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PREFACE

Frequent telephone calls and letters request ing information about sex-equity
projects led to the development of this publication. Marilyn Johnston, £d.D.,
gathered and organized the information. Her efforts as Interim Specialist

for Vocational Education Equal Opportunity during my absence were greatly
appreciated. ~ :

The descriptions on the following pages of sex equity projects in Oregon
include project contact persons, audience, procedures, outcomes, and funding
sources. Questions regarding specific local needs, borrowing products and/or
materials, discussing the development process, and sharing ideas should be
addressed to the project contact person. :

Persons knowledgeable about sex°equity issues beyond the framework of a spe-
cific project are listed in the Appendix.

To persons throughout the state who have cooperated in this effort, we extend

thanks. Without their input and enthusiasm the efforts represented 1n this
publication would not .have been possible.

£

Marilyn E. Johnston Joan Siebert .
Interim Specialist . Specialist

Vocat ional Educat ion Vocat ional Educat ion
Equal Opportunity Equal Opportunity
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DISPLACED HOMEMAKER PROJECTS
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PROJECT  Confidence and Sk111 Building for Displaced Homemakers

—~

~
Target Audience Eighty to 90 individuals eligible as state-defined widowed
persons or displaced homemaker types. Two staff members; one full-time and
one half-time.

Purpose To build skills in the use of resources, money management, etc.

Individuals were made aware of the program through advertising on radio and
in newspapers; contacting adul]t students presently enrolled at Linn-Benton
Community College and on adult mailing lists;. and advert ising n church bul-
letins, extension flyers, TV, etc.

Procedures and Outcomes Publications used include: Women and the Law, Women's

Guide ‘to Social Security, Women to Your Credit (Commercial Credit Corp.), as

well as use of resources in the community on child care services, health care,

and adult and family resources. (Above-ment ioned publications are available

from Superintendent of Documents, Government Printing Office, Pueblo, Colorado.) -

Duréﬁigg December 1, 1978 - June 30, 1979.

Funding Cofmitment Total funding $15.672; 39,362 of this total from Oregon
Deeﬁrtment of Education Vocational Guidance funds./ e

Contact Bob Talbot, Project Director, Linn-Benton Community College, 6500

Pacific Boulevard SW, Albany, OR 97321, (503).928-2361. ) '
v
’ - o . ( »>




PROJECT Confidence Clinic Displaced Homemakers

P

Target Audience Three hundred displaced homemakers over age 39. Six staff
members. .

Purpose To assist displaced homemakers in gaining self-confidence, developing
career goals and making use of community re'sources to prepare for employment.
Does not inc]ude information and referral services.

Provides displaced homemakers with information on commun1ty resources, counsel-
1ng, workshops on confidence building, career,search,” health, legal and finan-

cial needs, employment and training opportunities in the commun1ty, and limited
financial assistance with job-related education.

$167 per person is the cost for service; however, theke is o fee to displaced
homemakers who are low-income according to project eligibility criteria. ’
¢
Procedures and Outcomes Staff keep records and work journals, plus intake ’
information. Project staff direct clients to the appropriate community ser-
vices beyond the confines of the project resources, and record community
needs . '

Duratlon January 1 - December 31, 1980, with possibiJit} of refunding through
June 30, 1981. . .

Funding Comm1tment $49,392 from State Department of Human Resources Displaced
Homemaker Funds (State General Fund). .

Contact Jane Greene, Project Birector, 19241 S Beavercreek Road, Oregon City,
OR 97045, (503) 656-2091. . ~

*
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PROJECT  Displaced -Homemakers/WidowedyServices

b3 .
Target Audience All persons meet ing Department of Human Resourcé eligibility

requirements; focuses on persons 35 and over; approximately 325-350 persons per
year are involved. .

-«

Purpose . To assist individuals in becoming emotionally and economically
independent. Services include individual and group counseling, workshops,
peer support services, and all aspects of sociological, psychological, and,
emotional growth. y . v . ;

The project mainly emphasizes transitional, short-term support and’ career
exploration. , T ) i
Procedures and Outcomes Referrals are accepted from any source and contacts
are made with many community resource groups and services. Clients are charged
on a sliding fee based on individual income; 27 percent show no income at all.

Qutreach attempts involve news media; there is enougﬁbevkdence of statistical
analys is and collection of intake data to substant iate cliental involvement and
progression. . .

Duration September ‘1, 1977 - July 30, 1979 (pilot project). Refunded July 1,
1979 - June 30, 1980, with option€of renewal. .

Funding Commitment Total pilot grant vas $100,000, through a combination of
CETA, University of Oregon, Nat ional Associat ion of Retired Persons, etc.,
funding. Present grant is $50,000 from Department of Human Resources Displaced
Homemaker funds (State General Fund).

-

Contact Hazel Foss, Directo;t\Displaced Homemakers/Widowed Services, 1609
_ Agate Street, Eugepe, OR 97403, (503) 686-4220.

4
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.. the "mid-1ife" person. Eggs includes personal and career needs and dec1s1on-

D ' .
PROJECT Mid-Life Transitjon
- . ) ) \

- Target. Audience Nomen ages 45:65% One full-t ime staff member .

‘. ‘( .
Purpose To prov1de community education based on need and support available to -

mak1ng skills.

Progect individuals meet with di: ector or in a "support group" to share con-

) cerns and information regarding jobs, aid, etc.

Procedures and Outcomes The need for additional county services is documented.
Support group meet ings onag a week; one participant started a "widowed" group.
- \ . - . ~ .

Durat on \March--'SeptemBer 1979. ' [~

Funding Comm1tment $4.73/hour provided through CETA funds (sponsored by
Lincoln Q3unty ‘Home Economics Advisory Committee).

Contact Kathy Brdbks, Project Director, 423 SW Elizabeth, Newport OR 97365,

T§ﬁ§7“65 9006 (tome' phone). .
N . S’
) - |
. g - ‘
\\ - - "\<




L _ PROJECT  Portland Community College/ Displaced Homemakers - Yesterday, Today T
: and Tomorrow .

. Target Audience Approximately 500 individuals; target age 40 but will serve
young and older- individuals. , Five staff members. ~
2 -
.z Purpose To reach and serve the targe group of displaced homemakers and help

them receive on-the-job training and/or educational progiams leading to a
product ive, unsubsidized life. . ’

The project will:

Conduct major outreach compaign in cenjunction with KGW radio énd TV to
reach displaced homemakers.

Provide 30 Career and Life Planning Orientation Sess%ons - five hours -
éach day (weekdays, evenings and weekends).

Offer a series of cfasses and workshops.

' ' 3
.Provide tuition waiver program to those in need of financial assistance -
Establish ongoing Gisplaced Homemaker support group.

Establish referral system with community agencies providing treining and
job assistance.

Procedures and Outcomes Supported by Portland Community College's ongoing
Careers program. Procedures involve development of an intake and assessment
program, orientation package with follow-up counseling and placement, and
training and cooperative education programs to place women in productive
situations.

- Duration March 1, 1980 - February 28, 1981.

v

Grant (State General Fund).

" Fundina Commitment $37,917, Department of Human Resources Di§p1aced Homemaker

Contact Joan Campf, Project Director, Portland Community College, ' 12000 SW
- 7A9th Avenue, Portland, OR 97225, (503)- 244-6111, ext. 406.

~
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;aRbJECT~ Salem YWCA (Young Women's Christian Association) Displaced Homemakers

Target Audience At least 268 adults who qualify as displaced homemakers under
Oregon Statutes. Five staff members; one full-time, four part-time.
. })

Purpose To enable homemakers to become fully functioning adults in our society

by assisting them to develop and secure access to resources necessary for

economic and social self-sufficiency.

The. Salem YwCi‘proposes to develop and operate a program for displaced home-

makers residing in Marion and Polk Gounties who need assistance in develop-

ing financial security, emotional stability, and self-reliance. Through an ol
indwvidual assessment and counseling process, clients will ident ify needed

services and be provided with a volunteer advocate who can assist in gaining

access to those services.

&N

In wmplementing the proposed program, the YWCA

activate, through inter-

agency agreements, a network of community-basedg;é%\ciewd programs offering \
& full range of services that can be of positive asststarfce to clients. An
advisory eouncil will assist in monitoring and evaluating program effectiveness.

Procedures and Outcomes Program brochures, volunteer training program, educa-
tional workshops, s1ide program and a speaker's bureau arzd?eing developed.

4

Duration January 1, 1980 - December 31, 1980.

Funding Commitment $48,615, Department of Human Resources Displaced Homemaker
Grant (State General Fund).

- Ly
Contact Jo Rita Gann, Project Director/ YWCA, 768 State Street, Salem, OR

\

97301, (503) 581-9922.,




PROJECT  Southwestern Owegon Community Action Commission/Displaced Homemakers

Target Audience Primarily focuses on adults 40 and over. During first year of
operation, 350 clients are expected. Three staff members; one full-time and
two part-time.

Purpose The project operates within the service area of Coos, Curry and
Western Douglas County. It provides:

Comprenensive information and referral system (working with other community

~agenc ies).
- Advocacy, on an individual basis, for eligibility of various support
services -as well as increase of present support. N\ .
£« i .

*,
Case management (including assessing skills, needs, strétebies, etc., to
meet individual goals).

Development of self-help projects that can be taken back to neighborhoods
to provide ongoing support.

Procedures and Outcomes Both individual and small group workshops to help with
resume writing, assertiveness training, etc.

Measure how closely achievement matches goals and record follow-up data as a
visible measure of success.

MM\,Duration January 1, 1980 - June 30, 1981.

Fuﬁding Commitment $35,918, part of which is funded through the Department of
Human Resources Displaced Homemaker Grant (State General Fund), plus local
Commission application.

Contact Maeve Thiele, Coordinator, Southwestern Oregon Community Action
Commission, Inc., PO Box 427, North Bend, OR 97459, (503) 756-3176.




PROJECT Women In Transition/Displaced Homemakers

Target Audience Sixty-five persons, ages 30-62.

Purpose Participants are primarily women over 35 who have never been in the
work force, or have been out of the work force for a substantial time. They
are generally dependent upon public assistance or another family member for-
income and have recently lost, or are about to lose that source of income
because of termination of their public assistance grants, separation, divorce,
death or disability of the wage-earner of their family.

Seven-week training program, five hours daily at Southern Oregon State College.

Procedures and Outcomes Training is directed at job preparedness, personal
development, and job placement.

\‘-

L
According to state regulations, the Displaced Homemaker Program operates on the
following sliding fee scale:

Income under $3,000 - no charge

Income between $3,000 and $6,000 - $4.00 monthly

Income over $6,000 - $10.00 monthly
l (\\ \

Duration January 1, 1980 - December 31, 1980.

Funding Commitment $45,903, Department of Human Resources Displaced Homemaker
Grant (State General Fund).

Contact Micki Cooley, Coordinator, Southern Oregon State College, Ashland, OR
97520, (503) 482-6213.
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PROJECT  Access Enterprises, Inc.

Target Audience Thirty-five to 40 high school juniors and seniors, 150-200
adults. Two project staff members.

Purpose To increase the number of females in the construction trades. Access
Enterprises provides recruiting, counseling, and support services to women
seeking information about nontraditional fields and/or entrance into appren-
ticeship programs in the skilled trades, primarily construction related.

Procedures and Outcomes Emphasis on individual and group counseling. Services
include: organizing carpools, child-care assistance, loans for union dues and
fees, transportation, work clothes, initial tools, GED fees, math tutoring,

etc. _ -

Duration April 1979 - July 1980. 15 months on present funding source; other
sources being sought. A

Funding Commitment $60,000, State Highway Department and Associate General
Contractors. .

Contact Beth Eldridge, Director, Access Enterprises, Inc., 610 SW Broadway,
‘Room #605, Portland, OR 97205, (503) 224-9206.
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PROJECT  Careers for Women: A Supportive Forum

Target Audience Seven hundred secondary students. Staff: 40 teachers, 3
counselors, 2 administrators, 6 community service persons.

Purpose To intrease student, 7aculty, and community awareness of the "Women
and Careers" program and to provide services for potentially gifted career-
oriented females providing services for them. .

The ﬁroject enables more females to enter cluster programs, and 50 percent of
students participate in "mentor" program placement.

Procedures and Outcomes

— "Homenm—and Careers*—class offered, T - : -
Mentor program and resource book,
Women's Day workshop for entire school,

‘* Video presentation of females and careers in the Rcgue Valley.
Duration January 1980 - June 1981.

Funding Commitmept $9,568, Oregon Department of Education (Vocational Educa-
tion), plus local funding commitment.

Contact Ed Murray, Project Director, Phoenix High School District 4, 745 North

Rose Street, Phoenix, OR 97535, (503) 535-1526.




. Purpose Treasure Valley and Blue Mountain Community Colleges have formed a

-director at Treasure Valley Community Cellege is serving as a mentor to the

_Funding Commitment $17,500, Oregon Department of Education (Vocational Educa-

L3

PROJECT  Eastern Orean Consort jum Special Services to Promote Sex Equity

Target Audience 110 college students. Thirteen staff members.

consortium to provide articulated nontraditienal vocational activities to
assist in obtaining more rewarding employment opportunities. The project

coordinator-counselor at Blue Mountain Community College. Blue Mountain has
had no previous activities in the nontraditional field.

After selection and training of a coordinator-counselor, the project will
establish coufiseling programs and support groups at both sites. Recruiting
activities will be developed and a listing of nontraditional job opportunities
will be compiled and published. A cadre of nontraditional support persons will
also be organized. S

Procedures and Outcomes Workshops, counseling, support groups, a narrative of
procedures followed in the project, and a description of how to apply the
procedures at other institutions.

Duration June 1, 1979 .- May 30, 1980.

tion), plus Tocal funding commitments.

Contact Marylin Cates, Project Director, Treasure Valley Community College,
650 College Boulevard, Ontario, OR 97914, (503) 889-6493, ext. 57.
8 \




PROJECT  New Skills for Women

Target Audience 75 women of all ages during funded year 1980. Three staff ©
members.

Purpose To successfully place women in nontraditiona” careers. The project
s a skill-building experience for women and involvey the following activ-
ities: intake assessmeant, Richard Bolles' career/1ife planning, building
self-conf idence and esteem, ongoing peer support group, self-awareness,
: taking responsibility for one's own 1ife, assertiveness training, positive
vork attitudes, realistic understanding of nontraditional work, and career
counseling.
Q
Procedures and Outcomes The following training, preparation and/or materials
are—_used:— .

Assertiveness, career/1life planning:
What Color is your Parachute? and Where Do { Go from Here with My Life? both
by Richard Bolles; Who's Héring Who?" by Richar 4 Lathrop

Self-Esteem:
Your Erroneous Zones and Pulling Your Own Strings by Dr. Wayne Dyer

Topics include risktaking, sexism, racism and ageism and the law, interview
techniques,; resume writing, time management/budget ing, employer expectat ions,
- - ——appropriate job-behav.ior, physical fitness_training, and barriers/ finding
solutions.

Project success indicator is 90 percent placement of women in nontraditional
work. ' _

Duratjon Began October 1, 1978; refunded yearly since.

Funding Commitment

1978 - $41,000 - governor's discretionary grant -

1979 - $41,000 - governor's discretionary grant/Jackson-Josephine Job Council ’
: (JJc)

1980 - $41,000 - JJC

AN

Contact Judith Ewing, Project Director, New Skills for Women, Jackson Josephine
Job Council, 107 € Main, #8, Medford, OR 97501, (503) 772-3909.

»
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PROJECT  Oregon CAEL (Consortium for the Advancement of Experimental and
Lifelong Learning)

Target Audience Nonenrolled adults seeking educational opportunities and
services.

Purpose To improve access to higher educat ion opportunities for adult
earners. Y .

°

The centralized Consortium office is located at Rortland State University,:
Division of Continuing Education. It coordinates information, traini.g work-
shops and other Consort ium activities; facilitates resource-sharing among
Consort jum institutions; and provides advocacy, consulting, research and
program evaluation for Consortium institutions.

—Procedures—and—Outcomes

Brokerage/Assessment Provides informat ion on credit for-prior learning
opportunities via directories. The Career Information System and toll free
phone service is (1-800-452-1368). Aids institut ions needing expertise in
assessing prior learning outside regular curricular offerings.

Faculty/Staff Development Provides training workshops for institutional
faculty and staff on a variety of functions related to services for adult
learners. : '

————-—Clearinghouse—rFubiishes a regular news letter_on_nontraditional learning
and provides other informational funct itns, including. dissemination of
research projects, a Directory of CAEL Institutions, resources, etc., and a
lending library of publications, videotapes, aud iotapes and other resource
materials. )

Educat ional Information Center (EIC) Implements training and material
development activities to improve the delivery of additional information to
Oregon adults.

Durat ijon October 1976 - January 1982.

Funding Commitment Title I-A, through Oregon Educational Coordinating Commis-
sion (1976-80); Kellogg Foundation (1980-82).

Contact\‘VQ]erie McIntyre, Director, Project CAEL, PO Box 1491, Portland, OR
97207, (503)-.229-4825.




PROJECT Phone-In Education System

-

Target Audience A maximum of 30 per term. No age restrictions. One coor-
dinator/instructor, one full-time and one part-time secretary, four part-time
teachers.

Purpose To make education possible fer dispiaced homemakers, single parents,

part-time- workers, handicapped persons, and others who need to return to school

to improve their job skills but have other commitments which make it inpossible
or difficult to leave home. :

The project provides individualized business, math, and basic skills. The
lecture/lesson for each class is on cassette tape and is played over the phone
for the student, who has a special text or workbook to accompany each tape.
The instructor, working on an appointment schedule, travels to each student's

L yome—a-minimum-of -once_every-two-weeks to administer tests_and_monitor prog- _

ress. The students may phone their instructor for assistance or request that
their home be visited more often. If the students' instructor is not available
when they phone in for help, they may seek help from another instructor at the
center. Career counseling, job search, and related instruction is also a part
of this project.

Procedures Install phone system, publicize and recruit students, register and
orient students to courses, make regular visits to st. ‘epts' homes, provide
counseling and job search instruction, evaluate and distribute results of the

system, prepare articles for publication, and speak at workshops or convent ions.

Outcomes Business-education trained students ready and qualified for jobs in
business, or working out of their home if they are handicapped and unable to
travel to work.

Duration March 1980 - March 1981.

Funding Commitment $14,998, Oregon Department of Education (Vocational Educa-
tion), plus local funding commitment.

Contact Jana King, Mt. Hood Community College at Maywood Park, 10100 NE
Prescott Street, Portland, OR 97220, (503) 256-4393.

4"
4]
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PROJECT  Project RISE (Reach Independence and Security Through Education and
Emp 1oyment ) ‘

Target Audience 197 females (high schodl dropouts to age 65). Nine full-time
staff members. . 2

Purpose To explore employment opportunities; includes grooming, management
of time and money, parenting, values clarification, vocational counseling,
decision-making, etc.

» .
The project is operated through Linn-Benton Community College and is located
at:

607 S Jefferson, Albany, OR 97321

Benton Center, 630 NW 7th, Corvallis, OR 97330 e

— - -905-E-01ive, Newport, OR 97365 (Contact Marsha Truman, 265-6611, ext. 312)

Procedures and Outcomes Workbooks developed by RISE called "Job Finders";
. grooming handbook; What Color Is My Parachute? (J. Bolles); in-group workshops;
persopal effectiveness training, "step-parenting"; and videot apes.

Duration Ongoing since October 1975 (each class lasts six weeks).

Funding Commitment $191,579, Title II-B CLTA funds.

Contact Jackie Ahrens, Project Director, 607 $ Jefferson, Albany, OR, (503)
926-7861.




JROJECT  Sex Equity Guidelines for Teacher Educators - Phase I/The Inter-
institutional Consortium for Career Education (ICCE)

Target Audience Approximately 2,000 teacher education students from 15 inst-
tutions, plus Consortium representatives and teacher educators (approximately
150). ' :

Project Description To facilitate the ongoing efforts of Oregon colleges and
universit ies in preparing educational personnel (teachers, counselors, and
administrators) for the development and conduct of sex equity activities.

. A Sex Equity Task Force was formed in 1977 to provide input and direction in
developing guidelines for teacher educators in addressing sex equity issues.
This area was determined by Consortium representatives to be of prime impor-
tance and needed to. be addressed at each individual institution. The task
force directed its efforts at providing teacher educators with a tool that
c6uld be used with their students and prospective teachers.

Procedures and Outcomes The ICCE has an active and ongoing program of work in
the general area of sex equity. Phase I involved the planning and development
of Sex Equity Guidelines for Teacher Educators. Phase Il expands the efforts

of Phase 1 and involves the training of staff at selected colleges and univer-
sities. Funding is still pending for this second phase of the ICCE project.

Duration July 1, 1978 - June 30, 1979.

Funding Commitment . $8,000 - $10,000 for Phase I, Oregon Department of Educa-
tion. Funds to.support the ICCE activities are supplied through state and
federal grants and in-kind staff time from the institutions.

Contact Arthur F. Terry, Project Direcior, Marion Education Service District,
3180 Center Street NE, Salem, Oregon 97301, (503) 588-5330.
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PROJECT  Sex Equity n Educational Leadership

Tarqit Audience Approxmately 2,000 persons: professionals, teachers, admin-
Jstdators, etc.

L)

Purfose To provide a model to increase tne number of women in educational

3dministration by changing 1ndividual- attitudes and expectat ions and organiza-
t1ogal policies-and procedures.

Protedures and Outcomes e

Sed Equity n Educational Leadership: The Oregon Story
Seg Equity n Educational Leadership: Women Getting Together and Getting
head . “
Sek Equity n Educational Leadership: An Analysis of a Planned Social Change
. JProject .
- Sg¢x Equity in_Educatianal Leadership: (A slide-tape show)

_ A1) the above may be obtained from:< Education Development Center, 55 Chapel
; treet, Newton$ MA 02160. .
Four to six page information packets available from Resource Dissemination
Center, G egon Department of Education, Salem, OR 97310:

Aff. native Actiofi’ ’ .

Sexism in the Classroom

The Vanishing Women in Educational Administration

The Language of Inequality: Sexism o ,
The following SEEL Project research papers are available through Educational
Resources Information Center: :

The Spirit of Title IX: Men's Work and Women's Work in Oregon Public Schools.
ED 128 966. i )
Public Prejudice Against Women School Admimistrators: Fact. or Fictiwon? ED
149 469 e :
The Decline in Female Elementary Principals: Riddles and Clues. ED 163 594 .
Careers in Educational Administration® Are Women the Exception? ED 149 468 ™~
Reductions in Force and Affirmative Action: A Reconcilable Dilemma. ED.173 555
The Oregon Network: A Research and Service Activity of the Sex Equity in Edu-
cational Leadership Project.” ED 173911 )

Duration August 1976 - 1979.

Funding Commitment $472,000, Federal Funds (Women's Educational Equity Act)

Contact Pat Schmuck, Center for Egucationgi Policy and Management, University
of Oregon, Eugene, OR 97403, (503)(686'5072.
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PROJECT single Heads of Households . T .

Target Audience Community co]]ege ‘students. Two active staff members, plus
support staff .

Purpgse To meet the needs of s1ngle tteads of households who wish to (re)enter
ti.e Tabor market; to provide these persons ‘with the necessaty counse11ng,
tra1n1ng, skills, support services and educqt1on to become ga1nfu11y "emp loyed
and independent. .

»

Procedures and Outcomes : . .

General information pamphlet, needs assessment forms, evaluation (project,
workshop, etc,) applicable classes, referral services, and workshop formats.

Duration October 1, 1979 - September 30, 1980.

1
Funding Commltment__$21 252 Oregon Department of Education (Vocational
Education).

Contact Dee Foss, Project D1rector Central Oregon Commhnity College, Grand-
view Student Center, Bend, OR 97701, (503) 382-6112, ext. 272. «




PROJECT  Women's Opportunity

Target Audience Women of all ages, whether or not they are enrolled at Rogue ¢
Tommunity College. One three-quarter-time coordinator/counselor and two

part-time staff assistants.

I3

‘ ~

Purpose To provide services for women want ing to expand their education, learn
a new skill, increase their self-esteem, explore career choices (both tradi-
tional and nontraditional), and successfully balance family and school.

Thesproject has three major objectives:

1. Identify and recruit the target population of displaced homemakers and
single heads of household. .

2. Coordinate efforts with existing college services and local social service
agencies to provide a comprehensive and easy-to-use resource for training
and ‘employment assistance for the target population.

3: Provide emp]oyment-re]ateﬁ education/training (with special emphasis on
nontraditipnal career opportunities), skill development in self-esteem. and
job readiness, and placement assistance.

Procedures and Outcomes A "how-to" manual for other institutions interested in
setting.up, womens' centers is currently in the development stages and should be

.available”May 1980.

Duration August 1,4197? - May 31, 1980.

Funding Commitment $21,250é00;~0regon Department of Education (Vocational
Fducation), plus lji?l—ﬁanﬂﬁng Ommitmqul_\ 2

Y~ \ .
of Studgﬁ//0~Ro§ue Community Coliege, 3345 Redwood
479-5541, eigK 262.

P g

L Contact Tenison Haleys De
* 7 Highway, Grants Pa§§j‘7§

pad
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7526;’(?93
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PROJECT Women's Opportunity/Sex Role Issues

Target Audience Women of all ages, whether or not they are enrolled at
college, One part-time job developer and one part-time staff assistant.

Purpose To provide support and training assistance to women who are econom-
jcally disadvantaged, unemployed or underemployed. The program works with
existing college and community resources and seeks to promote new resources for
the target population through contact with private industry.

The project is designed to:

Develop and provide job readiness training and placement opportunities,
with emphasis on nontraditional careers, in coordination with private
industry as well as campus and community agency resources.

Coordinate efforts with the Josephine County Women's Coalition to research
job possibilities in the district, gather statistics, conduct an assess-
ment of needs and pinpoint target areas for job development where female
employment rates are low.

Coordinate efforts with private industry and}community agencies to develop
jobs for women in occupations that will enhance options for financial
‘stability and independence.

Provide support services for program pa}ticipants in career planning and
personal needs through counseling, advising, peer-Support groups and
special activities. 7

Procedures and Outcomes There have been no materials deveiopéé% however,
toward mid-point in the project, the staff will be ready to share information
With interested institutions. A "how to" booklet will be made available to the
Oregon Department of Education upon completion of the project.

Durat jon February 1, 1980 - May 31, 198l1.

Funding Commitment $10,000, Oregon Department of Educat jon (Vocational Educa-
tion), plus local funding commitment.

Contact Tenison Haley, Dean of Students, Rogue Community College, 3345 Redwood
Highway, Grants Pass, OR 97526, (503) 479-5541, ext. 262.
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PROJECT  Women's Project/Umpqua Community College
?

Target Audience Both on- and off-campus community college individuals, plus
three CETA-eligible trainees. :

Purpose To provide an opportunity for personal and educat jonal growth for all
women seeking a life-style change and reentry training.

A three-person team is supervised and trained by UCC college staff in the
delivery of services. The team has an active advisory committee (representing,
employment services, educational agencies, local employers, and Tocal citizens
groups), which will review project objectives, give project direction and
assure that valid needs are met. The team travels to local school districts
and employer sites to provide instructional support in efforts to change
atfitudes through awareness of the changing role of women. Priority is given
to assisting adult women with counseling, career testing, individual.instruc-
tion, group presentat ions and open class offerings. Participants will benef it
as & result of referrals and utilizing support agencies.

Procedures and Outcomes Providing appropriate role models and attempting to
change sexist attitudes. Procedures include training for team members and
quarterly activities for all jnterested community college persons.

Liaison with community agencies,. and a procedure for counseling, referral and
resource information dissemination. ;

Duration January 1979, - June 1980 o
Funding Commitment $58,000, CETA, plus Tocal application funding.

Contadct Sandra Tomminello, Project Director, Umpqua Community College, PO Box
967, Roseburg, OR 97470, (503) 672-5571, ext. 2l.




WOMEN IN NONTRADITIONAL ROLES/REENTRY PROJECTS




PROJFFT  Balancing Vocational Opportunities

Target Audience Abproximate]y 4,000 secondary students. Nine cadre members
work ing with 150 teachers and 52 counselors.

Purpose To help Portland Public Schools eliminate sex stereotyping and
Tncrease nontraditional enroliment in vocational education at the secondary
level through the development of: internal resources within district staff. BVO
has trained a cadre of teachers to deliver inservice workshops to high school
teachers. BVO has also developed district resources such as media guides

and bibliographies of relevant materials-.in the professional library.

Procedures and Outcomes A brothure, "How We Did It" describes Phase 1 of
the project; staff training workshop agendas, cadre training workshop agendas,
Student Attitude Inventory and Baseline Data Report.

Project Goordinator and cadre members are available on a consultant basis to
deliver technical assistance or training workshops to districts wishing to
implement a similar project. -

.Duration July 1, 1979 - August 30, 1980.

Fund ing Commitment $27,000, Oregon Department of Education (Vocational Educa-
tion), plus local funding commitment.

Contact Rosalind Hamar, Project Director, c/o Career Education Certer, Port-
* Tand School District 1, Sunnyside School, 3421 SE Salmon, Portland, OR 97214,
(503) 239-6851 or 248-6865.




PROJECT "The Best Man for the Job May Be a ‘Woman"/New Options

Target Audience Approximately 50 eleventh and twelfth g-ade girls. One
administrator, two instructors, and one bookkeeper.

Purpose To instill in girls a sense of worth, showing them they are not only
capable of doing "male" jobs, but that they can insist on equal treatment.
JMomen need"to be able to support themselves, and often their families.

A year-long project acquainting girls with traditionally male jobs. Elgin has
one main industry, a mill, and women are needed to fill federal requirements.
The need for good attitudes and abilities in women is necessary in this type of
physical labor.

Procedures and Outcomes Letters were written to parents of junior and senior
girls explaining the program. Films, videos and filmstrips were used to show
various occupations--some demonstrating stereotyping. Job applications,
letters and resumes were prepared. Feelings about work were examined and
discussed and attitudes about themselves and others were the subject of several
class sessions.

Speakers discussed nontraditional jobs'for the first nine weeks. Each week a
field trip was taken to see women performing jobs normally held by men.

. By ]
During the remainder of the year, girls were placed in nontraditional job
settings, including service station, mechanic shop, truck driving, auto parts
store, farm supply, builder, and varying jobs.in the two Boise Cascade mills.
Much of the material used has been developed for Diversified Occupations
programs. In addition, all available materiai on women and work projects,
studies made, pictures taken, women's rights, men's attitudes--were studied by
instructors and made available to students.

A “how-to" manual will be made available to the Oregon Department of Education
upon completion of the project.

Duration July 1, 1979 - July 1, 1980.

Funding Commitment $17,500, Oregon Department of Education (Vocational Educa-
tion), pilus local funding commitment. .

Contact Robin Naughton, Elgin High School, PO Box 68, Elgin, OR 97827, (503)
437-2021.
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PROJECT  Carpentry Pre-Apprenticeship

Target Audience Ten students (CETA eligible economically disadvantaged).

One full-time instructor and two part-time instructors.

Purpose To provide disadvantaged women and minorities the necessary skills and
kKnowledge to qualify and compete successfully for apprenticeship openings. ;

This project is a training program to upgrade skills of disadvantaged women and
minorities to enter the carpentry field. The program is designed to provide
hands-on experience and technical knowledge development in preparation for
passing the apprenticeship standards test. The training is designed also to
enable participants to compete successfully for apprenticeship openings. This
training in.'udes 12 weeks of classroom instruction and 12 weeks on-the-job
training. Participants will be paid an allowance for the classroom training -
section and wages for on-the-job work.

Procedures and Outcomes Classroom training: introduction to carpentry trades,
tools, and equipment; first aid and safety; construction materials; blueprint
familiarization; framing mock-up; math; apprenticeship procedures; physical
conditioning and interviewing/assertiveness training. The materials for
classwork conform with national guidelines -and apprent iceship standards. The
instructor will be a journeyman carpenter. During the on-the-jobs¢training,
entry-level wages will be paid, with CETA reimbursing the employer 50 percent
of the wages. Projected outcomes include becoming an apprentice or transition-
ing into a carpentry related field.

Duration 24 weeks, beginning March 24, 1980.

Fundinq.Commitment $55,000, funded through CETA Title [I-B monies.

Contact Tony Barnhart, Project Director, East Central Oregon Association of
Counties, PO Box 1207, Pendleton, OR 97801, (503) 276-6732.




—— —— PROJECT -Nontraditional Careers for Young Women

. . [

Target Audience Twenty female students, ages 16-21. Eight staff members.

Purpose To encourage women to become involved in nontraditional jobs. Alter-
nately, each staff member involved spent two weeks in different nontraditional
careers exploring the needs, skills, benefits, etc., of each Career. Students
spent 16 hours in each of the following industrial orientation subject areas:
automotive, metals, drafting, cabinentry, construction, welding, electricity
and electronics.

Procedures and Outcomes

A women's seminar (decision-making, assertiveness, nontraditional aware-
ness, etc.)

s

Individual and group counseling
/ Cooperative work experience
Strength-building physical education training
Fork1ift driving instruction -
Sqfety courses “
GED or basic education (math and Eng]i;h) preparation
Testing with vocational placement and interest inventories:

Project Duration March - August 1978.

Funding Commitment $15,000, CETA Youth Employment Training Funds.

Contact Barbara Dixon, Project Director, Linn-Benton Community College, 6500
Pacific Boulevard SW, Albany, OR 97321, (503) 928-2361, ext. 120.




_ ___PROJECT._ Nontraditional Training and dJobs for Youth e

Target Audience Thirty secondary school students. Seven staff members.

Purpose  To provide the Banks School community with an awareness of non-
traditional job possibilities.

Procedures and Outcomes An inservice for teachers and an evening with trade
Coordinators was provided for the Banks community. A tri-county apprent iceship
seminar was held at the Sheridan Hotel to share information with counselors and
work experience coordinators on the trades and apprenticeship programs. The
outcome has been increased awareness of nontraditional jobs and particularly .
the apprenticeship area on the part. of the Banks community.

Duration _Jduly 19%9-- June 1980.

Funding Commitment $5,600, Oregon Department of Education (Vocational Educa-
tion), plus local funding commitment.

Contact Glenda Jones, Project Director, Banks High School, Banks School
District 13, Banks, GR 97106, (503) 324-2231.




PROJECT Outreach Recruiter/Counselor

Target Audience Women, and minorities

Purpose To recruit fe&a]es and minoritjes into the apprenticeship progfams; to
encourage Affirmative Action im the building and contruction trades.

Procedures and Outcomes Cassettes and brochures describing women working in
_ the trades.

Duration March 1979 - September 1979 (now being refunded as a permanent part
of the Bureau of Labor)

Funding Commitment Funded first nine months by federal funds; remainder under
the Bureau of Labor and Industries budget.

Contact Audrey Parsons, Project Diréctor, Bureau of Labor and Industriés, 1400
SW 5th, Room 466, Portland, OR 97201, (503) 229-6008 or 229-5125.
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PROJECT  Project LEAP (Labor Education Advancement Program) Women's Division

Target Audience Minority women throughout thé community. -Seventeen- staff
members. g

Purpose The overall Labor Education Advancement Program (LEAP), in opération
Since 1968, assists minority men and women in taking advantage of job oppor-
tunities available in the construction trade and other skilled trade occupa-
tions. : The Women's Division assists women interested in apprenticeable
trades and other nontraditional occupations--a specific part of the qverall
LEAP Project since 1974. ) !

Procedures and Outcomes The women's division of LEAP is primarily concerned
with the following functions: .

Tutoring to prepare clients Yor various required exams to enter appren-
ticeable trades

Workshops on various job opportunities ’

I
Group counseling sessions

Supportive services; e.g., transportat ion, financial assistance (minimal).

There is no charge to participants.
Duration The Womends Division.has been refunded annually since 1974.

Funding Commitment Department of Labor through the National Urban League.

Contact Julia A. Robertson, Project Director, Project LEAP, Urban League of
Port Tand, 3630 N Vancouver Avenue, Portland, OR 97227, (503) 288-9167.




/ . PROJECT  Project "NEW": Nontraditional Experience for Women
o, . .

Target Audience Twenty students from the community college, plus two teachers,

one coordinator and two admimistrators.- - — Cem e ] T

Purpose To provide services and training needed for employment in nontradi-
tional occupations. Focuses on recrditing women from existing women's support
programs.

Part icipants become more aware of opportunities in nontraditional occupations
and are provided support services and cooperative work experience.

* Procedures and Outcomes Development of a series of classes which provides
exploratory experiences, support services and cooperative work ‘experience in
nontraditional vocational-technical areas.

A goal is to increase earollment of women in vocationa]-techn{cal programs at
Mt. Hood Community College by 20 (as of June 30, 1981). An adopter's handbook
will be disseminated to other Oregon community colleges by September 1981.

Duration Spring 1980 to Spring 1981.

Funding Commitment State funds, Oregon Department of Education (Vocat ional
Edgcation), - $10,000; local funds - $8,949.00.

Contact Maryan Bohnéhstinge], Project Director, Mt. Hood Community College,
26000 SE Stark Street, Gresham, OR 97030, (503) 667-7324.

2
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PROJECT  Recruiting Women for Noﬁtraditiona] Vocational Education

l.
Target Audience Adult women, at Jeast 16 yeers old. One project director, one
~‘evaluator,-and workshop presentors.

Purpose To develop a “cookbook" for starting women's programs; especially
orjented toward placing women in traditionally "male" occupations. To develop
a model plan for preparing women to enter vocational training programs in
Oregon's community colleges. -
Progidyres and Outcomes A 40-page handbook entitled, Recruiting Women for
Nontraditional Vocational Education (a model program prepared for the Oregon
Department of Education), 1s avajlable through the Sex Equity Office at the
Department of Education (378-3567) in Salem. A workshop for disseminat-ing
project information is given for instructional deans in 12 of the 13 community
colleges.

Duration March 15 - June 30, 1977.

Funding Commitment $4,075, Oregon Department of Education (Vocational
Educaticn).

Contact Jan Brandstrom, Project Director, Lane Community College, 4000 East
30th Avenue, Eugene, OR 97405, (503) 747-4501, ext. 2244.




il

PROJECT Women in Nontraditional Careers (WINC) &
‘ > .

Target Audience 120 CETA eligible junior and senior high school women. Twe
full-time and seven project-trained teachers and additional part-time support.

- urgose To enable young women to exp]ore and prepare for nontraditional

jobs in the c. munity. Services include occupational information and career
counsellng job search skills, informat ion regarding employment and training,
overcoming sex-stereotyping in job acquisition, vocational exploration in the
pub]1c and private sectors and transportat1on assistance. Services are offercd
in large group events, $mall grouﬁ events, individualized experiences and a
course in nontraditional Gareers.

Procedures and Outcomes

Project Brochure . - !/
WINC Journal (Draft) N

WINC participants utilized a community Exploration Guide developed through the
Northwest Regional Educational Laboratory, Education and Work Divisiom. -

. The WINC staff is available on a comsultant basis to provide technical assis- ) ",
tance for similar program/materials development.

Duration March 1978 - March 1981 (21 months, plus six additional months'
services and nine months' follow-up).

Funding Commitment -$190,000 funded as a demonstration project by the Department
of Labor - Women's Bureau. \

Contact Carol Matarazzo, Portland Public Schools, €areer Education Center,
3421 SE Salmon, Portland, OR 97214, (503) 239-6851.

o OR

Andrea Hunter, NW Regional Educational Lab, Educat jon and Work Division, 710 SN
Second Port]and OR 97204, (503) 248- 6820
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Women in quince

Target Audience 250 freshmen/women, sophomores, and retu ing women students.
Two faculty co-directors, four student coordinators, and 10§ staff scientists

who conducted workshop sessions.
J \f
Purpo To encourage women to pursue careers in science. Jf
The whrkshop program/included: .career seminars in 25 science-related fields,

(/ .
25 laboraggry workshoEE demonstrating practical applications of science train-
ing, panel discussions on lifestyles of women scientists and two keynote 4
dresses. Participants:rated the career seminars as the most valuable part of

* the.program. :

PROJECT

¢
]

Procedures and.Outcomes .An information kjt prepared by workshop staff includes
statistical information on women in science, a bibliography, and a directory~of
some women sciemtists in the Portland area. The directory was compiled as a %5
resource for workshop participants, high school cqunséTdrs, and others seeking

career information.

Duration November 4-5, 1977... Ongoing information available. ' .,

Funding Commitment $12,000 grant from the National Science Foundation, plus
donat jons from private organizations and the PSU Foundation. -

Contact Carole R. Gatz, Professor of Chemistry, Portland State Uﬁiversity, PO
Box 751, Portland, OR 97207, (503) 229-3811.




PROJECT  Women in ltransition/Chemeketa Commypity Collége

Target Audience Thirty to 45 community college persons. Fifty to 75 staff
members; project director is assisted by coordinator/instructor.

Purpose To offer comprehensive vocat ional preparation services to individuals
returning to the labor force or changing their current employment focus.
Groups served include: displaced homemikers, single heads of households,
homemakers and part-time workers seeking full-time employment and employed
persons seeking nontraditional jobs. While most of these individuals are
women, males are fully eligible for services.

Procedures and Outcomes

Develop a college tuition loan fun<j;;ﬂ;ugment existing financial aid
programs.

Provide individual assessment and counseling to meet the needs of women
reentering the labor force.

i Of fer career goal and skill assessment services through career planning
fﬂq workshops, a credit career class, career library, Career Information
System terminal and testing services.
L ‘
Offer job-seekTng skill development to reentry women through job search
skill seminar's @including skills identification, resume writing, inter-

viewing skills, and job search techniques) and videotaped seminars

Expand "survival“skills" trai%ing;to include orientation sessions on
returning to schooty-Memen’s Studies credit class, industrial orientation
workshops exploring nontraditional vocational fields, noon "brown bag"
discussion sessions focusing on women's concerns and a support group for
reentry wamen. -

Offer existing vocational preparation options: \ raditional-occupational
clusters, male intensive occupational clusters, exploratory vocational
courses, short-term training courses, apprenticesfip gnograms,(CETA

training and other community based training opti "%ﬁ;

Assist project participants with transition optioﬁg/;Eich include com-
pletion of a degree or certificate at Chemeketa, job development by CETA,
or through other community agencies, self-referral and placement, con-
tinued study, or noncompletion of their program due to early employment
opportunities or negative factors, for which personalycounseling is
provided.

Duration March 1, 1980 - June 30, 1981.

Funding Commitment $107,468 {locei $92,468; federal vocational funds $15,000),
Oregon Department of Education.

Contact Lori Campbell, Targeted Services, Chemeketa Community College, PO Box
14007, Salem, OR 97309; (503) 399-5139.

Ny P
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PROJECT Women in Transition/Southern Oregon State College o

Target Audience One thousand each year, ages 18-65. The staff consists
of one full-time person and six reentry female $tudents.

Purpose To provide counseling services, growth groups, academic guidance, job
entry skills, career planning, crisis intervention, parenting, and networking.
Women in Transition is designed to meet the needs of reentry women returning to
work or school after a period of time away from either or poth.

Procedures and Outcomes The project works with state and community agencies,
Furthering the goal of personal, political and institutional change. Workshops
on Womens' issues, and brochures (which are also workshop topics) on "Mothers
and Daughters," "Women and Power," "Women and Work, "Assertiveness," etc.

Duration 1976 - 1980.

Funding Commitment $40,000 Department of Human Resources.

Contact Rosemary Dalton, Project Director, Southern Oregon State College,
Britt 205, Ashland, OR 97520, (503) 482-6213.
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CONTACTS FOR INFORMATION ON
WOMEN'S ISSUES

Britton, Gwyneth & Margaret Lumpkin
College of Education )
Oregon State University

Corvallis, OR 97331

(503) 754-4721

Analysis of textbooks for sex, race
and career baas.

Buffo, Judy

Director, Flexible Ways to Work
c/o YWCA

1111 SW 10th

Port1and, OR 97205

(503) 223-9550

Conner, Charlotte

Career and ‘ocational Guidance and
Counseling Specialist

Oregon Department of Education

700 Pringle Parkway SE

Salem, OR 97310

(503) 378-5213

’ Fun83‘g,projects, materials and
informet ion involving vocational
guidgance and counseling.

Cope, Marian

Director, EXPLORE —
Linn-Benton Community College
6500 SW Pacific Boulevard
Albany, OR 97321

(503) 928-2361

Reentry program which has a broad
range of job awareness for both
males and females.

Djaz-Horna, Efrain

Community Program Representative
Department of Humap Resources
State Community Services Program
772 Commercial Street SE

Salem, OR 97310

(503) 378-4729

Displaced Homemakers project funds.

Druian, Janice
3219 NW Vaughn
Portland, OR 97210
(503) 223-4500

Conflict management and educational
policies as change agent. Formerly
with the Women's Educational Equity
Program at Northwest Regional
Educat ional Laboratory.

Enneking, Marj

Coordinator, Women and
Mathemat ics (WAM)

Mathematics Department

Portland State University

PO Box 751

Portland, OR 97207

(503) 229-3621

Lecture program for secondary
schools sponsored by the Mathe- ’
matical Assocation of America.

Greenfield, Ann

State President, Oregon Women's
Political Caucus

(5039 281-0169

Hilden, Cindy

Instructor ‘
Blue Mountain Community College
2411 NW Carden

PO Box 100 -

Pendleton, OR 97801

(503) 276-1260

Women's programming at Blue Mountain.

Jacklin, Pamela
(503) 224-3380

Attorney; formerly with General
Assistance Center for Sex
Desegregation.




Johnson, Alison

Portland Community College
12000 SW 49th

Portland, OR 97219

(503) 636-9390

Career Counseling.
1

Kafoury, Gretchen
(503) 282-8288

Oregon State Representative.
¢

Koch, Jackie

Civil Rights Division/Bureau
of Labor

240 Cottage SE

Salem, OR 97310

(503) 373-1435

Resources and technical assistance
part1cular1y on civil rights
compiiance issues for employers in
dealing with employes.

Lange, Dale

Staff Development Specialist
PO Box 16657

Portland, OR 97216

(503) 255-1841

Inservice workshops from the
Educat ional Service District on a
variety of topics.

Layden, Carol

Coordinator, Focus on Women
Clackamas Community College
19600 S Molalla Avenue
Oregon City, OR 97045

«{503) 656-2631

Women's issues (on-campus programs);
additional information from Pat

Lantz (Health, P.E. & Human Services]
and Bill Hargadine (Associate Dean

of Community Services).

Meehan, Margaret

Honors Program

Oregon State Un1vers1ty\\\\\
Corvaltlis, OR 97331

(503) 754-4459

“Career Women in Science" program.

Miller, Marilyn G.
(503) 378-6520

" (toll free 1-t00-452-7813)

Executive Director, Governor's
Commission for women.

Mylnechuk, Larry

Equal Education and Legal Specialist
Oregon Department of Education

700 Pringle Parkway SE

Salem, OR 97310

(503) 378-8532 ‘

Title IX compliance assistance and
legal interpretation of sex equity
legislation and mandates.

Northwest Regional Educational
Laboratory

710 SW Second Avenue

Portland, OR 97204

Technical assistance in a wide

range of content areas within

women's equity:

Barbara Hutchinson, Women's
Educational Equity Program (503) ¢
248-6829;

. Carolyn Hunter, PrOJect for Women

46

and Minorities in Educational
Research and Development (503)
248-6836; |

Joy Wallace, National Demonstration
of Educational Equity for Women,
(503) 248-6851; (conducts Title
IX and Sex Equ1ty Workshops);

Dick Howells, National Demonstration
of Educ at ional Equity for Women,
(503) 581-6013;

Susan Rath, Nat1ona1 Demonstrat1on
of Educat1ona1 Equity for Women,
(503) 281-9197.

John Rogers, National Demonstration
of Edlucational Equity for Women,
(503) '994-8915.

46




Oeser, Sherry
State President, Oregon NOW
(503) 344-0290

Oller, Sakre
(503) 343-5772

Formerly with the Sex Equity in
Educational Leadership Project,
Depaxtment of Educational .Policy
and Management, University of
Oregon.

Perko, Laura

Personnel Specialist
Port1and Pubiic Schools
501 N Dixon

PO Box 3107

portland, OR 97208

~ (503) 249-2000

Affirmative career training and
surveying needs for staff develop-

ment within a large school district.

Portland State University

PO Box 751,

Portland, OR 97207

Technical assistance through the
following individuals:

Carol Burden, School of Education,
(503) 229-4754;

Kathryn Scotten, General Assistance
Center for Sex Desegregation,
(503) 229-4624;

John Heflin, Schpol of Education,
¢ivil rights i?suesa;(503)
229-4622;

Ken Kempner, formerly with Sex
Tquity im Educational Leadership
Project; currently with Research
Institute, (503) 229-4040.

3

Remington, Stevie
(503) 227-3186

Oregon Chapter, American Civil
Liberties Union.

Roberts, Barbara
(503) 252-1223

Oregon Women's Political Caucus.

Roberts, Linda
(503) 248-4187

Metropolitan Human Relations
Commission.

Roberts, Mary Wendy
(503) 229-5735

Oregon Commissioner of Labor.

Schweinitz, Jean von

Director of Admissions and Counseling
Southwestern Oregon Community College
Coos Bay, OR 97420

(503) 888-3234

Women's programming on the SOCC
campus.

Siebert, Joan

Specialist, Vocational Education,
Equal Opportunity

Oregon Department of Education

700 Pringle Parkway SE

Salem, OR 97310

(503) 378-3567

Funding for sex equity projccts;
sex equity compliance. Related
resource materials are available
(films, resources from other
states).

Staten, Mike

Grants Supervision

Employment Division/CETA Program
875 Union NE

Salem, OR 97311

(503) 378-2961

CETA project funds.




Stewart, Ann

Women's Program Coordinator
Lane Community College
4000 East 30th Avenue
Eugene, OR 97405

(503) 747-4501, ext. 2264

As well as the overall Women's
Program, Lane also houses the
following program specialties:
Reentry (contact: Marge Holland);
Industrial Orientation (Leslie
Rasor); Math Renewal (Joyce
Duchesneau); Women's Studies (Kate
Barry); plus Women's Awareness
Center (Izetta Hunter).

WEECN

Far West Laboratory

1855 Foisom Street

San Francisco, CA 94103

The Women's Educational Equity
Communications Network (WEECN)
serves as the clearinghouse for a&ll
projects, activities and research
related to women's educational
equity nationwide.

Warnock, Helen
Executive Director
Displaced Homemaker Center
of Portland
11934 NE Brcadway
Portland, OR 97232 .
(503) 288-9117 !

This new center, an all-volunteer
group presently looking for funding
support, opened December 1979.
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