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ABSTRACT (
Departments of English and English education need to

integrae concepts of career education that are based on the- theory
that-people are constantly in the process of developing ideas about
themselves in relation to their careers. Although-institutions of
higher education have been slow to implement career education, in
recent years English educators have become concerned about career
gbidance-for their students. In response to these concerns, theiri
major professional associations have funded studies, produced
publications, and initiated services that, deal 'with the
career - related' problems of English majors. Career education programs-
caiOncorporate into existing departments of English, with the

. allaboration of departMents of. English education, both career
v information end career.guidance..To implement such a grogram, a

41epattment of English or English'education would.have,to make
modificatiOns in administrative policies and'procedures in program,

.,- community relationsgzindifeculty development., It would also need to
modify existing student personnel sermicbs, ihciuding introductory
services, continuing servitm (ghch as a certified counselor, a
career resource library, arrInternship program,or a job service),
and Closing,servicelk. Modificatiorisan curriculum and instruction
should include experieri6es that put students in touch with those
people whose' work is directly related to English and the
communication arts. (AEA)
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I am happy to be here today at the invitation of the Conference on English

Education's Commission on Preparing and Retraining Teachers of English Language

Arts tb Work With New Cliedteles. I share with the members of this commission

a concern for the preparation and continuing professional education of Efiglish
<

,professionals.

I am here today to share with you my conception of a career education pro-

gram to prepare English and English education majors for'both traditional (that

is, teaching), and non-traditional (non-teaching) emNeyment71 Thig.presentation

is based on a doctoral dissertation I recentl completed on this topic, A

Career Education Program forEngliih and English Education Majors Colleges
a. 1,

add Universities (Ph.D. dissertation, University of Texas a Austin, December

1978) .
1

t

My presentation will consist of
.

general description/Of the career ed-
.

ucation concept, an analysis of career education in higher. education, a' dis-

GO
....9

mission of career education and Englfsh education, and, finally a brief

,

'description of the program I 'am proposing.

011
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THE CAREER EDUCATION CONCEPT

As many of you know, the career education concept emerged in the late,

1960's and earl 1970's at a time when, because of social, polit1cal, and

,
economic forces; educators received great criticistAfor neglecting one of

V..,.

the historically accepted purposes of education- -the preparation for careers.
,

.

Parents, students,. and others in the larger piblic were criticizing e4cators 1..

for failing to show students how educational experiencesrelated to and pre- .

pared them for life experiences -- especially the choice of careers. Demands

for greater_educational accountability.werevoiced as student dropout rates

were escalating. There Was extensive unimploytaent and underemploymen t of

high school and college graduates, and, in general, schools, were being
:.

blamed for many.,_of Aocityrs problems. Those wei the days when a San Fran-.
.. ,

4
cisco newspaper published theadvercisement'that read, "Go2-Go dancers wanted;

.. ' "
. i

,

. .

English majors preferred."

In regponse to many.of tbeseciiticisms,.Sidney P. Marland,and Kenneth
,y

el /
. B. HbYt at the United State Office ofEdUcation-developed the concept of

. .

A ....'

"career education." Care education can be defined as

0
,
0..

.
...

an effort aimed at r focusing American..education and theactions.of

the broader communi y.in ways that will.help individuals acquire and
utilize the knowle ge, skills, and attitudes necessary for each to
maketwork a meanu;'Poucte, and satisfying pare of heri fl r d fi f hi )

way of 'living.
__ \

d
, si

iv

,

The career ed cation concept is based on career`development theory.

/

theories assert that We are-all 'constanly in theTro-
t,

ng ideas about ourselves in relation to careers. Parents,

4

Career developm

'cess of,develop

,

educators; and community members all exerttan influence on students. Career

education advocates assert that we should have a greater awareness of our
, !

3
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ability to influence young people and this influence silld be as poeiti;:re

as possible, allowing students to see the wide range of options available
1

to them.
\

At the core of the'career education concept is tkie belief that there

should a partnership_ lamong parents, educators, and community members
4.

in guiding students' career development and that each of the-partners should

assume equal responsibility. The purpose of the'lbartnership would be to help
.

students see the relationships between the "world of education" andthe

"world of work." This could.be done in two primary ways--by infusion and

collaboration.

True curricular infusion would exist when teachers of all subjects

learned how to show'students the value of their subject matter for all

careers and also the careers related directly to the study of t e subject

.matter. True collaboration would exist'when all of us who have a major
. . . . °'

. ,

influence on students' careertVelopment--parents, ednd'ator%, and other

community members--work together to share the responsibility fOr'Career

guidancg.

CAREER EDUCATION IN HIGHER EDUCATION

Since the development of career education, element?ry and 'secondary,
, .

schools and school districts have been most active in seeking federal sup-

port for demonstration projects in career education. Although funds have'

also been available to institutions of higher education, few have -taken
.

advantage of the federal grant monies -available to 'them. Hoyt 4nd Mariam!.

always conceived of higher education as having an integral role to play n

C.
4 1-
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career educatiaZBut, until just '1-prontly,--faculty and administrators-in

gob

kigker education were either unaware of career education or unwilling to
F

confront\ at.all the role that they might play in the career education of .

students. Increasingly, the public has been demanding accountability

in higher cducatipan, and changes in enrollment and the economic situation

of today dictate that this accountability be demonstrated.
,

Hoyt's comments on the status of career education in higher educe-

tion in 1976 seems to be an accurate assessment even today:

Comprehensive career education efforts haxle yet to become common-
place in American higher education. It seems safe to say that, at
this level,,the debate activity'is increasing bUt the resolution of '
,such debate is still lagging.3.

The findings of Michael Goldstein in his recent report, The Current State

, of Career Education at the Postsecondary Level, confirm Hoyt's.evaluation:

higher education has be

There are at least

en very slow to, implement career education. 4

A ...r*
three main reasons for this. First, 'many faculty

..\an:H7Nminiatrators are unaware of career education, and those w o areraware
)5

of ca reer education at the diem ptary add' secondary levels often have cer-

tain misconceptions and fears aboUt it at the pbstsecondary level. They

' feel that career education is something to be handled by someoneanyone--

else, someone in th4 counseling, 'pli.dance, or placement offices on theirt
' campus. C

7
\Second, fqtulty, members' perceptiions of the role they should accept

e.

aldd provide barriers Co full implementation of career education in higher.

education. Many faculty members and administrators assert that prepating

students ,for careers is not part of their' role or xesponsibility. In
ti

5a. to:
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1.

.making these ssertiofis,, they frequently bring up,the.old case of the

5

Vichotopy betwde the: arts" and "vocational education," As the

3 , i,

,

.
.

student of educational, history well knows, this.otichotomy is a.faise one,
. ..

. .
because tie earliest formS of education in civilizations as earlytas 2500

.. . ,

BC in Icient Mesdpotamia, Assyria, Babylonj.a, and SUmer were establish d, . .

., .

t.
r

to provide preparation for careers. The basic curriculum was composed of

,theliteracy skills of reading and Writing and was provided for the
.

priests and then for the scribes who were preparing'for eervice,in.Some
.

branch of the bureaucracy--the temple, law, medicine, commerce, the army,

.or teaching itself. Higher education, from its inception and development
J'

up through the Middle Ages, played a major role-in preparing students for

Careers- in the court, the-church,sand the diplomatic - corps. And, American

institutions of higher educetiod were traditional:1y established' to prepare

'situdents for careers in theology, law, and medicine. 6 .

. . -

Third, the organizational Structure of higher education provides some /

.barriers to the quick implementation of career education...It is relatively
. , .,

.
,

fr.

easy to implement a new concept or pagovation like career 'education into
.fro l

'elementary and Secondary schools; curricular emphases can be changed quickly.

e .

and teacherscan.

mer classes at co

o'in curriculum and

receive'inSeivice 'training during tit-lei
,

,
.

ileges and ,universities. In-higher 0
4 ,

4

for 1.riStruction must evolire through a

prOcess.withvan apipointed board actingupon recommendations of faculty an

taff development is a relatively new concept in.higher

year and in the suk-
.

ucation, any changes

,

much more complex

adininistrators..

edUcation and it is -genera/1y Strictly optional. In addition, although
.

student services are available to assist studentts in'carter development,
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often the personnel are not really accepted by /
thefakeulty as part ,of the

-"academic team" and, thus, play little part in effecting aca emic policy
7

:
It is ironic, however, that despite the objections of higher educa-

,

tionpersonnel any of the elements ;of career education already exist

in their institut,idns. Both Goldstein, in his study, and Hoyt, in his

monography on the subject, Applikation of the Concept of Career Educa

tion 'to Higher .Education: An.Idealistic Model, confirm this fact. Gold-,

stein writes, .

while the formally articulated .concept of,career education is
, regarded as anat4ema by many faculty and administrators, its compb-

nent eleMents have been adopted and implemented' with considerable
alacrity throughout higher education: Thus, While an institution and
'its staff may cling to the. belief that career education has noplace
on their campus, it is likely to be actively en a delivering just

. the package of services and activities which th- co ept subsdMes.8

Hoyt. writes that,

.

g ,Elements related to a comprehensive career education efforts,
. ', are obvious in many higher education settings both in the USA .

and other nations.' These elements take many forms and operate under
such a wide variety of title's and programs, They include such diverse
toplcs as: (a) open admissions; (b) experiential learning; (c)
lifelong learning; (0' recurrent education;'.ce) career developmerit
centers.; (f) work experience and work-study Programs; (g) internships;
(h) humanistic education; (i) labor market and employment trends among
college graduates; (j) reduction of race and sex-stereotyping in
educational/occupational decision-making; and (k) pelkorm'ance.evalua-
tion. Each of these topics share a num pf concerns, assumptions;
research findings, and, theoretical form ions with the career edu-
cation concept.9

ti

'Rdal implementation of-career education in higher education can only-'
. N Ar

,..come when faculty and administrators ithin.institutione-come to under-
' .---1'"'v 1

stand the concept and to see the very iipOrtant rble_they"-Can play. As.
I . t

?j
.`4t.

t.

I
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Ken Hoyt tells us in his "Marshmallow Principld&speech that real change takes

place from within:

.
a External pressure exerted on an organization to change its basic Struc-

ture will, for as, long as that pressure is applied, cause the organiza-
. tion's structure to bend and asswie a new shape. Once the pressure is

removed, the organization will assume its original shape. Basic change
in organizational structure is accomplished only when the key function-
aries within that organization make an internal commitment to change. -0

I believe.it ip fair to conclude that several components of career

.

education are being implemented inio'some institutions
t

of.higher education

and that this.process will becOme increasingly frequent as eduOators learn

the value of infusion and collaboration.

CAREER EDUCATION AND ENGLISH EDUCATION
r

"How ddesiall this/talk of careers.educatiOn relates to departments of

English aad English education in colleges and universities ?" you might ask.

As you well know, English educators in recent years have become increasing-
.

ly concerned about two specific problems regarding...English..411d English,

education majors:

1. Students majoring in English and English education are indicating
\

--*

that they are not receiving ttletpareer information and guidance

.
:necessary to prepare-them adequately for traditional (beaching)

.
. _ .. .. .. , .

or non = traditional (non-teaching)employment:, and.
.

P

2. Majorsin_English and English education are being devalued because

students who might consider majoring'in these two fields are

.

,choosing alternative majors in which the relationships'between

Or

.1

8
.4

S



education and employment'seems more visible.

8

These two problems have, become: evident through the recent development

ofthree Interrelated trends' affecting English educators:

1. Unemployment and underemployment of graduates.

2. Rapi declint in the number of majors.
4

fie

3. ,Demands by current majors for-Vocationally relevant courses and

experiehEes.
tl

The three major profeespnal associations that represent many of us--

the Modern Language Association (MLA), the National Council of Teachers of

English (NOTE), and the College English Association (CEA)--have'aIg. been

concerned, about these problems and trends.

Sinde the 1970's, MLA has made many efforts to'deal with these career-

related problems:

It established the, MLA Manpower Commission to conduct an annual
\

survey of:Ph.D.-producing institutions to assess the job place-.

ment Of graduates. Sin6e its inceptioh in 1977, the results of

.the study have 'been published in the Association of Departments

r \
4 of English publication, the ADE Bulletin.'

Z. It began the Job, Information Lists and establishedipjob interview

' and placement services at its annual convention.

t has sponsbrd

stiudy, Entlidh:

publications on the topic,

t 'he Pre -Professional Major,

la,W2 and revised several times since then. 11
.

.

such as Linwood Orange'S

originally publishediini

k

9
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- \ I
4. Its-ADE Bulletin produces the'fines_t collection of articles on the

progress and problem

4
of developing strategies Sd programs, to

4144confront the career problems of English majors.

The National CounCil of Teachers of English. has alsomade efforts to

-rel ed

deal with these pratlems.-

.1. In the early 1960's, NCTE%estahlished a five-member committee.

,

on careers that eventually produced the book The Careers of

,

English Majors by Elipabeth Berry in 1966.
12

I
2. NCTE journals and conferences have increasingly becothe forums for

' the discussion of Engligh and career education, especially at the

K-12 levels.

.3. A sepondpfive-person Committee on Career Education was appbinted
4

in 1976to represent NCTE at Office of Education mini- conferences

on caret education. Members'inpluded Robert Hogan, ExecutiVe

Director of NCTE; Dorothy Davidson Associate. Commissioner of

General Edud'ation at the Texas Education Agency; Marjorie Farmer,

NCTE President during 1977 -]a978 add Executive Director for ,Read-.

i.ng and Language Arts in the Schoolistrict Of Philadelphia;

Fran Weeks, Director of Business and AChnical Writing in the

Department of English at the University of Illinois and the.

Executive Director of the American Business Communication Asso-

ciation; and Charles Suhor, thed with the New Orleans Public

School system and now Deputy Executive Director at NCTE.

, 10

6
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Dorothy Davidson had earlier co-authored a chapter entitled

"Career Education in the'ognglish Classroom" with Mildred-Dougher-
;

tyv Asse Perry, Seymour Yesner, and Marjor4 Farmer for the
4

$
book, Career Education in the Academic Classroom, pUblished in

13

1975-,

4. In 1977, a special three-day preconvention workshop onYEnglish
.1, 4,

Language' arts Career Edhcation," chaired by Dorothy Davidson,
. .

..
...

.

was held prior to to annual NCTE convention -in New York City.

5. 414 the summer of 1978, NCTE app, d.ed for
4

and received a government

. .----,. _

contract to conduct a national Project-on Career Education and

English to focus on

4

teachers of English.

the implementation of; career education by K-12'

As you know, I haVe,hadthe privilege of

)14servIng as the director of the project since October.1, 1978 and

. will complete jay service at the end of the project in November,

A
1979.

'6. The'CEE Commission that is hosting thil event today is another'

example of NCTE's conve'rn about the career-relatedPrbblems-of

A

glish and English education majors.

yo

- The College English Association (CEA) has_also provided forums for

-
the discussion of career- related prof ems of English majors through its

journal the CEA Critic and its annual meetings.

Individual English educalors, too, have written commercially published

books offering advice to English an English education majors. Perhaps

the finest example today is Dorothy Bestor's book, Aside From Teaching Eng-.

A '

,lish, What in the Wofld Can You Do?, published in 1977.14'

or
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A CAREER' EDUCATION PROGRAM

T)

Although everyone agrees that solutions to these problems Shouldbe

found, and although some solutions to some prOblems h'ave been Dffered,

11

'
no one has yet been able to -offer a comprehensive Solueion,that'is accept-,

,
.

able to everyone. It seems 'to me that we must begin to develop our own

strategies to design career education programs to
. -

ing structure oi)departmenes of English, with the

integrate into the exist-

collaboratio0of depart
fi

medts of English education, career inprmation and guidance and learning.,

, 6experiences that will prepare students for both traditional and non-tradi-.

0

tional employment

A

What would be the objectives of such a programZ

1. Knowledge ofSelf

Students Should learn about themselves and the methods to assess
.

: 1

. their interests; preferences, goals; and values in relatiori to

,
..

,various ..careers.
w . a

2. Knowledge of the World of Work
ih

K

Students should acquire and comprehend,information about societal
..,

,

C--conditions and-labor market.trends.dffecting thel4 employmenE,.
.

the value,of their major for various careers; skills in obtaining

sources of information about careers, knowledge of work tbrou

on-the-job cooperativie educational experiences, and knowledge o

how to prepare for and attain permanent employment upon graduation.

3. Knowledge of the Decision-making Process

Students

- career c

4

should learn about careereducation, the dynamics of the

oice process, how to make curricular and extra-curricular

-I 2
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WhL would a department of, English or English education have to do tor

develop such a program?' Itwould,havelto make modifications in its adminis-
,

tkative policies and, procedures, its,student personnel services, its.curri-

o

o -

12

choices that will be consistent with their career goals, and hbw to
A

develop the ability to make wise career decisions.

culumtand instruction.

1. Modifications in Administrative Policies Ad Procedures: 'Program
Development, Community Relations Development, and FacultrDevelopment

Program Development

The chairperson of the department must assume,the leadership rolein

making career education a priority for the department. He/she can

organize a Task Force on Career Education composed of members of the

student body, faculty, administration, student Personnel `.ervices

on campus, and community members. He should appoint a director cif

the task force and givi the individual released time from instructional

responsibilities. He can beginby seeking consultant help from career

education directors in state departments of education, from other

colleges that have already develdlped such. programs, curriculum Bevel-
.

opmentsspe4alists in state boards/agencies for higher education,

personnel in the Office of. Career.EducaltiOn, or others. Financial

assistance for program development can be sought ilj_form of grants

..from the institution or from applications for monies from fhe

Career Education Incentive Act.

There are three primary fesponsibilities in program Planning:

\

1 3 .



p

13

I

.

Program Planning

Establish career ed ,as a priority
Organize tbe task force

Begin an assessment of students and 44Axeareer development needs
Collect data

'Study enrollment and employment trends in local and state areas
and query current students and alumni

Establah program goals
Develop role and function statements for task force members
Identify sources of support for the program, on and off campus

4'1Begin to plan faculty development activities
Initiate public relations to inform students and others
Plan evalUation Trocedures

'Program Implementation

Task force monitors progress toward program goals
Task force continually reexamines objectives

Program Evaluation.

Initial evaluation of all entering majors
End of each semester evaluation of all students, individual and

group

Evaluation at end of final semester of-study
POst graduation follow-up. evaluation of 10 years by phone, per-

sonal interview, direct maillourvivt

Community Relations Development

Administrative policies and procedures regarding community relations

development must also be modified. e

1. Members of the community are invited to collaborate with depart-

ments...

2. Cprrent efforts at.collaboration are already accepted and may

provide Models! usd`of adjunct professors for part-time in-

struction;'use of cooperating teachers lor student teachers;

and the use of part-time or temporary consultants.

'f
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1. Some past efforts at collaboration with tommunity members

.1have neither been consistent nor comprehensive and have often

bten used only to obtain financial support from corporations

or'individu'als or to make a token gesture toward inqludifig

public opinion incurricula and program development..

What kinds of domMunity members should be involved?

4iumni add eon-alumni: .\

1$

2. People who represent a diversi \y of community occupations,

educational experiences, age; gender, ethnic groups, etc.

` 3. Potential emploYtrs of'English and/or English education majors:/

people in radio/TV /film; large corpor0Aon4 publishing and

advertising; state and/of
A

4. 'If the number of Majors is

'using a separate Advisory

representatives would sit

Faculty Development

Faculty development is necessgiy, to familiarize faculty.with the role

they can play in facilitating students' career development. Task force

a-. members canNoose from standard faculty development practices: short

:04dourses; Ongoing seminars; workshops. A good source of faculty devel-

'7,bnment ideas is. Louise J. Keller's boo k, Career Education Inservice
r

graining Guide:I6 She has good suggestioni about ways to change atti-

.

1 ".

tudes and behavio'r.

federal agencies.

. -

large, you,might want to consider

Council of community members whose

on the task force.

I

.
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It is realisGtic, as Hoyt reminds us in his 1976 speech, "Career

Education and the'MarShmallow Principle," that there will always be
4

resistance to career education,..or to any other so- celled "new'

idea.
17

He asserts his belief in the 15/70/15 principle. About
s

,

.

. fifteen percent of any-group'will adopt a change enthusiastically;-

about seventy percent w'll resist at first but can be convinced;

I-and about fifteen perc t wfil reject any new Idea forever.

2. Modification in Studeqt Personnel Services

,Student Personnel Services (SPE) are those services developed to

support instruction in the academic areas and to contribute to

students' intellectual, physical, social and emotional development.

There are three tasks that need to be accomplished in integrating

career education: the coordination of-existing services; the deyel.--

opment of new services within the department; and greater faculty,

participation in collaboratiolywith SPS personnel.

Introductory Services
.

, .

Introductory. services, ,are those offered as students are entering,\ '
-,

,-.

the institution and those thatare given only at this time,
. ;

namely admissions, recruiting, and orientation 5- Facultycan

and should become more involved in recruiting students into

departments by designinecareer day presentations for high

schools and community/junior colleges, by, helping to'design

institutional brochures,.:7by offering suggestions to students

4bout t6 value of majors in English and English education...,

1.6
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,

, dt ,

Fdculty Can also provide departmental orientation to new and
. ,.

....,,

transfer students to introduce 'them to the career eateation

prokraM and the many services that are continually available.P

A

Continding Services

Continuing services are those offered throughout students'

tenure, such as career planning, vocational testing, cooper-

ative/experiential education, part7time and temporary jai

placement, ext ra-curricular activities (athletics, recrea--t

tion, student newspaper, etc.), financial aid, and health.
I

Once students are admitted, the department can and'should pro-
.

vide comprehensive career planning, counseling; guidance, and
. -

testing within the department by use of a half-time or full-
.

time certified counselor. The counselor would be available

within a professional setting of a career education res rce

center and would' be a specialist in working with nglish and

English education majors and minors:- The 1Qunselor would

provide information and guidance in two,ways: individualized

persorial,conferenceS conducted'at the end of. each semester;

a seminar course in English and career education, for from

one to three hours of academic credit, required of all stu-

dents. The course would focus on career education, the

career choice process, information resources for career de-

cisions, areas of the students' strength and weakness,

career decisionmaking,

4

17
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A career resource library can bye established within the -.

1

department and provide basic counseling and guidance materi-
A,

als and those materials spedifically related.to the employ-

ment of liberal arts majors: MLA, NCTE, AND CEA journals

and other-career-related publications, especially the ADE
0

Bulletin, and other books such as those by Orange and Bestor.

The Chronicle'of Higher Education, Change Magazine; and

similar publications that contain pews and feature articled,

about employment trends for English and educatyg majors woula-

be'helpful. The campus library and placement office personnel

'may be able to suggest other resources.

Another step in continuing services would be to establish

some form of 'cooperative education: the use of speakert in the

community for campus classes and,events; the use of field trip

contacts; and the development of semester internships for upper
P

division majors and graduatelstudentS. Utilize the members of

the Task Force on Career Education for other sugges'tions.

Perhaps one of the best examples of English department-

sponsored. internship prbgrams is that at the University of

Redlands in California. Rebp,cca Riot-Jelliffe, the English

s.

Department chair andcaordiaator of the program, describ94 the

model program In her article, 7CareevExierietial Education and

the English Curriculbm," in a 1976 issue of the ADE Bulletin.18
. 4

She -was recently co ssioned by the ADE to conduct a survey

of similar internship programs in 'English departments in the
. .

iv us .

A 1
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Another:continuing service would be to assist students

in choosd.nglp rt-time and temp9rary jobs, as well as extra-
,

curricular a tiVities, that would help them to develop commu-

nications sk lls and other competencies needed in their careers:

involvement In student and'city publications, events, organiza-

tions, publ service and political campatins, voluntary pro-
,

grams, etc!.

. Closin rvices

Closing s rvices are those offered just a he student Is pre-
4

Slkparing t leave the institution. Student s ould be encouraged/

. , 4
continua lyAto use all'existing campus job placement services.

Faculty-and.stuaent personnelirnistrators should work'to-

gether o provide special seminars. Follow-up of graduates
1

.

should e conducted by the department on a regular basis for

at lea t ter year's to ascertain the effectiveness of the career

educat oil program and the employmentp'atterns of gradu'Stes.,

Phone calls, personal interviews, and mail surveys can be used.

I

Modifications in Curriculum' 1

One of the most basic theories ab94 curriculum isthat it should be

developed on the basis of the needs of studints, the needs of soci-

ety, and the knowledge of the subject matter, according to Ralph

Tyler and Hilda Taba, p4.oneers in curriculum development in the US.

At the present time, we' have-an overemphiSis on subject matter -and
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o :

a neglect of understanding the_needs of students and society. What
,1 41 '%;

might we.db to solve thiSproblem? It seems tome that the Task Force

can look at the Present curriculum Xor its ability to provide students

with the knowledge, skills, and attitudes for'obtaiqng both traditional

and non-traditional employment. It can also teview the organization f

the major and minor sequence and requirementv in the department. They

1
can probably suggest the use of double' majors and minorvato expose stu7.

st%

dents to new areas of knowledge and to develop multiple competencies: .

40 These could either be English-related, such as speech, radio/television/ 4?

film, journalism, or indirectly related to English, such as business,

socialwork, political-science, cor ions, or other areas. English

education majors should be encouraged to prepare for two or more'teach-

ing aAas in addition to English, such4os English as,a Second Language,

Language and Learning Disabilities, and other forms of special educatibo,AP!

speech 'pathology and hearing science, supervision or administration,

or educational/school psychology. Graduate students should be reminded

to do the same. Graduate'i)rograms need a now or expanded emphasis on

'communications arts,- especially adyanced and technical writ ng. The,

teaching assistant programs can help students prepare for var ous com-

.petencies they will need'to be employable in education in ma4. areas:'

curriculum and/or program development, and' administration.

4.- Modifications in Instrtiction
r,, .

.
: .,

, t

,

Whenever possible, we need to clarify the relationships between
. i

educatiOn and careers. Tw6 questions for us are: "How can we
-.

ta5
411,5

stress the value of the major in Englilh and English education

2u
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in our classes?" and "How can we help students td develoian un-
",

%,

derstadding of themselves, the world of work,ana the decision-

making process?"

Our roles andresponsibilitties involve emphasizihg theim-

*ea
portance of the 'knowledge, skills and,competencies4ained from the

: A
study .of language, composition,land litprature: critical thinking,

-,

logical analysis; semantic/linguistic developrnent; ant others. We

can plan leatning experiences to put' students in touch with -those

people whose work is directly related to-English and the cDrnmuni-

cation arts: teachexs; scholarS and researchers; linguists; li-*
0. .

braiians; fill critics;' writerg,of all kinds; editors; perso nel

/dinin the media and press;...publishers; public relations professionals,
, .

-and others. And, we-can try to teach them about those whaSe"work
. . . ,

relates at=' least indireCtly to Englj.sh, those in business (advir-
. ,

,

wising, marketing, and management);Polktftians; researchers;
4

.
..s city plariners; civil'servants. And, we can emphasizeall of the

,..._

41..

.careers in the communications ind ry Career's in creating corns:II-
'.

.

,-'.-
. ,- ,

4. .
nications are those in writing., Careers in prepAring communications

are those in writing and editing. Careers. in the pioduction',Of comr
,

t

munications.s-are those in press/media, advertising and printing.

Careers in `the distribution of communications are those. in
t

advertising; and marketing. Careers in the acquisition and main-
:

tenance of communicat s are those in libraries, bookstores, and

archives aag museums: 'Careers in the utilization 'oft cornmunications,,e
7 .A-are those in education,'research, scholarship and almost all

\Webers. Finally, we ne students abdut caseers in Ihnguage
. ..:

-4 21
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0
use,such as teaching; language development anddisOAerp,'sach

as those_in eddcaLon,-psychologyT:ed,lmedicine: hhae i« lan-
.

Ir

guag e'analysis,
le

such as those in advertising, research, anthro-
,

pology, psycholinguistics and criticism; and those in language

)useand misuse, such Ss thOse in the,law, and media and pres.s::
11.0

CONCLUSION

i`c)
. ,

I'?
st

1 0

t

".

4.

In summary, much needs to be done within Aei)artmdhcs- of English and

c

English education to integrate concepts of career education into the
,

administration, student personnel'servides.curriculum, and instruction .

A

We.can ask for assistance from others In designing.g'Rod programs and

in collaborating with them. The benefits4wi11 be both for Ourselves

and for our students., English and English edticat,ion.can And will re-
.

main as viable and important fields of study.
,

V.

GV

In

)0F
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