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Foréword

<9 \

r ORio residents interested in pursuing a graduate degree in -
: N -

library and/or information science offered by a program accredtted
by the Americanniibrary Association mav choose to attend one of
the following: 1) the Kent State University program, 2) the Case

-
weskern Reserve Cnlveréity program, or 3) an out-of-state program.
. A . )
Beth Ohic, ALA accredited ftograms are currentlv located 1in,the

. ray . .
nortneastern part of the state;) Residents 1in northwestern,

i s
. - .
central, .and southern portions of Ohio erii%re cdgg;;nted

with problems of long commuting dist : costs of.out-of-

state tuition at out-of-state programs, separation from families,

- e

g rd
£ S * °
or indefinite postponement of graduate degrees.,
S

In an attempt to reduce some of these problems, fhe Kent
~ tv. Iy B . K I3 Rl
>tate inlversity School of Library Science, with'the support of

. - N .

tre Public-Librarv of Columbus.and Franxlir\County, inltiata&

‘ . -
extension program in 1975 to serve the Columbus and central

»

1978 faczll\ies at The Ohio State University .

wz2re made available to the Columbus program, through an expanded

cooperative agreement. In 1980 a part-time coordinator was hired

on a trial basis for the Columbus program, with offite space
’ . ¥

in the main library at The Ohio State University./ ° p
[ 4 ' . . . .
The continuation of the off-campus program, in part, depends

on the continued demand for gradudte’ library science trainihg in

the olumbus and central Ohio area. Rather than limiting a

needs assessment to thé Columbus area, the Schodl Qf Library

5. eftce at*Kent State Unavirsitt sought and received’ LSEA Title
- . .

R .

{i tunding from The State Librarv of Ohio to conduft a state-wide *

I~
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needs ass

» identifwed neeas tnroughout

The

1
rollowing
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P
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Liie*

A}

essment and to evaluate alternative programming to meet
. - -

the state. i

‘ -~
needs assessment phase ¢f the prdﬁect consisted of the
. -
~ ' . ’ .
rdris: . . . . .
P . . . . -
& survey of previous anc predicted personnel
¢
‘needs 1n Ohio academic, public, special and
‘!:hocl,lLbrarles, ’
& esurvey of lisrary associlatesemploved in Chic
aldacemiC, sublie and special libraries ro.
“etermine their :interest in gracuate programs ‘
i lisrarianship, .
- M P

4 surve, of certified librarians in Qhio

v
i

public scnools to determine tnelr‘{ntemest in

+ ¢ ~
'

b

.
L

thelr interest 1R graauate programs,

' .

A survew of student assistants employed at Ohio

academic librarie$ to determine their intgerest.

in graduate programs,

A,study of advertisements for professional

vacancies at Onio academic, public, special

libraries amd other ageucies posted between

1976 and October 1980, and
\r

A reflew of previous studies on natignal and
' .

state employment trends, placement patterns,

warcilment ferccasts, eto.

report whicn foilpw

- -

- (11)

A

s 15 4 result »f one of these studies.
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The Job Market in Ohio, 1976-1980:

* -
. An Analysis of Position Advertisements

’ -

for Public, Academic, Special

and Other llbrary Vacancies in @hio

. Introduction
N
[ 2

Purpese,of the study

~

An analysis of clg8sified advertisements for professional

iibrary vacancies in Onio was conducted as part of the needs.

assessment phase of the Graduate Education for Librarianship in

'Ohio Project, School of Libfary Science, Kent State University.

-

The study was designed to supplement a concurrent survey of

iy

personnel directors at major academic, special, public and school

-

lipraries in Ohio. The two main obiectives for this stully were
3 ‘ «

as follows:

0

\ 1. To determine past trends in professi®nal

library vacancies 1in Vnio, e.g., annual o
number of vacancies, geographical lé%ation,
type of employing libraryz minimum salaries,
etc, ’

2. Toldevelop a érofile of minimum job requirements,
€.g., experience, education, Egnguage, etc. ’

Metnodology -

A content analysis of advertisements for professional

vacancies at Onio libraries was performed in November, 1980. Four

ﬁm:.':’l'

.periodicals were sclected: 1) Library Journal, 2) Aeademi< Libraries,

-
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L)

»
.

3) Ccllege and Research Libraries News, .and 4) Ohio Library

Upportunkties. 1t was assumed that these periodicals would, give

13
. -

fairl, comprehensive coverage for those Ohio positions advertised

poth pationally and locally. The intent was not to determine exact

number Of vacancies but t9 estimate trends, reRional needs,-etc.
. s
Issues published between January 1, 1976 and October 31, 1980
- ‘ '
were examined. -For each Ohio position advertised, the following .

. . . c Y . Ay
informatidén was recorded: 1) name of employving institution, 2) tvpe

of institutivn, 3) educational requirements, 4) experlence required,
both Ur»e and number of vears, 5) language requirements, 6} service

N

" “ ~
area of position, 7) lef%l of position, ‘8) and minimum salary

offered. Allwwresponses were examined and mutually exclusive cate-
. . - . ,
gories were developed for all information points. These categories

.

are listed 1n the tables below.

It should, be noted that public school districts do not ,
LR e

tvplcally aavertise 1n these periodicals. . Consequently this study

P

nas restricted its analysis and concldsions primarily to job
” . s
trends in public, dcademic, and special libraries and secondarily

to trends in library-related agencies; e.g., library networks, R

library science schools, etc. .
’ A

Findings

. -

.

Number of annual vacancies: by region and type of library

—_—

During the five year period examined, 544 professional positions

were a%xertlsedi As Table 1 shows, public librapies had the highest
>

number of vacancies (47%) followed by academic (34%) and then

special (l0.). _This was as expected, the number of vacancies being
- .

. 2




Lo | - ' TABLE 1
‘ ‘ Annual Vacancies by/Typg‘;f Library, 1976-1980
TYPE C . \ YEARLY : - | OV.ERALL w
» - 1976 19§7 1978 - 1979 igggl 1976-80,
(N=105)  (N=8I)  (N=125) (N=108) (N=125) (N=544)
Academic 39.0 38.0 32.0 ' 28.0 35.0 - 34.0
Public 47.5 38.0 . . 51.0 6.0 46.0 {;.46.5
Special 7.5 11.0 8.0 130 11.0 . 1000
Institution 2.0 2.5 . f.O 'Al 3.0 1.0 ;1.5
' ' Consortium. 3.0 7.5 7.0 5.0 5.0 5.5
‘ Faculty ° 1.0 1.0 0.0 3.0 " 0.0 . 1.0
Other o0 1.0 1.0 . 2.0 2.0 1.0
100.0%  100.0%  100.0%  100.0%  100.0% — 100.0%
/ .
v []

[
+

1. 1980 #¥igures reflect advertisements for the 9 month period, January
through October, 1980.
%




~

O

ERIC

Aruitoxt provided by Eic:

-

proportional to number of libraridns employed at each library type.

. . .
Except for academic llbrarlés, no particular pattern of anfual

»

flyctuations appeared. Academic libr#&ries experienced a decrease
10 vacancles between 1976 and 1979, with 1980 pérhaps beginping a
' ' ~

period of renewéd demand. <

o

Table Z presents a regional-breakdown of annual vacancies.
he <

Flgure 1 identifies these Pegions. i‘flng the five vear period
«ver one-fourtn of the vacancies occurred in the CALICO region (27%),

wiltn the INFU,CAMLS region (16%) and the NORWELD region (12%) having
e N . : .
tire next nignest ‘occurrence. It snould pe noted that some of these

«

) ! . .
regiens do'not correspond exactly to the multi-county consortia of

.

tne same names, * s

As Table 3 indicates, Ohio Library Oﬁportunities published at

The State Library of OhLo;in"Columbu§, gave the most comprehensive

. . 4
“a

-coverage tc onio listings. " The high occurrence of CALICO listings

may tnerefore pe Que_to the proximity of the State Library. Tablg 4
demonstrates, however, that a high percentage of Ohio librarians
are employed in the CALICO region, so a high number of vacancies

>~

would be expected.

,
’ Al

Y 7

: ! '
Because regional needs were important «or the project, they

were examined more closely. Table 5 suggests that duripg the five
. . . »

years studied special library opportunities were most available in

the CALICO region (64%) followed by the INFO/CAMLS region (16%).
' »

Academic library opportunities were available in CALICO (30%), in

) - . _
INFO/CAMLS and SWORL/GCLC iiiional (both 15%), and in NORWELD (11%)

A

and’M[LQ (10%) regions.. The pattern was similar for public library

< —

vppurtunities, with CALICO, INFO/CAMLS and NORWELD having over 50%
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Annual Vacancies by Region, 1976—1980 i

o .
+  REGIbN . YEARLY - h " §OVERALL
N Lo N C v ogo!
- . 1976 1977 - 1978 1979 1980 1976-80
. C(Tow  (N=81) ~.(N=125) (N=108) (N=125)  (N=544)
CALICO 26.0 32.0 2540 . 28.0 . 26.5 2.0
' #
COIN ° 6.5 6.0 . 4.0 5.0 . 8.0 6.0
3 . ¥
INFO/caMLs ? 19.0 16.0 17.0 17.0 9.5 16.0
. ‘ <
MILO 8.5 6.0 7.0 4.5 9.5 7.0
\ MOLO 3.0 2.5 4.0 4.5 . 3.0 3.5
. - [ / - N * ‘ N
‘ 'NOLA 11.0 . 4.0 5.0 9.0 6.0 7.0
NORWELD 9.5 9.0 . 130 14.0 12.0 12.0
OVAL 4.0 11.0 _+ 9.0 5.0 . 9.0 7.0
SOLO 4.0 5.0 N\ 5.0 '3.0 6.0 us
SWORLIGCLC 8.5 -~ 6.0 10.0 - 8.0 9.5 9.0
WORLDS 0.0 2.5 0 Lo ,2.0°7 1.0 - 1.0
' —, fe— ‘
) 100.0% _ 100.0%  100.0%  100.0%  100.0% 100. 0%
. ‘ . i Y '

-

1. 1980 figures reflect a nine month period, January through QOctober,
1980. ST T -

v

. . Y *
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o TABLEV 3

* ‘Percentage of Ohio Positions Listed in Four Periodicals, 1976-1980

r
-

3

T PERIODICAL ‘ . fNSTITUTIONAL TYPE

w

ACADEMIC PUBLIC SPE€IAL ' INSTITUTION CONSORTIUM FACULTY
(N=185) (N=253) (8=55) (N=9) (N=30) (N=4)

Library Journal - 177

College & Research
Librariés News

American Libraries

Ohio Libr .
Opportuni s

~




) ‘ . ﬁ(w‘*‘d !
Y . . v S
* o TABLE .4 » ‘
Regional D'istributionl of‘Proéffssionazl Library Positionl
v ) - o2
Region .Overall .. Academic | Public Spetrial
; e Ty B
CALICO ) 1%.3 : < 19.3 S 1.1 35.0
COIN 2.8 " 2.8 '3.2 1.5
.5 LY -
« INFO/CAMLS 29.8 - 23.5% 3.0 33.6
A ' ' ) - & '
MILO =% T 1Ly /6.4 8.6
N MOLO ‘ 6.3 2.6 8.7 2.3
NOLA ' 8.5 . 8.3 9.7 3.7
: i : . { ’
NORWELD - 9.7 ° 12,7 §0.1 4.1
"OVAL ’ . 2.5 . Lo 3.1 1.9
SOLO e . - 1.3 1.y 0.6
A _ SWORL/GCLE - 10.2 - . 15.0 10.0 7 8.1
v . 1
WORLDS 3.4 M 1.5 4.8 0.6
: - f . L
100.0% 100.0% - . 100.0% 100.0%
. Y L > : l

4 1

I. Academic, and speci:al librar; data from 1979 have been used; -for public
libraries, detailed statistical breakdowns from 1978 were used.

2. Special library figurgs;ir;élgde both pfofessional and non-professional
* personnel, ]

- ¢ * °

.
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_'TABLE 5 -

.Vacancies by Region and Type of Library, 1976-l980
. . R - ) -
REGION: : ) v © . TYRE
—————eeeme. : A
. / - N . y
COVERALL! ° ACADEMIC SPECIAL  PUBLIC  INSTITUTION
(N=544) (x=186) _ (N=35) (N=253) (N=9).
cAlL1¢O . w7.0 0 2905 4 635 T 1900 0.0
COIN 6.0 ~ 4.0 3.5 6.0 340
INFO/CAMLS ' _16.0° 15.0 16.0 17.0 0.0
SHILO | . 7.0 10.0 +» 4.0 8.0 0.0
MOLO 3.5 0.5 2.0 " 5.0 0.0
NOLA 7.0 7.0 0.0 10.0 0.0
N b . 12.0 11.0 2.0 15.0 11.0
OW}’! e N \/
OVAL 7.0 7.0 2.0 7.5 N1.0
. wd ’
. ) . /
SOLU RV 0.5 . 70.0 7.5 22.0
SWORL/GCLC ~ * 9.0 ° _ 15.5 7.0 3.0 22.0 ¢
1 . N . ! e
WORLDS 1.0 0.0 . 0.0 2.8 0.0
Ve . . R .
100.0%  _ 100.0% - 100,0% 100.0% 100.0%
’ . * . . ,
b
- ) . ‘ '.

s B . . .
1. Overall percentages include 41 positions available on teaching

faculties, in consortia, networks, and other information agencies.
4

.
N
"./
p

‘

N

NN

£y
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» SWORL,/GCLC w1itn ats bge academic openings.

< - ~

. -

. . I , T
of tne vacancies. Again this follows the regional breakdown of .

L

“total pFufessional positions, previously reported in Table 4.

® » & » . ’ .
Table 6 1ndicates that certatn regions had a wider range of

~ -

opportunities than others. CALICO had the most even bfeakdowq gﬂ,

, @

opportunities for the five vear period with 37. of its vacancies

veing "academic', 32%, "public", and 24., "special." INFO/CAMLS

. 2 . : -

was the only otner region with & similar range. Public library
F 4

- \ , . ‘
vacancles dominated almost all other regions, with the exception &f
N .

.

~ . \ .
Jub Requirements

Tapble 7 reports the general job requf{z;;;;s for the 544

positions advertised. ~The MLS degree was réquired or desirable

.
-

- e s ; D )
for 75% of the positions; 12% required or preferred an additional

gfaduate degree.- Over 70% of the positions required or desired

* . ‘ .
- , .
‘appllcants with exper'ience. In lopking at speoific types of
’ . ) . ~
experience 1t was found that only 25 of tne advertgsements
- 4 X

specified d4dministrative experience. Less than 50% mentiored

specific types of experience, e.g., a children's librarian with .
. Iy : .

.
.

experience 1n children's services.. Finally Tess than 10% of 4
' . P o
the advertisemengﬁ included foreign language abilities as a job

qualification. o

+

1. Education and Language
Table 8 contains a breakdown of eddca&ipnal requirementg by
: ' A -
type oﬁﬂlbrary, Academic, public and institution,libraries
- . ’
required tne MLS ‘degree for the majority of their vacancies.

/

Academlce lioraries actuallv had the highest educational requiremgnts

. - i 4 .
sinte a sccdné/master's degree was preferred or requéred for
<

® -
]

- L lo-
’ ' o ‘ .
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 TABLE 6
Regional Vacancies by Institutional Tvpe, 1976-1980
) - t
L - .
TYPE REGION
2
, K : \
CALICO COIN INFO/CAMLS  MILO MOLO NOLA
(N=147) (N=32) (N=86) (N=40) (N=19) (N=40)
Academic . 37 25 33 45 5 32
'. B >
Public 32 47 . 51 50 63 7 65
- . 4.
Special 24 - 6 10 5 5 0
. /
Institution 0 9 k 0 0 0 0
. ' / }
Other! ' 7 15 6 0 27 3
1007 100% 100% 100% 100% 100%
f ' ! P4
TYPE REGION
] i TOTAL
+  NORWELD OVAL solLo  SWORE/GCLC WORLDS STATE
(N=63)  #(N=40)  (N=249  (N=47)  (N=b)  (N=544)
Acadenic 32. 33 4 62 0 34
Public i Y 48 79 17 100 47
Spetial "2 2 0 » 9 0 10
Institution 2 2 8 4 0 2
Qti ! g 6 15 - 9 8 0 oy
ther 5 ____/ N v .
100 100% - - 100% 100% 100 100%
% P
- \
+ 3

1. "Other" ingludes teaching faculty positions and other information-

related positions.

)

-11-

10
.

(S

¢
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. ) oo . TABLE 7 -
\ ' . ’ -’ - ‘ e . -
- L General Job Requirements for Positions Advertised
L e between Janudry, 1976 and-October, 1980 -
. . R : \
9 .
T Y o
: REQUIREMENT . v PERCENTAGE OF POSITIONS o
) 2 ™ ’ (N=544) : ‘
: . A‘, e . . : ’
Educgtion L . !
MLS required ~ . ‘ 73
. . MLS desirable . - 2
MLS or gquivalent g !
educgtion/experience . . 3
MLS plds 2nd masters
required o 3
MLS ﬁius 2nd masters : ! . ‘
/,’ desirable ( ) ) 9 T e
. B v\‘ ~
Other education : 7 .
Not mentioned . \ ' 3
-~ ) .
.100%
. . ‘
Experience .
' Required X r . L 59
. \ |
Desirable ’ 17 -
PEREIN . o _ ; ¢
Not mentioned : i N 24 - . /
: . N 1002
- ! - . &
L4 - ) : i -
' Administrative experience : )
Required ’ . . . 21 -
Desirable . 4
No%’mentiohed K ’ 75
. 1007
[ -12- ’ -
| ~
| <t)




1] Ll 'l
. . . . M‘ L
-t . - TABLE 7 ceontinued o
. \‘ _—
Y : S
General Job Requirements for ‘Positions Advertised ’
between January, 1976 and-October, 1980 -
' ~
— -
REQUIREMENT . , PERCENTAGE OF PQSITIONS
(N=544)
’ . - b %
Experience retafive to : ~
~ specific service area .
\ ' + ¥ ro- L 4
- Required> . o 36
Desirable - J . ; 12 -
Not meantioned 52
. . g
. 100% .
. - -
Foreign language , : .
Reguired o ' 5
Desirable . 4
1 * . .
Not mentioned » 91 d '
. . 100% '
z —— ‘,./
’ ) M ’
A
L4 . -
. P




\ R rd . . .'M - . ’ W
TABLE 8 S
. Educational Requirementg by Type of Library

v

—_—

EDUCATION ' ' TYPE
, ty
ACADEMIC PUBLIC SPECIAL INSTITUTION
(N=186) (N=253) (N=55) (N=9) .
o MLS required 60.0 - 86.0 49,0, 89.0 . ‘ /
MLS desirable 0.5 3.0 “ %o - 1o, ,
. o . o 3
MLS or equivalent! . ) ' |
education/experience 2.0 2.0 5.0 - 0.0 |
MLS plus 2nd ) (
- masters required - 6.5 0.5 0.0 ' 0.0
: /
MLS ﬁlus 2nd X
e masters desirable 25.0 0.0 2.0 0.0 !
Other education 4.0 50 36.0 0.0
Not mentioned 2.0 3.5 4.0 . 0.0
. ) , ——l o
X y '
' 100.0% 100.0%" 100.07% © 100.0%
. { ) v
j \ )
. / )
t L4
] -14-




TABLE

~

8 cont inued

@ducation§i Requirements by Type ofaiibrary >

.

EDUCATION

MLS required

MLS desirable ~

MLS or equivaleﬁt

educatioh/experience

- MLS plus 2ndu
masters required

MLS plus 2nd
masters desirable

-
Other edycation

Not mentioned

14

Z
- TYPE *
CONSORTIA/NETWORK " .FACULTY OTHER
. (N=30) (N=5) =6
Y L J
90.0 0.0 . 83.0
0.0 0.0 0.0
0.0 0.0 / 7.0
0.0 80.0 0.0
0.0 20.0 / 0.0
7.0 0.0 0.0
3.0 0.0 0.0
) 100. 0% 100.0% 100.02

ya

o N ' a . 2\.}




approximately 32% of 1its vacancies. Special l}braf!es gave the lowest

emphasis to the MLS degree. In fact 36% of the vacancies stressed

non-library degrees corresponding to the institution's collection

N I -
v

empnasis. As expected faculty positions required advanced degrees

v
\

- -
and vacancies at multi-type consortia required the MLS degree.

)

-

Of the few positions’citing foreign language criteria, most were

advertised by acadedlc-librapies or by schools of library science

or educaslonal med1a.°‘éfact percentages are reported in Table 9.

A

v 2. Experience
N -
’ As Table 10 reveals, library consortia and other 'mon-tradition-

-

al" agencaes had the highest percentdge of positions which required

‘ experience, Applicants Eor more traditional positions found:-that
academic lib;aries placed highest emphasis on experience (82%)
folkowed by public libraries (69%). 1In fact only institutional

~and teaching fagulty positions had fewer than 50% of their advertise-
7 ments ciging experience as a job quglification. )
Administrative experience was specified for only 25% of the 544
vacancies. Again consortia positions haa the highest percentage '
(43%). Ddring the ofivé year period, it would seem that public
libraries were seeking a slightly higher percentage of administrators
.

than academic libraries (29% vs 22%).

In/regards to'specif}c,experience, academic libraries again

ranked £ighest (63%), followed by -consortia and othe; agencies (50%).

L Again institutional and teaching facﬁlty positions ranked lowest

in ci}ing specific eiperience ;equirements. )

J’Table 11 reports the median &ears of general egperience,

adm$7dstrat1ve experience, and specific exserience required by each
\

-

. - -16-
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L4




N

TABLE 9

Language Requirements’by Type of Institution

LANGUAGE  TYPE -
. : . _ )

" ACADEMIC PUBLIC . ©  SPECIAL INSTITUTIQN

(N=186) (N=253) , -+ (N=55) (N=9)

\ -~ - -
Required 11.0 1.5 ., 5.0 0.0
- .
Desirable . 9.0 / 0.5 . 0.0 0.0
. ’

Not me&uioned 80.0 - . 98.0 95.0 - 100.0

100.0%2 ¢ 100.0% 100.0% 100.0%

CONSORTIA/NETWORK FACULTY OTHER

(N=30) (N=5) (N=6)
' ~ »

equired ‘. 0.0 20.0 0.0

rable *, 0.0 0.0 0.0

mentioned .100.0 80.0 100.0

2 r
100.0% - 100.0% 100.0%
‘ ‘ . ~ %
L) ;‘
-17-
i 25.
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- TABLE
Experience Required by Library Type ~
- [
3 1
EXPERIENCE - TYPE
) » L g.
Sr
ACADEMIC. PUBLIC SPECIAL INSTITUTION
(N=186) (N=253) {N=55) (N=9)
Experience .
Required 68 54 4 38 0 )
Desirable 21 15 20 22
Not mentioned 11 31 42 78
100% 100% 1007 100%
‘Administrative
experience
.. ' :
Required " . 19 23 o §
Desirable < 3 - . 6 4 0
- ] \a
Not mentioned . 78 . 71 89 100
100% 1007 100% 100%
% R
Experience related )
to specific ' .
service area
Required 46 31 24 0
Desirable 17 11 9 11
Not mentioned 37 58 67 89 .
100% 1002 - 100% 100%
I . *
- M LX "
-18+4
n | 26
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. . . N
- ) " TABLE 10 -coptinued
4 : T .. s .
- . Experience Required b): Li%rary"l‘ype
s - . [ . . * . e N ‘ ‘
Ba% —— .
) . ‘ -
EXPERIENCE ) - TYPE
. . L v -
,- . - : —Q - — - -
. . v ‘ L, 4 -
. i . CONSORTIA/NETWORK FACULTY OTHER
’ ) L (N=30) . (N=5) . (N=6) |
. J ;
: Experience \/
. ®  Required - ¢ 40 100 '
‘ ’
Desirable 0 ‘0
Not mentioned’ ) 60 0 -
. ' o ~31007c’ 100%
. ¢
’_\ . A ) . tN - ‘/i . -
4 ' ~ » N |
Administrative * P
R experience . \. . -
Required 43 0 17
. - ‘ E
Desirable 0 . , 0 0
' o ~ Qe
4 ‘ 2 o
Not mentioned 37 . . ~100 . - 83 .
I3 hd ) . »
P \ * 100% . 100% 100%
‘ ‘ ' :
. . . J
C\ Experience related )
- to specific ) . \
service area : ’ . .
.o R - . g .
: " Required - ° 47~./k_ 0 50 -
~  Desirable P R . o .
A " Not mentioned .2 50 ° O3 100 ' 50
" 100% ’
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TABLE <kl
N . oot

_Median Years‘of.Experience Required Sy Year ‘and by Institutional Type

et -

meE Qe ey N

'Academic
Experience ‘ 3 ’ 3 3 ’ 3

Administrative
experience 2 2 2 1 3

Specific
experience N 2 3 e 3 3 2

Public -

Experience 3 2 5 3 3

“

Administrative .
-experiegce 2 4 ° 4 4 - 3

Specific .
experience 3. 2 ‘ 4 3 3

Special
Experience 5 2 . 2 2 2

‘Administrative - SRV ¥

experience - - - - -
- ﬁ. .

Specific + @ \

experience - c o - 2 ¢ 2 3 2

, Institution . .
) %
Experience ’ - - X o - -

Administrative
experience - - - ‘ - -

Specific
experience - - - - -



K .
5 4 :
TABLE 11 ’'continued

Median Years of Experience Required by Year and by Institutional Type

b+l

TYPE YEAR '

Consortia/Network

experience “ - 4 3 3 4

Specific '
experience - 2 2 - -

Facultz . .
Experience - 5 - - , -

Administrative . ) ’
experience - R - -

Specific
experience - - - - -
" Other -

Experience . - 3 - 3 A

‘Administrative ‘

experience - - - - -

Specific . : ., 2, ‘ ‘ .
experience - - .- - . 3

=292
Experience 3 2. 3 3 ‘ 3
Administrative / ' i .

< ' . !



L

~

type of employing 1hstitution. Nét all positions iequiring experi-
ence specified a givgn ngmber of years. It can bé‘seen‘ghat few, if
,'any, of the instithbion;l faculty or ”otherh agency positions requfred
a minimum number of years of general experience. Three years was the
median for acédemic, public, and consogtium positions; two, for
special. Public libraries generally specified four years minimum
adﬁlnistrative experience for ghsse positions requiring it;‘consortié,
three to four year%; and academic, two years. 'Finally academic and
Lpublic libraries géneral%y required three years of specific exper-
ience; library consortia and 'sp'ecial libraries, two.

It has been stated that not.all jobs requiri9g experience of
one form or another specified a minimum numbet of years as a 5creening
criterton. Tagle 12 reports the per;égtage of positions ;becifying
miqimuﬁ years for each of théTseven employer categories. If the
data in Table 12 agd Table 10 are compared, it is"fouAA*that, in
most cases, thEre(i; a %iffe;ence of 10% to 20% between the
percentage of poéitigns requiring experience and the percentage of
positions specifying mimimum years required. For example 68%
of the academic positions required general experience, but only

50% sbecified a m%nimub number of years. It appears, therefore,

that there may héveﬂbgen some flexibility in qualifications.
AR

L]
t

: )

Vacancies by SeﬁyicevArea oo i g

~

Yearly postings were broken'&gwn by service area to determine

which skills were most marketable during the five year period
" , »

- ’ f L,
and to determine if any trends emerged. From Table 13 it would

,//Ekgsii\ii?t individuals with-administrative skills were most in
. ) . / ) - -
demand, even thou‘h only 25% of all positions specified administrative

0

-22-




TABLE 12

-
- ) Percentage of Positions Specifying Minimum Years
of Experience by Type of Ingtitution

[N

¢ ,/‘-\ ]
. . . ﬁ >
EXPERIENCE " TYPE .
ACADEMIC PUBLIC SPECIAL ' INSTITUTION
(N=186) (N=253) (N=55) (N=9)
? -
}ffperience 50% 30% 33% 0%
Administrative
experience 107 - 10% 0% , 0%
Specific
experience 22% 8% 11% . 0%
. 4
CONSORTIA/NETWORK FACULTY OTHER
¥ (N=130) (N=5) (8=6)
Experience 70% . 20% 83%
Administrative
experience 30% ﬁ\\\\\ 07 , 0%
Specific J \ - .
experience 10%° 0% 332
- . )
4 =
N .
/
.’ -
-23- f)
o v




e

TABLE 13 ' -
. o
1 -
- Breakdown of Yearly Postings by Service Areas
» 3 >
EY N . N
SERWICE AREA } YEAR, . ..
— Z
976, 19 1978 1979, 1980° .
(N=92) (N=72) (N=113}) (¥=30) (N-lél)
,  l.Administration 30.0 23.0 1.0 27.0 19.0 —
(asministratiqp, s i
per%cmne_l) \ 4
(
2.Technical services 14.0 12.5 11.0 8.0 16.0
(cataloging, acqui- ¢ '
sition, collection .
development) /, .
3.Public services 20.0 2.0 " 14.0. 23.0 18.5
‘reterence., reader's .
services, research, .
ci%tcu.ationy ~ N -
4.Children's & young  10.0 12.5 13.0 12.5 13.0 ’
adults's services oo . i
$.0utreach 3.0 3.0 . % 2.0 4.5 6.5
'eu:rea:h'. book- ey,
mobile}
6.Mecls 3.0 . 7.0 9.0 2.0 5.0
7.Ser1,ull ' . Z.Or 1.0 2.0 6.0 3.0
8.Coternment wocu- 1.0 0.0 - 0.0 1.0 1.0
Rents .
9.S5ubect Sp:cillil[: 5.5 1.0 5.0 6.5 6.0
Soclai Sclences
10.5us‘ect speciaiist: 2.0 40 -~ 3.0 - 3.0 3.0
/ Humarities . : 0
. ; .
1l.Subtect specialists: 1.0 6.0 2.0 1.0 0.0
Sclences L3 R
i2.Archives, rare 2.0 0.c 0.0 1o . 3¢
books ' '
13.Computer and ' 3.0 3.0 1.0 . 4.5 3.5
‘Systan analysts .
14.User education 5.5 3.0 7.0 2.0 45 *
100.0% 100.08 100.02 10;).01 100.0%
. .
\‘ I
N -, . R
) ‘l v i , )
1. Sixty-sight posi{tions -advgrtised between 1976 and N80 could not be
classified {nto these fourteen ca‘ugoriu and therefore are not . !
included in th{s breakdown. - )
2. 1980 fygures cover s nine month period, January through October, P
] - - (] .
. \.98‘3. ., .
’ * . .
.. . f ) \
. -24- o oo J
. : ~N .
-
¢ v . . .
wt - 32 -




) 4 : :
experience. Reference, circulation, and other public service
positions continued to be available. Technical .service positions

seemed to decrease between 1976 apd 1979, ‘'with 1980 showing a change

‘upward. Other positions generally demonstrating a upward trend in
{
demand were children and young adult services' librarians, outreach

librarians, and computer and sSyatem snalysts. The demand for A-V

librarians also increased slightly,
~ Table lA.regorts service vacancies by the three principal

library'types. The: most obvioug trends are summarized here. Publi;‘
libraries emphasized administrative positions in the five year period.
Technical services, and surprisingly public services; were emphasized
more by académic and special libraries. Public libraries had a high
pe}centage of their openipgs in children's and young adulgig services.
Media persommel were needed by all three library types. In general

the three librgry types had more social science openings than sciénce

openings, contrary to national trends.

-
Id

- .
Finally Table 15 examines relative eyperience and language re-

quiremernts by service area. Administrative and technical service

positioms had the highest percentage of vacancies requiring relevant

experience, 54% and 56% respectively.' The only area reporting a higher

.

] . *
percentage was the archival/rare book specialty (75%). User educa-
" tion and computer angd system analysts ranked next with percentage

: i
rates in the forties. Science and media specialists folldwed (38% and

1

»
354 respectively). Government documents, humanities, and outreach

-

librarians had the lowest relevant experience requirements.

',Tabke 15 also demonstrates that those positions requiTing a
language occurred primarily in technical services, serials, and
humanities areas; as would be expected, In fact kechnical services -

-25-
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) co TABLE 14

&reakdown of Vacancies by Service Area and Library Type, 1976-1980

A
s

S

14

LIBRARY.TYPE

SERVICE AREA .
J . L.
ACADEMIC PUBLIC _SPECIAL
g : (N=182) (N=225) (N=44)
l.Administration 14.0° 39.0' 9.0
‘Z.Teqhnical serviées 22.5 4.5 18.0 .
3.Public services v 27.0 12.0{ 30.0
4.Children's and young .
adult's services 0.0 24.0 0.0
5.0utreach 0.0 5.0 7.0
| 6.Medla . . 6.0 4.5 7.0
?.Serials 6.0 . ¢ 1.0 2.0
’ N
8.Government documents 6.5 0.0 4.5
9.Subject specilalists: 6.0 2.0 16.0
. Social sciences "
10.Subject specialists: 7.0 0.5 " 0.0
, Humanities ,
. \ 11,Subject specialists: 4.0 0.0 2.0 o
Sciences o
12.Archives, r?re Books' 2.0 - 0.0 0.0
~ 't’ \
13.Computer and system ; 3.0 . 0.5, 4.5
analysts )
"4 .User education . 2.0 7.0 0.0
. ) . , 100.0% - 100.0% 100.0%
S : . : -

: .

1. Advertisements for public (N=28), academic (N=4), and special (N-ll)
library vacancies not fdlling intd one, of the above service areas
. have been excluded from this, breakdown.

-

£ Y -26- ’

34 ,




TABLE 15

X '
» Percentage of Positions in Each Service Area Requiring

Relative Experience and Foreign Language

<
.

¥ : RELATIVE LANGUAGE
SERVICE AREA N ° —EXP. REQUIRED REQUIRED
1. Administration 124 54 2%
2. Technical Services 59 567% 227
3. Public Setvices 92 ~30% 3%
4. Children's and Young 58 217 0%,
Adult Services
g
5. Outreach 16 19% 0%
6. Media > 26 35% 0%
* /
7. 'Serials 13 3}2 5%
8. Government 3 Y 0%
Docpments ' .
.7 .
9.'Subject Specialists: 23 30% 0%
Social Sciences
10. Subject Specialists: 14 14% 29%
Humanities )
11. Subject Specialists: 8 38% 0%
Sciences S
12. Archives and rare books 4 75% (0} 4
13. Computer and System 14 43% 7%
Analysts
l4. User Education 22 41% 0%

-27-
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1

4;d higher percentages of both relevant experience and language require-

ments than any -other. area. The number of positions available may

4

w have declined, but the qualifications remained high.
’ A
: ; | s
Position level and salary information '
~

_Although job titles do not always accurately reflect the amount
of authority or supervisory responsibility associated with a position,

) tney do differentiate between entfy—level aﬁa other positions. Table

¢

J 16 indicates tHat of the 544 positions advertised, only 43% could be

considered entry level positions.
- J !

Data given in Table 17 confirm earlier statements on the pre-

L; valence of administrative positions in public libraries. Only 36% of
the public library positions could be considered entry level positions, -
, ¢ S r

while academic and special libraries had 53% and 51% respectively.

Institutional 1ibft{;es afforded the mest op%iisunhty for beginning

librarians.

3

Table 18 reports minimum salary levels for the 544 positions, Y

broken down by year and type of employing institution., Among

traditional libraries, academic libraries generally of fered the

t .

highest-salaries, followed by special, and then public libraries.
Q * -

'This fellows since academic libraries were also the employers

’
.

specifying the most education, experience, and language requirements.

{

-

O o - . 30 ¢
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' TABLE 16 |

N

Percentage of AdQertisements for Each Ppsition Level

. /'

PERCENTAGE OF POSITIONS

LEVEL .

~

(N=544)
Director or -
Head Librarian 19
Assistant Director or
Assistant Head Librarian 7
. ’ <
Head of Division 17
. L]
W Assistarrt Head of Division . 8
Librarian i . 43
Other . ’ . 4
Level’informatioh
unavailable 2
100%
v
e
’ \'

-29-
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K TABLE 17
’
Breakdown of Position Level by Type of Institution /_
. o . . \
— |
~ LEVEL . . TYPE
, T
ACADEMIC PUBLIC SPECIAL - INSTITUTION .
-« (N=186) s(N=253) {¥=55) (N=9)
Directpr or
Head)Librarian = 12 26 7 0
Assistant Director or
Assistant Head Librarian 6 10 0 0
Head of Division 16 19 , 15 0 .
Assistant Head of L i 7
Division 7 7 11 - 0
Librarian 53 36 51 100
Other 5 1 12 0
Level information ’ )
unavailable - 1 1 ’ 4 .0 .
’ 100% . 100% 100% . 100%
-
4 '
g
., / ,
+
- »
o
. , -30- 38 .




Breakdown of Position Level by Type of Institution

 TABLE 17

continued.

*

N

LEVEL , ! TYPE
. . CONSORTIA/NETWORK FACULTY OTHER
. (N=30) (N=5) (N=6)
Director or ‘ ’
Hegd Librarian 30 i 0 0
Assistant Director or -
Assistapt,Head Librarian -7 (0] 0
Head of Division 23 0 17
. P —
Assistant Hedd of
Division . 0 (0] (0]
‘Librariarn 20 0 (0]
Other 20 80 83
Level information
unavailable 0 20 0
100% 100% 100%
\
"b . Q -
" ) .
‘ . f
-31-
. //
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TABLE 18

Median Minimum Salary by Year and Type of instiiution

1976 - 1979 1980
Academic '~ § 11,750  $ 12,740  § 13,250  $ 13,130  $ 14,200
Public -~ 10,340 10,692 10,500 125950 12,300

Special 10,483 - 11,020 . i1,449 11,149 14,165

Institution - 16,483 10,%83 =11,900 11,981

Consortia/ Lo

Network 12,770 . 11,000 - 16,250 14,978

Other . ~12,000 - 14,750 27,000




'” - : - ‘Summary | : )
. .. . . ’ * - Y ) -
. . B * ,
. " . ! . N .' . " . ' “s . . »
ﬁ A conservative estingte of the annual professional vacancie“.l.n

D - " Ohio would range from lOO to 110 openings.. This \Hld not include

» . school library positions or positions existing in small rural . B

- ’ , - . ]
Iibraries which fail to advertise at the national‘or': state level.
. : . L . °
- " ,Annual vancancies would occur primarily i/l__the INFO/CAMLS,. CALICO, - * Q
' N . - I “

NORVELD and SWORL/GCLC regions. The INFO/CAMLS region currently ;

. -

is served by &J ALA accredited library schools; the CALICO region

-

S by the ofﬁcampus program- of Kent State Univer51ty. Graduates from \ ’
' q ~ ~ - X *
: . thege two regiqns have~ ‘the widest variety of pogitions to choose /
. -
from, openings having been advertised for all three principal
» . :
library types. ’ ‘ . R - . - {
- . - K “ [ » . ‘ b
g ) ‘Graduates laving worked prior Jto or duding their master degree

programs would have an advantaée in securing am Ohio position. Sewenty-’
. fdve pergent of all advertisements #pecified the MLS degree as a° ’
- . " » - . ‘ B

Ry . .7 required or.degirable qualification, with 76% citing gsome experience
’ p .

L " as de'sirable ’otfrequir‘ed‘/ Two to th,ree years was generally the minimum
t . ~
v L) @t of e,xperience desired of t;he three traditional library ‘types

s
7 I

v .
LA ’ cove -3 ) ic libraries had the highest percentage of)job.require-
) ' ments; lso paid the highest salaries. The data reported in
Table 3 also' suggested that competition for academicpos_itions

s

might be 'higher, ‘these positiyns being advertised. more frequently ' L

. LI . - ¥ »
e ’5\,\111 national periodicals than public Iibrary openings. ;./a

. % - | L
. N e, These findings can be compared with those of simi{ar studies,

«

For example Cret\h ‘any Harde\rs found that applicants for 89% of the

3 entry-level positions advertised hy";;hirty academic research libraxies

hd ' . » N

would need previous academic library experience to be competit.e

, - . 33 o

¢
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They also reported that the second master's was being used to screen

2 épplicanCS for interviews.

!

. Genaway, in a study of the job market in the Southeast, compared

- . Do)
iE \ ‘characteristic of new job,ineugpegts_to the qualifications cited -
: ) , s . .
a ‘in position postings. He found that 69% of the positions requiring e
- . . . »

~ . ’
an MLS degree had been filled by an MLS applicant. In cases where

P

° "no experience' was listed, only 4% of the ihdividuals hired lacked

. experience. Genawa§ reported that the incumbents typically had
. 'y . .
more previous experience and educational background than required

in the job :advertisements.2

..h - * A Bureau of Labor Statistics study, conductéd in the early 1970's,

forecasted that the - main source of employment opportunities in the L

periad 1970-85 would result from library replacement neéds and not

- -

expansion. The study projected that 80% of these pogitions would be .o
o ) . " filled by new graduates from MLS/M.Ed degree programs.3 If this

prediction holds true, then new graduates will need to acquire pre-
. degree-experience to be competitive in the Ohio library ij market.,

{ ' : ' ‘ ~
? This present study also-indicated specific skills valued in i
9 . . ‘ . '
today's job market. These include admiftistrativg skills, children

- L

@ . '
" and young adult services expérfence, outreach programming capabilities,
. . -

. -média skills, and computer programming backgroun&. These skills-are v
similar to those needs projected by tlte Bureau of Library S£atistic 4.

and identified by Creth and Harders.”
. / ‘ * ’ ) ' -

‘ What then are the implications of this study for, graduate
education in libr3rianship in Ohio? It would appear that the INFO/

Cﬁs and CALICO regions are the areas most likely to provide

‘l" *= enfffoyment oppoftunities for library school graduates. The NORWELD #

Fe

areas could also provide employment, although to a lesser degree.

- - gz.
. \)‘ ‘ . ‘ "- _' . ki '
ERIC _ e 42 . ,
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[ ;-

These would be areas to consider when @eciding on the continuation

or development of lgbrary education opportunities..t would also

. appear that the progfams which cater to the needs of ‘the working
paraprofessional and professional librarian will have a higher success

rate in graduate placements, the demand for experience being whét

~

it'is. Also those programs with field practlcums may probide some
of the réquisite experience during the training program. Finally_

. . -
it would seem that studeq}s must bave a wide spectrum of courses to
¢hoose from, i.e., those for specific library types and those on
specific cohtent areas such as management, computer programiing,

-

media, etc. Non-experienced students taking just traditional core
offerings may be less competitive. in today's job market.

‘ 14
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