other possible sources of information
on tests and inventories are local psychologists and The American
Pe;sonnel and Guidance Associa;ion, Washington, D.C.

3. Parents can influence their child by beiﬁg models of ldarning people
and, thereby, reinforcing the work and study habits learned at school.

bl | a. Help §our child relate his/her school learnings to your job(s)
(paid and nonpaid). GCapitalize on homework activities and
questions raised by your child by using as examples things you
do or by looking up information in encyclopedias or other books.

§~}'IM .b. Parents who take correspondence courses, night courses, or read
i at home to 9increase knowledge, are teaching their children the
importance of education to career. At suitable times, disciss

some of these learnings with your child. Discuss pictures,

diagrams, and models of things and ideas you are studying.

4, With jobs changing rapidly as they are, continued learﬂing is of
increasing importance to the career development process. )

M a. Assist your child by sharing examples of interesting things you
have learned on the job--new discoveries, inventions, new
materials, and processes. Likewlise, make a regular habit of
encouraging your child to talk about his/her dtgzgveries,

activities, etc., at school, at play, and in part\-time jobs.
\
' - ’ N .
*Educational Awareness (EdA) refers to the perception of the r?lationsﬁip
of education to one's careers and life roles.

o . 14
[ .

EdA refers to the following abilities:
~=~to understand that learning occurs both in and out of school

—~—to recognize that different careers need different kinds of . ) |
educational preparation .

~~to .recognize education as a primary means for achieving life '
goals

1

The outcome of educational awareness is educational identity.

s
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i SKILLS AND COM?ETENCIES*
. A
1. In the home, the first workplace known by the child, interpersonal

relationships, including the ability to communicate effectively, .~
N must be developed as a basis for getting along with othefs in one's

career. ' .
’, I a. Teach your child methods for avoiding power struggles by both

using and teaching methods for resolving conflict. For =
example, some good techniques are: compromise, using the

opinion of a disinterested party, or role playing** to gai
insight into the views of the other side. )

I b. <Tommunications skills, so necessary to effective human relationms,
can be taught within the home. For example, teach your child

to listen carefully, ask questions for clarity, and repeat his/
her interpretation3of the communication. Your child can learn
most effectively by seeing these types of behaviors in practice
daily in the home.

IM . c. Learning to listen for and follow directions, necessary aspects
. of communications, are basic to employability in all careers.
. Teach these skills by giving your 'child opportunities for
. assembling models, cooking from recipes, giving directionms
(’"*”*”‘.“””“”““**W““"“»orallyﬂandugp1log&qg~g§§£;g}rections given by others.

T
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™ d. Freely admit to your child when you realize that you have used
poor or incorrect judgment in a situation, resulting in problems
for him/her and other persons. Being a model in this way will
teach your child to practice this behavior also.

2. Learning to work under authority, basic to employability, begins
in the home setting. ’

™ a. Your child should be given opportunities for supervising and
being supervised, both by you and by peers. Seek opportunities
‘ for assigning, on a rotating basis, work responsibilities, e.gs
N , cleaning,’ yard work, etc. Discussions should be intermingled
. : . guring,which priase, as well as constructive criticism, are
SRR encouraged. .
M b. Discuss, as opportunities arise, the different types of authority
) necessary to our society, such as parental authority, laws affect-
ing the family, particularly your child, and laws affecting '
business. . . »

**Role Playing. Providing an oé%ortunity for acting out the experieﬁces
of another person and/or demonstrating possible solutions to a conflict
gituation. Lo ) .

?
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*Skills and Competencies (S&C) refer to the social and communication skills
appropriate ‘to career placement. :

S&C include the following abilities: " ’ -,

—the ability to understand the implications of work.txg in indep t, ) :
team, and supervised situations

—to relate one's interest and aptitude information }9 occupations l .

38 and attitudes necessary for-entering ‘occupations of L
one's interest .

The outcome of skills and competencies is career placement.

R~ '
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