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fore than usual to behave in sex-role stereotyplc ways. . - C N

‘ conformng to diffarent sets of expettations. ‘A’ second, "and more

_ mterestmg, nmpllcatlon is t.hat the behavior of men and women -would

i On-Conﬁi'nning Others"fsei-RBle. 'Stereotypes a oS
) - . > \ : .
The quesd;lon I would llke to address today is hoxs sex-role
.stereotypes mght be mamta:me‘d let ne begin by describing a study

explormg this issue condu ed a few years 2go by a student, gusan Pack

« .

,and myself ~ ‘

L] - ’ -

\e
/ We began by noting that our behamr is often shaped b)Lthe M

e’xpectatlons 1;hat attractlve\(or powerful) others hold for us. We next . . .

L3
-

reasoned that sex-rolé stereotypes can be thought of as a set of

expectations about the way men and women ought -to behave. Fmally, ]

-4

concluded that 1f we believe a person we want‘t;o\mqaress holds thé¢ .
L | on
conventlonal sex- role stereotype' of our own gender, we will be motlvated -
7/

13

’ &

If true, {hﬁ“iuq)lles that many of the gender dlfferences *in '

3

behaVJ.or ‘that have been docmented by psychologlsts over the years; may

be due, in part, the s:\mple fact that males and females age . -~ .
. . ) o

-

change dramat;cally if the stereotypes that others hold for them changed

.. . ’-\
. R Y 9
-

dramat ly.! , T o

To test this l1ne of reasoning ,«m conducted a two- session -

L 4

expenment. In sesslon one, female students at Princeton Unlverslty

-

» characterized themselves on a series of sex-role stergofyplc traits in *

the context of an attitude survey, Then ~. approxmately three weeks . .

1ater, they rettn'ned to. partlc:Lpate 1n what they believed to be an

unrelated study concerned vm;h\the mpressmn-\formatlon process. o e

.
. 9"
. .

.“
et
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In the context ofl this study, in which we tried to simulate a -
*blind dating' situation, the subjects were induced to characterize
themselves to a male partne ‘who, as it tumed out, was either . p

deslrable or, undeslrable and whose stereotype of the ideal woman s

confonped very closely to the conventional female stereotype or itd
- ., 4 (3 ‘ a‘ . ‘.

oppo?ite. <7
The Tesult {ndicated that female subjects who 'e:tpected to meet an
" attractive, desirable male portrayed themselves. as more "feminine," and,
mterestmgl.y, performed 1ess z.ntelllgently on a bogus I Q test, when
they thdught the male held conventional rathez: than nonconventlonal
- views:' T . ‘, Soo- '
Now, I'dcnke to makt a few br1ef comments about these results:
‘F1rst it is important to reallze t}?at these Prmceton sttﬁ}ents
u,ere at the time of the study, pla.nmng ) by and large, to become '
doctors ljmvers professors and the ,hke. 'Ihey were, in fact, very -,
bnght&d hlgh;y motlvated students. . AU
Second,_ it is mterestmg to compare the psychologlcal situations
we created in the lab with those situvations femiles typlcally face irf
' the "reai \Jorld e Ele,arly, because most of the males 1n our culture
- females are likely to: mteract w1th hold. conventlonal Sex—"rble stereo- ._ '
types, the condition that exists in.the "real world" is llkely to be olr
"sp-called, Conventlonal Co 'ti'on. If so, women will be motlvated more
) often to "look dumb" than t act séart at least unt11 ?gn change the;r .
steréotypes of women ' ) » T . \,

- - \ »
Third, let me be the flrst to admt that in ouft Unconventlonal

Stereotype- Oonditlon, we have created an expernmental condltlonnnthe

.

laboratory which probably does n,ot exn.st J.n the "real world " Rather
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than apologlze, however, for t}xe artificiality of the fmdmgs that °

) obt( ed in this "nonksexlst" male condltlon, 6. g “the finding t'hat
female sub;?'cs ac}ueved the hlghest scores on the bogus/ I\Qjest 1et
me emphasue that thls condltlon suggests something about the way the '

/

. Mreal world" could be, 1f we made it more 1like the world of our

H

1aboratory.

Fourth I want to‘emphasize that our anaiysis- is not irtended to

sugges‘t that only vomen are affected by stereotypes that others hold

contrary, ye would propose that when motivatgd to

./
y just as women, will behave in ways to

impress another p'erson, m

" _\ confirm the: other's stereotypic'exp.ectations. If this other person
happens to be a female and if 'she happens to hold a very unconventional
view of men, then 3he men might be expec.,ed to portray themselves in a

: 1ess mascullne, or traditional, mammer. In fact, ‘a recent study
conducted by Brenda Maj or at SUNY, Buffalo demonstrated just that.

Since conformify in. thls mltlal study was demonstrated prlmarlly ‘
by mezhs of self-presentatlonal responses on wntten instruments, the
fema.he subjects never, “in fact, had the opportm1ty to{meet and interact
mth thelr maie partners. Thus, two important questlons remain to be

_,,:; addressed ' First, would these women have actualiy behaved in a more (or
, /éss) "feminine" marmer when in the presence of a,man pres"{med to hold a
conventional (or tmgonventional) stereotype of women? And, if so,
‘exaqtly how would they fulfill each stereotype'? )
ond, would these portrayals m addition to conflrm:mg or 1
M . reinforc1ng the man's belief in his sex- role ster%otype, make a positive -

;Impreﬁﬁion on,hima’-' ' ' o ) . ‘J

- \ .
. 7 &\
)‘ . . ‘




4t

»>

Two follow-up studies were designed' to answer these duestions. In”
the first study, two students Debby Sherk and Carl .ven Baeyer a.nd I

arra.nged to have und’ergraduate female appllcants for the position of ?

Research Assa.sta.nt :Lntemewed by d confederate, male mter\fi%wer. Once '

\ again, the women learned (in this case, a few days before the1r _
mtemew‘) that the male mtemesyer s conceptlon of the {d?l female
Job appl:.cant conformed either to the eonventional sex-role stereotype

' \or-t.p its 0pp0$1te. ,The @te,mewer, of course, was blmd.to the
COndltlon of the subject. «» ‘ ' o -
The result; indicated that apparently. w:.thbut being fully awar?e of
" it, our female appllcants\dld present themselves in a more trad%onally

) " "feminine" manner when they beheved the mtemewer held traditional
, . .0 views of women,  For example, the «Women 1n this expenme’nt strateglcaﬁY
dressed to meet the st!ereotyplc expectations of the interviewer. - |
(lclecall' that not, only were subjects randomly assigned te expe°ri.ment‘al .
condltlon, but also. were actually in their condition @313 they came to

the job mterva.ew ) Women who anticipated a conventional mtemewer

_— dressed in a more femmlne manner. {We signi#icantly more make-m'

. and cloth:Lng accessorles such as earrings, scaryes, a?d ghe 11ke. ‘
Possibly as a result of these d1fferences thesé women were actually
#

. Jﬁdged by mdependent male obqérvers to be more phys:.cally attractive--,

. ) 'though not more "seductlve " (As an as:Lde, since thlS J.s the only stud)'

1 know of where the subJect's own phys:.cal attractlveness is a dependent
’ vanable 1{ ényone knows of any-.others, I'd appreilate it i y}u could
let me lcnow ), During fhe mtemew, these women offered mo

7 tradltionally fem:n.mhe mers to questlons such as, "Do you have plans

L 4

S
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) J(o’,.include children and marriage with your career plans?" and,

a'znterestjngly, looked.less- &t the interviewef while msweriné his

questlons, a decidedly submss1ve . nonverbal gesWe. Thus appllcants

, d.ld preSent ‘themselves 1n a moTg . tradltnmally "fenu.nme" mémner when

#
they be11eved the mtemeh;er held conventlonal views of women, and, °

. mterestmgly, th:Ls pattern of results held not only for verbal and

nonverbal mea.sures but also for measures cf phy51cal appearance.

. But, wou.ld these "femmﬁe" behavmrs create a p051t1ve J.mpressmn"

In other words,. would ‘the appllcant be offered the Job‘? In the second

study, two students Shelagh Towson and Glenda MacDonald and I S

i presénted a videotape_ of female actresses portraylng the "average" "

©

appllcant in each of, the two conditions of the first study to a group of

\

* male students who were asked to evaluate' the appllcant s pro‘ﬁable

success and satlsfactlon in a number of potentlal careers. s~
.Thus, male subj ects watched a ndeotaped female Job applicaht
present herself either in a stereotyplcally fenum.ne (i.e., jewelry,

ma.ke-up, little direct eye contact) or jss traditional (i.e., no

jewelry or make-up, more eye cont?act)' er.

iy

The results mdlcated that for - tradltlonally female occupatlonsﬂ

" «

" (e«g., preschool teacher, d1et1c1an, 11brar1an) , the "femlmne" ;elfe
- w7

presentation (i.e., the presentatlon ong:.nally given to the mtemewer
tho ght to hold a conventlonal stereotype 6'% worfen) was, indeed, Judged
mor}e posltnrely. However if the JOb wi$ a tre i:Lt:konally male L
occupation (e.g., " insurance agent, deparuuent store manager, h:Lgh school *
principal), the Tess tradifionally feminine I;resent.etion’,ci.e.', the
presentation‘originally given to the interviewer thought to ‘hoid ‘arn .

unconventional stereotype of women) was judged more positively. ,Thus; °.

%
et - 4
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v the behav1or Ithat confflrms a con,yentlonal stereotype seems to backflre J
n uh’h’ the, Job is traditionally masculine, ' : o ' "

. . M
A . ®

R Unexpectedly, male sub3 ects’ own attltudes toward )vomen, ;
- : . measxzr.ed by the Spence and He]Jnrelch "Attltudes Towa.rd Women" scale, - K
‘influenced their Judgment_s only for the t\m posltlons defined least K L
. ciearly as gender'-linked--,ln our study, these p031t10ns were soc1a1~

worken and persdnnel manager. ' For thege two positions, trad1t10n31 men

. were Jess likely, to pred1ct success for either applicant thdn were more S

e "11berated" males. , When the gender -1inked requlrements of a Job are

"V ambiguous, due, possibly, to the changing definition of the job 1tse1f, \ -

. . . ! { ) -
male subjects may feel free to gllow their personal prejudices (in this

« instance, their.beliefs that women belong in the home and that they are

.

not caipetent employees; r”egardless of personal style or the nature of

the Job) to mfluence thelr judgments. : . :

To sum up, wh:Lle these studles suggest that our stereotypes may be
, N\

VR maintamed or reinforced becanse the fact that we hold them may mduce
people, who want to impress us, to confirm thep, thlS last study \
suggests that women who wap(‘t to succeed in male domnated Qccupatlons J .

ought tp abandon stereotypically fenumne modes of self-pre‘sentatlon, at-

least in an mltlal mtemew situation. . o ﬁ . .
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