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For gword

I

O}iio residents interested in pursuing a graduate degree in

library and/or information science offered by a program accredrte0

by the Americaft.Library Association may choose to attend one of

the follow"Ing: 1) the Kent State University program, 2) the Cate

Weskern Reserve University program, or 3) an out-of-state program.

Both Ohio, ALA accredited programs are currently located in, the

northeastern part of the state.
11(

Residents in northestern

4
central, and southern portions of Ohio

with problems of long commuting dist

re crdnfronted

costs of.out-of-

state tuition at out -of -state progams, separation from families,

or indefinite,postponement of gra*duate degrees.
4

In an attempt to reduce some of these problems,/the Kent

State University School of Library Science, with'the support. of

toe PubliC-Library of Columbus hand FranKlinCounty, initiated

an extension program in 1975 to serve the Columbus and central

Orli° region.. In'1978 facillives at The Ohio State Univ.ersity

were made available to the Columbus program, through, an expanded

cooperative agreement. In !980 a part-time coordinator was hired

on a trial basis for the Columbus program, with office space

in the main library at The Ohio State University.)

The continuation of the off-campus program, in part., depends

on the continu ed demand for Kradudte'libraryscience training in

the Columbus and central Ohio area. Rather,tlian limiting.a

needs assessment to the'Columbus area, the School of Library

S. ,crc( at'Kent State 1.ought and received'LStA Title

LI lunding from The State Library o Ohio to conduct a state-wide'



needs assessment and to evaluate alternative,programming to meet

identiflpied needs throughout the state.

The needs assessment phase Of the pr ect consisted of the

,,arts:

1. A survey of previ,,,us and predicted personnel

'needs in Ohio academic, public, speclal and

4tohool.libreries,

surve:. of litrar) associatesemployed in Ohio

a:_auemic, :Yablic and special libraries. to.

cc:ermine their interest in graduate programs

..lorarianship,

A surve, of certified librarians in Ohio

.0

scnools to determine tneir'inteTest in .

grac.0at. e programs,

A su ev.o!' unergracuates enrolled in educational

med a and librai.! science courses in 014o to
s

ueterSinetheir interest 1R graduate programs,

A survey- of student assistants employed at Ohio

academic librterieg to determine their interest.

In graduate programs,

t. A.stud:, of advertisements for professional
.

vacancies at Ohio academic, public, special

libraries and other agencies posted between

1976 and October 1980, and

7 A re/iew of previous studies on natignal and

state employment trends, placement patterns,

forc,asts, etc.

.00**

ti

it rtport which f(iiii.ws is A result Jf one of these studies.

PIM
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The Job Market in Ohio, 1976-1980:

An Analysis of Position Advertisements

for Public, Academic, Special

and Other library Vacancies in Phi()

Introduction

Purpose,of the study

An analysis of sified advertisements for professional

library vacancies in Onio was conducted as part of the needs.

assessment phase of the Graduate Education for Librarianship, in

'Ohio Project, School of Library Science, Kent State University.

The study was designed to supplement a concurrent survey of

personnel directors at major academic, special, public and school

linraries in Ohio. The two main objectives for this study were

as follows:

1. To determine past trends in professilbnal

library vacancies in 'Onio, e.g., annual

number of vacancies, geographical location,

type of employing library, minimum salaries,

etc.

2. To develop a profile of minimum job requirements,

e.g., experience, education, language, etc.

Metnodology

A content analysis of advertisements for professional

vacancies at Onio libraries was performed in November, 1980. Four

perioticals were selected: lj Library Journal, 2) 4eaci-emi, Librari'es,

-1-
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1

3) College and Research Libraries News,,and 4) Ohio Library

Opportunities. It was assumed tnat these periodicals would, give

fairly comprehensive coverage for those Ohio positions advertised

ooth,xlationally and locally. The intent was not to determine exact

number of vacancies but tq estimate trends, regional needs,-etc.

Issues published between January 1, 1976 and October 31, 1980

were examined. For each Ohio position advertised, the following

,t
information was recorded: 1) name of employing institution, 2) type

of institution, 3) educational requirements, 4) experience required,

both t "-)e and number of years, 5) language requirements, 6) service

area of position, 7) leJel of position, '8) and minimum salary

offered. All!..wespopses were examined and mutually exclusive cate-
..

gorses were developed for all information points. These categories

are listed in the tables below.

It shbuidr be noted that public school districts do not

/1

advertise in these periodicals. Consequently this study

has restricted its analysis and conclilsions primarily to job

trends in public, acadgmic, and special libraries and secondarily

to trends in library- related agencies; e.g., library networks,

library science schools, etc.

Findings

Number of annual vacancies: by region and type of library

During the five year period examined, 544 professional positions

11were ad.prtised: As Table 1 sno , public libraries had the highest
1

number of vacancies (47;0) followed by academic (34Z) and then

,pecial (1(J,). This was as expected, the number of vacancies being

-2-
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TABLE 1

Annual Vacancies by Type of Library, 1976-1980

TYPE
I

VARLY OVERALL '

$16. 106 1977 1978 - 1979 19801 1976-80,
(N=105) (N=81) (N=125) (N=108) (N=125) (N=544)

Academic 39.0 38.0 32.0 28.0 35,0 34.0

Public 47.5 38.0 , . 51.0 46.0 46.0 46.5

Special 7.5 11.0 8.0 13.0 11.0 10.0

Institution 2.0 2.5 1.0 3.0 1.0 -1.5

Consortium 3.0 7.5 7.0 5.0 5...0 5.5

' Faculty 1.0 1.0 0.0 3.0 0.0 . 1.0

Other 0.0 1.0 1.0 2.0 2.0 1.0

100.0% 100.0% 100.0% 100.0% 100.0% --"' 100.0%

/

I

1. 1980 figures reflect advertisements for the 9 month period, January
through October, 1980.

til,

t

#

Ill

1

I
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proportional to number of librarians employed at each library type.

Except for academiL library s, uo particular pattern of aratial

flvctuuEions appeared. Academic librdties experienced a decrease

in vacancies between 1976 and 1979, with 1980 per4ps beginping a

period of renewed demand.

Table 2 presents a regional,preakdown of annual vacancies.

Figure 1 identifies these eegion's. sing the five year period

,ver one fourth of the vacancies occurred in the CALICO region (27%),

kith the INFO,CAMLS region (1.6;.) and the NORWELD region (12'k) having

tare next nignestoccurrence. It should be noted that some of these
'

regions do)not correspond exactly to the multi-:county consortia of

tne same names. 4

As Table 3 indicates; Ohio Library Opportunities published at

The State Library of Ohlo:cin'Columbus,gave the most comprehensive

.coverage to Ohio listings. The high occurrence of,CALICO listings

ma:, therefore De cue .to the proximity of the State Library. Tab.]," 4

demonstrates, however, that a high percentage of Ohio librarians

are employed in the CALICO region, so a high number of vacancies

would be expected.

Because regional needs were important4OF the project, they

Were examined more closely. Table 5 suggests that during the five.
years studied special library opportunities were most available in

the CALICO region (64%) followed by the INFO/CAMiS region (16%).

Academic libi-ary opportunities were available in CALICO (30%), in

INFO/CAMLS and S-WORL/GCLC ional (both 15%), and in NORWELD (11%)

and MILCL (10%) ,regions.- The pattern was similar for public library

opportunities, with CALICO, INFO/CAMLS and NORWELD having over 50%

4

4..
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LE 2

Annual Vacancies by Regiop, 1976-1980

REGION YEARLY irOVERALL

00

1976 1977 1978 1979 1980
1

(N=125)

1976-80

XN=10* (N=81) .(N =125) (N=108) (N=544)

CALICO 26.0 32.0 250 28.0 , 26.5 27.0 ,

s-

COIN ' , 6.5 6.0 4.0 5.0 B.0 6.0 .
Y

INFO/CAMLS ' 19.0 16.0 17.0 17.0 9.5 16.0
. AI

4
MILO 8.5 ', 6.0 7.0 4.5 9.5 7.0

MOLD 3.0 2.5 4.0 4.. 5 , 3.0 3.5

NOLA 11.0 4.0 5.0 9.0 6.0 '7.0

NORWELD 9.5 9.0 13..0 14.0 12.0 12.0 01

OVAL 4.0 11.0 9.0 5.0 9.0' 7.0

SOLO 4.0 5.0 i 5.0 3.0 6.0 Z.5

SWORL/GCLC 8.5 "6.0 10.0 . 8.0 9.5 9.0

WORLDS 0.0 2,5 1.0'" 2.0 1.0 1.0

100.0% 100.0% 100.A. 100.0% 100.0% 100.Q%

..7;\

1. 1980 figures reflect a nine tontb period, January through October,
1980. "-

I

-5-
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TABLE

'Percentage of Ohio Positions Listed in Four Periodicals, 1976-1980

PERIODICAL 'INSTITUTIONAL TYPE

ACADEMIC PUBLIC SPECIAL INSTITUTION CONSORTIUM FACULTY OTHER
(N=185) (N=;53) (N=55) (N=9) (N=30) (N=4) (N=6)

Library Journal 36% 17% 9% 0% 17% 50% 33%

w

College & Research
Libraries Newst 46% 0% 4% 0% 0% 0%

American Libraries 35% 20% 11% 0% 20% 50% 83%-1

Ohio Librigl.
Opportuni s '48%J. 89% 85% 100% 97% 25% 17%

1 4

es"

1.

;

(
,1.
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TABLE .4

Regional Distribution of Pro essiona1 Library Position 1

it ,
Region .0verall", Academic Public 'Special

2

CALICO 16.i

car

19.'3 11.1 35.0

COIN 2.8 2.8. 3.2 1.5

.INFO/CAMLS 29.8 3r. 0 33.6

MILO 11.7 6.4 816

MOLD 6.3 x 2.6 8.7 2.3

NOLA 8.5 b 8.3 .9.7 3.7
I rs

NORWELD 9.7 12.7 : to.1 4.1

OVAL 2.5 3.1 1.9

SOLO 1.6 1.3 1.9 0.6

SWORLIGCLC 10.7 115.0 10.0

WORLDS 4.8 0.6 '

100.0% 100.0% 100.0% 100.0%

r. Academic,and special library data -from 1979
liloreries, detailed statistical breakdowns

2, Special library figurtinclyde both profes
personngl.

4

have been used; -for public
from 1978 were used.

sional and non-professional

4

Ar.

--4
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, TABLE 5

.Vacancies by Region and Type of Library, 1976-1980

REGION'
TYPE

a

. .OVERALLI

. =

ACADEMIC SPECIAL PUBLIC INSTITUTION

(NF544) (N =186) (N=55) (N=253) ,(N=9).

CALICO :7.0 29.5 63.5 19.0 , 0.0

COIN 6.0 4.0 3.5 6.0. 34.0

INFO/CAMLS 16.0" 15.0 16.0 17.0 0,0

4LO , 7,0 10.0 'II 4.0 8.0 0.0

MOLO .3.5 0.5 2.0 5.0 . 0.0

NOLA 7.0 7.0 0.0 10.0 0.0

NallE LD
sow /

12.0 11.'0
-/

2.0 15.0 11.0

OVAL 7.0 7.0 2.0 7.5 \11.0

.A

SOLO .' 4.5 0,5
m

. '0.0 7.5 22.0

SWORL/GCLC ' 9e0 15.5 7.0 3.0 22.0

WORLDS , '1.0 0.0 . 0.0 2.9 0.0

(

100.0% 100.0% 100..0% 100.0% 100.0%

J

1. Overall peecentages include 41 positions available on teaching

faculties, in consortia, networks, and other information agencies.

A r)

vo,

-9-
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of Lne vacancies. Again this follows the regional breakdown of

total professional positions, pneViously reported in Table 4.4

t

Table 6 indicates that certain regions had a wider range of

opportunities than oth'ers. CALICO had the most even breakdown o.

opportunities for t)le five year period w,ith 37%'of its vacancies

being "academic", 32%, "public", and 24r., "special." INFO/CAMLS

was the onl-g otner region with a similar range. Public library

vacancies dominated almost all other regions, with the exception if.

SW0a/GCLC »itn its 611 academic openings.

Job Requirements

Table 7 reports the general job requ frements for the 544

positions advertised. The MLSdegree was reqdired or desirable

for 75% of the positions; 12% required or preferred an additional

graduate degree. Over. 7.07e of the positions required or desired

tapplicants with exper'ience. In looking at sgeoific types of

experience it was found that only 25% of trie advertisements

specified administrative experience. Less than 50% mentiofted

specific types of experience, e.g., a children's librarian with .

experience in children's services. Finally less than 10% of

the advertisement included foreign language abilities as a job

qualification.

1. Education and Language

Table 8 contains a breakdown of educakonal requirement by

Lyp.e ofllibrary, Academic, public and institution, libraries

required Lhe MLS'degree for the majority of their vacancies.

ALademic actually had the highest educational requIremAnts

,,ince master's degree was preferred or requ4red for



to

/

4

1

TABLE 6

Regional' Vacancies by Institutional Type, 1976--190

TYPE REGION
7

CALICO COIN INFO /CANES MILO MOLO NOLA

(N=147) .(N=32) (N=86) (N=40), (N=19) (N=40)

Academic 37 25 33 45 5 .32

...-

Public 32 47. 51 50 63 I 65

Special 24 - 6 10 5 5 0
(

.

0 0 0
.

V___

0
t

Institution 0 9 ,

Other
1 /7 13 16 0 27 3

100% 100% 100% 100% 100% 100%

4

TYPE REGION
TOTAL

NO1WELD OVAL SOLO SWORVGCLC WORLDS STATE

(N=63) g(N=40) (N=24 (N=47) (N=6) (N=544)

ActclemLc 32. 33 4 62 0 34

a.
Public

it
58 48 , 79 17 100 47

Spetial 2 2 O silk 9 0 10

Institution 2 2 8 4 0 2

1
...

Other 6 15,,,,,,=' 9 , 8 0 7 -4,

100% 100%- 100% 100% 100% 100%

lo.

1. "Other" LTIGludes teaching faculty positions and other information-

related positions.
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TABLE 7 '

General Job Requirements for Positions Advertised
between January, 1976 and-October, 1980

9

4

REQUIREMENT PERCENTAGE OF POSITIONS

1

Education

(N=544)

fr

MLS required , 73

MLS desirable . 1"
2

MLS or equivalent
education /experience 3

MLS plus 2nd masters
required 3

MLS Plus 2nd masters
desirable I 9

Other education 7

Not mentioned 3

Experience

Required

Desirable

Not mentioned

Administrative experience

.1006

59

17 -

24

100%

Required 21

Desirable 4

Not mentioned 75

-12-

100%



TABLE 7 continued

General Job Requirements for'Positions Advertised
between January, 1976 andOctober, 1980

REQUIREMENT r

Experience re/afive to
specific service area

-Required*

Desirable

Not mentioned

PERCENTAGE OF POSITIONS
(N=544)

36

12'

52

. f00%

Fore-4n language

Re5uire'd 5

Desirable 4
4

Not mentioned 91

4'

-13-

100%

r



TABLE 8

Educational Requirements by Type of Library

EDUCATION TYPE

ACADEMIC PUBLIC SPECIAL INSTITUTION

.

(N=186) (N=253) (N=55)
.

(N=9)

MLS required 60.0 86.0 '49.0. 89.0 '.

MLS desirable
.

0.5 3.0 4.0
4

11.0,

MLS or equivalent,
education/experience 2.0 2.0' 5.0'\ 0.0

MLS plus 2nd
masters required 6.5 0.5, 0.0 0.0

MLS fplus 2nd

masters desirable 25.0 0.0 2.0 0.0

Other education 4.0 5.0 36.0 0.0

Not mentioned 2.0 3.5 4.0 0.0

____A

100.0% 100.0%' 100.0% 100.0%

C

-14-
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TABLE 8 continued

Educations/ Requirements by Type of ibrary

EDUCATION TYPE*

CONSORTIA/NETWORK -FACULTY OTHER
(N=30) (N=5) (N=6)

MLS required 90.0' 0 . 0 83.0

MLS desirable 0.0 0.0

MLS or equivalent
educatioh/experience 0.0 0.0 417.0

MLS plus 2ndt
masters required 0.0 80.0 0.0

MLS plus 2nd
masters desirable 0.0 20.0 0.0

Other editcation 7.0 0.0 0.0

Not mentioned 3.0 0.0 0.0

100.0% 100 . 0% 100 . Or

,r-

-15-



approximately .32X of its vacancies. Special libraries gave the lowest

emphasis to the MLS degree. In fact 36% of the vacancies stressed

non-library degrees corresponding to the institution's collection

emphasis. As expected faculty positions required advanced degrees
oo

and vacancies at multi-type consortia required the MLS degree.

Of the few positions citing foreign language criteria, most were

advetised by acaderiic libraries or by schools of library science

or educational median xact percentages are reported in Table 9.

2. Experience

As Table 10 reveals, library consortia and Other "non-tradition-
gm.

al" agencies had the highest percentage of'positions which required

experience. Applicants for more traditional positions foundthat

academic libraries placed highest emphasis On experience (82%)

followed-by public libraries (69%). In fact only institutional

and teaching faculty positions had fewer than 50% of their advertise-
,

ments citing experience as a job qualification.

Administrative experience was specified for only 25% of the 544

vacancies. Again consortia positions had the highest percentage

(43%). Miring the 'five year period, it would seem that public

libraries were seeking a slightly higher percentage of administrators

than academic libraries (29% vs 22%).

In 'regards'regards to specific.experience, academic libraries again

ranked ighest (63%), followed by- consortia and other agencies (50%).

Again institutional and teaching faculty positions ranked lowest

in citing specific experience requirements.

Table 11 reports the median years of general experience,

strative experience, and specific ex erience required by each

)-16-
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TABLE 9

.Language Requirementsiby Type of Institution

LANGUAGE ,TYPE

ACADEMIC PUBLIC SPECIAL INSTITUTIQA
(N=186) (N=253) , (N=55) (N=9) PP

Required 11.0 1.5 5.0 0.0

Desirable 9.0 / 0.5 0.0 0.0

Not mentioned 80.0 98.0 95.0 100.0

100.0% 100.0% 100.0% 100.0%

equired

rable

entioned

CONSORTIA /NETWORK FACULTY OTHER

(N=30) (N=5) (N=6)

' '0.0 20.0 0.0

0.0 0.0 0.0

.100.0 80.0 100.0

100.0% 100.0% 100..0%

-17-
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TABLE lb

Experience Required by Library Type

EXPERIENCE TYPE

ACADEMIC. PUBLIC SPECIAL INSTITUTION
(N=186) (N=253) 0=55) (N=9)

Experience

Required 68

Desirable 21

' Not mentioned 11

100%

"Administrative

experience

Required

DeSirable

Not mentioned

Experience related
to specific
service area

Required

Desirable

Not mentioned

78

100%

46

17

37

100%

54 _..i 38 0

15 20 22

31 42 78

100% 100% 100%

'7

100% 100%

31 24'

11 9

58 67

100% , 100%

-18-%

100%

0
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TABLE 10.,coktinued

Experience Required by Libt rary Type

EXPERIENCE TYPE

Experience

Required

Desirable

Not mentioned'

0
$

CONSORTIA/NETWORK
(N=30)

86 ;

7

7

100%

Administrative
experidhce

\......

411

Required 43 0 17

*
Desirable 0 0 0

16101 '

r 0' 6

Not mentioned 57 7100 e 83

.G. .

' 10D% 100% 100%

FACULTY OTHER

(N=5) (N=6)

40 100

0

60 0

100% 100%

EXperience related
to specific
service area

Required 474.0,JT 50.

Desirable 0 0 .

1 Not mentioned 100 ' 50

100% 100% 100%

ft.

"1

-19-
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TABLE 4;1

Median Years of Experience Requrrei by Yearand by Insiitutional Type

TYPE

Academic

Experience

Administrative
experience

Specific
experience

Public

Experience

AdMinistrative
-experieace

Specific
experience

Special

AI Experience

Administrative
experience

'A-
Specific 11

experience.,-

Institutidh

Experience

Administrative
experience

Specific
experience

4

1976 1977

3 1111

2 2

2 3

,.....,,
.--.

3 2

2 4

3- 2

*Or

2

4,
2
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YEAR

1978 1979 1980-

3 3 3

2 1 3

..,

* 3 3 2

...-

5 3 3

4 4 3

4 3 3

2 2 2

2 3 2
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TABLE 11 'continued

Median Years of Experience Required by Year and by Institutional Type

TYPE Y EAR

Consortia/Network

Experience

Administrative
experience

Specific
experience

Faculty

Experience

Administrative
experience

Specific

experience

Other

1976 1977 1978 1979 1980

,

3 2 . -3 3 3

4 3 3 4

2 2

--
5 S

Experience 3

,Administrative

.experience

Specific

experience
t

4

3

-21-
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type of employing institution. Not all positions requiring experi-

ence specified a given number of years. It can beseen'that few, if

any, of, the institu'tional faculty or "other" agency positions required

a minimum number of years of general 'experience. Three years was the

median for academic, public, and consortium positions; two, for

special. Public libraries generally specified four years minimum

administrative experience for 444ve positions requiring it; consortia,

three to four yeart; and academic, two years. 'Finally academic and

public libraries generally required three years of specific exper-

ience; library consortia and special libraries, two.

It has been stated that not all jobs requiring experience of

one form or another specified a minimum numbet of years as a screening

criterion. Table 12 reports the percentage of positions specifying

minimum years for each of the'seven employer categories. If the

data in Table 12 a;d Table 10 are compared, it is found that, in

most cases, there is a difference of 10% to 20% between the

percentage of positions requiring experience and the percentage of

positions specifyi mimimum years required. For example 68%

of the academic positions required general experience, but only

50% specified a minimum number of years. It appears, therefore,,,

that there may have been some flexibility in qualifications.

Vacancies by Setyice_Area

Yearly postings were broken'crown by service area to determine

which skills were most marketable during the five year period

and to determine if any trends emerged. From Table 13 it would

a pear that indiViduals with,administrative skills were most in

demand, even thout only 25% of all positions specified administrative

-22-



TABLE 12

Percentage of Positions Specifying Minimum Years
pf Experience by Type, ofINititption

EXPERIENCE

experience

Administrative
experience

Specific

experience

ft

TYPE

ACADEMIC PUBLIC SPECIAL' INSTITUTION
(N=18b)

50%

10%.

22%

(N=253)

30%

10%

8%

(N=55)

33%

0%

11%

(N=9)

0%

0%

,0%

CONSORTIA/NETWORK FACULTY OTHER
`-(N=30) (N=5) (N=6)

Experience 70% 20% 83%

Administrative
experience 30% 0% , 0%

Specific
experience 10%' 0% 33%

3 '

cat

7



TABLE 13

Breakdown of Yearly Postings by Service Areas
1

I

AREA YEA;.

1976 19 1978 1979. 1980
2

(N:92) (N -72) (N=11/) (7'.76) (N.111)

1.Administration 30.0 23.0 1.0 27.0 19.0
kazministratiop,
peresonne:.)

.

2.2echnica2 servtces 14.0 12.5 11.0 8.0 16.0
^ (cataloging, acqui-

sition, collection
development)

7-
3.Putlic services 20.0 2'..0 14.0. 23.0 18.5
'reverence, reader's
services. research,
citct-aLion)

4.Children's a young 10.0 1.2..5 13.0 12.5 13.0
adults's services . o

5.0utreach
outreach', book-

mobile)

3.0 3.0 .

4

,, 2.0 4:5 4.5

6. Media 3.0 7.0 9.0 2.0 5.0

7.Serials 2.0 1.0 2.0 6.0 3.0

8.Go0ernment 4ocu-
ants

LC? 0.0 0.0 1.0 1.0

9:Subject Specialist: 5.5 1.0 .5.0 4.5 6.0
Social Sciences

10.Sun!ect specialist: 2.0 4.-0 -7. 3.0 3.0 3.0
Hu.mw,ities ' .

11.5n.oject specialists: 1.0 6.0 2.0 1.0 0.0
Sciences s.

12.Archives, rare 0.0 0.0 '0.0 1.0 , 3.a
ROOKS

13.Computer and 3.0 3.0 1.0 4.5 3.5
'System analysts

14.User education 5.5 3.0 7.0 2.0 4,5

100.02 100.01 100.02 10p.0% 100.0%

1. Sixty-sight plositions.advprtised between 1976 and IOW could not be
classified into these fourteen categories and therefore are not
included in this breakdown.

2. 1980 figures cover a nine month period, January through October,
:98C.

a
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experience. Reference, circulation, and other public service

positions continued to be available. Technical,service positions

seemed to decrease between 1976 a.nd 1979, With 1980 showing a change
( -

upward. Other positions generally demonstrating a upward trend in

4 demand were children and young adult services' librarians, outreach

librarians, and computer and system analysts. The demand for A-V

librarians also increased slightly.

Table 14 reports service vacancies by the three principal

library types. The most obvious trends are summarized here. Public

libraries emphasized administrative positions in the five year period.

Technical services, and surprisingly public services, were emphasized

more by academic and special libraries. Public libraries had a high

percentage of their openings in children's and young adult's services.

Media personnel were needed by all three library types. In general

the three library types had more social science openings than science

openings, contrary to national trends.

AP
Finally Table 15 examines relative experience and language re-

.

quirements by service area. Administrative and technical service

positions had the highest percentage of vacancies requiring relevant

experience, 54% and 56% respectively.' The only area reporting a higher

percentage was the archival/rare book specialty (75%). User educa-

tion and computer and system analysts ranked next with percentage

rates in the forties. Science and media specialists follcAQed (38% and

35% respectively). Government documents, humanities, and outreach

librarians had the lowest relevant experience requirements.

Table 15 also demonstrates that those positions requiring a

language occurred primarily in technical services, setials, and

humanities areas, as would be expected. In fact technical services

-25- 44
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TABLE 14'

treakdown of Vacancies by Service Area and Library Type, 1976 -19801

SERVICE AREA LIBRARY.TYPE

1.Administration

,2.Technical services

ACADEMIC PUBLIC SPECIAL
I

(N=182)

14.0'

22.5_

(N=225)

39.0'

4.5

(N=44)

9.0

18.0

3.Publc services 1 27.0 12.0! 30.0

.4.Children's and young
adult's services 0.0 24.0 0.0

5.0utreach 0.0 5.0 7.0

6. Media 6.0 4.5 7.0

7.Serials 6.0 1.0 2.0

8.Government documents 0.5 0.0 4.5

9.Subject specialists: 6.0 2.0 16.0
Social sciences

10.Subject specialists: 7.0 0.5 0.0
Humanities

11,Subject specialists: 4.0 4.0 2.0 c
Sciences

12.Archives, rare books' 2.0 f 0.0 0.0

13.Computer and systsp
analysts

r14eUser education .

3.0

2.0

0.5

7.0

4.5

0.0

100.0% 100.0% 100.0%

1. Advertisements for public (N=282, academic (N=4), and special (N=11).

library vacancies not frilling into one, of the above service areas
have been excluded from this, breakdown.
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TABLE I °

A ,

Percentage of Positions in Each Service Area Requiring
Relative Experience and Foreign Language

SERVICE AREA
RELATIVE

. N' ---EXP. REQUIRED
LANGUAGE
REQUIRED

1. Administration 124 54% 2%

2. Technical Services 59 56% 22%

3. Public Setvices 92 3%

4._ChIldren's and Young 58 21% 0%
Adult Services

s.*

5. Outreach 16 19% 0%

6. Media
*

26 35% 0%

7."Serials 13 31% 15%

8. Government 3 0% 0%
Documents

9. Subject Specialists: 23 30% 0%
Social Sciences

10. Subject Specialists: 14 14% 29%
HuManities

11. Subject Specialists: 8 38% 0%
Sciences

12. Archives and rare books 4 75% 0%

13. Computer and System 14 41% 7%
Analysts

14. User Education 22 41% 0%

-27-
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tad higher percentages of both relevant experience and language require-

ments than 'nny .other.area. The number of positions available may

have declined, but the qualifications remained high.

Position level and salary information

Although job titles do not always accurately reflect the amount

of authority or supervisory responsibility associated with a position,

tney do differentiate between entry-level and other positions. Table

) 16 indicates that of the 544 positions advertised, only 43% could be

considered entry level positions.

Data given in Table 17 confirm earlier statements on the pre-

valence of administrative positions in public libraries. Only 36% of

the public library positions could be considered entry level positions,
.(

while academic and special libraries had 53% and 51% respectively.

Institutional 1 ies afforded the most oprtuntty for beginning

librarians.

Table 18 reports minimum salary levels for the 544 positions,

broken down by year and type of employing institution.. Among

traditional libraries, academic libraries generally offered the

highest-salaries, followed by special, and then public libraries.

This follows since academic libraries were also the employers

specifying the most education, experience, and language requirements.

-28-
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TABLE 16,

Percentage of Advertisements for Each Ppsition Level

/I
LEVEL PERCENTAGE OF POSITIONS

Director or

(N=544)

Head Librarian 19

Assistant Director or
Assistant Head Librarian 7

I s

Head of 'Division 4/ 17
I

',Assistant Head of Division
. 8

Librarian 43

Other. 4

Level/information
unavailable 2

100%

41.

%.,

.I

J
s
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TABLE 17

I-

Breakdown of Position Level by Type of Institution

LEVEL TYPE

ACADEMIC PUBLIC SPECIAL , INSTITUTION
- (N =186) 4(N=253) (N=55) (N=9)

Directpr or
HeaelLibrarian 12 26

Assistant Director or
Assistant Head Librarian 6 10

Head of Division 16 19 /

Assistant Head of
Division 7 7

Librarian 53 36

Other 5 1

Level information
unavailable ., 1 1

100% 100%

-30- 38

7 0

0 0

15 0

11 0

51 100

12 0

4 ,0

100% 100%

W
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' TABLE 17 continued.

Breakdown of Position Level by Type of Institution

LEVEL TYPE

Director or

CONSORTIA /NETWORK FACULTY OTHER
(N=30) (N=5) (N=6)

He4d Librarian 30 0 0

Assistant Director or
Assistant,Head Librarian ,7 0 0

Head of Division 23 0 17

Assistant Hedd of
Division . 0 0 0

'Librarian 20 0 0

Other 20 80 83

Level information
unavailable 0 20 0

100% 100% 100%
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TABLE 18

Median Minimum Salary by Year and Type of inb,tiiution

TYPE YEAR

1976 1977 1978 , 1979 1980

Academic $ 11,750 $ 12,740 $ 13,250 $ 13,130 $ 14,200

Public 10,340 10,692 10,500 12T-450 12,300

Special 10,483 11,020 11,449 11,149 14,165

Institution 10,483 10,83 411,900 11,981

Consortia/
I

Network 10,0'88 12,770 . 11,000 16,250 14,978

Other . '12,000 1'4,750 27,000

01*
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'Summary

' s

4

.

.

4 A conservative estimate of the annual professional vacanciein
0

Ohio would range frdm 100 to 110 Openings.. This world not include

school library positions or positions,existing in small, rural

fibrariei which fail to advertise at the nationalo state level.

Annual vancancies would occur primarily ix the INFO/CAMLS,. CALICO,

N0i0ELD, and SWORL/GCLC regions. The INFO/CAMLS region currently

is served by , ALA accredited .library schools; the CALICO region,

ti
by the oflicampus progtam.of Kent State University: Graduates from 41

igh ^ 40
_ these two regigns have-he widest variety of positions to choose

from, openings having been advertised for all three principal

librarrlypes. %If

'Graduates Having worked prior to or du it% their master degree

programi would have an advantage in securing an Ohio position. Seventy-7

five percent of all advertisements Apecified the MLS degree as a-%

required or.desirable qualification, with 766 citingirsome experience

"as desirable or.0required. Two to.three years was generally-the, minimum
\,2

t of experience desired,. Of t,he three traditional library types
ti

cove tin 4 7.11,

ments; th

Ic libraries had the highest percentage ofijob,require-
.

lso paid the highest salaries. The data reported in

'Table 3 also* suggested

' might be higher, these

. in national periodicals

These findings can

that competition for academic positions

positians being advertised, more frequently

than public library openingit.-

be compared with those of Similar studies

For example Creqlsana Herders found that applicants for 89% of the

entry-level positions advertised hytAirty academic research libraries

would, need 'previous academic library experience to be competit4pe.
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They also reported that the second master's was being used to screen

applicants for interviews.
1

Genaway, in a study of the job market in the Southeast, compared

'characteristic pf new job incumbents to the' qualifications cited

an position postings: He found that 69% of the positions requiring

an MLS degree had been filled by an MLS applicant. In cases where

"no experience" was listed, only 4% of the individuals hired laded.

experience. Genaway reported that the incumbents typically had

more previous experience and educational background than required

in the job advertisements.
2

A Bureau of Labor Statistics study, conducted in the early 1970's',

forecasted that the-main source, of employment opportunities in the

period 1970-85 would result from library replacement needs and not

expansion. The study projected that 80% of these podltions would' be

filled by new graduatei from MLS/M.Ed degree programs.3 If this

prediction holds true, then new graduates will need to acquire pre-

degreeexperience to be competitive in the Ohio library rob market.

7 This present study also-indicated specific skills valued in

today's job market. These include admitistrativp skills, children

and young adult services experience, outreach programming capabilities,
. .

-media skills, and computer programming background. These skip -are

similar to those needs projected by the Bureau of Library Statisticsli'

and identified by Creth and Harders.5

What then are the implications of this study for, graduate

education in librarianship in Ohio? It would appear that the INFO/

8 and CALICO regions are the areas post likely to provide

yment opportunities for library school graduates. The NORWELD P

areas could also provide employment, although to a lesser degree.

I
'-34-42,
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These would be areas to consider when deciding on the continuation

or development of 14brary education opportunities.dit would also

. appear that the programs which cater to the needs orthe working

paraprofessional and professional librarian will have a higher success

rate in graduate placements, the demand for experience being what

iis. Also those programs with field practicums may provide some

of the requisite experience during the training program. Finally,

it would seem that studerists must bave a wide spectrum of courses to

choose from, i.e., those for specific library types and those on

specific cdhtent areas such as management, computer programming,

media, etc. Non-experienced students taking just traditional core

offerings may be less competitive.in today's job market.

6

0
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