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ABSTRACT . ' . X
. Bek's Psycholcgical Androgyny Theory (FAT) posits two
inderendent domains of behavicr on which individuals may ke rated.
Instrumental (Type I) behavior reflects a Frobleam=-sclvirg

_orientation: expressive (Type E) bebavior reflects an affective

concern for the welfate of others. T0 examine the hypcthtesis that
these two dimensions theoretically resembled those studied Ly
leadership and conflict resolution 1literatures, male undergraduates
(F=47) completed 3 inventories: (1) the Bea Sex-Role Inventory (BSRI)
from wvhich Type-I and Type-E scores were computed: (2) the Fleishman
Leadership Opinion Questionnaire (FIOQw from which "structurey
(Type®I) and "consideration" (Type-F) scores wépe corputed: and (3)
the Thomas-Kilman Conflict Mode Instrumeny (MQPE) frcm shich
nagsertiveness" (Type-I) and "cooperation" (Type-E), scores sere
computed. A factor analysis of scores generally suppcrted tkhe v{éu
that the BSRI, the PLOQ, and the MODE, representing EAI, leadership,
and conflict resolution literatures respectively, prcvided sisilar
measures. The findings suggest that androgyny as a qult}disciplinary

. construct is known by many nases. (2uthor/NRB)
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. Androgyny is Known by .Many Names

Initiated bi Bem (1974), Psychological Androgyny Theory (PAT) has
generated a considerable and. rapidly expanding literature. Today

behavigra} scientists study. social, cogqi}ive,’ developmental, . applied
(e.g., clinical, community, and organizational), and psychometric aspects

. and implications of PAT, and do so from *within various '"academic
’ " ’ / ‘ * '
communities including psychology, sociology, and management science.

\

. Desg}tg (ﬁérhaps because of) tﬁis diversigy of research, a comprehensive
N . .
“Teview has not yet been published. " In the early stlages of a review I found
\ .

and report here evidence that the?area is far more extensively researched
» : ) *

. than is currently believed.

=
¢« Central to PAT 1is the assumption that there .exist two independent

domains of behavior: masculine or instrumental (Type-I or I behavior), ‘and
feminine or expressive (Type-E or E behavior). Type-l behavior is seen as
[ 2

reflecting a cognitive emphasis on "getting the job done", while Type-E
: g g J YP¢

. behavior is seen as reflecting an awareness of and. concern for the

- . I e

‘affective needs of others (Bem, 1974; Spence, Helﬁ}edch, & Stapp, 1975).

The Bem Sex-Role Inventory ' (BSRI; Bem, 1974) is one widely used

\ "androgyny instrument" providing I and E scores. PAT theorists utilige
. - ¢
these scores in predicting inter- and intra-individual differences on A
‘ .

. various inst)umental" and expressive tasks (Yarnold, Note 1). It is
proposed below that two other well known areas of psychological inquiry .
¢ a

have utilized theoretically and empirically similar measures, despite the
’ -

. »

fact that there has been relative isolation (i.e., little if any and only

.

, . t -
v indirect cross-referencing) between them. They include:

. , " _ ‘
PAT in Leadership Theory.. The Ohio State and Michigan studies of :
) - leadership (Simmons, '¥§78) isolated two reliable independent "attitude

[
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factors'" considered relevant to worker productivity. The Obhio 'State
- ’ . .
factors were 'initiating structure" and "consideration’: the former is
e N . ., . i

~

related to a leader's concern for the tdsk, or ''getting the job done",
- . \ .
whereas the latter is Telated to the 'psychological closeness" between

’

leader and subordinate@amner & Organ, 1978).. The Michigan stud‘ies found

.
-

* theoretically similar —factors— . named "production-centered"  and

"employee-centered" respectively. / \ * \//

PAT in Conflict Resolution. Extending the work of Blake, Shepard, and

Mouton (1964),‘Kilmahn and Thomas (1975) named two dindependent dimensions

relevant - /y;;7 their theory ~ of ° conflict resolution  (pargaining)

\ ,

. . . o
"assertiveness'' (attempting to satisfy one's own concerns) amnd
:

. !
\

"cooper;\46h" (attempting to satisy the other's ,concerns). Rubl® and
) p .
Thomas (1976))state that:« assertiveness "seems to involve the dynamic
{

pursuit of one's own needs'" (p. 144), whereas cooperation "appears to
. .
1nvohm\concern for the lefarefof others" (p.m 144). /

The disciplines described above have each developed an inventory from
- ‘ »

which scores on two dimensions may be obtained for any subject. It is

-

- _ hypothesized that all of the foregoing are PAT instruments, in that a

’ . \

factor™analysis, 6f the various scoregs would reveal(a two dimensional simple

] . <
"_ structure (Kleinbaum & Kupper, 1978): specifically a Typefllfactor and a
’ ' * - M ‘\ ‘
Type-E factor.
‘- Method ‘

" Subjects " ’ .. '

.

\
-

The subjects were 47 males participating iR exchange fer introductory
. . “a
psychology é;edit. Their ages' varied from 17 to' 27 (M=ZQB, and the

6rdina1]x ranked ethnic’ categorigs represented in the sample included

. . o -

American ahd foreign whites, blacks, Hispanics, orientals, and ‘one person

. h . v . -

. from India. - .
! - .
k] ' R L -
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Deiign, Procedure, and Inventories : ¢

’, L
.

. The design consisted of presenting a total of three inventories to -
° .

. L

each subject. . To control for order effects, the inventories were ordered
and stapled following¥a Latin Square désign (HFcks, 1973).

The subjects were tested in groyps ranging in size from 3 to 19. “Once

4

. . - » . o .
all subjects 4rsived, instructions for completing the inventories were

-

.g1ven, questions answered, and inventories distributed. Upon hapding the
investigator a c8mpleted set of 1inventories, ‘the subject was thanked and

handed a debriefing letter, thus marking the end of the session. The

Vs

. /.
inventories included:

- ’

. . ) - : ’
a. Bem Sex-Role Inventory (BSRI)." As discussed above Bem (1974)

+

developed an inventory from which I"and E Scores, each based on 20 items,

'
- <

f may be computed.

-

b.* Tleishman Leadership Opinion Questionnaire (FLOQ). The FLOQ-

QPfeiﬁfer, Heslin, & Jones, 1976) consists of 40 1tems from which two

scores, each based on 20 items, may be computed. These 1include "structyre"

(Type-1) and "consideratidn" (Type-E); the Ohio State factors.

c. , Thomas-Kilman Conlitt Node.'In§trument (MODE; Thoéas & Kilmann,

1974). The MODE consists of 30 items from which two scores may be computed
(Kilwann & Thomas, 1975). They include 'assertavenessy, (Type-I) and
"cooperation” (Type-E).

Results

. ) ,
Six gcores (Type-1 and Type-E from the BSRI, FLOQ, and the MODE) were

\
computed for ever sﬁbject} and the resulting (6X6) correlation matrix
f y

L 4

(with squared multiple correlations as estimates of the communality in the
~

major diagonal) -decomposed using an iterated principal components factor

analysis (Kleinbaum & Kupper, 1978). The solution was rotated to Simﬁle

.

‘ ‘.‘ , L A\ 5 ' . )
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structure using a varimax rotation. A-.scree test (as well ds Kaiser's

stobping rule) revealed a two factor solution accounting for 56 pércentoqf

. the va{iance. The rotated factqr pattern is shown in Table 1.

Examination o( the factor weighting coefficients reveals that the .

I'd .

first fa&tor is composed 69% by the three hypothesized I scales, although ' =
@ ) B’ ‘

.

the BSRI-E scale contributes 20% of tHe réhaining variance. The second

factor is composed 88% by the three hypothesized E ' scales, aithough the .
BSRI-E scale contributes only 1% ‘of *,variance. Thus it is tentatively

conclyded that an I-type and- an E-type factor #emerged, althdugh perfect ~

- . -

simple structure was not obtained.

: The simple strudture hypothe51s states thatsalhk I scales should load
. S

on and only on the I factor, and that all E scales should load on and gnly

v
-

' on the E factor: a set of 12 expectations. Both expectations regarding
AJ

.
.
v 3 .

. N i
2 the BSRI-E scale were violated; howeger, the resulting success proportion
-‘s_/ r . )
. s
(.833) is saignificantly greater than expected given chance alone (p< 02) by .
 .a binemial test (Hays, 1973). . '

/ R ' . 5 ) .

. Discussion | - . !

Although the hypothesis that the three inventoriés provide simil{;

measures Was statiétically wconfirmed, those hypotheses concerning the
. ] P .
BSRI-E scale surprizingly were not. Bowever, considering the large ethnic,
. » | ‘ R
. ' lingual,, and other demographic hegerogeneity of the sample; in combination
. N
A T o with the lack of research examining) the psychometric properties of, ;hé_
.

scales in multi-demographic contgxts; an 83 percent confirmation appegrs

M ‘l N . -- . ’ ’
’ aptimistic. - :
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The results generally support the h?pothesds that (for male ¢ollege
. i , |

‘students) th& BSRI, the FLOQ, and the MODE, representing PAT,» leadership,

-

. .
and donflitt resolution respectjvely, provided similar

literatures
)
, ’

measures. >Theories #n one- -area,

as well as empirical results, may
-
1 M “

therefore be relefant in both aof the other areas. One consequence is' that

/s . - 1

. PAT literature, favoring-the 'instrumental domain- of  experimental tasks, is

. hd ‘ -

'compleﬁénted by leadership literature which has favored the expressive

.domain. + The multidisdjplinary range_ of PAT however, is mot limited to

s * N

conflict resolution " literatures. The

leadership and most

astounding
reference 1 (Yarnold, Note 2}~have.locat;d is for a multidisciplinary book

edited by Hare, Borgatta, and Bales (19553).

.

Authors, discussing prototypic
PAT questions, include Allpdrt,

Berkowitzg Borgatta, #Cattel, Durkheim,

IFesfingé},'FredlE. Fiedler, Kurt Lewin,\Liﬁ}i:t, George H. Mead, Newcomb,
be ~ M ~ . * »
, Herbert A Simon, - §later, and on and on. .Talcott Parsons, Jung, Freud,

.
N -~

Wiggins, ahd Leary have discussed related issubes.

—

discovered evidBnece of PAT-like dichotomizations in the theory of Amerigan
N - s -

4 -

; - . %
Law. -With no immediate end in sight, I have located what I -estimate is
r < ’ ) . N P L4
betwgen ome and two thousand published and unpublished relevant units of
\ - _ - L] ’ ~ t

literature. Even if it is'nog true that thg whole 1s more than the sum of

1its parts, the collective works of these and other authots' may represent a

- -
- .

collosal Jjncrement in the state of development of PAT. ‘Indeed, orfe might

. -
conclgif that androgyny is known by many,.many namgsf'

-
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Table 1,

‘Varimax Rotated Factor Pattern for K=2 Factors and N=47

r

i

« b ¢ Y .
/ . 7
r L. ' ‘ !
Factor Weighting Coefficient
Vatiable Factor 1, Factor 2
BSRI-I ‘ 83 -.05
‘ FLOQ-1 65 ' .38 -
MODE -1 50 S
BSRI-E 63 A 10
FLOQ-E ' .35 79
. MODE-E- -31 76
\ Eigenvalue 99 " -'1.38
Percent ¥ariance © O .33% - 23% *

* The first four letterg§ identify’the inventory and
! the last letrer fidentifies the gcale.

AV

“ <

Note: Factor members.-weight at >.350 on factors

\

~




