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’ ' Follb@-Up;of 1978 Graduates | * .0+ SO

- Lawrence A. Nésﬁoli, Director of Research, Planning, and ‘Funding - .

To provide descriptive data on 1978 graduates of Howard Community
. College including, demographic characteristics, place of employment,
;" salary, transfer institutions attended, transfer GPA, and other
* - information; to p?ovide-infocmétion on ‘graduates' satisfaction-
with HCC classroom instruction and preparation, for transfer and/or

> employment. ' ’

L4

.'A‘survey instrument was developed jointly by members of the
Maryland, Community College Research Graup and distributed statewide.
103 of 206 ACC graduates returned completed questionnsires. The .

NV .sampJe is.representative .of the graduating class by sex, race, and
. age. HCL arid statewide data are reported by three major program

categories: (T)'trad;fgy; (2) occupational; and (3) general
studies. Individual.program analyses are available upon request,

HCC graduating classes continue to be tighfy employment oriented.
Nearly 80 percent of the 1978 respondents reported immediate employ--
» ment .after graduation, Wth, over three quarters of- these working

] full-time. The number of transfer curricula associate degrees “
awarded in 1978 actually decreased from the number awqrded)in ,977.

N : . A .
Both occupational program and transfer program graduates reported a
high. level of satisfaction with the preparation received at HCC.
Nearly two thirds of the HCC graduates working full-time found jobs
. direetly related to their program of study;-¢ompared to 47 percent
) . for.stdtewide community college graduates. Sixty percent of HCC

" graduates who continued-their edtcation indicated they were extremely

satisfied with their preparation for transfer, compared to 36 percent
for all Maryland community college graduates. .
. .

M »

Although the number of HCC students with transfer goals is small
mpared to those enrolled in occupational programs, their academic -
.. record is superb. Graduates of transfer programs have a higher
tevel of goal achievement than HCC occupational and general studies
gradyates. Furthermore, 46 percent of HCC graduate¥ who transfegred
. reported a cumulatiVe G.P.A. of 3.5 or better at the transfer instj-
. tution, compared to 24 percent for community college graduates

statewide. . ) . ‘ . . A
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", data. . Descriptive data on the graduates include geﬁeral.demhqﬁaphic informat iof .

- . ‘e ¢ -
. .

. S (" . INTRODUCTION '
. This research report contains detailed information on the 1978 graduates of -
Howrad Community College. The report presents both descriptive_ and evaluafive

on all graduates plus-more §h§pjfic informational‘items on both employed graduates

and transfér graduates. The report ‘d1so reviews graduate.evaluations of the °

"quality of classroom instruction and’ the overall quality of the College. Additisenally,
students were ‘asked'to rate their satisfaction with preparation for employment and/or’ .
transfer. - Ch e d ‘

» ' -
P .

[

4 . - -

Howard Community College has conductéd follpw-up research on its. graduates in each

~of the last five years. The 1978 gfadtate follow-up study is unigue in that it was
coordinated with similar efforts by other community-colleges throughout the state.

, Through the efforts of the Maryland. Coomunity College Research Group and-staff of the
Maryland State Board for Community Colleges, one survey instrument was developed and
distributed statewide. Thus for the first time, comparable statewide graduate follow-
up data are available.

-
L]

Most of the, follow-up data presented in this report will~be summarized acddrding
to three major student categories: (1) graduates from transfer programs; " {(2) occupa-
tional program graduates; and (3) general studies graduates. The reader .should note,

" however, that HCC and statewide data by individual projram kave been tabulated and
are available on request.1 ~ ° \ . ~ - .

T 0. METHODOLOGY

>

3
\

As ment ioned above, the questionnaire qeveloped.for’use.in this study was a jant'
.effort by members of the Maryland Community College Research:Group. It was mailed to

all HCC. graduates who wgre awarded their degrees at the Sfring 1978 graduation ceremony.

tngs occurring on February 2 and February 26. The three mailings resulted in 103
returned completed survey froms -- a response rate of 50 percent. The sample is repre-
sentative of the entire 1978 HCC graduating-class of sex, race, and age.2

* / . - -

. Mt ALL GRADUATES -

fg§ur:véy"form§.were first mailed on January 26, 1979 to 206 graduates with follow-up
ymai

-

« Tables I through Vi present‘va;iqus demographic and oth%r data on the graduates.
The 1978 HCC graduating class is older (Table ) ahd contains proportionately more

" females than the State norm (Table I1). Qn racial composition (Table I11), HCC

"graduates as a group are about the same as community college'graduates statewide.

- Because considerably more HCC students are enrolled in certificate programs than the

" norm (Table IV), they tend as a group to graduate with fewer credits earned (Table V).
Finally, HCC studeénts graduate with a highBr GPA than do community college students -
statewide (Table VI). .As is always the case when comparing grade point averages, this
last fact can be’ a function of real differénces in student achievement, or it may merely ,
reflect different instjtutional grading procedures an¥/or differences in grading standards.

Table [IA, Graduates by HEGIS PrpgraﬁFCategory and Sex, illustrates the kind of .

potential brought to the 1978 folldw-up study through participatiofi in the MCCRG statewide *

"~ effort. . This table presents by individual program an analysis of thg sexual éompositjon-.:

\ o o _
, . ‘c- - '. " '& ° ’ - 5 0. . s, . \ 'h
rSee Féllqw:Ugiofﬂl978 Graduates, Volume I1. _ .
"\; 2_Cﬁi-sq,uare values are as fdllow;: for sex, 1.309; race, .484; age, .362. , )
MC . Ner is significant at the..05 Jevel. - s 6 . . ‘ .

IToxt Provided by ERI

C o . /
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- . . .- o e = _ L
. - of'HCC's 1978 graduatsing class and‘of.aIT,Marﬁlgnd community, college graduates'.3
" The "same type of analysis Tan,beixtdne for &y data element.in, the stddy,“ ‘Thus, -
~.if a divisPon chairgan or-a faculty member is especially interested in follow=up.
*. data on graduates &f his/her program(s), he/she.can'gét such informatior on that.™

- _particular sybdroup of students. Furthermore, he/she can then'.compare this, group *
] e With graduates of. similar programs offered by other community ¢olleges- throughout - :
.) - ) o-t.h9 St;ate-.‘ ~ ‘.' . ’ ..- . . v ! ‘V" ) -~ \

A S Tableds .t
! ‘ : RN Graduates by Age e L oo

- . (A4 - ] 3. “ »
AGE ~ | o HOWARD - - .o 4 STATEWIDE- |
- , - “ - N ' % o ' ’ % R ._,‘
15-19 Ly 0.0 : 2.4
20-29 T ) 3 - 379 -, 63.7
30-39 37 « = 35:9 22.4
ho-49 -~ o 21 - 20.4_ 7.9
50-59 - 4 3.9 2.9, . -
60-73 . 2 1.9. - .8 4
. TOTAL 104 . 100.0 .7 - :
. : B \ , . W=
Mean Age . 33.1 .o -28.2 ¢
L cel ~ — e :
. /-'ﬂf& ’ .
. -y . Table 1l . 3
) Graduates by Sex

SEX ' - * HOWARD . STATEWIDE ]
Lo B N . % B S

R \ : .
Male . 29 28.2 43
Female ' . 74 71.8 e 56.9

. s ’ -
T TOTAL . 103 1000 . o, - S O\ R

I

. . . .
¢ P ’
. . N

Severa]-poigii“Qf clarification®are needed on Table IA: (1) Graduates are Jistribq}ed
#+° according to the 13 program categories for which survey responses were received at

HCC. The statewide ''"TOTAL" figures, therefore, reflect statewide data for these 13,
program categories only. (2) The “ALL STATE PROGRAMS" figures, on the other hand, show
statewide totals for all community college programs in Maryland, whether or not they
are offered at HCC; (3) Students in the "'Undeclared Progran'' categories did not. have
ardeclared major at the time of the survey., , . ~

-"AThese analyses have been done and are contained in FollowéUp of 1978 Graduates, Volume
11, available from the Office of Research, Plamming, and Funding. ' . “oe
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. Table IIA L
) Graduates by HEGIS Program Category and Sex )
1] i CLa ‘ B /
_ PROGRAM . . R v . SEX.«_
- - s L . Male ., . Female.
- - N 1 $ N I
> . ’ T B 7 . 7 .., / -
" HOWARD L . - . . . :
Transfer . - . ce\ T J .
.+ .Arts and Sciences Y2 *40.0 3 60.0
Teacher Ed. 0 v, 0.0 3 100.0 ’
Bus. Admin. - ‘., 3 ¢ 60.0 ~2 40.0
, SUB-TOTAL TRANSFER - \* 5 38.5 8 " 6l.5 e
«Je 3 s’
Occupational . ’ -~ - .
_ Accounting 0 " .0 .3 100.0
Bus. Mgmt. 1 ., 50.0 ¢} 1 50.0
. .Retailing 1 20.0 4 80.0
sec. Sci. ‘ ? . ' 0 .0 "9 100%.0
. Data Proc. . 6 66.7 3 33.3
Nursing ; 0 v .0 237 100.0
; Carpentry , 0 8 88.9 1 11l.1
CBMET _ , r3 75.0 1 . 25.0 .
- Vision Care v 0 1.0 4 100.0
- - SUB-TOTAL OCCUPATIONAL 1.9 -~ 27.9 49 72.1
General Studies . . " 26. % ll‘ 73.3
) B . / d b
Undeclared Program . 1 14.3 * 6 . 85.7
- ? .. ; . N *
+.TOTAL {N=103) 29 28.1 74 \ 71.8
"STATEWIDE v ’ o ,
-Transfer . , Y
Arts and Science 86 ‘41,3 58.7 )
Teacher Ed. > 38 « 30.4 ¥ 69.6 .
Bus. Admin. , 179° . 67.3 | » 327
', SUB-TOTAL TRANSFER i 303 50.6 . 49.4
Occupationa\). . 4 . -
Accounting - 42 B.8 ) 59.2
* . Bus. Mgmt. 36 60,0 ,.40.0
Retailing - 21 60.0 40.0
Sec. Sci, , ’ 3 1.6 | "98.4
Data Proc. 87 70.7 - ( 29.3
Nursing . 27 6.4 . - 93.6
Carpentry ‘ > 8 . 889 | 11.1
BMET , 3 75.0 25.0
, Plant Sci. 3 33.3 66.7 .
SUB-TOTAL OCCUPATIONAL 230 24.2 75.8
_ General Studies 433 - 45.2. 54.8 -
[ , { e . . .
Undeclared Program: 14 33.3 66.7"
T . -« ¢ . 4
. TOTAL - P 980 38.4 61.6 -
n ALI, STATE PROGRAMS 42.9 _;7.1
.-,EQ", e NS R4 -
sERIC . 7 ' -




Table ITI .
Graduates by-Race

Black

Am, Indian
Asian
Hispanic
White '
Foreign
‘Other

B O OO M
OO OMWYWO O

TOTAL

. Tdble IV
Graduates-by Highest Degree Received *

Ly
.

- b

DEGREE RECEIVED

/

Assoc;ate -
Certificate
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, > Table V ‘
* Graduates by Credits Earned . i
\ B LI [S * .
® - ' e
- ‘ - . : .
L - . o - L \
J - ~ 4 v AN A .
-* . . . . . i
CREDITS BARNED " )} *“HOWARD, ‘ STATEWIDE .
N v N Y™ - § - %
Zero : ) < 0.0 ) ¢ 1 . ,
-3 ~ 4 T . ) oo 0.0 . : oL
4-6 e, 1 _+ 1.0 ! Q- ,
7-11 : 0. 0.0 :1 ‘
12-15 | . - 0 , 0.0, ) 47
\16-30 164 15.4° . 3.8 .
. 31-45 ’ ' 17 © 6.3 . | '8.5 :
46-60 . ‘ 35 33.7 , , ©16.1
© . 6l-75, 8 ,r 2629 1 \ . 58,1, .
©76-90 o , ~4 " 4.8 9.1 «
91"_124_ * i \_ <. > l 1‘0- 2‘4
\  TOTAL I 103 - % 100,0 -
. 4N C ; ~
T '
v+ 'Mean Credit,'Earned = ~ -7 ‘
! 2 . J‘ i 1)
"",. ?
. ‘)\ ‘ N
’ 5 - hd

Grade ‘Point Average

~

, 0.00-1,99
~/  2.00-2.49
2.50-2.99
3.00-3.49
.50 and_above ",

© TOTAL

103 100.0. N

Mean GPA

:, ,,\‘;
3.35 3
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‘Table VII provides_the “basic -introduction and organization for what follogg in
the remainder of this report, Specifically, the table presents data on the current
statug 0f the 1978 HBC graduates. Two of the student subgroups Hefined‘i- graduates-
who continued thejr'egjbatioq and employed graduates -- will .be extensively analyzed
zl‘; in Sections IV and V.o this report. ..Table VII presents data on.thercurrent status e
, of all Maryland comhunity college gradudtes. ° . : N e

Vo\—

b

A few“quiék‘cénc]usiOnsjcan be made from the da;a;fﬁ Tables VII and VIII:

1. HCC graduates enter amployment much more, frequently than they continue
- their education. - .- o et '
2. This trend holds®for occupational program gnaduates, general studies .
", gradwates, ‘and students' in-the undeclared program category. [Even-a sup- |
: . stantial -number; of transfer program graduates {about 40%) became employed °
S after graduating from HCC. =~ ° ‘ : '
-7 7 3. Compared to ]978 statewide trends, HCC graduates are becoming employed '
at about the -same rate as all community college graduates in Maryland,

- - but the percentage of students continding their &ducation at transfer

R .+ institutions is substantially below the state average, The percentage.

Py of HCC studetns assuming full-time home responsibilities after graduate. ¢,
e 0 .'is «considerably ‘higher.than the state norm. S =T
Vo T o v : .l i ,
-~ » Appendix II provides gere specific information on the current status of graduates
. (by program) ?nc]gging-ndﬁgg of émployers, positions held, and .colleges being attended.,
e A L _\ Table VII SRR . ‘ ,
‘ HCC Grad!éte§ by Program and Current Status T SR
‘. _;\’0 v, ) ve W—]03)' . ‘..' U0 . . .. ‘ v
PROGRAM ) " School . .Employed Not ®mployed Full-Time Home Military Other .
oL, et * LN A S - Responsibility Service: - .
O N TR SEEV TR S SO I SN s T N s N g
¢ A ) 9 R . B /"
Transfer-, . ° L L . ' - - T
- Arts and Sci. 3,60.0 27 40,0, 1 -20.0 0 <0 V.0 .0 0. g
. Teather Ed. 17 33.3 17333, 1 "33.3. -0 .0 0 g 1 333
- Bus. Admin. - 4 80.0 2, 40.0 1 20.0¢ * 1 20.0 0 g - 0 ‘0
| SUB-TOTAL.TRANSFER * 8 61.5,* 5™ 38.7 3 231 77 0 0 1 7.7.
s, '\ . s . . N ] R H ‘ ° .
Occupatignal . * T - ot : : ‘ f(,.
Ppectg.. .t 133 B 10000 0 -.0- 1 333 . g~ .- 0 .0
‘Bus. Mgmt. : 1 50,0 2 100.0 .  -0r .0 1 750.0 - 0 .0 VMor g
-Retailing | | " 2- 40.0 51000 : 0: " .0 0 .0 0 0.0 -0
‘Sec. Sci. L2722 8 8.9 T 1 1. 1. - 0 .0 .,.1 111
Data Prog.. . -7’ 2 22.2 8 ‘88.9 " g 00 1 919 0 ..0- 2 22,2
Nursing- - o1 4320 87.0 3 s 8.7, B 961 0 .0. 0, .o
Carpentry =~ 4 444 8 89 g ‘.0 .1 111 00 2 2202
BMET . S0 .00 3. 75.0 1 .25.0 1 250 0 .0 -0 o
Vision Gare 1250 3 750 0 |, . 0 - .0 0. .0 0 .o
SUB-TOTAL < * - R : TR :
?CCUPAT}QNAL (- 206 60 882 A o889 2re2 T 0 5 7.4
-.General Studies \f 33.3, ~ 8 53.3 2 " 13.3 6 -40.0 .0 .0 1 6.7
Undeclaied Program 2 28.6 .. 7 100.0 @ LU S S N R T )

TOTAL . 28 27.2 8 796 9. 87 20 19.4 0 0 7 6

« OO"
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* Table VIII
' — Statewide Graduates By Program and Current Status "
PROGRAM Scheol EmployedJ ) Not Enployed . _F’ull'—Time Home Military Other
. ~— Responsibility " service .
bt "N N - % N % N % : N’ % N
Transfer : ‘. - a® - .
Arts and ‘Sci. 125 105 50.5' 30 14.4, 23 ALY ¢ 2 19
Teacher Ed. 91 . 72 57,6 12 . 9.6 ;° 16, 12.8° 2 g
. Bus. *Admin. 176 . 184 " 69.2 34 12.8 21 799 4 . ‘5
‘SUB-TOTAL TRANSFER| 392 - 361 -60.3 {"76 12.7 .| -60 ’ 10.0 -+ | 8 32
. ret \ ' a y . 2
o Occupational ... ” o ) ’
‘ Acctq. " 46 88 -85.4 6 5.8 12 11.7,./\ 0 4.7 3.9
Bus. ‘Mgmt. ~26 54 90.0 4 6.7 6 * 10,0 0 2 3.3
"yt v - Retailing -- '8 33 94.3 2 5.7°» 3 ' .8.6 0 2 5.7
‘ < Sec. Sgi. - 29.7  }.168. 91.3 7 3.8 11 .0 0 4 2.2
0 e ‘Data Péoc. ., | 51 .57 109 88.6 5. . 4.1 9 ., 1.3 0- 6 4.9
e Nursing  “iupa| 577 ‘385 90.6 19 4.5 w8y 2 16.0 1 10 2.4
Ty Carpentfy ER 8 88.9 0 .0 Y1 A1 0 2 2.2
o + ‘BMET 0. .3 175.0 1 25.0 1° /250 £ 0 0 .0
Z oy Plant Science], 3 ‘4 .5 55.6 1 1.1 2 _22.2 1 0 0o "e
' sUB-TOTAL-T - 1 . - e ” 3 T - :
.. OCCUPATTONAL *“# 224 . 853 89.6. | 45 4.7 1137 31,9 3 1 .1 )30 3.2
o B < - S - A L Y ) .l ,.’ . F L 7 N
& e ¥ o = - . B X .y “‘,‘ "’:.:L,:" " =% ‘:o;‘:":'
' -General Studies - |1\577 622 64.9 |a21 ..12.6_ & | 114¢v.11.9 N 7 -7 | 47 4.9
‘.. B . Ve B . o B .
~ v e C e - e
Sl Undeclared Program| 26 - ,35:.083.3 [y, 7013 4 1 2 0: 0] 0 .0
AR CSETTT L Lo ‘ T e L ) .
'rogu. { 1219 J1871 73.3 |245. 9v6° . | 288 .1143 .%° 16 .6 J109
ALL - S_TATE _PROGRAMS[1876 3135 74.6. 300 g3+ | 428 1072 26 6 1184 ..
‘&éféﬁ:‘ ) ) * - ’ '
P ’ ¢ o> ?’ 3
A}, . ¢ ".s - —?( £ kﬂ@ 4 . -
. *5.'” : a * - B ’
"1 A . : . "
¥ o s c“ Y » . -

I
k2
o
L4 :
KA
.
.
~ A
f
» ~
. p
"
-
T4
4 W
r)
.
.
v - “
B
. 253
B
. ’
.
. K A .
,,‘,,\,. .
RO
¢
LU
.*\ e Y ’
)
.
.
Y -
o,
b
. >




% -
R » "
NG

: — v b
. IV. . EMPLOYED GRADUATES

This. sectipn reports findinészbn the 82 HCC grduates who were empldyed at the
“~time of the survey, some ten months .after their graduation date. Table IV shows

the employment status of those graduates. Twenty-three percent are employed part-
time, 76.8 percent full-time. ' o e T

bt s s

Table X reports the "standard occupational classification" for HCC occupational-
.program graduates- employed full-time. . Registered Nurses, and clerical occupations
‘are the .two classes most heavily represented by the 1978 graduating class.
Assistance in Getting Job ‘ ' , —

. What resources do community college graduates utilize in locating fullstime

employment opportunities%."Thg dat in Table-XI indicate that HCC graduates rely
primarily on sources external to the College. Forty six percent contacted the
émployer on their owp, 17.5 percent.got assistance from family and- friends, and 15.9

" percent. located. th Yr job through newspaper advertisements. Although these trends
are-typical ‘of the. statewide pattern, the data raise some quéstions about :the

effectiveness of career guidance services offered at the Co1ﬁege. On the‘other. hand,
it should be noted that many HCC students are not in need of such services while

* pursuing their degree. As indicated in Table XII, over 30 percent of HCC. graduates

were employed’prior to th&ir enrolling at the College.

Location of Employment and Earnings . - S
"% Table XIII summarizes the employment location of HCC graduates employed full-time.
About 36 percent of the employed graduates work in Howard County and 34-perceat work: in -

other Maryland counties. 19.4 percent are employed in Baltimore City, 8.1 percent in
Washington, D.C. These figures show Howard Community College to be serving the manpower

3

needs not only of Howard County, but of the state of Maryland as well.
. \ . ‘

= : . - . ' i ' :
Only, 29.2 percent of HCC occupational program graduates work within Howard County,
as compared-to a 43.9 percent in-county employment rgte for occupational program

graduates statewide. This difference reflects the high out-of-county employment rate
of HCC nursing graduates -(see Table XIIIA, Volume™ II). ., C
Tables, XIV and XV show salary.data for HCC employed graduates. For HCC graduates
employed part-time (Table XIV), the mean hourly wage is $4:80.5 This compares favorably
with the'salary of $4.19 paid ‘part-time employed graduates statewide. About nineteen
‘percent of full-time employed HCC graduates earn a'gréﬁ;jweek1y salary of between
$205°and $235; 16.9 percent earn between $235 and $265 per week; and 16.9 percent
repofted earnings of over -$325 per week. This Jast group includes graduates of the
General Studies, Busines’s Management, Data Processing, and Carpentry programs (see.
Tabte XVA in Volume II). : - ' -

¢

SHCC graduates who are employed part-time work about 17 houag;per week .

-
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. Table IX . |
Employment Status . .
7 - I
. . . ) i
s
'S "o c ~ . ) . d =7 .
*PROGRAM . PART-TIME FULL-TIME \
i N $ - N % .
/ f . ‘
HCC ' ’ ‘ T . £ )
, Transfexr o1 20.0 4 '80.0
© . . Occupational] . 14 . 22.2 49 77.8
. General Studies 1 14.3 6 85.7
* _TOTAL (NS82) 19 23.2 63 76.8 o
. \ : . . . o & -
' N ' x ? 4 ' \ i \ .
. . . ’
IS
1 ? . ) , L 4 A\ . B .
LI N g
. «'4/, . ® . D% ¥ .
. *  STATEWID . ' oo ook
_ JETransfer o 140 ° 7 36.0 L] 249 6378
. “MOccupational 172 19.9° A 692 7 80.0 ,
¢ ° TGenéral Studies . 204 © * 32.0 1 434 68.0 . .
" % x_TOTAL e L7531 . 27,5 139 72.4 ‘ o
o ALL STATE PROGRRAM 870 - 26.9 2368° - 73.1 ' ’
158 N .
- N [
+ ' .
' v -~
. . - . . »
v o ’ -« \ -~ R .-
. - . - 1“? - .
. *Subtotals do not add to the TOTAL figures siﬁgggﬁgndeclared program" R
" students are not included as a separate categery for analysis. . This *

will be the case for all tables, summarizing data by the categories of

, transfer, occupational, and general studies programs.
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. o * Y T . 'I‘able £ ' .,
. < s Graduates by chupatlonal Classification ' - ! g
. ‘. (Emplqoyed Full-Time) - . \ .
. . ' . i . ]
- * * W N ,
. NS ~ ' : : ‘
STANDARD COCCUPATIONAL CLAS_,SEﬂS HOWARD " STATEWIDE
' - . ' N % % -
: -, . . . . R
Management ) . 0 - .0 = 6.8 |
Computer; Math R 3 . 6.1 © 6.3
Registered Nurses ) To-112 % 245 13.1
Dieticians, Therapists, Pharmacists 1o - .0 1.7 |
‘Writer, Artists 11 2.0 1.3
Health Technician’s > ‘2 4.1 | 9.8
Engineering Technicians - 2 4.1- 4.9 N
Science Technicians 0 .0 .8
Other Techniciamns =~ - | 0 .0 3.1
.Sales . 2 ’ 4.1 3.2
Insurance, .Real Estate 0 .0 1.4 -
Supervz.sors :C¥erical 0 .0 1.2
, Glerical . - '8 16.3 RS 15.6 i
Computmg and Office Equxpment Qperations 3 6.1 2.4.
Protective Seryjces - 0, * .0 9.1
Services . - 4 ' " 8.2 . g.1
. Farm Operators, Managers ) > "0 .0 - )
. «Forestry, Lodging .0 0 .5
. Construction 2 4.1 , 1.3 °
‘. Transportation 2 . 3 6. ', S SR - 3
Mecbam.cs, Repairers , © 2 4.1 -’ 1.5
. Pregision Pi‘oduct"bn . L 0 .0 .2
Fab::.cators, Assemblers A N ) ’ 0 .0 - 1.7
t\d't Elsewhere Class:.fled . < . 5 10.2 4.3 -
A , 4
TOTAL *’" 49 100.0° 100.0 - .
. Table XIU '
o AsSistance in Locating Current Full-Time Job
. | “ . 2 : v
o - |
WHO HELPED? PR . ) "HOWARD (N=63) STATEWIDE '
o . N 3 N $ -
:,M | . ) qm ‘ R . 4
. Faculty - = . ( . A . 8 12,7 150 6.3
College Placement - 0 "%’L@‘.‘o 33 . 1.4
Newspaper ° ) ; o 10 % 1519 -~ 291 12.2
p - ) s ~ A .7‘ o - v ]
.. Bmploymént. Agency = » " g7 J 1% l 103", 4.3 )
. . 3 ' ¥ o
“\Contacted Employer On Own 29 S 46 0 977 411 -
. , .« . { .
B l{llc;frcm Family-Friend ) ’ n g 6 17.5 _ 452 19.0
FPUciEe Source , 7 1.1 269 11.3 "\
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‘ When Present Job Began - _ .
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: %.Table XTI < '
o - Enployment Location o R - e
i oo } - ) (Employed Full-Time) . . E . e -
' . ‘ - .e.,,%j& ‘, ~ g N o v
] -~ .\ ! . .', B ' ) ‘\5@' : I " ' ¢ )
PROGRAM . * Same | Other M, | Balt. City Wash..D.C. [ Del." | Pemma.]| Va. | W. Va. |.Other
. County County g . ' : i S ( State _
N % N $| N, % N s ‘N 5 [N % |.N 2 [N 5 % AN
. ’ ’ o i ' ' L \ ..
. \ . . _,..__ i “ 4 . . . 'Y
= v/ P -~ -
\ 1 v 7 . ‘ . N - ’
- ! ) : -
< 1 /
- L] “~ ,‘/ . - 4 ) e . K

"Hcci ' l ’ A , . ‘ - .

* Transfer ., " 2 ,50.0{ 1.. 25.0} 1 25.0 o . 0 Jo .0Jo- .o0}jo+ .00 .0 }o
Occlipational {14, 29.2f 18 37.5010 * 2048 |4 8.3 0- .0lo .0}o0 .00 0 .o 2 4.2
General Studies 4 -66.7} 1 16.7] 0 01 1 167 J}o .0 |o .00 ".olo .0.lo
TOTAL _ (N=62) 122" 35,5121 33.9]12 19.4 5 ° 8.1 0 .0 o .0lo .00l 0 .o 2 "3.2
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@ . N ” [y . ; ’ . : . . , -
..f ', . - ; . ; - . . B. - -
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, STATEWIDE ~ o \ R ‘ :

- Transfer” <199 52.3] 29° - .15:3} 26. 13.7 | 24 12.6 |5 2.6 [-0  .0j2 1.0 0 .0 } 4 2.

..fecdpational 1272 43.9{ 99 @ 15.9159 25.6 { 55 8.8 2 .03°{8 .1.2}5 .08 6 .09 |13 2

;_General studies 200 ‘ 48.9} 74 18.rf 87 .. 21.3 | 24 5.9 |3 713 7110 2.4/ 0 .0. 1|8 2

5 JOTAL % - . 1581  47.0{204 . . 16.5]273 22.1 j107 8.6 f10e .. .gy{11 8117 1.3l 6 .04 |25 2
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) . e - Table'X1V . -’ ‘
. ‘Hourly Salary of Part-Time Emﬁloyed Graduates . . : 2,
B -~ ) . v “ '0_ . .
PROGRAM ™ . A HOWARD (N=13)  STATEWIDE
. i - N . Ty N 3 <
o \ [l " ' 43 .
$  .01-1.99 ° T - < o C, .0 1 13 . 2.3
2.00-3.99 . ' E . -7 l4 30.8 {291 ~  52.4 . . S
. 4.,00-5.99 - . , -{5 <38.5 |171 . ~ - 30.8 )
6.00-7.99 . N -4 ' 30.8° | 73 13.2 .
8.00-9.99 " 0 .0 | 6 1.4 ) , )
10.00-11.99 ‘ 0 .o 1. 20 ‘. w o
¢ . ’ : ) : \
. ‘, ” B L] *
TOTAL 4 - 13, 100.0- | - 100.0°
Wean of Hourly Wage e o 480 |4.19 ’ S -
s : g '. [ N Y - ——
. . Table XV . . .4
Q ) | ’ Weekly Salary of Fu‘ll ~Time Bmployed Graduates .
] . 4 .. s
DROGRAM p $0-145 $146-175 $176-205 $206-235 $236-265 $266-295 | $296-325 | $326 + ahove
M N . % N © % [N o8 IINTe - N v % YN ° - 1N % N e
.. [ T - .'2. ..r ' ) o8
BCC —:‘. . ' . ; L . N v . - . N N .. @ b ‘.’ .-;
W:rfansfar o . .0 0. - .0 0 O[ -a - 0. 1 25.01 0O 0| 2 50,0} 1 25.0
Qccupatxonal s 3 ve.s5 ) 7' . 15.2}1 6 13.0,f 10° 21,7 7 15.2} 5 10.9 1 2,21 7 15.2
General™studies 0 '.0f 0. "o} oo 0] 20.0 I, 1 20.0| 0 0.1 1 20.0{ 2, 40.0
:;—mu -(N4§9) 4~  6.8.1 8 ‘13.6} 7..11.9} 11 . 18.6 |10 16.9] 5+ 8.5 4 6.8]10 ‘'16.9
‘ . ' ., -: v ., ; - Ql' ¢
) - - y ., = o ’ . 21
STATEWIDE ; Sy - U A X 1 : ‘ |
':(ransfer . 35 . . 187 | 18 9.6§30 16.0f:12-- 6.4 Y 17 9.0110 -+ '53 | 17. 9.0| 48 25.6 . .

O “ional . 70 11.2 | 78, . 12.5})76 ' 12.2[100  17.6 (149 | 23.%9{48 7.7 | 21 3.3( 70 - 11.2 e
G]:KC studies 46 © 12.31 43 -11.5] 56" “15.0] 44 11.8 | 35 9:4 |32 8.6 ! 34 9.1 84 22.5 B
D Crn {153 .12.8°1142 41.8j1e5 ~13.8J166 . I3.B |20%  I7.0190 7.5 |72 7 6,0(263  16.9 é
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\Relat%bnshib 0f-*Job to HCC Major

Over 62 percent of HCC graduates employed full-time are working in jobs diredtly \
related to the HCC programs in which they were*enrolled, as indicated in Table XVI. :
- In contrast, only 47.2 percent of statewide community college gradyates (of programg /
similar to those offered at HCC) reported a similar direct relationship between job
and education. This seems to indicate that HEC graduates are more successful in
finding employment consistent with the educational traintng they have received. ° .

-For both HCC and all,community colleges in Maryland,.transfer and general
. studies graduates have lower rates of employment in jobs directly related to their
collegé programs. This ‘is expected of pragrams not specifica]]y}designed for immed-
iate job'entfy. Only.two HCC graduates reported that they were working in jobs *,
unrelated to their‘programs.of study because they could not find a job in their field
of preparation (see Table XVII). For others, it was a matter of choice for reasons
-of bet gr- pay, better opportuqity for advancement, etc. ' ”
b " \ 5
Adequacy of Job Preparation . )
Table XV¥IT shows-the degree of satjsfaction of graduates with college preparation
. for employment. Nearly three quarters of the“HCC graduates employed full-time indicated
. satisfaction with their job preparation. Over 20 percent said they were extremely
satisfied. Only 5 percent expressed dissatisfaction with their preparation for
employment. These figures &dre consistent with the statewide pattern of responses.

* Unemployed Graduates )
- : The -pimber of HCC graduate$ who are actively seeking employment but remain
‘unemployéd is very small, as shown in Table XIX. The major reason why community
. college [graduates statewide are unable to secure employment is that there are too
.few openings in the fields for, which graduates were prepared.. < e ° .

N £

- Summary of Findingg on Employed ‘Graduates ' - . '
" EmpToyment is the most frequgnt post-yraduate activity 6f HCC students. Graduates.

)

rely primarily on sources external]® to the Coqege in locating jobs -- assistance from
family and friends, newspaper ads, and contacting the employer directly. OQver three
equarters of the working graduates are employed full-time, and nearly a third had their

<«

- jobs prior to enrolling at HCC.

-

. . - , :
» Ninety seven pefrcent of the full-time employed respondents work in Maryland, with
.35.5 percent in Howard County. The mean hourly wage of graduates working part-time. is. -~
" . +$4.80. Two thirds of full-tine employed HCC graduates earn d gross weekly salaryof - .,
- over $205-per week. Seventeen percent of those working full-time reported earnings of
<« ° over $325 per week. . . .
. . . -~ . )
\ » Nearly two thirds of HCC graduates working full-time are employed in jobs directly
related to their program of study -- a figure that compares very favorably with the
47 percent figure reported statewide.' Over 70 percent of HCC graduates employed ful¥- -
time indicated-satisfaction with their job preparation received at the College. Twenty
{frceﬁt ssjd they were extremely satisfied. . '

4
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Table XVI 7 . -
R ' . Relatlons}up Between . Curriculum Program and Job
v ' ) i - (Eﬁnployed E‘ull -Time) ) , N
.\o "%I . (\
) . . -
. ) \‘ ) - - 7 . .
PROGRAM o i DIRECTLY RELATED: . SOMEWHAT RELATED |, NOT RELATED
) '« i N s N ¥y N
<~ . | ’
s ! é
{ . : .
‘ . } . ’ 4-
.o . RN L
LR4 . v N ’
Transfer . 0] .0 B 0 - O . . 4
Occupational 1 36 ©_75.0 . 8. 16.7 . . 4
_Genleral sthdies . 0 ) 4 66.7 2
‘TOTAL  (N=6]) i 38 - 62.3 _ ‘12 19.7 11
4 R * - : N
- ) \ : N
.o _ , | ,
STATEWIDE . ] o ‘ ,
Transfer \ \ 59 24.3 . 9% 39.6 87
Oecupational 499 72.% 138 20.0 . " 50
‘General Studies 81 - 18.8 .o 174 . ° 40.4 176
TOTAL, ] 651 - . 47.2 411 29.8 , i..317
ALl STATE PROGRAMS 1255 53.7 - 605" 25.9 i a77
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Table xviil * v
3 Major Reason Program Not Related To Job
. - ' .
VA W ‘
PROGRAM e NO JOBS FOUND FOUND * . |[DPIDN'T WANT WORK | PROGRAM NOT OTHER -
' £ IN FIELD BETTER PAY BETTER . |IN MY FIELD o CAREER ORIENTED| REASON
>~ OPPORTUNITY ) . ‘ .
N % N % N % N % . N % ’ '
5 . ‘c ¥ !
‘ [y - .t ’ ’ > 7
- ‘g —
" .7

HCC . ’ . . : w ) ’,
Trans£&n ) 1 25.0 1 25.0 0 .0 0 .0 2 50.0 0 .0
occupational .4 1. 33.3 0 .0 0 .0 .1 «33.3 0 .0 1 33.3,
General Studies . 0 .0 0 * .0 0 .0 0 .0- 2 +100.0 o .0
TOTAL (N=10) 2 20.0 1 10.0 pP>o. _ .0 1 100.0 5 50.0- 1 10-0

'( ’ i : * * .
. 4 A .

STATEWIDE , b ) ) - S
Transfer 10¢ .2 9. 18.0 4" 8.0 4 8.0 "8 - 16.0 . - 15 .03 - e
Occupational 11 3.4 6 1.8 1 3.1 . 3 9.3 1 3.1 - 10 3.2 .
General Studies . 5 |17 11.0 20 13.0 11 7.1 7 ‘5 3.2 62. 40.3. )} 39° 25.3 .

. TOTAL . 38 16.0 35 14.7 16 6.7 ' 12 " 5.0% 72 "*30.3 64 "27.0 .- 7

. ALL STATE PROGRAM 89 4 24.5 62 17.0 26 7.1 p] 5.8 80 22.0- ‘86 % 23.¢ :
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i L F oo R Table XVIII - = - "
L . i Satlsfactlon with College Préparation ‘for Bnployment
(Employed Ful.l—'r:tme)* ‘
: , < . )
) LR
- ] 3 R » .
4 ‘ . . ‘ : .
PROGRAM Extremely Satisfied Satisfied . Unsatisfied
) N . = N % N %
Tw . “ ) . ‘
. ‘ (.'\‘ : ‘ B
“ ~ e . +
", @ B - K . . . & .
HCC : .

. Transfer o
Oocupational e
..General Studies

01,
10

12

£~

@

o

o
WO w o

.

44

" TOTAL (N=59)

S . ' ¢ "
{:-3; N . A [y
. B
| ., ‘. . i ‘. ° . - - B
A - . - -
ISTATEWIDE T § “ - ‘
YTransfer . | - R 15.0 113 « 77.3 1 7.5 .
1 cupatioqa . L Jaso 30.9 o 369 . 63.5 32 . 5.5 e
#'General - S’tudi.es - 61 17.6 ] 247 71.4 38 11.0 I o
STOTAL - © " J266 - 24.5 R 737 67.9 82 7.5 v '
ZXALL s'rm's PROGRAMS . 1514 j * 26.9 B 1246 65.3 148 - 7.8
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_ i Table XIX .
e ’ . Unemployed Graduates
W .
- . ) .
N L

®  HOWARD

STATEWIDE

SEEKING A JOB? 1 ' .

/.
~

$
7" Pyes : 1. 5 “62.5. 48.9
.. S . )
No, . \ 3 37.5 51.1
It . ¥ i - ¥ © -
.. TOTAL : . 4 i 8 100.0 100.0 _
':j- ) L4 o ’ %% é‘ P 1 , - . ; .
: 'REASON UNABLE TO GET A JOB - V- N “
Wb . ' \‘ N . N ‘-' ~ e . .
Salary Too Low ° ) s -1 25,0 3.2 .
Too Few Openings . - 2 - 42.4
: ; ¢ ' w“ ! .

. '.'ye;d\ubre ,Bducatiop’ L 1. .2 50.0

. _':1:.‘ o e e L - cL . A - o .
»',',}”—'Cha‘n'ged Career Objectives . ’ - -

C ke s ~' ‘f . ) R
- iNot Looked Enough . C 1 25.0

. v

- TOTAL ’ ~100.0
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V. . GRADUATES CONTINUING THEIR EDUCATION
As mentioned in Section III of this report, 27 percent of the respondents reported
that they were enrolled at transfer institutions. As Table XX shows, about half of
~'.these graduates are pursuing full-time studies.

/

-

. T ) Table XX

Enrollment; Status of Transfer Students

({ k .
PROGRAM ‘ - | ENROLLMENT °STATUS
: Full-Time Yo Part-Time
: N % N %
Wee . . ’ :
Transfer .- . 73 33.3. . 6 " 66.7
Occupational . Lo : 9 |, 69.2 4 30.8 .
General Studies 1 25.0 3 75.0
TOTAL (N=27) , o 13 48.1 14 51.9
STATEWIDE ' , . | s
Transfer - T 93 . 28.8 229 AR
Occupational : . 115 63.8 . 65 - 36.1—_
General Studies ' ‘ - 193 35.0 359 65.0 .
- TOTAL - ’ \ 534 44.3 669 55.6
ALL STATE PROGRAMS . %617 37.3 1038 62.7
. : S }
- T =
*  Transfer Institutions and Majors | ‘ -

Table XXI' Tists the types of colleges attended by-HCC graduates. The most popular
transfer institutions are. Maryland state colleges and the University of Maryland. This
is fairly typical of the statewide pattern except that gragduates of other Maryland °
. community colleges moré frequently transfer out-of-state. Also of interest is the

- relatively large percentage of HCC transfer graduates-who enrolled in another community-
college program in the state. ,
o & - N kY i -

" Graduates were asked to qu;ify the extent to which their curriculum program was
related to their major at the transfer institution (Tgb1e XXII). Nearly 75 percentgof
- s ' . S f 2
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HCC graduates reported their community. college programs to. be directly related to
their transfer major. This compares very favorably with statewide figures of about
50 percent. The lowest figures for HCC op this item were for the occupational
programs -- as one would expect since these programs are not specifically designed
to prepare studgpts for transfer to senior institutions. Two graduates of the Arts. .
and Seience associate degree program indicated their studies at HCC were‘not at all
related td their transfer majors. Int®restingly, only 34.8 percent of general
studies graduates statewide reported thejr communi®; cellege programs to be directly
related to their transfer majors. (Onevhunared percent of HCC's general studies
respondents so indicated a direct relationship.)

-

Table XXI
Type of Transfer College ,

- [

" Transfer College . ‘ k Howard ° ‘ Statewide
R ‘ N % A -
Maryland Community College 6 2Y.4 ) 5.8‘

MBry]and Public State College 10 35.7 K éS:an
AR oo
University of Maryland .9 .32 ¢ “ 34.3
Maryland Private 4-Year 1 ,3.6 R O 8.1
\( R N .%
Maryland Private 2-Year 1 3.6 o 1.4.

. S : e | -
Maryland Tech. I .0 - a 211 )
Out-0f-State 4-Year Public 1 . 3.6 : 7.4

. Out-0f-State 4-Year Private 0 0 6.1

o
Q
n
(*N]

Other Out-0f-State

'TOTAL . t 28 100.0 : ;//,/’76;.0 ‘

‘s
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- Table XXII

\
Relationship Between Curriculum Program and Transfer Major

PROGRAM \ ) Directly Related Somewhat Redated
N % N N
HCC - . . , i
Transfer . . 77.8
'Occupational - . , 58.3 .
General -Studies . .- 100.0,
TOTAL (N=27) Q20 . 74.1

STATEWIDE ) ‘ < ‘
Transfer 237 . 69 - 21.5
Occupational - 116 . . : 46 - 25.8 16
General Studies - 184 . . . 283 - 53.5 62
TOTAL 542 7. 408 38.9, 98
ALL STA]F PROGRAMS |, 908 0 549 34.1 151-

Adequacy of Preparation for Transfer , )

< Graduates were asked to rate their degree of satisfaction with the preparation
for transfer they received in ‘their community college program. Sixty percent of HCC
graduates who transferred indicatedsthey were extremely satisfied with the training
they received (see Table XXIII). As one would expect, the figures for graduates of ‘
transfer prograsm are even somewhat higher -- 87.5 percent reported extreme satis-
faction with their preparation .for transfer. For all community college programs in
the state, only 35.9 percent of the” graduates reported they were extremely satisfied
with their preparation for transfer. The comparison between this figure and those
for HCC i5-a very positive statement a

~ bout the effectiveness of transfer educational
services offered’ at Howard, Community College.

14

- . D “, . o ‘. o
Transfer Grade Point Average and Credit Transfer - ‘ .

o T e*satjsfactiongof4HGC,tr&hsfer graduates with their preparation for enrollment
at transfer institutions issreflected in their success at h

t the. transfer institutio

-

aving HCC credits accepted
n as well as in the G.P.A.'s they achieve th

.. Table XXIV summarizes transfer grade. point.averages. Approximately 46 percent of
"HCC graduates reported a cumulatiye G.P.A. of 3.5 or better; for all Maryland commun- -
ity college graduates ‘enrolled in:t institutions, i
Also, HCCfgraduates‘repgrted a high level of success in getting their credits accepted
by the transfer institutions. As shéwn in Table XXV, 52.2 percent were successful
in getting all credits accepted

- . Nearly 75 percent. were successful in having all but
, 1-6 credits accepted.. L2 ’ .

ere.
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T ' . ) Table XXIII  ° '
. ' satisfaction with Preparation for Transfer ;
- . 2
s . - \ )
C - .
"\ s / Y . : \
& . 'l’ M > ;
\ PROGRAN _ HOW SATISFIED> N
) , Extremely Satisfied Satisfied Unsatisfied
. N ’ ___ % N 3 N * %
R . ¢ . ° ‘\ '\ . ’
- ) . ) \ s ) '\ -
.o ¢ -
JHCC " -
Transfer - 7 - 87.5 1 12.5}1 0 .0
° Occupationalr 4 \ 36.4 » 6 54.5{ 1 . 9.1
g .General Studies o3 60.0 2 40.01 0 . .0 .
TOTAL  (N=25) 15 60.0 9 . 6.0 1 4.0
. % . . . . . .
R *~ . ) A ‘9\,\ .
~\ STATEWIDE ' ‘ \ woo s R
* - Transfer 3 ~l123 ¢ . 44.8" | 138 50.3 "} 13 4.7
{. “"Occupational ’ 50 34.0 80 54.4 |17 11.5
- _Gemeral Stules— | 184 36.8 | 282 56.4 134 ' 6.8
’ _TOTAL R 360 ~_ .+ 38.4 |} 512 . 54.7 |64 - 6.8
ALL STATE PROGRAMS 519 .. - 35.9 gos - 55.6 - 123 8.5
R . - o - . . [
+ i N ] e ¢ N . ’ . .
. X ! .
] - . . ~ @‘ £ . ,
- > . l A .
" . -~ ’ . % " ‘ ,
o < .
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. Table XXIV
GPA of Transfer Students
13

HCC )
Transfer
Occupational
General Studies
TOTAL (N=24)

STATEWIDE. ,
Transfer . ' 107 42.1
Occupational . 3. 42 33.0
1 ' General.Studies [ , 156 35.0

. _TOTAL ‘ 210 36.9

*-i. _ALL STATE PROGRAMS - ‘ .2 457 35.2

AR

(3




Tapbte
o

-Accepted for ’rran,sfer

Y ] e * . - i ' K . -
HCC (. . - , v
Transfer . 37-37.3 | 2. 28.0) 1 12.5}) 2 25.0 0 .0 0 .0
Qccupation L 4 50.0 1 12.5{ © .0f.-0 .0 1 12.5 2 25.0
General Studxes 4-  80.0°1 -0 .0l 1 20.0} o ) 0 .0 0 .0
o _ToTaL  (N=43) 12 52.2 I 3 13.0f 2 8.71° 3+ 13.0 - 4.3 2 8.7
’ -« &° | L4 - - r N '
' ey - T #
’ « =~ . - ) Q&t; . K >
. . ,' 3 " y N > ’
¢ . A
';:‘ : ' - & . . & ,
¢ STATEWIDE N i
. Transfer Wo ©  4d0.8 | 73 27.3137 13.8] 25 9.3 I3 4.8 10 3.7
"~ oqcupational .} 60 43.1 { 19 13.6{ 21" 15.1}] 15 10.7-4 16" 7.1 14 10.0
N General Studies {232 47.6 93 " -19.14{ 65 13.3} 51, 10.5 | 33 6.8 13 - 2.7
- _TOTAL . ..- 406 44.7 |-188 .  20.70127 13.9] 91 10% | 57 6.2 39 4.2
ALL STATE PROGRAMS [599 42.8 | 264  18.9i212 15.1]154 11.1 | 87 6.2 84 6.0
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_ .E\\§gmmary,of Findings on Transfer Graduates < ) 4

"Twenty seven percent of the respondents continued their-education after graduating
from HCC.. Of these, 48 percen; pursued full-time study. : -

P
LA

,:: “ Maryland state colleges and the University oft Maryland ‘were the most'quhlaf

. . transfer institutions. HCC graduates rarely transfer out-of-state. Nearly 75 percent

. = coltege graduates. Sixty percent of HC graduates. who transferred indicated -they were - -

“%0F "HCL graduate€ who transferred reported their curriculum program to be directly
related:to their transfer major, compared to about 50 percent for statewide community

" extremely satisfied with their preparation for transfer; compared to 36 percent for all
Maryland community college graduates. » i R ¥ o . -
Forty six percent of HCC graduates *reported an overall G.P.A. of 3.5 or better at
the trapsfer institutions, compared to gbout 24 percent for community co]1eg§ graduates
statewide. Three fdgrths of HCC graduates who continued thir~education were successful
in getting all but 1/to 6 credits accepted by theitransfer ‘institution. < "

- o -

L

\ VI. EVALUATION OF THE COLLEGE )
Reasons ‘for College Attendance . Lo , ] .
Students choose to enroll at Howard' Community College for a .number of reasons.
-When asked-to specify the "most important" reason for choosing HCC, graduates respond%¢
as shown in Table XXVI. . ’ < , a

¢

"
«

Over 50 percent cited the convenient location of the College as the pnimary reason
for attending, Another 33.7 percent said they enrolled at HCC because the program they
wanted was offered. These were by far the two major reasons’ that graduates cited as °
key factors in their-decision to enroll at Howard. " Interestingly, 70 percent of the
graduates from transfer programs cited the location factor,.and none the program. factor.
Occupational program graduated; on the other hand, cited location and program offered
as equally importagt. . . . ,

-~ ?

for. nts attending HCC than is the case with the general cammunity college population

in Maryland. Simitarly, academic reputation-is not cited as often by HEC graduates.

SiX percent of all community college graduates in thefgtate said that academic reputation
i

was_the most important-factor ip their.enrollment.decfsion...-Only one HE{»gradﬁate said

ﬁﬁmpgrisons with stateside data 'show cost considerations®*o be of less imporfanée

C At'was the most important reason. Finally, .the advicd® 'of Priends and/or{ the advice of
high school counselors appears to be playing Tittle or_no role.in the de isions of
studénts to enroll-at Maryland community.colleges .generally, Howard Community College

(inp]uded. o ‘ N ..
Goal Achievement ' : e f e% A

After students make the decision to' enrol1 at.a community colTege, how successful .
are they in actually achieving their educational goals?’ Tdble XXVII shows the primary
goals students had in attending college,6 and Table XXVIII reports ihe level of goal
achievement at the time of graduation, - o ' "o ‘ ~

" Consistent with enro]lment’Batterns;Et HCC {i.e., the high percentage of students
in occupational programs), the goal cited fmokt frequently by students was preparation
for immediate entry into a career. Apprgfi ately 34 percent of HCC “graduates had this .

6Respondents were asked to list only one primary-goal.

°,
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. ’ . , ‘Table XXVI \ ’
' . Most Impoxtant Reason for Choosing College :
. r . . .
& . . % R ) R :
N . R .
? ‘ . .
PROGRAM + [JLow Cost | Location Program Finanaial Unable to atademic Advice of " Advice of
: . : ’ Aids + Attend Other Reputation ,| Friends High °
‘ . . g ' College . * -l school
%ﬁ% . ‘ ‘ . N - ' Counselor
wE N . % |N % "N - % N % "N N N ' s N % N %
- . - A -
e . + v iﬁ
HCC . ‘ ! ' . | . ,
Transfer 2 20.0 7 70.0 0. .0 0 .0 1 , 10.0 0 .0 0 o " 0 .0
Occupational "] 5. 8.3}l 26 43.3} 26 43.3| 2 3.3 0 .0 1 1.7 0 .0 0 .0
. General Studies 2 15.4]1 9 69.2 2 15.4 0 .0 . 0 .0 0 - .0 . 0 .0 0 .0
‘TOTAL (N=89) 9 10.1} 45 50.6 30.. 33.7 3 3.4 1 "1 1 1.1 "0 .0 0 .0
. N o A - o
“ k]
. €
-STATEWIOE . - : R . -
.. Transfer 96 25.1}1183 48.0 35 2.1 5 1.3 20 5.2 24 6.2 | 17 4.4 1 207
- Ocecupational - 137 1.5)254 33.8 | 285 38.0 | 12 “%6.0 23 3.0 49 " 6.5 7 ¢ .9 3 . .04
“Genéral Studies 175 21.7] 362 44.9 J 105 13.0 | 16 2.0 43 5.3 70 8.7 22 2.7 14 1.7 -~
< TOTAL, . 399 20.31806 41.0 } 429 21.8 | 34 1.7 88 4.4 143 7.2 46 2.3 19 .9
.ALL STATE PROGRAMS [539 16.4 160 35.2 J1118 34.0 67 2.0 119 3.6 196 6.0 69 2.1 23 .7
\ ~ . : ' v
;j ' i d ' ' - " . !
» - gl . . i - .
. ! ) ‘ - -
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) - ' Table XXVII ]
. N Student Goals '
. :
PROGRAM .{Explore New Preparation Fo@ Transfer to Update Skills Interest and ,Other
e - |career or ) Entry Into 4~Year For Current Self-Enrichment '
o Academic Area Career Institution . Job .
N "% ‘N & % N % N %- N ) N %
. B . ~ TN\ i N

PRI [y et Y
HCC, - . . . . \ : }

. Transfer 2 . 18.2 0 . .0 8. . 72.8 0 . .0 0 o0 11 9.1
Occupational 14 '23.3] ! 27 . 45.0 5 . ~8.3 6 10.0 7 11.7- 1 1.7
General Studies’ 3 '21.4 0 .0 6  °y  42.9 0 .0 5 35.7 0 .0
. TOTAL " (N=91) 19 - 20.9 31 34.1 20 ° 22.0 6 6.6 13 14.3 2 2.2

C. " s A ’ ) N * ; )

. . o .\

o “° ﬁ‘ /‘ R ' ": " i .

- STATEWIDE i i — \ S "

< - Tfansfer 52 ,'10.8) 34 . ' 7.0 . o318\ 65.8 13 2.7 5 °  10.6 1s 3.1 .

| Occupational 132 5.9} 496 . 59.9- | 79 ° - 9.5 | 49 5.9 5935 ., 7.1 13 1.6

: :Genéral Studies 127 15,4} © 66 - 8.0° 413 + » 50.2 '39 4.7 152" 18.4 27" 3.3

.. TOTAL I 313  14.5] 604 - .- 28.0 823 38.1J101. 4.7 264 . 12.2 55 2.5 .

; ~ALL STATE PROGRAMY 543 - .15.1} 1141 . .. 31.8 1166 ' 32.5 ] 262 7.3 367 10.2 1L.06 3.0
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as their ‘major goajﬁ
four-Year institution
their goal:

>

sstatewide. _

4
d

Twenty two percent cited preparation for transfer to a -
and, interestingly, 14.3 percent -had: self-enrichment as

.. Except for fewer students with transfer goals, HCC graduates as ¢ -
a. group have about the same educational .goals as community college students

e ’

- Concerning goal achieveme

nt (Table XXVIII),

reported that they achieved their primary educati

87.3 percent of HCC'graduates .

onal* gagl by the time they
graduated. For transfer program graduates, the figure is 400 percent. So,
. although fewer HCC graduates have transfer goals, students:énrolled in transfer
programs have a ‘higher rate of gpal achievement than HCC pccupational and
* ‘gefieral studies graduates. ' _—
e {\L.

* Satisfaction with College

The level, of goal achieveme
their. evaluation of the College
graduales were asked to rate thei

. «‘ . R ‘ .
£ Feportéd by HCC ‘graduates is refleted in
nd the services they received thére. A1l
r-satisfaction with the quality-of classroom

instruction-ard with the overall quality of the College. Table XXEX shows

‘their responses.

Over 96 percent of HCC
satisfied with the instructi

graduates’ indicated they were satisfied or extremely
on received in their program of study; 98 percent

. . reported they were satisfied or extremely satiSfi i

the College in general.

(NOTE: "An evaluation of instruction by individuael, program is presented in Table
XXIXA, Volume II.) - 3 )

",- T

VII. COMPARISON. OF 1978 GF&DUATES WITH

e -~ GRADUATES OF PRJOR YEARS -
<Jablé XXX presents the composition:6f recent HCC graduating classes accbrding
to degreesj/certificates awdarded. The tgtal number of degrees/certificates awarded
3,

in 1978 was 212 -- a decrease of 7

percent from 1977.

associate degrees was:the same as in 1977, and certific

The number of occupational

ates of proficiency .awarded -

increased by 13 percent over 1977.

-Thus, the 'net loss in the total number of

r'Y

-+ 7 degrees and cefrtificates awarded was.a result of decreases in trans fer program
graduates and general studies graduates. : .
’ ' v/ .

" The post-graduate status of-HCC graduates.has. remained relativély constant over
this same period of time.. Table XXXI sHows‘the numberof employed graduates and

- the number who continued their education-aften graduating from HCC. " Except for .

‘ 1973, the percentage breakdown between these two groups has remained about the same -« '

“with 20 tb6 30 percent continuing their education and 70 to 80 percent- taking jobs °

..~ . . after.graduation. . ’ . -

—_— o

"-‘:& .
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Table XXVIII
- Goal Achievement

GOAL ACHIEVED?
N
T HCC L
Transfer -
Occupational

. General Studies
TOTAL (N=102)

" STATEWIDE ,

" Transfer 449 86. 73
Occupational - ~ 182 - 89. 87
General Studies ‘ ~> 755 84. A 139
TOTAL . 2014 87. 300

ALL STATE PROGRAMS S 3266 - 84. " 590

 Table.XXIX :
. Satisfaction with Classroom Instruction and Quatity of College

PROGRAM . ' QUALITY OF CLASSROOM INSJRUCTION QUALITY OF COLLEGE
. Extremely o Satisfied -..~UnsatisRied Extremely Satisfied Unsatis-
"Satisfied . T\ - 4--Satisfied ~fied
N % ° N N %

b ’

" HeC | : ~ \
“Transfer , 7 3 4.7

> -Occupational 28 . ] -56.9
:*  General Studies 7 . 53.3
- TOTAL §§§?01)3'f 46 1 51.0.

STATEWIDE Co o ; ‘

. Transfer - . 220  51.7 198  46.5 .7 1. 52.9 236 44.7 12
Occupational 303 37.1 479  58.7 33" | 4. 37.3 521 59.6 26
General Studies. 398  44.6 471~ .52.8 23 2. 49.9 426-47.6 22

* TOTAL - 937 4331160  53.6 64 . 2. . _ 4576 1202 51.7 60

1
b

)
et
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Table XXX
Compar:.sonmof Graduating Classeés (1973 to 1978)
By Degree Awarded

*Several graduates in these*

education w

.

v’4?

Years were .both employed and-continuing their °

A,
g,
_ ' * : ~—
s R R X &
YEAR .[fransfer Curricula Occupational . | General Certificate Total
. . Associate Degreé- Associate Degree Studies . % - :
N % TN 5 | N % "N % > N %
1973 SR RS 29.0 3 9.7 19 61.3 | - 0.0 .| 31100
f . (-]
'
1974, .8 6.6 151 42.1 30 24.8 | 32 26.4 |121 100
» * \- ’ ke
© 1975 " 16 9.8~ 61 37.2 41 25.0 | 46 .28.0 |16 }100 .
1976 30 - ~18.6 56  34.8 139 24.2 | 36 22.4 161 100
, _ . Y
1977 ) 41 | 18.1 103 45.4 45 19.8 | 38 16.7 |227 100
*1978 28 13,2 ~| 103 ' 48.6 38 17.9 | 43 20.3%{212 100
. - -~ * ¢
*Six graduates ‘received two degrees ) N : TN
9“1\. § ?’"“*v; LY ’ : )
X b
N ; . ’ ' - 5 &
—_— . X o . .
3 . Table X¥XI- &9 x ‘
- ~ Comparison of Graduates (1973 to 1978)
X & By: Post-Graduate Status- in oL
e . N S &
- % x - ) ‘.. P o
YEAR - /, Continued . Employed Total h
N Educatipn TN Respondents P
N % N o % N .~ s e -
- ?”‘, N N ¥
. ) . @; M )
\ +{14  60.9 w9 391 | 23 .100 o .
22 30,0 83 7e.B% | 105 10 7Y .
. - \::i'. pY
37 2641 111 78.2 142 100 _ e -
N . . ; E o
S <\ oo ST .
34 2743 91 73.4 124 100 . -
[ .
©.Be 20.3 153 . 86.4 | 177 100 K
280 27.2.  {-82° 79.6 tf 103 100 ‘




®  VIII.* SUMMARY -

The 1978 Howard Community College graduating class is highly employment oriented --
as have been all graduating classes since 1974. Nearly 80 percent of the 1978 respondents
reported immediate employment after graduation, with over three quarters of these workiné“&iL
, full-time. 1In general, those graduatés who sought employment found it --‘a very positive
comment about the quality of HCC occupational programs and their reputation among county
employers. It shog]ﬂQbe noted, however, that when graduates were asked to specify who
actually helped them the most “in securing employment, most cited sources external to
the College. - N ‘ '
, HCC graduates are more successful in finding jobs related to the educational training
they .received while in college than Zheir counterparts throughout the.state. Nearly two
thirds of HCC graduates working full-time reported employment directly related to the .
curriculum program in which they were enrolled, compared to 47 percent for community
‘college graduates statewide. " Qver 70 percent of HCC graduates working foll-time
indicated satisfaction with their job preparation receiyed at th® College.. Twenty =
“ percent said they were extremely satisfied. Most work in Maryland, with 35.5 percent
employed in Howard County. Weekly salaries of full-time employed HCC graduates as well
as wages paid graduates employed part-time compare favorably with those paid community
college graduates throughout the state. X -
. L4 - - . ’
Maryland state colleges aﬁd the University of Maryland are the most popular transfer
institutions for HCC graduates. ,For HCC graduates who did transfer, almost 75 percent
reported their transfer major to . be direct]y related to their community college curricu-
fum program, Only. 50 percent for statewide community college graduates reported a .
similar direct relationship. Sixty percent of the HCE graduates who transferred said
. they were extremely satisfied with their preparation for transfer received at the College.
" Only 36 percent of all Maryland Community College graduates who: transferred gave a
similar response. Forty siXx percent of HCC graduates reported a cumulative G.P.A. of
3.5-or better at the transfer institutions. For-all Maryland community college graduates
enrolled in transfer instijtutions, the figure was 24 percent. e
In sum, both occupational program and transfer program gradudtes reported a high
level .of satisfaction with the preparation received at HCC. The accomplishments of the
transfer students are particularly noteworthy.' Graduates of HCC transfer programs have
a higher level of goal achievement than do HCC occupational "and general studies grad-
uates -- although the ‘goal athievement level is high in all cases. Stil1, the percehtage
of HCC studegts with transfer goals remains considerably below the state average. In
fact, in*1978 the number of-trahsfer curricyla associate degrees decreased some 32
percent from the number awarded in 1977. - .

The 1978 follow-up data sh9w~that\hearfy half of the occupational program graduates
chose to enroll at HCC because they were interested in-4 particular program offered by
the College. Transfer'graduates, on the other hand, almost always cited convenient .
‘locdtion or low cost as®the most important reason for enrolling at HCC. That is to say,
the transfer curricula in themselves are. not attracting students to the College. "Renewed
cefforts should be Made, therefore -- based on the results of. this study -- to promote
these transfer programs-and ‘the*success ‘of students who havé graduated from them.

- .
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* Y . _ Appendix A ‘
COMMENTS . - Q

" Misceflaneods comments by the gradﬁates of 1978 on changes that could
} be made at Howard Community College to improve graduates' employment
‘ and/or transfer performance: ) '

v .

; TRANSFER .

> Arts and Sciences » ‘ )

" "The need for more tutors, maybe some cdmprehensive finals,
~and a better student voernment and black student government."

A

E

Teacher Education \ '
"Let trapsfer students know which ¢lasses are not transferable."

- "Counset&ng Service."

Business Administration  ~ .

-

"I had an excellent advisor who kept on target regarding -

transferring. However, this was not the case with several’

of my friends”* So, make certain adyisors know what they are
« " talking abgdt." ‘

o

: . "Make students more aware of the existing transfer counseling
. j .They don't know, it is there."
' f TR < a . : ?
niversity of Maryland and other four-year,schoo1s only . :

accept 60 canits'from‘qgmmunity colleges. I think this
g " should be increased to at least 90." . .
R s T OCCUPATIONAL ,
¢ < o . P ' ] -
I4 .«Mﬂantin :: ) o : ' )
: ; "Offgqagore career related programs."
: : R . ' ,
'~ Business Management . : N
A - T .
Coe "1 found=the classroom instruction adequate and helpfut, altheugh
e, . T peQQEf@ed significant differences in approaches/expectations

. among./instructors. I found the administration extremely beau-
racratic and cumbersome." b

f -

= o~ Retailing 4 ot o ‘ S

i - -

l"The ?°1le9€ wis well worth the time."

K
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Secretarial SEience.

. "More information on other types of law, such as communjcations

-

Taw-3the field in which L work." - o
"Jhe program was eg;éﬁﬁent." ' ' . ” L.
4 & - 4

.“I was satisfjed.d :

Data Procéssing ‘ o \ ' ' _ o
"se of more modern equipment.". . ‘
“"High school- counselors told me HEC was not a good ﬁ]ace. Thus, .
I wasted 1 full year at U.M. Work on better public relations ! T i
and informing high school students'" A .
“Institute a prodram of study in the technical engin%ening
disciplines." . X

Nursing

y

’
/

PR - P 5
"My field experience was not paid employment. ‘Therefore employers
merely Jook at it as training, npt experience on a. job." .

¥

“More clinical experience in the hospital." . _
"More clinical experience, more classroom lectures, less independent o °-
study. The instructors should have two years experience.in actual SR
hospital experience." . :

“Encourage more independence in the c]inica]’experifnce area.¥

’ i

Ta

"While the nursing school is adéquate‘én preparation for state board
.exams, it is deficient in clinical exposure and training. Changes:
more time in clinical situations; smaller student/instructor ratios; °
Tectures in third and fourth semesters; closer instruction in skills.".
“Mere clinical 'hands on' experi®nce needed. Many clinical skills were
never done on a patient until go'ing to work." - .

. s’ R . .
"Have the 'enfployer and the educational facility be more awaré of the
-expectations of the employep; so more preparation in the academicy

clinical environment can be completed." . 4
.’ . - " . * ’
"More clinical experience for nursing program." .
v N . R ) N
"Wider variety.of ‘course offerings.". ., .. ; v o

4

"Iowdr}l .the last year of ‘nu‘rsjhg\,_*the_kéfjni\tal aspect s"I?:dﬁTcEd“ffeh,,a S i —

more realistic patient worklgad. More c]inicai‘in'gpec1aTty,argas." ST

—
-

"More clinical in hospfta] settings. Better facu]ty*invo1vemenf with
students." -, '

LA

‘e
-

l/.a. -~ ™ l ° ’
i S »
e ""
. o 45 2 ,




"More phérmobo]ogy." . .

-

"More clinical time needed in hospital. If no more days, then
7-2 p.m. each day." - ' .

-

»

Carpentry ; . .

*

¢

. B .(':’“:'; . .
"Progression of certificate program tﬁwdegree program, e.g.,
carpentry to associate in construction engineering and-to
BS or BA in architecture. The maximum possible in evening
or weekend courses." R . "

“"More detai]ed}instructjoﬂs-on blue pr{nts, usage of power

tools related to construction work."

"Colrse that I took Tast year was to obgaiﬁ carpentY&:certiffcate
I wa§ totally satisfied with program itsel, but I' was under the

. . .

impression that it would-Help me gat ‘a job--it was of no assistance

.

to_me on that score."”

!

»

Y

. Biomedica¥ Engineering o8

"Moré“technica]“coursgs with 0JT'" g

A

“The college should: have a practicum program that includes severdl ”
-weeks of full-time experience plus theory." _ : 2

% . .
e GENERAL STUDIES b

v
-

"I am a full-time art major at UMCP/College Arts and Humanities’, ,
There is no way I can over prai§8 HCC. My preparafion for- transfer .
was excellent and I am now parg of the general honors program at

UMCP and Toving every minute of it. Keep up the good work:'"

"If I had gone on to-a four-year school, I Qbuld have’majored in,
Business rathHer. than General Studies as“€.S. is little help in a
specific work area." " ) .

- Y ’

-

“"A more diversified ]anguége'progkam. My coﬁgratu1a¥ions to.your
V.A. rep., admissions, and history department." -

"Career and .employment services need improvement."% -~
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Apperidix B
- CURRENT STATUS OF HCC GRADUATES

I~ TRANSFER

Arts and‘Sciences _

Conttnuidg Education , s ce 7
1. Full-time study, Towson State Univeristy
2.. Full-time study, Univeris®y of Maryland, College Park

*Both , ' " N 3

1. Ful1-time study, University of Maryland, ‘Baltimore Campus;,
full-time@¥Ei1ity operator, General. Electric

2. Part-time study, Universtty of Maryland; full-time
industrial nurse, Westinghouse o

%

N

Other . ' .
1. No information available for 1 graduate

I LI

[

Teacher Education. ) ' .
" Employed ‘

1. Full-time group manager,kHeéht Coms:ny ' i -

. 2. Part-time sales clerk, Jo Ann's Fabric :
,Lontinuing-Education _
t. Full-time study, Univerdity of Maryland™:

. v, . * ‘° 4' )

" Business ﬁdminis&ration

.
~

sContinuing Education Co A ‘
1. Part-time study, .public state,c‘o]legé}‘}MD. (unnamed )/
Z. +'Full-time study, public state college™fn MD. (unnamed) -
3. Full-time study, University of Baltimore -
Both ' : , . .
1. Part-time study, University of Maryland; full-time .
maintenance mechanic, A & P Bakery ro '
.. 2., Full-time study, University of Baltimore; employed (job
" " "“and employee ungamed) . . * 1

’ ) .@:

* . II. OCCHPATIONAL

N

-~

o AR
]

Accounting : - RS
. o\’ Py .

- Emp]éyeq ' T e -

H

&, 1. Full-time staff acountant, Umiversities Space Researeh Association— v

.

2. Park-time aécounf,aht:typist, Howard University ~— =

‘Both ~ T .~ ¢ - '

A‘ ‘ - ',

1. Part-time study, MD, community college (unnamed); part-time
salesperson, Woodward & Lothrop . ‘ : )

. )




‘Businéss Management

\ : ‘ #
.~ Employed o o ) ‘
1. Full-time manager of marketing plans and controls (command and
space system;), IBM Corporation/Federal Systems: Division

Both .. . ) _ x
' ’ 1. Part-time study{’U;iversity of Maryland; full-time staff ‘
) -associate, The:C & P Telephone Company .
5 ’ L. . fe- \ . , £
] \ : . " ‘ .. ‘ .t : ¢ . 4
Retailing : . . -
Employed o ’ ' ot
\ 1. Full-time hairstyTist, Hairmasters R ’
2. Full-time assistant department manger, Hecht Company %
3. Part-time receptionist/retail sales, Hecht Compggy
Both . . . : ’
1. Full-pime study (college unnamed; full-time. manager s
_(business unnamed) - .. .
' . 2. Part-time study, MD. community college (unnamed); full-time - .
- 7 head of stock, Woodward & Lothrop - ¢ :
. S o v ¥ _' \ R
) Secretarial Science ) ' ‘ \ e
Emp]oyed‘ e . ) .7 o . . ,
1. “Full-time clerk typist, Morrison-Knudsen Saudi Arabia Consortium '
2. Full-time secretary, AMF Head Sportswear BT
3. Full-time sécretary, Capitol Records D .
. 4. Full-time.medical secretary, Luke Kao, M.D.' . " ) 5
' , 5. Full-time secretary, Management Design Associatés - R
. 6. Full-time clerk-typist, HUD National Training Center - -
7. Full-time secretary, Soil and Land Use Technology, InE. -
.8. Full-time seqjor legal secretary, National Broadcasting Company, Inc.
. ' - - -
f\Bch“ _:’j i . - ’ N t,.,‘\‘
- 1. < Part-time study, University of Maryland; full-time secretary, ——,
T ATIT Long Lines : ' "
_ 2. Fali-time study, MD. community.college®™(unnamed); part-time .
j;j' _ secretany, CQ“» . ‘ - o \
\ - . Other g ‘ - ‘ oo T v
‘ 1. Anticipated employment by 1 graduafe -- full-time area correspondent . .

for Gilford Instrument Laboratories, Inc. -
. ’ . L ﬁéﬁ- £

» . &..
Data Processing * -7 . .

e Employed ¢ I I T e T T %
- 1. d me,datd.sysjgz/éhalysis, National Secrity Agency -y 4
Full-€ime junior daté assistant, Bendix Field Engineering Corporation

-/ 2.
« 3. Ful -time‘gynior programmer, Baltimore Federal Savings and Loan -
+ 4, Full-time ma§T carrier,-U.S. Postal Service ' . .
5
6

L4

\

. Full-time manufacturing test engineer, Unitote/Regitel * *

: . Full-time F & I programmer, Display Data Inc. '
- ' ~ . ~ . &\\9

f%)“ - A o U 48 L ‘ e,
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Continuing Education .
1. Full-time Study, .University of Baltimore
Both S ' S~
1. Part-time study, University of Baltimore; full-timé computer
.-programmer, American Standard - . )
2. Part-time study, Loyola College; full-time prograimmer, *ondontown
Corporation K :

~
-

. . v
Nursing " ) . ‘

Employed™ : . L -
1.  Full-time staff nurse,.Montgomery General Hospital t :
2., Full-time graduate nurse and team leader, Taylor Manor Hospital
3. Full-time surgical intern in nursing, Johns Hopkins, Hospital

4. Full-time registered nurse, Bon. Secours Hospital ’
5.'&Fu11-time RN-staff nurse, 'St. Agnes Hospital ’ :

6. "Full-time gtaff*nurse, ‘Montgomery General Hospital * °
7. Full-time staff nurse CNII, Johgs Hopkins Hospital

8. Full-time head nurse, Springfield Hospital Center i

9. Full-time staff nurse, Montgomery .General Hospital
10. Full-time RN, Intensive Care Unit, Johns Hopkins Hospital
11. Full-time staff nurse, Lutheran Hospital
12, Full-time RN, Montgomery General Hospital ,

13. Full-time LPN,. Springfield  Hospital Center
14. Full-time RN (hospital unnamedy s
15.  Full-time staff purse, Springfield Hospital Center
16+ Full-time staff nurse, Holy Cross Hospital

[

‘—17."Earf-t1me general Ataff nunse,. kutheran Hospital of Maryland
» 18, Part-timeeRN,jﬁi;gy.est Clinics® , ¢ : :

19." Part-time EBRWe, Holy Cross Hospital  °

20. Part-time NMYUBeL, Carroll County Generai Hospital
21, Part-time ngrse, Holy-Cross Hospital -, - - . :
22. wPart-time clinical nurse II,,Ubhn"Hoggﬁgs,Medical:Institution
23. ' Part-time staff RN, Holy Cross Hospital ) - -
Continuing Education . e ' S -
1.- Full-time study, Out-of-state -four-year college (unnamed)™

o

4 ?

‘.Other . ¥
‘1. Unemployed

2. Unemployed

*» .

. Cargfntrxx &
* ““Employed - _ S
o T Fu]1-time§§upp1y‘specia{ist, Chief Supply Service
2. Full-time.director, Hospital Treatment Services, Department of
Heatth and Mental Hygiene @~ =~ - R
3. Full-time exhibit maker, Smithsohian Institue/Natural History
& -fPart-time attorney, IRS, Office of International Operations
5. Part-time clerk, Mid Atlantic Toyota .
6. Full-time carpenter; Elview Constructjonal Company, Co]oradg'.'.

.

e




3. Full-time study,,Unigersityfof Baltimore; full-time }%pk controller,
; ’im;:"';BéﬁdikﬁEie1d~EngineerIng‘pbrppration -

» :4;"Fu11;timé¢§tudy, Uﬁtvezngywof Qaryland; part~time word processor,
' Vitro Laboratories T :

.
3

S Other R < . : )
a " 1. Full-time home responsibility = ) o
/ 2. Full=time home redponsibility o
3. Full-time home responsibility -~ - ‘55(’ i -

4.’ Full-time home responsibility

»g’.:%f?":? I S ‘. o . - . p‘ K ' / ‘

\ ’ ) % - -38-
' " < 3’ S
'jotht ; ¥4 -
€, Part-time study, Howard Community College; full-time clerk, Safeway .
S 2, -Part-time study, Howard Community College; full-time carpenter's .
. s - ]
. ~- helper, Slagl's Construction Company “
3. Part-time study, Howard Community -College; full-time letter carrier,
- " U.S. Postal Service : -, ‘ - -
4 Full-time study, MD. community college (unnamed); Part-time pesition
(unnamed), Hutch Decoy Carving Compary ' v
\Bibmedical Engineering . . )
X .
Employed . \ ‘ ~
1. Full-time field service associate, Beckman Instruments 7
2. Full-time engineering techdician, Georgetown University Hospital
3. Part-time field service associate, Beckman Instruments. o
=~ Other B
" 1. Unemployed - J ' >
Vision Care - .
. ) ~
Employedg ) L s )
1. Full-time assistant instructor, Howard Community College
o 2, Full-time optopétric teéchnician, Drs.' Lester Caplan and Eric-Cohen
3 N 3. Full-time optometric technician, Barenburg Optometric Service e
’ 4. Part-time optometric technician, Elliott J. Klonsgy, 0.D.
S L : III. GENERAL STUDIES .
Do : - 4
d ' Employed Co : ' #
" . 1. Wull-time U.S. Postal Clerk, Columbia Postal Serw%ge” . ra
- 4 2. Full-time material handler, employer unnamed RS ’ .
i % . 3. Full-time position (unnamed), Frances ‘Klein Copeland Personnel Services °
F . . - 4. Full-time expeditor, General Electric Company 3 S
o 5. Employed (no further information¥given)
Continuing Education . B
1. ,Evening study, Johns Hopkins M.L.A.
2. Full-time study, University of Maryland
3. Part-time study, Howard Community College ’
. : . : ) b : \ ' ‘ o, . , ' "'ﬁ‘ .
e L _Both . \ B
L L 1. Full-time study, University of Baltimore; part~time secretary/bockkeeper,
"’ " Oral Pathology Consultants . T -
2. Part-time study, University of Maryland; full-time engineer, Amtrak . ._ . . .




¢ -39 - . . .

. : A . APPENDIX C . -
. CoL MARYLAND PUBLIC COMMUNITY COLLEGES .
' €RADUATE FOLLOW-UP QUESTIONNAI — \
Rm\ ] . *="* NO 03058
‘; ’

‘The‘purpose of this questionnaire is to.help your community college and fhe State .
Board for Community Colleges assess and improve their programs. Please complete it
promptdy and return it in the envelope provided. This form should require less than

10 minutes to complete. All answers will be strictly confidential. Thank you fer your
assistance. gip -
(Please make corrections if necessary)
o )
* (Name) e
: . : -
s T - \ (Address)
- / ’ '.
ALL GRADUATES SHOULD COMPLETE PART I. K
v PART I.
"A. Check the items that describe your current status. (check as many as apply)
37 ( ) In school X . .
38 ( -) Employed ¢
39 ( - ) Not employed . ‘ %
40 ( ) Full-time home responsibility
41 ( *) 1In active military serviced > o
42 () 'Other (specify)y® ‘ , 5 G
3.3 Check the one statement which most closely corresponds to your primary r!&son for
“attending this community college. (check one)
( ) 1. Exploration of new cdreer or academic areas . 3
( ) 2. Preparation for immediate entry into a:dareer
43 ( . ) 3. Preparation for transfer to a four~year Jinstitution .
" () 4. -Update skills for a job currently,held
¥ () 5\ Interest and self-enrichmeh
S ) 6.-°Other: (specify) / .
C. Was your géél (indicated in_Iﬁem B) achieved by the time you graduated from this
- community college? ' (check one) *
) 7)1 Yes. .y ' , ,
M0 20 N A e
R . . ) . \ - \‘
f' D. How satisfied were you with the quality of classroom instruction in your program of
. study? (check one) - . - o
( ) 1. Extremely satisfied SN
45 - ( ) 20 gatisfied ' . ' _
. () 3. Unsatisfied °* . . .. . .. - .
. E. How sat'gﬁiéd were you with the overall quality of this community college? (check: one)
« () 1. Extremely satisfied , '
46 - ( ) 2. satisfied; ’
( ) 3. Unsdtisfied . ?




e
R

rtant reason you chose this community college? (cﬁéck one)

F. What was the most impo
g " Low cost
. Convefient location

Program I' wanted was offered”’

Financial aid was available

Unwilling Of -unable to attend another college
College's good academfc reputation

Advice of friends

Advice of high school counselor -

~—

\ e
ke

AAAA'(‘\(‘\A‘A
N’ Nt N N N N N NS
ONOL S W
PHINEL '

L[4

* IF YOU'ARE IN SCHOOL, COMPLETE PART 2; OTHERWISE, GO TO PART 3.

. PART 2.
G. What type of school are you currently atted‘lng? (check one)
( ) 1. Another Maryland public community college Enter name of school here:
" ). 2. A public State college in Maryland .
\ () 3. The University of Maryland

48 kY ( .) 4. Maryland private four-year college or university
() 5. A private two-year Maryland college
() 6. Maryland technical or commercial school . . -

( ) 7. oOut-of-state four~year ﬁublic college or university
( ). 8. out-of-state four-year priwate college or university
( ) 9. Other out-of-state college or university Y

H. What is your enrollment status in the school indicated above?

49 ( ) 1, Partitime *

( ) 2. Full-time

I. Indicate your overall grade point average for credits earned at the transfer school -
(based on a 4-point scale) :

; ( ) 1. Less than. 2.0 i , . )
( ) "2, 2.0-2.4 ) ' ’
¢ ) 3. 2,5-2.9 . . - or -

30 () 4. 3.0-3.5 Co
( ) 5. 3.5 and over - ST : )

( .) 6.4 Have not yet completed a full semester N
J. To what extent¥was your curriculum program at this éommunity college related tg your
-~ + - major at the transfer scH8o0l? ] ‘ )
. (_ ) 1. Directly related ' ot

51 ( ) 2. Somewhat related

(¢ ) 3. Ngt related .
K. wa.saéisfied*were you with your preparation for.transfer?
: ¢ ) 1. Extremely satisfied ‘- ‘ L ‘.

52 . ( ) 2. Satisfied - A

-

N () 3. Unsatisfied

‘ ‘ I

. . ey . . oSt

- \\\ L. How many credit hours earnéd at this community college were.th accepted at the .
: ; transfer school? - . . - L AN .

¢ ) -l -All crédit hours accepted \

‘”“?f:vfav’ﬁw(;ﬁw) 2, Lost 1-3 credit hours o
53‘ ¢ )™3. Lost 4-6 credit hours ‘
. (). 4. Lost 7-12 credit hourd 5
L ( ) '5. Lost 13~20 credit hours i
. (. ) 6. Lost more_than 21 credit hotrs

L ] R hd

- Lo 3 , -




-

~
A

r

o

IF YOU ARE EMPLOYED, COMPLETE PART 3;-OTHERWISE, GOsTO-PART b
" pART 3
; . 7" +M. Your current :eimployment status Ny .
54 (. ) 1. Employed art-time ) -
() 2. Employed full-time PR
) N. What is the title of four current ios‘ition? ) .
., - .t >
sy “ M - ,
Employer's name and address:
5557 o ‘ -
socC ' : - l ‘
0. Will you give the college permission to contact your employer for the‘pqri:ose of -
evaluating your community college program? . ‘ v
& ( ) lo YeS hY ' '
( ) 2. No
58 ~Supervisor's name: . ~ N
Supervisor's title:
P. When did you.begin your present' job? (check on;a) -
. ( )y 1 Before attending this community college
59 ( ) 2. -while attending this community college \ ) .
( \ ) 3. After gradyating from this community college * . s »
\ . . ! .
Q. Geographic location in which you are presently \aqﬂoyed. (check one)
(). 1. same county/city as this community college 5 . -
() 2. oOther county in Maryland -
() 3. Baltimore City o T s
s () 4, Washington, D.C. . ’
= W60 ¢ 9 s. Delaware . . ' .
. \ “( ) 6. Pennsylvania .
() 7. virginia
( ) 8. West Virginia o
*( ) 9. Other state .
. . R . .
R. Relationship between your program at this community college and your job. (check -one)
() 1. Program directly related to job . " L
. 61 () 2. Program somewhat rlated to. job c, " ot
. ’ ( ) 3. Program mot at all related to job
S. If your job is not related to your program of study, check the major reason below -~ .
T * (check one) : . . . P i S .
.{ ) 1. Could not find job im field of preparation - T
.( ) 2. Better pay in field in which employed E o \ A
- 62 ( ).3. Better opportunity for advancement in field in which employed .
o () 4. _Did pot-w nt-to-work in‘the—field of preparation— N o
® “( ) 5. Program of “study at this college was, not career-oriented - - -~ - TN
. \ () . .o:;/h? ( pléase explain) __ .o . - .
% AN J" * : , ' . ' LIS ¢ /
\ . ) ) N )
' ’5 N 3 "
- N




L L D . . ‘ CL

-

T. If you are employed full-time what. is };our current weekly %alary without overtime and

ERY o

before deductions?- (check one) BN \ , A . |
SRS () 1. $0-$145 .
() 2.5 $146-$175 \ _ .
) 3.0 $176-$205 : . b : T
) VO ) 4l $206-$235 ‘ N ; : o
63 () 5. $236-$265 ST » _ .
() 6. $266-8295 - .
( ) 7. $296-$325 o - o b . o
-0 T« 8. $326 aﬁd above C ) , /7 , .

s ; KN

64-67 V. If you are, employed part-\time, what is };our hourly salary $

b + i

N

. 68-69 On the averag,e, how many hours' per week do you work? h?urs

V. Who \helped you locate your current job? (check "as manp as approprlate) '

~¥ 70 « » Faculty nehber i - . .
71 ( ) College Placement Office K . -
72 ( ) Newspaper: . . -
73 « ) Empjoyment agency . ) -
74 s L ) Cofitacted employer on my, own ' ;
75 ) Family or friend < e .
76 ( = ,Other ‘ - *
W. How satisfied are you with your comm:nnity college preparation for employment?
(check one) ' C -
( ) 1. Extremely satisfied . - . o
77 () 2. satisfied . e e - <% .
. L ) 3. Unsatisfied. - . o n A y e
] ' IF YOU ARE NOT EMPLOYED, COMPLETE PART 4. C
— s S . PART- 4 )
L K Please check one: LT <L !
o 78 (*-). 1 Iam seeking'(a job < . - : L ]
LT ( ) 2~Iamnot seeking a job \ b Lo
Y. If you are seeking a job, please check the pajor reason you have- been unable ‘to ‘Secure
T employuent. (check one) -
-C.-) 1. Salary too low in the field for which I was prepared at the community college
(. ) 2. There are few ‘openings in the field for. which-I was prepared % - o
79 () 3.. I peed more education to,qualify for the job ‘I want ~ -
. ¢ ) 4 Trhave changéd my career’objective since graduation -
. () 5. I have not looked *hard enou,gh .- iR ’ '
i . - ek,
: What changes could be made to your conmmnity college program to improve a graduate's ¥
employment and/or transfer performance? , \ - ’
a ) i . \ .
e = \ .

- . )

\ Thank u for completing this questivonna:fre Please return it.in the enclosed prepaid
| envel pto - . . : . :

N

. ‘ &

. .
, -
. . . ) . ) >~
' - . , . Lo
fowder . - ' ' '
! . . u . LI
v o - 33 -
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: €y  PREFACE "
. 5 - ‘ - o
- This document is a supplement to Fo]]oﬁ;Up 0f1978 Graduatés, Volume I. o U
? It"contains graduate follow-up data by indiwidual programs of l1garning. Data ' g
.on 1978 Howard Community College graduates and comparable data~gn all Mdryland b
community col]egb~graduates.aqg presented. °* \ .
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Table
IXA
IXB
XI1IA
X118
XITIA
XI1118
XVA
XVA
XVIA
XVIB
XVIIA
XVIIB
XVIIIA®

XVIIIB ~

XXA
XXB
XXIIA -

XX11IB

XXITIA
XXITIB .

XXIVA
XXIVB
" XXVA
_XXVB

XXVIA
XXVIB

XXVIIA
XXVIIB
XXVIIIA
XXVIIIB
XXIXA®

XXIXB

& e e

LIST OF TABLES *
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Table IXA

- 2% Employment ‘Es°tqtus of HCC Graduates .
i = D (N=82) .
PROGRAM PART-TIME . ) ‘
. N % . P
P = R v B \
L~ o -
Transfer A e, .
Arts and Sci. 0 : .0 *«j
Teacher E4. 1 50.0 ‘ '
*  Bus. Admin. 0 .0y v
SUB~TOTAL TRANSFER 1 20.0~ )
Occupational v . "2
Acctg. e 2 . 66.7 s 1 33.3
Bus. Mgmt. ‘o .0 2 1000
* Retailing 1 20.0 4 80.0
Sec. Sci. 1 1.1 8 88.9 o 7
Data Prac. 0 .0 8  .100.0 : .
Nursing 5 25.0 . 15 75.0 ' -
 Carpentr R 30333 6 66.7 . ) .
BMET- - .t - - 1 3de W 2 66.7
Vision Care . 1 25.0 — 3 75.0 a .
-* SUB-TOTAL = - )
OCCUPATTONAL 14 22.2 49 77.8 .
. General Studies 1 14.3 & 857 \
. Undeclaged Program 3 4.9 ) 4 57.1 :
ﬁ 1 19 23.2 N 76.8
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’ Table IXB
2 Employment Status of Statewide »
Community College Graduates
"PROGRAM PART-TIME FULL-TIME .
> N 3 N $
<< - \
Transfer ° ,
Arts and Sci. - |, 45 37.8 . 74 62.2
Teacher Ed. 38 47.5\ 42 52.5 :
. Bus. Admin. - 57 30.0 133 70.0
«  SUB-TOTAL TRANSFER 140 36,0 249 638
s ’ &)
, Occupational .
Acctd. . .24 26.1 68 73.9
Bus. Mgmt. 1 3 5.7 ) 50 . 94.3
Retailing ‘+ 7 23.3 23 76.7
. Sec. Sci. . , 26 15.5 . , 142 84.5 .
Data Proc. 18 16.2 93 83.8
Nursing ; _ . 89 22.7 . 303 ﬁ77.3
~ Carpentry 3 33.3 6 L 66,7
& BMET 1 33.3 2 6.7 e
Plant Sci.- . ! Y 5 83.3 . “
SUB~TOTAL . _ : _ :
OCCUPATIONAL 172 19.9 692 80.0 B
General Studies 206 32.0 434  68.0
- ° ’ 4 o
. Undeclaped Program 15 41.7 21 58.3
. ' & *
~ TOTAL 531 27.5 1396 72.4
* ALL _STATE PROGRAMS 870 26.9 - 2368 731
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) . Table XITA
When Present Job Began, HCC Graduates '
(Employed Full-Time) . ‘
" PROGRAM BEFORE ATTENDING . | WHILE ATTENDING AFTER ATTENDING
HCC HCC HCC .
7 N % N L % N « %
" Transfer . R . .
Arts and Sci: 0 \ .0 1 50.0 1 50.0
.\ . Teacher Ed. ~ |0 .0 1 100.0 30 L s .0
&, Bus. Admin. % k:) 1 100.0 0 0 0 .0
SUB-TOTAL TRANSFER 1 25.0 2 D 50.0 1 25.0
Occupational |
Acctg. . V- 0 .0 0 .0 1 » 100.0
Bus. Mgmt. . 2 100.0 0 .0 0 .0.
Retailing 2 50.0 1 25.0 1 25.0
Sec. Sci. 0 .0 2 25.0 6 75.0
_ Data Proc. oy - N 12.5 1, 12.5 6 - _75.0 -
 Nursing 4 . ,,26.7 1 6.7 10 66.7
Carpentry : 4 766.7 0 .0 2 33.3
BMET- 0 .0 0 " .0 2 100.0
Vision Care 0 . .0 1 33.3 2\ 66.7
SUB-~TOTAL OCCUPATIONAL 13 . 26.5 6 L 12.2 30 *  61.2
E: ) ° ) R
_ Gi‘ﬁeral Studies 4 66.7 0 .0 2 . 33.3
Undeclared Program 1 33.3 0 .0 2 66.7
TOTAL 19 30.6 + | 8 12.9 35 . 56.5.48%
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. Table XIIB .
- When Present Job Bedan, Statewide Graduates )
. (Employed Full=Time) . . e
. g:-‘}‘ V i &
PROGRAM " | BEFORE ATTENDING WHILE ATTENDING AFTER ATTENDING
. ] N % N ° ¥ N 5
Transfer L ) . : i ' '
. Arts and Sci. : il 19 " 38.0° 12 2.0 ] 19 38.0
_ ‘Teacher Ed. ) : oo 11 . 31.4 12 { 34.3 12, \ -34.3
Bus. Admin. 51\ 42.9 38 . 31.9 30 2542
».SUB-TOTAL TRANSFER N 81 ! 39.7 62 30.3 .. 61 -29.9
Occ%’g'ational - o ) . ' ] ” o .
Acctg. - : 25 44.6 13 - 23.2 8
Bus. Mgmt. 20" 41.7 . | 13 27.1 15
» Retailing 7 . 41.2 4 .+ 23.5 6
Sec. Sci. . 13 2.3 21 15.9 | 108 =
Data Proc. . 30 L 36.1 21 » 25.3 32
Nursing e . 20 6.9 13 4.5 258
. ~Carpentry Ly . 4 66.7 L o - = 00 . 2
> SN ‘ 0 .0 [ 0 .0 ° 2
#:__Plant Sci. 1 *20.0 2. - 40.0 2
SUB-TOTAL OCCUPATIONAL 110 17.1 87 . 13.5 " 443
.General Studies . he2 2 | 92 21.7 170
- Undeclared Program 3 16.7 5 27.8 | 10
- TOTAL « . N [356 "27.6 246 19.1 684 .
"ALL -STATE PROGRAMS - . l6d1 . 29.1 408 18.5% 1155 °
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Table XIIIA

‘ 4
Employment/ Location of HCC Graduates
(Employed -Full-Time)
(N=62)

For

E

.  Balt. City - Wash. D.C. ! Penna.

¥

N N %

X

o

Transfer ‘
Arts and. Sci. R o .0
Teacher E4. , , .0
Bus. Admin. ’ 100.0-
- SUB-TOTAL TRANSFER" 2500
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Occupational )
' Acctg.

Bus. Mgmt.
Retailing
Sec. Sei.
Data Proc.
Nursing
Carpentry
BMET
Vision Care .
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OCCUPATIONAL
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General Studies

Undeclared Program

P

TOTAL




£

_Employment Location of Statewide Graduates.
(Employed Full-Time) ’

x»"‘\
TabYe XIIIB

NEES)

\.‘_v‘
Thji

Other Md.
County -

Balt. City -

Wash. D’C“r

N.

N- . %

N

Transfer
«Arts and Sci.
Teacher Ed.
Bus. Admin.

i?.O
5.9
14.8

.

SUB-TOTAL TRANSFER

13.7

[

.

6ccupétiona1;
Acctg. .
Bus. Mgmt.
Retailing
~ Sec., Sci,
: Data Proc.
“ Nursing
' Carpentry
_BMET
Plant Sci.
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" Table XVA \ .
Weekly Salary of Employed (Full-Time) ..
HCC Graduates AN
(N=59)

$146-175 $176-205 $206-235 $236-265 $266-295 .
N s [N v ] N % N % N

1 4 .
A

Trandfer -
Arts and Sci.
. Teacher E4.
% Bus. Admin.
SUB-TOTAL TRANSFER

.

Occupational

* Acctg.
Bus. Mgmt.
Retail
Sec. Sci.

[ 4

.

~ ooroodooo

= U w
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S
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Sy
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> Data Proc.
" Nursing
Carpentry
BMET
Vision Care
SUB-TOTAL
" OCCUPATIONAL
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\ Weékly Salary of Employed (Full-Time) Statewide .Graduates

Table XVB

e

'.‘.

_PROGRAM ; e $0-145 $146-175 $176-205 $206-+835 5 $236-265 | $266-295 $296-325 $326 + above
. T I N % N % N % N % N s | N % N % N %
Transfer . :
Arts and Sci. ' 15 25.9 6 10.3 9 15.5 4 6.9 5 8.6 | 3 5.2 1 6 10.3 | 10 17.2
Teacher Ed. 10,7 31.3 3 9.4 5 -15.6 3 9.4 4 12.5:.] 1 3.1 ' 3.1 5 15.6
Bus. Admin. , 10 10.3 9 9.3 i 16 16.5 5. 5.2 8 8.2 | 6 6.2 10 10.3 | 33 34.0
SUB-TOTAL TRANSFER | .35 18.7 18 9.6 { 30 16.0}| 12 - 6.4 17 9.0 {10 5.3 17 9.0 | 48 25.8
~ 'K'T‘“T .- ‘ . B , \\ .
% Occupational -~ - . - . \ ﬁ
Acctg. 9 16.7 4 7.4 ¥ 9.3 4 7.4 6 1141} 8 14.8 5 9.3 13 24.1
Bus. Mgmt. 5 11.1 3 6.7 5 11.1 |6, 13.3 7 15.6 | 3 6.7 3 6.7\ 13 28.9
Retailing 5 27.8 2 11.1 0 .0 2 11.1 2 1.1 0 .0 1 5.¢ 6 33.3
Sec. Sci. 39  30.0 36 27,7 | 32 24.6.}1 15 1ll1.5 5. ) 0 0 2 "1.5.) -1 .8
Data Proc. 6 8.8 9 13.2 9 13.2 { 11 16.2 7.41 3 4.4 2 2.9 | 23 33.8
Nursing 6 2.2 24 .8.8 | 24 8.8 ] 44 16.1 ‘{124 45.4 |33 12?p 7 -2v6 | 11 4.0
Carpentry 0 - .0 0] .0 1 '20.G. 0 o .0 0] .0 0] ey 1 20.0 3 60.0
BMET 0 .0 0 .0 0 -0 1 50.0 0 .0l 1 50.0 0 .0 0 .0
- .Plant Sci. 0 .0 0 .0 0 .0 0 .0 0 .01 0 .0 o .0 0 .0
SUB~-TOTAL ~ . L
OCCUPATIONAL 70 11.2 78 12.5 [ 76  12.2 |110 17.6 143, 23.9 |48 .7 21 3.3 70 -11.2
-~ General Studies 46 12.3 43 11.5 | 56 15.0 | 44 11.8 35 9.4 |32 8.6 34 9.1 | 84 22.5
} v rl-w . . ) ‘ -
Undeclared Program 2 16.7 3 25,0 3 25.0 0 .0 3 25.0 0 .0 0 01 g.3
TOTAL "~ J153 .. 12.8 142 11.8 165 \ ‘1378 |166 13.8 [204 17.0 {90 7.5 72 6.0 {203 16.9
ALL STATE PROGRAMS 373 13.5 281 13.9°7310 15.3 254 12,5 [302 14.9 [164 8.1 [130 6.4 |314 ° 15.5°
— W . ¢
’. . = - h ! \
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Table XVIA

Relationship Between Program and Job for HCC GraduateS'

(Employed Full-Time)
(N=61)

&

DIRECTLY RELATED : SOMEWHAT RELATED

NOT RELATED

% N %

, N

3

" Transfer Ny
" Art$ and Scl.
Teacher ' Ed.
“*  Bus. Admin.

SUB-TOTAL TRANSFER .
Occupational
" Acctg.
' Bus. Mgmt.
Retailing
Sec. sei,
Proc.

-

Vision Care

{

%-sua-'ro'ru OCCUPATIONAL

w

—
O Ol + wtnd IO+
o> WO - O O WwrHrHNO

General Studies

Undeclared-Progxam

Pl

[
O

N OO NMOHOH OO

" TOTAL
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) ) Table XVIB
Relationship Between Program and Job for Statewxde Graduates *
(Employed Full-Time) !
¥
NEIR ) . o . . . T . . ¥
PROGRAM  ; | . DIRECTLY RELATED | SOMEWHAT RELATED NOT RELATED
a * N % . N % X 3
5 ‘ M ' o 1
: ) o
Transfer ' \
Arts and\ sci. 12 16.9 28 39.4 31 43.7
Teacher E4. 9 21.4 13 31.0 20 47.6 7
Bus. Admin. - 38 . 29.5 55 42.6 36 27.9
SUB-TOTAL TRANSFER .. 59 24.3 96 39.6 87 35.9
Occupational \
Acctg. 29 43.3 20 29.9 b 18 26.9
+ Bus. Mgmt. 14 28.0 32 64.0 4 " 8.0
Retailing ‘ 11 47.8 5 2147 7 30.4
Sec. Sci. 95 67.4 40 28.4 6 4.3
Data Proc. . 56 1.5 25 27.5 10 11.0
Nursing 286 94.4 L 14 4.6 & 3 1.0
. Carpentry 3, 60.0 L0, .0 - 2 40.0
BMET / 1- 50.0 1 50.0 0 .0
Plant Sci. 4 80.0 1 20.0 0 .0
SUB-TOTAL OCCUPATIONAL 499 72.6 138 20.0 50 7.2
General Studies ' 81 < 18.8 174 40.4 176 40.8
Undeclared Program 12 63.2 3 15.8 4 21.1
. TOTAL 651 47.2 411 29.8 q 317 22.9
ALL STATE PROGRAMS . 1255 53.7 605 25.9 477 20.4
\ A
. ‘ .
N * -
“ 5,—;'
Q £l
$- ) . , '.
o g -,
A . .
8 % 71 ) -
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% " : Table XVIIA - \
Reason Why HCC Program Not KRelated to Job (N=10) .
PROGRAM NO JOBS FOUND FOUND DIDN'T WANT WORK | PROGRAM NOT OTHER
a IN FIELD BETTER PAY BETTER IN MY FIELD CAREER ORIENTED REASON
tT OPPORTUNITY
’ N % N % N % N B N S N 3
¢ P ¢
_ Transfer . ) . - ) .
Arts and Sci. 0 .0\ 0 o .0 , 0 .0 0 .0 . 2 100.0 0 .0
Teacher Ed. 0 .0 1 100.0 0 .0 0 .0 0 .0 0 .0
Bus. Admin. 1 100.0 0 .0 0 .0 0 .0 0 .0 0 .0
SUB-TOTAL TRANSFER 1 25,0 1 25.0 0 .0 0 .0 2 50.0 0 .0
Occupational . {
Acctg. 0 .0 0 .0 0 .0 0 0 o o | b0 . o -
Bus. Mgnmt. 0. .0 0 .0 0 .0 < -0 .0 0 .0 o ° .o
Retailing 0 .0 NN 0 .0- 1 100.0. 0 .0 0 .0 .
Sec. Sci. 0 .0 0 .0 0 .0 0~ .0 0 .0 0 .0
Data Proc. 1° 100.0 0 .0 0 .0 0 .0 0 .0 0 .0
Nursing "% 0 .0 0o *. .0 0 .0 0 .0 0 .0. 0 .0
Carpentry 0 .0 0 .0, 0 .0 0 .0 0 .0 ‘31 100.0
BMET - 0 .0 0 .0 0 ..0 . 0. .0 0 .0 0 .0
Vision Care 0 .0 0 .0 b .0 0 0 Ao .0 ‘0 .0
SUB-TOTAL \
OCCUPATTONAL 1. 333 0 .0 0 .0 2l 33.3 0 \ .0 1 33.3
[ r ) —
™ General Studies 0 .0 0 .0 0 .0 Q .0 2 100.0 0 3
Undeclared Program 0 E A 0 .0 0 .0 0 .0 1 100.0 . 0 .0
TOTAL . - 2 20.0 1 10.0 0 .0 1 100.0 5  .#5. 0 1 10.0 __
) - R
\ \\ —
+ - 72 73
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B

PROGRAM - T no JoBs FOUND FOUND DIDN'T WANT WORK | PROGRAM NOT | OTHER
'|" IN FIELD .| BETTER PAY i BETTER IN MY FIELD CAREER ORIENTE[M REABON
| . . OPPORTUNITY

. I'{N L N K N S L% N % N % N 3

Transfer -

Arts and Sci. |0 .0 0 .0 3° 20.0 2 13.3 3 . 40.0 4 26.7
Teacher EQ. 112  15.4 5. 38.5 0 .0 1 7.7 1 7.7 4 30.8
.’ Bus. Admin. [ |8 36.4 ~4 18.2 ! 4.5 1 4.5 |1 4.5’ 7 31.8
SUB-TOTAL TRANSFER | N0 .2 9 18.0 4 8.a 4 8.0 B 16.0 15 .03

~ I .

Occupational ! . . v e
Acctg. - 3 37.5 1 12.5 1 12.5 1 2.5 0 .0 2 25.0
Bus. Mgmt. 2 50.0 0 0 1 ‘o - .0 0 1 25.0° 1 25.0
Retailing - 0 .0 2 .50.0 <0 .0 1 5.0y | 0 o0 1 25.0

‘ Sec. Sci. 4, 66.7 1 16.7 0 .0 0 .0 0 .0 1 16.7
‘Data Proc. 2 . 33.3 2 33.3 0 . .0 1 16.7 0 .0 1 16.7
Nursing 0 .0 0 .0 -0 .0 0 .0 0 .0 3 1 100.0-
Carpentry 0 *.0 0 .0 , 0 .0 0 .0, 0 .0 1 100.0
BMET  ° o .0 0 .0 0 <0 0 -.0 0 .0 0 10
Plant.Sci. 0 .0 0 .0 0 .0 0 NN 0} 0o .0

SUB-TOTAL .

OCCUPATTONAL 11 3.4 6 1.8 1 3.1 3 9.3 1 3.1 10 _3}2 '

General studies’ 17 -+ 11.0 20 1350 11 7.1 5 3.2 62 40.3 39 Y 25.3

Undeclared Program 0 .0 0 .0 0 .0 9:' .0 1 109.0" 0 .0\

: py s o bt _

TOTAL L ‘38 16.0 35 14.7 16 6.7 12 5.C |72 30.3 | 64 27.0

ALL STATE PROGRAMS 89 24.5 62 17.0 26 . 7.1 - 21 5.8 |60  22.0 86  23.6

f ’ A )
. ' N . \
"4 ' 3 : .
P a8 \
\ \ 75
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Table XVIIB

Reason Why Community College Program Not Related To Job
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“Table XVIIIA

satisfaction of Employed (Full‘-Time) Graduates with HCC' Preparat:.on for Job

- < (N=59) . . .
. b
PROGRAM Extremely Satisfied , Satisfied ”Uﬁsatisfiedﬁ i
N % N % N s
Transfer A
Arts and Sci. 0 .0 1 100,0 0 .0
Teacher Ed. RER .0 1 100.0 0 v .0 -
Bus, Admin. - A 0 .0 1 100.0 0 _ -0
SUR-TOTAL TRANSFER 0 .0 3 100.0 0 .0
]
Occupational .
Acctg. 0 .0 1 100.6 0 .0 R ' 2
Bus. Mgmt. 0 .0 2 100.0 0 o .
‘gRetailing 0 .0 4 100.0 0 .0 ‘ -
Sec. Sci.\ 4 50.0 4 Q 50.0 0] .0 v ,
bata Proc. © .0 6 85.7 1l 14,3
Nursing 2 13.3 12 80.0 1 6.7
-Carpentry 2 e 40.0 : 3 60.0 o .0
BMET 0] .0 1l 50.0 1 50.0
: Vision. Care 2 66.7 1 33.3 o _ . W0 i
SUB-TOTAL OCCUPATIONAL| 10 21.3 34 72.3 .3 640
. I ’ $ . &
General Studies 1 20.0 4 '80.0 0 .0
. ° t
" Undeclared Program 1 25.0 . k 3 75.0 0} .0
TOTAL 12 20.3 44 74.6 3 5.1 ”
- \ '
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L . " rable XVIIIB o y
. Satisfaction of Statewide Employed (Full-Time) Graduates.with College Preparation for Job . ,,:fn )
* ¥ ' . '
\\ ‘ ' ) hd . -* ) . &
PROGRAM . Extremely Satisfied Satisfied ) Unsatisfied
’ N $ N % N %
' " * .
- . - . . ‘n
Transfer S \ . A L
Arts and Sci. 7 1. 20.6 - 25 " 73.5 2 5.9 h
Teacher E4. . . 2 ‘ 7.7 . 20 » 76.9 4 15.4
Lo Bus. Admin. 13 15.1 =~ . 68 : 79.1 S 5.8
éph—‘I‘OTAL‘TRANSFER 22 15.0 ., 113 77.3 11 7.5 .
- 1 ' ' Y o v
‘o * 5 -
< Occupational ' , :
Acctg. , - 10, . 21,7 33 . 1.7 3. * 6.5
Bus. Mgmt, 9 20.5 32 - 72.7 3 6.8
. * . Retailing . 3 . 17.6 12 70.6 2 11.8 .
Sec. Sci, -} s8 44.6 . 69 53.1 3 " 2.3
Data Proc.- 16" 24,2 | 47 71.2 3 , 4.5 -
Nursing . ° 80  30. . 170 63.9 16 6.0
. Carpentry . 2 40.0 3 60.0 : 0 ®0 -
. BMET 0 .0 1 50.0 1 50.0
Plant Sci. 2 40.0 2 40.0 1 '20.0
SUB~TOTAL o, s ) LT
- OCCUPATIONAL’ 180 ) 30.9 . 369 63.5 32 5.5
General Studies . 161 17.6 : 247 . 71.4 o w38 11.0
Undeclared Program 3 ' e 25.0 . 8 66.7 1 8.3 4
TOTAL - °  +]266 24.5 737 67.9 82 725 \
ALL STATE PROGRAMS {514 . 28.9 ‘ - 124% 65,3\ | - 148 7.8 Y
. \ .
. T ‘ ~ - \ - A
: ‘ - . ) .
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A\ X
. f S " Table xxa . 'n\
- HCC Transfer Students By.Enrollment Status
(N=27) - '
PROGRAM : ENROLLMENT' STATUS
: : Full-Time . Part-Time
- N % N %
I . . iy} g s . N
Transfer - : ) -
Arts and Sci. 3 1 25.0 3 75.0
Teacher E4. . s |0 .0 1 100.0
- Bus. Admin. - 2 50.0 2 \ 50.0
SUB-TOTAL TRANSFER , . 3 33.2 ° . 6 66.7
Occupational b ' ' .
Acctg., - > ' 2, 100.0 e .0
Bus. Mgmt. - 1 100.0 o - .0
_ Retailing ‘ ' 1 100.0 o .0
-Sec. Sci. 1 50.0 1 50.0
Data Proc.: 2 - 66.7 1 33.3
Nursing . : ;. 0 .0’ 1 100.0
Carpentry 2 66.7 1 "33.3
" BMET . . 0 .0 0 -.0
Vision Caré _ 2 0 . .0 0 .0
SUB-TOTAL OCCUPATIONAL J 4 9 69.2 4 30.8
T-
General Studies 1 25.0 3 75.0
" Undeclared Program o . Tolo Lo\ 1 106.08
: : s i
M . > .
TOTAL . — : e . 3 48.1 ’14 51.9
PN - :
\ ) —m
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. = : Tsble XXB - n e v B
W 4 . Statewide Transfer Students By Enrol Tenfz Status - Tt o .-
) F 3 v o
l - - "o
PROGRAM | ENROLLMENT STATUS.
_ _ I-‘ull -Time R * Y part-Time
: , . I ., N %
Transfer ' ) ' \ e ’ - T
Arts and Seci. 20 23.5 Tyl 65 76.5 \
Teacher -EQ4. . - 15 . 18.1 \ ;68 , 8.9 - -,
__.Bus. Admin. 58 ° 37.7 -_ ,96 - 1862,3
SUB-TOTAL TRANSFER . 93 28.8 229 .mia
‘Occuglational o ) R ‘ | - _ A
- Acktg. . 30 68.2 . A
Bus. Mgmt. 19 65.5
+ Retailing . ~— 3% 50.0 ‘
Sec. Sci. ) = 7 ., 36.8
Data Proc. 26 63.4 |
Nursing : 28 73.7 .
* Carpentry 2 €6.7 -t -
BMET ’ 0 .0
Plant Sci. ) : 0 .0 - D L
SUB-TOTAL OCCUPATIONAL 115 63.8 YR -
. . R 3 JEREN
General Studies ’ ’ S el 35.0 7
Undeclared Program 8 33.3 )
) R - i . » - -
TOTAL : 534 44.3 i
ALL STATE PROGRAMS ’ - 617 - 37.3, )
' \
) . 7
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. . .

+
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) . Table Xx1IA . .
s . Relationship Between HCC Curriculum Program and Transfer Major
- < ' (N=27)
. ' . , , .
\ ApRo(;m . Directly Related | Somewhat Related . | Not Related
- : N % N % N 3
—— = - — )
Transfer . = .~ ) - ‘
Arts and Sci. 2. 50.0 0 .0 2 50.0
Teacher Ed. 1 100.0 0 .0. 0 .0~
Bus. Admin. ~ 4 100.0 0 .0 0 )
SUB-TQOTAL TRANSFER 7 77.8 0 .0 2 22,2
‘ Occupational v , .
.. hoctg. R 1 50.0 ¢ O ) .0 1 +  50.0
Bds. Mgmt. ' 1 100.0 "0 .0 0 .0
Retailing 0 , .0 0 - .0-{ o .0
. sec, sci. _ 1 50.0 | 1 50.0 | o .0
.. bata Proc. 3 100.0 0 . 0 2, .0
Nursing 0 . .Q 1 100.0.- | 0 ° .0
Carpentry . 1 33.3 |72 66.7 0 .0
T OBMET -, 0 . .0 0 . .0 -0 .0
Vision-Care 0 . .0 "0 .0 o .0
SUB-TOTAL OCCUPATIONAL 7 58.3 4 33.3" 1 8.3
General Studies s 100.0 o - .0 0 .0
Undeclared Program  : 3 100.0 0 o | o "0
~ TOTAL 20 74.1 1 ’ 14.8 3 11.1
~ us‘ F‘. _; . - . °
: . ' - a7 %
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. ' ¢ _y'
oL N < N e
,'. 1] - T ! * ., £ J . .
5 . ‘\!4 . ~‘, s R
8 . -, . - -
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Table Xx11B

, -

Relationship Between Community College Program and’ Transfer Major _

-

.

-l n_'=~_ ) m&
PROGRAM ) Directly Related Somewhat Related Mot Related
- ' N, - 3 N ) ) - N %
' Transfer N . p \// . s
~ Arts and Sci. 50 59.5 29 B4.5 5 6.0
Teacher E4. 60 69.8 21 24.4 1 5 5.8
Bus. Admin. 127 84.7 19 12.7 v & 2.7
SUB-TOTAL TRANSFER _ 237 74.0 69 21.5 1 14 4.3
= T~ \ N
-~ QOccupational - ' :
Atctg. . 35 79.5 6 "13.6 3 6.8
- ‘Bus. Mgmt. 18 62.1 1o 34.5 1t 3.4
Retailing " 2 40.0 2 40.0 .. 1 ° 20.0
. Sec. Sci.’ 6 33.3 5 27.8 "7 3§.9
Data Proc. 26 63.4 | 15 36.6 0 .0
‘Nursing b . 4 73.7  -{° 6 15.8 | 4 10.5
‘ Carpentry 1 33.3 2 66.7 0 .0
BMET 0. 0 . 0 0 j¢ "ol .0
_, Plant sci. 0 v .0 "0 .0 0 .0 -
.SUB-TOTAL OCCUPATIONAL 116 65.1 46 25.8 16 8.9
" General Studies . 184 34.8 | 283 53.5 62 11.7
Undeclared Program - 5 23.8 10 47.6 - 6 28.6
TOTAL 542 51.7 408, - N 38.9 } 98 9.3
ALL STATE PROGRAMS” BELE 56.5 549 . 34.1 151 9.4
~ . .
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Table xx111A - S
' Satisfaction of HCC Students with Preparation ’
- ’ , ,  for Transfer = . _
' . (N=25) : ’
’ 4 . . L \
PROGRAM —_ .. HOW SATISFIED?
' : Extremely Satisfied ! Satisfied Unsatisfied
P N ‘ 5 N % | N 3
e ' i D -
. Transfer : e .- - L i -
Arts and- sci. 2 - 66,7 | 1 33.31 o 0

. Teacher Ed.. - - 1 . 100.0 ' 0 .01 ¢ .+ 0
Bus. .Admin. ) 14 .—100.0: 0 . .07l o .0

' SUB-TOTAL TRANSFER ‘ 7 L 37.5 V17N 12.5 0 0
- '. . . . - -t ;

Occupational ) .Y ° .
Acctg. . L o . .0 1 50.0 { 1 . 50.0
Bus. Mgnt. - 0 . .0 1 100.0} © © .0

MRetailing * 0 0 o ° .0} © < .0
sec. sc‘io ‘_ l ’ 50.0 1 So.o " 0 .0
Data Proc. . I 100.0 | © . .0t o0 .0
Nursing ) 0] 0 ] 1 100.0 0 .0
Carpentry  ° 0 ;.0 2 100.0{ o . .0
BMET - o, - :0 o, .0 0 .0

« Vision Care’ . 0 .0 0 .01 0 .0

SUB-TOTAL OCCUPATIONAL 4 36.4 | ‘6 54.51 1° 9.1

General Studies o 3 ‘60%0 | 2 40.0| o .0

3 Ay . - )

‘Undecldred Program 1. 100.0 | © R I . .0

TOTAL 15 . 60.0 N 36.0-f 1 4.0
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Table XxIIIB
‘Ssatisfaction of Maryland Communlty College Students with

Preparation for Transfer" N \

\ . :

’ . ' N i [ I )
PROGRAM . HOW SATISF 1ED?
’ : " | Extremely Satisfied Satisfied Unsatisfied —
N 5 N 5 N %
Transfer . ° '

. = Arts and Sci. 34 45.9 37 50.0 3 4.1
Teachér Ed, C ) 33 -, 41.2 41 51.2 6 7.5
Bus. Admin. 56 46.7 60 - 50.0 4 3.3

SUB-TOTAL TRANSFER 123 44.8 138 50.3 13 4,7
' Occupational . ' .
Acctg. . 17 43.% 17" 43.6 5 12.8
Bus. Mgmt. 8 27.6 16 "55.2 5 17.2
Retailing 1 25.0 3 75.0 0 .0 e
. Sec. Sci. . ’ 6 40.0 8 53.3 F/ 1" 6.7
‘Data Proc. . 13 " 40.6 16 50.0,. 3 9.4 ,
Nursing ° , 5 19.2° 18 69.2 | 3. .+ 11.%
Carpentry - . o 0 .0 T2, 10,0.9 0 0"
EMET U s 0 .0 0’ .0 . 0 .8
Plant Sci. 0 .0 0 .0 0 0
SUB-TOTAL OCCUPATIONAL 50 ° 34.0 80 - 54.4 17 11.5
. ) - . . M’ B . X
General Studies 184 _ 36.8, |282 56.4 .} 34 6.8
N - t -
Undeclared Program 3 20.0 |12 ~ 800 0 0
TOTAL . - ~ * 1360 38.4 512 . 54.7 64 6.8
ALL STATE PROGRAMS ‘ 519 . 35.9 805 55.6__ 123 8.5
\\. ¢ 2 ’ b .
? : l . ‘ {
\ v ‘.
‘) "‘ . ‘ .
.. ‘ - * > 5 \ )
. i e . 1 -
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Table XXIVA -

GPA of HCC Transfer Students | :
\ o (N=24) % \
- ) - i N =
A\ M . : : P
PROGRAM , v Less thanl 2.0-2.4 | 2.5-2.9 |3,0-3.4 3.5 . :
. 1 2.0 | . + over
' (I t{ N s TN s N ¥ | v &
Transfer : ! . )
* Arts and Sci. . 0 .0 1 33.3 1 33,3 ,0 .01 1 33.3 y
Teacher Ed. 0 O 0o .0} o0 .0 l 1 100.0} O .0
Bus. Admin. 0 .0l o 0 0 .0 ,3 75.0; 1 25.0
SUB-TOTAL TRANSFER 0 0 1 12,5, T "12.5 : 4 50.0)° 2 25.0 . . -
/ . : . N . -
Occupational HE o ' '
Acctg. 0 0 o 0 0" .2 {1 1l00:0{ 0 .0 .
Bus. Mgmt. 0 - O 0" .0] 0 0 J90 " .of 11cC.2
Retailing 0 .0l o .0 o 010 0] 1100.0
,Sec. sci. o " . o .0} o0 ¢'t1 100.0f 0 .0
Data Proc. 0 .0 0 .0 o ™1 0. .0 2 10C.0
Nursing, 0 RO E) L0} o .0 |1 100.0} 0 . .0 _
Carpentry o - 00 1 33.3] 1 33.31(o0 01 33.3 ’
+ BMET s 0 . ..o o .0 0 .0 |0 00 o0 .0
-~ Vision Care 0' v .00 o 01 0 . .00 .61 0 .0
SUB-TOTAL - - . : .
OCCUPATIONAL 0 o -0 14;k10.o 1 10.0 | 3 30.0f 5 50.0
i N
General sStudies . 0 o © 0] 0 .011 20.0} 4 80.0
. a . -
Undeclared Program o o © .01.0 .0 11 100.0! o .0 .
TOTAL ,. - L. 0 .of 2 8.3 2 8.3 19 37.5|/11 45.8 - R :
. ) ' ) . . ) .
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J . Table xx1ve ¢
GPA\ of Statewide Transfer Students
PROGRAM © ¢ 7 ] tess than | 2.0-2.4 | 2.5-2.3 | 3.0-3.4 3.5
2.0 + over
N 3 N % N % | N 2 N %
Transfer . e )

Arts and Sci. 3 1.4 4 5.8 {14 20.3}129 42.0 -21. 30.4 )
~ Teacher Ed. 0 .0 5 7.0 {12 16.9 35, 49.3 1| 19 26.8 ‘
__Bus. Admin. 1 .9 {15 13.2 ! 24 21.1| 43 37.7 31 27.2

SUB-TOTAL TRANSFER 2 ¢ .07 124 9.4 | 50 19.6 (107 42.1 71 27.9
L 4o . -
. Occupational
" Acctg. 0 0 "6 16.7 | 8 22.2{11 30.6 | 11 30.5

Bus. Mgmt. 1 4.2 4 16.7 8 33.3]10 41.7 1 4.2

Retailing 0 .0 1 20.0 1 20.0] 2 40.0 1 20.0

Sec. Sci 0 04 1 8.3 3 25.¢| 6 50.0 2 16.7 .
* Data -Proc. ~1 2 7.1 ‘| 4 14.3 8 28.6| 4 14.3 | 10 35.7 .

Nursing 0 .Q 0" .0 7 36.8] 9 47.4 3 15.8

Carpentry 0 ) 1 33.3 1 33.3] 0 .0 1 33.3

BMET. _ 0 .0 0 0 ["0 0 o .0 0 .0 )

Plant Sci. 0 .0 0 .0 0 .0} o .0 0 .0 '

SUB-TOTAL - el R
29
OCCUPATIONAL 3 . 2.3 |17 13.3 | 36 28.3! 42 33.0 29 22.8
General Studies J1e 3.6 |53 11.9°/108 24.2|156 .35.0 | 113  25.3
Undeclared Program %O .0 | 2 15.4 | 3. 23.1| 5 38.5 3 231
TOTAL ° 21 2.5 |96 11.4 [197 .23.4|310 36.9 | 216 25.7 ,
'ALL STATE PROGRAMS 30 2.3 157 12.1 [340 .26.2]457 35.2° [ 313 24.1
- - ) R PEEERY 0 »
‘ - .. ' ’ v/#’
- ) P . . ' , . . - -
: ’ T . '% . L
. o g : ~ 1 o
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) Table XXVA *

HCC Credits Not Accepted at Transfer School

T (N=23)
!
$— - r
PROGRAM .. All 1-3 4-6 7-12 13-20 More
Accepted , than 21
N % N % | N % N, X N % N %
: {

Transfer . .

. Arts and Sci. 1 33.3 0 0] 1 33.3 1 33.3 0 .0 0 .0
Teacher Ed. 0 .0 1 100.0{ O ) o .0 0 .0 0 .0
Bus. Admin. 2 50.0 1 25.0{ 0 .0 1 25.0 0 .0 0 .0

SUB-TOTAL TRANSFER 3 37.5 2 25.01 1 12.5 2 25.0 0 .0 0 .0

Occuggt&onal —~ ’ .

- ﬂ 3 . — ’ .
Acctg. ! 50.0 0 .0} .0 .0 0 .0 0 .C 1 50.0.
_ . —Bus..Mgmt. - 1 100.0 0 0] 0. .0 o - .0, 0 .0 0 00
. Retailing . 0 .0 0 .01 0 .0 |0 .0 0 .0 0 .0

7 ‘Sec. Sci. . 0 .0 1 100.0{ O .0 0 .0 0 .0 0 .0
Data Proc. 2 66.7 0 0] o0 0 |0 . .0 o_ .0 1" 33.3
Nursing 0 .0 0. .0] 0 .0 0 .0 |41 100.0 0 .0
Carpentry- o’* 0 o _ .00 - .0 1 51 0 20 0 .0
BMET 0 0 °1 0 .0f 0 - .0 0 .0 0 .0 0 .0

_'Vision Care - 0 .0 0 o] o .0 0 .0 0 .0 ¢ < .0

SUB-TOTAL : :

OCCUPATIONAL / - 4 50.0 1 12.5) 0 .0 0 0] 1 12.5 . ’3;-“‘; 25.0

‘ g )j - - . .
Geheral $tudies - 4 @so;o [ .01 1 20.0 o ¥ .0 0 .0 o .0
. Undeclafed Program 1 100.0 f O 0]l o .0 |o 04 0. .0 0. .0
) o R . ~ . - | Y
TOTAL 3 12 52,2 3 13.01 72 8.7 3 13.0 1 4.3 2 8.7
' " ’ - V :
< \ v -
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Table XXVB

“

Maryland Community College Credits Not Accepted at Transfer School

¥,

PROGRAM All 1-3 4-¢ Co7-12 13-20 More
A Actepted o " ) than 21
v [—
~ N % N T IN % N < 'N < N %
Transfer ’ , ‘; i .
Arts and Sci.:\ 23 31.5 j21 288 |1l I5.1 [6 8.2 |6 .2 6 8.2
Teacher E£d. 36 46.2 25 32.1 5 6.4 8 10.3 3 3.8 1 1.3
Bus. Admin. 50" 43.1. | 27 23.3 [ 21 18.1 11 9.5 4 3.4 3 2.6
SUB~TOTAL TRANSFER 109  40.8 73 27.3 |37 13.8 [25 9.3 |13 4.8 10 3.7
. )
Occupational . - . .
Acctg. . . 18  48.6 6 16.2 6 16.2 F 108 2 5.2 1 2.7
. Bus. Mgmt. 13  .44.8 3 10.3 4 13.8 4 13.8 3 10.2 2 6.9
" Retailing .1 25.0 0 «0 3 75.0 0 .0 e ) .0 .0
sec. sci. 6 . 46.2 3 231 1.0 0 |2 154 |1 7.7 1, 7.7
Data Proc. 13 40.6 5 15.6 7 21.9 3 7.9.4 | 3 9.4 - | 1 3.1
Nursing’ 9 39.1. 2., 8.7 1 4.3 1 4.3 1 4.3 9 39.1
Carpentry 0. - .0 0 .0 0 «0 1 100.0 | G .0 0 .0
BMET ) 0 .0 0: .0 o .0 0 .0 0 .0 ) .0
Plant Sci. 0 0% 0 J .o O .0 ] 0, o 0 .0 0 .0
SUB-TOTAL o Vo ' :
" < L] l - ‘ L] - - ’ L
OCCUPATIONAL 60 A43.1 9 13.6 ¥ 21 15. 15 10.7 |10 7.1 14 }o 0
- e & a
General Stldies 232 47.6 93 19.1 5 13.3.]15% 10.5 |33 6.8 13 2.7
Undeclared Program 5 33.3 {"3 2.0 4 26.7 | o O 1 67 2 13.3
. v -, ‘ . .

.TOTAL 406 44.7 188 20.7 1127 13.9 [ 91 10.0 | 57° 6.2 39 « 4.2
ALL STATE PROGRAMS 599 42.8 |264  *18.9 {212 15.1 154 11.0 | 87 6.2 84 6.0
;,‘1 - 4 .x - o )

L % . 4
' \ ” 2 'f \
¢ \ 4 / o . // . M ‘: - o ) .
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. Table X¥VIA : -
Most Important Reason For Choos'ing HCC .

. . (N=89) B : ..
PROGRAM ‘Low Cost | Location PRogram Financial Unable to Academic Advice of" Advice of
) . Aid ., Attend Other | Reputation Friends High School
. ‘ ) . - College : Counselor
. N 1 | N % N % N - % N % N - %, N % N %,
Y ' ’ - .
Transfer . . . )
Arts and Sci. 1 33.31 1 33.3"™1 o .0 |1 .33 “|* o .0 0 .0 0 .0 0 .0
Teacher Ede 1 33.3|1 2 66.7 0 .0 | 0 .0 0" .0 0 .0 0 .0 0 .0
Bus. Admin. 0 .0] 4 100.0 ) .0 lo .0 0 .0 0 .0 0 .0 0 .0
SUB-TOTAL TRANSFER |2 20.0].7 gg.o 0 .0 [0 .0 1 10.0 0 .0 - 0 .0 0 .0
\ v 7 . -. . -

- Occupational | ’ , . ‘ . '
Acctg. \ 1 33.3] 2 66.7 0 010" 0 J o ..o 0 -.0 0 * .0 o. .o
'Bus. Mgmt. o} .0 2 100.0 0 .00 .0 0 .0 0 .0, 0 0 o .0

s . Retailing 1 25.0| 0 ".0 2 50.0 | 1 25.0 0 .0 0 .0 0 .07 0o 8.
Se¢. sci. 1 12.5]1 3 37.% 3 37.5 | 1 12.5 . 0" .0 0 .0 0. L0 0 .0
Data Proc. 1 11.1{ 6 6627 2 22.2 |0 .0 0 .0 0 .0 0 .0 0 PR
Nursing 1 5.0{11 -55.0 7 35.0 ] 0 .0 o, .0, 1 5.0 0 .0 0 .0
Carpentry (v} .0}l o0 .0 6 100.0.! 0 .0 . 0 .0 0~ ..o 0 .0 0 .0
BMET 0 .0 0 .0 4 \100.0 | O .0 "0 .0 .| o .0 0 .0 0 .0
. Vision Care 0 .0} 2 50.0 2 50.0 [ 0 .0 0 .0 0 .0 0 .0 0 ..0
SUB-TOTAL o \ - : :
OCCUPATTONAL 5. 8.3126 #3.3 26 |, 743.3 | 2 3.3 ] .0 1 1.7 0 .0 0 0
| General studies 2 15.4{ 9 69.2 2 _As5.410 .0 0 .0 0 N 0 0 0 0
Undeclared Program' |0 .0] 3 s0.0 2 33.3 |1 16.7 0 0 o .o 0 0 0 .0
- _ ‘ « ’
' TOTAL . 9 10.1]45 ~ 50.6. | 30 33.7 [ 3 3.3 1 1.1 8 1 1.1 0 .0 0 - .0
{, \ . , . \ . X
P 2 "‘ . 6 1 N
[ \- hd ’
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.Table XXVIB
Most Important Reason For Choosing Community Colleges Statewide

-

>

e e

PROGRAM Iow Cost | Location Program Financial { Unable to Academic Advice of Advice of
. Aid Attend Other] Reputation Friends High School
. . . . College Counselor
N % N % 1 N % N % N 1 N % N %, - N s
Transfer Y » .
Arts and Sci, 30 26.8 | 44 39.3 | 12 10.7[ 3 2.7 9 8.0 8 7.1 6 5.4 0 :
Teacher Ed.- 24 26.7 | 46 51.1 7 . 7.8] o0 .0y 2 2.2° 5 5.6 6 %.7 0
Bus. Admin. 42 23.5 | 93 52.0 16 8.9 2 1.1- | 9 5.0 11 6.1 5 2.8 1
SUB-TOTAL TRANSFER | 96 25.1 [183 48.0 35 9.1] s 1.3 20 5.2 24 6.2 17 4.4 1 .
. : \ i "
Occupational . . ' ) T ,
Acctg. , 11 16.2 |34 50.0 14 20.6] 0o * .o 3 4.4 6 8.8 0 .0, 0 .
Bus. Mgmt. ~ | 12 23.5 | 21 41.2 7 13.7] 3 5.9 3 5.9 f 2 3.9 2\ 3.9 L2,
Retailing 7 30.4 | 5’ 21.7 8 34.8] 1 4.3 0 .0 L2 8.7 0 00 |0,
Sec. Sci. 19 12.8 | 55 36.9 49  32.9] 4 2.7 ~ 7 4.7 11 7.4 4 2.7 0 .
Data Proc. 13 15.3 | 45 52.9 16 18.8] o ..:.0 2 2.4 7 8.2 0 .0 -2 2.
_ Nursing A\ 54 15.2 | 91_.25.6 |.126 49.6/) 4 1.1 —8 - —273—— | 23— 5.9 1 .3 0 .
Carpentry 0 .0 0 .0 Lgs__r.e -100.0| © .0 .0 "}l o .0 0 .0 o -
ET - .- 0" .0 O .0 4. 100.0}- 0 .0 P %0 7 o° . 0 o .0 0 .
Plant sci.’” 1 111 ]| 3 33.3-}1..5 55.6/| 0 -0 0 0" 0 .0 0 N
SUB-TOTAL :
OCCUPATIONAL 117 1.5 |54 33.8 285 38.0) 12 ,16.0 22 3.0 49 6.5 7 .9 3 .
General Studies 175 21.7 |362 44.9 105 13.0{ 16 2.0 43 5.3 70 8.7 22 2.7 14 1.
Undeclared Program | 11 42.3 7 26.9 4 15.4] 1 3.8° 2 7.7 0 .0 0 0 1 3.
TOTAL | 399 .20.3 [806 41.0 429  21.8] 34 1.7 88 4.4 143 7.2 46 . 2.3 19 .
ALL STATE PROGRAMS [539 16.4  |1160 35.2 [1118 34.01 61 2.0 19 - 3.6 196 6.0 69 2.1 -1 3377,
\ . . , .
. ' -3 LY
v
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’ - Table XXVIIA v : A
Educational Goals of HCC Graduates by.Program -
e \ (N=o1) - ~
PROGRAM Explore New Preparation’ For Transfer to Update -Skills Interest-and Other
Career or Entry Into 4-Year For Current Self-Bnrichmen‘t\;“
) Academit Area Career - Institution Job N
\ ) N 3 N 3 N % N % N . ‘3 N 3
A \ v . - R
. K
Trangfer > - . . )
. ' ﬁs and sci. .0 o - .0 3 75.0 o - .0 0 .0 1 25.0
Teacher Ed. 5070 0 .0 'l 50.0 0 ’ .0 0 .0 0 .0
Bus. Admin. 20.0 0 » .0 4 80.0 0 .0 0 .0 0 .0,
.. ¢ SUB-TOTAL T@NSFER 2 18.2 0 .0 . 8 72.8. 0 ) .0 0 “.0 1 9.1
» Oceupational - o - :
acctg. 1 . 33.3 0 .0 0 .0 0 .0 2 66.7 0 .0
. ~Bus. Mgmt. 0 .0 0 .0 ~ 1 100.0 0 - .0 0 .0 0 .0
Retail 2 50.0 1 25,0 0 .0 1 25.0. 0 .0 - 0 .0
Sec. sci. 0, .0 7 87.5 - 1 12.5 0 .0 0 o) 4 o .0
Data Proc. 2 22.2 3 33.3 2 22.2 2 \ 22.2 0 .0 .10 .0
Nursing 5« 23.8 11 52.4 1 4.8 1 4.8° 2 9.5 d 4.8
- - Carpentry 2 28.6 1 ° 14.3 . A\O ) .0 pi 14.3 3 " 42,9 0 .0
BMET 0 .0 3 100.0 . o ° .0 0 .0 0 .0 0 . «0-
- Vision Care 2 50.0- ‘| 1 25.0 0— .0 1 4 .25.0 0 .0 o .0
SUB-TOTAL, . . "
OCCUBATIONAL 14 23.3 27 45.0 5 8.3 © 6 10.0 7 ]:1.7 L1 1.7
- N -
. CGeneral Studies 21.4 0 - .0 6 42.9 0 .0 5 +35.7 Xo) .0
Undeclared Program| b .0 4 66.7 1 16.7 0 .0 | 16.7 “0. ~.0-
. , . ; : . . ' ’ _
TOTAL c 19 "20.9 31 v 34. 20 22.0 6 6.6 13 14.3 2 2.2
. ™ )
- ‘ ‘ . 1
: . ' .95
. 94 L - :
. - v
’ -27-

-~




TablelXXVIIB

Educational Goals of Statewide Graduates by Program

4\
')
g-‘.

|
A |

r

n
4

Explore New .
Carxeer or
Academic’ Area

Preparation Fdr
Entry Into
LCaEZer

Transfer to
4-Year
Institution,

~

i
/

Update Skills
For Current
Job

_ * Interest and

Self-EnricH@ent

N %

N /-

N .

N

.- Transfer

Arts and Sci.

Teacher FQ4.

Bus. Admin. *

20

A

.8
24, .

'

114,
Zv’~
213

’

.

SUB-TOTAL TRANSFER'S2

344

Occupational
dectqg.
Bus. Mgmt.
Retailing
Sec. Sci.
Data Proc.

- ‘Nursing
Carpentry
BMET ,’
Plant Sci.

L] .:;‘:*',
277
1Y,

(
. [¥)

[N e I o W S e o
« e e

- =

- O

—
DO R

3 o
3

[ V]
[ V]
[ V]

¥

w
.

N

N "
POOD®W

o o
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