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ABSTRACT

A three-year (1979-82) trainingggragrém funded by the
te of Education (NIE) at the University of Tennessee-
se participation by women and

minorities in educational research. An objective of the project is
the provision of practical experience for doctoral studeats in
project design and data collection, analysis and interpretation of
data, report writing, and paper and proposal presentation. Other
project objectives are participation by graduate students in group
dynamics, regional and national conferences, training workshops,
internships, evaluation, and colloquia and minicourses desigmed to
enhance research skills. In this report for the 1980-81 project year,
progress towvard the accomplishment of each of these abjectives
comprises a separate section./;he grant management procedures that
a

involve student participation _
contains individual reports by 13 students on goals set and -

re outlinqd. The concluding section
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accomplisheéd. The appendices contain various forms, descriptions of
project persomnel positions, colloquia topics and their evaluation,
evaluation instruments, and a program for a time management workshop.
Also included in the appendices are two papers presented at
professional meetings; one describes the project recruitment and
selection procedure, and the other evaluates the program. (MLF)
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DISCLAIMER
\ ’ . o ' .

The material in this report was prepared pursuant to a grant from the
National Institute of Education, U.S. Department of Education. However,
points of view qr opinions'expressed do not necessarily repres?nt policies
or positions of the National Institute of Educatien. (Grant No. NIE—G-79—
0068.)
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DISCRIMINATION PRORIBITED
. * ' ’ ’
EEO/Title IX/Section 504 Statement o

The University of Tenmnessee, Knoxville does not discriminate on the
_ basis of race, sex, color, religion, national origin, age, handicap, or .
veteran status in provision of educational opportunities or employment 3
opportunities and benefits. - . ’

UTK does not discriminate on the basis of sex or handicap in the -
education programs and dctivities which it operated, pursuant to the re-
quirements of Title IX of the Education Amendments of 1972, Pub. L. 92-
318; and Section 504 of the Rehabilitation Act of 1973, Pub. L. 93~ 1123
respectively. This policy extends to both employment by and admission -
to the University. . ) >

Inquiries concerning Title .IX and Section 504 should be directed to
the Office of the Vice Chancellor for Planning and Administration, 525
Andy Holt Tower, 974-4391. Charges of violation of the above policy
should also be directed to the Office of the Vice Chancellor for Planning
and Administration. e

° L]

v




1ii o

<

EXPERIMENTAL PROGRAM FOR OPPORTUNITIES

IN ADVANCED STYDY AND RESEARCH IN EDUCATION .

N

‘ ) ’ \
' - ABSTRACT ' N

. The "Experimental Program 6T Opportunities in Advanced
Study and Research in Education'1is a three-year training program
(I'979-82) funded by the National Institute of Education and
designed to -increase participation in educational research of
women and minorities at the University of Tennessee, Knoxville.

" During the second project year (1980-81) the following objectives

guided the program: (1) provision of practical experience for
six second year doctoral students (Student‘'Associates) in (a)
project design”and data collection in research and evaluation

g . h 5
projects, (b) analysis and interpretation of data, (e) report
writing, and (d) paper and proposal preséﬁtation; (2) participation
by Student Associates in faculty-directed colloquia and i
miniggourses designeﬁ to enhance research skills;* (3) interaction
of Project personnel shrough structured exercises Ain group -
dynamics; (4) attendance and participation of Project personnel
at regional and national conferences and traifning workshops;

(3) involvement in internships for Student Associatesg; (6)

conduct by Student Associates of the Project evaluation. This "
report describes progress toward achieving these objectives and”
details the procedures utilized by Student Associates in managing

. their own project. The positions of Chair, Scribe, and Budget
" Monitor were filled quarterly by a different trio of Student

Associatés so that all had an opportunity to provide leadershfp

in planning and organization, budget preparation and oversight,
technical report writigg, and prografh evaluation. In addition

to the Student Assoclates (full-time doctoral students), three other
tiers of professional personnel were involved in the project
network: Faculty Mentors (professors with established records

in educational research), Faculty Assotiates (assistant professors
interested in increasing their research output), and Field

" Associates (post-ddttoral practitioners in the field of education).
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EXPERIMENTAL PROGRAM FOR OPPORTUNITIES
Ly : .
IN ADVANCED STUDY AND RESEARCH IN EDUCATION

, _ 1980-81 FINAL REPORT T
. o ' 1?80—81 PROGRAM OBJECTIVES T ‘ ‘
- - . , | - -\ .
The National Institute of Education pragram for advancément of minorities ¥
. _\and women in educational research at the University of, Tennessee, -Knoxville
_A{UTK) was guided during tlte 1980-81 Project year by six general program object-
i€§§. Thege objectives were: : ) *
S ’
' . 1. Proviaion of practical "experience for six second year doctoral
_ ) - students (Student Associates)niq_(il project design‘and data
. g collection in research and evaluation projects, (B) analysis
and interpretation of data, (c) report writing, and_(d)- paper
and proposal presentation.
+ 2. Participafion by Student Assockates in faculty-directed collo-
quia and mini-courses designed to enhance research skills. -
3.. Interaction of Project personnel through structured exercises
‘ in group dynamics,. T
4. Attendance and participation of Project personnel at reg;ongl . %
and national conferences and training workshops. ' .
' -2 a
5. Involvement in internships for Student Assqciaggs:
#6, Conduct by Student Associates of the P;§3ect evaluation. .

To achieve rhese objectives, it was important to establish a climate that
would promote mutually benefieial collaboration among the four tiers of Project ~
.personnel: Faculty Mentors, Faculty Associates, Field Associates, and Student
Asgociates (see Appendix A for descriptions of personnel tiers). Becauge, there
was considerable diversity of preparation, research interests, and areas of ex-
pertise among the project participants, various ways of matching people were t
utilized. During the first year of the Project (1979-80) Faculty Mentors pro-
, vided leadership for assigned teams consisting of individuals from each of the
Lt other tiers of Project personnel. As the Project evolved this structured group-
ing was abandoned to allow greater freedom of selection by all levels of parti-
cipants.” In the early Fall 1980 a survey of research needs and interests wa§
.conducted, andfall Project participants received a computer pyintout containing
individua% interest profiles and suggested personnelgroupings (see example in
Appendix H). 1Initial personnel groupings then were formed on the-basis of an
appropriate blend of mutual interests and skills. Groupingé changed’ during the
year ‘as various projects were completed and new ones were initiated, Topics for
research projects, papers, and other activities were suggested by Faculty Men-
tors, Faculty Associates, and Field Associates, as well as by Student ASsociates.
. The final report for the 1980-81 Project year is organized on the bdsis of
’ the six program objectives. Progress toward the accomplishmenﬁiof'each object-
ive comprises a separate section of the report. A concluding seétidn summarizes . -
the procedures utilized for day-to<day management of the Project by the ‘Student
Associates. .. - ' g ‘
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GENERAL PROGRAM OBJECTIVE 1, '
: : PROJECT DESIGN AND DATA COLLECTION

) .

One of the most.important opportunities provided for students by the NIE-
sponsored program at UTK was the opportunity to become actively involved in on-
going research and ‘evaluation projects. Doctoral students nee&\hxperience in
all phases of the research process to precede and complement the experience con-
nected with writing. their dissertations. During the 1980-81 Project year two of
the Student Associlates initiated an original research project, obtained approp~
riate assistance from Faculty Mentors, and remained fully involved in both the-
design and the implementation of this project. An instriment was developed,
field-tested, and copyrighted by these students. Other students have partici-
pated in proposal writlng, construction and administration of questionnaires,
-development of objectives and data collection instruments for program evalua-
tion, and reyiew of project records to collect archival data.

’ .

. N
A -Data, Analysis and Interpretation

.

While Student Associates participated in some data-gathering activities
in which they did not assume responsibility for analysis and interpretation,
all students acquired experience in analyzing and interpreting data under the

supervision of consyltants and/or Faculty Mentors.
3
¢ Report Writing '
In most cases Student Associates were involved in research and*'evaluation
projects .wuntil the projects ended, 4ncluding the preparation of technical re-
ports. Several students prepared papers which were accepted for presentation

“at local, regional, and national conferences and/or accepted for publication.

Faculty Mentors and Faculty Associates offered guidance and constructive criti-
cism of manuscripts prepared by the Student Associates. A technical writing
specialist retained as a consultant by the Project was available to review
drafts of technical reports prepared by all levels of Project participants.
' . M ° A 3
* Paper and Proposal Presentation . .t

During the year most Project participants gained experience in presenting
their ideas and research findings before a group. Several students shared as-
pects of their dissertation research at Project-sponsored noon~hour colloquia. \
One group of Student Associatgs presented at a colloquium the paper they had. .
prepared for the Mid-South Educational Research Association méeting in November’
1980 (see Appendix B). The opportunity to present the paper first to a support-
ive local audience was valuab] preparation for the presentation at the regional
méeting Several of the Student Associates also made solo presentations at '

& national conferences;.others were involved as co-presenters. (A listing of papers

presented at conferences a‘accepted for publication ﬁuring e‘ach Proj\ct quarter
is included in Appendix C. . . \\
- i - \
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complete list of programs appears in Appendix D.
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GENERAL PROGRAM OBJECTIVE 2

3 COLLOQUIABAND_MINI-COURSES

Noon-hour or sack lunch colloquia, initiated during the third quarter of
the first Project year, were continued regularly throughout 1980-8l." Since a
major goal of the %olloquia was to enrich the educational experience of, the
Student Associates, topic ideas and speaker preferences were solicited each
quarter from the students.. Pfesentations were made by invited guests from many
departments in the University as well as by Faculty Mentors, Faculty Associates,
Field Associates, and Student Associates. Several of the' programs were planned
in a debate format to allow, spirited, scholarly interchange on controversial
issues. Lively discudsions followed these presentations. )

Colloquium topics included matching versus random selection; past, present
and future of institutional:research;.building a curriculum vita; nonverbal
communication; conflict management; the dual career lifestyle; research on
listenfng; aspects of .the administrative role; -and other diverse topics. A ~*
All programs were open to
interested persons in the University community as well as to” NIE Preject par-
ticipants. ) s )

An evaluation form was adopted for the colloquia and utilized throughout
°the year. A copy of the form and of the tabulations for a typical quarter are
included in Appendix D. Evaluations indicated that topics were highly relevant
to participants' interests and that the indfviduals presenting programs were
both knowledgedble and effective. ; ) '

Two mini-courses were presented during 1980-8l. Dr. Schuyler Huck, Faculty
Mentor, conducted a mini-course on research methodology, which covered problems
related to data collection, traditional research designs, threats to.validity,
faux pas in statistical analysis, and quality dissertations. A workshop on time
management was pregented by a team of five Project participants who had attended
a similar workshop in Florida -in February 1980.  An outline of the program for
this workshpp is included in Appendix E. ) )
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GENERAL PROGRAM OBJECTIVE 3
- INTERACTION OF PROJECT PERSONNEL - -

A pianning retreat ir Gatlinburg, Tennessee, held in August 1980 proved.to
be’ an invaluable time of sharing, camaraderie, goal development, and planning'
for the Student Associates and the Project Director. At this retreat a work-
able course of action was developed pertinent to each Project goal. During the
first day of the retreat, a structured group activity which focused on values,
personal/professional goals and competencies, and gstablisﬂment of interpersonal
rapport was conducted by one of the Student Associates.

Members of all NIE Project personnel tiers met on September 24, 1980 to
sharé research interests and define roles. Shortly after this large group meet-
ing, small groups of Project’ participants began developing their ideas for col-
laboration’ on papers and presentations.

Business meetings of the Student Associates ‘were held twice monthly during
the year, generally following the noon-hour colloquia, with special called meet-
'ings added as necessary. Additionally, students met individually and in groups
with the Project Director from.time X time to discuss personal goals and prog-
ress. NIE Project participants were informed of plans and activities discussed

during the Student Associates' meetings by memoranda and a telephone contact -
network. In addition, a newdletter was sent to all Project participants on a
periodic basis (an example of the newsletter appears in Appendix J).

. Four social events were held, and .,one additional meeting of the larger
group of all levels of Project participants took place in the Spring. A con-
tinuing need was expressed for informal sessions that would enable individuals
“to get to know one another in an atmosphere other than that of formal, task- ¢

oriented meetings.
™
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GENERAL PROGRAM OBJECTIVE & .
REGIONAL/NATIONAL CONFERENCES AND TRAINING WORKSHOPS

A very beneficial profegsional experience for Student Assogiates wAs the
opportunity to attend nattonal conferences and workshops as, part of the Project
experience. ‘Most of the trips were designéd to enhance Student Associates'
research skills, professional competence, and personal confidence through paper
Presentations and training workshops. However, some money was devoted to travel
designed to broaden professional/personal networks. A listing of travel exper-
iéhces supported by Project funds is included in Appendix €. .

During 1980-81 a Stullent Associate, three Field Associatés and a Fagculty

+Associate on the Project conducted a training workshop on the subject of time
management (see Appendix E for the workshop outline). . They utilized materials .
obtained étfa training workshop in Orlando, Florida which they had attended
durdng the first Project year. The workshop was presented for all Project per-
sonnel and was open to educators in the surrounding areas. It proved to be a
very worthwhile experience both for the Project, personnel and for the presénters.
Student Associates hope to continue to gain professional expgrience and compe-
tence by participating in and ducting training workshops.

Early in the 1980-81 Project year a committee of Project personnel was
named to consider requests for travel funds in relation'to criteria that had
been determined by Student Associates and the Project Diredtor at the August
retreat in Gatlinburg (see Appendix; F). Criteria were followed strictly by the
committee,” which was composed of one %aculty Mentor, one Faculty Associate, one
Field Associate, and one Student Associate. This procedure for allocation of
travel funds proved to be clearcut and relatively easy to administer. While
highest priority was given to financing trips and internships for Student Associ-
ates, travel funds also were available for other Project personnel who were pre-
senting papers that were directly related to Project researgh. . L

~
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. Project year appears as paPt of Appendix C.
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; ‘ GENERAL PROGRAM OBJECTIVE 5 :
INVOLVEMENT IN INTERNSHIPS FOR STUDENT ASSOCIATES

The NIE program at UTK included a non—traditional‘internship component

Which was designed to'help womer and minorities overcome the barrierS'that.
—~typically are confronted when they pursue administrative careers, e.g., _the
"fear of success syndrome." According to the literature, internships have
been an important part of doctoral education for students in educational ad-
ministration. However, internships traditionally .have been sdheduled as the
student nears’completion of the academic program. In a training program for
women and minorities it is preferabie to schedule internships at am earlier
point in the doctoral program. The administrative role is still an atypical
one for most women and engenders some performance anxiety. Placement of
interns must be in supportive settings which facilitate acquisition of con-
fidence as well as skills. NIE internships were designed tp reduce problems
associated' with/ traditional internships through careful selection of directors
and sponsorimtg agencies, appropriate timing, and specAfication of internship
requirements and expectations, Benefits noted by interns include practical
experience in putting theory into practice, observation of effective role
models, assessmént of strengths and weaknesses, and increased self-confidence,
and professional poise. Appendix H includes a-statement of objectives and
assoclated activité&s which was used to direct an internsh;p\at the 1982°

S

World's Fair for ome Student Associate. . ., f
The Project budget contained an allotment of a minumum'of $200.00 per .Stu-

dent Associate for internships; $2,053 was available on a competitive basis to

supplement the minimum. A listing of intefnships cqmpleted during the 1980-81

+
i
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' ] GENERAL PROGRAM OBJECTIVE 6 ’ .
’ EVALUATION

o The evaldationof the NIE Project for 1980-1981 was planned and implemented
by the Student Assbciates in consultation with external consultant Dr. Lloyd
Duvall, formerly at the Center for Educational Policy and Management, Eugene,

\\Oregon. This procedure resulted in two important outcomes: (1) it produced an
innovative evaluation of the Project, and (2) it provided a hands-on training |
experience in evaluation for the Student Associates.

. During the initial Project retreat held in August 1980, Student Associates
were given a copy of previous evaluation results. At that time two Student" v
Associates, the Projec¢t Director, and the 1979-80 external evaluation consultant
were preparing a paper on the evaluation for presentation at the annual meeting

of«the American Educational Research Association. A draft of this paper was \\\
shared-with the new Student Associates. The paper as it was presented in Los
Angeles in April 1981 is included as Appendix G. -

At the August retreat the 1980-81 Student.Associates formed a permanent
evaluation committee. This committee, in coqaunction with the Project Director,
selected Dr. Duvall' to serve as external evalulitor for the Project during 1980-81.

- The development of the evaluation plan was the responsibility of tHe Student
" Associates in consultation with Dr. Duvall. Student Associates were free to ar=- v
range for conultation with Dr. Duvall whenever they felt it was nece sary. '
Other Project personfiel provided critical review of evaluation plans and instru-
ments when requested to do 'so by Student Associates.

Dr. Duvall ‘met with Student Associates in October 1980 to formulate plans
for formative and summative evaluation effort3. Dr. Duvall reviewed the 1979-80
‘evaluation and discussed related methodological issues. Two major areas of
concern which appeared not to have been addressed previously were: (1) expec-
tations of Mentors/Student Associates for each other, “and (2) the impact of the
,program on Student Associates, i.e., were their’ research/administrative skills
improved9 These areas of concern became the focus of Stud t Associates' eval-
uation efforts for 1980—81

* - . -

\

°

Expectations'of Mentors/Student Associates

N ranm

A procedure for determining the extent of Student Associate igvolvemefit in
research conducted with other Project personnel had not .been formally determined
during the first Project year. As a result both Student Associates and Faculty
Mentqors felt that some of the results Wwere unsatisfactory. Student Assogiates
sometimes felt either that they were relegated to menial tasks or that they bore N

’ . an unrealistic burden, while the Faculty Mentors sometimes felt that the Student

. Associates were failing to put adequate effort into the research. .The problem
was discussed with Dr. Lloyd Duvall, who.suggested "blank page" planning--a.sort
) of contract amonig the Project participants working on a specific research project.
¢ Such a procedure did not exert preconceived notions of "ideal" involvement. In-
< stead, it allowed edch participant to state the degree of involvement he/she could

2 reasonably provide, and the exact type of activities in which he/she most needed

. experienee. The resulting contract also could be used at the culmination of the

to assess eaclyperson's contribution*in relation to his/her contracted

contyibution. Appendix H contains an example of blank page planning: the ob-

ves and associated activities specified in comnection with the internship

Student Associate with the Executize\Yice—President for Energy/Education

Al Student Associates used 'blank page" planning to specify involvement in
projects or' internships. Feedback from SQ\’ent Associates and.
osjtive.. This technique was recommended by Project rersonnel for -

the NIE project. . .

" . ’ 13 | .




Impact on Student Associates
| % .

To measure the impact of the project on Student Associates, sevaral evalu-
ation activities were used. These included: (1) the development and implemen-
tation of a "Student Associate Log," which documented student actévities in a
weekly diary-type format, and the "Activity Survey Form," administered twice
yearly; (2) the administration and analysis of two instrumefits, ""Individual
Development Continuum” and "Survey of Research Skills, Competencies, and Inter-
ests"; and (3) the evaluation of Studern® Associate-sponsored colloquia. Each
measurement is discussed below. .

\

Student Associate Logs and Activity Survey Forms

Student Associates obtained data for formative evaluation in several
relatively informal ways. The first involved listing of short-term and long-
term goals at ‘the beginning of Project involvement and keeping individual logs
or 'diaries of Project participation (see examples of forms in Appendix H). These
logs allowed the Student Associates to keep a record of activities in which they
participated. Information in the logs was reviewed in relation to short-term and
long-term goals to help Student Associates in self-assessment of progress and in
‘setting priorities for future activities. The Student Associate Logs were re-
viewed by the Project Director on a monthly basis. End~of-year assessments of
accomplishments -dn relation to initial goals for Student Associates are included
" in Appendix I.

The Activity Survey Form (ASF), administered during Fall and Spring Quarters
to all Project personnel and quarterly to Student Associates, consisted of five
open-ended items that directed the respondent to list all of his/her research-
related activities. This quantitative.assessment of Project output simplified
the process of quarterly report writing, and allowed each Student Associate to
compare his/her output with that of others. Although "exposure” to research
activity does not guarantee increased expertise in research-related skills, it
generally was agreed among ‘the Student Associates, that the greater their immer-
sion in ongoing research activity, the more confident and.skilled they were
likely to become. An analysis of ASF data indicated that each Student Associate
became involved in major research efforts with other Project personnel,

In addition to asking about on—going research involvements, the Activity
Survey Form (ASF) solicited information about 'the numbers of papers submittel
and accepted for publication and presentation. Analysis of these data indicated
that during the year each Student Associaté submitted papers for publication,
presented pppers at regional or national meetings, and participated.in the de-
velopment of data collection instruments. Several Student Associates also wrote
portions of quarterly and final project reports in addition to those for the NIE
Project itself. A summaty of Project participant productivity for the academig
year 1980-81, collected via the ASF, is provided in Appendix C.

The three data-gathering formats described ‘dbove, i.e., listings of student .
goals, weekly activity logs, and quarterly accomplishments' surveys provided de-
tailed quantitative information on the kinds of activities accomplished by Stu-
dent Associates during 1980-81.

Individual Development Continuum and Survey of Research Skills, Competencies,
and Interests

Perhaps just as important.to the neophyte researcher as skill-building re-
search involvement is one's perception of one's own abilities and skills. The
Individual Development' Contjinuum (IDC) was a 22-item scale with a Likert-type
response format. Respondents rated their skil%s/abillties on topics such as




research design, automated data processing, and statistical analysis, using a
7-point scale ("none" to "very high"). The IDC was administered duripg the
Fall 1980 and Suimer 1981 quarters. Data from the IDC allowed each”S4 to com-
pute a gain score on his/her responses.

As a result of the first year's evaluation results, the second Project year
began without "'teams." Each participant was free to contact others to begin re-
search involvements. Matching of research interests:was facilitated by the use
of a computer-generated interest listing, the Survey of Research Skills, Compe-
tencies, and Interests (SRSCI).‘ The SRSCI was developed in two phases. The
first version was an open-ended questionnaire soliciting from a sample of Project
personnel the respondents' current and projected research involvements. These
responses were categorized, and the resulting categories provided the basis for
a forced-choice questionnaire administered subsequently to all Project personnel.
The resulting data were prepared for computer processing to maximize ease of ac-
cess. All NIE personnel received a copy of the analysis of responses to, the Sur-
vey of Research Skills, Competencies, and Interests. While this survey was seen
initially as useful, it was not used in actual practice as a reference guide.
Rather than referring to the SRSCI for potential research involvements, all re-
search projects were developed or implemented as a result of face to face meet-
ings and personal contacts among Student Associates and Mentors. An example of
the computer-generated output for one Project Associate appears in Appendix H.

-

Evaluation of Colloquia
A desire for the scholarly exchange of ideas was the stimulus for initia-

tion of the Student Associate-sponsored colloquia. Speakers, including Student
Associates, other Project personnel, and other persons from the University com-
munity, shared information concerning their research or other topics of inter-
est to women and minorities in educational research. While some colloquia met
with unqualified acclaim, others generated little excitement. In an attempt to
evaluate the colloquia and make better plans for future colloquia, in the second
year the. Student Associates devised an evaluation instrument to be administered
at the end of each presentation. The resulting Colloquium‘Evaluation Form (see
Appendix D) provided ratings of the quality of subject matter, setting, and
_gpeaker. The dafa obtained from the evaluation form suggested that colloquium
topics were related to the interests of Project participants and that the speak-
ers were copsidered to be well informed and helpful

The University of Tennessee Project differs from many other training proj-
ects in that evaluation of the Project has been and continues to be an integral
part of the learning experience for the Student’ Associates. iworking during
1980-1981 in an apprenticeship relationship with external evaluation consultant
_Dr. Lloyd Duvall, the students planned and implemented an evaluation of both
perceived and actual success of the project.

P
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’ ; " GRANT MANAGEMENT PROCEDURES

1

During 1980-81 Student Associates continued to assume responsibility for
Project nmanagement, including arranging and conducting meetings; communicating
Project developments to all leveld of participants; preparing quarterly reports,
] the continuation proposal, and the final report; and developing evaluation pro-
~ cedures. The student group &lso rewrote the Project Personnel Tier Descrip~
tions, thus providing clear definitions of both benefits and responsibilities
for all levels of Project persénnel (see Appendix A). )

The August 1980 planning retreat described earlier in this report provided
an opportunity for comprehensive goal delineation and planning for the entire
year. (Appendix I contains information on goals which' Student Associates set
for themselves at the beginning of the Project year and end-of-year assessments
of the extent to which those goals were accomplished.) A day-long session at
the retreat was devoted to formulation of plans for the implementation of each
of the six general program objectives. One Student Associate assumed respdhsi—
bility for carrying out the planned activities related to each of these object~
ives throughout the year. Since the quarterly reports were organized on the
‘basis of the objectives, each Associate was responsible for that section of each
quarterly report pertaining to her area of responsibility. Project goals thus
were implemented in a systematic, effective manner due to the careful planning
which was done during the retreat. i

The positions of Chairperson, Scribe, and Budget Monitor were rotated
quart®rly so that every Student Associate had an opportunity to gserve in sev-
eral leadership roles. Prior to each meeting the Chair and Scribe prepared an
Action Summary (see Appendix J) to serve as an agenda for the meeting as well
as a remifider of actions to be accomplished. The Scribe was responsible for
compiling and editing the newsletter (see Appendix J) which was initiated dur-
ing the 1980~81 Project year. A chairperson was selectéd to plan the noon-
hour colloquia and mini-courses. Students also served on standing committees,.
such as_the Travel Committee and the Project Advisory Council.

Student Associates also designed a procedure for the selection of Student
Associates for 1981-82. A paper describing this procedure was presented at the
Mid-Sou t Educational Research Association meeting in Novembet# 1980. A copy of
the paper: appears in Appendix B. - :

Initially, letters describing the fellowship program and soliciting applis
cations were sent from the Project Director to the deans of all colleges within
the University which had doctoral programs, .Subsequently department heads in
. the Colleges of Liberal Arts, Business Administrgtion, Home Economics, and Edu-

cation were contacted personally by Student Associlates and asked to distribute

applications to promiéing students, Student Associates reviewed credentials

and scheduled group and individual interviews with the 20 individuals who sub~-

mitted ‘applications. The interview process was essentially unchanged from the

previous year, but in addition an extemporaneous writing samplé was requested

following the oral interview. The rating form used for applicants remained the
. same as'in previous years (see Appendix J):

Although dnput was solicited from Faculty Mentors regarding the selection
of fellowship recipients, Student Associates in conjunction with the Project
Director made the final selection of the new Student Associates. Five students
were selected to receive fellowships for 1981-82, one from the area of School
and Community Psychology, two from the College of Home Economics, one from the
Department of Educational Psychology, and one from the Department of Educational
Administration and Supervision. A retreat was scheduled for the last weekend of
Augugt 1981 during which outgoing Student Associates planned to orient the in~-
coming group to their resgpnsibilities in managing* the Project.

ERIC - g

.
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A i ; by
. STUDENT ASSOCIATES ‘ » : ‘
& . *
&
Prerequisites.
Stipeﬁd ($400/mo.) ‘ ; .

.

Computer/Duplication/Secretarial Services
Travel Budget: for paper presentation, training conferences.& work-»
shops,\{?ternships, and data collection. "\

*

* Tuition & fee waiver
*

*

v
—

The Project Provides: ‘ ' .

1. Support of student for completion of prescribed program.

2. Provision of additional coursework as necessary to provide
adequate foundation for research activities.

3. Provision of opportunities for involyement in ongoing research.

4. Opportunity for consultation with established researchers in
development of student-generated research.

5. Entry into a "system" of known/esgablished researchers who, by
interacting with the SAs in professional activities, come to know
the SAs' professional strengths and, one hopes, will remember the
SAs when professional/research opportunities become available.

Responsibility to the Project: \

1

1. Involve himself/herself in research activities (beyong those required

to meet,doctoral dissertation needs) with othér Project participants.
2. Act responsibly in his/her professional relationships, meeting any
cogmitments for research involvement made as a part of the Project.
3. To actively seek out research involvement with other tiers.
4, Reach out to others once his/her own professional career is established.

. ¥ - :

]

) A ot
*ONLY SAs RECEIVE A}STIPEND; ALL OTHER TIERS ARE ELIGIBLE FOR TRAVEL
MONEY IF PRESENTING A PAPER, AND'FOR_STATED SUPPORT SERVICES.

*
\

~»
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FACULTY MENTORS

[y

. Prerequisites

* Travel money for presentation of papers.

* '"Free labor"; that is, the services of orher tier members who are
interested in’ working on the Faculty Mentor's research. )
\ / »

Responsibility to Project:

1. To accept the' services of, work with and train members of other
tiers who wish to pgrticipate in Faculty Mentor's research.

2. To assist other tier members in the initiation, implementation, and ) R
vriting for dissemination of their own original research. ;

3. To become an anchor member of an assertive“professional support net-
‘work including women and minorities, ‘and to.pperate with a "raised ~
consciousness” in suggesting women and minorities" (especially Project )
members) for professional positions, including them in research
efforts, and computing implicit or explicit "isms" in the existing
network of researchers. .

Q 4. To actively seek out involvement with other tier members.

5. On occasion, to provide mini-course instruction and/or colloquia

on topics of their specialties.

L

°

-
M \ -
-~ ' d
[ . * ”
4 , .
by - ‘
. . i .
R 3 -
. M . L -
a
' i :“ ’ e ¥ .
N ’
)
k__ " . 3
5 SRR //4
2 * ]
, -~
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. . FACULTY ASSOCTATES

Pferqgui%iteb - M

r

* Travel money for presentation of papers. . )
* Access.to computer, duplication & secretarial services on project-
related‘activiti%s. . ¢

The Project Provides: ,

1. Opportunity to take academic coursework and/or mini-courses to
inicrease research-related skills.

2. Opportunity to generate research and/or offer research opportunities
to S5As or other tier members, and/or to become involved in research
generated by other tier members.

N -

Responsibility to Project: - .

1. To become part of a network of researchers, aéreeing to advance the
cause of qualified women/minority researchers, especially Project
members. . i

2. To increase the amountsof energy devoted to research activities and/
or to increase the dissemination of research fesults ("become more

. active"), - R )

3. When possible, to providé opportunities for research involvement and/
or internships for SAs ahd other interested tier members.

4. To actively seek out research involvement with other tiers.

The major difference between Field and Faculty Associates is that while .
most faculty positions encoyrage/demand research'involvement, few field °*
positions do.® Thus, Field Associates can be expected to provide "real
life" experience internships, but their research produdtivity cannot
reasonably be expected to equal that of Faculty Associates. On the other
hand, research-is seen as a vital component of professional accomplish~ .
ment 1f a faculty mémber-is to be promoted; therefore the Field Associates
should hope to gain from the Project the 'support (including personnel) to
allow a greater-than-usual research effort resulting in an ihcrease in .

completed and disseminated research.. :
- ,
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FIELD 'ASSOCIATES L

Prereqpisites ‘ '

* Travel money for presentation of papers.

* .Access to computer, duplication & secretarial services on pro;ect—
related activities.

z ’ S,

. S .
The Project Provides: : . .o ’ - _
. 1. Opportunity to take academic coureework and/or mini-courses to' ST
x\\ increase research-related skills. - -
. 2. Opportunity to generate fesearch and/or offer research opportunities 1!
X ‘to SAs or other tier members, and/or to become involved in research
} ( generated by other tier members. - -
.‘l ' - ) ' 4
: Regponsibility to Project: . ~ :
! N hvs
\ 1. °To become part of a network of researchers, agreeing to advance the .
. ! cause of qualified women/minority researchers, espechally Progept :
. \ members. S
2. To increase the amount of ene devoted to research activities and/
or to ingrease the dissetfnefggn of research 7esults (""become more
: active") 3

)

When possible, to provide opportunities for research involvement ‘and /-
or internships for SAs and othgr interested tier members. » '
To actively seek out research involvément with bther tiers.
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, NIE PROJECT PERSONNEL s
. ¢ . .o
' - / ¢ Faculty Mentors o - \

PO
. - - ’ - b &
Trudy W. Banta, Prbfessor - Bureau of Educational Research and Ser%ice @

w

‘Priscilla White, Associate Professor - Head, Bepartment of Child & Family Studies
) . ’

)

Chu:) M. Achilles, Professor - Bureau of$ucational 'Researcb and Service

N
P. Venditti, Professor - Director, Mid-Atdantic Appalachian Race Desegrega~-
’ tion Assistance Center -y
m ‘r"; 9
Robert K. Roney, Professor - Curriculum and Ingtruction”
i .

y * - F

Schuyler W. Huck, Professor - Educational Psychology-and Guidance

Faculty Associates e . °,

.

¢

Elma Mardis, Coordinator and Assistant Professor of Education - Bureau of
: . EducationalQResearch aag Service

—
s

Donna ‘Young, Assistant to Director - Bureau of Eaucatiqnal Research gnd Sexrvice
‘Charlene Michael,' Associate Director, MAARDAC :_ - : T iﬁ .
X Qharlie Faires, Aseistant Professor - éducational Admini;tration and Supe:vtsion
o Olga M.' Welch, Assistant Professor - Special Education%and¢Rehabilitation L
X — | R

Field Associates

Mary Ann DeVoe, Assistant Professor - Human Services |

. ' - v 7
Doris-Crawford, Comprehensive Employment Training Act Director_- Knoxville-Knox
' ‘ County Community Actipn Committee

-
.

Yvonne Ralston Associate Director - Center for the Study of Higher Education(MSU)

Aaron Means, Wdminigstrative Coordinator Public Personnel - Knoxville City\\chools

l'd .
, Ida Lou Stephens, Principal - Linden Elementary School. ° .
\.
) Harrietiprump, Ditrector of Elementary and Secondary Education - Shelby County
Y . Board .of Education _,)
- R "~ -
- . - ) . , . C
Student Associates e
Sandy Shoun = Educational Psychology-and Guidance { -
Lu Fernandez - Educational Administration and Supervision ‘~ ’

/ .
Jenny Campenh- Educational Administration and Supervision
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Student Associates (Cont'd) .

Wilma Jozwiak - Child and Family Studies

’
[

Pam Freeman - Educational &%&inistration and Supervision

. J .

Oneida Martin - Curriculum and Instruction . ///;
. . .

Judsgp Reese~Dukes - Educational Psychology “and Guidance

L J v

i

Althia Centy - Educational Administration .and. Supervision

£)

N

Vickie S. Dean - Educational Administration and Supervision

Ay

Nan Lintz - Educational Administmation and Supervision °
Dulcie Peccolo - Home Economics
Sandra Thomas - Educational Psychology and Guidance

N

Karen Weddle - Home Economics
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APPENDIX B
- e
. ADVANGED RESEAREE~IN EDUCATION —- A RECRUITMENT AND SELECTION
™~
. PROCEDUR‘ DESIGNED AND IMPLEMENTED BY STUDENT .
~ ASSOCIATES AND. FéﬁHLTY MENTORS
- ] . ‘ -
Trudy Bénta, Project Director and Faculty Mentor
* Pamela Freeman,’Student Associate ‘
, . Sandra Shoun, Student Associate
\ ; ) NIE—AR;%,/Epe University of Tenneqsee, Knoxville
\ 7 ,
¢ LS -
- Da ‘ ) 2
.7 November, 1980
v ’
w
\ k]
v o
. - , ) ) %

A Paper.Presented as Part of a Symposium on "The Experimental Programs

:S\ for Opportunities in Advanced Study- and Research in Education -

Aspects of Women and Minorigies Programs in Alabama, Georgia, and

.Tennessee" at the Mid-South Educational’ Research Association Annual

[y

Mteting,in”Nes\Orleans, Louisiana, November 12-14, 1980
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. At The University of Pehnessee, Knoxville (bTK),,a program funded by

the National Institutes of Education (NIE) cogpleted.its first year in July, «

>
»

1980. With a primary purpose of advancing the reseafeh activities of women
and minorities in education, the progrim fnvolved Studegt Associates -

, (doctoral candidates), Field Associates (post-doctoral professibnals“in

v - ‘ -
education), Faculty Associates (faculty with rank of assistant professor

-
A

who were initiating their own research projects), and Faculg& Mentors
. - ’ )
(associate professors or professors with acknowledged research competence) .

. Y
A -unique feature of the UTK project was the major fumction of Student

[N

. Associates in assisting the Project Director (also a Faculty Mentor) with

grant management.

.
S

Continuation was authorized for the UTK project for the 1980-81 year:

- f\g\\én\their roles as co-managers of the project, the Project Director and

3 N B . . ~ .
Stude?t Asgociates designed and implemented a recruitment/selection proced-
4

ure for the 1980~81 Student Associjfes. Basic steps in the procedure ard

w

instruments.developed for application and evaluation of candidates are

! ~ .
presented in thii report. A coniiudi g section outlines strengths and
. N
weaknesses in the>recruitmén§/sel ction procedure. .
. -

Steps in RecruitmendSelection Procedure

In preparation for continuation of the Project, a procednre was
designed for selection of Student Associates for 1980—81 Student Associates
assumed re$ponsibility for designing a brochure (attached) and application

form and for contacting departments in the Colleges of Liberal Arts,

Business Administratién, HomeWEEonomics, and Education to explain the Project
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v
. ’ A}

and applicati03 procedure: In designing the application form, sample forms
. T 3 .
that are’used for admissions and fellowships or scholarships in various

-—

departments in the’ university whre reviewed. In* addition the Student

Associate who drafted the questionnaire considered 1979-80 NIE students and

‘
.

o w3
their strengths that were especially important’ in capitalizing on grant

N

opportunities (e.g., wrjting skills). The Project Director and other

Student Associates were asked to critiqge the application form before
' (> ‘disgﬂibution. The project and application procedure were explained to
)
fgepartment heads, who then distributed the information to potential appli- . /’/' -
iy ,. .,/5 . . e ‘&%?‘. . .
cants. In addition to the application form, app%icants wgpé§asked to submit
. . . ; ." \**-’:
sample papers which they considered to be good exampléé.of'the quality of
- v \.
their writing. Student Associates and Faculty Mentors were asked to review

credentials of each applicant There were 22 applicationsjfepreSenting the
following departments: Educational Administration and Supervision; Health’, . d
Edycation, and Safety; Industrial and Organizational Psychglogy; Educational

~ Psychology; Child and Family Studies; and Nutrition and Food Sciences.

Three interview sessions were held to enable étpdent Asdociates, the
» - . . . : .
Project Director, and Faculty Mentors. to interview the applicants. The - .
A ) ’ . .o
L .
following 1list of questions was used to provide consistency and structure

in the interview: - - - . ,

1. Would you be able to commit 20 hoyrs per,week to endeavors «

I3

associated Qith the NIEsProject during the next year? Briefly

describe you able course loads and any - other employment in

" which you are likely to*engage. — ' ‘ .

2. What role will research play in the professional career yon havye Lo
* planned for yourself? )
- * ) "'\ » ' : |
* .
r . X
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r

L] — 2-
< ‘ 3. w&;z sort of assietanc would.be_of most help Eo you in carrying
“ out any research which you may have planned f;%ithe coming yéar?

4, How would participat;on in the NIE Pfeject assist youvin attaining
yeur personal/professional éoals? .. s
Integview questions were derived from the stqgents' personal goals in rela;ion
Lo he demands and goals of the Project. Use of these questions fulfilled

two purposes; students learned about the demands and goals of the Project,

. ,g and interviewers became aware of the students' goals. The first question

m&} -

“"”:” was asked while a group of interviewees were still together. The other
three questions were asked of each applicant in a private interview set-

ting while the rest of the applicants waited outside the interview room. ,
. . ) ST
o Applicants were invited to submit additional comments in writing after

3 the interviek session if there were things' that they thought égbut_after
PR . . - .

(/fJ/ their interview was completed. During the interviews, applicants were

encouraged to ask questions about the Project. Following the intervgew

. 1
B

sessions ten"finalists were selected by the Student Associates and the

;.

Project Director, using an evaluation form.

_The evaluation form that was used to'rate applicants and torsedect the
+

ten finalists was developed by the Project Director after looking at a pli—
cations for doctoral study from the College of Education and the College of -
" Home Economics in relation to Project goals. Student Associates reviewed

. the form and suggested minor revisions. Knowing that all candidates would

- Re highly qualified, an attempt was made to Spread ratings at the high end
. Ao

. - of a contingum. (See Figure 1.)




(s) (&) G | @ (1) No
Truly Well Above helow .Opportunity

Based on Review of Applicants' File: Exceptional Average Good Avera}e Average To Observe

.
Previous work experience related to d
Project goals
) ¢ Fa * . .
Figure 1. Evaluation Scale - Sample Item .
~
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- of the team. ' Another disadvantége in airiving at final ratings was

. 24—

»

The form included sections for evaluatton of the abplicant based on the app-.

licant's file, the interview, and conversations with reference persons. An

overall pézing, using the same scale but ddubling the weight of each score,
was based on two items -- potential for the Project to assist in candidate's

development and potential for candidate to assist in furthering Project goals.
, . - .

Space was allowed for comments and/or questions at thebbottom of the form.
~ ‘-
This evaluation form proved to be both helpful and a source of frus-

tration for persons involved in selection of the candidates. When ‘raters
tried to giveoverall scores, a basic question that cuts acréss all women/
minority projects had to be addressed.: This question concerned ‘whether the

v
purpose of the Project should be to accept highly‘qualifiéd candidates and /

develop them into "stars," or to help persons with unrealized potential

to develop into novice researche®s. Betause of disagreement among the

raters, the overall ratings probably were a compromise between these

3 . -

two interpretations of the purposé of the Project. The discussion and

-

soul-searching brought about by the question, however, was viewed by the

evaluation group as a worthwhile expefiénce toward strengthening the work ’

»
4

that the initial intention was E:ﬂigge all candidates in comparison to all

others. It really was not ﬁbssible, howeVer, to use other candidates as a
?‘ ! ) T’
standard when the entire group was not interviewed at the same time.
‘ = . .
While an attempt was made by some raters Yo reserve judgment yntil all
i

candidates had been interviewed, the paésage of time betwee tﬁe first and

-

last interviews and the difficulty in t£yiég to recall first impressions

3

N \ A
of persoms who were interviewed first hindered the objectivity of raters. '
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* Final tabulation.of the ratings was done by individual‘raters.. It was
surprising that not all raters interpreted instructions for conversion of
scales in the same way. Propably it would have been more efficient to ﬂave‘
codlected forms untabulated and to have had scores converted by persons
responsible for final tabulationm. ‘ -

Faculty Mentors met with the Project Director to make the final selection
of new Student Associates after consideration of individual differencés
among the ten finalists and consultation with referenc;s. Five students
were selected t; géceive feilowships for 1980-81, two from the Child and
Family Studies Department in the College of Home Econom;cs and three from

the Educational Administration and Supervision Department in the Colleée

of Education.

Strengths and Constraints of the Recruitment/Selection Procedure

‘

Following the selection of Student Associates for 1980-81, the Project

Director and Student Associates for 1979-80 identified strengths and con- P

straints in the recruitment/selection procedure. The purpose of identifying

strengths and constraints serves two purposeé: to provide a basis for

strengthening the Project's recruitment/selection procedure ‘for 1981-82
4 s .

and to Yisseminate to others involved in Project management the positive

and negative outcomes that can occur in recruitment/selection.

‘

Included in this section is a delineation of these strengths and

constraints and a discussion section which contains suggestions for

remedying constraints.

Strengths

z

. An outcome of the trans-college recruitment/dissemination procedure. was,

. )

3
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o

receipt of applications from a mixture of males, females, and

( 7 minorities. Project information did, in fact, reach many persons

- ~

on campus.,

. The group interviews allowed candidates in each group to get to

.

- know each other and to become acquainted with Project members.

d?o . Project membeﬁf were forced to address the issue of the purpose of
the Project. This proces§ helped Project members and applicants‘
in ascertainiég congruence between Project goals and candidates'

. - personal/professional abilities and goals.

. In terms of time usage of Project members and candidates, the process

t

was efficient.

. The procedure was reliable inasmuch as application and interview
requirements were consistent for all applicants; all applicants were
rated using a stand;rdized evaluation form; and the Project Director

asked all applicants the same questions during the interviewl

) ’

A3

Constraints
! . Multiple interviewers may have been threatening to intervieweés during
the interview gessions.

" . References of applicants were not fully utilized. . .

=
v

. Evaluators -were frustrated by the necessity to rate their own peers/

. 2 .

friends because of the difficulty in rating them objectively.

.

. Time did not permit takihg the fihal step in establishiné a reliable

. selection procedure thch!yould have involved all evaluagbrs discussing
the rating procedurés on the evaluation form and participating in a

} sample rating exercise. Since this last step was not taken, inter-

E)

rater reliability wéq questionable in that the eé&iuation response
' .




N

scale was interpreted dlfferently by different evaluators.
. Some Project‘participants queséioned the ability of (1) students

. outside the College of Education to benefit from the Project, and

I

(2) the Project to benefit from these students.

”

Discussion .

After dgliﬁeating constraints of .the Project's recruitment/selection

o
-

procedure, the Project Director and Student Associates made the following

.‘ —

suggestions fpr rectifying the constraints: . ¢

4 Although multiple inteéﬁiwers max have’been threatening to.some of
the interviewees, the Project Director and Stu&ent Associates felt that.
the involvement of everyone in the interview process was a stfength
in terms of sharing different points of view pertinent to applicant
(§gﬁéction. Therefore, the suggestion was made that all Project

j,gg;ficipants need to be present during the 1981-82 interviews.
7

>

.:Reférgnces of applicants were not utilized fully. However, because
" [

at least two evaluators knew each applicant, it was felt tHat the

3

, evaluators themselves were qualified to serveé as references. During

¢

the recrﬁitment/selection procedure for 1981-82, evaluators will

contact references prior to the selection of Student Associates.

R In order to evaluate peers/friends in a more objective manner, Project

< participants need to have p;eparatory evaluation sessions in ord;r to

identify pertinent traits rather than the overall peréon. Each applicant
will be rated on ggég trait in comparison with ali other applicantg.
Other suggestions for remedying‘this cbnstraint include: opting to

. disqualify self as an evaluator of personal friends or opting to serve

only as a reference.
~J

s

=f
o
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. Inter-}ater reliability is a prerequisite' to the establishment of
a relfable selection procedure. In order to remedy” inter-rater
-~ disagreement, suggestions were made to discuss the evaluation

response scale and to p}actioe evaluating in a simulated role play.

\
i 3

\. SR
Topics for! Discussion
- “v .
1. How does one estahlish a congruénce between the Project's goals

. [}
and the applicant's goals and abilities? Should the applicant

who has many research experiences/skills be given priority over~ .

‘

. - } .
_ the applicant who has few research experiences/skills? .

2. 'How can students’outside the College of Education benefit from the

Project and how can the Project benefit from these students’ What

' are the pros and cons of choosing students in the College of

Education as oppoéed to students ‘outside the College of Education?

; | L,
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Fir‘st Quarter Experiences

. : . e 3
of . < f ° .
Student Asgociates * —% '

‘ Presentation . . ’ .
Conferences/Workshops Category Title Authors/Presenters T
Sixth Annual Evaluation Paper "Measurement of Trudy W, Banta: Project N
Network Conference Problems in the, ‘Director e o

\
-

. Mid-South Educational
e Research Association
(MSERA)
S—
MSERA
MSERA
> P & .
MSERA
P -
MSERA

°

Southern Regional
Council on Educational
’  Administration

°

- Women'sg ‘Activity
Committee National
< Alumni Association

P

Evaluation of : Jo_Lynn Cunningham: Mentor .,

Field Based Hilma Jozwiak, . ]
- Prgjects" Dulcie Peccolo, N
! Karen Weddle:, . -
Student Associates -
. - N . o .
Symposium "Recruitment /Sel- Trudy W. Banta: Project - &
ection Procedure ¥ Director -, .
for 1980-81 Student ‘Sandy Shoun,
Associates" Pam Freeman:
- Student Associates N
Lo N . ‘ &
Symposium ,  "Developer Demofi-  Nan Lintz: Stident = » ol
stratbrs a?d Associate e
Disseminat{on" - Charles Achilles: Mentor -
. v .
Paper "Instructional Althia Canty, : o
' Behaviors That Oneida Martin: -
Enable Teachers,to Student Associates
Msxim_!ze Allocated
Classroom Time" . ¢
. T
Display "Extending Educa- Althia Canty} Student  °
Session tional Opportunities Associate » N
to Functionally " Donna Young: Faculty ’ h L
- - Illiterate Adults" . Associate~ -
Display "Project Need" Sandy Shoun: ‘Student i - -
Session . © . Associate- ~
- Donna Young: Faculety 2
' . Associate
Paper/ ,  "NIE-ARIE Intern~.  Vickia Dean,
Colloquium ships: An Important Wilma Jozwiak, -
3 .o Preparation Compo~ Pamala Freeman, o ‘ o
nent for Women and Nanrlette-Lintz: g -/ L
-Minorities" Student Associatts .
- Harriet Crump, ‘o : —
Jenny Campen: * ¢ 1
. Field Associates’ s *
- - ~
Workshop "Dual Careers" Sandy Shoun: Student
. . Assocfate N
Donna Young: Faculty
< . ‘Associate .
bod * s . -~ e
\ d :
) ' - - ‘ A r '
- . »
') ~ A
gl e | :
¢ s -

.~
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Aruitoxt provided by Eic:

P
L

-

— .
W \zﬂ
\
Tennesses Nutrition Education Evaluation Project

Committee Service

R:‘%;rch Servict and Development Committee
lege of Education)

.

Educational Administration and Setvice Committee
(College of Education)

NIE Project Travel Committee ~

# - ’
Crant Writing

r ’
Non-Verbal Communication Proposal submitted to U.S.0.E.
’, -

Completion of Preliminary Examinations

4t

o,

»

Participant

Dulcie Peccolo
Pam Freeman
Karen Weddle
Wilma Jozwiak

Vicki Dean
3
Vickd Dean

Pam Freeman
Wilma Jozwiak
Charles Achilles
Marianns Devoe

Sandy Shoun
Nan Lintz
Charlie Faires

Vicki Dean

»

N




Second Quarter Experiences
of -
Student Associates

4

Conferences/Workshops :

Title of Paper Presented

-

"

Authors/Presenters

Meeting

Annual Conference:
Graduate Schools

Southern "The Development of a

!

2

Georgla State National
Diffusion Network Awareness
Conference

'Learning to Read by

NIé Workshop

Knox County Inservice Program

&®

Time Management

Grant~Writing -

Cultural Undfrstanding Proposal submitted to U.S.0.E.

Publications Submitted/gccepted

Title Journal
"After Divorce: Personality
Factors Related to the Pro-
cess of Adjustment!

Accepted by Journal
of Divorce

-
"Multi-method Diagnostic

Asgessment of the Family
System: A Case Study”

Submitted to:

Perjpectives in
Psyghiatric Care

Mary Richards, Assistant Dean

Graduate Studght Handbook" C.W. Minkel, Dean of Graduate

> Studies, UTK
Wilma Jozwiak,
Karen Weddle,
Dulcie Peccolo:
Student Associates

Nan Lintz

Pam Mreeman,

Lu Poole,

»Oneida Martin:
Student Associateg

Charlene Michael:
Facblty Associate

Pam Freeman,

Lu Poole,

Oneida Martin:
Student Associates
Charlene Michael:
Faculty Associate

Nan Lintz

Author

Saner-Thomas

Sandra Thomas
Ronald Cromwell




ERI

Aruitoxt provided by Eic:

’,

" "Simulation, a New Tool for
Ingervice Educesion"

."A parable: Tha Implemen-
tation of an Educational
Innovation"”

Title

.

Leadership

Kappan

Committee Service

1.

Tennessee Nutriti¢n Education Evaluation

Career Education Eval

Research Sarvice ¢ ¢lopment Committees

(College of Educatic

Research on Black.uomen

-

Internships

3

Mentor

Walter Lambert
Director of Energy Programs
1982 World's Fair ,

C. W.!Minkel
Dean of Graduate Studies
‘yniversity of Tennessee

John Smith

Director of Research & Evaluation
Charlotte-Mecklenburg Schools
Charlotte, N, C.

Avards .

UTK Women of Achievement Award
for the Outstanding Graduate Student
at the University in 1980-81

Journal

Accepted by Educational

Author

4

-~

\

7

Vicki Dean

.

Submitted to: Phi Delta Vicki Dean '

.

Dulcie Peccolo

Pam Freeman
Karen Weddle
Wilma Jozwiak

Vicki Dean

Dulcie Peccolo

Nan Lintz

Vicki Dean

Joyce Jones

Olga Welch
Althia Cant

Karen Weddle

Studen€

Nan Lintz

]

Dulcie Peccolo

Vicki Dean

Pam Freeman

~
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Aruitoxt provided by Eic:

.8 , ¢ .
. -3
- Third Quarter Experiences
. * of
K Student Associates
‘ <
S, - .
A. Confergnces/Workshops ™
4
Meeting Title of Presentation

N >
Annual Cosference: Council "Curriculum Options for‘ Early .
- for Exceptional Children  Childhool Education" )
Annual Meeting: American "Evaluation of the University of
Educational Researgh Assoc-~ Tennessee “Pre~Doctoral Training
iation” -(AERA) Program Designed to Increase Par-
. ticipation of Women and Minorities
in Educational Research"

. >
-
— -

. \
"Qualities of Staff, Administra=-

AERA = R
/ - - tion and Organizational Climate
Related to Implementation of
N .o Career Education” ~ .
R . *
East Tennessee Education "Learning to Read by: Rea{iing"
Cohference . ! \

L)

Kentucky State Awareness
Conference

"Learning to Read by Reading"

B. Conferences Attended by Student Associates

Americhn Educational Research Association

.

Women in Higher Education in Tennessee
. >

.

Human Sexualty Conference v

Is
’ American Association for School Administrators

-

*C. Commictee Service » p
Tennesgee Nutrisfon Education‘gvaluation . .

-
-~

A}

Career Education Evaluation

. Ban Lintz

Authors/Prese

ers

Vicki Dean

Trudy W. Banta: Project

. Director
Wilma Jozwiak,
Nan Lintz:
Student Asgociates
William C. Wolf, Jr.:
External Evaluation
Consultant

Trudy W. Banta:*Project

. Director
Sheldon B, Clark
Sandra Shoun -

kan Lintz
“w
w
Student Associates

Nan Ligtz# .
Althia Gﬂ?ty e

Karen Weddle
Dulcie Peccolo

Nap Lintz ~

Nan Lintz

Dwlcie ccolo
Pam.Fr n
Karen Webidle °

Wilma JoiNiak

Vicki Dean
Dulcie Peccolo
Nan Lintz




O

ERIC

Aruitoxt provided by Eic:

.

|

Committee Service

Research Service & Development Committee

&Research on Black Women ‘

~

D. Internships
Mentor |

+Nancy Belck «° b

Dean of College of Home Economics UTK»
University of Tennessee "

. Jack Sullivan

Director of New England e
- School Development Council'

E. Preliminary Examination for Doctoral Program

Passed oral examination

Bererenerst

¢

’

Vicki Dean

Joyce Jones
Olga Welch

Althia Canty N
Karen Weddle J

Student

Vicki Dean

Nan Lintz

Nan Lintz

.




A.

B.

c.

°

Fourth Quarter Experiences

of

. Student Associates

Conferences/Workshops

Meeting .

American Psychological
Association

Title of Presentation

-

.

"Seress Factors Related to Career
Development of Married Proféssional

Women"

14

Appalachian Conference
for Children and Families

-

Sighma Theta Tau Nursing

"Adjusting to Divorce:

""Home~baged Intervention:
Evidence ofészectiveness

»

From
Research Conference, UTK Crisis to Recovery",
College of Nursing
¥ . —_— -
- f s
Conferences Attended by Student Agsociates .

Confetence‘fot Administra- *
tors and Staff of Learning
Centers

Papers Submitéed/Accepted for Phbliéatién

, Title
"parceived Participation in
Decision-Making, Satisfaction,
and Attitudes toward Collect~
ive Bargaining in Public
School Districts in East
Tennesgee'"

"The Retirement Power in
Education Project: An Evalu-
ator's Perspective"
")tincipal's Support: . Indis-
pensable Ingredient in Imple~
mentation of €areer Education”

"A Functional Model for Man-

Journal
19

Submitted to Educational
Administration Quarterly

t

Accepted by Ténnessee Education

Authors/Presenters

Sandra’ Shdun,

Sandra Thomas:

Student Associates
Priscilla White: Mentor
Charles Faires:

: Faculty

_ Associate

Trudy W. Bantag Project
Director

Dulcie Peccolo: Student
Associate

n

Sandra Thomas

s
Althia Canty

Authors

Pam Freeman
Robert Roney

Trudy W. Banta

Accepted by Journal of Career

Edugacion

Paper submitted to Division H,

Sandra Shoun

Trudy W. Banta
Shaldon B. Clark
Sandra Shoun

Trudy W, Banta

agement of Large Scale AERA Wilma W. Jozwiak
* Assegsments" S ° Margaret P. McCabe
- o
- \. -
-~ .
. - ' 4{ 5
, ~
o ) . .
ERIC . .
. L} S
- .
. . 4 . -




O

ERIC

Aruitoxt provided by Eic:

©

-37- -
. —~
) . S
Internships '
Appalachia Educational Laioratory Nan Lintz
Charleston, West Virginia
: .
Regearch Projects Completed ‘.
* .
Title ' Author
v
"Maintaining Intimate Relationships" Sandra Thomas

and "Terminating Intimate Relationships"

Evaluation of Local Projects Conducted Ag a Part Trudy W, Banta

of Tennegsee's 1980-81 State Plan for Career Education Judith Boser
s . . Vicki Dean
N Nan Linez
N [ Dulcie Peccolo

Evalustion of -Tennessee's 1980~81 Nutrition Education <:£ Trudy W. Banta
and Training Program Althia Canty
o Vicki Dean
Papela Freeman
Dulcie Peccolo
. . Sandra Thomas
Karen Weddle

.

Completed Doctoral Digsertation: . Vicki Dean

. -

Student Associates Accepting Professionaf £mployment

Title , ’ ¢ Student

Assistant Profesgsor
Department of Psychology
Middle Tennessee State University

»
’ ' .

Assistant Professor” ' « Karen Weddle
Tennessee State University .

Director of Special-Services o Luciile Poole
Tomball (Texas) School District ,

¢ L . .,
T
. " | ° ’ ,
w

Judson Reege-Dukes

v,y
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APPENDIX D ,

4

COLLOQUIUM TOPICS, EVALUATION FORM,
AND SAMPLE.OF EVALUATION FINDINGS

S~y : -
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SACK-LUNCH COLLOQUIA 1980-81

October 9 - Dr. Fran Trusty-Professor of Educational Admin-
‘istration and Supervision
“A Perspective on Managing Conflict" ’

October 16- Dr. Chuck Achilles-Professor of Educational Ad-
mlnlstratlon and Supervision
"Nonverbal Communication"”

October 23- Mr. Homer Fisher- Vice Chancellor for Business
and Finance, UTK
’ "Finance in Higher Education”

October 30- Ms. Nan Lintz,Pam Freeman, Wilma Jozwiak, Vicki
Dean, NIE Student Associates
"Internships: Unique Needs for Women and Mlnorltles"

November 6- Dr. Jack Reese, Chancellor, UTK
"Aspects of the Administrative Role"

November 20-Dr. Pat Ball, Coordinator of Public Affairs,
Mayor's 0ffice, City of Knoxville
"Women.ln Government"

Jenuary 8 -Dr. Schuyler Huck, Professor Educatlonal Psychology
Dr. Chuck Achllles, Professor Educational Administrati

# "Building a Curriculum Vitae" <
January 29\-Dr. aPrlscllla White, Department Head Chlld and Family
. Stulllies

{Dual Roles - Combining Home'and Career Responsibiliti

February 19-Dr. John Hemmeter-Director Institutional Research,UTK
"A Look at the Past, Present, and Future of Instltutlol
Research" _/

February 26-Ms. Wilma Jozwiak, NIE Field Associate .
"Environmental Conditions Effecting Adult Affectionate
Behaviors in a Day Care Settlng" ~

March 12 -Dr. Schuyler Huck%Rrofessor, Educational Psychology
‘ "Research Methodology"™ Mini-Course v

April 2 -Dr. Jo Lynn Cunningham, Professor, Dept. of Child and
" Family Studies ,
Dr. John Philpot, Profeésor, Dept. .of Statistics,

4 "Matchlng vs. Random Selectlon” . e

April 30 -Dr. Charles Falres, Prgﬁessor Currlculum and Instructl
: "Listening Research"
May 7 ~-Dr. Jane Dunlap, Professor, Dept of Advertising

. "Communlcatlons. Proxemics" nJ/’//
May 14 -Ms. Betty Craig, Career Planning and Placement Counsel

"Preparing for Job Interviews"”

May 21 -Dr. Russell French, Professor Curriculum and Instructlc

"Teaching and Learning Styles"

[ 4
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COLLOQUIUM EVALUATION FORM

Please take tlme to evaluate this pro&rnn. ’{our comrents will Lelp us {y
planning future preaentationa. .

1. The overall quality of this program wae: |
____Excellent °_ Good vo.Average _  Fair _ Poor
2. The information presented was:

Very relevant, helpful, valuabl:
ﬁ@ﬁ?' . of some relevance and value
___”pf linited value
of no value

3. Length of the presentation v:as: ' ‘ )

Appropriate - .
Too lengthy
Too brief

4. Spcaker's material was: ’

____very well organizad, flowed. logivallv
fairly well organized
unorganized, rambling

5. Voice quality of ‘the speakér w&g

excellent (voluwe and dictlon) ' A
fair (volume dnd dfction) :
poor volume and diction (dif‘icnlt tr. hear and wnderstsad)

6. Visual aids, handouta, other Bupplaments tzre;
eFfective. halpful ’ .
.. .fair, somewhat effective
poor, Ineffective

nore used

) thaica; facilities (sound equipaient, sesilng, atz.) were:

-~a

LQdequate fair 3oqr )

8. 1 would like to add the follow{t? commentss

?
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1.

2.

SUMMARY OF FALL QUARTER 1980 PROGRAM EVALUATIONS FOR SACK-LUNCH COLLONUIA

QUALITY

o

RELEVANCE

Program 1{

8 excellent
5 good

12 very relevant
1 of some relev-
ance

3. LENGTH OF
PRESENTATION *

L, ORGANIZATION
oF MATERIAL‘

5. VOIGE
*QUALITY

6. VISUAL
ALDS

- 7. PHYSICAL

12
1

12
1

13

appropriate
too brief

well organized
fairly well
organized

excellent

effective
fair

adequate

ERI!

PACILITIES

Aruitoxt provided by Eic:

|

4 fair
1 no response

N =13

-

A
Program 2

5 excellent
8 good

7 very relevant
6 of some ,relev-
ance

12 appropriate

9 well organized
3 fairly well org.
1 no response

13 excellent

;&
4 effegtive
2 [fair
5 none used
4
6 adequate-
4 fair
2 poor
i '
N =13
r
47

,.Q

Program J

8 excellent
1 good

8 very fglevant
1 of some relev-
ance,

9 appropriate

9 well organized

9

. 9 excellent

9 effective

5 adequate
3 fair
1 poor

N=29




1. QUALLTY

2. RELEVANCE

o

~

3. LENGTH OF
PRESENTATION

4. ORGANIZATION

OF MATERIAL .

5. VOICE -
.. QUALITY

" 64 'VISUAL
72."AIDS

7. PHYSICAL
FACIHITIES

ERI

Aruitoxt provided by Eic:

Program 4 °

2
1

u;

N

excellent
good
average

very relgvant '

approprié%e
too lengthy

well organized
fairly well org.
unorganized

excellent
fair

none used °’

adequate
fair
poor

-

\

v

| Program 5

\
3
3

b

2

5
1

2
3
1
y
2

1
5

5
1

N

excellent
good

very relevant

\of some relevance

appropriate
too brief

v

4
well organized
fairly well org.
unorganized
excéllent
fal

none
|

effective
&sed

a equale
fair

'

]

Program'6

1

1

6 excellent

good

very relevant

appropriate

well' organized
falrly well org.

excellent

effective

6 none used

5 adequate
2 fair
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APPENDIX E )

—
PROGRAM FOR TIME MANAGEMENT WORKSHOPS
o CONDUCTED- PY PROJECT ASSOCIATES ?
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e _ NIE WORKSHOP |

- ' ON N
TIME MANAGEMENT: A‘STRATEGY FOR COPING WITH STRESS .
’ . . - .
. ) : Room 221 University Center A ' _ R
_ The Uniuersity of Tennessee . - \
/' . . yd Knozvillg, Tennessee " A
w» i ~ "

Decémber. 8, T9I80

_ LUEN P —d
-3 - x ~ps ¥

7T
& 4
‘ . -
t

Time is a Vital resource.

HocwS you use this’ resource in your personal and: prOv

fessional life is highly related to your success, peace of mind, and feeling of- self

worth. ‘I‘he NIE Project for Training of Women and Minorities in Research in Education
at The University of Tennessee invites you to partic1pate in this workshop. ]
WORKSHOP FORMAT o '
Monday, December 8, 1980- - N , ;«
* 9:00-10:00 Stress Management . .
. . " 4 . Charlene B. Ms.chael NIE Faculty Associate ‘
< 10:00-10:15 * - Break % . _ - ¢ .
10:15-11; 15 Pro feemomh‘émé gelment .
e - Q, . PamelauFreeman,MZR\S‘Budent Associate

11:15-11:45

2 %C’hangmg ProfeS’swnaZ Roles i“’\
% Ida Lou Ssephens, NIE Field

. v 4, o , = : : .
e g T T o
. ' ' Oneida Martin, NX\ Fie'ld Associate Vo .
¢ 11:45-12:00 Sonttatwn 6f Idead\? -~ e e .
12:00-1:30 “Lunch on Your Own ¥, ‘& o 45 . ,;y - e
1:30-2:30 Pergonal Time Managemént e, W -
. Lucille Fernandez, NIE Field sbciate \
2:30-2:45 Logs and Analyses (see attached) “@” .
Pamela Freeman ’ ‘? Vo \ .
2:45=3:45 Discussion and Questwns {& £ Lo one a
3145-4100 Evaluation ' I .
NO COST TO PARTICIPANTS ‘ : ": 1 )
N *

CALL/IN REGISTRATION TO °

Ms. Emily Blake o .
974-4165 .

/ -7 ot
! ' ol




) | 5 -47_ “ ‘
.A first step toward good management of time s an analysis of your use of this

e 3
vital resource. Please write a log of your daily tasks for a period of one ‘Week and - "

bring it to the workshops Account for each 20-minute segment of your work day.

: Tasks ‘ Time

Example: Meet %ith sectretary to review and set priorities for

the da&'s calendar. ‘ ’ . 1 Block (20 min.)
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ti~' NIE ANNOUNCEMENT

Approximately 20 pgrsons attended all or part of the NIE time

management/stress Vorkshob on December 8. Participants iﬁclgded‘ind;v~
iduals from all tiers of the NIE Project, as well as Knox County school
! system supervisors, university counselors, a Union Carbide systems .
analyst and a uniQersity faculty member from the College of Liberal Arts!
Evaluations of the workshop indicated that it was a great success. In
fact, the five presenters have been asked to do a '"repeat performance"
for a group of 50 counselors, social workers,'health teachers/coaches,
and in-school suspension persons as part of the ‘Knox County school

¢

system's inservice ining on January 20! In addition, a one-hour

segment of the workshop concernihg professional time management wili. be

‘ .presented on January 19 for 1entraf50ffice administrators in the Knox

County system.

~ ) If you were not able to attéﬁaﬁxﬂtfzabrkshop on December 8, yolt\
: N

will'have another opporfﬁnity on January 20. All NIE personnel are wel~

“come to attend any or all of the progrdm, which will be held in Room 221

’

¢f the University Center, 9:00 a.m.-3:30 p.m. The format has been re-

\\xised glightly and is "enclosed. No registration is required, but persog;z//

4

planning to attend are asked to bring to the workshop a completed five-

day task log, using the attached fosj. \
’ ¢ )

A t

M. i .
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APPENDIX F
POLICIES GOVERNING TRAVEL
' FOR
— NIE PROJECT PARTICIPANTS.
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{ ‘ .
» Policies vaerning'TraveI for NIE Project Part1cipqnts . o .
~ Several chaaéﬁ% have been ﬁade concérning travel for NIE Project participants.

A travel committed will be elected at the General meeting September 24, 1989.

¢ One rember of each tier will be selected. The committee will meet, once a month
to review each participant's written justification for travel. Committge meetings
will be held once a month on a reqularly scheduied day to be d;ferm1ned by the
comm1§tée. Written justifications must be received one month in advance of
the praoposed travel or inh ampTe time for consideratigz at the regular monthly
meeting of the committee. The commitgee w{il decide whether or not the p}oszed

a= " travel fs Justifiable; according to the f31lowing criteria: . . :

-Travel must be directly retated to the NIE Project; i.e., to (1) present
a paper; (2) participate in a training workshop that is clearly related. to

\ a research project in\which the individual is engaged, (3) participate in

an internship experienke, (4) collect data related to one's reésearch. Any
. requests for a travel
< . * fication for the trip

rtzation must be accompanied by a written justi-
- N _\ -
. ’

-Allocations for co erences/training wbrkshops wiil be: )
N $6007per faculty mentor | \“’4<;_,f
. 450, per faculty associate

e 250 per field associate . \ : i *
i 850 per stuSent associate

} -At mid-year (January 1981) each Project participant's actual.and anticipated
/// travel experises will be reviewed. At that time only una]]ocatgd travel funds
will be .reallocated "among thosenparticipants who have expended their own
allocations and can justify.additional travel. _

.Each of the four NIt participants. ih Memphis and Martin will be funded,for\\\\.‘_
ane trip to Knoxville for meetings. ¢

-~

.Each student assbciate will have a minimum $200 allocated for internships.

.Funding for student associates for additional internships and data collection
will be competitive. ; - .. .

~

<

.Appeals can be directedﬂto the Project Director:

’

-~

x ‘ ' ’
. r
. .
. .
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T;avel Budget Breakdown - L ’ ) i
Pro}ect Director Travel to NIE meeting c ‘ $ 300
Faculty Mentors (7) Conferences/Trginipq $600/persoﬂ. o < 4200
__ Faculty Associates (6) Conferences/Training $450/person 2700

Field Associates {9) 1 trip to Knoxville for meeting:
- . L $150/person ‘air fare 600
38/person per diem - 152

Conferenceé/Training $250/person 2250
~ Student Associates (7) Internships $200/person 1400
Data Collection and/or internships competitive 2053
. Conferences/Training $850/person 5950
ToTAL : - $19,605
. . N | ,
' . )
’ K
r ~ N
N
) \
~ *
| \ ’
L4 \ #
- . )
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THE UNIVERSITY Of TENNESSEE
COLLEGE OF EDUCATION

KNOXVILLE, TENNESSEE 37916

BUREAU OF EDUCATIONAL RESEARCH ANO SERVICE .

MEMORANDUM

T0: NIE Participants
‘ \
FROM:  NIE Travel Committee: Chuck Achilles, Marianne DeVoe, Pam Freeman,
ahd Wilma Jozwiak . :

0

DATE:  October 6, 1980
RE: Travel Authorization Procedure

. Regular monthly m§Lt1ngs of the NIE Travel Committee have been
' scheduled for the 2rnd. Wednesday of each month, beginning October 15, 1980.
If no travel requests have been received by any of the committee members
before noon on the day preceding any meeting date, the meeting w111 be °
cancelled for that month. *

To requast authorization for NIE funded travel, a completed travel
Justification form (attached) must be submitted to any committee member.
Persons who have travel reguesfs pending aporoval may contact Emily Blake
(974-4165) following the committee meetings to find out whether or not
the requests have been authorized. When automobiles/vans are to be used
for travel, notification will be sent to all NIE participants, as requested
at the September, 24 NIE meeting -

Let us know if you have questions about travel authorization procedure.
We encourage everyone to submit requests for the entire year this quarter,
so that an accurate mid-year assessment of funds can take place in January.
~ We will do our best to authorize travel fairly, -using the attaehed NIE travel
policies, as presented on September 24. .

4

- 4 . . L4
oo Attachments: Travel Justification Form ’
Policies Goverriing Travel for~NI§ Project Participants

°

¢ - . /
'

Q . o . ‘ 55:;'




& ’ NIE TRAVEL JUSTIFICATION FORM . . i

Instructions for Completing Form: Complete form and submit to any member of

the travel committee by noon on the day before meeting date. "Directly related"
refers to definition/criteria provided in the "Policies Governing Travel for NIE
Project Participants." Contact Pat Keck (974-4165) after monthly meeting to find
out whether request-has- been approved before submitting UTK Travel Authorization

form. R

s T .
PERSION REQUESTING TRAVEL ‘ s )
PLaw .
DATE REQUEST SUBMITTED >
- A ~
PURPOSE OF TRAVEL L .
. . - >
“ 4
- : — |
JUSTIFICATION (HOW IS THIS "DIRECTLY RELATED" TO NIE PROJECT?)
/ ¥ g v
— — “
& — ~ « -
¢ -+
o~ .
/ R 'J
< — -
DEPARTURE DATE <, RETURN DATE, . ’
TRANSPORTATION: AIR ' UT AUTOMOBILE *. - . UT VAN

s .

' PRIVATE AUYO OTHER ' :

*~ N

L Y
S W

ESTIMATED TOTAL COST (INCLUDE Rodg, BOARD, TRANSPORTATION, ETC.)
!

1 .
*****************\l***************‘a*********
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THE UNIVERSITY OF TENNESSEE
COLLEGK OF EDUCATIOI!
KNOXVILLE, TENNESSEE 37916

: . !
BUREALY OF !OUCATIONA{L RESEARCH AND SERVICE
MEMORANDUM -
( . .‘ u
TO: NIE Participants . - .
a / .
FROM:  Travel Committee _
' .
DATE: Octgber 24, 1980 , \
’ RE:  + Clarification of Travel Procedures

Questieons from NIE participants iﬂéicate that clarification is
needed regarding the various steps in travel authorization. Regardless
of action or inaction (for example, when no, request has been submitted)

. of the travel committee on a trip yph plan to make, all travelers must

- complete a travel authorization form (sample attached) two weeks prior

to departure date. Official siénatures on this form mean that you
4 -
are-recognized officiall? as traveling as a representative of the e

University. This authorization .does not obligate either the grant or
a’ ¢

*the University to reimburse your expenses.

¥ »

Por reimbursement of expenges, you must: !

1. Have approval of the' travel committee for ©

- L. grant funds according to the "POI{Zies Governing

i -

Travel for NIE‘Projéct Participants"

4

2, Complete a UTK expense form and submit it to

Emily Blake upon your return to Knoxville \\J/~\<_\;5

s (samplé form attached). Keep receipts, itemized,

N

for everything,except/jjals to submit with this

, form.
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DESIGNED TO INCREASE PARTICIPATION OF WOMEN AND MINORITIES .
. . IN EDUCATIONAL RESEARCH . -

>

L -

Wilma W. Jozwiak

l

Trud& W. Banta M. Nan Lintz +  William C. Wolf, Jr~
e
B ] : : .
-
Paper Presented at the Annual Meeting of oo T

The American Educational Research Association
_ Los Angeles, California
. April 14, 1981

Paper Session 14.12 ’ 3

. “ -

— ’

-




—-56= "

»

EVALUATION OF 1EE UNIVERSITY OF TENNESSEE PRESDOCTORAL TRAINING PROGRAM
DESIGNED TO INCREASE PARTICIPATION OF WOMEN AND MINORITIES
_ IN EDUCATIONAL RESEARCH

- . .x Wilma W. Jozwiak

Trudy W. Banta Lo M. Nan Lintz * William C. Wolf, Jr.

. Introduction

At the University of Tennessee, Knoxville (UTK), a three-year program for

o '

the advancement of minorities and women in the field of educational research which

is funded by the National\Inatituteﬂof Education is addressing the concern that

women and minorities presently are&underrepresented in educational research and

e

development. This training grant is designed to enhance research akills,and
increase the com;etencies of jomen and minorities to participate in educational
research. The underrepresentation«of women and minorities in educational re-
search is mirroréd in theymembership of the American Educational Research As-‘ .
gociation, which at the end of the academic year 1978 79 was composed of 3%

. blacks, 5% American Indians, 2£4Hispanics, 89% Caucasians, and 3% others (Ameri-
can Educational Research Association, 1979). Women comprised 36% of total AERA
membership in April 1980. Thirty percent of the prinary or secondary authors
listed ae presentiné at the 1980 Annual Meeting were women, but 88% of all in;

A Y
vited presentations were made by male speakers (American Educational Research .

Association, 1980). :
While /the proportion of women presenting at annual meetings has grown from

8.8% in 1970 (Scheuneman, 1980), an analysis of five. education journals including

the American Educational Research Journal revealed that from 1973~ l979~no increase

occurred in the number of articles authored or coauthored by women (Lockheed and

GC

I3
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Steiq,‘1980). It is perhaps true, as Cronin .and Pancrazio (1979) have stated, -

., that many people, male and female, still view research as a masculine pursuit.

.o In an attempt to provide more equitable participation and rewards for women and

-

minorities in.educational research, several special interest groups within AERA have

been formed, including Research Focus on Black Education, Research on Women in Edu-
cation, and Research on Multicultural/Multiracial Educition. Two standing c0mmittee§

have been established on the Role and Status of Women in Educational Research and o
»

Development. Howaver, as Erierson aptly . states, "Most of the efforts in modifying

» the roles and status of minorities must take place at institutioms and agencies
. ’ -

[
-

where minorities are trained and employed if substantive results are to be seen"

(1980, p. 5).
Velverde has formulated four goals that are essential to ensure the survival |

. nd success of minority researchers:

.
oo . B B . M * - & . 0 e

1. to acquire training related to research competencies
2, to be incorporated into the research ¢ommunity . ‘ ‘J

3. to maintain a representative-number of and meaningful contribution by
* yracial-: and ethnic researchers in the research profession

4. to increase the number of culturally d1verse researchers in the research
profession (1980, p. 16).

\

“

Erierson s and Valverde's comments are equally valid}for women in the field of edu-

>

cational research.

Entry into the field of educational research requires a levelﬁof proficiency .

o

which ma; be acquired through the study of research design and methods, data analy-

sis, and technical ‘writing, but also requires the opportunity to apply these skills
» . - ~

in supervised research efforts. . ‘

)
-
A

The program at the University of Tennessee, Knoxville (UTK) provides oppor-

- ¥
tunities for women-and minority predoctoral students to take course work and engage

in applied research in a university residential atmosphere which is crr}ical in

4

helping pedSie develop self-reliance, initiative and maturity. Assistantships for

RC | b o ‘




~women represent Sl percent of the population.

~
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graduate study such as those/provided by this project reduce the need for program _

participants to seek other employment, allowing more complete commitment to re-

a

4 *

search goals. . . v’ ' .
Women and Minorities invEducational Administration

Women and minorities are significantlilunderrepresented in educational admin-

o

istration as well as in educational research‘and,development. Although this situa=-
. ? -

tion is improving, the proportion of men verdus the proportions of women and of

—A + a2’ N . . ) ¥ .
minorities in the field are far from equivalept given theigire-résentation in the

population. The National. Center for Educational Statistics has ;eported that from

1970.through 1975 only 594 (10.6%) of the 5,536 doctoral Segrees in educational

L

"administration were %2anted to women u. S. Government Printing Qffice, 1976), though

,

Iy L)
Ll - ]

In a report to Representative Shirley Chisholm the U. S Gene al Accounting
Office reported that as of Noyember 10, 1980 the top six NIE management positions
were held bf white males and one minority female. Of the 38 senior management posi-

tions at NIE, 11 were filled by minoritieg and 13 wo NIE's most serious

¢
representation problem appeared to be in the concentration of minorities and females

—_— - — -

in low-paying clerical/support positions: Nearly half of NIE's minority. arid female

personnel were employed in such positione. ’ ) ' .',
If thése trends continue, Tew women and/or m;torities will be 1 administra— .

tive positions with the authority to oirect’reSearch. Fortunately, viable alterna-

tives are apailable to counteract those trends. "~ George Kuh and Martha McCarthy

(1980) conducted a study to aesess the research orientation of doctora students in

Rl

preparation programs in educational administration. The findings suggest that

®

students' interest -in and appreciation of inquiry increase the more thiy are exposed
to and become expgrienced in.research aotivitieSo These-authors call for a concen-

—

mtrated research effort in order to ensure the growth of educationad administration

.
»

. 0o \
U~ X \




‘ments .o research workers outside UTK.

* .

-59-

e

in the future. According to Kuh and McCarthy, "Educational administfation prepara-

tion programs must provide opportunities for students to become involved in inquiry

activities in addition to the required research-related courses (e.g., statistics

v

and data processing)" (p.&li9). . - ‘/

b

Through research-intensive doctoral program% in gducatioh,and‘%!iated fields,
new researchers can learn to recognize and use existing research networks, and cur-
rept researchers caﬁ serve as'"mentors” to facilitate entry of new researchers into
the field. Universities can proyide train%ng programs of the type funded by NIE

| .
that will 1) increase the pool of qualified\women/minority fesearc@p&s, 2) strengthen

universﬁty commitment to this type of program, and 3) generate research of high

~

-

quality. . s
; .
UTK Project Structure * %
\
The UTK Project provides a<é:cvork of support‘?or'womeh and minorities via its

personnel structure, which consists of four tiérg: six Faculty Mentors, including

the Project Director, all profesSQrs’at UTK.with established reputations_as regional

hd . N E S .
leaders in educational research; gix Faculty Associates, assistant professors at UTK
. . R .

f M X P
who need to achieve recognition of their research efforts in order to be considered

4 »

for promotion and tenure; six Field Associates,uindividuafg with‘doc;orates who are

. R ¢ .
employed in positions of leadership ir schools and colleges throughout Tennessee;

and six Student Associates, secon&—year dgctoral studeﬂgs in éducat{bn and home

ecogomics at UTK. Nineteen (70%) of the 24 P;oject participants are women and/or .

minorities.
- . e 4 I -

Faculty Mentors act as research consultants aéd'assist other (participants-to
expaﬁd'their networks ofdpfofessionhl contacts by intfédu&ing them and their achieve-
n» N . 8

Faculty and Field Associates provide ideas

I

-

for research projects and sites for data collection (in schovl, and university class-

4 .
rooms and administrapive settings). Student Associates collaborate withother

.

£
A\ Ny .
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participants in gathering information, processing data, interpreting results, and '_ J

producing reports. Under the guidance of the Project Director, the Student~ﬁE§9ci- -

“ -

ates take responsibility for day to day Project ménegement, including arranging and

conducting meetings, communicating Project developments to all pafticipants, pre-

A

paring progress reports and gra@g continuation proposala, and developing evaluation

procedures. T

Communication and identification of working teams are facflitated for this large

network.of participants by the generation on a quarterly basis of a computer print-
out which lists the current research interests and skills of each participant. Indi-
widuals sharing a .common. interest are encouraged‘Fo collaboIate in developing (a)

proposals for research, or (b) analyses of data collected pﬁeviously, either of which

could lead to production of a technical repqrt, a paper for 'presentation at a confer~

’
.

ence, or an article for publication. . ' .

Project Evaluation

Training programs frequently are not evaluated formally, but.are Judged to be

successful if participants satisfactorily complete licensure examinations, attaim,
- & ¢
degrees, or achieve similar hallmarks. The University of Tennessee Project differs

significantly from many other training\projects in that the evaluation has been and

£

continues to be an integral part of the learning experiencé for the Student Associ-
ates (SAs). 'Working during 1979-80 in an aporenticeship relationship with'external

evaluation consditant William C. Wolf, Jr., Professor at the University of Massachus-

. . P
etts, Amherst, the SAs planned and implemented an evaluation of perceived and actual

-
8

success-of the project. . ‘ T
In an initial meeting with the SAs, Dr. Wolf facilitated discussions‘leading to

the claqification of Projecqisoalsﬂand oéiSCtives and identification of'ap%ropriate
~ . : k

measures of success. In the following weeks, as the SAs developed formal and informal
. :

procedures with which to collect data, Dr. Wolf was conshlted by mail and by telephone

-

0

UI &

'
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During a final campus visit, he acted as a "trouble-shooter" and helped the SAs plan

-

data analysis procedures. At the end of the Project yeaf, Dr. Wolf reviewed evalua-

~"t_::l.on summaries which eventually were'integrated by the SAs into the final Project

. report” for 197§180. : ) . .
The following sections of this’paper are organized according to the five Project
ob}ectives identified in consultatioﬁ with Dr. Wolf. These objeétives were:

1. To develap Student Associates' researgb—related skills

.. 2 | .
2. To increase Student Associates! research involvement

~ -~

3. To increase Student Associates' visibility among‘practitionérs in
> educational research and deveigpment

4. To build and extend supportive networks among women and minorities.
in educational research

% 5. To enhance Student Associates' employability in research-related jobs.

Objective®I: To. Develop Student Associates' Research-Related .Skills

—

Research-related skills may be developed most effectively thfough a combingtion

<+ ~

. the SAs' agademic trapscripts and resumes provided baseline data for Objective I and

of classroom instruction and direct, supervised, research involvement. §~berusal of
'e

facilitated ;he individua;izatibn $f activities for e;§2J§A. Pr;gress toward ObFjective
I was medsured utyliéiﬁé three instr;mentst the Student Associate ipg (SAL), the Ac~
tivity ;urvey Form (ASF), and the Individual Development Cont;nu&m (IDC). ’
The SAL was ini;ially fogggl;ﬁéd as a means of communication with the Project
. 5 )
Director. It qﬁipkly became appargnt, however, that the SAs generally perceived the;r
group as supportive, and so were able to opegly discuss disagreements or dissatisfaﬁ-
tions in the group. The nature of the SAL then changed, becoming a weekly record ;f
all formal and informal research—related‘or‘network-extendiﬁg activities in which the

SA engaged. Data fro& the SALs indicated that six Stpdeqt Associates completed mile-~

stone examinations requiring research competency, and that all completed coursework

and/or training seminars in statistics, research design, da*a processing, and program

evaluation. - -
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The Aétivity Survey Form (ASF), administered quarterly to all Project personnel?

. : ;>
- consisted of four open-ended questions requesting the respondent to list all of his/

her research-related activities, including papers submitted and accepted for publica-
¢ '4
tion or presentation. This quantitative assessment of Project output simplified the

N

process of guarterly report writing, and allowed each SA to compare his/her output to

that of others. Although "exposure" tq‘reseg;gh\aqtivity does not_ guarantee increased
. . i‘ A e
expeftise in, research-related skills, it generally was agreed among the SAs that the

" greater their immersion in ongoing research aEtivity, the more confident and skilled

-

they wéﬁe likély to become. An analysis of ASF data indicated that each SA became

p ) involved in at least four major researcﬁ efforts with other+Project personqgl.

Perhaps just §s imbortant to the néobhyte researcher as skill-building research
in;élvement‘is ohe's.getception of one's own abiliéies and s?ills. The Individual
bévelopmentrcdnéi um (IDC) was a 22—}tem scale with a Likert-type response formatf'

’ Respondents ‘rated their skills/abilities on_toéics such ;s rﬁséarch d;sign, automated ’
. . ~data proceésing, and st;tistical analysis; using a 7-point scale ("éon;" to "veéy

high"). The IDC was administered during the Fall and Spring Project Quarters. Data

7

from the IDC allowed each SA to compute "a gain score on his/her }esponses._qResponses
also’%gre averaged across respondents,'alléwiné the-computation of a group gain score,

and permitting the SA to compare his/her sg}f-ratings againgf those of others.

Analysis of group gain scores after the Spring administration of the IDC revealed

y

.

i ::>rf. that the SAs' self-ratiﬁés had improved on all itéﬁs except Concerns of Women and

L4

_Minorities, which decreased from 5.7 to 5.0; and Leadersﬁip Skills, which‘remained

-

w® . -
’ stable at 5.0. The negative gain score obtained on the Concerns of (imen and Minori-

ties may have been the result of the discovery that the topic was much larger énd'more.

r

complex than previously supposed. The largest gain scores were obtained on Automated

NP % Data Processing (+2.4), Network Contacts (+1.7), Measurement Techniques (+1.5), Rg:

A 4 H]

' search Design (+1.15), and Paper Presentation (+1.15). The overall gain score across .

all items for all respondents was +1.0. .

a
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o .
Objective II: To Increase .Student Associates' Research Productivity

In addition to asking about on-going research involvements, the Activity Survey

Form (ASF) also solicited information on the ?umbers of papers submitted and accepted
for publication and presentation. Analysis of these data indicated that each SA sub-

mitted at least one paper for presentation, presented at least two papers at regional
” /
+ or national meetiﬁgs, and participated in the development, of several data collection .

////dnstruments. Se/eral SAs also wrote portions of quarterZy and final project reports

| r’
in addition to those for theiﬁiE Project itself. A quantitative statement of Project -

pafticipant productivity for the academic year 1979-80 is provided in Table I.

t

Objective IiI: To Increase Student Associate Visibility Among Practitionmers
. in Educational Research and Development ;

8

Student Associate Logs (SALs) and Activity‘Qurvey Forms (ASFs) indicated that SAs

a

attended and/or presented papers at more than 15 regional or national professional

-

-

>

7 meetings during the fipst Project year§ Two SAs entered national competitionis and

were selected to participate in special training activities with recognized leaders

o . I

in.éheir fields; both tecéived some Project financial support for these acpivitfgs-

°
L

. &
. . v A ~

Also as a result of Project involvement, SAs were offered work as interns ih adminis-

" N s
trative offices at UTK, local community colleges, and public school systems, .

and at an evaluation consulting firm in the Northeast.

’,
» -

Objective IV: To Build and Extend Supportive Networks Among Women and Minorities
in Educational Research —

N

The -SAs thought itoimportant to assess the success of the Project in building

@

support within their own group, as well as success in suﬁporting and encouraging net-

work building outside the Project. "The Camaraderie/Support Survey (C/SS) consisted *

of three types of items: (1) eleven items for self—rating‘of skills on a 1 (lack)

P ¢

to 5 (possess): ‘Likert~type response format‘g;ncluding such skills as conflict

s
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management and problem-solving; (2) open~ended itema thch assessed each SA's per-

7
‘ception of his/her own contribution to the building of camaraderie and -support; and

(3) open-ended items which assessed various Project activities .as related to camara-
p; ;

derie and support-building. Analysis of the self-rating scales indicated that SAs ,
-~ .
felt most competent in Task Definition (4.5) and least competent in Role Definition -

¢ (3.6). . The activities identified 8 being particularly useful in developing camara-
we r

derie and support‘inhin the Pro ct group w%re (1) a leadership workshop, (2) group

: dynamics activities, (3) frequent social activities with other Project participants,

-

)
‘ and (4) on—campm%roup activities such as the Student Associate,-sponsored colloquia.

It was more difficult to assess ways in which the Project aided in the develop-

-

- ment of camaraderie ‘and support among non-P, oject personnel. Typically,,these data
I
! were obtained through angcdotal reports. Project participants seemed t become more

sensitive to the need to actively support women and minoritie;. That support ranged

from active involvement in the establishment of the Association\fqr Womeny in Higher

| ’

Education in Tenpessee to the introduction of women candidates' names for administra-

o . . /
tive/research open}ngs in higher education. v
< | A

.
y i Lo -

. ‘ | ,
.Objective V¢ To Enhance Student AlOOciate'Ed;I;;ability in Realarch-Re%ated Posfitions
| )

The final assessment of the achievement of this objective cannot be made until
gore 9As receive their degrees. However, certain statements \an be made at this time.
e ven
At & minimum level, the Project provided support for the SAs while they completed

‘their academic course work. In addition, the Project providia'mini-coursts,in re-
. search-telated topics, access to training opportunities off-campus, and support during

spcciaQized internships. S8As have had the opportunity to beceme acquainted with na-

tiondlly known réseagchers at br?feéﬁional meetings, They have worked closely with

recognized educational researchers who have in turn recommended them for jobs and
other special bpportunities. Interpship opportunities provided and/or supported by

Project funds have allowed the SAs to gain added visibility.
v [\‘ ~ <
\‘l N - i \ () . %

e
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to be uniquely qualifiéd because of her Project experiences Other SAs have been of-"

, : ’ e

The extent to which these activities will promote the employability of the SAs
3 A

. 2 .
is difficult to assess. However, one SA currently.lis employed at a local community

college as a federal relations officer, a position for which her employer judged her

04 *
¢« e -

fered jobs as a result of their Project experiences whHich they have had to defer pend-

ing gradﬁ‘hﬁon. Economic conditions have made Job§ in educational research much less
accessible than in the past,
Project involvemen should

QResultﬁfgf/the summati

t the skills and visibility gained by the SAs through

e their Jcompetitiveness in the job market.

o
4

_gvaluation indicate that progress.waggmade toward at-

taining each of the Project objectivesj The SAs régeived training and experience. in

-— -—

research-related skills far beyond that typically offered in their respective academic

programs. Each SA increased his/her rate of production in disseminating research re-

.. > . o
sults and greatly increased his/her range of\grofeﬁéiohal acquaintances. Evaluation

of enhanced network sSupport can only be,ifeasured b subjective data, while indications
o] J

’
- .

are that satisfactor§ progress has been made in both areas. The S4s and other Project

a° v
3 o

" participants were pleased with the appfentice~consultant evaluation model and wished

Y

: Lo . A : . ‘
to continue it into the second Broj7zfp§eara v N
, *
' . .. «
\Results of Formative fvaluation
s M Y- . .

-

During the -course of thefgirst Project yedr the SAs identified a number of

problems or limitations with the<nﬁginal Project structure and procedures. These
. - ." .
problems or limitations concernea the procedure for selection of SAs, the within-

ProJectgteam structure, the evaluation of; SA—sponsored colloquia, the procedure for

(

determining the extent of SA involvement in research activities, and the allocation of

travel funds. . ‘ o .

The Selection of Student Associates . . C -

/
The selection of SAs for the first Project year had beeu a hurried affair, dom—

- o

pllcated by a’ late notification of grant award and a university prohibition on

P
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gdvertising bositions before funding is assured. As a result the first SAs were

>
T EE e

. - > / . .
chosen from a population of students who were known to Faculty Mentors and/or the

. Project Director. A more equitable system was considered to be imperative. .

4

[ ] N - N
JThe SAs attacked this problem by first' surveying several admission procedures

.

from academic programs within the University. They developed an application, form thatl
included- enough information to permit initial screenin'g Interviews were scheduled
wi those individuals whose applications suggested potential for the Project. The - l

SAs, along with the Project Director, developed an interview format which [lowed the

[
»

interviewer to rate each applicant on the basis of his/her p tential to benefit from
3\ ' and provide benefit to the Project. The applicant potentially could be rated on 25

, separate characteristics. The interview procedure, conducted by the SAs, produced 10

.

- finalists, and from that group the secorid-year Student Associatgs were chosen by the l
4

» Faculty Mentors. ’

Project Team Structure l

) p The original 4-person "team" structure (Faculty Mentor, Faculty Associate, Field

Aseociate, Student Associate) was intended as a meéans of promoting early research in-
volvement for Student Associates£ it was suggested that each team find a research topil
of mutual interest, or that existing data collected by the Faculty Menter be analyzed

and disseminated by the group. In.theory, this structure had advantages; many of the l

re
-

Proj ectAparticiPants were strangers to one another, and finding common interests for )
research_would have been.time-consuming. However, the te compositions were not ef- I
fective for some groups. While two or three_‘p,ersons ony the team might become involvedl
in a topie, ihvariably someone felt left out. The sole advantage to the grouping
¢ : seemed to be ease of communication; each SA had designated responeibility fo keepingl
the other three members of his/her team informed of Project activities, deadlines, etc.
. Within a short whiie, most/ Prpject participants had become involved in research

‘ - inves?@tions’ with others on the Project, suggesting that the "team" concept was . '

-

Q . . . ’ . ) ""'l/, .
ERIC . o - . :
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unnecessary and initially restrictive. A4s a result, the second Project year began

¢

without "teams." Each participant was free to contact any other participants to begin

-

resedrch involvements. Matching of research interests was facilitated by the use of
a computer-generatéd interest listing, the Skills and Interests Survey (SIS). The

SIS was developed in two phases. The first version was an open;endeq quéstionnaire

- Y
soliciting the respondents' current and projected research involvements. These

responses were categorized, and the categorizations provided the basis for a forced-: ~

.

choice questionnaire administered to all Project personnei. The resulting data were

.

computerized, for ease of access.

*0‘\'

Evaluation of Colloquia

The desire for the scholarly exchange of ideas was the stimulus for initiation
o o . . ~

of the SA-sponsored colloquia. Speakers, including $SAs, other Projegt personnel, and

‘ - . ™ .
persons from the University community, shared information concerning their reseatch

Id

‘or other topics of interest to women and minorities in educational research. qpile

some colloquia met ‘with unqualified acclaim, others génerated little excitement. 3In

- -

an attempt to eGalu?te the colloquia and make better plans for future colloquia, in

— 4

the second year SAs devised an evaluation instrument to be administered at the end of

)

each presentation. The resulting Colloquium Ezﬁluation Form provided ratings of the

/
quality of subjeect matter, setting, and speaker. The data obtained fdom' these evalua-

(

tion forms suggested thgt careful planning would be.required to produce colloquia

o .

P . . o

Perceived as worthwhile by all Project participants.

-

Determination of SA Involvement in Research

¢

The procedure for determining the extent of SA involvement in research conducted

]
with gghgr Project personnel had never been formally determined. As a result, both

- e
SAs and Faculty Mentors felt that the resylts frequently were unsatisfactory. J?As

v 4
sometimes felt either that,they were relegated to menial tasks or that they bore an

‘unrealistic burden, while the Faculty Méntor sometimes felt that the SA was failing

" to put.adequate effort ‘into the research. The problem®was discussed with Dr. Lloyd

. ¢ =~
~ L

, 7'
° . . -

)




_ were apptoved\or denied on the basis of the travel request procedures, with appeals

. , -68- .

.
v
- .

Duvall, the Project's ;:%Bhd year external evaluation consultant, who suggested
"blank page' planning--a sort of contract améng those working on a'specific research

project. Such a procedure did not exért preconceived notions of "ideal" involvement.

2
> w

Instead, it allowed each participant to state the degree of involvement he/she could
-

reasonably provide, and the exact type of activities in which he/sQF most needed

experience. The resulting contract could also be used at the culmiﬂétion of the

Project to assess each person's contribution in relation to his/her contracted

contribution.

Allocation of Travel Funds >

Finally, the allocation of travel funds caused disagreemenjﬁ among Project pef~
sonnel. Traveling to professional meetings 1s. seen by most researchers as essential

“ ° ~

to pfbfessional cou?mnication. Such travel has become more and more expensive: Analy-
sis of budget figures at the end of the first Project yeér indicated that travel funds
had been distributed inequitably: A few SAs traveled a great deal, while others did

not attend as many conferences as tﬁey would have liked to attend. As an added prob-

[
* .

lem, durina the second Project year th% travel portionh of the budget was funded at a
considerably,K lower level. The SAs were forced to consider priorities for their

N

travel. Working with the Project Director, the SAs developed a set of travel request

- .

procedures. Persons from each of the foyr Project personnel tiers wé;emghosen to be

ve [ /. ’ 3
members of a Travel Committee to whom A11 travel requests were submitted. Requests

directed to the Project Director. ‘ P

[4
]

The evaluation of the NIE-ARIE Prgject produced both formative and summative

s . —_
0 . ’

data which resulted in substantive changes in Project procedures. The consultants
- Py ‘ s
provided a valuable learning experience that was an integral part of the SAs'

»

training.
PE

! -
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JABLE I. ACTIVITY MATRIX FOR ALL (24) NIE PERSONNEL (1979-80) Cos
4 . ) . ) . ‘ - Py
I8 J— . }
& . Conferences Papers Prepared Grant/Contract Other
Woxkshops and | for Presentation/ Proposals and Research ,
- Training Sessions Publication Reports Involvements | Honors Received
) ' . .
N Q .
| Total "Activities/ ' - )
A Output . © 120 76 1 80 32 25
] ,
& < i .
Activity/Output
due to participation . ¢ .
in NIE Project ‘ 60 ) . 32 .« 28 22 . 8 ,
. ) .
. 4 '
) ° . Q . M ‘\
AN ' . [ : . Yo
7 J t £
) . . (.
- ‘ . v
(s . [
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.1980-81 EYALUATION INSTRUMENTS,

r

Example of Blank-Page Planhing

’

Studeﬁt Associate Log
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Individual Development Contingﬁm.
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+ quality of performance' with the World's Fair than any - 6

-72~ .
éxample of ﬁlank—Page Planning
° .

The 1982 Worlo'g Fair
Department’ of Energy Progréms i . ] *
* Internship Work Program —_

Overall Objective * i , o

-

The overall objective of the internship program is to make a
major contribution toward the Department of Energy Programs'

goal of contributing to the announced purpose of the 1982

World's Fair to '"seek a new level of excellence, a higher

previous, by:

1. Developing an index of energy programs running simultane-
ously with the Fair programs that will aid in achieving
the Department of Energy Programs: objectives #2 and #3
related to stimulating the exchange of scientifie ¥and
technological info‘bation, arid tourism -

3.

Participating in the organization and planning of the

’) International Energy Symposia Series, specifically .,
Symposium II, November 3-6, 1981, which will analyze the
issues igpntified in Symposium I,

_— ®

o

3. Participating when needed in the organization, planning and
development of the Energy Institute for Executives, Energy-
Awareness .Stations, Public Radio and Television Energy-
Awareness, Programs; ''Captain America" Show, National Youth
Energy Projects Competition, and International Energy Forum \ -
and Workshop for Educators. - )

4, Working with The University of Tennessee's Department of °

» Educational Regearch and Services to respond to a request
for propo on "Citizen Education for Cultural Under -
standing/Program." /

5. Functioning as a participant/observer in staff meetings and
planning sessions relating to the Department of Energy . f 14
Programs' strategies. :

L

Work Plan St%ﬁtegies-;1981, 1st Quarter |, ‘ o

—

Index Objectives:

1. Jariuagy: develop inclusive list of pertinent organizations
2. January: make initial ‘contacts -with identified organiza—
tions by phone letter or personal 1nterv1ew



73«
Page Two .
Internship Work Program

February: continue contacts. ' .
February: develop draft of master plan for indexing
system. :

March: complete list and contacts.

March:e complete master, plan for indexing system. p
March: 1leaVe developed index with instructions for
revisions.

~N OV LW

Symposia Objectives:

Y. January' 8: _participate/observegin second meeting of
a Symposium II Organizing Committee. - B
2. Marchs participate/observe in third meeting of Symposiu?
II Organizing Committee.
3. Gontinual:  assist when needed‘with completibn of the
» Department's Symposia objectives.

Cultural Understanding Program Proposal Objectives:
By January 12: complete outline for proposal.

January: Gcollect date for proposal.

By January 25: meet with Chuck Achilles and Walter
Lambert related to direction. .

February 16: complete rough draft of proposal for review,
February 25: mail proposal.

w\es W
. . « o e

’os NN
., Other Objectives:

1. Continual: ‘assist when needed in thé& planning, developing
and implementing of the Department's plans. .

2. Continual: participate/observe public administrative
activities.- . .

-

. e

Ly




Name:

Week: \ R

Tl

NIE PROJECT
Student Associate Log

Amount of Time

}

»

Type of Activity

Briefly Describe the Project

. " L] /
~ ‘i.” NIE Grant Management '
— . % - -
- N l .
- “2. NIE Meetings ' )
. 3. -Other Meetings, Workshops °
R 4. Test/Questionnaire Construction 4 -
5~ Data Collection/Analysis
A\l ( - L
o o N
6. Technical Writing '
© - ﬁ .
7. Non~Technical Writing
[7 8. Proposal Preparation ‘
v ;: ’ .
- 9. ,Wérkshop Preparation/Presentation N e .
. 7
10. Resea% . > X
N y ' : .
11. Other . .
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L o

. ¥ ACTIVITY SURVEY FORM

l)\?fesentationé(,, r ©

2)

3)

4)

5)

Conventions/ -~ Presentation . .
Conferences Category Title
- Va
. "
Committee Service N
m .
Grants
Title Agency .
Publications '
Title . Journal
Internships
Participant . ’ )
. T a
-~ é '
~
& N
3 , . .
. - LN ©o

“

Authors/ “ .
Presentors

““:\

Participants -

-

\Author

A

Author

Sponsoring Agency

r




L4

L]
O

ERIC

Aruitoxt provided by Eic:

- " 0 .
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iy
Individusl Dévelopment Continuum
Pleses indicate your perception of your current knowledge levsl snd/or abili-
tiee/skills in sach of the sreas listad below:

£

? / ' ' }\ 3 :
. -y
&
. 2 ,5. -
i §i 3
g s-' o
- : 2 S gL
. $§s3dFFs
1. Personsl time mansgement .......iieeeesececeeceeenness o > S NN A
- 2 3 4 85 6 7 )

2, Cranc MTLtIn e eesseetnesocensesncsarensnscsncscssonnes
I 34
! 1
3. St-:u:ﬁ-.............................................

‘ ] S VI - ae w2

4. Heasurement techaiques (construction of tests,
quastionnairss, ecec.

)....'............................... L

i1 1 S S |
2 3 4 85 6 7
S. Automated data procusing................‘.............. '
) , 1 2 3
. \
6. Rasesrch doaign........................................, [ I |

, 1 2 3 &85 67
o (;rucv-luation...:.'................,.2.............

. 1236%37

8. Technicdl vriting (reports, srticles for publication).., ,
R« ]

I ) S B ¢ ‘
B 1 '2 3 & 5 6 7
9. P;por preseacations (genersting inn:u:, providing
11lustracions, L T, A4
. 1 2 3 4 6 7
10. Workshop presentations (stinulating audience
p-rticip-cion)......:.'..................................1 T N S T
' n - 1 2 34 5 67
1. Administracive/supervieory 2 L R T Lt
. 1 2 3 4 56 7
12, Communicstiom skills (oral)eevuutecnnniinnnnnnnnnnanns ‘
. 2 4 6
13, Communication skills (nontechnical Writdng)eeeseienneeen 3 0 4 3 4y
- e . 734567

14, Active lilgmius Quul..o....L.....oo.oo.-ono.........

% ' RN N

15. Humen relstions skills in :cm;:ork...............,.....1

(A N T O D
2 3 4 56 7
16. Network contactl......o..o.....-..o.........o.:......o.L Lt 1 ‘4 ¢
2 3 4 56 7
17. Lasdsrship sknll............Z(....'.';...................L. TR S N |
. . _ 172 3 4 5 67
" 18.  Consulting (estsblishiog rappore, 'nul'l,i.ag situstion,” I
saking rccmmdn:ionl)................................ 1
s s U TI A 67
19. Xnowlsdge sttainment methods .(uss of library, human ®
Tesoufces, autowsted recrieval A N I I T T .
. . 2.3 4 5 6 1 )
20. Effectivs teamwork ...'...............:......._L L bt 11
- 12 3 4 56 7
% 21, COncor;u of uuon/ninori:ies..........................., ' 1 1
k - V 2y T35y
22, Budget and record KeepPINg......beseetrrcecnnessivodyesss C1 4 1~y
. ' A‘( 1 2 3 4 563




To: All Prqject Personnel

. 2

s

Re: Result$ of the Survey of Research SKills, Cohpeteppies, and Interests -4 <

. . v
! N M - ) :

¢

. This is Aour copy of the results of the SRSCI administration. It is a

©

" composite’ of the information provided by the personnel Eurvey instrument that

umms.

Y 3 <& ° -

was administered in Fall Quarter. Following the personal data information for
) : ’ »
each individual are the responses for the questions on the survey. You will

-

recall a number 1 meams high, number 2° means moderate and number 3 means '

low. Immediately following .the personal data is a chart showing group totals

Y o ./_ 13

for questions one and two. The numbets across the top are the pesponse numbers

a »

that weré choices (l—22)|*under each of those is a number (the number of per-

) son; who delected that item and wheéther it*was selected as a 1, 2, or 3). The

<

percentage is given for each of the items and the totals in' the rows and col-

The nekt listings are the possible groubings for 'each of'the items based

<

on. the ranking each individual gave. ) ¥

-
o

The personnel survey ﬁ}ll be >éadministered in late Apgust or early Sep-

‘ - ° (x
tember when project personnel will change-and their data will chanéL.
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.a L) b . A .
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@  -RESZARCH QESIGN ANE MITW00E! I
3=ZOLCATION CF THE HANDICAPAED . \
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GOALS AND ACCOMALI uyé

1980-81 Student Associate
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APPENDIX I

0
STUDENE ASSOCIATES

o 4 WP

* Pamela’ Freeman

.

S

.

buicie Peccolo

} Althia Canty
Vicki Dean
Sandra P. Thomas
Karen Weddle‘

-Nan Lintz V\\\\
]

1979-80.Studend Associates

Wilma Jozwiak
Luc}lle Poole
Sandra §§§un‘
Jénny Campen .
Judson Reese-Dukes
Oneida Martin

/
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¢+ 1980-81 GOAL ATTA?NMENT

Pamela Freemarn ' -

4
3

‘Accomplishments in ﬁelation to NTE Project Objectives
' L 2

Ohjective 1

»

Provision of practical experience in (a) project design and data

collection in research and evaluation progects, (b) analysis and’

interpretation of data, (c) report wri , and (d) paper and

proposal’ presentation. \ .ot '\
Experience was gained in program etaluation through participation

in evaluation of the Nutrition Education and Training Préject (NET).

Specifically, I developed instruments for data collection, analyzed

data, and reported findings regarding the NET "expansion gran%t'' pro-

gram, ' ' o , .
I coordinated three presentat1ons a workshop on time manégemeqt,

a paper on NIE internships, and =z symposium on NIE project'sain

Tennesseg, Alabama,Vand Georgia. The tipge management workshop,

""Time Management: A Strategy For Coping With Stress," first was

presented to 1980-81 NIE participants by'myself three Field Associ-

ates and a Faculty Associate who had attended "a similar workshop as

an'NIE Project activity in 1979~ 80‘ The workshop was presented again

for Knox County school counselors, social workers, and{administrators.

—

Women and Minorities,'™ was written with two other Student Associates
and three Field Assoc1ates This paper was, presented at the 1980
annual meeting of the Southern Regional Cquncil on Eduegtional
Administration in Atlanta. -Project diréctors of NIE p:§EEG;s in
Alabama and: Georgia joined another Student Associate and myself in, ~
presenting a symposium abqut the NIE projects at the 1980 annual

eting of the Mid-South Educat1onal Research Assogiation in New
Orleans. Our part of the symposium concerned the procedure used 1n
1979- 80 to recruit and select 1980 81/ NIE personnel. \ .

, . .
Although all course requrrements for my doctoral program had been

" The paper, "NIE Internships: An Important Preparation Component fon,\\\\

' cempleted prior to the 1980-81 year, the NIE fellowship made it- ’

p0551b1e for me to complete an additional course in research design,

which was gtaught by one of the NIE Faculty Mentors. Other research N
design act ities included finalizing the pgospectus for dissertation
research on administra;ive power in unionized and nonunionized unf-
versdities and a.project concerning testing \as a' threat to internal .
validity of the semantic different1a1 instrument. After®submitting

’ .
. . . , ’ M y
. L]

1
~' » . . ¢ .
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Goal Attainment - P. Freeman S
Page 2 . " _gz_ . S
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4 f [ Pl . .

' 4 my dissertation prospectus to the National Association of.State
Universities and Land Grant Colleges, I was notified that the ‘//
NASULGC is exttremely intz;éifed in publishing the findings of the
“study. Currently, items fo the research instrument are being
validated by a panel of expe&ts,‘and pilot testing is scheduled for
summer or fall quarter, 1981. ’ ! _

A manuscript td be submitted to Educational Administration

} Quarterly wis completed. This®paper is a culmination of a 1979-80
NIE project concerning)collective bargaining in public schools 1 .
East Tennessee. Findings of the NIE project and those of dd;ﬂbral
studies which were partof an "umbrella" project in the Educgtional
Administratygn and Supervision Department are reported in the- paper.

i3

“

“Objective, 2 ' : ’ ‘ ’

w—

Participation in faaélty—directed colloquia and mini-courses
designed to enhance research skills. a

I participated in'both of the NIE mini-courses and all but
one of the colloquia. These sessions covered topics concerning #
research, administration, women; and minorities, and were designed
to contribute-to personal and professional-development of partici-

pants. . | 4 ‘
w ) . . :

Objective 3 ‘ - . . «

?

Interaction of Prgject personnel thfough structured ex®rcises in
group dynamics. ) . : -

4 . , ‘
& An important part of the planning retreat at the beginning of
" the yedr was a group exercisé in which Student Associates and ther
Project Director became familiar with each other. Without this
exercise, I believe that it would heveé taken most of our first
- quarter t6 reach a comparable level of familiarity.  Interaction ~
continued through $he year in regﬁlarly'scheduled,NIE meetings and )
. grant management ac%ivities (e.g., as member of NIE travel committee).

. . - . o

Objective 4 , . , . Q: ’ 8

»

Attenﬂ% cé at*régional_and national conferences and training workshops.
. V) .
. ¢ Two regigi:

f o
conferences were attended:
. . T e

(. LY
d-South Educationa} Research Association -y
Orlehns, Louisiana,'November.12-147_198Q

. I *Sduthern Council om Edué;tional Administration
. lanta, Georgia, November 9-11, 1980 .
- v e . . ; a .

-
©
. ! e (L ‘ * &
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Objective 5 . . .

Involvement in inté%nships for Studeng Assbciatesﬁff: b

I did not complete an internship this_year.

Objective 6 . _ ( , Q\Q\ T

Conduct Of Project evaluation.

s . a ) L3

T participated, in meetings with the extérnal.evaiuadgi and v
in evaluation activities (e.g., completion of the "Individual
quelopmént Continuum," personal time logs, and the Delphi <o

. s /
questionnaire). N - . P f .
N Accomplishments in Relation to Personal Goals §
’ v e . I
All of the personal goals that.I listed for the 1980-81 yegr  °
,were attained with the.excepti of completion of my doctoral researchd
Experience was gained in the following areas: /
. -, . . N <
. . Program evaluation .
' Research instrument desi_gn,‘valida'.tionr administra-
. tion, and. analysis &> . :
) o \ Symposium and paper coordination and presentation
"~ , Research manuscript preparation for publicdation
T . Budget monitoring and} NIE Management
’ - Workshop coordinatiod and presentation
Combining roles of wife/méther with professional
N roles ' ' -

Attaining balance between time devoted to‘career/ |
N .. schoql activities and personal/ho activities_ -
K - ’ 9
Without the NIE grant, I would .not have attempted a nat\ néi"study
for my doctoral research. Because of the naturt of tHe tudy, it
., Was not possible to proceed as rapidly with research as 1T, e
projected.. However, I am extremely pleased?with the researc
prospectus and anticipate a much better dissertation than' could have |
been possible’ without 'NIE fgﬁding’ . .. . -

L) L0 -

Having been A second—ye;f NIE_student, I found that goals for
the second year were met to a grefater extent than they ‘'were in my
/ first year on-thé grant: I‘attribute this to twd.factors: 1) I
%ganzgé%‘my time better than in-1979-80. I belié¥e this was helped
y the keeping of personal time logs. 2) I sef more realistic goals
for 1980-81 than fof 1979-80. ) . . \

. / o
o t
‘ ) L 3
y .
~x N . ” °
- 4 R \ .
—’ i Q(') , s




Goal Attainment - P. Freeman -84}

~» Long-term goals that I wﬁfﬁAto“accomplish-aie as folloWs:

Page 4

.Complete Ed.D. in Educational Administr&tion
and Supervision in Summer,® 1982 ,
.Become competent administrator in post-sec ary
educational institution, preferably in a research
university, after completion of the doctorate :
.Increase ability to -remain cuxrent in field by /
reading periodicals on regular\basis and by
participating in professional’ rganizations
.Learn to assess current situatilons accurately an
in short pericd~of time, so th decisions can b
well-based and efficient
. i
A highlight of the year for me was being named a "Woman of
Achievement' for. "outstandlng work as a graduate student" at .
the x@so Women of Achievement program, This event was sponsored
“by the university Commissién For Women. I am certain that this |
ould not have been possible if I had not been an NIE
Student 4ssociate and a participant in the many opportunltles
that have been provided by the grant

.
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) Goal & Achievement Statement /
. i * Dulcie Peccolo

-
-

The personal’ and professional goals which I set’ for myself at
the beginning of my fellowship experience focused on attaining the
research expertise and experience I would need to, gain® employment

in a university setting. My short term'goals for the year included °.

completing the dissertatdo. requirement for my doctoral program,
improving time management skills, and gaining practical experiente
in grant writing,” program evaluation and paper presentations. Long
term goals for the project were to develop administrative skills and °
acquire a teaching/resFarch position witgza major university. The
activities listed Below, as related to t major project objectives,
have helped in achieving these goals.

I. Proviston of practical experience in (a) project design and dat
collection in research and evaluation projects, (b) analysis .amd
interpretation of data, {c) repor: uriting, and (d) paper nd
proposal presentation. : ’

) ¢
I hhve had the opportunity to gain practical research experience

‘as, a result of this fellowship.through several projects. By working

on the Tennessee: gstate nutrition project T gained experience in
instrument design,,data collection and data analysis. My work with
the evaluation of career edwWation projects for three Tennessee
schools offered practical experience in evaluationsgﬂsign, data
analysis and report writing. Finally, the progres¥’I have made
on my dissertation has 'provided me with practical experiences in
research design, analysis and in;erpretation of data and research
related writing.- - 4
I have also had the opportunity to preSent the fbllowing papers
at conf rences during the course of the felloqphip. o ;
ome Based Early Intervention in Tennessee: Evidence of
Effectivenesa, Second Annual Conference on Appalachian -
Children &' Families,‘Knoxville, Tennessee. ’
~="The Development of a Graduate' Student Handbook, "' Conference of
Southern Graduate Schools, Savannah, \ Georgla. C
--""Measurement Problems In the Evaluation of Field-~Based Projects,
Sixth Annual Evaluation M&twork Cdnference, Memphis, Tennessee.

‘

4

»

II. Participation in faculty-dirécted colloquia and mini-courses
designed to enhance research éﬁ?ﬁls.
During the course of the project I took part in ,two workships,
time management and research- design and numerous colloquia sessions -
which focused on reseaxch projects, issues facing women and minorities

and administrative concerns. . _ ‘ -

v >

III. Attendance at {Eéégnal and national conferences and training
. workshops. . , .

-
v
.

As a'direct result of: the. project I had an opportun‘ty to attend
the following conferenges: = ,
-~Sixth Annual Evaluation Network Conference, Memphis,. Tenn.
«—Conference of Southern Graduate Schovls, Savapnah, Ggoraia.

zEnn. Conference for. Women In Higher Ed.,.Nashville, Tenn.

‘ - ‘ - . . 9(3‘]‘ . 'I &

]

5

£4

-




III. con't - T Lo
--Second Annual Conference on Agpalacﬁian Children and Families,
Knoxville, Tenn. .

-
h3

IV. Involvément'in internships for Student Associates,

®

. ¥ b .
Through my participation in the fellowship .I was able to

complete an intermship experience with the Dean of Graduate Studies
for the University of Tennessee. Experiences ‘'included. observing , . ©oom
the daily operations of the graduate office, committee work.related .
to the revision of the graduate catalog, observing a .departmental
review and evaluation ject and the development of a modef docu-
ment for a graduate studéng handbook which ultimately resulted in )

" a paper presentation at a rkgiona conference.*‘

>
-
o
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STATEMENT OF ACCOMPLISHMENTS '

1980-81
> ~ . . ,'l - \‘ .
LI . o . NIE PROJECT ' 7
- - .
¢ , \\\.. » T T % N
' ALTHIA N. CANTY : ( s x
™
M A'\‘ -
AN ; R
OBJECTIVE 1: - " £
Provision of practical experience in . 3 )
- A, Project design and data collection in research and evaluation projects, y
B. ffAnalysis and interpretation of data, L__j/
C# Report writing, and L T _ -
- Paper and proposal presentation .
3 o . . * e -

Statement: I have been involved in all of the above-cited areas. The majority
of my data collection#in research has been for 1§o.papers that I worked gn with”
Dr. Jane Dunlap of the Advertising Department and on data collection for my.dis-
. sertation. The pape'rs with Dr. Dunlap were relatéd to public relations at the
- higher edudation level in which I researched the subject exclusively. Dr. Dun- X
lap provided, for the most part, editorial agsibtance relative to publication of
the papers. My dissertation involves histoZal research so I have done ‘a great, ;

" deal of data collection at the university 1 ary, the UCLA library, the UCB
(University of California-Berkeley), and hav one -to Delaware to collect data for
my study. . . \
¢ I have been responsible anal?zing and intérpreting the data for all three of

the projects. ‘£q£\,

During ‘the first quarter -(Fall, 1980), I chaired the Project, so I was Very in-
volved, with the first quarter report to 'the NIE Office in Washington. I was less
involved with subsequent reports. »

.l
I have [worked with Drs. Donna Youhg and Oneida Martin on two papers which we pre- °
sented |at MSERA in New Orleans. The proiect I worked on with*Dr. Young was en-—

titled "Extending Educational Opportunitles to Functionally Illiterate Adults,”

'6 ' ar exhjpit which described a project here at the university. The paper I worked
on with Dr. Martin was "Instructional Behaviors that Enable Teachers to Maximize
Allocatdd- Classroom Time'. N . N -

My dissert®ion is An Historical Studywpof the Universe of the Existing Predomi-
nantly BlackxLand-Grant Institutions as They Were Impacted by Selected Federal

+ Funding Policies: 1954-1981 .
L I .~ i . . . A . .
“ OBJECTIVE 2: . - : '
' Participation in faculty—dlrected colloquia and mini-courses designed to enhance *
research skills : . . v .o
Statement: With the exception of one colloquium, I attended all o} the‘scheduled )
\ cqlloquia. I was able to attend one of the mini-courses (the one led by Schuyler
//vHuck) . ! -~ t d S

’ ,‘ ’ I . ” o ‘/- . . e \‘
82 |
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OBJECTTVE 3: - . N

Interaction of Project personnel,through struéture}'exercises in group dynanics’;\

“Statement: I have not participated in any activities which I would classify
under this objective. ) ) s

[

°
” P

¢

"OBJECTIVE 4: ° © e ~
Attendance at regional ‘and national conferences and training workshops

Statement: I have attended a number of regional and national conferences:
Conference for Women in Higher Education——MTSU in -Murfreesboro, TN
MSERA~—New Orleans, LA . . .

. AERA--Los Angeles, CA ' o
‘ Institute for Administrators and Staff of Learning Centers—-Berkeley, CA

OBJECTIVE 5 . ’ '
Involvemert in internﬁh " for Student Associates

Statement' I did not elect to p;\kicipate in gn "internship.

. ' ¢

— —— ———

OBJECTIVE 6: - \ o _ ;
Conduct of Project evaluation.

Statement: As with the other Student Associates, I have been involved with
the evaluation of the project in working with Lloyd Duvall.

>
S f
N .

]

MISCELLANEOQUS INFOREATIO'N . , : .
. - . IS taw - ‘
® . .
I had establig other goals for myself which I have accomplished: . .
~ 1., To comp te my preliminary examinationd \ )

«2. To subyif my prospectus for my dissertatian, - .
3. +To beglyy and complete my dissertation, thereby R d/ ] , &
4. CompletAng the requirements for sy doctorate in August (pending) . :

“ . o * ° . '
' . . ' -
o
s A' [ “ ' o

1
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v ‘ GOAL AND ACHIEVEMENT STATEMENT ’
. & .
. . Vicki Dean ~
‘ Y ! ﬁ& . . -
} As an VfE Student Associate,’I established personal and professional
goals to achieve during the 1980-81 academic year. These included Complet-
ing Preliminary Written and Oral Examination;. Beveloping a Dissertation Pres-—
‘pectus and Completing the Disserta ion Réquirement, and'Engaging in Additional .
A. Participation in- the Careér.Education Evaluation Project. . e
, B. Student leadership position.. a ) ) <::—f
‘ C. Two presentations at regional/national conferences. ,
D. Preparation of an OE technical evaluation report.
% .
E. Submission of two articles far publication; acceptance of one. ‘
. F. Cbmpleting Dissé%tation reseaxch design, data collection and analysis. :
bjective 2 - - + 0 . . .
. " Participation in ?ll NIE spongored-éolloquia and mini—courses§
.2 ? .1
\( . . 'Oﬂ o
. 1 Objective 3 - AR A ’ !
> Objective’4 - ° o -
L - ° \ .
-‘A.  Southern Regional Council on Educational Administration. ‘
. + B. wNational Middle Schools Conference. ~— . °
" . v . ose e )
‘C. »East Tennessee Supervisors Conference. ° "
S 2
D. " National Council for Exceptional Children. ‘ﬁ%x't . ™~
Ob]ective 5 = . T ’ ‘ ' g

80-hour internship with Dean Nancy Belck, College of Home Economics, UTK.
Objective 6 ‘ ' , K

Responsibility for coordinat}ng ptoject evaluation, including selecting an
external evaluator, planning data collection strategies and analysis.

4Articles\‘

"A Parable: The Implementation of an Educational Innovation" submitted to Phi

Delta Kappan. : ) - "
N * "Simulation, A New Tool for Inservice Education 4" Educational Leade;ship 38, .
april 1981, p. 550-552.° , ¢ . -
o

i 2ol
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4 Presentations N
Southern Regional Council on _"Internships: -An Impbrtant Preparation N
Edugational Administration Component for %omen and Minorities!
East Tennessee Supervisors "Inservice Education in Tennesgee'
H
Conference . . . I
- ©
Annual Cgnference: Council . "Early Childhood Education Curriculum
‘ f$T Exceptional Children Models" :
i
> o
. \ ‘
- »
i .
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. SANDRA ‘P. THOMAS y N

PERSONAL AND PROFESSIONﬁL GOALS AND ACHIEVEMENTS . ~ . s ‘

-~

%

4 £
<

Personal Goals .

»r 1 e
v

<. . ,'x uo'coe’ '
To gain increased experience in teaching college courses @
" -

To complete successfully Statistics 5050-5060;5070‘§%fies
To select a doctoral committee Qf .
To improve time management’and organization

5 .:-° ‘ &%
° M * A [ © & &y
Implementation T T el e 8

o Pl .

‘I feel that I have met all of these goals. I taught Mental,
*Health (Ed. Psych. 4130) Spring Quarter, which ‘provided ex-
"perience teaching both .graduate and -undergraduate student’s. .
I completed the Statistics series, selected a 'doctoral .com- ?
mittee, and improved my time management and organization in '
order to meet the demands of & full-time academic workload
and family responsibilities. ° . ” )

. > P -

- ] IS

Profes$ional Goals - . r Lo

L R .5 av . - . ' @
To prepar€” additional papers for publication, - S )
To gain practical. experierice in all .phases ofmresearqh projects

To serve. in leadership roles in manégqunt'oj the NIEﬁQfﬁgréht

N . R . $ a ? N LN . b
’ Tc present papers at professional meetings .o ‘: W

. w . . - v 2 @ﬂ‘ 93 . ; P rd ‘; R .

Implepentation T - g . S ey
N . - ” PR . - . ”” , N ® s ny N
; o 8 3 1 : . -t . o " . LS n.;
“ﬂé‘ Qp‘apgr.s ’ * . o, ° Sid Lt =7 . ‘ - 1Y " ‘% [
. . 2 oY . Y . . ..

A

. ~ ‘._;n'* " < w . B . P .
sonality FagtorsRélated to the Progess of - .
ed ‘for -publication. by jdarﬁal-qf’DivorceL 3

e T

- S
"Aften Divqrce: PQE
Adjustment: acaep

S, v
~ -
w Am " . e

[ LR NN . o A0 .

, Wﬁaidgéiding'lntimate Relatj ;gipg" (d%aﬁter §%;and’"Termida§jng
. ‘Intimate' Relationshibs” (Chgpter 10) in R.L.Williams and J.D. h
Long; "Moward a Self-Mapaged Lifestyle, 3rd Edition. Boston: .
fl_Houghtén Mifflin, in ppess.® . ) e :

-

-

<;”MhlffLMethod, Multi-Sy'stem ﬁiagnostic Assgssment of the - :
Fagily: A"Case Example" with Rpnald E. Cromwe%l, submitted to -

Persbectives in Psychiatric Care - .

<«

B. Research ’

", Participated in all phases *of reseérqh project -on dual ‘career
Couples: formulated hypothesis, did literature review, wrote
questionnaite, collected and analyzed data, assited in writing
paper, and will.assist in presenta®™n . Y

o
] -

. )' . \ \/A\ - ] - ) L
, ‘ . \‘) . e .
o Jen . -
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Participated in research project on styles of self- management .

and behavigr change; participated in development of instruments

and data collection,” will continue on this project ln the coming
year d

Assisted NIE faculty mentor in development of an evaluation
instrument

C. Grant Management

Served as Scribe and currently Chairperson of NIE Student
Assoclates

Served as Colloquia Chairperson, planned and attended all
noon-hour colloquia during 1980-81 academic year, and attended
NIE mini-courses on time management and research metholodology;
tabulated evaluations of NIE collogquia each quarter

1

D. Presentations

Invited participant at Gamma Chl Chapter, Sigma Theta Tau
Nursing Research Day, UTK College of Nursing, Spring 1981,
topic "Adjusting to Divorce: From.Crisis to Recovery”; have
been invited Yo repeat this program at the annual convention
of the Tennessee Nurses Association in Memphis in October

"Stress Factors Related to Career Development of Married
Professional Women" to be presented August 2% at the American
Psychological Association convention in Los Angeles, with

- Sandra Shoun, Dr. Priscilla White, Dr. Charles Faires

E. Miscellaneous

Wrote sewéral sectiops of NIE Continuation Grant '
Assisted two professors with editorial fevisions of their books

Planned and participated in social activities with other NIE
prOJect participants ’ :

Joined American A55001atlon of University Women and American
Psychological Association - .
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. STATEMENT OF ACCOMPLI g)HMENTs“ ’ ”

Karen Weddle

- ] .
I, Karen Weddle, have always had goals and aspirations that reflect my

political beliefs concerning women and minorities. As a Black woman, I have
been extremely aware of and concerned about the problems and barriers that )
Black people face in this society. At the same time .l have been concerned

about the Double Jeopardy facing Black women. Knowing that Black women are at
the lowest tier of the economic ladder despite their educational gains and quali-
fications, I have centered my professional .and personal goals around the struggle
to combat discrimination and racism agalnst women and minorities. The following
listing of my research and teaehing experience as a Student Associate reflects my
interests and goals. ‘

»

Courses Taught

Black Women in America

Afro-American Families '

Educating the Black Child '
Male~Female Relationships

Research Projects and Experiences

Grant:’ g%udying Affection in th¥ Day-Care Centers
Responsibilities: Analyzing data and research design

* .
Grant: The Self-Concept of Black Women in Higher Education -
Responsibility: Literature review

Survey: Graduate' Assistant Handbooks at Major Universities .o ‘
Responsibilities: Organizing research and technical writing

. ~ ’ - _
Attendance and Presentations at Conferences ’

t . ) 4

Presentations: . \

"Problems of Research in Field Based Studies," Sixth Annual Evaluarlon Network Conference
Wemphis, Tennessee -

"The Development of a Graduate Student Handbook," Conference of Southern J
Graduate Schools, Savannah, Georgia.

Attendance:

-

Women in Higher Education iﬁ Tennessee (Nashville)

African Liberation Day (Washington, D. C.) ) 7 \ y
- . e
- = . . ' b
Internship o . :
Will be serving as an intern under Thomasenia Robinson, Affirmative Action .
_Coordinator. .. .o

. Being a Student Associate of the Grant for Women and Minorities has been
extremely henéficial and supportive. I have learned much more about educational . )
research through practical experiences. I will be employed as'an Assistant
Professor at Tennessee State University for the coming year where the knowledge
and experience that the grant has offered me will be of great use. .,

! Qo

v . L “
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o ¥ + . Goals and.-Objectives . . -
. ' -
Nan Lintz

2

Personal goals which I set forth to achieve during the NIE assistantship
included attaining expertise in paper and proposal writing and presentation,
increasing my grantwriting skills, becoming involved with more in-depth research,
particularly -in data analysis and interpretation and participating in as many
internships as possible. ,

I had a potpourri of experiepces during my term as a Student Associate,
all of which were pertinent to improving my skills in those areas mentioned
in my goals. I had the opportunity to cooperate with other Student and Faculty
Associates in developing the f%llowing papers for presentation: ~—"

1) "New Perspectives on Digsemination and Knowledge Utilization:

Developers/Demonstrators and Certified Trainers as Disseminators"
(The Mtd-South Educational Research Asgociation, New Orleans,
November, 1980).

*2) "“Evaluation of the University of Tennessee Pre-Doctoral Training
Program Designed to Increase Participation of Women and Minorities
in Educational Research" merican Educatijonal Research Associationm,
Los Angeles, April 13-17, 1981). ,

++3) "Internships: Unique Needs for Women and Minorities" (Southern
Regional Conference for Educational Administrators, Atlanta, Novem-
ber, 1980). . . v

r

L3

Along with these more formal research—oriented papers7presentations, I
hive done several® presentations for Natiaonal Diffusion Network Projects, "Learn-
ing to Read’ by Reading" and Alphaphonics:

3

. "Alphaphonics " Morgan County, Tennessee inservice training forn pre-
schopl teaifers, May 25, 1981. .

"Learning to Read by Reading.”" National Middle School Association Annual
Conference; Nashville, Tennessee: November, 1980.

""Learning to Read by Reading." Ceorgia State Awareness Conference; Atlinta,
_Georgia: January, 1981« .

"Learnihg to Read by Reading." CEC Workshop; Oak Ridge, Tennessee: Febru=-
ary 14,. 1981. . : .

[
-

The NIg\fellowship afforded me the opportunity to co-author several grants:

Emergency School Assistance Act Project ($465,000)
-, Handicapped Persomnel Preparation Program ($40,000)
Emergency Schopl Assistance Act:?rogram Basic Grant ($21,900,000)

"I participated in two excellent internships which broadened my field of
expertise greatly. I had an administrative internship with Walter Lambert,
‘Vice-President of the 1982 World's Fair, in charge. of the Department of Energy
Programs. I remained with the Fair after my internship and presently am Project

*

(. L]

«
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Manager in that department, directly respopsible for the education programs at
the Fair.” Co T c
I also received an internship with the Regional Exchange Program of ‘the
Appalachian Education Laboratory where I assisted in conducting workshops and \
S conferences’, prepared an article for publication, prepared several specific
\ writtén reports, and had the opportunity to see how research is conducted.ﬁn
practical situations. , t '
Jhe aforgmentioned professional experiences wgfe enhanced by a network of i
. collegial relationships with both women and men -profégsionals in education. . A
N network built on positive experiences wh$éh allowed for my personal/profesﬁional

~ growth mark my assistantship with the NIE Grant. ‘ .

~

7
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¥ . NIE Project Goals--Personal Progress -Report
R .. Wilma Jozwiak, 24 July, 1981 v -
- L s ’ ) : . . E . (
. ! - . :
1. Provision of:Practical Experience in: . ¢ . N
. - - . > ‘ ' .
. “a.) Project design, data collection in research and evalwation © }
. . ~

1. Evaluation of the Church Street Day. Care Program (with ‘Jo Lynn
Cunningham, John Jozwiak, and Stephan Wilson). Initiated in the
. winter of 1981. Plannedievaluation design, developed instrquﬁts:‘
- am participating in the analysis of data. .

.
¥

2. Review of handboaks provided\by,major institutions of higher
"educftion for their graduate ‘assistants (with Dulcie Peccolo,
Karen Weddle, Mary Ricﬁards, and C. V. Miqkel)s, An archival \‘

.. *  review process. ~

3. Eweluation of Activities to Increase Codperative Behavidr in

.- School—ége&\Chﬁldren (with Mary Ann DeVoe). In planniﬁg stages,

proposed extension of Mary Ann's ‘previous work in;ihis field.
. " o . . . RS
N 4. Tennessee Nutrition Education Project (under direetion of Trudy Banta)
- » a. Developed self-reporf instrument for food comsumption to be

1 used with 7-9th grade students in participating schools;

b/ * Developed coding manuals for coding’ instruments prior -to and

after data collection to increase ease of data retrieval;

. . ' c. DeGeloped (with Margaret McCabe) procedures manual for the

- data’collectors covering all .aspects of data callectiong
o . d. Developed and oversaw the distribution of materials to par- .
' ticipating schdols; - '

o e. Coordinated and participated id";he pfésentation ofvworkshop. .
: to train field assistants who collected data; «

s ) " f. Developed instrument for assegsment of an ETV series used on «
) Tennessee stations and intended to increase the nutrition™
s . i ' knowlgdge and awareness of school-age children. .
5. Completed a study begun«in the spring.of 1980 at the Pediatric
. . Language Laboratory looking at the effects of a change in lunch -

procedures on the behaviors of children and staff in the setting.®
6. Served as Project Coordinator on child passenger safety study
.. assessing factors'affecting usage of child restraint devices
(April 1981 - present) undér the.direction’of.Jo Lynn Cunningham:

S . 8. Developed instruments for Behavior observation of reBtraint
. device installation; ' . '
, b. Developed interview protocol for subjects following installation; °
) ot &, Refided demographic questionnaire; o .
| 3 . d. Participated iq‘the development of instruction forms on three
s . levels of regdability (with Betty Heathington and John Bowers) ;
- : e. Helped to¢coordinate distribution of materials to data collectors
) . at other sites; - . . )
£. - Developed -observer/interviewer manual for all phdses of study;
! : g. Coordinated purchase of restraint devices. . ) :
A ~ -
N € T
& e ) . X
:‘l ' X . ;1():: . \ \:
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(b.) Analysis jand interpretation of data
. ’

" 1. Currently analysing results of data associated with Tennessee NET
Project: o
" a.' Evaluation of ETV series, . .
b.. Perception items on state-wide assessment (comparison of . .
1979-80 against 1980-81 data). . - - .o
2. Analysis of data associated with a Delphi conducted in the o
- « * Church §treet Day Care evaluation. . \
3., Analysed and interpreted data associated with the Pediatric Labor- l

’ . A Y

h

atory study. - ' ”
. 4. Analysis and interpretation of study of activities designed to
.« ( 1increase cooperative behavior among school’ children (data collected _1
' by Mary Ann DeVoe in the Midwest--project in initial stages).
(¢.) Report writing : .
’ 1. -Wrote reports on Tennessee NET Project for Final Report SY 1979-80
including Materials Center Usage, "GoodyBox" Usage, "Goody Bag"
Usage, Film Library Usage, and and analysis of the perception |
~ items on the state-wide assessment. p
2., Currently writing reports on ETV Series for NET Project; will
~ write report on perception items on state-wide assessment when data
. become availgble. g
3. Responsible for monthly progress reports on the Child Restraint
" Project mentioned ‘earlier. ) : :
(d.) Paper and proposal presentation : .
1. Paper accepted and presented at AERA on the NIE Project, with <
Trudy Banta and Nan Lintz. (1980 Conference in Los Anggles)
2. Paper presented at Evaluation Network conference in Memphis on
problems associated with field~based assessments LwitH Trudy
Banta, Karen Weddle and Jo Lynn Cunningham). (1980 Conferefce)
3, Paper presented at the‘Soughern'Conferenqgﬁof‘Gradpatenganﬁ in
Savanriah wi¥h Katen Weddle, Dulcie Peccolo, Mary Riché%dé, and C. W."
. _ " Minkel, on the topic of Graduate Assistant Policies and Procedures:
A.Need for Codification? (1980 Corference).
4. Paper submjtted for 1981 AERA'Cbnference-with Trudy Banta and Margaret
McCabe: "A Functional Model for the Management of Large-scale Assess-
ments," R . : ce )

5. In planning stages: paper to |be submitted ;to AERA with Mary Ann_DeVoe .
- 7

- on Mary Ann's study of cooperdtive behavior.
i

»

2, Participation in faculty-directed colloguia and mini-courses designed to d X
. enhance research skills : ' - ‘

(a.) Wbrﬁshop on Time Mdhagement (Participaged in a portion:of the workshop)
y (b.) Course offered as special ﬁ%oblems%course by Sky HucR and Charles Faires

(Faculty Mentor and Faculty Associjte respectiwvely) oh program evaluation.
(a.)s Attended colloquia presented by: i
1., Priscilla White

¢ -

2. Sky Huck and Charles Achilles d o o R
//3. Charles- Faires ‘ e - T *
4. Russell French R ' .
- - 5. Jo Lynn Cunningham and John Philpot tevs

. (b.) Presented a colloquia with Karen Weddle on research we have been involved
in using an applied behavior analysis approach ‘ C
3. Interaction of Project Personnel through Structured Exercises in Group Dynamics

Did not participate. -0

Q ' Ll(j:} .
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Attendance at Regional and-Natignal Conferences a;d Workshops

(a.)- Atténded Evaluation Network Conference in Memphis, Fall of 1980.
(b.) Attended Conference of Southerg Graduate Deans, Savannah, January 1981.

)
Internship Involvements ¢

Participated as ‘an Administrative Intern in the office of the Dean of Graduate,
Studies (C. W. Minkel). Used involvement to work on the development of
a model document for graduate assistant handbooks.

-~

Conduct of Project Evaluation

Currently conducting a Delphi procedure designed to asséss Project participant
sg}isfaction with Project progress toward goals and participant willingness to
continue similar involvement without funding, .

|
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GOALS/ACCOMPLISHMENTS ,
LUCILLE POOLE

Goals for 1980-81; ’ .
Ta complete requirements for the Ed.D.
To obtain employment. ] ’ ;

&

Accomplishments: R

In-Degemﬁen,1980, participated in conducting a Time Manage;
ment Workshop for NIE personnel and central office personnel
in local school systems. This workshop was repeated at the
request ‘of several Knox,County supervisory personnel 1n'
January,1981, for a group ‘of school supervisors, NIE Student
Associates, and other interested individuals.

Sepved'%E\Assistant Director at MAARDAC'

Completed requirements for the EA4. D.

Obtained employment as Dlrector of Spe01al Services,
Tomball School’ Dlstrlct Tomball Texas

T

e
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GOAL ATTAINMENT
. Sandy Shoun

» »
1

’ N NIE Involvements from Fall 1979 through Summer 1980 -

i

CONFERENCES, WORKSHOPS, TRAINING

. American Educational Research Association (AERAi‘Conference, Boston, MA

Evaluation Workshop (Fink and Kosecoff) and Assessment Workshop (Michael
Scrivenll spongored. by Capitol Publicationms, Atlanta, GA *
Federally Employed Women, llth Nati¢nal Training Program, Washington, D.C., .
July, 1980 : : w |

Mid-South Educational Research’ Association (MSERA), Lit%le Rock, Arkansas

. ‘ ’ ! . : ‘
National Coalition for Sex\Equity in Education, University of Californi%1at

Santa Cruz

Women's Care€r Conference, Nashville, TN

Y

-

PAPERS FOR PUBLICATION

"Educational Equity: An Eco- Tennessee Education

nomic Necessity" Fall, 1981 .
3 - ) . . ‘\
PRESENTATIONS i
: . .

"Inrovative Traininé Program for Women
and Minorities" - Display,Session

' 3
"Qualities of Staff, Administration and

Organizgqtional Climate Related tf Imple-
mentatiﬁﬁ‘&f&Qareer Education" -/ Paper -
*

s
"Women in the Work Force" - Paper

GRANT/CONTRACT PROPOéALS AND. REPORTS

"Evaluation of the Lenoir City Retirement

Power in Education Project -- Final Report.
-Knoxville: Bureau of Educational Research

and Sgrvice.” The’ University of Tennessee, 1980

TSFP Proposal -- Funded -

: 1o

Yodngv Donna and
Shoun, Sandra

s

Mid-South. Edcational
Research Association
(MSERA), November, 1979

AERA

-

Tennessee Personnel and
Guidance Associations

-T. BanEa:& S. Sﬂodnﬂ"'

Achilles, J.QCampen,
L, Fernandez, W. Jozt
wiak, S. Shoun, @. Martin

*
L

&

Iy

»
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OTHER RESEARCH IR{VOLVEMENTS
[}

Variables Which Best Predict Success of |
Nursing On State Board Exams.” Robert

Roney, Faculty Mentor, Sandz Shoun,

Student Associate.

‘Active Listening Proposai\ :Charles Faires,
Faculty Associate; Sandy Shoun, Student '
Associate

RECOGNITION AND HONORS RECEIVED BY NIE PARTICIPANTS

”

Initiated into Pi Lambda Theta

Initiated into Kappa Delta Pi

-

., \
. h 4
{ e ' !
° & . ]
§
\
C
LY
P Q 4
) .8 -
{ : ~
.. X
/
M . s » ¥
. \ . A | X . Y
4 LY \_ )

p-2




7

a

.

\—/// N -103- . i .o Sandy Shoun
' ! .

NIE -Involvements - Fall 1980 to preserft

LX)

: . ' N
Conferences ‘ - ' '

Attended,the American PéychologicaL Associétion'ﬂ‘annual conven=
. tIon in Montreal, Canada - August 1980 . -
t . !

z ] \
~Attended MSERA in New Orleans, October 1980 \ -

L4

Will attend APA in Los Angeles, August 196

S

Papers for Publication

. (‘\- . ' y

Major authpr of article entitled Ag Is the Principal... published -
in the Summer 1980 issue -of Catalyst For Change (Coauthors\vere N
NanuLiq;z and C.M. Achilles) < '

Coauthored an argicle with Donna Young entitled Equity in D\;;
Career Marriages t¢ be publishgd in the Summer 1981 issue of
the National Assoc¢iation for Wamen Deans) Administrators, and
Counselors Journal o v T

Sandra Thomas and I developed an ;copyrighted‘a Career/Marital \&“
f

Stress Factors of Women Inventory’ (Form A and Form_B) .
Principal's Support: Indispensabie Ingredient in Implementation ¢

resentenions " EdfaREs BT ASNE] i BEReET Inb d0n" ERAR STRRREPRRS un

Presentations

N

Conducted research and wrote a pape
that was accepted for presentation a
Research Association, 1981 .

along with Charlie Faires
the Eastern Educatiomal \\
S

[

Made, presentation on Seiection/Recrui ment Techniques and
Procedures -at MSERA 1980 .

Assisted Donna Young with a presentation at MSERA 1980-on .

Project NEED . , -, * e e
» ¥rote and ﬂrggénted a paper entitled Cavr er/Marital Stress Factors

of Women as Perceiveg Y Husbands and Wivies at the American Péy- [

chological Association's national conference 1981 (Other.snvolved

JIE menmbers include Sandra Thomas, Priscilila White, Charli% Faires)

@ther Research Invoivements
€S . 20X ,
Writing dissertation on dual career couples

AN

Wrote a paper on Selection/Regruitment Techn@ques and Procedures .
with Pam Freeman and Trudy Banta \ .

- . ) _ .

-

v
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"(ggzéIQYolvéments from Fall 1980 to present ,

[ 4 .
Papers Prepared for Presentation

ggalities of Staff, Administration and Organizatioﬁal Climate
£lated to Implementation of Career Education presented at
AERA 1981- Trudy W. Banta, Sheldon B. Clark, Sandra Shoun

&

. . . 109.
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: Jenny Campen
S Y
_ In the,summef of 1979, I was selected to participate in gpe @I%‘grant
“as a "pre-doctoral fellow." At the first meeting, I was elécted to Chair
- the group for the first qharter. That first quarter was the ;Pathfinder
. Quarter" as the project was new, thg,,fourttier concept was extremely
innevative, and papers and presentations were due immediately for activity
////Fall'quarter. o ‘ . &
Between summer and fall quarters, 1979, I was afforded the oppbrtunity
to work with a ;post~doctora1 fellow" froh the Center for Higher Educétion
at Memphis State University. Through this, I experienced, for the first
time, a professional colheg%;f respect that I had not received prior to
this grant. The graﬁt funded this interQ§hip anh it was my first real
educational experience outside of my current academic training. This
contact as a student, but away from my own }nst?fution! provided me with a
respect by professionals from another insfitution. The resultant feeling
was one of ability and promise; this.enhanced my desi?ertq7work harder and
give my utmost to utilizing my opportunity through this grant.
/,~ Fall quarter, 1979, the second quarter‘of the funding cycle, was

replete with presentations, consulting, and various other activities sucQ;

L

as grant writ?ﬁg workshops and proposal development. .

A sample of my activities foTlow;: P QT
PROPOSALS DEVELOPED
“Technical Assistance in Developing % 73,000 funded
Projects to .Improve Educational .
Equity for Girls and wOmen" !

(w/Young, Wyman, and Achildes)

-

110 e




"Educational Opportunities Center" $295,000 “ funded
(w/Achilles/Douglas - Cherokee

Economic Authority)

:

"Educational Opportunities Center" $315,000 funded

Continuation Grant

' “EVa]uation Project" - Hazard, KY $ 51,800 rejected
{w/Achilles and Young)

“Technical Assistance in Development ° ;§§24,000 rejected

-

of Educational Projects"

B,(N?Heath{ﬁgton, Young, and Achilles)

.4 * .
% et
INTERNSHIP -

N Al
Center for Higher Education, Memphis State University

.

PRESENTATIONS . S

-+

"Advanced Preparation’in Research and EducationaT Administration"’

‘ Southern Regional Conference of Education Administrators. Atlanta,

Georgia (Q/Freeman)

SR X 5 . . .
“Innovative Training Programs for Women and Minorities" Mid-South

Educational Research Association. Little Rock, A;kansas (w/Freeman,

Fernandez, Jozwaik, Lawson and Martin)
- - »

"The Funding Game" Mid-South Educational Research.ﬁssociation.

Little Rock, Arkansas (w/Achilles,, Crump, and Young) e
\ i ' -

. CONSULTANT 1

Davidson County Schools, Impact Assessment, Tennessee State

Facilitator Project
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NEEDS ASSESSMENT

Walter's State Community College. (w/Freeman)

PUBLICATIONS ,
"Advancgd Preparation in Research and Educatjonal Administration"

Atlanta, Gerogia (w/Freeman) SRCEA Proceedjngs - November, 1979.

Iy

"Innovative Training Programs for .Women and Minéfities" Little Rock,
Arkansas (w/Freeman, Fernandez, Jorwaik, Lawson and Martin) MSERA-

Proceedings - November, 1979. AP

?

"The Funding Game"‘iiit]e Rock, Arkansas (w/Achilles, Crump, and
Young) MSERA Proceedings - November, 1979. ’;>
"Selected Personality Variables of Students in Single SeX and Co-
educational Residencé Halls" Boston, Massachusetts (w/Young and Ray) .

L]

& AERA Proceedings - April 1980.

i

"Selected Persona]itx Variables of Students in Single Sex and Co-

educational Residence Halls" (w/Young) College Student Personnel-

Abstracts - 1980.

-1

- . Y

GRANT WRITING WORKSHOPS . S

-

Nashville - UT and Tennesse® Commission on the Status of Women. -

Knoxville - Knoxville-Women's Center. (w/Achilles, Young, and

®

Waldvogel) ' , _ ' .
‘ .

Martin - The University of Tennessee at Martin. (w/Achilles and Young)

Little Rack, AR - Mid-South Educational Research Association.

(w/Achilles, Young, and Crump)

-~
Seminar - Doctoral Students - Grants, Grantwriting, Sources of

Funding, etc. : -1~l:3

'
of
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* . :; Iﬁ D_ecgm‘ber,'l..979l I was contacted by the President of Roane State

tdmmdnity Gdl]ege who wanted to hire an individual who had grantwriting
and mapagb@e@t experience. I began-work at the college in January, 1980,
only after I had received approval and support to finish my degree. My

. title was Coordinator of CETA Programs and Special Projects, a position

[ P

I held uhtiT'MarQh;,IQSi. Following are activities as they related to my

’

employment and gnaﬁt efqeriénce.

1/80 - 3/81, - Coor&inator“of CETA programs and Special Projects -

.‘”Roaﬁg State Community College —
'Duties - Direct groject developing community agencies/education
. institutions cooperation. )
w * - Manage-and monitor all CETA progrdms.

- Develop new ;rograms for shijssion for CETA funding.

- Coordinate and direct project &eveloping'conferencés in the
three regions of Tennessee. The conferences aJdressed issues
involving training for business and industry through education
programs and CETA funds. '

~.Re§ponsib1e for accuracy in all mqhthly and quarterly reports
to CETA on all prbjects.

.October '80 - Chaired Session and Co-Chaired Caucus - Tennessee Commission L

on the Status of Women - Tennessee Women in Higher Education

Conference. ‘

-

"Presentations- NIE-ARIE Internships: An Important Preparation Component for
Women -and Minoritiés (w/Freeman, Jozwa{k, Dean, Crump, and
Lintz)
"Selected Personélity Variables of Students in Single Sex and
Co-eddcational Residence Halls" American Cducational Research

Association. Boston, Massachusetts (w/YQung and Ray)

. Q . 1 1 n ,
ERIC . v




CETA PROPOSALS/MODIFICATIONS . ,\
1/80 - 12/80  Title Amount  Status
. 'Title VI - Modification $ 79,950 funded
\/ April 1 -\ggptember 30, 1980 '
Title I1-D - Modification $#15,566  funded
April 1 - September 30, 1980 :
Thief Neck - YCCIP - Title IV $ 52,237 funded -
May 30 - September 30, 1980 \
Target on Youth - II-8 . $ 9§,63% .rejected
Education for Youth Employment _ . $115,698 \ rejected
Linkage Confe}gnces‘- Modification '$ 40,220 funded
February 15 -. September 30, 1980 , . e )
A,
Linkage PETP. - Modification $ 47,815 | funded
February 15 - September 30, 1980 . . o
Project LEAPS . . " $114,673 | | rejected
Title VI - Sustainment $ 23,738 ' funded.
October 1, 1980 - March 31, 1981 .
N\ Title I1-D o $ 98,866 funded
, October 1, 1980 - March 3%, 1981_
"Title IV - YCCIP - Thief Neck  $93,151 | funded

-109-  ° S

-

L
¥

The Training Cognection - Tennesse® Employment and Training
Catinc 11 ‘ S

Organizing Communities for Human Resource Development ,-

[
14

Tennessee Employment and Training Council

. -

Chaired Session - Southern Regional Council on Educational

}

Adm'ni;fration. Atlanta, GA,'Novembér 10,11980u

°

Presenter - Denzil Keckley, University of Atabama.

¢

Oct{?er 1, 1980 - September 30, 1981

Title II-A - Governor's Special Grant X

The Training Connection . - $184,826 funded
October 1, 1980 - September” 30, 1981

Modification ‘ : $193,455 funded
- ' !

Title IV - YETP Tt g214,002 funded
October 1, 1980 - September 30, 1981

Lo

-
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Title IV - YETP $214,442 funded
October 1, 1980 - September 30, 1981
>
Title II-B - Career Education ' . $ 90,402 rejgeted

Training Program

(January 1, 1980 - April 30, 1981)

Total Submitted $1,276,844 .00
—~  Total approved/funded $ 850,811.00
Total rejected $ 426,033.00 ¢

n March, 1981, I was promoted‘to the position of Director of Personnel
and Specgl Projects at the co11egeﬂ 1 am a member of the President'ﬁ/ \
" Executive Council and the only female member other than the President's

Adminjﬁ;rative Assistant.

-
-

. Iﬁ May, 1981, I attended a National Council of Resource Develdpmenf
WOrkshop and since then have been nominated by the founder of the organ-

'1zqt10n to bart1c1pate in a two-week 1nternsh1p in February, 1982.
A\. e aa>

Fo110w1ng is a very brief summary of my role and act1v1t1es in this

&

position. . . : ~ .

. > )
3/81 - Present - Director, Personnel and Special ﬁrojects
~ Roane State Community College

of all p051t1ons, payroﬁ] for 230 emp]oyees and for the
to11ege affirmative attion program \ Serve on State Board
\uf 7 )//ﬂ ° of Regents Personnel Committee rev1ew1ng and recommendjng,
&/ | specific personnel actions for $BR S&;tem invo]ving 16
1n9£1¢utions.
<. o In addition, reéponsib]e for securing external funding,
federal and state, i:e. Resource‘Deye]opment. Supervise

and direct all CETA programs.

a

Duties: Responsible for all employee recordé, benefifs, adyertisind

[ O S STV L A P T VIVAL L T I
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« Searve on the following committees:

-Personnel Committee .
. " Needs Assessment Subcommittee - —
.« - World's Fair Committee
Committee on Salary Structure
Computer Users Committee -,
SBR - Personnel Office(s Committee

By

In.addition, numerous proposals have been submitted at the federal and

sﬁate'levels. It is too early at this point to ascertain the level of

funding achieved for the next fiscal year. Numerous presentations have

’ been conductad and are scheduled in the future on CETA programs under my

O

supervision. One is a model program which will eventually be implemented
at other community colleges across the state.
In November, 1980; I successfully completed my preliminary examinations.

1

I am currently working on my dissertationbwitg Or. John.Peters who is
bonducting an NIE Researth Project. My topic is "An Assessment of How
Community College Administrators Solve Problems” and will be completed by
March, 1982.

I am a membe; of the following organizations

Mid-Sguth Educational Research,Assoc%ation

N 4
Southern Regional Conference of Educational Administratogps

Phi Delta Kappa a L . : e
. N

. s o . Y
National Assocdation of Women Deans,. Administrators, and Counselors

Tennessee Educh£ion Associa:ipn

Pi Lamba Theta -

Nationd] Council of Resource Deve]opment‘
" American Educational Research Association

\

: ) - 4
The NIE project for Women and Minorities has afforded me the opPortunity
LN - &

to expand my knowledge in an active way and has ﬁroVided mgfwith expe(jences

'I could not have gained had it not been: for the support of %he gran.. My, \\

o EC

4 E

,
§ '
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: .- goal is still to become a community college president and’ this grant has
‘helped me realize that goal. _ . 7 '
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‘ T ’ ' Oneida Martin ,
‘ / PAPERS : ‘ " 0

"Instructional Behaviors That Enable Teachers to Maximize Allocated Class-
- room Time; " (with Althia Canty).® Paper presented at Mid-South
- A Educational Research Association, November, 1980.

"Pérceidgh Particﬁpation in Decision Making, §étisfactioﬁ, and Mii&mancy
of Teachers, Principals, and Central Officé Staff in Tenne3ses

. Public School District, " (with Dr. Roney and Pam Freemanj, Paper
o ’ presented at American Educational -Research Association, April, 1980.

Air National Guard Leader Development witH the Characteristics
of Students Encountering tWe Materials," (with Drs French and other
Paper presented ab Americag Educgtion earch Assoc.,

@ . ?

< S
"Evaluation of Shelby County Special Emphasis Right to Read Project,"

(with Dr. Achilles, Dr. Crump, and ﬁr.’Ray). Paper presented at
Mid-South.Educational Research Association, November, 1979,

. ‘ Y 2
*° "A Comparison of the Human Characteristics of Curriculum Materials Used in

co~-authors).
April, 1979. .

< >
~

DISPLAY SESSIONS

’ 4
“ o
a
’‘

«

' » ‘ v _"\ : - ‘
"Innovative Training Program for Womer and Minorities," (with §IE partiéipants).
~ Display session presented at Mid-South Educational Reseéarch Association,
November, 1979. . ‘ -7 :

L. -
1(_' ¥ . . N ! -0 N
EVALUATION PROJECTS . ‘T . . . BENRSR
@ - )

s ‘&

Ca

[

"Change in Teacher Verbal/Non-Verbal Behav%or Over ‘Three Yed%s of Instruction
(1980)/ L. p < —— . ‘ .
Evaluation of Curriculum Materials Used at McKee:Tyson Air National. Guard
(1979). ' ‘ S0 f

Ay

. . - A , -
[} " ' 9 ~
ik CONFERENCES AND WORKSHOPS ATTENDED oo
L -

y,
Southern Regional Council for Educational

Agﬁinistratérs Conference,
Atlanta,, Georgia, November, 1979. i

ld

.

~

Instructional Improvement for Educational Leaders, University of Tenngssee.
.at Knoxville, June, 1980. * ‘N -
American Educational Research‘ﬁssoiigtion Conference, -Boston

&

» April, 1980.
.o T . 8~/f
ASCD Time Management Workshop, Orlando, Florida, -January, 1980. s

Ead




-114- ~

v

CONFERENCES AND WORKSHOPS ATTENDED
T

" . AN
Mid-South Educational Research Association Conference, November, 1979-1980. '

Anﬂehurst Curriculum Classification Sygtem Workshop, Ohio, 1979: 4

. ]
Educational Funding’ Research Association’Conference, Washington,.D.C., 1979.

& (g
B

»

Participated in Time Management Workshop\gfesented at The Univeféity of

- Tennessee -
N8 '
Participated in evaluating a phase of the Tennessee State Facilitator
Project, 1979-1980, , SoLom
& L
° ~— . . .
" o -
‘ .
L3
4 ‘ ,
. 4
’ \ '
. )
e A Vi
‘ ‘ N ®
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JUDSON LEON REESE-DUKES
- Home address
N \k ~# 1619 Hanover
’ Apt. A4 . ‘
Murfreesboro, Tennessee ‘37130 . -
(615) 895-1707 .
) T Office. Address R . .
' . Johes Hall (105) ’ .o
_ Department of Psychology .
. . Mlddle Tennessee State Unlver51ty~ N .
- Marfreesboro, Tennessee 37132 ’
. e ; (615) 898-2706 )
R ’ i ./ . . T~ )
; EDUCATTONAL BACKGROUND , .
¢ < < ‘
. &
Graduate .
Degree Poctorate of Education, 1981 -
. Scheol ~ ., University of Tennessee :
~ Knoxville, Tennessee 37916 N ,
T : %
* Degree *  Master of.Arts, 1977 :
v School : Aystin Peay State.University - -
— . ) Clarksville, Tennessee 37040
< Undergraduate ' . ‘ K P
Cegree Bachelor of Science, 1974
School . Austin Peay State University
' Clarksville, Tennessee 37040 S o
) kY
( ° ’
Major Areas of Study > ’
Y \Learmmg and Development of Chlldren
- Diagnosis and Remediation of Cogmtlve and Motor learm.rg and
Behavioral Issues
A ~
Personal Adjustment and Behavioral Issues ) «
° a )




".JUDSON L. REESE-DUKES (page 2) _

P -

Academic
Sep 1979 - May 1980

3

- -~
Courses taught: -~

¢

3

-
'

Jun 1977 - Present

Courses taught:

”»
Non-Academic .1\\\ /
/7 5

Jul 1980 - Présent

e

Resbonsibilities:”

Mar, 1975 < Aug 1976

APfiICA@LE EMPLOYMENT EXPERIENCE

. Bureau of Educational Researc

> 4
a

-116- *

y ’ N
~ ' N ‘

Part-time .

Graduate Teaching.Assistanf . ‘

ﬂ
Department of Edugational Psychology
University of Tennessee .o,
Knoxville, Temnessee 37916

, Personal Skill Development in College Studies
Career Development .
Personal Adjustment . '

“Fulltime (currently on leave-of-absence) . .-

Instructor . .

-

Department of Psychology
_Middle Tennessee State University
" Murfreesboro, Tennessee 37132

General Psychology . QE

Personality

Child Development
Social Psychology
Industrial Psychology
Tests and Measurements

Fulizime -

Regional Director

{6tance Center °

Southeast Sex Desegregation A
University of Tennessee
Knoexville, Tennessee “ 37916

Coordination and implementation of training
activities related to the implementation of
sex equitable programs and policies in the
public educatfon system of the State of Kentucky.

fulltime N

Council for Alcohol Drug Abuse Services, Inc.
» 3

207 Spears Avyenue ‘

"Chattanooga, Tennessee ) -

01 °
N .
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JUDSON L. REESE-DUKES (page 3) . . oo
|

1

-

Directof of Field Services ,

Development and coordinatio? of- counseling and
education programs aimed atjreducing the inci-

. . ~y dence. of driken driving offénses throughout
southeast. Tennessee, - ! . ’

)
Responsibilities:

-
g

4
/

¥ \
Development and coordinatiod of Occupational

, - B " Alcoliolism programs. |
-. §
§ .
. : Director of Consultation, E?ucation ands
P . Training } c ‘
st o { + >
‘Responsibilities: -‘Assessment of thq.tralning eeds of alcohol

- ' '.~ and drug service delivery agenctes throughout;
.- . southeast Tennessee and the development *%nd
) ' ~ coordination of “training bﬁograms to satisfy
C - fthose needs. S /,/’ . ‘
! - Development of youth oriented coynseling and
.. alcohol and drug education services for the
/> - ' Hamilton (Chattanooga) and Sequatchie County

vt ~School'System§f

\J '
. Publip relations ac;?Uities.

Mar 1974 - Mar 1975  Fulltime  _ 4 ", -
— " ' ‘ $

Court Counselor < oS
N . - E““b .

P - Harrigtt'Cohﬁ yenZal Health Center -
‘ 1300 Madison Street ‘

Clarksville, Tenpessee 37040 -

Responsibilities: Development and toordination of counseling
and education pregrams aimed” at reducing the
N incidence of drunken driving offenses in the
northcentral middle Tennessee area. .

&
~

Jan 1972 - Mar 1974 Fulltime |
- Patrol Officer

Clarksville Police Department

. Clarksville, Tennessee 37040
-~ Respoqsibflities: ’ Regular pairql duties.

. ,
\

. .

R ¢

* Sep 1974 - Dec 1974 YRart-rime

Lecturer . & .

Departhent ‘of éociology - \
Austig Peay State University
Clarkgville, Tennessee 37040

N Cotrse taught? Introdugtory Sociology

) £ . city Rall <0

_\ - A

v

B

o~

,5""
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JUDSON L. REESE~-DUKES (page &) ) .

RELATED PROFESSTONAL ACELVITIES

.Consultantships

¢ Southeast Sex Desegregation- Assistance Center, Bureau of Educatidnal
: . Research, University of Tennessee, Knoxville, Tennessee.

Psychological Services,. Murfreesboro City Schools, Murfreesboro,
Tennessee. '

Wellesley College Center for Research on Women, Wellesley College,
Wellesley, Massachuetts. b

Midwest Sex and Race Desegregation Assistance Center, Kansas State
University, Manhattan, Kansas.

National School Resource Network, 5530 Wisconsin Ave., N.W.,
Washington, D.C..

" Women's Educational Equity Act Programs, Washington, D.C.. .

Workshops and Seminars Conductad

-

Peer Counselor Trainingh Seminar condicted for Residence Hall Assis-
tants. Middle TennesSee Stafe University, Murfreesboro, Tn., Mar 1979.

Learning in Early Childhodd. minar conducted for Speech and‘Hearing
: Pathology students. Department of Spdech and Hearing, Middle Ten-
) nessee State University, Murfreesboro, Tennessee, Apr 1979.

Title IX -~ The Building Supervisors' Role. Workshop conducted for .
Elementary School Principals of the Louisville/Jefferson County
school system“ Louisville, Kentucky, Nov 1980.

Equitwv.in Vocational Education. WOrkshpp conductedlfor Vocational Coun-
) selors. Kentucky Department of Education, Elizabethtown, Ky., Nov 1980.

Title IX -— The Building Supervisors' Role. Workshop conducted for yMiddle

and Secondary Principals and Voc?tional Center Directors of the Louis-
ville/Jefferson County school system. Louisville, Kentucky, Jan 1981.

Educational Equitv -~ What is it? Workshop conducted for entire Casey
County school system. Liberty, Kentucky, Feb 1981.

PN . g . e
*,Insevice Training Conducted

. Sex Equity Intervention in the Southeast. Vocational and Guidance

Counselors, Metro Nashv lle/Davidson County Schools, Nashville
Tennessee, Jun 1980.

Counseling for Sex Equity/ An Introductory Assessment and the Social/

Educational Context fgr Change. Secondar
. y and élementary counselors
Memphis City Schools/ Memphis, Tennessee, ,Jun 1980, ,

K N ! -

4 , N r )
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JUDSON L. REESE-DUKES (page 5)

Inservice Training Conducted (continued)

“Sex Equity and TitleIX. Elementary teachers, Memphis City Schools,
Memphis, Tennessee, Jun 1980. . @ . .

Sex Equity -~ Responsibilities and Obligations to Non-Traditional Students.
Vocational education teachers, Jefferson Vocational Region, Jefferson
State Vocational Technical School arld Manpower sic Skill Center, .
Louisville, Kentucky, Aug 1980. . -

. '3 -
Vocational Education -- Career Choices and Title IX. East Carolig&
University, School of® Education Sex Desegregation Training Institute,
Nags Head, North Carolina, Aug .1980.

Assessing Sex Bias in Social Studies Textbooks. Social Studies teacﬂérs,
Metro Nashville/Davidson County Schools, Nashville; Tennfi§9€; Aug<f980.

¢ Title IX -~ Rules and Regnlations. Title IX Coordinators of Duval Co
Public Schools, Jacksonville, Florida, Jan 1981.

Widening Students'~t§§§er Options. Counselors and teachers of Broward
County Public Schools, Fort Lauderdale, Florida, Mar 1981.

nty

Educational Equity: An Investment in the Future. Counselors and Admin~
istrators in Hattiesburg (Feb), Jackson (Feb) and Oxford (Mar),
» Mississippi. R

- WORKSHOPS and TRAINING PROGRAMS ATTENDED

Basic Police Skills Training Course, Tenpessee Law Enforcement Training
Academy, Donelson, Tennessee, Jun 1973. R . . -

Southeastern Occupational Program Training Institute, University of Georgia,
Athens, Georgia, Sep 1975.

-

Medical Detoxification Workshop, Chattanooga Area Council on Alcoholism and
gther Drug Abuse, Chattanoogas Tennessee, Oct 1975, )

Reality Thefapy Workshop, Council for Alcohol®and Drug Abuse Services) Inc.,
University of Tennessee at Chattanooga, Chattanooga, Teﬁnesséé,
“Mar 1976. '

e
"Southeastern Institute for Alcohol and Drug Studies, University of Georgia,
Athens, Georgia, Mar 1976. . ‘

e

Systen of Multicultural Pluralistic Assessment. Institute for Plaralistic,
Assessment Research and Training (IPART), Riverside, California,
Mar 1978. . . :

Affiliate Counselor Training (counselor. intervention techniques in 1life
threatening illnesses), Alive, Inc., Nashville, Tennessee, Mar 1979.

. [

Exploratory, Data Analysis (Samuel Leinhardt)," Carnegie-Mellon University,
Pittsburg, Pennsylvania, Apr 1980. .

Educationa{ Evaluation: Recent Progress -~ Future Needs. Minnesota
Research and Evaluation Center, College of- Education, University of
Minnesota, Minneapolis, Minnesota, May 1980.

Research and Development Seminar. Na;igkal Institute of Educati;n,
, v Norfolk State University, Norfolk, irginia, Jul 1980.

// .1:3’
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JUDSON L. REESE~DUKES (page 6)

¢

. PRESENTATIONS and PUBLICATIONS
v -

Publications

<

. Reese~Dukes,J. & Stokes,E.. Social acceptance of elementary Educable
Mentally Retarded pupils in the regular classroom. - Education and
Training of the Mehtally Retarded, Dec., 1978, 356-61.

Reese~Dukes, J.. The culture bearer: Can higher education be flexible?
Journal of Educational Equity and Leadership, 1981, 1, 110-14.

Reese-Dukes, J.. Covert conditigning: Is it a realistic tool for the -
classroom teacher and school psychologist? Journal of Teacher
"Education. In press ’ ) N

Reesé~Dukes, J.. Love and parenting: Does what you do really make a
difference. Children Today, In press '

Reese-Dukes, J.. Mainstreaming: Yea or na§? Tennessee Education,
Spring, 1981.

Presentations,.
Symposia - i . i ‘@’I o .
Current perspectives in minority self-concept. Southeastern '
Psychological Association, Washington, D.C., Mar 1980.

Organized athletics in education: An alternative View. Middle

Tennessee Psychologlcal Association, Clarksville, Tennessee, .
Apr 19

- PN ¢

Addresses o ) T p

The Future —- Challenges and Changes. Kentucky Personnel and Gui-
dance Association, Twenty~third(é§:ualvConferencey Louisville,

) Kentucky., October 31, 1980. :
- Attainiﬁé Sex Equity in Counseling and Vocational Programs. Keynote
for Title IV CRA workshop for guidance and vocatlonal personnel

Nashville, Tennessee, January 17, 1981

‘

Papers . - ..

4

Response differences between Black and whlte elgmentary students
on culturally influenced items of the WISC-R: X preliminary
e report. Middle Tennessee Psychological Associatipn,. Mar 1979.

Attitudes about women among women:. A comparison 6f Black and white

- female self-concepts relative to traditional and non-traditional ~
sex role attitudes. Southeastern Psychological Association,
Mar 1980. - o .

>

- - P

Invert the divisor and multiply: Androgyn@ from a Black

¢ perspective. Middle Tennessee Psychological Association,
Apr 1980 '

The culture bearer: Can higher education be flexible?. Middle
Tannessee Psychological Association, Apr 1980.




>

3, .

{
JUDSON L. REESE-DUKES (page 7) .

Papers (continued) . v 3 .

Sex-role attitudes, self-concept and sex-role identification among ,
Black college students: Some implications for intersex, inter-
personal interactfon. The Association of Social and Behavioral
Scientists, Atlanta, Georgia, mar 1981.

SELECTED AWARDS and HONORS

Selected in national competitior to participate in a minority and women

research development Seminar conducted by the National Institute of
Education.

Recipient of a National Institute of Education Research Fellowship
Phi Delta Kappa National Honor Society

3

Phi Kappa Phi National Honor Society

PROFESSIONAL AFFILIATIONS

American Educational Research ‘Adsociation (AERA)
National Association of School Psychologists (NASP) -

Southeastern Psychological Association (SEPA) -
Committee for Equality of Professional Opportunity

Mid-South Educational Research Aésociation (MSERA)
Tennessee Psychological Associaﬂion (TPA)

Tennessee Association of Psychology iff Schools (TAPS)
Middle Tennessee Psycholég}cal Agsociation (MTPA)

/
Professional Alcohol and Drug Counselors of Tennessee (PADCT)

-— “
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" Action Summary

Evaluation of NIE Applicants
for Student Associate ‘Positions
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“on to one of the Student Associates. .
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THE NIE PROJECT NEWSLETTER

. cia E'xpcﬁences in Research and Administration
for Minorities and Women. . .

The 1980-81 NIE Student Associates elected to develop a Project
Newsletter periodically as a means of keeping Project Personnel on
all tiers informed of Project happenings and events. As communication
among participants is especially important on a diverse Project such as
this, the Newsletter should help keep all NIE Personnel up-to-date on
Project developments. We, hope if you have any contributions or .

suggestions for our Newsletter that you will feel free to pass them .

.

"FaLL

"All NIE Project Personnel were invited to attend the initial Fall meeting on Septeﬁber 24,
4 The preliminary meeting for Fall Quarter was designed to serve both orientation and organiz-
ational functions. Dx. Trudy Banta, Project Director, provided background information on
selection process for 1980-81 Student Associates and gave an overview of the Gatlinburg re-
treat/ planning session for Student Associates.

The majority of the meeting was devoted to outlining the activities designed to meet the
NIE Project Objectives for 1980-81. In additionm, an’ overview was provided of the research
interest survey which was conducted to highlight individual research interest of .Project
participants. Finally, the meeting focused on the need to define all four Projegp tier
levelgwalong with their corresponding responsibilities. Tier definitions have been developed
this Fall ana will be mailed to participapts shortlv, ) :

. )
ORGANIZA\[I'ONA’L MEETING- ".¥

WORKSHOP

»A workshop entitled "Fime Management: A A travel committee was formed at the initia
Strategy for Coping with Stress" will be Fall meeting for all NIE Project Personnel.
presented \by NIE Associates who attended a Those elected to serve on the committee for
similar workshop sponsored by "ASCD last year. 1980-81 include Chuck Acgiﬂleé, Marlanne
The workshop will be held on Monday, December QeVoe, Witma Jozwiak, and Pam Freeman. The

‘ 8, 1980, from 9:00 a.m. to 4:00 p.m. .in Room traveél committee is responsible for approv-

SCHEDULED TRAVEL COMMITTEE

Project participants.

A ruiToxt provided by ERl

221 of the-University Center. All NIE ing all travel requests from NIE Project
participants and interested persons are participants.
invited to-attend. Additional information The travel committee has requested that
will be sent to you. Please leave names A all NIE Project participants submit travel
and addresses of non-NIE persons who might . requests for the entire grant year no later
be interested in receiving information about. than noon an’January 13, 1981. Please note
thffyorkshop ﬁitqvgmi;y Blake at 974-4165. there was a typing error in the October 22
&f C e e e e - :!!' ' mema you received regarding travgl requests
) The correct deadline for‘receiving projecte
¢ . _travel réquests for the entire year is
w— I N E TAS T I NG January.13, and not January 31 as specified

SOCIAL -] in che mamo.” .

Objective #3 of the Project Grant
specifies "interaction of Project Personnel

through structured exercises:in group .-

dynamics." In line wit® this objective o?e-another’on a purely social basis.

Student Associates proposed at the linburg It .has béen proposed that the first soci

retreat té Hold quarterly soc#ils for all for the year be a wine tasting party at Chu
. - Achilles' home. Due to time conflicts duri

O ese gatherings would provide a relaxed
]Ef{l(:mospheré where Project Pefsonnel would ;3:}

- - - 7
have the oppottunity to break the monotony
researth, research, 'research and intéract w

It was hoped that
. Fall Quarter'the party is being rescheduled

for Jamuary.' Student Associates will be co
tacting Project Persgnnel from all tiers wh
a final date and_time are settled\upon.

N



~
‘Action Summary
Date: October 9, 1980.

Recorder: Du]é%e_L. Peccolo

- Daie
\ - To Report Date for
Action Needed Responsible Party(s) Progress Completion
1. §tudent'ﬁeeting with NIE A1l student associates October 16 - -
" outside evaluator, Or. ..
Duvall . z .
2. Selection of dates for Pam Freemar and Sandy October 16
mini courses during fall Lawson . . .
quarter: Research Méthads,
Dr. Sky Huck; Time d
Mapagements Pam Fréeman,
etc. , . ,
3, Completion of student - A11 student associates Each week
associate logs A during the
' quarter
4. Revision of ‘project A1l student associates | October 16 Fall Qua;ter

tier descriptions

5. Individual meetings
between Project Director
Dr. Trudy Banta and each
student associate .

A

i

¢

A1l student associates

Fall Quarter

~
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Evaluation ot YIE Applicants for Student Assoclace Poslelons

-
. o

‘ . . N

Yame of Appllcant -

<
Please assess,data tor all candidates, then check appropriate ratings by comparing each
- appllcant with all other applicants. - i i "
- ' (s) O] ™| W |

. Trulx Hel'l Above Below Oppord
“Exceptional Average Good | Average |, Average tuni-~ ~

W te
 Based on Review of Applicant's File: . ¢ «l0b-

'

GPA in relatfon to courses taken : ]

Has completed sufficient course work * _‘l

~  Prgvious work exper{ence related to |. . |
Project goals - & 4 . . . ' .. ‘|

Has completed sufficient statistics . , —
to interpret data .

/ Evidence of past involvement ia * ) , .a‘
research 4

- Research interests rklated to those ' - .
ofPProject staff - .

&
. . 3

|
Evi‘qence of professional involyement . . ’ A

. (memberships, offices)

° . N ©

Promising/interescing special skills

-

Displays/ability to express “ideas . .

A clearly in writing . .

Based on Interview:

g )

-~

Displays faeiﬁty in oralzexpression B Lo |

@ -
Has sufficient time to profit from : /
Project - — ‘

*

Displays enthusiasam for opport:mity | °
N\ to be involved in research > ) ) o, \
L -

Has own 1ideas for research . >
N - -
N R

(

Displays enthusiasm for working on s
. research with others .,

Expressew® héed for experiences & . . ' )
Profect offers ' N

) P
Based on 'Conversations with Reference Persons: A — 27 & -
o e A !
Mocivacion .
' o Y% 9
| © 2

- Maturicy

7 Imagination (chivicy)

L°eadersh1p! abilicies ° s ¢/

Self-reliance -
Ve a

o

I
Abilley td earry out o rosearch o
, project -t

e b = Abwn b sseimmed  mmwiw  wev | weamfe a e — -

R

s B . . R

~

’ Opcnn.;s fn cofmunlcacions wtth othors -

I o
Knouledgq’ of fyndamentals of research ‘A,

- Petfor,‘a#lce as a professional !
/

Overall /ability - 4 — ]

Overall: g . - ' .

. T
L
. Poten%al for Project to assist fn " 4 had v )
candidate's development

Q . Potential for candidace to assist b
E lC in/furchering Project goals 1 o
- /

-
/ o

?




