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The Life Cycles and.Career Stages of Senior-Level Administrative P
. Women® in Higher Educaticn.. Patricia H. Murrell, Project Director. AR
’ Wyveta G. Donohue, Field Researcher. . . . Jou R
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- T The~purposes:nere.to_determinei__(ll,if_jhgre_mss a career pat— g
¢ ) w2

tern for, wouen attaining senior—level administrative positions in

- . = %
- . L
< .

- ~

o —*four—year, coeaucational stace~supported institutions of higher' TG 1x7
o - : SRRSO

eduqation, (2) if there were _age-related factors which ianUenced e Y el

- - Lo L

their career patterns, and (3) if there were extrabage-related factors - L

,”HhiCh inflnenced their career patterns.

' e . " o Procedures ) . o
jad t~ - - . - ;‘—? F“';_

The intansive interview was used for data colIection. T e v
Biographical data and data regarding the women's current ‘lives were . .

gathered. Fortybfour “women serving as~president " provost, chancellor, o 3f;i;;

k4

v*ce prasident, vige provost, or vice chancellor during the Spring

semester of 1979 3&rticipated. A content analysis was_done_in which . L

interview topics were grouped tabulated, summarized, and discussed.
g Summary of Findings E . o . ,!

o

Most women in senior-leVel administrative positions had R
) - !
. experiencetin middle—level administrative positions. Three of the ° S

-

T five presiden.s “had served as vice presidents immediately prior to . SN

assuming the presidency. Thirty-five of the administrators held ter- - :t%i
minal degrees, -all presidents and vice presidents for academic affairs o fii

had the doctorate. Over 1/2~of -the_ vice pregidents were fnvited to R

e - *

—— ~ -

accept their positions by presidents. ) —_— ] s
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‘-:l‘ I Senior—level administrative women went through “transitions at .

k]

- - . .
- .-

ve-related intervals throughout the adult life cycle. Careers, per-"

P

. sonal time commitment, current marriages, relationships with children,

°

parental relationships, and personal values were examined at each

transition.
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- p' In-examining the ertra-age-relatedafactors, it was found that 35

of the women worked from S0 to 85 hou*s per week. Most women\worked

i e e
; . s,

. for personal satisfaction. The majority held rc}igious values, had

rlfﬁr = R little intérest in politics, and believed the women's movemen* had . ;

served as a positive influence.~ Twenty .of the women, had mentors and

R five served as mentors. Of the 35 women having terminal degrees,,32

v

o reported positive relationships with their magor professors. Nineteen -,

N of the women. were curréhtly married 10 were divorced 3 were widowed,

- - - Y
and\lzﬂhad never married, . -t s L
"'\ s.; -7 ‘ ‘,. ) g ° ) ) - & ‘ - ¢ e .-. ’
deee e e i oo ... Corclusions - - - N
T et - - -- .

—————— ~ ~
-

) . The following conclusions were based on the findings of this . - ’

. study: (1) woments Opportunities for becoming seniorrlevel adminis-

- . ~

trators are enhanbed if thay hold the ,PhD, attain somg type of mid—

1 -
* 0 . oo

L or leVel administrative position in higher education, and increase their
T T . .
visibility among’ presidents, (2) women can be reared to expect to

-

o~ - attend“college, (3) women determine early in their adult life their .~ ~ -7
A . \ S 2
T ST preferred life style‘ (4) ‘women have an optionﬂof~a—homemaker life»n—~ X v
, style which is, gen rally, unavailable to men in western society; (5/ . .Eﬁé
e I . i L.
‘ —gnce ‘women’ fulfill early dreams they may feel a need to purste a dif- ’ R
e . 'ferent.life'styie; (6) the characteristics of a positive mentoring SRR S
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/ . "telationship are time investment and mutual respect, and such T
N ,/{‘ + : * -
S e relationships must evolve naturally, and (7) _transitional periods ' R, _C'Q:‘

x'. - 3

2 : : occur in the lives of women which provide Opportunities for ~ ' L
B | BRI
e . T reevaluating their lives and establishing new goals, for each upcdming o
= 2, * W . . b . ) . a . ) o ;1\ = - ) : ;i"

" decade. L - s :

e R ) - Recommendations i
» v -1 ‘ .

' ) : 'l'he follow-up’ studies suggested by the fit;dings in this study -

R were. . (l) women in middle management positions in higher education g . L
. h ) RS

e °, should be studied to determine why they do not" seek advancement,

e -
- - s

Lo 1 ‘(2) the qualities exhi;bited by boj:h women students and major pro- . S
o : Lo »fessors should be investigated to det‘erm:me what contributes to : l
w Tl L ,o - : successt’ul relationships, (3) women_in other jobs should be studieuv&to e
' determine if the findings in rhisrst’udy hold true, and (4) the same i
?2;‘?-:"- : l' I S group of women shoulu be studied from different th.eoretical perspec- R
o . tives for comparative purposes “in order to obtaln a more complete o "t:. *,

cT s conceptualization of wogen's egre-ss into seniorolevel administrative T
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T Ju f ’ V"Changing the facial expression't ‘of higher education is about as o ﬂ
. E difficult;A as*coaxiug 2 smile out of the Great Qohinx of Egypt . : ”?i‘»
o - (Wasden, 1979). The reputation vhich this commént reflects is well‘ S ”3‘
’ { . N dese;:ved Af one méasure of .cHtange is’ the influx of siomen into genior- g ’ 09,”
~ u ~ level administrative. positions , because the number of such women atq~ o »“"‘”“‘
, o the time of-~ this ‘study. wag extremely limited. Yet, since. the early - 5*"'}7*7 SR
“ " ' k_ 1960's the socioeconomic and demographic changes in the role of ‘ ””
T | American womena have been dramatic (Myers, 191{'9),, L . ' v
ﬂ c A o Anierican women are experiencing a trapsitional era that ~should ) a ‘,; ,:,;’\\
? h ) " . provide them with remarkablé career opportunities representing o m«: ;
»e—-- ) _ dramar.ic —;lxange‘s?r.om the_i‘r‘past. ,The chanm;;e’tnag is ,occurring is *$~‘
, - reflected in federal legislation of the 1966'5 and 1970's ensuring d’ : “"‘i”"“"';
_ \O ‘?'.\ . L . women the opportunity to pursue the educatiop and training necessary ’ ) ’ "
2)’; » 1 for deve\loping an orientation tov:ard Iizelong careers. * Student is no ‘ ,{
z.' . s longer v‘synonymou.s with ‘adolescent or young adult, and even mature women \i l‘ *
N o a »are.‘ returning “to. school for credentials. In addition, contemporary_ o l :
; o el
- v society i'ncreasingly is accepting uontraditional living arrangements. .
. Lifelong singleness, smaller families, child-free"families . separate i
;f. ' _ ~' nousehold;,.and ”femaie-hea’dedvhouseholds are oecoming a realityfyin .
I i Americén society.< Strong e.conomic pressures are also becomisng a maj_or. )
. P . - e ] A




. factors Such pressures are~£oreing many families to “depend on two
T L . »Mv-

- -

wincomes, thus, the wife/mother and the career woman -are. often-

- e :'

N R @
- -
- -~

identieal (Myers, 1979).

. . . Although the percentages are decreasing, Ame"ican women are still °-

. .
. x N

preferring careers in the traditionally female fields, afd education

> is one of their desired choices. As women continue ro be heavily con~
. SR L - R e B T
entrated in- the field of-education, an understanding is'needed of ‘the ~

. - . &
: areer changes women experience and how these;changes affect their

upward careerfmobility. It is such an understanding that this study ~;

-oxr N
v

addresses by exploring the factors prevalent at specific ages .

throughout the adult—iife cycle of women ‘who .are serving in admin- ’
.istrative,positiohs in higher education;~ e
LS . Purpose of the Study

A - - - a

7. }; ‘ The purpose<of this study was to identify the maJor age-retéted_

and extra1age-related factors associated with women who maintained

-

; senior—level administrative positions in four—year, coeducational, ;. .

-

. A

‘ state—supported institutions of higher education in 1979. An addi-

3

o

tional focus of this study was to determine if there ‘was a con51stent‘

career pattern for women-attaining senior—level administrative pdsi- ]

v . - \

tions in fohr—year, coeducationai state—supported institutions of
&

-

CL . .higher education. . - ‘
e . . . »'-u‘ .. . "

L . s The major research questions were°‘ (a) Are there critical age-
.- - - - - i - P ' - - -

related factors which have influenced the career patterns of women_in

.

. - ,,- s

) ‘
) senior—level administrative positions in four—year, coeducational,

state-supported institutions ‘of higher education7 (b) Are,there

extra-age-related factors which have influenced the career patterns of -

. - . ‘L , - - * - .
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Vo mk

women ini‘senior-llevel administrative positions in four-year,

coeducational, state~ supportsd institutions oi'higherieducation? S -

. Ay . "ﬂ
e o Definitions oo ‘ Sy
’ -0 — . T
) Ad'xlt life cycle -- the process of the individual life from young. R 5 o"‘;
adulthood forward with its patterns of spec:bfic events and ’ 4_ ) s
relationships. " - I A ?i‘: -
Age-related factors -- the factors identiﬁied with specific ages -

. which affect the careers of -women in senior-level administrative .y

. '
. 4
M »

positions. L L Y R “

.

Career patterns - the similar ed\ucational and occupational

—— - e g R
.

- ‘\“ experiences among -the  women which provide for the attainment of

¥

senior-level administrative positions.

: - . ' = - PR Y

Extra-age-related factors = the tactors of similarity among the

daily 1ives of women in senior-alevel administrati\g positions whick

O

affect the women s careers. ) o .

L - . . _

- e e e 2 N

Senior-level administrative position ~- a president; vice\

- P --1 - - - - .

president 'provost',—vi‘ée provosF chancellor or vice chancellor.

Settling - the process of deciding whether to make a lifelong - ,

. B

commitment to. another: persontor to resewe :hat time and- -space for - .. O

"’ self, - : T o .,h “1__ ) ’

Transif:ion - a period of time when a woman reviews and evaluates . b ‘.

_her life .and, as a\ result, sets new goals and commitments for future . ‘.,' ';'_» AQ

L living: Changes”*are“attempted—irboth the~se1f and the outer world _w_"_ __ 4

- and result in a diﬁfer,ent life rollowing such a’ period.: / Bl a ‘
e L L — ——— S

\ R \' ;o‘
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colleges and univetsi:ies in tbe~~hst:\few yerts haVe %een confirmed by - R
* Astin (1977). Ast:in described search c:\mm\tt:ees now as including 1 ) . ";
\ women among t:beit pools of candidates and many i:ﬁitucions as . _ . ~ _ - °
yemploying affirmative ,sctionloincers to ensure ‘eciu\al opport:unit:y. , ‘ ‘ . :\}Q
Ast:in~°redited these changes in pa.rt&:‘, to t:he women 's movement: in part: - : ‘_;: ;

. t:o the influence of sex’ discriminat:ion research, and in part o, - . q
e\ e e T o

federal affirmat:ivex aetion legislation. < ‘A ‘ \ o

. R

S - . ._The number of wmen receiving doct:orates in education in 1961—62

¥ ’_shﬁ

was 359; this number rose to 1,355, in 1970—71 (U.S¢ Depar"ment: of L T ‘».5,;’

L ]

“Labor, 1975). In order—forhigher educat:ion 0~ absorb its-share of, ... _.‘:;,

S ~ " S -

this large increase in college-ef‘“cat:ed women, a movement: of more of oL

v

’ -t:hes,e .women int:o the traditionally male-dominated administ:rat:ive posi-

~

"i“""" L +——tions 'seemed esSential;"’yet; published data in 1977 revealed—t:hat:-v

- » .

R , educat:ion, t:radit.ionally a female: profession, was m:ill being ruled by . ‘,

ST . . A .

v . . - - o % - JR— 3 el
p ;

. men (Crambs, 1977). In 1975 Peggy Elder (1975) suggest:ed t:hgt: women.

ss, . . were little closer t:o being full part:icipant:s in t:he complet:e process ‘ :
N '\ - . ! e ’ - ,,""\.
of higher educat:ion than they had been a cent:ury ago. o N - L

% o . o

toe . : " In 1973 Alexander As'in (l°77) conducted a st:udy which revealéd

. .
. . ‘ » [

T - ) that; in- all "oeducat:ional inst:itut:ions in t:he Unit:ed St:at:es féwe(t:han _—

P ﬂ‘;(IOZ of t:he t:op posts were occupied by women--J.32 versus 1,808 men. s
I ‘i\" \ . :
’ Even t:his percentage was inflated; of the 132 women president:s, all

»..m....—» PR
e T ww— S
e s e e .

- ’ but 25 were president:s of eit:her Roman Cabholic or women's colleges. e e e

, N
Do AN o e 37 ; .
R w————— - N - B - . v - N
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g" | 13\1977 Astin. (1977) upd:ted these findings and found thet ® - Qh\
L —— : oﬁﬁiﬂruﬁeumapumour-;ear °°ne§e§_, and private an d public’ - | ” .‘.-t,c?
o os ) R universities were women.' Astin also found womem to_;;wgrossly . . » -
}}J% , A“f;. .. underrepresented ‘a8’ chief academic officers and as deans of colleges ‘ 6' ;i :.;
_ '?: ﬁi ‘ ; -of arts and sciences--positions from which he reported presidents to. ' ’r; _;,; n
. ) ‘ _ be most frequently selected. Using the proportion of women on X : &A“

university faculties as a guide, women in these three top positions

to were reported as underrepresented by more*than 15: 1.
. - R )
This aBsence of representative numbers of women, in higher educa— ) ,,' +©

> -

tion at the administrative ranks wisgnot entirely, due to the discrimi-<

. aH

natory policies and practices of colleges and universiti@s (Elder, o .

N~ * © . .

1975), although Astin (1977) found such policies and practices to \'f "

- e e e O ke e ’ ) ;‘

still be ‘a problem in '1977. Astin (1977) also discovered that many - o L]

talented women faculty members did'not expend the same effort as their

[}

. male colleagues in making themselves v1sible to search committees. A R

¢ .
» N .

number of studies on- sex~differences§have documented the differedces .

between men and women in status . aspirations, interpersonal . .

° I

.
e
L] - - - 4

aggressiveness, and dominsnce "(Astin, 1 1977). Bernard (1971) stated . . S

»

that federal legislation alone * would not guarantee ﬁnprovements for

® LY

* the status of‘women in educational administration and that much of the 7

- change vould have to result from incressedﬂmotivation of women to pur- =’ . <

Y ., . ) . e

»
.

I . . w o

~sue such positions. T .

-

Bernard (1971) stated that the socialization of women was 'nmot = . -

"a

i congtuent with théir talents or their academic preparation,\\Bernard

.

»

e v

“3-~v~vahso suggested that it ‘vas contrary to the public interest to te;Lh ,

women to avoid competing in the traditionally male professions-an

e l

hd M —

that accass to-such. professions should .be reexamined and modified. . j

s - i — . .
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. \ - T —— -

R P R o s TR s -
i L SR s i e ROt - s~ e e = e E———




\ N " ’ ' ™ i ",‘ E
3 - \' ! . ’ }‘ ~ ' ’ * . B
S B - \\‘- ' s!.. o » * st v A‘;\‘
60 . “ ¢ A'j x \ ; i . et " .
c ‘ \ . ﬁ\' . I i « 6 2 so
« " ~ B A ‘. > .
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e S "f!ariousmeasons were offered -to explain why so few women prepare ’ "“§~
. M - G
. e t'hemselves for najor adninistrative positions in higher education. L h e
; T " . .
- &%—1%.3.,;,“_“ _S_tronmer (1976) found that sOne female students especially graduate - -t
T f‘“ cLr students, dropped ouf. after bccomihg disc6uraged by the dbsence of R -
2 ’ ._ BN e i T
T women faculty. .Elder (}975‘ suggested that young mmen in highe?: . S
K v o . . .00
2Tt o " ) education were at a grett disadvantage ’ having no fgmale role ﬂndels. e ‘:
2 ::.' __ . Blaska (1§"§) sta..ed that the 1ack of women in .higher education. srved> '7_.: s
L 1‘." ) e . . - 5 s Q%
";\ e T ‘as a silent but potent message that high career ex'pectations were ' "" » .
Yo ‘o -, ’\\’ ]
) . ﬁnrealistic for a woman. I’aLmieri and Snakeshaft (1976) fqund- gba: RN
. \
.o 1 ‘Aa - & . «* .
R vomeu who did advance yx higher education must be p‘repare‘d “for- psycho-r \

e ' T ~social isolation within the organizational system largely staff'ed’ by } . N
g ) . . ) mene. * i \‘l : AP . N ‘e ot ] .' » . ) ’ “ ) ‘\‘ '{JoA;
) e N N . . K .. A S
T e Elder,ﬁ61975) sugg,est:ed that, many women were motivated to avoid I
. success and suffered with. internal ambivalencies c:ver career an'd""‘ L

4 . -
domesuic interests. Bernard (1981) found that young  women between . o 1.
. the ages of 18 dnd 22 a1d not: see their life coufses as. clearly aﬁ P B .
young men did, since women antic:.pated fmarrying, bearing children, and ‘\\'f )
‘being in the labor fo:ce or, pursuing a career only part of the time. \ ) ’,;\A\‘;‘ '4
-~ .t ’ . : Q e
Bernard aolso stated that. such young women were far ,‘jrom clear about’ _?' .
‘the sequence of such gvents and did little conscious organizing around ) .:‘
Ny . » . . . \_ ) i ,g‘ B
their ohreers. ‘/ . o -' . ',,- e T
. Bernard (1971, Pe 253) stated that society place’d pressure on - y <
young women to marry--"Better dead than unwed”--and that choosing not T
o marry might have considerable limi;ations. Bernard ((1981) also : ’
found 'thar.,in relation.to.the career plans of women childbearing had °
. 0 ; ' . . ‘. . L
: - ‘ s . ) R £
> . X ° M
, . o ‘ ) 3
. A‘ "° : - 1’ ' i ’
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' greator, inp act on uork histoties and careers " than did narriage. Fhr ~

—

- . Ty e

most~woqen ;ine for childbearing stultified ‘career advance-ent. Thus,

-

Y A}
. L8

the crucial ingredient uas not rhe career pattern of professional . ) },"

» L

) , women butr'rathe:, the tining'and length of ‘interruptions within the . o

’ : , )
* . - \J

pattern (Bernard 1981)e~ - o : . R

L4 " R . L) s -

sisnnic\ahce of the Study .o /

Recent research in-adult d velopment by Daniel Leninson (1978) . . ]
\ \ . 3 * . .
I

demonstrated that regardless-of the original caxeer cboiee, men went

through specitic age-relatea periods‘througnouv the’ adult life cycle 5,
N ~ /:/ u::

which produced‘!bth,proqqpsiOnal and personal changesoin their lives.. A

..

¢

There were defiaite pe*iods df egamining and reexanining prior
: interests and aspirations. Levinson stated £;§% adult developmental
“» ‘.

patterns revealed relationships between ages and changes, concerns, Co G(\

~ . . .
\y’

.. 9 .
.~ crises, and othgr adglt oharacteristics. ’ o, S N
. S e

A.stJd? of adult develapmental patterns of women administrntors

-~ y»‘; ”1' n . - e 2 . -
=

in higher educa;ion was viewed as a_ ueans of identifying the'major

I X

factors influencing women in their pursuit at administrative toles io - el
$ -

“higherquucaticn,. xhe importance of studying the iife cycle of women Co

L3

A was advocated by Daniel Levinson (1978) vhose work concnntrated on '

“a . o 7 _
A O -

"{ the life~cYcle of.mena Asco vding to Laws (lﬁ)G) the. topic of* ozcupa-— o f
Vo -
‘tdonal aspira*ion of uomen administratprs/;nd its relation to changes . 7 n'sa
in work.motivation.duriné the life cycle has receiveq no attention } ‘. A ¢$
, from. pteiious researchers, <i | i ‘e - »‘..: .i';’f‘?'
v e . - . R

Using the approach proposod by Levinson (1978) "for examining the . Ce

.

. ~indiviﬂha1 life structure of women seemed to be defensible. Moreovnr,

i 7 «

. this uethod appear«d.to be especially a;proPriate for diréeting an ' A
v ol »_: s - [ e ok . . ". . )
Vetea, LT < LA - . . . T . ' )
T T et 12 R . S 03 ~‘>J
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- _— ’ ;8 ) )
-,'investigatiion‘ 'into thejlife’ structures:of women in senior-level _ ’
administrative\positions in higher education. ~"
E R f',':"- R rocedures ‘ oo

\\This std\dy was designed for gathering data throug intensive

inte iews with «a110women in senior-level administrative positions in
. i L : AL A . '3
four- ear, coeducgtional state-supported institutions of hi 115,“,
- :Ij“education. The interviewer gathered autobiographical data and \iata B
. -\regarding the women' urrent professional and extraproiessional N
:, volvements. - "An analysis was made to determine if certain factors \ .-
were more chgracteristic of the lives of the women "a* specff-c ages.' .
A more detailed explanation of procedures is. provided in Chapt.er III. ' o
: el j, Limits "of the Study . L 4__;_‘-;_' IR
e . Only female" administrators who served in four-year R coeducational,
T, - - - ;lxa -
state-supported institut‘ons of higher education were included in this :Q
~ o 5 Ne .o ekt
study. The administrative positions were limited to president”, L
“ \A ~a )N“j\ o -};"‘3‘:.‘
provost, chancellox, vil':e president, vice provdst and vice
- * kN —’“q - o
. chancellor. Furthermore, this study did not undsrtake an examination e
~._‘ . of the development of these women prior to ;:he period -of young ) -
’ i . 1 o . - . R . . . - —%-‘ s
': adulthood. PR . i ¢ o o S W “ RN
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e v . ’(::haprer"n . . T T
- METHODOLOGY AND PROCEDURES ‘ :
N ‘ Chapter Il o:f' t'his»‘s_t‘udy‘._ is Vd;ivided' ?.nto four secti‘ons. e'I‘he
. l ‘ _first- sectiﬁon presents«the development -of the interview structure, and
7 L 11 L the secoad “section provides an explanation of the identification of T 053
B ‘: s &7 the populationw— The. third section discusses the process of data
PO
~ . "*‘“' collect,ion, and the fourt:h section explains the method of data -
-' _ g k:.-:/'Deve\lo’phnent ‘of ,Interview -S;tructure ) - 4‘ ’ "\?
‘ : jInt.’erview é;ide BN - ‘, 7. g “ - ' - e \i .
7\.’ R . _‘ The selected wethod “of data collection in this study was\t(ge‘on- K ‘
.- site, intensive in ,rview. ‘I'he interview guide to be utilized was r - ,
L provided by Stewarﬁl977 Appendix A), although it nee\ded adaptation. o ;.
. One purporsde of~Stewart 's guide was to elicit responses from a woman so - '
. the intervie;:er could develop a chronology of tbe woman's 1life eve:ts, ) ) . f
L. : concentrating the investi_gation on the woman's post-adolescent years.»o e -
‘ A second putpdse of Stewart's guide was to explore a vzoman'ts current R .
- 1ife thrdugh questions relating to eight major areas, ﬂThe eight major '.;C
- . areas were as éollows:‘ *"Current Life. ‘rhemes,” "Sense* of Self in / Ed
World ’ "Family o£ Procreation," "Family of -Origin,” "Relationship
- ‘ N with Men," "Relationship with Women," "Extra-Familial Involvement, :
«:: ' and "Develowenfalw : " T '
- , L 7 Stewart" interv!ew was structured for two seseions, each 1to T
T 2 hour:'sr in lengtl‘. The subjects participating in this study lived o
i bt e et e i Sh oot ol - st S ke 5 B b e il A e e sttt ee A vk oo _,»Ey,ami.a,.w




- ) 3 . lp. .v_
- ‘,':?? ~ Jf < "'M : . » \. . "*.‘Q ' ) - T i“ R E‘
. “,.;M . - - ,,w..,mﬁ . )
X in different areas of the countty, therefoze, dlogistical“ R
P “considerations necessitated that interviews be limited to one T
S sess;lon. ek ‘ -
- Intetviewer T '_"'\--‘ . ) ' ‘ : - Co T e
Y —— ) - g.é
"i‘he interviewer in this study had completed graduate level . ’ E
FEEe s T T courses in counseling, educationalélininisytwration, and research and
: ) - i a . et b
- L had 6 years' experience as a counselor on a.state university campus. )
LT Such educational and occupationaL éxperiences emphasized the necessary— )
interviewing skills of ,listening And asking appropriate questions at ’ ) X ‘*
- Cwa \u
o : . appropriate-times. All interviews were conducted by the researcher. T
R Field 'i‘esting T L L ﬁ" P . . B
L . CEL = ) = . c =@ S 7
N R s Twﬂ.ve female students, all over 30 years of age, from* a state- ' -
= ~,?; 3
R university campus were invited to participate in the field testing of .
. the interv:.ew guide. Of the 12 students, 10 acceptcd the invitation. - - '
o Following the interviews, each of the 10 participants was asked to :
- . . o B o T
) identify nuest:ions dn the guide that caused discomfort. The par- -. ' T
' - ticipants identified six such questions. The participants' reactions
e o and the six questions were referred to the dissertatio_n committee, and
-~ " the °committee decided these six questions should .be deleted from the . T
v R - .o e s .
: s - - .gu-de and,not',used~in the ,"$,tudy. L v 7 B R
e L - o : - o o _
e iR - - Following this intérvi'ew revision, a female administrator on - J"
o Lz - another state un‘lversitv campus was interviewed. This interview was . T
.\@ ‘o ~ . o \5“-’ :
video-taped for the purpos : of pemitting the chairman of this [
. ol
BN A dissertation‘projeqt o obsefve the techniques of the interviewer and -
L o N SN e - . : IR
oyt - S N » ’ . . v, el T )
o = & - . ~* et
e e b . - o~ = : TN -
LTI -
N, P N - : T a0
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ST ’ c“\\ — B [ ' oo,
: i _ to offer suggestionsn for /further improvements 0. the guide. This _
A L administrator was- also encouraged tot offer suggestions.-

IR - - - N .

S ‘- T ‘I’he suggestic/ns of ered were. (a) to rearrange the major areas
“ . o . of the guid; so that Ex FFaT:ilial Involvement" concerning the topic
wrl ;;7;“-- . Mof*work@ would bewpi;ced~n:L the beginning and reordez: “the topics '

. . under this area and (b) to coidense the interview to approximately

e . F L A .

T -~ 3 hours, as interviews in the ield testing had lasted approximateﬁ :
SN _ i . hours. ProBes xmder a11 areas, were reduced -and Stewart s major
3 » areas of Relationship with *ien nd - "Relationship with honen were

» combined and reducedl to become "Rel tionship with Others. The
“;; Vi ‘ revised gouide was wfi‘e:i-dmtested w:Ltn 3 other‘administrative woman on a
..'?' \s ate university. campus. _ "This intervi \4 lasted less than 3 hours.
:} - $inal Gutde - Lo . " s \\\ﬂ L
*‘ R - i 'l'he final interview guid-e contained t\e following major areas, o -
_‘ . o ; l_isted in their ~respective ordert%w Pnrlr_ent }L‘ife Statu " 'D;velop- |
:Q ) :i ‘ msntal HE stofy,"f "Extra-Familial Involvements,\” "Sense of Seif in o ; »
;*-m - ; World " "Family of Procreation," "Family of Origin,' and "Relation- ) L
“ ~ -~ ships with Othei‘s. - Each area contained from 2 to 7 topics and each ..' )
, | v topic had from 1 to 10 probes for eliciting information (See \\ N
Z’jim;:;; g ) Appendix B). ' “ '_ . . , ] j ‘
R N . - Identification of Population i v
._' . ’ :'7 ;‘:5 - SubJect Selection- n T : B " ‘ k T ; ‘T.
. \ B . In May, 1978 a written request: was sent to the state department )

& e of educatign in each state of the United States, reques-ting a 1ist of

_ N - ,‘ ‘vc‘.omenj‘hui&ing—th?fotnces oF president, provost, ,chancellor,_vice "“

. - -




N v\ \~ . i e
o o " 12
T U : . ‘ R - RS
o - .president, vice provost, and/or vice chancellor in four-yesr,

"'” “e - "-*w% From ~the responding states»—a 1ist~ of»~25 women was compiled ana eacbrr_, —

coeducatiohal, ‘state-—suppo'rted institutions of higher education in

that: state. From this survey of states, 34 responded with a list of
4 \ * .
women, 8 resgonded hut did. not provide a, Iist, and 8 did not respond.

b p

-

4woman was mailed a letter requesting verification of the fact that - she

’\“ _:occt;pie'd such a posx.tit)n and inquiring as to 'her lcnowledge of other -
s : ) ) ‘women holding such posit:lons within her?}state. ‘ ’ '_ " o
% & ‘_.L,\. - '-':’ « For thoée states that either“ﬁid not provide .a list of women or.
,\ B o did ‘not respond,weach_ ‘four-year,- - coeducational state-supported
Fabe B T institution w:l.t*ii’:l.”n“that state wascontacted. ' Three-letters were sent L
- - :. to each such insti’tution.‘ one tosthe personneI departm;nt, one to, the \/:‘t"':;i, 5
e "’ .. office of the president, and one to‘ the affirthative action of-ficer.u, oL ~ »
a . The ‘18 women whose names wére acquired" from these institutions vere e ‘A c;:
- . L contacted for verificatio':i and for names of other women holding - . :~ ; ‘
“,, . Ziv e similar positions. T - ~—»«~—~—-~»-—~:-«-----.--
” ) o For institutions that did not respond to the’ request, the -
- Educational birectory, Colleges and Universities (Podolsky & Smith - ) “
:f‘ 1978) was searched for positions listing names that could be iden- d
. o ) tified as feminine. Letters vere then addressed to these par‘ticulat . . {v. "»:};;;
,_,:__._“_.__M M -vpeopley and this search yielded two womeén. Verif:ication letters frmn ﬂ - -\\
- all women produced an additional' five women. . . ; . s
e By October, l978 50 women ‘had been identified as currently F . h . { G
——sex.v.mg—i,n—sen-tor-level‘-admtstmwe—ﬁmions in four-year, o, - V
" | coeducational, state-supported institutions of higher education in the ’
e - s e
S United States. After compiling thits 1ist of women holding such Co
b oo ot e o St e e it o S i gt e o it ipeebai




f:‘, \x B ;9::_ :
B . e ~ \ o
posit’fons, rhe‘\‘"cazette of the Chronicle of Higher EducatiOn was -
monitﬁoﬁ;e; regulatly for li;tings of women securing such positions,= -
: retiring from positions, or changing .institutions.
i %~ o In:‘January, 1979 three women resigned their administrative posi- R
= LT _“ ~tions ~and;“anotheraccep_ted “such a position. To confirm te\rmination R —
- ,, dates, a telephone call‘ was placed to the office of each woman who had

—_ - - .

S ) resigned. A total of 48 women in senior-leVel administrativ pos.i-' -

v

tioms Jwas identified for this study. o , ‘ S e

- - . - a e e .= . .

m ] Of the 48 women identified 5 served as presidents, l as- chancellor, ,
- 3-as provosrs, 30 as vice. presidents, 2 as~assistant provosts: ahd 7 . o

- e as vice, chancellors. These. posxtmns Iepresented 45 dj:ff;rent ~ __q. '

° institutions ‘ii 26 states, with 3 institutions emnloying w0 women - |

) ' each. - TNG” of the schools engaged both women as vice president's, the o \

< - th1rd institution lretairxee a woman as president a:_d another woman as TR
E ‘~—-A——vice-president—.——— e e o ) »

i o Interview Scheduli_rg_ ‘ .o ' o . : A -
! ’*‘ - - B The 48" women holding the positions of pres1dent*, provost, . Z
T ’ . » ) chancellor, vice president, vice prbvost or vice chancellor o°£ " o

: . ) 7

‘ “’k'. T X four—year, coeducational, state-supported institutions of higher edu- Q
: . - cation w:v.thin the United States during the spring academic semester‘ ,, - ;; ;~

* ‘ . ._(January-July) of 1979 were invited by lett:r to participat’e in this i ;

research project (Appendix C).. An“' planation of the purpose of the s \, e

- ‘ " studv was provided in the letter of invitation, and twg_mmen_wmte_ - e ‘
,, . . declining participation in the -study. . ‘The letters of invitation were‘i' RS

followed with telephone calls by the researcher requesting appoint-

&
e ment dates.. —During the telephone conversations two yomen withdrew =
L SRR P |
. - ~ L L) . z‘,‘.»
% ) - { 1.5 T e
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- from par% (tion; _however, interview datés were successfully

L establishe‘d for the rew pai‘rf.c,ipnting in ‘the study. -

-\ e _;Ajh]h:&t\erviews\ were conducted during }w period July, 1979, to

L, : ,November, 979.> I;uring this int:rview period six w.w from the. )

5 5«”‘.):“ s - curreut listed’"posioion but continued to partic:{pate in the smdy.‘j\f;?’; AL

"'»{‘;‘ o, E oo - Data Co 1e_ction~—-—; ) S

j .: >_ . Interview l'i'ocech.tres:‘i ' ; o
I « The interview procedures were designed. for the . rese;réher to L

' conduct the interviews in participants' home offices. The procedures

[ . - _ -

R - Were designed s0 that, with permission from the’ participants, the _)°
- N g intorviews would be tape recorded.‘ The procedures were followed pre-“

. cisely for 39 o£ the 44 participants. Two intervieys were conducted

;" ~in norr-offi,ce (public) settings, and three interviews were conducted -

BT . N by telephone because of illness of the subject, inclement *weather,‘ or
1’;; . ' l 7 schedule conflicts which made a personal visit impossible. Telephone
A interviews and one public setting pa:evented tape recording of the e ;’N '
\ ‘ , ' interv.iews, and the participants responses were registered through o . . g;
b -,,_> note takmg by the reseatcher:.~ Due to JOb tequirements fof the ‘par- _7 , 3
! ; ticipants and the 1engthy time required to cénduct the entire ,': N C A
33:-” . 1nterview, four’ intﬂerviews were not..completed in entirety. Howevewz:,_*'.y;,*é;__é;; jz
s -t - SRR ey b — ST
, ' . all collected responses were. included in the data analysis. . ) g
P . N P T
S e e . ..lthough a structured format wds developed for the interview, the =~ _ gl
PN - } . _________g____ﬂ:__l i
__...—-_,__,__.i___ M provide information_in a spo_z;;neOus menner d h"/' -
i . S k3 T Lo
o - o and to deviate from the original sequence of - items. Subject:s wh‘o.were .
. . - -
;K":"' ‘ 0 verbal often covered several areas of the interview when responding to -
- ' . ] Q | \ ‘ L] ) - ( . ‘; '
. . n . - IR , : T2
! TR 3 . ° B f
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If all probes 1isted for the area were discussed, even - -

‘one question.

>

-‘though out of sequence, the interviewer recorded a check on the guide‘

RN
1N ‘-

: - . - .
. . 5 - . w— = N

e beside this areéa. For areas discussed Sunerficially and out of
PR PV .- . - . - .
N 1\,sequence, written notes _were made by the interviewer_as reminders to_

Zeape e PPy

S e E
N

L L return to these- areas to obtain additional responses.

N R
- - - -, S “'-*- . . [ e

. ’ The structured format was‘followed in obtaining responses from

'

. many subJects, and they were directed through the interview in the

5 2 -

der of the areas listed., All areas of the guide were covered with , ::_.\

- - - -

« 7
- L - .

Vand at~the close of the interview each subject-was asked

. L, s e ¥ s P e B

- T e

0 - L to provide-additional rmation which she wished to\shiie.‘ No sub- - -
e T i“{"\\ . .=
S " ject provided any additional informéEIone\hQEEXEE:lfgﬁii;t& Dccar~ T
oIy T oL ‘ e Toee
S o sionally elaborated on the1r responses informally follow ng\she;ggffr- o
‘ _'.’_ - TN . - . \s‘tf:: B

views;,e.g.,;"ln addition to. traveling after retirement I really have o

"‘f’:.,; hopes of doing fund raising for.a private school. Such_responses?

. were written to be included with each subject's recorded data.- ’ o :

» . % -

'5517_{” e ) ‘Procedural Adjustments,: S . ~ . ] N
LI ) 'l only one*subject was. uncooperative. This subject ethésséd~ W‘hr.
' - - - . v 5 _'

: resentment At being asked to give Q hours of time to an interview.
-~ All other subjects seemed eager. to respond. If interviews were ;l .

N e i e —— it B i d
e v_r»mh»u—n -~ b‘d—'v——ﬂ"v"v“‘ - ....._Jada-”—-— s minm ey e o=~ «,-‘———

A S uu.‘._-

interrupted, each subjett returned eager to begin where she had .1~r;
[

stopped.; Some subjects invited the interviewer to obs%rve the subgect
4 B
1n other settings, Such as a dean s. counc11 meeting or, legislative

- »

. session. “One subject,reQuested'that the taped interview ‘not be

_____ PR B

.

[ e e & e o & e D

utilized~ however, the subject gave permission for the field notes to

»

M ‘ . Py
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Ihe amount of tiﬁe required for the interviews varied due to

differing levels of verballzation of the subjects.

- . e = o =

A

‘uw...-.,.,...,a» I

interview lasted approximately 20 minutes, the longest interview

+
EERT R

:f” During the early interviews two subjects made ¢

RO T o R U

~

The shortest

§ erence to

«tookamorewthan~3~hours'*mzhe—typiealvinterviéw~lasted—a—hourseeas»~—

significant péople not listed in the probes. The researcher perceived

S

"-:

;,people Were added to ensure that this additional data would be

cj)‘\’

‘\ '7

\\\'

collected in future interviews.‘

relationshipi,the,pantici

undergraduate&college years and with the doctoral major professor.

?urthermore, one\queStion that consistently produced no. answer or

" LT

pants had with 'their fathers during the

these comments to be of'significance, and questions concerning these

[, -

&

These two probes dealt with the

«

simply elicited a shrug, nod of the head,‘qr ‘an "I, couldn't say aas

discarded.

men or a group of women?“

-

This question was,

-

Are you more comfortable in a group of

der to remove 1dentifying data and

subJects recalled this question as naving been troublesome.‘

i \Becﬁs expressed concern over answers~they“had given, and the other

~— !_l__,

At the conclusion of the interviews, thre1

Two sub-

subjec desc ibeddit as a sexist quegtion. This question was asked of

~— .
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LT e S SRR »A.' SN T 'ffiis
e *: T . - ’ L ?2??' "? Data Analysis ' i o \rﬁéﬁi
\ i - RS - 'i‘o detemine ;.f a consistent caxeer pattern exi-tad fot the . ‘ :; ? -‘:‘,g’
. subjects in this study, and Eo.determine_if_tbere wefgﬁgge:‘elat\ir a ?;
é%‘ : i, -_ - . factors and extra-age-related factors influencing the careers c¢f the ° .f,i i?ﬁf
.ii ot o subjects, the interview data were analyzed as.follows. (a} written., | ; Ajﬁigeé
’;1 ; ‘}h*j'i ; ;ummaries';ere made of each subiect's recorded interview which, con= ‘W‘v .ff;:;%
?k§31 “tained the subject s biographical data anﬁugesponse to each topic V.' R ;;;
;if', "u\.‘,\ \ covered in e interview, (b) biographical outlines ware ciassified by ‘ti" . Tﬁ
| . tpe settings of'the sub;ects by their ages, (c) topic respoases were ;' ' ﬁ_a%
' - iéassified bx topic, (d) transitions ‘were identified and classified by - wv»~;}-¥%
a t;: ages.of the subjects, and (e) individual data were grecuped | 4"'_4$\%:5:j
7 . according to-similarotopicszfor a collective analysis. . 'Lljfi%’» -
: . Biographical Data ' s . T ‘ ; ; - S ‘ | ' )
N a:“f" : i : i Eor each of the 44 subjects, a biographical outline was ° .
Ji;a: L const;ucted using the fo]lowing categories offered by Lofland (1971)," | ‘:,Li;
S iis . _4 ’ ,.,. ‘ Setting‘--/refers to, the environmental surroundings of the -;‘1 lf: 5::’ .
g;iéf'i ’ _ sub}ect, such as college, elementary classroom, er home. . - R
(5;;; 1-§;<:i | - : Actirﬁties in the Setti~g,—- explains the inVOlvem ,+s of thc ji N: . 'glz
" ' ' subject “in the setting, such as studying history, having\ .:”_ ) f; -
Z.i ‘ j} L children, or atteuding meetings, o .o L N .. M;;;;“

vi_r\Significant People in the Setting - explains others in the

g

setting of the subject who were encouraging or discouraging the

Tas e : R bl

subject. - < e g e .
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O Tdgeés of the subJects~ .
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: . Joric Responses" . . . S . T oee
o ' ’ ) * e 7 .o ' i . . _j) R
L ) , . The written symmary of eacl' subject's interview contained that .
! ° o - ¢ . . o =
o, subjg.,ct -S 'response tb all interview topics: typical day, work; )
. } . v - * ¢ )
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~ .! . M " s:
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R ' . : ;oL . . .
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i N and other relatives,_special man, mentor/rode models, and major “. . ’
tf;:,'- o - . professor. Individual responges related to each interview topic were )
S . ) grouped by topic'~ and ‘the responses were listed by the response of the
.+ s . youngest participant to the oldess. R ) o
> . . A
. ' ) Similar responses to all topics were tabulated by their frequencv
- . R -
e @
s - oﬁf ocaurrence. Any patterns of similarity revealing factors “:\
- . M . < N ‘- . 14 e °
LT influencing the cateers af. the subjects were summarized as extra-age— o
- > - related factors., - . L T ®
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frespondeuts differed for. some questiong because only those s&biccts

whovactuaily responded were'included in the reported figures.
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Aggrkelatcd~tac'ors
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The entire written summary, 6F each subject .8 interview was
l

“ exanined for changes made in the life of that subject that could be

‘\.

1

:identified as a trqnsiticn. Transitional changes uere determined by

N ““"‘-*—-M N

using Levinsoili“fiSJBJMgefiuit~33“3f~a transition, whigh is a period
\

wheo a pcrsou reviews and” evaluates life, and‘ as a result, sets new

) A

goals and comnitments for future living. It is described as a

struggling period in which‘thanges nust “be attempted in both the seIf
e
and the outer‘world. Each subject's'life\uas examined for changes in
* \
careers, changes in familial relationships, and personal changeet

-

-

.

\

Such identifiable changes vere listed by the subjects' ages during the.

\"

changes and by the types of problems marking the change.

-

Transitional periods were determ-aed by comparing the frequency

M 4

.

of similar ages for all subjects at the occurrence«of such changes.

q * b

After grouping . by ages, transitional periods were classified by.the

A Y

’

Vdigferent types of changes.

- 3
- factprsq

Such changes were listed as age-related
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The age range vas 34 _to 635,
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B ;J‘U R ; Figure 1. ﬁuﬁber of subjects by age.
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subject:s !:as t:heir colloge att:endance. during their lat:e t:eens and/ or
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:f"After leaving t:his ﬁ,irst: penod in college , the subject:s
participated“ in t:hree basic life-s;:yle settings which were (a)
e furt;heringr theit; educat:ion,,(b) homemaking, and (c) working. E;even

- g :
subject:s furt:hered thef: education which was life—style one, and 5

i} subject:s select:ed é..homemaking life-style. 1In t:he third cat:egory of
working, 5‘ careeww.’;/ﬁere :[n iu“.gher education, 14 were in elementary/
“ secondary educat:iom, and 9 were in careers other than educat:ion » @8
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-jfigures are presented’beneath each.

.are presented below. ‘They—are.-'

Ihe~c;ree' ﬁaths of'all 3ubjects are presented In Figures 2-6. }~

'ihe_sequence of career’stages within.each subject's-career path is S

;7\__ ..{'

- shown fram age 23 to” the present.‘ Age‘23 ‘was selected for'beginning

. -

the figures because it was. the age at which a11 subjects had completed

their first period in college and selected their initial life~sty1e

‘% setting.A_The subjects in each figure are grouped by their initial

NN B
-~ 3.‘ ,’a - ~ -

Lo o _»,. . liferstyle setting of (a) sfudents, (b) homemakers,,(c) teachers/

‘ administrators.in higher eaucation, (d) teachers/administrators in l

elementary/secondary education, and (e) careers othet thau education.

S

The abscissa in each.figure.begins at age 23 and continues through age

e

65, the age of‘the oldest subJect in this study. The.ordinate in each

[

:*’ -

f'figurewrepresents individual subjects numbered according to the number o

,of subjects in each particular category. Codes for reading the .

]
¥
.

- e - . :, ‘:__ . -" - . ) - «A‘ -
"Studeut“‘_ L 3 . o .

e B 18
.

: As Figure 2 shows, 11 (252 of the 44) subjects in this study

selected a- student 1ife~style by furthering their education on a full-

-

. a o -

;time basis until obtaining the terminal degree.l The ages of these 11(1‘

subjects at the time of the interviews were 4 in their 30's, 4 in

E

-»their.éofs, and 3,in their 50%5. _The age range for receiving the

. terminal degree was 25 to-32. . : _ -

-

1

The.number ofacareer stages for subjects in this category ranged-

>from thtee to Bix.» Listed‘in chtonological order by the ages of the

l - t

7subjects, the career paths of all 11 subjects in the student category

’ M -
(4
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Tt administrator. ;;f ‘;'ﬁ' . ’
':;51 tf\ : '2. student—-higher education administrator—-senior—level N
:s..- : - . -“:‘ ) . : e .x N
LT administratot. SR ,‘_“' - o ) ST

.. &%z., student—-higher education teacher—-nigher education adminis-
trator-aenior-level administrator. \

-:.’2,% } T 4.7 student—-higher education teacher-higher education adminis- .,}f

trator/teacher-—seniorhlevel administrator. ©l ) '_,’ f‘f g
. - - S
o {; ;? ”,§" student—-job other than education-—higher education teacher-— -
‘:' ;;;;'t— higher education administrator/teacher-Pbigher education ’
y1—$pf administrator-senior-lever‘administrator/teacher. )
i“;:;i'ijif?“f.?'i f..-G. student;;nigher edncation teacher-higher education adminis- : ..
iifiv'?;;A;igng;i trator/teacher—-higher education teacher—-hioher‘education T 5
. B administrator-senior-leve1 administrator. - . ) o ‘__ - : jks. 1} ;J;
- : ';7.. student--higner education teacher—-higher education admin- A . ; j
?j;iliz';-» g\ . istrator/teacher--higher ;ducation teacher-—higher education admin- . =
;Fft;a T“ - o ~istrator/teacher—-senior;level administrator/teacher. ‘ ;3
S T 18. student—éhomemaier-higher education teacher—;higher educa- . o . ‘:j
- ‘ tion administrator/teacher-higher education administrator—-gob other ': : i1htl
—f ’ i - than education--senior«level administratot. T ‘ T o ufif
};.5 : i_:',i L »9.v student——homemaker--higher education teacher-highergeduca- ) i o
ii{i»; R tion administrator-senior—level administrator. > ) .
' N U student~-homemaker-hi0her education teacher--higher educa—‘ * f:goﬁf?
s ! : S 4 _ o
.C‘A A » \ ~ tion administrator-senior—IeVel administrator. — : 7:-7 ﬁif
AR _ Aii.- studentarniéher education teacher~-higher education adminis-' L
»fiy . -}f, - JQ“’ trator--senior~1eve1 administrator/teacher. This subject experienced. ‘ .‘c'f"C
:?f; ; {t ":l" ,an,extendéd;illness‘at theibeginning of heg career.\ ' - i
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: and 2, subjects numbered 3 and 11 aud subjects numbered 9 and 10 had

-Vthis category'attended college part-time during her first petiod as a‘

::*

A!l'

_views the ages of the subjects in this category were one in her 40'

iand four in the 50'5.1 j.; T =

;chronological order for all subjects.” R . » K LT : :

homemaker and worked partrtime while a student. B 13‘

) teacher--senior-level administrator.

. sionally part—time while a homémaker. l; . ' G

,;elementary/secondary teacherf~higher education teacherf-higher

B e L
- ‘“*’f‘«vt—v,,t e . AN
i - , -
I i

R As can be aeen from the above descriptione, subjects numbered 1 —f 'n~:f_:‘~

the‘same sequence of careenfstages» Three Subjects nnmbered S 7 __‘ ﬁf:

PN

,.and.ll, taught after becoming senior—level administrators. No Subject :

‘ ‘in the’ student category had experience in. elementary/secondary R i{x

'[,education.j" P - S e 7§m.»‘ A ;
,Bomemaker g:  R 1 o ?,. ‘ 1 ST SR R ;

G

As can be seen in Figure 3, five (112 of the 44) subjects were in f,

the homemaking category.; Two (40%) of the five subJects obtained'the

terminal degree at the ages of 37 and.45. At the.time of the inter—

- .

B . A .
x S . ’9,

.. N - -

The career paths ‘by order of career occurrence are listed in~

~

1. homemaker-elementary/secondary teaeher-—student-higher .

7 .

education teacher’-homemaker--job other than eduCation--higher'educa-

tion administrator-Senior-level administrator. The first subject in’

LI Ve - e Ty

3. homemake;--sanior-level administrator. '

'
r

f' 3. vhomemaker-job other than.education-—higher education "

This third subject worked~occa-'

o

4, homemaker-job other thanteducation-—senior~level adminis—

ttator. ,""“ e - 7_: o
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homemaker-elementary/secondary teacher--student-
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the ter-insl degree whilerteaching in higher education. . .o
’ " in this category who returned to school as students had both~been

.\\identical career psths among the subJects in this cytegory. _The

’ career path in this study vhich exhibited the fewest number of, career

s I :{::»: '“‘_l- d R \_\“_‘ . . s e
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educstion adninistrator-—senior-leveleadminis:rator. The’fifth ‘Q;

subject in this category uorked as a student and studied to complete

a—_—— -

As -can be seen fron the above descriptions, the ‘only two subjects

previously employed in elementary/secondary education. There vere no’’

chsnées -was iound in this category, as 4 subject moved directly from ; .
being ‘a hoﬁemaker to a. senior-devel administrator. " S ‘h Yli;; ‘“tfi
Higher Education - ’__;;,f_‘ S , M:‘ _ X ’ J“ : %;ﬁﬁtii
As Figure 6 sbows, five (11z of the 44) subjects in this study, fﬁs ‘ ‘
' were first emplpyed in higher education. Four (802) of the five sub— ‘ g‘P\
jects obtained the ‘terminal degree between the sges of 28 and 41. At’ -. K ;*
the time of the intervieu::\the ages of the subjects were qpe in the .o %:;F?
40's, three in their 50's, and B in the 60"s. =’ ‘ . - 7._;'; 2“,
) Three subjects in this categor weré'first.employed in higher ‘ . '. .
.~ education as teachers and two as_ admi\istrators. While both adminis~5 . 'ﬁ;\ji
trators experienced four stages in their career paths, the’ second "“,'f ’:'J;téé

) ) - «

scage of each differed. In chtonological ‘order by ages of the j ’»f;
o
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‘ N "+ 2+ higher educacion ad-iniatrator-‘honenaker-—higner education . 7 .
o .. . T —~ . . ” y lee A

adniniatrator—-aenior-level adainiatrator. T A

.

e T N 3. higher education teacher-—atudent-»elenentary/aecondary t—fﬁ i;f;ﬂ
?6 oL teachar-—atudenty-higher educationaadniniatrator/teachetr-higher edu- ‘ :

roe : cation teacher-higher education adniniatrator/teacher--higher educw- ’ e E
L “a . tion aduiniatrator--a.nior-ievel adninist;ator. This aubject ttught - j%?

, . & ¢ higher education uhilu conpleting the tcruinal degree. " '
: o 2

4. higher education teacher—~atudent-—higher education reacher-- . '3\5

S » . A
S~ S .o : R

T B g honenaker-higher education reacher—-higher education adminiotrator/ , s

teacher-higher edtﬁation administrator-—aenior-level admin strator. 4 A ' )

s, higher educotion adninistrator—~student-higher education - . NN

- adniniatrator-~aenior-level administrator.

o,

Eleucntary/Secondary Education * : ‘ o : ” st oA,

As Figure S ehows, 14 (322 of the 44) subjecta vere first ) .

.- ,;‘- ~ :mgloyed(in elenentary/aecondary education. Twelve (86%) of these

v subjccta oﬁtained‘tﬁe terninal'degree between the ages of 27.and 48.
1
The,ages of the 14 aubjecta in the,alementary/secondary category»at A
. ~ A .
" s the tine of the interviews were 3 in their 30's, 4 in their 40'5, e

o

s in their 50°s,° and 2 i their «so'sh .

~

The diffcrent ca:eer stagea of the subdects in rhia category

- ’

ranged from 3-to 10, uith conaiderable variation in the sequence

o3

-

L -of occurrence. Thc career paths for all 14 subjects in this category

are Iiated below in chronological order by agea of the subjecta. 7* ;

. - - -

vk - 1.~ elenentary/aecondary teacher——student-hi@hcr education

' aduiniatrator-higher education teacher-senior-level adninistratorl v

;o St teacher. - , : .
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./a;degree. ) : .
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’TZ;Q‘X;Q,“ elementary/serondary teachdr-«student#~higher‘education RN

_At,‘ ‘\ Taoael RS

administrator-aeniorTIeVel aﬁministrator. This subject worked in y _“f'

J’xﬂfmgwl. elementary/secoudary teacher—-higher education.teacher—»

Mm

'E‘Q}gher educationeadministtatpr--seniot~level administrator. ib ’ff‘

f
rourth subjeet-completed the terminal degree while teaching 1n.{£ er

N . L b P _: A -
L educatipn. w;~e‘; S . “ - A ;“

.3:*;ﬂ;5. elementary/secondary teacher-higher education i l

administratgr~~senior-level administrator. The fift™ subj ct in this

R

5 v —

category attended toilege at the beginuing of her elemen ry/secondary .

employment and agaih while ‘a higher education administr tor.

~‘_6 elementaty/secondary teacher-higher educatio teacher——

ERE S "o

N higher educaqion admiigstrator~-senior-1evel adminisgratot. Subject

> ' /
'~ﬂa5 number slx completed the terminal degree prior to moving to highet .

‘ [ ‘ r

\?. elementary/secondary teacher——homemaker?-student--higher

R R . Loa ‘\» P v l

St T i education teacher*'senior-level administrator/teacher. ' o

- [ E RN - < P %
P \s “

‘ elementaryISecondary teacher--homemak --hifher education

V = P

teacher-cstndent-vhigher education administrat;r-student—-higher edu-
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f» 3\9. elementary/secondﬁig teacher—-student—~higher education
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teacher--higher education administrator/teacher--student--higher,

o T - e e, >

education teacher-highe: education administrator--senior-level .
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S administratoro xﬁ B |

P « %
3

. v
W l \ i.

SN "student-higher education administrator-senior-level administrator. g a

- ,‘,n \_A - 5

"*11., eiementaryﬁsecondary teacher-—@db other than educationr-

higher education teacher--elemeﬁtaryfsecon@ary teacher-—student- S s
A N N \ N ~ Voo ",":
- higher eaucation.teaeher-—coilege student-higher education teacher-- o
e<rr;‘» S SN AN R

- RS 3 = N N - -
e - seniox~1eve1 administrator.» T 'ﬁ\ L \\\<\

ot i iie EI RN AN

t}f>; . IZ. _1ementary/secondarv teacher~-higher education

L N '»,—.t o ~

Y T R

administratov-senior~1e§el administrator. &his subje"t studie while -

.

in elemen)ary/secondary education and completed the terminal degre

kS

/

~4: after becoming an administrator/teacher in higher education.

¥ . M Y

13.. elementanylsecondary teacher—-job otherithan education—-
.’elementary/Secondary teacher-homemaker-e1ementary/secondary
‘ \
adminisriator-—job other than education-higher education
adminisi%ator—-senior-level adminietr?tor. This subjext took college .
L courseJ grior to acceuting a job other than education. While workiné\
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in a 3()b other than education, this subject worked part-time in eie-

‘ - €

N \
menta"y education.ve; : ¥ *
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14. elementaryfsecondary teacher--student-—elementary/eecondary

ra

\ teacheﬂ-homemakerh-elementary/secondary teacher—-elementary/

\
.o

RS secandary administratorr-job other than"education-~hfgher education
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‘rf‘ administrator.‘- f};’a:fﬂJ;ygy v a’ .Aﬁ o .

»if‘ 7‘_31f,f5 A Subjects numbered 13 and 14 yere the only suggects in'this s udyr;gwﬂ-

’:ﬂ‘ - R to serve as administrators in e1ementarylsecondary~education.

. * « 4 ~

. f;{:;= »AIthough the—duration of each stage varied, the fourth and sixth- sub- -

" N .»‘-,M

L jects in\this,eategory experienced an identical sequence of career - z;e”
'-—?3“f~%—7i‘_ stages.. ;hz;.: E ‘ : / T

- T . . B
C . - xa .-

A Jobs Other than Education kR

N

f% \),fi" As ?ignre 6. «hows, nine\(ZIZ of the 44) subjects in “this study

o were first employed in.jobs other than education. Six (67% of the
) 7-@, nine) subjects obtained the‘terminai degree between ‘the ages of 29 and ]
{?e“j 52. The a;es of the subJeets in thie:category at the time..of the |

¢ _

interviews were one in her 30's, four in their 40'5, one in her'SO's,

-~

and three in their 60's.

- «.'

g ’-, - Only two subjecti numbered 1 and 4, experienced "the same
Lk "
A sequence*of careers.r The career paths of all subjects *n the other
. : . P

ffﬂ than education,category are provided in chronological order:

A:, 4 1. job other than education--higher education acministrator—— .

W - _ . ) .

- ©

senior~1eve1 administrator. This first subject took college courses

3_\: after becoming a senior~1evel administrator. . -

B T e e sy e Ba ot st .J-_ Y POy SR Y

b0 2 jdb other than education--stadent--higher edudation admin-

}

istrator—-student--higher education administrator-senior 1eve1

Ll P, R z
S administrator. . .,é
- » s

RS EN S Sy,

! job other than education~~student-~higher education\teacher-w

b »

-m:l

CT higher education administrator/teacher-higher education admin§§~

trqéor—-senior~1evei administrator. +At the beginning of her career,

. - T
wl [ R \ . e R - s . . - . ‘
LS. - - . .- A - -
’ ~ - A - 7 . R ..
e‘\:-: v N N - N
Av L T e
A - te, st .
S Y T R A
S s A b e s o wamawiln v st <

A

o . N, T L e J
R e LN VN B T S T SRV 2 P




Cntegr Stngec W e

e s e
N

1

or

L E ,‘a/m/‘l :

v ome

- ~

: R o
: "2 _ '/m/ SIS - .
0\‘ 2 :., ,/ / /[ \_:«‘ SRS —_— - _‘
v N N “‘"nir- 5 7!//111.1//11!1::111:1 - N

\ . v
00 00 00 00 00-

00 00 - P
’//////I///[/////I////I/I//"'---‘-m-“ -

. AR | 1111 i B ¢ ] - P . ® o . L LT
. 7. > o0 (K] .'///////////I//////ooo////I’//{I////l!l!!l!llllllll!!!!l!—-—-«-—-—- ~ ' e
. rimnk ‘ s e
N 8 ///l////I!!lﬂllHllll!lll!ll!ll!!l!!!ltll!lt!llllllNNllll!!lllll!llnn!l!llll!!l <
e T o - 3 L U
e - $ |oa ooUUULLLYeoC - --w-lH!ll///!l!'l!tl!l!!lllllll!\!l!l!!!!!l!/////lllIH'!UI!! ‘ : Do s
Agé'23262526212829303!3233363536373839406162634106566\6748109505152535405556575859606162636665 ’
7 * Legend: . o represents other jobs than education - represents édatnistration oo " ST
v ) / represents education (time spent acqu!rlng) x represents elementsry/secondary “teaching b o v
.o ! repreaents uachlng»lu higher education U represents Homemaking i
- ) B ‘ tepruenu cospletion of terminal _degree « represents current adsinistrative position « "
o : ’ Figure 6. Career ‘stage_- of nine sdministrative subjects-—-job uther category, h
- [ 3 i - © F
:’V : T~ . i ¥ i ' { s ( o
; P . X ) R - w' IR
U L . ! . . <a‘\:: _i '.1
: wl: \l‘lC4 44 f ~ v : 4 J‘ s '}’ s ’A:":
WM - ﬁwrmw,”w,;,m R . S S : T ST — T T e T s
Rl M P I e bt R T ey a T b e o T W e A ’"':f"—“‘z'r-mm-é;alm&>w,2\—_f B ere e s o g




BN

‘: ‘,4"'“ ’ \f\\ R ’ ‘ ’ ) . ’M ,‘;3 %":1_~
; job other than\educationr*elementary/secondary teacher-— oo

—5*3~* . } eddinistrator. This fifth subje t.studied partrtime while employed

- -

senxor-level administretor. Although she did not quit .work

o completely, this subiect reduced her work load twic

»

time for homemaking
3‘—8. job other than education—-student--higher edu_ tion ceacher-'

higher education adm1nistrator--senior—leve1 administrator. During

»—’ - 3

9vu GuhetAeuaa~edoc‘“icn, tnés sabject was. 3 part—time student.
9; job otber tbanvedoeationr~homemaker--job other than

Ln e e A,
.t il R -

A,

cation administrator-«senior-level administrator. At the beginni
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f:ff y.,fjob other than education.

B 3:..zf; - Thexfirst»suhject in the other than education category was the
»: 75 ~f only subject in thia study to,teturn‘to school as a student after

A

nﬁbecouins a aenior-levei administrator. Ihis subject completed a ' ' i”ﬂ

_ Master of Business~Aduinistration degree. The sixth subject in this "n&f(ﬁj

R " category was/the only suhject in this study to obtain a. senior—level

sub,ects in this study prior to becoming,Senior~1eve1 administrators. a

While 39 (89ziof the 44 subjects) had been higher education ' *f:il :

B

i . et R

:i3;1j : ;"i administrators, 5 subjects had-no previous administrative . . e

> o 3 (’: ) ~ ‘-a,', e ﬁ - - N “f :—\7 . “: ‘:{;.
e experience in,higher education.’ of the b subjects, 29 (662) had. : G

&y,

" taught in higher education, and 34 (77% of the 44 subjects) had been

S . . fulI-time students or had made acquiring education their primary

- SO ;
"~ e

VOcation.— Of ‘the- 44 subjects, 18 (412) had been previously empioyed

in elementaty/secondary education, and 417% had heen enployed in jobs

. \\

other than education. /Of the 44 subJects, 16 (36%) had taken career -

breaks for homemaking. .gi'~. L . Y

e Tte~£ivc ""b5e~*ee;.eth.s _study uh. did not have,nrior experience .
“in higher education administration were three in the homemaker cate—

N

gory and two in the elementary/secondary education category. No sub-

a

ject in the student category ‘had ever been employed in elementary/

secondary education, and no subject in the higher education’ category
1

was ever employed inta,job other than education.
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"Ttgﬂ? \Tbe shortest period of time..or fullhtine involbement as a

* I

N .
‘,; student byvxny subject wns‘z years. The shortest period any subject IR
'y / ‘h - . :

spent in all othet stages was 1 year. The longest 1ength of time . s

/ ¥ "

forka subject in each different career was (2) higher education
b =0

administration, 36 yea:s, (b) higher educstion teaching, 25 years; ' W e

. .
. RO H ‘ l ‘e . L
y / i - ’ } W s i . [

(c) stndent ll ycars; (d) elementary/secondary education, 20, years; \u_,:<_3;~

(e) jobs other than cducatia%, 18-years, and (6) homemaking, 23 years. ;} S

EN R S - _\V\

SRST ”urrent Administrntive Positions N e : : ’..~4*\ ST

e ” . "

5

Ihe 44 participants‘in this study maintained positions in eight. - s Ry

different atess of administration. Titles varied according to insti- T

tutiona1~sttucture, esg., vice chancéllor for academic affairs, - SIS

) academic provost, vice president for academic affairs. For discussion ,
througﬁout this study the single title of president will be used when

discussing the top executive offfcer of an institution, and vice :

Jvet - . i -

president will be used for all senior officers reporting to this top .

officer." : lf‘ f'f"‘“‘l S ”

e As is revealed in Table 2, most of the 44 subjects in this study ‘ :
- 3l - ' Q

'Wserved*in two afeas’ academics and student affairs. Iventy (452) N ST

~

- vere. employed as vice presidents fot academic affairs and 12 (27%) ;eif
NI . sir’?"»,l/

served as vice presidents for student af fairs. Subjects of all ages

. . 4
i ,

4-.

( were employedmin:botheo,,th e ar eAS. Five,subjectsyserved as

©

prestuents. All nresidents were in\\keir 40's or 50's. .

\/A : L4

Administrative affairs employed 2 subjects whose ages were in the ' ) //’f

SO's‘ The remaining areas of fiscal affairs, institutional research,

-
. *

and public relations employed 1 subject each, whose ages were in the

K

30'3, 60'3, and 50’s respectively.— .

1
~
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) ~ ’ - . Table-2-.. - R . ""(‘ o it
; ‘ T , dd-iniotretine Titles of Women by Age ' \ g °;d
‘ - - - - - . A i
o : Age LN
. - . et | -' 1 . : ‘J‘-‘/X:/ﬁ)»sf .
Cmele UL LT U308, 40449 * 50-59 60-68 Total . 1 N ab
President A .S R
! Vice President for Academic Affairs 3 “7 6. 4 20 ° O:W‘
Vice Pr ‘s‘ '"vzt for Administrative a . ’ ; ’ f .
. e
'Affairs M' - ";; ©o1 1 z ) of 'Ofv"
Vice President Eor DeveloPment i | .2 2" * !
| . Vice President for Fiscal Affairs L . - 1 ! é
. . +
Vice Pregident for Institutional ) . Ps
o Research ) 5 N . : ‘ 1 1“ ' ‘g
Vice President for Public Relations ~ 1’ a f c' ‘
T~“Vi1ce _Presid‘ent forStudent Affairs 3 3 5 1 12 ]
' ., ’ i
As is s'hown'inr'rabl‘e :3, those .subjecte: wlioserved as .presidents‘ h
beg&énkthtii -fffee" iwiee life-style categories:. student, higher - . ’
ed’ucation, end elementary/ secondary edocation. At the :imeg ;: ;;i:w ; n%mé;ﬂfi
study, no subject i,n the homemaker category or job other than edu;:a- :
. tion category had become a president.' while vi. e presidents for R o,
N academic affairs vere from all 1ife-sty1e categories, eight (40% of : ) (3
the 20). subjecta begen in the atudent category, “and five (25% of the . nﬁ
. \ C G S i v T ) B '?':;;;
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< i ‘;='{ o \20) besin in the elelent;riiieeondnryiedncation category.  Both vice
N 'l. 7 ;,precident: for ldninistrative affairt cane from the job other than '

o _7 educntion category, and both vice presidentt for.developnent came from ;'H;d
ifﬁf’f | - - the ho-e-aker category.. Six (SOX of the 12) subjects who served as . ‘; .

O vice preuidents for ltudent affqirs begnn in the eleuentary/second;ry

QQf}> ’i'ﬁ' “ :-neducation categoty, and three (25!) begnn in the job other than edpca-'

Y .. =‘ . ) O O ¥1 Y :

N PO tion category. The rolcining vice presidhnts for student effeirs uere 8
e . R e .

:s-f fron the’ho-enaker -and higber education categories. The vice presi-

dent for fiscal affairs began in the stndent category, the vice presi-

1]

"". " : ‘ dent fdi institutional affairs, i. the elementary/seeondary category,

o and the ‘vice: president for public relations, in the homemaker

IO G categorv.\ S ) ~ "

N

F et ' L N \ ) ) i y 4
S - As s s&own in Table 4, all subjects in. this study had aecure:’////////ﬂ . :{
i £ '.- T #

: - their present positions since 1972. " Most (732) of the subjecge,ha S

S :*:'~~,www-««*~~w- e 2 et . o

i
|
I
|

i

j

$

|

J

» maintained their present positions 5 years or less. of the 44 sub- f
SRS

jects, 21 (472) had attained their office since 1977. One subject K ;i

|

* f Co attained the senior-level administrative poeition during‘the spring

. . S 3 . “ > &
=7 semester of 1979, e v - . b - e

A T . N . ' !
. . > The ages of the subjects at the time they accepted their cerrent A

’:1 e positions ranged frou 32 to 61, The mean age vas 46. . j
- |
-Last'Position Prior to, Senior Administrative

Ladowil, 5 e T N e /

As Table 5 shows, téere was no one predominant position held by

r -

X , "
the subjects innediately prier to assun?ng theépresent senior-level _ : ‘%

. T
posiéiom, however, three (601) of the five presidents hnd inmediately . e
3 B served xegzice p@esident:. One president had served as an acting . ’ 'H

:%;;1{‘_ _r ‘L; "president,‘cnd,the,otbe: hcd,been enployed in a state department of" _

b P - .
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- senior-ljvel administrative positibns,glo (422) were exempt from a

a‘ study had neger had-a.need to organiZe a resume.

;1

education._ Nine ( {z) of the 39 vice presidents had served as vice

a

':resigent, or acting, assis ant oX associate

- aining 30 (71%) vioe pres {dents held positions

th titles of dean,oas’”ciate dean, department chairman, di:ectpr,

N ™ . -
other than education. ) 4‘
o y

) o : RS
Presidents of the emplqyihg institutions nad asked 24 (62% of thejﬂ

39) vice:presidents in this stud to tak their seniot-level adminiS*

B trative positions.u Subjects from all age groups attained their pres~

ent'positions‘through such requests.A Four subjects were nominated for
their present positions./ Fbur subjects were asked by a search commitr'du

]
- ‘ b

the different age groups obtained their Jobs by answering
*\ \
advertisements, as is indicated in Table 6. R X

0 the‘24 subjects who were asked by a' president to accept their

'.;,»

Vo

Y

~formal search process., TWo of these subjects accépted their

f - oy »‘

positions, without a search under other p031tion\titles that ‘were'

L oy ~

later upgraded to a vice presidential level. ThrJe subjects in this
\ N .

- -

..

Two institutions/conducted official seagches at the insistence of

' che 2 subjects being emoloyed in the institu ions. Both subjects

TWO other subjects

.o
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their senisr-level administrak§ve positions at institutions where

> " >

they were presently employed. \revious employment ranged from 1 to

Educakional Attainment =~ ¢ .

. . , . -
[N y . \ . . - H Ve .t
£ R - . . .
* - .

diversity of educational backgrounds. All levels of edubational

'degrees wer. obtained by the 'subjects; however, qll sub jects did =

~ - - s y - N .
. !
1 CEELEERGER . -] T A \ [N ’ 5;
I - ~eoeY re- - -\, .
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‘specializationrin highet educat on administration, 3 obtained a = L

#

.«‘: 4doctor of philosophy in history,\knd 3 a doctor of philosophy in

\U

] inistrative positions with bac- : S

7

o ’this study, attained senior-level
‘: .* $ . .
‘mcalaureate degrees. oIhe master's degree, represented by all ages, wase

. ;

T ;the highest degree for 6 suhiects. Seven\:ubjects had attained the )

_— doctor of education, Powever,\no subject in the age group of the 30’
o had done SO« One subjectapossessed a doct:>\of medicine degree. ';}.'>,Aﬂ’j'7"

~ e . . \

Twenty-seVen subJects, of all dges, had acqui}ed doctor of _philosophy

o F w0 o b ' NG
S degrees. o e : | : S i

~

A

L of the 44 snbjects, 35.(82%) received the terTinal degree. As .' jil ;ﬁ

Figure 8 shows, the age range for receiving this degree was 25 to 50\ o '?‘3'i%§

.-ff‘~with an average age of - 3%.5° yéars. ;'7 a '7 \\‘ ‘ T ~3'l'i§-12'%

?;?%; . l B . As Table 9 reveals, the three suhjects with oniykhaccalaureatei . ‘.\\i,,;.ff
';u " » ‘degrees provided 1eadership in the areas4ofvadministrative affairs, ;_ j_‘: :}3
}j:_z‘ _. . ,fdeve;onment, and public'relations. The_subjects holding ohiy master's ;d
-a N - . N o
ﬁf;- .‘ » ‘degrees served in the,areas offadministrative-affairs and institu- - ‘;;m;%
?5;-: _‘tional research and made up . 1/3 of the student affairs areal »The ihww,f*h ;i;;

remaining vice presidents for student affairs posSessed either the
<§". .EdD or the PhD and the vice presidents for deve10pment -and fiscal

- - - affairs both held PhD degrees. All academic vice presidents held ths S 1;'gf

T L, .
- - A

s doctoral deg\ee, with one being a medical doctor. Four of the presi- \‘_
o denrs possessed the PhD, and che other possessed an EdD. '\\;c ;lvgf

| 58;,: '
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The research question to be considered under this cate goryiis

T T P “ o AP e -

Are there age-related factors which have influenced the careers of

HE

’?~' women in senior-level administrative posztions in fbur—yea s

AN EEYIEN RS

~

8 .

K- o, e 7

There were no

”questions on the interview guide designed\ cpecifi- t

.u - % ¥

~1*

cally to address transitional periodS‘ rather, such periods

,"

¢ 7.

> ’

K I

. by the subgects. The changes examined were career chanoes, ch nges in ’

familial relationships, and personal changes. Any change whic was
it.v - s

reported as requiring an evaluation of one's life, occurring during a o

period of emotional discomfort and resulting in the setting of ew ' " 1 TR

- <

goals and commitments for future living was considered a transitional
change. ‘To be a transitional change there ‘had to be a clear reco ni-

,f7“ s ) . . tion of one's life being different following a transition than wh it

Is

) began. For every career change reported during the interyiews, ea h

R ‘ _ subgect was asked the reasons for making such a change. Any repor ed

. /-
relationship chdnge or change 1n self was likewise examined.

i - v

Transitions were listed for each subject by the age of the subject
- its occurrence. ' B

¥ N . ) - ‘ -
ScE - »

_‘L(,_ i . Transitional periods were oetermined by comparing the frequency e
) of similar ages at the occurrence of. such changes. After grouping !
»»—~m:-_~.iby;ages.ltransitional geriods Were classified by the different types v

o T T a"'“ T e **"'W;‘v )wi-«-

TI of changes reported. ' ‘ .
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L As Iable 10 showa, all subjects reported more than one

N :' N ot ',

transition. Tho transiuional periods were reported by 8 (18% of the

>

N .
e'x’

) rubjee:s, three transitional periods wete reported by 16 -(36% of

;;\ et 44)' Four such periods were reported by 14 (322 of the 44)

o 5

subjécts, and - five,transitional periods were reported by 6 (142 of the

aa) subjects. S e )

P

St ST Tablel0 - -

Nonner-of:fransifions by Numoer of Subjects ‘ .fzi:“

o . ’ N
oL ' .~ - . - &

‘.ﬁumber“ T . wn . Number Percen£~‘
Cef L, - . of - L of
T , o ( a . . ) }
Transitions -~ . = - Subjects - ) Subjects

' v B S8 18 SRR
oL T < . e
R U - 32

! G ' % - RS B

;
!
I

nwies woN
- * . v{
ot
(o]

‘Aiaﬁr_inkee."rfén‘si.cidn's,‘ 1 o S
, irénsirtonéi periods dere;age—linked to the change of each 3 ;*
decade; 17-23 27-33 37-43, 46~53, and 57-60. The first tran- i§%¥‘
sitional period typically begdn at age 17, with a range of 15 to 18. ' "-‘;;j
‘It ended between 21 and 24, most often at age 23. . ) E

The second transitional period :ypically began at age 27, with a it

[range of 26 to 30. It ended between 31 and 34 most often at 33.

» o “@ . R e
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The third transitioiil period fypicaIIy ﬁagah at aﬁe 37, with a ;;:I{f

. range of 36 to 42. It ended between 38 and 44, most often at 43. ' ?iif;m?;

3, \ . o« -3

The fourrh transitiona1~period—typically‘hegan at age 46, with a.l -

N .-; - s

#range of 46 to 52. lt ended betweenASO andv54; most often at 53. R “¥n§ T

The fifth transitiona period typically began at age 57, with a . ﬂbn'e":

" range of 56~t3 52. t ended between 59 and 61, most often at 60. l;—
S > N i

-

The lonéest duration reported for being in transition was 8 years -

and the shortest, 1 year. The average for the total numbetr of years$r ';x{:rafm A
B t . Al Ty .
in transitions by all 44 subjects vas 3. 4 years per transition. -

[y

While a transition could not be identified for all subjects at

.-
PO SR

;

..each decadei most subjects experienced from 5 to 41 yeaxs between #\\\;; e

transitionsa These .years were described as a time of working to .. ;:'

N
¢ .,
MY

-achieve the ne wly set goals. - ' N S

'Unconfirmed Transitions

- e . . i
Ihe beginning of this investigatﬁon {high school graduation) was f
marked as a transitional period (17-23) for all the Subjects. Of ther‘r'°““ffj**

.

44 subjects An this study, 39 (89%) mentioned a series of changes at
the second transitional period (27-33). One subject_for whom a tran~
“sitton’ could not be established was a homemaker. Her resume indicatedu

iher finst cpmmunity involvement to be at the age of 27' however, the
subject reported ‘this involvement to be for her children s benefit,
which may have been a continuation of her original homemaking goal.»' :

A second homemaker subject was divorced by her hustand during

o .

this period and was forced tb seek employment. This subjeet reported

the. care of her children still to be her goal at this—period, stating

1 -’:\ f ,‘. . N .
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. she’ had ol intentibn/or desire ever to work. The day ‘after her~
”‘\

%ﬂ; k . ,_children told of being teast i by schoolmates, the subject quit her\

"

& Lo first job and inaediately ‘moved.. 'l'he subject insisted, “I was still\

detetmined~to»put my honelife first.” While ‘this Fubject encouhtered“

?gf( Sl :f,‘ emotional discoufort and sevesal changes during this period a new

S meal could not readily be' identified. '

@;%;7‘ , ' . A third subject completed her degree ‘and went to work during
- N - . \ IS %
- a ‘ this periqd, but this had been her goal when she began college at 18t

An extended illness had forced her £o delay conpletion until this age.
The’ fourth subject moved from higher education‘teaching to admin-

istration, but this change had been the subject's goal since she was

Lo ©T 24, The. fifth subject made a career change but credited her superiors'

¢ L with the decision to do 803 therefore, it could not be determined if

.

SN . this move repreaented a'new goal. L o

°Q%,. ‘ _ of the 40 subjects who were 37 years of age and older, 31 (782)
-

reported F transition around the age_ of 40 (37-463), but for 9 subjects

oa transition could not be identified at this time. Four subjects made

»‘.; oL ) , A
%f,A . no- verbal.report of any ’ changes. during this period, and their resumes

o '(' - .did not indicate changes. A fifth subject did not report any changes

o

at tbis time, but phe resume of this §§bject indicated a series of -

SR lgrant and fellowship involvements between ages 38 and 44. & sixth ST

) subject reported beihg sent by her superiors to obtain the*terninal 1 .-

©

,degree. While the subject,called this change one that she was .

P needing, she did nﬁt have a goal “for~ use of the degree. The subject -

JERSTSU—_— 3 5

Coo su:?ected that she would be moved into administrative wotk, but she o

a1

M

not have any assurance of a job change. A seventh subject quit a o
R - N »-* ' . s - -.—~.H;-,“_f‘
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e A

jgh a governnent progran, but her reason - .
i

de for ‘her children who were still her

a-

i /
{

subject 1eft homenaking to teach at the

3

d have begun teaching 5 years earlier.

onsidered a new goal/ for. this subject.

Fransition could not readily be confirmed
1

oL ! ]
< R moved into an administrative positio? at age 9. This subject

3

;‘ fﬁ‘ A reported_ahe had nevet set hej goal on,administration bug,had been

o e gradually assigned such respo sibilities. The subject admitted no't

! )
5, . - even recognizing what she was pearning at the time. '

" A 5 .

\ H s » . ! ]

. SR o Near the change of the neft decade (46-53) 27 (93%) of the 29,
i o ,14 . ’ 7subjects aged.46 and older rep?rted a t ansition. ‘While one subject

. »
A ] made ne mention of any change during this period her resume did show .

> v tha:\she spent a semester teaching abroad. Another subject whq -
'reported no changes mapped out~her—longmrangewcareer_path, inclb\ ng a

_predicted change in three years. This - subject appeared to be

. struggling with future career options, fs though she were beginning a
o transition, but.as yet no, external chan;es could be identified
At the next decade change (57-61), 9 (90%) of the 10 subjects

e

\ :
aged 57. and older reported a transitional change. The subjzct who did

a
not report any change dur%gg this perio?\related having several things

|
LT she wpnted to accomplish <n her present job, but the subject did have N .

: ‘_4ﬁ_ruture planf'for returning to the classrnom. . ,

[~
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Ag Figure 9. shm, all eubjecte experieneed a trenc:ltion beeweep -

the ages of 17 end 23,

.' -
. |
3
- }_
: W
& i
a ;
. L

o

I
Of. these eubjecte '89% reported a second tran-

4

<

.sitional period between ‘the ages of ‘27 and 33. 'me 37-43 tnnsiti?nal

! &

period‘was :eportﬁd by the neuest percentage (781) of subjects..; /The

) two’ remaining transitional periods were reported by €3% and 902, ' ¢ .
respectively. S S . N . ) " . / , l et
. . = . v, . -v -
i 4 . 4 ‘A‘ 2 | / C- L
100 _100% - b S
e . : i 93% -] . F
90 . 89% v Yy !t . - 90%
N 80 - | =~ . .78 ? g
. L‘ LY 8 . . K
. ~ b . 4
- \ 70 . { .
LT \\r . . . R o1 .
AN 80 : o IR N . ‘
o, "N T 50, | i -
T /\ : e A -
D \\ “ S L . 1. -
g\ & - \ - 30 | ) - . ,
P S . , . “g I NE t
o200 I . p
\. 10 - . : '
. v/ . - : 17-23 27-33 37-43 *46-53 57-61 7 ¢~
e . : . .
S L e R : . )
L. sf S N . . Transitional Periods .
' ff N - - - N ) N i« N - - .
o : Figure 9. Percentage of l‘subjects by transitional period.
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— . T:ans‘itional Factors 2 3
. ) Although presenting problems in ways which reouired different
- - kinés of changes,’ the same faccorg.\ were_ prevale_nt at each transition:
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& A (n) Bvalutinz Cnreerr, (b) Scttlius. (e) Evaluting lhrriages, L

o - ‘ (d) uothetinz, (e) Evsluatins Relat;lonlhipt Hi:h Plren“a and (f). :
;‘ ; » : " Evalunring Onc'imm Values. It was sonetim difficult for the ° “
? - . : c L su,b:'jeci\:f to identify each problem separately: a; prpblcns were’ often‘ ”
| A '." .- B clote.l‘y\l:ehted. s t | ' ) ::- t o - ,,""_' '

T . 'f - . ﬂhen di:c‘s{ing prior transitional periods, the eupjects often A"'
f - S e ’ adnitted htving ué« decisions during these periods without e S e
o T 1y after ,
L ,°°"°m“' nmderstanding of such decisions. Only aftgr re‘exanining the
if - Q;‘ . ., h saﬁe.\fattorn at _a Iater period could some subjects recognize all that = : :
"d \ i was invoived in “their decisions. It ‘vas not ‘uncom:non to hea‘r a sub- “ ‘ ¢
u S ‘ject say; ! 'T don t-think'T realized’ it then % s %1, or, "1 refused to i "
' A 'ﬂ admit!: ;on & conscious level that the choices I was nakihgs. o e :" :l_'he : ,: . ’1;0*.\:;
T_ * ‘ external ehapges marking zach tran itional period will be’ discussed in o ’: n-‘_:'f
§ . , expository form with the aid of taples and figures- . ‘ ‘\ . .. A °; :
}l‘,) s Evaluating Care:r'sf; ‘ - \.' ‘ . Tt . : “," t'
‘L .. . s ‘AL subjects‘reported incidents relating to career« evaluations. ' 4{ q ’%
}' T e E t These e;ralnations are desc!‘ibed below at the vartous tran;i:ional - gi_“_‘i. ‘~
E ’ / Periods- ,,""‘ - ,é f. . o ; I* S *
;; “ . . .,‘ . 17-23 'rransition: *Deciding on and/or PurSU ng an academic degre= | .7
‘?&, - ‘ < lin orcier to prePare\ for 4 career was a facto/ of, 'concern durins this I =A =
T transitional parfod for 36 (82% of the 44) subjects~ Two, subjects oA
{ “ i .f\' ) _, left high school with the pressure of knowing their futurcv careerf ’// | 9
‘ N depended on- obtaining a college scholarship. Both had been told by - ) .“ :"%"’:‘
}?v.i”%**w B '" f‘“their fathers that obt;iining a-scholarshi;v was’ a necessity. Tﬁe o A
T -« . . subjects had been informed thae any'a\;ai{able funds vould be urilized Q
{} . ‘__ By fot g-he edunation of sons, sinc/e the éons would "ultimately support .‘ ’ H*
A s et V,”_ A \_;,;{f ", et SR )
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bright theyxthought the subjects to be, each subject faced further

Lsy
R o .

‘ ué onflict upon winning a scholarship. One father tried to prevent thr

- - ; yr \ ré f
N < N
. .4.. -..%&n

¢\~, R \\
&ubject s college,attendance wh  ch_would require her moving to another

N

?he fatherrof the other subject expressad strongly his desire

life-style-to be one of“marriage\ahd children rather than ‘~\‘f;"

» I - .

T A education. ,g;;}"ff. B : i o : S
PR .\ . . -~ oo ) =)
Gf the subjects studied 21 changed academic ma jors several times,

n ';l/; with two or*three trials being ‘the pattern. The loss of credit hours ) 1<;;.;'

W
& "7'1

'i- “”withAeach change:was described as-a probl \\\ One subject did nmot -~

. ? \'».-—-1” - \
" . LT . . '

declare an.academic major until her senior year. She‘declared, "This

o )
PN
,;....... R

was a periad of rea1 tension in my life until I finally Settled in,"

PR ) e I

Four subjects attended institutions that offered only'teaching

L T e e R AF e T s = e sz

T

Cor ‘y_udegree5° two related struggliég over lack of funds fof attending
_<§' schools where they cpuld prepare for more hiOhly desited careers. Y

eSS &

Both completed their Btudies because they recognized teachlng as being

o - N

L . v )
) more attractive than other~jobs that were obtainable without a degree.

|
“‘"Enbtber~subjectﬂcal1ed~ his a~crisis~period bee-ause-lshe»was—-Ecvrr.:'e:d”-————“——*——’*’T

-.V.-.....M_....

financially to discontinue her.studies before obtaining a degree. ) S

e One subJect—expressed frustration and anger over not being ’ _ R

P ‘ Ba
. ; . M

. ‘TaIlowed“to pursue a‘d’greé‘in veterinary medicine. This subject and———u~é»—-“-~
r _ ) : i .

_her father %pent several months visiting every 1nstitution offering

e

Lo ~this course of study only to be rejected because of her sex. This - e
, s Ce L ,-f : ‘td-'v,,— ,;,‘3~ . . L ! . * e
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:gcause

: \
transitionai peric

o i

. e b

bg“_ﬂchaiJ_‘

After obtainj

first jobs which unsatisfying and Fher fore, prolonged their

:

-

S {4
education inforder to .

\.\‘
4
1
i

27-33 Transitioﬂ.

SER R

in their lives ducing this~period,

N who were single~at“this “time went
:

. the'beriodyn

nated from an evaLuation of careers

’ : .
H 47 s

-

gursue alternat Ve careers.

.- -8

Of ‘the-39 su jects who-reported maki g changes

-

All 12 subjects (60% of the 20)

* - e

<

3 (3OA of the 27)

i «

,ly

‘

change because a

-

rough this process.

T 711e 27 of
A \ .
Athepreported,subgects ent ered this period married or married during

desire for an admi istrative job alth ugh she did

not/have a pre-
She 1so had to acqugledge_tha.
‘_*"—T'

(SIZ) stated such charges origi-"

education cnd to d%rorce her husband.

in-schools- ~7f S nan sEESE

, SR e e .4“.._~e e 2
}l ! /f(,\; =4
subject recalled the year she|was 27 as, a period? LT
, - H " T

N

ile in her present mar age.

anced

N o

She \remarried afte% “enrolling .
: SRR

|
Experiencing ‘onflﬁct as'a member of '

options bith her two

& ’ i

‘ons of moving

nd eventually




accepted her first administrative position. It was during this period

that she made the decision to eventually become a vice president in
“a 41. \ i

\ -~

The only subject in this study‘with a long—range career plan
. .- i -' PN
. - worked 2 years in a private institution and then moved to a public
institation; Sugh'moves were reported‘to have been part of this

- : e,y .
e - M R coe : - .
’ ~. . e ™ - F - e ‘ K

£

11

subject's relocations were said also to have been! productive for her

NP SES < i E

o ﬂx husband’s career-advancement' however, the subjecﬁ did state that any

(future moves for her own advancement would probably require separate

-~ . - N ,
- . P N %

&

(5451’
.

&
1

BEe \ households.
\ A fourth married subject divorced her husband and moved, stating,,

P l"1 had decided what 1 wanted to do w:Lth my 1ife.” A fifth married
- s
: subject, admitting that she needed a career, began doctoral work but
I T . f
encountered.conflict from faculty who thoughb she should postpone her

3
T

N

Jj{i;“;'u" L studies untIl ﬁe was older. The subject also faced discouragement

|
i higher education. "." , o T o L \‘—‘ff
: ‘ .

. subjectfs career goal of becoming‘a senior-level administrator. This AT s

- X -

R forsobtaining her advanced degree from peers in elementary education.

- L s

L0 ) Although having children at this period a sixth married subject

K placed her career as a top priority by bringing her small baby to her
S
g, e classes. The subject continued this arrangement until she

:-fvhag é second child and obtained a babysitter. The subject, continued

.V.ﬁ

the gree by'scheduling her classes around the availability of the

S 4. :“:'- &5 - ) ‘ i . » .
- ::} - :' . ““ b itter-o - ) [ . , . 1 . S "

R y ] 5
S *‘_;3 i .Qn A seventh subject who~bad been a homem%ker sought full—time

. i L ‘i“’* = P . s )
« C s T employment. The subject reported her goal to be "to save the world by
%@;:. g '"f o working with youth. ~ The eighth married subject, whose transitional
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change placed emphasis primarily upon a career coupleted the terminal
e - o b \
L degree, divorced her husband and left her business\emplovment to be

“ enployed a8 a teacher in higher edﬂcation..r _

5«3{;‘g ) _"_";’ - Of the 12 subjects who were single during thig valuation, 4

-returned -to college, 3 moved from jobs other than education éo

'higher education, 1 left higher education, 1 resig?ed an administra—

.

\ ntive position to, teach and 3 changed educational insritutions. One C

L v aq 7

5single subject who;advanced.to a chairman position during this period" .

- fresigned arter Zixearsvto:accept a fellowship. ‘Ihis>fellowship
rEquired»that éhé';giéégce and leave'higher-education for slightly
é:: v ; _vover a year. This:subject statedibeing‘dissatisfied with her educa-
;f‘f' » ~ T 'ion department-and‘with her inability to“ﬁahe needed changes. Thei
5*?; - ) KsubJect reported leaving in order to learn how to motivate her 1nsti-

sEL ) tution towlearn more about a particular top1c.

. - -

_A_former departmental'chairman reported wrestling with her .

«%fo: present (then) responsibifities and'her desire~to writeva book.

Ultimately this subject returned to full-time teaching, stating, "I-

T
LMt

Lot - was 30 when I realized I had not written a book. I knew it was time
S " " for me to do so.” o O S .

X7 S . ] - ) ‘ . —:’ '3 T ," . :
‘ A subject was asked at the age of 29 to accept a college

presidency. . It tdok several months for her to answer this request.

“ -, '“Deciding X didn't want to;be a college president was a yvery freeing ..
< ~4 : . .,
NN experience. I no longer had to worry about which way was up,” the -
%}; ~ ) subject related. The subject did however, spend several months

7 following this decision trying to decide what she wanted out of life.
» ‘The subject then made two . career moves during this period. o ¢

-
-




by

Two subjects, who accepted their seniot-level administrative
positions during this period recalled these career decision as a time

of great distress in their lives. Both subjects had been searching

¥,

fot career changes, so neither doubted wanting the positions, however, N

both were hesitant about'the required relocations to accept the

-

positions;' ?he;time‘before and after the moves were described in‘

negative terms. One subject stated she moved onli because her mentor

told heg, Either go get this kind of experience “or quit complaining

- "N

because you‘cannot'advance on this campus. '

5 - L K »

The remaining subjects reported being in a rut, needing the

learning experience, and_having stayed as long as could be tolerated ’

as their reasons for making changes. As one subJect reported

feeling a pressure to be getting‘on with my life whatever it was to

-~ .

‘be."” Another subject admitted “I can take something about 4 or 5-

I was; 1:

.
N
‘
e

years without being bored and I thQIaﬁe¢it_th‘6—{K;11—bug—fheu*1

have to get out.~ . ‘: " T o . : -

37-43 Transition. Of he 31 _subjects who experienced a ‘tran-

sition at’ this phase, 27 (87%) reported struggling with a desire

-

_for a career*change.

ot_the 18 subJects who were married when ,

. entering this period of transition, 17 (94%) concentratad on careers,
N ) . - - .7 ’

:' and 10 g37z)‘6f the 13 single subjects reported career changes.

T A dean, two departmental chairwomen, and a member of the faculty

*

P

decided during this phase to become senior-level administrators. The

Aean tried unsuccessfully for a -presidency. Recognizing a pressure to

i

change positions, she examined‘the possibility of returning to school

for another.PhD and seeking employment‘in business.

As she began

<N, .

[ oo -




exploring these plans, she received an invitation from her successful

;"~ ptesidential rival,to be a vice president. The two chairwomen both

RN . v - oL

mapped out career plans for advancement, and hoth recognized the need
to change.institutions. The faculty member'initiated discussions

L about her options for advancement at her employing institution. . " ::f

. 5

Three former college teachers and a former elementary teacher all

related being bcred with teaching and admitting they could not con- A o T

tinue in teaching,careers.‘ The elementary .eacher’ sought employment -

in higher‘education and began_graduate studies. Two college teachers

v
K3

ey moved'into'administfativeApositionsf after struggling 4 years with

=3

" career decisions. Aslone stated "This was the first time I ever .. .

- - > '

though?'of putting any emphasis on my career.” The remaining~college‘

n‘ﬁ - B teacher accepted auposition at a research laboratory. ) , o S

‘, - \ - -

SR During this period three additional subjects were employed in ) i; i;»fz

higher education to. teach. One subJect returned-afte having

.

interrupted her career for 11 years to be a homemaker. The second

. subJecu left juvenile court work to teach in higher education when the

- iy ,‘

- subject's husband,coqginced her she could be more effective doing pre-“
ventive rather than remedial work with young people. . The third o '

- - -

subJect's-teaching'position forced her to choose between a teaching

.

*

= f»' contract and_a failing marriage. Due to rules regarding nepotism at . \;if:

}theuinstitution¥;the,subject!s'contract would have been voided had thei N

- Lo P = , ~ a L

_ﬂ“suhject,tetg:neA»to>live~yith‘her husband.

.oy -
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i

Four subjects vere offered administrative positions during this

5

period. The subject who was offered a’ senior-level position did not o
,g 'want to-leave her newly initiated'projects, and the subject Tecom= j’n

~mended men uhom she thought would accept the position. One subject
% interpreted her offer of an administrative position to mean she was no o

.

Ionger‘wanted by her“faculty department. The third subject s offer ) ,,;WQJI

- - hY

N\ 7 required the subject to change institutions and included a huge salary

;\\' offer. This subject stated that.she did not want to move, but her

\ present institution refused to offer'any salary increase. Disliking«y

her new location, this subject married a man in anoth;r part of the

‘*country in an effort to move again, The man, however,.wanted to move

she. subject's state. After 2 yedrs of such conflict, this subject )

O

‘did b ocate but divorced her husband shortly thereafter. ﬂhe fourth -

i( subjecg\accepted a.position as an acting provost. Near the end of

A~~~y,-

-

content to regurn to” her former position. "I knew I had to get out of - :;'?fiﬂ

- 5;73*' f—‘hg there," the s ject related. ' ' - .

{ere, aseshe_described it, "I'was accomplishing j ) ”‘f

Ll v - . .t - - AR

self“upset.WA'This subject moved her children to

jf.‘¥¥~&%_srui" teaching position

P . . -~ U

nothing but keeping

- -

O .an isolated area.and ha no professional involvements during the year . f%f
:‘;~ ; . _,“"~she was 40.~ The next yea the subject decided to join the administra- ' "'r A"f
- o 5 4 P - N ~f

R j' tive ranks in order to help create changes in education.,

e - - . o 2

Another subject who experienced a careergevaluation reported ’ Jx:fxi

fl‘g‘ oL being forced to' examine her preéent and future.career goals when she

|
15?7‘ . - ey was offered a,job in.business. The\subject's decision was to remain ,xh:tifi

T e e . Lo L . \ (R
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iin her present senior-level position and invest her money for future

. of -
N : LR _— . SRR AR .
U 2, Y - 7

N Vir&tum':n "”" A ‘_A* S

*

Two older subjects :ecalled beginning entirely different careers

.y - * «

*'1during this period. Both subjects returned to college ‘for’ advanced ) . ff

«

Adegrees, and both sought support of their endeavors. One found a

~v - P

.mentor. The other subject selected an advisor who was capable of

)raising her consciousness. These subjects were designing what both

called a "second life. flg- S
One subject approaching 40 was struggling with anmid-life career'

,change when interviewed.‘ The subject reported being from a family
) .. i
which had a hiStory of changing fields at mid-life. This subject ] ‘
. 1- o S
- related being under an extreme internal time pressure to. establish a j g

successful business. The subject reported knowing she:-could be suc~ ; T

) -

’cessful in:affeu jears; but this subject demanded instant success. L St
\don't need. the money . .:):it's;just that I need to nake it by then:‘ V

- Donet know what either in my‘ba"kgiound ~r my psyche demands I make it‘w‘.;'.'
~by'then .. . simply don t know_' . .\just know I have to,: the subw |

’,ject insisted. Tbis subject was the only administrator who placed a

] ’

y time limit on' achieving her personal goals by age 40,

One subject who evaluated her career attributed her crisis dufing

P 4 +"

. this period to.a combination of becoming 40 and obtaining .a senin'L‘ M ' ‘i:;

‘level administrative position. The subject related experiencing a

- - [

'f{— period of intense struggies~f0t l 1/2 years. During this—time~thefsub4

ject felt pressed to establish goals, both petsonal and professional.r

The subject stated that;she cpnseiously‘worked_through this crisis by -




.o

f‘jt‘ o talking'with friends, writing numerous 1ists of goals, and driving
| o around tslking to herself.’ The subject defined this period as ending
once she had established goals in both areas of her life.
As a result of career evaluations, five of the remaining six sub-

jects returned to college as students. While on an educational leave,-}“

~

of absence, one subject was offered an acting.vice-presidential

‘. - e . R

position. Being unable to adequately handle both the job and studies, .

ufag“‘ f: ‘1 the subject wss ultimately forced £0 abandod the degree. Ihe sixth

subject.reported feeling pressure for a career changenat age 40.

e

LN 4 o ~

R ' .: } The subject deeided to obtain a terminal degree, but she was . R

}“:%I-' » L discouraged by,her'chancellor who shortly offered the subject a jou

o R
s -

promotion. L\gxz“; ,3“ . ‘Lk'f~ : ' N

Two subjects who did not report careers to be .their primary
- Y.femphasis at this period were asked to accept seniot-level positions. .
Both admitted asking,, What does a vice president do?"

‘"; 46-53 Transition.; Of the 27 suujects experiencing a transition ; i

°

at this period 21 782) reported changes resulting primarily from ‘

career evaluations. Of the 13 subjects who were married at this
, transition, 10 (777) emphasized career changes, and 11 (792) of the

14 single subjects reported concentrating on careers.

l

During this period three subjects enrolled as students. . One.

subject did not complete a degree. This subject reported being

. . . {2;:.,
—_ _f-~£rustrated over the similarities of a parent-child relationship the—"“‘ﬂ“*ﬁ—‘—’“ﬁ*‘

> L e
* . ~ o

subject encountered with her” professors. One of these three subjects, ; e

who worked in.elementary education, reported wanting another degree in °

Nt

- ’. order to. obtain 12-m0nth employment. A fourth subject decided to . %
. R > ; - ; 5 T

) , . ' \ B
) ., e i T

o
[ .

. A P
R .\. PSRN S
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immediate-enrollment iuva long-term preparation prcgram.

*ae et v .

g L .

baccalaureate degree .reported a desire for ‘a career at this phase.

IR The subject explored returning to school but could not decide upon a

‘ apply for a‘senior—level position inihighe% education. -The subject'

" ~

N T gladly accepted but stated that had she not been 6ffered the position_"\

N3

Do : o she would have found .some career activity, as she was feeling;
pressure for something else. ' o B i’

8 . > . c . ) Pl
%v§3 o ' five subjects made the decision during this period to either
SO / -

obtain their present senior~1eve1 positions or to attempt to advance

to a higher_acministrative_office. As .one subject said "1 decided at

-

e

> 2 ’

SRR . before -she was 50 and setting her goai on a presidency. The other .

subjects reported being in their late 40's when they discovered what

~

< . N they wanted An’ a job.\ S o " . , "

T o position during this period.’ This subject had requested a leave of

*

absence from her teaching position where the subjeet described herself

NS getting nowheré as a member of the faculty.' Prior to her 1eave,

the subject was asked if she would be interested in administrative

' work. folloving her ieave the subjecf accepted “the administrative h

position and aﬂvanced quickly to a senior-level position. Two years :

. >
Y N . .

become involved with her church after retirement, uecessitating her :

-

TA fifth subject whofhad remained a homemaker since obtaining the '

field of'study.,;§efbre the‘subject made a decision, ‘she was‘asked_to j;

46'to become a president and knew I had to changelinstitutions for the |

. experience." Another such subject reported mapping out her careen just

Another subject moved from the faculty into, her administrative ‘
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Y . s ‘ N - - - e - o -
‘ : . . . // - - . . .~ : [
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. . . . . : L -

. . . . . T . N
1}‘YA; L - " larer the subject resigned lheTsubject reported wanting’toﬁieavei SRR
, ot o administratibn but-made. a; lic;tion for such positions at two other 7 o E ) 3
/;/ . - . . o inst-itutions’. 'I'he subjecr finalJ.y returned to the faqury, but at the P ;
”?; 1 time or the interviews ‘the subject was discussing the possibility of _ T {jf
‘éﬁi - »~- doing research abroad. *“rg, o7 l i:j . \ o . ;.Z,;})A
!ﬁ R . Another sub;']vect le\ft a full—time ‘medical practice and teaching ‘4 A
*‘° o ' y career to become an administrator in higher education but contim.ed 5 7 ,. ©
»h —‘—#4‘ teaching. One, subject accepted a senior-level position at this time )
L - - only aftet; recomxsending every man the subject tnought would want the ' - {7
. e ) position. Anotlxer subject accepted the senior-level position during | A‘ i
:( . B o this phase because she was, "tifed of high-profile jobs and ready for -
. ' . | a- position alZowing you to lay under a. shade_tr_ee’and read books." *“W;/ :
:“ e Th;\ latter subject found senior-level adminlstration }frustrating and - . i
;. wgs formulating plans for other employment. — . _; . -,_____ hii .Q,
F" Two _other senior-level administrators in transition werg Seeking _ " . ‘. c“’.
: . other employment. Neither subject had ever set administrati_cn js ‘ ‘ ‘ ch
°r \ 7 their primary goals. ‘One of these subjects had been forced t- accept N ' .
‘ . 4 the/ position to remair’ 'nployed at ‘her institution. The otk ubject; B
R reported finding 1t iu sible to remain a scholar ‘in h;:‘tfield and.. be

N . an administrator, a problem she had net foreseen. . : . CoT j}'
. » \ PN 4’ '\;: ﬂ\.

° Two subjects were fired duting this period. One subject who was: ’ Jf'

e e e s . <f .

»

-. a senior-level administrator sought employment in business and stated
that being fired only accelerated her most recently set goal. The B . ,' . -
‘ﬂ" other suhject reported experiencing a traumat:ic year. Although fired, B

\ .
the subject was offered her present salary in a 1esser position. R

Rather than accept this offer,, the subjec&. obtained a senior-leveJ: ) \., e




One subject uns amid a traumatic>transition when interviewed.

'1

. 1\
Ih ‘'subject described herself as, ”burned Tut intellectually,

|
phy ically, mentally, emotionally, and any other way you" can be.”

o -

' This subject had*resigned her send r-level Tosition and had nd pro-
.fessi nal or. personal goals.. The Zubject 'elated regrets of not

: having lived a homemaker life styl rather than being employed.

subject uho*was a dean during this kranévtional period,

a ) ’ﬁo;:d t_ direct a: graduate program. This suijectL

reported that she

e. Wheﬂ bypassed twice

7 for promotions by someone tha subject considered to be less qualifie R

| ;
" the subjeét admitted that she had to leave. The remaining subject’who -

- had been staying busy but accomplishing lite

‘ experienced a career change at this period Po ed éo help establish a
X

new. institu ion. The subject wanted the challenge of ”being in on the ';
...groung/fl?or.‘,' '. . J Ev ﬁ' ) I
,‘ S7-60 Transition. Nine of the 10 suﬁjects who were 57 or older
reported a- transition at this period.l Eight (89%)\of the 9 subjects

?
who experienced a tranaition at this period reported making career {
. z i B I ! H |
changes. Three (382 of the 8) subjects w%re currently‘magried and ,

i ol Ve

i . .

5 (621\95 the 8) stbjects vere single. ' |- .
! *
When fired one subject struggled over her career and decided to

s

return to. teaching rather than to pursue administrative work. The .
i X

‘subject's goal became to see if she could again be a scholar in her

l

field.x . o < o -f;‘

1
" T subjects relate being bored‘bith present jobs durxng this
: |

. o x
period. \hoth subjec eventually attained senipr—leyel administrative.

EYRS . A i
\’ . } N ’ '
- ]J .
<
. >
H




i . - . ..

.

' positions.

A fourth subject reported changing institutions because

she wns needing a change and thought the new job uuuld be fun.

| B .
: § " A f3fth subject left elementary education administration because
. ,E

she: uns frustrated with'doing more work gor less money than men'

v, \

. Moving into higher edchtion, the subiect accepted a seniot-level

?dninistratiae position*S years later.,. . \ "
\

»

Dt ‘- ’ Noie
R ) \ Having conflict ssia faculty msnber, the sixth subject registered
‘ L Tith a private,enploynent agency\and obtained a job in higher educa-
) ion as a,dean.

PR
’ v

1 ter; the subject accepted but repbrted it au a difficult period.
! R . - y

i e

&* \ .

eriough to accept a higher pcsition. . .

| =
- ;k( w

1 The seventh subject had moved during this period to accept aj |

he subject was not sure that she understoof administration well

N--

s .

EN

- Three years Jlater the subject was asked

a <A [

to\::sign from gexving o ;
,search co:mnittee which was to select a senio level administrator /and

™ - Y

I

D .
- . ; to submit her own resume, .’ N B -
J

. - t'rhe remaining suﬁect!who reported a career evaluation was =

!
, L -‘\ - .. R . /.
- s R - atte?pting to_ relocate at the time of the intefview. The subject

%«r“ \

reported befng dissatisfied with her’ present area of the country.

+ f

.

‘ . The subject was applying f?% seniot-level positions. R . ;
o ‘.’ R ~a 7 }
. During this age pefiod seven subgects had tentatively formulated

plans for remaining aptiVe after retiring. Two subjects had aspira-A;

¢ : tions for bcing fund—raisers fbr grivate institutions, three were
Sy L . L ‘

.thinking of being teachers, one was planning-to accept a deanship .

,Whenwaske'd\to b.e a senior-level -administrator 2 i?'.ears_ -

de nship because it provided the challenge of beginning new prog a]'c_

-

T T IS
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oL Cal Deeid:lng whether to. neke 2 l:lfelong commitment to another person
BT AN » / 5 ,
) [ . — . 7 7
] - or to. reserve that t;iue and space “for self was teported as a tran- A
el - o sitional»faetor for the subjec:s. Thirty-three gubjecrs repqr:ed N r.o'
v i 1ncidents relating to’ t:his factor as -described in rhe various 'm‘ﬁ- .
* siiioful periods shown below, _' e . ’ -4
> Tt R ¢ » . s : §
R . As 'Iaole 11 shows, 12 (27% of the 4 ) subjeets :ln th:ls study
e ; ’ PR hever mart:led. 32 (732 6f the IH) marrie at least once, 1‘wenty-three e
- \ o (532 of fhe G4y 72% of the 32) subject:s married only once. Eight (182 ‘
. 5y ./ R - > 1:
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17-23 Transition.‘,TWoYsubj 552 ended relationships with Fpecial
!

»> X, N

N men during this period because making a marriage commitment would have

N Py

:\required the subjects to discozZinue their education. Another subje t ;-\\- ;
blesome time/when she was forced ‘to ‘

Aremembered this as being a tro

¥

chooseﬁbetween marriage and /ginnfng a career. TWo other subJects

c,{\

reported making the dedisio to obtain qhe terminal degree before con—

- » .
* Y }«

” sidering marriage.‘\ﬂf‘ \ ‘ ! . - \ .
\ " sl a N

Seven subiects\;epoﬁted making a commitment at this age to remain

permanently singlea As onie. stated,f"l Just, wanted~to see what I could
,—A . ., \
do onamy Own. Five subjects reportedwbeing pressured by others to

4

‘ . marry. One subject, whose parents married late, recalled ‘her parents
Sr —— (

—

5 -

deflecting marriage pressure frOm other fanily members. ' '

-
-

w

§ix snh;_ctsenho_married_duringwthif_patiodrrenorted making 4

S -

vcommitment to their relationships by.obtaining jobs in the local area o
' P t ot - /o
in support of . husbands' jobs. All six had lived their|entiré lives in o

j - ) (- o v ’ . .
this*same area. < T . . LR L

. . 1
. > N . s . -

,~VM27~33~Transitibn~.gwoﬁ§“«whoshad not~married“by age 27 reported

4 . \\\ Tt

tﬁe external preqsure “from others for their marriage wd$ now accot- ‘ ‘ AR

R e [ — v '

panied by an int“rnal pressureoto marry. This pressure to make BN
3 I ‘ L ’-\C
marriage an. integral part of their lives was described by one subject“

iLogm T N A u * N
> . >

(.-as ”desperately wanting ;o marry” and by another as “a need for \ » "
KhY 2 R e . K N i
S LT ?' s0 eone to share my life withe ' Durfng this transition 10 subjects

N R A
N . .

o 3"-,¢ma ried fot 3 first time.

'}. - A

S Coe 0£ the_&& ‘subjects in this study, 32 married at least once. As - o
et eoras | el . e
N ’;;~ TN Pigure 10 indicates,’the ages for _first marriages ranged fror 16 to I
g : ' e s
PR o0 N LA R 7%
N Loy 36.'vi;h a mean dge of 23. Of the 32 subjects, 15 (477) first marzried Kt

'\Mu&’lw TN . - .
L =T, . . v -

s {
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. - J N ~ > ‘" . .

. ‘:;-'~_° During this transitional period two’subjects remarried. Both

. married for a. fix:st time between the a es of 26 an{1 28. 2 T

®

-

<
BN .

between the ages of>l9 and 29, aud l (312 of‘the 32) subjects

'» ~

e e . »‘.

- I o

subjects reported makine the commitment of never relbc\ting for their .

...au -

. owmn career advancement unless such moves would also be bene cial,for
their husbands careersi o - .
A%ZT 37-43 Transition. No subject experienced a first marriage during' ‘

°§‘

this period but three subjects married for a second time. Two of

‘these subjects admitted that their marriages did not represent rela- = N

e e -

‘tionshipvcommitments; and both subjects also divorced during this

phase.‘ As a result of-their marriages, the latter two subjects faced

- '

1

career relocations. . .

.o

- b

46-53 Transition.v At this transitional period three subjects

-

K employment in education in a different. capacity because the subject

related struggling with settling. For two of these subjects settling

had never before beer a primary factor in their lives, as the subjects

career. Both subjects now ackné&ledged goal attainment. Both sub-

Jects questioned the possibility of rearranging their investment from
careers to relationships' however, only one subject had a special man

-« in her life an this time. .

\

Qne‘o subjects struggling with settling adritted accepting

administrative position with aspirations of meeting

£

her senior—leve‘

- a

.an eligible,man. Another of these subjects was currently seeking

° 4 3 PR

N R - . 13

believed it impossible’ to successfully combine a senior—level position

E) e

~and a relationsnip. The third subject reported seeking employment in
- . R 9 .

>




-

areas other than education but admitted that she was considering
re'iring should she marry. N

57~60 Transition. At this transitional period one subJect who

\

4 reported being ready to leave administiation stated that one of her

options might be a relationship commitment. This was the first time

N3 e .

this subject had allowed herself this option since undergraduaee

~4years.: ] L ' v U -

Summarr-Settling." The-foreéoing.statenents represent 33 subjects*;

1

who‘reported incidents relating to the factor of scttling at, the

various transitional periods, Four subJects reported incidents

relating to settling at_two different transitional pericds.

[

:Singleluonen who,had ronained.receptive to marriaée-dgscrioed

it . - —

L

their single status-as being~a result of Just‘never meetlng a man they

& -

! ﬂ wanted to marryer Other subjects viewed their career plans as ruling

out the marriage option, as, was indiﬁated by one subject s staeement'

}—A.r

with my education, and I.g ;'éig ‘ade the decision unconsc1ouslv.

“.-\, - . -

As I got near the end it bncame clear that thb energy compelling

-
en more remote.

»




v 1

married prior to high school graduation and -had a child the following

‘t
year. The subject took college correspondence courses while awaiting

: -‘A-the birth of her child and made'plans for her husband to also enroll

in college, but it soon became obvious that they had conflicting . },jf{

pira‘ions._ Admitting that She “did not want to remain in a small

Y ra

tewm in a tiny apartment the rest of her life, the subjec @ivorced

‘ her husband and turned to her parents for financial assiétance ~and

care.of her small child. At the age of 18 the subject noved intooa ’

: college*dormitory. oo ' - - s

ey B I - ' °

i.%jfx . - . One.subject"reported that her decision to marr? at this age

‘ caused several months of conflict with her parents. Having sent hér

‘would abandon he; career. The subject's teachers also disc0uraged her

T o &

~ N N

. marria"e.\f

- ) Ano*her subject_reported having married during this period to

- . have someone to depend upon, only to discover her husband wanted to

- - depend qn-her._<This subject worked to support her spouse while both .

.- = - s ::—v—- -

-\ R ) _‘—>~were undergfaduate students. °During her.senior yéer this subject ]

s - - T e

* L mentors counseled her to pressure her husband to accept employment

r -0, e . '

EEUETENE ‘Aupon graduatlon so that ah‘ cquld attend graduate scnool and thun to

‘s

SR - obta1n a divorce. The. mentors insisted that it was the husband's turn

- ; to pay theecxgeﬁses whileﬁﬁme stuaied. The subject did as she had

— . - - . T -,
¢ - S . R %
N . - —

‘:’y~ - - been;encouraged._ y"’i - : . ’ .-

- - '

.

. 27—33 Transition. In owder to follow careers of husbands, 11’

o . "

-subjects moyed during this petiod. Such moves forced 6 subjects to

e

‘:seek,other employment° 5 subjects had previodsly been 'full-time:

o , P ' B

M & T . « R [
- .

AN . ¢ : A ! .
N e . N . ¢ ;
- L L. v o
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o j, graduate students. Two such subjects followed husbands to live for f

several years in South Auerica..‘ o

,' Six s_bjects divorcedfduring—this—period. Following divorcés, -

o~ -
L] te

N

five 3ubJects relocated wnich forced job*changes.. The,qther subject
: remained 1n her Seniorelevel administrative position. This was the
i only subject to divorce vvhile in office. . ) R

Two. subjects reported no real discomfort related to their divorce

N -

decisions. The remaining divorces represented decisions by the sub-

jects which had resulted ffom a series of problems during this period.

Q

Two subjects named.professional competttion as the basis of thelr

marital d*fficulties. Another subject found herself succeeding in an

. advanced degree while‘her husband was failing, a situation which made. é ) L
S 7 ) , A

: compatibility impossible.

\

o Three additional subjects reported that they had made decisions f:f.

during this period to obtain divorces but did not do so until a 1atef

time. Two of these subjects remembered admitting that they needed a 7 . f{f

° N PR
. - « s s -

divorce during this period, but bagth statad being unable to overcome °
the 'social pressure and remained married for another 4 to 8‘yea*s. |
~ The third aubiect recognized during this period that her marriage was
'failing, and she struggledvduring these years with the questionkof how
shetubuld cope ifrdivorced. _by thetend of this per.od, this subject ‘ i'ﬁﬁ;;;

had formulated plancs for furthering her. edugation be'fo"_re taking

Y °
4

‘?mctions concerning her marital arzangements. . BN

g"”"g e h 37-43 Transition.f Sir subjects.obtained divorces during this

”jiix; - "J .' vtransirional perioa, and five of these subjects relocated immediately.‘

One of these subjects divq5ced, remarried, and divorced again in a



s I

N ) K \
, 3 year period. This subject reported not having put enough Q
\into wha'“ she’ needed in a marriage before her second attempt. 'rhe

subject admitted realizing immediately after the wedding that her
- second marriage shoula not have occurred. This subject credited her

. second divorce as. forcing her into an identity crisis and a career §

. v < b .

: conflict. This subject moved to follow*her second husband's career

. ‘and relocated following each of her divorces.~ R

2

L 'Ihe subject who decided at the prior transit"onal perioc. to

R

acquire advanced educat:ion before divorcing ootained ‘a divorce during

this period. Another SubJect aivorced stating the reason to be

conflicting values. ,Professional competition, cOupled with the wife's

. . ~ Y

- . < . new security of permanent employment was the underlying factor

- -, — I LR -

o -7 -7 .related to anothe.. divorce. _Two subJects who found themselves single o ‘"
s;“k ‘ »1 » again before this period ended admitted they had enjoyed being the g | ‘9“:; t
fﬂ ’ ' suffering martyrs in bad relationships. . - Jr b
0 ‘ - o - A subJect who was widowed during this period decided to return to . .
V SR e w,\ graduate SC.lool., 'This subject,- reported wanting t/o relocate and - ' “§

o \ o, ) .- . kL
LN oo g - - . LA
Tt e . ol wanting something to occupy ner time so she would not smother her ' o

D R T N 2

e . ,children. _The subject selected graduate school because she considered

- - <

( T o ’ it a socially acceptable involvement. .4 o F
OX ky ., 'I‘o accept a. sen.ior-levels?dministrative position one subJect S 7
‘_-‘}{F‘ v established a>separate tousehold from her husband. The subject ’, ] \’ ?(
: ; M""Mreported_her.mhusbandﬂ___aﬁsm alizays pushing her to advance in a Zareer and }
R e eocribed relocating .as being/’desi::abl; Pfor their children. T —
; - L . /AsyFigure“ 1L shows, 17 (53/ of the 32) marfied subjects obtained

at least one divorce. 'I'he ages fo‘r obtaining first diVOrces ranged

" i fronr 16 to 39 with a mean age of 31 4 years. ] . :
) ‘_; . . o ;;- o ) ; 89 . y 7 . J,”;“:
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R o . 8.
. , ; RN e
o s L 0f the 32 married subjects, 15 (472) never divorced. Three of
%ﬁﬁ C ; R :ﬂf' these 15 subJects were widowed and-none remarried. '
-n :“ 1f;¥;i_fk“j_ 46 53 TransitiOn. One subject was widowed during’ this period.
%i#f_‘;f . : »i;: This subjeqt had moved when it was discovereo that her hustand had a i

},ur . » o i terminal illness, and she again moved upon his death.

. ‘;f”— v -;4‘_ Rather than resign her administrative position, one 'woman : . n
5i:%if o ; stahlished a separate residence from her-husband When the husband ‘ : .
9 ) accepted a posit on' in a neighboring state. One other husband P “]r~';3 ;i
. R P PR : . . 5

g e e e e accepted early'retireﬁent’to move due to his wife’s acceptance of a - >2¥ {2
)'?::?'i?‘. senior-level.position. ’ "" : LI B %
.Fffjgn'f ; {\ - -:‘One subjecﬁ"remarried duringéthis period, and she relocated ‘ a " *424
:_5La S o immediately for her~husband's career. When faced wigh her third job . ?;%5
;;jf o ;“- ) ng/Nto follow her'husband this subject insi ed upon establishing ‘ :4%?
T \ | — separate residences in order te place equal emphasis upon her own K :, lﬁé%
. :; S , 57-60 Transition. Establishing'a houseﬁold-separate fron her - ‘.h:~;*§
B . . . . A
ALE.‘? K : hUSband was a decision for one subg:ct during this period. ' This sub- - g |
{; ’ L B Ject was forced to work out.such(an arran?ement in order,to accept an ) 4@
a%'fn «;_ '_\': administra&ive position.(' . ¢ - T ) 5f . \‘5if§
57 \ Summary*-Evaluating Marriag_;. The foregoing statenents repre~ . . ,» 3
»im . "_'u sent 20_different'subjects who reported evaluvating marriages as a | ‘ (V\ ?,
;Q ;; o Vitransitional'factorl ot these lp\su‘iects, 8 reported this factor at “5'
g é( » . two transitional periods and 4 at three periods. ' ' :.;
f‘;*/ilii_‘ ' Mothering ‘; fJ o CT - . . N ;_T‘y,.x*hjn?;::;
& A , i ¢ - Mothering wag reported as a transitional factor atbeacn tran-’ . '?135;
. - : si:ional period. A total of 22 subjects reported confronting this o N . {;“a
§f~f~ ST factor, as’ isliddicated below. . t Iy ‘ . . o
fLon e : - o T e L , * S

GERIC o e Ty

1
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17-23 Transition. For the subject who married Nhad a child, and »

divorc d during~this age,period one of-her transitional factors was

mothering. This subject reported feeling guilty because she was able

. ko enjoy college. The subject kept telling herself that she should be

more occupied with missing the -child she had left in the care, of her

< 5 . P

parents. Duringwthe_snmmers the subject moved into an apartment to: Lt R

: ‘ o ‘ RN

bring her child to live with her.. : - ' e R RN
27—33 Transition. The.mothering factor of this trensitional S i,‘j;

I . -

L] i -9 LW

; ﬁj‘_”:{ i period. for one subject resulted from A divorce decision. Thg

A,Q I subject s, divorce was not described as a major decision, but its

effects upon her children and her career required new goal setting.

,% 2&;7 - :': Although‘the divorce decision had been made, this subject would not .
‘fi:;l f‘.: .‘ leave her ‘husband until she had the security of providing her own : :
SR : /
S R . income. As the timing of this subJect s decision was well into an -t'i‘ll
f;';f ' .‘1” ' acadgmic year, the subject fnlisted the help .of friends in loca%ing a .‘ )53
teaching_job.__ﬂhile__,itin@ on_job replies, this subject reported ' Sw
. , *. 0¥,
) preparing her children for the ch:nges a divorce would creéte. This =~ °° x;gyﬁi
z,i%' S ] " subject could not have fustody of all her children' the subJect hag to B
Lip'f:f SN choose between her soné and a daughter. The subject decided, "I héd S
’,gjk : . to take the boys. }hey were older and could talk and would have: known ::lj‘?ét
1:;‘ - if they'd been left./ My tiny daughter was her dad's favorite: so I :?x :.,‘:‘%:%
- At . : . knew she’d ‘get better treatment.”' T ., S A; V Lukélf;!
o . ’ ¢ . o oo : =y

Two subjects who had previously remained at home with small o~

L )

children reyorted changing their goals. One subject’ returned to R,

.

collegerwhgn she admitted that she would»soon be getting a divorce. e
- » » .;« -
I never envisioned myaeli as divorced with cbildren. I knew I had to AR



get myself ready,“ related this subject. The other«subject also _f‘;‘

. . ~ <
Ly ° e '

admitted having a failing marriage and sought emplqufnt in order to

saVe enough mpney to | return to school. This subject.téught ht in a nur-
d J/ f -~ )

sery school where she could take her own children with her. -
o o : - ¢ S
For other subjects the factor of mothering at this period was the -
,ﬂ . ToTA

$ . RPN _'.:ﬂ

G_Q;iizfzi.": ) need he makc 2 commitment to motherhood and the shift in priorities AN .i&f.i*
b R -
: : ‘ ’ :4 which resulted. Waiting until the age of 27 to marry, oneé subject ;_‘:‘vili):g:‘
féJ“” o described herself as. needing to begin a famiiy "immediately." Another .
Vg -‘subject stated wantins to .instantly plan a family."” At ages 26 and . «\
et L 27 ’four married subjects sought medical ‘assistance in hopes of . having 4

Toe children, and as a reSult, one married s\bﬂect decided to begin adop~ . _'

tion procedures. At the age of 29 a’ single subject\explored Ehe .

v poss1bility of adoptinoxa child from another country.' This subject,

- ¢ R o

nowever. never cqmpleted the adoption pr/cess.—”ﬁ?” - e

“

NN As Figure 12 shows, 23/gsoz of the 443 692 of the 32) married -

_,sub;ects.had children. ‘ 'es oﬁ the mothers at the time of the-firsts

C born child ranged fr 17.to 31, w;th a meah age of 26..

During fehis ransitional period 14 first-born children were

EQ” T . \born' 6 of thég:/children were born when the mothers were at age 27, . . ;

CoT here were. ‘no first-borns to women older than 31, although additionaI‘ . .«

‘. N . . i - ¢ o

PP : children were born.through age 355 e L - s

S bJects who gave birth during this period frequently described .

_as “tHb most drastic change in my life.' _Tae birth of
.41

BV .‘ . child’had ﬁronounced effects upon careers. During this_transit“

1‘0

T 'period 11 sdb}ects interrupted their careers for homemaking. These .

. :C.;,..‘.‘A_.r,-,;_....._i R SN e et e e - S N
o 4 . -
e interruptions Ia ted from 1 to 12 years. ‘No subject who was . .

N N\ Q' . ¢
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_yornger ,than 45 at the timg of the interview had t_aken-a-hotiemaki_ng_

/N—“ . .~ . - - . \ N . "35 “::'
break. SE D PR -y h TN 'kj v
| L . / . . \_ . S, ‘,@
e ;Two subj’ects vho had wanted children durl{'tng this’ period had none ] - -‘\‘ ]
because of their husbands" disapproval. One of these subjects\ ) ‘ Cia
; reported; 1iving in fruptration Quer her husband's attitude for 35 2 __,_,.-
4 - ot ":7 _-r:,'.!

he\ desire to her hu band again but poured her energies {ato challni-' ¢ - ’:’
. table projects. 'I’his subject ‘was the enly childless .subject tos _3. ) '..sr‘ ‘Y :
~_¢_exper:ier‘1ce a car_eer\antermission for homemaking. o e =:‘ " ; F ’- .:1 A r;_
On;' sub ject i'ecoived verbal criticism for bearing a child: “*ﬁ;;;"ww W-MM“:
’s‘ubiect was a d@ul student, and her chairman st'rongly disapp‘r{)ved A wﬂ
of. the“tim"ih‘g of hér baby. The advisor aid, however, ehcourage the ) P e :’j’
subjeot to c'omplete her studies by allowing her more flexible wor ing . E -'.; /

- ., hours, on her assistantship. /’I'his subject reported feeling guiltS' over.

; gizing to my husband‘s family for doing so0." CaT . -~

years 627-32,). Recognizing thst her husband would not, chan e, tye

/
subject yas finally able to resolve the problem by*asking hersel\:f if s T

-~

she were put on eaﬁh only to reproducel Ihe subject never mentiiohed - ."’. g

/ M
e T . A

. 0‘\1

o

‘

'continuing her studies and described herself as .constantly apb‘io-
— R e b

. .

2 ' . P

; ,bé"a_.be\'.ter, .deciston than_ moving the children whil she hunted a job. B

) rather chan al,ways .
ranstet h//
T 46-53 Transition. t—this transitional perio

e .eme N...,_,; - L

/-
37-—43 »Transition—'l)uring this pericd two subjects plfaced their
4. ¥ . o‘
children. in boarding~ schools. One subject reported belie ing~ this to—.
i " : \ ‘ -

o - g e "?-J —— e - Y A A —
I

The cher subject s;:zted wantihg to enjoy being, with her’ children ,
.., ‘ /' ; fee

L0 to.

Shti _&veLtheir_homeworlc sc?dule.
the proble\ns of [ '\

—:nother—hoed for one4ub ect dealt with her adcepting her children s Z' f_ B

. — I~

needs to @stablish ?‘eir separate identity. This subject admitted the -
{ 1‘ .. = L - -

-

:’-1:'« 9"‘
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relationship with her children would be great if I'd just let go.” ‘~ij ;

Y

‘i'hc su\)ject reported fecIing divided ;qver her chﬂ.dren 8 desire for - o3 r R

'independence and her own desire to cottinue activities they had shared ’ 1! 3 ;

[ ,‘_‘ when’ the children. were sva‘l 1er. 4 f ;g'
IS ] One su/bic t's struggle oyer ax.cept:ing her” senior-level adminis-

:// MR '_ :'/ B trative jpo\(‘ p included her son's hesitancy to. relocate. When !-” ' ‘4 - ‘\
7/ ‘, '——-— '. given the oppﬁtnnity of remaining and completing high school bef/ere | A i({ >
;[_ , . ‘i - novin‘ga; t:he sen decided to Ecqompany his mother. ' . / : ﬁ,
r . N 57-60 - Transition.\ Mothering wasﬂa factor during this period :or‘ ' i " :
"‘ .:7 * —;/41 subject v#h ‘a dependent handicapped childi This ’/subject ‘_lt . | a»
} :“; l ; : - forced to plan f.Ol‘ I:hg car_e_,o_f_,her c_hi,ld in tlile event_of her own. death. ,,_W)“‘
h’,‘“' *: \]/ I : Smnmaxm-uothering;’ E:EQQOE% statet?'enits represen’t 22, sub- . .u\ .
.y PR ; .
) fi 1 t‘;.‘ . jects who reported ’onQNtYhe fat w A mofhering Eh’rfe‘subjects‘—_A e ,..’
' ( | reported mothering as \a transf.tional factor at two transitional ’ v

K ) per,iods,' and 1 reported this factor ar. three transitional periods, : - ‘%

:‘ . e Not ali/.‘nar}‘ie_d sub{eqts'wanted to have children.: One su!bje’ct -
T ( i stat('ed, "1 an_l__!f%{tfzgégj;ma&e‘wmen ‘who needs children... T guess: the ‘ ! i;;;é

- . desire for children -1s a psthological thing I put. out!to ny _nieces ‘ / i‘:‘?:‘

. and nepheus. - ,A similar ststement was relat.ed by two ,other subjects*';-‘ L ?
' - and two more reported_fill_ix;g a nurturing role with/ students, o - ‘\ﬁj“_-; sf:f

" Eraluacing relectoptpeichsommie—— L =

., ' 'I'he relationships the subjects had with/ parents was reported as a —””""":' ’j

- .:3) - . : 4tra‘nsiti‘ona1 factor. All subjects rept;rted onJhis factor as §'hgwn \' :jz',
’- ':‘! /*below. e ; S ;“ . Lt - : ) ) M<
:7" o . | ‘;,:’ / - 17-23 Transition.u For 32 (7BZ of the 44) subjects in this study, - 4
Q\ ; ) % ‘ the relat}onship with parents at this age included—the pareutal ) e V 9.
- . N T 0
o TR

.




expectation of the subject's college attendance. Family conversations'

X . ) were - des"ribed as being in terms of "whe; you go" rather than "if you.

-e

One subject described her college-attendance being as natural an

:go;“»

. expectation as teething.,

< »

Thirty-eight subjects reported hhving a father present in their

L3

homes during this period with 18 (47% of the 38) citing the fatheﬂ as

A

being the.motivating person responsible for theii college attendance.

~ -

o
. -

Fathers motivational rcles ‘varied among the subjects, examples

included insisting on the subject’s . college atteﬁdance and providing

S -«

financlal ass1stance, visiting the subJect each weekend to discourage’f

- e

. complete the degree._

-

s - Eight subjecrs reported both parents as being equally supportive

homesickness, and pieading before .is death for the subject to . T

- \\;- -

to continue the life—style of their parents.

of edudation beyond high school. Three such subjects indicated their ’ .
—~fathers;received—the;mostlp;easurelfrom_their_educational_accomplish—' ; {;;:

\ ments, e.g., reading their term papers and boasting about their . ; . -;.‘;}:
grades.‘ i = = - - — = wu—;_%ii

Two subJects reported attending college because they did not wish - :ii:

One subject received

4 <

. .
TR 5
] - B
-

3

discOuragement from bo“ﬁ’her parents wheﬁ_she—announce&*her~interest

%

-

T hd

SN . .
S - in graduate school.
e

~
7

Of the 44 subjects studied, 36 moved away from their parents'

e —

homes when they went to college, One subject 1ived at home for éij::;:f“
years b%fore transferring to a college.in another state. "It just ’

seemed like the right time to do so.

o e et e g R

We were“beginning to get 6n each

s .

k)

e

0‘7 s
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N * ~ N e

e et

‘~ other's nerves, she stated. All women reported returning home ) ">
‘ occasionally on weekends and at holidays.- , _.. o
One subject planned to entet a convent, but she waited 2 years _ o ) J
before tzaking hef teligious vows_ since this would limit her ttips _;;;_ : ‘
wt o
- i ‘to one evex:y 5 years. Wbi~le waiting fot a younget s;lster ‘to entet t.he\- .
. ' convent with her, sl‘e attended2 college, patticipated in musical ° - ” c
_;)' ‘4 - ) activitfes, and dated young men to ensure that het decisi"n .to entet \‘ o
” " - fe the jconven‘t- was*-th‘elcor;tect ‘st_ep» to take.f . " < - o . = : )f‘{
‘ 7 .Financial considetations fotced five subjec_ts to postpone moving ’ ., g
& ’ ftom “the parents' h0usehold mtil graduation from college, Three sub- . “
*“ - i jects then accepted jobs in locations some distance ttom their : I ,
“, 7 T __pa paten,ts ’ teoorting *that "breaking with the family settJ‘jng was the major o )
] teasOn for selecting the patticulat jobs. Two subjects left home to- o "
'_: ,,,\_ E— attend gtaduzfte—schoo Yh/o—left—-home - - 1}) -
:7';‘-?-,. - aft‘et“‘completmg high schooI these five subjects teported . T A \
[ ) o ) e;petiencing a tradual qmtional weaning ptocess. One stated,. "I i ?,
s o N : oL
s S 6ffémmomday*nights—; getting thetrabont—am-.- and———— — '
0 ‘ i leaving aftet’chutch .on Sunday.” - o- o _ . ., S
L : T Two subjects did. not. move from parents' homes until they mattied. B —
;—w;*—:f 7 Both subJects;-ndﬁi::ated regtets because of not having mover sooner. D .
cT )‘ . ‘:’Living~at’h01i1e until -I——;attied at 27 was the biggest :nistake I ever ‘_ AL
. Tl T made, " was Teported by one sabject. . o
T o ' The ptocess of‘*béconii;:au'ton'omous—was desctibed,—as—-a-—petiod'bi. - ”’
~ - -
T e intense sttuggle for one subject. The mcther of the subject con- -
” ‘ a. . , " tinually presented the subjéct with mixed messages » encouraging high -
’ R ‘ individual achiev.:ment ‘but conttadicting this 'b; s;iggesti.g that_the' B o *
- - " . 98 . . 4
e P b e i e e e i T ] S




A, e :*f‘*:r*:‘:“:j;';v» B e ‘: e T T T T T S S e
“;:;,;.‘M_N. A e :M,»_ . . - i S Y e S
o ST T
] - R o o o
% o R subject find‘an educated man on .whom to totally dépend. This mother ! ;j
T I‘ died whe@the subject: was 20. The Subject: described her m:ther 8 4 ) _- ] °
L. death Aas, “a great: mercy for me. I had many problems in trying to. . A‘: ﬂ
M‘M“ IR extricate myself from her; m-j S ;“HAL“ L —”,mw“*:ﬂ ey
ﬁr:i- S o ) }\ 27-33 'rransition. The major problems efzcountered with parents at = " 7
L - " thi‘s’oeﬂr‘iod» centered -on the p'ressnre pafents were applying iior sub- B ﬁc’
°O ) jects to marry and to have children. .'One subject re’ported*‘resolving“
l, - - ‘this. problem«uy- sgending”mzer a yeeLinJett_er wx:iting and long ' ‘ .'
Qq I : Jistance telephone calls. The subJect reported Raving td convinceoher :)l C
w7 K > parents that she'.was no».. opposed to their ideas, but. at ‘the’same time ’ o ’\
~ _— trying 'to make them understand that she was not going to seek a hus-n " @ :
band just -because they felt it was t1me for her to do so.’ _ V o *t
;" : 7 . . In most instances. the persisting person was the mother.  The six_ ___ B
., . subgects_tmo_.experienced_par.ental_ptessure describeq,xhis factor in L
the following ways: "Mother does not approve of my life-style, .and X
J , = while dad is proud of me, qhe, tco, would rather have seen me rear half }
P « ° N
— - — a-do:;en‘e'children. " "She thi—ks Iam robbing her of her identity asa - _ i
ﬁ»lc i .,‘l.grandmothez.-,_—.cMolherMis extremely_lchild,_oriented vand applied a lot \' B ‘
A ' ~ of pressure whenT r turned % gFaduate school: —Her—fantasy mow—ts-
— ' — ’,‘ ‘ tnari‘vﬂ-l—marry—a—matr—v;i—th-chﬂdfenr“ — . : e
N - . TN
T ' . One married subJect s problem with a patent at_ this period ° ) -
i —e r_; _stemmed_f,rom bringin; ;- p;rent 'to lix;e vin'her home. Thi-s move wa_s:“ e “‘M;r::-**v,é
SR ) ,' reported as a; troublesome decision, but one for';hich, the subject B “ o
LT - could find no o..her option. V - / ' “
. 37-1;3 Transif'ion. Nine subjects“ reported establishing more o . ,-,n_
B “ : - * nature ‘relationshf.ps with thgir parentsAatﬁthis pe?_i_b‘d.‘mAslo‘neM ‘ e
g - . A . B
rém—m—f«:;‘;.,:zm‘ﬁee;l-«,m e o ;1—\;:: s, rmmj /im 1 99, j ‘ i . - , V: :




Lo o

” k o SUbject related, "While a\parent never stops being a parent, all I' :
‘ ,‘ ' P ‘ha.ve to do now is remind her I am over 40, and she w111 hush. Now : *
ﬁ- - c . .. she's ny best friend. 2 .- : . : S ’ : o ,:;
" . o . —~«~~—-6t;é~;;;5;; reported th;‘t s“ﬂ;“&u;&?i{;f herf relati_onship_ ;ith o a{‘ut-i’f‘“ﬁ‘
:; *C%‘: . I ;her parents when she obse*ved th{b;}"i;} parenzs reacted to i\:;r T
. brother s divorce. 'i‘he sub*ect WS 37 when this happened. Bci*xg
T unable to resolve all the problems in her life, this sub1ect consulted ’ .
*5 o ‘, Ty by them. l‘his subject descg{bed her initial role in the rela*ionshi-p -

o . L as one of a- servant on demand but rec'eivmg no reward. After painful
; - - restructuring, Wshe no longer met de;nanding requests from her parents

unless 1t was convenient for her.

¢

. . e - . -1

o e e Anotherisubjeet described ‘her renewed interest in a relationship ;‘/

*Q h . with her parent. “At age 391 took an interest in famflial things. I ’

P oo . .

‘ y & ;j'____:_ B bought a resort with my dad. ‘l‘en years ago I woulo ngver have. thoug t

e LT . .

0 — - - of going into business with hin:, the subject described. . -

-2 ;:*:* T w'l'l-nree—'sui'r:';ects~~had parents: come—to- live-with-them during—this—v - §

- " e l. . -per:.od. With one subject' 5 acceptance of an administrative position,l

- - .w ‘ she related r—earranging" her en.tire schedule, pspecially her social 3
mivftfes—to-*inc?cude—het-pafe&tsf wo:.e_s;ubgec;z‘_::epa;:;ed_takingimr ) __

S ) ather with her to graduate school and upon returning to her job the 3 “f

:».m-:__; ““" subject”“‘.{asfa‘cekd avith a;daily schedule of _going_ home at noon o pre-'-m;_;“ _“Mk ;

~~ ,;f.;.‘_ - ——;-'w~~apayﬂunch~for—h; *father&._-.'rhe:—third: subject~xeponted~having.ro Jleave - ____H___‘ ;1

, work. pronptly each\d : Taking in a. parent had. created cramped . ,r _ t . |

5o i - housing arrangements \and such closeness Lcreated friction between the '7 ] ‘ *j

) e parent: “and the children of this subject. - T L. {




e During this~}eriod'one subject pursued a position which would

Lo enable her to relocate near an . 111 parent.. Two other subjects related

_ . assuming the financial support for, parents duriug this® period., - ,’, ey
L . 7 46-53 Transition. One subject reported beiug tied to her present
- JE L S NPTUND U VE S S VN S ~ [E— ‘«3 — - - i v -

area because of’her parents._ Weekends of the subject were committed

-

' to visiting hcr parents, who'were livi1g in"a nursing home several

e

mileszaway. Thi” subject called her problem one that was unique to V,I’

-
- . B
. o Y -~

[T R P -

EI ermiddle:-age. . "', RN L. S

-

g .:: I’have to be both a'child and®a parent, and that creates

CE difficulty because I have to flip back and forth in these

- . s -

: iﬁf‘i_}AWﬂ:Tskii;;; 7‘“roles constantly. Now I'm mostly in_ the role of parent &
R with them. 1 don't handle this well.” .n; s. very difficult, |
el - - EE S - )
SR ,“w”Anotherwsubject took. apparent to live with her during this .

period. Two parents living in homes of subjects died during this

‘g °. | - period, which was described as a time of great discomfort by both

i? '1} - “. . éubjects.’ Both hadlbeen devot1ng all time awdy from their’Jobs to

;ffjf'“”f"”73§"“f*caring for parents. .. ij'jt“?f*“"’:‘“‘:'“ﬁ‘1"it"ij:-—~ I
o i ' - 57—60 Transition.A One subJect sfruggled over her relationship

A

- : with a dependent parent during this period. Not wanting to be left
.- T N

a&eaeﬂ—shis—pasene—disbouraged-the~sub3ect.s.atrendance_of_prnt

Co- N . i “

b . Lo

S . . fessional activities and asked the subject to Spend more time away ) “;’,'%

=< - ’ r . .. - . v . AR
fromherjob.'« S,

L B —

’-

Summar{mevalusring‘RelationshipslwithMBarentsl__All_sé ubiects ] e ;Mf

-

) mentioned evaluating relationships with parents as a transitional fac-

‘ .tor .once. This factor»was—reported at fwo~di££erent transitionafgg L?;
cperiods by 11. subjects, and at three transitional _periods by 7 subjec;s,‘” . :M:

- P . - . o ’
P ~ , - . .
’ - " . -
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Evaluating One 6 Own, Values o . 3

‘,‘ ;-.: ;' ; “Twenty-seven subjects reported a process of evaluati& previously
;E . he-ld values at each ‘transitio:al period.‘ This ev’aluationﬁis described

B S G

' - - : 3.l':’-:23 ,Transition. Nine subjects in this study reported a process y, -

v o TN e
o

ofs examining and searching for a religious value throughout the

v ~ -

.

: 'f‘ undergraduate college years.,‘ Two of these °ubjects again struggled

>

‘wi.th this factor af: later trans.itional periods. 'ﬁ‘le development of

.

individual religious values was typically described bV/the su‘!" jects as

,_._:/éing closely correlated with independence from paren..s. I‘d go to

\c _urch with mom gandudad when I was hoe, but I Jever toldothem I-

B ;;‘ :wasn't going any other tine," was the response of .one subject. o -
./Another suhject, ;vho never revealed her religious opinions to her

e i vm e T o st e e e e e PR PRSI,

patents, stated that her "mother would still roll over in her g’rave if

- s -

she knew I didn t go to church.";' This subject was in her 50 S.

[ . R

.

s _Qne subject related sa_value struggle over. appropriate sex role

¢,_,‘f',‘ o -
< . P L eE T e b

Having ne,ver felt ‘very feminin t‘ae snhjert remembered

e e e ,...W_t ——— —
pte e

b

") o :._

period "t:he suojectw;nad‘e the‘ decis‘fnn not to~ getv’a tcrminal degree as . I ,,

'A

N ‘.“- B = “-,. e SE i - R = -
e S e - RN N
- - 2

E R Y

oy she co‘ns;tdered th‘i's a ’msscaliie endcavor. Although she recognized o )

o

(.

that her husband would ha,ve preferred her as an intellectual partner, -

-~ . - . P

S the:sub;}sct felt such a deg1ee would be competing with him and would .‘7’. T
- . e ° ~ i - ) ) “7“7 g

. —not-be»a-femininevacs.._m,_l.'_ ‘.,,-,.,;_ o - e

. o

¥ m—— -
s
T

27-33 Transition. ‘rhree subjects reparted .value struggles that s

,‘_ were related to other listed factors. A subject who" had refused a job ’ .

promotion at the age of 29 reported an extended period of questioning - '
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what she wanted out of life, how she could best_express her needs; and T
what would make her feel succ‘:essful. LR . ‘ a ’ ‘

S )-w“.. ,.' J‘ . [}
< . - o e s o e ek L .
- . [N,

One subject who had struggled over having a child ‘refprted -

"trying to find myself" for an extended period of time. The subject |
. -~ . ..

was not finding her present endeavors completely fulfilling.

; Another subject reported reexﬂmining an ‘earlier relig’ious I ey
s . - ;‘_ " ; .

decision. 'I’he subject stated being 32 before she was sure the deci- o L
SiAOn'She had made wwalsmher own. . Coo.e K - R B :

Three subjects who were in their ea rIy 30's repo*rted”experiencing — T e .f

an internal pressure to achieve One subject reported dreading the

.'....5" h

> .7 . [ -

- . 2 coming ,year because of her conce"n about how much she had accomplished
‘ - o 'Ag t:his year. A su“bﬁect just past the age of 35 related "It is c e é
o 2 f o ':.‘ unfo!égivable if I haven t accomplished by now." . o - x
achue “y";—_*" v 37-43 Transitiona Iﬁternal struggles were-characteristic—of- this,-.\ i ::f_,
- : period‘.~ SubJects ‘reported‘as‘k'i;gm,—m;ho amwl:""—o "What I all ﬁabout"" . _ i;\f
E "irdiefe \am I; going"" "What s really important” The "identity T -““:
— crisis, as this period was labeled by three squecT.s—proved"so - - s :
~—f~ - general that’ it was difficult“to:“separate—thevnmnb‘er of subjects who ’ S -
et e e were struggling with each internal problem. Some sub;lects could only | JQ
. : .' report this time in life as a difficult period and when queried as to , \%
(\ o ~i—“ g what was difficult, they- still only teplied, bVér?Chiﬁgof”All I~h3_¢_i :'; w:
MU r‘/‘ ever believed in wa:being analyzed. “'§&é’ subjecmfd provide no ., ’;: X‘,: “o
e (.. further explanation. . e 3 . ¢ - * O =
é«- o ) ‘l'he first ’f.ac‘tormappe;red 6 be tnei‘r‘acceptance—of—being P i "“’Tf‘"
J i ,- ., .i;ears of age.' "Forty medns IYm half-way . '. . sort of Stranded N N,f
i s -z ,stated one(nsub'ject. Three subiects related concetn ovn::i grey hair, ) -




* e Ty, . D T T T T T
. . E 'Y . I -
. - ' . ' ) \ ' p
" - and- another noflonger liked havi_ng 'her;p'icture takenfas this setived as | R
- ) ‘:3 reminder of her agin‘p - o “ I' S ] a _— 1‘ . . :’:
" E X - -An olde: ;&'Ejﬁé&' 7&2;’112&“6'e’1n?;}k’;d at ag'_; ~42~—to I%Sturn to a T . M .
‘ '.‘lob she had previously held and "di:covering I vas ar adult. "This ‘ 5
was my' first awareness -of - being a3 woman a'nd no't a girl '\the subject ': - ‘
sta:ed. _ “""' R --‘-" 0{:” o f' — ¢ “ SR ‘
‘V’ .. . The first recognition of the finitude: of ife was related by two \ - "
,‘ T - subjects: One subject stated, I realized a few years agr(at 43) 1,:-« 0
’—-—-m..-ucww - ~would die and life would g0.0n & o o rather shocking and painful thing » ‘
T Mto thin.c about. Another subject reported that the death of a 10:; W*w: B w
x - . time pet reminded her of her own aging. "‘. '. . - T
_, ; R Subjectsh reported placing new emphasis on health during this | g
“ o period. Many initiated physical activities for the first time in
H“J“‘ - »;“,f,. :'. B theiirml‘ives. Jogging and visits to a health sp%were commonly‘ ) P (
2 reporteduasnver; ‘diets. ‘One subject re]jated seeking medical checkups )
s A for a- prevenfive rather than a remedial effect. "I just haven 't had _ B
M'- i' _ ' " one in'd long"t‘i’"e It‘s—about—time—{ st—a;r-‘eed—goingma.zegular .
.~.,,..;.,,_,,,“ T schedule before I really need ore, related this subject. ‘ . L l» ’\-
_________ e .',, Suh;!egt:s ft Wth;s ‘t;“a*nsitionale period oreportedw 2purchas:lng houses " 3 " m
5 ) < and insurance policies forvth;;r“f:iﬁrs—to tiue*.w:rhe»;r *.sta*te-d*that pwrior“ e
S — to«thiswtime.,-such,money would haveﬂ hze;enfused for clothing ‘br trivia. . i
; T - - At 37 while preparing her vita for a senior-level position o:e ” S
. subject questioned herself about outcomes should ;he be tejected. ' )
%1‘;”: ‘ Realizing_my_,.self-worth ’1ad nothing to do with.a’ title was a big step ’
f*i’;" ‘ - y.or me, stated - the subject. Another sub_ject reported discovering that 7
c ' . she was worthy of her pay and title even if she did not éém}EZce all her“:’?“““ ”‘"“"t
) . . . .
R f?j‘*ﬁ“:‘ot‘f-—w e O
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;o . . | 2 y
S /‘ job-related tasks.~..0ne subject related rejecting -herse‘If gxnlesa she 'was
s . ~reading serious books - prior- to_ this period. h . g€ . .
P " * :
- 'c“ T One subjec,t reported wrestling with confusion over a§ apprOpriate
AR ¥ . \\ .

sex role for herself after she" divor\céd\ Holding traditional wviews for .
. - \\ -~ o
women, this subject feared people would think \hebhomogexual when she

..+  began a- li.fe alone. ' \ S ' ¢ -

LI . e

" One subject reported reevaluating her’ earlier decision regarding

>

B

-religion. " The subject reported reading her Bible and attempt{.ng "to

N ) understand the. importance religion had played in her late teen\ years

- a .
- » . ¢ . a g

and to understand her reasons for leaving this factor out of her Iife—

[ since- that’ age., ) ) " ‘

e o ot ....--.-Mw—

Ce e One. subject recallea wanting to do some things on her own during

S emmeeh e A N

< \ this pe?iod. For the first ‘time she attended professional meetings
‘ alone. 1 let go of some dependency\ patterns I had never realized I

.
°
° s

had until n,ow. i Suddenly I needed freedom to learn té go alone,” she

e said.~ Another— subject reported attending social activities aloned ™ ~As B

~

-~

o the.r subject stated; "1 can now go to plays and concerts by myself anda

R ) ‘have fun. It doesn t ma'tter anymore. One subject. who zeported‘ this "

__period 'to be a traumatic time, stated that fipon 'resolving her problems"

e e Pumne
* . e o ]

= e e

s o - .she: realized Wh'en““al.‘r—is~said. and done, there is no one responsible L

$ . . . e i e
“ . o . -P“} - - e _&, T -] R - R
A e £ e e forwme, but-me. e e e e . T T T e

g i - e e — w—— e e S e e - ~.~M~-w\m
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- 46-53 Transition. One su’oject described herself as facing an - . .

*‘?

- 3
~

’..g

3. T identity crisis similar to that reported by other subjects’ at the

-

_=- - 37-43 tra‘nsitional period. The subject stated, "I might like nyself

LR

e

R o E if I'd get to know me.. UI've never taken time to do this.” This sub~ '

T .j.e_c.t\hisi“ not ,zjeported a trga_ns‘iti‘o,n) since the age of B{
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o Mm L '« " Up&n the death of a spouse, oné subject ret“med to- suuate Toevs ]f.;@fiff
Q o, x‘ ﬂ_. ) school against the pleas of ﬁer femily. The Subject’ svnoavation was . ¢ - ’ ;
- ‘, o E - t:o est:ablish m own ident:ity. no longer as a married par%ner. . ~"‘ e W } .
,51,", . ons 7‘ - . The subject: “ho feared People would think he: l;omosexual - . g
| .“ N ' following . divo*ce and pursuing a career at t:he 37-43 t.ransit:ional N : q (,
N ;u . period repo!te d again strugélins with such feelings at this period . . ’,
L o _-__aft:er accepting-—her“sem position. - The s“bje“ reported T
”" - . resolving her fear, aft:er accept:ing 'ber "‘*d for mdependence and L R h “
el T e T ‘power, g:aits the. subjeet: had considered masculine.‘ Accepting ‘these | - a" g
t : M as compacible wit:h'beinz feuﬂine, the subject realized th“ S e
,"Gf' S ~sex-role confusion had not:hins t° -do "ith‘wfmu. ' '; 4,?
v - 14 ;
@ . ~ One “subject. reported st:ruggiing with 'trying to li»ve a feminine . : ; B
T mst:ereotyped role when .she found ‘verself smgle at this per:!od. The -t- - -
| L or. =T subject st:at:ed ‘that she wou1d~enJoy ‘her- sen\ior—level’ adminigtmdvi '
“'Q . . | "‘, ;o];e\if it: vere ‘not for having to att:end social funct:ions as a sirgie .
‘i;mw‘ e - _'woman, an -_unage she did vnot considen feminiﬁe. ' . ‘ . . | - N
O — v 57-60 Transition. Duting this period.one subject: report:ed : . .
. needing to prove herself compet:em: as a react:ion to being called a B >
.._ N tol;entwoman.m For: 2Myea;s_she—did xasks herself 'rat:her than delegat:ing ‘ Q
;’7 _; ‘4 . work to men: in an effor;: co prove, "3 could do it as well a; a;lyone' ,3.‘ "
;: e ! Summar;}'""'Evaluating One's Own Velues-: 'Ihe foreZOing statements d .
v ; »‘\5:.‘“; . »ezgpresent the 27- subjects in this study 'who were able to de'scrn;e y - - .
. - . “ ‘v SPecific ;lestioninrOf !:heir values. The subject:s who alluded l’° - " SN
;'ff«,', : ' exper»iencinz probléms r;ear tb; age of 40 but were mable & be ‘?ore -
T ‘spé‘c‘ffl_'é“we“r-ejnoﬁncw_ded.~4)£.xhe 27 subjectsa & rep““" this— .-
g aLa: - , ' . ’ N :‘ \-‘ . ' —~ . \
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st factor to\ present at x:vb transitional periods, and 1 sg)ject R

*%
P
.

S S
SO 'xepott}d suqh fht‘tors at three transitional periods..a E; . S

- N - [N

::"...’ * o "'_.F L F <. » e &\ ‘, ;
ey Ly . Ssyn‘ry of 'rransitional Factors e . . Ry

Caet : - . An l'/bie 12 ahows, duru.ug the 17-%3 transitidnal per:lod the T

ot

“w . subjects were expected, especially by fathers, to obtain a’ college LT

y S . degree. 'rhe subjects had to decide on'a field of study during this‘ .
* B K period , and. if they chose to marry, worked Aat’ combining marriage end o

.

S 2 S
A * . , education. Subjects with children depende:\ &pon narents for child _—__
Lo e he ‘“7\ . X4 -

R I . care, and at the same time t}}e s\xbjects had to detetmine'ha means of ' 1

v
o K

AR moving from the hones of parents. During this period s%me sub?ects,,

Lo 3 d . . I
t *

searched for a religi” ous value of theit’ '*own. ) < e

\ 5

@ ) : ¢.’ — + During’ the 27-33 transitional period all subjects \...o remai.ned .)~

H — - -y

single centered their transitions gn\carnérs. Subjects enphasizing
M x !'f. \

. careers experienced an urge.s to acnieVe, even if they had no’ specific

T

TN e

o . o .

s b ‘ families, often. receiving pressure -from their mothers. Subjects who -,
- ‘ v >

T ' married\placed.more importance on careers "of husbands, often

C interrupting their ‘own careets for honeniaking. Subjects «who pre-

%: y T : viously 1ived a homema!.er‘ life-style most often 1ert the. home for work .

\

s
. - + H

- . ?
,~ »

- -
-

e or school involvements.® . . I

-

o e . During the 37-43¢ransitional period more married than singleo\

* Y .. .~
~

'subjects examined their careers, and uiany began their first long-range
’ /
e careeg planning. Thete was a high divorce rate during this period

" U .with limited commitments made to/ relationships. Career moves ‘fow com- .' E

- T . sidered the children 8 educ;tibnal stabf‘.ity.--An interest was shown
. ' N .

. '1n~ fanilial involve:nents, and responsibili\' was assumed for parents.

 This pcriod was described frequently as an iden tt\ycrisis period when

- : . . . .
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) subjects questi‘bned who they Were. and wh@t they wanted oug of life for - :.A

themsehvesf. e Vo E : N

b3

) eJ"«.\ring t}e 46-53 transitional period married and sinZle subjects ‘

oo

/,

. pi . ed -équ 1 emphasis ‘on seeking advancement i’n careers. Doing so,
N ‘\ for some sljects, created\sex role conflict about what was o7
, \ appr priate for women. Marr*ed sub:']gcts no longer alwa§~ vmoved dn . T ;
‘\. : 5«# of thei; husbands' careers‘. Single subjects wha hax\r{raven A :
t e Y. themselves in a career o‘*'t‘ten were ready to. invest their energies in
: \ relationship comm‘;tmen?s., At this period subjects had to provid < 4 ) - I}g\;::;
"&* i"“’j jﬂf“ v chx’!.dren with mo:e freedom and to, assume a more authoritarian role o **'—wfm
ia - \ B ‘with parents.. e T » . - T |
7 : o During the 57-60 transltional period most transitional changes Q
RY ‘ . ‘- in~zolvéd( careers.. Married subjects established households separate .
; : from h&sbands to accept administrative positions. Subjects formulated
{,n“ mr n Lo »f'” ; '_ Vi Ito prove themselv_es capaole in- — '
.‘~o{:vb 7 ' jobs.' Single sub;ecfts wére receptive to “Tﬁarriage. Plans had to be
“”“"'“‘—"—‘ made= for the care “of any‘handicapped children, and thehpressureﬂtonot T ;m—“ il
0 - g leave elderlv parents ~al“one had to be faced. ' ' °¢
““" . .€ ._ " _. < ‘ o '.w:_iw~-h;tra-;ée-Re;ated Factors o —
R ST .
S—— ‘ “'71_7 W""“'i’h’e“research question ‘under th’s category is: Are. there egztra-' ' w— L ) .
S S TNL ) ) .-‘Y;~
S senior-level administrative positions 1 fourﬁyear, coeducational ' S
E ‘;state-suppor‘ted institutions of higher ;ducation? s ' g ) I \
k - . lnaivfdual responses were ~grouped by topic: (a) current life ("
’ s(‘ M : status,;(b)‘ extra-familia.l involvement (c) gense of self in world, ‘ el
| . S \ ‘ (d) bodymawareness, (e) family of procreition, (£) family of origin, fj
S ont S T - o o
‘S- “«} L ‘ P and (s,;) relationshipa with others. Where patterns of similar- ! L
- ui : ‘, “ " ‘__;*f:‘- .‘—° " ) R :: . ‘ - — ‘
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responses occur:ed these topics were\tabulated and summag?zed as

s - s

/ L different areas of relationships will be di= ~usséd only as theSe rela-

\‘_*‘ extra_ageirelated factors. These topics are presented inEprository ) '_.§"

form.with ‘the “use of tables and _figoreés. . ) Co fe%

. T
. < <

The interview topic of hobbies will not’ be discussed, as there SRR

° ~

.

E]

' was no pattern of similar responses. Subjects of all ages listed both - = fhj?
active and passive iﬁterests, and no particular activity or interest V ) ‘1,4,._1
; area appeared more often than others. All other 1nterview topics will B '5'\:;

, ' i . N
;o be discussed by those probes providing patterns of similarity. The <

-~

tionships affected the careers _of the subjects. . ' - coT .‘i

P -~

e L Current Life Status o . o T : Z‘g : EAE

P
)
~ k4 -

The interviews in this study hegan with the question, What is *{‘ RS

W

. 1\ your life like at this point’“ Subjects who responded were‘a&ipwed to

. ' cation of the responses. Since the’ responses could not be organized

S ) ’_ into tabula;:fo'm, this topic is presented with generalized statepents __ S

p1ace emphas1s on P - .areas of their lives and to discuss as many. .

.

. : . areas as they fe(T?important. Subjects who experienc§d difficulty

‘ with the quesbion were, asked to descvibe ‘a typical day. Such ) A o '!5
j variations among these opening remarks presented problems with codifi- o ¥ oLy

- Q

voT ‘.-‘_ . g %

- -

a ¢ -

L -
R - tuat—typified—the—subéeets——esmmeats . ' o]

The descriptive pattern- of a subJect s work inVolvement was one

- . -

of long hours, numerous meetings, .and problem solvings The time com=—

mitment of the subjects included one or two evening meetings, often,a

_— -
Iy

> ° . breakfast meeting, two to five 1uncheon meetings per week, and” one

[ -
R -

entire weekend per~aonth devoted to work. .Although many .0of these \\T\\i§
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+» . - peetings were‘describedmas social affairs, the-topics'of'%éscussion' 3; -

['4

‘ -~ - ‘
o T were'related to institutional business. 7 . ’ i;

R,

e T forms*of ‘boredom; -e. g.,-being in ‘a rut »needing a new challenge. An -

. et G- .
™ 3 .
-®& The greatest ““tisfaction*derivedwfrom—being-a senio!ileyel i

EP

administrator .wes, the diversity of challenges presented in such a o

- N

f g position.' The most frequently related reasoms for having changed all

®,

e ) prior positions, other than following husbands to new locations, were = .~

. - -

~ ~ .
. N

i example of the type of sentiment expressed was explained by a subject

Toa who was a former teacher' - S VAR N S

. ~:. I was—geéting very.- bored teaching the same,courses. I had. e

T T rearranged oy presentationiﬁss many ways as I could and still ] O E

e e cover the content.‘ Then I egan to offer the content iﬁ a 5'

- - - .
st

i ) “N:‘, workshop format, but_you.can_gnly_ Q_these kind '_gg_things_gg_ o T

", e -~ 7 - long.. I knew I couldn -t continue teaching a11 oy life. IR

“ f ', One subject in this study mentioned becoq\ng bored while in her

*

—sEnior-level position. As the subject was exploring the possibilities e
of applying IOr another position, her institution employed a new ‘

¥ I president. With this new president, the subject was assigned addi- ‘ s

[}
o

S ’_:"13331 re: >ponsibilities and was aIIOWed to ,mdertake"m‘o:’!e' tf-that4‘ad - :

nreviously been denied. These factdrs put - new challenges back {nto - 1{

o MBS AT K S TG T P 3T e T e v - - - P
S o R TS S 1 RO T o, L S s e -
e — . - mem - .
- [ - e - R T e R P

AR . : s

'f}’ : ; ® regret was not having had enough time left after her job for . .,

. the:Job which renewed the subJect ] interest in her present role. . ’ o

Two nbgative aspects of a senior-ievel administrative position ° o

. Wwere mentioned by ‘the subjects. The most freque. wpressed was the ) N 2

- total absorption of one’ s time. One subject, who had been in adminis- ' ‘ 1‘5

b}

€

v tration for several years, in revieving her life said that her pajor -

fes - N “~ s «
4 .

te " r N -v v :',
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gttty - - o

developing friendships. Another subject credited the dis%iganization

of berahouse and personal wardrobe to the lack of time foigobtaining o 3

¢ - N

X

adequate bousehold help and.ton sﬁﬁpping—**eneﬁsubject~—vai~worked 10 -emhe,”,l_;
L bours a week prior to establishing a family life, reduced her time
involvement to 50 hours a week?and related'

There are just never enough hourq inuthe day to get everything h

-

~

Co done. As a resuIt, pi always feel like a rotten fink but Myen

*

p;ivate 1ife is an important pridrity, so I just never get caught
: up.’ Yet; 1 have not resolved the fact that I don't.
:‘Another“rmgative'facior related to the,seniorrlevel respon— _

s1bilities of the\subjects was - the amount of energy required to ; o '?;

<-re<olve- ;!%blems of ‘others.:  Oné subject-stated that there was someone

e

‘
7

S levels and had been dissatisfied with such help.

"“:’i";.wcew £ the iy Toa subjact reported shat by

s *he time people reached her with problems, the problems were usually

-

severe, as . the people had already sought assistance at intermediate

() -
R ’ N N . N

Four subJects

- - ..

credited their lack of time for writing and research to the constant

interruptions by people with pressing problems. One subJect scated

~

B

"After a day of constantly nutturing others, T go home ) tlféd“thatr

o

a1l I want to do 1is curl in the recliner and hide from the world. N T

P A s 7ext provic c «
L T L .4 -
k&m.-x R e

t i .

-* The goal of one subject was to get two particular department heads on :

her campus to understand each other's needs so that she was not

-

constantly calied ‘upon to appease both.

o lf satisfaction can “be measured by retainment in a position, 27
A (61% of the 44) subjects in this study found senior~level adminis-

S trative responsibilities fulfilling, as this number stated a desire to -
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‘ s remain in their present position or to advance to the higher post.

- Eight subjects related plans for leaving their administrag.ve posi-
L - *%.E‘w tions but remaining in education. Nine subjects had plang to seek ;
. ": . ¢ jobs other thax education. o ' o T

e ;- T Extra-l-‘amilial Involvements - - A .

L L e o The explanation of extra-familial involvements, produced three - - ‘

~ - v 3 <3 .
R - categories: work success, “and dreams, These are discusséd below. = o e
L " T : - a - Coe
y o . Work o LW L P

. . i - R :
-

L v G too As ‘Table 13 shows s only 9 subjects reported working less than_SO'
S S - CLEey

. .._..hours a week. 'l'he remaining 35 (80% of >the 4h) subjects related 50 to . ey
e ST . - T e = e e e
_ Y. .85 hour work weeks. - R U N T
.’ g ' - .- . * o ~x ; B
= — e — _ ] - "r‘ A e _
—— < - - " Table 13 - . v

- - - . How Much Time Do You-Spend oa Work? .

e e e o

AP & : . 7, Vumber " -Percemt -, _ - -

sl T w0 -89 T o - o
e e so-60 18 T o 15 ' 3%

500 - 60 FR o - . - 17— e . oo oo
. , . ’ T

S (1\440-76"“(1) 55-75 (ysss - .3 T — T 7T T

44, 7 1002. E

PR _ Total - e :
3 . . ) w0 o

=0 o Three subjects resPonded that they worked all the time, - ALl

implied that they never stopped talking of their work; eege, to . T

, - SN

-

strangers in restaurants, to neighbors working in yards. o 2
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_ As Table 14 indicates, 22 (52% of the 42) subjects stated
. o working £or personai satisfaction, while 3 worked for fin%ncisl . oL
X . 5

) ‘ E‘. o reasons. Of the 42 subjects responding, 17 (41%) recogn&ed the . o N T

v ; financial compensation received xof“ttrei‘r*worbsr-providing——msny—of . —- "°~§""
* . the p].easures they enjoyed, such as travel and clothés. Two such L'ub- ) W
N . . &3
- jects stated doing the tarpe of vork they daid for personal satis‘faction ) S
< ’ -t .. . ’;7;':
R ST T o “'I‘able 110 ’ R oo T TIN ',';';‘f i T
L s ) . Would You Say You Work More for Personal o Lo
;;»\; R - Sstisfaction«or—~Pinancia1~Rewards‘l _ \\ e o
& - v - . 0 ST “ .. .“7 . > ': e
i s - . . . Number and Percent Giving Each Response °
_f:‘v ’ -" - - o‘ N /{"}'{’
asl : * Respogse Numb%r N Percent
. personal’ Satisfaction 22 52 o
. .y . B . h . . -
. _ " Financial Rewards ‘ o 3 ‘ X 7. ' v
BN i - T - :‘_ hald :“‘-'— - = T ST I e e e s e .- """'""""1""“:{7""" s e e v

. o Mixed I e 1T B

v ’
. -

-~ Total R‘e'spond'ents 2 Y2 —

Number Not Responding

‘rotal POpulation & 44 x
S woow - v
. Y - ' . k
v - " i
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: As Table lh‘tcit\es«, ofa the 42 subjects providing ! personal - ~

- definition of success, 9 (22%) sul

re— e b e

ts related success t‘ having ‘spe= ‘

PP

TR ciﬁic jobs. Bix (142 of - the 42) subjects deﬁned\s-'”cess in undefined
~ | \
- . _'goals and tasks, and 1 (362 of the 42) subjects defined success-in -
g R undefived goals and tasks wh:lch produced positive“f"eelings. Six sub- ‘
. jects def.ined success through self—actualizing statements, and 6 )
i o dﬂfined success through past achievements. T
T T - T ‘ .
SR . ’ - R i -
.: ‘— . ’ » - ‘ d Table 15 - } .‘.5 o
‘ i ' e : D . 3o
o - oo ‘What Is Success for You" . e
. .:’\ 4 L . . ‘la . . a ;:
b f\“‘ o : . : . o f"
. . 0f ‘Those Who Responded - s
- s .. - . ' P . "; g k
e . . Number and Percent-Giving Each
[ v ' , . _ Response. i
-w . Resoonse o o ANuxi'ber ' Perdept - :
;":‘ : - - ] - (a‘; N - A\l s
- . Success in Syecific Job , - 9 . 22 ’ ] : ’1};;&
< e Suctess - in, »UndefinedﬂGoals/Tasks - - -6 R L TIh — "
auccess Ztn Hlt‘d, ,efined ,‘603}5’ 971—?&5"657 i ) - i z
” with Positive Feel:lngs . 15 . 36 - .
. Success in Self—actunlizing ) 6 - ‘ . 14 -
Y Suc*cess in Past achievements . 6 - 14 oTen
N . s ! .
Total Respondents ; 42 100 Tl
. o ﬁunber Not’ Responding ; ., 2 2 Sy
B . [nd N - v M N
e - Jotal ‘Population - N 44 R X. R
. R L con - L e
LT : T C Beedd
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N . ] e, ;o :
n defining success throughaa specific job the suhjects made %

) such coments as "hsving a rofessionsl job and being re%ded and‘ - i ‘ s

[, .
e s o e ot

fast you got there.\ Definitio s offered for success in undefined

- "

goals and tasks were achieving a gosl whatever the goal" and “doing ::’_

~

anything so that it works.v Definitions for success in undefined —_—
J o
‘ gosls and tasks with positive feelings included "doing something I .

- really feel good about and making a difference at something S ‘,‘l, {‘:

\emoy. Success in self-actualizing terms was described as persOnal . '7 X 4
|

P

fulfillme'xt : being hsppy and satisfaction with myself Y S

PR S -

"-'f:w p T Examples of \success ! -_achievements were "being satisfied with

I
S

T - what—y,ku ‘have accomplished” am he opportunity to"* o
; e - '\‘ \influence the 1ives of others. o .o —— \“\\

o wy . Of the nine subjects de£ining success in terms of a specific job,. e

“’ = -« fdive (562) of the subjects vere in their 30's. 'I.’he ages. of five

""(832) ‘of the six subjects who defified success in self—actualizing 7 L
© . terms.were in their 50's, the sixth sub,]ect s was in her 30's./ The -
"7_":"".\"6; e sub*ects vho defined success in past achievements were in their late T
. L Iy ) ) ‘ . 7 N PR _};
. SQ-MR@:’60~3 AN, ; S S SR S [P RR
o As 'rable 16 indicates, 1" (29% of the 41) sub’i’cts in this.,study o
- - o B . , A e
; £ 27 - AR
& ' were unable to relate any dream for’ £utu§:e living. 0z ghe 41 ~ "‘;_: L
) P . " o et . o
L " subjects, 15 (372) expressed dreams related to work, “and 14 oubjects
y : o .
relate‘d’_dreans to ,things other than work; e.g., traveling, nsrrying,
(=3 e - hd N - -
- writing novels. - . \ . ) - N T ’ e
s ‘e R - . Lo : « " . N i, -
P - M \\ ;3 L
/" ‘ l16 <
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: ’Table“ _1'6

e P . . g .
e s . C. - A
. . o What Is. Yout Dream for the Future? ig ' N
- e e e o 3 ) : o
7 L — - - & e a2

a3 PR \

T T 0f Those Wno Responded . - .
. L 7 — ’ Number of Percenc Giving Responses ..
.. Responses . L ﬁumber . Petcent
Mo Dresm SR o a 29 . o)
~_Work Dream - n Lor s 15 ¢ o < Q37'?J’ g
Other Dream _f e ~\. o \ T 3%
. Totag Resoondents, ;. - e 41 ' : ido
’Numoer Not’Requuding _ 3 " NP R A; jrf
i ‘Total Poou;atiod Lo :4} 44 “_ T ox R
PRI -y . // . - .- -
' i 7 R ‘ .
. .. e - .

Of the subjects having 1o dreams, 4 (33% of the 12) subjects were . Mi;

iin their 30's and 5 (42% of the 12) wvere in their 60's. Such

responses~o§ those in their‘30'> were "I don't know. Looking down the. ° . °i:‘£l
~road 20 to 25 years scares ne.” '_Responses of those dn _their 90'_*___M‘_ww:~“¢: ‘
were; "It is too 1ate to. be asking me nowl_fand "I gon't have a° - ) .

dresm;. ~>re éfe some things i.want to do, but‘I ‘have no dreams. A E:?
] : - ] B} . 0

The . explorat ov>o£ self in world produced three categories. per— . lgi
>sonal values, social awa e:ess, and time. These categoties are listed ) \ :
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T ‘?ersonal Values— e e S - i

fbrt M ren e

. .. Looki ng at. personal values the sub.‘lecﬂs exPl"ted thra‘. areas. AN

{w';"""' ‘9. © - ‘religion, politics, and homosexuality. These aneas ar d cussed - R

Cle belows ) SRICTNEE .
Pl - - v Lt &..,/‘

] Religion. As shown in Table 17, 17 (41,. of the 41) sub‘lect., L e

. R %

S "' ) T related agfiliation with a religious group as an important fsctor #m- [~

. their 1ive. - Of the 41 subjects, 20 (49%) reported no aff.il.lation

- _ with organized religious .groups "but related the” positive impact reld~- zwm_f_,.g‘m;j
‘ \,"' ' gious values had made on tl\eir ethics and philosophies of lif=. Two s
subjects reported being agnostics, and 2 subjects' were athe‘sts. o . &

- . B
- . s

3 . . s,
N SN . -
- . " L £

o _ fable 17 = | L o
- ' s What:Part Does Religion Play'in Your Life? o - -_‘~ :

s

. o - E ’ . of Those Who Responded T

Ce - ’ " R ° . ok ) MR '
S ' - : - \Number and Percent Giving T,
‘ : : . - ’ \ Each’ Respon e 3 :

| i . - - ~:':, - e R W o
/¢ - Response ~ ‘. .. .- " Number:, - Percent . . i
- \" 3 .A N ) ’ ’ ) A ‘
L - '. . N . '/ — - ” - - - = A *s, >, i
e “‘*Supports/Pattic*.Jates in O'Pganized . - )
‘ ~ o i . . P

Religious Grotps - - S R 41 " ~ .
Rejects’ Organized Reliéious Groups o oL _— i
but ‘Holds. Re.ligious Values o 20 ‘ C e '.49 ) . . «1
Not Religious "4 ot (10 E ;gj

'I.'otal Respondents : ‘ N 1?
. ‘Number Not Reﬁspor_td_ingt. . o .3 3 ) |
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‘\;;\;; R One.subject atated that her religion was the onlg_ ing that

ould eVer take precedence OVer ny job." Anotber subjectficredited her

-

career successito ter faith, pnd one subject reported beginning each

Ay
:

, .
"~
X

:

5@;j¢ x work day with a devotional in her oftice.w v

Aig E Two subjects vho placed littlc enphasis upon reaizion in their

- i i - /

S ‘own lives did however, provide the opportunity for *eligious tpaining

0 °
Scam a s in the lives of their children. One subject attended an organized

religious group regult:ly uith her children,, and the other subject _

) enrolled her child in & parochial <lenmentury school. ot

@ ¥
e

: |
Pelitics. One subject reported strong support for a particnlar
° political party. The remaiving 40 subjects who responded to this béﬁ,

-

topic repo:ted voting split tickets in supporting certain candidates.

_Four subjects had actively campaigned for candidates; one had taken a

leave of absence from her administrative position to support her

x
: . .

e s ‘a <
L .

»

s o : husband's‘candidacy for political office. Five subjects Had at some
ﬂpoint in their lives envisioned themselves as being public servants.

- One subject openly stated that she attained her senior-level position

. N . e «

, because of political astuteness. : - \\\\\

« « ‘\

. As Table 18 indicates, three subjects credited their lack of,\

\
po11ticat—tnvoivement—to—instieaeional_policies;, Eight subjects found
politics intetesting, but the majority .(30; 73% of e_4l)‘described :

iSd

J

o, thenselves as having little political interest. “I am 8o ahpolitical

‘ ’ R .

IR £ 4 is embarrassing,” stated a typical subject. One subject could M
remember voting only once or twice in her entire life.

.~
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* 0f Those Who~Responded _ o

) \
i -
e 0 \

B Number and Percent Giving Each Response e

e . s B . .y

.Response . . Number . Percent \ u .
) v’ N . ' . . * ; |

- o . - —— B - :,, y:

_ Little Interest and/or Involvenment 30 . 73"’ R
v - . N - ‘.
20 ’Z o

Find in!:erestfng and/or Invovlved V 8 - 5
N ‘ . \\ 7 - /
Would Like to Be. Active but NoEt Allowed 3 7 . 3 T

Togal Respondents ‘ Vo \41 - ) N © 1000 N oo
< e N : Numbef LNG:‘"Respond:Lng - 3 PR “ "3 ) %
S W ’ o o : : " Tl

fo s .. Total Population .~ . 44 x

{ ‘ . . ‘a - ' ~ < .\

" \ ~ . L ) ) N i~ - /: . - iy
S ’ *  Homosexuality. As Table 19 indicates, 11 subjects reported
S ) "biases agaiast homoseml’ity- ’Of the 41 subjects, 18 (44%) related = e
. \ s

. 8 . ‘:hetr feelings about this topic in positive ways, J subjects accepted
- homosexual friends, and 11 other subjects accepted such. life-sbyles. T

ts were unsure as tq what value they placed on this sexual . .

= L] : 3
issue. Nine subjects exptressed ihe a person's s€xual pre- N

- Lo e * - A . N .

o ference did not nat:er if a petson's sexual .conduct was priva
e - _maingained, ) - .
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g Negative - - c 11 27 L s
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RES : Neutral - 3 . 7 ’
[y 4
e Mixed 9. 22 T
. e Total Respendents 41 “ 100 ' o o
) o “Number Not Responding ) 3 R T Tl
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. . Total Population’ 44 ’ R S
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. _ N ‘ e o
' oocial Awareness . . g
r_r,,__.'. . % Only 1 subject in this’ study had been petsonally active in an )
- i .o org'anized wamen s group; hqwevzr, as’ can be seen :ln Table 20 35 A s
- . T (85% oﬁ the 41) suhrjects ctedited the women! s movement with having had'- '
o . + a positive influence upon society. - Twe subjects st:ated resenting the .
é« ) type, of influence created by the movement. One subject, while ' Oo
aduitting the movement had made. a positive :(mpact for vhite wonen, -
\ believed the movement “to have hutt black men. ’l‘hzee subjects were :
i ' neutral to ‘ ‘the women's novement. Two of these subjects stated T
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yonug bu: stated recOgnizing some physical; ‘1imitations, a:g 23 (58% of
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All five subjects who did not feel young were in their 30's.

R <Y

— . K FY

Their responses were; “I have aever felt young, and, ”I,‘!ve never:'

RS

been young gx like a child. Mother'used to. say I was 11 iging on 40.

All subjects who expresg;d feeling young but having physical limita-'

3

“~tions were older thanA49. - St S o EE

&
s, ‘3- v

Body Awareness v AP

. [ L . . e ma

.».,\

The»subjects weré asked,, How content are you being (age)?"

Seven subjects made statements similar to one by a subject who said,

‘e

3 B . .

>‘"0h, it would be great to be - again. . Yet, only one of these - “;~'
’subjects could instantly relate what. her life was»like at that par— L
;ticular age. .An examination.by the sup ject and interviewer, in each

instance, revealed that the relatedgage had been L period of

*

‘ f: happiness. _'iTim"ﬁf~ ‘;‘ ‘ﬂ"» . v ‘_ ) : _3‘ .
’%he desired ages of four subjects would have placed them at the

beginning of their administrative careers in higher education. Three .

- .o b -e - * N
- of these subjects related wishing for an opportunity to relive these . -

3

experiences knowing what they know nov. The fourth who was 1n her

-

‘_ early 30‘s, wished to be.a year-younger, as. sheﬁwas concerned about

g!tsmuch she would have accomplished by the coming year. -Another

2t

subject's desired age would have placed her Lhe year before.her
.. ;
husband's death. One subject preferred to to be again the age at the

birth of her first child. This subject stated that she had always

N T

s

wanted to,be a homemaker and that her children vere her greatest

- - :. v

achievements.\ If she had the opportunity to. rélive her life fromﬁthis
. ‘v
age, she would not have worked outside,the home the second time. The

g other 'snbject wished to be again in college to participate in athletic

. - .
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o f g; .
- ) opportuniﬁies being o{fired young women »th;:;ere not: avagable vhen. .
v :t : she vas in school. ‘ N‘"‘“M 7 IR % -
c - ; , é N 'I’he only subjects reporting discontentment with their® present -
* \ges were those approaching 40, - _ Oneé. Subjec:t near 40 stated not -
S wanting to risk being ‘younget again as she telt "lucky to~have made it 4
) : - this far the f,irst time. - All older subgects but “the six reported
AR :s, above &scribed &each advancing age as ‘better than all prior ages. As o
7 o _' one subject in her late 50's described "The sugar's ‘at the hottom of .
* ‘ ;the cup.” ' ~~\~:”\«(-r; - \ o o -
G’ - - Onl)r‘two:subj‘ects ‘had’ experienced any maJor health problems, ~and o _f“:
- these problems had not hindered the* performapce of the subjects .work, :
. - o Duringi her illness R one subject conducted her work by te'lephone \from ot <
S 3*“: -3 he*ri_vhousez bRevgardless of‘lage, all subjects except one stated feeling > <

" “job well. - . N

Qn "_ " . -~ The amount of sleep’ required by the subjects varied (3-:10 hours), -

/ an . but a freQuent (51%) response  to the amount of food required mplied . "

R o ‘that much’ more: was eaten than was actuallY nefded. Some of the sub~ o ;‘

NI ) Jects had gamed weight aftera benoming senior-level administrators, a. T | S
: :,;' :~: | fact. which they eredited ‘to the number of meal-meetings they attended. i . 3;?}_‘

9 N o .Fanily of Procreation ft’ ,‘ - E - :

2T .. Relationships wit‘h husbands and children were examined. These : ‘,ﬂ ‘

. L B relat»ionshipsr are discussed bei’ou. R il ) ST "

-t ‘;' Husband ;- ( - e 4 | N
. ".A' At tbe time ofT the interviews 19 subjects in this study were -
w::___: - living with husbands, Six of these subjects were married fora - - .-
o 2 - s?cbnd fime afuer having divorced Fr}l.{ their first husbands. o E

-~ ..
.
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Single., \ever Married
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she did on a da&ly basis. Anothet subject refused to entmst pro- > 6

. 'fessional‘prubl s, tu her husband as his response\was to make light of . ‘ '*{’
t:h; g;pbl . One suﬁject tried ‘to avoid diécu.sing professional -
&1ssués _?ln» ;_r hoite as this was her way of finding a restful break from
her job .| . \ " . . ’ ;f
Six s bjects described t:heit husbands in tems used also for . ‘

- -

T R L AR Nyt R e mTTet Nred

22.
L ;
‘\; . .

by . ‘,
.-\\’ ) .

- oz

i e g

St‘t“‘s& ‘ e L . “Number - Perceant ' . "

—— o e

; . - ~ . ."tv - - :‘“

.“a-..<<

.12_'

X

ivorced ’ IO

.7 . - .'—*. ;‘: » , , - 44 ; - ‘100 .

- i :f * R - [T

The nature- of mr:ltal l;Zlationships varied. Four of the marniéd .

subjects l.n th&s study repfrted never d:.scussing professional problems : “’},_\f

>

with their hus nds. Onef subject stated -her husband had no idea what T,

These_gix described their husbands as -their A

W
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primary source of support, personally;and professionally. All six
subjects told of being encouraged in their careers by theig husbands.
“Often to go fuq;her than.I Wanted, stated a sub;ect. iid be lost

thout'him as I don't have.a lot of~other friends,“ was a typical

- L e
. e
. B . RN L °

‘ stazement related by one. f - ‘" : .- .-

Husbands atteﬁded social activities that were related to the

.t R -

- positions of the subJects, and two husbands regularly accompanied

.’"*““ ‘“fheir“wiwes-tocprgggsgional conventions. "It used to be a joke of

) whether‘I would Join the men and him the women with boredom for only

K

him, or for him to join the men and me’ to join the women and both of

hd . ~
o

e et

o us be bored, shared one subject.

—%

P
2l e

e
One husband had accepted an.early retirement to move with his

N -
- ~ - Ly Y

. _wife when she accepted her senior—level position. Four couples main- -
T e e . AR

‘;‘—’: e ’ tained separM’e residence§? One of these couples had children who
k s e

(T T resided with“the wife. This husband telephoned his wife every'morning

and children every afternoon and commuted to- the wife's residence each

o -v - ~ = -~ - q‘

eekend. In two.martiages the,husbands commuted usually two weekends

- L

.

a monrh to the wife s residence. One husband s uor& allowed him to

o~ ‘stay‘at bis wife s residence for week-long periods in the summers.

~ >

’ Weekend.commuting trips of the fourth couple were determined by

required social ohligations of their professions.

* The major source of marital tension in four marriages was the

~ -~ .

”ifi'-,: o ":amoun: of time each subject invested in her position. Due to their

'administrative positions, four other subjerts were their husbands' -
: S - SN

hqulgﬁ ) e boSses, and this arrangement was a source of tension for two. Three

o - . “~
. P ’
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husbands were said to geceive ridicule and teasing from their peers

[

for having a ptofessional wife. 7 - . ;

a All subjects except -two described their marriages as%eing better N

_—
-

than the nartiages of their parent:s. —The)m described their marriages -

o as more open, equal, and loving. '.l’he two whose marriages contained -

7

strong similarities to. their parents' described their parents rela—

. R AP Y

>

tiqnships in positive tetms. . . . : .

? -

3

Children “ —°‘;~~ “»;»;.* S ..

'j; of the subjects studied 22 had a total of 53 (average = 2. 4)

. children, including a young adopted child. In addition, chree sub-

a
. _____.,.s_mw.—.-.i..‘._... P

v __‘_.—‘-————”W—V*— rd

ke e jects married men wvho had pre-teenage or older children from previous - 3

R
Ly .

tharriages, ande each assumed the mothering role for these ; ' ) o - f‘r.;

step-children. I:‘amily sizes ranged from one to four chi"ldren. One ‘ e

PR subject gave birth to a child while serving the second year of her

.,

dministrative position. A - .

5

No subject younger' than age 45 “had discontinued working to‘beé in v e P

> ~ - L

full-time. homemaking. One young subject who- brought her own mother to {)

!

live with ‘her related L always felt if mz child vas cared for after —

A

school L would have no guilt. She described this arrargement a

. oo R
N M

-

- o

5 allowing her child the benefit of two permanent }'aothers. ‘ A CUNG L

o, ,” Subjects with small childrem designed early morning hours foj . »:"‘a ‘v & f
j—,‘-;,_‘ . f_ime :ogether, and- the. mother s social 1ife centered around the RE . :
' children. Weekends were filled with boating, fishing, sl’ciing, and Sy ’

- ~

attending little league games. .

T~

Two subjects sent their sons to, boarding schools when the boys

|
reached high school age. Moving to follow a mother s career was
v’ ’
) , , V-
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- One subject had held cateets that ajiowed het to P

. e

_ and then pulled up

- -

fsunre her'activitie: with her. caildren,,allowing the children to meet E

”'famous people and to attend formal socials. S L _ﬂ\ e

Three subjects reported having guilt feelings pve:\thENfonflict,, 7 FURRIEN

of tbeir children and thcit careers. One subject always questioned if

[P .m
. om X

her children‘s lives would have been better had ‘she not norked.

Another subject reported that her children,daused her grief because l;;-_‘}fn

‘¥

o e
_‘H_,.......-- s

they reported that she failed to put her books aside to listen to

- V—M_...v—

.

them.\ The thitd subject concluded that ter daughtet 8 teen yeats

‘ would have been 1e$s turbulent had she temained a faculty membet

because she wouldihave ‘had more time to devote to motherhood. T 4 . ‘i;f-

.é ' t' . In three of‘the six homes of subjects who had college-aged PR

childten of bot‘ sexes, the daughters advanced beyond sons Ain the .~

RSN I t - ¢

‘,ff-,' A ~leyel of educa on attained. In two. homes the educational level of‘ _ C

6

the same, in only one case did education of sons exceed

I

both sexes wa!

P

o~

that of daug ters. " In the eight homes of subjects who had childrén of ,;2:"1;féf
p fo o the safie sex who were. o?*college age, ail'childten had teceived or R
) | 'were studxing ‘for bachelor s deg__es, and in fout\of these homes B :f“:'_;?_‘

. children,hgd alteady receiVed terminal degtees.' ” ' v -

‘ * Familv of Otigin 73f2; ,:* : e : ,{5 \ f: ' f{féléw

) o Relationships with parents ana other relatives were examined; o ';-;’;?5L

These rclationships are discussed below. o 'JV ’ "l?'- BENE
s , ;j; T SR : ‘ ' T LT
‘H<".:“ - Parents ‘T,”9~1‘"Q/. !ﬁ;» - N T

v Of the 41 administrative subjects repotting on this topic, 32.

(78%) had mothets who did not work outside the home vhile the subjedts
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»” ’ j‘\ vere living at home. Two. of the employed mothers had ear’fd advanced

EEate degrees, one as. a nutritionist and the other 3s a physici . _Three . o

e 21!5“;~ mothers'worked in,a_family husiﬂess, and the.others were. employed as - ;f A:‘f"

e secretaries or’ cooks. : 'A%;.\- « L : ‘

\

RS T . :
Five fathers had earned advanced degrees' two as physicians, one-

~

RN ss an\agriculturist, -one. as a.lawyer, and the other as a chemist. L AR

~ st
B

Seven parents had- heen employed in the field,of.education. ronr

w,u,,i.m,e:u-w-»' _/1 L
N

~mothers had taught prior to having children, and .three fathers were in

- .
. ~

i‘éff ; : school administration. ’ “: T ) ; : ;

T ) - ¢ / N . -

‘;§~ TWO suhjects were reared in divorced homes, and neither subject

knew her father. One subject was reared in-a series of boardiné .o

- . ~ T .l»

e . schools and foster homes. In their early teen years'three subjects

. , »
et e ———— A e JFU SN U -
3, . gt

”ZL;;:‘ oL lost a parent by death two ‘mothers and one father. TFour subjects - “‘\

—

N uc;f reported being reared in hoLes by alcoholic parents, three fathers and

- sl
. T

- amothet. .:':\__‘.v ,,,H . - . '—L ~ .
T -

- '

Of the administrative subjects studied 36 (82%) described their o

early homelife ih positive ways, .g., loving parents, devoted to . o ;v;§

children. When strong negative emotions were: revealed five out of

.

Rl :'f;;": che eight times they vere dir cted at fathers. . ' e
- .Af R After the subjects becamefadults, five brought parents to live f““~
/H‘ - . in their homes, four mothers aid ‘one father. Three other- subjects

v

assumed financial responsibility for ‘their parents. When three sub=

’ jects*made job relocations, their mqth.rs were . reported as instantly

e assist the subjects in getting established. ' : ’ ‘ Y
4 s \ - . f'
s ‘ ' NN . '- ' N '-‘.g‘,
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i? ) older sisters.. In aIl caaes the ststers were employed in. ucation.;_

v - /,:, [ERNS

Three a&ministrative suhjects~stated befng heavily influenced by

“3?31 . ;;'f\ o grandparents,as they liye petmanently, for linited periods of time,

\ e rl
~ N i N R
d

T ;) in such hcmes. Four other suojects credited grandmothers with helping

Ve, R
-, + T

. to establish their values and aid;ng in their careers.A s ome subject .

x

stated, "She taught ne‘howrto teach all eight grades in one room., ._Q;~m.f_,n

g \\,’ I ,All subjeets shared proudly the knowle/gg they possessed of their i )
| \\ f ancestry. All subjects were American born, two. subjects were first- ,-‘A: 1:

. L I - .
o \ geéeration Americans, with ancestors from Russia and Finland, and four e

RSt

SRR sdbjects were second-generation Americans, two from Hungary, one from L

4 .

e ¥ ik I y o

S I Germany, and one from Poland. Six subjects were of German descent, .« T
and tbree participants were black. The remaining squects.uere of _ N
r SR AR

m%xed nstional origin, such as English French, ahd Irish. .

P

’ - ~
- - . . -

|
{
§
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f " Relationships with Others. L S
I
/

. » P . T

B
1 Relationships with mentors and major professors were examined.

Y » e
‘. V!f f “These are‘discussed below. ) o “‘ : _ _ S
B }/ o Mentor PR B ‘: ' . ‘f ‘ ’ L
}? » % ' As Tablé 23 shows, of theo44 subjects studted, 20 (45 ) had men- S ' - o
. t%rs at some pbint in their liVes. Ihe youngest age at which<a sub~ — L
‘1:‘ Aj%ct erperienced a mentoring relationship was lB The oldest age for
’¢*;;“ . beginning such,a relationship was ‘42, and® the oldest\age during such a ~rl;”
) o relationship was‘SO. Both married and single subjects\had mentors. o
17 ‘ Six subjects .had nore than one mentor during their careers. Only four . i.f%xl
: :én-r; }xsquects had ncntors who were"women.' ‘ ‘ \\\\\-' , f";;:
,’; { . ) A» . - . \\\\ Lo

- PR N - N
* o . « A ) s N
toLLa Y B e . Yo

. - j - z s - ‘ - . -
. L » -, - - v M oo '
Ty el T K L. o - e 7

« - ., .
- <
il m»mﬂ .-‘.e.:?;r.m,.,mv\.: a2 v e o e 1 o - . y g
- o ore el s .,M s . ) A N
pd et CE st aniaai T omoa Weamd fmer o w | et L bwace kit
:




- _ ' . Tadle 3

N 1Y . . -
B - . . HaveYou Fver Had & Wentnr? -
. T N ' ) . " ”
T - - e T e . E : Iy . o
Jacstal Matus - Age ot Subject " Numbes “and : N N - PN
- T e . v - . - . " P
Dering e }Qr(nr,,\ 7. Sex of _ Satting Durimg e . - -
\lol;tloilbt - pelatiensnip ¥ Menters 7. maletionship R O . . PRS2
. N . AR Ve Teos xS _ s " N N
¥ L ° L . e i . i .z
" " N - . = - " . . . . . ,t’)’g;
sa};{p- N 2N B Graduste School = Righer Educetion Adainistration e - T s ‘i“’h
LT T s . PR ’ M ; - o o hE
o nadesed. TR TSR & “ Geaduate School™ P : T TR
N o~ . . 3 . .o . - L N ;\:
sacriad N\ 23-8 0 n Collage - ., e
" . N ’ . s . ' - X * ' ., i Lo v
: IR > vy ** Kigter Rducation Adnintsteation . ~ [N N
. k - Co . : i R e - ?,
Nareles R an College = Greduate School -
* ' N . ’ ) o ’ L
v . . A 2328 *1rF Higher Educetion Teaching > Righer Education - f .,
N ) . 7 - N ~ 0 \’\ ’ - : *
= A ; Adninisgretion - , - .
S 2630 . ot - R
. R § TP e B . , S o

: e N\ N -
. coo m-}\"\‘ . . .

N Lo . ;
¢ M(wm,« ) ' R o7k, ‘\\ SN ™ . ’ Gudu;‘te Sc-is.ool - kigher .Edu_cnua;s M.;nlutuuo-r ) b
;_ T wsertew . '* \} . 1usbynd . b ' . L
= "'_Qf-r:tg_d'", ’ . 3{-33 R \ Graduste Sghool . . iy I
;osrred O ) S rbind A ) A; . -
Qgttu' . Tou-n i \(uduu School = Higher Education mtntuuho{n
. " Widowed ’ 2,»-&2 ) ‘) ] Craduats Scheol = Higher Educetion Teaching, Righr A
s . . oo » . '!‘zfiﬁgAhmhtuuaﬁ AN . ‘
) oworres =1 CEM. ° Job Gther o )
e Sv"llil‘v ’ w0 1M Higher Zducetion A;sh;hvtuti;n ; . /
* stngle AN P & " eollege = Higher\Education ) :
~ b o :.1;27 o ;_‘- e Tesching - vg;h,;! cacon Adefatstrecton o ’
m‘t'ﬁc; ’ . Huwbend A' . K .
& Favtiod. . - ) . : . !!u.um) .. . = o
Cowseeed - g a0 ERYY Job Other ‘ ) N )
single - :;-so ‘. 3 r" . Wigher uuuuan/{’uck:ng - Higmy Educattor s
N Y > - Rt g Y4 .
; ’ ) Adsi mrf'rro- Tl ) Y :
0o - énmm 0% . Y R ¥ U ¢- Graduate School
o g 2039
C ey
‘Nott‘“’ :
' vercied . - .
T ‘ ) y
. 7 N
o v, _
M T W .




v

Two aub ects indicated an ewareness they were beginnin
A 3¢ N : )Key ginning
relationships with new mentors at t{e time of th:ls stndy.i This new’

mentor uou%d be the second mentoring relationship for onei;ubject and

4

o

v the fifth #or the other. Thesq_subjects' ages uere in. their late

3
Al

. I ) . i

[: o "' . - AN < -

Lo 30e - , B

B - - ! - -7 ! °

A . !

gflk . . A Those‘who iérved as mentors, to senior~1eve1 administrative sub-
;— RS o jects uere faculty,members, bosses, major professors, ccunselors,

T e
S A $ *

. colleegues, vice presidents, presidents, and husbands. The mentoring

\

‘ |
relationthip was described as one\of mutual love and respect. TErms

o! x‘ . \ i

e used to describe the mentor were friend, advisor, pusher,.confronter,

N -

protector, listener, encourager, supporter, teacher, and convincer.' :
Terns the subjects nsed‘to deScribe their roles were dependence and

loyalty. The key ingtedient to the success-of the relationship vas

A defined as ‘the ahount of .ime invested. T : I
R :

.

" The mentor was said to have received a®wmuch enjoyment and pride

-

ftom the’subject' achievements as the subject, but in no cases would
]

the mentor publicly share/ot benefit from the subject's endeavors.
3 .

. ~“ ”He just enjoyed showing me off " described one subject. ' ‘ .

. a

.

whileAIeaning heavily upon,their mentors support, two subjectsi
lo their mentors by relocating, and a third lost her nentor By ‘

%

d th. “All instantly sought another menroring relationship and were

frudtrated with their substitutes. One reported being scarred by the

.8 betrayal of professio ;l trust. Another subject was compelled to

- >

‘move to another inetitut on ‘to complete her degree because the substi-
3 . -
' tute mentor did. not fulf 11 her' needs.\ :

.o .1

.
et
i

coupetition that developed between her and the substitute which led to :

[y
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:“; s L one subjec.t described .an upoetting scene vhen she refused a man's .
] s [nentoring skills. When the‘subject quickly edvenced btyog. the'm'." o
“ 79 position. he creoted & ooene by telling the subject that w;. o - |
- Lo . ndequt.ely sprepnred. w‘ithout the training be. could provide. ~ Lo - S
" . o -~ Only cae ‘subject in this study saw a meqtoring relationship, to ‘ D
Lo the termination stage. This mentor was facing retirenent, and he g.,- ‘ “5 .

7 leoning on the oubject to keep hin profenionauy ective,. This sub-
bt ; . ’ject dese:ibed heroelf u needing room to grew iadependently. and the ot

"{' . nentor intetpteted this need a5 a re;ec'lon. This termination proceos

- o -

- V ) * took several months *Md numerous discussions to conplete. ‘me subject .

-
’ - 4

v ... stated being able to gain her freedém only safter several ergunentr ‘ ‘_

.° ;‘the otill uintained a friendship, although not as cloee a ftiendshi‘p. -

All oth:r eu‘ojectl in this, study—appeared to leave mentqring - ‘
SN ‘relwa‘onships by relocating while at the idealistic stage oﬁ the ‘ .
‘\_ T relationship. ‘I‘hese subjerts ofteh reported extended relationshipe | '
,,\\ © with t};eir mentors by staying in contact“after this move. Al;l sub—) “c )
\'\\ ] jeets except two noved to other work envirbnmen’r.s (often’ to other '

. \\ // sntes). While’ at the same institution as their mentors, these two ‘_ A

’

- .
.t v

- \ v subjects relocated to departmeots that were located on opposite sideg - .
‘- ‘ / of the campuses and which dealt with different edueational issﬁes, so o
-as to no ‘long £ shnre the same type o£ profe».sional concerns.
All subjects who had mentors reported ~positive feelibgs about
t,,nat tyes of relationship. One subject who had nevet had a nentOr,

however,” dmonstrated resentment of the ooncept. Her desctiptian ﬁas,

% » .

"a kind of false expecta’tion and false perception e o e ovetrated and

. L

- . .
» .

: _over-exaggetated.

R R . . . . N . . .
‘7, o ) ’ ‘ s - - - - [N N ¢ N *
, v r . . N Tee a0 T ’ 4 . A LR : ) .
;'MC o ST T . 104 o ~ . ®
B IA i Toxt Provid ic . - ! . L .

- /’
- - . . - ¢
e vk R e 57 e
e i < At N ST s I ko ek TP T o e & i S W e e s A o o akae W v T _,,,,:"_




N *
- ‘.
s E

»

i
f . -

P 2
-~

»
-

-

.
. n

-

o

. releted the quality of s lov fear tolerance. Each subject nentioned ﬁ \

li ot : For-eighf subjects najor prof essors were also mentors, and the

I I
& & .

—: 3ect reliding in another state, After déciding to change ;
i
i

,(' . "1.‘ ) 10 . .
x4 » _ u

. . s . ) . .
y . .
- > X /~
s - e *

¢

rive subjectc lerved as nentors, arthough two had ne r had 2 éf
nentors“the-celves.‘ A1l served. as nentora for women, and hnd alsdvi‘, ,i} o
setved As & mentar for a young . san. Another subject repo ed “trying” ,. f\;wé§§$‘
v - - ~'

'to be a méntor to a young nan but found, "1 just de not’ ‘have the T
tine.f In these nentoring relationshipc the central ingredient’ again o ‘ 3;'1

¥ - 2,

Il ;O‘
/

‘was time. . R -

+ . - -

,
“ rd
¥ & ©

IS

Subjectl described those for whon they were mentorl as youna. . \\;

bright, talented, lﬂd posscssors of real potentia Anothet subject oL "\\e

<

P I
B R T

‘an unuillinguess to invest the xequired time in othérs.

Adninistrators .GLILBS in the mentor role ranged in age from 40 oY

A -
’‘ . e

through the GO's. i S ; \ SN
; * : A

- hd ™ -

" Major Professor ‘_ o R . T i
The major professor was the single person most frequently cre- 't'h ‘ |

dited in “the 1lives of ;he subjecLs ;s being th~ outstanding person - ".; R

playing a signif{cent part in their career development. It was no; ' ‘ '

o~

uncomzion  to hear the subjects say, .!rfmade me what I am today,” or;

ﬁﬁe s the one who X aught me Ivcould tackle anything. - . ) f KS:

~

>

teIationship with the major professors closely resenled “the mehtoring o ,j)‘g

relationship for’ four other subjects. These ‘four redognized receiving~\i .,1
S e

more specini treatment than the professors other students. Three

seniot—level administrqtors sttil maintained close contact with their: .

-

major ptofeigotn. _.f _ - X f ;\ ; . e

\ ) ' ! .
One ptbfessor ltténded the administrative inauguration of a sub- . 253
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’ institutions, one major profenor invited this :ubject to tt;nefer to .

his nev iuetitut:lon to’ conplete her degree. Another subj&t often .

. ::‘ Inv
R T T 130 ‘“
. CJ, ‘ \‘35—‘ - ,tfnsved wekendl._—at the hone ‘g&’her njor ptofeseor. - The ic!euor' ".\:_;.
b ;‘.\ wife cooked ber neall while the professor taught her to write. Oy;het
N L.
sub;]ecte aecented their ujor profenors' adv:lce abou" pt.rsuing .
PO * . ! . ’
T euploynept npon gmduation. . c-, _ R
o .+ * "Excellent pereon, supportet, pueber, l-.elper, and father-ﬁgure, ,
.- vere the delcr:lptions the eubjects applilad to their major profeuors, ST
; \ :
. Only one subject hav:tug a male mjor professoz: xelated uegat:lve ’
: - ~;~" -
X .+  aspects of ‘the 'relntionship. o N S
. ’ 'rhree subjects 8tudied frcm major professore who ilege women, -One -
R - . woman profeuor was \uong those l:lsted as mentors. Another subject \‘
; N [} . ‘. N N .
e had d'elibex‘ately ntteupted to umlata her fémale ptofesso'r. : 'ghe ﬁthi'.rd \ L wa
%' . . B subject upzé‘ssed hos’tility ‘tovards her nmajor prsfessor who ‘was 2. IR ‘ > 0
‘ ‘ S K4 n . s} A0 :
: c'*’ ca womn. ‘Ihis man professor%said to have mistreated the subject e ’:‘ z“”!
e NEAY ¢ o 2]
. wh:l\le setving as her adviaor and to have la er attempted to daim | * T Twoz
cred:lt for the subject s professional succe ses. . ., "o _— }, -
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SRURETRIE A S Chspter IV
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The purpose of this chspter is to sunmsrize the study and present

conclusionssuith 2 discussion oﬁ the results of this study and the

)

infotnstion found in the review of the litersture. Ihe chapter con-

.+ | . -

@ﬂ@deﬂ With recqmnéndstions for Turther study. o L
\ \‘ ', .\",.'«‘ N v"‘ S -"_ ‘s ‘I“ ‘\‘ » ¢ .' . “/Ai '
o A_“!!ﬂ_ﬁ,l‘.‘.‘z T P

KR ,~~v\
[

The gene:pl purpose of this study was to examine the»ltves of
. . ~ /
wonen%setving in senior-level administrative positions in, four-year,

-

coeducational, state—supported 1nstitutions of hxgher education to

-

“
g s e ~

dete'nine‘ (s) if there was.a consistent career psttern for women :

- - . .
L Uy A *

sttsining such positions, (b) if. there were age-related factors

influencing the csreers of administrative women, snd }é) if there were

i

“ )

extrarage~re1ated fsé%ors influencing the careers offthese administra—

L A
: tive wonen. Age~re1s€ed factors uere those factoré.identified as

L3

occurring st specific ages, snd extra*age-related fsctors were other
/

oy
Y

coe ol me»ﬁui,“

factors inflnencing a uomsn;s csreer, determipeaeby patterns of simi-

\' ¥

A
o 1sr tesponses to interview quesﬁions.. Fbrty-fgér (922 of’the 48)
R ‘uonen serving in tﬁe poiitions of president, pLovost, cbancellor, vice

R president, vi&c ppovost,,or vice chsncellor dFring the-spring scademic
- v l-.\

/
--.,*,“

senester of 1979 psrticipsted in this study. | The method of data

- colleeticn‘uss the on~site,intensive intervi We
Ui .
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LY - .

’ compared for patterns of similar experiences among their employment

- and education. While'no consistent pattern existed, there were sini-

- y, - Y

1‘1e\"_§‘}The remaining’llz h&d been empioyed in higher education as teachers

. BN
(.,f:, .

* }7»: 2 Fifty percent of the vice presidenxs for student affairs

3 ‘5‘\ - first worked in elementary edueation. First jobs of the other SOZ .

-

were in three different areas.,_Both vice presidents for adminnstra-
. o' '*-,

. i“,—, ‘tive. affairs began their careers in jobs other than education, and the =

- two vice presidents for development first served as homemakers » ig _
: L N . % )
following undergraduate ‘school. o : \ﬁf':-
“'tn,i - j~ 3. Eighty pfrcent of all presidents had been vice presidents S

al
immediately prior to assuming the presidency. Of the remaining

pres:.dénts the recent employment of one had been as an acting\presi-

dent and that of the other had- been as a director of a state depart-
.\' ) ‘\ ) \/\ /‘ ‘ . \\—
e nent 9 education. N S . ‘ N

- - e e v o FR

%‘ 4J Fifty-five percent of the.vice presidents were invited to '
(

{ .
’ take s ch positions by presidentsjof the employing institutions. The TN T

temaining 45% were nominated asked by search committees, or answered
; ) Tl \ : -
adver isements. ‘ ! o . S R

%

i

5. Eighty»percent of the vomen held doctotal degrees. Fourteen

~,percent held master s degrees, and 6% held baccalaureate degrees, * - ;_itﬂ
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/ 6. All presidents held 3oc€0tal degrees. Eighty pe!Fent.had

B

Phb's, 2oz had :zdb's.,,,_ "f-.‘\i'i I o L T T

» - hd N ‘

‘f_ ‘ 1 vice presidents for academic affairs held ﬂpctoral

degrees.: Seventy-five\percent had PhD's, . 20% had EdD's, and SZ had

. PR N . g . ‘x' L .
c . T o .o, - L - . . 4
HD S. - e - o
N - > AY s -~
- , Boc. . & (3 . - e

“i ) 8 Bll vomen in. theit‘30's who had doctorates had PhD's. ag\ii

m o - - P

- ] Tb determine if there were age-related factors influencing the: . - ‘; ﬂff

- N rr Y T -

cateers o£ senior-level administrative women, eadh woman' 8 entire

"“.
y

Lt interview uas examined.for reported changes in her life such as career

.5‘ - * ~ .
. - - = - b [ z

changes, familial relationship changes, and personal value changes.

v . S

Changes that~had required women to evaluate their present conditions~

v

e and tdfset new goals in those particular areas of their lives were

-

considered transitional changes and such changes were listed by the

- s L

ages of the women during eﬁ@h change. Women in this study were radwi\

——

i to go through transitions at certain age-related dintervals throughout—
S R &

their adult life cycles. These agearelated transitions were linked to .-

- - the change of eath decade. l7-23,_27-33, 37—4-, 46-53, and 57160.
' - PR
The years foIlowing a transition were used working to accomplish the =

| newly aet goafs until another transition occurred. The same factors

[y

\ -were examined and changed,at each transition° careers, conmitment of

S Sl i e e —

: i e
o one 8 time and space, current msrriages, relationships with children,

“ » - !
A TR o

{. relationships with parents, and one's personal Values.

o : During the l7-23 transitional period the types of changes women »3':;;

) . .;us

\ found necessary to nake uere to _attend college and decide on an aca~’

L

demic field of st dy. anen had to deternine a means for lea(ing . “lulf;
s - ﬁ\l / }'A:-‘.‘
ﬂeir parents' households. Relationships with fathers were found to: .7 —'""f<>.
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suppoeting factors. in; vomen' s decisions to attend college. Women

had to decide if their future life-styles werg to consist.a f being

)‘rf-'\ f

single or» married, being honenakers or career women. At §he 27-33 .

- . o -

) trsnsitional period single uonen enphasized career chsnges, and."all‘

» .

. csreer-oriented v’omen expetienced an urge to achieve even vhere goals

¥
on

_vere not clesrly defined. Honen often” experienced pr.essure to
establish fanilies, especially from mothers. Hsrried women often

:t—, interrupted their careers £or\ periods of ﬁxll-tine homensking and

re‘lccated for the advancenent of husbsnds' careers. Wonen vho had
5, e . ISR
previously Been fu]-.!l-tine homemakers often sought an interest outside

-their homes. ‘.l'he 33. 43 transitional period was ialled an’ identity

i s
-

crisis period because it was a time when women que tioned previously

~

- held Values. Career changes were now influenced by Idren's

>

educational stability and the responsibility subjects ‘often

assumed for parents. During the 46-—53 transitional period, martied .

- o K and single vomen pﬁaced equal enphasis upon career changes. Many
?:;:,A S . _ . women placed an; emphasis upon csreers for a first time. Career

. advancement created sex role conflict for, some. Children needed to be

e e - B provided nore freedom, and parents needed more help with decisions at

7
¥a

- this' per;&od_, Some vonen were ready to establish alternative

L liﬁe-stleSa Women uho had remai.ned single in order to commit time

-

and space to proving themselves successful in careers were ready to

Ly L make comitments'“to fanily-oriented life—styles. . During the 57-60
transitional perlod msrried women established separate households from -

. husbands ‘in order to accept administrative positions. Plans were made

4 .. - - -

. e /’yfgi retirenent. Single women rem.ained receptive to marriage.

-b:-,., - R
R 4 N
- . - . - " . .
“ B .. - o . . -
B . . . ~ - )

~ * ~ - -

R v v
- . e I - Lo

) - v

T T . . !
P

N

e L%




formed petterns of aimilarities were listed as extra-age— leted

Y

_(;.’ ,( ’ A

< f

4 factors.~ The following patterngmwereqfopnd.‘ o
:i?' L ; 1. Eighty percent of the women . workeduzromﬁ\ﬁ‘to\as hours per L
Vhf; ji week.' Twenty'percent worked 40 to 50 hours per week. E \‘\N‘R*f\\;<;;,f‘
j - C ezt. Fifty-two percent of the women worked for personal R~
‘ j‘ satisfaction. ’horty~eight percent worked for both financial rewarda
;“~:: f} and per;onal satisfactioug ‘.»- L o ?\
;ff_; :’ft Y 3 3. Eighty-four percent of ,the women reported reli ious beliefs
- RSEES P \ S

”“fio L as important in their value systems,,IGZ were agnostic of\atheist. T N

- - Y W RV

, - : Gy Seventy—three percent of the women had 1little interest in
A 5 S - » '
- _ politics, while‘27Z were either politically involved or would like to .
- be. - . S - f B
' 5. Eighty—five percent of. the women believed the women s move- -

o ' ment had served as a positrve influence in gociety.. Fifteen percent

» N
- - . -
5

e : expressed either a negative, mixed or neutral attitude towards the
. o movement. ‘,.“—'A ; ,fj. . ; Lo
S o - 6. Seventy-three percent of the women had married at least once.

o
.\

Twenty-sevén percent had never married. ) ' )
S 7.. ?orty-three percent ‘of .the women were currently married, 27% .

{

had never'married 232 werf divorced, and 7% were widowed.

<

e e

8. Seventy-eight percent of the women came from homes where

/ [

B the mother was a full-time homemaker. ' Twenty—two percent had mothers

A N - :
: »

”tf‘ L ‘ who worked outside the home. _’ . :

7

. ' 9. Forty~five percent of the women hadﬂmentqrs who aided‘in

their career developmeut. rdfty~five,percent did not "have the benefit

.~ of a mentor. e T e




-

one.

ji‘,e,"-lo;_ Seventy percent ot those hdving a'mentor had o

°
nentors .

s

Thitty percent of‘thosenhaving mentors had from two to fi ,

‘i/ 11. Eighty—seven percenx hf those having mentors had male

m‘\

= ~ 'l.' - -
P . N - 7S
’5 IRE s, T . .

':vf'mentors, 132 had females. :

¥ N ') -t

”"TIZ. Eleven percent of the women 5erved as mentors to others,

89z h*nou. R
DS LT e
13. Vinety-one’f‘ ~of the women with terminal degrees

e '\._—.

Ka

%
H
%
) T
FA B .
5 ‘

4 a
4

e pOSitive aspects of theﬁr relationships with major advisors, ,

91 reported negatiVeaaspects of this reietionship.

A

-

.;‘;{fz 14 Ihirty-four percent of the women with terminalweeg;ees

. 3
\-/. " “ -

teceived more speciaI treatment than their advisors'*othe students. -

[

‘lh

»
. f o

Sixty—six percent of such.women were treated as all nther students

S .

- \rere treated. ) o o .
T S S ’ Tt .
3 g

N 15. Success uas defined in terms of a specific job by m\re than

[ M . P .
3 -

half the women inntheir 30's._ Success was defined in self-actnelizing K ;
terms most”frequently by women in. their 50's. . Success was defined 1n | . ':§
‘a “ I s - i ﬂ. v;\

- . terms of past achievements by the vast majbrity of women in their 60's. -

N 16.‘ The only women who did not»feel young were In their 30'5.»’ - _
RO - *i':i A« - Discussion . .
fi'} S . Six maJot areas will Be discussed with comparisons - references

i
PR G e

Y.

=} = - £O-3DPPEOPIL ateideyelopmental *heorists. _These areas arefs/ (a)tcireer

NS _ (e) age-related factors.- This will be followed hy a discussion of the)
‘ intensive interview technicue. : . . :
Q .
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) activities in the lives of vomen were strongly influenced‘by jobs, v ;27;3;

. the women experiencing divorce or the death of a spouse relneated s

B age included those wonen studying on a full-time and, part-time

Career‘Patterns

.

Hass end Kuyper (1974) demonstrated that the daily

nsrriages, and cbildren. The:career discontinuities observed by Mhss .;f“ K
[ " ~ "

and‘Kuyper weremsnpported by the lives of senior—level administrators T

in this study. The factors o£ being ﬂhrried, divorced and widowed

[y < S—— T
-

had pronounced effects upon the carzers of.the administrative women.'

Marriages and remarriages often: found the suhjects foregoing their- .

- S

careers in favor o£ the career advancements of husbands, and 952 of

follow;ngqsuch events. Some womyn moved to other states, some changed

institgtions, and some returned to school as students. Childbearing

’
_s\“ N

affected the . careers of many’(16 of’ the 22) women who ‘Were mothers, . S :fifumn

»
oo Y N .,
" . L. P

causing career interruptions. S

A

Ty

As Table 24 indicates, when compared with the average 1975

American female, women ‘in this study married, had a first child, and o T
divorced Iater'(l 4»years, 4 6-years, and 2.5 years, respectively). | ' i
" The. women in .this- study did, honever have the same number of
children (2 4) per. mother as did college-educated females in '1975. .
As Table 25 indicates, women in this study received their doc-

toral degrees at 1. 2 years younger than the average female with a PhD } ‘:y‘{{

2

A SO N
e o

in the United States, and more (1.0%) of the women in this study wer T
\ ’
,married when receiving degrees. There were 8. 62 fewer uonen in this

Astudy to enroll for.graduate study immediately after receiving the S

BA's chan is generally true for women ' obtaining PhD'sf~ This percent- h '

Lo . .
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Table 24 - 1' o

CO-pat:lsom df uatriage and Na:al:lty Pattems of General United Stated - '

"Penale Population and Adninisttative Wouen _ '

.

’a' -
.t . - v

D i‘{\‘kl!nit‘éd States Female - Administrative LT

o  '_’. l’opulat’.ioua ) vomen  ~ t

Al -
- %
Y f .

-)ledian Age at: Rirst Man::lage el ,20,8\ yrs. o . 22.2 yrs. - o +1.4 yr8e
m: chna Jj S R - T+ 268 ST
32.0. NS N MRS

-3

Hcdlan Age at Bttch of ?

?. d}ldian Age of First Divorce LT L2935
B uullberkof Cluldren per«}iother with 14. e oo R
foase .'204 """‘"

‘i'} e Fout Years ot More Céllﬂge S 24

2t

P « - .
v ‘~‘. $T
s N

v .
. <

. ‘l‘he data for the United States female ;.Opulation are fot the year 1975, as‘;éported bytheé

United Stat.eu Department of lleslth, Bducation &.Welfate (1978). .
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- basis. «When co-pared with the average Anerican fenale with a PhD,

e fg“wo-en in this study csne fron hones xhere both the- father and mothers ‘ -

Tl .‘4 _»’%‘““K/ N {*'.
. . T had less education (18.1 aud 11 92 less, respectively). rcentages A
Sy for the United.States fenale population are pased on those women T"'nﬁ‘:l

lv:; receiving PhD’s, while~wonen in this study received PhD's, EdD"s, and ': PR
e AN

-
e . N
R " x

“one MD. ,;;.ﬂ‘ : 2 : . . .

o _ A " .

,:/43 1 While affirmative action was not specifically included in the

R interview guide, it seems important to look atxthe findings in light 11:%

av N .

\ . of Tecent developments in this area. In spite of the passage of :é
‘;f}’7 R ~j- 7 legislation maxing equal opportunity for women the law, the fact that :
\:t‘iéj . :‘, qnly 48 women could be identified for this stvdy seems to indicate : ) ‘ E %iié]
-‘u:.f S :-‘ f that such legislation has not resulted in significant nunbers of women | °j“fc:-?l
‘?%:¥ff?2f"’ ;”. in thgse pcsitions. It should be noted however, that 34. of the~44 !‘\'.‘{~ ’:jigj
RO ’ \.subjects studied parﬁicipated in a formal search,process in obtaining ' (;iféi

a

S their positions.; This searc* might not have ,been épen to them prior - |

. —
Lo o D

: ;5_ to the passage of such legislation. While 48 seems minuscule compared '

to the to.al numher -of senior 1eve1 administrative positions in higher Cie

Ve

education, "the number night have been smaller had ndt affirmative

o action required the open search process. ’ :

W

Life—Stzle
Levinson (1978) discovered the importance for' a young man in his

. ) R
LM N )

'i early 20 to ha»e a drean “of how he wanten ‘nis life to be im .h- - —w-ﬂfw?%ee§

. ‘\ A
adult world and this dream always included a career dream. Only, 12

. . women- in- this study entered college with a specific career dream, and W//(,;ﬁii
- Y . % - A,‘i - :.:‘ :
2 were unable to obtain the degrees they desired' however, all women w
3 . B :&:‘:‘,
. dreamed of themselves as being college educated. Before leaving AT
4 = - C.
f : """ J ’ ‘ n“ ; C} ‘ ‘
: - : 1 ‘.5. 3 . K 7~§«
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edi ely

uﬁdéfﬁrsduate%ichool,wllcggnen knew they uanted to
-étyl ision

;“ i obtain.a~termina1 degree.~ For aome uomen this lif

QE Included being single in order to pursue a career while ~her
» o . ‘
' thers as |,

)

Ty

S f uomen eqpisioned themselves as married and employed,. and o

o ! '\

R o

»&married and unemployedn
‘\i -An important aspect of the life-style drean wvas found in the

- B , . -

LEIT T liyes of the women in,this study that was not present in the lives of

S Levinhon' (1978) wmen, When‘fhinking of their life-style choices, T
R oo S Coa T Ee L
el T voncn were able to envisioncthemselves as having two career choices: . SE

" ‘ c . R N 4 " /-—J———Q—
'.5”><. : being'employed or‘bein‘ o had‘no Ll :

children \< a homemaker for several years, and oné woman at the age ;‘

T %"‘j%“'~~ of 50 was considering becoming a honemaker 4f she married Mar;iage o
. ) ‘ ‘C e " . e \ \ . .
e for the men’ in Levinson.s srudy ofts a. demanded a 1u11er commitment to e e

In this study young w'man whw married supported

" T a man s profession.i

their husbands commitmenté to professions' aud, even if employed

did not place as much emphasis on their

?:," L. themselves, the women usually
st oo i P ) R

4 own careers until they were much older. , ) ) )
i

Levinson (1978) found EE?‘ men around the age of 30 experienced

ol
.

. an urgency to incorporate marriage into their dreans and to establish

Y .
. - .

themselves in careers where“they—could—work—at—advancing. Women in

this study who report\d this- desire to marry at age 30 often forsook .

~mpe:a,.1y for homemaking. . ‘ ) . IR
. . kﬁJ. Z:"ﬂ ‘:?X:-ﬁc;;::t:

AU L T Levinson (1978) found that men reevaluated their original life~-t e

basmown o L L o
ST Ci;ech'*
.

‘style dreams around the age of &0 to determine their success in - e

integrating the dreams many facets. Men eitler recommitted to pre- “‘_1

sent careers and relationships or made drastic changes by breaking out : - ~<?:

\.
w
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and acquiting different. jobs and divorcing. Some-men maje major e

h »

shiﬁts in life-atyles. - -i : “ .

N

D, 'rhe divorcm rate for the administratiVe wonen In thia udy was
;- highest at the age of 60. No woman who divorced reported making - the
oqﬁtnent to remain pemanently aingle. ‘Many women made 3ob ch:;nges,

:;. : byt none of the changec appeared to alter the entire life-style. T -

| f, .L None of the job changes involved a drastic difference in the type of =~ s
{ ) ork involved. The two women who. descri‘bed theneelw es as having begun .o Q_
oy a \econd life or a nid-life carees.. change at age- 40 both enrolled in '\_r‘ ) .‘A "5
S ’:‘, " school; hrwever, neither woman actually accomplished their changes , m ‘ ﬂ
. S until ‘e mplction c‘ the graduate degree around the age of 50. Both "’ ‘ }P
CotY . L : . : Tt e

' . ‘\ N ° had: remai d.students for almost 10 “years. - , S . o ;
- f’f‘ \ . | -T\ | ::.‘_‘:,“_;A~ gaji\lif‘e-style charge was made by one woman around the *age of. h | . $'
i ‘ : i‘ 50. A homemak 'rwho had new;ver been employed'w‘as ready :for‘ a, caree:.‘ at. oo / ”
e \\ " this age. Another’ senior-level administrator near . the age of 50 _had' e
; ! ' resigned ‘her: posit' n and had no future goals. This wonan was amid a \ . , V
e o 1 - traumatic crisis and dmitted regretting having. not been true to her . : L
| ". original dream to be a , 'memﬂtet rather than being employed- Three . ‘w
. . ‘ i o women who»recalled naking the comm ent to remain permanently single ; R ( ~' - N
“ :. ‘ | | stated haviﬁg oW proven thi m;elves in -a career and beinig ready to -
;"" : : ) cbnsider fanily—oriented life;‘styles at the 46-53 transition. _One , . ’
%‘W‘“’* T ‘*”“*\“ such- mmen_-mgeconaidcrinz bein“ a ?@ﬂaker if she. Jnarried. The two BRI
ey : L e S A : — 5 S
o w-v'” R women . who described themselves as\making mid—life career changes at 40 - ’t:&:%‘j
“actually completed such changee at 50--an artist to. higher education ~’*_ ';

: o . ‘di‘ssertation director and a homemaker full— time community vﬁlunteer**- - ~~—We
— - to seniorlevel administrator. 'i:he latf woman had divorced prior to o o




Lt enrollinx in.achool hut repofte& eeeking another reiation ip. She

”~ 5

fonnd a rolationship only after coapleting school at age . Other .

my
H
[ ]

. ad-inistrative wo-en reported changing their enyhasis -fron faniliet to

et

S . careers, phcing enphasit on careers for a first time at this age. .
. *5,.’3.?:- o - . . : SRR
, Hentor S e C . )

, I.evinson (1978) described the dynmics of a relationship with a-

1
.

~ . gentor u being related to-a-man's age: facilitatins the fomltion of L

the 20‘:’ Iife structure, proloting icareer progreuion of the 30'3, and

c"

being terminated x'by 40. " For wonen in tnis .study no. sp\'ci’ ic age :frange'a .

.!‘ N .
. . . . A [y N

was mdre likely to heve a’ mentor, and’ an- upper sge for seeking a"'nen— -

.’

o tor co d not be deﬁ.nitely established. One woman did, howeveri, have .

ERY -

® R mentor\as an undergraduate student, lose contact with him, and‘ again

have the same nentor years later vhen she returned as a graduate stu— /
/ } | [ .

B " dent and was first employed in»higher" edﬁca'tion. This woman's Ireln/

PR

T —

tionship with r wentor closely’“resembled that of Levinson s nen's.

Vs e
’ . , '
. £

Another point of disagreement was in the number of mentors a sub-

&‘,: :ject‘ could have. Levinson'a (1978) men seldom had over one meixtor and. .
3 . ‘ 4‘ " ) never? over two. Women in this study, however, often stated sﬁeking a. ‘
' "\ o, mentor with each job relocation. One such yoman reported a X

(f{\: - ' - entor/ teacher‘in#;;dergraduate school, another in graduate scL‘ool, an :

. ) S older peer/mentor in her first teaching wsition, and the college

-
N N
H

b SRt e - - = _

-J

presidentimentor in nex\* fz.rst aduinistrative job.  Mentoring rela- ... .

/tionships of men generally lasted 2 to 8 years, butj for administrativ-e ’

B N "‘

oéen suc}x re1ationships lasted from 2 to 16 years.

Levinson (1978) found that men rar~'y experienced such a

: r’elationshipgbeyond the age of 40, as the men had to become full

e ‘,/ 2 - ) . “‘ ) ) i :
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' e ‘pertners with’ sentors in their csreers. "Wonerr in’ tl&\ st

et st r‘vov

_ sought a eent’or rélstionship beyond thealge of 40, and t often . .

B - A
© o 2
-

’f‘*

ge ~ ~described tlvenselveo as contributing as much to their len r's
v lesrning as they aere receiving.

As such, the women expressed feeling

LT L lite':id"&mai pertner itynost professionsl sctivities bat like & pro-"-

tege in the.aress in vhich the nentor vas sdvising\ thu bevinson '

L
N “.also defired the nen;oreu- being 10 to 15 yqsrs older, but mentors for

Aql} . ! -
“!

Lo the uoeen in this study vere fron 5 to\‘ZO yesrs older. '

-

PR o Men, as: found by Levinson (1978), never hnd wivee who served as”

. -

A

N 'y
e

' R * N »
. - :
. )X‘ [T 3 A ~y

" husbands with having served as their mentors, promoting their csroer

N ~5 Kl

D ’ R . . »
. .

development in six cases, TR K .

. . N ) e / ’
ol T Tt T s Levinson (l978) defined the termination of the mengoring -
’ @

. _: relationship as a painful process. Only one woman in this s;udy*saw a

vl s . »

-’

R ‘-'_ L 'Levinson 8 study, thi‘s woman descri&’oed herself as needing room to grov

W

|

|

FL . \

r}' . T e independent\ly, whioh the mentor interpreted as rejection. All other

women appeared to 1eave such relationships at ‘the idealistic stage by .

N
. RN '

Y

death or relocations. s

S B Stewart (1977) also examined the mentoring relationship and .
C .

- discovered mothers of. vomen who were homemakers filled. this mentoring-

«
% 0
. @

9! role‘ Such a éinding was not identified i—! this study.

~

= T o
- N o

T Age-Related Trsnsit:ions' . L L - .

Responses of the wonen “undet investigation supported findings by

g.
i

Buhler (1935, 1968), Jung (1939) Erickson (1959 1968), Neugarten
(l965 1968) Gould (1972 1975), Lowenthal (1975) gheehy (1976), and

1] “err{ \-_e’ -

e U memors in their career development» Women in. this study credited kR

&4\ . . e . -
3 ‘ - mentoring relationship to t:he termination stsge. _Like the men in .

¥ > =4
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<

i ,‘Levinson (1978) of sge-related transitionsl periods tbxo hout the o

ufe cycle. As in Sheehy s and I.evi sott's findings, each r:lod of "Z:, . b5
. Change described as 8, tf‘“'étional petiod 1n this study ciacided udtht‘ Cl e
- }h& chsnge of each decade._ .Trunsitionld chsnscs lost °f"'°‘f bexan just - 3
_pr:lor to the"change of a decade‘ CeBos J}‘T«, 27, snd uost often ended: %T ”;:hm;‘%

o« NN
» - - -

just after a decade chsnge* @uBey 23, 33. o ‘:l A

\ ._ [N . :

I,ev:lnson (197.8) was ‘the only theoris’t to provide per and -lower ST

age 11:3’1:: at each period of change. i Althcough closely related, ‘the Lo

ages fouxd in this study did very fron Lev:lnson's, as shown i.n " f.j.‘«

e + b 3 i . -
sk - SN <

" Table 26. LT S T A
- A é—Related Factors ST " L N T o
» ~ . . .-'é -

/ Findings in this study supported Jung s (1939) t}\eory of, develop- .
{
|

v PR
mental growth resulting from work:lng at spec:lal factors in one's life R

rLthg: than from f:lnding permaneat solutions®for the factors: Jung S 7T
- o .. N <3

e T discovered any solutiomio{ a .problem vas only temborary because in

v later years the factor/ had to aga:ln be faced althoug‘n in’ nifferf.nt :

T oL waysa Gould's (*1977/, 1975) research found the common factor “ B
‘, S ‘ K ‘throughout the’ life cycle was® the problem encountered rather than how ~ . ‘o

o, _one handled “the éroblem.. Common factors as- found by both Jung and .

L3

N X - .
e Tt v factors presented problems in d:lfferept w,ays at different age periods . o

-
. . " ¢
. -

v ‘Gould were characteristic of the women'in this study, and thess same .

T -3 3 jiiie Womene o e T ot e -
i B ERE ahy
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‘ ' A;'Vl;_; .44’ "“_ - LN 17?22
'23-33 S
40-45 -

50-55 (Speculated) ‘ l” 46=53 .
e 60—65 ’Speculated) | 57-60 .
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. T\fee of. the six ‘actors found to be ptesené durlng transitional

petiods in this study were family—oriented mar iage, motherlng, ' \ pow

patents. This finding would appear to support deenthal's (1975)

discoverx,of family centeredness prevailing thr ghout the life cycle. N

A ‘ :
Lowenthal also discovered male dominance to be ¢ ucial. Male domi- S

v

. -
.\‘nance would appear ‘to, be characteristic of the rital relationshlps
{A~,‘1 . 1 7 . :
of women in This study while the women were you ger and placed more .
i emphasis upon the'advancement of the careers of husbands. This male,

dominance diminished for~at least four women/in this study by age 50

- 1 : N

when they'establisﬁed'households separate /om husbands in order to

s ]
H .
puraue theit own careers‘> . IR - '
‘ * - )
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factors similar to those nd by

Lt / study possessed many age-rel ted
E uBuhle!: {1935 1938), Jung I¢! 39), Erickson (1959, 1968), Ne fgarten
'_975), Lowenthal (1975), Sheehy (1976), -

. -
ot (196.7, 968), oould (1972,

Stewart (1977), and Levins'n (,1978) 4 Just as these theorists found -
kS '\ $e \‘

L ~~“he early 20's were ages or‘Iea"Ing homes of parents and establishing

‘ f;\N\\\N;\‘H. marriages and/or careers' the administzative women "in this study

R -
\,_ . Ed
i

-ﬁ e undertook suhh tasks at the same ages. . ,
§ ~ o oo
}

b \‘ . ‘-3' »1 R .
; \::55', » 31 ‘The urgency to ma ry and\establish famllies at the 27—33 tran— . o

‘ /7'{‘} R sition by the @omen intthis study supported an earlier finding by

Stewart (197”}' Levigson (1978) found thrs urgency also-to be present

ianen around‘the agé of 30. _Women in this study reflected Stewart s

J ._,.._.,,,..,4

and Sheehy s‘? 976) findings of a shift in priorities occurring at
3 . .

,i > \*,v\ . N v -

careers for homemaking.and homemakers

. N\
e Duting the 87 43 transitional period,the admin‘strative women in.

‘a. questioning of their values-an identity -

i i, e

, aheehy (i976), and

- this stud \repot e
crisiS*—as discov :ed y Gould (1972 19759,

\\"
cI ding a rethinning of one's age as was discovered
- - \

N gLevinson'(1973)a 1

o - AR ) !
i . by Neugarten (1965, 968)& Levinson determinedXthat during this tran—

sition men sttuggLe‘,with four major issues related to their pefsonal

-~_~ x

values. (a) youn old (b) destruction—creation, (c) masculine- \

po~ bl

\4 .

feminine, and’ (d) the meaning,of success.
ung—old issue by theit statements of

\
Women in this study \

y.a- woman :ather than a girl, disapproving of physical

the death of

appeared to havZ questioned thefyo

\\recognizing bey
\; \changes, and'recogn”zing the finitude 4 life fhrough.

R RS

vThe two Qmen who\admitted during this riod that

1:32,_ | |

l\ng-time pets.

. . . S

,' W Tl PR N =
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ot et g g e

this age when one disrupted :
. .;; so(xght otktéside nte rests. - - " ; . ’
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they had enjoyed being the helpless victims of bad marriagii seemed‘toy”7
fit Levinson s desctiption for destruction—creation. One man in )

this study reported struggling with the‘masculine-feminine ssue at

) - C T
. - N L .
L . , -
PREN ) Do [
,.gxs‘mm;— R
+ - : i .y
et i . 3 LI
H,‘ N ‘Y .
‘ .

the,sge of 60, reporting a sex. role conflicti Women in this study

' ::' f”»f reported,being around the age of 40 when they. became able to measﬁ“é%

X

-

their own success by an internal standard. This internalization pro~ a

cess corresponds with: Levinson s findings for men. at this same age.

”

Administratfve wonen in.this study first reported servgng as mentors .

o ate the age of 40, as was consistent with Levinson s findings, and this :}";;1,

- age coincided w1th the onset of Erickson's Generativity (1959 1968).

The first.expressions which indicated having an awareness of
’\

".one's- physiéal limifa"ions begsn atound the age of 50 for the” women in

:“: 'this study, coinciding with the findings of Gopld (1972 1975)

:

Defining cu_kess in terms of past‘experiences at the turn of the 60'

- by the wonen il tni° sEudy cotresponded with Gould's review of what

_one had contributed to the world»énd with Erickson s (1959, 1968) task

R ; of Integrity. The women in this study who established households

separate from husbands seemed to. support Lowenthal’s theory of women »

Y

being less dependent at this age.

- b -

) Intensive Interviewv ’ . ~, : . <

'1?—‘ 7 - - The major limitations*of'using the interviéw as a data-éathering _’:,'
:. device as listed in _thie review of the literature were confirmed in |
51:1-’:- o this studywi The: interview relied on the subject s willingness to o
%°‘;a) P »reveal information about their lives, it gathered more vivid accounts
'fu;;» ' S ‘iof recent events than_of past events, and the'interview produced -

autobiogra\phical data that, were not always comparable for all -

subjects. The advantages of allowing for lengthy, detailed responses,

) :
. Ve oo X L
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i allowing fot probing for clarification, and permitting sufiijects to

describe their lives in their own terms were also. confirm in this

P

stud¥a: u.ﬁf'-iiiff . ‘-" S \‘~
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‘An additional advantage of using the one-site interview with the

N

administrative women uas found in this study. Several women stgted

refusing to participate in research studies using questionnaires

A because of being unable to find uncommitted and uninterrupted time for -
completing such forms. A personal visit allowed the wg\en to schedule

the interview as they did other appointments and the presence'of the ;

[y

- . intervzewer was reported as hindering many interrupti%ns that would

have occurred otherwise. N

e . . ) e - Conclusions . o R
T ) ’ LT IV - . . i ) Y.
el oL .- . . Based on\the findings of this study, the following conclusions can_ °

be drawn for senior—level administrative women: ’ Ty

tor s
- -

1. No specific educational degree, field of study, prior title,

-

or age appears co«be necessary for women to become senior-level admin-

4 - - -
istrators in fourfyear, coeducational, state- upported institutions of -

/ (R

higher, education, howeve:, women s opportuniti s appear to be enhanced

el administrative

2 ‘ if,they hold the PhD, attain some type of mid-le
,,,,» - \
position in higher education, and increase their visibility among o B

presidents. The chances of becoming a president appear to be

. [
- . )

increased if women have serVed as vice presidents.

v

;ffi:- ", Lo 2. Few women appear to formelate career plans-for advancement -

into senior-level administrative positions. . .

3 Bi appears that women can be reared-to naturally expect

s

.to‘artend college,respecially‘iﬁ their fathers emphasize education.
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4. :'Wmnen appear to determ

R

ine early in their adult lge their

preferred life—styles.( career—oriented, famﬂ)r"oriented, ra mixtute
of both.. IR -3

-
v e

';‘.“ 5 Women appear to have an option of a homemaker life-style

that, generally, is not available to men in Westerh sOciety, and

such an option does not appear to be restricted to young women with
‘children. ) i',if?fi; fﬁ_‘ - «

. B eWomen who have fulfilled their ear~ly dreams seem to, feel )

need to- then~~a1ter their area of emphasis and pursue a differem; ri‘g
/Iifé’style.t et T ,

. \ ] ; . .‘\m o; R ) Jj - »_;
?ﬁAV" 7. Harriage and fertility patterns ‘do not appear to be deter—

F P - -

1ners of the leve.l of cateer achievement for women. ,

) 8 Married women appear to place more emphasis upon the cﬁreer R

advancement of husbands than upon their jown careers until the women 'f -
,are in- their late 40'8 and SO's. R I
9. Women who are active in careers 'seem to be able between the co o

e
- ages. of 50 and 60 to. maintain marital relationships without the need B
of daily contact which was characteristic at younger ages

5 . - ES
LY

3 . T g
10.. Women seem to need to leave the{ir present locations o e
- [SEENR / . AP

following a divorce or the death of a spouse. ‘

4

[s3s)el-S-2 of
l v urrv...,

. 1le The characteristics of a good mentoring relatio \

to be time investment: and mutual respect. Such relationships seem to

be developmental processes that evolve naturally and cannot be '

forced.' I
12. Transitional periods appear to o¢cur in the lives of wom\en T ) “’
and provide them with opportunities to reevaluate their lives and to‘
'establish new goals for each upcoming decade. The years following such K ° ;
transitions appea.r to be spent wox:king on the newly established goals. \\\ . ‘;3«‘5
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1:13;§ During the 20‘s it appears important for women determine

~a. field of academic.stuoy, to leave the home*ofrparenrs,

"living the preferred 1ife-style. Around ‘the age of 30 wor n appear to

'have a- need to either esta.-

*'also appears to be a. shift in priorities, with career women becoming

‘~homemakers and homemakers going to school or work

-the age of 40 wornen appear to experience an identity crisi,s. Around,«_l

the age of 50 women,appear to recognizeatheir physical l*mitations,

d around the age of 60 women appear to begin revteying their past - -
: fx . .

A
N

<

iachievements. "v

Recommendations ' e

Y

The following recommendations are offered for\future,studyi

1. From this study it appears that. women who ;ttain senior—level

ively pursue such

adm&nistrative positions do not. act

would, - therefore, seem important to examine women in midd

positions in higher education to determine why these women do not

. >
M

such advancement. f : ‘, - o L .

P o -

2. It seems important to conduct a~simi1ar study.of women in

N B . ) .
[ .
g

‘- other jobs to-determine if- the findings in this study hold true.

A 3. From this study it appears that women credit much of their

A Y
- ~

th major’ professors.”'

initial career success to CREIr’feLéLLU hips witl

It would, therefore, seem important to study the qualities exhibited

>

by both women students ‘and major professors,
I

ituation, which contribute;to such relationships.

of women be studied

. .

b, - It seems important that the same gr¢

from different theoretlcal perspectives for compa'ative purposes in |

alization of vomen 's egress

e positions in higher education.

into seniot 1eve1 administrativ

. R

N

¢
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@d to begin*l___k“"’fff
nk?inb familieS‘or achieve in careers. There I

at ‘this age. Around~“
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