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"Goal: ©~ + | Performance Indicators: '
B The stident witl identify impartant
personal values that affect the way -
he or she evaluates him or herself

§ and other people. He or She will also

The student will complete the three " -
exercises, discuss his or her findings
with members of the group, in addition
to making a written. evaluation.

e “identify who or what influences his or = .7 0 . '
N her goals and decisions, in-addition A . ‘ |
g -~ to finding out how he or she uses time. . - T . .
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¥

This module will ask three questions: e - !
- Ve -
* 1. How do you evaluate yourself and other people? - ‘
2. Who influences your decisions? .

3. Do you make best use of your time?

J :

You w11] complete three separate ass1gnments that should give sufficient 1nformat1on
to answer these questions. You will then be able to identify your strengths and

see what you need to work on to be free to make independent purposeful plans for N
your own Tife and unprejudiced responses to other people. ’ B
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Put a check mark next to gach step as you %inish it.

A3
“

. Read the Goal, Performance.Indicators and Introduction.
~ /. ) ‘ . .
/ Read the first part of the Information §ect15n and complete the first
-Assignment. At the same time read the-third part of the Information

Section and start recording your use of time.

‘ Ld
Complete the second exercise on influences.

4., Complete the time chart. -

-

5. _ Complete the Post Assessment and hand it in to the instructor. Continue

to another module. -~
p-4
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1. wa DO YOU EVALUATE‘YOURSELF AND OTHER PEOPLE

° ]

Even before we meet with new people ar start at a new JOb we have alteady formed .
- expectations about how those people, in or out of work, will behave and react to.
‘us. These expectat1ons arise out oF our 1nterpretat1ons of our own past exper1ence
. This seems a reasonab]e way of coping with social s1tuat1ons, but. the danger 1lies .
" in the tendency to try to prove that these expectat1ons are a true reflection of '
reality rather than a projection of our own values. -

You can compare us all to scientists whose theories heﬁp them? pred1ct what y
happen and control the var1ab1es in a situation so that it will happen Each of
us bu11ds up our awn theor1es about other people, about how ‘they *do and shou]d
. behave. Just as we are predicting how someone else will behave, he o;rshe is doing
" the same. One problem is that our theorjes, _even though they may overlap at some
- points, ape rarely the same. Friends t;ld to h&ve' similar theories and people.
who dop't 1ike each other pr6bab1y have very differest theories. Many of us
probab]y do not realize just how orgariized and sometimes fixed we are in our o&n
theories. We may go around attempting-to prove them- true and 1gnore.any evidence
that contradicts’ them. -Take, for example, someone who be11eves no one else can be
trusted;" he or she w111 spend a Tot of time co]lect1ng evidence to prove this and
dJsregardrng any exper1ence that disproves it. This is similar to prejudice about
groups of peop]e, "y agree he ijs all r1ght but-he's an exception; all the. rest of
them are Just as I say." Prejudice is a pred1ct1on of how-other people w111
that it wil? confirm your theory. .
, ' . e o /s
In the foJ]oW1ng exeréise you will be asked to identify some of the 1mportant :
" personal ~values ‘that lead you to. evaluate and pre-judge other peop]e These
. N -values also*can lead you to pre-Judg1ng how you yourself. will behave this is
' ‘ . aga1n the self-fulfﬂhng prophecy that was discussed in the f1rst modu1e,
-

v

behave, it is an examp]e of attempt1ng to control the e?pdence and experience so:, '

N .
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‘ Expectations. The exercise will help you-See where:your values and overall theory
are work1ng for you and where some aspects of it nmy be holding you back from
£ mak1ng thg best decisions for yourself and the fa1rest responses ¢o other people.

~

o . s 5 .

Exercise 1 . o _ . '

In the left hand co]mmf are role descr1pt1ons of people you may have known persona}ﬂy
. In the right ‘hand co]umn,\start1ng w1th your own name, choose nine of the peop]e
.on the -left and write in their names under your own,

o .
Py L

*Myself - . 1. Myse]f

. *Mother or-someone who was in a., . 2. 8 . \
mother's role ' . . e

<

*Father, or ,someone: who was in a 3.
.father's ro]e . . "

N . .. ~ ’ C S
*Brother or sister. ., = T 4.

2

“*R teacher you liked L 5. oy
" y ' ’Y\:%’s. -
. " . *A friend of ?e oppos1te sex. 6. >
*A person 1n authority yoy did not =~ . L\ :
like - . 7. oo ' -

*A close neighbor' . - 8.

- *p grandparent N \ . "' 9. st

\

*A friend of the same sex
.o N e o "o

, *The boss in a part-time job ‘ - ) »

1#
e T

. | .
.~ *A small ch11d\you know

\ . (L , ' ' P
A *Someone. you adm1re R . '
S , N , N & )

Even though there 4 e we]ve descriptions, .in addition to yours 1f, you need on]y
chOOSe nine of ‘thenij that you know well persona]]y ‘

first person S na you have wr1tten _In what i mportan ways are you two alike

‘ . (not just in phys1[ca1 appearance, but in ways you behave att1tudes \character,
v . etc ). For examphe, if you decide that an "important way that yoi are alike is’
that you are both carlng, then write that in the first space under A. Maybe,
o anobher way in wh1ch you are alike ‘is that you both g1ve orders. *LIf that were so,~

\
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caring .

givihg orders

+

3

" ;of the short of thing that is being‘deséribgd., -
w3 - .y !

=4

-

If you can think bf*an} other important wayé in which you are alike write them , .
‘dowa_ in column A. ‘If you cannot think of any= other sim%]arities, look next at
th:nlecond_and third names in your 1ist. Again, ask yourself in what important
ways to me are these twoe peopTe_alike. You may, for example, think they aré?bbth

, very honest people. If so, you would write that down in column A‘under the bther

descriptions. S - - o .

You continue to identify and write ‘down important'wgys in which pairs of people
are alike. Take the names next to 3 and 4,,then 4 and 5, then 5 and 6 and continue

t .

,to the end or until you have filled up co]umn~A,

%

ut - -
. .

8

Now look at what you wrote next to 1 in coiumn A and think what is, for you, the

@

opposite. There is no correct answer and diffefent people would suggest dfferent
opposites. What§ver you ‘think is the opposite write down on the same 1ine under -
cg]umﬁ C. Do the same for°numbers.2, 3,\4, 5 and so’on. Here is an illustratiop

nF (the opposite of

A (how two people ‘dre alike) B- & ) C what you have*’
' . * written under A)

caring i . : -1 unloving g

x

' [.giving.orders . . . "~ being tol1d what .to do,

3] yery honest * ° . ' ' 2 Tl 1es

-
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‘When you Have eomp1eted these twg columns, you wi]]'hgve‘jhentified‘sa%e of the
most important personal vafues you ho]H that affect the way you evaluate ‘both
'yourself and others. In ,addition, you will have written out the basis of your
‘\\'theony of how people behave. It 1s on your past’ exper1ence of these 1mp0rtant
values that your predictions of the future are based. If, for example, 'your past
‘experience has shown you, that caring people give orders to others and if that ~
11nk 1s rea]]y important to you, it is 11ke1y that you will expect peop]e who
care to be in charge and for those in authority to show care. Where you are
d1sappo1nted Jin these two not goipg together it is likely that you w111 d1scount
the peop]e rather ‘than your theory of how they should behave.
quy:through your two columns with a partner and éiscuss the values that you aﬁe
’retealtng as importqnt to.you; . - .

me}t, you'ere going to use the squares under B to find out more about how you
- evaluate yourself in relation to people ‘you know or'Would Tike to ﬁnow Look at-
Co line 1. In our example 1t has caring on one side and un10v1ng on the other side.
. ‘ Decide how close to one of those sides you feel you are yourjse‘lf-and ‘put am X in

. the square that best describes you at this moment in time. €o through’each Tine

doing the same. | . o ‘ * : .
. ’ - . ” -~ ~ )
] L4

" When you have done that, go through agafﬁ.and put’ an_0 mark -where you wou]d 1dea11y
1ke to be, if everyth1ng were JUSt as you,wanted it to be%’3

”

- - . . -
L]

If you think that ‘where you want to be is the same as where you think you are at
the moment, circle the X with an 0. S - -

e

"When you have finishedf‘the center squares may look sdmething‘1ike this:

. The ways in yhiqh two people are q]ike. The opposite of the descrtpt?ons‘on the 1efti
. i e : - i
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' ‘ Nekt, you can go through <t again and plot on the squares any. people who are
important_to you. Put.a.letter to indicate who they are, e.g., J for ‘Julia, M for
Mother. )

‘ fiow, 1ook back gt what you have done. (\See how near .the X and the 0 are to each
. other.on each 11ne If they are .in the same or ne1ghbor1ng squares then it is
. ¢ " Tikely you feel pretty good é&bout yourself in this important area of‘your life.
N f they are separated by mOre than .two squares 1t is probable that, at th1s moment
' in“life, you are fee11ng unhappy ab ut this aspect of yourse]f The solutions LI
m;ght be that your ideals (what you“would like), are unrea11st1c, or where you ‘
have put your X is doing yourself down or<the values expressed 1n columns A and C
on that part1cu1ar Tine are va]ues that you have clung to while not tota]]y
be11ev1ng in the1r 1mportance These are th1ngs tﬁat only you can know, a]though—

. it would be a good idea to discuss what you have done with a partner or your’
1nstructor Next, look at the way in which you have plotted other people. . Who ,
is clege to your ideal, your perfect 0?. Who_falls below your ideal? Who is

- further away from.where you would ‘Tike to be- than yoy are yourself? _ You should be. e

‘ able to see why you Tike some- people more than otpers and why some "people you ave ]
drawn to, you alse feel uncerta1n about in some of the1r behaviors. -Some qf the .

[

di fferences between you and another person may be based on values about peop]e
that are now out of date in your life. ‘Discuss what you find with someone else

" in the group.- If 'you want further help, ask your ﬁnstructor N ,
* . » M V) ‘. ) .,
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2. WAD INFLUENCES YOUR DECISIONS? = = - . : IR

@

This next exercise ties in‘ETosely with what you may already have found out. in ‘the
first one. It is intended to help you 1dent1fy who or what has the greatest
influence over your 11fe How much are you yourse]f in charge and how much are
other peop]e pushing or pulling you, encourag1ng you or putt1ng you off? A1l of
us p]ace a Tot of value on somé sign1f1cant other peop]e, it my be parents,
1nt1mates, persons in authority, etc. Sometimes it is even different aspectseof
our own se]ves that pushesdﬂg’on or holds us back, e.g.- be1ng shy, -wanting to, win,

and ‘so on. Yot might also be influenced by organﬁzat1ons or 1nst1tut1ons—-fam1]y, )

ehurch country, school;, work, etc. This exercise w1]] help you identify how

1ndependent you are,

.- . : . 4 ’
\ . .

Write your name in the c{rcle and at the end of eachlline write who or what has

an 1nf]uence on-your, 1mportant decisions} e.g. what career you choose, what 1e1sure
activities you have, how you do 1n schoo], etc. You might f1nd that it is not on]y
other peop]e but different aspects of yourself that make you follow ohe track
rather than another. Add extra lines if you need them.

R
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‘ y When you have done this, go around the names you have written and put a ' sign 1f
the 1nfluence en you is pos1t1ve and a -’sign if the 1nf1uence is negat1ve
% ) ' . B . ! _‘ . + N .
After do1ng th1s, go -arouhd aga1n and rank in order of 1mportance'these influences

\

,on you. Write the number next to the 1nf1uence < BT

’
.

. , LI
Yoy may, by th1s time, have conf1rmed ‘what” you a1ready suspected or d1scovered T
someth1ng that could help you in be1ng able to take’ decisions. for yourself rather

than for other people. -Compare what you ‘have done with some other peop]e in the

- group. Are your maJor 1nf1uences d1ff§rent from the1rs? Which. 1nf1uendbs arq

" the same? \ e - o _
. s » - : < e .o . . -
. <

®

?fﬂ. 50 YOU MAKE BEST USE OF YOUR TIME? . L

You have a1ready identified the most important va1ues and peop1e‘that affect your *
expectat1ons, plans and .decisions. Many of these will 1nf1uence your att1tude
towards time. However, your use of time is probab]y most affected by two pr1nc1pTe
skills: your ability to organ1ze and your w111Jngness to be respons1b1e for your
——‘ T pwn Tife. Just. campleting the next exercise w111 he1p you fipd out how well you

.+ . . can do both of, these . - L s !

;=Durfng‘the'coursé of one day, there are many'actiyitfes that we have to do which
are not totally our own choice of to.our Tiking. .Each of s, however, cah find® T+,
time when we can have abso1ute1y free choicé over what we do: Th1s time can be-
wasted or-it cah be used fully. This potentially 1s prime time: the Ytime when we
can devote our who]e energ1es, interests and ab111t1es to what “we want to do This
“could be a Teisure act1v1ty, Jt could be comp]et1ng a prOJect at work an assignment * °
at school, re1at1ng with fr1ends, relax1ng by ourse]ves, or. hatever The -main .
criteria for Jjudging 4t 'is are you giving your ‘full sé1f to the act1v1ty or are’
. you worryjng about what has happended or what may happen .in the future? Prime
time is an opportunity to do what gives ygu_sat1sfact1on and| to- g1ve yourse]f £u11y
to the act1v1ty Th1s exercise will also help you identity where you can find.
xtra pr1ﬁe t1me‘and where some of your act1v1t1es are not us1ng your t1me to its
" best value. * | ) , K . T? .- C oA

. * . 1 / - [ . ~
-k‘ . “Here is a time chart. It is. suggested that you keep a record for three dafs, ‘e
preferab]y Friday, Saturday and Sunday Comp]ete it in- the foT]ow1ng way.:

Q ‘ ) ‘ . - e R — » \ :12 .~ L . r‘ L4 ; ’ . +
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e N ) ACTIVITIES: Work, Self-maintenance, Leisure, Relationships, etc. s
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gg ‘a. j :
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* [ b »
& 7‘ ~ 3
P T ~ - ) -
~ ) - s ” /s -
» ‘ . - . /, — . - -~
Totals # . " ’ v
' ) ‘ ’ ) /’ .
-*Actual time: On Day 1 this is worked out by recording the time you went to bed the previous night .
-~ . to the time'you go to. bed on Day 1. ° For example, if you went to bed to sleep at 10:30°p.m. /on the ‘ )
+ . previous night and at 10:00 p.m. on Day T, the-time. wouTd be from T0:30 to 10:00, which is ‘ ‘
- 23 1/2 hours. 'You put this figure in the first column. The total at the right hand side
.~~  should be the same. : o , : . # .
=._,. #Totals: these should'bé the amount of time you spend on each separate activity during thé three”
3 . days of record keeping. . T . N - . //
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' 1 On the top Tine, fﬂ] in your main act1v1t1es durmg any s1ng]e day Sleep is
obv1ous]y one experience we all share, SO th1s has a]ready been wr1tten in.

" Other likely headings might be, travel, eating, shopp1ng, talking’ w1th friends.
You are a]so.go1ng to have severa{ headings that are individual to you.- |

RS
'y

2. Fill i ne. It would be Bgfter if?you kept your record at least * -f

) ' . , o ) <
3. At the end of three days, add up your/ totals and share your chart with a small
} group. Discuss your use of time and identify aqE%yities that you might cut
.back or increase. Where do you think is your bes

’

time? ' -
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*Post - . |
Assessment s

N N

i A -
. -k R .

. - : .‘ . .
_Corrxp]ete a1f of.athfe spaces. (" , | ,

o

"A. In the first exercise on personal values, I discovered:

i ¥4

' ' :

~
3y . , T
‘ B. In the second exercise, I.found out-that the mgst important influences. on me

. - ’ LT e
are: . L. . S S

’ C. .In the exercise on time, the most im"pdrianf things I found were;

.~

-~

.
1.. 3
‘h

-, . . '
. . . .
2 . & * .
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