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During the past decade, women received considerable attention as an issue.
kY

0 L] -

' . i .
. On university campuses, efforts were begun to assess the needs of special

populations of women, such as returning women students and ‘women in

it

traditionally male departments. Initially, concern for women was somewhat
l ‘ | b
analogous to early attention given to some minority groups. That is, while /

* there was recognition that barriers to these groups' access to many

S
\

professional and social options existed, there also was an implicit assumption

hd .
-

that many of these barriers existed within the group.- Hence much consideration

B

. .
J was given to the "problems’ Of traditionally outgroup members, such as negative
., self-concept, lack of role models, inadequate social skills,

Increasingly, there was recognition that social equity is not just a
[

matter of assisting outgroup members to identify and rectify deficits which, if -
remediated, would make them more similar to the ingroup. Rather, social equity

was more likely to be viewed 3 an interactive exchange requiring self-

, :
. examina;ign and adaptation from both the ingroup and outgroup.. It therefore

.. f‘became important to examine attitudes toward social change. ' .
&
‘As it became less socially desirable to appear prejudiced, respondents may

have been more apt to fake responses in a positive, direction on surveys of

attitudes toward women (Sedlacek and Brooks, 1971). To compensate for this

-

. possihle positiveLBias, Sedlacek and Brooks (1972) ‘developed the Situational

‘olmeasure the attitudes of whites ' -

, Attitude Scale (SAS), which was designed

“:': toward BTdcks. The Situatidnal Attitude Scal \ n (SASW) followed the format .
. - -« g )
of the SAS. In the SASW, ten personal’and soclaT~wisesfIons were pr;sented
' (see appenéix); The éitu;tions 'represenéed occasions w%eré sex roi? .
‘: _., ‘s;e}eotypiﬁg might be‘ a. v%fiable in reagting. - Ten ?ipolar' semantic.
< ;f differen;ial s;alés (Osgood,)SUCi,.and Tannenbaum, 1957) were constructed,

s+ " - with scale valyes of A-E (0-4), where 0 is a tolerapt responJ§ and 4 is &

[
e N . .
- > . .

LI . Y .
. . . 1

- -

Q o . ' : ., » .. .
ERIC a, - -9 ' -
P v | . . '

e . ’




’ S . CR 2

) : . \ , . . .
. ] stereotyped regponse. The instrument, therefore, contains 100 items. To avoid

-

the: problem of “positive bi?s, two patrallel forms were developed, each
- O,
. containing the same situations and bipolar scales. However, Form A used
. !

neutral terms such as "a person," while form B used gender specific terms such

- as a "a woman." The bosié?ue‘pole of each item varied randomly from left to

®
«

right to.avoid response get,

* Ky
4

Herman and Sedlacek 11973) administered the SASW to a random sample of 100

male,college freshmen and-iound 31gn1f1cant dszerences by fQ{m on 32 of the

. 100 items. Since o y nine tests would have been expected to be significant

.
J -

“due to chance (Sakoda, -Cohen, & Beall .1954), the differences were interpreted

"as evidence that the reference to gender caused subjects to respond differently

¢
to Ford B than to F7rm A.

-

. . %
towatds women in non-traditional roles, using the SW. Herman

-

measured the,attitudes of men toward women; the present st

replicated their 1973 study by examining responses to situations by .form. The

.

O - fos - - . ) . »
present study also examined responses by sex of respondent, and interactions

y
1
-

. between form and sex;of‘respondent. . i _ v
, .- :' . , ) £
B Method V ‘ . o ks B .
) “he SASW, Forms A-~1 and B-1, was adm1n1stered to 353 1ncom1ng freshmen at:
the dnlvers1ty of Maryland, Collége Park in ‘the, summer of 1;79.' _N1neteen
r .

students did not- complete the, forms, leav1ng a sample of 334 aThlS sample was

557 female"“d\QSZ male.. All questlonna1res were completed anonymously. #Both
.\ . hd

‘a male and female exper1menter adm1antered the SASW to control for sex-of-

* % SR R
exper1menter effects. The forms were d15tr1buted randoaly, ga each student'had
2 \ .
an equal probabll}ty of rece1v1ng e1then Form A,Qr Porm B. ~0ne hundefd s1xtyr
1

~

one students complé%ed Form A and‘l73 completed Form B, Séudents were unhware-

.of the exrstence of two ﬁormsu e e . - B

K_. ~ . -: . . a" ‘.fi;“\.‘“' ﬁ‘ . .
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Analyses /// ’ . / , ’ C

The “data were analyzed -by means, standard deviations, frequencies, and
- \ .

two-way Analyses—pf Variance.

- .

Results and Discufsion

* L3
’

As can be seen in Table 1, 55 of the 100 items elicited responses which
, s d .

%
-
s

differed to a siénificant degree by Form and "48 of the 100 items elicited

re%ponses which differed significantly by sex ?f the respon@enc. Thirty-two
significant *interactions between form and sex were found. In each of the ten

. . -
separate situations described (see Appendix),.at least seven of the 10 bipol(z\\\“

adjectives describing reactions to the situation were found to have -some *
. ‘ -

significant effect. { '
o s
Results were similar to those reported by Herman and Sedlacek (1973),

““i.e., students in the present study felt more relaxed, receptive and generally

positibe when a magazine sales "woman" appeared at fheir door in the evening
than when a sales "person'' appeared. Women indiéat%f greater wariness and fear
than.men reg;rdless of the gender of the salesperson. When thg salgs person
appearing at the door in the evening was a woman, men were significaﬁtly wore
apt than women to feel réceptive, excited, pleas;d and f;iendly.

Women felt less calm, more afréid, more pleasant, more acceptive and more,
inferior thaé feen when stopped by, @ police officer, r:;ardless of/the sex of
the officer. .When ‘the officer_ 8 i&entffied as a.gyoman, bothxpen :md. womeﬁ
more ,saiongly endorsed ‘adjectivég such as calm, wunfriendly, intolerant,
bitter, belligerent, and superior than when the‘o%ficer's sex was not specified
but presumably male. Thisw suggests that BQuéznts felt more co;foftéb;e

] .

experiefcing negative and hostile feelings when stopped by a woman officer than

when the office£'§ gender was not specified. - .\

€
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. Given a sgituation describing meeting their new physician, both men and
. ° e . .

women felt-more confident, calm, jovial, and generally positive when the

physician was a woman. When the physician's gender was unspecified, women

- .

'y L. : ,
respondents indicated stronger feelings of apprehensibn and nervousness than
- i - :

men, However, when the doctor was described as' a woman, more femalé
[ . .

respondeﬁts'than male respondents endorsed ad_"jectives of confidence, calm, and

joviality. When the physician was specified as a wqman, men become more

-

,* embarassed and 4roused and womeh become less emba{:}assed and aroused t’:fxan when

Y

s

:
B

LS

.~odéball, good

. ) [\
the gender of-the physician\"was unspecified. These findings suggest that the

students assume a physician is male unless otherwise specified. ,Additionally,
[

while both men and women felt more at ease with a wa@mamn physician, female

™~
B

respondents were far more positive toward the idea of a woman for a dogctor than
© . .

~

A
were male students. .

+ One df the ten situations presented concerned a man in a traditionally

. -

female role, i.e., a male nurse. When the nurse tas specified as male,

students found*th'e situation. elicited feelings of surprise, out of place,
Lo ’ .

N N

and pleased more than when the gemder of the nurse was un-—

'speci’fiéd. Whén presented with ¢the nedtral form of the situation, women

" endorsed _thé ﬁegétive ends of the good-bad, and pleésed-annoyed, bipolar

.
s . ’

adjectiveés more ‘strongly than men. However, when given the situation 'of a male

nurse, women endorse’ tlie yo‘itive poles of good and pleased more than did men.
- . Another situation described is going out for a drink with a friend who
d. Form

3

] . . . . . .
decides'fto pick up the check. In Form B the word ','girlfiénd" is insérte

+
.

B may be measuring two diffefent.sifvatians for men and women. To women, the

. v —

, - word "g:?:rl.frie.nd" may connote a drink with a "pal," while to ‘men the word may

- ¥ Lo

c.oni,{ot;e a drink with 4 person with whom théy have af established romentic

relationship. , This makes interpretation of the results diffict.llt. Perhapg,
e Lo~ % ‘ . N . .
;" K ‘ ' . . ‘e .. B .\‘, \
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future revisions of tne SASY could be rewritterr so that tne, forms remain

- . -
~

equivalert for respondepts of bota sexes. ’

. .
’ .

. . * . )
In the sityation waicn desccibed being f{red anc having a coworker take

T

over one's positxgn; students endorsed the acjectives justified,:pleaséd and

accepteble more strongly when tne coworker was a woman than wien tae coworker's
* .
.ot t .
ex was unspecified. In the neutral situation, men were less apt to indicate
x -

B » .
v L4

enger Yan vomen. Wnen tne coworker vas a,voman, men indicated more-anger tnan

. .9 . N
. women.

~

\ .
Stucents felt more positive about rgoing to < tag consultant "and a
)

. ‘ -
. b = . »
counselor when the aelper was” & woman than when the helper's gender was

e N

'unspecified. Women students were more positive tnan male students sbout going

£y .

to a counseling center ‘'iietier or not tné counselor's, gender was specifith -

.

Ihen a service station attendent checked under tneir car hood, students

~

N

responded mote, negatively waen- the attencent was a woman. Endorsement of

zdjectives such &s anger, funn*,' silly, and improper increased when tiie
\ : ; .
Y " ) . .
' attendent wvas female. Regardless cf .tne gender of the attendent, 1in taus

- -

situacion women felt more apprehensive, pleased and less confident than did

"

* [
4 . \ .
.

men. - . ¢ N -

. t
. -

+ *

‘ L}

findings support ‘the interpretation of Herman and Sédlacek'(1973)'that this’

~

positivity may be based on.stereotypes. For example, women*in the hurturant',

. rl ¢+ * *
roles of counselor and doctor and the helpful roIg%of tex consultant were seel

14

. . . . . - . g o “.“
posxt{vely. Women in roles requiring mechanical ability (service * station

¢ C -

, * N N - .
‘attendent) and disciplinary authority (police officer), and men' in the
- » - . N

» v »
. SNy

. . - - B - - Ksd - 2 A
nurturent role (purse) elicited less positive ,reactions than did neutral
. . £ ”n

’ 2 - e e

actors. The positivity of students, toward women.d?ctore,“c?iysélors, and also

e “» - 7 TSR
[y

tex consultants may have been influenced''by a new assumption. That is,
v P
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students may have assumeg that, to succeed in a non~traditional field, a womén
TR -4 . ‘

must be more qualified thian a male colleague.

4

Ad *

. The study of envirommental sexism requires measurement- of complex and
. ) ‘ 2

suitable variables. The SASW may be a useful tool for assessing reactions to

i '

persons. in non-traditional roles, Chapman (1974) found that the SASW was

¢ ’

usg'ful in raising the issues'of sexism and changing the attitudes of works%p

’

- ’ L 4
participants. Sedlacek & Brooks (1976) consider ‘the measurement of sé&xist -

attitudes through the use of the SASW just one of six stages which must be

I4 .
worked through to eliminate sexism. Thus the continued development and

improvement of the measurement of sexist attitudef could be an importgnt part
. p -

o
of reducing or eliminating the problems and consequences of sexism in our
educational system and in.our society. 4
3
[ Y S .
. > .
.. . .
. ' ¢ > ¢
- % %
‘ V\/ .
-
, .
‘ . / , .
. i .
/ . N | o
{ .
# i’ -
. \ A N v ¢
’ hd ¢ ' .
* .
4 . f\ N -
< w»
'
. -~ -
¢ . , - L :
- . ‘ £
% .8 ¢ .
- -
. -t . . .
4 » “ ’ * . .
~ R ’ :

. ==
*




C . ] References

Chapman, T.H. Simulation game effects on attitudes regarding racism 'and

sekism., Cultural Study Center Rnsearch Report # 8-74, University of
Margland, College Park, 1978.

g - ?

Herman; M.H. and Sedlacek, W.E. Sexist rattitudes “among male  university
‘stuydents{ Journal of College Student Personnel, 1973, 11 544548,

'Osgood, C.E., Suc1, G.J. and'Tannenbaum, P.H. The measuremeht of meaning.
" Urbana, Illinois: University of Illinois Press, 1957. ‘

. Sakoda, J.H., Cohen, B.H. and Beall, G. Tests of significagce for a series of
. statistical tes¢s. Psychological Bylletin, 1954, 51, 172-173.

Sedlacek, W.E. éné Brooks, GiC., Jr. Social acceptability in the measlirement of
racial attitudes. Psychological Reports, 1971, 29, 17-18.
’, P

Sedlacek, W.E. and Brooks, 6.0., Jr. The Situational Attitude’Scale {(SAS)
Manual. Chicago: Natresources, Inc.,.1972.

Sedlacek, W.E. and Brooks, G.C., Jr. Racism in American education: A model

. for change. Chicago:  Nelson-Hall, Inc., 1976.
‘ ' , ¥
T4 )
- - 7/
. ’ N
: . .
)
. .
. ‘ .
- . .
- . - . - *
3
' L
2 W ’ //
i \81 . ! . .
, b 4 ‘/.
- 3 - " -
g :
. » , .
‘ * v ) ., - ¥
A ]
! - - .
1 ' s § A
4 . ..
' . ‘14 3
. ' M . .
- '




*  Appendix

The S.A.S.W. ‘ - - \
- . . ”
Thls questionnaire -measures how people think and feel about a “number of social .
and -personal incidents and sltuatlons. It is not a test .so there are no right or
wrong answers. The questlonqglre is anonjymous, so please DO NOT SIGN YOUR NAME.

4 . .
’

Each item or situation is followed by 10 destriptive 'word scales. 7Ypur task ig
' to select, for .each descrlptlve scaley the ratlng which best descrlbes YOUR feellngs
toward the item. ) . s

Sample item: Going out on a date.

[d =

t A- ',B ' c t D ‘l,‘ E ".Sad o

happy

You would indicate the direction_and7extent of your feelings (e.g., you might
select B) by indicating your choice (B) on your ®esponse sheet by blackening in the

appropriate space for that word sc
ALL WORD SCALES.

)

«

.
Sometimes you will, feel as
. questlonnalre.
. items.
duestionnaire.

honestly as p0551b1e without puzzling over 1nd1v1dual 1tems.

impressions whenever p0551b1e.

€. DO NOT MARK ON THE BOOKLET. PLEASE RES;OND TO

* ¢

though you had the same item before on the
This w111 not be the case, so DO NOT LOOK BACK AND FORTH through ‘the
Do not try to remember how you checked gimilar items earlier in the
MAKE .EACH ITEM A SEPERATE ,AND INDEPENDENT J

T." Respond asg
Respond with your flrst

T

: ’ , SITUATIONS .4 ‘
. FORM A N FORM B '
I. It is evényng and a person d%pea at I. It is evening and a woman appears
your door selling magazines. _at your door selling magagines. °
II. You are gtopped for speeding by a II. You are stopped f9r speeding by a
“ police office " . “policewoman.,
III.. You have just yiet your new doctor., III. You have just met your new woman
: - . ? ’ doctor.
IV. You have just learned® that yofi have IV. You have just learned that you
been fired and a coworker takes over have been fired afid a fegale -
your job., coworker takes over your job. .
V. You meet the person who will complete V. You meet the woman who will
your 1ncome tax return. complete your income tax return. -
Vi. You pull into a service station and VI. You-pull into a gservice station
, . the attendant looks under ‘the car and /the female attendant Looks
hood. under/xhe car hood.
VII. You are in a hospiftal and the nurse °VII. You are in a hosp1ta1 and the
*  ‘comes in to give you an injection. . male fiurse comes in to give® you
' . an injection. * "
VIII. You go out for a dfink with a friend VIII. You go out -for*a drinkwith a ~ ~
- who decides te pick up the check. gxrlfr1end who decides to pick
. . . o Co e ’ up the ¢ =ck.
IX. You are a personnel officer and have IX. “Nou are’i'peraonnel officer and .
just interviewed an applicant who ° have just interviewed a woman
: . appears| to be aggressive and bright.~ applicant appears to be aggressive
. . ' - and ‘bright.
! X. You come to the.Counseéling Center and K. You come to the Counseling Cethp

~ meet you couns®lor for the first time.
= .\ . a -

Al
'S

and: meet ,your female counselor R

for the f}rst t1me.

-

-

L
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Table 1 ' S -

Means*, Standard Deviations and Results of Analysis pof Variance

Al ! 2

. N ,
\ N
2 2y > \ -~

. . g FORM A FORM B
[TEM SITUATIONS ** , ’ " Total Male Female Total - Male Fepale Diff.
0. BIPOLAR ADJECTIVE DIMENSION - . Nel6l N=75 Y §e86 | N=173 - N=75 N=98 Sign.*kk
N o -, Mean S.D. Mean S.D. Mean S.D. Mean S.D. Mean S.D.. Mean S.D at .05
. . * I PERSON SELLING ‘MAGAZINES n 3 , | ’ e -
. relaxed ~ startled 1.91 1.05 1.79 1.03 2.Q02 1.06 1.69 .99 '1.65. 1.10 1.71 .91 - F
rT2 receptive - cautious 2.80 1.01 2.64 1.05 2.93 .97 2,17 1.11 1.68 1.08 2.54 .98 F,'s, FS
3 excited ~ unexcited 2,97 1.03 2.85 1.01 3.07 1.04 2.76 1.13. 2,25 1.15 3.15 .96 -8, FS
. 4 glad-angered 2.27 .59 2.21 .62 2.31 .56 2.03 .® 1.81 .85 2.19 .65 F, S
5 pleased- annoyed 2.4« .77 2.40c .84 2.52 .70 2.32. .89 1.97 .91 2.59 .77 S, FS
6 N\indifferent-suspicious 1.%4 1.30 1.79 1.26 2.08 1.32 1.76 1.19 1.81 1.15 1.72 1.23
7 tolerable-intolerable , S 1.50 1.y 1,69 .99 1.51 1.03 -1.40 1.02 1.16 .93 1.59 1.05 FS .
8  afraid-secure 2.27 1.07 2.53 '.98 2.02 1.10 2.68 1.07 3.09 .96 2.36 1.04 F, 8
9 friend-enemy 1,97 <77 2.00 .77 .1.94 .i7 1.68 .76 1.40 .81 1.89 .66 F, S, 8
0 * unprotected-protected - 2.36 1.08 2.65 1.06 2.07 1.04 2.73 1.06 3.12 .97 ,2.43-.1.03 F, S==
° II STOPPED, BY POLICE OFFICER Y - . :
L calm-nervous = . 0’35290 .99 3.06 101 3.51 .93 2.90 1.29 2.87 1.28 2.93 1.30 F, S
2" trusting-suspicious 1.93 1.10 2.00°1.15 1.86 i.05 1.82 1.16 1.96 1.27 1.70 1.85 )
« .3 - ' afraid-safe 1.53 1.24r 1.75 1.25 1.35 .20 1.68 1.35 1.81 1.40 2».57 1.30 S
4 friendly-uvafriendly .1.26 1.12 1.32 1.14 1.21 1.11 1,53 1.2z 1.69 1.34 1.41- 1.12 “F
5 tolerant-~intolerant 1.12 1.14 1.29 1.16 .98 1:1 1.43 1.19 1.59 1.26 1.31 ‘1.13 . F, 8
.. 6 bitter-pleasant X 4 2,22 1.30 1.99 1.28 2.42’ 1.29 1.82 1.246 1.60 1.34 "1.98 ,1.15 F,_S
' 7 . cooperative-uncooperative 47 80 .51 .78 .44 .82 .63 198 .61 .97 .64 .99
8 acteptive~belligerant ' .97 .90 1.09 .92 .86 .87 1.40 1.04 1.67 1.13 l.19. .93 F, 8
. (:'9 inferior-superior $.1.38 .92 1.53 .81 1.24 .99 1.61 1.04 1.75 1.14 1.50 .S4: F, S
‘0 serious-humorous 73095 .71 .88 .74 1.01 .85 1.05 .73 1.03 .94 1.05
_ *Scale A to E, numérical equivalent 9 to 4 , ‘ ‘
**See Appendix for complete situations ' .
*kxPmgignificant by Form s
S=gignificant by Sex . -
FS ‘Significant, by Form and Sex . "\ . . ,
7 ) L -
] ] ’\ .
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« ’ Table 1 (coiit Eme'd) J K
et b kL . |
. Means*, Standard Deviations and Results of Analysis of Variance ‘., L
Y ¢ ’ h 3 ) i . .
. o : _ _
: FORM A ™  _ FORM B .
sTTUATTONS** © Total Male Female'’  _Total Male Fenale Diff.
BIPOLAR ADJECTIVE DIMENSIONS N=161 N=75- . N=86 N=173 N=75 N=98s - 'Sign., k%
S e Mean 'S.D. Mean S.D. Mean S.J. Mean S,D. Mean S.D. .Mean S.D. at .05
III MEET YOUR NEW DOCTOR - S , . . :
4 appréhensive-confident 1.28+ 1.12, 1,44 1,02 1.14 1,20 2.20 1.38 -1.53 1.15 2.70 1.33 ‘F, S, FS°’
2 nervous-calm ~ ©1.42° 1,13 1.77 1,02 .1.10 -1.14 . 2,11 1.30 1.69 1.21 2.43 1.29 F, FS~
3 'angry-jovial : 2.42 .76 2,44 (72 2.41 .79 2.62 .90 2.4 .82 2,78 .94 F, FS
Y unsure-gure ! 63 1.05 1.81 .97 1,48 1.10 2.32°1.28 184 1.20 2.69 .1.2%2 F, S, FS
§ 'slighted-understanding 2.60 .90 2.57 .87 2.62* .93 2.83 1,11 2.47 1.13 3.11 1.00 F, S, FS
é embarassed-not embarassed 2.07 1.29 2.39 1.16 1.79 1.35 - 2.39° 1.39 1.91 1.33 2.77 _1.33 .F, FS
7 confident-not confident 1.77 .93 1,72 .88 1.81 .98 1.27 1.08 1.65 .99 .97 1.05 F,S, FS
? aroused-passive - ‘ 2.35 .87 2.36 .91 2.34 .83 2.37 1.23 1.64 1.08 2.53 1.02 S, FS
9 disappointed-elated 2,05 .52 2.00 .43 2.09 .59 2.;6 .81 2.27 - 88 2.43 .75 F '
O threatened-neutral ) 2,93 1.11 3.00 1.01 2.86 1.19% 3,29 1.03 2.97 1& 3.53 .83 F, FS
IV CO-WORKER TAKES JOB - : : <o ..
4 resentful-tolerant ° .82 1,02 .83 1.07 .81 .99 1.14 1.27 1.11, 1.18 1.17° 1.34 F
2 unjustified-justified .95 1,02 .95 1,09 .95 .96 . 1.42 1.27 1.29 1.18 1,52° 1.33 F. -
3 disgusted-pleased ' .65-..78 .68 .79 .62 . .77 .92 .97 .76 .93 1.05 ..99 F
"4 incensed~cautious . _ 21,72 1,00 1.53 .99 1.88 1.00 1.69 1.05 1.64 1,11 1.73 1400 -
- § angry-calm R .91 1.04- -.97 1,05 .85 1.03: .99 1.08 .80 .97 1.14 134 . . FS
b unreasonable-reasonable 1.81 1.15 1.67 1¢20 1,94 1.10 1.73.1.26 1.51 1.29 1.91 1.21% ™~ g
7 going too,far-fair' 1.53 1.30 1.48 1.12 1.57 1.14 1.71 1,18 1.53 "1.26 1.84 1.11
8 acceptable~objectionable 2.76 1.08 2.77 \1.03 2,74 1.13 2.51 1.18 2,68 1.20 2,38 1.16 , .~ - F =
9 furious-accepting 1.43 1.06 1.43-71,08 1.43 1.05 1.53 1.9 1.44 1.27 1.60 1.13
0 wrong-right . 1 54 1.20 1.52 1.23 .1.56 1.18 1.72 1,08 1.52 1.12 1.87 1.02
*Scale A to E, numerical equivalent 0to 4 . .
 #*See Appendix for conplste situations .~ - N
“**Fegignificant by Form ’ P . . N
S=significant by Sex - v s -
FS=significant by Form and Sex ~ B e
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‘ Table 1 (continued) T
) N

-

Means*, Standard Deviations and Results of Analysis of Variance

-
il

3

CITEM - - FORM A .- - FORM B

.
v s 1

NO. SITUATIONS** . Total Male Female Total Male Female ?Diffe -
® BIPOLAR ADJECTIVE DIMENSIONS - N=161 N=75 N=86 N=173 N=75 . N=98 Sign.*%%
- Mean S.D. Mean S.D. Mean S.D. Mean S.D. Mean S.D. Mean S.D. .at .05

.

. 4

' * V. MEET.INCOME TAX PERSON ~

41 irritated-cdlm 2,86 1.03 2.75. .97 2.97 1.08 2.96 1.06 2.72 1.7 3.14 1.03 .S
42  skeptical-assgured 2.1 1:13 2.07 1.07 2.23 1.#6 2,71 1.13 2.56 1.08 2,82 1.135 .F
‘43 incredible-credible 2.48 - .86 2.48 .94 2,49 2.86 .94 2,80 .90 2.91. 96 _F
44 usefml-useles . 1.26 1.12 1.59 1.08 - .98 1.07 1.14 1.00 1.20 ~‘.96 '1.09" 1.04 S, FS
45 competent-irddmpetent 1.39 1.10 1.660 1.08 1.20 1.09 - .97 1.01 1.0% .99 .87 1.02 F; §; -
46  ridiculous-expected o 2.48 .92 2.25 .87 2.67 .93 2.55 .91 2.44 .95 2.63 .88 s’ N
47 * cheated-fulfilled 2.42 .95 2.29 .96 2.53 .93 2.52 .97 2.43 .99 2.59 .96 :
48  trusting-lack of trust 1.40 1.03 1.61 1.06 1.21 .97 g-1.07 .96 1.23 1.03 .95 .89 F, S
49  inadequate-adequate 2,59 1.02 2.32 1.03 2,83 .96 2.81 Jn0l 2.69 1.00 2.90 1.02 F, § -
¢ 50 ' humorous-serious ' 2.74; 1.11 2.69 1.16 2.78 1.07 2.52 ‘146 2.31 1.17 2.68 1.13 -7
VI. SERVICE STATI.(.)N ATTENDANT . - ’ ) T g
51 w»furious-pleased ' 2,93 1.15 2.71 1.6 3.12 1.12 2.66 ' .91 2:47 .89 2,81 90 , F, S
52  apprehensive-confident 2.33 1.27 2.03 1.19 2.59 1.29 2.21 1.20 1.88 1.22 2.46 1.12- S
53  surprised-expected 1.47 1.25 1.53 1.26 1.42 1.24 1.26 1.13 1.21. 1.04 1,30 1.20
54  funny-not funny . © 2,45 .99 2.47 .83 2.44 ®1,12 1.97 1.12 1.87 1.17° 2.04 1,08 'F *
55 ° ‘confidence-lack of confidence 1.56 1.16 1.75 1.18 1.40 1.13 1.62- 1.18 ,1.89 '1.21 1,42 1,11 8 i
56 'silly-proper 2,93 .97 2,89 .98 ‘2,95 .97 °2.24 1.04 -2.08 .98 2.36 1.08 F
57 superior~inferior 1.83 .88 1.87 .92 1.79 .8 1.83 .82 1.67 .86 1.95 .78
58 excited*not excited ‘ 2.37 .98 2.29 .88 2.43 1.06 2.34 1.08 2.09 1.10 2.53 1,03 S
' 59 improper-proper 2.76 099 2,60 1.04 2.91 .93 2.30 1.08 2.23 1.03 2.36 1.12 F :
60 feminine-masculine . . 2,046 1.40 2.93 1.07 1.26 1.18 2,10 1.17° 2.47 1.04 1,82 1.19 .7 S8 PFS
e ' . . N ¢ s . . - :
»*Scale A to E, numerical equivalent 0 to 4 ’ . oo T e . s
**See Appendix for complete situations = . . ‘ . A ~
***F=Significant by Form e - , N
- S=Significant by Sex ‘ e — _ S . ) p
FS=Significant /by Form and Sex e % " o e e, -
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) ' . ' Table 1 (continyed)
X T - -Means#*, Standard Deviations and Results of Analysis of Variance
P 7 ' N ‘k-/ - T P
. . - - . d .
Irem . ‘ FORM A L FORM B\é . ’
No/j&,/ﬂfSIIUATI Sk* Total Male Female Total Mal Female Diff.
BIPO CTIVE DIMENSIONS N=161 N=75 N=86  N=173 | Ne75 N=98 Sign.kk* -
. ' - Mean S.D. Mean S.D. Mean S.D.. Mean S.D. Mean S.D. Mean S.D. at .05
K,. v . . .
VII. NURSE GIVES YOU INJEC'I‘I N . . . .
61 - surprised-expected .24 1,37 2,15 1.41 .31 1 34 1,23 1,27°1.17 1.33 1.27 1.12 F °
62= feminine-masculine, 1. 1.28 2.72 1.12 1.15 .90 1.87 1.22 2.28 1.12 1.56 1.21 S, FS
" 63  slow-quisky - 7 2,34 1.14 2,45 1,11 2.24 1,16 2.15 I.05 2.20 1.10 2.11 1,00
64  dumb-smart ) ' %2.29 1.03 2.40 1,05 2.19 1.00., 2.23 1.08 2.13 1/14 2.30 1.03 .
65 out-of-place-in place . & 2.14 1.22 1,99 1.24 2.27 1.30 1,83 +1.25 1.67 71(24 1,96 1.24 _F, S /
66 ., oddball-normal ‘.‘ 2.74 1,19 2,57 1.16 2.8 1.20 2,22 1.30 1.85 1.32 2.50 1.22 F, S
‘67 distasteful-tasfeful \. 1.88 1,06 2.03 1.01 1.76 «1.09 2,17 1,07 2.11 1.19 2.21 .97 F
68 proper-improper 1.37 1.08 1.40 1.01 1.35 1.14 1.64 1.19 1,89 1.24 1.45 1.11 F, S
69 . good-bad 2,02 1.25 1.83 "1.17 2.19 1.30 1.64,1.09 1.85 1.10 1.48 1.06 F, FS
70 annoyed-pleased 1,58 1,08 1.73 1.04 1.44 1.09 2.09 1.10 1.73 .1.12~ 2,37 1.00 F, FS .
K%. FRIEND PICKS UP CHECK - ,/r ' . ) :
7 “embarassged-relaxed 2,69 1,29 2.73 ‘1.32 2.65 1.26 2.47 1.42 2,12 1.54 2.73 1.26 ‘FS
72 uncomfortable—comfortable 2.74 1.30 2.87 1.27 2.64 1.32 2.55 1,37 2.31: 1.44 2.74 1,28 FS
73 "unsure-confident - 2,61 1.27 2,72 1.20 2.52 1.32 2.56 1,31 2.32: 1.34 2.74 1.26  'FS
74  unexpected-expected 1.43 1.18 1.45 1,18 1,42 1,18 1.65 1.22 1.25 1.12" 1.95 1.21 " S, FS
75 put down-not put down 3.15 1.05 3.07 .1.07 3.22 1.03 2.92 1.18 2.75 1.28 .3.06 1.07
76" _ hurt-mot hurt 3.19 1,10 3.00 1.20 3.36 .99 2.92 1,24 2.64 1.40 3.13 1.05 F, S :
77©  annoyed-pleased - 3.09 1.00 3.16, 1.03 3.02 .97 2.68 1.15 2.44 1.24 2.86 1.0 .F, FS
78  disappointed-satisfied 2:95 1.05 3.05 1.01 2.86 l 08 2,64 1.11 2.44 1.18 2.79 1.03 _ F, FS
79  distasteful-tasteful 2.93 .96 3.01 .88 2.86 <1.03: 2.64 1.98 2.41 1,16 2.81 .99 F, FS -
- 80 feminine-masculine 1,94 1.42 2.87 1.09 1.13 1.16 1,63 1.19 2.20 -1.23 119 .9% ¥, s, FS
. . . . .
*Scale A to.E, numerical equivalent 0 to 4 e ) ) . <’
**See Appendix for, complete situations ) -
***F = Significant by Form . * ‘ R .
. S = Significant by Sex
SF = Sion'(f’,'lnnnf hv Farm and Gov J 3 d 4
[ '4 ¢ ¢ . 18 N
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L ’ . Table 1 (continued) o L , ! h ' :
- Means*, Standard Dzviations and Analysis of Variance ) ‘i"‘/’ . >
- > ‘ ¢ l - -  —— ‘ y
T . FORM- A " "FORM B . o - "
.-ITEM SITUATIQNS** ~Total. . Male - Female . Total © Male " Female - . Diff."
NO. BIPOLAR ADJECTIVE DIMENSIONS N=161 . N=175 N=86 IN=173  ° Ne75 . N=98 . .§  Sign.kx
" Mean S.D. Mean $8.D. Mean S.D. Mean' S.D. Mean S.D. Mean S.D. - a? 05 @
> . .
IX. PERSONNEL OFFICER , - \ . -
81 * good-bad . .58 .99 .69 1.05 .48 .92 ' .50 .78 .56 .78 450 7,79
82 surprised-not surprised 2,11 1.15 1.83 "1.11 2.36 1.14 2.72 1.20 2.51 1.25 2.89 1.15 F, S
83 threateniﬁg-nodjphreatening 2.71 1.10 2.77 .97 2.66 1,20 2.87 1.12 2,76 1.04 2.96 1.17 .‘
~ 84 unpleasant-pleasant . 2,98 1.13 2.75 1.21 3.17- 1.02 3.06 .98 2.91 1.04 3.18 " .91 S
: 85 provocative-undesirable / _ 1.58 1.0 1,60 1.04 1.56 .98 - 1.73 1.02 1.49 .99 1.91 1.01 FS
86 unattractiyg:QQtractive 2:58 1.00 2.56 1.00 2.60 1.00 . 2,51 1.07 2.61 1.10 2.44 1.05 .
87 domineering-outgoing 2,60 1.09 2.55 1.06° 2.65 1.12 2.55 1.18 2.25 1.22 2.78 1.10 -8
88 problem—asset = . 2.81 1.14 2.76 1.17 2.86 1.12 3.03 .95 2.97 , 93 3.08 .96 ° .
89 masculine-feminine 1.93 1.25 1.29 1.04 2.48 1.16 2.34 1.32 1.75 1.30 2.79 1.15 F, S
90 .exciting-unexcffing\ 1.37 .97 1.41 .93 1.31 1.00 1.65 1.01 1.45 .83 1.81 1.11 F, FS
X. MEET NEW COUNSELOR I ) '
g 91 mothered-independent - 2.26 1.23 1.97 1.19 2,51 1.22 2.19 1.27 1.99 1.26 .2.35 1.26 S
92 gypped-good deal 2.78 .96 2.72 .91 2.83 1.00 2.68 1.03 2445 1.07 2.86 .96 S )
/’93 uncomfortable-comfortable . 1.99 1.20 1.85 1.10 2.12 1.27 2.77 1.13 2.49 1.17 2.98 1.06 F, S
© 94 aroused-unaroused 1.81 1.03 1.80 1.05 1.81 1.01 2.51 1.15 2.3 1,09 2.82 1.12 F,.S, FS
95 nefvous-calm - 1.63 1.26 1.80 1.25 1.49 1.26 '2.34 1.29 2.20 1.22 2.44 1.33 F, FS
96 disappointed-elated ’ 2.32° .82 2.35 ., .76 2.30 .87 2.28 .91 2.12 :97 2.41 .84
97 guarded-open : 2,17 1.17° 2.19* 1.14 2.15 1.21 2,52 1.11. 2.36 1.17 2.64 1.06 F .
98 humorous-serious 2.37 1.09 2.33, 1.09 2.41 "1.09 2.36 .1.05 2.36 1.07 2.37 1.04
99  ouyt- of place-in place %E 2.13 1.94 2.09 1.64° 2,16 1.23 2.74 1.09 2.53 1.18 2.90 .99 F )
. 106 masculine-feminine - 1,97 1.27 1.25-1.12 2,59 1,06 2.43 1.30 1.76 1.32 2.95 1.03 .F, S ..
. ~7 "
. *Scale A to E, numercial equivalent O to 4 . . p
**See Apendix for complete situations . - .

*k* F=Significant by Form o i
5=Significant by Sex . ‘ . ) . . . M
FS~SiQPificant by Form and Sex . ‘ o . : . == :
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