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( . ABSTRACT ‘ -
* "WCONTINUING EDUCATION FOR MEN AND WOMEN IN LEISURE SERVICES"

-

' ' . - ' . .
The purﬁgse 7f. the study was to ascertain the continuing education needs

oﬁﬁnen and women leisure service profess1onals-1n Wisgonsin and to identify

the d1fferencesdue tp gender.

Leisure service profess ona]s were defined as

-

(N

L

persons emp]oyed full-time in administeripg, direcfing, Teading, organizing,

K

and planning in leisure service organizations.
> A mail questionnaire was developed to obtain data from 1,646 Wisconsin

. SN ) ‘ N
profess}onalslregardrng their characteristics, continuing 2ducation needs

>

and, interests, and attitudes towasd continuing edutation. The data were ana-

- ‘- . 3
_lyzed using descriptive statistics, analysis of variance, andﬂtests-of,homo-
! . .- \ L. Al ) '

°

geneity.

': ) The 50% respongecfa{:/was comprised of 43% (349) women and 57%‘(436f men.

. -4

of the totaT response, 19% (60) of the adm*n1strators, 68% (190) of the super~

v1sors, and 54% (84) of the leaders were women ;

7 . . -—

was 11,413 compared. to '$17,262 for men.

The average sa]ary for women -

in generaT the att1tudes toward cont1nu1ng profess1ona1 education were
similar. However, viomen tended to v1dw cgnt1nu1ng educat1on ina s}1ghtiy
“mdre‘pos1tyye light. o ‘ C ' ; '

i,, Men had high contifuing education needs in pub11c relatiofs, budgeting™
techniques, program eva]uat1on, sunerv1s1ng staff, and Aong range p]ann1ng

;homen sa1d they needed informatiom_ on innovative prOgramm1ng, programm1ng for
S 'Y

, 8~ o
spec1a1 groups act1v1ty analysis, current 1ssues, and program eva]uat1on.

ﬁt A}

No s1gn1f1can¢ drfference in needs between wamen and men were found in staff

LI 4

tra1n1ng,4t1me mana nment pub11c speaklng, and 1nterpersona1 commun1cat1ons

= ’ /

<
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The images and tradft1ons assoc1ated with the recreation and 1e15ure pro-
fession can have a profgund effect on new professionals and may u]t.mate]y
affect the success of these profess1ona1s. ‘In the past, racial, ethn1c, ‘and

gender roles have, a1ways been crucial to acquiring and performing occupational ,

» .
! ;

roles. Yet, the changés in trad1t1ons and images which have helped break down
\ { - N
ethnic and rac1aﬁ barrLers, have not always had the same effect on the gender

barriers (Epsteén, 1971). Researchers.in leisure services have challenged the
. traditional ro4e and status of women professiona1s, and have questioned whether ‘ ,

att1tudes and profess1ona1 needs are the same for men and women (Theobald 1978

R
Theobald IQTé Kerr 1975; Dunn 1977) s ’
. *.
In the fall of T979 a study was conducted by the Recreat1on Resources
A
Center of the University of Wisconsin-Extension to detevn1ne the profess1ona1

continuing education needs of women and men who were emp]oyed ‘full-time in |

s

pub]icfor quasi-pub]ic'1eisure services in Wisconsin. This study i inc]uded pro- °
fess1ona1s employed in such areas as therapeut1c recreat1on, park management

yout& serving agencies, :ﬁun1c1pa1 and school recreat1on, camp1ng, and outdeor )
eduéat10n | ’ _ _ co L
f; The specific objectives‘of the study,were: ‘ ’ r- " ‘ .
f 1. To determine demographlc and descr1pt1ve data regard1ng 1ndividuaTs;\\
R in leisure services; - . , . - .

; 2. To ascertain present cContinuing educatTon needs, 1nterests, and 2
£ experiences and further educational opportunities and methods wh1ch )
4 wou]d be helpful for better performance of ‘professional dut1es, *L ‘

/ 3. To determine attitudes toward. profess1ona] cont1;y1ng educat1on ins ?

: leisure services, .o ,oon

°
A

The research hypothes1s for the study stated that there were. no\statts-

Voo . <

f,tzcally significant d1fferences in character1st1cs, needs, and att1tudes be- *

tween women 'and men employed “in leisure serv1ces. . ’ . e -

- . . - )
> .
AN . : . PR . . . .-
. . o
. , : .




Review of Literature . ' . (

No literature was found related directly. to a comparison of continuing.

education. neéds and attitudes of women and men in leisure'services. However,

" Jiterature was available regarding certain demographic characteristics of mef

> : ‘.
and viomen in leisure servﬁpes as well as the geq&ra] viork force,

[N

In professions where men have dominated, being female has usually meant

being unlike the traditienaT image, andqtherefore°udsuiteb1e. Two processes

t
‘

assuma@this will happen: ‘sex-typing and status-set typing, Bdth proéesses
\ .

set cultural expectgtions. Occupations are considered "sex-typed" when a

large majority are one sex and when there is an\associated normative expectas
‘\ -

t1o;)that this is as it should be Epstein (1971: 153) believes that all

nrofess1qns in the U.S, society are sex typed This sex-role association in

>

turn affects jobs.' For examp]e, nursing, soe1a1 work, and elementary teaching
are "exptessive and person-oriented" (Epstein 1971). Therefore, traditionally

these jbbs have been classified as fefale occupations.

A]thougn Qccupat1ona1 differences may in some %ases be a

proxy for differences in qualifications:(for example, -
physical strength), it seems-much more likely that they

are the symtoms of deeply ingrained cultural attitudcs -
about the capabilities of women--attitudes which may ¢

affect the aspirations and job search of women as well as

the hiring practices of employers (Sawh111 1973).

(]
‘. -~

" This cultural attityde toward "women's work" can be detrimental to ehy woman

-who changes this "unfeminine" ro%e to pursue a desired career,

¢
.

The nuibers of women in the work force has exper1enced increases during
the past,s\vera1 ‘decades: "By mid-1977, 40 m11110n wgmen were 1n the 1abor'
force--about 41% of the country's entire labor force and 49% of a1l women 16

years of age ﬁnd over“ (u.s. Department of Labor 1977: - 1). Dunn, jn herﬂ

, .
. L4
| ) ° - ‘
» 3

<
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1977 study, found a decline of women in the percentage of full-time year round

| - recreation employees in the U.S. between 1928 and 1975, 1In fact women com-'

¢ -

C) prised-only 17% of the full-time professxgna]s in leisure services in 1975

_ compared to 49£?1n 1928. Thus, the data 1nd1cated the percentage of women 1n =t

U

‘recreation and parks did not para]]e] the percentage -of women in the, labor \

force (Dunn 1977: 24) . ] T . .

/ ~ -
v _Some may specu]ate that the decline Mou]d 1nd1cate fewer women be1ng . .

tra1ned for a career in 1e1sure serv1ces. The 1978 National Rscreat1on and
Park Associat1on figures on college enrollment in park and recreation majors

. does not suppcrt this idea. . The numbers of women*have been constant]y'in-

3

) creasing; oyer 50% (12,895) of the students in 1978 viere women prepar1ng for
a’ career in leisure services, This was a]most three t1mes the number of .

women enrolled in‘197]. At the Master' s,]eve], slightly 1ess thah.SO% of

~ I

N " 0

[ N ) . -
alx;persons enrolled in park and recreation currjculums were women (Society
' - o

of

arks and Recreation Educators; 1978). . ’ , N

- In previous studies, characteristics of professionals such as education,

D

perscnnel categories, and sa]aries ‘have been.ana1yzed, Theobald (1978} found

that while there was po significant,difference in education levels between. - .

‘ . —~ . . -

" . women and men’;in leisure services, other discrepancies were obviousz, 1) 2.5 |
- males employed for each full-time female, 2) .women earned $1,300 less than
"Tfmales at gntry ]eve]'positidns, 3) the male/female salary ratio increased with

' higher salary levels, and Q)\there.nere 66% more nale'adMinistrators than

.

female adm1n1strators.° i

\
. [
B

Kerr (1975)\supported Theobg]d’s f1nd1ngs. She found that:"l) males

1

dom1nated the 1e1sure serv1ce wofk force 21, 2) only 15% of the women were
~

X adm1n1strators and earned $1,717 less than male adm1n1strators, and 3) women




» .
averaged one year less of education and experience than men, A similar study

of women inipubﬁic rec}eation showed. tHat 85% oé those emp]oyed in recéeation .
were men with 44% of the supervisory.and leadership positions held by women.

Only Jb% of the admintstrative positions vere filled by women (Dunn 1977)

-«

These recreation research findings were qu1te s1m11ar to the general,

]

employment f1ghres Nat1onw1de women also exper1ence an arn1ngs qap, “Women -

b 3

who worked at year round, full-time jobs in 1977-earned ogly 59¢ for eVery,

dollar earnedvby men" (U.S.{Sjehrtment of Labor 1973: 1), The earnings for..'

year round fu]] ‘time entertainment and recreation workers h 1977 were s11ght1y

_h1gher womer earned 69¢ to. every male dollar w1th the med1an wage for women at
- %
$8,127 compared to $12,161 for men (U.S. Department of LaBor L§79 13).

Education differences were also exper1enced at the nat1ona1 level,

-

1}

_In 1977 viomen with 4 years of college had lower incomes than
men who had completed only the 8th grade--educatfonal attain-
ment data further suggests thaf women needed more education
than men to reach the middle‘to upper 1ncome categories (U S
Department of;Labor 1979: 13) -

- . a \ ’
7 C g

Data. indicated that women were wi]]ﬁng‘to acquire added education. The propors
- ’ Sy } ' '_ ) L ¢ h
—tion of women with 4 years qr more of college hds almost “doubled since 1952

‘ (U;S.’Departmeht of fabor'1977). Yet, educatjon and experience do not COM--
- ] . * . .
pletely overcome equg]ity barriers. Btau stated: . - s T

. M
-After contr0111ng for education, experﬁence -and dther factors®
that might tend to ‘cause productivity differences between men
and women, the proportion of the sex differential attributed
to pure dlscr1m1nat1on has been estimated at between 29% and
43% of male earnings (B au 1979).

Pa_—




Mgthadology * ' o - .

The purpose of'this study,was'to determine'the’professional continuing

rS

educat1on needs and 1nte7ests of fg]] -time emp]oyees in 1e1sure serV1ces in

w1acons1n and to identify the differences (if any) between men and worfen’

/ .
‘.employed in leisure services. \hile the results were not’ generalized to »

! 3

:_b]] 1eiénre service professionals, the findings may be nelpful and enlighten-

2

ing: to other interested professionals and to leisure service a.ofessionéls

in other states, '
N N ¢ 4 ) .
To collect the data, a questionnaire was desdigned: and organized_into

sections. The frst section elicited 5rofessiona1 descriptive information,
. . ;

such as age, sex, education, years of experience, interest in pursuing a

degree, type of Teisure service agencies and job t1t1e‘
« The secondtsect1on ascertained the professional cont1nu1ng edu@at1oa

needs+and interests. Fifty needs and interests were initially 1dent1f1ed by

experts in leisure services and from other studies. These needs were rated

by the respondents on a .Likert Sgéle with l equal to no need—tg 4 equal to

/ .

high .need.,
> . ‘ ) ) Lt . L
Methods of continuing education” werg addressed in the third section.

*

Respondents 1nd1cated the amount of part1c1pat10n 1n se]ected continuing

é -
education act1vit1es for 1979 and the ant1c1pated part1c1pat1on for 1980 In-

this section questions were also asked about profess;ona] association member-
ships, the amount and type of professfonaigneadinb, and the preferred times

for offering cont1nu1ng educat1on activities. - . »

o

“The fourth sectlon ascertained tie cont1nu1ng education att1tudes of
‘ .

o

Teisure service profeSS1onals. Each statement was rated by the respondeﬁts

on a- Likert Scale. . —_—

.{.0 ‘ ) o ' . t ' - . a ; "/.

-~

—
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A list of all full-time professionals intleisure services itdentified .
t \ .

1,646 professionalks +in wisconsin _This Tist was deye]oged by c9ntact1ng
1e1sure servige’ assoc1at1ons, 1nst1tut1ons, and groups of agencies from across
the state. Al identified. professionals were sampled and, received a questiqn—

_naire, Where necessary, non-respondents were sent a reminder postcard, and if

a

needed, a second questionnaire~ .

-

Frequenc1es, chi- squares ana1ys1s of variance, Cochrans-Bartlett test R
A

« for homogene1ty, and the Mann- Wh1tney Wilcox non- parametr1c tests were used. .-

Statistical s1gn1f1c;hce was accepted at the p<.05~1eve1. Since tne power was

’

- affected by the large samp}e size, an-eta square measurement nas computed to

prqvide'meandngfulness df the significance. As accepted inm social sciences,
v ) 3 "
an n* above, 10% was accepted as be1ng mean1ngfu1 (Cohen 1977) Any unanswered

. quest1ons were coded as m1ss1ng data and were not cons1dered in the analys1s .
.. 4

Qf the L 646‘professiona1s surveyed 830 (50 4%) returned the question-

na1re, 42 responses were unuseab1e due’ to maa] damage, dup11cat1on or not

,l

be1ng employed fu]] time. ; .o . T . " 54
- : _ | ‘ .
« s Y — h ¢ . .
- { e‘ 7 .
" Results .
;> . Descriptive Professional Data

Frequency data 1nd1cated that 349 (43:4%) of the leisure service profes-

"sionals in the study were women, and 436° (56.6%} were men, .o e ~
s ]

The ‘five major types of employment ‘agencies for leisure service profes-

_sionals can be found in Table 1. As shown, only 1 out of 4 federa]/state N .

o
leisure service emp]oyees or municipal/school recreation'emp1oyees were women,

Non-profit agenc1es had equal empioyment of women and men, whilg 1 out of 4

Emp1oyees in private gr combination .agencies were/nen. 0f the women, employed,



on]} 9.6% and 10.5%;worked ip municipal/school or federal/state agencies, .

"

respectively. The chi-squared statistic was significant in the comparision

of type'of agency by gender. The n®_showed gender and type of agency ac-

counted for 10,6% of the variance. Therefore, a significant difference

<

existed between types of agencies where.men and women leisure service pro-
. ~ b ‘

‘,fessiona1s were employed with meén more likely to be employed in ncn-profit

-

or private agencies, )
T » ' - B ' s *
. « T %

o TABLE 1'

PERCENTAGE OF WOMEN AND MEN EMPLOYED IN MAJOR
WISCONSIN LEISURE SERVICE AGENCIES

¥

. Type of Agency . ' NEQEEE.,  Female Male
Federal/State : C w7 . 24.5% 175,03
. County/County-city 79 38,09 62.0% .
Manicipal/school - . 141 23,4%  76.6% . //
. Non-Profit Qrganizations " 265 50,9% 49.1% - .
Private, -Combinations, Other ... 145 75,90 _ 24,14 //
§: : — ' ~ a
X qe=g=112.9 . p<.05 I

¥ .

Ihe major 1e1sure service areas are_ 111ustrated 1n Table 2, _The per- %

centages showed that 97.6% of the parP profess1onals were men, wh11e the mpre

traditional fema]e—f1eﬂds of therapeutﬂc and older adu]ts had on1y 33,69 ahd

i

6.3% men,’ respect1ve1y The chlosqyares of these two,varnab]es had signifi-

A9

cance, but the n® showed no meaningful difference between gender and lefsure
service areas,

I T ' ” <.

- |
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- B )
- TABLE 2 . .. i |
PERCENTAGE OF WOMEN AND MEN EMPLOYED IN NISCONSIN et
LEISURE SERVICE AREAS : ‘ *
Le1sure Serv1ce Area - Number ~ -Female Male N e
. Parks and Outdoor Recreat1oni ’ 127 5,4% 9?.6%'
Commun1ty:'Schoo] Recreation ‘e 124 30,62 69.4%
Therapeutic Recreation 122 66.4% 33,6%
0lder Adulf Leisure Services 143 - ©93,7%. . 3%
Camping - . 51 Coasa% oseby
Outdoor Education «_ + 35 . T 31.4% 68.6%
Voluntary and Youth Agencies -~ * 106 36,8% - 63.2% .
Other (church, industrial, etc.) 57, 19.3%  80.7% N
i o Xgpe77284.5 Tpe.05 .

— -

&

Job titles were d1v1ded 1nto the three categor;es traditionally used 1E
leisure services: qdm1p1strators, gupervisors, and leaders. Hen he]d '80. 9%
of the admini;trative pogitions,,31.2% of'the';gperQisqu jobs), and 45.1% of
thé 1eadens positions., 0f all men emp]by;d'in leisure services, }6.@% were

in leadership positions whi1ev62 1% were in admifistrative positions. “The

¥ ' ¢ »

chi-square was$ s1gn1f1cant and showed & mean1ngf01 d1fference with an n of

A
- 1] 7%. Thus, a 519n1f1cant difference ex1§%4h between the JOb t1t1€§,he1d
by men and women with- ma]es far outnumber1ng fema]es in adm1n1strat1ve po- L
"sitions = T L ) .o f' o L
Other descr1pt1ve data 1nc]udeé the following: ! . :
- Men on the average had been in the1r«present pos1tion 6.1 years L8 .
compared to viomen's 4, 0 years. - " . ,
. -"ligmen-on the average had been involved in leisure services “for
( 5 years as compared to 10 years for men,
- Men ‘supérvised approx1mate]y four times more fu]l time and part- '
" time employees ‘than women.. .
‘l i T t 2 h ¥ L]

11



. great difference in sa1aries' An analys1s of var1ance,us1ng “gender, salary,

. e
. \ ¢ N (9 * I
- \ ) ’ )
N -~ Women supervised more volunteers with a median of 6 compared -
S o@'S for men, . -
- 3 1 » k 7
. - The dast year of formal coursework was 1974 for women~and 1971 R
'for men, . . .- 3
'i - No differefice in the 1eve1s of education was found between men . ~
N and women . ) Lo , .

2 . -

- 34% and 28%aof the women and men respectively wanted to pursue

a further degree., .-

'Q - The average woman emp1oyed in leisure servicef was 34 years —
-, old while, the average man was:37.

\ - .

] Pl -

- The average sa1ary for men was $17,626 compared to" 813, a3, , °

Analyses wgre conducted to’determ1ne what,factors were attr1buted to the "z

P
-

~-

and job titles was s1gn1f1caat with the n? on gender account1ng for 13% of

. oy
‘the var1anCe/and the multiple R* for-the ent1re analys1s at 235 The'sa1ar1es~ o
N . x ﬂ - ) .

by job titles were! . . € ~ L,’ “" ‘ '

. . . . "v ) rf'\ ' E3 ;a.. ’ \ > , ..

B Administrators: - . $18, 315 (men)~\ ) $13 0 3 (women) o ' . >,

. \"Supervisors : —$16,22 n% 670 gwomen) ! .o
W ‘Leaderss -v e 7 |16 } ‘}méﬁ P $14 335 women ) R |
o, ’5 <y (‘ .- ‘ - - X o T

t .y . ? "‘v N (. N

Another var1ab1e thought to 1nf1uence wages was the h1ghest level of education

“ T s & - ¢ «
atta1ne3’by profess1ona]s An ana4»ys1s of. var1a§1ce us1ng gender, salary and

. . - -

educat1on was stat1st1ca11y s]gn1f1cant with much assoc1ated meanfng . Awoman

- with comp]eted post-graduate work earned $2 174 1ess than a ‘man w1th a h1gh

school degree Post graduate womEn averaged $13, 412 compar.ed to the ma]e high -

s -

- school graduate who earned $15 587 The male post-graduate,counterpart earned

Y.' o -
$22 691. Thevnf was 15% for gender and 9% for the levet of-educat}on The )

a “ Y -
L

: mu1t1ple R? for the ent1re analysis was .286. . s e
Salanies were belicved to réf]ect the length of time emp]oyed°ih a posi~ .

tion.-'The“variables of sex, salary, and years, in the position'wére.used/in an

LAY




\\, . . * i ' -IO

. .
L] o f

analysis of variance. The ana1ys1s was s1gn1f1cant ‘with 14%-of the- var1an3e \"
\ -
éxp1a1ned by gender and 12% of the variance explained by the years in the _ \
pos1t1on. The multiple R* was .312. 1In 1979, the f1r;t ma]e earned $3 395
more than the, first year female. The greatest d1ffer§nce in earn1ng power
'between'men and women ,over a 20 yean\span occurred at the/n1nth year where
' women earned only 410,360 compared ;o,$22,357 earned by men.” )
I S . ’ o v ) . ¥
"Professional Needs and Interests * P
. . Fifty neéds and intérests were rated by ;he-respondente on 3 Likert Scale,
with 1 edua] to no need and 4 equal to high need. The 10 highest overall neegds
for women and men can be foynd in Tables-3 and 4 respectively. ﬁomen ranked
continuinm educat1on needs and’ interests higher on the Likert Scale then did
I 4
men. Yémen's needs were more program or1ented possibly reflecting their JOb
roles aa,supenv1éors and 1eaders, while men expressed more adm1n1s§rat1ve needs.
\_/ ™" ) ‘ . o
I " TABLE 3 (
-~ TEN HIGHEST CONTINUING EDUCATION NEEDS AND INTERESTS
' FOR FEMALE PROFESSIONALS
o Need - ST e
Inno@atiye Programming Aids ~ 3.34 : .
Program Ideas for Special Groups N 3.26
Activity Analysis - - - 3.20
Current Issues 3.18
) Program“Evaluation 303 W *
» Special Events Programm1ng T W L N
Leadership Techn1ques ToT 3.03
. _ 'Public Relations * 3.03
T ~Social Programming ‘ 2.99 _ S
wo'rking With Volunteers T 2.99 :

_*Mean based upon a 4 point L1kert Scale where 4,0
shows high need, . ~

. .
! .
. .
- i N
,
“
¢
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vt "TABLE 4.

TEN HIGHEST CONTINUING EDUCATION NEEDS AND INTERESTS
FOR MALE PROEESSIONALS -

¢ ] , . = ¢

' Need V! . - . Mean*
- public Relafions . 3,09 )
- ‘Budgeting Techniques ‘ 3,00
Program Evaluation ’ ) 3.00
S ) .
. Supervising Staff ’ 2.99 - - “
Long Range Planning ‘ 2.97, i ‘ T
 Trairing Staff : 2,97 =
N\ . ‘ EvaTuatino Personnel ¢ : 1 2.97 ¢
. Revenue Sources ‘.7 7 ; 2.96 \
Innovative Programming .Aids 2.94

Leadership Techriques J 2,93.

<

*Mean based upén %4 point Likert Scale where 4 0
shows high need. : ) )

. The Cochrans-Bartlett test f0r homogene1ty showed‘:o homogené;x&/1n some
instances when the needs of men and women were compared. An n?-was used to
o measure the mean1ng of the Manndwh1tne¥;w1]co§ test in the non-homogeneous |
areas. "The n? indicated meaningfu] differences in needs for programs of more
interest to men in: account1ng, feas1b1]1ty studies, budget1ng techn1ques and’
management techn;ohes. Women showed greatest need.for Te1sore counse11ng and

assertiveness training, ° ' .

Signiftcant differences weré also found in needs where gender was homo-

N +

geneous. The greatest differences bet;een the sexes were in maintenance opera-
-. tions, natural resouroe managément,.Tand acouisition and use, computer managed
A systems’and'marketipgrtechntques; these topics were of more=interest'to'men. ’
. Ae}ivity analysis, current issues,’orogramming areas, Teisore eduqation ano

-working with volunteers were of greater interest to women.




-

b

‘Several needs and intenests were expressed by all professionals, regard-
less of gender. These needs inc¢luded staff training, time management, pub]ic

relations, 1nterpersona1 communications, public speaking, 1eadersh1p techniques,

.

writing skills, needs assessments, an current research.

~
L]

. o ) ‘. ‘ "y
Cont1n01ng Education Methods

'Y
The professionals were given a Tist of twelve continuing education active

B

ities common]ylavaiiabie. Nhen ana]yzed in terms of response by men and women,

no meaningful significance was found, -In 1979 the average woman professional
(' -~
participated in programs for 1 .5 continuing education units (CEU), read 2.4

Tt

professional books, and attended state conferences (1 5), local conferences
(2.5), ineservice trainings (3.4),.and professional. meetings (1.5). The aver-
age male professional read 2.2 professional bodks,.attended, national confer- )

A}

ences (1.2), state conferences (2,3), local conferences (2,1), in-service /

“ trainings .(2:0), and prd¥essional mgetings (1,6). "Males- were more involved

in professional associations such as National Recreation and Park Association,:

- v * A . N
Wisconsin Park and Recreation Association,.and had sjgnificantly higher read-
- . »

d
¢

ings of Park and Recreation and Journal of Leisure Research.

3 . ~~

‘The deterrents to participation by professionals in continuing education

activities were not affected by gender. Oierall, professionals indicated that

schedule conf]icts, cost, not enough time, distance or transportation, Tack of
information and home responsibiiities were the greatest deterrents regard]ess ’
of genqer. | ,
' The)respondents indicated the financia1 benefits for professional §§ntinue

» . , 1,“ . 9.‘ S
ing education that were provided by their:employers. No meaningful ‘differences

. ¢

were found between the sexes. Oven'SO% of all professionals received tuition

or fegistration reimbursement, time-off, and money for travel expenses,

3 -

o

LI £

?




Attitudes Toward Continuing Education ' ;

-should be required for membershipifn professional associations, *flore than

Frme

Attitudes toward p}ofessidhal contjnuing‘education were Qery similar

‘ .

‘between sexes. The majority of women and men felt that continuing education.
v * . . N

*

50% of the women felt that salary raises should be based in part on continuing

R v

education participation, while the men were equally divided on this question, @ -

¢ N
Women had a slight]y higher belief and commitment to "continuing education‘than

did men. A1l professionals felt that cont1nu1ng educat1on he]ped to improve
£,

their profess1ona1 service and kcpt them abreast of. profess1ona1 deve]opments
but did little to help in professional advancement. None of" the d1fTerences
between men and wamen were statistically heaninéful. . ] . : *

-
»

1

Conclusions” ;

Compar1;on of data to previous resedrch confirmed some of the prior 1n— ‘
f0‘1§%10n, but also provided new findirgs which requ1re‘further study.( A data
basé on the professional continuing education needs and attitudes ¢f men and
wonen nh leisure services in Wisconsin is now‘avaifahle. Hore research is
needed to confirm or d1snrove the substant1a1 range in needs of men and women - _
and the similarities in their att]tudes toward continuing educatton :

The proportﬁon of fema]es emp]oyed in leisure services in wisconstn

/ Id
(43, 4%) was very close to the 1977 percentage of women found in the entire work
force (41%) and higher than the percentage found by Dunn (]]%){ While Theoba]d
- ‘ o - : A
and Kerr foynd respectively, that 2.5 and 2.0 males were employed full~time to

éachlfemale. the ratio for this study was\l 2 males for every female,. The

resu]ts of this research conf1rmed Dunn s and Kerr S find1ngs in regaLd to ad-

‘ m1n1strat1ve pos1t1ons: 19% of the women -in this study;were in administrative

positions and earned $5,232 less.than'male administrators; P

‘ | '/

-



. . | , -
{
In 1977, women in‘the;fu11-time 1abor faréé earned 53¢ for every $1 paid "

b

to men, nationally for entertawnment and recreat1on workers women earned 69¢
. . \ ¥ ., -
> to every male dollar, In th1s study women earned 65¢ to :every $1 paid to

men, Theobald's finding which indicated first year “Females earned less. than
) their male counterparps were also\ponfirmed: first year women in a Wisconsiri
Teisure service;earned $3,395 less than a firsi year male, Controlling for

% . education produced similar disproportionate results.

'
. ' < . ¢ - ~ ..
- © 4 ‘
i . :
-

¢ -

L
¢
Recommendations : ’ e “\\\\

v‘% \ R
~ Based on the results of thi&/sfud;, the following recommendations should

Y
be considered: i A'\\f -

: . Leisure service agencies should evaluate the status of their pro- s

fes51onals to insure that women are g1ven .equal oppd?tun1t1es for advancement

-

- -

responsibilities, and experiences, and that salaries are not reflective of

gender. ‘ - a

v

o . 2. Professionals working in various leisure-services should help overcome,

. traditiona1.images'and sex-typing associated with their areas to ensdre that

all profess1ona1s are free to pursue their desired careers:
3. Present]y some needs and interests are more important to men or women, .
Professwona} continuing education planners should be aware of this, but ust

- also realize that these needs may be assocfated with-a certain gender due to

* “

1 T sex- typ:ng, and traditional 1mages within a leisure service.area.. Thus, 0 .
time more of these continu1ng education needs may become non-distinctive, by

gender.

. . . -
- . -

{ 4, Since no major differences by gender were found\tn Methods %Or ton-
tinuing education, opportunities should be:pdanned/ﬁ;:all with consideration’

given to overall major deterrents,
) L I ’ "’ ' . . S : - .
(< J ' f - . o ' ’ " ‘
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giien opportunities to, participate in professional continuing education actiy:

v

3 e t
I‘ - - . {"; ‘

women. . ‘.

-
c

Nomen in academic and profess1ona1 fields must continue to str1ve

equality in mhe 1e1sure service profeSSIOn. ) ‘

~  Leisure service organ1zat1ons are dynam1c 1qft1tut10ns, they must con—
stantly respond, to the changes which occur in society as well as the profes--
siOn As more women entér 1elsure service, barriers to careers in "non- fema]e“

areas and to administrative opportun1t1es must be e11m1nated With Teisure

services assuming new -directions, it is imperative that all professionals are

4

1ties. As the leisure 'service profession purports concern for equality ahd.

persona] growth for: part1c1pants in 1e1$ure programs, the profession must also °

‘q &
>
extend this concern to all its profgs&1onals. ‘ v
. L . . L S . . . ‘
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