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*Thisbookletisnotimliketaldng’picmres It should appeal: to
theamafm:anﬂthemt—so—amateurptntoqraphermallofus. Canym

'seeymrselfndmgalmgagreatTeXash;ghwayandbemgcaughtbya

beau,t‘:lfuldlsplay_ofm_ldflowe.rs? Youstcvpthecar, and because you
/ : ' -,

‘arestruckwiththescaxe,ymreachforywrhmﬁycanera. What do

ymdof:.rst’ Typically, youwill’trytomtchjus‘f:thepié:turethat
w:.]_lhavethemstneanmgfotyou Doyouwantthecloud-fllledsky,'

d'xemesqulteandbra[hnansmcludedmtheplcture? Or,doyouwan;a-
s‘c:efzeéfi:peweatmmp restraining fence and windmill facing toward
the suset? After you decide on which vista is the most appropriate,

ymv&il,l'yapttofocusinandmakesmeymincmeanoftheelamts),
that made your initial decision so appealing. to you. You vill vant to -
include all of thosq features which make the wildflower scene a quality

scene\for you. Then, the instant ¢lick-and fore‘vgr.'-)—of almost forever——
you have caught it. Itié:'.nportantthatf;.ho;e‘elatents'whi.ch are most

precia:s to you are clear ._gl_iscemable ance the process of develop—;\

You have done it! Ycu o
mseet}evanmsdmesofcolormthesky ‘the differences in ths, ~

‘ .




st

:Bankle;:meocntd. ) i _ 2 "
moods of the overhanging clouds; tﬁepatchofmndredsofbluebcézets
k andmdianpa.mtbnlshgs michfonnaperfectbackdmpforasoftam
perfect’ intemingling of a single pamtbrush and bluebonnet so perfect
y&lcanalmostsmellthan Ywa,reevmsurethatmcanswuand : r 4
heartl‘zeba:ahnanscmtentedl?chewmg P o | Coe
Y’mhavemvedfmnscope throughfoms,tomeastmmentmapro—
/\ce(ssthatisrepllcatedeachda?.amﬂhmtumscverbyeachmeof
) , us. Itisthlssameprocessthatweareanxlmstohelpywrecreate
chrmgyourmeedsassessrentactlwuesasthebamsforymreduca

tmnalpmgramung Wewanttohelpyoucaptu:resanetlp.ngmeamngful -
» .bymfullyidmfglfwngﬂﬂ,scopeforymmsnﬁy,qetﬁngaqoodfmv ‘ .
. ) .andthet,mcaphmingi'tingreatdetajl,repncatedforfunmerefermce.
Manyfoncsjustlikeymarefacedmththeprospectandrespmm-‘ -

. bility of buildmg educational programs for adults. You may ‘be in the
process of explcring new missions for your mst:.tut:.ons:, detenmn:mg
your adequacy in meeting extsting' missions, tdentifying new or inad- :
equately served client ‘groups, or diagnosmg problens in progran mtp]:e-
nmtaticp. These undertakings are often hJ.ghly intuitive and creat;we
‘processes,fvhic:h>att1mesdefyanal¥sls. : CL
’ Tocmpla@fthese?mcesses, we propose that you begin the pro-
'granplmmingpr@sswithaneédsassesmédesignedéohelpyou'j
deal systanatica.l_ly with the critical questions and dec1§icns wh:Lc:h
C@t to be addressed before any ‘program development-begins. .

Itlsthepurposeofthiébooklettohelppyougetemmethescope,
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Bocklet One contd. '

focusandrreasuresofyourneeds assessmentmderta}smg tohelpydu

a«t

. detemunewhatmfonnatlmywwa}nttocouectmyourstudy We will

L3

-

[y

fustass:.stymmthlsprocess throwharemewof_themlss:Lmofyour

 institution and an identifica moftlmsegoalcategorlespfbmad

areasoflrx;ulrythatarerelevanttoyourpartlcularsettux; Th.ls
wﬂqmbleym&n@eadwdetemmahmofﬂemofym

needsassess:mtmdertak.mg -Next, mw:.llassn.stymmldentlfymg

appropriate goals for assessment in yéur mdertaiung. .F:.nally, we will
help you specify camprehensive and sensitive measures for the goals

whichy&:haveselected. These three processes, each in their own °
unique way, sbuldhelpymtédetenninewhat information to collect

in your needs assessment.
Raticnale

»

.

[

As needs assessors, it is important for you to start the%eeds

assessment process with a gensideration of who you are, what your insti-

trtional missicn is, what broad categones or danains of goals you are

establlshed to address, or what focus yourmsta.tut:.on has adopted,

orw::lladopta\s_utgbamsforbuildmgpmgramsforadults. Conse-
quently, your m.\asmn should be mage expligit at the earhest stag‘es of

your needs assessment. Your mission will inform you of the lm:.ts

~

withinwhichyouwﬂlbemrkingbecauseitreflectsthedirectimand"

enphasn.g that the mstlttrtion will place an all activities. In any

g

event, tﬁe needs assessrent should not be begm without first mak:mg

* a careful review of your mstlmtlonal mission and all of its ramifi-

s

cat:.ons.. No needs assessment Wwill make sense kefdre fﬁ'st locking at

wtnymrareasthestartingpomt.

Looki

- 10 .

B :

at the broad damains of

iy
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‘Booklet One contd. . . - 4'

goals Wh.‘LCh your mission camiissicns you to attain should enable you to

mufythegn'goseoforthe;easmfortmderta}ungywneedsassess-
{‘ ment. - JIhe clarification of Yotur purpose -for this 'specific needs .assess-
v nmtmllprcv;&éymmthadefmltedirecumtmrdwhmhtoproceed
becausem-tellsyouwhyymaredo:.nqtheneedsassessnent. At times,
.youmayevendefineywrpgrposemtems‘of‘whomustudyasmli&

agwhat you will studg. Selectimofgoai categories relevarit.to your

instituticnal mission and needs assessment purpose establishes the scope
A

%

Aftécdetéminingthescgpeofwaneedsass‘fswmt,.that is,

those goal categories which are relevant .to your institutional sfission

-~
4

» - . ] ,
and needs assesgment purpose, you want to identify goals for your needs
assessment, “The ide:rtxf:.catlm of godls is a critical seccmd step in

the ,needs- assessuent process. This :Ldentiflmticn is essem;:n.a.lly the

process:fglvmgapprdpnatefocusorrefmaxmttothebmadgoal

;abegories which were identified previcusly. This process directs

themfomla‘tlmcouectlmprocesstomrdmlythosegoalsthatare\
. anipgu:tarrt»tothe reaJ:J'._zatJ.m ofthen.dentlfledgoal'.categoryandat
the same time judged to be not’sufficiently realized in yourpartlcular
N settmg Focusing cnly on’goals which are assumed to.be both impor-.
1‘,t:'aint and unrealized will help you o avoid information overload. It

\ =

*

r
mentprocess

) RN
. Lastofau,ymnaybegmtothinkthatagoalshwldbeneasn‘-

4

ableor@able ofbengspecificallystatedmtemspf performance.

, Ymsknﬂdbeabletodesc:rlbe\itqn.su awaythatycnoandetennme
) 3 . .

alSQgi'besymdirectimfcranﬁmmeactivitiesindaen%dsasgess-'

-
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whether or not same desired cutccame has been accamplished. In other

_ words, you want to start develep’ing measures for the-goals' which'you
[ 4

have 1dent1fied You are rn.ght., Wa.thout good solid measures lt is
dJ‘.fflC\l].t‘tO identl.éy the dlscrepancn.es between the desired staties and
e:ust:.ng states, mak:.ng the needs’ assessment process ‘aimless, d:.s—

jomted and saret.:mes even ommter—productlve." It is also important °

that you msu;e. ;:qrtprehensn.ve and sensn.t.we measu.res for the :.denélfled

goals, Thlsmans thatywdon'twanttomlss anyfacetsofthegoal
andalso thatywdm'twanttohaveneasuresthatdonotmtnb;te

tqthesensn.ta.vemeasurenentofyotmgoals \ o ,

-

Needs‘ésessorsshwlddetennlpescope, and fecus of the needs study.

’méyalsohavetodevelopneaelmesforthegoalsidmﬁfiedfelﬂar;eedsi

x .

assessnem:mdertakjpg -

7

_ Linkage

v

L3

K3

Thlsbooldetalmstoorlentyouaboutwhatmfonnatlmtocollectm

Y

your needs assessment. This is the start.mg pomt of every needs assess-

mentmdertaldng Following the detenm:?tlm of what j onnat.mn yaa |

o .
are,gomg to collect we will lead yot:m.nto the sources. information,

Booklet 'I‘wo, or, where you gomg\Eo 9o to gather the very best mf‘or—
5’3

Y

. -
n*atmn. ° . . , *
.

Tomlpngetanappropriatesoopefémmismdy, you will want

‘to refleot upon those broad areas+or @tegories:o;,goals.'wtﬁ.ch camprise,

in the aggregate, the missions toward which the educational programs, for ’
P . . - =

* adults are directed. Smxeém:ps, a;cbasﬂxeleegueomechters,

S

N S ) g e - .‘ \ [

Detemmining Goal Categories - P 7
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¢ ~

awordingtothe:.rmlsmm, mrkverydll;\.gentlyto mprovethe c1t:.zensh1p
ccmpetencemdcamtuentofmmaswellasmenmmrsocxety Others

Ny

- like departments of rec:reétlcn w:Lthin camnmlta.es, agaJ.n 1n keepmg with
\ the:u:massim, vmkve.x;ydihgmtlytobuilds}dllsandenjoyxmtma
broadamaofrecreatlcnalpursu,ltsaswellascmnu'arenttob\uld. ey

str:mgsocialties E&;caummtmntheflreandmllcedeparumts

areduectedprmarllytwardmprovmthevocatlmmlcanpetenceofall '

employees and toward assuring the physical well-being of the entire: e

) . .
v
1 :
K .
¢

] Ahmsta]lgrmpsarﬂagencmwhomrkwithadultsdoﬂentlfy

camumity.

)

mthqmeormotrmofsevemloftresebcroadclassesoﬁgoalsastheu T

partmlmprcvingthequalitydfllfeferthatbﬂ:ofthemrldfor
which they have ‘same responsibility. Togethex, these goal categories .
fomaxyarvélmgéip?mtfw_ﬂédevelogréat.of adults and their cam
mmities. Tt should be cleat now that goal categories refer to broad

Pl
o
3

@.tegcrieS'ocr major areas of human st:riving “

0}

-~

'I.‘Ims goalcategorylsdefmedasamjorareaofmmanstrlm'»'
tmazdwhichadulteducati&amakessanecmtrmmm e ‘
For;dzrpurposes.themareeiqhtgoalcategorieswhichmpréseﬁt1
the total arena of leg‘.i."dmat‘:e’act;i“vities for the fieJd of adult Sfuca-

tion. TTEyaregoalcatego@ieswhidmgddreSStlievarimsaspectsofthe

life of individual adults: (a) emotional life, like happiness orsatds-

faction; (b) spiritual life, dehlifly with ethics or morality; ‘(c) in- '

te]lectual life, whichcmmstheiractlvempdsou:nmtal ska.lls,

@ physzi.cal 1i.fe, relatiﬂg to their health ang good physual well-be.mg,

(e) recreartima.l 1ife, ar J.eisure and self-renewal; (f) vocational ‘life,
Lo . o~ ‘@

. . - :
. -
Y N v
)
‘. v ' :
' -
~ » . . ¥ - ad .
~
0 . .
. ' . B
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Tospec:.fythegoalcategonestobeaddressedmtheneedsassess—
ment,vesugqestthatymgmemideraﬁmtotkefoumngthreesteps
First, revigi forawh:.le the elght goaI categcn:'leswe have just
outlmedforyou Eamofthaﬁlsbasicallyanorggmzedsectomwmch
cmtnbutesmiquelytotheultmategoalofmpmngtheqmﬁtyof

l'unanlife R . )
Secaxd,lookbacktothemsmmofymmmstlmtlmoram@tlmal
division within institution. A mlssmn is a broad statement which
& sl'msthemtlw theaustexweofthea'rtlty,mtltlsmtended
to achieve for people. It includes its role and range of pperatlm and
mayfurtherincludeitsprograns‘nﬂqstcasesthemissimiscited
maveryfcmalwnttmstateﬂantmthepmlosophyorpohcysectlon
ofmstimtimalp.lbllcatims Forthatreasm,them:.ssmmofﬁ.\r
inst;mtimshaﬂ.dbereadilyavailable Next,judgewhichgoalcgt-

‘mision. In other words, you tofmdwtwhichbmadcategones -
your mission has identified as ik key responsibility for improying the °
quality of life of adults. Given the example at théibegimning of this
secticn, we probably would agree that the Tyler Department of Recreation

'acazsnydealspriuaruywithuemea}umélmm_mhy -

" \ith the emotional, physical and social damains of adult life.- For
ancther example, suppose ’that the*Camty Health Department wants to

Al

egcryor%categories,ashstedabove 1sorarerelevant/toywr v

@ﬁﬁ&w%@@mmmwﬁsofmnwt, and o

.o v . )
-~ (h) civig life, which\r\elgt_:gg_to service_or social commitment. L

’

AY




Bookletmecontd. ) , ‘ . 8

address their éoncern for sound mrtrrtlm adequate phys:Lcal activity and

approprlatepreventatlvehealthmre Al_'l.thismeansthattheComty

Health Deparﬁfent is takmg the goal category of phys:.c_a.L llfe‘a's 1ts
& LY

najor respcmsibillty e f . S
Last;,,askyourselfthisqueesth.m. HnIgo_ngtoaddxessthegoal
categariescoveredbymymissim oranIgomgtoexplorenewmiss:hbns”
If you decide to assess needs on those goal categories within mis-
s:Lcn,-areymggiggtoaddressanofthsn,-orareyg:gomgtoselect(:

. N : :
. meortmgoalmtegoriestowhichymhavemtsufficimtlyresponded?
ﬁOr ifymwanttoaddressscmegoalmtegonesnotcoveredbyywrms—

sion which categories are appropriate? - Ultimately you must decide on

.thescope&fyom:swdy.

Iet'sgobacktotﬁee:-:ample‘ofdepam\mtsofrecxe&tim.‘me
departrentdirecmrmydecidetoassesstheneedsofthefsmdygmzp
inanfwrgoaltztegoriesccveredbyhismissim,thatn.s theemo—

,physical,recreatimalmdsocialdmams Inomerdepartments
thedirectormayprdertomtratemgattenngmfomatlmrelated
exclusively to the social needs of the adult group. ‘

It is cnly you who can decide what information you should gather
in*your needs_assessment undertaking. Select those goal categories

;:hat-yazjudgeappropriateforyu;rneedsassesar&t

- Thus, the Principle for Practice is that needs assessors should

select goal categories which are relevant £o theif mst:.tutimal m:.ss:Lon '

ie . .

) andneedsassessnantpm'pose :

Dete.mmhg Gcals *

AR

$

N
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Bocklet One contd. o ' 9

v, ' ‘ ‘mthiséectim},'wearegoiné E?’ﬁmmoduce‘ymtot}gmcept of <
goal and, mtheprocess, helpymtoident:.fymatmuldprobablycm-

-

“ itng stitute mportmtarﬁmmealizedgoalsforymmneedsassessnent
' Goalisdefinedasades:.redendstatewhmhbothcontn.b:testo

thedef tiscnaxﬂ’éhereallzatlmofagoalmtego:y.- In other words,

P goalsa:estatanermdescribmgabroadmtent, state or condition of
®

' “ o ﬁ'xeareastobeaddz‘éssedmtheneedsstudy Goalsarerefmarents‘ S
‘~ofthegoalcategory Em*ther justasn%dse;issesm\entsshmldflaw :'
franandbetauoredtd'tnemuquemstituumsoreducaumalenuues
mxdertaldngthan,ﬂsosfmldtkegoalsflwfmnandbetalloredtothe
~ -goalcategonesadﬂressedmtheneedssuﬂy Fou:'example 1f,asthe
| cmr;u.mitycollege caumxntysermcedivmn.m,wearegomgtostudyvb-'
”_‘~ @tmalneedsofhlqhscl’looldropuzts onepossiblegoalmﬂ.dbe"to
' nnprmtmp:évocationaljslulls"ofttnstaz%étgrmzp Or, if I am
molvedmvocztimélandsocialgoal@q:egonesasthelocalGamt
Vb:ckersUnimdirector appropnateqoa.‘lsmlgrrtmclude increasing
‘partampatimmwumactintles,orimpmvmentmsklnsofrepre-
“,sentmgcoj:leagues {:omnagemeht.. - .
,Agoalis%e:%?@aposn.tweandmrthyattaammt. Even though
vmdsmdﬂinegla;tiyemlplicatimssuchasreduceoreanatemdrEart

-

attacks or unenployient are used,the ultimate inteht of the goal re- -
. mains steadfast; namely, to effect positive change‘e.;‘ Thus, same ammples : ,
) “ of health—related goa.ls may be to decrease mcidence of teenage preg-
: nancy, : to reduce ﬂé\‘mcidence of employee accidents in the work set-
‘ ting, to increaSe the level of .physical activity of residants in a

e a‘ret:l.renmt can'rm:.ty, toincreasethe.level of early detectmn of




A gla:maortoreducethemadmceofalcohollsnamnquteninthe
lx;resettmg Thesestlllconstlmtegoalssmcetheycmtnhmeboth

¥

to’ the defm:.t:.cm ‘and reallzatlcm of the goal category: quality of , v

-

physical we:LI-bemg. ' : %, ‘ i

PN

4

' - ° Process |~

[ " -

' Wearegomtoproposeatwo—stepprdcedurétohelpyoutodevelcp —

R
relevantgoals S ' .0

2

Inthemtn.alstepmmggestthatymprepareanactanswehst—
jngofgoalswhldlcmtrlbxteelthertomed&fmtlmgr;eallzatlm .
, ofachofﬂe'g:oai'categmies%po'beaddressed%nthenéedsassessneﬁt.
meysinuﬂmworfacmtatetreﬁuimmmemofanm-“ '
v tifledgoalcategory nn-ther,wesuggestthatymrefmethegoals
) ].J.stbyelnmnatmorrestatmgthosegoalsmchoverlap Youmay
- , alsowanttocmidereliminatﬁzgorrestnmturmggoalsthatmot ' "~
: be measured. Ferexanple,astheCa.mtmetalHealthAssocn.atlmBoard
: ) ofDuec*wrs,scnegoalsyouidentifymderthecategaryofamticnal
needsof‘aivorcedwcrmmybetou@roveself—cmcept toenlargethe ‘
friendshipcucle,toadjusttoanewllferole,todevelopnewmter-
estsorlnbbles,toreducedissatlsfactlmmthepresenthfemleor
t . t.orech:.ce\mcertaintyofthEEuwreliferoles You may find that the - - -
- S goalof.adjustmgtoanewllferoleccverswtlatthelaSttVDQOE'lS RA%
i\ indicate. Youmay also find that "self-concept” in the first goal is
" _ dz.ffiaJlttomeasure 'I'Ims;ya:mghtwanttorepfmasethegoaltms

8o "'tothxnkpositivelyofmeself" mmymcaupletetlusstep you
‘ ,mnmvepm&mdausungofdimteandneamb;eg ' -

Secmdly,selectfrmthegoalshstthosegoalsthatareof




=
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greatestmportancemcorrtnh:tmgtottereamatlmorlackorreal-
lzatlmofagoalcategorywitlunthepopulatlmtobest\ﬁled I.hthe

goals:.fthereareany,thatareofmnbmmportametothe t_mn

ofthegoalcabegory E\ﬁ'the.rs,ymslmzldelzmmatethosegoals 1

you judge have me;n adequatelyarealz.zed already. To conclude, rin-

ciple for prdctice is that needs assessors should Mentify goals wh:.ch

arebothmportantamimrealized..'

o

135

Deta:num.ngMeasures ‘ e .

: ‘
.

N Asmentimedabcve,inaneeds‘assessumt,éhéreisnopointdeal—

ing with goals that cannot be measured. ’I'l'%;:u_\eansthatagoals:Mld,:
allow for specific translation in temms of perfonnance, am'lthe needs
.assessornmstbeabletodetmunemmornotsme”desiredwtcane
relatedtoagoalcntegoryhasbeenacccmplished ‘Thus, J.tls"tl":tpur—
poseofthissectimtoassistymmdevelopmcmxprehenmveandsen—

sitlvemaszmesfm.:thegealsmchymrhave Judgedtobebothmportant'

andtmrealized b -
éupposingymfeelillandycunsityairdoctortofmdmtwhy
ymfeelpoorly. chanyamdocéorteuwmtherymaremalthyor
nct" Helooksforsyrrptans healsolooksatagreatnunbe.rofspecnflc
.neasureslﬂcebloodprasu.re pulse, we:.ght,visualacuity,galt temp-
et‘ature, &iglycaridesandcmlesterol coxmtt;onamebutafewwmch
se:!veasind:.catorsofhealthstams J.horthermrds heusesspecﬁlc

(\éhysmloglczlmeasures as a reference point; and he checks tlese measures
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ﬁmwmwmwiafwmﬂwmmj@mts
abaut your heaith. "mesane&ﬁ.ng-hamensinourdefinitidiofgoals.

Vbneedtoxdautlfyspecﬁicneasureswhlchmﬂdkelpustohmwhether

or not goals have been attained. e )
Tlmsmeas,\re'isdefi:ﬁdasanopex;timalstatanaﬁormm

forgithermedfimensionofaggaloraccrpletegoal. It is ‘a yard-

stlgkthathelpsymtodebectorreoognizevmetherarﬁmwhatdmm

szmagoalldentlfledforyourneedsassesmthasbeenattauled
Sane possiblenéasures for the goal »inprcm.ng the cardiovascular flﬁuegfs

'ofthepopu]a:tnmlnthecmmmlty"mﬂdbe first, the rmmber of
Inzrsandmdivi&zalspendsmoutdooractlvztlespe(rweek seccnd the

mnmrofdaysperveekamaselnldeatsabalancednealcanpnsingtheg
fwrbas:.cfoodgrmpsortl'u_rd t}':emmberofmsanmdlvidualspaﬁs

sleepmg per day. A ) . - -
v g‘ -

Process - , ’ .

Now, we are going to propose two act¥vities which should yield
camprehensive and- sensitive measures for your needs assessment.
Firstofall,afterMﬂegoalsmbeaddressedmyax

3

needsassessxmt,ymmllwanttoexplcreasmmyspecificn'easures
foreachbfthegoalsaspossible Themorespeciflcsymcancmeup
“Veith, themreymw:.llbeabletotellwhetherorﬁ/theneedarea

!

asdesczlh@dbythegoalstatanerrthasbeenhly;ealued Forexam—

J
ple, n.f=, astheCaum.:m.tyE‘ducz_t:.mD:.rect_:or forasuburbanmdependentv
“s\cmoldistrict,megoalcfywrnegdsassesmtistoimprwétm

English language proficiency;' ‘of Vietnamese immigrants, same p'ossiblei
measures for it‘m.cight be: the recognition of cne mmndred of. the most

t

I




S Boo}deﬁmeccmtd . L 13

’ C cmummgllshmrds thereoogmhonofcammtrafflc signs, the abil-
"\1tytoexpressba51crequestsandrespmsesmmgllsh the ability to
. . speakmghshwzthco:rectmtmatlmandmt,theabuitytolmder-
’ 5standfhghshwhenspokmatanomalrategndlasﬂy,abuitytocan-
-prebendwhatlsspd'cen Nw,askyourselfl.fyouhaveexplqredacmt-

o 3 pretms:.vel:.stofmeasures forEmQ.sh proficiency. You,h;ve dealt

. ¢ with same “English prof:.ciency skills concerning
' ing and Listening. Mr:rtabaxtthed:mensm‘
Co- mghketheabllltytoreadataneighthgradelevelortheab:lityof'
thesuxdenttocanprerendvmathasbeenreadamitomterpretthemate-
nalmhlsovmma:ds? Vmatabmrtthedimﬁnszmofwritmglﬂcethe - .
e abllltytosmnanzevmathasbemreadwithcomctgrmrandseﬁtence

. structure? Vmatabartthedmmmof]_ifecopmgsk;lllslﬂcetheabll— )
' ity to correctly apply for employment. or to locate. smtablehmsméfor S 4
thefanllyorsci'nolingfprthechlldren’ szee,:.tlsimportantthat' ~

/

fo

. youspendsmetmetomewt}elistofneasn]estomakesureltls‘ ‘
"‘cmetmsiveandtlntymhavenotleft/cut any significant dmsn.ms
2 ofthegoaltoberreasured \
~ Next,ymmaywanttoselecttmsemeasu%esthataresegsitmeto_:
) dlfferencesreﬂecteibylapsesoftlmeordlfferencesmthmthepop- .
ulation to be studied. Ifymusevcungparuca.paummpms’:dmual -
electlmsasaneasm'eof goalofmrprovjnatl-ie‘{ol_z.tlcalactivn.sn .
of Americah citizens, 1tlsaneasuretllatocmrsmlyeveryfd1r*‘years

e~

o . amittmszsnotsens;uveenoughtomeasurethepohtlcalactlnsn !

|

oanm::.canc:.uzmsmadaytodaybasxs, 1tlsnctsalsit.1vetochanges

) that are occurring cve.rrtine.. Further, if you use the'possession of
© ‘r ' -
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ahighsdnoldiplauaﬁsaneasureforthego&;ﬁfi:o-ﬁpmvetheprewoca- -

o - ‘ L el
- “tional skills of young adults, "age sixteen t;grom;h twenty-five, it is

cbvicus that this isnot a sensitive measyre:for thdse in the age grouwp
B

- ,16-18, or it may not help you idmtify_mino;:ity'yo.rth who have pre-voce—‘

-
: @

Thus, the principle for practice is'that needs "assessors should

/ developmeasweswhlchinsurebothca'@retmsweandsemluvemasure-
e mentofidenttfiedgoals.

' - Swmazy
. :
’ N -
- \J *

mdetenninjmwhatinfmtimymshmﬂdcollectinyourneeds
assessnentmderta]d.ng ymshmldflrstdetemumthegoalvcategones

PL

w,

a “zwvmldlﬂcetoaddressmycxmstudy Next,ymshmlddevelopgoalsg

' forthesegoalcategcr:.es lastly,ymshmldldentlfygoodmeasures
for such goals. ¢ e

Goalmtegonesareba:oadclassesofgoalswhlchrepresentmajor‘

areas of human striving. Youshomﬂ.dbeabletoﬁentifypnontygoal
(mte?'orlesa:ﬂglectthos:ewmcharere]l%toyan:m‘js%andto
the specific purpose of your needs assesgmen®, By selecting the most

-e relevant goal cltegoFies, yoi'Set limits ar bounds kg the.scope of your

| .. Goal refers to a desired end state which contributes to the defini- D

] , -

- \ timand"re%lizatimofagoalcatégorytobeadd%essedinﬂaeneeds s

!

assessment., 'I‘hegoalswhlchymjudgetobebothlmportantandmmeal s
Lzedshouldbepursuedfomsmdy ‘ ’

Mgam;sanoper,aqmalstatarem for either cne dirmension of a
goal or a camplete goala Tt is used to quantify & goal. Your

[ * A
[ ]

P
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’

devwelognmt of oauprehms:.ve and sensitivemeasures will help you to

detectvhetherandtowhatdegreethegoalsﬁentlfledforyourneed
" assessment havebeen attained. , : K

" After deciding whatainfou:itatimtooolle‘;’t foryomneeds' assegs-
‘nent,areymamcimsto}mmwhotoapproachandwheretogotogatber
‘. ~ymrneedsinfomat1m’> Wamllorlentycutothatmthebookletthat .

follows, Beoklet Two: Detetmnmgvmere Informationi Can Be Found. ,

/
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